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I. PREAMBLE:

Tlu.s book is a record of Student’s progression and the mentoring activity conducted by the mentors to support
their progression.

II. STUDENT’S PROGRESSION:

A process that ensures required progress of a student in terms of passing the examinations with good grades,
acquiring knowledge in the subjects chosen and proper application of the same . It would be necessary to

observe the progress of a student on a continuous basis and review periodically ( monthly or fortnightly ) in
order to support and facilitate student’s progression.

II1 . MENTORING:

Mentoring is a partnership between Mentor and Mentee. Mentors are student-centric teacher- friends who
help young adult learners in their transitory phases and challenging times. It is based on mutual trust and
respect. It has been introduced for obtaining a holistic assessment of the learners’ performance and providing
inclusive spaces for growth and development. Mentors apply their guidance, experience and expertise in
promoting their mentees professionally and personally, through interpersonal engagement. They build bridgss
among various stakeholders ( Students, Teachers, Parents , Principal, Management etc.)

(A). Objectives of Mentoring

» Creating opportunities amongst college groups & communities for bonding

* Refining teacher-student communication outside classroom

« Maintaining data base of student performance, attendance details & drop outs

* Supporting personal & professional growth & monitoring psychological growth & progress
» Identifying special talents, skills, slow learners & passing this information on, to the relevant committees
» Locating & solving attendance issues

» Providing sustained motivation

« Ensuring &providing feedback for parents and institute authorities as well

» Identifying leamning needs

- Assisting in developing rights, responsibilities & values

- Provisioning a Comprehensive Personal Student Record

- Cultivating a healthy learning environment in college

(B). Expected Outcomes
» A healthy Learning Environment

» Vibrant Peer Group Exchanges




* Creation of positive communication channels among Vrincipal, Parents, Staff & Students
* Enhancing a feeling of belonging among students

* Self confident, bold & an active enthused student community

* Better attendance, Tesser dropouts and good psvehological health of students

* Confident Parents

* Improved Performance

* Mentor Cettificate

In short, Mentoring aspires to bring transformational positive changes. It augments self confidence, improves peer
bonding and prepares mentees for carcer advancement.
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(C). CBIT Student Mentoring System

Each faculty will be the mentor for a group of 20 to 25 students. First year students will have mentors from
the department of basic sciences, Mathematics and Humanities and second, third, fourth year students wall
have mentors from the parent department. Departmental faculties will continue to be mentors for the same

group of students till their graduation

(i). Roles and Responsibilities of Mentors

« Conduct an orientation meeting at the entry level ( 1" Semester/ 3™ Semester as the case may be ) for apprasing them
of the process & make them prepare an Orientation Report

- Select a spokesperson/representative for the group

+ Collect data of mentees at every stage & also see that the students till thew daty trom their side wathout el Also
ensure the authenticity of the data.

» On locating their need for marked improvement in certain areas ( General/Academie/ Career/Personal et} reter the
same to respective Heads of Departments

« Track the attendance and performance records & identify reasons, need if any, and prepare a Review Report wath

constructive suggestions



* Ensure frequent valse added student visits to the library , Fitness center and other such , essentially in the allotted time
slots and additionally in other permitted slots , if necessary.

* Allow & guide Peer Mentoring

* Refer distressed or disturbed cases to the Student Counselling Committec, through proper channel
* Notify to the Director-SA&P through proper channel about students with special talents

* Motivate them to take part in activities that can accrue more credits

* Compile their progress in performance through a Performance Chart & discuss threadbare with them, the details as
the mentees produce the Mentor Certificate for career mobility and advanced studies.

* Identify reasons for poor performance & attach a note (illness, domestic disturbances, personal obstacles & so on)

* Meet them weekly, submit a report at least twice in a month to the HoD and record the same as a Review Report , to
be sent to the Director-SA&P at least once in a month.

* A total of FOUR reports to be prepared and submitted (One Orientation & THREE Monthly Reports)
* Ensure holistic well being of Mentee by sticking to the following

1. Continuously monitor , counsel, guide and motivate the students in all academic matters

2. Aduvise students regarding choice of electives, project, summer training , MOOCs , Honours degree,
etc.

3. Contact parents / guardians if situation demands e.g. shortage of attendance, academic irregularities,

negative behavioral changes and interpersonal relations, detrimental activities etc. (in co-ordination

with the class teachers)

Advise students in their career development/professional guidance

Keep contact with the students even after their graduation

Intimate HOD and suggest if any administrative action is called for

Maintain a detailed progressive record of the student

Maintain a brief but clear record of all discussions with students

® N o v oA

e Mentor can assess and grade the students ; but not for showing any discrimination.

(ii). Parameters for Mentee Assessment

Assessment by Mentors is a continually evolving process. It should be engaging and student- centric. Assessment rather
than evaluation, supports student initiatives to help themselves in improving their performance. It focuses on certain
criteria for grading the mentee such as whether the Mentee

1.Is Punctual 2. Undertakes responsibilities-Spokesperson/Leader/Peer Mentor or any other 3. Engages in Quality
Voluntary Interaction, frequently 4. Undertakes Supportive/Positive/ Roles 5. Employs Personal Development
Strategies-Secks suggestions/is cordial in taking advice/is prompt in following instructions/ applies given inputs for
personal improvement/ is meticulous in providing feedback 6. Develops Team Spirit& Team building initiatives 7.
Cultivates commitment/remains accountable {or his or her omissions & commissions 8. Has creative impulses & exhibits
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:ih&:m In extra/co-curricular activities 9. Démonstrates healthy Interpersonal Skills 10.Promptly furnishes all the required
ata

Note: All the above criteria are graded equally. Each criterion is ascribed a value of 1 and the scores are calculated on a
scale of 1 to 10.

GRADING KEY Performance Grade Scores Excellent- A+ :8 and above Very Good- A: 6 & 7 Good: B 5-6:
Satisfactory —C: Up to 4 .

The Mentor-Mentee interaction provides an opportunity to document the journey of a learner’s life. It is a portal
for the mentee to carry his/her progress into the larger world space. Therefore, kindly generate the certificate
with care and precision .

(iii). Roles and Responsibilities of Mentees

* Provide all the necessary data with relevant documents ( Previous Academic Performance Records, documents for
participation in extra/co curricular activities and academic advancement )

¢ Fill all the information that is sought from you in the prescribed format and location , at every stage as indicated
in the ‘Mentor’s diary and student’s progress record book’.

* Know what you want and ask for what you need

« Identify special goals that you want to achieve and discuss it clearly with your mentor to decide the mission to achieve
them. Prepare a pathway to your goals at the beginning of every year.

» Seek information regarding resources that you need from various sources

» Conduct Peer Mentoring to help your mentor

» Have a positive attitude

» Accept feedback respectfully & cordially & discuss future course of action with your mentor

« Attend mentor meetings regularly & punctually

« Provide feedback and communicate healthy developments in you. Reciprocity in interaction is the key to a successful

mentor-mentee relationship

(iv). Responsibilities of HOD:

1. Meet all mentors of your department at least once a month to review proper implementation of the

system
2. Advice mentors wherever necessary
3. Initiate administrative action on a student when necessary
4. Keep the Director- SA& P and Principal informed

IV. CAREER GUIDANCE:
Tt is imperative to have a clear idea of career oplions right from the beginning of your engineering study.
Following information will be helpful in this regard:

A. Placements:

1. Have a consistently good academic record as this gives an edge over others,




2. Non-CSE/IT students also must develop mastery of *C? language.

3. Referrals from employed friends give an cdge over the others in getting a job. One must mail
his/her resume to all friends and relatives in the desired companies.
B. Job Sites:

Job sites introduce you to companies, register with different sites as they play a vital role in the initial
process of recruitment.

C. Jobs in Defence:

Opportunities galore in Defense Services like Air force, Army and Navy await students. Planning for
these has to be done right from second year.

D. Higher Studies
1. Higher Studies Overseas: USA, Canada, UK, Germany, Australia, Sweden and other European

Countries offer opportunities galore for higher studies. Excellent opportunities are available in the USA.

Keep the following in mind while seeking studies abroad:

. High scores in GRE and TOEFL are required to get admission in good US universities.

Assistantships will also be given to students who have excellent scores in GRE and to those who carried

out their project work in hi-tech industries.

. Identification of professors in different Universities in areas of interest of students is a must for

admission and also for getting financial assistance. This helps in the Visa process also as the US Embassy

asks probing questions on how the proposed institution will help in fulfilling academicaspirations etc.

. The Record of Interaction with the professors which matches with the career objective ¢

an be quoted
and shown during processing.

. In general, one should not apply to top Universities alone, two at higher level, two at medium

level and two low ranking Universities may be chosen so that possibilities of securing assistantship can

also be enhanced.

. Preparations for GRE and TOEFL examinations are essential for going to US Universities. And this

should start as early as in First year engineering itself.

. Those who are unable to get Visa to USA, can apply to Germany, Sweden, and Nonway, where

education is free and courses are taught in English medium. You can also explore the possibilities of

applying to Canada, Australia, New Zealand, UK, Singapore, elc.
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G.Training through Internships, Apprenticeships and other Training Programs:

1. Internship: An internship gives an insight into the technicalities of a job in your field. By the end of
internship, one would have learnt the work and also gained some amount of formal work experience.

2. Apprenticeships: Apprenticeships help students to learn the technical skills while undergoing training in an
organization. Several organizations such as Defence Labs, BHEL, HAL, BDL, etc. offer such apprenticeships. The
Govt. of India offers one year Apprenticeship to graduate engineers with nominal monthly remuneration.
Applications which are available at TASK need to be filled giving all details. TASK willinform the

posting to a specific company after processing the papers. For further information on the matter, Training

and Placement Section may be contacted.

3. Training Programs: One must also consider training programs in state of the art technologies like
Artificial Intelligence, Machine Learning, Deep Learning, and Block Chain Technologies which may lead
to subsequent absorption in IT and ITES industries. ‘

4. Short-Term Projects: Short-term projects help a student in getting practical knowledge of his/her
vocation, this later helps in handling interviews in a better way.

H.Opportunities through Entrepreneurship:

The Govt. of India is encouraging entrepreneurship through various programs. In this regard, a careful

study has to be made to select the area in which an industry has to be set up. Getting practical
experience in the areas concerned is advised so that the difficulties that are likely to be faced when the

industry is set up can be understood and addressed.

V. TRAINING IN EMPLOYABILITY SKILLS

A. Employability: Employability relates to a graduate's achievements and their potential to gain a
graduate job. Achievements relate to the degree itself but importantly also include transferable skills
gained from studying at college / university.

B. Employability Skills: A set of achievements — skills, understandings and personal attributes that
make graduates more likely to gain employment and be successful in their chosen occupations, which
benefit themselves, the workforce, the community and the economy.

99‘9®@®(m<'nan')mmnnnnn.ﬁ@-.._-



C. What do Employcrs Want?

* Intellect e Professionalism

* Programming Skills * Husiness awareness / focus

e Commercial awarcness s ['roblem solving

e Willingness to leam Knowledge e Sclf-awarcness

e Resilience /7 flexibility e Seclf-promotion

* Adaptability e Exploring and creating opporturities
e Sclf- regulatory skills » Action planning

¢ Self-motivation » Networking

* Communication skills e Dccision making

e Wrnting Skills e Negotiation

e Interpersonal skills e Political awareness

e Teamwork ¢ Coping with uncertainty

e Self-assurance / self-confidence ¢ Development focus

e Initiative and drive e Transfer skills

e Leadership o Enterprising

¢ Enthusiasm/commitment e Knowledge

D. BASIC SKILLS REQUIRED FOR EMPLOYMENT

Following table shows basic skills required to be employed and how they can be honed” exhibited

by the Mentee:

e Responds through eye contct 1o oral
messages that require action, acts oo oral
instructions, classifies uncleas messages

 laler

1. Listening - Receives, attends to, interprets and

responds to verbal messages.
andretains verbal commmuicabiv f

Use.

e Clearly speaks thoughts related o woek

2. Speaking — Organizes ideas and communication
tashs and understands messages

orally. ;
o Speiks confidently betore a grodp o

people



3. Reading: Locates and interprets
written information in prose and in

documents such asmanuals, graphs and -
schedules.

4. Writing: Communication of thoughts, ideas,
information, and messages in writing. Create
documents such as letters, directories, reports,
graphs and flow charts.

5. Aptitude (Quantitative, Verbal and Logical):
Performs basic computations and approaches
practical problem by choosing appropriately
from a variety of mathematical techniques.

6. Interaction with others

7. Demonstrates integrity, honesty and
choosesethical courses of action.

8. To serve clients/ customers; and work to
meettheir expectations

9. Participates as a member of a team.
Contributesto group efforts, demonstrates

leadership skills as appropriate to assigned
position

Finds written information related in a task.
Accurately retrieves/ communicates the
meaning of the information.

Acts on the information to complete the
assigned task.

Accurately  gencrates notes/messages
related to a task.

Clearly, correctly and lightly writes notes.

Creates documents such as letters,
directories, reports, graphs and flow charts.

Uses basic mathematical techniques,
vocabulary lists, verbal analogies, and
logical reasoning to solve practical
problems related to a work task.

Accurately  solves  various problems
involving critical thinking.

Uses effective verbal and non-verbal
communication techniques for effective
communication,

Displays ethical behavior according to
work policies and procedures, e.g.
keepscertain information confidential

Honors commitments

Tells the truth

Begins work on time
Is appropriately dressed and groomed

Respects fellow workers and equipment
displays a positive attitude toward people
and the job
positively responds to direction and
suggested correction
displays confidence in learning new tasks
is courteous and respectful
work well with others displaying warmth
and friendliness toward them
shows connectedness with employees
open to working with various cmployees
willingness  to  initiate action  in

collaboration with other team members.,



10. Demonstrates leadership skills, setting a .

B Engages in challenges and acts with energy
positiveexample and teaching others.

shows connectedness with employecs.

* Explores cause of problems.

* Engages inreflective. Yet proactivethinking
when doubt and disagreement arise.

* Maintains self-control during challenges

* Open to training or assisting new
employees.
* Uses positive phrases to encourage

confidence in others.
e Contributes to a positive work climate.

11.Works well with women and men from .
diversebackgrounds

Appears to show no bias in working with

others from diverse backgrounds, cultures

or opposite gender

e Verbally acknowledges efforts of all co-
workers for the effort given in the
workplace

e Shows an openness to work with all

* employees.

VL. IMPORTANCE OF PARTICIPATING IN CO-CURRICULAR ACTIVITIES:

Participating in various activities conducted in the college and in highly reputed institutions helps in

building professional career. Take part in following activities right from your freshman year:

e [ree writing e Assignment outlines
Brainstorming e Thesis statements
Mind-mapping e Research assignments
Periodical self-assessment e Teamwork exercises
Reading responses e Structured note taking
Questions formulation e Peer assessment
Conversation prompts anresponses e Role playing
Logical Reasoning e Problem solving
Vocabulary lists + definitions e Summaries
Workplace scenarios * Online resources critique
Rough drafts e Description of a process



e Project exhibitions o JAM sessions

e Programming / coding contests o Rubik's cube competition

e Summer Internships e Mathematical Contests

* Business English Certificate Course e  What's the Good word competition
* Debates e Creative Writing Competitions

e Technical Seminar /  Poster e Entreprencurship activities

VIL. IMPORTANCE OF PARTICIPATING IN EXTRA-CURRICULAR ACTIVITIES:

All employers normally look out for students and graduates who have a range of skills, personal
qualities and experience, which will help them to be productive in the workplace. Extra-
curricular activities give you the chance to develop these by doing things you enjoy. This is the
best opportunity to have fun and make yourself more employable at the same time. By taking
part you'll build long-lasting friendships and connections, meet students from different
backgrounds, and gain transferable skills such as communication, teamwork, organisation,
problem solving and time management. It will also improve your confidence.

If you want to go a step further you could become chairperson, treasurer or secretary of your
club or society to develop your leadership abilities.

Besides, your creativity is nurtured when you participate in extracurricular activities such as
various artforms. On the other hand , participation in Games and Sports will recharge yourself

and keeps you Fit Physically and mentally. When your health is in place, everything else will
automatically fall in groove.

Realising this importance, CBIT has facilitated the students with a number of Student Clubs.
Get familiarised to these clubs through your respective mentors/ Student Coordinators of
various clubs / Directorate of student affairs and join in your choicest.

VIII. COUNSELLING:

Counselling is an art of helping the student unveil the strengths, overcome the weaknesses,
instill/boost up confidence and achieve goals. Proper counselling given at an appropriate time
will certainly be a life shaping and at times can be even a life saving means for the student.
Depending upon the personal, social, economic and Psychological background of the student ,
the counselling needs of a student arise besides being influenced by the ambient environment
of the student at the campus and home. In the normal course, the mentors are expected to
identify these counselling needs and refer them to the Director-SA&P through their respective
HoDs. However, all the mentors are in general expected to be equipped with the basic
knowledge of counselling the students , as every good teacher usually does. Specific cases of

extremity will of course be referred to Specialists such as Doctors, Psychologists , Personality
Trainers etc., as the case may be.

Some basic tips for discovering the counselling needs of a student at the beginning of cach
semester, are given here under.
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[X. DISCOVERY WHEEL

1
Motivation

Purposes
40 ‘ 2
Diversity

10
Relationships
6

Note taking

Test Taking

This is a tool to discover the strengths and weaknesses of a person in a figurative way, in the
wheel form. The wheel strikingly depicts how strong or how weak a person is, in the chosen
areas. The strength or weakness is plotted radially in the wheel, based on the marks scored by
an individual in various areas. Any individual can assess himself or herself, by responding to
the questionnaire under each area, honestly and sincerely. Mentors must see that the wheel 1s
plotted by each student at the beginning of each semester so that any possible help in the form
of counselling can be given to them.

« 14 areas are covered in the Discovery Wheel. These are Motivation, diversity,
Planning ,Reading, Note taking, Test taking, Thinking, Writing, Relationships, Health,
Money, Resources, and Purpose. Each area has 8 statements related to the area.

+ Read the statements carefully. For each statement award yourself points for each one
using the following criterion

«  5Points This statement is always or almost always true of me
= 4 Points This statement is often true of me

« 3 Points This statement is sometimes truc of me

« 2 Points This statement is seldom true of me

« | Point This statement is never or almost never true of me.
«  Then add up !hc_tolal point for cach section and shade the Discovery Wheel. The
shaded parts indicate areas where you may want to improve,




A. MOTIVATION

1. I start each semester highly motivated, and 1 stay that way.
2, I'know what I want to get from my education.
3. I enjoy learning
4. I'study even when distracted by activities of lower priority.
5. I am satisfied with how I progress toward achicving goals.
6. Studying is important and 1 allow adequate time for it
7. I'am excited about the courses I take.
8 I'have a clear idea of the benefits I expect to get from my
education
Total score (1) Motivation

. DIVERSITY
1. I'am aware of my cultural biases and open to understanding
people with different backgrounds
2. I build rewarding relationships with people from other cultures
and races.
3. I can point out examples of discrimination and effectively
respond to them
4, I study in a way that draws on my preferred learning styles.
5 I practice using several different learning styles when I study.
6. I take specific steps to make a successful transition into higher
education
7. [ use a sound process for defining my special areas of interest

and choosing an academic major or program of study.
8. I effectively integrate schooling with my family and work lives.
Total Score (2) Diversity

. PLANNING
1. I periodically refine my long term goals.
2. I regularly define short term goals
3. I write a plan for each day and each week.
4. I assign priorities to what I choose to do each day.
5. I plan review time so I don’t have to cram before tests.
6. I plan regular recreation time.
7. I adjust my study time to meet the demands of individual
courses.
8. [ have adequate time each day to accomplish what 1 plan.
Total score (3) planning
. MEMORY
I 'am confident in my ability to remember
2. I remember people’s names

—
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best for me.

3. At the end of a lecture I can summarize what was presented.
4. I apply techniques that enhance my memory kills
5. I can recall information when I'm under pressure
6. I remember important information clearly and easily
7. I can jog my memory when [ have difficulty recalling
8. Total score (4) Memory
. READING
l. I Preview and review reading assignments
2 When reading, I underline or highlight important passages.
3 When I read, 1 ask questions about the material
4. When I read textbooks, I am alert and awake.
31, I relate what I read to my life.
6. I select a reading strategy to fit the type of material I'm reading
7. I take effective notes when I read
8. When I don’t understand what I’m reading, I note my question
and find my answers.
Total score(5) Reading
. NOTE TAKING
1. When I’m in class I focus my attention
2. [ take notes in class
3. [ am aware of various methods for taking notes and choose that work

4. My notes are valuable for review.
5. I review class notes within 24 hours
6. I distinguish important material and notice key phrases in a lecture.
7. I copy material the instructor writes on the board or overhead projector
8. I can put important concepts into my own words
Total score (6) Note taking
. TEST TAKING
l. I feel confident and calm during an exam
2; I can manage my time during exams and 1 can able to complete them,
e I am able to predict test questions
4, I can examine essay questions in light of what I know and come to new

original conclusions during a tesl



5. I adapt my test taking strategy to the kind of test I'm taking
6. I understand what essay questions ask and can answer them completely
and accurately.

2 I start reviewing for tests at the beginning of the term and review
regularly.
8. My sense of personal worth is independent of my personal scores.

Total score (7) Test taking

H. THINKING
1. I have flashes of insight, and solutions to problems appear to me at
unusual times.
2. I use brainstorming to generate solutions to a variety of problems.
3. When I get stuck on a creative project, I use specific methods to get
unstuck
4, I see problems and decisions as opportunities for learning and personal
growth

5. I am willing to consider different points of view and alternative
solutions

6. I can state the assumptions that underline a series of assertions.
#. I can detect common errors in logic
8. I approach courses in mathematics and science with confidence

Total score (8) Thinking

WRITING

[ approach writing with confidence

I can effectively plan a large writing assignment

[ create first drafts without stopping to edit or criticize my writing
I revise my writing for clarity, accuracy and coherence.

My writing affirms women and is free of sexist expressions.
When writing. I accurately credit ideas and facts from other

[ know how to prepare and deliver effective speeches.

I am confident when I speak before others.

Total score (9) Writing

RELATIONSHIPS

I develop and maintain mutually supportive relationships

o —-

I am candid with others about who 1 am, what I feel and what I want.
Other people tell me that [ am a good listener.

I communicate my upset and anger without blaming others.

I make and keep promises that stretch me to meet my potentials.

I am able to learn from various instructors with different teaching

e

styles.
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7.
new place.
8.
from them.

. HEALTH

1
2.
3.
4

long day.

5.
6.

effectively.

7.

want.

-

J.

I have the ability to make friends and create valuable relationship in a

[ am open to being with people [ don’t especially like in order to learn

Total score (10) Relationships

I have enough energy to study and still enjoy other arcas of my life.
I exercise regularly.

My emotional health support my ability to learn

[f the situation calls for it, I have enough reserve energy to put in a

I notice changes in my physical condition and respond effectively.
I notice changes in my psychological condition and respond

I'am in control of the bad habits such as smoking, alcohol and drugs

My food and sleeping habits contribute to my health.
Total score (11) Health

I budget my money and I am in control of my personal finances.
I am confident that I will have enough to complete the education I

[ have a clear picture of the financial resources available to me to pay

for my education.

4. I can make a little money go a long way.
5. My education supports my long rang financial goals.
6. I repay my debts on time
7. My sense of personal worth is independent of my financial condition
8. I make regular deposits to my savings accounts.

Total score (12) Money

.RESOURCES

1. I can effectively use libraries to find the resources and information 1
want.
2. I am aware of the services offered by my school as learning
experiences.
3. I use my job or other activities outside of school as learning
experiences.
4. I take on projects that can make a difference in other people’s lives
5. I know where to get help in my community for a varicty of problems

TN WY W e i e - - urt B R N



6. My relationships with friends, family and other support my educational

goals.
7. I think of my mistakes as valuable opportunities to learn.
8. I see the world’s problems as opportunities for me to participate and
contribute.
Total score (13) Resources
. PURPOSE
1. I see learning as a life process
2. I relate school to what I plan to do for the rest of my life.
3. I learn by contributing to others.
4. I revise my plans as I learn, change and grow.
S\ I am clear about my purpose in life.
6. I know that I am responsible for my own education
7. I take responsibility for the quality of my life
8. I am willing to accept challenges even when I’m not sure how to meet
them.

Total score (14) purpose



Chaitanya Bharathi Institute of Technology (Autonomous),
Hyderabad-75
X. Student’s(Mentee’s) Personal Details

Student Profile:

Name of the Student : ANIRUDOMA  SrecrAM  Rogay( )
Branch & Section : B0 TECHNOLOGY C_K)

Hall Ticket number : [goO\-20 -80S~ O 4\

Category: Convener (OC/BC/SC/ST/Sports/NCC/PH) /

Management JEE/NRI/PIO): B C - D |

Contact ph.no. B3 41358272 Alt.ph. no./ local guardian no. Ci?{;;gé,q—’J.SSS

email ID: CﬁoKn)i?OOB@%Mll.Qom

Parents’ Details:

Father’s Name: { ATe- B+ S ALIVAHANA Occupation : =

Mother’s Name: (3 - SOCH ITRA Occupation : (Chovuk: 6mp\ou\\ee

Contact No : AqQo €paR2 555 email ID : Suc,\m’\bsa\oolbb’\\'(@cb < Comn

Contact Address: |-\ 46, flak Mot 304[A, 5V Sammddinl Tnfea  Apattmenks,
Bapo Negax Savoosneqer  Chowdt Sowooxna%aw ; Hydey alped -~ So0O0354-

Previous Academic Performance:

ANIRUDDHA SREEMM.BI
14-12-2019

S.no | Class Year of % of marks / | School/ College
passing Grade
1 10" / Equivalent | RAMAD €u
A0\ ¥ 23 /. PLBRL\C
sScroolL
2 | 12"/Equivalent . RAMADEV
A0 O 39+/. PLRLIC
SCHool.

EAMCETY/ JEE or any other examination Position details or merit awards (if any):

Hobbies : Playing (et \/Cdéoc‘}qmosl Cooling, @Qa(.“(:\c‘) Reoks
Career Plans : Vl"rﬂ‘ﬂ«j\'st



Strengths and Weakness:

Vs

Signature of the student

Date: 1§||\|9_\

Name and Signature of the Mentor-

DY C 0hula Ree CMZI

g

Signature of the Parent

Date: 2 g [ " (2}



XL DETAILS OF STUDENT’S INVOLVEMENT IN THE STUDENT INDUCTION
PROGRAMME(SIP) CONDUCTED BY THE INSTITUTE

(To be filled by the student)
1 . Attendance in the Induction Programme (No. of sessions attended/Conducted);---==nnmmnmm
- Which session of the SIP was impressive and why 7

e o e e e e e e et e

3 . Which session was not at all uscful and why ?

4. Whether the academic rules , examination rules, Code of Conduct were explained with
clarity by the resource person and / or the mentor ? Do you have any doubts ?

5 . Whether the clubs related to Co-curricular& Extra-curricular activities were introduced ?
Did you or do you wish to join any of them ?

6 . Was the course on Human Values taught ? Do you have anything to say on that ?

7 . Did you understand the need for keeping the campus clean and green and yourself Fit ?

8 . Was the campus tour organised for you? Are you aware of your campus now?

9 . Was the importance of Fine Arts in support of a Professional career dnven ?

= - B L i e e e T -_—

10 . Any other information you expected to be given to you in the SIP |, but was not provided?

Signature of the Student Signulug%fl/hvc Mentor tHead

Director - SA&P Principal
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THTES -

XIL 17 ORIENTATION BY THE CONCERNED MENTOR
(At the beginning of the Semester; 1% or3rd as the casc.may be)

1 . Was the vision , mission and Quality policy of the institute explained by the mentor ?

Ans: ya

2 . Was the awareness created in you about the vision & mission of the department and the

need for falling in line with that of the institute?

Ans: Yes

3 . Were the Graduate attributes, COs , POs, PEOs, PSOs and their role in Outcome Based
Education explained?

Ans: | Yx/g

4 . Was the existence of various types of courses (HSSC,BSC,BESC,PCC,PEC ,0EC,

Mandatory Courses) in the programme and their need explained?(Refer Rule II of Academic
Rules) -

Ans: Y@S

5. Was the importance of Project Works/Seminars/Internships/Industrial Visits explained ?(Refer
Rule V of academic Rules)

Ans: YCS

6 . Was the scope and opportunity for taking Swayam/ MOOCs course and the concept of
award of Major/Minor degree explained ?(Refer Rule XII of Academic Rules)

Ans: 7’ es

7 . Was the concept of Credit system , GPA, SGPA and CGPA explained ?( Refer Rule VI of
Academic Rules)

Ans: Y@g

8 . Were the details about duration and academic credentials of Industrial visits / Internships
explained ? ( Refer Rule XIII of Academic Rules )

Ans: Yg;

9 . Was the requirement of Activity points explained ?( Refer to Rule XIV of Academic Rules)

Ans: \f@

10 . Was the eligibility criteria for award of Degree( Major/ Additional Major/ Honor )
explained ? ( Refer to Rule XVIII of Academic Rules )




Ans: \/‘es ~

11 . Were the additional rules for lateral entry students explained ?(Applicable only for lateral
entry students. Refer Rule XXII of Academic Rules)

Ans: Yes

12. Was the Academic Rule book given to you and explained by the concerned authority?

Ans: \/55

13 . Was the Code of Conduct introduced to you and was made available ?

Ans: y oc
14. Was the existence of an R&E Hub , EDC and I&I center informed and their importance

explained?

Ans: \feg

15. Whether the importance of participating in Social service , Community service, Extension
activities ,Outreach activities & NSS activities explained and the available facilities in the

QR

Signature of the parent

campus introduced ?

Ans: Yes

Signa tudent

g
Signatgm ]E//Iimof_ Signature of HoD

Director — SA&P Principal



XI11. STUD\I?T’S PROGRESS RECORD
1. BE/B.Tech/M.E/M.Tech/M.C.A/M.B.A (&o7e ) I-SEMESTER

A. DISCOVERY WHEEL for I Semester

10
Relationships

Test Taking

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE PATH
WAYS PLANNED TO REACH THEM:
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(E ).Details of Participation in Co-curricular and Extra-Curricular
activities: )

(i). Details of participation in Co-curricular activities
N
(ii). Details of participation in Extra-Curricular activities
Poxticipedled  in 2021 Sheoki Lvend
(iii). Awards/ Honours/ Appreciations

Nl

(I). Details of Conduct and Character

(i). Involvement in any activity that reflects the good conduct of the student:
(ii). Awards/ Appreciations won (if any ):

(iii).Involvement in any activity violating the code of conduct:

(iv). Punishments given / Penalty imposed(if any):

(G). Any other information / Observations

Q)%

Signature student signature of Parent

Mentor's initial Remarks : ( Please specify whether the student needs counselling in any

direction )

Signature of the Mentor Signature of the Head

Signature of Director(SA&P) Principal



COUNSELING NOTES _

S.no | Date Remarks Signature
Signature of the Mentor Signature of the Head
Director — SA&P PRINCIPAL




2. BE/B.Tech./M.E./M.Tech./M.C.A/M.B.A/( B¢dlech) 1I-SEMESTER
(A). DISCOVERY WHEEL for II Semester

1

14 Motivation

Purpases ",\ ;

'.}ON\ql Diversity
a2z,
7/

Test Taking

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE PATH
WAYS PLANNED TO REACH THEM:



s —

(©)

e s

Monthly Attendance Details: (T: total classes

P: Present)

Course l 1" Month | 27 Month | 3 Month | 4° Month | Remarks
0 l g .
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21 Unemistay | [
= : :
N I X X ] L
i b ¢ {
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e - . G ce o ,k“,‘.,-‘.“‘;,“_a.'.g - ,.:L. -
: w M P N TN SN TSNS NN NN AU M M
RIS TN X~ (S M S ] -
s i I U R B | P N—
10 ‘ ! |
e B Ml s PR BRSNS ,.‘ -,.:_._‘é _._“_\-_.._1.é e i ot s ) i e i i) S ———— o §
I’“" i el .'__;“._._-‘..;_;.,,___Zlﬂ, _A_i EEREPEIN S .
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(D).Detnils of Marks ()htnimﬂ in Amgnmmhl()uincul\lkl-ctumw and

'\'b'l
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rosttion in the class.

Signature o Mentor

SGPA:

%65

CGPA: B2y

Signature of the Head
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(E ).Detaile of Participation in Co-curricunlar and Fetea-Cureieniar

activitices:

(1). Detaile of participatinn in Cocnrricnlar activities
Pfﬂ R (‘f»‘&CeQ W LJehiaey ON Al bwre "‘""‘P\""‘"‘?: 'Fl;p d
Adunpny ol C’{'ﬁ( troni. Ap Vealteng G ™ .fw:«'ﬂ p 2.00)

(i), Detaile of patticipation in Fura.Cartienlar activities

P{A YHal (»,»«qu; i~ 'LJ(‘ Yy "‘v'nm-nQ "f(:i”o D () (t 9{—' Fm:afn G, A2

(1) Awardy Honmnrs/ Appreciations

(F). Details of Conduct and Character

(). Involvement in any activity that reflects the good condact of the stadent

(ii). Awards’ Appreciations won (if any ): {
(iii).Involvement in any activity violating the code of conduct:

(iv). Punishments given / Penalty imposcd(if any):

(G). Any other information / Observations

:\.

' \ \‘ }-1/’
Ly ‘
Signuturesffic student signaiurs of Farent

Mentor's initial Remarks @ ( Please spesihy whother the studont sesds cuunnalling w any

direction ) \’\/
Szuu.ﬂuﬁ

Sipnuture of the Meator e B

Signature of Director{ BALE) Frineipal




COUNSELING NOTES

S.no | Date Remnrks ‘ Signature

Signature of the Mentor Signature of the Head

Director — SA&P PPRINCIPAL
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3. BE/B.Tech./M.E/M.Tech./M.C.A/M.B.A (3 512:} ) III-SEMESTER

(A). DISCOVERY WHEEL for III Semester

Test Taking

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE PATH
WAYS PLANNED TO REACH THEM:



(C). Monthly Attendance Details: (T: total classes

P: Present)

S.no Course 1" Month | 2" Month | 3" Month | 4™ Month Remarks
TP |T| P |T P T p
' | RtaChemistny [13] 1) [15]1)
2 OoPs B\ (9 | F
|3 Mfcwbﬁo\oi\,\/ lo |10 [\2 |2
4 Thermodx{nqus 12 |12 [to |0
> 1N & WMdecolae B14 |13 |15 | (0
e (eneXce 018 [19]1
- IceP 8 1% |8 | g
" looPs 1A |6 |4 |z |4
" 1B lae |2 |¢ |66
DIm™Me 1a8 ¢ |4 |6 | 6
Total 8% g6 |28 |32 [126| 1Pl |po|og | 28)
Percentage QG'SS | Bo-0ly.| €O:-16 Ho.00 %l‘ 25
(D)Details of Marks Obtained in Assignments/Quizzes/Mid-exams& SEE
S.n Course Assignment / Mid-1 | Mid-2 Mid- Externa | Credits
o Quiz (10/5) @) | o Final
8 ’ (25/30)
Al A2 A3 3
; Pocheiby |1 (S8 | 15 |16 | 20 3
: =loies 114 5116 [1¢ | 3o 2
M nblolog 1 IM85 | 1a | 14 249 3
: /li\@rmo&anamks g ) \1 9 \3 Q\C} 2,
_ M B 315 1\ | 8 | g5 3
7 O’\_’enp}k_s 21515 1%+ |9 29 2
M (FP '
8 —— N/p
5 Ools5 AR [ﬂ {9 Yq \
= BC  Lap 1 1\9 )49 Y ]
M8  LAG 11 )s [ 15 | YUsg \
SGPA: [&- 94
Position in the class:
CGPA: R-56

*
Signature of the Mentor Q/O l’b—\% S W
. ignature oXthe Head

Twp®
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(E).Detaile of Participation in Cacurrienliar and Fetea- nericniar 2 ! s c‘
S activitivs: “YMPTEL Marers (e see - 711

70 'O .rlS

‘{! w
(1) Deraile of pattivipstion in Coentricalar acticities ( v . .,2;( J

D"\'*\. [:('r"-"‘t‘, " T CRVT I~ bere oo ndd Cor (a tene g

L\ S Vtﬂuﬂlt‘py -(cwx hs J = by V2™ g ’ : }':
(31). Detaile nfpmhnpmrm in Fatra-Cwithenwlsar umg::n K e

Q’ﬂ i'\f 2 ‘r& ;lf‘ q ,lit} (,‘Qvfy.fai'g ‘; (.’f ( Frm")‘“r’!:’}
(o an."%f’o‘ by B ny . =37 oefiaks
(iii). )\“mm’"nnm'n \pm»‘.g:{;ﬂﬂj’ rr“‘; Poek Ca P ’_’ 5> POwES
Fashis pevd - bleire bt fo Aew
(Or\.&’f O L.

(T'). Details of Conduct and Character
(i). Involvement in sy sctivity that reflects the good conduct of the student

(ii). Awards’ Appreciations won (if any ):
(iii).dnvolvement in any activity violating the code of condact:

{iv). Punishments given / Penalty imposed(if any):

(G). Any other information / Observations

Signat the ptudont dygnaturs of Parent

Mentir's initial Hemards © { Pleas spanitly nlatlsr Uis siudunt naxils uuaseiling n any
direction )

Cod 7

Nipnature ol tﬁr'h ulw > sl 4 Sigrati Mg oF the Heud

Nignature af DipevionidALY) Frinwipal



COUNSELING NOTES

S.no | Date | Remarks Signature

| hos | enedkel the Marles and
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Cobun|n \ N

Signature of the Mento) 2)01 '5‘1 ) P Signature of the Head

Director- SA&P PRINCIPAL
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= {STER
4. BE /B.Tech./M.E/M.Tech./M.C.A/M.B.A ( @fo-Tech) IV-SEMES
(A). DISCOVERY WHEEL for IV Semester

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE
PATH WAYS PLANNED TO REACH THEM:

M A P o e B A A N &N BN £y BSOS e T



-~ A A

A A

(C). Monthly Attendance Details: (T: total classcs

P: Present)

S.no Course 1 Month | 2" Month | 3" Month 4™ Month Remarks
rlrel|lr]ep T |T| 0P
U e Mathe[Zsa®) 0L 8 [N [ F w3219 %
2 Waee | lieliahalg |vliv | e
: | & T 30 el ol |
: 1 MB wlo 2 heliv le |e
2 L BR 5|2 [\6[ 2|l |22 B
. IUV-(F lol 4 N0 | % [ \W|{6 | <]
7 E< wleloel>»(91% |1 |}
i [N S K< W I A 2 L T 2 I e e
4 M Laa S5 [1a NV oV | 212
0] \Nsae (g la S| |q | A |~-]"
ot walan (RF103 g [N 3% 27F
Percentage %}bu\q 21.00 R6+0 \o9\/ 28132’/

(D)Details of Marks Obtained in Assignments/Quizzes/Mid-exams and SEE

Signature of the

S.n Course Assignment / Mid-1 | Mid-2 Mid- Externa | Credits
o Quiz (10/5) (20) (20) Final 1
(25/30)
Al | A2 | A3
: M 8 412 l1a | |28 c | 4
2 RPe @18 | |15 [\ | B A 3
> | 4T 412 |4 |15 |\ 123a | A | 3
) MR U4l |\ (W | 2e | & | 3
> 1R So|8 |20 | W& |24 | ¢ 3
° L Hu- o T T L T O WS - S S
; Gs Ve | N/A
RPe LAR, \9 2o | MF | S \
190 ' LAR altq | Mg | s \
1RS LAR R | 14 [ 4% S \
SGPA: |23
Position in the class: CGPA: R+562
Co B U \«( {’L/
Signuture of the Head

entor




(E ).Details of Participation in Co-curricular and Extra-Curricular
activities:
(i). Details of pavticipation in Co-curricular activitics

e farbicipated Papor fresodoMon off SubnEe — 2022
Noopine tverd

(if). Details of participation in Extra-Curricular activitics

(iil). Awards/ Honours/ Appreciations

(F). Details of Conduct and Character

(i). Involvement in any activity that reflects the good conduct of the student:

N L

(ii). Awards/ Appreciations won (if any ):

N

(iif).Involvement in any activity violating the code of conduct:

AL

(iv). Punishments given / Penalty imposed(if any):

N

(G). Any other information / Observations

NI

Mo 5
Signa /J"l”ﬂm signature of Parent

Mentor’s initial Remarks : ( Please specily whether the student needs counselling in any

direction)
C/Ol)/(\ /1,')\\&['» — \t

Signature of the Mehtor Signature ol'the Head

Signature of Director(SA&Y) Principal



' COUNSELING NOTES
@ Date Remarks Signaturcl

LRI Advised himto dothe  Projecks E%
P | oadterde e Campug ful

X\ Advise hMm to f’w{xonUfhi
DA e

C”UM@“#%;&W'M[\-,/ \1 L“*/

Signature of tl Signature of the Head

Director- SA&P PRINCIPAL




S. BE / B.Tech. ( Bletech ) V-SEMESTER
(A). DISCOVERY WHEEL for V Semester -

h\
Motivation

= - 2
. Diversity

Test Taking

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE PATH
WAYS PLANNED TO REACH THEM:



(C). Monthly Attendance Details: (17 total clnsses

I': Present)

S.no Course 1 Month | 2 Month | 3" Month | 4" W_IF_U—IEEJ .,M
N R E L LA
: FMUT wld o a [F | fe tde L
2 O ond xboaT10 [T (1o | 2 V3 | V% i I B T SS—
3 | per wla [wlo o2 1112
4 [S33 ol2 [vnwla vl 4 Ly B I
. 1 apH wlg lwlve |2 || %
. 2 foum o [W]|2 W\nl2 [F ]|
7 TTK Myl (s 3 |vl4 | LYy
8 | fFrpr tan [l d (vl [\ 1216 |6
s Ge LAB ala lwnlmhalyle |6
i PRT 1A0G | A infin|m|a [6 |4
Total \05| 3} 104183 |104 1% |24 |35
Percentage 3490 Q70 | R0+ 18 aqu- 13/

Signat the student:

(D). Details of Marks Obtained in Assignments/Quizzes/Mid-exams and

Signature of the parent:

e . .

SEE

S.n Course Assignment / Mid-1 | Mid-2 Mid- Externa | Credits
0 Quiz (10/5) (20 (20) Final 1

(25/30)
Al A2 A3

] ErauT 5§16 1P | \2 |20 | %5 >

21 Ge AxppAT |8 (4= 15 |0 3 o

i dey wls|s g [ | 33 3

) BS ol 515 [\ LI 29 2}

> TaPH o |F % | \& |45 | 2% 2
‘ S f-tm (54 [0 | \§ | 3% 2
7 L ‘ N/A
i FMMHT LAR Y |

° G LAB un |

19 FBT LAB "¢ |

L | MOOCs[Inesnship 43 SGPA: [ &+ S
Positi CGra ®:62

Signa

wass:
turc of the Mc;lt‘;r

SiHlurc of the Head
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(E).Details of Participation in Co-curricular and Extra-Curricular
C roaen AT D

.("j‘;;‘?.',.'. &

activities: ., O\*‘\/ (n\-\g‘u:u,-ﬂ Wokoho oo
(i). Details of participation in Co-curricular activitics

-

*Tndosty Visit 4o Thsbibote of Cenebics ond Hos pile
. 1Seagas /‘\mézmq‘fk‘ ) \‘\yoz@\-'LvabcAcﬁl LON \3—-09-2000(1Ds, )
(if). Details of participation in Extra-Curricular activities /
!

) j‘-’\a‘uﬁﬁ' Mistt to CCMB (Coda fov (lula ord Moloc [gy

Biology ) | Habsteuda | Yy AR A
(iii). Awards/H\:(smou'rs/Apprcscintioné }’d@(alood °on R6-00-2022- L] dey )

Cor Genokac

(F). Details of Conduct and Character

(i) Involvement in any activity that reflects the good conduct of the student:
(ii). Awards/ Appreciations won (if any ):

(iii).Involvement in any activity violating the code of conduct:

(iv). Punishments given / Penalty imposed(if any):

(G). Any other information / Observations

Signatu the student signature of Parent

Mentor’s initial Remarks : ( Please specify whether the student needs counselling in any

direction)

Signature of|the Mentor Sigmiture of the Head

Signature of Director(SA&DP) Principal
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W 7550

s

=
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o
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e
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Signature of the Mﬁ’/

Director —

"

Signature of the Head

PRINCIPAL

SA&P
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6. BE / B.Tech. (Btokack- ) VI-SEMESTER

(A). DISCOVERY WHEEL for VI Scmester

14 2\ M d: th
Purposes 7 otivation, . :

13 1 e |
/ " 3 ’
e 7y .

21)
an o
’ \\ Diversity

Y,

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE PATH
WAYS PLANNED TO REACH THEM: .

. Lopove (0PA
¢ CL afn Pra&\“ wd Kmow\QASQ

o ?Teeamgﬁor\ of Gre ; GATE, ToesrL , Exmms

© Le_ain C\Qrmn ).anﬁuwae_



(C). Monthly Attend

ance Details: (T: total classes 2\) P: Present) 25

S(-)ll Course 1* Month | 2" Month | 3" Month | 4" Month Remarks
: Tie T |r T 0r |T]| P
- {BlaSepombion .| 12| 3 [ V2110 | 18] 2,
et form&ws 2l s e iglie (o] 3
: 6":\;)1 Gonomies otV | & |10 ~8 A5 |L° .
1 Mgl Bickockhedad 1 | & [V |10 |12 K
> | Mas Taosec Dpotih 1! [ 6 |11 | 10 |10 {12 5
| © |Phanacedtend Tan V2 [ 4 |12 |11 Ly 1y |2 |
Tl Rse 1am 3 |6 holio|d |5 |alo
S 1B Lan 2t s s [5]ls [2]a
2 ABRT LA 6 | |8 |8 |u L 2|
Y1 es 1a8 il lglelal2 |2 |n
s B4 |35 |92 |86 |04 |10y |26 |26 |21 Jas
Percentage a4y | 925 A8-YY| \oa ¥ 2.2./.
Signat 1e student: Signature of the parent:
(D).Details of Marks Obtained in Assignments/Quizzes/Mid-exams and
SEE
S.n Course Assignment / Mid-1 | Mid-2 Mid- Externa | Credits
) Quiz (10/5) @0 | @ Final
(25130)
Al | A2 | A3
: Rse q[sl4fo| S | & | vF | 24 3
i B) Mol 4 13 |18 | an ~
> cea #slo| 3 [\& |18 | 36 >
! ART S84 | 1\ |20 | 3 >
’ MTo 21918 |16 |16 | 32 £
. PRT 31914112 |13 20 >
! Rse |AR al% e [\ 19| M6 \
i B AR |10l 5 [ V% |19 | 46 \
’ ABT 1 AR Slala |\ \6 | Y \
10 e LAR 5 llel s B 2
Wl et ‘?m&eck Y3 | sGra: | ¢+

Position in the class:
Signature of thc;i;leﬁr/

Siguulur}‘t\n( the Head

CGPrA: %-40

I e 7 -« Y . 1 [\ O |

RERET . Wa MW AV VR AV

L e ao s aa s S A ARy U .



- ,Addw'iﬁ') :D..)n/\{f -){*'Lx) UN o 6A

Al ol =)
e \ ' (). p e , »
.__’.,) \ O rlLO\b\ /"\\(, ‘QL \\j\\‘ V\Q ‘\:\) (\’)() \‘ n ") T t \’f;'\" T ,‘1\, b« I',\ (1 o L7 ,7-

e

T i
(E).Details of Participation in Co-curricular and Extra-Curricular
activities: .

(i). I?etnils of participation in Co-curricular activitics

= Wod v AR nduskdd wisk an Macch 6 2023
(ii). Details of participation in Extra-Curricular activitics

— Mkerded TMES Globed Edofect

(iii). Awards/ Honours/ Appreciations

(F). Details of Conduct and Character

(i). Involvement in any activity that reflects the good conduct of the student:
(ii). Awards/ Appreciations won (if any ):

(iii).Involvement in any activity violating the code of conduct:

(iv). Punishments given / Penalty imposed(if any):

(G). Any other information / Observations

Signat e student signature of Parent

.ge . N Y . 3 N N »
Mentor’s initial Remarks : ( Please specify whether the student needg counselling in any
direction )

Signature of the Mentor Signature of tie Head

Signature of Dircctor(SA&DP) Principal



COUNSELING NOTES
Rno Date | Remarks Signature
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STHE)| No vssued el B
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C«L»—Q.if_)‘ 3 V\KO/[/’/

Signature of the Mentor Signaturdof the Head

Director — SA&P PRINCIPAL
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7. BE / B.Tech. ( Blotech ) VII-SEMESTER

(A). DISCOVERY WHEEL for VII Semester

Motlvation:

-40 2
Diversity

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE PATH
WAYS PLANNED TO REACH THEM:

o Ampoe COPA
i V)-epa)e L Ceace  GATE, VELTS, GRE



(C). Monthly Attendance Details: (T: tota

| classes

P: Present)

S.n Course 15 Month | 2 Month 37 Month | 4" Month Remarks

. tlp|T ]| P |T| P [T]F :

| M Cugieeamal 12 |10 12 |10 112 TSRS

2 | oo Bosy 12 10 NQ 1 N

3 e Ruotttumoiowy|ly |10 12 NO° P R e

i l/ecmchLl/\IRlﬂv&\ 1A | G- 2110 12|12 | & o

5 0 2 WA A 4

Peoncr (aer | L1204 [1y |1 na 1 A -

6 | [rnpee Snsriivmal & |5 |5 1L | 2 B la e

7 | tMenToRiNG S|4 |45 12 13 2 || -

8 | TngegnsHif

9 b ___—_—"_‘
Total >4 | BQ |ealse (6] 67 |22 2 | 2o6/236
Percentage 22 Y | ‘27 loo¥% | oo/ 36 7.

(D).Details of Marks Obtained in Assignments/Q

SignatuMent:

Signature of the parent:

uizzes/Mid-exams and

SEE
S.n Course Assignment / Mid-1 | Mid-2 Mid- Externa | Credits
0 Quiz (10/5) (20) (20) Final 1
(25/30)
Al A2 A3

U Tlesve Laumeern |36 %,/no s/ \S | 16 32/40| B 3
2 (o ceqmrar Blalow | Alstoht| 54116 |\ [defaol A L S
3 ano  BoTteangons)s 0o |5/5 | 15 | 20 25/40| A 3
Y ecumac W&nne 5J5 aho|sls | a0 | 18 | o] O 3
S | Weoteer frer | g 2
6 Gewrr Strernzefiar & /A
-
8
9

SGPA: [ &4 ¢

CGPA: &-6D0

Position in the class:

Placements or any other exams:

Signa‘%/r;ml-e\laeLé)Ir“>

ST

Signature of the H\?d

I



(E).Details of Participation in Co-curricular and Exlm Curricular
activities:

(i). Details ofp'lrticip'ntion in Co curricular activitics

s Attendod T, ”\_M MAD b MR on A f2)az - 1o Aty foindls

(ii) Details of participation in Extra-Curricular activitics
POG(’KCAP“*QQQ tn TSRo CMﬂc\m‘j'ana-ﬂa Mai\c\&\)\’z_ - 10 ACR""b? rm

"vi '

v L\'\A& Tq&ﬂﬂf TV t:;——,r@ 05\0 oo F: /(/L I‘zf‘
(lll) Awards/ Honours/ Apprccntlons v

o (ompPleled Mopsie DLCB\(QE_ C Adeued D0 creliks

» WeTer Discipling Stoy 21>

* NPTEL T’\o’ov tod Leaviner 2023
(I"). Details of Condu& and Character =

(i). Involvement in any activity that reflects the good conduct of the student:

ﬂp

(ii). Awards/ Appreciations won (if any ):
(iii).Involvement in any activity violating the code of conduct:
(iv). Punishments given / Penalty imposed(if any):

(G). Any other information / Observations

Signatuzg of the student signature of Parent

initi ks : ifv whether the student needs counselling in any
Mentor’s initial Remat ks : ( Please specify

direction) Mﬁ’“ o\—")

¢

‘ ) Signature of the Head
Signature of the Mentor

Principal
Signaturec of Dircctor(SA&P)
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Signaturd of the Mentor

Dircctor- SA&P
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Signature of the Head

PRINCIPAL
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8. BE/B.Tech. (3)6]zct) VIII-SEMESTER
(A). DISCOVERY WHEEL for VIII Semester

(B). DESCRIBE YOUR GOALS FOR THIS SEMESTER AND THE PATH
WAYS PLANNED TO REACH THEM:

dmeove  CGPA
Cracle GATE & GRE
o ?f@ow_ fd BELTS S GOTHE Lismon Canmindyon

* (:\‘J'lsug, \gpetens  In f‘-‘»’wma&lcd (h:)\"n@eﬁr\n /F{)\\Q ("n-:gfnéﬁﬁnﬁ



(C ). Monthly Attendance Details: (T: total classes

P: Present)

S.n Course 1¥ Month | 27 Month | 3™ Month | 4™ Month Remarks
’ tTleplT|lP|T| P |T|P
', { . 0 [ o~ -
V| Blomadevielz g1z il el 15
] 8 - [ $ ! ', -y -~ e L}
2 | Reseonl Yudraddml] 2 | 2 iz fiojvj i
.,’_" A 0 -~ Yo ' - % -, 1
3 | Rdat forb-r  J2y 22 [ax {12 15 | V5
F P | - lo | — " "
4 s ,NJ 5’1 Serrira | 11 | 114 (4 B!
> _L/'K’A.;Ta ¢ " il \i i 4 ?_\ ’3‘ q’ a-
" j |
S — - ! i
7 | i
B - ]
S
- ot e ‘. i 1 S e
St 163 IS 6DIMS |63 ] 62
Percentage | ZI .07 . T3/

Signat the student: Signature of the parent:
(D).Details of Marks Obtained in Assignments/Quizzes/Mid-exams and
SEE
S Course - .-’\‘m::.;;mrﬁ | Mg | Mid-2 Mid- Externa | Credits
o Quir / Quiz (1078) |  (20) (20) Final !

‘ 1 . (2530)
Al LA [ AY
l § = e i e s ————— - gm—— s—
) A 1
Rlomaterals L N - s

) |

2 1

= {Reseach Tiboleln, 14 12
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o Bk Qatn
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e SGPA:
Position in the class: CGPA:

Placements or any other exams:

e

Siguature of the Mentor

S

Signature of the Head
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(E).Details of Participation in Co-curricular and Extra-Curricular
activities: i

(). Details of participation in Co-curricular activitics r_\
# \J L) . fr)“ . ¢
+fackapedad g 4 leete FOP Biotechrolony Poegarn 2™ Tan o

. . (/ \j \3 QA; /ﬁ%,{a 7 ﬁa
(i1). Details of participation in Extra-Curricular activitics

NAL-

(iii). Awards/ Honours/ Appreciations

NhL

(F). Details of Conduct and Character

(i). Involvement in any activity that reflects the good conduct of the student:
(ii). Awards/ Appreciations won (if any ): N\L
(iif).Involvement in any activity violating the code of conduct:

(iv). Punishments given / Penalty imposed(if any):

(G). Any other information / Observations

Signatu the student signature of Parent

Mentor’s initial Remarks : ( Please specify whether the student needs counselling in any
direction)

Signature of th§ Mentor Signature of the Head

Signature of Director (SA&D) Principal
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XIV. Name and Slgn'\tures of the Cqunscllors:

I-Semester: ...... 5 %b wb‘ .......... 11-Semester: C. DELL,A' }Q‘C c;ﬁf
1vV-Semester: .C..0. 7.

[1I-Semester: . b\lﬂ\ N
Qq‘ Vi-Semester: . &0\ bL »9.[

V-Semester: C..“D \,L(p\
VIII-Scmester: ('_0 (}{_If. = f
DETENTION DETAILS (if any):

)

VII-Semester: C..Db(,d{}\ﬁ

[-Semester I1-Semester I11-Semester | IV-Semester | V-Semester VI-Semester | VII-
Semester
NL NIV NS ST B NUTS B N T B A N AP
BACKLOG DETAILS (ifany) NIU—

Details of the cleared courses in the

S.no Semester Courses
subsequent semesters

1 I-Semester

2 I1-Semester

3 111-Semester

4 I1-Semester

5 V-Semester

6 VI-Semester

7 VII-Semester

8 VIII-Semester

DODHHOHHOEDHDHE DD

7
f

» e N

e H D

S.no Semester | Date Remﬁ;lcs and Signathre of the Head
1 | I-Semester Eyek Neay Q"Ol)) '
2 11-Semester F‘.YS,’ Neoay Hono
3 | iSemester. [2OB131 . €) -
"4 | IV-Semester | 'b‘)\%b—')/ i@ h\@'\/
5 V-Semester &Q,uh)» ‘ (ON W
‘6 | VI-Semester %\ ‘:\ 1y ‘KQM
7 | Vil-Semester |01V I3 N
8 VIiI-Semester || D‘L\f\)‘_) JE?%

Director-SA&P
PRINCIPAL




