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5.2.1 Number of outgoing students who got placement during the year (A.Y.: 2022-23)

S.No Roll No Name of student placed Page No

1 160119733001 |Akshitha lJillela 1

2 160119733002 |Anusha Ellapagari 8

3 160119733003 | Anushka Boddu 9

4 160119733004 |Kolagani Jerusha Grace 10
5 160119733006 |Likhitha Reddy Sirangari 11
6 160119733007 | Maheshwari Ragiri 12
7 160119733008 | Maitreyi Vankayala 14
8 160119733009 | Meghana Ponna 20
9 160119733010 |Praneetha Koppala 42
10 160119733011 |Preethi Gadipeddapur 44
11 160119733012 |Priyanka Reddy Modugula 49
12 160119733013 |Rikhila Annem 51
13 160119733014 |Saloni Dayal 58
14 160119733015|Sathvika Katta 60
15 160119733016 |Sreenija Jakuula 62
16 160119733017 |Sunayana Maddimadugu 71
17 160119733018 |Supriya T 77
18 160119733019 Tulasi Priya Mallisetti 78
19 160119733020|G Varsha 38
20 160119733021 |Varsha M 94
21 160119733022 |Whyshallie Dandu 104
22 160119733023 |Abhinav 108
23 160119733024 |Ahmed Raoofuddin 110
24 160119733025 |Akshay Somisetty 111
25 160119733027 |Ashruth Reddy 113
26 160119733029 |Dileep Thoutam 115
27 160119733030 |Kothapally Harish 117
28 160119733031 |Jeevan Nath 119
29 160119733032 |Karan Singh 134
30 160119733033 |Kartheesh Reddy 135
31 160119733034 |MD Sohail 139
32 160119733035 |Mohammed Asim 139
33 160119733037 Nikhil Chandra 141
34 160119733038 | Nikhil Madagoni 142
35 160119733039 |Praveen Varma 148
36 160119733040|Rakesh Byreddy 168
37 160119733042 |Revanth Goud 170
38 160119733043 |Sunkara Rohit 183
39 160119733044 |Sai Akhil Podduturi 189
40 160119733045 | K Sai Ruthvik 194
41 160119733046 |Bheema Sai vaibhav 215
42 160119733047 |MVS Saket 221
43 160119733048 |Saketh Marri 223




44 160119733049 | Muhammad Roshan Shaik 233
45 160119733050|M Sravan Kumar 243
46 160119733051 |Sudheer Naidu 245
47 160119733052 |Sumedh Anumala 246
48 160119733053 |K Surya 247
49 160119733054 |NNSC Tagore 248
50 160119733055 |P Thandava Krishna 254
51 160119733056 |N Uday Kiran Reddy 259
52 160119733057 |Varun Maddi 261
53 160119733058 | Durgesh Devarapally 265
54 160119733059 |Vikram Sabavath 266
55 160119733060 |Vinay Kasala 268
56 160119733061 |Abhignya Bulusu 273
57 160119733062 | Afrah Minhaj 277
58 160119733063 | Ananya Reddy Vudumula 287
59 160119733065 |Bhavana Balimidi 288
60 160119733066 | Chandana Samineni 292
61 160119733067 |C Chandrika 297
62 160119733068 |Kanaparthy Deevena Mridhula 299
63 160119733070 |Kavya Shri Vayyala 307
64 160119733071 |Meghana Reddy Gajulapalle 313
65 160119733074 |Yamijala Shreya 323
66 160119733075 |N Sravani 325
67 160119733076 |Srija Nayakam 328
68 160119733077 |Eravelli Srividya 344
69 160119733078/ P Sruthi 360
70 160119733079|Y.S Mahati 364
71 160119733082 |Amith Reddy Atla 366
72 160119733085 |V. Bhagath 367
73 160119733086 |Ganga Bhanu Teja 369
74 160119733087 |N K Chaitanya 371
75 160119733088 |Eruparsapu Dharmateja 373
76 160119733089 |T Ganesh 375
77 160119733090|Merla Jaswanth 380
78 160119733093 |B. Madhu 383
79 160119733095 |L Manoj 383
80 160119733096 | Mohammed Adnan 384
81 160119733097 | Mohammed Sanan Moinuddin 386
82 160119733098 |Naveen Kumar Thatipalli 388
83 160119733099 |P Pranav 390
84 160119733100 M Premkumar Goud 393
85 160119733101 |Gattu Pruthvi Nag 823
86 160119733102 |Vazrapu Sai Bhanu Revanth 394
87 160119733103 |Kopulla Sai Charan 398
88 160119733104 |Sai Praneeth Lakkoju 399
89 160119733105 |Sai Teja Varma Rameti 408
90 160119733108 |Shinde Santosh 419
91 160119733109|B.Sathwik Reddy 421
92 160119733110|S. Shashank Reddy 421
93 160119733112 |Sravan Kumar Mustyala 422
94 160119733113 |Sripranav Kumar Muktevi 428
95 160119733114 |Surya Pratap 430
96 160119733115|Manda Tarun 432
97 160119733116|Tharun Reddy C 433




98 160119733117 |Umamaheshwar Eidigi 442
99 160119733120 |Vishnu Vardhan Reddy Maram 446
100 | 160119733121 |Aashritha R 463
101 | 160119733122|Akanksha 464
102 | 160119733123|Akshitha S 470
103 | 160119733124 |Ankitha.V 490
104 | 160119733126|Harika N 497
105 | 160119733127 |hrudhya 503
106 | 160119733128|hyndavi 505
107 | 160119733129|juveria 509
108 | 160119733130|Manasa M 511
109 | 160119733131 |maheen 513
110 | 160119733132|meghana 515
111 | 160119733133 |Nanditha V 520
112 | 160119733134 |pavani 530
113 | 160119733135|pooja 550
114 | 160119733136|pranathi 560
115 160119733137 |Praneetha V 592
116 | 160119733138 |preethi 596
117 160119733139 |Dasari Ravinder Kaveri 602
118 | 160119733140|Sahithya N 811
119 | 160119733141 |shivani 812
120 | 160119733142 |Shreya bhattacharya 814
121 | 160119733143|snigdha 816
122 | 160119733144 |srihitha 817
123 | 160119733145|Akshith 818
124 | 160119733146|Arun 819
125 | 160119733148|Chaitanya N 820
126 | 160119733149 |Deva Teja 821
127 | 160119733151 |Hemanth 609
128 | 160119733152 |Lakshman 614
129 | 160119733153 |Mahesh 614
130 | 160119733154 |zubair 617
131 | 160119733155 nithin 619
132 | 160119733156 |PARDHA SARADHI BOBBURI 624
133 | 160119733158 |pavan sai 631
134 | 160119733159 |prashanth 632
135 | 160119733160|Ravitej.R 637
136 | 160119733161 |Revanth 638
137 | 160119733162 |sahith M 641
138 | 160119733163 |A Prashanth Kumar 641
139 | 160119733164 |Chetan 644
140 | 160119733165|Karthik 647
141 | 160119733166|charan B 650
142 | 160119733167 |saketh 660
143 160119733168 |Koka Shashank 666
144 | 160119733169 |Sathwik 672
145 160119733170|komma shashank 673
146 | 160119733171 |Mothkuru Shashank 694
147 | 160119733172|) Sree Sai Chaitanya Anand 695
148 | 160119733175|Suhas 696
149 | 160119733176|tarun R 699
150 | 160119733177|Uday kiran 723
151 | 160119733179|Vishnu 733




152 | 160119733180|Yashwanth 747
153 | 160119733182 |Arjun Gandotra 759
154 | 160119733301 |M Sai Nivedh Kumar 767
155 | 160119733302 |Krishnaveni 769
156 | 160119733303|Vaishali kamble 771
157 | 160119733304 |Nishitha 772
158 | 160119733305|V.Sravani 773
159 | 160119733307 |Mothkula Vinay Goud 774
160 | 160119733308|Yedlapalli Shishira 779
161 | 160119733309|Ragula Chaithanya 784
162 | 160119733310|Mohd Akram Rasheed 790
163 160119733311 |Laxmiprasanna Varakuti 791
164 | 160119733312|Udumula Manideep 792
165 | 160119733313 |Bhoomika 796
166 | 160119733314 |Ashok 799
167 | 160119733315|Dhanalaxmi 802
168 160119733316|samreen sultana 803
169 | 160119733317|Sai Prudhvi Dappu 807
170 | 160119733318 |Ramya 809

Head of the Dept
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Akshitha Jillela, You are signed n. My Account Options
Please review your coritract and complete this form. If you wish o discuss any details regarding
your contract please contact your Recruiter.

Recruiter Name Recruiter E-mail Address
Aanchal Sinna AANCHAL. SINHA@BARCLAYS COM

W BARCLAYS

Barclays Clobal Service Centre Private Limited
DUF AT Park. _eve: &, Building 9A and B
Mandarmbaxkam Post. Ramapuram,
Sount Pornamal ee Road, Manapakkam, Chennai
Tamil Nadu
600DES

1 inda
Phone: +91 2261752000

28 April 2023

Akshitha Jillella

8-4-19/20B, M R R Colony,
beside megha function hall lane
Karmanghat, Rangareddi
Hydarabad

500079

Dear Alishitha
Following our recent discussions, we are dehygnited to extend an offe o) employ rent 1o you.

Enclosed are a Summary of Key Terms, any applicable Scheduies and Detailed Terms and Conditions which set out important
conditions relating to your employment and which, together, form your employment terms with Barclays ("Employment Letter”)

(\The Employment Letter refers to the Barclays Values (Respect, Integrity, Service, Excellence and Stewardship) as these are a central
part of everything we do. The Values form a critical part of how Barclays is changing ard the Values as well as 6ur purpose and
behaviours, will have formed a key part of your selection process when being offered a role atBarclays. You will be expected to act in
accordance with the Values as a Barclays employee, and in particular, to follow our Code of Conduct (known as the Barclays Way).
More information on this. and how we ‘live’ the Values will be available prior to and on joining Barclays.

This offer is conditional upon you satisfyng Barclays recruitment and screening conditions and procedures and where applicable,
the appropriate regulatory approvals, To start the process you wil need to cormplate an application form !f you have not already
received it, you will receive a link to the site shortly.

On or before your first day of employment, you wili need to provide written documentation which proves your eligibility to work in
India. You will also need to sign one copy of your Employment Letier {(enclosed) confirming, that you have read, understood and
accept the terms. You must return this on your first day of employnment

We Jook forward to welcoming you to Barclays.

Yours sincerely

-S'ﬂmia, .’f-lr:ruyﬁ
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wry of ey lenns

Introduci:on to this Section

This section 1s intended as a1 "at a glance” summary of the key terms of the offer to you. You
must, therefare, read tese Lerms in canunction with any applicabie Schedules and the enclosed
Detailed Terms and Cond:lions which together comprise your Employment Letter

Name Axshitha Jilella
Employing Company Barclays Global Service Canire Private Limited ("the Company™t
-
Position Your rols will be Graduate {Developer), BA3 (or equivalent), or such other rale as the Company reasonably decides from
ime lo timie
Start Date 24 July 2023, or such other dale agreed between us in writing, subject to the pre-

ermployment cond tions being met to the Company's satisfaction. Your start date for the
nurposes of contnusus employment is as set out above.

' In addition to the ferms set out elsewhere in the Agreement, this offer of employment is
conlingent upon successful completion of your current degree prior to your anticipared
start date Successlui completion of your degree means that it is completed within the
specified timeines hignlighted in your application and that your final degree
“lassification matches or exceeds the predicted results stated in your application to
sarcisye Uyt repensiblity to inform cur recruitment team immediately, if you
suspect that your grades will oe lower than those predicted. Your start date for the
aurposes of conlinucas ernployment is as set oul above

Working Hours ruut hours of woik wili be an averags of 40 per week Rest intervals and breaks are separate from the 40

hours of work

The Company is operational 24 hours a day, 365 days a year, so depending on your business function, your

working days and naa sy invalve day and night shifts, and working on weekends/weekly offs and
holidays, as permitted under appiicable laws, Your manager will inferm you if you are required to work in a

different shift

You will devote sufficient time ta your duties. Subject te applicable laws, you may be required to work such
additional hours as are required for the proper performance of your duties as per any applicable Company
policy, which may require that you attend the office, or be avallable to fulfil your function, outside normal
hours and days. Your working hours can be varied by the Company at its discretion, with reasonable notice

and In accordance with applicable iaws.

Initial Place of Work You will initially be based in DLF IT Park, Level 8, Building 34 and B, 1/124, Shivaj Gardens, Moonlight Stop,

tlandambakkam Fesi, Ramapuram, Mount Poonamallee Road Manapakkam, Cherinai, Tamil Nadu -- 600089, Indla

However, your place of work will be determinrud in line with fte requirements of the scheme at Barclays' sole discrelion. It (s
a condition of your ermployrient thal you agiee that you miay e required to work or travel to any branch or office (in India or
overseas) Where vou are renuired lo work oulside ot india. addinmal terms and conditions may apply 1o your employment,

which will be providad at the relevant ime

Probationary Period Your employment is subject to & probationary period of 6 months, or such additional period as the company

may in its discretion consider necessary
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Components : In INR Per Annum
: = - - |
Basic salary | 4_6;000 00 - —
House Rent Allowance 23100000
Flexible Benefit Plan (see further "Statutory and
462 000 00
other Benefits” below)
Annual Salary 1.155.000 00
Provident Fund (Employer’s Contribution) 55,440.00
IGratuity (per Company policy) 22,212.00
Total Fired Pay 1,232,652.00

Salary will be payable on a munthiy basis, subject to applicable ta)es, duties, cesses, and other statutory deductions, ard is
currently paid on or around the 24th (or the prlor working day if the 24th is nat a working day} of each month. The estimated CTC

above does not create any contractual right t& sny such payment,

You may be eliglble to recelve discretionary allowances as mentioned above or otherwise, subject to and In accordance with the
Company’s policy on such allowances / flexible benefit pay component of the salary, subject to amendment from time to time by

the Company, to reflect changes In law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be pald along with your salary as mentioned above, subject to applicable taxes, dutles, cesses and other

statutory deductlons,

The Company agrees to pay you a one-off non-pensionable scholarship and bursary
payment of Rs.100,000.00(the “Scholarship and Bursary Payrment”) in recognition of
your studying costs, The Scnoiarship and Bursary Payment will be paid within 90 days
from your date of joining Barclays. The payment will be made subject to applicable tax
and / or other withholdings or deductions as required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your
compliance with the following requirements

You will be required to repay the Scholarsnip and Bursary Payment net of any taxes or
other deductions or withholdings as required by law or regulation within 30 days of any
of the following occurring:

» you have terminated your employment veluntarily (or have given the Company
notice to terminate your employment) within 12 months of your start date; or

« you are dismissed for gross misconduct or fundaimental breach of contract or for a
serious breach of the Risk and /for %omp\iame requirements of the Barclays Group
(or you have been given notice to terminate your ernployment for these reasons)
within 12 months of your start date; or

¢ you fail to satisfy the pre-employment conditions of as set out in this Agreement
or as ctherwise determined by the Company.

The Company may adjust this repayment amount from any amount payable to you by
any Barclays Croup company. The Scholarship and Bursary Payment should not be
interpreted as giving rise to any right to or legitimate expectation of any other award,
noris it any assurance as fo the level of any award which may be made to you in future,
which will be at Lhe Company's discretion

You were also given an opporiunity to join your employment without the Scholarship
and Bursary Payment and therefore your lab fty to repay the amount, as nas been
mentioned above, in no case 10 be considered as a deterrent to restrict your
employmerit for a specific term

It is a condition of your employment snd canlinsed employment with the Conzpany that you successfully
camplete any professional gualificar:on andjor axantinatinn a5 may be reguired and natified to you by Lhe
Campany from time to time, including without limitation any qualifications or examinations required by the
Requlator. You will be expecied to pass all exams within a predetermined period and/or within one or more

sittings, which shall be set aut in the Company policy

Subject ta the terms sot oub beiow annd the Company palicy, the Company will be respoasible far the cost of

w f1ral ety ab Ry SUCH A i s pmeleped gpnyider, Incladbeg study books snd assncaten
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1t you do nut pass any exam of ohfam & qualification within the 2g or within the nélevant

numbar of atte:

which vy in qoiie ¢ s rine} the Company. resarves (e rght to tenminate

YOur & inioymedit

In the event that your employment is terminated for gross misconduct, or if you resign from the Company
or otherwise terminate your employment or if you fail to join the Company for any reason and / ar you fall
to satisfy the pre-conditions of employment as set out in this Agreemenl or as otherwise determined by the
Company, you willl be required (exzept where a quallfication or examination is requlrad by the Requlator) to

repay to the Company the following sums in full within 30 days:

e 100% of all fees and costs paid for by the Company in respect of any course of
study if your employment is terminated for gross misconduct or you resign or
otherwise terminate your employment at any time during your course of study, or
within six months of compieting your course of study, or if you fail to join the
Company for any reason and / or you fail to satisfy the pre-conditions of
employment as set out in this Agreement or as otherwise determined by the
Company; or

* 50% of all fees and costs paid for by the Company in respect of any course of
study if your employment is terminated for gross misconduct or you resign or
otherwise terminate your empioyment within six - twelve months of completing
your course of study

Any such sums owed by you to the Company will be deducted from any sums due to you from the Company

or, if such a deduction is not made. will be deemed to be due as a debt from vou to the Company.

You may be eligible to be considered for a discretionary incentive award on an annual basis, at the absolute
dliscretion of the Company and subject to you being eligible at the relevant time, Normaily, awards are made

in the first quarter, in respect of the previous financial year.

You will be eligible for various statutory benefits in accordance with the relevant laws You will also be eligibiz 1o participate
in the Company's berefits scheme, details of which are set out in the atlached flyer which does not forr eert of yaur

contract or have any contractual effect

Any beneiits are subjecl lo the relevant policies/plans from time to ime in force The Company reserves the right to change

the benefits or policies/plans from time to time

If the Company pays or reimburses any expense on your joining the Company towards your retocation fram
your current place of stay to your place of pasting as agreed between Lhe Company and you, if your
employment ends less than one year after the Start Date you confirm that you will pay to the Company {or
alternatively Company may set-off against/ write off} any amount paid or reimbursed in respect of such

relocation from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick leave entitlement
in accordance with the applicable laws in the state of your Place of Work. Further detalls are included in the

Detalled Terms and Conditions and on your intranet,

Either you or the Company may terminate your employment by giving two months written notice, however,
the Company may terminate your emplayment with immediate effect in accordance with applicable

Company poliries.

Any reduction/ waiver to natice period shall be at the sole discretion of the Company. Company may adjust

balance of annual leaves, while granting such reduction/ waiver.

Further Infarmatlen on Notice is included in the Detaziled Terms and Conditions,

Employees who are eligible under applicable lzws to be paid Overtime for work beyond normal working
hours, will be paid for the same in accordance to the applicable State laws at your Place of Work,
Further details in regard to Overtime are included within the Additioral Time Guidelines available on the

company's Intranet

The Company progessas employee information for jegal, regulstory, edmindstrative and ather purposss

retiated To yodlr armpioyment and tne cor Agread Purpnse
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Urustess, Dinke, sUditors, cotsultanly, lwyat) Lo fne, budliess parties, sup

SIS and Yendors & naged

to provite products or sérvices 1o [ne Campany, usliess partrers surpliers and vandors engaaed 1o
privtde products or SErvices 1o the Campany, and omer smplevers o awing & bukinegss tratidfer or merget )

far the Agread Purnosas (Proceas

" ar "Procass")

For the Agreed Purposes, the Company may transfer employee infarmation to any Barclays Group company
and/or any third parties (for example, insurers, pension scnerne truslees, banks, business partners,
suppliers and vendors engaged o provide products or services to the Company, and other employers

following a business transfer or merger} in arder to Process employee infarmation for the Agreed Purposes.

You confirm that you will provide your emplayee information to the Company and consent to the Processing
of employee information for the Agreed Purposes. This may include transfers to reripients based in another
country Lo your place of employment (either within or outside the Eurepean Economic Area) with different

levels of pratection of your personal data to India,

You conflrm that the Company and/or any Barclays Group company may monitor and/or record your use of
nffice equipment, far example, e-mail, internet (Including chats and blogs}), lelephones and maohile
telephones for the purposes of conipliance with Company procedures and policies, maintenance, security

and regulatory requirements or as permitted by law

Aforesaid clause/ conditions shall apply Lo information relating to you famnily inembers/ relatives with
respect ta insurance policy, emergency contact details, elc, in accordance with prevalling Barclays'/
Company pelicy. 1 is your respansibility Lo inform sucl nidividuals that their data will be processed in this

manner and to obtain their consent.

It is important that you reccgnise that during your employmert with the Company yod will have access to,

and be entrusted with, confidentic (niurmalinn and trede secrete refaring to - ‘ofnpany, the Barclays
Group and any of our clients ard cuslariers, Bolh duiing and altes your eriployment vou mus! comply with
all policies and procedires relaiiog 1 conflogntiality, confidentiol 1nrormation and trade secrels and any

stricter policy which applies to voi ola,

In protecting the interests of ihie Coinpany, you must rot, for & perisd of 3

it 2 from the termination

date of your employment:

¢ approach, solicit or deal with any person, firm, company or other entity who is or
was a customer/supplier of Barclays Group and with whom you had material
dealings within the 1 months period immediately prior to your termination.

+ solicit or entice, or atternpt to solicit or entice away or engage or employ any
director, officer or employee in the Barclays Group

Full details of the restrictions you wlll be bound by are included in the Detalled Terms and Conditions.



4/29/23, 9:54 PM Barclays Onboarding Tasks - Your Contract

Acceptance

in accepting the terms of this Emplayment Letier, you confirm that all information provided by you
0 us in connection with this offer of empioyment (including at imerview) is true and not
misleading. You further confirm that you will natify us of any change in that informat o between
the date of this offer of employment and the Siart Date and during the term of your e'nployment
with the Company, including any change n ihe nforration you provided during the pre-
employment recruitment and screening proress and any change In the circumstances of the
termination of your employment with your current emnployer

By accepting this offe:, you accept that vou are tound by the terms of this Empioyment Letter. This
ncudes the Key Terms, any appicagle Schedules and the enclosed Detailed Terms and
Conditions By accepting this offer, you further accent that you are bound by all applicabre policies
guidelines, processes and procedures as amended from time to time and that you shall ensure
that you acquaint yourself with the terms of al such policies, guidelines, processes and
procedures. This Employment Letter set out the complete and exclusive terms and conditions
between you and the Company and supersedes all proposals or prior agreements, oral or wriiten
and all other communications between the parties relating ti the subject matter of these terms In
the event of any conflict between the Summary of Key Terrrs and any appiicable Schedule and the
Detailed Terms and Conditions, the Detailed Terms and Conditions will prevail In addition, by
accepting this offer you will be deemed to canfirm that vou have receved. read. understood.
/_Qscept and will comply with the requirements detaiied in the Detaled Terirss and Conditons

Yours sincerely,
). r
go.mxAcL Srnvad
/..-',."

Sarada Srinivas
Head - HR Operations and Payrol|
28 April 2023

I have read, understood and accept the terms of this Employment Letter {including the terms set
out in any applicable Schedules and the Detailed Terms and Conditions section). | have been given
an option not to accept these terms and thereby, not to join the Conpany and 1o seek appicpriate
Legal advice to understand interpretation of these terms.

s
. Signature: Date:

Taleo Number: 00283072
Contract Type: India Grad Offer Letter
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PEGASYSTEMS WORLDWIDE INDIA PRIVATE LIMITED ”7 ol q 7{;3 0 OQ_

Registered Office: Building No.124, 13th Office Level, (-g
Mindspace Cyberabad, Madhapur, Hyderabad -500081 g (

pEG A CIN No. U72200TG2007FTC055018

Name: Ellapagari Anusha
Email ID: anushaellapagari@gmail.com

Letter of Intent

Congratulations! Subsequent to the online test and the discussions you have had, we are pleased to

inform you that you have been shortlisted for the position of Associate System Architect (Subject to
change post Joining) in our organization.

- Successful meeting the comprehensive documentation
- Background verification
- Necessary approvals

- Contingent upon the successful completion of the requirements set during the Internship period

The location of placement will be based on business need (Bengaluru or Hyderabad), the Date of Joining
and the other details would be communicated to you in the due course of time.

Please note, this Letter of Intent DOES NOT amount to a final offer or an obligation on part of
PEGASYSTEMS or any of its employees, for yourappointment at the company.

This LOI will be terminated subject to occurrence of any of the following -
a) Incase you are not able to provide necessary documentation as required by us

b) If you fail to complete your curricular requirements
c) Ifyou failin background verification

We are excited about the prospect of you being a part of our growing team!

Sincerely,
For Pegasystems Worldwide India Pvt. Ltd

fEe ;
SMRITI St smes by

D Date: 2022.12.01
MAT"'}[UR 12-_564:22 +05'30

Authorized Signatory

| understand and acknowledge the document and the provisions it contains.

: v ha ~0T7 -0
Signature: € ._L Date: D 7 ’(l
PHONE +91 40 30555600 / +91 80 33143400 FAX +91 40 3022 6060 E-MAIL: info®in,pega.com WWW.PEGA.COM

Also at: 1, Pritech Park SEZ, SY No. 51 to 64/4, Ground, 1% and 4t Floor, Block No. 9A, Belandur Village, Varthur Hobll, Bengaluru -560103

D loaval O Dlarime A A~ 1 1 e -



3/29/23, 11:07 AM C.B...T Mail - RE: Microland - Campus Hiring - PTD | Batch of 2023 Pass Outs Il CHAITANYA BHARATH| INSTITUTE OF TECH...

C.B.L.T 160 119323007

Placements HEAD <placements@cbit.ac.in>
E-MAIL & WEB SERVICES

RE: Microland - Campus Hiring - PTD | Batch of 2023 Pass Ol;ts || CHAITANYABHARATHI lNS'E'FI'UTE Ol;'w
TECHNOLOGY

Rohitha Reddy (Microland) <Rohitha.Reddy@microland.com> Mon, Mar 27, 2023 at §:33 PM

To: Placements HEAD <placements@cbit.ac.in>

Ce: "Aravind T (Microland)" <Aravind.Thangavefu@microland.com>. "Saurav Jhunjhunwala (Microland)" <Saurav.Jhunjhunwa!a@microland.comz CSE HEAD
<hod_cse@cbitac.in>, T HEAD <hod_it@cbit.ac.in>, ECE HEAD <hod_ece@cbit.ac.in>, EEE HEAD <hod_eee@cbit.ac.in>, "fpc_cse@cbit.ac.in”
<Ipc_cse@cbit.ac.in>, |T FPC <fpc_it@cbit.ac.in>, "frc_sce@cbit.ac.in” <Ipc_ece@cbit.ac.in>, EEE FPC <fpc eee@cbil.ac.in>, nandini gopasi
<ugs‘l900?'“It.nandini@cbi!.ac.im. "po@cbit.ac.in® <po@ecbit.ac.in>, Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>

Dear Placement Officer,

Thank for the support provided!!

We are excited to announce the final selects from the campus hiring process held.
Please confirm the below mentioned students on the same.

Kindly block them and refrain them from sitting for other placements,

Once again, a hearty congratulations to all the selects from Microland ©

College Code Category Name Gender | College City | College Sta:|
b CBIT PTD J Anushka Boddu F Hyderabad Telangana
CBIT PTD Manoj kumar Bodula M Hyderabad Telangana
CBIT PTD G. DINESH REDDY M Hyderabad Telangana
CBIT PTD Vaishnavi kale F Hyderabad Telangana
CBIT PTD Shiva Kumar Budevar M Hyderabad Telangana

L CBIT PTD Vuppu Bharghav M Hyderabad Telangan;

From; Rohitha Reddy ( Microland)

Sent: Monday, March 20, 2023 10:22 PM

To: Placements HEAD <placements@cbit.ac.in>

Cc: Aravind T (Microland) <Araw‘nd.Thangave!u@microrand.corm; Saurav Jhunjhunwala (Microland) <Saurav.Jhunjhunwala@microland.com>;
CSE HEAD <hod_cse@cbit.ac.ins; IT HEAD <hod_it@cbit.ac.in>; ECE HEAD <hod_ece@cbit.ac.in>; EEE HEAD <hod_eee@cbit.ac.in>;
fpc__cse@cbit.ac.in; ITFPC <fpcﬂit@cbil,ac,in>; fpc_ece@cbit.ac.m; EEE FPC <fpc_eee@cbit,ac,in>; nandini gopasi

Subject: RE: Microland - Campus Hiring - PTD | Batch of 2023 Pass Outs | | CHAITANYA BHARATHI INSTITUTE OF TECHNOLOGY

Dear Placement Officer,

https://maiI.google.com/mail/u/O/?ik=1867fd42b4&view=pt&search=a||&permmsqid=mm_f-1 PO AT ANAL A .o
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04/08/2022, 16:13 C.B.L.T Mail - Confirmation regarding the final selects

C.B.LT \L@l\éf?zzooé

Placements HEAD <placements@cbit.ac.in>

EMAIL & wEp SERVICES
Confirmation regarding the final selects
2 messages

varsha g «ugs19020_cse.varsha@cbil.org.in>
To: "placements@pbit.acjn" <placements@cbit.ac.in>, Ramesh Mudhigiri <ramesh.mudhigiri@servicenow.com>.

<ugs1901_0_eee.niharika@cbit.org.in>

Cc: Abhinav Shankar <abhinav.shankar@servicenow.com>, Shreya Reddy Gaddam
<sh reyareddy.gaddam@sewicenow.comz\'

Respected Sir,

Phone
number

Full name Name CGPA  B.Yech/M.Tech Branch Status

itha
1 Irsirangari@gmail.com Reddy e | 908 9866243410 | Selact
2 ;@iakhHpgdg“Igr'i@gmﬁif.ggm Sai Akhil CBIT 9.18 B.E CSE 6303795563 | Selact
Srija by
3 nayakamsrija®gmail.com Nayakam CBIT 8.86 B.E CSE 8096263463 | Selsct
VISHNU
VARDHAN
REDDY * )
4 maramvishnuvardhan@gmg il.com MARAM CBIT 9.13 B.E CSE 9989712118 Salect
Madhuri ¥ oy
5 madhuriduddula14@_gmail.com Duddula caiT 8.02 B.E ECE 9110719938 | Select
Ritika |5
6 ritikg.ya_daga_dga_@gmai!,ggm yarlagadda C8IT 9.06 B.E IT 9.19£+11 Select
Dakuri S BS
chandra kiran .
7 :ﬁaﬂﬂﬂ@lﬁ@gm reddy CBIT 8.9 B.E IT 9390203127 | Select
Thanks again,
Varsha, CBIT.
kamesh Mudigiri <ramesh.mudhigiri@servicenow.com> Wed, Aug 3, 2022 at 4:27 PM

To: varsha g <ugs19020_cse.varsha@cbit.org.in>. "placements@cbit.ac.in" <placements@cbit.ac.in>, Parthiban
Bhavanisankar <parth1ban.bhavanisan@sewicenow.com>, "director_cdc@cbit.ac.in" <director_cdc@cbit.ac.in>, shravani
koduru <ugs19023_ece.shravani@cbil.org.in>. niharika gundu <ugs19010_eee.niharika@cbit,org.in>

Cc: Abhinav Shankar <abhinav‘shankar@servicenow.com>. Shreya Reddy Gaddam
43hreyareddygaddam@sewicenow.com>

Thanks for the acknowledgement, Varsha!

Thanks & Regards,
Ramesh Mudhigiri (He/Him/His)
Sr.Early Talent Recruiter

M: +91 9550080046

https://mail.google.com/mail/u/O/?ik=1867fd42b4&view=pt&search=aII&permthid=thread-f%3A17401zaqnnnmoommm——n—-— T
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TEMEIeVLs, VY138 C.B.L.T Mail - Final Select I ceiT

C.B.LT

Placements HEAD <placements@cbit.ac.in>
E-MAIL s WEB SERVIQES

Final Select Il CBIT
1 Mmessage

P S — _...WMMMMMMWMMMMM

ABHISHEK DOODE <abhishek}ode@virtusa.com> Thu, Sep 22, 2022 at 9:00 AM
o: "placements@cbit.ac.in" -cplacements@cbit.ac.im

Cc: Neethan Ganapalhy <neethanganapalhi@vinusa.com>, Isha Dewal| <ishadewal@virtusa.com>, Deyasmriti Nandi

<deyasmritin@virtusa.comb. Ramanathan Subramaniyan <ramanathansu@vir1usa.com>, Pradyumn Singh Chauhan

<pradyumnsfnghc@virtusa.com>

Dear Placement Officer,

Note :- Kindly cascade this information to selected students .

Regards
Abhishek Doijode
Campus Lead

Virtusa -Recruitment

*Virtusa does not charge any fee at any stage of Recruitment g Selection Process.Virtusa hag not authorizeq
any person!Agency!partner to collect any fee for Recruitment from Candidates if at aj) You notice any sych
please consider as fake & Spam*

From: ABHISHEK DOIJODE
Sent: 18 September 2022 18:33
To: pracements@cbit.ac.in

Dear Placement Officer,

Please find attached the Test Status of the Students.

Kindly Inform the students that interviews will start from tomorrow ang the meeting link will be directly shared with the
students to the emajl IDs provided by them.

https://mail .googre.cumfmaiuu.fm?fk=1867fd42b4&v$aw=p!&search =all&permthid=thread-fPL341 74 acamnmnr -
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Ccr -
Qualcomm AL
V. Mns’ma:
33ﬂ0701;67
Qualcomm Indis Private Limited P =
Corporate ldentity Number(CIN): U64202DL 1996 PTC076991 Ma (‘V“j‘ “Y @JMJ l.tom
Registered Office:

Unit No. 201, 2nd Floor, Tolstoy House
15, Tolstoy Marg, New Delhi -110001,
Tel:+91-11-43083550, Fax: +91-11-43083550

June 6, 2023

Maitreyi Vankayala
Hyderabad, India

uear Maitreyi,

We believe our employees' ideas can literally change the world - and we see it happen all the time. For more than three decades, we've been a
global leader in wireless technology, continually pushing the boundaries of what's possible. We develop products and solutions that make a
difference in the lives of people everywhere. By joining the Qualcomm family, you too can play a part in changing the world.

Qualcomum India Private Limited ("Qualcomm") is pleased to extend an offer of employment to you as a(n) Programmer Analyst, Associate,
reporting to Vinay Dias, Senior Director, IT, with a start date to be determined.

Your monthly salary will be an amount of INR 69,000.00, details of which are set out in Part | of the Annexure.

Qualcomm will provide you the allowances and reimbursements (if any) as indicated in Part 2 of the Annexure to this offer letter, including
towards expenscs relating to accommodation, conveyance, etc. All payouts including the salary, allowances and reimbursements will be paid

less required withholdings and in accordance with the applicable policies and procedures of Qualcomm, as may be amended or modified by
Qualcomm from time to time.

Sign-On Bonus
=

+u will be eligible to receive a sign-on bonus of ¥100,000.00 (less required withholdings), payable within the second payroll period of

employment and is contingent on you being employed on the date of payment. If you terminate your employment prior to 24 monthsyou agree
to repay the full amount of the sign-on bonus on or before your last working day with the company.

Discretionary Annual Rewards

Each employee may also be eligible for certain discretionary annual benefits including performance bonus awards and restricted stock units
(RSUs) grants subject to relevant criteria and factors including corporate performance, your team's and your performance. You will be eligible
to participate in Qualcomm's Annual Review Process (AR), during which you may receive salary increases, discretionary bonus awards and
grants of RSUs. Your discretionary annual bonus target is 5.5% of your base salary which may vary 0-150% based upon your individual
contributions and an additional 0-200% based upon corporate financial performance. Your discretionary bonus may also be prorated based on
your start date. If your start date is after the eligibility cutoff (generally mid-July), you will not be eligible to participate in this year's AR, but
you will be eligible next year. Qualcomm evaluates its compensation and benefits programs on a regular basis, so changes may occur. Further,
the AR process is discretionary and subject to change from time to time at the company’s discretion.

Benefits Program

We offer a comprehensive benefits package for you and your dependents. A summary of these benefits is available on the Benefits section of
our website.
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Qualcommw

Place of Work

You will report into Qualcomm's Hyderabad_SEZ office. Qualcomm may, after giving you reasonable notice, transfer or assign your services

to any place of business of Qualcomm that may presently be operating, or which may subsequently be acquired or established, in any part of
India or abroad.

Qualcomm pans across geographies providing various services to its clients and you may be required to go through appropriate Induction &
Orientation along with necessary training program. The training is given to ensure that you are complaint with the best practices followed by
Qualcomm- on a worldwide basis.

Qualcomm reserves its rights to transfer or assign your services to any associate company, branch, office, subsidiary or other companies,
concerns, organizations, or firms with whom Qualcomm may make any such arrangement or agreement. You may also be required on a
temporary basis to work at any client premises based in India or overseas.

<]ocation

\edalcomm will provide you with a Relocation Package, which includes (i) a one-time lump sum in the amount of INR 50,000.00 (less
required withholdings) payable within the first or second payroll period of employment to defray expenses entailed by you for your
relocation, and (ii) reimbursement of your relocation expenses comprising of all amounts paid (to you or a third party) by Qualcomm related
to your relocation, including but not limited to, shipping costs, airfare, temporary housing, rental car, food, service fee and any miscellaneous
expense allowance. If you do not report to your place of work to join employment by the date stipulated by Qualcomm or if your employment
with Qualcomm ends before the completion of 24 months from joining for any reason, you agree to repay to Qualcomm the full amount of the
total Relocation Package amount on or before your last working day with the company.

Some or all relocation benefits may be taxable. Please note that it is your responsibility to secure income tax advice from your tax consultant
or attomney regarding relocation expenses. In the event that Qualcomm directly pays for or reimburses to the employee costs associated with
matters like immigration etc., these costs are considered an employee benefit and will be included in the employee's taxable income.

Confidentiality

You must always maintain the highest degree of secrecy and keep as confidential the records, documents and such other information relating
to the business of Qualcomm, its parent, subsidiary and affiliated entities which may be known to you or confided in you by any means during
the course of your employment with Qualcomm. You will be required to sign the Inventions Disclosure, Confidentiality and Proprietary
Rights Agreement with Qualcomm at the time of joining Qualcomm.

N
iXes

Taxes will be withheld in accordance with applicable tax laws and you may be required to provide receipts for allowances. You shall be

responsible for filing of your personal returns and comply with other requirements under the tax laws of India and any other relevant
jurisdiction.

Probationary Period

You will initially be on probation for a period of 180 days from the actual date of your joining with us and will be eligible to be considered for
confirmation in the regular service of Qualcomm on completion of the 180 days, unless Qualcomm specifies in writing that your probation
period has been extended for such further period as determined by Qualcomm in its sole discretion. The probation period may be curtailed or
extended by the management of Qualcomm at its sole discretion without assigning any reasons. Qualcomm may elect to terminate your
employment at its sole discretion during the probation period without assigning any reason by providing thirty (30) days prior written notice
or payment of a sum equal to the amount or pro-rated amount of salary which would have accrued to you during the period or remaining
period of notice in lieu thereof.

You may terminate your employment with Qualcomm during the probation period by providing thirty (30) days prior written notice. The
provision of such notice by you is mandatory in all instances of termination of employment by you. [f you fail to provide such notice prior to
terminating your employment, you will be required to pay Qualcomm a sum equal to the amount or pro-rated amount of salary which would
have accrued to you during the period or remaining period of notice based on your gross pay (basic plus allowances).

2



Qualcomm

During the probationary period your performance and other antecedents will be thoroughly assessed and evaluated by your superiors and only
on satisfactory completion of your initial or extended probationary period you will be eligible to be considered for confirmation in the regular
service of Qualcomm on such terms and conditions as decided by Qualcomm.

Termination of Employment

After confirmation, your employment with Qualcomm may be terminated by either you or Qualcomm by providing sixty (60) days prior
written notice. The provision of such notice by you is mandatory in all instances of termination of employment by you. If you fail to provide
such notice prior to terminating your employment, you will be required to pay Qualcomm a sum equal to the amount or pro-rated amount of
salary which would have accrued to you during the period or remaining period of notice based on your gross pay (basic plus allowances).
Qualcomm however may at its sole discretion terminate your employment prior to the end of the notice period and pay in lieu of such notice
gross salary,

Qualcomm reserves the right to terminate your employment (whether you are on probation or in confirmed employment) summarily without

‘ice or payment of a sum in lieu of notice, equal to the amount or pro-rated amount of salary which would have accrued to you during the
period or remaining period of notice if it has reasonable grounds, including deficiency in performance, acts of misconduct or negligence as
per Qualcomm policy or guidelines, breach of this agreement, Qualcomm policies or any applicable laws.

Without prejudice to the foregoing, Qualcomm reserves the right to terminate your employment (whether you are on probation or in
confirmed employment) summarily without notice or payment of a sum in licu of notice equal to the amount or pro-rated amount of salary
which would have accrued to you during the period or remaining period of notice, if you are found to have been charged, or convicted for any
crimes or offences against any work colleague or against Qualcomm or for crimes or offences, involving acts against the state, or acts of
violence, harassment or harm (including of a sexual nature) against any person or property, at any time during or prior to your employment.

In case of any termination of employment, you agree to release Qualcomm and its parents, subsidiaries, affiliates, directors, employees and
agents from all known or unknown, suspected or unsuspected, claims, if any, relating to or arising out of your employment, the cessation of
your employment, or from any events, transactions or occurrences between yourself and Qualcomm, including any claims under any state or
central employment laws, bye-laws, legislations, rules, notifications, statutes, precedents, practice or custom.

You shall return to Qualcomm all company property in your possession upon the cessation of employment.

Other Acknowledgements and Contingencies

~*ou understand and agree that this offer of employment has been cxtended to you on the basis (1) of the information/representations made by
. 4u in your resume, application and/or documents and information provided by you (which includes information related to criminal records,
age, education, experience, skill sets, conduct at the previous workplace, references, address verification etc.); (ii) that your employment with
your former employer, if any, has been duly terminated; and (iii) that you have not been charged, arrested or convicted for any crimes or
offences, including those involving acts against the state, or acts of violence, fraud, dishonesty, harassment or harm (including of a sexual
nature) against any person or property. You understand and agree that this offer, and your employment with Qualcomm is based on all the
foregoing being true, valid and accurate at all times after the date of this offer letter, and during your employment. You understand and agree
that if any of the foregoing information/representations is or found to be untrue, misleading, inaccurate or inconsistent in any way, at any time
after the date of this offer letter, or during your employment, including as a result of any investigation (which may commence prior to,
continue or be completed post your joining date) to verify such information and any other inquiries as deemed necessary, this offer may be
revoked or your employment may be terminated, without notice or payment in lieu thereof,

You also understand and agree that your employment is contingent upon signing the Inventions Disclosure, Confidentiality and Proprietary
Rights Agreement and acknowledging that you have not and will not bring or use, in the performance of your duties for Qualcomm, any
proprietary or confidential information of any of your former employers without that former employer's written authorization. You agree and
acknowledge that your employment with Qualcomm will not require you to violate any contract, obligation or confidence to any other party.
You shall be solely and fully responsible for any costs or consequences that may arise in this connection.

You further acknowledge that Qualcomm will not be responsible for any outstanding salary, compensation, social security benefits, gratuity
and other benefits which may be payable to you by your former employer.

3
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Finally, you acknowleflge your employment at Qualcomm is contingent on you being able to legally work in India. If, as a condition of your
lawful ability to work in India, you are required to submit & Financial Guarantee, and Qualcomm agrees to do so, on your behalf, you must
sign a Counter Guarantee which will be provided by Qualcomm.

Employment Rules and Regulations

In addition to the terms and conditions of employment specifically stated herein, you will also be governed by the rules, regulations and such
other practices, systems, procedures and policies framed, amended, modified or omitted by Qualcomm from time to time. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be applicable to you from time to time
including but not limited to work timings. You agree and acknowledge that your employment with Qualcomm is contingent upon compliance
with all of the foregoing at all times and any failure to do so shall constitute a breach of this agreement and terms of employment.

Governing law

Ais offer and the employment agreement resulting from it's acceptance shall be governed by and construed in accordance with the laws of

lia and any matter that may arise out of or in connection here with shall be brought in courts of competent jurisdiction in India, which shall
have exclusive jurisdiction.

Entirety

This offer, upon acceptance, constitutes the entire agreement between the parties in relation to the subject matter hereof (except as stated
herein) and supersedes any prior communications, writings, manifestations or undersiandings of any kind, oral or written in connection

herewith. No delay or omission on the part of Qualcomm in exercising any of its rights hereunder shall operate as a waiver of such right or of
any other right.

Deadline to Accept Offer:

This offer of employment will remain valid until 06/20/2023. Acceptance of this offer is contingent upon receipt of the following documents
by the said deadline failing which the offer shall stand withdrawn at Qualcomm's sole discretion:

Signed copy of this letter

Agreement regarding Restricted and Embargoed/Sanctioned Countries and Employee Export Written Assurance completed and signed
Inventions Disclosure, Confidentiality and Proprictary Rights Agreement

Copy of your passport (if you do not have a passport, please complete the attached Declaration Form)

Copy of your PAN card & Aadhar card

AQualcomm reserves the right to revoke the offer at its sole discretion at any time before the aforesaid deadline without any further obligation
liability.

You should scan and email signed copies of these documents to Smita Swain at smitswai@qti.qualcomm.com, and carry your original signed
letter on your date of joining and hand over the same to the said recruiter. You will receive copies of these documents in return,

If you have any questions, please do not hesitate to contact Smita Swain at +91 (80) 46173169.

Congratulations and welcome to Qualcomm!

Sincerely,

e
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Qualcom

Aarathi Kumar

Director, Talent Acquisition
QUALCOMM India Private Limited
Corporate Identity Number(CIN): U64202DL1996PTC076991

This document is electronically signed and does not require a physical signature for further authentication.

TERMS OF OFFER ACCEPTED |,
o
SIGNATURE:

prINTNAME:._ MAITREY ]  VANKAYALA

pate_ A% June, 2023
PROPOSED START DATE: 7;") qultﬁ , 202

Annexure to the Appointment letter

India Annexure Per Anpum - CTC (Part 1 Per Month CTC (Part 1 below)
below) Rs. Rs.
Maitreyi Vankayala
Programmer Analyst, Associate
Hyderabad SEZ
PART -1
India Annexure Per Annum Rs. Per Month Rs.
INR 828,000 INR 69,000
Gross Salary
~ ress Salary Components

Basic Pay INR 331,200 INR 27,600
House Rent Allowance INR 132,480 INR 11,040
Flexible Benefit Plan* INR 364,320 INR 30,360
Leave Travel Allowance INR 33,120 INR 2,760
Special Allowanc INR 331,200 INR 27,600
Gross Salary Sub-Totals INR 828,000 INR 69,000
Retirals
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India Annexure Per Annum Rs. Per Month Rs.
Employer Contribution to Provident Fund** [NR 39,744 INR 3,312
Gratuity*** INR 15,931 INR 1,328
Retirals Sub-Tetals INR 55,675 INR 4,640
Cost to Company (Salary + Retirals) INR 883,675 [NR 73,640

Company Paid Standard Benefits

Mediclaim Insurance Premium INR 41,000
Personal Accident [nsurance Premium INR 352
1Group Term Life Insurance Premium INR 2,052
. INR 927,079
tal CT T alary + Retirals + Co. t
Benefits)

* Afier making elections, all unallocated funds from the Flexible Benefits Plan will be paid out monthly as taxable income under the heading
"Special Allowance". Based on employee utilization of funds under elections made, any residual monies will accumnulate and will be paid out
as taxable income under the heading of "Special Allowance" at the end of the tax year.

** Provident Fund contributions will be as per applicable Provident Fund rules and regulations.
*#% Gratuity payable as per Gratuity Policy of Qualcomm.

PART -2

Additional Beneflts
Sign On Bonus INR 100,000
Relocation Bonus INR 50,000.00
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1
Meglans

(6019723009
we-t
139072992

% BARCLAYS

9 May 2023

Ponna Meghana

Flat No,501,Ravi Raja Residency,
Cosmopolitan Colony
Mansoorabad,

K.V. Rangareddy

500068

Dear Ponna,
Following our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailed Terms and Conditions which set out important
conditions relating to your employment and which, together, form your employment terms with Barclays ("Employment Letter”).

The Employment Letter refers to the Barclays Values (Respect, Integrity, Service, Excellence and Stewardship) as these are a
central part of everything we do. The Values form a critical part of how Barclays is changing and the Values as well as our purpose
and behaviours, will have formed a key part of your selection process when being offered a role at Barclays. You will be expected
to act in accordance with the Values as a Barclays employee, and in particular, to follow our Code of Conduct (known as the
Barclays Way). More information on this, and how we 'live’ the Values will be available prior to and on joining Barclays.

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and procedures and where applicable,
the appropriate regulatory approvals. To start the process you will need to complete an application form. If you have not already
received it, you will receive a link to the site shortly.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in
India. You will also need to sign one copy of your Employment Letter {enclosed) confirming, that you have read, understood and
accept the terms. You must retumn this on your first day of employment.

We look forward to welcoming you to Barclays.

Yours sincerely

Qo.wmla. Qvi&ug
g

Sarada Srinivas
Head — HR Operations and Payroll

Registered Office: Barclays Global Service Centre Private Limited, 5th to 12th Fioor(Part), Building G2, Gera Commerzone SEZ, Survey No. 65,
Kharadi, Pune 411014
CIN: U72200PN2007FTC 132479 Tel: +91 2067160007 Fax: +91 206716800 Website: barclays.com
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Summary of Key Terms
Introduction to this Section

This section is intended as an "at a glance" summary of the key terms of the offer to you. You must, therefore, read these terms in
conjunction with any applicable Schedules and the enclosed Detailed Terms and Conditions which together comprise your
Employment Letter.

Ponna Meghana
Barclays Global Service Centre Private Limited ("the Company")

Your role will be Graduate Analyst, BA3 (or equivalent), or such other role as the Company
reasonably decides from time to time.

24 July 2023, or such other date agreed between us in writing, subject to the pre—employment
conditions being met to the Company's satisfaction. Your start date for the purposes of continuous
employment is as set out above.

In addition to the terms set out elsewhere in the Agreement, this offer of employment is contingent
upon successful completion of your current degree prior to your anticipated start date. Successful
completion of your degree means that it is completed within the specified timelines highlighted in
your application and that your final degree classification matches or exceeds the predicted results
stated in your application to Barclays. It is your responsibility to inform our recruitment team
immediately, if you suspect that your grades will be lower than those predicted. Your start date for
the purposes of continuous employment is as set out above

Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from
the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, so depending on your business
function, your working days and hours may involve day and night shifts, and working on
weekends/weekly offs and holidays, as permitted under applicable laws. Your manager will inform
you if you are required to work in a different shift

You will devote sufficient time to your duties. Subject to applicable laws, you may be required to
work such additional hours as are required for the proper performance of your duties as per any
applicable Company policy, which may require that you attend the office, or be available to fulfil
your function, outside normal hours and days. Your working hours can be varied by the Company
at its discretion, with reasonable notice and in accordance with applicable laws.

You will initially be based in DLF IT Park, Level 8, Building 9A and B, 1/124, Shivaji Gardens,
Moonlight Stop, Nandambakkam Post, Ramapuram, Mount Poonamaliee Road, Manapakkam,
Chennai, Tamil Nadu 600089, India.

However, your place of work will be determined in line with the requirements of the scheme at
Barclays' sole discretion. It is a condition of your employment that you agree that you may be
required to work or travel to any branch or office (in India or overseas). Where you are required to
work outside of India, additional terms and conditions may apply to your employment, which will be
provided at the relevant time.

Your employment is subject to a probationary period of 6 months, or such additional period as the
company may in its discretion consider necessary.
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Components In INR Per Annum
Basic salary 462,000.00
House Rent Allowance 231,000.00

Flexible Benefit Plan (see further [462,000.00
"Statutory and other Benefits"

below)

Annual Salary 1,155,000.00
Provident Fund (Employer's 55,440.00
Contribution)

Gratuity (per Company policy) 22,212.00
Total Fixed Pay 1,232,652.00

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and
other statutory deductions, and is currently paid on or around the 24th (or the prior working day
if the 24th is not a working day) of each month. The estimated CTC above does not create any
contractual right to any such payment.

You may be eligible to receive discretionary allowances as mentioned above or otherwise,
subject to and in accordance with the Company's policy on such allowances / flexible benefit
pay component of the salary, subject to amendment from time to time by the Company, to
reflect changes in law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be paid along with your salary as mentioned above, subject to applicable
taxes, duties, cesses and other statutory deductions.

The Company agrees to pay you a one-off non—pensionable scholarship and bursary payment of
Rs.100,000.00 (the "Scholarship and Bursary Payment") in recognition of your studying costs. The
Scholarship and Bursary Payment will be paid within 90 days from your date of joining Barclays.
The payment will be made subject to applicable tax and / or other withholdings or deductions as
required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your compliance with
the following requirements:

You will be required to repay the Scholarship and Bursary Payment net of any taxes or other
deductions or withholdings as required by law or regulation within 30 days of any of the following
occurring:

e you have terminated your employment voluntarily (or have given the Company notice to
terminate your employment) within 12 months of your start date; or

e you are dismissed for gross misconduct or fundamental breach of contract or for a
serious breach of the Risk and /or Compliance requirements of the Barclays Group (or
you have been given notice to terminate your employment for these reasons) within 12
months of your start date; or

e you fail to satisfy the pre—employment conditions of as set out in this Agreement or as
otherwise determined by the Company.

The Company may adjust this repayment amount from any amount payable to you by any
Barclays Group company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other award, nor is it any assurance as to
the level of any award which may be made to you in future, which will be at the Company's
discretion.

You were also given an opportunity to join your employment without the Scholarship and Bursary
Payment and therefore your liability to repay the amount, as has been mentioned above, in no
case to be considered as a deterrent to restrict your employment for a specific term.

It is a condition of your employment and continued employment with the Company that you
successfully complete any professional qualification and/or examination as may be required and
notified to you by the Company from time to time, including without limitation any qualifications or
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examinations required by the Regulator. You will be expected to pass all exams within a
predetermined period and/or within one or more sittings, which shall be set out in the Company
policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for
the cost of any first attempts at any such qualification with our preferred provider, including study
books and associated examination fees. You should refer to the Company policy for details.

If you do not pass any exam or obtain a qualification within the period specified or within the
relevant number of attempts (which may in some cases only be one) the Company reserves the
right to terminate your employment

In the event that your employment is terminated for gross misconduct, or if you resign from the
Company or otherwise terminate your employment or if you fail to join the Company for any
reason and / or you fail to satisfy the pre—conditions of employment as set out in this Agreement or
as otherwise determined by the Company, you will be required (except where a qualification or
examination is required by the Regulator) to repay to the Company the following sums in full within
30 days:

e 100% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment at any time during your course of study, or within six months of
completing your course of study, or if you fail to join the Company for any reason and / or
you fail to satisfy the pre—conditions of employment as set out in this Agreement or as
otherwise determined by the Company; or

o 50% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment within six twelve months of completing your course of study

Any such sums owed by you to the Company will be deducted from any sums due to you from the
Company or, if such a deduction is not made, will be deemed to be due as a debt from you to the
Company.

You may be eligible to be considered for a discretionary incentive award on an annual basis, at the
absolute discretion of the Company and subject to you being eligible at the relevant time.
Normally, awards are made in the first quarter, in respect of the previous financial year.

You will be eligible for various statutory benefits in accordance with the relevant laws. You will also
be eligible to participate in the Company's benefits scheme, details of which are set out in the
attached flyer which does not form part of your contract or have any contractual effect.

Any benefits are subject to the relevant policies/plans from time to time in force. The Company
reserves the right to change the benefits or policies/plans from time to time.

If the Company pays or reimburses any expense on your joining the Company towards your
relocation from your current place of stay to your place of posting as agreed between the Company
and you, if your employment ends less than one year after the Start Date you confirm that you will
pay to the Company (or altematively Company may set-off against/ write off) any amount paid or
reimbursed in respect of such relocation from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick
leave entitlement in accordance with the applicable laws in the state of your Place of Work. Further
details are included in the Detailed Terms and Conditions and on your intranet.

Either you or the Company may terminate your employment by giving two months written notice,
however, the Company may temminate your employment with immediate effect in accordance with
applicable Company policies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company
may adjust balance of annual leaves, while granting such reduction/ waiver.
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Further information on Notice is included in the Detailed Terms and Conditions.

Employees who are eligible under applicable laws to be paid Overtime for work beyond normal
working hours, will be paid for the same in accordance to the applicable State laws at your Place
of Work.

Further details in regard to Overtime are included within the Additional Time Guidelines available
on the company's Intranet.

The Company processes employee information for legal, regulatory, administrative and other
purposes related to your employment and the conduct of the business of the Barclays Group (the
"Agreed Purposes"). Processing includes obtaining, holding, editing, destroying and disclosing
employee information to any Barclays Group company and its employees and/or any third parties
(for example, insurers, pension scheme trustees, banks, auditors, consultants, lawyer/ law firm,
business partners, suppliers and vendors engaged to provide products or services to the
Company, business partners, suppliers and vendors engaged to provide products or services to
the Company, and other employers following a business transfer or merger) for the Agreed
Purposes ("Processing" or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group
company and/or any third parties (for example, insurers, pension scheme trustees, banks,
business partners, suppliers and vendors engaged to provide products or services to the
Company, and other employers following a business transfer or merger) in order to Process
employee information for the Agreed Purposes.

You confirm that you will provide your employee information to the Company and consent to the
Processing of employee information for the Agreed Purposes. This may include transfers to
recipients based in another country to your place of employment (either within or outside the
European Economic Area) with different levels of protection of your personal data to India.

You confirm that the Company and/or any Barclays Group company may monitor and/or record
your use of office equipment, for example, e-mail, internet (including chats and blogs), telephones
and mobile telephones for the purposes of compliance with Company procedures and policies,
maintenance, security and regulatory requirements or as permitted by law.

Aforesaid clause/ conditions shall apply to information relating to your family members/ relatives
with respect to insurance policy, emergency contact details, etc., in accordance with prevailing
Barclays'/ Company policy. It is your responsibility to inform such individuals that their data will be
processed in this manner and to obtain their consent.

It is important that you recognise that during your employment with the Company you will have
access to, and be entrusted with, confidential information and trade secrets relating to the
Company, the Barclays Group and any of our clients and customers. Both during and after your
employment you must comply with all policies and procedures relating to confidentiality,
confidential information and trade secrets and any stricter policy which applies to your role.

In protecting the interests of the Company, you must not, for a period of 3 months from the
termination date of your employment:

e approach, solicit or deal with any person, firm, company or other entity who is or was a
customer/supplier of Barclays Group and with whom you had material dealings within the
12 months period immediately prior to your termination.

e solicit or entice, or attempt to solicit or entice away or engage or employ any director,
officer or employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and
Conditions.
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In accepting the terms of this Employment Letter, you confirm that all information provided by you to us in connection with this offer
of employment (including at interview) is true and not misleading. You further confirm that you will notify us of any change in that
information between the date of this offer of employment and the Start Date and during the term of your employment with the
Company, including any change in the information you provided during the pre—employment recruitment and screening process
and any change in the circumstances of the termination of your employment with your current employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Letter. This includes the Key Terms, any
applicable Schedules and the enclosed Detailed Terms and Conditions. By accepting this offer, you further accept that you are
bound by all applicable policies, guidelines, processes and procedures as amended from time to time and that you shall ensure that
you acquaint yourself with the terms of all such policies, guidelines, processes and procedures. This Employment Letter set out the
complete and exclusive terms and conditions between you and the Company and supersedes all proposals or prior agreements,
oral or written and all other communications between the parties relating to the subject matter of these terms. In the event of any
conflict between the Summary of Key Terms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed
Terms and Conditions will prevail. In addition, by accepting this offer you will be deemed to confirm that you have received, read,
understood, accept and will comply with the requirements detailed in the Detailed Terms and Conditions.

Yours sincerely,

Y :‘_Lr.-:x,,l- o OY.nod

Sarada Srinivas
Head - HR Operations and Payroll
9 May 2023

I have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules
and the Detailed Terms and Conditions section). | have been given an option not to accept these terms and thereby, not to join the
Company and to seek appropriate Legal advice to understand interpretation of these terms.

Signature: : Date:

Taleo Number: 00283453
Contract Type: India Grad Offer Letter
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Detailed Terms and Conditions
Introduction
About the Detailed Terms and Conditions

The purpose of the Detailed Terms and Conditions is to provide you with the relevant information on what the Company and the
Barclays Group expects from its employees.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has
developed to reflect our values, purpose and behaviour and as part of our high performance culture and, in accordance with your
contractual obligations, must be adhered to at all times. Further information and policies can be found on your own business unit
intranet site.

[t is important that we review our policies, practices, guidelines and processes to ensure that we stay at the leading edge, enabling
us to be one of the most admired financial services companies in the world. From time to time, our policies and procedures do
change and you must familiarise yourself with them on joining and periodically throughout your employment. References in the
Detailed Terms and Conditions to a policy, practice, guideline and / or process generally are references to the relevant policy,
practice, guideline and / or process in force at the relevant time.

These detailed terms and conditions also refer to the Barclays Values which must be adhered to at all times. The Barclays Values
(Respect, Integrity, Service, Excellence and Stewardship) are set out on your own business unit intranet site.

You should also refer to Appendix 1 which sets out definitions of the terms used in the Detailed Terms and Conditions.
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Your Detailed Terms and Conditions of Employment

1. Introduction to this Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of
Key Terms and any applicable Schedules. These documents form your employment terms with the Company and are referred to
in this document as "Employment Letter". By signing the Employment Letter you confirm that you have read, understood and
accept the terms set out in the Detailed Terms and Conditions.

2. Pre-employment and ongoing conditions

21

22

23

24

2:5

Your confirmation in the employment will be subject to successful completion of the Probationary Period as mentioned in the
summary of terms or such additional period as the Company considers necessary in its absolute discretion. Your employment
shall be deemed to be confirmed automatically unless communicated otherwise in writing.

You understand that the Company's offer of employment is made to you subject to and conditional on the completion of
certain pre-employment procedures and processes. You certify that the information that you have provided in connection
with completion of the procedures and otherwise in connection with this offer of employment (including at interview stage) is
true and accurate both at the time it is given and on the Start Date. The Company reserves the right to carry out screening
checks on all employees, and such procedures may include but are not limited to:

(a) receipt of references and documentary proof that are satisfactory to the Company that you are legally entitled to reside
and work in your country;

(b) completion of credit checks to the satisfaction of the Company;

(c) where criminal record checks are applicable to your role, completion of those checks to the satisfaction of the Company;
(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) where Reguiator approval for your appointment is required and such approval is sought before your employment
commences, such approval either (i) being obtained or (ji) not being withdrawn by the Company or a Barclays Group
company following consultation with the Regulator; (iii) receipt of documentary proof that you hold the appropriate and
relevant qualifications; and

(f) the Company receiving a signed copy of the Terms from you.

Whilst every effort will be made to complete all the checks and processes in the pre—employment procedures before your
Start Date, this may not always be possible. In case you are employed prior to completion of the pre—employment procedure,
the Company may terminate your employment at any time on minimum statutory notice if the check reports are not up to our
satisfaction or the procedures are not completed within a reasonable period of time.

This offer of employment and your continued employment is also subject to your obtaining, holding and continuing to hold all
applicable qualifications, licences and registrations as required by your role. Where Regulator approval for your role is
required and such approval is sought after your employment commences, then your continued employment is conditional on
such approval either: (i) being obtained; or (ii) not being withdrawn by the Company or a Barclays Group company following
consultation with the Regulator (or other relevant regulatory body).

You shall be liable and responsible to inform and update your latest contact and address details, in the records of the
Company, from time to time. Failure to comply may constitute gross negligence on your part.

You should not engage in any matter which would or could be anticipated to result in a conflict of interest between you and
the Company.
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2.7 This offer of employment and your continued employment is also subject to your successful completion of certain trainings
(such as Communication & Culture and/or other process and policy trainings accreditations) that may be assigned to you by
the Company from time to time. In case you remain absent for more than 2 days during these training programs or you
become unable to qualify the trainings to the satisfaction of the Company, the Company shall have the sole discretion to take
appropriate action including termination of your employment forthwith in accordance with provisions of Clause 18.1 (e) viii of
the detailed terms and conditions of this Employment Letter. In case of your absence due to any personal emergency, your
Line Manager shall on his/her sole discretion and upon evaluation of the reason of your absence, may recommend the
Company to realign you for the next available training within a period of 30 days of your returning from absence. In case you
are realigned for the next training as mentioned above, there may be possible change in process and/ or compensation on
account of such realignment. If for any reason you do not agree to the realignment terms or no such realignment is possible
within a period of 30 days of your retuming from absence, the Company shall have the sole discretion to terminate your
employment forthwith in accordance with provisions of Clause 18.1 (e) viii.

3. Place of Work and Mobility

Your place of work is as set out in your Summary of Key Terms. However you may need to travel to other locations and offices as
reasonably required in the performance of your duties. You confirm that you will travel to such places (both inside and outside
India) as the Company may reasonably require from time to time. Should the Company need to permanently change your place of
work, you will be given reasonable notice of any such change (acceptable in e-mail/ letter format).

4. Duties
4.1 During your employment with the Company you confirm that you will:

(a) act in a manner consistent with and which supports our values, purpose and behaviours and in particular the Barclays
Values;

(b) devote the whole of your working time and attention to the business of the Company and the Barclays Group;

(c) diligently and faithfully perform such duties and exercise such powers and functions as may reasonably be assigned to
you by the Company in relation to its business and that of the Barclays Group to the best of your ability and with integrity, due
skill, care and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to
harm those interests;

(e) comply with all reasonable requests, instructions and regulations given by the Company and the Barclays Group and
promptly provide such explanations, information and assistance as to your activities in the business of the Company and the
Barclays Group as they may reasonably need;

(f) neither engage in any activities which would detract from the proper performance of your duties under the terms of this
Employment Letter, nor (without the prior written consent of the Company) in any capacity including as director, shareholder,
principal, consultant, agent, partner or employee engage or be concemed or interested directly or indirectly in any other
trade, business or occupation whatsoever provided always that such activities are in compliance with Barclays policies on
outside or external business interests. This paragraph will not prevent you holding for investment purposes only, shares or
securities which do not exceed three per cent (3%) in nominal value of the share capital or stock of any class of any company
quoted on a recognised stock exchange;

(g) not engage or be interested in any activities which place you in a position where your interests conflict improperly with
those of the Barclays Group, its clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of
interest may arise which is unavoidable. In such circumstances you must make your line manager and local compliance
control room or compliance contact aware of the issue immediately. You must not act in relation to the matter, without their
written direction or approval; and

(h) report any actual or proposed unlawful activity or behaviour affecting the Barclays Group by you or any other employee,
officer, contractor of the Barclays Group or any other person to your manager (or, if they are potentially involved in such
unlawful activity or behaviour, to your HR Business Partner or a member of your Compliance team) immediately on becoming
aware of it.
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5. Salary and allowances

Your salary will be paid on a monthly basis on or around the last working day of each month and is subject to applicable taxes,
duties, cesses and other applicable withholdings. All tax liabilities arising out of your entire remuneration package, present or
future, shall be borne by you. Your salary and any allowances will accrue on a daily basis and will be paid pro rata if you are
employed for part of a month.

Your salary will be reviewed annually without commitment to increase. The Company may deduct from any payments to you any
money owed by you to any Barclays Group company in accordance with the applicable laws.

Your acceptance to these terms shall confirm your consent to the Company making payment of your salary, compensation, award,
incentive/ bonus etc. by way of credit to bank account with the bank of Company's choice or via such other mode as the Company
may deem appropriate.

6. Discretionary incentive award

6.1 You may be eligible to be considered for a discretionary incentive award on an annual basis. The value, form, conditions of
delivery and timing of any such awards are at the Company's discretion. This discretion includes the right to make the award
or a proportion of the award in a form other than cash, including an award of Shares and to defer an element of an award
under the terms of a Barclays Group incentive plan.

6.2 Any discretionary incentive award will only be made if, at that time, you are in employment and are not under notice (whether
given or received) nor under suspension or investigation for a regulatory or disciplinary matter.

6.3 If you are subject to any investigation or disciplinary process at the time when communication, payment or making of any
payment and/or award would otherwise occur, then the delivery of that payment and/or award will be suspended. If on
conclusion of any investigation and/or disciplinary process, you are dismissed for gross misconduct or cause and / or have
committed any serious breach of the Risk and / or Compliance requirements of the Barclays Group, then no payment and / or
award will be made to you. If no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a
payment and / or award may be made to you after the conclusion of that process. However, the amount of any award and /
or payment to which you are entitled may be reduced by the Company in its sole discretion. For the avoidance of doubt, any
award and / or payment may be reduced to nil in such circumstances.

6.4 Notwithstanding paragraph 6.3, any unpaid or unvested award (or portion of an unpaid or unvested award) may be reduced
(to nil if appropriate) at the Company's discretion and to the extent permitted by applicable laws. For the avoidance of doubt,
the Company may exercise its discretion including as a result of:

(a) Barclays PLC or any subsidiary's financial statements having been materially restated for the period for which the award
was made other than restatement due to a change in accounting policy or to rectify a minor error; or

(b) Your actions having, in the reasonable opinion of the Remuneration Committee, following consultation with the Company:

i. deliberately misled the management of the Company, the market and/or Barclays PLC shareholders regarding the financial
performance of Barclays PLC or of any subsidiary;

ii. caused harm to the reputation of the Barclays Group;

iii. amounted to misconduct; negligence, incompetence or poor performance ("misconduct”, "negligence", "incompetence”,

and "poor performance" as determined by the Remuneration Committee acting in good faith, following consultation with the
Company); or

(c) The Barclays Group or any of its subsidiaries, in the reasonable opinion of the Remuneration Committee, following
consultation with the Risk Committee, has suffered a material failure of risk management.

6.5 Should the Company become aware that the amount of any award that has been paid or released to you was calculated on
the basis of any false, incorrect or misstated information, then, the Company may, within one year of any such payment or
release being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be
determined in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a
repayment obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other



6.6

6.7

amounts due to you (including in instalments) as it determines in its discretion and to the extent permitted by applicable laws

A payment of cash and / or a release of Shares or other instruments under an award will be subject to tax and other
applicable withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any applicable incentive plan.

Whether you are eligible to receive a discretionary incentive award, and if so, the amount shall be determined at the absolute
discretion of the Company. You have no contractual right, whether express or implied, to receive an award at all, or an award
of any particular amount, and the making of an award in any year does not give rise to any obligation on the Company to
make an award in any future year. For the avoidance of doubt, your employment may be terminated by the Company at any
time, for any reason, in accordance with clauses 18 or 19 of this Employment Letter and the exercise of that right to terminate
is not limited or fettered by any term (express or implied).

Within Barclays, certain (usually senior) roles are designated as 'Material Risk Taker' ("MRT") roles. Where you are a MRT
for any particular year you will be notified of this during or following the end of the relevant year. At any time during the seven
year period from the date on which any variable remuneration is awarded to you in respect of a period for which you are a
MRT (the "Relevant Variable Remuneration"), if Barclays determines that:

(a) your actions or omissions have, in the reasonable opinion of Barclays amounted to misbehaviour or material error; and /or

(b) Barclays or the relevant business unit has suffered a material failure of risk management,

then, without prejudice to Barclays other remedies, Barclays may require that you repay an amount, not exceeding the value
of the Relevant Variable Remuneration. The repayment shall be of such value as may be determined in Barclays discretion
acting in good faith, to such Barclays Group Company and on such terms as Barclays may direct.

In respect of paragraph 6.8 (b) above, Barclays shall take into account your proximity to the applicable failure and your level
of responsibility before any request for repayment is made. In respect of paragraphs (a) and (b) above, before any request
for repayment is made, Barclays shall take into consideration whether you (i) have participated in, or were responsible for,
conduct which resulted in significant losses to the Barclays Group or (ii) failed to meet appropriate standards of fitness and
propriety.

For the avoidance of doubt, the whole or any part of the Relevant Variable Remuneration can be clawed back if Barclays
makes its determination within seven years from the date that the Relevant Variable Remuneration was awarded to you even
if an event falling within (a) or (b) above occurred prior to the date of award.

The determination of what constitutes "misbehaviour”, "material error”, "material failure of risk management”, "significant
losses" and "appropriate standards of fitness and propriety” shall be determined by Barclays acting in good faith.

You confirm that in the event Barclays makes a repayment determination, you shall repay the amount subject to that
determination within the time period specified in the determination. You further confirm and provide authorisation for Barclays
to deduct the appropriate repayment amount from your salary or any other amounts due to you, to the full extent permitted
under local law, whether from Barclays or any other Barclays Group company.

You acknowledge that (in addition to its rights at clause 16 (Amendments to terms and conditions of employment) the terms

of this clause 6.8 may be amended by Barclays to the extent deemed reasonably necessary in order to comply with law,
regulations or guidance published by any regulatory autharity or other relevant authority from time to time.

This clause shall apply in addition to the general right of repayment set out in clause 6.5 of the Employment Letter.

7. Statutory and Other Benefits

71

7.2

7.3

7.4

You will be eligible for various statutory benefits as mentioned in the Summary of Key terms and in accordance with the
relevant laws.

The Company operates or may operate a benefits programme for its employees and your benefits are/will set out in full in the
attached benefits brochure (except the statutory benefits mentioned above, these benefits do not form part of your contract of
employment of have any contractual or other legal effect).

The Company has the right at its absolute discretion to amend or withdraw the benefits at any time and without any
compensation or notice to you and / or replace any benefit with an alternative at its discretion.

Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and is
subject to you satisfying any applicable requirements of the insurers or third party providers (where relevant). Your
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participation may be excluded where, in Barclays opinion, cover can only be obtained on the basis that exceptional conditions
or unusually high premiums are imposed or levied by the insurer or provider.

8. Annual Leave

8.1

8.2

8.3

Your annual leave entitlement is set out in the Summary of Key Terms. The Company's annual leave year currently runs from
1 January to the 31 December. The dates of the annual leave year may be changed. You are obliged to take all your annual
leave entitiement in the relevant year, unless a policy/Handbook applicable to you states otherwise, in which case leave may
only be carried over subject to and in accordance with those terms and applicable law. Your annual leave dates must be
agreed in advance with your line manager. You will be allowed to carry your unutilised privileged leaves over to the next
annual leave year, subject to the limit and restrictions as may be defined in the company policy and subject to the applicable
laws. There is no provision of encashment of unutilised leave (including in case of termination of employment), except where
such encashment is mandated by law applicable at the place of your employment at the relevant time.

If your employment begins during an annual leave year, your annual leave entitlement (plus any Bank or Public Holidays
which fall during this period), will be calculated pro rata. During the probationary period you may only take such annual leave
as has accrued in your favour up until the time of taking such leave Any unulilised leave at the time of cessation of
employment shall lapse and any payment to be made in lieu of the unutilised leave shall be at the sole discretion of Barclays
unless mandated by the applicable law. If you have taken more leave than your accrued entittement, you shall be required to
repay to the Company an amount equivalent to any holiday taken in excess of your pro rata holiday entitiement, and the
Company is authorised to deduct the appropriate amount from your final salary instalment or any other sum owed by the
Company to you at the Termination Date.

In accordance with regulatory guidelines and the Company's policies, the Company may require you to go on a mandatory
block leave.

9. Intellectual Property

9.1

9.2

9.3

9.4

9.5

9.6

For the purposes of this paragraph:

"Intellectual Property Rights" means (i) copyright and related rights, patents, know—how, confidential information, database
rights, Inventions and rights in trademarks and designs (whether registered or unregistered), (ii) applications for registration,
and the right to apply for registration, for any of the same, and (iii) all other intellectual property rights and equivalent or
similar forms of protection existing anywhere in the world;

"Invention” means any invention, idea, discovery, development, improvement or innovation made, whether or not patentable
or capable of registration, and whether or not recorded in any medium; and

"Works" means all documents, materials, software, photographic or graphic works of any type, and other materials in any
medium or format which are created or developed, or are in the process of being created or developed, or used (whether in
final form or otherwise) by you or on your behalf or by the Company in the course of your employment with the Company or
for the benefit of the Company and which are protected by, contain or relate to any Intellectual Property Rights.

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you during and in the
course of your employment (whether conceived, or made during normal working hours, in your normal place of work, or in
conjunction with others, or otherwise). You confirm that you will provide the Company with all originals and copies of all
correspondence, documents and other materials in whatever medium or form relating to or concerning the Works and the
Intellectual Property Rights they contain.

You confirm that you will only use the Works to perform your obligations under Employment Letter and that you wil not make
personal copies of any Works other than for the purposes of your employment with the Company.

It is understood that all Intellectual Property Rights created by you in the course of your employment shall be "work for hire".
You acknowledge that you have, and will have at all times while you are employed by the Company, a special obligation to
further the interests of the undertakings of the Company, and that all Works and Intellectual Property Rights in the Works will
automatically, on creation, belong to and vest in the Company absolutely to the fullest extent provided by law.

To the extent that the Works and Intellectual Property Rights do not vest in the Company or the Barclays Group
automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the Company until the
Works and Intellectual Property Rights vest absolutely in the Company.

You confirm that you will immediately, upon request and at the Company's expense, provide all such documents and
assistance as may be necessary to vest the Works and Intellectual Property Rights in the Works in the Company, to enable



9.7

9.8

9.9
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the Company to enjoy the full benefit of the Intellectual Property Rights, and to enable the Company to enforce its Intellectual

Property Rights against third parties or defend claims brought against the Company in relation to any Intellectual Property
Rights.

By signing Employment Letter Yyou accept and confirm to assign to the Company or a member of the Barclays Group (as
specified by the Company) all current and future Intellectual Property Rights in the Works and any other proprietary rights
capable of assignment by way of present assignment of future rights for the full term of such rights. You confirm that such
assignment shall be perpetual, worldwide and royalty free. You also confirm that notwithstanding the provisions of Section
18(4) of the Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert to the Employee, even if the Company does not exercise the rights under the assignment within a
period of one year from the date of assignment. You acknowledge and confirm that you shall waive any right to and shall not
raise any objection or claims ta the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright
Act, 1957.

You unconditionally and irevocably waive your moral rights in relation to existing and future Works, including your right to be
identified as the author of the Works and not to have the Works subject to derogatory treatment. You acknowledge that,
except as may be expressly provided by law, no further remuneration or compensation other than that provided for under
Employment Letter is or may become due to you.

When this Employment Letter expires or terminates, for whatever reason, you will immediately deliver up to the Company all
Works in your possession or under your control, and under no circumstances may any Works be retained by you except with
the prior written consent of the Company.

9.10 Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no further remuneration or

compensation other than that expressly provided for in this Employment Letter will become due to you in respect of your
compliance with this Section 9.

10. Confidentiality
10.1 During your employment with the Company or at any time afterwards, you must not disclose to any person or make use of

any Confidential Information or trade secrets that you have obtained in the course of your employment. This includes
information that you have acquired in the course of your employment concerning the business or affairs of the Company
and/or any other Barclays Group company or our customers or clients. You are required to use your best efforts to prevent
the unauthorised publication or disclosure of any such Confidential information. Exceptions to this are the use of information
for the proper performance of your duties under this Employment Letter, where the Company has given written consent or
disclosure is required by law, where the information is already in or comes into the public domain (other than by your
unauthorised disclosure).

10.2 During your employment or at any time afterwards, you must not make any copy or record (whether recorded in writing, on

computer disc, electronically or otherwise) of any Confidential Information, unless this is required for the proper performance
of your duties under this Employment Letter. Any such information belongs to the Barclays Group and must be returned by
you either at any time during the course of your employment on the request of the Company and immediately on termination
of your employment.

10.3 For the purposes of this Employment Letter, "Confidential Information" means information concerning the business, affairs,

finance, clients or trade connections of the Company, any member of the Barclays Group, or any of its customers, clients,
suppliers or agents. This includes but is not limited to:

(a) commercially sensitive information or trade secrets;

(b) corporate and marketing strategy, business development plans, sales reports and research results;

(c) business methods and processes, technical information and know-how relating to the Barclays Group's business and
which is not available to the public generally, including inventions, designs, programmes, techniques, database systems,

formulae and ideas;

(d) business contacts, lists or details of clients and suppliers and details of contacts with them, their business or affairs,
including client names and client contact details, financial and personal affairs, and trading history and methodology;

(e) information on employees and the terms and conditions of their employment, details of employee benefits, incentive
schemesi/plans, salary scales and/or current or anticipated trade union/employee disputes;
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(f) information or details of any actual, potential or threatened litigation, legal action, claim, dispute or arbitration against or
with any member of the Barclays Group or any current or former director, officer or employee of the Barclays Group in such
capacity and any information in respect of provisions for any such action;

(9) budgets, management accounts, trading statements and other financial reports;

(h) unpublished price sensitive information relating to shares or securities listed or dealt in on any recognised stock
exchange; and

(i) any other information which any member of the Barclays Group or any of its employees or consultants has identified
(orally, in writing, or by its or their actions) as being secret or confidential in nature or which would reasonably be considered
as confidential.

10.4 You shall not solicit business for the Company from any clients belonging to your previous employer/s in breach of your terms
of employment with your previous employer. You shall not use any confidential information that came to your knowledge in
the course of your previous employment/s while working with the Company. You undertake to indemnify the Company
against any action that the Company may face on account of your actions in breach of your obligations to your previous
employer/s.

11. Regulatory compliance and dealing codes
11.1 The nature of the Barclays Group's business is such that it is authorised and regulated by the appropriate Regulator.

11.2 Itis your responsibility to know, understand and comply with all legal, regulatory and governance obligations, including the
provisions of the Regulatory and Compliance policies that are relevant to you. If you are in any doubt as to your
responsibilities in this regard or the rules which apply to you, you must contact the Compliance team within your business
area.

11.3 If you are a Regulator approved person (or any equivalent status with any other regulator) you must comply with the
Regulator's Statement of Principles and Code of Practice for Approved Persons (or meet the applicable standards). Failure to
meet these Principles / Standards and / or to comply with this Code of Practice (or other applicable standards) may result in
investigation by the regulator, applicable regulator and/or the Company, and / or disciplinary action being taken against you
by the Company which may result in the termination of your employment.

11.4 You confirm that you will be bound by and will comply with the Barclays Group Share Dealing Code and with any more
stringent dealing rules applicable to you or the area of the business in which you work. In particular, you agree not to make
any investment, directly or indirectly, in any company or business which is a customer or client of the Barclays Group and
which may in the reasonable opinion of the Company be expected to cause your personal or family interests to conflict with
your duty to the Company in any respect.

11.5 Any incentives or compensation payable to you by any member of the Company or Group Company (under this Employment
Letter or otherwise, including any guaranteed amounts and including, where applicable, the payment and settlement
schedule and split of cash and Shares as set out in this loyment Letter) are subject to limitation or modification to the extent
reasonably deemed necessary by the Company including in order to remain consistent with Barclays remuneration policy (as
amended from time to time) or to comply with laws and regulations, including any regulations or guidance published by the
Regulator from time to time.

12. Expenses

There may be occasions when you incur business expenses for instance, travelling to a training course or visiting another
business location for a meeting. Any expenses must be pre-approved and claimed promptly and will be reimbursed to you in line
with our procedures, a copy of which can be found on your intranet.

The Company at its sole discretion may bear certain expenses on your training, learning and developmental needs, subject to your
acceptance of the terms and obligations as would be mentioned in the agreement ("Training Agreement") that may be executed
with you.

As a consideration to the training expenses to be incurred by the Company, you may be asked to work with the Company for a
certain period of time, post completion of the said trainings/ programs/courses, as the case may be and/or to compensate the
Company by paying an agreed sum as liquidated damages. Your specific obligations will form part of the Training Agreement to be
executed with you. For the execution of the Training Agreement, you may be asked to get a surety to undertake your obligations
under the terms of the Training Agreement.



Unless otherwise agreed in the Training Agreement, any breach of the terms of the said Training Agreement, will be considered as
the breach of the terms of this Letter.

13. Attendance at work

13.1 Your Summary of Key Terms will provide you with details of the particular working pattern that applies to you, and any
specific arrangements that may apply regarding changes to this pattern. If you work full time, or for 8 hours or more on a
given day, your normal working hours would additionally include up to a daily one hour break.

13.2 From time to time, the Company may need to vary your hours, days and times of work if this is necessary to accommodate
the needs of the business or the absence of your colleagues. Should the Company need to vary your working hours, you will
be given reasonable notice of any such changes.

14. Sickness Leave

14.1 If you are unable to work through ill health or injury you will be entitled to sick leave in accordance with the policy on Leave
and Holidays, which can be found in the Company's Intranet. The Company reserves the right to only approve sick leave of
more than two consecutive workdays if certified by a medical practitioner of the Company's choice, and you hereby confirm
that you co-operate with such an examination and to authorise the full disclosure of any resulting report to Barclays.

14.2 The payment of salary and any allowances during periods of sickness will be subject to as prescribed under the applicable
laws and you following the requirements regarding notification and certification of absence as set out in this Employment
Letter, on your intranet and the Company being satisfied that you are unable to work due to illness or injury.

15. Other absences from work

Approval should be obtained in advance from your line manager for absence during working hours. if unexpected circumstances
mean that this is not possible, you should inform your line manager as soon as possible. Absence without approval and / or
explanation will be dealt with under the disciplinary procedure which could result in disciplinary action being taken against you by
the Company and which may result in the termination of your employment.

16. Amendments to terms and conditions of employment

16.1 The Company reserves the right to review, revise, amend, replace or withdraw the contents of these Terms and introduce
new policies, practices, guidelines and procedures from time to time to reflect the changing needs of the business or any
changes in legislation or regulation from time to time.

16.2 For the avoidance of doubt, where the Company retains a discretion under these Terms (including but not limited to the
discretion to make incentive award(s) to you, any matters considered in the decision whether to make such an award and the
value, form, conditions and timing of delivery of any such award(s)) such discretion cannot be limited or fettered in any way
other than by consent between you and the Company which is documented formally in writing on the Company's headed
paper by an authorised member of the Human Resources Department.

17. Allocation of duties and transfer within the Barclays Group

You confirm that the Company will be entitled at any time and with [prior notice (where required by applicable law) to: (i) assign
you to carry out such projects and/or duties commensurate with your abilities as it will in its absolute discretion determine; and/or
(ii) assign you on a temporary or permanent basis to undertake additiona! duties and/or different duties commensurate with your
abilities within any part or parts of the Barclays Group as it will in its absolute discretion determine; and/or (iii) second you on a
temporary or permanent basis to work for any company in the Barclays Group or to a third party and/or (iv) transfer your
employment and its rights and obligations to another company in the Barclays Group.

18. Leaving Barclays

18.1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment
Letter in accordance with the "Notice" paragraph set out in your Summary of Key Terms. In addition:

(a) either you or the Company may terminate your employment by giving one month’s written notice (or, if greater, the
minimum notice according to local applicable law) during any probationary period that may apply to you as set out in your
Summary of Key Terms;

(b) your employment shall be conditional on your ability to start work on the agreed Start Date. If you are unable to do so, you
will have no entitiement to receive any payment or other benefit whatsoever from the Company or the Barclays Group;
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(c) your employment may also be terminated by the Company without notice or pay in lieu of notice if you commit an act of
gross misconduct (as may be defined under applicable Company palicy from time to time which may include failure to comply
with any policies and/or procedures including those referred to in the Detailed Terms and Conditions, lack of competence,
serious breach of the Terms including improper or unethical behaviour-

(d) Your contractual and normal retirement age is 60 years. On the day you attain that age, your employment shall end
automatically without any need for either party to serve written notice; and

(e) the Company may (without notice, pay in lieu of notice or incurring any obligation to pay compensation) immediately
terminate your employment if you:

i. are convicted of any criminal offence (other than a minor offence which, in the opinion of the Company, does not affect
your position as an empioyee of the Company); or

ii. are guilty of any act of dishonesty or gross or serious misconduct or any conduct which brings or is intended to bring any
member of the Barclays Group or yourself into disrepute or may damage the business or affairs of the Barclays Group; or

ii. have been found by the Company to have materially or repeatedly breached or have not complied with the terms of this
Employment Letter (or otherwise fail or refuse to carry out the duties assigned to you); or

iv. have breached or otherwise failed the Barclays Group sanctions screening policy or process; or

V. cease to hold or fail to obtain any regulatory approvals or consents which are required for the effective discharge by you
of any duties assigned to you under this Employment Letter; or

vi. materially breach the rules of the Regulator; or
vii. breach any Barclays Group rules on anti-bribery or anti-—corruption;

viii. don't obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Company's opinion, or
according to relevant regulators or professional bodies) to be able to work in your job profile

ix. be repeatedly absent without leave or absent without leave for a period exceeding 14 days.

This sub paragraph is not exhaustive and does not restrict any other right which the Company may have (whether at common
law or otherwise) to terminate your employment summarily.

18.2 You shall be liable to pay the Damages to the Company, in case you fail to serve the requisite notice as mentioned in the
Summary of Key Terms. These Damages shall be in addition to the payment of salary in lieu of notice period. In respect of
the Damages, the Company reserves the right to set-off against/ write off as amount payable/ withhold from the salary and/or
any allowances. Further, you shall not be relieved from your contractual notice period, unless expressly relieved in writing.

18.3 The termination of your employment will not affect any terms of this Employment Letter which are intended to operate after
the termination date, including the paragraphs relating to Intellectual Property, Confidentiality and Post Termination
Restrictions.

18.4 On termination of your employment, irrespective of the reason, or at any other time when asked by the Company, you will:

(a) immediately retumn to the Company all vehicles, equipment and documents, whether electronic or otherwise, and any
other property (of any kind) (security pass, business cards, etc) relating to the business of or belonging to the Barclays
Group, together with all copies of any such documents that you have in your possession or under your control;

(b) irretrievably delete any information relating to the business of the Company or the Barclays Group stored on any computer
or storage device and all information derived from the same in your possession or control and held outside of any Barclays
Group premises;

(c) resign with immediate effect from any offices or appointments you hold within or connected to the Barclays Group; and

(d) confirm in writing that you have complied fully with the terms of this paragraph and provide evidence of compliance as the
Company may request.



19. Payment in lieu of notice

19.1 The Company reserves the right in its sole and absolute discretion to terminate your employment and your terms with
immediate effect (whether or not notice has been given by either party) by giving notice in writing to you of its intention to
make a payment in lieu of notice and, if it does so, the Company shall make you a payment in lieu of notice, equal to the
salary which you would have been entitled to receive if you had worked during your Notice Period or, if your Notice Period
has started, the unexpired portion (the "Payment in Lieu"). Where the Company elects to make a Payment in Lieu of some
or all of your Notice Period, your employment shall terminate on the date specified by the Company, regardless of when the
Payment in Lieu is paid

19.2 Any Payment in Lieu will be paid less tax and any applicable withholdings. You will not be entitled to receive any payment in
respect of holiday entitiement that would have accrued during the period for which the Payment in Lieu is made.

19.3 Any Payment in Lieu may be paid by the Company in accordance with the Company policies and subject to the applicable
laws. Any Payment in Lieu may at the Company's discretion be paid as a lump sum within one month of the Termination Date
or in equal monthly instalments from the date on which notice is served until what would have been the end of the Notice
Period provided always that if after exercising its discretion to make a Payment in Lieu the Company becomes aware of any
grounds that would permit it to summarily terminate your employment any payments due under this clause 19.3 will cease to
be payable and the net value of any Payment in Lieu that has been received by you shall be repaid as a debt to the Company
within 30 days of the Company notifying you of this repayment obligation.

20. Garden leave and suspension
20.1 The Company may suspend you at any time from the performance of all or any of your duties:

(a) for the whole or any part of any applicable Notice Period: or

(b) for such periods and on such terms as is necessary to allow any investigation to take place (including, but not limited to an
investigation by a regulatory authority or an investigation under the Company's disciplinary procedure).

20.2 During any period of suspension, the Company will be under no obligation to provide work for or assign any duties to you and
may require you nat to attend any premises of any member of the Barclays Group (other than as a customer) and may
require you to:

(a) not speak to, contact or otherwise communicate with or engage with any director, consultant, agent, contractor or
employee of any member of the Barclays Group other than to carry out your personal banking, or any person, firm or
company who, at the date of such suspension or exclusion is a client or customer of any member of the Barclays Group
uniless they are members of your immediate family;

(b) at any time to carry out such special projects or duties commensurate with your abilities as the Company shall in its
absolute discretion determine;

(c) meet with representatives from the Company in order to facilitate a handover of work and provide assistance with ongoing
business activity; and

(d) take any holiday which you have accrued.
20.3 During any period of suspension:

(a) your employment with the Company and this Employment Letter will continue and you will continue to be bound by your
obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of
confidentiality, good faith and fidelity to the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual way.

21. Post termination restrictions

21.1 You confirm to the Company (for itself and as trustee and agent for each member of the Barclays Group) that you will not,
whether directly or indirectly, on your own behalf or on behalf of or in conjunction with any other person, firm, company or
other entity:

(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) from the Termination Date approach, solicit or deal with any person, firm, company or other entity who is or
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was a customer, client or supplier of the Company or the Barclays Group and with whom you had material dealings in the
course of your employment with the Company or in respect of whom you were aware of material and confidential information,
in both cases within the 12 month period immediately prior to the Termination Date. Nothing in this paragraph will prohibit you
from seeking or doing business which is not in direct or indirect competition with the business of the Barclays Group; and

(b) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) from the Termination Date solicit or entice away or attempt to solicit or entice away or employ or engage
any director, officer or employee of executive status in the Barclays Group with whom you had material dealings within the 12
months period immediately prior to the Termination Date. For the purposes of this paragraph "employee of executive status”
will include without limitation any employee of the Barclays Group with a corporate grading Managing Director, Director, Vice
President (or equivalent grades, or anything which replaces these grades) and any employees of the Barclays Group with a
lower corporate grading where in the 12 months prior to the Termination Date, you have had line manager responsibilities in
relation to that employee or they have had line manager responsibilities or have been engaged in work or projects which in
the Company's reasonable opinion are key to its business and / or mean that they are in possession of material and
confidential information relating to the Barclays Group.

21.2 Each of the restrictions contained in this paragraph are considered by the parties to be reasonable in all
the circumstances as at the date of this Employment Letter. However, the parties acknowledge that if any one or more of
such restrictions will be judged to be void as going beyond what is reasonable in all the circumstances for the protection of
the interests of the Barclays Group, but would be enforceable if words were deleted or one or more of the duration, range of
activities and area covered were reduced in scope, the restrictions will be deemed to apply with such modifications as may be
necessary to make them valid and effective. Any such moadification will not affect the validity of any other restriction contained
in this Employment Letter and it is confirmed that each restriction in this paragraph will be construed as separate and
individual restrictions.

21.3 You confirm that if, during either your employment with the Company or the period of the restrictions set out in this paragraph
you receive an offer of employment or engagement, you will provide a copy of these restrictions to the offeror as soon as
reasonably practicable after receiving the offer.

22. Further terms

22.1 No omission to exercise or delay in exercising any right, power or remedy of the Company under this Employment Letter will
constitute a waiver of that right, power or remedy.

22.2 During your employment:

(a) the Company may at its discretion require that you undergo screening, including for criminal record, sanctions list and/or
credit reference checks from time to time. It is anticipated that any such screening would only be undertaken if required for
regulatory purposes or in order to comply with the minimum standards for the role you are undertaking; and

(b) you should advise the Company should any of the circumstances as set out in paragraph 18.1(e) of this Employment
Letter arise or be brought against you.

22.3 You acknowledge that in entering into these Terms you have not relied on any representation or undertaking by the Company
whether oral or in writing, except as expressly incorporated into this Employment Letter.

22.4 You consent to the Company monitoring your use of all Company resources and its communication and electronic equipment
(including without limitation the telephane, intemet, blackberry, software applications and email systems) and information
stored on the Company's computer equipment, as described in your local acceptable use policy in accordance with the
Barclays Group procedure and / or guidance on electronic communications. A copy of the policy that applies to you can be
found on your intranet.

22.5 You understand that you may, during your employment, be granted awards under the terms of one or more of the Company's
long term incentive plans or any incentive or bonus plan operated by the Barclays Group. If, on termination of your
employment, you lose any of the rights or benefits under any such plans you will not be entitled, by way of compensation for
loss of office or otherwise, to any compensation for the loss of any rights under any such plans.

22.6 If your employment is terminated at any time by reason of any reconstruction or amalgamation of the Company or any
Barclays Group company, whether by winding up or otherwise, and you are offered employment with any concern or
undertaking involved in or resulting from the reconstruction or amalgamation on terms which (considered in their entirety) are
no less favourable to any material extent than the terms of this Employment Letter, you shall have no claim against the
Company or any such undertaking arising out of or connected with the termination.
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23. Certifications
23.1 You confirm and certify that:

(a) you are not precluded or restricted by any term of any agreement, undertaking or court order or any obligation to any third
party from entering into this Employment Letter or undertaking or properly performing any of the duties of your employment
with the Company;

(b) you will notify the Company of any change in circumstances around the termination of your employment with your
previous employer between the date of this Employment Letter and the Start Date:

(c) you are not currently, and have never been. the subject of an investigation by any company or body into suspected bribery
or corruption activity where either: (i) the investigation was concluded and your conduct found to amount to misconduct; or (ji)
where the investigation was on-going and did not reach a conclusion because your employment (or engagement) with that
company or body was terminated during the investigation (whether by mutual consent ar by voluntary termination or
otherwise);

(d) you are not currently, and have never been, the subject of an investigation into suspected criminal activity involving
elements of dishonesty (including theft or fraud) or anti-competitive behaviour; and

(e) you will not during your employment at the Company breach any third party's rights in respect of confidential information
and/or intellectual property.

23.2 Any breach of these certifications will entitle Barclays to immediately terminate your employment.

24. Governing law

Your Terms are governed in accordance with the laws of the state of your normal place of work, or Mumbai if you work in
Corporate Banking, Investment Banking or Wealth and Investment Management. The parties irrevocably submit to the exclusive
jurisdiction of the competent courts of the state of your normal place of work, or Mumbai if you work in Corporate Banking,
Investment Banking or Wealth and Investment Management in relation to any legal action or proceedings that arise out of or in
connection with this Employment Letter.

25. Key policies, procedures and practices

25.1 During your employment with the Company (and where applicable after your employment has terminated) you must comply
with all of the Company's policies and procedures and any legal and/or statutory and/or regulatory obligations, including (but
not limited to) Barclays Group policies and procedures on, and any other obligations relating to, anti-bribery and corruption.
Failure to do so may result in disciplinary action being taken against you.

25.2 You should familiarise yourself with all policies and procedures that apply to your grade and business area as set out on your
intranet. The Code of Conduct and the policies, guidelines and procedures on the following issues are particularly important
(although this is not intended as a comprehensive list):

= Any applicable Employee Handbook

= Anti Bribery and Corruption

- Regulator's Business Principles

- Disclosure obligations

~ Data protection, confidential information and Chinese walls

- Equality and Diversity

- Managing people, including on various types of leave and our disciplinary and grievance policies

— Bullying, Harassment and Discrimination policy

- Prevention of Sexual Harassment at the Workplace
= Dress at Work

- Electronic and other forms of communication

- Personal account and share dealing

— Conflicts of interest and outside business interests and affiliations
- Market conduct

- Gifts and Entertainment

- Health and Safety

- Whistleblowing or Raising Concemns

- Substance Abuse
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25.3 Unless otherwise stated, these policies, guidelines and procedures do not form part of this Employment Letter.

25.4 The disciplinary and grievance rules and procedures which are applicable to your employment are set out on your intranet.
These rules and procedures do not form part of this Employment Letter. If you wish to appeal against a disciplinary decision
you should apply in writing to your line manager or HR contact in accordance with the Company's disciplinary procedure. If
you wish o raise a grievance please apply in writing to your line manager or HR contact in accordance with the Company's
grievance procedure.
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APPENDIX 1

Definitions and interpretation

In the Detailed Terms and Conditions, the following terms have the following meanings:
"Barclays" means Barclays PLC,

"Barclays Group”" means Barclays, the Company, and any company which is from time to time:

(a) a holding company (as defined by Section 1159 of the Companies Act 2006) of Barclays

{b) a subsidiary (as defined by Section 1159 of the Companies Act 2006) of Barclays or of its holding company;

(c) a company over which Barclays has control within the meaning of Section 1124 of the Corporation Tax Act 2010: or

(d) a subsidiary undertaking (as defined by Section 1162 of the Companies Act 2006) of Barclays;
and "Barclays Group company” will be interpreted accordingly.
"Company" means your employing entity within the Barclays Group.

"Damages" shall mean loss and damage suffered by the Company on account of unauthorized termination of the Employment
Letter in breach of the provisions mentioned herein.

"FCA" means the UK's Financial Conduct Authority, or any successor or applicable regulatory authority.
"Notice Period" means the notice period as set out in your Summary of Key Terms.
"PRA" means UK's Prudential Regulation Authority, or any successor or applicable regulatory authority.

"Regulator” means the FCA and / or the PRA, and/or RBI and/or SEBI as may be applicable, or any successor or applicable
regulatory authority.

"Risk and/or Compliance requirements” means a control or regulatory issue of business unit significance that is identified by the
Company in its absolute discretion.

"RBI" means the Reserve Bank of India or any successor or applicable regulatory authority.

‘ "SEBI" means the Securities Exchange Board of India or any successor or applicable regulatory authority.

"Share" means an ordinary share in Barclays PLC.

"Start Date" means the start date as set out in your Summary of Key Terms.

"Termination Date" means the date on which your employment terminates.

Some capitalised terms in the Detailed Terms and Conditions are as defined in your Summary of Key Terms and any applicable

Schedules unless stated otherwise. References to any statute or legislation will include any modification, re—enactment or
extension of that legislation.
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Koppala Praneetha

F. No 201, P.No 51/A, Sal Ram Residency, Road No. 8, Santhoshima Nagar, Old Safilguda, Neredmet, Hyderabad
500056

09/Jun/2023

Dear Koppala Praneetha,

Subject: Offer letter

We are pleased to offer KOU the position of Associate in PricewaterhouseCoopers Service Delivery Center (Kolkata)
Private Limited (hereinafter, the "Company” or "PwC SDC") on 09/Jun/2023, subject to the terms and conditions
attached hereto in Appendices A and B.

Your base office location will be Hyderabad.

Your Total Fixed Compensation will be Rs. 600,000 as detailed in Appendix A In addition to that, you will be eligible
for performarice linked incentive/s as indicated in Appendix A and benefits as determined by the Company's olac-{
The actual incentive paid could vary depending upen the campany and individual performance at the end of each
performance assessment year (Apnfm March). Any amount paid will be subject to applicable deductions as per the
statutory rules and regulations in force at that given pont of time. Review of your performance and compensation
would be done periodically in line with the Company's policies. You will also be eligible to participate in learning and
development programs as determined relevant for your professional and functional growth using the Company’s
training policy

Appendix B lists the broad terms and conditions of service governing your employment with the Company as well as
any other internal rules, regulations, policies and practices o?the Company which may be amended from time to time.
You will be expected to carefully read, and keep yourself informed of, the policies of the Company as announced or
amended from time to time

It is important to nate that the Company has a documented Human Capital Manual and Policy (hereinafter, the "HC
Policy"). The HC Policy contains, inter alla, various important provisions relating to leave, notice period, independence
policy, etc. which are applicable to staff members. Such provisions of the HC Policy shall, by reference, be deemed to
be part of your employment contract with the Company

As an employee of the Company, you are requested to go through the HC Policy or any amendment thereto carefully
to fully understand these provisions. In the event of any inconsistency between this employment contract and the HC
Policy, the provisions of the HC Policy shall supersede.

This offer and your employment with the Company is subject to successful completion of the B.Tech from your
coliege and submission of the necessary mark-sheets /certificates within 6 months from the date of joining failing
whicn the ?ompany may at its discretion, terminate the employment by providing 15 days written notice or salary in
lieu thereof.

This offer of employment is valid for a period of three calendar days only. To confirm your acceptance 1o this
employment offer, put your signature on page numbers 2, 14 and 15 of this letter and return to us the duplicate copy
of the entire agreement duly initiated and signed within three days from the date of receipt of the offer letter

We take pride in being an employer of choice and would like 1o welcame you to join this Company and contribute to
our successes

PricewaterhouseCoopers Service Delivery Center (Kolkata) Private Limited
Re?istered Office: 13th Floor, South City Pinnacle, Plot No. X1-1, Block-EF, Sector V, Salt Lake, Kotkata 700 091
Telephone: +91 (33) 6620 9018,

Email id. mm%m Website: hitps./www.pwe.in/sdc.himl
CIN: U72200WB. 70.‘§T07421 15



We laok forward to a long and mutually beneficial relationship with you.
Yours faithfully,

For and on behalf of-
PricewaterhouseCoopers Service Delivery Center (Kolkata) Private Limited

{{Sig_es_:signer1:signature}}
Authorised Signatory
{{Dte_es_:signer1:date}}

Koppala Praneetha

{{Sig_es_:signer2:signature}}
{{Dte_es_:signer2:date}}

PricewaterhouseCoopers Service Delivery Center (Kolkata) Private Limited
Registered Office: 13th Floor, South City Pinnacle, Plot No. X1-1, Block-EP, Sector V. Salt Lake, Kolkata 700 091
Telephone: +91 (33) 6620 9018,

Email id: pm;i%%a Website: hitps./www.pwe.in/sde.bimi
CIN: U72200W8. 70/§TC7421 15
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From: Anjitha V B A12bc2@statestreet.com
Subject: Required Documents | State Street
Date: 04-Jul-2023 at 5:35:37 PM
To: gadipeddapurpreethi@gmail.com

o

Hi GADIPEDDAPUR, PREETHI,
Congratulations! You have been selected for the Associate 2 Role.

This is with regards to your next step of process, we would need the
following details to work on the proposed offer at the earliest possible —

Request you to please apply externally through your personal mail
ID and upload resume on generic link on My Workday urgently:
htips:/statestreet.wd1.myworkdayjobs.com/Global/jab/Bangalore-
India/Globai-Technology-Solutions--Associate-2_R-737293-1

Also, request you to share below details :

Contact Number ( In use)

Final semester exams (Completed /Pending)

Backlog In any Semester (Yes/No), if yes, cleared or yet to clear
Tentative tirne to receive all pending Marksheets

Note : Please share all requested details in one email itself and use
“reply all option”

Thanks & Regards,

Anjitha V B | Talent Acquisition Operations

State Street Corporation | Global Human Resources | HQ: One Congress
Tower, Boston, MA 02111

Email : A12bc2@statestreet.com | Watch our YouTube channel:
www.youtube.com/StateStreetCorp

Learn more about our Global Inclusion focus, latest news and
www.statestreet.com/careers




STATE STREET

November 16, 2022

PRIVATE AND CONFIDENTIAL

Gadipeddapur Preethi

Dear Gadipeddapur Preethi,

We are pleased to offer you (hereinafter also referred to as, the “Trainee”) a position in StateStreet Corporate
Services Mumbai Private Limited (“the Company”), a company incorporated under the laws of India and having
its principal place of business at Hyderabad, commencing 09-January-2023 to 03-July-2023 under the
following terms and conditions. :

This offer is subject to verification of your credentials for employment by the Company. Please ensure that you
read and understand all terms and conditions. While you are required to execute and return all documents
prior to commencing in your role, in the event that you commence before doing so, your commencement will
be deemed acceptance of all terms and conditions.

POSITION AND REPORTING LINE

You will be employed in the position of Trainee, Process Ex-ellence Office (PXO) reporting to Sachin Singh,
Assistant Vice President. The Company may also, from time to time, change your duties as required by the
Company’s operational requirements. '

OFFICE LOCATION

Your normal place of work will be based in Hyderabad. However you may be required to work at any other
premises which the Company currently has or may later acquire in India.

SECURITY/ BACKGROUND CHECK

This offer of internship (and your continuing internship if relevant) is subject to the Company receiving
satisfactory responses to the reference and background checks you are required to undertake. These checks
include verification of your professional experience and education credentials, fingerprinting and a review of
your criminal and credit background.

As it is the Company's expectation that all background checks will be initiated prior to the internship
commencing, the Company may terminate this contract immediately (without notice) and the internship will not
commence if in the Company’s opinion an unsatisfactory reference and/or background check is obtained. You
also will be required to complete in a timely manner State Street's on-line Standard of Conduct (and Code of
Ethics where applicable) certification and learning assessment upon commencement of internship, as a
condition of continued internship.

45



STATE STREET.

TERMINATION WITHOUT NOTICE

Despite any other provision in these Standard terms and conditions, or any other term or condition of your
internship the Company may terminate your internship at any time without prior notice if in its opinion you:

(a) commit any serious or persistent breach of your employment or any Company policy or procedure; or

(b) are guilty of any serious misconduct or wilful neglect in the discharge of your employment duties; or

(c) refuse to carry out any lawful and reasonable directions of the Company; are grossly negligent or otherwise
incompetent in the performance of your duties;

(d) engage in wilful or negligent conduct which poses a serious risk to health and safety;

(e) are repeatedly absent from work or absent from work for a period of 5 consecutive days without proper
explanation from you or without the consent of the Company;

(f) become bankrupt or make any arrangement or composition with your creditors; or

(g) engage in any conduct of a criminal nature (including but not limited to assault, theft and fraud) other than
conduct which in the reasonable opinion of the Company does not affect your position as a trainee;

(h) fail to substantially or satisfactorily perform your duties as a result of physical or mental incapacity
(Disability), where the Disability continues for more than three (3) consecutive months or an aggregate of more
than five (5) months in any calendar year (Permanent Disability).

If termination is due to death of the trainee or you suffer from a permanent disability while employed, the
Company shall not be liable to make any payment as trainees are not part of retiral benefits. The internship will
be terminated with immediate effect in case of death.

LEAVE ENTITLEMENTS

You will be entitled to 1.5 days of leave for every month of the internship. Leave should be arranged after the
approval from your manager. Leaves will be lapsed at the end of the internship if they are not utilized and there
will be no encashment of leave.

You will be entitled to take the public holidays as applicable in the state and city of Hyderabad, Telengana and
such number of additional holidays as may be decided, from time to time, by the Company.

For further general guidance regarding ieave entitlements, please refer to the Company’s corporate policies on
leave which are avaiiable on the Company's corporate policy centre site.

DUTIES AND RESPONSIBLITIES

During working hours, you are expected to direct your working time and attention honestly, diligently and
faithfully to your internship with the Company. You are not permitted to engage in any other internship without
the prior written consent of the Company. You must also not engage in any other business activity, whether
paid or unpaid, which may conflict with your duties as a trainee of the Company or the interests of the
Company. You must use your best efforts to protect and promote the Company’s interests and welfare and to
at all times act in the Company’s best interests. During the term of your internship, you must exercise and carry
out all duties and observe ail lawful directions and comply with State Street's Standard of Conduct.

By accepting internship with the Company, you agree that your position, duties, role and levels of responsibility
may be varied from time to time to suit the needs of the Company’s business. Irrespective of such variations,
the remaining terms and conditions of this Agreement will continue to apply unless otherwise agreed in writing.
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STATE STREET.

INTELLECTUAL PROPERTY
IP Work means any invention, discovery, design, improvement, formula, process, technique, literary or artistic

work, or any other item in which intellectual property rights subsist or are capable of subsisting and is wholly or
partly created, made or discovered by you either:

(a) in the course of your internship with the Company; or
(b) otherwise using the facilities, resources, time or any other opportunity provided by the Company.

Intellectual property rights means all existing and future rights which are capable of protection by copyright,
patent, design, trademark or other registration or other forms of protection available in India or elsewhere.

The IP Work and all inteliectual property rights in the IP Work will belong absolutely to the Cornpany, and you
agree to do all things necessary and execute any document required to give effect to this ownership. You must
immediately and fully communicate to the Company any IP Work created, made or discovered by you.

You consent to the use of all existing and future IP Works made by you in the course of your internship, and
agree to waive any moral rights you may have in them, and to consent to any act which amounts to an
infringement of any such moral right, in favour of the Company. "Mora! righis" includes the right to be identified
as the author of the work, the right nct to have any other person identified as the author of the werk and the
right not to have the work subjected to any derogatory treatment.

NON SOLICITATION :
Either during your internship or for a period of 6 months following the termination of your internship for any
reason, you must not, without the prior fully informed and written consent of the Company, directly or indirectly
and either on your own account or for any other person endeavor to:

(a) entice away from the Company or any related bodies corporate, any officer, employee, trainee, consultant
or contractor, or otherwise interfere with the relationship which the Company or any related bodies corporate
maintains with such officer, employee, trainee, consultant or contractor; or canvass or solicit orders, custom cr
business from any person who was a customer, client of or supplier to the Company and with whom you had
contact within the last 12 ninnths of your internship.

DEALINGS WITH MEDIA
During your internship, unless it is an inherent requirement of your position and expressly stated within your
position description, you must not without the Company’s prior, fully informed written consent:

(a) publish to a member of the media or through any form of social media, any information relating to the
Company, its related bodies corporate or any of its clients; or

(b) Communicate with any person with the intention of disclosing that information to the media or through any
form of social media, or in circumstances where it could be reasonably be believed, anticipated or expected
that information may be disclosed to the media or through social media.
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ENTIRE AGREEMENT

This agreement contains the entire agreement and understanding between the parties on everything
connected with the internship, and it supersedes any prior agreement, or understanding connected with the
internship.

You specifically agree that in entering this agreement (or by commencing internship) that you are not relying on
any representation by any person in respect of any matter.

It is your responsibility to ensure that you keep the terms of this letter and your compensation confidential.

If you have any questions regarding your Contract please contact the Global Employee Onboarding Team by
email on Onboarding_India@StateStreet.com .

If you accept these terms and conditions, would you please sign the acknowledgment at the end of this letter
and return signed copies to us, within 5 days, signifying your acceptance. We look forward to welcoming you to
the State Street India Team.

Yours sincerely,
For and on behalf of

Shailendra Kumar Dasika

Managing Director

Head - Global Payroll and HR Operations
Date: November 16, 2022

Acknowi>dgment

By signing this acknowledgement, | agree that | have read and understand the contents of my contract of
employment and my obligations to the Company.

Signature
Name: Gadipeddapur Preethi
Date:
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C”B”I”T Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

Confirmation of Verbal Offers || CBIT Hyderabad

Menon, Hari <harimenon@deloitte.com> Thu, Aug 25, 2022 at 5:08 PM
To: Placements HEAD <placements@cbit.ac.in>, "prathambunny. 19@gmail.com" <prathambunny. 19@gmail.com>

Cc: "Pillay, Kanchan" <kanpillay@deloitte.com>, ", Anand" <anandé@deloitte.com>, "Kapil, Ishani”
<ikapil@deloitte.com>, "Chadha, Garima" <gchadha@deloitte.com>, "Bhaley, Sanchi Praveen® <sbhaley@deloitte.com>,
"Rawatkar, Ateet" <arawatkar@deloitte.com>, "Gaur, Manika" <mangaur@deloifte.com>

Deloitte Consulting | August 2022

Shortlisted candidates

Confirmation

Dear Team,

https://mail.google.comlmail/u/O/?ik=1 BB 7fdd2bd&View=0tRenn rrh=all® ma s e ey s e



SL,No. |Roll. No. Name Branch  |email Phone No.
1 160119802012 | Sadia Husaini Chemical |ugs19012 chem.sadia@cbit.ac.in 9701078477
2 160119802001 | Abhitha Suggala Chemical | ugs19001 chem.abhitha@cbit.ac.in 7032119958
3;_ 160119732015 | Pragna Kasaria Civil-l  ugsi9015 civil.pragna@cbit.org.in 8247735089
A 160119733012 | Priyanka Modugula N7 |CSE-1 «fugsi9012 cse.privanka@cbit.org.in e 9390673487
5 160119733014 Saloni Dayal CSE-1 ugs19014 cse.saloni@cbit.org.in 8830444427
6 160119733023 | Abhinay Vanga CSE-1 ugs19023 cse.abhinav@cbit.org.in 9010626364
7 160119733050 | Sravan Kumar CSE-1 Ugs19050_cse.sravan@cebit.org.in 8688227905
8 160119733029 | Diteep Thoutam CSE-1  |ugsl19029 cse.dileep@cbit.org.in 9701803366
9 160119733030 | Harish Kothapally CSE-1 ugs19030_cse harish@cbit.org.in 6302303318
10 160119733049 | Roshan Shaik CSE-1 ugs19049 cse.shaik@cbit.org.in 7989688134
11 160119733056 | Uday Kiran Reddy Nallagandln  |CSE-| ups19056_cse.uday@cbit.org.in 9550251473
12 160119733302 | Krishnaveni Oruganti CSE-| ugs19302_cse.onuganti@cbit.org.in 7702191779
13 160119733309 | Chaithanya Ragula CSE-2 Ugs 19309 _cse.ragula@cbit.org.in 7013161083
14 160119733131 | Subiya Maheen CSE-3 ups19131 cse.md@ebitorg.in 9110702384
15 160119733135| Pooja Koyya CSE-3 ugst9135 cse.pooja@cbit.org.in 8143107443
| 16 160119733130 | Manasa Maliki Reddy CSE-3 ugs 19130 cse.manasa@cbit.org.in 7995464789
17 160119735001 | Akshitha Samgarsu ECE-1  |ugs19001 ece.akshitha@cbit.ac.in 6304410645
18 160119735002 | Bhavana Mudimadugula ECE-1 _ |ugs19002 ece.bhavana@cbit.ac.in 7981347267
19 160119735006 | Harshitha Chinthalapelli ECE-1 Ugs 19006 _ecc.harshitha@cbit.ac.in 8688177873
20 160119735015 Prahasita Sunku ECE-1__ |ugs19015_ece.prahasita@cbit.ac.in 7989843960
21 160119735019/ sahithi guntha ECE-1 ugs19019_ece.sahithi@cbit.ac.in 9490693510
22 160119735022 | Sanjana Rao Puligilla ECE-1 ugs19022_ece.sanjana@chit.ac.in 9390579377
23 160119735023 | Shravani Koduru ECE-| ugs19023 ece.shravani@cbit.ac.in 9398198345
24 160119735031 | Madhu Chennoju ECE-1 ugs19031_ece.madhu@chbit.ac.in 9542759371
25 160119735039 | saipradeep S ECE-1| ugs19039 ece.sai@cbit.ac.in 8341106099
26 160119735162 Purna Pranith Sai Somavarapu ECE-I ugsl19162 ece.purnai@ichit.nc.in 6300465658
27 160119735080 | Sneha Gaddala ECE-2  |ugs19080 ece.sneha@cbit.org.in 9390086469
28 160119735104/ Saiteja Gurram ECE-2 ugs19104_ece.saiteja@cbit.org.in 9346181949
29 160119735063 |} ANKITHA ECE-2  |ups19063 ece.ankitha@ecbit.org.in 7780242892
30 160119735106 G Shashi Yadav ECE-2  |ugs19106 ece.shashi@cbit.org.in 9912954053
31 160119735132 | Jahnavi Emmadi Srinivas ECE-3  |ugs19132_ece.srinivas@cbit.ac.in 9100944018
32 160119735174 | Sandeep Nagam ECE-3 https://forms.gle/théSivNthgcth9 9014732515
33 160119735151 | Lohith Kumar Yamasani ECE-3 _ Jugs19151_ecc.lohith@cbit.ac.in 6301552968
34 160119734052 | KALKURI SHIVA SHANTH EEE-1 ugs 19052 _eee.shiva@cbit.org.in 8688756457
35 160119734040 | Rishi Praneeth Meesala EEE-1  |UgsI9040 ece.rishi@cbit.org.in 8500109577
36 160119734017 | Soumya Medam EEE-| Ugs19017 cee.soumya(@cbit.org.in 8688141422
37 160119734087 | Gaddam Bhargav EEE-2 bhargavgaddam66@gmail.com 9347920879
38 160119734083 | Akshay Marla EEE-2 ugs19083 eee.akshay@cbit.org.in 9505932630
39 160119734104 RAHUL DHIR EEE-3  |ugs19104 eee.rahul@cbit.org.in 8897464822
40 160119737012 | Gorantla Ritika IT-1 ugs19012 it.ritika@cbit.ac.in 8309660927
41 160119737039| Karthik reddy Pesaru IT-1 ugs 19039 _it.karthik@cbit.ac.in 7337430250
42 160119737043 | Pramod Reddy Ambati 1T-1 ugs19043 it.pramod@cbit.ac.in 9390095818
43 160119737050 Sathvik Sakinala IT-1 ugs 19050 _it.sathvik@cbit.ac.in 8328398726
44 160119737058 | Venkata Nikhil Balivada IT-1 ugs 19058 _it.venkata@cbit.ac.in 8897915409
| 45 160119737051 | Shiva Kumar Chakali 1T-1 ugs19051 it.shiva@cbit.ac.in 919010430584
46 601197371 19| Aitha Vamshi Krishna IT-2 ugs!9119_it.-vamshi@cbit.ac.in 7993428101
47 160115737077 | Sahithi Chiluveru IT-2 ugs19077 it.sahithi@cbitac.in 8688905939
48 160119737087 | Sushma Polisetty IT-2 ugs 19087 it.sushma@cbit.ac.in 7995904594
49 160119737093 | Harsha Vardhan Manchala IT-2 ugs19093 _it.harsha@cbit.ac.in 9390685811
50 Pranav Kumar Konanki IT-2 ugs19106_it.pranav@cbit.ac.in 9390783743
51 160119737097 | Kranthi Kumar Reddy Bontha IT-2 ugs19097 it.kranthi@cbit.ac.in 9347154879
52 160119737108 | Sai pranav Varala IT-2 ugs19108 it.sai@cbit.ac.in 6300842987
53 160119737109 | Surasani Sai Vardhan Reddy IT-2 ugs19109 itsai@ebit.ac.in 9390568488
54 160119737065 | Charitha G 1T-2 ups19065 _itchuritha@cbit.ac.in 8686003456
55 160119737110| Sampath Kumar Kotha IT-2 Ugs 19110 _it.sampath@cbit.ac.in 9951371599
56 160119737117| Sumanth Chippagiri IT-2 ugsl9117_it.sumanth@cbit.ac.in 9100213317
Si7 160119737137 | Nimisha Malreddy IT-3 ugs9137 it.nimisha@cbit.ac.in 7673982291
58 160119737165 | Rahul Vanukuri IT-3 ugs19165_it.rahul@cbit.ac.in 91703284555
59 160121862061 | Srivardhan Veldhandi MCA Pgs21061 mca.srivardhan@cbit.org.in 9908983743
60 160121862039 | Chandana Madyala MCA pgs21039 mca.chandana@cbit.org.in 9502920962
61 160119736308 GAN)I SAIRAM Mech-1  |ugs19308 mech.ganji@cbit.org.in 9553017994
62 160119736017 | Dheeraj Anumula Mech-1  |ugs19017 mech.dheeraj@cbit.org.in 8978689059
63 160119736018 Divij Mallela Mech-1 |ups19018 mech.divij@cbit.org.in 9182214985
64 160119736303 | Sharath babu Kannoju Mech-1  |ugs19303 mech.kannoju@cbit.org.in 9177146259
65 160119736079 | Karthik Modugula Mech-2 | ugsl9079 mech karthik@cbit.org.in 6303063071
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Offer and Appointment Letter

Date: 06/07/2023

Private & Confidential

Rikhila Reddy Annem (Rikhila)

Villa no 65, SRR Heights,, DPS Road, Opposite VNR College,, Bowrampet
Hyderabad 500043, Telanganaindia

Hvderabad

Dear Rikhila Reddy

Congratulations on your new position with the company Gap IT Services India Private Limited, we support talent development
across the company and encourage employees to seek out opportunities that best fit their interests and strengths. We feel
confident your new position will provide many rewarding challenges and opportunities for future career growth. Below is a
summary of the terms and conditions, which we wish to offer you for the position:

1. Designation: Software Engineer, Grade 5

2. Start Date: As agreed, your start date will be24/07/2023. Please meet with our Human Resources representative at 9:30
am on the effective date for a new hire orientation. This effective date will be considered by Gap to calculate the tenure of your
employment with Gap and all other statutory benefits to which you may be entitled.

3. Compensation: Your annual gross base remuneration will be ¥936,000.00 per year, subject to deduction of tax at
source to be paid to you in accordance with Gap's normal payroll practices. The detailed break-up of salary, allowances and
benefits is as follows and is also illustrated in Annexure |

N

4, Company Bonus. Based on your position as Software Engineer you will participate in the Company Bonus Plan. The
Company Bonus Plan is an incentive program that rewards achievement of Gap Inc. and/or Division financial and operational
objectives as well as individual performance. You are eligible to participate in the program for fiscal 2023 (February 2023 -
January 2024). Under the current program, your annual target bonus will be 8% of your base salary. Depending on results and
your individual performance, your actual bonus can range from 0 — 200% of target. Bonus payments will be prorated based on
active time in position, divisional or country assignment and changes in base salary or incentive target that may occur during the
fiscal year. Bonuses for fiscal 2023 are scheduled for payment in March 2024 and you must be employed by Gap Inc. on the
payment date to be eligible for an award. Gap Inc. has the right to modify the program at any time. Management discretion can
be used to modify the final award amount. Bonus payments are subject to supplemental income tax withholding.

5. Place of Work: Your principal place of employment shall be at Hyderabad, India. You may form time to time be required
to work at or from or undertake travel to any other office, branch or location as directed by Gap, within or outside India. Gap
reserves the right to transfer you from one location or city to another or to an affiliate or group entity.
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6. Hours of Work: Your working hours shall be as communicated to you from time to time. If necessary, you shall work

such additional hours as may be necessary for you to perform your duties effectively and you shall not be entitled to receive any
additional remuneration for work done outside your normal hours of work.

7. Leave: You shall be entitled to leave in accordance with Gap's policy as amended from time to time.

8. Benefits: Company paid Life and Medical insurance program will be effective for you from the day you report to work.
Detailed information on all the Benefits Programs will be provided to you on your first day of employment.

9. Data Protection: You shall ensure that all personal data, including sensitive personal data, is accurate and kept secure at
#“times. You agree to Gap and any affiliates holding and processing, both electronically and manually, the data it collects in
I~..dtion to you in the course of your employment, for the purposes of administration and management of employees and Gap's
business, and for compliance with applicable procedures, laws and regulations and to the transfer, storage and processing by
Gap of such data outside India. You agree that data, including sensitive personal data, relevant to your employment with Gap
may be collected, processed and retained on a computerized database and can be accessed by and transferred to Gap, its
related entities, a Human Resource employee of Gap or its related entities and selected management employees for legitimate
business reasons.

10. Confidential Information: You shall not, at any time during the term of this Agreement or thereafter, in any way disclose
or divulge to any person, firm or body corporate any of the dealings, transactions, affairs, plans, proposals, procedures, trade
secrets, methods, systems or other information of any kind in relation to the affairs of Gap or its affiliates that you shall acquire or
have acquired by virtue of being in employment with Gap or its affiliates. These restrictions shall continue to apply after
termination of this Agreement without limit in point of time.

11. Intellectual Property: You agree that the ownership of, and all right, title, and interest in all intellectual properties
developed or created from time to time for Gap by you, whether before or after commencement of employment with Gap shall
vest in Gap. You hereby transfer and assign in favour of Gap, all rights, title and interest in and to all the intellectual properties,
together with the rights to sublicense or transfer any and all rights assigned hereunder to third parties, in perpetuity. You agree
that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the provisions of Section 19(4) of the
C~=yright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights transferred
li._.ein revert to you, even if Gap does not exercise the rights under the assignment within a period of one year from the date of
assignment. You further acknowledge and agree that you shall waive any right to, and shall not raise any objection or claims to,
the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright Act, 1957.

12. Non-Competition: You hereby agree that, during the duration of your employment under this Agreement and for a
period of twelve months thereafter, you will not, whether in India or elsewhere in the world, compete, directly or indirectly with, or
own, manage, operate, control or participate in or be connected with the ownership, management, operation or control of any
business that is similar to or in competition with the business of Gap or any parent company of Gap.
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13. Non-Solicitation: During the period of employment and for twelve months following termination of your employment for
any reason whatsoever, you shall not, directly or indirectly, (i) solicit, éncourage, or induce or attempt to solicit, encourage, or
induce any (A) employee, marketing agent, vendor, partner or consultant of Gap to terminate his employment, agency, contract or
consultancy with Gap, or any (B) prospective employee with whom Gap has had discussions or negotiations within six months
prior to your termination of employment, not to establish a relationship with Gap, (i) induce or attempt to induce any current
customer to terminate its relationship with Gap, or (ili) induce any potential customer with whom Gap has had discussions or
negotiations within six months prior to your termination of employment not to establish a relationship with Gap.

14, Indemnity: At all times during the course of your employment with Gap (and even after the termination of this
Agreement with respect to the terms contained herein), you agree to indemnify Gap and keep it indemnified, as the case may be,
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which Gap may suffer or
Incur or which may be made against Gap as a result of your acts or omissions during the course of employment,

18. Warranties: You confirm and warrant that:

(a) you have carefully read and fully understand all the provisions of this Agreement.

(b) you have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with any offence or crime, even if
you are subject to a pardon, amnesty, or other similar legal action and there is no lawsuit, arbitration, administrative or other
proceeding or governmental investigation pending or, to the best of your knowledge, threatened against you,

(c) you have not been the subject of any adverse court judgment which threatens your solvency or substantially compromises
your financial security.

(d) you have all the necessary licenses, permissions, consents, approvals, qualifications and memberships required of you to
perform the duties under this Agreement,

(e) by entering into this Agreement or performing any of the obligations under it, you will not be in breach of any court order or
any express or implied terms of any contract or other obligation binding on you. You further undertake to indemnify Gap against
any such claims, costs, damages, liabilities or expenses which Gap may incur if you are in breach of any such obligations,

(f) in the performance of your obligations, you will not utilize or make available to Gap any confidential or proprietary information
of any third party or violate any obligation with respect to such information.

(g) you have never been suspended, censured or otherwise been subjected to any disciplinary action or other proceeding,
litigation or investigation by any state or governmental body or agency or any regulatory authority or self-regulatory organization.

1 employment is on the basis that the information submitted by you is complete and and correct. You agree and acknowledge
that if it is found that the information submitted is false or incomplete or that you have concealed certain material information
which detrimentally impacts your employment, Gap may terminate employment without providing any notice or pay in lieu thereof.

16. Equitable Remedles and Employee Representations: You agree and acknowledge that the restrictions contained in
Clauses 12, 13, 15 and 16 are reasonable and necessary for the protection of the business and goodwill of Gap. The rights and
obligations of the parties under Clauses 12, 13, 15 and 16 of the Agreement shall survive the termination of this Agreement and
shall not be extinguished by termination of this Agreement.

You agree that any breach or threatened breach of the aforementioned clauses is likely to cause Gap substantial and irrevocable
damage that is difficult to measure and may not be remedied solely by damages. Therefore, in the event of any such breach or
threatened breach, you agree that Gap, in addition to such other remedies which may be available, shall have the right to obtain
an injunction from a court restraining such a breach or threatened breach and the right to specific performance of the provisions
of either such clauses, and you hereby waive the adequacy of a remedy at law as a defense to such relief
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Ypu agree and acknowledge that the restrictions contained Clauses 12, 13, 15 and 16 are considered to be reasonable in all the
circumstances for the protection of the legitimate interests of Gap and shall be enforceable independently. While the undertakings
and agreemaqts under the clauses are considered by Gap and you to be reasonable in all circumstances, if one or more should

17. Termination Notice. Your employment can be terminated by 2 (Two) months' notice or payment in lieu on either side.,
We reserve the right to terminate your employment without notice or payment in lieu for any breach of the Company's regulations

18, Handover: Upon the cessation of employment for any reason, you shall immediately hand over charge to such person
nominated for that purpose by Gap and shall deliver to such person all papers, documents and other property of Gap as may be
in your possession, custody, control or power, including but not limited to any keys, phones, computers, vehicles, etc. provided by
Gap. In the event of termination by Gap or in case of a resignation by you, Gap may require you to absent yourself from its
premises on garden leave and not participate in the working of Gap during any unexpired portion of the notice period. During
such garden leave Gap may require you to have no contact with all or any of Gap's agents, employees, customers, clients,
distributors and suppliers.

19. Gap Inc. Code of Business Conduct. As part of your employment, you will be given a copy of the Gap Inc. Code of
Business Conduct. It outlines many of the standards of business behavior that we expect all employees to live by. It is important
for you to fully understand this philesophy and the policies and procedures governing it. You will be required to separately sign a
copy of Gap Inc. Code of Business Conduct as an acknowledgement of having read the same and agreement to adhere to its
standards.

7 Past Record. This employment is on the basis that the information submitted by you is complete and correct. If any
aeclaration given or information furnished by you to Gap proves to be false or if you are found to have willfully suppressed any
material information, you are liable to be removed from the services of Gap without any notice or compensation whatsoever. This

offer is contingent & valid only upon successful completion of a background verification and your eligibility to work in India.

21, Miscellaneous: In addition to the terms and conditions of employment as contained in this Agreement, you shall also
observe and comply with and shall be bound by any rules, regulations, work disciplines, policies and procedures either prevalent
at the time of your employment or as revised or framed by Gap from time to time for observance and compliance by its
employees.

Any change in job title, reporting relationships, job duties and responsibilities, the legal entity that employs you shall not be
deemed to violate the terms of this Agreement or constitute any basis for constructive or involuntary termination of employment,
provided that your base salary is not reduced and your other remuneration for services rendered to Gap is not substantially
reduced.
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This Agreement shall be governed and interpreted according to the laws of India. The courts at Hyderabad shall have the
exclusive jurisdiction to entertain any dispute, controversy, claim or breach arising out of or in relation to this Agreement, including
any questions, issues or disputes concerning its existence, validity or termination.

If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or unenforceable, the remaining
provisions shall remain in full force and effect. Any invalid or unenforceable provision of this Agreement shall be replaced with a
provision which is valid and enforceable and most nearly reflects the original intent of the invalid or unenforceable provision.

This Agreement and any schedules hereto constitute the entire understanding relating to terms of employment between you and
Gap and supersede all prior offers, agreements, statements or representations, written or oral between the parties. Further, you

After reviewing the Agreement as stated here, please sign and return the duplicate of this Agreement as confirmation. In the
meantime, if you have any further questions, please feel free to contact us.

Yours sincerely,
Peggy Li

I have read and understood and accept all the terms and conditions outlined above and agree to abide by the same.

Rikhila Reddy Annem (Rikhila)
06/07/2023
Annexure 1

-ade: 5

Name: Rikhila Reddy Annem (Rikhila)
Designation: Software Engineer
Date of Joining: 24/07/2023

Salary (Monthly) INR

Basic Salary: ¥31,200.00

House Rental Allowance: ¥15,600.00
Leave Trave| Allowance: ¥3,120.00
Special Allowance: ¥28,080.00

Monthly Gross Base: ¥78,000.00
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Salary (Yearly) INR

Basic Salary:¥374,400.00
House Rental Allowance: £187,200.00
Leave Travel Aliowance: $37,440.00

Special Allowance:; ¥336,960.00
Annual Gross Base: $936,000.00

Retirals and Car Allowance (Monthly) INR
1. ovident Fund: ¥3,744.00

Gratuity: %1,501.00

Bonus

Company Bonus: 8%

Retirals and Car Allowance (Yearly) INR
Provident Fund: ¥44,928.00

Gratuity; ¥18,012.00

Initial Bonus. You will receiving an initial sign-on-bonus (Initial Bonus) of ¥100,000.00 - with the first monthly payroll that is
pe~cessed after the commencement of your employment. In the event, you voluntarily terminate your employment, or your

t .ployment is terminated for cause of you will be request to repay the initial bonus on or before your working day if the
termination occurs before your first employment anniversary. In such an event the extent permitted by the law, the company
reserves the right to deduct the initial Incentive bonus from any monies due to be paid to you. The term "for Cause" shall mean a
good faith determination by the company that your employment be terminated for any of the following reason : (1) Commission of
any crime involving theft, fraud, or moral turpitude: (2) engaging in gross neglect of duties, including willfully failing or refusing to
implement or follow company direction : or (3) breaching company policies and procedure, but not limited to the code of Business
conduct , provisions of your employment agreement,
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Acknowledged: Rikhila Reddy Annem (Rikhila
Date: 06/07/2023
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25/08/2922, 11:47

C"B ”I“T Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

Deloitte USI Consulting Test Shortlist Il CBITEderabad_

3 messages

Menon, Hari <harimenon@deloitte.com> Wed, Aug 24, 2022 at 8:26 AM
To: Placements HEAD <placements@cbit.ac.in>, "prathambunny.19@gmail.com” <prathambunny.19@gmail.com>

Cec: "Pillay, Kanchan" <kanpillay@deloitte.com>, "., Anand" <anand6@deloitte.com>, Principal CBIT
<principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, "faculty_placementcoordinators@cbit.ac.in"

<faculty _placementcoordinators@cbit.ac.in>, "2023placementinfo@cbit.org.in" <2023p!acememinfo@cbil.org.in>, usl
Consulting Campus TA <usiconsultingcampusta@deloitte.com>, "Kapil, Ishani" <ikapil@deloitte.com>

Hi NLN sir and CBIT Team,

Please find attached the test shortlists for Deloitte US| Consulting profile for the event planned on 25th August. As
a next step, please help share the resumes in the below format by today 24th August, 3 pm.

" Resume format test shortlists

o Resume should be in pdf format
o Resume file should be named as <Candidate Full Name_ College Name>
o Resume should have a candidate's passport size photograph embedded in the first page

@prathambunny.19@gmail.com- As discussed, the interview would be hybrid with a combination of in-person and
virtual panelists. We will request your help with 15 panel rooms on campus for the in-person interviews.

We will come back to you with a complete agenda by today evening between 5-6 pm as an update on top of this
email. Please feel free to reach out to us for any queries.

Thanks & Regards,
Hari Menon

~Qeloitte Consuiting India Pvt. Ltd. | Talent Acquisition COE
Mobile: +91 9833800736

harimenon@deloitte.com | www.deloitte.com

From: Kapil, Ishani <ikapil@deloitte.com>

Sent: Tuesday, August 16, 2022 6:59 PM

To: Placements HEAD <placements@cbit.ac.in>; prathambunny.19@gmail.com

Cc: Pillay, Kanchan <kanpillay@deloitte.com>: ., Anand <anand6@deloitte.com>; Principal CBIT
<principal@cbit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac.in>; faculty_placementcoordinators@cbit.ac.in:
2023placementinfo@cbit.org.in; Chadha, Garima <gchadha@deloitte.com>; US| Consulting Campus TA

https://mail.google.com/mail/u/0/?ik=1 867fd42b4&view=pt&search=all&permthid=thread-f%3A1742009582607 TROTIAR cirm e er £5/ % A 1A Aa

C.B.I.T Mail - Deloitte US| Consulting Test Shortlist || CBIT, Hyderabad ‘ Q b H q ‘7_3 30 ) @?



S1,No. | Roll. No Name Branch  |email Phone No.
1 160119802012 | Sadia Husaini Chemical | ugs19012_chem.sadia@ecbit.ac.in 9701078477
2 160119802001 Abhitha Suggala Chemical {ugs19001 chem.abhitha@cbit.ac.in 7032119958
3 160119732015 Pragna Kasarla Civil-1  |ugs19015 civil.pragna@cbit.org.in 8247735089
4 | 160119733012 Privanka Modugula CSE-1 ugs19012_cse.priyanka@cbit.org.in 9390673487

5 | 160119733014 Saloni Dayal 1 CSE-1 “ugs190i4_cscsaloni@chitorgin ~— 8830444427
6 160119733023 | Abhinav Vanga CSE-1 ugs19023 cse.abhinav@cbit.org.in 9010626364
7 160119733050 Sravan Kumar CSE-1  |Ugs19050 cse.sravan@cbit.org.in 8688227905
8 160119733029 | Dileep Thoutam CSE-1 ugs19029 cse.dileep@chit.org.in 9701803366
9 160119733030| Harish Kothapally CSE-1 ugs19030 cse.harish@cbit.org.in 6302303318
10 160119733049 | Roshan Shaik CSE-1  |ugsi9049 cse shaik(@cbit.arg.in 7989688134
1l 160119733056 | Uday Kiran Reddy Nallagandla | CSE-| ugs19056_cse.uday@ichit.org.in 9550251473
12 160119733302 | Krishnaveni Oruganti CSE-1 ugs19302 cse.oruganti@cbit.org.in 7702191779
13 160119733309 Chaithanya Ragula CSE-2 Ugs19309 cse.ragula@chit.org.in 7013161083
14 160119733131 | Subiya Maheen CSE-3 ups19131 cse.md@gcbit.org.in 9110702384
15 160119733135 | Pooia Koyva CSE-3  Jugsl9135 cse.pooja@cbit.org.in 8143107443
16 160119733130 | Manasa Maliki Reddy CSE-3 ugs19130_cse.manasa@cbit.org.in 7995464789
17 160119735001 | Akshitha Samgarsu ECE-1 ugs19001 ece.akshitha@cbit.ac.in 6304410645
18 160119735002 | Bhavana Mudimadugula ECE-1 _ |ugs19002 ece.bhavana@cbit.ac.in 7981347267
19 160119735006 Harshitha Chinthalapelli ECE-1 Ugs 19006 _cce.harshitha@cbit.ac.in 8688177873
20 160119735015 | Prahasita Sunku ECE-1 __ |ugs19015 ece.prahasita@cbit.ac.in 7989843960
2 160119735019 | sahithi guntha ECE-1 _ |ngs19019 ece.sahithi@cbit.ac.in 9490693510
22 160119735022 Sanjana Rao Puligilla ECE-| ugs 19022 ece.sanjana@cbit,ac.in 9390579377
23 160119735023 | Shravani Koduru ECE-1 ugs 19023 ece.shravani@cbit.ac.in 9398198345
24 160119735031 | Madhu Chennoju ECE-| ugs19031 ece.madhu@cbit.ac.in 9542759371
25 160119735039 | saipradeep S ECE-I ugs19039 cce.s_aj__{ﬁ?ubmuc,in 8341106099
26 160119735162 | Purna Pranith Sai Somavarapu ECE-1 ugs19162_ece.purna@cbit.ac.in 6300465658
27 160119735080 | Sneha Gaddala ECE-2  |ugs!9080 ece.sneha@cbit.org.in 9390086469
28 160119735104 Saiteja Gurram ECE-2  |ugsl9104 ece.saiteja@cbit.org.in 9346181949
29 160119735063 | ] ANKITHA ECE-2  |ugsl9063 ece.ankitha@cbit.org.in 7780242892
30 160119735106 | G Shashi Yadav ECE-2  |ugsl9106 ece.shashi@cbit.org.in 9912954053
31 160119735132 | Jahnavi Emmadi Srinivas ECE-3  |ugsI9132 ece srinivas@chit.ac.in 9100944018
32 160119735174 | Sandeep Nagam ECE-3 https:/forms.gle/hcS6SivNIhvectQn9 9014732515
33 160119735151 | Lohith Kumar Yamasani ECE-3 ugs19151 ecc.lohith@cbit.ac.in 6301552968
34 160119734052 | KALKURI SHIVA SHANTH EEE-1 ugs 19052 eee.shiva@gcbit.org.in 8688756457
35 160119734040/ Rishi Praneeth Meesala EEE-1 Ugs 19040 cee.rishi@cbit.org in 8500109577
36 160119734017| Soumya Medam EEE-1 Ugs19017 ece.soumya@cbit.org.in 8688141422
37 160119734087 | Gaddam Bhargav EEE-2 bhargavgaddam66@gmail. com 9347920879
38 160119734083 | Akshay Marla EEE-2  |ugs19083 eee.akshay@cbit.org.in 9505932630
39 160119734104 RAHUL DHIR EEE-3  |ugsl19104 eee.rahul@cbit.org.in 8897464822
40 160119737012 | Gorantla Ritika IT-1 ugs19012 it.ritika@cbit.ac.in 8309660927
4| 160119737039 Karthik reddy Pesaru IT-1 ugs 19039 _it.karthik@cbit.ac.in 7337430250
42 160119737043 | Pramod Reddy Ambati IT-1 ugs19043 _it.pramod@cbit.ac.in 9390095818

| 43 160119737050 Sathvik Sakinala IT-1 ugs 19050 it.sathvik@cbit.ac.in 8328398726
44 160119737058 Venkata Nikhil Balivada IT-1 ugs19058 it venkata@cbit.ac.in 8897915409
45 160119737051 | Shiva Kumar Chakali IT-1 ugs 19051 _it.shiva@cbit.ac.in 919010430584
46 160119737119| Aitha Vamshi Krishna IT-2 ugs19119_it.vamshi@cbit.ac.in 7993428101
47 160119737077 Sahithi Chiluveru IT-2 ugs19077_it.sahithi@cbit.ac.in 8688905939
48 160119737087 Sushma Polisetty IT-2 ugs 19087 _it.sushma@cbit.ac.in 7995904594
49 160119737093 | Harsha Vardhan Manchala 1T-2 ugs 19093 itharshai@chit.ac.in 9390685811
50 Pranav Kumar Konanki IT-2 ugs19106_it.pranav@cbit.ac.in 9390783743
51 160119737097 | Kranthi Kumar Reddy Bontha IT-2 ugs19097 it.kranthi@cbit.ac.in 9347154879
52 160119737108 | Sai pranav Varala IT-2 ugs 19108 _it.sai@cbit.ac.in 6300842987
53 160119737109 | Surasani Saj Vardhan Reddy IT-2 ugs19109 it.sail@cbit.ac.in 9390568488
54 160119737065 | Charitha G IT-2 ugs 19065 _it.charitha@cbit.ac.in 8686003456
55 160119737110| Sampath Kumar Kotha IT-2 Ugs19110_it.sampath@cbit.ac.in 9951371599
56 160119737117| Sumanth Chippagiri IT-2 ugs19117_it.sumanth@cbit.ac.in 9100213317
57 160119737137 Nimisha Malreddy IT-3 ugs19137 it.nimisha@cbit.ac.in 7673982291
58 160119737165 | Rahul Vanukuri IT-3 ugs19165 _it.rahul@cbit.ac.in 91703284555
59 160121862061 | Srivardhan Veldhandi MCA Pgs21061 mca.srivardhan@pcbit.org.in 9908983743
60 160121862039 | Chandana Madyala MCA pes21039 mca.chandana@pcbit.org.in 9502920962
61 160119736308| GANJI SAIRAM Mech-1  |ugs19308 mech.ganji@cbit.org in 9553017994
62 160119736017 | Dheeraj Anumula Mech-1  |ugs19017 mech.dheeraj@cbit.org.in 8978689059
63 160119736018 | Divij Mallela Mech-1  fugs19018 mech.divij@cbit.org.in 9182214985
64 160119736303 | Sharath baby Kannoju Mech-1  |ugs19303 mech.kannoju@cbit.org.in 9177146259
65 160119736079 | Karthik Modugula Mech-2  |ugs19079 mech karthik@cbit.org.in 6303063071
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| Lo11gF223018
CMB UlUT Placements HEAD <pllcements@cbit.ac.in>

E-MAIL & WEB SERVICES

29th July, 2022 | (Chaitanya Bharathi Institute of Technology) Oracle (GBU) (Internship +

Full Time) Final Selects
2 messages

Priya Venkataraman <priya.venkataraman@oracle.com> Fri, Jul 29, 2022 at 11:07 PM
To: "placements@cbit.ac.in" <placements@cbit.ac.in>, Akshitha Singireddy <akshitha1302@gmail.com>

Cc: Ashok Reddy <ashok.ar.reddy@oracle.com>, Chitra Raghav <chitra.raghav@oracle.com>

ORACLE

Oracle
Final Selects

Dear Team,

Many thanks for your support for the virtual hiring process.

We take immense pleasure to share the final selects for the role of Associate Software
Engineer/Associate Application developer for Oracle GBU group for Internship + Full Time

hiring hired in the virtual hiring process held on 29t July, 2022 (Friday)

Final Selects: attached
*Waitlist Candidates: attached

Congratulations to all the selects and we will connect with them for next steps.

Kindly share the acceptances of the offered candidates by end of day tomorrow (30 July)

*Waitlist Policy:- Based on business requirements, wait-listed candidates may be considered. The confirmation will be
shared by Oracle only and no action should be taken by the school without consent.

Follow Oracle Careers

https://mail.google.com/mail/u/0/7ik=1 867fd42ba&view=pt&search=all&permthid=thread-f%3A17397094669545 11 765R cirmnl=rmer{o. 2 A4 7207 4in
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sedrce

To:
Ms. Sreenija Jakkula
Mobiie #: +91-9493090411

Email: sreenija.jakkula@gmail.com

Dear Sreenija Jakkula,

With reference to the recent discussion we had with you, we are pleased to offer you
an internship as “"Software Engineering Analyst” in our organization on the terms
discussed. This role will provide you with the opportunity to work in a dynamic
organization and evolve as a part of a creative team. We expect you to be ambitious,
and to display a high level of enthusiasm and curiosity to learn new things.

Based on your specific curriculum needs, company requirements and individual
capability, a specific time-bound project will be assigned as a part of your internship
program. All projects you will be involved in or you might have access to, should be
treated as highly confidential. Many of the projects you may be involved in are also
likely to be live projects and will have additional privacy and nondisclosure
requirements from Searce's customers, partners and stakeholders. Please ensure
that you first submit your project report to Searce, and take written approval from
the HR Manager as well as your reporting manager for the report that you intend to
submit to your college as a part of your internship program.

We are excited to welcome you to join our business futurify team which
differentiates through our unique experimentation culture, thrives on improvement
mindset and unlimited passion to learn new things. We encourage you to be a vital
part of nurturing a work culture that believes in straight talk and makes people
happier at work.

Designation Software Engineering Analyst

Period of Internship 09-Jan-2023 to 09-jul-2023

Stipend 15,000 INR per month
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Internship Location Pune

Your full time employment with the company (post internship) is subject to your
satisfactory performance during your internship and the business requirement. You
will also have to mandatorily provide your provisional Degree certificate to be a full
time employee. Full time employment will start from the st of the next month after
you submit your provisional degree certificate. The company also holds th right to
extend your internship period if needed.

There will be a one month notice period for people who resign during the internship
period or pay equivalent of one month stipend in lieu of the notice period.

No work from home will be allowed during the internship period under any
circumstances. Working while out of office will be treated as leaves.

Below mentioned are your designation and compensation details on becoming a full
time employee with us.

Designation: Software Engineer

Please find your CTC Structure, applicable post your internship period, in the table
below:
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searce
Annexure 1
1. Compensation Structure
O~ Joining
Base Pay INR p/a INR p/m
Basic 175,000 14,583
HRA 70,000 5,833
Conveyance Allowance 24,000 2,000
Special Allowance 146,986 12,248
Education Allowance 12,000 1,000
Attire Allowance 24,000 2,000
Telephone/ Internet Allowance 18,000 1,500
Sub-Total 469,987 39,166
Employer’s Contribution to Provident Fund 21,600 1,800
Gratuity .
(Payable as per the terms of Gratuity Act, 1972) ia e
Total Retirals 30,013 2,501
Total Fixed CTC 500,000
Loyalty Incentive (Paid at the end of Loyalty
period, subject to employment continuity tili 100,000
then)
Total Annualized CTC 600,000
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2. Benefits

The below are additional non-monetary benefits not included as a part of the
compensation structure above, The terms of such insurance may change
from time to time:

a. Insurance - Group Mediclaim: INR 300,000 of sum insured
b. Insurance - Personal Accident Policy: INR 700,000 of sum insured
3. Retirals

a. Provident fund: As per the provision of * The Employee Provident Fund
and Miscellaneous Act 1952",

b. Gratuity: As per the provisions of Gratuity Act 1972.

4. Loyalty Incentive:

a. Annualized Loyalty Incentive Amount: INR 100,000 per year (Total
Loyalty incentive Amount = 100,000 * 3 years = INR 300,000) payable in
July 2026.

b. Eligibility: Loyalty Incentive becomes payable on successful
completion of employment of 3 years (‘Loyalty Period') with the
Company.

c. Payment Cycle: Loyalty Incentive is payable in the trailing quarter
after successful completion of the Loyalty Period as defined above with
the Company. You should be a non-resigned employee of the Company
at the time of payment.

Annexure 2

The terms of your offer and subsequent employment on acceptance of offer are as
below.
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Location - Your primary place of work will be in Bengaluru. However your
location is transferable and you may be assigned to any office of Searce or
any of its sister concerns or related entities depending on the changing

business needs.

Working Hours - Given the nature of the business, your responsibilities
might require working lrregular hours, weekends and/or public holidays and
may require shift duties based on the business requirements. The company
reserves the right to change the working hours as and when required.

Training - During the course of your employment, to enable you to discharge
your duties efficiently, Company may invest in you by providing you
specialized and/or certified job-related training. If you choose to separate
from the Company after undergoing the training (for a minimum period as
may be communicated prior to such training), Company has the right to
recover any and all expenses expended on your training inciuding and not
limited to associated expenses thereof. Those would be explained to you
specifically in writing in case there is a commitment period associated with a
certain project or training or travel.

Non Disclosure Agreement: Your compensation and any changes made
therein from time to time is highly confidential. You are expected to maintain
utmost confidentiality in regard to the affairs of the company and shall keep
confidential any information, instruments, documents etc., relating to the
company that may come to your professional knowledge as an employee. To
ensure confidentiality, You will be required to sign Non Disclosure
Agreement which aims to protect the intellectual property rights and
business information of Searce and its clients. If you are bound by
Confidentiality Agreement with your previous employer, you must notify the
company and indemnify the company against any breach thereof.
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No Alternative Engagement: During your tenure at Searce, you will not
engage in or hold an interest in any business (which is related to [T, ITES,
Outsourcing, Analytics, Cloud, Automation or Management consulting) or
actively participate in any unrelated business to the above or trade or
undertake any other employment. If any such interest exists, or is likely to
come up in the near future, yzd are expected to make a full disclosure before
accepting this internship letter. Post your tenure with the company, you
agree that you will not solicit or deal directly or indirectly with any clients or
employees of the company.

Background Check: The Company may conduct reference, employment and
criminal record verification independently or through a third party vendor
and the company reserves the right to terminate your employment if any
information submitted by you is found to be incorrect and/or if an
unfavourable record is found. Your acceptance of this offer letter indicates
your approval of Searce initiating such verification.

. Appointment In Good Faith: It must be specifically understood that this
offer is made based on your proficiency on technical/professional skills you
have declared to possess as per your application for employment and your
ability to handlie any assignment/job I'ndependently. In case at a later date
any of your statements/particulars furnished are found to be false or
misleading or your performance is not up to the mark or falls short of the
minimum standard set by the company, the company shall have the right to
terminate your services forthwith without giving any notice notwithstanding
any other terms and conditions stipulated therein,

Taxation - Compensation paid shall be subject to taxes as per the prevailing
Income Tax regulations. Tax deductions may also vary based on the quantum
of the tax savings investment made by the individual and many other
parameters based on the regulations.
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9. Allocation of Essentials - Company may allot you hardware such as Laptop,
Mobile etc., relevant software and other required essentials on your joining.
It will be your responsibility to take care of those essentials and the
employee will be responsible to return these essentials at the time of

termination or retirement.

10. Benefits may change from time to time on the basis of change in company

policies.

11.The Company reserves the right to review, revise and/or alter the above
compensation including variable and incentives and/or benefits as and when
it deems necessary. Your compensation will change in case you relocate to a
different city depending upon the cost of living.

12. All Fixed & Variable components are subject to income tax laws as applicable
and in force as on the date of the payment and you should be an active
employee on the payout date.

13. Additional document requirements,
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Undertaking

1. |, Sreenija Jakkula, undertake that there are no claims of damages or legal actions
of any nature against me for criminal activity, misappropriation of funds,
undertaking dual profession, claims on loss or damages to company property,
harassment of co-workers etc.

2. 1, Sreenija Jakkula, undertake that | have not been invoived in drug abuse & have
not been suffering problems with alcoholism, and that | do not suffer from any
medical problems that may interfere with the performance of my duties.

3. |, Sreenija Jakkula, confirm that any such history or information as above have
been adequately declared to the company in writing prlor to accepting this offer,
and also that all information provided is correct to the best of my knowledge and
understanding.

By signing below, | acknowledge and agree to the above points.

- - i - e ————




Acceptance
Searce India Private Limited Sreenija Jakkula
ABJCS1368L
mpany Tax ID Number (PAN # Tax ID.Xumber (PAN #)
Samir Dadia Sreenija Jakkula
Signature

VP - People Success Software Engineer

EHEIOER Designation Offered

19-Dec-2022

Date of Offer Date of Acceptance

We are confident you will find this new opportunity challenging and rewarding.
Please confirm your acceptance via a return email on or before 26-Dec-2022. We
look forward to having you onboard.
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January 20, 2023

Sunayana Maddimadugu

plot.no 39,laxmi priya colony, hayathnagar,hyderabad,500070Hyderabad,
Telangana 501505

India

Dear Sunayana,

We are pleased to confirm our offer to join “PepsiCo Global Business Services India LLP"
("The Organization") as a Graduate Engineering Trainee - IT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be later than
August 7, 2023 and you are being employed to work from and report to our office unit on
15th Floor, Tower B in Special Economic Zone located at SY No 107, Laxmi Infobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:

On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day’s of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfer, secondment or deputation may be within India or
overseas. It is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:

The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject
to your meeting the performance criteria as per the organization’s annual bonus policy.
The details of the compensation offered are attached in Annexure A.

In the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed
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from your Start Date to your termination date and the denominator of which will be 12
(such amount, the “Earned sign-on cash bonus”), (ii) you will promptly repay PepsiCo any
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on
cash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:

You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical Insurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:

Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days’ notice in writing (“Notice Period"). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice Period
will be added to the Notice Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
‘Basic Pay’ in lieu of the notice period as applicable, for the level. In case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:

You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this account, will also be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
In signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., India, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.

(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
Organization or its affiliates.

(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.
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8. Termination Payments:

As consideration for the Organization paying your relocation expenses, notice period, sign
on cash bonus if any, or any other incidental expenses, you agree that if you voluntarily
leave the Organization to join another Organization within a period of twelve (12) months,
then as per the Organization’s policy/ies, you will be required to repay the Organization
such expenses or allowances, as applicable. Further, you understand and agree that any
amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terminate your

employment will be deducted, in whole or in part, from your last pay check(s) and/or
expenses reimbursement.

9. Governing Laws:

Your right to any compensation or benefit referenced in this Appointment letter will be
determined under the terms of the applicable plan or program. In the event of a dispute,
this Offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of India, without reference to principles of conflicts of laws.

10. Retirement:

You will retire from services of the Organization on the day you complete the age of 60
years or such age as decided by the Organization from time to time.

11. Safety:

The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by the Organization from time to time. In case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. Code of Conduct:

You will adhere, at all times, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:

You have read, understood and accepted the conditions of your employment outlined
above. By clicking "Accept” at the next prompt, you will be electronically accepting the
terms and conditions of this Letter of Understanding, thereby acknowledging and
confirming that you have read and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the Organization.
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2 PEPSICO

PRIVATE AND CONFIDENTIAL

January 20, 2023

Sunayana Maddimadugu

plot.no 39,laxmi priya colony, hayathnagar,hyderabad,500070Hyderabad,
Telangana 501505
India

Dear Sunayana Maddimadugu,
Itis indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP
(“The Organization") as an integral member of the team. We look forward to working

together towards achieving PepsiCo’s vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee

- IT, to be based at Hyderabad -IND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Ildentification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Sunayana Maddimadugu
External Title - Function: Graduate Engineering Trainee-IT
DOJ: August 7, 2023

Component

Basic Salary

Details/Linkage
Basic Pay is 40% of GBS Fixed Pay

Amounts in INR p.a.
INR Rs394,327.00

Flexible Compensation

Provident Fund (PF) -
Employer Contribution

This amount can be apportioned to HRA,
LTA, NPS, Telecom Reimbursement and
other components as per employee choice

12% of Basic

INR Rs525,204.00

INR Rs47,319.00

ratutty

Annual Bonus

4.81% of Basic

Performance linked payout Annual payment
for the year is pro-rated basis the month of
Joining for employees joining before 1st Oct
and joinees on 2nd Oct and after are not

eligible for that year's bonus

INR Rs18,967.00

INR Rs91,953.00

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7136 9000
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Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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G"B vay Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

List of Final Selects - Pegasystems

Bherwani, Dinesh <DineshKumar.Bherwani@in.pega.com> Fri, Sep 23, 2022 at 8:41 PM

To: Placements HEAD <placements@cbit.ac.in>
Cc: "Bherwani, Dinesh" <DineshKumar.Bherwani@in.pega.com>

Hello Team,

Please find below the final selects from your esteemed institute with us i.e. Pegasystems for your reference.

We have 7 final selects from the two day event concluded on 15! and 16t September'2022.

S.No Name Email

1 Teja Kiran Mirrudoddi ugs19176_it.teja@cbit.ac.in

2 Varshitha Koppula varshithakoppula2001@gmail.com

3 Koppula Avinash ugs19031_it.avinash@cbit.ac.in

4 Bodalapalle Pavan Sai bodalapallepavansai@gmail.com

5 Gounipalle Sreelatha gounipallesreelatha@gmail.com
6 Ellapagari Anusha anushaellapagari@gmail.com
’a
7 3 Supriya Taduri »|  supriyataduri6602@gmail.com (J//

Apologies for the delay in sharing the Email.,
Do reach out to me if you would require any further information or details from us.

Regards,

Dinesh Bherwani | Talent Attraction Programs Lead | Pegasystems Worldwide India

Phone: +91 9885922859 | Email: dineshkumar.bherwani@in.pega.com | pega.com

28 pEGA .,
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Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that vou will he starting your career at an exceptional company
— one of the world's oldest. largest and best-known financial institutions

Actoss owr businesses, we continue to deliver yeeord results. innovative products and services for our
customers, and great experiences for our empiovees Named #1 in Formume's Change the World list, we are
focused on helping communities large and small grov around the world, I's an exciting time to join JPMorgan

Chase. and now = with vour skills. experience and creative ideas — vou'll help us continue to drive change.

During vour time here. vou will have opportunities io leam and arow i a supportive. respectful and melusive
environment Do vour best to contribute and escel m ey envthing vou do. By building strong relationships and
doing the might thing — al all times — we have made this a company of which we can all be proud. It's how we
do business. And. it 15 what has made us a top emplover and @ great business partner.

As vou begin vour caveer with JPMorgan Chase, 1 ofler Vou an essenuial piece of advice: do vour job well. and
carti the st and respeat ol the people around sou Throughout vour emplovment. vou will hear advice like
this Trom our semor leaders — and we encourage vou to put it tmto practice every day

Fhiope vou enjov working here as much as [ do. and | look Torward 1o meeting manv of vou,

Best ol luek m whai T amn sure will be a rew arding experience
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APPENDIX A - Personal Employment Terms and Conditions

Al

A2,

Title/Category
You will join us as a/an Full-time Analyst m the Software Engineer Program, Class of 2023. at
IPMorgan Chase & Co and wil] e out vour role while physically present in the J.p Morgan

offices in Hy derabad. India

Your position and tifle may change as a result of successtul completion of the Program, promotion, or
other operational requirements of the Company's bisiness,

Employment Commencement Date

Your employment is expected to comnience an 01-Jui-2023. We will confirm any change to this date
o you in writing in advance,

[n addition (o the conditions set oul in paragraph 1 ot Appendix B, vour offer is subject to you
suceesstully meeting the educational eriteria that has already been communicated to vou in wiiting.

A3.Working Hours / Place of Work

Your manager will assign you specilic working hours, often during TP. Morgan's normal office
hours. Depending on the needs of vour department. however. vou may be required to work outside the
offictal hours to tulfill vour duties.

You will nomally work at the Company's offices in Iy derabad. but you may be required to work al
any other location of the Company or ils alfiliates. as required by the Company .

A4, Remuneration
Your total fixed pav will be INR 13.00.000) per annuy and comprises the tollowing components:
Rupees pa
r_] Basie Salary 3 90,000
2 Leave Travel Assistance | oo
3 House Rent Allowance (.95 00
4 Provident Fund | 46 800
l_S Special Allow ance 628200
A Total Fixed Pav 13.00.000

Special Cash Award

As soon as administratively practical and (vpicallv within 60 days from Your start date. we will pav
You a one-time sign-on award of INR 150000, Jess applicable taxes and deductions.

IF your emploviment with 1 p Morgan fenmingies for any regson other than job elimination within

Iwelve months afier vour start date. You mnst repuy to IP. Morgan the full amount of this cash
pavament. within 30 days of your termination date. You agree thai |

! P Morgan may satisfy all or part
of this repaviment obligation by withhe lding. (o (he fullest extent permitted by law. any amonnts not
ver paid 1o you at the time vou leave JP M W2an
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APPENDIX B — GENERAL EMPLOYMENT TERMS AND CONDITIONS
B1. Employvment
BEL Your employment 1s subject to:

a) vour bemng able to carry out vour rele i India wlile being able to be physically present in a JPMC
office m Hyderabad, India and obiaiving and maintaining a valid work permit and such other
permission, license or registrabon ax may lrom ime o Ume may be necessary to enable you to
caiy out vour duties and continue v our eniplovment:

by the satstactory completion of all pre-emplovment sereening processing, including obtaining
background references and checks as required. and the execution of any other forms necessary for
emplovment: and

¢) vour being legally able to work with the Company. You agree to disclose anv emplovment or
contractual post-emplovment restraints vou are subjected to which may. and will continue to,
affect vour emplovment with the Contpany and allim thai:

1) vou are not in breach ot any prior employ mient contract:
() vou have not taken or othenyise misappropriated — and vou do not have in your possession or

control — any confidential and proprictary information belonging to any of vour prior
employers or connected with or derived from vour services to prior employers, and you have
returned to all prior emplos ers anv and all such confidential or proprietary information: and

11) vou are not subject to any other emplovment or any contractual post-emplovment restraints

) vou shall mdemnify and hold harmless the Company from anv and all claims arsing irom any
breach of the warrantics in this paragraph

BI2  Whist you and/or the Company may have agreed a fentative date of commencement of employment
with the Company, vou will not, unless the Company decides otherwise, be able to commence
employment with the Company without our receipt of completed and satisfactory results trom our pre-
emplovment screening process.

BL3  You may be required to provide services for other members of the Group throughout vour
emplovient. When providing these sertices. vou may from time to time be required to travel and
work i ditferent locations within and outside vour hirmg location

Bl4 Your retirement age will be as per Company's pohey and subject to satistactory completion of your
probation period and provided that vour employment is not terminated.

B2. Remuneration

B2l We will pay vour total monetary remuncration in 12 ciqual monthly installments on or around the 30th
of each month. We will review this remuneration annually, and we reserve the right to amend its
terms, level and structure from time (o ume at our sole diseretion

B2.2  You will be liable for all tax pavments and any other imposts that may be levied or pavable on anv

sums paid and/or other benelits we provide (o vou, We are entitled to deduct or retain from the sum
pay able to vou any withholding and other taxes levied or pavable

B23  Any pavment of salary or honus by . or other sum due o sou from the Company shall be subject to any



134 2

134.3

B4 6

1) disobey the Company's lawiul and reasonable mstructions/requirements:
V) habitually neglect vour duties: or
V) otherwise commit a material or repeated breach of vour emplovment terms or any of the

Company's or Group's policies

During any Notice Period, the Company may put vou on "garden leave” and may, amongst other
things, do any or a combination of the following:

(@) suspend you from the performance ol any dulies or assign vou alternative duties:

(b) exclude vou from any premises of the Company or any of the Group companies and/or require
vou to work from another location:

(¢) require that vou have no or limiled contaci or communication, other than purely social contact,
with any emplovees. officers. directors, agents or consultants of the Company or any other
member of the Group:

(d) require that you have no or limited contact or communication with any customer or client of the
Company or any other member of the Group:

(e} remove your access to the Company premises and computer svstems:

() require that vou return any properts belonging to the Company under paragraph 7 in this
Appendix: or

(2) require vou not to do any act or thing, ar make or cause to be made. any statement reasonably
likely 1o damage the business or reputation of the Company or the Group

I paragraph 5 of Appendix A states that vour emplovment is subject to probation, vour probation
period will be the first 3 months of emplovment. which vou agree 1s reasonable, and fair, in light of
the responsibilities of the role

Alits sole diseretion, the Company mav notify s ou of an extension 1o vour probationarv period.

All your duties (whether express or implied) under vour cmplovment and this letter, including without
limitation your duty of fidelity, good faith. exclisive service and duties in relation to the Group's
confidential information shall continne throughout the Notice Period including any period that you are
on garden leave,

During any Notice Period:

a)  vou will provide such assistance as the Company mav require to effect an orderly handover of
vour duties and responsibilities 1o anv individual appointed by the Company or any of the Group
Companies 1o take over your role or responsibilities: and

b) vou shall make yourself available to deal with requests for information, provide assistance, be

available for meetings and to advise on matters relatin ¢ to work,

¢) vou shall not. directly or indirectly. in amy capacity whatsoever, interfere in any way whatsoever
with the business or operations of the | P Morgan

Leave
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B7.

BS.

BS. 1

382

138 .4

a)

&)

Company or required by law
Return of Company Property

You acknowledge that any privileged o confidential information disclosed to yvou in the course of
vour emplovment with the Company rentains (the exclusive property of the Company and whenever
requested by the Company and/or 1P Morgan and i any event upon the termination of your
emplovment. vou will promptly defiver 1o the Company and/or LP. Morgan all documents and other
materials (whether onginals or copies or in hard copv or electromic form) concerming the Company
and/or 1. Moggan or their respective clients and suppliers, which may have been prepared by vou or
have come into your possession, custods or control in the eourse of vour: emplayment with the
Company. This includes, without limitation. any contidental mformation, lists of clients or suppliers,
comrespondence. electronic equipment. computer softw gre or hardware, stafl dentity cards card and
other property used in connection with the operations ot the Company and/or J.P. Morgan. You will
not be entitded (o, and will not retain, anv cenies. title and copyright in such corespondence and other
documents. papers, records and propert S are vesied 1 the Company and/or P Morgan

Post Employment Restrictions

Fora period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account. tor or with any othier person, firm or company) solicit or endeavor to
entice away [rom the Company or anv othe; Group Company any Critical Person

For a period of three months commencin g on the Relevant Date, vou shall not directly or mdirectly
(whether on vour own account, [or or with an v other person, firm or company) solicit or endeavor to
entice away [rom the Company or am other ¢ woup Company the business or custom of anv Restricted
Chient

Phe duration of the restrictions will he rediced by anv period of notice that vou work oul or any
period of garden leave as provided in this offer letter

In this paragraph 38:

"Critical Person” means any person who was an emplovee or director of the Company or any other
Group Company at any time within one vear prior Lo the Relevant Date who had access to trade
seerets or eonlidential information of the Company or any other Group Company. This includes
knowledge of, invelvement with or milucnce over suppliers or clients of the Company or any other
Group Company with whom vou worked at any time durig that period.

"Group Company” means the Company . its ultmiate holding company . any subsidiary of the Company
and any holding company [rom time 16 e, “Subsidiary" and "holding company” shall have the same
meaning as m the relevant companies' legislation

“Restricted Client” means any Person:

1) who 1n the one vear before the Relevant Date was a client of. or has dealt with, the Company
or any other Group Company = and

1) with whose custom or business vou. or persons reporting to vou, were personally involved
with during the period of one s car prior 1o the Relevant Date:

in) but does not include publicls known institwtional clients which you serve subsequent to vour
employment with the Company without ihe use of confidential or proprietary information ot
the Company and 1P Morgan
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B10.

B1O.1

Bl1.

Bl

B12.

B12 |

BII2.2

consideration (o the resiraints imposed tpon vou by this clause and that you are in full agreement as to
their necessity for the reasonable and pwoper protechion of the (ompam s interests. You expressly
acknow ledge and agree that each and every resiramt imposed by this clause is reasonable with respect
to subject matter. time period and geographical aree

Code of Conduct and Staft Regulations and A tficmation
[ts a condition of vour continuing employ ment and 1t 35 vour obligation that vou comply with:

ta) the Code of Conduct (as amended (rom ime o time or superseded). At the time of aceeptance of
the offer of emplovment and on a ]M:‘.'!()dic basis. vou will be required 10 qign an atfirmation (or
reatfmation) confirming vour understanding and compliance with the provisions of the Code of
Conduct: and

(b the Company's other intemal policies and procedires and all relevant policies and procedures for
the e of business 1n which vou are 1o undertake work

The Company shall be entitled at any time (o amend the Company 's intemnal policies and procedures
(including but not himited to the Code of Conduet), the benefits set out in the Appendices and other
staff” regulations. as well as to put in place nev policies as the Company sees fit. Anv such
amendments shall be notified in writing w each emplovee and shall on provision of such notice.
become legally binding

The Company's IHuman Resources work policies are set out in the me'@jpme website, as amended
[rom (ime 1o ime. Please take time 1o familiarise vourself with these policies when vou begin vour
ciploviment

To the extent that the contents of policies or procedures refer to obligations on the Company. you
agree that they are guides only and are noit contracial terms, conditions or representations on which
vou rely

Working Hours

The total of your official working hours (excfuding one hour lunch daily) is 40 hours per week. Your
Jocal business management will schedule v our work hours. which depend on the needs of the business
and mav be outside of these core hours

Retirement Benefits

Your entitlement to Provident Fund and Grauuty will be subject to relevant legislation and the
Company's Fuman Resources policies that are in force and amended from time to time.

Miscellaneous

This tetter represents the entire agreemen between the parties with respect to vour emplm ment by the
Company and super sedes any previous written or oral agreement between the parties in relation to the
matiers dealt with in it You acknowledge that vou have not been induced to enter into this letter by
any representation. warranty or undcrl(.l\mg not expresshy meorporated mto it

I any patagraph (or part of any paragraph) of this Ietter is invalid or unenforceable. the validity or
enforecability of the remaining par. dLmnhx (or parts of a paragraph) shall not be aftected and the other
paragraph (or parts of a paragraph) shall veman in full forece and effect as if the invalid or
uncuforeeable parts had been deleted. This letrer shail remain in full force and effect and survive the
termunation of vour emplovment for am reason whatsoever
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that may violate JPMC's policies and ensurmg compliance with legal or regulatory obligations. While
conducting monitoring activities. JPMC may obtain and process personal information about vou and others
thal may restde on the Systems

The monitoring activities (including JPMC's collection and processing of personal or other information) are
required Jor purposes of vour emplovment or voork assignment 1o promote adherence to applicable policies and
regulations. Subject to applicable laws and repulations il vou object 1o this processing, JPMC may prohibit
sou lrom using the Systems: terminate offers of emplovment or work assignment: and, for employees, lake
disciplinary action against you, up to and includmg iermivation of vour employment with JPMC.

IPMC may disclose the information it obtains 1 conmection with monitoring activities to JPMC affiliates and
to thid parties. service providers. regulators supervison bodies, law enforcement and other government
agencies. Information obtained from the monsioring activitios mav be used as the basis to take disciphnar
actions. up to and including temination or other leoal action. tor violations of JPMC's policies or applicable
law s

fn addition to the monitoring activities discussed above. JPMC mav obtain and store other information related
o your emplovment or other working relationship. such as vour compensation information, performance
miormation. benefits information and other workpiace-related data. JPMC may transfer such information, and
ihe mformmation it obtains i connection with monitoring activities. to countries other than the country i which

the mlermanon originally was collected. meluding o the Urnted States
Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

Ihe Personal Account Dealing Poliey (Policy ) of i Morgan Chase & Co. (firm or IPMC) 1s designed to help
prevent and detect violations of securities laws and mdisin conduct standards and to minimize actual or
perceived conflicts of interest that could arise due to personal mvesting activities.

PAD Compliance will notily yvou if the position vou are being offered 1s considered to be subject to the Policy
You will remain subjeet for the duration of vorr time working in a subject group. unless notiied otherwise of a
change 10 subject status. Unless otherwise notiticd. vos will continue Lo be subject to the provisions of the
Palicy even during leaves of absence Irom tie Hmni, inciuding. but not limited to, garden leave or medical
leave

You as well as vour Connected Persons are subject to the provisions of this Policy and will need to be familiar
with the obligations set forth in this policv. Connected Persons includes vour spouse, domestic partner or
minor children (even if (inancially independent | as well as anyone to whom vou provide significant financial
support or for which vou, or anvone listed above. has or shares the power, dircctl'_\f or indirectly, to make
mnvestment decisions

Once subjeet (o the Policy. yvou must disclose and certily your Covered Accounts {which include accounts of
vour Connected Persons). You will be required to maintain vour self-directed Covered Accounts with one of
the firm's Approved Brokers and preclear all purchases. sales. pledges and gifts (received and given) ol
publicly traded and privately held financial instruments. unless histed as speetfically exempt. Pre-approval
confirmations must be recerved prior w exceuting (he trade or investment. The finn may impose periodic
restriclions, on personal trading n certam financisl securities. These restrictions can: apply to all [irm subjeet
Warkforce Members and their Connected Persons or mav be limited o certain groups. Subject Worktorce
Members and their Connected Persons are not permitted (o recommend or transact in the financial instruments
o i wsuer while in the possession of matenal non-public mlormation (MNPI) regarding that issuer.

[I'vou are a scasonal or short term emplovee the folowing requirements will apply:

IPMorgan Chase requires that scasonal workers relram from trading in Covered Accounts for the time period
that you ave employed in a short term (raining progeam . Please erify that you will comply with the following
personal trading vequirements:
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of Conduet and all internal JPMC policies that apply to e | agree, as a condition of my emplovment, to
remain in compliance with the Code of Conduct aad all apphicable JPMC policies.

[ understand that 1 must conduet mysell in a v ay thal o censizlent with the Code of Conduct, demonstrating
compliance with the prineiples and intent of the Code of Conduct. and applicable laws and regulations.

[also athirm that T have reported any potential or actval vinlations of the Code of Conduct, JPMC policies, or
laws or reguiations applicable to JPMC's Business. as equired by the Code of Conduet. 1 understand that
fatlure Lo do so can result in disciplinary action: up o aid meluding termination of employment

I understand that the Code of Conduct may be updated penodically. as necessarv: and that the current version
15 posted on the JPMorgan Chase intranct as well as on ifs piblic website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To be in compliimee with the Public Company Accounting Oversight Board (PCAOB) Rule 3523 it is
WPMorgan Chase's (JPMC) policy that Pricev aterhouseCoopers (PwC) cannot provide any tax services to
employees of IPMC or any of its controlled eniitics (hereafier feferred to as JPMC emplovee) This restnction
15 regardless of whether the idividual is m o financial repetimg oversight role or not. and whether PwC is
cngaged by (he individual or by JPMC. Pyw( is also prohibited trom providing any tax services to a spouse of a
WMC emplovee if the work 1s related to a Joint oy rewm Exeeptions (o this policy will be reviewed on a
case-by-case basis and will require the approvai of the IPMC Controller

APPENDIX D — SPECIFIC CONSENTS

You are required (o provide specilic consents i accordance with the applicable laws. details of which arc
provided in Annexure | and 2 respectively. It 15 esseinial that vou carelully read/understand and specifically
agree Lo the same.

Annezure — |

Please read the following statements carefuliy. The term "J.P. Morgan” as used in these statements. refors to
and 15 defined as including, either jomtly or individually, 1P Morgan Chase & Co.. and/or any of its
subsidiaries and affiliates and related body corporates (as deflined i the Corporations Act. 2001 (Cwlth)),
and/or their respective officers, agents. or emplovees.

Venfication. The information 1 have provided m this Statement of Information is aceurate to the best of my
knowledge and subject to verification. T understand that anv unitrue statement or misrepresentation of Lact in
any of these statements o any extent, at P Morpen sole diseretion, may be grounds for termunsting mv
emplovient with 1P, Morgan with immediate clfect in accordance with the terms and conditions set out in J.
' Morgan Offer |Letter,

Seeurity: Procedures: Al all times during the perfomunce of services for 112 Morgan, 1 shall abide by all
applicable J.P. Morgan seeurity standards, gurdelines and procedures. weluding, where applicable. those set
forth in 1., Morgan Data Seeurity Policies and Standards Manual and Technical Users: Security Policies and
Standards Manual.

Ovnership of Intellectial Property 1 hereby dgree that 1P Morpan shall have ownership of the entire rights.
ftle and interest m ol mventions, origingl works of authorship. developments. improvements. technical or
other contributions meluding comipiiter’ soltware and (rade seerets. and other works which T make, conceive.

ereate or weite, alone or jomtly sith others durmg the course of and within the scope of my emplovment with
LP Morgan or within six months affer termination of such cuplovment it the same 15 related to the course of
my emplovment ("Developments™). In connection therew it | hereby assign to P Morgan. all rights. title and
miterest i and to the Developments to which | am or may at any ume after the date of my employnient be
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ordamage resulting [rom submission or publication «f the Maierial

L. Tor mysell and anvone entitled to acl on my behals warve and release, to the maximum exlent pernutted by
law, J. P Margan from any claims or liabilities of ans kind arising n connection with the Material or the use
thereol” even though that liability may anise out of aegligence or carelessness of any such partv. This
Agreement and Release Form mav be asseried as a {ul} and cemplete detense to, and may be used as the basis
for an njunction against any claims. action or faw suit alicged or brought by me against J P Morgan. The rights
granted herein shall be binding upon my estate. heirs and ANSIANS

I'his Agreement and Release is deemed to be made inder and shall be construed according to the laws ol India
and subjeet (o the exclusive jurisdiction of Mumbai Conrts 1P Morgan — Pre Fmplovment Screening

Confidentiality of Information: 1 agree that 1 shall hold on vast Lor JP. Morgan Chase & Co. including its
subsidiaries and affiliates (respectively or Jointlys G Morgan) and shall not use. except for the purposes of the
perfbrmance of my duties during my emplotment with J.P Morgan. or disclose 1o any other purty anv
Confidential Information (as such term is hereinatter defined i which may he disclosed (o or ereated by me in
connection wilh the course of my employment with £ Morgan. As used herein, the term "Confidential
Information” means any information which relates to confidenual. proprictary and/or trade secret information
m oral. demonstrative, written, clectronic. graphie or machine readable form contained in any decuments,
manuals. diskeltes and other storage medium meludmg but not linnted to mtenal controls. computer or data
processing programs. algorithms, electronic data processme applications, routines, subroutines, lechniques or
systems. or nformation conceming the business or financial affairs and methods of operation or proposed
metheds of operation. accomnts. transactions. Propesed wansactions o security: procedures, know-how,
mventions, traing methods or other information relaung 1o the business and other operations of either J P,
Morgan. any affiliate of 1P Morgan. or any chient. cusiomer or vendor of 1P, Morgan and all copies and
reproductions thereol. whether or not owned or developed by 1P Morgan. except such mformation which is in
the public domain at the time of its disclosure 10 me or i inch subsequently enters the public domain other than
asa result of a breach of duty on my part. | agree that.pon ! P Morgan written demand for whatever reason. |
shall immediately deliver to J P Morgan anv and all notes. dran mngs. documents, manuals. diskettes and other
m

copies o exeeipis thercol and confimm to ). Morgan. 11 writing, the return or destruction of the same |
acknowledge that msy right to retain and/or use the Conbdental Information shall temminate forthwith upon 1P
Morgan written démand and 1 shall immedigiciv conse 1 e the Confidential Information. The obhgations
mposed by tus clause shall survive the term o my emplovment with 1P Morgan with respect 1o the
performance of serviges, or of my emplovment or assignment 1o render services in connection therewith I
understand and agree that any breach of these conliden talite obhgations will cause J.P. Morgan iireparable
damage and 1P Morgan shall have the fight 1o enforce the provisions of this paragraph by means of injunctive
rehielineluding specific performance

Annexure- 2

Consent for Use, Transfer and Verification of Personal Data

L This consent is for collecting. using. holding. recening, possessing, storing, dealing. translerring,
disclosing or handling ("Use") vour Personal Information (defined below) (meluding vour Sensitive
Personal Data or Information(defined below 15 from von (collectively, "Personal Data") in connection and
duning your employment with I, I, Morgan Services India Private 1imited ("Company")("Consent"),

Lo

You understand and give consent that durin £ (he course of vour emplovment, whether direet of indireet,
the Company will U s e vour Personal Data of an other related document/agreement for the purposes set
oul below or tor any pupose ancillary on mendental thereto as may be relevant for the Company for its
business purposes in the course ol my empleyiment " Puampaose”):

2.1 personuel administration. meludin 2 adminustration of certain emplovee benefits such as medical and
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(V1) Biemetric information:

vy any detail relating 0 the above clanses as provided to the Company in relation to vour
emplovment or contractual relationship with the Company: and

(v any of the information received wnder abote clanses by the Company for processing, stored or
processed under lawtul contract ov otherns 1s.

You understand and give consent that vour Personal Data collected by the Company will be handled in
accordance with the reasonable security practices and policies and procedures of the Companv and
JPMorgan and that the procedures and policies may change from time to time and that it shall be vour
responsibility t keep myself updated on the same.

You understand and give consent that the Personal Data collected from vou by the Company mav be
transterved or disclosed by the Company. when such transter or disclosure of Personal Data is necessary
for the Purpose stated in Clause 2 above. 10

4.1 any ol its affiliates, subsidiaries, associale compames or branch in the JPMorgan group of conmpanics
("TPMorgan"). whether in India or anv other connir . ‘

42 any agent.  contractor, or (hird party  service  provider  who  provides  admunistrative,
telecommunications, computer or other services (o IPMorgan in connection with the operation of its
business:

4.3 any other person under a duty of contidentialiy o IPMorgan. which has undertaken to keep such
information confidential. including clicris of IPMorgan:

4.4 any person seeking emplovee references:

4.5 any actual or proposed purchaser of all or prart of the business ot JPMorgan or, in the case of any
merger, acquisition or other public offering, the purchaser or subscriber for shares in any entitv which
15 part of JPMorgan:

4.6 thurd parties in the lomm of directorics o names and office telephone numbers of kev officers of
TPMergan for promotional and administrative purpose: and ’

47 any stalwtory . regulatory. govemmiental authority. body or association and/or to other third partics
where such discloswre is required by appheable law or regulation.

You give congent to the Company, APMurgan and any adviser, agent, contractor, service provider of JP
Morgan or any persons ar argamzations acting on its behalf, o verify and process mfbrmation and
documentation presented by vou or iy other third party on vour employment application/resume and
relating to vour engagement with Jp Morgen (including Personal Data and complete detaiis of vour),

You hereby grant authority for the bearer of (his Consent. with immediate effect. to access or be provided
with details of vour previous employment records held by any company or business for whom vou have
previously worked.

Upon o reguest made by vou, vou may review the Personal Data provided by vou to the Company in order
tor ensure the authentienty of such Personal Datyy In the e ent, any Personal Data provided by vou to the
Company s found 10 be ingecurite or delicient vou may request the Company to correct or amend the
records as feasible and in accordance with the miemal policies and process of the Companv. It is vour
responsibility (o keep the Company updated with regard o your Personal Data as and when there is a
change m the information prosiaded by vou to the Company . e Company shall not be responsible for the
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JPMORGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company — one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. It's an exciting
time to join JPMorgan Chase, and now — with your skills, experience and creative ideas — you'll help
us coniinue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing — at all times — we have made this a company of which we can
all be proud. It's how we do business. And, itis what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders — and we éncourage you to put it into practice every
day.

I hope you enjoy working here as much as | do, and I look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

4 E ol

—
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JPMorgan

29-Nov-2022

Varsha Gajula -
Hno. 38-22/5/9, Shivanagar colony, sainikpuri, secunderabad
-500094

HYDERABAD

Telangana

INDIA

Dear Varsha,

Your Internship by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your internship with J.
P. Morgan Services India Private Limited (the "Company").

You will find your personal internship terms outlined in Appendix A with general internship terms and
conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions

you may have previously had with any JPMorgan Chase employee with regards to your internship
arrangements.

A number of important policies will apply to your internship with the Company, including the Personal
Account Dealing Policy and the Code of Conduct. We provide more information about these policies
in Appendix C and it is essential that you carefully read and understand their requirements. By
signing this letter, you confirm that you have read, understood and agree to be bound by these
policies. In addition, you will be required to abide by all other Company policies and regulations
(including JPMorgan Chase group of companies (the "Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your internship terms should be treated with the strictest confidence. To accept
this offer of internship, please click on the 'Accept’ button at the bottom of this page on or before 13-
Dec-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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AS.

A6.

A6.1

A6.2

A7.

A8.

A9.

the Additional Sum

If your internship period is less than 3 months and you leave the internship or your internship
is terminated for any reason before completion of your internship period you must repay the
Company 100% of the gross amount of the Additional Sum

Probationary Period
=

Your internship will be subject to a probation period as outlined in paragraph 4.3 of
Appendix B.

Leave Entitlement

Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year, pro-
rated according to the duration of your employment in accordance with the Company's
Human Resources Policies and applicable law. If you work part-time hours, your annual
leave entitlement will be pro-rated to reflect your part-time hours worked.

Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

Benefits

You will not be entitled to join the Company's benefits programs, given the short length of
your fixed-term contract.

Retirement Scheme
You are not eligible for retirement benefits.
Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 14 days' written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 30 Days written notice ("Notice Period") or by the Company making a payment in lieu
of Notice Period.

APPENDIX B — GENERAL INTERNSHIP TERMS AND CONDITIONS
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B1.

B1.1

B1.3

internship

Your internship is subject to:

a)

you being able to carry out your role in India while being able to be physically present in
an JPMC office in Hyderabad, India and obtaining and maintaining throughout your entire
period of internship a valid work permit and suck. other permission, license or registration
as may from time to time be necessary to enable you to carry out your duties and
continue your internship.

the completion of all pre-employment screening processes to the satisfaction of the
Company, including obtaining education verification, background references and checks
as sought and the execution of any other forms necessary for internship, etc.; and

you being legally able to work with the Company. You undertake to disclose any
internship or contractual post-internship restraints to which you are subject and which
may, and will continue to, affect your internship with us and represent and warrant that:

iX. by entering into internship with the Company and performing the duties set out in
this letter, you will not be in breach of any express or implied term of any
internship or other agreement or arrangement to which you are party;

i.  you have not taken or otherwise misappropriated and you do not have in your
possession or control any confidential and proprietary information belonging to
any of your prior employers, or any third party providing services to your prior
employer, or connected with or derived from your services to prior employers and
you have returned to all prior employers any and all such confidential or
proprietary information; and

ii. you are not subject to any other internship, including being subject to garden
leave or any contractual post-internship restraints.

You shall indemnify and hold harmless the Company from any and all claims arising
from any breach of the warranties in this paragraph B1.

Whilst you and/or the Company may have agreed a tentative date of commencement of
internship with the Company, you will not, unless the Company decides otherwise, be able to
commence internship with the Company without our receipt of completed and satisfactory
results from our pre-employment screening process.

You may be required to provide services for other members of the Group throughout your
internship. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.
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Appendix A — PERSONAL INTERNSHIP TERMS AND CONDITIONS

Al.

A2

A3.

A4

Title/Category

You will join us as an intern in the Software Engineer Program at JPMorgan Chase & Co.,

and will carry out your role while physically present in the J.P. Morgan offices in Hyderabad,
India.

-

>

Internship Commencement Date

.Your internship shall begin on 06-Feb-2023 ("Start Date") and shall continue, subject to the

remaining terms of this agreement, until it terminates on 31-May-2023 ("End Date") without
the need for notice, unless previously terminated by either party pursuant to paragraph 4 of
Appendix B.

In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in

‘writing.,

Working Hours

Your manager will assign you specific working hours, often during the Company's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfill your duties.

Stipend

Your stipend will be INR70,000/- per month.

Relocation Lump Sum

You will receive an additional, one-time lump sum of INR85000("the Additional Sum") gross
with your first stipend. This payment will be made to you in the first available payrol! after you
join the Company. You should be aware that this might be in the month of joining or the
following month depending on your commencement date and when all necessary data is
received. This is to assist with any relocation expenses you may incur prior to joining.

If you leave the internship or your internship is terminated for any reason, you must repay to
the Company the Additional Sum on a pro-rated basis as set out below:

If your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason within three months of your date of commencement
you must repay to the Company 100% of the gross amount of the Additional Sum

If your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason more than three months but within twelve months of
your date of commencement you must repay to the Company 50% of the gross amount of



B1.4

B2.

B2.1
month.

B2.2

B2.3

B3.

B4.

B4.1

You will not undertake outside employment or activities with or without remuneration, unless
you have the prior written approval of senior management of the Company or its delegate.
Outside activities may include (but are not limited to) activities as a director, officer, partner,
sole proprietor, consultant or coentrolling stockholder of any business. If your request to
undertake outside activity is not approved by management and you decide to engage in the
activity, your internship may be terminated without any notice or compensation.

Remuneration

We will deposit your stipend (paragraph 4 of Appendix A) on or around the 30th of each

You will be responsible for all tax liabilities world-wide arising out of payments pursuant to
your internship with the Company.

Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

Incentive Compensation

For this position, you won't be eligible for incentive awards under the JPMorgan Chase
Performance-Based Incentive Compensation Plan or any other non-annual incentive
compensation plan.

Termination

Your internship may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitied to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due
and faithful discharge of your duties;
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Message trom Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your carcer at an cxeeptional company
— one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record resulis. innovative products and services for our
customers, and great experiences for our employees. Named #1 in Fortune's Change the World list, we are
focused on helping communitics large and small grow around the world. It's an exciting time to join JPMorgan
Chase, and now — with your skills. experience and creative ideas — you'll help us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and inclusive

environment. Do your best to contribute and excel in cverything you do. By building strong relationships and

doing the right thing — at all times — we have made this a company of which we can all be proud. It's how we
do business. And, it is what has made us a top employer and a great business partner.

As you begin your career with JPMorgan Chase, 1 offer you an essential picce of advice: do your job well, and
earn the trust and respect of the people around you. Throughout your employment, you will hear advice like
this from our senior leaders — and we encourage you to put it into practice every day.

[ hope you enjoy working here as much as 1 do, and 1 look forward to mecting many of you.

Best of luck in what I am sure will be a rewarding experience.

G



APPENDIX A - Personal Employment Terms and Conditions

Al.

A2.

Title/Category

You will join us as a/an Full-time Analyst in the Software Engincer Program. Class of 2023. at
TPMorgan Chase & Co. and will carry out your role while physically present in the 1.P. Morgan
offices in Hyderabad, India.

Your position and title may change as a result of successful completion of the Program, promotion, or
other operational requirements of the Company's business.

Employment Commencement Date

Your employment is expected to commence on 01-Jun-2023. We will confirm any change (o this date
to you in writing in advance,

In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in writing.

A3.Working Hours / Place of Work

Your manager will assign you specific working hours, often during J.P. Morgan's normal office
hours. Depending on the needs of your department, however, you may be required to work outside the
official hours to fulfill your duties.

You will normally work at the Company's offices in Hyderabad, but you may be required to work at
any other location of the Company or its affiliates, as required by the Company.

A4, Remuneration
Your total fixed pay will be INR 13.00,000 per annum and comprises the following components:
Rupees p.a.

1. Basic Salary 3,90.000
2. Leave Travel Assistance 40,000
3. House Rent Allowance 1,95,000

| 4. Provident Fund 46,300
5. Special Allowance 6,2%,200 .
A. Total Fixed Pay 13.00,000

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will pay
you a one-time sign-on award of INR1,50,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than Job elimination within
twelve months after your start date, you must repay to J.P. Morgan the full amount of this cash
payment. within 30 days of your termination date. You agrec that J.P. Morgan may satisfy all or part
of this repayment obligation by withholding, to the fullest extent permitted by law, any amounts not
yet paid (o you at the time you leave J.P. Morgan.
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APPENDIX B - GENERAL EMPLOYMENT TERMS AND CONDITIONS

B1.

Bl.1

B1.2

B1.3

Bl.4

B2.

B2.1

B2.2

B2.3

Employment
Your employment is subject to:

a) your being able to carry out your role in India while being able to be physically present in a JPMC

office in Hyderabad, India and obtaining and maintaining a valid work permit and such other

permission, license or registration as may from time to time may be necessary to enable you to
carry out your duties and continuc your employment;

b) the satisfactory completion of all pre-employment screening processing, including obtaining
background references and checks as required, and the exccution of any other forms necessary for
employment; and

¢) your being legally able to work with the Company. You agree to disclose any cmployment or
contractual post-employment restraints you are subjected to which may, and will continue to,
affect your employment with the Company and affirm that:

1) you are not in breach of any prior employment contract;

1) you have not taken or otherwise misappropriated — and you do not have in your possession or
control — any confidential and proprietary information belonging to any of your prior
employers or connected with or derived from your services to prior employers, and you have
returned to all prior employers any and all such confidential or proprietary information; and

111) you are not subject to any other employment or any contractual post-employment restraints

1v) you shall indemnify and hold harmless the Company from any and all claims arising from any
breach of the warranties in this paragraph.

Whilst you and/or the Company may have agreed a tentative date of commencement of employment
with the Company. you will not, unless the Company decides otherwise, be able to commence
employment with the Company without our receipt of completed and satisfactory results from our pre-
employment screening process.

You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel and
work in different locations within and outside your hiring location.

Your retirement age will be as per Company's policy and subject to satisfactory completion of your
probation period and provided that your employment is not terminated.

Remuneration

We will pay your (otal monetary remuneration in 12 equal monthly installments on or around the 30th
of each month. We will review this remuneration annually. and we reserve the right to amend its
terms, level and structure from time to time at our sole discretion.

You will be liable for all tax payments and any other imposts that may be levied or payable on any

sums paid and/or other benefits we provide to you. We are entitled to deduct or retain from the sum
payable to you any withholding and other taxes Jevied or payable.

Any payment of salary or bonus by, or other sum due to you from the Company shall be subject to any
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B4.2

B4.4

B4.5

B4.6

BS.

111) disobey the Company's lawful and reasonable mstructions/requirements:
iv) habitually neglect your duties: or
V) otherwise commit a material or repeated breach of your employment terms or any of the

Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst other
things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or require
you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social contact,
with any employees, officers. directors, agents or consultants of the Company or any other
member of the Group;

(d) require that you have no or limited contact or communication with any customer or client of the
Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

(f) require that you return any property belonging to the Company under paragraph 7 in this
Appendix; or

(g) require you not to do any act or thing, or make or cause to be made, any statement reasonably
likely to damage the business or reputation of the Company or the Group.

If paragraph 5 of Appendix A states that your employment is subject to probation, your probation
period will be the first 3 months of employment, which you agree is reasonable, and fair, in light of
the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary period.

All your duties (whether express or implicd) under your employment and this letter. including without

limitation your duty of fidelity, good faith, exclusive service and duties in relation to the Group's

confidential information shall continue throughout the Notice Period including any period that you are

on garden leave.

During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly handover of
your duties and responsibilitics to any individual appointed by the Company or any of the Group

Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide assistance, be
available for meetings and to advise on matters relating (o work.

¢) you shall not, directly or indircctly, in any capacity whatsoever. interfere in any way whatsoever
with the business or operations of the J.P.Morgan.

Leave
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B7.

BS.

B&.1

BS.

(NS}

B8.4

a)

¢)

Company or required by law.
Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the course of
your employment with the Company remains the exclusive property of the Company and whenever
requested by the Company and/or J.P. Morgan and in any event upon the termination of your
employment. you will promptly deliver to the Company and/or J.P. Morgan all documents and other
materials (whether originals or copies or in hard copy or electronic form) concerning the Company
and/or J.P. Morgan or their respective clients and suppliers, which may have been prepared by you or
have come into your possession, custody or control in the course of yvour employment with the
Company. This includes, without limitation. any confidential information, lists of clients or suppliers,
correspondence, electronic equipment, computer software or hardware. staff identity cards card and
other property used in connection with the operations of the Company and/or J.P. Morgan. You will
not be entitled to, and will not retain. any copies, title and copyright in such correspondence and other
documents, papers, records and property are vested in the Company and/or 1.P. Morgan,

Post Employment Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, firm or company) solicit or endeavor to
entice away from the Company or any other Group Company any Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, firm or company) solictt or endeavor to
entice away from the Company or any other Group Company the business or custom of any Restricted
Client.

The duration of the restrictions will be reduced by any period of notice that you work out or any
period of garden leave as provided in this offer letter.

In this paragraph B8:

"Critical Person" means any person who was an cmployee or director of the Company or any other
Group Company at any time within one year prior to the Relevant Date who had access to trade
secrets or confidential information of the Company or any other Group Company. This includes
knowledge of, involvement with or influence over suppliers or clients of the Company or any other
Group Company with whom you worked at any time during that period.

"Group Company" means the Company, its ultimate holding company, any subsidiary of the Company
and any holding company from time to time. "Subsidiary"” and "holding company" shall have the same

meaning as in the relevant companies’ legislation.

"Restricted Client" means any person:

i) who m the one year before the Relevant Date was a client of. or has dealt with, the Company
or any other Group Company; and

1) with whose custom or business you, or persons reporting to you, were personally involved
with during the period of one year prior to the Relevant Date;

1) but does not include publicly known institutional clicnts which you serve subsequent to your

employment with the Company without the use of confidential or proprietary information of

the Company and J.P. Morgan.
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B9.

BY.1

B9.2

B9.3

B9.4

B10.

B10.1

B11.

Bll.i

B12.

Bi12.1

B12.2

consideration to the restraints imposed upon you by this clause and that you are in full agreement as to
their necessity for the reasonable and proper protection of the Company's interests. You expressly
acknowledge and agree that each and every restraint imposed by this clause is reasonable with respect
to subject matter, time period and geographical area.

Code of Conduct and Staff Regulations and Affirmation
It is a condition of your continuing employment and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of acceptance of
the offer of employment and on a periodic basis, you will be required to sign an affirmation (or
reaffirmation) confirming your understanding and compliance with the provisions of the Code of
Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and procedures for
the line of business in which you are to undertake work.

The Company shall be entitled at any time to amend the Company's internal policies and procedures
(including but not limited to the Code of Conduct), the benefits set out in the Appendices and other
staff regulations, as well as to put in place new policies as the Company sees fit. Any such
amendments shall be notified in writing to ¢ach cmployee and shall on provision of such notice,
become legally binding.

The Company's Human Resources work policies are set out in the me@jpme website, as amended
from time to time. Please take time to familiarise yourself with these policies when you begin your
employment.

To the extent that the contents of policies or procedures refer to obligations on the Company, you
agree that they are guides only and are not contractual terms, conditions or representations on which
you rely.

Working Hours

The total of your official working hours (excluding one hour lunch daily) is 40 hours per week. Your
local business management will schedule your work hours, which depend on the needs of the business
and may be outside of these core hours.

Retirement Benefits

Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resources policies that are in force and amended from time to time.

Miscellaneous

This letter represents the entire agreement between the parties with respect to your employment by the
Company and supersedes any previous written or oral agreement between the parties in relation to the
matters dealt with in it. You acknowledge that you have not been induced to enter into this letter by
any representation, warranty or undertaking not expressly incorporated into it.

If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable. the validity or
enforceability of the remaining paragraphs (or parts of a paragraph) shall not be affected and the other
paragraph (or parts of a paragraph) shall remain in full force and cffect as if the imvalid or
unenforceable parts had been deleted. This letter shall remain in full force and effect and survive the
termination of your employment for any reason whatsoever.
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that may violate JPMC('s policies and ensuring compliance with legal or regulatory obligations. While
conducting monitoring activities, JPMC may obtain and process personal information about you and others
that may reside on the Systems.

The monitoring activities (including JPMC's collection and processing of personal or other information) are
required for purposes of your employment or work assignment to promote adherence to applicable policies and
regulations. Subject to applicable laws and regulations, if you object 1o this processing, JPMC may prohibit
you from using the Systems: terminate offers of employment or work assignment; and. for employees. take
disciplinary action against you, up to and including termination of your employment with JPMC.

TPMC may disclose the information it obtains in connection with maonitoring activities to JPMC affiliates and
to third parties, service providers, regulators, supervisory bodies, law enforcement and other government
agencies. Information obtained from the monitoring activities may be used as the basis to take disciplinary
actions, up 10 and including termination or other legal action, for violations of JPMC's policies or applicable
laws.

In addition to the monitoring activitics discussed above, JPMC may obtain and store other information related
to your employment or other working relationship, such as your compensation information, performance
information, benefits information and other workplace-related data. JPMC may transfer such information, and
the information it obtains in connection with monitoring activities, to countries other than the country in which
the information originally was collected. including to the United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed to help
prevent and detect violations of securities laws and industry conduct standards and to minimize actual or
perceived conflicts of interest that could arise duc to personal mvesting activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to the Policy.
You will remain subject for the duration of your time working in a subject group, unless notified otherwise of a
change in subject status. Unless otherwise notified. vou will continue to be subject to the provisions of the
Policy even during leaves of absence from the firm. ncluding. but not limited to, garden leave or medical
leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to be familiar
with the obligations set forth in this policy. Connected Persons includes your spousec, domestic partner or
minor children (even if financially independent) as well as anyone to whom you provide significant financial
support or for which you, or anyone listed above. has or shares the power, directly or indirectly, to make
investment decisions.

Once subject to the Policy. you must disclose and certify your Covered Accounts (which include accounts of
your Connected Persons). You will be required to maintain your self-directed Covered Accounts with one of
the firm's Approved Brokers and preclear all purchases, sales. pledges and gifts (received and given) of
publicly traded and privately held financial instruments. unless listed as specifically exempt. Pre-approval
confirmations must be received prior to executing the trade or investment. The firm may impose periodic
restrictions on personal trading in certain financial securities. These restrictions can apply to all firm subject
Workforce Members and their Connected Persons or may be limited to certain groups. Subject Workforce
Members and their Connected Persons are not permitted to recommend or transact in the financial instruments
of an issucr while in the possession of material non-public information (MNPI) regarding that issuer,

If you are a seasonal or short term employee the following requirements will apply:
JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the time period

that you are employed in a short term traming program. Please verify that you will comply with the following
personal trading requirements:
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of Conduct and all internal JPMC policies that apply to me. 1 agree, as a condition of my employment. to
remain in compliance with the Code of Conduct and all applicable JPMC policies.

[ understand that T must conduct myself in a way that is consistent with the Code of Conduct, demonstrating
compliance with the principles and intent of the Code of Conduct, and applicable laws and regulations.

[also affirm that T have reported any potential or actual violations of the Code of Conduct, JPMC policies, or
laws or regulations applicable to JPMC's business. as required by the Code of Conduct | understand that
failure to do so can result in disciplinary action, up to and including termination of employment.

1 understand that the Code of Conduct may be updated periodically, as necessary; and that the current version
is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is
IPMorgan Chase's (JPMC) policy that PricewalerhouseCoopers (PwC) cannot provide any tax services (o
employees of JPMC or any of its controlled entities (hereafter referred to as JPMC employee). This restriction
is regardless of whether the individual is in a financial reporting oversight role or not, and whether PwC is
engaged by the individual or by JPMC. PwC is also prohibited from providing any tax services to a spousc of a
JPMC employee if the work is related to a Joint tax return. Exceptions to this policy will be reviewed on a
case-by-case basis and will require the approval of the JPMC Controller.

APPENDIX D — SPECIFIC CONSENTS

You are required to provide specific consents in accordance with the applicable laws, details of which are
provided in Annexure 1 and 2 respectively. It is essential that you carefully read/understand and specifically
agree to the same.

Annexure — 1

Please read the following statements carefully. The term "J.P. Morgan” as used in these statements, refers to
and is defined as including, cither jointly or individually, J.P. Morgan Chase & Co.. and/or any of its
subsidiaries and affiliates and related body corporates (as defined in the Corporations Act, 2001 (Cwlth)),
and/or their respective officers, agents, or employees.

Verification: The information T have provided in this Statement of Information s accurate to the best of my
knowledge and subject to verification. I understand that any untrue statement or misrepresentation of fact in
any of these statements to any extent, at J.P, Morgan sole discretion, may be grounds for terminating my
employment with JP. Morgan with immediate effect in accordance with the terms and conditions set out in J.
P. Morgan Offer Letter.

Security Procedures: At all times during the performance of services for J.P. Morgan, 1 shall abide by all
applicable J.P. Morgan security standards, guidelines and procedures, including, where applicable, those sct
forth in J.P. Morgan Data Security Policies and Standards Manual and Technical Users: Security Policies and
Standards Manual.

Ownership of Intellectual Property: I hereby agree that I.P. Morgan shall have ownership of the entire rights,
title and interest in all inventions, original works of authorship, developments, improvements, technical or
other contributions, including computer software and trade secrets, and other works which [ make, conceive,
create or write. alone or jointly with others, during the course of and within the scope of my cmployment with
J.P. Morgan or within six months after termination of such employment if the same is related to the course of
my employment ("Developments"). In connection therewith, I hereby assign to J.P. Morgan, all rights, title and
interest in and to the Developments to which | am or may at any time after the date of my employment be
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or damage resulting from submission or publication of the Material.

I, for myself and anyone entitled to act on my behalf. waive and release, to the maximum extent permitted by
law, LP. Morgan from any claims or liabilities of any kind arising in connection with the Material or the use
thereof even though that liability may arise out of negligence or carelessness of any such party, This
Agreement and Release Form may be asserted as a full and complete defense to. and may be used as the basis
for an injunction against any claims, action or lawsuit alleged or braught by me against J.P. Morgan. The rights
granted herein shall be binding upon my estate. heirs and assigns.

This Agreement and Release is deemed to be made under and shall be construed according to the laws of India
and subject to the exclusive jurisdiction of Mumbai Courts. J.P. Morgan — Pre Employment Screening

Confidentiality of Information: 1 agree that I shall hold on trust for J.P. Morgan Chase & Co. including its
subsidiaries and affiliates (respectively or jointly) (JP Morgan) and shall not use. except for the purposes of the
performance of my duties during my employment with J.P. Morgan. or disclose to any other party any
Confidential Information (as such term is hereinafter defined) which may be disclosed to or created by me in
connection with the course of my employment with J.P. Morgan. As used herein, the term "Confidential
Information" means any information which relates to confidential, proprietary and/or trade sccret information
m oral, demonstrative, written, electronic, graphic or machine readable form contained in any documents,
manuals, diskettes and other storage medium meluding but not limited to internal controls. computer or data
processing programs, algorithms, electronic data processing applications, routines. subroutines. techniques or
systems. or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions. proposed transactions or security procedures, know-how.
inventions, training methods or other information relating to the business and other operations of either J.P.
Morgan, any alfiliate of J.P. Morgan, or any client, customer or vendor of J.P. Morgan and all copies and
reproductions thercof, whether or not owned or developed by J.P. Morgan, except such information which is in
the public domain at the time of its disclosure to me or which subsequently enters the public domain other than
as a result of a breach of duty on my part. I agree that, upon J.P. Morgan written demand for whatever reason, |
shall immediately deliver to J.P. Morgan any and all notes, drawings, documents. manuals, diskettes and other
m

copies or excerpts thereof and confirm to J.P. Morgan, in writing, the return or destruction of the same. |
acknowledge that my right to retain and/or use the Confidential Information shall terminate forthwith upon J.P.
Morgan written demand and 1 shall immediately cease to use the Confidential Information. The obligations
imposed by this clause shall survive the term of my employment with 1.P. Morgan with respect to the
performance of services, or of my employment or assignment to render services in connection therewith. 1
understand and agree that any breach of these confidentiality obligations will cause J.P. Morgan irreparable
damage and J.P. Morgan shal] have the right to enforce the provisions of this paragraph by means of injunctive
relief including specific performance.

Annexure- 2

Consent for Use, Transter and Verification of Personal Data

I. This consent is for collecting, using, holding, receiving. possessing, storing. dealing. transferring,
disclosing or handling ("Use") your Personal Information (defined below) (including your Sensitive
Personal Data or Information(defined below)) from you (collectively. "Personal Data") in connection and
during your employment with J. P. Morgan Services India Private Limited ("Company")("Consent").

2. You understand and give consent that during the course of your employment, whether direct or indirect,
the Company will U s e your Personal Data or any other related document/agreement for the purposcs sct
out below or for any purpose ancillary or incidental thereto as may be relevant for the Company for its
business purposes in the course of my cmployment ("Purpose"):

2.1 personnel administration, including administration of certain employee benefits such as medical and
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(vi) Biometric information:

(vii)  any detail relating to the above clauses as provided to the Company in relation to your
employment or contractual relationship with the Company; and

(vii)  any of the information received under above clauses by the Company for processing, stored or
processed under lawful contract or otherwise.

You understand and give consent that your Personal Data collected by the Company will be handled in
accordance with the reasonable security practices and policies and procedures of the Company and
IPMorgan and that the procedures and policies may change from time to time and that it shall be your
responsibility to keep myself updated on the same.

You understand and give consent that the Personal Data collected from you by the Company may be
transferred or disclosed by the Company, when such transfer or disclosure of Personal Data is necessary
for the Purpose stated in Clause 2 above, to:

4.1 any of its affiliates, subsidiaries. associate companies or branch in the JPMorgan group of companies
("JPMorgan"), whether in India or any other country;

4.2 any agent, contractor, or third party  service provider who provides administrative,
telecommunications, computer or other services to JPMorgan in connection with the operation of its
business;

4.3 any other person under a duty of confidentiality to JPMorgan, which has undertaken to keep such
information confidential, including clients of JPMorgan;

4.4 any person secking employce references:

4.5 any actual or proposed purchaser of all or part of the business of JPMorgan or, in the case of any
merger, acquisition or other public offering, the purchaser or subscriber for shares in any entity which
is part of JPMorgan;

4.6 third parties in the form of directories of names and office telephone numbers of key officers of
TPMorgan for promotional and administrative purpose; and

4.7 any statutory, regulatory, governmental authority, body or association and/or to other third parties
where such disclosure is required by applicable law or regulation.

You give consent to the Company. JPMorgan and any adviser, agent, contractor, service provider of JP
Morgan or any persons or orgamizations acting on its behalf to verify and process information and

documentation presented by vou or any ather third parly on your employment application/resume and
relating to your engagement with 1P Morgan (including Personal Data and complete details of your).

You hereby grant authority for the bearer of this Consent, with immediate effect, to access or be provided
with details of your previous employment records held by any company or business for whom you have
previously worked.

Upon a request made by you, you may review the Personal Data provided by you to the Company in order
to ensure the authenticity of such Personal Data. In the cvent, any Personal Data provided by you to the
Company is found to be inaccurate or deficient, you may request the Company to correct or amend the
records as feasible and in accordance with (he internal policies and process of the Company. It is your
responsibility to keep the Company updated with regard Lo your Personal Data as and when there is a
change in the information provided by you to the Company. The Company shall not be responsible for the
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Oracle India Private Limited Registered office address:
India Development Center F-01/02, First Floor,

Oracle Technology Park Salcon Rasvilas Plot no. D-1,
3, Bannerghatta Road District Centre, Saket,
Bangalore - 560 029, India New Delhi — 110 017

Phone +91 80 4107 6000 Phone: 91-11- 46509000

Fax +91 80 2552 6124 Fax: 91-11-40574722

CIN: U74899DL1993PTC051764

Private & Confidential \b®124922022
11 April 2023 NWSMUe Dav\o’zk
Wyshallie Dandu [ sE |

Dear Wyshallie,

We are pleased to offer you employment in the position of Software Engineer with Oracle India
Private Limited, IDC ("Oracle") Your base of operation is Hyderabad, India. This offer of employment
is made based on India laws.

We offer you a starting compensation as detailed below payable over twelve (12) months. In
addition, you will be eligible to participate in the standard compensation plan relevant to your role
and line of business.

Components R 2 ' - SR R i:%&'moun_f:’ (INR) p.a

A.Basic salary | . 1 605,195.00
B. Flexible Benefit Plan (FBP) ** 739,682.00
C. Annual Gross Pay AGP (A+B) 1,344,877.00
D. Company's contribution to PF 72,623.00
Total Gross (C+D) 5 ; o i - 1,417,500.00

In addition to the above you will be eligible for Gratuity benefit in accordance with the statutory
provisions governing payment of Gratuity which may be applicable at the time.

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &
Employment Benefits”

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 309,525.16
toward relocation costs under the JAPAC and India Relocation Program. Please note that this
amount includes your relocation budget as well as estimated service or tax fees that may apply. The
relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within



the parameters of the Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
India Relocation Policy and processes with you and help you manage the relocation budget.

Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. If you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

On your day of commencement you will be required to sign in all pages including Employment
Agreement for our records, a copy of the offer and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by
your Manager Mahender Gahlot (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC
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Srihari Beldona
Group Vice President - Human Resources

OFFER LETTER ACCEPTANCE:

This offer is our formal cuntract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance of this offer. You will also be
required to complete a Disclosure of Interest form.

| acknowledge that | have read and understood the terms of this offer letter. | understand that as a
pre-condition of my employment by Oracle, | will also be required to review and accept

* An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

* A separate Proprietary Information Aareement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which | agree to observe and follow during my employment with Oracle.
These company policies and procedures may be varied from time to time at Oracle's discretion.
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Restricted Stock Grant Addendum 11 April 2023

Dear Wyshallie,

After you begin employment with Oracle, a request for approval will be submitted to the Board of
Directors of Oracle Corporation submitted to grant you restricted stock units (RSUs) of Oracle
Corporation common stock pursuant to the Oracle Corporation 2020 Equity Incentive Plan (the
"Plan"), the number of which shall be calculated as follows:

$20,000.00 USD divided by the closing sale price of one share of Oracle Corporation common
stock as reported on the New York Stock Exchange on the RSU grant date, rounded up to the
nearest whole share.

If approved, any RSU award will be issued according to the Plan under a written agreement and
will be subject to qualification under all applicable securities regulations. As long as you remain
continuously and actively employed by Oracle or its affiliates, you will receive 25% of the RSU
shares per year, beginning one year after the RSU grant date. Please note that there is no
guarantee that the value of the shares you receive if and when the RSU shares vest will be
equal to $20,000.00 USD, as the future value of Oracle’s common stock is unknown,
indeterminable, and may fluctuate between the date of this letter and the grant date, and
between the grant date and the applicable vesting dates.

By accepting this offer, you agree to abide by the terms of the written RSU agreement and
comply with Oracle Corporation's Insider Trading Policy. We recommend that you consult your
personal tax advisor at your own expense regarding the tax implications of your participation in
the Plan or if you have tax questions regarding your RSUs.

Oracle grants RSUs on the 5th day of the calendar month following the month of the grant
approval or the month of your start date, whichever occurs later. You will be notified once your
grant is available to view and accept, typically towards the end of the grant month.

Your participation in the Plan is entirely voluntary and the benefits that are afforded under the
Plan do not form an employment contract with Oracle Corporation or its affiliates. The RSUs
acquired under the Plan are not part of your salary or other remuneration for any purposes,
including, in the event your employment is terminated (for any reason whatsoever), for purposes
of computing payment during any notice period, payment in lieu of notice, severance pay, other
termination compensation or any similar payments.
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C UB NINT Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

From the D.E Shaw Group | Tech Associates 2022-23 | CBIT

Periwal, Priyam <Priyam.Periwal@deshaw.com> Mon, Sep 26, 2022 at 10:17 AM
To: "placements@cbit.ac.in" <placements@cbit.ac.in>
Cc: "Tech Campus (Hyd)" <tech-campus@hyd.deshaw.com>, "Bhandari, Yukta" <Yukta.Bhandari@deshaw.com>

Dear Team,
It was a pleasure connecting with you earlier!

We are writing to express our Firm's interest in visiting your institute to participate in this year's campus
recruitment process.

We have heard about your institute’s success in the recent years, and we would like to collaborate &
establish a strong relationship. We hope to provide your graduates with new and challenging careers. We are
eager to meet students graduating in 2023 from the Computer Science, IT and Circuit departments.

“~Process details:

-

* The entire process will take place virtually.
- Eligibility criteria - Students graduating in 2023 from the Computer Science (7 CGPA & above) and

Circuit (8 CGPA & above) branches. Based on this criteria, we request you to share the complete batch
profile with us, in the format attached herewith at the earliest. We will then review, and short list students for
the process.

o Tentative Timeline —

« PPT - 30" September / 3™ October (Please suggest feasibility on both dates)
¢ Online Assessment -~ TBD

+ Interviews — 10" and 11%" October
 As discussed, kindly confirm this will be a dream slot where all eligible students currently placed with CTC less
than 21LPA will be eligible to sit for the process

PFA the fact sheet with the required details regarding the on-campus recruitment for 2022-23.
Next Steps :

« Kindly confirm suitable timelines for PPT and Interviews today as soon as possible
« Please let us know the total number of students eligible to sit for the process by EOD today. Student
—~. details in attached format can be shared by 28" September.
_ = Kindly share the process details with the students so they may start preparations accordingly. Some topics to
focus on while preparing for interviews could be :-
o Resume
o Basic Problem Solving
o Basic Data structure
o Git, Unix
o Basic CS concepts (SQL, Unix), puzzles and some programming language concepts based on resume
. 4:47

We look forward to hearing from you soon.

Thanks,

Priyam

https://mail.google.com/mail/u/0/?ik=1867d42b4&view=pt&search=all&permmsgid=msg-f%3A1745006583849930634&simpl=msg-f%3A1745006... 1/2
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C "B ”l"T Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

CBIT Students Database for D.E Shaw Group | Tech Associates 2022-23 - Reg.

Periwal, Priyam <Priyam.Periwal@deshaw.com> Fri, Oct 14, 2022 at 2:41 PM
To: "placements@cbit.ac.in” <placements@cbit.ac.in>, 2023placementinfo <2023placementinfo@cbit.org.in>, "po@cbit.ac.in”

<po@cbit.ac.in>
Cc: "Tech Campus (Hyd)" <tech-campus@hyd.deshaw.com>, "Bhandari, Yukta" <Yukta.Bhandari@deshaw.com>,

"Malekandathil, Noel" <Noel.Malekandathil@deshaw.com>

Hi Team,

We are pleased to extend an offer to the following candidates -

1. Koppula Sai Charan
2. Sumadhura Gaddam
3. Abhinav Vanga

Kindly confirm their acceptance and sign them out from any further on-campus recruitment drives.
N

Thank you to the entire team for a seamless and successful process.

Thanks,
Priyam

From: Periwal, Priyam <Priyam.Periwal@deshaw.com>

Sent: Monday, October 10, 2022 6:45 PM

To: Malekandathil, Noel <Noel.Malekandathil@deshaw.com>; sai akhil p <ugs19044_cse.sai@cbit.org.in>

Cc: Tech Campus (Hyd) <tech-campus@hyd.deshaw.com>; Bhandari, Yukta <Yukta.Bhandari@deshaw.com>; nandini

gopasi <ugs19007_it.nandini@cbit.ac.in>
Subject: RE: CBIT Students Database for D.E Shaw Group | Tech Associates 2022-23 - Reg.

N
i Team,

Following candidates will have their Round 2 tomorrow as per the below schedule -

1. Koppula Sai Charan 10:30 AM
2. Abhinav Vanga 2:30 PM

Kindly inform them the same. They can use the same link to join the interview.

Thanks,
Priyam

From: Periwal, Priyam <Priyam.Periwal@deshaw.com>
Sent: Monday, October 10, 2022 4:36 PM
To: Malekandathil, Noel <Noel.Malekandathil@deshaw.com>; sai akhil p <ugs19044_cse.sai@chit.org.in>

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A17466536166379383518simpl=msg-f%3A1746653... 1/4



27/09/2022, 12:24 C.B.L.T Mail - Campus Placement - ValueLabs ‘ E o \ [ 6r (?_33 47@
M Pl HEAD <pl @cbit.ac.in> Z‘/{

EMAIL 2 WED SERVICES

Campus Placement - ValueLabs
Mon, Sep 26, 2022 at 10:09

connect <connect@valuelabs.com>

To. PI HEAD <plac @cbit.ac.in>, "ugs19026_eee aruncbit.org.in” <ugs19026_eee arun@cbit.org.in> ) ) ] _
Ce: Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, "2023placementinfo@cbil.org.in® c2023placementlnfo'@cb.n.org.|n>, Director CDC o
<director_cdef@cbitac In>, "fpc_cse@cbit.ac.in” <fpc_cse@cbit.ac in>, IT FPC <ipc_it@chit.ac.in>. “ipc_ece@chit.ac.In” <fpc_ece@cbit.ac.in>, EEE FPC <fpc_eee@cbit.ac.in>

Dear Placement Officer,

Thank you for hosting us for the placement drive and we plan to share the Provisional offer letter with the following candidate shortly.

Candidate Name Candidate Email Status

Ve Q‘ed Raoofuddin 1gs19024._cse.ahmed@cbit.org.in | Selected - SO \/

Angel sheeba Kaparthi kaparthiangelsheeba@gmail.com | Selected - SDET

K Sai Kumar Reddy k.salkumar07032001@gmail.com Selected - SD

Naga venkatasai vishwanath vishwanathnaga@gmail.com Selected - SD

Shriya Dornala dornalashriya@gmail.com Selected - SDET

Sunkara Rohit rohitsunkara24@gmail.com Selected - SD

Request you to share the attached details today before 6:00 P

Do feel free to reach out to us for any further support.

Thanks & Regards,

Campus Team

From: connect

Sent: Saturday, September 24, 2022 11:44 AM

To: Placements HEAD <placements@chbit.ac.in>; ugs19026_eee.arun@cbit.org.in

Ce: Principal CBIT <principal@cbit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac in>; 2023placementinfo@chbit.org.in; Director CDC <director_cdc@cbit.ac.in>;
fpc_cse@chit.ac.in; IT FPC <fpc_it@cbit.ac.in>; fpc_ece@cbit.ac.in; EEE FPC <fpc_see@cbit.ac.in>

Subject: RE: [External] Re: Campus Placement - Valuelabs

~<ar Placement Officer,

Please refer to the below L1 schedules.

Rest of the candidates schedule will be shared soon.

Candidate Name Candidate Email Contact Number Room No Timings Link
N.N.S.C Tagore naralaseity18shiva@gmail.com +91 8179583548 1 12:00 PM sulfvaluglabs.zeom.us/!
2887246546

Shivani Sarikonda shivanisrinivas9531@gmail.com +91 9390077612 12:20 PM
sumedh anumala sumedhreddy26@gmail.com +91 9390686994 12:40 PM
Md Sohail mohammedsohail?8490@amall.com N/A 1:00 PM
Ahmed Raoofuddin ugs19024_cse.ahmed@cbit.org.in N/A 1:20 PM
Ankitha Vankudothu ankitha vankudothu@gmail.com +91 9100184397 2:40PM

https://mail.google.com/mail/u/0/?ik=1867fd42ba&view=pt&search=all&permmsgid=msg-f%3A 17450057686 113887 78&simpl=msg-f%3A174500... 1/10
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‘ 1501 F33 028 111
C”B NI”T Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

Campus Placements - PepsiCo

Moeed, Ahmed {PEP} <Ahmed.Moeed@pepsico.com> Wed, Aug 10, 2022 at 10:40 AM
To: Placements HEAD <placements@cbit.ac.in>

Hello Sir

PFB the details required

1. Hiring Process — Online Test , Group Discussion , Personal interview , HR round
2. Eligibility Criteria — 80 % in 10th | 12t and graduation ( till present semester )
3. Time line - preplacement talk and hiring process - the best slot available

4. Job description and CTC — 1077770 INR

AHMED MOEED

Executive Manager- Talent Acquisition
PepsiCo Global Business Services India LLP
15" Fioor, Tower 2, GAR Laxmi Infobahn

Kokapet, Hyderabad, 500075, India

Mobile: +91- 9618278000

From: Placements HEAD <placements@cbit.ac.in>

Sent: 04 August 2022 10:42

To: Moeed, Ahmed {PEP} <Ahmed.Moeed@pepsico.com>
Subject: Re: Campus Placements - PepsiCo

WARNING: Email originated outside of PepsiCo.

[Quoted text hidden]
[Quoted text hidden]

iﬂj JD_Final_Campus_v1.docx
16K

https://mail.google.com/mail/u/0/?7ik=1867fd4 2b4&view=pt&search=all&permmsgid=msg-f%3A1740749627063045917 &simpl=msg-f%3A1740749... 1/1



10/10/2022, 09:43

C.B.LT

EMAIL & WEB SEAVICES

Final offers- Pepsico

Moeed, Ahmed {PEP} <Ahmed.Moeed@pepsico.com> ) L N .
To: Placements HEAD <placements@cbit.ac.in>, Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, *2023placementinfo@cbit.org.in" <2023placementinfo@cb
Cc: "Varanasi, Kalyan {PEP}" <Kalyan.Varanasi@pepsico.com>

Hi All

PFB the Final offers for PepsiCo

College

Chaltanya Bharathl Institute of Technology

Chaitanya Bharathl Institute of Technology

Chaitanya Bharathi Institute of Technology

Chaitanya Bharathi Institute of Technology

_ _. Chaitanya Bharathi Institute of Technology

Chaitanya Bharathi Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathl Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathl Institute of Technology
Chaltanya Bharathl Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathl Institute of Technology

haitanya Bharathi Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathi Institute of Technology
Chaitanya Bharathl Instltute of Technology
Chaitanya Bharathl Institute of Technology
Chaitanya Bharathi Institute of Technology

Chaitanya Bharathi Institute of Technology

Chaitanya Bharathi Institute of Technology
Chaltanya Bharathl Institute of Technology
Chaitanya Bharathl Institute of Technology

Chaitanya Bharathi Institute of Technology

Chaitanya Bharathi Institute of Technology = Dareddy Thulasi Husen Reddy

Name
Khyathi Vardhini Vangala
Atufa Tanyeem
Koppala Praneetha
Akshay Somisetty
Md S;hail V
Mohammed Asim
Madagoni Nikhil
Sunkara Rohit
Bheema Sai Vaibhav
N.N.S.C Tagore
Mohammed Sanan Moinuddin
Koppula Sai Charan
Surya Pratap
Akshlth Reddy Ganta V S
T L SAKETH SIDDARTHA
Koka Sashank
Jayasree Kollpakula
Lasya Guduru
Sravya Karyampudi
Akshaya Enjamoori
Nagelli Sathvika
Sami Shaik

Srikar thodupunuri

- Muthyam Mithila

Podduturi Shailika

S Lalith Adithyan

. Patil Sai Vaishnavi

C.B.L.T Mail - Final offers- Pepsico

Roll No

160119732008

160119732061

160119733010

160119733025

160119733034

160119733035

160119733038

160119733043

160119733046

160119733054

160119733097

160119733103

160119733114

160119733145

160119733167

160119733168

160119735008

160119735009

160119735025

160119735061

160119735077

160119735105

160119735107

160119735125

160119735129

160119735150

160118734011

160119734060

Stream

Civil

Civil

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

ECE

ECE

ECE

ECE

ECE

ECE

ECE

ECE

ECE

ECE

EEE

EEE

Gender

Female

Female

Female

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Female

Female

Female

Female

Female

Male

Male

Female

Female

Male

Female

Male

Placements HEAD <placemenis@cbit.ac.in>

Email

. khyathivardhinivangala@gmail com
¢ atufa1307@gmail.com

. praneetha282@gmail.com

i akshaysomisetly0@gmail.com
mohammeds;)hail78490v@gmail‘com
| asimmohammed392@gmail.com

: nikhilmadagoni2001@gmail com

i rohitsunkara24@gmail com

i bheemasaivaibhav@gmail.com

; naralasetty16shiva@gmail.com

: mohammedsanan18@gmail.com

: koppulasaicharan001@gmail.com

: suryapratap9485@gmail.com
ugs19145_cse.akshith@cbit.org.in
i ll sakethsiddartha@gmail.com

| kokasashank2002@gmail.com

! jayasri.rosary@gmail com

i lasyaguduru02@gmail com

i ugs19025_ece sravya@cbit.ac.in

i enjamooriakshaya@gmail.com

; ugs19077_ece sathvika@cbit.org.in
ugs19105_ece shaik@cbit.org.in

. srikarlhodupunuri072002@gmail
: com

mithilamuthyam@gmail.com

. shailika.shaili@gmail.com

! lalithadithyan03@gmail.com

saivaishnavi2002@gmail.com

dthr.360@gmail.com

Tue, Oct 4

Contact No

8688533611

7386197042

9640550657

7013850548

6304747320

7032673387

8688858478

8328117725

9550672721

8179583548

7337451607

9618152076

7207851893

7032854041

9908258534

9959052485

76680800843

9390432940

8332966358

9390773675

9247871198

9133596974

8639251838

7569813305

7032148877

7036342686

9390566504

8688334881

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A17457721517316740448&simpl=msg-f%3A1745772... 1/2
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Placements HEAD <placements@cbit.ac.in>

C.B.LT

E-MAIL & WEB SERVICES

DBS Final Select List

Shruthi SINGH_AGS <shruthisingh@dbs.com> Wed, Nov 23, 2022 at 10:53 AM
To: Placements HEAD <placements@cbit.ac.in>
Cc: "ugs19020_cse.varsha@cbit.org.in" <ugs19020_cse.varsha@cbit.org.in>, Shantomona BHARADWAJ <shantomona@dbs.com>, Reshma

DIRISALA_AGS <reshmadirisala@dbs.com>

Dear NLN Reddy Sir,

We are glad to confirm on the selected candidates for whom the full time with DBS opportunity is confirmed.

We shall roll out the offer in mid-December and looking for 100% offer to joiner ratio.

Name Gender | Email Institute Phone Number
jyothi swaroopa Female | jinka.jyothiswaroopa@gmail.com | Chaitanya Bharathi Institute of Technology 919390452175
ankitha.vankudothu Female | ankitha.vankudothu@gmail.com | Chaitanya Bharathi Institute of Technology | 919100134397
Anjila Gurala Female | anjila.gurala@gmail.com Chaitanya Bharathi Institute of Technology | 917032619019
Sharvani G Female | sharvanireddy213@gmail.com Chaitanya Bharathi Institute of Technology | 917095419656
Shriya Dornala Female | dornalashriya@gmail.com Chaitanya Bharathi Institute of Technology | 918688644933
Sreeja Kumari Pallela | Female | sreejakumari2002@gmail.com Chaitanya Bharathi Institute of Technology | 917386075857
Srija Kotha Female | srijakotha.24@gmail.com Chaitanya Bharathi Institute of Technology | 919177600981
Rishitha Female | rishithaerukulla@gmail.com Chaitanya Bharathi Institute of Technology | 917337328172
Jahnavi Sidda Female | ugs19132_it.jahnavi@chit.ac.in Chaitanya Bharathi Institute of Technology | 919392808544
Dileep Thoutam Male thoutamdileep@gmail.com Chaitanya Bharathi Institute of Technology | 919701803366
Sai Srinivas Anantha | Male saisrinivasanantha@gmail.com Chaitanya Bharathi Institute of Technology | 919666282879
Vivek Reddy Male pokalavivekreddy9@gmail.com Chaitanya Bharathi Institute of Technology | 919553901644
Lakshman Gunda Male gundalakshman4@gmail.com Chaitanya Bharathi Institute of Technology | 917331113317

For the remaining shortlisted candidates who are yet to be confirmed, an update can be expected in the 2" week of December.

Name Gender | Email Institute Phone Number
Nithin Thangallapelly Male ugs19102_it.nithin@cbit.ac.in Chaitanya Bharathi Institute of Technology | 919989116367
Merla Jaswanth Male jaswanthmerla2002@gmail.com Chaitanya Bharathi Institute of Technology | 919398751803

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A1750263163183500519&simpl=msg-{%3A17502631631...
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11/23/22, 3:13 PM C.B.LT Mail - DBS Final Select List 14
Vishnu Vardhan Chunchu Male chunchuvishnuvardhan@gmail.com | Chaitanya Bharathi Institute of Technology | 919347989220
Manideep udumula Male udumulamanideep158@gmail.com | Chaitanya Bharathi Institute of Technology | 919553601482
kandhuri.srihari Male kandhuri.srihari@gmail.com Chaitanya Bharathi Institute of Technology | 918688059540
Suhas Vangala Male vsuhas118@gmail.com Chaitanya Bharathi Institute of Technology | 916309436567
Kottakki Veera Venkata Uday Kiran | Male udaykiran.k5858@gmail.com Chaitanya Bharathi Institute of Technology | 919390318224
Lavudya Manoj Male manojlavudya3@gmail.com Chaitanya Bharathi Institute of Technology | 919390834250
Naidu Sudheer Male sudheerchowdary676@gmail.com Chaitanya Bharathi Institute of Technology | 918688389731
Mahesh Banoth Male banothmahesh789@gmail.com Chaitanya Bharathi Institute of Technology | 919390256094
Shashank Mothkuru Male mshashank2403@gmail.com Chaitanya Bharathi Institute of Technology | 919030227878
Karan Singh Male Ykaransinghrajput@gmail.com Chaitanya Bharathi Institute of Technology | 918639668891

' Kothapally Harish Male kothapallyharish2001@gmail.com Chaitanya Bharathi Institute of Technology | 916302303318
3 ’Ashruth Reddy / Male ashruthreddy.gangula@yahoo.cohﬁ:-‘rChaitanya Bharathi Institute of Technolo‘gy/_;é347433838
Padigela Nithin Kumar Male nithinpadigela2001@gmail.com Chaitanya Bharathi Institute of Techinology | 917287035691
DILLIKAR SHRUTHI Female | ugs19310_it.dillikar@cbit.ac.in Chaitanya Bharathi Institute of Techinclogy | 916309347081
Gyanaji Aravind Reddy Male gyanajiaravindreddy@gmail.com Chaitanya Bharathi Institute of Techinclogy | 919705879206
Thota Sai Chetan Male t.saichetanpatel@gmail.com Chaitanya Bharathi Institute of Techinclogy | 919959971983
Garigaboina Revanth Sai Male revanthgarigaboina@gmail.com Chaitanya Bharathi Institute of Tectinclogy | 919014552618
Ashok Nalla Male ashoknalla99@gmail.com Chaitanya Bharathi Institute of Techinclogy | 919182864354
rohithanugula31 Male rohithanugula31@gmail.com Chaitanya Bharathi Institute of Technology | 916886161081
BHUTHAM MADHU Male madhubhutham09@gmail.com Chaitanya Bharathi Institute of Techinology | 916303610293
Vanga Bhagathkumar Male bhagathvanga5932@gmail.com Chaitanya Bharathi Institute of Techinclogy | 919391095932
Shruthi singh
Talent Acquisition Group
Email: shruthisingh@dbs.com
DBS Tech India | Hyderabad
DBS. Live more, Bank less
https://mail.google.com/mail/u/0/?ik=1867fd42b48&view=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=msg-f%3A17502631631... 2/3
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MAQ Software

Thoutam Dilegp

Aadhaar No: 6839 1628 5100

Phone: 970 180 3366

g-mall: thoutamdileep@gmail.com Date: June 28, 2023

Dear Thoutam Dileep:

On behalf of MAQ Software Hyderabad Private Limited, a company set up under the Companies Act of Indla, 1956 {the “Company”), | am
pleased to offer you the position of Software Engineer 1 of the Company. We gre very impressed with your credentlals and we look forward to

your future success in this position.

The terms of your new position with the Company are as set forth below:

LM.:.waﬂmeWlwﬁr&lmon wojmmwMMWMmmmmnOMQde
{each of which is hereinafter called “Client”).

h.’fnuwutulhebenofyourmymwthmﬂnlﬂﬂmmmammwmanﬁth:dutiaand
oﬂigmmrlqukedollrdhnmmpummmllu mmmnﬂdlmmw.swm&nrmuen&hcumdm&m.
Dw-ingthewmulywmmnmynnﬁwummuumwuwﬂlm:ﬂafmmmnmmdmtionmmhmmdu
Cnmpaw.theCompmrwﬂlbemmmdldmmﬂuammﬁu-m&mulmmﬂnthkmvm:ndndvke.vouwm
mmnd«mnmlalmmfemwnwtudmmtmmawp«mmwmnwhcﬂmurnutlor......, tion, without the prior
mmmdmmmw.?wwnlmmrmarmanummianH that is competitive In any manner with

the business of the Company.

zwsmwﬁmmo!wmww%mw&mwmmmuwsmmmwiwmamv
on Monday, July 03, 2023. Your place of joining will be Hyderabad.

3. Service Agreement. Your appointment is subject wmwi-cwbesnplomwwmm.fur 3 period from Monday, July 03, 2023,
to Tuesday, January 02, 2024. The Company invests in training ammmammmmmwnmmmm
The Company also commits to our dients that our employees will continue on projects for certain minimum period of time. By accepting this

mmmmwwuammmmmmmmmumumwxmm
the company before service agreement end date for any reason or no reason at all.

4. Compensation. Your annual compensation consists of base salary, bonus, house rent allowance and other allowance as described below. In
addmon.mﬁlmmwmmmandcuuﬁ:aimWumrmwpdhw.ﬂmsamwﬂlhemﬂmvouauheendof
each month:

MAQ Software Hyderabad Private Limited | (CIN: U72200TG2008PTCA59821)
Level-7, Building HO8, Astro, aVance Business Hub, SEZ, Hyderabad-500 081, Telangana | Tel 040-4010 0570
www MAQSoftware.com !

Doc (D: 1878819851711 ”WWE
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a s per the provisions of the payment of Gratuity Act, 1972 v

b You will be efigible for Health Insurance reimburserent of ug m'm@:m Innu_nm {Rs. 5000} 35 per company

policy- '
Vacstion Senefits. Vou will be entitled to paid vacation per yes!, pro-rated for the remalnder of this catendar year as per the company
policy. i

6. Confidential Information and Invention Assignment Agreement. Your acceptance aof this offer and commencement of emplayment with
the Company is contingent upon the execution, and delivery 1o an officer of the Company, of the Company’s Confidential infarmation and
Invention Assignment Agreement, a copy of which is enclosed for your review and execution {the 'W , priot to

or on yout Start Date,

7. mmmuuwumfom tmcmsmmmwmmmdm,mmum.
any information, including any of the terms of this agreement, regarding salary or bonuses ta any person, including other employees of
ﬂ'leComw;prcMMhom.llutyouma\rdmmssuchmnuunhmmbmoiywrlmnwdhhmnﬂvmdamlunmwam

specialists who pravide you with individua! legal, tax or accourting advice.

8. mmvwmmammmmmzMuuﬂmﬂv«mmmawmtwﬁ)ma period of one
mrmmmmdwmmmmmmmmmmmmmﬁww

9. At-Will Employment and Notice period. Your anpbymentwmttmcompmwilhcooan‘axwﬂ!“bmmbmmﬂutmyouor
hwwmytmummnlbunyeamum rumwﬁhmﬁdnnoﬁoep«iod.wmmohﬂnﬁm«
Ihbﬂw.wzrmwmmmtfurmedennsmmw.

TmmmnMuwhdph!mmamwandWamhw@mm»ﬂmmuprmwammdvem
aﬁeud-mmpubdkmumsnblﬁnasemmphv«lswmw dmwm“mﬂnmmyfmmmmm

to fraud or misrepresentation.

10, mmmmmwmmmmqmmmummmwummnm
mu‘emm.mmﬂudwwmuumdumwmmamummmm
m:vmnhwmwwu ' )

1. MMWhIhWaMWMaWWMMMNM!:MM be subject to the exclutive
jurisdiction of the Courts at Hyderabad.

wemaldeluudmmvwmmwinokfwummwmmvoutnhduummmdmuwmu.m
mummwnumwmmwmumm.mmawn dated copy of the Confidentiality Agreement.
mm,wqggWmmmmMﬁ-mammmwcﬂ@ggdwmw
muwmmauummmmumammw:mmmﬂzww

the Company and by you.

For MAQ Saftware Hyderabad Privats Umited Accapied and Agresd
Fnerish Shah Diug
Signatures Signature

Amrish Shah Thoutam Dleep
mmmmummmm

Date: June 28, 2023 pate: 06 /2912023

Attachinent A: Confidential information and inverition Assignment Agreement.

Page20f2
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25/08/2022, 11:47 C.B.L.T Mail - Deloitte US| Consulting Test Shortlist || CBIT, Hyderabad

11
150119733020

C "B "l"T Placements HEAD <placements@chbit.ac.in>

E-MAiL & WEB SERVICES

Deloitte USI Consulting Test Shortlist || CBIT, Hyderabad

3 messages

Menon, Hari <harimenon@deloitte.com> Wed, Aug 24, 2022 at 8:26 AM
To: Placements HEAD <placements@cbit.ac.in>, "prathambunny.19@gmail.com" <prathambunny.19@gmail.com>

Cc: "Pillay, Kanchan" <kanpillay@deloitte.com>, "., Anand" <anand6@deloitte.com>, Principal CBIT
<principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, "faculty_placementcoordinators@cbit.ac.in"
<faculty_placementcoordinators@cbit.ac.in>, "2023placementinfo@cbit.org.in" <2023placementinfo@cbit.org.in>, USI
Consulting Campus TA <usiconsultingcampusta@deloitte.com>, "Kapil, Ishani" <ikapil@deloitte.com>

Hi NLN sir and CBIT Team,

Please find attached the test shortlists for Deloitte USI Consulting profile for the event planned on 25t August. As
a next step, please help share the resumes in the below format by today 24th August, 3 pm.

" Resume format test shortlists

o Resume should be in pdf format
o Resume file should be named as <Candidate Full Name_ College Name>
o Resume should have a candidate’s passport size photograph embedded in the first page

@prathambunny.19@gmail.com- As discussed, the interview would be hybrid with a combination of in-person and
virtual panelists. We will request your help with 15 panel rooms on campus for the in-person interviews.

We will come back to you with a complete agenda by today evening between 5-6 pm as an update on top of this
email. Please feel free to reach out to us for any queries.

Thanks & Regards,
Hari Menon

—Deloitte Consulting India Pvt. Ltd. | Talent Acquisition COE
Mobile: +91 9833800736

harimenon@deloitte.com | www.deloitte.com

From: Kapil, Ishani <ikapil@deloitte.com>

Sent: Tuesday, August 16, 2022 6:59 PM

To: Placements HEAD <placements@cbit.ac.in>; prathambunny.19@gmail.com

Cc: Pillay, Kanchan <kanpillay@deloitte.com>: ., Anand <anandé@deloitte.com>; Principal CBIT
<principal@cbit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac.in>; faculty_placementcoordinators@cbit.ac.in;
2023placementinfo@cbit.org.in; Chadha, Garima <gchadha@deloitte.com>; US| Consulting Campus TA

https://mail.google.com/mail/u/0/?ik=1 867fd42b4&view=pt&search=all&permthid=thread-f%3A1 742009582697760724&simpl=msg-{%3A1742009.. 1/9



{S1,No. | Rell. No. Name Branch | emuil Phone No,

1 160119802012 | Sadia Husaini Chemical ugslvo|2 cmm' bit.ac.in 9701078477
2 160119802001 | Abhitha Suggala | Chemical | u ugs | 9001 chuuubhilh@lnt ac.in 7032114958
3 160119732015 | Pragny Kasarla Civil-1  |ugsi9015 civil, pragna@ebitorgin 8247735089
4 1601 19733012 Priyanka Moduguls CSE-| 19012 _cse.pri bit.ong.in 9390671487
5 160119733014 | Saloni Dayal CSE-1 19014 ese.salonigchit, OIR.in B830444427
6 160119733023 | Abhinav Vanga CSE-1 19023 cse.abhinavi@cbit. uggz 9010626364
7 1601 lQ?EU_S_t_I. Sravan Kumar CSE-1 Ugs 19050 cse.srav: chit. BORE227905
8 160119733029 ) Dileep Thoutam CSE-1 19029 cse.di mbumg.m 9701803366
B "]60119?33030 Harish Koth CSE-| ugs19030 cmllariﬂ@cbi‘l,ugg.in 1 6302303318
10 160119733049 | Roshan Shaik CSE-1 ugs 19049 che shaik@ebit. org.in TOROGRR | 34
11 160119733056 | Uday Kiran Recddy Nalla CSE-1 _ |ugs19056 cse.udny@cbitorg.in 9550251473
12 | 160119733302 |Krishnoveni Oruganti CSE-l  |ugsi9302 cse oruganti@ehit.org in 7702191779
13 160119733309 | Chaithanya Ragula CSE-2 | Ups19309 gse.ragula@cbit.ong.in 7013161083
14 | 160119733131 Subiya Maheen CSE-3  |ugsi9131 cse md@chit.ong in 9110702384
15 160119733135 Pooju Koyyn CSE-3 ugs 19135 Lse.pooja@ebit.org in 8143107443
16 160119733130 | Manasa Maliki Reddy CSE-3 19130 _ose.munnsafichit.org.i 7995464789
17 160119735001 | Akshitha ECE-1 19001 ece.akshithaiiebitae.in 6304410645
18 160119735002 | Bhavana Mudimadugula ECE-| 19002 _ece.bhavanaticbitac.in 7981347267
19 160119735006 | Harshitha Chinthalapelli ECE-1 Ugs19006 cce.hmhil.h_a@g" bitac.in 8688177873
|20 | 160119733015] Prahasita Sunku ECE-| ugsl 9015 ece, ita@obit.ac.in 7989843960
21 160119735019 ] sahithi guntha ECE-| ugs19019 ece sohithi@chitac.in 9490693510
22 | 160119735022 |Sanjana Rao Putigilla ECE-1 19022 ece.sanjanai@cbit.ac.in 9390579377
23 160119735023 | Shravani Koduru ECE-1 19023 _ece shravanigilchitac.in 9398198345
24 16011973503 | | Madhu Chennoju ECE-|  |ugsl9031 cce.madhu@ebit.ac.in 9542759371
25 | 160119735039 saiprdeep S ECE-| 19039 ece sai@ichitse.in 8341106099
26 160119735162 | Purnu Pranith Sai. Somavarsnu ECE-| ugs19162 ece purna@@ehit.ac.in 6300465658
27 160119735080 | Sneha Gaddaln ECE-2 19080 _ece, chit.org.in 9300086460
28 160119735104 Saiteja Gurram ECE-2  lugs19104 ecesaitejai@chit.org.in 9346181949
29 160119735063 | ] ANKITHA ECE-2 19063 _ece.anki chit.orp.in 7780242892
30 160119735106 |G Shashi Yadav ECE-2 _ |ugsi9106 ccc.shashific chitorg.in 9912954053
31 160119735132 | Jahnavi Emmadi Srinivas ECE-3  lugs19132 ege.srini biLag.in 9100944018
32| 160119735174| Sandeep Nagam ECE-3 | hups:/forms gle/heS6SivNIhvgeiQnd 9014732515
33 160119735151 | Lohith Kumar Yamasanj ECE-3 19151 ece.lohithimchitac.in 6301552968
34 | 160119734052 | KALKURI SHIVA SHANTH EEE-1 19052 cee shiva@obit.org.in 8688756457
35 | 160119734040 | Rishi Pranceth Meesala EEE-1  |Ugs|9040 eee.rishificbit.org.in 8500109577
36| 160119734017] Soumyu Medam EEE-1  |Ugs19017 ee0 soumyaf@ichilorg.in B6BR141422
37 160119734087 | Gaddam Bhargav EEE-2 |b Vv il.com 9347920879
1 L60] 19734083 Akshay Marla EEE-2 ugs | 9083 !ee_aklh:}j@imm:iu 9505932630
39 160119734104 | RAHUL DHIR EEE-3 ugs| 9104 eoc.mhul@cbn.c_wg.in §897464822
40 160119737012 | Gorantla Ritika IT-1 ups 9012 itrin chitag.in 8309660927
41 L1601 19737039 | Kurthik reddy Pesaru 1T-1 19039 it karthik@iebit.ac.in 7337430250
42 1601 19737043 | Pramod Ambati IT-1 19043 il.nmmdl‘_'&_‘ch_:l,u.in 9390095818
43 160119737050 | Sathvik Sakinala 71 ugs 19050 _itsathvik{@ebit.ac.in B328398726
a4 160119737058 | Vienkata Nikhil Balivada IT-1 19058 _it.venkatadéchit.ac.in 489791 5409
45 160119737051 | Shiva Kumar Chakali 17-1 19051 itshiva@iebit.ac.in 91901043058
46 | 160119737119] Aitha Vamshi Krishna IT-2 19119_it.vamshig@chit.ac.in 7993428101
47 1601 19737077 | Sahithi Chiluveru IT-2 19077 _it.sahithi@cbit.ac.in 8688905939
48 | 160] 19737087 | Sushma Pol T2 ugs 19087 _itsushmafichitac.in 7995904594
49 | 160119737093 | Harsha Vardhon Manchala T2 19093 _it.h bit.ac.in 9390683811
50 Pranav Kumar Konanki IT-2 ugs19106_it pranav@obitse.in 9390783743
SI_| 160119737097 | Kranthi Kumar Reddy Bontha | IT-2 ugs19097 itkrnthi@cbituc.in 9347154879
52_| 160119737108 Sai peanav Varala IT-2 ugsl9108 isai@cbitacin | 6300842987
53| 160119737109 | Surasani Sai Vardhan Reddy T2 19109 it saiG@ebit.ac.in | 9390568488 |
54 160119737065 | Charitha G IT-2 9065 _jt.chari bit.ac.in B6RE003456
55 160119737110} Sampath Kumar Kotha 1T-2 Ugs19110 it it ne.in 9951371599
36 160119737117| Sumanth Chi iri 112 ugsi9117 1l.mnmnlh@cbil.lmiu 9100213317
57 | 160119737137 Nimisha Malreddy IT-3 19137 _it.nimisha@cbit.ac.in 7673982291
58 160119737165 | Rabul Vamikuri 17-3 19165 it.mbul@chitac.in 91703284555
59 | 160121862061 | Srivardhan Veldhandi MCA 1061 _mea grivardhan@cbit.osg.in 9908983743
00 160121862039 | Chundana Madyala MCA pes2 1039 muea.c) chitorg.in 9502920962
6l 160119736308 | GANJI SAIRAM Mech-| 19308 mech. ganji@cbit.org.in 9553017994
62 | 160119736017 |Dheeraj Anumula Mech-1 |ugs|9017 moch.dheeraj@ichitorzin | 8978689059
63 160119736018 Divij Mallela Mech-1  |ups!9018 mech divij@ebit org.in Q182214985
64 160119736303 | Sharath babu Kannoju Mech-1_|ugs19303 mech kannoju@cbil.org in 9177146259
65 160119736079 | Karthik Modugula Mech-2  Jups19079 mech karthik@ebit.on.in 6303063071
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Date: 09-Nov-2022

Name: Jeevan Lankadasari
College: CHAITANYA BHARATI INSTITUTE OF TECHNOLOGY, Proddatur

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Jeevan Lankadasari,

Welcome to MINDTREE (hereinafter referred as the "Company"). Congratulations on being selected as a
GRADUATE ENGINEER TRAINEE. This offer is on the following terms and conditions, subject to fulfilling the
eligibility criteria (refer annexure 1) and a successful background check.

11 During the training period (includes classroom and on the job training) of 3 meonths, your Stipend including
all benefits will be Rs. 25,000 pm.

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). Your
remuneration is strictly confidential between you and the Company and should not be discussed with anyone nor
divulged tc anyone in any manner whatsoever, except with the prior consent of the Company.

3. You will also be issued a detailed Letter of Appointment asa GRADUATE ENGINEER TRAINEE subject to
you meeting the eligibility criteria as mentioned in Annexure-1. Your appointment is in accordance with the
Apprentices Act, 1961.

4. Documents - Your offer is subject to you submitting all the mandatory documents at the time of joining.
(Refer Annexure-2).

5. Background Verification - As a part of background verification, we need your acknowledgement and
authorization to undertake necessary background verification through internal or external agencies. These are
including but not limited to your educational / professional credentials and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification, this offer shall
stand withdrawn, apart from other legal action being initiated against you.

6. If the above terms and conditions are acceptable, kindly acknowledge this GRADUATE ENGINEER
TRAINEE Offer Letter by digitally signing this offer within 7 days from the date of receipt of this mail and offer
document.

If you do mot digitally sign the offer letter within the above-mentioned pericd, the aforesaid offer automatically
stands cancelled. Pest registration on the above portal, if you do not join on the date intimated to you, this offer
will be cancelled at the discretion of the Company.

7. You are required to register yourself as an apprentice on the apprenticeship portal
http://www. mhrdnats. gov.in within [7] days from the date of this offer or once your fina] semester is completed as
applicable.

8. You may be confirmed mn 3 months from the effective start date of your employment with the Company.
During this period, a prior notice of 7 days shali be applicable, in case of voluntary resignation by the empioyee.
Your employment with MINDTREE will be terminated without any notice or stipend or compensation in lieu of
notice in the bzlow circumstances, which you agree are reasonable and acceptable:

Mindtree Ltid £ 91 80 6706 4000 5 Candidate No: TN/80043688/22
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° Failing to meet the qualification criteria during the Training Program assessments
° Unauthorized absence during the Training Program
° Integrity and other disciplinary expectations

9. All Annexures appended herewith shall form an integral part of this letter.

10.  Your engagement with the Company will be governed by the rules, regulations and policies of the Company
in effect.

11.  The terms and conditions mentioned above are subject to change at any time at sole discretion of the
Company and as per business demands without prior notice.

12. According to the standard practice of our Company, you will treat the above terms of this letter -as strictly
confidential.

13.  Post successful completion of 3 months and subject to joining the Company, your annual CTC including all
benefits will be as per the details mentioned in ' Annexure-3'.

14.  As a part of your transition from campus to corporate world, you may be engaged in various learning and
development programs prior to your joining the Company. You are therefore requested to ccmplete the Company
training which will be communicated to you separately. Company has made significant investments into these
learning and development programs for your professional development and therefore would urge you to actively
participate in the trainings and complete them with at least the minimum score required. The evaluations of your
performance in these trainings are critical and the outcomes would have a direct impact on your onboarding.

We welcome you to the MINDTREE family and look forward to a long and fruitful association with you.

Yours faithfully,
For MINDTREE Ltd.

Shalini Macaden
VICE PRESIDENT - PEOPULE FUNCTION

I have read the letter and accept the same.

P
Nov 12, 2022

Mindtree [.td + 91 80 6706 4000 Candidate No: I'N/X0043688/22
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ANNEXURE-1

Qualification

B.E./B.Tech.

Branches:

All Branches

| Age Criteria: As on date of Offer

Less than 24 years

Academic Gap:

Academic gap allowed only after the completion of the entire course i.e after
SSC/after HSC or Diploma.

No Year drop allowed.

Course must complete in:

4 years

SSC, HSC/Diploma (if applicable)
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE:

* SSC /HSC should have cleared in FIRST ATTEMPT only.

* Re-exam (Supplementary or Improvement exams) given soon after the Main
exam will NOT be considered.

* For Diploma Holders, final semester should have cleared in FIRST
ATTEMPT only.

* For candidates pursuing HSC and Diploma(both), marks scored in the
Diploma course will be taken into consideration.

Graduation, Post-Graduation

Aggregate of 60% & Above OR Equivalent CGPA

attempts/ ATKTs/Backlogs/ Arrears:
(Diploma,
Graduation, Post-Graduation)

Percentages/CGPA:
* For the interview process, an aggregate of 60% & above till the results of
the last conducted examination will be considered
* Aggregate of 60% & above or equivalent CGPA must be obtained after
declaration of final semester results
Includes aggregate of all semesters AND all appeared subjects (irrespective of]
the University rule)
Conversion from CGPA into Percentage must be calculated as per your
respective University norms

Re- * No active/live backlogs allowed at the time of the interview process

* All backlogs (if any) must be cleared with the final semester exams. All
tt t

final semester subjects must cl in_the First Atte
(No Re-attempts/ ATKTs/Backlogs/Arrears allowed in the final semester of any
course)

*

Backlogs include Reattempts/ATKTs/Arrears in  all appeared subjects
irrespective of the exemption rules implemented by the College/University.

* This also includes Internal, External, Oral/Verbal/Practical
Re-attempt/ ATKTs/Backlogs/Arrears and re-attempts due to Absenteeism.

* Re-exam (Supplementary or Additional exams) given soon after the main
exam is also considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course:

All Full-Time courses Only

Citizenship:

Resident Indian Citizens Only

Your College/Institution MUST be:

UGC / AICTE Approved ONLY

Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

Training phase:

The period of training (classroom/virtual) and the subsequent technology tracks
assigned for training are purely subjected to the business requirements.
Non-performance during training/on the job phase is subjected to separation
from the organization

Candidate No: TN/R00436RR/
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Eligibility for Maternity Leave: As per the Maternity Benefit Act, 1961, employee would be entitled for

maternity leave if she has worked for a minimum of 80 days in the
organization in the twelve months immediately preceding the date of her
expected date of delivery

Mindtree L1d + 91 80 6706 4000 Candidate No: TN/R004368R/ 22
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ANNEXURE-2
Please bring along with you the following documents in original and one copy of the same.
A. Duly acknowledged copy of the GRADUATE ENGINEER TRAINEE Offer Letter.
B. Non-Disclosure Agreement.

@ Two copies of your recent passport size photograph with white background.

Attested copies of the following are required:

1. Proof of age.
2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.
4, Pz;ssport first & last page.

St Four-wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.

Mindtree Lid .7 T 491 8D 6706 4000 Candidate No- TN/ROGAZGLR/DD
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ANNEXURE-3

Name : Jeevan Lankadasari
Salary Grade (3 | Date: 09-Nov-2022
Components INR p.a. INR p.m.
Basic 180,000.00 15,000.00
Bouquet of Benefits* 161,040.00 13,420.00
Statutory Bonus 21,000.00 1,750.00
A. Base Salary (p.a.) 362,040.00 30,176.00
Annual Incentive (p.a.) 0.00
B. Total Variable (p.a.) 0.00
C. TTC (p.a.) 362,040.00
Provident Fund (PF) 21,600.00 1,800.00
Gratuity 8,664.00 722.00
Mediclaim Premium 7,704.00
D. Retirals & Other Benefits 37,968.00

A\
Cost to Company (CTC) C + D 400,008.00

Min‘,l?re'e Ltd + 91 80 6706 4000
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Medical Insurance Premium:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs
of age). Coverage limits are as per company policy

You would also be eligible to be covered under the Group Term Life and Group Accident Insurance policy as
per the company policy.

Notes:

1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2) Bouquet of Benefits* /Flexi Pay consists of Flexi-components which may include HRA, Conveyance, LTA,
Meal Allowance and Adhoc allowance.

3) H.R.A. will be deducted for accommodation (if any) provided by the Company.

4) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's
contribution.

5) Gratuity payment shall be as per "Payment of Gratuity Act, 1972".

6) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time.

Mindtree Lid 91 80 6706 4000 Candidate No* TRT%00426RR /7D
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Code of Conduct

Summary:

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When
in doubt aboui an appropriate course of conduct, please contact your supervisor or a People Function
representative,

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All
Mindtree Minds are required to read, understand and sign the Code of Conduct procedures when they are
hired.

Objective:

To define guidelines on the professional code of conduct and work ethics in the office premises and/or at
client locations.

Eligibility/Applicability:

All Mindtree Minds, Mindtree's clients, vendors, partners =tc.
Code of Conduct :

The policy details various scenarios under which Code of Conduct is monitored.

1)  Personal Interest v/s Mindtree's interest

o

In day-to-day work scenarios. vou could fice sifuations wheore 4 possible course of action would advance
your personal miterests at the expense of ihe conipany In such situations. vou are expected to put the best

B

interests of the company first, When in doubt, please chieck with Peaple Function andior your Manager
2)  Use of proprietasy or confidentizl inforn.ation of ihird party

— You should not disclose 1o Mindiree. bring onte Mindiree's premises or induce Mindtree to use any
confidential iniormation that belongs to anyoie other than Mindtree or vourself. You are instructed neither
te make use of any confidential or proprietsry infornation of = third party in the course of performing vour
ok duties or services, nor include or inenrmesate e eueh mformation with o into anv produes ar wark

that you create, design, or develop for or on behalt of Mindiree in the course of perforrming your duties or

services uniess vou have the prior wiiiten consen! of Mindiree, Reference to 'Mindise' shave inceludes

Mindiree's ciients, vendors and partpers ag wel

N Office for Pyofit

Without the consent of Mindiree, yon are probibited from insdiating or accepting any work as an Employee.
consultant, adviser or as a member of bourd of directors of aiy uther company. If you wish to seek approval
for such outside work, please contact your People Funciion representative.

Mindtree Ltd., Global Viliage T +91 80 6706 4000
RVCE Post, Mysore Road F +91 806706 4100
Bangalore 560 059, India W www.mindtree.com
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4) Vendor relationship

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or
presents in kind or cash from a vendor of Mindtree with a value greater than $25. If you receive any gifts
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts,
please inform your reporting manager or ask People Function for guidance.

S)  Using Mindtree's time and assets

You should not use Mindtree's or its customers' time or any of its assets for performing outside or personal
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on
Mindtree.

6) Personal Relationship

Your spouse or any other member in your immediate family may be working with a competitor or vendor
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree's information as there is a
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest.
You are requested to be aware of the potential conflicts that might arise and inform the People Function
accordingly. :

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an
immediate family member employed in another function/role in Mindtree, unless it has been explicitly
approved by the head of People Function.

7) Equal Opportunity

Mindree is an equal opportunity employer and makes employment decisions on the basis of merit. The
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful
discrimination based on rzce, color. citizenship. religion, sex. national origin, age, disability, or family,
marital or veteran status, or any other charucterislic protecied by federal, state or local laws,

Mindtree is committed to complying with 41l applicable laws providing equal opportunities to individuals
regardless of race, color, citizenship, eligion, sex. national origin, age, disability, or family, marital or
veteran status, or any other characteristic protecicd by law. This responsibility applies to all persons
involved in the operations of Mindtree and prohibits unlawful discrimination by anv Mindtree Mind,
including supervisors and coworkers,

Mindtree prohibits taking negative action against any Mindiree Mind for reporting a possible deviation

frm ihig nolicy or far cosperstise in on fvecting o A M dion Mind whn retaliates against another
Mindtree Mind for reporting 4 possible deviaticn from this policy or for cooperating in an investigation will
be subject to disciplinary stion, un 1o and ictuding ieonianion of crplovment

8) Dating/Romantic/Sexual Relationships

Mindtree recognizes that sometimes employees enier inio personal relaticrships in the workplace, and this
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships
can interfere with the smooth operation of its business. Some of these relationships can also result in actual
or potential disclosure of confidential or sensitive information and can have other detrimental effects.
Mindtree reserves the right to determine when a relationship presents a problem in the workplace.

Mindtree Ltd., Giobal Viilage T +91 806706 4000
RVCE Post, Mysore Road F +91806706 4100

Bangalore 560 059, India W www.mindtree.com
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Without limiting its discretion to address problematic relationships or situations, Mindtree offers the
following guidelines:

During working time and in working areas, employees must keep personal exchanges limited so that others
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as
lunches, breaks and before and after work periods, employees may have appropriate personal conversations
in non-work areas as long as their conversations and behaviors could not be perceived as offensive or
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether
they are working at the time.

Mindtree generally considers employee off-duty conduct as private, as long as the conduct does not create
preblems within the workplace. Exceptions to this principle, however, invelve 1) romantic or sexual
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or
sexual relationships between any employee in the People Function or Finance departments and any other
employee. Both employees involved in a relationship in cither of these categories must immediately
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be
made in writing to People Function. People Function will provide an appropriate form upon request. Failure
to make this disclosure may result in disciplinary action up to and including termination of employment.
This disclosure will enable Mindtree to determine whether, given the relative positions of the individuais
involved, action shuuld be taken.

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree
determines that the situation cannot be adequatcly addressed by transfer (or if Mindtree determines that
transfer otherwise would not be in the best interests of Mindtree), Mindtree may terminate the employment
of one or both employees. Mindtree has the sole discretion to determine whether a problem exists and how
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options.

9) Personal Behavior

Mindtree expects all Mindtiee Minds tc be Gionest and far in dealing with peorle, customcrs. vendors,
competitors or others because you are the brand ambassador of Mindtree and your actions help to form
others' impressions abont Mindtree,

10) Breach of Discipline

As discussed above, Mindtree expects all Mindiree Minds to behave in a professional manner. Listed below
are categories of inappropriaic conduct that may lead to disci plinary action, up to and mcluding termination
ot employment from Mindtree (This list 18 Justillustrative and not exhaustive)

"Thefi, fraud, torgery, erabezzlement, misappropianon; dishonesty, harassment, indecent behavior, sexnal

advances suggestive remarks, racial dlurs, detogatory vemurks/diserimination on disability, vateran statog,
natienal origin, sexcal orientation, race. color. reh ion, politiczl affiliaticn, sex, or age. The list also
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful
subordination, discbedience, absence without leave, babivally irregular attendance, negloct of woik.
willful damage of company property, disclosing divulging trade secrets/confidential miormation/special
processes/methodologies, unfwr dealing with parties, false representabion/nmisrepresentation,  false

recording/reporting of information. drunkenness. riotous behavior, commission of certain criminal
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure,
working under the influcnce ol alcohol o iliegal drags. creating/encouracing an offensive work
environment, etc "

Mindtree Ltd., Global Village T +91 806706 4060
RVCE Post, Mysore Road F +391 80 6706 4100

Bangalore 560 059, India W www.mindtree.com
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct
described above, People Function personnel may require you to undergo necessary
tests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People

Function or Mindtree management conducts or directs. Mindtree reserves the ri ght to test Mindtree Minds
for drug and alcohol use for cause or when a client requires testing.

11) Usage of Assets

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You
shall not disclose or divulge any of these assets without permission. You also shall not give false
information, misinterpret or misquote any of these assets.

Information which can safely be construed as intellectual property or as copyrightable material includes
the following -
o Product of ideas and hard work
- o Confidential data
o Any business/functional plan
o Personal information
o Design X
o Processes and know-how
o Any internal databases
o Patents /application
o Copyrighted material

o Methodologies, Services etc.

You will alsc enswie that ecompany coifidential information is not used for -
o Lcenefiting a third party,
o Having reciprocal dealings for pers inal berefits.
o Acquining pirated, illega! unlicensed siftware,
o Receiving or giving extensive gifts/presents
o Following any practices that lead to maonopolies or restrict trade,

o Causing any violation of legal or statutory raquirements. etc.

Please understand thal unintenuosoi deiechesure of proprictary intormation can be just av barmiul os
utentional disclosire. Henee you are direcied nst 1o disclose Mindtree's confidential information to anyone
(including fellow employees, if you are unsure of whether o divulge or not) unless otherwise required or
permitted by law or directed by Mindiree nianagemnt,

Mindtree Ltd., Global Village T +91 80 67C6 4000
RVCE Post, Mysore Road F +91 806706 4100

Bangalore 560 059, India W  www.mindtree.com
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12) Workplace Etiquettes

Workplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others.
Please be conscious of Mindtree's Green council policy while using company / customer provided resources
like printers, stationery, etc.

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work,
please make use of designated smoking areas only. :

It is imperative to safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest,
illegal or willfully negligent acts. It is a serious violation to remove any assets from the company or use for
personal benefit.

13) Inforraation Disclosure

As a Minduee Mind, you are expected to maintain the confidentiality of Mindiree's trade secrets and private
or confidential information. Trade secrets may include information regarding the development of systems,
processes, producis, know-how and technology. If in doubt about whether a document or other information
should be considered confidential, please contact your supervisor or People Function representative.

Mindtree Minds should not speak io the media on Mindtree's behalf without contacting company
spokesperson/public relations personnel. All media inquiries should be directed to them.

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined
under ISO 27001 in the current form and with any subsequent changes. In Mindtree, you are expected to
adhere to the defined compliance under the security policy. Any breach of information security controls
may result in disciplinary action up to and including termination of employment.

i4) Information privacy

For privacy related rights please refer to the Data P ivacy Policy avaiiable in People hub and

Agreed and Accepted
Signaiure : g/“o

Name : Jeevan Nath Lankad

Date : Nov 12,2022

Mindtree itd., Global Village T +91 60 6706 4000
RVCE Post, Mysore Road F +91 80 6706 4100

Bangalore 560 059, India W  www.mindtree.com
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Mindtree - LTI Amalgamation

Dear Jeevan Lankadasari

We deeply value your decision to consider joining Mindtree and look forward to collaborating with you on building a fast-

paced, progressive career for you.

Thanks to our cutting-edge digital transformation work for a growing roster of customers, we have been reporting
industry-leading growth for the past several quarters despite an environment of rapid business and technology shifts. Our
success speaks to the strength of our business model and the relevance of our strategic direction as an enabler of superior
competitive advantage, customer experiences, and business outcomes for some of the world’s most pioneering >
enterprises. We are now ready to take a significant leap forward in further accelerating our industry-acclaimed growth

journey with an eye on the future. + o

In May this year, Mindtree and LTI — both Larsen & Toubro Group companies — announced a merger that will see
Mindtree and LTI join strengths to create an efficient and scaled-up IT services provider called LTIMindtree and exceeding
$3.5 billion. Mindtree and LTI have delivered market-leading financial performance and created tramendous value for
shareholders. Given that recent industry shifts such as the prominence of large deals and preference for end-to-end
offerings benefit at-scale players, the two companies have decided that the time is appropriate to combine the strengths

of both organizations to serve customers better.
+

o Significant scale benefits are anticipated through Mindtree and LTV's complementary strengths, resulting in a more rohust .'I.
portfolio of offerings across verticals. Enhanced customer engagement and delivery model through the industrialization of +
delivery and streamlined value-enabling processes tc improve large-deal capabilities. These opportunities will help build E
stronger partnerships with ecosystem players and, most notably, a more distinctive value proposition for you, including

opportunities to take on exciting, new projects and reach éreater heights in your career with LTIMindtree.

The transaction is awaiting shareholder and regulatory approvals, and the formal integration will begin after that. Until

then, Mindtree and LT! will continue to operate as independent companies.

Thank you once again for considering the offer to join Mindtree. We are excited about the synergies this merger between
Mindtree and LTI will help unlock for all our stakeholders. When you join, you will be a part of a dynamic workforce driven
by a culture of innovation and growth. We are counting on you to provide further impetus to our industry-leading growth

story.

We cannot wait to welcome you onboard.

Best Regards,
Talent Acquisition Team

Mindtree

Getting businesses
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DBS Tech India Hyderabad - Request for Documentation

Swathi DODDI_AGS <swathidoddi@dbs.com> Thu, 13 Jul, 2023 at 2:12 PM
To: Swathi DODDI_AGS <swathidoddi@dbs.com>

Dear Candidate,

As the next stage of the hiring process for the position of 2023 Skill Enhancement Education & Development (SEED)
Programme, India - 220000LC, you are required to submit the below documents

Education Qualification copies :

1. 4.1 Original Marks Memo
2. 4.2 Original Memo/Internet copy, if you are submitting Internet copy please get it attested by your principle
(Signature and stamp are mandatory)

Request you to Submit the documents by 14th July 2023.
Stay tuned for the next communication!

Note : Offer is subjected to successful completion of Pre-employment Screening

Regards,

"~ Swathi Doddi
Talent Acquisition Group
Email:
Mobile No: 7569663796
DBS Tech India | Hyderabad

DBS. Live more, Bank less
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ORACL e Oracle India Private Limited Registered office address:
India Development Center F-01/02, First Floor,
Oracle Technology Park Saleon Rasvilas Plot no. D-1,
3, Bannerghatta Road District Centre, Saket,
Bangalore - 560 029, India New Delhi - 110 017
Phone +91 80 4107 6000 Phone: 91-11- 46509000
Fax +91 80 2552 6124 Fax: 91-11-40574722

CIN: U74899DL1993PTC051764

Private & Confidential
23 May 2023

Kartheesh Reddy Koripelli
Dear Kartheesh Reddy,

We are pleased to offer you employment in the position of Associate Applications Developer with
Oracle India Private Limited, IDC ("Oracle”) Your base of operation is Hyderabad, India. This offer of
employment is made based on India laws.

We offer you a starting compensation as detailed below payable over twelve (12) months. In
addition, you will be eligible to participate in the standard compensation plan relevant to your role

and line of business.

B. Flexible Benefit Plan (FBP) ** 739,682.00
C. Annual Gross Pay AGP (A+B) 1,344,877.00
D. Company's contribution to PF

In addition to the above you will be eligible for Gratuity benefit in accordance with the statutory
provisions governing payment of Gratuity which may be applicable at the time.

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &
Employment Benefits”

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 309,525.16
toward relocation costs under the JAPAC and India Relocation Program. Please note that this
amount includes your relocation budget as well as estimated service or tax fees that may apply. The
relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within



the parameters of the Relocation Policy.

Oracle has parinered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
India Relocation Policy and processes with you and help you manage the relocation budget.

Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. If you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle,

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager’s discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

On your day of commencement you will be required to sign in all pages including Employment
Agreement for our records, a copy of the offer and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by
your Manager Krishna Dandugula (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC
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Srihari Beldona
Group Vice President - Human Resources

OFFER LETTER ACCEPTANCE:

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance of this offer. You will also be
required to complete a Disclosure of Interest form.

I'acknowledge that | have read and understood the terms of this offer letter. | understand that as a
pre-condition of my employrnent by Oracle, 1 will also be required to review and accept

* An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

* A separate Proprietary Information Aqreement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which | agree to observe and follow during my employment with Oracle.
These company policies and procedures may be varied from time to time at Oracle’s discretion.
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ORACLE

The future starts now

Restricted Stock Grant Addendum 23 May 2023

Dear Kartheesh Reddy,

After you begin employment with Oracle, a request for approval will be submitted to the Board of
Directors of Oracle Corporation submitted to grant you restricted stock units (RSUs) of Oracle
Corporation common stock pursuant to the Oracle Corporation 2020 Equity Incentive Plan (the
"Plan”), the number of which shall be calculated as follows:

$20,000.00 USD divided by the closing sale price of one share of Oracle Corporation common
stock as reported on the New York Stock Exchange on the RSU grant date, rounded up to the
nearest whole share.

If approved, any RSU award will be issued according to the Plan under a written agreement and
will be subject to qualification under all applicable securities regulations. As long as you remain
continuously and actively employed by Oracle or its affiliates, you will receive 25% of the RSU
shares per year, beginning one year after the RSU grant date. Please note that there is no
guarantee that the value of the shares you receive if and when the RSU shares vest will be
equal to $20,000.00 USD, as the future value of Oracle's common stock is unknown,
indeterminable, and may fluctuate between the date of this letter and the grant date, and
between the grant date and the applicable vesting dates.

By accepting this offer, you agree to abide by the terms of the written RSU agreement and
comply with Oracle Corporation's Insider Trading Policy. We recommend that you consult your
personal tax advisor at your own expense regarding the tax implications of your participation in
the Plan or if you have tax questions regarding your RSUs.

Oracle grants RSUs on the 5th day of the calendar month following the month of the grant
approval or the month of your start date, whichever occurs later. You will be notified once your
grant is available to view and accept, typically towards the end of the grant month.

Your participation in the Plan is entirely voluntary and the benefits that are afforded under the
Plan do not form an employment contract with Oracle Corporation or its affiliates. The RSUs
acquired under the Plan are not part of your salary or other remuneration for any purposes,
including, in the event your employment is terminated (for any reason whatsoever), for purposes
of computing payment during any notice period, payment in lieu of notice, severance pay, other
termination compensation or any similar payments.
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Final offers- Pepsico

Moeed, Ahmed {PEP} <Ahmed.Moeed@pepsico.com> ) . ) Tup, Oct4
To: Placements HEAD <placements@cbit.ac.in>, Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, "2023placementinfo@cbit.org.in" <2023placementinfo@cb
Cc: "Varanasi, Kalyan {PEP}" <Kalyan Varanasi@pepsico.com>

Hi All

PFB the Final offers for PepsiCo

College Name Roll No Stream Gender Email Contact No
Chaltanya Bharathl Institute of Technology =~ Khyathi Vardhini Vangala 160119732008 Civil Female khyathivardhinivangala@gmail.com 8688533611
Chaltanya Bharathi Instltute of Technology = Atufa Tanyeam 160119732061 Civil Female  atufal307@gmall com 7386197042
Chaitanya Bharathi Institute of Technology = Koppala Praneetha 160118733010 CSE Female praneethazB2iRgmail.com 9640550657
Chaitanya Bharathi Institute of Technology | Akshay Somisetly 160119733026 CSE Male akshaysomsetyDg@amall.com 7013850548
—<haitanya Bharathi Institute of Technology Md SohaiI‘ \/())7 1{« 160119733034 CSE Male mohammedsohal7T8400@gmall. com 6304747320
Chaitanya Bharathi Institute of Technology Mohammed Asim 160119733035 CSE Male agimmohammid392@gmail.com 7032673387
Chaltanya Bharathi Instltute of Technology ~Madagoni Nikhil 160119733038 CSE Male nikhiimadagoni20016pgmail.com 8688858478
Chaltanya Bharathl Institute of Technology = Sunkara Rohit 160119733043 CSE Male rohitsunkara24 @gmail com 8328117725
Chaitanya Bharathi Institute of Technology K Bheema Sai Vaibhav 160119733046 CSE Male bheemasalvaibhavi@gmail.com 9550672721
Chaitanya Bharathi Institute of Technology = N.N.S.C Tagore 160119733054 CSE Male naraiasetly 16shiva@gmail.com 8179583548
Chaitanya Bharathi Institute of Technology Mohammed Sanan Moinuddin 160119733097 CSE Male monhammedsanan18@ygmall.com 7337451607
Chaitanya Bharathi Institute of Technology = Koppula Sai Charan 160119733103 CSE Male koppulasaicharan001@gmail.com 9618152076
Chaltanya Bharathi Institute of Technology = Surya Pratap 160119733114 CSE Male suryapratap@485@Egmall.com 7207851893
Chaitanya Bharathi Instltute of Technology = Akshith Reddy Ganta V S 160119733145 CSE Male 1gs19145_cse.akshith@cbit.org.in 7032854041
Chaitanya Bharathi Institute of Technology = TL SAKETH SIDDARTHA 160119733167 CSE Male U sakelhsiddarthaf@amail.com 9908258534
Chaitanya Bharathi Institute of Technology = Koka Sashank 160119733168 CSE Male hokasashank2002@gmail.com 9959052485
Jaitanya Bharathi Institute of Technology Jayasree Kolipakula 160119735008 ECE Female javasr rosaryigmall.com 7680800843
Chaitanya Bharathi Institute of Technology | Lasya Guduru 160119735009 ECE Female |asvaguduru02ggamall.com 9390432940
Chaitanya Bharathi Institute of Technology Sravya Karyampudi 160119735025 ECE | Female ugsi9025_ece.smvya@ehitacin 8332966358
Chaltanya Bharathl institute of Technology | Akshaya Enjamoori 160119735061 ECE Female enjamoariakshaya@gmail com 9390773675
Chaltanya Bharathl Institute of Technology | Nagelli Sathvika 160119735077 ECE Female = ugs19077_ece sathvika@cebitorgin 9247871198
Chaitanya Bharathi Institute of Technology Sami Shaik 160119735105 ECE : Male ugs 19105 _ece.shaik{@ebit.org.in 9133596974
Chaitanya Bharathi Institute of Technology : Srikar thodupunuri 160119735107 ECE Male srikarthodupunurit? 2002@ gmail 8639251838
com

Chaitanya Bharathi Institute of Technology ;| Muthyam Mithila 160118735125 ECE Female milhilamulhyam@gmail.com 7569813305
Chaitanya Bharathl Instltute of Technology - Podduturi Shailika 160119735128 ECE Female shailika.shaili@grmail.com 7032148877
Chaltanya Bharathi Institute of Technology S Lalith Adithyan 1601187365150 ECE Male | lalithadithyan03@gmail.com 7036342686
Chaitanya Bharathi Institute of Technology | Patil Sai Vaishnavi 160119734011  EEE Female . saivaishnavi2002@gmail com 9390566504
Chaitanya Bharathi Institute of Technology = Dareddy Thulasi Husen Reddy 160119734060 EEE Male dthr.360@gmail.com 8668334661

https:/mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A1745772151731674044&simpl=msg-f%3A1745772...
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10/10/2022, 09:43

AHMED MOEED

Executive Manager- Talent Acquisition

PepsiCe Global Business Services India LLP

15" Floor, Tower 2, GAR Laxmi Infobahn

C.B.L.T Mail - Final offers- Pepsico

Chaitanya Bharathl Institute of Technology . Shiva Chetkuri 160119734110  EEE Male
Chaitanya Bharathi Institute of Technology Santhosh Maroju 160119737048 IT Male
Chaltanya Bharathl Institute of Technology . Anusha Bandaru 160119737062 T Female
Chaltanya Bharath| Institute of Technology : Manasa Bedadha 160119737073 IT Female
Chaitanya Bharathi Institute of Technology . Trisha karhale 160119737088 1T Female
Chaitanya Bharathi Institute of Technology swetha Gaddam 160119737145 |T Famale
Chaitanya Bharathi Institute of Technology = Shanthan Kumar 160119737170 T Male
Chaitanya Bharathi Institute of Technology : Vikas Bhatti 160119737180 T Male
Chaltanya Bharathl Institute of Technology Gottam Anvesh 160119736015 Mechanical Male
Chaltanya Bharathl Institute of Technology nikhil kumar nalla 160119736032  Mechanical Male
Chaitanya Bharathi Institute of Technology . Gyajangi Sai Manishwar 160119736040  Mechanical Male
Chaitanya Bharathi Institute of Technology Sai Yasasvi Dutt Malladi 160119736097 Mechanical Maie
Chaitanya Bharathi Institute of Technology Sunayana Maddimadugu 160119733017 CSE Female
~~“haitanya Bharathi Institute of Technology . Shreya Yamjala 160119733074 CSE Female
Chaltanya Bharathi Institute of Technology = Sravani Narayandas 160119733075 CSE Female
Chaltanya Bharathi Institute of Technology . Harika Nallapati 160119733128 CSE Female
Chaltanya Bharathl Institute of Technology Meghana Marampally 160119733132 CSE Female
Chaitanya Bharathi Institute of Technology Preethi Byra 160119733138 CSE Female
Chaitanya Bharathi Institute of Technology | Shivani Sarikonda 160119733141 CSE Female
Chaitanya Bharathl Institute of Technology : Nimmala Bhoomika 160118733313 CSE Famale

~~Xapet, Hyderabad, 500075, India

Mobile: +91- 9618278000

https:/imail.google.com/mailiu/0/2ik=18E7FAA M AR viatiemt B e b o

trineshehetkuri@gmail.com
santhoshmarojuz001 @amall.cam
anushabandan 120@gmail.com
ugs19073_it manusa@obit e, in
trishakarhaled@gmai com
swethareddygaddam T@amall.com
gehanthan01 @gmail.com
vikasbhatti. ili@gmall.cam
goltamanvesh555@gmail com
nikhilkumarnalia 10@gmal.com
manishwar.gyajangi@gmail com
yasasvimalladil8@omail com
maddimedugus unayana@amai.com
shreyayamjala@gmall.com
sravaninarayandas i T29@gmall.com
ugs19128_cse harikaggotit org.in
matampallymeghanat 7@gmail.corm
preathibyra@gmall.com
shivanisrinivasg531 @gmail.com

ugs169313_ose.nimmala @chit.omg.in

9390349969

8522882715

9959773492

93090410617

8688100890

6302668449

9494868432

9951067230

6302151211

80742286897

BB86444651

6309899630

8096726086

9380519729

8686649037

9347624804

9010649639

9390755923

9380077612

7095760829
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Shortllsted candldates CBIT || Mlcron
Srilnkha Challagundla (schallagundl} [CONT Typez OBJECT TECHNOLOGY SOLUTIONS |NDIA] <schallagund!@mlcron com> Weci Aug 10 2022 at2:41 PM
To; "placements@cbit.ac.in” <placements@cbit.ac.in>

Cc: "Orijit Ghosh {oghash)* <oghosh@micron.com>, "Jhansi Jagannadham Naidu Potham (jpotham)"” <jpotham@rmicron.com>, "S Deepak Kumar (sdeepakk)’
<sdeepakk@micron.com>, "Sharbarl Pradhan (spradhan) [ CONT-Type2- "EXPERIS IT PRIVATE LIMITED |* <spradhan@micron.com>, "Deepika Dadi (ddadi)"
<ddadi@micron.com>

Micron Confidential

Dear Team,

Please find the below shortlisted candidates from us based on the interviews conducted on 9t Aug 22, the below students are being shortlisted for Full time along
with semester intemship for 6 months (starting from Jan'23). Kindly let us know their acceptance

Candidaie wdidate N Gander | Disahitity (YES/NG) | Final Degree | Final Percentage | Fing Yoar of Passing | Ein
7178151 Abhinav Varma Vathadi Male No B.E. 8.74 2023 Selected
7177671 B Sathwik Reddy Male No B.E. 7.91 2023 Selected
178075 Harikrishna Nalumasu Male No B.E. 8.44 2023 Selected
7178173 Kondi Kavya Female | No B.E. 8.76 2023 Selected
7178223 Mahindra Male No B.E 8.82 2023 Selected
7178179 Manideepak Rao Chitneni Male No BfE. 8.7 2023 Selected
7177795 Mohd Akram Rasheed Male No B.E. 8.14 2023 Selected
7178303 P Nikhil Chandra / ‘ Male | No _~~ |BE 9.04 2023  .— | Selected
7178073 Pantham Nikitha Female | No BE 86 2023 Selected
7178029 Pavan Sai Pulluri Male No B.E 8.57 2023 Selected
7178317 Prithvi Sandeep Saladi Male No B.E. 9.08 2023 Selected
7178285 Sai Teja Varma Rameti Male No BIE. 8.99 2023 Selected
_7178375 Tarun Vishnu Vardhan Chirumella | Male No BiE. 9.24 2023 Selected
1178237 Teja Kiran Mirrudoddi Male No B.E. 88 2023 Selected
7177835 Vangdale Shiva Male No B.E. 8.14 2023 Selected
Regards,

Srilekha Challagundla

University Relations

Micron Confidential

https://mail.google.com/mail/u/0/?ik=1 867{d42b4&view=pt&search=all&permmsgid=msg-f%3A1740764829674441829&simpl=msg-f%3A1 740764... 11
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PRIVATE AND CONFIDENTIAL
January 18, 2023

Nikhil Madagoni

H.no: 12-2-348 , Mallikaruna Nagar colony phase -2,0pposite gsi, BandlagudaHyderabad,
Telangana 500068

India

Dear Nikhil Madagoni,

It is indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP
("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo’s vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
- IT, to be based at Hyderabad -IND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join

us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

Phiotibe durser N‘(]“”"

.--“"__—‘

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP ldentification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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< pepsico

PRIVATE AND CONFIDENTIAL

January 18, 2023

Nikhil Madagoni

H.no: 12-2-348 , Mallikaruna Nagar colony phase -2,opposite gsi, BandlagudaHyderabad,
Telangana 500068

India

Dear Nikhil,

We are pleased to confirm our offer to join “PepsiCo Global Business Services India LLP”
("The Organization") as a Graduate Engineering Trainee - IT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be later than
August 7, 2023 and you are being employed to work from and report to our office unit on
15th Floor, Tower B in Special Economic Zone located at SY No 107, Laxmi Infobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:

On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day'’s of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfer, secondment or deputation may be within India or
overseas. It is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:

The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject
to your meeting the performance criteria as per the organization’s annual bonus policy.
The details of the compensation offered are attached in Annexure A.

In the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed



144

from your Start Date to your termination date and the denominator of which will be 12
(such amount, the “Earned sign-on cash bonus”), (i) you will promptly repay PepsiCo any
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on
cash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:

You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical Insurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:

Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days’ notice in writing (“Notice Period”). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice Period
will be added to the Notice Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
‘Basic Pay’ in lieu of the notice period as applicable, for the level. In case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:

You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this account, will also be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
In signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S, India, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.

(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
Organization or its affiliates.

(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.
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8. Termination Payments:
As consideration for the Organization paying your relocation €xpenses, notice period, sign

determined under the terms of the applicable plan or program. In the event of a dispute,

10. Retirement:
You will retire from services of the Organization on the day you complete the age of 60
years or such age as decided by the Organization from time to time.

11. Safety:

The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by the Organization from time to time. In case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. Code of Conduct:
You will adhere, at all times, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:

You have read, understood and accepted the conditions of your employment outlined
above. By clicking "Accept” at the next prompt, you will be electronically accepting the
terms and conditions of this Letter of Understanding, thereby acknowledging and

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the Oraamioatine
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Regards,

ﬁvmt\-lf:_i:ww M‘(‘)“”"

Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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2 PEPSICO

PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Nikhil Madagoni
External Title - Function: Graduate Engineering Trainee-IT

DOJ: August 7, 2023

ompone Deta age A 0 D.3
Basic Salary Basic Pay is 40% of GBS Fixed Pay INR Rs394,327.00
This amount can be apportioned to HRA,
LTA, NPS, Telecom Reimbursement and INR Rs525,204.00

other components as per employee choice

INR Rs47,319.00

12% of Basic

Employer Contribution
Gratuity 4.81% of Basic

INR Rs18,967.00

Performance linked payout Annual payment
for the year is pro-rated basis the month of
Annual Bonus joining for employees joining before 1st Oct |INR Rs91,953.00
and joinees on 2nd Oct and after are not

eligible for that year's bonus

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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EMPLOYMENT AGREEMENT

29-SEP-2022

BETWEEN

AVEVA SOLUTIONS INDIA LLP

AND

PATCHAMATALA PRAVEEN VARMA

aveva.com
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This employment agreement is entered at Hyderabad, on 29-Sep-2022

BY AND BETWEEN:

(1)

AND

(2)

Tl

1.2

13

1.4

2.1

2.2

aveva.com

AVEVA Solutions India LLP, a company having its registered office at [Tower 1, 2nd Floor,
Wave Rock, S Y No. 115 TSIIC IT/ITES SEZ, Nanakramguda, Hyderabad TG 500008, India]
hereinafter referred to as the Company which expression shall, unless contrary to the
context or meaning thereof be deemed to mean its successors in business and permitted
assigns;

Patchamatala Praveen Varma a citizen of India, with address at H.No. 20-144, Surabhi
Colony, SeriLingampally, BHEL, Hyderabad, India - 500019.

The Company and the Employee are collectively referred to as the Parties and individually
as the Party.

APPOINTMENT

The Employee shall commence employment with the Company on 17-July-2023 as the
Graduate Trainee at Job Level B.

The Employee shall be bound by the terms and conditions laid down in the Agreement. The
Employee will report to R&D Manager, Product Test. The Employee's designation and
reporting relationship may undergo a change from time to time as may be determined by the
Company.

The employment is conditional upon completion of a background check of the Employee.
Should any information provided by the Employee be determined as false, or material
information has been withheld during the recruitment process, it will be considered a breach
of the Agreement and the Company may then terminate employment without providing any
notice or pay in lieu thereof,

The employment is further subject to the Employee maintaining his/her right to work in India
(including any requirements under immigration laws).

PROBATION

The Employee will initially be on probation for a period of [6] months from the Effective Date.
The confirmation of service with the Company is subject to the Employee's satisfactory
performance during the period of probation. The Company reserves the right to (i) extend
the period of probation and (ii) terminate employment at its sole discretion at any time
during the probation period, without notice/ with 15 days' notice (or pay in lieu thereof) or
such other notice as required under law.

The Employee will continue to be on probation, till the time he/she is given an order in
writing, confirming his/her services.
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PLACE OF WORK

The Employee's principal place of employment shall be at Hyderabad India. The Employee
may be required to (i) relocate to other locations in India or abroad permanently or for a
specific duration; and/or (ii) undertake such travel in and outside India, from time to time, as
may be necessary in the interests of the Company's business.

If the Company believes that the nature of the Employees' duties and responsibilities are
such that the Employee may work from home, the Company, in its discretion, may on a case
to case basis, allow the Employee to work from home, for such period as the Company may
deem fit. If the Company allows an Employee to work from home, the Employee would be
responsible for ensuring that their home is a suitable and safe place of work.

DUTIES AND RESPONSIBILITIES

The Employee is required to carry out all duties that are normally associated with
employment in the Company or for such Group Companies as the Company may direct.
Group Companies for the purpose of this Agreement includes the Company, its subsidiaries
or holding companies and any subsidiary of any holding company that may be formed from
time to time. The Company reserves it's right to assign such additional alternative duties to
the Employee, as it may deem appropriate from time to time.

The Employee agrees to comply with the Company’s decision should it consider it necessary
or appropriate to change the Employee’s job title, reporting relationships, job duties and
responsibilities, the legal entity that employs the Employee and the jurisdiction where the
Employee is expected to perform his/her duties (despite location of his/her residence) on the
basis of the Employee’s performance or the Company’s business requirements. Any such
change shall not be deemed to violate the terms of this Agreement or constitute any basis
for constructive or involuntary termination of employment, provided that the Employee’s
base salary is not reduced and the Employee’s other remuneration for services rendered to
the Company is not substantially reduced.

During the subsistence of this Agreement, the Employee shall devote full working time,
attention and energy to the performance of the duties assigned to him. The Employee shall
not, whether directly or indirectly, be employed, engaged, concerned or interested in any
manner whatsoever in any trade, business or profession other than the business of the
Company or accept any appointment to any office (including directorships) whether for gain
or otherwise without the written consent of the Company. Should the Employee receive
written consent under this Clause to conduct any such external activity, he/she shall not
utilize the assets, resources and time of the Company for such external activities.

The Employee shall, at all times, be subject to and bound by the policies, rules and regulations
of the Company as may be updated from time to time or as may be brought to the notice of
the Employee by the Company.

The Employee shall not have the right or the authority to make any representation, contract
or commitment for or on behalf of the Company without obtaining the prior written
permission of the Company in this regard. The Employee shall have no authority, implied or
otherwise, to pledge the credit of the Company. In the event the Company is held liable for
any damage, loss, claim or action arising directly or indirectly from any action of the
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Employee in violation of this Clause, the Employee shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

The Employee shall at all times act faithfully, diligently, in good faith and in compliance with
the laws.

WORKING HOURS

The Employee shall work 40 hours per week based 5 day working week. The normal working
time is between 9 AM and 6 PM. However, the Company may at its discretion change the
normal working time. If necessary, the Employee shall work such additional hours as may be
necessary for the Employee to perform his/her duties effectively and otherwise in
accordance with the Company's policies pertaining to the same, as per the laws of India.

COMPENSATION AND BENEFITS

In consideration of the services rendered by the Employee to the Company, the Employee is
entitled to receive a gross annual salary of INR 665000 (this includes Global Annual Bonus
Plan and will be paid out as per Clause (6.4) of this contract) subject to deduction of tax at
source. A detailed break-up of the salary, allowances and benefits is annexed as Annexure —
1 of this Agreement. The Employee will be solely liable for his/her personal tax liabilities and
the Company makes no assurances that the remuneration has been structured in the most
tax efficient manner or tax treatment applicable to certain emoluments, allowances or
benefits will continue for the entire term of employment. The salary shall be paid in
accordance with the Company's normal payroll practices. The breakdown of the salary may
need to be revised from time to time in keeping with regulatory developments or otherwise,
and the Company will not be liable for any additional tax liability the Employee may face due
to such revisions.

The Employee's compensation will be reviewed periodically by the Company and any
increase will be discretionary and subject to and on basis of effective performance and
Company results during the period.

The Employee shall be eligible to be considered for performance-based bonuses, and/or
other such schemes as may be applicable to the confirmed employees and under such terms
and conditions as formulated by the Company from time to time.

GLOBAL ANNUAL BONUS PLAN

6.4.1 You are eligible to participate in the Global Annual Bonus Plan, the terms of which
will be notified to you. Any bonus payment made to you under this plan shall be
purely discretionary and shall be subject to the rules of the Global Annual Bonus
Plan in force from time to time.

6.4.2 If the Employer pays you a bonus payment in one financial year, it shall not be
obliged to make any bonus payments to you in subsequent financial years. The
Employer reserves the right, at its absolute and sole discretion, to amend the
terms of the scheme from time to time (and at least annually) or withdraw the
scheme in its entirety.
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6.4.3 No bonus will be payable if you have given or received notice (for any reason) or
if you are no longer employed when the sum becomes due and payable.

6.4.4 Any bonus payment made to you shall not be pensionable nor shall it form part
of your contractual remuneration.

LEAVE AND VACATION

The Employee shall be entitled to leave and holidays in accordance with the Company’s policy
as amended from time to time.

EXPENSES AND DEDUCTIONS

The Employee agrees and acknowledges that the Company may, subject to applicable laws,
at any time during the term of employment or cessation thereof, deduct from the Employee's
salary, or final settlement, any amounts owed by the Employee, including but not limited to,

EMPLOYEE SURVEILLANCE

The Employee agrees and understands that the Company may use various modes to ensure
that the internet, email facilities and other communication systems provided by the
Company are used in an appropriate manner. These may include the scanning, reading,

may be accessible to the Employee from the Company including but not limited to Gmail,
AOL, Hotmail, Yahoo, Facebook, Myspace, Twitter, etc.

The Company also reserves the right to monitor its employees using various security
measures including but not limited to closed circuit television systems. These may be
installed on the Company's premises overtly or covertly to ensure that the employees do not
participate or propagate any activities which are or could be prejudicial to the Company's
business interests or which could bring it into disrepute.
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TERM AND TERMINATION OF EMPLOYMENT
Term

The Employee's employment with the Company will commence on the Effective Date and
shall continue until terminated in accordance with this Clause.

10.1.1 Retirement age is 58 years for all employees. Any extension may, however be given
at the sole discretion of the company to continue your services as an employee or
as a retainer under contractual agreement.

Termination
Termination with immediate effect:

Notwithstanding anything contained in this Agreement, the Company may terminate the
employment contemplated under this Agreement at any time without notice or payment in
lieu of notice, for cause including but not limited to:

(i) inattention or negligence in the performance of duties and obligations under this
Agreement;

(ii) repeated failure to comply with lawful directions of the Company and its officers;

{iii) breach of the terms of this Agreement and breach of representations and

warranties contained herein;
(iv) unethical business conduct;

(v) breach of any statutory duty or for any act or omission adversely affecting the
goodwill, reputation, credit, operations or business of the Company;

(vi) habitual uninformed / unauthorised absence or unauthorised absence for a
period exceeding [3] days will follow general absconding process;

{vii) fraud, misappropriation or dishonesty in respect of the Company's property or
business;
{viii) commission of any act not in conformity with discipline or good behaviour or

acceptance or offering of illegal gratification;

(ix) any form of harassment, including sexual harassment while employed with the
Company.

(x) unauthorised disclosure of any confidential information of the Company; and

(xi) Breach of any of the Company's policies.

Voluntary Resignation:

The Employee may voluntarily resign from employment with the Company at any time on
giving prior written notice of 90 days to the Company. The Company may at its sole discretion
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waive all or part of the notice or allow the Employee to pay in lieu of the notice. Any
resignation would have to be accepted by the Company to become effective. Once accepted,
the resignation cannot be withdrawn by the Employee without the express consent of the
Company.

Termination without Clause:

Notwithstanding anything to the contrary herein contained, the Company is entitled to
terminate the employment under this Agreement at any time by giving the Employee 90
days’ written notice or payment in lieu thereof.

In the event of termination by the Company under Clause 10.2 (c) or in case of a resignation
by the Employee as per Clause 10.2 (b), the Company may require the Employee to absent
himself/herself from its premises on garden leave and not participate in the working of the
Company during the unexpired portion of the notice period. During such garden leave the
Company may require the Employee to have no contact with all or any of the Company's
agents, employees, customers, clients, distributors and suppliers.

Handover:

Upon the determination of this Agreement for any reason, the Employee shall immediately
hand over responsibilities to such person nominated for that purpose by the Company and
shall deliver to such person all such papers, documents, memoranda, notes, records such as
may be contained in magnetic media or other forms of computes storage, video tapes
(whether or not produced by the Employee) and any copies thereof, charge and credit cards
and other property of the Company and the Group Companies as may be in his/her
possession, custody, control or power, including but not limited to any phones, computers,
vehicles, etc. provided by the Company. The Employee shall also produce a no-dues
certificate from all applicable departments of the Company to this effect.

The Employee agrees and accepts that any statutory or other 'last in, first out’ rule or any
modification thereof shall not apply in the event of termination of this Agreement for any
reason whatsoever.

CONFIDENTIALITY AND INTELLECTUAL PROPERTY

The Employee agrees and undertakes that:

He/she shall not during the term of this Agreement or thereafter, divulge or make use of any
trade secret or confidential information concerning the business of the Company and the
Group Companies or any of their dealings, transactions and affairs or any information
concerning any of their suppliers, agents, distributors or customers which he/she possesses
or comes to possess while in the employment of the Company or which he/she may make or
discover while in the service of the Company and that he/she shall also use his/her best
endeavours to prevent any other person from doing so.

All data, documents, plans, drawings, photographs, reports, statements, correspondence,
etc. and technical information, know-how and instructions as well as business details or
commercial policies that pass to the Employee or which come to his/her knowledge shall
be treated as confidential and he/she shall be bound to keep secret all such confidential
matters including papers and documents, computer floppies, CDs or other media
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containing the same and shall not disclose, communicate, reproduce or distribute the same
or copies thereof to anyone except in the course of the rightful discharge of his/her duties
towards the Company.

He/she shall not at any time after the termination of this Agreement in any way make
known or divulge to any person, firm or body corporate any of the methods, systems or
other information of any kind in relation to the affairs of the Company or the Group
Companies whether such information is or was acquired by the Employee before
commencement of employment with the Company, in the course of employment
hereunder or otherwise.

The Employee shall hand over to the Company or to any Group Company on demand and
in any event on the termination of his/her employment (for whatever reason) all notes and
records (both originals and copies) wherever located and whether on paper, computer disk,
computer memory, smartphone, tablet, memory stick or other media, which contain any
Confidential Information or which the Employee had made or acquired in the course of
his/her employment.

The Employee shall on demand by the Company and in any event on the termination of
his/her employment (howsoever caused) irretrievably delete any Confidential Information
stored on any magnetic or optical disk or memory, including personal computer networks,
personal e-mail accounts or personal accounts on websites, and all matter derived from
such sources which is in his/her possession or under his/her control outside the Company’s
premises. Where Confidential Information is stored on personal computer networks or
personal email accounts or personal accounts on websites (only if authorised by the
Company) the Employee shall ensure that the Company has a full copy of such information
before irrevocably deleting the same. The Employee shall, if requested, supply contact
details of all business contacts made by him/her during the course of his/her employment
and retained on social media websites or otherwise held electronically outside of the
Company’s systems before such data is deleted in accordance with this Clause.

The Employee shall provide written confirmation that he/she have made a diligent search
for, and delivered to the Company, all the notes and records containing Confidential
Information and have irretrievably deleted any Confidential Information described in
Clause 11.5 when requested to do so by the Company, whether during or after his/her
employment together with such reasonable evidence of compliance as the Company may
request.

Ownership of all rights to any material and results, and all rights, titles, and interests in, all
work product, improvements, developments, discoveries, proprietary information,
trademarks, trade names, logos, art work, slogans, know-how, processes, methods, trade
secrets, source code, application development, designs, drawings, plans, business plans or
models, blue prints (whether or not registrable and whether or not design rights subsist in
them), utility models, works in which copyright may subsist (including computer software
and preparatory and design materials thereof), inventions (whether patentable or not, and
whether or not patent protection has been applied for or granted) and all other intellectual
property throughout the world, in and for all languages, including but not limited to
computer and human languages developed or created from time to time by or for the
Company or the Group Companies by the Employee, whether before or after
commencement of employment with the Company (Intellectual Property) shall vest in the
Company. For the avoidance of doubt, the Company shall have a right to freely develop and
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alter such material, results and intellectual property rights and to license and assign them
to third parties.

All Intellectual Property created by the Employee shall be regarded as having been made
under a contract of service.

In consideration of employment with the Company, the Employee hereby transfers and
assigns in favour of the Company, all rights, titles and interests in and to all the Intellectual
Property, together with the rights to sub-license or transfer any and all rights assigned
hereunder to third parties, in perpetuity. The Employee agrees that such assignment shall
be perpetual, worldwide and royalty free.

Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such
assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert to the Employee, even if the Company does not exercise the
rights under the assignment within a period of one year from the date of assignment. The
Employee further acknowledges and agrees that he/she shall waive any right to and shall
not raise any objection or claims to the Copyright Board with respect to the assignment,
pursuant to Section 19A of the Copyright Act, 1957. The Employee also agrees to assist and
cooperate with the Company in perfecting the Company's rights in the Intellectual Property.

The Employee shall forthwith communicate to the Company and transfer to it the exclusive
benefit of all inventions, discoveries and improvements which he/she may make or discover
during the continuance of his/her engagement relating to the Company’s trade or business
and shall give full information as to the exact mode of working and usage of the same and
also all such explanation and instructions, to the officers and workmen of the Company as
may be necessary to enable them to work the same effectively and shall, at the expense of
the Company, furnish it with all necessary plans, drawings and models.

The Employee shall, whenever requested so to do by the Company whether during or after
the termination of employment hereunder, at the cost of the Company execute and sign
any and all applications, assignments and other instruments which the Compa ny may deem
necessary or advisable in order to apply for and to obtain letters, patent, design,
registration or other forms of protection for the aforesaid improvements, inventions and
discoveries in such countries as the Company may direct and to vest in the Company the
whole, right, title and interest therein.

NON-COMPETITION AND NON-SOLICITATION

The Employee hereby agrees that, during the duration of his/her employment under this
Agreement and for a period of one year thereafter, he/she will not, whether in India or
elsewhere in the world, accept employment with, compete, directly or indirectly with, or
Own, manage, operate, control or participate in or be connected with the ownership,
Management, operation or control of any business that is similar to or in competition with
the business of the Company or any parent company of the Company.

During the period of employment and for one Year following termination of Employee’s
employment for any reason whatsoever, the Employee shall not, directly or indirectly, (i)
solicit, encourage, or induce or attempt to solicit, encourage, or induce any (A) employee,
marketing agent, vendor, partner or consultant of the Company to terminate his/her
employment, agency, contract or consultancy with the Company, or any (B) prospective
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s termination of employment, not to establish 3 relationship with the
Company, (ii) induce or attempt to induce any current customer to terminate its relationship
with the Company, or (iii) induce any potential customer with whom the Company has had
discussions or negotiations within six months prior to Employee’s termination of
employment not to establish a relationship with the Company.

128 AVEVA observes the rights of companies in their respective proprietary information with the
utmost seriousness, and accordingly, the Employee acknowledges and agrees that he or she
shall not disclose to AVEVA any third-party proprietary information when such information
is subject to a non-disclosure agreement in violation of the terms of such agreement. Further,
the Employee acknowledges and agrees that he or she shall not solicit third parties for
employment or for business in violation of an enforceable non-solicitation agreement to
which he or she is a party, nor shall the candidate act in violation of an enforceable non-
compete agreement to which he or she is a party. The Employee represents and warrants

Agreement.
13. EQUITABLE REMEDIES AND EMPLOYEE REPRESENTATIONS
13.1 The Employee agrees and acknowledges that the restrictions contained in this Agreement,

including but not limited to Clauses 10, 11 and 12 are reasonable and necessary for the
protection of the business and goodwill of the Company. Accordingly, the rights and
obligations under this Agreement shall survive the termination of this Agreement and shall
not be extinguished by termination of this Agreement

13.2 The Employee agrees that any breach or threatened breach of the aforementioned Clauses
is likely to cause the Company substantial and irrevocable damage that is difficult to measure
and may not be remedied solely by damages. Therefore, in the event of any such breach or
threatened breach, the Employee agrees that the Company, in addition to such other

13.3 The Employee agrees and acknowledges that the restrictions contained in Clauses 10, 11 and

aveva.com
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WARRANTIES
The Employee confirms and warrants that:
he/she has carefully read and fully understands all the provisions of this Agreement.

he/she has not been arrested, or convicted of, or cautioned for, or charged but not yet tried
with criminal offence, even if he/she is subject to a pardon, amnesty, or other similar legal
action and there is no lawsuit, arbitration, administrative or other proceeding or
governmental investigation pending or, to the best of the Employee's knowledge, threatened
against him, which would affect his/her ability to perform obligations under this Agreement.

by entering into this Agreement or performing any of the obligations under it, he/she will not
be in breach of any court order or any express or implied terms of any contract or other
obligation binding on him/her. The Employee further undertakes to indemnify the Company
against any such claims, costs, damages, liabilities or expenses which the Company may incur
if he/she is in breach of any such obligations.

he/she has all the necessary licences, permissions, consents, approvals, qualifications and
memberships required of him/her to perform the duties under this Agreement.

in the performance of his/her obligations, the Employee will not utilize or make available to
the Company any confidential or proprietary information of any third party or violate any
obligation with respect to such information.

he/she has never been suspended, censured or otherwise been subjected to any disciplinary
action or other proceeding, litigation or investigation by any state or governmental body or
agency or any regulatory authority or self-regulatory organisation.

any notice period he/she is required to give or to serve with a previous employer has expired
on commencement of employment with the Company and that by entering into or
performing any duties for the Company, the Employee will not be in breach of any other
obligation binding on him/her. The Employee irrevocably undertakes to indemnify the
Company on a continuing basis from and against any loss, liability, damage, costs and claims
which it may suffer or incur arising out of any claim by any other party that in performing
his/her duties under this Agreement, the Employee is acting in breach of any obligation
he/she owes to such party.

all the information submitted by the Employee which forms the basis for this employment is
complete and correct. The Employee agrees and acknowledges that if it is found that the
information submitted is false or incomplete or that the Employee has concealed certain
material information which detrimentally impacts the employment with the Company, the
Company may terminate employment without providing any notice or pay in lieu thereof.

DATA PROTECTION

The Employee hereby confirms that he/she has read and understood the Company's data
protection policy and that he/she shall comply with the data protection policy and the
applicable law(s) when processing personal data in the course of employment including
personal data relating to any employee, customer, client, supplier or agent of the Company
or any Group Company.
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The Employee consents to the Company collecting, processing and handling data, including
personal and sensitive personal data, relating to him for legal, personnel, administrative and
management purposes. The Employee further agrees that the Company may transfer such
data to its affiliates or service providers for legitimate business reasons, including but not
limited to payroll processing, insurance benefits, etc.

NON-WAIVER

No delay, failure or omission on the part of the Company to exercise any of its powers, rights
or remedies under this Agreement will operate as a waiver of them nor will any single or
partial exercise of any such powers, rights or remedies preclude any further exercise of them.

ADDITIONAL REMEDIES

Notwithstanding anything contained in this Agreement, the Parties acknowledge that in
addition to any remedy available to the Company, whether provided herein or conferred by
statute, civil law, common law, custom, trade, or usage, the Company shall be entitled to
obtain an injunction against the Employee from a civil court of competent jurisdiction.

SEVERABILITY

If any provision of this Agreement is held by a court of competent jurisdiction to be illegal,
invalid or unenforceable, the remaining provisions shall remain in full force and effect. Any
invalid or unenforceable provision of this Agreement shall be replaced with a provision which
is valid and enforceable and most nearly reflects the original intent of the invalid or
unenforceable provision.

INDEMNITY

The Employee, at all times during the course of his/her employment in the Company {(and
even after the termination of this Agreement with respect to the terms contained herein)
agrees to indemnify and keep indemnified the Company, as the case may be, against all
losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands
which the Company may suffer or incur or which may be made against the Company as a
result of acts or omissions of the Employee during the course of employment.

AMENDMENTS

No modification or amendment of this Agreement and no waiver of any of the terms or
conditions hereof shall be valid or binding unless made in writing and duly executed by both
the Parties.

GOVERNING LAW AND DISPUTES

This Agreement shall be governed by and construed in accordance with the laws of India. The
courts at [Hyderabad] shall have the exclusive jurisdiction over all disputes or claims between
the Employee and the Company under this Agreement.
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22.1 This Agreement will be executed in counterparts, each of which shall be deemed an original,
but all of which together shall constitute one and the same instrument.

22. COUNTERPARTS

23, ENTIRE AGREEMENT

23.1 This Agreement and the annexures hereto constitute the entire understanding relating to
terms of employment between the Employee and the Company and supersedes all prior
offers, agreements, statements or representations, written or oral between the Parties.
Further, the Employee acknowledges and agrees that, as of the date of this Agreement, the
Employee has no former claims of any nature, whatsoever against the Company.

aveva.com
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IN WITNESS WHEREOF each of the Parties has executed this Agreement, as of the day and year first
above written.

SIGNATORIES

SIGNED AND DELIVERED

For and on behalf of AVEVA Solutions India LLP

E DocuSigned by:
C2545A60523244F

Name: Shhyaam Konka

Designation: Head of HR Services, India

EMPLOYEE

DecuSigned by:

Patdiamatla Praween, Varma,

7GF588ABFEDT48R

Name: Patchamatla Praveen varma

Date: 04 July 2023

aveva.com [ran—
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ANNEXURE - 1
Total Cost To Company % 6,65,000
 Salary Particulars Monthly ] Yearly
Basic 18747 224965
Allowances 25871 310452
House Rent Allowance 9374 112483
Special Allowance 12330 147965
Meal voucher 0 0
Telephone Allowance 0 0
Children Education Allowance 0 0
LTA 4167 50004
Company contribution to PF 2250 26996
Global Annual Bonus Pian 26771
Benefits
Company Contribution to Gratuity 10816
Company contribution towards premium for the following categories
of Insurance:
v Medical Insurance
. 65000
v Group Term Life Insurance
v Group Personal Accident Insurance
(Please refer to Annexure - 3 for more details)
Total Cost To Company ' 665000 |

. DocuSigned by:
| Note: [(r%;_ -

. . ] A C2545AB0523244F

> Pay review cycle is from April to March, at twelve months’ interval.

> Deduction from monthly salary will be Professional Tax, PF Contribution, Income tax and other
applicable taxes as may be in force at the time.

» Mentioned bonus amount is subject to company performance and individual performance. The
payment will be made based on approval from AVEVA ELT team and following the announcement
of financial results. Also, you must be under the employment of the company and not under notice
of termination (whether served by the employee or company) at the date this become payable.

DocuSigned by:

Patdhamatla Praveen Varma

7GFS80ABFE0T48B...

aveva.com
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ANNEXURE - 2

Compensation & Benefits

Your compensation will be subject to income tax and other statutory deductions as applicable from
time to time. Employees are eligible to restructure certain “Allowances” mentioned in “Annexure - 1”
of your employment contract,

Basic Pay - Your basic pay will be 40% of fixed salary compensation subject to a minimum of INR 15,000.

House Rent Allowance - 50% of your Basic Salary will be paid to you as House Rent Allowance (“HRA").

Allowances (Flexible Components)

Employees are allowed to restructure certain components including leave travel assistance, telephone
allowance, Car Fuel Allowance etc, mentioned in Annexure 1 of your employment contract and these
allowances will be paid in monthly payroll. However, you need to self-certify the expenses incurred
and submit relevant supporting documents in December / January to avail the income tax benefit as
per prevailing Income Tax Rules.

aveva.com

Meal Allowance - Employees at their discretion can opt to obtain meal card for INR
2,200 per month and the amount will be credited to the Sodexo card at the end of
every month. If he / she chooses NOT to opt for meal allowance, this amount will be
added to the Special Allowance mentioned in the salary structure of Annexure - 1.

Leave Travel Allowance (“LTA”) - LTA is paid every month without deducting any tax
but supporting bills need to be submitted in December / January every year to get tax
exemption. Please note that LTA can be claimed twice in a block of four years as per
the Income Tax Rules. If he / she chooses NOT to opt for leave travel allowance, this
amount will be added to the Special Allowance mentioned in the salary structure of
Annexure - 1.

Car Fuel Allowance - Employees may opt for car fuel allowance if he / she is commuting
in his/ her own car. Eligibility for tax exemption under this head will be applicable only
if the employee uses his/her own car for official commute and submit fuel or
maintenance bills as applicable. If he / she chooses NOT to opt for Car Fuel, this
amount will be added to the Special Allowance mentioned in the salary structure of
Annexure - 1.

Driver Allowance - Employees who opt for car fuel allowance may also opt for driver
allowance. Eligibility for tax exemption under this head will be applicable only if the
employee uses his/her own car for official commute and submit driver salary slip and
a copy of driver’s license as applicable. If he / she chooses NOT to opt for driver
allowance, this amount will be added to the Special Allowance mentioned in the salary
structure of Annexure - 1.

Telephone Allowance — Employees are eligible to claim telephone allowance every
month as per their salary structure. He/she need to submit postpaid mobile,
broadband or landline bills on employee name as a supporting document. If he/she
chooses NOT to opt for telephone allowance, this amount will be added to the special
allowance mentioned in the salary structure of Annexure - 1.
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* National Pension System (“NPS”} - If employees choose NPS, they can allocate uptoa
maximum of 10% of Basic Pay as employer’s contribution to the fund as per the
applicable guidelines. This component will be adjusted from Special Allowance in the
salary structure of Annexure - 1.

* Special Allowance - Any residual base compensation amounts payable after providing
the fixed components and other applicable allowances will be classified under Special
Allowance.

Retirals - All employees will be covered under the Employees' Provident Funds and Miscellaneous
Provisions Act. Employees will also be eligible for payment of gratuity as per the rules and regulations
of the Payment of Gratuity Act and capped to the amount specified in that Act.

Note: All the components in the salary structure will be paid monthly and AVEVA reserves the right to
change / modify salary structure at any time.

aveva.com
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Benefits

Coverage Amount/Details

Additional Cémments

1. Gratuity

This is a retirement benefit and paid as
per Payment of Gratuity Act

2. Medical Insurance

INR 5,00,000/- per year

AVEVA provides Annual Floating
Medical Insurance Coverage for self
and a maximum of five dependents
(spouse, 2 children and 2 dependent
parents or in-laws) for a coverage
amount - Rs.5,00,000/-. Employees can
opt for additional voluntary top-up up
to INR 10,00,000/- by paying a
premium.

3. Personal Accident Insurance 6 times CTC Personal accident in case of disability
or demise for self
4. Term Life Insurance 3 times CTC Life insurance in case of demise for self

5. Medical Health Checkup

As per the detailed policy of AVEVA
India

6. Leave Encashment

Is calculated on Gross Salary minus
House Rent Allowance (HRA).
Maximum 8 leaves are encashed
annually. Accumulated leaves up to
60 are payable at the time of
separation or retirement

As per the detailed Leave Policy of
AVEVA India

7. Relocation Expense for outstation
candidates

Reimbursable relocation expenses up
to INR 75,000 as per AVEVA's
Relocation policy.

If you resign from the services within
12 months from the date of joining,
any expenses incurred, or amounts
paid by AVEVA towards relocation
expenses shall be recoverable as per
company policy.

8. Leaves

20 days of earned leave

12 days of Casual Leave

12 days of sick Leave

5 days of Marriage Leave

3 days of Bereavement Leave

3 Action for Good Leave

26 Weeks of Maternity Leave

2 Weeks of Paternity Leave

Details as per the leave policy of AVEVA
India

9. National & Festival Holidays

12 days (10 Fixed and 2 Optional)

10. Car Lease Program

Details as per the Car Lease policy of
AVEVA

11. Child Day Care Program

Reimbursement up to INR 12,000 per
month, per child up to 2 children

Details as per the Day Care policy of
AVEVA

12. EAP

Not charged to the employee

AVEVA has Employee Assistance
program for all employees and their
dependents

13. Long Service Award

For 3, 5, 10, 15, 20 and so on... Years
of services with AVEVA.

As per the detailed AVEVA India policy

aveva.com
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“El._Employee Share Purchase plan

An opportunity to enroll in AVEVA’s
all-employee share purchase plan,
My AVEVA Shares. In India the
International rules of My AVEVA
Shares apply. Under these rules, a
participant can save and buy AVEVA
shares from salary contributions
made over a six-month period. For
each AVEVA share purchased, AVEVA
will match that purchase with an
AVEVA share which the participant
will become entitled to provided that
they hold their purchased shares for
two years and remain with AVEVA,

Note: AVEVA reserves the right to change or discontinue any additional benefits mentioned herein at any time.

aveva.com

Tower-1, 2nd Floor, WaveRock,
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ANNEXURE - 4

CHECKLIST for documents (soft copy) to be submitted during pre-onboarding process. Pre-
Onboarding email will be sent post offer acceptance and prior to date of joining.

. Passport size professional photograph.

. Certificates for all academic and professional qualifications.

. Experience Letters from previous employers.

. Resignation acceptance and Relieving Letter from last employer.
. Form 12B is mandatory.

. E- Aadhar Card.

. PAN Card.

. Passport

. Three month’s Salary slips from previous company.

10. Cancelled Cheque/ Bank Passbook**.

11. Confirmation letter/salary review letter/employers progress letter,
12. UAN Card**

13. PF passbook for previous organization**

O o0 N UL WN -

Please note on below on points marked **.
**PF passbook — To determine if you are previously mapped to Employee Pension Scheme (EPS).

**UAN Card — To ensure that name on Aadhar and UAN portal is matching (If your name in UAN card
is different than Aadhar, then please get your name corrected on EPF UAN card, creating an online
basic data change request on EPF portal as per your Aadhar).

**Cancelled Cheque/Bank Passbook — We consider your existing bank account for first salary transfer
after joining. If you would like to open new bank account with us, we can facilitate new bank account
opening process, which can take some time post joining. So please share your bank account reference
document.

¢ Reporting time — 10:00 AM
Contact person — Shiva Preethi / Vanaja Vemireddy (HR)
Reporting Place:

AVEVA Solutions India LLP

Level 10, Tower 2.1 (i.e. Tower 1 of Phase 2) of Wave Rock Projects, M/s TSI Business Parks (Hyderabad)
Pvt Ltd. Co-developer in M/s. TSIIC Limited IT/ITES SEZ,

Nanakramguda Village,

Serilingampally Mandal,

Rangareddy District

Looking forward to Welcoming you into AVEVA family!!

avava.com Tawor-1 InAd Elanr WaveRArk
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C 'JB vl’JT Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

Campus hiring intellipaat

Aquib Khan <aquib.khan@intellipaat.com> Wed, Nov 30, 2022 at 11:55 AM
Cc: Bhargavi Narayan <Bhargavi.narayan@intellipaat.com>
Bcc: placements@cbit.ac.in

B Intellipaat Culture.mp4

About Us-

Intellipaaat is the leading online education provider and create courses in collaboration with top MNCs and universities
such as IIT Madras, IIT Roorkee, lIT Guwahati, IBM, Microsoft, etc., with more than 1.6 Million learners and 200+
corporates across 55+ countries learning on our platform.

Business Development Trainee (Work from Office)
—~Responsibilities Include:

Calling the leads provided in the CRM and understanding their requirements of career up-skilling and pitch the right
course as per their needs.

Consistently achieve revenue targets in line with team/organizational objectives.

Proactively identifying cross-selling/up-selling opportunities with existing customers.

Identifying references through the existing customer base to increase the sales pipeline.

Should be maintaining all customer interactions in the CRM.

Should have decent exposure working with any CRM like Salesforce, Zoho, etc.

Managing all pre-sales to post-sales support activities for the assigned leads.

Follow up on leads and conduct research to identify potential prospects.

Consistently achieve revenue targets in line with team/ organizational objectives.

To understand customer requirements in the geography assigned and future product portfolio improvement based on past
customer feedback.

Skills Preferred:

Excellent spoken and verbal skills
Ability to persuade and negotiate
Ability to work under stress
Ability to work in a team
_Fast-learner, keen on details, and self-motivated
Qualification : MBA / Any Graduation

Work Location : Bangalore

Compensation for 2023 batch : 6 months Internship period 264,000 (Fixed Pay)+ 200,000(Variable Pay) Total CTC :
464,000 will be working as Business Development Trainee

After the successful completion of Internship period 500,000 INR( Fixed salary) + 400,000(Incentive) Total CTC : 900,000
will be working as Business Development Associate

Note :

Selected candidates' first month salary will be dispersed along with their 4th month salary.
Kindly share the interested candidates details using the attached file format.

https://mail.google.com/mail/u/0/?ik=1867f{d42b4&view=pt&search=all&permmsgid=msg-f%3A1750901279897721401&simpl=msg-f%3A17509012798... 1/2
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Deloitte Touche Tohmatsu India LLP ' ot a0

Hyderabad

KRB Towers, Plot no 1 to 4 & 4A

1st, 2nd & 3rd Floor, Jubilee Enclave,Madhapur

500081

Tel: +91 4071253600

Fax: 914071253601

www.deloitte.com —

July 6, 2023

Mr Revanth Nallagoppula
Hno: 1-7-1001 Ramnagar,Musheerabad Hyderabad
_Hyderabad
elangana,500020- India

Contact No.: 6300309322
Dear Revanth Nallagoppula
Congratulations and welcome to the family of Deloitte India.

You have made a favourable impression on us during the interview process! Further to this and
based on the credentials you have presented, we are pleased to offer you employment as
Consultant in the Risk Advisory function of Deloitte Touche Tohmatsu India LLP (Organization)
based in Hyderabad.

This letter (Offer Letter) provides you with details of your remuneration and the terms and conditions
of your employment.

—

. here are two schedules attached to and forming part of this Offer Letter:
*Schedule 1 - which sets out your remuneration and related particulars; and
*Schedule 2 — which sets out the terms and conditions of your employment with the Organisation.

Please bring along with you the original documents specified per list attached, to enable our talent
team representative to complete the joining formalities.

Please sign a copy of this Offer Letter in acceptance and return it to us no later than 3 working days
from the date of this Offer Letter. You will appreciate if we do not receive your acceptance within this
period, our offer will stand withdrawn.

Regd Office: Indiabulls Fmanse Cenue. Tower 3. 27th-32nd Floor. Senapati Bapat Marg. Elphinstens Road (West), Mumbar - 400 013, Malarashua India. (LLP Identificanon No AAE-§458)

Page 1 of 25
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Schedule 1

Offer Letter: Dated July 6, 2023 issued to Revanth Nallagoppula (Employee)
1. Employee Related Particulars

Designation Consultant
Career Level Senior Exe
Business/Service Line Risk Advisory

“You are required to join the services of the Organisation at the earliest, but in any case, not later

aan July 17, 2023 or any other date approved by the Organisation in writing, failing which this offer
shall automatically stand cancelled. Your employment with the Organisation shall commence on the
date of your joining the Organisation and shall be subject to the terms and conditions stated in this
letter along with the enclosures.

This offer is subject to your successful completion of your Graduation degree in first attempt,
satisfactory reference check & verification of the information provided by you in your CV

& Employment Form and any other forms or documents under which you have provided information
to the Organisation.

On the Employment Start Date, please meet our Talent Representative at the following address at
9:30 AM:

Deloitte Touche Tohmatsu India LLP
Hyderabad

_KRB Towers, Plot no 1 to 4 & 4A

st, 2nd & 3rd Floor, Jubilee Enclave,Madhapur
500081

2. Remuneration
2.1 Fixed Remuneration

Upon joining the Organisation, your total annual fixed Remuneration for the year is INR
¥610,000.00.

The break-up of the total annual fixed Remuneration shall be as set out at item 2.2 of this
Schedule 1 below. The Remuneration shall be prorated if for part of an applicable period.

Regd Office: Indiabulls Finance Centre, Tower 3. 27th-32nd Flooi, Senapati Bapat Marg. Eiphinstone Road (West). Mumbai - 400 013. Maharashtia India (LLP Identification No AAE-8458)

Page 3 of 25
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2.3 (b) Gratuity

This is an indicative annual amount based on the fixed remuneration as specified in section
2.2. The actual amount of gratuity shall be determined and become payable as per the

applicable law.

2.4 Performance Incentive (indicative)

Subject to section 4.1, Performance Incentive as specified above in section 2.2 is the average
Performance Incentive at your career level and the actual payout may be higher or lower basis
your performance for the particular year. Also, this average amount is an estimate based on
actual payouts over the last two years. Further, Performance Incentive is discretionary and
dependent upon the employee’s performance during the relevant year as well as the
Organization’s and business performance as assessed by the Organization’s management.
Where an employee has worked only for part of the assessment period, Performance
Incentive will be prorated and shall be applicable on Total Fixed Pay as the basis for all
calculation. Your performance will be formally assessed as a part of the Annual Performance
Review process and the actual paid amount may be below or above the indicated range
depending upon the organization, business and individual performance. The payment of
Performance Incentive is also subject to applicable tax deductions and statutory levies and
any changes in the employment laws from time to time.

2.5 Benefits

(a) Medical Insurance Coverage: Employee & Employee’s spouse, plus up to 3 dependent
children. The insured amount for the persons covered will be in accordance with the
Organisation Policy applicable at the relevant time.

(b) Group Personal Accident Insurance Coverage: Applies only to Employee and does not
cover the Employee’s family. The insured amount will be in accordance with the Organisation
Policy applicable at the relevant time

(c) Life Insurance Coverage: Applies only to Employee and does not cover the employee's
family. The insured amount will be in accordance with the Organisation Policy applicable at
the relevant time.

(d) Maternity Benefit: Where applicable, benefits will be as per the Maternity Benefits Act
1961 (as amended) and Deloitte's Maternity Benefit Policy.

Regd Office: Indiabulls Finance Centre. Tower 3. 27th-32nd Floot, Senapati Bapat Marg. Elphinstone Road (Westy. Mumbai - 400 013. Mahaiashtia India. (LLP Identificauon No. AAE-8458)

Page 5 of 25
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(A) Be effective from June 1 based on your performance assessment if you join before
March 1 of the preceding performance year.

(B) Be applied to the fixed pay, and will be prorated according to the period spent with
the Organisation during the performance year.

-

(b) Performance Incentive will be subject to the Organisation’s performance and discretion.
The Performance Incentive will be applicable for the performance year of the Organisation
ending May 31st. In order to receive Performance Incentive, staff and practitioner must be an
active Deloitte employee and not serving notice period or not resigned from the employment
until the close of the working hours on the September 30th or the date of disbursement /
payment of the Performance Incentive, whichever is later. Where the staff or practitioner has
worked only for part of the assessment period and eligible for review of Performance
Incentive, Performance Incentive will be prorated.

4.2 Telephone Reimbursement

Manager and below — If your remuneration structure offers reimbursement of telephone
expenses, you can obtain reimbursement of expenses incurred on telephone and mobile
against valid original bills (i.e. original bills for the period you are in employment with the
Organization issued in your name within the same financial year in which the claim is made).

Any amount that is not supported by valid original bills will be paid along with salary for March,
subject to deduction of tax at source.

For Senior Manager and above - one mobile connection, registered in your name, and used
as the primary meéns of work related communication expenses are reimbursed at actuals
subject to approvals

4.3 Lunch allowance

If your remuneration structure offers lunch allowance, you will be paid INR 2000/-

per month as Lunch allowance. However, the employee has a choice to opt for ‘Food Card',
which will be subject to KYC norms and prevailing tax rules.

4.4 LTA (Leave Travel Allowance)

Leave Travel Allowance will be payable as per the Organisation Policy applicable at the
relevant time.

Regd Office Indiabulls Finance Cenne. Tawer 3. 27th=32nd Floor, Senapati Bapar Margz, Efphmstons Read (Westy. Mumbai - 400 613, Maharashi s India (LLP Identificanion No AAE-§458)
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1.2 Your employment commences on the Employment Start Date set out in Schedule 1.

1.3 Your designation, position/career level, business and location at the Employment Start
Date are stated in Schedule 1. The Organisation may change any of these from time to time
by a written notice to you. If you do not report for work on the Employment Start Date, this
Employment Contract will stand automatically withdrawn and cancelled, unless the
Organisation expressly agrees otherwise in writing.

2. Employment Conditions
2.1 Medical Fitness

(a) Your employment with the Organisation is at all times conditional upon your being
medically fit to perform the services for the Organisation.

(b) You agree to notify the Organisation in writing promptly if there is any change in your
health condition that renders you medically not fit to perform your work for the
Organisation.

(c) The Organisation may at any time require you to undergo medical examination(s) by
a medical practitioner of the Organisation’s choice. You consent to the Organisation
maintaining copies of the documents, reports and medical examination results and use
them as necessary in relation to your employment with the Organisation. You
acknowledge these records may continue to be maintained by the Organisation even
after your employment ceases.

2.2 Background Verification

(a) The Organisation has agreed to enter into this Employment Contract on the basis of
the information provided by you. You affirm that each item of information provided by

you: (i) for the purpose of seeking employment with the Organisation; or (i) in the
course of your employment with the Organisation; is substantially true, accurate and not
misleading. The information referred to in this paragraph 2.2(a) is called Employee
Information. You will without undue delay notify the Organisation in writing of any
changes to the Employee Information.

Regd. Office: Indiabulls Finance Centre. Towes 2, 27th-32nd Floor, Senapati Bapar Marg. Elpbiustone Road {West). Mumbai - 400 613, Maharashtra India (LLP Identification No AAE-§458)
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4.2 You may avail of leave in accordance with the Organisation’s Policy as applicable at the
relevant time, subject to your obtaining necessary approvals. You will act reasonably in
seeking leave of absence and will endeavour to minimize the impact of your absence on the
Organisation’s operations. Where practicable, you will avoid an overlap of your leave plans
with those of others in your department, function or project.

4.3 The Organisation may ask you to go on ‘gardeniﬁ:cj leave'. If that is the case, you will
ordinarily not remain present at your designated place of work, unless the Organisation
specifically requests you.

5. Transfer, Deputation, Etc.

- The Organisation may depute you, or transfer or second your services to other Deloitte Entities or
other third parties including Clients (Recipient Organisation). In any such case: (a) you shall, without
limiting your obligation to comply with Organisation Policy comply with all applicable policies, codes
and requirements of the Recipient Organisation (Recipient Organisation Requirements); and (b) you
may be required to follow the working hours, weekly off and holiday schedules as followed by the
Recipient Organisation during the period of such deputation, transfer or secondment. For the
avoidance of doubt, Recipient Organisation Requirements include, without limitation, confidentiality,
information security, ethics, health and safety requirements.

6. Remuneration

6.1 Your remuneration and benefits at the Employment Start Date as are set out in Schedule 1
(Remuneration). Your Remuneration is all that the Organisation must pay you for your
performance of the Employment Contract (including your grant of rights in favour of the
Organisation under this Employment Contract). Remuneration shall be prorated if for part of
an applicable period. You are eligible for the relevant benefits forming part of the
Remuneration only during the tenure of your employment with the Organisation. Unless
otherwise expressly agreed to in writing by the Organisation, you must be in the employment
of the Organisation to receive the relevant items of Remuneration at the time of remittance.

6.2 Non-committed or discretionary payments are not due to you unless for the applicable
performance year or period the Organisation expressly agrees in writing to pay you. You
acknowledge you may need to fulfil certain eligibility conditions as are applicable under the
Organisation Policy in order to be eligible to receive certain non-committed or discretionary
payments.

6.3 Subsequently the Organisation may revise your Remuneration (including
the Remuneration structure) by a written notification. Unless so revised, the latest
Remuneration that the Organisation has agreed to pay you in writing will apply.

Rezd Office Indiabulls Futance Cenne, Tower 2. 271h-22nd Fioor Setiapati Bapat Maig. Eiphinstonz Road (West: Munbar - 400 013, Maliashua India. (LLP Identificanion No AAE-S458)
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8. Reimbursement of Business Expenses

8.1 The Organisation will reimburse you for expenses incurred by you for the Organisation’s
work, provided (a) you have obtained the Organisation’s consent before incurring such
expenses; and (b) you have complied with Organisation Policy for the business expenses.

8.2 The Organisation may at its discretion make an advance payment to you against proposed
business expenses. You must properly account for (including by way of production of valid
bills or other supporting documentation in respect of) the utilization of the advance payment
within the time specified in the Organisation Policy. You authorize the Organisation to deduct
from your Remuneration all advances that have not been properly accounted for by you.

9. Taxes

You will be solely responsible to account for your Remuneration and comply with all applicable tax
laws in respect of your Remuneration, except that where Law requires the Organisation to deduct
income tax and/or statutory levies, the Organisation will make such deduction and pay you the
balance Remuneration. With respect to any such deduction, compliance with Law will operate as a
discharge of the Organisation’s obligation to pay the part of the Remuneration comprised in the
deduction.

10. Organisation's Assets and Facilities

10.1 For performing your duties under this Employment Contract, the Organisation may during
the term of your employment:

(a) Provide you with, make available or give access to, property (including, without
limitation, equipment, devices, vehicles, ideny cards, access cards, access to
software licences, information, subscriptions to services (including those of telephone
and data)) whether or not owned by the Organisation or third parties it deals with
(together, Organisation Assets); and

(b) Extend to you facilities including, without limitation, office space, desk space,
memberships, subscriptions, guest houses, etc. whether or not owned by the

Organisation or third parties it deals with (together, Facilities).

10.2 You may use each such Organisation Assets or Facilities only as necessary for you

to perform work for the Organisation, unless in specific instances the Organisation expressly
agrees otherwise in writing with you. You will comply with Organisation instructions with
regard to use of them.

Regd Office: Indiabulls Finance Centre. Tower 3. 27th-32n¢d Floor. Senapati Bapat Marg. Elphinstone Road (Westy, Mumibas - 400 013, Maharashtra India (LLP Identificaion No AAE-843581
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(c) forthwith if you: (i) breach Law and/or Organisation Policy; (ii) cause damage to the
Organisation Assets or Facilities or loss to the Organisation: (iii) conduct yourself in a
manner (or circumstance arise with regard to you) such that the Organisation,

acting reasonably, considers it detrimental to its interest for you to continue in
employment; (iv) cease to hold the necessary professional qualification and/or
membership on the basis of which you were employed;(v) you are medically not fit to
perform your work (where you have not remained present for weik for a period
exceeding an aggregate of 60 days in any calendar year for medical reasons, the
Organisation may at its discretion deem that you are not medically fit to perform your
work).

The Organisation is not obliged to pay you any Performance Incentive if the
Organisation has terminated your employment in accordance with this paragraph
11.2(c) and you irrevocably agree to forfeit any such amounts.

11.3 You may resign from the Organisation's service by giving the Organisation a prior written
notice of at least 3 months.

11.4 Where the Organisation considers necessary, the Organisation may suspend your
employment by a written notice to you. You acknowledge this is in addition to any other right
that the Organisation may have.

11.5 Promptly on the Organisation's request and in any case before ceasing to be the
Organisation’s employee, you shall: (a) return, handover or give effective control to the
Organisation of: (i) all Organisation Assets and Facilities; and (ii) copies of Confidential
Information; in each case, as have been entrusted to you or to which access has been
provided to you or which are otherwise in your possession or control or which ought to have
been in your possession or control; and (b) do a proper handover of the matters you were
responsible for.

12. Conflict of Interest

12.1 You will devote your whole time and attention to your employment and work in a
professional manner and at all times act in the Organisation’s best interests. During the term
of your employment, you shall not undertake or participate in any business, work, or

other activity, including, without limitation, taking any role such as director, trustee, partner,
etc., in any other entity whether or not for remuneration as may (in the Organisation’s sole
discretion) conflict, interfere or compete with the Organisation’s interests or business.

12.2 You shall not divert to yourself or anyone other than the Organisation any business

Regd Office Indiabulls Finance Cenne. Tower 3. 27th-320d Flaor, Senapati Bapar Marg Elphinstens Road (West). Mumbar - 100 013, Maharaslira India. (LLP Identification No AAE-54358)
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without retaining any copies in your possession, custody or control, whether electronic or
otherwise, and will on our request sign an undertaking confirming such return/deletion at the
time of cessation of your employment; (g) unless precluded by the relevant authority,
promptly notify the Organisation both verbally and in writing upon becoming legally compelled
to disclose any of the Information so that the Organisation may seek a protective order or
other appropriate remedy. If such order or remedy is not available in time the obligation of
confidentidlity shall be waived to the extent necessary for you to comply with the law.

13.3 The confidentiality obligations set out in this paragraph 13 above do not apply to
information which: (a) is, at the time of the disclosure or subsequently becomes, generally
known to the public through no default of yours: (b) you can prove has become rightfully
known to you from a third party otherwise than in breach of law or confidentiality obligations;
(¢) you are able to prove was lawfully in your possession prior to its disclosure by the
Organisation; or (d) you can prove is independently developed or created by you without
reference to the Information.

13.4 You agree that financial remedies may be inadequate for your breach of this paragraph
13. Accordingly, the Organisation shall be entitled to injunctions, specific performance or other
equitable relief for any threatened or actual breach of this paragraph 13 by you.

14. Intellectual Property Rights
14.1 For the purpose of this paragraph 14:

(a)Intellectual Property means all materials and intellectual property and assets
pertaining or belonging to the Organisation or created, invented, developed, collated or
compiled by you. Without limitation, Intellectual Property includes mask work rights,
rights in databases, moral rights and any other intellectual property whether or not any
of it is capable of being registered as such.

(b) Intellectual Property Rights means copyright and future copyright and neighbouring
rights, patents, trademarks, trade names, brands, brand features, trade dress, rights in
designs (including registered designs and design rights), copyright (including rights in
computer software and moral rights), database rights, rights in know-how and all other
rights resulting from intellectual activity in the industrial, scientific, literary or

artistic fields, in each case whether registered or unregistered and whether or not
capable of being registered, including applications for grant of any of the foregoing and
all rights or forms of protection having equivalent or similar effect to any of the foregoing
which may subsist anywhere in the world now or in the future.

Regd Office. Induabulls Fuiance C2ntre. Tower 3. 27th-32nd Floor Senapati Bapat Maig, Eiphnstong Road (Westi Alumbay - 400 013, Maharashtra Ind1a. (LLP Identificarion No AAE-8455)
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written authorization of such employer, person or entity and the prior written consent of the
Organisation. If you use or disclose any such confidential information or intellectual property without
prior consent, and any of the Deloitte Entities become the subject of any claim from a third party
regarding such unauthorized use or disclosure, you agree to hold harmless and indemnify the
Deloitte Entities for any legal defence costs and/or damages related to any such claim. You
acknowledge that in the event of a breach of this paragraph, in addition to any other rights that the
Organisation may have, you may be subject to disciplinary proceedings. -

16. Authorization to Access Systems and Electronic Communications

16.1 You understand that while employed with the Organisation, you will use and have access
to the Systems. You also acknowledge that a Deloitte Entity has the right at any time to
access, retrieve, delete, monitor, examine, use and/or disclose your Electronic
Communications and information from (or about) you and the content, without notice to you,
and that such Electronic Communications are considered part of a Deloitte Entity's business
and records and are not to be considered private or personal to you or any other Personnel.
You further acknowledge that this right extends to Electronic Communications transmitted for
either a business or personal purpose. You agree that you are authorized to access the
Systems only for approved business purposes and occasional personal use if such use does
not interfere with your work responsibilities and other required business activities, business
operations, or Systems performance. However, you also acknowledge that such occasional
personal use does not create an expectation of privacy as to any of your personal Electronic
Communications and, as such, are Deloitte Property. You further acknowledge that you are
not authorized to use the Systems for personal gain or any illegal or unethical use.

16.2 You agree that under no circumstances are you authorized to access any of the Systems
for the purpose of: (a) obtaining Deloitte Property for any third party not authorized by the
Organisation (including, without limitation, competitor of a Deloitte Entity); (b) transmitting
Deloitte Property to you (e.g., emailing Confidential Information to your personal email
address) or to a third party for purposes other than furthering the business objectives of

a Deloitte Entity; (c) transferring, storing or otherwise transmitting any Confidential

Information to any cloud or other similar or technically or operationally equivalent storage
which is not managed or administered by a Deloitte Entity. You are not authorized to access
the Systems to download a Deloitte Entity's Confidential Information or other Deloitte Property
to removable media such as a compact disk (CD), digital versatile disk (DVD), or thumb drive
other than as authorized for furthering the business objectives of a Deloitte Entity. You agree,
upon request from a Deloitte Entity that is based on its reasonable belief that (i) you may have
Deloitte Property in electronic form in your possession, custody or control or (ii) you may not
be in compliance with one or more professional requirements, rules, regulations, policies or
practices applicable to the Organisation’s employees, to allow a Deloitte Entity to inspect any
of your personal or home computers, including smart phones, or tablet computers, or

Regd Office: Inchabulls Fuiinee Centre, Towar 3. 27th-32nd Fioor. Senapani Bapar Marg. Elphinstons Road {Westr Mumbai - 400 013, Maharashiva India, (LLP Ideutificartion No AAE-5458
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intends to keep all information obtained through the audit process confidential
and secure. You hereby give your consent to the Organization to use the information
provided by you for such purposes as provided in the policies.

(d) The requirements of certain independence matters will continue to apply after

you ceasing to be an employee in accordance with Independence Policy. In terms of
these requirements, you need to obtain approval from the Organisation’s Director of
Independence (DOI) before accepting any employment relationship (including
directorships) if the prospective employment relationship (including directorships) is with
an audit client (including related entities of such audit client), till completion of one audit
subsequent to the period, when you have rendered professional services to such audit
client (including related entities of such audit client) and the audit report has been filed
with the relevant regulatory authorities. You acknowledge this is to ensure compliance
with the applicable cooling-off period independence requirements.

(e) In the event you (i) do not cooperate or comply with the independence requirements,
or (i) do not complete the necessary representations, or (iii) make inaccurate
representation(s), you may be subject to disciplinary action, including and up to.
termination of employment with the Organization.

(f) The following restriction shall continue to apply to you after termination of
employment:

(g) To be in compliance with Organisation's Code of Conduct for Prevention of Insider
Trading and the applicable insider trading regulations, you need to refrain from trading
in the securities on any listed or proposed to be listed entity in relation to which you had
access to Unpublished Price Sensitive Information and in respect of which the trading
restrictions continue after the date of you ceasing to be the employee. Capitalised terms
to have the meaning given to them in the applicable Organisation Policy.

17.2 You acknowledge it is your responsibility to: (a) understand the Law applying to your
work and, where necessary, seek guidance from your manager or the Organisation
management; and (b) update yourself of the Organisation Policy as applicable.

17.3 The Organisation may request you for your written acceptance of Organisation Policy or
enter into specific agreements, undertakings, confirmation or declarations with respect to any
of the Organisation Policy. You understand that these are only for record and regardless of
your providing the Organisation with written acceptance, the Organisation Policy applies to
you.
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writing by the Organisation expressly modifying the terms and conditions or particulars
of your employment with the Organisation.

() Law means, as relevant, all laws, regulations, industry practice and orders ofa
judicial, statutory or other authority that the Organisation is bound to comply with,
including any revision, modification, re-enactment or replacement of any of them.

(g) Personnel means any employee, contractor or other person engaged by the
Organisation or another Deloitte Entity.

(h) Systems means all systems, technology, equipment, software, solutions or other
such items whether electronic or otherwise, of or pertaining to or in use by or on behalf
or for the benefit of: (a) Deloitte Entities (including, for the avoidance of doubt, Deloitte);
(b) any client, supplier or other counterparty of any Deloitte Entities; whether or not
owned by Deloitte Entities to which the Employee has access pursuant to or in the
course of her or his Employment.

20.2 Interpretation

Where the context requires a reference to (a) one gender includes a reference to the other
genders; and (b) singular includes a reference to its plural and vice versa.

By signing below, | accept employment with the Organisation on the terms and conditions set
out in the Employment Contract and agree to be bound by them

SIINAUNE |5 conmmrsinmins om0 AT ot e emn et e e g

Name Revanth Nailagoppula

Date of Signature ..............oooeeeeivooeeeo
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We look forward to a long and mutually beneficial association.

Accepted,

-

Authorised Signatory
Badari Narayana

(Please sign and date your acceptance)

Revanth Nallagoppula

Regd. Office: Indiabulls Finance Centre. Tower 3. 27

th-32nd Floor. Senapati Bapat Marg. Elphinstone Road (West), Mumbai - 400 013. Maharashira India. (LLP Identificauon No. AAE-8458)
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@ PEPSICO

PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Rohit Sunkara

External Title - Function: Graduate Engineering Trainee-IT
DOJ: August 7, 2023

Details/Linkage
Basic Pay is 40% of GBS Fixed Pay

Component

INR Rs394,327.00

This amount can be apportioned to HRA,
Flexible Compensation  |LTA, NPS, Telecom Reimbursement and
other components as per employee choice

INR Rs525,204.00

Provident Fund (PF) -
Employer Contribution

12% of Basic INR Rs47,319.00

4.81% of Basic

Gratuity INR Rs18,967.00

Performance linked payout Annual payment
for the year is pro-rated basis the month of

Annual Bonus joining for employees joining before 1st Oct [INR Rs91,953.00
and joinees on 2nd Oct and after are not
eligible for that year's b

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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PRIVATE AND CONFIDENTIAL

January 17, 2023

Rohit Sunkara
A-706,hallmark Viciniahyderabad, Telangana 500089
India

Dear Rohit,

We are pleased to confirm our offer to join “PepsiCo Global Business Services India LLP"
(“The Organization") as a Graduate Engineering Trainee - IT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be later than
August 7,°2023 and you are being employed to work from and report to our office unit on
15th Floor, Tower B in Special Economic Zone located at SY No 107, Laxmi Infobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:

On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day's of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfer, secondment or deputation may be within India or
overseas. It is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:

The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to youis INR 91,953.00 and the pay-out is subject
to your meeting the performance criteria as per the organization’s annual bonus policy.
The details of the compensation offered are attached in Annexure A.

In the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed
from your Start Date to your termination date and the denominator of which will be 12
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PRIVATE AND CONFIDENTIAL
January 17, 2023

Rohit Sunkara
A-706,hallmark Viciniahyderabad, Telangana 500089
India

Dear Rohit Sunkara,

Itis indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP
("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo'’s vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee

- IT, to be based at Hyderabad -IND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

(ﬁ\m&i}yw "‘a‘”"

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Fioor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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(such amount, the “Earned sign-on cash bonus”), (ii) you will promptly repay PepsiCo any
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on

cash bonus and (jii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:

You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical Insurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:

Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days’ notice in writing (“Notice Period”). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice Period
will be added to the Notice Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
‘Basic Pay’ in lieu of the notice period as applicable, for the level. In case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:

You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this account, will also be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
In signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., India, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.

(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
Organization or its affiliates.

(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:
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As consideration for the Organization paying your relocation expenses, notice period, sign
on cash bonus if any, or any other incidental expenses, you agree that if you voluntarily
leave the Organization to join another Organization within a period of twelve (12) months,
then as per the Organization's policy/ies, you will be required to repay the Organization
such expenses or allowances, as applicable. Further, you understand and agree that any
amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terminate your
employment will be deducted, in whole or in part, from your last pay check(s) and/or
expenses reimbursement.

9. Governing Laws:

Your right to any compensation or benefit referenced in this Appointment letter will be
determined under the terms of the applicable plan or program. In the event of a dispute,
this Offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of India, without reference to principles of conflicts of laws.

10. Retirement:
You will retire from services of the Organization on the day you complete the age of 60
years or such age as decided by the Organization from time to time.

11. Safety:

The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by the Organization from time to time. In case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. Code of Conduct:
You will adhere, at all times, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:

You have read, understood and accepted the conditions of your employment outlined
above. By clicking "Accept” at the next prompt, you will be electronically accepting the
terms and conditions of this Letter of Understanding, thereby acknowledging and
confirming that you have read and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the Organization.



188

Regards,

d&fc«»kwfw Naw

Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP ldentification Number: AAQ-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000



Sos privl 189
leo\\AaT3204 ¢

. _ ¢ Sg-|
servicenaw, P 62033955673

06/07/2023

Sai Akhil Podduturi

Flat No: 110, Block-1, RV's Madhav Brindavan Apartment, Beside Chandanagar Police Station,
Chandanagar

Hyderabad, Telangana 500050

India

Dear Sai Akhil,

Employment Offer Letter

It is my pleasure to offer you the position of Assoc Software QA Engineer within the Machine
Learning QE, with ServiceNow Software Development India Private Limited {the “Company”), on the
conditions set out below.

You will be based at Floor 17, Parcel 2, Phase-2, Survey 83/1, Argus Salarpuria Knowledge City,
Raidurg Village, Serilingampally Mandal, Rangareddy Dist, Hyderabad — 500081 Telangana, India.
Your manager and place of work may change from time to time depending on the needs of the
organization and its ability to adapt to market conditions.

This letter summarises some of the headline points but the full details of your employment are
documented in the letter of appointment (the “Employment Contract”) which is enclosed for your
information. Your start date has been tentatively scheduled for 06/26/2023. This offer letter should
be read in conjunction with the Employment Contract.

Your annual base salary (total fixed compensation) will be INR 1,050,000.00 per annum, paid in
monthly instalments into your bank in arrears on the last working day of each month or on such
other date within such month as may otherwise be notified by the Company. The Company shall
make such deductions from your remuneration as shall be required by law. The detailed breakup of
the Cost to Company is annexed to this Offer Letter as an Annexure.

You will be eligible to participate in the Company’s Corporate Incentive Bonus Plan {the “Bonus
Plan”) and your annual incentive bonus target of INR 105,000.00 which is 10% of your base salary, is
payable based upon Company and individual performance. Your eligibility and compensation under
the Bonus Plan will be governed under the terms of the Bonus Plan and applicable Company policy,
as established from time to time. The payment of any bonus (if any) and its amount shall be at the
absolute discretion of the Company. To be eligible to earn and/or receive a bonus payment, you
must be actively employed by the Company on the bonus payment date and not have given or
received notice of termination (whether lawfully or otherwise) on or before the bonus payment
date. The Company reserves the right to review, amend or replace the Bonus Plan at any time. All
eligible employees will be notified of such amendment.

You will receive a one-time payment of INR 150,000.00 (gross) to assist in your relocation from your
current location to Hyderabad. Relocating requires a substantial investment by ServiceNow.
Therefore, if you voluntarily terminate your employment or your employment is terminated by the
Company for cause within 12 months of commencement of your employment, you will be required
to repay ServiceNow the total gross amount of the Relocation Allowance. For the purpose of this
agreement, “Cause” shall mean: (i) your failure to substantially perform your assigned duties, other
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than failure resulting from your death or complete incapacity due to physical or mental illness or
impairment; (ii) an act by you that constitutes misconduct and that may be, in ServiceNow's sole
discretion, injurious in any way to ServiceNow; (iii) a material violation by you of any law or
regulation relating to the business of ServiceNow; or (iv) a breach by you of the fiduciary duty to
ServiceNow. In the event that the repayment is triggered, you agree to repay any and all amounts
due within 10 calendar days following the termination of your employment and you hereby
authorize the Company to withhold such amount from any amounts owed to you by the Company,
to the extent legally permitted. You further agree to execute any documents and/or agreements
necessary at the time the reimbursement is triggered to authorize the Company to withhold such
amount from any amounts owed to you by the Company, to the extent legally permitted.

Sign-On Bonus (2 Installments)

Additionally, you will be eligible to earn a one-time sign-on bonus of INR 150,000.00 (gross) (the
“Sign-On Bonus”) subject to all applicable taxes and withholdings, provided that you complete one
(1) year of employment with the Company. Sign On bonus will be paid in 2 instalments. The
Company will advance the 1st payment of INR 50,000 to you within two (2) regular payroll periods
following the completion of thirty (30) days of employment and the 2nd instalment of INR 100,000
will be paid in the 13th month of your employment. The Sign-On Bonus is being advanced to you by
the Company and is not earned until you have completed one (1) year of employment with the
Company. You understand and agree that if you voluntarily terminate your employment with the
Company for any reason or your employment is terminated by the Company for gross misconduct
prior to the completion of one (1) year of employment, you will be required to reimburse the
Company the total gross amount of the Sign-On Bonus advanced to you. In the event the
reimbursement is triggered, you agree to repay any and all amounts due within ten (10) calendar
days following the termination of your employment and you hereby authorize the Company to
withhold such amount from any amounts owed to you by the Company, to the extent legally
permitted. You further agree to execute any documents and/or agreements necessary at the time
the reimbursement is triggered to authorize the Company to withhold such amount from any
amounts owed to you by the Company, to the extent legally permitted.

You shall be on a probationary period for the first 6 {six) months of employment and during this time
your termination notice shall be two (2) weeks on either side. During the probationary period, the
Company may terminate your services by paying you two (2) weeks’ salary in lieu of notice.
Thereatter, your notice period shall increase to one {1) month. After the probationary period, the
Company may termination your services by paying you one (1) month’s salary in lieu of notice.

You will be eligible for fifteen (15) days of paid annual leave. Your annual leave will accrue rateably
from your date of hire. Any time off requires approval by your manager. The maximum period of
vacation that may be taken at one time is 2 weeks. In addition to annual leave, you will be entitled to
the paid national and festival holidays as declared by the Company.

You will be eligible for the following benefits over and above the annual base salary (total fixed
compensation), detailed breakup of the benefits is mentioned in the Annexure:

* To participate in the Company’s employee benefits program, which covers all employee
benefits mandatory under various legislations in India including medical insurance cover and
life & disability insurance cover, provident fund, gratuity, maternity benefits (only for female
employees), etc. You shall be provided with full details, shortly after joining.
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® As part of the benefits scheme, the Company will contribute to the Employee Provident
Fund Scheme and will also provide all the necessary benefits, including Gratuity as per the
prevailing legislation.

® Benefits, if any, which have not been mentioned specifically herein, will be communicated to
you periodically by the Company;

® Provision of a company laptop.

This offer is conditional on the following:

A copy of your picture page in your passport and the page with the permanent address;

¢ Acopy of the Permanent Account Number (PAN) Card, issued by the Income Tax Authorities
in India;
A copy of all the testimonials and certificates;
Copy of last pay slip, relieving letter / acceptance of resignation from your current employer;
You will provide a copy of Form 16 to the Company as soon as you receive the same from
your previous employer. The onus of providing Form 16 will rest upon you and not on the
Company;

® You have disclosed details of post-termination restrictive covenants from previous employer
which may affect your ability to either accept the offer of employment or perform the role
that you have been offered with the Company.

® You signing and returning to us, a copy of this offer letter together with the Employment
Contract before you begin your employment with the Company.

® The Company receiving two references from former employers (one of which must be from
your current employer) which it considers satisfactory.

® You complete and pass a standard background check, via a third party background checking
agency, which will be provided with your CV and contact details, on acceptance of this offer.

This offer may be withdrawn, if any, of the above conditions are not satisfied.
By accepting this offer, you confirm that you are able to accept this job and carry out the work that it
would involve without breaching any legal restrictions on your activities. Once you begin your

employment with the Company, you agree to adhere to all its policies, procedures, guidelines and
work instructions.

I very much hope that you will accept this offer of employment. If you wish to do so, please sign
copies of this letter and the enclosed contract of employment and return to Ramesh Mudigiri by
email at ramesh.mudhigiri@servicenow.com. This offer is open for you to accept until 10/20/2023,
at which time it will be deemed to be withdrawn.

We greatly look forward to you joining the ServiceNow team and feel confident you can look
forward to a rewarding career with the Company!

Yours sincerely,

For ServiceNow Software Development india Pvt. Ltd

llango AP
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Join us: Bring your you @ CBIT
6 messages
Parthiban Bhavanisankar <parthiban bhavanisan@servicenow.com> Mon, Jul 11, 2022 at 2:26 PM

To: "principal@cbit.ac.in" <principal@cbit.ac.in>, Placements HEAD <placements@cbit ac.in>
Cc: Abhinav Shankar <abhinav.shankar@servicenow.com>, Shreya Reddy Gaddam <shreyareddy. gaddam@servicenow.com>

servicenow
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SERVICENO

“ear Sir,
Gresetings from ServiceNow EIC Engagement Team|
We are proud to associate and virtually connect with students from CBIT. We would like to invite your students for our virtual engagement series "Bring your you™.

The purpose of this session is fo engage & enable students looking fo jumpstart their careers in the tech industry and leam about ServiceNow, a Fortune Top 100
Company.

During this session we will also be sharing details about upcoming intemship and job opportunities as well as other virtual events.

Please find the details of the event below;

Event Date and Time 14th July 2022 | 4:00 PM to 5:00 PM

Registration Link https:/itinyurl.com/2lcd2734

Kindly share the link with ali to register for the event. Once they register. they will get the zoom meeting link to their registered email Id.

Also have altached a sheet requesting for candidates details. Requesting you to fillin the same with candidates who are eligible to apply for Summer Internship and for
Full fime hiring.

t me know for any questions/ clarlfications

Thanks and Regards,

Parthiban Bhavanisankar
Engagement Lead. Early in Career
sarvicenow.com

Linkedin | Twitter | YouTube | Facebook

@ Candidate Details Form.xIsx
9K

Sat, Jul 8, 2022 at 4:36 PM

Placements HEAD <placements@cbit.ac.in>
Ta: 2023placementinfo@cbit.org.in, faculty_placementcoordinators@cbit.ac.in, po@cbit.ac.in, tpo@cbit ac.in

Ce: Principal CBIT <principal@cbit ac.in>, Anne Violet CBIT-HR <hr@cbit ac.in>, ugs19010_eee niharika@cbit.org.in, ugs19023_ece.shravani@cbit ac.in,
ugs19020_cse.varsha@cbit.org.in

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=1867fd42b4 &view=pt&search=all&permthid=thread-f%3A17380459305501 0461 9&simpl=msg-f%3A17380459305... 1/4
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Confirmation regarding the final selects

2 messages

C.B.1.T Mail - Confirmation regarding the final selects

varsha g <ugs19020_cse.varsha@cbit.org.in>
To: "placements@cbit.ac.in” <placements@cbit.ac.in>, Ramesh Mudhigiri <ramesh.mudhigiri@servicenow.com>,

"parthiban.bhavanisan@servicenow.com" <parthiban.bhavanisan@servicenow.com>, "director_cdc@cbit.ac.in"
<director_cdc@cbit.ac.in>, shravani koduru <ugs19023_ece.shravani@cbit.org.in>, niharika gundu

<ugs19010_eee.niharika@cbit.org.in>

Placements HEAD <placements@chbit.ac.in>

Cc: Abhinav Shankar <abhinav.shankar@servicenow.com>, Shreya Reddy Gaddam

<shreyareddy.gaddam@servicenow.com>

Respected Sir,

Wed, Aug 3, 2022 at 4:22 PM

Thank you for taking your time and effort to conduct the interviews for our students. I'm writing to

formally inform that all the 7 students have accepted the offer for the Associate Software Quality

Engineer role at ServiceNow.

We are excited to be a part of your team and make notable contributions to it.

Personal Email Address

Full name

University

CGPA BJech/M.Tech Branch

Phone
number |

Likhitha
1 lrsirangari@gmail.com ~ Reddy - CBIT 9.28 B.E . CSE | 9866243410 | Select
saiakhilpodduturi@gmail.com <]  Sai Akhil -]  caIT 9.18 B v« | cse | 6303795563 | Select
Srija i
3 nayakamsrija@gmail.com Nayakam CBIT 8.86 B.E CSE 8096263463 | Select
VISHNU
VARDHAN
REDDY ;
4 maramvishnuvardhan@gmail.com MARAM CBIT 9.13 B.E CSE 9989712118 | Select
Madhuri
s madhuriduddula14@gmail.ccm Duddula CBIT 8.02 B.E ECE 9110719938 | Select
Ritika
6 ritika.yariagadda@gmail.com yarlagadda CBIT 9.06 8.E IT 9.19E+11 Select
Dakuri
chandra kiran
7 chandrakiran334@gmail.com reddy CBIT 8.9 B.E IT 93590203127 | Select

Thanks again,
Varsha, CBIT.

Ramesh Mudigiri <ramesh.mudhigiri@servicenow.com>

Bhavanisankar <parthiban.bhavanisan@servicenow.com>, "director_cdc@cbit.ac.in" <director_cdc@cbit.ac.in>, shravani

Wed, Aug 3, 2022 at 4:27 PM
To: varsha g <ugs19020_cse.varsha@cbit.org.in>, "placements@cbit.ac.in" <placements@cbit.ac.in>, Parthiban

koduru <ugs19023_ece.shravani@cbit.org.in>, niharika gundu <ugs19010_eee.niharika@cbit.org.in>
Cc: Abhinav Shankar <abhinav.shankar@servicenow.com>, Shreya Reddy Gaddam

<shreyareddy.gaddam@servicenow.com>

Thanks for the acknowledgement, Varshal!

Thanks & Regards,

Ramesh Mudhigiri (He/Him/His)
Sr.Early Talent Recruiter

M: +91 9550080046

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permthid=thread-F43A1740136968040991949&simbl=msa-f%3A1740136
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Barclays Global Service Centre Private Limited
NLF IT Park, Level 8, Building 9A and B

Nandambakkam Post, Ramapuram,

Mount Poonamallee Road. Manapakkam, Chennai

Tamil Nadu

600089

India

Phone: +91 2261752000

27 April 2023

Karre Sai Ruthvik
19-457/5,

Ram Nagar,
Mancherial
504208

Dear Karre Sai,

Following our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailed Terms and Conditions which set out important
conditions relating to your employment and which, together, form your employment terms with Barclays ("Employment Letter").

The Employment Letter refers to the Barclays Values (Respect, Integrity, Service, Excellence and Stewardship) as these are a
central part of everything we do. The Values form a critical part of how Barclays is changing and the Values as well as our purpose
and behaviours, will have formed a key part of your selection process when being offered a role at Barclays. You will be expected
to act in accordance with the Values as a Barclays employee, and in particular, to follow our Code of Conduct (known as the
Barclays Way). More information on this, andhow we 'live' the Values will be available prior to and on joining Barclays.

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and procedures and where applicable,
the appropriate regulatory approvals. To start the process you will need to complete an application form. If you have not already
received it, you will receive a link to the site shortly.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in
India. You will also need to sign one copy of your Employment Letter (enclosed) confirming, that you have read, understood and
accept the terms. You must return this on your first day of employment,

We look forward to welcoming you to Barclays.

Yours sincerely

Ceooda Die
DONAL G b%n:yga_!;
/l‘ '

Sarada Srinivas
Head - HR Operations and Payroll

Registered Office: Barclays Global Service Centre Private Limited, 5th to 12th Floor(Part), Building G2, Gera Commerzone SEZ, Survey No. 65,
V3 Kharadi, Pune 411014
CIN: U72200PN2007FTC 132479 Tel: +91 2067160007 Fax: +91 206716800 Website: barclays.com
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Summary of Key Terms
introduction to this Section
This section is intended as an "at a glance" summary of the key terms of the offer to you. You must, therefore, read these terms in

conjunction with any applicable Schedules and the enclosed Detailed Terms and Conditions which together comprise your
Employment Letter.

Name Karre Sai Ruthvik
Employing Company Barclays Global Service Centre Private Limited ("the Company")
Position Your role wilbe Graduate (Developer), BA3 (or equivalent), or such other role as the Company

reasonably decides from time to time.

Start Date 24 July 2023, or such other date agreed between us in writing, subject to the pre—employment
conditions being met to the Company's satisfaction. Your start date for the purposes of continuous

employment is as set out above.

In addition to the terms set out elsewhere in the Agreement, this offer of employment is contingent
upon successful completion of your current degree prior to your anticipated start date. Successful
completion of your degree means that it is completed within the specified timelines highlighted in
your application and that your final degree classification matches or exceeds the predicted results
stated in your application to Barclays. It is your responsibility to inform our recruitment team
immediately, if you suspect that your grades will be lower than those predicted. Your start date for
the purposes of continuous employment is as set out above

Working Hours Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from
the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, S0 depending on your business
function, your working days and hours may involve day and night shifts, and working on
weekends/weekly offs and holidays, as permitted under applicable laws. Your manager will inform
you if you are required to work in a different shift

You will devote sufficient time to your duties. Subject to applicable laws, you may be required to
work such additional hours as are required for the proper performance of your duties as per any
applicable Company policy, which may require that you attend the office, or be available to fulfil
your function, outside normal hours and days. Your waorking hours can be varied by the Company
at its discretion, with reasonable notice and in accordance with applicable laws.

initial Place of Work You will initially be based in DLF IT Park, Level 8, Building 9A and B, 1/124, Shivaji Gardens,
Moonlight Stop, Nandambakkam Post, Ramapuram, Mount Poonamallee Road,Manapakkam,
Chennai, Tamil Nadu 600089, India.

However, your place of work will be determined in line with the requirements of the scheme at
Barclays' sole discretion. It is a condition of your employment that you agree that you may be
required to work or travel to any branch or office (in India or overseas). Where you are required to
work outside of India, additional terms and conditions may apply to your employment, which will be
provided at the relevant time.

Probationary Period Your employment is subject to a probationary period of 6 months, or such additional period as the
company may in its discretion consider necessary.
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Components In INR Per Annum
Basic salary 462,000.00
House Rent Allowance 231,000.00

Flexible Benefit Plan (see further |462,000.00
"Statutory and other Benefits”

below)

Annual Salary 1,155,000.00
Provident Fund (Employer's 55,440.00
Contribution)

Gratuity (per Company policy) 22,212.00
Total Fixed Pay 1,232,652.00

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and
other statutory deductions, and is currently paid on or around the 24th (or the prior working day
if the 24th is not a working day) of each month. The estimated CTC above does not create any
contractual right to any such payment.

You may be eligible to receive discretionary allowances as mentioned above or otherwise,
subject to and in accordance with the Company's policy on such allowances / flexible benefit
pay component of the salary, subject to amendment from time to time by the Company, to
reflect changes in law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be paid along with your salary as mentioned above, subject to applicable
taxes, duties, cesses and other statutory deductions.

The Company agrees to pay you a one—off non-pensionable scholarship and bursary payment of
Rs.100,000.00(the "Scholarship and Bursary Payment") in recognition of your studying costs. The
Scholarship and Bursary Payment will be paid within 90 days from your date of joining Barclays.
The payment will be made subject to applicable tax and / or other withholdings or deductions as
required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your compliance with
the following requirements:

You will be required to repay the Scholarship and Bursary Payment net of any taxes or other
deductions or withholdings as required by law or regulation within 30 days of any of the following
occurring:

e you have terminated your employment voluntarily (or have given the Company notice to
terminate your employment) within 12 months of your start date; or

o you are dismissed for gross misconduct or fundamental breach of contract or for a
serious breach of the Risk and /or Compliance requirements of the Barclays Group (or
you have been given notice to terminate your employment for these reasons) within 12
months of your start date; or

o You fail to satisfy the pre—employment conditions of as set out in this Agreement or as
otherwise determined by the Company.

The Company may adjust this repayment amount from any amount payable to you by any
Barclays Group company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other award, nor is it any assurance as to
the level of any award which may be made to you in future, which will be at the Company's
discretion.

You were also given an opportunity to join your employment without the Scholarship and Bursary
Payment and therefore your liability to repay the amount, as has been mentioned above, in no
case to be considered as a deterrent to restrict your employment for a specific term.

It is a condition of your employment and continued employment with the Company that you
successfully complete any professional qualification and/or examination as may be required and
notified to you by the Company from time to time, including without limitation any qualifications or
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examinations required by the Regulator. You will be expected to pass all exams within a
predetermined period and/or within one or more sittings, which shall be set out in the Company

policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for
the cost of any first attempts at any such qualification with our preferred provider, including study
books and associated examination fees. You should refer to the Company policy for details.

If you do not pass any exam or obtain a qualification within the period specified or within the
relevant number of attempts (which may in some cases only be one) the Company reserves the
right to terminate your employment

In the event that your employment is terminated for gross misconduct, or if you resign from the
Company or otherwise terminate your employment or if you fail to join the Company for any

reason and / or you fail to satisfy the pre—conditions of employment as set out in this Agreement or
as otherwise determined by the Company, you will be required (except where a qualification or
examination is required by the Regulator) to repay to the Company the following sums in full within
30 days:

« 100% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment at any time during your course of study, or within six months of
completing your course of study, or if you fail to join the Company for any reason and / or
you fail to satisfy the pre—conditions of employment as set out in this Agreement or as
otherwise determined by the Company; or

« 50% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment within six twelve months of completing your course of study

Any such sums owed by you to the Company will be deducted from any sums due to you from the
Company or, if such a deduction is not made, will be deemed to be due as a debt from you to the

Company.

You may be eligible to be considered for a discretionary incentive award on an annual basis, at the
absolute discretion of the Company and subject to you being eligible at the relevant time.
Normally, awards are made in the first quarter, in respect of the previous financial year.

You will be eligible for various statutory benefits in accordance with the relevant laws. You will also
be eligible to participate in the Company's benefits scheme, details of which are set out in the
attached flyer which does not form part of your contract or have any contractual effect.

Any bensfits are subject to the relevant policies/plans from time to time in force. The Company
reserves the right to change the benefits or policies/plans from time to time.

If the Company pays or reimburses any expense on your joining the Company towards your
relocation from your current place of stay to your place of posting as agreed between the Company
and you, if your employment ends less than one year after the Start Date you confirm that you will
pay to the Company (or alternatively Company may set—off against/ write off) any amount paid or
reimbursed in respect of such relocation from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick
leave entitlement in accordance with the applicable laws in the state of your Place of Work. Further
details are included in the Detailed Terms and Conditions and on your intranet.

Either you or the Company may terminate your employment by giving two months written notice,
however, the Company may terminate your employment with immediate effect in accordance with
applicable Company policies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company
may adjust balance of annual leaves, while granting such reduction/ waiver.
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Further information on Notice is included in the Detailed Terms and Conditions.

Employees who are eligible under applicable laws to be paid Overtime for work beyond normal
working hours, will be paid for the same in accordance to the applicable State laws at your Place
of Work.

Further details in regard to Overtime are included within the Additional Time Guidelines available
on the company's Intranet.

The Company processes employee information for legal, regulatory, administrative and other
purposes related to your employment and the conduct of the business of the Barclays Group (the
"Agreed Purposes"). Processing includes obtaining, holding, editing, destroying and disclosing
employee information to any Barclays Group cornpany and its employees and/or any third parties
(for example, insurers, pension scheme trustees, banks, auditors, consultants, lawyer/ law firm,
business partners, suppliers and vendors engaged to provide products or services to the
Company, business partners, suppliers and vendors engaged to provide products or services to
the Company, and other employers following a business transfer or merger) for the Agreed
Purposes ("Processing" or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group
company and/or any third parties (for example, insurers, pension scheme trustees, banks,
business partners, suppliers and vendors engaged to provide products or services to the
Company, and other employers following a business transfer or merger) in order to Process
employee information for the Agreed Purposes.

You confirm that you will provide your employee information to the Company and consent to the
Processing of employee information for the Agreed Purposes. This may include transfers to
recipients based in another country to your place of employment (either within or outside the
European Economic Area) with different levels of protection of your personal data to India.

You confirm that the Company and/or any Barclays Group company may monitor and/or record
your use of office equipment, for example, e—-mail, internet (including chats and blogs), telephones
and mobile telephones for the purposes of compliance with Company procedures and policies,
maintenance, security and regulatory requirements or as permitted by law.

Aforesaid clause/ conditions shall apply to information relating to your family members/ relatives
with respect to insurance policy, emergency contact details, etc., in accordance with prevailing
Barclays'/ Company policy. It is your responsibility to inform such individuals that their data will be
processed in this manner and to obtain their consent.

It is important that you recognise that during your employment with the Company you will have
access to, and be entrusted with, confidential information and trade secrets relating to the
Company, the Barclays Group and any of our clients and customers. Both during and after your
employment you must comply with all policies and procedures relating to confidentiality,
confidential information and trade secrets and any stricter policy which applies to your role.

In protecting the interests of the Company, you must not, for a period of 3 months from the
termination date of your employment:

o approach, solicit or deal with any person, firm, company or other entity who is or was a
customer/supplier of Barclays Group and with whom you had material dealings within the
12 months period immediately prior to your termination.

 solicit or entice, or attempt to solicit or entice away or engage or employ any director,
officer or employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and
Conditions.
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Acceptance

In accepting the terms of this Employment Letter, you confirm that all information provided by you to us in connection with this offer
of employment (including at interview) is true and not misleading. You further confirm that you will notify us of any change in that
information between the date of this offer of employment and the Start Date and during the term of your employment with the
Company, including any change in the information you provided during the pre—employment recruitment and screening process
and any change in the circumstances of the termination of your employment with your current employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Letter. This includes the Key Terms, any
applicable Schedules and the enclosed Detailed Terms and Conditions. By accepting this offer, you further accept that you are
bound by all applicable policies, guidelines, processes and procedures as amended from time to time and that you shall ensure that
you acquaint yourself with the terms of all such policies, guidelines, processes and procedures. This Employment Letter set out the
complete and exclusive terms and conditions between you and the Company and supersedes all proposals or prior agreements,
oral or written and all other communications between the parties relating to the subject matter of these terms. In the event of any
confiict between the Summary of Key Terms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed
Terms and Conditions will prevail. In addition, by accepting this offer you will be deemed to confirm that you have received, read,
understood, accept and will comply with the requirements detailed in the Detailed Terms and Conditions.

Yours sincerely,

E.;:w_aia. Qr: “‘f{f‘-;!i

Sarada Srinivas
Head - HR Operations and Payroll
27 April 2023

| have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules
and the Detailed Terms and Conditions section). | have been given an option not to accept these terms and thereby, not to join the
Company and to seek appropriate Legal advice to understand interpretation of these terms.

Signature: Date:

Taleo Number: 00283036
Contract Type: India Grad Offer Letter
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Detailed Terms and Conditions
Introduction

About the Detailed Terms and Conditions

The purpose of the Detailed Terms and Conditions is to provide you with the relevant information on what the Company and the
Barclays Group expects from its employees.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has
developed to reflect our values, purpose and behaviour and as part of our high performance culture and, in accordance with your
contractual obligations, must be adhered to at all times. Further information and policies can be found on your own business unit
intranet site.

It is important that we review our policies, practices, guidelines and processes to ensure that we stay at the leading edge, enabling
us to be one of the most admired financial services companies in the world. From time to time, our policies and procedures do
change and you must familiarise yourself with them on joining and periodically throughout your employment. References in the
Detailed Terms and Conditions to a policy, practice, guideline and / or process generally are references to the relevant policy,
practice, guideline and / or process in force at the relevant time.

These detailed terms and conditions also refer to the Barclays Values which must be adhered to at all times. The Barclays Values
(Respect, Integrity, Service, Excellence and Stewardship) are set out on your own business unit intranet site.

You should also refer to Appendix 1 which sets out definitions of the terms used in the Detailed Terms and Conditions.



Your Detailed Terms and Conditions of Employment

1. Introduction to this Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of
Key Terms and any applicable Schedules. These documents form your employment terms with the Company and are referred to
in this document as "Employment Letter”. By signing the Employment Letter you confirm that you have read, understood and
accept the terms set out in the Detailed Terms and Conditions.

2. Pre~employment and ongoing conditions

2.1

2.2

23

2.4

2.5

2.6

Your confirmation in the employment will be subject to successful completion of the Probationary Period as mentioned in the

summary of terms or such additional period as the Company considers necessary in its absolute discretion. Your employment

shall be deemed to be confirmed automatically unless communicated otherwise in writing.

You understand that the Company's offer of employment is made to you subject to and conditional on the completion of
certain pre—employment procedures and processes. You certify that the information that you have provided in connection
with completion of the procedures and otherwise in connection with this offer of employment (including at interview stage) is
true and accurate both at the time it is given and on the Start Date. The Company reserves the right to carry out screening
checks on all employees, and such procedures may include but are not limited to:

(a) receipt of references and documentary proof that are satisfactory to the Company that you are legally entitled to reside
and work in your country,;

(b) completion of credit checks to the salisfaction of the Company;
(c) where criminal record checks are applicable to your role, completion of those checks to the satisfaction of the Company;
(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) where Regulator approval for your appointment is required and such approval is sought before your employment
commences, such approval either (i) being obtained or (ii) not being withdrawn by the Company or a Barclays Group
company following consultation with the Regulator, (iii) receipt of documentary proof that you hold the appropriate and
relevant qualifications; and

(f) the Company receiving a signed copy of the Terms from you.

Whilst every effort will be made to complete all the checks and processes in the pre—employment procedures before your
Start Date, this may not always be possible. In case you are employed prior to completion of the pre—employment procedure,
the Company may terminate your employment at any time on minimum statutory notice if the check reports are not up to our
satisfaction or the procedures are not completed within a reasonable period of time.

This offer of employment and your continued employment is also subject to your obtaining, holding and continuing to hold alil
applicable qualifications, licences and registrations as required by your role. Where Regulator approval for your role is
required and such approval is sought after your employment commences, then your continued employment is conditional on
such approval either: (i) being obtained; or (ii) not being withdrawn by the Company or a Barclays Group company following
consultation with the Regulator (or other relevant regulatory body).

You shall be liable and responsible to inform and update your latest contact and address details, in the records of the
Company, from time to time. Failure to comply may constitute gross negligence on your part.

You should not engage in any matter which would or could be anticipated to result in a conflict of interest between you and
the Company.
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2.7 This offer of employment and your continued employment is also subject to your successful completion of certain trainings
(such as Communication & Culture and/or other process and policy trainings accreditations) that may be assigned to you by
the Company from time to time. In case you remain absent for more than 2 days during these training programs or you
become unable to qualify the trainings to the satisfaction of the Company, the Company shall have the sole discretion to take
appropriate action including terminationof your employment forthwith in accordance with provisions of Clause 18.1 (e) viii of
the detailed terms and conditions of this Employment Letter. In case of your absence due to any personal emergency, your
Line Manager shall on his/her sole discretion and upon evaluation of the reason of your absence, may recommend the
Company to realign you for the next available training within a period of 30 days of your returning from absence. In case you
are realigned for the next training as mentioned above, there may be possible change in process and/ or compensation on
account of such realignment. If for any reason you do not agree to the realignment terms or no such realignment is possible
within a period of 30 days of your returning from absence, the Company shall have the sole discretion to terminate your
employment forthwith in accordance with provisions of Clause 18.1 (e) viii.

3. Place of Work and Mobility

Your place of work is as set out in your Summary of Key Terms. However you may need to travel to other locations and offices as
reasonably required in the performance of your duties. You confirm that you will travel to such places (both inside and outside
India) as the Company may reasonably require from time to time. Should the Company need to permanently change your place of
work, you will be given reasonable notice of any such change (acceptable in e-mail/ letter format).

4, Duties
4.1 During your employment with the Company you confirm that you will:

(a) act in a manner consistent with and which supports our values, purpose and behaviours and in particular the Barclays
Values;

(b) devote the whole of your working time and attention to the business of the Company and the Barclays Group;

(c) diligently and faithfully perform such duties and exercise such powers and functions as may reasonably be assigned to
you by the Company in relation to its business and that of the Barclays Group to the best of your ability and with integrity, due
skill, care and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to
harm those interests;

(e) comply with all reasonable requests, instructions and regulations given by the Company and the Barclays Group and
promptly provide such explanations, information and assistance as to your activities in the business of the Company and the
Barclays Group as they may reasonably need;

(f) neither engage in any activities which would detract from the proper performance of your duties under the terms of this
Employment Letter, nor (without the prior written consent of the Company) in any capacity including as director, shareholder,
principal, consultant, agent, partner or employee engage or be concerned or interested directly or indirectly in any other
trade, business or occupation whatsoever provided always that such activities are in compliance with Barclays policies on
outside or external business interests. This paragraph will not prevent you holding for investment purposes only, shares or
securities which do not exceed three per cent (3%) in nominal value of the share capital or stock of any class of any company
quoted on a recognised stock exchange;

(g) not engage or be interested in any activities which place you in a position where your interests conflict improperly with
those of the Barclays Group, its clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of
interest may arise which is unavoidable. In such circumstances you must make your line manager and local compliance
control room or compliance contact aware of the issue immediately. You must not act in relation to the matter, without their
written direction or approval; and

(h) report any actual or proposed unlawful activity or behaviour affecting the Barclays Group by you or any other employee,
officer, contractor of the Barclays Group or any other person to your manager (or, if they are potentially involved in such
unlawful activity or behaviour, to your HR Business Partner or a member of your Compliance team) immediately on becoming
aware of it. =
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5. Salary and allowances

Your salary will be paid on a monthly basis on or around the last working day of each month and is subject to applicable taxes,
duties, cesses and other applicable withholdings. All tax liabilities arising out of your entire remuneration package, present or
future, shall be borne by you. Your salary and any allowances will accrue on a daily basis and will be paid pro rata if you are
employed for part of a month.

Your salary will be reviewed annually without commitment to increase. The Company may deduct from any payments to you any
money owed by you to any Barclays Group company in accordance with the applicable laws.

Your acceptance to these terms shall confirm your consent to the Company making payment of your salary, compensation, award,
incentive/ bonus etc. by way of credit to bank’account with the bank of Company's choice or via such other mode as the Company
may deem appropriate.

6. Discretionary incentive award

6.1 You may be eligible to be considered for a discretionary incentive award on an annual basis. The value, form, conditions of
delivery and timing of any such awards are at the Company's discretion. This discretion includes the right to make the award
or a proportion of the award in a form other than cash, including an award of Shares and to defer an element of an award
under the terms of a Barclays Group incentive plan.

6.2 Any discretionary incentive award will only be made if, at that time, you are in employment and are not under notice (whether
given or received) nor under suspension or investigation for a regulatory or disciplinary matter.

6.3 If you are subject to any investigation or disciplinary process at the time when communication, payment or making of any
payment and/or award would otherwise occur, then the delivery of that payment and/or award will be suspended. If on
conclusion of any investigation and/or disciplinary process, you are dismissed for gross misconduct or cause and / or have
committed any serious breach of the Risk and / or Compliance requirements of the Barclays Group, then no payment and / or
award will be made to you. If no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a
payment and / or award may be made to you after the conclusion of that process. However, the amount of any award and /
or payment to which you are entitled may be reduced by the Company in its sole discretion. For the avoidance of doubt, any
award and / or payment may be reduced to nil in such circumstances.

6.4 Notwithstanding paragraph 6.3, any unpaid or unvested award (or portion of an unpaid or unvested award) may be reduced
{to nil if appropriate) at the Company's discretion and to the extent permitted by applicable laws. For the avoidance of doubt,
the Company may exercise its discretion including as a result of:

(a) Barclays PLC or any subsidiary's financial statements having been materially restated for the period for which the award
was made other than restatement due to a change in accounting pelicy or to rectify a minor error; or

(b} Your actions having, in the reasonable opinion of the Remuneration Committee, following consultation with the Company:

i. deliberately misled the management of the Company, the market and/or Barclays PLC shareholders regarding the financial
performance of Barclays PLC or of any subsidiary;

ii. caused harm to the reputation of the Barclays Group;

iii. amounted to misconduct; negligence, incompstence or poor performance ("misconduct”, "negligence”, "incompetence”,

and "poor performance” as determined by the Remuneration Committee acting in good faith, following consultation with the
Company); or

(c) The Barclays Group or any of its subsidiaries, in the reasonable opinion of the Remuneration Committee, following
consultation with the Risk Committee, has suffered a material failure of risk management.

6.5 Should the Company become aware that the amount of any award that has been paid or released to you was calculated on
the basis of any false, incorrect or misstated information, then, the Company may, within one year of any such payment or
release being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be
determined in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a
repayment obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other
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amounts due to you (including in instalments) as it determines in its discretion and to the extent permitted by applicable laws.

A payment of cash and / or a release of Shares or other instruments under an award will be subject to tax and other
applicable withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any applicable incentive plan.

Whether you are eligible to receive a discretionary incentive award, and if so, the amount shall be determined at the absolute
discretion of the Company. You have no contractual right, whether express or implied, to receive an award at all, or an award
of any particular amount, and the making of an award in any year does not give rise to any obligation on the Company to
make an award in any future year. For the avoidance of doubt, your employment may be terminated by the Company at any
time, for any reason, in accordance with clauses 18 or 19 of this Employment Letter and the exercise of that right to terminate
is not limited or fettered by any term (express or implied).

Within Barclays, certain (usually senior) roles are designated as 'Material Risk Taker' ("MRT") roles. Where you are a MRT
for any particular year you will be notified of this during or following the end of the relevant year. At any time during the seven
year period from the date on which any variable remuneration is awarded to you in respect of a period for which you are a
MRT (the "Relevant Variable Remuneration"), if Barclays determines that:

(a) your actions or omissions have, in the reasonable opinion of Barclays amounted to misbehaviour or material error; and /or

(b) Barclays or the relevant business unit has suffered a material failure of risk management,

then, without prejudice to Barclays other remedies, Barclays may require that you repay an amount, not exceeding the value
of the Relevant Variable Remuneration. The repayment shall be of such value as may be determined in Barclays discretion
acting in good faith, to such Barclays Group Company and on such terms as Barclays may direct.

In respect of paragraph 6.8 (b) above, Barclays shall take into account your proximity to the applicable failure and your level
of responsibility before any request for repayment is made. In respect of paragraphs (a) and (b) above, before any request
for repayment is made, Barclays shall take into consideration whether you (i) have participated in, or were responsible for,
conduct which resulted in significant losses to the Barclays Group or (i) failed to meet appropriate standards of fitness and
propriety.

For the avoidance of doubt, the whole or any part of the Relevant Variable Remuneration can be clawed back if Barclays
makes its determination within seven years from the date that the Relevant Variable Remuneration was awarded to you even
if an event falling within (a) or (b) above occurred prior to the date of award.

The determination of what constitutes "misbehaviour”, "material error", "material failure of risk management”, "significant
losses" and "appropriate standards of fitness and propriety” shall be determined by Barclays acting in good faith.

You confirm that in the event Barclays makes a repayment determination, you shall repay the amount subject to that
determination within the time period specified in the determination. You further confirm and provide authorisation for Barclays
to deduct the appropriate repayment amount from your salary or any other amounts due to you, to the full extent permitted
under local law, whether from Barclays or any other Barclays Group company.

You acknowledge that (in addition to its rights at clause 16 (Amendments to terms and conditions of employment) the terms
of this clause 6.8 may be amended by Barclays to the extent deemed reasonably necessary in order to comply with law,
regulations or guidance published by any regulatory authority or other relevant authority from time to time.

This clause shall apply in addition to the general right of repayment set out in clause 6.5 of the Employment Letter.

7. Statutory and Other Benefits

7.1

7.2

7.3

7.4

You will be eligible for various statutory benefits as mentioned in the Summary of Key terms and in accordance with the
relevant laws.

The Company operates or may operate a benefits programme for its employees and your benefits are/will set out in full in the
attached benefits brochure (except the statutory benefits mentioned above, these benefits do not form part of your contract of
employment of have any contractual or other legal effect).

The Company has the right at its absolute discretion to amend or withdraw the benefits at any time and without any
compensation or notice to you and / or replace any benefit with an alternative at its discretion.

Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and is
subject to you satisfying any applicable requirements of the insurers or third party providers (where relevant). Your



participation may be excluded where, in Barclays opinion, cover can only be obtained on the basis that exceptional conditions
or unusually high premiums are imposed or levied by the insurer or provider.

8. Annual Leave

8.1

8.2

8.3

Your annual leave entitlement is set out in the Summary of Key Terms. The Company's annual leave year currently runs from
1 January to the 31 December. The dates of the annual leave year may be changed. You are obliged to take all your annual
leave entitlement in the relevant year, unless a policy/Handbook applicable to you states otherwise, in which case leave may
only be carried over subject to and in accordance with those terms and applicable law. Your annual leave dates must be
agreed in advance with your line manager. You will be allowed to carry your unutilised privileged leaves over to the next
annual leave year, subject to the limit and restrictions as may be defined in the company policy and subject to the applicable
laws. There is no provision of encashment of unutilised leave (including in case of termination of employment), except where
such encashment is mandated by law applicable at the place of your employment at the relevant time.

if your employment begins during an annual leave year, your annual leave entitlement (plus any Bank or Public Holidays
which fall during this period), will be calculated pro rata. During the probationary period you may only take such annual leave
as has accrued in your favour up until the time of taking such leave. Any unutilised leave at the time of cessation of
employment shall lapse and any payment to be made in lieu of the unutilised leave shall be at the sole discretion of Barclays
unless mandated by the applicable law. If you have taken-more leave than your accrued entitlement, you shall be required to
repay to the Company an amount equivalent to any holiday taken in excess of your pro rata holiday entitlement, and the
Company is authorised to deduct the appropriate amount from your final salary instalment or any other sum owed by the
Company to you at the Termination Date.

In accordance with regulatory guidelines and the Company's policies, the Company may require you to go on a mandatory
block leave.

9. Intellectual Property

9.1

9.2

9.3

9.4

9.5

9.6

For the purposes of this paragraph:

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential information, database
rights, Inventions and rights in trademarks and designs (whether registered or unregistered), (i) applications for registration,
and the right to apply for registration, for any of the same, and (iii) all other intellectual property rights and equivalent or
similar forms of protection existing anywhere in the world;

"Inventlon" means any invention, idea, discovery, development, improvement or innovation made, whether or not patentable
or capable of registration, and whether or not recorded in any medium; and

"Works" means all documents, materials, software, photographic or graphic works of any type, and other materials in any
medium or format which are created or developed, or are in the process of being created or developed, or used (whether in
final form or otherwise) by you or on your behalf or by the Company in the course of your employment with the Company or
for the benefit of the Company and which are protected by, contain or relate to any Intellectual Property Rights.

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you during and in the
course of your employment (whether conceived, or made during normal working hours, in your normal place of work, or in
conjunction with others, or otherwise). You confirm that you will provide the Company with all originals and copies of all
correspondence, documents and other materials in whatever medium or form relating to or concerning the Works and the
Intellectual Property Rights they contain.

You confirm that you will only use the Works to perform your obligations under Employment Letter and that you will not make
personal copies of any Works other than for the purposes of your employment with the Company.

It is understood that all Intellectual Property Rights created by you in the course of your employment shall be "work for hire".
You acknowledge that you have, and will have at all times while you are employed by the Company, a special obligation to
further the interests of the undertakings of the Company, and that all Works and Intellectual Property Rights in the Works wilt
automatically, on creation, belong to and vest in the Company absolutely to the fullest extent provided by law.

To the extent that the Works and Intellectual Property Rights do not vest in the Company or the Barclays Group
automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the Company until the
Works and Intellectual Property Rights vest absolutely in the Company.

You confirm that you will immediately, upon request and at the Company's expense, provide all such documents and
assistance as may be necessary to vest the Works and Intellectual Property Rights in the Works in the Company, to enable

205



9.7

9.8

9.9
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the Company to enjoy the full benefit of the Intellectual Property Rights, and to enable the Company to enforce its Intellectual
Property Rights against third parties or defend claims brought against the Company in relation to any Intellectual Property
Rights.

By signing Employment Letter you accept and confirm to assign to the Company or a member of the Barclays Group (as
specified by the Company) all current and future Intellectual Property Rights in the Works and any other proprietary rights
capable of assignment by way of present assignment of future rights for the full term of such rights. You confirm that such
assignment shall be perpetual, worldwide and royalty free. You also confirm that notwithstanding the provisions of Section
19(4) of the Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert to the Employee, even if the Company does not exercise the rights under the assignment within a
period of one year from the date of assignment. You acknowledge and confirm that you shall waive any right to and shall not
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright
Act, 1957.

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, including your right to be
identified as the author of the Works and not to have the Works subject to derogatory treatment. You acknowledge that,
except as may be expressly provided by law, no further remuneration or compensation other than that provided for under
Employment Letter is or may become due to you.

When this Employment Letter expires or terminates, for whatever reason, you will immediately deliver up to the Company all
Works in your possession or under your control, and under no circumstances may any Works be retained by you except with
the prior written consent of the Company.

9.10 Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no further remuneration or

compensation other than that expressly provided for in this Employment Letter will become due to you in respect of your
compliance with this Section 9.

10. Confidentiality
10.1 During your employment with the Company or at any time afterwards, you must not disclose to any person or make use of

any Confidential Information or trade secrets that you have obtained in the course of your employment. This includes
information that you have acquired in the course of your employment concerning the business or affairs of the Company
and/or any other Barclays Group company or our customers or clients. You are required to use your best efforts to prevent
the unauthorised publication or disclosure of any such Confidential information. Exceptions to this are the use of information
for the proper performance of your duties under this Employment Letter, where the Company has given written consent or
disclosure is required by law, where the information is already in or comes into the public domain (other than by your
unauthorised disclosure). -

10.2 During your employment or at any time afterwards, you must not make any copy or record (whether recorded in writing, on

computer disc, electronically or otherwise) of any Confidential Information, unless this is required for the proper performance
of your duties under this Employment Letter. Any such information belongs to the Barclays Group and must be returned by
you either at any time during the course of your employment on the request of the Company and immediately on termination
of your employment.

10.3 For the purposes of this Employment Letter, "Confidential Information” means information concerning the business, affairs,

finance, clients or trade connections of the Company, any member of the Barclays Group, or any of its customers, clients,
suppliers or agents. This includes but is not limited to:

(a) commercially sensitive information or trade secrets;

(b) corporate and marketing strategy, business development plans, sales reports and research results;

(c) business methods and processes, technical information and know—how relating to the Barclays Group's business and
which is not available to the public generally, including inventions, designs, programmes, techniques, database systems,

formulae and ideas;

(d) business contacts, lists or details of clients and suppliers and details of contacts with them, their business or affairs,
including client names and client contact details, financial and personal affairs, and trading history and methodology;

(e) information on employees and the terms and conditions of their employment, details of employee benefits, incentive
schemes/plans, salary scales and/or current or anticipated trade union/employee disputes;
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(f) information or details of any actual, potential or threatened litigation, legal action, claim, dispute or arbitration against or
with any member of the Barclays Group or any current or former director, officer or employee of the Barclays Group in such
capacity and any information in respect of provisions for any such action;

(g) budgets, management accounts, trading statements and other financial reports;

(h) unpublished price sensitive information relating to shares or securities listed or dealt in on any recognised stock
exchange; and

(i) any other information which any member of the Barclays Group or any of its employees or consultants has identified
(orally, in writing, or by its or their actions) as being secret or confidential in nature or which would reasonably be considered
as confidential.

10.4 You shall not solicit business for the Company from any clients belonging to your previous employer/s in breach of your terms
of employment with your previous employer. You shall not use any confidential information that came to your knowledge in
the course of your previous employment/s while working with the Company. You undertake to indemnify the Company
against any action that the Company may face on account of your actions in breach of your obligations to your previous
employer/s.

—e

11. Regulatory compliance and dealing codes
11.1 The nature of the Barclays Group's business is such that it is authorised and regulated by the appropriate Regulator.

11.2 It is your responsibility to know, understand and comply with all legal, regulatory and governance obligations, including the
provisions of the Regulatory and Compliance policies that are relevant to you. If you are in any doubt as to your
responsibilities in this regard or ths rules which apply to you, you must contact the Compliance team within your business
area.

11.3 If you are a Regulator approved person (or any equivalent status with any other regulator) you must comply with the
Regulator's Statement of Principles and Code of Practice for Approved Persons (or meet the applicable standards). Failure to
meet these Principles / Standards and / or to comply with this Code of Practice (or other applicable standards) may result in
investigation by the regulator, applicable regulator and/or the Company, and / or disciplinary action being taken against you
by the Company which may result in the termination of your employment.

11.4 You confirm that you will be bound by and will comply with the Barclays Group Share Dealing Code and with any more
stringent dealing rules applicable to you or the area of the business in which you work. In particular, you agree not to make
any investment, directly or indirectly, in any company or business which is a customer or client of the Barclays Group and
which may in the reasonable opinion of the Company be expected to cause your personal or family interests to conflict with
your duty to the Company in any respect.

11.5 Any incentives or compensation payable to you by any member of the Company or Group Company (under this Employment
Letter or otherwise, including any guaranteed amounts and including, where applicable, the payment and settlement
schedule and split of cash and Shares as set out in this loyment Letter) are subject to limitation or modification to the extent
reasonably deemed necessary by the Company including in order to remain consistent with Barclays remuneration policy (as
amended from time to time) or to comply with laws and regulations, including any regulations or guidance published by the
Regulator from time to time.

12. Expenses

There may be occasions when you incur business expenses for instance, travelling to a training course or visiting another
business location for a meeting. Any expenses must be pre—approved and claimed promptly and will be reimbursed to you in line
with our procedures, a copy of which can be found on your intranet.

The Company at its sole discretion may bear certain expenses on your training, learning and developmental needs, subject to your
acceptance of the terms and obligations as would be mentioned in the agreement ("Training Agreement”) that may be executed
with you.,

As a consideration to the training expenses to be incurred by the Company, you may be asked to work with the Company for a
certain period of time, post completion of the said trainings/ programs/courses, as the case may be and/or to compensate the
Company by paying an agreed sum as liquidated damages. Your specific obligations will form part of the Training Agreement to be
executed with you. For the execution of the Training Agreement, you may be asked to get a surety to undertake your obligations
under the terms of the Training Agreement.



Unless otherwise agreed in the Training Agreement, any breach of the terms of the said Training Agreement, will be considered as
the breach of the terms of this Letter.

13. Attendance at work

13.1 Your Summary of Key Terms wlll provide you with details of the particular working pattern that applies to you, and any
specific arrangements that may apply regarding changes to this pattern. If you work full time, or for 8 hours or more on a
given day, your normal working hours would additionally include up to a daily one hour break.

13.2 From time to time, the Company may need to vary your hours, days and times of work if this is necessary to accommodate
the needs of the business or the absence of your colleagues. Should the Company need to vary your working hours, you will
be given reasonable notice of any such changes.

14. Sickness Leave

14.1 If you are unable to work through ill health or injury you will be entitled to sick leave in accordance with the policy on Leave
and Holidays, which can be found in the Company's Intranet. The Company reserves the right to only approve sick leave of
more than two consecutive workdays if certified by a medical practitioner of the Company's choice, and you hereby confirm
that you co—operate with such an examination and to authorise the full disclosure of any resulting report to Barclays.

14.2 The payment of salary and any allowances during periods of sickness will be subject to as prescribed under the applicable
laws and you following the requirements regarding notification and certification of absence as set out in this Employment
Letter, on your intranet and the Ccmpany being satisfied that you are unable to work due to iliness or injury.

15. Other absences from work

Approval should be obtained in advance from your line manager for absence during working hours. If unexpected circumstances
mean that this is not possible, you should inform your line manager as soon as possible. Absence without approval and / or
explanation will be dealt with under the disciplinary procedure which could result in disciplinary action being taken against you by
the Company and which may result in the termination of your employment.

16. Amendments to terms and conditions of employment

16.1 The Company reserves the right to review, revise, amend, replace or withdraw the contents of these Terms and introduce
new policies, practices, guidelines and procedures from time to time to reflect the changing needs of the business or any
changes in legislation or regulation from time to time.

16.2 For the avoidance of doubt, where the Company retains a discretion under these Terms (including but not limited to the
discretion to make incentive award(s) to you, any matters considered in the decision whether to make such an award and the
value, form, conditions and timing of delivery of any such award(s)) such discretion cannot be limited or fettered in any way
other than by consent between you and the Company which is documented formally in writing on the Company's headed
paper by an authorised member of the Human Resources Department.

17. Allocation of duties and transfer within the Barclays Group

You confirm that the Company will be entitled at any time and with [prior notice (where required by applicable law) to: (i) assign
you to carry out such projects and/or duties commensurate with your abilities as it will in its absolute discretion determine; and/or
(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties commensurate with your
abilities within any part or parts of the Barclays Group as it will in its absolute discretion determine; and/or (iii) second you on a
temporary or permanent basis to work for any company in the Barclays Group or to a third party and/or (iv) transfer your
employment and its rights and obligations to another company in the Barclays Group.

18. Leaving Barclays

18.1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment
Letter in accordance with the "Notice" paragraph set out in your Summary of Key Terms. In addition:

(a) either you or the Company may terminate your employment by giving one month's written notice (or, if greater, the
minimum notice according to local applicable law) during any probationary period that may apply to you as set out in your
Summary of Key Terms;

(b) your employment shall be conditional on your ability to start work on the agreed Start Date. If you are unable to do so, you
will have no entitlement to receive any payment or other benefit whatsoever from the Company or the Barclays Group;
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(c) your employment may also be terminated by the Company without notice or pay in lieu of nctice if you commit an act of
gross misconduct (as may be defined under applicable Company policy from time to time which may include failure to comply
with any policies and/or procedures including those referred to in the Detailed Terms and Conditions, lack of competence,
serious breach of the Terms including improper or unethical behaviour;

(d) Your contractual and normal retirement age is 60 years. On the day you attain that age, your employment shall end
automatically without any need for either party to serve written notice; and

(e) the Company may (without notice, pay in lieu of notice or incurring any obligation to pay compensation) immediately
terminate your employment if you:

i. are convicted of any criminal offence (other than a minor offence which, in the opinion of the Company, does not affect
your position as an employee of the Company); or

ii. are guilty of any act of dishonesty or gross or serious misconduct or any conduct which brings or is intended to bring any
member of the Barclays Group or yourself into disrepute or may damage the business or affairs of the Barclays Group; or

iii. have been found by the Company to have materially or repeatedly breached or have not complied with the terms of this
Employment Letter (or otherwise fail or refuse to carry out the duties assigned to you); or

iv. have breached or otherwise failed the Barclays Group sanctions screening policy or process; or

v. cease to hold or fail to obtain any regulatory approvals or consents which are required for the effective discharge by you
of any duties assigned to you under this Employment Letter; or

vi. materially breach the rules of the Regulator; or
vii. breach any Barclays Group rules on anti-bribery or anti-corruption;

viii. don't obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Company's opinion, or
according to relevant regulators or professional bodies) to be able to work in your job profile

ix. be repeatedly absent without leave or absent without leave for a period excesding 14 days.

This sub paragraph is not exhaustive and does not restrict any other right which the Company may have (whether at common
law or otherwise) to terminate your employment summarily.

18.2 You shall be liable to pay the Damages to the Company, in case you fail to serve the requisite notice as mentioned in the
Summary of Key Terms. These Damages shall be in addition to the payment of salary in lieu of notice period. In respect of
the Damages, the Company reserves the right to set-off against/ write off as amount payable/ withhold from the salary and/or
any allowances. Further, you shall not be relieved from your contractual notice period, unless expressly relieved in writing.

18.3 The termination of your employment will not affect any terms of this Employment Letter which are intended to operate after
the termination date, including the paragraphs relating to Intellectual Property, Confidentiality and Post Termination
Restrictions.

18.4 On termination of your employment, irrespective of the reason, or at any other time when asked by the Company, you will:

(a) immediately return to the Company all vehicles, equipment and documents, whether electronic or otherwise, and any
other property (of any kind) (security pass, business cards, etc) relating to the business of or belonging to the Barclays
Group, together with all copies of any such documents that you have in your possession or under your control;

(b) irretrievably delete any information relating to the business of the Company or the Barclays Group stored on any computer
or storage device and all information derived from the same in your possession or control and held outside of any Barclays
Group premises;

(c) resign with immediate effect from any offices or appointments you hold within or connected to the Barclays Group; and
(d) confirm in writing that you have complied fully with the terms of this paragraph and provide evidence of compliance as the
Company may request.



19. Payment in lieu of notice

19.1 The Company reserves the right in its sole and absolute discretion to terminate your employment and your terms with
immediate effect (whether or not notice has been given by either party) by giving notice in writing to you of its intention to
make a payment in lisu of notice and, if it does so, the Company shall make you a payment in lieu of notice, equal to the
salary which you would have been entitled to receive if you had worked during your Notice Period or, if your Notice Period
has started, the unexpired portion (the "Payment in Lieu"). Where the Company elects to make a Payment in Lieu of some
or all of your Notice Period, your employment shall terminate on the date specified by the Company, regardless of when the
Payment in Lieu is paid

19.2 Any Payment in Lieu will be paid less tax and any applicable withholdings. You will not be entitled to receive any payment in
respect of holiday entitlement that would have accrued during the period for which the Payment in Lieu is made.

19.3 Any Payment in Lieu may be paid by the Company in accordance with the Company policies and subject to the applicable
laws. Any Payment in Lieu may at the Company's discretion be paid as a lump sum within one month of the Termination Date
or in equal monthly instalments from the date on which notice is served until what would have been the end of the Notice
Period provided always that if after exercising its discretion to make a Payment in Lieu the Company becomes aware of any
grounds that would permit it to summarily terminate your employment any payments due under this clause 19.3 will cease to
be payable and the net value of any Payment in Lieu that has been received by you shall be repaid as a debt to the Company
within 30 days of the Company notifying you of this repayment obligation.

20. Garden leave and suspension
20.1 The Company may suspend you at any time from the performance of all or any of your duties:

(a) for the whole or any part of any applicable Notice Period; or

(b) for such periods and on such terms as is necessary to allow any investigation to take place (including, but not limited to an
investigation by a regulatory autharity or an investigation under the Company's disciplinary procedure).

20.2 During any period of suspension, the Company will be under no obligation to provide work for or assign any duties to you and
may require you not to attend any premises of any member of the Barclays Group (other than as a customer) and may
require you to:

(a) not speak to, contact or otherwise communicate with or engage with any director, consultant, agent, contractor or
employee of any member of the Barclays Group other than to carry out your personal banking, or any person, firm or
company who, at the date of such suspension or exclusion is a client or customer of any member of the Barclays Group
unless they are members of your immediate family;

(b) at any time to carry out such special projects or duties commensurate with your abilities as the Company shall in its
absolute discretion determine;

(c) meet with representatives from the Company in order to facilitate a handover of work and provide assistance with ongoing
business activity; and

(d) take any holiday which you have accrued.
20.3 During any period of suspension:

(a) your employment with the Company and this Employment Letter will continue and you will continue to be bound by your
obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of
confidentiality, good faith and fidelity to the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual way.

21. Post termination restrictions

21.1 You confirm to the Company (for ilself and as trustee and agent for each member of the Barclays Group) that you will not,
whether directly or indirectly, on your own behalf or on behalf of or in conjunction with any other person, firm, company or
other entity:
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(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) from the Termination Date approach, solicit or deal with any person, firm, company or other entity who is or
was a customer, client or supplier of the Company or the Barclays Group and with whom you had material dealings in the
course of your employment with the Company or in respect of whom you were aware of material and confidential information,
in both cases within the 12 month period immediately prior to the Termination Date. Nothing in this paragraph will prohibit you
from seeking or doing business which is not in direct or indirect competition with the business of the Barclays Group; and

(b) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) from the Termination Date solicit or entice away or attempt to solicit or entice away or employ or engage
any director, officer or employee of executive status in the Barclays Group with whom you had material dealings within the 12
months period immediately prior to the Termination Date. For the purposes of this paragraph "employee of executive status”
will include without limitation any employee of the Barclays Group with a corporate grading Managing Director, Director, Vice
President (or equivalent grades, or anything which replaces these grades) and any employees of the Barclays Group with a
lower corporate grading where in the 12 months prior to the Termination Date, you have had line manager responsibilities in
relation to that employee or they have had line manager responsibilities or have been engaged in work or projects which in
the Company's reasonable opiniori are key to its business and / or mean that they are in possession of material and
confidential information relating to the Barclays Group.

21.2 Each of the restrictions contained in this paragraph are considered by the parties to be reasonable in all
the circumstances as at the date of this Employment Letter. However, the parties acknowledge that if any one or more of
such restrictions will be judged to be void as going beyond what is reasonable in all the circumstances for the protection of
the interests of the Barclays Group, butvould be enforceable if words were deleted or one or more of the duration, range of
activities and area covered were reduced in scope, the restrictions will be deemed to apply with such modifications as may be
necessary to make them valid and effective. Any such modification will not affect the validity of any other restriction contained
in this Employment Letter and it is confirmed that each restriction in this paragraph will be construed as separate and
individual restrictions.

21.3 You confirm that if, during either your employment with the Company or the period of the restrictions set out in this paragraph
you receive an offer of employmerit or engagement, you will provide a copy of these restrictions to the offeror as soon as
reasonably practicable after receiving the offer.

22. Further terms

22.1 No omission to exercise or delay in exercising any right, power or remedy of the Company under this Employment Letter will
constitute a waiver of that right, power or remedy.

22.2 During your employment:

(a) the Company may at its discrelion require that you undergo screening, including for criminal record, sanctions list and/or
credit reference checks from time to time. It is anticipated that any such screening would only be undertaken if required for
regulatory purposes or in order to comply with the minimum standards for the role you are undertaking; and

(b) you should advise the Company should any of the circumstances as set out in paragraph 18.1(e) of this Employment
Letter arise or be brought against you.

22.3 You acknowledge that in entering into these Terms you have not relied on any representation or undertaking by the Company
whether oral or in writing, except as expressly incorporated into this Employment Letter.

22.4 You consent to the Company monitoring your use of all Company resources and its communication and electronic equipment
(including without limitation the telephone, internet, blackberry, software applications and email systems) and information
stored on the Company's computer equipment, as described in your local acceptable use policy in accordance with the
Barclays Group procedure and / or guidance on electronic communications. A copy of the policy that applies to you can be
found on your intranet.

22.5 You understand that you may, during your employment, be granted awards under the terms of one or more of the Company's
long term incentive plans or any incentive or bonus plan operated by the Barclays Group. If, on termination of your
employment, you lose any of the rights or benefits under any such plans you will not be entitled, by way of compensation for
loss of office or otherwise, to any compensation for the loss of any rights under any such plans.

22.6 If your employment is terminated &t any time by reason of any reconstruction or amalgamation of the Company or any
Barclays Group company, whether by winding up or otherwise, and you are offered employment with any concern or
undertaking involved in or resulting from the reconstruction or amalgamation on terms which (considered in their entirety) are
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no less favourable to any material extent than the terms of this Employment Letter, you shall have no claim against the
Company or any such undertaking arising out of or connected with the termination.

-

23. Certifications
23.1 You confirm and certify that:

(a) you are not precluded or restricted by any term of any agreement, undertaking or court order or any obligation to any third
party from entering into this Employment Letter or undertaking or properly performing any of the duties of your employment
with the Company;

(b) you will notify the Company of any change in circumstances around the termination of your employment with your
previous employer between the date of this Employment Letter and the Start Date;

(c) you are not currently, and have never been, the subject of an investigation by any company or body into suspected bribery
or corruption activity where either: (i) the investigation was concluded and your conduct found to amount to misconduct; or (ii)
where the investigation was on-going and did not reach a conclusion because your employment (or engagement) with that
company or body was terminated during the investigation (whether by mutual consent or by voluntary termination or
otherwise);

(d) you are not currently, and have never been, the subject of an investigation into suspected criminal activity involving
elements of dishonesty (including theft or fraud) or anti-competitive behaviour; and

(e} you will not during your employment at the Company breach any third party's rights in respect of confidential information
and/or intellectual property.

23.2 Any breach of these certifications will entitle Barclays to immediately terminate your employment.

24. Governing law =

Your Terms are governed in accordance with the laws of the state of your normal place of work, or Mumbai if you work in
Corporate Banking, Investment Banking or Wealth and Investment Management. The parties irrevocably submit to the exclusive
jurisdiction of the competent courts of the state of your normal place of work, or Mumbai if you work in Corporate Banking,
Investment Banking or Wealth and Investment Management in relation to any legal action or proceedings that arise out of or in
connection with this Employment Letter.

25. Key policies, procedures and practices

25.1 During your employment with the Company (and where applicable after your employment has terminated) you must comply
with all of the Company’s policies and procedures and any legal and/or statutory and/or regulatory obligations, including (but
not limited to) Barclays Group policies and procedures on, and any other obligations relating to, anti-bribery and corruption.
Failure to do so may result in disciplinary action being taken against you.

25.2 You should familiarise yourself with all policies and procedures that apply to your grade and business area as set out on your
intranet. The Code of Conduct and the policies, guidelines and procedures on the following issues are particularly important
(although this is not intended as a comprehensive list):

- Any applicable Employee Handbook

- Anti Bribery and Corruption

- Regulator's Business Principles

- Disclosure obligations

- Data protection, confidential information and Chinese walls

- Equality and Diversity

- Managing people, including on various types of leave and our disciplinary and grievance policies
= Bullying, Harassment and Discrimination policy

- Prevention of Sexual Harassment at the Workplace

= Dress at Work

= Electronic and other forms of communication

- Personal account and share dealing

- Conflicts of interest and outside business interests and affiliations
= Market conduct

- Gifts and Entertainment

- Health and Safety
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- Whistleblowing or Raising Concerns
- Substance Abuse

25.3 Unless otherwise stated, these policies, guidelines and procedures do not form part of this Employment Letter.

25.4 The disciplinary and grievance rules and procedures which are applicable to your employment are set out on your intranet.
These rules and procedures do not form part of this Employment Letter. If you wish to appeal against a disciplinary decision
you should apply in writing to your line manager or HR contact in accordance with the Company's disciplinary procedure. If
you wish o raise a grievance please apply in writing to your line manager or HR contact in accordance with the Company's
grievance procedure.
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APPENDIX 1

Definitions and interpretation

In the Detailed Terms and Conditions, the following terms have the following meanings:
"Barclays” means Barclays PLC.

"Barclays Group" means Barclays, the Company, and any company which is from time to time:

(a) a holding company (as defined by Section 1159 of the Companies Act 2006) of Barclays

(b) a subsidiary (as defined by Section 1159 of the Companies Act 2006) of Barclays or of its holding company;
(c) a company over which Barclays has control within the meaning of Section 1124 of the Corporation Tax Act 2010; or

(d) a subsidiary undertaking (as defined by Section 1162 of the Companies Act 2006) of Barclays;
and "Barclays Group company" will be interpreted accordingly.
"Company" means your employing entity within the Barclays Group.

"Damages" shall mean loss and damage suffered by the Company on account of unauthorized termination of the Employment
Letter in breach of the provisions mentioned herein.

"FCA" means the UK's Financial Conduct Authority, or any successor or applicable regulatory authority.
"Notice Period" means the notice period as set out in your Summary of Key Terms.

"PRA" means UK's Prudential Regulatior Authority, or any successor or applicable regulatory authority.

"Regulator” means the FCA and / or the PRA, and/or RBI and/or SEBI as may be applicable, or any successor or applicable
regulatory authority.

"Risk and/or Compliance requirements” means a control or regulatory issue of business unit significance that is identified by the
Company in its absolute discretion.

"RBI" means the Reserve Bank of India or any successor or applicable regulatory authority.

"SEBI" means the Securities Exchange Board of India or any successor or applicable regulatory authority.

"Share” means an ordinary share in Barclays PLC.

"Start Date" means the start date as set cut in your Summary of Key Terms.

"Termination Date" means the date on which your employment terminates.

Some capitalised terms in the Detailed Terms and Conditions are as defined in your Summary of Key Terms and any applicable

Schedules unless stated otherwise. References to any statute or legislation will include any modification, re-enactment or
extension of that legislation.

Offer electronically accepted by: Karre Sai Ruthvik
Offer electronically accepted on: 2 May 2023, 21:10 GMT+05:30
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* PEPSICO

PRIVATE AND CONFIDENTIAL
January 16, 2023

Sai Vaibhav Bheema

H.no:20-470/1,college road,MancherialMancherial, Telangana 504208
India

Dear Sai Vaibhav Bheema,

It is indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP
("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo'’s vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee

- IT, to be based at Hyderabad -IND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

Bt b B

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP ldentification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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< PEPSICO

PRIVATE AND CONFIDENTIAL

January 16, 2023

Sai Vaibhav Bheema
H.no:20-470/1,college road,MancherialMancherial, Telangana 504208
India

Dear Sai Vaibhav,

We are pleased to confirm our offer to join “PepsiCo Global Business Services india LLP”
("The Organization") as a Graduate Engineering Trainee - IT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be later than
August 7, 2023 and you are being employed to work from and report to our office unit on
15th Floor, Tower B in Special Economic Zone located at SY No 107, Laxmi Infobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:

On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day's of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfer, secondment or deputation may be within india or
overseas. It is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:

The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject
to your meeting the perforrnance criteria as per the organization’s annual bonus policy.
The details of the compensation offered are attached in Annexure A.

In the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed
from your Start Date to your termination date and the denominator of which will be 12



217

(such amount, the “Earned sign-on cash bonus”), (i) you will promptly repay PepsiCo any
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on
cash bonus and (jii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:

You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical insurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:

Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days’ notice in writing (“Notice Period”). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice Period
will be added to the Notice Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
‘Basic Pay’ in lieu of the notice period as applicable, for the level. In case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:

You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this account, will also be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
In signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S,, India, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.

(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
Organization or its affiliates.

(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:
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As consideration for the Organization paying your relocation expenses, notice period, sign
on cash bonus if any, or any other incidental expenses, you agree that if you voluntarily
leave the Organization to join another Organization within a period of twelve (12) months,
then as per the Organization’s policy/ies, you will be required to repay the Organization
such expenses or allowances, as applicable. Further, you understand and agree that any
amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terminate your
employment will be deducted, in whole or in part, from your last pay check(s) and/or
expenses reimbursement.

9. Governing Laws:

Your right to any compensation or benefit referenced in this Appointment letter will be
determined under the terms of the applicable plan or program. In the event of a dispute,
this Offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of India, without reference to principles of conflicts of laws.

10. Retirement:
You will retire from services of the Organization on the day you complete the age of 60
years or such age as decided by the Organization from time to time.

11. Safety:

The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by the Organization from time to time. In case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. Code of Conduct:
You will adhere, at all times, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:

You have read, understood and accepted the conditions of your employment outlined
above. By clicking "Accept” at the next prompt, you will be electronically accepting the
terms and conditions of this Letter of Understanding, thereby acknowledging and
confirming that you have read and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the Organization.
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Regards,

4

/|
1 VS R Y

Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AA0-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandi

Pet Mandal, Ranga Reddy,
Telangana 500075, Tel: +91 40 7136 9000
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e PEPSICO
PRIVATE AND CONFIDENTIAL
ANNEXURE A

Name of Candidate: Saj Vaibhav Bheema

External Title - Function: Graduate Engineering Trainee-IT
DOJ: August 7, 2023

Component Details/Linkage

Basic Salar_y _ Basic Pay 54_12"/3 of GBS Fixed Pay

This amount can be apportioned to HRA,
[Flexible Compensation ILTA, NPS, Telecom Reimbursement ang INR Rs525,204.00
_Ic_}gh_er cqu]eopgn_tg_as per emglgygg _choig:e

Amounts in INR p.a.
INR Rs394,327.00 _

_ te o L8 o . c T — —
GBSBasePay JWW'.GW@?P;___ ~ INRRs919,531.00/vr. ir
Provident Fund (PF) - .' . |

M jup 112% of Basic INR Rs47,319.00
Employer Contnbutlon 1 _ .
_Gg‘atui_ty i 14.81% of E_S_asit_:_ _ J [INR Rs18,_967.00 _
GBSFxedPay  [sumof all components above . INRRs9BS81700

‘Performance linked payout Annual payment |
for the year is Pro-rated basis the month of
Annual Bonus joining for employees joining before 1st Oct |INR Rs91,953.00
'and joinees on 2nd Oct and after are not
eligible for that year's bonus
- LN - il ULIZD CETE £ BEE——
GBS Total Cost to
Company

Sum of PepsiCo Fixed Pay & Variable Pay INR Rs1,077,770.00

——

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000



21/10/2022, 11:24 C.B.L.T Mail - IMPORTANT | JPMorgan Chase & Co. | SEP Full-time Class of 2023 | Internship Conversion Selects | Chaitan... 221

C.B.LL'T 1&g 7220y

Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

IMPORTANT | JPMorgan Chase & Co. | SEP Full-time Class of 2023 | Internship
Conversion Selects | Chaitanya Bharathi Institute of Technology

India Campus SEP Recruitment <india.campus.sep.recruitment@jpmchase.com> Fri, Oct 21, 2022 at 11:20 AM
To: "placements@cbit.ac.in" <placements@cbit.ac.in>

Cc: "Nandan Wahi, Priyanka" <priyanka.nandanwahi@jpmchase.com>, "Bagul, Jaishree" <jaishree.bagul@jpmchase.com>,
"K, Karthik S" <karthik.s.k@jpmchase.com>

Hello,

We would like to thank you for your participation in 2022 Summer Internship Program of JP Morgan Chase & Co. We were
delighted to have hosted your students and provided an enriching and meaningful internship experience.

We were fortunate to evaluate a talented pool of summer interns this year and the below interns truly stood out as exceptional. We

“Twere very impressed by their talent, performance and qualifications. Based on their performance during their internship and their
evaluations, I am delighted to let you know that they will receive a written offer to join the Firm, for the Software Engineer
Program class of 2023.

In this position, they will have the opportunity to work with a talented, collaborative team who is committed to doing the best for
their clients. They will be joining a firm that is committed to the continued growth of its employees through robust training and
development programs. We look forward to their continued leadership and drive if they successfully complete the preemployment
screening and decide to join the Firm.

Name Email ID College

Alla Bindhu Sree Reddy allabindhusreereddy@gmail.com | Chaitanya Bharathi Institute of Technology
BHAVARAIJU SAI SRINIVAS CHARAN charanbhavaraju2001@gmail.com Chaitanya Bharathi Institute of Technology
Sumanth Chippagiri chippagirisumanth@gmail.com Chaitanya Bharathi Institute of Technology
Suhaas Doddapaneni suhaasd13@gmail.com Chaitanya Bharathi Institute of Technology
Meghana Reddy Gajulapalle meghanareddy5222@gmail.com | Chaitanya Bharathi Institute of Technology
Ishika Gupta ishikarakhee@gmail.com Chaitanya Bharathi Institute of Technology
Chirag Jain chirag3436p@gmail.com Chaitanya Bharathi Institute of Technology

Saketh Marri / 4 saketh.marri13@gmail.com /ﬁanya Bharathi Institute of Technology _ sl -‘
Sripranav Kumar Muktevi pranavsri2001@gmail.com Chaitanya Bharathi Institute of Technology
Venkata Siri chandana pulipati Sirichandana289@gmail.com Chaitanya Bharathi Institute of Technology

https://mail.google.com/mail/u/0/?ik=1 867fd42b4&view=pt&search=all&permmsgid=msg-f°/o3A1 747275134044640321&simpl=msg-f%3A1747275... 1/3
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MV S Saket saket99999999@gmail.com Chaitanya Bharathj Institute of Technology
Ritika Yarlagadda ritika.yarlagadda@gmail.com Chaitanya Bharathi Institute of Technology

I would like to cover some important information about this role:

1. Position : Fyll Time Analyst — Software Engineer Program
2. Compensation :

Fixed Compensation INR 13,00,000/- per annum 7
Incentive Compensation (payable at year end) * INR 2,00,000/- per annum
Relocation Assistance (onetime payment on Jjoining) INR 1,25,000/- i
Joining Bonus (onetime payment on Jjoining) INR 1,50,000/-

Eotal Compensation INR 17,75,000/- per annum _]

*Subject to company, business & individual performance

3. Expected Joining Month (may change) : Juns/Aug 2023

Please Note ;
¢ The selected students should be open for any of Bengaluru, Mumbaj or Hyderabad as their location and accept company
discretion on responsibilities and projects, allocated Line of Business and technology.

§ The joining of students will be valid subject to completing the course in 5t atlempt and successfully clearing all pre-employment
screening checks conducted by JPMorgan Chase & Co. to join the 2023 full-time class.

Next Steps/ Conditions of the Offer

* The student will receive closer to their joining date an email with a request to provide additional information, including date
of birth and National [dentifier. This informaticn is required prior to 8enerating the offer, so please ask students to complete
this form as soon as possible to avoid any delays,

* Student will receive the formal, written offer letter via email prior to at least 60 days of their Joining which will provide
additional details,

* Before students get started in their new role, there are some pre-employment requirements that they must complete. This
offer is contingent upon them passing all pre-employment screening & them being able to perform this role from
Offer Location (as in their offer letter), moving there if necessary, by their expected start date.

* Once they successfully clear our pre-employment requirements, they will receive an official clearance notification email.

https://mail.google.com/mail/u/O/?ik=1867fd42b4&view=pt&search::au& NAFFA IR e | RS e g
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24-Mar-2023

Saketh Marri

Flat No.1107, Topaz block, Myhomejewel,
madinaguda

-50004Y

HYDERABAD

Telangana

INDIA

Dear Saketh Marri,
Your Employment by J.P. Morgan

Congratulations on Joining the J.P. Morgan family. We are pleased to confirm your emplovment with J.P.
Morgan Services India Private Limited (the "Company").

You will find your personal employment terms outlined in Appendix A with general employment terms and
conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions you may
have previously had with any J.P. Morgan employee with regards to your employment arrangements.

you confirm that you have read, understood and agree to be bound by these policies. In addition, you will be
required to abide by all other Company policies and regulations (including JPMorgan Chase group of
companies ("Group”) policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies, please
contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100 (international).

Please be reminded your employment terms should be treated with the strictest confidence. To accept this offer
of employment, please click on the ‘Accept’ button at the bottom of this Page on or before 28-Mar-2023.

We are excited to welcome ¥ou 1o our Company and take this opportunity to wish you €Vvery success in taking
this next step of your career with us,

*This is a computer generated communication and does not have a signature.
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Relocation Lump Sum

You will be paid a one-time Relocation lump sum of INR1,25,000/-, which is taxable and will be paid

within a’reasonable pexiid after your start date. The relocation lump suim coverage includes the cost of
air and tickets, other transportation and hotel stay of your choice.

If you resign or are terminated for any reason other than job elimination (as determined within the
company's discretion) within 12 months of your commencement date, you agree to reimburse the
Company in full for the amount of any relocation lump sum you have received in connection with this
employment offer. This reimbursement shall become due and payable within 30 days of your last day
of employment with the Company. Further, the Company may seek reimbursement by withholding
any other payments not yet paid to you at the time you leave the firm.

Probationary Period
Your employinent will be subject to a probationary period as outlined in paragraph 4.3 of Appendix B.

Leave Entitlement
Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year in
accordance with the Company's Human Resources Policies and applicable law. If you work part-time
hours, your annual leave entitlement will be pro-rated to reflect your part-time hours worked.

Other Leave
You can find further details of other leave entitlements in paragraph 5 of Appendix B.
Benefits

You are eligible to join the Company's benefits programs as amended from time to time. Further
details will be provided to you separately.

Retirement Scheme
You are eligible for retirement benefits, and can find details in paragraph 11 of Appendix B.
Notice Period

During your probationary period, starting the day you join the Company, either you or the Company
may terminate your employment with at least 14 days' written notice or payment of wages in lieu of
such notice period.

After the probationary period, either party can terminate the employment by giving the other party 60
Days written notice ("Notice Period”) or by the Company making a payment in lieu of Notice Period.

As outlined in the Company's Code of Conduct, we expect all employees to hold themselves to the
highest standards of ethical conduct. In order to avoid conflicts of interest or the appearance of
conflicts of interest, in the event that during your participation in J.P. Morgan's Analyst/Associate
program you accept an offer of emploviment from another employer (regardless of the nature of its
business or whether it is a client or competitor of J.P. Morgan), you must notify your manager no later
than 3 business days of your acceptance of the offer.
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B3.

B3.1

B3.2

B3.3

B34

B4.

B4.1

and all withholding or deduction (for, including but not limited 1o, any taxcs, contributions,
repayments or other sums which you have agreed that the Company may withhold/deduct or which the
Company is obliged or entitled to withhold/deduct from time to time under any applicable law). and
the Company shall in such case be entitled to withhold. deduct or retain the amount of such tax,
withholding or deduction from any sum payableto you. = - B )

Incentive Compensation

In its absolute discretion, the Company may pay you an annval incentive award ("Award") in
accordance with the terms of its performance based incentive compensation plan in place and as
amended or varicd from time to time ("Incentive Plan"). The Award may be in the form of cash,
restricted shares or units of JPMorgan Chase & Co. common stock ("Restricted Stock™) and/or stock
options or stock appreciation awards. In granting an Award, the C ompany may consider any factors it
considers appropriate including but not limited to the motivation of future performance, individual
achievement, business unit and Group corporate results. The Award will be planned and
communicated in United States dollars or in your local currency in accordance with the published
Incentive Plan then in effect and applicable to your role and business area within the Company.

Awards are subject to applicable taxes, the JPMorgan Chase Bonus Recoupment Policy and to the
terms and conditions of Award Agreements, which will include recovery provisions, nen-solicitation
and similar covenants. Awards and pavment thereof is conditional upon you being in employment
with the Company and not under notice of termination (whether given by you or the Company) at the
date of payment of any cash component of the Award. The Award is not pro-rated for the period
worked if your employment terminates prior to the payment date.

Vesting of Restricted Stock is conditional upon your continued employment as of each vesting date,
and the terms and conditions set forth in the associated Award agreement. Stock options or stock
appreciation awards will become exercisable on the exercisable dates set forth in the Award
agreement(s) conditional on your continued employment as of each exercisable date, and the terms
and conditions set forth in the associated Award agreement.

The Company has absolute discretion over the payment and amount of any Award to you for any year.
If paid, it shall not give rise to any expectation of the Award or the amount in future years of
employment. No employee or officer of the Company is authorized to make any oral promises to you
about an Award. During your employment any commitment as to an amount or timing of an Award
must be in writing signed by a Senior Vice President or Managing Director of the Company and a
human resources officer at the level of Vice-President or above. Awards do not form part of your
salary for the purposes of pension or termination benefits.

Termination

Your employment may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified. as
applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company making a
payment in lieu of notice for all or part of such Notice Period of an amount equal to basic salary
you would have been entitled to receive during the Notice period or part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and faithful
discharge of your duties;

i) seriously breach the Code of Conduct and any other Company policies:
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B6.

B7.

Annual Leave

a)  Your annual leave entitlement will be subject to relevarit legislation and JPMorgan Chase internal
policies that are in force and amended from time to tir=c” You will be entitled 1o annual leave with
full pay in every calendar year, to be applied and taken in accordance with applicable law and
JPMorgan Chase internal policies that are in force and amended from time to time. The Company
will be entitled to determine when this is taken although, as far as possible, arrangements will be
made to suit your convenience. J.P. Morgan encourages you to use your annual leave entitlement
for each calendar year in that calendar year.

b) After a notice of termination has been given, you will not be entitled to lake annual leave
notwithstanding any approval given before the date of the notice of termination unless the
Company in its discretion otherwise determines.

¢) You must comply with the Company's 'consecutive days leave' policies.

d) For the calendar year during which your employment with the Company commences or
lerminates, you will be entitled to such proportion of your annual leave entitlement as the period
of your employment in each such year bears to one calendar year. Upon termination of your
employment for whatever reason you shall, if appropriate and permitted under the law, either be
entitled 1o a payment in lieu of any outstanding annual leave entitlement or be requ

Sick Leave

Your sick leave entitlement will be subject to relevant legislation and JPMorgan Chase internal
policies that are in force and amended from time to time.-

Suspension Leave

J.P. Morgan has the right to suspend you from your work duties with full pay where the Company
considers it necessary to investigate any allegation of misconduct or impropriety on your part. Such
right shall be exercised at the Company's sole discretion.

Confidentiality

You acknowledge that a vast amount of privileged and confidential information will be disclosed to
you in course of your employment with the C ompany and during your employment with the Company
and thereafter, you shall keep secret and shall not at any time (whether during or afier the period of
your employment) use for your own or another's advantage, or reveal to any person, firm or company,
any of the trade secrets, business methods and plans, financial matters, client lists, investments,
marketing plans. personnel matters or other information which you knew or reasonably ought to have
known to be confidential concerning the business or affairs of the Company or any other member of
the Group or any of their related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the Company's
policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised by the
Company or required by law.

Return of Company Property
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You acknowledge and agree:

that each of the foregoing paragraphs constitutes an entirely separate and independent restriction on
you;

that the duration, extent and application of each restrictions, obligations and undertakings are
reasonable and necessary to protect legitimate interests of the Company and J.P. Morgan, considering,
among other things, that the Company has commercial dealings with business partners throu ghout the
world and that you will regularly be dealing with such partners as part of your duties and you
understand that it does not by any means prevent you from earning a living in a satisfactory way:

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of competent
Jurisdiction to be void or unenforceable, the validity or enforceability of the remaining restrictions (or
parts of a restriction) shali remain in full force and effect as if the unenforceable parts had been
deleted. Damages may be an inadequate compensation for breach of any of the restrictions in this
paragraph and, subject to a court’s discretion, in the event of any actual or threatened breach of any
provision of this paragraph, you agree that the Company shall be entitled to (on behalf of itself and on
behalf of any other Group Company) restrain, by injunction, equitable relief or similar remedy, any
conduct or threatened conduct by you. You expressly submit to the jurisdiction of any coun of
competent jurisdiction for this purpose, and in the event you receive from uny person an offer of
employment (whether oral or in writing and whether accepted or not). either during your employment
or the continuation in force of all or any of the restrictions applicable to you, whether pursuant 1o this
letter or the Code of Conduct, you shall provide to the person making such an offer of employment a
full and accurate copy of the then current restrictions applicable to you.

that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this paragraph
is received and held on trust by the Company for the relevant J.P. Morgan group company. You will
enter into appropriate restrictive covenants directly with other J.P. Morgan group companies if asked
to do so by the Company. '

that your employment with the Company and the compensation paid and/or payable to you by the
Company shall be sufficient consideration for the purposes of this clause. You further agree and
acknowledge that the limitations as to time and the character or nature placed in this clause are
reasonable and fair and will not prectude you from earning a livelihood, nor will they unreasonably
impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you and this
document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or undertakings
would cause serious harm to the Company or J.P. Morgan which may then institute any legal recourse
against you that is deemed appropriate and/or recourse in damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The Company may
assign its rights and obligations herein in all circumstances without your consent, including in
connection with any sale, transfer or disposition of all or substantially all of its business and
operations and its assets, in which case the Company's rights and obligations shall vest to the
SUCCessor.

in addition, you agree and acknowledge that the potential harm to the Company of the non-
enforcement of this clause outweighs any potential harm 10 vou and that you have given careful
consideration to the restraints imposed upon you by this clause and that you are in full agreement as to
their necessity for the reasonable and proper protection of the Company's interests, You expressly
acknowledge and agree that each and every restraint imposed by this clause is reasonable with respect
to subject matter, time period and geographical area,
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payable to you, including any final salary payments due to yeu on the termination oif your
employment, and collect any remaining balunce from VOuL

B12.4 The Compuny may, in connection with your employment, receive personal data relating to you or your
" family. Such data may be received from you, or from other soirces incloding thitd party sources. The
Company may process vour personal data for the purposes of your employment and the operation of
the Group's business and as set out in the Code of Conduct and relevant Privacy Policies und Privacy
Handbook. You hereby consent to the processing, storage and transfer of your personal data
(including transfer worldwide amongst members of the Group).

B13.  Contract Execution
B13.1 You acknowledge and agree that:

(a) This letter may be delivered in a digital or physical format. Subject to any applicable law, where the
letter is provided in a digital format, you acknowledge and agree that it is being executed
electronically and that it is enforceable.

(b) You have read and understood the terms of this letter and have been provided with an opportunity to
review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good faith perform
such further actions (including executing a physical copy of this letter)

B14.  Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter or
formation (including non-contractual disputes or claims) shall be governed by and construed in
accordance with the laws of India. You and the Company submit to the non-exclusive jurisdiction of

the Hyderabad courts in relation to any dispute arising in connection with your employment and this
letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY. AND CODE OF CONDUCT

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries and the
entity that employs you, or for which you provide services (collectively, "JPMC"), conducts Systems
monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively, the
"Systems"). System monitoring applies to your JPMC equipment, your personal equipment when accessing the
Systems. and the communications. information, and materials conveyed or accessed using the Systems.
Monitoring activities may include the monitoring and logging of traffic and usage data of all electronic
communications; monitoring of tclephone calls 10 or from JPMC work telephones as permitted by applicable
laws and subject to any required notices: monitoring of the contents of electronic communications, files,
databases, applications. and internet usage; and logging hours worked and physical presence at JPMC's
facilities if applicable. JPMC may at all times monitor, access, retrieve, record and review information
obtained from the monitoring activities for various purposes, such as preventing and investigating activities
that may violate JPMC's policies and ensuring compliance with legal or regulatory obligations. While
conducting monitoring activities, JPMC may obtain and process personal information about you and others
that may reside on the Systems.
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2. I understand that the Firm has the right to request zccount information for any of my Covered
Accounts

3. If there'is an exienualing circumstance that would compel me to place a trade in my Covered
Accousw, I will obtain pre-approval of the trade by the Personal Accouiit Dealing Group and I would
be responsible for supplying all confirmations and statements to the Personal Account Dealing Group
for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and includes.
but is not limited to, those accounts that are established, maintained or controlled (either directly or indirectly)
by you, your spouse, domestic partner or minor children (even if financially independent), anyone to whom
you provide significant financial support, and in which the employee has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect violations of
securities laws and industry conduct standards and to minimize actual or perceived conflicts of interest that
could arise due to personal investing activities. This Policy includes requirements for disclosing Covered
Accounts, maintaining certain accounts at one of the firm's Approved Brokers, preclearing trades. and
Testrictions and prohibitions on certain types of trading activity. This Policy is subject to any applicable local
laws and rules and should be read in conjunction with Supplements (regional/LOB) as well as the firm's Code
of Conduct.

Conflict of Interests and Outside Interests:

Under JPMorgan Chase & Co.'s (JPMC) Code of Conduct, employees are responsible for avoiding activities or
relationships that might affect their objectivity in making decisions as an employee. Employees are not
permitted 1o allow their personal interest to conflict, or appear to conflict, with their JPMC role and
responsibilities.

Outside Interests include second jobs, not for profit activities, government positions, and positions with
external companies and organizations as a director, officer, advisor, sole proprietor, consultant or owner of any
business. Outside Interests may result in an actual or perceived conflict as interest. Where actual or potential
conflicts of interest cannot be mitigated, you may be required to discontinue the activity or dissolve your
investment.

Employees are required to seek preclearance prior to engaging in Outside Interests or immediately upon
joining JPMC. Where preclearance is not required. employee must adhere to all restrictions and conditions
outlined in Section 5 and 6 of the Outside Interest Policy.

Conflicts of interests may also arise from: (1) personal and business relationships; (2) the exchange of gifts and
business hospitality; (3) political engagement; and (4) personal finances. Employees should avoid activities or
relationships that might affect their objectivity in making decisions on behalf of JPMC or undermine their
credibility. Employees may never place personal interests ahead of our clients' interests. All potential and
actual conflicts must be escalated to your manager for review and mitigation.

Acceptance and Code Affirmation:

Upon signing this letter I accept the terms and conditions described above.

I hereby affirm that I have read, understand, and am in compliance with the JPMorgan Chase ("JPMC") Code
of Conduct and all internal JPMC policies that apply to me. I agree, as a condition of my employment. to

remain in compliance with the Code of Conduct and all applicable JPMC policies.

I understand tl'*m [ must conduct myself in a way that is consistent with the Code of Conduct. demonstrating
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which are made by me (solely or joinily with others) within the scope of and during the period of my
employment with J.P. Morgan are protectable by Section 195awa of the Copyright Act. 196% (Cwlth). I agrec
1o keep and maintain complete, adequate and current written records of all Developments and to disclose the
same to J.P. Morgan. The records will be in the form of notes. sketches, drawings, and any other format as J.P.
Morgan shall feasonably request and/or specify during the term of my employment. [ agree to, during and after
such period, assist and co-operate fully with J.P. Morgan Chase (entirely at its expense) to do any and all acts
to obtain and protect J.P. Morgan rights in the Developments and any copyrights, trademarks, patents, designs,
layout-designs, proprietary information, mask work rights or other intellectual property rights relating thereto
in any and all countries ("Intellectual Property Rights"), including, the execution of any and all applications,
assignments and all other instruments in such manner and at such location which J.P. Morgan shall deem
necessary in order to apply for and obtin or assign to J.P. Morgan the Intellectual Property Rights. |
understand and agree that all such Developments shall be and remain the property of J.P. Morgan regardless of
whether or not patented or registered for copynight and that my obligation to execute or cause to be executed,
any instrument or papers shall continue after the termination of my employment with J.P. Morgan.

Moral Rights: I consent to do all such acts and deeds and fully assign to J.P. Morgan any and all moral rights
in respect of all Developments and works made or (o be made by me in the course of my employment with J.P.
Morgan. I agree and acknowledge that 1 may be required to submit my name, likeness, statements, voice,
photographic image, videos and any other information or material ("Material") to J.P. Morgan from time to
time in relation to my employment with to J.P. Morgan. T hereby understand, fully agree and freely consent to
and I represent and warrant the following 1o and for the benefit of 10 J.P. Morgan:

I have full legal authority, including all necessary intellectual property rights, to submit this Material to J.P.
Morgan on behalf of myself or anyone depicted in the Material. If this Material contains any name or likeness
of an individual under the age of 18 years or an incapacitated adult, 1 represent and warrant that 1 have the full

legal authority to submit this Material on their behalf.

If I have voluntarily agreed witlvbeen engaged by J.P. Morgan 1o create any Material, | hereby expressly
undertake to hand over all the Material to the designated representative of J.P. Morgan and irrevocably consent
to the use, publication, retention and /or destruction of the same by J.P. Morgan. I hereby grant to J.P. Morgan
all right, title and interest in and to the Material without royalties or other compensation and agree that J.P.
Morgan alone has the exclusive right to create copies of the Material, prepare derivative works based on the
Material, distribute copies of the Material and / or publicly display.

In the event I have created the Material, I confirm and agree that the Material is my own original work, is not
copied, and does not contain any third-party materials and/or content that I do not have pennission to use. I
further warrant and represent that the Material is not obscene, defamatory or in breach of any applicable
legislation or regulations.

I consent and grant permission to J.P. Morgan and any applicable media agencies acting on behalf of J.P.
Morgan, a perpetual, worldwide, non-exclusive, irrevocable, royalty-free license 1o use, reproduce, distribute
and publish the Material or for any other information 1 provide in any media now or hereinafter developed for
any purpose in which J.P. Morgan engages, including any promotion, advertisement or other conduct of trade,
without royalties, payment or any other consideration. | irrevocably authorize J.P. Morgan to edit, alter, copy,
exhibit, publish or distribute the Material for purposes of publicizing programs on the J.P. Morgan intranet or
for any other lawful purpose in India and in any other country. I agree that the Material will not be returned to
me. I waive the right to inspect or approve any finished product of the Material, including written or electronic
copy. wherein my or that of any person’s likeness appears.

I will not hold J.P. Morgan liable or responsible for the Material that are lost, delayed, misdirected or
incomplete or cannot be delivered for any technical or other reason. J.P. Morgan shall not be liable for any loss
or damage resulting from submission or publication of the Material.

L, for myself and anyone entitled to act on my behalf, waive and release, to the maximum extent permitted by
law. J.P. Morgan from any claims or liabilities of any kind arising in connection with the Materizl or the use
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compensation related  activities, including reviewing salarics. bonuses and other benefits
administration and attachment of wages/salaries fo comply with legal obligations;
,,,,,,, . N TP . g1y L - —

job grading, recruitment activities and employment background checks;

performance and talent management, consideration for promotion, training, termination or any
relevant decision-making for the ongoing management of the employment relationship;

consideration of eligibility and administration of staff loans and other benefits:

training and monitoring compliance with intemnal policies of the Company, JPMorgan and
applicable laws;

internal and inter JPMorgan for matching procedures;
processing payroll or tax or other employment and statutory benefits;
providing employee references (with consent from employee);

complying with mandatory reporting obligations and other legal requirements and disclosures
required by law enforcement agencies;

enabling you to discharge your business duties, including to procure a consumer report or an
investigative report for;

any other lawful purpose connected with a function or activity of the Company; and/or

any other purpose required under any law for the time being in force.

Personal Information” means any information that relates to you, which, either directly or indirectly, in
combination with other information available or likely to be available with JPMorgan, is capable of
identifying you. "Sensitive Personal Data or Information" means such personal information which consists
of information relating to your:

(i)
(ii)
(iii)
(iv)
(v)

(vi)

(vil)

password;

financial information such as Bank Account or credit card or debit card or other payment
instrument details;

physical, physiological and mental hezlth condition;
sexual orientation;
medical records and history;

Bipmetric information;

any detail relating to the above clauses as provided to the Company in relation to your



8.

10.

L1.

12:

Company vt provide employment related benefits.

You understand, agree and given your consent to the Company to appoint or replace any person (it any),
collecting, processing or retaining the Personal Data in its sole discretion.

You agree that you will not withdraw your consent provided hereunder unless the same is communicated
to the Company in writing. You further understand and agree that notwithstanding the fact that you may
withdraw your consent, the Company (and any entity to which the Company may have transferred the
Personal Data to) may need to retain/share/disclose your Personal Data, if required under any law for the
time being in force.

You understand that the Personal Data collected from you is required in connection you're your
employment with the Company. In the event that you withdraw such consent, notwithstanding anything to
the contrary that may be contained in any statement, agreement, affirmation, undertaking or letter in regard
to your employment with the Company, the Company would have the absolute right to discontinue
providing such services/ benefits/ amenities in connection to which the Personal Data was collected and
take any other action in this regard on just and reasonable grounds without any further notice or liability.

Requests for access to Personal Data or correction of Personal Data, or for information regarding policies
and practices of JPMorgan and kinds of Personal Data collected and stored by the Company must be made
in writing to accessHR at links to which are available on the Company's Intranet and marked to the
attention of the "Data Privacy Officer”.

You agree that in the event that you have any reasonable queries / objections in relation to any of the
aforesaid, you will bring the same to the attention of the Company in writing.

J.P. Morgan Services India Private Limited

Corporate Identity Number : U72900MH2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West), Mumbai - 400
104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000
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- Deloitte Consulting India Private Limited
De OItte Deloitte Tower, Survey No. 41, Gachibowli Village,
Ranga Reddy District, Hyderabad - 500032, Telangana,
India

Tel: +91 040 67621000
www.deloitte.com

Jun 19, 2023

Mr. Shaik Muhammad Roshan

Hno.163, Hi Rise Avenues, Kasani Kausalya Colony, Bachupalli,
Hyderabad, 500090 -

India

Subject: Offer of Employment
Dear Shaik Muhammad Roshan:

On behalf of Deloitte Consulting India Private Limited (the "Employer” or "Company"), I am pleased to confirm our offer
~af employment to you as Analyst based in Hyderabad.

‘We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with the prospect of you joining our organization on July 3,
2023.

Your immediate hanager will communicate details of your role and work responsibilities in the initial weeks of your joining
the Employer. During your employment, the Company may require you to work on any project that you are assigned to, on
any technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location
as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs./X¥ 600,000/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total
Salary. The actual paid amount could vary depending upon the business and individual performance each fiscal year and, in
some situations, could exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions
as per Employer policies and practices. The details of your compensation breakdown are provided in the attached Annexure
A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./¥ 100,000/- subject to your
reporting for full-time employment on July 3, 2023. This amount will attract applicable taxes and will be processed as part of
your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your
position or are terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to
the applicable taxes, policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all
rules, regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP
and its U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations
regarding independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also
comply with these independence requirements. Accordingly, this offer is conditional upon you agreeing to make such
representations under the Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is
our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our
organization. We would like you to join the Employer on July 3, 2023, or an aiternative mutually agreed upon date.
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Annexure A

Mr. Shaik Muhammad Roshan Analyst
Description Monthly Annual
(Rs. per month) (Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowancela & 1b 9,829 o 117,948

Leave Travel Allowance2 1,750 - 21,000

Differential Allowance 5,551 T 66,612

Meal Card3 2,200 . 26,400

Employer’s contribution to PF 4,420 53,040

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out
at the end of the fiscal year, as applicable and on the basis of your
individual performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during
the Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer
Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total
Salary. The actual paid amount will vary depending upon the business and individual performance and in some
circumstances, could exceed the payout range indicated. The performance of all the employees who have joined the Employer
prior to March 1st will be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is
subject to you being active on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year.
For employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the
first year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year.
The Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement
time. The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of
Employer. Employer may amend or terminate the Variable Bonus at any time.
All compensation and benefits are based on employee’s position with the Employer in India.

Contd/-....
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Deloitte

Shaik Muhammad Roshan Hyderabad

Annexure B
Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Consulting India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower, Survey No. 41, Gachibowli
Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India (the “Employer”) as Analyst and other valuable
consideration, I acknowledge and agree that: o

PRELIMINARY MATTERS
1. Defined Terms. The italicized terms in this agreement (the "Employment Agreement”) are defined in Exhibit A hereto.

" 2. Pre-existing Agreements or Arrangements. 1 warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that
could pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. 1
further represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with
prior employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as,
Analyst of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or
official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any
discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the
United States Government; and (2) I had either recused myseif or had not played an active role in the applicable United
States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United-
States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any
Proceedings during my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief
Talent Officer of Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of
Deloitte LLP. I understand that my responses are subject to audit and review by the Employer and others in accordance with
applicable professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, 1 agree to hold in trust and confidence all such Confidential
Information. 1 will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior
written approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such
Confidential Information for any purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, 1 shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of
such employer, person or entity and the prior written consent of an Authorized Signatory. If 1 were to use or disclose any
such Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the
subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify
the Deloitte Entities for any legal defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer.
Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various
client-related projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity,
whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my
position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a
conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial
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d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created
using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing
provision Is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws
protecting Intellectual Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other
form that may be required by the Employer) of all Works developed by me during the period of my employment with the
Employer, which records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing
Creations and Personal Creations. 1 warrant and agree that I have listed on Exhibit B all Pre-existing Creations. 1
acknowledge and agree that I will not assert any ownership rights against the Deloitte Entities, or their respective clients,
with respect to any Pre-existing Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to
by an Authorized Signatory who has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-
existing Creations or Personal Creations in connection with my Employment without the prior written consent of an Authorized
Signatory. To the extent that I use any Pre-existing Creations or Personal Creations in connection with my Employment, 1
agree that, except as otherwise provided in a written agreement executed by me and the Employer, I hereby grant to the
Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable license to use, reproduce,
distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing Creations or
Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte
Entity, my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the
unauthorized use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte
Entities, and, in the case of my serving of certain clients, could compromise the full compliance of the Employer or another
Deloitte Entity with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-
related requirement of a regulatory body. Accordingly, during the period of my Employment and for a period of one year
thereafter, I will not, directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had
personal contact and provided services during the two-year period prior to termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity
and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal
clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me
and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise
financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect
to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are
accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such
Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the
Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit
D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive
discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my
Employment and for five years thereafter 1 must first notifyIndependence and obtain prior written approval from
Independence. 1 acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) in
an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and reguiations; (b)
to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest Clients
under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary to
protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with an
Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte Entities
remaining in compliance with applicable independence rules, such approval may be withheld by Independence in the event
that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, rules and
regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte
Entity, my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their
hiring, admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the
proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year
thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to
solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b)
participate in the hiring or admission of any Personnel; or (c¢) cause a contractor of a Deloitte Entity to cease providing
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MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's
office in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of
India without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which
the Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur,
at the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the
Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice from
the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or served by
any other means permitted under the law of the jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or
terminated, in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement“js-intended to be severable. If any term or provision is
illegal or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law
and, in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall
have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while
preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and
enforceable and that achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the
Employer except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed
to be a waiver of any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the
Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the
subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject
matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not
contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity
and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment
Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and
omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this
Employment Agreement and the employment application or any other document purporting to set forth terms and conditions
of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of
the Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post-
Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and
23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my
consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer

" +o that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of
this Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators,
representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be
transferred during my Employment, provided, however, none of my duties or obligations under this Employment Agreement
may be assigned or transferred by me to any other person or entity without the Employer’s prior written approval of such
assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For DalBittd Consulting India Private Limited
( Poo}a Madwani
~——B384BE76D79643C
Pooja Madnani
Talent
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EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):
Attest Client - attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.
Authorized Signatory - a director, officer or other person who is authorized to sign on behalf of aDeloitte Entity.

Confidential Information - any information not generally known to the public, in anyForm, that (1) relates to the
operation of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally
Identifiable Information (PII) or other personal information about Personnel, client and other third party personnel,
independent contractors, subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity
receives in the course of business, and (3) all other information entrusted to the Employer or another Deloitte Entity by
clients and other third parties. Confidential Information includes, but is not limited to, Intellectual Property, supplier
information, designs, business or marketing plans, forecasts and financial information, tax returns, tax identification numbers,
agreements, client or prospective client lists, specific information about clients or prospective clients such as preferences for
specific products and services, client or prospective client needs based on financial history and past purchases of services,
client or prospective client development plans, specific rates charged to a client or offered to a prospective client and other
business or client records. Confidential Information also includes, but is not limited to, debit or credit card information,
employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity — the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other
entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the "Deloitte U.S. Firms”), including but
—~ not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited,
Deloitte Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited ("DTTL") or any member firm of DTTL or affiliate
thereof (collectively, the “"DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the
entities listed in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to
its affairs. For purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under
common control with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the
management and policies of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.

Deloitte Property - Confidential Information, Systems, equipment, debit and credit cards issued in connection with my
Employment, furniture, facilities and any and all other materials owned, licensed or leased by aDeloitte Entity, including,
without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished
to, obtained by or prepared by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are
collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax
Services India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services
India Private Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications - all text, audio, video, images, information, data, files and attachments created, displayed,
sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.

— Employment - the nature of my relationship with the Employer or aDeloitte Entity pursuant to this Employment

Agreement. Alternatively, and depending on context, Employment is the period of time during which this relationship
persists.

Form - paper, computer disc, USB drive, website; any other tangible or eiectronic medium by which information may be
stored or accessed; and human memory.

Independence - National Cffice (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and
other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries,
know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout
the world.

Intellectual Property Rights - all rights, title and interest in Intellectual Property.

PCAOB - the United States Public Company Accounting Oversight Board.
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EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing
Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

X No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

~—DocuSigned by.

M- Rosham. 5uas &

N AT35472CBADBAFD

Jun 19, 2023

Signature Date

shaik Muhammad Roshan

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Consulting India Private Limited

Goo!a. WAMM

G3B4BETEDTOG43C

Pooja Madnani
Talent

Jun 19, 2023

Its: Authorized Signatory
Date

{ o+ Sealed By: DS DELOITTE CONSULTING INDIA PRIVATE LIMITED 10
A Sealed Time: 2023.06.19 13:29:46 -07:00

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are
listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates
his or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient
detail so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a
Deloitte Entity can be avoided or minimized in the future and further indicates that thePre-existing Agreements or
Arrangements have been obtained and reviewed and that theAuthorized Signatory is satisfied that such Pre-existing
Agreements or Arrangements will not interfere with the employee’s ability to comply with the requirements of this
Employment Agreement.
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[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,
as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the
clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions

re: Clients
X No, I do rzt have
Post-Employment Restrictions
re: Clients
Name of Client

Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Consulting India Private Limited

DocuSigned by:

4 Ot)gab Madiani

4BE76D79643C...

Pooja Madnani

Talent
Jun 19, 2023
Its: Authorized Signatory
Date

I have read and understood the above policy terms.

DocuSigned by:

M- Rotham. 4wtk .

ol aiiy Shaik Muhammad Roshan Jun 19, 2023

Signature Name Date

Sealed By: DS DELOITTE CONSULTING INDIA PRIVATE LIMITED 10

) 1 -46 -07 .

An Authorized ngnamry's‘si?nastal.?f%digmr‘ngl.?ﬁ‘aegﬁor?lypi?gmfsorpmgglon is provided pursuant to Paragraph 13 of this Employment

Agreement. The Signature of an Authorized Signatory indicates his or her judgment that criteria in Para%raph 13 have been

fully satisfied, Fhet clients listed have been properly identified, and the kinds of services permitted have been described with
sufficient specificity.
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accordance with applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after
joining Deloitte U.S. India.

4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may,
from time to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act,
1961, including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain-60 years.

— 6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in
India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and
conditions of service applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of Your services is90 Days by either side and/or salary in lieu of notice period on part of
the Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow
rules of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and
Professional Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to

disciplinary action up to and including termination of your services/ employment with the Employer without any notice or
~—payment in lieu of notice notwithstanding any other terms and conditions stipulated herein.

8. MISCONDUCT
Misconduct may include but is not limited to:

» Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.

* Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.

« Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.

* Falsification or manipulation of Deloitte Time & Expense (DTE).

* Knowingly providing false statements, either verbally or in written form,

* Neglect of normal duties and functions.

* Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.

* Continued discharge of work functions that do not meet the standards reasonably expected.

e Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment

Regd. Off.: Floor 4, Deloltte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, Indla
GST Reag No: 36AARCDOATEHT17T IR 11T O A AT 7~ A e~ = g o
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Deloitte

Jun 19, 2023

Mr. Shaik Muhammad Roshan

Hno.163, Hi Rise Avenues, Kasani Kausalya Colony,
Bachupalli,

Hyderabad, 500090

~“India

Training Agreement
Dear Shaik Muhammad:

On behalf of Deloitte Consulting India Private Limited, please accept our congratulations on your recent offer of
employment to join the Company as Analyst pursuant to the terms and conditions of your offer letter dated July 3, 2023.
You made a very favorable impression with everyone you met and we are excited about the possibility of you joining the
Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a
series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as
well as on-site training to observe employees conducting similar work at various client locations. This training represents the
confidence we have in your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a
Training Agreement which will obligate the employee to repay a calculated amount of the costs associzted with the training,
only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the
training (usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has
lapsed.

We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Consulting India Private Limited
DocuSigned by:

p oo\!a Madnani

By: 4BE76D79643C...

Signature

Authorized Signatory

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GCT Reaa Na:* ACAATSINAAYELLA ~= Ll . Bl B
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Y Deloitte Consulting India Private Limited
e °| e i Deloitte Tower, Survey No. 41, Gachibowli Village,

Ranga Reddy District, Hyderabad - 500032, Telangana,

India i

Tel: +91 040 67621000
www.deloitte.com

May 31, 2023
Mr. Midde Sravan Kumar
H.No: 3-147, Loyapally(Vig), Manchal(MandaI), Rr,

Manchal, 501508
India

Subject: Offer of Employment

Dear Midde Sravan Kumar:

On behalf of Deloitte Consulting India Private Limited (the “Employer" or "Company"), I am pleased to confirm our offer

of employment to you as Analyst based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very
favorable impression with éveryone you met and we are excited with the prospect of you Joining our organization on July 3,

2023.

Your immediate manager will communicate details of your role and work responsibilities in the Initial weeks of your joining
the Employer. During your employment, the Company may require You to work on any project that You are assigned to, on
any technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location

as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs./% 600,000/~ and, will be eligible for a

performance linked varizble bonus. At your level, the variable bonus opportu
Salary. The actual paid amount could vary depending upon the business and in
some situations, could exceed the Payout range indicated. Any amounts paid wil

nity could range from 0-10% of your Total
dividual performance each fiscal year and, in
| be subject to statutory and other deductions

as per Employer policies and practices. The details of your compensation breakdown are provided in the attached Annexure

A.

As an incentive to join the Company, vou are eligible to receive & joining bonus of Rs./T 100,000/~ subject to your
reporting for full-time employment on July 3, 2023. This amount will attract applicable taxes and will be processed as part of
your first month’s payroll. You will have an abligation to repay the entire amount of your joining bonus if you resign your

position or are terminated for cause by the Company within 12 months of vour

start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to

the applicable taxes, policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as de

tailed in Annexure B, 35 well as any and all

rules, regulations, guidelines, palicies and practices of the Employer, which may be amended from time to time. Deloitte LLP
and its U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations

regarding independence and other matters. Because the Employer is an Indi
comply with these independence requirements. Accordingly, this offer is co

an subsidiary of Deloitte LLP, we must also
nditional upon You agreeing to make such

representations under the Employer's Independence Representations requirements, as further explained in Annexure B.

a mutually beneficial relationship with our

organization. We would like you to join the Employer on July 3, 2023, or an alternative mutually agreed upon date.

Regd. Off.: Fioor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 50
GST Reg No: 36AABCDD476H1ZT CIN: U72900TG2000PTC039976

0032, Telangana, India
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This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property
Rights Assignment Agreement, the Information Security Policy (which YOu are required to sign upon joining), constitute the
entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer
between you and the Employer or its affiliates.

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home Pick-up and drop
transport services within pre-defined boundary if their shift timings are between 8:30 pm - 6:00 am in Hyderabad: 9:00 pm -
6:00 am in Mumbai; and 8:00 pm - 6:00 am in Gurugram and Bengaluru,

This letter and Deloitte Consulting India Private Limited employment application are intended to be final. To accept the
offer and the terms of this letter, please sign below in the space provided within three business days.

Midde Sravan, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look
forward to you joining our team.

Sincerely,

For Deloitte Consulting India Private Limited
Best regards,

~~DocuSigned by:

Patja. Madnani

By. —dBEQ1INEUDAEE

Signature
Authorized Signatory

Acceptance
1, Midde Sravan, hereby accept the terms and conditions of this employment offer.

Please sign and date your Acceptance

S_ig;atire_ ['" N D_at;

Sealed By: DS DELOITTE CONSULTING iINDIA PRIVATE LIMITED 10
Sealed Time: 2023.05.31 13:09:52 -07:00

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD0476H1ZT CIN: U72900TG2000PT C039976



21/09/2022, 12:25 C.B.LT Mail - Campus Placement - ValuelLabs

C.B.L.T

E-MAIL & WED SERVIOES

C>ampus Plaéement - ValueLabs

connect <connect@valuelabs.com>

To: Placemeants HEAD <placements@cbit.ac.in>, “ugs19026_eee.arun@cbit.org.in” <ugs19026_eee.arun@chit.org.in>

Cc: Principal CBIT <principal@chit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, "2023placementinfo@cbit org.in” <2023
<director_cdo@cbit.ac.in>, "fpc_cse@cbit.ac.in" <fpc_cse@cbit.ac.in>, IT FPC <fpc_it@cbit.ac.in>, "fpc_sce@cbit.ac.in”

<fpc_eee@cbhit.ac.in>

Dear Placement Officer,

Thank you for hosting us for the placement drive and we plan to share the Provisional offer letter with the following candidate shortly.

Lboll 113205

Placements HEAD <placements@cbit.ac.in>

Wed, Sep 21, 2022 at 11:42 AM

placementinfo@cbit.ory.in>, Director CDC
<ipc_ece@cbit.ac.in>, EEE FPC

Candidate Name Candidate Email Contact Number Status

Naidu Sudheer /ﬁ sudheerchowdary676@gmail.com ~1 8688389731 Selected - SD

Thandava Krishna Potlacheru potlacheruthandavakrishna@gmail,com +919381797588 | Selected - SD

Yamini Kusa ugs19020_eee‘yamini@cbil‘.org.in +91 9390915756 | Selected - SD

Thota Sai Chetan t.saichetanpatel@gmail.com +919959971983 | Selected - SD

Chaitanya Nagulapalli chaitanya.k\nagulapalli@gmail,com 7075604097 Selected - SD
PEDDAPALLI LAKSHMI SAHITYA plakshmisahityaS@gmail.com +91 9391493180 | Selected - SDET

Koushik Reddy Mushanolla mkoushikreddy02@outlook.com +919390564727 | Selected - SD

Manasa Bedadha ugs19073_it. manasa@cbit.ac.in +91 9390410617 | Selected - SD

Sai Jayanth Kumar ugs19167_it.sai@cbit.ac in +91 8688150756 | Selected - SD

Request you to share the attached details today before 6:00 PM

Do feel free to reach out to us for any further support.

“anks & Regards,

Campus Team

From: connect
Sent: Monday, September 19, 2022 9:09 PM
To: Placements HEAD <placements@cbit.ac.ins; ugs19026_eae,arun@cbit.org,m

Ce: Principal CBIT <principal@abit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac.ins; 2L’J23placementinfo@cbit.org.in; Director CDC <directo,

fpc_cse@cbit.ac.in; IT FPC <ipc_it@cbit.ac.ins; fpc_ece@cbit.ac.in; EEE FPC <fpc_eee@cbit.ac.in>

Subject: RE: [External] Re: Campus Placement - Valuelabs

Dear Placement Officer,

Please find below the shortlisted candidates

Candidate Name Candidate Email Contact Number

Akshay Somisetty akshaysomisetty0@gmail.com +91 7013850548

https://mail.google.com/mail/u/0/?ik=1 867fd42b4&view=pt&search=a||&permmsgid=ms;}-f%3m TA45ERR4A 7P 10EERT TR cirm ml e e £07 K Ao g s

r_cdc@chit.ac.ins;
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Office of Graduate Admission

I Ac E One Pace Place
New York, NY 10038

UNIVERSITY Phone: (212) 346-1531

Vineyard House
861 Bedford Road
Pleasantville, NY 10570

April 23, 2023 Phone: (914) 422-4283
Mr. Sumedh Anumala ) graduateadmission@pace.edu
35-6-186, Road No:4, Pragathinagar, Hanamkonda, www.pace.edu
Warangal Urban,, Telangana 506001

India

Dear Mr. Anumala,

Congratulations! On behalf of the faculty of the Seidenberg School of Computer Science and Information
Systems, I am pleased to inform you that you have been accepted to the MS in Computer Science program for
the Fall 2023 semester.

At Pace University, we are particularly proud of the empbhasis our faculty places on teaching excellence, our
small class sizes, and the extensive su pport services available for our students. We are confident that you will
find your Pace experience rewardi ng.

Submit your non-refundable deposit online by August 1, 2023 for the Fall 2023 semester. This deposit will be
applied toward your Fall 2023 tuition. To ensure a seamless onboarding, we also encourage you to review
your Next Steps tab for additional instructions as you prepare to join the Pace community.

Please check your Application Dashboard page to confirm that Pace University has received all required
official credentials. You will not be permitted to register beyond your initial semester of enrollment unless we
receive the missing documents.

Students are required to meet with their academic advisor to learn about degree requirements, prerequisites,

On behalf of the Admission Committee, I extend our best wishes for success and look forward to welcoming
you to Pace University and the Seidenberg School of Computer Science and Information Systems.

Sincerely,

o o

Susan F. Ford
University Director
Graduate Admission

Student ID #: Uo01937679

New York City ¢ Westchecter
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ORrRACLE Oracle India Private Limited Registered office address:
India Development Center F-01/02, First Floor,
Oracle Technology Park Salcon Rasvilas Plot no. D-1,
3, Bannerghatta Road District Centre, Saket,
Bangalore - 560 029, India New Delhi - 110 017
Phone +91 80 4107 6000 Phone: 91-11- 46509000
Fax +91 80 2552 6124 Fax: 91-11-40574722

CIN: U74899DL1993PTC051764

Private & Confidential
29 April 2023

Surya Kanchiraju
Dear Surya,

We are pleased to offer you employment in the position of Applications Developer with Oracle India
Private Limited, IDC ("Oracle") Your base of operation is Hyderabad, India. This offer of employment
Is made based on India laws.

We offer you a starting compensation as detailed below payable over twelve (12) months. In
addition, you will be eligible to participate in the standard compensation plan relevant to your role
and line of business.

Aol e T i = e e IR e e T T
il SR T
A. Basic salary _ 605,195.00
B. Flexible Benefit Plan (FBP) ** 739,682.00
C. Annual Gross Pay AGP (A+B) 1,344,877.00
D. Company's contribution to PF 72,623.00

=0 B

= fg@@sg@g}? 'wg%g

e | o Ly
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L4500

In addition to the above you will be eligible for Gratuity benefit in accordance with the statutory
provisions governing payment of Gratuity which may be applicable at the time.

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &
Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 309,525.16
toward relocation costs under the JAPAC and India Relocation Program. Please note that this

relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within
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@ PEPSICO

PRIVATE AND CONFIDENTIAL
January 18, 2023

N.N.S.C Tagore

Flat no 101,Udaya's Abhi Residency,Gautami Enclave,KondapurHyderabad,
Telangana 500084

India

Dear N.N.S.C Tagore,

Itis indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP
("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo's vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee

- IT, to be based at Hyderabad -IND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

d\-‘a«t‘.b— lu»w k\ow"’

e —

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +97 40 7136 9000

Signed by N.N.S.C Tagore | naralasettvl 6ehivarmmmea:i] e | 4 190 ;..
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o PEPSICO

PRIVATE AND CONFIDENTIAL

January 18, 2023

N.N.S.C Tagore

Flat no 101,udaya's Abhi Residency,Gautami Enclave,KondapurHyderabad,
Telangana 500084

India

Dear N.N.S.C,

We are pleased to confirm our offer to join “PepsiCo Global Business Services India LLP”
("The Organization") as a Graduate Engineering Trainee - IT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be |ater than
August 7, 2023 and you are being employed to work from and report to our office unit on
15th Floor, Tower B in Special Economic Zone located at SY No 107, Laxmi Infobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:

On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day’s of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfer, secondment or deputation may be within India or
overseas. It is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:

The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject
to your meeting the performance criteria as per the organization’s annual bonus policy.
The details of the compensation offered are attached in Annexure A

In the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed

Signed by N.N.S.C Tagore | naralasetty16shiva@amail com | 17/18/9059 19.9 0.me ma s o e
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from your Start Date to your termination date and the denominator of which will be 12
(such amount, the “Earned sign-on cash bonus”), (ii) you will promptly repay PepsiCo any
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on
cash bonus and (jii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:

You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical Insurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:

Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days’ notice in writing (“Notice Period”). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice Period
will be added to the Notice Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
‘Basic Pay’ in lieu of the notice period as applicable, for the level. In case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:

You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this account, will also be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
In signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., India, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.

(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
Organization or its affiliates.

(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

Signed by N.N.S.C Tagore | naralasetty16shiva@amail com | 1/18/909% 1 mme ma o e
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8. Termination Payments:

As consideration for the Organization paying your relocation éxpenses, notice period, sign
on cash bonus if any, or any other incidental éxpenses, you agree that if you voluntarily
leave the Organization to join another Organization within a period of twelve (12) months,

amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terminate your
employment will be deducted, in whole or in part, from your last pay check(s) and/or
expenses reimbursement.

9. Governing Laws:

Your right to any compensation or benefit referenced in this Appointment letter will be
determined under the terms of the applicable plan or program. In the event of a dispute,
this Offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of India, without reference to principles of conflicts of laws.

10. Retirement:
You will retire from services of the Organization on the day you complete the age of 60
years or such age as decided by the Organization from time to time.

11. Safety:

The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by the Organization fom time to time. In case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. Code of Conduct;
You will adhere, at all times, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:

You have read, understood and accepted the conditions of your employment outlined
above. By clicking ‘Accept” at the next Prompt, you will be electronically accepting the
terms and conditions of this Letter of Understanding, thereby acknowledging and
confirming that you have read and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the Organization.

Signed by N.N.S.C Tagore | naralasetty16shiva@amail camm | 1 /18 /9095 «mtnme m e
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Regards,

Chontdes b g

Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000

Signed by N.N.S.C Tagore | naralasetty]6shiva@amail.com | 1/18/2092 19-10-02 DAA 1 1 anm Ao e oo



g PEPSICO
PRIVATE AND CONFIDENTIAL
ANNEXURE A
Name of Candidate: N.N.S.C Tagore

External Title - Function: Graduate Engineering Trainee-IT
DOJ: August 7, 2023

Amounts in INR p.a.
INR Rs394,327.00

Details;’LinkaQe
Basic Pay is 40% of GBS Fixed Pay

This amount can be apportioned to HRA,
LTA, NPS, Telecom Reimbursement and

= Component

Basic Salary

Flexible Compensation INR Rs525,204.00

Provident Fund (PF) -
Employer Contribution

12% of Basic

[4.81% of Basic

Performance linked payout Annual payment
for the year is pro-rated basis the month of

Annual Bonus joining for employees joining before 1st Oct INR Rs91,953.00
and joinees on 2nd Oct and after are not
eligible for that year's bonus

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AA0-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000

Signed by N.N.S.C Tagore | naralasetty16shiva@amail corm | 17/19/900m «moe . o
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P- Thondava b ghne,

l6
BRANE *119%3305¢
CS€ -4

Mo’ 92€13935¢%

Letter of Offer

19" November 2022
Hyderabad

Dear Mr. P Thandava Krishna,

Welcome to Brane Enterprises Private Limited (hereinafter interchangeably used as “Brane” or “Organization”) !
We are delighted to extend this offer of employment to you for the position of “Associate Solution Leader”.

We request you to read this Offer letter and return the enclosed duplicate copy or scanned copy by email in as an
acknowledgement of receipt of it and acceptance of the same on or before 20" November 2022, failing which this Offer
stands cancelled and withdrawn. Brane reserves the right to revoke, withdraw or modify this Offer letter at any time in its sole

discretion. Your date of joining should be on or before 1* July 2023 failing which this Offer stands terminated.

Further, on joining Brane, you will be issued an Appointment Letter containing the terms and conditions of your employment

with Brane and access to the Organizational policies and guidelines.

You will be working from the Hyderabad office location. However, you may be transferred to other office locations of Brane
(or) to its affiliates or subsidiaries, either in India or abroad, as decided by Brane in its sole discretion. Your total C.7.C will be

Rs. 10,00,000/- and the monthly emoluments before deductions will be Rs. 79,930/- The detailed break up of emoluments and

operational details are provided under Annexure-A.

In view of the Organizational needs or corporate restructuring or business considerations, your employment or services can be
transferred or assigned by Brane to any of its subsidiaries, affiliate(s), joint venture or group companies as may be deemed fit
and proper by Brane. If after issuing this Offer letter, there is any change in the Organizational or corporate set up of Brane,

and if it is decided by Brane, then Your Appointment Letter may be issued in the name of any other group Company of Brane

referencing this Offer and it shall not be any surprise for you

The role, in which you join us, is a very important one which will entail dealing with confidential and sensitive data, information
and records of the Organization. You will, therefore, be required to sign a “Code of Conduct, Non-Conflict and Confidentiality
Agreement” of our Organization at the time of your joining the Organization. As part of your undertaking for the non-compete
provision, you shall not take up any work or employment with the competitors of Brane for a period of two(2) years post expiry
or earlier termination of your employment with Brane and also as part of your undertaking for non-solicitation provision you
shall not solicit or offer employment either directly or indirectly to employees of Brane with any third party or under you for a

period of eighteen(18) months post expiry or termination of your employment with Brane. This job requires your fulltime

Brane Enterprises Private Limited

Floor No. 3 & 4, Building No. 3A, Raheja Mindspace T Park, Survey No. 64, TSHC, Madhapur, Serilingampally, Mandal,

Hyderabad- 500081 ' CIN: U72900T7G2020PTC141392 Mail: contact@braneenterprises.com Phone: +91 40 68268700




You shall abide by the rules and regulations, policies of the Organization as may be in force from time to time and if there is

any breach or violation of them, it may resuit in disciplinary and legal actions,

You will be on probation for a period of six (6) months starting from Your joining date with Brane. At the end of the probation
period, your performance will be tested ang subject to finding it satisfactory, Brane may in its sole discretion confirm Your
employment service with it. If you do not pass the test of confirmation, at the discretion of Brane, your probationary periog

may be extended for an additional time period. You shall be deemed to be on probation until and unless your services are

Your employment with the Organization can be terminated by either party:
a) during probation, you may terminate by giving sixty (60) days prior written notice. Company may end your probation
and tonsequently terminate your employment forthwith (or) by giving fifteen {15) days prior written notice.
b} after confirmation ofemployment, You may choose to terminate your employment by giving sixty (60) days prior written
notice informing Your intent to terminate. Brane may terminate your employment forthwith (or) terminate by giving one
(1) month notice {or} by paying one (1) month gross salary in lieu thereof.

c) Notwithstanding anything contained either in Offer letter or Appointment Letter, Brane reserves its right to terminate

by Brane or any of its group company either by computer or manually for all Purposes relating to the performance of your

contract of emplayment and for Brane’s legitimate businesc needs and legal obligations including, but not limited to the

following:
i) Administering and maintaining Brane’s personnel records.
i) Paying and reviewing salary and other remuneration and benefits.
iii) Providing and administering benefits (including pension) and private medical health insurance(if any applicable)
iv) Undertaking performance appraisals and reviews and setting performance targets.
v) Maintaining sickness and other absence records.
vi) Taking decisions as to your fitness for work.
vii) Providing references and information to future employers, and if necessary, governmental, and quasi-

governmental bodies for socia| security, income tax, customs and other statutory or legal purposes,

Brane Enterprises Private Limited
Floor No. 3 & 4, Building No. 34, Raheja Mindspace IT Park, Survey No. 64, TSliC, Madhapur, Serilingampally, Mandal,
Hyderabad- 500081 ; CIN: U72900TG2020PTC141397 Mail: contact@braneenterprises.com Phone: +91 40 68268700
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viii) Providing information to future purchasers of Brane or of the business in which you work; and

ix) Transferring information concerning you to a country or territory outside India. You agree and consent that any
personal data to which you have access in the course of your employment with Brane shall treat strictly in
accordance with Brane policies and procedures and you shall not use any such data other than in connection with

and except to the extent necessary for the purposes for which it was disclosed to you.

This Offer is based on the information furnished in your application for employment and during the interviews you had with
us. This Offer of employment is subject to the positive feedback with respect to Background Verification in relation to the
credentials submitted by You and also is subject to You being found mentally and medically fit at the time of joining and at all

times of your employment with Brane. Background verification will be done at any time during your tenure with Brane.

Notwithstanding any other terms and conditions stipulated herein at any stage during the tenure of your employment with us
if it is found that any particulars or details furnished by you are incorrect and / or this Offer letter or Appointment Letter has

been obtained by misrepresentation of facts, the Organization shall reserve the right to take necessary legal action in addition

to termination of your employment forthwith without any notice..

If you have any queries regarding the Offer feel free to clarify your doubts with leadership@nslhub.com . You shall get in touch

with the Hiring Team regarding completing your joining formalities.

We look forward to your joining in our team.

We take this opportunity to welcome you into the family of Brane Enterprises and look forward to your contribution to the

growth of the Organization and yourself.

Thanking you,

for Brane Enterprises Private Limited
i
1Ll

Raghava Avvari
HR Head

Brane Enterprises Private Limited

Floor No. 3 & 4, Building No. 3A, Raheja Mindspace [T Park, Survey No 64, TSIIC, Madhapur, Serilingampally, Mandal,

Hyderabad— 500081 CIN: U72900TG2020PTC141392 Mail: contact@braneenterprises.com Phone: +91 40 68268700
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ANNEXURE-]

1. Working hours and Work Timings:

2. Leaves: You shall be eligible for a total of 21 days leaves in a calendar year. The leaves shall accrye on a monthly basis.

3. Background Verification:

Floor No. 3 & 4, Building No 34, Raheja Mindspace IT Park, Survey No 64, TSIIC, Madhapur, Serilingampally, Mandal,
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CTC Per Annum
Monthly CTC

10,00,000

Annexure - A

Name: P Thandava Krishna

Role: Associate Solution Leader
Location: Hyderabad

A) Monthly Salary Components

S R
House Rent Allowance

DOJ:

1st July 2023

LTA

Telephone Aliowance 12,05
Special Allowance Per Month 28,934 3,47.203
Monthly emoluments before deductions: (A) 79,930 9,59,160

Provident Fund (Employer Contribution)

B) Long term Benefits

Gratuity

18,240

Total(B)

3,403 | 40,840

10,00,000

—— —_—
COST TO ORGANIZATION (A+B) ‘

* lIncome Tax & Professional Tax will be deducled as per the Act

For Brane Enterprises Private Limited

/aN

Authorized Signatory

*Provident Fund(Employee Contribution) will be deducted from Monthly Gross Salary.

Accepted

Name & Signature:

Date:

Brane Enterprises Private Limited

Floor No. 3 & 4, Building No. 3A, Raheja Mindspace |T Park, Surve
Hyderabad- 500081 | CIN- U72900TG2020PTC141392 I Mail: conta

S

y No. 64, TSIIC, Madhapur, Serilingampally, Mandal,

ct@braneenterprises.com | Phone: +91 40 6898R7An
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Mr. Uday Kiran Reddy Nallagandia
2-97/2, Village Road, lsnapur, Medak, Telangana - 502307.

L

Dear Uday,

> Certificates of Educational Qualification { 10* o highest degree of quakification)
> SavioeCetﬁﬁawofPtm&OmmtEanmt

> Aatﬂraatald,PANCatd,PassportorwoﬁterRsidmﬁaiAddfastof

> 2Reference Letters.

> 4 Passport Size Photographs

This employment is subject to you being found medically fit, in this regards, you are required to undergo a pre - employment medical
examination at our hospital on any working day before your joining date. On confirmation of your medical fitness along with your
credential and employment verification reports, you will be issued an Appointment Letter with terms and conditions.

Myadmowledgeﬂﬁsletterasatn&mofmofﬂisoﬁer.

With best wishes,

Benny Veliath
Lead- Human Resources

#ExpertiselsForEveryone
APOLLOHEAL THOO LIMITED
Registered Address: 19, Bishop Gardens, R A Puram, Chennai, Tamil Nacu - 600028

Address: 1st Floor, N Heights, Piot No. 38, Phase-2, Hitech Gity, Madhapur, Serilimgampatly,
Rangareddy. RFvderabsa-Snnns 1




: 5@
# BARCLAYS :

Barclays Global Service Centre Private Limited
DLF IT Park, Leve! 8, Building 9A and B
Nandambakkarm Post, Rarmapuram,

Mount Poonamallee Road, Manapakkam. Chennai
Tamil Nadu

600089

India °

Phone: +91 2261752000

28 April 2023

Vikram Sabavath
13-129/4/B/2/A Srinagar Colony,
Farooq Nagar

Rangareddy

509216

Dear Vikram,
Following our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailed Terms and Conditions which set out important

The Employment Letter refers to the Barclays Values (Respect, Integrity, Service, Excellence and Stewardship) as these are a
central part of everything we do. The Values form a critical part of how Barclays is changing and the Values as well as our purpose
and behaviours, will have formed a key part of your selection process when being offered a role at Barclays. You will be expected
to act in accordance with the Values as a Barclays employee, and in particular, to follow our Code of Conduct (known as the
Barclays Way). More information on this, and how we 'live' the Values will be available prior to and on joining Barclays.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in
India. You will also need to sign one copy of your Employment Letter (enclosed) confirming, that you have read, understood and
accept the terms. You must return this on your first day of employment,

We look forward to welcoming you to Barclays.

Yours sincerely

e £ s
Soxoda. Svvad
Sarada Srinivas
Head - HR Operations and Payroil

Registered Office: Barclays Global Service Centre Private Limited, 5th to 12th Floor(Part), Building G2, Gera Commerzone SEZ, Survey No. 65,
Kharadi, Pune 411014
CIN: U72200PN2007FTC 132479 Tel: +91 2067160007 Fax; +91 206716800 Website: barclays.com
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Private & Confidential
23 May 2023

Varun Maddi

Dear Varun,

Oracle India Private Limited
India Development Center
Oracle Technology Park

3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000

Fax +91 80 2552 6124

M‘\/cuuf)

l6or33051
cseL
290849 46 50

Registered office address:
F-01/02, First Floor,
Salcon Rasvilas Plot no. D-1,
District Centre, Saket,
New Delhi — 110 017

Phone: 91-11- 46509000
Fax: 91-11-40574722

CIN: U74899DL1993PTC051764

We are pleased to offer you employment in the position of Associate Applications Developer with
Oracle India Private Limited, IDC ("Oracle") Your base of operation is Hyderabad, India. This offer of
employment is made based on India laws.

We offer you a starting compensation as detailed below payable over twelve (12) months. In
addition, you will be eligible to participate in the standard compensation plan relevant to your role

and line of business.

Components

= Aimmnt (INR) p.a ‘
' A. Basic salary o | 605,195.00 |
'B. Flexible Benefit Plan (FBP) ** 739,682.00 :
'C. Annual Gross Pay AGP (A+B) S 0 1,344.877.00
'D. Company's contribution to PF = 72,623.00

Total Gross (C+D)

1_.417_._500.00} X

In addition to the above you will be eligible for Gratuity benefit in accordance with the statuto

provisions governing payment of Gratuity which may be applicable at the time.

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &

Employment Benefits”

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 309,525.16
toward relocation costs under the JAPAC and India Relocation Program. Please note that this
amount includes your relocation budget as well as estimated service or tax fees that may apply. The
relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within
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the parameters of the Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
India Relocation Policy and processes with you and help you manage the relocation budget.

Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. If you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

On your day of commencement you will be required to sign in all pages including Employment
Agreement for our records, a copy of the offer and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by
your Manager Anil Kumar Omkar (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC
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Srihari Beldona
Group Vice President - Human Resources

OFFER LETTER ACCEPTANCE:

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance of this offer. You will also be
required to complete a Disclosure of Interest form.

| acknowledge that | have read and understood the terms of this offer letter. | understand that as a
pre-condition of my employment by Oracle, | will also be required to review and accept

e An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

* A separate Proprietary Information Agreement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which | agree to observe and follow during my employment with Oracle.
These company policies and procedures may be varied from time to time at Oracle's discretion.
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ORACLE

The future starts now

Restricted Stock Grant Addendum 23 May 2023

Dear Varun,

Corporation common stock pursuant to the Oracle Corporation 2020 Equity Incentive Plan (the
"Plan"), the number of which shall be calculated as follows:

_$20,000.00 USD divided by the closing sale price of one share of Oracle Corporation common
i,!l)" stock as reported on the New York Stock Exchange on the RSU grant date, rounded up to the
” nearest whole share.
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% x will be subject to qualification under all applicable securities regulations. As long as you remain

personal tax advisor at your own expense regarding the tax implications of your participation in
the Plan or if you have tax questions regarding your RSUs,

approval or the month of your start date, whichever occurs later. You will be notified once your
grant is available to view and accept, typically towards the end of the grant month.

Your participation in the Plan is entirely voluntary and the benefits that are afforded under the
Plan do not form an employment contract with Oracle Corporation or its affiliates. The RSUs
acquired under the Plan are not part of your salary or other remuneration for any purposes,
including, in the event your employment is terminated (for any reason whatsoever), for purposes
of computing payment during any notice period, payment in lieu of notice, severance pay, other
termination compensation or any similar payments.



8/6/22, 3:15 PM

C.B.L.T

E-MAIL & WEB SERVICES

C.B.L.T Mail - IMPORTANT | JPMorgan Chase & Co. | SEP Full-time Class of 2023 | Code for Good Selects - CBIT

Lol 443 08

Placements HEAD <placements@cbit.ac.in>

IMPORTANT | JPMorgan Chase & Co. | SEP Full-time Class of 2023 | Code for Good Selects -

CBIT

4 messages

India Campus SEP Recruitment cindia.campus.sep.racruitment@jpmchase.com>
To: "placements@cbit.ac.in" <placements@cbit.ac.in>

Mon, Jul 18, 2022 at 7:02 PM

Cc: "Nandan Wahi, Priyanka” <priyanka.nandanwahi@jpmchase.com>, 'K, Karthik 8" <karthik.s.k@jpmchase.com>, "Aind, Namrata"

<namrata.aind@jpmchase.com>, "B N, Sunaina" <sunaina.bn@jpmchase.com>

Hello,

We would like to thank you for your continued support to JP Morgan Chase & Co.

As you may know, the selection process is extremely competitive. We were fortunate to evaluate a talented pool of candidates this year and the
below students truly stood out as exceptional. We were very impressed by their talent, performance and qualifications. Based on their

In this position, they will have the opportunity to work with a talented, collaborative team who is committed to doing the best for their clients.
They will be joining a firm that is committed to the continued growth of its employees through robust training and development programs. We
look forward to their continued leadership and drive if they successfully complete the preemployment screening and decide to join the Firm.

Candigate First Name Candidale Lasy by Cancidate Eoail adds
Aashritha Rayala aashritha.rayala99@gmail.com Chaitanya Bharathi Institute Of Technology
Balu Chander baludeshamoni@gmail.com Chaitanya Bharathi Institute Of Technology
Afrah Minhaj afrahminhaj65219@gmail.com Chaitanya Bharathi Institute Of Technology
Eravelli Srividya eravellisrividya@gmail.com Chaitanya Bharathi Institute Of Technology
-~ Varsha Gajula gajulavarsha359@gmail.com Chaitanya Bharathi Institute Of Technology
Harshitha Chinthareddy chinthareddyharshitha@gmail.com Chaitanya Bharathij Institute Of Technology
Anirudh Detha dethaanirudh01@gmail.com Chaitanya Bharathi Institute OfTechnol(;
D / Venkata Sai Durgesh Reddy~'d/everapallydurgesh@gmail,com Chaitanya Bharathi Institute Of Technol(;
Akshitha Singireddy akshitha1302@gmail.com Chaitanya Bharathi Institute Of Technology
Nanditha Velagandula nandithavelagandula3@gmail.com Chaitanya Bharathi Institute Of Technology
Tejaswee Vavaldas tejShoney@gmail.com Chaitanya Bharathi Institute Of Technology
THARUN CHALLABOTLA tharunreddy0921@gmail.com Chaitanya Bharathi Institute Of Technology
Srija Nayakam nayakamsrija@gmail.com Chaitanya Bharathi Institute Of Technology
Varsha Miryala ugs19021_cse.varsha@cbit.org.in Chaitanya Bharathi Institate Of Technology

https://mail.google.com/mail/u/0/?ik=1 867fd42b4&view=pt&search=all&permthid=thread-f%3A1 T73869750846007 1400 cirmmle—rc o £07 5 A 4 < v m
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C.B.L.T |
Y Placements HEAD <placements@chbit.ac.in>

E-MAIL & WEB SERVICES

RE: CBIT I List of Final Selects

2 messages

campusrecruitmentmailbox-india@barclays.com <campusrecruitmentmailbox- Mon, Aug 22, 2022 at 6:49
india@barclays.com> PM
To: placements@cbit.ac.in

Cc: ugs19035_it.nanoch@cbit.ac.in, swapna.varun@barclays.com, aditi.sakhare@barclays.com, isaac.s@barclays.com

Dear Placement Team,

We are pleased to inform that the following candidates have been shortlisted as final selects for Barclays after the
interview process.

Please Acknowledge and confirm their acceptances at the earliest.

1 Akanksha Kasturi Female Computer Science

2 Akshitha Jillella Female Computer Science

3] Ashritha Female Information Technology

4 Bhavana Balimidi Female | Computer Science and Engineering
5 C T Richa Bhavani Female Information Technology

6 Dasari sai nishitha Female Computer Science

7 Dineesha Peddineni Female Information Technology

8 Doosa Sharan Prabhath Male Information Technology

9 Gayathri Vavilala Female Information Technology

10 Hari Priya Kusuma Female Information Technology

11 Juwairiyyah Female | computer science and engineering
12 Kavya Shri Vayyala Female CSE

13 Kiran Nagarapu Male Information Technology

14 Komma Shashank Male Computer Science

15 Laudia Jahnavi chavan Female Information Technology

https://mail.google.com/mail/u/0/?ik=1 8671d42bd8&view=pt&search=all&permthid=thread-f%3A1741867561513451 995&simpl=msqg-f%3A1741867... 1/4
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C.B.L.T Mail - RE: CBIT I List of Final Selects

16 Maitreyi Vankayala Female Computer Science
17 Manasa Choudavarapu Female Information Technology
18 Meghana Ponna Female Computer Science
19 Mohammed Zubair Male Computer Science and Engineering
20 Niharika A Female Information technology
21 Pruthvi Nag Gattu Male Computer Science
22 Rayilla Tarun Male | Computer Science and Engineering
23 Rohith Burra Male Information Technology
24 Sai Krishna Chava Male Information Technology
25 Sai Ruthvik Male Computer Science
26 Sangeetha Chetharasi Female Information Technology
27 Snigdha Reddy Sathineni Female Computer Science
28 Sowmya Devineni Female Information Technology
29 Sravan Kumar Mustyala Male Computer Science
30 Sreya Female Information Technology
31 Sumadhura Gaddam Female IT
32 Swathi Jaishetty Female Information Technology
33 Thoom Manjunath Sai Vamshi Male Information Technology
34 Vaishali Kamble Female | computer science and engineering
_—
35 Vikram Sabavath / Male Computer Science ~
Regards,
India Campus Hiring
Respeet | lategrity | Service | Excellence | Stewardship

Creating opportunities to rise

4 Please consider the environment before printing this email
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Offer for Employment CS = ﬂ_
Date: 29-05-2023
160\\ 41233 060
To,
Mr/Ms. Vinay Kasala 5{‘351’0\%0\‘\\'7—
Dear Vinay,

Sub: Letter of Offer for Employment

We are pleased to make you an offer as SDE - | in our organization, Darwinbox Digital Solutions Private
Limited (a private limited company incorporated as per Company's Act, 2013 with
ClN:U74900T62015PTC101793) with effect from 30-05-2023 and Hyderabad, Telangana, India as work
location.

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure — B as well
as Annexure C: PROPRIETARY INFORMATION AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT. Your offer has been made based on information furnished by you. However, if there is a
discrepancy in the copies of documents or certificates given by you as proof of the above we retain the
right to review our offer of employment. Employment as per this offer is subject to your being medically fit.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We
assure you of our support for your professional development and growth.

Yours truly,

For Darwinbox Digital Solutions Private Limited
TGN Gt

Chaitanya Peddi

Director.

With the signature below, | accept this offer for employment.

Name: Vinay Kasala
Date:

Barwinbox Digital Soiutions Private Limited
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Annexure A - Compensation:
You will be paid total compensation of Rs. 16,30,000 per annum as detailed below.

pa— ! . S o = — — —

Component Value

Basic Pay 4,00,000
House Rent Allowance 1,60,000
Leave and Travet Allowance 33,3333
Special Allowances 1,85,067
Employer Provident Fund 21,600

Total Fixed Salary 8,00,000
Maximum Performance Bonus 2,40,000
Employee Retention Pay (ERP) - 1% Year 2,50,000

Employee Retention Pay (ERP) - 2™ Year 2,50,000

Employee Relocation Allowance 80,000

Employee Insurance 10,000

Total CTC 16,30,000



Performance Variable Pay:

Rating

1 - Distinctive

2 - Outperforms

3 - Consistently Performs

4 - Needs Improvement

Pay-out (For 12-month period)

30% of total fixed salary

20% of total fixed salary

10% of total fixed salary

NA
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The performance and retention bonuses are paid yearly. The retention bonus is subject to recovery if the
employee fails to serve the company for a period of 12 months from the date of payment.

The relocation allowance is applicable only if an employee is relocating to their office city from a different

location.

Annexure B:

1. Personal Particulars:

ou will keep us informed of any change in your residential address, your family status or any other
relevant particulars to ensure correspondence at any point throughout your employment and after
separation. You would also let us know the name and address of your legal heir/nominee.

2, Assighment, Transfer and Deputation:
Though you have been engaged to a specific position and location, the company reserves the right to send

you on deputation/transfer/assignment to any position at any of the company’s branch offices in India or
abroad, whether existing at the time of your appointment or to be set up in the future.

3. Probation:

The company follows a policy of a 6-month probation period. The company shall have the opportunity to
assess the suitability of the employee's performance and conduct (in the probation period). During the
probation period, either party can terminate the agreement by giving one month’s notice.

4. Performance Reviews and Appraisal:

The Company follows a policy of annual perfo

Slamign o amgltert i L L e

I -

rmance reviews. You will be eligible for performance-based
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The Company also has a policy of annual salary appraisal based on performance.

5. Intellectual Property Right:

I during the period of your employment with us you achieve any invention, process improvement,
operational improvement, or other processes/method likely to result in the more efficient operation of any
of the activities of the company, the company shall be entitled to use, utilize and exploit such improvement
and you shall assign all rights thereof to the company for the purpose of seeking any patent rights or for
any other purpose. The company shall have the sole ownership rights of all the intellectual property rights
that you may create during the tenure of association with the company including but not limited to the
creative concept that you may develop during your association with the company.

6. Secrecy/Confidentiality:

You will not during the course of your employment with the company or at any time thereafter divulge or
disclose to any person whomsoever including competitors and former employees, make any use
whatsoever for your own purpose or for any other purpose other than that of the company, of any
information or knowledge obtained by you during your employment as to the business or affairs of the
company including development, Pprocess reports and reporting system and you will during the course of
your employment hereunder also use your best endeavor to prevent any other person from doing so.

Failure to do so on your part may result in legal action against you and the person to whom the information
was divulged.

7. Restrain:

. Access to Information:

Information is available on a need-to-know basis for specific groups and the information is segregated to
llow individual sectors information access for projects and units. Access to this is authorized through

access privileges approved by unit mentors or project mentors. Unauthorized access or attempt at

unauthorized access is strictly prohibited and any attempts to do so will result in immediate termination of

employment and legal action as deemed fit by the company. You are bound to inform any access that you

continue having to the company’s information post your separation from the company that included but is

not limited to client data, access to al| internal and external portals that are provided to facilitate your work

and employment during your tenure at Darwinbox.

Il. Restriction on Personal Use:

Use of company resources for personal use is strictly restricted. This includes the usage of computer
resources, information, internet service, and working time of the company for any personal use. You will
under no circumstances carry any work home unless specifically requested by your manager. Any usage of
company information for personal use will result in immediate termination of employment without notice
and/or legal action for a misdemeanor as deemed fit by the company. You may/may not be required to

reimburse the company for any losses incurred by the company on account of personal usage of company
data.
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maintained by controlling physical access to the computer system, disabling all working stations, floppy disk

drives and Company-wide awareness aboyt the need for protection of intellectua| property and sensitive
customer information.

9. Termination of Service:

terminate your services forthwith without giving any notice notwithstanding any other terms and
conditions stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently
applicable in India and are subject to amendments and adjustments from time to time. In all matters
including those not specifically covered here such as travelling, retirement, etc. you will be governed by the
rules of the company as shall be in force from time to time.

Darwinbox Digital Solutions Private Limited
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v Celigo India (P) Limited
Unit # 05-01, 5th Floor, Block 1, Cyberpearl,

c e l I 0 Madhapur, Hyderabad - 500081
Phone: +91 87908 94433

CIN: U72200TG2012FTC0814 70
August 19, 2022
Abhignya Bulusuy

Celigo Office
Hyderabad

Dear Abhignya Bulusu,

Position: Engineering Intem
Date of Joining: January 02, 2023
Completion Date: June 30, 2023
Compensation: Stipend of Rs.30,000/- (Rupees Thirty thousand only) per month.
Place of Work: Hyderabad, India.
Employment Type: Intemship.
Leave:
You are entitled to
e 6 days of paid Personal Time Off.
6 days of paid Sick Time Off.

4 days of paid Wellness Time Off.
15 days of paid Bereavement Time Off.

The leave entitlement in each calendar year is computed on a prorated basis, based on your date of
joining.

The availing of all the categories of leaves will be Subject to Manager and HR approval.

Employees are not pemitted to use PTO during their notice period.

© Copyright 2005 - 2022, Celigo, Inc. All Rights Reserved
Page1
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Celigo India (P) Limited
ir

- Unit # 05-01. 5th Floor, Block 1, Cvbermesr]
‘ e I g 0 Madhapur. Hyderabad - 500081

Phone: +91 87908 94433
CIN: U72200TG2012FTC081170

¢  Work From Home Expense is one-time payable in the subsequent payroll subject to submission of
expense vouchers (in the name of employee only)

In addition to the above salary benefits, you will be eligible for the following:

1. Medical Insurance: Group Medical Coverage for family (indudes Self + Spouse + 2 Children + 2
Dependent Parents) entitled to a maximum cover of Rs.500,000 P.A. The dependents are
declared at the time of joining and cannot be changed till the policy validity period.

2. Broadband Reimbursement: Payable monthly upto a maximum of INR 1,000/~ until the physical
location of the office re-opens subject to submission of expense vouchers (in the name of
employee only).

3. Gratulty: Eligibility as per the Payment of Gratuity Act, 1972.

At Celigo India Private Limited our long term success depends on both the results we achieve and the
way we make the results happen. We set high standards for our people, our service and our processes,
personal integrity, and ethics in all our actions.

We make every effort to make Celigo India Private Limited an enriching and exciting place to work in, and

also hope that this association would be a long-lasting one, providing immense value to you and to the
organization.

We feel that you will make an invaluable addition to the team and it is with great enthusiasm that we
extend this offer of employment to you,

By choosing to accept this job offer, you also acknowledge to comply with the terms and existing policies
which can be modified from time to time, if need arises, We hereby request you to confirm your
acceptance by signing a copy of this offer letter and sending it across to us within 3 days from the date of
offer release, failing which the offer shall be deemed invalid.

For Celigo India Private Limited

Manisha Dash
Director, Human Resources

AGREED, ACKNOWLEDGED AND ACCEPTED.

© Copyright 2005 - 2022, Celigo, Inc. All Rights Reserved
Page7



Celigo india {P) Limited

s Unit # 05-01. Sth Flaor, Block 1, Cyberpesi
‘ e l Q Madhapur, Hyderab: - 500081
Phone: +91 87908 94433

LONW.CeNgo.com
CIN: UT2200TG2012F TC081170

* This 'offer letter is an expression of interast by the Company to communicate our intention to
enter into the contract of employment with you, it is not to be considered as a contract in itself

Terms and Conditions
The details of which are strictly confidential and not to be shared with anyone,

1. Annual Remuneration Package: Your gross annual salary is fixed at INR.12,00,000/- (Rupees
Twelve Lakhs) per annum. Your salary is confidential information and should not be discussed
with other employees of Celigo India Private Limited. Discussing your salary information with
other employees shall become a reason for termination of employment without compensation,

The details of your rémuneration and benefits structure are outlined in the enclosed Annexure |.

Your remuneration and/or any paid bonus and/or commission is subject to taxation imposed
under Government of India taxation law. The bonus and/or commission in g particular year is not
fixed and the Company management reserves the right to declare the same ar not.

Your remuneration wili be reviewed on an annual basis in accordance with the remuneration
policy of the Company.

2. Probation: You will be required to serve a probation period of three (3) months from the date of
joining. The Company management reserves the right to extend the period of probation, or
terminate the employment, if deemed necessary with a notice of seven (7) days without incurring
any other abligation or liability towards the termination. Unless stated otherwise, there will not pe
any change in your employment terms on confirmation.

the applicable law.

4. Leave: You are entitled to
® 18 days of paid Personal Time Off. Upto 9 leaves in a calendar year are carried over to

6 days of paid Sick Time Off,

4 days of paid Wellness Time Off,

15 days of paid Bereavement Time Off.

6-weeks of paid Parental Time Off,

26-weeks of paid Matemity Time Off.

30 days of non-paid Sabbatical Time Off alfowing employees to pursue health treatments,
travel / voluntary (or) community work / higher studies / more time with family.

@ Copyright 2005 - 2022, Celigo, Inc. All Rights Reserved
Page3
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Celigo India (P) Limited
= Unit # 05-01. 5th Floor, Block 1, Cyberpear
‘ e l 0 Madhapur, Hyderabad - 500081
Phone: +91 87908 94433
CIN: U722007G2012F TCO81170
® Relieving letters of all past employers (if applicable)
e Offer Letter and latest hike letter of the current employer and pay slips for the last 6
months of the current financial year (if applicable)

e Passport size photographs of self: 4 nos.
Form 16 for the previous year (if applicable)

The original documents will be returned to you the same day after verification.

may have or to which it may be entitled with respect to such violation.

For Celigo India Private Limited

Manisha Dash
Director, Human Resources

@ Copyright 2005 - 2022, Celigo, Inc. All Rights Reserved
Page5
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JPMORGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEQ

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional company
— one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for our
customers, and great experiences for our employees. Named #1 in Fortune's Change the World list, we are
focused on helping communities large and small grow around the world. It's an exciting time to join JPMorgan

Chase, and now — with your skills, experience and creative ideas ~ you'll help vs-continue to drive change.
During your time here, you will have opportunities to learn and grow in a supportive, respectful and inclusive

environment. Do your best to contribute and excel in everything you do. By building strong relationships and

doing the right thing — at all times — we have made this a company of which we can all be proud. It's how we
do business. And, it is what has made us a top employer and a great business partner.

I hope you enjoy working here as much as I do, and I look forward to meeting many of you.

Best of luck in what I am sure will be a rewarding experience.

»



APPENDIX A - Personal Employment Terms and Conditions

Al

Title/Category

Your position and title may change as a result of successful completion of the Program, promotion, or
other operational requirements of the Company's business.

A2..- Employment Commencement Date

A4,

- Rupees p.a.
Basic Salary 3,90,000

Your employment is €xpected to commence on 01-Jun-2023. We will confirm any change to this date
to you in writing in advance,

You will normally work at the Company's offices in Hyderabad, but you may be required to work at
any other location of the Company or its affiliates, as required by the Company.

Remuneration

Leave Travel Assistance 40,000

1,95,060

House Rent Allowance

L.
2.
3.
4.
3.
A

Provident Fund 46,800

Special Allowance ’ 6,28,200

Total Fixed Pay [ 13,00,000 j
Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will pay
Yyou a one-time sign-on award of INR1,50,000, less applicable taxes and deductions.

of this repayment obligation by withholding, to the fullest extent permitted by law, any amounts not
yet paid to you at the time you leave J.P. Morgan.
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APPENDIX B - GENERAL EMPLOYMENT TERMS AND CONDITIONS

B1.

Bl.1

Bl1.2

Bl1.3

Bl1.4

B2.

B2.1

B2.2

B23

Employment

Your employment is subject to;

a)

b) the satisfactory completion of aj] pre-employmezt screening processing, including obtaining
background references and checks as required, and the execution of any other forms necessary for
employment; and

¢) your being legally able to work with the Company. You agree to disclose any employment or
contractual post-employment restraints you are subjected to which may, and will continue to,
affect your employment with the Company and affirm that:

i) You are not in breach of any prior employment contract;

1ii) you are not subject to any other employment or any contractual post-employment restraints

iv) you shall indemnify and hold harmless the Company from any and all claims arising from any
breach of the warranties in this paragraph.

Whilst you and/or the Company may have agreed a tentative date of commencement of employment
with the Company, you will not, unless the Company decides otherwise, be able to commence
employment with the Company without our receipt of completed and satisfactory results from our pre-
employment screening process.

You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel and
work in different locations within and outside your hiring location.

Your retirement age will be as per Company's policy and subject to satisfactory completion of your
probation period and provided that your employment is not terminated.

Remuneration

You will be liable for al] tax payments and any other imposts that may be levied or payable on any
sums paid and/or other benefits we provide to you. We are entitled to deduct or retain from the sum
payable to you any withholding and other taxes levied or payable.

Any payment of salary or bonus by, or other sum due to you from the Company shall be subject to any
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B4.2

B4.3

B44

B4.5

B4.6

BS.

i) disobey the Company's lawful and reasonable instmctions/requirements;
iv) habitually neglect your duties; or

V) otherwise commit a material or repeated breach of your employment terms or any of the
Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst other
things, do any or a combination of the following:

(b) exclude you from any premises of the Company or any of the Group companies and/or require
you to work from another location;

with any employees, officers, directors, agents or consultants of the Company or any other
member of the Group;

(d) require that you have no or limited contact or communication with any customer or client of the
Company or any other member of the Group;

(¢) remove your access to the Company premises and computer systems;

(® require that You return any property belonging to the Company under paragraph 7 in this
Appendix; or '

(8) require you not to do any act or thing, or make or cause to be made, any statement reasonably
likely to damage the business or reputation of the Company or the Group,

If paragraph 5 of Appendix A states that your employment is subject to probation, your probation
period will be the first 3 months of employment, which you agree is reasonable, and fair, in light of
the responsibilities of the role.

During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly handover of
your duties and responsibilities to any individual appointed by the Company or any of the Group

Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide assistance, be
available for meetings and to advise on matters relating to work.

¢) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way whatsoever
with the business or operations of the J .P.Morgan,

Leave
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B7.

BS.

B8.1

B8.2

B8.3

B84

b)

Company or required by law.
Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the course of
your employment with the Company remains the exclusive property of the Company and whenever
requested by the Company and/or J.p. Morgan and in any event upon the termination of your
employment, you will promptly deliver to the Company and/or J.p. Morgan all documents and other

The duration of the restrictions will be reduced by any period of notice that you work out or any
period of garden leave as provided in this offer letter.

In this Pparagraph BS:

“Critical Person" means any person who was an employee or director of the Company or any other
Group Company at any time within one year prior to the Relevant Date who had access to trade
Secrets or confidential information of the Company or any other Group Company. This includes
knowledge of, involvement with or influence over suppliers or clients of the Company or any other
Group Company with whom you worked at any time during that period.

"Group Company" means the Company, its ultimate holding company, any subsidiary of the Company
and any holding company from time to time. "Subsidiary" and "holding company" shall have the same
meaning as in the relevant companies' legislation.

"Restricted Client" means any person;

i) who in the one year before the Relevant Date Wwas a client of, or has dea]t with, the Company
or any other Group Company; and

if) with whose custom or business you, or bersons reporting to you, were personally involved
with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequent to your
employment with the Company without the use of confidential or proprietary information of
the Company and J.p. Morgan.
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B9.

B9.1

B9.2

B9.3

B94

B10.
B10.1

B11.

Bl1.1

B12.
B12.1

Bl12.2

acknowledge and agree that each and every restraint imposed by this clause is reasonable with respect
to subject matter, time period and geographical area.

Code of Conduct and Staff Regulations and Affirmation

Conduct; and

(b) the Company's other interna] policies and procedures and all relevant policies and procedures for
the line of business jn which you are to undertake work.

To the extent that the contents of policies or procedures refer to obligations on the Company, you
agree that they are guides only and are not contractua] terms, conditions or representations on which
you rely.

Working Hours

and may be outside of these core hours.

Retirement Benefits

Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resources policies that are in force and amended from time to time.

Miscellaneous

This letter represents the entire agreement between the parties with respect to your employment by the
Company and supersedes any previous written or oral agreement between the parties in relation to the
matters dealt with in it. You acknowledge that you have not been induced to enter into this letter by
any representation, warranty or undertaking not expressly incorporated into it.

If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the validity or

enforceability of the femaining paragraphs (or parts of a paragraph) shall not be aﬂ‘e(_:ted anq the 'other
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that may violate JPMC's policies and ensuring compliance with legal or regulatory obligations, While
condu

cting monitoring activities, JPMC may obtain and process personal information aboyt you and others
that may reside on the Systems.

actions, up to and including termination or other legal action, for violations of JPMC's policies or applicable
laws,

restrictions on personal trading in certain financia) securities. These restrictions can apply to all firm subject
Workforce Members and their Connected Persons or may be limited to certain groups. Subject Workforce
Members and their Connected Persons are not permitted to recommend or transact in the financial instruments
of an issuer while in the possession of materia] non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase req
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of Conduct and all interna] JPMC policies that apply to me. | agree, as a condition of my employment, to
remain in compliance with the Code of Conduct and ai] applicable JPMC policies.

I unde‘rstand that I must conduct myself in a way that is consistent with the Code of Conduct, demonstrating
compliance with the principles and intent of the Code of Conduct, and applicable laws and regulations.

[ also affirm that I haye reported any potential or actual violations of the Code of Conduct, JPMC policies, or
laws or regulations applicable to JPMC's business, as required by the Code of Conduct. I understand that
failure to do so can result in disciplinary action, up to and including termination of employment.

¢ with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is
JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax services to
employees of JPMC or any of its controlled entities (hereafter referred to as JPMC employee). This restriction
is regardless of whether the individual is in a financial reporting oversight role or not, and whether PwC is
engaged by the individual or by JPMC. PwC is also prohibited from providing any tax services to a spouse of a
JPMC employee if the work is related to a joint tax return. Exceptions to this policy will be reviewed on a
case-by-case basis and wil] require the approval of the JPMC Controller.,

APPENDIX D - SPECIF IC CONSENTS

You are required to provide specific consents in accordance with the applicable laws, details of which are
provided in Annexure 1 and 2 respectively. It is essential that you carefully read/understand and specifically
agree to the same,

Annexure - 1

Please read the following statements carefully. The term "J.p. Morgan" as used in these statements, refers to
and is defined as including, either jointly or individually, J.p. Morgan Chase & Co., and/or any of its

subsidiaries and affiliates and related body corporates (as defined in the Corporations Act, 2001 (Cwlth)),
and/or their respective officers, agents, or employees.

Verification: The information I have provided in this Statement of Information is accurate to the best of my
knowledge and subject to verification. I understand that any untrue statement or misrepresentation of fact in
any of these statements to any extent, at J.P. Morgan sole discretion, may be grounds for terminating my
employment with J.p. Morgan with immediate effect in accordance with the terms and conditions set out in J,
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or damage resulting from submission or publication of the Materia),

for an injunction against any claims, action or lawsuit alleged or brought by me against J.P. Morgan. The rights
granted herein shal] be binding upon my estate, heirs and assigns.

connection with the course of my employment with J.P. Morgan. As used herein, the term "Confidential
Information” means any information which relates to confidential, proprietary and/or trade secret information
in oral, demonstrative, written, electronic, graphic or machine readable form contained in any documents,

performance of services, or of my employment or assignment to render services in connection therewith, [
understand and agree that any breach of these confidentiality obligations wil] cause J.P. Morgan irreparable
damage and J.p. Morgan shall have the right to enforce the provisions of this paragraph by means of injunctive
relief including specific performance.

Agnexurg- Z

Consent for Use, Transfer and Verification of Personal Data

1. This consent is for collecting, using, holding, receiving, possessing, storing, dealing, transferring,
disclosing or handling ("Use") your Personal Information (defined below) (including your Sensitive
Personal Data or Information(defined below)) from you (collectively, "Personal Data") in connection and
during your employment with J P. Morgan Services India Private Limited ("Company")("Conscnt").

out below or for any purpose ancillary or incidental thereto as may be relevant for the Company for its
business purposes in the course of my employment ("Purpose"):

2.1  personnel administration, including administration of certain employee benefits such as medical and
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(vi) Biometric information;

(Vi) any detail relating to the above clauses as provided to the Company in relation to your
employment or contractua] relationship with the Company; and

(viii)  any of the information recejved under above clauses by the Company for processing, stored or
processed under lawful contract or otherwise.

You understand and give consent that your Personal Data collected by the Company will be handled in
accordance with the reasonable security practices and policies and procedures of the Company and

JPMorgan and that the procedures and policies may change from time to time and that it shall be your
responsibility to keep myself updated on the same. =

You understand and give consent that the Personal Data collected from you by the Company may be
transferred or disclosed by the Company, when such transfer or disclosure of Personal Data is necessary
for the Purpose stated in Clause 2 above, to:

4.1 any of its affiliates, subsidiaries, associate companies or branch in the JPMorgan group of companies
("JPMorgan"), whether in India or any other country;

4.2 any agent, contractor, or third party service provider who provides administrative,
telecommunications, computer or other services to JPMorgan in connection with the operation of jts
business;

4.3 any other person under a duty of confidentiality to JPMorgan, which has undertaken to keep such
information confidential, including clients of JPMorgan;

4.4 any person seeking employee references;

4.6 third parties in the form of directories of names and office telephone numbers of key officers of
JPMorgan for promotional and administrative purpose; and

4.7 any statutory, regulatory, governmental authority, body or association and/or to other third parties
where such disclosure is required by applicable law or regulation,

You give consent to the Company, JPMorgan and any adviser, agent, contractor, service provider of Jp

Morgan or any persons or organizations acting on its behalf, to verify and process information and
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ADP Private Limited €SE —2.
Regd. Office: ADP Boulevard, Survey No. 88/AA and 88/E, Nanakramguda Village,
Frne Yo i ) Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
ways Designing )
for People’ Phone: +91 40 6757 0000
adp.com
e — -_—
Jun 7, 2023

Ms. Ananya Vudumula
Villa No: 40, Vessella Meadows, Opposite Taramati Baradari,
Ibhrahimbagh, Hyderabad, Telangana 500031,

Dear Ananya,

Position: Member Technical

Grade; G2L1

Start Date: On or Before Ju| 24, 2023

/\
Compensatlon: Total CTC of INR 750 006.00 (Seven Lakh Fifty Thousands And Six Only) per year including variable performance incentive linked
—— .
to your performance, performance of your business unit and ADP.

Sign-On Bonus: You will be pald a one-time sign-on bonus of INR 50,000.00 (Fifty Thousands Only) if you join on or before Jul 24, 2023. In case
you leave the organization, for any reason, within one year from the Start date you will have to refund this amount to the
organization.

Probatlon & Notice Perlod: You will be on probation for a period of six months from the date of your joining. During this period, you will be entitled to all

benefits as per ADP's palicy & your employment with the Company is terminable by serving a notice of sixty days on either side.
On successful completion of probation period, the notice period would be ninety days on either side. ADP reserves the right to
terminate your employment on the basis of, but not limited to, non-adherence 1o ADP's Code of Conduct & Ethics and other
related policies, non performance and elimination of the position per ADP's business needs.

Place of work: Your initial place of work will be Hyderabad. However, your services are transferable and YOU may be assigned, to any location in
India or abroad where the Company or any one of its associates or customers, conducts business.

Note: Please find the detaits of the terms and conditions of thig offer attached, The details of which are strictly confidential and should not be shared with anyone.

We wish you a long and successful career with ADP,
G

Jincerely,

o, =,
> Kakprasapara
Satyanarayana Vinjamoori

(Vice President - HR)

The Square Survey No: 35,
Hissa No. 9+10+11+12,
Nagar Road, Wadgoansheri,
Pune, Maharashtra - 411014
Phorie: +91 20 6757 5444
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Oracle India Private Limited Registered office address:
India Development Center F-01/02, First Floor,

Oracle Technology Park Salcon Rasvilas Plot no. D-1,
3, Bannerghatta Road District Centre, Saket,
Bangalore - 560 029, India New Delhi— 110 017

Phone +91 80 41907 6000 Phone: 91-11- 46509000

Fax +91 80 2552 6124 Fax: 91-11-40574722

CIN: U74899D1.1993PTCO51 764

Private & Confidential
11 April 2023

Bhavana Balimidi
Dear Bhavana,
We are pleased to offer you employment in the position of Software Developer with Oracle India

Private Limited, IDC ("Oracle™) Your base of operation is Hyderabad, India. This offer of employment
is made based on India laws.

[ Components Amount (INR) p.a

A. Basic salary | | 605,195.00
B. Flexible Benefit Plan (FBP) ++ 739,682.00

-
C. Annual Gross Pay AGP (A+B)

1,344,877.00

D. Company’s contribution to PF 73.?2.‘»1]()

[—Total Gross (C+D) . - L, 417,500.00 i

In addition to the above you will be eligible for Gratuity benefit in accordance with the statutory
provisions governing payment of Gratuity which may be applicable at the time.

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &
Employment Benefits”

The Company may, at any time, review and/or restructure the Compensation Package.

Beigcgtign Assistance:

relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within



the parameters of the Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
India Relocation Policy and processes with you and help you manage the relocation budget.

Before receiving any relocation assistance you will be required to sign and retum a Relocation
Agreement (provided and collected by SIRVA).

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. If you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

On your day of commencement you will be required to sign in all pages including Employment
Agreement for our records, a copy of the offer and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by
your Manager Madhusudhana Rao Kondapalli (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC
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Srihari Beldona
Group Vice President - Human Resources

FE RA T

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance of this offer. You will also be
required to complete a Disclosure of Interest form.

| acknowledge that | have read and understood the terms of this offer letter. | understand that as a
pre-condition of my employment by Oracle, | will also be required to review and accept

* An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

* A separate Proprietary Information Agreement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which | agree to observe and follow during my employment with Oracle.
These company policies and procedures may be varied from time to time at Oracle's discretion.
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Restricted Stock Grant Addendum 11 April 2023

Dear Bhavana,

After you begin employment with Oracle, a request for approval will be submitted to the Board of
Directors of Oracle Corporation submitted to grant you restricted stock units (RSUs) of Oracle
Corporation common stock pursuant to the Oracle Corporation 2020 Equity Incentive Plan (the
"Plan"), the number of which shall be calculated as follows:

$20,000.00 USD divided by the closing sale price of one share of Oracle Corporation common
stock as reported on the New York Stock Exchange on the RSU grant date, rounded up to the
nearest whole share.

If approved, any RSU award will be issued according to the Plan under a written agreement and
will be subject to qualification under all applicable securities regulations. As long as you remain
continuously and actively employed by Oracle or its affiliates, you will receive 25% of the RSU
shares per year, beginning one year after the RSU grant date. Please note that there is no
guarantee that the value of the shares you receive if and when the RSU shares vest will be
equal to $20,000.00 USD, as the future value of Oracle's common stock is unknown,
indeterminable, and may fluctuate between the date of this letter and the grant date, and
between the grant date and the applicable vesting dates.

By accepting this offer, you agree to abide by the terms of the written RSU agreement and
comply with Oracle Corporation's Insider Trading Policy. We recommend that you consult your
personal tax advisor at your own expense regarding the tax implications of your participation in
the Plan or if you have tax questions regarding your RSUs.

Oracle grants RSUs on the 5th day of the calendar month following the month of the grant
approval or the month of your start date, whichever occurs later. You will be notified once your
grant is available to view and accept, typically towards the end of the grant month,

Your participation in the Plan is entirely voluntary and the benefits that are afforded under the
Plan do not form an employment contract with Oracle Corporation or its affiliates. The RSUs
acquired under the Plan are not part of your salary or other remuneration for any purposes,
including, in the event your employment is terminated (for any reason whatsoever), for purposes
of computing payment during any notice period, payment in lieu of notice, severance pay, other
termination compensation or any similar payments.
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=i Providence Chondlana Darner
CSE- 2
9346316863

October 7, 2022

Dear Chandana Samineni,

professionals who work together every day to bring gur Health for a Better World vision to life. As a not-for-profit,
Mission-driven organization, we continue our legacy of service that began in the western United States over 100 years
ago. It is this commitment to our heritage, Mission land core values that sets us apart from other health care
organizations. Thank you for contributing your talent and expertise to our continued growth and development.

Welcome to Providence Global Center (“PGC")! We ar% excited that you are joining our outstanding team of dedicated

it is my pieasure to confirm the following details of your employment offer, with a mutually agreed- upon joining
date July 3, 2023. (Please contact us immediately if you reguire an alternative joining date). Please note in
consonance to our discussion we have also outlined the external and internail job title that will be used accordingly
during your tenure with the organization.

Please confirm your acceptance of this offer by communicating via email within 10 working days, failing which this offer
for employment with us shall stand rescinded.

OFFER JOB DETAILS:

External
|(Business
Card)Job Title:

Data Engineer

Internal
(Address Book) | Data Engineer
Job Title:

Location of

Hyderabad, Telangana
employment

Department; |Informaticn Services

Providence Global Center LLP
8th Floor, Skyview 10
- Address and_ 183/1, Raidurgam - Hitech City Rd
P 9 "{Hyderabad, Telangana 500081
9:00am - Piease note that it is impartant to be on time to complete the joining formalities

e ———

In return for the payments set forth in this ietter, you agree to devote your fuil business
time, best efforts, skill, knowledge,|attention, and energies to the advancement of PGC'’s
and its affiliates’ business and interests and to the performance of your duties and|
responsibilities as an employee pf PGC and not to engage in any other business
activities without prior approval from PGC.

Duties

You will be entitled to receive compensation and benefits per the enclosed|
Remuneration schedule. Such cdmpensation may be adjusted from time to time in
accordance with normal business practice and i the scie discretion of PGC. Any berefii
programs made available by PGC| and the rules, terms and conditions fcr participation
in such benefit plans, may be changed by PGC at any time without advance notice. All
compensation will be subject to lany withholdings required by or elected by you in
accordance with the laws of India.

‘Compensation
iand Benefits

-Page 10of 5
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You acknowledge that the nature of PGC's and its affiliates’ business is such that protection

of its proprietary and confidential information is critical to the survival and success of the

Proprietary |business. You will be required to execute an INVENTION AND NON- DISCLOSURE

information]AGREEMENT and if requested, a NON-COMPETITION AND NON-SOLICITATION
GREEMENT, to the satisfaction of PGC. The Agreement(s) will be shared upon joining

and is/are a condition of your employment with PGC.

Please bring the listed documents / details on your day of joining. You will not

be permitted to join if you are unable to provide all the required documents.

» Date of Birth proof certificate (Copy of passport / birth certificate / S.8.C)
« Original Academic Certificates (all from 10 to Highest)

» Original Resignation Letter with acknowledgement

» Relieving letter from previous employer (Original)

g;orl:?rztg_)n » Proof of compensation last drawn (3 Months - Original)
q " |+ Two passport size photographs (Recent)
» Passport
» Aadhar Card

- Copy of PAN Card
« Universal Account Number
= Other appropriate valid work permits

You will be required to provide the Aadhar Number on the day of onboarding and the same must be updated on PGC's
HR Systems within 30 days of your onboarding. Please do ensure that the name listed with Aadhar is the same as the
name given by you to PGC, and that appears on your PGC employment contract. If there is a mismatch, please have
the mismatch rectified with Aadhaar authority (UIDAI) prior to onboarding.

This position is benefits eligible. Information about compensation and benefits is provided in the enciosed
Remuneration schedule, with additional current benefits details outlined in the attached Health and Wellness
addendumn. Any benefit programs made available by PGC, and the rules, terms and conditions for participation in such
benefit plans, may be changed by PGC at any time without advance notice.

The Company shall pay you a one-time joining bonus and retention bonus as detailed further. The INR 200,000.00 will be paid on
the next feasible payroll following your date of employment (“Hire Date"). The INR 300,000.00 will be paid after completion of your
first year with PGC. The INR 300,000.00 will be paid after completion of your second year with PGC. The INR 300,000.00 will be
paid after completion of your third year with PGC. Terms and Conditions requiring your signature will be provided upon joining,
which will include a repayment requirement if your employment terminates within 1 year of the payment.

As with all offers, this job offer depends upon successful completion of ail post-offer requirements and conditions
including background checks prior to your first day of employment. Any delay in completing these post-offer
requirements and conditions may impact your start date. Please note that PGC may share the results of your post-
offer requirements results with its affiliates, partners and related entities. If your position requires licensure and/or
certification through your state, professional organization, or as identified in your job description, it is ycur responsibility
to renew those professional credentials before they expire and keep them in good standing. It is your responsibility to
provide these documents to be verified prior to hire and each time they are renewed.

You will be on probation for a period of 90 days from the date of joining PGC. You will be considered confirmed in
ongoing services after 90-days, based on your performance during the probaticnary peried. Your probationary period
may be extended by your superviscr, based on your performance. Your association and employment will be governed
by the various associate-reiated policies and guidelines of PGC in addition to the core values of cur organization
cheiished over the last many years and will be subject to the terms & conditions, mentioned in your assignment letter,
which will be issued to you on your joining with PGC.

This offer is being made to you based on the information submitted/declared by you to PGC and consequently, if any

Page 2 of 5



294

declaration given or information furnished by you to PGC proves to be false/forged or if you are found to have willfully
suppressed any material information, you will be removed from services without notice or compensation. You
represent that you are not bound by any employment contract, restrictive covenant or other restriction preventing (or
that purports to prevent) you from entering into employment with or carrying out your responsibilities for PGC, or which
is in any way inconsistent with the terms of this letter.

PGC expressly reserves the right to end your employment without ‘Cause’ with appropriate notice or by payment in
lieu of notice period, which will be set forth in detail in the assignment letter on the day of joining. PGC may terminate
your services immediately for ‘Cause’ or by such notice as it deems fit. You agree to not resign or otherwise terminate
your employment with PGC without first giving PGC 60 days’ written notice of the effective date of your last day of
employment.

Other Important Terms: This offer letter is your formal offer of employment and supersedes any and all prior or
contemporaneous agreements, discussions and understandings, whether written or oral, relating to the subject matter
of this letter or your employment with PGC. This letter, and the legal relations between you and the Company, will be
governed by and construed in accordance with the laws of India and the courts in Hyderabad, Telangana, India shall
have jurisdiction with respect to any disputes arising out of, or in connection with, the terms of this letter.
Congratulations on your new role and welcome to the PGC ieam! We are committed to providing a smooth transition
as you begin your employment with us. Additional details will be outlined in your assignment letter on the day of
joining, as well as in the PGC policies. Don't hesitate to contact me or your supervisor if you have any questions.

Sincerely,

Nagraj Shriyan
Senior Director, Talent Acquisition

Page 3 of 5
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REMUNERATION (Cost to Company - CTC)

1.1 Remuneration

Upon joining the Organization, your total annual cost to company (CTC) for the year
is INR 1,600,000.00. The break-up of the total annual CTC shall be as set out below. The CTC shall be
prorated if for part of an applicable period.

1.2 CTC structure (all amounts in INR)

Components Annual Offer
A. Basic salary 581,607.00
IB. Flexible Benefit Plan (FBP) 639,767.00
IC. HRA 232,643.00
IFixed Salary (A+B+C) 1,454,017.00
|[D. Company's contribution to PF ______69,793.00
IFixed Base Salary (Ann Base+D) : 1,523,810.00
|E. Annual Target % 5.00
IIE. Annual Target Bonus 76,191.00
|Fixed Base + Target Bonus (D+E) 1,600,000.00
Total Cost to Company 1,600,000.00
[Total Cost to Company + Sign On 1,800,000.00
Add Ons INR
Sign on Bonus 200,000.00|
Retention Bonus Year one 300.000.00]
||Retention Bonus Year two 300,000.00J|
HRetention Bonus Year three 300,000.00]]

*Please note that the payment of the annual target bonus is discretionary and is, amongst other conditions,
subject to satisfactory organizational and individual performance, viable business case and applicable
market conditions.

'1.3 Benefits — please also find attached Health and Weliness Highlights for more details regarding specific
programs. Additional information will be provided at joining.

a) Medical insurance Coverage: Caregiver, Spouse/Partner, all dependent children up to 25 years of age,
plus two dependent parents/in laws in any one set. The annual insured amount for the persons covered will
be in accordance with PGC's policies applicable at the relevant time.

b) Personai Accident Insurance Coverage: Applies only to the caregiver and does not cover the caregiver's
family. The insured amount will be in accordance with PGC's pclicies applicable at the relevant time.

c) Life Insurance Coverage: Applies only to the caregiver and does not cover the caregiver's family. The
insured amount will be in accordance with 4
PGC'’s policies applicable at the relevant time.

d) Maternity Benefit and Créche Facility: Where applicable, benefits will be as per the Maternity Benefits Act
1961 and PGC's Maternity Benefit Policy will be available to all female caregivers.

e) Gratuity: Where applicable, as required under the Payment of GratuityAct. 1972,

1.3 Telephione Reimbursement:Reimbursement of expenses incurred on telephone and mobile can be
claimed against valid criginal bills (i.e. original bills for the period you are in employment with the
Organization issued in your name within the same financial year in which the claim is made). Maximum
annual reimbursements will apply.

1.4 Meal Benefit: A meal subsidy to be provided with a daily allotment to all employees.
Page 4 of 5



1.5 LTA (Leave Travel Allowance):Leave Travel Allowance will be payable as per PGC's policies applicable
at the relevant time.

1.6 Organization’s contribution towards Provident Fund (PF): The Provident Fund membership begins on
the Employment Start Date, subject to the caregiver joining PGC. Unless otherwise permitted by law, the
caregiver shall continue to be a member of the PF during the tenure of the caregiver with PGC.

1.7 Annual Leave Entitlement: Annual Leave Entitlement will be applicable as per PGC's policies
applicable at the relevant time. Please refer to the Leave policy for details.

Faw Bl HRE

The following are the general terms and conditions that apply to the Remuneration and Benefits:

2.1 Remuneration payable under the Employment Contract (including, its structure or components or any of
the benefits) are subject to PGC’s policies applicable at the relevant time(s). Any of these may from time to
time be revised, modified or replaced by PGC.

2.2 Certain payments or benefits require that you must be in the employment of PGC at the lime of payment.
These will be either set out in this offer letter, assignment letter or as applicable under PGC's policies for
such payments or benefits at the relevant time.

296
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Confidential- Chandrika C- Yuva Graduate Engineer Trainee- Information Teéﬁnology-
Corporate- Gachibowli

1 message

Subrina Jena <subrina.jena@hil.in> Tue, May 2, 2023 at 2:54 PM

To: chinnachandrika03@gmail.com <chinnachandrika03@gmail.com>
Cc: Anandini Parimi <anandini.parimi@hil.in>, Dixon Jose <dixon.jose@hil.in>

Dear Ms. Chandrika C,

Welcome to HIL Limited!!

With reference to your interview and subsequent selection, We are pieased to offer you tihe position of
Graduate Engineer Trainee in Information Technclogy department in the Corporate of HIL Limited.
You will be working as a Trainee for a period of 1 year from your DOJ with us.

Your piace of posting would be at our corporate office in Gachibowli.

Would appreciate you join us on or before 19™ June 2023.

Provided below is the CTC structure that we have discussed and agreed:

Kindly provide the acceptance of the offer & also confirm on the DOJ.

HIL Limited

Name Chandrika C

Role Yuva Graduate Engineer Trainee

Designation & Grade Trainee Assistant Manager & TC-2

Department Information Technology

Location Gachibowli

ALLOWANCES AND BENEFITS

COMPONENTS OF SALARY Per Menth| Per Annum
Basic Salary 15000 180000
Basket of Allowances 19978 239736
- House Rent Allowance (50% of basic) 7500 90000
- Chlildren Education Allowance (Standard) This Basket of allowances can be 200 2400

- Children Hostel Allowance(Standard) distributed into various 600 7200

components as per the provisions
of Income Tax
Bocks and periodicals (Standard) / 1000 12000
- Leave Travel Allowance (1 morith of basic)
125C 15000

Other allowances 9428 113136
GROSS SALARY (A) 34978 419736

RETIREMENT BENEFITS
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12% of Basic Salary per month

Provident rund with equal contribution by the 1800 21600

Company
i As per rules of the

Gratuity Company/Gratuity Act (4.81% of 722 8658
Basic)

TOTAL RETIRALS (B) 2522 30258

GROSS SALARY + RETIRALS (A+B)| 37500 4,50,000
TOTAL ANNUAL SALARY (A+B+C) 456000

OTHER BENEFITS

Group Mediclaim Insurance

Sum insured is Rs. 2,00,000/- family floater which covers self,
spouse, 2 children. Parents can be added on co-pay basis

Group Personal Accident Insurance

Upto a max. of 40 times of your Basic Salary for Self Only.

Group Term Life Insurance

Upto a max. of 40 times of your Basic Salary for Self Only.

All the above benefits are as per Company's Policies which are subject to change from time to time. All are
subject to income tax deductions, to be made, if any.

Thanks & Regards
Subrina Jena
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Ford Motor Private Limited

3 July 2023
Kanaparthy Deevena Mridhula
Flat No 1 Gagan Vihar Apartment,
Opposite To Shiva Palace, Domalguda,
Himayatnagar, Hyderabad -500029

Dear Kanaparthy Deevena Mridhula

Congratulationsl!

We take immense pleasure on your appointment as Junior Engineer and welcoming you as a member in
our ONE FORD family.

We are sure that you will find your career with Ford to be exciting. At Ford, we offer tremendous
opportunities for you to make the best use and Go Further in the journey. Ford has always been a fun,
safe and rewarding place to work. We encourage you to embrace yourself in our workplace initiatives to
ensure we continue to be one of the great places to work in the country.

Wishing you all the best!

Authorized Signatory

HR Signature Name (Ashok AC)

For Ford India Private Limited

AVTAR

Registered Address: Plot Nos. 13,15 and 16, Survey No. 602/3 Part, ELCOT IT/ITES SEZ,
Sholinganailur, Chennai-600112, Tamil Nadu. Ph: +91-44-6474 1111, Fax: +91-44-6474 0647
Corporate Identity Number: U74120TN1998PTCO41070



LETTER OF APPOINTMENT

3 July 2023

Kanaparthy Deevena Mridhula

Flat No 1 Gagan Vihar Apartment,
Opposite To Shiva Palace, Domalguda,
Himayatnagar, Hyderabad -500029

It gives us great pleasure to confirm to you our offer of employment and set out its terms and ccnditions
with Ford Motor Private Limited. We extend this offer, along with the opportunities it represents, with full
confidence in your capabilities.

We would like to welcome you aboard as a Junior Engineer in SG04 position level and you will report to
Manager within Information Technology or to such other person nominated by him / her in the
Company. Your Manager will communicate details of your role and work responsibilities in the initial
weeks of you joining the Company.

Your initial place of work will be at Chennai. However, it is expressly agreed that your services are
transferable, and you can be seconded or deputed based on business contingencies by the company to
any operations in India or abroad; whether existing as on date of your appointment or to be established
under the management and/ or ownership of Ford Motor Company.

Although this offer remains in effect until and including 7™ July 2023 we would appreciate being advised
of your decision as soon as possible. Please review the Global Personal Identifier Data Collection and
Use Statement found at this link. We will be sending you a request for your necessary personal
information scon after acceptance of this letter. Your offer acceptance and provision to us of the
information required to generate a GPID is your consent fo this GPID Statement. Upon acceptance we will
assign to you (if you don't already have one) a Global Personal Identifier (GPID) which will uniquely
identify you and distinguish you from other individuals within Ford in a globally consistent marner. This
GPID is used openly to identify individuals at Ford and to help controi access to Ford systems, facilities
and services. To generate a GPID, we will require you to provide your day, month and day of the week of
birth. Your name and partial birthdate information will be retaired in the GPID system which is located in
the United States.

COMPENSATION AND BENEFITS:

e  Your remuneration will be as elaborated in Annexure A, which forms an integral part of this offer of
employment. Your remuneration has been arrived at, based on your background and merit. You
are expected to keep this information and any changes made therein from time to time as personal
and strictly confidential. In case you have any queries, you may discuss the matter with your
human resource representative. The company in accordance with its prevailing policy and
practices will review your compensation periodically.

e Your remuneration will be subject to statutory and other deductions as per company policies and
practices. You will be responsible for your tax liabilities and compliance under applicable tax laws
and regulations.

e The company reserves the right to discontinue or modify any compensation, incentive, benefit,
perquisite plan, program or practice. Moreover, the very brief summaries contained herein are
subject to the actual terms and conditions of such plans, programs and practices.
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e |n addition, you will be reimbursed all official expenses incurred during the course of employment
as per company policy, as laid down from time to time.

WORKING HOURS:

¢ The normal working hours will be for a duration of not exceeding 48 hours a week. Subject to the
prevailing statutory provisions, the company may require you to work on any shift or public / weekly
holidays based on business requirements.

PROBATION:

e You will be on probation for a 6 Month(s) from the date of your commencing work. Unless notified
to the contrary, you will be deemed to have been confirmed as a regular employee of the company
on completion of the period of probation. This period may be extended at the absolute discretion of
the company. During probation or at any time before confirmaticn, your services shall be liable to
be terminated by either side giving one month's notice in writing or payment of salary in lieu
thereof.

TERMINATION:

e Either party may terminate your employment at any time by giving to the other party 2 Month(s)
written notice or payment of salary in lieu thereof. The decision on waiver of notice period or
accepting notice pay in lieu of notice period will be ai the management's discretion.

e Notwithstanding the above, the company reserves the right at all times to terminate your
employment ferthwith, without notice or payment in lieu of notice, if you are involved in gross
negligence, misrepresentation, misconduct or any criminal offense or any other moral breach of
your responsibilities.

RETIREMENT:

e Upon attaining the retirement age, your employment with the company will terminate. The present
retirement age for this position is 60 (SIXTY) years. However, the employment can be extended for
maximum period of two years with a consent from the employer / employee.

OTHER TERMS AND CONDITIONS:

e You will be governed by the rules and regulations of the company as applicable, enforced,
amended or altered from time to time during the course of your employmerit. You are expécted to
comply with ail directions given to you by the company and faithfully observe all the rules,
regulations and arrangements applicable to you.

e While in the employment of the company, you are in no way allowed to be employed by any other
company on a permanent, temporary, full time or part-time basis or offer your services, with or
without pay, to any physical person, legal entity or public authority or to be occupied in your own
business without the prior knowledge and consent of the company.

e You are required to disclose fully to the company alil your business interests whetihar or nict they
are similar to or in conflict with the business(es) or activities of the company, and all circumstances
in respect of which there is, or there might be, a conflict of interest between the company and you
or any immediate relatives.
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CONFIDENTIALITY:

e The terms of this offer is strictly confidential in nature and you shall not disclose to any
unauthorized person, either during or after your employment with the company, for any reason, any
information about the interest or business of the company or any affiliated Companies.

e You are not expected to disclose any information or documents, official or otherwise relating to the
company without prior approval from the management in public papers, journals, pamphlets,
leaflets and in virtual media.

e Any invention, development, discovery, formulae, plan, specification, program, design, process,
adaptation or improvement in procedure or other matters or work including any artistic, literary cor
other work which can be subject matter of copyright whatsoever, made, developed or discovered
by you either alone or jointly with any other person or persons while in employment of the
company, in connection with or in any way affecting or relating to the business of the company or
capable of being used or adapted for use therein or in connection therewith shall be disclosed to
the company and shall belong to and be the absolute property of the company.

e Upon termination of your employment with the company, you will be required to return to the
company, all the assets and property of the company (including any leased properties),
documents, files, books, papers, memos or any other property of the company in your possession
or under your control.

GENERAL:

e Your employment is contingent on the results of a background check, which may include a
personal history check and reference checks, and can include verification of education and work
history. If the results of these investigations reveal information that is inconsistent with our
standards, this offer may be cancelled or your employment with the company may be subject to
immediate termination.

e This appointment will be contingent on you declaring your medical condition, which is desmed fit.
Please submit your medical declaration to the company prior to you actually joining the services of
the company.

e This offer letter, together with the annexures, constitutes the offer of employment, and supersedes
all other previous or coitempcrancous oial G writter representations, uncerstandings cr
agreements reiating to the subject matter of this offer between you and the company or its
affiliates.

e You are requested to signify vour acceptance cf the terms and conditions by signing and returning
to us the duplicate copy of this letter at the earliest. !t is our hope that your acceptance of our offer
will be just the beginning of a mutually beneficial relationship with our organization. In the event of
us not hearing from you within a reasonabie time period, it will be assumed that you have declined
our offer of employment and the offer will automatically stand withdrawn.

We would like you to join the Cempany on or before 7/17/2023. At the time of joining, it is mandatory for
you o submit the documents mentioned in yvcur welcorne email.

We welcome you to our company and wisi you a long-lasting and rewarding association with us



ANNEXURE A
Name Kanaparthy Deevena Mridhula
Grade SG04
Designation Junior Engineer

Monthly Annually

Salary Break Up Rs 40985 Rs 491823
Base Salary 16394 196729
Flexible Benefit Allowance 24591 295094
Total Cash (A) 40985 491823
Retirals (Employer Contribution) (B) | 2756 33070

Provident Fund

12% of Base Monthly Salary

12% of Base Annual Salary

Gratuity

4.81% of Base Monthly Salary

4.81% of Base Annual Salary

Total Pay (A+B)

Rs 43741

Rs 524893

Sum of Monthly Base Salary +
Flexible Benefit Allowance +
Provident Fund + Gratuity

Sum of Annuai Base Salary +
Flexible Benefit Allowance +
Provident Fund + Gratuity

Performance based Variable Pay (C)

Rs 75132

Total Cost to the Company (A+B+C)

RAs 600025
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ANNEXURE - B Additional Benefit Information

A. Reimbursements and Allowances in the Flexible Benefits Plan:

1. Telephone Reimbursement: You can claim reimbursement of telephone expenses, at actuals,
and subject to a maximum of INR.24,000/- per annum for SGO01 to SG04, FCG; and INR 36,000/-
per annum for SG05 to SG08

2. National Pension Scheme (NPS): NPS is a voluntary scheme introduced by the Government of
Motor to enable individuals to save for their retirement. Employees can contribute towards NPS
corporate Model through FBA module in ADP with a minimum contribution of INR.500 per month
and without any upper limit. Only up to maximum of 10% basic salary is tax exempted out of the
amount contributed towards NPS Corporate Model. This tax exemption is over and above 80C
limit of INR 150,000/-.

3. Leave Travel Allowance: You can claim reimtursement of your hcliday travel expenses incurred
for self, spouse, dependent children, siblings, and parents up to a maximum of INR 50,000 per
annum for SGO1 to SGO04, FCG and INR 100,000/- per annum for other grades. As per the
prevailing tax rules, leave travel allowance can be claimed twice in a block of four calendar years.

4. Mea! Allowance: This is a voluntary program and is applicable to employees based in non-plant
locations only. You can choose to allocate up to INR 26,400 per annum from your FBA to meal
allowance, which will be subject to tax exemptions as per prevailing income tax rules.

All claims for reimbursement of expenses should be supported by appropriate bills/ receipts.
Please note that these reimbursements/ allowances will be considered for tax calculations based on
prevailing tax rules that may change from time to time. Retirement Benefits:

B. Incentive or Performance Incentive:

You will be eligible for Performance Incentive and / or bonus only if you are an employee on the rolls of
the company as on 31st December of the performance year for which the annual Performance Incentive
and / or bonus is declared or as per the applicable statute. Further you will be eligible to receive this
payment only if you are on the rolls of the Company on the date on which the annual performance
incentive and / or bonus is notified. At target performance level, your bonus payout will be equivalent to
15% of the average total cash for your grade. Bonus payments are based on company and individual
performance and will vary based on these parameters. In case of a grade change during the year, the
target bonus will be pro-rated for the number of months worked in the prior salary grads. Any employee
drawing monthly basic salary less than or up to INR 21,000 will be eligible for INR 16,800 Bonus per year
as per Bonus legislation. Bonus will be paid to eligible employees on monthly basis, and this will be
prorated based on working months/days. This will be part of FBA.

C. Retirement Benefits:

1. Provident Fund: The Company will contribute 12% of your base salary towards PF. The company

contribution to PF will be in line with and compliant with the prevailing statutory provisions.

2. Gratuity: The Company will make provision for payment cf gratuty in accordance with the
Payment of Gratuity Act. You will be eligible for gratuity on ieaving the services of the company at
the rate of 15 days of Base saiary for every year of service. This wiil be capped to a maximum of

INR 2,000,000 in case of employees joining on or after 1st October 2018.
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D. Life & Medical Insurance Benefits:

1. Life Insurance: You will be provided a life insurance cover based on your grade

available by grade is as below

. el Gmda . |. Insurance coverage (Rs.)
GSR1,2&3 6,00,000
GSR4,5&6 7,50,000

GSR7&8 10,00,000

. The coverage

1. Long Service Awards

2. AP Recognition Program

. Hospitaiization Insurance: You, your spouse and two dependent children; or You and your
LGBTQ partner will be covered under the company’s hospitalization insurance policy. The annual
medical insurance cover is INR 350,000/~ per family insured and an additional INR 50,000 if you
have eniolled a third chiid. You can opt to cover your parents and a third child under our
hospitalization insurance policy by paying the stipulated premium.

. Personal Accident Insurance: You will be provided a personal accident insurance cover for a

sum equivalent fo sixty times of your monthly basic salary

. Employee Deposit Linked Insurance: Sum insured INR 702,000

. Dependent Benefit Scheme: This is paid in the event of death of the employee enrolled in this

scheme, due to any reason including accident. The amount paid to the beneficiary(ies) depends on
the contribution from all employees who have enrolled in this scheme, which is further matched by
Ford to a max of INR 500,000.

. Gratuity Risk Cover: Varies by Age and Tenure.

E. Other Benefits: (Please ensure Other Benefit is sequenced as E since we removed the above
Faragraph

You are eligible to receive service awards on
completion of five, ten and fifteen and twenty
years of service.

You are eligible to receive awards under this
program. This program aims o recognize
employees who have exhibited an enterprise view,
displayed an innovation mindset, behaviours in
line with our Ford+ Behaviours. You could refer to
the AP recognition Policy in LifeatFord portal for
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3. Transport

4. Créche

5. Non-Standard Shift Allowance

6. Variable Location allowance

Please refer to the policy documents or reach out to your HR representative for more details on the above

allowances, reimbursements, and benefits.

The above-mentioned benefits are provided at this point of time and will be subject to revision from time to

time based on Company’s discretion.

more details.
Depending on the location of work, you may have
access to subsidized transportation facilities.

Depending on the location of work, you may have
access to the Créche facility.

Depending on your work timings, you may be
eligible for non-standard shift allowance of
Rs.475/- per day.

Depending on the location of work and grade, you
may be provided with Variable Location
Allowance.
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ROLLNO. 150NA133070 , (SE-2- . 307
preonE: 43989246 26

Barclays Global Service Centre Private Limited
DLF IT Park, Level 8, Building 8A and B
Nandambakkam Post, Ramapuram,

Mount Paonamallee Road, Manapakkam, Chennai

Tamil Nadu

6500089
india
Phone: +21 2261752000

26 April 2023

V Kavya Shri

3-2-93/69, Maasantoshi colony,

Opp K K Heights

Risala Bazar, Bolarum, Alwal

Hyderabad

Dear V Kavya,

~

Following our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailed Terms and Conditions which set out important
conditions relating to your employment and which, together, form your employment terms with Barclays ("Employment Letter").

The Employment Letter refers to the Barclays Values (Respect, Integrity, Service, Excellence and Stewardship) as these are a
central part of everything we do. The Values form a critical part of how Barclays is changing and the Values as well as our purpose
and behaviours, will have formed a key part of your selection process when being offered a role at Barclays. You will be expected
to act in accordance with the Values as a Barclays employee, and in particular, to follow our Code of Conduct (known as the
Barclays Way). More information on this, and how we 'live’ the Values will be available prior to and on joining Barclays.

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and procedures and where applicable,
the appropriate regulatory approvals. To start the process you will need to complete an application form. If you have not already
received it, you will receive a link to the site shortly.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in
india. You will also need to sign one copy of your Employment Letter (enclosed) confirming, that you have read, understood and
accept the terms. You must retumn this on your first day of employment.

We look forward to welcoming you to Barclays.
—

Yours sincerely

. ::'_'u-_n:t o6 Symvad

Sarada Srinivas
Head - HR Operations and Payroli

Registered Office: Barclays Global Service Centre Private Limited, 5th to 12th Floor(Part), Building G2, Gera Commerzone SEZ, Survey No. 65,
Kharadi, Pune 411014
CIN: U72200PN2007FTC 132479 Tel: +91 2067160007 Fax: +91 206716800 Website: barclays.com
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Summary of Key Terms
Introduction to this Section

This section is intended as an "at a glance" summary of the key terms of the offer to you. You must, therefore, read these terms in
conjunction with any applicable Schedules and the enclosed Detailed Terms and Conditions which together comprise your
Employment Letter.

V Kavya Shri
Barclays Global Service Centre Private Limited ("the Company”)

Your role will be Graduate Explorer(Developer), BA3 (or equivalent), or such other role as the
Company reasonably decides from time to time.

24 July 2023, or such other date agreed between us in writing, subject to the pre—employment
conditions being met to the Company's satisfaction. Your start date for the purposes of continuous
employment is as set out above.

In addition to the terms set out elsewhere in the Agreement, this offer of employment is contingent
upon successful completion of your current degree prior to your anticipated start date. Successful
completion of your degree means that it is completed within the specified timelines highlighted in
your application and that your final degree classification matches or exceeds the predicted results
stated in your application to Barclays. It is your responsibility to inform our recruitment team
immediately, if you suspect that your grades will be lower than those predicted. Your start date for
the purposes of continuous employment is as set out above

Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from
the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, so depending on your business
function, your working days and hours may involve day and night shifts, and working on
weekends/weekly offs and holidays, as permitted under applicable laws. Your manager will inform
you if you are required to work in a different shift

You will devote sufficient time to your duties. Subject to applicable laws, you may be required to
work such additional hours as are required for the proper performance of your duties as per any
applicable Company policy, which may require that you attend the office, or be available to fulfil
your function, outside normal hours and days. Your working hours can be varied by the Company
at its discretion, with reasonable notice and in accordance with applicable laws.

You will initially be based in DLF IT Park, Level 8, Building 9A and B, 1/124, Shivaji Gardens,
Moonlight Stop, Nandambakkam Post, Ramapuram, Mount Poonamallee Road, Manapakkam,
Chennai, Tamil Nadu 6000883, india.

However, your place of work will be determined in line with the requirements of the scheme at
Barclays' sole discretion. It is a condition of your employment that you agree that you may be
required to work or travel to any branch or office (in India or overseas). Where you are required to
work outside of India, additional terms and conditions may apply to your employment, which will be
provided at the relevant time.

Your employment is subject to a probationary period of 6 months, or such additional period as the
company may in its discretion consider necessary.
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Components In INR Per Annum
Basic salary 462,000.00
House Rent Allowance 231,000.00

Flexible Benefit Plan (see further [462,000.00
"Statutory and other Benefits"

below)
Annual Salary 1,155,000.00
Provident Fund (Employer's 55,440.00

Contribution)

Gratuity (per Company policy) 22,212.00

Total Fixed Pay 1,232,652.00
T

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and
other statutory deductions, and is currently paid on or around the 24th (or the prior working day
if the 24th is not a working day) of each month. The estimated CTC above does not create any
contractual right to any such payment.

You may be eligible to receive discretionary allowances as mentioned above or otherwise,
subject to and in accordance with the Company's policy on such allowances / flexible benefit
pay component of the salary, subject to amendment from time to time by the Company, to
reflect changes in law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be paid along with your salary as mentioned above, subject to applicable
taxes, duties, cesses and other statutory deductions.

The Company agrees to pay you a one~off non—pensionable scholarship and bursary payment of
Rs.100,000.00(the "Scholarship and Bursary Payment") in recognition of your studying costs. The
Scholarship and Bursary Payment will be paid within 90 days from your date of joining Barclays.
The payment will be made subject to applicable tax and / or other withholdings or deductions as
required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your compliance with
the following requirements:

You will be required to repay the Scholarship and Bursary Payment net of any taxes or other
deductions or withholdings as required by law or regulation within 30 days of any of the following
occurring:

o you have terminated your employment voluntarily (or have given the Company notice to
terminate your employment) within 12 months of your start date; or

o you are dismissed for gross misconduct or fundamental breach of contract or for a
serious breach of the Risk and /or Compliance requirements of the Barclays Group (or
you have been given notice to terminate your employment for these reasons) within 12
months of your start date; or

e you fail to satisfy the pre—employment conditions of as set out in this Agreement or as
otherwise determined by the Company.

The Company may adjust this repayment amount from any amount payable to you by any
Barclays Group company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other award, nor is it any assurance as to
the level of any award which may be made to you in future, which will be at the Company's
discretion.

You were also given an opportunity to join your employment without the Scholarship and Bursary
Payment and therefore your liability to repay the amount, as has been mentioned above, in no
case to be considered as a deterrent to restrict your employment for a specific term.

It is a condition of your employment and continued employment with the Company that you
successfully complete any professional qualification and/or examination as may be required and
notified to you by the Company from time to time, including without limitation any qualifications or
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examinations required by the Regulator. You will be expected to pass all exams within a
predetermined period and/or within one or more sittings, which shall be set out in the Company

policy.

Subject to the terms set out below and the Company palicy, the Company will be responsible for
the cost of any first attempts at any such qualification with our preferred provider, including study
books and associated examination fees. You should refer to the Company policy for details.

If you do not pass any exam or obtain a qualification within the period specified or within the
relevant number of attempts (which may in some cases only be one) the Company reserves the
right to terminate your employment

In the event that your employment is terminated for gross misconduct, or if you resign from the
Company or otherwise terminate your employment or if you fail to join the Company for any
reason and / or you fail to satisfy the pre—conditions of employment as set out in this Agreement or
as otherwise determined by the Company, you will be required (except where a qualification or
examination is required by the Regulator) to repay to the Company the following sums in full within
30 days:

e 100% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment at any time during your course of study, or within six months of
completing your course of study, or if you fail to join the Company for any reason and / or
you fail to satisfy the pre—conditions of employment as set out in this Agreement or as
otherwise determined by the Company; or

o 50% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment within six twelve months of completing your course of study

Any such sums owed by you to the Company will be deducted from any sums due to you from the
Company or, if such a deduction is not made, will be deemed to be due as a debt from you to the
Company.

You may be eligible to be considered for a discretionary incentive award on an annual basis, at the
absolute discretion of the Company and subject to you being eligible at the relevant time.
Normally, awards are made in the first quarter, in respect of the previous financial year.

You will be eligible for various statutory benefits in accordance with the relevant laws. You will also
be eligible to participate in the Company's benefits scheme, details of which are set out in the
attached flyer which does not form part of your contract or have any contractual effect.

Any benefits are subject to the relevant policies/plans from time to time in force. The Company
reserves the right to change the benefits or policies/plans from time to time.

If the Company pays or reimburses any expense on your joining the Company towards your
relocation from your current place of stay to your place of posting as agreed between the Company
and you, if your employment ends less than one year after the Start Date you confirm that you will
pay to the Company (or alternatively Company may set-off against/ write off) any amount paid or
reimbursed in respect of such relocation from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick
leave entitlement in accordance with the applicable laws in the state of your Place of Work. Further
details are included in the Detailed Terms and Conditions and on your intranet.

Either you or the Company may terminate your employment by giving two months written notice,
however, the Company may terminate your employment with immediate effect in accordance with
applicable Company policies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company
may adjust balance of annual leaves, while granting such reduction/ waiver.
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Further information on Notice is included in the Detailed Terms and Conditions.

Employees who are eligible under applicable laws to be paid Overtime for work beyond normal
working hours, will be paid for the same in accordance to the applicable State laws at your Place
of Work.

Further details in regard to Overtime are included within the Additional Time Guidelines available
on the company's Intranet.

The Company processes employee information for legal, regulatory, administrative and other
purposes related to your employment and the conduct of the business of the Barclays Group (the
"Agreed Purposes"). Processing includes obtaining, holding, editing, destroying and disclosing
employee information to any Barclays Group company and its employees and/or any third parties
(for example, insurers, pension scheme trustees, banks, auditors, consultants, lawyer/ law firm,
business partners, suppliers and vendors engaged to provide products or services to the
Company, business partners, suppliers and vendors engaged to provide products or services to
the Company, and other employers following a business transfer or merger) for the Agreed
Purposes ("Processing" or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group
company and/or any third parties (for example, insurers, pension scheme trustees, banks,
business partners, suppliers and vendors engaged to provide products or services to the
Company, and other employers following a business transfer or merger) in order to Process
employee information for the Agreed Purposes.

You confirm that you will provide your employee information to the Company and consent to the
Processing of employee information for the Agreed Purposes. This may include transfers to
recipients based in another country to your place of employment (either within or outside the
European Economic Area) with different levels of protection of your personal data to India.

You confirm that the Company and/or any Barclays Group company may monitor and/or record
your use of office equipment, for example, e-mail, intemet (including chats and blogs), telephones
and mobile telephones for the purposes of compliance with Company procedures and policies,
maintenance, security and regulatory requirements or as permitted by law.

Aforesaid clause/ conditions shall apply to information relating to your family members/ relatives
with respect to insurance policy, emergency contact details, etc., in accordance with prevailing
Barclays'/ Company policy. It is your responsibility to inform such individuals that their data will be
processed in this manner and to obtain their consent.

It is important that you recognise that during your employment with the Company you will have
access to, and be entrusted with, confidential information and trade secrets relating to the
Company, the Barclays Group and any of our clients and customers. Both during and after your
employment you must comply with all policies and procedures relating to confidentiality,
confidential information and trade secrets and any stricter policy which applies to your role.

In protecting the interests of the Company, you must not, for a period of 3 months from the
termination date of your employment:

e approach, solicit or deal with any person, firm, company or other entity who is or was a
customer/supplier of Barclays Group and with whom you had material dealings within the
12 months period immediately prior to your termination.

e solicit or entice, or attempt to solicit or entice away or engage or employ any director,
officer or employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and
Conditions.
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Acceptance

In accepting the terms of this Employment Letter, you confirm that all information provided by you to us in connection with this offer
of employment (including at interview) is true and not misleading. You further confirm that you will notify us of any change in that
information between the date of this offer of employment and the Start Date and during the term of your employment with the
Company, including any change in the information you provided during the pre-employment recruitment and screening process
and any change in the circumstances of the termination of your employment with your current employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Letter. This includes the Key Terms, any
applicable Schedules and the enclosed Detailed Terms and Conditions. By accepting this offer, you further accepl that you are
bound by all applicable policies, guidelines, processes and procedures as amended from time to time and that you shall ensure that
you acquaint yourself with the terms of all such policies, guidelines, processes and procedures. This Employment Letter set out the
complete and exclusive terms and conditions between you and the Company and supersedes all proposals or prior agreements,
oral or written and all other communications between the parties relating to the subject matter of these terms. In the event of any
conflict between the Summary of Key Terms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed
Terms and Conditions will prevail. In addition, by accepting this offer you will be deemed to confirm that you have received, read,
understood, accept and will comply with the requirements detailed in the Detailed Terms and Conditions.

Yours sincerely,

Saxoda. Q\MU&;
/','c

Sarada Srinivas
Head — HR Operations and Payroll
26 April 2023

| have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules
and the Detailed Terms and Conditions section). | have been given an option not to accept these terms and thereby, not to join the
Company and to seek appropriate Legal advice to understand interpretation of these terms.

/§|gnature: .= Date:

Taleo Number: 00282873
Contract Type: India Grad Offer Letter
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JPMORGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional company
— one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for our
customers, and great experiences for our employees. Named #1 in Fortune's Change the World list, we are
focused on helping communities large and small grow around the world. It's an exciting time to join JPMorgan
Chase, and now — with your skills, experience and creative ideas — you'll help us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and inclusive
environment. Do your best to contribute and excel in everything you do. By building strong relationships and

doing the right thing — at all times — we have made this a company of which we can all be proud. It's how we
do business. And, it is what has made us a top employer and a great business partner.

As you begin your career with JPMorgan Chase, I offer you an essential piece of advice: do your job well, and
carn the trust and respect of the people around you. Throughout your employment, you will hear advice like
this from our senior leaders — and we encourage you to put it into practice every day.

I hope you enjoy working here as much as I do, and I look forward to meeting many of you.

Best of luck in what I am sure will be a rewarding experience.

ol



APPENDIX A - Personal Employment Terms and Conditions

Al

A2.

Title/Category

You will join us as a/an Full-time Analyst in the Software Engineer Program, Class of 2023, at
JPMorgan Chase & Co. and will carry out your role while physically present in the J.P. Morgan
offices in Hyderabad, India.

Your position and title may change as a result of successful completion of the Program, promotion, or
other operational requirements of the Company's business.

Employment Commencement Date

Your employment is expected to commence on 07-Aug-2023. We will confirm any change to this date
to you in writing in advance.

In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in writing.

A3.Working Hours / Place of Work

Your manager will assign you specific working hours, often during J.P. Morgan's normal office
hours. Depending on the needs of your department, however, you may be required to work outside the
official hours to fulfill your duties.

You will normally work at the Company's offices in Hyderabad, but you may be required to work at
any other location of the Company or its affiliates, as required by the Company.

A4. Remuneration
Your total fixed pay will be INR 13,00,000 per annum and comprises the following components:
Rupees p.a.
1. Basic Salary 3,90,000
2. Leave Travel Assistance 40,000
3. House Rent Allowance 1,95,000
4. Provident Fund 46,800
5. Special Allowance 6,28,200
A. Total Fixed Pay 13,00,000
Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will pay
you a one-time sign-on award of INR1,50,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination within
twelve months after your start date, you must repay to J.P. Morgan the full amount of this cash
payment, within 30 days of your termination date. You agree that J.P. Morgan may satisfy all or part
of this repayment obligation by withholding, to the fullest extent permitted by law, any amounts not
yet paid to you at the time you leave J.P. Morgan.
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APPENDIX B — GENERAL EMPLOYMENT TERMS AND CONDITIONS

B1.

B1.2

Bl.4

B2.

B2.1

B2:P

B2.3

Employment
Your employment is subject to:

a) your being able to carry out your role in India while being able to be physically present in a JPMC
office in Hyderabad, India and obtaining and maintaining a valid work permit and such other
permission, license or registration as may from time to time may be necessary to enable you to
carry out your duties and continue your employment;

b) the satisfactory completion of all pre-employment screening processing, including obtaining
background references and checks as required, and the execution of any other forms necessary for
employment; and

¢) your being legally able to work with the Company. You agree to disclose any employment or
contractual post-employment restraints you are subjected to which may, and will continue to,
affect your employrnent with the Company and affirm that:

1) you are not in breach of any prior employment contract;
i) you have not taken or otherwise misappropriated — and you do not have in your possession or
control — any confidential and proprietary information belonging to any of your prior

employers or connected with or derived from your services to prior employers, and you have
returned to all prior employers any and all such confidential or proprietary information; and

1ii) you are not subject to any other employment or any contractual post-employment restraints

1v) you shall indemnify and hold harmless the Company from any and all claims arising from any
breach of the warranties in this paragraph.

Whilst you and/or the Company may have agreed a tentative date of commencement of employment
with the Company, you will not, unless the Company decides otherwise, be able to commence
employment with the Company without our receipt of completed and satisfactory results from our pre-
employment screening process.

You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel and
work in different locations within and outside your hiring location.

Your retirement age will be as per Company's policy and subject to satisfactory completion of your
probation period and provided that your employment is not terminated.

Remuneration
We will pay your total rnonetary remuneration in 12 equal monthly installments on or around the 30th

of each month. We will review this remuneration annually, and we reserve the right to amend its
terms, level and structure from time to time at our sole discretion.

You will be liable for all tax payments and any other imposts that may be levied or payable on any

surns paid and/or other benefits we provide to you. We are entitled to deduct or retain from the sum
payable to you any withholding and other taxes levied or payable.

Any payment of salary or bonus by, or other sum due to you from the Company shall be subject to any
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B4.2

B4.3

B4.4

B4.5

B4.6

BS.

iii) disobey the Company's lawful and reasonable instructions/requirements;
1v) habitually neglect your duties; or

V) otherwise commit a material or repeated breach of your employment terms or any of the
Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst other
things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or require
you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social contact,
with any employees, officers, directors, agents or consultants of the Company or any other
member of the Group;

(d) require that you have no or limited contact or communication with any customer or client of the
Company or any other member of the Group;

(¢) remove your access to the Company premises and computer systems;

(f) require that you return any property belonging to the Company under paragraph 7 in this
Appendix; or

(g) require you not to do any act or thing, or make or cause to be made, any statement reasonably
likely to damage the business or reputation of the Company or the Group.

If paragraph S of Appendix A states that your employment is subject to probation, your probation
period will be the first 3 months of employment, which you agree is reasonable, and fair, in light of
the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary period.

All your duties (whether express or implied) under your employment and this letter, including without
limitation your duty of fidelity, good faith, exclusive service and duties in relation to the Group's
confidential information shall continue throughout the Notice Period including any period that you are
on garden leave.

During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly handover of
your duties and responsibilities to any individual appointed by the Company or any of the Group
Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide assistance, be
available for meetings and to advise on matters relating to work.

¢) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way whatsoever
with the business or operations of the J.P.Morgan.

Leave
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BS.

B8.1

B8.2

B8.3

BR.4

b)

c)

d)

You acknowledge that any privileged or confidential information disclosed to you in the course of
your employment with the Company remains the exclusive property of the Company and whenever
requested by the Company and/or J.P. Morgan and in any event upon the termination of your
employment, you will promptly deliver to the Company and/or I.P. Morgan all documents and other
materials (whether originals or copies or in hard copy or electronic form) conceming the Company
and/or J.P. Morgan or their respective clients and suppliers, which may have been prepared by you or
have come into your possession, custody or control in the course of your employment with the
Company. This includes, without limitation, any confidential information, lists of clients or suppliers,
correspondence, electronic equipment, computer software or hardware, staff identity cards card and
other property used in connection with the operations of the Company and/or J.P. Morgan. You will
not be entitled to, and will not retain, any copies, title and copyright in such correspondence and other
documents, papers, records and property are vested in the Company and/or J.P. Morgan.

Post Employment Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, firm or company) solicit or endeavor to
entice away from the Company or any other Group Company any Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, firm or company) solicit or endeavor to
entice away from the Company or any other Group Company the business or custom of any Restricted
Client.

The duration of the restrictions will be reduced by any period of notice that you work out or any
period of garden leave as provided in this offer letter.

In this paragraph B8:

"Critical Person” means any person who was an employee or director of the Company or any other
Group Company at any time within one year prior to the Relevant Date who had access to trade
secrets or confidential information of the Company or any other Group Company. This includes
knowledge of, involvement with or influence over suppliers or clients of the Company or any other
Group Company with whom you worked at any time during that period.

"Group Company" means the Company, its ultimate holding company, any subsidiary of the Company
and any holding company from time to time. "Subsidiary" and "holding company" shall have the same
meaning as in the relevant companies' legislation.

"Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the Company
or any other Group Company; and

i1} with whose custom or business you, or persons reporting to you, were personally involved
with during the period of one year prior to the Relevant Date;

i) but does not include publicly known institutional clients which you serve subsequent to your
employment with the Company without the use of confidential or proprietary information of
the Company and J.P. Morgan.

"Relevant Date" means the date your employment with the Company or the Group terminates for
whatever reason.
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B9.

B9.1

B9.2

B9.3

B9.4

B10.

B10.1

B11.

Bl1.1

B12.

B12.1

B12.2

B12.3

Code of Conduct and Staff Regulations and Affirmation
1t is a condition of your continuing employment and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of acceptance of
the offer of employment and on a periodic basis, you will be required to sign an affirmation (or
reaffirmation) confirming your understanding and compliance with the provisions of the Code of
Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and procedures for
the line of business in which you are to undertake work.

The Company shall be entitled at any time to amend the Company's internal policies and procedures
(including but not limited to the Code of Conduct), the benefits set out in the Appendices and other
staff regulations, as well as to put in place new policies as the Company sees fit. Any such
amendments shall be notified in writing to each employee and shall on provision of such notice,
become legally binding.

The Company's Human Resources work policies are set out in the me@jpme website, as amended
from time to time. Please take time to familiarise yourself with these policies when you begin your
employment.

To the extent that the contents of policies or procedures refer to obligations on the Company, you
agree that they are guides only and are not contractual terms, conditions or representations on which
you rely.

Working Hours

The total of your official working hours (excluding one hour lunch daily) is 40 hours per week. Your
local business management will schedule your work hours, which depend on the needs of the business
and may be outside of these core hours.

Retirement Benefits

Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resources policies that are in force and amended from time to time.

Miscellaneous

This letter represents the entire agreement between the parties with respect to your employment by the
Company and supersedes any previous written or oral agreement between the parties in relation to the
matters dealt with in it. You acknowledge that you have not been induced to enter into this letter by
any representation, warranty or undertaking not expressly incorporated into it.

[f any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the validity or
enforceability of the remaining paragraphs (or parts of a paragraph) shall not be atfected and the other
paragraph (or parts of a paragraph) shall remain in full force and effect as if the invalid or
unenforceable parts had been deleted. This letter shall remain in full force and effect and survive the
termination of your employment for any reason whatsoever.

[f, during your employment with the Company, you become indebted to the Company or are overpaid
any amount for any reason, the Company will be entitled to recover that amount from you. The
Company may, if it so elects, set off any sum due to the Company from you against the compensation
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The monitoring activities (including JPMC's collection and processing of personal or other information) are
required for purposes of your employment or work assignment to promote adherence to applicable policies and
regulations. Subject to applicable laws and regulations, if you object to this processing, JPMC may prohibit
you from using the Systems; terminate offers of employment or work assignment; and, for employees, take
disciplinary action against you, up to and including termination of your employment with JPMC.

JPMC may disclose the information it obtains in connection with monitoring activities to JPMC affiliates and
to third parties, service providers, regulators, supervisory bodies, law enforcement and other government
agencies. Information obtained from the monitoring activities may be used as the basis to take disciplinary
actions, up to and including termination or other legal action, for violations of JPMC's policies or applicable
laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other information related
to your employment or other working relationship, such as your compensation information, performance
information, benefits information and other workplace-related data. JPMC may transfer such information, and
the information it obtains in connection with monitoring activities, to countries other than the country in which
the information originally was collected, including to the United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed to help
prevent and detect violations of securities laws and industry conduct standards and to minimize actual or
perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to the Policy.
You will remain subject for the duration of your time working in a subject group, unless notified otherwise of a
change in subject status. Unless otherwise notified, you will continue to be subject to the provisions of the
Policy even during leaves of absence from the firm, including, but not limited to, garden leave or medical
leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to be familiar
with the obligations sct forth in this policy. Connected Persons includes your spouse, domestic partner or
minor children (even if financially independent) as well as anyone to whom you provide significant financial
support or for which you, or anyone listed above, has or shares the power, directly or indirectly, to make
investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include accounts of
your Connected Persons). You will be required to maintain your self-directed Covered Accounts with one of
the firm's Approved Brokers and preclear all purchases, sales, pledges and gifts (received and given) of
publicly traded and privately held financial instruments, unless listed as specifically exempt. Pre-approval
confirmations must be received prior to executing the trade or investment. The firm may impose periodic
restrictions on personal trading in certain financial securities. These restrictions can apply to all firm subject
Workforce Members and their Connected Persons or may be limited to certain groups. Subject Workforce
Members and their Connected Persons are not permitted to recommend or transact in the financial instruments
of an issuer while in the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:
JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the time period
that you are employed in a short term training program. Please verify that you will comply with the following

personal trading requirements:

1. For the duration of the short term program I am joining I will not trade in any of my Covered
Accounts
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compliance with the principles and intent of the Code of Conduct, and applicable laws and regulations.

[ also affirm that I have reported any potential or actual violations of the Code of Conduct, JPMC policies, or
laws or regulations applicable to JPMC's business, as required by the Code of Conduct. I understand that
failure to do so can result in disciplinary action, up to and including termination of employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the current version
is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is
JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax services to
employees of JPMC or any of its controlled entities (hereafter referred to as JPMC employee). This restriction
is regardless of whether the individual is in a financial reporting oversight role or not, and whether PwC is
engaged by the individual or by JPMC. PwC is also prohibited from providing any tax services to a spouse of a
JPMC employee if the work is related to a joint tax return. Exceptions to this policy will be reviewed on a
case-by-case basis and will require the approval of the JPMC Controller.

APPENDIX D — SPECIFIC CONSENTS

You are required to provide specific consents in accordance with the applicable laws, details of which are
provided in Annexure 1 and 2 respectively. It is essential that you carefully read/understand and specifically
agree to the same.

Annexure —1

Please read the following statements carefully. The term "J.P. Morgan" as used in these statements, refers to
and is defined as including, either jointly or individually, J.P. Morgan Chase & Co., and/or any of its
subsidiaries and affiliates and related body corporates (as defined in the Corporations Act, 2001 (Cwlth)),
and/or their respective officers, agents, or employees.

Verification: The information T have provided in this Statement of Information is accurate to the best of my
knowledge and subject to verification. I understand that any untrue statement or misrepresentation of fact in
any of these statements to any extent, at J.P. Morgan sole discretion, may be grounds for terminating my
employment with J.P. Morgan with immediate effect in accordance with the terms and conditions set out inJ.
P. Morgan Offer Letter.

Security Procedures: At all times during the performance of services for J.P. Morgan, I shall abide by all
applicable J.P. Morgan security standards, guidelines and procedures, including, where applicable, those set
forth in J.P. Morgan Data Security Policies and Standards Manual and Technical Users: Security Policies and
Standards Manual.

Ownership of Intellectual Property: T hereby agree that J.P. Morgan shall have ownership of the entire rights,
title and interest in all inventions, original works of authorship, developments, improvements, technical or
other contributions, including computer software and trade secrets, and other works which I make, conceive,
create or write, alone or jointly with others, during the course of and within the scope of my employment with
J.P. Morgan or within six months after termination of such employment if the same is related to the course of
my employment ("Developments"). In connection therewith, I hereby assign to J.P. Morgan, all rights, title and
interest in and to the Developments to which [ am or may at any time after the date of my employment be
entitled to by virtue of or pursuant to any of the laws in force in any part of the world, whether or not
patentable or registrable under copyright or similar laws, which assignment shall include, without limitation,
the right to file and prosecute patent applications and copyright registrations in any and all countries and all
rights of priority under international conventions. I further acknowledge that all original works of authorship
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thereof even though that liability may arise out of negligence or carelessness of any such party. This
Agreement and Release Form may be asserted as a full and complete defense to, and may be used as the basis
for an injunction against any claims, action or lawsuit alleged or brought by me against J.P. Morgan, The rights
granted herein shall be binding upon my estate, heirs and assigns.

This Agreement and Release is deemed to be made under and shall be construed according to the laws of India
and subject to the exclusive jurisdiction of Mumbai Courts. J.P. Morgan — Pre Employment Screening

Confidentiality of Information: I agree that [ shall hold on trust for J.P. Morgan Chase & Co, including its
subsidiaries and affiliates (respectively or jointly) (JP Morgan) and shall not use, except for the purposes of the
performance of my duties during my employment with J.P. Morgan, or disclose to any other party any
Confidential Information (as such term is hereinafter defined) which may be disclosed to or created by me in
connection with the course of my employment with J.P. Morgan. As used herein, the term "Confidential
Information" means any information which relates to confidential, proprietary and/or trade secret information
in oral, demonstrative, written, electronic, graphic or machine readable form contained in any documents,
manuals, diskettes and other storage medium including but not limited to internal controls, computer or data
processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or
systems, or mformation concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions or security procedures, know-how,
inventions, training methods or other information relating to the business and other operations of ecither J.P.
Morgan, any affiliate of J.P. Morgan, or any client, customer or vendor of J.P. Morgan and all copies and
reproductions thereof, whether or not owned or developed by J.P. Morgan, except such information which is in
the public domain at the time of its disclosure to me or which subsequently enters the public domain other than
as a result of a breach of duty on my part. I agree that, upon J.P. Morgan written demand for whatever reason, 1
shall immediately deliver to J.P. Morgan any and all notes, drawings, documents, manuals, diskettes and other
m

copies or excerpts thereof and confirm to J.P. Morgan, in writing, the return or destruction of the same. I
acknowledge that my right to retain and/or use the Confidential Information shall terminate forthwith upon J.P.
Morgan written demand and I shall immediately cease o use the Confidential Information. The obligations
imposed by this clause shall survive the term of my employment with J.P. Morgan with respect to the
performance of services, or of my employment or assignment to render services in connection therewith. |
understand and agree that any breach of these confidentiality obligations will cause J.P. Morgan irreparable
damage and J.P. Morgan shall have the right to enforce the provisions of this paragraph by means of injunctive
relief including specific performance.

Annexure- 2
Consent for Use, Transfer and Verification of Personal Data

. This consent is for collecting, using, holding, receiving, possessing, storing, dealing, transferring,
disclosing or handling ("Use") your Personal Information (defined below) (including your Sensitive
Personal Data or Information(defined below)) from you (collectively, "Personal Data") in connection and
during your employment with J. P. Morgan Services India Private Limited ("Company")("Consent").

2. You understand and give consent that during the course of your employment, whether direct or indirect,
the Company will U s e your Personal Data or any other related document/agreement for the purposes set
out below or for any purpose ancillary or incidental thercto as may be relevant for the Company for its
business purposes in the course of my employment ("Purpose"):

2.1  personnel administration, including administration of certain employee benefits such as medical and
insurance benefits;

2.2 processing applications for employment and regulatory licensing (if applicable);
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employment or contractual relationship with the Company; and

(viii)  any of the information received under above clauses by the Company for processing, stored or
processed under lawful contract or otherwise.

You understand and give consent that your Personal Data collected by the Company will be handled in
accordance with the reasonable security practices and policies and procedures of the Company and
JPMorgan and that the procedures and policies may change from time to time and that it shall be your
responsibility to keep myself updated on the same.

You understand and give consent that the Personal Data collected from you by the Company may be
transferred or disclosed by the Company, when such transfer or disclosure of Personal Data is necessary
for the Purpose stated in Clause 2 above, to:

4.1 any of its affiliates, subsidiaries, associate companies or branch in the JPMorgan group of companies
("JPMorgan"), whether in India or any other country;

4.2 any agent, contractor, or third party service provider who provides administrative,
telecommunications, computer or other services to JPMorgan in connection with the operation of its
business;

4.3 any other person under a duty of confidentiality to JPMorgan, which has undertaken to keep such
information confidential, including clients of JPMorgan;

4.4 any person secking employee references;

4.5 any actual or proposed purchaser of all or part of the business of JPMorgan or, in the case of any
merger, acquisition or other public offering, the purchaser or subscriber for shares in any entity which
is part of JPMorgan;

4.6 third parties in the form of directories of names and office telephone numbers of key officers of
JPMorgan for promotional and administrative purpose; and

4.7 any statutory, regulatory, governmental authority, body or association and/or to other third parties
where such disclosure is required by applicable law or regulation.

You give consent to the Company. JPMorgan and any adviser, agent, contractor, service provider of JP
Morgan or any persons or organizations acting on its behalf, to verify and process information and
documentation presented by you or any other third party on your employment application/resume and
relating to your engagement with JP Morgan (including Personal Data and complete details of your).

You hereby grant authority for the bearer of this Consent, with immediate effect, to access or be provided
with details of your previous employment records held by any company or business for whom you have
previously worked.

Upon a request made by you, you may review the Personal Data provided by you to the Company in order
to ensure the authenticity of such Personal Data. In the event, any Personal Data provided by you to the
Company is found to be inaccurate or deficient, you may request the Company to correct or amend the
records as feasible and in accordance with the internal policies and process of the Company. It is your
responsibility to keep the Company updated with regard to your Personal Data as and when there is a
change in the information provided by you to the Company. The Company shall not be responsible for the
authenticity of the Personal Data provided by you. Failure to provide Personal Data or failure to provide
consent to the Company or withdrawal of consent given to the Company required for the Purpose stated in
Clause 2 above or such other purpose as the Company may notify to you from time to time may result in
the Company being unable to process the Jjob application or continue to have you in employment with the
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PRIVATE AND CONFIDENTIAL

January 17,2023

Shreya Yamjala
1-4-120/4/B/4, road no. 05Hyderabad, Telangana 500102

India

Dear Shreya Yamjala,

It is indeed a pleasure to welcome you 0 PepsiCo Global Business Services India LLP
("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo’s vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee

- IT, to be based at Hyderabad -IND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms 8 conditions stated online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

\

e tokn MW dd

M

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahin, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel +91 40 7136 9000



@ PEPSICO

PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Shreya Yamjala
External Title — Function: Graduate Engineering Trainee-IT
DOJ: August 7,2023

_ Detailleinkagé '_Amounts_in INR"p_.a.
Basic Pay is 40% of GBS Fixed Pay INR Rs394,327.00

i:_Basic Salary
' This amount can be apportioned to HRA,
Flexible Compensation  |LTA, NPS, Telecom Reimbursement and INR Rs525,204,00

{73 . I '11arantaeec sch INR ReQ
Yy Lall didiitecL oty LA LAT A

IPrt'.vulfil:lca.-nt Fund (PF) -
Employer Contribution

12% of Basic INR Rs47,319.00

_.i_ —
Gratuity 4.81% of Basic INR Rs18,967.00

n of all componen ve NF 00

Performance linked payout Annual payment
for the year is pro-rated basis the month of
/Annual Bonus Joining for employees joining before st Oct INR Rs91,953.00
and joinees on 2nd Oct and after are not
eligible for that year's bonus

TS =

e S | SarhEs ' MY i
|‘§H‘Eﬂ_11' ‘"-' ay & Variable Pay !W?",-“.‘._‘::uﬁf’?,,}l”'m-

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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PRIVATE AND CONFIDENTIAL
January 17, 2023

Sravani Narayandas

Opp.rose garden function hall,subhash nagar,mahabubnagar,telanganaMahbubnagar,
Telangana 509001

India

Dear Sravani Narayandas,

It is indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP
("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo’s vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee

- IT, to be based at Hyderabad -IND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

et

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000
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Regards,

Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP ldentification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000



~ PEPSICO
PRIVATE AND CONFIDENTIAL
ANNEXURE A
Name of Candidate: Sravani Narayandas

External Title — Function: Graduate Engineering Trainee-IT
DOJ: August 7,2023

Component Details/Linkage | Amounts in INR p.a.
Basic Salary N '_Basic Pay is 40% of GBS Fixed Pay ~|INR Rs394,327.00 ]

This amount can be apportioned to HRA, !
Flexible Compensation LTA, NPS, Telecom Reimbursement and INR Rs525,204.00
lother components as per enlploysg__gbgwigﬁ_\

GBS Base Pay _E&n_n_ual_.Guarantee‘d Cash WiLITe ' -IN_R Rs91 __9_,531;09#!!;._____ a f]
Provident Fund .(PF) - 2% of Basic INR Rs47.319.00
Employer Contribution | ) 1 ) .
Gratuity 4.81% of Basic ~|INR Rs1_8,_967.‘00

GBS Fixed Pay Sum of all components above INR Rs985,817.00

Performance linked payout Annual payment
for the year is pro-rated basis the month of
‘Annual Bonus joining for employees joining before 1st Oct /INR Rs91,953.00
and joinees on 2nd Oct and after are not
eligible for that year's bonus B

GBS Total Cost to

‘Sum of PepsiCo Fixed Pay & Variable Pay INR Rs1,077,770.00
Company _ < A1 ' BN

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9000

327



ooy - Qﬂ’j& Nayotcac 328
Rolno: 160013076
¢eadl > Ocuj 2 tomsn’]a@ meaiu
Lo

JPMORGAN CHASE & Co. Wone & Q0120346 %

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company — one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. It's an exciting
time to join JPMorgan Chase, and now — with your skills, experience and creative ideas — you'll help
us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing — at all times — we have made this a company of which we can
all be proud. It's how we do business. And, it is what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders — and we encourage you to put it into practice every
day.

| hope you enjoy working here as much as | do, and | look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

o



JPMorgan

07-Dec-2022

Srija Nayakam

H No - 1-5-476/3, Plot No: 103
Ayyappa Nagar-Colony,Old Alwal
-500010

HYDERABAD

Telangana

INDIA

Dear Srija,
Your Internship by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your internship with J.
P. Morgan Services India Private Limited (the "Company").

You will find your personal internship terms outlined in Appendix A with general internship terms and
conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions
you may have previously had with any JPMorgan Chase employee with regards to your internship
arrangements.

A number of important policies will apply to your internship with the Company, including the Personal
Account Dealing Policy and the Code of Conduct. We provide more information about these policies
in Appendix C and it is essential that you carefully read and understand their requirements. By
signing this letter, you confirm that you have read, understood and agree to be bound by these
policies. In addition, you will be required to abide by all other Company policies and regulations
(including JPMorgan Chase group of companies (the “Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your internship terms should be treated with the strictest confidence. To accept
this offer of internship, please click on the 'Accept' button at the bottom of this page on or before 13-
Dec-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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Appendix A —~ PERSONAL INTERNSHIP TERMS AND CONDITIONS

Al.

A2.

A3.

A4,

Title/Category

You will join us as an intern in the Software Engineer Program at JPMorgan Chase & Co..
and will carry out your role while physically presentin the J.P. Morgan offices in Hyderabad,
india.

Internship Commencement Date

Your internship shall begin on 06-Feb-2023 ("Start Date") and shall continue, subject to the
remaining terms of this agreement, until it terminates on 31-May-2023 (“End Date") without
the need for notice, unless previously terminated by either party pursuant to paragraph 4 of
Appendix B.

In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in
writing.

Working Hours

Your manager will assign you specific working hours, often during the Company's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfill your duties.

Stipend

Your stipend will be INR70,000/- per month.

Relocation Lump Sum

You will receive an additional, one-time lump sum of INR85000("the Additional Sum") gross
with your first stipend. This payment will be made to you in the first available payroll after you
join the Company. You should be aware that this might be in the month of joining or the
following month depending on your commencement date and when all necessary data is
received. This is to assist with any relocation expenses you may incur prior to joining.

If you leave the internship or your internship is terminated for any reason, you must repay to
the Company the Additional Sum on a pro-rated basis as set out below:

If your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason within three months of your date of commencement
you must repay to the Company 100% of the gross amount of the Additional Sum

If your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason more than three months but within twelve months of
your date of commencement you must repay to the Company 50% of the gross amount of



AS.

Ab.

Ab6.1

A6.2

A7.

A8.

A9.
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the Additional Sum
If your internship period is less than 3 months and you leave the internship or your internship
is terminated for any reason before completion of your internship period you must repay the

Company 100% of the gross amount of the Additional Sum

Probationary Period

Your internship will be subject to a probation period as outlined in paragraph 4.3 of
Appendix B.

Leave Entitlement
Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year, pro-
rated according to the duration of your employment in accordance with the Company's
Human Resources Policies and applicable law. If you work part-time hours, your annual
leave entitlement will be pro-rated to reflect your part-time hours worked.

Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

Benefits

You will not be entitied to join the Company's benefits programs, given the short length of
your fixed-term contract.

Retirement Scheme

You are not eligible for retirement benefits.

Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 14 days' written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 30 Days written notice ("Notice Period") or by the Company making a payment in lieu
of Notice Period.

APPENDIX B — GENERAL INTERNSHIP TERMS AND CONDITIONS
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B1.1

B1.2

B1.3

Internship
Your internship is subject to:

a) you being able to carry out your role in India while being able to be physically present in
an JPMC office in Hyderabad, India and obtaining and maintaining throughout your entire
period of internship a valid work permit and such other permission, license or registration
as may from time to time be necessary to enable you to carry out your duties and
continue your internship.

b) the completion of all pre-employment screening processes to the satisfaction of the
Company, including obtaining education verification, background references and checks
as sought and the execution of any other forms necessary for internship, etc.; and

c) you being legally able to work with the Company. You undertake to disclose any
internship or contractual post-internship restraints to which you are subject and which
may, and will continue to, affect your intemship with us and represent and warrant that:

ix. by entering into internship with the Company and performing the duties set out in
this letter, you will not be in breach of any express or implied term of any
internship or other agreement or arrangement to which you are party:

i. you have not taken or otherwise misappropriated and you do not have in your
possession or control any confidential and proprietary information belonging to
any of your prior employers, or any third party providing services to your prior
employer, or connected with or derived from your services to prior employers and
you have returned to all prior employers any and all such confidential or
proprietary information; and

ii. you are not subject to any other internship, including being subject to garden
leave or any contractual post-internship restraints.

You shall indemnify and hold harmless the Company from any and all claims arising
from any breach of the warranties in this paragraph B1.

Whilst you and/or the Company may have agreed a tentative date of commencement of
internship with the Company, you will not, unless the Company decides otherwise, be able to
commence internship with the Company without our receipt of completed and satisfactory
results from our pre-employment screening process.

You may be required to provide services for other members of the Group throughout your
internship. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.
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B3.

B4.

B4.1

You will not undertake outside employment or activities with or without remuneration, unless
you have the prior written approval of senior management of the Company or its delegate.
Outside activities may include (but are not limited to) activities as a director, officer, partner,
sole proprietor, consultant or controlling stockholder of any business. If your request to
undertake outside activity is not approved by management and you decide to engage in the
activity, your internship may be terminated without any notice or compensation.

Remuneration

We will deposit your stipend (paragraph 4 of Appendix A) on or around the 30th of each

You will be responsible for all tax liabilities world-wide arising out of payments pursuant to
your internship with the Company.

Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

Incentive Compensation

For this position, you won't be eligible for incentive awards under the JPMorgan Chase
Performance-Based Incentive Compensation Plan or any other non-annual incentive
compensation plan.

Termination

Your internship may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due
and faithful discharge of your duties;
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B4.5

ii) seriously breach the Code of Conduct and any other Company policies;
iii) disobey the Company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

v) otherwise commit a material or repeated breach of your internship terms or any
of the Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst
other things, do any or a combination of the following:

(@) suspend you from the performance of any duties or assignh you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social
contact, with any employees, officers, directors, agents or consultants of the Company or
any other member of the Group;

(d) require that you have no or limited contact or communication with any customer or client
of the Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

(f) require that you return any property belonging to the Company under paragraph 7 in this
Appendix

(g) require you not to do any act or thing, or make or cause to be made, any statement
reasonably likely to damage the business or reputation of the Company or the Group.

If paragraph 5 of Appendix A states that your employment is subject to probation, your
probation period will be the first 3 months of employment, which you agree is reasonable,
and fair, in light of the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary

All your duties (whether express or implied) under your internship and this letter, including
without limitation your duty of fidelity, good faith, exclusive service and duties in relation to
the Group's confidential information shall continue throughout the Notice Period including
any period that you are on garden leave.
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During any Notice Period:

(a) you will provide such assistance as the Company may require to effect an orderly
handover of your duties and responsibilities to any individual appointed by the Company
or any of the Group Companies to take over your role or responsibilities; and

(b) you shall make yourself available to deal with requests for information, provide
assistance, be available for meetings and to advise on matters relating to work.

Leave
Annual Leave

(@) You will be entitled to annual leave with full pay in every calendar year — please see
paragraph 6 of Appendix A, pro-rated according to the duration of your employment. The
Company will be entitled to determine when annual leave is taken, although as far as
possible, arrangements will be made to suit your convenience. Annual leave entitlement
for each calendar year must be taken in that calendar year and only in exceptional
circumstances can annual leave (other than unused statutory entitlement, if any) be
carried forward into the following calendar year. All annual leave days taken will be
deducted first from the statutory entittement accumulation.

(b) After a notice of termination has been given pursuant to paragraph B4.1 of this Appendix,
you will not be entitled to take any annual leave without the express consent of the
Company provided after notice of termination has been given.

(¢) You must comply with the Company's 'consecutive days leave' policies.

Sick Leave

Any sick leave entitlement will be subject to relevant legislation and J.P.Morgan internal
policies that are in force and amended from time to time. More details are set out in the
me@jpmc website, which will be accessible to you upon commencement of your
employment.

Suspension Leave

The Company has the right to suspend you from your work duties with fult pay when it
considers it necessary to investigate any allegation of misconduct or impropriety on your

part. The Company can exercise this right at its sole discretion, acting in good faith.

Confidentiality
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You acknowledge that a vast amount of privileged and confidential information will be
disclosed to you in course of your internship with the Company and during your internship
with the Company and thereafter, you shall keep secret and shall not at any time (whether
during or after the period of your internship) use for your own or another's advantage, or
reveal to any person, firm or company, any of the trade secrets, business methods and
plans, financial matters, client lists, investments, marketing plans, personnel matters or other
information which you knew or reasonably ought to have known to be confidential concerning
the business or affairs of the<Company or any other member of the Group or any of their
related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the
Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised
by the Company or required by law.

Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the
course of your internship with the Company remains the exclusive property of the Company
and whenever requested by the Company and/or Group and in any event upon the
termination of your internship, you will promptly deliver to the Company and/or Group all
documents and other materials (whether originals or copies or in hard copy or electronic
form) concerning the Company and/or Group or their respective clients and suppliers, which
may have been prepared by you or have come into your possession, custody or control in
the course of your internship with the Company. This includes, without limitation, any
confidential information, lists of clients or suppliers, correspondence, electronic equipment,
computer software or hardware, staff identity cards card and other property used in
connection with the operations of the Company and/or Group. You will not be entitled to, and
will not retain, any copies, title and copyright in such correspondence and other documents,
papers, records and property are vested in the Company and/or Group.

Post internship Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company any
Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company the
business or custom of any Restricted Client.

The duration of the restrictions will be reduced by any period of notice that you work out or
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any period of garden leave as provided in this offer letter.
In this paragraph B8:

a) "Critical Person" means any person who was an employee or director of the Company or
any other Group Company at any time within one year prior to the Relevant Date who
had access to trade secrets or confidential information of the Company or any other
Group Company. This includes knowledge of, involvement with or influence over
suppliers or clients of the Company or any other Group Company with whom you worked
at any time during that period.

b) "Group Company" means the Company, its ultimate holding company, any subsidiary of
the Company and any holding company from time to time. "Subsidiary" and "holding
company" shall have the same meaning as in the relevant companies' legislation.

c) "Restricted Client" means any person:

i. who in the one year before the Relevant Date was a client of, or has dealt
with, the Company or any other Group Company; and

ii. with whose custom or business you, or persons reporting to you, were
personally involved with during the period of one year prior to the Relevant
Date

iii but does not include publicly known institutional clients which you serve
subsequent to your internship with the Company without the use of
confidential or proprietary information of the Company and the Group.

d) "Relevant Date" means the date your internship with the Company or the Group
terminates for whatever reason.

You acknowledge and agree:

a) that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

b) that the duration, extent and application of each restrictions, obligations and
undertakings are reasonable and necessary to protect legitimate interests of the
Company and the Group, considering, among other things, that the Company has
commercial dealings with business partners throughout the world and that you will
reqularly be dealing with such partners as part of your duties and you understand that it
does not by any means prevent you from earning a living in a satisfactory way;

c) that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if
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the unenforceable parts had been deleted. Damages may be an inadequate
compensation for breach of any of the restrictions in this paragraph and, subject to a
court's discretion, in the event of any actual or threatened breach of any provision of this
paragraph, you agree that the-Company shall be entitled to (on behalf of itself and on
behalf of any other Group Company) restrain, by injunction, equitable relief or similar
remedy, any conduct or threatened conduct by you. You expressly submit to the
jurisdiction of any court of competent jurisdiction for this purpose, and in the event you
receive from any person an offer of employment (whether oral or in writing and whether
accepted or not), either during your internship or the continuation in force of all or any of
the restrictions applicable to you, whether pursuant to this letter or the Code of Conduct,
you shall provide to the person making such an offer of employment a full and accurate
copy of the then current restrictions applicable to you.

that any benefit given or deemed to be given by you to the Group under the terms of this
paragraph is received and held on trust by the Company for the relevant Group
Company. You will enter into appropriate restrictive covenants directly with other Group
Companies if asked to do so by the Company.

that your internship with the Company and the compensation paid and/or payable to you
by the Company shall be sufficient consideration for the purposes of this clause. You
further agree and acknowledge that the limitations as to time and the character or nature
placed in this clause are reasonable and fair and will not preclude you from earning a
livelihood, nor will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you
and this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or

undertakings would cause serious harm to the Company or the Group which may then
institute any legal recourse against you that is deemed appropriate and/or recourse in
damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The
Company may assign its rights and obligations herein in all circumstances without your
consent, including in connection with any sale, transfer or disposition of all or
substantially all of its business and operations and its assets, in which case the
Company's rights and obligations shall vest to the successor.

in addition, you agree and acknowledge that the potential harm to the Company of the
non-enforcement of this clause outweighs any potential harm to you and that you have
given careful consideration to the restraints imposed upon you by this clause and that
you are in full agreement as to their necessity for the reasonable and proper protection of
the Company's interests. You expressly acknowledge and agree that each and every
restraint imposed by this clause is reasonable with respect to subject matter, time period
and geographical area.
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Code of Conduct and Staff Regulations and Affirmation
It is a condition of your continuing internship and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of
acceptance of the offer of internship and on a periodic basis, you will be required to sign
an affirmation (or reaffirmation) confirming your understanding and compliance with the
provisions of the Code of Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and
procedures for the line of business in which you are to undertake work.

The Company shall be entitled at any time to amend the Company's internal policies and
procedures (including but not limited to the Code of Conduct), the benefits set out in the
Appendices and other staff regulations, as well as to put in place new policies as the
Company sees fit. Any such amendments shall be notified in writing to each employee and
shall on provision of such notice, become legally binding.

The Company's Human Resources work policies are set out in the me@jpmc website, as
amended from time to time. Please take time to familiarise yourself with these policies when
you begin your internship.

To the extent that the contents of policies or procedures refer to obligations on the Company,
you agree that they are guides only and are not contractual terms, conditions or
representations on which you rely.

Working Hours

Your total working hours (including break(s)) is 40 hours per working week during the tenure
of your internship and you should attend office 5 days every working week. Your working

hours may be revised at the discretion of the Company.

Retirement Benefits

You are not eligible for retirement benefits.
Contract Execution
You acknowledge and agree that:

(@ This letter may be delivered in a digital or physical format. Subject to any applicable
law, where the letter is provided in a digital format, you acknowledge and agree that
it is being executed electronically and that it is enforceable.
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(b) You have read and understood the terms of this letter and have been provided with an
opportunity to review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good
faith perform such further actions (including executing a physical copy of this letter)

B13. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter
or formation (including non-contractual disputes or claims) shall be governed by and
construed in accordance with the laws of India. You and the Company submit to the non-
exclusive jurisdiction of the Mumbai, Maharashtra courts in relation to any dispute arising in
connection with your internship and this letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries
and the entity that employs you, or for which you provide services (collectively, *JPMC"), conducts
Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively,
the "Systems"). System monitoring applies to your JPMC equipment, your personal equipment when
accessing the Systems, and the communications, information, and materials conveyed or accessed
using the Systems. Monitoring activities may include the monitoring and logging of traffic and usage
data of all electronic communications; monitoring of telephone calls to or from JPMC work
telephones as permitted by applicable laws and subject to any required notices; monitoring of the
contents of electronic communications, files, databases, applications, and internet usage; and
logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times
monitor, access, retrieve, record and review information obtained from the monitoring activities for
various purposes, such as preventing and investigating activities that may violate JPMC's policies
and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,
JPMC may obtain and process personal information about you and others that may reside on the
Systems.

The monitoring activities (including JPMC's collection and processing of personal or other
information) are required for purposes of your employment or work assignment to promote
adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you
object to this processing, JPMC may prohibit you from using the Systems; terminate offers of
employment or work assignment; and, for employees, take disciplinary action against you, up to and
including termination of your employment with JPMC.
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JPMC may disclose the information it obtains in connection with monitoring activities to JPMC
affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and
other government agencies. Information obtained from the monitoring activities may be used as the
basis to take disciplinary actions, up to and including termination or other legal action, for violations
of JPMC's policies or applicable laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits information and other workplace-related data. JPMC
may transfer such information, and the information it obtains in connection with monitoring activities,
to countries other than the country in which the information originally was collected, including to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed
to help prevent and detect violations of securities laws and industry conduct standards and to
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to
the Policy. You will remain subject for the duration of your time working in a subject group, unless
notified otherwise of a change in subject status. Unless otherwise notified, you will continue to be
subject to the provisions of the Policy even during leaves of absence from the firm, including, but not
limited to, garden leave or medical leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to
be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,
domestic partner or minor children (even if financially independent) as well as anyone to whom you
provide significant financial support or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include
accounts of your Connected Persons). You will be required to maintain your self-directed Covered
Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges and
gifts (received and given) of publicly traded and privately held financial instruments, unless listed as
specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
investment. The firm may impose periodic restrictions on personal trading in certain financial
securities. These restrictions can apply to all firm subject Workforce Members and their Connected
Persons or may be limited to certain groups. Subject Workforce Members and their Connected
Persons are not pemmitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the
time period that you are employed in a short term training program. Please verify that you will
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comply with the following personal trading requirements:
1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts

2. | understand that the Firm has the right to request account information for any of my Covered
Accounts

3. Ifthere is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and
| would be responsible for supplying all confirmations and statements to the Personal
Account Dealing Group for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This Policy includes
requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm's
Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading
activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional/LOB) as well as the firm's Code of Conduct.

Conflict of Interests and Outside Interests:

Under JPMorgan Chase & Co.'s (JPMC) Code of Conduct, employees are responsible for avoiding
activities or relationships that might affect their objectivity in making decisions as an employee.
Employees are not permitted to allow their personal interest to conflict, or appear to conflict, with
their JPMC role and responsibilities.

Outside Interests include second jobs, not for profit activities, government positions, and positions
with external companies and organizations as a director, officer, advisor, sole proprietor, consultant
or owner of any business. Qutside Interests may result in an actual or perceived conflict as interest.
Where actual or potential conflicts of interest cannot be mitigated, you may be required to
discontinue the activity or dissolve your investment.

Employees are required to seek preclearance prior to engaging in Outside Interests or immediately
upon joining JPMC. Where preclearance is not required, employee must adhere to all restrictions
and conditions outlined in Section 5 and 6 of the Outside Interest Policy.

Conflicts of interests may also arise from: (1) personal and business relationships; (2) the exchange
of gifts and business hospitality; (3) political engagement; and (4) personal finances. Employees
should avoid activities or relationships that might affect their objectivity in making decisions on behalf
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of JPMC or undermine their credibility. Employees may never place personal interests ahead of our
clients' interests. All potential and actual conflicts must be escalated to your manager for review and
mitigation.

Acceptance and Code Affirmation:

Upon signing this letter | accept the terms and conditions described above.

| hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase
("JPMC") Code of Conduct and all internal JPMC policies that apply to me. | agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC

policies.

| understand that | must conduct myself in a way that is consistent with the Code of Conduct,
demonstrating compliance with the principles and intent of the Code of Conduct, and applicable
laws and regulations.

| also affirm that | have reported any potential or actual violations of the Code of Conduct, JPMC
policies, or laws or regulations applicable to JPMC's business, as required by the Code of Conduct.
| understand that failure to do so can result in disciplinary action, up to and including termination of
employment.

| understand that the Code of Conduct may be updated periodically, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is
JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax
services to employees of JPMC or any of its controlled entities (hereafter referred to as JPMC
employee). This restriction is regardless of whether the individual is in a financial reporting oversight
role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited from
providing any tax services to a spouse of a JPMC employee if the work is related to a joint tax return.
Exceptions to this policy will be reviewed on a case-by-case basis and will require the approval of
the JPMC Controller.

J.P. Morgan Services India Private Limited
Corporate Identity Number : U72900MH2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),
Mumbai - 400 104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000
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JPMORGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEQ

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company — one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. It's an exciting
time to join JPMorgan Chase, and now — with your skills; experience and creative ideas — you'll help
us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing — at all times — we have made this a company of which we can
all be proud. It's how we do business. And, it is what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders — and we encourage you to put it into practice every
day.

I hope you enjoy working here as much as | do, and I look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

o



JPMorgan

07-Dec-2022

Eravelli Srividya
Pragathi Nagar
-505172
PEDDAPALLE
Telangana
INDIA

Dear Eravelli,

Your Internship by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your internship with J.
P. Morgan Services India Private Limited (the "Company").

You will find your personal internship terms outlined in Appendix A with general internship terms and
conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions
you may have previously had with any JPMorgan Chase employee with regards to your internship
arrangements.

A number of important policies will apply to your internship with the Company, including the Personal
Account Dealing Policy and the Code of Conduct. We provide more information about these policies
in Appendix C and it is essential that you carefully read and understand their requirements. By
signing this letter, you confirm that you have read, understood and agree to be bound by these
policies. In addition, you will be required to abide by all other Company policies and regulations
(including JPMorgan Chase group of companies (the "Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your internship terms should be treated with the strictest confidence. To accept
this offer of internship, please click on the 'Accept' button at the bottom of this page on or before 13-
Dec-2022.

We are excited to welcome you to our Company and take this opportunity to wish YOu every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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Appendix A — PERSONAL INTERNSHIP TERMS AND CONDITIONS

Al.

A2.

A3.

A4.

Title/Category

You will join us as an intern in the Software Engineer Program at JPMorgan Chase & Co.,
and will carry out your role while physically present in the J.P. Morgan offices in Hyderabad,
India.

P

Internship Commencement Date

Your internship shall begin on 06-Feb-2023 ("Start Date") and shall continue, subject to the
remaining terms of this agreement, until it terminates on 31-May-2023 ("End Date") without
the need for notice, unless previously terminated by either party pursuant to paragraph 4 of
Appendix B.

In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in
writing.

Working Hours

Your manager will assign you specific working hours, often during the Company's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfill your duties.

Stipend

Your stipend will be INR70,000/- per month.

Relocation Lump Sum

You will receive an additional, one-time lump sum of INR85000("the Additional Sum") gross
with your first stipend. This payment will be made to you in the first available payroll after you
join the Company. You should be aware that this might be in the month of joining or the
following month depending on your commencement date and when all necessary data is
received. This is to assist with any relocation expenses you may incur prior to joining.

If you leave the internship or your internship is terminated for any reason, you must repay to
the Company the Additional Sum on a pro-rated basis as set out below:

If your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason within three months of your date of commencement
you must repay to the Company 100% of the gross amount of the Additional Sum

If your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason more than three months but within twelve months of
your date of commencement you must repay to the Company 50% of the gross amount of
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the Additional Sum

If your internship period is less than 3 months and you leave the internship or your internship
is terminated for any reason before completion of your internship period you must repay the
Company 100% of the gross amount of the Additional Sum

AS. Probationary Period

Your internship will be subject to a probation period as outlined in paragraph 4.3 of
Appendix B.

AG. Leave Entitlement
A6.1  Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year, pro-
rated according to the duration of your employment in accordance with the Company's
Human Resources Policies and applicable law. If you work part-time hours, your annual
leave entitilement will be pro-rated to reflect your part-time hours worked.

A6.2  Other Leave

You can find further details of other leave entittlements in paragraph 5 of Appendix B.

A7. Benefits

You will not be entitled to join the Company's benefits programs, given the short length of
your fixed-term contract.

A8. Retirement Scheme

You are not eligible for retirement benefits.

A9. Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 14 days' written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 30 Days written notice ("Notice Period") or by the Company making a payment in lieu

of Notice Period.

APPENDIX B — GENERAL INTERNSHIP TERMS AND CONDITIONS
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Internship
Your internship is subject to:

a) you being able to carry out your role in India while being able to be physically present in
an JPMC office in Hyderabad, India and obtaining and maintaining throughout your entire
period of internship a valid work permit and such other permission, license or registration
as may from time to time be necessary to enable you to carry out your duties and
continue your internship.

b) the completion of all pre-employment screening processes to the satisfaction of the
Company, including obtaining education verification, background references and checks
as sought and the execution of any other forms necessary for internship, etc.; and

c) you being legally able to work with the Company. You undertake to disclose any
internship or contractual post-internship restraints to which you are subject and which
may, and will continue to, affect your internship with us and represent and warrant that:

ix. by entering into internship with the Company and performing the duties set out in
this letter, you will not be in breach of any express or implied term of any
internship or other agreement or arrangement to which you are party;

i. you have not taken or otherwise misappropriated and you do not have in your
possession or control any confidential and proprietary information belonging to
any of your prior employers, or any third party providing services to your prior
employer, or connected with or derived from your services to prior employers and
you have returned to all prior employers any and all such confidential or
proprietary information; and

ii. you are not subject to any other internship, including being subject to garden
leave or any contractual post-internship restraints.

You shall indemnify and hold harmless the Company from any and all claims arising
from any breach of the warranties in this paragraph B1.

Whilst you and/or the Company may have agreed a tentative date of commencement of
internship with the Company, you will not, unless the Company decides otherwise, be able to
commence internship with the Company without our receipt of completed and satisfactory
results from our pre-employment screening process.

You may be required to provide services for other members of the Group throughout your
internship. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.



B1.4

B2.

B2.1

349

You will not undertake outside employment or activities with or without remuneration, unless
you have the prior written approval of senior management of the Company or its delegate.
Outside activities may include (but are not limited to) activities as a director, officer, partner,
sole proprietor, consultant or controlling stockholder of any business. If your request to
undertake outside activity is not approved by management and you decide to engage in the
activity, your internship may be terminated without any notice or compensation.

Remuneration

We will deposit your stipend (paragraph 4 of Appendix A) on or around the 30th of each

month.

B2.2

B2.3

B3.

B4.

B4.1

You will be responsible for all tax liabilities world-wide arising out of payments pursuant to
your internship with the Company.

Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
youl.

Incentive Compensation

For this position, you won't be eligible for incentive awards under the JPMorgan Chase
Performance-Based Incentive Compensation Plan or any other non-annual incentive
compensation plan.

Termination
Your internship may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due
and faithful discharge of your duties;
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B4.3

B4.4
period.

B4.5

ii) seriously breach the Code of Conduct and any other Company policies;
iii) disobey the Company's lawful and reasonable instructions/requirements;
iv) habitually neglect your duties: or

V) otherwise commit a maierial or repeated breach of your internship terms or any
of the Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave” and may, amongst
other things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties:

(b) exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social

contact, with any employees, officers, directors, agents or consultants of the Company or

any other member of the Group;

(d) require that you have no or limited contact or communication with any customer or client

of the Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

() require that you return any property belonging to the Company under paragraph 7 in this

Appendix

(9) require you not to do any act or thing, or make or cause to be made, any statement
reasonably likely to damage the business or reputation of the Company or the Group.

If paragraph 5 of Appendix A states that your employment is subject to probation, your
probation period will be the first 3 months of employment, which you agree is reasonable,
and fair, in light of the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary

All your duties (whether express or implied) under your internship and this letter, including
without limitation your duty of fidelity, good faith, exclusive service and duties in relation to
the Group's confidential information shall continue throughout the Notice Period including
any period that you are on garden leave.
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During any Notice Period:

(a) you will provide such assistance as the Company may require to effect an orderly
handover of your duties and responsibilities to any individual appointed by the Company
or any of the Group Companies to take over your role or responsibilities; and

P

(b) you shall make yourself available to deal with requests for information, provide
assistance, be available for meetings and to advise on matters relating to work.

Leave
Annual Leave

(@) You will be entitled to annual leave with full pay in every calendar year — please see
paragraph 6 of Appendix A, pro-rated according to the duration of your employment. The
Company will be entitled to determine when annual leave is taken, although as far as
possible, arrangements will be made to suit your convenience. Annual leave entitlement
for each calendar year must be taken in that calendar year and only in exceptional
circumstances can annual leave (other than unused statutory entitlement, if any) be
carried forward into the following calendar year. All annual leave days taken will be
deducted first from the statutory entittement accumulation.

(b) After a notice of termination has been given pursuant to paragraph B4.1 of this Appendix,
you will not be entitled to take any annual leave without the express consent of the
Company provided after notice of termination has been given.

(©) You must comply with the Company's 'consecutive days leave' policies.

Sick Leave

Any sick leave entitliement will be subject to relevant legislation and J.P.Morgan internal

policies that are in force and amended from time to time. More details are set out in the

me@jpmc website, which will be accessible to you upon commencement of your
employment.

Suspension Leave

The Company has the right to suspend you from your work duties with full pay when it

considers it necessary to investigate any allegation of misconduct or impropriety on your

part. The Company can exercise this right at its sole discretion, acting in good faith.

Confidentiality
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You acknowledge that a vast amount of privileged and confidential information will be
disclosed to you in course of your internship with the Company and during your internship
with the Company and thereafter, you shall keep secret and shall not at any time (whether
during or after the period of your internship) use for your own or another's advantage, or
reveal to any person, firm or company, any of the trade secrets, business methods and
plans, financial matters, client lists, investments, marketing plans, personnel matters or other
information which you knew or reasonably ought to have known to be confidential concerning
the business or affairs of the Company or any other member of the Group or any of their
related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the
Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised
by the Company or required by law.

Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the
course of your internship with the Company remains the exclusive property of the Company
and whenever requested by the Company and/or Group and in any event upon the
termination of your internship, you will promptly deliver to the Company and/or Group all
documents and other materials (whether originals or copies or in hard copy or electronic
form) concerning the Company and/or Group or their respective clients and suppliers, which
may have been prepared by you or have come into your possession, custody or control in
the course of your internship with the Company. This includes, without limitation, any
confidential information, lists of clients or suppliers, correspondence, electronic equipment,
computer software or hardware, staff identity cards card and other property used in
connection with the operations of the Company and/or Group. You will not be entitled to, and
will not retain, any copies, title and copyright in such correspondence and other documents,
papers, records and property are vested in the Company and/or Group.

Post internship Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company any
Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company the
business or custom of any Restricted Client.

The duration of the restrictions will be reduced by any period of notice that you work out or
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any period of garden leave as provided in this offer letter.

In this paragraph BS8:

a) "Critical Person" means any person who was an employee or director of the Company or
any other Group Company at any time within one year prior to the Relevant Date who
had access to trade secrets or confidential information of the Company or any other
Group Company. This includes knowledge of, involvement with or influence over
suppliers or clients of the Company or any other Group Company with whom you worked
at any time during that period.

b) "Group Company" means the Company, its ultimate holding company, any subsidiary of
the Company and any holding company from time to time. "Subsidiary" and "holding
company" shall have the same meaning as in the relevant companies' legislation.

¢) "Restricted Client" means any person:

i. who in the one year before the Relevant Date was a client of, or has deait
with, the Company or any other Group Company; and

ii. with whose custom or business you, or persons reporting to you, were
personally involved with during the period of one year prior to the Relevant
Date

iii.but does not include publicly known institutional clients which you serve
subsequent to your internship with the Company without the use of
confidential or proprietary information of the Company and the Group.

d) "Relevant Date" means the date your internship with the Company or the Group
terminates for whatever reason.

You acknowledge and agree:

a) that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

b) that the duration, extent and application of each restrictions, obligations and
undertakings are reasonable and necessary to protect legitimate interests of the
Company and the Group, considering, among other things, that the Company has
commercial dealings with business partners throughout the world and that you will
regularly be dealing with such partners as part of your duties and you understand that it
does not by any means prevent you from earning a living in a satisfactory way;

) that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if
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e)

9)

h)

the unenforceable parts had been deleted. Damages may be an inadequate
compensation for breach of any of the restrictions in this paragraph and, subject to a
court's discretion, in the event of any actual or threatened breach of any provision of this
paragraph, you agree that the Company shali be entitled to (on behalf of itself and on
behalf of any other Group Company) restrain, by injunction, equitable relief or similar
remedy, any conduct or threatened conduct by you. You expressly submit to the
jurisdiction of any court of competent jurisdiction for this purpose, and in the event you
receive from any person an offer of employment (whether oral or in writing and whether
accepted or not), either during your internship or the continuation in force of all or any of
the restrictions applicable to you, whether pursuant to this letter or the Code of Conduct,
you shall provide to the person making such an offer of employment a full and accurate
copy of the then current restrictions applicable to you.

that any benefit given or deemed to be given by you to the Group under the terms of this
paragraph is received and held on trust by the Company for the relevant Group
Company. You will enter into appropriate restrictive covenants directly with other Group
Companies if asked to do so by the Company.

that your internship with the Company and the compensation paid and/or payable to you
by the Company shall be sufficient consideration for the purposes of this clause. You
further agree and acknowledge that the limitations as to time and the character or nature
placed in this clause are reasonable and fair and will not preclude you from earning a
livelihood, nor will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you
and this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or

undertakings would cause serious harm to the Company or the Group which may then
institute any legal recourse against you that is deemed appropriate and/or recourse in
damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The
Company may assign its rights and obligations herein in all circumstances without your
consent, including in connection with any sale, transfer or disposition of all or
substantially ali of its business and operations and its assets, in which case the
Company's rights and obligations shall vest to the successor.

in addition, you agree and acknowledge that the potential harm to the Company of the
non-enforcement of this clause outweighs any potential harm to you and that you have
given careful consideration to the restraints imposed upon you by this clause and that
you are in full agreement as to their necessity for the reasonable and proper protection of
the Company's interests. You expressly acknowledge and agree that each and every
restraint imposed by this clause is reasonable with respect to subject matter, time period
and geographical area.
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B12.

B12.1

Code of Conduct and Staff Regulations and Affirmation
Itis a condition of your continuing internship and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of
acceptance of the offer of internship and on a periodic basis, you will be required to sign
an affirmation (or reaffirmation) confirming your understanding and compliance with the
provisions of the Code of Conduct: and

(b) the Company's other internal policies and procedures and all relevant policies and
procedures for the line of business in which You are to undertake work.

The Company shall be entitled at any time to amend the Company's internal policies and
procedures (including but not limited to the Code of Conduct), the benefits set out in the
Appendices and other staff regulations, as well as to put in place new policies as the
Company sees fit. Any such amendments shall be notified in writing to each employee and
shall on provision of such notice, become legally binding.

The Company's Human Resources work policies are set out in the me@jpmc website, as
amended from time to time. Please take time to familiarise yourself with these policies when
you begin your internship.

To the extent that the contents of policies or procedures refer to obligations on the Company,
you agree that they are guides only and are not contractual terms, conditions or
representations on which you rely.

Working Hours
Your total working hours (including break(s)) is 40 hours per working week during the tenure
of your internship and you should attend office 5 days every working week. Your working

hours may be revised at the discretion of the Company.

Retirement Benefits

You are not eligible for retirement benefits.

Contract Execution
You acknowledge and agree that:

(@ This letter may be delivered in a digital or physical format. Subject to any applicable
law, where the letter is provided in a digital format, you acknowledge and agree that
it is being executed electronically and that it is enforceable.

355



356

(b) You have read and understood the terms of this letter and have been provided with an
opportunity to review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good
faith perform such further actions (including executing a physical copy of this letter)

B13.  Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter
or formation (including non-contractual disputes or claims) shall be governed by and
construed in accordance with the laws of India. You and the Company submit to the non-
exclusive jurisdiction of the Mumbai, Maharashtra courts in relation to any dispute arising in
connection with your internship and this letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries
and the entity that employs you, or for which you provide services (collectively, "JPMC"), conducts
Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively,
the "Systems"). System monitoring applies to your JPMC equipment, your personal equipment when
accessing the Systems, and the communications, information, and materials conveyed or accessed
using the Systems. Monitoring activities may include the monitoring and logging of traffic and usage
data of all electronic communications: monitoring of telephone calls to or from JPMC work
telephones as permitted by applicable laws and subject to any required notices: monitoring of the
contents of electronic communications, files, databases, applications, and internet usage; and
logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times
monitor, access, retrieve, record and review information obtained from the monitoring activities for
various purposes, such as preventing and investigating activities that may violate JPMC's policies
and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,
JPMC may obtain and process personal information about you and others that may reside on the
Systems.

The monitoring activities (including JPMC's collection and processing of personal or other
information) are required for purposes of your employment or work assignment to promote
adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you
object to this processing, JPMC may prohibit you from using the Systems; terminate offers of
employment or work assignment: and, for employees, take disciplinary action against you, up to and
including termination of your employment with JPMC.
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JPMC may disclose the information it obtains in connection with monitoring activities to JPMC
affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and
other government agencies. Information obtained from the monitoring activities may be used as the
basis to take disciplinary actions, up to and including termination or other legal action, for violations
of JPMC's policies or applicable laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits information and other workplace-related data. JPMC
may transfer such information, and the information it obtains in connection with monitoring activities,
to countries other than the country in which the information originally was collected, including to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed
to help prevent and detect violations of securities laws and industry conduct standards and to
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to
the Policy. You will remain subject for the duration of your time working in a subject group, unless
notified otherwise of a change in subject status. Unless otherwise notified, you will continue to be
subject to the provisions of the Policy even during leaves of absence from the firm, including, but not
limited to, garden leave or medical leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to
be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,
domestic partner or minor children (even if financially independent) as well as anyone to whom you
provide significant financial support or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts {which include
accounts of your Connected Persons). You will be required to maintain your self-directed Covered
Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges and
gifts (received and given) of publicly traded and privately held financial instruments, unless listed as
specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
investment. The firm may impose periodic restrictions on personal trading in certain financial
securities. These restrictions can apply to all firm subject Workforce Members and their Connected
Persons or may be limited to certain groups. Subject Workforce Members and their Connected
Persons are not permitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the
time period that you are employed in a short term training program. Please verify that you will
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comply with the following personal trading requirements:

1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts

2. | understand that the Firm has the right to request account information for any of my Covered
Accounts

3. Ifthere is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and
I would be responsible for supplying all confirmations and statements to the Personal
Account Dealing Group for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This Policy includes
requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm's
Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading
activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional/LOB) as well as the firm's Code of Conduct.

Conflict of Interests and Outside Interests:

Under JPMorgan Chase & Co.'s (JPMC) Code of Conduct, employees are responsible for avoiding
activities or relationships that might affect their objectivity in making decisions as an employee.
Employees are not permitted to allow their personal interest to conflict, or appear to conflict, with
their JPMC role and responsibilities.

Outside Interests include second jobs, not for profit activities, government positions, and positions
with external companies and organizations as a director, officer, advisor, sole proprietor, consuitant
or owner of any business. Outside Interests may result in an actual or perceived conflict as interest.
Where actual or potential conflicts of interest cannot be mitigated, you may be required to
discontinue the activity or dissolve your investment.

Employees are required to seek preclearance prior to engaging in Outside Interests or immediately
upon joining JPMC. Where preclearance is not required, employee must adhere to all restrictions
and conditions outlined in Section 5 and 6 of the Outside Interest Policy.

Conflicts of interests may also arise from: (1) personal and business relationships; (2) the exchange
of gifts and business hospitality; (3) political engagement; and (4) personal finances. Employees
should avoid activities or relationships that might affect their objectivity in making decisions on behalf
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of JPMC or undermine their credibility. Employees may never place personal interests ahead of our
clients' interests. All potential and actual conflicts must be escalated to your manager for review and
mitigation.

Acceptance and Code Affirmation:

Upon signing this letter | accept the terms and conditions described above.

I hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase
("JPMC") Code of Conduct and all internal JPMC policies that apply to me. | agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC
policies.

I understand that | must conduct myselfin a way that is consistent with the Code of Conduct,

demonstrating compliance with the principles and intent of the Code of Conduct, and applicable
laws and regulations.

employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website,

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

J.P. Morgan Services India Private Limited
Corporate Identity Number - U72900MH2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),
Mumbai - 400 104, India
Telephone: +91-22-6157 3000 Facsimile - +91 22 6125 0000
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Dear Sruthi P,

Welcome to Providence Global Center (“PGC”)! We are excited that you are joining our outstanding team of dedicated
professionals who work together every day to bring our Health for a Better World vision to life. As a not-for-profit,
Mission-driven organization, we continue our legacy of service that began in the western United States over 100 years
ago. It is this commitment to our heritage, Mission and core values that sets. us apart from other health care
organizations. Thank you for contributing your talent and expertise to our continued growth and development.

It is my pleasure to confirm the following details of your employment offer, with a mutually agreed- upon joining
date July 3, 2023. (Please contact us immediately if you require an alternative joining date). Please note in
consonance to our discussion we have also outlined the external and internal job title that will be used accordingly
during your tenure with the organization.

Please confirm your acceptance of this offer by communicating via email within 10 working days, failing which this offer
for employment with us shall stand rescinded.

OFFER JOB DETAILS:

Externai
(Business
Card)Job Title:

Data Engineer

|Internal
{Address Book) | Data Engineer
Job Title:

Location of

Hyderabad, Telangana
employment

[Department:  |Intyrmation Services

{Providence Global Center LLP

8th Floor, Skyview 10

83/1, Raidurgam - Hitech City Rd

Hyderabad, Telangana 500081

9:00am - Please note that it is important to be on time 1o complete the joining formaliities

iAddress and
Lreporting time:

In return for ihe payments set forth in this letter, you agree to devole your full business
lime, hest eiforts, skill, knowiedge, aitention, and energies io the advancement of PGC's
and its affiliates’ business and interests and to the performance of your duties and
responsibilities as an employee cf PGC and not to engage in any other business
activities withcut prior approval from PGC.

Duties

You will be entitled to receive compensation and benefits per the enclosed
Remuneration schedule. Such compensation may be adjusted from time to time in
acccrdance with normal business practice and in the sole discretion of PGC. Any benefit
programs mads available by PGC, and tihe ruies, terms and cenditions ior participation
in such benefit plans, may be changed by PG3C at any time without advance notica. All
compensation will te subject to any withholdings required by or elected by you in
accordance with the laws cf India.

Comperisation
and Benefits
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You acknowledge that the nature of PGC's and its affiliates’ business is such that protection
of its proprietary and confidential information is critical to the survival and success of the
Proprietary [business. You will be required to execute an INVENTION AND NON- DISCLOSURE
InformationAGREEMENT and if requested, a NON-COMPETITION AND NON-SOLICITATION
AGREEMENT, to the satisfaction of PGC. The Agreement(s) will be shared upon joining
land is/are a condition of your employment with PGC,

Please bring the listed documents / details on your day of joining. You will not

be permitted to join if you are unable to provide all the required documents.

* Date of Birth proof certificate (Copy of passport / birth certificate / 8.8.C)
* Original Academic Certificates (all from 10 to Highest)
* Original Resignatior Letter with acknowledgement

* Relieving letter from previous employer (Original)

* Proof of compensation last drawn (3 Months - Original)
* Two passport size photographs (Recent)

- Passport

* Aadhar Card

- Copy of PAN Card

* Universal Account Number

* Other appropriate valid work permits

Information
Required:

You will be required to provide the Aadhar Number on the day of onboarding and the same must be updated on PGC'’s
HR Systems within 30 days of your onboarding. Please do ensure that the name listed with Aadhar is the same as the
name given by you to PGC, and that appears on your PGC employment contraci. If there is a mismatch, please have
the mismatch rectified with Aadhaar authority (UIDAI) prior to onboarding.

This position is benefits eligible. Information about compensation and benefits is provided in the enclosed
Remuneration schedule, with additional current benefits details outlined in the attached Health and Wellness
addendum. Any benefit programs made available by PGC, and the rules, terms and conditions for participation in such
benefit plans, may be changed by PGC at any time without advance notice.

The Company shall pay you a one-time joining bonus and retention bonus as detailed further. The INR 200,000.00 will be paid on
the next feasible payroll iollowing your date of employment (*Hire Date"). The INR 300,000.00 will be paid after completion of your
first year with PGC. The INR 300,000.00 will be paid after completion of your second year with PGC. The INR 300,000.00 wil! be

paid after completion of your third year with PGC. Terms and Conditions requiring your signature will be provided upon joining,
which will include a repayment requirement if your employment terminates within year of the payment.

As with alf offers, this jcb offer depends upon successful completion of alf post-offer requirements and conditions
including background chacks prior to your first day of employment. Any delay in compigeting these pcst-offer
requirements and conditions may impact your stari caie. Please note that PGC may share the results of your post-
offer requirements results with its affiliates, partners and related entities. If your position requires licensure and/or
certification through your state, professional organization, or as identified in your jcb description, it is your responsibility
to renew those professional credentials before they expire and keep them in good standing. It is your responsibility to
provide these documents to be verified prior to hire and each time they are renewed.

You will be on probation for a period of 90 days from the date of joining PGC. You will be considered confirmed in
ongoing services after 90-days, based on your performance during the probationary period. Your probationary neriod
may be exiended by your supervisor, based on your performance. Your association and empioyment wili be goveriied
by the various associate-reluted poiicies and qguidelines of PGC in addition to the core values of our organization
cherished over the lasi many years and wili be subject to the terms & conditions, mentioned in yeur assignmeant leter,
which wili be issued ic you on your joining with PGC.

This offer is being made to you based on the information submitted/declared by you to PGC and consequently, if any
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declaration given or information furnished by you to PGC proves to be false/forged or if you are found to have willfully
suppressed any material information, you will be removed from services without notice or compensation. You
represent that you are not bound by any employment contract, restrictive covenant or other restriction preventing (or
that purports to prevent) you from entering into employment with or carrying out your responsibilities for PGC, or which
is in any way inconsistent with the terms of this letter.

PGC expressly reserves the right to end your employment without ‘Cause’ with appropriate notice or by payment in
lieu of notice period, which will be set forth in detail in the assignment letter on the day of joining. PGC may terminate
your services immediately for ‘Cause’ or by such notice as it deems fit. You agree to not resign or otherwise terminate
your employment with PGC without first giving PGC 60 days’ written notice of the effective date of your last day of
employment.

Other Important Terms: This offer letter is your formal offer of employment and supersedes any and all prior or
contemporaneous agreements, discussions and understandings, whether written or oral, relating to the subject matter
of this letter or your employment with PGC. This letter, and the legal relations between you and the Company, will be
governed by and construed in accordance with the laws of India and the courts in Hyderabad, Telangana, India shall
have jurisdiction with respect to any disputes arising cut of, or in connection with, the terms of this ietter.
Congratulations on your new role and welcome to the PGC team! We are commiited to providing a smooth transition
as you begin your employment with us. Additional details will be outlined in your assignment letter on the day of
joining, as well as in the PGC poilicies. Don't hesitate to contact me or your supervisor if you have any questions.

Sincerely,

Negraj Shoigar

Nagraj Shriyan

Senior Director, Talent Acquisition

Page 3 of 5



1.5 LTA (Leave Travel Allowance):Leave Travel Allowance will be payable as per PGC'’s policies applicable
at the relevant time.

1.6 Organization’s contribution towards Provident Fund (PF): The Provident Fund membership begins on
the Employment Start Date, subject to the caregiver joining PGC. Unless otherwise permitted by law, the
caregiver shall continue to be a member of the PF during the tenure of the caregiver with PGC,

1.7  Annual Leave Entitlement: Annual Leave Entitlement will be applicable as per PGC’s policies
applicable at the relevant time. Please refer to the Leave policy for details.

The following are the general terms and conditions that apply to the Remuneration and Benefits:

2.1 Remuneration payable under the Employment Contract (including, its structure or components or any of
the benefits) are subject to PGC's policies applicable at the relevant time(s). Any of these may from time to
time be revised, modified or replaced by PGC.

2.2 Certain payments or benefits require that you must be in the employment of PGC at the time of payment.
These will be either set out in this offer letter, assignment letter or as applicable under PGC'’s policies for
such payments or benefits at the relevant time.

Page 5 of 5
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C.B.LT ipn

Placements HEAD <placements@cbit.ac.in>
E-MAIL & WEB SERVICES

Rinex Technologies - Campus Placement Drive 2022

2 messages

placements rinex <placements@rinex.ai> Wed, Sep 21, 2022 at 3:12 PM

To: placements@cbit.ac.in

Dear Placement Officer,
Warm Greetings from Rinex Technologies Pvt. Ltd!

We, Rinex Technologies, are excited to put up this proposal to your College for Campus Recruitment Drive.

RineX believes in the motto "Learning never stops”. Hence, we have created one of the finest E-learning platforms,
providing in-demand courses from all the domains of engineering. We would love to mention that it is a collaborative
project where we got Microsoft, Autodesk, IBM, Google, Cognizance IIT Roorkee and many more renowned institutes as
our partners. We are also looking to advance the careers of our students, hence we have arranged the Microsoft Certified

' Fundamentals exam facilities. On the other hand, convenient batch schedules, competitive pricing and industry leading
mentors have made our project unique and successful.

We want to discuss the schedule of the interview procedure and the terms & conditions of the placement. We are aiming
to secure capable graduates and train them to exceed their limits.
For further details, kindly reach us at placements@rinex.ai or call us at +91 8147058370 / 8951424081

Thank you for your time and consideration.
We are looking forward to seeing your sole co-ordination for the cumulative growth of your association with a successful
recruitment drive.

Also, note that both 3rd & 4th Year Engineering (2022, 2023 & 2024), Bachelor's and all Master's students are eligible for
the said role.
Kindly find the attached JD below.

Warm Regards,

Placement Team

Rinex Technologies Pvt Ltd.

placements@rinex.ai

Contact No - +91 8951424081 / 8147058370 / 9148801460 / 8904186156
https://rinex.ai/

DISCLAIMER

the terms and conditions governing the client contract.

SR — — — ———— i i
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4 Rinex JD 2022.pdf
= 85K

Placements HEAD <placements@cbit.ac.in> Thu, Sep 22, 2022 at 12:12 PM
To: faculty _placementcoordinators@cbit.ac.in, 2022placementinfo@cbit.org.in, 2023placementinfo

beece18-19e2@cbit.ac.in, beece18-19e3@cbit.ac.in, beit18-19it1 @cbit.ac.in, beit18-19it2@cbit.ac.in, beit18-
19it3@cbit.ac.in, bechem18-19@cbit.ac.in, bebiotech1 8-19@cbit.ac.in, mtech_aids 21-22@cbit.org.in, me_cadcam_21-

22@cbit.org.in, mtech_ece_ce 21-22@cbit.org.in, mtech_cse_21-22@cbit.org.in, mtech_ece_visi_21-22@cbit.org.in,

mtech_eee_pspehZ*l-22@cbit._c3rgjn, mtech_civil_se_21-22@cbit.org.in, mtech_mech_te_21 -22@cbit.org.in, mba21-
22a@cbit.org.in, mba21 -22b@cbit.org.in, mca21 -22@cbit.org.in, mtech_ece_ce_ 2021 @cbit.or_g.in.

20civili@cbit.org.in, becivil19-20civil2@cbit.org.in, becse 19-20cse1@cbit.org.in, becse19-20cse2@cbit.org.in, becse19-
20cse3@cbit.org.in, beeee19—20&ee1@cbit.org.in. beeee19-20ee32@cbit.org.in. bemech19-20mech1@cbit.org.in,
bemech19-20mech2@cbit.org.in, beprod19-20@cbit.org.in, beece1 9-20e1@cbit.ac.in, beece19-20e2@cbit.ac.in, beece19-
20e3@cbit.ac.in, beit1 9-20it1 @cbit.ac.in, beit1 9-20it2@chbit.ac.in, beit19-20it3@cbit.ac.in, bechem19-20@cbit.ac.in,
bebiotech19-20@cbit.ac.in

Cc: po@cbit.ac.in, Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>

[Quoted text hidden]

With Best Regards,

Dr. NLN REDDY,

Advisor - Career Development Centre (A)
Chaitanya Bharathi Institute of Technology
8466997218

9849466587

iy Rinex JD 2022.pdf
'E x|
85K
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CMB NIUT Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

Gap Inc - PPO's Confirmation
4 messages

Praneeta Raparthi <Praneeta_Raparthi@gap.com>
To: "placements@cbit.ac.in" <placements@cbit.ac.in>
Cc: Shalva Vinod Kumar <Shalva_Vinod_Kumar@gap.com>

Hi NLN Rao,

We intent to extend the offer for the below interns. We look forward for your confirmation so that we close the HR
discussion and the offer process.

Atla Amith Reddy  \_}~

G Varsha

Kasturi Akanksha

Likhitha Reddy Sirangari

Rikhila Reddy Annem

V Kavya Shri

Please reach out if in case of any queries.

Regards,

Praneeta Raparthi

Talent Acquisition

Gap Inc. | C: +91 8142958500

Email: HDC_TalentAcquisition@gap.com

Follow us | LinkedIn | Facebook | Twitter | Instagram

Placements HEAD <placements@cbit.ac.in> Tue, Sep 6, 2022 at 11:59 AM
To: amith2610@gmail.com

https://maiI.google.com/mail/u/O/?ik=1867fd42b4&view=pt&search=all&permthid=lhread-f%3A1 7431269793615126048dsqt=1&simpl=msa-f%3A. . 1/5
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C.B.LT

E-MAIL & WEB SERVICES

Lo A F3R0BS 4,

Placements HEAD <p|acements@cbit.ac.in>

DBS Final Select List

Shruthi SINGH_AGS <shruthisingh@dbs.com>
To: Placements HEAD <placements@cbit.ac.in>
Cc: "ugs19020_cse.varsha@cbit.org.in" <ugs19020_cse.varsha@cbit.org.in>, Shantomona BHARADWAJ <shantomona@dbs.com>, Reshma
DIRISALA_AGS <reshmadirisala@dbs.com>

Wed, Nov 23, 2022 at 10:53 AM

Dear NLN Reddy Sir,

We are glad to confirm on the selected candidates for whom the full time with DBS opportunity is confirmed.

We shall roll out the offer in mid-December and looking for 100% offer to joiner ratio.

Name Gender | Email Institute Phone Number
jyothi swaroopa Female | jinka.jyothiswaroopa@gmail.com Chaitanya Bharathi Institute of Technology 919390452175
ankitha.vankudothu Female | ankitha.vankudothu@gmail.com | Chaitanya Bharathi Institute of Technology | 919100184397
Anjila Gurala Female | anjila.gurala@gmail.com Chaitanya Bharathi Institute of Technology 917032619019
Sharvani G Female | sharvanireddy219@gmail.com Chaitanya Bharathi Institute of Technology 917095419656
Shriya Dornala Female | dornalashriya@gmail.com Chaitanya Bharathi Institute of Technology 918688644933
Sreeja Kumari Pallela | Female sreejakumari2002@gmail.com Chaitanya Bharathi Institute of Technology 917386075857
Srija Kotha Female | srijakotha.24@gmail.com Chaitanya Bharathi Institute of Technology | 919177600981
Rishitha Female | rishithaerukulla@gmail.com Chaitanya Bharathi Institute of Technology 917337328172
Jahnavi Sidda Female | ugs19132_itjahnavi@cbit.ac.in | Chaitanya Bharathi Institute of Technology | 919392808544
Dileep Thoutam Male thoutamdileep@gmail.com Chaitanya Bharathi Institute of Technology | 919701803366
Sai Srinivas Anantha | Male saisrinivasanantha@gmail.com Chaitanya Bharathi Institute of Technology | 919666282879
Vivek Reddy Male pokalavivekreddy9@gmail.com Chaitanya Bharathi Institute of Technology | 919553901644
Lakshman Gunda Male gundalakshman4@gmail.com Chaitanya Bharathi Institute of Technology | 817331113317

For the remaining shortlisted candidates who are yet to be confirmed, an update can be expected in the 2" week of December.

Name Gender | Email Institute Phone Number
Nithin Thangallapelly Male ugs19102_it.nithin@cbit.ac.in Chaitanya Bharathi Institute of Technology | 919989116367
Merla Jaswanth Male jaswanthmerla2002@gmail.com Chaitanya Bharathi Institute of Technology | 919398751803

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=msg-f%3A17502631631...

13



11/23/22, 3:13 PM

C.B.I.T Mail - DBS Final Select List

Vishnu Vardhan Chunchu Male chunchuvishnuvardhan@gmail.com | Chaitanya Bharathi Institute of Technology | 919347989220 ) 68
Manideep udumula Male udumulamanideep158@gmail.com | Chaitanya Bharathi Institute of Technology | 919553601482
kandhuri.srihari Male kandhuri.srihari@gmail.com Chaitanya Bharathi Institute of Technology | 918688059540
Suhas Vangala Male vsuhas118@gmail.com Chaitanya Bharathi Institute of Technology 916309436567
Kottakki Veera Venkata Uday Kiran | Male udaykiran.k5858@gmail.com Chaitanya Bharathi Institute of Technology 919390318224
Lavudya Manoj Male rnanojlavudya3@gmail.corn Chaitanya Bharathi Institute of Technology 919390834250
Naidu Sudheer Male sudheerchowdary676@gmail.com Chaitanya Bharathi institute of Technology | 918688389731
Mahesh Banoth Male banothmahesh789@gmail.com Chaitanya Bharathi Institute of Technology | 919390256094
Shashank Mothkuru Male mshashank2403@gmail.com Chaitanya Bharathi Institute of Technology | 919030227878
Karan Singh Male 9karansinghrajpui@gmail.com Chaitanya Bharathi Institute of Technology | 918639668891
Kothapally Harish Male kothapallyharish2001@gmail.com Chaitanya Bharathi Institute of Technology 916302303318
Ashruth Reddy Male ashruthreddy.gangula@yahoo.com | Chaitanya Bharathi Institute of Technology | 919347433838
Padigela Nithin Kumar Male nithinpadigela2001@gmail.com Chaitanya Bharathi Institute of Technology | 917287035691
DILLIKAR SHRUTHI Female | ugs19310_it.dilikar@cbit.ac.in Chaitanya Bharathi Institute of Technology | 916309347081
Gyanaji Aravind Reddy Male gyanajiaravindreddy@gmail.com Chaitanya Bharathi Institute of Technology | 919705879206
Thota Sai Chetan Male t.saichetanpatel@gmail.com Chaitanya Bharathi Institute of Technology 919959971983
Garigaboina Revanth Sai Male revanthgarigaboina@gmail.com Chaitanya Bharathi Institute of Technology | 919014552618
Ashok Nalla Male ashoknalla99@gmail.com Chaitanya Bharathi Institute of Technology | 919182864354
rohithanugula31 Male rohithanugula31@gmail.com Chaitanya Bharathi Institute of Technology | 918886161081
BHUTHAM MADHU Male madhubhutham09@gmail.com Chaitanya Bharathi Institute of Technology | 916303610293
Vanga Bhagathkumar Male bhagathvanga5932@gmail.com Chaitanya Bharathi Institute of Technology | 919391095932

Shruthi singh

Talent Acquisition Group
Email: shruthisingh@dbs.com
DBS Tech India | Hyderabad

DBS. Live more, Bank less

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=msg-f%3A1 7502631631... 2/3
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Oracle Campus Hiring| 2023 Batch - CBIT | OFSS | List of Final Selects

2 messages

Priya Venkataraman <priya.venkataraman@oracle.com> Sat, Jul 30, 2022 at 9:55 PM

To: Akshitha Singireddy <akshitha1302@gmail.com>, “placements@cbit.ac.in” <placements@cbit.ac.in>
Cc: Ashok Reddy <ashok.ar.reddy@oracle.com>, Abishek S <abishek s@oracle.com>, Anusha G <anusha.ak k@oracle.com>

ORACLE

Oracle
Final Selects

Dear Team,

Team Oracle is happy to share the final list of select candidates from your esteemed institution for the role of
Associate Application Developer. We would like to congratulate the chosen candidates on their stellar performance
and look forward to welcoming them on-board.

As a response to this mail, we would request you to let us know the list of candidates who are willing to accept the
offer, kindly get back to us by tomorrow (31 July) EOD.

It is imperative to extend our gratitude for collaborating with us in our completely virtual recruitment process and
helping us make it a success. Thanks to the long standing equation between Oracle and your esteemed institution, we
have been able to identify driven individuals and build a strong and skilled workforce. We look forward to our
continued association and to further strengthen our position as the employer of choice.

Best Regards,

Oracle Talent Acquisition - Campus Recruitment Team

*Walitlist Policy:- Based on business requirements, wait-listed candidates may be considered. The confirmation will be
shared by Oracle only and no action should be taken by the school without consent.

https:/mail google.com/mail/u/0/?ik=1 867fd42b48&view=ptésearch=all&permthid=thread-f%3A1 739795559793433547&simpl=msg-f%3A1739795... 1/3
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Deshmukh Hyndavi Female 8309833485 | deshmukhhyndavi@gmail.com| Chaitanya UG Bachelor { Computer Science 9 1
Pranav Pullela Male 7032641444 | pullelapranav@gmail.com Q.m:m:i UG Bachelor { Computer Science and Engineering 9.23 1
Sathvika Katta Female 9347592626 | kattasathvika@gmail.com Chaitanya UG Bachelor { Computer Science and Engineering 9.05 1
Ravitej Rangineni Male 7337545943 | rangineniravitej@gmail.com Chaitanyal UG Bachelor { Computer Science and Engineering 8.5 1
Sal Akhil Podduturi Male 6303795563 | saiakhilpodduturi@gmail.com | Chaitanya UG Bachelor { Computer Science and Engineering 9.18 1
Sai Bhanu Revanth Vazrapy Male 9390492554 | ugs19102_cse.sai@cbit.org.in | Chaitanya UG Bachelor { Computer Science and Engineering 9.46 1
Varun Maddi Male 9908944650 | maddivarun9@gmail.com Chaitanya UG Bachelor { Computer Science and Engineering 9.27 1
Kartheesh Reddy Koripelli | Male 9390000354 | ugs19033_cse.kartheesh@cbit n:m#ms,l UG Bachelor { Computer Science and Engineering 9.06 1
4 Nallabothula Sahithya Female 8341561423 | sahithyanallabothula@gmail.cg n:m:m:ﬁ_ UG Bachelor { Computer Science Engineering 8.95 1
8 BHANU TEJA GANGA Male 8096332952 |ugs19086_cse.bhanu@cbit.org Q._m:m=<m_ UG Bachelor { Computer Science Engineering 9.22 1
15 SRUTHI P Female 9398945470 Chaitanya UG Bachelor { Computer Science Engineering 8.98 1
12 kalyan kumar padige Male 9652864514 | kalyankumar1704@gmail.com | Chaitanyal UG Bachelor {4 Electronics and Communication Engineering 8.87 1
13 Md Tousif Anmed Male 7780667296 | tousifvk2618@gmail.com Chaitanya UG Bachelor ¢ Electronics and Communication Engineering 8.95 1
17 Gowtham Gulla Male 9347616029 | gullagoutham2602 @gmail.cor| n:m#m:ﬁu_ UG Bachelor { Electronics and Communication Engineering 8.12 1
18 Nakka Naga Geetha Krishng Female 7981376251 |ugs19012_ece.naga@chit.ac.in n:m:mzl UG Bachelor { Electronics and Communication Engineering 9.25 1
19 chaitanya nallamolu Male 9346008920 | chaitanyanallamolu@gmail.cor o:m:msﬁ_ UG Bachelor 4 Electronics and Communication Engineering 8.61 1
2 lvan Thota Male 9502089171 |ugs19159_it.ivan@cbit.ac.in n:m:m:ﬁ_ UG Bachelor { Information Technology 8.73 1
14 Ranadheer Senani Dasari | Male 9550946197 | ranadheersenanid@gmail.com Q.mzm:l UG Bachelor { Information Technology 7.9 1
16 Shiva Shankar Male 7780254516 |ugs19172_it.shiva@cbit.ac.in n:m:m:«&_ UG Bachelor {information Technology 9.15 i
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Cognizant | Digital Nurture 2.0 GenC Next_Final results announcement

1 message

Yeshwanth.Pendyala@cognizant.com <Yeshwanth.Pendyala@cognizant.com>

To: placements@cblt.ac.in, eswathi_cse@chbit.ac.in ' ' )

Cc: Maya.Sreekumar@cognizant.com, Aswathy,Venugopal@cognizant.com, Sreejaa.\/ldyasagar@c'ognlzant.com,
RophiaFtose,UginAntroose@cognizant.com, Vignesh.AM@cognizant.com, Nikitha.Sreenivas@cognizant.com

& cognizant

htps://mail.google.com/mail/u/0/?ik=1 8671d42b4&view=ptesearch=all&permthid=thread-f%3A 1739937080118 13456&simpl=msg-f%3A1739937... 1/2

Digital Nurture 2.0 final result announcement

Dear Professors,
Greetings from Digital Nurture Team!

We have always believed in hiring students who have the zeal to excel and go
beyond the boundaries to make a difference in the digital world. The GenC Next
category opens its doors for such students who have the technical competence to
go a notch higher than the rest.

As we have successfully completed the Digital Nurture 2.0 - GenC Next journey,
we are extremely delighted to announce the final results for the interviews
conducted during June - July'22, which are a part of the 2023 campus hiring.
Attached is the list of students who have been selected under GenC Next & GenC
categories respectively, based on their performance.

Please note: There are few more selects in addition to the attached list published
herewith. We will keep you posted as applicable for your institution.

We are glad to share this success with you as it was your support that assisted all
our efforts during the entire Digital Nurture 2.0 intervention and the hiring process!
We are excited about this new beginning, welcoming the selected students, to
make a difference in the dynarnic teams at Cognizant that engineer modern
businesses to improve everyday life.

Important:

LONAF2209

Placements HEAD <placements@chit.ac.i

Mon, Aug 1, 2022 at 11:24 AM

Digital Nurture 2.0

. The_LOI (Lgtter of Intent) will be released to the selected candidates by 151 Aug. Acceptance of LOI
within the timeline mentioned will only be considered as the offer acceptance & we will keep you

updated on the progress
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[ College Name[Superset ID [Student Name [Emall 1D i [Degred Stream [Interview Selection status|
cBIT 3360664  Girirajula Yogananda pgs21021_mca.yogananda@cbit.org.in MCA  Computer Application GenC Elevate Select
CBIT 2931329 Patchamatla Praveen Varma varmamukesh374@gmail.com B.E. Computer Science & Engineering GenC Elevate Select
CBIT 3399806 Merla Jaswanth jeswanthmerla2002@gmail.com B.E. Computer Science & Engineering GenC Elevate Select
CBIT 3359871  Sai Vaishnavi Patil saivaishnavi2002@gmail.com B.E. Electrical & Electronics Engineering GenC Elevate Select
CBIT 2946965 KETHANAPALLY SUSENA REDDY ugs19058_eee.susena@cbit.org.in B.E. Electrical & Electronics Engineering GenC Elevate Select
CBIT 3372340 Vivek Chandra Atiketi vik.vivekchandra@gmail.com B.E. Electrical & Electronics Engineering GenC Elevate Select
CBIT 2937837  SRIKAR THODUPUNURI srikarthodupunuri072002@gmail.com B.E. Electronics & Communication Engineering GenC Elevate Select
CBIT 3363335 mohammed touheed patel ugs19098_it.mohammed@cbit.ac.in B.t.  Information Technology GenC Elevate Select
CBIT 3367745 Suhas Gajawada ugs19174_it.suhas@cbit.ac.in B.E. information Technology GenC Elevate Select
CBIT 2857433  Talari Harika harika.talari08 @gmail.com B.E. Information Technology GenC Elevate Select
CBIT 3362150 ANSHUL KRISHNA SOMANNAGARI ugs19020_chem.anshul@cbit.ac.in BTech Chemical Engineering GenC Select
CBIT 3386805 Priyanka Masula masulapriyanka7 @gmail.com B.Tech Chemical Engineering GencC Select
CBIT 3407405 hima vamsi chirravuri hvchirravuril936@gmail.com B.Tech Chemical Engineering GenC Select
CBIT 3358241 Mahima Dasary mahimadasaryl1@gmail.com B.E. Civil GenC Select
CBIT 3380391 Vijay Kumar Voddepally vijayvaddepally? @gmail.com B.Tech Civil GenC Select
CBIT 3366357 Yakkala Neeharika yakkalaniharika@gmail.com MCA (2 Computer Application GenC Select
CBIT 3359222 Ramya Aruva aruvaramya@gmail.com MCA (2 Computer Application GenC Select
CBIT 2881525 Dharanikota Sai Rohini Pgs21015_mca.rohini@cbit.org.in MCA (2 Computer Application GenC Select
CBIT 2881387  Vadla Dheeraj Kumar pgs21059_mca.dheeraj@cbit.org.in MCA  Computer Application GenC Select
CBIT 2901134 L ANANTHA LAKSHMI pgs21036_mca.lakshmi@cbit.org.in MCA (2 Computer Science GenC Select
CBIT 2898680  Shivapriya . Buddolu pgs21009_mca.shivapriya@cbit.org.in MCA  Computer Science GenC Select
CBIT 2943147 Mohammed Adnan adnanmohammed092 @gmail.com B.E. Computer Science GenC Select
cBIT 3361739  Shreya Yamjala ugs19074_cse.shreya@cbit.org.in B.E. Computer Science & Engineering GenC Select
CBIT 2933426  ELLAPAGARI ANUSHA anushaellapagari@gmail.com B.E. Computer Science & Engineering GenC Select
CBIT 3359346 Revanth Goud Nallagoppula /rqvanthgoudZOOl@gmail.com B.E. Computer Science & Engineering Ge’nc Select
CBIT 3400355 K Chaitanya Narasimhadevara & chaitanya.nk2002@gmail.com / B.E. Computer Science & Engineering |__—GenC Select
CBIT 2936877 ritika Gorantla ugs19012_it.ritika@cbit.ac.in BTech Computer Science & Engineering GenC Select
CBIT 3361481  Thanu Sri Javvaji thanusrijavvaji@gmail.com B.E. Electrical & Electronics Engineering GenC Select
CBIT 3357695  Nagavelli Prathyusha nagavelliprathyusha861@gmail.com B.E. Electrical & Electronics Engineering GenC Select
CBIT 3359573  Shiva Teja Punna shivatejapunna281@gmail.com B.E. Electrical & Electronics Engineering GenC Select
CBIT 3372426  Yuvaraj Praneeth omega.2002.valo@gmail.com B.E. Electrical & Electronics Engineering GenC Select
CBIT 3374103  Firdous Anjum ugs19062_eee.anjum@cbit.org.in B.E. Electrical & Electronics Engineering GenC Select
CBIT 3374288 amudala aravind reddy aravindreddyamudala@gmail.com B.E. Electrical & Electronics Engineering GenC Select
CBIT 3360774 Vinukula sushma sushma.vinukula@gmail.com B.E. Electrical & Electronics Engineering GenC Select
CBIT 3360822 Lahari Chakka c.laharic01@gmail.com B.E. Electrical & Electronics Engineering GencC Select
CBIT 3360573  Naveena Avishetty naveenaavishetty@gmail.com B.E. Electrical & Electronics Engineering GenC Select
CBIT 3360594 Sharathdeepika Pasham ugs19074_eee.sharathdeepika@cbit.org.in B.E. Electrical & Electronics Engineering GenC Select
CBIT 3359394 Keerthana Balasetty keerthanabalasetty@gmail.com B.E. Electronics & Communication Engineering GenC Select
CBIT 3358237  Chaksha Anumolu anumoluchoksha@gmail.com B.E. Electronics & Communication Engineering GenC Select
CBIT 3360051  Vijay Kumar Pilla ugs19056_ece.vijay@cbit.org.in B.E. Electronics & Communication Engineering GenC Select
CBIT 3373268 Ribhu Bhatta Charya ugs19163_ece.ribhu@cbit.ac.in B.E Electronics & Communication Engineering GenC Select
CBIT 3360291 Ruksana shaik ugs19318_ece.shaik@cbit.ac.in B.E. Electronics & Communication Engineering GenC Select
CBIT 3359625 Booshan Raj Gurram siramdas.saritha@gmail.com B.E. Electronics & Communication Engineering GenC Select
CBIT 3361793 Ramya Challa challaramya1728@gmail.com B.E. Electronics & Communication Engineering GenC Select
CBIT 2922565 Harika Dasa harikadasa2002@gmail.com B.E. Electronics & Communication Engineering GenC Select
CBIT 2944608  lJanvi Veeramreddy ugsl9124_ece janvi@cbit.ac.in B.E. Electronics & Communication Engineering GenC Select
CBIT 2904951 Sanjana Vijayan ugs19076_ece.sanjana@cbit.org.in B.E. Electronics & Communication Engineering GenC Select
CBIT 2898723  Hrishikesh Reddy Chilakala ugs19091_ece.hrishikesh@cbit.org.in B.E. Electronics & Communication Engineering GenC Select
CBIT 2900438  Shravani Koduru ugs19023_ece.shravani@cbit.ac.in B.E. Electronics & Communication Engineering GenC Select
CBIT 3411255 Ruchira Bodula ruchirabodula.9@gmail.com 8.E. Electronics & Communication Engineering GenC Select
cBIT 3370319  Pranav Kurnar Jalagam ugs19044_it.pranav@cbit.ac.in B.E. Information Technology GenC Select
CBIT 3358667  Sai saketh Raju Alluri ugs19046_it.sai@cbit.ac.in B.E. information Technology GenC Select
c8IT 3400538  Karthik Palaparthi karthikpalaparthi7@gmail.com B.E. Information Technology GenC Select
CcBIT 3361327  Abhijit Kaluri abhijit.kaluri@gmail.com B.E. Mechanical GenC Select
CBIT 3361096 Dheeraj Anumula dheerajanumula@gmail.com B.E. Mechanical GenC Select
CBIT 3392780 Shashi Kumar Talari ugs18095_mech.shashikumar@cbit.org.in  B.E. Mechanical GenC Select
CBIT 3412310 Sharath Babu Kannaju sharathkannoju2819@gmail.com B.E. Mechanical GenC Select
CBIT 2888308 Jagadeesh Chandra Kumar jagadeeshchandrakumar00S@gmail.com  B.E. Mechanical GenC Select
CBIT 2943444  Yadalpally Sai Krishna saishashi2131@gmail.com B.E. Mechanical GenC Select
CBIT 3360247 HEMAMSU DASARI hemamsul4@gmail.com B.E Mechanical Engineering GenC Select
CBIT 2945887  Achanta Thandava Sai Rohith ugs19053_mech.thandava@cbit.org.in B.E. Mechanical Engineering GenC Select
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E-MAIL & WEB SERVICES

Amazon is hiring for Tech roles!

Verma, Shreeji <shreejiv@amazon.com> Tue, Aug 23, 2022 at 10:54 AM
To: "placements@cbit.ac.in” <placements@cbit.ac.in>
Cc: "Kumari, Beauty" <bekumari@amazon.com>

Dear Placement Officer,

We are pleased to extend an intern offer to the below 20 students.

Congratulations from Amazon team!

. Candidate last ! College
Role Candidate Name T Email ID Name

Support Engineer
I Sai Adithya Tirukkolluru saiadithya34076@gmail.com CBIT
Support Engineer
I Shivani Sarikonda shivanisrinivas9531@gmail.com CBIT
Support Engineer Uday Kiran
Il Reddy Nallagandla udaykiranreddy 1116 @gmail.com CBIT
Support Engineer
Il Tejashwini Rachagolla ugs19024_it.tejashwini@cbit.ac.in CBIT
Support Engineer

L Suhas Gajawada gsuha