
 
 

DEPARTMENT OF COMPUTER SCIENCE AND ENGINEERING 
5.2.1 Number of outgoing students who got placement during the year (A.Y.: 2022-23) 
 

S.No Roll No Name of student placed  Page No 

1 160119733001 Akshitha Jillela 1 

2 160119733002 Anusha Ellapagari 8 

3 160119733003 Anushka Boddu 9 

4 160119733004 Kolagani Jerusha Grace 10 

5 160119733006 Likhitha Reddy Sirangari 11 

6 160119733007 Maheshwari Ragiri 12 

7 160119733008 Maitreyi Vankayala 14 

8 160119733009 Meghana Ponna 20 

9 160119733010 Praneetha Koppala 42 

10 160119733011 Preethi Gadipeddapur 44 

11 160119733012 Priyanka Reddy Modugula 49 

12 160119733013 Rikhila Annem 51 

13 160119733014 Saloni Dayal 58 

14 160119733015 Sathvika Katta 60 

15 160119733016 Sreenija Jakuula 62 

16 160119733017 Sunayana Maddimadugu 71 

17 160119733018 Supriya T 77 

18 160119733019 Tulasi Priya Mallisetti 78 

19 160119733020 G Varsha 88 

20 160119733021 Varsha M 94 

21 160119733022 Whyshallie Dandu 104 

22 160119733023 Abhinav 108 

23 160119733024 Ahmed Raoofuddin 110 

24 160119733025 Akshay Somisetty 111 

25 160119733027 Ashruth Reddy 113 

26 160119733029 Dileep Thoutam 115 

27 160119733030 Kothapally Harish 117 

28 160119733031 Jeevan Nath 119 

29 160119733032 Karan Singh 134 

30 160119733033 Kartheesh Reddy 135 

31 160119733034 MD Sohail 139 

32 160119733035 Mohammed Asim 139 

33 160119733037 Nikhil Chandra 141 

34 160119733038 Nikhil Madagoni 142 

35 160119733039 Praveen Varma 148 

36 160119733040 Rakesh Byreddy 168 

37 160119733042 Revanth Goud 170 

38 160119733043 Sunkara Rohit 183 

39 160119733044 Sai Akhil Podduturi 189 

40 160119733045 K Sai Ruthvik 194 

41 160119733046 Bheema Sai vaibhav 215 

42 160119733047 MVS Saket 221 

43 160119733048 Saketh Marri 223 



44 160119733049 Muhammad Roshan Shaik 233 

45 160119733050 M Sravan Kumar 243 

46 160119733051 Sudheer Naidu 245 

47 160119733052 Sumedh Anumala 246 

48 160119733053 K Surya 247 

49 160119733054 NNSC Tagore 248 

50 160119733055 P Thandava Krishna 254 

51 160119733056 N Uday Kiran Reddy 259 

52 160119733057 Varun Maddi 261 

53 160119733058 Durgesh Devarapally 265 

54 160119733059 Vikram Sabavath 266 

55 160119733060 Vinay Kasala 268 

56 160119733061 Abhignya Bulusu 273 

57 160119733062 Afrah Minhaj 277 

58 160119733063 Ananya Reddy Vudumula 287 

59 160119733065 Bhavana Balimidi 288 

60 160119733066 Chandana Samineni 292 

61 160119733067 C Chandrika 297 

62 160119733068 Kanaparthy Deevena Mridhula 299 

63 160119733070 Kavya Shri Vayyala 307 

64 160119733071 Meghana Reddy Gajulapalle 313 

65 160119733074 Yamjala Shreya 323 

66 160119733075 N Sravani 325 

67 160119733076 Srija Nayakam 328 

68 160119733077 Eravelli Srividya 344 

69 160119733078 P Sruthi 360 

70 160119733079 Y.S Mahati 364 

71 160119733082 Amith Reddy Atla 366 

72 160119733085 V. Bhagath 367 

73 160119733086 Ganga Bhanu Teja 369 

74 160119733087 N K Chaitanya 371 

75 160119733088 Eruparsapu Dharmateja 373 

76 160119733089 T Ganesh 375 

77 160119733090 Merla Jaswanth 380 

78 160119733093 B. Madhu 383 

79 160119733095 L Manoj 383 

80 160119733096 Mohammed Adnan 384 

81 160119733097 Mohammed Sanan Moinuddin 386 

82 160119733098 Naveen Kumar Thatipalli 388 

83 160119733099 P Pranav 390 

84 160119733100 M Premkumar Goud 393 

85 160119733101 Gattu Pruthvi Nag 823 

86 160119733102 Vazrapu Sai Bhanu Revanth 394 

87 160119733103 Kopulla Sai Charan 398 

88 160119733104 Sai Praneeth Lakkoju 399 

89 160119733105 Sai Teja Varma Rameti 408 

90 160119733108 Shinde Santosh 419 

91 160119733109 B.Sathwik Reddy 421 

92 160119733110 S. Shashank Reddy 421 

93 160119733112 Sravan Kumar Mustyala 422 

94 160119733113 Sripranav Kumar Muktevi 428 

95 160119733114 Surya Pratap 430 

96 160119733115 Manda Tarun 432 

97 160119733116 Tharun Reddy C 433 



98 160119733117 Umamaheshwar Eidigi 442 

99 160119733120 Vishnu Vardhan Reddy Maram 446 

100 160119733121 Aashritha R 463 

101 160119733122 Akanksha 464 

102 160119733123 Akshitha S 470 

103 160119733124 Ankitha.V 490 

104 160119733126 Harika N 497 

105 160119733127 hrudhya 503 

106 160119733128 hyndavi 505 

107 160119733129 juveria 509 

108 160119733130 Manasa M 511 

109 160119733131 maheen 513 

110 160119733132 meghana 515 

111 160119733133 Nanditha V 520 

112 160119733134 pavani 530 

113 160119733135 pooja 550 

114 160119733136 pranathi 560 

115 160119733137 Praneetha V 592 

116 160119733138 preethi 596 

117 160119733139 Dasari Ravinder Kaveri 602 

118 160119733140 Sahithya N 811 

119 160119733141 shivani 812 

120 160119733142 Shreya bhattacharya 814 

121 160119733143 snigdha 816 

122 160119733144 srihitha 817 

123 160119733145 Akshith 818 

124 160119733146 Arun 819 

125 160119733148 Chaitanya N 820 

126 160119733149 Deva Teja 821 

127 160119733151 Hemanth 609 

128 160119733152 Lakshman 614 

129 160119733153 Mahesh 614 

130 160119733154 zubair 617 

131 160119733155 nithin 619 

132 160119733156 PARDHA SARADHI BOBBURI 624 

133 160119733158 pavan sai 631 

134 160119733159 prashanth 632 

135 160119733160 Ravitej.R 637 

136 160119733161 Revanth 638 

137 160119733162 sahith M 641 

138 160119733163 A Prashanth Kumar 641 

139 160119733164 Chetan 644 

140 160119733165 Karthik 647 

141 160119733166 charan B 650 

142 160119733167 saketh 660 

143 160119733168 Koka Shashank 666 

144 160119733169 Sathwik 672 

145 160119733170 komma shashank 673 

146 160119733171 Mothkuru Shashank 694 

147 160119733172 J Sree Sai Chaitanya Anand 695 

148 160119733175 Suhas 696 

149 160119733176 tarun R 699 

150 160119733177 Uday kiran 723 

151 160119733179 Vishnu 733 



152 160119733180 Yashwanth 747 

153 160119733182 Arjun Gandotra 759 

154 160119733301 M Sai Nivedh Kumar 767 

155 160119733302 Krishnaveni 769 

156 160119733303 Vaishali kamble 771 

157 160119733304 Nishitha 772 

158 160119733305 V.Sravani 773 

159 160119733307 Mothkula Vinay Goud 774 

160 160119733308 Yedlapalli Shishira 779 

161 160119733309 Ragula Chaithanya 784 

162 160119733310 Mohd Akram Rasheed 790 

163 160119733311 Laxmiprasanna Varakuti 791 

164 160119733312 Udumula Manideep 792 

165 160119733313 Bhoomika 796 

166 160119733314 Ashok 799 

167 160119733315 Dhanalaxmi 802 

168 160119733316 samreen sultana 803 

169 160119733317 Sai Prudhvi Dappu 807 

170 160119733318 Ramya 809 

 
 

Head of the Dept 
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Recruiter E-mail Address

AANcHAL,Sl N HA@tiARCLAYS LC \4

Barclays Onboarding Tasks - Your Contract 
UL-- \

t60tn?3fu1

Rcqulred llclds arc madcd wlth an ast.dslc

l-|f,flFconpstQoardinqexplained YoutTasks FAQs

Please review your (orrtrrrcl and completr: this forrn ll yt;Lr wi:i' 'rr; rillcu:l ;Lry rletaris reg,trding

your contract please contafi your Recruiter.

Recruiter Name

Aanchal 5inna

t BARCT"AYS

2A Aptil 2023

Akshitha Jillella

8-4-L9l20qMRRColony,

beside megha function hall lane

Karmanghat, Rangareddi

Hydarabad

500079

i,rr::: Al sl't ll ;:

Biitr, 3y5 Cli.hal lk-'rv ce Centre Private Limited

L)l-F ll Pa'ir -e,,,e 8. tsuiiding 9A and B

lt,lrtnrla'nba<irat r ['ust, Flamapurart.

i',1ount F'olr;lmal ee lioari Manapar<am, Chennai

larn I hladu

inrl ir

P|rone: -91 22611 l:2000

Following orr recent discussions, we aro (.lE g:rted to e;,:tr: rJ ,r:l uiii rl t'rp:k.1 Tenl 1( ylu-

Enclosed are a Sumnrary of Key Terms. any applicable Scheduies.rtrd Detaied Tctrns arrd Corrditions which set out importanl

conditrons relating to your ernployment ard which, together, forrn your emp oyr.rent terms with Barclays ("Employment Letter')

flfh. Employment Letter refers to the Barclays Values (Respect, lntegnty, Service, Excel ence and Stewardship) as these are a central
- partofeverythingwedo.TheValuesformacritical partof hovi Barcaysischangingar,dtheValuesaswel asdurpurposeand

behaviours, will have fcrmed a key part of your selection process when being offered a role at Barclays. You will be expected to act in

accordance with the Values as a Bdrclays employee, and in particular, to follow our C-ode of Conduct (known as the Barclays Way)

More information on this. and holv we 'live' the Values wi I be avallable prior to and on loining Barclays.

This offer is conditional upon you satisfy nq Barclays re.r"rLrnent arrd scree rrinr; con:l tiorts and procedures and where appltcable,

theappropratereguator-yappro',,als,Tr,llartLhcprucos!)'oti.,,,r llt:uCloLo'rrpllealrpplcaltonforrn 11'youhavenotalready

recelved it, you will receive a link to the site shortiy,

Onorbeforeyourfrrstdayofempioyment,youwr ln€edtoprcvide'rritlendoc,inrenlaliorwirichpro\/esyoureliqibtliq lowcrkln

lndia. You will also need to srgn one copy of your Employfirenl Letler (enclosed) r-onfirrn ng, that you have read, understood and

accept the terms You must return thi: ::n ;rour frrst clay of emp oyn'er I

We look forward to rvelcomtng you to Barc ays.

Yours sincerely

Af sliitha liilel,a, You are signed n My Account Opttons

Sign Out
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412gt23,9:54 PM Barclays Onboarding Tasks - Your Coniract

t?r,'g stered dffrce: Barclays Clc;bal Servlce Centrr: I i'.i[r Li, i.r:r,l 'rr r lir l2tlr lIrc.(l'aIt) i3u:ld ng C2., Cer'a (-otrnrerzone 5EZ

Sur., I l,r 65, i<.1 ,Lr;:tir i ,rTre 'i l lU l'i
' 

CIN:072200P1\2007FTC 132479 i: +!:ll 205i'l5t)t,10 I lax: +91 206716800 Weosite: barclays cotn
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4129123,9:54 PM Barclays Onboarding Tasks - Your Contract

, .^r .",r.. ., 4q. I

Introduclrori :! this sectiorl

This secl or'r rs intended elr ar "at a ql.:rtce" \urnnrary of tlre key lerrns of the offer to you You

must, therelore, read trle:;e tirf ms :n 66, ;ritcl o,r !'/ ttr aly appllcab e Schedules and the encloscd

Detailed Terns and Cond llcrs r,rhich tolctior .oir"pr sc your Employnrcnt Letter

Name

Employing Company

Poiition

Start Date

Working Hours

hitial Place of Work

A,<shltha Jil eila

l.l.rc ats Globa Se.vre Uartre Prlvate Lrnrited ("the ianf/ar !/'i

'/u, 1016 willbr Gradudte\Ds,vlrper,, BA3 o'equivalerr, or sucnolhgrroleaslhoCompanyEasabfyaedOes#ni

2-.1 )uly )D.i I or !ur.t utIrer clate agreed between us in writlng, subject to the pre-

errrp oyme,lt :ond I orrs beinq rnet to the Comparry's satisfaction Your start date for the

'JUl-posits of coi'il nloJs errployatent ts as set out above

n addition to tlre terrns set out elsewhere in the Agreement, this offer of employment is

i r)rl nqent upon :uc-cessfi.rl completiorr o[your current degree prior to your anticipared
,,lartdale 5r..1,!-.[,r cr]mpiptionof yourdegreemeansthatitiscompletedwithinthe
:pecified tine,i.re! irrqlirl ghted rn your application and that your final degree

as:iFi.atiol rrak 1r! o' e.ri,eeds the predicted results stated in your application to

:,: rl-',.,: I . ,,,,, . .pr;rr., lr I ty to lnforrr cJr:ecruitmentteam immediately, if you

srr,iprrrL'. iirirt yo.,r qrar'1cs wi ,le ower thal tlrose predlcted Your start date for the

)iitpo\es.i Lil', t,Lri .r5 cirlrloi/l.rtcnL is as set oul above

,uurhou..oIwor[.w,] DtailaveragioF40perweEk ResllnteryalsandbreaksareseparateFromthe40

hours of work

The Company is operaiional 24 hours a day, 365 days a year, so dependlng on your buslness functioni your

,rDrking day: nrrl i r r: r i;r r{ !c ,,r d;ry Jnd night shifts, and tvorking on yieekends/weekly offs and

holidays, as permittcd under dppiicab e law: Yrrr mrnager wlll inForm you if you are req!lred to work in a

different shift

You will deyote suFFlcient time to y4ur duties, Subject to applicable laws, you may be required lo work such

additional houE as are required for the proper performance of your duties as per any applicable Company

polrcy, which may require thal yo! atlend the office, or be avallable to fulfr yourtunction, outside normal

houB and days. Your working hours can be varied by lhe Company at its discretion, wlth reasonable notice

dnd ln accordance with appilcable laws

Yflwill initiallybebas6dLnDLFlTPark,i-evel 8 Bliding9AafdB 1/124.Shivai Gadens MoonlightStop,

ilandambaklamPosl Ramapuram,ilountP@namalleeRoadManapakkam,Chennai,TamilNadu-600089 lndla

However, your place of wor[ o ll [re dsterm ned in line witf tre rcquirements ol the sch€me at Barclays solo discrolion, lt ls

B q)ndition of your ernployrii)nt tllat yo! agr$H I rat you ir.r! J€ reluirsd to wo[k or travel to any branch or offics (in lndia or

overseasl Wher€ lrou are r@uired to wark outs d€ oi lndra add lrsrra rerms and condftrons may apply to your cmployment,

whi.jt willb€ pmvid€d at tho rrllovant timF

Your employmenl ls sr.blra:L lo a prilllrlroilar,r perrotl crf 6 tn0Tths, or such addrtional period as lhe company

may in ils discretion cr 15 der recessary

Probationary Period
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Other Payments

Barclays Onboarding Tasks - Your Contract

:omponenls In INR Fer Annum

lasic salary +62,000 00

louse Rent Allowance 231.000 00

:lexible Beretit Plan (see further 'Statutory and

)ther Benens" below)
+52 000 00

\nnual saLry '15-5.000 00

rrovident Rld (Employer's contribution) ;5,44C.00

iratuity (per Company policy) 22,212.t\O

Fized Pay ,232,65200

5! ary will be pJyable cn a muilthi,r basrs, subject to applrcatr c lir>rs, dLrtics, cesses, and other statutory deductions, ard is

currently pa'x, on oT lTound the 24th (or the prlor working day lf the 24th ls fot a working day) of each month. The estimated CTC

above does not create any contractual right t,l5ny such payment,

You may bc ellglblc to rec€lv€ dlscretlonary allowances as mentloned abov€ or otherillse, subjact to and ln accordancc wlth thc

companyt pollcy on such allowanes / flexlble beneflt pay component of thc slary subjcct to amendm.nt trcm tlm. to tlme by

the Company, to reflect changcs ln law, tax, or oth€r r€asons. These allowances may bG rcduced or wlthd6wn'

Your allowares will b. pald along wlth your salary as mentlon.d above, subject to appllcabl. taxcs, dutl€s, esscs and othcr

statutory dcductlons,

The Company agrees to pay you a one-off rron-pensionab e scholarship and bursary

payment of Rs 100,000 00(lhe "scholarship and Bursary Payrrent") in recognrtion of

your studyinq costs The Scnoiarshlp and Bursary Payment will be paid within 90 days

fromyourrlateoIjorningBarcays Thepaymentwlli bemadesubjecttoapplicabletax

and / or other withholdlngs 0r deductions as reqLl red by law or regulation.

As agreed by you, this Scholarsh p and Bursary Payrnent will be subject to your

cornp iancr: wiilr lhe fo lo,r,,itll roquirements

You wiil be required to repav tIre licholarsnip and Bursary Payment net of any taxes or

other deductir:ns or withh0 d rrls as requlred by l;w or regu ation withln 30 days of any

of the follov,ring occurrng:

. you have termlnated yaur employrnent volunt:rily (or have given the Company

notice to ternrinate yout employment) within l2 months of your start date; or

. you aTe dismissc,d for qrOss misconduct or fundatnental breach of contract or for a

serious breach of the t{isk arrd /or Coon'rp iance requirerrten[s of the Barclays Group

(or you have been g ven notice to terminate your ernployment for these reasons)

withln 1Z months of yoLtr start date; or

. you fall to satisFy the pre-employment conditions of as set out in this Agreement

or as otherwise determined by the Company.

The Company lray adjust this repayment amount from any amount payable io you by

any Barclays C,roup corrpany The Sclrolarsnip and []ur-sary P:yment should not be

nterpret€d as g'ving rise to nnl, r rlht to or le0itimate expectat on of any other av'rard,

no. is it an) ?ssura:ce as io rhe Ir:vel of any award wlricb rnav be made to you in fut'.lre,

wl,rlr will iLe at lhe Cr.ttrrpa ry s d sr-ret.ion

Youwerealsoqrv6'1'1 .rrofrp(r I'r.inilyto;oil'r-r,o.rt errpoyrirelli,vlthouttheScirolarship

ar i1 B,rrsa;y Parvrrrer"rt arld thr't:io'e )/olr l ah ity [r- epay llre antrtLLnt. as nas [ieen

rrent oneti ar-rove, in tlo t:lsI ii.r ;,e c0rsidereC as a letcrrenl to restrlct y[ur

enrployrnel L for a sp+:cif c tr:::'r

It is a ronditlorr rri you enrpl ry[rtni ir ]rl ::onl['ued erlplovmeri s/ h lrc f-onipary lhJt you 5uccessfully

comp ete at\ profegsionJ qrrJ iilalT,ol dnd/'or lx.lfirilldttau d5 f,ra, be reqt red dnd notifre,l to you by Lhe

Companyfrontimetotlnra,incrd rgwil ortlinrta[ioIanyq!Difi(aiion.joTexamnationsrequrredbythe

Requldtor Yo! will be expr:(t|d io Far,i dll exd!rs lvillr n ! Jlredc[eilnined p(:icd and/or within ole uT Inore

siii:in(ls, wh;.5 slr.ll he r:er iul rn lirr ( r n rany prrlicy

!!trle(ltc,tt ,jirm:sL[or]i ,(r,, I r,r{:rrrl.rr!lr(ill.i'r,Lirrr: ilflLpa !!"'ll l)Ere5po.lrirlef.rthr{r:5tof

Qualiticationsl

Examinataons
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In the event that !our employment is terminoted for grDss miscoilduct, or if you resign [rom the CompanY

or otherurse terminate youi employment or if you fail to join the company for any reason and / or you fall

to satisfy the pre-condttions oF employment as sel out in this Agreemeilt or as othemise determined by the

Company. you wlll be required (ex:ept where a quallFication or examination is requlrEd by tl'e Regulator) to

repay to the Company the following sums in Full wlthir\ 30 days;

. looo/o of all fees and costs paid for by the Company in respect of any course of

study if your emplayment is terminated for gross misconduct oryou resign or

otherwise terminate your employment at aily time during your course of study, or

withln six months of completing your course of study, or i1'you fail to joln the

Company for any reason and / or you fail to satisry the pre-conditions oi'

employment as set out ln this Agreement or as otherwise determlned by the

Comparty; or

r 50Vo of all fees and costs paid for by the Company in respect of any course of

study if your employment ls teiminated for gross misconduct or you resign or

otherwise terminate your employment \rvithin six - ti{elve months of completlng

your course of study

Any such sums owed by you to the Company will be deducted from any sums due to you trom lhe company

ot if such a deduction is not made. $rill be deemed to be due as a debt Irom vou to the Comoanv,

Discretionary IncEntive Award You may be eligible to be @nsidered for a discretionary incentive award on an annual basis, at the absolute

dlscr€tion of lhe Company and subjecl to you being eligible at the relevanl lime, Normally, awards dre made

in the REt quarter, in respect of the previols Flnancial year

StatutoryandOther YouwillbeeligibleforvariousstatutorybenoftsinaccordanEwithth6relevartlaEs Youwillalsobeeiigrbrelopar1lcipato

BEnelits in the Company's ben€fils schDme, detai ls ol trhich are sot out in the attached flyer which doos noL forr:r c.:rL oj ! ou r

@nt acl or have any contBctual effecl

Any bgnefts are subjecL to ths relevant policies/plans irom time to timo in Force The Company reseryes he right to chango

the benolits s policies/plans lrom time to time

If the Company pdys or reimburses any expense on yourjoining the Company toward5 vour .clo.atioil from

your cuTrent place of stay to your place oF postrng as agreed between the Company and yo!. if your

employment ends less than one year after the Start Dat€ you confirm that you will pay to the Company (or

alternatively company nray set-ltf againsV wflte off) any amount paid or reimbursed in resped of such

relocation from the amount payable to you,

Annual Lenve You are entitled to avail annual leave which lfc udes privilege leave, casual leave and sick leave entitlement

in accordance with the applicable laws in the state of your Place of Work. Further detalls are included in the

Detalled Terms and Conditions and on your intEnet

Notice period Either you or the Company may termrnate your employment by giving two months Written noL ce, howeYer,

the Cohpany may term nate your employment with immediate effect in ac@rdance with applrcable

Company poliries

(.l ue r*ime

Any reduction/ waiver to notice period shall be at lhe sole discretlon of the Company. Company may adjust

balance of annual leaves, !,hile granting such reduclion/ ltaiver

Further lnformatlon on Notice is lncluded in the DEtailed Terms and Conditions,

Employees who are eligible under app lcabl€ aws to be paid overtime for work beyood ncrmal working

hours, will be paid for the same in accordance to the appllcable State laws at your Place of Work

Further detalls ln reqard to O\rertrme aTe lncluded r Lhln the Addltional Timc Gurdelines available on [he

company's Intrdnet
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For the Agred Purposes/ the Company may transfer emplo,/ee information to any Barclays Group company

and/or any [hird parti€s (for example, insurers, pension s(ncrne Lruslees. banks, business partners,

suppliers a,.., vendors enqaged ti pi0!rde products oT serr',.ei to the company; and other emproyers

Foilowrng a busifless l:rdnsfer 0r rllElqer) in order to ProrE$s employee inFormatron For tlte AgreEd purposes.

You confiril) iha! \.ou wi I providr yDur employee inlorm;(ion to the Company and consent to the processing

of€mployee iniormatioo for lre /,greerl Purposes Thls mEy nc ude transfers to re.lpierrls based in another
c0untry lo your Fldre of emp o)'mrfi (eiLher within cr !ulsidii lhe [:urapedn Eccnom]c Area) ur'ilh d fferenl
evels of protectton oF your personai dota to Indir

You conflrm that the Company aFdi,!r any Barclays Group company mdy monitor and/or record your us€ of
DF[ice eguipment, l'or example, e-mail, internet (]ncluding chats and blogs), telephones and mohile
telephones for the purposes of conpriance with compdny procedur.s nnd pEl cies/ nra ntendn(e, securrty

and regulatory requtTements or as per mitted by law

AfoEsaid clause/ (orlditions shal apply to inl'ormalion relating Lo yorr Family rnembers/ rela(i!es with
resPect ro insurarce p0lrcy, emerqefrcy con[ar:i delBr r, €tc, in accordaiice wiih preva]ring BarcraysT

Companypolicy.ltislourre!porliL t.y'toirltorm!uciiIdi,/.jrdj:-ttri-ll,rirddtawillbeDrlcesserlinthis

manner and to oDtatn their consenr.

confidentiality It is important thaI you recqq.r;s.i tfrLl dr]rirrg youT ernployrner i wrLt the company yoJ vrll have acce5s ro,

andbeen[rustedwith,confideni ,i:rmattnnnnrt rr.-:]r-sf,(T!lcfeia,rtrtr.r :rit.:o,npaty,tlE,Barclays
Group and any of our clien('r a d \rr (,riler5 EoLh dLririq nn.J nilr r ii lri e(ipio!rirri,[ ,ou mlrsi comp y with
all policies and pror:edIres .e il r.i.f : I /( *ioat,tiirlttv, atn[iilcfti, I t],a:,r ratr.,n and lrJdtt gecrEt! nr d an\,

stricter policy which applies to vo',r rL t:.

Post-TerminationRestrictions rnprotectingtheinterestsofiriiL-rrr;r,),,)/olrmus:rot,r'ur.1 pJi.rr,r-1 r,,-f ,r.iomtlrr:re:rnird|]cr
date of your employment:

' approach, solicit or deal *vith any person, firm. company or other entity who is or
$ras d customer/supplier oF Barclays Group and with whom you had material
dealings within the r;r n]{rftths pcriud immedior.i}, prior to your termination.

+ sollcit or entice, or atteinpt to solicit ot entice away or engage or employ any
director, officer or employee in the Barclays Group

Full details of the restrictions you wlll be bound by are included in the Detalled Terms and condltions.
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4129123,9:54 PM Barclays Onboarding Tasks - Your Contract

Acceptanre

il acceptng t[e k'rrns olthis Emplo5'n"ert leilr:r, you corrfirrn tlrat ali informatiorr provided h.vyou
io ui ln connec|on r,rrlth this ofler cif err:p oyrnent (nc udinq a1 in1g1ylg*1 ,s tr,.le ani not
'nisleading You fur ther confirm that you 'rv I roliiy,us of any change in that rnforrn.lt 11 Dctlveen
rhe date of this offer of emp oyment and the \i.,irt Date and durinq lhe term of 1,our e.rp oyrnerrt
with the Company including any chanqe n lIt rrtr:rrrtatron yol provided drrrirrrl the Lrre

enrployrnent recruitment and screenilq pt'0rrirlj d.l(j..trti chijIq." n lhe cirCu'rstances oi tire
termination of your employment lvith yollr cLir,.,rrt e.rployer

By'acceptnqthlsof{e,youacceptthirIvo.r arrboLrrrrl ]1[i,ierrnsnltltisErnploymentLetter.Ttls
rlc ur'lcs lirtl Kcr lertlts, an1, appricatle I'ii rr:ciLr es a|d llro cn(losod t)etaiiitd Ter:ls a,id
ar)nd lior.rs 6y accept ng tnis offer you further ar ritpt ti;tli yo. a:c L,ound by a I rp; ic.tb e pol iies
quldelines, processes and procedures as amerrded frorn tirne to tirre and that you sha I ensuie
that you acquaint yourself with the l-erms of a I such pcrlrcies quidelrnes. procesies ,rrd
procedures Thli Ernp oyrnent Letter set out thc connplete .rnd exc usive terrn:; and cond tiors
between you and the Company and supersedes a i propo:;als cr prior agreements oral or vrlidcn
and all other communications between the parties relating tu thc suirjecL matlcr c)f tncse l-t:r-rs lTr

the event of any conflict between the Summary'of Kcy Terrls and .ly appiicable !ir-hedu e ancj trc
Detailed Terms and Condltions, the Detailed 'ferrs and Iorrr] rro,rs wil prcva ln addition, l,li,

accepting this offer you will be deenned to roafirrrr that v'1,, ravr.' recrl vetl, ,earJ. rrrrcjerslttod.

/4ccept and willcomply with the requirements r.le lar sd n llrc L-'rr,:la ird Iclr:s,lrd (.;rrdit irns

Yours sincereiy,

$,.oJ^ 3;;r,l---
Sarada Srinivas

llead - HR Operations and Payrol

28 April 2023

I have read, understood and accept the terms of this Employment Letter (lncluding the terms set
out in any applicable Schedules and the Detailed lerms and Conditions section) I have been given
an option not to accept these terms and thereby, not to lolil the Con pany anLt t; seek appt upriate
Legal advice to understand interpretation of these terms.

,'signature: Date:

Taleo Number: 00283072

Contract Type: lndia Crad Offer Letter

7



Pg6ASY$TEMs WORLDWIDE INDIA Pf;IVATE LIMITED

:,::::._':o 
ffi,ce: Buitding No. 1 24, I 3th offi ; L;;, "

ylnospace Cyberabad, Madhapur, Hyderabad _5ooo81
ctN No. u722ooTc20o7Frc055o1g , --- evvvi

tbo tt q?3300L

Date: 01 - a1 ' &o4f

csE 
I

Name: EllapagariAnusha
Email lD: anushaellapagari@gmail.com

letter of tntent

congratulations! Subsequent to the online test and the discussions you have had, we are preased to
ll:T[[:,h1:il] l'J;ffilj}1t*i.o ror the positioi oiessociate system Rrchitect (subject to

ln this regard' we are releasing this letter which expresses our intention to appoint you. The FinarEmployment offer Letter shall be subject to the successfur compretion of ail curricurar requirements as
ill'Hil:rtl;::^:l!'r"Ji;tJ',1?'"T;" ;"' award or the degree/dipror. .na .r," prerequisites as

- Successful meeting the comprehensive documentation- Backgroundverification
- Necessary approvals
- contingent upon the successful completion of the requirements set during the tnternship period

The location of placement will be based on business need (Bengaluru or Hyderabad), the Date of Joiningand the other detairs wourd be communicated to you in the due course of time.

Please note' this Letter of lntent DoEs NoT amount to a final offer or an obligation on part ofPEGASYSIEMS or any of its emproyees, for your,appointment at the company.

This Lol will be terminated subject to occurrence of any of the foflowing _

a) ln case you are not abre to provide necessary documentation as required by usb) lf you fail to comprete your curricurar requirementsc) lf you fail in background verification

we are excited about the prospect of you being a part of our growing team t

Sincerely,
For Pegasystems Worldwide lndia pvt. Ltd

)

SMRITI l' uv

J.
MATHUR

l'r"

Authorized Signatory

I understand and acknowledge the document and the provisions it contains.

PHONE +91 40 3055 5600 / +91 80 3314 34OO FAX +91 4030226060 E-MAIL: info@in.pega.com WW$LE6A.fO_!il
Ar$o ari 

] :::j,.: lilljir-rJ""l j1j: 11j1,:.:"ot] 
st:nd 4,h Froor, Brock No. eA Berandur vilare, varrhur ,"0,,, ,."r*,.** *

8



3129123,1'l:07 AM

E,B,I,T
c'B'l'T Mail ' RE: Microland - campus Hiring - PTD I Batch of 2023 pass ours , cHArrANyA BHARATHT rNSTrrurE oF TE.H...

EilAII C ITEB SEIVICES
I b o llf -1_== oo]

Placements HEAD <placements@cbit.ac.in>

College Code Category Name Gender College City College State

CBT PTD
_ 

Anushka Boddu F

M

Hyderabad Tblangana

CBIT PTD Manoj kumar Bodula Hyderabad Telangana

CBT PTD G. DINESH REDDY M Hyderabad Tela nga na

CBIT PTD Vaishnavi kale F Hyderabad Terlangana

CBIT PTD Shiva Kumar Budevar M Hyderabad Telangana

PTD Vuppu Bharghav M
CBIT

Hyderabad Telangana

Mon, Mar27,2023 atg:33 pM
m
D
il. csE HEAD

in

I==;tri6i3nd 
- campus Hiriis ' '* r e'i;r, iliizsprr" ort" ii cinrinrieEnacqrir r*iriiuie di -

Ro
To: land.com>

ir^^ rr--

Dear placement Officer,

Thank for the support provided!!

we are excited to announce the finar serects from the campus hiring process herd.
Please confirm the below mentioned students on the same.
'Kindly block them and refrain them from sitting for other placements.

Once ogoin, o heorty congrutuldtions to oll the selects from Microlond@

Saurav. Jhunjh unwala@microland.com>;
E HEAD <hod_eee@cbit.ac.in>;
nandini gopasi

Viotet CBtT_HR <hr@cbit.ac.in>
STITUTE OF TECHNOLOGY

Dear Placement Officer,

https://mail.google.com/mail/u/01?ik=1g6ltd42b4&view=pt&search=all&permmsoid=mcn-r.i 
7AiR.eo14^^14
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04/0812022, 16i13

q,f},I,T
C.B.l.T Mail - Confirmation regarding the final selects

1A o I q7s
Placements HEAD <placements@cbit.ac.in>

Confirmation
2 messages

regarding the final selects

eam and make notable contributions to it

1 ,*lthirha
Reddy CBIT 9.28 B.E CSE qnF62

3 navelamsrija@ gm a i L co m

Sai Akhil CBIT 9.18 BE a(r
Srija

Nayakam CSIT

6303795s63

B,E CST 8096263463 Selert

4 CIsre-o:ymgyerUts.tl@ grn e i l. c o rn

VISHNU
VARDHAN

REDDY

MARAM CBT 913 B.E CST 99897L2718
5 uEUltuUlddlfal4@ grn a i l. c o rrr

Madhuri
Duddula CSIT 8.02

9.06

BE TCE 9110719938
6 fltita=yarlaca dcla @em a il

Ririka
yarlagadda CST B.E T 9.198+11

7 Eba"d&ti!€a33.@srn a il.com

Dakuri
chandra kiran

reddy CBIT 8.9 BE T 939c2a1727

Thanks again,
Varsha, CBIT.

Thanks for the acknowledgement, Varsha!

Thanks & Regards,

Ramesh Mudhigiri (He/Him/Hisl

Sr. Early Talent Recruiter

M: +St 9559OUOOOU

https://mail.google.com/mail/u/0 t?ik=1g6ltd42b4&view=pt&search=all&permthid=thread_fol.3A174013AoAAnr^oo1o, 
o o ^,__,__

3001,t,
EHIllt s wE8 SGnVtcES

rg.in>

c.in>, Ramesh Mudhir . '

ban-bhavanis,"@.",:i:';ff:;llY:l):t:i 
at,4:22 PM

r rruzc_ece.shravani@cbit.org. in>, niharika

servicenoucom>, Shreya Reddy Gaddam

Respected Sir,

Thank you for taking your time and effort to conduct the interviews for our students. r,m writing to
l?H.ill ffiI*lilIil:'J stuaents iave accepted the orrer ror the nrro.i.i.ioftware euarity

I
nurnDGf Shtur

8.86

11



Placements HEAD <placements@cbit.ac.in>

Finat Setect ll CB|T
I message

ABHISHEK DO
To: 'placemeit-" ***-**--**----"--*"-

,n,lll.I
sha Dewa 

Th';;"j;;;;;*

,,n",n,,.il,.&?,ii[1:"%,{Ti:iffi;i:ffi 
T;:}#f ,

Dear placement 
Officer;

fflil.::*ttn 
for the final shortrist and welcome to virtusa famiry. we rook forward for' a long-lasting association

please find the at

::#j[:fl ;:.1]*hH"jd;,til,#;:r"Jj;ti:iiJr,;:ff :: j"i:Iil,Tl;:,,fl 
ii:^7LpAs

Note :_ Kindly cascade this information to selected students .

Regards

Abhishek Doijode

Campus Lead

Virtusa -Recruitment

,ffi ?,;,i"r;-;ll:ffi ,,,,]#i"y::ffi 
?r:ff ,,:,rJil:llfi ,[fi ,.,:f "o

,?:lfl 6l#,H:1"@;liH:,","#,',."#:61[]:J::,

Dear placement 
Officer,

Please find attached the Test Status of the Students.

C.B LT Mail _ Finat Setect lf CB|T

tomorrow and the meeting link will be direcfly shared with the
rmthid=thread_p/o 3A1 7 at rraoano n ^^^ ^ _ _

12
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Quolconn /\

Quelcomm Indis PrivatG Limlted
Corporrte lden{ty Number(CIN) z U64202DL1r9DGPTC01, 699l
Registercd OIIice:
Unlt No. 20l,2nd Floor, Tolstoy llouse
15, Tobtoy Mrrg, New Delhi -110001,
Tel :+91 -l I -f3t183550, Fer: +91-l I 430t355ll

Jtuo;e6,2O23

Maitreyi Vrnkayala

Hyderabad, India

uear Maiteyi,

three decades, wc've begn a
aad solutions thrt make a
g the world.

-Limilsd 
('Qualco-urmn) is pleased to extend an ofier of employmeot to you as a(n) programmer Analys! Associate,

Scnior Drector, IT, with a start date to be determiaed-

Your monthly salary will Lre an amount of INR 69,ffi0.00, details of which Ere set out in pan I ofthc Anncx.re.

d

-{len-On 
Bonur

zu will be eligible to rpceivc a sign-on bonus of tl00,fi)O.ffi (less required withholdings), payable within the second pa1,ro1 period of
eoplolmcnt and is coutinge-nt og rou being employcd on the date of paymant uyo" tcnminatc yor:r employm.ent prior to 24 monthsyou agree
to repey the full amount ofthc eign+n bonus on orbefore yourlast 

",*i.iog 
aay.iiUr ttre company,

IDscrcdotrry Alnud Rewrrds

nefis iucluding perfonnancc bonus awards and rcsticted stock units

your start date. If
you will bc eligib
the AR process is

BcneIltr Progrrm
We offer a oomprehensive benefits package for you urd your dependenfs. A summary of these benefig is available on thc Benefits section of
our websit€.

| 6o il 1ts3oog
csE -0t

ffi(r"{1qt@fnsl.,orr,
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Plecc oflYork
s QualcomF rnay, after giving you reasonable uotice, transfcr or assigp. yonr scryicesc be operating, or which may subscqucntly be acguired or establishd in any part of

ding varioru services to its clients and you may be required to go through appropriate Induction &
program. The training is given to easure thet you ue iomplaini with tG bcii pricticcs followcd by

asslF your scrvices io any associatc company, branch" office, subsidiary or other cornpanies,
m Qualcomm. may make any such af,rulg€mcnt or agrsement. You may also be requirei oo 

" 

-

t€mporary besis to work at any client premises based in India or overEeirs.

Aqlocrdon

th a Rclocation Pacloge,vhich-includes (i) 50,000.00 (less
within the first or second payroll period of yo,, f* yo*

relocatiom, and (ii) your rehcation €xlrcnses comprising 6y eualcomm relatcd
to your relocation, imihd to, shipping costs, '
exp€nee allowaucc. If you do not report to your placc of work to join
with Qrnlcomm c,ads bcfore the completiot of 24 months from joinin
total Rclocstion Package amount on or beforc yoru last working day with the comlreny.

notc that it is yoru responsibility to seflEe incone tax advicc Aom your tax consultant
that Q,ualcomm directly pays for or reimbuses to the ernployce coits associatcd with
d aa employee t efit and will be included in the employee's taxable income.

Confdenddlty
You must always apistrin the highest degree of sccrecy and
to the businees of Qualcomm, its parcnq rubsidiary and affili
the course of yor.u cryloyment with Qualcomm. You will be required
RiBhtB AgreGmcnt with Qualcomm at lte -'qrc ofjoiniug Qualcomm.

1",
Taxes will bc witMeld in accordrnce with applicablc tax laws and you may be required to provide rcceipts for allourance.s. you shall be
rcsponsiblc for filing of your persoud returrs and comply with other rcquirements under thi tax taws of India and any other relwant
jurisdiction.

Probedonary Pcrlod

You will initially be on probation for a period of 180 days ftom the
coofirmation in thc regular senice of Qualcomn on complction of the
pcriod has beca ofieodcd for such firthcr pcriod
exteodpd by the managcment of Qualcomm at its
emplo3rment at its sole discrction during the probation pedod without
or palm.cnt of a sum eqnal to the a.Eount or lro-ratcd aorount of sal
period of notice in licu thcrcof.

d on you gross pay (basic plus allowances).
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During sessed aod.evaluated by yoru supcriors and onlyon satis

seryice to be considered for coufirmation in the regular

Terminrtion of Employment

t

pcrcon or property, at any time during or prior to your cmploymcnt.

and its parents, subsidiaries, affiliates, directors, employees and
y, relating to or arising out of your employmen! theieisation of

central employment raws, by+laws, lesislations, rures, uorificati"^, r[fflltH:fa.T*,ffi"tXT] 
"Tt*Tt 

anv cl"ims under anv state or

You shall rchrrlt to Qualcomm all compaay property in yourposscssiou upon thc cessation of cmployncnt.

Other Acknowledgemrnts end Contlrgenciet
;{ou understand and agree that this offer of employment has becn cxte

ryture) against aay persor or propcrty. You understand and agree th
foregoing being true, valid and accurate at all times after the &te of
that if any of thc foregoing informationlrepresentations is or found to
aftcr the
cootinue
revoked

You also that your employmcnt is cont
Rights A ledging thar you have not aud
proprietary or contidential information of any of yow former employ
acknowledge that your employmcnt with Qualcomm will oot.equiri
You shall be solely and fully rcsponsible for any costs or coDscq.ucnc

You firther acknowtedge that Qualcomm will not be responsible for_any outstanding salary, cornpensatiou, social security benefits, gratuity
and other benefits which may bc payablc to you by your former employer.

16
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lble to lcgally work in India. IS as a condition of you
Qualcomm agrees to do so, onyoubehalf, you most

Employment Ruls end Rcgulrfionr

Govcrulng hw

Ais offs em€ut re$hing from it's acccptancc shall bG govcrned by and constnred in accordance witt &e laws oflia and out of or in conncction hcrs wift shall bc broilgt in couit of competeutjurisdiction in India" which shall
mYC GXCIUSIYC JltnsdctroD-

Enttrety

e subject matterhcreof (cxccpt as stated
urykin4 oral orwritcn in conacction

any of it rights hercundcr shall sprsm6 as a waiver of sqch right or of

Dcrdtlne to Acccpt Ofrer:
This o valid rmtil offcr is contingent rryon receipt of the followiug docunots
by the offer shall sole discr*ioi:. Sigped copy oftig latsr
r Agrte'melrt reguding Rcsuicrcd and Fmbargoed/Sanctioncd Cormtrics and Fmploye€ Export Writtcn Assurance cornplacd and signed. lnwntions Di koprictsry Righr Agrcement
' Copy of your a passport, please conplae the attached Declaration Form). CoFy ofyour

,-Qualcomm rcscrvcs ttre right to rcvoke the offcr 8t its sole discretion at any time bcforc the sforesaid deadline without my figther obligatiou
liability.

You should scaa aad email siped copiec of thcsc documcots to Smita Swain at smitswai@gti.gualcn-m.como aad carry yogr original sipcd
lcttcr on your date ofjoining md haud ovcr the sasre to the said recmiter. You will receivc copies of thesc documents ii i"t,-.

Ifyou have any queetions, plase do not hesitate io contact Smita Swain at +9t (80) 46171169.

Congratulations and welcome to Qualcoum!

Sinceroln
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Aarathi Kumar

Director, Talent Acquisition
ited
: U64202DL1996PTC07699 1

igped and does not require a physical sipature for firl,ther authentication.

TERMS OF OT'FER ACCEPTED t,

SIGNATURE:

PRINTNAME: MAITR FLJI VA NKAYALA

DArE: clh Tune, 2oa.a

/RoposEDsrARrDArE: qtd l[.^lI , Foa*

Annexure to the Appointment letter

PART -I

India Annexurc Per Annum - CTC (Prrt 1

below) Rs.
Per Month CTC (Psrt I below)

Rs'

Maireyi Vmkayala

Prograomer AnalYst, Associate

Hyderabad_SEZ

Iudir Annexure Per Annum Rs. Per Month Rs.

Gross Salary
INR 828,000 rNR 69,000

Brsic Pay INR 331,200 INR 27,600

Houge Rent Allowance INR I32,480 INR 11,040

Flcxible Benefrt Plan* TNR 354,32C tNR 30,36C

Leave Travel Allowance INR 33,120 rNR 2,750

Special Allowanc tNR 331,200 INR 27,600

Groso Salary Sub-Totrls INR 828,000 rNR 69,000

Retirels

5
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lndia Annexure Per Annum Rs. Per Month Rs.

Employer Contibution to Provideot Fund*r tNR 39,744 rNR 3,312

Gratuiqr*++ INR 15,93r INR 1,32t

Retirals Sub-Totals INR 55,675 rNR4,640

Cost to Compruy (SelarY + Rctiruh) rNR 883,675 tNR 73,640

Company Paid Standard Benefits

Mediclaim Insurancc Premium INR 41,00(

Personal Accident Insurance Premium INR 352

Group Term Life lnsurance Premiusl INR 2,052

Totel CTC (Gross Salary + Retirals + Co.Pd Std
Benelits)

INR 927,079

out moathly as taxable income uodet the heading
idual monies will accumulate and will be paid out

tr Providcot Frmd contnltnrtions will be as per aplicabte Provident Fund rules aad regulatims'

r*r Gratuity payable as per C-rratuity Policy of Qualcomm.

PART.2
AddldondBcncfltr

Sign Ou Bonus INR 100,000

Relocation Bonus INR s0,000.00
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Barclays Global Service Centre private L.imited
DLF lT Park, Level 8. Building 9A an<J B
Nandambakkam Post, Ramapuram,
Mount Poonamallee Road, Manapakkam, Chennai
Tamil Nadu
600089
lndia
Phone: +91 2261752000

9 May 2023

Ponna Meghana
Flat No,501,Ravi Raja Residency,
Cosmopolitan Colony
Mansoorabad,
K.V. Rangareddy
500068

Dear Ponna,

Following our recent discussions, we are delighted to extend an ofier of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailed Terms and Conditions which set out important
conditions relating to your employment and which, together, form your employment terms with Barclays (,,Employment Letter,').

The Employment Letter refers to the Barclays Values (Respec't, lntegrity, Service, Excellence and Stewardship) as these are a
central part of everything we do' The Values form a critical part of how Barclays is changing and the Values as well as our purpose
and behaviours, will have formed a key part of your selection process when being otfered Jrole at Barclays. you will be expected
to act in accordance with the Values as a Barclays employee, and in particular, to follow our Code of Coniuct (known as the
Barclays Way). More information on this, and how we'live'the Values will be available prior to and on joining Eiarclays.

This offer is conditional upon you satisf,ing Barclays recruitment and screening condilions and procedures and where applicable,
the appropriate regulatory approvals. To start the process you will need to corptete an application form. lf you have not already
received it, you will receive a link to the site shorfly.

On or before your first day of employment, you will need to provide written documentbtion which proves your eligibility to work in
lndia. You will also need to sign one copy of your Employment Letter (enclosed) confirming, that you nave read, understood and
accept the terms. You must retum this on your first day of employment.

We look forward to welmming you to Barclays.

Yours sincerely

S*"J" Suu*
*'*d

Sarada Srinivas
Head - HR Operations and Payroll

Registered ffice: Barclays Global seMce cenbe Private Limited, Sth to 12th Floor(Part), Building G2, Gera commezone sEZ, survey No.65,

crN: u72200pN2oo7Frc 11247e r et:Si';oH:ffi #;:J,t-r.l 20671 6so0 websire: barcrays.com
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Summary of Key Terms

lntroduction to this Section

This section is intended as an "at a glance" summary of the key terms of the offer to you. You must, therefore, read these terms in
conjunction with any applicable Schedules and the enclosed Detailed Terms and Conditions which together comprise your
Employment Letter.

Name

Employing Company

Poeition

1 Start Date

Working Hours

-

lnitial Place of Work

Ponna Meghana

Barclays Global Service Centre Private Limited ('the Company,,)

Your role will be Graduate Analyst, BA3 (or equivalent), or such other role as the company
reasonably decides from time to time.

24 July 2023, or such other date agreed between us in writing, subject to the pre-employment
conditions being met to the Company's satisfaction. Your start date for the purposes of continuous
employment is as set out above.

ln addition to the terms set out elsewhere in the Agreement, this offer of employnent is contingent
upon successful completion of your curent degree prior to your anticipated start date. Successful
completion of your degree means that it is completed within the specified timelines highlighted in
your application and that your final degree classification matches or exceeds the predicted results
stated in your application to Barclays. lt is your responsibility to inform our recruitment team
immediately, if you suspect that your grades will be lower than those predicted. Your start date for
the purposes of continuous employment is as set out above

Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from
the 40 hours of work.

The company is operational 24 hours a day, 365 days a year, so depending on your business
function, your working days and hours may involve day and night shifts, and working on
weekends/weekly offs and holidays, as permitted under applicable laws. Your manager will inform
you if you are required to work in a different shift

You will devote sufiicient time to your duties. Subject to applicable laws, you may be required to
work such additional hours as are required for the proper performance of your duties as per any
applicable Company policy, which may require that you attend the office, or be available to fulfil
your function, outside normal hours and days. Your working hours can be varied by the Company
at its discretion, with reasonable notice and in accordance with applicable laws.

You will initially be based in DLF lr Park, Level 8, Building 9A and 8,11124, shivaji Gardens,
Moonlight Stop, Nandambakkam Post, Ramapuram, Mount Poonamallee Road,Manapakkam,
Chennai, Tamil Nadu 600089, lndia.

However, your place of work will be determined in line with the requirements of the scheme at
Barclays' sole discretion. lt is a condition of your employment that you agree that you may be
required to work or travel to any branch or office (in lndia or overseas). Where you are required to
work outside of lndia, additional terms and conditions may apply to your employment, which will be
provided at the relevant time.

Your employment is subject to a probationary period of 6 months, or such additional period as the
company may in its discretion consider necessary.

Probationary Period
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Salary

Other Payments

Qualifications/
Examinations

Components ln INR Per Annum
Basic salary 462,000.00

House Rent Allowance 231,000.00

Flexible Benefit Plan (see further
'Statutory and other Benefits"
below)

462,000.00

Annua! Salary ,155,000.00
Provident Fund (Employer's
Contribution)

55,440.00

Gratuity (per Company policy) 22,212.00

Iotal Fixed Pay 1,232,652.00

salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and
other statutory deductions, and is cunently paid on or around the 24th (or the prior working day
if the 24th is not a working day) of each month. The estimated CTC above does not create any
contractual right to any such payment.

You may be eligible to receive discretionary allowances as mentioned above or otherwise,
subject to and in accordance with the Company's policy on such allowances / flexible benefit
pay component of the salary, subject to amendment from time to time by the company, to
reflect changes in law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be paid along with your salary as mentioned above, subject to applicable
taxes, duties, cesses and other statutory deductions.

The Company agrees to pay you a one-off non-pensionable scholarship and bursary payment of
Rs.100,000.00 (the "Scholarship and Bursary Payment") in recognition of your studying costs. The
Scholarship and Bursary Payment will be paid within 90 days from your date of joinlng Barclays.
The payment will be made subject to applicable tax and / or other withholdings or deductions as
required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your compliance with
the following requirements:
You will be required to repay the Scholarship and Bursary Payment net of any taxes or other
deductions or withholdings as required by law or regulation within 30 days of any of the following
occurrng:

. you have terminated your employment voluntarily (or have given the Company notice to
terminate your employment) within 12 months of your start date; or

. you are dismissed for gross misconduct or fundamental breach of contract or for a
serious breach of the Risk and /or Compliance requirements of the Barclays Group (or
you have been given notice to terminate your employment for these reasons) within 12
months of your start date; or

o lou fail to satisfo the pre-employment conditions of as set out in this Agreement or as
othent/ise determined by the Company.

The company may adjust this repayment amount from any amount payable to you by any
Barclays Group company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other award, nor is it any assurance as lo
the level of any award which may be made to you in future, which will be at the ctmpany,s
discretion.
You were also given an opportunity to join your employment without the Scholarship and Bursary
Payment and therefore your liability to repay the amount, as has been mentioned above, in no 

-

case to be considered as a detenent to restrict your employment for a specific term.

It is a condition of your employment and continued employment with the company that you
successfully complete any professional qualification and/or examination as may be required and
notified to you by the Company from time to time, including without limitation any qualifications or
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Discretionary lncentive
Award

Statutory and Other
Benefits

Annual Leave

examinations required by the Regulator. You will be expected to pass all exams within a
predetermined period and/or within one or more sittings, which shall be set out in the Company
policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for
the cost of any first attempts at any such qualification with our preferred provider, including study
books and associated examination fees. You should refer to the Company policy for details.

lf you do not pass any exam or obtain a qualification within the period specified or within the
relevant number of attempts (which may in some cases only be one) the Company reserves the
right to terminate your employment

ln the event that your employment is terminated for gross misconduct, or if you resign from the
Company or othenivise terminate your employment or if you fail to join the Company for any
reason and / or you fail to satisff the pre-conditions of employment as set out in Lhis Agreement or
as otherudse determined by the Company, you will be required (except where a qualification or
examination is required by the Regulator) to repay to the Company the following sums in full within
30 days:

r 100% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or othenrise terminate
your employment at any time during your cpurse of study, or within six months of
completing your @urse of study, or if you fail to join the Company for any reason and I or
you fail to satisfy the pre-conditions of employment as set out in this Agreement or as
otherwise determined by the Company; or

o 50% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment within six twelve months of completing your course of study

Any such sums owed by you to the Company will be deducted from any sums due to you from lhe
Company or, if such a deduction is not made, will be deemed to be due as a debt from you to the
Company.

You may be eligible to be considered for a discretionary incentive award on an annual basis, at the
absolute discretion of the Company and subject to you being eligible at the relevant time.
Normally, awards are made in the first quarter, in respect of the previous financial year.

You will be eligible for various statutory benefits in accordance with the relevant laws. You will also
be eligible to participate in the Company's benefits scheme, details of which are set out in the
attached flyer which does not form part of your contract or have any contractual effect.

Any benefits are subject to the relevant policies/plans from time to time in force. The Company
reserves the right to change the benefits or policies/plans from time to time.

lf the Company pays or reimburses any expense on your joining the Company towards your
relocation from your current place of stay to your place of posting as agreed belween the Company
and you, if your employment ends less than one year after the Start Date you confirm that you will
pay to the Company (or altematively Company may set-off againsU write off) any amount paid or
reimbursed in respect of such relocation from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick
leave entitlement in accordance with the applicable laws in the state of your Place of Work. Further
details are included in the Detailed Terms and Conditions and on your intranet.

Either you or the Company may terminate your employment by giving two months written notice,
however, the Company may terminate your employment with immediate effect in accordance with
applicable Company policies.

Any reduction I waiver to notice period shall be at the sole discretion of the Company. Company
may adjust balance of annual leaves, while granting such reduction/ waiver.

Notice Period
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Overtime

Data Privacy

---r Confidentialityr

Further information on Notice is included in the Detailed Terms and Conditions.

Employees who are eligible under applicable laws to be paid Oveffme for work beyond normal
wo*ing hours, will be paid for the same in accordance to the applicable State laws at your Place
of Work.
Further details in regard to Overtime are included within the Additional Time Guidelines available
on the company's lntranet.

The Company prooesses employee information for legal, regulatory, administrative and other
purposes related to your employment and the conduct of the business of the Barclays Group (the
"Agreed Purposes"). Processing includes obtaining, holding, editing, destroying and disclosing
employee information to any Barclays Group company and its employees and/or any third parties
(for example, insurers, pension scheme trustees, banks, auditors, consultants, lawyer/ law firm,
business partners, suppliers and vendors engaged to provide products or services to the
Company, business partners, suppliers and vendors engaged to provide products or seryices to
the Company, and other employers following a business transfer or merger) for the Agreed
Purposes ("Processing" or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group
company and/or any third parties (for example, insurers, pension scheme trustees, banks,
business partners, suppliers and vendors engaged to provide products or services to the
Company, and other employers following a business transfer or merger) in order lo Process
employee information for the Agreed Purposes.

You confirm that you will provide your employee information to the Company and consent to the
Processing of employee information for the Agreed Purposes. This may include transfers to
recipients based in another country to your place of employment (either within or outside the
European Economic Area) with different levels of protection of your personal data to lndia.

You confirm that the Company and/or any Barclays Group company may monitor and/or record
your use of office equipment, for example, e-mail, internet (including chats and blogs), telephones
and mobile telephones for the purposes of compliance with Company procedures and policies,
maintenance, security and regulatory requirements or as permitted by law.

Aforesaid clause/ conditions shall apply to information relating to your family mernbers/ relatives
with respect to insurance policy, emergency contact details, etc., in accordance with prevailing
Barclays'/ Company policy. lt is your responsibility to inform such individuals that their data will be
processed in this manner and to obtain their consent.

It is important that you recognise that during your employment with the Company you will have
access to, and be entrusted with, confidential information and trade secrets relating to the
Company, the Barclays Group and any of our clients and customers. Both during and after your
employment you must comply with all policies and procedures relating to confidentiality,
confidential information and trade secrets and any stricter policy which applies to your role.

ln protecting the interests of the Company, you must not, for a period of 3 months from the
termination date of your employment:

o approach, solicit or deal with any person, firm, company or other entity who is or was a
customer/supplier of Barclays Group and with whom you had material dealings within the
12 months period immediately prior to your termination.

r solicit or entice, or attempt to solicit or entice away or engage or employ any director,
officer or employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and
Conditions.

Post- Termination
Restrictions
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and any change in the circumstances of the termination of your with your current employer.

By a-ccepting this offer, you accept that you are bound by the terms
applicable schedures and the encrosed Detaired rerms ind conditi

you acquaint yourself with the terms of a[ such poricies, guiderines,
complete and exclusive terms and conditions between you and the

bound by all applicable policies, guidelines, processes and as amended from time to time and that your shali ensure that

ln accepting the terms of this Emproyment Letter, you confirm that a[
:^TT]:IT:1:llT!.di"n,rl interview) is true and not misteading. yor
information between the date of this offer of 

"rpioyr"rt ilil;Company, including any change in the information you provided r

oral or written and all other communications between the parties
conflict between the Summary of Key Terms and any applicable
Terms and conditions wiil prevair. rn addition, by accepting this offer
understood, accept and will comply with the requirements detailed in

Acceptance

Yours sincerely,

Signature:

Taleo Number: 00283453
Contract Type: lndia Grad Offer Letter

nformation provided by you to us in connection with this offer
further confirm that you will notify us of any change in that
Date and during the term of your employment wiih the
the pre-employment recruitment and streening process

his Employment Letter. This includes the Key Terms, any
. By accepting this offer, you further accept t-hat you are

and procedures. This Employment Letter set out the
)any and supersedes all proposals or prior agreements,
to the subject matter of these terms. ln the event of any
e and the Detailed Terms and Conditions, the Detailed
will be deemed to confirm that you have rcceived, read,
Detailed Terms and Conditions.

Sarada Srinivas
Head - HR Operations and payroll
9 May 2O23

I have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedulesand the Detailed rerms and conditions section). I have been given an opiion not to accept these terms and thereb'y, not to join theCompany and to seek appropriate Legal advice to understandinterpretraiion of these terms.

Date:
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Detailed Terms and Conditions

lntroduction

About the Detailed Terms and Conditions

The purpose of the Detailed Terms and Conditions is to provide you with the relevant information on what the Company and the
Barclays Group expects from its employees.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has
developed to reflect our values, purpose and behaviour and as part of our high performance culture and, in accordance with your
contractual obligations, must be adhered to at all times. Further information and policies can be found on your own business unit
intranet site.

It is important that we review our policies, practices, guidelines and processes to ensure that we stay at the leading edge, enabling
us to be one of the most admired financial services companies in the world. From time to time, our policies and procedures do
change and you must familiarise yourself with them on joining and periodically throughout your employment. References in the
Detailed Terms and Conditions to a policy, practice, guideline and / or process generally are references to the relevant policy,
practice, guideline and / or prooess in force at the relevant time.

These detailed terms and conditions also refer to the Barclays Values which must be adhered to at all times. The Barclays Values
(Respect, lntegrity, Service, Excellence and Stewardship) are set out on your own business unit intranet site.

You should also refer to Appendix 1 which sets out definitions of the terms used in the Detailed Terms and Conditions.

26



Your Detailed Terms and Conditions of Employment

1. lntroduction to this Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of
Key Terms and any applicable Schedules. These documents form your employment terms with the Company and are refened to
in this document as "Employment Lette/'. By signing the Employment Letter you confirm that you have read, understood and
accept the terms set out in the Detailed Terms and Conditions.

2. Pre-employment and ongoing conditions
2.1 Your confirmation in the employment will be subject to successful completion of the Probationary Period as mentioned in the

summary of terms or such additional period as the Company considers neoessary in its absolute discretion. Your employment
shall be deemed to be confirmed automatically unless communicated othenrise in writing.

2.2 You understand that the Company's offer of employment is made to you subject to and conditional on the completion of
certain pre-employment procedures and processes. You certiff that the information that you have provided in connection
with completion of the procedures and othenrise in connection with this offer of employment (including at interview stage) is
true and accurate both at the time it is given and on the Start Date. The Company reserves the right to carry out screening
checks on all employees, and such procedures may include but are not limited to:

(a) receipt of references and documentary proof that are satisfactory to the Company that you are legally entitled to reside
and work in your country;

(b) completion of credit checks to the satisfaction of the Company;

(c) where criminal record checks are applicable to your role, completion of those checks to the satisfaction of the Company;

(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) where Regulator approval for your appointment is required and such approval is sought before your employment
commences, such approval either (i) being obtained or (ii) not being withdrawn by the Company or a Barclays Group
company following consultation with the Regulator; (iii) receipt of documentary proof that you hold the appropriate and
relevant qualifi cations; and

(f) the Company receiving a signed copy of the Terms from you.

Whilst every effort will be made to complete all the checks and processes in the pre-employment procedures before your
Start Date, this may not always be possible. ln case you are employed prior to completion of the pre-employment procedure,
the Company may terminate your employment at any time on minimum statutory notice if the check reports ilre not up to our
satisfaction or the procedures are not completed within a reasonable period of time.

This offer of employment and your continued employment is also subject to your obtaining, holding and continuing to hold all
applicable qualifications, licences and registrations as required by your role. Where Regulator approval for your role is
required and such approval is sought after your employment commences, then your continued employment is conditional on
such approval either: (i) being obtained; or (ii) not being withdrawn by the Company or a Barclays Group company following
consultation with the Regulator (or other relevant regulatory body).

You shall be liable and responsible to inform and update your latest contact and address details, in the records of the
Company, from time to time. Failure to comply may constitute gross negligence on your part.

You should not engage in any matter which would or could be anticipated to result in a conflict of interest between you and
the Company.
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2.7 This offer of employment and your continued employment is also subject to your successful completion of certain trainings
(such as Communication & Culture and/or other process and policy trainings accreditations) that may be assigned to you by
the Company from time to time. ln case you remain absent for more than 2 days during these training programs or you
become unable to qualiff the trainings to the satisfaction of the Company, the Company shall have the sole discretion to take
appropriate action including termination of your employment forthwith in accordance with provisions of Clause 18.1 (e) viii of
the detailed terms and conditions of this Employment Letter. ln case of your absence due to any personal emergency, your
Line Manager shall on his/her sole discretion and upon evaluation of the reason of your absence, may recommend the
Company to realign you for the next available training within a period of 30 days of your returning from absence. ln case you
are realigned for the next training as mentioned above, there may be possible change in process and/ or compensation on
account of such realignment. lf for any reason you do not agree to the realignment terms or no such realignrnent is possible
within a period of 30 days of your retuming from absenc,e, the Company shall have the sole discretion to terminate your
employment forthwith in accordance with provisions of Clause 18.1 (e) viii.

3. Place of Work and Mobility
Your place of work is as set out in your Summary of Key Terms. However you may need to travel to other locations and offices as
reasonably required in the performance of your duties. You confirm that you will travel to such places (both inside and outside
lndia) as the Company may reasonably require from time to time. Should the Company need to permanently change your place of
work, you will be given reasonable notice of any such change (acceptable in e-mail/ letter format).

4. Duties

4.1 During your employment with the Company you confirm that you will:

(a) act in a manner consistent with and which supports our values, purpose and behaviours and in particular the Barclays
Values;

(b) devote the whole of your working time and attention to the business of the Company and the Barclays Group;

(c) diligently and faithfully perform such duties and exercise such powers and functions as may reasonably be assigned to
you by the Company in relation to its business and that of the Barclays Group to the best of your ability and with integrity, due
skill, care and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to
harm those interests;

(e) comply with all reasonable requests, instructions and regulations given by the Company and the Barclays Group and
promptly provide such explanations, information and assistance as to your activities in the business of the Company and the
Barclays Group as they may reasonably need;

(f) neither engage in any aclivities which would detract from the proper performance of your duties under the terms of this
Employment Leller, nor (without the prior written consent of the Company) in any capacity including as director, shareholder,
principal, consultant, agent, partner or employee engage or be concemed or interested directly or indirectly in any other
trade, business or occupation whatsoever provided always that such activities are in compliance with Barclays policies on
outside or external business interests. This paragraph will not prevent you holding for investment purposes only, shares or
securities which do not exceed three per cent (3%) in nominal value of the share capital or stock of any class of any company
quoted on a recognised stock exchange;

(g) not engage or be interested in any activities which place you in a position where your interests conflict improperly with
those of the Barclays Group, its clients, customersi or shareholders. Barclays recognises that, on occasion, a conflict of
interest may arise which is unavoidable. ln such circumstances you must make your line manager and local compliance
control room or compliance contact aware of the issue immediately. You must not act in relation to the matter, without their
written direction or approval; and

(h) report any actual or proposed unlawful activity or behaviour affecting the Barclays Group by you or any other employee,
officer, contractor of the Barclays Group or any other person to your manager (or, if they are potentially involved in such
unlawful activity or behaviour, to your HR Business Partner or a member of your Compliance team) immediately on becoming
aware of it.

28



5. Salary and allowances

Your salary will be paid on a monthly basis on or around the last working day of each month and is subject to applicable taxes,
duties, cesses and other applicable withholdings. All tax liabilities arising out of your entire remuneration package, present or
future, shall be bome by you. Your salary and any allowances will accrue on a daily basis and will be paid pro rata if you are
employed for part of a month.

Your salary will be reviewed annually without commitment to increase, The Company may deduct from any payments to you any
money owed by you to any Barclays Group company in accordance with the applicable laws.

Your acceptance to these terms shall confirm your consent to the Company making payment of your salary, compensation, award,
incentive/ bonus etc. by way of credit to bank account with the bank of Company's choice or via such other mode as the Company
may deem appropriate.

6. Discretionary incentive award

6.1 You may be eligible to be considered for a discretionary incentive award on an annual basis. The value, form, conditions of
delivery and timing of any such awards are at the Company's discretion. This discretion includes the right to make the award
or a proportion of the award in a form other than cash, including an award of Shares and to defer an element of an award
under the terms of a Barclays Group incentive plan.

6.2 Any discretionary incentive award will only be made if, at that time, you are in employment and are not under notice (whether
given or received) nor under suspension or investigation for a regulatory or disciplinary matter.

6.3 lf you are subject to any investigation or disciplinary process at the time when communication, payment or making of any
payment and/or award would othenrrrise occur, then the delivery of that payment and/or award will be suspended. lf on
conclusion of any investigation and/or disciplinary proc€ss, you are dismissed for gross misconduct or cause and / or have
committed any serious breach of the Risk and / or Compliance requirements of the Barclays Group, then no payment and / or
award will be made to you. lf no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a
payment and / or award may be made to you after the conclusion of that process. However, the amount of any award and /
or payment to which you are entitled may be reduced by the Company in its sole discretion. For the avoidance of doubt, any
award and / or payment may be reduced to nil in such circumstanc,es.

6.4 Notwithstanding paragraph 6.3, any unpaid or unvested award (or portion of an unpaid or unvested award) may be reduced
(to nil if appropriate) at the Company's discretion and to the extent permitted by applicable laws. For the avoidance of doubt,
the Company may exercise its discretion including as a result of:

(a) Barclays PLC or any subsidiary's financial statements having been materially restated for the period for which the award
was made other than restatement due to a change in accounting policy or to rectify a minor enor; or

(b) Your actions having, in the reasonable opinion of the Remuneration Committee, following consultation with the Company:

i. deliberately misled the management of the Company, the market and/or Barclays PLC shareholders regarding the flnancial
performance of Barclays PLC or of any subsidiary;

ii. caused harm to the reputation of the Barclays Group;

iii. amounted to misconduct; negligence, incompetence or poor performance ("misconduct", "negligence", "incompetence",
and "poor performance" as determined by the Remuneration Commiftee acting in good faith, following consultation with the
Company); or

(c) The Barclays Group or any of its subsidiaries, in the reasonable opinion of the Remuneration Committee, following
consultation with the Risk Committee, has suffered a material failure of risk management.

6.5 Should the Company become aware that the amount of any award that has been paid or released to you was calculated on
the basis of any false, incorrect or misstated information, then, the Company may, within one year of any such payment or
release being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be
determined in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a
repayment obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other
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amounts due to you (including in instalments) as it determines in its discretion and to the extent permifted by'applicable laws

A payment of cash and / or a release of Shares or other instruments under an award will be subject to tax and other
applicable withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any applicable incentive plan.

Whether you are eligible to receive a discretionary incentive award, and if so, the amount shall be determined at the absolute
discretion of the Company. You have no contractual right, whether express or implied, to receive an award at all, or an award
of any particular amount, and the making of an award in any year does not give rise to any obligation on the Company to
make an award in any future year. For the avoidance of doubt, your employment may be terminated by the Company at any
time, for any reason, in accordance with clauses 18 or 19 of this Employment Letter anO tne exercise of that tgfrt io terminate
is not limited or fettered by any term (express or implied).

Within Barclays, certain (usually senior) roles are designated as'Material Risk Take/ ("MRT) roles. Where you are a MRT
for any particular year you will be notified of this during or following the end of the relevant year. At any time during the seven
year period from the date on which any variable remuneration is awarded to you in respect of a period for which yoiu are a
MRT (the "Relevant Variable Remuneration"), if Barclays determines that:

(a) your actions or omissions have, in the reasonable opinion of Barclays amounted to misbehaviour or material error; and /or

(b) Barclays or the relevant business unit has suffered a material failure of risk management,
then, without prejudice to Barclays other remedies, Barclays may require that you repay an amount, not exceeding the value
of the Relevant Variable Remuneration. The repayment shall be of such value as may be determined in Barclays iiscretion
acting in good faith, to such Barclays Group Company and on such terms as Barclays may direct.

ln respect of paragraph 6.8 (b) above, Barclays shall take into account your proximity to the applicable failure and your level
of responsibility before any request for repayment is made. ln respect of paragraphs (a) and (b) above, before any request
for repayment is made, Barclays shall take into consideration whether you (i) hlve participatert in, or were responsible for,
conduct which resulted in significant losses to the Barclays Group or (ii) failed to meet appropriate standards of fitness and
propriety.

For the avoidance of doubt, the whole or any part of the Relevant Variable Remuneration can be clawed back if Barclays
makes its determinaUon within seven years from the date that the Relevant Variable Remuneration was awarded to you even
if an event falling within (a) or (b) above occurred prior to the date of award.

The determination of what constitutes "misbehaviour", "material erro/', "material failure of risk management',, "significant
losses" and'appropriate standards of fitness and propriety'shall be determined by Barclays acting in good faith.

You confirm that in the event Barclays makes a repayment determination, you shall repay the amount subject to that
determination within the time period specified in the determination. You further confirm and provide authorisation for Barclays
to deduct the appropriate repayment amount from your salary or any other amounts due to you, to the full extent permitted
under local law, whether from Barclays or any other Barclays Group company.

You acknowledge that (in addition to its rights at clause 16 (Amendments to terms and conditions of employment) the terms
of this clause 6.8 may be amended by Barclays to the extent deemed reasonably necessary in order to comply with law,
regulations or guidance published by any regulatory authority or other relevant authority from time to time.

This clause shall apply in addition to the general right of repayment set out in clause 6.5 of the Employment Letter.

7. Statutory and Other Benefits
7.1 You will be eligible for various statutory beneflts as mentioned in the Summary of Key terms and in accordance with the

relevant laws.

The company operates or may operate a benefits programme for its employees and your benefits arelwill set out in full in the
aftached benefits brochure (except the statutory benefits mentioned above, these benefits do not form part of your contract of
employment of have any contractual or other legal effect).

The Company has the right at its absolute discretion to amend or withdraw the benefits at any time and without any
compensation or notice to you and / or replace any benefit with an alternative at its discretion.

Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and is
subject to you satisfying any applicable requirements of the insurers or third party providers (wherg,relevant). your
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participation may be excluded where, in Barclays opinion, cover can only be obtained on the basis that exceptonal conditions
or unusually high premiums are imposed or levied by the insurer or provider.

8. Annual Leave

8'1 Your annual leave entitlement is set out in the Summary of Key Terms. The company's annual leave year currenly runs from
1 January to the 31 December. The dates of the annuai leave year may be changed.- You are obligedto take all your annual
leave entitlement in the relevant year, unless a policy/Handbook applicable to yo-u states othenvise, in which 

""r" 
l"rr. ."y

only be canied over subject to and in accordance with those terms and applicable law. your annual leave dates must be
agreed in advance with your line manager. You will be allowed to carry your unutilised privileged leaves over to the next
annual leave year, subject to the limit and restrictions as may nd subject to the applicable
laws. There is no provision of encashment of unutilised leave employment), except where
such encashment is mandated by law applicable at the place time.

8'2 lf your employment begins during an annual leave year, your annual leave entiflement (plus any Bank or public Holidays
which fall during this period), will be calculated pro rata. During the probationary period'you may only take such annual leave
as has accrued in your favour up until the time of taking s
employment shall lapse and any payment to be made in I

unless mandated by the applicable law. lf you have taken
repay to the Company an amount equivalent to any holiday t
Company is authorised to deduct the appropriate amount from your final salary instalment or any other sum owed by the
Company to you at the Termination Date.

8.3 ln accordance with regulatory guidelines and the Company's policies, the Company may require you to go on a mandatory
block leave.

9. lntellectual Property
9.'1 For the purposes of this paragraph:

"lntellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential information, database
rights, lnventions and rights in trademarks and designs (whether iegistered or unregistered), (ii) applications for registration,
and the right to apply for registration, for any of the same, and (iii) ail othe, intellectrlal property rights and equivale-nt or
similar forms of protection existing anywhere in the world;

"lnvention" means any invention, idea, discovery, development, improvement or innovation made, whether or not patentable
or capable of registration, and whether or not recorded in any medium; and

"Works' means all documents, materials, softurare, photographic or graphic works of any type, and other materials in any
medium or format which are created or developed, or are in the process of being created or'developed, or used (whether in
final form or otherwise) by you or on your behalf or by the Company in the 

"orol" 
of your employment with the Ctmpany or

for the benefit of the Company and which are protected by, contain or relate to any lntellectual iroperty Rights.

9'2 You will promptly disclose and deliver up to the_Company all and any Works conceived, or made by you during and in the
course of your employment (whether conceived, or made d rring normal working hours, in your normal place of work, or in
conjunction with others, or othenlise). You confirm that you will provide the Coirpany with all originals and copies of all
conespondence, documents and other materials in whatever medium or form relating to or conceming the Works and the
lntellectual Property Rights they contain.

9'3 You confirm that you will only use the Works to perform your obligations under Employment Letter and that you will not makepersonal copies of any Works other than for the purposes of your employment with the Company.

9'4 lt is understood that all lntellectual Property Rights created by you in the course of your employment shall be ,,work for hire,,.
You acknowledge that you have, and will have at all times r rt'itl yo, are employed ty tne iompany, a special obligation to
further the interests of the undertakings of the Company, and thit all Works ani lnteilectual property Rights in the-Works will
automatically, on creation, belong to and vest in the Company absolutely to the fullest extent provided by law.

9.5 To the extent that the Works and lntellectual Property Rights do not vest in the Company or the Barclays Group
automatically, you will hold such Works and lntellectual Property Rights on trust for the beneftt of the Cbmpany until the
Works and lntellectual property Rights vest absolutely in the Compiny.

9'6 You confirm that you will immediately, upon request and at the Company's expense, provide all such documents and
assistiance as may be necessary to vest the Works and lntellectual Property Rights in the Works in the Company, to enable
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the Company to enjoy the full benefit of the lntellectual Property Rights, and to enable the Company to enforce its lntellectualProperty Rights against third parties or defend claims brought igaiist the company in retation to any lntellectual property
Rights.

9.7 By signing Employment Letter you accept and confirm to as
specified by the Company) all current and future lntellectual

9.8 You unconditionally.and inevocably waive your moral rights in right to beidentilied as the author of the Works and not to have th; Work
except as may be expressly provided uy law, no further remun that,

Empioyment Letter is or may become due to you. under

9'9 when this Employment Letter expires or terminates, for whatever reason, you will immediately deliver up to the company allworks in your possession or under your control, and under no circumstiances may any works be retained oy vo, "i."pt 
*itnthe prior written consent of the Company.

9'10 Without prejudice to any specffic legal rights which you may otherwise have, you acknowledge that no further remuneration orcompensation other than that expressly provided for in thigEmployment Letter will become dlue to you in respect of yourcompliance with this Section 9.

10. Confldentiality

ftenrards, you must not disclose to any person or make use of
ve obtained in the course of your emproyment. This incrudes

ess or affairs of the Company
se your best efforts to prevent
this are the use of information

yment Letter, where the Company has given written consent or
ready in or comes into the public domain (other than by yourunauthorised disclosure).

10'3 For the ent Letter' "Confidential lnformation" means information conceming the business, affairs,finance ns of the Company, any member of the Barclays Group, or any of its customers, clients,supplie but is not limited to:

(a) commercially sensitive information or trade secrets;

(b) corporate and marketing strategy, business development plans, sales reports and research results;

(c) business methods and processes, technical information and know-how relating to the Barclays Group,s business andwhich is not available to the public generally, including inventions, designs, progra'rme", techniques, database systems,formulae and ideas;

(d) business contacts, lists or details of clients and suppliers and details of contacts with them, their business or affairs,
including client names and client contact details, financial and personal affairs, and trading fristory and methodology;

(e) information on employees and the terms and conditions of their employment, details of employee benefits, incentive
schemes/plans, salary scales and/or cunent or anticipated trade union/employee disputes;
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(f) information or details of any actual, potential gal action, claim, dispute or arbitration against or
with any member of the Barclays Group or any tfiice. or erployee of the Barclays Grorlp in such
capacity and any information in respect of provi

(g) budgets, management accounts, trading statements and other financial reports;

(h) unpublished price sensitive information relating to shares or securities listed or dealt in on any recognised stock
exchange; and

(i) any other information which any member of the Barclays Group or any of its employees or consultants has identified
(orally, in writing, or by its or their actions) as being secret or confidentiai in nature or which would reasonably be considered
as confidential.

10'4 You shall not solicit business for the Company from any clients belonging to your previous employer/s in breach of your terms
r. You shall not use any confidenti in
while working with the Company.
face on account of your actions in

11. Regulatory compliance and dealing codes
11'1 The nature of the Barclays Group's business is such that it is authorised and regulated by the appropriate Regulator.

11.2 lt is your responsibility to know, understand and comply with all legal, regulatory and govemance obligations, including the
provisions of the Regulatory and Compliance policies that are relevant to you- tt yo, are in any doubtls to your
responsibilities in this regard or the rules which apply to you, you must contact the Compliancl team within your business
afea.

11.3 H you are a Regulator approved person (or any equivalent status with any other regulator) you must comply with the
Regulator's Statement of Principles and Code of Practice for Approved P-ersons 1oi meet ihe applicable standards), Failure to
meet these Principles / Standards and / or to comply with this Code of Practice (or other applicable standards) may result in
investigation by the regulator, applicable regulator and/or the Company, and / or disciplinary action being taken aglinst you
by the Company which may result in the termination of your employnent.

11.4 You confirm that you will be bound by and will comply with the Barclays Group Share Dealing Code and with any more
stringent dealing rules applicable to you or the area of the business in which you work. ln paiicular, you agree not to make
any investment, directly or indirectly, in any company or business which is a iustomer or client of thi Barciays Group and
which may in the reasonable opinion of the Company be expected to cause your personal or family interests to confiict with
your duty to the Company in any respect.

11.5 Any incentives or compensation payable to you by any member of the Company or Group Company (under this Employment
Letter or otherwise, including any guaranteed amounts and including, where'apilicable, the payment and seftlement
schedule and split of cash and Shares as set out in this loyment Letter) are su6ject to limitatibn or modification to the extent
reasonably deemed necessary by the Company including in order to remain consistent with Barclays remuneration poliry (as
amended ftom time to time) or to comply with laws and regulations, including any regulations or guidance puOlisheO by tne
Regulator from time to time.

12. Expenses

There may be occasions when you incur business expenses for instance, travelling to a training epurse or visiting another
business location for a meeting. Any expenses must be pre-approved and claimeJ promptly aiO *ritt be reimburied to you in line
with our procedures, a copy of which can be found on your intranet.

The Company at its sole discretion may bear certain expenses on your training, leaming and developmental needs, subject to your
ace,eptance of the terms and obligations as would be mentioned in the agreement ("Training Agreemenf,) that may be executed
with you.

As a consideration to the training expenses to be incuned by the Company, you may be asked to work with the Company for a
certain period of time, post completion of the said trainings/ programs/courses, as the case may be and/or to compensate the
Company by paying an agreed sum as liquidated damages. Your specific obligations will form iart of the Training Agreement to be
executed with you' For the execution of the Training Agreement, you may be asked to get a surety to undertake youi obligations
under the terms of the Training Agreement.
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Unless otherwise agreed in the Training Agreement, any breach of the terms of the said Training Agreement, will be considered asthe breach of the terms of this Letter.

13. Aftendance at work
13'1 Your Summary of Key Terms will provide you with details of the particular working pattem that applies to you, and any

specific arrangements that may apply regarding changes to this pattem. lr you wj* fufl time, or for g hours omor" on 
"given day, your normal working hours would additionally include up to a daily one hour break.

13'2 From time to time, lhe Company may need to vary your hours, days and times of work if this is necessary to accommodate
the needs of the business or the absence of your colleagues. Should the Company need to vary your wohing hours, you will
be given reasonable notice ofany such changes.

14. Sickness Leave

14.1 lf you are unable to work through ill health or injury you will be entitled to sick leave in accordance with the policy on Leave
and Holidays, which can be found in the Gompany's lntranet. The Company reserves the right to only approve sick leave of
more than two consecutive workdays if certified by a medical practitioner oi the Company'.-"hoi"., and'you hereby confirm
that you co-operate with such an examination and to authorise the full disclosure of any resulting report to Barclays.

14.2 The payment of salary and any allowances during periods of sickness will be subject to as prescribed under the applicable
laws and you following the requirements regarding notiflcation and certification of absence as set out in this Employment
Letter, on your intranet and the Company being satisfied that you are unable to work due to illness or injury.

15. Other absences from work
Approval should be obtained in advance from your line manager for absence during working hours. lf unexpected circumstances
mean that this is not possible, you should inform your line manager as soon as possible. Absence without approval and / or
explanation will be dealt with under the disciplinary procedure which could result in disciplinary action being taken against you by
the Company and which may result in the termination of your em rloyment.

16. Amendments to terms and conditions of employment
1 6' 1 The Gompany reseryes the right to review, revise, amend, replace or withdraw the contents of these Terms and introduce

new policies, practices, guidelines and procedures from time to time to reflect the changing needs of the business or any
changes in legislation or regulation from time to time.

16.2 For the avoidancc of doubt, where the Company retains a discretion under these Terms (including but not limited to the
discretion to make incentive award(s) to you, any matters considered in the decision wheiher to make such an award and the
value, form' conditions and timi ard(s)) such discretion cannot be limited or fettered in any way
other than by consent between is doCumented formally in writing on the Company,s headed
paper by an authorised membe partment.

17. Allocation of duties and transfer within the Barclays Group
You confirm that the Company will be entitled at any tlme and with [prior notice (where required by applicable law) to: (i) assign
you to carry out such projects and/or duties commensurate with your abilities as it will in its absolute d'iscretion deiermine; and/or
(ii) assign you on a temporary or Permanent basis to undertake additional duties and/or different duties commensurate with your
abilities within any part or parts of the Barclays Group as it will in its absolute discretion determine; and/or (iii) second yo, on a
temPorary or permanent basis to work for any company in the Barclays Group or to a third party and/or 1iv1 tianster yolr
employment and its rights and obligations to another company in the Barclays Group.

18. Leaving Barclays

18'1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment
Letter in accordance with the "Notice" paragraph set out in your Summary of Key TLrms. ln addition:

(a) either you or the Company may terminate your employrnent by giving one month's written notice (or, if greater, the
minimum notice according to local applicable law) during any probationary period that may apply to you aJset ori in yor.
Summary of Key Terms;

(b) your employment shall be conditional on your ability to start work on the agreed Start Date. lf you are unable to do so, you
will have no entitlement to receive any payment or other benefit whatsoever from the Company or the Barclays Group;
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n lieu of notice if you commit an act of
time which may include failure to comply
and Conditions, lack of competence,

(d) Your contractual and normal retirement age is 60 years. On the day you attain that age, your employment shall endautomatically without any need for either party to serve writt n notice; and

(e) the Company may (without notice, pay in lieu of notice or incurring any obligation to pay compensation) immediatelyterminate your employment if you:

i' are convicted of any criminal offence (other than a minor offence which, in the opinion of the company, does not affectyour position as an employee of the Company); or

ii' are guilty of any act of dishonesty or gross or serious misconduct or any conduct which brings or is intended to bring anymember of the Barclays Group or yourself into disrepute or may damage thl business or affairs of the Barclays Group; or

iii' have been found by the Company to have materially or repeatedly breached or have not complied with the terms of thisEmployment Letter (or othenrise fail or refuse to carry out the duties assigned to you); or

iv' have breached or othenrise failed the Barclays Group sanctions screening policy or process; or

v' cease to hold or fail to obtain any regulatory approvals or consents which are required for the effective discharge by you
of any duties assigned to you under this Employrnent Lette4 or

vi. materially breach the rules of the Regulator; or

vii. breach any Barcrays Group rures on anti-bribery or anti-corruption;

viii' don't obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Company,s opinion, oraccording to relevant regulators or professional bodies) to be able to work in youi job profile

ix. be repeatedly absent without leave or absent without leave for a period exceeding 14 days.

This sub paragraph is not exhaustive and does not restrict any other right which the company may have (whether at common
law or othenivise) to terminate your employment summarily.

18.2 You shall be liable to pay the Damages to the Company, ed in the
Summary of Key Terms. These Damages shall be in addi
the Damages, the company reserves the right to set-off respect of

any auowances. Further, you shal not be rjieved from y fffiri:".'
18'3 The termination of your employment will not afiect any terms of this Employment Letter which are intended to operate after

the termination date, including the paragraphs relating to lntellectual property, Confidentiality and post Termination
Restrictions.

18'4 on termination of your employment, irrespective of the reason, or at any other time when asked by the Company, you will:

(a) immediately retum to the Company all vehicles, equipment or otherwise, and anyother property (of any kind) (security pass, business cards, etc ging to the Barclays
Group, together with all copies of any such documents that yo your control;

(b) inetrievably delete any information relating to lhe business of the company or the Barclays Group stored on any computer
or storage device and all information derived ftom the same in your possession or control ,ni t elo outside of any farclays
Group premises;

(c) resign with immediate effect from any offices or appointrnents you hold within or connected to the Barclays Group; and

(d) confirm in wriilng that you have complied fully with the terms of this paragraph and provide evidence of compliance as theCompany may request-
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19. Payment in lieu of notice

19' 1 The Company reserves the right in its sole and absolute discretion to terminate your employment and your terms with
immediate effect (whether or not notice has been given by either party) by givini notice in *riting to you of its intention to
make a payment in lieu of notice and, if it does so, the Company 

'sfral 
mifL yol . paymrnt in lieu of notice, equal to the

sa
ha your Notice Period or, if your Notice Period

or ny elects to make a Payment in Lieu of some

payment in Lieu is paid fied by the company, regardless of when the

19'2 Any Payment in Lieu will be paid less tax and any applicable withholdings. You will not be entiled to receive any payment in
respect of holiday entitlement that would have accrued during the perioJ for which the payment in Lieu is made.

19'3 Any Payment in Lieu may be paid by the Company in accordance with the Company policies and subject to the applicable
laws- Any Payment in Lieu may at the Company's discretion be paid as a lump sum within one month of the Termination Date
or in equal monthly instalments from the date on which notice is served until what would have been the end of the Notice
Period provided always that if after exercising its discretion to make a Payment in Lieu the Company becomes aware of anygrounds that would permit it to summarily terminate your employment any payments due under this clause 19.3 will cease to
be payable and the nei value of any Payment in Lieu that has been received 

-Oy 
you shall be repaid as a debt to the Company

within 30 days of the company notiMng you of this repayment obligation.

20. Garden leave and suspension
20.'l The Company may suspend you at any time from the performance of all or any of your duties:

(a) for the whole or any part of any applicable Notice period; or

(b) for such periods and on such terms as is necessary to altow any investigation to take place (including, but not limited to an
investigation by a regulatory authority or an investigation under the Company's disciplinary procedure). 

-

20.2 During any period of suspension, the Company will be under no obligation to provide work for or assign any duties to you and
may require you not to attend any premises of any member of the Barclays Group (other than as a custom64 and may
require you to:

(a) not speak to, contact or othenalise communicate with or engage with any director, consultant, agent, contractor or
employee of any member of the Barclays Group other than to carry out your personal banking, or any person, firm or
oompany who, at the date of such suspension or exclusion is a client or customer of any member of ine Barclays Group
unless they are members of your immediate family;

(b) at any time to carry out such special projects or duties commensurate with your abilities as the Company shall in its
absolute discretion determine;

(c) meet with representatives from the Company in order to facilitate a handover of work and provide assistance with ongoing
business activity; and

(d) take any holiday which you have accrued.
20.3 During any period of suspension:

(a) your employment with the Company and this Employrnent Letter will continue and you will continue to be bound by your
obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of
confidentiality, good faith and fidelity to the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual way.

21. Post termination restrictions
21 .1 You confirm to the Company (for itself and as trustee and agent for each member of the Barclays Group) that you will not,

whether directly or indirectly, on your own behalf or on behalf of or in conjunction with any other person, firm, company or
other entity:

(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVp or below or
equivalent grade) from the Termination Date approach, solicit or deal with any person, firm, company or other entity who is or
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d ton,

o ,o,

(b) for a period of 6 months (if you are an MD, D_irector, or VP or equivalent grade) or 3 months (if you are an AVp or below orequivalent grade) from the Termination Date soricit or entice
any director, officer or employee of executive status in the
months period immediately prior to the Termination Date. F

21 .2 Each
the ci
such
the in
activities and area covered were reduced in scope, the res
necessary to make them valid and effective. Any such
in this Employment Letter and it is confirmed that each
individual restrictions.

21.3 Youyou :1,:ilJii''i;[Xfi:',tff ffi,T.:i*?f#f',"J;:]HiJ';*"*'"on
reas

22. Further terms

22'1 No omission to exercise or delay in exercising any right, power or remedy of the company under this Employment Letter willconstitute a waiver of that right, power or remedy.

22.2 During your employment:

(a) the company may at-its discretion require that you undergo screening, including for criminal record, sanctions list and/orcredit reference checks from time to time. lt.is a.ntiiipated tha-t any such screening would only be undertaken if required forregulatory purposes or in order to comply with the minimum staniards for the role you are undertaking; and

(b) you should advise the company should any of the circumstances as set out in paragraph 1 E.1 (e) of this EmploymentLetter arise or be brought against you.

22'3 You acknowledge that in entering into these Terms you have not relied on any representation or undertaking by the companywhether oral or in writing, except as expressly incorporated into this Employment Letter.

22.4 You consent to the company monitoring your use of a[ company resources ent(including without rimitation the terephone, intemet, brackberry, softnva." 
"ppstored on the Company's computer equipment, as described ln your local ac

Barclays Group procedure and / or guidance on electronic communications. A copy of the policy that applies to you can befound on your intranet.

22.5 You
long the terms of one or more of the Company's

emp Group' lf' on termination of your

Ioss ot be entitled, by way of compensation for
y such plans.

22'6 lf your employment is terminated at any time by reason of any reconstruction or amalgamation of the company or anyBarclays Group company, whether by winding up or othenvisl, and you are offered employment with any concern orundertaking involved in or resulting from the reconstruction or amalgamation.on terms wnich (consioered in their entirety) areno less favourable to any material extent than the terms of this Empioyment Letter, you 
"r,"rr 

ir"-rJ,io-","', ,;i#ln!.Company or any such undertaking arising out of or connected with the termination.
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23. Certifications
23.1 You confirm and certify that:

or restricted by any term of any agreement, undertaking or court order or any obligation to any thirdis Employment Letter or undertaking or properly perrorilinginy oitne duties of your employment

(b) you will notify the company of any change in circumstances around the termination of your employment with yourprevious employer between the date of thisEmpbyment t_etteianJir," st rt o"t";
(c) you are not cunently, and have never
or corruption activity where either: (i) the bribery
where the investigation *as on-going an ; or (ii)
company or body was terminatej ouing the investigation that
otherwise);

(d) you are not curently' and have never been, the subject of an investigation into suspected criminal activity involvingelements of dishonesty (including theft or fraud) or antiicompetitive Lenaviour; ano

(e) you will not during your employment at the company breactr any third party's rights in respect of conlidential informationand/or intellectual property.

23'2 N1y breach of these certifications will entitle Barclays to immediately terminate your employment.

24. Governing law

sive

in

25. Key policies, procedures and practices
25,'l During

with all
not limi t
Failure

25.2You should familiari ^ar{r,ra- *r^+ a^^..r^
intranet. The Code 

cedures that apply to your grade and business area as set out on your

(although this is not 
ines and procedures on the following issues are particularly important

- Any applicable Employee Handbook
- Anti Bribery and Comtption
- Regulato/s Business principles
- Disclosure obligations
- Data protection, confidential information and Chinese walls
- Equality and Diversity
- Managing people, including on various types of leave and our disciplinary and grievance policies
- Bullying, Harassment and Discrimination policy
- Prevention of Sexual Harassment at the Workblace
- Dress at Work
- Electronic and other forms of communication
- Personal account and share dealing
- conflicts of interest and outside business interests and affiliations
- Market conduct
- Gifts and Entertainment
- Health and Safety
- Whistleblowing or Raising Concems
- Substance Abuse
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25'3 Unless othenrvise stated, these policies, guidelines and procedures do not form part of this Employment Letter.
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APPENDIX 1

Defi nitions and interpretation

in the Detailed rerms and conditions, the following terms have the following meanings:

'Barclays" means Barclays pLC.

"Barclays Group" means Barclays, the company, and any company which is from time to time:

(a) a holding company (as defined by section 1 15g of the companies Act 2006) of Barclays

(b) a subsidiary (as defined by section 1 159 of the companies Act 2006) of Barclays or of its holding company;
(c) a company over which Bardays has control within the meaning of section 1124 of lhecorporation Tax Act 2010; or

'^ (d) a subsidiary undertaking (as defined by section 1162 of the companies Act 2006) of Barclays;

and'Barclays Group companf will be interpreted accordingly.

'Company', means your emptoying entity within the Barclays Group.

.HliffiJrLffi:l[itilit;ffi"en#T"J3":v the companv on account of unauthorized termination of the Emproyment

"FCA' means the UK's Financial conduct Authority, or any sucoessior or applicable regulatory authority.

"Notice period' means the notice period as set out in your Summary of Key Terms.

"PRA" means UKs Prudential Regulation Authority, or any sucoessor or applicable regulatory authority.

"Regulatof means the FCA and / or the PRA, and/or RBI and/or SEBI as may be applicable, or any successor or applicableregulatory authority.

"T;i:xyd'i;1,::ffi',f,:?,#:t':tment8" 

means a control or resulatory issue or business unit sisnificance that is identified by the

,^\. 
'RBl" means the Reserve Bank of lndia or any sucoessor or applicable regulatory authority.

"sEBl' means the securities Exchange Board of lndia or any successor or applicable regulatory authority.

"Share" means an ordinary share in Barclays pLC.

"Start Date" means the start date as set out in your summary of Key Terms.

"Termination Date' means the date on which your emproyment terminates.

some capitalised terms in the Detailed rerms and conditions are as defi.ned iL yoy, summary of Key Terms and any applicableschedules unless stated othenrvise. References to any statute or tetistation will includr any modification, re-enactment orextension of that legislation.

Offer electronically accepted by: ponna Meghana
Offer electronically accepted on: 9 May 2O[5,1g:37 GMT+05:30
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Koppafa ?xn^rrfr^o

r6ol[g +33olo

cse - L
q6+os 5 06 51

Koppala Pranegths

F. No 201 , p.No 51/A Sal Ram Resldency, Road No. 8, Santhoshlma Nagar, Old Safilguda, Neredmet Hyderabad
500056

A9/Junl2o23

Dear Koppala Praneetha,

Subject: Offer letter

We are oleased to offer you the Dositton of Associate in PricewaterhouseCoopers Service Oelivery Center (Kolkata)
prrviie LimiieO (hereinafier, the '"Company" or "PwC SDC') on 09lJun/2023, subject to the terms and conditions
attached hereto in Appendices A and B.

Your base office localion will be Hyderabad.

professional and funclional growth using the Company's
training policy

Aooendix B lists the broad terms and conditions of service governing your employment wilh the Company as well as
any other internal rules, regulations, polrcres and practices of the Company which may be amended from time to lime
YoL will be expected to cJrefully read, and keep yourself informed of, the policies of lhe Company as announced or
amended from time to time

ll is important Human Capilal Manu,al and Policy (hereinafler, the 'HC

Polrcv"i The H provisrons relating to leave, notice period, independence
policy,'etc. whi isions of the HC Policy shall, by reference, be deemed to
be part of your

As an employee of the Company, you are requesled to go through the HC Policy or any amendmenl therelo carefully
to fully unherstand lhese pr<ivisibis. ln the event of any inconsrstency belween lhis employmenl contract and the HC
Policy, the provisions of the HC Policy shall supersede

This offer and your employment with the Company is subjecl to successful completion of lhe B.Tech from your
college and submission of 

-the 
necessary mark-sheets /certifrcales wilhin 6 monlhs from the dEle of joining failing

whicF the Company may al ils discretiori, terminate the employmenl by providing 1 5 days writlen notice or salary in
lieu thereof.

Thisofferof employmentisvalidforaperiodofthreecalendardaysonly Toconftrmyouracceptance1othis
employment offbr pul your signature oh page numbers 214 and 15 of this letter and return to us the duplicate copy
of the enlire agreemeni duly iniliated and signed within three days from the date of receipt of the offer letter

We take pride in being an employer ol choice and would like to welcome you lo joln this Company and contribute to
our successes

PricewaterhouseCoopers Service Delivery Center (Kolkala) Private Limited
Registered Office:13th Floor, South City Pinnacle, Plot No. Xl-1, Block-EP Sector V Salt Lake, Kolkata 700 091
Telephone: +91 (33) 6620 9018,
Email id: owcsdc@xa.pyo,Cpm Website. hllpS;//yW, in/sdc.html
c tN' u7 2200w820 1 oPTC 1 42 1 1 5
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We look forward to a long and mutually benefrcial relationship with you.

Yours faithfully,

For and on behalf of-
micewaterhousecoopers SeMce Delivery center (Kolkata) Private Llmited

{{Sig-es--:signerl :signature})

Aulhorised Signatory

{{Dte-es-:signerl :dale}}

Koppala Praneelha

((Si g-es-:s ig ner2 :s i g nature))
({Dte-es-:signe12:d ale})

e Delivery Center (Kolkata) Pnvale Limited
uth city Pinnacle, Plot No. Xl 1, Block-EP Sector V, Salt Lake, Kolkata 700 091

,lir",, 
Ul rffiEffirwe b s it e hips;//wapvciaLsds.htnl
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I Lo tt173z o t l,
cs€ |From: Anjitha V B 412hc2@statestreet,com

Subiect: Required Documents I State Street
Date: 04-Jul-2023 at 5:35:37 PM

To: gadipeddapurpreethi@gmail.com

Hi GADIPEDDAPUR, PREETHI,

Congratulations! You have been selected for the Associate 2 Role.

This is with regards to your next step of process, we would need the
following details to work on the proposed offer at the earliest possible -
Request you to please apply externally through your personal mail
lD and upload resume on generic link on My Workday urgently:
httEiZglatestreet.wdl.mvw_orkdayj=obsem&lgbaUiob/Bangalore-
India/GIobal-Technolqgy-Solutions--Asso _R-737293-1

Also, request you to share below details :

Contac't Number ( !n use)
Flnal semester exams (Completed /Pendlnq)
Backlog ln any Semester (YeM.lo), if yes, cleared or yet to clear
Tentative time to receive all oendinq Marksheets

Note : Please share all requested details in one email itself and use
"reply all option"

Thanks & Regards,

Anjitha V B I Talent Acquisition Operations
State Street Corporation I Global Human Resources I HQ: One Congress
Tower, Boston, MA 02111

Email : N2bc?@statestreet.com I Watch our YouTube channel:

wu lt youtube.com/State p

Learn more about our Global lnclusiottlOcus, latesLnews and
www. statestreet.com/careers
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November 16,2022

PRIVATE AND CONFIDENTIAL

Gadipeddapur Preethi

Dear Gadipeddapur Preethi,

We are pleased to offer you (hereinafter also referred to as, the 'Trainee") a position in StateStreet Corporate

Services Mumbai private Limited ('the Company'), a company incorporated under the laws of lndia and having

its principal place of business at Hyderabad, commencing 09-January'2023 to 03-July-2023 under the

following terms and conditions.

This offer is subject to verification of your credentials for employment by the Company. Please ensure that you

read and understand all terms and conditions. While you are required to execute and return all documents
prior to commencing in your role, in the event that you commence before doing so, your commencement will

be deemed acceptance of all terms and conditions.

POSITION AND REPORTING LINE

You will be employed in the position of Trainee, Process Ex:ellence Office (PXO) reporting to Sachin Singh,

Assistant Vice President. The Company may also, from time to time, change your duties as required by the

Compan/s operational requirements.

OFFICE LOCATION

Your normal place of work will be based in Hyderabad. However you may be required to work at any other
premises which the Company currently has or may later acquire in lndia.

SECURITY/ BACKGROUND CHECK

This offer of internship (and your continuing internship if relevant) is subject to the Company receiving

satisfactory responses to the reference and background checks you are required to undertake. These checks

include verification of your professional experience and education credentials, fingerprinting and a review of
your criminal and credit background.

As it is the Company's expectation that all background checks will be initiated prior to the internship

commencing, the Company may terminate this contract immediately (without notice) and the internship will not

commence if in the Company's opinion an unsatisfactory reference andlor background check is cbtained. You

also will be required to complete in a timely manner State Street's on-line Standard of Conduct (and Code of

Ethics where applicable) certification and learning assessment upon commencement of intertrship, as a

condition of continued internship.
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TERMINATION WITHOUT NOTICE

Despite any other provision in these Standard te:ms and conditions, or any other term or condition of your

internship the Company may terminate your internship at any time without prior notice if in its opinion you:

(a) commit any serious or persistent breach of your employment or any Company policy or procedure; or
(b) are guilty of any serious misconduct or wilful neglect in the discharge of your employment dulties; or
(c) refuse to carry out any lawful and reasonable directions of the Company; are grossly negligent or otherwise

incompetent in the performance of your duties;
(d) engage in wilful or negligent conduct which poses a serious risk to health and safety;
(e) are repeatedly absent from work or absent from work for a period of 5 consecutive days without proper

explanation from you or without the consent of the Company;
(f) become bankrupt or make any arrangement or composition with your creditors; or
(g) engage in any conduct of a criminal nature (including but not limited to assault, theft and fraud) other than

conduct which in the reasonable opinion of the Company does not affect your position as a trainee:

(h) fail to substantially or satisfactorily perform your duties as a result of physical or mental incapacity
(Disability), where ihe Disability continues for more than three (3) consecutive months or an aggregate of more

than five (5) months in any calendar year (Permanent Disability).

lf termination is due to death of the trainee or you suffer from a permanent disability while employed, the

Company shall not be liable to make any payment as trainees are not part of retiral benefits. The internship will

be terminated with immediate effect in case of death.

LEAVE ENTITLEMENTS
You will be entitled to 1.5 days of leave for every month of the internship. Leave should be arranged after the
approval from your manager. Leaves will be lapsed at the end of the internship if they are not utilized and there
will be no encashment of leave.

You will be entitled to take the public holidays as applicable in the state and city of Hyderabad, Telengana and

such number of additional holidays as may be decided, from time to time, by the Company.

For further general guidance regarding leave entitlements, please refer to the Company's corporate policies on

leave which are available on the Company's corporate policy centre site.

DUTIES AND RESPONSIBLITIES
During working hours, you are expected to direct your working time and attention honestlt/, diligently and
faithfully to your internship with the Company. You are not permitted to engage in any other internship without
the prior written consent of the Company. You must also not engage in any other business activity, whether
paid or unpaid, which may conflict with your duties as a trainee of the Company or the interests of the

Company. You must use your best efforts to protect and promote the Company's interests and welfare and to
at all tirnes act in the Company's best interests. During ihe term of your internship, you must exercise and carry
out all duties and observe all lawful directions and comply with State Street's Standard of Gonduct.

By accepting internship with the Company, ),ou agree that your position, duties, role arrd levels of responsibility
may be varied from time to time to suit the needs of the Company's business. lrrespective of such variations,
the remaining terms and conditions of this Agreement will continue to apply unless otherwise agreed in writing.
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INTELLECTUAL PROPERTY

lP Work means any invention, discovery, design, improvement, formula, process, technique, literary or artistic
work, or any other item in which intellectual property rights subsist or are capable of subsisting and is wholly or
partly created, made or discovered by you either:

(a) in the course of your internship with the Company; or
(b) otherwise using the facilities, resources, time or any other opportunity provided by the Company.

lntellectual property rights means all existing and future rights which are capable of protection by copyright,
patent, design, trademark or other registration or other forms of protection available in lndia or elsewhere.

The lP Work and all intellectual property rights in the lP Work will belong absolutely to the Cornpany, and you
agree to do all things necessary and execute any document required to give effect to this ownership. You must
immediately and fully communicate to the Company any lP Work created, made or discovered try you.

You consent to the use of ali existing and future lP Works made by you in the course of your internship, and
agree to waive any moral rights you may have in them, and to consent to any act which amounts to an
infringement of any such moral right, in favour of the Company. 'Moral righis" includes the right to be identified
as the author of the work, the right not to have any other person identified as the author of the work and the
right not to have the work subjected to any derogatory treatment.

NON SOLICITATION
Either during your internship or for a period of 6 months following the termination of your internship for any
reason, you must not, without the prior fully informed and written consent of the Company, directly or indirectly
and either on your own account or for any other person endeavor to:

(a) entice away from the Company or any related bodies corporate, any officer, employee, trainee, consultant
or contractor, or otheruise interfere with the relationship which the Company or any related bodies corporate
maintains with such officer, employee, trainee, consultant or contractor; or canvass or solicit orders, custom or
business from any person who was a customer, client of or supplier to the Company and with whom you had
contact within the last 12 nronths of your internship.

DEALINGS WITH MEDIA
During your internship, unless it is an inherent requirement of your position and expressly stated within your
position description, you must not without the Company's prior, fully informed wriften consent:

(a) publish to a member of the media or through any form of social media, any information relating to the
Company, its related bodies corporate or any of its clients; or

(b) Communicate with any person with the intention of disclosing that information to the rnedia or through any
form of social media, or in circumstances where it could be reasonably be believed, anticipated or expected
that information may be disclosed to the media or through social media.
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ENTIRE AGREEMENT

This agreement contains the entire agreement and understanding between the parties on everything
connected with the internship, and it supersedes any prior agreement, or understanding connected with the
internship.

You specifically agree that in entering this agreement (or by commencing internship) that you are not relying on
any representation by any person in respect of any matter.

It is your responsibility to ensure that you keep the terms of this letter and your compensation confidential.

lf you have any questions regarding your Contract please contact the Global Employee Onboarding Team by
email on Onboarding_lndia@StateStreet.com .

If you accept these terms and conditions, would you please sign the acknowledgment at the end of this letter
and return signed copies to us, within 5 days, signifying your acceptance. We look fonrard to welcoming you to
the State Street lndia Team.

Yours sincerely,
For and on behalf of
StateStreet Corporate Services Mumbai Private Limited

Shailendra Kumar Dasika
Managing Director
Head - Global Payroll and HR Operations
Date: Novembet 16,2022

Acknowl:dgment
By signing this acknowledgement, I agree that I

employment eind my obligations to the Company.
have read and understand the contents of rmy contract of

Signature
Name: Gadipeddapur Preethi
Date:
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C,B,I,T
F'IA'I E WEI SERVIGEb

C.B LT Mail - Confirmation of Verbal Ofers fl CB|T Hyderabad I 6D il1+330tL
Placements HEAD <placements@cbit.ac.in>

Gonfirmation of Verbal Offers lf CBIT nyAeraOaO

Deloitte Consulting I August 2022

Shortl isted candidates

Confirmation

Dear Team

https://mail.google.comtmai7ulOl?ik=1g6ltd42b4&view=ot&se:rch=q,.r,nam-^^r:_
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l,No Roll. No. Name Branch

Chemical

email Phone No.
I r60l 198020 I Sadia Husaini
2 1 60 u 9802001

tugs| 90I2 chem.sadia@)cbit.ac.in 970t078477

3 /t6ottgl3zots Chemical ugsl900l chem.abhitha@cbit ac in 7032n9958
rragna llasarla ug*90 I 5 civil.rrragna(@cbir org in -8247735089

9390673487
4 l60t 19733012 lriyanka Modueula r /

CSE-I
5 160il9733014 Saloni Dayal CSE-I

CSE.l
tugsI90I4 cse.saloni(rDcbit,org.in

6 t60t t9733023 8830444427

7 l60t 197330s0
ugsl9023 cse.abhinav(@cbit orq in 9010626364

8 t60t t9733029 Dileeo Thoutam

CSE-I tlgs I 9050 cse.sravan(@cbit.orq.in 8688227905

9

t0

l60t 19733030
CSE-I ugs I 9029 cse.dileep@cbit.ors.in 970 I 803366

Kolhapally CSE- ugsl 9030 cse.harish@cbit.org.in 63023033 I 8l60r t9733049
CSE. l

I l60l 19733056

t60t 19733302

ugstyU49 cse.shaik@cbit ore.in 7989688 I 34

t2
ugs [ 9056 cse.uday(@cbit.ore.in 9550251473

csE-t rugs t 9302 cse.oruganti@cbit orc. in
J l60t 19733309 Chaithanya Ragula

1702191779

70r3 I 6 t083

9t 10702384
4 l60t t973313t Subiya Maheen CSE-3

Ugs 19309 cse.ragula@)cbir orq in

5 l60l 19733 135 Pooia Kovva

]SE-3
ggql9 I 35 cse.poo jafrDcbir.oro

l6 l60t r9733130 Manasa Maliki Reddy
8t43t07443

'l
I 601 I 973500t Akshitha Samgarsu ]CE-I t900r 6304410645l8 t60l t9735002 Bhavana Mudimadugula ]CE-I
l60l r 9735006

ugs lyuuz ece.bhavana(a)cbit.ac.in 798134726

20

2t

l60l t97350t5
]CE-I Ugsl9006 ecc.harshitha@cbit.ac.in 8688 I 77873

rmnastta ]CE- ugs I 90 I 5 ece.prahasita(@cbit.ac.in
l60l 1973501 9 ;ahithi gmtha ]CE-I ugs I 90 I 9 ece.sahithi@)cbit.ac.i

22 t60t t973s022 Smjma Rao Puligilla iCE-I uqs 19022 ece.sanianarachir

9398 I 98345
23 60t )9735023 lhravani Koduu CF, ugs 19023 ece.shravoni(@cbit.ac in

-25
l60t 19735031

I60l t9735039

t{adhu Chennoju iCE.I ugs t903 l_ece madhu@cbit ac.in 954275937 t
saipradeep S icE-l usst9039 ece.sai@cbit.ac.in I s:+rfooolf26 l60l l9735l62lPuna pranith Sai Son ;CE-I 19t62 6300465658

27 I 601 I 973s08C Sneha Caddala leCe_z rgs I 9080 ece.sneha@cbit.orq.in 9390086469
28 1601 1973s104 Saiteja Gunam ECE-2 rgs 19104 ece.saiteia@cbir 93461 8 I 94929 | t60ll973s063 ECE-2 tgs I 9063 ece,ankirhatrOcbit.orq.in 7780242892
30 r60l 19735t06 G Shashi Yadav ECE-2 rgs l9 106 ece.shashi@cbit 99129540533l

ECE-3 1g:.!2!!ksg."4!.s!@qUI.ac. in 9t00944018
3Z t60|l9735t74
i) l60l t973515t

ECE.3 rttps ://forms. glelhcS6Si vNJ hvsctOn g 90t47325ts
ECE-3 1gsl 9 I 5 I rcc. lohith(rQcbit.ac 630155296834 r60t t97340s2 KALKURI SHIVA SHANTH EEE- I !g! I 9052 eee.shiva@cbit ors.in 8688756457

35 l60l 19734040 Rishi Praneeth Meesala EEE-I Ugs I 9040 eee.rishi@cbit.ors.in 8500 I 09577
36 l60l 1973401 Soumya Medam EEE.I Ugsl90l 7 cee.soumya@cbit.ors 8688t4t422
37 l60r 19734087 Caddam Bhargav EEE-2 bharsavsaddam66(ao^ 9347920819
38 r60l t9734083 Akshay Marla EEE-2 gpl9083 eee.akshay@cbit.ore.in 950s932630
39 l60t 19734t04 MHULDHIR EEE-3 !g!19I 04 eee.rahulCn)cbit.ors.in 8897464822
40 t60 t t973'10t2 Corantla Ritika IT.I ugs 190 l2 ir.ririka@cbit.ac.in 83096609274t t60t 19731039 Karthik reddy Pesaru tT-t ugsl 9039 it.karthik@cbit.ac in 7337430250
42 t60t t9737043 Pramod Reddy Ambati IT-I ugsl9043 it.oramodrOcbit ac i 93900958 I
43 l60l 197370s0 Sathvik Sakinala IT.I ugs I 9050 it.sathvik@cbit.ac.in 8328398726
44 t60t t9737058 Venkato Nikhil Balivada IT-I ugs I 9058 it.venkataaa)cbit 88979t5409

Kumar Chakali lT-l ugs 1905 I it.shjva(Dcbit.ac.in 919010430-s8
Aitha Vamshi Krishna lT-2 ugsl9l l9 it.vamshi@cbit,ac in 7993428t01

(-)hiluvcru tT-2 8688905939
48 r60r t9737087 Sushma Polisetty IT-2 LrgsD087 it.sushma@cbit.ac in 7995904594
49 l60l 19737093 Harsha Vardhan Manchala IT-2 ugsl9093 it.harsha(Ocbit.ac.in 93906858 I I
50 Pranav Kumar Konanki tT-? qgql 9 I 06 it.pranav@cbit.ac.in 9390783743
5l r60t t9737097 Kranthi Kumar Reddy Bontha tr-2 ugs I9097 it.kranthi@cbit ac.in 9347 154879
52 l60t t9737t08 Sai pranav Varala TT-2 ugs I 9108 it.sai@cbit ac.in 6300842987
53 t60t t9137 t09 Surasani Sai Vardhan Reddv T-2 g

9390568488

86860034-s6
54 l60l r9717065 Charitha G tT-2 905,
55 l60l 197371 l0 Smpath Kumar Kotha IT-2 Ugs t 9 I I 0_it.sampath@cbit.ac.in 995137t599
56 I 60t 19137 | t7 Sumanth Chionasiri T-2 ugsl9l l7 it.sumanrh(Dcbit ac.in 9100213317
57 t60t t9737 t37 Nimisha Malreddy IT.3 ugsl9l37 it.Dimisha@cbit.ac 767398229t
58 l60t t9737 t65 Rahul Vonukrui IT.3 ugsl9l65 it rahul@cbit.ac.in 91703284555
59 160t21862061 Srivardhan Veldhandi MCA Pgs2 l06l mca.srivardhan@cbit.org.in 9908983743
60 160t21862039 Chandana Madyala MCA pgs2 I 039 mca.chandana@cbit.orq.in 9502920962
6l r60l 19736308 GANJI SAIRAM Mech-l ugs 19308 mech.ganii@cbjt.ors.i 95530t7994
62 t60t 19736017 Dheerai Anumula Mech- l ugs I 90 I 7 mech dheerai(rDcbit orp 89786890s9
63 l60l 1973601 Divii Mallela Mech-l ugs I 90 I 8 mech.divij@cbit.org.in 9t82214985
64 r60l 19736303 Sharath babu Kannoju Mech-l qgs I 9303 mcch.kannoiu@cbit.oro 9t77 t46259
65 t60t 19736079 Karthik Modugula Mech-2 ugsl9079 mech kanhik@cbit 630306307 I
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I 6 olll l 37D t3

Gap IT Scrvices India priyate Limited
A subsidiary of

Offer and Appolntment Letter

Date:0610712023

@

Rikhila Reddy Annem (Rikhita)

Villa no 65, lEB Heights,, DpS Road, Opposite VNR Coilege,, Bowrampet
Hyderabad 500043, Telanganalndia

Hvderabad

Dear Rikhila Reddy

Congratulations on yo ny ate nt developmentacro_ss the company ? sk fit t ths. We feelconfident your new po
summary of the terms '1"* ies Below is a

1. Deslgnatlon: Software Engineer, Grade 5

2' start Date: As agreed, your start date will be24107t2023, Please meet with our Human Resources representative at 9:30am on the effective date for a new hire orientation. This effective date wlll be considered by Gap to calculate tfielenure of youremployment with Gap and all other statutory benefits to which yo, ,"y u" 
"riitr"J. 

-'-- -

3' Compensatlon: Yourannual gross base remuneration will be t936,ooo.oo peryear, subjecttodeduction of taxat
sourc-e to be paid to you in accordance with Gap's normal payroll practices. The detalleo ireak-upof salary, allowances andbenefits is as follows and is also illustrated in Annexure I

5' Place of Work: Your principal place of employment shall be at Hyderabad, lndia. you may form time to time be requiredto work at or from or undertake travel to any other off,rce, branch or locatibn as directed by Gap, within or outside lndia. Gapreserves the right to transfer you from one location or city to another or to an affiliate or gioup'entity.

06-Jul-2023 9:02 PM

cs"- I

'fowerz (z.ztz4) Sy. No. u5
'Waverock Building, TSIIC
Nanakramguda Yillage, Se

Hyderabad-5ooooE'felang;
Tel :9r-4o-43(rzrooo

51



Gap IT Sen'ices India private Limited
A subsidiary of 'Iow'er z (z.zlzA ) Sy. No. n5

Whv'erock Building, TSIIC
Nanakramguda Yillage, Se

Hyderabad-5oooo8'l'elang;
Td :9r-4o-436zrooo6' H ing hours shall be as communicated to you from time to time. lf necessary, you shall worksuch addadditiona ;::X1}j[:"ri:".ffiXilIJ:[,i[,,i: errectiverv and you shal not oe eniiiri,o to receive any

7 ' Leave: You shall be entitled to leave in accordance with Gap's policy as amended from time to time.

8' Beneflts: company paid Life and Medical insurance program will be effec-tive for you from the day you report to work.Detailed information on all the Benefits Programs will be prorio"i io you on your first day of employment.

ng disclose
s, t ade
ion
liat qulre or

1 6ereby agree that, during the duration of your emp Agreement and for ap r, you will not, whether in lndia or elsewhere in the irecfly or indirecfly with, oro participate in or be connected with the ownership, ration or control of anyb mpetition with the business of OaJ or any parent c

06-Jul-2023 9:02 PM
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Gap IT Services India prirrate Limited
A subsidiary of lbwer z (z.zlz3) Sy. No. u5i ' 

"' 

"i ' Hfl:il::'*""ltm:Hlll
Hyderabad-5ooooE .felangi

of this
he case may be,
may suffer or

15. Warraniles: you confirm and warrant that:

ns of this Agreement.
but n

no ra if

edge
tens 

s

approvars, quarifications and memberships required of you to

subjected to any disciplinary action or other proceeding,
cy or any regulatory authority or self_regulatory organiiation,

i ' employment is on the basis that the information submitted by you is comprete and and correct. you agree and acknowledgethat if it is found that the information submitted is false 
"; 

i;*.;[i" or that you have concealed certain material informationwhich detrimentally impacts your employment, Gap may terminlte emptoymilrt *iir.,out piividing any notice or pay in lieu thereof.

16' Equltable Remcdles and Employee Representatlons: You agree and acknowledge that the restrictions contained inclauses 12, 13,'15 and 16 are reasonable ino necessar}, rorin. piotection of the business and goodwill of Gap. The rights andobligations of the parties under clause s 12, 1,3, 
,15 

and 1'6 of tn" Afr."r"nt shall survive the termination of this Agreement andshall not be extinguished by termination of ihis Agreement. 
'- ' '-

06-Jul-2023 9:02 PM
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'Iorverz (z.zlzB ) Sy. No. u5
Wiverock Building, TSIIC
Nanakramguda Village, Se
Hyderabad-5oooo8 Telang;
I'el l9r-4o-43(rzrooo

yee.

part.of your employment, you will the Gap lnc. Code ofs of business behavior that we ex to live by. lt is important
olicles and proce.dures governing iiO'to ,"prrately sign a

standards. cknowledgement of having readl ment to adhere to its

7-' Past Record. This employment i
ot claration gir"n oi information furnished is complete and correct. lf any
material intdrmatlon, Vou are liable to be re to have willfully suppressed any

, rJI :l,frfr 
"&',XT['IHtsoever 

rh is

21, Miscellaneous: ln addition to the terms and cond contained in this Agreement, you shallalsoobserve and comply with and shall be bound by any rules, ines, policies and procedures either prevalentat the time of your employment or as revised oi frameO Uy r observance and compliance by itsemployees.

Any change in job title, reporting relationships, job duties and responsibilities, the legal entity that employs you shall not bedeemed to violate the terms of this Agreement br.constitute any dasis for constructiie or involuntary termination of employment,provided that your base salary is not ieduced and your otner remuneration for servicesrendered to Gap is not substantiallyreduced.

06-Jul-2023 9:02 PM
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Gap IT Servicns lndia priwte Limited
A subsidlary of 'Ibwer z (z.zlzj ) Sy. No. u5

'Waverock Building, TSIIC
Nanakramguda Village, Se
Hyderabad-5ooooE Telangi
Tel :9r-4o-436zrooo

This Agreement shall be governed and interpreted accordi courts at Hyderabad shall have the:fi!l::,H::[J;:J::XLT1lH.:fiilie,:ll,".l*:l oror in ,.er"i6n t" tni. ng*"ment, inc,udins

lf any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or unenforceable, the remainingprovisions shall remain in full force and effect. Any invalid o. un"niir..abre provision 5t tirr. Agreement shal be repraced with aprovision which is valid and enforceable and mosinearly reflects the originai intent orine invatio or unenforce,able provision.

This Agreement and any schedules heret entire
G-gp and supersede all prior offers, agree nts or u and

nowledge and agree that, as of the da ment, r, you
Gap.Again; we are delighted that you have , n us. st
welcome and look forward to wor(ing with you warm

After reviewing the Agreement as stated here, please sign and return the duplicate of this Agreement as confirmation. ln themeantime, if you have any further questions, prease teeitree io .onta.t ,..

Yours sincerely,
Peggy Li

I have read and understood and accept all he terms and conditions ouflined above and agree to abide by the same.

Rikhila Reddy Annem (Rikhita)

06t07t2023

Annexure 1

Grde: 5

Name: Rikhila Reddy Annem (Rikhita)

Deslgnation : Software Engineer

Date of Joining: 2410712023

Salary (Monthly) tNR

Basic Salary: t31,200.00

House Rental Allowance: t1 5,600.OO

Leave Travel Allowance: t3,1 20.00

Soecial Allowance: f28,080.00

Monthly Gross Base: f78,000.00

06-Jul-2023 9:02 PM
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Gap IT Scrviccs India priratc Lirnitcd
A subsidiary ot

Salary flearty) INR

Basic Salary:t374,400.00

House Rental Allowance: t,l g7,200.00

Leaw_Ircvef1lqwalee t37,440. oo

Special Allowance: t336,960.00

Annual Gross Base: tg36,0OO.0O

Betirals and Car Allowance (Monthly) INR
r ...rvident Fund: f3,744.00

Gratuity: t1,501.00

i:i*inll:ri

Comoany Bonus: g%

Retirals and Car Altowance (yearly) INR
Provident Fund: t44,92g.00

G ratu ity: t 1 8,0 1 2.0 O

liiltli,r$r

Comoany Bonus: B%

'fowerz (z.zlzq-) Sy. No. u5
Wiverock Building, .ISIIC

Nanakramgutla yilla ge, Se
Hyderabad-5oooo g l.elang;
I'el l9r-4o-436zrooo

06-Jul-2023 9:02 pM
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Gap IT Services Indla private Limited
A subsidiary of lbrver z (z.zlz4 ) Sy. No. u5

'Waverock Building, TSIIC
Nurakramguda Village, Se
Hyrlerabad-5ooooE Telangi
Td :9r-4o-436zroooAuthorlzed Signatory: peggy Li n \ /*\

Acknowledged: Rikhita Reddy Annem (Rikhita) V"/
Date:06t07t2023

06-Jul-2023 9:02 pM
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2510812X22, 11:47 C.B.l,T Mail - Deloitte USI Consutting Tesr Shorflist ll CBIT, Hyderabad

Placements HEAD <placements@cbit.ac.in>

l6 o \l77s3o)g
C"B,I,T

Ri{Att I wEB SERV|CES

Deloitte
3 messages

USI Consulting Test Shorflist ll CBtT, Hyderabad

Hi NLN sir and CB|T Team,

Please find attached the test shortlists for Deloitte USI consulting profile forlhe event planned on 25th August. Asa next step, please help share the resumes in the below format oy'tooay z+th nugust, i pm

^Resume format test shorttists

o Resume should be in pdf formato Resume fire shourd be named as <Gandidate Fuil Name_ c Itege Name>o Resume should have a candidate's passport size ptrotograpn e-mbedded in the first page

@prathambunny'19@gmail'com- As discussed, the interview would be hybrid with a combination of in-person andvirtual panelists' we will request your help with 15 panel rooms on ..rpr. for the in-person interviews.

we will come back to-you with, a complete agenda by.today evening between 5-6 pm as an update on top of thisemail. Please feel free to reach out to us foriny queries. ' r

Thanks & Regards,

HariMenon

Aeloitte Consutting lndia pvt. Ltd. I Talent Acquisition COE

Mobile: +91 9833800736

harimenon@deloitte.com I www.deloitte.com

From: Kapil, lshani <ikapil@deloitte.com>
Sent: Tuesday, August 16,20226:59 pM
To:
Cc: 

d

<pri ; fl1il,,3810,, 
".,,,2o2 c ulting Campus TA

https://mail'google'comlmaillul0l?ik=1867'fd42b4&view=pt&search=all&permthid= 
lhread-fo/o3A17420095g2697760724&simnt=mcn -fo/^2.a47ac^Ao
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Sl,No. Roll. No Name

I l60l 1980201 Sadia Husaini ugsl90l2 chem.sadia@cbir.ac.in

ugs1900 t chem.aUtritt r@rtit o";n

Phone No.

97010784772 l60l 19802001 Abhitha Srroo,l" Chemical
3 t60t t97320t 70321 19958

Pragna Kasarla Civil-l ugs I 901 5 civil.pragna@cbit.ore in 82477350894 t60ll97330t2
CSE. I ugs I 90 I 2 cso.priyanka@cbit.org. jn

r60l 19733014

6 l60l I9733023 Abhinav Vanga
CSE-I

CSE-I

ugsl90l4 cse.saloni(d,cbit.ors.in ^-/ 8830444427

7

8

r60l 197330s0
ugsl9023 cse.abhinav@cbit org.in 9010626364

bravan Kumirr ]SE-I Ugs I 9050_cse,sravan@cbit.ore. in 8688227905

970 I 803366
l60l 1973302s Dileeo Thoutam CSE.I uss I 9029

9 l60l 1973303C Harish K CSE- ugs I 9030 cse.harishl@cbit org.in
r0 l60l 19733049

63023033 I 8
Koshan Shaik CSE-I 9049 sheiL/anhir 7989688 I 34lt l60l 19733056 Uday Kiran Reddv Nallar csE-t

CSE-I
t2

r3

t60n9773302 Krishnavcni Oruganti
9s502st473

ugs I 9302 cse.oruganti@cbit.org,

Uss I 9i09 .se rro,,laa,)^h;r ^.^ ;,
770219t779t60l t9733309 Chaithanya Ragula (lsE-2
7013161083

9 I 10702384
l4 l60t t973313t Subiya Maheen L-SE-3 ugsl9l3l cse.md@cbit.org.in

ugs I 9 I 35 cse.pooja(Qcbit.org.in
5 r60l r97331 Pooia K CSE-3
6 l60l 19733130 Manasa Maliki Reddv ugs l9l 30 cse.manasa@cbit.org.in

ugsl900 I ece.akshitha@cbit.ac.in
7995464789t7 I 60 t I 973500 I Akshitha S I]CE-

I]CE-
t8 l60t 19735002

63044t0645

l9 l60l 19735006 Harshitha Chinthalapclli
ugsl9002 ece,bhavana@cbit.ac.in 798t347267

IiCE-I Ues I 9006 cce.hamhithar'a.hir
20 r60l 197350t5 Prahasita Sunku TJCE. ugs I 90 I 5 ece.prahasita.@cbit

l60l I 9735019 F)CE rgs I 901 9 ece.sahithi(@cbir.ac.in 949069351O
22 t60t t9735022 5aryana Rao Pulieilla ECE- rgs I 9022 ece,sanjana(a)cbit

160t t973sO23 Shravani Kodunr ECE-I rgs 19023 ece.shravani(a)cbit.ac
24 r 60 I r 973s03 I I{adhu Chennoiu ECE- 4gs I 903 I ece.madhu@cbjt ac
25 r60t r9735039 saipradeeo S ECE.I 8341 106099

63004656s8
26 t60t t9'135t62 Purna Pranith Sai Somav ECE-I

ECE.2

tgsl9l 62 ece.puna@cbit.ac,in
27 I 60 I t9735080 Sneha Gaddala

939008646928 | t60il9735104 Jaiteja Gurram ECE-2 rgs I 9 I 04 ece,saiteiafr)cbit.ore. i 9346 I 8 1949
29 l60l r973-5051 ANKITHA ECE-2 lugsl9063 ece.ankitha@cbit.ore_i 7780242R9)
30 t60l t9735106 G Shashi Yadav ECE-2 ugsl 9l 06 ece.shashi@cbit.org.in 9912954053
J l60l 19715132 fahnavi Emmadi Srinivas ECE-3 qgsl9l 32 ece srinivas(Ocbit.ac 91009440t8
32 t60t t9135174 iandeep Nagam ECE.3 https://forms. gle/hcS6SivNJhvgcteng

qgs l9l5l ecc.lohith@cbit.ac.in
90t4732515

JJ 601 1973515 Lohith Kumar Yamasani ECE-3 6301552968
34 t60t t9734052 KALKURI SHIVASHANTH EEE.I ugs19052 eee.shivr@cbit ore in 86887s64s7
35 l60l 19734040 Rishi Praneeth Meesala gEE-I Uss I 9040 8500 I 09577
36 l60l r9734017 Soumya Medam luE-l Ugs l 90 l 7 eee.soumya@cbit.ors.in 8688t4t422l60l 19734087 Caddam Bhargav .EE.2 bharsavsaddam65ra smn i I 934',7920879
J6 r60r t9734083 Akshay Marla lrng-i ugs 19083 eee akshay@cbit.ors.in 9505932630
39 l60l 19734104 MHUL DHIR EI]E.3 ugs l9 I 04 eee.rahul@cbit.org.in 8897464822
40 60 9737012 Corantla Ritika IT.I ugs I 901 2 it.ritika(r)cbit.ac.irr 8309660921
4 60 9737039 Karthik reddy Pesaru IT.I ugs I 9039 it.kanhikfdcbir ac. in 73374302s0
42 t60l 19737043 Pramod Reddy Anrbati IT-I ugsl9043 it pramod(@cbir.ac 939009s8 I 8
43 r60 9737050 Sathvik Sakinala ugsl9050 ir.sathvik@cbit.ac.in 832839E726
44 r60l r9737058 Venkata Nikhil Balivada IT.I
45 r 60 I r 973705 I

qgs 19058 it venkata@cbit.ac. 88979 I 5409
Kumar Chakali I ugs t905 l_it.shiva@cbit ac.in

46 t60t 19737 t t9 Aitha Vamshi Krishna T.2 ugsl9l I 9 it.vamshi@cbit.ac.in 7993428t01
41 t60t t973't017 Sahithi Chiluveru TT.2 ugs I9077 it.sahithi@cbir ac.in 8688905939
48 160n9731087 Sulhma Polisetty tT-2 ugs 19087 it,sushma@cbit ac in 7995904594
49 l60t 19737093 Harsha Vardhan Manchala tT-2 ts0s1 i 93906858 I I
50 Pranav Kumar Konanki tT-2 ugs t9l 06 it.pranav@cbit.ac.in 9390783743

160t t9737091 Kranthi Kumar Reddy Bontha IT.2 !9q19097 it.kranthi@cbit.ac.in 934',7 ts4879
52 l60 r 737 r 08 Sai pranav Vuala tT-2 qg.sl9l08 it.sai@cbir ac in 6300842987
53 l60l 19737t09 Suasani Sai Vardhan Reddv tT-z u[sl9l0g 9390568488
54 r60r 973706s Charirha G

Sampath Kumar Kotha
tT-2 qgsl9065 ir.charitha@cbit.ac.in

55 t60t t97!71
8686003456

IT-Z Ugs l9l I 0 it.sampath@cbit.ac.in 995t37 1599
56 1601t9737 lt lqnanth Chippagiri IT-2 ugsl9l l7 it.sumanth@cbit ac in 910021331'?
57 t60r9737 t37 Nimisha Malreddv IT-3 ugsl9l37 it.nimisha@cbit.ac. 767398229 I
58 160l|973'tt65 Rahul Vanukrui IT-3 ugsl9l65 it.rahut@cbit.ac.in 9 r 703284555
59 l60l 2 I 862061 Srivardhan Veldhandi l\,ICA Pgs2l06l mca srivardhan(Ocbit 9908983?43
60 16012t862039 Chandana Madyala MC:A pgs2 I 039_mca.chandana@cbit.ors.in 9s029209626l l60l 19736308 GANJI SAIRAM Mech-l ggsl9308 mech.sanii@cbit.ors.i 95530t7994
62 160l|9736017 Dheera j AnumLrla Mech- l ugs l90l 7 mech.dheeraj@cbit.org in 8978689059
63 t60l 19736018 Divij Mallela Mech- I ugsl90l8 mech divii@cbit.ore in 9t822t4985
64 t60l 19736303 Sharath babu Kannoiu Mech- I ugs I 9303 mech.kannoju@cbit.org.in 9 t77 t462se
65 160 t 19736079 I Karthik Modusuta Mech-2 ugs I 9079 mech karthik(a)cbit.ore.in 630306307 I
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8/6i22, 3:59 PM c'B'l'T Mail - 29th July,2022 | (chaitanya Bharathi lnstitute of Technology) oracle (GBU) (lnternship + Full Time) Final Selecrs

ItottqT330
Placements HEAD <placements@r:bit.ac.in>

C"B,[,7
EMAIT A WET SERVICES

IJ

29th Juty, Z0ZZ | (Chaitanya
Full Time) Fina! Selects
2 messages

Bharathi tnstitute of rechnorogy) oracle (GBU) (lnternship +

Priya Venkataraman <priya
To: "placements@cbit.ac.in" tha Sin <akshitha1302@gmail.com>
Cc: Ashok Reddy <ashok.ar. hav <c hav@oracle.com>

Fri, Jul 29, 2022 at 't1:07 pM

Dear Team,

Many thanks for your support for the virtual hiring process.

We take immense pleasure to share the final selects for the role of Asso ciate SoftwareEngineer/Assoctafe Application developer for oracle GBll group for lntemsiip * pu11 71."
hiring hired in the virtual hiring process held on 29th July, 2022 (Friday)

Final Selects: attached
*Waitlist Gandidates: attached

congratulations to allthe selects and we will connect with them for next steps.
Kindly share the acceptances of the offered candidates by end of day tomorrow (30 Juty)

'waillist Policy'' Based on busraess requirements, wait-listed candidates may be considered. The confirmation will beshared by oncle only and no action shoutd be taken by the school without ionsent.

Follow Oracle Careers

hftps://mail'google.com/mail/u/0 t?ik=1867td42b4&view=pt&search=all&permthid=thread-p/03A173g709466954511765&simot=mso-fo/"3a173q7no lta
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To.

Ms. Sreenija Jakkula

Mobiie #: +91 -949309041 1

Emai l: sreenija.jakkula@gmail.com

Dear Sreenija Jakkula,

With reference to the recent discussiorr we had with you, we are pleased to offer you

an internship as "Software Engineering Analyst" in our organization on the terms

discussed. This role will provlde you with the opportunity to work in a dynamic

organiration and evolve as a part of a creative team. We expe€tyou to be ambitlouS,

and to display a high level of enthusiasm and curioslty to learn new things.

Based on your specific curriculum neec'ls, company requirements and indivldual

capability, a specific time-bound prolect will be assigned as a part of your internship

program. All projects you will be irrvolved in or you might have access to, should be

treated as higlrly confidential. Many of the prolects you may be involved in are also

likely to be live projects and will have additional prlvacy and nondisclosure

reguirements from Searce's customers, partners and stakeholders. Please ensure

that you first submit your project report to Searce, and take written approval from

the HR Manager as well as your reporting manager for the report that you intend to

submit to your college as a part of your internship program.

We are excited to welcome you to join our business futurlff tearn which

dlfferentlates through our unlque experirnentatlon culture, thrives on lmprovement

mlndset and unllmited passion to learn new things. We encourage you to be a vital

part of nurturing a work culture that believes in straight talk and makes people

happier at work.

(

Designation Software Engineering Analyst

Period of lnternship 09-Jan-2023 to 09-Jul -2023

Stipend '15,000 INR per month
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v-ou.futtti'rreemp-loy',r*utwil'hthecompany(postiternship)issubjecttoyour

satisfactory performance during your internship and the business requirement. You

will also have to mandatorily proviclc your provisional Degree certifrcate to be a full

time employee. Full tirne ernployment will start from the 1st of the next month after

you submit your provisional degree certificate. The comPany also holds tn6right to

extend your internship perrod if needed"

There will be a one monrh norice period for people who resign during the internship

period or pay equivalent of one rnontlr stipend in lieu of the notice perlod.

No work from home will be allowed during the internship period under any

circumstances. Working while out of office will be treated as leaves'

Below mentioned are your designation and compensation detalls on becoming a full

time employee with us.

Designation: Software Enginee r

please find your CTC Structure, applicable post your internship period, in the table

below:

lnternship Locatiott
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Annexure 1

1. CompensationStructure

Base Pay

Basic 175,000 14,:i83

HRA 70.000 s,833

Conveyance Allowance 24,000 2,000

Special Allowance 146,985 12,248

Education Allowance 12,000 1,000

Attire Allowance 24,000 2,000

Telephone/ lnternet Allowance 19,000 1,500

5ub-Total 469,987 39,156

Employe/s Contribution to Provident Fund 21,600 1,i300

Gratuity
(Payable as per the terms of Gratuity Acq 1972)

8,413
'701

Tota! Retirals I :0,013 |

Total Fixed CTC

Loyalty lncentive (Paid at the end of Loyalty
period, subject to employm€nt continuity till
then)

100,000

500,000 
I

Or Joining

INR p/nr

2,501

Total Annualized CTC
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2. Beneflts

The below are additiollal non-monetary benefits not included as a part of the

compensation structure .:bove, The terms of such insurance may change

from time to tlme:

a. lnsurance - Group Mediclaim: INR 300,000 of sum insured

b. lnsurance - Personal Accident Poliq6 INR 700,000 of sum insured

3. Retlr$13

a. Frovident fund: As per the provlsion of 'The Employee Provident Fund

and Miscellaneous Act 195f,

b. Gratuis: As per the provislons of Gratuity Act 1972.

4. Loyalty lncentlvo:

a. Annuallzed Loyalty lncentlve Amount: INR 100,000 Per year ffotal

Loyalty lncentlve Amount = 100,000 * 3 years = INR 300,000) payable in

JulY 2026.

b. Ellglblllty Loyatty lncentiv€ becomes payable on successful

completion of employment of 3 years ('Loyal[ Period') with the

Company.

c. Fryment Cyctc: Loyally lncentive ls payable in the trailing guarter

after successful completion of the Loyalty Period as deflned above with

the Company. You should be a non-resigned employee of the Company

at the tlme of Payment.

Annexure 2

The terms of your offer and subsequent employrnent on acceptance of offer are as

below.
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seorcd

Location - Your prrimary place of work will be in Bengaluru, However your

location is transferable and you may be assigned to any office of Searce or

any of its sister concerns or related entities depending on the changing

business needs.

Worklng Houfs - Given,_the nature of the business, your responsibilities

might require working irregular hours, weekends and/or public holidays and

may require shift duties based on the business requirements, The company

reserves the right to change the working hours as and when required'

Tralnlng - During the course of your employment, to enable you to discharge

your duties efficlently, Company may lnvest ln you by providing you

specialized and/or certified job-related tralning. lf you choose to separate

from the Company after undergoing the training (for a minimum period as

may be communicated prior to such training), Company has the right to

recover any and all expenses expended on your training including and not

limited to associated expenses thereof. Those would be explained to you

speciflcally in writing in case there is a commitment period associated with a

certaln project or trainlng or travel.

4. Non Dtrclosure Agfeemont: Your compen$ation and any changes made

thereln from time to time is highty confidential. You are expected to malntain

utrnost confldentiality in re6ard to the affalrs of the company and shall keep

confidential any information, instruments. documents etc., relating to the

company that may come to your professional knowledge as an employee. To

ensure confidentiality, You will be required to sign Non Disclosure

Agreement which aims to protefi the intellectual property righu and

business informatlon of Searce and its clients. lf you are bound by

Confidentiality Agreernent with your previous employer, you must notify the

company and indemniff the company against any breach thereof'
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seorcd

No Alternative Engagement: During your tenure at Searce, you will not

engage in or hold an interest in any business (which is related to lT, ITES,

Outsour(ing, Analytics, Cloud, Automation or Management consulting) or

actively participate in any unrelated business to the above or trade or

undertake any other employment. lf any such interest exists, or is likely to

come up in the near future, ylii are expected to make a full disclosure before

accepting this internship letter. Post your tenure with the company, you

agree that you will not solicit or deal directly or indirectly with any clients or

employees of the company.

Background Check: The Company may conduct reference, employment and

criminal record veriflcation independently or through a third Party vendor

and the company reserves the right to terminate your employment if any

information submltted by you is found to be incorrect and/or if an

unfavourable record is found. Your acceptance of thls offer letter indlcates

your approval of Searce initiating such verification.

Appolntment ln Good Falth: lt rnust be specifically understood that this

offer is made based on your proficiency on technical/professional skills you

have declared to possess as per your application for employment and your

ability to handle any assignmenVjob lndependently. ln case at a later date

any of your statements/particulars furnished are found to be false or

misleading or your performance is not up to the mark or falls short of the

rninirnum standard set by the company, the company shall have the right to

terminate your servlces forthwfth wlthout gfuing any notice notwithstanding

any other terms and conditions stipulated therein.

Taxatlon - Compensation paid st-rall be sub.fect to taxes as per the Prevailing

lncome Tax regulatlons. Tax deductions may also vary based on the quantum

of the tax savings investment made by the individual and many other

parameters based on the regulations.
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9. Altocation of Essentlals - Company may allot you hardware such as Laptop,

Mobile etc", relevant sottware and other required essentials on your joining.

It will be your responsibility to take care of those essentials and the

employee will be responsible to return these essentials at the tinre of

termination or retirement.

l0.Benefits may change from tlme tJiime on the basis of change ln company

policies.

1 1 . The Company reserves the right to review revise and/or alter the above

compensation including variable and incentives and/or benefits as and when

it deems necessary. Your compensation will change in case you relocate to a

different city depending upon the cost of living.

12. All Fixed & Variable components are subjeA to income tax laws as applicable

and in force as on the date of the payment and you should be an active

employee on the payout date.

13.
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Undertaklng

1' l, Sreenija Jakkula, undertake that there are no claims of damages or legal actions
of any nature against ms for criminal activity, misappropriation of funds,
undertaking dual profession, clairns on loss or damages to company properry,

harassment of co-workers etc. 
o_-

2. l, Sreenija Jakkula, undertake that I have not been involved in drug abuse & have
not been sufferring prohlems with alcoholism, and that I do not suffer from any
medical problems that may interfere with the performance of my duties.

3. l, Sreenija Jakkula, conflrm that any such hlstory or lnformetion as above have
been adequately declared to the company in wrltlng prlor to accepung thls offer,
and also that all information provided is correct to the best of my knowledge and
understanding.

By signing below, I acknowledge and agree to the above poins.
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Acceptance

We are confldent you will find this new oppomunity challenging and rewarding.
Please confirm your acceptance via a return emait on or before 2GDec-2022. We
look forward to having you onboard.

Searce lndia Private Limited Sreenija Jakkula

Tax lDliumber (PAN #)

VP - People Success
,: :r,. )iJ,.jll

Software Englneer

Designation Offered
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PRIVATE AND CONFTDENTIAL

csE -a
January 20,2023

Sunayana Maddimadugu
plot. no 39,laxmi priya colony, hayathnagar,hyderabad,5000T0Hyderabad,
Telangana 501505
lndia

Dear Sunayana,

We are pleased to confirm our offer to join "PepsiCo Global Business Services lndia LLp,,
("The Organization') as a Graduate Engineering Trainee - lT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be later than
August 7,2023 and you are being employed to work from and report to our office unit on
1 Sth FIoor, Tower B in Special Economic Zone located at SY No 107, Laxmi lnfobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:
On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day's of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfel secondment or deputation may be within lndia or
overseas. lt is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:
The Total Fixed Pay offered to you is lNR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject
to your meeting the performance criteria as per the organization's annual bonus policy.
The details of the compensation offered are attached in Annexure A.

ln the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed

. Sur.q.&o nq
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from your Start Date to your termination date and the denominator of which will be 12
(such amount, the "Earned sign-on cash bonus"), (ii) you will promptly repay pepsiCo any
portion of the signon cash bonus already paid to the extent it exceeds the Earned signon
cash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical lnsurance policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with organization policy.

5. Termination:
Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days'notice in writing ("Notice Period"). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice period
will be added to the Notice Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
'Basic Pay' in lieu of the notice period as applicabte, for the level. ln case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

5. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this account, will also be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
ln signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., lndia, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.
(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
0rganization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.
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8. Termination Payments:
As consideration for the Organization paying your relocation expenses, notice period, sign
on cash bonus if any, or any other incidental expenses, you agree that if you volunt.rily 

-
leave the Organization to join another Organization wittrin a plriod of twelve (t 2) monihs,
then as per the Organization's policy/ies, you will be required to repay the Organization
such expenses or allowances, as applicable. Further, you understand and agiee that any
amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terrninate your
employment will be deducted, in whole or in part, from your last pay check(s) and/or
expenses reimbursement.

9. Governing Laws:
Your right to any compensation or benefit referenced in this Appointment letter will be
determined under the terms of the applicabte plan or program. ln the event of a dispute,
this offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of lndia, without reference to principles of conflicts of laws.

10. Retirement:
You wil! retire from services of the Organization on the day you complete the age of 60
years or such age as decided by the organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by the Organization from time to time. ln case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable Iaw, including termination of the employment with the Organization.

12. Code ofConduct:
You wil! adhere, at alltimes, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The organization conducts background checks on all new employees. All employment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read, understood and accepted the conditions of your employment outlined
above. By clicking "Accept" at the next prompt, you will be electronically accepting the
terms and conditions of this Letter of Understanding, thereby acknowledging and
confirming that you have read and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the Organization.
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January 20,2023

Sunayana Maddimadugu
plot.no 39,laxmi priya colony, hayathnagalhyderabad,5000T0Hyderabad,
Telangana 501505
lndia

Dear Sunayana Maddimadugu,
It is indeed a pleasure to welcome you to Pepsico GlobatBusiness Services lndia LLp

("The Organization') as an integral member of the team. We look forward to working

- together towards achieving PepsiCo's vision, to be the gtobal leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
' lT, to be based at Hyderabad -lND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our records.

PIease do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVTCES INDI,A LLP
(Ihis entity is registered with Limited Liabtltty) LLP ldentiflcation Number: AA0-6786

Hyderabad Office: 1 4th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 50@75. TeL +91 40 7't 36 9OO0
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sr=psrco
PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Sunayana Maddimadugu
External ritle - Function: Graduate Engineering Trainee-lr
DOJ: August 7,2OZg

Pay is 40oe of GBS Fixed

Gompensation
amount can be apportioned to HRA,

TA,, NPS, Telecom Reimbursement and

components as per employee choice

Pedormance linked payout Annual payment

for the year is pro-rated basis the month of
for employees joining before 1st 0ct

joinees on 2nd Oct and after are not

PEPSICO GLOBAL BUSTNESS SERVTCES INDIA LLP
(This entityis regtbtered with Limited Liabtlity) LLP ldentification Number: AA0-6786

Hyderabad Office: 'l4th Floor, SY No 102 Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Re6dy,

Telangana 500075. Tel: +9'l 40 7't 36 9OOO

Component Details/Linkage

k525,204.00

r-
iProvident Fund (Pfl -
I

lEmployer Contribution
2% of Basic Rs47,319.00

% of Basic Rs18,967.00

lonnr.,Bonus

L
GBS Total Gost to
Gompany Sum of PepsiCo Fixed Pay & Variable P

Rs91,953.00
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Regards,

Avantika Susan Nigam
Head of HR

d*ilr- b7hf"^'
ti-fr

PEPSICO GLOBAL BUSINESS SERVTCES INDIA LLP
(Ihis entity is registered rvith Lrmited Liabitity) LLP ldentification Number: AA0-6786

Hyderabad office: 14th Floor, SY No '107, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7l96 9000
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2410912022, 11.07

C,B,I,T
BtlAll. * wEB SERVTCES

C.B.l.T Mail - List of Final Selects - pegasystems

\ 6 o lt 1739 olg
Placements HEAD <placements@cbit.ac.in>

List of Final Selects - pegasystems

Bherwani, Dinesh <D in.pega.com>

Cc: "Bhenarani, Dinesh ni@in.pega.com>

Hello Team,

Fri, Sep 23,2022 at 8:41 pM

Please find below the final selects from your esteemed institute with us i.e. pegasystems for your reference.

We have 7 final selects from the two day event concluded on 15th and 16th Septemb er,2022.

S.No Name Email

I Teja Kiran Mirrudoddi ugs I 91 76_it.teja@cbit.ac. in

2 Varshitha Koppula varshithakoppula200 1 @gmait.com

3 Koppula Avinash ugs 1 903 1 _it.avinash@cbit.ac.in

4 Bodalapalle Pavan Sai bodalapallepavansai@gmail.com

5 Gounipalle Sreelatha gounipallesreelatha@gmail.com

6 Ellapagari Anusha anushaellapagari@gmail.com

7 "' Supriya Taduri J supriyataduri6602@gmail.com .

Apologies for the delay in sharing the Email,

Do reach out to me if you would require any further information or detairs from us.

Regards,

Dinesh Bherwani I Talent Attraction Programs Lead I Pegasystems Worldwide lndia

Phone: +91 9885922859 | Emair: dineshkumar.bherwani@jn p€ga.com I pega.com

@*pEgA -

17 4477 37 523991 94082&simol= mso-p/.3 A17 44i.7 a
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JPI\IonGAN Cunsp & Co.
\lcssagc fronr Jamic Dimon, (lhnimran und {'EO

Wclotnttc to .ll)\11;1--'111 C'|asc Wo a1c l)lL'cse(i ilr.,r r.rl riill
- ()us ()l'tlrc rlorld's oldcsr. lar-gcsl aurl bcst-l<rrorrrr irnrrtcia]

i.d.[sdt. Tu\asi P;yo,
\sortqt a3ot?

sialltuu \ oltl cAl'ccl' at an cxccptional contpartr
i r1 Lrtl(u-ls

hc

I il)

Act\rss otlr busitlesses \\e cottlintte to dclircr lectrld ii-'stilis ilnovirtivc products a1d ser'ices fi,..ur.
crlrst()ilrcl-s. antl grclt erpor-ienccs lirr our.elllrri\r\cr):' i'.lu1tecl #l in l.'otttme,s Changc thc Wuld lisl- rve ar-c
lirctrscti orl ltclpinu ctluiutut.tities lalge and sntall st.r,ri iilouirrl thc tittllcl. It's an excitrng lime to joi,.ll)M,rgarr
('hrtse- lltttl ltott - rr itlr r our skills erpcricncc irrrd er,-:irtirc r'rlcas -r ou'll help us ctrutinnc to drir c charrgc

ctlr irrltttt-tcltt l)o Yortt'lrest to contr-ilrtrtJ artrl tr.cc] ur c\ cl1 ihing voLr clo llr 'truilcling 
stron€t relatrrlnsltips a,d

driing Lhe lrgltt thirrg - ut all tinres - ue iurrc nrrrtlc iiris ir ct,rrrprrn.ol-rr,hich \\,e calt all lrc pnrud it,s hon ri,er|i husiucss Aud- it rs uhat has marlc us a 1op cnr|lo. cr. aud a ul-cli L,usincss pallner.

lltis llirrn oll scnior.islL.jers - lx]il \c cltc()rtl-a!e \ i)lt 1o irllt it irto practice cverr.dav

Iiro|g1(irietti()) rit,r'kilgheteasntrrcitirsIdo. 1q11jIlooklirrriar-dtontcctin€lmanlclllott,

]Jest ol lLrck in rihoi i anr surc u'ill bc a l-ctrarrlirr!, cr,|et-rctrcc
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APPENDIX A - Pcrsonal Emplol.mcnt Tcrnrs uud Contlitions

AI. Titlc/Caregon

Yotr tilll iorn us as a/atl Iui]{irilc .'\;ialr si rrr ihc Strtiuare Engineer ptclgram. class of 2023. at

,.,ffi::i;iif.|fi.,fl !;1,,:,d 
*'iti 0 11 (,*1 r.ir i.lc *hilc phr,'sicol, lr.;;;;l'i, irr" rp M.r.gan

Yottt'l.rtl*itiotl arrd title tnat'chauge its ir rcsLil[ ,l'srrcccsslirl completiou rll'the program. promoli.u..rothcl oltcral irtrta I r.crluir.entents ot:lhc ( r )t)l]rall\,.. h r rsi rr css,

42. Emplol'ment Commencement Datc

Yorn'ctt'tllltirmcnt is e\lcctecl to ctlu|rcr)ct: ori oi-.lLiii-1023 We rYill confiul anr,,change tcl lhis date[o.r ou ir.r uriting in atjvanoe,

ln iltlditiorr t. the ctuditi.t.ts set .rrr irr Paralr.urrh I ot'Appcndir B, r:onr: oll'er is sub.ject kr .\,.trsttcctrssl'ttlh' meetittg tltc otlucati.ttirl cr itcl rii tiiat has lh'cadr i,a", .,or,runicatcd kr r,ou in *,ntilg.
A3.Working Hours / place of \\/orli

Y.nr ntatlagcr r'ill assig, \'.u -specil'ic rr.pLi;1o lir.rrn's. .11e, dru-i,g Jp M.rgan,s nor.mal .rtlcchottt's Depe'udirrg olr the rlect.ls 01'rour .1cir,,.1,il.,ri. ll(!\\c\c1.. \,()Ll r aY tre recluir.r:d to $.ort ouLsidc thcollicial lrours to lirllili 1.oLrr dutics

Yotr \rll lltluualh'trtrt'k ll tltc c.ntrrartt's olllces irr Ihdc'alrad. lrut 
'ou 

mA.' lrc- requirotl to.,r.rir-k atilr)r .thcl l.e ati.n ()l tllc (,(unl)int\ (,r ilj ,,rf ,f ,,,i... i: :.:q;;.;'ir; 
thc (.turrpanr

Al. Rcrnuneration

)'or-Lr'trtal lixod p21, uill 1rc INR l.t.()O.()()() ni:r lurlrrurI rlnd comprises the lirllorving colultonelltli)irqrccs p x

Special Cash An'ard

As soon as rdrnitlistlatit"ll 
llfl."]l:.,r1 ruul lr|rcllh rrithin (r() dars tiom vor-u-star1 date. u,e *ill pii'rottaonc-lirlesign-onauar.dol'INI{l 

-rtt.ttf,i, l.rr,,11ri,.,,f.,t",rrtr.,raO"ar.tlon,

I
()il

i rll

I lllsie Srrlarl
.i ()().(()()

I t:rru J.,,,.'1 ,(;;tltlt..
[( ].{ )( )r )

I Iorrsc ltcnl ,,\l],,tr.,r"; 1.,)5 il(iii
-l llirr idcni I,Lurd 1(r, (()

Spccial Alloii Lrrrec

,/\ 'lirtal l.ired ll-n
I .l 0().( )()0
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APPENDIX B _ GENERAL E]VIPLOYMEN'T''[ER]\,TS AND CONDITIONS

Bl. Emplovment

ll I I Yt:ru-cnrplor nrcnt is sutrjcct ro,

a) r'oLu'lrcing ablc to cal-I1, ()rrt lolu'i\)1e tit httliir tr lulc boing ablc tt.l be Pht.sicalh' plrsent in a .lPMCl
ot'lit;c in [lr'delahad, India attl ul,t irir'iin!. lir]\l rliNinlaining a valid u.ork permit and such other
llcrntissitltl, liceusc ot'tcgistt-ation i)s u)l\ ll,rnr lirrrc to time ll1al i)e necessall'to enable \oq to
calt-\' out votLt- dttties antl r.:t-ltttiluc r t,rrL tniltltrr !ltltt:

ll) Il-rc satislar:tott ootnplction ol' all l)rc-cu'rl)lovrlout solcenitrg prrrocssing. incltding obtaining
backgrtlrurd rclcreuces and chccks as rciluiretl. arrti the eseoutit'ln of anr othcr lilrms necessal\' lbr
cnrplor,nrenl. and

c) rorLr-bcilg legall-v ahle tr.) \\or-k uitlr the ('tlruf,uur You agree tti iliscktse anv emplovnenl or-
cotlltltctttal pt>st-eurpltx'ntenl t'cstr-irrntri \()rr arc sLrbjcctcd to u'hicir ma\,. and rvill contiugt-- 11l.

atlbcl rotttetttl-rlt'rt,tt.tent uith lltc ('trniPini., rirrtl lrlljtlt thai:

l ) i ()!r are ltot in brcach of anr Pr-tor- r:nrf lor llcitl colltl.act.

ii) \'(ru ha\ e ltol talicr tit'othcttr ise rrrsapprr,ln'r0tcd - ancl r'ou do not ha'u,e in vour pr)ssessiorr (x'

contrnl - an\ ctulldcntirrl anii }rrot,.r'ictarr inlirnlatittn belonging to an\. of \rour l)l.iol.
crlrplo\crs or coiltectcd tr ith til derir cti lrrrnr r our sel'\'ioes to prior €mplo),ers. and \.ou ha\.e
tctrtlred to all pt'iorentplorcls lr)\ rrn.l ull srreli ctrnlidential ,rrpr-oprietair inibrmatitin a1d

iiil yoLr ilrc not snbject to artl ttll.rtl---tjtf,io\ llcllL ()r aut cont-aotnal post-emplo-r.ment restr.aints

l\") r'orL shall rrtdemnil\ urdlrolrl lrannlcss thc l'oirrpanr,'tlont aru' ancl all claims arisir.rg Lr.orn anr
hrcach ol 1he uan'anlivs in tlri:r |il.il!u-al)lt

IJI 2 Whilst'r'ou and/ot'the (iompalv nral lli)\'c ugrec(l il tcntativc date of oommcnoelrent of cmplo\.mcnt
uith the L'omltanr', r't'lu u'ill nol. rurlcss thc ('onr1lanl decides othen\isc. be ablc to conllucngc
elllpl()\'lnellt rrith the Col11lrant'\\il.hoittout't'ctrcipt ol'completed and satisfactoll'lcsults ti-rir.n clurpr-c-' cnrPlovnlclttscl'ccl)lngl)t1)cess.

Ill 3

Br-l

82.

82 I

You- rlav he t'ccluircd to P1p1,i1lg scr.r iecs [iir. trllrcr rncnriters of tl-re (ir-onp thrttughont lour
cnrPlrry111gn1 Wl-rcn ltroYicling thcse sc1.\rees. \()u luil\ liont time to time be required to'traYel and
\\o1'l' 1n ditlclent localiturs rrithin rrn.l .rrt:itlc ri,ru'hilrnp. looation

Yottt't'c1il'ett.tcnt asc uill hc as pcr Cirnrpartr's prrlrcv a1cl subjeot tq satislactorl colnpletioll Of \,ollr
ptrtbrtiou ltertiod aud 1xgr,idccl lhat r ttur-c111,11r,, i11.j111 is not tcuriinatcd,

Rcmun*a,,11.a

Wc rrill l)a\ \(\u'totol urorrerirrr t.eluulr.lirti()ll ilt J2 eilrral rn([thlv instal]r.ncnts on or.around thc 301h
0l'caoh nrotrLh We uill r'cvrcir tlrrs tr:rrrrirrcrlrlilp a11irLrallr'. nr-r,j,n" ro:iL,l1,c thc r.ight to arncld its
tcrrls. lcvel irrrcl strtrctuLc fkll tulc 1() tlile at otn-solc tliscretion

Yotr Nill bc liahle lol lril tar pavnlcnts iurtl nrrr r.rthcr- irnposts that mal bc levied or pavablc on an\
sunrs paid andior othel lrcncllls \\c pl ()\. rrlc [o r,ru. \\'r] aic entirled to tlecluct or letai; tiom the siirtr
ltil\ ahlc 10 vou :url r,r ithholding au(l ()thct tures lclicrl ( )l.paval)le

,'\ttr |xr nleul of'salatr tlr lrtrnits br . or-r.thcr srurr drr.: t() _\ 
()Ll 1l-oil1 the Courpan,,. shall be snhject ltl atr-r

822
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iii t disobcr thc Cotnpanr.''s laril'ul iLrtl rcas,.lrltrh: iustructions/requirements:

ir') halriLuallr neglect ltrul clntics. ot'

r') othcnlisc ctountit a ruatcrial or. r'cpcalurl l,reiiclr of volrr erlpkllment telrts or an1' rlt'thc
C t'u'npar-rr-'s or' ( ilor-r1.1's polici os

114 2 t)uring attr Ntttir:e Pcriod, the Cturya:n utal l)Lrt \oll L)r1 "gzrlden leave" and ma\,. amongst othcr
thir.rgs. do iln\r ()r ,t corrrbination t>l tho lirllrxr ins:

{.1) suspetrd.r'ort tirrm thc Perlbrrnanoc ()l'ar\ tl,.rlics ot assrgn r-ou altcmative duties:

(lr) crelr-rdcr lou tklm anr' Pt'etniscs trt'the L'rrnrl'rul\ ()r'nll of the Choup companies and/or leqtrire
\'on [() \\'olt li'rlm anclthcr localiol:

tc) l'erluirc that vou ha'ue no ol lrnritcrl contaci ()l'c()lnrrurnioation- clther than purely social crlntact.
uith arll entpkr\-ecs. oflicc;s. di;cutp;s. ituclrt: ()r ctrnsultalts cll'the Colrpan\; ot- an1, ,,11.,",-
rlcmber of tl're (irtrtLp:

(d) reqtrilc that rou hitrc no or liuritc.l c()!rtilui ()r c()uunrulioation uith anv clstomer or client 6l'thc
LiomPaut' or anY otltor nrember-of Llrr: t inrtrir

(e) tcmole rotu-acccss to the Coltlrltl\ Dt-cl.lllscs ilnd e()ml)Lttel-s\.stL.ms:

(t) retluile that vou lctunl auv Prl)|ort\ trlongiug to the Compan\.under.par.apr-aph 7 in this
Al.lpenttr- or

(g) rccluire \ ()l.l ll()t [o rlo an\ aot ot- thi;ru ()r ]lal(c ()l. callse to lre matlc. anv statement t-easruablY
likr'l-r t,t darlagc the husiness or rc|trtlirol ol tlic ('rntpanv ttr the (irrtup

l14 3 Il'|a1ng;x,.,t, 5 ol'Appcndir A statcs llrat ronr.erlrl)l()\.urent is subjeot to protratit-11. r't'lur lu.qbatior1pcliod rrill bc the t'irst 3 rnonths ot'cnrplovnrcnt. ,rh,olr \'ou aprec is reasonat,le. and ihir.- in tignt ot
thc rosponsibilitrcs oI thc rolt:

ll'1 4 Al ils solo discl'etiott, thu Companr nrirr rrotiL\ \ ou trl'lru ertensitur to vour 1lr.obationan. period

R'+ -i All r ou| dr.rties (rvhethc-r 
1xprcss or iurliiccl ) unticr lour' e111p1111,6e1t and this lctter. including u.itho.tlirritation t'ottt'cltttv ol'lidclitv. goorl lurlh crclLrsrvc *"r..li"" and tluties ir-r r-elatirn to thJ (h.trp,s

oonlldcntial inlilmatiorr shall contirtr-rc llu ()Llghout the Nolicc Pedod including anv period that \ ou arc
trrr grrtdcrr lcar c.

Il.l 6 l)uring tnv Notice Per-iod:

0) vott trill istaucc as thc Llxnpan\ lrav require to eft'ect an or<lerh, landclr,er.f\otn'dutr litiestoattr incltrrdLral appointedbvtheCompanyoranvof theGroup(fonrpani ur r-olc or rcsponsibilitics. and

b) rou shall rnake yt'rnLself availatrlc to rtcrl riith rct;uests tclr inlbrmaticln, pror.irJe assistance. be
aYoilalrle lbr meetings attd to urlr isc ,rn ruattcts lclrtting to u r1-k,

c) rtrtt shall not. difccth ol indilcelh. in anr cupaeitl rrhirtsoever. urterl'ere ir] an\, ,ryay *.hats.er,cr.
u ith thc lrusiness or. opcr.ltliorrs .,l iire .l l, N{,rr grrr

85. Leare
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('onipaur ol'r'equit-cd b\, lau

87. Return of Companr propert.r,

Yotr aoknorrledge that rurv 1-rri,,'ilcccr.l o1 c11n1'jl'l.,rttll inlbr-n-iation disclosed to \.()Lt in the colu.se ofrottt'etllplor'mcrlt \Yith thc (lotrrl,arl r-(r.!rriilrs rlu erclusilc pl'()petlv ol't1e Compal, an,l u,henorerrcrlueslcd br 1lic Cornpanl ancl/or. .l.l' Mori:irr.i ;uttl i1 ,rir,. .,erit upon the timtination gl.vgur-
crlplo"nt l)l1)llltth r.lclir,_.r I, r tnr.-(.{\lt]l).rlr
rnatcrials ginals or co1-r.ics or- in hirr.tl c,i',lrr
lncl/or'.1.I thou-rcspcctire ehetr[s ald sLrriPi
hitr C Ctnt lt\)ssgssi()n. Cu:tr rtii ,,t. e ,rtttl, rl
Cor.npan,n l'his urcludcs. trithout lirnitari,,n. rll)\ f.i;;11i{
corTesputdence. olcctrl)nic cquipntcrrt,_.,,1nlriltut s()ll\\
()thLr-fropcrtl' uscd in ottlxlcstiolt $rtlt tlrc rr|c;irrirrit: tr1. lhe Complrnv and./ttr J.p. Mttrgnn. you rii.lltxrl hc etttitlocl to. artd trill rttlt tctair. urrr .,',ricr. Lirl.: ond copvright in uch 

".,,.,"rp,,,.,,t"rrr-:o 
a,d.thcr.

doctttlcnts. pllpers- tcotltds itnd prr)fcr lr arc rtri.:.i ir the Conipairr a1d/or.T.p Mgigan

Btl. PostEmplo.rmentRestrictions

ils I l:tit'a Pct'iotl ol'thrce months collntclrcir!,rri rhc llclcrant l)ate. r.ou shall not dirccth,t-rr intlircctS,
tll,tletttcr ())l 

.\ iJLII' otvtt ai;coutrt. lill .r rr irlr rrrir ,rtl;.:i l)ols()n. Iirm or ;";p;,ryi;i.*';, 1.J".r".'i,,
olltlcc a\\ at liirtl 1he Cttrlpant ot anr otl'rel r.iti,irp ( oilpany anr' Critical p"ri,n

I-iti 2 l'ot a lleriod ol' lht.ec mouths otllt.ttlcricinrr urr llrc llcltrr arrt l)ate. r'rlr-r shall ,.t directh. or rndirectlv(rrltcthur on \oLlr orvtt accot-u.tt. lbr trl lrth trrrr Lrrhcr'pols(xr. iim or a",rp;;i.i-;'l*.,t';,';;r.i;;r:;'i,,
ct-ttlce art a1: 1-,-.:,,.,', thc Litlmpat1r or iur\ ()1lrcr' ( ir\)Lrl) ('(nnl)alrr thc trusrness or-clrstom ol anv ResLr-ic1erl('li.'nt

tl8 i Ihc dtu-ulior-r o1'tirc rcstr.icti()l.ts \\iiI hc r-ct]ne.:cJ lrr urn pei.ictd of notice lhat vou u_ork ()ul ol. ll1\.
Pcliocl ol'gardeu lcave as prtlr icicd in tltrs ot'li:r le ltci.

llt3 .l Iu this paragraph 138:

. a) "Critical Ire:rson" rneall:j al1\: l)erson \\lttr ulrs en err-r|krr.ee or,lir""t.-r, clf the Coulpanv ttr.anv ttthcr(irott1"r Cott4rall\' at an\ turt"J uithin ouc \eal. plior' to thc Iteleyall Date r.r,ho nra .c""r*"i; ffi";ficcltl.s ()l' aliorr o1'{hc L'onrpalr ()r.illty 6ther C}roup Cgrnpanr,. This i,cludesk,.rilcdgc tlt.r'r'rlltienco,rcr sLrpphers olclients 
"rh" 

C'ffi.n, u,. a,.,other(inrup Con rrr rior-kerl ul 0!t\ lnllc drrr.rug rhat pcriocl

l)) "('itrrttPConlllanr"muansthecornPun', iisultirriirtclrrl.lurqcompan).lrtvstil.,ri,lia^ 01'theC.,rpan'attd alt! holling c()lll|iltt\ ll'oni tiurr-'tt, truic. "Sr ibsitliarr'" uil,il;t.,ntairg c.,rn1r0,..,, sliali-har.e the samcnrcaniug es iu thc r-elclant contpanics, lelislitlit,u

c) "llcstrietcd Cliell" lneans an\. Pcl.s;()tl:

i) ul-ro ir-r thc one vear be.1irr.c lltc lielcr unl l)itrc rr as a client of. or has clealt rvith. thc Comltatrltrr an\ othcr (irotp Cou-rltartr : iutil

ii) $ilh \httse cuslom.r l)usirress \orr, or i)etsolts repolllng to \.ou- \\rorc persolalS. i,r,.[r.r:il. \r ith during the period 01' ot)c \ cui. 1rli.,r. rt, thc tte,l.-r ant Datc.

ili) bttt docs ltot includc llubliclt kn,rtrr instrlrrliiinrl clicnts utich vou ser1,e subsequent t. r.tluretttPlorulent u'itlt the Cont|lrrr tritlroul ihc rrsc of confidcntiut ,,r p,,lp,,"tail i'rrti,,.,.,rotiu,, nfthc (bmpartl ancl -I p Mor-r.lan
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89.

Ite I

collsiderati()lttotltc'tcstt''t tllsit.ttpt,scrl iil,r\;\r)tiirt tlriscllusea1dthat1'6r-ra;ei1 1ull agreenlelttasto
thcil nccessitr' lbr the rcasonatlle aud ini)l)ei'l-.r()lr:clr(\lt ol'thc Compan\''s interests Yon erpr-essh
acltrtoit letlgc arrtl agrc'c thrt cach uutl c\ e i'\ t.csil irirrt ir:rposctl lrl this clluse is reasonable \\ ith lespcct
t(' stlhicot nraltcr'. tlnrc lrcl i1rd lrrrd ge,,;.t' jil,irrc,r' .1,-.,

CorJe of Conduct antl Stafl Regulatiorrr an<l AlYirntltion

11 is a condil.ittn of \'()LlrcontilrLring clrn)lrr',rlcllI ilil\i it;s lor.rroblrgation that I'ttu compll uith.

(ai thc C'oilc rrl Condr-rot (as art.rcrrtlcil trirrr liurc Lr 1i111.' tlr'slrpet'scded). At the time oiacccptancc o1'

lhc otlcr-ol'cmplttrtttcnt autl ott rt pr.:r.rodic l',:rsis.'.orL rlill be requirecl to sign au al'lirnation (or'
rcafl'itrttaliort) r:r.nl)rmiug \oul'r.rr(l\-\'\lirrrrJj,l3 rrntl cc,rtrpliance uith thc l.lrovisirlus of the Code o1'

L'orrr-ltrcl and

tbi thc (irrtttpitttr"s othct'ilttt-r1al 1,t,1 iti,:s iut\l l\l'r,cc(iru'cs a1d all t-clerant pcllicies and procecltrros ltlr'
thc liuc ot'llLtsiness in u hiclr \ ()rr iric lo iirrieltskl ir oik

Il9 2 l-he C'ompin.rl shall Lre cntitled a1 anr iinrc t.) ilirlr-'rirl tlrc L'orlpanr's intcrlal policies and plocedulcs
(includiug but ntrt ]imitc'd to the (,,ir t'i ( onrilrt'tr iirc heuefits sct out in thc Appendiccs anil other
stall'rcuLrlati()tls. ilri ricll as tr.r pLrl in l,i,rcc:i,-'.,, policies as the Conlpanv sccs tlt An srrch
Ittttcticlmcnts shall bc notilled il',rr-itirrg irr r-.ucll eur; rlorce alld shall ou provision of such loticc.
bcctu-nc logallr, binding

Il9 -3 '[ltc Contpant''s IlLunan l{esoutc:es ri'rr-k n,'licics Ai.o iicl or,rt iu the me'ri,jpurc \\'eh:iite- as auendcd
li'ortr litue to [itnc P]casc takc tinte ru llrmililL'isc ,,or-u-sell'uith these polioies rl.hen vou hegin rour
cruplor u-rclrt

Il9.t 'lo thc crlcrt that thc. conlcr.rts o1'polrcrc: rrr. l--l',rceilLn'cs ret'cr to obligations on the Cornpaur,- rot_r
ngl'co tlrat thcv arc guidcs tlrrh, al\l rrc rrrii crrutlrlcilrirl tctlls. condillons ot'reptcsentations on tlhich
r ott rclr

Bl0. Worliing Hours

Ill0 t -['hc total o1'rortt'otlicia] ri,orking ltour.s (eri:iutirr.rg oirc lrour lunr:h dailv) is 4() houts pcl u,eek, Your'
loonlbr-rs'incssntanagclncntr,l,illschcdulci,'rrr'\rorl,h,,ru-s rrhichdependonthcuecdsolthcbr_rsincss
altd uta\ hc or"rlsido o1'these c()rc hoin's

BI L Rctiremtrnt B0ns;11.

llll I Your ontillentcut 1o Pti.x,ident [rtuiti rrnd (ilutrLrtr riill be sub.jecl to rclelant legislation arrd thc
C'tlllqlanv's I luuran Resoutccs polrcic)i tirat iri.c jn lt,r'oc lrd aurendcd llonr tiutc to time

Bl2. Miscellancous

l-l I 2 I 'l his lcl tet- rcllrcsents thc cutirc agrccntcl I [-rr:tu e cr r r lrc Parlies s.ith respect to \.olr1. ernp]ovrle:nt hv thc
(ionlpan! and :iL[crscdes attr ]'rtct'itrus ri u Itc:n trr. i.,r-trl agr-ccrlent ltctu ecrl thj parlies in relation to thc
Itlittters clcalt tlith in it Ytlr-r ackuouictLgc tllitl \ r)u lrirrc nof been induced to cnter ilto this letter lry
iln\ l'cl)lesclltattott. ttallcllt\ orttltlcltakirr!. nLrL crplcssh iloorptllated inkr it

Ul2 2 ll'auv parogrolth 1or parr of tu\ plrarll'rt1.h) i,l'this lctter.is inralid or tutenlbrccable. the raliilitr ot-
cnlorccabrlitr o1'thc remaining paraclitnlls (()l i)in'ts (rl a llariigt.aph) shall not trc aflected ald lire othcr-
pa|agrltPh llot'patls ot'a paragtirlrlrt slrrll rcnurlr nr lirll tbrce and eL'tect as if the invalid or
tttlcttlirt'ccalrle ltarts had bcen dcletcd llrrs lclrcl shail r.r:ntain il lull lirrce and etleot and snrvivc the
termination ol' r'out' enll]o\'lTlel1t I oI arrr r'.'ltsoti',r itltt soc|cr
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that rtmr viollrle .ii'MC's policies and
crrnducting lllor)i1(x'iug acLir itics .ll,MC
[hll rrrar t-csidc trr-r Ihc Sr stctus

eilsu|uru c()nll)llilnce rrirh lcgal clr fcgulatorl' obligations whrle
ILtr ollllliii lurL! .l)',,recs:r persulrl inibrrlation about vou aDd othels

rcqLtliltir)lrs Srrlr.jccl to ultplicable lals and reulrlirlilu: jl'rr,ri,rbjcct 1r-r tltis lrrocessing,.[rMC'mar prol-ribrt
rou ljtrnr usiug thr: Srsteurs- tclntinalc o1'll't's,rl !)inl)jrr.,t)l!,ltl ()t-tror.k assignment. antl, lbr entploi.eis. takc
disoilllrrlarl lrclion against \ ou. ltp to aud iuclrL, ]rrt1l icr niir.,iiiotr rrl'i oLu-cmplo\'luent u ith IPMC.

.ll)M('nrlu discl.rsc thc intilmralion it otrtains lir er)rt1rce1i()n vrilh lnrmitoti[g, aotivitles to.lpMC alfiliates and
to thircl pailics. serricc llurvidcrs. lcgLrlatols Silrq';'r jr1 1p hr,.Irtt- laq en]tlrcemelt and clthel g6r'eru-nent
rtgetteie,s Ittlirt'nriiliorr trbtaincd llont 1ho lr)(riuir)fir!Ll i)ctr\iti!)). nril i.rc uscd as the tlasis to take ciisoipltnan
iic[i(n)s. Lr]) Lo ilnd including torn-rinatiru ()t.(ttlrcr. lc3,tl ;re it,,,t tirr i.iolatiilns ot'JpMC,s policics or.alllicablc
Itru s

to tttttl-ettiplorlllcllt ol'othcr rtot'krtiu rcilrlrouship. sirr.lr irs \oul'com1-lousation in1bn1a1ron. perlbmraloc

tlrc rrrlirrlraliiln oligiualh \\as collectod. incltr.liirg Ir th,r I irirlcJ Statu-s

Undcrstantling Obligations undcr the Firnr's Prnunal Arcount Dealing Policl (PAD):

'lltc l'et'sottul Aocour.rt [)cahng, llthcr iJ)olrcr ) rrl'.il)]'vlrrrg:r1 ('hasc & (o (1irn ttr JI)MC) is iicsigletl t6 l.rcl1-r

l)ro\cl)t arltl dctccL l'itllatiotrs tll'secrtt-ities littt:; rrrr.l rritiii.;iir crtnduct standalrls ond to miuimize a,;tual .r-
lrct'eertcd crrttl'litts t,l'itttcyust tha[ cqLtlJ igi.,:.iLrr.1rr p1.1...,rr,r1 irrr..:ti19 actiritics.

l)Al) Ctlupliartc:c uill no1il\'rou i1'lhe Posili,rri \ ()rr iLrc lreiug oll'ercd is r:onsideretl to be sr-rbjoct to thc i)olicr

c,ltangc tn strlr.iccl statui []nlcss otlrelrrisr-,tr.,LrIiu.i ,,,,i rrti] cortfiutie to-be subject to the provisions ol.thc
l)olicl gt.,l dr-rritig lcarcs of airsence fllnr tirc ll;rri. ilrclLLdjls- l)ut not limited lo. garden i"n.,".,. mcclical
icrtr e

Yotr it. ucll as r'<ltrl Conrrectccl Pcrsons atc snL-rjeel to tltc
uiLh thc obligatious sct tirrt[r in this polier (',)lllteotcd
ruinol chrlch-on (e\/cl1 il' linanciallr. indeltenclcnt I rts rr cll
sLLplxrr'l or' lirt rihich lou. ot' an\olto listccl ll-.orc. ]rus
iu vcsturcnt tlccisior rs

i\r'(,\ isi()ns ol this Pohcr and rr ill nced to be f)rrtriliar
l)cr srlls inclLrdes \()Llr spouse. dornestic pnfllter or

rls illl\ ()lle t0 $1t0rl \rou pro\,ide stgnilicant ti11aDcial
or siriu'cs tire porier'. dirccth ol indir.eolh. to ntake

()rlcr-: sullccl lo the Polior. 1ou tnust disclosc urrtl ccr.tili. r.r,u-(lotclcd Accouuts (ryhich include acconrrts ol

thc tlrlt's Altllrrxed Rrtlkers and preclear-rrll l.rn,.h,rrc-. srrlcs. llcdges and gilis (received aud gir..cn) ol
1.r. rrnle callv exempt. pre-approral
tt.ltlc t llr:.n may impose perigdio

ru'itics ' an.appfi til ali 1lr1 
'suijcct

rrar hc ElroLrps. Sublect Workliu.ce
I to rccontrlrend or transact in the linancial instrurnenls
Iic lulirrnration (ivlNPl) rcgarding that issuer-.

ll'r'otL atc a scltstltra'l ot-sltort tcr-rrr cnrplor ec lire lirilouitrg r-r.:r:lrrit-cnrcnls u.rll appl1.:

ncrstlu al Lradilg rerprirentcnts :
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ol.coniiuct arrd all tnlolral .tl)MC Policics thut irrr1th. iri rr,,' 1 agrcc. as a condition of 11v emplo\.melt. torclllainincttlttpltattceuiththeCodeol'(loudutirrnL[ ri) rrplrlic,,l.tcl[rMC'p.rfi.i"-. 
---

I Lmtlct'slattd that I urust condttct tllsc]['it.t rr rrr,. l]ral rs cr.rr-rilcnt riith rhc c'ode ol Clonduct, derr.,str.aLirg
cottlIli;111.. rrrtlr thi.l.r'inciPlcs iur(l inlent trl llr.: (,,.ir..,1 ( ,,,,,1 ,.,-,,,,,1 ,,lnii.=,f,f.lr,,,i,,n"jr'...i,i.,i,,,rr

I also irl'tlt.]lt thirL l hat'ct'cptlrlcd an1. ltotcnliiil rrt iruiLtili iiirtttlonq o1'the Code ot.Clonduct. Jl)MC polioics, or.larts tu le'gulalion.s appliooble to.lfy6'.. l.;1,;1i.r::, ir: i.1.11r111.s.1 11 d;;-C,".1";i affi,il I undcr.stand thatI'ailurc to dtl so cur.t result tu cliscipluran actir,ii Lrl, 1,, lli.i urclrr.iiug termitation olemplol.menf

Irttulcrstandlhalthe (locleol'Co11j11"1 urar lre rr|ii111c.1 i,cnoJicalh.asltccessall .andthatthecur.i-entversiolr
is Poqlc'.1 ott tltc.ll)N4,rl'pittt Lltrse irrlratret 0s r\r-.li lls.rr jis 

l.r,l,lre rre.trsit".-'- 
^ t 

. 
""""" '

Intlcpcndent Auditor Tax Scn iccs to Enrplorccs of Jpi\!(,rgan Chase and its Affiliates:
'ltl lrc in cornP corrrriui Acl:i ght llorucl (p .r. it rs
'll)\4.r-ga' c'has Pric.ir rrlc;'h',1i. C1 ca,nrlt p* ,rocs rtrcnrfltr'ocs.l"ll) lleir crrrtr,:s i;rur to as.ipMC c tdctio,is rcpa'tllcss .l' is rrr ., ri.ir'i'irri rsight r.olc or- l)rr c is

.ll'l\4L'orrrpltrvctl il'the rrrrilt is t-clalecl to 1.;,,iiil tr.. r.ciip:t I:rccptigns 1o t[is poli6l yill bc r-elicueci tur acirse:-lrr'-casc l-:asis arrd uill rcqtrirc lhc ap|r-t,i rri Lri'tlrr..ll)tv1(, (.()llt!1)llcr

APPENDIX D _ SPECTFIC CONSENTS

prrrt'itlctl in ;\ltnesLtle t aud 2 reslteotilch. ll is csscirrrirl rhrrr roLL caleluliv r-ead/ulclcrstand a,tl speoilicall'lFrcc l(l tlre sltttre.

A114e\fr(=.1

l)icasr: r'catl the lirllorring statcnrcnts cat.clirl ir ilti 1cn,.t 
,'.i l, l\4organ,,as rrsctl in thcse stalolncnts. rclcrs toaud is dclirrcd as inclurUrrg. citlrer-.joiuth or. inciiridLrirllr .f.1, n7,,,.gorr Clhast: & Co. and/or at.rv ol. itssr-rhsidia'ics a,d alliliatcs arttl lolatci fp.h .,,1'1.iv1';rr(rs (ils ilclineil ,., ih" c,,,p,,ratious L.,. :iiirr''i'tr,riilrl,.rrnJ/or thci r- r-csPr:ctit,c ol ljccr.s. auL.llts. 1,1. 1,1 11|1 1,1 c95

veriticali.n. lhe i,li,natir-ln r ha'e pr-ti'rtlcil iu thir; S(.lc*cnt .l hrtb clf ur'krloiiletlgc arld stLilect Io verrtlcatiorr I ruttlclsrurtl tlrut irni rultlr!. stat 1.aot rntu\ ol'thr:su statclncllt:j to an.-\, e\tcnt. at .I.[) i\ir,t.Lll]t ,.,tr. .tir","ir.rn.' ng ml.cllll)l()\'lllcnt rrrlh .l i). Mtrrq11n,,.,,1, inrnrcrliirre elf cei irr ,,".,.,,.,1.n.a *lilh rrt r,.l
I '. f,zlor.gln ( )l'lL'r' Lcrtur-

Soctrlilr l)t'tlce':lurcs AL all tinrcs iltuing tlrc |lcLlirnrilrui.c,.,l'ser-r'ices . I shall abrdc trr allrPplic:ablc' .l l). Morgnn sccnrilt- stirtrdrrris. gLriilclincs iirrd 1,1.1rcclg1!,fi. applicable- th6sc setlirr1h.i, J I) Mo'ga, I)ata Secri'iir p.rioics iirii stuir.rrr'.r. Miuruar anil Securih, r)orioir:s a,d5t ln, I rrlt.ls Mtrrrr rltl.

.l 1) lvlorsan shall itove' rtuner.ship of the cntir-e rights.
rl t I h r rrsh t p. der,el t l'r1ne11 15. in1.r1r1:.1r1"nts. techr i cr]l gr-

i)(lc:ccrcts. and other-rror-ks trhich l rlake. couccirc.
.'()Lu { ' ,)l' aud rr ithirr thc lllllo\ ltlcnt \\ ith

ru* e,rrrl.rnrc,r ("t)*ct.prncrrs,,) In c.n,ci,ri,,,,,,,..,",.];i\',,"i'i]ll:';Hl:,Xll: I ,tl]J1r':::iltJillfi.lc.est i, arrrl t. thc l)c'ekrp,rcnts to *hiclr r rr,r ,rr. ,r.* ,i u,": ,i,." altcr tl emprov,rc,[ Irc
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( )1. duntaqe t'csultinu llrrnr sr_rbnussion or. l.lrhlir:irlion , ,l.tit,: \,ilrcr.ia1

larr 'l I' Mr'1qi11 lirm atll claints ot'lirhilitir:. oi rrrri i:ind lrlrsirrg in comection uith the Material orthe uriclllcrc.l'c\clr thor-Lgh that lirrltilit'r'ttr0r ilis,r tilrt .1 ric;ulirrcrrcc: or carelcrisncss.f an' suoh parh, rhisAplcctnent rrrrd Releasr- l'otur rurrl l're asscrrctl us.r lrrll .rrct .iuri,letc d;,;;;.r,;rjr;;'t",;-.d as 1hc basislirt'lrrinjLurctiouag,rinstan\ clairls.actiont,r. l,rristrrtuliegctl or.hror-rghrl.rvnteagainst.lp Morgan Thcrightsr:rartlcil jrcr-eirr shall lrc hjnJing [r|o11 1111. csllte . lre ,rs ru.j .tssi.]r)s

I'his Au|ctcntorll antl lltlcasc: is dt-'cnted to he rruclc rnrd!r lin(l shall be corrstrucd accor-di1g t. thc In1\,5 o1. Intjia
itnd stthjccl lo th" 

"r.,,," 
r"c.jurisciictiorr ol \4rrlrlrrri ( or1.is .l I, lv.ler.gan _pre l.impfuti,nlent Sclrclltng

( rtr''.1'lnlilr,ralio,: I .grcr: thut I .ilr,rll lr,rlrr <,ri trLLst rilr-.r.p. & irs)i .ntl alliliates(r'espccli'ch.r' j.i,r[;r.i],N4,r-irrr)uutishall n -th 
]re

l, ,rf ur tlulics dtuing n-rY eull_.lor1l(:.lrr \\,Lii .t p l\4otgan. n\. u\( ltllirnrlatiott (as strch lenn is hcreiraiLcr deliriurl)rihiclintru ;i 
';;

o()llllcctl()n rrith thc corn'se o['r-ll cnr]-rlorurr,ll( \\illt ,i l, ]"4,)l.glul. A.i used hgrcin- the torm ,,C,rnti.lenLi,ri

itt oral.. dc'rnonstralive. \\t.lt1clt. clcctrorric. g,.q,11,., ii;-r.nileir
:tltrruuls. disksltcs arrd othcr-storilgc rlccl.irui lue lLrtirrr! ir,.rl r

lltrrecssing l)r()gl'alns- algorilhms. elcct.nlnic, .1,llii lrr,,ec's*,rr{.t
s\ stcnrs- .r- irrlir,,lrtitr, corri.:cr,ing the b.siaur, \)r. l.iirariuli
nrclltrrds oi ril-rct-ati9n- accoLutts- tr.itrtsaol itils. 11 ()l)(,\-.j l,

Mtrr-gall' an! lrll'iliLrtc 01'.T.1) I\,1or'giut. (r-{l!t\ elrt'il1 crrsirrrtrut'()1.\cndor.ol .i.l) Mttrgan and all coltir:s andt'cPtrltluctiotl s thct col. $ lte tltcl rit ttot i rrt ue rl r ri rlcr cl.prLl t.,,: .r t,. v,oian. e\cep1 such inlbrnratio, * hr ch is inthe Puhlictlr111nillatlherimcol'ilsdisclosur.cl,)n)e rrr,ilrrt:hsrrhsecltrcnth entersthepulrliodornaiuothcrLhan
us lt resrtlt ol'a l'rt'eraeh trf'dlttY tl.t nt) pirt I aur.eL'Ihirt. rrl',or ' I' M-rilg;;lrillcn clcmand 1i,-*hatcr.crrr.la:i()n. Ishir]l irrrntcdirrteh deliter to.l l) Morgan nnl ,r,rd lrll rr,;ler. Jr-ar,i,tg.- documerrts. r_nanuals. r-liskeltes ar_rd othcr.

c(4rle{ -cof arrd conllnn tO .l.l) f71,r1-ru,,.:tektlot gllt lo tctlliu lttJipr.rrsc tl,. t ,,trl;.1
Vl,,; 1;1 J urtl I shall inrrrre.liiii,.tr ....,.. ,

\
sr!
ntlulit,. tibligations.r'rill cause .1.P. Mot.gau in.eltarable
thc lrror isitrns ol this par.agraph bt ntearis ol inluuctivo

Anncrurc- 2

c'.nscnt lbr use, Transfer antr verilicatirn .f pcr^onar Data

I l hrs oonscrl is tirr collcc[i,g. usiug. lrr,itlirrt. r.(,c,-,r\ ]rl!. l.ltlssessi,g. lng.dischrsirrq or haucllirrg 1 'llse"l 
JC,Llr. I)ersrirrol l,t ji.r:r,trion icletirr,:d be i,r:Pct'sonal Dota or Ltjitnuation{dclined hclorr r) lj.,.ril \ou icol}L.c1i1,eli. ,,1)e 

antldtttine \oureml:rl.xtlLenI ii ith.l l, Mot.gol Sel.\ lcus t,,,t,ulr,.r,].i. l,imrfed

2 \'-tltr undct-slaud and gir c cr)nscnt [.hat rh,u in ct:ur-sc o]'-r.tlur- ernplovment, rvhetherlllc(.()rttl)iilt\ uill tI sc\1r111.lrg1.,;,,1rrrl I).1;r ,,it,.,,.ltu,.i'1i,,_.,,nr",rtrug,.eeurc.t lirott[ hclort trt'lor ar\' 1r,ri1-),,*g ancillurr r,r.r; trl lhct.eto as 11]a\.be r-elevant lilr thehtt:.tlressl)tulrrrsu'5 iri tllc*-',,r;rr,.,,.,1 r1. uttrl,l., ll;f,,,,.11,,.",i.

2 I llct's.tttlcl adnrirlistrati.u. inclLt.ling irtirnirrrstr irrr()n i,l ecr'rurn enplgr'cc lrcletits such as medical a,d
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(\ r ) Ilirntrctric rnlirrrnaliorr

(r

(ru) anl dctail rolating to thc abovu cllrrrsus il:i l)r'(i\idcd to thc- Comphny,in rclatitl, [o 
'olu.clnplo\:nrcltorconrr-ilotllal i'clati.nsiriP rritir tlre (.irrrPanr'. and

1riir) anr ol'the inlonllatiou rer-:eit'ctl r1r(lLrr.irlrc\(l ili)rrse:i br thc Conipant'ti-rr processing, storecl or.
lll()cc:iscd rutder'1a\1irl u()1l1r0e t ol i\t]lt, i-,\ ti,

Yott tuttlclstnnd arld givc: couscnt thai r'oru-l)ur:irr titl i)iltir collected bv the Compan\.\,ill bc handlccl inaectttdanoc uith thc'lcas()u.rble :r".,,ri1, Pt.rrr_tiees urrd lrlrljciL,q lnd pxrcecltu", oi't1.,. Conrpanv ancl
'll)lv{olgir[ antl that thc lloc'edures rnd i,,,[icrc. nra, 

"iraugc 
tnlm lime'to timc and thal it shall bc l,nurrcslxrnsrbilitr' kr kecp rnvsc.l[- updalcd cru lltr_r siule

Yott.ttnderstattd anC give cortsent thal lbr' l't'i-sr,nul [)ltii collectcd ljom loLr br thc Cclnrpanr r.nar. bch'ansl'elt'cd ol disclosed [r." the (lornpanr. rr[cp srrclr lr-a1s1cr or r]iscl,snr-e.1'per.sunal Data is ncccss.tllitr thc l'url.rosc slaled in f'lairse 2 ahorc. t,,

4 I an'u ol'its alllliatcs- subsidiaries. Associrtc c()llrl)illlrcs lr'br-anch in thc.tpMor-gan grorrp olc.rrlra,ics
1"JI')Motgatr"). rrtcther iu India ot. lut\ (.)rltcr-L:r)rnl1l.\

4 2 ltnr agcut. coltractor. ol- thirl l)al.t\ l

tcl ercruttrt'rr,utical.i orts. r.:cut4tuter. or of h cI- r.t.r.i cc,
1-.rrsitrcs:i:

'{.1 atN othcr'ltcrsor.r undcr ir cltrfl. ol'corrl,rlr.rrtLllrtr t,-, .ll)M6rga1. u,hich has turdertakcl to kcel1 sucltirrtirrrrrati.n crrrl'rdcrilrar. iner tidirrg ciiir :r *,,r Tl,,r.rr:,r-

-l -l anr pcl':i()11 scekiug L)nUj()\'cL- r-eler.cpcc:r.

'l: an-v actttal ot'pnrposed lrtu'chaser ol'uli or lri.rrt ol'thc trusilless of .ll)Morgan or.- in the <,:ase of anYItlel'8cr' acqrrisitiott ot'tlthet'pr-tblic t,llcring ihc Prrrchascl or subsr:r-ibcr tirr shares in onr.niiu ,,,f-,i.f,is 1r;111,,1'.ll)Mt,r-gan.

'1 t; thitd llarlies in 1he tbnn tll'dit'r:ctorics .l' irail.rcs aurl rrJ'Licc telcpironc ntLrlSers ol- ke,,. ogjr:cr.s .l.It)N4oluan lirr plrn-rotir-inal and aclntjurstr.lttir c l_.tulro:c. lir-ril

'l 7 arl slattll(n1 t'cgttlattnr. P()\'clllrt(rnlrri lt(llr'rlitr lrtrth r.rr assi.roiation and/or. to other thir<i ltar.ticstrhurc sroh disclostu-c is rcquir.etl br a|Plrcrrlrlc 1.,, ,,, ,l"g.il^li,;.'^"

)'trLt givc c 11 .gur.r uttl anr nrh iscr. idcr ot. .TpMtlrta' trr' ( ilclr.rg (), lts l',clialt. a1i.n andd.cu11c,11,11 )tlrcr ilri*i ,at.l\ (xt ] sulc a,drcltttittg lo r \\ rr t rnelurlrrr,r l)tirsonai ur).

Ytitt hsltbt g|art t a Lttho|itY ti.rr thc hcu t'cr ,l tlrj s L'.nse n t- ri ith inrnicdiate ctl'cct. to acoess .r. be pr..r.idcduith tlctrrils ol--r-rttlt-Pr-e'i.'rts etttPlrrnrcul luc.l'tls hclcl br ,,ri ;;i;;i or business firr *.hcxrr \,(,. hrr'cpleviotrslr. ir ot-kc:d.

sonrrl I)ata providcd bv vou ttr Lhe Crtrnpaur. in trrdcr
ire ercnt. anl Pcrr-srrnal Datl prrrritlcd ir1 r,o11 11 15c
ll-,l;.i\' I alt\. t() coilect or amcnd [hc

tirl nol tri'the Crrrnltanl lt is votu.
i-llrJ L( )ata as aud tr.hcn thul.c is a

l)illl\ l-Lc Coutpanl shall not be responsiblc lirr.tl.rc

scr'\rcc l,rl'orider nho lltrridcs administr.rrlire.
to .ll)l\,11)r-Lrcn in cor-rncctiort u'ith the oper.aticxt o1.rts
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JPMoncAN Cunse & Co.

Message from Jamie Dimon, Chairman and CEO

welcome to JPMorgan chase' we are pleased that you will be starting your career at an exceptionalcompany - one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for 
o-'

our customers' and great experiences for our employees. Named #1 in Fortune,s change the worldlist, we are focused on herping communities rarge and smar grow ;.;;; ;" ;;rd;.'ilr=", excitingtime to join JPMorgan chase, and now - with your skills, exp-erience and creative ideas - you,ll helpus continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful andinclusive environment' Do your best to contribute and excel in el\rerything you do. By building strongrelationships and doing the right thing - at all times - we have made this a company of which we canall be proud' lt's how we do business. And, it is what has made us a top employer and a greatbusiness partner.

As you begin your career with JPMorgan chase, I offer you an essential piece of advice: do your jobwell' and earn the trust and respect of the people around you. Throughout your employment, you willhear advice like this from our senior leaders - and we 
"n.orr"g" 

you to put it into practice everyday.

I hope you enjoy working here as much as I do, and I look forward to meeting many of you.

Best of luck in what I am sure will be a rewarding experience.
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.J.IlN{organ

29-Nov-2022

Varsha Gajula
Hno. 38-22/5/9, Shivanagar colony, sainikpuri, secunderabad
-500094

HYDEMBAD
Telangana'
INDIA

Dear Varsha,

Your lnternship by J.p. Morgan

congratulations on joining the J.P. Morgan family. we are pleased to confirm your internship with J.P. Morgan Services lndia private Limited (the,,Ccmpany,,).

You will find your personal internship terms outlined in Appendix A with general internship terms andconditions in Appendix B' Please note these terms and conditions supersede any verbal discussionsyou may have previot'tsly had with any JPMorgan chase employee with regards to your internshiparrangements.

A number of important policies will apply to your internship with the company, including the personal
Account Dealing Policy and the code of conduct. We provide more information about i-hese policies
in Appendix c and it is essential that you carefully read and understand their requirements. Bysigning this letter, you confirm that you have read, understood and agree to be bound by thesepolicies' ln addition' you will be required to abide by all other company policies and regulations(including JPMorgan chase group of companies (the "Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or company policies,please contact our HR Answers hotrine at 000 goo 440 5210 (rocarto[ free) or +1212_ss2_5100
(international).

Please be reminded your internship terms should be treated with the strictest confidence. To acceptthis offer of internship' please click on the 'Accept' button at the bottom of this page on or before 13-Dec-2O22.

we are excited to welcome you to our company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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the Additional Sum
lf is te
is son 

the internship or your internship
ship period you must repay theC ross

45. Probationary period
-"
Your internship will be subject to a probation period as outlined in paragraph 4.3 ofAppendix B.

46. Leave Entitlement

A6.1 Annual Leave

working days h full pay in every calendar year, pro_
duration of yo ccordance with tire Company,s
icies and appl ork parttime hours, youiannual
e pro-rated to t your part_time hours worked.

46.2 Other Leave

47.

49.

You can find further detairs of other reave entitlements in paragraph 5 of Appendix B.

Benefits

You will not be entitled to join the company's benefits programs, given the short length ofyour fixed-term contract.

Retirement Scheme

You are not eligible for retirement benefits.

Notice Period

During your probationary period, starting the day you join the company, either you or the
company may terminate your employment with at least 14 days' written notice tr payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 30 Days written notice ("Notice period") or by the company making a paymlnt in rieu
of Notice Period.

APPENDIX B - GENERAL INTERNSHIP TERMS AND CONDITIONS
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81. lnternship

B1 .1 your internship is subject to:

a) you being able to carry out your role in lndia while being able to be physically present inan JPMC office in Hyderabad, lndia and obtaining and maintaining throughout your entireperiod of internship a valid work permit ano srry.rzitrer permission, ricense or registrationas may from time to time be necessary to enable you to carry out your duties andcontinue your internship.

' b) the completion of all pre-employment screening processes to the satisfaction of thecompany, including obtaining education veritic-aiion, background references and checksas sought and the execution of any other forms necessary for internship, etc.; and

c) you being legally able to work with the company. you undertake to disclose anyinternship or contractual post-internship restrainls to which you are subject and whichmay' and will continue to, affect your internship with us and represent and warrant that:

ix' by entering into internship with the company and performing the duties set out inthis retter, you wiil not be in breach r,lf any 
"rpr"r, or impried term of anyinternship or other agreement or arrangement to which you are party;

i' you have not taken or otherwise misappropriated and you do not have in your
possession or control any confidential and proprietary information belonging to
any of your prior employers, or any third party providing services to your prior
employer, or connected with or derived from your services to prior employers andyou have returned to all prior employers any and all such confidential orproprietary information; and

ii' you are not subject to any other internship, including being subject to garden
leave or any contractual post_internship restraints.

You shall indemnifo and hold harmless the company from any and all claims arising
from any breach of the warranties in this paragraph 81.

81'2 Whilst you and/or the company may have agreed a tentative date of commencement of
internship with the company, you will not, unless the company decides otherwise, be able tocommence internship with the company without our receipt of completed and satisfactory
results from our pre-employment screening process.

81'3 You may be required to provide services for other members of the Group throughout your
internship' When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring rocation.
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A.2.

APPCNdiX A - PERSONAL INTERNSHIP TERMS AND CONDITIONS

A1. Title/Category

You willjoin us as an intern in the Software Engineer program at JpMorgan chase & Co.,and will carry out your role while physically present in tnel.p. Morgan offices in Hyderabad,lndia.

44.

lnternship Commencement Date

'Your internship shall begin on 06-Feb-2023 ("Start Date") and shall continue, subject to theremaining terms of this agreement, untir it terminates on 31-May-2023 (,,End Date,,) withoutthe need for notice, unless previously terminated by either p"rty prrrr.nt to paragraph 4 ofAppendix B.

ln addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to yousuccessfully meeting the educational criterl that has aiready been communicated to you in
'wliting,

Working Hours

Your manager will assign you specific working hours, often during the company,s normaroffice hours. Depending on the needs of your department, however, you may be required towork outside the official hours to fulfill your duties.

Stipend

Your stipend will be INRTO,OOO/- per month.

Relocation Lump Sum

You will receive an additional, onetime lump sum of lNRg5000("the Additional Sum,,) gross
with your first stipend. This payment will be made to you in the first available payroll after youjoin the company. You should be aware that this mijrrt ue in the month of joining or the
following month depending on your commencement date and when all necessai data is
received. This is to assist with any relocation expenses you may incur prior to joining.

lf you leave the internship or your internship is terminated for any reason, you must repay to
the company the Additional sum on a pro-rated basis as set out below:

lf your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason within three months of your date of commencement
you must repay to the Company 100% of the gross amount of the Additional Sum
lf your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason more than three months but within twelve months of
your date of commencement you must repay to the company sO% of the gross amount of

43.
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81'4 You will not undertake outside employment or activities with or without remuneration, unlessyou have the prior written approval of senior management of the company or its delegate.outside activities may include (but are not limited to) activities as a director, offlcer, partner,
sole proprietor, consultant or controlling stockholder cf any business. lf your request toundeftake outside activity is not approved by manag"r"ni and you ciecide to engage in the
activity, your internship may be terminated without any notice or compensation.

B2. Remuneration

B2j We will deposit your stipend (paragraph 4 of Appendix A) on or around the 30th of eachmonth.

B2'2 You will be responsible for all tax liabilities world-wide arising out of payments pursuant toyour internship with the Company.

B2'3 Any payment of salary or bonus by, or other sum due to you from the company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the company may
withhold/deduct or which the company is obliged or entifleJ to withhold/deduct from time to
time under any applicable law), and the company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

lncentive Compensation

For this position, you won't be eligible for incentive awards under the JpMorgan Chase
Performance-Based lncentive Compensation Plan or any other non-annual incentive
compensation plan.

Termination

B4.1 Your internship may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the "Notice period,'), or by the company
making a payment in lieu of notice for all or part of such Notice period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due
and faithful discharge of your duties;

83.

84.
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Qst +qotLbb6
N{cssagc lronr Janrie Dimon, Chairnran and CEO

wclcorlre to 'lPMorgan Chase we at'c pleascd that you will bc stafting your carcer.at an cxceptional company- one olthe world's ordest, rargest and best-krrown frnanciar institutions.

Across onr businesses, we contirrue to deliver rec
custoniers, and great experiences for.olrr employees.
focused on helping communitics large and snrall -urou,Clrase, and now - with your skills. experience aucl cr-ea

During your ti,e here,.you will have opportunitie-s.to learn ancl grow in a suppor.tive. r-espectf1l and inclusiveetlvirontncnt' Do your best 1o conrribute and cxcel in ererythine'you ao. B,v building stron-{ relationships anddoing the right thing - at all times - we have made this r.or,,pr,r1, of which \\,e can all be proud. It,s how wedo busincss. And, it is rvhat has made us a top errproyer and a great busirress par.tner.

As you begin your career u'ith.lPMorgan chasc, I off-cr you an essential picce of advicc; clo your job well, audeant the trust and respect of the peopie around you. Througtlorrlow employnrerrt, you will hear advice likethis tl-or-n our senior leaders - and we encour-age you to p,t it into practice cvcr.y dav.

I hopc you erljoy working lrere as tnuch as I do, and I look fbrwarcl to rneeting rrary of you.

Best of Iuck in what I arn sure will be a rew,arding exllencnce

JPMonGAN Cuasp & Co.
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APPENDIX A - Personal Employrnent Terms and Conditions

Al. Title/Catcgory

You will -ioin us as a/an l'ull-tirne Analyst in the Software Engincer prograrr- class ol 2023. ar

li-H:Iililli:hfi.!,]r,;|o *"' ca,v out vour role while phv^'sic,uy p,=^-i.ni in the .rp Mo,g,,n

Your position and title may change as a result of successful conrpletion of the progra,. 
llrr:)ljrotior-,, or.other operational requrreuicnts oflhe Courpany,s business. ,

42. E,tnplovntentCommcnccmentDate

Your crnploylllent ls expected to conlrnencc on 0l-Jun-2023. we will confinn any change to this dateto you in u,riting in advarrce.

In addrtron to the conditions set out in paragraph 1 of Appendix B, your offer is subject to yousttccessfirlly lxeeting the educational criter-ia th"at has already been cornmunicated to yor.r i, .*,riting

A3.\\/orking Hours / place of Work

Your matlager will assign you specific working hours, often during .1.p. Morgan,s norrnal officehours' Dependi'q gl.lht needs of your depaltmeni however, you may be required to.q,,ork outside theotlrcial hours ro fulfill your duties.

You will r.rorrtrally work at the Cor.npany's,offices in Hyderaba<l, but 1,sy nray be required to wor.k a1anv othcr locarion of trre Company or its affiriates. as reiuired by-the iompani.

44. Renruncration

Your total fixed pay will be INR 13.00,000 per annu, and conrprises the follorving corrpor..ts:
RtDees r.l ,

Special Cash Au,ard

As soon as adnrirlistratively 
P.1c-t.r?l and typically within 60 days fi'orn your srart darc, wc: will payyou a one-tirlle sign-otl award of INR1,50,000, less applicable taxes a1d deductio,s.

lf your ctrlploynlcnt with J.P. Morgan tcrntinates for any reason other than job clinrinatiorr u,itlrintu'eh'e rrlonths after your ^start date, you rlust repay' to J.P. Morgan the full anroLrrt o1'this cash
llaynlcnt' within 30 days of yout'ternittation date. You agrec tlrat Jlp. Morgrn may satisly all or,artol this. repaylllc'nt obligation by withholdiug, to the fulleit extent pernritted by lau,. ary arllourts rlotyet 1laid to 1,s11 

.,, the time you leave J.p. Mcirgan.

1. Basic Salary 3,90.000
l ravct Asslstaltce 40.000

3. House Rent Allowance I,9).UUU
,1. Provident Fund 46,UUU

5. Special Allou,ance 6,t6,zUU
A. Total Fixcd Pay I-J.UU.UUU
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APPENDIX B - GENERAI, ENIPLOYN{ENT TERMS AND CONDITIONS

Bl. Employrnent

B l I Your entployrnent is subjccr to:

a) )'our being able to carry out your role in India while being able to be physically pr-esen' in a -lpMCofflce in Hyderabad. I,c1ia and obtaining u,rd n.,uirrtui,.,i",rg u ,utiJ'*J*'p..,ri, and such othcrpernrission, licelrse or registratio,l rr,lru], fi.ortr tinre to tinre uray be n...!rury to enable you tocany out your duties antl continuc your etnployrrent;

b) the satrsfactoty conlpletion of. all pre-employrnent screennlg pr-ocessing, includinEl obtainingbackground rcfcrcnces and cltecl<s as rcquircd, andthe exccuti; orony otlier lbrms nc,ccssary fbremployntent. and

c) your bei,g lcgally able to worl< u'ith the Cclrnpany. You agree to disclose any c.rproy,crt orcontractual post-enlploytlretrt restraints you ar.e sutfected to u,hich nray, and will corrtjnue to,affcct your errployrucnt with the Company arrd aflirnr that:

i) you are not in breac. of any prior e,proyrrert contract,

ii) you have not takerl .r othet'wise rnisapp'op'iated - a,d you do not have in yourpoissessio, orcotrtrol - ally confldential and proprietary infornration belonging to any of your ,r.ioremployers or conltected with or dcrived fiom your services to prior en.rployers, and you havereturtled to all prior erllployers any ancl all sucli confidential orp.opri.tu',y inforrnatior. ancl

iii) you arc llot subject to any other employrnent or ally contractual post-enlploynrent restr.ai,ts

iv) you shall rndernnily and hold.hanrlcss the clornpany fi'om any and all clairns arising fi.onr ary,breach of the r,r,ar.r.anties in this paragraph.

B1 '2 whilst you and/or thc clornpany rnay havc agrced a tentati'c date of co*rlrerlcerrent o1-enrploy.rc.rwith the corrpa,y' you rvill not. unless th"e corrparf dccides otherwise, be able to cor.r,erceetlploynrent witlt thr-' cotltllarty without our rcccipt oi completed and satisfactory rcsults fror, our lrrc-erlployurcrrl screerring process

B I '3 Yotl nlay be required to ;rrovidc scrvices for othemrerrbe,s of tlre Group throughort vouremployrrlerlt' When Providin-{ these.selvices! you nray fi'oni tinre to tirre be requir.ed to tr.a'el arrclworh in differcnt locations r,r,ithin and outsrde yiur hiring location.

Bl 4 Your retirement age will be as l'rer conrPany's policy an<J subject to satisfactory corrpletion of yclLrr.probation pcriod and providcd that your c-rnpioy,rent ls not tcnninatcd.

82. Rernuneratiorr

82'1 We wlll pay yotll'-total trlonetetry rerttuneratiorr in l2 equal nronthly installnrelts op or arou.d the -l0thof each ruonth' we rulll lev'iew this t'ettrttneratiou annuallv. and we reser.ve the ri-eht to tr,end itsternrs. lcvcl and structu'e fi()ur tirlc (o tlrne at our solc discrction.

B22 You will bc liable for all tax paytttcr-tts ard any othcr irr;rosts rhat,ray bc levied or payable o, arvst'ttlrs paid ancl/or othcr bcrteflts wc pro\ic1c to you. Wc ai'c cntitled to dcduct 
".,.irir?"r;i,;;;,,;lpayable to you trny u,itrrh.ldirg antr othe'taxes le,iecr or-payable.

B2'3 Arly paylllerlt of salary or borlrts by, or othcr sunr cluc to you fi'onr thc Cor,pany shall bc subjcct to arry
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iii) disobey the Cornpany's lawful ancl reasonablc insh.uctions/requirc,ents;

iv) habitually neglcct your durics; or

v) other-wise conrnril a.tnatct.ral or r.epeatecl breach ol your crnployrllsnl tcnrs or any of thcCompanl,'s or Groul-l's policies.

84.2 During any Notice period, the Contpany ntay put you
things, do any or a conrbination of thc fbllowing:'

sttsperld you fli'onl the performance of any dutics ol assrgr.r vou alter.native duties;

exclude you fi-orn any, prenrises of the conrpany ol arly ol the Group corrpalies and/or requireyou to work fi'orn another Iocation;

reqttire that you have no oI limited contact or con'rn.rur.rication, other than purely social contact,tl'ith any employees. officers. directors, agcnts or consnltants of the cotrpo,ry o. any otl.,c.menrber of the Group;

require that you have tlo ol lintitccl contact or corrnrurrication u,ith any customer or client of theCompany or any other rnember of the Group:

renl.ve your access to tlre corrpany prer,ises arrd cor.rputer- sy.sterlrs;

require that you returll any proPerty belongirr-u to the Conrpany urrder- parag raph 7 in t6isAppendix; or

(g) requrre you not to do any act or thing, or rlal<e or cause to be nrade, any statenrent leasonablyIikely to danrage the busincss or rcputalion of thc cornpany or the Group.

B,4'3 If paragraph 5 of AppenrJix A states that your erlployrrent is subject to probation, your probationperiod will be the first 3 nlonths of crrploynrcnt, whicir you a-{jrce is rcasonablc, and fair, in light ofthe responsibilities of'the role.

B4'4 At its sole discretion, the corrtpany nray rrotify you o1-an cxtcnsion to your probationary period.

B4'5 All your duties (whether exptess or rmplicd) undcr your errployment and this letter, ilcluiliug withoutlinritation your duty of fidelitv, goocl faith, exch-riive sen,ic.j and clLrties irr relation to the Group,sconfidential infotnlation slrall continue throughout 1he Notice Period including any period that you areon garden leavc.

84.6 During any Notr'cc period:

a) )'ou rvill provide such assislance as the c'onrpany rray requile to effect an orderly 6aldover ofyour duties and tesponsibititics to auy rndividual appoinrccl'b1,the Company or any of the Group
Companies to take ovel. your role or responsibilrttei; and

b) you shall tnake yoursclf availablc to dcaI with rcqucsts lbr infonration, provide assistaucc, bcavailable for,eetings a,cl to advise on ,ra tcr.s r.el,rtirrg to worl<.

c) you shall rrclt, directly or indircctly. in ar.ry capacity whatsoevcr. irrter-fcrc rn any way'w6atsocver
u,ith the business or. operalions of the .l.p Mo,.o.n

85. Lcave

orr "ear-den leave" and ntay, alrotlgst other

(a)

(b)

(c)

(d)

(e)

(f)
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('ompany or rcquircd by Iaw.

87. Return of Conrpany property

You ackrror'vledge that a.rry privileged or confrdential infonlatiorr disclosed to you in the course of
1'ctt'tt' employment with the Cornpany reurains thc cxclusivc property of thc cor.r,ary ,rtl rvhcrcverrcqttcstcd by the conlpany and/or. J P. Morgan and in any ev.:nt upon thc tcrrninati.n of yourct.uPloytrent' you will promptly deliver to the*comtrraly anrJ/lr J p. Mor-ga, oll do.rn.,.rts and other

corre
other
not b
docur

B8. Post Employment Restrictions

Btl'1 For a period of three tlonths commerrcing on the Relevant Date, you shall not dir-ectly or intiirectly(whethcr oll your own account. for or with anl, other person, fiu1 or company) .oti.i, o, ctldeavor toentice away fi'om the Company or any other Gioup company arry critical person

ts8'2 For a pcriod of thrce tnontlts conltncncing on the Relevant Date. you shall not clircctly or indirectly(whether oll your own account, for or witii any other person, firrr or conrparrl,) ,oli.it o1. erdeavor.toctrticc away from the company or any other Gioup company tr,. rruri,,.rr;;;;r;""',-, of a1y RestrictcdClient.

88 3 T'hc duratiorl of the restrictions will be reduced by any period of .oticc: that you u,ork out or auyperiod of garden leave as provided in this offer lettei.

88.4 ln this paragraph B8:

a) "critical Pcrsol]" nleans a1ly persorl who was an cmployec or director olthc co,rpany or a,y otherGror'rp Conlpany at arly tilxe rvithin oue year prior to the Relevant Date wjro hatl access to tradesccrets oI confidential inforruation of_the Company or any other Group conrpany. This; includesl<nowledge ol involvenlent with or influence orrcr supplrers ol clicnts of--thc Corrpany or any otherG'o.p conrpany with whorn you workecl at any tirne aui-ing that period

b) "Group Cornpatly" lnealls the Corupany, its ultrmate holding conrpany, any subsicliary of the Companyand any holding colllpany frorn time to time. "Subsidiary" ald "holdirrg .o,.,.,1rrny'' shall have the sa.rerncarring as in the relevaut corupanies' leeislation.

c) "Rcstlictcd Clicnt" nteans auy person:

u'ho itr thc one yeat' befole the Relevaut Datc was a client of. or has dcalt u,ith, the r3ornpany
or any othcr Group Cotnpany; and

u'ith u'hose custom or b^usirlcss you. or persons rcportrng to yor-r. wcrc pcr-solally inyolvedu,ith during tlre period of one year prior to the Relevarrt Dite;

ltut docs not include publicly knowu institutional clicnts which ),ou scrvc sr-rbscqueltt to vourenrllloynretrt rvith the Conlparty rvithottt the use of conflclentral Ll propr-ietary irrfbr-11ation o1'
thc Company and J.P. Morsan.

ri)

iir )
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89.

89.t

considcratiolr to thc restraints irlposccl upon you by this clause and thatyou are in tull asrecrncrt as totheir tlecessity for the reasonabie anci proper p'otection of the comparry,s interests. you ex,resslyacknou'lcdqe atld agrec that each and every restraint imposed by til clauie is reasonable with rcspcctto subject ntatter. tinte period arcl geographical area.

Code of Conduct and StatTRegulations and Affirnration

It is a condition o1-1'6u1'contirtuittg enrPloyrlent and it is your obligation that you corrply rvith:

(a) the code of Corrdr'rct (as anlendecl fi'onr tinre to time ol superseded). At the tinre of acceptarrce ot-the ofl-er of enrtrrloYnrertt and on a periodic basis, you witi be,-Lqri..a to sign an affirrralior.r (orreaflfil-rlratiorl) confirming yottruudcrstanding and compliance wrth the provlsionr,,t,lr" Codc ofConduct; and

(b) the Conlpany's othcr intcrnal policies and proccdures and all rclevant policies and procedurcs lorthe line of business in which you are to undertake work.

89'2 The Company shall bc cntitled at any tinrc to arnelrcl thc Company's interrral policies and,roccclur.es(including but not linrited to the Code of conduct), thc benefrts ,"t or',t in tt J epp.rdices arrcl othcrstaff |egulatiolt,.lt well as to put in place new policies as the conrpany sees flt. Ary suchalnendnlcllts slrall bc notiflcd in writing to eaclr cnrployec and shall on provisiop o1-sych notice,beconre legally binding.

B9'-3 The company's Hunran Resourccs work policics are set out in the me(qjpnrc websitc, as amendedfrom tinle to tinle Please tal<e tinte to familiarrse yourself with these poii.i., when you kre-uin yourcmployntcnt.

89'4 To the extent that the contents of policies or procedures refer to obligations on the c.r.pany, youagree that thcy are guides otlly and ate not conlractual tcrrns, condition-s or represcntations o, udriclryou rely.

Bl0. Working Hours

B10'l rhe total of your oftlcial r'r'orl<ing hours (excluding one houl lunch daily) is 40 hour.s per.weel<. your
local business lllallagelllent will schedule yor. *o.i hours, u,hich depe#on thc lccds ol'thr: businessand uray be outside of these core lrours.

Bl l. Retirentent Benelits

Bl1.1 Your entitlerlenl to provident Fund and
Contpany's Huntan Rcsources policics that

Bl2. Miscellaneous

Gratuity r,r,ill be subject to relevant legislatiorr and the
arc in force and arlended from time to tinrc

Bl2 l rhis letter represents the entirc agreenrentbetrveen the parties with respect to your errrplovrrent by theConlpany atld supersedes arly 1lt'evious uritten or ol.al agreement betwlen thc parties irt relal;ion to thelnattcrs dcalt with irl it You acknou'ledgc that you lravc not been induccd to cntcr rnto this lcttcr bvally l'epl'esenlatlo11, wal'rant)' or undert:rl<irrg not expressly incorporatecl into it.

812'2 If any paragraph (or part oi- ally parasraph) of this lctter is invalid or uncnlorccablc. thc v;rliditv orenfor-ceabilit)'of the t'erraininu Paraurairhs (or parrs of a par'agraph) shall not 6e ,,fh.i;j';r; iir;';i1,;;paragraph (or parts of a paragraph) shall rcnrain in full fbrcc and clfccr as if' thc i,r,alid orItttettforccable llarts hacl been deletetl. This lettel shall renrain in full force and elfbct and sun,ive thete'rrinati.n of you'e,ployruent for any r.easo, wlratsoever.
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that nlay violate JPMC's policlcs ancl cttsnring corrrpliancc u,itrr rc-ual or rcgulatory obligations. whilcconducting,onitoring activities,.IPMC nray obiarn ard pro..rr;re'solral i,fornration about you and othersthat tttay rcsidc on thc Systerns. l'!r'r,rr(rr ttrrurrrrtrtrull

JPMC may s in connection tivities to JPMC affiliates andto rhird pa
age.cies r, ,i;,",]il.,,fii :i:,;:.1:r,"":[::i:Jil1ff]
ir.;:.rr, 

,, ther lcial actior JpMC,s policies or applicable

Trl addition to the nlonitoring activitrcs discusscd above,.IPMC rnay obtain and storc other infor,ation relatcdto your erlployment ot'othel worl<ing relatiolrship, such as your conrpensatio, i.fbrr.nation. performanceinlbrmation' benefits infonllatiotl and other u,orl<placc-rerot.o.l'rir. JPMC rnay tra,sfer such i,fcxrratior, a,dthe infornration it obtains itl cottttectiotr with nronitoring activities. to countries otlrer than the courtry in whichthe r'rforrlatio, origirally was colleclcd. ir.rcl,di,g to thlc Unitcd Siates.

Understanding obligations under the Firnr's Personal Account Dealing policy (pAD):

The Personal Account Dealing Policy (Policy) of JPl\4organ chase & co. (finn or JpMC) is desigr:Led to helpp'event and detect violations of securities laws and indlusrry .undr.t;,;;;;;;;;Ji; nrininrize actual orperceived conflicts of intelest thal could arise duc to personal investing acti,ities.

bcirrg off'ered is corrsidered to be sub.ject to 1he policy.
rl<ing in a subjcct group, unlcss notrfied othcrwisc ofa
n rvill continue to be sr,rbject to the pro,u.isi,rns of the
rcluding. but not limited to, gartJen leur,. c,. ntedical

c pro,rsi.,s of this policy a,d will nced to b,e ihrriliar
Pcrsons includes your spousc, dollcslic partner or

as anyorie to rvhorl you provide significant financial

tnveshrlent decisions. 
or slrarcs the powcr, directly or indircctly, to nrake

oncc subiect to the Poltcy. yol't lttust disclosc and ccrtify'y.r.r' c'o'cred Accounts (which ircludc accourts ofyour Connected Persons). you will bc requir.ed to nr
the firm's Approved Brokers ancl prccltir- all purcl
publicly tradcd and privatcly hcicj flrrancial insrrunt
confinnations llust be r.eceived prior. tct executing the
restr-ictions on pcrsonal tradine in ccrlain firrancial sccr
Workfblce Mer.nbers and their Contrected persons or. r

Menlbers and their Contlcctcd Pct'sc'rtts are not Pcnr-ritted to lcconmrcrrd nr transact in thc finarcial inl;trurncntsolall issucrwhilc in the posscssion of nraterial non-public infbrrnation (MNpl) rcearding t6at issucr.

If you are a seasonal or shot't lenl crnPlo\/cc thc lbllou,in-tr rcquircmenls rvill apply:

JPMorgtrn Chase reqtrir-es that seastttral tt,orkers refrain tiorr trading in Covered Acc.ur.rts ibr.the tinre;leriodthat you arc cnlploycd in a short tcDn trainins prograrx Plcasc vcriiy that yorr will conrpll,with tlre lbllowingpersonal trading requirernerrts, -
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of corlduct and all intcrnal JPMC policies.that apply to urc. lagrce, as a condition of'urv enrployrnent. tore,ai, i, compliance with the code of conduct and'ail applicable.rpMC policies.

I urrderstand that I nlust cotlduct rtlyself in a way that is consistent witlr the code of cond,ct. cierrorstratingcollrpliatrce with the principles and intent of the iode of conduct, and applicable lau,s and regulatiorrs.

I also atllrnr that I havereported any potential or actual violatiorrs of the code of Conduct, JpMC policics, orlaws or regulations applicable to Ji']MC's busiuess, as required by thc code of conduot I understard thatfaiiure to do so can result in disciplinary action. up to and iJcluding tcrmination of enrployrrcnt.

I understand that the code of contluct may be updatcd periodically, as necessary; ancl that t6e curr,:.t,ersio,is posted on the JPMorgan Chase r'ntranet as rvel'as on iis pubric websile.

Independent Auditor Tax Services to Employees of JPMorgan chase and its Aftiliates:

To- be in conlpliance with tlre Public company Accounting oversight Board (pcAoB) Rule .1523. it is
'f PMorgarr chase's (JPMC) policy that Pricewar.erhousecoopcrs (pwc) carlr.ror p.ovidc;;;'il; ,,Jr;"j Jjer.nployees of JPMC or any of its ccntrolled entities (hereafter: referl-ecl to asJpMC enrployee). This restrictionis legardless of whether thc individual is in.a financial reportirrg oversight role o,ot, aucl u,lrcthcr. prvc isctrgagcd by the individual or by JPMC. Pwc is also prohibiied froir provicling ary tax services ro a spousc of aJPMC ernployee if the work is relatecl to a joint_tax return. e*..fiion, to ii.ri, policy *itt u. re,iewed on zrcase-by-casc basis and will require the approval of the JpMC contrcilcr.

APPENDIX D _ SPECIFIC CONSENTS

Yotl arc- rcquired to providc specific consents in accordance wrth the applicable laws, dctails .f which areproviclcd in Annexurc 1 and 2 respectively. It is esscntial that yon carcfully read/unclcrstand ancl spcciticallyilg|L'e to tlre sarrre.

Annexure - I

Please read the following statelnents carefully. The ternr "J.P. Morgan" as use6 in these staterrerts, r.ef'ers toand is dcfined as including,-cither jointly ol individually, J.p. Mo.gu,, Chase & Co.. and/or any of itssubsidiaries and affiliates and related body corporates (as clefirrecl in ihe C'orporarions Acr, 2001 (Cu,lth)),and/or their respective officers, agerrts, or eilployees.

Verilrcation: The inforrllation I har,'e provided in this Statenrent of Intbrnratrorl ls accurate to the best of ,rykrlorvledge and subject to verif'icatiori. I understancl that any untrLle statcn.lcrlt or nrisreprcscntati.rr of lact inalrY ol'thcse statetrrellts to any extcnt, at J.P. Morgan solc discretron, rnay be grounds lbr tcrrpirratinu ,ryenllllovnrent with J'P' Morgan u'ith inrmediate effect in accorilirnce with the ternrs and conditions set out in J.P. Morgan Otlel Letter.

Seculity Procedures' At all trmes duling the perfornrance of services fbr J p. M.rgar, I shall abitJe by allapplicablc J'P' Morgan seclrity standards, guid.lir., and proccdnrcs. including, *ti*'applicable, rhosc scrforth irr J'P' Morgan Data Seculity Policres and Standards Manual and Techpica-l User.s: Security policies a,dStandards Manual.

Ou'rlershil-l of Intellecttral Property: I hereby agree that.l.P. Morgan shall have orvnershill of the enlir.c r.ights,title and intclesl' in all ilwentions. onginal works of authorshipl devclopnrcnr.r, ,,r,pro.,,l.r1crts. tcchnical orother contributions, rncluding conrpt-tter software and trade secrets, and other worl<s rvhich I nrake. r:onceive,
creatc ol'u'ritc' alotle o[ jointly with others, tluring the course of and lvithin thc scol.rc olmy cnrploy,cnt u,ith
'l P' Morgan or witlrin six tronths after tcrrlinatioi of such enrploynrcnt ilthe sarle is relatecl to the,:oursc oftlrl'erlrploylltetrt ("Developttrents")- Itr cotrttection tlrereu'ith, f hercby assign to.l.p. Morgan, all r-ights. title arrdintet'cst itr arld to the Devcloplnents to r.r,hich I arn or may at ory iirr. iftcr-the aatc irrny crnploysrent be
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or danrage resulting fi'orn subrrission or pubrication of the Materiar.

grantcd hcrcin shall be binding upolt ur).cstatc. heirs a

Tlris Agl'eenrent ancl Release is tleer.lrecl to be rrrade trnder and shall be constrred according to the lalvs of I,ciiaand subicct to the cxclusivc jutisdiction ol Mumbai courts. J.p. Morgan - pre Employnrcnt Scrccnirrg

Confidcntial ion: I agrcc that I shall hsubsidiaries espectively or. jointly) (Jppcrfbrtnance during my employmcnt
Confidential s suclt terrir is lrereinafter

onfidential, proprietary ar,d/or tr-adc sccre t irrforrrar.io,

Morgarl, alry alfiliate of .T.P. Mclrgan. or alry client, custoll'ler ol vendor of J.p. Morgarr and all c.,ies ardrcproductions thereof' u-hether or ttot owncd ir clcvclopcd by J.P. Morgan, except such irfornration rvhich is j,the public donrairl at the tirlle of its disclosure to nre oil hich subsequently enters the public clorrrain other thanas a result of a breach of duty_on l.lty part. I agrec that, upon J.P. Morgan writtcr.r dc,and fbrrvlralcver.rcasclr. Ishall inllncdiatcly delivet to J.P. Moigatt any ancl all noies, drawings, docurrcnts. lranuals.6iskettes arr6 othcr.
t1'l

collles or excel?ls thereof and cotrfitrll to J.P. Morgan, in writin-u, the retLrrn or dcstrLrction ol tl-re sarre. lacknou'ledge that nly right to r.elairr and/or use the Conf dential Inf-imation shall lernrinate lirrthu,il; r-rpo, .1.p.Morsau writtcn dcllland and I shall to use thc corrfidential lrflonrarion. Thc obligationsi,posed by rhis clatrse shall sut'viv er.ploy.re.t with .l.p. Morga, with respr:ct to thepcrfbrrnancc of scrvices. o[ of nly e lgnment to render serviccs in conncction thercu ith Ittnderstand and agrec tltat any breacl ,',iiulity obligations will cause.l.p. Mor-uan i,-r-cparablcd1']'1qt irnd J P' Morgan shallhave thc'right to entbrce the provisions of this paragraph by lreans of injuncti'e
rel r cf including spccific pcrlbr nrance.

Annerure- 2

Consent lbr Use, Transl'e r and \ret.ilication ,l.personal Data

I This collscl1t is for collccting. using. holcling. reccivir.rg. posscssing. storing. clcaling. transf-cr-rirr-{.clisclosing or harrdlinc ("Use") 1'ottr Pcrsonal lnfornratioir ldefinccl bclow) (includirrg your Scnsiri'cPersonal Data or Inforrrlatiorl(defirted below)) fi.om you (collectn,ely. "personal Data,,) irr colnectiorr arcldurirlg your crllploytncrlt with .1. P. Morgan Scrviccs indra Private r-,'rit.a tico'rrpr,ry,'lt"corscrt,,).

2' You understalld and give consent that rJurin-u the course of your employmenl, w.het6er dir-cct.r.irdir.ect.
thc Conlparly will U s e youl-Pcrsonal Data ol anv nthcr relatcd docurucnt/a-ur.eenrent lbr thc pul.poscs sctoLtt belo\v or ftll arly.pttrllose ancrllary ol incidcntrl thereto as nray be relei,'ant 1br the cclr,pary tbr irsbusiress plrrlloscs i, thc coursc or rrry c.rproyrrcrl "purpose"):

21 pclsotttlel adrllirlislratiorl, incltrclirr-t-r adnrinistratiorr of celtain enrployee beleflts such as rretlical arrl
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(vi) Biomeh-ic irrlonuation:

J

4

(vii) any detail relating to the above clauses as p'oviileci to the conrpany in rerarion ro yourer.r pl.yr,enr or cort.acr Llar'er a ti on sh ip with trr e c#lrr,rv;'"r.r
(viii) any ot'the irrfbrnlatiotr recei'ecl under abovc clauses by trre Corrpary fbr processin,g, stored orproccssed under- lawfuJ contr.act or othcnvisc

Data collecred by the Company ivill be handled in
and policics and procedu..i oi the Clompany and
cha,ge fr-orrr ti,re to tinre and that it shail be vour

You understand and give consent tlrat tlre Personal Data collected iionr you by tl-re Cor..pany ,ay be
i:?1iTT;L::"tff[:.,X H.',',:;:n|il,r;,J'n" 

such 1r a,sr.cr or discrosurc-or pciso,ar bu,,i i. ,,...,,u.y

4'l a.,y of its affiliatcs, subsidiarics. associatc corrparics or brauch in the JpMorgan group of conrpanies("JPMorgan"), u,hether rn Tndia or any other country,

4.2 arry agcllt, colttractor, or thir.d party
tel ecorlntu n icat i ons, con.lpllter or other. iervi ces
busincss,

sera/lce providcr who pr.ovidcs acllninistrative,
r to JPMorgan irr conrrectiorr with tire oper.atiolr of its

13

44

any other person undet' a duty of confldentrality to JPMorgan, which has undertaken to keep suchinfonnation confi dcntial, includi ng c li cnts of .l pMor.gan;

any person sceking erlploy,ce referc-nccs;

4'5 any actual or llroptlsed purchascr of all or Parl of thc business of JpMorgan or, in the case of anylncrger' acquisition or othcr public oflt'ing. thc purchascr or subscriber for-s6ares'in arry ertity wlichis par-t of JPMorgan,

4 6 thrrd parties in the forlll of cjirectories of ,a,es ard office telephone nu,rbers of key .fficer.s of.lPMorgan for prontotional and aclministr ative llurllose; and

4'7 a.try statutoty' t'egltlatorl, sovernttrentai authority, body or association and/or-to other third partiesv'here such disclosure is rcquircd by appricabrc i r," o. rcguration.

gan and any adviser , service provider of Jp
acting on its bchal rocL_ss inlbrmation and

j'[],J l[fl,Xii:1,;;. J::[:ll':ffii]l;"; 
;;;

You hereby gralrt authority for the bearer o1'this corrsent. rvith inr,ediate effect, to access or be provitJe<Jwith.details of your pl'L-vioLts clttploytncut lccords lrcld by any corrpany or busincss for rvhorn vou havepreviously worked. 
-"'r --""Y""./ vr uurr,urJ rur \

Upon a l'equest nlade by yotl. yoLl rnay rcvicu'thc Personal Data provided by you to thc c.onrpzln\/ ir.l or.clcrto ensure the atrtherlticrty of suth Peisorral Duta. In the cven1. any personal Data provided by you to theconlpany is fbuncl to bc inaccttralc or dellcicnt. you nray rcqucst thc C.rr.rpany to correct or.a*e,cl thcrecords as feasiblc arld in accorda,cc with thc iritcrral [ori.,'.s ,r,i proccss of thc compa,y. It is yourresponsibility to keep.thc co.rpartY updatccl with 
'egard 

,o yori personal Data as and whe, tlrer.e is achangc in thc infbrrnatiorr provitlcd by you rtr thc Corn]tan-i,. 1;.,. Conrpany shall not be responsiblc for the

5

7.

6.
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or:?A--l_€.
Oracle India Private Limited
India Development Center
Oracle Technology park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
Fax+91 8025526124

Registered office address :
F-01102, First Floor,
Salcon Rasvilas plot no. D-1,
District Centre, Saket,
New Delhi - 110 017
Phone: 9l-11- 46509000
Fax: 91-11-40574722
CIN: U74899DL1993PT C0St7 64

\ bu tlqlzoz>Private & Confidential

11 April2023

Wyshallie Dandu

Dear Wyshallie,

r,.\1sl-tUc Dr,^ot^

CbE I

We are pleased to offer you employment in the position of software Engineer with oracle lndiaPrivate Limited, IDC ("oracle") Your base of operation is Hyderabad, lndia. ihis offer of employmentis made based on lndia laws.

We offer you a starting compensation as. detailed below payable over twelve (12) months. lnaddition, you will be eligible to participate in the standard cbmpensation plan relevant to your roleand line of business.

ln addition to the above you will be eligible for Gratuity benefit in accordance with the statutoryprovisions governing payment of Gratuity which may be applicable at the time.

*" - Details of Flexible..Beneflt Plan is provided in the Annexure "Employment Agreement &Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation package.

Relocation Assistance:

lf you accept your employment offer, oracle has agreed to make a contribution of INR 309,525.16toward relocation costs under the JAPAC and lndia Relocation program. please note that this
elocation budget as well as estimated service oriax fees that may apply. The
ctured to provide flexibility based on your personal needs. you will be able to
funds toward relocation services up the maximum budget amount and within

B. Flexible Benefit PIan (FBP) **
605,195.00

739,692.00

C. Annual Gross Pay AGp (A+B) 1,344,977.00

D. Company's contribution to pF

A. Basic salary

Total Gross (C+D)
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the parameters of the Relocation policy.

Oracle has partnered with SIRVA for relocation i
your relocation with SIRVA after an Oracle
You will be contacted by SIRVA within 24 ho
contacted by SIRVA within a few days, please
completed the necessary steps to authorize your

o SIRVA. Doing so
Oracle JApAC and

tion budget.
return a Relocation

This offer is our formal contract and must be read and accepted in conjunction with theEmployment Agreement & Employment Beneflts, eropiietrry ngr.rrent and Disclosure of interest.ln addition to these terms and conditions stated i there are other companypolicies and procedures which you agree to obse
These .orp"ny poti.i". and procedures may be employment with oracle'

rse information being obtained during reference
employment / immigration pass application (if
criminal check prior to commencement of

lidation or approval process, or do not cooperate
, validation or approval process, this offer will

ility to Oracle.

hat you will pass the qualifying examination in the
final examination. ln the event that you do
may withdraw its offer of employment and
. your on-board date will be at your Hiring
iil be finat.

By accepting this offer you confirm that there are no contractual or other legal impediments whichmay prevent you commencing employment with the Company. Upon accepirn"" oy you, this offershallform the employment agreement between you and the company.

On your day of commencement you will-be required to sign in all pages including EmploymentAgreement for our records, a copy of the offer and the Proprieiary lnformaion Agieement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance andconditional on confirmatiotr by you that you will commence employment'on-t[re date specified byyour Manager Mahender Gahlot (unless agreed othenrvise by your Mlnager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle lndia private Limited, lDG
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Srihari Beldona
Group Vice President - Human Resources

OFFER LETTER ACCEPTANCE:

This offer is our formal c;ritract and must be read and accepted in conjunction with the EmploymentAgreement & Employment Benefits and Proprietary lnformation Agreement. Those documents canbe accessed via the hyperlinks and must be read prior to acceptance of this offer. you will also berequired to complete a Disclosure of lnterest form.

I acknowledge that I have read and understood the terms of this offer letter. I understand that as apre-condition of my employment by Oracle, I will also be required to review and accept

o An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

. A separate Proprietary lnformation Agreement.

ln addition to the terms and conditions stated in the above documents, there are other companypolicies and procedures which I agree to observe and follow during my employment with oracle.
These company policies and procedures may be varied from time to time at oracle,s discretion.

I
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Restrictetl Stock Grant Addendurn 11 April2023

Dear Wyshallie,

After you begin employment with Oracle, a request for approval will be submitted to the Board of
Directors of Oracle Corporation submitted to grant you restricted stock units (RSUs) of Oracle
corporation common stock pursuant to the oracle corporation 2020 Equity lncentive plan (the
"Plan"), the number of which shall be calculated as follows:

$20,000.00 USD divided by the closing sale price of one share of Oracle Corporation common
stock as reported on the New York Stock Exchange on the RSU grant date, iounded up to the
nearest whole share.

lf approved, any RSU award will be issued according to the Plan under a written agreement and
will be subject to qualification under all applicable securities regulations. As long as you remain
continuously and actively employed by Oracle or its affiliates, you will receive 25% of the RSU
shares per year, beginning one year after the RSU grant date. Please note that there is no
guarantee that the value of the shares you receive if and when the RSU shares vest will be
equal to $20,000.00 USD, as the future value of Oracle's common stock is unknown,
indeterminable, and may fluctuate between the date of this letter and the grant clate, and
between the grant date and the applicable vesting dates.

By accepting this offer, you agree to abide by the terms of the written RSU agreement and
comply with Oracle Corporation's lnsider Trading Policy. We recommend that you consult your
personal tax advisor at your own expense regarding the tax implications of your participaticn in
the Plan or if you have tax questions regarding your RSUs.

Oracle grants RSUs on the Sth day of the calendar month following the month of the grant
approval or the month of your start date, whichever occurs later. You will be notified c,n." yo*
grant is available to view and accept, typically towards the end of the grant month.

Your participation in the Plan is entirely voluntary and the benefits that are afforded under the
Plan do not form an employment contract with Oracle Corporation or its affiliates. The RSUs
acquired under the Plan are not part of your salary or otlrer remuneration for any purposes,
including, in the event your employment is terminated (for any reason whatsoever), for'puiposes
of computing payment during any notice period, payment in iieu of notice, severance pay, other
termination compensation or any similar payments.

futrThe
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1411012022, 15:28 C.B.|.T Mail- From the D.E shaw Group lrech Associates 2022-23,, 

t llq+T O2_\

Placements HEAD <placements@cbit.ac.in>C,B,[,7
E}IAII A WEB SERVIGES

From the D.E Shaw Group I Tech Associates 2022-23 | CBIT

Periwa!, Priyam <Priyam.Periwal@deshaw.com> Mon, Sep 26'2022 at 10:17AM

To: "placements@cbit.ac.in" <placements@cbit.ac.in>

Cc: 'Tech Campus (Hyd)" <tech-campus@hyd.deshaw.com>, "Bhandari, Yukta" <Yukta.Bhandari@deshaw.com>

Dear Team,

It was a pleasure connecting with you earlier!

We are writing to express our Firm's interest in visiting your institute to participate in this year's campus

recruitment process.

We have heard about your institute's success in the recent years, and we would like to collaborate &

establish a strong relationship. We hope to provide your graduates with new and challenging careers. We are

eager to meet students graduating in 2023 from the Gomputer Science, lT and Circuit departments.

\Process details:

' . The entire process will take place virtually.
. Eligibility criteria - Students graduating in2O23 from the Gomputer Science (7 CGPA & above) and

Circuit (S CGPA & above) branches. Based on this criteria, we request you to share the complete batch

profile with us, in the format attached herewith at the earliest. We will then review, and short list students for
the process.

. Tentative Timeline -
. PPT - 30th September / 3rd October (Please suggest feasibility on both dates)
. Online Assessment - TBD
. lnterviews - 1Oth and 11th october

. As discussed, kindly conflrm this will be a dream slot where all eligible students currently placed with CTC less
than 21LPA will be eligible to sit for the process

PFA the fact sheet with the required details regarding the on-campus recruitmenlfor 2022-23.

Next Steps :

. Kindly confirm suitable timelines for PPT and lnterviews today as soon as possible

. Please let us know the total number of students eligible to sit for the process by EOD today. Student

details in attached format can be shared by 28th September.
)' . Kindly share the process details with the students so they may start preparations accordingly. Some topics to

focus on while preparing for interviews could be :-
o Resume
o Basic Problem Solving
o Basic Data structure
o Git, Unix

. 
o Basic CS concepts (SQL, Unix), puzzles and some programming language concepts based on *.iT;

We look forward to hearing from you soon.

Thanks,

Priyam

https://mail.google.com/mail/u/01?ik=1867td42b4&view=pt&search=all&permmsgid=msg-fo/03A1745006583849930634&simpl=ms9-F/03A1745006... 112
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Placements HEAD <placements@cbit'ac.in>C,B,[,7
EilTIt A YTEB SEtsVIGES

CBIT Students Database for D.E Shaw Group lTech Associates2022-23. Reg.

Periwal, Priyam <Priyam.Periwal@deshaw.com> Fri, Oct 14,2022a12:41PM
To: "placements@cbii.ac.in" <placements@cbit.ac.in>, 2023placementinfo <2023placementinfo@cbit.org.in>, "po@cbit.ac.in"
<po@cbit.ac.in>
Cc: "Tech Campus (Hyd)'<tech-campus@hyd.deshaw.com>, "Bhandari, Yukta" <Yukta.Bhandari@deshaw.com>,

"Malekandathil, Noel" <Noel.Malekandathil@deshaw.com>

Hi Team,

We are pleased to extend an offer to the following candidates

1. Koppula Sai Charan
2. Sumadhura Gaddam
3. Abhinav Vanga

.Kindly 
confirm their acceptance and sign them out from any further on-campus recruitment drives.

Thank you to the entire team for a seamless and successful process.

Thanks,
Priyam

From: Periwal, Priyam <Priyam.Periwal@deshaw.com>
Sent: Monday, October 10,2022 6:45 PM
To: Malekandathil, Noel <Noel.Malekandathil@deshaw.com>; sai akhil p <ugs19044_cse.sai@cbit.org.in>
Cc: Tech Campus (Hyd) <tech-campus@hyd.deshaw.com>; Bhandari, Yukta <Yukta.Bhandari@deshaw'com>; nandini
gopasi <ugsl 9007_it.nandini@cbit.ac.in>
Subject: RE: CBIT Students Database for D.E Shaw Group I Tech Associates 2022-23 - Reg.

,J leam,

Following candidates will have their Round 2 tomorrow as per the below schedule -

1. Koppula SaiCharan 10:30 AM
2. Abhinav Vanga 2:30 PM

Kindly inform them the same. They can use the same link to join the interview.

Thanks,
Priyam

From: Periwal, Priyam <Priyam.Periwal@deshaw.com>
Sent: Monday, October 10,2022 4:36 PM
To: Malekandathil, Noel <Noel.Malekandathil@deshaw.com>; sai akhil p <u9s19044_cse.sai@cbit,org.in>

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-lp/03A1746653616637938351&simpl=msg-F/o3A1746653... 114
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Plscamonts HEAD <plsctmenb@cbltac. n> 24

Campus Placement - ValueLabs

connect <@nnect@valuelabs.@m> Mon, Sep 26, 2022 at 10:09

s@cbit.ac.in>,'ugsl 9026-ee
.ai.in>, Anne VioGt CBIT-HR placsmsntinfio@cbit.org.in>, Dirsctor CDC _
e@cbii.ac.in" <Dc_cse@cbit. <hc-ece@cbit.ac.in>, EEE FPC <fpc-eoe@cbit.ac.in>

Dear Placement Officer,

Thank you for hosting us for the placement drive and we plan to share the Provisional offer letter with the following candidate shortly.

Candidate Name candldate Email Status

ed Raoofuddin useJ.90-24*cse".ahm-e-d-@c,bit,-ers"in selected - sD

Angel sheeba Kaparthi Selected - SDET

K Sai Kumar Reddy Selected - SD

Naga venkatasai vishwanath selected - SD

Shriya Dornala dornalashriya@ gmai l. com selected - soET

5unkara Rohit rohitsunkara24@gmail.com selected - SD

Request you to share the attached details today before 6:00 PM

Do feel free to reach out to us for any further support.

Thanks & ReSerds,

Campus Team

From: connegt
Sent: Saturday, Seplembet 24,2022 11:tl4 AM
Io: Placements HEAD <placements@cbit.ac.in>; u9s19026_eee.arun@cbit.org.in
cC: Principal CBIT <principal@cbit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac in>; 2023placernentinfo@cbit.org.ini Director CDc <director_cdc@cbit.ac.in>;
fpc__cse@cbit.ac.in; lT FPc <fpc_it@cbit.ac.in>; fpc_ece@cbit.ac.in, EEE FPc <fpc_eoo@cbit.ac.rn>
SubJect: RE: IExternau Re: Campus Placement - ValueLabs

/,4\ar Placement fficer,

Please refer to the below L1 schedules,

Rest of the candidates schedule will be shared soon.

Candidate Name Candidate Email Contact Number Room No fimings [ink

N.N.S C Tagore Llarala.s.Rllyl fl F-hiy?-@ gmai!,cam +91 8179583548 1 12:00 PM h-tjp--+;ll-v-aLus-ln[r.zp-am,-qs/ ji
92887246 540

Shivani Sarikonda sh jvanisrinivas953.l (@gnrail.com +91 9390077612 tZiZO PM

sumedh anumala su med hrcddv26(o)0 ma il co m +91 9390686994 12;40 PM

Md Sohail N/A 1:00 PM

Ahmed Raoofuddin Ugsl 9024 cse,n.hmed@cbit.org.in N/A 1:20 PM

Ankitha Vankudothu ankitha.vankudpthu@Spa[Cggr +91 9100184397 2:40 PM

https://mail google.com/maillul0l?ik=18671d0r**r;"w=pt&search=all&permmsgid=msg-lp/o3A17450057686 11388778&simpl=msg-f%3A174500... 1110
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Placements HEAD <placements@cbit'ac'in>C,B,[,7

RMAII E {TEB SERVIGES

Campus Placements - PePsiCo

Moeed, Ahmed (PEP) <Ahmed.Moeed@pepsico.com>
To: Placements HEAD <placements@cbit.ac.in>

Hello Sir

PFB the details required

1. Hiring Process - Online Test , Group Discussion , Persona! interview , HR round

2.EligibilityCriteria-80%in10h,12th andgraduation (tillpresentsemester)

- - 3. Time line - preplacement talk and hiring process - the best slot available

4. Job description and CTC - 1077770 INR

AHMED MOEED

Executive Manager- Talent Acquisition

PepsiCo Global Business Services lndla LLP

1sth Floor, Tower 2, GAR Laxmi lnfobahn

Kokapet, Hyderabad, 500075, lndia

Mobile: +91- 961 8278000

From: Placements HEAD <placements@cbit.ac.in>
Sent: 04 August 2022 10:42
To: Moeed, Ahmed (PEP) <Ahmed.Moeed@pepsico.com>
Subiect: Re: Campus Placements - PepsiCo

WARNING: Email originated outside of PepsiCo.

Wed, Aug 10,2022 at 10:40 AM

lQuoted lext hiddenl

lQuotod text hiddenl

,p.1 JD_Final_Campus_vl.docxu ,l6K

https://mail google.com/maillulOl?ik=1867ld4rOO*u;.tv=pt&search=all&permmsgid=msg-f/03 A174O7496270630459'17&simpl=msg-f%3Al 740749... 111
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Placements HEAD <placemenlls@cbit,ac.in>

Blutt a IrEl SElvloEs

Final offers- Pepsico

iltoeod, Ahmod (PEP)<Ahmed.Moeed@pspsico.com> Tue, Oct4

Cc: "Varanasi, Kalyan (PEP)' <Kalyan.Varanasi@pepsicr.com>

Hi AII

PFB the Final offers for Pepsioo

r
College Name Roll No Stream Email Gontact No

Chaltanya Bharathl lnstltute ot Technology

Chaltanya Bharalhl lnstltute ol Technology

Chaltanya Bharathi lnstituto of Technology

Chaitany. Bharathi lnstitute of Technology

- -* Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bherathl lnstltute of Technology

Chaitanya Bharathl lnstltute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharalhi lnstituto of Technology

Chaitanya Bharalhi lnstitute of Technology

Chaltanya Bharathl lnstltute of Technology

Chaltanya Bharalhl lnslltute of Technology

Chaitanya Bharalhi lnstitute of Technology

Chaitanya Bharathl lnstltute of Technology

haitanya Bharalhi lnstltuto of Technology

Chaitanya Bharathl lnstitute of Technology

Chaitanya Bharathi lnstituto of Technology

Ghaltanya Bharathl lnstltuts of Tochnology

Chaltanya Bharathl lnstltute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharslhi lnstiiute of Technology

Khyathi Vardhini Vangala

Atufa Tanyeem

Koppala Praneetha

Akshay Somisetty,

Md Soheil

Mohammed Asim

Madagoni Nikhil

Sunkara Rohit

Eheema Sai Vaibhav

N.N.S.C Tagor€

Mohammed Sanan Moinuddin

Koppula Sai Charan

Surya Pratap

Akshlth Reddy Ganta V S

T L SAKETH SIDDARTHA

Koka Sashank

Jayasre€ Kollpakula

Lasya Guduru

Sravya Karyampudi

Akshaya Eniamoori

Nagelli Sathvika

Sami Shaik

Srikar lhodupunuri

1 601 1 9732008

1 601 19732061

r601'19733010

160119733025

1 60't 19733034

1 601 1 9733035

1001 19733038

160119733043

1 601 1 9733046

160119733054

1 601 19733097

1 601 197331 03

160119733114

160119733145

160't 19733167

1 60.1 197331 68

1 60119735000

1 601 1 9735009

I 601 1 9735025

1 601 1 973506 1

160119735077

1 601 1 97351 05

1 60'l 197351 07

Civil

Civil

CSE

csE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

CSE

csE

ECE

ECE

ECE

ECE

ECE

ECE

ECE

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Female

Female

Female

Female

Female

Mals

Male

Femala . khyathivardhinivangala@gmailcom

Female, atufa1307@gmail.com

Female prangetha282@gmail.com

Male : akshaysomisotly0@gmail.clm

i mohammedsohailTS490@gmail.com

: asimmohammed392@gmail.com

i nikhilmadagoni200l (@gmail @m

: rohilsunkara24@gmail clm

i bh6emasaivaibhav@gmail.com

: naralesettyl 6shiva@gmail.cDm

I mohammedsananl 8@gmail.com

i koppules6icharan00l (1i)gmail.com

: suryapratap94S5COgmail.com

. ugsl 9145_cse.akshith@cbit.org.in

i U sdkethsiddartha@gmail.com

! kokasashank2(,l02@gmail.com

' iayasri.rosary@gmail com

: lasyaguduru02@gmeil com

: ugsl 902s_eca sravya@cbit.ac.in

: enJamoorlakshaya@gmail.com

, ugs19077_ece sathvika@cbit.org.in

i ugsl 91 05_ece shaik@cbit.org.in

. srikarthodupunuri0T2002@gmail
: COm

Female nrithilamuthyam@gmail.corn

Female . shailika shaili@gmail com

Male ; hlithadithyano3@gmail com

Female saivaishnavi2002@gmail.corn

8088533611

7386197042

9040550657

7013850548

6304747320

7032673387

6688858478

8328117725

9550A72721

8179583548

7337451407

96181 52076

7207851893

703285,4041

9900258534

9959052485

7680800843

9390432940

8332966358

9390773675

9247871199

9133596974

8639251838

7569813305

7032140977

7036342686

9390566504

Chailanya Bharaihi lnstituteof Technology Muthyam Mithila

Chaltanya Bharalhl lnstltute of Technology Podduturi Shailika

Chaltanya Bharalhl lnstliute ofTechnology S Lalith Adithyan

Chaitanya Bharalhi lnstitute ofTechnology , Patil Sai Vaishnavi

Chaitanya Bharathi lnstitute of Technology Dareddy Thulasi Hussn Reddy 160119734060 EEE Male dthr.360@gmail oom 8688334881

https://mail.google.com/mail/u/O1?ik=18671d42b4&view=pt&search=all&permmsgid=msg-fo/o3A1745772151731674044&simpl=msg-fo/o3A1745772.. 112
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g.ltatl s wEB sEtvlcEs

DBS Final Select List

Shruthi SINGH-AGS <shruthisingh@dbs.com> Wed, Nov 23,2022 at 10:53 AM

To: Placements HEAD <placements@cbit.ac.in>

Cc: ,ugs19020_cse.vars'ha@cbit.orglin" <ugs19020-cse.varsha@cbit.org.in>, Shantomona BHAMDWAJ <shantomona@dbs.com>, Reshma

DIRISALA_AGS <reshmadirisala@dbs.com>

Dear NLN Reddy Sir,

We are glad to confirm on the selected candidates for whom the full time with DBS opportunity is confirmed.

We shall roll out the offer in mid-December and looking for 100% offer to joiner ratio.

Name Gender Email lnstitute Phone Number

jyothi swaroopa Female jin ka.jyothiswaroopa@gmail.cont Chaitanya Bharathi lnstitute of Technology 91 93904521 75

ankitha.vankudothu Female ankitha.vankudothu@gmail.com Chaitanya Bharathi lnstitute of Technology 919100't134397

Anjila Gurala Female anjila.gurala@gnrail.com Chaitanya Bharathi lnstitute of Technology 91 70326 1 901 9

Sharvani G Female sharvanireddy2l 9@gmail.com Chaitanya Bharathi lnstitute of Technology 9170954'19656

Shriya Dornala Female dornalashriya@gmail com Chaitanya Bharathi lnstitute of Technology 91 8688644933

Sreeja Kumari Pallela Female sreejakumari2002@gmail.com Chaitanya Bharathi lnstitute of Technology 91 7386075857

Srija Kotha Female srijakotha.24@gmail.com Chaitanya Bharathi lnstitute of Technology 91 91 77600981

Rishitha Female rishithaerukulla@gmail.com Chaitanya Bharathi lnstitute of Technology 917337328172

Jahnavi Sidda Female u9s19132 it.jahnavi@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 91 9392808544

D leep Thoutam Male thoutamdileep@gmail.cont Chaitanya Bharathi lnstitute of Technology 919701803366

Sai Srinivas Anantha Mae saisrinivasanantha@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9666282879

Vivek Reddy Male pokalavivekreddy9@gmail.com Chaitanya Bharathi lnstitute of Technology 91955390'1644

Lakshman Gunda Male gundalakshman4@gmail.com Chaitanya Bharathi lnstitute of Technology 91 7331 1 1 331 7

For the remaining shortlisted candidates who are yet to be confirmed, an update can be expected in the 2nd week of December.

Name Gender Email lnstitute Phone Number

Nithin Thangallapelly Male ugsl 91 02_it.nithin@cbit ac.in Chaitanya Bharathi lnstitute of Technology 91 99891 1 6367

Merla Jaswanth Male jaswanthmerla2002@gmail.cort Chaitanya Bharathi lnstitute of Technology 91 9398751 803

https://mail,google.com/mail/u/0l?ik=1867td42546,y;s\ /=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=ms9-f%3A17502631631 ... 113
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11123122,3:13 PM C.B.l.T Mail - DBS Final Select List

Shruthi singh

Talent Acquisition Group

Email: shruthisingh@dbs.com

DBS Tech lndia I Hyderabad

DBS. Live more, Bank less

Vishnu Vardhan Chunchu Male chunchuvishnuvardhan@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9347989220

Manideep udumula Male udumulamanideep'l 5B@gmail.com Chaitanya Bharathi lnstitute of Technology 919553601482

kandhuri.srihari Mae kandhuri.srihari@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8688059540

Suhas Vangala Mae vsuhas118@gmail.com Chaitanya Bharathi lnstitute of Technology 91 6309436567

Kottakki Veera Venkata Uday Kiran Male udaykiran k5858@gmail.com Ghaitanya Bharathi lnstitute of Technology 9'19390318224

Lavudya Manoj Male manojlavudya3@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9390834250

Naidu Sudheer Male sudheerchowdary6T6(@gmai I com Chaitanya Bharathi lnstitute of Tect'nology 91 8688389731

Mahesh Banoth Male banothmaheshTS9@gmail.com Chaitanya Bharathi lnstitute of Tecl- nology 91 9390256094

Shashank Mothkuru Male mshashank2403@gmail.com Chaitanya Bharathi lnstitute of Technology 919030227878

Karan Singh Male 9karansinghrajput@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8639668891

Kothapally Harish Male kothapallyharish200'1 @gmail.com Chaitanya Bharathi lnstitute of Technology 91 63023033 1 I

Ashruth Reddy a.' Male ashruthreddy. gangula@yahoo.c Chaitanya Bharathi lnstitute of Technolofr 91 9347433838

Padigela Nithin Kumar Male nithinpadigela200 1 @gmail.com Chaitanya Bharathi lnstitute of Tect^ nology 91 7287035691

DILLIKAR SHRUTHI Female ugsl 93 1 0_il.dillikar@cbit.ac.in Chaitanya Bharathi lnstitute of Teclrnology 91 630934708 1

Gyanaji Aravind Reddy Male gyanajiaravindreddy@gmail,com Chaitanya Bharathi lnstitute of Teclrnology 91 9705879206

Thota Sai Chetan Male t.saichetanpatel@g mail.com Chaitanya Bharathi lnstitute of Teclrnclogy 91 9959971 983

Garigaboina Revanth Sai Male revanthgarigaboina@gmail com Chaitanya Bharathi lnstitute of Tecl-rnology 91 901455261 8

Ashok Nalla Male ashoknalla99@gmail.com Chaitanya Bharathi lnstitute of Tecl'rnology 91 91 82864354

rohithanugula3'l Mae rohithanugula3l @gmail.com Chaitanya Bharathi lnstitute of Tecl nology 91 88861 61 08 1

BHUTHAM MADHU Male madhubhutham09@gmail.conr Chaitanya Bharathi lnstitute of Tecl nology 91 630361 0293

Vanga Bhagathkumar Male bhagathvanga5932@gmail,com Chaitanya Bharathi lnstitute of Tecl'rnology 91 9391 095932

https://mail.google.com/mail/u/01?ik=1867td42649v;svv=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=msg-f%3A17502631631 ... 213
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2510812A22,11:47 C,B.l T Mail - Deloitte USI Consulting Test Shorflist ll CB|T, Hyderabad

Placements H EAD <placements(Dcbit.ac.in>
C"B,I"T

BI,tAIt 8 WEB SERVICES

r[0il1+3303C,

Deloitte USI consulting Test shorflist ll cBlr, Hyderabad
3 messages

Menon, Hari <harimenon@deloitte.com> Wed, Aug Z4,2OZZat g:26 AM
To: Placements HEAD <placemelts@cbit.ac.in>,.."prathambunny.1 9@gmail.com" <prathambunny.l g@gmail.com>
cc: "Pirrav, Kanchan" .fl;J,ir,"r@"tB3lf,iflTr;b.ilT.:;::ninoo@-oeroitte.com>, principar C6ri:- '- --"'

.:ff::'.,',ff:HTf#b':3,'3;;J:H ors in>, USr

Hi NLN sir and CBIT Team;

Please find attached the test shortlists for Deloitte USI Consulting profile for the event planned on 25th August. As
a next step, please help share the resumes in the below format by today 24th August, 3 pm.

- Resume format test shorflists

o Resume should be in pdf format
o Resume file should be named as <candidate Fult Name_ college Name>o Resume should have a candidate's passport size photograptr embeOded in the first page

@prathambunny.lg@gmail.com- As discussed, the interview would be hybrid with a combination of in-person and
virtual panelists. We will request your help with 15 panel rooms on campus for the in-person interviews.

We will come back to you with. a complete agenda by today evening between 5-6 pm as an update on top of this
email. Please feel free to reach out to us for any queries.

Thanks & Regards,

Hari Menon

-Qeloitte Consulting lndia Pvt. Ltd. I Talent Acquisition COE

Mobile: +91 9833800736

harimenon@deloitte.com I www.deloitte.com

From: Kapil, lshani <ikapil@deloitte.com>
Sent: Tuesday, August 16,2022 6:59 pM
To: Placements HEAD <placements@cbit.ac.in>; prathambunny.l 9@gmail.com
Gc: Pillay, Kanchan <kanpillay@deloitte.com>; ,, Anand .unanOO@J-"ioitte.com>; principalCBlT
<principal@cbit'ac.in>; Anne Violet CBIT-HR <hr@cbit.ac.in>; faculty_.placementcoordinators@cbit.ac.in;
2023placementinfo@cbit.org,in; Chadha, Garimalgchadha@deloitte.iom>; USI Consulting Cimpus TA'

https://mail google.com/mail/u/0/?ik='1867fd42b4&view=pt&search=all&permthid=thread-fo/03A174200g5g26g7760724&simpl=msg 
-t%gA1742009...
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A Larsen & foubro Group Cornpany

Date: 09-Nov-2022

Name: Jeevan Lankadasari
college: CHAITANYA BHARATI INSTITUTE oF TECHNoLocy, proddatur

LETTER OF OXT'ER FOR GRADUATE ENGII|IEER TRAIIIEE

Dear Jeevan Lankadasari,

Welcome to MINDTREE @ereinafter referred as the "Company"). Congratulations on being selected as a
GRADUATE ENGINEER TRAINEE. This offer is on the following terms and conditions, subject to fulfilling the
eligibility criteria (refer annexure l) and a successful background check.

l. During the training period (includes classroom and on the job training) of 3 months, your Stipend including
all benefits will be Rs. 25,000 pm.

2- All palments made to you would be subject to deduction of applicable taxes at source (TDS). yogr

lemyeratiog= 
is stictly confidential between you and the Company and should not be discussed with anyone nor

divulged to anyone in any manner whatsoever, except with the prior consent of the Company.

3. You will also be issued a detailed Letter of Appoinfrrent as GRADUATE ENGINEER TRAINEE subject to
you meeting the eligibility criteria as mentioued in Annexure-I. Yogr appointnent is in accordance with the
Apprentices Act, 1961.

4. Documents - Your offer is subject to you submitting all the mandatory documents at the time of joining.
(Refer Annexure-2).

5. Background Verihcation - As a part of background verification, we need your acknowledgement and
authorization to undertake necessary background verification through internal or external agencies. These are
including but not limited to your educational / professional credentials and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification, this offer shall
stand withdrawD, apart from other legal action being initiated agaiust you.

6. If the above terms and conditions are acceptable, kindly acknowledge this GRADUATE ENGINEER
TRAINEE Offer Lctter by digiially sigring this offer within 7 days from the date of receipt of this mail and offer
document.

If you do not digitally sigrt the offer lettcr within the above-rnentioned period, the aforesaid offer automaticaily
stands cancelled. Post registration on the above portal, if you do not join on the date intimated to you, this offer
will be cancelled at the discretion of the Company.

7- You are required to register yourself as an apprentice on the apprenticeship portal
http:iiwww.mhrdnats.gov'in within [7] days from the date of this offer or once your final semester is completed as
applicable.

8' Yorr utay' be corrfirmed rn lr montlts tiom the effeciive start date of your employment with the Company.
During this period. a prior notice of 7 days shali be applicable, in case of voluntary resignation by the empioyee.
Your emplo;'ment with MINDTREE will be terminated wiflrout any noiice or sripend or corlpensaiion in lieu of
notice in the below circumstances, which you agree are reasonable and acceptable:

L- f,ewan- lJaflt
t6ol rqt-gBo3l

cs6-t
l lsQ I t31 q"1

klindtree Ltd I ql 8tl 67rl(; 40(i0 Clandidate No: INl8U04l6li8i22
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o Failing to meet the qualification criteria during the Training program assessmentse Unautlorized absence during the Training program
o Integrity and otler disciplinary expectations

9- All Annexures appended herewith shall form an integral part of this letter.

l0' Your engagement with the company will be governed by the rules, regulafions and policies of the companyin effect.

ll' The terms and conditions mentioned above are subject to change at aDy time at sole discretion of theCompany and as per business demands without prior notice.

:"1a*T:i:rring 
to the standard practice of our company, you wrll reat the above terms of rhis letter.as stictly

13' Post successful completion of 3 months. and subject to joining the company, yor annual crc including allbenefits will be as per the details mentioned in 'Annexure-3'

nal would urge you to activelyparticipate in the trainings and complete them with at leas ed. The evaluations of yourperformance in these tainings are critical and the outcomes on yogr onboardi.g.

we welcome you to the MINDTREE family and look forward to a long and fruitful association with you.

Yours faithfully,
For MINDTREE Ltd.

e letter and accept the same

2022

i

Shalini Macaden
VICE PRESIDENT - PEOPI-E FLTNCTION

Mindtree [,td i 9l rit) 6106 4000 Clandidate No: l'N/8u(f4.l6tltti22
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* SSC /HSC should have clearetl in FIRSI ATTEMpT only.* Re-exam (Supplemeuta'y or knprovement exams) given soon after the Main
exam will NOT be considered.
* For Diploma Holders, final semester should have cleared in FIRST
ATTEMPT only.
* For candidates pursuing IISC and Diploma@oth), marks scored in the
Diploma course will be taken into consideration.

ANNEXT]RE.I

Criteria: As on date of Offer

Academic Gap: Academic gap allowed onlv after the comoletion of the entire course i.e after
SSC/after HSC or Diploma.

No Year drop allowed.

SSC, Hsc/Diploma (if applicable)
Percentages / CGPA:

60% & Above OR Equivalent CGPA

Graduation, Post-Graduation
Percentages/CGPA:

Aggregate of 60% & Above g Equivalent CGpr\

* For the interview process, an aggregate of 6}yo & above
the last conducted examination will be consideredt Aggregate of 50Yo & above or equivalent cGpA m.ust be obtained after
declaration of final semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective
the University rule)

conversion from GGPA into percentage must be calculated as per your
respective University norms

Re-
attempts/ATKTs/Backlogs/Arrears :

(Diploma,
Graduation, Post-Graduation)

* Backlogs include Reatternpts/ATKTs/Arrears in all appeared subjccts
in'especti.re of the exemption rules impiemented by the college/university.* This also includes Internal, External, orauverbavpracticai
Re-attempt/ATKTs/BacklogsiArrears and re-attempts due to Absenteeism.+ Re-exam (Supplementary or Additional exams) given soon after the mai
exam is also considered as a Re-attempt/ATKT/Backlopy'Arrear.

Nature of Course: All Full-Time courses

Your Co hstirution l\IilST be:

Vcrification:

Resident Indian Citizens Onl

Not been involved in any court

1'he period of iraining (classroom/virtual) and the subsequent technology hacks
assigned for training are purely subjected to the business requirements.

Non-performance during training/on the job phase is subjected to separation

UGC i AICTE Approved ONLY

Candidate No: IN/8U04:1688
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Eligibility for Maternity Leave: As per the Maternity Benefit Act, 196r, employee would tre entitled for
maternity leave if she has worked for a minimum of g0 days in the

organization in the twelve months immediately preceding the date of her

lvlindtree [,td r 91 80 6706 4000 ( andrdare No: I N/tJU04_r6ggi2l
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A Larsen & Toubro Group Company

Mindtree

SeIf-Declaration:

l' I hereby declare that I meet r\LL the eligibility criteria exactly as stated above and agree tr) 
'bide 

by allthe terms of employment.

2. I am aware that this recruitmr:nt process is completely free of cost.

3' I am aware that I may be sutrjected to immediate action by the company at any time durinl; or after theInterviedselection/Joining if found Jhiding any information/producing incorrect information or nr)t nreeting all thecriteria mentioned above.

4' I am flexible to work at any IMINDTREE Development center/ customer site/ pafiner prt:n:rise as per
busuress requirement.

5' I am flexible to work in any ttechnology/domair/work shift assigned to me based o:n the bus:mess
requirement

Signahue:

Namg'

Institute Name:

Mobile No:

Date of interview process:

Jeevaur Lankadasari

CHAITANYA BHARATI INSTITUTE OF I,ECHNOLOGY

9154,183972

i 8-Sep-2022

lrlrriate N.l. l'N/ k{trrdt6

I

Mindtree Lrd 9l tio 67ti6 4000
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ANNEXT]RE-2

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the GRADUATE ENGINEER TRAINEE Offer Letter.

B. Non-Disclosure Agreement.

c. Two copies of your recent passport size photograph with white background.

Attested copies of the following are required:

l. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diplorna i Degree mark sheets for all the Semesters/years.

4. Passport fust & last page.

5. Four-wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.

lvlindtres Ltd I i 91 80 6706 4000 Clandrdatc No: l'N/R0(i.{i6l{lt./22
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Name : Jeevan Lankadasari
Salary Grade : Cl

Basic

Bouquet of Benefits*

Statutory Bonus

180,000.00

161,040.00

21,000.00

15,000.00

13,420.00

1,750.00

A. Base Salary @.a.)

Amual Incentive (p.a.)

B- Total Variable (p.a.)

0.00

0.00

C. TTC (p.a.)

Provident Fund (PF)

Gratuity

Mediclaim Premium

21,600.00

8,664.00

7,704.00

D. Retirals & Otber Benefits

Cost to Company (CTC) C +

lvlin,itree Ltd | 91 80 6706 4000 Candidate No: IN180041688/22

Components
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Medical Insurance Premium:

The Group Mediclaim policy of Company covers Employee, Spouse
of age). Coverage limits are as per company policy

You would also be eligible to be covered
per the company policy.

Notes:

under the Group Term Life and Group Accident Insurance policy as

lll Basic willte reckoned for PF, Gratuity (If applicable) and Leave Encasbment as per rules.z) 'tsouquet of Benefits* /Flexi Pay consists of Flexi-components which may include HRA, conveyance, LTA,Meal Allou,ance and Adhoc allowance.
3) H.R.A. will be deducted for accommodation (if any) provided by the company.4) The PF amount shown is the Employer's contribution. an equal amount will be deducted as Employee,s
contribution.
5) Grat*ity payment shall be as per "pa]ment of Gratuitl, Act, 1972".6) Any or all of the above allowances tnay be altered / withdrawn at the sole discretion of the managementand the payment of allowances will be governed by the rules and regulations of the company as may beapplicable from time to time.

- Income Ta:r will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the managementand the payment of allowances will be governed by the rules and regulations of the company as may beapplicable from time to time.

& upto 2 dependent children (below 25

lllindtrce t-rd 91 80 6706 4000 Carrdidate No I r\f,(oar4lARJi
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Code of Conduct

Summary:

al code ofconduct and work ethics. The intent ofthis
ofEce premises and/or
ur employment. When
or a people Function

Your emplolrnent with Mtndtree is subject to your acceptance of this Code of Conduct procedure. AllMindtree Minds are required to read, understand and sigrrthe code of conduct procedur". ;i;;-G;;hired:

Objective:

To define guidelines on the professional code of conduct and work ethics in the office premises and/or atclient locations.

Eligibility/Applic a bility :

All Mindtree Minds, Mindtree's clients, vendors, partners etc.

Code of Conduct :

The policy details various scenarios under which code of conduct is monitored.

1) Personal lnterest v/s Mindtrce's interr.st

Itt clal'-ttr-dir-y 14i)rtr. r(:cnittio{;. ,,{)Li i:irr;lri lt .. ii, r.li,ir,. rrltii . rr li1)55i!11. (oulsri ol acliitrr uoulrl adr,,nccyour persollal intercsts itt thc r:xpcttsc til'iitr: (1)1]illrn\ ln streir siluuliurrs. vou arc expcote<i to pr-Lt l.5c bcst

2t tisc of proprietrrr'r'or (on1i(lcnri::l ilfe;, iid:rrti{Jrr rrJ {llir"r} 1i:rntr

Yotl shotlld nol cliscloser lo Nlrucllct-:. ir1-1;11, 11,y1i1, ivl iltltrce's prcnllses,lr inrjgcc A4irrcltr:c.e to rilSe altycturfidcltial iuiolrlalior: lhal bcltlugs t(,i Au)1rrrc r-rtjrcr tjri,ur ivlitrtlirce or _),oursull. you arc instructi:il neithcr

tLatyott crcalcr, clcsign, ot'ticveLrp tbl tr ln hriialt'r,l l'v{indrrcc ill lht: coursc ol'pcrlbrrnrng your 6uties or
St-'r!it-lr': Lt:iirtr !trirllrtu i]r.,,-;t i,,J ,r it",,, ,,- ,!rl ,i:., lt,fii-ilrr. li, ,.,lirttji;-.:, llrr,"i,rrlr,eiul,
i\4ittdlrc,,'i,t.itnt:;, r crirjpr.i; :r1;11 1r;rr1;:r i,,,.,,,,!l

i1) {)ffiee lirr o1'r1't

lbr such outsidc work, plcasc contact yorir Pe oplc. I-LurcLion rcprcscntativc.

Mindtree Ltd., Globat Village

RVCE Pos! Mysore Road

Bangalore 550 059, tndia

T +91E067064000

F +918067054100

W www.mindtree.com
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4) Vendor relationship

ln your capacity as a Mindtee Mind or Consul
immediate family members can be a vendor o
presents in kind or cash from a vendor of Mindtree
from a vendor with a value greater than g25, or if a
please inform your reporting manager or ask people

5) Using Mindtree's time and assets

any of its assets for performing outside or personal
, help, or cosrce fellow employees to use such time

Mirultree. asonably be construed to have a detrimental effect on

O PersonalRelationship

accordingly.

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have animmediate family member employed in another function/role in Mindtee, unless it 
-nas 

ueen explicitly
approved by the head ofpeople Function.

7') Equal Opportunity

Mindtree is an equal opportunity employer and makes employnent decisions on the basis of nrerit. TheCotnpany seeks to have the best availablc irrdividual(s) in evcry position. Mindtree p.otitit, unlawful
discrimination based on raoLr, color. uitizenship. religroir. ..*, nrtiunut origin, age. clisability, rrr iamily,nrarital ttr vetcran stalus. or any other chirractcr.i::rr. 1_,L,rierie.l h-t lcdural. staie or local laws.

Mindtree is conuritted t'o conrpll'rr,grvith i,ll 1ppliclhle 1a*'s prriviriirig equal opporflrnitics to indivjdrials
regardlcss of race' r:olor,-citrzr-tiship,gelgiol. scx. national ongin, agc, tlisability, or ihn:i)y, rnarital gr
vctoran status, or any othcr chilractcristic protccicrl trv [ru'. fhis ;'espoasibility applies to all ]leisonsittYclYcd in thc tlpcratrons of Mincltrcc and prohihils Lrnlau,tjrl discriminatiol-i hy an* Mincltrec Mind,
including supervisors and cou.orkcrs.

l'{indtree plohihits taking negatrve action againsl a;r,, L4indiree l\,li:rd for repolling a pos;sitr!e 6eviatiorr

Mindtree Mrnd for reportrng a possiblc deviaticn tiorn this pclicy or Ibr coopcratirg io un ,nr"stigaticln wiil
be .sul1,,ut Lir rliseiplirrar_r'i,.1i,.:,.;. rr,l;11lrllcrr..rli:rtl ,,,,t,,i,,,,ri,r,, ,,[..p,pluvrnrnl -

tt) Ilating/Romantic/Serual ltelationships

Mifldtree rec:ognizes that sontcttrnes et,rployecs crircl'rnio persoual relatrcnships ur tlrc urorkplace, ant] t]rs
provision is not ilttencled to prrlhrlril such relatirrnshrps. lrorvever, ccflain rouranlic or r.*,,u1 relati6nships
can intert-ere r'vith the smooth opelation ot'its business. Sorre ol tircse relat.ionships can also resull in actualor potcnlial disclosure of conlldential or scnsitir,e inlbrmation and can havc othcr detnmental cffects.
Mindtrcc reser!'es thc risht to clelcrmine when a rclalionship presents a problenr in the workplace.

Mindtree Ltd., Giobal Viilage

RVCE Post, Mysore Road

Bangalore 560 059, lndia

+91 80 6706 4000

+91 80 5705 4100

www.mindtree,comw
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]vi-thout limiting its discretion to address problematic relationships or situations, Mindtree offers thefollowing guidelines:

es must keep personal exchanges limited so that others
is maintained. During nonworking time, such as
yees may have appropriate personal conversations

behaviors could not be perceived as offensive or
person. Employees are stictly prohibited from engaging in conduct that
by 4 reasonable person while on company premise{ rEgialess of whether

duct as private, as long as the conduct rioes not create
principle, horvever, involve 1) romantic or ser-ual

disclose to Mindtree the existence of a romantic or
madein
to make
This dis
involvecl, action shuuld be taken.

of one or both employees. Mindtree has the sole disc
to address it' Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options.
9) Personal Behavior

Mindlrce cxpccls all \4inclttcr: !lirrrls tc, lrr-: lulrr:st arcl larr in dcaling witlr pconlr:. cuslu*.'rs. r,cnriors.cornpetitors or others because yott are the lrrarrd arnbassa<ior oI ]\4indtree and yilur actiuns'5erp ;;i;;
othcrs' iirprcssions aborrt M i ndtrcc,

I0) Breach of Disciplinc

As discussed above, Mrndtree expects lll lvludtrce ivlinds to trehave in a pr:ol-essional uianner. Listed beloware categories of inappropriaLc conduct that may lead to disciplinary agtron, up to anrJ inclu4ing terminationc't'employmelil fronr ivlir.rdtrec ( flus list rs.1 us1 rilristrrtrrc a1d rror exhausrive)

nl dishoncst), harassmcnt, indcccnt bohu_vror. s$xual
lctnrirl: ,'rli:;e rit,inalic,r i:rt rl.i,l,t'uilitv,. r..:l:iai.l slltu:;.
ior,. poiiticill alJjliatit,n, sc\, or age ,l-he llst alsrr
u,ork or on work computers or oihcr dcvices. willlul

'v:. lr-rLirually ,rcgula ol. i.ro;[-.
ct.l),. (l rru,tlivirl-ui;rg t'aclc sccr.ets/c in/spccialdcalir th pur.tie-s. lalsc rcprcsen r)n, falso
on. dr ress, riotous beh4vior, conrmission of certain criminaroffense(s)' aiding or abetling any act listed herein. willful breach of law/rule / policy / guidelinerprocedure,n'orking undcr the rnl'lu*:ric,_. ,r[- l]cohol or ilicga i rJr,rgs ,lr(.alinE,rernco,r,oglie llr oll.cnsive rv.orkenvircnment. etc "

Mindtree Ltd., Global Village

RVCE Post Mysore Road

Bangalore 560 059, tndia

+91 80 5706 4000

+91 80 5705 4100

www.mindtree,com
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for drug and alcohol use for cause or when a client requires testing.

11) Usage of Assets

come in contact with the below mentioned assets as part of your job. you
any of these assets without permission. you also shall not give false

squote any ofthese assets.

Information which can safely be construed as intellectual property or as copyrightable matprial includes
the followiug -

o Product ofideas andhardwork

o Confidential data

o Any business/functional plan

o Personal information

c Design

o Processes and lsrow-how

o Any internal databases

o Patents /application

o Copyrighted material

o Methodologies, Services etc.

You vrill alsc ensure tl:ar corLpany co;rfi<.lerrtjal inlbmrar-jon js not usecl fbr
Iiunclittnr, a thrrd pur:1,.

llavrng rcciprocal dealings iirr pers.rnal bcr,e flts.

Acquiring prrated. illegal unliccnscd s\riwarc.
Il eceivirrg or giving exteDsive gitisr,pr-erents

Iollowing any practiccs that lcad to m.nopolics.r rcstrict trade,
Carrsing arrv I'iolrtion t-rf lcgal or slatuto!.y, rrquircmenls. etc.

l'l :-.r.j'; urrrl;r\larnd lr]41 Lurnt('jrrr{):rari rr:iuir::.irLi ll lriollt'r jlLr), inrrJrlnat;rrrn can llc.1L'si ar. lr.*t.rtriti ,r..
ilrtctitiorral disctosrtrs Iicn':c ]'oLt ;.trc tlirccirti nr,l lo drsclos.: M,ndtree's crruLdenlial rniilrniaiio, 1.o au_i,,r-rrrt
(inr:lLrding {'ellow employees' il'y'ou are ur)srlre o1 whelherro divulge ornot) unless otherwise reqpireil orperrnitted h1, iaw or dii'ected 1_.1, Ivlindtrce ulan2lgciu!bt.

o

o

o

o

o

o

Mindtree Ltd., Global Village

RVCE Post, Mysore Road

Bangalore 55O 059, tndia

T r91 80 57C5 4000

F +91 80 6705 4100

W www,mindtree.com
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12) WorkplaceEtiquettes

a discipline. you must keep your desk space
ks, files, stationery, etc. whin you close work
se levels at all times so as not to disturb others.

y while using company / customer provided resources

All Mindtree facilitiev calnpuses are designated as non-smoking zones. If you wish to smoke at work,please make use of designated smoking areas only.

It is imperative 1o safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest,illeg:rl or willtbily negligerit acts. It is a serious violation to remove any assets from the company or use forpersonal benefit.

13) Informafion Disclosure

s upervisor or people Function representative.
Mrndtree Minds should not speak to the media on Mindtree's behalf without contacting company
spokesperson/public relations personnel. All media rquiries should be directed to them.

You must be aware that IVlindtree subscribes to the provisions and guidelines of secwity controls as definedunder ISo 27001 n the current form and *itt *y subsequent 
"li-g.r. In Mindtree, you zye expected toadhere to the defined compliance under the secuiity policy. Any brEach of information sectrrity controls

may result in disciplinary action up to and including termination of employrnent.

l4) Information privacy

For privacv relatr:cl rights plcrrsc refer to the Dala pr lvac), polu::v avaiiahle in pcr.rplc hub ancl

r\greed and:\cceyrted

Signaiurc : q.-lc

r\anrc : Jeevan Nath Lankad

I)rte : Nov t2,2022.

Mindtree Ltd., Global Village

RVCE Post, Mysore Road

BanSalore 550 059, tndia

T +91 E0 b706 4000

F +91 80 5706 4100

W www.mindtree.com

r_l
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Dear Jeevan Lankadasari

we deeply value your decision to consider joining Mindtree and look forward to collaborating with you on building a fast-
paced, progressive career for you.

Thanks to our cutting-edge digital transformation work for a growing roster of customers, we have been reporting
industry-leading growth for thd past several quarterc despite an environment of rapid business and technology shifts. our
success speaks to the strength of our business model and the relevance of our strategic direction as an enabler of superior
competitive advantaSe, customer experiences, and business outcomes for some of the world s most pioneerint r 

I

enterprises' we are now ready to take a significant leap fonvard in further accelerating our industry-acclaimed growth
journey with an eye on the future. +

ln May this year, Mindtree and LTI - both Larsen & Toubro Group companies - announced a merger that will see 
'rl

Mindtree and LTljoin strengths to create an efficient and scaled-up lr services provider called lilMindtree and exceeding
S3'5 billion' Mindtree and LTI have delivered market-leading financial performance and created tremendous value for
shareholders' Given that recent industry shifts such as the prominence of large deals and preference for end-to-end
offerings benefit at-scale players, the tr/o companies have decided that the time is appropriate to combine the strentths

.of 
both organizations to serve customers better.

i: significant scale benefits are anticipated through Mindtree and LTI's complementary strengths, resulting in a more robust
portfolio of offerings across verticals. Enhanced customer engagement and delivery model through the industrialization of
delivery and streamlined value-enabling processes to improve large-deal capabilities. These ooportunities will help build
stronger partnerships with ecosystem players and, most notably, a more distinctive value proposition for you, including
opportunities to take on exciting, new projects and reach j."at"r heights in your career with LTlMindtree.

The transaction is awaiting shareholder and regulatory approvals, and the forma! integration will begin after that. Until
then, Mindtree and LTI will continue to operate as independent companies.

Thankyouonceagainforconsicieringtheoffertojoinllindtree weareercitedaboutthesyneigiesthismergertretween
Mindtree and LTI will help unlock for all our stakeholders. when you join, you will be a part of a dyrranric workfr:rce driven
by a culture of innovation anci growth. We are counting on you to provide further impetus to orir industry-leading growth
story.

We cannot wait to welcome you onboard.

Best Re6ards,

Talent Acquisition Team

Mindtree

Cetting burinesses
.^.r- ft*rrra t)

Mindtree - LTI Arnalgamation

Mindtree
A. larsen b Tor,rhrt frloup C+t*pUruy
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DBS Tech lndia Hyderabad - Request for Documentation

, ,,llrr.,i

Swathi DODDI_AGS <swathidoddi@dbs.com>
To: Swathi DO DD|_AGS <swathidoddi@dbs. com>

Dear Candidate,

As the nelrt stage of the hiring process for the position of 2023 Skill Enhancement Education & Development (SEED)Programme, lndia - 220000Lc, you are required to submit the below documenis --'

Education Qualification copies :

1. 4.1 Original Marks Memo
2' 4'2 original Memo/lnternet copy, if you are submitting lnternet copy please get it attested by y,our principle(Signature and stamp are manditoiy)

Request you to Submit the documents by tlrh luly 2023.

Stay tuned for the next communication!

Note : offer is subl'ected to successful completion of pre-employmentscreenrng

Regards,

Swathi Doddi

Talent Acquisition Group

Email: swathidoddi@dbs.com

Mobile No:7569663796

DBS Tech lndia I Hyderabad

DBS. Live more, Bank less

Thu, 13 Jul,2023 at2:12pM

ffiXDtsS
Lh4c mrc, B.nk lEs
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Private & Confidential

23May 2023

Kartheesh Reddy Koripelli
Dear Kartheesh Reddy,

}';j:ifJiffifl t in the position of Associate Apptications Devetoper wilr
employment is m 

') Your base of operation is Hyderabio, rrol. rrni"' offer of

we offer you a starting compensation as detailed below payable over twelve (12) months- ln
:lr'ffi:'"T'r1#[.: 

elisible to participate in ttre 
"tina"ra""5ilp1"n"urion ptan rerevalt ir: ,/our rote

ln addition to the above you w-ill be eligible .for Gratuity benefit in accordance with the statutoryprovisions governing payment of e ratuity which 
"v 

u" iirpri"aLie at tt"re tme.
# - Details of Flexible-Benefit Plan is provided in the Annexure "Employment Agreement g,
Enrploynrent Benefits,

The company may, at any time, review and/or restructure the compensation package.

Relocation Assista nce:

lf you.accept your employment offer, Oracle has
toward relocation costs underr the JApAC and
amount includes your relocation budget as well
relocation policy is structured to provide flexibili
allocate your available funds toward relocation

Rqgist€red ofl im adress:
E4UU2,First Elmr,
Salqr Rasr,,il;rs plot no. D_1,
Disfrict Curtre, Sak4
NewDdhi- LtOOtT
Phane: 91-11- 46509000
Fac 91-11-40ii74TD,
CIN: II7$99DL1993PTC0S17&I

c>raAcLe

B. Elexibh B€nfit PIan (I=Bp)*

C. Awrual Grm pay aCpG*fl
D. Company's ontilrrtion to pF
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the parameters of the Relocation policy.

o SIRVA_ Doing so
Orade JApAC and

tion budget.
refum a Relocation

By accepting this offer you confirm ttrat trere are no contractual or other legal impediments whichmay prevent you commencing employment with the company, upon acceptance by you, this offershallform the emproyment agreemenibetween you and the company.

on your day of commencement you will be required to sign in all pages including EnrploymentAgreementfor our records, a copy of the offer and the eropri"i"ry'informaf,on agreemEnt.

The letter of offer is valid for.two (2) weeks from the date hereof for conveying your acceptance andconditional on confirmation. by you trat you will "or-.^". .rpioyr"rt-on tlre date specified byyour Manager Krishna Dandugura (unress agreed otherwise uy your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look fonrrard to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle lndia private Limited, IDC
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Srihari Beldona
Group Vice president - Human Resources

O FFER LETTER ACC EPTANCE:

must be read and accepted in conjunctior with the Employment
and proprietary rnformation Agreement rhose i*ri#il 

""nmust be read prior to acceptance of this offer. you *ii.Lo o"lnterestform.

I acknowledge that I have read and understood the terms of this offer letter- I understand .that as aprecondition of my employrnent by oracle, I will also o. r"qrir"J to review and accept

' An ErnplsyDenlAEreement which, together wittr tris offer letter, will constitute my formalcontract of employment and

. A separate.proorietary lnformatjon Aoreement.

ln addition to tte terms and conditions stated in there are other companypolicies and procedures which I agree to observ
Th".. 

""rp.'.v 
p"li.i", uno pro."jri""..y o" , ,"#:5lT:?:#ll,:tur.-
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Restricted Stock Grant Addendum 23 May 2O23

Dear Kartheesh Reddy,

est for approval will be submified to tfte Board of
units (RSUs) of Oracle
uity lncentive plan (the

$zo,ooo'oo USD divided by the closing sale price of one share of oracle corporation @fnmonstock as reported on the New York Stock Exctrange on the Rsu grant date, rounded up to thenearest whole share.

ng to the plan under a written agreernent and
securities regulalions- As long as you remain

r its affiliates, you will receive 25"a of tre RSU
RSU grant date. please note that there is noguarantee that the value of the shares you receive if and when the RSU shares vest will beequal to $zo,ooo-oo USD, as the future value of oracle's cotmrpn stock is unknown,indeterminable, and may fluctuate between the date of this letter and the grant date, andbetween the grant date and the applicable vesting dates.

By accepting this offer, you agree to abide by the terms of the written RSU agreement andcomply with 0racle corporation's lnsider Trading Policy. we recommend that you consult your
personal tax advisor at your own expense regarding thl tax implications of your participation inthe Plan or if you have tax questions regarding yorrhSU..

oracle grants RSUs on the 5th day of the calendar month following the month of the grant
approval or the month of your start date, whichever occurs later. you wifl be notified once yourgrant is available to view and accept, typically towards the end of the grant month.

Your participation in the Plan is entirely voluntary and the benefits that are afforded under thePlan do not form an employment contiact with 6racle corporation or its affiliates. The RSUs
other remuneration for any purposes,

r any reason whatsoever), for purposes
t in lieu of notice, severance pay, other

s.

iF*ffi

ll-he future starts now
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C.B.l.T Mail - Final ofiers- Pepsico

Final offers- PePslco

Ahmed {PEP} <l\hmed.Moeed@pepsico com>
Tus, Oct 4

Cc:'Varanasi, Kalyan (PEP)' <Kelyan VaEnasi@pepsi@.com>

HiAII

PFB tho Final offers lor PePsiCo

College Name Roll No Gender Email Contact No

Chaltanya Bharathl lnstitute of Technology

Chaltanya Bharathl lnsiltute ol Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

=ahaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaltanya Bharathl lnstltute of Technology

Chaltanya Bharathl lnstltute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Tschnology

Chaitanya Bharathi lnstltute ot Technology

Chaltanya Bharathl lnstltute of Technology

Chaltanya Bharathl lnstllute of Technology

Chaitanya Bharathi lnstitute of Technology

Jhaitanya Bharathi lnstitute of Technology

.laitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstltute of Technology

Chaltanya Bharathl lnstltute of Technology

Chaltanya Bharathl lnstltute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

Chaltanya Bharathl lnstltute of Technology

MdSohair /tV 160'11s733034 csE

MohammedAsim {160119733035 csE

Madagonl Nikhil 160119733038

Sunkara Rohit 
. 

160119733043

Bheema Sai Vaibhav 160119733046

N.N.S.C Tagore 160119733054

Mohammed sanan Moinuddin 160119733097

Koppula Sai Charan 160119733103

Surya Pratap 160119733114

Akshith Reddy Ganta V S 100119733145

T L SAKETH SIDDARTHA 160119733167

Koka Sashank

: Jayasree Kolipakula

i Lasya Guduru

; Sravya Karyampudi

: Akshaya Enjamoori

Nagelli Sathvika

: Sami Shaik

: Srikarthodupunuri

; Muthyam Mithila

I Podduturi Shailika

1 601 197331 68

r 601 1 9735008

1 601 19735009

1 60'1 1 9735025

1 601 19735061

1 601 1 9735077

1 601 1 97351 05

'I 601 197351 07

Female

Female

Female

Male

Male

Mals

Male

Male

Mala

Male

Male

Mals

Male

Male

Male

Mals

Female

Female

: Female

Female

Fomale

: Male

Male

868853361 1

7386197042

9640550657

7013850548

6304747320

7032673387

E66885847E

8328',1',17725

9550672721

8179583540

7337451607

961 8'l 52076

7207851893

7032854041

9908258534

9959052485

7680800843

9390432940

8332966358

9390773675

9247871198

9133596974

8639251830

7569813305

7032148877

Fomale 
. 

miLhilanruthyam@gnlail.conl

Female shailika shaili@grflail c1)m

Chaitanya Bharalhi lnstiiute of Technology Dareddy Thulasi Husen Reddy '160119734060 EEE

Male ; lalithadithyano3@gmail com 7036342686

Female:saivaishnavi2oo2@gmailcorr 9390566504

Male , dthr.360@gmail.com E088334681

Chaltanya Bharathl lnstltute ofTechnology S Lalith Adithyan

Chaitanya Bharathi lnstitute ofTechnology Patil Sai Vaishnavi

https://mail.google.com/mail/u/01?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-fo/03A1 74577215'1731674044&simpl=m sg-f/o3A1745772... 112
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Chaitanya Bharathl lnstitute ofTechnology , Shiva Chetkuri

Chaitanya BharathllnstituaeofTechnology 
Santhosh Maroju

Chaltanya Bharathl lnslltute ofTechnology , AnUsha Bandaru

Chaltanya Bharathl lnsiltute ofTechnology , Manasa Bedadha

Chaitanya Bharathi lnstiiute ofTechnology , Trisha karfiale

Chaitanya Bharathi lnstitute ofTechnology . swetha Gaddam

ChaitanyaBharathilnstituteofTechnology 
ShanthanKumar

Chaitanya Bharathi lnstitute of Technology , Vikas Bhatti

Chattsnya Bharathl lnsiltute of Technotogy 
I 
Go*, Anr"=h

Chattanya Bharathl lnsfltute o, Technology . nikhil kumar nalla

Chaitanya gharathi lnstitute ofTechnology . Gyajangi Sai Manishwar

Chaitanya Bharathl lnstitute ofTechnology , 
Sai yasasvi Dutt Malladi

Chaltanya Bharathi lnstituto of Technology i Sunayana Maddimadugu

---ahaitanya Bharathi lnstltuto ofTechnology . Shreya yamjala

Chaltanya Bharathi lnstitute of Tochnology SEvani Narayandas

ChaltanysBharathllnsfltuteofTechnology 
HarikaNallapati

Chaltanya Bharathl lnsiltute ofTechnology , [ 
"gh"n" 

Marampally

Chaltanya Bharathl lnsfltute ofTechnology . presthi Byra

Chaitanya Bharathl ln3titute of Technology Shivani Sarikonda

Chaitanya Bharathl lnstituto of Technology : Nimmala Bhoomika

AHMED MOEED

Executive Manager- Talent Acquisition

PepslCo Globel Bu6iness Services tndla LLp
15h Floor, Torer 2, GAR Lsxmi lnlob8hn

/^tapet, HydeEbad, 5OO07S, tndie

Mobile: +91- 96'l027OOOO

THls ELECTRONIC MAIL MESSAGFANDITs ooNTENTS ARE TNTENqE-q oNLy FOR THE USE OFTHEaDDRESSED RECTPTENT(S)ANDI,,|AY coNTArN TNFORMATTON THA.I
PRT,TLEGED' coNFTDENTTAL AND ExEMPi iRbil;E;Lti[,HL uruoEBiiilrc-nriri'ilivli#ou.eg[or Air rNit^r-Deo''i'dEhrer.rr on rHE AGENr RES'.NSTBLE F(
DELIVERING THIS EMAIL TO iH

+lg'"^rns#lit3'll?HflwftTiJllx?#l,lslffitffiffiJJlEBfr:tts'.'dipm,?Egru"l['Rfi;,$r+ls.,j',9[=",T,tl[18'.Itii,ftt,

https://mail.google.com/mail/u/0/?ik=1g67fclL?haSvipw=nrx.coo.^h-^ile ^^-__^_,r -
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C,B,I.T

C.B l.T Mail - Shortlisted candidates: CBIT ll Micron

Placements HEAD <placements@cblt.ac.in>

RilAII S rlE! SERVIOEg

"sn.nl:I: ""nd11:*"":. : 
Brr I l.rvricron

SOLUTIONS lNolA I at 2:41 PM

Potham (potham)" <j P

S IT PRIVATE LIMITE

<ddadi@micron.com>

Micron Confiden6al

Dear Team,

please lind the below shortlisted candidates from us based on the inteNiews conducted on 9th Aug 22, the below students are being shortlisted lor Full time along

with semester intemship for 6 months (stiarting from Jan'23). Kindly let us know their acceptance

CsndidatB ld Sisahility {YESINO) Final DcAase Tir1t1'lt {t{ <,1 Pff$}ii}t{ r

7178151 Abhinav Varma Vathadi Male No B.E. a74 2023 Selected

7177671 B Sathwik Reddy Male No BE 7.91 2023 Selected

1 78075 Harikrishna Nalumasu Male No BE 844 2023 Selected

7178173 Kondi Kavya Female No BE 876 2023 Selected

7178223 Mahindra Male No BE 8.82 2023 Selected

71',t8179 Manideepak Rao Chitneni Mae No B.E. 87 2023 Selected

7177795 Mohd Akram Rasheed Male No B.E 8.14 2023 Selected

71 78303 P Nikhil Chandra 
-r.'

Male No B.E. 904 2023 Selected

7178073 Pantham Nikitha Female No BE 86 2023 Selected

7 178029 Pavan Sai Pulluri Male No BE 857 2023 Selected

7178317 Prithvi Sandeep Saladi Male No B.E. 9.08 2023 Selected

1178285 Sai Teja Varma Rameti Male No B.E, 899 2023 Selected

7178375 Tarun Vishnu Vardhan Chirumella Male No BE. s24 2023 Selected

t178237 Teja Kiran Mirrudoddi Male No BE 88 2023 Selected

7177835 Vangdale Shiva Male No B.E. 8.14 2023 Selected

Regards,

Srilekha Challagundla

University Relations

Micron Confidential

https://mail.google.com/mail/u/O/?ik=18671d42b4&view=pt&search=all&permmsgid=msg-fo/o3A17 4O7e/.829674441829&simpl=msQ-f/o3A1740764-- 111
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PEPsIGO
PRIVATE AND CONFIDENTIAL

January 18,2023

Nikhil Madagoni
H.no: 12-2-348, Mallikaruna Nagar colony phase -2,opposite gsi, BandlagudaFlyderabad,
Telangana 500068
lndia

Dear Nikhil Madagoni,
It is indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP

("The Organization") as an integral member of the team. We look forward to working

together towards achieving PepsiCo's vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
- lT, to be based at Hyderabad -lND. Please find enclosed a copy of our offer to join.

Please review the same and agree to the terms & conditions stated online, onr:e you join

us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your

transition to our Organization is as smooth as possible.

Regards,

qr
Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(This entity is registered with Limited Liahility) LLP ldentification Number: AA0-6786

Hyderabad Office: .14th 
Floor, SY No 107, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7136 9000
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PEPSIGO
PRIVATE AND CONFIDENTIAL

January 18,2023

Nikhil Madagoni
H'no: 12-2-348, Mallikaruna Nagar colony phase -2,opposite gsi, BandlagudaHyderabad,
Telangana 500068
lndia

Dear Nikhil,

We are pleased to confirm our offer to join "PepsiCo Global Business Services lndia LLp"
("The Organization") as a Graduate Engineering Trainee - lT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be tater than
August 7,2023 and you are being employed to work from and report to our office unit on
15th Floor, Tower B in Special Economic Zone Iocated at SY No 107, Laxmi lnfobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:
On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day's of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies betonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfel secondment or deputation may be within lndia or
overseas. lt is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, alt other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:
The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject
to your meeting the performance criteria as per the organization's annual bonus policy.
The details of the compensation offered are attached in Annexure A.

ln the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whote months that have elapsed
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from your start Date to your termination date and the denominator of which will be 12(such amount, the "Earned sign-on cash bonus,), (ii) you wiil promptty repay pepsico anyportion of the sign-on cash bonus already paio io i(e extent it exceeds the Earned sign-oncash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will becovered under the organization medicat scheme oniny hospitalization subject to a timitof Rs' 4,00,000 (governed by the Medicat rnsurance poricy.)

4. Annual Leave:
You are entitled to Annuat teave in accordance with organization poticy.

5. Termination:
Your services with the organization can be terminated. by either side, without assigningany reason, by giving 60 (sixty) o.vl. notice in writing ("triotice p;;;"t Upon resignation,you will be required to serve the full Notice Period. n"ny leav. taken ouring Notice periodwill be added to the Notice Period. The organization reserves the right to terminateemployment of an employee, for any reason whatsoever, by giving notice as applicable or'Basic Pay' in lieu.of the notice period as applicab[, ior thet&el. in .r.. of grossmisconduct, negrigence, fraud, embezzrement or ri.rppropriation, emptoyment may beterminated by the organization forthwith without rry noti.e or compensation in lieuthereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential informationor trade secrets of the organization or any of its affiliates would cause irreparable lossand damage to organization, and that you shall, besides being liable to be terminated ofyour employment on t is account, wilt atso be liable to be pro...o.o Lguinrt for suchrelief, including but not limited to, damages.

7. Non-Compete:
ln signing this offer and Appointment letter, you agree that during the period of twetve (12)months foltowing the termination of this ugi..r"it, you shail not:

(a) provide services for or be employed by, whether as an employee, director,consultant or oth rwise, any entity ttiat miterially competes with beverage or snacksbusiness of the organization, or any entity associated or affiliated with the abovebusinesses, in the U.s', lndia, Thailand, oiuny other countries with respect to whichyou have performed services for the organizatio, o, any of its affitiates.(b) Soticit or endeavor to entice away from the organization or any of its affiliatesany employee, or any other person engaged by the organization oiits affiliates,(whether or not such a person would coimit un1, or.r.h of contract by reason ofleaving the service of the organization or its affiliates), or any customer of theOrganization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidentialinformation or trade secrets of the organization or any of its affiliates.
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8. Termination payments:
As consideration for the organization paying your rerocati
on cash bonus if any, ot, any other incidental expenses, yoleave the organization to join another organiiaiion withinthen as per the organization's poricvures,"you wiiio. ,.qri,,such expenses or allowanc
amount you owe the Organ nderstand and agree that any
repayment of relocation ex1 :luding amounts related to the
employment wilt be deduct; ne you terminate your

expenses reimbursement. last pay check(s) and/or

9. Governing Laws:
Your right to any compe
determined under the te t letter will be

this Offer and Appointment nt of a dispute,
accordance with the taw of construed in

cts of laws.

10. Retirement:
You will retire from services of the organization on the day you complete the age of 60years or such age as decided by the oiganization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shalt comply with the safetypolicy / norms prescribed by the-organization irom time to time. ln case of non-compliance / breach of any terms and conditions of the safety poticy/norms, theorganization shall be entitied to take such action ,. o""red fit by the organization and/oras per applicable law, including termination of the emproyment *itt, the organization.

12. CodeofConduct:
You will adhere, at alltimes, to the organization's code of conduct, all organizationpolicies and to the raws and regurations of any country in which you work.

13' The organization conducts background checks o1 al] new employees. Allemploymentconfirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read' understood and accepted the conditions of your employment outlinedabove' By clicking "Accept" at the next prompt, you wiil be et"ctronical,iy accepting theterms and condirions of this Letter of undersi.rol.g, ilil, *k,roi,].oging .noconfirming that you have read and understand the tirms and conditions containedherein' You thereby agree to alt oi ttre terms ,.0 L"roitions containej therein, including

ents, and addendums rocated on pages forowing thil "
are aware that by affixing your erectionic signature, it is ar handwritten signature and that in future you may notlectronic signature.

we are happy to welcome you to our organization and look forward to you building amutually beneficial long-term association with the oroan izatian
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Regards,

Avantika Susan Nigam
Head of HR

w [-6*

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registeted with Limited Liability) LLP tdentification Number: AA0-6786

Hyderabad office: 14th Floor, SY No 107, Laxmi lnfobahn, Tower 2, Kokapet village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7.t36 9OOO
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Name of Candidate: Nikhil
External Title - Function:
DOJ: August 7, 2023

pErIslso
PRIVATE AND CONFIDENTIAL

ANNEXURE A

Madagoni
Graduate Engineering Trainee_lT

lay is 40o/, of GBS Fixed p

Compensation
amount can be apportioned to HRA,

TA, NPS, Telecom Reimbursement and

INR Rs47,319.00

817o qf gss;.
NR Rsl 8,967.0O

Pertormance linked payout Annual payment
for the year is pro-rated basis the month of
joining for employees joining before 1st Oct

joinees on 2nd Oct and after are not
R Rs91,953.00

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP(This entity is registered with Limited Liability)Llp rdentification Number: Mo-6786Hyderabad office: 'l4th Floor' SY No 107, Laxmi lnfobahn ,rower 2,Kokapet Viilage, Gandipet Mandar, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9OOO

as per employee choice

for that year's bonus
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cv7 \

EMPLOYMENT AGREEMENT

29-SEP-2022

BETWEEN

AVEVA SOLUTTONS INDIA LLP

AND

PATCHAMATAIA PRAVEEN VARMA

aveva.com
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AND

(2) Patchamatala Praveen varma a citizen of lndia, with address at H.No. 2o-744,surabhi
Colony, SeriLingampally, BHEL, Hyderabad, lndia _ 5OOO19.

The Company and the Employee are collectively referred to as the parties and individually
as the Party.

APPOINTMENT

The Employee shatl commence employment with the company on t7-tuly-2021as theGraduate Trainee at Job Level B.

The Employee shall be bound by the terms and conditions laid down in the Agreement. TheEmployee will report to R&D Manager, Product rest. The Employee,s designation andreporting relationship may undergo a change from time to time as may be determined by theCompany.

ion of a background check of the Employee.
ployee be determined as fatse, or material

uitment process, it will be considered a breach
terminate employment without providing any

The employment is further subject to the Employee maintaining his/her right to work in lndia(including any requirements under immigration laws).

PROBATTON

period of [6] months from the Effective Date.

during the probation period, without notice/
such other notice as required under taw.

The Employee will continue to be on probation, till the time he/she is given an order inwriting, confirming his/her services.

t.

1.1

I.2

13

1,.4

2.7

2.2

AV=VA
This employment agreement is entered at Hyderabad, on 29-sep-2022

BY AND BETWEEN:

(1) AVEVA Solutions lndia [[p, a company
Wave Rock, S y No. 115 TSilC lTltTES
hereinafter referred to as the Compa
context or meaning thereof be deeme
asstgns;

aveva.com
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aveva.com

3.

3.L

3.2

4.

47

4.2

4.3

4.4

4.5

AV=VA
PTACE OF WORK

The Employee's principal place of employment shall be at Hyderabad lndia. The Employeemay be required to (i) relocate to other locations in lndia or abroad permanently or for aspecific duration; and/or (ii) undertake such travel in and outside lndia, from time to time, asmay be necessary in the interests of the Company,s business.

lf the company believes that the nature of the Employees' duties and responsibilities aresuch that the E from ho in its discretion, may on a caseto case basis, a to work ch period as the Company maydeem fit. lf the n Emplo home, the Employee would beresponsible for home is uitable and safe place of work.

DUTIES AND RESPONSIBTLITIES

The Employee is required to carry out all duties that are normally associated withemployment in the company or for such Group companies as the company may direct.
eement includes the Company, its subsidiaries
ny holding company that may be formed from
to assign such additional alternative duties to
m time to time.

change shall not be deemed to violate the te
for constructive or involuntary termination o
base salary is not reduced and the Employee,
the Company is not substantially reduced.

During the subsistence of this Agreement, t
attention and energy to the performance of t
not, whether directly or indirectly, be empl
manner whatsoever in any trade, business
company or accept any appointment to any office (including directorships) whether for gainor othenruise without the written consent of the compani. Should the Employee receivewritten consent under this ctause to conduct any such .ri"..t activity, he/she shal notutilize the assets, resources and time of the company for such external activities.

The Employee shalt, at all times, be subject to and bound by the policies, rules and regutationsof the company as may be updated from time to time or as may be brought to the notice ofthe Employee by the Company.

The Employee shall not have the right or the authority to make any representation, contractor commitment for or on behalf of the company without obtaining the prior writtenpermission of the company in this regard. The Employee shall have no authority, imptied orotherwise, to pledge the credit of the company. ln the event the company is held tiable forany damage' loss, claim or action arising dire ctty or indirectly from any action of the
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4.6

5.

5.1

5.

61

6.2

5.3

6.4

6.4.7 You are eligibre to participate in the Grobar Annuar Bonus pran, the terms of whichwill be notified to you. Any bonus payment made to you under this pran shail bepurely discretionary and shall be subject to the rules of the Global Annual BonusPlan in force from time to time.

lf the Employer pays you a bonus payment in one financiar year, it shafl not beobliged to make any bonus paymentsto you in subsequent financiar years. TheEmployer reserves the right, at its absolute and sore discretion, to amend theterms of the scheme from time to time (and at reast annuaily) or withdraw thescheme in its entirety.

aveva.com

AV=VA
Employee in violation of this clause, the Employee shall indemnify the company to themaximum extent permissible under the laws for the time being in force in lndia.

The Employee shall at alltimes act faithfully, diligently, in good faith and in compliance withthe laws.

WORKING HOURS

The Employee shall work 40 hours per week based 5 day working week. The normal workingtime is between 9 AM and 6 PM. However, the company may at its discretion change thenormal working time. lf necessary, the Employee shall work such additional hours as may benecessary for the Employee to perform his/her duties effectively and otherwise inaccordance with the company's policies pertaining to the same, as per the laws of lndia.

COMPENSATION AND BENEFITS

ln consideration of the services rendered by the Employee to the company, the Employee isentitled to receive a gross annual salary of INR ssioo6 (this includes Global Annual BonusPlan and will be paid out as per clause (6.a) of this contiact) sublect to deduction of tax atsource' A detailed break-up of the salary, allowances and benefits is annexed as Annexure -1 of this Agreement' The Emptoyee will be solely liable for his/her personal tax tiabilities andthe company makes no assurances that the remuneration has been structured in the mosttax efficient manner or tax treatment appl
benefits will continue for the entire term

The Employee's compensation will be reviewed periodically by the company and anyincrease will be discretionary and subject to and on basis of effective performance andCompany results during the period.

The Employee shall be eligible to be considered for performance-based bonuses, and/orother such schemes as may be applicable to the confirmed employees and under such termsand conditions as formurated by the company from time to time.

GTOBAT ANNUAT BONUS PI.AN

6.4.2
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7.

7.7

8.

8.1

91

9.2

aveva.com

AV=VA
6'4'3 No bonus will be payable if you have given or received notice (for any reason) orif you are no ronger emproyed when the sum becomes due and payabre.

5'4'4 Any bonus payment made to you shall not be pensionable nor shall it form partof your contractual remuneration.

TEAVE AND VACATION

lHTfffi;lil,l".?.[H::" teave and hotidays in accordance with the company,s poticy

EXPENSES AND DEDUCTIONS

The Employee is authorized to incur reasonable and necessa y expenses in business reratedtravels' lodging and other expenses in the performance of his/her duties under thisAgreement' provided such expenses are substantiated. The to,np"ny shall pay or reimbursesuch expenses to the extent the Employee submits vouchers or other documentation inaccordance with the company's policy. No personat expenses of the Employee shall be borneor reimbursed by the Company.

The Employee agrees and acknowtedges that the company may, subject to applicabte laws,at any time during the term of employment or cessation there f, deduct from the Emproyee,ssalary' or finat settlement, any amounts owed by the erprov"", including but not limited to,any outstanding loans, advances, overpayments or costs incurred by the company due to anydamage or loss to Company property, etc. caused by the Employee.

EMPLOYEE SURVEIL1ANCE

The Employee agrees and understands that.the company may use various modes to ensurethat the internet' email facitities and other communication systems provided by thecompany are used in an appropriate manner. These may include the scanning, reading,inspection' scrutiny of emails sent and received, and web sites visited or created by theEmployee' The Employee acknowledges that he/she aoes not i.r" .ny expectation of privacywhen using the company's resourJes. For the avoidan." oi doubt, and for the rimitedpurpose of safeguarding the company's confidential and-proprietary information, thecompany shall have the right to monitorand any person.l e-.lit or social media forum thatmay be accessible to the Employee from the company ;.1;;g but not limited to Gmail,AOL, Hotmail, yahoo, Facebook, Myspace, Twitter, etc.

The company also reseryes the right to monitor its employees using various securitymeasures including but not timited to ctosed circuit terevision systems. These may beinstalled on the company's premises overtly or covertry to ensure that the emptoyees do notparticipate or propagate any activities which a.re or;;;iil; prejudiciar to the company,sbusiness interests or which could bring it into disrepute.
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10.

10.1

1,0.2 Termination

(a) Termination with immediate effect:

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

Notwithstanding anything contained in this Agreement, the Company may terminate theemployment contemplated under this Agreement at any time without notice or payment inlieu of notice, for cause including but noilimited to:

inattention or negligence in the performance of duties and obligations under thisAgreement;

repeated failure to comply with lawful directions of the company and its officers;

breach of the terms of this Agreement and breach of represent,ations andwarra nties contained herein;

unethical business conduct;

breach of any statutory duty or for any act or omission adversery affecting thegoodwill, reputation, credit, operations or business of the co.p"nv;

habitual uninformed / unauthorised absence or unauthorised absence for aperiod exceeding [3] days will follow general absconding pro..rq

fraud, misappropriation or dishonesty in respect of the company,s property orbusiness;

(viii) commission of any act not in conformity with discipline or good belhaviour oracceptance or offering of illegal gratification ;

(ix) any form of harassment, including sexual harassment while employe<J with theCompany.

(x)

(xi)

unauthorised discrosure of any confidentiar information of the company; and

Breach of any of the Company,s policies.

(b) Voluntary Resignation:

The Employee may voruntariry resign from emproyment with the company at any time ongiving prior written notice of 90 days to the con pany. The company may at its sole rliscretion

aveva.com

AV=VA
TERM AND TERMINATION OF EMPLOYMENT

Term

The Employee's employment with the Company will commence on the Effective Date andshall continue untirterminated in accordance with this Crause.

10'1'1 Retirement age is 58 years for allemployees. Any extension may, howelver be given
at the sole discretion of the company to continue your services as an employee oras a retainer under contractual agreement.
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11.1

77.2

aveva.com

the Company is entitled to
by giving the Employee 90

(d)

(e)

(f)

11.

AV=VA
waive all or part of the notice or allow the Employee to pay in lieu of the notice. Any
resignation would have to be accepted by the Company to become effective. once accepted,the resignation cannot be withdrawn by the Employee without the express consent of theCompany.

(c) Termination without Clause:

Notwithstanding anything to the contrary herein contained,
terminate the employment under this Agreement at any time
days'written notice or payment in lieu thereof.

ln the event of termination by the company under clause 10.2 (c) or in case of a resignation
by the Employee as per clause 10.2 (b), the company may require the Employee to absenthimself/herself from its premises on garden leave and noi participate in the working of thecompany during the unexpired portion of the notice period. During such garden leave thecompany may require the Employee to have no contact with all or any of the company,s
agents, employees, customers, clients, distributors and suppliers.

Handover:

Upon the determination of this Agreement for any reason, the Employee shall immediately
hand over responsibilities to such person nominated for that purpose by the company andshall deliver to such person all such papers, documents, memoranda, notes, records such asmay be contained in magnetic media or other forms of computes storage, video tapes(whether or not produced by the Employee) and any copies thereof, charge and credit cardsand other property of the company and the Group companies as may be in his/herpossession, custody, control or power, including but not limited to any phones, computers,vehicles, etc. provided by the company. The Employee shail also produce a no_duescertificate from ail appricabre departments of the company to this effect.

The Employee agrees and accepts that any statutory or other 'last in, first out, rule or anymodification thereof shall not apply in the event of termination of this Agreement for anyreason whatsoever.

CONFIDENTTATITY AND TNTELTECTUAT PROPERTY

The Employee agrees and undertakes that:

He/she shall not during the term of this Agreement or thereafter, divulge or make use of anytrade secret or confidential information ioncerning the business of the company and theGroup companies or any of their dealings, transactions and affairs or any informationconcerning any of butors or customers which he/she possessesor comes to posse f the Company or which he/she may make ordiscover while in
endeavours to pre il^t^:Tt 

he/she shall also use his/her best
otng so.

All data, documents, prans, drawings, photographs, reports, statements, correspondence,etc' and technical information, know-how and instructions as well as business details orcommercial policies that pass to the Employee or which come to his/her knowtedge shallbe treated as confidential and he/she shall be bound to keep secret all such confidentialmatters including papers and documents, computer floppies, cDs or other media
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containing the same and shall not disclose, communicate, reproduce or distribute the sameor copies thereof to anyone except in the course of the rightful discharge of his/her dutiestowards the Company.

11'3 
termination of this Agreement in any way make
r body corporate any of the methods, systems or
on to the affairs of the Company or the Group

n is or was acquired by the Employee beforecommencement of employment with the company, in the course of employmenthereunder or otherwise.

77'4 The Employee shall hand over to the company or to any Group company on demand andin any event on the termination of his/her employment (for whateverreason) all notes andrecords (both originals and copies) wherever locaied and whether on paper, computer disk,computer memory, smartphone, tablet, memory stick or other media, which contain anyconfidential lnformation or which the Employee had made or acquired in the course ofhis/her employment.

11'5 The Employee shall on demand by the company and in any event on the termination ofhis/her employment (howsoever caused) irretrievably delete any confidential lnformationstored on any magnetic or optical disk or memory, including personal computer networks,personal e-mail accounts or personal accounts on websites, and all matter derived fromsuch sources which is in his/her possession or under his/her control outside the company'spremises' where Confidential lnformation is stored on personal computer networks orpersonal email accounts or personal accounts on websites (only if authorised by thecompany) the Employee shatl ensure that the company has a full copy of such informationbefore irrevocably deleting the same.
details of all business contacts made
and retained on social media webs
Company,s systems before such data is

11'5 The Employee nfirmation that he/she have made a ditigent searchfor' and deliv all the notes and records containing confidentiallnformation a

Clause 11.5 w 
eleted any Confidential lnformation described in
by the Company, whether during or after his/heremployment together with such reasonable evidence of complian." ., ih" company mayrequest.

7t.7 Ownership of all rights to any material an
work product, improvements, devel
trademarks, trade names, logos, art wo

whether or not patent protection has bee
property throughout the world, in and
computer and human languages develo
Company or the Group Companies
commencement of employment with the company (tntettectual propefi) shall vest in thecompany' For the avoidance of doubt, the company rh.il h.r. a righi to freely develop and
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alter such material, results and intellectual property
to third parties.

11.8

11.9

11.10

1 1.11

t7.12

All lntellectual Property created by the Employee shall be regarded as having been made
under a contract of service.

ln consideration of employment with the company, the Employee hereby transfers and
assigns in favourof the Company, all rights, titles and interests in and to allthe lntellectual
Property, together with the rights to sub-license or transfer any and all rights assigned
hereunder to third parties, in perpetuity. The Employee agrees that such assignment shall
be perpetual, worldwide and royalty free.

Notwithstanding the provisions of section 19(a) of the copyright Act, r.957, suchassignment in so far as it relates to copyrightable material shall not lapse nor the rightstransferred therein revert to the Employee, even if the company does not exercise therights under the assignment within a period of one year from the date of assignment. TheEmployee further acknowledges and agrees that he/she shall waive any righito and shallnot raise any objection or claims to the copyright Board with respect io tr,. assignment,pursuant to section 19A of the copyright Act, 1957. The Employee also agrees to assist andcooperate with the company in perfecting the company's rights in the lntellectual property.

The Employee shall forthwith communicate to the company and transfer to it the exclusivebenefit of all inventions, discoveries and improvements which he/she may make or discoverduring the continuance of his/her engagement relating to the company,s trade or business
and shall give full information as to the exact mode of working and usage of the same and
also all such explanation and instructions, to the officers and workmen of the company asmay be necessary to enable them to work the same effectively and shall, at the expense ofthe company, furnish it with ail necessary prans, drawings and moders.

The Employee shall, whenever requested so to do by the company whether during or afterthe termination of employment hereunder, at the cost of the company execute and sign
er instruments which the Company may deem
for and to obtain letters, patent, design,
the aforesaid improvements, inventions and

y may direct and to vest in the Company the

NON-COMPETITION AND NON.SOTICITATION

The Employee hereby agrees that, during the duration of his/her employment under thisAgreement and for a period of one year thereafter, he/she will not, whether in lndia orelsewhere in the world, accept emptoyment with, compete, directly or indirectly with, orown' manage, operate, control or participate in or be connected with the ownership,management, operation or control of any business that is similar to or in competition withthe business of the Company or any parent company of the Company.

During the period of employment and for on
employment for any reason whatsoever, the
solicit, encourage, or induce or attempt to so
marketing agen! vendor, partner or consul
employment, agency, contract or consultancy with the company, or any (B) prospective

12.

72.7

L2.2

aveva.com
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rights and to license and assign them
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1,2.3

13. EQUITABLE REMEDIES AND EMPLOYEE REPRESENTATIONS

13'1 The Employee agrees and acknowledges that the restrictrons contained in this Agreement,including but not limited to clauses !0, 'J'l and t2 are reasonable and necessary for theprotection of the business and goodwill of theiompany. Accordingly, the rights andobligations under this Agreement shall survive the termination of this Agreement and sha,not be extinguished by termination of this Agreement

73'2 The Employee agrees that any breach or threatened breach of the aforementioned Clausesis likely to cause the company substantiat ana irrevoc.bl" drrrge that is difficult to measureand may not be remedied solely by damages. Therefore, in the event of any such breach orthreatened breach' the Employee agrees that the company, in addition to such otherremedies which may be
restraining such a breac obtain an injunction from a court
provisions of either such ;ht to specific performance of the
at law as a defence to s waives the adequacy of a remedy

13'3 The Employee agrees and acknowledges that the restrictions contained in crauses 10, 11 and72 are considered to be reasonable in all the circumstances for the protection of thelegitimate interests of the company and shall be enforceable independently. while theundertakings and agreements under the clauses are considered by the company and theEmployee to be reasonable in all circumstances, if one or more should be held to be invalidas an unreasonable restraint of trade or for any other reason wrratsoever by a finaradjudication of any tribunal or court of competent luiisdiction, but wourd have been heldvalid if part of the wording thereof had been a"reteJo. the period thereof reduced or therange of activities or area dealt with reduced i. ,;;;;;ie saia undertakings and agreementsshall apply with such modifications as may be necessary to make them varid and effective.

aveva com

AV=VA
employee with whom the company has had discussions or negotiations within six months

ent, not to establish a relationship with the

compete agreement to which he or she is a par
that he or she is not party to non-disclosure, non-solicitation, non-competition, or any
i:::::::lthat 

is inconsistent with the per[ormance of the Juties contemprated by this
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15.

15.1

aveva.com

74.

(a)

(b)

(c)

(d)

(e)

(f)

(e)

(h)

AV=VA
WARRANTIES

The Employee confirms and warrants that:

he/she has carefully read and fully understands all the provisions of this Agreement.

he/she has not been arrested, or convicted ol or cautioned for, orcharged but not yet triedwith criminal offence, even if he/she is subject to a pardon, amnesty, or other similar legalaction and there is no lawsuit, arbitration, administrative or other proceeding orgovernmental investigation pending or, to the best of the Employee's knowledge, threatened
against him, which would affect his/her ability to perform obligations under this Agreement.

by entering into this Agreement or performing any of the obligations under it, he/she will notbe in breach of any court order or any express or implied terms of any contract or other
obligation binding on him/her. The Employee further undertakes to indemnify the company
against any such claims, costs, damages, liabilities or expenses which the company may incur
if he/she is in breach of any such obligations.

he/she has all the necessary licences, permissions, consents, approvals, qualifications and
memberships required of him/her to perform the duties under this Agreement.

in the performance of his/her obligations, the Employee will not utilize or make available tothe company any confidential or proprietary information of any third party or violate anyobligation with respect to such information.

he/she has never been suspended, censured or otherwise been subjected to any disciplinary
action or other proceeding, litigation or investigation by any state or governmental body or
agency or any regulatory authority or self-regulatory organisation.

any notice period he/she is required to give or to serve with a previous employer has expiredon commencement of employment with the company and that by'eniering into orperforming any duties for the Company, the Employee will not be in breach of iny other
e irrevocably undertakes to indemnify the
st any loss, liability, damage, costs and claims
claim by any other party that in performing

ployee is acting in breach of any obligation
he/she owes to such party.

all the information submitted by the Employee which forms the basis for this employment iscomplete and correct. The Employee agrees and acknowtedges that if it is found that theinformation submitted is false or incomptete or that ,n. eriptoyee has concealed certainmaterial information which detrimentally impacts the employment with the company, thecompany may terminate employment without providing any notice or pay in lieu thereof.

DATA PROTECTION

The Employee hereby confirms that he/she has read and understood the company,s dataprotection policy and that he/she shall comply with the data protection policy and theapplicable law(s) when processing personal data in the course of employment includingpersonal data relating to any employee, customer, client, supplier or agent of the companyor any Group Company.
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1,5.2

16.

16.1

17.

77.1

18.

18.1

19.

19.1

20.

20.7

21.

27.7

AV=VA
The Employee consents to the Company collecting, processing and handling data, including
personal and sensitive personal data, relating to him for legal, personnel, administrative and
management purposes. The Employee further agrees that the Company may transfer such
data to its affiliates or service providers for legitimate business reasons, including but not
limited to payroll processing, insurance benefits, etc.

NON-WAIVER

No delay, failure or omission on the part of the company to exercise any of its powers, rights
or remedies under this Agreement will operate as a waiver of them nor will any single orpartial exercise of any such powers, rights or remedies preclude any further exerr:ise of them.

ADDITIONAL REMEDIES

Notwithstanding anything contained in this Agreement, the parties acknowlerdge that in
addition to any remedy available to the Company, whether provided herein or conferred by
statute, civil law, common law, custom, trade, or usage, the Company shall bel entitled to
obtain an injunction against the Employee from a civil court of competent jurisdiction.

SEVERAB!LITY

lf any provision of this Agreement is held by a court of competent jurisdiction to be illegal,
invalid or unenforceable, the remaining provisions shall remain in full force and effect. Any
invalid or unenforceable provision of this Agreement shall be replaced with a provision which
is valid and enforceable and most nearly reflects the original intent of the invalid or
unenforceable provision.

INDEMNITY

The Employee, at all times during the course of his/her employment in the company (and
even after the termination of this Agreement with respect to the terms contained herein)
agrees to indemnify and keep indemnified the company, as the case may be, against all
losses, damages, claims, interests, costs, expenses, liabilities, proceedings anrJ demands
which the Company may suffer or incur or which may be made against the company as a
result of acts or omissions of the Employee during the course of employment.

AMENDMENTS

No modification or amendment of this Agreement and no waiver of any of the terms or
conditions hereof shall be valid or binding unless made in writing and duly executed by both
the Parties.

GOVERNTNG I.AW AND DTSPUTES

This Agreement shall be governed by and construed in accordance with the laws of lndia. The
courts at IHyderabad] shall have the exclusive jurisdiction over all disputes or claims between
the Employee and the Company under this Agreement.

aveva.com
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22.

22.7

23.

23.7

Y=VA
COUNTERPARTS

This Agreement will be executed in counterparts, each of which shall be deemer1 an original,but all of which together shall constitute one i nd the same instrument.

ENTIRE AGREEMENT

This Agreement and the annexures hereto constitute the entire understanding relating toterms of employment between the Employee and the company and supersedes all prior
offers, agreements, statements or representations, written or oral between the parties.
Further, the Employee acknowledges and agrees that, as of the date of this Agreement, the
Employee has no former claims of any nature, whatsoever against the company.

aveva.com
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SIGNATORIES

TDcuSigned by:

I @.-.-tt*--
\-Houorrrr*.

Name: Shhyaam Konka

Designation: Head of HR Services, tndia

Name: Patchamatla praveen Varma

Date: 04 tuly 2023

AV=VA
lN wlrNESS wHEREOF each of the Parties has executed this Agreement, as of the day and year first
above written.

SIGNED AND DELIVERED

For and on behalf of AVEVA Solutions India LLp

aveva.com
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Note:

AV=VA

lncome tax and other

ANNEXURE _ 1

Pay review cycle is from April to March, at twelve months, interval.
Deduction from monthly salary will be professional Tax, pF contribution,
applicable taxes as may be in force at the time.
Mentioned bonus amount is subject and individual performance. Thepayment will be made based on appr and following the announcementof financial results' Also' you must be he company and not under noticeof termination (whether served by the employee or company) at the date this become payable.

Total Cost To Company t 6,65,000
Sal Drr+ia.,l

Basic

Allowances
House Rent Allowance
Special Allowance
Mealvoucher
Tplpnhnno All^.^,-^^^

Monthly Yearly

18747 22495s

25871 310452
9374 11,2483

12330 1.47965
0 0. _r!rr rv. re 

^ttvYvot tLE

-

ChildrpnP.1,,"r1;F 0 0
0 0

41,67 50004

2250 26996

vtvvat ,{lliludt Donus Plan

Benefits
Com pa nv Contri brtio nl.,Z.r* i*

26771

Company contribution towards p
of lnsurance:

/ Medical lnsurance

/ Group Term Life lnsurance
/ Group personal Accident lnsurance_(l]qrrcl" _

-

Tatal l^-r T- ----- 
-

10816

5s000

L(r)1, I r., L(,moanv
6i5s000

aveva.com

tLc
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aveva,com

AV=VA
ANNEXURE - 2

Compensation & Benefits
Your compensation will be subject to income tax and other statutory deductions as applicable fromtime to time' Employees are eligible to restructure certain "Allowances" mentioned in ,,Annexure 

- l-,,of your employment contract.

Basic Pay - Your basic pay will be 4o%of fixed salary compensation subject to a minimum of INR 15,000.

House Rent Allowance - 50% of your Basic salary will be paid to you as House Rent Allowance (,.HRA,,).

Allowances (Flexible Components)
Employees are allowed to restructure certain components including leave travel assistancu, telephoneallowance' car Fuel Allowance etc' mentioned in Annexure 1 of your employment contract and theseallowances will be paid in monthly payroll. However, you need to self-certify the expenses incurredand submit relevant supporting documents in Decembe r f lanuaryto avail the income tax benefit asper prevailing lncome Tax Rules.

o Meal Allowance - Employees at their discretion can opt to obtain meal card for INR
2,200 per month and the amount will be credited to the sodexo card at the end of
every month' lf he / she chooses NoT to opt for meal allowance, this amount will be
added to the special Allowance mentioned in the salary structure of Annexure - 1,

o Leave Traver Ailowance ("LTA")- LTA is paid every month without deducting any tax
but supporting bills need to be submitted in Decemb er f )anuary every year to get tax
exemption' Please note that LTA can be claimed twice in a block of four years as per
the lncome Tax Rules. lf he / she chooses Nor to opt for leave travel allowance, this
amount will be added to the Special Allowance mentioned in the salary structure of
Annexure - 1.

o car Fuel Allowance - Employees may opt for car fuel allowance if he / she is commuting
in his/ her own car. Eligibility for tax exemption under this head will be applicable onlyif the employee uses his/her own car for official commute and submit fuel or
maintenance bills as applicable. lf he / she chooses Nor to opt for car Fuel, this
amount will be added to the special Allowance mentioned in the salary structure ofAnnexure - 1.

o Driver Allowance - Employees who opt for car fuel atlowance may also opt for driver
allowance' Eligibility for tax exemption under this head will be applicable onty if the
employee uses his/her own car for officiat commute and submit driver salary slip anda copy of driver's license as applicable. lf he / she chooses Nor to opt for driver
allowance, this amount will be added to the specialAllowance mentioned in the salary
structure of Annexure _ 1.

o Telephone Allowance - Employees are eligible to claim telephone allowance everymonth as per their salary structure. He/she need to submit postpaid mobile,
broadband or landline bilts on emproyee name as a supporting document. rf he/she
chooses Nor to opt for telephone allowance, this amount will be added to the special
allowance mentioned in the salary structure of Annexure _ 1.
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aveva.com

AV=VA
' National Pension system ("NPS") - lf employees choose Nps, they can all.cate up to amaximum of 1'o% of Basic Pay as employer's contribution to the fund as per the

applicable guidelines. This component will be adjusted from special Allowance in thesalary structure of Annexure _ 1.

o special Allowance - Any residual base compensation amounts payable after providing
the fixed components and other applicable allowances will be classified under special
Allowance.

Retirals - All employees will be covered under the Employees' provident Funds and Miscellaneous
Provisions Act' Employees will also be eligible for payment of gratuity as per the rules and regulationsof the Payment of Gratuity Act and capped to the amount specified in that Act.

Note: All the components in the salary structure will be paid monthly and AVEVA reserves the right tochange / modify salary structure at any time.
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4. Term Life lnsurance
5. Medical Health Checkup

8. Leaves

ANNEXURE.3

AV=VA

This is a retirement benefit and paid as

of Gratuitv Act
2. Medical Insurance INR 5,00,000 /- per year AVEVA provides Annual Floating

Medical lnsurance Coverage for self
and a maximum of five dependents
(spouse, 2 children and 2 dependent
parents or in-laws) for a coverage
amount - Rs.5,00,000/-. Employees can
opt for additional voluntary top-up up
to INR 10,00,000/- by paying a
premium.

3. Personal Accident lnsurance Personal accident in case of disability
or demise for self

3 times CTC Life insurance in case of demise for self
As per the detailed policy of AVEVA
lndia

6. Leave Encashment ls calculated on Gross Salary minus
House Rent Allowance (HRA).
Maximum 8 leaves are encashed
annually. Accumulated leaves up to
60 are payable at the time of

As per the detailed Leave policy of
AVEVA lndia

7. Relocation Expense for outstation
candidates

Reim bursable relocation expenses up
to INR 75,000 as per AVEVA,s
Relocation policy.

lf you resign from the services within
12 months from the date of joining,
any expenses incurred, or amounts
paid by AVEVA towards relocation
expenses shall be recoverable as per

Details as per the leave policy of AVEVA
lndia

12 days of Casual Leave
12 days of sick Leave

3 days of Bereavement Leave
3 Action for Good Leave
26 Weeks of Maternity Leave
2 Weeks of Paternity Leave

9. National& Festival Hol 12 days (10 Fixed and 2
10. Car Lease Program Details as per the Car Lease policy of

AVEVA
11. Child Day Care program Reimbursement up to INR 12,000 per

rnqnth, per child up to 2 children
Details as per the Day Care policy of

Not charged to the employee AVEVA has Employee Assistance
program for all employees and their
dependents

13. Long Service Award For 3, 5, 10, 15, 20 and so on... years

of services with AVEVA.

As per the detailed AVEVA tndia policy

aveva.com

Benefits Coverage Amount/Details Additional Comments
1. Gratuity

6 times CTC

20 days of earned leave

5 days of Marriage Leave

12. EAP
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AV=VA
14. Employee Share Purchase plan An opportunity to enroll in AVEVA's

all-employee share purchase plan,

My AVEVA Shares. ln lndia the
lnternational rules of My AVEVA

Shares apply. Under these rules, a

participant can save and buy AVEVA

shares from salary contributions
made over a six-month period. For

each AVEVA share purchased, AVEVA

will match that purchase with an

AVEVA share which the participant
will become entitled to provided that
they hold their purchased shares for
two years and remain with AVEVA.

Note: AVEVA reserves the right to change or discontinue any additional benefits mentioned herein at any time.

aveva.com Tower-1, 2nd Floor, WaveRock,
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ANNEXURE - 4

CHECKLIST for documents (soft copy) to be submitted during pre-onboarding process. Pre-
Onboarding email will be sent post offer acceptance and prior to date of joining.

1. Passport size professional photograph.
2. Certificates for all academic and professional qualifications.
3. Experience Letters from previous employers.
4. Resignation acceptance and Relieving Letter from last employer.
5. Form 12B is mandatory.
5. E- Aadhar Card.

7. PAN Card.

8. Passport

9. Three month's Salary slips from previous company.
10. Cancelled Cheque/ Bank Passbook**.
1 L. Confirmation Ietter/sa lary review letter/em ployers progress Ietter,
12. UAN Card**
13. PF passbook for previous organization**

Please note on below on points marked **.

**PF passbook - To determine if you are previously mapped to Employee Pension Scheme (EPS).

**UAN Card -To ensure that name on Aadhar and UAN portal is matching (lf your name in UAN card
is different than Aadhar, then please get your name corrected on EPF UAN card, creating an online
basic data change request on EPF portal as per your Aadhar).

**Cancelled Cheque/Bank Passbook - We consider your existing bank account for first salary transfer
after joining. lf you would like to open new bank account with us, we can facilitate new bank account
opening process, which can take some time post joining. So please share your bank account reference
document.

. Reporting time - 10:00 AM

Contact person - Shiva Preethi / Vanaja Vemireddy (HR)

Reporting Place:

AVEVA Solutions lndia LLP

Level 10, Tower 2.1 (i.e. Tower 1 of Phase 2) of Wave Rock Projects, M/s TSI Business Parks (Hyderabad)
Pvt Ltd. Co-developer in M/s. TSIIC Limited IT/ITES SEZ,

Nanakramguda Village,
Serilingampally Mandal,
Rangareddy District

Looking fotword to Welcoming you into AVEVA fomily!!

AV=VA

aveva-com T.wPr-1 7nd Flonr WaveRnrk
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113123,12:44 PM C.B.l.T Mail - Campus hiring intellipaat

rtD tl1+33 o LjO

Placements HEAD <placements@cbit.ac.in>C"B,[,7
FIIAII S ITEB SER.VICES

Campus hiring intellipaat

Aquib Khan <aquib.khan@intellipaat.com>
Cc: Bhargavi Narayan <Bhargavi.narayan@intellipaat.com>
Bcc: placements@cbit. ac.in

t t nt.ttipaat Culture.mp4

Wed, Nov 30,2022 at 11:55AM

About Us-

lntellipaaat is the leading online education provider and create courses in collaboration with top MNCs and universities

such as llT Madras, llT Roorkee, llT Guwahati, lBM, Microsoft, etc., with morethan 1.6 Million learners and 200+

corporates across 55+ countries learning on our platform.

Business Development Trainee (Work from Office)

^Responsibilities lnclude :

Calling the leads provided in the CRM and understanding their requirements of career up-skilling and pitch the right

course as per their needs.
Consistently achieve revenue targets in line with team/organizational objectives.
Proactively identifying cross-selling/up-selling opportunities with existing customers.
ldentifying references through the existing customer base to increase the sales pipeline.

Should be maintaining all customer interactions in the CRM.
Should have decent exposure working with any CRM like Salesforce, Zoho, etc.
Managing all pre-sales to post-sales support activities for the assigned leads.

Follow up on leads and conduct research to identify potential prospects.
Consistently achieve revenue targets in line with team/ organizational objectives.
To understand customer requirements in the geography assigned and future product portfolio improvement based on past

customer feedback.
Skills Prefened:

Excellent spoken and verbal skills
Ability to persuade and negotiate
Ability to work under stress
Ability to work in a team

Jast-learner, keen on details, and self-motivated
)ualification : MBA / Any Graduation

Work Location : Bangalore

Compensation for 2023 batch : 6 months lnternship period 264,000 (Fixed Pay)+ 299,900(Variable Pay) Total CTC :

464,000 will be working as Business Development Trainee

After the successful completion of lnternship period 500,000 INR( Fixed salary) + 400,000(lncentive) Total CTC : 900,000
will be working as Business Development Associate

Note:

Selected candidates'flrst month salary will be dispersed along with their 4th month salary.
Kindly share the interested candidates details using the attached file format.

https://mail.google.com/mail/u/01?ik=1867td42b4gyisvv=pt&search=all&permmsgid=msg-fo/o3A1750901279897721401&simpl=msg-fo/o3A17509012798... 112
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Deloitte

N'&o^r-.'th 5p*a
C-\G F L.

{ }oq5o1 3ur '

Deloitte Touche Tohmatsu lndia LLP
Hyderabad
KRB Towers, Plot no 1 to 4 & 44
1st,2nd & 3rd Floor, Jubilee Enclave,Madhapur
500081
Tel: +91 4071253600
Fax:91407'1253601
www.deloitte.com

July 6, 2023

Mr Revanth Nallagoppula
Hno: 1-7-1 001 Ramnagar,Musheerabad,Hyderabad,

_-$yderabad
elangana,500020- lndia

Contact No. : 63003 09322

Dear Revanth Nallagoppula

Congratulations and welcome to the family of Deloitte lndia.

I U otu\ ]s tut1)-

You have made a favourable impression on us during the interview process! Further to this and

based on the credentials you have presented, we are pleased to offer you employment as
Consultant in the Risk Advisory function of Deloitte Touche Tohmatsu India LLP (Organization)
based in Hyderabad.

This letter (Offer Letter) provides you with details of your remuneration and the terms and conditions
of your employment.

, here are two schedules attached to and forming part of this Offer Letter:

.Schedule 1 - which sets out your remuneration and related particulars; and

.schedule 2 - which sets out the terms and conditions of your employment with the Organisation.

Please bring along with you the original documents specified per list attached, to enable our talent
team representative to complete the joining formalities.

Please sign a copy of this Offer Letter in acceptance and return it to us no later than 3 working days
from the date of this Offer Letter. You will appreciate if we do not receive your acceptance within this
period, our offer will stand withdrawn.

Page 1 of25
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Schedule 1

Offer Letter: Dated July 6, 2023 issued to Revanth Nallagoppula (Employee)
1. Employee Related Particulars

Consultant
*--l

Designation

Career Level

Business/Service Line

lou are required to join the services of the Organisation at the earliest, but in any case, not later
,ran July 17,2023 or any other date approved by the Organisation in writing, failing which this offer

shall automatically stand cancelled. Your employment with the Organisation shall commence on the
date of your joining the Organisation and shall be subject to the terms and conditions stated in this
letter along with the enclosures.

This offer is subject to your successful completion of your Graduation degree in first attempt,
satisfactory reference check & verification of the information provided by you in your CV
& Employment Form and any other forms or documents under which you have provided information
to the Organisation.

On the Employment Start Date, please meet our Talent Representative at the following address at
9:30 AM:

Deloitte Touche Tohmatsu India LLP
Hyderabad

XRB Towers, Plot no 1 to 4 & 4A
st, 2nd & 3rd FIoor, Jubilee Enclave,Madhapur

500081

2. Remuneration

2.1 Fixed Remuneration

Upon joining the Organisation, your total annual fixed Remuneration for the year is INR
<610,000.00.

The break-up of the total annual fixed Remuneration shall be as set out at item 2.2 of this
Schedule 1 below. The Remuneration shall be prorated if for part of an applicable period.

Page 3 of 25
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2.3 (b) Gratuity

This is an indicative annual amount based on the fixed remuneration as specified in section
2.2.The actual amount of gratuity shall be determined and become payable as per the

applicable law.

2.4 Per'formance !ncentive (indicative)

Subject to section 4.1, Performance lncentive as specified above in section 2.2is the average
Performance lncentive at your career level and the actual payout may be higher or lower basis
your performance for the particular year. Also, this average amount is an estimate based on
actual payouts over the last two years. Further, Performance !ncentive is discretionary and
dependent upon the employee's performance during the relevant year as well as the
Organization's and business performance as assessed by the Organization's management.
Where an employee has worked only for part of the assessment period, Performance
lncentive will be prorated and shall be applicable on Total Fixed Pay as the basis for all
calculation. Your performance will be formally assessed as a part of the Annual Performance
Review process and the actual paid amount may be below or above the indicated range
depending upon the organization, business and individual performance. The payment of
Performance lncentive is also subject to applicable tax deductions and statutory levies and
any changes in the employment laws from time to time.

2.5 Benefits

(a) Medical lnsurance Coverage: Employee & Employee's spouse, plus up to 3 dependent
children. The insured amount for the persons covered will be in accordance with the
Organisation Policy applicable at the relevant time.

(b) Group Personal Accident lnsurance Coverage: Applies only to Employee and does not
cover the Employee's family. The insured amount will be in accordance with the Organisation
Policy applicable at the relevant time

(c) Life lnsurance Coverage:Applies only to Employee and does not cover the employee's
family. The insured amount will be in accordance with the Organisation Policy applicable at
the relevant time.

(d) Maternity Benefit: Where applicable, benefits will be as per the Maternity Benefits Act
1961 (as amended) and Deloitte's Maternity Benefit Policy.

Page 5 of 25
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(A) Be effective from June 1 based on your performance assessment if you join before
March 1 of the preceding performance year.

(B) Be applied to the fixed pay, and will be prorated according to the period spent with
the Organisation during the performance year.

(b) Performance lncentive v,rill be subject to the Organisation's performance and discretion.
The Performance lncentive will be applicable for the performance year of the Organisation
ending May 31st. ln order to receive Performance lncentive, staff and practitioner must be an
active Deloitte employee and not serving notice period or not resigned from the employment
until the close of the working hours on the September 30th or the date of disbursement /
payment of the Performance lncentive, whichever is later. Where the staff or practitioner has

worked only for part of the assessment period and eligible for review of Performance
lncentive, Performance lncentive will be prorated.

4.2 Telephone Reimbursement

Manager and below - lf your remuneration structure offers reimbursement of telephone
expenses, you can obtain reimbursement of expenses incurred on telephone and mobile
against valid original bills (i.e. original bills for the period you are in employment with the

Organization issued in your name within the same financialyear in which the claim is made).

Any amount that is not supported by valid original bills will be paid along with salary for March,

subject to deduction of tax at source.

For Senior Manager and above - one mobile connection, registered in your name, and used

as the primary medns of work related communication expenses are reimbursed at actuals
subject to approvals

4.3 Lunch allowance

lf your remuneration structure offers lunch allowance, you will be paid INR 2000/-

per month as Lunch allowance. However, the employee has a choice to opt for'Food Card',
which will be subject to KYC norms and prevailing tax rules.

4.4 LTA (Leave Travel Allowance)

Leave Travel Allowance will be payable as per the Organisation Policy applicable at the

relevant time.
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1.ZYour employment commences on the Employment Start Date set out in Schedule 1.

1 .3 Your designation, position lcareer level, business and location at the Employment Start
Date are stated in Schedule 1. The Organisation may change any of these from time to time
by a written notice to you. lf you do not report for work on the Emptoyment Start Date, this
Employment Contract will stand automatically withdrawn and cancel-led, unless the
Organisation expressly agrees otherwise in writing.

2. Employment Gonditions

2.1 Medical Fitness

(a) Your employment with the Organisation is at alltimes conditional upon your being
medically fit to perform the services for the Organisation.

(b) You agree to notify the Organisation in writing promptly if there is any change in your
health condition that renders you medically not fit to perform your work for the
Organisation.

(c) The Organisation may at any time require you to undergo medical examination(s) by
a medical practitioner of the Organisation's choice. You consent to the Organisation
maintaining copies of the documents, reports and medical examination results and use
them as necessary in relation to your employment with the Organisation. you
acknowledge these records may continue to be maintained by the Organisation even
after your employment ceases.

2.2 Backgrou nd Verifi cation

(a) The Organisation has agreed to enter into this Employment Contract on the basis of
the information provided by you. You affirm that each item of information provided by

you: (i) for the purpose of seeking employment with the Organisation; or (ii) in the
course of your employment with the Organisation; is substantially true, accurate and not
misleading. The information referred to in this paragraph 2.2(a) is called Employee
lnformation. You will without undue delay notify the Organisation in writing oi any
changes to the Employee lnformation.
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4'2You may avail of leave in accordance with the organisation's policy as applicable at therelevant time, subject to your obtaining necessary approvats. you will act reasonably inseeking leave of absence and will endeavour to minimize the impact of your absence on theorganisation's operations. where practicable, you will avoid an overlap of your leave planswith those of others in your department, function or project.

4'3 The organisation may ask you to go on 'gardenifig leave'. lf that is the case, you wi1ordinarily not remain present at your olsignateo place of work, unless the organisationspecifically requests you.

5. Transfer, Deputation, Etc.

The organisation may depute you, or transfer or second your services to other Deloitte Entities or

irements incrude, without rimitation, confidentiarity,
information security, ethics, hearth and safety requirements.

6. Remuneration

6'1 Your remuneration and benefits at the Employment start Date as are set out in schedule 1(Remuneration). Your Remuneration is all thaithe organisation must pay you for yourperformance of the Employment Contract (including your grant of rights in favour of theorganisation under this Employment contiact). Remuneration shaii be prorated if for part of
re relevant benefits forming part of the

employment with the Organisation. Unless
e Organisation, you must be in the employment
ms of Remuneration at the time of remittance.

6'2 Non-committed or discretionary payments are not due to you unless for the applicableperformance year or period the Organisation expressly agre"s in lvriting to pay you. you
acknowledge you may need to fulfil certain eligibitity conditions as are applicable under theOrganisation Policy in order to be eligible to receive certain non-committed or discretionarypayments.

6'3 Subsequently the Organisation may revise your Remuneration (including
the Remuneration structure) by a written notification. Unless so revised, the latest
Remuneration that the Organisation has agreed to pay you in writing will apply.
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8. Reimbursement of Business Expenses

8.1 The Organisation will reimburse you for expenses incurred by you for the Organisation's
work, provided (a) you have obtained the Organisation's consent before incurring such
expenses; and (b) you have complied with Organisation Policy for the business expenses.

8.2 The Organisation may at its discretion make an advance payment to you against proposed
business expenses. You must properly account for (including by way of production of valid
bills or other supporting documentation in respect of) the utitization of the advance payment
within the time specified in the Organisation Policy. You authorize the Organisation to deduct
from your Remuneration all advances that have not been properly accounted for by you.

9. Taxes

You will be solely responsible to account for your Remuneration and comply with all applicabte tax
laws in respect of your Remuneration, except that where Law requires the Organisation to deduct
income tax and/or statutory levies, the Organisation will make such deduction and pay you the
balance Remuneration. With respect to any such deduction, compliance with Law will operate as a
discharge of the Organisation's obligation to pay the part of the Remuneration comprised in the
deduction.

10. Organisation's Assets and Facilities

10.1 For performing your duties under this Employment Contract, the Organisation may during
the term of your employment:

(a) Provide you with, make available or give access to, property (including, without
limitation, equipment, devices, vehicles, ideny cards, access cards, access to
software licences, information, subscriptions to services (including those of telephone
and data)) whether or not owned by the Organisation or third parties it deals with
(together, Organisation Assets); and

(b) Extend to you facilities including, without limitation, office space, desk space,
memberships, subscriptions, guest houses, etc. whether or not owned by the

Organisation or third parties it deals with (together, Facilities).

10.2 You may use each such Organisation Assets or Facilities only as necessary for you
to perform work for the Organisation, unless in specific instances the Organisation expressly
agrees othenruise in writing with you. You will comply with Organisation instructions with
regard to use of them.
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(c) forthwith if you: (i) breach Law and/or Organisation Policy; (ii) cause damage to the
Organisation Assets or Facilities or loss to the Organisation; (iii) conduct yourJeffi in a
manner (or circumstance arise with regard to you) such that the Organisation,
acting reasonably, considers it detrimental to its interest for you to continue in
employment; (iv) cease to hold the necessary professional quatification and/or
membership on the basis of which you were employed;(v) you are medically not fit to
perform your work (where you have not remained present for we.ik for a peiiod
exceeding an aggregate of 60 days in any calendar year for medical reasons, the
Organisation may at its discretion deem that you are not medically fit to perform your
work).

The Organisation is not obliged to pay you any Performance lncentive if the
Organisation has terminated your employment in accordance with this paragraph
11-2(c) and you irrevocably agree to forfeit any such amounts.

11.3 You may resign from the Organisation's seryice by giving the Organisation a prior written
notice of at least 3 months.

11.4 Where the Organisation considers necessary, the Organisation may suspend your
employment by a written notice to you. You acknowledge this is in addition to any other right
that the Organisation may have.

11.5 Promptly on the Organisation's request and in any case before ceasing to be the
Organisation's employee, you shall: (a) return, handover or give effective control to the
Organisation of: (i) all Organisation Assets and Facilities; and (ii) copies of Confidential
lnformation; in each case, as have been entrusted to you or to which access has been
provided to you or which are otherwise in your possession or control or which ought to have
been in your possession or control; and (b) do a proper handover of the matters you were
responsible for.

12. Conflict of lnterest

12.1You will devote your whole time and attention to your employment and work in a
professional manner and at alltimes act in the Organisation's best interests. During the term
of your employment, you shall not undertake or participate in any business, work, or
other activity, including, without limitation, taking any role such as director, trustee, partner,
etc., in any other entity whether or not for remuneration as may (in the Organisation's sole
discretion) conflict, interfere or compete with the Organisation's interests or business.

12.2You shall not divert to yourself or anyone other than the Organisation any business
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, custody or control, whether electronic or
rtaking confirming such return/deletion at the

d by the relevant authority,
g upon becoming legally compelled
may seek a protective order orother appropriate remedy. lf such order or remedy is not available in time the obligation ofconfiden't.l-'ility shall be waived to the extent n.."r.rry for you to comply with the law.

13.3 The confidentiality obligations set out in t
information which: (a) is, at the time of the disc

ssession prior to its disclosure by the
ntly developed or created by you without

13'4 You agree that financial remedies may be inadequate for your breach of this paragraph
13' Accordingly, the organisation shall be entitled to injunctions, specific performance or otherequitable relief for any threatened or actual breach of tiris paragraph .13 by you.

14. lntellectual property Rights

14.1 For the purpose of this paragraph 14:

(a)lntellectual Property means all materials and intellectual property and assetspertaining or belonging to the organisation or created, invented, developed, collated orcompiled by you. Without limitation, lntetlectual Property includes mask work rights,' rights in databases, moral rights and any other inteliectual property whether or not any
of it is capable of being registered as such.

(b) lntellectual propefi Rights mean
rights, patents, trademarks, trade na
designs (including registered design
computer software and moral rights),
rights resulting from intellectual activity in the industrial, scientific, literary or
artistic fields, in each case whether registered or unregistered and whether or not
capable of being registered, including applications forlrant of any of the foregoing and
all rights or forms of protection having equivalent or similar effect to any of the foregoing
which may subsist anywhere in the worrd now or in the future.
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written authorization of such employer, person or entity and the prior written consent of the
Organisation. lf you use or disclose any such confidential information or intellectual property without
prior consent, and any of the Deloitte Entities become the subject of any claim from a third party
regarding such unauthorized use or disclosure, you agree to hold harmiess and indemnify ine
Deloitte Entities for any legal defence costs and/or damages related to any such claim. you
acknowledge that in the event of a breach of this paragraph, in addition to any other rights that the
organisation may have, you may be subject to disciplinary proceedings.

16. Authorization to Access systems and Electronic communications

16'1 You understand that while employed with the Organisation, you will use and have access
to the Systems. You also acknowledge that a Deloitte Entity has the right at any time to
access, retrieve, delete, monitor, examine, use and/or disclose your Etectronic
Communications and information from (or about) you and the content, without notice to you,
and that such Electronic Communications are considered part of a Deloitte Entity's business
and records and are not to be considered private or personal to you or any other personnel.
You further acknowledge that this right extends to Electronic Communications transmitted for
either a business or personal purpose. You agree that you are authorized to access the
Systems only for approved business purposes and occasional personal use if such use does
not interfere with your work responsibilities and other required business activities, business
operations, or Systems performance. However, you also acknowledge that such occasional
personal use does not create an expectation of privacy as to any of your personal Electronic
Communications and, as such, are Deloitte Property. You furth"r a"kno*jedge that you are
not authorized to use the Systems for personal gain or any illegal or unethical use.

16.2 You agree that under no circumstances are you authorized to access any of the Systems
for the purpose of: (a) obtaining Deloitte Property for any third party not authoiized by the
Organisation (including, without limitation, competitor of a Deloitte 

-Entity); 
(b) transmltting

Deloitte Property to you (e.g., emailing Confidential lnformation to your personal email
address) or to a third party for purposes other than furthering the business objectives of
a Deloitte Entity; (c) transferring, storing or otherwise transmitting any Confidential
lnformation to any cloud or other similar or technically or operationally equivalent storage
which is not managed or administered by a Deloitte Entity. You are not authorized to access
the Systems to download a Deloitte Entity's Confidential lnformation or other Deloitte property
to removable media such as a compact disk (cD), digital versatile disk (DVD), or thumb drive
other than as authorized for furthering the business objectives of a Deloitte Entity. you agree,
upon request from a Deloitte Entity that is based on its reasonable belief that (i) you may have
Deloitte Property in electronic form in your possession, custody or control or (iij you may not
be in compliance with one or more professional requirements, rules, regulations, policies or
practices applicable to the Organisation's employees, to allow a Deloitte Entity to inspect any
of your personal or home computers, including smart phones, or tablet computers, oi
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intends to keep atl information obtained through the audit process confldentialand secure' You hereby give your consent to the organization to use the informationprovided by you for such purposes as provided in the poricies.

(d) The requirements of certain independence matters will continue to apply afteryou ceasing to be an employee in accordance with lndependence policy. ln terms ofthese requirements, y-.-r[t need to obtain approval from the organisation,s Director oflndependence (Dol) before accepting any'employment relationship (including
directorships) if the prospective employment relationship (including directorships) is withan audit client (including related entities of such audit client), till co-mpletion of one auditsubsequent to the period, when you have rendered professional services to such auditclient (including related entities of such audit client) and tne aroiir.port has been filedwith the relevant regulatory authorities. You acknowledge this is to ensure compliancewith the applicable cooring-off period independence requirements.

(e) ln the event you (i) do not cooperate or comply with the independence requirements,or (ii) do not complete the necessary representations, or (iii) ,"i" inaccurate
representation(s), you may be subject to disciplinary action, including and up to .termination of employment with the Organization.

(f) The following restriction shall continue to apply to you after termination of
employment:

(g) To be in compliance with tnsiderTrading and the applicable in
in the securities on any listed trading

access to Unpublished price sensitive ln 
you had

restrictions continue after the date of you :10[:r"to have the meaning given to them in the applicable Organisation policy.

17 '2You acknowledge it is your responsibility to: (a) understand the Law applying to your
work and, where necessary, seek guidance fron your manager or the Organisation
management; and (b) update yourself of the organisation eolicy as apptiJaote.

17.3 The Organisat ritten ac y orenter into specific a rmation anyof the Organisation ese are ofyour providing the organisation with written acceptance, the organisation policy applies toyou.
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writing by the organisation expressly modifying the terms and conditions or particularsof your employment with the Organisatir n. -

(f) Law means, as relevant, all laws, regulations, industry practice and orders of ajudicial, statutory or other authority tnat tne organisation is bound to comply with,including any revision, modification, re-enactmlnt or replacement of any of them.

(g) Personnel means any employee, contractor or other person engaged by theOrganisation or another Deloitte Entity.

(h) Systems means all systems, technology, equipment, software, solutions or othersuch items whether of or pertaining to orin use by or on behatfor for the benefit of: luding, for the ivoidance of doubt, Deloitte);(b) any client, suppli of any Deloitte Entities; whether or notowned by Deloitte E mployee has access pursuant to or in the
course of her or his Employment.

20.2lnterpretation

Where the context requires a reference to (a) one gender includes a reference to the othergenders; and (b) singular incrudes a reference to iti plural and vice versa.

By signing below, I accept employment with the organisation on the terms and conditions set
out in the Employment contract and agree to be bound by them

Signature

Name Revanth Nallagoppula

Date of Signature
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we look fonvard to a rong and mutuaily beneficiar association.

Deloitte,

9N,"

Authorised Signatory
Badari Narayana

Accepted,

(Please sign and date your acceptance)

Revanth Nallagoppula
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PEPSIGO
PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Rohit Sunkara
External Title - Function: Graduate Engineering Trainee-lr
DOJ: AugustT, Z0Zg

Basic Pay is 407, o-f 
-GBS 

Fixed pay

Compensation
s amount can be apportioned to HRA,

TA, NPS, Telecom Reimbursement and

components as per employee choice

INR Rs525,204.00

12% of Basic INR Rs47,319.00

Rs18,967.00

linked payout Annual payment

the year is pro-rated basis the month of
ing for employees joining before 1st Oct

and joinees on 2nd Oct and after are not
for that year's bonus

INR Rs91,953.00

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registercd with Limited Liabitity) LLP ldentification Number: 4A0-67g6

Hyderabad office: 14th Floor, sY No 107, Laxmi lnfobahn, Tower 2, Kokapet village, Gandipet Mandal, Ranga Reddy,

Telangana S0007S. Tel: +91 40 7136 9000

Component

Rs394 327 0o
3asic Salary

Provident Fund (pF) -
Employer Contribution

4.81% of Basic

Annual Bonus
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pEpslco
PRIVATE AND CONFIDENTIAL

January 17,2023

Rohit Sunkara
A-706,hallmark Viciniahyderabad, Telangana 5000g9
lndia

Dear Rohit,

we are pleased to confirm our offer to join "Pepsico Global Business services lndia LLp,,("The 0rganization") as a Graduate Engineering Trainee - lr. The primary terms andconditions are as follows:

Your appointment will be effective from the date of joining which shall not be later thanAugust 7,2023 an-d you are being employed to worl frorn-and report to o* office unit on1Sth Floor, Tower B in speciat Economic Zone located at sy No 107, Laxmi lnfobahn,Kokapet, Hyderabad, Terangana- 500075 on the Joining Date.

1. Place of Work:
0n joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within 30 day's of the Joining Date. During the course of your
employment with the organization, your services are liable to be transferred, seconded ordeputed to any of the divisions, branches or ( ompanies belonging to, or affiliated to, orassociated with the organization either existing as of date or *r.,i.1..r ,.y .or. up in futurefrom time to time. Such transfer, secondment Jr deputation may be within lndia or
overseas' lt is further clarified that except the relocation expenses and transport benefits(as per policy) offered by the organization, all other expenses for to and fro office will beborne by the employee.

2. Compensation and Allowances:
The Total Fixed Pay offered to you is tNR 9g
retirals. The Target Variable pay offered to y
to your meeting the performance criteria as
The details of the compensation offered are

ln the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated ny ifre organization for
reasons detailed under this Appointment letter (i) you will be entitled io retain only that
portion of the sign-on cash bonus determined b/ multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed
from your Start Date to your termination date and the denominator of which will be 12
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PE'PSIGO
PRIVATE AND CONFIDENTIAL

January 17,2029

Rohit Sunkara
A-706,hallmark Viciniahyderabad, Telangana 5000gg
lndia

Dear Rohit Sunkara,

-lt 
is indeed a pleasure to welcome you to Pepsico Global Business Services lndia LLp("The organization") as an integral member of the team. We look forward to working

together towards achieving Pepsico's vision, to be the global leader in convenient foodsand beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee- lT, to be based at Hyderabad -lND. Please find enctosed a copy of our offer to join.
Please review the same and agree to the terms & conditions staied online, onc:e you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

l-#*
Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSTNESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP ldentification Number: A4O-6786

Hyderabad office: 14th Floor, sY No 107, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7136 9000
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(such amount, the "Earned sign-on cash bonus"), (ii) you will promptty repay PepsiCo any
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on
cash bonus and (iii) you witl forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medicat scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medicat lnsurance poticy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with organization policy.

5. Termination:
Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days' notice in writing ("Notice Period"). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice period
will be added to the Notice Period. The organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
'Basic Pay' in lieu of the notice period as applicable, for the level. ln case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this account, will also be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
ln signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materialty competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., lndia, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affitiates.
(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
0rganization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:
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amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terminate your
employment will be deducted, in whole or in part, from your last pay check(sj and/or
expenses reimbu rsement.

9. Governing Laws:
Your right to any compensation or benefit referenced in this Appointment letter will be
determined under the terms of the applicable plan or program. ln the event of a dispute,
this offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of lndia, without reference to principles of conflicts of taws.

10. Retirement:
You will retire from services of the organization on the day you complete the age of 60
years or such age as decided by the organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shalt compty with the safety
policy / norms prescribed by the Organization from time to time. ln case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemeO iii Uy ttre Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. Code ofConduct:
You will adhere, at alltimes, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The organization conducts background checks on all new employees. Allemployment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read, understood and accepted the conditions of your employment outlined
above' By clicking "Accept" at the next prompt, you will be 

"l""troni.ully."""pting the
terms and conditions of this Letter of Understanding, thereby acknowleiging and
confirming that you have read and understand the terms and conditions containedherein' I of the terms and conditions contained therein, including
any add ents, and addendums located on pages following this
signed I 2re aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the organization.
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Regards,

**,trW

Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(This entity is registered with Limited Liability) LLP ldentification Number: AA0-6786
Hyderabad Office: 14th Floor, SY No 107, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7136 9000
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0610712023

SaiAkhil Podduturi
Flat No: 110, Block-I, RV's Madhav Brindavan Apartment, Beside Chandanagar police Station,
Chandanagar

Hyderabad, Telangana 500050
lndia

Dear SaiAkhil,

Employment Offer Letter

It is my pleasure to offer you the position of Assoc Software QA Engineer within the Machine
Learning QE, with ServiceNow Software Development lndia private Limited (the "Company',), on the
conditions set out below.

You will be based at Floor L7, Parcel2, Phase-2, Survey 83/1, Argus Salarpuria Knowledge City,
Raidurg Village, Serilingampally Mandal, Rangareddy Dist, Hyderabad - 500081 Telangana, tndia.
Your manager and place of work may change from time to time depending on the needs of the
organization and its ability to adapt to market conditions.

This letter summarises some of the headline points but the full details of your employment are
documented in the letter of appointment (the "Emptoyment Contract") which is enclosed for your
information. Your start date has been tentatively scheduled for 0612612023. This offer letter should
be read in conjunction with the Employment Contract.

Your annual base salary (total fixed compensation) will be INR 1,O5O,OOO.OO per annum, paid in
monthly instalments into your bank in arrears on the last working day of each month or on such
other date within such month as may otherwise be notified by the Company. The Company shall
make such deductions from your remuneration as shall be required by law. The detailed breakup of
the Cost to Company is annexed to this Offer Letter as an Annexure.

You will be eligible to participate in the Company's Corporate lncentive Bonus plan (the ,,Bonus

Plan") and your annual incentive bonus target of INR 105,000.00 which is lO% of your base salary is
payable based upon Company and individual performance. Your eligibility and compensation under
the Bonus Plan willbe governed underthe terms of the Bonus Plan and applicable Company policy,
as established from time to time. The payment of any bonus (if any) and its amount shall be at the
absolute discretion of the Company. To be eligible to earn and/or receive a bonus payment, you
must be actively employed by the Company on the bonus payment date and not have given or
received notice of termination (whether lawfully or otherwise) on or before the bonus payment
date. The Company reserves the right to review, amend or replace the Bonus plan at any time. All
eligible employees will be notified of such amendment.

You will receive a one-time payment of INR 150,000.00 (gross) to assist in your relocation from your
current location to Hyderabad. Relocating requires a substantial investment by ServiceNow.
Therefore, if you voluntarily terminate your employment or your employment is terminated by the
Company for cause within 12 months of commencement of your emptoyment, you will be required
to repay ServiceNow the total gross amount of the Relocation Allowance. For the purpose of this
agreement, "Cause" shall mean: (i) your failure to substantially perform your assigned duties, other

servic€Jl,;$w.
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than failure resulting from 'your death or complete incapacity due to physical or mental illness or
impairment; (ii) an act by you that constitutes misconduct and that may be, in ServiceNow,s sole
discretion, injurious in any way to ServiceNow; (iii) a material violation by you of any law or
regulation relating to the business of ServiceNow; or (iv) a breach by you of the fiduciary duty to
ServiceNow. ln the event that the repayment is triggered, you agree to repay any and all amounts
due within 10 calendar days following the termination of your employment and you hereby
authorize the Company to withhold such amount from any amounts owed to you by the Company,
to the extent legally permilted. You further agree to execute any documents and/or agreements
necessary at the time the reimbursement is triggered to authorize the Company to withhold such
amount from any amounts owed to you by the Company, to the extent legally permitted.

Sign-On Bonus (2 lnstallments)

Additionally, you will be eligible to earn a one-time sign-on bonus of INR 15O,OOO.OO (gross) (the
"Sign-On Bonus") subject to all applicable taxes and withholdings, provided that you complete one
(1) year of employment with the Company. Sign On bonus will be paid in 2 instalments. The
Company will advance the 1st payment of INR 50,ooo to you within two (2) regular payroll periods
following the completion of thirty (30) days of employment and the 2nd instalment of INR 1oO,Oo0
will be paid in the 13th month of youremployment. The Sign-On Bonus is being advanced to you by
the Company and is not earned until you have completed one (1) year of employment with the
Company' You understand and agree that if you voluntarily terminate your employment with the
Company for any reason or your employment is terminated by the Company for gross misconduct
prior to the completion of one (1) year of employment, you will be required to reimburse the
Company the total gross amount of the Sign-On Bonus advanced to you. ln the event the
reimbursement is triggered, you agree to repay any and all amounts due within ten (10) calendar
days following the termination of your employment and you hereby authorize the Company to
withhold such amount from any amounts owed to you by the Company, to the extent tegally
permitted. You further agretl to execute any documents and/or agreements necessary at the time
the reimbursement is triggered to authorize the Company to withhold such amount from any
amounts owed to you by the Company, to the extent legally permitted.

You shall be on a probationary period for the first 6 (six) months of employment and during this time
your termination notice shall be two (2) weeks on either side. During the probationary period, the
Company may terminate your services by paying you two (2) weeks' salary in lieu of notice.
Thereafter, your notice period shall increase to one (1) month. After the probationary period, the
Company may termination your seryices by paying you one (1) month's salary in lieu of notice.

You will be eligible for fifteen (15) days of paid annual leave. Your annual leave will accrue rateably
from your date of hire. Any time off requires approval by your manager. The maximum period of
vacation that may be taken at one time is 2 weeks. ln addition to annual leave, you will be entitled to
the paid national and festival holidays as declared by the Company.

You will be eligible for the following benefits over and above the annual base salary (total fixed
compensation), detailed breakup of the benefits is mentioned in the Annexure:o To participate in the Company's employee benefits program, which covers all employee

benefits mandatory under various legislations in lndia including medical insurance cover and
life & disability insurance cover, provident fund, gratuity, maternity benefits (only for female
employees), etc. You shall be provided with full details, shortly after joining.

@) 2022 SoruiffiNow' lac All rightrs r€ssrved CONFIDENTIAL Soryi*Nffi. thB Seryi66Now ioqo. Nol{ Nffi pl8tbrm ar.l .rhar sadi/rN(u m,rj.. ,,a irara'a.L.
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o As part of the benefits scheme, the company will contribute to the Emptoyee provident
Fund Scheme and will also provide all the necessary benefits, including Gratuity as per thepreva iling legislation.

o Benefits, if any, which have not been mentioned specifically herein, will be communicated toyou periodically by the Company;o Provision of a company laptop.

This offer is conditional on the foflowing:
. A copy of your picture page in your passport and the page with the permanent address;
' A copy of the Permanent Account Numb :r (PAN) card, issued by the lncome Tax Authorities

in lndia;
. A copy of all the testimonials and certificates;
' copy of last pay slip, relieving letter / acceptance of resignation from your current employer;o You will provide a copy of Form 15 to the company 

"r=roon 
as you receive the same fromyour previous employer. The onus of providing Form 1G will resi upon you and not on the

Company;
o You have disclosed details of post-termination restrictive covenants from previous emptoyer

which may affect your ability to either accept the offer of employment or perform the rolethat you have been offered with the Company.o You signing and returning to us, a copy of this offer tetter together with the Employment
Contract before you begin your employm :nt with the Company.o The Company receiving two references from former employers (one of which must be fromyour current employer) which it considers satisfactory.o You complete and pass a standard background check, via a third party background checking
agency, which will be provided with your v and contact details, on 

"c.epta,r-ce 
of this offer.

This offer may be withdrawn, if any, of the above conditions are not satisfied.

By accepting this offer, you confirm that you are able to accept this job and carry out the work that itwould involve without breaching any legal restrictions on your activities. once you begin youremployment with the company, you agree to adhere to all its policies, procedures, guidelines andwork instructions.

lverym
copies o 'loyment' 

lf you wish to do so, please sign

email at loyment and return to Ramesh Mudigiri by

at which is open for you to accept unhl lO/2O12023,

we greatly look forward to you joining the ServiceNow team and feel confident you can tookforward to a rewarding career with the Company!

Yours sincerely,

For ServlceNow Softtvare Development lndia p\rt. Ltd

\
IlrMo
lr

llango AP

O 2022 ServiceNow, !rc All richls reserved CONp!fFil"iAt qa^,i^6Ai,^,.
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Join us: Bring your you @ CBIT
6 messages

Parthiban Bhavanisankar <parthiban.bhavanisan@servicenow.com>

C.B.|.T Mail - Join us: Bring your you @ CBIT

Placements HEAO <placements@cbit,ac.in>

Mon, Jul 11, 2022 a| 2.26 PM

Sat, Jul 9, 2022 at 4:36 PM

To: "principal@cbit.ac in' <principal@cbit ac in>, Placements HEAD <pla0ements@cbit ao in>
Cc: Abhinav Shankar <abhinav shankar@servicenow com>, Shreya Reddy Gaddam <shreyareddy.gaddam@servicenow.com>

leorSir,

Greetings from ServiceNow EIC Engogement Teoml

We ore proud lo ossocioie ond virtuolly connect with students ,rom CBIT. We would like lo invite your studenh for our virtuol engogement series 'Bdng you you".

The purpose of this session is io engoge & enoble sludents looking to jumpsiort their coreers in the tech industry ond leorn obout ServiceNow, o Fortune Top 100
Compony.

During this session we will olso be shoring deloils obout upcoming inlernship ond job opportunifies os well os other virtuol events.

Pleose find the detoils of lhe event below;

Evenl Dole ond Iime I l4h July 202214:JO pM to 5:oo pM

Resislrolion tink I https://tinyurl.c:om/21cd2734

Kindly shore the link wth oll lo register for lhe event. O rce they register, they will gel the zoom meeting link to their registered emoit ld

Also hove ofloched o sheet requesting for condidolet; detoils. Requesting you lo fill in lhe some with condidoles who ore eligible to opply for Summer lnlernship ond lor
Full iime hiring.

t me know for ony questlons/ clorlFicotions

Thanks and Regards.

Parthiban Bhavanisonkar

Engag6ment Lead. Early in Carsot

s€rv|cenow com

Linkedln I Twitter I YouTube I Facebook

&) Condidate Dclails Form.xlsx
-9K

Placements HEAD <placements@0bit.ac in>
To: 2023placementinfo@cbit.org.in, hcully-placementcoordinators@cbit.ac.ln, po@cbit-ac.in, tpo@cbit ac in
Cc: Prin-cipal CBIT <principel@cbit ac.in>, Anne Violet CBIT-llR <hr@cbit ac in>, ugs19O10_eee niharika@cbit.org,in, ugs19023_ece.shravani@cbir ac in.
u0s'19020_cse varsha@cbit org ln

lost€d t lt hiddenl

hftps:i/mail'google.com/mail/u/O/?ik=1867fd42b4&view=pt&search=all&permthid=thread-P/03A17380459305501046.19Esimp1=msg-ryo3A173E045930S... 
114
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04lOBl2O22. 16:13 C.B.l T Mail - Confirmation regarding the final selects

C,B,[,7
BI.IAIl 8 YTEB SERVICES

Placements HEAD <placements@cbit.ac.in>

Confirmation regarding the final selects
2 messages

varsha g <ugsl 9020_cse.varsha@cbit,org, in> Wed, Aug 3, 2022 al 4:22 PM
To: "placements@cbit.ac.in" <placements@tcbit.ac.in>, Ramesh Mudhigiri <ramesh.mudhigiri@servicenowcom>,
"parthiban.bhavanisan@servicenow.com" <parthiban.bhavanisan@servicenow.com>, "director_cdc@cbit.ac.in"
<director_cdc@cbit.ac.in>, shravani koduru <u9s19023_ece.shravani@cbit.org.in>, niharika gundu
<ugsl 90 1 0_eee.niharika@cbit.org. in>
Cc: Abhinav Shankar <abhinav.shankar@srlrvicenow.com>, Shreya Reddy Gaddam
<sh reyareddy. gaddam@servicenow.com>

Respected Sir,

Thank you for taking your time and effort to conduct the interviews for our students. I'm writing to
formally inform that all the 7 students have accepted the offer for the Associate Software Quality
Engineer role at ServiceNow.
We are excited to be a part of your team and make notable contributions to it.

Thanks again,
Varsha, CBIT.

1 lrsiransari@enrail-com
Likhitha

2/ Reddy CBIT 9.24 B,E CSE 9866243410 Select

2 sa ia kh i I ppshli[sd@ grna i Lcom Sai Akhil / C8T 918 B.E r' CSE 6303795563

3 rcysle.rurrjtr@gmaiLcom
Srija

Nayakam csr 8.86 8.E CSE 8096263463

4 r,aran'ruishouv;rd ha n @ sm a il.conr C3T 913 BE csE 9989712118

5 madhuridudclr-rla14@-gnr ai l.ccr.yl

Madhuri
Duddula CBIT 802 B.E TCE 9110719938 Select

6 cldls.yodlsedda@ I m a i l. cc nr

RiEika

yarlacadda CBT 906 8.E T 9.19E+11

7 chandrakiran334@grnail.com

Dakuri
clrandra kiran

reddy cSrT 8.9 B.E IT 9390203127 Select

Ramesh Mudigiri <ramesh.mudhigiri@serv icenow.com> Wed, Aug 3,2022at4:27 PM
To: varsha g <ugs19020_cse.varsha@cbit.org.in>, "placements@cbit.ac.in" <placements@cbit.ac.in>, Parthiban
Bhavanisankar <parthiban.bhavanisan@servicenow.com>, "director_cdc@cbit.ac.in" <director_cdc@cbit.ac.in>, shravani
koduru <u9s19023-ece.shravani@cbit.org.in>, niharika gundu <ugs'19010_eee.niharika@cbit.org.in>
Cc: Abhinav Shankar <abhinav.shankar@serrvicenow.com>, Shreya Reddy Gaddam
<sh reyareddy. gaddam@servicenow. com>

Thanks for the acknowledgement, Varshal

Thanks & Regards,

Ramesh Mudhigiri (He/Him/Hisl

Sr.Early Talent Recruiter

M: +91 9550080046

https://mail.google.com/mail/u/01?ik=1867td42b4&view=pt&search=all&permthid=thread-P/o3A174013696804099'1949&simol=mso -f/o9A17401g6... 1t2

S-No Pemnal EroilAddros
Uniuer:ity Phone

Full namg Neme CGPA E.Tedr/M.Tedr Ersndr number Stetut
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Barclays Global Service Centre Private Limited
DLF lT Park, Level 8, Building 9A and B
Nandarnbakkam Post, RamaPuram.
Mount Poonamallee Road. Manapakkam. Chennat

Tanril Nadu
000089
lndia
Phone: +91 2261752040

27 April2O23

Karre Sai Ruthvik

19-4571s,
Ram Nagar,
Mancherial

504208

Dear Karre Sai,

Following our recent discussions, we are dellghted to extend an offer of employment to you'

Enclosed are a Summary of Key Terms, any applicable schedules and Detailed rerms and conditions which set out important

conditions relating to your Lmployment and which, t,ogether, form your employment terms with Barclays ('Employment Letter")'

The s to the Barclays Values (Respect' I

cent do' The Values form a critical part o

and med a key part of your selection pro

to act in accordance with the Values as a Barclays employee, an

Barclays Way). More information on this, ancrTlow we'live'the V

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and proccdures and where applicable'

the appropriate regulatori 
"ppror"t*. 

16 sLrt the process you will need to complete an application form. lf you have not already

received it, you will receive a link to the site shortly.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in

lndia. you will also need io sign one copy oi you, Employment Lefter (enclosed) confirming, that you have read, understood and

accept the terms. You must return this on your first day of employment'

We look fonruard to welcoming you to Barclays.

Yours sincerelY

Sarada Srinivas
Head - HR Operations and PaYroll

Registered office: Barclays Global Service Centre Private Limited,sth to 12th Floo(Part), Building G2, Gera Commerzone SEZ, Survey No' 65'

Kharadi, Pune 411014

ctN: U72200pNzoolFrc fi2479 Tel: +91 2067t60007 Fax: +9',1 2067'16800 Website: barclays'com
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Summary of Key Terms

lntro<luction to tl'tis Section

This section is intended as an ',at a glance" summary of the key terms of the offer to you. You must, therefore, read these terms in

conjunction with any applicable SJnedutes and the enclosed Detailed Terms and Conditions which together comprise your

Employment Letter.

Karre Sai Ruthvik

Barclays Global Servlce Centre Private Limited ("the Company")

Your role will-te Graduate (Developer), BA3 (or equivalent), or such other role as the Company

reasonably decides from time to time.

24 July 2023, or such other date agreed between us in writing, subject to the pre-employment

conditions being met to the Company's satisfaction. Your start date for the purposes of continuous

employment is as set out above.

this t

il'J
cation matches or exceeds the predicted results

)sponsibility to inform our recruitment team

immediately, if you suspect that your grades will be lower than those predicted' Your start date for

the purposes of continuous employment is as set out above

your hours of work will be an average of 40 per week Rest intervals and breaks are separate from

the 40 hours of work.

The company is operational 24 hours a day, 365 days a year, so depending on your business

function, youi working days and hours may involve day and night shifts, and working on

weekendi/weekly offs and holidays, as peimitted under applicable laws' Your manager will inform

you if you are required to work in a different shift

you will devote sufficient time to your duties. Subject to applicable laws, you may be required to

work s Per any

appli le to fulfil

your e ComPanY

at its

You will initially be based in DLF lT Park, Level 8, Building 9A and 8,11124, Shivaji Gardens'

Moonlight Stoi, Nandambakkam Post, Ramapuram, Mount Poonamallee Road,Manapakkam,

Chennai, Tamil Nadu 600089' lndia'

However, your place of work will be determined in line with the requirements of the scheme at

Barclays tion of your employment that you agree that you may be

required ch or office (in lndia or overseas). where you are required.to

work out s and conditions may apply to your employment' which will be

provided at the relevant time'

Your employment is subject to a probationary period of 6 months, or such additional period as the

company may in its discretion consider necessary'

Name

Employing ComPanY

Position

Start Dale

Working Hours

lnitial Place of Work

Probationary Period
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Salary

Other Payments

Qualifications/
Examinations

Components ln INR Per Annum

Basic salary 462,000.00

House Rent Allowance 231,000.00

:lexible Benefit Plan (see further
'Statutory and other Benefits"
relow)

462,000.00

Annual Salary ,'155,000.00

Provident Fund (EmPloYer's

Contribution)

55,440.00

Gratuity (per ComPanY PolicY) 22,2',12.00

Total Fixed PaY 1,232,652.00

Salary will be payable on a monthly basis, subje duties' cesses' and

other statutory deductions, and is currently paid (or the prior working day

if the 24th is not a working day) of each month. T ove does not create any

contractual right to any such payment'

You may be eligible to receive discretionary allowances as mentioned above or otherwise,

subject io anO 'In accordance wances / flexible benefit

pry .orpon"nt of the salary, e by the Company' to

i"ti""t .n"ng"s in law, tax, or be reduced or withdrawn'

Your allowanCEs will be paid along with your salary as mentioned above, subject to applicable

taxes, duties, cesses and other statutory deductions'

The company agrees to pay you a one-off non-pensionable scholarship and bursary payment of

ns.tOO,OOO.Obltie 'scholarsnip anO Bursary Payment") in recognition of your studying costs' The

Scholarship and Bursary Payment will be paid within 90 days from your date of joining Barclays'

The payment will be made sLbject to applicable tax and / or other withholdings or deductions as

required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your compliance with

the following requirements:
You will Oe iequired to repay the Scholarship and Bursary Payment net of any taxes or other

deductions or withholdings is required by law or regulation within 30 days of any of the following

occurflng:

. you have terminated your employment voluntarily (or have given the company notice to

ierminate your employment) within 12 months of your start date; or

o lou ?re diimissed foi gross misconduct or fundamental breach of contract or for a

serious breach of tne iisf and /or Compliance requirements of the Barclays Group (or

you have been given notice to terminate your employment for these reasons) within 12

months of Your start date; or

o lou fail to iatisfy the pre-employment conditions of as set out in this Agreement or as

otherwise determined by the Company.

The company may adjust this repayment amount from any amount payable to you by any

Barclays Gro.,.rp company. The scholarship and Bursary Payment should not be interpreted as

giving iise to any right toor legitimate expectation of any other award, nor is it any assurance as to

ine tJvet of any iwird which iay be made to you in future, which will be at the Company's

discretion.
You were also given an opportunity to.ioin your employment without the scholarship and Bursary

Payment and th]erefore your liability toiepay the amount, as has been mentioned above' in no

caie to be considered as a deterrent to restrict your employment for a specific term.

It is a condition of your employment and continued employment with the company that you

successfully complete any'professional qualification and/or examination as may be required and

notin.o to you by the company from time to time, including without limitation any qualifications or
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Discretionary I ncentive
Award

Statutory and Other
Benefits

Annual Leave

examinations required by the Regulator. You will be expected to pass all exams within a

predetermined period and/or within one or more sittings, which shall be set out in the Company

policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for

the cost of any first attempts at any such qualification with our Prefened provider, including study

books and associated examination fees. You should refer to the Company policy for details'

lf you do not pass any exam or obtain a qualification within the period specified or within the

reievant number of aitempts (which may in some cases only be one)the Company reserves the

right to terminate your employment

ln the event that your employment is terminated for gross misconduct, or if you resign from the

Company or othervvise terminate your employment
r."".on 

"nd 
/ or you fail to satisfy the pre-condition or

as otherwise determined by the Company, you will

examination is required by the Regulator) to repay ln

30 days:

o 100% of all fees and costs paid for by the Company in respect of any course of study if

your employment is terminated for gross misconduct or you resign or othenrvise terminate

your emptoyment at any time during your course of study, or within six months of

completing yor,' 
"our." 

of study, oiii you fail to join the Company for any reason and / or

you iail to-satisty the pre-conditions of employment as set out in this Agreement or as

otherwise determined by the Company; or

o 50% of all fees and cosis paid for by tire Company in respect of any course of study if

your employment is terminated for gross misconduct or you resign or otherwise terminate

youremploymentwithinsixtwelvemonthsofcompletingyourcourseofstudy

Any such sums owed by you to the Company will be deducted from any sums due to you from the

Company or, if such a deiuction is not made, will be deemed to be due as a debt from you to the

Company.

You may be eligible to be considered for a discretionary incentive award on an annual basis' at the

absolute discretion of the Company and subject to you being eligible at the relevant time.

Normally, awards are made in ine hrst quarter, in respect of the previous financial year.

you will be eligible for various statutory benefits in accordance with the relevant laws. You will also

be eligible to p-'articipate in the Company's benefits scheme, details of which are set out in the

attach-ed flyei which does not form part of your contract or have any contractual effect'

Any benefits are subject to the relevant policies/plans from time to time in force' The Company

reserves the right to change the benefits or policies/plans from time to time.

lf the company pays or reimburses any expense on your joining the company towards your

relocation iro, yo* cunent place of stay to your place of posting as agreed between the Company

and you, if your employmentends less than one year after the Start Date you confirm that you will

p"y to tn" corp"ny (or alternatively company may set-off againsu write off) any amount paid or

ieimbursed in respect of such relocation from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick

leave entitlement in accordance with the applicable laws in the state of your Place of work' Further

details are included in the Detailed Terms and Conditions and on your intranet'

Either you or the company may terminate your employment by giving two months written notice,

however, the Company may terminate youi employment with immediate effect in accordance with

applicable ComPanY Policies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company

may ao;ust balance of annual leaves, while granting such reduction/ waiver.

Notice Period
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Overtime

Data Privacy

ConfidentialitY

Post- Tormination
Restrictions

Further information on Notice is included in the Detailed Terms and Conditions'

Employees who are eligible under applicable laws to be paid Overtime for work beyond normal

*o,iin'g hours, will Ue paiO for the same in accordance to the applicable State laws at your Place

of Work.
Further details in regard to Overtime are included within the Additional Time Guidelines available

on the company's lntranet.

The Company processes employee information for legal, regulatory, administrative and other

purposes'relited to your employment and the conduct of the business of the Barclays Group (the
;'Agreed Purposes"). Processing includes obtaining, holding' editing, destroying and disclosing

"riploy." 
iniormation to any Barclays Group co npany and its employees and/or any third parties

(foi exampte, insurers, p"niion scheme trustees, banks, auditors, consultants, lawyer/ law firm,

uusiness p".tn"ra, suppliers and vendors engaged to provide products or services to the

Company, business partners, suppliers and vendors engaged to provide products or services to

the iompany, and oiher employeis following a business transfer or merger) for the Agreed

Purposes ("Processing" or "Process").

For the Agreed Purposes, the company may transfer employee information to any Barclays Group

company-and/or any third parties (for example, insurers, pension scheme trustees, banks,

Ur.in".i partners, iupplieis and vendors engaged to provide products or services to the

Company, an(.l other employers following a business transfer or merger) in order to Process

employee information for the Agreed Purposes.

You confirm that you will provide your employee information to the company and consent to the

Processing of employee information for the Agreed Purposes. This may include transfers to

recipients-based in ahother country to your place of employment (either within or outside the

European Economic Area) with Olfierent levels of protection of your personal data to lndia.

You confirm that the company and/or any Barclays Group company may monitor and/or record

your use of office equipment,'for example, e-maii, internet (including chats and blogs), telephones

and mobile telephones for the purposes of compliance with Company procedures and policies'

maintenance, security and regulatory requirements or as permitted by law'

Aforesaid clause/ conditions shall apply to information relating to your family members/ relatives

with respect to insurance policy, emergency contact details, etc., in accordance with prevailing

g"r"tryil Company policy. lt ii your r6sponsibility to inform such individuals that their data will be

processed in this manner and to obtain thelr consent'

It is important that you recognise that during your employment with the company you will have

access to, and be entrusteJwith, confidential information and trade secrets relating to the

Company, the Barclays Group and any of our clients and customers. Both during and after your

employment you must comply with all policies and procedures relating to confidentiality'

confidential information and tiade seciets and any stricter policy which applies to your role.

ln protecting the interests of the Company' you must not, for a period of 3 months from the

termination d-ate of your employment:

3 approach, solicit or deal with any person, firm, company or other entity who is or was a

customer/supplier of Barclays Gioup and with whom you had material dealings within the

12 months period immediately prior to your termination'

o solicit or entice, or attempt to solicit or entice away or engage or employ any director'

officer or employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and

Conditions.
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Acceptance

ln a nt Letter, you confirm that all information provided by you to us in connection with this offer

of e true and not misleading. You further confirm that you will notify us of any change in that

info r of employment and thL Start Date and during the term of your employment with the

Company, including any change in the inform.qtion you provided during the pre-employment recruitment and screening process

and any tnrng" in the circumitances of the teimination of your employment with your current employer'

s of this Employment Letter. This includes the Key Terms, any

tions. By accepting this offer, you further accept that you are

ures as amended irom time to time and that you shall ensure that

:s, Processes and P he

te ComPanY and su

relating to the subje

conflict between the Summary of Key Terms and any applicable schedule and the D

Terms and Conditions will prevail. ln addition, Uy a""epiing this offer you will be deemed to conflrm that you have received, read'

understood, accept and wiil compty with the requirements detailed in the Detailed Terms and Conditions'

Yours sincerelY,

Sarada Srinivas
Head - HR OPerations and PaYroll

27 April2023

I have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules

and the Detailed Terms and Conditions section). I have been given an option not io accept these terms and thereby, not to join the

Company and to seek appropriate Legal advice to understand interpretation of these terms.

Signature:

Taleo Number: 00283036
Contract Type: lndia Grad Offer Letter

Date:
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Detailed Terms and Conditions

lntroduction

About the Detailed Terms and Conditions

The purpose of the Detailed Terms and Conditions is to provide you with the relevant information on what the Company and the

Barclays Group expects from its employees.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has

developed to reflect our values, purpose and behaviour and as part of our high performance culture and, in accordance with your

contractual obligations, must be adhered to at all times, Further information and policies can be found on your own business unit

intranet site.

It is important that we review our policies, practices, guidelines and processes to ensure that we stay at the leading edge, enabling

us to be one of the most admired financial services companies in the vvorld. From time to time, our policies and procedures do

chanse and you must familiarise yourself wit[them on joining and periodically throughout your employment' References in the

Detaiied Terms and Conditions to a policy, practice, guideline and I or process generally are references to the relevant policy'

practice, guideline and / or process in force at the relevant time.

These detailed terms and conditions also refer to the Barclays Values which must be adhered to at all times' The Barclays Values

(Respect, lntegrity, Service, Excellence and Stewardship) are set out on your own business unit intranet site.

you should also refer to Appendix 1 which sets out definitions of the terms used in the Detailed Terms and Conditions'
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Your Detailed Terms and Conditions of Employment

1. Introduction to this Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of

Key Terms and any applicable Schedules. These documents form your employment terms with the Company and are referred to

in tlhis document ai "Employment Lette/'. By signing the Employment Letter you confirm that you have read, understood and

accept the terms set out in the Detailed Terms and Conditions.

2. Pre-employment and ongoing conditions

2.1 your confirmation in the employment will be subject to successful completion of the Probationary Period as mentioned in the

summary of terms or such additional period as the Company considers necessary in its absolute discretion, Your employment

shall be deemed to be confirmed automatically unless communicated otherwise in writing'

2.2 you understand that the Company's offer of employment is made to you subject to and conditional on the completion of

certain pre-employment proceduies and processes. You certify that the information that you have provided in connection

with completion of the procedures and otherwise in connection with this offer of employment (including at interview shage) is

true and accurate both at the time it is given and on the Start Date. The Company reseryes the right to carry out screening

checks on all employees, and such procedures may include but are not limited to:

(a) receipt of references and documentary proof that are satisfactory to the Company that you are legally entiUed to reside

and work in your country;

(b) completion of credit checks to the saiisfaction of the Company;

(c) where c6minal record checks are applicable to your role, completion of those checks to the satisfaction of the Company;

(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) where Regulator approval for your appointment is required and such approval is sought before your employment

commences, such approval eithe; (i) being obtained or (ii) not being withdrawn by the Company or a Barclays Group

company following consultation with the Regulator; (iii) receipt of documentary proof that you hold the appropriato and

relevant qualifi cations; and

(f) the Company receiving a signed copy of the Terms from you.

2.3 Whilst every effort will be made to complete all the checks and processes in the pre-employment procedures before your

Start Date, inis may not always be possible. ln case you are employed prior to completion of the pre-employment procedure,

the Company may terminate your employment at any time on minimum statutory notice if the check reports are not up to our

satisfaction or the procedures are not completed within a reasonable period of time.

2.4 This offer of employment and your continued employment is also subject to your obtaining, holding and continuing to hold all

applicable qualiicaiions, licenies and registrations as required by your role. Where Regulator approval for your role is

required and such approval is sought aftir your employment commences, then your continued employment is conditional on

such approval eithei: (i) being obtained; or 1ii1 not being withdrawn by the Company or a Barclays Group company following

consultation with the Regulator (or other relevant regulatory body)'

2.S you shall be liable and responsible to inform and update your latest contact and address details, in the records of the

Company, from time to time. Failure to 
::.r', 

may constitute gross negligence on your part'

2.6 you should not engage in any matter which would or could be anticipated to result in a conflict of interest between you and

the Company.
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2.7 This offer of employment and your continued employment is also subject to your successful completion of certain trainings

(such as Communitation & Culture and/or other process and policy trainings accreditations) that may be assigned to you by

ihe Company from time to time. ln case you remain absent for more than 2 days during these training programs or you

become unable to qualify the trainings to the satisfaction of the Company, the Company shall have the sole discretion to take

appropriate action induding termination-of your employment forthwith in accordance with provisions of Clause 18.1 (e) viii of

the detailed terms and conditions of this Employment Letter. ln case of your absence due to any personal emergency, your

Line Manager shall on his/her sole discretion and upon evaluation of the reason of your absence, may recommend the

Company to realign you for the next available training within a period of 30 days of your retuming from absence. ln case you

are realigned forthe-next haining as mentioned above, there may be possible change in process and/ or compensation on

account of such realignment. lf for any reason you do not agree to the realignment terms or no such realignment is possible

within a period of 30 days of your returning from absence, the Company shall have the sole discretion to terminate your

employment forthwith in accordance with provisions of Clause 1 8.1 (e) viii.

3. Place of Work and MobilitY
your place of work is as set out in your Summary of Key Terms. However you may need to travel to other locations and offices as

reasonably required in the performince of your duties. You confirm that you will travel to such places (both inside and outside

lndia) as t-he Company may reasonably require from time to time. Should the Company need to permanently change your place of

work, you will be given reasonable notice of any such change (acceptable in e-mail/ letter format).

4. Duties

4.1 During your employment with the Company you confirm that you will:

(a) act in a manner consistent with and which supports our values, purpose and behaviours and in particular the Barclays

Values;

(b) devote the whole of your working time and attention to the business of the Company and the Barclays Group;

(c) diligenfly and faithfully perform such duties and exercise such powers and functions as may reasonably be assigned to

you Uy ttre bompany in relation to its bu-s-iness and that of the Barclays Group to the best of your ability and with integrity' due

skill, care and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to

harm those interests;

(e) comply with all reasonable requests, instructions and regulations given by the Company and the Barclays Group and

promptly provide such explanations, information and assistance as to your activities in the business of the Company and the

Barclays Group as they may reasonably need;

(f) neither engage in any activities which would detract from the proper performance of your duties under the terms of this

LmploymentLett"r, noilwithout the prior written consent of the Company) in any capacity including as director, shareholder,

principal, consultant, agent, partner or employee engage or be concerned or interested directly or indirectly in any other

trade, business or occupation whatsoever provided always that such activities are in compliance with Barclays policies on

outside or external business interests. This paragraph will not prevent you holding for investment purposes only, shares or

securities which do not exceed three per cent (3%) in nominal value of the share capital or stock of any class of any company
quoted on a recognised stock exchange;

(g) not engage or be interested in any activities which place you in a position where your interests conflict improperly with

inose of tfre Barclays Group, its clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of

interest may arise which is unavoidable. ln such circumstances you must make your line manager and local compliance

control room or compliance contact aware of the issue immediately. You must not act in relation to the matter, without their

written direction or approval; and

(h) report any actual or proposed unlawful activity or behaviour affecting the Barclays Group by you or any other employee,

officer, contractor of the Barclays Group or any other person to your manager (or, if they are potentially involved in such

unlawful activity or behaviour, to your HR Business Partner or a member of your Compliance team) immediately on becoming

aware of it.

202



5. Salary and allowances
your salary will be paid on a monthly basis on or around the last working day of each month and is subject to applicable taxes,

duties, cesses and other applicable withholdings. All tax liabilities arising out of your entire remuneration package, present or

future, shall be borne uv viu. your salary and-any allowances will accrue on a daily basis and will be paid pro rata if you are

employed for part of a month.

your salary will be reviewed annually without commitment to increase, The Company may deduct from any payments to you any

money owld by you to any Barclays Group company in accordance with the applicable laws'

your acceptance to these terms shall confirm your consent to the Company making payment of your salary, compensation, award,

incentive/ bonus etc. by way of credit to bank-eccount with the bank of company's choice or via such other mode as the company

may deem appropriate.

6. Discretionary incentive award

6.1 you may be eligible to be considered for a discretionary incentive award on an annual basis. The value, form' conditions of

delivery and timing of any such awards are at the Company's discretion, Thls discretion includes the right to make the award

or a proportion of ine award in a form other than cash, inctuOing an award of Shares and to defer an element of an award

under the terms of a Barclays Group incentive plan.

6.2 Any discretionary incentive award will only be made if, at that time, you are in employment and are not under notice (whether

givln or receivedl nor under suspension or investigation for a regulatory or disciplinary matter.

6.3 lf you are subject to any investigation or disciplinary process at the time when communi of any

payment and/br award would otherwise occui, tnen tne delivery of that payment and/or f on

conclusion of any investigation and/or disciplinary process, you are dismissed for gross or have

committed any serious bieach of the Risk and / or Compliance requirements of the Barclays Group, then no payment and / or

award will be made to you. lf no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a

payment and / or award may be made to you after the conciusion of that process. However, the amount of any award and /

or payment to which yo, ,ri entifled may be reduced by the Gompany in its sole discretion. For the avoidance of doubt' any

award and / or payment may be reduced to nil in such circumstances.

6.4 Notwithstanding paragraph 6.3, any unpaid or unvested award (or portion of an unpaid or unvested award) may be reduced

(to nil if appropriate) ai tfre Company's discretion and to the extent permitted by applicable laws. For the avoidance of doubt'

the Company may exercise its discretion including as a result of:

(a) Barclays pLC or any subsidiary's fina-ncial statements having been materially restated for the period for which the award

was made other than restatement due to a change in accounting policy or to rectify a minor error; or

(b) your actions having, in the reasonable opinion of the Remuneration Committee, following consultation with the Company:

i. deliberately misled the management of the Company, the market and/or Barclays PLC shareholders regarding the financial

performance of Barclays PLC or of any subsidiary;

ii. caused harm to the reputation of the Barclays Group;

iii. amounted to misconduct; negligence, incompetence or poor performance ("misconduct", "negligence', nincompetencen,

and "poor performance" as determined by the Remuneration Committee acting in good faith, following consultation with the

Company); or

(c) The Barclays Group or any of its subsidiaries, in the reasonable opinion of the Remuneration Committee, following

consultation with the Risk Committee, has suffered a material failure of risk management.

6.5 Should the Company become aware that the amount of any award that has been paid or released to you was calculated on

the basis of any false, incorrect or misstated information, then, the Company may, within one year of any such payment or

release being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be

determined in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a

repayment obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other
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6.7

amounts due to you (including in instalments) as it determines in its discretion and to the extent permitted by applicable laws.

A payment of cash and / or a release of Shares or other instruments under an award will be subject to tax and other
applicable withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any applicable incentive plan.

Whether you are eligible to receive a discretionary incentive award, and if so, the amount shall be determined at the absolute

discretion of the Company. You have no contractual right, whether express or implied, to receive an award at all, or an award

of any particular amount, and the making of an award in any year does not give rise to any obligation on the Company to

make an award in any future year. For the avoidance of doubt, your employment may be terminated by the Company at any

time, for any reason, in accordance with clauses 'l 8 or 19 of this Employment Letter and the exercise of that right to terminate

is not limited or fettered by any term (express or implied).

Within Barclays, certain (usually senior) roles are designated as'Material Risk Taker' ("MRT') roles. Where you are a MRT

for any particular year you will be notified of this during or following the end of the relevant year. At any time during the seven

year period from the date on which any variable remuneration is awarded to you in respect of a period for which you are a

MRT (the "Relevant Variable Remuneration"), if Barclays determines that:

(a) your actions or omissions have, in the reasonable opinion of Barclays amounted to misbehaviour or material error; and /or

(b) Barclays or the relevant business unit has suffered a material failure of risk management,
then, without prejudice to Barclays other remedies, Barclays may require that you repay an amount, not exceeding the value

of the Relevant Variable Remuneration.'The repayment shall be of such value as may be determined in Barclays discretion

acting in good faith, to such Barclays Group Company and on such terms as Barclays may direct.

ln respect of paragraph 6.8 (b) above, Barclays shall take into account your proximity to the applicable failure and your level

of responsibility before any request for repayment is made. ln respect of paragraphs (a) and (b) above, before any request

for repayment is made, Barclays shall take into consideration whether you (i) have participated in, or were responsible for,

conduct which resulted in significant losses to the Barclays Group or (ii) failed to meet appropriate standards of fitness and

propriety.

For the avoidance of doubt, the whole or any part of the Relevant Variable Remuneration can be clawed back if Barclays

makes its determination within seven years from the date that the Relevant Variable Remuneration was awarded to you even

if an event falling within (a) or (b) above occurred prior to the date of award.

The determination of what constitutes "misbehaviour", "material error'', "material failure of risk management", "significant

losses" and "appropriate standards of fitness and propriety" shall be determined by Barclays acting in good faith.

You confirm that in the event Barclays makes a repayment determination, you shall repay the amount subject to that
determination within the time period specified in the determination. You further confirm and provide authorisation for Barclays

to deduct the appropriate repayment amount from your salary or any other amounts due to you, to the full extent permitted

under local law, whether from Barclays or any other Barclays Group company.

You acknowledge that (in addition to its rights at clause 16 (Amendments to terms and conditions of employment) the terms

of this clause 6.8 may be amended by Barclays to the extent deemed reasonably necessary in order to comply with law,
regulations or guidance published by any regulatory authority or other relevant authority from time to time.

This clause shall apply in addition to the general right of repayment set out in clause 6.5 of the Employment Letter.

7. Statutory and Other Benefits

7.1 You will be eligible for various statutory benefits as mentioned in the Summary of Key terms and in accordance with the
relevant laws.

7.2 The Company operates or may operate a benefits programme for its employees and your benefits arelwill set out in full in the

attached benefits brochure (except the statutory benefits mentioned above, these benefits do not form part of your contract of
employment of have any contractual or other legal effect).

The Company has the right at its absolute discretion to amend or withdraw the benefits at any time and without any

compensation or notice to you and / or replace any benefit with an alternative at its discretion.

Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and is

subject to you satisfying any applicable requirements of the insurers or third party providers (where relevant). Your

6.8
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participation may be excluded where, in Barclays opinion, cover can only be obtained on the basis that exceptional conditions

or unusually high premiums are imposed or levied by the insurer or provider.

B. Annual Leave

8.1 Your annual leave entitlement is set out in the Summary of Key Terms. The Company's Y runs from

1 January to the 31 December. The dates ofthe annuai leave year may be changed' Y our annual

leave entitlement in the relevant year, unless a policy/Handbook applicable to you state leave may

only be carried over subject to and in accordance wiin those terms and applicable law. Your annual leave dates must be

agreed in advance w1h your line manager. You will be allowed to carry your unutilised privileged leaves over to the next

annual leave year, subject to the limit a-nd restrictions as may be defined in the company policy and subject to the applicable

laws. There is no proviiion of encashment of unutilised leave (including in case of termination of employment), except where

such encashment is mandated by law applicable at the place of your employment at the relevant time.

8.2 lf your employment begins during an annual leave year, you lus days

*[i"r, trtt during this p6riod), wilibe calculated pro rata. bur ou ual leave

as has accrued in your favour up until the time of taking suc at

employment shall lapse and any payment to be made in lieu be Barclays

unless mandated by the applicabie [aw. lf you have taken'more leave than your accrued entitlement' you shall be required to

repay to the Company an amount equivalent to any holiday taken in excess of your pro rata holiday entitlement, and the

Company is authorised to deduct the appropriate jmount from your final salary instalment or any other sum owed by the

Company to you at the Termination Date'

g.3 ln accordance with regulatory guidelines and the Company's policies, the Company may require you to go on a mandatory

block leave.

9. lntellectual Prope(Y

9.1 For the purposes ofthis paragraph:

',tntellectual property Rights" means (i) copyright and related rights, patents, know-how, confidential information, database

rights, lnventions and righls in trademaiks and dlsigns (whether registered or unregistered), (ii) applications for registration,

ano tne right to appty toi registration, for any of the same, and (iii) all other intellectual property rights and equivalent or

similar forms of protection existing anywhere in the world;

,,lnventlon" means any invention, idea, discovery, development, improvement or innovation made, whether or not patentable

or capable of registration, and whether or not recorded in any medium; and

',Works" means all documents, materials, software, photographic or graphic works of any type, and other materials in any

medium or format which are created or developed, or are in the process of being created or developed, or used (whether in

final form or othenvise) by you or on your behalf or by the Company in the course of your employment with the Company or

for the benefit of the Complny and which are protected by, contain or relate to any lntellectual Property Rights'

9.2 you will promptly disclose and deliver up to the Company all and any Works conceived, or made by you during and in the

course of your employment (whether conceived, or made during normal working hours, in your normal place of work, or in

conjunctioh with oihe;s, or oiherwise). You confirm that you will provide the Company with all originals and copies of all

coriespondence, documents and other materials in whatever medium or form relating to or concerning the Works and the

lntellectual Property Rights they contain.

9.3 you confirm that you will only use the Works to perform your obligations under Employment Letter and that you will not make

personal copies of any Works other than for the purposes of your employment with the Company.

g.4 lt is understood that all by you in the course of your employment shall be 'work for hire"'

you acknowledge that while you are employed by the Company, a special obligation to

further the interests of nd that all Works and lntellectual Property Rights in the Works will

automatically, on creation, belong to and vest in the Company absolutely to the fullest extent provided by law.

9.5 To the extent that the Works and lntellectual Property Rights do not vest in the Company or the Barclays Group

automatically, you will hold such Works and lntellectual Property Rights on trust for the benefit of the Company until the

Works and lntellectual Property Rights vest absolutely in the Company'

9.6 you confirm that you will immediately, upon request and at the Company's expense, provide all such documents and

assistance u. ,"y br necessary to vest tne Works and lntellectual Property Rights in the Works in the Company, to enable
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the Company to enjoy the full benefit of the lntellectual Property Rights, and to enable the Company to enforce its lntellectual

Property Rights against third parties or defend claims brought against the Company in relation to any lntellectual Property

Rights.

9.7 By signing Employment Letter you accept and confirm to assign to the Company or a member of the Barclays Group (as

specified by the Company) all current and future lntellectual Property Rights in the Works and any other proprietary rights

capable of assignment by way of present assignment of future rights for the full term of such rights. You confirm that such

assignment shall be perpetual, worldwide and royalty free. You also confirm that notwithstanding the provisions of Section

1 9(4) of the Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights

transferred therein revert to the Ernployee, even if the Company does not exercise the rights under the assignment within a
period of one year from the date of assigrnment. You acknowledge and confirm that you shall waive any right to and shall not
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright

Act,1957.

9.8 You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, including your right to be

identified as the author of the Works and not to have the Works subject to derogatory treatment. You acknowledge that,

except as may be expressly provided by law, no further remuneration or compensation other than that provided for under

Employment Letter is or may become due to you.

9.9 When this Employment Letter expires or terminates, for whatever reason, you will immediately deliver up to the Company all

Works in your possession or under your control, and under no circumstances may any Works be retained by you except with

the prior written consent of the Company.

9.10 Without prejudice to any specific logal rights which you may otherwise have, you acknowledge that no further remuneration or

compensation other than that expressly provided for in this Employment Letter will become due to you in respect of your

compliance with this Section 9.

10. Confidentiality

10.1 During your employment with the Company or at any time aftenrards, you must not disclose to any person or make use of

any ContiOential lnformation or trade secrets that you have obtained in the course of your employment. This includes

information that you have acquired in the course of your employment concerning the business or affairs of the Company

and/or any other Barclays Group company or our customers or cli€nts. You are required to use your best efforts to prevent

the unauthorised publication or disclosure of any such Confidential information. Exceptions to this are the use of information

for the proper performance of your duties under this Employment Letter, where the Company has given written consent or

disclosure is required by law, where the information is already in or comes into the public domain (other than by your

unauthorised disclosure).

10.2 During your employment or at any' time afterwards, you must not make any copy or record (whether recorded in writing, on

computlr disc, electronically or otlrenruise) of any Confidential lnformation, unless this is required for the proper performance

of your duties under this Employnrent Letter, Any such information belongs to the Barclays Group and must be returned by

you either at any time during the c,ourse of your employment on the request of the Gompany and immediately on termination

of your employment.

10.3 Forthe purposes of this Employment Letter, "Confidential lnformation'means information concerning the business, affairs,

finance, clients or trade connections of the Company, any member of the Barclays Group, or any of its customers, clients,

suppliers or agents. This includes but is not limited to:

(a) commercially sensitive informettion or trade secrets;

(b) corporate and marketing stratogy, business development plans, sales reports and research results;

(c) business methods and processes, technical information and know-how relating to the Barclays Group's business and

which is not available to the public generally, including inventions, designs, programmes, techniques, database systems'

formulae and ideas;

(d) business contacts, lists or details of clients and suppliers and details of contacts with them, their business or affairs,

including client names and client pontact details, flnancial and personal affairs, and trading history and methodology;

(e) information on employees and the terms and conditions of their employment, details of employee benefits, incentive

schemes/plans, salary scales and/or current or anticipated trade union/employee disputes;
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(f) information or details of any actual, potential or threatened litigation, legal action, claim, dispute or arbitration against or

*itf, any member of the Barclays Group or any current or former director, officer or employee of the Barclays Group in such

capacity and any information in rer;pect of provisions for any such action;

(g) budgets, management accounls, trading statements and other financial reports;

(h) unpublished price sensitive information relating to shares or securities listed or dealt in on any recognised stock

exchange; and

(i) any other information which an1, member of the Barclays Group or any of its employees or consultants has identified

i6ralty, in writing, or by its or their ractions) as being secret or confidential in nature or which would reasonably be considered

as confidential.

10.4 you shall not solicit business for the company from any clients belonging to your previous employer/s in breach of your terms

of employment w1h your previous employer. You shall not use any confidential information that came to your knowledge in

the courie of your pievious employmenUs while working with the Company. You undertake to indemnify the Company

against any action that the Compiany may face on account of your actions in breach of your obligations to your previous

employer/s.

11. Regulatory compliance and dealing codes

1 1 .1 The nature of the Barclays Group's business is such that it is authorised and regulated by the appropriate Regulator.

.t 1.2 lt is your responsibility to know, understand and comply with all legal, regulatory and governance obligations, including the

provisions of the Regulatory and Compliance policies that are relevant to you. lf you are in any doubt as to your

iesponsibilities in thii regaid or the rules which apply to you, you must contact the Compliance team within your business

area.

11.3 lf you are a Regulator approved person (or any equivalent s

Regulator's Stalement of'Principie's and Code of Practice fo to

meet these Principles / Standards and / or to comply with th
investigation by the regulator, applicable regulator andior th

by the Company which may resull in the termination of your employment.

11.4 you confirm that you will be bounrl by and will comply with the Barclays Group Share Dealing Gode and with any more

stringent dealing rules applicable to you or the area of the business in which you work. ln particular, you agree not to make

any investmentldirectly or indirectly, in any company or business which is a customer or client of the Barclays Group and

which may in the reasonable opinion of the Company be expected to cause your personal or family interests to conflict with

your duty to the Company in any respect'

11.5 Any incentives or compensation payable to you by any member of the Company or Group Company (under this Employment

Lettlr or otherwise, inciuding any guaranteed amounts and including, where applicable, the payment and settlement

schedule and split of cash and Shares as set out in this loyment Letter) are subject to limitation or modification to the extent

reasonably deemed necessary by'the Company including in order to remain consistent with Barclays remuneration policy (as

amended from time to time) oi to-compty with laws and regulations, including any regulations or guidance published by the

Regulator from time to time,

'12. Expenses

There may be occasions when you incur business expenses for instance, travelling to a training course or visiting another

business location for a meeting. Any expenses must be pre-approved and claimed promptly and will be reimbursed to you in line

with our procedures, a copy of which c,an be found on your intranet.

The Company at its sole discretion may bear certain expenses on your kaining, learning and developmental needs, subject to your

acceptance of th" t"rms and obligations as would be mentioned in the agreement ("Training Agreement") that may be executed

with you,

As a consideration to the training expenses to be incurred by the Company, you may bo asked to work with the Company for a

certain period of time, post comiletion of the said trainings/ programs/courses, as the case may be and/or to compensate the

Company by paying an agreed sum as liquidated damagls. Your specific obligations will form part of the Training Agreement to be

executed witn you.For thL execution of the Training Agreement, you may be asked to get a surety to undertake your obligations

under the terms of the Training Agreernent'
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Unless otherwise agreed in the Training Agreement, any breach of the terms of the said Training Agreement, will be considered as

the breach of the terms of this Letter.

13. Attendance at work
13.1 Your Summary of Key Terms wlll prrovide you with details of the particular working pattern that applies to you, and any

specific arrangements that may apply regarding changes to this pattern. lf you work full time, or for 8 hours or more on a
given day, your normal working hours would additionally include up to a daily one hour break.

13.2 From time to time, the Company nray need to vary your hours, days and times of work if this is necessary to accommodate

the needs of the business or the ahsence of your colleagues. Should the Company need to vary your working hours, you will

be given reasonable notice of any such changes.

14. Sickness Leave

14.1 lf you are unable to work through ill health or injury you will be entiUed to sick leave in accordance with the policy on Leave

and Holidays, which can be found in the Company's lntranet. The Company reseryes the right to only approve sick leave of
more than two consecutive workdays if certified by a medical practitioner of the Company's choice, and you hereby confirm
that you co-operate with such an examination and to authorise the full disclosure of any resulting report to Barclays.

14.2 The payment of salary and any all,)wances during periods of sickness will be subject to as prescribed under the applicable

laws and you following the requirements regarding notification and certification of absence as set out in this Employment

Letter, on your intranet and the Cc,mpany being satisfied that you are unable to work due to illness or injury.

15. Other absences from work

Approval should be obtained in advanq: from your line manager for absence during working hours. lf unexpected circumstances

mean that this is not possible, you should inform your line manager as soon as possible. Absence without approval and / or
explanation will be dealt with under the disciplinary procedure which could result in disciplinary action being taken against you by

the Company and which may result in tlre termination of your employment.

16. Amendments to terms and condit:ions of employment

16.1 The Company reserves the right kr review, revise, amend, replace or withdraw the contents of these Terms and introduce

new policies, practices, guidelines and procedures from time to time to reflect the changing needs of the business or any

changes in legislation or regulation from time to time.

16.2 For the avoidance of doubt, where the Company retains a discretion under these Terms (including but not limited to the

discretion to make incentive awani(s) to you, any matters considered in the decision whether to make such an award and the

value, form, conditions and timing of delivery of any such award(s)) such discretion cannot be limited or fettered in any way

other than by consent between you and the Company which is documented formally in writing on the Company's headed

paper by an authorised member of the Human Resources Department'

17. Allocation of dutles and transfer within the Barclays Group

You confirm that the Company will be entitled at any time and with [prior notice (where required by applicable law) to: (i) assign

you to carry out such projects and/or duties commensurate with your abilities as it will in its absolute discretion determine; and/or
(ii; assign you on a temporary or p€rmaLn€rt basis to undertake additional duties and/or different duties commensurate with your

abilitieJwithin any part or parts of the E,arclays Group as it will in its absolute discretion determine; and/or (iii) second you on a

temporary or permanent basis to work lbr any company in the Barclays Group or to a third party and/or (iv) transfer your

employment and its rights and obligations to qnother company in the Barclays Group.

18. Leaving Barclays

18.1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment

Letter in accordance with the'Notice" paragraph set out in your Summary of Key Terms. ln addition:

(a) either you or the Company may terminate your employment by giving one month's written notice (or, if greater, the

minimum notice according to local applicable law) during any probationary period that may apply to you as set out in your

Summary of Key Terms;

(b) your employment shall be conrJitional on your ability to start work on the agreed Start Date' lf you are unable to do so, you

wiil have no entitlement to receive any payment or other benefit whatsoever from the Company or the Barclays Group;
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(c) your employment may also be terminated by the Company without notice or pay in lieu of notice if you commit an act of
gross misconduct (as may be defined under applicable Company policy from time to time which may include failure to comply
with any policies and/or procedures including those referred to in the Detailed Terms and Conditions, lack of competence,
serious breach of the Terms inclucling improper or unethical behaviour;

(d) Your contractual and normal retiremgnt age is 60 years. On the day you attain that age, your employment shall end
automatically without any need for either party to serve written notice; and

(e) the Company may (without notice, pay in lieu of notice or incuning any obligation to pay compensation) immediately
terminate your employment if you:

i. are convicted of any criminal offence (other than a minor offence which, in the opinion of the Company, does not affect
your position as an employee of the Company); or

ii. are guilty of any act of dishonesty or gross or serious misconduct or any conduct which brings or is intended to bring any
member of the Barclays Group or yourself into disrepute or may damage the business or affairs of the Barclays Group; or

iii. have been found by the Company to have materially or repeatedly breached or have not complied with the terms of this
Employment Letter (or otherwise firil or refuse to carry out the duties assigned to you); or

iv. have breached or otherwise firiled the Barclays Group sanctions screening policy or process; or

v. cease to hold or fail to obtain any regulatory approvals or consents which are required for the effective discharge by you
of any duties assigned to you under this Employment Letter; or

vi. materially breach the rules of the Regulator; or

vii. breach any Barclays Group n:les on anti-bribery or anti-corruption;

viii. don't obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Company's opinion, or
according to relevant regulators or professional bodies) to be able to work in yourJob proflle

ix. be repeatedly absent without leave-br absent without leave for a period exceeding 14 days.

This sub paragraph is not exhaustive and does not restrict any other right which the Company may have (whether at common
law or othenrise) to terminate your employment summarily.

18.2 You shall be liable to pay the Damages to the Company, in case you fail to serve the requisite notice as mentioned in the
Summary of Key Terms. These Damages shall be in addition to the payment of salary in lieu of notice period. ln respect of
the Damages, the Company resen/es the right to set-off againsU write off as amount payable/ withhold from the salary and/or
any allowances. Further, you shall not be relieved from your contractual notice period, unless expressly relieved in writing.

18.3 The termination of your employment will not affect any terms of this Employment Letter which are intended to operate after
the termination date, including the paragraphs relating to lntellectual Property, Confidentiality and Post Termination
Restrictions.

18.4 On termination of your employment, irrespective of the reason, or at any other time when asked by the Company, you will:

(a) immediately return to the Com;rany all vehicles, equipment and documents, whether electronic or otherwise, and any
other property (of any kind) (security pass, business cards, etc) relating to the business of or belonging to the Barclays
Group, together with all copies of any such documents that you have in your possession or under your control;

(b) irretrievably delete any information relating to the business of the Company or the Barclays Group stored on any computer
or storage device and all information derived from the same in your possession or control and held outside of any Barclays
Group premises;

(c) resign with immediate effect from any offices or appointments you hold within or connected to the Barclays Group; and

(d) confirm in writing that you hare comp-lied fully with the terms of this paragraph and provide evidence of compliance as the
Company may request.
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19. Payment in lieu of notice

19.1 The Company reserves the right irr its sole and absolute discretion to terminate your employment and your terms with
immediate effect (whether or not notice has been given by either party) by giving notice in writing to you of its intention to
make a payment in lieu of notice and, if it does so, the Company shall make you a payment in lieu of notice, equal to the
salary which you would have been entitled to receive if you had worked during your Notice Period or, if your Notice Period
has started, the unexpired portion (the "Payment in Lieu"). Where the Company elects to make a Payment in Lieu of some
or all of your Notice Period, your employment shall terminate on the date specified by the Company, regardless of when the
Payment in Lieu is paid

19.2 Any Payment in Lieu will be paid less tax and any applicable withholdings. You will not be entitled to receive any payment in
respect of holiday entitlement that would have accrued during the period for which the Payment in Lieu is made.

19.3 Any Payment in Lieu may be paid by the Company in accordance with the Company policies and subject to the applicable
laws. Any Payment in Lieu may at the Company's discretion be paid as a lump sum within one month of the Termination Date
or in equal monthly instalments from the date on which notice is served until what would have been the end of the Notice
Period provided always that if after exercising its discretion to make a Payment in Lieu the Company becomes aware of any
grounds that would permit it to surnmarily terminate your employment any payments due under this clause 19.3 will cease to
be payable and the net value of any Payment in Lieu that has been received by you shall be repaid as a dobt to the Company
within 30 days of the Company notifying you of thls repayment obligation.

20. Garden leave and suspension

20.1 The Company may suspend you et any time from the performance of all or any of your duties:

(a) for the whole or any part of any,applicable Notice Period; or

(b) for such periods and on such brms as is necessary to allow any investigation to take place (including, but not limited to an
investigation by a regulatory authority or an investigation under the Company's disciplinary procedure).

20.2 During any period of suspension, lhe Company will be under no obligation to provide work for or assign any duties to you and
may require you not to attend any premises of any member of the Barclays Group (other than as a customer) and may
require you to:

(a) not speak to, contact or othenrvise communicate with or engage with any director, consultant, agent, contractor or
employee of any member of the Bisrclays Group other than to carry out your personal banking, or any person, firm or
company who, at the date of such suspension or exclusion is a client or customer of any member of the Barclays Group
unless they are members of your immediate family;

(b) at any time to carry out such special projects or duties commensurate with your abilities as the Company shall in its
absolute discretion determine;

(c) meet with representatives from the Company in order to facilitate a handover of work and provide assistance with ongoing
business activity; and

(d) take any holiday which you harre accrued.

20.3 During any period of suspension:

(a) your employment with the Conrpany and this Employment Letter will continue and you will continue to be bound by your
obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of
confidentiality, good faith and fidelity to the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual way.

21. Post termination restrictions

21.1 You confirm to the Company (for ilself and as trustee and agent for each member of the Barclays Group) that you will not,
whether directly or indirectly, on your own behalf or on behalf of or in conjunction with any other person, firm, company or
other entity:
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(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) frorn the Termin,ation Date approach, solicit or deal with any person, firm, company or other entity who is or
was a customer, client or supplier of the Company or the Barclays Group and with whom you had material dealings in the
course of your employment with the Company or in respect of whom you were aware of material and confidential information,
in both cases within the 12 month period immediately prior to the Termination Date. Nothing in this paragraph will prohibit you

from seeking or doing business which is not in direct or indirect competition with the business of the Barclays Group; and

(b) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) from the Termin,ation Date solicit or entice away or attempt to solicit or entice away or employ or engage
any director, officer or employee of executive status in the Barclays Group with whom you had material dealings within the 12
months period immediately prior to the Termination Date. For the purposes of this paragraph "employee of executive status"
will include without limitation any employee of the Barclays Group with a corporate grading Managing Director, Director, Vice
President (or equivalent grades, or anything which replaces these grades) and any employees of the Barclays Group with a
lower corporate grading where in the '12 months prior to the Termination Date, you have had line manager responsibilities in

relation to that employee or lhey have had line manager responsibilities or have been engaged in work or projects which in
the Company's reasonable opiniorr are key to its business and / or mean that they are in possession of material and
confidential information relating to the Barclays Group.

21.2 Each of the restrictions contained in this paragraph are considered by the parties to be reasonable in all
the circumstances as at the date of this Employment Letter. However, the parties acknowledge that if any one or more of
such restrictions will be judged to be void as going beyond what is reasonable in all the circumstances for the protection of
the interests of the Barclays Group, but-would be enforceable if words were deleted or one or more of the duration, range of
activities and area covered were n:duced in scope, the restrictions will be deemed to apply with such modifications as may be

necessary to make them valid and effective. Any such modification will not affect the validity of any other restriction contained
in this Employment Letter and it is confirmed that each restriction in this paragraph will be construed as separate and
individual restrictions.

21.3 You confirm that if, during either yr:ur employment with the Company or the period of the restrictions set out in this paragraph
you receive an offer of employmerrt or engagement, you will provide a copy of these restrictions to the offeror as soon as
reasonably practicable after receiving the offer,

22. Fu(her terms

22.1 No omission to exercise or delay in exercising any right, power or remedy of the Company under this Employment Letter will
constitute a waiver of that right, power or remedy,

22.2 During your employment:

(a) the Company may at its discrelion require that you undergo screening, including for criminal record, sanctions list and/or
credit reference checks from time 1:o time. lt is anticipated that any such screening would only be undertaken if required for
regulatory purposes or in order to r:omply with the minimum standards for the role you ar€ undertaking; and

(b) you should advise the Company should any of the circumstances as set out in paragraph 1 8.1 (e) of this Employment
Letter arise or be brought against,Tou.

22.3 You acknowledge that in entering into these Terms you have not relied on any representation or undertaking by the Company
whether oral or in writing, except as expressly incorporated into this Employment Letter.

22.4 Youconsent to the Company ,onitoring your use of all Company resources and its communication and electronic equipment
(including without limitation the telophone, internet, blackberry, software applications and email systems) and information
stored on the Company's computer equipment, as described in your local acceptable use policy in accordance with the
Barclays Group procedure and / or guidance on electronic communications. A copy of the policy that applies to you can be

found on your intranet.

22.5 You understand that you may, during your employment, be granted awards under the terms of one or more of the Company's
long term incentive plans or any incentive or bonus plan operated by the Barclays Group. lf, on termination of your
employment, you lose any of the rights or benefits under any such plans you will not be entitled, by way of compensation for
loss of office or otherwise, to any c;ompensation for the loss of any rights under any such plans.

22.6 ll your employment is terminated art any time by reason of any reconstruction or amalgamation of the Company or any
Barclays Group company, whether by winding up or otherwise, and you are offered employment with any concern or
undertaking involved in or resultinl; from the reconstruction or amalgamation on terms which (considered in their entirety) are
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no less favourable to any material extent than the terms of this Employment Letter, you shall have no claim against the
Company or any such undertaking arising out of or connected with the termination.

23. Certifications

23.1 You confirm and certify that:

(a) you are not precluded or restricted by any term of any agreement, undertaking or court order or any obligation to any third
party from entering into this Employment Letter or undertaking or properly performing any of the duties of your employment
with the Company;

(b) you will notify the Company of any change in circumstances around the termination of your employment with your
previous employer between the date of this Employment Letter and the Start Date;

(c) you are not currently, and have never been, the subject ofan investigation by any company or body into suspected bribery
or corruption activity where either: (i) the investigation was concluded and your conduct found to amount to misconduct; or (ii)
where the investigation was on-going and did not reach a conclusion because your employment (or engagement) with that
company or body was terminated during the investigation (whether by mutual consent or by voluntary termination or
otherwise);

(d) you are not currenUy, and have never been, the subject of an investigation into suspected criminal activity involving
elements of dishonesty (including thefl or fraud) or anti-competitive behaviour; and

(e) you will not during your employment at the Company breach any third party's rights in respect of confidential information
and/or intellectual property.

23.2 Any breach of these certifications will entiUe Barclays to immediately terminate your employment.

24. Governing law

Your Terms are governed in accordance with the laws of the state of your normal place of work, or Mumbai if you work in
Corporate Banking, lnvestment Banking or Wealth and lnvestment Management. The parties irrevocably submit to the exclusive
jurisdiction of the competent courts of the state of your normal place of work, or Mumbai if you work in Corporate Banking,
lnvestment Banking or Wealth and lnvestment Management in relation to any legal action or proceedings that arise out of or in
connection with this Employment Letter,

25. Key policies, proceduros and prar:tices

25.1 During your employment with the Company (and where applicable after your employment has terminated) you must comply
with all of the Company's policies and procedures and any legal and/or statutory and/or regulatory obligations, including (but
not limited to) Barclays Group policies and procedures on, and any other obligations relating to, anti-bribery and conuption.
Failure to do so may result in disciplinary action being taken against you.

25.2 You should familiarise yourself with all policies and procedures that apply to your grade and business area as set out on your
intranet, The Code of Conduct and the policies, guidelines and procedures on the following issues are particularly important
(although this is not intended as a comprehensive list):

- Any applicable Employee Handbook

- Anti Bribery and Corruption
- Regulator's Business Principles
- Disclosure obligations
- Data protection, confidential information and Chinese walls
- Equality and Diversity
- Managing people, including on various types of leave and our disciplinary and grievance policies

- Bullying, Harassment and Discrimination policy
- Pr€vention of Sexual Harassment at th-e Workplace
- Dress at Work
- Electronic and other forms of communication
- Personal account and share dealing
- Conflicts of interest and outside business interests and afflliations
- Market conduct
- Gifts and Entertainment
- Health and Safety
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- Whistleblowing or Raising Concerns
- Substance Abuse

25'3 Unless otheruvise stated, these policies, guidelines and procedures do not form part of this Employment Letter.

n

t
S
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APPENDIX 1

Definitions and interpretation

ln the Detailed Terms and conditions, tre following terms have the following meanings:

"Barclays" means Barclays pLC.

"Barclays Group" means Barclays, the company, and any company which is from time to time:

(a) a holding company (as defined by Sr:ction 1 159 of the Companies Act 2006) of Barclays

(b) a subsidiary (as defined by Section 1159 of the companies Act 2006) of Barclays or of its holding company;

(c) a company over which Barclays has control within the meaning of section 1124 ofthe corporation Tax Act 2l.o1o: or

(d) a subsidiary undertaking (as defined by section 1162 of the companies Act 2006) of Barclays;

and "Barclays Group company,'will be interpreted accordingly.

"Company,' means your employing entit,T within the Barclays Group.

"Damages" shall mean loss and damagtl suffered by the company on account of unauthorized termination of the EmploymentLetter in breach of the provisions mentiorred herein.

"FCA" means the UK's Financial conduct Authority, or any successor or applicable regulatory authority.

"Notice Period" means the notice period as set out in your summary of Key Terms.

"PRA" means UK's Prudential Regulatiorr Authority, or any successor or applicable regulatory authority.

;ffi:,ff:ril":ns.the 
FcA and / or the PRA, and/or RBI and/or sEBl as may be appricabre, or any successor or appticabre

fff;;;;f1,::[:iff::#:uirements" means a control or resulatory issue of business unit significance that is identified by the

"RBl" means the Reserve Bank of lndia or any successor or applicable regulatory authority.

'sEBl. means the securities Exchange Board of lndia or any successor or applicable regulatory authority.

"Share" means an ordinary share in Barclays-pLC.

"Start Date" means the start date as set c ut in your summary of Key Terms.

"Termination Date" means the date on wrich your emproyment terminates.

some capitalised terms in the Detailed rerms and conditions are as defined in your summary of Key Terms and any applicableschedules unless stated otherwise' Referr;nces to any statute or legislation will include any modification, re-enactment orextension of that legislation.

Offer electronically accepted by; Karre Sai Ruthvik
Offer electronically accepted on:2 May 2023,21.,10 GMT+05:30
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PRIVATE AND CONFIDENTIAL

January 16,2023

SaiVaibhav Bheema
H.no:20-470/ 1,col I ege road,Mancheri a I Mancheri al, Tel a nga na 504208
lndia

Dear Sai Vaibhav Bheema,

It is indeed a pleasure to w,elcome you to PepsiCo Global Business Services lndia LLP
("The Organization") as an ntegral member of the team. We look forward to working
together towards achievingt PepsiCo's vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
- lT, to be based at Hyderabad -lND. Please find enclosed a copy of our offer to join.

Please review the same anC agree to the terms & conditions stated online, once you join

us, for our records.

Please do not hesitate to c,f,ntact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

d*i}"I,r""^' h6-^.
*F

Avantika Susan Nigam
Head of HR

Enclosure: Appointment lelter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(Ihis entity is registered with Limited Liability) LLP tdentification Number: AAO-6786

Hyderabad Office: 1 4th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075 Tel: +91 40 71 36 9000
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sr=Psr'o
PRIVATE AND CONFIDENTIAL

January 16,2023

SaiVaibhav Bheema
H.no:20-470/1,col lege road,M a ncherial Mancherial, Telanga na 504208

lndia

Dear SaiVaibhav,

We are pleased to confirm our offer to join "PepsiCo Global Business Services lndia LLP"

("The Organization") as a Graduate Engineering Trainee - lT. The primary terms and

conditions are as follows:

Your appointment will be effective from the date of joining which shall not be Iater than

August 7,2023 and you are being employed to work from and report to our office unit on

1Sth Floor, Tower B in Special Economic Zone Iocated at SY No 107, Laxmi lnfobahn,

Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. PIace of Work:
On joining, you will be required to relocate to Hyderabad or to any place within commuting

distance of the office within 30 day's of the Joining Date. During the course of your

employment with the Organization, your services are liable to be transferred, seconded or

deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfer, secondment or deputation may be within lndia or
overseas. lt is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, al! other expenses for to and fro office will be

borne by the employee.

2. Compensation and Allowances:
The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is lNR 91,953.00 and the pay-out is subject
to your meeting the performance criteria as per the organization's annual bonus policy.

The details of the compensation offered are attached in Annexure A.

ln the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed
from your Start Date to your termination date and the denominator of which will be 12
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(such amount, the "Earned sign-on cash bonus"), (ii) you will promptly repay pepsico any
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on
cash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical lnsurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:
Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (sixty) days' notice in writing ("Notice Period"). Upon resignation,
you will be required to server the full Notice Period. Any leave taken during Notice Period
will be added to the Notice Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
'Basic Pay' in lieu of the notice period as applicable, for the level. ln case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this aocoUrt, will also be liable to be proceeded against for such
reliel including but not limited to, damages.

7. Non-Compete:
ln signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement, you shal! not:

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., lndia, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.
(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
Organization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade sr:crets of the Organization or any of its affiliates.

8. Termination Payments:
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As consideration for the Orl;anization paying your relocation expenses, notice period, sign
on cash bonus if any, or any other incidental expenses, you agree that if you voluntarily
leave the Organization to join another Organization within a period of twelve (12) months,

then as per the Organizatio,n's policy/ies, you will be required to repay the Organization
such expenses or allowances, as applicable. Further, you understand and agree that any
amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terminate your
employment will be deducted, in whole or in part, from your last pay check(s) andlor
expenses reimbursement.

9. Governing Laws:
Your right to any compensertion or benefit referenced in this Appointment letter will be
determined under the termr; of the applicable plan or program. ln the event of a dispute,
this Offer and Appointment Ietter shall, for all purposes, be governed and construed in
accordance with the law of lndia, without reference to principles of conflicts of laws.

10. Retirement:
You will retire from services of the Organization on the day you complete the age of 60
years or such age as decidr-'d by the Organization from time to time.

1 1. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed bry the Organization from time to time. ln case of non-
compliance / breach of any'terms and conditions of the safety policy/norms, the
Organization shall be entitlr-,d to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. CodeofConduct:
You will adhere, at alltimesr, to the Organization's Code of Conduct, all Organization
policies and to the laws anrJ regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment
confirmation is subject to s;atisfactory completion of the background verification.

14. Acceptance:
You have read, understood and accepted the conditions of your employment outlined
above. By clicking "Accept" at the next prompt, you will be electronically accepting the
terms and conditions of this Letter of Understanding, thereby acknowledging and
confirming that you have rerad and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of y,eul electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term association with the Organization.
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Regards,

*F'\rk*

Avantika Susan Nigam
Head of HR

PEPSII}O GLOBAL BUSINESS SERVICES INDIA LLP(This entity is registerecl with Limited Liability)Llp ldentification l,tumber: 440_67g6Hyderabad office: 14th Floor' SY No 107, Laxmi lnfobahn, Tower 2, Kokapet Viilage, Gandipet Mandar, Ranga Reddy,Telangana S0007S. Tel: +91 40 71 36 9000
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s"epsrco
PRIVATE AND CONFIDENTIAL

ANNEXURE A
Name of Candidate: Sai Vaibhav BheemaExternal Titre - Function: c ru Jr"1"-ing ineerin g Tra inee-trDOJ: Augu st7,2023

PEPSICO GLOBAL BUSTNESS SERVICES INDTA LLP(This entity is registered wiith Limited Liability)LLp ldentification Number: Mo-G786Hyderabad office: 14th Floor' sY No 1l)7, Laxmi lnfobahn, Tower 2, Kokapet vi[age, Gandipet Mandar, Ranga Reddy,
Tr:langana 500075. Tel: +91 40 7136 9000

,s 102" of GBS Fixed
This amount can be apportioned to HnA,
LTA, NP{i, Telecom Reimbursement and

**lernp]gyee choice

Compensation

Rs47,319.00

NR Rsl8,967.00

-tormance 
linked payout Annual p.yr.*

the year is pro-rated basis the month of
for employees joining before 1st Oct

joinees on 2nd Oct and after are not
Rs91,953.00

Provident Fund (ipF) 
----Yr vso'r 

INR Rs919,531.00/Yr.

Emolover Cnrnrri trr r+i^- 1 27e of B;151g
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2111012022, 1'l:24 C.B.l.T Mail - IMPORTANT | .,PMorgan Chase & Co. I SEP Full-time Class of 2023 | lnternship Conversion Selects I Chaitan...

C,B,I,T
FHAIT C WEB SERVIGES

[rAo t I q7-
Placements HEAD <place ne

IMPORTANT IJPMorgan Chase & Co. ISEP Full-time Gtass ot2023 ! lnternship
Gonversion selects I chaitany/a Bharathi lnstitute of rechnology
lndia Campus SEP Recruitment <india.carnpus.sep.recruitment@pmchase.com> Fri, Oct 21,2122at 11:20 AM
To:,,placements@cbit.ac'in,'<placements@cbit.ac.in>
Cc: 'Nandan Wahi, Priyanka' <priyanka.nanrlanwahi@pmchase.com>, "Bagul, Jaishree" <jaishree.bagul@pmchase.com>,
"K, Karthik S" <karthik.s.k@pmchase.com>

Hello,

We would like to thank you for your participation in2022 Summer Internship Program of JP Morgan Chase & Co. We were
delighted to have hosted your students and provided an enriching and meaningful intemship .*p..i.rrr.

We were fortunate to evaluate a talented pool of summer intems this year and the below interns truly stood out as exceptional. We^'vere very impressed by their talent, performanr:e and qualifications. Based on their performance during their internship and their
evaluations, I am delighted to let you know that they will receive a written offer to join the Firm, for the Software Engineer
Program class of2023.

In this position, they will have the opportunity to work with a talented, collaborative team who is committed to doing the best for
their clients. They will be joining a firm that is committed to the continued growth of its employees through robust training and
development programs' We look forward to their continued leadership and drive if they succesifully complete the preemployment
screening and decide to join the Firm.

Name Email ID College

Alla Bindhu Sree Reddy allabind husreereddy@g mail.com Chaitanya Bharathi Institute of Technology

BHAVARAJU SAI SRINIVAS CHARAN charanbhavaraju200 1 @gmail.com Chaitanya Bharathi Institute of Technology

Sumanth Chippagiri chippagirisuma nth@gnrail.com Chaitanya Bharathi Institute of Technology

Suhaas Doddapaneni suhaasdl3@gmail.com Chaitanya Bharathi Institute of Technology

Meghana Reddy Gajulapalle meghanaredd y 5222@gmait.com Chaitanya Bharathi Institute of Technology

Ishika Gupta ishikarakhee@gmail.com Chaitanya Bharathi Institute of Technology

Chirag Jain chirag3436p@gmail.com Chaitanya Bharathi Institute of Technology

Saketh Mani 
-./ saketh.marri 1 3@gmail.com 6rt*y u Onarathi Insri rure of Technolo gy-

Sripranav Kumar Muktevi pranavsri2001 @gmail.com Chaitanya Bharathi Institute of Technology

Venkata Siri chandana pulipati Sirichandana2Sg@gmail.com Chaitanya Bharathi Institute of Technology

https://mail'google.com/mail/u/O l?ik=18671d42b4&view=pt&search=all&permmsgid=msg-F/o3Al 747275134044640321&simpl=m sg-13/o3A1747275 .. 1t3
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21110/2022, 11:2a

Fixed Compensation

Relocation Assistance (onetime payment on joining)

Joining Bonus (onetime payment on joining)

Total Compensation

I would like to cover some important information about this role:

1. Position : Full Timt
2. compensation : 

I Analyst - Software Iingineer Program

C.B.l.TMail-lMPoRTANT]J,%lassof2023|lnternshipConversionselectslchaitan'..

*Subject to company, business & individual perfornance

3. Expected Joining Month (may change) : Jun=/Ang2O23

Kindly confirm students,.lcleptance on seleclion blt.!..0 AM IST, 22nd oct,2022, Also conlirm the ht,
setected canttidates' ctarifvinf 

'h,hf;;;;;;;;ii, nitn other conpani-rlnron*, , wr;nr rn" iit]?ri,illlcement 
potiqt on

Please Note :

.,,H;i""1::,'fii:lJii,i:Il1fi.T::,f:,T:;:ffL'J:]T;HH:::Tfi'":iJ;1"0 as their,ocation and accept company

$ The joining of students will b-e varid subject to compreting the course in Isrscreening checks conducted by JPMorg", 6lr* ,i'"o. to join the 2023 full-ti 
d successfully clearing all pre-employment

Next Steps/ Conditions of the Offer

;"::il:9 'late an email with a request to provide additional information, including date

"r, o.;;.:.'t 
required prior to generating th" 

"tr;;;;;;se ask students to comprete
n offer lefter via email prior to at reast 60 days of their joining which will provide

they must complete. This
perform this role from

arance notification email.

saket99999999@gmait.com
Chaitanya Bharathi Institute of Technology

Ritika Yarlagadda
ritika.yartagadda@gmail.com

Chaitanya Bharathi Institute of Technology

INR 13,00,000/_ per annum

Incentive Compensation (payable at year endl) * INR 2,00,000/- per annum

rNR 1,25,000/_

INR 17,75,000/- per annum

https:/imail.google.com/mail/u/O 
l?ik=1g67fd42b4&view=pt&sealch,.all&ncrm_onii__^_
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J.PMorgan

24-Mar-2023

Sakerh lr{ani
Flat No.l 107, Iopirz block, M_r,hcrrnejeu el,
maclinugutlit
-5OmJe
IIYDERABAT)
Telan,ulna
INDIA

Dear Saketh rVarri.

Your Enrployment hy J.p. i\Iorgan

c.ttgrllttrllti,tts,tt joiltill-.r thc J'P- rlorga. farnily. \ye are preased to confinn your empro-,-ment with J.p.Ilorgan Sclr icr-s Intlia privare, Linrired ttti"::C:o*pany,,1-

You,.uill find your personal employment tenns outlinedconditions in Appendix B. please ii; iil.r;';"rms and . "ral 
employment terms and

have previousty hart with r.y l.p. rrl"rs* **proy". *itt Ht#ft:H:[I ,", ,*,

Sho,ld you have queries.in-reratirn to your 
"ppl?IT:rr rerms, your h::flp_or_company poricies, preasecontact our HR Answers hotline at 000 aoo ++o iz t o rrn.ot ioii rrJJ .. * r 2 i 2-552-5 100 (inrernational).

Please be reminded vour enlployment ternN should be trea(erl widr the strictest confidence. To accept this off.erof emplol'ttrent' please click on rhe il;il' ;;,;"n ar rhe borrom of rhis page on or before zg-Mu-?oz3.
We are excitecl to welco
rhis nexr srep of y,our .rrT"t 'rJiin'lrrrur 

ComPany ancl take this opportunity to rvish you every success in tiiking

*This is a comprter generatecr comn*rnication and does not ha'e a signature.

s"Fdh t(ql'rn't

loo1t1 ?33okt

csE -l

I
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Rclomtion Lump Sum

You will be paid a one-lime_Relocation lump sum of INRl,25,00o/-, which is taxable and will be paidwithih.a-reason-able pc<fiid afterlour'irrart airc..ftre retocationllump'sum-coveragEincludes the cost ofair ard tickets. orher trarsporration and hotel stay ofyour choice.

lf you resign or are tenninatcd-for any reason other than job elimination (as delermine4 within thecomPany's discretion) within 12 
-months 

of your commencement date, you agree t<l reimburse rhecompany in full for the amount of any relocaiion lump sum yo, rrur" ,."eived in connection s,ith thisemployment offer' This reimbursemeot thult become ar* -a payable within 30 days of y,ur lasr rlayof employment with the company. Further. the company #t";k reinrburscmenr by withhotdingany other payments not )'er paid to you at rhe time you ieave rc nrm.

A7.

,I5. Probationary period

Your employrnent will br: subject to a probationary period as outlined in paragraph .1.3 ol Appcnr.li.x B.

A6. Leave Entitlement

,{6. I Annuitl Leave

You are entitled to 20 working days of I pay in every calendar year inaccordance with the Conrpany's Human Res tiiabte law. If .vou work part_timehours, your annuar reave r:urirleruenr wiu be il;,t,;;;r'l"rJort..r.
46.2 Orher Leave

You can find further details of other teave entirlements in paragraph 5 of Appendix B.

Benefits

You..t".eligible to join the company's benefits progrdms as amended frorn time ro time. Furtherdetails will be provided to you separar;ry.

Retirement Scheme

You are eligible for retirerment benefits, and can find details in paraeraph I t of Appen6ix B.

Notice Period

During your probationary period, struting the d.ay you join rhe Company, either you crr the cornpanynray terminate your empkryment with at least tI iaysiwritten noticl or payment of wages in lieu ofsuch notice period.

After the probationary period, either party can terminate the employorent by giving the other party 60Days wrilten notice ("Notice Period"jor by tle Company rnatin! u puy,o"n, in lieu of Notice Ferlod.

As outlinccl in thc Company,s Crxle of Contlucr. rve ex rhehighest standards of ethical conduct. In order to .rvoi ofconflicts of interest. in l},: eveut that during vour part arepl'o*grilln \'oU acccpt an oller. .,l'crnplo.,rncnt ll.onr ilnoi itsbu-sitless or whether it is a ,llie'nr or competitu.of'.J.p. Nlorgaul, you tnust notily your lnal)agil. no lalr.rthan -J business days of your :rcceptlutce of.the ofl.er.

A8.

A9.
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and all withholding oir deduclion (for. inclucting bui not limitcd lo. iury ta.\cs, cpntributiops.
repaymenb or other sufirs which you have agreecl thrt the Company rnuy wirhhirldideclucr or which rhc
Company is obliged or elltitled to withhold,/deduct fi'on: tinre lo rirne under any applicable law). and
the Company shall in .such case be entitled to withhold. rleduct or relain the amount .f such ta.x,
wr'thh-olding-or-deductiojil from -any sum payable-to you.

83. Incentiye Compensation

B3.l In its absolute-di.scretirtn. the Company may pa), you an annnal incentive award (,,Award.') in
accordance with the tertns of its pertbrrnance basetl incentive courpensation plan in place and as
amended or varicd frr-rtt titnc to time ("Incentivc Plan"). Thc Au,arrt muy be in rhe form of cash,
restricted sharcs or trnits, ol JPtrlorgan Chase & Co. common .stock ("Restricted St@-k") and/or stot-k
options or stock appreci:ttion awards. ln granting irn Award. the Conrpany may consider any factors ir
considers appropriate including but not limited to the motivation of fuiure ierformance.'individualachievement, business unit and Group corporate resutts. The Award will be planned and
communicated in United States dollars or in your local currency in accorrJance with the published
Incentive Plan then in eflect and applicable to your role and business area u,irhin rhe Company.

83.2 Awards are subject to applicablc taxes, the and to the
terms and conditions of Award Agreenrents, solicitation

pon vou heing in employment
by you or rhe Company) at the
is not pro-rated for the period

B3'3 Vesting of Restricted Strrck is conditional upon your continued employment as of each vesting date,
and the terms and conditions set forth in the associated Award oE..*"nt. Sto'-k options or-slock
aPpreciation awards will become exercisable on the exercisablJ dates set toflh in the Awartl
agreement(s) conditional on your continued employrnent as of each exercisable date,. and the terms
and conditions set forth i:n the associated Award agreement.

B3'4 the Company has absolute discretion over the payment and amount of any Award to you for any year.If paid' it shall not giv: rise to any expectation of the Award or th; amount in ruture years of
employment. No employee or officer of the CornDan,
about an Award. During your employment
must be in writing signed by a Senior Yic
human resources offrcer at the level of Vice-
salary for the purposes of pension or terminari

84. Termination

84.l Your employment may bo terminated as follows:

a) By either party giving to the other prior
applicable in paragraph 9 in Appendix A (
payment in lieu of notice for all or part of su
you would have been entitled to receive durin

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud dishonesty or miscontluct which is inconsistenr with the due and faithful
discharge of youl duties;

ii) seriously breach rhe code of conduct and any olher company policies:
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B-5.1 Annual Leuve

[ages you lo u,\e ],our affiual leave entitlement

b) Afrer a notice of termination has been given, you will
norwithstandlng 

-"ny approval given before the tlate of
Lompany rn rts discretion otherwise delermines.

c) You must comply with the company's'consecutive days reave,poricies.

85.2 Sict Leave

Your sick leave enliilement will be subject to relevanr legislation and JpMorgan chase internalpoticies that are in force and amended fro; d.;;;;L.f ' '-

85.3 Suspension Leave

J'P' Morgan has the right drl": dg firll pay where the company
:Hll;f;,[T:f:ffi.|. i "nduct 

or improfrietv otr your parr. such

86. Confidentiality

;1LlTffi,l%1:LT.-%HiffilT:provisions 
on the use orconrrdentiat inrormarion in rhe company,s

The resriction t?nt1'Pd. in this paragraph shall not apply ro any disclosure or use authorised bv rheCompiuy or re<luired by law. 
srr'r '\' qrrJ errrrulurE ur use atl

87. Return of Company proprrty

not be endt.led to rake annual leave
the notice of termination unless the
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88.5 You ucknorvledge uncl a,Eee:

i' that each of the lbregoing paragraphs constitutes an elltirely separ-are anrl iuclcpenclL,ut restriction o,,you:

iii. that. if any such resrriction
jurisdiction to be void or un
parts of a restriction) shall

iv' ceemed to be given b1 xoy to J.P. Morgan under the rerms of this paragraph
u1t !y the company for rhe rerevant -1.F. uorgan g.oup 

"o-pony. 
you wiltricrive covenanrs directly wirrr orher J.p. Morlan ;r;; ;;;i;nies if askedto do so by the Company.

v' that your employment -nrith the company qd ft: compensation paid and/or payable to you by thecompany shall be sufficient consideiation for the prrpor". "i riris clause. io, nr,t". agree andacknowledge that the linritations as to tinre and the ciaracter or nature place.d in this clause arereasonable and fair and u'ill not preclude y.ou from eurning u lir"rin*a, nor will they unreasonablyimpose limitations on you;r ability to earn a living.

vi' that this offer letter conslitutes a valid, legally binding and enforceable obligation on you and thisdocument is not in violation of any applicable liw.

vii' 
one of such obligations and/or undertakings

n which may thea institure any legal ,""ou.L
damages, without further notice o1 delay.

viii. that you shall nor assign th
assign its rights and obli maY

connection with any sale g ln
operations and its assets, and

successotr. the
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pili able' t(, )rou' incltr,.ling any linul si.rlarv pu,r'rrrcrrtr (luc t() -\.()u on the terrninat;oli 9i y6ur
ernploylnent. and collect anl, renrlinirrg halunec ll.,rnr r,,ru.

B 12.4 Thc-.Colnpimv lll.l-\', itt conneclion *ith your e mployment. receive personal data rclatlng to vos or your
lamily- Such ilata mav [)e receivecl frorn you, o-r] fronr ffier sotlrces inrfodingrhirtlpiriy sourtts. The -Companv m,ily- Pr()ccss vour personill dtrta for the purposes of ,v-our cmploy.rient and rlrc 6peration of
thc GrottP's business anil as set out in the Code of Conduct ani relcuanipiivacy policics air.l privac!
l{andbook. You he'reby collsent to the processing, storage and transf'e, oi' you, pe'rsonal data(includin-e transf-er w'or|Jrvide atlongsl members of tfie Croup').

B13. ContractExccution

Bl3.l You ackuou'ledge and agree rhar:

(a) This letter nlay be delivered in a digital or physical format- Subject to any applicable law, where theletter is provided in lr digital format, ybu acknowledge arid ug."" ttui it is being executed
electronicallv and that ir is enforceable.

(b) Y<lu have reitd and und(:rstood the tertns of this lclter antl have been provided with an opportunity to
reriew'and discuss rlrr- ti'rrns of it with advisors. if vou so desire.

(c) Should any further assulances be required or sought by the Company, you shall in good tirith perform
such furrhcr acrions (inc .uding executing a physical copy of this iettei) 

-

Bl4. Governiug Law and Jurisdiction

This letler and an1.' dispute or claitn arising out of or in connection with it or its subject matter or
tbrmation (including n(rn-contractuat disputes or cldrns) shall be governed by and construed in
accordance with the laws of India. You ancl the Company submit to the non-exclusive jurisdiction of
the Hyderabad courts in relation to any dispute arisiug iri connection with your ernploynerrt and this
letter.

APPENDD( C . SYSTEMS NIOMTORING ACTIVITIES AND CROSS.BORDER Tfu\NSFERS,
PERSONAL ACCOUNT DEAI,ING POLICY. AND CODE OF CONDUCT

Appendlx : systems Monitoriug A ctivities and cross -B order Transfers :

The folkrwing provides a summir,ry of how JPMorgan Chase & Co., its affiliates and its subsidiaries and theentity that crnploys you' or for which yru prorrirl" services (collectively, "JPMC',), conducts Systems
monitoring' JPMC may conduct n:onitoring to the extenr permitted by applicable law.

JPMC conducts moniroring of JpMC's physicar facilities and its equipment and systems (collectively, the"Systems"). ;i;; **;;;il il;
Systems. and *i,t;; sy;iil;.:rMonitoring ies may include [lte monitori rg and logging of fiaific and usage data of all elsctronic

monitoring of tr:lephone calls to or frorn ipuC wort telephones aJ permitted by applicablelaws and
dalabases,

to any requirerl notices: ntonitoring of the contents of electronic communlcirinns, ntes,
i"-nr. lld interner usager an roggin-c honrs worked and physical presence at JpMC's

,.t"r", iJoiJ 
-;; 

";;;* 
inf.rmation

:..oj:t|*,tt:,:^,* *:g:r,ns,aclivittes tbr various prup.oses. such as preventing and investigating activiries
111,lTl- "1:tate 

Jpluc's p.,,]i"i,,:^:ll ensnring .nririor"" *,,n r.,'!J'"."r."sil;;#;iil;i,,iJ:'ffiI:
conducting mo{ritoring activities, JPMC may obiain an'd process personal informarion ibout you and orhersthat may reside frn rhe Sysrcnrs.
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that rire llirm has the rigirt to request fl.rcount infornration for any o[ rny CovererJ

3. If 'is_an exlenuating circumstance that u'ould compe.l me io place a trade in my Covcrred
..ii. I will obta,_m prFaP-Prov-tII of the trade by th-e?erstr-nal Accouitt Dealing Group and I woulcl

be
for trade

fbr supplving all cotrtirmatiorts lntl stalements to the Personal Account Dealing Gr6up

*The term Accottnts refers to any securities accounts no matter where rhey are locate{ and includes.
but is not to. those accounts that are established, maintained or controlled (eirhcr clirectly or indirecrly)

use. dotnestic llartner or tninor children (even if fiuanciallf intlependenr), anyone ro u'hoinby you, your
you provide financial suppott, and in which the employee has a direct or indirect tlnancia,l inreresr.

Global Trading Policy:

The Personal Dealing c,f JPMorgan Chase & Co. is designed to help prcvent and detecr violations of
securities and industry conduct standards and to minimize actual or perceived conllicts of interest thar
could arise
Accnunts,
restrictions

to personal inlesting activities- This Policy includes requirenrents for disclosing Covc.red
cenarn accounts at one of the tirm's Approved Brokers, prcclearirrg trades. and

prohibitions on r.'ertain types of trading activity. This policy is sub.ject to rmy applicable local
laws and and should be read in conjunction with Supplemerrts (regionaUlOB)us u,ell us rhe 1lnn's Codr'
of Conduct.

ct employees are responsible for avoiding activities or
aking decisions iN an employee. Employees uue not
t, or appear to conflict, with their JPMC role and

activities, governmexrt positions, and positions with
advisor, sole proprietor, consultant or owner of any

eived conflict as interest. Where actual or potential
rcquired to discontinue ttre activity or dissolve your

ing in Outside lnterests or immediatety upon
adhere to all restrictions and conditions

nd business relationships; (2) the exchange ofgifts and
rsonal finances. Employees should avoid activities or
g decisions on behalf of JPMC or undermine their

sts ahead of our clients' interesl.s. All potential and
view and mitigation.

s described above.

I hereby affirn].rhar I have read, understand, and am in compliance wirh the JpMorgan Chase ("JpMC',) Code
of Conduct anfl_.all internal JPMC policies that apply to me. I agree. as a condiri-on of my gmploymenr. to
remain in com$liance with the Ccde of conduct and all applicable JpMC policies.

I understand t{at I must conduct myself in a u,ay that is consistent wirh the Crxle ol'ConrJuct. clenronstrating

2
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u'hteh arc rnade by rne (solcty or joinlly with othcrs) u,irhin rhe scopc of and durinu rhu pi:riorJ of nrr,cmploytnent rvith J.P. Morgan are protectable by Secrion l9-5au,a .rr tt 
" 

F"ptrisiri e;,.'iros t c.* lth). I agreclo keep and rnaintain con:plete' adequate ancl current w'ritrcn records of a[ tierllopn]ents aud to disclose thesame to J.P. Morgan. The records will be in rhe lbnn r

necessary in order to appl1, for and obtain or assi
undcrstand and ugree that all suc.h Developmr-.nts shdl
w'helher or not patented or registered fur copyright an
any lnstrulnent or papers shall continue after the termin

Moral Rights: I consent to do all such acts and deeds
in respect of all Developments :rrrd works rnude r>r ro b

ackaowled
'ideos and
cmplot,me
rrant the tc

ling all nec

ryone depic
lE years or
trial on thei

If I have volunrarily agreerJ witlrlbecn engugcd by J.
underlake to hand over all the Material to th1 lesignate
to the use, publication, retention and /or destruction of
all right, title and interest in and ro rhe Material with
Morgan alone has the exclusive right to create copies o
Material, distribute copies of the rvtateriar and / or pubricly dispray.

In theevent I hirve created lhe Material, I confirm and agree that the Material is my own original work, is notcopied, and doss not contain any third-party materials ,ird/o, 
"onr.rrt 

thar I do noi have peinission to use. Iftuther warrant and represent tlu[ the Material is not obscene, defamatory or in breaci of any applicablelegislation or repulations.

I consenr and qrant permission to J.p. Morgan
Morgan, a perpptual, worldwi de, non-exclusi-ve,
and publish the,tvlarerial or for any other infonna

11duct 
of rhe Mmerial, including writren or electronic

I will not holcl J'P' Mntqln liatrle or responsible for the Material that ffe lost, delayed. misdirecred orincomplete or c4nnot be delivcretl for any' tcc'hnical or orhcrr reasolr. J.p. Morgan shall not u" tiottu for any lossor danrage resuliing from .subrnission or pubrication of the Material.

I' for rnyself turd anyone cntilled to act on rny behall', waivc and rclcase, lo the maxirnum extent pernritted bylaw' J'P' Morgan from any claims or liabiliries of any kind arisin-q in connecrion with the Material nr the use

I

230



nsilli()lr rclatcr.l autivitics, including reviewing salarics. bonuses and other benehts
stration and attachrrrent of wages/salaries 

1o con:ply u'ith legal obtigations;

2.1 job recruitmtrnt activities and ernployment background checks:

2.5 uce and lal(,nt management, consideration lor prornotion, training, termination or any
decision-making fbr the ongoing managemenr of the employment relalionship;

2.6

2.7

ion of eligitrility and administrarion of staff loans and other benefits:

JPMorgan and

and inter JPMorgan for matching procedures;

payroll or tax or other employment and statutory benefits:

employee rerferences (with consent lrom employee);

lg with mandatory reponing obligations and other legal requirements and disclosures
by Iaw enforcement agencies;

you to discharge your business duties, including to procurt a consumer repofl or an
ive repori for;

lawful purpose connected with a function or activiry of the company; and/or

purpose required under any law for the time being in force.

information such as Bank Account or credit card or debit card or other paymeni
t details;

physiologir:al and mental health condirion;

orienlation:

rccords and histr:ry;

ic intbrntatir,n:

and monitoring compliance with internal policies of the Company.
e laws;

2.8

2.9

2.to

2.tt

2.t2

2.13 any

2.14 any

Personal rmation" means any information that relates to you, which, either directly or indirectly, in
with other inf<nmation available or likely to be available with JPMorgan, is capabL of

you' "Sensitive Personal Data or lnformation" means such personal information which consists
ion relating to your:of infor

(i)

(ii)

(iii)

( ir')

(v)

1vi)

(t'ii t detail relating to the above clauses as provided ro the Company in relation to your
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ll.

provide ernplo\frnent rclatcd benefi ts.

8. You agree and given your consent to the Comparny to appoint or replace alry Person (if any),

col processing or retaining the Personal Data in its sole cliscretion.

tliat you will not withdraw your consent prol,ided hereunder unless lhe satrre is communicatLrd

rpany in writing. You further understilnd and agree that notwithstanding the llct that you rnay

your consent, the Company (and any entity to which the Cornpany may' have' transt'ert'ed tlte

)ata to) may need to retaitu'share/disclose your Personal Data, if required under any law lbr the

in force.

10. You that ihe Personal Data collected tiorn 1'otr is required in connection )'oLl're vour
with the Company- In the event thur you withdraw such consenl, notw'itltstirnding anything to
that may be contained in any statement, agreement, affirmation, undertaking or letter in regard

9. You
to the

the

Requests
and

to your witn the Company, the Conrpany would have the absolute right to discondnue

such serviceV benefit-s/ amenities in connection to which the Pcrsonal Data rvas collected and

take any action in this regard nn just and reusonuble grountls withnut iuly further notice ur litbilitl'.

in writi to accessHR at links to which are avuilable ou tlre Cotnpany''s Intranel urttl urirrkc'd to thc

attentron the "Data Privar:y Officer''.

12. You that in the event that you have any reasonable queries / objections in relation to any of the

you will bring tht: same to the attention ol'the Company in writing.

J.P. Morgan India Privrrte Limiled
Corporate Number : U72900MH2000PTC 124ffi 3

Prism Towers, I-evel Nos. 9 to I l, Link Road, Mindspace Goregaon (West), Mumbai - 400Registered
lM,India
Telephone:

access to Persrtnal Data or correction o[ Persona] Data, or for inforntation rcgarding policies

of JPMorgan and kinds of Personal Dat:r collectcd and slored hy thc Conrpxnv tDttst hc tttldc

l-22-6157 30(X) Facsimile : +91 22 6125 ff)O0
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Deloitte

:un 19, 2023

Mr. Shaik Muhammad Roshan
Hno.163, Hi Rise Avenues, Kasani Kausalya Colony, Bachupalli,

l.4u[0^^ ,vvrao( Yrd,N^^ A^fr\
16ouq?33Nk,

ceL-7
Deloitte Consulting India Private Limited
Deloitte Tower, Survey No.41, Gachibowli Village,
Ranga Reddy District, Hyderabad - 500032, Telangana,
India

Tel: +91 O4O 67621000
www.deloitte.com

Hyderabad, 500090
India

Subject: Offer of Employment

Dear Shaik Muhammad Roshan:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to confirm our offer
-of employment to you as Analyst based in Hyderabad.

-We 
extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very

favorable impression with everyone you met and we are excited with the prospect of you joining our organization on July 3,
2tJ23.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining
the Employer. During your employment, the Company may require you to work on any project that you are assigned to, on
any technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location
as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary ofRs./t 600T0OO/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from O-100/o of your Total
Salary. The actual paid amount could vary depending upon the business and individual performance each fiscal year and, in
some situations, could exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions
as per Employer policies and practices. The details of your compensation breakdown are provided in the attached Annexure
A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./t IOOrOOO/- subject to your
reporting for full-time employment on July 3,2023. This amount will attract applicable taxes and will be processed as part of
your first month's payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your
Polition or are terminated for cause by the Company within 12 months of your start date.

\rou may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to
the applicable taxes, policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all
rules, regulations, guidelines, policies and practices of the Employer, which may be amended from time to time, Deloitte LLp
and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") requires their employees to make the necessary representations
regarding independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also
comply with these independence requirements. Accordingly, this offer is conditional upon you agreeing to make such
representations under the Employer's Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is
our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our
organization. WewouldlikeyoutojointheEmployeronJulyS,2fJ23,oranalternativemutuallyagreedupondate.

Regd. off.: Floor 4. Deloitte Tower l, SuNey No 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
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Annexure A

Mr. Shaik Muhammad Roshan Analyst

xThe Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during
the Employer's fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer
Performance Review Cycle Process. At your level, the variable bonus opportunity could range from O-1oo/o of your Total
Salary. The actual paid amount will vary depending upon the business and individual perforrnance and in some
circumstances, could exceed the payout range indicated, The performance of all the employees who havr: joined the Employer
prior to March lst will be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is
subject to you being active on the rolls of the Employer, during the Annual Incentive Program payout cyr:le for the flscal year.
For employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable,, will be based on the
first year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year.
The Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement
time. The application and interpretation of and any determinations related to, the Variable Bonus is at the sole discretion of
Employer. Employer may amend or terminate the Variable Bonus at any time.
All compensation and benefits are based on employee's position with the Employer in India.

Contd/-....

Regd. Off.: Floor 4, Deloitte Tower 1, Suwey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 5ooo32, Telangana, India

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 21O,O0O

House Rent Allowance (HM) 8,750 1O5i,O0O

Special Allowancela & 1b 9,829 117,948

Leave Travel Allowance2 7,,750 21,OOO

Differential Allowance 51551 66,,6L2

Meal Card3 2,20O 26,4OO

Employer's contribution to PF 4,42O 53,040

Total Salary (in Rs.) 5O,OOO 6OO,00O

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out
at the end ofthe fiscal year, as applicable and on the basis ofyour
individual performance and performance of the business

Medical Insurance Premium4 3rOl4 36,L67

GqT Aan N^. ?FAARrnnaTAHlTT

234



DocuSign Envelope lD: BD7180D9-E9994F58-A7E64A3D39AB5F13

Deloitte
Shaik Muhammad Roshan Hyderabad

Annexure B

Non-Disclosure, Non-solicit and Intellectua! Property Rights Assignment Agreement ("Employment Agreement")

In consideration of my employment by Deloitte Consulting India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Detoitte Tower, Survey No. 41, Gachibowll
Vitlage, Ranga Reddy District, Hyderabad - 5OOO32, Telangana, India (the "Employer") as Analyst and other valuable

consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the "Employment Agreement") are defined in Exhibit A hereto'

' 2.pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B allPre-existing
Agreements or Arrangemenfs, The Employer expects me to abide by all restrictions or obligations that are contained in such
pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Emplo'1er, in any matter that

could pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I
further represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with

prior employers, is inconsistent with my acceptance of the Employer's offer of Employment or my becoming, and serving as,

Analyst of the Employer, To the extent applicable and if I am joining the Employer after having served as an employee or

official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while.t was employed by the

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United

States Government agency's decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United'

States Government.

PROTECTION OF OUR BUSINESS

3. Reporting ol Proceedings. Except as provided by law and except as I have disclosed in writing onExhibit C to this

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any

Proceedings during my association with the Employer, I agree to immediately rePort, in writing, all relevant facts to the Chief

Talent Officer of Deloitte LLP, the Regional Talent Director of the Employeri and the Chief Ethics and Compliance Officer of
Deloitte LLP. I understand that my responses are subject to audit and review by the Employer and others in accordance with

applicable professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests'

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make

use of and/or creale Confidential Information. Therefore, I agree to hold in trust and confiden,:e all such Confidential
Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte,Entity without the prior

written approval of an Authorized Signatory, except as required by my authorized duties for ihe Employer, nor use any such

Confidential Information for any purpose other than for the benefit ol a Deloitte Enti$.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential

information or intellectual property of any former employer or other person or entity without the prior written authorization of
such employer, person or entity and the prior written consent ol an Authorized Signatory. If I were to use or disclose any

such Confidential Information or Intellectual Property without prior consent, and any of the Deloilte Entities become the
subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify
the Deloltte Entities for any legal defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position witlh the Employer will be

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer'
Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various
client-related projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competititre with a Deloitte Entity,
whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my
position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a

conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial

Regd. Off.: Floor 4, Deloltte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
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d. During a 12 month period after termination of my Employment, I agree that any Intellectual Propefty I create or conceive
that results from and is related to any work assigned to or performed by me for the Employerl, or that was created
using Delolfle Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing
provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws
protecting Intellectual Property of the Deloifte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drarvings and in any other
form that may be required by the Employer) of all Works developed by me during the period of m)' employment with the
Employer, which records shall be available to and remain the sole property of the Employer at all times.

LL. Pre-existing Creationsi Personal Creations. My obligations in Paragraph 10 do not apply lo Pre-existing
Creations and Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I
acknowledge and agree that I will not assert any ownership rights against the Deloitfe Entities, or their respective clients,
with respect to any Pre-exrsting Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to
by an Authorized Signatory who has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-
existing Creations or Personal Creations in connection with my Employment without the prior written consent ol an Authorized
Signatory. To the extent that I use any Pre-existing Creations or Personal Creations in connection with my Employment, I
agree that, except as otherwise provided in a written agreement executed by me and the Employer, I hereby grant to the
Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable license to use, reproduce,
distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-extsting Creations ot
Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for aDeloitte
Entity, my solicitation or serving of certain clients related to my work for a Deloitte Enti| would necessarily involve the
unauthorized use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte
Entities, and, in the case of my serving of certain clients, could compromise the full compliance of the Employer or another
Deloitte Enfity with the applicable laws, rules and regulations of a U.S. or India regulatory body crr other independence-
related requirement of a regulatory body. Accordingly, during the period of my Employment and for a period of one year
thereafter, I will not, directly or indirectly, solicit or provide services to any existing client of a Deloitte Entitywith which I had
personal contact and provided services during the two-year period prior to termination of my Employm'ent.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte EntitY
and/or certain specified kinds of seryices rendered to such clients that meet all of the following criteria: (a) are personal
clients of mine who came to a Deloitte Enfify solely to avail themselves of certain specified kinds of services rendered by me
and only as a result of my own independent recruitment efforts, which a Deloitte Entify neither subsidized nor otherwise
financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect
to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are
accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such
Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the
Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit
D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an afflliate of such client) of a Deloitte Entity. Before entering into substantive
discussions with an ,Attest Client regarding any employment opportunity, I acknowledge and agree that during my
Employment and for five years thereafter I must first notifylndependence and obtain prior written approval from
Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) in
an effort to ensure the full compliance of the Deloifte Entities with applicable U.S. and India laws, rules, and regulations; (b)
tc serve the public interes! and (c) to protect the legitimate interests of the Deloitte Entities or their respectiveAffest Clients
under applicable U.S, or India laws, rules and regulations in a manner that is no greater than is rr:asonably necessary to
protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with an
Attest Client Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte Entities
remaining in compliance with applicable independence rules, such approval may be withheld by Indc:pendence in the event
that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, rules and
regulations or jeopardize the independence of a Deloitte Entitywilh respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for aDeloitte
Entityt my solicitation or hiring or of any of its Personnel or contractors of the Deloifte Entities, or nry participation in their
hiring, admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the
proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year
thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitatircn of or any attempt to
solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b)
participate in the hiring or admission of any Personnel; or (c) cause a contractor ol a Deloitte Entity to cease providing

Regd. Off.: Floor 4, Deloitte Tower l, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
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MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's

office in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of

India without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which

the Employer's offlce to which you \/ere assigned is located, or in which a breach of this Employment Agreement may cccur,

at the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice from
the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or served by

any other means permitted under the law of the jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or
terminated, in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement..i,". intended to be severable. If any term or provision is

illegal or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law

and, in any event, such illegality or invalidity shall not affectthe validity of the remainderof the EmploymentAgreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while
preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and

enforceable and that achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the

Employer except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed

to be a waiver of any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer's employment apPlication, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the
Employer, contain the entire understanding between me and the Employer or any other Deloifte Entity with respect to the
subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject
matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity
and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment
Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this
Employment Agreement and the employment application or any other document purporting to set forth terms and conditions
of my Employrnenf, this Employment Agreement will control.

3O. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of
the Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post-

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5,7,8,9, 10, 11, L2, 14, 15, 16, L7, L8, 19 and

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer
to that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of
this Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators,
representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be

transferred during my Employment, provided, however, none of my duties or obligations under this Employment Agreement
may be assigned or transferred by me to any other person or entity without the Employerb prior written approval of such
assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

o r"D"e'IUfttU Consu lting I nd ia Private Li m ited

loqa" A,tnlnnn)
OJts4UE /bU /9b4JU

eooj a Madnan'i

Talent
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EXHIBIT A

The definitions below apply to the italicized terms that appear in the EmploymentAgreement (including the exhibits):

Attest Client - attest client (or an affiliate of such client) of Deloitte &Touche LLP or aDeloitte Enilfy,

Authorized Signatory - a director, officer or other person who is authorized to sign on behalf of aDeloitte Entity,

Confidential Information - any information not generally known to the public, in anyForm, that (1) relates to the
operation of a Deloitte Entity or provides the Deloifte Entities with a competitive advantage, (2) consists of Personally
Identifiable Information (PII) or other personal information about Personnel, client and other third party personnel,
independent contractors, subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity
receives in the course of business, and (3) all other information entrusted to the Employer or another Deloifie Enti| by
clients and other third parties. Confidential Information includes, but is not limited to, Intellectual Property, supplier
information, designs, business or marketing plans, forecasts and financial information, tax returns, tax identification numbers,
agreements, client or prospective client lists, specific information about clients or prospective clients such as preferences for
speciflc products and services, client or prospective client needs based on financial history and past purchases of services,
client or prospective client development plans, specific rates charged to a client or offered to a prospective client and other
business or client records, Confidential Information also includes, but is not limited to, debit or credit card information,
employment applications, organization charts, pefformance ratings and other personnel records.

Deloitte Entity - the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other
entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the "Deloitte U.S;. Firms"), including but
not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited,
Deloitte Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited ("DTTL") or any member lirm of DTTL or affiliate
thereof (collectively, the "DTTL Member Firms") or (ii) controls, is controlled by or is under common control with any of the
entities listed in clause (i); or (b) in which any Personnel participated on its behalf, or carried out an!/ duties with respect to
its affairs. For purposes of this Employment Agreement, the term "control" (including the terms "controlled by" and "under
common control with") means the possession, directly or indirectly, of the power to direct or cause the direction of the
management and policies of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.

Deloitte Property - Confidential Information, Systems, equipment, debit and credit cards issued in connection with my
Employment, furniture, facilities and any and all other materials owned, licensed or leased by aDeloitte EntiU, including,
without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished
to, obtained by or prepared by me in the course of my employment in any capacity'

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates; of each other and are
collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private L.imited (ii) Deloitte Tax
Services India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Finarncial Advisory Services
India Private Limited and (v) Deloitte &Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications - all text, audio, video, images, information, data, files and attachments created, displayed,
sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.

^ Employment - the nature of my relationship with the Employer or aDeloitte Entity pursuant to this Employment
Agreement. Alternatively, and depending on context, Employmenf is the period of time during which this relationship
persists,

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be
stored or accessed; and human memory.

Independence - National Office (Independence) of Deloitte LLP.

Intellectual Propefi - works of authorship (including, without limitation, books, articles, data conrpilations, software and
other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries,
know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all
patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout
the world.

Intellectual Property Rights - all rights, title and interest in Intellectual Property.

PCAOB - the United States Public Company Accounting Oversight Board.

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
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EXHIBIT B

Pre-existing Creations: Pre-existino Agreements or Arra ngements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing
Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arra ng ements

X No, I do not have Pre-existing
Creations, Pre-existing
Ag reements or Arrang ements

Title Date

:un 19, 2023

Signature

Shaik wtuhammad Roshan

Date

Name (Print)

ACCEPTED AND AGREED TO:
Detoitte Consulting India Private Limited

DocuSigned by:

eooja tvtadnan'i

Talent

fts.' Authorized Signatory
Jun 19, 2023

Date

,' , ,, Sealed By: OS DELOITTE CONSULTING INOIA PRI\IhTE LIMITED 10
Sealed Time: 2023.06.19 13:29:46 -07.00

An Authorized Signatory's signature is required only if Pre-existing Creations orPre-existing Agreements or Arrangements are
listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates
his or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient
detail so that the likelihood of confusion between the employee's Pre-existing Creations and the Intellectual Propefi of a
Deloitte Entity can be avoided or minimized in the future and further indicates that thePre-e.xisting Agreements or
Arrangements have been obtained and reviewed and that theAuthorized Signatory is satisfied that such Pre-existing
Agreements or Arrangemenfs will not interfere with the employee's ability to comply with the requirements of this
Employment Agreement.

Regd. off.: Floor 4, Deloitte Tower 1, survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GqT Do^ N^. 2AAAAahnrT(ql?T
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EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

Inone, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,
as the case may be, the Employer will have invested sufficient time, financial suppoft and effort in developing and serving the
clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post- E m pl oy ment Restricti ons
re: Clients

x No, I do nat-have
Post- E m p loy ment Restricti ons
re: Clients

Name of Client Soecified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Consulting India Private Limited

Cyi"#,y

eooja t',tadnani

Talent

^Its: Authorized Signatory

I have read and understood the above policy terms.

/-Oocuslgned 
by:

I I^- Rosr,q^^.5\^o[[
\-lzss4zzcelosaro...

lun 19, ?023

Date

shaik tr,tuhammad Roshan :un 19, 2023

Signature Name

Regd off': Floor 4, Deloitte Tower 1, suruey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 5ooo3z, Telangana, India
C<T Da^ il^. 24  o.h^rr.ur rr

Date

to ParaqraDh 13 of this Emolovment

I t criteriS iri paraoraoh 13 hbvd been
permitted have bedn described with
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accordance with applicable Indian central, state or local law. The full policy will be accessible to y.u on DeloitteNet afterjoining Deloitte U.S. India.

4' woRKrNG HouRs, HoLrDAYs, LEAvEs AND MATERNTTY BENEFTTS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may,from time to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitred to paid horidays and reave as per the Emproyer,s poricies.

women employees are eligible for maternity benefits as per the recent amendments (zot7) in the maternity benefit act,1961, including having 26 weeks of maternity leave with pay, as applicable.

+z_
5. RETIREMENTAGE

The age of retirement for employees of Deloitte India (offices of the US) is 60 years. your employment will thereforeautomatically terminate at the end of the month in which you attain.60 years.

.. 6. TMNSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clir:nts or third parties inIndia or abroad with or without additional compensation. In such an event, you will also be governed by the terms andconditions of service appricable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your seruices is 9o Days by either side and/or salary in lieu of notice period on part ofthe Employer only.
The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to followrules of conduct that will protect the interests and safety of all personnel, including but not limited to tlre code of Ethics andProfessional Conduct.

In the event of any breach of the code of Ethics and Professional conduct, non-peformance of a contractual obligation or theterms an
affecting whether or not in connection with or

disciplina by Employer, you will be subject to

^oayment ._the 
Employer lvithout any notice or

tn,

8. MISCONDUCT

Misconduct may include but is not limited to:

ess or early departures/ late comings without approval.
leave) for more than five consecutive days or deviation from

ess or employment records, employment information, or other
o Falsification or manipulation of Deloitte Time & Expense (DTE).
' Knowingly providing farse statements, either verbaily or in written form.. Neglect of normal duties and functions.
o Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen saversat your work station, playing games at your work station, etc.r continued discharge of work functions that do not meet the standards reasonably expected.
' Breach of the confidentiality provision in the Non-Disclosure, Non-solicit and Intellectual property, Rights Assignment

Regd off : Floor 4, Deloltte Tower 1, survey No 41, Gachibowli villaqe, Ranga Reddy District, Hyderabad - 5ooo32, Telangana, Indla
GST Req No: 36MBCDO476Hi7T .T^r. ilrro^^T^a

241



DocuSign Envelope tD: BD7180D9-E9994F58-A7E6-4A3D39A85F13

Deloitte
:un 19, 2023

Mr. Shaik Muhammad Roshan

Hno.153, Hi Rise Avenues, Kasani Kausalya Cotony,
Bachupalli,

Hyderabad, 5OOO9O

,-India

Signature

Authorized Signatory

Training Agreement

Dear Shaik Muhammad:

on behalf ofDeloitte consulting rndia Private Limited, please accept our congratulations on your recent offer ofemployment to join the company as Analyst pursuant to the terms and conditions of your offer letter datedJuty 3,2o2g.You made a very favorable impression with everyone you met and we are excited about the possibility of you joining theCompany.

ware, as a condition
sessions ror a period JJ: fi::'r"rH,i,;:iirT;aining to observe em vari
ve in your ability to b e of 

ralning represents the

As per Company policy, we kindly bring to your attention that all employees required to sign aTraining Agreement which will obligate the employee to repay a calculated with the training,only if the employee resigns his/her position or are terminated for cause completion of thetraining (usually between 6 to 1g months). This repayment obligation di eriod of time haslapsed,
we all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Consulting India private Limited

Gili*yBy:

Regd off': Floor 4' Deloitte Tower l, survey No. 41, Gachibowli village, Ranga Reddy District, Hyderabad - 5ooo32, Telangana, IndiaGST Ran N^. ?6AAEah^rreur-T
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Deloitte,,
gtteeoLg sq 6

Deloitte Consulting fn
l:ro.*:r9y",,"u-,,-"'r''n" 

jH:t"""t#ilTirivirase,

l"l:" Reddy District. Hyderabad . ioodJi, r.ransana,fndia

Tet: +91 O4O 67G21OOO

May 3L, 2023 
www.deroitte.co n

Mr. Irlidde Sravan Kumar
H.IIo: 3-147, Loyapafly(Vlg), Manchal(Mandal), Rr,Manchal, SOl5OS
fndia

Subject: Offer of Emptoyment

Dear Midde Sravan Kumar:

3i.l'J:,j;:H:'fi:::H'jil::;]lT,;H'..;,:,#,..ed (the "Emprover" or "company,'), r am preased to connrm our orrer

we extend this offer; and the opportunity it represents, with great 
.confidence rn your abilities. you have made a veryfavorable impression with everyone vo' ."t 

"no 
we are excited *iinin" prospect 

"r v"r:i.i"g our or,Janization on Jury 3,2023.

Your immediate manager will communicate details of your role and work respo at staat.^r.,^.._ rthe Employer' During your employment, the company may require you to work al rareeks of your joining
any technical platforms/skills and nature of the project, in differentiated work a, ,our are assigned to, on
as may be decided by the company. srrtro(su worK tl work space and location

As part of your annu
performance linked va t 600,0(10./- and, vrill be eligible for a
Salary. The actual paid ' could range from q-1go7o of your Total
some situations, could exceed the payour dual pefformance eac:h fiscal year and, in
as per Employer policies and practices. - subject to statutory and othei deductionsA. n are provided in the attached Annexure

As an incentive to join the Company, [o receivereportingforfull-timeemploymentonlu ,;";=-';, l< t,oo,oool- subject to your
your first monthb paviorr. you wi1 have amount wil and wili u" p.".".rlJ"r"i".t or
position o. ur. t".rinrt"a ro. cause by . JTj'-[1 oining bonurl ii v* ."r-,s,i vou.

You may also receive additional benefits, including.and not limited to, in cash and/orin kind and/oras reimbursement, whichffJ'S,ff.'""JiJi:i"T;:ffi:',X"";;;ff:: j;t::l;1";::;Jffi;'i:.orded to the .;;i;y;;, or the Emp,oyer, subject to

d by the Terms and Conditions a
practices of the Employer, which
itte U.S. Firms") requires their e
rs, Because the Employer is an

Accordingly, this offer is condit
ce Representations requirements,

Your compensation details ate confidential, and vgy may.discuss it only with the undersigned in case of any clarification. It is
our hope that your acceptance of our offer will be just ti" tigil"i"g of a ,rtr"irv-uunlRciar rer,rtionship with ourorganization' we would like you to join the employeroniuivilr6ii,'r.an arternative mutuaily agreed lpon date.

Regd. Off-: Floor 4, Deloitte Tower l, Suryey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 5ooo32, Telangana, IndiaGST Reg No: 36MBcoo476H1ZT cIN: U729O0TG2OOOPTCO39976
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be
uri n. Solicit and Intellectual propefi
to stgn upon joining), constitute the
nd superseder; all other previous oro the subject matter of this offer

In compliance with applicable laws' Deloitte IndJa (offices of the US) provides its professionars with h,me pick-up and drop.''T.':r;"^iJ;HH:E[f;'#:'#:**timj*#l:in::etween B:30 pm-6:00 am in rrvoeiaoao-;'e,oo,,-

I[:1:"ff[tri"il11l;,:ffi"".:'J,:"::T;,";:f;,:,'lilE:.'#,1?[Tri.i,,j,..".::J 
ffi:::".."T,to be rina, ro accept rhe

[S::.",T;ili#:#ffi l::iave 
interviewed with joins me in extendins to you consraturations and warm resards. we rook

Sincerely,

For Deloitte Consulting India private LimitedBest regards,

DocuSlOn.d by:

By

Signature

Authorized Signatory

Acceptance
I' Midde sravan, hereby accept the terms and conditions of this emproyment offer.
Please sign and date your Acceptance

Signature

Seated By: DS.D^ELOITTE CONSULTTNG INOIA PRMATE L|M|TED tO. Soaled Tirne;2023.05.31 r ,,OS,Si _Oi,OO- "."

Regd. Off.: Floor 4, Deloitte Tower 1, Suruey No. 41, Gachibowli \
Gsr Res No: 3GAABcDo476H1zr crN: U72e00rG20rr#:T;f;* 

Reddv District, rlvderabad - sooo32, retansana, rndia

Date
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2110912022, 12:25

C,B.I,T
ELtlt, a tyE! 3ERV|OES

Gampus Placement - ValueLabs

Candidate Name Candidate Email Contact Number Status

Naidu Sudheer ../ sudheerchowdary6T6@gmail.com 8688389731 Selected - SD

Thandava Krishna potlacheru potlacherulhandavakrishna@gmail.com +91 9381797588 Selected - SD

Yamini Kusa ugsl 9020_eee.yamini@cbit.org.in +91 9390915756 Selected - SD

Thota sai Chetan t.saichetanpatel@ gmaii.com +91 9959971983 Selected - SD

Chaitanya Nagulapalli chailanya.k.nagulapalli@gmail.com 707s604097 Selected - SD

PEDDAPALLI LAKSH MI SAHITYA plakshmisahitya5@gmail.com +91 9391493180 Selected - SDET

Koushik Reddy Mushanolla mkoushikreridy02@oufl ook.com +91 9390564727 Selected - SD

Manasa Bedadha ugsl 9073_it.manasa@cbit.ac in +91 9390410617 selected - SD

Sai Jayanth Kumar ugsl 9167 it.sai@cbit.ac in +91 8588150755 Selected - SD

Request you to share the attached details today before 6:00 pM

Do feel free to reach out to us for any further support.

rnks & Regards,

Campus Team

From: connect
Sent: Monday, September L9,20229:O9 pM
To: Placements HEAD
Cc: Principal CBIT <pr
fpc-cse@cbit.ac.h; )mentinfo@cbit.org.in; Director cDc <director_c(lc@3bit ac.in>;
subject: Rt: [externai ]cbit ac'in>

Dear Placement Officer,

Please find below the shortlisted candidates

C.B.l.T Mail - Campus placement - ValueLabs

\ tort 1?33 0s_1
Placements HEAD <placements@cbit.ac.in>

cbit.ac.in> ,,-;;;;;;;i,r,;i;"
in>, Anne
cbit.ac.in" Director CDC

FPC

Dear Placement Officet

Thank you for hosting us for the placement drive and we plan to share the provisional offer letter with the following candidate shortly.

7445586437)1a,55?77P.ci-^r-* ^^ 4t . ^.,, r -F
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PACE
U NIVE RSITY

April23, zoz3

Mr. SumedhAnumala
;35-6-186, Road No:4, pragathinagar, Hanamkonda,
Warangal Urban,, Telangina so6;i 

---'

India

I 6olt 11?go5L
C lv-t

Office of Graduate Admission

One pace place
New york, Ny 1OO3g

Phone: (212) 346_1531

Vineyard House
861 Bedford Road

Pleasantville, Ny 10570
Phone: (9t4) 422_4283

graduateadmission @pace.ed u
www.pace.edu

Dear Mr. Anumala,

half of the faculty of the seidenberg school ofcomputer science and Informationo inform you that yo, rr* u.., u.'.Jpt"a to the M'si;a;.puter science program for

proud ofthe emphasis our facurty-praces on teaching excelence, ourport services available for our students. w" 
"." 

.o"n-"a"rtlirui v"u *1r

Please
official rm that Pace University has received all required
receive r beyond your initial semester or"rroii-"n-t-rrii"", *.

h their academic advisor to learn about d_egree requirements., prerequisites,not sure who your advisor is, please .h"ctihe alaq*gIgpql* or email

on behalf of the Admission committee, I extend our best wishes for success and look forward to welcomingvou to Pace universitv and the seidenbl"g s"t ooioic6;;; science ura rr?orriution Systems.
Sincerely,

il,,^6d'4-
Susan F. Ford
University Director
Graduate Admission

Sttrdent lD * : lJotg3767g

New York City o Westchester
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C>TAAGL€"
Oracle India Private Limited
India Development Center
Oracle Technology park
3, Bannerghatta Road
Bangalore - 560 029,India
Phone+91 80 4107 6000
Fax+91 8025526124

1bc)l\1?3f o53
Registered oflice address:
F-01/02, First Floor,
Salcon Rasvilas plot no. D-I,
District Centre, Saket,
New Delhi - lt0 017
Phone: 91-11- 46509000
Fax: 9t-11-40574722
CIN: U74899DLt993pT C0St7 64

Private & Confidentia!

29 Aprit 202t

Surya Kanchiraju

Dear Surya,

we are pleased to off,er you 
-employment 

in the position of Applications Developer with oracle lndia
[tH:f.TTj:T;'PfiJ;"",'tr1e") 

Youi base or op"'r.rtion-i. Hiolrauao, rnoia. rhis-orer or emproyment

we offer you a starting compensation as. detailed below payable over twelve (12) months. ln
:l! lfi: 

"Yoo|#LS 

elisible to participate in the stanoaro cSmpensarion pran retevant to your rote

ln addition to the above you will be eligible.for Gratuity benefit in accordance with the statutoryprovisions governing payment of Gratuity which may u" .irpri..ore at the time.
-i;i}iflZiiEl";b1e,,Benerit 

Plan is provided in the Anne xure "Emptoyment Asreement &

The company may, at any time, review and/or restructure the compensation package.

Relocation Assistance :

A. Basic salary
605,195.00

B. Flexible Benefit plan @nf; **

C. Annual Gross fay aCT 1a+n; 1,344,977.00
D. Company's contriUrtion to pf
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PEPSTGO
PRIVATE AND CONFIDENTIAL

January 18,2023

N.N.S.C Tagore

i5: ffi Jr'J'H$tffi 
Ab h i Res id e n cv, G a uta m i En cr ave, Ko n d a p u rH yd e ra b a d,

lndia

Dear N.N.S.C Tagore,
It is indeed a pleasure to welcome you to Pepsico Gtobal Business services lndia LLp("The organization').as an integraii"ru", of the,*i. w" took forward to workingtogether towards achieving Pepsico's vision, to be th; ;totat leaoer in convenient foodsand beverages by winning with'purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee- ll to be based at Hyderabta -tru0. Piease find enclos.ol .opv of our offer to join.
:fil:#'r::J[same and agree to the terms & conditions stated onrine, once you join

Please do not hesitate to contact us if there is anything we can do to ensure that yourtransition to our Organization is as smooth as possible.

Regards,

.',." t*0*
Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP(This entity is registered with Limited Liability)Llp ldentification Number: Mo-67g6Hyderabadoffice:14thFloor'SYNo107,Laxmilnfobahn, 
rowetz,KokapetVilage,GandipetMandar,RangaReddy,

Telangana 500075. Tel: +91 40 7t 36 9OOO

r\ry

Signed by N.N's.c ragore lnaralasettvl 6shiva6)nmrir anm r n tnot^A^^
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PEPSTCO
PRIVATE AND CONFIDENTIAL

January 1B,2OZ3

N.N.S.C Tagore
Flat no 1 01,Udaya's Abhi Residency,Gautami Encrave,KondapurHyderabad,
Telangana 50OOg4
lndia

Dear N.N.S.C,

we are pleased to confirm our offer to join "pepsico Global Business Services tndia LLp,,("The organization") as a Graduate Engineering Train"" _ rr. The primary terms andconditions are as follows:

1. Place of Work:

Hyderabad or to any place within commuting
oining Date. During the course of your
ces are liable to be transferred, seconded or

associated with the orsanizatior';ff1,':-",J,,'.Ii.Il:'.?:';1fl'1ff';:;T:'[Tiii? 
ro,j,r,.from time to time' such transfer, secondment Jr oeputation may be within lndia oroverseas' lt is further clarified that except the relocation expenses and transport benefits(as per policy) offered by the organization, alt other.rp.rr., for to and fro office will beborne by the employee.

2. Compensation and A[owances:

Signed by N.N.S.C Tagore I naralasettyl 6shiva@qmail.com I 1 t1Annl" 1r.1(r.AAn^ r , ,T^
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from your start Date to your termination date and the deno Q(such amount, the ,,Earned 
sign-on cash.bonus"l, fiil Vo, *i o anyportion of the sign-on cash bonus arready paro io in" 

"rt"ncash bonus and (iii) you wiil forfeit any unpaid portion of th rgn'on

3. Medical:
You and your bers, consisting of spouse, dependent children, will becovered unde cal.scheme on".ny 

-no.pitatization 
subject to a limitof Rs. 4,00,00 ical lnsurance eolicy.)

4. Annual Leave:
You are entitred to Annuar reave in accordance with organization poticy.

5. Termination:
Your services with the organization can be terminated by either side, without assigningany reason, by giving 60 (sixty) days'notice in writing ("triotice period,,). Upon resignation,you will be required to serve the full Notice Period. n-ny reare taken during Notice periodwill be added to the Notice Period. The organization ,.."*.. the right to terminateemployment of an employee, for any reason whatsoever, by giving notice as applicable or'Basic Pay' in rieu of the notice perioa as appricabre, for t'he rever. rn case of grossmisconduct, negrigence, fraud, embezzrement or;;r;d;;priation, emproyment may beterminated by the organization forthwith without.n1, nii." ( r compensation in lieuthereof.

6. Non-Dlsclosure:
You acknowledge and agree that unauthorized disclosure of the confidential informationor trade secrets of the organization or any of its affiliates would cause irreparable lossand damage to organization, and that you shall, besides being liable to be terminated ofyour employment on this account, will also be liable to be froceeded against for suchrelief, including but not timited to, damages.

7. Non-Compete:
ln signing this offer and Appointment tetter, you agree that during the period of twelve (I2)months foilowing the termination of this agreement, you shail not:

(a) Provide services for or be employed by, whether as an employee, director,consultant or otherwise, any entity that maierially competes with beverage or snacksbusiness of the Organization, or any entity associated or affiliated with the abovebusinesses, in the U.S., lndia, Thailand, oi.ny other countries with respect to whichyou have performed services for the organizition or any of its affiliates.(b) solicit or endeavor to entice away fiom the organization or any of its affiliatesany employee, or any other person engaged by thebrganization oiits affiliates,(whether or not such a person would Joirmit irvt*-J,rn of contract by reason ofleaving the service of the organization or its arririaiesj, or any customer of the0rganization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidentialinformation or trade secrets of the organization o, .ny of its affiliates.

Signed by N.N'S.c ragore I naralasettyl 6shiva00mail.com r 1 tlAnnra 1n.1...^L n, , ,?A
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8. Termination payments:
As consideration for the Organization paying your relocation cash bonus if any, or any other incident.i.*p.rrr.., 

Voleave the organization to join another organization withinthen as perthe Organization,s poticy/i.r,-yo, *iiiO. r.qri,,
such expenses or allowances, as appticabre. rurtrrer, io', ,nd.otand and agree that anyamount you owe the organization, for whateve, r..on iincluding amounts ierated to therepayment of rerocation expenses orailowanc.r), .iind time you terminate youremployment wiil be deducted, in whore o, in p"rt,'i* vrorr rast pay check(s) and/orexpenses reimbursement.

9. Governing Laws:
Your right to any compensation or benefit referenced in this Appointment letter will bedetermined under the terms of the applicable prin or p.gram. ln the event of a dispute,this offer and Appointment letter shall, for all prrpo"J",-ue governed and construed inaccordance with the law of tndia, without refeience to principles of conflicts of laws.

10. Retirement:
You will retire from services of the organization on the day you complete the age of 60years or such age as decided by the 0rganization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shalt comply with the safetypolicy / norms prescrib-ed by the Organization fiom time to time. ln case of non-compriance / breach of any terms and conditions or tne safety policy/norms, theorganization shall be entitled to take such action as deemed fit by the grganization and/oras per applicable law, including termination of the emproyment with the organization.

12. CodeofConduct:
You will adhere, at all times, to the organization's code of conduct, all organizationpolicies and to the raws and reguratiois of any country in which you work.

13' The organization conducts background checks on alr new emptoyees. Allemploymentconfirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read, understood and accepted the conditions of your employment oulinedabove' By clicking "Accept" at the next prompt, you will be electronically accepting theterms and conditions of this Letter of Undersianoing, th.r"by acknowredging andconfirming that you have read and understand the terms and conditions containedherein' You thereby agree to att of the terms and conditions contained therein, includingany additional policies, agreements, and addendum. lo..t.o on pages following thissigned letter. Furthermore, you are aware that by arrixing yo-ur.rl.i.rrc r['n]lrr., it i, .legally binding equivalent of your handwritten silnature Jna tr, t in future you may notrepudiate the meaning of your electronic signatJre.

we are happy to welcome you to our organization and look forward to you building amutually beneficiar rong-term association with the organization.

Signed by N.N.S.C Tagore I naralasettyl 6shiva@omail.com I 1t1A/rnre 1c.1(..A. D, ,,?^
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Regards,

"^. l*#*

Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLp tdentification Number: AA0-6786

Hyderabad office: 1 4th Floor, SY No 'l 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 71 36 9OOO

Signed by N.N.S.C Tagore I naralasettyl 6shiva@qmail.com I 1/1g/202 1?.1q.nlpM I trn t rcc.a^d^ ,.E
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PEPSIGO
PRIVATE AND CONFIDENTIAL

ANNEXUREA

Name of Candidate: N.N.S.C Tagore
ExternalTitle - Function: e ,aOriaie fngineering Trainee-tTDOJ: August7,2023

PEPSICO GLOBAL BUSTNESS SERVICES INDIA LLP(This entity is registered with Limited Liabifity)LLp rdentification Number: A40-67g6Hyderabad office: 14th Floor' sY No 1 07, Laxmi lnfobahn, f ower 2,Kokapet Viilage, Gandipet Mandar, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9O0O

Pay is 402" qf GBS Fixed pay

Compensation
nts amount can be apportioned to HRA,
TA, NPS, Telecom Reimbursement and

er employee choice

Rs42319.00

Rs18,967.00

'formance linked payout Annual payment
the year is pro-rated basis the month of

for employees joining before l st Oct
joinees on 2nd Oct and after are not

Signed by N.N.s.c ragore I naralasettyl 6shivardomail eom r 1t1at.)i.. 1-.1A.A.

4ng_u!ts in rNR p-a.
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DBR/\NE

Letter of Offer

19th November 2022

Hyderabad

Dear Mr. P Thandava Krishna,

Welcome to Brane Enterprises Private Limited (hereinafter interchangeably used as "Brane" or "Organization") I

We are delighted to extend this offer of employment to you for the position of "Associate Solution Leader".

We request you to read this Offer letter and return the enclosed duplicate copy or scanned copy by email in as an

acknowledgement of receipt of it and acceptance of the same on or before 20th November 2O22, failing which this Offer

standscancelledandwithdrawn. Branereservestherighttorevoke,withdrawormodifythisOfferletteratanytimeinitssole

discretion. Your date of joining should be on or before 1't July 2023 failing which this Offer stands terminated.

Further, on joining Brane, you will be issued an Appointment Letter containing the terms and conditions of your employment

with Brane and access to the Organizational policies and guidelines.

You will be working from the Hyderabad office location However, you may be transferred to other office locations of Brane

(or) to its affiliates or subsidiaries, either in lndia or abroad, as decided by Brane in its sole discretion. Your total C T C will be

Rs. 10,00,000/- and the monthly emoluments before deductions will be Rs. 79,930/- The detailed break up of emoluments and

operational details are provided under Annexure-A.

ln view of the Organizational needs or corporate restructuring or business considerations, your employment or services can be

transferred or assigned by Brane to any of its subsidiaries, affiliate(:,), joint venture or Broup comparries as may be cleemed fit

and proper by Brane. lf after issuing this Offer letter, there is any change in the Organizational or corporate set uF, of Brane,

and if it is decided by Brane, then Your Appointment Letter may be, issued in the name of any other group Company of Brane

referencing this Offer and it shall not be any surprise for you

The role, in which you join us, is a very important one which will entail dealing with confidential and sensitive data, information

andrecordsoftheOrganization Youwill,therefore,berequiredtosigna"Codeof Conduct,Non'ConflictandConfidentialtty

Agreement"ofourOrganizationatthetimeofVourjoiningtheOrganization Aspartofyourundertakingforthenorr-compete

provision, you shall not take up any work or employment with the competitors of Brane for a period of two(2) years prost expiry

or earlier termination of your employment with Brane and also as paft of your undertaking for non.solicitation provrsion you

shall not solicit or offer employment either directly or indirectly to ermployees of Brane with any third party or under you for a

periodof eighteen(18) monthspostexpiryorterminationof yourernploymentwithBrane Thislobrequiresyourfulltime

P. T ho^&u-q h7t fh"r.
l6ol1ltjgoss
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Brane Enterprises Private Limited

Floor No 3 & 4, Building No 3A, Raheja Mindspace lT Park, Survey No 64, TSIIC, Madhapur, Sr:rilingarnpally, Mandal,

Hyderabad- 500081 CIN: Ul29O0fG2O2OPfC747392 Mail: contact@braneenterprises com Phone: +91 40 68268700
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;il"ffH:::j::##:::;:iil"::*''n", vouare notpermi*edrotakeuporpartcipateinany,otherpart

You shall abide by the rules and regulations' policies of the organization as may be in force from time to time and if there is
any breach or violation of them, it may result in disciplinaryand legal actions.

You will be on probation for a period of six (6) months starting from your jeln;na date with Brane. At the end of the probationperiod' your performance will be tested and subject to finding it sati:;factory, Brane may in its sore discretion confirrn youremployment service with it' lf you do not pass the test of confirmatiorr, at the discretion of Brane, your probationary periodmay be extended for an additional time period' You shaI be deemed to be on probation untir and unress your services are
confirmed in writing by Erane' ln the event you do not pass the test of confirmation or your conduct and performance arefound unsatisfactory either during initial probationary period or during extended probation period your services are riabre tobe terminated without any notice. confirmation of your services with Brane aryou vvr(Ir D'dne are not automatic and is not a matter of right for

Your employment with the Organization can be terminated by either party:a) during probation' you may terminate by giving sixty (60) days prior written notice. company may end your probationand consequently terminate your employment forthwith (or) by giving fifteen (15) days prror written notice.b) after confirmation of employment' you may choose to termrnate ycrur employment by giving sixty (60) days prior writtennotice informing Your intent to terminate' Brane may termrnate your emproyment forthwith (or) terminate by giving one(1) month notice (or) by payrng one (1) month gross salary in lieu thereof.c) Notwithstanding anything contained either in offer retter or Appointment Letter, Brane reserves its right to terminateforthwith your probation or employment without any notice or without assigning any reasons if in its opinion your

:;:::::" 
or continuing vou tn emplovment with it is not conducive or is detrimentarto the good wiil or business inrerests

For the purposes of the applicable data protection raws, you agree that personar data or information (incruding sensitivepersonal data or information) relating to you which has been or is in the future obtained by Brane may be herd and processedby Brane or any of its group company either by computer or manuaily for ail purposes rerating to the performance or ycrurcontract of employment and for Brane,s legitimate b
foilowing: 

i 
'E6r(rrlrdr'e ousrness needs and egal obligations including, but not rimited to the

i) edministering and maintatning Brane,s personnel records.
ii) paying and reviewing salary and other remuneration and benefits.

'ii) Providing and administering benefits (including pension) and private medicar hearth insurance(if any appricabre)iv) Undertaking performance appraisars and reviews and setting performance targets,v) Maintaining sickness and other absence records.
vi) Taking decisions as to your fitness for work.
vii) Providing references and information to future emproyers, and if necessary, governmentar, and quasi-governmental bodies for social security, income tax, customs ancJ other statutory or regar purpos.s

Brane Enterprises private Limited

;::::ffffiil ]:^*.x,,11;i^ijl:li:i.: 
rrpark, survey No 64, rs,C, Madhapur, seriringampa,y, Mandar,
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Providing information to future purchasers of Brane or of the business in which you work; and

Transferring information concerning you to a country or territory outside lndia. You agree and consent that any

personal data to whiih you have access in the cours,e of your employment with Brane shall treat strictly in

accordance with Brane policies and procedures and you shall not use any such data other than in conner:tion with

and except to the extent necessary for the purposes for which it was disclosed to you.

This Offer is based on the information furnished in your application for employment and during the interviews you had with

us. This Offer of employment is subject to the positive feedback with respect to Background Verification in relation to the

credentials submitted by You and also is subject to You being found mentally and medically fit at the time of joining and at all

times of your employment with Brane. Background verification will be done at any time during your tenure with []rane.

Notwithstanding any other terms and conditions stipulated herein at any stage during the tenure of your employment with us

if it is found that any particulars or details furnished by you are incorrect and / or this Offer letter or Appointment l-etter has

been obtained by misrepresentation offacts, the Organization shall reserve the right to take necessary legal action in addition

to termination of your employment forthwith without any nottce..

lfyouhaveanyqueriesregardingtheOfferfeel freetoclarifyyourdoubtswithleadership@nslhub.coll Youshall getintouch

with the Hiring Team regarding completing your joining formalities.

We look forward to your joining in our team.

We take this opportunity to welcome you into the family of Brane Enterprises and look forward to your contribution to the

growth of the Organization and yourself.

vii )

ix)

Thanking you,

for Brane Enterprises Private Limited

Raghava Awari
HR Head

Brane Enterprises Private Limited

Floor No. 3 & 4, Building No 34, Rahela [Mindspace lT Park, Surv,:y No 64, TSllC, Madhapur, Serilingampally, Marrdal,

Hyderabad- 500081 CIN: U72900TG2020PTC141392 Mail: contact@braneenterprises.com Phone: +91 40 68268700
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ANNEXURE-I

The general timings for the office are from 9:15am to 6:45pm, wjthin whichfor t hours. The punch in and punch out timings are taken from the biometric
lzation shall observe a 5_day week from Monday to Friday.

the leaders are expected to work diligently
device affixed at the entrance o1 each

premise The

All leaders will

employment.

organization. A

at the time of

FloorNo.3&4,

deemed to have been appointed based on representations made and facts discrosed at the time of

:::: ,,::" 
j::,,::-.^"1*rackground verification anytime during the reader,s emproyment with therPruyment wtth theis liable for appropriate action rn case of any discrepancy between the craims made bythe reader:nt and the facts discovered thereafter.

Brane Enterprises private Limited
No 34, Rahela Mrndspace lT park, Survey No 64 TS,C, Madhapur, Serilingampally, Mandal,ul2900TG2o2oprc141392 Mair: contact@braneenterprises com phone: +91 40 682687nn

Hyderabad- 500091
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CTC Per Annum

1 0,00,000
Monthty CTC

ponents

6J,333

A) Monthly Salary Cor
Basic INR P.M

INR P.A.
touse Rent Allowance 33,331

LTA

)nth

fore d

13,333 
IH"*TTelephone Allowance

Special Allowance per 
lr,

[ronthly emoluments b

'1,000

28,934

79,930

12,000

3,47,203

B) Long term eeneriG-

Contribution l
Provident frnO lerptovu
Gratuity 1,800

rotal(B)

(A+B)

1,603

3 403

COST TO ORGANIZATIO

will be deducted from Monthly Gross S alary

't 0,00,000

Tax will be deducted as per the Act

te Limited
Accepted

Name & Signature:

FloorNo 3&4,
Hyderabad- 500(

Brane Enterprises private Limited
l{g. N: 34, Raheja Minospace lT parr<, Survei,U" ? ,a,r crN u72s00rG zozoprcii;lgz r M"ii ;;,t;;6;;;:;,,j.;,I:::,J,,1.r^T[giIi;lJ;$11r,:];
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Mr- tHay li.ran neddy l{allatanda
z-Slhviqage noa4 bnaprr, Medal TCangara _ *LVfI, -

Ilst day,

'tirelaome to ttrcApo[o Fandyl

Refiereooe yorr affitbn aDd the subseq{reflt 
'Gscu.dons },ou had $,tft ,s, we are happy to furbrm p. fiat *,€ ar€ ofiering you thepqjtion of 'sofarare Engheef at Aporb Heaehco rirdtcd ({porbzal{ on rt € furbwirig tsmr

1' PlacemenE lniti'ally yor wfl be po*ed at 'Apollo lledthco tinrited- - Hyderab.4 ho*errcr during ernpkryment iliti the company,tou u/fl| be poated/transferred to arry location at tfie sole dtscretirn of ttre rnanagement
2- ReportirE: You wi[ be reportrnt to Tc1a r ^-dUruOD _ Apo[o lle&hCo Urnil:ed_
3- Reruneratftrn: You *# be pakl a cornperHim d Rs. 2o,oopoo (&rPees Tueaty rads) onru per anftrm as c.ost to company.4' YoUrrff be reqdGd to!*n m orb&raol'oa-2o2r fmsotrerrrfl lape ir casepu donotreport dutyon thesaid date).

You ae rB$'e$ed b ganit ttre logo,irr8 stificates (ortEind as urd as photo@p|4 ofl ac,.ePtane of tfie offeq originals will berefirned after verifiairrr- rhese certificates trru to be pro*rced on anyrrorlErg day pftrto 7 northt days of pwioining.

Tlfs emplovnrerlt 
's '.lbiect 

to you beirgfround rneffivfit, in thi, rqgards, yor: are requircd to r.mdergo a pre - ernproyrnent medicarexam'nation at our hospital on any u/orting day befiore 1'urr lirfrg date. on confimration of your medical fitness along with yourcredentid and enrployrnent verificatioEr reports, yol wil be iswed an A,ppoinhaent tetter with terrns and coMitions.

ql oomdeti<x of tre Prre - erpnoyruent meriEcd snina&xu if yu, fafl to rEport to *.lty or [ea,e $e or*flizatbn wiffiifl 3 monthsfrom t|e Dat€ of k*nelB Fr ue required to r€friltd fie acolal roq of tre preenrflryrnent medical qanination-

fnry adeoryledEe ftrb letter as a to{ren d accqgrce of d*s ffier-

llllrth bestwMes,

Benny Veliath
Lead- Human Resources

#Experti sef sFsrEveryofi e
Apot_{-o fl EALTFIO0 t{ hilII[D

- #mfi"28
Se,rfringarnuaiiy,

CI.l:q: i-185i-!ATliZD));,," '-.. . :.:,
Tel"phanz:, l4l - 1,1i.)i",.,i.:, "
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28 Aprit 2023

Vikram Sabavath
1 3- 1 29 I 4 lB l2lA Srinagar Cotony,
tarooq Nagar
Rangareddy
509216

Dear Vikram,

Forrowing our recent discussions, we are derighted to extend an offer of emproyment to you.
Enclosed are a summaY-"^f-I:v Terms, any applicable Schedules and Detailed rerms and conditions which set out important
conditions relating to vour emplovment 

"no 
*niJn, togetner,iolivJrr-#pnvr"nt t"rr* iiil-iJr.r"y. (,,Emproyment Letter,,).

This offer is conditional upon you satisfying Barclays recruitment and screr

:::.',riJ:iX1; f;fl:"X':*#f'"Jffil*flnl;,"..* vou wi,,n".o toil*spt',il'j;,'::,r#?::;:''il'#l*"1*Hil"
On or before
lndia. you wi ' 

you will need to provide written documentation which orc
accept the te ;iJ#,ilyr"J,:il,f["J",,"."L"oi "".i#"n,il"iiil",:;:J"":Jfl:J?Xy,:?"H'I:
We look foryvard to welcoming you to Barclays.

Yours sincerely

Sarada Srinivas
Head - HR Operations and payroll

Registered office: Barclays Global service centre Private Limited, Sth to 12th Floo(part), Building G2, Gera c
crN: U72200pN 2ooTFrc 13247e r,:fli,,s*i:ffiri',1:1r.,r;;:;,;;;ffi""".rE., Survev No

rb o I fl+3\Oqq
.)6 \

PI"EV* Globalsenrice Centre private LimitedDtF tT park. Levei 8, Buitding StR aiC B-- 
- "'*

N.anda nn0aKkiirn iro$i. Rart tfr pi; rurn.
Mount poonarnallee 

Roac1, tVlanapakkam. ChennarTanril NacJu

600089
lndia .
Phone: +W %61Z5200)
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or=.Acl-€' Oracle India Private Limited
India Development Center
Oracle Technology Park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
Fax +91 802552 6124

t4,\L'$
l6ot]pt+33o51
C3L4
44ocq\Gfu

Registered office address:
F-01/02, First Floor,
Salcon Rasvilas Plot no. D-1,
District Centre, Saket,

New Delhi - 110 017
Phone: 91-11- 46509000
Fax: 9l-1140574722
CIN: U74899DL1 993PT COSIT 64

Private & Confidential

23ffiay 2023

Varun Maddi

Dear Varun,

We are pleased to offer you employment in the position of Associate Applications Developer with
Oracle lndia Private Limited, IDC ("Oracle") Your base of operation is Hyderabad, lndia. This offer of
employment is made based on lndia laws.

We offer you a starting compensaton as detailed below payable over twelve (12) months. ln
addition, you will be eligible to participate in the standard compensation plan relevant to your role
and line of business.

ln addition to the above you will be eligible for Gratuity benefit in accordance with the statutory
provisions goveming payment of Gratuity which may be applicable at the time.

*' - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &
Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

lf you accept your employment offer, Oracle has agreed to make a contribution of lNR 309,525.16
toward relocation costs under the JAPAC and lndia Relocation Program. Please note that this
amount includes your relocation budget as wetl as estimated service or tax fees that may apply. The
relocation policy is structured to provide flexibility based on your personal needs. you will Oe aOle to
allocate your available funds toward relocation services up the maximum budget amount and within

A. Basic salary 605,195.00

B. Flexible Benefit Plan (FBP) ** '139,682.00

C. Annual Gross Pay AGP (A+B) 1,344,977.00

D. Companyrs contribution to PF

Components

72,623.00

Total Gross (C+D) 1.4117.500.00
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the parameters of the Relocation policy.

dia. Your manager will initiate
been created and approved.
authorization. lf you are not

erocation. 
manager to ensure s/he has

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing somay result in a refusal to reimburse associated costs. SlifVA will review the Oracle JApAC andlndia Relocation Policy and processes with you and.help yo, ,rnrge the relocation budget.Before receiving any relocation assistance you will be'required io sign and i"turn 
" RelocationAgreement (provided and collected by SIRVA)

This offer is our formal contract and must be read and accepted in conjunction with theEmployment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.ln addition to these terms and conditions stated i there are other companypolicies and procedures which you agree to obse employment with Oracle.These company policies and procedures may be

mation being obtained during reference
ment / immigration pass application (if

check prior to commencement of
oval process, or do not cooperate
approval process, this offer will

This offer is
first attempt
not satisfy a
revoke the appointment at any time wi
Manageds discretion, and the Hiring M

By accepting this offer you confirm that there are no contractual or other legal impediments whichmay prevent you commencing employment with the company. Upon accep6;"; ;t you, this offershallform the employment agreement between you and the Company.

on your day of commencement you will be requ.ired to sign in all pages including EmploymentAgreement for our records, a copy of the offer and'the Fr"p*rir.y lnformaiion ngi"em;nt.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance andconditional on conflrmation by you that you will commence employment'oritn" date specified byyour Manager Anil Kumar Omkar (unless agreed othenarise UV Vour trlanager)-

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracte lndia private Limited, lDC

262



tu
Srihari Beldona
Group Vice president - Human Resources

OFFER LETTER ACGEPTANCE:

and must be read and accepted in conjunction with the Employment
efits and Proprietary lnformation Agreement. Those documenis can
and- must be read prior to acceptance of this offer. you will also be

re of lnterest form.

I acknowledge that I have read and understood the terms of this offer letter. I understand that as apre-condition of my employment by oracle, I will also be required to review and accept

' An Emoloyment Agreement which, together with this offer letter, will constitute my formalcontract of employment; and

. A separate .

ln addition to the terms and conditions st there are other companypolicies and procedures which I agree to employment with Oracle.These company policies and procedures m t Oracle,s discretion.
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Restricted Stock Grant Addendum
23 May 2023

Dear Varun,

After you begin employment with oracle, a request for approvalwill be submitted to the Board ofDirectors of oracle corporation 
"roJii"o to grant y;;;;i;;ed stock units (RSUs) of oracre9'::lT:1,"J.","ffi ::,1"^",1,'J;:ll#:,*;k::;,il#linzozoequitvln'ceiiivepran6he

lf approved, any RSU award w
will be subject to qualification n under a written agreement and
continuously and actively emp ;ulations' As long as you remain
shares per year, beginning or tou will receive 25% of the RSU
guarantee that the value of th e' Please note that there is no
equal to,-$20,000.00 USD, , n the RSU shares vest wilt be
indeterminabte' and mav fluctuate between the date or this iJ:IlT,il""J|rfi JJ,::";,.?between the grant Oate and tn. rppli"Jle vesting dates.
By accepting this offer' you agree to abide by the terms of the written RSU agreement andcomply with oracle corporatioi's tnsider Trading p"r;d. w;recommend that you consutt yourfr$:H'i:;;:Jt:[i]:l,l$.;:Hffjil]'-tl t.l=i,p,i.,tion, oiyo,i,-p",ti.ip,tion in

oracle grants RSUs.on-the 5th day of the calendar month foilowing the month of the grantapproval or the month of your start iate, whichever o".ri=l"t.r. you-wirt uu noiiri.o once yourgrant is avairabre to view and accept, ,vpi""r,v towarosine 
".i "r 

the grant month.

ts that are afforded under the
on or its affiliates. The RSUs

ion for any purposes,
tsoever), for purposes
severance pay, other

r

ORACI €

-7r^a future starts
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C,B,I,T
BlrA'l' a ulEf gERVlcES

C'B'|'T Mail - IMPoRTANT I JPMorgan Chase & co. I SEP Futt{ime Ctass of 2023 | Code for Good Selects - CB,T

lb o ll q+3\ o eg
Placements HEAD <placements@cbit.ac,in>

IMPORTANT f JpMorgan Chase & Co.
CBIT
4 messages

t@pmchase.clrr 
"- "- "* - -*- -

Mon, Jut 18,2022 at 7:02 pM

.com>,,'K, Karthik S', <karthik.s.k@pmchase.com>,,,Aind, 
Namrata,,pmchase.com>

Helto,

We would like to thank you for your continued support to Jp Morgan Chase & Co.

is extremely competitive. We were fortunate t
onal. We *Lr. r*y i-p.essea Uy tt eir-taient, and the

vent, I am delighted to let you know that they023. lbr the

In this position' they talented, collaborative team who is committed to doing the best for their clients.They will be joining
look forward to their growth.of its employees through robust training and divelopmeri p;;;;;;lw"

ccessfully complete the preemproyment screenlng and decide to joi" t[.-rii.

I sEP Full'time crass ot zoz3I code for Good serects .

{''r}{,i*ua} }ri},$t \,,rrle ( *nrl'#*L' I .rtr \u { ;llrrrl.itilrtu lirnnil Ar{il;

Aashritha Rayala aashritha. rayalagg@gnrail,conr Chaitanya Bharathi Institute Of l.echnology

Balu Chander baludeshamoni@gmail.com Chaitanya Bharathi Institute Of Tbchnology

Afiah Minhaj afrahminhaj652 1 9@gmail.com Chaitanya Bharathi Institute Of Technology

Eravelli Srividya eravellisrividya@gnrail.com Chaitanya Bharathi Institute Of Technology

Varsha

Harshitha

Gajula oajulavarsha35g@gmail.com Chaitanya Bharathi Institute Of Tochnology

Chinthareddy chintharoddyharshitha@gmail.com Chaitanya Bharathi Institute Of Technology

Anirudh Detha dethaanirudh0l @grnail com Chaitanya Bharathi Institute Of Technology

D Venkata Sai Durgesh Reddy 6 e rap ally durgesh @ g mai l.com Chaitanya Bharathi Institute Of Technology

Akshitha Singireddy akshitha 1 302@gmail.com Chaitanya Bharathi Institute Of Technology

Nanditha Velagandula nandithavelagandula3@gmail com Chaitanya Bharathi Institute Of Technology

Tejaswee Vavaldas tej9honey@gmait.com Chaitanya Bharathi Institute Of Technology

THARLIN CHALLABOTLA tharunreddy0g2 1 @gmail,com Chaitanya Bharathi Institute Of Technology

Srija Nayakam nayakamsrija@gmail.com Chaitanya Bharathi Institute Of Technology

Varsha Miryala ugsl 902 1_cse.varsha@cbit.org.in Chaitanya Bharathi Institute Of Technology
://mail google.comlmailtul)l?ik=https: 867fd42b4&view=pt&search=all&permthid=thread-txsltzse6;;asog#..
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131'10/2022, 11:45 C.B.t.rMait-RE:cBtrtListof FinatSetects 
\ [ O tl t_f:t 

ry
Placements HEAD <placements@cbit,ac.in>C"B,[,7

E-itAll A WEB SERVISES

RE: CBIT I List of Final Selects
2 messages

campusrecruitmentmailbox-india@barclays.com <campusrecruitmentmailbox- Mon, Aug 22,2022 at 6:49
india@barclays.com> pM
To: placements@cbit.ac.in
Cc: u9s19035_it.hanoch@cbit.ac.in, swapna.varun@barclays.com, aditi.sakhare@barclays.com, isaac.s@barclays.com

Dear Placement Team,

We are pleased to inform that the following candidates have been shortlisted as final selects for Barclays after the
interview process.

Please Acknowledge and confirm their acceptances at the earliest.

$" No $$tre iln'l

1 Akanksha Kasturi Female Computer Science

2 Akshitha Jillella Female Computer Science

3 Ashritha Female lnformation Technology

4 Bhavana Balimidi Female Computer Science and Engineering

5 C T Richa Bhavani Female lnformation Technology

6 Dasari sai nishitha Female Computer Science

7 Dineesha Peddineni Female lnformation Technology

8 Doosa Sharan Prabhath Male lnformation Technology

9 Gayathri Vavilala Female I nformation Technology

10 Hari Priya Kusuma Female lnformation Technology

11 Juwairiyyah Female computer science and engineering

12 Kavya ShriVayyala Female CSE

13 Kiran Nagarapu Male lnformation Technology

14 Komma Shashank Mae Computer Science

15 Laudia Jahnavi chavan Female lnformation Technology

https://mail.google.com/mail/u/o/?ik=1867fd42b4&view=pt&search=all&permthid=thread-fo/03A,1741g6756,1513451g95&simpl=msg-fo/03A1741g67... 
114
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16 Maitreyi Vankayala Female Computer Science

17 Manasa Choudavarapu Female lnformation Technology

18 Meghana Ponna Female Computer Science

19 Mohammed Zubair Male Computer Science and Engineering

20 Niharika A Female lnformation technology

21 Pruthvi Nag Gattu Male Computer Science

22 Rayilla Tarun Male Computer Science and Engineering

23 Rohith Burra Male lnformation Technology

24 Sai Krishna Chava Male lnformation Technology

25 Sai Ruthvik Male Computer Science

26 Sangeetha Chetharasi Female lnformation Technology

27 Snigdha Reddy Sathineni Female Computer Science

28 Sowmya Devineni Female lnform ation Technology

29 Sravan Kumar Mustyala Male Computer Science

30 Sreya Female I nformation Technology

31 Sumadhura Gaddam Female T

32 Swathi Jaishetty Female lnformation Technology

33 Thoom Manjunath Sai Vamshi Male I nformation Technology

34 VaishaliKamble Female computer science and engineering

35 Vikram Sabavath < Male Computer Science

Itcgrrd$,

Ind.ia Otrrpus [Iirirrq

Iltspcct I lntcgril) | Scn,ice j lirctllcnce i Stclvardship

Creating opp0rtuuities to rise

5{ Plerse oonsider the covironnrenl belbre printing this enririt

https://mail'google.com/mail/u/01?ik=1867rd42b4&view=pt&search=all&permthid=threacl-p/o3Al 
741g6756151345.t9e58simnt=m c^-to/_aA4aAloea ^1,
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El darwinbox

t

we are pleased to make you an offer as sDE - I in our organization, Darwinbox Digital solutions private
Limited (a private limited company incorporated as per Company,s Act, 2013 with
clN:U74900TG2015PTc101793) with effect from 30-05 -zo23and Hyderabad, Telangana, rndia as work- location.

Your employment with us will be governed by the Terms & conditions as detailed in Annexure - B as weilas Annexure c: PRoPRIETARY INFoRMATIoN AND INTELLEcTUAL pRopERTy ASSTGNMENT
AGREEMENT' Your offer has been made based on information furnished by you. However, if there is adiscrepancy in the copies of documents or certificates given by you as proof of the above we retain theright to review our offer of employment. Employment as per this offer is subject to your being medically fit.

we congratulate you on your appointment and wish you a long and successful career with us. we areconfident that your contribution will take us further in our journey towards becoming world leaders. weassure you of our support for your professional development and growth.

Yours truly,
For Darwinbox Digital Solutions private Limited
r.9.^l'Clii--t-

Chaitanya peddi

Director.

with the signature berow, t accept this offer for emproyment.

Name: Vinay Kasala

Date:

Darwrnbox Drgital Sofuiionr-pr*ut" i-,taO 
..

Offer for Emplovment

| 060

Date:29-05-2023

To,

Mr/Ms. Vinay Kasala

Dear Vinay,

Sub: Letter of Offer for Employment

q.?rcttt(tr-
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E] darwinbox

Annexure A - Compensation:

You will be paid total compensation of Rs. 15,30,000 per annum as detailed below.

Basic Pay 4,OO,OOO

House RentAllowance 1,60,000

Leave and Travel Allowance 33,3333

Special Allowances L,A5,O67

Employer Provident Fund 21,600

Total Fired Salary 8,OO,m0

Maximum Performance Bonus 2,4O,ON

Employee Retention pay (ERp) - 1st year 2,SO,OOO

Employee Retention Pay (ERpf - 2nd year 2,5O,OOO

Employee Relocation Allowance 8O,OO0

Employee lnsurance 1O,OO0

Total CTC 16,30,q)0

-a2'
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El darwinbox

Pay-out (For l2-month perlodt

1 - Distinctive 30% oftotal fixed salary

-- 2 - Outperforms 20% oftotal fixed salary

3 - Consistently performs 10% oftotal fixed salary

4 - Needs lmprovement NA

The performance and retention bonuses are paid yearly. The retention bonus is subject to recovery if the
employee fails to serve the company for a perio d of t2months from the date of payment.

The relocation allowance is appticable only if an employee is relocating to their office city from a different
location.

Annexure B:

1. Persona! Particulars:

ou will keep us informed of any change in your residential address, your family status or any other
relevant particulars to ensure correspondence at any point throughout your employment and after
separation' You would also let us know the name and address of your legal heir/nominee.

2. Assignment, Transfer and Deputation:
Though you have been engaged to a specific position and location, the company reserves the right to sendyou on deputation /transfer/assignment to any position at any of the company,s branch offices in lndia or
abroad, whether existing at the time of your appointment or to be set up in the future.

3. Probation:

The company follows a policy of a 6-month probation period. The company shall have the opportunity to
assess the suitability of the employee's performance and conduct (in the probation period). During the
probation period, either party can terminate the agreement by giving one month,s notice.

4. Performance Reviews and Appraisal:
The company follows a policy of annual performance reviews. You will be eligible for performance-based

Ratlng
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El darwinbox
The company also has a policy of annual salary appraisal based on performance.

5. lntellectual property Right:
lf during the period of your emptoyment with us you achieve any invention, process improvement,

other process in the more efficient operation of any-y, the compa utilize and expfoit su_cFimprovement
thereof to the of seeking any patent rights or for
any shall have : ownership rights of all the intellectual prJperty rightsthat you may create during the tenure of association with the company including but not limited to the

-- 
creative concept that you may develop during your association with the company.

6. Secrery/Confi dentiality:

the company or at any time thereafter divulge or
rs and former employees, make any use

rpose other than that ofthe compan% of any
ur employment as to the business or affairs of thecompany including development, process reports and reporting system and you wil during the course ofyour employment hereunder also use your best endeavor to prevent any other person from doing so.Failure to do so on your part may result in legal action against you and the person to whom the informationwas divulged.

7. Restrain:

l. Access to lnformation:
lnformation is available on a need-to-know basis for specific groups and the information is segregated to-rllow individualsectors information access for projects and units. Access to this is authorized through, or project mentors. U, 

d any attempts to do on of
" 

*ho ^^-^^- .)- t-r- 
by the company' You youcontinue having to the company's information post your separation from the company that included but isnot limited to client data, access to all internal and external portals that are provided to facilitate your workand employment during your tenure at Darwinbox. 

-"vr Yr ! t'r

ll. Restriction on personal Use:
Use of company resources for personal use is strictly restricted. This includes the usage of computerresources' information, internet service, and working time of the company for any personal use. you willunder no circumstances carry any work home unless specifically requested by your manager. Any usage ofcompany information for personat use will result in immediate termination of employment without noticeand/or legal action for a misdemeanor as deemed fit by the company. you may/may not be required toreimburse the company for any losses incurred by the company on account of personar usage of companydata.
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E] darwinbox
security is an important aspect of our communication and office infrastructure. communication security is
maintained by controlling physical access a ,i. .rrprt",. system, disabring ail working stations, froppy disk:J:'.:tffirffi:1,:;''" t*t'"nt" about the need for protection oini"rr..tuar property and sensitive

9. Termination of Service:
l' You can terminate this employment by serving a notice of two months. rt is the company,s sore discretion
to waive off the notice period with the option tJ urv ort the notice period. rn case notice period buyout is- - agreed b1 the compalv in lieu of shortfall of serving no-tlee perloO, tteerpLofe is boqnd tp_pay _an
amount equivalent to the Basic salary for the a.vi lrr"r" is a shortfail oiserving the notice period.

I'I'#]:H;,ilil : bvgiving a notice ortwo months. However, in
performance improvemer lectations, the employee will be put through a- pran, the emptoyment wir 11,'J;11fi"^l"J::1[,r#rff:::.:l*ji:r;r"

|,-Y,:TIT;TI ;::l',TtlT ffi;H:: f 
.ff 

:[n 
rro m d u tv ro r a co nti n u o u s p e riod or 7 d ay s

ff l::il:::[11il::;'Jj;:::natonornotce;.:,:il:[ffi ::ll^T,:',T:ffiffi ';:HT.
lv' You will be governed by the laid down code of conduct of the company and if there is any breach of the
same or non-conformance of a contractual obligation or with the terms and conditions raid down in this
agreement, your service can be terminated without any noti."; notwithstanding any other terms and
.fl:i.Jl|,',;:'Hiffi[.f,'i:'J:,:companv reserves the right to invoke other regar remedies as it deems rit

10. Appointment in Good Faith:
-'t must be specifically understood that this offer is made based on your proficiency intechnical/professional skills you have declared to possessas per your apptication for emproyment and yourability to handle any assignment/job independentiy. rn tie case at a rater date, any of yourstatements/particulars furnished are found to be farse or misreading or your performance is not up to themark or falls short of the minimum standard set by the company, the company sha, have the right to
::'i:il:::fi:tTffi,j:Jlwith without giving anv notice notwithstanding any other terms and

The above terms and conditions are based on the y's poricy, procedures and other rures currentryapplicable in lndia and are subject to amendment iustments from time to time. rn a, mattersI[:ii:^'l:"#][1'iffiIffi:::"T**.to 
ti,"Iin& 

retiremen! etc you wirrbegoverned bythe

l^111nOox 
o;grtar soruilns p,:ir.," L,*t"-J
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_ Ceilgo lndis (pt Limtted
Unit# 05-01. Srh Floor, Btock 1, g*inUr,i

Madhapur, HyaeraOal -'sffii
phono: +91 B79Og 944g3

CIN;U722@TGrffi

Compensation:

Place of Work:

celigo
August '19,2022

Abhignya Bulusu
Celigo Ofice
Hyderabad

Position: Engineering lntem

Date ofJoining: January 02,2023

Completion Date: June 30, 2023

Stipend of Rs.30,000/_ (Rupees Thirty thousand only) per month.
Hyderabad, lndia.

Employment Type: lntemship.

Leave:
You are entitled to

o 6 days 
Off.o 6 days

o 4 days Otr. '15 day Time off.

,-:!:,[:: 
entitlement in each calendar vear is compured on a prorared basis, based on your date ofThe availing of ail the categories of reaves wiil be.subjecl to Manager and HR approvar.Emptoyees are not permittEo t" ,.1'pniiu#ng tneir notice periodr

However' this period can be cut short or extended based on the individua|s performance and at the sore
ffi:[: " 

the management' Based on yorf p"rrormance vo, 
""n 

fe converted into a fult-rime

@ Copyright 2OoS - 2022, Celigo, lnc. All Rights Reserved
pagel

Dear Abhignya Bulusu,

Further to your application and subsequent interviews, we are preased to offer you an appointment in our
organization' The terms of your u nptoy"ni *,,n c"t,no rnoia prir"lJ Limited are set out herein berow.
Your employment is subject to an internship peiod ot 6 (six) months;
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celigo

l6<) I tq-ls3 06 r

Bol."s..i Dbh,'qnvu

C6llgo lndia
Unit # 05-0i. Sth Floor, Block 1,

Madhapur. Hyderab
phoner +91 87908 94433

Medical lnsurance: Grouplttredica! Coverage forfamily (indudes SeH + gpsu.e + 2 Children + 2Dependent Parents) entiiled to a maximu, Joru,. of Rs.500,000 p.A. The dependents aredeclared at the time of joining and cannot be changed tifl the poricy varidig period.

: Payable monthly upto a maximum of INR 1,000/- until the physical
subject to submission of erpense vouchers (in the name of 

)

Gratufty: Eligibility as per the payment of Gratuity Act, ,1972.

At celigo lndia Private Limited our long term success depends on both the results we achieve and theway we make the results happen' we set high standards for our people, our service and our processes,personal integrity, and ethics in all our actions.

we make every effort to make celigo lndia Private Limited an enriching and exciting place to work in, and

:Hj,]ffJlat 
this association would be a long-lasting one, proriJrg rmmense varue to you and to the

we feel that you will make an invaluable addition to the team and it is with great enthusiasm that weextend this offer of employment to you.

By choosing to accept this job offer' you also acknowtedge to comply with the terms and existing policieswhich can be modified from time to time, if need arises. We trereOy ,uor"", you to conflrm youracceptance by signing a copy of this ofier letter and sending it across to us wlthin 3 days from the date ofoffer release, failing which the offer shall be deemed invalid.

For Celigo lndia private Limited

Manisha Dash
Director, Human Resources

AGREED, ACKNOWLEDGED AND ACCEPTED.

ctN: U72200rGrtt?Hffi
r worft From Homc Expanse is one-time payable.in lhe subsequent payroll subject to submission ofexpense vouchers (in the name of employee only)

ln addition to the above sarary benefits, you wiil be etigibre for the foflowing:

@ Copyright 2OOS - 2022, Celigo, lnc. All Rights Reserved
page7

1.

2.

3.
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cetigo Cellgo lndia
Unit # 05-01. Sth Floor, Block 1,

Madhapur, Hyderab

Phona: +91 97908 94433

to
elf

Jerms and Conditions
r he detairs of which are stricfly confidentiat and not to be shared with anyone.

1.
gros
is co at

i:ii li :=

en
The details of your remuneration and benefits structure are ouflined in the encrosed Annexure t.your
unde paid bonus.and/or commission is subject to taxation imposedfixed ation law' The bonus 

"noL 
Lormission in a pafiicular year is notement reseryes the right to decJare *," .amuli'nII'''

ISli:;T,i:t1H[#X 
ot reviewed on an annuar basis in accordance with the remuneration

date of
or
incuning
ill not be

y. The standard working hours
e to the area of function

to

sof

4. Leave: you are entifled too 18 days of paid Personal rime off. Upto 9 leaves in a calendar yeat arecanied over to
ffo,f#ill}fi?vear 

and tne remalning ErrL. .r" "r"*i"o durins the first payro, or theo ! days of paid Sick Time Off.. 
1_dqys of paid Wellness Time Off.. l5 days of-paid e"ru"r"meni ir" Ofr.o 6_weeks of paid parental Til; Offo 26_weeks of paid frlatemity TimJ Otro 30 davs of non-paid sauuiticatiime off allowing emproyees to pursue hearth treatments,traver / voruntary (or) communiir*on / hish;;;tir;u5i?or" time with ramiry.

@ Copyright 200 S _ 2022, Celigo, lnc. All Rights Reserved
page3
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cetigo Celtgo India
Unit # 05-0't . Sth Ftoor. Block 1,

Madhapur, Hyderab

Ptrone: +91 8790S %483

CtN:U722ffiT

: '^il'J cabre)

. finan t employer and pay slips for the last 6

. "on. 
bre)

evous year (if applicable)

The originar documents wifl be returned to you the same day after verification.
Failing to comply with any terms & conditions set forth herein, wilr cause rmmediate and ineparabredamage to the company which may or may not be fuily ano aoequatety compensated in ,Lnuv damages,in which case you consent that the 

-corp"ny 
may pursue any other remedies deemed necessary, which itmay have or to which it may be entited withiespea to such violation.

For Celigo lndia private Limited

Manisha Dash
Director, Human Resources

@ Copyright 2OOS _ 2022, Celigo, lnc. All Rights Reserved
page5
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y;*THi:H:'fr:l','":# 
ffiil::1t1,##l,I#,Hff[:]our career at an excepriona, company

to deliver record results,
our employees. Named #l
and small grow around the

xperience and creative ideas _ you,ll

During your time here,,you wilr have opportunities.to rearn lnd grow in a supportive,environment. Do your best to 
"ort 

iurt!'uii excer in ,";;hi;g";ou do. By bu,dingdoing the right thing - at all times - we have made this a company of which we can ado business. And' it is what has made ;; ;;;p emproyer 
"na 

u fi*i uusiness partner.
As you begin
earn the tl;st ' I offer you an essential piece of advice: do your job well, andyou. Throughout your employment, yo, *iff hear advice likethis from our enco,rage you to put it into practice every day.
I hope you enjoy working here as much as I do, and I look forward to meeting many of you.
Best of luck in what I am sure will be a rewarding experience.

JPMoncAN Crnsn & Co.
Nlessage from Jamie Dinron, Chairman and CEO
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APPENDX A - personal Employment Terms and Conditions

Al. Title/Category

You will join us as a/an Full-time Analyst in the software Engineer program, class of 2023. atf.H::t#";1il;rff,ff;;:J ;;il carry out vour rore *h,b fi;;;ri;;:il, in the J p. Morgan

IiHil:i"l;ffiiJlhffi:,:,111fftffi*!",J;ffi.":x.r compretion of the program, promotion, or

AL" Employment Commencement Date

;"rTrT'ffi;1',ilJffi:* to commence on ol-Jun- 2023.wewiu confirm any change to this date

In addition to the conditions set o,ut p garysrarh l of Appendix B, your offer is subject to you
successtullv meeting the educationa 

"rit"riuJrritTi "rrJ"ayi.;;;#.ililj. you in writing.
A3.Working Hours / place of Work

Your manag;1 wil assign you specific working hours, often during J.p. Morgan,s normal officelffii;,?ffiiffi,nflr:f:hiri'* a"p*-l,i i;;;., vou mav be required to work outside the

You will normally work at the company's- offices in Hyderabad, but you may be required to work at
anv other location of the comp*t; rrr 

"furi"irr, ",,"?Ji" bv the company.

A.4. Remuneration

Il{*fi:lxl"d'", 
*' be INR 13,00,000 per annum and comprises the foltowing components:l. Basic Satary

2. Leave Travel Assistance

3. House-R.niIlloilanie

4. ProvideniFild
S. Special Allowilce
A. total tr'ixedEl

Special Cash Award

fi"'::r"Td'.Tffi::1"#',J.',:,'#i13drgli:l,J#tTr#,*#"x".1#,,:,ff date, we wi,, pav
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APPENDIX B - GENERAL EMPLOYIVIENT TERMS AND CONDITIONS
B1. Employment

Bl.l your employment is subject to:

a) yourbeing
office in India while b:l}-1bt. to.be physically present in a JpMcpermission ng and maintaining a valid *.i* p"*-i1;;'il;'ii;",
carry out, #rTfr:,#: " tiire may be ,,"""..u.y to enabre yor-to

b) the satisfactory complet'o'.,-:1,-u" pre-employl4:it screening processing, incruding obtainingnf,ffif,l'.f;*'i u'J 
'h"k' u' 

'.quitii,'*a ,n. .*..utio?r li-"n, lrn* forms necessary for

c) your being regalry abre to york with the company. you agree to discrr
;ffi:,fil'.ffi i;"#.Tffi:il';:.9*X;LIHH"tr"T;f trhl,:i:'LTLif :f#::';:

i) you are not in breach of any prior employment contract;

ii) you have not taken or otherwise misappropriated - and you do not have in your possession orconhol _ any confidential ura propri.,rO 
-k""ration 

beemployers or connected with ^ i";J;;; y}u services toreturned to all prior employer rnd all such confidential or
iii) you are not subject to any other employment or any contractual post-emproyment restraintsiv) 

nH:lilil:"H*ffi3l"113ffi#:rf companv from anv and a, craims arising from any

Bl '2 whilst you and/-or the comp.any may have agreed a tentative date of commencement of emproymentwith the compgry, vo, *iu i"i;,:11'_J a:-G#; decides ;iffi;il;e abre to commence:fiX,t#!liI'*lf;t;.Tl*1iino* our receipt #*--pr,t a u,a .uti,a"io.y resurts from our pre-

Bl'3 You may be--lequired to provide services for other.members of the Group throughout yourHli",fff#,#i"1#il:'#fr*'tr T#,1".'.'rl;lrTil;-f.-:rg: ;',,l': oT,lo;il;i","r 
",,"i

B 1 4 
rTffi:ff},'"I ffi ;li,HtfimffiI;;#:ffL Ht ;Hffi;". 

*rsractory compretion or your

82. Remuneration

82.l {e wi-tt pay your total monetary ren

,,.*:i,T*.*#,j;itffi [#nt"],:ffi l},i"]T,_tt.H:'.,fJff iTLHit
B.2.2 You will be liable for all tax oavm

sums paid and/or other benefiis ive may be levied or payable on any
payable to you any withholdiog*j to deduct or retain tom tne sui

B2'3 Anypayment of salary or bonus by, or other sum due to you from the company sha[ be subject to any
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iii) disobey the company's lawful and reasonabre instructions/requirements;

lv) habitually neglect your duties; or

v) 
S:Tffi;#l#ffi,r}T,',:,1.* repeated breach or your emproyrnent terms or any or the

B,4.2 pf""g any Notice period, the (
things]do any r a combination 

"?:ft'ffil#rflrput 
you on "garden leave" and may, amongst other

l"'.j*'*o 
you from the performance of any duties or assiga you alternative duties;

"' ;:3ffi#"1"#"ffi'"1",T.,|;il,t"" companv or anv orthe Group companies and/or require

n' 
;?il"i;:"..?ii,*"J :;il:,yr?:ffi:"j,:il"#,H,fffl:l;,":1.;nTt,i:,v socia, con,ac,,memberoftheGroup; -4Yvlvro' 4E'srrrs or consultants of the Company o, -y otho

"' ffff:#Xl*],:ffiT#jfffi:";[::i,:. communication with any customer or crient orthe

(e) remove your access to the companypremises and computer systems;

t' 
ffi;.fi,I}'ou 

return anv propertv belonging to the company under paragraph 7 in this

.,iflLtth:::liJ;#J"ff 
i,iLf,.Tft 

"T#ff:sffiT,:,lg,ffijriystatementreasonab,yB4'3 
ffimtidi #J?*:,ti:l':Jat vour emp.*:11is subject to probation, your probation
in" r"rpo*i[iliG o-rtn.;;'i;*" 

ur employment, which you agree ir r."roiuul, and fair, in light of
B4^ At its sole discretion' the company may notify you of an extension to your probationary period.B4.5 $ll your duties (whether

limiglion yoru duty oi ding without
confidential information th;Gr;;;,
on garden reave. tnat you ie

B.4.6 During anyNotice period:

a) 
i:[H13.'ffit:"#:1,H:i,t}ce 

as the corprv mav require to effect an orderry handover orbornp-i", to take;r;t;;;, il1iflffittauv tne companv o. *i ortre cioup

b)"i",,,'.til,#*:.flTi'fJl"";tlf,T,ti"ff-i:,iff 
[];il.*,tion,provideassistance,be

c) 
#[il3ltrl"'.*:";nm*il#fl#:I#tv whatsoever, interrere i, 

",y way whatsoever

B5. Leave
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Company or required by law.

87, Return of Company property

you acknowledge that any
your employment with the

BE. post Employment Restrictions

88.l
ffi'Tx"'r:!-.nT:l:ff'ffi?T'ilfl;r,':il1:1""i:::"f* 

I-.I^*1r-rt dire*,v or indirectrv
(whether on your .*-i:;;;ffiH11f,;lr':h5,"l".Xlff,k Il: '1",, not direcry or indirectryentlce away from the company or any other Grorrn (-nm-o-.. ^--- ^ I:oP!any) solicit 6r endeavor to
entice awav from the c;p"rv 

"''"*v 
J;T'tlJr'a'#:?"m:1,r?1'sg11';r;;

882 
i,ffi,1,:t1r:ilTn::il1il"ffi",T,,1f;ff ,hI.[::::?* 

f]**_:tdrleef,r or indirectry[X,',::'"ffi f, :H;5t.*,;ffi ffillf ff#t['i,::::1,:ffi fl sl1notdirecrvorindirectrv
flrj^-r ompany or any other Gror' cnm^o-,, *r.^ r---r, 

company) solicit or endeavor t6
entice away ro.n tr,. -orfil;-r;,iiltl":f8"ffi'."#,ffi;.:-.:_:t*yl ,oii.it'i.ffi;;ilclient. ---r-"r vr qrr uur'r 

'roup uompany the businessbr ..i.to, of iny nestrictea

B8'3 
ff"iTi:A:i[T:T$::j;tr"x#,Lx.j*:L*I anv period or notice that you work out or any

88.4 In this paragraph Bg:

a) 
fflff'lffi'tr; means anv person who was 

.]-e1r.lov;e or director of
secrets or confider 

.pnor to the Relevant Dat
knowledge o4 inv mpany or any other Gr
Group company 1]fij}ffi"ll;:fff

b) "9oup Company" means
and a3y holding company :.foldi"g :o.ppany, any subsidia
meaning as in the retivant idiary" ird "holding 

"oo,p*yli#ufiitff.Cf##l
c) "Restricted Client" means any person:

i) 
Ir*r'"tl' :UJ.f"1*fi;t:#levant Date was a client o{, or has deart with, the company

iD with whose custom or businer*ith d,,i,;th;;;;;;";;.:?:#I":iJ,T:"i:#HBrtJ: ,ou, were personauy invorved

iii) 
institutional clients which you serve subsequent to yourout the use of confidential ;;;6;;,.r, information of
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ATii I
89' code of conduct and staff Regulations and Affirmation
89' l It is a condition of your continuing employrnent and it is your obligation that you compry with:(a) the Code

the offer eded). At the.time of acceptance ofreaffirma required to sign an urfirmution (o,conduct; with the provisions or tt, coa"ir
(b) the,ff"11TJ.'r::1?ffiiffi!il[::JllJ"?trS;::f:d 

a, rerevant poricies and procedures ror

89.2 The Company sha
(including but not
staff regulations,
amendments shall be noti
become legally binding,

B9.3 The Company,s Human Resources work policies are se

ffi"'fr:Ji1ime' 
ptease-,"tJ,ii" to a-1i".i."il;:,l$,ll hT,f;"@,f,TJ.[:tf]?,T"H,"]:*

Be, 
Ht"rr:TiHri1hL,"ffi';:o;|,H:;J,oJ.XTo.ffi. rerer to.obrigations 

:i ,h: company, you
you rely. q'Y qw uvl rvurrr"raorual terms, conditions or representutionr'o, wdiJi

B10. Working Ifours

810 1 
#,i.i",i$t,;il1y,1,?i::*:#ffix"i11?#ilX,i:Ti,,#,ffit.*H

BlI. RetirementBenefits

Bll'l Your entitleTg q hovident run!.3d Grytultr wil be subject to rerevant regisration and the
company's Human nttot"."t poii].. tn"t rre inlJrcr'*a u..naed from time to time.Bl2. Miscellaneous

Bl2.l This letter represents
company and supers the
matters dealt with in the
any representation, warranty by
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cres and ensuring compliancs,JpMc,.ylt?i,"ffi ffi:.#:^tff 1ffi,tr*,:TTJJJ,':1.#;y*1:

understanding obrigations under the Firnr,s personar Account Dearing poricy (pAD):
The personal Acco
prevent and detect r JpMC) is designed to heloperceived conflicts ana to'minimi;;;;"i"#

If you are a seasonar or short term emproyee the folrowing requirements wilr apply:

f, :rilJ"l#ff ;,.""#,Txi#,ri,..Te,il:,,;;i.*,f ."."",fr 

i;?lir,13H,::;il;S:
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,1l?rff::ffffi',:'f,il,ll'ui1?S:;:11?:ffi1n;;,ffi;Jfl.#Jii,.#*ion of my emproyment, to

:":1ffi:THi1HiifiHffit1Tlfl,fi:ll';tll'"::'It:rTJ:l::lxrhr[:,::i:JJ"::.*:.Jirem.ns,ra,in,

reported any potentiar or actuar viorations of the code of conduct, JpMc poricies, orlicabre . ,rr"^:.,0:'i""..,'llffi{ 
uy the-cJ;r';i Elmu"t. r understand that

t in disciplinary action, up ro unJin'Jtiding termination of empro).rnent.
I understand that the code of conduct may be updated periodically, as 

-necessary; 
and that the current version

is posted on the JpMorjan-ii;;ffi;:1i, w"fu.-on i;;,bil website.
rndependent Auditor Tax services to Employees of JpMorgan chase and its Afliliates:

APPENDIX D - SPECIFIC CONSENTS

You are required to provide specific consents.in accordance with the applicable raws, detairs of which are
t#Jit:t;: Annexuri t -J i""tp"",#"ir. r, i, .rr.n"ti]irrr", ]* caretulry ,.ualorj"rrrund and specificary

Annexure - 1

used in these
Chase & Co
Corporations

during the
andards, gu ,l:1.*,Pj-M"lgan, I shall abide by alt
poricies an ,T,il1[?,H:::JlX,[?rf;,1]X;*
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or damage resurting from submission or pubrication of the Materiar.

This Agreement and Release is deemed to-be made under and shall be construed according to the raws of India
and subject to the exclusive;wisaiction orru.nou, c"rrt.li" laorgan - pre Employment Screening

Annexure- 2

Consent for Use, Transfer and Verilication of personal Data

direct or indirect,
r the purposes set
Company for its

2'l personnel administation, including administration of certain employee benefits such as medical and
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(vi) Biometric information;

5.

(viD 
ffi,i:li:';:f:Tf"i:,Jno'H;J,f,'il.x,"8:ilhi,,:,;he comranv in reration to your

(viii) 
;lJJ,1ll,fr?,TilHlJffi'J,1Hff:#,ove crauses bv the company ror processing, stored or

3. You understan
accordance wi cted by th
JPMorgan and s and pro
responsibility to keep m time to

4.

ffi il:: #'j;i:*,::#. 1r",:l f;, 8,#f 1.11{"1;
t' 

ffiil:tu1tl'ffi:#,',1',ffi;i'-i,:Lt::Ttrfr:s or branch in the JpM an sroup orcompanies

4.2 y! agent, contactor, or thirdtelecomtuni.utiorr, 
"L--p# "rlil.- 

ty t:*I: 
- proviler who rovides adminisrative.business; vv,rl/u'er ur otner servlces to JPMorgan in connectio ;hlh" 

";;;;;il;;;t' 
ili"#H'"fi',Tl#fl'"1,iJJfl;1ff:f*.#,#,#,[#r*r*, which has undertaken to keep such

4.4 any person seeking employee references;

4'5 any actual or proposed purchaser of all or part of the busin_ess of JpM^organ or, in the case of anyiffiffiitril'"t:lor other public offerinc' in" o[;., ii'r"ur..iber forihare"in uny entiry which

t t 
sxf"i#n T,:T,ll#,:1.'::ilHiH":,l3ffi"HlJr* terephone numbers of key ofncers of

o' 
ffi.,:':TJ;kJi"Tlljly;.ffi:ffi.ilX\i::iTl* 

1,".1*m:ciation 
and/or to other third parties

T,fiil,"f#m
i,,:fl;;ry.,,,

You hereby grant authority for the bearer of this.cgol.n , with immediate effect, to access or be provided
Xr'$,"t31'-:ii"'rT 

p"'iou' ffi;fi;il;.."ras nerJ uy ui ffiu,, or business roiwhom you have

i:flji'Jl;i:,,tx1i,:lJ:},.ilix;l,;;ir#:,.,.1i:"",Dataprovided by you to the company in order
Company is found to be inar '-'4ta' ln tne 

you to therecordsrespons T:rijl:change 
y. The Company shall not O. r.rr"nrr,,r:T:*

7.
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Qrer:,otref

Regd. Offlce: ADp Boulevard, Survey No. gg/M and gg/E, Nanakramguda Village,serilinn.mpalty Mandal, Ran,, Reddy District, nvierauad, Tetangana _ 50000gPhone: +91 40 6757 0000
adp.com

Jun 7, 2023

Ms. Ananya Vudumula
Villa No:40, Vessella Meadows, Opposite Taramati Baradari.lbhrahimbegh, Hyderabad, Telangana 50003.1.

DearAnanya,

congralulations! suusequent to the discuqsions we had with you, we are preased to extend an ofior for you to be a part of ADp. prease rind the ofier detairs bdwPotltlon: 
Member Technical

G2L1

On or Before Jul 24,2O2g

Totel c
to vour ,:1i:T'fl"1"rTi:',"rit1:- ontv) per vear inctuding variabre perr.rmance incenrive rinked

Y_ourrvill be pald a one-time sign-on bonus of INR OO,OOO.OO I

#"'"",ffijf -*;i-u-"., il 
""v 

reason, wi,hin ;;;;;;;5#^:HfmW,Jl,HJ:'[":fl:T:f"r*,2d 2023. rn case

e,

n''i L':1,3':,**i'"fil""3'"1"#li"ff;#ililtr#*:i;fjj3g;', 
;:f,"###g.* assisned, to any rocation in

t

AI

ADP Private Limited

Note: Please find the details of the terms and conditions of this offer attached' The detairs of which are sbicuy confidentiar and should not be shared with anyone.

-{" 
*trtt you a long and successful career with ADp.

,incerely,

--- V17-,-...*
Satlanerayena Vlniamoort
Mc. P'! td,Dnt - Hif)

Grade:

Start Date:

Compensauon:

SignOn Bonus:

Probatlon & Notlco pedod:

Place of work:

The Square Survey No: 35,
Hlssa No. t+lQ+]l+lf,
Nagar Road, Wadgoansheri.
Puner, Maharashtra - 411014
Phorre: *91 20 6757 5444

o
o

oo
oo
oo

oo
oo

oo
o
o
ooo

a e o a
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or=AcL€"
Ce--'t- t6otl1>sZO6s

Registered oflice address:
F-01102, First F.loor.

lfcon Rasvitas ploi no. D-1,
District Centre, Saket,
NewDethi- ll0 017
Phone: 9l-ll- 46509000
Fax: 9l-l l-4 0574722
CIN: U74899Dt,1 993pT C 0St7 64

private & Confidential

11 April 2023

Bhavana Batimidi
Dear Bhavana,

we are pleased. to- offer you emo.l-oylnent in the position. of software Devetoper with oracle lndia[T:F.TT[T"'rTJ;;,'rTil')]o"' 
.base 

or 
"p"i"il,'i" HvJ",,b;l,'r,o-, iil,, offer or emproyment

we offer yo'?..starting compensation as detaired berow payabre over twerve (12) months. rn:lj'H:'J?rHt1*: "rdioi" ir-pair"ip"t"-in-J.,r,'Jtl..,l=Jrd compens,ri"; pi;; rerevant to your rore

ln addition to the ab
provisions s;;;;;6fJ;J"",i #1,:?fix1?[JTfTyfl,l,;:;1, j?,;:Ho":.ce wth the statutory

** - Details of Flexible
Ei.mproymenl Beneffs, 

enefit Plan is provided in the Annex ure 'Emproyment Agreement &

The company may, at any time, review and/or restructure the compensation package.

605,195.00r.pt.*iu@
739,692.00C.AnnualG@

o.companffiF

lf you.accept your empl
toward relocation costs
arnount includes your r
relocation policy is stru
allocate your available 

rvtces up the maximum

'fotat Cross (C+Dl

Components

I 
Amount (Ir\rR) p.a
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the parameters of the Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and lndia. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. lf you are not
contacted by SIRVA within a few days, please contact your Oracte manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC Lnd
lndia Relocation Policy and processes with you and help you manage the retocation budget.
Before receiving any relocation assistance you will be required [o sign and retum J Relocation
Agreement (provided and collected by SIRVA).

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
ln addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. lf you fail any of the above checks, vatidation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracte.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. ln thL event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manageis decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

On your day of commencement you will be required to sign in all pages including Employment
Agreement for our records, a copy of the offer and the Proprieiary lnformation Agreemlnt.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment-on tlre date specified by
your Manager Madhusudhana Rao Kondapalli (untess agreed othenarise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look fonrard to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle lndia private Limited, IDC
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Srihari Beldona
Group Vice President - Human Resources

OFFER LETTER AGCEPTANCE:

This offer is our formal contract and must be read and accepted in conjunction with the EmploymentAgreement & Employment Benefits and Proprietary lnformation Agreement- Those documents canbe accessed via the hyperlinks and_ must be read irior to acceptance of this offer. you wilt also berequired to complete a Disclosure of lnterest form.

I acknowledge that I have read and understood the terms of this offer letter. I understand that as apre-condition of my employment by Oracle, t wil! also be required to review and accept

' An Emoloyment Agreement which, together with this offer letter, will constitute my formalcontract of employment; and

. A separate 
.

ln addition to the terms and conditions stated in the above documents, there are other companypolicies and procedures which I agree to observe and follow during my emptoymeni with oracle.These company policies and procedures may be varied from time to time at oracle,s discretion.

n
I
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Restricted Stock Grant Addendum 11 April2023

Dear Bhavana,

After you begin employment with Oracle, a request for approval will be submitted to the Board of
Directors of Oracle Corporation submitted to grant you restricted stock units (RSUs) of Oracle
corporation common stock pursuant to the oracle corporation 2020 Equity lncentive plan (the
"Plan"), the number of which shall be calculated as follows:

$20,000.00 USD divided by the closing sale price of one share of Oracle Corporation common
stock as reported on the New York Stock Exchange on the RSU grant date, rounded up to the
nearest whole share.

lf approved, any RSU award will be issued according to the Plan under a written agreement and
will be subject to qualification under all applicable securities regulations. As long * you remain
continuously and actively employed by Oracle or its affiliates, you wilt receive iSrt" of the RSU
shares per year, beginning one year after the RSU grant date. Please note that there is no
guarantee that the value of the shares you receive if and when the RSU shares vest will be
equal to $20,000.00 USD, as the future value of Oracle's common stock is unknown,
indeterminable, and may fluctuate between the date of this letter and the grant date, and
between the grant date and the applicable vesting dates.

By accepting this offer, you agree to abide by the terms of the written RSU agreement and
comply with Oracle Corporation's lnsider Trading Policy. We recommend that you consult your
personal tax advisor at your own expense regarding the tax implications of your participation in
the Plan or if you have tax questions regarding your RSUs.

Oracle grants RSUs on the Sth day of the calendar month following the month of the grant
approval or the month of your start date, whichever occurs later. You will be notified on"e your
grant is available to view and accept, typically towards the end of the grant month.

Your participation in the Plan is entirely voluntary and the benefits that are afforded under the
Plan do not form an employment contract with Oracle Corporation or its affiliates. The RSUs
acquired under the Plan are not part of your salary or other remuneration for any purposes,
including, in the event your employment is termir ated (for any reason whatsoever), forpuiposes
of computing payment during any notice period, payment in iieu of notice, 

""v"r"n"" 
pay,'other

termination compensation or any similar payments.

The filture starts II
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ftnro
October

.l
rovroence

la,r7,2022

Chandana Samineni,

tme to Providence Global Center CPGC)! We an
ssionals who work together every day to bring <

on-driven organization, we continue our legacy of
It is this commitment to our heritage, Mission

rizations. Thank you for contributing your talent an

my pleasure to confirm the following details of

July 3, 2023. (Please contact us immediately
)nance to our discussion we have also outlined
g your tenure with the organization.

;e corrfirm your acceptance of this offer by commu

nolovment with us shall stand rescinded.

?3Ye3lez4

r excited that you are joining our outstanding team of c

rur Health for a Better World vision to life. As a not-
service that began in the western United States over 1

and core values that sets us apart from other he
J expertise to bur continued growth and development.

your employment offer, with a mutually agreed- up<

if you require an alternative joining date). Please
:he external and internai job title that will be used ac

via ernail rvithin 10 working days, failing which

6*&or1ct,:
CSE. 2

External
(Business
Card)Job Title:

Data Engineer

lnternal
(Address Book)
Job Title:

Data Engineer

-ocation of
:mployment

Hyderabad, Telangana

Department: lnformaticn Serviues

Address and
reporting time:

Providence Global Center LLP
Bth Floor, Skyview 10
B3/1, Raidurgam - Hitech City Rd
Hyderabad, Telangana 500081
9:00am - Please note that it is imp, rtant to be on time to complete the joining formalities

Duties

ln return for ttre payments set fod
time, best efforts, skill, knowledge
and its affiliates' business and ir

responsibilities as an employee
activities without prior approval fro

r in this ietter, you agree to devote your fuil business
attention, and energies to the advancement of PGC's
terests and to the performance of your duties and
rf PGC and not to engage in any other business
r PGC.

1n,n r rp n<af inr

You will be entitled to receiv
Remuneration schetlule. Such ct
accordance with norrnai business
programs made available by PGC
in such benefit plansi, may be che
compensation will be subject to
accordance with the laws of lndia.

-' compensation and benefits per the enclosed
rnpensation may be adjusteci from time to time in
rractice anC ii: the soie discreticn of PGC. Ai'ry ber,efii

svt I rPvr r.rqrr\

and Benefits
and the rules, terms and conditions fcr participation

rged by PGC at any tinne withcut advance notice. All
any rvithholdings requii-ed by or elected by you in

Dear Chandana Samin€

Welcome to Providence
professionals who worl,

Mission-driven organiza
ago. lt is this commitr
organizations. Thank Yo

It is my pleasure to cc

date July 3, 2023. (Pl
consonance to our disc

during your tenure with

Please corrfirm your ac(
for employment with us

OFFER JOB DETAILS:

r 6ot 1115306 6

5o^'^r^'

of dedicated
rot-for-profit,
:r 100 years
health care
nt.

upon Jornrng
rse note in

accordingly

ich this offer

Page 1 of 5
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Proprietary

You acknowledge that the nature of PGC's and its affiliates' business is such that protection

of its proprietary and confidential information is critical to the survival and success of the

business. You will be reqluired to execute an INVENTION AND NON- DISCLOSURE

AGREEMENT and if requested, a NoN-GOMPETITION AND NON-SOLICITATION

AGREEMENT, to the satisfaction of PGC. The Agreement(s) will be shared upon joining

and is/are a condition of your employment with PGC.

iltuililauut

lnfnrmafinr

Please bring the listed documents / details on your day of joining. You will not

be permitted to join if you are unable to provide all the required documents.

, Date of Birth proof certificate (Copy of passport / birth certificate / S.S.C)
. Original Academic Certificates (all from 10 to Highest)
. Original Resignation Letter with acknowledgement

' Relieving letter from previous employer (Original)
, Proof of compensation last drawn (3 Months - Original)
. Two passport size photographs (Recent)
. Passport
. Aadhar Card
. Copy of PAN Card
. Universal Account Number
. Other appropriate valid work permits

Required:

You will be required to provide the Aadhar Number on the day of onboarding and the same rnust be updated on PGC's

HR Systems within 30 days of your onboarding, Please do ensure that the name listed with Aadhar is the same as the

name given by you to PGC, and that appears on your PGC employment contract. lf there is a mismatch, please have

the mismatch rectified with Aadhaar authority (UlDAl) prior to onboarding'

This position is benefits eligible. lnformation about compensation and benefits is provided in the enciosed

Remuneration schedule, with additionall current benefits details outlined in the attached Health and Wellness

addendum. Any benefit p!.ograms made available by PGC, and the rules, terms and conditions for participation in such

benefit plans, may be changed by PGC at any time without advance notice.

The Company shall pay you a one-time joininrg bonus and retention bonus as detailed further. The INR 200,000.00 will be paid on

the next feasible payroll following your date of employment ("Hire Date'). The INR 300,000.00 will be paid after completion of your
first year with PGC. The INR 300,000.00 will be paid after completion of your second year with PGC. The INR 300,000.00 will be
paid after completion of your third year with PGC. Terms and Conditions requiring your signature will be provided upon joining,

which will include a repayment requirement if your employment terminates within 1 year of the payment.

As with all offers, this job offer depends upon successful completion of ail post-offer requirements and conditions
including background checks prior to your first day of employment. Any delay in completing these post-offer

requirements and conditions may impact your start date. Please note that PGC may share the results of your post-
offer requirements results with its affiliates, partners and related entities. lf your position requires licensure andlor
certification through your state, professional organization, or as identified in your job description, it is your responsibility
to renew those professional credentials before they expire and keep them in good standing. lt is your responsibility to
provide these documents to be verified prior to hire and each time they are renewed.

You will be on probation for a period of 90 days from the date of joining PGC. You will be considered confirmed in

ongoirlg services after 90-days, based on your perforinance curing the probaticnary period. Ycur prcbationary pe:'iod

may be extended by your supervisor, based on your performance. Your association and employment will be governed
by the various assclciate-reiated policies and guidelines of PGC in adCition to the core values of ou:' organization
cheiished over the last nrany years and will be subject to the terms & conditions, mentioned in your assigrrment letter,
which will be issued to you on your joining with PGC.

This offer is being made to you based on the Information submitted/declared by you to PGC and consequently, if any

Page 2 of 5
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declaration given or information furnished by you to PGC

suppressed any material information, you will be rem

represent that you are not bound by any employment co

that purports to prevent) you from entering into employme

is in any way inconsistent with the terms of this letter.

pGC expressly reserves the right to end your employment without 'Cause' with appropriate notice or by payment in

lieu of notice feriod, which will be set forth in detail in the assignment letter on the day of joining. PGC may terminate

your services immediately for 'Cause' or by such notice as it deems fit. You agree to not resign or otherwise terminate

your emptoyment with pbg witnout first giving PGC 60 days' written notice of the effective date of your last day of

employment.

Other lmportant Terms: This offer letter is your formal offer o any and all prior or

contemporaneous agreements, discussions and understandings, to the subject matter

of this letter or your employment with PGC. This letter, and the I the Company, will be

governed Oy anO construed in a na' lndia shall

[ave jurisdiction with respect of this letter.

Congratulations on your new rol ooth transition

,. yo, begin your employment on the day of

joining, as iell-as in the PGC policies. Don't hesitate to co estions'

Sincerely,

N/4f/-i Sl^",1r.^
Nagraj Shriyan
Senior Director, Talent Acquisition

Page 3 of 5
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REMUNEMTION (Cost to Comoany - CTC)

1.1 Remuneration
Upon joining the Organization, your total annual cost to company (CTC) for the year
is INR 1,600,000.00. The break-up of the total annual CTC shall be as set out below. The CTC shall be
prorated if for part of an applicable period.

1.2 CTC structure (allamounts in INR)

Components AnnualOffer

A. Basic salary 581,607.00
B. Flexible Benefit Plan (FrBP) 639,767.00

C. HRA 232,643.00

Fixed Salary (A+B+C) 1,454,017 .00

). CoOpqy! pq{ltDUllqr to PF 69,793.00

=ixed Base Salary (Ann Base+D) '1,523,810.0C

. AnnualTarget % 5.00

Annual Tarqet Bonus 76,191.00

=ixed Base + Tarqet Bonus (D+E) 1,600,000.00

Iotal Cost to Company 1,600,000.00

Iotal Cost to Company + Sign On 1,800,000.00

\dd Ons INR

Siqn on Bonus 200,000.00

Retention Bonus Year one 300,000.00

Retention Bonus Year two 300,000.00

Retention Bonus Year three 300,000.0c

*Please note that the payment of the annual target bonus is Ciscretionary and is, amongst other conditions,
subject to satisfactory organizational and individual performance, viable business case and applicable
market conditions.

'1.3 Benefits - please also find attached Health and Wellness Highlights for more details regarding specific
programs. Additional information will be provided at joining.

a) Medical lnsurance Coverage: Caregiver, Spouse/Partner, all dependent children up to 25 years of age,
plus two dependent parents/in laws in any one set. The annual insured amount for the persons covered will
be in accordance with PGC's policies applicable at the relevant time.

b) Personai Accident lnsurance Coverage: Applies only to the caregiver and does not cover the caregiver's
family. The insured amount will be in accordance with PGC's pclicies applicable at the relevant time.

c) Life lnsurance Coverage: Applies only to the caregiver and does not cover the caregiver's family. The
insured amount will be in accordance with 4
PGC's policies applicable at the relevant time.

d) Maternity Benefit and Crdche Facility: Where applicable, benefits will be as per the Maternity Benefits Act
1961 and PGC's Maternity Benefit Policy will be available to all female caregivers.

e) Gratuiiy: Where applicable, as required under the Payment of GratuityAcl,.1972.

1.3 -lelephone 
Reimbursement:Reimbursement of expenses incu:'red on telephone and mobile can be

claimed against valid criginal bills (i.e. original bills for the period you are in employment with the
Organization issued in 1,our name within the same financial year in which the claim is made). Maximum
annual reimbursements will apply.

1.4 Meal Benefit: A meal subsidy to be provided with a daily allotment to all employees.

Page 4 of 5
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1.5 LTA (Leave Travel Allowance):Leave Travel Allowance will be payable as per PGC's policies applicable
at the relevant time.

1.6 Organization's contribution towards Provident Fund (PF): The Provident Fund membership begins on
the Employment Start Date, subject to the caregiver joining PGC. Unless otherwise permitted by law, the
caregiver shall continue to be a member of the PF during the tenure of the caregiver with PGC.

1.7 Annual Leave Entitlement: Annual Leave Entitlement will be applicable as per PGC's policies
applicable at the relevant time. Please refer to the Leave policy for details.

,. i ..; ;,'
The following are the general terms and conditions that apply to the Remuneration and Benefits:

2.1 Remuneration payable under the Employment Contract (including, its structure or components or any of
the benefits) are subject to PGC's policies applicable at the relevant time(s). Any of these may from time to
time be revised, modified or replaced by PGC.

2.2 Cerlain payments or benefits require that you must be in the employment of PGC at the time of paymeni.
'fhese will be either set out in this offer letter, assignment letter or as applicable under PGC's policies for
such payments or benefits at the relevant time.

Page 5 of 5
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C.ctrnsoBrrA
r6o\\ct+83O6+

ttq+4-(4ase

ConftdentiaF Chandrika G Ywa Graduate Engineer Trainee Infonnation Technology-
Corporat+ Gachibowli
'l message

9utf Jena <subrina.jena@hil.in Tue, May Z,zOZgat 2:54 pM
To: chinnachandrika03@gmail.com <chinnachandrika03@gmail.com>
cc: Anandini Parimi<anandini.parimi@hil.in>, Dixon Jose <dixonjose@hil.in>

Dear Ms. Chandrika C,

Welcome to HIL Limitedll

With reference to your interview and subsequent selection, We are pleased to offer Vou ti.le position of
Graduate Engineer Trainee in lnformation Technology department in the Corporate of HIL t-imitea.

You will be working as a Trainee for a period of 1 year from your DOJ with us.

Your place of posting would be at our corporate ofiice in Gachibowli.

Would appreciate you join us on or before 19fr June ZOZ}.

Provided beiow is the crc structure that we have discussed and agreed:

Kindly provide the acceptance of the offer & also confirm on the DOJ.

HIL Limited
me Chandrika C

fuva Graduate Engineer Trainee
tion & Grade Irainee Assistant Manager,& TC-z

Department lnformation Technology
Location Gachibowli
AILOWANCES AND BENEFITS

COMPONENTS OF SAIARY Pel MontI Per Annum
Basic Sa 15000 180000
Basket of Allowances

This Basket of allowances canbe
distributed. into v ar ious

components as per the provisions
of Income Tax

19978 239736
- House Rent Alktwance (5C% of basic) 7s00 90000

Children Education Allowance (Standar d.) 200 2400
Childr en Ho stel Allow ance( Standar d) 600 7200

R a oks and p erio dicals (Stand.qr (i) 1000 1 2000
Leave Trqvel Allowunce (i ntortth of basic)

125C 1s000
utner aLLowqnces

9428 113136

ROSS SALARY (A) 34978 479736

M

Role

RETIREMENT BENEFITS
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Provident iund
1.20/o of Basic Salary per month
with equal contributionby the
Company

1800 27600

Gratuity
As per rules of the
Company/Gratuity Act (4.81o/o of
Basic)

722 86s8

IOTAIRETIRALS (B) 2522 30258

GROSS SALARY + RETIRALS (A+B) 37s00 4,50,000

IOTAL ANNUAI, SALARY (A+B+C) 450000

OTHERBE.NFjFITS

Group Mediclaim Insurance
Sunt iruuredis lls. 2,0C,00C/- family flaater which covers self,

saouse, 2 children Parents canbe aCd.ecl on co-pty basis

Group Personal Accident Insurance Upto amax. of 40 times of your Basic Salary for Self Only.

Group Term Life Insurance Upto ama<. of 4u times of yottr Basic Salary for Setf Only.

All the above benefits are as per Company's Policies which are subject to change lromtime to time. All are
subject to income tax deductions, to be made, if any.

Thanks & Regards
Subrina Jena
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(.ra.^afa tl^r{ b"osr^
uaiakrta,

l6oilq-133O68

CSE-T,

Ford Motor Private Limited

3 July 2023

KanaparthY Deevena Mridhula
Flat No 1 Gagan Vihar APartment'
Opposite To Shiva Palace, Domalguda,

Himayatnagar, HYderabad -500029

Dear KanaparthY Deevena Mddhula

Congratulationsl

We take immense pleasure on your appointment as Junior Englneer and welcoming you as a member in

our ONE FORD familY.

we are sure that you will find your career with Ford, we otfer tremendous

opportunities tor you to make the best use and Go Ford has always been a fun'

iSia anO rewarding place to work. We encourage y in our workplace initiatives to

ensure we continue to be one of the great places to

Wishing you allthe best!

Authorized Signatory

HR Signature Name (Ashok AC)

Registered Adrlress: Ptot Nos. 13,'!5 and 16, Suruey No.602/3 Part, ELCOT IT/ITES SEZ,

Shoiinganallur, Chennai-600119, Tamil Nadu. Ph: +91-44'il74 i111, Fax: +91'44-64744647
Corporate ldentity Number: U741 20TN1998PTCO41070

For Ford lndia Private Limited
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LETTER OF APPOINTMENT

3 July 2023

KanaparthY Deevena Mrldhula
Flat No 1 Gagan Vihar APartment,

Opposite To Shiva Palace, Domalguda,

Himayatnagar, HYderabad -500029

It gives us great pleasure to confirm to you our oifer of employm.ent and set out its terms and conditiolts

with Ford Motor prtviie Lirnited. We extend this offer, atong wittr the opportunities it represents, with full

confidence in your caPabilities'

aboard as a Junlor Engineer in SG04 position leveland you will report.to

Technology or to sudh other person nominated by him / her in the

communicaie details of your rol'e and work responsibilities in the initial

any.

ly agreed that Your services are
contingencies bY the comPanY to
appointment or to be established

Although this offer remains in effect until and including 7n lll.y 2023 we would appreciate being advised

of your decision ". 
.oon ". 

possible. Please review the Global Personal ldentifier Data Gollection and

Use Statement founJ at thii link. we will be sending you a request for your necessary personal

iniormation soon after 
""""ft"n." 

of this retter. YouiifliJ"Tffg,Tn.T:rf#:ni:#:;:filfi
lobal Personal ldentifier (GPID) which will uniquely
ls within Ford in a globally consistent manner. This
d to help control access to Ford systems, facilities
to provide your day, month and day of the week of

be retained in the GPID system which is located in

the United States.

COMPENSATION AND BENEFITS:

r your remuneration will be as elaborated in Annexure A, vlhich forms an integral part of this offer of

employment. Your remuneration has r You

are'expected to keep this information f onal

and sirictly confidential. ln case you d your

human resource representative. The co it and

practices will review your compensation periodically'

o your remuneration will be subject to statutory and other deductions as per company policies and

practices. you will be responsible for your tax liabilities and compliance under applicable tax laws

and regulations.

c The company reserves the right to discontinue or modify any compensation, incentive, benefit,

perquisite plin, program or piactrce. Moreover, the very brief sumrnaries. contained herein are

lubj'ect to the aciuallenns and conditions of such plans, programs and practices.
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o ln addition, you will be reimbursed all official expenses incurred during the course of employment

as per company policy, as laid down from time to time'

WORKING HOURS:

o The no be for a duration of not exceeding 48 hours a.ry9ek. Subjecl to the

prevaili the company may require you to work on any shift or public / weekly

holiday quirements'

PROBATION:

o You will be on
to the contrary
on comPletion
the comPanY.
be terminated by either side giving one m

thereof.

TERMINATION:

o Either party may terminate your employment.at any time by giving to the.other pafty.2 Month(s)

written notice dr p"Vrent 6t satary in lieu thereoi. The decision on waiver of notice period or

accepting notice ply in lieu of notice period will be ai the management's discretion.

o Notwithstanding the above, the company reserves the right ai a_fl times to terminate your

employment fc-rthwith, without notice or payment in.lieu of notice, if you are involved in gross

negligence, ,iri"pr"r"ntation, misconduct or any criminal offense or any other moral breach of

your resoonsibilities'

RETIREMENT:

. Upon attaining the retirement age, your ernployment with the company will terminate. The present

retirement 
"96 

tor this position il SO (StXfY) years. However, the employment can be extended for

maximum period of two years with a consent from the employer / employee.

OTHER TERMS AND CONDITTONS:

o you will be governed by the rules and regulations of the co!'npany as applicable, enforced,

amendecl or a]tered from iime to tirne during the course of your employment. Ycu are expected to

comply with all directions given to you by the company and faithfully obsenre all the rules,

regulations and arrangements applicable to you'

o While in the employment of the company, you are in no way allowed to be employed by any olher

company on a permanent, temporary, full time or partlime basis or offer your services, with or

withilut pay, to iny physical peison, iegal entity or public authority or to be occupied in your own

business without the prior knowledge and consent of the company'

c you are required to cjisclose fully to the company all your business inlerests wheihe| or nci they

are similar tb or in conflict with ihe business(es) or activities of the company, and all circumstances

in respect of which there is, or there might be, a conflict of interest between the company ancl you

or any immediate relatives'
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CONFIDENTIALITY:

o The terms of this offer is strictly confidential in nature and you shall not disclose to any

unauthorized person, either during or after your employment with the comp_any, for any reason, any

information about the interest or business of the company or any affiliated Companies'

o you are not expected to disclose any information or documents, official or otherwise relating to the

.o1np"ny *itf,.ir1 pti* approval fr6m the management in public papers, journals, pamphlets'

leaflets and in virtual media'

. Any invention, development, discovery, formulae, plan, specification, p.rogram, design, process,

adiptation o, improrenrent in proceduie or other matters or work including any artistic, literary cr

other work wnicn can be subject matter of cc ade, developed or discovered

any o while in emPloYment of the
y way e business of the cornPany o!'

i use t herewith shall be disclosed to
be the bsolute property of the company.

. Upon termination of your ernployment with the company, you will be required to return to the

J;p*y, iti tn. assets anO prope,ty of the. con'rpany (including any leased properties),

documents, files, books, papers, memos-or my other property of the company in your possession

or under your control.

GENERAL:

o your employment is contingent on the results of a background check, which may include a

personal hisio"y check and Eference checks, and can include verification of education and work

history. lf the results of these investigations reveal information that is inconsistent with our

standards, this offer may be cancelled or your employmettt with the company may be subject to

immediate termination.

This appointment will be contingent on you declaring your medical condition, which is deemed fit'

Please submit your medical declaration to the company prior to you actually joining the services of

the company.

This offer letter, together with the annexures, constitutes the offer of employment, and supersedes
all other prerriorrs o; ccritcnpc;a;-'e ou3 o;al or lvi'ittcrr representations, understandings o;'

agreements reiating to the subject matter of this offer between you and the company or its
affiliates.

o You are requested to signify your acceptance cf the terms and conditions by signing and re.turning

io us the duplicate copy of this letter at the earliest. !t is our hope that your acceptance of our offer

will be just the beginning of a mutually beneficial relationship with our organization. ln the event of

us not hearing from you within a reasonable time period, it will be assumed that you have declined
our offer of employment and the offer will automatically stand withdrawn.

We woulcl like .vorr to join the Ccrnpar:y on or before 711712023. A.t tlre time of joining, it is mandatory for

you to submii the cjocuments rnentioned in your welcorne emaii'

We welcome you to our company and wish you a long-lasting and rewarding association with us
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ANNEXURE A

Name KanaparthY Deevena Mridhula

Grade SG04
Ilaeinnalion Junior Engineer

Monthly Annually

Salarv-ereaf UP Rs 40985 Rs 491823

Base Salary 1 6394 196729

trlovihlo Rpnefit Allowance 24s91 295094

Total Cash (A) 40985 I 491823

Retirals (Elnployer Contribution) (B) 2756 33U/U

Provident Fund 12/" ol Base MonthlY Salary 12h ol Base Annual Salary

Gratuity 4.81%of Base h4onthlv Salary. 4.81% of Base Annual Salary

Total Pay (A+B) Rs 43741 Rs 524893
Sum of Monthly Base Salary +
Flexible Benefit Allowance +
Provident Fund + Gr4UilY

Sum oI Annual E ase salary +
Flexible Benefit Allowance +
Provident Fund + Gratuity

Pedormance based Variable PaY (C ) Rs 75132

Totat Cost to the ComPanY (A+B+C) Rs 6ff)025
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ANNEXURE - B Additiona! Benefit lnformation

A. Reimbursements and Allowances in the Flexible Benefits Plan:

1. Tetephone Reimbursementt You can claim reimbursement of teleptrone_e-rpenses, at actuals,

and' subject to a maximum of INR 24,000/- per annum for SG01 to SG04, FCG; and INR 36,000/-

per annum for SG05 to SG08

2. National pension Scheme (NPS): NPS is a voluntary scheme introduced by the Government of

Motor to enable individuals to Save for their retirement. Employees can contribute towards NPS

corporate Modelthrough FBA module in ADP with a minimum month

and without any ,ppeilimit. Only up to maximum of 10% basi of the

amount contributed'towards NP'S Corporate lvlodel' This tar e 80C

limit of INR 150,000/-.

3. Leave Travel Atlowance: You can claim reimbursement of your holiday travel expenses_ incuned

for self, spouse, dependent children, siblings, and parents up to a maximum of INR 50'000 per

annum tor SCfjt t6 SGO+, FCG and INR 100.000/- per annum for other grades. As per the

prevailing tax rules, leave travel allowance can be claimed twice in a block of four calendar years.

4. Meat Allowance: This is a voluntary program and is applicable to employees based in non-plant

locations only. You can choose to ailocite up to INR 26,400 per annum from your FBA to meal

allowance, w-nicn witt be subject to tax exemptions as per prevailing income tax rules'

All claims lor reimbursement of expenses should be supported by appropriate bills/ receipts.
please note that these reimbursements/ allowances will be considered for tax calculations based on

prevailing tax rules that may change from time to time. Retirement Benefits:

B. lncentive or Performance lncentive:

you will be eligible for performance lncentive and / or bonus only if you are an employee on the rolls of

the company is on 31st December of the performance year fot which the annual Performance lncentive

and / or bonus is declared or as per the applicable statute. Further you will be eligible to receive this

payment only if you are on the rolls of the Company on the date on which the annual performance

incentive and / or bonus is notified. At target perforn ance level, your bonus payout will be equivalent to

157" ol the average total cash for your graae. Bonus payments are based on co!'npany and individual

performance anO 
-witt 

vary based on tfreie parameters. ln case of a grade change during ihe year, the

iarget bonus will be pro-rated for the number of months worked in the prior s{1V.01{e. Any employee

Orjvving monthly basic salary less than or up to INR 21,000 will be eligible for iNR 16,800 Bonus per year

as per Bonus [egislaticn. Bbnus will be paid to eligible employees on rnonthly basis, and this will be

prorated based on working months/days. This r,vill be part of FBA.

C. Retirement Benefits:

1. Provident Fund: The Company will contribule 12/" of your base salary towards PF. The company
contribution to PF will be in line with and compliant with the prevailing statutory provisions.

2. Gratuity: 1-he CompanV vyill nnake Drovision for payment cl graturty in accordance with the

Payment of Gratuity Act. Yo,.r will be eligible fcr gra.tuiiy on leaving the services of the company at

thp,- rate of 15 ctays of Base salary for every year of service. Thls wiil be capped to a rnaximum of

INR 2,000,000 in case of employees joining on or after 1st october 2c18.
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D. Life & Medical lnsurance Benefits:

1. Life lnsurance: you will be provided a life insurance cover based on your grade. The coverage

available bY grade is as below

1.

2.

Hospitaiization lnsurance: You, your spouse and two dependent children; or You and your

LGBiC partner will be covered und-er the company's.hospitalization insurance pgficy. The annual

meclical insurance cover is lNlB 35o,oool per iamity insured and an additional INR 50,000 if you

have enroled a third child. You can opt to cover your parents and a third child under our

hospitalization insurance polioy by paying the stipulated premium.

personal Accident lnsurance: You will be provided a personal accident insurance cover for a

sum equivalent fo sixty times of your monthly basic salary

3. Employee Deposit Linked lnsurance: Sum insured INR 702,000

4. Dependent Benefit Scheme: This is paid in the event of death of the employee enrolled in this

s"her", due to any reason including accident. The amount paid to the beneficiary(ies) depends on

the contribution from all employees who have enrolled in this scheme, which is further matched by

Ford to a max of INR 50C,000.

5. Gratuity Risk Cover: Varies by Age and Tenure.

E. Other Benefits: (Please ensure Other Benefit is sequenced as E since we removed the above

Paragraph

1. Long Service Awards

2. AP Recognition Program

You are eligible to receive service awards on

completion of five, ten and fifteen and twenty
years of service.

You are eligible to receive awards under this
program. This program aims to recognize
ernployees who have exhibited an enterprise view,
displayeci an innovation tnindset, behaviours in

line with our Ford+ Behaviours. You could refer to
the AP recognition Policy in LifeatFord portal for

lnsurance coverage (Rs.)

GSR 1,2 & 3

GSR 4,5 & 6
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3.

4.

Transport

Crdche

5. Non-Standard Shift Allowance

6. Variable Location allowance

more details.
Depending on the location of work, you may have

access to subsidized transportation facilities'

Depending on the location of work, you may have

access to the Crdche facilitY.

Depending on your work timings, you may be

etijiUle for non-standard shift allowance of

Rs.475l- per daY.

Depending on the location of work and grade, you

may be provided with Variable Location

Allowance.

please refer to the policy documents or reach out to your HR representative for more details on the above

allowances, reimbursements, and benefits.

The above-mentioned benefits are provided at this point of time and will be subject to revision from time to

time based on Company's discretion.
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Barclays Global Service Centre Private Limited
DLF tT Park, Level 8, Building 9A and B

Nandamhakkam Post, RamaPuram,
Mount Poonamallee Road, Manapakkam, Chennai
Tamil Nadu
600089
lndia
Phone: +9i 2261752000

26 April 2023

V Kavya Shri

3-2-93/69, Maasantoshi colonY,
Opp K K Heights
Risala Bazar, Bolarum, Alwal
Hyderabad

Dear V Kavya,

r:ollowing our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Tetrns, any applicable Schedules and Detailed Terms and Conditions wfiictr set out important

conditions rehting to your emflLyment and which, together, form your employment terms with Barclays ("Employment Letter").

The Employment Letter refers to the Barclays Values (Respect, lntegrity, Service, Excellence and Stewardship) as these are a

central part of everything we do. The Values form a critical part of how Barclays is changing and the Values as well as our purpose

and behaviours, wiil trave formed a key part of your selection process when being offered a role at Barclays. You will be expected

to act in accordance with the Values as a Barcllys employee, and in particular, to follow our Code of Conduct (known as the

Barclays Way). More information on this, and how we'live'the Vafues willbe avaihbh prirx to and on iining Barclays.

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and procedures and where applicable,

the appropriate regulatory approvals. fo start tne process you will need to complete an application form. lf you have not already

received it, you will receive a link to tre site shortly.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in

lndia. You Wll also need io sign one copy of your Employment Lefter (enclosed) confirming, that you have read, understood and

accept the terms. You must retum this on your first day of employnent.

We look fonvard to welcoming you to Barclays.

/ours sincerely

Sarada Srinivas
Head - HR Operations and Payroll

Registered ffice: Bardays Global Service Centre Private Limited, Sth to 'l2th Floor(Part), Building G2, Gera Commerzone SEZ, Survey No. 65,

Kharadi, Pune 411014
CtN: U72200PN20O7FTC 132479 Tel: +91 2067160007 Fax: +91 206716800 Website: bardays.com
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Summary of Key Terms

lntroduction to this Section

This sedion is intended as an "at a glanca" $rmmery of the key terms of the offer to you. You must, therefore, road thesa terms in

conjunction with any applicable Schedules and the enclosed Detailed Terms and Conditions which together comprise your
Employment Letter.

Name

Employing Company

Position

Start Oate

Working Hours

lnitial Place of Work

V Kavya Shri

Barclays Global Service Centre Private Limited ("the Company')

Your role will be Graduate Explorer(Developer), BA3 (or equivalent), or such other role as the
Gompany reasonably decides from time to time.

24 July 2023, or such other date agreed between us in writing, subject to the pre-employment

conditions being met to the Company's satisfaction. Your start date for the purposes of continuous

employment is as set out above.

ln addition to the terms set out elsewhere in the Agreement, this offer of employment is contingent
upon successful completion of your current degree prior to your anticipated start date. Successful
completion of your degree means that it is completed within the specified timelines highlighted in

your application and that your final degree classification matches or exceeds the predicted results

stated in your application to Barchys. lt is your responsibility to inform our recruitment team
immediately, if you suspect that your grades will be lower than those predicted. Your start date for

the purposes of cpntinuous employment is as set out above

Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from

the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, so depending on your business
function, your working days and hours may involve day and night shifts, and working on

weekends/weekly offs and holidays, as permitted under applicable laws. Your manager will inform
you if you are required to work in a different shifi

You will devote sufficient time to your duties. Subject to applicable laws, you may be required to
work such additional hours as are required for the proper performance of your duties as per any

applicable Company policy, which may require that you attend the office, or be available to fulfil
your function, outside normal hours and days. Your working hours can be varied by the Company

at its discretion, with reasonable notice and in accordance with applicable laws.

You will initially be based in DLF lT Park, Level 8, Building 9A and B, 11124, Shivaji Gardens,
Moonlight Stop, Nandambakkam Post, Ramapuram, Mount Poonamallee Road, Manapakkam,
Chennai, Tamil Nadu 600089, lndia.

However, your place of work will be determined in line with the requirements of the scheme at

Barclays' sole discretion. lt is a condition of your employment that you agree that you may be
required to wo* or travel to any branch or office (in lndia or overseas). Where you are required to
work outside of lndia, additional terms and conditions may apply to your employment, which will be
provided at the relevant time.

Your employment is subject to a probationary period of 6 months, or such additional period as the
company may in its discretion consider necessary.

Probationary Period
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Benefit Plan (see further
and other Benefits"

Salary

Other Payments

Qualifications/
Examinations

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and

other statutory deductions, and is cunently paid on or around the 24th (or the prior working day

if the 24th is not a working day) of each month. The estimated CTC above does not create any

contractual right to any such payment.

You may be eligible to receive discretionary allowances as mentioned above or othenryise,

subject io ana in accordance with the Company's policy on such allowances / flexible benefit

pay component of the salary, subject to amendment from time to time by the Company' to

iefiect changes in law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be paid along with your salary as mentioned above, subject to applicable

taxes, duties, cesses and other statutory deductions.

The Company agrees to pay you a one-off non-pensionable scholarship and bursary payment of

Rs.100,000.0b(the "Scholarship and Bursary Payment") in recognition of your studying costs. The

Scholarship and Bursary Payment will be paid within 90 days from your date of joining Barclays.

The payment will be made subject to applicable tax and / or other withholdings or deductions as

required by law or regulation.

As agreed by you. this Scholarship and Bursary Payment will be subject to your compliance with

the following requirements:
You will be required to repay the Scholarship and Bursary Payment net of any taxes or other

deductions or withholdings as required by law or regulation within 30 days of any of the following

occurring:

o you have terminated your employment voluntarily (or have given the Company notice to

terminate your employment) within 12 months of your start date; or
. you are dismissed for gross misconduc{ or fundamental breach of contract or for a

serious breach of the Risk and /or Compliance requirements of the Barclays Group (or

you have been given notice to terminete your employment for these reasons) within 12

months of your start date; or
o you fail to satisfy the pre-employment conditions of as set out in this Agreement or as

otherwise determined by the Company.

The Company may adjust this repayment amount from any amount payable to you by any

Barclays Group company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other award, nor is it any assurance as to
the level of any award which may be made to you in future, which will be at the Company's
discretion.
You were also given an opportunity to join your employment without the Scholarship and Bursary

Payment and therefore your liability to repay the amount, as has been mentioned above, in no

case to be considered as a deterrent to restrict your employment for a specific term.

It is a condition of your employment and continued employment with the Company that you

successfully complete any professional qualification and/or examination as may be required and

notified to you by the Company from time to time, including without limitation any qualifications or
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Discretionary lncentive
Award

Statutory and Other
Benefits

Annual Leave

examinations required by the Regulator. You will be expected to pass all exams within a
predetermined period and/or within one or more sittings, which shall be set out in the Company
policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for
the cost of any first aftempts at any such qualification with our prefened provider, including study
books and associated examination fees. You should refer to the Company policy for details.

lf you do not pass any exam or obtain a qualification within the period specified or within the
relevant number of attempts (which may in some cases only be one) the Company reserves the
right to terminate your employment

ln the event that your employment is terminated for gross misconduct, or if you resign from the
Company or othemise terminate your employment or if you fail to join the Company for any
reason and / or you fail to satisflT the pre-conditions of employment as set out in this Agreement or
as othena/se determined by the Company, you will be required (except where a qualification or
examination is required by the Regulator) to repay to the Company the following sums in full within
30 days:

I lOOo/o of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment at any time during your course of study, or within six months of
completing your course of study, or if you fail to join the Company for any reason and / or
you fail to satisff the pre-conditions of employment as set out in this Agreement or as
othena/se determined by the Company; or

o 50% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment within six twelve months of completing your oourse of study

Any such sums owed by you to the Company will be deducted from any sums due to you from the
Company or, if such a deduction is not made, will be deemed to be due as a debt from you to the
Company.

You may be eligible to be considered for a discretionary incentive award on an annual basis, at the
absolute discretion of the Company and subject to you being eligible at the relevant time.
Normally, awards are made in the first quarter, in respect of the previous financial year.

You will be eligible for various statutory benefits in accordance with the relevant laws. You will also
be eligible to participate in the Company's benefits scheme, details of which are set out in the
attached flyer which does not form part of your contract or have any contractual effect.

Any benefits are subject to the relevant policies/plans from time to time in force. The Company
reserves the right to change the benefits or policies/plans from time to time.

lf the Company pays or reimburses any expense on your joining the Company towards your
relocation from your current place of stay to your place of posting as agreed between the Company
and you, if your employment ends less than one year after the Start Date you confirm that you will
pay to the Company (or ahematively Gompany may set-off againsU write off) any amount paid or
reimbursed in respect of such relocation from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick
leave entitlement in accordance with the applicable laws in the state of your Place of Work. Further
details are included in the Detailed Terms and Conditions and on your intranet.

Either you or the Company may terminate your employment by giving two months written notice,
however, the Company may terminate your employment with immediate effect in accordance with
applicable Company policies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company
may adjust balance of annual leaves, while granting such reduction/ waiver.

Notice Period
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Overtime

Data Privacy

Confidentiality

Post- Terminalion
Restrictions

Further information on Notice is included in the Detailed Terms and Conditions.

Employees who are eligible under applicable laws to be paid Overtime for work beyond normal

working hours, will be paid for the same in accordance to the applicable State laws at your Place

of Work.
Further details in regard to Overtime are included within the Additional Time Guidelines available

on the company's lntranet.

The Company procesees omployeo lnformatlon for legal, regulatory, admlnletratlve and other
purpos6s relatod to your employmsnt and the conduct of tho buslness of the Barclays Group (the
i'Agreed Purposes"). Processing includes obtaining, holding, editing, destroying and disclosing

employee information to any Barclays Group company and its employees and/or any third parties

(for example, insurers, pension scheme trustees, bsnks, auditors, consultants,lawyerllaw firm,

business partners, suppliers and vendors engaged to provide products or services to the

Company, business partners, suppliers and vendors engaged to provide products or services to
the Company, and other employers following a business transfer or merger) for the Agreed
Purposes ("Processing" or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group

company and/or any third parties (for example, insurers, pension scheme trustees, banks,

business partners, suppliers and vendors engaged to provide products or services to the

Company, and other employers following a business transfer or merger) in order to Pmcess

employee information for the Agreed Purposes.

You confirm that you will provide your employee information to the Company and consent to the

Processing of employee information for the Agreed Purposes. This may include transfers to

recipients based in another country to your place of employment (either within or outside the

European Economic Area) with different levels of protection of your personal data to lndia.

You confirm that the Company and/or any Barclays Group company may monitor and/or record

your use of oflice equipment, for example, e-mail, intemet (including chats and blogs), telephones

and mobile telephones for the purposes of compliance with Company procedures and policies,

maintenance, security and regulatory requirements or as permitted by law.

Aforesaid clause/ conditions shall apply to information relating to your family members/ relatives
with respect to insurance policy, emergency contact details, etc., in accordance with prevailing

Barclays'/ Company policy. lt is your responsibility to inform such individuals that their data will be
processed in this manner and to obtain their consent.

It is important that you recognise that during your employment with the Company you will have

access to, and be entrusted with, confidential information and trade secrets relating to the

Company, the Barclays Group and any of our clients and customers. Both during and after your

employment you must comply with all policies and procedures relating to confidentiality,

confidential information and trade secrets and any stricter policy which applies to your role.

ln protecting the interests of the Company, you must nol, for a period of 3 months from the
termination date of your employment:

o approach, solicit or dealwith any person, firm, company or other entity who is or was a

customer/supplier of Barclays Group and with whom you had material dealings within the

12 months period immediately prior to your termination.

o solicit or entice, or attempt to solicit or entice away or engage or employ any director,
officer or employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and
Conditions.
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Acceptancer

ln accepting the terms of this Employment Letter, you confirm that all information provided by you to us in connection with this offer

of employmient (including at interview) is true and not misleading. You further confirm that you will notify us of any change in that

information between tnelate of this offer of employment and the start Date and during the term of your employment with the

Company, including any change in the information you provided during the pre-employment recruitment and screening process

and any cnange inihe circumstances of the termination of your employment with your cunent employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Letter. This i

aipticaOte Sinedules and the enclosed Detailed Terms and Conditions. By accepting this offer, you

bound by all applicable policies, guidelines, processes and procedures as amended from time to tim hat

you acquaint yourself rrrith th. terms of all such policies, guidelines, processes and procedures. This Employment Letter set out the

Lompteie and exclusive terms and conditions between you and the Company and supersedes all proposals or prior agreements,

oral or wrltten and all other communications between the parties relating to the subject matter of these terms- ln the event of any

conflict between the Summary of Key Terms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed

Terms and Conditions will prevail. ln addition, by accepting this offer you will be deemed to confirm that you have received, read,

understood, accept and will comply with the requirements detailed in the Detailed Terms and Conditions.

S"*J" Suuc
-'<f

Sarada Srinivas
Head - HR Operations and PaYroll

26 April2O23

I have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules

and the Detailed Terms and Conditions section). I have been given an option not to accept these terms and thereby, not to join the

Company and to seek appropriate Legal advice to understand interpretation of these terms.

Sionature: Date:

Taleo Number:00282873
Contract Type: lndia Grad Offer Letter
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JPMonGAN CsasB & Co.

\'k,ssage li'om.lamie Dimon. Chairman and CE()

Welcome to JpMorgan Chase. We are pleased that you will be starting your career at an exceptional company

- one of the world's oldest, largest and best-known financial institutions.

Across ou:r businesses, we continue to deliver record results, innovative products and services for our

customers. and great experiences for our employees. Named #l it't Fortune's Change the World list, we are

focused on helping communities large and t*ill g.o* around the u'orld. It's an exciting time to join JPMorgan

Chase, and now - with your skills, experience and creative ideas - you'll help us contit.rue to drive change'

During your time here, you will have opporlunities to learrr and grow in a supportive, respecttirl and inclusive

enviro"nment. Do your best to contributi and excel in everything you do. By building strong relationships and

doing the right thilg - at all times - r,ve have made this a company of which we can all be proud. It's how we

do business. And, it is what has made us a top employer and a great business partner'

As you begin your career u'ith JPMorgan Chase, I offer you an essential piece of advice: do yo-ur job well, and

earn the tiust and respect of the peop'le around you. Throughout your employment, you will hear advice like

this from our senior leaders - and we encourage you to put it into practice every day'

I hope you enloy working here as much as I do, and I look forward to meeting many of you'

Best of luck in what I am sure will be a rewarding experlence.
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APPENDIX A - Personal Employment Terms and Conditions

Al. Title/Category

you will join us as a/an Full-time Analyst in the Software Engineer Program, Class of 2023, at

JpMorgan- Chase & Crt. and will carry out your role while physically present in the J.P. Morgan

offices in Hyderabad, Lrdia.

your position and title may change as a result of successful completion of the Program, promotion' or

other operational requirements of the Company's business.

A2. Employment Commetrcement Date

yrtur employment is expected to commence on 07-Aug-2023. We will confirm any change to this date

to you in writing in ad'uance.

In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you

successfully meeting tkLe educational criteria that has already been communicated to you in writing.

A3.Working flours / Place of Work

your manager will assign you specihc working hours, otten during J.P. Morgan's normal office

hours. Depending on tfue needs of your deparlment, however, you may be required to work outside the

olficial hours to fulfill your duties.

you will normally wo::k at the Company's offices in Hyderabad, but you may be required to work at

any other location of the Company or its affiliates, as required by the Cornpany.

A4. Remuneration

Your total fixed pay will be INR i 3,00,000 per annum and comprises the following components:

Special Cash Award

4s Sooll as administretively practical and typically within 60 days from your start date, we will pay

you a one-time sign-on award of NRI,50,000, less applicable taxes and deductions.

I.[ your employment ,vith J.P. Morgan terminates for any reason other than job elimination within
t,rvelve months aftergour start date, you must repay to J.P. Morgan the full amount of this cash

payment, within 30 diLys of your termination date. You agree that J.P. Morgan may satisry all or pan

of thir ..puyment obl.,gation by withholding, to the fullest extent permitted by law, any amounts not

yet paid to you at the lime you leave J.P. Morgan.

1. Basic Salary 3,90,000

2. Leave Travel Assistance 40,000

3. House Rent Allowance 1,95,000

4. Provident Fund 46.800

5. Special Allowance 6,28,200

A. Total Fixed Pay 13,00,000
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APPENDIX B _ GENERAL EMPLOYMENT TERMS AND CONDITIONS

B1. Employment

B1.l Your employment is sutrject to:

a) your being able to cary out your role in India while being able to be physically present in a JPMC
office in HyderabaJ, India and obtaining and maintaining a valid work permit and such other
permission, Iicense or registration as may from time to time may be necessary to enable you to
carry out your duties and continue your employment;

b) the satisfactory completion of all pre-employment screening processing, including obtaining
background referen:es and checks as required, and the execution ofany other forms necessary for
employment; and

c) your being legally able to work with the Company. You agree to disclose any employrnent or
contractual post-enLployrnent restraints you are subjected to which may, and will continue to,
affect your employrnent with the Company and affirm that:

i) you are not in breach of any prior employment contract;

ii) you have not taken or otherwise misappropriated - and you do not have in your possession or

control - any confidential and proprietary information belonging to any of your prior
employers or connected with or derived from your services to prior employers, and you have
returned to all prrior employers any and all such confidential or proprietary information; and

iii) you are not sub.iect to any other employment or any contractual post-employment restraints

iv) you shall indennifo and hold harmless the Company from any and all claims arising from any
breach ofthe warranties in this paragraph.

Bl .2 Whilst you and/or the (lompany may have agreed a tentative date of commencement o1'employnrent
with the Company, you will not, unless the Company decides otherwise, be able to commence
employment with the Company without our receipt of completed and satisfactory results from our pre-
employment screening F,rocess.

B1.3 You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel and
work in different locations within and outside your hiring location.

81.4 Your retirement age will be as per Company's policy and subject to satisfactory completion of your
probation period and provided that your employment is not terminated.

82. Remuneration

82.l We will pay your total rnonetary remuneration in l2 equal monthly installments on or around the 30th
of each month. We will review this remuneration annually, and we reserve the right to amend its
tenns, level and structure from time to time at our sole discretion.

B2.2 You will be liable for all tax payments and any other imposts that may be levied or payable on any
surns paid and/or other benefits we provide to you. We are entitled to deduct or retain lrom the sum
pa),able to you any withholding and other taxes levied or payable.

82.3 Any payment of salary or bonus by, or other sum due to you from the Company shall be subject to any
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iii) disobey the Company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

v) othelwise commit a material or repeated breach of your employment terms or any of the

Company's or Group's policies.

84.2 Dgring any Notice Period, the Company may put you on "garden leave" and may, amongst other

things, do any or a combination of the following:

(a.) suspend you from the performance ofany duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies anlVor require

you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social contact,

wiih any employees, officers, directors, agents or consultants of the Company or any other

member of the Group;

(d) rcquire that you havc no or limited contact or communication with any customer or client of the

Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

(f) require that you return any property belonging to the Company under paragraph 7 in this

Appendix;or

(g) require you not to do any act or thing, or make or cause to be made, any statement reasonably

likely to damage the business or reputation of the Company or the Group.

84.3 If paragraph 5 of Appendix A states that your employment is subject to probation, your probation

p.ioa wii be the first 3 months of employment, which you agree is reasonable, and f'air, in light of
the responsibilities of the role.

p,4.4 At its sole discretion, the Company may notiff you of an extension to your probationary period.

B4.5 All your duties (whether express or implied) under your employment and this letter, including without

:1fitff::tJ:h'"1T,:i l,*#?;.f':,:,1 
'Tl*,;::".,il'.:"#:T.?[1*:ffi"[:"'li';"]':".lH,;:i'x;:on garden leave.

84.6 During any Notice Period:

a) you wilt provide such assistance as the Company may require to effect an orderly handover of
your duties and responsibilities to any individual appointed by the Company or any of the Group

Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide assistance' be

available for meetings and to advise on matters relating to work'

c) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way whatsoever

with the business or operations of the J.P.Morgan.

85. Leave
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You acknowledge that any privileged or confidential information disclosed to you in the course of
your employment with the Conpany remains the exclusive property of the Company anrl whenever
requested by thc Company and/or J.P. Morgan and in any cvcnt upon the termination of your
en:rployment, you will promptly deliver to the Company and/or J.P. Morgan all documents and other
merterials (whether originals or copies or in hard copy or electronic fonn) conceming the Company
anrVor J.P. Morgan or their respective clients and suppliers, which may have been prepared by you or
ha've come into your possession, custody or control in the course of your employmelrt with the
Company. This includes, without limitation, any confidential infornation, lists of clients or suppliers,
correspondence, electronic equipment, computer software or hardware, staff identity cards card and
other property used in connection with the operations of the Company and./or J.P. Morgan. You will
not be entitled to, and will not retain, any copies, title and copyright in such correspondence and other

documents, papers, records and property are vested in the Company and/or J.P. Morgan.

88. Post Employment Restrictions

88.l For a period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, lirm or company) solicit or endeavor to
entice away from the Company or any other Group Company any Critical Person'

88.2 For a period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, finn or company) solicit or endeavor to

entice away from the Company or any other Group Company the business or custom of any Restricted

Client.

B8.3 The duration of the restrictions will be reducecl by any period of notice that you work out or any
period ofgarden leave as provided in this offer letter.

B8.4 In this paragraph 88:

a) "C)ritical Person" means any person who was an employee or director of the Company or any other

Group Company at any time within one year prior to the Relevant Date who had access to trade

se(rrets or confidential information of the Company or any other Group Company. This includes

knowledge of, involvement with or influence over suppliers or clients of the Company or any other

Group Company with whom you worked at any time during that period.

b) "Clroup Company" means the Company, its ultimate holding company, any subsidiary o1'the Company
and any holding company fiom time to time. "Subsidiary" and "holding company" shall have the same

meaning as in the relevant companies'legislation.

c) "R.estricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the Company

or any other Group Company; and

ii) with whose custom or business you, ol persons reporting to you, were personally involved
with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequent to your
employment with the Company without the use of confidential or proprietary information of
the Company and J.P. Morgan.

d) "Relevant Date" means the date your employment with the Company or the Group terminates for
whatever reason.
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B9.

B9.l

Code of Conduct and Staff Regulations and Alfirmation

It is a condition of your continuing employment and it is your obligation that you compll, vr,'ifl1'

the Code of Conduct (as amended from time to time or superseded). At the time of acceptance of
the offer of employment and on a periodic basis, you will be required to sign an affirmation (or
reaffirmation) confirming your understanding and compliance with the provisions of the Code of
Conduct; and

the Company's other intemal policies and procedures and all relevant policies and procedures for
the line of business in which you are to undertake work.

89.2 The Company shall be entitled at any time to amend the Company's internal policies and procedures
(irrcluding but not limited to the Code of Conduct), the benefits set out in the Appendices and other
staff regulations, as well as to put in place new policies as the Company sees fit. Any such

amendments shall be notified in writing to each employee and shall on provision o[ such notice,
become legally binding.

89.3 'lh.e Company's Human Resources work policies are set out in the me@pmc website, as amended
from time to time. Please take tirne to familiarise yourself with these policies when you begin your
employment.

89.4 lcr the extent that the contents of policies or procedures refer to obligations on the Cornpany, you
agree that they are guides only and are not contractual terms, conditions or representations on which
you rely.

Bl0. Working Hours

B10.1 The total of your official working hours (excluding one hour lunch daily) is 40 hours per u'eek. Your
Iocal business management will schedule your work hours, which depend on the needs of the business
and may be outside ofthese core hours.

Bl l. Retirement Benefits

811.1 Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the

Company's Human Resources policies that are in force and amended iiom tirne to time.

Bl2. Miscellaneous

812.1 Ttris letter represents the entire agreement between the parties with respect to your employment by the
Company and supersedes any previous written or oral agreement between the parties in relation to the
matters dealt with in it. You acknowledge that you have not been induced to enter into this letter by
any representation, warranty or undertaking not expressly incorporated into it.

812.2 If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the validity or
enforceability ofthe remaining paragraphs (or parts ofa paragraph) shall not be affected and the other
paragraph (or parts of a paragraph) shall remain in full force and effect as if the invalid or
unenforceable pafts had been deleted. This letter shall remain in Full force and effect and survive the
termination of your employment for any reason whatsoever.

B12.3 tf, during your employment with the Company, you become indebted to the Company or are overpaid
any amount for any reason, the Company will be entitled to recover that amount frorn you. The
Company may, if it so elects, set off any sum due to the Company from you against the compensation

(a)

(b)
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The monitoring activities (including JPMC's collection and processing of personal or other infbnnation) are
required for purposes of your employment or work assignment to promote adherence to applicable policies and
regulations, Subjcct to applicable laws and rcgulations, if you objcct to this processing, JPMC may prohibit
you from using the Systems; terminate offers of employment or work assigffnent; and, for employeis, take
disciplinary action against you, up to and including termination of your employment with JPMC.

JPMC may disclose the information it obtains in connection witb monitoring activities to JPMC affiliates and
to third parties, service providers, regulators, supervisory bodies, Iaw enforcement and other govemment
agencies. Information obtained from the monitoring activities may be used as the basis to take disciplinary
actions, up to and including termination or other legal action, for violations of JPMC's policies or applicable
lau's.

In addition to the monitoring activities discussed above, JPMC may obtain and store other information related
to your employment or other working relationship, such as your compensation information, performance
informatiotr, benefits information and other workplace-related data. JPMC may transfer such information, and
the information it obtains in connectiou with monitoring activities, to countries other than the country in which
the information originally was collected, including to the United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed to help
prevent and detect violations of securities laws and industry conduct standards and to minimize actual or
perceived conflicts ofinterest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to the Policy.
You will remain subject for the duration of your time working in a subject group, unless notif,red otherwise of a
change in subject status. Unless otherwise notihed, you will continue to be subject to the provisions of the
Policy everr during leaves of absence from the hrm, including, but not limited to, garden lear,e or medical
leave.

You as wel.l as your Comected Persons are subject to the provisions of this Policy and will need to be familiar
with thc obligations sct forth in this policy. Connected Persons includes your spouse, domestic partncr or
minor children (even if financially independent) as well as anyone to whom you provide significant financial
support or for which you, or anyone listed above, has or shares the power, directly or indirectly, to make
investment decisions.

Once subject to the Policy, you must disclose and certifu your Covered Accounts (which include accounts of
your Connected Persons). You will be required to rnaintain your self-directed Covered Accounts with one of
the firm's .,\pproved Brokers and preclear all purchases, sales, pledges and gifts (received and given) of
publicly traded and privately held financial instruments, unless listed as speoifically exempt. Pre-approval
confirmations must be received prior to executing the trade or investment. The firm may impose periodic
restrictions on personal trading in certain financial securities. These restrictions can apply to all firm subject
Workforce Members and their Connected Persons or may be limited to certain groups. Subject Workforce
Members and their Connected Persons are not permitted to recommend or transacl in the financial instruments
of an issuer while in the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPN{organ Clrase requires that seasonal workers refrain frorn trading in Covered Accounts for the time period
that you are employed in a short term training program. Please veri$ that you witl comply with the following
persona'l trading requirements :

l. For the duration of the short term program I am joining I will not trade in any of my Covered
Accounts
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compliance with the principles and intent of the Code of Conduct, and applicable laws and regulations.

I also affinl that I have reported any potential or actual violations of the Code of Conduct, JPMC policies, or

laws or regulations applicable to JPMC's business, as required by the Code of Conduct. I understand that

failure to do so can result in disciplinary action, up to and including termination of employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the cun'ent version

is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To bc in compliancc with the Public Company Accounting Ovcrsight Board (PCAOB) Rulc 3523, it is

JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax services to

employees of JPMC or any of its controlled entities (hereafter referred to as JPMC employee). I'his restriction

is regardless of whether the individual is in a financial reporting oversight role or not, and whether PwC is

engaged by the individuai or by JPMC. PwC is also prohibited from providing any tax services to a spouse of a

JPMC employee if the work is related to a joint tax retum. Exceptions to this policy will be reviewed on a

case-by-case basis and will require the approval of the JPMC Controller.

AI'PENDIX D - SPECIFIC CONSENTS

You are rr:quired to provide specihc consents in accordance with the applicable laws, details of which are

provided in Annexure I and 2 respectively. It is essential that you carefully read/understand and specifically

agree to thc same.

Annexure - I

Please rearl the following statements carefully. The term "J.P. Morgan" as used in these statements, refers to

and is defined as including, either .jointly or individually, J.P. Morgan Chase & Co., and/or any of its
subsidiaries and affiliates and related body corporates (as defined in the Corporations Act,200l (Cwlth)),

and/or their respective officers, agents, or employees.

Verificatign: The infom-ration I have provided in this Slatement of Infonnation is accurate to the best of my

knowledge and subject to verification. I understand that any untrue statement or misrepresentation of fact in

any of these statements to any extent, at J.P. Morgan sole discretion, may be grounds for terminating my

employment with J.P. Morgan with immediate effect in accordance with the terms and conditions set out in J.

P. Morgan Offer Letter.

Security l,rocedures: At all times during the performance of services for J.P. Morgan, I shall abide by all

applicable J.P. Morgan security standards, guidelines and procedures, including, where applicabte, those set

forth in J.P. Morgan Data Security Policies and Standards Manual and Technical Users; Security Policies and

Standards Manual.

Ownership of Intellectual Properfy: I hereby agree that.l.P. Morgan shall have ownership of the entire rights,

title and interest in all inventions, original works of authorship, developments, improvements, technical or

other contributions, including computer software and trade secrets, and other works which I make, conceive,

create or rvrite, alone or jointly with others, during the course of and within the scope of my employment with
J.P. Morgan or within six months after termination of such employment if the same is related to the course of
my employment ("Developments"). In connection therewith, I hereby assign to J.P. Morgan, all rights, title and

inieresi in and to the Developments to which I am or rnay at any time after the date of my employment be

entitled tq by virtue of or pursuant to any of the laws in force in any part of the world, whether or not
patentable, or registrable under copyright or similar laws, which assignment shall include, without limitation,

ihe right to file ind prosecute patent applications and copyright registrations in any and all countries and all

rights of priority under intemational conventions. I further acknowledge that all original works of authorship
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thereof even though that liability may arise out of negligence or carelessness of any such party. This
Agreement and Release Form may be asserted as a full and complete defense to, and -uy t" used as the basis
for an injunction against any claims, action or lawsuit alleged or brought by me against J,i, Morgan Thc rights
granted herein shall be binding upon my estate, heirs and assigns,

This Agreement and Release is deemed to be made under and shall be construed according to the laws of India
and subject to the exclusive jurisdiction of Mumbai Courts. J.P. Morgan - Pre Employment Screenirrg

Confidentiality of lnformation: I agree that I shall hold on trust for J.P. Morgan Chase & Co, including its
subsidiaries and affiliates (respectively or jointly) (JP Morgan) and shall not use, except for the purposes oithe
performance of my duties during my employment with J.P. Morgan, or disclose to any oiher pa.ry any
Confidential Information (as such term is hereinafter defined) which may be disclosed to or createdby me in
conncction with the course of my employment with J.P. Morgan. As used herein, the term "Confidential
Information" means any information which relates to confidential, proprietary andlor trade secret information
in oral, dernonstrative, written, electronic, graphic or rnachine readable form contained in any documents,
manuals, diskettes and other storage medium including but not limited to internal controls, computer or data
processing programs, algorithms, electronic data processing applications, routines, subroutines, Gchniques or
systems, or information conceming the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions or security proiedures, know-how,
inventions, training methods or other information relating to the business and other operations of either J.p.
Morgan, any affiliate of J.P. Morgan, or any client, customer or vendor of J.P. Morgan and ail copies and
reproductions thereof, whether or not owned or developed by J.P. Morgan, except such information which is in
the public domain at the time of its disclosure to me or which subsequently enters the public domain other than
as a result of a breach of duty on my part. I agree that, upon J.P. Morgan written demand for whatever reason, I
shall immediately defiver to J.P. Morgan any and all notes, drawings, documents, manuals, diskettes and other
m

copies or excerpts thereof and confirm to J.P. Morgan, in writing, the retum or destruction of the sanre. I
acknowledp;e that my right to retain and,/or use the Confidential Information shall terminate forthwith upon J.p.
Morgan written demand and I shall imrnedialely cease [o use the Confidential Information. The rtbligations
imposed b1' this clause shall survive the term of my employment with J.P. Morgan with respect to the
perlbrmanc(l of services, or o1'my employment or assignment to render services in connection therewith. I
understand and agree that any breach of these confidentiality obligations will cause J.P. Morgan irreparable
damage and J.P. Morgan shall have the right to enforce the provisions of this paragraph by means of'tnjunctive
relief including specific performance.

Annexure- 2

Consent for Use, Transfer and Verification of Personal Data

l. This consent is for collecting, using, holding, receiving, possessing, storing. dealing, transferring,
disclosing or handling ("Use") your Personal Information (defined below) (rncluding your Sensitive
Personal Data or Information(defined below)) frorn you (collectively, "Personal Data") in connection and
during your employment with J. P. Morgan Seruices India Private Limited ("Company")("Consent").

2. You understand and give consent that during the course of your employment, whether direct or indirect,
the Company will U s e your Personal Data or any other related document/agreement for the prlrposes set
out below or for any purpose ancillary or incidental thereto as may be relevant for the Company for its
business purposes in the course of my employment ("Purpose"):

2.1 personnel administration, including adrninistration of certain employee benefits such as medical and
insurance benefits;

22 processing applications for employment and regulatory licensing (if applicable);
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employment or contractual relationship with the Company; and

(viii) any of the information reccivcd undcr above clauses by the company for processing, stored orprocessed under lawful contract or otherwise.

You ur
accordz ected by the Company will be handled inJpMor5 :L1l,X"ril'.i,0#'"'Ji,Jl,",,1i1liTJr#
respo[s

consent that the personal Data collected from you by the company may be
the company, when such transfer or disclosure of personar Data is necessary

ause 2 above, to:

4'1 any of its affiliates, subsidiaries, associate companies or branch in the JpMorgan group of companies("JPMorgan"), whether in India or any other coul try;

4'2 any agent, contractor, or third party serice provider who provides aclministrative,telecommunications. computer or other i"*i..r to JPMoigan in .onoe"tior-, with the operation of itsbusiness;

4'3 any other person und91 a duty of confidentiality to JPMorgan, which has undertaken to keep suchinformation confidcntial. including clicnts of JpMorgan;

4.4 any person seeking employee references;

4'5 any actual or proposed purchaser of all or part of the business of JpMorgan or, in the case of anymerger' acquisition or other public offering, ihe purchaser or subscriber for"shares'ln unf *tity *6"tis part of JPMorgan;

4'6 third parties in the form of directories of names and office telephone numbers of key officers ofJPMorgan for promotional and administrative purpose; and

4'7 any statutory, regulatory, governmental authority, body or association a1d/or to other third partieswhere such disclosure is required by applicable law or reguration.

, service provider of Jp
rocess infotmation and
applicatiorv'resume and
e details ofyour).

You hereby grant authority for the bearer of this consent, with immediate effect, to access or be providedrvith details of your previous employment records helcl by 
"ry 

..np;;;y or business for whom you havepreviously worked,

(]pon a rr3quest made by you' you may review the 
_Personal Data provided by you to the company in orderto ensure the authenticity of such Personal Data. In the event, any personai butup.ouiJJ65,-you to thecompanf is found to be inaccurate or deficient, you may request the company to correct or arnend therecords as feasible and in accordance with the internal pori.i"" 

^nJprocess 
of the Compan1,. It is your

regard to your Personal Data as and when there is a

6

7.

5
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. trffiPslso
PRIVATE AND CONFIDENTIAL

JanuarY 17,2023

ShreYa Yamjala
1-4-12Ol4lBl4, roadno' 0SHyderabad' Telangana 5001 02

lndia

GlobalBusiness Services lndia LLP

eam. We look forward to working

the global leader in convenient foods

This is to confirm our offer to you for the position of Graduate Engineering Trainee

- lr, to be based at Hyderabad -lND. please find enclosed a copy of our offer to join'

prease review the same and agree to the terms & conditions stated online, once you join

us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your

transition to our Organization is as smooth as possible'

Regards,

Jr**o'^'
"-***"

Avantika Susan Nigam

Head of HR

Enclosure: APPointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(Ihis entity is registered with Limited Liability) LLP ldentification Number: AA0-6786

Hyderabad Office: 14th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 71 36 9000
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PHPSIGO
PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Shreya Yamjala
External Title - Function: Graduaite Engineering Trainee-lT
DOJ: Augusl7,2023

Fund (PF) -

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(Ihis entity is registered with Limited Liabitity) LLP ldentification Number: A40-6786

Hyderabad office: 1 4th Floor, sY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet village, Gandipet Mandal, Ranga Reddy,

Telangana 500075 Tel: +91 40 7136 90OO

is 40% of GBS Fixed

Compensation

is amount can be apportioned to HRA,

.TA, NPS, Telecom Reimbursement and

as per employee choice

NR Rs47,319.00

INR Rs18,967.00

linked payout Annual payment

the year is pro-rated basis the month of
ining for employees joining before 1st Oct

joinees on 2nd Oct and after are not

companry Sum of Pepsico Fixed Pay & variable Pay INR Rs'l,077 ,77o.oo
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11.*-- PEPSTCO
PRIVATE AND CONFIDENTIAL

January 17,2023

Sravani Narayandas
Opp.rose garden function hall,subhash nagar,mahabubnagar,telanganaMahbubnagar,
Telangana 509001
lndia

Dear Sravani Narayandas,
It is indeed a pleasure to welcome you to PepsiCo Global Business Services lndia LLP
("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo's vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
- !T, to be based at Hyderabad -lND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

J'***'^'
},

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(Ihis entity is registered with Limited Liability) LLP ldentification Number: AA0-6785

Hyderabad Office: 1 4th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7-136 9OOO
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Regards,

. Avantika Susan Nigam
Head of HR

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(This entity is registered with Limited Liability) LLP ldentification Number: AA0-6786
. Hyderabad Office: 1 4th Floor, SY No I 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7136 9000
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PHP$!SO
PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Sravani Narayandas

External Title - Function: Graduate Engineering Trainee-lT

DOJ: Augusl7,2023

Compensation

for the year is pro-rated basis the month of

ining for erirployees joining before 1st Oct

and joinees on 2nd Oct and after are not

eligible for that year's bonus

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(This entity is registered with Limited Liability) LLP ldentification Number: AAO'6786

Hyderabad Office: 1 4th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 71 36 9000

Pay is 40ozo of GBS Fixed

NR Rs525,204.00
amount can be aPportioned to HRA,

LTA, NPS, Telecom Reimbursement and

as per employee chojgg

INR Rs47,319.00

Rs18,967.00

NR Rs91,953.00

Amounts in INR

INR Rsg85,817.00

'Annual Bonus

GBS-l'otal Cost to I
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JPMoncAN Cunsr & Co. g01c LL3t163

Message from Jamie Dimon, Chairman and CEO

welcome to JPMorgan chase. we are phased that you will be starting your career at an exceptional

company - one of the world's oldest, largest and best-known financial institutions'

Across our businesses, we continue to deliver record results, innovative products and services for

our customers, and great experiences for our employees' Named #1 in Fortune's Change the World

list, we are focused on helping communities large and small grow around the wodd' lt's an exciting

time to join JPMorgan chase, and now - with your skills, experience and creative ideas - you'll help

us continue to drive change.

During your time here, you will have opportunit'res to learn and grow in a supportive' respectful and

inclusive environment. Do your best to contribute and excel in everything you do' By building strong

relationships and doing the right thing - at all times - we have made this a company of which we can

all be proud. lt,s how we oo business. And, it is what has made us a toP employer and a great

business partner.

As you begin your career with JPMorgan Chase' I offer you an essential piece of advice: do your job

well, and earn the trust and respect of the people around you. Throughout your employment, you will

hear advice like this from our senior leaders - and we encourage you to put it into practice every

day.

I hope you enjoy working here as much as I do, and I look forward to meeting many of you'

Best of luck in what I am sure will be a rewarding experience'
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J.PMorgan

07-Dec-2022

Srija Nayakam
H No - 1-5-47613, Plot No: 103

Ayyappa Nagar ColonY,Old Alwal

-500010
HYDERABAD
Telangana
INDIA

Dear Srija,

Your lnternshiP bY J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your internship with J'

P. Morgan Services lndia Private Limited (the "Company")'

you will find your personal internship terms outlined in Appendix A with general internship terms and

conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions

you may have previously had with any JPMorgan Chase employee with regards to your internship

arrangements.

A number of important policies will apply to your internship with the Company, including the Personal

Account Dealing Policy and the Code of Conduct. We provide more information about these policies

in Appendix C and it is essential that you carefully read and understand their requirements. By

signing this lefter, you confirm that you have read, understood and agree to be bound bv these

polic'res. ln addition, you will be required to abide by all other Company policies and regulations

(including JpMorgan Chase group of companies (the "Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies,

please contact our HR Answers hotline at 000 8OO 440 5210 (local toll free) o( +1 212-552-5'100

(international).

please be reminded your internship terms should be treated with the strictest confidence' To accept

this offer of internship, please click on the 'Accept' button at the bottom of this page on rcr before 13-

Dec-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success

in taking this next step of your career with us.

+This is a computer generated communication and does not have a signature'
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AppendixA-PERSoNALINTERNSHIPTERMSANDcoNDITIoNS

A1. Title/Category

You will join us as an intern in the Software Engineer Program at JPMorgan Chase & Co"

and will carry out your role while physically present in the J.P. Morgan offtces in Hyderabad,

lndia.

A2. I nternship Commencernent Date

your internship shall begin on O6-Feb-2023 ("Start Date") and shall continue, subject to the

remaining terms of this agreement, until it terminates on 31-May-2023 ("End Date") without

the need for notice, unless previously terminated by either parly pursuant to paragraph 4 of

Appendix B.

ln addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you

successfully meeting the educational criteria that has already been communicattld to you in

writing.

Working Hours

Your manager will assign you specific working hours, often during the Company's normal

office hours. Depending on the needs of your department, however, you may be required to

work outside the official hours to fulfill your duties'

Stipend

Your stipend will be 1NR70,000/- per month.

A3.

Relocation LumP Sum

you will receive an additional, one-time lump sum of 1NR85000("the Additional Sum") gross

with your first stipend. This payment will be made to you in the first available payroll after you

join the Company. You should be aware that this might be in the month of joining or the

following month depending on your commencement date and when all necessary data is

received. This is to assist with any relocation expemes you may incur prior to joining.

lf you leave the internship or your internship is terminated for any reason, you must repay to

the company the Additional Sum on a pro-rated basis as set out below:

lf your internship period is longer than 3 months and you leave the internship or your

internship is terminated for any reason within three months of your date of commencement

you must repay to the Company 'lOOo/o of the gross amount of the Additional Sum

lf your internship period is longer than 3 months and you leave the internship or your

internship is terminated for any reason more than three months but within twelve months of

your date of commencement you must repay to the Company 5Oo/o of the gross amount of

A4.
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the Additional Sum

lf your internship period is less than 3 months and you leave the internship or your internship

is terminated for any reason before completion of your internship period you must repay the

Company 100% of the gross amount of the Additional Sum

A5. Probationary Period

Your internship will be subject to a probation period as outlined in paragraph 4'3 of

Appendix B.

A6. Leave Entithment

A6.1 Annual Leave

you are entitled to 20 working days of annual leave with full pay in every calendar year' pro-

rated according to the duration of your employment in accordance with the Company's

Human Resources Policies and applicable law. lf you work part-time hours, your annual

leave entitlement will be prerated to reflect your part-time hours worked.

A6.2 Other Leave

you can find further details of other leave entitlements in paragraph 5 of Appendix B'

A7. Benefits

you will not be entitled to join the Company's benefits programs, given the short length of

your fixed-term contract.

A8. Retirement Scheme

You are not eligible for retirement benefits.

A9. Notice Period

During your probationary period, starting the day you join the company, either you or the

Company may terminate your employment with at least 14 days'written notice or payment of

wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other

party 30 Days written notice ("Notice Period") or by the company making a payment in lieu

of Notice Period.

APPENDIxB-GENERALINTERNSHIPTERMSANDcoNDITIoNS
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B1. lnternship

B1.1 Your internshiP is subject to:

a) you being able to carry out your role in lndia while being able to be physically present in

an JpMC office in Hyderabad, lndia and obtaining and maintaining throughout your entire

period of internship a valid work permit and such other permission, license or registration

as may from time to tirne be necessary to enable you to carry out your duties and

continue Your internshlP.

b) the completion of all pre-employment screening procsses to the satisfaction of the

Company, including obtaining educat'ron veriftcation, background references and checks

as sought and the execution of any other forms necessary for internship, etc.; and

c) you being legally able to work with the Company. You undertake to disclose any

internship or contractual post-internship restraints to which you are subject and which

may, and will continue to, affect your intemship with us and represent and wanant that:

ix. by entering into internship with the Company and performing the duties set out in

this letter, you will not be in breach of any express or implied term of any

internship or other agreement or arangement to which you are party:

i. you have not taken or otherwise misappropriated and you do not have in your

possession or control any confidential and proprietary information belonging to

any of your prior employers, or any third parly providing services to your prior

employer, or connected with or derived from your services to prior employers and

you have returned to all prior employers any and all such confidential or

ProPrietary information; and

ii. you are not subject to any other internship, including being subject to garden

leave or any contractual post-internship restraints.

you shall indemnify and hold harmless the Company from any and all claims arising

from any breach of the wananties in this paragraph 81.

E1.Z Whilst you and/or the Company may have agreed a tentative date of commencement of

internship with the Company, you will not, unless the Company decides otherwise' be able to

commence internship with the Company without our receipt of completed and satisfactory

results from our pre-employment screening process.

81.3 you may be required to provide services for other members of the Group throughout your

internship. When providing these services, you may from time to time be required to travel

and work in different locations within and outside your hiring location.
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81.4 you will not undertake outside employment or activities with or without remuneration, unless

you have the prior written approval of senior management of the company or its delegate'

Outside activities may include (but are not limited to) activities as a director, offrcer, partner,

sole proprietor, consultant orcontrolling stockholder of any business. lf your request to

undertake outside activity is not approved by management and you decide to engage in the

activity, your internship may be terminated without any notice or compensation.

B,2. Remuneration

E}2.1 We will deposit your stipend (paragraph 4 of Appendix A) on or around the 30th of each

month.

Fj2.2 you will be responsible for all tax liabilities world-wide arising out of payments pursuant to

your internshiP with the ComPanY.

EJ2.3 Any payment of salary or bonus by, or other sum due to you from the Company shall be

subject to any and all withholding or deduction (for. including but not limited to' any taxes,

contributions, repayments or other sums which you have agreed that the Company may

withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to

time under any applicable law), and the Company shall in such case be entitled to withhold,

dedr.rct or retain the amount of such tax, withholding or deduction from any sum payable to

you.

83. lncentive ComPensation

For this position, you won't be eligible for incentive awards under the JPMorgan Chase

performance-Based lncentive Compensation Plan or any other non-annual incentive

compensation plan.

Termination

84.1 Your internship may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as

applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company

making a payment in lieu of notice for all or part of such Notice Period of an amount

equal to basic salary you would have been entitled to receive during the Notice period or

part of the Notice Period.

b) By the company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due

and faithful discharge of your duties:

84.
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ii) seriously breach the Code of Conduct and any other Company policies;

iii) disobey the company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

v) otherwise commit a material or repeated breach of your internship terms or any

of the Company's or Group's policies'

Ei4.2 During any Notice Period, the Company may put you on "garden leave" and may' amongst

oiher things, do any or a combination of the following:

(a) suspend you from the performarrce of any dut'res or assign you alternative duties:

(b) exclude you from any premises of the company or any of the Group companies and/or

require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social

contact, with any employees, officers, directors, agents or consultants of the Company or

any other member of the GrouP:

(d) require that you have no or limited contact or communication with any customer or client

of the Company or any other member of the Group;

(e) remove your access to the company premises and computer systems;

(0 require that you return any property belonging to the Company under paragraph 7 in this

Appendix

(g) require you not to do any act or thing, or make or cause to be made, any statement

reasonably likely to damage the business or reputation of the Company or the Group.

B4.3 lf paragraph 5 of Appendix A states that your employment is subject to probation, your

probation period will be the first 3 months of employment, which you agree is reasonable,

and fair, in light of the responsibilities of the role.

g,4.4 At its sole discretion, the Company may notify you of an extension to your probationary

period.

84.5 All your duties (whether express or implied) under your internship and this letter, including

without limitation your duty of fidelity, good faith, exclusive service and duties in relation to

the Group's confidential information shall continue throughout the Notice Period including

any period that you are on garden leave-
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84.6 During any Notice Period:

(a) you will provide such assistance as the Company may require to effect an orderly

handover of your duties and responsibilities to any individual appointed by the Company

or any of the Group Compan'res to take over your role or responsibilities; and

(b) you shall make yourself available to deal with requests for information' provide

assistance, be available for meetings and to advise on matters relating to work.

85. Leave

85.1 Annual Leave

(a) you will be entitled to annual leave with full pay in every calendar yeat - please see

paragraph 6 of Appendix A, pro-rated according to the duration of your employment. The

Company will be entitled to determine when annual leave is taken, although as far as

possible, arrangetnents will be made to suit your conven'tence. Annual leave entitlement

for each calendar year must be taken in that calendar year and only in exceptional

circumstances can annual leave (other than unused statutory entitlement. if any) be

carried forward into the following calendar year. All annual leave days taken will be

deducted first from the statutory entitlement accumulation'

(b) After a notice of termination has been given pursuant to paragraph 84.1 of this Appendix,

you will not be entitled to take any annual leave without the express consent of the

Company provided after notice of termination has been given'

(c) You must comply with the company's 'consecutive days leave' policies.

B,5.2 Sick Leave

Any sick leave entiUement will be subject to relevant legislation and J.P.Morgan internal

policies that are in force and amended from time to time. More details are set out in the

me@pmc website, which will be accessible to you upon commencement of your

employment.

B5.3 Suspension Leave

The Company has the right to suspend you from your work duties with full pay when it

considers it necessary to investigate any allegation of miscondud or impropriety on your

part. The Company can exercise this right at its sole discretion, acting in good faith.

86. Confidentiality
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you acknowledge that a vast amount of privileged and confidential information will be

disclosed to you in course of your internship with the Company and during your internship

with the Company and thereafter, you shall keep secret and shall not at any time (whether

during or after the period of your internship) use for your own or another's advantage, or

reveal to any person, firm or company, any of the trade secrets, business rnethods and

plans, financial matters, client lists, investrnents, marketing plans, personnel matters or other

information which you knew or reasonably ought to have known to be confidential concerning

the business or affairs of the€ompany or any other member of the Group or any of their

related companies, clients or suppliers.

you agree to abide by the specifrc provisiors on the use of confidential information in the

Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised

by the CompanY or required bY law.

87. Return of ComPanY ProPertY

you acknowledge that any privileged or confidential information disclosed to you in the

course of your internship with the Company remains the exclusive property of the Company

and whenever requested by the Company and/or Group and in any event upon the

termination of your internship, you will promptly deliver to the Company and/or Group all

documents and other materials (whether originals or copies or in hard copy or electronic

form) conceming the Company and/or Group or their respective clients and suppliers, which

may have been prepared by you or have come into your possession, custody or control in

the course of your internship with the Company. This includes, without limitation, any

confidential information, lists of clients or suppliers, correspondence, electronic equipment,

computer software or hardware, staff identity cards card and other property used in

connection with the operations of the Company and/or Group. You will not be entitled to, and

will not retain, any copies, title and copyright in such correspondence and other documents,

papers, records and property are vested in the Company and/or Group.

B8. Post internshiP Restrictions

88.1 For a period of three months commencing on the Relevant Date, you shall not directly or

indirectly (whether on your own account, for or with any other person, firm or company)

solicit or endeavor to entice away from tlre Company or any other Group Company any

Critical Person.

B8.2 For a period of three months commencing on the Relevant Date, you shall not directly or

indirectly (whether on your own account, for or with any other person, firm or company)

solicit or endeavor to entice away from the Company or any other Group Company the

business or custom of any Restricted Client.

BB.3 The duration of the restrictions will be reduced by any period of notice that you work out or
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any period of garden leave as provided in this offer letter'

B8.4 ln this paragraPh B8:

a) ,'Critical person" means any person who was an employee or director of the Company or

any other Group Company at any time within one year prior to the Relevant Date who

had access to trade secrets or confidential information of the Company or any other

Group Company. This includes knowledge of, involvement with or influence over

suppliers or clients of the Company or any other Group Company with whom you worked

at any tirne during that Period.

b) 'Group Company" rneans the Company, its ultimate holding comPany, any subsidiary of

the Company and any holding company from time to time. "subsidiary" and "holding

company,, shall have the same meaning as in the relevant companies' legislation.

c) "Restricted Client" means any person:

i. who in the one year before the Relevant Date was a cllent of, or has dealt

with, the Company or any other Group Company: and

ii. with whose custom or business you, or persons reporting to you, were

personally involved with during the period of one year prior to the Relevant

Date
iii.but does not include publicly known institutional clients which you serve

subsequent to your internship with the company without the use of

confidential or proprietary information of the company and the ciroup.

d) "Relevant Date" means the date your internship with the Company or the Group

terminates for whatever reason.

88.5 You acknowledge and agree:

a) that each of the foregoing paragraphs constitutes an entirely separate and independent

restriction on you;

b) that the duration, extent and application of each restrictions, obligations and

undertakings are reasonable and necessary to protect legitimate interests of the

company and the Group, considering, among other things, that the company has

commercial dealings with business partners throughout the world and that you will

regularly be dealing with such partners as part of your duties and you understand that it

does not by any means prevent you from earning a living in a satisfactory v"'ay;

c) that, if any such restriction (or parts of a restriction) shall be adjudged by any court of

competent jurisdiction to be void or unenforceable, the validity or enforceability of the

remaining restrictions (or parts of a restriction) shall remain in full force and effect as if
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d)

e)

the unenforceable parts had been deleted. Damagres may be an inadequate

compensation for breach of any of the restrictions in this paragraph and' subject to a

court's discretion, in the event of any actual or threatened breach of any provision of this

paragraph, you agree that theCompany shall be entitled to (on behalf of itself and on

behalf of any other Group Company) restrain, by injunction, equitable relief or similar

remedy, any conduct or threatened conduct by you. You expressly submit to the

jurisdiction of any court of competent jurisdiction for this purpose, and in the event you

receive from any person an offer of employment (whether oral or in writing and whether

accepted or not), either during your internship or the continuation in force of all or any of

the restrictions applicable to you, whether pursuant to this lefter or the Code of Conduct,

you shall provide to the person making such an ofier of employment a full and accurate

copy of the then current restrictions applicable to you.

that any benefit given or deemed to be given by you to the Group under the terms of this

paragraph is received and held on trust by the Company for the relevant Group

Company. you will enter into appropriate restrictive covenants directly with other Group

Companies if asked to do so by the Company.

that your internship with the Company and the compensation paid and/or payable to you

by the company shall be sufficient consideration for the purposes of this clause. You

further agree and acknowledge that the limitations as to time and the character or nature

placed in this clause are reasonable and fair and will not preclude you from earning a

livelihood, nor will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you

and this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or

undertakings would cause serious harm to the Company or the Group which may then

institute any legal recourse against you that is deemed appropriate and/or recourse in

damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The

Company may assign its rights and obligations herein in all circumstarrces without your

consent, including in connection with any sale, transfer or disposition of all or

substantially all of its business and operations and its assets, in which case the

Company's rights and obligations shall vest to the successor.

in addition, you agree and acknowledge that the potential harm to the Company of the

non-enforcement of this clause outweighs any potential harm to you and that you have

given careful consideration to the restraints imposed upon you by this clause and that

you are in full agreement as to their necessity for the reasonable and proper protection of

the Company's interests. You expressly acknowledge and agree that each and every

restraint imposed by this clause is reasonable with respect to subject matter, time period

and geographical area.

s)
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89. Code of Conduct and Staff Regulations and Affirmation

89.1 lt is a condition of your continuing internship and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of

acceptance of the offer of internship and on a periodic basis, you will be r,equired to sign

an affirmation (or reaffirmatlon) confirming your understanding and compliance with the

provisions of the Code of Conduct: and

(b) the Company's other internalpolkies and procedures and all relevant policies and

procedures for the line of business in which you are to undertake work.

89.2 The Company shall be entitled at any time to amend the Company's internal policies and

procedures (including but not limited to the Code of Conduct), the benefits set out in the

Appendices and other staff regulations, as well as to put in place new policies as the

Company sees fit. Any such amendments shall be notified in writing to each employee and

shall on provision of such notice, become legally binding.

Bg.3 The Company's Human Resources work policies are set out in the me@jpmc website, as

amended from time to time. Please take time to familiarise yourself with these policies when

you begin your internshiP,,

Bg.4 To the extent that the contents of policies or procedures refer to obligations on the Company,

you agree that they are guides only and are not contractual terms, conditions or

representations on which you rely.

810. Working Hours

810.1 Your total working hours (.including break(s)) is 40 hours per working week during the tenure

of your internship and you should attend office 5 days every working week. Your working

hours may be revised at the discretion of the Company.

811. RetirementBenefits

You are not eligible for retirement benefits.

E12. ContractExecution

B12.1 You acknowledge and agree that:

(a) This letter may be delivered in a digital or physical format. Subject to any applicable

law, where the letter is provided in a digital format, you acknowledge and agree that

it is being executed electronically and that it is enforceable'
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(b) you have read and understood the terms of this letter and have been provided with an

opportunity to review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurarrces be required or sought by the Company, you shall in good

faith perform such further actions (including executing a physical copy of this letter)

813. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter

or formation (including non<ontractual disputes or claims) shall be governed by and

construed in accordance with the laws of lndia. You and the Company submit to the non-

exclusive jurisdiction of the Mumbai, Maharashtra courts in relation to any dispute arising in

connection with your internship and this letter'

APPENDIX C. SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS'

PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: S)rstems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries

and the entity that employs you, or for which you provide services (collectively, "JPMC"), conducts

Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JpMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively,

the .Systems'). System monitoring applies to your JPMC equipment, your personal equipment when

accessing the Systems, and the communications, information, and materials conveyed or accessed

using the Systems. Monitoring activities may include the monitoring and logging of trafflc and usage

data of all electronic communications; monitoring of telephone calls to or from JPMC work

telephones as permitted by applicable laws and subject to any required notices; monitoring of the

contents of electronic communications, files, databases, applications, and internet usage; and

logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times

monitor, access, retrieve, record and review information obtained from the monitoring activities for

various purposes, such as preventing and investigating activit'res that may violate JPMC's policies

and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,

JpMC may obtain and process personal information about you and others that may reside on the

Systems.

The monitoring activities (including JPMC's collection and processing of personal or other

information) are required for purposes of your employment or work assignment to promote

adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you

object to this processing, JPMC may prohibit you from using the Systems; terminate offers of

employment or work assignment; and, for employees, take disciplinary action against you, up to and

including termination of your employment with JPMC.
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JpMC may disclose the information it obtains in connection with monitoring activities to JPMC

affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and

other government agencies. lnformation obtained from the monitoring activities may be used as the

basis to take disciplinary actions, up to aM including termination or other legal action, for violations

of JPMC's policies or applicable laws.

!n addition to the monitoring activties discussed above, JP[4C may obtain and store other

information related to your employnrent or other working relationship, srch as your compensation

information, performance information, benefits information and other workplrce-related data. JPMC

may transfer such information, and the information it obtains in connection with monitoring activities,

to countries other than the country in which the information originally was collected, including to the

United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed

to help prevent and detect violations of securities laws and industry conduct standards and to

minimize actual or perceived confficts of interest that could arise due to personal investing activities.

pAD Compliance will notify you if the position you are being offered is considered to be subject to

the Policy. You will remain subject for the duration of your time working in a subject group, unless

notified otherwise of a change in subject status. Unless otherwise notified, you will continue to be

subject to the provisions of the Policy even during leaves of absence from the firm, including, but not

limited to, garden leave or medical leave.

you as well as your Connected Persons are subject to the provisions of this Policy and will need to

be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,

domestic partner or minor children (even if financially independent) as well as anyone to whom you

provide significant financial support or for which you, or anyone listed above, has or shares the

power, direcfly or indirectly, to make investment decisions'

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include

accounts of your Connected Persons). You will be required to maintain your self-directed Covered

Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges and

gifts (received and given) of publicly traded and privately held financial instruments, unless listed as

specifically exempt. Pre-approvalconfirmations must be received prior to executing the trade or

investment. The firm may impose periodic restrktions on personal trading in certain financial

securities. These restrictions can apply to all firm subject Workforce Members and their Connected
persons or may be limited to certain groups. Subject Workforce Members and their Connected
persons are not permitted to recommend or transact in the financial instruments of an issuer while in

the possession of material non-public information (MNPI) regarding that issuer.

lf you are a seasonal or short term employee the following requirements will apply:

JpMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the

time period that you are employed in a short term training program. Please verify that you will
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comply with the following personal trading requirements:

1. For the duration of the short term program I am joining I will not trade in any of my Covered

Accounts

2. I understand that the Firm has the right to request account information for any of my€overed

Accounts

3. lf there is an extenuating circumstance that would compel me to place a trade in my Covered

Accounts, I will obtain pre-approval of the trade by the Personal Account Dealing Group and

I would be responsible for supplying all confirmations and staternents to the Personal

Account Dealing Group for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and

includes, but is not limited to, those accounts that are established, maintained or controlled (either

directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially

independent), anyone to whom you provide significant financial support, and in which the employee

has a direct or indirect financial interest.

Global Personal Trading PolicY:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect

violations of securities laws and industry conduct standards and to minimize actual or perceived

conflicts of interest that could arise due to personal investing activities. This Policy includes

requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm's

Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading

activity. This Policy is subject to any applicable local laws and rules and should be read in

conjunction with Supplements (regional/LOB) as well as the firm's Code of Conduct.

Conflict of lnterests and Outside lnterests:

Under JPMorgan Cha- & Co.'s (JPMC) Code of Conduct, employees are responsible for avoiding

activities or relationships that might affect their objectivity in making decisions as an employee.

Employees are not permitted to allow their personal interest to conflict, or appear to conflict, with

their JPMC role and responsibilities.

Outside lnterests include second jobs, not for profit activities, government positions, and positions

with external companies and organizations as a director, officer, advisor, sole proprietor, consultant

or owner of any business. Outside Interests may result in an actual or perceived conflict as interest.

Where actual or potential conflicts of interest cannot be mitigated, you may be required to

discontinue the activity or dissolve your investment.

Employees are required to seek preclearance prior to engaging in Outside lnterests or immediately

upon joining JPMC. Where preclearance is not required, employee must adhere to all restrictions

and conditions outlined in Section 5 and 6 of the Outside lnterest Policy.

Conflicts of interests may also arise from: (1) personal and business relationships; (2) the exchange

of gifts and business hospitality; (3) political engagement; and (4) personal finances. Employees

should avoid activities or relationships that might affect their objectivity in making decisions on behalf
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of JPMC or undermine their credibility. Employees may never place personal interests ahead of our

clients' interests. All potential and actual conflicts must be escalated to your manager for review and

mitigation.

Acceptance and Code Affirmation:

Upon signing this letter I accept the terms and conditions described aborc.

I hereby affirm that I have read, understand, and am in compliance with the JPMorgan Chase
('JPMC") Code of Conduct and all internal JPMC policies that apply to me. I agree, as a condition
of my employment, to remain in cornpliance with the Code of Conduct and all applicable JPMC

policies.

I understand that t must conduct myself in a way that is consistent with the Code of Conduct,

demonstrating compliarrce with the principles and intent of the Code of Conduct, and applicable

laws and regulations.

I also affirm that I have reported any potential or actual violations of the Code of Conduct, JPMC
policies, or laws or regulations applicable to JPMC's business, as required by the Code of Conduct.

I understand that failure to do so can result in disciplinary action, up to and including termination of
employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the

current version is posted on the JPMorgan Chase intranet as well as on its public website.

lndependent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523. it is

JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax

services to employees of JPMC or any of its controlled entities (hereafter refened to as JPMC

employee). This restriction is regardless of whether the individual is in a financial reporting oversight
\ role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited from

providing any tax services to a spouse of a JPMC employee if the work is related to a joint tax return.

Exceptions to this policy will be reviewed on a case-by-case basis and will require the approval of
the JPMC Controller.

J.P. Morgan Services lndia Private Limited
Corporate I de ntity N um ber : U 72900 M H ?OOOPT C1 2407 3

Registered ffice: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),

Mumbai- 400 104, lndia
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000
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JPMoncAN CHnsr & Co.

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company - one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. lt's an exciting
time to join JPMorgan Chase, and now - with your skills; experience and creative ideas - you'll help
us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing - at all times - we have made this a company of which we can
all be proud. lt's how we do business. And, it is what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, I offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders - and we encourage you to put it into practice every
day.

I hope you enjoy working here as much as I do, and I look forward to meeting many of you.

Best of luck in what I am sure will be a rewarding experience.
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I

J.PMorgan

07-Dec-2022

Eravelli Srividya
Pragathi Nagar
-s0s172
PEDDAPALLE
Telangana
INDIA

Dear Eravelli,

Your lnternship by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your internship with J.
P. Morgan Services lndia Private Limited (the',Company,,).

You will find your personal internship terms outlined in Appendix A with general internship terms and
conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions
you may have previously had with any JPMorgan Chase employee with regards to your internship
arrangements.

A number of important policies will apply to your internship with the Company, including the personal
Account Dealing Policy and the Code of Conduct. We provide more information about these policies
in Appendix C and it is essential that you carefully read and understand their requirements. By
signing this letter, you confirm that you have read, understood and agree to be bound by these
policies. ln addition, you will be required to abide by all other Company policies and regulations
(including JPMorgan Chase group of companies (the "Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 8OO 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your internship terms should be treated with the strictest confidence. To accept
this offer of internship, please click on the 'Accept' button at the bottom of this page on or before 13-
Dec-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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42.

Appendix A - PERSONAL TNTERNSHIP TERMS AND CONDITTONS

rA1. Title/Category

A.4.

You willjoin us as an intern in the Software Engineer Program at JPMorgan Chase & Co.,
and will carry out your role while physically present in the J.P. Morgan offices in Hyderabad,

lnternship Commencement Date

Your internship shall begin on 06-Feb-2023 ("Start Date") and shall continue, subject to the
remaining terms of this agreement, until it terminates on 31-May-2023 ("End Date") without
the need for notice, unless previously terminated by either party pursuant to paragraph 4 of
Appendix B.

ln addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in
writing.

Working Hours

Your manager will assign you specific working hours, often during the Company's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfillyour duties.

Stipend

Your stipend will be 1NR70,000/- per month.

A3

Relocation Lump Sum

You will receive an additional, one-time lump sum of 1NR85000("the Additional Sum,') gross
with your first stipend. This payment will be made to you in the first available payroll after you
join the Company. You should be aware that this might be in the month of joining or the
following month depending on your commencement date and when all necessary data is
received. This is to assist with any relocation expenses you may incur prior to joining.

lf you leave the internship or your internship is terminated for any reason, you must repay to
the Company the Additional Sum on a pro-rated basis as set out below:

lf your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason within three months of your date of commencement
you must repay to the Company lOOo/o of the gross amount of the Additional Sum
lf your internship period is longer than 3 months and you leave the internship or your
internship is terminated for any reason more than three months but within twelve months of
your date of commencement you must repay to the Company 50% of the gross amount of
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the Additional Sum
lf your internship period is less than 3 months and you leave the internship or your internship
is terminated for any reason before completion of your internship period you must repay the
Company 100% of the gross amount of the Additional Sum

45. Probationary Period

Your internship will be subject to a probation period as outlined in paragraph 4.3 of
Appendix B.

46. Leave Entitlement

A6.1 Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year, pro-
rated according tq the duration of your employment in accordance with the Company,s
Human Resources Policies and applicable law. lf you work part-time hours, your annual
leave entitlement will be pro-rated to reffect your part-time hours worked.

A6.2 Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

A.7. Benefits

You will not be entitled to join the Company's benefits programs, given the short length of
your fixed-term contract.

A8. Retirement Scheme

You are not eligible for retirement benefits.

49. Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 14 days'written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 30 Days written notice ("Notice Period") or by the Company making a payment in lieu
of Notice Period.

APPENDIX B _ GENERAL INTERNSHIP TERMS AND CONDITIONS
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81. lnternship

B1.1 Your internship is subject to:

you being able to carry out your role in lndia while being able to be physically present in
an JPMC offlce in Hyderabad, lndia and obtaining and maintaining throughout your entire
period of internship a valid work permit and such other permission, license or registration
as may from time to time be necessary to enable you to carry out your duties and
continue your internship.

the completion of all pre-employment screening processes to the satisfaction of the
Company, including obtaining education verification, background references and checks
as sought and the execution of any other forms necessary for internship, etc.; and

you being legally able to work with the Company. You undertake to disclose any
internship or contractual post-internship restraints to which you are subject and which
may, and will continue to, affect your internship with us and represent and warrant that:

ix. by entering into internship with the Company and performing the duties set out in
this letter, you will not be in breach of any express or implied term of any
internship or other agreement or arrangement to which you are party;

i. you have not taken or otherwise misappropriated and you do not have in your
possession or control any confidential and proprietary information belonging to
any of your prior employers, or any third party providing services to your prior
employer, or connected with or derived from your services to prior employers and
you have returned to all prior employers any and all such confidential or
proprietary information; and

ii. you are not subject to any other internship, including being subject to garden
leave or any contractual post-internship restraints.

You shall indemnify and hold harmless the Company from any and all claims arising
from any breach of the warranties in this paragraph 81.

81.2 Whilst you and/or the Company may have agreed a tentative date of commencement of
internship with the Company, you will not, unless the Company decides otherwise, be able to
commence internship with the Company without our receipt of completed and satisfactory
results from our pre-employment screening process.

81.3 You may be required to provide services for other members of the Group throughout your
internship. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.

a)

b)

c)
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81.4 You will not undertake outside employment or activities with or without remuneration, unless
you have the prior written approval of senior management of the Company or its delegate.
Outside activities may include (but are not limited to) activities as a director, officer, partner,
sole proprietor, consultant or controlling stockholder of any business. lf your request to
undertake outside activity is not approved by management and you decide to engage in the
activity, your internship may be terminated without any notice or compensation.

B2. Remuneration

82.1 We will deposit your stipend (paragraph 4 of Appendix A) on or around the 30th of each
month.

B.2.2 You will be responsible for all tax liabilities world-wide arising out of payments pursuant to
your internship with the Company.

B2.3 Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

83. lncentive Compensation

For this position, you won't be eligible for incentive awards under the JpMorgan Chase
Performance-Based lncentive Compensation Plan or any other non-annual incentive
compensation plan.

Termination

84.1 Your internship may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the "Notice period"), or by the company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due
and faithful discharge of your duties;

84.
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seriously breach the code of conduct and any other company policies;

disobey the company's lawful and reasonable instructions/requirements;

habitually neglect your duties; or

v) otherwise commit a ma-.ifial or repeated breach of your internship terms or any
of the Company,s or Group's policies.

During any Notice period, the company may put you on ,,garden leave,, and may, amongst
other things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social
contact, with any employees, officers, directors, agents or consultants of the Company or
any other member of the Group;

(d) require that you have no or limited contact or communication with any customer or client
of the Company or any other member of the Group;

(e) remove your access to the company premises and computer systems;

(f) require that you return any property belonging to the Company under paragraph 7 in this
Appendix

(g) require you not to do any act or thing, or make or cause to be made, any statement
reasonably likely to damage the business or reputation of the Company or the Group.

lf paragraph 5 of Appendix A states that your employment is subject to probation, your
probation period will be the first 3 months of employment, which you agree is reasonable,
and fair, in light of the responsibilities of the role.

At its sole discretion' the Company may notify you of an extension to your probationary

All your duties (whether express or implied) under your internship and this letter, including
without limitation your duty of fidelity, good faith, exclusive service and duties in relation to
the Group's confidential information shall continue throughout the Notice period including
any period that you are on garden leave.

ii)

iv)

84.3

B,4.4
period.

84.5
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84.6 During any Notice period:

(a) you will provide such assistance as the company may require to effect an orderly
handover of your duties and responsibilities to any individual appointed by the company
or any of the Group Companies to take over your role or responsibilities; and

(b) you shall make yourself available to deal with requests for information, provioe
assistance, be available for meetings and to advise on matters relating to work.

85. Leave

85.1 Annual Leave

(a) You will be entitled to annual leave with full pay in every calendar year - please see
paragraph 6 of Appendix A, pro-rated according to the duration of your employment. The
Company will be entitled to determine when annual leave is taken, although as far as
possible, arrangements will be made to suit your convenience. Annual leave entilement
for each calendar year must be taken in that calendar year and only in exceptional
circumstances can annual leave (other than unused statutory entitlement, if any) be
carried forward into the following calendar year. All annual leave days taken will be
deducted first from the statutory entitrement accumuration.

(b) After a notice of termination has been given pursuant to paragraph 84.1 of this Appendix,
you will not be entitled to take any annual leave without the express consent of the
Company provided after notice of termination has been given.

(c) You must comply with the company's ,consecutive days leave,policies.

B5.2 Sick Leave

Any sick leave entitlement will be subject to relevant legislation and J.p.Morgan internal
policies that are in force and amended from time to time. trlore details are set out in the
me@pmc website, which will be accessible to you upon commencement of your
employment.

85.3 Suspension Leave

The company has the right to suspend you from your work duties with full pay when it
considers it necessary to investigate any allegation of misconduct or impropriety on your
part' The Company can exercise this right at its sole discretion, acting in good faith.

Confldentiality
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87.

You acknowledge that a vast amount of privileged and confidential information will be
disclosed to you in course of your internship with the company and during your internship
with the Company and thereafter, you shall keep secret and shall not at any time (whether
during or after the period of your internship) use for your own or another,s advantage, or
reveal to any person, firm or company, any of the trade secrets, business methods and
plans, financial matters, client lists, investments, marketing plans, personnel matters or other
information which you knew or reasonably ought to have known to be confidential concerning
the business or affairs of the company or any other member of the Group or any of their
related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the
Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised
by the Company or required by law.

Return of Company property

You acknowledge that any privileged or confidential information disclosed to you in the
course of your internship with the Company remains the exclusive property of the Company
and whenever requested by the company and/or Group and in any event upon the
termination of your internship, you will promptly deliver to the Company and/or Group all
documents and other materials (whether originals or copies or in hard copy or electronic
form) concerning the company and/or Group or their respective clients and suppliers, which
may have been prepared by you or have come into your possession, custody or control in
the course of your internship with the company. This includes, without limitation, any
confidential information, lists of clients or suppliers, correspondence, electronic equipment,
computer software or hardware, staff identity cards card and other property used in
eonnection with the operations of the company and/or Group. you will not be entitled to, and
will not retain, any copies, title and copyright in such correspondence and other documents,
papers, records and property are vested in the company and/or Group.

Post internship Restrictions

B8'1 For a period of three months commencing on the Relevant Date, you shall not direcly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the company o,, 

"ny 
other Group company any

Critical person.

B8'2 For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the company or rny other Group company the
business or custom of any Restricted Client.

B8'3 The duration of the restrictions will be reduced by any period of notice that you work out or

B8.
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any period of garden leave as provided in this offer letter.

88.4 ln this paragraph 88:

"Critical Person" means any person who was an employee or director of the company or
any other Group Company at any time within one year prior to the Relevant Date who
had access to trade secrets or confidential information of the Company or any other
Group Company. This includes knowledge of, involvement with or influence over
suppliers or clients of the company or any other Group company with whom you worked
at any time during that period.

"Group company" means the company, its ultimate holding company, any subsidiary of
the company and any holding company from time to time. ',subsidiary,, and ,,holding
company" shall have the same meaning as in the relevant companies' legislation.

"Restricted Client" means any person:

i. who in the one year before the Relevant Date was a client of, or has dealt
with, the Company or any other Group Company; and

ii. with whose custom or business you, or persons reporting to you, were
personally involved with during the period of one year prior to the Relevant
Date

iii.but does not include publicly known institutional clients which you serve
subsequent to your internship with the company without the use of
confidential or proprietary information of the company and the Group.

d) "Relevant Date" means the date your internship with the Company or the Group
terminates for whatever reason.

B8.5 You acknowledge and agree:

a) that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

that the duration, extent and application of each restrictions, obligations and
undertakings are reasonable and necessary to protect legitimate interests of the
company and the Group, considering, among other things, that the company has
commercial dealings with business partners throughout the world and that you will
regulady be dealing with such partners as part of your duties and you understand that it
does not by any means prevent you from earning a riving in a satiifactory way;

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if

b)

c)

b)

c)

a)
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the unenforceabre pafts had been dereted. Damages may be an inadequate
compensation for breach of any of the restrictions in this paragraph and, subject to a
court's discretion, in the event of any actual or threatened breach of any provision of this
paragraph, you agree that the Company shall be entitled to (on behalf of itself and on
behalf of any other Group Company) restrain, by injunction, equitable relief or similar
remedy, any conduct or threatened conduct by you. you expressly submit to the
jurisdiction of any court of competent jurisdiction for this purpose, and in the event you
receive from any person an offer of employment (whether oral or in writing and whether
accepted or not), either during your internship or the continuation in force of all or any of
the restrictions applicable to you, whether pursuant to this letter or the Code of Conduct,
you shall provide to the person making such an offer of employment a full and accurate
copy of the then current restrictions applicable to you.

d) that any benefit given or deemed to be given by you to the Group under the terms of this
paragraph is received and held on trust by the company for the relevant Group
Company. You will enter into appropriate restrictive covenants directly with other Group
Companies if asked to do so by the Company.

e) that your internship with the company and the compensation paid and/or payable to you
by the company shall be sufficient consideration for the purposes of this clause. you
further agree and acknowledge that the limitations as to time and the character or nature
placed in this clause are reasonable and fair and will not preclude you from earning a
livelihood' nor will they unreasonably impose limitations on your ability to earn a living.

0 that this offer letter constitutes a valid, legally binding and enforceable obligation on you
and this document is not in violation of any applicable law.

g) that any breach or threat of breach on your part of any one of such obligations andior
undertakings would cause serious harm to the Company or the Group which may then
institute any legal recourse against you that is deemed ippropriate and/or recourse in
damages, without further notice or delay.

h) that you shall not assign this offer letter or the rights and/or obligations hereunder. The
Company may assign its rights and obligations herein in all circumstances without your
consent, including in connection with any sale, transfer or disposition of all or
substantially all of its business and operations and its assets, in which case the
Company's rights and obligations shall vest to the successor.

i) in addition, you agree and acknowledge that the potential harm to the company of the
non-enforcement of this clause outweighs any potential harm to you and that you have
given careful consideration to the restraints imposed upon you by this clause and that
you are in full agreement as to their necessity for the reasonable and proper protection of
the Company's interests. You expressly acknowledge and agree that each and every
restraint imposed by this clause is reasonable with respect to subject matter, time period
and geographical area.
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89' code of conduct and Staff Regurations and Affirmation

89' 1 lt is a condition of your continuing internship and it is your obligation that you comply with:

(a) the code of conduct (as amended from time to time or superseded). At the time ofaccep and on a periodic basis, you *itt u" required to signan affi rming your understanding and compliance with theprovis nd

(b) the company's other internal policies and procedures and all relevant policies andprocedures for the rine of business in which you are to undertake work.

B9'2 The company shall be entitted at any time to amend the company,s internal policies andprocedures (including but not limited to the code of conduct), the benefits set out in theAppendices and other staff regulations, as well as to put in place new policies as thecompany sees fit. Any such amendments shall be notified in writing to each employee andshall on provision of such notice, becom : legally binding.

B9'3 The company's Human Resources work policies are set out in the me@pmc website, asamended from time to time. Please take time to familiarise yourself with these policies whenyou begin your internship.

B9'4 To the extent that the contents of policies or procedures refer to obligations on the company,you agree that they are guides only and are not contractual terms, conditions orrepresentations on which you rely.

810. Working Hours

810'1 Your total working hours (including break(s)) is 40 hours per working week during the tenureof your internship and you shoutd attend office 5 days "r"f -"rrrr--.J ilri*orr.inghours may be revised at the discretion of the Company.

811. RetirementBenefits

You are not eligible for retirement benefits

812. ContractExecution

812.1 You acknowledge and agree that:

(a) This letter may be delivered in a digital or physicalformat. subject to any applicablelaw' where the letter is provided in a digitaiformat, you acknowledge and agree thatit is being executed electronically and that it is enforceable.
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(b) You have read and understood the terms of this letter and have been provided with anopportunity to review and discuss the terms of it with advisors, if you so desire.

(c) should any further assurances be required or sought by the company, you shall in goodfaith perform such further actions (including ur".riing a physical copy of this letter)

813. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matteror formation (including non-contractual disputes or claims) shall be governed by andconstrued in accordance with the raws of rndia. you and the .;;;;;;,,;'";;;""r_
exclusive jurisdiction of the Mumbai, Maharashtra courts in reration to any dispute arising inconnection with your internship and this letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TMNSFERS,PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: systems Monitoring Activities and cioss-Border Transfers:

The following provides a summary of how JPMorgan chase & co., its affiliates and its subsidiariesand the entity that employs you, or for which you provide services (collectively, ,JpMc,), 
conductssystems monitoring' JPMC may conduct monitoring to the extent permitted by applicable law.

bject to any required notices; monitoring of thecontents of electronic communications, files,
logging hours worked and physical presence
monitor, access, retrieve, record and review i
various purposes, such as preventing and investi
and ensuring compliance with legal or regulatory
JPMC may obtain and process personalinformat
Systems.

on and processing of personal or other
omote
ulations, if you

, take disciptinary action 
"grinrffi,ll,o .no
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JPMC may disclose the information it obtains in connection with monitoring activities to JpMCaffiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement andother government agencies. lnformation obtained from the monitoring activities may be used as thebasis to take disciplinary actions, up to and including termination or other legal action, for violationsof JPMC's policies or applicable laws.

ln addition to the monitoring activities discussed above, JpMc may obtain and store otherinformation related to your employment or other working relationship, such as your compensationinformation, performance information, benefits informattn and other workplace-related data. JpMCmay transfer such information, and the information it obtains in connection with monitoring activities,

[J,"":',{]nother 
than the country in which the information originaily was collected, incJuding to the

Understanding obligations under the Firm's Personal Account Dealing policy (pAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & co. (firm or JpMC) is designedto help prevent and detect violations of securities laws and industry conduct standards and tominimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD compliance will notify you if the position you are being offered is considered to be subject tothe Policy' You wilt remain subject for the duration of your tr:me working in a subject group, unlessnotified otherwise of a change in subject status. Unless otherwise notified, you will continue to besubject to the provisions of the Policy even during leaves of absence from the firm, including, but notlimited to, garden leave or medical leave.

You as well as your connected Persons are subject to the provisions of this policy and will need tobe familiar with the obligations set forth in this policy. connected persons includes your spouse,domestic partner or minor children (even if financially independent) as well as anyone to whom youprovide significant financial suppott or for which yor, o, an)rone listed above, has or shares thepower, directly or indirectly, to make investment decisions.

once subject to the Policy, you must disclose and certify your covered Accounts (which includeaccounts of your connected Persons). You will oe requireo to maintain your self-directed coveredAccounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges andgifts (received and given) of publicly traded and privately held financial instruments, unless listed asspecifically exempt' Pre-approval confirmations must be received prior to executing the trade orinvestment' The firm may impose periodic restrictions on personaltrading in certain financialsecurities' These restrictions can apply to all firm subject workforce Members and their connectedPersons or may be limited to certain groups. Subject Workforce Members and their ConnectedPersons are not permitted to recommend or transact in the financial instruments of an issuer while inthe possession of material non-public information (MNpr) regarding that issuer.

lf you are a seasonar or short term emproyee the foilowing requirements wiil appry:

JPMorgan chase requires that seasonal workers refrain from trading in covered Accounts for thetime period that you are employed in a short term training program. please verify that you will
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comply with the following personaltrading requirements:
1' For the duration of the short term program I am joining I will not trade in any of my covered

Accounts

2' I understand that the Firm has the right to request account information for any of my covered
Accounts

3' lf there is an extenuating circumstance that would compel me to place a trade in my covered
Accounts, I will obtain pre-approval of the trade by the Personal Account Dealing Group and
I would be responsible for supplying all confirmations and statements to the personal
Account Dealing Group for that trade

*The term covered Accounts refers to any securities accounts no mafter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading policy:

The Personal Account Dealing of JPMorgan chase & co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This policy includes
requirements for disclosing covered Accounts, maintaining certain accounts at one of the firm,s
Approved Brokers, preclearing trades, and restrictionr 

"nJ 
prohibitions on certain types of trading

activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional/LOB) as well as the firm,s Code of Conduct.

Conflict of lnterests and Outside lnterests:

Under JPMorgan chase & co.'s (JPMC) Code of conduct, employees are responsible for avoiding
activities or relationships that might affect their objectivity in making decisions as an employee.
Employees are not permitted to allow their personal interest to conflict, or appear to conflict, with
their JPMC role and responsibilities.

outside lnterests include second jobs, not for profit activities, government positions, and positions
with externalcompanies and organizations as a director, officer, advisor, sole proprietor, consultant
or owner of any business. outside lnterests may result in an actual or perceived conflict as interest.
Where actual or potential conflicts of interest cannot be mitigated, you may be required to
discontinue the activity or dissolve your investment.

Employees are required to seek preclearance prior to engaging in outside lnterests or immediately
upon joining JPMc. where preclearance is not required, employee must adhere to all restrictions
and conditions outlined in Section 5 and 6 of the outside lnterest policy.

conflicts of interests may also arise from: (1) personal and business relationships; (2) the exchange
of gifts and business hospitality; (3) political engagemenU and (4) personal finances. Employees
should avoid activities or relationships that might affect their oulecilvity in making decisions on behalf
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of JPMc or underm.ine their credibility' Employees may never prace personar interests ahead of our
fl[;:1ilt:,.ests' 

All potential and aciual conflicts must be escarated to your manaser for review and

Acceptance and Code Affirmatron:

Upon signing this retter r accept the terms and conditions described above.

I here(.JpM jilflH,flli#:il,:".:il:ffii,LjT::,,I#"j:11".13i5,,.,

;:ffi, 
compliance with the code of Conduct and al appticabte JeMC

I understand that I must conduct mysetf in a way that is consistent with the code of conduct,

fl"#Tti'ffi;?;::'"t" with the principles and intent or tre iooe of conduct, and appricabre

I also affirm that I have reported any potential or actual violations of the code of conduct, JpMcpolicies' or laws or regulations applicable to JPMC's business, as required by the code of conduct.
:ilH*:]lthat 

failure to do'so can resutt in disciptinary action, up to and incrudins termination of

I understand that the code of conduct may be updated periodicary, as necessary; and that thecurrent version is posted on the JPMorgan chase intranet 
", 

*"lt as on its public website.
lndependent Auditor Tax Services to Emptoyees of JpMorgan chase and its Affiliates:

To be in compriance with the pubric company Accounting oversight Board (pcAoB) Rure 3523, it isJPMorgan chase's (JPMc) policy that Pricewaterhorr"Coopu^ ip*cl cannot provide any taxservices to employees of JPMC or any of its controlled entities (hereafter referred to as JpMCemployee)' This restriction is regardless of whether the individual is in a financial reporting oversightrole or not' and whether Pwc is engaged by the individual orivlprr,1c. pwc is also prohibited fromproviding any tax services to a spouse of a JpMC employee if the work is related to a joint tax return.

.i:rr"ffi":::"ff,::"r'wiil 
be reviewed on a case-bv-case basis and wirr require the approvarof

J.P. Morgan Services lndia private Limited
Corporate tdentity Number : U72900MH 2OOOTTC124073

fi:ffi:i:ffil.rx ?il 
rowers, Levet Nos. e to 11, Link Road, Mindspace Goresaon (west),

Telephone: +91-22-6157 3000 Facsimile: +91 22 6125 OOOO
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# Pr*idence crt'L_
October 7,2022

Dear Sruthi P,

Welcome to Providence Global Center ("PGC")! We are excited that you are joining our outstanding team of dedicated
professionals who work together every day to bring our Health for a Better World vision to life. As a not-for-proflt,
Mission-driven organization, we continue our legacy of service that began in the western United States over 100 years
ago. lt is this commitment to our heritage, Mission and core values that sets- us apart from other health care
organizations. Thank you for contriibuting your talent and expertise to our continued growth and development.

It is my pleasure to confirm the following details of your employment offer, with a mutually agreed- upon joining
date July 3, 2023. (Please contact us immediately if you reguire an alternalive joining date). ptease note in
consonance to our discussion we have also outlined the external and internal job title that will be used accordingly
during your tenure with the organization.

Please confirm your acceptance oll this offer by communicating via ernail within 10 working days, failing which this offer
for employment with us shall stand rescinded.

OFFERJOB DETAILS:

Extei'nai

lBusiness
0ard)Job Title:

Data Engineerr

nternal
iAddress Book)
Job Title:

Data Engineer

-ocation of
:mployment lyderabad, Telangana

)epartment: ntrrrnation Services

Address and
reporting time:

Providence Global Center LLP
8th Floor, Skyview 10
B3/1, Raidurgarn - Hitech City Rd
Hyderabad, Telangana 5C0081
9:00am - Please ncte that it is important to be on lime to complete the joining formaiities

Duties

ln return for the payments set forth in this letter, ycu agree to devcte your full business
lime, best e,'fo,rts, skill, knowiedge, attention, and eneigies io the advancement of pGC's
and its affiliates' business and inlerests and to the performance of your duties and
'esponsibilitie{; as an employee cf PGC and not to engage in any other business
rctivities withc,ut prior approval from PGC.

llnnr rpns;f inn

You will be entitled to receive compensation and benefits per the enclosec
Remuneration schedule. Such compensation may be adjusted from time to time ir
accordance lv th normal business practice and in the sole discretion of PGC. Any benefir
programs made available oy PGC, and ti-re ruies, terms and ccltditions for participation
in such benefit plans, may be changed by PGC at any time rvithout advance notice. Ai
compensation will be sub.lect to any wilhholcirrgs required by cr elected by you in
accordance with the laws of lndia.

vvr r rPLr r0s(t\

anC Benefits

Page 'l of 5
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'ou acknowledge that the nature of p
f its proprietary and confidential information is critical to the survival and success of theYou will be required to execure an INVENTIoN AND NoN- DtsclosuR"i

rNT and if requested, a NoN-coMpETrfloN AND NoN-sor_rcrieirou
IEEMENT, t. the satisfaction of pGC. The Agreement(s) wiil be shared upon joining
is/are a condition of your employment with pbC.

tasebringthelisteddocuments/detailsonyou'o,ffi
permitted to jcrin if you are unabre to provide ail the requir"o io"rr"rt..

Aadhar Card
Copy of PAN Card
Universal Account Number
Other appropriate valid work permits

You will be required to provide the Aadhar Number on the day of onboai'ding and tre same must be updated on pGC,sHR Systems within 30 days of your onboarding. Please do ensure that the name listed with Aadhar is the same as thenante given by you to PGC, and that appears..glYour PGC employment contract. lf there is a mismatch, please havethe mismatch rectified with Aadhaan auihority (urDAr) prior to onuoaroing.

This position is benefits eligible. lnformation about compensation and benefits is provicied in the enclosedRemuneration schedule, with adclitional current benefits details ouflined in the attached Health and \tellnessaddendum' Any benefit programs made available by PGC, and thgrules, termr and conditions for participation in suchbenefit plans, may be changec by pGC at any time withoui advance notice.

The Company shall pay you a on
the next feasible pafr-tt ;olrowing er' The INR 200,000.00 will be paid on
first year with pGC.'The INR 300 00 will be p_aid after completion of your
paid after completion'oi yog third yea with PGC' The INR 300,0O0.00 wiil Oe

which will include 
" 

r"p"yment requiren [ il:TffiJill 
be provided upon joining,

As with ail offers, this jcb offer depencrs upon successfur conrprerion of a[ pos conditionsincluding background 
.checks p:.io;. lo your first Oay of ennf,'oy]ru.r. Any de post_cfterrequirements and conditions may impaci your star-i daie. prease note that pGC

offer requirements resutts with iis urhti"t.- tatec entities. tf your Jr"J:ffir.j;
Ifl:1""fli1i::TlJ3ff:?? s identiried in vou? jco descriprion, it is your responsibirity
provide these documenrs ro be il:","f., .T;:#"*"$o"'oins' 

lt is vour t"tponiiuiriiv to

You will be on probation for a period of 90 days from the date of joining pGC. you will be considered confirmed inonsoins seryices 
'*:,',i,. si[;,0,ff10.:1"r.:T i:[:s;:ffijjii*y:::,,,*#T{IiHJJ,"r;:u*r:

ate-relaiec poiicies and guidelines of PGC irr adcliiion to the core values of our organ izelioni many years and wili be subJect to the terns & conditio , mentionld in ycur assignment le1er,you on your joining wirh pGC.

This offer is being made to you based on the information submitted/declared b you to pGC and consequen.y, if any

Page 2 of 5
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declaration given or information furnished by you to PGC proves to be false/forged or if you are found to have willfully
suppressed any material information, you will be removed from services without notice or compensation. You
represent that you are not bound by any employment contract, restrictive covenant or other restriction preventing (or
that purports to prevent) you from entering into employment with or carrying out your responsibilities for PGC, or which
is in any way inconsistent with the terms of this letter.

PGC expressly reserves the right to end your employment without 'Cause' with appropriate notice or by payment in
lieu of notice period, which will be set forth in detail in the assignment letter on the day of joining. PGC may terminate
your services immediately for 'Cause' or by such notice as it deems fit. You agree to not resign or otherwise terminate
your employment with PGC without first giving PGC 60 days' written notice of the effective date of your last day of
employment.

Other lmportant Terms: This offer letter is your formal offer of employment and supersedes any and all prior or
contemporaneous agreements, discussions and understandings, whether written or oral, relating to the subject matter
of this letter or your employment with PGC. This letter, and the legal relations between you and the Company, will be
governed by and construed in accordance with the laws of lndia and the courts in Hyderabad, Telangana, lndia shall
have jurisdiction with respect to an;r disputes arising out tlf, or irr connection with, the terms of this letter.
Congratulations on your new role and welcome to the PGC team! We are commiited to providing a smootlr transition
as you begin your employment with us. Additional details will be outlined in your assignment letter on the day of
joining, as well as in the PGC polic;ies. Dcn't hesitate to contact me or yoursupervisor if you have any questions.

Sincerely,

N,.gwiSl"W
NagrajShriyan
Senior Director, Talent Acquisition

Page 3 of 5
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lir['l !-,X[i,,lL1'", 
Allowance):Leave Travel Allowance wiil be payabte as per pGC,s poticies appticabte

1'6 organization's contribution towards Provident Fund (pF): The provident Fund membership begins onthe Employment Start Date, subjer:t to the caregiver joining PGC. Unless otherwise permitted by law, thecaregiver shall continue to be a member of the PF during the-tenure or the caregiver with pGC.

1'7 Annual Leave Entitlement: Annual Leave Entitlement will be applicable as per pGC,s policiesapplicable at the relevant time. please refer to lhe Leave poticy ror ietaits.

The following are the general terms and conditions that apply to the Remuneration and Benefits:
2'1 Remuneration payabb T!9, the Employment.contract (including, its skucture or components or any ofthe benefits)are subject.to PGC's policies applicable at the ierevant'time(s). Any of these may from time totime be revised, modified or replaced by pci.'
2'2 Certain payments or benefits require that you must be in the employment of pGC at the time of payment.These will be either set out in this of.fer letter, assignment letter oi as applicable under pGc,s policies forsuch payments or benefits at the relevant tirne.

Page 5 of 5

363



413123,10:18 AM

C"B,I,T
ET{AIL C TYEI SERVIGES

C.B.l.T Mail - Rinex Technologies - Campus placement Drive 2022

16olt q?BD?1
Placements H EAD <ptacements@cbit.ac.in>

Rinex Technologies - campus pracement Drive zoz22 messages

placements rinex <placements@rinex.ai>
r o: ptacements@cbit.ac.in Wed, Sep 21,2022 at 3:12 pM

12

Dear Placement Officer,

Warm Greetings from Rinex Technologies p\4. Ltd!

we' Rinex Technologies, are excited to put up this proposal to your college for campus Recruitment Drive.

we have created one of the finest E_learning platforms,
ering. we wourd rove to mention that it is a coraborative
nizance ,T Roorkee and many more renowned institutes as

Fundamentars exam racirities on the other hand, "on,"n,"nllliililH;l;:::tr;ffiff:ffi#,Xi'J."ff[ff,x'J"'mentors have made our project unique and successful. :

we want to discuss the schedule of the interview procedure and the terms & conditions of the placement. We are aimingto secure capabre graduates and train them to exceed their rimits.
For further details' kindly reach us at ptacements@rinex.ai or cail us at +91 g147osg3zo t ggs1424og1

Thank you for your time and consideration.
We are looking forward to seeing your sole co-ordination for the cumulative growth of your association with a successfulrecruitment drive.

Also' note that both 3rd & 4th Year Engine ering (2022,2029 & 2024),Bachelor,s and all Master,s students are eligible forthe said role.

Kindly find the attached JD betow.

Warm Regards,

Placement Team
Rinex Technologies pvt Ltd.
placements@rinex.ai

contact No - +91 g9s14z4og1 t B147osgg7o t 9148g01460 / g904186156
https://rinex.ail

DISCLATMER

This email and any files transmitted with it are confidential and are solely for the use of the individuar or entity to which it is addressed. Any use, distribution,copying' ordisclosure by any other person is strictly prohibited. lf you receive this transmission in error, prease notiff the sender by repry email ancr thendestroy the message' opinions' conclusions' and olher information in this message that do not relate to the official business of the company sha[ beunderstood to be neither given nor endorsed by Rinex Technologies Pvt Ltd. Any information contained in this emair, when addressed to crients is subject to

:rr. 
and conditions governing the client contracl.

https://mail'google'com/mail/u/ol?ik=1867td42b4&view=pt&search=alr&permthid=thread-f:174 
4571g7g190946321&simor=m .d-t.l7,tAEaloa^1^^^,^^
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413123, 10:'tB AM

;5 Rinex JO 2022.pdt
- 85K

C B.l T Mail - Rinex Technologies - Campus placement Drive 2022

Placements.HEAD<placements@cbit.ac'in>.%.....L..^-..

cc: po@cbit'ac'in, Principal cBlr <principal@cbit.ac.in>, Anne violet cBlr-HR <hr@cbit.ac.in>

[Quoted text hidden]

With Best Regards,

DT. NLN REDDY
Advisor - Career Development Centre (A)
!haitanya Bharathi lnstitute of Technotogy
8466997218
9849466587

f r Rinex JD 2022.pdf
- 85K

hftps://mail'google'com/mail/u/0 l?ik=1867td42b4&view=pt&search=alr&permthid=thread-f:174 
4571g791g09463218simnl=- Ed e.4aaaE,.^-
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08logl2O22, 11i3O C B.l T Mail - Gap lnc - PPO's Confirmation

C"B,[,7
EHAII A WEB SERVICES

It OII w33 08 L
Placements HEAD <placements@cbit.ac.in>

Gap lnc - PPO's Confirmation
4 messages

Praneeta Raparthi < Praneeta_Raparthi@ gap.com>
To: "placements@cbit.ac.in" <placements@cbit.ac.in>
Cc: Shalva Vinod Kumar <Shalva_Vinod_Krumar@gap.com>

Hi NLN Rao,

Mon, Sep 5,2022at4'.27 PM

We intent to extend the offer for the below interns. We look forward for your confirmation so that we close the HR
discussion and the offer process.

Please reach out if in case of any queries.

Regards,

Praneeta Raparthi

Talent Acquisition

Gap Inc. I C : +91 8142958500

Email: HDC_TalentAcquisition@gap,com

Follow us I Linkedln I Facebook I Twitter I lnstagram

ii-iiel'a f.,larle

Placements HEAD <placements@cbit.ac.in>
To: amith261 0@gmail.com

Tue, Sep 6,2022 at 11:59AM

https://mail'google'com/mail/ui0l?ik=1867fd42b4&view=pt&search=all&permthid=thread-fo/03A1743.126979361512604&dsqt=1&simpt=mss-fo/o3A... 
1t5
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11123122,3:13 PM
c.B.r.rMair_DBSFinarserectList l6o il q a33 0g.r

Placements HEAD <placements@cbit'ac'in>,C,:B,I.,T
F'TAIL I! WE3 SERVICEs

DBS Final Select List
Wed' Nov 23'2022 at 10:53 AM

20--cse.varsha@cbit.or9.in>,ShantomonaBHARADWAJ<shantomona@dbs.com>,Reshma

Dear NLN ReddY Sir,

we irre glad to confirm on the selected candidates for whom the full time with DBS opportunity is confirmed'

We shall roll out the offer in mid-December and looking for 100% offer to joiner ratio'

For the remaining shorlisted candidates who ar,: yet to be confirmed, an update can be expected in the 2nd week of December'

ilame Gender Email lnstitute Phone Number

l,lithin Thangallapelly Male ugsl 91 02_it.nithin@cbit.ac in Chaitanya Bharathi lnstitute of Technology 91 9989116367

It/erla Jaswanth Male jaswa nthrnerla2002@gmail.cont Chaitanya Bharathi lnstitute of Technology 91 9398751 803

Name Gender Email lnstitute Phone Number

jyothi swarooPa Female Iinka.jyoth israraroopa@gmail.cont Chaitanya Bharathi lnstitute of Technology 91 93904521 75

ankitha.vankudothu Female ankitha.vankudothu@gmail'com Chaitanya Bharathi lnstitute of Technology 9'19100184397

Anjila Gurala Female anjila,guralar@gnrail.com Chaitanya Bharathi lnstitute of Technology 91 703261 901 9

Sharvani G Female sharvanired<1y21 9@gmail.com Chaitanya Bharathi lnstitute of Technology 9'r 7095419656

Shriya Dornala Female dornalashriya@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8688644933

Sreeja Kumari Pallela Female sreejakumari2002@gmail.com Chaitanya Bharathi lnstitute of Technology 91 7386075857

Srija Kotha Female srijakotha.24@gmail com Chaitanya Bharathi lnstitute of Technology 9't 9177600981

Rishitha Female rishithaerukulla@gmail.com Chaitanya Bharathi lnstitute of Technology 917337328172

Jahnavi Sidda Female u9s19132 i'l.jahnavi@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 919392808544

Dileep Thoutam Male thoutamdileep@grnail.cont Chaitanya Bharathi lnstitute of Technology 91 9701 803366

Sai Srinivas Anantha Male saisrinivasarrantha@gntail.com Chaitanya Bharathi lnstitute of Technology 9't 9666282879

Vivek Reddy Male pokalavivekreddy9@gmail.com Chaitanya Bharathi lnstitute of Technology 919553901644

Lakshman Gunda Male gundalakshman4@gmail.com Chaitanya Bharathi lnstitute of Technology 917331113317

https:rhail.google.com/mail/u/Ol?ik=1867td42046r;sw=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=nrsg-f%3A'1750263163'1 ... 113
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Vishrru Vardhan Chunchu Male cl'lunchuvishnuvardhan@gmail.com Chaitanya Bharathi lnstitute of Technology 919347989220

Manideep udumula Male udumulamanideeP 1 58@gmail com Chaitanya Bharathi lnstitute of Technology 91 9553601 482

kandhuri.srihari Male kandhuri.srihari@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8688059540

Suhias Vangala Male vsuhas118@gmail.com Chaitanya Bharathi lnstitute of Technology 91 6309436567

Kottakki Veera Venkata UdaY Kiran Male u claykiran.k5S58@gmail.com Chaitanya Bharathi lnstitute of Technology 91 939031 8224

Lavr.rdya Manoj Male rnanojlavudya3@gmail.com Chaitanya Bharathi lnstitute of Techncllogy 91 9390834250

Naidu Sudheer Male s;udheerchowdarY6T6@gmail com Chaitanya Bharathi lnstitute of Technology 91 8688389731

Mahesh Banoth Male banothmaheshTB9@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9390256094

Sharshank Mothkuru Mae rnshashank2403@gmail.corn Chaitanya Bharathi lnstitute of Technology 919030227878

Karan Singh Male 1)karansinghrajput@gmail.com Chaitanya Bharathi lnstitute of Techn'clogy 91 8639668891

Kothapally Harish Male kothapallyharish200l @gmail.com Chaitanya Bharathi lnstitute of Technology 91 630230331 8

Ashruth Reddy Male ;ashruthreddy.gangula@yahoo.com Chaitanya Bharathi lnstitute of Technology 91 9347433838

Padigela Nithin Kumar Male nithinpadigela200 1 @gmail,com Chaitanya Bharathi lnstitute of Technology 91 7287035691

DIL.LIKAR SHRUTHI Female ugs'l 931 0-it.dillikar@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 916309347081

Gyanaji Aravind ReddY Male gyanajiaravindreddY@gmail com Chaitanya Bharathi lnstitute of Technology 91 9705879206

Thr)ta Sai Chetan Male t saichetanpatel@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9959971 983

Garigaboina Revanth Sai Male revanihgarigaboina@gmail.conl Chaitanya Bharathi lnstitute of Technology 91 901 455261 I

Ashok Nalla Mae ashoknalla99@gmail.com Chaitanya Bharathi lnstitute of Technology 91 91 82864354

rohithanugula3l Male rohithanugula3l @gmail com Chaitanya Bharathi lnstitute of Technology 91 8886161081

BFIUTHAM MADHU Male madhubhutham09@gmail.cont Chaitanya Bharathi lnstitute of Technology 91 630361 0293

Vanga Bhagathkumar Mae bhagathvanga5932@gmail.com Chaitanya Bharathi lnstitute of Technology 919391095932

11123122,11:13 PM C.B.l.T Mail - DBS Final Select List

Shnrthi singh

Talent Acquisition Group

Email : shruthisingh@dbs.com

DBS Tech lndia I Hyderabad

DBS. Live more, Bank less

https://rnail.google.com/mail/u/Q/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=msg-f%3A1 7502631631 ... 213
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O2tOBl2022, 14:54

C,XB"[;T
BllAl! a rfEr sEf,vlcEs

C.B.|.T Mail - Oracle Campus Hiringl 2023 Batch - CBIT I OFSS I List of Fin s

lq?3 o8 6
Placements HEAD <placements@cbit'ac'in>

g,;"il;"rpr. Hirinsl 2023 Batch - CBIT I OF S I List of Final Selects

2 messages
****"- * ***;-* - 

^ . r, z^ra^amante6)eh* ac in: 
Sat' Jul 30'2022 at 9:55 PM

To: 
;jpiacements@cbit'ac'in" <placements@cbit'ac'in>

cc sri"r s ."ui.n-"k.s@oracle.com>, Anusha G <anusha.ak'k@oracle'com>

Dear Team,

Team oracle is happy to share the final list of select candidates from your esteemed institution for the role of

Associate Application Developer. We would like to congratulate the chosen candidates on their stellar performance

and look forward to welcoming them on-board'

As a response to this mail, we would request you to let us know the list of candidates who are willing to accept the

offer, kindly get back to us by tomorrow (31 July) EOD'

It is imperative to extend our gratitude for collaborating with us in our completely virtual recruitment process and

helping us make it a success. Thlnks to the long standing equation between oracle and your esteemed institution' we

have been able to identify driven individualiand uuito a strong and skilled workforce. we look forward to our

continued association and to further strengthen our position as the employer of choice'

Best Regards,

Oracle Talent Acquisition - Campus Recruitment Team

*Waltttst pollcy:- Based on Duslness regu lrements, walt-ttsted candtdates may be consldered. The conflrmatlon wlll be

shafed by oracle only and no actlon should be taken by the school wlthoul consent'

https://mait.googte.com/mait/u/0/ ?ik=18671d42b4&view::pt&search=all&permthid=thread-fo/o3A'1739795559793433547&simpl=msg-f%3A1739795" ' 113

Oracle
Fina1 SeleCts
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o2lOEt2O22, 16:05

C,f},[,7
E.xAILatEttGlvloE3

Cognizant I Digital Nurture 2'0 GenC
1 message

C.B.l.T Mail ' Cognizant I Digital Nurture 2'0 GenC Next- Final resulb announcement

l.lext- Final results annou ncement

Yeshwa PendYala@cognizant'com>

I";,t^iTj gopal@cognizant.com,. sreejaa'Vidvasagar@cognizant'com'

RophiaF Alrt@iogn]zant.com, Nikitra.Sreenivas@cognizant'com

Mon, Aug 1,2022aI 11:24 AM

cognizonI

Digital Nurture 2.0 final result announcement

Dear Professors,

Greetings from Digital Nurture Team!

We have always believed in hiring zeal to excel and go

i;;;ilih; ;tnaaries to make j world' The Genc Next

."i"glry opin" iti aoot" for such technical competence to

go a notch higher than the rest.

categories respectively, based on their performance'

Please note: There are few mc,re se/ecfs in addition to the attached list published

herewith. We witt keep you posifed as applicable for your institution'

We are I

our effo !

We are
make a
businesses to improve everyday life.

lmPortant:

t. . The LOI (Letter of lntent) will be released to the selected candidates by 15th !ug. Ac.ceptance of LOI

within thd timeline mentioned will only be considered as the offer acceptance & we will keep you

uPdated on the Progress

https://mail.google.com/mait/u/0 l?ik=|8671d42b4&view=pt&search=all&permthid=thread-M3A17399370801186'13455&simpl=msg-9o3A1739937... 112
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3360664 GirirajulaYogananda pgs21021_mca.yogananda@cbit.org.in MCA ComputerApplication

2937329 PatchamatlaPraveenVarma varmamukesh3T4@gmail.com B.E. Computer Science & Engineering

B.E. computer Science & Engineering

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

cstT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

CBIT

cEtT

CBIT

CBIT

CBIT

CBIT

cEtT

CBIT

CBIT

CBIT

CBIT

2946965 KEIHANAPALLY SUSENA REDDY u8s19058_eee susena@cbit org in

3372340 Vivek Chandra Atiketi

2937837 SRIKARTHODUPUNURI

vik vivekchandra@gmail com

srikarthodupunuri0T2002@gmail.com &.E. Electronics & Communication Engineering Genc Elevate Select

GenC Elevate Select

GenC Elevate Select

Genc Elevate Select

Genc Select

Genc Select

Genc Select

Genc Select

Genc Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Elevate Select

GenC Elevate Select

GenC Elevate Select

B.E. Electrical & Electronics Engineering GenC Elevate Select

B.E. Electrical & Electronics En8ineering GenC Elevate Select

B.E Electrical & Electronics EnSineering GenC Elevate Select

B.E. lnformationTechnology
B.E. lnformationTechnology

BTech ChemicalEngineering

BTech ChemicalEngineering
BTech ChemicalEngineering

B.E. Civil

BTech civil

MCA (2 Computer Application

MCA (2 ComputerApplication

MCA (2 Computer Application

B.E. Computer Science

B.E. Computer Science & Engineering

B.E. Computer Science & Engineering

B.E. Electrical & Electronics Engineering GenC Select

B.E. Electrical & Electronics Engineering cenc Select

B.E. Electrical & Electronics Engineering GenC Select

B.E. Electrical & Electronics Engineering GenC Select

B.E. Electrical & Electronics Engineering GenC Select

B.E. Electrical & Electronics Engineering cenc Select

B.E. Electrical & Electronics Engineering GenC Select

B.E. Electronics & Communication Engineering Genc Select

B.E Electronics & Communication Engineering GenC Select

B.E. Electronics&CommunicationEngineering GenCSelect

B.E Electronics & Communication Engineering GenC Select

B.E. Electronics & Communication Engineering GenC Select

B.E. Electronics & Communication Engineering GenC Select

B.E Electronics & Communication Engineering GenC Select

B.E. Electronics & Communication Engineering GenC Select

B,E, Electronics & Communication Engineering GenC Select

B.E Electronics & Communication Engineering GenC Select

B.E. Electronics&CommunicationEngineering GenCSelect

B.E. Electronics&CommunicationEngineering GenCSelect

3363335 mohammed touheed patel u9s19098_it,mohammed@cbit.ac.in B.E. lnformation Technology

3399806 Merla Jaswanth

3359871 Sai Vaishnavi Patil

3367745 Suhas cajawada
2A57433 Talari Harika

3385805 PriyankaMasula
34O74OS hima vamsi chirravuri

3358241 Mahima Dasary

3380391 Vijay Kumar Voddepally

3356357 YakkalaNeeharika

3359222 Ramya Aruva

2881525 Dharanikota Sai Rohini

2881387 Vadla Dheeraj Kumar

2901134 TANANTHAI.AKSHMI

2898680 Shivapriya Buddolu
2943147 Mohammed Adnan

3361739 ShreyaYam,iala

2933426 ELLAPAGARI ANUSHA

2936877 ritikaGorantla

3351481 Thanu Sri Jawaji

3357595 NaBavelliPrathyusha

3359573 Shiva Teja Punna

3372426 YuvarajPraneeth

3374103 Firdous Anjum
3374288 amudala aravind reddy
3360774 Vinukula sushma

336OaZZ Lahari Chakka

3360573 NaveenaAvishetty
3360594 SharathdeepikaPasham

3359394 KeerthanaBalasetty

3358237 ChokshaAnumolu

3360051 Vijay Kumar Pilla

3373268 Ribhu Bhatta Charya

3360291 Ruksana shaik

3359625 Booshan Raj Gurram
3351793 Ramya Challa

2922565 Harika Dasa

294/.5OB JanviVeeramreddy
2904951 San.ianaVijayan

2900438 ShravaniKoduru

3411255 Ruchira Bodula

3370319 PranavKumarJalagam

3358667 Sai saketh Raju Alluri

3400538 KarthikPalaparthi

3361327 Abhijit Kaluri

3361096 DheerajAnumula
3392780 ShashiKumarTalari
34l23LO Sharath Babu Kanno.iu

2888908 Jagadeesh Chandra Kumar

2943444 Yadalpally 5ai Krishna

3360247 HEMAMSU DASARI

pgs21059_mca.dheeraj@cbit.org.in MCA Computer Application
pgs21036_mca.lakshmi@cbit.org.in MCA(2ComputerScience
p8s21009_mca.shivapriya@cbit.org.in MCA ComputerScience

iaswanthmerla2002@gmail.com
saivaishnavi2002@ gmail.com

u9s19174_it.suhas@cbit.ac.in

harika.talariOS@gmail.com

masulapriyankaT@gmail.com

hvchirravuril936@tmail com

mahimadasaryll@gmail com

vijayvaddepallyT@gmail.com
yakkalaniharika@gmail.com

aruvaramya@gmall.com

P9s21015_mca.rohini@cbit.org.in

adnanmohammed092@Bmail,com
u9s19074_cse.shreya@cbit.org.in

a nushae lla pagari@gma il.com

shivatejapunna2Sl@gmail.com

ome8a,2002.valo@gmail com

ugs19062_eee.anjum@cbit.org.in

aravindreddyamudala@gmail.com
sushma.vinukula@gmail.com

c.lahari001@tmail.com
naveenaavishetty@gmail,com

keerthanabalasetty@gmail.com

anumoluchoksha@gmail.com

u9s19056_ece.vijay@cbit.org,in

u9s19163_ece ribhu@cbit.ac.in

u9s19318_ece.shaik@cbit.ac.in

siramdas.saritha@gmail.com

challaramyalT2S@gmail.com

harikadasa2002@gmail com

u9s19124_ece.janvi@cbit ac.in

u9s19076_ece.sanjana@cbit org in

u8s19023_ece.shravani@cbit ac in

ruchirabodula.9@gmail com

u9s19044_it.pranav@cbit.ac.in

u9s19045_it.sai@cbit.ac.in

karthikpalaparthiT@gmail.com

abhijit kaluri@gmail.com

dheerajanumula@gmail.com

saishashi2131@gmail com

hemamsuL4@gmail com

ugs18095_mech.shashikumar@cbit.orgin B.E. Mechanical
sharathkannoju2Sl9@gmall.com B.E. Mechanical
jagadeeshchandrakumar00S@gmail.com B.E. Mechanical

B.E. lnformationTechnology
g.E. lnformationTechnology

B.E. lnformationTechnology

B.E. Mechanical

B.E. Mechanical

B.E. Mechanical
B E Mechanical Engineering

3362150 ANSHUT KRISHNA SOMANNAGARI ugs19020_chem.anshul@cbit.ac in

3359346 Revanth Goud Nallagoppula revanthgoud2oo1@gmail.com B.E. computer Science & Engineering GenC select
3400355 K chaitanya Narasimhadevara Ll'chaitanya.nk2O)2@tmail.com uz' B.E. Computer Science & Engineering u-z-GinC Select

u8s19012_it.ritika@cbit.ac.in

thanusrijawaji@gmail.com

BIech Computer Science & Engineering GenC Select

B.E. Electrical & Electronics En8ineerinS GenC Select

nagavelliprathyushaSSl@gmail.com B.E. Electrical & Electronics Engineering Genc Select

ugs19074_eee.sharathdeepika@cbit.org.in B.E. Electrical & Electronics Engineering Genc Select

2E9E723 Hrishikesh Reddy Chilakala ugs1909l_ece.hrishikesh@cbit.or8.in B.E. Electronics & Communication EnSineering GenC Select

2945a87 Achanta Thandava sai Rohith u9s19053-mech thandava@cbit.org.in B.E Mechanical Engineering

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Select

GenC Selest

GenC Select

GenC Select

GenC Select
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2XlOB\2O22, 11:53
C.B.l.T Mail - Amazon is hiring for Tech roles!

C,]B,I,T
BTiAIL {t TTEB SERVICES

t[ol 9?3] oKl
Placements HEAD <placements@cbit'ac'in>

Ama:zon is hiring for Tech rolesll

Verma, Shreeji <shre

To: "placemenis@cbit 'ac'in>

Dear Placement Officer'

We are pleased to extend an intern offer to the below 20 students'

ConEratulations from Amazon team!

Tue, Aug 23,2022 at 10:54 AM

EmaillD
College
NameRole Candidate Name

Girndidate last
name

saiadithya34076@gmail.com CBITSupport Engineer
ll SaiAdithYa Tirukkolluru

Support Engineer
ll Shivani Sarikonda shivanisrinivasg53 1 @gmail.com CBIT

udaykiranreddYl 1 1 6@gmail'com CBITSupport Engineer
il

Uday Kiran
Reddy Nallagandla

Support Engineer
il Telashwini Rachagolla ugs 1 9024-it.tejashwini@cbit'ac.in CBIT

Support Engineer
ll Suhas Gajawada gsuhasS0@gmall.com CBIT

Surpport Engineer
I Shiva Kumar Chakali ugs'1 905'1 

-it.shiva@cbit.ac.in
CBIT

Support Engineer
ll Bhoomika Nimmala bhoomi kanim mala2}O2@gmail. com CBT

Support Engineer
il Sowmya Devineni ugsl 91 43-it.sowmYa@cbit.ac'in CBIT

Sr.rpport Engineer
il Abhinav Vanga vangaabhinavreddY@gmail.com CBIT

Support Engineer
I P. Praveen Varma

ugsl 9039-cse.praveenvarma@
cbit.org.in CBIT

https://mait.google com/mait/u/0 l?ik=,lg67fd42b4gyisw=,pt&search=all&permmsgid=msg-f%3A1741928285930596432&simpl=msg-f'/o3A174'1928" ' 112
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Support Engineer Supriya T ugs19018_cse.supriya@cbit.org.in I CBIT

Support Engineer
I Chippagiri lSumanth ugs 1 91 1 7_it.sumanth@cbit.ac,in CBT

Support Engineer
I Naveen kumar 'Ihatipalli thatipallinaveenkumar@gmail.com CBIT

Support Engineer
I Akash Kanteti akashkanteti@gmail.conr CBT

Support Engineer
I Aaditya Jupally ugs'1 9090_it.aaditya@cbit.ac. in CBT

Supp,ort Engineer
I Bharath 13attipally bharathbattipally@gmail.com CBT

SuPP,61 Engineer
I mahindra <;howdary ugsl 9 1 52_ece.mahindra@cbit.ac.in CBIT

SuPPrsPl Engineer
lt Reethika Tummeti reethika.tummeti@g mail.com CBT

Supp,ort Engineer
I Vishnu Vardhan t0hunchu

ugs 1 91 79_cse.vishnuvardhan@
cbit.org.in CBIT

Support Engineer
I Bhavana Balimidi bhavanabalimidi52@gmail.com CBIT

2.310812022, 11:53 C.B.l.T Mail - Amazon is hiring for Tech roles!

The trelow students will be extended a FTE o,ffer.

[Quoterj text hidden]

Role Candidate Name Last lName Emai!!D College Name

Support Engineer ll Medha Reddy Boosam medhareddy.boosam@gmail.com CBIT

Support Engineer ll KOMMA SHASHANK kommashashank@gmail.com CBIT

Support Engineer ll Ravitej Rangtineni ra n g i nen iravitej@ gma il. com CBT

Support Engineer ll KAVYA KOND ugs 1 907 1 _it. kavya@cbit.ac. in CBIT

Support Engineer ll rmateja Eruparsapu ugsl 9088_cse.dharma@cbit.org.in cBlT -/

Support Engineer ll sumadhura gadrJam .rgs 1 9086_it.sumadhura@cbit.ac.in CBIT

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&{iearch=all&permmsgid=msg-fo/03A1741928285930596432&simpl=msg-f%3A1741928... 212
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uocusrgn tsnVelope lu: 5uuF EUUg-4 /4U-49U1 -85 / l--3EF5utiuuul-45

Date of Joining:
Joining Location:
Designation:

6otn?3308q

T'|anesh
cbe'L

8682t607 b8
July 7,2023
Hyderab:ad
Associate Software Engineer

Dear Ganesh TURAKA,

A very warm r'velcome to You!

Berkadia,s slogan is 'Be Berkadia', ancl we live it each day at rvork' Wc hope that it resoDates with

youtoo,aswesetouttoachieveottt.goals-bothindividuallyaswellasateam-togcthcr.

To give you an idea, this is how yotrr first day rvill progress"'

We wish you all the very best'

Regards,

Team HR

The information contained in this nrcssage is proprietary and confidential' copyight o 2015' All rights

reserved bY Berkadia.

PRTVATE AND CONFIDENTIAL

Berkadia Services India Private Limited

;t 
"f 

E*pl"y". Hundt' ooL4411qI9tlq'-b'q

,bmission of signed docunrents

Kindly note:

.Please dress in business formals

.Please carry this welcome letter on your Date of Joining

.If you are driving to ofhce on th': firsi day' please ensure you are there by l0:45AM'

Page I
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uocusrgn En\/elope lu: cuurEUUg4/4U49U1-85/F-5EF5UbuuuF45

EMPLOYMENT OFFER LETTER

November 30,2022

Dear Ganesh TURAKA'

pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-tirne basis'

with Berkadia India Private Limitetl ('Berkarlia' ot 'Cotp"ny') starting lrorn July 7 ' 2023'

(or such other date ", 
*.;';;;;lnlr.rirut.o to you by the 

^cornpany), 
as pcr cletails given below'

A). Your current tlesignation will bo Associate Software Engineer'

B). You will be required to lvork at the Company's offices in Hyderabad

compensation (on a cost to company basis) rvill be (lNR 9'65'000 Nine

lY)
applicable statutory benefits, bonus, ifany' antVor any inccntives as applicab

time of making payment' 
ffiil;; u''"""1t'ry u*is' The company shall deduct tax at source at the

d is calculated on the sum ofBasic Salary'

modihcation from time to time and all payrnents are

.

lng

:" 
tffi:iiliowance 

vouchers worttr Rs.2500 are paid every month for no. of days you wicrk at office'

Thebreakupofyourall-inclusiveannualtargetcompensationisprovidedinAnnex-l.

Best Regards,
For Berkadia Services Pvt' Ltd'

oDds&t $^oA

Debashish Ghosh

Vice President- Iluman Resources

PRTVATE AI\D CONFIDENTIAL

Berkadia Services India Private Limited
Page 2
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Uocuslgn Envelope lU: CUUFEUU9-4 /4U4YU1 -tsC / l--3tl-5Ul)6UUF45

BERKADIA-
ffisffiM

Annexure - 1

Intemet Allowance Per Anmtm - Rs-15600/-

you are eligible for an Intemet reimbursement of Rs.1300/- Monthly. You will be required to

submit all the reimbursement invoices during our annual lnvestment Proof submission period for

tax exemption. If not, this payout would be taxed'

- 
- ilil.Structure

Total CTC 9,65,000

Fixed CTC
['rrrt .'\ F ircrl

Basic Salary
2,97,500

HRA 1,48,750

Special Allowance
2,96,450

Vehicle and Maintenance 21,600

LTA 50,000

Employer PF 35,700

Total Part A 8,50,000

Par

Meal Voucher
30,000

Shift Allowance
0

Total Part B 30,000

Process Allowance
0

Performance PaY
85,000

Total Part C
85,000

Total Gross Part A, Part lB & Part
C

9,65,000

Statutory Deductions

PF Per Annum
35,700

PT Per Annum 2,400

TDS As 4Irplicable
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uocuSrgn Envelope lu: 5uuFEUU94 /4U49U1 -85 / F-3EF5U6UUUl-45

EEBKnun

Monetarv Benefits

A. performance pav: All employees who have joined before the August 31( of the review year will bre eligible

forthe Performarrce Pay. This pay out purely based on the performance of the employees and at the

discretion of the Management. This is a variable pay. The pay may vary from INR 0 to the maxlmum

mentloned in the Performance PaY'

process Allowance: This pc,licy is to enhance motlvation levels of employees to work in high ccnrplex

areas/processes. Employees in AA1 & AA2 capacity, Employees in Probation period, Employee:s lvho are

not on the rolls of the Company during Disbursement are not eligible for Process Allowance (PA)'

Employees in the capacity rlf 41, A2, SA1, and 5A2 will be eliglble for the Process Allowance' PA is paid on

Quarterly basis and as below:

i.Level 4 processes will be paid an allowance of INR 7000 /month

ii.Level 3 processes will be paid an allowance of INR 5000 /month

iii.Level 2 processes will be pald an allowance of INR 3000 /month

iv.PleasefollowtheProcessAllowancePolicyforfurtherguidelines

shift allowance Benefit: Tlris benefit is applicable for all employees working in split, Night & sunrise

shifts. This is provided to boost the morale of the employees to work in split, Night & sunrise shifts' This is

paid based on the no. of d,ays the employees worked in the split, Night & sunrise shifts' (No' of rcays

worked in Shift + Allowance per month/No' of days in the month)'

Meal Voucher: Meal Vouchers enable employers to benefit employees by providing Meal benef its

uniformly. The company provides you with sodexo Vouchers to the value of 1NR.2500 per month' This is in

accordance with your Atte,ndance. Employees on LOP and Maternity Leave will not be eligible for the

benefit.

OverTime: All employees are expected to work such hours as may reasonably be expected in the

requirements of their pos tion. overtime is payable to employees without people management duties for

additional hours worked in excess of 40 hours per week as per statutory rule'

over and above the monetary benefits, company provides other allowances\benefits' The list is

as follows:

B

c.

D

E.
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uocuStgn Envetope tu: 5uut-EUU9_4 /4U4yu1 _EC /F_3EFCU6UUUF4C

Non-Monetarv Benefits

Annual Health checkup: This benefit is applicable to all employees after completion of one year atBerkadia' Under this policy,:mployee is entitled to get a voucher maximum of lNR1500/- for healthscreening tests at lrMR, Lucid Diagnostic center. Employees can avail this benefit once in a year only.

coroorate Eve screeninq Proqram: This benefit is applicable to all employees after completion ofprobation period. The comprany's corporate Eye screening program (CESp) is designed to assistemployees in taking care of their eyes and eyesight. Employeeiwill benefit from an eyesight test free ofcharge on an annual basis arrd the company williontribute INR 4,000 once in two years towarcls the costof spectacles (frames + hard multi coated lenses) where the optician recommends spectacles orcorrective lenses for vDU use only' The company will not contribute towards the cost of spectacl:s wherethey are required for general use.

Mediclaim Policv: This benerfit is applicable for all the employees of Berkadia lndia services. The suminsured ls INR 500000. Coverage includes employee, spouse, children and parents from first day ofemployment.

Life lnsurance Benefit: This benefit is applicable for all the employees of Berkadia lndia services. Thecompensation payable to the nominees of the deceased employee is three times of fixed CTC.

Personal Accident Policv Berrefit; This policy covers permanent total disablement, permanent partial
disablement, temporary total disablement and loss of wages due to or arising out of accident. Thecompensation is 3 times of crc in case of permanent disablement. The loss of wages will be paid .nt/4th of monthly wages per week basis. Accidental medical expenses can be covered up to INR 25ooo/-.

F

G

H

L2/6/2022 | 2:07:05 AM EST

Ganesh TURAKA Date:
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IJo^" : t{\erto To^ton*4t
BRNNE Fdl Na: fuo,l+sse1p

Brane Services private Limited
64(P)' Raheja Mindspace rr park Madhapur, seriringarnpary, Hyderabad, Rangareddi,

TG-500081

(cse -!
Date:27/02/2023
Place: Hyderabad

Raghava Awari
HR Head

3rd Floor, Building No.3B, Sy No

--_

Merla Jaswan,n, t/g: Merra lakshmipathi Rao, plot No: g and lQ Frat No: 403, suvidha constrchinthalakunta, L.B Nagar, xva"r.o"l, n.^.rorrn,, Tetangana_500074. uctions, sri Saraswati Nagar,

Dear Mr. Merta Jaswanth,

Serilingampalty, Mandal, Hyderabad_5
giiven an opportunity for working from I options of the
piandemicsituation. 

rorworkingfrom I ringporicy.r.;:;::11ft::ff*,

ffi:H:'J:"11ffiI.:L'J;,ffi'J:il:Ijf:::H;";;[:]:i,l;J1 31s, Ausus,2023, c.n,ingen, upon your

On your joining day you will be reporting to Leadership Module/HR Trcollaborating and working with your rvro-aute leader working in A2A. 
eam and for your internship period you will be

. This offer for internship does not entitle
or after successful completion of your
n of the Organization with or without

ments (or) schemes which our Employees
he Organizational policies and the

not accept or sign this internship offer letter. f these terms and conditions, please do

we look forward to working with you' Please do not hesitate to ca, teartership Modure/HR Team if you have any questions;:#'[1'i[.,."J::H"l;:::ff::ffi;;**'.n" websites inoic,tei i-n *ris retter, ,r".," .oni,.t Leadership Modure/HR

;il::ffiHff:ffi::J[l:::;T:'.:T';. 
".H5T'.i]:ilJlJ:Tll,Jl".," send us a counter signed copy o*his

Thanking you,
for Brane Services private Limited
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11123122, it:13 pM
C.B.l.T Mail - DBS Final Setect List

C,X3,I,T
FMAII I'TYE' SERVICES Placements HEAD <placements@cbit.ac. in>

DBS Frinal Select List

:lr:lllStNGHJGS cshruthisinsh@ bs.com> -
To: Placements HEAD .placements@cbit.ac.in> wed, Nov 23,2022at 10:53 AM

3i-;Jii]-Ttrs'*ff::r@.:1Xa:Tk;;i6o2o-",,u.,,,.ha@cbit.ors.in> Shantomona BHAMDWAJ <shantomona@dbs.com>, Reshma

Dear NLN Reddy Sir,

we are glad to confirm on the selected candidates for whom the full time with DBS opportunity is confirmed
we shall roll out the ofier in mid-December and rooking for 100o/o offer to joiner ratio.

For the rentaining shortlisted candidates who are yet to be confirmed, an update can be expected in the 2nd week of December.

https://mail.

Iro ttq?33 ogs-

Name Gender Email lnstitute
Phone Number

jyothi swaroopa Female jinka.jyothiswaroopa@gmail.conr
Chaitanya Bharathi lnstitute of Technology 91 9390452 1 75

ankitha.vankudothu Female ankitha vankudothu@gmail.com Chaitanya Bharathi lnstitute of Technology 91 91 00184397

Anjila Gurala Female anjila gurala@gnrail com Chaitanya Bharathi lnstitute of Technology 91 703261 9019

Sharvani G Female sharvanireddy2l gr@gmail.com Chaitanya Bharathi lnstitute of Technology 91 709541 9656

Shriya Dornala Female dornalashriya@grnail. corr Chaitanya Bharathi lnstitute of Technology 91 8688644933

Sreeja l(umari pallela Fem;rle sreejakumari2002@gmait.com Chaitanya Bharathi lnstitute of Technology 91 7386075857

Srija Kotha Female srijakotha 24@gmait.com Chaitanya Bharathi lnstitute of Technology 9191776009i3.1

Rishitha Female rishithaerukulla@Glmail.com Chaitanya Bharathi lnstitute of Technology 9',17337328172

Jahnavi Sidda Female ugsl 91 32.. it.jahnavi@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 919392808544

Dileep Thoutam

Sai Srini'yas Anantha

Male thoutamdileep@gnrail corrr Chaitanya Bharathi lnstitute of Technology 9197018033€i6

Male saisrinivasanantha @gnrail.com Chaitanya Bharathi lnstitute of Technology 91 9666282879

Vivek Reddy Male pokalavivekrecldygt@ gmail.com Chaitanya Bharathi lnstitute of Technology 91 9553901 644

Lakshman Gunda Male gundalakshman4@gmail.com
Chaitanya Bharathi lnstitute of Technology 91 7331 1 1 331 7

Name Gender Email lnstitute
Phone Number

Nithin Thangallapelly Male ugsl I -l 02_it.nithin@cbit ac.in Chaltanya Bharathi lnstitute of Technology 91 99891 1 6367

Merla Jasrrvanth

//mail. goog le.c omt maill u t 0 l? ik=

Male 
I 

jaswanthmerla2002@gnrait.com
Chaitanya Bharathi lnstitute of Technology 9'19398751803

'1867td42b4&view=pt&serarch=all&permmsoid=mso-fo/^3A,176nr^e{ae4o^E^^E,^o ! .
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C.B.l.T Mail - DBS Finat Setect List

Shruthi sinlgh

Tal ent Acquisition Group

Email : shruthisingh@dbs.com

DBS Tech ttndia I Hyderabad

DBS. Live more, Bank less

11123122, tt:13 pM

Vishnu Vardhan Chunchu Male chunchuvishnuvardhan@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9347989220

Manideep udumula Male udumulamanideepl 5g@gmail,com Chaitanya Bharathi lnstitute of Technology 91 9553601482

kandtruri.srihari Mae kandhuri.srihari@gmail.com Chaitanya Bharathi lnstitute of Technology 918688059540

Suhas; Vangala Male vsuhasl l B@gmail.com Chaitanya Bharathi lnstitute of Technology 9't6309436567

Kottal:ki Veera Venkata Uday Kiran Male udrrykiran k5858@gmail.com Chaitanya Bharathi lnstitute of Technology 919390318224

Lavudya Manoj .---/ Male manojlavudya3@gmail.com L-/ {h^it^ny 
^ 

B harath i I nstirute of Technotdgy' 919390834250

Naidu Sudheer Male suclheerchowdary6T6@gmail.com Chaitanya Bharathi lnstitute of Technology 918688389731

Mahesh Banoth Male barrothmaheshTSg@gmail.com Chaitanya Bharathi lnstitute of Technology 919390256094

Shashank Mothkuru Mae rnshashank2403@ gnrail.corn Chaitanya Bharathi lnstitute of Technology I 1 9030227878

Karan tSingh Male 9karansinghrajput@gmail com Chaitanya Bharathi lnstitute of Technology 91 863966889 1

Kothapally Harish Male kothapallyharish200.l @gmail.com Chaitanya Bharathi lnstitute of Technology 916302303318

Ashruth Reddy Male ashruthreddy. gangula@yahoo.com Chaitanya Bharathi lnstitute of Technology 9't9347433838

Padigela Nithin Kumar Male nithinpadigela200 1 @gmail.com Chaitanya Bharathi lnstitute of Technology 91 7287035691

DILLIru\R SHRUTHI Female ugs 1 931 0_it.diilikar@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 916309347081

Gyanaji Aravind Reddy Male gyarrajiaravindreddy@ gmail.com Chaitanya Bharathi lnstitute of Technology I 1 9705879206

Thota Sai Chetan Male t.sair;hetanpatel@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9959971 983

Garigaboina Revanth Sai Male revanthgariga boina@gmail.com Chaitanya Bharathi lnstitute of Technology 9'190145526,18

Ashok Nalla Male ashoknallagg@gmail.com Chaitanya Bharathi lnstitute of Technology 919182864354

rohithanugula3l Male rohitl ranuSJU la3 1 @g nrail.conr Chaitanya Bharathi lnstitute of Technology 91 88861 61 081

BHUTHI\M MADHU Male madhubhutham0g@gmail.conr Chaitanya Bharathi lnstitute of Technology 91 630361 0293

Vanga BJhagathkumar Male bhagathvanga5g32@ gmail.com Chaitanya Bharathi lnstitute of Technology 91 9391095932

https://mail'google'com/mail/u/0t?ik=1867fd42b4&view=pt&search=all&permmsoid=mso-fo/"3Ai7qnrA2{Ae,reoE^^E,^o^:--,
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1210912022, 10.28
C.B.l.T Mail - AVEVA_Campus recruitment

C"]B"I"T
E-,llAtl 8i WEB sERVtcEs

lbo\l c?3to.l L i@
Placements HEAD <placements@cbit.ac.in>

AVEVA_Campus recru itment
3 messages

Rumaila Kader <rumaila. kader@aveva.com>
To: "plac;ements@cbit.ac.in" <plalements@cbit.ac. in>

Hi DR Reddy,

Fri, Jul 29,2022 at 3:10 pM

It was nice talking to you and as discussed, we are putting up this proposar to your college for the purpose of campusrecruitment to hire graduates in our organisation.

Please find the Job description attached and the information regarding our organization and this program below:

About AVEVA:

Here is the link to our website: www.aveva.com

About the program:

As a part of the development team, you'll be responsible for designing, developing, testing and maintain software
3:",i",i$"XT#lltlll;ff'J":Jl?:Si';",*l';,:lg #Llffi::ii,'JJl"" and soru-tlon, ,Jins ,atest technor"Ji".,

Compensation:

. tNR T takhs CTC p.a

lmportant Points:

a

a

a

a

Kindly acknowledge the mail and let me know by when you can confirm us the number of students interested in thisrole.

https://mail'google'com/mail/u/0/?ik=1867td42b4&view=pt&search=all&oermthid 
=thEAd-fo/^?a17aoAao^aa^44d^

Bersic knowredse of r"ft*; ;; #;;iffi;;ffiihodorosies (e.s., As ire, waterrar r).
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l'r1,dh^,) S^r^

spepsrco
PRIVATE AND CONFIDENTIAL

January 17,2023

Mohammed Sanan Moinuddin
9-4-86/204, Flat 601, GM Sadat Avenue, Salar Jung Colony, Toti ChowkiHyderabad,
Telangana 500008
lndia

Dear Mohammed Sanan Moinuddin,
It is indeed a pleasure to welcome you to PepsiCo Globa! Business Services lndia LLp

("The organization") as an integral member of the team. We look tor*rrJio *;r[;;-
together towards achieving PepsiCo's vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
- lT, to be based at Hyderabad -lND. Please find enclosed a 

"opy 
of our oif.1 to join.

Please review the same and agree to the terms & conditions staied online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

du^l*[,'tl*".'^ \tr*
,al*

Avantika Susan Nigam
Head of HR

En,closure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered wit:h Limited Liability) LLP ldentification Number: AA0-6786

Hyderabad Office: 14th Floor, SY No 107, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,,

Telangana 500075. Tel: +9'l 40 7136 90OO

lboilq733
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Regards,

Avantika Susan Nigam
Head of Hf,-.

tr hil"*-

PEPSICO IGLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP tdentification Number: A40-6786

Hyderabad Office: 'l4th Floor, Sy No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7136 9OOO
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1l|-Apr-2023

Mr. Thatipalli Naveen Kumar

8-5-5451 2h, Kothirampur, Ka rim n a gar,

Telangana - 505001. lndia

Dear Naveen,

"Welcome to the Apollo Family"

Reference your application and thr: subsequent discussions you had with us, we are happy to inform you that we ,are offering you the
position of "Software Engineer' al ilpollo HealthCo Limited (Apollo2a l7) on the following terms.

1. Placement: lnitially you will be pc,sted at 'Apollo HealthCo Limited" - Hyderabad, however during employment with the company,
you will be posted/transferred to :rny location at the sole discretion of the management.
2. Reporting: You will be reporting to Team Lead/HOD - Apollo HealthCo Limited.

3. Remuneration: You will be paid l compensation of Rs. 20,(X),(X)0 (Rupees Twenty Lac(s) Only) per annum a:; Cost to company.

4. You will be required to join on or before O+Oct-2023 (This offer will lapse in case you do not report duty on thr: said date).

You are requested to submit the '[ollowing certificates (original as well as photocopy) on acceptance of the ofl'er; originals will be

returned after verification. These ( errtificates have to be produced on any working day prior to 7 working days 6f 'your joining.

> Certificatesof EducaticrnalQualification( 10tn tohighestdegreeofqualification)
D Service Certificates of l)revious & Current Employment

D 2 Reference Letters.

This employment is subject to you being found medically fit, in this regards, you are required to undergo a pre - employment medical

examination at our hospital on any working day before your joining date. On confirmation of your medical fitnress along with your
credential and employment verification reports, you will be issued an Appointment Letter with terms and conditions.

Orr completion of the Pre - emplol,rnent medical examination, if you fail to reportto duty or leave the organiration within 3 months
from the Date of Joining you are r,-,,luired to refund the actual cost of the pre-employment medical examination.

Kindly acknowledge this letter as a token of acceptance of this offer.

With best wishes,

Benny Veliath
Lead- Human Resources

CIN : U8li1 1OTN2020P1C135839
Telephone: Cl40 - 42004300

t60u9t 33 aclg

# Expe rtise I s Fo rEveryo n e
APOLLO HEALTHCO LI MITED

Regi*ercd Mdress: 19, Bishop Garderrs, R A furam, Chennai, Tamil Nadu - 600028
Address: lst Floor, N Heights, Plot No. 38, Phase-2, Hitedr Cty, Madhapur, Serilingampally,
Rangareddy, Hyderabad-500081

Email ID : info@apolto247.org I Websitr: : https : //www.apollo247. com
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: Thatipalli Naveen Kumar

Designation : Software Engineer

Category ;Technology

Gross SalaryTota! (Al

ESOPs : We take this opportunil;y to wish you the best in building Apollo24 | 7 as you embark on a journey of taking healthcare to

every doorstep. You will be eligiltle for ESOPs of 10 Lac(s) which would be given to you within 3 months of your joining

Standard ferms & Conditlons:

lndividual Compensation structure is subject to change.

Employer share of Proyident Fund & ESIC will be a part of the Cost to Company whereas the Employee share of

Provident Fund & ESIC ruill be deducted from the salary as per the Govt. Guidelines.

As per the statutory cornpliance, it is mandate to submit a valid PAN and Aadhaar on the day of On-boarding.

The above compensatl crn structure is subjected to tax and other statutory deductions as applicable !,y the law.

Please note that the irrclividual employee compensation is strictly confidential and must not be shareri with other

employees or busines:; associates.

You will be on probatirt n for a minimum period of three (3) months commencing from your date of joining the Company.

During the probation pr:riod, you may terminate your services by providing 1 month of notice period.

Post the probation pel iod, lf you decide to leave, you may resign from your services by giving a prior llotice Period of two
(2) months or payment of gross salary in lieu thereof. Any shortfall in the Notice Period shall be recovered from you.

With best wishes,

Benny Veliath
Lead- Human Resources

a

a

a

o

a

I

Name

Basic pay s0000 600000

HRA 2s000 300000

Children Education Allowance 200 2400

Other Allowance 85500 1026000

150700 1928400

Employer's P.F Contribution 1800 21600

rt (c)

L.T.A 4t67 5000c|
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Cfa-teL€-

l6oil1r3:oe?
c-2

$fft::it#.I#l'.,
J, nannerghafta 

Road

iilffffil"l8;?#,,,,rax +91 B0 2SS2 6124

I,-,,J;:;q;li,:;;1,^..'

i?q:,t.Jt[: 3l,-:1,,-,,
,\ew Delhi _ ll0 0t7
fhonl: el_t r- 46s09000
tax: 9l-l l-40574n)
cIN: u748esnr i eelpr cost 7 64Private & Confidential

23 May 2023

Pranav pullela

Dear pranav,

nployment in the position of Asr
1ac]e") Your base ;i;;il;,:",:i11:.:9ryare Devetoper with oracterndia iaws. .._.') rs HyDERABAD, rndia. Th;;';;; ;

-

I"?i.fl1"J,:",ji,:,1',"J;,'"T #1!:,ffiX1o;;.J1f,fl'g,?:ffi[ j?fi:.,T."lnce w*h the starutory

'* - Details of Flexibl
Emptoymenr g"r"fr|,,Benefit Plan is provided in the Anne xure "Emproyment Agreement &

The company may' at any time, re'view androrrestructure the compensation package.
Relocation Assistance:

A. Basic.ulu$

605,195.00s.rl.xinr.@iE
739,692.00c.arrrur@rB)

1,,344,g77.00D.Comparm-p
72,623.00

a contribution of INR 309,S2S.16
Program. please note that this

x fees that may apply. The
needs. you will be able to
budget amount and within

#5ld"f,'-y#'J:Hd:Tffii:t:,::,',"^':':T.[r,:-.r;,,x?:.il;,#;,r;J,?,ff;:x:,."1:

Totat C;r.osslt+nii
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the parameters of the Reloc,ation policy.

""""""Jxfi:lij^"Itf",:::ffi 
oJL:'l|:"T,*

and the Company.

il'J"T:fl?1,"J,:?[ffi::""Til1,:?lnylr::J"".'il:g;";:,,:,Ji#,#:flH 
i?:SilenEmp,oymentThe letter of offer i: 

Y?!9 
for.two r.2) weeks from the date hereof for conveying your acceptance and;:rl;fl",r'"!:r;T:n:y#jjJJf,**i;:,ru:nm::#J:ffi,:H:,.,." o",".rl",n"o-rv

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.
We look fonruard to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle lndia private Limited, IDC
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'?::HHf 
+Hl'F E m provme nt

nce or,n,, 
"#if"",iilli:,:"?

f"|i"*oge that I have read and undrpre-condition of my emptoymei; ilH;irstood 
the terms ot.g.. offer. rerter. r understand that as ae, I willalso be required to revie-w.Inj 

""t"r,' * 
t* nen, which' together with this offe retter, wi, constitute my formar

A sepa rate proprieta 
ndirformation Ag reement.

ln addition to the te
poticies ani;;;"ft's and conditions stated in
rhese ";;J,,ffi:[T#lt?"HJ;&H", "t .fi;dfrJlTff"#:,:1t Oracle,s discretion.
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t A. Prort)trcoar Crrrd.

t ooUg ?lC too

(r e .g_.

4S?52 rl lt_e ?

l{ryrqzoZr

M ftenrhmacoud
Fh{er€bad

PRIVATE A'{D COIIFIDE}fT1AT

reneot 
'ff€r 

t.tterand Tsrns ard cond[tions of rmpbymentktrlffimr,

l1&**"ffi**"**HffiH;ffiffiffi 
chstherdaie es

nern ner-ation packag€r

l eosssalaql

Iffi ;f*t?+ ;*rfsmffj-T",jsgfpl: e r+ts e*y.lffi ::i:1.'ffi ,ru?,",,1ffi##/;,Hfl f f, p;rrerrei.*(.orreri_arter.)
2. lncerntre Cornpensatirn:

firne to

3. BenefitE

F:,$1ffi ffi 'Y&HffitrliiilE?.ffi Ti,?
ffi il* eilsHe for d.re execrrtivti h;;hh.;#;iip ptan, tu
other rern". Please read dre &vrtrg terrr* and cor*tac*,s with ary ryegrons tlatyou may haie

wffi h
ftis O Agreenenti, #etAgre ttu renns ai Wi

: ftwnAnm and SalaryRet/b^{
vou wll be ellgible to partlcipate in the promot,on and salay revew pdodess as per the poricy af the company.
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1s1ora l zSB t l6ott?? ss1o2_

oraA-!_€'

Cse - D)

Registered office address:
F-01/02, First Floor,
Salcon Rasvilas plot no. D-1,
District Centre, Saket,
New Delhi - t t0 017
Phone: 91-11- 46509000
Fax: 9l-11-40574722
CIN : U74899DLI 993pT C0St7 64

T's^i Perr^ntt

Oracle india Private Limited
India Development Center
Oracle Technology park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
Fax +91 80 2552 6124

Private & Confidential

23 May 2023

Sai Bhanu Revanth Vazrapr_i

Derar Sai Bhanu Revanth,

wc' are pleased to offer you employment in the position of Associate Applications Developer withoracle lndia Private Limited IDC'("oracle")Yourour. orop.r.iion i. Hyderabad, lndia. This offerofemployment is made based c,n lnd'ia laws. 
'

we offer you a starting cornpensation as detailed below payable over twelve (12) months. ln

:fl]lj|: 
"Y?l,,J[ff 

elisible to participate in the stanoaro cSiiplnsation ptan retevant to your rote

ln addition to the above yotr will be eligible,for Gratuity benefit in accordance with the statutorypror,risions governing payment of Gratuity-which may o" 
"'ppii"r[ie 

at the time.
*" - Details of Flexible..Benefit lrlan is provided in the Annex ure "Emptoyment Agreement &Employment Benefits,,

The Company may, at any tintr--, review and/or restructure the Compensation package.

Eclo-eatisn,Assrslansci

lf you accept your employmerrt offer, Oracle has
towerrd relocation costs under. the JApAC and
amount includes your relocati,tn budget as well
re_lor:ation policy is structured to provide flexibili
allocate your available funds .oward relocation

,,\nrount (lNR) p.a

J 605,195.00
r rErlulc Denellt flan (f(IJp)

139,692.00
nllru.lt trrUSS ray AGt,(A+lJ)

1,344"977.00

12,623.00

\rt (rss (\. -rl-r,
1,.{1i"500.00
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the parameters of the Relocation policy,

no qontractual, or other legal impediments whiche C.9mpany. 
_Upon 

,.."pt2n.""[i'rou, this offer,and the Company.
on your day of commencement you will.be required to sign in all pages including EmploymentAsreement for our records, 

" ";;v;;ih;"n",. "rjir,"";;;"y", rnformation Asreem6nt.
The letter of offer is valid for.twrl (2) weeks from the date hereof for conveying your acceptance. and;:lli$:H!:i"'n"jl[['g:[[f:"':t#]ffi:H?tr;:il:,""1&?1on the date speciried by

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.
We look fonryard to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle tndia private Limited, IDC
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Srihari Beldona
Group Vice president - Human Resources

OFFER LETTER ACCEPTIINCE:

and accepted in conjunction with the Enrploymentry Information Agreement. ft,ose'Jocurnents canprior to acceptance of this oif"i. %, will also be

I acknowledge that I have reriad and understood the terms of this offer letter. I understand that as a
pre-condition of my emproyrent ov or..r", r wrti aiso;; **iril'to review and accept

' fluffffiffiiffi which, together with this offer tetter, witr constitute nry format

AseparateJl,.@r@

ln addition to the terms and r:onditions stated in.the above documents, there are other .ompanypolir:ies and procedures whit:h r .gr;" t"'"o.urr" 
"nJJJrro* 

irring my e.mproyment wi,.r oracre.These company policies and llroceiur", ,.v be varied-fromlrl',o ilr" at oracre,s discretion.
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ffie,sgp;*g** $foak Grant &ddenduffiT 
23 \rtay 2023

Dear Sai Bhanu Revanth,

witt be submitted to the Board of
11:l"T units (RsUsl or oracie
zvzo xquity lncentive plan (the

$20'0oo'oo USD divided by the closino.s,at3 price of one-share of oracre corporation common;:"""r:"1rJ^"5,:i"^io' 
*'u-ru"]r-vl* .il"* excnanse ;;",,* RsU srant ori", ,'"iroed up to [he

common stock is unknown, ,

tter and the grant date, and

written RSU agreement and
nd that you consult your
s of your pafticipation.in

oracre grants RsUs on the 5th day of the carendar month 
,10],?y,nn 

the month of the grant;iiii[*i,HJ'[T[;'#':::::*:i:i#?;".fu#X;:':,t*,f:;,:li]"Jilteo once-youi
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D. E. Shawlndta
Prlvate Limlted

25-Oct-22

Mr. Charan Koppula

I,^1,^Tr. 
30I,.Hiranmayee Residenq,

r eachers Colony East Marredpally
Secunderabad, Telangana_500026

Dear Charan:

PlotNo. sz3, B &C, Road No. r
Iubilee Hills, Hyderabad Soo 096
Telangan4 India

+9r 40 6639 ()()q)

F[ *9l 40 4016 4284
wurw.deshawlndia.com

CIN: U722ooTG r 996pTCo2s3Bg

;iln'J"::?,i,fl'fl:f ff:iffl* bonus or tr50,000 (Rupees one Lakh Fifty rhousand onry) which wi, be

You are required to confirm your acceptanl".of 
t" employrnent otr3lwrtrrin three (3) days of receipt of this lenerHJIT['rff;J:l"TH*"r'"?*ffk*1;ftj'."tr:"-llti.ri"ur".;;;;;',d,;casewedonotreceive

Our offer is contin
(i) ttre successful
successfi.rl completion of hecks and verification of your credentials, testimonials,

ffiffil:"HLJ"'".JrH Iffff;:;se', reference'"h""ro, and other p".u;;,
applicable organisation poJ emplo

ofwhich is dil;#;::]r rarara_^^\.._r. r o time nt to abide bv arr

ro1ow. rh; il;;Tt'Jl':T}trIwhichestabrishesthe rEthics (acopy

;*:l{*hu,il,fi .,t:,.,::;::*;;11*;:},l*",::.ilT=:"T:lt#T,1T,..;#[?#i
and minimum holding periods ro, 

""nui, L"nsactions personal Eading accounts

l:'fi:lril::T;*"'Jfitr.:*::ti"v'.q,i,", , bit certain t'*o'uo"'i"
r upon joiningthe organisation orbefo." 

":r;T 

business activities be
rencing a new activity.You will be required to- 

ioin the organir;ation on or before os-lun-31,.ghourd you accept this offer, in case offiHH:* 
for anvlawfrrl t"u'o"u'ffia-ui"n orservi""r,;,*;;;wilr 

be required ro gi r two months,nouce

-?1:" 
u**r, *" elpress our unanimous excitento the prospect or; Io;s and muruauyre;ilT#T,fiTfiff:r""ril;:iningthe organisation. welookrorward

BestWishes,

cHelrnruvn 3'i1ji[fl1"*"
GoRREpAl ffi:l,Tlll.,,

.t l18:56 +OS,3O,

Chaitanya Gon.epati

1tly"d:eip*
DE Shaw&Co

Accepted

6 A^tu\---

K' So, C),ulyo,n

l(erln=r\3toL
csE-L
16rt1flot C

kogrulor scrirhaYa Aoot @ g*i[.(ona ,

It is a sincere pleasure to make this frrrmal offer for the position of Tech Associate in our organisation.
In the event that you acr(R,p;;;d,.'ffi:T'-:H",ff:1'*iliT',iii,TiLTll;Hp.*td a.grosscompensadonor{r,225,000(Rupees rwerve'L,kh. i'*,",y;;" ;ff,LT 

""iril1fl:;ru#ffittTlT,,jilIln*"riole-*+g0_compensation in an indicative range lr<rso^ooo _<20o.ooo rR,no-^ n- _

compensationin anindicativeianse ,riiio^', *#,##fil1fi"":'J# be eligible for an ,.,,,,,,r##
Only) for the year 202}conting611 on you being emolo red hw tho ^F_^-:

onry)rortheyear2023:::yd,;:;;i;:ffi 
;,1,rT[H:".'.:]ipaid out. llhis amount maybe finalizecl based on the orsanisatinn,s o-r,.^--_.

i1:ff i*liffi il:il:lHlk;i:ffi ff:l*T'i:T":,-*:::,rsrrlperrormanceandissub jec,
[{:ffiTT,:'H:::}:'.}tuJr:t,,,"":fl ,I?.*T J+}ifr ili#,Hf :T"";:,ffi"il:,']"lHl:,,"".".,Lakhs Sevrrnty Five Ttrousar d to Rup,3ss ,orat'' 

rotal cc pensation is, {r,375,000 -ri,n u,o* (ilr"*';ffi:;
compensation are attachea * e""#". ir;;;ff:r:"ffi.'"rwentv 

Five rhousand o n;;;;;ar. rhe details of the
compensation are attached as Annextu:" ifo. ro.r. ,"ference.

Charan Koppula
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l6ott\? 
=8.(a\So.i Brqn.sth LohCs\\

q1o B 1q-l 22.

Scr.rpnoqq"$\ [-Sq,^Q 1 m""i\ " G cr>,

cst= ->
l,rli.;,,-;1.,r.6,1 lii,,ir J ll L, l.} iltclt t, r,.t r".tilir ,, .r,,.,r, ,, -t

Welcome to JpMorgan Chase:. We are pleased that you will be starting your career at arr exceptionalcompany - one of the rvorld's; oldest, laigest and best-known financiar institutions.

ffi:::ilT.,:,::ffi:?"i:,,'J1nt'n'" to deriver record resurts, inno ative products and senzices ror
list, we are focused on helping #1 in Fortune's Change the World
time to join JPMorgan chase, around the world. lt's an exciting
us continue to drive change. c'e and creative ideas - you'll help

opportunities to learn ancj r

to c o n tri b u J ., o . _. 
"i 

l. JJil.il.i'ffj I ll,,i; ffi ffi ;Xi,il.i,thing _ at all times _ we have made this a company of which we can
business paftner. ess' And' it is what has made us a top employer and a grreat

As you hegin your career with JPlulorgan chase, r offer you an essentiar piece of advice: d. your jobilfl';,ll3jj;lff],=#t;j:;::iijjn" puoptu,r.o,nd vou rhrousr,,,,v",, 
",irov,"ut, you wilday. 

.- rvrrr vur >t:lrror leaoers - and we encourage you to put it irrto practice r:very

I hope you enjoy working here as much as r do, and r rook forwarcJto meeting many of you.
Best of luck in what I am sure vrill be a rewarding experience.

JPMonGAN CHnsi= & Co.
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A5.

the ACditional Sum
lf your internship peri'cd is less than 3 months and you leave the internship ory,our internship
is terminated for any reason before completion of your internship period you mLrst repay thecompany 100% of ttrr: gross amount of the Additionar Surn

Probationary period

Your internship will be subject to a probaiion period as outlined in paragraph 4 3 of
Appendix ts.

Leave Entitlement

A6.1 Annual Leave

You are entitled to 2rJ working days of annual leave with full pay in every calerrdar year, pro-
rated accordirrg to the duration of youi' employment in accordance with t5e conrpany,s
Hurnan Resources Prllicies and applicable law. lf you work part-time hours, your arnnual
leave entitrement wiil be pro-rated to reflect your parttime rrours worked.

46.2 Other Leave

46.

47.

You can find further crr:tairs of other reave entitrements in paragraph 5 of Appendix B.

Benefits

You will not be entitle'd to join the conrpany's benefits programs, given the short length ofyour fixed-term contra ct.

Retirement Scheme

You are not eligible fcr retirement benefits.

Notice PeriodA9

During your probationilry period, starting the day you join the company, either you or thecompatly may terminetle your employment with ai teast t+ days,written notice or payment ofwages in lieu of such rrr>tice period.

After the probationary period, either party can terminate the employment by giving the otherpafi 30 Days written rrr:tice ("Notice period") or by the company making a pa)/mert in rieuof Notice period.

APPE:NDlx B'- GENERAL rNr-r=RNSHrp rERMS AND coNDrroNS
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81'4 You will not undertalie outside employment or activities with or without remuneration, unlessyou have the prior written approval of senior management of the company or its delegate.outside activities may include (but are not limited to) activities as a director, officer, partner,sole proprietor, consultant or controlling stockholder of any business. lf your request toundertake outside activity ts not approved by management and you decide to engage in theactivity' your internship may be terminated without Jny notice or compensation.

B.2. Remuneration

B2'1 we will deposit your rstipend (paragraph 4 of Appendix A) on or around the 30th of eachmonth.

B2'2 You will be responsible for all tax liabilities world-wide arising out of payments pursuant toyour internship with the Company.

B2'3 Any payrnent of salary or bonus b5', or other sum due to you from the company shall besubject to any and all withholding or deduction (for, including but not timited to, any taxes,contributions' repayments or other sums which you have agreed that the company maywithhold/deduct or which the Company is obliged or entiiled to withhold/deduct from time totime under any applicable law), and the company shall in such case be entitled to withhold,

;;j:" 
or retain the amount of such tax, withholding or deduction fronr any sum payable to

lncentive Compensati rn

For this position, you tvon't be eligible for incentive awarcJs under the JpMorgan ChrasePerformance-Based lrtcentive compensation Plan or any other non-annual incentir,recompensation plan.

Termination

B'4.1 Your internship may bt: terminated as follows:

a) By either party givillg to the other prior written notice of at least the period specified, asapplicable, in paral;raph 9 in Appendix A (the ,,Notice period,,), or by the companymaking a payment irr lieu of notice for all or part of such Notice period of an amountequal to basic salarlr you would have been entitled to receive durinq the Notice period orpart of the Notice period.

b) By the company at any time without notice or compensation if you:

i) are guilty of 1'raud, dishonesty or misconduct rvhich is inconsistent with il-re dueand faithful Cischarge of .7our d.rties;

83.

B4
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84.6 During any Notice pr:riod:

(a) you will provide such assistance as the company may require to effect an orcrerryhandover of your rjuties and responsibilities io 
"nv 

inoiviauat appointed by the companyor any of the Gror,p companies to take oru, yorr'rore or responsibirities; and

(b) you shall make !t)rJ15s1; available. to dear with requests for information, providerasslstance' be available for meeiings and to uorir" on rnatters reratirrg to worr;.

85. Leave

85.1 Annual Leave

(a) You will be entitlecl to annual leave with fulr pay in every carendar year - prease seeparagraph 6 of Appendtx A' pro-rated according to.the duration of your emproyrnent. Thecompanv wiil be errtitled to determine *h"n ;;;;;r reave is taken,arthough as far aspossible' arrangenl(3nts will be made to suit your convenience. Annuar reave entitrementfor each calendar 1a:ar must be taken i,'., ,nuiJ"ndar year and onry in exceptionarctrcumstances can ;rnnual leave (other than unused statutory entiflernent, if any) becarried fonvard int. the followirrg c"tenoarf"rr.-nir .nnrur reave days taken wi, bededucted first from the statutory entitrement accumuration.

(b) Rftera notice of terntinati'n has been given pursuantto parag ph .,4.1 of thisr\ppendix,you will not be entit tt'i to take atty annual leave without the ex ress consent of theCompany provided after notice of ter rination f,r, iu"n given.

(c) you must compry w th the company,s ,consecutive 
days reave, poricies.

B5.2 Sick Leave

Any sick leave entitlemerrt will be subject to rerevant regisration and J.p.Morgan internalpolicies that are in force and amend"d from tr" to iir!. More detairs 
"ru 

,"t out irr the
trrtiffi:ffbsite' 

which will be accessibre to you ,pon .orrencement of your

85.3 Suspension Leave

The company has the 
foht 

to suspend you from your work duties with fu, pay when itconsiders it necessary to investigai. ,iv ,rr.gation of iil;;;rd*, or impropriety on yourpart. The Company can exercise this rigit at its sole dir.;";;cting in good faith.
Confidentiality86.
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any period of garden eave as provided in this offer retter.

88.4 ln this paragraph Bg:

"critical Person" means any person who was an employee or director of the company or
any other Group company at any time rryithin one year prior to the Relevant Date who
had access to trade secrets or confidential information of the company or any other
Group company' This includes knowledge of, involvement with or influence over
suppliers or crients of the company or any other Group company with whorn you worked
at any time durinl; that period.

"Group company" means the company, its urtimate hording company, any subsidiary ofthe company and any hording company from time to time. ;subridi"ry,, 
and ,,hording

company" shall h,ave the same meaning as in the relevant companies, legislation.

"Restricted Client,' means any person:

i. who irr tlre one year before tlre Relevant Date was a client of, or h;ls dealt
with, the Company or any other Group Company; and

ii' with l'hose custom or business you, or persons reporting to you,, were
persorrally involved with during the period of one year prior to the Flelevant
Date

iii.but does not incrude publicly known institutional clients which you s;erue
subsequent to your internship with the company without the use ol,
confidentiar or proprietary information of the company and the Group.

d) "Relevant Date" nlrlans the date your internship with the Company or the Group
terminates for whatever reason.

B8.5 You acknowledge arrc agree:

a) that each cf the foregoing paragraphs constitutes an entirely separate and inderpendent
restriction on you;

that ihe duration, extent and application of each restrictions, obligations and
undertakings are reasonable and necessary to protect legitimate interests of thecompany and the Group. -onsidering, among other things, that the company has
commercial dealings rarith business partners throughout the world and that you will
regularly be dealing with such partners as part of your duties and you understand that itdoes not by any means prevent you from earning a riving in a satisfactory way;

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of theremaining restrictions (or parts of a restriction) shall remain in fult force and effect as if

a)

b)

c)

b)
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89. Code of Conduct an<J Staff R:gulations and Affirmation

89' 1 lt is a condition of yor:r continuing internship and it is your obrigation that you cc,mpry with:
(a) the Code of Conclr

acceptance of the: r superseded). At tne tirne of
an affirmation (or r : basis, you will be requrired to sign
provisions of the rl 'standing and compliance with thl

(b) tne company's otlter internalpolicies and procedures and all relevant poricles iandprocedures for the rine of business in which ,o, 
"r" 

to undertake work.
Bs'2 

J[:ffXr';fi::il.,:'tentitred 
at anv time to amend the co:p:ny,s internar poricies and

Appendices and other r, 'ct)' 
the benefits set orit in the

Company sees fit, Any : r place new policies as the
shall on provision of sur. in writing to each enrployee and

B9'3 The company's Humatt Resources work poricies are se.t out in the me@jpmc vuerrsite, asilT:;flIil|'ffi::ll[" t'""e take time to ramiriarise yourserr*itn-i[u=u porrcies when

89'4 -ro 
the extentthatthe c'sntents of policies orprocedures referto obrigations on the c.ompany,you agree that they are guides only and are not.".ir.,r"' terms, conditions orrepresentations on which you rely.

B10. Working Hours

810'1 Your total working hours (including break(s)) is 40 hours per working week during the: tenure;:f#:fiTlr,::irili:i:::L1f., jff :i;; j*':"",workinsweekyourwor,<ins

B1 '1. Retirement Benefits

you are not eligible for re:tirement benefits.

812. ContractExecution

812.1 you acknowledge and agree that:

(a) This letter may be rJelivered
i a w, w h e re *, 

" 
r 

"tr.,-i,' ;;;l.H : : :.Lim:j: l"JI::; :il,::,J: : :l : : ::l;ii,:it is being executec erectronicary and that it is enforceabre.
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JPMC may disclose the information it obtains in connection with monitoring activities to JpMcaffiliates and to third parties, 
'uri.. providers, ,.grrriorr,'rupervisory bodies, raw enforcement and

other government agencies' rnro'm.tio, outaineairomih-" ,onitoring activities rnay be used as the:iilr".t::ff"T#:XJ::;f;Tj" "J ^i,i,,J'i.,.,]n.,,on or other resar action, ror viorations

ln addition to the monitoring activities discussed above, JpMc may obtain and store otherinformation related to your 
"'''oi"vr.rt or o-ther *orring Lirtionship, such as your compensationinformation' performance information, benefits ,"r"rr"il, 

"nd 
other workprace-rerated data. JpMcmay transfer such information' and the information o ri,lirr rn connection with monitoring activities,5.:,::Tnother 

than the corrntfin which,r'u intormJon orisinafly was cortected, incruding to the

Understanding obrigations unrrer the Firm,s personar Account Dearing poricy (pAD):
The personal Ac<
to herp prevent,;:[,'"."."J',H#[r,[,,:]fi,:"r,r,!y::r#:ffL1;";J11fljly,?is desisned
minimize actual or perceived conflicts of interest th.i;;il arise due to personar investing activities.
PAD compliance will notify you if the position you are beirg offered is considered to be subject to
the Policy' You will remain t'ui"tir*Ir," orr"lion orrorr,"-".working in a subject group, unress
notified otherwise of a change ;n;';r; status. unr"r, ott'"rwise notified, you wi, continue to be,'#tiffll ffj#[:i:::';:::lf]i"" J,r"J',"""*lo,=lo,"n.e 

rrom tne n,m, incrudins, but not

IoY "= 
well as your connected persons Bre srrhiaar in *.^be ramiriar *ith;; obrisations ,"i,"nn ,.li,ini,:*:::?Jf[::::ff.?fl:?;Jfl:H:::"domestic partner or minor children [;;; it nnanciarrv tt.*g1t) as we, as anyone to whom youiJJj:;::rr:::#:J.',',iim:"r;lr,H:.x#:;,LT,r",iut"o auove, rra, Jr lrrares,re

once subject to the Policy' you rnust discrose and certify your covered Accounts (which incrude
accounts of your connected Persons)' You will o" ,"qrir"Jto maintain your serf-directed covered
Accounts with one of the firm,s 6;;;.; Brokers .rj;;;;r ail purchases, sates, ptedges and
gifts (received and given) or p'oritrvi,"o"d and privatj;;;,d ;r.nciar instruments, unress risted as
specifica'y exempt' er"-rppiorri.iriirr.ri"ns 

must o. *.r*o.prior to executing the trade or
tnvestment' The firm may impose p"tioJi. restrictions on p"[on"r trading in certain financiar
securities' These restrictions'c;fiil; ar firm sutieci[rlrir-* rr,rembers ,nJ,hui,, connected
Persons or may ou'3i"1t" ."irln""*s. Subject wortr*" Members and their connected
Persons are not permitted to recomm-eni o,. trrnr"ct in the financ,at instrume^ts of an issuer whire in
the possession of materiar non-pr-rbrirrnrirmation (MNpr) regarding that issuer,
lf you are a seasonar or short term emproyee the forowing requirements wi, appry:
JPMorgan chase reguires that seasonal workers refrain from trading in covered Accounts for the
time period that you are employed in a short term training ;il;, ptease verify that you wi,
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of JpMC or undermine their credibilitr

ffi ;:il:ilstsnilff #::,J, jH,f [::;T,.I;J:: ji::r;Hff#::i#:ilil#:
Acceptance and Code Affirm,ation:

Upon signing this retter i accept the terms ancl conditions described above.
I hereby affirm that I have read, unders(',J p M c ) c o o e o r c o n d *i ;;; ; ffij:1 F: il,,i"!" il : ffi",r1g ], 

rj#I,n., c h a s e

;:,H.:"'*ment' 
to remaii 

'i 
r",oirrce witr ,i," coo" oiconduct and a, Jppii..uru JpMc

I understand that

,:ilT*T':;.."i#[T:]*:,,#11fl :il,:J#J?;:;i:?H:,::::,]$ff:;;lf 
#;*,"

I also affirm that I I
poricies, 

"',,* "ll"'ni,;:i,:ff:]#[ff[Tffi:H1J,;.1:ns 
orthe code orconduct, JpMc

:ilLiil:llthat fairure 
" 

o" rr"Jr"?J=rr, in oisciprina-;"-...tr, up to and incrudins termination or
I understand that the Code of C,cnduct mayte updated periodically, as necessary; and that the
current version is posted on the .,o',"ig;n chase intr"n"i", *er! as on its pubric website.lndependent Auditor Tax servicr:s to Employees of JpMorgan chase and its Affiriates:
Tob
JpM the p.ubtic Company Acc

serui c) policy that Pricewaterl" )cAoB) Rule 3523, it is

empt "jil9 
or a.nv of its contrc ot provide any tax

rore or not, and whether'#:':iil:::lTJ,ffi1.1 :[,'i:"rfi jlYi^,nn,
providing anv tax services 

" 
, ,i,"J=Jii a rpH,rc ernproyee if the work ,, ,.,r'l:T;:rr:il3,,:"l1;

fi:T[":::"Ti],!,1,,., *,rb;;,,;;.d on ,.,,.-by-.i," 0,,i, and wirrrequire the approvarof

J.P. Morgan Services lndia private Lrmited
C o rp o ra te I d e n ti ry N u m b e r : U ZZ s O O M_- H 2-; O p T C 1 2407 3

[!ti:fi;tiE ?:,: 
rowers, Lever Nos. e to 11, Link Road, Mindspace Goresaon (west),

Telephone: +91-22_6157 3OO0 Facsimile : +91 226125 OOOO
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Micron Confidential

Mrcrom
krt-'iE'o Vanwra Ra^",At
CJF->

-,t
1.60 t( q" s3r o s-

September 29,2022

Sai Teja Varma Rameti
7-120169, Tripura Encarve.ranr) no.2, Ameenpur, Hyderabad, Terangana _ so2o32saitejavarmarameti@gmail. com
9550953779

Dear Sai Teja Varma Rameti:

We ar
the te mployment with Micron Technology operations lndia LLp (Micron) onEmp'o :i,fJa;il5.fl,?,,ii3iT?.Tllilililffi'.Uru1,.",_" ;ffi;3:j;
1. Commencement

2. Position

Micron will employ you on a full"time basis. in the position of Associate Engineer - lr software, or suchother position determined by Mi,:ron rLm time to time. suurate engtneer - lr

peciat Econol]g Zone (SEZ) in Hyderabad,
Surv_e_y. No. 1 15/35, Nanakramguda Village,
500091, Telangana, lndia butior rgr"".il
ime to time.

You will report to trg-lta{ Software Engineer - lr PLM and will work under the direction of the personin that position, or such other porsititn JEi"rrin"d by Micron.
Micron may change these requirr3ments from time to time at its discretion.

:ffffJJ?jffiffi llffi 
no.autlloritv to bind Micron in contracr, except to the extent you are expressry

3. Term

Your employment is intended to be for an indefinite term, subject to:
(a) your successful completion

the Standard i.-lilriiiLr, onths (see clause 2 of
for up to a further rii'inonin. on in its sole discretion

Period); art of Your Probationary

o) the conditions,.and rights. of termination, set out in Annexure B of this letter (andAnnexure B is deemeJ to oe part oi thi. [ft*;;.
(c) if relevant' maintenance of the required visas and permits from the relevantgovernment authorities to enable you to tive and work witfi Mi;; inlnoia; ano
(d) 

:?ts;;:':fij1acr:ordance 
with clause 6 of the standard rerms and the requirements

The required period of notice for r;lauses 6.1.qn! 6.1(b) of the standard rerms (which deat with the
Hfft:Lf,'Jl'mffi f,.j;i;*' 

u:r t" p.,.ti"sl is two;;ii'; iin. G,,fu ;d;Ji'ov ,nv appricabre
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]#:i3H'"vment 
with Micron will terminate automaticary once you reach the mandatory retirement

4. Hours

5. Remuneration

Fixed Salary

Micron
wi, acc Fixed Salary) at the
Salary 'vill be piio ,'"nir,lv. year' Your Fixed salary

followin ;nts. Ai the time oi retion' divide your Fixed
alary is divided into the

(a) basic sarary (Basic sarary) at a rate equar to rNR 297ooo per year; and(b) allowances equalto, annually:

(i) House rent allowance

(ii) Specialallovyance
tNR 118800

rNR 178200
Your Fixed salary includes payment for all hours you.work (whether part of ordinary working hours ornot) and public holidavs rwr'b*i"i v,:L'irolii on *,oi" o.vs ;;t), to rhe extent pe#issiote by raw.

ffi:ih[:il.review 
the amount of vour Fixed satary from time to time in accordance with Micron

Discretion ary Allowan ces

Micron wi[ pay you the foilowing disr:retionary ailowances:

1NR15,000 per year
(a) Medical expense allowance

(payable monthly onr a pro-rata basis)

(b) Leavetravelallowarrce*

These allowances are d.iscretionary .nd are.notguaranteed. Ml:rgn may rescind, change orreprace$:"ffj;:rnces, 
incrudins i;.i;;ilr.i rro th. ffir;;;which rhey aie paid, 

"i"ny time ar its sore

Discretion ary I ncentive pay

s:iJll:t"tion 
purposes' your currenl full-year discrerionary incentive pay target is 10% of your Fixed
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6. Leave

Employee provident Fund

Micron's present practice is tc c
You are required to make an o1
or decrease the amount of cori
to. compensale you for any dc,lvn,
without increasing your overall rer
by law' Micron's exercise of these rights wiil be in its sore discreaccordance with the rures of thr: appricibre pran .no n,,tr* p"itv.
Sign-On Bonus

-Hj, 
commence emptoyment

other vioration orcomp".;;Ill,, ::t,%3"1U:,HTtiX;
ervtce.

You authorise Micron to withhold
to Micron .nJ Vo, ,gree to sign , 'rmitted 

by law, the amount owed
to give effecttolnis,' tt th" ,rou be required by Micron at the time
mult pay tne oatance in full kr the amount withheld (if any), you
terminat6s. iiyil;i to repay *ie ix,?r:?#i:i #i:fJ5,,"#??inecessary for Micron to take legal action against you to recover such amount, you agree to reimburse
Y:H 

for all costs incurred o'i rraicron to-cotleci 
"u"n 

,mounis, including attorneys, fees and court

A summary of your current target compensation is set out in Annexure A, for information purpclses only.
You will bd solely liable for yoJr personal tax liabilities and Micron makes no assurances that your
ffiTJff'f:"JflTjf;::":fllljlled in the most tax erricienr ,"nn",. or rhat the rax treitment appricabre
Micron's discretion to revise the r ng
maY need to be revised from tirr on
Micron will not be liable for any i:l

You will be entitled to.leave (including vacation leave and sick reave) subject to and in accordance withapplicable law and Micron policy, frori time to time.

7. DiscretionaryBenefits

Micron may' at its discretion, frcm time to time provide you with other benefits. Micron may ceaseprovidins these benefits or change tne uaiis on *ni"n it pi^fu;; tremlt i;';d;;;til and you do not
ii:J: 

t|] entitlement to continue iir receive trese benefits'oi io i"""ir" any other payment or benefit in

Unless you are advised otheruise in writing,,any benefit or compensation apart from your Fixed salarywill be a discretionary benefit to lvhich ti.irari" appries-.' 
--"''

Micron's cunent discretionary berefits include:

lnsurance

Micron will make available to you and your eligible family members coverage under group insuranceplans' Eligibility for coverage arrrl the terms..Jf .or"r"!L ;ili ; subject to the ruleJ of the retevantpolicy/policies and any otheirequirements of the insurei'as.r*o"o from time to time.
Policies with respect to Micron's rJiscretionary benefits are listed online on Micron,s internal intranet _MicronNow / PeopleNow - and in th; Mi;;;n Team Memuer ianooook (Handbook) for Micron tndiateam members' You can also finrj the most up-to-date version or tni" Handbook through MicronNow /PeopleNow' Team members are nr"pon"iu-t" ror r<eeping irirrir*i ffiffi;;;:1ffi this Handbookand to the benefits described on l,lrcronr.tow / peopreNow.
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8. AdditionalContractualTerms

The accompanying standard l-erms .are incorporated into this offer letter and they, and the
ffi:rynx:ling 

confidentialitv a.d lntellectr;i ilili"ngr."r"nt, form part or rhe terms of your

You acknowledge also that M

any prior employer
andlor delete them (
as possible, so that
Micron.

9. Conditions on this Offer

This offer of employment and your commencement of employment with Micron is conditional upon:(a) if necessary' you .btaining.the required employment and/or visa approvals from therelevant government rutniities to-Jnr-u-l""v,i', 
" 

work with naicrtn irl lnoia;(b) your. comptetion of all required applicant procedures, including but not limited toapplication materialsi and transcrip[l'.--',. ",.
(c) if required by Micron, certiflcation by Micron's appointed medical practitioner that youhave passed with satisfactorv r".rri, 

" ni"_1"^r;"rr;;i;ffi;'Jilcr_up conducted
:lr'::J#,:1,:1f;::r.J[;no1 *N.r' *ri'i;;iJi" a chesr i-,;t iiJ.l,"o necessary,

(d) satisfactory com
verification of y
produce to Micro
proves to be fals
be withdrawn an
in the Standard T
payment in lieu o

This offer is valid for seven (7) working days from the date stated abo_ve. To accept Micron,s offer,
please sign this offer letter,'iil';li;;"d -stanoarJ 

rJrr* "li rhe confidenfi.rirv ,no rnterecruarProperty Agreement and return thill;'iJrrn R"rourc"s wiil'in tris time-frame. ri*,L.. documents

411



Micron Confidential

:l?"fi.ljji;:o "no 
returne<l bv vou within this time-frame, this offer of emptoyment wil tapse

Yours sincerely

Sharmila Khan
Director, ,Regional Business partner - (lndia)

To: Micron Technology Operatrons lndia LLp

l"sai reja varma Rameti, have read this offer letter,.and the accompanying standard rerms andConfidentiality and lntellectual lproperty Agreemen! 
..nO 

"gr"" 
to accepi this offer of employment.

Signature
Date (mm/ddtyWy)
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ANNEXURE A. CURREIIT ANNUAL TARGET COMPENSATION AND BENEFITS OUTLINE(FOR INFORMATTON PURPOSES)

Compensation

Fixed Salarv

. Basic Salary

. House Rent Allowance

. SpecialAllowance

Total

Emolover Provident Fund Cortributions

Discretionarv Allowances

. Medical Expense Alloruance

o Leave Travel Allowanr:e

Discretionarv lncentive Tarqet

TOTAL

Hyderabad Benefits*

INR 297000

INR 1 18800

rNR 178200

rNR 594000

INR 35640 
"

tNR 15000

INR 41000

INR 59400

INR 745040

Public Holidays 10 days per calendar year

Vacation Leave tc oays per catenoar year, pro_rata in the first calendar year oT
seryice (pro-rated at a rate of 1.25 days per month)

Sick Leave oays per catendar year

Casual Leave

Death-in-Family

12 days per calendar year,
service (pro-rated at a rate of 1 day per month)

3 days per occurrence, in the ffi i,rrnediat"
family member

Maternity Leave (female t;am
members)

zb weeKs tt tewer than 2 surviving children; tZ weet<s if two or
more surviving children

Paternity t-eave (mate team
members) 5 days for the birth of each child

Marriage Leave c oays per occurrence

lnsurance Meotcat tnsurance (employee & eligible dependents), and Life
and Personal Accident lnsurance (employee only)

*All benefits other than those- stil;fufo rity required are discretionary and are provided subject to the termsand conditions of Micron policy from time io time.
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ANNEXURE B

Bachelor's Degree _ Engineer

1' A Bacheror's Degree is a pre-requisite for your ongoing emproyment.

2' You must submit to the HR Department of Micron by August 31, 2023,an original copy of thenotification of examination.results issued oy ftre neji.trai oi yorr-"orrlg" or university, statingthat you have passed the flnal examination toiih" degree.r'er;n.iliof computer sciences,
3' You must also submil: an original copy of the official.transcript of academic record for your

?oer%:" 
and the Degree scroll-upon 

"oni"^unt 
tL tn" nn o"pr-rtr"nilr Mi"ron by ocrobei 3.t ,

4' lf you do not obtain your D.egree at the required level within the required time and/or arerequired to repeat ary part of you, .orr.J, tt,li"ron ,.."*".-'inelright to terminate youremployment in accordance with ciauses z.lina 6 of the standard Terms.

5' You will keep Micron duly informed of any delay in the compretion of the above Degree program.

fXJr::'', 
mav result in the termination ;i t;r; emptoyment 

"" 
piorio"o for in parasraph 4
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STANDAIID TERMS AND CONDITIONS OF EMPLOYMENT

Terms together with the
letter and Cionfidentiality andAgrer ent set out the terms

employment. whi Mir:ron offers You

1 your Duties

1.1 you must:

(a) perform to th
knowledge the
Micron from ti
outside its bus
as Micron requ
its Related C
Micron;

(b) serve Micron.fa.ithfulty and ditigenfly to thebest of your ability and *n.pf V ,iitf, du taMut
directions of Micion rrom tinie to'time anouse all reasonable effortri to prtmote tfreinterests of Micron and act in friilion,s Uestinterests;

(c) attention during
e,xclusively to the
e,xcept as may be
crc)n;

(d) rlicable to your
gned to you and
v,licron's rules,
ocedures which

and/or adopt from time to

these rures, r"Jr,Xl,3'*,'''ffiL:"":l:
procedures from time to time in its absotutediscretion 1nd without iny"-filitution
(imptied or othenrvise) on it, iioiritv io io ,o,
and

(e) 
Iep.o.T 

to the person or pers,ons nominated
by Micron from time to time.

1.2 Without limiting your duties to Micron, duringyour employment you nust not:

(a) act in conflict with Micron,s br.,st interests; or

(b) engage in.any business or arltivity, whether
rn competition with Micron or not witnolt tfreprior written approval of Micr,:n.

1.3 Micron.may require you to pro,vide evidenceconfirming to the satisiaction Jr rviicrinii,"-i yo,are not in breach of clause 1.2(b).

1.4 You acknowledge that the restriclir:ns specifiedin clause 1.2 ate, in the .i,lrriJi""r,
reasonable and necessary to protect fr/i.ion,,legitimate interests.

1.5 You agree that, without the need to terminate
onship, lVicron may:r assigne,cl duties; or
osition, department or
ditional c,ompensation

2 probationaryEmployment

2.1 This clause 2 applies only if the accompanyingofler tetter .tri". -th;i"i"rr' 
"ro'[r,1"., ,.subject to a probationary period. r '- ' "

3 Travel

You must m
of Micron an the business

reasonabty L^11mav 
be

transport 5s uslng such

4 Expenses

Micron will reimburse you for all work_related
expenses:

(a) 
of
s,
n,

(b) substantiated to the reasonable satisfaction
of Micron, whether by proou"tion Ji"""ipt"
or othenvise;

(c) which are approved by an authorized
Mtcron representative; and

(d) are otherwise incurred and claimed inaccordance with applicabte Uicron foiicy.
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5 Leave

5. 1 You are required to notify Mir;ron immediately ofevery absence frrm work and its-probable
duration. Upon request by Micron, you mustprompfly provide 4icron will"r ,"r.on. for tireabsence.

5.2 you to be examined by a
nominakrr1 by Micron, who
to Microrr, the disclosure of
nsent to in respect of any

sick leave. 
ich you take paid or unpaii

6 Termination

U , 
,H:f 

emptoyment may be brminated at any

(a) n ther required period
as set out in the

tter (Micron will have

Sarary in ri", or ill?;H:if:,[J:l,I,r;s
the same); or

(b) by Micron giving to you the required period
of notice set oui in the accnmprnying off"rletter or by paying you an amouni equal toyour Fixed Sala y in lieu of notice for thatperiod or in part by giving y,ou notice anO i,part by making a payme-ni to yor'in ii"u ornotice.

6.2 Micron may :mployment forreasons ofredundancy, ,, %?'"ffiil."Jrestructuring, fidence, etc., orfor no reason

6.3 During the periods of notice ;rrovided for inclauses 6.1, Micron may, at its discretion,require you to:

(a) not attend for .work or contact anycustomers or clients; and/or

(b) perform duties which are dilferent to those
perform during
tl with Micron,
the necessary
r perform the

6.4 Your employment may be terminaled by Micronat any tme with immeiiat" 
"nuci, 

wiinl,riniti""
or any payment in lieu thereof:

(a) if 
.you .11e 

guitty of misconduct, inctuding,
without limitation:

(i) wilfulty, or detiberately, behavins in away that is inconsisternt wittr, inecontinuation of the r:ontract of
employment;

(ii) commission of any act or omission that
causes imminent, or serious, risk to:

(A) the health or safety of a person; or

(B) the_. .reputation, viability or
profitability of Micron,s business;

(iii) in the_course. of your emptoyment,engagtng in theft, fraud
misappropriation of property or assault;

(iv) intoxication at work; or

(v) refusing. io carry out a laMul and
reasonable instruction;

(vi) repeated failure to comply with laMul
directions of Micron :ad.its offi""r.; --

(vii) habitual 
. unauthorised absence or

unauthorised. absence for a period
exceeding 3 days.

(b) if you gngage .in conduct that coutd bringyou or Micron into disrepute, incluOing Uuinot limited_ to 
. 
acceptance oi'Liertng orillegal gratification;

(c) if you materially or habitually neglect your
duties;

(d) if you breach any material provision of thisAgreement_or your conhoeniatity anolntellectual property ngr"#"ni; o;'
(e) on any other ground for which Micron wouldbe entifled to terminate vor, "iliilvr"ntwithout notice at law.

6.5 Your employment with Micron will terminateautomatically once- you reach the manOatoryretirement age of 60.

6.6 Micron is a member of the ResponsibleBusiness A[ia ee) a;o 
"orplL-J'*itt, tt"RBA Code of

you give notice of term
a cap on the amountw
in the event Micron a
Fixed Salary in lieu o
Irlicron wilt apply the cap that applies at the time.
I-1" :-,l"Tt cap under ih; eriil;6ii' o"r youmonthly Fixed Salary.

6.7 Any resignation submitted by you in accclrdancewith the terms set under'J""ti",i-i-ir tn"accompanying offgr letter and clauses Z.+ ana6.1 of these Standard rerms ngrlJr-"n'i-rr"tbe accepted bv
Once accepted',
withdrawn by you
Micron.

6.8 lf you are unable by reason of continued ill_heatth, sickness, accident, oi""Oifitvi, irlr=rv f",a period of 6 months or more to-6".for,r'Vou
roles and duties hereuno"r, rr,liti..,-, ,-ry at itsdiscretion terminate your employment.

u.n 
Y]:l:l_ may suspend you with pay whiternvesrrgating any matter which Micron believescould tead to Micron ext rcising it, ,ijr,t.'rno",
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clause 6.4 or taking any other disciplinary
action.

6.10On termination of your empl()yment, you mustimmediatety hand _over r.6rp,"".iuiiitLs to aperson nominated for that p,tirpose by Micron.you must atso detiver to .r.i, plr.on li, p"o"r",documents and oth , prop".r1loi tvtic[n anO itsRelated. Comp_anies tnit nmy 
"l-"" 

in yourpossession, control or power (inctuOing but notlimited to any phones, compLtters, vehiiles, etc.provided by Micron)

6.1 l Termination under ctause 6 ckles not affect anyaccrued rights or remedies ol [4icron in respectof any breach or default Uy yor,. 
-'-" "'

6.12The rights of termination und(3r clause 6 applyaccording to their terms and ,r. not-tirit"O Oyany other term of this Agrerement fincluOiniimplied terms).

6.1 3You agree and accept that any :;tatutory or other'last in first out, rute or any morlifications thereofwiil not apply in the eveniof trnmin-ation of your
employment for any reason whatsoever.

7 What Happens After the Termination ofEmpl<lyment

7.1 lt.your employment is terminaterd for any reasonMicron may set ott any "r;;ii; y;; irl'rr,tuon(inctuding deductions ror ttre i:,lJoi rlp"i, o,replacement of property issuect to youjigainst
any amounts Micron owes yotJ at'the date oftermination except for amounts fr4i.iJn-i, notentifled by law to set off.

7.2 Your _obligations regarding non_disclosure ofconfi dential information, pro'iection oiini"]L"tr"tproperty, and any other provir;iona th"t 
"r"meant to survive termination of this AgreJment,that are contained in this as,i,";",;i"o, tn"Confidentiatity 

"rg tnteib;tr;t"-"p.p"rty
Agreement, will survive tt. t"inrirrtion oi your,
employment.

8 Remuneration

8.1 n, chrange the pay

llll' ,[J3li,ii??;
the Basic ,Salary will not

your Fixed salary. 
mprise lel;s than 5oo/o ol

8.2 Micron may recover from your Fi:<ed Salary anyoverpayments made lo 1o-.u 
in rerspect oi unypayment made to you by Micron.

9 Compliance

The exercise of or compliance with anydis_cretion, right or oUrigition--unje; thisngreement is subject to compliarnce with allapplicable laws.

10 Data protection

11 EmployeeSurveillance

12 Warranty

You warrant that:

(a) you have not entered into, and will not enterinto, any agreement in connict witn-ini"Agreement or your employment with
Micron,

(b) Io.u l."rilg provided Micron withtnlormation that is true and complete in allrespects;

(c) your employment with Micron will not violateany agreement with, or rights of, any thirdparty;
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pending or, to the best cf your knowledge,
threatened against you;

(e) 
ther subject of any

ent which threateni
antially compromises

(g) youany ;:l;Tl"nJ":,'lJ,:?emp party, whether or notcrea

13 Severability

r Agreement that
be severed from
irrg provisions of

14 Waiver

15 Additionat Remedies

16 Successors and Assigns

17 Entire Agreement

This Agreement and the Confick:ntiality andlntellectual propertyns*r"ni, -'ivrruqrrl,'

(a) constitute the entire agreemernt between
the parties as to their.r:Oi".t,r.ttol.ni

18 Headings

Headings are 1or ease of reference only and donot affect the meaning of this Alreeriient.

19 Alteration and Exercise of Rights

This Agreement m
signed by each
in the event of
terms and conditio
policies and directio
communicated to you, to construe sur:h variancein the manner 

-that 
b."t 

-;;il;ites 
suchdifference havins resard t" td;j;;iles andpurpose of your employm"nt 

,unO". 
thisAgreement. Micron,s 'lonrirr"iiJn 
andreconciliation of suc

exercise of any
under this Agree
employment is in its
not subject to any i
any implied term
confidence).

20 Governing Law

This Agreement is governed by the lawapplicable in lndia. and- the fartieJ,irrwocaotyand unconditionally suOmit-to ir1"'e'xclusivejurisdiction of the courts of gangallre, iii".
21 Definitions

21.1Agreement means these Standard Terms andthe accompanying offer letter.

21.2engage in means to participate, assist orotherwise be directy o, inoir".'tiiiiroirl"o ,. ,member, shareholder ("th;; ';;; asharehotding of tess than nve feicent iii).1 in 
"company listed gn any recogniseii stockexchange), unitholder, ifi*"t"r, 

""nsuttant,adviser, contractor, 
. 
principat, 

-ag"rt-i,""n"g"r,
employee, beneficiarv, partnjr, 

"""ti"t",trustee or financier.

21.
parent

rations,

,3il.#

.Unl.ess the context othenrise requires, terms defined
j1 p9 aclgmpanying tetter travJ ltr"i"r"' r""rirgin these Standard Terms and vice versa.

Name

Signed and Dated (mmtddtyyyy)
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Private & Confidential

15$ March 2023

Mr- Santoslr Shindg
llyAerabad

Sub: Fired Term lnternstrip Contract

Dear Santosh,

We are pleased to appointyou o n a Fued Tgm contract as an lnternship in the Dvara E- Registry- The
Fixed Term lnternshipContract{FT|C} is as puthe terms and condiuons given below:

1' The ffiC is for a period betvreen 20* Mardr 2023 ta206 September 2023. you will be
expected to cloclin E hours 30 minr.ltes of productive time every day, Monday through
Friday, during the entire span of this fulltime internship program based out of
Hyderabad- You will re;rcrt to Mr. Anil lfumar- Engineering r.ead.

2' YourtotalbasepaywitlbeINR25,000permonth/-foryourmentioneddurationabove.

3' You vrill be responsible r'or car44n8 out your work as assigned to you to the total satisfaction
of tre firanegernent frorn time to time_

4' Yott will be punctual anrd regular in yorr duties and will not absent yourself without prior
permission of the Man4;emenl

5" lt is innportant to note that Dvara E-Registry has a docurnented Hurnan Capital policy, and you
tvill be governed by -.he policies tfiereof.

5' You willbe expected to use your personalconnputer dur.ing the entir"e span of this contract as
you willbe working fron;r oftjce.

7. Notwithstanding the fact that this isan FTIC, tiris agneernentrnay be termi$ated before the
expiry of the aforesaid fixed period upon either party giving 30 days' notice or salary in lieu
thereol
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#:flHf#"r:T ilil:1at 
the discretion of the rnanasernent rora period as rnutuary

ln the event that you l,eave
section as mmuoned in the H confidentiality
to y,ol.!, cease sign and rrtum are acceptable

8.

Yqtrs sinsely,
Drara E{qgisuy ft/t Ltd-

Tharakesuar. G
Co-Fqrnder& tntsin CEO

I hereby agree with the terrns and co^ditions as rnentioned above

DATE:

Duar* f *ephtry,Fribgtp Lifflirrad
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/^l
dqrcrors'
December 02, ZOZ2

R:?iqg5y, 
I radhampuri Cotony,, Telarrl;ana, tndia. .

com

Micron Confide. al

Hours

4. Stapend

ca€>

Your initjal hours of anendancre during your internship are:

Hours of Attendance: Monday to Ftiday,9.0C am to 6.00 pmMeal break: 60 minutes

You will nor be required to attenC Micron for [9 p.{po:gr-qf your inrernship on any days which areobserved bv Micron as. a pubric lrg!id;, iin"i" ..r" curienrty ro per carenor;t;.d, i,ii y8rrilu h paioyour stipend (as defined 6elotn') ir trrri'o)y *oum onerwiiil ui'r"orv"rpon which you alteno Micron.

,:t'r;'ffi!|'r","'o=Jf#;1li|rrq vour internship (stipenrr) ar rhe rare or rNR 22000 per monrh, subject

You wiil however nor be entiuerl ro any other alrowances or benetits t.

lflii?l;',iff.f :3::'i:H;;LIfff l;th:"'d"*;;il'J*,i'?if :i?|1'.,,i1:li';TyJ.,li';31

G"+,"df qlJd,j

[ 6ro rta133rfi

Dear B. Sathwik Redrty:

ll.ggln*uon with your ptll[.,ilx",T.'T:.:ffitri 
!ii:,tlq#'u,H8,T,;r,:r,,_,",,,fl.Jand lntellectuat eropeity Ag ns (standari r"ri"liirjilnroenr;ality

1. Reporting and Location

I*^qlrport of this trainingr,:;fllJ;rffiHq fiillffi#f/#,H
During the tenure of vr
pgFd ii,il"ii,J;Jr":'.1'i'l',::,,3HI",1i': Y9t croserv wirh M"n?g_"1 - rr sAp Basis, or such orhertraining is an e-i.niii;*i,i;il;il#'eurcre )ou and review yorlr a55;gne"niiJ'""ri#u rhar rhe

gTig-{one (sEZ) in Hyderabact,

,llslll N.lp r ramsu ia virris",
tangana, tndia bu you agredto

Micron may change these rer.uirements from time to time at iB discretion.
2. Term

llff :ii"yf,:li;f H?#r j,::ilf ltif, ;,,1,^1;i,,,,Jfi X 
jtit,fl l,;33jiandard Terms ancl applicabfe'iaw. 

,--"'

li?I;-""Tft',',T'#;,l,Hlffff:i3;tli;f,#jhe standard rerms (which dears wirh rhe norice

(.rxr,ur,,r,:{r*il,ri[T;iir_Tl]il,iunl".f 
h,,,f.[],..";i*T;'r,,v' )/ Nr' I r5l'r N'rr 'rr'r'rrrt'"'',y,llli';,:::'liii'li ;'Jffill:i to^s'r t.rrrlv Drsrr , t

421



boltqlsbllL
C-ge - >-

Qumlc*Annn
M.Sraran [-urnar

Qzqo 34 6 3o{

Qu*le*r*tnr t ndit Prit:rtt i-'irti(td

[.orptirate tde$tit] Nunrber(Cl] ]: l'i64 J (]2 t ] i' I 996f]'f Ce?6s] I

l{*gist*rtri (}flict:
(:nil \o' 2tll" Znd l'1oor.'l'ol*tnv ${oui'*

15."|'ot;to1' wtlethi- I'
-I"tl;+9l-l 1 , Fax: t9 108351il)

lune (r. 2ft?']

Sravan Kulrat MustYnla

l:tdis

r^'

llur $ratalt Kumar'

g.antjwethle*d*cades'r*e.vehrcnzt
ii)urdariesan<lsolutii:trslhatnrakca

alcorutnt slhe$.{[d'

rr (rrdia Pri "Qu:rlcot:tttr'') I lo txlesr! :ut I Cybcr Sccuri''-v l)ngincur'

, reportin[ a<I-Adusunralli ( 
'r-hc'r S*curi ed

your monthly salary wilt be arr arnount oi Il\ R 69,000.00, rletailn of which arc 'set out in Pa* ! of the Annexure'

iu:rd o this oftir lc'tter' ir:cluding

n.t{(tclnburscmetrl*iuilitrepaid
:r rt'i be *mend*ri or modifierl hY

Sign-$n Bonus
uired wl within the scct'rnd pl'vro uf

; ,' yment' I omployrnenl pri<rr t* 24 t)!r '+!rl*t::

$ ,, ki:g daY rn"idi the [crtnpany'

Discretionrry Anrual ltewardt

* ut the c<lnrPttnY't dilcretion'

Bene{ilr* Prugrxrn ..r. - rr_",^.,n}.. -.,. .

our wohsit*.
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QunlcsAn A

Flrce of lforh
Yrtu *'ii} rcport into Qtuticomm'x d-!iF'7- otfiec'

* *, frnr*,:r{'huNrn(}s oi'Qualc may prcstttll
lndia nr abtr:ed.

()risnurtioa arerng rvirh uaining protlam. 'fhc *arnrng is givrn r,, *n",;r* lhnr lou are complaini ,*'lth tht btxt practiccs tirll.wed h1:

(lulllctttt*r- tln a wltr irilvt'je basit'

i axl;i .:s Nsirr-ri.ir.r r: branch, offrc*. subsidinr-.v' or idrllfi'

m r] ili srtclt un-u ol agfecment You muY also oll il

isel r'r

Relocatiolt

th thc: conrpirny.

'. 
tesponsihility lD tecute i&come fo'om lour 

tn1;:-lnsultant

t l'ectly pays i'o: r-rr reimhurses to e$ costs sssociatetl wilh

( Ietit xitl wiel bu inctudcd in rhc taxahle ineomt''

confid*nti*lity ,/^,.r.-! ,rrj hcr inlormstion rcluting
' fldentral the

3 which rnay 'vou 
by qy nreans <luring

1 srgn tlL; tnv lity and Proprietary

1

(iuaicornrn rnay, ailer -uit.,irlg you ble notirc- t1an"r'rr r:rr assign )rou!r t'l\i'*i
ir* op*rating, r.rr rvtrii:lt l,,rr]ir*i'* [r*: acqi:irerl or estatrlislred' in utl-Y n':li rr!

'l'exes

ill bc withheld in acc aF lrws ancl t g dl*wancps' You shuti be

ble lor liling olyour rnl wltli atlr r o and iuly other rel*vant

jurisdiction.

Protratianary Perlod

{)uar*o, f;}:,il*il,f:.ll;.,,-
ry 

'r 
all- cf salarl' whlr:k lvt*ti.

ruquir td
:tnainilP
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QuqlssAAAA

Iluring the prOha*onary penotl 1'our p*rlornrance anil other anletedentr will bc tho ;s*Sstd and cvahlatctl

o!: 5atrsla.tor),.r:-onrp'le:.roil ,,'riy$ux iuitial tr e,rieniled pr.tt ntiua,ry^peritd yo'"r rrill * ti he i:onsirlererl i(lt

"cr'ice of ()uaic.t',tnto tx :.u*h'terns an<l cond ttons as decidctJ by Qualcomm'

I t'rrnin*lion o( }.trtPlovutent

,\Iicl confirrtatitrn. -YtiuLr irrnpioytrer''t wirh

rt ri ttr,n ur:tt cc.'I'l:c provt sirrc oit such ntrtict

-\uch Dotlte prior ttt terrntllliirtg your e:npl

s*iurv wltich *'oulttr trave accrued to J-ou d

tlrraiconrm horvi:vl:r may llr its sole <iiscreti

gr-oss salary

, ,r coul-rmerl entploymurt);unrn:arily without

rr which wuuld hav* accr.retl to yuu duriug the

, rl1ransc, acts nf rnise onduct t-n ncgligence as

f t):rhlc Inwr'

With Qualcor lrl 
'r^ 

)a(ion or in

confi without to rh arnount of salary

whio uring rtr iiuntl or convicted for any

crim{js or oftcnccs agninsi any work ctrllr':q ' involl'ui t lllc $tste' g'r at* of

vrrrlence. haraxstttent or harm (including of arty time rn to yoir eurploym€Irt

ln ou agree m aud its parfilts' subsidiaties' alfi

itgcturunsany,rclatingtutrraLrisingouteifyo
y0 u;tions o en ytrurself rntl Qrralctunrrr, irlctud

ee crn$' rulea' notifications' statutes' precedents' practioe or custrom'

You shall rctunr i(, Qualcr:rnrn all ccrBPalry property in your posscssion upol iitc ccssadon of cmplovmcnt"

Other Acknowledgeme*t* and Conting*ncies

Xl

J

C

i
I

il
T

c tigritrrru (rvhich may comlrlencs Frior to'

oun{inuc ur hc courpletcti posl your joinin r tiri*s :'ls decrned lll-cc}lar/' rhit olfer mfly b*

revrrked or your *nrplol'mtl)t iliey t:l* t$r rl

you ars* under*rsxd nnd agr*r; &ar yi,ur- ?ffi1]fflT;!1;u1ti,tfl:l'[lfftI#:;1il*'
*mplover's rvritlr:n uuthot'izxtion' You a6ret and

;ract. *rbligrtion or confi<lene e to ury other party'

cDnngctlor.

;nrJ o{her benefitx t'hici nr*y bc peyahle tr) you i)y -vour ttrrmer etnpluyer'

1

riom and onlY
in the rcgular
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Quotcorlnlt\

Frnally'youacincr.vl*dgcyorrrttnlrlr:yrfle$tn.Qrralcr:mrnlSL:cnt]lrgcniony<rub*ingat-.letl.lc:Slliypirrk
tawful abiliry r<> wrrrk *r ,*ri,r. a-..* ,,tJ i*qril 1i.", 

-ubmit a Fi.nncial ( antee' and (')u;rlt'tr,r') a*tecs {G

sigrr a Counier (iualantee xhiuh rvrll hc provirl'ld by Qualcoont

EmptoPcnt Rules end Regulationtl

in (rrdra If" as u ctlldrtt*n otyour
do so, on y')ur h*iiirii y{}il I'nvil

,^. Governlng hrt
This offEr md *re ernPloYruent

India and anY mattcr that maY I

bavt cxclusive jurisdlction

I aFreertrenr res,rrlting fiom lt's acceptance rfryll be governed hY irnd. consirued in accor0;fic's witlr lhe larvs oi

arisc ilnt ol or in *ooo.ruon t *" *i* *t 
^tt 

U" n*igttiin ;oufi r of ctrnrpete nt iurisdrctLnn rn lndia' whieh sball

EntirctY 
',{' maiter h{r'(()r{

;l }1tr .ral or writlen

of rf its clatd: 'h a 'r'tirlv ttr of

any other right.

Detdline (o,tccnPt Offer:

Thisofferofemplolnrentwillrcrnarnvaiitt rutil eof thisoffcrisconturg(ntuptl,l lcei:iptuf thc folltlwingdociu$mts

by the uaid dendtjrre f*ili;g ;;;*[ the r:i'{br itrall ualoomm's solc disr:re(iott:

kies and Employee l:xport \\ritrcn Ass'uranu': completed zrnd signcd

anached l)eclaratkrn Form)

- eualcomm re.(E.yes the right {.rr r*r,(rke tire ,ryer at irs sole discrctiorl at ilny tirne bef<rre rhe nfnresai<} doa<lline wi*rcur any lurrher obligatiott

or liabilitY.

YOU stroul<l o^o,r1 iltd curail tigned c,rpies ol' Snrlta tiwain q(i'qualcorr:rm c<lut' ancl r)arli your urigitr*l Sigtrud

letler 0n your dale ofjoini[g and h*ncl over t recruiter. Y0 copics ctr these d$culnenis itr rcttrn'

tf y.rru have ar:y que::itious, pleasu' <tt nol heriil&te tt L"{tutacl Smita Swail; *t q-91 (80) 461'Il 169

CongraNatio rx atri welcome to QlillccxnlrrI

SinoureiY,
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Qualc

Aarathi Kumar

Diredtor. Talent Aequisition
t)t. I rrlt,icd

f-i'r "tll I: 1:6d7il1D1 l0 ?699 t

Ihllysrgni:dgnrldt,t:sireaphysicir,lsignoureforfurtherrruthenlicati<rrt

TT,RMS OF OTF'ER ACCEPTSD

SIGNATI.JRE:
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QunteCIAnM

Indla Anneltre

L::p1:Y':.1j"il: -"-
Graturtyt * *

Cosi to Comp*ny (tidery + Reiir*ls)

Itl Annum Rs. Per Month I{s.

INR 39"744

INR 15.931

tNR 55,675

_ 51_1i9
ll\.R 1,3:li

INR 4,6,4(

rNR 883,675 INti(. ?1,64(l

t a ^l:,,1^i- l-."d6^, Drrmifrm

Ili;rsonal Accidcnt lnsuran.oe Premium

Group Term l,ife Insumnce Prsmiun

:t-es'P-d-SId-

Bensfits)

1 plafl will be paid out monGty as taxablc incutlte utrder ltre hc^d'ng

I c,n* *a". r,i residual rnoniis will accurnulatc anc wiil bc pnid o*i

c {l[(ht tax Year'

++ proti<Ient Fu[d contributious will tr,e ur pcr spplicable Provitler]t lru$il rules and regulations'

*** (iratuity payable a* per Gratuity Poliey ':l'Qualcomnt.

PAK[-:2
AdditionslS-r.&s&fi

Selqs.qtlol-Eot-u$
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816122,4:01 PM C.B.l'TMail-29thJuly'2022|(ChaitanyaBharathilnstituteofTechnology(PDo)(Fulllime)FinalSelects

lbolnnB I lJ rr9

Placements HEAD <placements@cbit'ac'in>C"B"["7
EHAT! A TIEI SERVIGES

29th July,2022
Selects
3 messages

| (Ghaitanya Bharathi lnstitute of Technology (PDO) (Full Time) Final

Fri, Jul29 2022at9:50 PM
Priya Venkataraman <priya.venkataraman@orerde.com>
ro:ift"c.r"nts@cbit.ac.in; <ptacements@Ibit.rr,c.in>, Akshitha Singireddy <akshitha1302@gmail.com>

cc: Jaspreet walia <jaspreet.walia@oracle.com:', Llya AR <liya.ar@)'oracle.com>, Ashok Reddy <ashok.ar'reddy@oracle'com>, chitra

iagha;.chitra.raghiv@oracle.com1, Sridhar Ramamurthy <sridhar.r.ramamurthy@oracle.com>

Dear Team,

Many thanks for your support for the virtual hiring process.

We take immense pleasure to share the final selects for the role of Assoctafe Engineer for

Oracle PDO group for Futt Time hiring hired in the virtual hiring process held on 2gth Ju$,2022
(Friday)

Final Selects: attached

*Waitlist Candidates:

Congratulations to allthe selects and we will connect with them for next steps.

Kindly share the acceptances of the offered candidates by end of day tomorrow (30 July)

"Waitlist Poltcy:- Based on Dusiness requirements, walt-ltsted candldates may be consldered. The confirmatlon will be

shared by Oracle only and no action should be taken by the school without consent.

https://mail.google.com/mail/u/0/?ik=1867fd42b4&viev/::pt&search=all&permthid=thread-fo/03A1739704621371947558&simpl=msg -f%3A1739704... 114

C)r?ACLE

Oracle
Final SeI
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C.B.l.T Mail - Campus Placements - PepsiCo rlrl23t0912022, 11 35

C,B,["7
E-mAl! s $Er SEf,VICES

GamPus Placements - PePsiCtr

Moeed, Ahmed (PEP) <Ahmed'Moeed@pelrsico'com>

io: Placements ftEnO <placemenE@cbit'ac'in>

Hello Sir

PFB the details required

'l.HiringProcess-onlineTest,GrouPDiscussion'Personalinterview'HRround

2. Eligibility criteria -goo/oin 1gth , 12th and graduation (til! present semester )

^ 
3. Tir" line - preplacement talk and hiringi process - the best slot available

4. Job description and CTC - 1077770 INR

AHMED MOEED

Executive Manager- Talent Acquisition

PspsiCo Global Buslness Servlcers lndla LLP

15th Floot Tower 2, GAR Laxmi lnfobahn

Kokapet, HYderabad, 500075, lndia

Mobile: +91' 9618278000

From: Placements HEAD <placements()cbit"ac'in>
Sent: 04 August 2022 10:42
To: Moeed, AhmeO {PEP} <Ahmed. Moer;d@pepsico'com>
Subject: Re: Campus Placements - PepsiGo

WARNINGT Email originated outside of PepsiOo'

Wed, Aug 10,2022 at 10:40 AM

[Quoted lext hidden]

[Ouoied lext hidden]

61 J D-Final-CamPus-vl .docx
r 16K

https://mait.goog te.comtmaiyulot?ik=1867td42b4&vie\v=pt&search=att&permmsgid=msg-fo/o3Al 7 4o7 498270630459'17&simpl=msg'to/o3A1740749" 1l'l
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Sl.No Collese Roll No Name Stream Email Contact No Final Status
1 CBT t50119732008 Khyathi Vardhini'y'angala Civil-L khvathivardhiniv m 1688533511 Offer
2 CBIT 150119732051 Atufa Tanyeem Civil-2 a&f.a$qz@flELlell 7386197042 Offer
3 CBIT 160119733010 Koppala Praneel l'ra CSE.1 pEneclhaz€2@slnEj].Eom )640550557 Offer
4 CBIT 160119733025 CSE-1 a kshavso misettvo@ gmail.com /013850548 Offer
5 CBIT 160119733034 Md Sohail CSE-1 mohammedsohailTS ;304747320 Offer
6 CBT 160119733035 Mohammed Asirrr CSE-1 asimmohammed3g2@email.com 7032673381 Offer
7 CBT 160119733038 Madagoni Nikhil CSE-1 nikhilmadaqoni2O 3588858478 Offer
8 CBT 160119733043 Sunkara Rohit CSE-1 tslilultaEz1@sodl&lo )328tt7725 Offer
9 CBT 160119733046 Bheema Sai Vaibhav csE-1 Uneemasaiva iUnav )550672721 Offer
10 CBT 160119733054 N.N.S.C Tagore CSE-1 na ra lasettyl6sh l 3179583548 Offer
TL CBT 150119733097 Mohammed Sanan Moinuddin csE-2 moha mmedsa na n 18@ 7337451607 Offer
t2 CBIT 60119733103 Koppula Sai Charan - CSE-2 kopoulasaichara n001@qmail.com )618752076 Offer
13 CBIT 150119733114 Surya Pratap t._/ csE-2 ./ rrrrrrrrtr rr435 @ 720785t893 Offer
1.4 CBT 16011973314s Akshith Reddy G rnta V S CSE-3 ues19145 cse.akshith@cbit.org.in 7032854047 Offer
15 CBT 160L79733767 T L SAKETH SIDD.ARTHA csE-3 tt.sa t<etnsiaAart 19082158534 0ffer
16 CBIT 160119733168 Koka Sashank csE-3 !okasasha n k2002 (osma il.com )959052485 Offer
77 CBT t 60119733017 Sunayana Maddimadugu csE-1 maddimadususunay com r095726096 Offer
18 CBIT t60779733074 Shreya Yamjala csE-2 shrcyeya[dda@EloE!].egm ),1905:I9729 Offer
L9 CBIT 160119733075 CSE-2 sravaninaravandaslT2g@gmail.com 16886r19037 Offer
20 CBIT 160119733126 Harika Nallapati csE-3 uss19125 cse.hari re.in ,347624804 Offer
2t CBIT 160119733132 Meghana Maran4rally csE-3 mara m pa llymeqha n l0 10649539 Offer
22 CBT 160119733138 Preethi Byra CSE.3 plecthtby[a@s.mEJ=l9.n1 )3907!;5923 Offer
23 CBIT 160119733141 Shivani Sarikondir csE-3 5hiya-ds!-uye!95-3 ]@snail co m )3900776t2 Offer
24 CBIT 160119733313 Nimmala Bhoom lr:a CSE-3 uss19313 cse.nimmala@cbit.ore.in t095760929 Offer
25 CBIT t 6011973s008 Jayasree Kolipakula ECE-1 iavasri. rosa rv(ogma il.com 7680800843 Offer
26 CBT 60119735009 Lasya Guduru ECE-L taiyasudu@2@gloaleelo 9390432940 Offer
27 CBIT 50119735025 Sravya Karvampudi ECE-1 ues19025 ece.sravva@cbit.ac.in 3332966358 Offer
28 CBIT 60119735061 Akshaya Enjamoori ECE.2 eliamooriakshava@ )39077367s Offer
29 CBT t601t9735077 Nagelli Sathvika ECE-2 uss19077 ece.sathvika@cbit.ore.in )24787t798 Offer
30 CBT 160119735105 Sami Shaik ECE-2 ues19105 ece.shaik@cbit.ors.in )1:J3596974 Offer
31 CBIT t60tt9735tO7 ECE-2 srikarthoduounur l5:J925,1838 Offer
32 CBIT t 50119735125 Muthyam Mithila ECE-3 m ithilam uthvam (aE 7569813305 Offer
33 CBIT 150119735129 Podduturi Shailik;r ECE.3 shaillka.shaili@email.com 7032148877 Offer
34 CBIT 160119735150 S Lalith Adithyan ECE.3 tatitnaAitnvanOl(aemail.com /036342686 Offer
35 CBIT 160119734011 Patil Sai Vaishnav EEE-1 saivaishnavi2002@gmail.com )390566504 Offer
36 CBT 160119734060 Dareddy Thulasi [lr.rsen Reddy EEE-1 dthr360@ctrErtqqlo 3688334881 Offer
37 CBT 160119734110 Shiva Chetkuri EEE-1 trineshchetku ri@sma il.co m )390349969 Offer
38 CBIT 160L79737048 Santhosh Maroju T-L sa ntnosh.ma roiuZOO t52"28827ts Offer
39 CBIT r60tt9737062 Anusha Bandaru T-2 a nusha b=.andaru 120@ )959773492 Offer
40 CBT 160Lt9737073 Manasa Bedadha tT-2 uss19073 it.manasa(acbit.ac.in )390470677 Offer
4L CBT t 60119737088 Trisha karhale T-2 trishaka rhale@email.com 8688100690 Offer
42 CBIT 160119737145 swetha Gaddam T-3 swethareddveaddam 17(aemail.com 5302668449 Offer
43 CBT 160Lt9737770 Shanthan Kumar T-3 s$fllE-o01@sloeX.iero )494868432 Offer
44 CBT 160119737180 Vikas Bhatti T-3 vikasbhatti.it@email.com )951067230 0ffer
45 CBT 15011973601s Gottam Anvesh Mech-1 qottamanvesh5S5@s ,30275t21t Offer
46 CBIT 160119736032 nikhil kumar nalla Mech-1 nikhilkumar.nalla 10@email.com )o74228697 Offer
47 CBIT 150119735040 Sai Manisrwar Mech-1 ma nishwa r.syaia ngi@gmail.com 188644,4651 Offer
48 CBIT r.50119735097 Sai Yasasvi Dutt Malladi Mech-2 vasasvima lladi06 ;30989t9630 Offer

431



11122122,3:55 PM C.B.l.T Mail - Student Database

C,B,I"T
EnAlt s utED sEnvtcES

lbDllq?:J rl5l I {
Placements HEAD <placements@cbit.ac.in>

Student Database

Madhuri T <madhuri@cloudangles.com> Tue, Nov 22,2022 at 3:50 PM

To: ananya reddy vudumula <ugs19063-cse.ananya@cbit.org.in>

Cc: akshitha singireddy <ugs19123_cse.akshitha@cbit.org.in>, "placements@cbit,ac.in" <placements@cbit.ac.in>

Dear Team,

I have released offers to the following students. The offers would have reached theiemail id through Signaturely'

Pls inform them from your end and ask them sign and submit

Thanks & Regards

h4r*dhuri

r a,1 QJ0*(i:)1763

CloudAngles Confidential

From: Madhuri T
Sent: 17 November 202220:07
To: ananya reddy vud umula <u gs 1 906i3_cse.ananya@cbit.org.in>

hftps://mail.google.com/mail/u/01?ik=1867td42049r16ryy=pt&search=all&permmsgid=msg-f%3A175019'1269285962250&dsqt=1&simpl=msg -f/o3A1750...

@

Polu Abishek Reddy

Student Name Stream

EEE

Chakka Lahari EEE

Lankala Srisanth EEE

Shinde Santhosh CSE

Matf0a Tarun u/" CSE /
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l6ol 11133 16

JPMonGAN CHnsE & Co.

-2rf.rav,rrn' 

"4
2-o t1-LOT3

c 9? -?-
Message from Jamie Dimon, Chilirman and CEO

Welcome to JpMorgan Chase. We are pleased that you will be starting your career at an exceptional

company - one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for

our customers, and great experiences for our employees. Named #1 in Fortune's Change the World

list, we are focused on helping communities large and small grow around the world. lt's an exciting

time to join JpMorgan Chase. and now - with your skilis, experience and creative ideas - you'll help

us continue to drive change.

During your tirne here, you wil! have opportunities to learn and grow in a supportive, respectful and

inclusive environment. Do your best to contribute and excel in everything you do. By building strong

relationships and doing the riglht ihing - at all times - we have made this a company of which we can

all be proud: lt,s how we do business. And, it is what has made us a top employer and a great

business Partner.

As you begin your career with JPMorgan Chase, I offer you an essential piece of advice: do your job

well, and earn the trust and r€:spect of the people around you. Throughout your employment, you will

hear advice like this from our senior leaders - and we encourage you to put it into practice every

day.

lhopeyou enjoyworking tlere as much as ldo, and llookforwardto rneeting manyof you'

Best of luck in what I am sure will be a rewardtng experlence'
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the Additional Sum

lf your internship periocl is less than 3 months and you leave the internship or your internship
is terminated for any roason before completion of your internship period you must repay the
Company 100% of the gross amount of the Additional Sum

A5. Probationary Period

Your internship will bc: subject to a probation period as outlined in paragraph 4.3 of
Appendix B.

A6. Leave Entitlement

A6.1 A.nnual Leave

You are entitled to 20 t,vorking days of annual leave with full pay in every calendar year, pro-

rated according to the cluration of your employment in accordance with the Company's
Human Resources Po icies and applicable law. lf you work parttime hours, your annual
leave entitlement will hre pro-rated to reflect y'our part-time hours worked.

A6.2 Other Leave

You can find further dr:tails of other leave entitlements in paragraph 5 of Appendix B.

A7. Benefits

You will not be entitlerj to join tt,. Company's benefits programs, given the short length of
your fixed-term contra(:t.

A8. Retirement Scheme

You are not eligible fo'retirement benefits.

A9. Notice Period

During your probationzrry period, starting the day you join the Company, either you or the
Company may termina,te your employment with at least 14 days' written notice or payment of
wages in lieu of such rrotice period.

After the probationary preriod, either party can terminate the employment by giving the other
party 30 Days written n,otice ("Notice Period",) or hy the Company making a payment in lieu
of Nrrtice Pericd.

APPENDIX B - GENERAL IN TERNSHIP TERI/S A.ND CONDITIOT'.!S
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81.4 You will not undertake outside employment or activities with or without remuneration, unless
you have the prior written approval of senior management of the Company or its delegate.
Outside activities may include (but are not limited to) activities as a director, officer, partner,
sole proprietor, consultant or controlling stockholder of any business. lf your request to
undertake outside activiV is not approved by management and you decide to engage in the
activity, your internship may be terminated without any notice or compensation.

B.2. Remuneration

B.2.1 We will deposit your stipend (paragraph 4 of Appendix A) on or around the 30th of each
month.

B.2.2 You will be responsible for all tax liabilities world-wide arising out of payments pursuant to
your internship with the, Company.

B2.3 Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all utithholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhotd,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

83. lncentive Compensation

For this position, you wc,n't be eligible for incentive awards under the JPMorgan ,Ch;lse

Performance-Based ln<:r:ntive Compensation Plan or any other non-annual incentive
compensation plan.

- B4. Termination

84.1 Your internslrip may be l:erminated as follows:

a) By either party givirrg to the other prior wriiten notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary'you would have been entitlecl io receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraucl, dishonesty or miscorrCuct w!'rich is inconsistent with the due
and faithful discharge of your duties;
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B4.6

ts5.

85.1

During any Notice Peric,d:

(a) you will provide sur:h assistance as the Company may require to effect an orderrly

handover of your dirties and responsibilities to any individual appointed by the Company

or any of the Groull Companies to take over your role or responsibilities; and

(b) you shall make younself available to deal with requests for information, provide

assistance, be available for meetings and to advise on matters relating to vrork.

Leave

Annual Leave

The Company has the right to suspend you fronr your work duties with full pay tvhen it

considers it necessary' to investigate any allegation of misconduct or impropriet'y on your

part. The Coinpany cz,rr e>.er'cisc- this right ai it: sc,,le r.lisc''eiicrr, actirtg in good faiilt.

Confidei rtiality

You will be entitled to annual leave with full pay in every calendar year - please see

paragraph 6 of Appendix A, prc-rated according to the duration of your employment. The

Company will be enrtitled to determine when annual leave is taken, although as far as

possible, arrangenrents will be made to suit your convenience. Annual leave entitlement

for each calendar \/ear must be taken in that calendar year and only in exceptional

circumstances can annual leave (other than unused statutory entitlement, if any) be

carried forward into the following calendar year. All annual leave days taken will be

deducted first fron the statutory entitlement accumulation.

After a notice of termination has been given pursuant to paragraph 84.1 of this Appendix,

you will not be entitled to take any annual leave without the express consent of rlre

Company provided after notice of termination has been given.

(c) You must comply \A'ith the company's 'consecutive days leave' policies.

B.5.2 Sick Leave

Any sick leave entitlenrent will be subject to relevant legislation and J.P.Morgan internal

policies that are in forr:,: and amended fronr time to time. More cletails are set out in the

me@jpmc website, whiclr ',vill be accessible to you upon cornmencement of yottr

employrnent.

85.3 Suspension Leave

(a)

(b)

B6.
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any period of garden leerve as provided in this offer letter.

B8.4 ln this paragraph 88:

"Critical Person" means any person who was an employee or director of the Company or
any other Group Company at any time within one year prior to the Relevant Date who
had access to trade: secrets or confidential information of the Company or any other
Group Company. This includes knowledge of, involvement with or influence over
suppliers or clients of the Company or any other Group Company with whom you worked
at any time during that period.

"Group conrpany" rneans the Company, its ultimate holding company, any subsidiary of
the Company and any holding company from time to time. ,'subsidiary', and ,,holding

company" shal! have the sarne meaning as in the i'elevant companies' iegislation.

c) "Restricted Client" rneans any person:

i. who in tlhe one year before the Relevant Date was a client of, or has dealt
with, ther Company or any other Group Company; and

ii. with whose custom or business you, or persons reporting to you, were
personally involved with during the period of one year prior to the Relevant
Date

iii.but doe:; not include publicly known institutional clients which you serve
subsequent to your internship with the company without the use of
confiderrtial or proprietary information of the Company and the Group.

d) "Relevant Date" rneans the Jate your internship with the Cornpany or the Group
terminates for whatever reason.

88.5 You acknowledge and erqree:

that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

that the duration, extent and application of each restrictions, obllgations and
undertakings are reasonable and necessary to protect legitimate interests of the
company and the Group, considering, among other things, that the company has
commercial dealings; with business partners throughout the world and that you wili
regularly be dealing with such partners as part of your duties and you understand that it
does not by any means prevent you from earning a living in a satisfactory way;

that, if any such rest:'iction (or pans of a restriction) shali be atJjudged by a;y court cf
competent jurisdictiorr to be vord or urrenforceable, the valicjity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if

a)

b)

a)

b)

c)
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89. Code of Conduct and litaff Regulations and Affirmation

89.1 lt is a condition of your continuing internship and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of
acceptance of the offer of internship and on a periodic basis, you will be required to sign
an affirmation (or reaffirmation) confirming your understanding and compliance with the
provisions of the Code of Conduct; and

(b) the Cornpany's othr:r internal policies and procedures and all relevant policies and
procedures for the line of business in which you are to undbrtake work.

ts9.2 The Company shall be entitled at any time to amend the Company's internal policies and
procedures (including trut not limited to the Code of Conduct), the benefits set out in the
A.ppendices and other:;taff regulations, as well as to put in place new policies as the
Company sees fit. Any such amendments shall be notified in writing to each employee and
shall on provision of su,:h notice, become legally binding.

89.3 The Company's Humart Resources work policies are set out in the me@jpmc website, as
amended from time to time. Please take time to familiarise yourself with these policies when
you begin your internship.

89.4 To the extent that the c(lntents of policies or procedures refer io obligations on the Company,
you agree that they are (Juides only arrd are not contractual terms, conditions or
representations on whi<:h you rely.

810. Working Hours

810.1 Your total working hour:; (including break(s)) is a0 hours per working week duringy the tenure
of your interrrstrip and yc,u should attend office 5 days every working week. your wonking
trours may be revised atthe discretion of the Company.

B1 '1. R.etirement Benefits

You are not eligible for retirement benefits

812. ContractExecution

812.1 You acknowledge and agree that:

(a) This letter may be delivereC in a digital or physicalformat. Subject to any applicable
law, where the letter is provided in a digitalforrnat, ycu acknowledge and agree that
it is being executed electronically and that it is enforceable.

439



JPMC may disclose the information it obtains in connection with monitoring activities to JpMC
affiliates and to third parties, service providers, regutators, supervisory bodies, law enforcement and
other government agencies. lnformation obtained from the monitoring activities may be used as the
basis to take disciplinary actions, up to and including termination or other legal acti-n, for violations
of JPMC's policies or applicable laws.

ln addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits information and other workplace-related data. JpMC
may transfer such information, ;:nd the information it obtains in connection with monitoring activities,
to countries other than the courtry in which the information originally was collected, incluciing to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing policy (pAD):

The Personal Account Dealing Policy (Policy) of JPMorgan chase & co. (firm or JpMC) is designed
to heip prevent and detect violations of securities laws and industry conduct standards and to
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the positiolr you are being offered is considered to be subject to
the Policy. You willremain subjerr:tforthe duration of yourtime working in a subject group, unless
notified otherwise of a change irr subject status. Unless otherwise notified, you wilt continue to be
subject to the provisions of the Policy even during leaves of absence from the firm, including, but ,ot
limited to, garden leave or medir:al leave.

You as well as your Connected ltrersons are subject to the provisions of this policy and will need to
be familiar with the obligations set forth in this poticy. Connected persons includes your spouse,
dornestic partner or minor childrr:n (even if financially independent) as well as anyone to whom you
provide significant financial suppre;{ or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you rnust disclose and certify your Covered Accounts (which include
accounts of your Connected Persons). You will be requirerJ to maintain your self-directed Covered
Accounts with one of the firm's A,pproved Brokers and preclear all purchases, sales, pledges and
gifts (received and given) of publi,cly traded and privately held financial instrumerrts. unless listed as
specificaily exempt. Pre-approval confirmations must be received prior tc executing the trade or
investment. The firm may impost: periodic restrictions on personal trading in certain financial
securities. These restrictions car apply to all firm subject Workforce |/embers and their Connected
Persons or may be limited to cerl:ilin groups. Subject Workforce Mernbers and their Connected
Persons are not permitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNpl) regarding that issuer.

lf you are a seasona! or short i.ertn empioyee'ilre follr-'wing requirements will apply:

JPMorgan Chase ,'equires that seasona! worke;'s ref;ain from trading in Covered Accounts for the
time period that you are emoloyed in a short term training program. please verify that you will
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of JPMC or undermine their credibility. Employees may never place personal interests ahead of ourclients' interests. All potential and actual conflicts must be escatated to your manager for review andmitigation.

Acceptance and Code Affirmation:

Upon signing this letter I accepr!the terms and conditions described above.

I hereby affirm that I have read, understa;d, and am in comptiance with the JpMorgan chase('JPMC") code of conduct and all internal JPMC poticies that apply to me. I agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC
policies.

i understand that I must conduct myself in a way that is consistent with the code of conduct,
demonstrating compliance with the principles and intent of the Code of conduct, and applicable
laws and regulations.

I also affirm that I have reported any potential or actual violations of the Code of Conduct, JPMCpolicies, or laws or regulations arpplicable to JPMC's business, as required by the code of Conduct.
I understand that failure to do so can result in disciplinary action, up to and including termination ofemployment.

I understand that the code of conduct may be updated periodicaily, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website.

lndependent Auditor Tax Services to Employees of JPMorgan chase and its Affiliates:

To be in compliance with the Public company Accounting oversight Board (pcAoB) Rule 35.?, it isJPMorgan chase's (JPMc) policy that PricewaterhouseCoopers (pwc) cannot provide any tax
services to employees of JPMC ot any of its controlled entities (hereafter referred to as JpMC
employee)' This restriction is regardless of whether the individual is in a financial reporting oversight
role or not, and whether Pwc is r:ngaged by the individual or by JpMC. pwc is also prohibited fromproviding any tax services to a s;:ouse of a JPMC employee if the work is related to a joint tax return.Exceptions to this policy will be ri3viewecl on a case-by-case basis and will require the approval ofthe JPMC Controller.

J.P. Morgan Services lndia private Limited
Corporate ldentity Number : U72900MH2OOO?TC124O73

Registered office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (west),
Mumbai- 400 104, tndia
Telephone: +91-22-6157 3o0o Facsimile : +91 226125 oooo
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DBRnNE

Letter of Offer

19th November 2022

Hyderabad

Dear Mr, Umamaheshwar Eidigi,

Welcome to Brane Enterprises Private Lirnited (hereinafter interchangeably used as "Brane" or ,'Organization,,) 
|

We are delighted to extend this offer of e,rnployment to you for the position of "Associate Solution Leader,,.

We request you to read this offer let[r-,r and return the enclosed duplicate copy or scanned copy by email in as an

acknowledgement of receipt of it and ;rcceptance of the same on or before 20thNovember2022, failing which this offer
stands cancelled and withdrawn. Brane reserves the right to revoke, withdraw or modify this Offer letter at any time in its sole

discretion. Your date of joining should be on or before 1't July 2023 failing which this Offer stands terrninated.

Furlher, on joining Brane, you will be issr.red an Appointment Letter containing the terms and conditions of your employment

with Brane and access to the Organizatioral policies and guidelines.

You will be working from the Hyderabad office location. However, you may be transferred to other office locations of Brane

(or) to its affiliates or subsidiaries, either in lndia or abroad, as decided by Brane in its sole discretion. your total C.T.C will be

Rs. 10,fl1,000/' and the monthly emolum ents before deductions will be Rs. 79,9301-fhe detailed break up of emoluments and

operational details are provided under Annexure-A.

ln view of the Organizational needs or corporate restructuring or business considerations, your employment or services can be

transferred or assigned by Brane to any of its subsidiaries, affiliate(s), joint venture or group companies as may be deemed fit
and proper by Brane. lf after issuing this Offer letter, there is any change in the Organizational or corporate set up of Brane,

andif itisdecidedbyBrane, thenYourAppointmentLettermaybeissuedinthenameof anyothergroupCompanyof Brane

referencing this Offer and it shall not be any surprise for you.

The role, in which you join us, is a very impr:rtant one which will entail dealing with confidential and sensitive data, information

and records of the Organization. You will, therefore, be required to sign a "Code of Conduct, Non-Conflict and Confidentiality

Agreement" of our Orga niza tion at the tinre of your joining the Organization. As part of your underta king for the non-compete

provision, you shall not take up any work or employment with the competitors of Brane for a period of two(2) years post expiry

or earlier termination of your employment with Brane and also as part of your undertaking for non-solicitation provision you

shall not solicit or offer employment eith(:r directly or indirectly to employees of Brane with any third party or under you for a

period of eighteen(18) months post expinT or termination of your employment with Brane. This job requires your fulltime

Brane Enterprises Private Limited

Floor No,3 & 4, Building No. 3A, Rahe.zr Mindspace lT Park, Survey No 64, TSllC, Madhapur, Serilingampally, Manclal,

Hyderabad- 500081 CIN: U72900TG2C20PTC141392 Mail: contact@braneenterorisps com phnne. +q1 4n 6er6e7nn

N.la*,rUYn rw.lr.e tfil*'
Lordal l++o lgotnqsvttT

ry"tuw: 83qf q zl*vg
Sc.cho'- CSe - :.
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0,BRANE
commitmentandduringyourtenureof rrrnproynrentwithus, youare notpermittedtotakeuporparticipateirranyotherpart

time or full-time jobs or assignments or employrnent'

you sha, abrde by the rules and regurations, poricies of the organization as rnay be in force from time to time arrd if there is

any breach or violation of them, it may rebult in disciplinary and legal actions

you will be on probation for a period of :;ix (6) nronths starting from your joining date with Brane' At the end of the probation

period, your performance wilr be testec and subject to finding it satisfactory, Brane may in its sore discretion ':onfirm 
your

employment service with it. lf you do rtr:t pass the test of confirmation, at the discretion of Brane, your probationary period

may be extended for an additionar tine period, you sha, be deemed to be on probation untir and 
'n.55 

ryoU. seryices are

confirmed in writing by Brane. ln the r:.vent ycru do not pass the test of confirmation or your conduct and per[ormance are

found unsatisfactory either during initial probationary period or during extended probation period your seniices are liable to

be terminated without any notice. confirmation of your services with Brane are not automatic and is not a matter of right for

you'

Your employment with the Organization can be terminated by either party:

a)duringprobation,youmayterntinatebygivingsixty(60)dayspriorwrittennotice.Companymayendyourprobation

andconsequentlyterminateyotrremplcrymentforthwith(or)bygivingfifteen(15)dayspriorwrittenrrotice.

b) after confirmation of emproyment, you may choose to terminate your emproyrnent by giving sixty (50) day's prior written

noticeinformingYourintenttol:erminate.Branemayterminateyouremploymentforthwith(or)terminatebygivingone

(1) month notice (or) by paying one (1) month gross salary in lieu thereof'

c)NotwithstandinganythingcontainedeitherinofferletterorAppointmentLetter,Branereservesitsrighttoterminate

forthwith your probation or e.rrproyment without any notice or without assigning any reasons if in its opinion your

probation or continuingyou in r:rrproynnent with it is not conducrve or is detrimentalto the good will or business interests

of Brane'

Forthepurposesoftheapplicabledataprotectionlaws,youagreethatpersonaldataorinformation(includingsensitive

personar data or information) rerating to you which has been or is in the future obtained by Brane may be herd and processed

byBraneoranyofitsgroupcomp;nyeitherbycomputerormanuallyforallpurposesrelatingtotheperfc,rmanceofyour

contract of emproyment and for Brarne,s legitimate business needs and regar obrigations including' but not limited to the

following:

i)

ii)

iii)

iv)

v)

vi)

vii)

Administering and mair taining Brane's personnel records'

Paying and reviewing s:tlary and other remuneration and benefits'

providing and administering benefits (including pension) and private medical health insurance(if any applicable)'

Undertaking performartr:e appraisals and reviews and setting performance targets'

Maintaining sickness arrd other absence records'

Taking decisions as to '/our fitness for work'

providing references and information to future employers' and if necessary' governmental' and quasi-

governmentalbodieslcrrsocialsecurity,incometax,customsandotherstatutoryorlegalpurposes.

Brane Enterprlses Private Limited

Floor No,3 & 4, Building No 3,\, Raheja Mindspace lr park, survey No.64, TSllc, Madlrapur, Serilin13arnprallv' Mandal'

tprnrises.com Phone: +91' 40 68268700
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DBRnNE
ANNEXURE.I

i

1. lfuorkine hours and Work Timines:

The general work timings for the office itre from 9 .:am to 6:45pm, within which the leaders are expected to work diligently
for t hours' The punch in and punch out timings are taken from the biometric device affixed at the entra.ce of each
premise. The organization shall observe a 5-day week from Monday to Friday.

2' Leaves: You shall be eligible for a tcr-!:al of 21 davs leaves in a calendar vear. The leaves shall accrue on a monthly basis.

3. Backeround Verification:

All leaders will be deemed to have been appointed based on representations made and facts disclosed at the time of
employment' BRANE has the right to conduct background verification anytime during the leader,s employment with the
organization' A leader is liable for appropriateaction in case of any discrepancy betweentheclaimsmadebytheleader
at the time of employment and the facts discovered thereafter

Brane Enterprises private Limited

Floor No.3 & 4, Building No.34, Raheja Mindspace lT Park, Survey No.64, Tsllc, Madhapur, serilingampally, Mandal,
Hyderabad-500081 CIN: U729o0TG2O2oPfC!473g2 Mail: contact@hranepniprhri.oc rnm oha^^. Lo1 A^coa.o1^^
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,'I,' B R A N E

CTC Per Annum

Monthly CTC

--
10,00,000

83,333

Telephone Allowance

Special Allowance per Month

emoluments before deductions: (A)

Long term Benefits

t Fund (Employer Contribution)

To oRGAN|ZATION (A+B)

Fund(Emproyee contribution) wilr be deductr:d from Monthry Gross Sarary.

' lncome Tax & professional Tax will be deducted as F,€rr the Act.

,lli,1lli;il^i;::1r: .f;:r,1.*r1i[1,!il!'lffin:'Jl*i'il"1"u0r, r.,,., Madhapur, Seririnoamoa,v Manaa,
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06/0112023

VISHNU VARDHAN REDDY MI\RAM
Hno:5-9-203 /7/7, Nagarjuna rlank Corony, Near sathy,a sai Mandhir, Hyderabad RoadNalgonda, Telangana 50g001
lndia

Dear VTSHNU VARDHAN REDCTV,

Employment Offer Letter

It is my pleasure to offer y,lu the position of Assoc Software eA Engineer within the tshared

ifl:"J[il::::,:ji;:,,ff: r"* software Deveropnrent rndia private Limited (the ,,company,,), 
on

rvey g3/1, Argus Salarpuria Knowledge City,
Dist, Hyderabad _ 5000g1 Telangana, lndia.

fime to time depending on the neerJs of the
ns.

ts but the full details of your employrnerrt are
ployment Contract,,) which is enclosed for your
heduled for 06/26/2023. This offer letter should

act.

nt.

00 (gross) to assist in your relocation from y,6u1
es a substantial investment by ServiceNow.

to repay ServiceNow the total glross ?rr1ouflt of th
agreement, "Cause,, shall mean: (i) your failure to s
than failure resulting from your cleath or complete rncapacity due to physical or mental illness or
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servicen ,\,y

Company will contribute to the Employee provident
the necessary benefits, including Gratuity as per the

' Benefits' if any, which have not been mentioned specifically herein, will be communicated toyou periodically by tl- e Company;. provision of a company laptop.

This offer is conditional on thr: following:
' A copy of your picture page in your passport and the page with the permanent address;' A copy of the Permanent Account Number (pAN) card, issued by the lncome Tax Authoritiesin lndia;
. A copy of all the testirnonials and certificates;
' copy of last pay slip, relieving letter / acceptance of resignation from your current .mproyer;' You will provide a col)'/ of Form 16 to the Company ,iroon as you receive the same fromyour previous employer' The onus of providing Form 1G wirr rest upon you and not on theCompany;

' You have disclosed del.ails of post-termination restrictive covenants from previous emproyerwhich may affect your ability to either accepr the offer of employ."nt or perfornr the rore
a ny.

this offer letter together with the Enrplo,Tment
t with the Company.

your current emproyer)which it considers,:#:Hr:'provers 
(one of which must be from

o You complete and pas:; a standard background check, via a third party background checkingagency' which will be provided with your CV and contact detairs, on acceptance of thrs offer.

This offer may be withdrawn, if any, ofthe above conditions are not satisfied.

By accepting this offer, you confrirm that you are able to accept this job and carry out the work that itwould involve without breaching any legal restrictions on your activities, once you begin your

ilflffirilliltl 
the compan'7, vou ugr"-u to adhere to ail its poticies, procedures, guidetine:; and

I very m accept this offer of emproyment. rf you wish to do so, prease signcopies o lr:losed contract of employment and return to Ramesh Murcigiri byemail at vicenow'com. This offer is open for you to accept unnr ro/27/2o23,at which to be withdrawn.

o As part of the benefits scheme, the
Fund Scheme and will also provide all
prevailing legislation.

we greatly rook forward to you joining the serviceNow team andforward to a rewarding career with the Companyl

Yours sincerely,

For ServiceNow Software Development lndia pvt. ttd

\
llf'-/1 I ct-
I

llango AP

feel confident you can look
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ANNEXURE

DCtAiICd BrCAK UP Of thC ANNUAI COSI tO COMPANY VISHNU VARDHAN REDDY MARAM

;"lj;.t""onents 
of the Flexible Benefit Plan and Additionat Benefits are set out in Appendix r

** ln accordance with the Prol'ident Funds and Miscellaneous provisions Act, 7g52 (,,EpF Act,,)*** ln accordance with the palrmsnl of G atuity Ant, tglZ
For lnternational Worker Only+ *,r.,*

As per the EpF Act, membership to the p
Exclusion from the EpF Act, if any, shall be
the Company (CTC) includes your contribu
made from your monthly salary for provid
existence, as may be amendecl from ti
regulated by the Government of lndia and
laws, as may be amended fronr time to ti
comply with applicable law and procedure

***+As defined by applicable la,ru from time to time.

Amount INR (per Annu

B. Flexible Benefit plan

E. Company's contribution to 1pg **
F. Company's contribution 1s ljratuitv -*.-
Total Cost to Company (C.il E.

INR

INR 1
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11

72

06/ot /2023

VISHNU VARDHAN REDDY M,\RAM
Hno:6-9-203 /tlt, Nagarjuna Eiank corony, Near sathya sai Mandhir, Hyderabad RoadNalgonda, Telangana 509001
lndia

Dear VISHNU VARDHAN REDI)y,

Letter of Appointment

we' serviceNow software t)evelopment lndia Private Limited bearing corporate ldentilFicationNumber (clN) U72900TG201r1FTC092153 (the "company"), are pleased to offer you employn.rent asAssoc software QA Engineet with the company upon the following terms and conditions (the"Agreement")' This Agreemerrt together with our offer letter dated 06/07/2023 (the,,offer l..etter,,)constitutes the terms of you' employment. ln the event of any conflict with the offer l_etter thisAgreement shall prevail.

Apoointment

This Agreement will (:ommence with effect from 06126/2023 and shall continue, to be ineffect unless otherwis'-'terminated in accordance with the terms and conditions herein.

The Company shall hilve the right, at its sole discretion, to assign you to other tas,ks, tochange the location of the place of work anrJ to modify your rep-orting and organizartionalstructure as may be rr-'asonably necessary to respond to changing business needs. you willperform all acts, dutiel; and obligations, and will comply with suihLrders as may be asr;ignedby the company which are reasonabry consistent with your position. The Company, may,from time to time, recuire you to perform duties normaliy undertaken by other employeesor contractors, including different or additional duties, but not duties which you cannotreasonably perform.

The Company may require you (as part of your duties) to perform duties or services not onlyfor Company but also for any Group Company on the instructions of the company, rvheresuch duties or services are of a similar status to or consistent with your position with theCompany. The compa.y may at its sore discretion assign your emproyment to any GroupCompany on the same tL'rms and conditions as set out, or referred to, in this Agreernent.

"Group companies" in this Agreement means the Company, its subsidiaries or subsidiaryundertakings, any hold ng conlpany or parent undertaking and any subsidlary or subsidiary
undertaking of any holdling company or parent undertaking and ,;Group company,, rneansany of them.

Status of Emolovment

probationary period of six (6) months, during which your
may be terminated by either party giving to the other two
the Company by paying base salary in lieu thereof at its

13

1.4

2.

You will be required to serve a
employment with the company
(2) weeks' written notir:e or by
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52

53

declared by the Corpany' A, such horidays may be changed from ume t. tr66. 16"Company will publish the list of holidays to be granted in a calendar year rrefr:re thecommencement of tl at calendar year.

Effective on the date herein and untrl terminati 
treatedas having accrued your 15 days,annual leave on

of service in such calendar year, calculated by month
work (as applicable). 'r/ou will be given encash Jate at
availed annual leave at the tinre of four exit. ed/un-

You may be allowed tcr 3y3i; annual leave in

exit.

our manager and submitted in the C.ompany,s
h approval shall be treated as unauth,crized
ation). The maximum amount of annual leave
) weeks. ln the event of a long_ternr sickness

an entire calendar year or an)/ part
d annual leave on the first fifteen (15)

ln case of any relocatiorr or transfer, you agree that your annual leave entitlement, naljonaland festival holidays a:; well as sick and casual leave entitlements (set out below) may bechanged by the Conrpany in accordance with the local policies and/or statutoryrequtrements applicable to the place of reloca ion / transfe r.

Sick and Casual Leave

You shalr be entitred to ir maximum of twerve (12) days paid sick reave during ev.r, [wglygmonths of continuous s*nvice in addition to th r erigibre paid annuar reave.

You shall arso be entit ed to a maximum of twerve (12) days paid casuar reave on anyreasonable grounds duling every twelve months of continuous service in addition to theeligible paid annual leal'e' The maximum amor nt of casuar reave that may be taken at anyone time is three (3) days.

ln order to be erigibre rFor paid sick reave or casuar reave, you must compry with therequirements of clause 6.,4 below.

ln the event of absence for thc'reason of illness or accident (for any unplanned personalemergencies)' you shall immediately notify the Company by telephone such notice sh.urdbe provided to your manager before the date of absence wrrere .ir.rrr,rn."s permit, or assoon as possible on the linst day of absence (preferably within one hour of commencementof the company's business hours, if not earlier). Further, in case the leave availed for thesereasons exceeds 3 conse cutive days, on the date of return to work, a medical cerlificate

5.5

6.1

62

63

6.4

54
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eimburse you in respect of such expenses as may be incurred by youbusiness of the Company as the Company shalr consider rea:;onabre (at)n), upon the provision to the Company of proper receipts or other
and procedu,.", 

",,";:ilxT; ilj:H:ffi;:1;I:J:T." in ac.o,dance with the rures

The Company shall reimburse all reasonable travel, hotel and other expenses wholly andexclusively incurred by you in the perfornrance of your Juties in accordance with thecompany's prevailing travel expense policy subject always to your obligation to furnishreceipts, invoices and s,uch of rer documentary evidence of expenditure.

The Company shail ber entitred at any time during your emproyment, or in the ev,ent oftermination of emproYrnent, to deduct from your compensation or expenses; (i), any rnoniesdue from you to the company including but not limited to any outstanding loans, ,advances,the cost of repairing erny damage or lofs to the Company's pr"p"r,v caused by you (,and ofrecovering the same)' and any sums due fronr you under this Agreement, and by executingthis Agreement, you consent to such deductions; and (ii) .ny n oii", ordered by any C.urt.
Retirement

The normar retiremenr: age of an emproyee i. the company is 60 years. your empro),mentwill terminate automatically at the end of the montrr in wrrici your 60,n birthday occurs,unless you are othennrise advised by individual notice. you may also be retired earlier iffound to be medically urrfit by the Company doctor.

Emplovee Benefits

You shall be entitled t. participate in the employee benefits program, effective frrcm yourstart date' The terms irnd conditions of the emproyee benefit program sha, be rnadeavailable to you shortly after joining' The Company reserves the right to alter the terrns ofthe employee benefits [)rogran.l as required from time to time.

72 Conduct and Discioline

72'1' You shall perform such tJuties as may from time to time be assigned to you and shall complywith all reasonable directions of the Company.

1'2'2 During your employmerlt, you shall well and faithfully serve the company and use vourutmost endeavours to promote its interests and devote the whole of your time, attentionand abilities to its affairs duringthe hours in which you are required to perform your cruties.

1'2'3 You shall not' during tht: continuation of your emproyment, engage in any other business,vocation' trade' office, ennployment or activity (whether paid or unpaid), in the abs.nce ofprior written approval from the Company (which may be withheld by the Company at its :;olediscretion)' You shall disclose fully to the company'any and all facts and circumstances inrespect of which there is or might be, or which may appear to be, a conflict of interestbetween the Company or any related corporation and you or persons related to you.

91

92

10

11
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l3 l subject to clause 13'21 below, this Agreement may be terminated by you or by the Companyupon giving one (1) rnonth's written notice or by the Company paying one (1) morrth,s basicsalary in lieu of noticr: at its discretion. The Company r"r"lr", the right to require you not toattend work and/or rot to undertake aI or any or'y*r'arties of rmpror-,-,i"n'iru,n*.nuperiod of notice (whr:ther given by you or the Company). However, ,r," i"r,rrrry shall

::;t;';.t" 
pay you. salary and contractuar benefits whilst you remain emproyr:d by the

73.2 The Company shall ber entitled to t
notice (but without pr,--judice ,o ,h"'u,.',;'l'::.':fl""il:]"Jff:'.'ffi:ff1:]JT;r:::[:?
;n*iff:}"":t 

and lo vour continuing obligations under this Agreem"nt; , any of the

2'a if you are dishonest or engaged in serious or persistent misconduct 
'r withoutreasonable catlse, neglect or refuse to attend ,o ylw duties or fail to perfor.m any ofyour obligatiotts hereunder or breach the terms or,r,i, Agreement, or fail to otrservethe Company':; discipiinary rules or any other regurations of the Company fronr timeto time in forcr:;

2'b if you become bankrupt or have a receiving order made against you or rnake anygeneral composition with your creditors; or

13'3 Upon ceasing to be ernployed by the Company, you shall deliver to the compranrl anyequipment' drawings, notebooks, manuals, documents, computerization of technical data,customer lists' specific:ltions, files, memoranda, or other records of any nature belonging tothe Company or any reproduction thereof whir:h may hare been provided to you dr-rring thecourse of your employnrent with the Company, and you shall not undertake or cause any

:r':r"J;ifi1i#,'lJltJlll::'wav arrect trre companv's reputation or good starrdirg, or

74 Comoliance with Aoolic;lble Laws

1.4.L You agree to comply with all applicable I

or any other applicable jr.rrisdiction, no
by the Company, including but not
foregoing, you represert and warrant
your employment with the Compan y, pay,
or any other thing of value, directly or indi

L'a any government official, political party or candidate for political office; or

1'b any other persorl, firm, corporation or other entity with knowledge that somer or allof that money or other thing of vrrue wiil b" paid, gir"n, off"rud or promisr:d to agovernment official, political party or candidate ror plliticat office, for in" prrpor. otobtaining or retrining any business, or to obtain any other unfair advantage inconnection with r:he Company,s business.
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e cause or permil any person or company,, directly or indirectly, under your controt or inwhich you have any beneficial interests to do any of the foregoing acts or things.

75.2 For the purpose of this ,Agreernent:
"Restricted Business" lreans any business which is or is likely to be wholly crr prartryconducted by the comparny or any member of the Group a d is concerned with:

branr, name or proposed brand name of any of the Group,s products orpropt:sed products, or representing yourself as being connecterd rruith orcarrying on or continuing the business of any member of the Groul: or itsbusine,ss for any purpose whatsoever;

canvassing or s;oliciting in the Restricted Territories, in competition with the businessof the compa ry, the custom of any perrson, firm or company, who was a customer orsupplier of thr: company at any time within the rast 12 months of your emproymentwith the Comlrany (or if the period of the employment is less than 12 month:;, thenthis reduced pr=riod), or procuring such customer or supprier to reduce or cease tocontinue its brsiness dearings and/or transactions with the Company or any memberof the Group;

inducing or see'king to induce any Restricted Emproyee to cease emproyment withthe company r)r any member of the Group or to cease to be engaged, enrproyed orretained by (in any capacity) or otherwise be interested oirectly or indirectry in anyRestricted Business within the Restricted Territories, whether or not such RestrictedEmployee worrd thereby commit any breach of his contract of service oremployment; cr

a the research irrl.o, development, supply or marketing of products and solutjons forcloud-based services that automate enterprise lr operations or the developmeint orprovision of arry services (including but not limited to technical and productsupport or consultancy or customer services), which are of the same or sirlilar toany services p'r:vided by the Compa.y or any member of the Group pRrcvrDEDALWA'S that ':hese provisions shail appry onty in ,.".r"., of such products orrelated servicer; with which you were either personaily concerned or for which youwere responsitlle whilst employed by the company in the last 12 monthr; ofemproyment (or if the period of the emproymentis ress than 12 months, then thisreduced period,l; or

b business of a like or sinrilar kind to (or otherwise any business which is or is likel,y tobe conducted irr compr:tition with) any business conducted by the Company or anymember of the ciroup in which you were materially involved at any time in the last12 months of ermproyment (or if the period of the emproyment is ress than 12months, then this reduced period).

"Restricted Emproyee" rreans irny present emproyee of the Company who is emproy.d in akey, manageriar or exer:utive capacity, or who has access to traoe secrets, proprietaryknowhow or other confidential information of the Company;
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16.1 you must not at any time during your
the proper performance of your duties)
any purpose other tlran anV Group Com
any Confidential lnforrnation obtained du

76.2 you must not at any time during yo
proprietary information or trade secrets
and must not bring onto the premi
document or propri€rtary informatron
person or entity unles,s; consented to in wr

16'3 For the purpose of ttris Agreement, "confidential rnformation', means any trade secrets or
commercially sensitive and is not in the public
Company including but not limited to information

present or future prorluct or service, sec
how, discoveries, teclrnical specification
creation' production or supply of any past, present or future product or service of any GroupCompany' lists or details of clients, potential clients or suppliers or the arrangements madewith any client or suPrplier and any information in respect of which any Group cornpanyowes an obligation of confidentiality to any third party.

1,7 Companv Reeulations

During your employment with the Company, you shall observe and comply with all of therules' regulations and clirectives of the Company as may from time to time be made or given.The company shall have the right to alter and amend the rules and regulations crf theCompany as well as any of the terms of your employment, and such alteration oramendment shall becorne fully effective and a binding term of your employment uponnotification to you.

18. Entire Aqreement

lnformation Agreement for Employees,
and promises of any kind, whether written,
with respect to the subject matterr; he,rein.

ry lnformation Agreement for Employees (see
d exclusive agreement between you ;and the

herein. corporations with respect to the subject matters

No Breach

ln signing below, you confirm that you are
commitment or other obligation which pre
Company and being abk, to fully and com
Agreement, nor in fulfilling your dufies

19
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1.k interference vvith safety equipmen! and
1'l intentionar o'reckress disregard for hearth and safety rures or procedures.

20.5 You are expected to rnaintain a high stan
lf such performance clr conduct falls be
you may be put on ,a performance
satisfactory improvenrents within a de

2O.4 The Company reser\es the right, at its
gnevance procedure crr policy.

sole discretion, to amend any disciplin ary and/or

27 Notices

All notices and other t:ommunications required by this Agreement must be in writing and wi,be deemed to have br:'en duly given only if delivered peisonatty or mailed. Notices deliveredpersonally shall be deemed received on the date delivered; notices delivered by r:r:rtified orregistered mail' returrl receipt requested, shall be deemed received 5 days after posfing ofthe same' Notice to y<lrl shall be sent to you to the address to which this letter is ;rddressedand notices to the Corrpany shall be addressed to (.). Each party shall inform the other with

;""t,,'#": 
any change; to the address to which the Notices under this crause h:rve to be

Assipnment

This is a personar service contract and shail not be assigned by you but may be ass,igned bythe Company to any of its Group Companies.

No Waiver

No fairure on the part 01'either party to exercise and no deray in exercising any right, poweror remedy hereunder:;hail operate as a waiver thereof, nor shail any singre or partiarexercise on any right,;lower or remedy hereunder preclude any other or further exe,rcisethereof or the exercise of any other right, power or remedy. Without limiting the gerner.alityof the foregoing, you hereby acknowLdge and agree thatthe Company entering int. thisAgreement shall not be deemed a ratificition of your past conduct nor a waiver of any ofcompany's rights, reme,Jies, or contentions, ail of which are expressry reserved

Governing Law

This Agreement shall be 5loverned by and construed in accordance with the laws of lndia andboth you and the Com
Hvderabad ror the ,","LilJ"':i:i::,:ill1::l#J["','.1ffi1:H:;l'on or the c,curts in

22

23

24

lAt Se'vrilltit
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EXHIBIT A

Service[\low Software Development lndia private Limited

Proprrietary lnformation Agreement for Employees

ln consideration of my emp|lyment with serviceNow software Development rndia pvt Ltd (the"Company"), l, VISHNU VARDIIAN REDD' MARAM agree as follows:

1. Proorietarv lnformatir24

1'1 I understand that my employment creates a relationship of trust and confidence, bertweenme and the company rvith respect to Proprietary lnformation (as hereinafter defined) of theCompany, rearned or rr-'ceived by me in the course of my emproyment.
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such property upon :;uch termlnation

1'6 lrecognize that the company has received and in the future will receive infornratron fromthird parties which is prlvate or proprietary information subiect to a duty on the rron.rpany,spart to maintain the confidenhality of such information and to use it only for certarn limitedpurposes' I agree thal durin6l the term of my employment and thereafter r owe the,C'mp3;1yand such third partiex; a duty to hold all such private or proprietary informahon receivedfrom third parties in the strictest confidence and not to discrose it, except as necessary incarrying out my work for thel Company consistent with the Company,s agreement wil.h suchthird party and not to use it for the benefit of anyone ott,", tt* for the compa.y or suchthird party consistent r,vith the Company's agreement with such third party.

7'7 lshall not reproduce, convert or store the proprietary lnformation in any form o,r rnannerwhatsoever (includin8' all forms of electronic storage anJ arr forms of storage or recordingmedia such as' but no't limited to, diskettes, harJdisk driver, computer network storagedevices' internet or irrlranet electronic mail, cassette tapes or discs) except witlr the priorwritten consent of the Company.

2. lnventions

2'1' lagree to promptry di:;crose to the Company, or any persons designated by it, ari ideas,rmprovements, inventions, programs, formurae, proa"rr"r, techniques, discov,eries,developments' designs', trade seciets, know-how and data, whether or not patentable orregistrable under copy.ight or similar statutes, and all designs, trademarks and copynighrtableworks that I may solely oriointly make or conceive or reduce to practice or learn during theperiod of my employm€lnt which (i) are within the scope of the services which I provide tothe Company' and artl related to or useful in the business of the company.r tcl theCompany,s actual cr demonstrably anticipated research, design, developrnent,experimental' producttOn, financing, manufacturing, licensing, distribution or marketingactivity carried on by the comPany; or (ii) result from tasks assigned to me by the company;or (iii) are funded by the Company; or (iv) result from use of premises owned, re,aserd orcontracted for by the corrpany' (collectively, "lnventions"). such disclosure shall contjnue forone (1) year after termirration of my employment with iespect to anything that wourd be

:ffitiT:rf 
made' corceived, reduced to practice or tearned during th-e perioct o1, my

2'2 save as expressly disclosed to the company in writing at the time of executlon of thisAgreement' I hereby agre'e and irrevocably assign to the iompany any worldwide riglrts, titleor interest in all lnventions, whether or not patentable, copyrightable, or subject to any formof protection, made, created, developed, written, conceived or learned by me in whorle or inpart, either arone or jointry with others, during the course of my emproyment with theCompany' lfurther agre'|l that erll lnventions shall be the sole property of the company andits assigns, and the ccrnpany and its assigns shall be the sole owner of all patents,copyrights, trade secrets, designs, trademarks, layout-designs and all other indusrtrial orintellectual property rights in connect[on therewith. tfurtheiagree to assist the Company inevery proper way (but al' the company's expense) to obtain and from time to time errrforcepatents, copyrights, tracre secrets, designs, trademarks, rayout_designs and ail otherindustrial or intellectual property rights in connection with the lnventions in any and allcountries, and to that entJ r wi, execute a, docunrents necessary:

ll ii.;itL9 rtrgr-'i141(t i,ili.;i!Di:ti
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3.1 I represent that my perforrnance under

any current or former employer or organ
generally available to the public, unless
possession and use.

4. Remedies for Breach

ln recognition of the f:rr:t th
breach of my obligations u
would not be readily callcula

me and persons acting for or in connection with
including damages. ef shall not limit its right to any other rermerdies,

5. Modifications

Ii#:Hrt:,::n 
of this r\greement shall be valid untess made in writing and signect by the

6. Severabilitv

lf any provision of this A5Jreement should be held by a court of competent jurisdictron to beinvalid or in any way une'nforceable it shall be severed and the remaining provisions s[.rall notin any way be affected or impaired and this Agreement shall be construed so as to nrostnearry give effect to the intent of the parties as it was originaily executed.

7. Entire Aqreement

pointment dated 0G/07 /2023 supersecles and
representations and agreements of whraterver
spect to the matters covered herein. These
exclusive agreements between me arnd the

eretn.

Successors and Assiens8
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ATTACHMENT 1

LIST OF PRIOR TNVENTIONS
I\ND ORtGtNAt WoRKs oF AUTHoRsHIP

Sl. No. Title Date
Not Available

No inventions or impro,rements
0

Additional Sheets Attached
_Docusigned 

by:

.:_-_r [y,[tp Vl K,ltt+fu,t Kt\\Ll tt"tKt li,
Slgnature: 

-A79ssD18BoAe41A

Name: VISHNU VARDHAN REDDY MARAM

Date: Iune 7, ZOZ3 | 2Z:27;S8 pDr
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n)i ; ir.tiils relsl,lrt (jCl!i :Dl

06/07 /2023

VISHNU VARDHAN REDDY M,qRAM
Hno:6-9-203 /t/t, Nagarjuna Eiank Corony, Near sathya sai Mandhir, Hyderabad RoadNalgonda, Telangana 508001
lndia

Re: Stock-Based Awards of Srlrvfggflow. f nc. (tfre "Comp

DeaT VISHNU VARDHAN REDT)'/ MARAM:

,ou

rnp ; (or a

l\w awards

rCo to the

t,d tt (the

as soon as practicable after lhe grant date an to you

erwtseaccept in accordance with the Company,s acceptance procedures.

Company Equity
subject to approval by the Board, management recommends you be granted a restricted :;tock unitaward ("RSU Award") to acquire such number of shares of the company,s common stock equar to

lsing price of the Company,s common stock on the

lf approved, the RSU Award wiil vest according to the foilowing schedure:

o lf the Total Number of shares is 48 or greater, the shares subject to the RSU Award will vestin equal quarterly installments over 16 quarters (6.25% each quarter), with the firstquarterly vesting to ocr:ur in the month of February, May, August or November, whicheverarrives first on or after the third month forowing ttre e rani oate.

' lf the Total Number of Sihares is 24 shares or greater but fewer than 4g shares, thr: sharessubject to the RSU Aw'lrd will vest in equal bi-annual installments over four years, (12.5%every other quarter), with the first bi-annual vesting to occur in the month of February, May,August or November, whichever arrives first on o, ift"l, the sixth month following the cirantDate.

' lf the Total Number of lihares is fewer than 24 shares, the shares subject to the RsLt Arvardwill vest in equal annual installments over four years (25%each year), with the first annualvesting to occur in the nl'cnth of February, May, August or November, whichever arri,yes firston or after the twelfth nronth following the Grarrt Dite.

No vesting will occur with resp'ect to the RSU Award unless you are employed by or otlrerrarise

ali,,i h,, l;n.,
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Finally' all disputes arising u,der or relating to the Equity Awards grant and/or the provisions of thisietter shall be governed by and construej in accordance with tn"" t"*, of the state of Carifornia,u's'A' (but not including the choice of law rules thereof). ro,. prrpor", of ritigating any dispute thatarises directly or indirectlyfro, the Equity a*"rd, grant and/or1ie provisions of this retter, y,ou andthe company hereby submit to and ton,"nt to the excrusive jurisdiction of the staie of carifornia,U's'A' and agree that such litigation srratibe conducted onry in the courts of the state of Carifornia,or the federal courts for the L rrited states located in the state of Carifornia, and no other courts.

:J":}:',Jarff.i,::r"n'n, 
this r'efter, vou acknowredge and asree to ar of the terms and conditions

Sincerely,

ServiceNow, lnc.

Sarah Tilley
Senior Vice president, Globat Talent Acquisition

ACKNOWLEDGED AND AGREED :,-DocuSigned bv:

VISHNU VARDHAN REDDY MARI\M

)une 7, 2023 | 22:27:58 por

Date

:i.'1. .iiri! :.i,li oi., li:t" All ii gltg i,?s{:r,.:d .1i)t,:tr: n! N ii A I
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1:fr:r":,:t:rr:.rTl#:,rr"e fite and record, based on such retention poticy as may bct

l.e L . you,participation in the pran an, vouisu;;r roiii, fiffiturrrry. you may deny orwithdraw your consent at any time- tt you o? :o, consent, ;; i;", withdraw your consent,you cannot participate in the l>ran. This woutd not affect your rrhrr * an emproyee or yourcareer; you wourd merely fonfeit the oppoftunities associated with the ptan.

. l.f Dab Subiect filiehts. you may have a numberlaws in your particutr, *uri,rv. o"p.ri,ng on where youiLclude the right to (a) reque:r,t-arcers' o, ,opies of personal da(b) rectification of incorrect otata, (c) deletion of data, (d) on processing, (e)
',:i;::',il:',::'1,,!:ll,:'::;;;?:::li::;,::,:;- 

-"t' 'v' 
his or her corn,ry,

ii::rii,:;:;,;,:!:{::;:X:, ,,",i,,i i"iir rights or to exercise your,;'^::lf:::":::;::,
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IMPORTANT IJP Morgan Chase & Co. I Firnal Shorflist for code for Good event . chaitanya Bharathi lnstitute of Technology

K,
To: 'ac in>

cc .@m>

Dear NLN ReddY Sir,

Greetings from JP Morgan Chase & Co.!

Mon, MaY 9, 2(

tLl

Thank you for your unstinting support to JP Morgan tlhase & Co'!

please frnd below the code for Good event shortlist. As a oext step, the below students witl be invited to participate in our two-day hackathon. we want to reiterate that w

all our campus hiring for Software Engineer progra. th;;[ th"tode For Good event ooly. we will nof be coming on-campus this year for hiring' heoce request you to (

below shortlisted studants attend this hackathon

What is Code for Good?

solve real-world Problems using I
stt

". 
pants come to one ofour location

.. r€ and build your professional netw<

\y(

please acknowledge and conlirm the participatiorr of all the students by Tuesday, 10:h ltlly. Please note post your cotrfirmation on the below list, we will be rouir

survey to all thesJstudents to capture their avallabillty for the event 3trd other key detalls'

Full Time Opportunify (Clrss of 2023):

Em tr a wEt 3fi.vle E3

fiirlitl*l* I ;tcl trit,lr {'r:}lr lid*1(, It$rsc \

,ff,,,,,,,, Aashrilha ./ Rayala aashritha.rayala99@gmail com Chaitmya Bhrathi lnstituE Of Technology. / 9573309961 rh

t60t 197J7062 Anuha B0daru anushabandarul 20@gmail com Chaitilya Bhilathi Insiitute Of Technology 9959171492 Irh

l60t t9737151 Bal u Chander baludeshamoni@gmaii,com Chaitilya Bhamlhi lnstihrtc Of Technology 880r r36794 I tth

r60l t9733062 Afrah Minhaj akahminhaj652l 9@jgmail.corn Chaitanya Bharathi Institute Of Technology 8r42r8E76r rh

160119717 |9 A tha Vamshi Krishna
aitha vamshikrishtraEl 01@gmail.
com Chaitmya Bharathi lnsti(ute Of Technology 7993428 l0 I t lth

r601t9733077 Eravelli Srividya eravellisrividya@gmail cont Chaitanya Bharathi I nstihrte Of Tcchnology 868870E273 rh

r60l 19711020 Varsha Gajula gajulavarsha3S9@)gmail.conl Chairanya Bharathi Institute Of Technology 7396872689 I trh

t60l 19731r22 AKANKSHA KASTUFI akanksha.kasturi 1 8@9mail conr Chaitanya Bharathi tnslilute Of Technology 824't'137400 Irh

160l|9737066 Hushitha Chinthutddy chinthaEddyharshitha@gmail com Chaituya Bhmthi Institule Of Technology 990864561 0 Ith

t60|L9737 151 Anirudh Detha dethaanirudh0l @9mail com Chaitmya Bhilathi Institute Of Techoology 19816t207 I th

160 I r9733058 D Venkata [;ai Durgesh Reddy deverapallydurgesh@gmail.com Chaitmya Bhilathi tnstitute Of Technology 8121556rE8 Urh

l60t 19733 r2l Akshitha Singiredrty okshithsl 302@(1mait oom Chaitanya Bharathi Institu!c Of Technology 8328533437 th

t60|r9't3st29 Poddutui Reddy shailika shaili@gmail.Dom Chaitanya Bharathi lnstilutE of Technology 703214881'7 I ltlr

l60l t9733004 KOLAGANI JERUSHA GRACE jerushakolagani(@gmail.coln Chaitanya Bhorathi Inslilute Of Technohgy 8977269548 Irh

l60t t9733001 Akshitha J ea jillella akshitha(@gmail com Chaitilya Bhilathi tnstitute Of Technology 7075946845 llth

https://mail.google.com/mail/u/0/?ui=2&ik='1 867fdzlllb4&view=19&permmsgid=msg-f:1732332146781028444 1t9
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Qualcomm India Private Limited

Corporete Identity Number(CIN) : lJ 64202D1i'l996PT C07 6991

Registered OIIice:
Unit No. 20l,2nd Floor, Tolstoy llouse
15, Tolstoy Marg, New Delhi -110001,
Tel:+91-1 1-43083550, Fax: +91-1 143083550

Jtlmre 6,2023

Akanksha Kasturi

Hyderabad, India

k , Akonkrh^

3a1t131 +oo

aka.,klhr..ko.rtu"i rr@1m l(. wm

Dear Akanksha,

We believe o e time. For more than three decades, we've been a

global leader we develop products and solutions that make a

difference in play a part in changing the world'

Qualcomm India private Limited (,,Qualcomm,) is pleased to 
"t.og 

an off.er of employment to you as a(n) IT Software Developer, Associate

,ieporting to Sreenivas Kalluri, Director, IT, with a start date to be dete ined.

your monthly salary will be an amount of INR (i9,000.00, details of which are set out in Part I of the Annexure'

lreimbursements (i etter' including

;n*"u*:;,lll 
entsw,rbepaid
or modified by

Qualcomm from time to time.

Si^-On Bonus

yc,* will be eligible to receive a sig!-on bonus dings), payable within the second payroll period of

employrnent an--d is contingent on fou being en terminate you ernployment prior to 24 monthsyou agree

to repay the full amount olthe sign-ou bonus o day with the compary'

Discretionary Annual Rewerds

your start date. If elig

you will be eligib valu

ihe AR procesJis to c at the company's discretion'

Benefits Program

we offer a comprehensive benefits package fc,r you and yoru dependents. A summary of these benefits is available on the Benefits section of

our website.
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Place of Work
you will report into Qualcomm,s Hyderabad_Sl1z offtce.Qualcomm may, after giving you reasonable notice, Eansfer or assign your services

to any place of business of eualcomm that may presently b-e operating, oi whichirayiubsequentty be acquired or established, in any part of

India or abroad.

eualcomm pans across geographies providing l'arious services to its clients and you may be required to go through appropriate Induction &

orientation along with necessary training progrnm. The training is given to ensure that you are complaint with the best practices followed by

Qualcomm- on a worldwide basis.

p your services to any associate company, branch, office, subsidiary or other companies,

ralcomm may make any such arangement or agreement. You may also be required on a

rased in India or overseas'

&location

ith the comPanY.

be ta:<able. Please note income

enses. [n t]e' event that urses to

costs are ccmsidered an d in the

Confidentiality
fidential the rmation relating

which maY anY means during

sign the Inv ProPrietarY

Te.es

Ta,res will be wittrheld in accordance with appticable ta;r laws and you may be required to provide receipts for allowances. You shall be

responsible for frling of your personal returnTiurd comply with othir requirements under the ta:r laws of India and any other relevant

jurisdiction.

Probationary Period

terrninate You
prior written notice
od or rernaining

period ofnotice in lieu thereof.

You may tenninate your employu,ent with Qu
provision of such notice by you is mandatory i

terrninating your employment, you will be req
have accrued to you during the period or rema
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Dwing ,. *ill be thoroughly assessed and evaluated by your superiors and only

on satis ,, U you will be e-ligible to be considered for confirmation in the regular

service o omm'

Termination of EmPloYment

gross salary.

Oualcomm reseryes the right to terminate your
^.i." o. payment of a sum in lieu of notice, eq

period or remaining period of notice if it has rei

ie. errut.ornm pofi-.y o. goiaefines, breach of t policies or any applicable laws'

Without prejudice to the foregoing, Qualcomm reserves the right

confirmed employment) summarily without nolice or payment of
which would lave accrued to you during the period or remaining

crimes or offences against any work colleague ,)r against Qualcomm or

violence, harassment or harm (including of a sexuai nature) against any penion or property, at any time during or prior to your employment'

i s' affiliates' directors' employees and-

)r of your employmeut' the cessation of
( cluding any claims under any state or

s, €s, precedents, practice or custom'

you shall return to Qualcomm all company pr<4lerty in your possession upon the cessation of employment'

Other Acknowledgements and Contingencies

continue or be completed post your joining dal:e) to veriff such informati

revoked or your..ptoy-.ot.ay bL terrninatul, without notice or payment in lieu thereof.

d Proprietary
oulm, any
You agree and

ou to violate any coutract, obligation or conlidence to any other party.

you shatl be solely and fully responsible for any costs or consequences that may arise in this connection.

you fi.rrther acknowledge that eualcomm will not be responsible for any outstanding salary, compeusation, social secwity benefits, gatulty

and other benefits which may be payable to ytnr by your former employer'

3
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Quolconnnn

lualcomm is contingent on you being able to legally work in India. Ii as a condition of your

to submit a Financial Guarintee, .od qrral"om- agrees to do so, on your behalf, you must

dbY Qualcomm.

Employment Rules and Regulations

In addition to the terms and conditions of employm.ent specifically stat

Governing law

Ais offer and the employment agreement resulting from it's acceplance shall be govemed by and- construed in accordance with the laws of

ria and any matter that may arise out of or in coinection here with shall be uroigtrt in couns of competent jurisdiction in India, which shall

have exclusive jurisdiction.

Entirety
ile arties

ffi :iH orof

any other right.

Deadline to Accept Offer:

Thisofferofemploymentwillremainvalidunlil o6t2ol2o23.Acceptanceofthisofferiscontingentuponreceiptofthefollowingdocuments
tV tt 

" 
,"ia ae"aiin" fuiU"g which the offer shall stand withdrawn at Qualcomm's sole discretion:

o trld Embrlgoed/Sanctioned Counties and Employee Export Written Assurance completed and signed

. tiality and Proprietary Rights Agreoment

. Copy of yogr passport (if you do not Lave a paisport, please complete the attached Declaration Form)

' Copy ofyour PAN card & Aadhar card

e^:omm reseryes the right to revoke the offrx.at its sole discretion at any time before the aforesaid deadline without any firrther obligation

or -ability.

you should scan and email signed copies of th,;se documents to Smita Swain at smitswai@qti.qualcomm.com, and carry your original signed

letter on you date ofjoining I"a n*if over tho same to the said recrui er. You will receive copies of these documents in retum.

If you have any questions, please do not hesitato to contact Smita Swain at +91 (80) 46173169.

Congratulations and welcome to Qualcomm!

Sincerely,

F,
4

\
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Quolconnnn

Aarathi Kumar

Director, Talent Acquisition

2g2plllt96PTc07699l
and does not require a physical signaflrre for flrrther authentication.

TERMS OF OFFERACCEPTED

sIGNATURE, K,Akoil4L- --
PRINTNAME: A{F$.IK,q.HA K,\tTuIl-l

DATE: 16{-o.t+ o",f*

!$oPosED srART DATE: Atd T,' Qr#eB-

Annexure to the Appointment letter

India Anuexure Per Annum - CTC (Part I
below) Rs.

Per Month CTC (Part I below)
Rs.

Akanksha Kasturi

IT Software DeveloPer, Associate

Hyderabad_SEZ

PART - 1

India Annexure Per Annum Rs. Per Month Rs.

Gross Salary
INR 828,000 INR 69,000

t .rss Salary Components

Basic Pay INR 331,200 INR 27,600

House Rent Allowance INR 132,480 INR 11,040

Flexible Benefit Plan* INR 364,320 INR 30,360

Leave Travel Allowance INR 33,I2C INR 2,760

Special Allowanc INR 331,200 INR 27,600

Gross Salary Sub-Totals INR 828,000 INR 69,OOC

Retirals
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Quolco/vr A

India Annexure Per Annum Rs. Per Nlonth Rs.

Employer Contribution to Provident Fund*+ INR 39,744 INR 3,3I2

Gratuity*** INR 15,931 INR I,328

Retirals Sub-Totals INR 55,675 INR 4,640

Cost to Company (Salary + Retirals) INR 883,675 INR 73,640

Company Paid Standard Benefits

Mediclaim Insurance Premium INR 41,000

Personal Accident Insurance Premium INR 352

Term Life Insurance Premium INR 2,052

Totat CTC (Gross Salary + Retirals +:Co.Pd Std

Benefits)

INR 927,079

unallocated firnds plan will be paid out monthly as torable income tmder the heading

on emfloyee utitiz ons made, any residual monies will accumulate and will be paid out

heading of"Specia ofthe tax year'

*+ provident Fund contributions will be as per applicable Provident Fund rules and regulations.

*+* Gratuity payable as per Gratuity Policy of Qualcomtrl'

PART.2
Additional Benefits

Sign On Bonus INR lOO,OOC

Relocation Bonus INR 50,000.00
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- onc of tre world's oldest, lagest and best-known financial institutions'

Across our continuc to

customcrs! nces for our

focused on lies large and

Chase, and lllills' exPcrie

and a great business Partner'

As you begin your career with JPMorgan Chase, I Offer you an essential piece of advice: do your job well' and

earn the tnrst and respect ol. the people around y"r. Th";ughooi v"* employment, yo, *iil hear advice like

this from our senior lead.o.- *d *. .ocoumge you to put it into practice cvery day'

Ihopeyoueqjoyworkinghr:rcasmuchasldo,andllookforwardtomeetingmanyofyou'

Best of luck in what I am sure will be a rewarding expenence'

I AKEhilr"'-

JPMoncAN CHAIIU & Co'

il*.go ft", Jrmle Dimon' Chrirmrn and CEo

Welcome to JPMorgan Clrase' We are pleased that you -ll tt:T,Ttyour 
career at an exceptional compary
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J.PMoqgan

l3Nu-2023

f,Xll[rt-lTitoll,, rtikvara rRssidencv ; Frar No: 103

sntct No: ? ;[ane No: 4

-500029
HYDEMBAD
Tchngana
INDIA

Dear Akshittra SingireddY'

Your EmPloYment bY J.P' Morgen

conraNlatious on joining the J.P. Morgan family, we are pleased to coufirm your emPloYmeni with J'P'

tr{orE * S"*i.es tndia Private Umited (the "Compqny")'

You will find Your Personal r:t #i
conditions in APPendix B. Plc

have prcviouslY had wilh anY J

Should you have querics in relation to your !rylgy*tnt InlPl VlT-T,';fis or Company policies' pleasc

conracto,rllRL**.o"tiiti;;0d0 ioo eao ir,''di#ffiiid;tt*i 212-s52-slo0 (intemational)'

Please be reminded your employment terms.should be uearcd with the strictest confidence' To accept this offcr

of enrployment, plcase .il;';;',ilh..ept' uutton'aiii.-bottom of this page on or before 24-Mu'2023'

We are excited to wclcome;/rru to our Company and take this opportrrnity to wish you evEry success in taking

G next steP ofYour careerwifi us'

*This is a computer generatt:cl communication and does not bave a sigrrature'
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APPnNDIX A' Pcnonrl llntploynrcnt Tnrmr nnd Condltlonl

At. Iltlc/crrcgor1 ! ,i_-r,i6 r.tnrq of 2023, at

n/nnFuu.rirucAnnrvsrilJ5iJlxl,,JJ,]-,iHi[H::11;tliT#,'of"L"

,til,:1r'witl 
carY out

your position and titte may change as a rcsult of succcssful complction of the Program' promofion' or

orhcr opcrationar "qoirc*int' 
odhe Company's business"

42. EmploymcntComnrencementDate

Yourernployrnentisexpectedtocomfirenceon0IJun.2023.Wewjllconfirmanychangc(otlrisdate
to You in-writing in udvance'

lnadditiontothernnditionssetoutinparagraphl.ofAn.rndix-B,vourofferiszubjecttoyou
successfulty mecting the educational criteria tii-tias already been comm'inicaed to you in wntmg'

A!.\I'or*ing lloure / Place of Work

Your manager will assign you-specific working hours' oftcn tTL';LrHtr;Ji*;ffi:
houn. Depcndid;; tlt; iJs 9f your departrnent' howwer' you may t

official hours to fulfrllyour duties'

You will normally work at the Company's.offrces in Hyderabad, lutlou may be required to work at

"ny 
other locati#t'f itt" i"tp*y 

"i 
is affiliares' as re4uired b1 rhe Compary'

Romuneradon

YourtstalfixedpaywillbelNR13,00,000perannumudcomprisesthefollowrngcomponcnls:

A4.

Special Cash Award

As soon as adrninistratively practical and lypically rvithin 60 days from your start datc, lve will pay

you a one_time si1;n-on awiriof INRl,sO,0bb, less applicable taxes and deductions.

for on within
pay this cash
you all or part

e fullest extent permitted by larv, any amounts not

3.90"000

40,000

I,95,000

46,800

6,28,200

l3,o0,oo01,. total Fixed PaY
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[:ii': ffi1 Iil :,Td/,':'
'[lrc rclocrlion lumP rum covclRl

aY ofYour choicc'

Pnobrtionrry Perlod

your employrrent wiu bc subject to a probationary period u outliaed in paragnph 43 of AgpefldixB'

Leave.Entitlement

Annual Leave 
Yeu' in

You art entitled to art-urne

accordance with the (
hours, your aryrual ler

Other Lcave

Youcanfindfurtherrletailsofotherleaveentitlementsinpuagraph5ofAppendixB.

Benefib

YouareeligiblctojointheCompany,sbenefisprogramsasamendedfromtimetotimc,Further
details will 5'e provi,ied to you separately'

Retirement Scheme

you are eligible for retirement benefits, and can find details in paragraph I I of Appendix B'

Nodce Period

Duringyourprobatrrcrnaryperiod'startingthedayyoujointheCompany,eitheryouortlreCompany
may rerminare ,ou, ,,o.,rioffi*it .'it.* il duvri*inrn notici oi payment of wages iu lieu of

such noticc Period,

Aftert]lreprobationiuyperiodeitherpartycTterminatetheemploynentbygivingtheotherparty60
Days written ooti", r,wi.""];ffi;i; by rhe compuny making a payment in lieu of Notice Period'

e exp€ct all employees to hold themselves to the

avoii conflicts of interest or the appearancc of

A6.2

L1.

A8.

49.
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c(,Nl,1Tl(}N!t

Bl. limPloYntcnt

tll. t Your cttrployttunt is suhjccl lo:

n) y'our trcing-ablc ro canv our vou.r mlc,in ln t''t 
fJ:iTIlXl'fiI:#:l[I,

o{licc itt mya.-*Uu*J,'ioAil itna obuining :::i
perntission, liconse or rcgistration * *'! . nay he neccssary lo enablc you lo

carry out your tluties andtontinue your cmploymcnt;

b) the satislhctory complction of all prc'cmploymgtt *t::lT!- proccssing' including obtaining

background rciOrcn.cs and checks 
", 

,.qu'i'rLiiJ thc cxccutiJn of any otfr'er forms nccrssary for

cmploymcnt; and

c)yourbcinglegallyablctoworkwiththeCompany.You.a8reltodiscloscanyemplolrmentor
contractual Posl-emplolmcnt rcstrarnts'io' "."i;tiry1to 

which may' and will continuc to'

affect your employmeni with thc Company and aflirm that:

i) you are not in breach ofany prior employmant contact;

ii) Youhave n

control -
cmPloYcrs
retumed t(,

iit)youarenotsubjecttoanyotheremployme0toranycontractualpost<mploymentrestrarnts

iv) you shall indemniry and hold-hamrless thc Company from any and allclaims uising from uty
- 

breach of tlre wananties in this paragra

Bl.2 Whilst you and/or agrced f cmploymcrtt

with fi; ComPaq the Co to commence

".pi.y-*t 
*itt, I receipt from our pre'

cmploYment scrcening Proccss'

Bl.3 You may be req sewices for other mcmbers of thc croup throughout your

*lroy,ri,r,. wr,. sstvtcesr yo'_T?y {rrr.fu. to time be requircd to travel and

woit ii, different l outside your hiring location'

Bl.4 your retiremcnt age will be as pcr Company's policy and subject to.satisfactory completion of your

probation pcriod and provided that your employrnent is not terminatcd.

B,2. Remuneratlon

BZ1 We will pay your1otal monetary rcmuneration in 12 equal month[ installments on or amund the 30th

of each 
-n,onttr. 

tlr., will review this remuner ion annually, and we reserye the right to amend its

terms,|evelandstntcturefromtimetolimeatoursolediscretion.

BZ2 you will be liable for all tax paynetrts and any other imposts that.may be levied or payable on any

sums paia and/or,other beucfiis we providc to you. We are entitled to deduct or retain frorn tbe zum

payabie to you an)' withholding and other taxcs levied or payable'

BZ3 Aly payment of salary or bonus by, or other sum due to you from the Company shall be subject to any
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lrrg lrrrf r" rl rihutiml'

thnt rlre rrylth which lhc

et lrorrr ,Jo, lnwl' nnd

wltlrhol lrirr ruch trx.

to y0u,

Ll. Inmntlrt ComPenrntlon

B3,l hr ils absolutc discrctiott, thc Contpnny mu

*tcotdnnu'c rvith thc t'cmrs 0[ its pcrfonnanc

rncndcd or vnrictl {krrn timc lo tinrc ("lncc

rcstrie'tcd sharts or unils of JPMorgan Chase

options or stock appro:iralion awards. ln gra

considers appropriate includiug but not lin
nchicvemenl. business unit and Gmup c

communicatcd in Unitrd States dollars or in
Incentive Plan thcn in c,ffect and applicoblc to

Awards arc subject to applicablc ta:<es, the
and to the

83.2 Awards arc subject to applicablc ta:<es, the

terms and conditions of Award Agrecments, which will include i:*:titErllli illlu UUIIUIIIUIIS UI ttwClu flBtEslrlgllrDr lnVmgnl
and similar covcnants. Awards uid p.y*.ot thcreof is conditionar Tt".{* -"."j.':";::;*i';;;;ilt'ffi'8Hi* ill filllt,:il ,X"'#TilHIh i"r"it .i givsniv ,h :: *-9 #:ll3;5il[ T;r'"#::l'"lH';"JJlT:#HH,';fil;,;ili:'ffi eil'J'r"'i"i pro-rated roi the pcriod

worted if your emplo,ytnent terminates prior to the payment datc'

83.3 Vcsting of Restictecl Stock. is coudidonal up

and &e terms and conditions set forth in the

appreciation awards will become exercisab

agreemen(s) conditional on your cootinued en

and conditions set fo(h in the associated Award agreement

B3.4 The Company has atxrolute discretion over the PlYme1t and amount of any Awand to you for any year'

If paid, it shaU not give rise to any 
"-p.-- 

irl.ii of the Award or the amount in future years of

etnploymcnt. No 
"tpioyl.oiomc.iortt 

t promises to you

about an Award. During your employment ng of an Award

must be i" *riti"g;g"'.d ti u siniir vitt company and a

human rcsources officer at the level of Vic rm Part of your

salary for the purposie:s of pension or termination beue{its'

B4. Termination

B4.l Your employment nliry be terminated as follows:

a) By cither parU period specified' as

appticable, in pra ComPanY making a

payment in lieu. equal to basic salary

You would have e Notice Period'

b) By the Compan.l' at any time without notice or compcnsation if you:

i) are guilty ol1 fraud, dishonesty or misconduct which is inconsistent with the due and faithful

discharge crl' Your duties;

i0seriouslybrr:achtheCodeofConductandanyotherCompanypolicies;
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iii) tlisohcl' thc ('olllpnnlrr lrutl\rl nntl mnlonuhlo ittrlrutrllnnrhet;ttirctnetlr;

i\t hnbiulrlly ttcXlccl yuur dutier; ttr

t.}othcnr,isetTlll|llilanrrrtcdrtlorrepcntctlbrcacholyouremploymcntlcrm'olany.oft;ha\ t 
io'nPtnY * or cmul s Policics'

81.2 During my Noticc ltcriorl, thc Company xlny rut you on ngarden leavcn and may, [mo',$t olhcr

things. do ury or n combiultion of thc following:

(r)srrspenrlyoufmmthcpcrformanccofnnyrluticsorassignyoualtemativcduties:

lb)cxcludeyoufmrnanyprcrrtisesofthcCompanyoranyo[thcGroupcompanicsandlotrcqulte
You to rvork from anothc locattou

(c) require that vou havc no or limitcd contact or communicstion' tqtTtt'Jl#l;'itflh*
u'ittr any "dtU"U 

ih"*''-d**ors' agents or consultants of

membcrofthe 0rouP;

(d) require that you have no or limited contact or communication with any custom$ ot cliest of ths

Company or any other r cr of the Group;

(e) remove youraccess to tte Company premises and computer systems;

(0requircthatyour€0rnanyptopcrtybelongingtoftcCompanyunderparagraphTintlris
APPendix; or

G) rpquirc you not t9 d9 u.rf t" !',-t{1gi.o'makc 
or csus€ to bc ryde' any stalement reasonably

liketytod.t;;;;;fi*sorreputationofthecompanyortheGroup'

B4.3lfparagraph5ofAppendixAstatesthatyouremploynenti:Ibl:::toorobation'yourprobation
oeriod will u. u. l;i 3 months of employment, *,ni"h you agec is reasonable' and for' in tight of

ihe resPonsibilities ofthe role'

B4.4Atitssolediscretion,thcCompanymaynotifiyouofancxtensiontoyourprobationaryp,eriod.

Br.5 ',ilL.['Hfi#'l;'f,iH:lit
od including anY Pedod that You uE

on garden leave'

P.4.6 During anY Notice Period:

a) vouwil.pr i;-Hd:Sffi.il,:"HiitrJJHili
Your duties

ComPanies

b) you shall make yourself availabte 1 deal with re'quests for information' provide assistancc' be

available r"r-r"J,rngr *a to advise on matlGrs relatiug to work.

c) you shall not, directly or indirectly.. in any capacity rvhatsoever' interfere in any way whatsoever

with the business or q ons of Oe J'P'Morgan'

85. Lerve
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ll5 I Annttnl l.cntc

madc to suit your convcnicnce' J.P' Morg

fot each calcndut year in thet calendar y

lcaws to tltc cxtcnt you have not utiliz
previous IP Morgan legal cntity.

b) After a notice o'[ termination has been given, you will not

notwithstanding any approval given before the date oI Inc

Company in its d;iscretion ofienrise determines.

be entitled to take annual lcavc

,",i.. "f 
tcrmination unless 0re

c) You must comply with the Company's'consecutive days lcave' poticies'

d) For the calendar yeu during which

terminales, you will be entitled to such

of your cmp
employment
cntitled to a
the Company any salary received iu rospect

annual leave entitlement-

B5.2 Sick Leave

Your sick I ct to relevant leg

poticics thal dme to timc' For

ii.k lt"r"t lized such leaves

previous legal entitY.

B5,3 SusPension Leave

your work duties with full pay where the Company

ion of misconttuct or impropriety on your part' Such

scretion.

86. ConfideudalitY

onfidential information rvill be disclosed to

during your employment wittr ttre Company

time (whether during or aftcr the period of

's advantage, or reveal to any person, firm or company'

lans, fiuancial
tion which You
r affairs of ttre

ents or suppliers.

you agree to abide by the specific provisions on the use of confrdential information in the Company's

policies and Group crcde ofconduct'

The restriction contained in this paragraph shall not apply to any disclosure or use authorised by the
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Cotttpnttv rrt rcqtrlrcT'l lry lntt"

tlr. Rnltrnn[('otrrpnnyltrtpcrtl'

88' Post EmPloYmcnt Rcstrictions

B8,l For a pcriod of thre's months commcncing ,'Jffl'l'[#:l[
(whcther on your o\"'n accounl' for or with

Hd.e'a,rvay i"nr the ComPanY or anY other

88.2 For a period of thrce months c you shall not directly or indirectly

(whether on your o\rn account' '.or 
comDany) solicit or en&avor to

entice away from thr: Company utiott'-'* Jtittom of auy Restriaed

Clicnt'

Bg.3 The duration of th,e restictions wilt be re{uced by any period of notice that you work out or any

p*;J 
"igtatn 

leave as provided in this offer leter'

B8.4 In this ParagraPh Bitl:

other

'H::other

time during ftat Period.

b) ,,Group compauy',means the company,-its ultimatc holding c_ogrpgy, any subsidiary of the company

and any holding company from time li try:. ;'subridi-y" ina 'hotaiog company" shall have the same

;;;ir;g as in 6e r:t'livant companies'legislation'

c) "Resticted Clientr' :means any Person:

i) who in the one year before the Relevaot Date was a client of or has dealt with' the Company

or anY other GrouP ComPanY; and

ii)withwhostlcustomorbusinessyou!orp€fsons.rePortingtoyouwerepersonallyinvolved
withdurillltheperiodofoneyearprkrtotheRelevantDate;

iii) but does not include publicly known institutional clients which you serve subsequent to your

emptoy.|rrt with ttre Company without the use of confidential or proprietary information of

the ComPanY and J'P' Morgan'
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d,f nRrler,nrrt l)ntu,,trtr,nt$r thc dnte y,ttt crttplrryttlelll With lhu ('ttmpnlry lrt lhe (lroup lctmimlat lor

rvhntcrtt tt(t(oll.

It$..\ Ytrtt ot'krrotvlrt{lN nnd nBrcc:

i. tlut each of thc lirrcgoirrg pnrngraphs c0nstilutcs nn entircly ce poratc antl indepcndcot rcdriciion on

)rui

ii. thrt thc dumrion' cxi'cnt und appticution of
rcasonablc and nccessary to prctcct legilinratc i
among othu things, that the Comparty has

workl anrl that you u'ill regulorly be de

undershnd that it does not by any mearu prcvc

iii. that, if any such restrirction (or parts of a res

jurisdiction to be void or uncnforceablc, the v
parts of a rcstriction) shall remain in full fo
deleled. Damages mrr;1 be an inadequate com

paragraph and, subjec't to a court's discretion,
provision of this para2pph, you agree that the

behalf of any other Group Company) restrain

conduct or threBtened conduct by you. You
)I

rf

letter or the Cotle of'tlooduct, you shall provi

full and accurate copy of the thlu cunent restrictions applicable to you'

iv, n. or dee o J

on trust rel

.e restric ith

to do so bY the ComP,anY.

the
and

are

ably

ing.

vi. that this offer lefter constitutes a valid, legally binding and enforceable obligation oD you and this

document is not in violation of any applicable law'

vii. lrreat of brcach on your part o[ any one and/or utdertakings

r ,harm to the Company oil.f. uorgan wtt te any legal recoune

..r".a .pp."priate and/or recourseln dam r notice or delay'

viii.that You shall not asrs

assign is rights aut

connection with artl

oPerations and its e

success0r.

ix. in addition, you agree and aclcnowledge
-- ' 

.nforrr*tnt 
-of 

ttri,; clause ouweighs any

that the potential harm to the Company of the non-

potcntial harm to you and that you have given careful
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llul{s lllltl tlmt you rrrc in frtll n8tccmcnl ds l"

of the (iotrpnni'l lntcrutr' Yotr.crptetrly

,o,f'ili rf,i* c\nuic il rcn;onnhlc wllh rupccl

ll'

89. Codcnf Conrlilct rnd Strtf Ragrrhrlunl nnd Alllrrnetlon

Rg.lltisnconditiorto[yuurcotrtinuingcmployrlrctttonditlcyourobligationthatyoucomplywith:

(u) rhccgco! Iln$lT:tffii.i:l,l;#$:Hfimt*l:l
thc offr"r of
rcrtltnnatio ilil;iffipl;;*; ;iih;; pi*[i"* orthe code or

Cortduct; and

(b) rhc company,s other intemal policics and proccrlurcsud all rclcvant policies and procedures for

the linc of Uusincis in which you are to undcrtakc work'

89.2

become legallY binding'

89.3 The Company's Hrnr:an Resources work policies arc sct out in the me@jpmc website' as-amended

from time to time. please take time to a.iriritu yourself with thcsc policies when you begn your

cmploYment.

Bg.4 To the extent that the Cotrtents of policies or procedures refer to.obligations on the company' you

agree that they are guidcs onty and are oot cn it ."tu"t terms, conditiori or represeotations on wbich

you relY,

810. Working Hours

Bl0.l The rotal of your oflicial working hourl (excluding one hour-lunch rlaily) is !0 houry per rveelt' Your

local business;;;;;;;i;iiir".t.dul"'you. *o.1hooo, which depend on the needs of the business

and may be outside ofthese core hours'

Bl1. RetircmeutBenefits

Bll.l your cititlem"nt to provident Fund and Gratuity wilt be subject to relcvant lcgislation and the

Cornpany's Human Resources policies lhat are in force and amended from time to time.

BI2. Miscellaneous

Btzt JIll llbtlH:
been letter by

any representation" wananty or uudertdking not expressly incorporatcd into it,

BIZ.Z If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the validity or

enforccabiliry of the remaining paragraphs (or parts of a paragraph) shall not be alfected and the other

paragraph (or parts of a paragraph) shall remain in full force and cffect as if the invalid or

unenfoiceabte parts had been dcleted. This'lettcr shall remain in futl forcc and effect and sulive the

terminatjon of your employment for any reason whatsoever'
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[htm Yutt,

s ol'the GmuP)'

BtS. ContrrctErccutlon

Bl3.l You ocknorvlcdge arrd ngrce that:

(a) 
il,TY,-li.l',i#l:!lYH'*:'#ili:ff'[1#1fl'',i11'111X;",X?.1,ti
hat it is cnforccablc.

(b) You have read and unrlerstood thc terms of this lefer and have becn provided with an opportunity to

review and dit.;th;i;; orit *ittt advison' if you so desire'

(c) Should any turther assursnccs bc required or sought by tht til:11, 
you shall in good faith pcrform

such furrher actions (irrcluding executing a physical coPy ot uus lene0

814. GoverningLsNand,trurisdiction

This tetter and any dispute or claim arising out of or.in

formation (including non-contachral disputes or claims

accordance wirh the-laws of India' You and the Company

the Hyderabad courts in relation to any dispute arising in

letter.

APPEI{DIX C . SYSTEMS MONITORING ACTIVTTIES AND CROSS-BORDER TRANSFERS'

PEP*SONAL ACCOUNT DIiALING POLICY, ANI CODE OF CONDUCT

Appendir: Systems Monitoring Activities rnd Cross'Border Transfers:

The following provides a sur & co., its affiliates and its subsidiaries and the

entity that employs you, ot ces (collectively' "JPMC")' conduc(s Systems

monitoring. JPMC may conch tpermitted by applicablo law'
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that nl{} r.iolnfc J[lr{t"s policit's..nrrrl ctrrtttittg ,utlllll.llnn|jr' 
wttlt lCgrrl rrt, lelttlttltrty rrhltlnllrrnr Whilt

condu(irlg nrruit(n1ng ncrii,iiicr. Jptrl('rnny trlrinirt nurl proucrt pernrnnl tnfnttrtnlirtn Rhottl yott rnd rrlhctr

tlrnt ntny nsidc otl thc S)'rlculrT'

rniloring activitics to JIIMC al'rilirtce ar(l

lnw enlorcencnt and other g(rvcmmcnt

be used as the ba.sis to takc dirciplinary
olations of IPMC's policies or applicable

lttvs.

, JPMC may obtain and store othcr information relatcd

uch as your compemation information. Mormancc
clatcd data. JPMC may translet such information, and

activitics, to countrics other than thc country in which

c United States,

Understending Obligations under the Firm's Pcsonrl Account Dealing Policy (PAD):

Thc penonal Accounr Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or IPMC) is desigrred to help

prevert and detect violatiols of securities iaws .nd industry conduct standards and to minimize achral or

perceived conflicts ofintercsit that could arise due to personal investing activities'

offered is considcred to be subject to the Policy.

in a subject group, unless notified othcn*'ise of a

continue to bc subjcct to the provisions of the

including but not limited to, garden leave or mcdical

leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to be familiar

with the obligations set forrth in this policy. Connected Persons includes your spouse! domestic partner or

minor childre-n (even if fin;mcially in<lependent) as well as anyone to whom you prwide significant ftnancial

support or for which you, or anyone listerl above, has or shares the power, directly or indirectly. to make

investnent decisions.

Once subject to thc Policy, you must disclose and certi$ your Covered Accounts (which include accounts of
your Connected Persons). Ifou will be rcquired to maintain your self-directed Covered

ihe firm's Approvcd Brokrsrs and preclear all purchases, sales, pledges and gifts (re

publicly traded and privatrly held financial instruments, unless listcd as specifically

confirmations must be rec,civcd prior to executing thc trade or investrnent. The firm may impose periodic

restrictions on personal tading in certain financial securities. These reshictions can apply to all firm subject

Wo*force Members and their Connected Persons or may be limited to certain groups. Subject Workforce

Members and their Connected Persons are not permitted to recommend or transact in the financial instruments

of an issucr while in the possession of material non-public informatiou (MNPI) regarding that issuer.

If you are a scasonal or short torm employee the following rcquirernents will apply:

JpMorgan Chase requires that seasonal workers rcfrain from tading in Covered Accounls for the time period

that you are employed in a short term training program. Plcase verify that you will comply with thc follorving

personal fading requirements:
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t. l\r' r.c drrrrrlou rrl.llu,rrh,tl lerirr pnrgmrrr I nm lulrrlnl 1 01111 r,l lrldc in any ol my ('ov,,aJ

Ar't\ttlllls

2, r urrtrcntnrrd thnr thc 
'inrr 

rmr thc riphr t0 rcqus,r nec,u.r infrrrmrtion lrrr rny ol my (uverc'd

Atr'rttlrlls 
r t& in mY (Jwerta

ilino r;to,P and I woula

Aciount Dealing(hanP

Globrl Personel Trrding PolicY:

ofConduct.

Conflict of luterests and Outside Interests:

underJpMorgan chase & co.'s :j::1?ffit::1"*#
relationships that might a{Iect itir ttreir JPMC rote and

pennitted to allow their Perso

rcsponsibilities.

Outsi& Interests includc ser:ond'jobs, nol

.it"-"f companies and organ'izations as a di

U*io"". Oulide Interests may result in an

conflics of interest cannot tr mitigated, y

investment.

Employces are required to rieek engaging in fytsi{ Interests or immediately upon

ioinine JpMC. Where precle,aran pl"iti t":"t adhere to all restrictions and conditions

tuUinla in Section 5 and 6 ol'the

eview and mitigation,

AqcePtance and Code Affir:mation:

Upon sigring this letter I accepr the terms and conditions desmibed above'

I hercby affirm that I have read, undcrshn4 and am in compliance with lhe JPMorgan chase ("JPMC") code
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$jJX1ll.lll,lll..x'i:iiTl,,xt[-'il1[ff,'lill"Hili 
*']iil;,,1,11i:,1;.ri,.,i'11["""' 

,f tnv cmpr'vmenr' ro

I und,.rsrnnd ,r,r, I l::tl,yi.ll:,ll,X'ililli,ll,i,,:l\llll,lilllifll[il,iliiii:i[i:'fflilIlJ[:ii;H'u'^"'*
trrtttpliarttt' rr itlt thc Ftlll(tlllt'Ir nr*r rrrrrrr' "' "'- ' 

.. .,,-^,t.,a, rvfi(.. rxtltctst, ttt

I hart nportcd nrrt'-trtrrl'rr1irl11-T":1');;l'l[:i'l;t,lllil;i'[ :l[l''"']ffil'illl*'ffi1';'

n**'ll'l:,'t'iffi 'l'llxll'Jl; 
ili ffiffii;gi';ino"on or cmprovmcnr

l unrtcNnnd thnt tltt (.orlc of Conduct nlny hc 
lp.log.| 

pcriorlicnlly, a3 ncccsiary: anrl that lfte cur'cnl veril{,n

is ptrstsl on tlrc lPIlory-t filsl'ffi;ti'J' t**tt'" on lis puhlic wetnite

lndrpcndont Aurtitor Trx Sorvlccs to Employccs of JPMorgon Chrge nnd ltl Affillrtec:

APPENDIX D _ SPECItrIC CONSENTS

Youarerequiredtoprovidespecific:ol,,nj:.ioaQcordancewiththcapplicablelaws,daailsofwhichare
provided in Annexure r *l i'rrrp*rively. It i, *rrrii.iii., v"" *tniriy read/understaod and specifically

agree to the same'

Annexure - |

Please rcad the following slatemenls carefully' used in these statements' refers to

and is defined as iocludi4S either jointly or chasc a Co" and/or any of its

subsidiaries and affrliates aiid related body co corporations Act' 2001 (cwlth))"

"nd/o, 
thei. respective officr:rs, agents' or employees'

Vcrification:Theinformatir:nlhaveprovidedinthisStaternentoflnformationisaccuratetothebestofmy
knowtedge and subject r.'r"ii.ui*l i understand that any untrue.staterent or misrePresentation of fact in

anyoftheseslatementsi"';;;;;;i,at.fr {3rgan-rotJair.r"tionrT,Ykgroundsforterminating.mv
employment wirh J.p. M;;ffiil*.aiut .ff..iin .ttotO.nt" w;tir ttre termi and conditions set out in J'

P. Morgan Offer Letter'

Security Procedures: At alt times during the for J'P' Morgan' I shall abide by atl

applicable J.P. Morgan t*"iiilltt"i*it, s' including' where applicable' those set

forth in J,P. Morgan Data Siecuriry Policies an Technical Users: Security Policies and

Standards Manual'

Owncrship of lntellectual ['roperry: I hcreby agrec that J'P' Morgan

Iii.'.r-JT"*.r, in a1 inveniioni, original works ol authorship, d

"tirat.*ilUr,ions, 
including comPuter software and tradc secrcts'

.r.urc ot *it , alone or joiniiy wit-h othcrs, during thc course of and withir

;.p. i;fu;;; *itt in ,i|r-rnoiths after termination of such employment if the same is related to the course of

;;il];;;;t 1i,u.rrtop,i.nts'). In connection therewith, I hereby assign to LP. Morgan, atl rights, title and

interest in and to the ne',ietopmens to which I am or may at any time after the date of rny employment be
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benefit of to J.P. Morgan:

to submit ttris Material to J'P'

I contains any nrune or likeless
'anJwanaotitrat 

I have the full

icly disPlaY.

ln the cvent I have creatcd the Material' 1 the Material is my own original work' is aot

copied, and does no'tonli'i uny thrd-g1 ntent that I do noi have permission to use' I

further warrant and rspresent that the M defamatory or in breach of any applicable

Iegislation or regulations'

a$.

I will not hold J'P' Morgan liable or '::!:::lblt 
for the Materiat that are lost' delayed' misdirected or

incomplete or canrlot u. JJrl".r.a for any technicti o. o,rt.t r.uton' J'P' Morgan shall not be liable for any loss
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or tlnrnlpt ltsultin$ tirrttt stthtttlrsiott rrt ltttltlir:ttlltttt trl'llte Mrrtcrirrl'

nssigns.

Thir'Agtcntcttt illld Rcl('asc is rlccnrcd lo bc tuadc ut

il;;i*'t to thc cxclusivc junrsrlictiorr of Munrbai C

m

relief including specific perfotmance'

Annerure- 2

Consent for Use, Transfer and Verification of Personal Data

, lLl
and

2. you undentand and give conscnt that during thc course of youremployment, whether direct or indirect,

,it L-Co*prny will U i e llour Pcrsonal Dala or any other related document/,rgreement for the purpos-cs set

out bclow or lor any puipor. ancillary or incidental thereto as may bc relevant for the Company for its

brrin.r, Purposcs in the <'ourst of my employment ("Purpose"):

2.1 personnel administration, including administration of certain employee benefits such as medical and
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1'.1

2.3

2.{

2.5

2.6

2.1

itrumuce hcnelilu

pnxcsrirtg npplicnriortr ftr cnrplrtytttcttt rrnd rugulatory llccnrlng (lf applicohlsli

cornpcninllon nelntcd nr.'tlvltlu, lncluding rcvicwllrl rnlntim' ' ['Pryt rnd <ilher har,frc

rdnilnirtrntlrrn Rtd nttrchtttcnt of wugeilrnlnrlcl ro compiy wltlr lcgrl rfilipllonr;

joh gredirrg, rttrtlitnteilt aclivillm nntl ctrployment beckgtound chcckli

pttftinnnnce. ond rrrcor rnansrerncnr, considcrrrlon,tl,fl,ffiiffii.lilift#illfrtio, 
ot tiv

rtlevant deision'rlmking fot the ongoing msnegcm(

consitlention of eligilrility and adminisrrstion of rtrfflorns ard othcr bcncfrts;

training and nronitoring compliancc with intemal policiec of tlrc Comprny' IP\'/lotrgm d

applicablc laws;

internal and intcr JPl[organ for rnatching proccdurcs;

processing payroll or tax or other employment and statutory bencfits;

providing employce ngfertnces (with consent from employee);

complying with mandatory reporting obligations and other legal requirements and disclosures

rcquGd bY law enforcement agencics;

enablingyoutodisr:hargeyourbusinessduties,includingtoprocureacoosufnerrep(lnorao
investigative rePort fi cr;

2.13 any other lawful pu:Qose connected with a function or activity of the Company; and/or

2.14 any other purpose required under any law for the time being in force'

Personal Information'' mPirns alry information that.relates to you, which, eithe ill

combinatiou with other i,il"Jti"rr ""ailable 
or [il;i; it ;;ailable \^'ith of

identiffing you. "sensitiv.^i'.irrJ O'" or Informatiod' means such personal i sts

of information relating to 1'6ut'

(i) password;

(ii) financial information such as Bank Account or credit card or debit card or other payment

instrument details;

(iii) physical, physiokrgical and mental health condition;

(iv) sexual orientatio'n';

(v) medical records and history;

2.9

2.10

2.r I

2.t2
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7

1r i) lliornetric inlbtlttRlt t',ttl

lvii) ntr)' dctoil l(lntitry to the nhtrvc .xlnusts ns providctl lo tltrt (hlnprmy in rchaiutt lo yout

cniplolrnenl oI colllrilclunl ttlrtliotwlrlp rvith llrc (trtnpnllyl nntl

1r'iii) 0n!' ol'the inlbnlntinn mccivcd undo thuvc claurq hy thc Company fw proacr,ilttg,, ;lorcd or

pnrccstctl uttdcr lntvf[l eonlmct ot olhcruirc,

3. \'ou undcnirrnrl ond gitr conscnl thf,t youl Personnl Dala coltcctcd hy lhc Coquny will hc lrrndlcd in
tL:q()rdrncc ryith thc-rcnsonablc sccurity practiccs and policics md pruccdurcn of thc Cotnpzny nt
JPMoqrn rnd thet thc prucerJures and policics may changc from timc lo limc and thrt it rftrll bc your

rcqronsibility to kcen mpelf updnted on the seme.

1. Yur understend nnd give consent that thc Personal Data collected from you by the Company may be

tnn-rfcrred or disclossd by thr: Company. when such transfcr or disclosure o[ Pcrsonal Data is ncccssary

for thc Purpose stated in Clause 2 abovc, to:

4.I any of is afliliates, subsicliarie.s, associatc companies or branch in the JPMorgan group of companies
("JPMorgan'), whether in India or any other country;

4.2 any agentr contractor, or third party service providcr who provi&s administraivc
tclecommunications, computer or other services to JPMorgan in connection with the o,pcratioo of its
busincss;

4.3 any othcr petson under a duty of confidentiality to JPMorgaq which has undertakcn to kcep zuch
information confidential, including clients of JPMorgan;

4,4 any person seeking emplol'ee refcrences;

4.5 any actual or proposed purchaser of all or part of the business of JPMorgan or, in the case of any
mergcr, acquisition or othcr public offering, thc purchaser or subscriber lor shares in any cntity which
is part of JPMorgan;

4.6 third parties in the form of directories of names and oflice telephone numbcrs of kcy officen of
JPMorgan for promotional and administative purpose; and

4.7 any stahrtory, regulatory. governmental authority, body or association andlor to other third parties
uderc such disclosure is required by applicable taw or regulation.

You givc consent to the Company, JPMorgan and any adviscr, agent, cootractor, service provider of Jp
Morgan or any pcrsons or orl5anizations asting on its behal[, to verif and process iniormation and
documentation presented by 1'c,u or any other third parly on your cmployment application/resume and
relating to your engagcment willh JP Morgan (including Personal Dah and complcte ditails of your).

You hereby grant authorigr for lhe bearer of this Consent" with immediate effecl, to access or bc provided
with details ofyour previous encployment records held by any company or business for whom you have
previously worked.

Upon a requcst made by you, you may rcview the Personal Data provided by you to the Compauy in order
to cnsure the authenticity ofsuch Pcrsonal Data. In thc evcnt, any Personal Data provided by you to the
Company is found to bc inaccurate or deficicnt, you may requost the Company to conect or amend the
records as fcasible and in accordancc with the internal policies and procesi oi the company, lt is your
responsibility to kecp the Company updated with rcgard to your Personal Data as and whcn there'is a
change in lhe information provided by you to thc Company. The Company shall nor U. ,.rponritt. fo.tt.
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.lirilurc lu prrrvide lrer;onal Dato or friluro to provide
rvon to llrc Corspnxy roqulrcd flnr thc purposc slrtcd in

pnly tnay notify to you from time to time may r*ult in
l0nllon or conlilruc to hrve you in cmploymcnt wift thc

N' You undcrstand' urttc rrnd givrln your conscrrt to.thc company to appoint ot replacc uny ff6on (if any),collectirrg. pmcc.sing or rcrnining iho p.""nui'n*a in its sorc discrction.

t provided hcrcundcr unlcss thc samc is communicatc<l
d and agrcc that notwittrtanding thc fra that yrrrt may
nlity to which the Company may havc trsnsfcncd the

your Peisonal Data, if required unda any law for the

d ftom you is required in conncction you're your
ou withdraw such coasent, notwithstandin g arythng to
! agreemeot, aflirmation, undertaking or letter n regard

pany would have the absolute right to discontinue
ection to which thc Personal Data was collectcd and

nable grounds without any furthc noticc or liabiliry.

I l. 
Data or conecti

kinds ofpersona

|flo;ti.n "'"
12' You agree that in the event that you have any reasonablo queries / objections in relation to any of theaforesaid, you will briog the rur* io it r utt"oiln ortn. company in writing.

J.P. Morgan Services India private L.imited
Corporate ldentity Number : U7z900NaiiO00pTCl24073

Registered office: Prism Towers, L*vel Nos. 9 to I l, Link Roa( Mindspace Goregaon (wes0, Mumbai - 400l04,India
Telephone: +91-ZZ-GIS7 3000 Facsinril e | +91 226125 0000
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KENTWE
UNIVERSITY

September 28,2023

Anusha Kethavath
H.No- 1 3- 1 7 4l2tE,Goti shankar c olony,Bc Hostel Backside, Badepally,

Jadcherla, Telangana 509301

Deu Anusha,

,--. congratulations! we are pleased to offer you admission to Kent state university within the Fashion Design -

BA maJor begnning in the spring 2024 slmester. on behalf of our faculty and staff, welcome to the Kent state

UniversitY communitY.

ents just like you earn their degrees and create bright

so much to be excited about - from our nationally

suPport serices. We can confidently and proudly say

of the Golden Flashes familY'

u walk across the stage at your commencement

supported because everyone atKent State is

oo, Cota.n Flashl Theie is truly something special

you will receive information from the I-20 team pertaining to student visa acquisition through email after you

receive your Flashline credentials.

we will continue to communicate with you via email reguding your next steps. congratulations again and

^relcome to Kent State University. Go Flashes!

SincerelY,

Sdma Benhaida

Director, International Recruitment lk Admissions

PO Box 5190 . Kent, Ohlo M242-OOOL.330-672'7980 'Fax: 330'672-4025 'www'kent'edu/global

,ry#
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PRTVATE AND CONFI DENTIAL

February 1,2023

Harikaa Nallapati
Vrushabadri block flat no 103, Hyderabad nizampet kukatpally Seven hills apartrnents near

holistic hospitalHYDERABAD, Telangana 500085
lndia

Dear Harikaa Nallapati,
It is indeed a pleasure to welcome you to PepsiCo GIobal Business Services lndia LLP

("The Organization") as an integral member of the team. We look forward to working
together towards achieving PepsiCo's vision, to be the global leader in convenient foods
and beverages by winning with purpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
- !T, to be based at Hyderabad -lND. Please find enclosed a copy of our offer to join.

Please review the same and agree to the terms & conditions stated online, once you join

us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your

transition to our Organization is as smooth as possible.

Regards,

N ' #{ogtitca'

du*'ur-- J..',.'o''--' h0--*

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(This entity is registered with Limited Liability) LLP ldentification Number: AAO-6786

Hyderabad off ice: 14th Floor, SY hlo 107, Laxmi lnfobahn,f ower 2, Kokapet Village, Gandipet Mandal, Rarrqa Reddy,

Telangana 500075 Tel. +91 40 71 36 9000
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PRIVATE AND CONFIDENTIAL

February 1,2023

Harikaa NallaPati

Vrushabadri block flat no 103, Hyderabad nizampet kukatpally Seven hills apartments near

holistic hospitalHYDERABAD, Telangana 500085

lndia

Dear Harikaa,

we are pleased to confirm our offer to join "Pepsico Global Business Services lndia LLP"

(',The Oiganization") as a Graduate Engineering Trainee - lT. The primary terms and

conditions are as follows:

your appointment will be effective from the date of joining which shall not be later than

August 7,2023 and you are being employed to work f rom and report to our office unit on

15th Floor, Tower B in Special Economic Zone located at SY No 107, Laxmi lnfobahn,

Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:
On joining, you will be required to relocate to Hyderabad or to any place within commuting

distance of the office within i)0 day's of the Joining Date. During the course of your

employment with the Organiz:ation, your services are liable to be transferred, seconded or

Aeputed to any of the divisions, branches or companies belonging to, or affiliated to, or

associated with the organization either existing as of date or which may come up in future

from time to time. Such trans;fer, secondment or deputation may be within lndia or

overseas. lt is further clarifierC that except the relocation expenses and transport benefits

(as per policy) offered by the Organization, all other expenses for to and fro office will be

borne by the employee.

2. Compensation and Allowances:
The Total Fixed pay offered t.o you is INR 985,817.00 per annum. This includes statutory

retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject

to your meeting the performilnce criteria as per the organization's annual bonus policy.

The details of the compensation offered are attached in Annexure A'

ln the event that, prior to your f irst anniversary of your Date of Joining, you resign from

your employment for any reerson or your employment is terminated by the Organization for

1..u.on, detailed under this l\ppointment letter (i) you will be entitled to retain only that

portion of the sign-on cash Lronus determined by multiplying thg sign-on-cash bonus by a

fraction, the numerator of wlrich will be the number of whole months that have elapsed
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from your Start Date to your termination date and the denominator of which will be 12

(such amount, the "Earned sign-on cash bonus"), (ii) you will promptly repay PepsiCo any

portion of the sign-on cash bc,nus already paid to the extent it exceeds the Earned sign-on

cash bonus and (iii) you will forfeit any unpaid porlion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will be

covered under the Organization mecjical scheme on any hospitalization subject to a limit

of Rs. 4,00,000 (governed by the Medical lnsurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:
Your services with the Organi,zation can be terminated by either side, without assigning

any reason, by giving 60 (sixty) days' notice in writing ("Notice Period"). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice Period

will be added to the Notice Perriod. The Organization reserves the right to terminate

employment of an employee, for any reason whatsoever, by giving notice as applicable or
'Basic Pay' in lieu of the notice period as applicable, for the level. ln case of gross

misconduct, negligence, fraud, embezzlement or misappropriation, employment may be

terminated by the Organization forthwith without any notice or compensation in lieu

thereof .

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the 0rganization or any of its affiliates would cause irreparable loss

and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this acc,ount, will also be liable to be proceeded against for such
relief, including but not limiterJ to, damages.

7. Non-Compete:
ln signing this Offer and Appointment letter, you agree that during the period of twelve (12)

months following the terminartion of this agreement, you shall not.

(a) Provide services for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., lndia, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.
(b) Solicit or endeavor 1to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of thre Organization or its affiliates), or any customer of the
Organization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the 0rganization or any of its affiliates.
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8. Termination Payments:
As consideration for the Organization paying your relocation expenses, notice period, sign

on cash bonus if any, or any other incidental expenses, you agree that if you voluntarily

leave the Organization to join another Organization within a period of twelve (12) months,

then as per the Organization's policy/ies, you will be required to repay the Organization

such expenses or allowances, as applicable. Fufther, you understand and agree that any

amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time you terminate your

employment will be deducted, in whole or in part, from your last pay check(s) and/or

expenses reimbursement.

9. Governing Laws:
Your right to any compensation or benefit referenced in this Appointment letter will be

determined under the terms ofthe applicable plan or program. ln the event of a dispute,

this Offer and Appointment letter shall, for all purposes, be governed and construed in

accordance with the law of lnclia, without reference to principles of conflicts of laws.

10. Retirement:
You will retire from services of the Organization on the day you complete the age of 60

years or such age as decided by the Organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safety

policy / norms prescribed by the Organization from time to time. ln case of non-

compliance / breach of any terms and conditions of the safety policy/norms, the

Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the Organization.

12. Code of Conduct:
You will adhere, at all times, tcl the Organization's Code of Conduct, all Organization

policies and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment

confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read, understood and accepted the conditions of your employment outlined

above. By clicking "Accept" at the next prompt, you will be electronically acceptlng the

terms and conditions of this L.etter of Understanding, thereby acknowledging and

confirming that you have reacl and understand the terms and conditions contained

herein. You thereby agree to ;all of the terms and conditions contained therein, including

any additional policies, agreernents, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, lt is a

legally binding equivalent of your handwritten signature and that in future you may not

repudiate the meaning of your electronic signature.

We are happy to welcome you to our Organization and look forward to you building a

mutually beneficial long-ternt association with the 0rganization.
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Regards,

Avantika Susan Nigam
Head of HR

PEPSTCO GLOBAL BUSINESS SERVICES INDIA LLP

(This entityis registered with Limited Liabitity) LLP ldentification Number: AA0-6786

Hyderabad Office: 1 4th Floor, Sy No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy'

Telangana 500075. Tel: +91 40 7136 9000
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PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Harikaa Nallapati
External Title - Function: Graduate Engineering Trainee-lr
DCj: August 7,2023

Basic Salary

Flexible Compensation

Frovident Fund (pF) -

lEmployer Contribution

Gratuity

GBS Fixed Pay

/\nnual Bonus

12% of Elilsic

4.81"/" ol' Basic

Sum of alll components above

Performance linked payout Annual payment
for the yr3ar is pro-rated basis the month of
joining for employees joining before 1st Oct
and joinees on 2nd Oct and after are not
eligible f or that year's bonus

INR Rs47,319.00

INR Rs18,967.00

INR Rs985,817.00

INR Rs91,953.00

GBS Total Cost to
Company

PEPSICCIGLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liabitity) LLp tdentification Number:AAo-5786

Hyderabad office: 14th Floor, SY No 107, Laxmi lnfobahn ,rower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
felangana 50007S. Tel: +91 40 71 36 9000
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11119122,9:52 AM C.B.l.T Mail - Acmegrade's Proposal for Campus Recruitment- 2023.

C,B,[,7
FIIAIT S IYEB SER.VIGES

r[01\q?314\?a
Placements HEAD <placements@cbit.ac.in>

Acmegrade's Proposal for Campus Recruitment- 2023.

acmegrade info <info@acmegrade.com>
To: placements@cbit.ac.in

To,
Training & Placement Team,
Chaitanya Bharathi lnstitute of Technr:logy.

Wed, Nov 2,2022 at 1:21 PM

Greetings from ACMEGRADE!

We, at Acmegrade are pleased to inform you that the Proposal attached below is sent for the purpose of
Campus Recruitment to hire efficient graduates or freshers in our firm. We wish to discuss the schedule of
the Interviews along with the terms and conditions of the placements. We wish to secure capable
candidates and guide them to exceed their limits.

We look forward to your Response and cooperation .For further communication please feel free to contact
us.

Thanks & Regards,

Challa Rohit

8884432183

AGMEGRADE
https ://a cmeg rade. com

ocmegrod€

The content of this email is confidential and intenrled for the recipient specified in the message only. lt is strictly forbidden to share any part of this
message with any third party, without the written consent of the sender. lf you have received this message by mistake, please reply to this message
and follow with its deleiion, so that we can ensur€r such a mistake does not occur in the future.

1r-1 Acmegrade Placement Proposal rsith Job Description-'23.pdfu 156K

https://mail.google.com/mail/u/01?tR=18671d42046r1svrr'=pt&search=all&permmsgid=msg-f%3A'l 7483699351 901 05171&simpl= msg-f9o3A1748369935,1 ... 1t1
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Sl.No. Mobile Number

1 1601 19732012 Kotte Mahitha Civil-1 mahithakotte9O@gmail,com 9390589029

2 1 601 1 9732034 NIKHIL PATHA Civil-'l nikhil.patha034@gmail.com 996i159Cr090

3 160119732047 Medisetty Sai Darshan Civil-1 darshanmedisetty25@gmail,com 810671 9'164

4 1 601 1 9732069 K Sai Keertana Cv -2 ksaikeertana23@gmail.com 9502661 484

5 1 601 19732084 AMBATI HARSHA VARDHAN VYAS Civil-2 HARSHAAMBATt230l @GMAtL.COM 7396'176769

6 1601 19732120 Yuvaraja Civil-2 yuvarajayalamanchilli@gmail.com 9440235i400

7 -160119733',t27 Chowlur Hrudya CSE.3 chowlurhrudya@gmail com 9182876223

I 1 601 1 97331 39 Dasari Ravinder Kaveri CSE.3 dasarikaveri2l @gmail,com 852301 9985
o 1 601 19734062 Firdous Anlum EEE.z firdousanjum.mohd@gmail.com 8688736541

10 1 601 19734067 Munnola Pooia EEE-2 poojamunnola@gmail.com 6303244697

11 1601 19735016 Rachel Shanthi ECE-t rachelshanthi222l @gmail.com 9502834330

12 1601 19735050 Nereti Vamsi Vardhan ECE.1 vamsivardhannereti@gmail com 7036273046

13 '16011973s063 J.Ankitha ECE-2 ankithareddy963@gmail com 7780242892

14 1601 19736002 bhavana veeramreddy Mech-1 ugs l 9002_mech.bhavana@cbit.org.in 86884821 59

15 1 601 19736009 Satvika Netala Mech-1 savika204 @g mail. co m 9493 1 50904

16 1601 19736010 shreya Mech-1 mshreyal 21 2@gmail.com 9381469557

17 601 19736020 Chennamaneni Havish Rero Mech-1 ch havishrao@gmail.com 9701 111904

18 601 19736066 LakshmiPrasanna Kathroju Mech-2 kathrojulakshmiprasanna@gmail com 63041 191 17

19 601 19736069 Nagasree Y Mech-2 nagasree0S0@gmail.com 9494349789

20 601 1 9736075 Chinmay Krishna Peri Mech-2 chinmayperi@gmail.com 96s2228646

21 601 9736086 Nithin Yavapuram Mech-2 nithinyavapuram@gmail.com 9704498429

22 601 9736't 13 CHERUKUPALLY UDAYKIRAN REDDY Mech-2 udaykiranreddy'l 408@gmail.com 6300 1 87695

23 1 601 97363 1 0 ERVA KIRAN Mech-2 kirangovardhan200l @gmail.com 9908269477

24 1601 9737037 Jeevan Kumar Gyni tT-3 jeevankumarl 21 21 @gmail.com 938't312048

25 1601 9737122 Akshitha Miryala T-3 akshithamiryala2l 1 2@gmail.com 9390407303

26 1 601 9737318 Marka Meghana T-3 markameghanaa@gmail.com 7993579957

27 1601 19738001 G Choodamani Chandana Prod choodamanichandana@gmail.com 939036891 2

28 1 601 19738306 Yantrapati Bhakthsingh Prod ybsriseTS6@gmail.com 8247400560

29 160121672081 MEDHINI HARIKA MBA harikamedhini 1 69@gmail.com 9948645328

30 160121672104 INAPARTHY ABHISHIKTI-I MBA abhishikh22T@gmail.com 967€i692814

31 160121862002 A Shirisha MCA ampatishirisha@gmail.com 7036161560

32 160'121862006 Bathalapalli Sarang MCA bathalapalli9920@gmail.com 98491 00994

33 16012 1862009 shivapriya MCA shivapriyabuddolu@gmail com 6302024065

34 160121862028 KISHAN RANJIT MCA ranjit.k3700@gmail.com 8179861664

35 I 601 21 862036 LAnantha Lakshmi MCA lingala.anantha@gmail.com 91 82r666409

Roll No. Name Branch
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Oracle India Private Limitcd
India Development Center
Oracle l'echnologY Park
3, Bannerghatta Road

Bangalore - 560 029, India
Phonc +91 80 4107 6000

P2a +91 80 2552 6124

Registcretl oflicc arldrcss:
l--0 1i02, First l-loor,
Salcon Rasvilas Plot no. D-l'
District Ccntre, Saket,

Nerv Dclhi- 110 017

Phone: 91-11- 46509000
Fax: 9l-l l-40574722
CIN : U74899DL1993PTC051764

Private & Confidential

23 May 2023

Deshmukh Hyndavi

Dear Deshmukh,

We are pleased to offer you ernployment in
lndia Private Limited, IDC ("C)racle") Your
employment is made based orr lndia laws.

@e- cSe-\
G.ao4g-1,3,4qf

the position ofassociate Sofiwar"e Developer with Oracle

base of operation is HYDERABAD, lndia. This offer of

We offer you a starting compensation as detailed below payable over twelve (12) months. ln

addition, you will be eli!iOle tr: participate in the standard compensation plan relevant to your role

and line of business.

ln addition to the above you will be eligible for Gratuity benefit in accordance with the statutory

provisions governing payment of Gratuity which may be applicable at the time'

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &

Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

lf you accept your employmernt offer, Oracle has agreed to make a contribution of INR 309'525.16

toward relocation costs under the JAPAC and lndia Relocation Program. Please note that this

amount includes your relocation budget as well as estimated service or tax fees that may apply' The

relocation policy is structured to provide flexibility based on your personal needs. You will be able to

allocate your available funds toward relocation services up the maximum budget amount and within

Components Amount (INR) p.a

A. Basic salary

Flexible Benefit Plan (FIBP)B.
&J

(r05,195.00

739,682.00

C. Annual Gross Pay AGP (A+B) 1,344,871 .00

D. Company's contribution to PF 12,623.00

Total Gross (C+D) 1,417,500.00
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the parameters of the Relocation Policy.

Oracle has partnered with SIRVI\ for relocation in Japan, APAC and lndia. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIR.VA within 24 hours of your relocation authorization. lf you are not
contacted by SIRVA within a ferw days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
lndia Relocation Policy and proc,esses with you and help you manage the relocation budget.
Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

This offer is our formal contriact and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
ln addition to these terms and c;onditions stated in the above documents, there are other company
policies and procedures which y()u agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employelrs, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. lf you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in .undergoing such checks, validation or approval process, this offer will
immediately lapse wrthout any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. ln the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you contFirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shallform the employment agreement between you and the Company.

On your day of commencement you will be required to sign in all pages including Employment
Agreement for our records, a copy of the offer and the Proprietary lnformation Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by 'you that you will commence employment on the date specified by
your Manager Naga Venkata Eshwar Balanagu (unless agreed othenavise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks fronr the date hereof.

We look forward to having you urith us in our team.

Yours Sincerely,
For and on behalf of Oracle lndia Private Limited, IDC
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Srihari Beldona
Group Vice President - Human Resources

OFFER LETTER AGCEPTANCE:

This offer is our formal contract and must be read and accepted in cirrjunction with the Employment

Agreement & Employment Berrefits and Proprietary lnformatiorr Agreerr,ent..Those documents can

be accessed via the hyperlink:; and must be read prior to acceptance of this offer. You will also be

required to complete a Disclosure of lnterest form.

I acknowledge that I have read and understood the terms of this offer letter. I understand that as a

pre-condition of my employment by Oracle, I will also be required to review and accept

. An Employment Agreetment which, together with this offer letter, will constitute my formal

contract of emPloYment; and

. A separate Proorietary lnformation Agreement.

ln addition to the terms and r:onditions stated in the above documents, there are other company

policies and procedures which I agree to observe and follow during my employment with Oracle.

These company policies and procedures may be varied from time to time at Oracle's discretion.
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23 May 2023

Dear Deshmukh,

After you begin employment with Oracle, a request for approval will be submitted to the Board of

Directors of Oracle Corporation submitted to grant you restricted stock units (RSUs) of Oracle

Corporation common stock pursuant to the Oracle Corporation 2020 Equity lncentive Plan (the

"Plan"), the number of which shall be calculated as follows:

$20,000.00 USD divided by the closing sale price of one share of oracle corporation common

stock as reported on the Nevy York Stock Exchange on the RSU grant date, rounded up to the

nearest whole share.

lf approved, any RSU award will be issued according to the Plan under a written agreement and

will be subject to qualificatiorr under all applicable securities regulations. As long as you remain

continuously and actively employed by Oracle or its affiliates, ycu will receive 25o/o of the RSU

shares per year, beginning (3ne year after the RSU grant date. Please note that there is no

guarantee that the value of the shares you receive if and when the RSU shares vest will be

equal to g20,000.00 USD, as the future value of Oracle's common stock is unknown,

indeterminable, and may flurctuate between the date of this letter and the grant date, and

between the grant date and tlhe applicable vesting dates.

By accepting this offer, you agree to ablde by the terms of the written RSU agreement and

comply with Oracle Corporation's lnsider Trading Policy. We recommend that you consult your

personal tax advisor at your own expense regarding the tax implications of your participation in

the Plan or if you have tax questions regarding your RSUs.

Oracle grants RSUs on the 5th day of the calendar month following the month of the grant

approval or the month of your start date, whichever occurs later. You will be notified once your

grant is available to view and accept, typically towards the end of the grant month.

Your participation in the Plan is entirely voluntary and the benefits that are afforded under the
plan do not form an employment contract with Oracle Corporation or its affiliates. The RSUs

acquired under the Plan art; noi part of your salary or other t'emuneration for any purposes,

including, in the event your employment is terminated (for any reason whatsoever), for purposes

of computing payment during any notice period, payment in lieu of notice, severance pay, other

termination compensation or any similar payments.
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Required fi€lds are marked wdh an asterisk

Your Contract

Pleass raview your contract and complete this torm. lf you wish to discuss any delails regarding your contrac't please contact tour Recruiten

BBcruiler Nams Flacruitsr E-rnail Address

Isaac S ISMC.S@BAFCLAYS.COM

t BARCTAYS
Earclays Global ServicG Cerlre Private Limitod

0t I i I park i evel B, f]iiildiflU 9A and I
Nandatriirfi I!hdrr Fqsl. Rartr)apurar( r,
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lfidi?)

i:rhcfle .i:ri r:2t i i t;21.(100

17 May 2023

Juwairiyyah .

H No. +7-237

Aghapura

Hyderabad - 500089

^ DearJuwairiyyah,

Following our recenl discussions, we are delighted to extend an offer of omploymenl to you.

Enclosed are a Summary of Key Term6, any applicable Sch6dules and Oetailed Terms and Conditions which set out lmportant conditions relating to your employment and rvhich,

togeiher, fom your employment lems with Barclays ("Employment Lette.").

criii€l part of how Barclays is changing and the Valu€s as well as our purpose and b8haviouE, will have fomed a ksy part of your selection prcess when b€ing offered a role at

Barclays. You will be oxpocted to act in accordance with the Values as a Barclays employee, and in particular, to follow our Code of Conduct (known as the Barciays Way). More

information on this, and how we 'live' the Values will be available prior lo and on joining Barclays.

process you will need to complete an application fom. lf you have not already received it, you will rec€ive a link to the site shortly.

On or before your first day of employment, you will need to provide written documentalion which proves your eligibility to work in lndi8. You will also need to sign one mpy of your

Employment Lottor (snclosed) conflrming, that you have read, understood and acc€pt the terms. You musl retum this on your first day of employment.

We look fonrard to welcoming you to Barclays.

You6 sincerely

'Sl**J* Sr'*vqr
rn"

Sarada Srinivas

Head - HR Operations and Payroll

R€gisrorod ffico: Barcbys Gbbal Sorui@ c€nks Prlvat€ Umired 5rh ro 1zth Fb(Pad), Bulldlng G2, Gerc Comrezono SEz Sury€y No 65, Kharadi, Pun. - 41 1014

CIN: U72200PN2007FTC 132479 Td: +91 20671mm7 Fax: +91 206715800 Websile: barclays com
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Sunltnflry of t{ey lerms

lntroduction to ihis $Gc(ion

This s€ction is intended as an 'at a glance" summary of the key terms of the ofier to you. you must, therefore, read these terms in conjunction with any appli€br€ schodules and theenclosed Detailed Tems and Conditbns which together comprise your Employmenl Letter.

Working Hours

lnilial Place of Work

Probrtiotrary Period

Juwairiyyah .

Barclays Global Seryice Centre private Limited (,,the Company")

Your role will be Graduate Analyst, BA3 (or equivalent), or such other role as the company reasnably decides from timeto time.

24 July 2023' ot such c'ther date agreed between us in writing, subject to the pre-employment conditions being met to thecompany's satisfaction. your stad date for the purposes of continuous emproyment is as set out above.

ln addition to lhe terms set out elsewhere in the Agreement, this offer of employment is contingent upon successful
completion of your curent degrae prior to your anticipated start date. succossful completion of your degree means that itis comPleted within the sp€cified timelines highlighted in your application and thal your final degree classilication matchesor exceeds the predicted results stated in your application to Barclays. lt is your responsibility to infom our recruitmentteam immediately, if you suspect that your grades will be lower than those predicted. your start date for the purposes orcontinuous employmenl is as set out above

Your hours of work will be an average of 40 per week Rest intervals and breaks are sepaEte frcm the 40 houre or work.

The company is operdtional 24 hours a day, 365 days a year, so depending on your business function, your working daysand hours may involve day and night shifts, and working on weekends/weekly offs and holidays, as prrmiteo underapplicable raws. Your manager wiil inform you if you are required to work in a different shifr

You will devote sumcienl time to your duties. subject to applicable laws, you may be required to work such additionat
houre as are required fo- the proper perfomance of your duties as per any applieble company policy, which may roquirethat you attend the officer, or be available to fulnl your lunction, outside normal hours and days. your working hours can bevaried by the company't its discretion, with reasonabre notice and in acmrdance with appri€bre raws.

You will initially be basecr in oLF rr park, Lever o, Buirding 9A and B, 1/124, shivaji cardens, Moonright slop,
Nandambakkam Post. Ramapuram, Mount poonama[ee Road,Manapakkam, chennai, Tamir Nadu -600089, rndia.

However' your place ol work will be determined in line with the requirements of the scheme at Barclays, sole discretion. lt
is a condition of your employment that you agree that you may be required to work or travel to any branch or oftice (in
lndia or overeeas) where you are reguired to work outside of lndia, additional terms and conditions may apply to your
employment, which will be provided at the relevant Lime.

Your employmenl is subjPct to a probationary period or o months, or such additional period as the company may in its
discretion consider necesisary.

510



2510812022, 11:47

C"B,["7
Bl,lAll a WEB SERVISES

C.B.|.T Mail - Deloitte USI Consulting Test Shortlist ll CBIT, Hyderabad 13 D

IJ)
Placements HEAD <placements@cbit.aciin>

tfottlYl3otffi
Deloitte US! Consulting Test Shortlist ll CBIT, Hyderabad
3 messages

Menon, Hari <harimenon@deloitte.com> Wed, Aug 24,2022 at 8:26 AM
To: Placements HEAD <placements@cbit.ac.in>, "prathambunny,19@gmail.com" <prathambunny.l9@gmail.com>
Cc: "Pillay, Kanchan" <kanpillay@deloitte.conr>, "., Anand" <anand6@deloitte.com>, Principal CBIT
<principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, "faculty_placementcoordinators@cbit.ac.in"
<faculty_placementcoordinators@cbit.ac.in>, "2023placementinfo@cbit.org.in" <2023placementinfo@cbit.org.in>, USI
Consulting Campus TA <usiconsultingcampusta@deloitte.com>, "Kapil, lshani" <ikapil@deloitte.com>

Hi NLN sir and CBIT Team,

Please find aftached the test shortlists for Deloitte USI Consulting profile for the event planned on 25th August. As

a next step, please help share the resumes in the below format by today 24th August, 3 pm.

^' Resume format test shortlists

o Resume should be in pdf fonnat
o Resume file should be named as <Candidate Full Name_ Gollege Name>
o Resume should have a candidate's passport size photograph embedded in the first page

@prathambunny.lg@gmail.com- As discussed, the interview would be hybrid with a combination of in-person and
virtual panelists. We will request your help with 15 panel rooms on campus for the in-person interviews.

We will come back to you with a complete agenda by today evening between 5-6 pm as an update on top of this
email. Please feel free to reach out to us for any queries.

Thanks & Regards,

Hari Menon

-Qeloitte Consulting lndia Pvt. Ltd. I Talent Acquisition COE

Mobile: +91 9833800736

harimenon@deloitte.com I www,deloitte.com

From: Kapil, lshani <ikapil@deloitte.com>
Sent: Tuesday, August 16,2022 6:59 PM
To: Placements HEAD <placements@cbit.ac.in>; prathambunny.l g@gmail.com
Cc: Pillay, Kanchan <kanpillay@deloitte.com>; ., Anand <anandG@deloitte.com>; Principal CBIT
<principal@cbit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac.in>; faculty. placementcoordinators@cbit.ac.in;
2023placementinfo@cbit.org.in; Chadha, Garima <gchadha@deloitte.com>; USI Consulting Campus TA

https://mail.google.com/mail/u/0/?ik=1867f;d42b4&view=pt&search=all&permthid=thread-fo/o3A'1742009582697760724&simpl=msg-fo/o3A1742009... 1/9
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Sl.No. Roll. No. Name Branch

Chemical
160n9802012 Sadia Husaini

ugs I 90 I 2 chem.sadia(Dcbit.ac.in

ugsl900l chem.abhitha(@cbit.ac.in

ugs I 90 I 5 civil.pragna(@cbit.org.in

ugs I 90 I 2 cse.priyanka@cbit.org.in
rroclQOll 

^ca.nl^-:A^Li. -

Phone No.

Z
J

I 60 I I 980200 r Abhitha Sussala Chemical
9',1'01078471

160119732015 Pragna Kasarla Civil-l
4 824773s0891601t9733012

CSE-I

CSE-II
6

l60l 19733014 Saloni Dayal
9390673487

160ll9731M1 Abhinav Vanga CSE-I

CSE-I

ugs I 9023-cse.abhinav@cbit.ors.in
8830444421

1 l60lt97330sc Sravan Kumar
90t0626364

t601t9733029

l60l 19733030

1601 I 973i04q

Dileep Thoutam CSE-I
601562,! /9U5

9 Harish Kothapally CSE-I
y /rJl uuJl66

l0 Roshan Shaik CSE-I

t2
1601t97330s6 Uday Kiran Reddy Nallasandla CSE-I
1601 1973310) Krishnaveni Oruganti CSE-I

YJ:rUZ:t l4'/1

t3 l60l t9733309
CSE-2

CSE-1',-
t4 l60ilgztrtrr 70t316,t083

l5 l60l 1973i I ?( Pooja Koyya CSE-3
v I tlt lU).4x4

\16 l60lt97i?t3n Manasa Maliki Redd,.v CSE-3
8143107443

t7 r60t 1973s001 Akshitha Samgarsu ECE-I
tyy)4b4 tE9

l8 160t19735002 Bhavana MudimaduguleL ECE-1

*6e v wv t vve.4\JUrrIat0TcDlI.ac.ln

ugs I 9002 ece.bhavana@cbit.ac.in
630441064s

l9 l60l 19735006 798t347267
ECE-I Jgs I 9006 ece.harshitha(@cbit.ao.in 8688 I 77873)o l60l 1973501s Prahasita Sunku ECE-I ugs I 90 I 5 ece.prahasita@cbit.ac.in 798,)84.\96Al60l I 973sol q sahithi guntha ECE-I))

n
ugs I 90 I 9 ece.sahithi@cbit.ac.in
rrosl QO?? p.a .a6:^-^.^)--L:. ^ - :

949069:t510160119735022
ECE-I

16011973s021 Shravani Koduru ETID
I ugs I 9023 ....rhr**F.r"bit.ac i n24 I 601 I 973s03 I Madhu Chenno.iu

9398 I 9834:

25 9s427s937l6ul 1973503! saipradeep S ECE.I

ECE.I

ugs I 9039 ece.sai(0cbit.ac.in
25 I 601 1977\ t 6) Purna Pranith Sai Somavarapu

834 I I 060q(

27
ugsl9l 62 ece.purna@cbit.ac.in

ugs I 9080 ece.sneha@cbit.ors. in

630046565tl60l 1973508r Sneha Gaddala ECE-2
28 l60ll97ist04 iaiteja Gurram ECE-2

939Lt08646t

9346't8t94S29 l60l I 973s053 ANKITHA DTTE

30

3l
160lleT3sro@- 71RO?4)9,O'.)

ECE-2 ugs I 9 I 06 ece.shashi@cbit.org.in

ugs 1 9 I 32 ece.srinivas@cbit.ac.in
l60l 1973s I i, Jahnavi Emmadi Srinivas ECE-3

>> tz>).tv)J

32 l60ll973st74 9r00944018
Sandeep Nagam ECE-3

JJ l60l19735lsl Lohith Kumar yamasani ECE-3 ugs I 9 I 5 I ece.lohith(@cbit.ac.in
9014732sts

6301 552,)6934 1601t973405) KALKURI SHIVA SHA},ITH EEE-I
8688 7s645735 1601 1911404n Rishi Praneeth Meesala ]EE-1

]EE-I
36 t60t197340L',l Soumya Medam

8500 I 09577

5t 601 1973408, Gaddam Bharoav E,EE-2

EEE-2

8688141,122

38

39

l60l 19734083 Akshay Marla
9347920879

1601 191141t,4 RAHULDHIR EEE-3
40 t601r9737012

1601t9737039

8897tt64ti22
Uorantla Ritika
Karthik reddy pesaru

IT:-I ugs 1 90 I 2 it.ritika(r?cbit.ac. in 8309(i609274t

42
T-l ugs I 9039 it.karthik@cbit.ac.in

1601 19737047 Pramod Reddy Ambati 1T- ugs I 9043 it.pramod@cbit.ac.in

uesl9050 it.sathvikrDrhir "^ ;-
93900958 I 843 160lt9737Dso Sathvik Sakinala IT-I

44 r60l 19737058 8328398726
Venkata Nikhil Rcli-..1. IT-I ugs I 9058 it.venkata(@cbit.ac.in

45 1601197370s1 88979 I 540e
ugs1905l it.shiva@cbit.ac,in

rgs I 9l l9 it.vamshi@cbit.ac.in

rgsl9077 it.sahithi6chit "^ ;.

9l90t04i0sR46

47

r60t le737l lel

-

Aitha Vamshi Krishna IT-2
1601 l9'137O't't Sahithi Chiluveru IT-2

7993428101

48 t6011973708',1 868890591e
Sushma Polisetty IT-2 rps I 9OR7 if crrch--z;r^r:+

7995904s9449 l60lt9737lei Harsha Vardhan Manchala trt l, roc I OAO2 i+

50 Pranav Kumar Konanki
93906858 I I

IT-2 ugs I 9 I 06 it.pranav@cbit.ac.in 93907837435 160t19737091 Kranthi Kumar Reddy Bontha TT-2 rgs I 9097 it.kanthi@cbit.ac.in 9347 l54R'7s52 l60l 19737 I 0R Sai pranav Varala I'r,)
rEp r 7 r vo rr.sal(arcDlLac.ln 6300842q87
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S,ab)ya Marlteen

Deloitte
<:_sle - 3

Deloitte Consulting India Private Limited
Deloitte Tower, Survey No. 41' Gachibowli Village' Ranga
Reddy District, Hyderabad - 5OOO32, Telangana, India

Tel: +91 040 67621000
www. d e loitte. co m

way 29, 2023

Ms. Md Subiya Maheen
H,No: 1-1-15/1 Ganesh Nagar,Near Rtc Bus Stand,
Mahabubabad, 5O51O1
India

Subject: Offer of Employment

Dear Md Subiya Maheen:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to confirm our offer of

employment to you as Analyst based in Hyderabad.

--r{e extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable

,rpression with everyone you met and we are excited with the prospect of you joining our organization on July 3,2023.

your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may

be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs./t 600T000/- and, will be eligible for a peformance

linked variable bonus. At your level, the v:rriable bonus opportunity could range from 0-10o/o of your Total Salary. The actual

paid amount could vary depending upon thra business and individual peformance each fiscal year and, in some situations, could

exceed the payout range indicated. Any arnounts paid will be subject to statutory and other deductions as per Employer policies

and practices. The details of your compensertion breakdown are provided in the attached Annexure A'

As an incentive to join the Company, you Etre eligible to receive a joining bonus of Rs./t IOO,OOO/- subject to your reporting

for full-time employment on July 3t 2023. This amount will attract applicable taxes and will be processed as part of your first

month's payroll. you will have an obligation to repay the entire amount of your joining bonus if you resign your position or are

terminated for cause by the Company withir 12 months of your start date.

you may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which

could be referred as rewards, awards 6n! ,3ifts, which are generally accorded to the employees of the Employer, subject to the

:pplicable taxes, policies and practices of the Employer.

/our employment with us will be governed Lry the Terms and Conditions as detailed in Annexure B, as well as any and all rules,

regulations, guidelines, policies and practices of the Employet which may be amended from time to time. Deloitte LLP and its

U.S.-based subsidiaries (the "Deloitte U.S. Firms") requires their employees to make the necessary representations regarding

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the

Employer's Independence Representations requirements, as further explained in Annexure B'

your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We

would like you to join the Employer on July 3,2023, or an alternative mutually agreed upon date.

This offer letter, together with the Annexunes described herein, and the Non-Disclosure, Non Solicit and Intellectual Property

Rights Assignment Agreement, the Infornrietion Security Policy (which you are required to sign upon joining), constitute the

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer

between you and the Employer or its affiliates.

Regd. Off.: Floor 4, Deloitte Tower 1, Suruey No. 41, Gach bowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India

513



uocusrgn Envetope I u : A4B3A1 93-t EBu42D I -6 t 53-F 95564UUAE 1 F

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop
transport services within pre-defined boundary if their shift timings are between 8:30 pm - 6:00 am in Hyderabad; 9:00 pm -
6:00 am in Mumbai; and 8:00 pm - 6:00 anr in Gurugram and Bengaluru,

This letter and Deloitte Consulting India Private Limited employment appllcation are intended to be final, To accept the
offer and the terms of this letter, please sign below in the space provided within three business days.

Md Subiya, everyone you have interuiewed with joins me in extending to you congratulations and warm regards. We look
forward to you joining our team,

Sincerely,

For Deloitte Consulting India Private Limited
Best regards,

1'isikw
Sig natu re

authorized Signatory

Acceptance

I, Md Subiya, hereby accept the terms and r:onditions of this employment offer.

Please sign and date your Acceptance

Sig natu re Date

Sealed 3y: DS DETOITTE CONSULTTNG NOn PRM TE LIMITED 10
Sealed Time: 2023.05.29 14:55:27 47:00

By

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
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sr=Psrco
PRIVATE AND CONFIDENTIAL

January 17,2023

Meghana Marampally
plot no. 38 and 42 pan vasavi nagarhyderabad, Telangana 500010
lndia

Dear Meghana,

We are pleased to confirnr our offer to join "PepsiCo Global Business Services lndia LLP"
("The Organization") as a Graduate Engineering Trainee - lT. The primary terms and
conditions are as follows:

Your appointment will be r-'ffective from the date of joining which shall not be later than
August 7,2023 and you are being employed to work from and report to our office unit on
1 5th Floor, Tower B in Spelcial Economic Zone located at SY No 107, Laxmi lnfobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:
On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office withrin 30 day's of the Joining Date. During the course of your
employment with the Organization, your services are liable to be transferred, seconded or
deputed to any of the divir;ions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such transfer, secondment or deputation may be within lndia or
overseas. lt is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee. t

2. Compensation and Allowances:
The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91,953.00 and the pay-out is subject
to your meeting the perfonmance criteria as per the organization's annual bonus policy.
The details of the compensation offered are attached in Annexure A.

ln the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator ol'which wil! be the number of whole months that have elapsed
from your Start Date to your termination date and the denominator of which will be 12

Signed by Meghana Marampally lmarampallymeghanalT@gmail.com l1/17/2023 9:43138 AM UTC I

49.205.116.120
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(such amount, the "Earnecl signon cash bonus"), (ii) you will promptly repay PepsiCo any
portion of the sign-on caslr bonus already paid to the extent it exceeds the Earned sign-on
cash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will be
covered under the Organization medical scheme on any hospitalization subject to a limit
of Rs. 4,00,000 (governed by the Medical lnsurance Policy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:
Your services with the Organization can be terminated by either side, without assigning
any reason, by giving 60 (s;ixty) days'notice in writing ("Notice Period"). Upon resignation,
you will be required to serve the full Notice Period. Any leave taken during Notice Period
will be added to the Noticr: Period. The Organization reserves the right to terminate
employment of an employee, for any reason whatsoever, by giving notice as applicable or
'Basic Pay' in lieu of the notice period as applicable, for the level. ln case of gross
misconduct, negligence, fraud, embezzlement or misappropriation, employment may be
terminated by the Organization forthwith without any notice or compensation in lieu
thereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the Organization or any of its affiliates would cause irreparable loss
and damage to Organization, and that you shall, besides being liable to be terminated of
your employment on this ilccount, will also be liable to be proceeded against for such
relief, including but not linrited to, damages.

7. Non-Compete:
In signing this Offer and A,ppointment letter, you agree that during the period of twelve (12)
months following the ternrination of this agreement, you shall not:

(a) Provide servicesi for or be employed by, whether as an employee, director,
consultant or otherwise, any entity that materially competes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in the U.S., lndia, Thailand, or any other countries with respect to which
you have performed services for the Organization or any of its affiliates.
(b) Solicit or endeavor to entice away from the Organization or any of its affiliates
any employee, or any other person engaged by the Organization or its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the service of the Organization or its affiliates), or any customer of the
Organization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:

Signed by Meghana Maranrpally I marampallymeghanal T@gmail.com | 1/17 /2023 9:43:38 AM UTC I

49.205.116.120
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As consideration for the Organization paying your relocation expenses, notice period, sign
on cash bonus if any, or arry other incidental expenses, you agree that if you voluntarily
leave the Organization to join another Organization within a period of twelve (12) months,
then as per the Organization's policy/ies, you will be required to repay the Organization
such expenses or allowances, as applicable. Further, you understand and agree that any
amount you owe the Organization, for whatever reason (including amounts related to the
repayment of relocation e)rpenses or allowances), at the time you terminate your
employment will be deducted, in whole or in part, from your last pay check(s) and/or
expenses reimbu rsement.

9. Governing Laws:
Your right to any compensation or benefit referenced in this Appointment letter will be
determined under the ternrs of the applicable plan or program. ln the event of a dispute,
this Offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of lndia, without reference to principles of conflicts of laws.

10. Retirement:
You will retire from servicers of the Organization on the day you complete the age of 60
years or such age as decicled by the Organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by the Organization from time to time. !n case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per applicable law, including termination of the employment with the 0rganization.

12. CodeofConduct:
You will adhere, at all times, to the Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read, understoorl and accepted the conditions of your employment outlined
above. By clicking "Accept" at the next prompt, you will be electronically accepting the
terms and conditions of tl'ris Letter of Understanding, thereby acknowledging and
confirming that you have read and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, you are aware that by affixing your electronic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of vour electronic signature.

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-terrm association with the Organization.

Signed by Meghana Maranrpally I marampallymeghanal 7@gmail.com | 1 117 12023 9:43:38 AM UTC I

49.205.'t16.120
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Regards,

A*fI- l''u* h0"^"
-'-

Avantika Susan Nigam
Head of HR

PEPSTCO GLOBAL BUSINESS SERVICES INDIA LLP

(7his entity is register€d with Limited Liabillty) LLP ldemification Number: AAO'6786

Hyderabad Office: 1 4th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 71 36 9000

Signed by Meghana Marampally lmarampallymeghanalT@gmail.com l1l'17/2023 9:43:38 AM UTC I

49.205.116.120
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Sr=Psrco
PRIVATE AND CONFIDENTIAL

ANNEXURE A

Name of Candidate: Meglhana Marampally
External Title - Function: Graduate Engineering Trainee-lT
DOJ: August7,2023

P'EPSICO GLOBAL BUSINESS SERVICES INDIA LLP

(Ihis entity is registered wlth Limited ltabilfi) LLP ldentification Numben MO-6786

Hyderabad Office: 1 4th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapel Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 71 36 9000

Signed by Meghana Marampally lmarampallymeghanalT@gmail.com l1/1712023 9:43:38 AM UTC I

49.205.116.120

is 40% of GBS Fixed

amount can be apportioned to HRA,

.TA, NPS, Telecom Reimbursement and

components as per employee choice

Rs47,319.00

Rs18,967.00

linked payout Annual payment

the year is pro-rated basis the month of
ining for employees joining before 1st Oct

joinees on 2nd Oct and after are not

GBti Base Pay AnrnualGuaranteed Cash INR Rs919,531.00,/l'r.

GBS Fixed Pay Sum ofal

GBS Tota! Cost to
Gompany

Sum of Pepsico Fired Pay & Variable Pay lNR Rsl,077,77O.(lt0t
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JPMonGAN Cuasn & Co.
Message from Jam i,e r,.rrl"i"i.l;;;;;
Welcome.to JpMorgan Chase. We are plei- one orthe worrd's-ordes;A;;ff;:::_'-"j.',::';#llj,o,H[[X: rour career at an exceptionar company

arn lnd grorv in a supportive. reerything-you,.d" 
: p fiffi il j":l? :}f::",ffiTil;

ffxTill;,:;:::';ff.::n1rr u.0,",0 i lil* -.
lt ,o.u begin yoirr career with JpMorgarr Chearn the trust ancl ."ro.., ;:;;;,"-'::::Y'" unase, I offer you
tr,i, r.o,, oul',;;".,.,#::H.r".:r.f;',"J:,0 v", iiffi ,".'-a.:,Il,.job werr, and

tge i'ou to put it you wlll hear advice like
I hope you enjoy worki.g here as much as I do, and I look forw-ard to meeting many.of you.Best of luck in what I ant sure will be a rewarding experience.

V 
"U* a--,L-[- \)-.^-JL4c---

\
1t+'lrol$1Y
l6o\\1a11\al

t-,t 

19t 1 l? ? _ e- c€ " rr-<r,^.1,'tr-._ @r)"; L *_J.i^
ge-c\e--1, , )-oLt l-*(.-q-
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APPENDIX A _ personal Employment Terms and Conditions
A1. Tifle/Categorry

You will joirr us as a/an Full-time Anaryst in the Software Engineer program, crass of 2023. at:i#:::i'd:ffir* ?;;"i ',rr ....;;;;;';"i.'*hir. pi;;;;ri, 01I"1.,, in the rp Morgan

I;Hil:#:,,X'i'.Jilf#:L:l11tJti,ffil#iln::.rcompretion or the program, promotion, or
42. Employment rCommencement Date

your employrnent is expected to crto 1'6u in-writing ln ^a'rl*.l- 
'- uolrlrerce o, 0l-Jun-2023. we will conlirm any change to this date

In adciitiorr rc the cur:riiticns sei r.r:t i, palasrarlh r of .\ppenciix B, 1'r.,ur ,r' successfully rnt:eting the educationrt ..it..lu ;:i;; ur.laay been commun,.r,.jln^. 
rs sutlecr 

.ro ),0u
A3.working Hours / praceof work 

-r evvl' wwrrtrtrulllCoted to you in uzriting.

{;iJ,fi,3r"f{I,ii},.il':f}.JJlr';;:i;rg,:lt ffi.i often during rp rv{orsan,s normar orliceofficiai hours to t rriri v"rr ar,i;;.'"*' 
utrpartment' howevel', you may t...,quir.o to work outside the

.1",'"H1il;?,::l,"I.XtS:fff;Ti:{;,:i*::;l5;,fl::x,;i,il,J#;;,,i;be 
required ,o work a,

A|. Remuneration

Your tota! fixed 1:ay u,ill be INR
_Rupees o.a.

Ii 00.i100 per annunl and cornprrses the fol,.u,;ne corriponents:l. Basic Sati[
-i.9u.000t-erve f 'rav.tTss,s..a*.

House n.nt elfowun,i
ProvidentTild

SpecialAllo;ilce
Totulpi^EE-El

.{c.c0c

1,95,000

16.800

6,29,20a

Special Cash dwarri

As soon as administrarirely practical and rypicarly riirrriu 6u days tr.om your start date. u
vou a one-time sign-on u*jta' or rrtrn r lb.odo, r"r, ,ppii."ui.",;iJ: and deducri.ns c u iri pa1
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APPENDIX B _ GENE]RAL EMPLOYMENT TERNIS AND CONDITIONS

Bl. Employmerrr

BLI Your employment is subject to:

eing able to be physically present in a JpMC
aining a valid work permit and such other
to time may be necessary to enable you to

b) the satisfactory completion.of.all pre-emplovmgnl screening pr-ocessing, including obtaining

*T,ffi:l,I"T;t'""t 
and checks as'requirid, ura tr," o"..,i"lr;r"ry ot[", rorrr. 

"ecessary 
for

c) your bei,g legallv able to rvork with the conrpany. you agree to disclose any employment orcontractual post-employtne'nt restraints you are subiected tJ wirich nrav, arld will continuc to,affect your employment with the Compariy ,rra 
"fn""1ir"i 

"' '

i) you are not in breach <lf any prior enrploy,irent contlact;

you have not taken or otherwise misappropriated - and you do not have in your possession orcontrol : any confidential and proprietary information be 
--- r --'

employers or cornected with or aerived f.om your services to Hl;returned to all prior employers any and all suc r coufrdential or nd
you are rrot subject to any other employment or any contractual post-employment restraints

you shall indemnify and hold hannless the company from any and ali claims arisiug from anybreach of the warranties in this paragraph.

Group tfuoughout your
be required to travel and

ii)

iv)

Bl'2 whiist yott and'/<;r the companv Illay hai'e agreec a tentatii,e datc of comlnencement of employmentrvith the Company, you will not. unless rlre Conroanv decides ,t1.,.,-rrir.. L. able to Jon)mence

:ilil#il: r.'*Tf;,T:JLl 
. i'hout o'li': 

' "..'ipi 
oi.o;pr;;;;;;:;;iu;;;;:re surts rlonr our pre-

Bl.3 You ma; be.-required to provide services for other rnernbers of theemployment. when providing thesc servicer y.o, .noy-from time ro tirnework in different locations wiitrin and outside y.tr. i,i.rig-tol.ution.

Bl'4 Youi retirement age will be as per companl''s policy and subject to.satisfactorl,completicn of yourprobation period and proYided tl,ar yo,;r. enrproyr.Dent is not terminated.

82. Remuneration

82 I we wili pay your l.otal monetary remuneraiion in l2 equal monthly instalimenrs on or around the 3ot^ol'each month we wiil revierv this renltinerairo'r annually, lr,a we resen,c tlre right to amend itsterms, ievel anc shucture fiom tirr:,e to tlrne u, orr roi"'air..",ron.

82'2 You will be liable for all tax payments and any other irnposts that may be revied or payable 0n anysums paid and/or other benefits we provide to you. we aie entitred to deduct or retain from the sumpayable to you an, withholding a'rl ot'c,. i.,.., i.. ,,.,: ., p,,roUl.

R2 ':1 Arry payt,e,t rrt sa lar;' .r borr'.ts b, , .r i.'lir c:. s r nl duc to y,.u iiorn rlre r-.ornpa n,y s1i:il be s u b.;ect tc a il),

iii)
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iii) drs.bey the company's larvful and reasonabre i,structions/requirements.
ir) habrrually neglect your duties: or

v) other

""",Jiii'r'iffi:[ $:!:'"',Xi.or 
repeated breach or your emproyment terms

84.2 During any )rlotice period. the Conthings, do inv or a combina,i";;;il:pi;il#;'*,0'' vou on "garden reave,, and may, ,

(a) suspend 1'.ou from the performance of any duties or assign you alterniltir,.e duties;(b) exclude you fron
vou ro work from aillr:::ilX:of the companv or an), of the Group companies and/orrequire

(c) require that y,sy have no^or iimrtecl contact or ccrnmunicatior
;:l#'";,?li8liii, ;in'"^,"'i,,..il1*'.;:1,,:"iillxliil""x;,':?"i#T..'#:Jr.I,:,,;":[:;

(d) require that you irar,l 16 or ilrnitecl c<xttlcompany or any ott,., ,n.ru..;il:'a,jilor con:munication ith an;, cusrorner or criert of the

remove your access to the Company premises and cornputer systems;
requrre that vou i'efurn anv ^r^h-*. r ,

eppenaix;,rr'r-- 
rwturn any properl-v belongine to the conrpanl, under parag raph i in this

(g) require you nor to do anv acl
rikery todarn"g.;;r-;;i;.i." o. thing, or make or

or reputalion 
"f 

,r; cil'p:;t;.'r:.[f';ranv state,nent reasonably

period i,iil be. the r;'.;l;;;;,.i;l':"llil,f}:liil:ilT::ll: :,bje* to probarion, your probario,rthe resporrsibilirie s olrlre ;;[. "'" "r 
crIrPIo\'!-'enr' r'hich 

'o'.r 
agree it r.i,iuii.. and fair. in lighr of

B'l{ '{titssolcdiscr':ritttt'tllecorr'ltapynr:'\,r']trJr.'. 
.:ri,r,c\l ,rsiorto}.o,rprr-rt,attonary,eriod

l1;1,;:::.;jpro1,,, 
:nl and rhis rerrer, includrng u.irhour

our rlre No,"''tt 
and duties in reli.. p..,o,r t.i,i,,lr:,li,;:l,j: Iff, ,Cj:,I:

B'4.6 During any Notice period:

a) you will provide srrch assisranc
your duties and r-esponsibilities .e 

a'; thc clorttp'enY rna'
bompu.,i., to rake or,,er vour.",."^:i'^^Tol;rJI;1 :eill' 

i-rqurre to effe ct tt, orderl"' handover .f'
: or respoosibiliri."; nrj' 

tc bl'ihe ('clnpanY or anv of rhe Group
b) you shall

avairabre #T:.1,#:#,""':Tii:';,*:i,I:,l.ffi;,[ ror inronnation, pro'ide assisranr:c, be

c) you shall not, directly or indirectly, in any capacity whiwith the business 
". Jp...ij"rr'oi ,n. J.p.Morgan. - ltsoever, interfere in any wayryharsoever

8.5. i rave

or any of the

amongst other

(e)

(0

:
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87.

Company or required by law.

Return of Company property

You acknowledge that any privileged or confidential information disclosed to you in the course of
the Company and whenever
on the termination of your
gan all documents and other

and/or J.P. Morgan or their respective clients and s
have come into your possession, custody or c
Company. This includes, without limitation, any
c rsof
o ations of the Company and/or J.P. Morgan. you will

I 'title and copyright in such corresponde-nce and other
ed in the Corr,pany and/or J.Ir- Morgan.

88. Post Employment Itestrictions

B8'l For a period of thrree months conrmencing orr the Reievant Date, you shai! not directly or indrrectly
(whcther on your own account, for or with any other person, firm tr company) solicit or endeavor to
entice away from the company or any other croup company any Critical i"rror,.

B8.2 ormnencing on the- Relevant Date, you shall not directly or indircctll,
t'or or with any other p€rson, firm or company) sollcit or endeavor to
or any other Group company the business or custom of anv Restricted

B8.3 The duration of tlhe r:su'ictions rvill be reduced b1' any period of notice that vou rvork out or anv
period ofgarden leave as provided in this offer letter.

B8.4 In this paragraph []8:

a) "Criticai Person" ltieiuts anv pcrsoll ri ht u;rs ln e rlnltt,\.ce ol. dir.ector of rire (_-o;,paltv or an1, olher
Group Company,lt all,\'tiine'rithin t,r,. r.'rr ltrior to rlie Relelant Date rv.ho had accr.ss to trade
secrets or confidential irrfonttatior, ot_the Co,npan,v or an\r r;ther-Croup C<;,rparrr 'fhis includes
knowledge of, inr,'olvement wrth or intluence o'"'c. suppliers or clients olthe C.mpany u any other
Group company u,ith whom you worked at any'time auiing that perioi.

b) "Group Company" means the Company, its ultimate holding company, any subsidiary of thc Cornpany
and any li<-rlding comDany from time to tune. " ir.rbsidiary" ura "lolairg 

"ornpuof 
' ,shall have the sa..e

meaning as in the relevant companies' iegislation.

c) "Restrictecl Clicnt" rrreans any p!-rsorl.

i) who in the one year before the Relevant Date was a client of, or has dealt r.vith, the Cornpany
or any oth,or (jroup Ccmpany; arid

ii) with u'hose custom or business you. or persons repodlng to you, were personally involvedwith durrng the period of o,e year prior to the Relevint Da-te:

iii) brrt does not ir-rclude pLihlir:11'ktrct',vn institutional clients u.,hich you serve srrbsequcri r() \/our
"lnpll,yltlot,r r' iill tLe r- (1;l,ll,l1l) ir'lllig,1! thu ,.1;e if colfiCclir:ll iri pr"p;nc,0,.., ,.1',ar,,,-.,itr;; cl
iir; (.olrpa,ny irtrd i l. l,,iorgan,
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consideration to the restraints imposed upon you by this clause and that you are in full agreement as to
their necessity for the reasonable and proper protection of the Compiny's interests. iou expressly
acknowledge and agree that each and every restraint irnposed by this clause is reasonable with i.rp..t
to subject matter, time period and geographical area.

89. Code of Conduct and Staff Regulations and Affirmation

89. I It is a condition o1'your continuing employment and it is your obligation that y'ou comply with;

(a) the Code of Clonduct (as amended from time to time or superseded). At the time of acceptance of
the offer of employment and on a periodic basis, you will be required to sign an affirmation (or
reaffinnation) tonfirming your understanding and compliance u,iih the provisions of the Code of
Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and procedures for
ihe line of business in rvhich you are to rrndertake work

f}9.2 The Company shail be entitlcd at an1'lirrre tc aurcnd the Company's interr,al policies and procedures
(inciuding but not limrted to the Code of Coirduct). the bcnefits sct out in thc nppen,lices and other
staff regulations, as well as to put in place new policies as the Company sees fit. Any such
amendments shall be notified in writing to each employee and shall on p.ouisio, of such iotice,
become legally binding.

B9 3 The Con:pany's flluman Resources ivork policies are set or.rt in the me@jprnc website, as amended
from time to time. Please take time to familiarise yourself with these poliiies rvhen you begin your
employment.

89.4 To the extent thal the contents of policies or procedures refer to ohligations on the Company- you
agree that they are guides onil' 3r4 are nol contractual terms, conditions or representations on which
you rely.

Bl0. rrYorking Hours

Bl0 I The total of your officiel uorking hours (-'rclucling one liorrr Iunch dailv) is.l0 hoLrrs per 1'eek 1,,'crrr
local business maltagentert u'ill scheritrle iour u'ork hours, rvhich tiepenc! otr tjte needs ol'the business
arr I may be outsidr: of thesc core hours

Bll. RetirementBenelits

Bll.l Your entitlement to Provident Fund and Gratuity' will be subject tc relevant Iegislatron ard the
Company's Humari Resources policies that are irr force and amended tiom time to time,

Rl2. N{isceilaneous

B12.1 This letterrepresents the entire agreement between tire parties with respect to your employment by the
Company and sttpt:rsedes allypreYiou.r',vriil.en or cral ?gr€€nrrerlt bcfween the pr,lrties in relation to the
matters dealt rvith in tt. Yorr acklrorvledge th.rt you ha',e not beep inriuced to cnter iuto thts letter bv
any representation, warranty or undertaking not expressly incorporated into it.

812.2 If any paragraph (or part of any paragraph) of this letter is invalid or unenfo:rceable. the validity or
enforceabilitv of thc rci-naining naratraphr; (or parts of a paragraph) shall not be affected and the other
patagra,rlt (or 1;a.its ,,1 a r-'a;3ciullr) lllil ;,:ll:tir, il, ritlt lbr.:c lt,r..! ellcr I ,r: i1. l|e r;rr;ritrt or
tltiettloir:ca.hl.- pa,ts Ii.tJ bccr, rl(tla1.-rl i-lt's l::ti,:r :ltrI icl,.1arrr ;ii firil ibrr,c anrj ciicct iL,d :jrir\ ir c ilhe
terntnatiorr cf y<-,s1- cnrploynrerrt l-cr anv l'ca:lon ,;'lratsoer et
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that may violate JPMC's policies and ensuring compliance with legal or regulatory obligations. While
conducting monitoring activities, JPMC may obiain and process personal inforriation auout |ou and others
that rnay reside on the Systems.

The monitoring activiti-es (including JPMC's collection and processing of personal or other information) are
required for purposes ofy pplicabre policies and
regulations. Subject to ap , rpnrc may prohibit
19u frgm using the syste , ro. 

"*ptoyees, 
take

disciplinary action against JpMC.

JPMC may disclose the infonnation it obtains in connection with monitoring activities to JpMC affiliates andto third lators, supervisory bodies, law eniorcement and other governmentagencies monitoring activities may be used as the basis to take lisciplinaryactions, or otlrer legal action, for violations of JPMC's policies or appiicaUte
laws.

ln acldition to the rnonitonng activities discussec above. JPIvIC may obtain and store other infonrration relatedto your employment or <.rther wcrrking relationship, such as your compensation infonnation, performance
information, benefits information and other workplace-relatecl data. .rPIvIi mav transfer such information, and
the infcrmation it obtains in conttectiorr with monitoring activities, tc countries other than the countrv in which
the information originally was collected, including to the united states.

Understanding Obligations under the Firm's Personal Account Dealing policy (pAD):

The Personal Accouni Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or.rI'MC) is designe,J to help
prevent and detect violations of securities iaws anci industry conduct standards an4 to minirr,ize achral or
perceived conflicts ofinterest that could arise due to personal investing activities.

PAD Compliance wiil notiff you if the positiou you are being offered is considered to be subject to the policy.
You will remain strbject f9r the duration of your time rvorking in a subject group, unle.ss nctified otherwise crf a
change in subject status. IJnless otherwise notified, you will continui to be suhject to the provisions of the
Policy even during leaves of absence from the firnr. including, but not limitedio, garden leave or medical
leave.

You as well as your Connecled Persorts are sub-iect to the proYisiorr-s of this Policy and rvill need lo be f-anriliar
rvith the obligations set_ftlrth in this policy Connected I rsons includes your spouse, domestic partner orminor children (even if financiaily independent) a-s u'ell as anvone to u,hom youprovide significani financral
stlp;rort or for which you, or anyone listed abole. has or sha,es the poo,.r, directly or in-directly, to rnake
investment decisions.

Once subject to the Policy, you must disclose and certity your Co-r'ered Accounts (which incl.rde accounts cf
your Connected Persons). You will be required tc tnaiutain yorir seif-directeri Covirerl Accounts I,ith o,e of
the firm's Approved Brokers and pi'eclear all purchas
pr.rblicly traried and privatell, heici fi,tanciai insLrurnerr
confirmations must be receii'ed prior 1o crecuiing th,:
restrictions on personal trading in ce.tain l-rnarrcial secu
Workforce Members and their Connected Persons or
Members and their Connectcd Persons are not permttted tc recornmend or transac.r in the financial inslrunrerrts
of an issuer while in the possessiotr of material non-public infcnnation (MNPI) regarding that issuer.

If you are a seasonal or short terrn employee the following requirements will apply:

JPMorgan Chase requires that season,,l \\,,,r1ks,r) rcjr.rtn lr.urn fiading irr Co.icr.e,.l Acc()untrl t'or the rip1.. p.,1 !<-.d
thal you are e moioyerl tr a shc: i ter'i,1 ir.uili;g f,ro!l:lil J)!er:rt, r;erit)r tlral ;,ou r.r,iil r-:,;rlipjy ri,rth rhe lollt>i,,.ir,t
perscrnal tlading requirements :
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of conduct and all intemal JI'MC policies.that apply to me',t.uq"t', as a condition of my employment' to

remain in complianc" *iiilit " coa.'or conar.t 
"na 

uir al plicable JPMC policies'

I understand that I must conduct myself in a way that rs consistent with the code of conduct, demonstratrng

compliance with the p;i;;;i;,, ;;Jirt"nt "rini 
3"i"' Lf Co"d"tt' and applicable laws anrl regulations'

I also affirm that I have reported ull-P-ol:n:iul or actual violations of the code of conduct' JPMC policies' or

laws or regulations applicable to JpMC',s ;;rtd;,;; retulre.{ uv tnt code of Condu':t' I understand that

failure to do so 
"u., 

."..,1t in drsciplinao ,.,i#, ,, ,,, 
""a 

including-termination of employment'

r understand that the code of conduct may be updated periodicary, as necessary; and that the current verslon

is posted on the Jplr4oigan ct,ase intranet as *ell as on its public website'

Independent Auditor Tax Services to Employees of JPMorgan chase and its Affiliates:

PMC Controller'

APPENDIX D _ SPECIFIC CONSENTS

you are required to provide specific 
.consents 

rn accor.airce w-ith the applicable lar,l's, dctails of wiiich are

provided in Annexuri l anrl 2 resp..tir"iv]^iiis essentiur,trut yorr.ur"ttiy read/understand anc specifically

agree to the same

Annexure - I

nll "J.P. Niorgan' as used in these statements' refer-' to

drrrrlh. r f 
"'iiutgtn 

Chase & C'o ' and/or anl' of its
s trr:' tle lll.tccl r:l the C orporalt<'l.ts T ct' 200.l tCr"tth))'

SecurityProcedures:Atalltin-resduringthepertbrrli:...._-ol'sen,icesfcrJ.P.Morga'n,Ishallabitlebyall
apl,licabie lp rr,torg-'r."u.ity stanaartis, gur<lerircs,iu..iprccJ,rre-.. irrclutri^g, wirere applicab*:' t'ose sei

fortt, in J.p. tvlorgaliData SecJrit, foti.l.r'0,',a StnnA"At Vn'*,.r and Tcchnicil U"t"' Sicurinr P'rlicies and

Standards Manual'
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or damage resulting from submission or publication of the Material.

I, for myself and anyone entitled to act on my behalf, waivl a1{ release, to the maximum extent permitted by

law, J.p. Morgan from any claims or liabilities of any kind arising in connection with the Material or the use

theieof even 
-though that liability may arise out of negligence or carelessness of any such party. This

Agreement and Release Form may be asserted as a full and complete defense to, and may be used as the basis

foi an injunction against any claims, action or lawsuit alleged or brought by me against J.P. Morgan. The rights

granted herein shall be binding upon my estate, heirs and assigns'

This Agreement and Release is deemed to be made under and shall be construed according to the laws of India

and subject to the exclusive jwisdiction of Murnbai Courts. J.P. Morgan - Pre Employment Screening

Confidentiality of Infonnation: I agree rhat I shall hold on trust for J.P. Morgan Chase & Co, including its

subsidiaries und 
"ffiliut"s 

(respectivily or jointly) (JP Morgan) and shall not use, except for the purposes of the

performance of my duties <luring my employment wilh J._! Morgan, or disclose to any other party any
-Confidential 

Infonnation (as such term is hereinatier defined) which may be disclosed to or created by me in

con,ectiorr with the ,;,;,.;15s of rr,.n, ernplgyment rvith J P. Ir4orgar. As used herein, the temr "Confidential

lnformation" means any informatjon which relates to confidential, proprietar)' aorVor trade secret inlb:rnaticn

irr cral, denronstra.iive. written, electronic, graphic or machine readable form contained in any documents,

In"noolr, tiisketies and ,-rther storage medi,rm inclrrding l:ut not !imited to intemal conh'cis, computer cr data

processing programs, algoriihms, ilectronic dara processing applications, routines, subroutines, teclmiques or

;i.;r; ii i"ior."iioJconcerning the business or financial affairs and methods of operation or proposed

methoas of operation, accounts, transactions, proposed transactions or security procedures, know-how,

inventions, training methods or other information relating to the business and other operations of either J.P.

Morgan, any affiliate oi J.P.

reproductions thereof, whethe

the public domain at the time

as a result of a breach of dutY

shall immediately deliver to J.P. Morgan any and all n

m

ru. in writing, the return or destruction of the same I
fidential Inforn.ration shall ter,ninate fonhl'iitlr upon J.P.
c t,r use th.r Cotilidctltiai lnlbrn,ation. Thl' obiigirliirtts
l\. -':rplo.'rncnl u'itlt J.P. Nlorgan rvith respect to thc

;,1;,Ti1""'" il, J il ::: :: I;' ::: i : i i''il'j j 
; i' [ ili.];, ]

damage and J.p. Morgan shall haye the nght to enforce the prlvisiois of this paragraph by means of injunctive

relief including specific performance'

Annexure- 2

Consertt lbr Use, Transfer and Verification of Personal Data

l. This consent is ior collecting, usrng, holding, receiving, possessing, storlng, dealing, transferring,

disclosi,g or handling ("Use") your Personal Intbmatior, (defined below) (includrng your Seitsitir'ze

personal f)ata or Infoi:ration(dehned below)) from you (collectively, "Personal Data") in connection and

<luring your employment with J. P. N{organ Sen ices India Private Limited ("Company")("Consent").

2. you understand and give consent that duriug the course of your employment, whether direct or indirect'
the Company will U i " yo.,r Personal Data or any other related docurrent/agreement for the purposes s-et

olt below or for anv purpose ancillary or incidental thereto as may be relevant for the Cornpany for its
:b1;sities', nl"rn(,\s-! ltl tlrt '-or,t 31' pl11rr,' cl]lltlili'lt.lctti l"i)t:l-posc"'):

2.1 personnel a6mihrstration, incluCing a,irinist.ar.ioit cI r:ertain etrplo-vce betteftr.s suoil iis nledical a/'d
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(vi) Biometrir: information;

(vii) an1,!.1!aif relaring ro rh.e above ctauscs asemployment or contractual rerationsiifffi ;'. ff;'r'"ti,t:, the c6,1xp2ny in reration ro your(viii) any of the information rrprocessed ,,d;;l;;;;J;::,":d under above c
ntract or;rr;;;;" "lauses by the compan,y for processing, Srored or3. you understand a

accordance with t sonar Da
JPMorgan and thar i... ,no'11^tgllected 

by rhe (-t

,".pon,ibirity to k" ,,.v "r,",|#';;ti.r#Tll[i:;i4llJ"'**":;;
4- You understana r..r ^;..^ 

--..' r,rru tu tllrle and that it shalt bJyo"
transferred o1'-'9 

old give consent that the personar Dara ,-^r-... . -
r",,r,- p,,p,:juin:l []it:,Iffl,,J,fJ;':Jli i.lii:,j:i;,,.,:ff;,"",,rll jl:,!.omnanv may beersonal Dara is na.arruay
4.1 any of its affiliates, subsidiariei

("JPIvIorg2n,'t, *r,rtr,.r rlro,l:. lli"ciate compa,ies
e1 .i!! orher counirv 

ot branch in the JPMorg:ln group of cornpanics*, 
,X,lLJ*;T, uonhauor, or third patly servrce
business: 

unrcati.ns. computer or other services to Jplr, 
provider who D.

'4organ in .onn..iior'i.1.Ild:.t administrati'e,

4 3 any othei- ners,r. rr,,r..- - 
' vrttrgutlOrl wtth the operation of iis

informatiop 
rson under a dulv r, ."rn,r"rirj, hli',il,iI 

conrrdenrrarrrl, ro Jr
g clrenrs of JpMorgan'Morgan' which has undertaken to keep such4.4 any person seeking employee references;

4.5 any actual
merger, u..ol floFote'J purchaser. of^all or pan oi rhe r

is parr orrJX;'"Ji:ii,"'other pubric orrering, ir,. ,"..i,",#jl'J;LllJilflt;:,::,;,,:Tffi;"Jrlli.
_{ 6 rhlrd paflie:

rpM":s;; ;;J;,ff 
"f;fi:, ii 

j ;il::l 
cs o f ,,a,,, u. d nd o

4.7 anyro*,..]t:":::"1' 
and acrninist.uriv.p,, pur",',,,]i"t' 

telephone nu,bcrs of kc-r' ofrcers of

*h.,",,.h J;i[1l,lJ]l;il:r;].ffil,,llil:ll;,"r...il:,lffociarion 
andtwr ro orher rhird parries

;ervtce provider of Jp
:iss information an,J

6 you h.erebi' granr aurho:r,. rbr rho ^-.,. ^ l:lfiJ:flffi:;ne anil

*ur, i.i",ri :r 
^,i:i[Il#:fff ff#i; .",,,,' 

co.se; r, with
previously ,uo,k.a. rt recor.is lr.l; ;;;; :i;'fi:i1'":'l*,,i",fi::'il::,.rlj;;,:;:

Company in order
rded by you to the

trrect or amend tlre',Jl.t.rrl.ill_, 
Ii i.S ,,<_rLtr

i r(l \1.h.irl thr,;g I -; ;1

i.c.!lrrlnj,ble [or f he

I

J

J

I
f
I:

I

t

I
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6ot\1+s3t3t
S o tn".lo.va.ni

Be cseg

JPMoncAN Cnasn & Co.
Message from Jamie Dimon, Clhairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional company

- one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for our
customers, and great experiences for our employees. Named #l in Fortune's Change the World list, we are
focused on helping communities large and small grow around the world. It's an exciting tirhe to join JPMorgan
Chase, and now - with your skills, experience and creative ideas - you'Il help us continue to drive change.

During your time here, you will have opportunities to leam and grow in a supportive, respectful and inclusive
environment. Do your best to contribute and excel in everything you do. By building strong relationships and

doing the right thing - at all times - we have made this a company of which we can all be proud. It's how we
do business. And, it is what has made us a top employer and a great business partner.

As you begin your career with JPMorgan Chase, I offer you an essential piece of advice: do your job well, and
eam the trust and respect of the people around you. Throughout your employment, you will hear advice like
this from our senior leaders - and we encourage you to put it into practice every day.

I hope you enjoy working here as much as I do, and I look forward to meeting many of you.

Best of luck in what I am sure will be a rewarding experience.

l6 o tt1+s313+
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J.PMorgan

07-Mar-2023

Pavani Soma
Gandhi nagar
\/anasthalipuram
-500070
HYDERABAD
Telangana
INDIA

Dear Pavani Soma,

Your Employment by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employnrenl with J.P.
Morgan Services India Private Limited (the "Company").

You will find your personal employment terms outlined in Appendix A with general employment terms and
conditions in Appendix B. Pleasle note these terms and conditions supersede any verbal discussions you may
have previously had with any J.F. Morgan employee with regards to your employment arrangements.

A number of important policies, will apply to your employment with the Company, including the Personal
Account Dealing Policy and the Code of Conduct. We provide more infomration about these policies in
Appendix C and it is essential that you carefully read and understand their requirements. By signing this letter,
you confirm that you have read, understood and agree to be bound by these policies. In addition, you will be
required to abide by all other Company policies and regulations (including JPMorgan Chase group of
companies ("Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company pollicies, please
contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1212-552-5100 (intemational).

Please be reminded your employment terms should be treated with the striclest confidence. To acr;ept this offer
of employment, please click on the 'Accept' button at the bottom of this page on or before 24-Mar-2023.

We are excited to welcome you lo our Company and take this opportunity to wish you every success in taking
this next step of your career with us.

+This is a computer generated communication and does not have a signature.
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APPENDIX A - Personal Employment Terms and Conditions

Al. Title/Category

You will join us as a/irn Full-time Analyst in the Software Engineer Program, Class o[ 2023, at
JPMorgan Chase & Co. and will carry out your role while phyiically preient in the J.p. Morgan
offices in Hyderabad, India.

Your position and title rnay change as a result of'successful completion of the program, promotion, or
other operational requirr:ments of thr Comoany's business.

42. Employment Commencement Date

Your employment is expected to commence on 0l-Jun-2023. We will confirm any change to this date
to you in writing in advance.

In addition to the conditions set out in paragraph I of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in ,*,riting.

A3.Working Hours / Place of Vy'ork

Your manager will assign you specific working hours, often during J.P. Morgan's normal office
hours. Depending on the needs of your department, however, yo, -uy6" required-to wor* outside the
official hours to fulfill your duties.

You will normally work at the Company's offices in Hyderabad, but you may be required to work at
any other location of the company or its affiliates, as required by the company.

Remuneration

Your total fixed pay will be INR 13,00,000 per annum and comprises the following components:

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will pay
you a one-time sign-on award of INRI,50,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination within
twelve months after your start date, you must repay to J.P. Morgan the full amount of this cash
payment, within 30 days e. You agree that J.P. Morgan may satisfo all or part
of this repayment obligat the fullest extent permittrJby lu*, any amounts not
yet paid to you at the timr

a

l. Basic Salary 3,90,000

2. Leaye Travel Assistance 40,000

3. House Rent Allowance 1,95,000
4. Provident Fund 46,800

5. Special Allowance 6,28,200

A. Total Fixed Pay 13,00,000
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Relocation Lump Sum

You will be paid a one-time Relocation lump surn of INRI,25,000i-, which is taxable ancl will be paid
within a reasonable period after your start date. l'he relocation lump sum coverage inclu4,es the cost of
air and tickets, other transportation and hotel stay ofyour choice.

If you resign or are terminated for any reason other than job elimination (as determincd within the
company's discretion) rvithin 12 months of your commencement date, you agree to rrcinrburse the
Company in full for the amottnt of any relocation lump sum you have received ii connecl.ion with this
employment offer. This reimbursement shall become due and payable within 30 days of'.your last day
of employment with thr: Company. Fufther, the Company may-seek reimbursement by withholding
any other payments not .yet paid to you at the time you leave the firm.

A5. Probationary Period

Your employment will t,e subject to a probationary period as outlined in paragraph 4.3 of'Appendix B.

A6. Leave Entitlement

A6.l Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calerrdar year in
accordance with the Cornpany's Human Resources Policies and applicable law. If you work part-time
hours, your annual leave entitlement will be pro-rated to reflect your part{ime hours worted.

1.6.2 Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

Benelits

You are eligible to join the Company's benefits programs as amended from time to time. Further
details will be provided to you separately.

Retirement Scheme

You are eligible for retirement benefits, and can find details in paragraph I I of Appendix B.

Notice Period

During your probationary period, starting the day you join the Company, either you or the Company
may terminate your employment with at least 14 lays'written notice oi pay*"ni of wages in lieu of
such notice period.

After the probationary period, either party can terminate the employment by giving the other party 60
Days written notice ("Notice Period") or by the Company making a payment in lieu of Notice period.

As 
-outlined in the Company's Code of Conduct, we expect all employees to hold themselves to the

highest standards of ethical conduct. In order to avoid conflicts of interest or the appearance of
conflicts of interest, in the- eve-nt that during your participation in J.P. Morgan's AnalysUAssociate
program you accept an offor of employment from another employer (regardless of the nature of its
business or whether it is a client or competitor of J.P. Morgan), you muit iotif, your manager no later
than 3 business days ofyour acceptance ofthe offe

47.

48.

A9.
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APPENDIX B-GENERAL EMPLOYMENT TERMS AND CONDITIONS

Bl. Employment

Bl.l Your employment is subject to:

a) g able to be physically present in a JpMC
ing a valid work permit and such other
time may be necessary to enable,you to

b) the satisfactory cornpletion of all pre-employment screening processing, including obtainingbackground references and checks aJrequirid, and the execution ofany other forms necessary foremployment; and

c) your being company. You agree to disclose any employment orcontractual u are sribjected ti which -"; ;rd;ill continue to,affect your and affirm that:

i) you are not in breach of any prior employment contract;

ii) you have not taken or otherwise misappropriated - and you do not have in your possession or
control - any confidential and proprietary information be
employers or connected with or derived from your services to ffi:returned to all prior employers any and all such confidential or nd

iii) you are not subject to any other employment or any contractual post-employment restraints

iv) you shall indemnifo and hold harmless the Company from any and all claims arising from anybreach of the warranties in this para aph.

Bl.2 Whilst you and/or the Company may have agreed f employmentwith the Company, you will not, unless tt'" Co to courmenceemployment witlr the Company without our receipt from our pre_employment screening process.

Bl'3 You may b services for other members of the Group throughout youremployment' services, you may from time to time be required to travel andwork in diffe outside ylur hiring location.

Bl'4 Your retirement age will be as per company's policy and subject to satisfactory completion of yourprobation period and provided that your e ioyment is not te#inated.

82. Remuneration

B2'l wrc will pay your-total monetary remuneration in 12 equal monthly installments on or around the 30thof each month' we will review this remuneration annually, 
"rd 

*" reserve trr" ;Lrrt t" amend itsterms, level and structure fiom time to time at our sole discretion.

B2'2 You will be liable for all tax paym sts that may be levied or payable on anysums paid and/or other benefits we entitled to deduct or retain from the sumpayable to you any withholding and able.

B23 Any payment of salary or bonus by, or other sum due to you from the Company shall be subject to any
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and all withholding or deduction (for, including but not limited to, any taxes, contributions,
repayments or other sums which you have agreed that the Company may wittrhttaldeduct or which the
Company is obliged or entitled to withhold/deduct from time io time under any applicable law), and
the Company shall in such case be entitled to withhold, deduct or retain the amount of such tax,
withholding or deduction from any sum payable to you.

83. Incentive Compensation

83.l

anting an Award, the Company may consider any factors it
considers appropriate irrcluding but not limited to the motivation oi fuire performance, individual
achievement, business unit and Group corporate results. The Award will be planned and
communicated in United States dollars or in your local currency in accordance with the published
Incentive Plan then in eflect and applicable to your role and business area within the Company.

B3.2 Awards are subject to applicable taxes, the and to the
terms and conditions of Award Agreements, solicitation

pon you being in employment
by you or the Company) at the
is not pro-rated for the period

B3'3 Vesting of Restricted Stock is conditional upon your continued employment as of each vesting date,
and the terms and conditions set forth in the associated Award agreement. Stock options or stock
appreciation awards will become exercisable on the exercisablJ dates set forth in the Award
agreement(s) conditiona.l on your continued employment as of each exercisable date, and the terms
and conditions set forth in the associated Award agreement.

B3.4 The Company has absolute dis nt and amount of any Award to you for any year.If paid, it shall not give rise f the Award or the amount in futue years of
employment. No employee or mpany is authorized to make any oral promises to you
about an Award. ,rlrrg your employment any commitment as to an amount or timing of an Award
must be in writing signed by a Senior Vice President or Managing Director of the C"ompany and a
human resources officer at the level of Vice-President or abovi. Awards do not form part of yo*
salary for the purposes olipension or termination benefits.

84. Termination

84.l Your employment may be terminated as follows:

a) By _either party giving to .the other prior written notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the Company making a
payment in lieu ofnoticg fo1 all or part ofsuch equal to 6asic saliry
you would have been entitled to receive during t e Notice period.

b) By the Company at any time without notice or compensation if you:

D are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and faithful
discharge of your duties;

iD seriously breach the code of conduct and any other company policies;
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iii) disobey the Cornpany's lawful and reasonable instructions/requirements;

iv) habitually negk:ct your duties; or

v) otherwise comrnit a material or repeated breach of your employment terms .r any of theCompany's or (iroup's policies.

B4'2 During any Notice Period, the Company may put you on "garden leave,, and may, amongst otherthings, do any or a comb,ination of the followinr :-

(a) suspend you frorn the performance of any duties or ur.ign you"uriernative duties;

(b) exclude you from any premises of the company or any of the Group companies and./or requireyou to rvork from another location;

(c) require that you hal'e no or limited contact or communication, other than purely social contact,with any employees, officers, directors, agents or consultants of the Company or any othermember of the Group;

(d) require that you hav'e no or limited contact or communication with any customer or client of theCompany or any othr:r member of the Group;

remove your access to the Company premises and computer systems;

require that you relurn any property belonging to the company under paragraph 7 in thisAppendix; or

(e)

(0

(g) require you not to do any act or thing, or make or cause to be made, any statement reasonablylikely to damage the business or reputalion of the company or the Group.

B43 If paragraph 5 of Appendix A states that your employment is subject to probation, your probationperiod will be the first 3 months of employment, *ii.'r, vou "gr"" 
i. reasonable, uni iulr, in light ofthe responsibilities of the role.

B4'4 At its sole discretion, the company may noti8/ you of an extension to your probationary period.

B4.5 
is letter, including without
in relation to the Group's
ng any period that you are

84.6 During any Notice period:

a) you will provide such assistance as the lompany may require to effect an orderly handover ofvour duties and responsibilities to any individual;ppoi,rtJ;t ,h" a;;;; ;;;; of the GroupCompanies to take over your role or responsibilities;^and

b) you shall make yourself available to deal with requests for information, provide assistance, beavailable for meetings and to advise on ma ters relating to work.

c) you shall no! 
_directlY 

or indirectly, in any capacity whatsoever, interfere in any way whatsoeverwith the business or operations of itte l.p.tvtorgan. 
-

85. Leave
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85.l Annual Leave

a) Your annual leave entitlement will be
policies that are in fbrce and amended
full pay in every calendar year, to be
JPMorgan Chase internal policies that
will be entitled to determine when this is
made to suit your convenience. J.P. Morgan encourages you to use your annual leave entitlementfor each calendar year in tr."1 r:alenclar viar. For the-curient year, you will be entitled to annuolleaves to the extent you have not utilized such leaves whiie in i"*ir" *itt your immediateprevious Jp Morgan legal entity.

b) After a notice of termination has been given, you will not be entitled to take annual leavenotwithstandirt-.uny approval given before the date of the notice of termination unless the
Company in its discretion otherwise determines.

c) You must compry with the company's 'consecutive days leave'policies.

85.2 Sick Leave

Your sick leave entitlernent will be subject to relevant leg
policies that are in force and amended from time to time. For"
sick leaves to the extent you have not utilized such leaves
previous legal entity.

B5.3 Suspension Leave

J'P' Morgan has the right to suspend you from your work duties with full pay where the Companyconsiders it necessary-to investigate any allegation of misconduct or impropri"ty o, yo* part. Suchright shall be exercised at the Company'i sole?iscretion.

86. Confidentiatity

You acknowledge that a vast amount of pr
you in course of your employment with thi
and thereafter, you shall keep secret and shall
your employment) use for your own or another'
any of the trade secrets, business methods
marketing plans, personnel matters or other in
known to be confidential conceming the busine
the Group or any of their related companies, clients or suppliers.

You agree to abide by the 
-specific 

provisions on the use of confidential information in the company,spolicies and Group code ofconduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised by the
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Company or required by law.

87. Return of Company property

you in the course of
mpany and whenever
termination of your
documents and other

have come into your possession, custody
Company. This includes. without limitation,

88. Post Employment Restrictions

B8'l ommencing on the Relevant Date, you shall not directly or indirectly
for or with any other person, firm or company) solicit or endeavor to
or any other Group Company any Critical person.

B8'2 ommencing on the Relevant Date, you shall not directly or indirectly
for or with any other person, firm or company) solicit or endeavor tL
or any other Group company the business or custom of any Restricted

B8'3 The duration of the restrictions will be reduced by any period of notice that you work out or any
period ofgarden leave as provided in this offer lettei.

B8.4 In this paragraph 88:

a) "Critical Person" means any person who was an employee or director of the Company or any otherGroup Company at any time within one year prior to the Relevant Date who had access to trade
on of the Company or any other Group Company. This includes
or influence over suppliers or clients olthe compurry o. any other
worked at any time during that period.

b) "Group Company" means the Company, its ultimate holding co-mpany, any subsidiary of the Company
and any holding compan)'from time to time. "Subsidiary" 

"no,hftairg 
company" ,riurl rrur. the same

meaning as in the relevant companies' legislation.

c) "Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the Company
or any other Group Company; and

iD with whose custom or business you, or persons reporting to you, were personally involved
with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequenr to your
employment *it! !E Company without the use of confidential tr proprietary in-formation of
the Company and J.p. Morgan.
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d)

B8.5

l.

"Relevant Date" means the date your employment with tbe Company or the Group terminates for
whatever reason.

You acknowledge and agree:

that each of the foregoing paragraphs constitutes an entirely separate and independent reslriction on
you;

ii. that the duntion. evt'' t end aoplication of each restrictions, obligatigns a-rd .urxJ..r[er.ing" 31e
of the Company and J.P. Morgan, considering,
dealings with business partners throughout the
uch partners as part of your duties and you

you from earning a living in a satisfactory way;

iii. that, if any such restriction (or parts of a restriction) shall be adjudged by any court of competent
jurisdiction to be void o:: unenforceable, the vatidity or enforceabitity of tne remaining restrictions (or
parts of a restriction) slhall remain in full force and effect as if t'he unenforceablJparts had been
deleted. Damages may be an inadequate compensation for breach of any of the restiictions in this
paragraph and, subject to a court's discretion, in the event of any actual or threatened breach of any
provision of this paragraph, you agree that the Company shall be entitled to (on behalf of itself and on
behalf of any other Group Company) restrain, by injunction, equitable relief or similar remedy, any
conduct or threatened conduct by you. You expressly submit to the jurisdiction of any court of
competent jurisdiction fbr this purpose, and in the event you receive from any person an offer of
employment (whether oral or in writing and whether accepted or not), either during your employment
or the continuation in_fo:rce of all or any of the restrictions applicable to you, whettrer pursuant to this
letter or the Code of Conduct, you shall provide to the person making such an offer of employment a
full and accurate copy of the then current restrictions applicable to you.

iv. that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this paragraph
is received and held on lrust by the Company for the relevant J.F. Morgan group company. you will
enter into appropriate restrictive covenants directly with other J.P. Morgan gror'rp .o*pulies if asked
to do so by the Company.

v' and the compensation paid and/or payable to you by the

i.'T#i#3#;:,$ii':.:#:'",,J3J,T'lffJ;,"{,?Xl:
impose limitations on your ability to..- "Ir},[:m 

earning a livelihood' nor will they unreasonably

vi' that this offer letter.constitutes a valid, legally binding and enforceable obligation on you and this
document is not in violati.on of any applicable law.

vii. that any breach or threat of breach on your part of any one of such obligations and,/or undertakings
would cause serious harm to the Company or J.P. Morgan which may then-institute any legal recourse
against you that is deemed appropriate and,/or recourse in damages, without further notice o"r delay.

viii. that you shall not assign this offer letter or the rights and/or obligations hereunder. The Company may
assign its rights and obligations herein in all circumstances without your consent, including in
connection with any salle, transfer or disposition of all or substantialiy all of its business and
operations and its assetl;, in which case the Company's rights and obligations shall vest to the
successor.

ix. in _addition, you agree and acknowledge that the potential harm to the Company of the non-
enforcement of this clause outweighs any potential harm to you and that you har" gir"n careful
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e and that you are in full agreement as to
the Company's interests. you expressly
by this clause is reasonable with iespect

89. Code of Conduct and StaffRegulations and Affirmation

89'l It is a condition of your continuing employment and it is your obligation that you comply with:

-1a) ed), A,tthe-fjrasofracceatance of
quired to sign an affirmation (or
ith the provisions of the Code of

(b) the compa.ny': other internal policies and procedures and all relevant policies and procedures forthe line of business in which you are to undertake work.

89.2

B9'3 The company's Human Resources work policies are set out in the me@jpmc website, as amendedfrom time to time. Please take time to familiarise yourserf with tnese po-ri[ies *h;;;;, begin youremployment.

B9'4 To the extent that the contents of policies or procedures refer to obligations on the Company, youagree that they are guides only and are not contractual terms, conditions o. r"p."r"rt"tions on whichyou rely.

B10. Working Hours

Bl0'l The orking hours (excluding one hour lunch daily) is 40 hours per week. your
lY will schedule yo* *o.L hours, which depend on the needs of the businessaltu core hours,

B11. RetirementBenefits

Bll'l Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and theCompany's Human Resources policies that are in force and amended from time to time.

Bl2. Miscellaneous

Bl2.l rhis letter represents the entire agreem yment by theCompany and supersedes uny prwio,ls
matters dealt witl in it. you acknowiedge that :l1li3,t1,l;any representation, warranty or undertaking not

812.2
the validity or
d and the other

:r shatl remain in tull force and effect #,'ilil'itti:termination of your employment for any reason whatsoever.
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8t2.3

employment, and collect any remaining bal

812.4

the Group's business and as set out in the Co
Handbook. You hereby consent to the
(including transfer worldwide amongst me

813. ContractExecution

Bl3.l You acknowledge and agree that:

(a) This letter mayae delivered in a digital or physical format. Subject to any applicable law, where theleffer is provided in a digital format, y-ou acknowledge and ugr"" tlrrt' it is being executedelectronically and that it is enforceable.

(b) You have read and understood the terms of this Ietter and have been provided with an opportunity toreview and discuss the terms of it with advisors, if you so desire.

(c) Should any further a-ssur.ances be required or sought by the Company, you sha[ in good faith perform
such further actions (including executing a physical copy of this [,,".1 

-

B14. Governing Law and Jurisdiction

This letter t of or information or claims
accordance
the Hyderabad courts in relation to any disput ;"rH""lJ
letter.

APPENDIX C - SYSTEMS IIIONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,PERSONAL ACCOUNT DEALING POLICY, AN ) CODE OF CONDUCT

Appendix: systems Monitoring r{ctivities and cross-Border Transfers:

The following provides a surnmil co., its affiliates and its subsidiaries and theentity that employs you, or for (collectively, "JPMC"), conducts Systemsmonitoring. JPMC may conduct m dby applicable law.

ies and its equipment and systems (collectively, the
your personal equipment when accessing the
conveyed or accessed using the Systems.
of raffic and usage data of all electronic

JPMC
the co ,:H]t?i:l:
hours at JpMC,s

tor, access, retrieve, record and review information
oses, such as preventing and investigating activities
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's policies and ensuring compliance with legar or regulatory obligations. while
ctivities, JPMC may obtain and process personal information about you and others
stems.

The monitoring activities (including JpMC's collecti
required for purposes of your employment or work ass
regulations. Subject
you from using the
disciplinary action a

JPrvrC rnay disclose the infonnation it obtains in connection with moniti.i"! u",i"iti", to JpMC affiliates and
law enforcement and other government
be used as the basis to take disciplinary

. iolations of JPMC's policies or applicable

In addition to the monitoring activities discussed above, JPMC may obtain and store other information related
as your compensation information, performance

ed data. JPMC may transfer such information, and
activities, to countries other than the country in which
United States.

Understanding obligations under the Firmrs personal Account Dealing policy (pAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JpMC) is designed to help
prevent and detect violations of'securities laws and industry conduct standards and to minimize actual or
perceived conflicts of interest that could arise due to personal investing activities.

ing offered is considered to be subject to the policy.
ing in a subject group, unless notified otherwise ofa

u will continue to be subject to the provisions of the
ncluding, but not limited to, garden leave or medical

Jiil i :; x.:;H:1":il,1::i:,#';:1,:l,lffi.jJ:i.,f#1,31
minor ll as anyone to whom you piovide signfficant financial
support or for which you' or anvone listed above, has or shares the power, dirictly or iridirectly, to make
investment decisions.

Once subject to the Policy, you must disclose and certi! your Covered Accounts (which include accounts ofyour Connected Persons). You will be required
the firm's Approved Brokers and preclear all
publicly traded and privately helld financial in
confirmations must be received prior to executing
restrictions on personal trading irr certain financial
Workforce Members and their Connected persons or
Members and their Connected persons are not permitted
of an issuer while in the possession of material non-public information (MNPD regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the time period
that you are employed in a short term training program. please veri[, that you will comply with the folltwing
personal trading requirements:
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l. For the duration of the short term program I am joining I will not trade in any of my Covered
Accounts

2. I understand that the Firm has the right to request account information for any of my Covered
Accounts

3. If there is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, I will obtain pre-approval of the trade by the Personal Account Dealing Group and I would
bc rcsponsible for sur:nlvi1c.rll, confrm-rrtions and statements to the Personal Account liealing Group
for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and includes,
but is not limited to, those accounts that are established, maintained or controlled (either directly or indirectlyj
by you, your spouse, domestic partner or minor children (even if financially independent), anyone to whorn
you provide signihcant financial support, and in which the employee has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect violations of
securities laws and industry conduct standards and to minimize actrnl or perieived conflicts of interest that
could arise due to personal investing activities. This Policy includes requirements for disclosing Covered
Accounts, maintaining certain accounts at one of the firm's Approved Brokers, preclearing trades, and
restrictions and prohibitions on certain types of trading activity. This Policy is subjeci to any apllicable local
laws and rules and should be read in conjunction with Supplements (regionayloB) as well as tirl firm's Code
ofConduct.

Conflict of Interests and Outside Interests:

Under JPMorgan Chase & Co.'s (:JPMC) Code of Conduct, employees are responsible for avoiding activities or
relationships that might affect their objectivity in making decisions as an employee. Employees are not
permitted to allow their personal interest to conflict, or appear to conflict, with their jpMC role and
responsibilities.

Outside Interests include second jobs, not for profit activities, govemment positions, and positions with
external companies and organizations as a director, officer, advisor, sole proprietbr, consultant oi owner of any
business' Outside Interests may result in an actual or perceived conflict as interest. Where actual or potential
conflicts of interest cannot be mitigated, you may be required to discontinue the activity or dissoive your
investment.

Employees are required to seek preclearance prior to engaging in Outside Interests or immediately upon
joining JPMC. Where preclearance is not required, employee must adhere to all restrictions and corditions
outlined in Section 5 and 6 of the Outside Interest Policy.

Conflicts of interests may also arise from: (l) personal and business relationships; (2) the exchange of gifts and
business hospitality; (3) political engagement; and (4) personal finances. Empl,oyees should avoii activities or
relationships that might affect their objectivity in making decisions on belialf of JPMC or undermine their
credibility. Employees may never place personal interests ahead of our clients' interests. All potential and
actual conflicts must be escalated to your manager for review and mitigation.

Acceptance and Code Affirmation:

upon signing this letter I accept the terms and conditions described above.

I hereby affrrm that I have read, understand, and am in compliance with the JPMorgan Chase ("JpMC") Code

543



of Conduct and all internal JPMC policies that apply to me. I agree, as a condition of my employment, to
remain in compliance with the code of conduct and all applicable JpMC policies.

I understand that I must conduct myself in a way that is consistent with the Code of Conduct, demonstrating
compliance with the principles and intent of the Code rf Conduct, and applicable laws and reguiations.

I also aflirm that I have reportec[ any potential or achral violations of the Code of Conduct, JpMC policies, or
laws or regulations applicable lo JPMC's business, as required by the Code of Conduct I understand that
failure to do so can result in disciplinary action, up to and iniludinglermination of employment.

I understand that thc code of ccmduct may be updated periodically, as necessary; .na trijt il;".,;; version
is posted on the JPMorgan chaso intranet as well as on iis public wlbsite.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To be in compliance wilh the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is
JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (Pw-) cannot provide any trlx services to
employees of JPMC or any of its controlled entities (hereafter referred to as JPMC employeej. This restriction
is regardless of whether the individual is in a financial reporting oversight role or not, and whether pwC is
engaged by the individual or by JPMC. PwC is also prohibited from providing any tax services to a spouse of a
JPMC employee if the work is related to a joint tax return. Exceptions to ttris poticy will be reviewed on a
case-by-case basis and will require the approval of the JpMC Controller.

APPENDIX D - SPECIFIC CONSENTS

You are required to provide specific consents in accordance with the applicable laws, details of which are
provided in Annexure I and,2 respectively. It is essential that you carefuiy read./understand and specifically
agree to the same.

P1easereadthefollowingstatementscareful1y.ffiMorgan,,asusedintheseStatemontS,refersto
and is defined as including, either jointly or individually, J.P. Morgan Chase & Co., and./or any of its
subsidiaries and affiliates and related body corporates (as defined in ihe Corporations Act, 2001 (bwtth)),
and,ior their respective officers, agents, or employees,

Verification: The information I have provided in this Statement of Information is accurate to the best of my
knowledge and subject to verification. I understand that any untrue statement or misrepresentation of fact in
any of these statements to any L'xtent, at J.P. Morgan sole discretion, may be grounds for terminating my
employment with J.P. Morgan with immediate effect in accordance with the terms and conditions set ouiin j.
P. Morgan Offer Letter.

Security Procedures: At all times during the performance of services for J.P. Morgan, I shall abide by all
applicable J.P. Morgan security standards, guidelines and procedures, including, where.applicable, thosl set
forth in J.P. Morgan Data Securily Policies and Standards Manual and Technical users: Sicurity policies and
Standards Manual.

Ownership of Intellectual Property: I hereby agree that J.P. Morgan shall have ownership of the entire rights,
title and interest in all inventions, original works of authorship, developments, improvements, technical or
other contributions, including cornputer software and trade secrets, and other works which I make, conceive,
create or write, alone or jointly with others, during the course of and within the scope of my employment with
J.P. Morgan or within six months after termination of such employment if the sami is relaled to the course of
my employment ("Developments"). In connection therewith, I hereby assign to J.P. Morgan, all rights, title and
interest in and to the Developments to which I am or may at any iime ifter the date 

-of my eniployment be
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entitled to by virtue of or pursuant to any of the laws in force in any part of the world, whether or not
patentable or registrable under ,oopyright or similar laws, which assignment shall include, without limitation,
the right to file and prosecute pratent applications and copyright registrations in any and all countries and all
rights of priority under internatiLonal conventions. I further acknowledge that all original works of authorship
which are made by me (solely or jointly with others) within the scope of and during the period of my
employment with J.P. Morgan aLre protectable by Section l95awa of the Copyright Act, 1968 {(\vlth). I agree
to keep and maintain complete, adequate and current written records of all Developments and to disclose the
same to J.P. Morgan. The recorcls will be in the form of notes, sketches, drawings, and any other format as J.p.
Morgan shall reasonably requesl. and/or speciff during the term of my employment. I agree to, during and after
such ocriod.-Bssist{nr co-oDirlte ftrll'r.rrith J.P. Morgan Chase (entirely at its expense) to do any and all art"
to obtain and protect .t.?. Morgan rigirts in tlre Developnrents and any copyrights, trademarks, patents, designs,
layout-designs, proprietary information, mask work rights or other intellectual property rightJ relating thereto
in any and all countries ("Intel1,:ctual Property Rights"), including, the execution of any and all applications,
assignments and all other instmments in such manner and at such location which J.P. Morgan shall decm
necessary in order 1o apply fcrr ancl oblain or assign to J.P. Morgan the intellectual Property Rights. I
understand and agree that all such Developments shall be and remain the property of J.P. Morgan regardless of
whether or not patented or registered for copyright and that my obligation to execute or cause 1o be executed,
any instrument or papers shall continue after the termination of my employment with J.P. Morgan.

Moral Rights: I consent to do all such acts and deeds and fully assign to J.P. Morgan any and all moral rights
in respect of all Developments and works made or to be made by me in the course of my employment with J.p.
Morgan. I agree and acknowlerlge that I may be required to submit my name, likeness, statements, voice,
photographic image, videos and any other information or material ("Material") to J.P. Morgan from time to
time in relation to my employmont with to J.P. Morgan. I hereby understand, fully agree and freely consent to
and I represent and warrant the following to and for the beneht of to J.P. Morgan:

I have full legal authority, including all necessary intellectual property rights, to submit this Material to J.p.
Morgan on behalf of myself or arnyone depicted in the Material. If this Material contains any name or likeness
of an individual under the age o1' l8 years or an incapacitated adult, I represent and warrant that I have the full
legal authority to submit this Material on their behalf.

If I have voluntarily agreed with,/been engaged by J.P. Morgan to create any Material, I hereby expressly
undertake to hand over all the Material to the designated representative of J.P. Morgan and irrevocabty consent
to the use, publication, retention and /or destruction of the same by J.P. Morgan. I hereby grant to J.P. Morgan
all right, title and interest in and to the Material without royalties or other compensation and agree that j.p.
Morgan alone has the exclusive right to create copies of the Material, prepare derivative works based on the
Material, distribute copies of the Material and I or publicly display.

In the event I have created the Nfaterial, I confirm and agree that the Material is my own original work, is not
copied, and does not contain any third-party materials and./or content that I do not have permission to use. I
fuither walrant and represent that the Material is not obscene, defamatory or in breaclr of any applicable
legislation or regulations.

I consent and grant permission to J.P. Morgan and any applicable media agencies acting on behalf of J.p.
Morgan, a perpetual, worldwide, non-exclusive, irrevocable, royalty-free license to use, reproduce, distribute
and publish the Material or for any other information I provide in any media now or hereinafter developed for
any purpose in which J.P. MorgaLn engages, including any promotion, advertisement or other conduct oi trade,
without royalties, payment or any other consideration. I inevocably authorize J.P. Morgan to edit, alter, copy,
exhibit, publish or distribute the Material for purposes of publicizing programs on the i.P. Morgan intranei or
for any other lawful purpose in I:ndia and in any other country. I agree that the Material will not be returned to
me. I waive the right to inspect or approve any finished product of the Material, including written or electronic
copy, wherein my or that of any person's likeness appears.

I will not hold J.P. Morgan lizrble or responsible for the Material that are lost, delayed, misdirected or
incomplete or cannot be delivererl for any technical or other reason. J.P. Morgan shall not be liable for any loss
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or damage resulting from submission or publication of the Material.

I, for myself and anyone entitlerJ to act on my behalf, waive and release, to the maximum extent permitted by
law, J.P. Morgan from any clairns or liabilities of any kind arising in connection with the Material or the use

thereof even though that liability may arise out of negligence or carelessness of any such party. This
Agreement and Release Form may be asserted as a full and complete defense to, and may be used as the basis

for an injunction against any claims, action or lawsuit alleged or brought by me against J.P. Morgan. The rights
granted herein shall be binding upon my estate, heirs and assigns.

Thr: A oree$ent ^nd P.-l.ase is r{eemed to be made under and sh411 bc qonstrued occordrqto tho}arvs of India

and subject to the exclusive lurir;diction of Mumbai Courts. J.P. Morgan - Pre Eniployment Screening

Confidentiality of Information: I agree that I shall hold on trust for J.P. Morgan Chase & Co, including its
sulrs;diaries pnd affiliates (respectivell, or jointly) (JP Morgan) and shall rot use, except for the pu4loses of the
performance of my duties during my employment with J.P. Morgan, or disclose to any other party any

Confidential Information (as sur;h term is hereinafter defined) which may be disclosed to or created by me in
connection with the course of my employment with J.P. Morgan. As used herein, the term "Confidential
Information" means any information which relates to confidential, proprietary and/or trade secret information
in oral, demonstrative, written, electronic, graphic or machine readable form contained in any documents,
manuals, diskettes and other storage medium including but not limited to internal controls, computer or data

processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or
systems, or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions or security procedures, know-how,
inventions, training methods or other information relating to the business and other operations of either J.P.

Morgan, any affiliate of J.P. Morgan, or any client, customer or vendor of J.P. Morgan and all copies and

reproductions thereof, whether or not owned or developed by J.P. Morgan, except such information which is in
the public domain at the time of its disclosure to me or which subsequently enters the public domain other than
as a result of a breach of duty on my part. I agree that, upon J.P. Morgan written demand for whatever reason, I
shall immediately deliver to J.P. Morgan any and all notes, drawings, documents, manuals, diskettes and other
m

copies or excerpts thereof and confirm to J.P. Morgan, in writing, the return or destruction of the same. I
acknowledge that my right to retain and/or use the Confidential Information shall terminate forthwith upon J.P.

Morgan written demand and I shall immediately cease to use the Confidential Information. The obligations
imposed by this clause shall survive the term of my employment witlr J.P. Morgan with respect to the
performance of services, or of my employment or assignment to render services in connection therewith. I
understand and agree that any 'breach of these confidentiality obligations will cause J.P. Morgan irreparable
damage and J.P. Morgan shall have the right to enforce the provisions of this paragraph by means of injunctive
relief including specific perfomrance.

Annexure- 2

Consent for Use, Transfer and Verification of Personal Data

l. This consent is for colle,cting, using, holding, receiving, possessing, storing, dealing, transferring,
disclosing or handling ("flse") your Personal Information (defined below) (including your Sensitive
Personal Data or Information(defined below)) from you (collectively, "Personal Data") in connection and
during your employment with J. P. Morgan Services India Private Limited ("Company")("Consent").

2. You understand and give consent that during the course of your employment, whether direct or indirect,
the Company will U s e your Personal Data or any other related documenVagreement for the purposes set

out below or for any purpose ancillary or incidental thereto as may be relevant for the Company for its
business purposes in the course of my employment ("Purpose"):

2.1 personnel administrartion, including administration of certain employee benefits such as medical and
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2.13 any other lawful purpose connected with a function or activity of the Company; and/or

2.14 any other purpose reqtrired under any law for the time being in force.

Personal Information" means any information that relates to you, which, either directly or indirectly, in
combination with other information available or likely to be available with JPMorgan, is capable of
identiSring you. "Sensitive Personal Data or Information" means such personal information u,hich consists
of information relating to your:

(i) password;

(ii) financial information such as Bank Account or credit card or debit card or other payment
instrument details;

(iii) physical, physiologir:al and mental health condition;

(iv) sexual orientation;

(") medical records and history;

insurance benefits;

2.2 processing applicatiorrs for employment and regulatory licensing (if applicable);

2.3 contpensation related activities, including reviewing salaries, bonuses and other benefits
adntinistration and att,achment of wages/salaries to comply with legat obligations;

2.4 job grading, recruitment activities and employment background checks;
.b .- ur . ^ v-\,\u r .t,

2.5 performance and talent management, consideration for promotion, training, termination or any
relevant decision-making for the ongoing management of the employment relationship;

'2.6 consideration of eligit,ility and adminislration of stafitouns anO oth.. benefit.;

2.7 training and monitoling compliance with internal policies of the Company, JPMorgan and
applicable laws;

2.8 internal and inter JPMorgan for matching procedures;

2.9 processing payroll or lax or other employment and statutory benefits;

2. l0 providing employee re:ferences (with consent from employee);

2.ll complying with man,latory reporting obligations and other legal requirements and disclosures
required by law enforc:ement agencies;

2.12 enabling you to discharge your business duties, including to procure a consumer report or an
investigative report for:;
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(vi) B iometric information;

(vii) any detail relating to the above clauses as provided to the Company in relation to your
employment or contractual relationship with the Company; and

(viii) any of the information received under above clauses by the Company for processing, stored or
processed under lawful contract or otherwise.

You understand and give consent fhat vour Personal Data collected by the Company will be handled. in
accordance with the reasonabl0 sccrtriry practices and policies and procedures of the Company and
JPMorgan and that the procedures and policies may change from time to time and that it shall be your
responsibility to keep myself updated on the same.

You understand and give oouscnt ii,at the Personal Data collected from you by the Company may be
transferred or disclosed by the Company, when such transfer or disclosure ofPersonal Data is necessary
for the Purpose stated in Clause 2 above, to:

4.1 any of its affiliates, subsidiaries, associate companies or branch in the JPMorgan group of companies
("JPMorgan"), whether in India or any other country;

4.2 any agent, contractor, or third party service provider who provides administrative,
telecommunications, computer or other services to JPMorgan in connection with the operation of its
business;

4.3 any other person under a duty of confidentiality to JPMorgan, which has undertaken to keep such
information confidential, including clients of JPMorgan;

4.4 any person seeking employee references;

4.5 any actual or proposed purchaser of all or part of the business of JPMorgan or, in the case of any
merger, acquisition or other public offering, the purchaser or subscriber for shares in any entity which
is part of JPMorgan;

4.6 third parties in the form of directories of names and office telephone numbers of key officers of
JPMorgan for promotional and administrative purpose; and

4.7 any statutory, regulatory, governmental authority, body or association andlor to other third parties
where such disclosure is required by applicable law or regulation.

You give consent to the Company, JPMorgan and any adviser, agent, contractor, service provider of JP
Morgan or any persons or organizations acting on its behalf, to veri$ and process information and
documentation presented bv you or any other third party on your employment application/resume and
relating to your engagement with JP Morgan (including Personal Data and complete details of your).

You hereby grant authority for the bearer of this Consent, with immediate effect, to access or be provided
with details of your previous employment records held by any company or business for whom you have
previously worked.

Upon a request made by you, you may review the Personal Data provided by you to the Company in order
to ensure the authenticity o[ such Personal Data. In the event, any Personal Data provided by you to the
Company is found to be inaccurate or deficient, you may request the Company to correct or amend the
records as feasible and in accordance with the internal policies and process of the Company. It is your
responsibility to keep the Company updated with regard to your Personal Data as and when there is a
change in the information provided by you to the Company. The Company shall not be responsible for the

5
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authenticity of the Personal Data provided by you. Failure to provide Personal Data or failure to provide

consent to the Company or withdrawal of consent given to the Company required for the Purpose stated in
Clause 2 above or such other purpose as the Company may notif, to you from time to time may result in
the Company being unable to process the job application or continue to have you in employment with the

Company or provide employment related benefits.

8. You understand, agree and given yow consent to the Company to appoint or roplace any person (ifany),

collecting, processing or retaining the Personal Data in its sole discretion.

9. You agtee that you u,ill no1. 'ryith,rretJ \/orrr cansent orovided hereunder unless the same is cornmu'ri^ated

to the 
-Company 

in writiug. fou further understand and agree that notwithstanding the fact that you may
with&aw y-ow-consent, the Company (and any entity to which the Company may have transferred the

Personal Data to) may need to retain/share/disclose your Personal Data, if required under any law for the

time being in force. ,,.

10. You understand that the Personal Data collected from you is required in connection yourre your

employment with the Company. In the event that you withdraw such consent, notwithstanding anything to

thjcontary that may be contained in any statement, agreement, affirmation, undertaking or letter in regard

to yow employment with the Company, the Company would have the absolute right to discontinue

providing such services/ benefits/ amenities in connection to which the Personal Data was collected and

i"t" 
"ny 

otn"r action in this regard onjust and reasonable grounds without any further notice or liability.

I l. Requests for access to Personal Data or correction of Personal Data, or for information regarding policies

andpractices of JPMorgan and kinds of Personal Data collected and stored by the Company must be made

in writing to accessHR at links to which are available on the Company's Intranet and marked to the

attention of the "Data Privacy Offtcer".

12. You agree that in the event that you have any reasonable queries / objections in relation to any of the

aforesaid, you will bring the same to the attention of the Company in writing.

J.P. Morgan Services India Private Limited
Corporate Identity Number : U72900MH2000PTC12407 3

Registered Office: Prism Towers, Level Nos. 9 to I l, Link Road, Mindspace Goregaon (West), Mumbai - 400

l04,India
Telephone: +91-22-6157 3000 F'acsimile : +91 22 6125 0000

By entering my first and last name below I am confirming my acceptance for this role based on the job offer
presented to me, and am agreeing to be bound by the terms &amp; conditions contained in the offer letter.

Accepted By: Pavani Soma

Accepted Dztez 2023-03-07T05 :05 :58.703+00:00

IP Address: 159.53.78.142
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Deloitte.

G'E csa--i
Itol-t? -?3'i-lr i

D€{oltte f.onsulting India PriYate timit€d
DeloitteTower, Survey No- 4t' Gactribowli Village,

Ranga Reddy District, Hyderabad - 50OO32' Tdangana,
India

Tel: +91 O4O 57621000
www-deloitte.oorn

Nay 30, 2023

}lc. Koyya Pooja
aat ro.czrrcran R.esidencyrRoad t{o.ErPjr Enclave"}:tadhavapuri Hiltsrclhanadanag'arrAmeenpur"

Hyderabad, 5OOO5O

India

Subject: Offer of EmPloYment

Dear Xoyya Pooja:

on betBffof De.loitte f.onsulting Inrdia private Lirnited (ttre'enpbyed'or "Cornpany'), I am pleasod to oaf;l'rn our offer

of enrpbyment to yoLl as Andyst based in Hyderabad'

rs.rnity it repfesents, wifh great onfdence in ),our abilltjes. You have made a very

,qr fin€t and we are excltd witfr the prosped of 1ou joininq our organizauon on July 3,

2023.

your immediate rnanager wiil oomrnunicate detaars of )rqlr role and work respoasibilities in the iniual weeks of your joining

the Emptoye,i During your ernployrnclnt, lille @mpany may require you to work on any projed that you are assigned to' on

any tecfinical plaftrmdskiils and nalRlfe of the projed in diffe tiated work tirnirq, at designated work space and location

its fit ty be decirled by the cornpany.

As part of your annual comPensation. yur will for a

perfiormance linked variable bonm. At your level, Total

Sdary. The adual paid amount coukl valy defnd nd' in

some siarao,ons, @uld erceed the payout range indlcatod' An ctions

as p*. Ernployer poucies anA pra&oes- Ihe detalls of yor.rr ornpensatlon breakdown are provrided in the attached Annexure

A-

As an inoeative to join Ure c-ornparny, 1/ou are eligibh to raeive a joining bonus of Rs../t 1oo,ooo./- subject to your

reporting for full-urne employroent or Juty 3, 2o23:Thas amount wiu attract applbble tares and urill be processed as part of

your first montht payro,ll. you will tnve an obtlgatinn to repay Sle entlre alrount of your joining bonus if you resign your

positlon of are tefininated for cause by ttre @mpany wittrin 12 montlrs of your start date.

you may also recelve additioaal benrfits, inciuding and not limlted to, in cash and/or in kind aod,/or as reirnbursernent, which

coutd be referrd as rewards, awardrs anrd g!fts, whidr ale generally accorded to the ern$oyees of the Ennployet subiect tc

the applicabte taxes. Policies and practic€s of the Empbyer'

your employrnent with us will be govern,ed by the Terrns and Conditions as detailed inAnnexure B, as well as any and al

rules, regulations, guidelines, policies and prac[ioes of the Ernployer, which may be amended f,rorn Ume to tirne' Deloitte LLP

and iB u.s.-based subsidiaries (the .Deloitte u.S. FirmsJ rcquires thdr employees to make the necessary representations

regnrding independerrce and odrer rnatl€rs. B€cause ttre Employer is an Indian subsidiary of Deloltte lJj, ure must alsc

onrdy with grese independence requirenrents- Amordirgly, thls offer ls conditional upon y'ou aqreeing to make such

,ep..se"t tio.,r under the Empbye/:s Independene t{epresentatioris rEquarerneflts, as funttrer exPlained in arnerure B'

your orngerrsatiln details are onftclentiat, and yo,.r may discllss a oniy wi$ the undersigned in case of any dar{fietion. It is

o,r hope that your acceptarrce of our oftr will be ju* the beginnlng d a muhplty b$eficial rdationstrip with our

orgBnization. we would like yqt b join lrle Bnployer on JuIy 3,2lt23, or an alterniitive mutrratrly agreed upon date-

Rsgrd. off..: Roor 4, Detottte Torer :, suruey No. 4:L GadillboDdi Mlt 9E, Ra$ga nsddY District tlyderabad - 5000f2, Telangana' trndia
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Annexure A

Ns. Koyya Pooja Analyst

*The Variable Bonus rrill vary, primarrily based on your irdivtlual perforrnance and the perfomunce of fie tN.siness, during

ttre Employert fiscal year whirJr -s June lilrrough }lay. Your perforrnance will be forrnally assessd as a part of the Employer

Perfornrane Reviely CYde Prooess. At 1,our Evel, the variable bonus opportunity could ranqe from O-1O% of your Total

Sahry. The act,al paiC amount will vary dependaqg upon the businpc< and irdividual performance and in some

cirrilmsfiances, could exceed the payout mnge irdicated. The performance of all dre employees who have joined the Employer
prior to t{argfi 1st will be assessed for Ere fiscal year endi{E in May. The dlsbursement of a Variable Bonus, if applicable, is
grbject to yo.l being adive on t}re rolls ol'the Enpbyer, during the Annual IncenUve Prograrn payout cyde for the fiscal year.

For onpbyees joinirq during the peliod Mardt 1st to May 3oth, a prorated Variable Bonus, if applicable, will be based on the

ftrst yearerd review natings in the subsequent year and paid during the Annual Incentive RDgrarn payout cycle of that year,

The Variable Sonus wlll not be paid in the event of termlnation of employment for any reason on or before the disbursement
Ume. The appl:rcatiocr and interpretation of, aod aoy determinatjons related to, ttre Variable Bonus is at the sole discretion of

Employer. Employer may arnend or terrninate the Variabk Bonus at any tirne.
All cornpensaUon and benefits are based on employeeb posiUon wit}t the Employer in India.

Contd/- . '. .

Description i,lonthly
(Rs- per month)

Annual
(Rs. per Annum)

Basic Pay 17,5O0 21O,OOO

tlouse Rmt Albwance (HRA) E,7SO 1O5,OOO

Special Albwancela & 1b Lt.867 14440,4

l-eaveTravd Albwance2 1Lr750 2r{ooo

Diffierential Allowance 5,833 59,996

t{€al Card3 42OO 25,4OO

Em&ye/s contribution to PF 2,1O0 25,2OO

Total Salary (in Rs.) 50,ooo 600,ooo

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out
at the end of the fiscal year, as applicable and on the basis of your
lndivldual perforrnance and performance of the business

Medical Insurance Prerni um4 3,O14 36,L67

n€g|cL Of.: Flotr4, Ddoth ToH 1, sl.r€y ftb. 41, Gaddril{ Ye.g& RarEE Rlddy Di$id, HFjerahad - 50m32, T€bng.flak lrdra
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Deloitte,
l(oyya Pooja Hyderabad

Annerure B

Ilon-Disclosurq l{on-Solicjt and Irrtdlecbrd Propefi Rights Assignrnent Agrreement CEmployment Agr=ernent,,)

In conslleration of my enrployment byDretoitte ConsulUng India priyate Limited, an Employer incorporated under the
Provisl{ms of Ale Cornpanies Ad, 1955 and traving iE registe.red office Deloitte Tower, Surrey No- 41, Gachibowti
Villagq Ranga Reddy District Hyderabad - sOOt :t2, Telangana, India (th€ 'Employer-) as Analyst and other vatuabte
con*deration, I acknowledge and agn- that:

PRELIfiII{ARY T{ATTERS

1. DefiDed Term.s. The i.talicized tenms in this agreernent (tlle'Ernployrnent AgreeroentJ are defined ,in Erhibit A hereto.

2. PtEt<isting Agrcemutts or Afrangetfrtents. I warrant and agree that I have listed on Exhibit B all pre-existing
AgtanenB u Anangements. The Employer epeds me to abide by all restridions or obligations that are contained in such
Pre€xisting Agreements or Arrangenlents and to avoid involvernen! while employed by the Employe,r, in any matter that
ould pose a confli<t as a result of confidential informati,on or intrllecfual property obtained by rne prior bo my Employment. I
further rqpresent that none of these restridbns or oUigatirns, irduding those set forth in any notrempete agreements with
pr*r ernpbyers, is inoonsistent with rny ercceptane of the EmployerS offa of Enzployment or my becoming, and serying as,
Analyst of tfie Employer. To ttre €)d,Eflt appl-mble and if I arn joining ttre Employer after having served as an employee or
offidal of tircUnited S&ates @vemmenf I furherreprcsertthat: (1) I have disdosed rny priorparticjpation, if any, in any
disassions or negotiations wlth. or rJecis;ions to award cDntracts to, the Deloitte U.S. Firrns whih I was ernployed by the
tjnitod States GovernrnenU and {2) I had ei$ter ransd mysdf or had not phyed an active role in the applicable United
Stat€s Government agencys decision to erward any contftlcE to th€ Deloitte U.S. Fiffns while I was ernfloyed by the United
Statcq Govemmenl

PROTECTIOil OF OUR BUSINESS

3. Reporting of Ptoeedings, Exc€)pt a,s provrid€d by law and except as I hav€ disclosed in writjng on Exhibit C to this
Agreenre{rt, I represent and wamrnt that I trave no Hocedings to report. Shoutd I become a subject of any
Mings during my association wi$l the Empbyer, I agree to im,mediately report, In wriung, all re.levant facts to the Chief
Tabnt Officer of Deloitte LLP, the Regionerl Talent Director of the Employer; aM the Chief Ethics and Compliance Oflicer of
Debifte LLF. I understard that my responses are subject to audit and review by tlre Employer and others in accordance wrth
applicable professional, ethical, tegal, or Employer rcquirements, rules, reguLations, policies, or pra<tices, or other requests.

4- GonfidenEality. I acknowledge that, by virure a[ my Enployment I will aquire and be er<Pos€d to, have accese to, make
rse of arrd/or oe:,te @nfrdantial blfontat*vt Ttreefore, I agree to iroH ifl trust and confidence all suclr C.onFrdentjal
Infurnatiur- I wil! neither dtsdose any sudr C-ry,,fiturtj,d/ Infotmat*m b anyone outside a D4Jpitte &laty withot tfre prior
writttn apptoval of an Autlwizd Sigrze,torry, excpt as required by my authorized dutles for tlrc Employer, oor usle any such
C-ottfifuttral Inlomatiott tor any purpcrs€ otirer tlran fur tfi€ berefit of a Deloitte frrtity-

5. Third Party Ifformation and PnrperQr. I agree tfiat durlng my Enployment, I shall not use or disclose any confidential
information or intelled.El property of any former emfloyer or other person or entity witlrout the priior written authorization of
sudr employer, perso{l or entity and the prior u,ritt€fl @flsent of an Authorized ggnatory- If I were to use or disclose any
sudt Conftdentiat Inforrnation or Intr{ledual Property without prion consenl and any of the Delortte Entities become the
s{lbjed of any daim from a third parV regnndlrlg sudr unauthonized use or d,isclosure, I agree to hold harmless and indemnify
the Deloitte E-ntities for any legal defe,nse r:osts and,r'or damages related to any such clairn.

6. AutlrorizaUon. Onty employees of the Ernployer hobing a senior or managerlal positlon u,ith the Employer will be
autlprized by a speciFrc authorization,, delegation, or power of attomey to sign legal documents, representing the Employer.
Similarly, only sudt autiorized ernployees; of tlre Employer may speak about the Ernployer, the business and plans, various
d+ent-related projects etc

7. Cornpeting Actlvities and Confliid orf InteresL hrring the pedod of my Empbymanf I will no! directly or indirectly,
participate in or in any way nender services or assistanoe b any business that is offnay be cornpetitive with a Ddaitte Entity,
whe0rcr or not for compensatlon, or engage in any cooduct whicfi might result in, or cr€ate tire appearane of using my
pa*tion fur prtvate gain or other than br th€ benefit d a De/ritfc Ettity, or otherwise qEat€ a conflird or the appearance of a
confli<d of interest with a Delartte Bltity. S{rdr condud shall indude, but not be limited b, having an ufuisdosed financial

RagE- ffi-: Ros 4, Delolte Touer 1, Ssrvey M- 41. {iadritto*{i V{lag€. nsga R8ddy District Hldmbad - 50@32, Telangam, lrdia
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d. Duriqg a t2 rnon$ period afts ternioation 6 my erpbyment, I agree UEt any lnt€rlecflla/ fuWtay I create or conceive
that re*lts frorn and Ls rclated to any work assirJned to or performed by me for the Empbyer, or that was created
usirp Debtte hopty, b aWo* tirat &; subjed b Paragraph 10 (b) above. For purposes of darjficatlon, the foregoing
proyisiofl b in addlt*on to, and not in lEmitirtbn of, any rights ard renredlas the Employer may have unCer the applicable laws
protectiry htdldtzl Progty of the DeJoytte EfiT*s.

e. I agree to keep and maintain adrquate and qrrrent recDrds (in the forril of notes" sketdles, dr-awlrqgs ard in any other
furm tfEt may be requlred by tlrc Empbyer) of all l,Uorb developed by me durlng the period of my empbyment with the
Enployer, whi<fi reoords shall be availlable to and rernain ttre sole p{operty of ttre Ernplloyer at a{{ times.

11. Pre-eristag Ctetions; Perconal C.r=ations- My obligations in Paragraph 10 do not apply to Pre-exisbng
Crea0'onsandPersonal Clea8ons. I warrant and agree that I have l,isted on Erhibit B all Fre-exrstrng Creations. I
acknowledge and agree that I will oot lrssert any owners+lip righ,ts aga,iost the Deloifte Entitiesi or Sleir respective clients,
wifi resped to any Pre-exi$ing fuations unless they appear on Exhibit B, and Exhibit B has becn accepted and agreed to
by an Atttwizd Sigtubry who has signied at the bo@rn of sutih Edribit B. I further agree that tr shal,l not use any Pre-
existing @@tions or Fersoru/ Cret,tiotts lin onnectbn Wth rny &nploynent uvitholfi tte pno,r written corisent of an Authorized
$gtaWy. To dle odert Urat I use any /?eexisO@ Orea0ofls or Petsnal Clreatiotrs in oonn€(tion widr my Ernployment, I
agree that, €xcFpt as otherwlse provided in a written agreement executed by rne and tfie Erndoyer, I hereby grant to the
Enployer an irrevocable, royalty frr-, perpe0ral, fully paid up, trarrsferable, sub--licensable license to use, reproduce,
dis*rihite, dis$ay, perform, modify and create derivative works of and oBlerwise oebit sr-rdr PreersEng Creations or
M AEaUofls for any purpose inJwli,ng, but not limitecl to, dieflt eogag€meflts.

12. Post- Employment Restrictions rtr: Glients. I admowledge tJpL because of the na0lre of rny work for a Deloitte
Bttity, my solicitation or serving of certain dients rc{atd to my work tor a Deloitte Btity would necessarily involve the
urlaudrorized use or disdosure of Q>nfidieyltia,l lnfotmatiott, arud ttoe proprietary relaUonships and goodwill of the Deloltte
Altities, and, in tlre case of my servlng cf certain dienE, ould cornpromise tfie full compliance of tlp Ernployer or another
kloite &ltrty with ttre apptr,icable laws, rules and regulatioru of a U.5. or Indla regulatory body or other independence-
relaEd requirernent of a regulatory bod1,. Accordingly, dwing the period of rny Enploynent and for a period of one year
tfrereafter, I will not directly or indirecbly, solicitor provide services to any existing client of a Ddoitte Entlflwith which I haC

personal contact and provided services during the tu,o-yea. period prior to termination of my Employment,

13. Erceptionsto Post- Employment nGstrictions re: Clients. I uMerstand Slat the obligauons of Paragraph 12 will nol
apply for a period of tfrnee (3) ye-ars after my start date or the date of my prornotlon or transfer to clients of a Deloitte Entity
andy'or ce{'tain specifred kinds of sery,ices; rcrderBd to sudr dlents that rneet all of the bl,lowing criteria: {a) are personal
dients of mine who came b a *loide futity srf,dy to avail themselves of certain specjfied kinds of services re,ndered by me

aod only as a result of rny own ind,ependent rccruiEnent efforts, whidl a De/dfte EnS y neitl"|er subsidized nor otherwise
financially supported as part of a prograrn of ctient der&prnent, (b) are listed on Exhibit D expressly by narne with respect
to dkrt and witfi sr.rfficient specifici[y wilfi respect to tsle bnds of servle(s) that I will be permltted to render, and (c) are
aepted arrd agreed to as to thdr liistiql on Exlritrit D hry an futthuizd Sigtatoty who has sigoed at the bottom of such
EdritEL I agree that after a pedod of bhree (3) years from my Sart dat€ or dp date of my prornotion or transfer the
Empbyer will have invested sumcient Gnl:, ftnancial support and d{ert in developlng and senring tfie dierets listed on Exhibit
D to support tfie application of the obligations of Faragraph 12 to those dients.

14. Futlre Employment with Clienrts. Except as otfierwise provided herein. I under$and that I am not prohibited from
aepting employment with a cJient (or an affilaat€ of $ch dient) of a Deloitte Afiry. Before entering into substantive

- disarssions with an/tfest CIenf regarding any ernployrnent opportunity" I acknowledge and agree that during my
Employnent and fior ftve years therqr.fter I rnust first notifylndependace and ob,tain prior written approval from
IndSperoden@. I a*nowledge and ulrden;tand that it is tl'le antent of the Emplcyer to interpret and apply this provision (a) in

an effiort to ensure tfre full compliance of tfie Ddortte ErAUes with applicable U.S. and India laws, rules, and regulations; (b)
to serve the public interest; and (c) to prcted the legitimate inte,rests of the Deloite Entities o,r their respective Attest Clients
under applicable U-S. or India laws, rubs and regubtions in a manner tfrat is Do greater than is reasonably necessary to
proted sudr interests and without being runduly har9r a(!d oppressive to rne arld ,ny interests in firture enrployment with an

Afrerf, Oi,erz,t. Furdrer, I acknowledge and agfiee that because of, amorlg other things, the irnporGace of the Daoitte Entities
runainiqg in cornplbnce with app,licabile iindepsrdeme rubs, sudt approval may be withhdd by lMq*daa in the event
that my empbyrnent with an Attest (Zhnt nould, in tlre vier of Delclitte t-ll?, be incorisistent wi$ app,licat{e laws, rules and

reguhtiotns or jeopardze ttre indepeniCence of a W futry wldt resped to s{Jdr Afiest Oient.

15- Restrittions ne: furconael and Crmtractons- I adarowledge dut, because of the nahrr€ of rny work tor a Deloitte
Bttity, my sc{iritation or hiring or of any of its Esonad or conbadors of lhe D&,itte Entities, or my participatlon in their
hiring, admission or retention, would reecessariny involve tfie unauthorized use or d:tsclosure af @ffidential Information or the
proprietary relationsirips and goodwill of the D&itfe Entities. Accordiogly, during my Emgloyment and for one year

thereafter. I will noL diredJy or indiredln (a) solicjt or atternpt to solicit, or participate in dte solidtaUon of or any attempt to
sollcit any Pe;tyaael to leave a Deloitte tntity, or b join any finrn or business with nrhic}t I rnay be or becorne affiliated;(b)
participate in the hiring or admissic,n ol' any Petsnnd; or (c) cause a @ntrador of a De/rytte Enfify to cease pioviding

R€gd- Otr-j Floor 4. DcloJtte Tow 1. Survey Na 41. Gadrholrlj VJlage, Rmga Rsddf Distrid, Hydmbad ' 5OOO32" Telangana, Indie
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24- GoYerning law; Choice of forurn. This Employment Agreemmt is deerned to have been
office in Hyderaba4 lelangan+ Inrdia ard will be construed ard governed in rcrdanoe with tfi€
Indiia wittrcut regord to its @nfllcts-of-Iaw principles. Yo{, -gree to submit tD jurMidion Lrefiore any r

Ute EmPb!'e6 offioe to whklr you were ansigrrcd b located. or in whidr a breaci of 16is Empbyment
at the e{edion of the EmPloyer, and yrrr waive any rilJht to raise questions of personal iurgirlion o1
Employer rnay bdng against you in any sur*r courl You furttrer agree to accept servie of
tfte Empbyer wtlen Utat prooesgsumnpns/@al flotitE is eitfier sernt to your la$ lmown address by
any o{ner lneans parnitted under the law of tlre jurisdidbn in whidr tire Employer rnay bring an 6gtbn

25. XodificatioG. I{y obllgations herzurder rnay not be charqed or modifled, reJeased,
terminated, in urhole or in parq exep{: by an insilument in writing sigr}ed by anAuthuizd SigrcWy.

26. severabifity. Errery provisio{l o{'this; EmpfoFnent Agreer.ent ls intended to be severable. If
il[egal or invalld ftr any reason whatsoeueL slrdr terrn or prwisirm will be enforoed b ttre marirnurn
and, in any event, slldt itl€gality or int,aliriity shall not aftC ttre validity of tfre rcrnainder of the

27. Elue-Pendling. If any court del€rmines tfut any prwtsion of thts Emf,oynrent Agreepent, or al
apflbtion of any sudr provision, or any part hereof, to any person or cirq.rmsbnce is une-nforoeabte or
hare the porter b modiry srdr provision, rcr any part lrercof, to tfie extent necessary b rEnder it le4al
presening its intmq or if s.rdr mod!ficatiffi is not prcitile, by suhstih.rting therefiore afiother
mforeable and that adriryes the same obiective-

2E. Waiver. None of my obligations under thas Employment Agreement shall be deemed to have
Employer qcept ff the gMng of sudr waiver is contained in a written notioe glven to nre and oo sudr
to be a rtaiver of any other or further obligatbn I havr under this Ernployment Agrcemenl

29. Entire AgreemenL This Ernpbyrnent Agreenrent, tfie Emdoyerb empbyrn€nt apflkation, ttre
Sentie issred purs.unt b the oftn of empbfneflt ard any doanrnentatiofl ernploy.ns me or
Enployer, ontain the entire understanding betw€efl rne and the Emfloyer or -!ny otlrer Deloift
subject ma&er hereof and supersedes all prior representatkrns, warranties, ard agreernents witr
matter, and m representations, wanianties or ottrer @venants qist with rEsped to srdt subjed
ontained or epressly r€ferred to her€in- [btwadstarding ttre fioregoing, any writte{r agreeroent
and rne witft re5ped to the subject rnatter hereof that was sign€d by me pdor to 6|re effectiye
Agr6ement shall rernain valid and enfornat{e aordirry b the terms of srrdt agreernent with
()fnlssl{xls oorring Pritx to the effia*ive date d this Employment AgreerneflL In ttre event of a
Employment AEreenrant and ttre enrp{rryment applhation or any ottrer doqrnrent pr.lrportlng to set fiortil
of my Enployrtwtt, this Employment,Agree.ment will aontrol.

30. Transfer and AssignmenL Unlr:ss as the Empilcyer shall otherurise deternnine, the rights,
the Ernployer under this Ernployrnent Agrerernent induding but not limited to tJrose rights and
ErnploymentobligauonssetfortlrinthisParagraph3oandinparagraphs 4,s,7, B,9, 10, LL,Lz, 14,\
23 above, ane transferred and assigne,d, in wimle or in part (as the Employer shall determine) and
consent or the formality of documentation or prescribed pnocesses, to (a) any Deloitte Entity in
to that Delotlte Eatity ot (b) any entitlr 1fi31 acquires all or a part of the assets or business of the
tfiis Empbyment Agreernent shall inune to the benefit of and be ,bindlng upon the respective heirs,
repi'esentauves, successots, and assigns of th€ Ernployer and me, and any Deloitte Entjty
transferrEd dulring my Enploymend proviried, hor,i/ever, none of my dutles or obligati<rns under th-ls
IrEy b€ assign€d or transferred by nrir b any dtrer person or srtity uitlhout ttre Enployrs prior
accignnrent or transfer. Any purported assignnurts in violation of th-u Paragraph 30 stlall be null aM

31. tleadings. The headings ontainerd h this Emffipent Agrcement are fror rcference purposes onty
arry way the meaning or interpebtirn of this EnpbymentAgrcerEnt

I have read Ute bregoing, understand it, and agre to cornpty wtth its terrns.

India PrivaiLe Limited

?q"
-.a3,l65888CE548-c

eooja xadnani
Talent

n€Cd. ffi-: ftoa-4, &toHeTow 1" Suftey trlo.41" Gadoeodi tt$agE, ndlga nBdry Di$ili4 fdyder-abad - 50q)32{ :tr€hngEBa, Lhdia
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EXHIBIT A

The definititxts bel'ow apply to the atalidzod terms that appear in ttre Ernpbyrnent Agreement (induding r}r€ exhabits):

Attest Client - attest dient (or an afiFilbte of grdr dient) of Ddoitte & Touclrc L!:P or a0elaii@ Atdry.

Authorized Signatory - a dire(tor, oFficer or other persofl who is ausrorized to sEn ofl behalf of aDdodte EnW.

Conftdential Infonaation - any infiornnadon not generally krlourn to &€ publtq in anyFoza, Srat {U relates to the
operation d a Decciffi &ttity or mrvides ttreDebf,te Btffibs witfi a onrpe,titive advantage, (2) consists oF P€rsonally
Identifiable Information (PID q other personat informatinn aboutPasarlneJ, dient and other Elird party personnel,
independent cDnEacto6, suboonfractofs, agEnts, rrendo6, sl.rppllas or others whid fte emebyer or alrctherDeloilte Eaflty
rEeiv€s in the course of hrsiness, and (3) a[ dEr irfrrrnation entrusted to the Enpbyer or anourer Ae,o{tfe Atdry by
di{lnts and other third parties. @rtfurtial Intonlatftn ildrdes, but is not limfrnrl b, fi*eilertr.nl @y, sLrpplier
infiorrmtion, desi3ns, business or marketing plans, fioreca$s and finarrcia! infornratinn, tax refirms, tax identification nurnbers,
agrcements, dient or Prospective dient Iists, spdnc hfurnration about dir:nts or prwpectiue diats sldt as preferences for
sp€dftc products and servkes, dient or Miue daent needs based on ftnanciarl history ard past purrfases of services,
daflt or Prrcpedive dtent de\r€{oprnent pbrrs, sgecific rates drarg€d to a dient or offered to a prcspectlve d-rent and other
hrsiness or diefit records- @nMsrliirl lr?trurrpt*n also andudes, Urt is Dot lirnited to, debit or qedit card information,
ernptoyment aplicatirms. organization drafits, perforrnane mUngs ard other personoel r€@rds-

Detoitte EnUty - the Emptoys, Debitte LJ?, and any orporation, @mpafly, partnership, lirnlted {iability co{npany or other
entitY (a) Utat (i) is owned, diredy or indinedy, in wtro$e or in panL by Deloitte l-lP (tfre 'Delofrtte Ll-S- Firrnst, including but
not llmited to Ddoltte ll-P subsidiari,es in Indaa, tte Deloitte ToucJre Totrrnatsu verein, Debitte GlobaN Services Limited,
Debitte Gbbal Servloes tloldings Urnlted, D€$dee To{Jdte Tohmats.r Unrited ('DT[N-') or any fl}ernber ftrm of DTTL or afflliate
thereof (ollecfivdy. the'DITL Mernber Firms-) or (ii) ontrols, is on&olled by or is uMer cornrnon control with any of the
entities listed in dause (i); or (b) in vrrhidt any Posonnd participated ofl its behalf, or carried out any dtrties with respect to
its aflalrs. For purposes of this Ernpkryrrunt Agreernen( the term 'oontro{- (induding the terms 'con8olled by" and *under

crxnrrxxl ontrol wi6') means the posses:ern, dlrccily or indirecfly, of dle gower b dircd or c.!,use the direction of the
malragement and politjes of a person (r eritity, whefier thrcugh the ornesstrip of rrotiftg sscliritbs, by oontraa, or otherwise.

Ddoifte Propefi - ffia*bl firl:'wtznrt*n, Sf@n+ equfgrnent, debit and credit ords iss.led in @nnecfiofl wlth my
WtnqA furniEre, facittie and ,any and a{ ottrer materids oilned, lir-nsed or leasrd by aAebntoe Efitity, including,
witfutt [miEtbn, omPutedzed or e*Sonic irfrrmatirn and all op*- thereof in any forrn or media, created by, furnished
b, obtained by or fepared by rne in Hlre crxrr- d my empbyment in any capa€ity.

Deloitte India (Offices of tJre US) - The followiqg cornpanies shall be d€erned to be the affiliates of eacfi other and are
@lledivefy refierred to as Deloitte India (Offices of tfre US): (i) Detoitte @nstttirE ladla Private l-irnited {ii) Deloitte Tax
Servi<-s India Prirate Umited (iii) De$oitte Support Servirrc Indb kivate Urnited (iv) Detoitte Finarocial Advisory Services
Indb Private Urnited aM (v) Delioi$e Er. Toudre Assurane & Eflterprtse R[sk Servir:es Irdia Frivate l-irnited.

Eledonic C.ornrnunicaUons - atrl text, audb, vkieo, irnages, informatlon, data, files ard attadrrnents created, displayed,
sent, received, post€d, a€cessed or $ored, whether d€Ceted or not, by means of ttre S1erns.

Enployrnerrt - fie naUire of my relatirnstrip with tfre Emplqaer or a0elritDe futity putstant to Sris Employment
AgneemenL Altemattudy, and depending on @nElt, Enfuymant is ttrc perird of tlnre durlng whidr dus relationship
persist$

Forrrr - paper, @mflJt€r disc, USB driw, rtrehsite; any otlrs tarEible or decjtron'rc medium by whkfi inSorrnation rnay be
sbrcd ora@essed; and hurnan rnefixry.

fnaepenaence - l{atbnal Offioe (Ird€per}dene) of Ddoitte f-LP.

Intellectsal Propefi - rerorks of authorship $ncluding, wiftout ltunitatlon, books. articles, data oornp{bt1ions, software and
oUler opYrightabh materials). rnaterials. patents, inventions, designs, tedrniques, rnethodobgirs, processes, discoveries,
lcnow-horr, ideas, trade s€crets. moral rights. fadernarls and other iodicta of origin toge$er witi the groodwill therein, and all
pat€nt applbtions" copyright and tradenrark applbtions and registrations, and octensbns and renewals dlereof, throughout
the wor{d.

Inteltectrral Ptopefty Rights - all rights, tlttre and anterest in Intel,ledral Pnoperty.

PiCAo8 - the Unlted St tas h.lbllc Conrpany A€@unting Oversight Board.

Ragd- ffi.: Fbor d. Dalolte Tonetr !, 9lJIyEy hlo, +1, GadEbrf,fi MlbgE, narDg. Rrddy Disict, il.iyds.bad - 5DoB32" T€tilgur* lndi!
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ETHIBIT B

Ptruis i no Crcations: prc-qisii,
I understand and agree tBt 6r€ Employer nrakes no attemptto verify my claim of ownership b any or the*e-exrs&g
CreaAons listed, and makes no admission that anyfteeffiirryr Creasons tisted are owoed by me.

Ef yes, pbase enter deta!ils belowl

Y€s, I do have Pre-exii*liag
OeaAons, Pre-ex,isting
Agreemenos or Arrangenesn0s

lib, I do not have *eaisting
Cteationsl Pr*existing
Agrwrut E or Arran g e,nen 6

Title Dirte Brief Description

Si3nahrre

Koyya eooja

Date

Name (Print)

AGPIED AI{D AGREED TO:
Deloitte bnsuttsng India private timit€d

Pooja xadnani
Talcnt

IA.' Anwizvl SgnaWy tlay 30, 2023

h@

, , ffiflkffi"ffi;ffit+ffi avE)APRMATEiLa'ilrED 10

Nt Anttprizst.signamys slgnah.{re is rcquired onry ir Preexi$lmg creatiofls oree<rlselng gt11917agyt9or;{rrangernen6 areM pursuant b Paragraphs 2 and 11 of trb emdovnrent Agrem€nt rhe sfrJna&re c ai ruawta sict*g,., lndl,cates
his or her judgrrent rrade in tEht of Paragraph 2 that Pre+:isting &eatirrs, if any. arc desqibed and oqlained in sufficient
debil so tslat tle Ekdtrood of orfi.t{on bdween the emfloyeet ar+erufry fu*ns and the Intdlectra!&ogty of affi ffiy ant be avoiled or minimized in fie lirhrre and fur0rer irdft;ates that theee+xfsting z4greeuzlants or
Ananganturtshave been obtained and rwienned and that ttE,llutllx,/rirul *)ttd,fpty b satisied that suc*rP'eexzsahgAglrcetHrts qAfiaagementswill not interfere with the enrployeet abilityt oomply srith the rcquiremens of thisandqtmentAgrcemenL

@rL ffi": Hoor4. Delo&s Tors !- Suru€y No" 41. GaEhihy,fi tJlillae n,iM ntrtd, [ii+ni.r TAlia^ra! l^rr-
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EXHIAIT D

Een$ons to Post-EraploJrraerrt Lestrictions: rs Gtents

[rrcne, udess oheruise specifi€dl

As specified in hragraph !3, I agree ttrat after a perind of three (3) years from rry slart date or ttre date of my enrdoyment,
as the Ge may be, the Empbyer will ha\re invested srfficient tinre, financial support and efiort in dercbping and serving the
dients Iisted on E)ditit D to grpport tire apdiaion d Ule oDligEtions of paragraptr 12 to UtGe diffts.

Yes, I do have
PoEt-Anful,z,r* Restrictions
re: Olents

l{o, I do not have
W-ry{rurut R:suiidtuns
re: Clents

l{ame d(Iient Soecified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Consulting Lndia Private Lirnited

Pooja fladnani

Tatent

Its: A{rtfrcriz€dSagnatory

I hrye read ard undersod the abore policy ternrs.

Koyya eooja

,uay 30, 2023

Date

nryd- Cff-: H@+ Dd.lcte Tcrltr l, Survey illo" .*1, f:jaatuihcdi vilbgE, RilEE Rddy Disl.4 f0d€rabad - 5DO0:2, Tehngona, tndia

Signahrre Name

SeE 8y DSi DELOfTTE COI$S1J1-T:0\IG 6$DlA PRfVATE l-&rilTED 10

Dtate
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a@(da.re with app$cable Indian oentral. *ate or loca! law. Th€ full po{icy will be acssible to },o{.r on De{oitteNet after
IrniBS Ddnitte U.S. Ind-!a.

.L UrroRt(ING H(X,RS, HOLIDAYS, LEAVESAilD I|ATER {ITY SENEEITS

Yot't wlll be prwided with yo.:r staodard ,norking trcurs, wh-x*r rnay vary over Sre @urse of your careerr. Tfie Emp,loyer may,
frorn time to Ume, subject to appllcable hurs, rcquire ttre enrplofee b urork belorrd ttrese hoc1rs.

Yon shall be entitled b pak trol'xiays and baw as pr tIrc Enrp{qer,s po{!des.

fAbmen employees are eftgible fur maternity benefits iis per the rEGtt arnendmstts (2o]tl) in the mat€mity benefit act,
1961, indrdlng havfrg 25 rryeds of maternity have with pay, as applicable.

A NETIREXEIITAGE

The agle of rctirenrent fur ernployees d Dcloitte Indb (Omoes d th€ US) ls 60 years- Your eflrployrnent will therefore
aubmaticalty temfnate at the erd of the nronth in whiri you afiain 6O years.

6. TRANSFERS
You rnay be fansfen'ed. assigoed. or asked co attend training at the ffices of a Deloitte Enuty or lts clients or third parties in
India or abroad uri$r or without additiona,l compensat*m- In such an event, you wili also be governed by the terms and
onditions of seryice applicable to the transfer, assignmeflt, or training.

7. ilOTICE PERIOD FON,T€RIIIIIATIOII OF SERYTfES

The notb psiod br ternrination of pur senrir-s isgo Davs by €iher s&!e and,lor saLary in lbu of ndie pedod on part of
the Empbyermly.
The Employr eJgects all enrpbyees to rnaintain Ute t{gh€st stardards of profiesdonal conduct at all Urnes.

In order b assure o.dsty operations ard prwirle Ure best possible work environment, tire Bnployer qpeds you to follow
rules of ondud drat will prct€ct tfie inteaests and saftty of all perconnd, includ-ng hJt not limited to tfie Code of Ethics and
koftsional Condud-

ln the etrent of any breadr of the Code of Eft-.cs and Froftssional Coodrrd, non-performane of a confaohrad obligation or the
Ems ard @fiditft)ns laLid doun in tfi6 fuinexure, or if yer engage dn afly rnisco.ld{Jct tr',h€Urcr or oot in conoection with or
afrding the h.lsiness or affains of the Empbyer or the stort ondud, as specifted by Employer, yoLl wri{{ be suDject to
distiplhary actbn up to and irduding tenmination of your sennes/ empbyment wi$ dte Employer wittrcut any notice or^ payment in |ftf,.! of notlE ootwithstanding any ofirer Efins ard oo.ditions stipulatnd trerein.

& xlsoot{Dt cT

His@odltct may incfrde hlt is mt limlted to:

. Irregubr a&ndane: repeaH or excessive absene, tardlness or eady deparfureS/ laE ornings withqrt approval-

. tf,nreported or unapproved abseflc (lndudarE overstay of leave) for rnore tfian ftve conseantive days or deviation from
asigned and ampted sdrcdule fior more than ftve days
. FaEificatlrn or rnanipubtion in bac*ground vgification proess or enrpbyrnent reords, ernployrnent informauon, or other
reords p.ior to or afteri>ining tfie Empbyer-
. Fabift<atirn or manigr{at$on of Deloitte Tlnre & egense (DTE).
. lGorvingly providiog false *aternmts, either verbally or in written form.
. l[eglect of norrnal dutles and fundions-
o FractirEs sudl as readlng personal materbls during norking tirne, having obscene or inappropriate posters or screen savers
at lpur work statbn. playiog garnes at your work statioil. etc.
r C-ontirx.red dlsdarge of wort functiofls that do not rneet the sErdards reasonably €xpeded.
. Br€adl of fie onftdeofnlity provision an th€ t{oft-Dtsdo$re, lilon-Soficit and Intdlectral Froperty RiEhts Assignrnent

@rrt Otr": Fbor .4, Dobitte To*cr 1, Surrcy No. 41, GachihlryJi Vilagc, Rahfs ncddy Distri4, H)der6bad - 500032, Telangana, lndia
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Doars,rgn Enr/olqe lD: D36F15A!-95A4705€C:5C_D3B474BAB5C.!

Deloitte,
uay 30, 2023

Hs. Koyya Pooja

Flat No-G2,Kiran R psidency,R.oad No. g,pjr
Endave"Xadhavapuri HillsrChanadaoagarJ,rneenpur.

Hyderabad. 5OOO5O

Indi.

Training Agr€emeat

Dear lGyya:

on betElf ofDelclitte c-oosutting India PriYate Lirnit€d, please ampt our qEftgrauilations on your recent offer ofemployrn€nt to i>in ttre Company as Analys;t Flrsuant to tfie terms and conditions ot yxtr offer letter datedJuly 3, zoz3.You made a very fanorable impressbn with everyone you rnet and we are erdted abor.t the possibillty of you joining the
@m9any.

As yor.r may be aware, as a coodjtiofl of empiloynrcnt udG, Ste Company, lrou rnay be requined to travel Overseas to attend a
s€r$es of training sessions for a perlod of up b 90 darrs. This tralnlng will be a cornbination of dassroorn procedural training aswdl as on-site training to observe ernpfioyees @rtd{rcting simlr[ar rqnor'k at varians dient locatjrons. IhLs trainlng re,resents the
conftdene ue have in yulr ability to be a rraluable rrenrber of tire practbe of the C-ornpany.

As per @rnpany pohcy, we ldndly bring to yurr attentbn that all ernpbyees attanding training (ryerseas are required to stgn aTraining Agieement whidr witl oHlgete the empbfree to repay a cafti,rbted amdfflt of Ure costs assocjated uyith the training,
onty if the enrpbyee rEsigns his/her position or are terrninared for calrse uithin a specified period aftg!. ,conrplet*on of thetraining ('*'alty between 6 to 18 nrontlrs). This repayment ob{lgEtion dlsappears after ttre specifted perlod of Urne has
lapsed.
We all bok furruad to seeing you again soon and haviry 1tou !t[n q.rr tearn of ougandlng professsonals.

$ncerciy,
For t eloitte Consulting India private Limitod

By:
Signature

Authorized Signatory

Ragd otr-: Floor 4, Delottte Torer 1.. survey No- 41, G,adllb*li cflllagc, Ranga Raddy Distri6! Hyds,abad - 5ooo3a TeEnganal trndia
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Goldman Sachs Services prirrate Limited
octave 3 I Salarpuria sattva Knffi'{edge city t xi-tec city I Hyderabad - 50o0gt I tndia

leoistereo ofice: Helios Business park ! 150 o,ter Rirq Rod I Ka*.fuesanahalli
Eengaluru - 56010A I lndia
Tel: +91 Aa4127 1600l Fax: +91 ao41a71601
CIN: U72400KAA00ApTC0$A60B

Na,,c , P*,r"g; K-/;"t*r!*
Ph** No ' p3ozg;e 1at

Br"rr,* Ese&ryr: cSE -J

Llt No l6a tla1eat36

January 18,2OZo

Pranathi Kodicherla

Flat No 202 Apartment, Boad No 2/6
Green Hills
Hyderabad
Tetangana
lndia
500035

Dear Pranathi,

We are delighted to ofier you emptoyment with Goldman Sachs Services private Limited - Hyderabad('GSSPL" or "the firm") as an Engineering Analyst in Platform Solutions in Hyderabad.
The enclosed Statement of Terms and Conditions of Employment ("your Statement') sets out the particulars ofyour employment with the firm, which will apply to you upon loining.
You will be expected to comply with fle policies and procedures as outlined in the lndia Employee Handbook.
eonditions of Employment

Your offer of emplofiEnt with GSSPL 6nd after the commencenient of your emptoyment, your eoilinuiRgemploymentwith GSSpL is conditional upon:

' you joining the firm on the joining date that shall be communicated to you in writing by the firm, whichshall not be later than July 24,ZOZ}.

' $alisfaalary results of a pre and post-employment background chgcks, re dit, edu-cation checks and other necessary checks, incruding pioviding accurate ation forthe same.

' .you.ngtbeing subject to under a contract of employment or otherwise, whichwould in any way restric e or perform your duties with the nrm, incruJint anyapplicable non-compete yyith your prior employer.

' your eligibility to work in lndia. Under lndian lmmigration laws, foreign nationals must have appropriateemployment visas before their employment commences

' your obtaining any relevant registration, qualification or licences, within 12 months of the commence-ment of your employment with the firm

. satisfactory completion of the probationary period

' in circumstances where your previous emptoyer has an ofice in tndia, your providing the firm with arelieving letter from your previous employer, within 2 weeks of the commencement of your employment
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t you agree that you will cooperate fully with the Firm (and its respective counsel, if applicable) in connec-
tion with any client matter, inquiry, investigation, administrative proceeding, litigation or dispute relating
to any matter relating to the Firm in which the Firm believes you were invotveO or of which you navE
knowledge. These obligations survive the termiru tion of your employment

' for candidates who were referr,ed to Goldman Sachs by or who have had a relationship with a govern-
ment official l entity or by an employee of a elient or prospective elient of Goldman Sachs, the-Firm,s
ofier of employment is conditional on resolution of any actual or perceived conflict of interest. ln someinstances, this will include a confrmation from the applieable client, prospeetive client or gorernmeni
entity that it is aware of the referrral or relationship

lmmigration

When you accept this offer, please oonfirm whether you will nee ment visa. lf you are
an lndian national, for administrative purposes it would be useful copy of the first page
of your passport and any other relevant stamped pages with you

We will assist you in applying for an emptoyment visa, although we cannot guarantee the outcome of the
application.

Accepting this offer

we hope that you will accept our offer, in which case please do the following:

' signify your acceptance of this offer by signing this offer letter, your Statement and the enclosed Verifi-
of Employee Details Authorisation

sent to you upon
horisation. lf you
be delayed. The
on the on-line

ation is complete and accurate. The provision of
misleading, false or inaccurate information, or the omission of a materiat tail rnay, at the discretion of
the firm, result in immediate withdrawal ol this offer of employment or, once you have joined the firm, for
disciplinary action up to and inc,luding dismissal, tn signing tnis offei letter, you accept the statements
and agree to the authorities given by you as set out in the Verification of Employee Details Authorisation

' if you need an employment visa, please contact us at lndiaCampusC@ny.email.gs.com

[This space is intentionally teft blank. signature required on the following page.]
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Once you have completed and signed allthese documents, please return them to Human Capital Manage-
ment in the envelope provided. -fhis 

offer is valid untilfourteen calendar days from the date of issue of tiis
letter, after which unless already acc;epted it will lapse.

We look forward to your joining the firm.

Yours sincerely,

Anuj Vohra
Vice President
Human CaBital lilanagement

For and on behalf of Goldman sachs services private Limited - Hyderabad

Pranathi Kodicherla

(Date)

Are you legally authorized to worl< in lndia? yes [ ]; No [ ];

Do you need to obtain an employmerrt visa to commence your employment with Goldman Sachs? yes [ ];No[ ];

Before you commence employment we would prefer to correspond with you via e-mail. lf you have a private
e-mail address or a work e-mail ilrat you are happy to use, please put it lrere.

Emailaddress:
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HYpEt4EAp

This Statement sets out the terms and conditions of your employment with Goldman Sachs Ser-vices Private Limited - Hyderabrrd ("GSSPI" or "the firm"). Thii etatement, together with your
offer letter, constitutes your contract of employment with GSSPL. ln addition, ttrJlndia employee
Handbook as amended from time to time contains the poticies and procedures with which you
wil! be expected to comply. lf threre is a conflict between the provisions of this Statement and
the Employee Flandbook, this Statement will prevall. This Statement reptaces and supersedes all
other agreements, written or oral, with respect to its subject matter. GSSPL reserves the right to
amend this statement if necessary to comply with applicabte law.
1. Employee: Pranathi Kodicherla
2. Emplover and Job Tiile
2.1 You willbe employed as an Analyst by Goldman Sachs Services Private Limited - Hyderabad (,GSSPL"
or "the firm") or in any other commensurate capacity as the firm may decide. Although you will be employed
by the firm. the firm shall be pernritte,C to supply your services to other entities fromlime to time contiolling.
controlled by or under common crtntrrll with GSSpL (GSSpL together with such entities, collectively OetnJO
as "Goldman Sachs"). During y'our employment by the firm, you shall (unless prevented by ill irealth or
accident or by virtue of absence on vacation/holiday or absence otherwise authorised by the firm) devote your
time, attention and abilities to the business of Goldman Sachs. You shall at all times act in the best interesis of
Goldman Sachs and shallaccept any additional offce or position without further remuneration in any Goldman
Sachs entity at any time and, in tl"rat event, you shall execute all such documents and agreements as the firm
may consider reasonably necessary lfor this purpose.

2.2You are required to work exclusively for the firm unless you obtain prior written consent from the firm in
respect of your involvement in outsidre employment or business activities.
3. Date of Employment

3.1 Your employment (and your period of continuous employment) with GSSpL wilt be communicated to you
in writing by the firm- The start cJate shall be no later than July b+, ZOZ}. Your employment wltn GSdpl
will be subject to an initial probationiery period of 180 days from the commencement oi you,. employment.
Subject to your performance durirrg the probationary period, the firm reserves the right, at its sole discretion,
to extend the probationary periorl for such period of time as it sees fit (the initid l g0 day period and any
extension to it, being the "Probationary Period"). During the probationary period you orthe fiim may terminate
your employment on 24 hours written notice. At the expiry of the probationary period, unless otherwise
communicated to you by the firrn at its sole discretion, your employment with ih" nrm will be deemed to
be confirmed, subject to continuod satisfactory job performance and the rest of this agreement, including
Paragraph g.

3'2 Notwithstanding the other provisions of this Statement, your employment will automatically terminate on
your 58th birthday unless extended by the firm by written agreement.

4. Compensation

4.1 Your basic salary will be INR 87€;,000 per annum, payable monthly, less tax or other withholdings and
applicable deductions as required by law or in accordance with firm poiicy.

4-2You willreceive a housing allowance ol4O7o of your annual basic salary which will be INR 350,000 per
annum payable monthly less tax or other withholdings as required by law.
4.3 You will receive transport allowance at the rate of INR 19,200 per annum payable monthly less tax or
other withholdings as required by law.

4.4 The firm will make contributioris towiids the EmBloyees' Provident Fund Scheme of 1Zo/oof your annual
basic salary which will be INR 105,0110. You willatso'be required to pay 1}o/o of your annual basic salary
towards the provident lund. Such contributions will be deducted by the fiim from your basic salary.
4-5 You will receive a special allowant;e of INR 4OO,80O per annum less tax or other withholdings as required
by law-

4.6 ln summary, your minimum per annum cost to company for fiscal year 2023 (fiscal year refers to January
01 - December 31 of the relevant year) will be INR 't,750,000. Sinie you will be joining the firm after the
beginning of fiscal year 2023, your total compensatir n will be pro-rated for the actual time of your active
ernployment during the fiscal year. When Goldman Sachs deteimines your per annum total compensation,
it will take into account your annualized Goldman Sachs cost to company and not any salary you'may have
received from a former employer. All amounts paid to you will Oe subjectio appticable deductions.
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4-7 ln addition as soon as practicabler afler commencing employment with the firm you will receive a one-time
payment of INR 300,000 which you rnay use to cover any relocation costs as necessary, payable less tax or
other withholdings as required by laur. Should you leave the firm for any reason or cease active employment
before 18 months from the commencement of your employment, you will be expected to reimburse the firm
in the amount of INR 300,000.

4,8 lf you are an active employee as at fiscal year-end 2023, and have been in active employment at some
time during the fiscal year you may be eligible to receiv discretionary compensation. Sinceyou will be joining
the firm after the beginning of fiscal ye,ar etionary compensation will be pro_rated for the actual
time of yolrr active employmant rcttring r. When Goldman Sachs detormines your per a-nnlrm
total compensation, it will take inrto acc nualized Goldman Sachs cost to company and not any
salary you may have received from a former employer. Allamounts paid to you will be subjecf to applicable
deductions.

4.9 For years subsequent to 2Ol>-3,"your compensation will be reviewed at least annually; each person,s
compensation may be_ influenced by, among other things, his or her performance, his oi her aniicipated
contributions and the firm's results. Discretionary compensation is not a part of the salary of the ernplore;
even if paid consistently over a pleriod of years. Dis:retionary compensation, if any, will-be payable in ine
subsequent fiscal year, on a date ancl in a manner to be determined by the firm.

4.10 Consistent with other similarly compensated employees, all or part of any discretionary compensation
that you may receive in2023 or future years may be satisfied with cash andTor a non-cash award (which
may vest in the future), at the firm's sole discrelion. ln the event of a non-cash award, the firm will determine
value, the nature of the equity interest and other conditions that are attached to the award. Such other
conditions may include (but not be linrited to) vesting conditions, an increased period of rrotice of termination
of employment' and the like, and ther firm's decision in this regard will be final. you should be aware that
by accepting a change to your noticr: period as a condition oireceiving a non-cash award, you would be
aceepting a permanent change to yorrr terms and conditions of employmLnt,

5. Place of Work

5'1 The firm's registered office is located in although you rnay be required to work in any of the
firm's other ofices in lndia. You are currently work inlhe branch ofice oi the firm, which is currenly
located at octave 3, salapuria sattuer Know Hi-Tec city, Hyderabad.
5-2 During your employment, you may be required to travel within lndia and around the world on busjness
for the firm. You may also be reqruirerJ to work on a temporary basis in any of the firm's international offices
either for training purposes or to prorr'ide short term cover in ifrat office. ln such circumstances the firm will
provide you with appropriate assistarrce.

velto a location other than your prim
tquired by the firm (i.e. 'business tra
'equriroments that you or the fir.m will
you may be required to obtain a bu
mus;t also ensure that either the app

place before business travel occurs or that an exemption allows you io be accompanied by an individual who
holds the appropriate licenses/registrations for the country of travel to conduct your proposed activities. The
firm does not protect or otherwiser reimburse business visitors for any tax and/or sociai security obligations
that may arise from your business travral and you will be responsible foiany personal tax and/or social slcurity

y tax return preparation. To the extenl required by
le payroll taxes, social security or similar obligations
proved business travel) from your compensation. ln
ur citizenship and travel documents are up to date in
travel, please refer to the Global Business Traveller

.GSWeb. esource Center under @Work >Travel portal on the

6. Hours of Work

6.1 Your minimum weekly hours of work are 40 per week with a 5 day week. but you will be required to work
such additional hours as are necessa.ry to meet the business demands of your job. your compensation is
comprehensive and inclusive of all wo,rk done by you.

6.2 You may be required to work eith€rr on day or on night shifts and which shift pattern you wit! be required
to work, will be determined by and conrmunicated to you by your manager. your hours of work, days of work
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re to time. lf y
for a shift allo ting

)nt to Baid ho ork'

:ered. the

7. Annual Vacation and Hotidays.

7.1 You will be entiiled to such a number of annual vacation day ation, Holidays andOther paid time off" policy of the lndta Employee HanOOooi- fnii r first and last yearsof service and detairs of the pro-rated entiilement wifl be set out i andbook.
7'2 ln addition, you will be entitled to 10 days.paid public holidays details of which wi1 be provided to you atthe start of each horiday year andwhich may be subject to ;h;;tr" on an annuar basis.

your employment you will be paid in respect of any accrued but untaken vacation.
r accrued 'vacation entitlement, you hereby conseht to the excess being deducted
by the firnr on termination.

7'4 You may be required by the firm to take any outstanding vacation entitlement during your notice period.7'5F cation entitlement, ineluding how to book vacation. are eontained in the lndiaEmpl ls of authorised vacation oiher tn"n ,"."tioi-*,ir;rl=niare atso found in thelndia

E. Sickness

t you comply with the firm's notification procedures
paid your salary and usual benefits and allowances

may claim and any applicable deductions) and usual
detairs of sickness absence and sick pay are detaired

8'2 Entitlement to the firm's sick pay scheme is at the firm's discretion and.subject to the firnr,s right to
fl}ffi:" 

your employment at anv time in accordance wirh the firm's norice provistns set out in paragraph

8'3 ln connection with your absence, the firm may requrre you to undergo a medical examination by its nomi-nated doctor or consultant- The firm may also elect, *it' io* consent, to consult your own doctor.
9. Notice Entiilement

9'1 2belr g the Probationary Period (if appticabte), themin e Firr i

peri dr€ r ,l;:'.;I''"vment is 30 dave' rhe minimum

paragraph I

grounds to t without any

any breach (which shall'

notice wiil b n which case

9.3 The Firm i,eserves the right to rerluii,e you to rem
duties of employment and/or not to contact certain c
notice of termination of your employment (whether
company is paid and contractualbenefits are provide
continue to be bound by your duties and obligations t
9'4 ant to sub-paragraph 9.1 above or any other period of notice applicableto y 1e, the Firm ma!, at its discretion, elect to piv vo, a sum equivalent tothe rwhich you *orid rraveieceived during your notice period.
1 0. Termination Gratuitv

10'1 You will be entitlod to Gratuity in accordance with the Paynient of Grituity ActlgTzprovided you meetthe eligibility criteria set out therein. Further details are providld in the lndia erpioy." Handbook.

't 0'2 ln considering any.payments due to you on termination of employment whether discretionary or not thefirm will deem any Gratuity due to you ers being inclusive of or in lieu of any payments due to you on terminationof employment.

t t . B_e!9t!:=eld-.4@l__a IqeS
11.1 The firm offers a number ol discretionary benefits to employees during emplovment. There is no eon_
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summary of the benefits currently available and the provision of any such benefit will be subject always to therules and/or policy (as amendajfrom time to time) governing ,r" provision of such benefit.
11'2 The firm will provide medir:at insurance cover for hospitalisation treatment, subject to any underwritingrequirements or limits imposed by the insurer. cov_erage is frovioed for 5 family members (which can beyour spouse, children or dependent parents), if applicadle.

ldeath insurance cover, which will pay nual
es, and life insurance cover of three ti
t to any underwriring requirements or any'

you or to impose a financial penalty, if appropriate. lf
gross misconduct, you may be suspended fiom your
into the alleged misconduct

12'2 lt you are dissatisfied with er disciplinary decision taken against you, you should contact Human capitalManagement, which will arranger for your concern to be raised with the appropriate person.
12'3lt you have a grievance, you n-ray raise the matter with the person you report to either in writing or in

[}H#-*u 
may use the firm's formal grievance procedure, details of which'are set out in the Employee

13. Deductions

13'1 You agree as a term of your employment with the firm that the firm shall be entifled at any time duringyour employment, or in any event on termination, to deduct from your actualtotal compensation any moniesdue from you to the firm, including but not limited to:

' any debt or advance for the time being owed by you to the firm or to any Goldman sachs entity;

' any deduction relating to leave or holiday taken in excess of entiflement as at the date of the terminationof employment;

' any deduction in respect of cc,sts incurred by the firm or the cost of repairing damage to the firm,sproperty caused by you (and of recovering the same);

' any deduction in respect of employee contributions towards benefits provided by you to the firm; and
. any other money owed by |ou tro the firm.

14. Gonfidential and proprietarv !ntormation

you may have access to non_public irrlormation and
materials describing or relating to the business and

organisational responsibilities, marketing matters.

parties; or the personar affairs or Managins Direcrors org#fl#3"?til:"Jil"113iffi?;#:ffi.",'.1il j|,,j:
and Materials")' with respect to such Contoential and Proprietary intormation anJ Materials, you agree that:

' confidential and Proprietary lnl'ormation and Materials shall be used only as authorised and only for

. 
tfie purposes lntended by Goldrnan Saehs; and

etary I

nor wil exce,t

r conff oduce'

person, firm or corporation, inctuding any Mana Ji3:lnot have a need to know or see the Confidential ry Information and Materials. This provi-sion applles to authorised writings of any kind co information or materiats, including booksand articles;and

' unless you have prior written authorisation from Gotdman sachs, you will not publicise, disclose orallow disclosure of any information about Goldman sachs, its present or formeiManaging Directors,
emnlnvcoq a.tontc nr alianio it,a ar +ha;- L,,^:-^^- -.^r E-- - . I
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u will not disclose or use without authorisation any information concerning
r Goldman Sachs that is confidential or proprietary to them, nor wilt yoi'that would constitute a violation of any unO'ertating or agreement with a
rnd

shall be delivered to Goldman Sachs
the firm, and no copies thereof shall
s obtained with respect thereto. you

rolect or confrm Goldman Sachs,exclusive rights in
r with any patents that may be issued. A cerificate
ested, be provided to Goldman Sachs.

14.3 The obligations set out in this paragraph shail
acknowledge that any violation, breiach or other faimaterially Go1damages, chs
breach of diti(
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15. Compllance

procedures outlined in the tndia employee Handbook.
de of business conduct and ethics and applicable
Specifically. on personal Compliance poiicies. as

Accounts") and making private lnv,estments, you
propriate pre approval, which is subject to the firm

to be held with a designated
y open and miaintain the cov
I Zer odha Securities private

ppropriate approval fr"om Compliance. There are also
ch you will need to adhere to. As for personal outside
ing and all future external engagernents and the firm

ctivity at its discretion. Notwithstanding
'for profit' directorship, or any activitiei

[This space is intentionally left blank. signature required on the following pags.]
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Deloitte,

E'E csr<
lAsl-t9 -?3 3-,3 i

D€loitte f,onsulting India Privatc Umited
DeloitteTower, Sunrey l{o. 41. Gachibowli Village,
Ranga Reddy Distri(, Hyderabad - 5OOO32, Telangana,

India

Tel: +91 O4O 57621000
www-deloitte-com

xay 30, 2023

H$ Koyya Pooia
fut ro.czrrcran ResidencyrRoad No.8rPjr Enclaverlladhavapuri HillsrctranadanagarrAmeenpur.,

Hyderabad, 5OOO5O

India

SubjecE Offer of EmPloYment

Dear Xoyya PooJa:

on belralf of Deloitte crnsulting India private Lfunil€d (the 'Ernployel^ or'Company''), I arn phased to onfinrn our offer

of enrpoyrnent to you as Analyst ba;ed in tlyderabad'

ttle ocend this offer, and the opporujniity it represents, with great confidence in your abiillties' You have made a very

farrcrabb irnpress.on with everyone ),o1, met ald we are exrited iltfi the prospect of yol j(rining our organizauon on July 3,

20.23.

your imrnediate rnanager will cornmuniat€ details of yorr role and uvork responsibiliues in the initial weeks of your joininq

the Employe[ Dunng your employrru:n! the Company rnay requfu'e you to wor* on any projed that yql are assigned to' on

any tecfinical platforms/skifls and nature of ule project, in differentiated work timing, at designated work space and location

as {nay be decided bY the comPany.

As part of your annual oornpensatao{r, yor will rsceive a Total Salary of Rs./t 5OO,OO0./- and, will be eligible for a

perforn-rance linked variable bonus. At 1or:r level, the variable f your Total

ba"ry. The acural paid arnount cou!1 vay depefldnng upon the year and' in

sonre sttr.rtions. @uld exceed the payou{: rarqe indicated. Any a r deductions

as pe[. Ernployer policies ano praarces- ]he details of lour cornpensatlon breakdown are prov,ided ln the attadted Annexure

A

As an ince,ntive to join the Compa,ny, :fou are digibte tD receive a joining bonus of Rs../t IOOrOOO/- subject to your

rEporttrrg for full-Urne employrnent orn Ju,ly 3t 2,O23.Th1s a.nount willl attrad applir:abl,e ta)(es arad will be processed as part of

your Frst rnontht payroll- You vyiil lrave an obllgAtirn b r€pay the entire afirount of your joining bonus if you resign your

position or are terrninated for cause iby ttre Cornpany withln 12 montlrs of your start date.

You may also receive addiDonal bentfrts, Indudiog and not llmited to' ifl cash and'/on in kird and'/or as relrnbursement' which

could be referred as r€wards, awarcls anrd gifts, whidr are generally accorded to tJle employees of the Ennployet subject to

the applicable taxes, policies and practicts of the Errpbyer.

your ernployment with us will be governred by tire Terms and Conditlons as detailed in Annexur€ B, as well as any and all

rutes, regulations, guide.lines, policies and practioes of the Ernployer, wh,ich may be amended frorn Ume to time' Deloitte LLP

and i6 U.S.-based subsidiaries (the 'Debitte U.S. Firmsl iequires thdr employees to make the necessary repre-ntations

regnrding independerrce and other fiEtEers. Because the Ernployer is an rndian subsidiary of Deloitte LIf. we must also

comply with tfrese indepeoderrce requirements. Accorrlingly, this offer is onditional upon you agreeing to make such

..p..=.rt"txr,r under ttre Ernployels In<tependene Rep.esentations reqr-lirenrents, as Further explaioed an AnDexure B-

your orngen56tion detalls are confulentbl, and yol rnay disanss it oniy wifi tfre undersigned in case of any clarificatiofl. It is

orr trope that yogr ac.Fptarce oI' our oftr will be ju* the @inning of a muurally beneficial reJatiorrship with our

orgnnization. We nrogld tike you b join lire Bnployer m July 3r2O23, or an alternative muhrally agreed uPon date'

Ragd. Off-: Floor 4, Delottte To$er 1, Survey No 4:1, Gachlbor.li Mllage, Ranga REddy DisFict Hyder'abad - 500032, Telangana, lndia
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Annexure A

Hs. lGyya Poora
Analyst

*Th€ Variable Boru.rs rrill vary prirnat

the Enfloyerl fiscal year whidt is lu
Perforrnane Revierr Clde Prooess' /

Sahry. The adral Paid amount u

cirurmsilances, @JE exceed the PaYo

prbr to |larclr 1st will be assessed ft
subject b you being adive on the rol'

For empbyees joinirq during tle peri

ftrst year-end review ratings in the sr

The Variable Eonus will not be paid il
intel'PretaUon of,

arnend or trlrmina time'

efits are ba:;ed <ln Employer in India. 
contd/_.,..

Annual
(Rs. per ltnnrlm)DescripUon t{onthlY

(Rs. per month)

zlo,ooo
Basic Pay I7,sOO

1O5,OOO
tlouse Rerit Allowance (HM) E,a50

L42"4o,4
Special Albwancela & th Ll.,567

21,OO0
l-eave Travd Albwance2 1,75,J

59,996
Differential Allourance 5,.833

26AOO
ileal Card3 42OO

2,1OO 25,20O
Emp&oyer's contribution to PF

60o,ooo
Total SalarY (in Rs") 5O,OO0

Variable Bonus* YouareellgibleforaperformancelinkedvariableDonus.llWlllDepalU
at the end of the fiscal year, as applicable and on the basis of your

individual performance and perfo'rrnance of the business

3rO14 35,L67
Medical Imurance Premium4

ncard-otr:etr+Ddo&TffiLSr.verilo.4r.Gd{bonrYLge,RiltrRddrDui4}lrdcralbad-5oo03aTc{.It9Er|."IffI.
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Deloitte,
Koyya Fooja Hyderabad

Annexure I
ton-oischsure, Ilon-Solicjt and Intdlecurd Property RiChts Assign-rrent Agreernent CEmployment Agreernenf.)
In onsiieration of my ernployment byDeloitte Gonsr.rlUng India Private Limited, an Employer Incorporated under the
prwtsltxts of the Compan'res A{t, !.955 and havirqg its rryistered office De.loiBe Tower, Sun ey No. 41, Gachibowli
Villagq Ranga Reddy District, Hyderabed - sOOtXt2, Telanrgana, India (th€ 'EmpiloyerJ as Analyst and other valuable
ondderation. I acknowldge and agree that:

PRE[IilINARY I.iATTERS

l. DefiDed Terms. The italicized terms in thls agreenrmt (the'Ernployrnent Agreernent') are defined in Erhibit A hereto.

2-fue<xi*ing AgteeEreats or ArtaogemenB. I warrant and agree that I have listed on Exhibit B allpre-existing
Agt€gne,fs q ArrangenenE. The Employer epeds me to abide by all restridions or obligations trat are contained in such
PreexistirE Agreernents or Arrangerrulnts and to avoid involvemen! while employed by the Empioyer, ,in any matter that
ould pose a conflict as a result of confirdential infiormation or intelledral property obtained by nre prior to my Employment. l
furth€r rePrcsent tlrat none of these restridjons or oUigatims, indudlng those set forth in any nornmpete agreements with
pr*r ernpbfaers, is ari@nsistent with my acceptarr of the EmployerS offa of Andoytrult or my becorning, and serving as,
fudyst of the Employer. To tire extert applbble and if I anr joining ttre Enrployer after having served as an employee or
otrdal of the United States Govemmen( I furtrcr represent that {1) I have disdosed my pfrrr particjpation, if any, in any
discussions or negotiations with, or dmisions to award @nt a€ts to, the Dehiue U-S. Firms wtrile I uuas ernployed by the
tjnited States Governrner$ and (2) I had eidter reqlsed mpctf or had not played an adive rcf,e in the applicable United
States @vemment agericyS decislon to award any cDntracts to the De&d$e U.5. Firnrs uhitre I was employed by the United
Stat€s Govemmenl

PR,OTBCTION OF OUR BUSINESS

3.Reportiogot Ptoe€diogs. Except as provided by law aod except as I trtave disclosed an wr,iung onExhibit C to ihis
Agreenrent, I represent and warrant Urat I have no &ocE€/,iags to report. Should I becoroe a subject of any
Mittgs during my associabon with the Employer, I agree to irnmediatdy report, in wriGng, al{ relevant facts to the Chief
Talent Officer of Deloitte LlP, the Regional Talent Diredor of the Ernployer, and the Chief Ethics and Cornpliance Officer of
Debiee tIP. I understand that my re$Ertl:s are srbject to audit and review by the Employer and others in accordance with
applbbk professlonal, ethacal, legal, or Ernployer rcquirerneflts, rules, regubtions, policles, or pra{tices, or other requests.

4- Conftdeatidity. I acknowledge tlral; by virtre ol my Anfuyment,I wlll aoquire and be exposed to, have acc€ss to, make
use of and,/or qeate @nffiential D{ptmittitxt. merenore, I agree to t}old in Er.rst and confidence all suctr bnfrdentjal
Intwnatfun. I will neither dtsdose aqy sudr Mfurtial h{onnatfun to anyone outside a Mitte futity w'tttout the pr.ior
written approval of an Autlprizatl Sigruttuy,, erept as required by my authorized duties for the Empbyer, nor usg any such
ffitnl Intornat*n for any purpose oUrer than for the befl€fit d a Debdte htity.
5. Thfud Party lrrforrnation and Property. I agree that during my Enploymen(, I shalt Dot use or disdose any confldential
inforrnatiofl or intellectral property of any frxms emdo)rer or other pe{soo or enUty wittrout the pr[or written authorization of
sudt ernployer, persofl or enUty and Ule prior written coosent of aa Authariz& ggnatory- If I were to use or disclose any
erd! Coflfidentbl Infornatlon or Intdlectunl PropeJty witirout prior conse,nt and any of the Detrorfte Entities ecome the
subject of any daim from a thlrd party regnrdirq sudr unauthorized use or discJosure. I agree to hold ,harmless and indemnify
the Delottte Bilities for any legal defen:- costs and,/or damages related to any sucfr claim-

6. AutlprizaUon. Only employees ot tfir: Employer holding a senior or managerial position with Sre Employer will be
auttprized by a sPecjftc authorizaUon, del'e,gatlon, or powe.- of attorney to sign legal documents, representing the Employer.
Simibdy, only srdt authorized employees rof tlre Employer nuly speak about tire Emp,loyer, the business and plans, various
dhrit-rdated projects etc.

7. @rnpeUng Activities and Conflict of Interest" Dtrriry trre peJiod of my En@ymazf I will not, diredly or indirectly,
participate in or in any wity render serui{:es or assishnoe to any h.siness that is or rnay be cornpet]tive wiitir a Deloifte Entity,
wh€tfier or riot for compensatbn, or engage in any conduct whirih might result in, or create the appearane of using my
pasition fur private gain or other than frv the beneftt oJ a D€/oitff Et tity, or othenffise qeate a onflird or the appearance of a
onfli<d, of interest with a Ncilte E tity. tiudt ottduct shall indude, but not be lirnited b, travirg ao ,undisdqsed financial

Regd ffi-: Flmr 4, Deloifre Toper 1, Suryey No. 41, G;tcNbowli Villaqe" Raoga Raddy Djstrict, Hydembad - 500032, Telangana, lndia
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d. During a 12 nronth period after terrnioattion d my @ymant, I agree tirat a,ny Jafeltredr.;;/ *W4V I cr€ate or conceive
dtat results frorn and is related to arny rnork assigned to or perfiormed by rne for the Employer, or tirat uas created
using Dehitte fiopty, b aWdk Otat is subj6ct to Paragraph 10 {b) above. For purposes of darlfrcat1on, the foregoing
provision b in addltion to, ard not in lfunitalfufl of, any rights aod rsnedies the Emfloyer may have uruder ffre applicable laws
protedirtg IntdMal Ptogty of theEeIoilE ArfrT*s.

e- I agree b keeP and maintain adeqluate and q.lrrent records (in ttre fDl-m of 6stc<" skEtrfies, drauings and in any other
furm that may be rcquired by the Empby,er) ol all Worts devebped by me duning the perfrrd of rny employrnent with the
8nfloyer. whkn rccords shall be available tD aftd renrain the sde property of tJre Empfoyer at al{ tlmes.

I' l. Pre-xisting Ctetions; Petsoaal Clea0-ons- l,ty obligations in Paragraph 10 do not apply to pre-existing
CreationsandPersonat Creations. I wafiaflt and agree that I have {isted on Exhibit a allpre-exr'strng Creations. I
acknowledge and agree that I will not assert any ownersfiip rights against the De/olf,fe Entitie, or tfieir respective clients,
wlth respea to any fue-exi*ing katicns unless they appear on E:<hibit B, and Exhibit B has been accepted and agreed to
by an Autlwizd 9gnabry who has signeti at the bottonr of sucfr E tibit B- I fi.rrther agree that I shali not use any pre-
uisJing @e,,tiwrs or Farsoaal Cteations; in (Dnnediofl wiul my Enployment wlthout the pnor written aonsent of an Authorized
Slglatuy. To the extent that I use any &e-exs0fry Oeatiirns or Personal C.reattons in oonnection with nny Employment, I
agree tftat, pxa'Pt as otherwise providled iin a written agree,ment exes,rted by rne and tfie Ernp{oyer" I hereby grant to the
enpbyer an irreraocable, royalty freer. grpehral, fully paid up, transferaNe, sub-l-rcensable ticense to use, reproduce,
distribute, disphy, perform, modify aiM create derivaWe urorks of and otirervyise erpbit sr.rcfr pre-exlitng Creations orfusrpl Cr@t*rr,E fur any purpose induda.rlr. hrt not Iimit€d to, dient engagements.

12- Post- Employmutt Restrictions ne Clients. I adcrowledge that because of the nature of my work for a Deloitte
Artity, my soltcitation or serving of crvtaiin dients r€{ated to my work for a Detoite Eroty would necessarily involve the
unaudlorizd use or dMosure of @nfuztjf,l lMotmatlut, arild the proprietary relatrloasirips aM goodwill of the Delolfte
Bztities, aDd, in tJre case of my serviqS of oertain dienE, oould compromise the full compliance of the Ernployer or another
D€joiffE ElOty witit the applicable laws, rules and regulations of a U.S. or lndla regulabry body or other independence-
rehted requlnernent of a regulatory b<Ey- Accordingly, during the period of my Emplownent and for a period of one year
thereafter, I will noL directly or indiredly, sclicit or provide s€rvices to any existing client of a Ddoitte Enfify with which I had
peEonal contact and provided services during the two-year periicd prior to termination of my Employment.

13. ExcePuons to Post- Employment Restrictions re: clients. I understand that the obligations of paragraph 12 will nor
apply for a Period of tirree (3) years aff.er nry start date or the date of rny prornouon o,r transfer to clients of a Deloitte Entity
and./or certain specjfied kinds of servfu:es rcndered to such d,ients that meet all of tlre fiol,low,ing criterla: (a) are personal
dients of mine who carne b a Deloitte Enti$ srd,dy to avail themselyes of certain specif,ed kinds of services rendered by m€
aM only as a result of my own arde[]efld,eflt rEcrulunent effiorts, whidl a Deloitre ErDty oeither subs]dized nor otherwise
financially supported as Part of a progrram tf clirxrt devebprnen[ (b) are lietcr'l on Edtibit D expressly by narne with respect
to dient and with sufiEcient speciflcity ,with respect to fie kirlds of service(s) tfiat I wilt be pemritted to render, and (c) are
a@pt€d and agreed to as to their ligittg on Extribit D by an Authqiz Sgmtoty who has signed at the bottorn of such
EdrIHL I agree Srat after a period df tlrree (3) years frrom my sfart dnte or dre dat€ of my prwrlotion or transfer the
Anpbyer will trave invested sufficient tlrne, ftnancial s{rDport and ffirt in developing and senring the clients listed on Exhibit
D tD supPort the application of the obligatiorns of Paragraph fZ to ttiose clients.

I'4. Future Employment with Clients. Except as o$rerrryise provided herein, I understand that I am flot prohibited from
a@pting emplofnent with a client (rcr ain affiliate of such dient) of a Deloitte Eatity- Before entering into substantive

- discttssioos with anAttest Clentregarding any ernployrnent opportunity, I ackr*owledge and agree that during my
Employnent and for ftve years thereafter I must ftrst notifylndependence and obtain prior written approval from
Ildqs?drellrcr- I ad<nowledge a'nd understilrd Srat it E the intent of the Emplcyer to interpret and apply this provision (a) in
an effiort tD ensure the full compliance of tlrre Ddqtte &r0Ues with appllcable U.S. and India laws, rules, and regulations; (b)
to serve the publlc interest; and (c) to iprot(}ct the leglti.nate interests of the Deloitte Entities or ffiejr respeqtiveAttest Clients
under appllcable t,-S. or Indla laws, nrles and regubtions in a rnanner that is no greater than is reasonably necessary to
ptotect srrdt interests and wi$tout being urrduly harslr ard oppressive to rne and rriy ioteres in fi.rture empJoyment with an
Afrest Orrerrt Further, I acknowledge and.grEe that because of, amorqg otfier things, the importance of the Deloltte Entities
remaining in cornpliance with applicable irrlependenoe rules, sudr approval rnay be u/ithhdd by ladeprtdanre in the event
tlnt my ernptoynnent urith an/ltest Olent rrlould, in the vierry of Dekt'tte LlP, be inconsistent widr applicatile laws, rules and
regulations or jeopardze the independ€lrce of a DeJcitfo E tfy wi$r resped to suctr /4ttest Oient.

15. R,estrictions ne: krconoel and Contrectors I acJcrowledge Ulat, because of the naf,:re of rny work for a Deloitte
&ttily, my soliitati,on or hiring or of any o'f its Fercoanel or contradors of the Delouffe Entities, or my participation in their
hiri{!g, admissilrn or netention, would nmes;arily inrclve t}le unauthorizect use or dlsdosure d C@fidential lafonnation or the
proprietary relationshlps and goodwiJl of the Dcdctitb Entides- Accordiogly, during my Employment and for one year
thereafter, I will not directly or indirectly, (a) solirit or attempt to solicjt, o.- partjcipate in ttre solldtatio{r of or any attempt to
sollcit any Perso.nod to leave a DeJoifft Etl7ty, or b join any fte'nn or busrness with which I rnay be or becorne affiliated;(b)
participate in the hir,ing or adrnission of any Petsnad; or (c) cau- a contractor of a DeJortte En,fty to cease piovlding

8,49d- Off-: Ftroor 4, Deloittr Touer 1. Suryey No. 41, Gachlbowli ViSage, Ranga nsddt' Districl; Hydmbad - 5OO032, TelanganB, Lndia
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24. @verning l:w; Clrolce of fionrm. 'fhis Enployment Agreenrent is deenred to have been exeo.ted in Sre Employer's
offie in Hyderabad, Telangana, Indb and will be oonsuued ard goremed in aordanoe rtidl the larps of the Republic of
Indh without regord b its onflidsof-law prindples. Youl qgree to subrnit b jurisdiraion before any court of reord in which
Ute Empbyert office tD whidr you rtere as;igned -rs located, or in whidr a breadr of this Employrnent Agreement may occur,
at the eledion of Ere Emdoyer, and you waive any rbht to raise questions of personal jur;56iri1on or venue in any action the
Employer may briryg agairEt you in any such court Yor.l furttrer agree to accept servie of process/summondlegal notice from
the Enpbyer wtren that Proess/summons/legBl .rotice is either seflt to your last known address by certified rnail or served by
any other mea,rs perrnitted under ttre law of tfie jurlsdlrlirn in whid Ure Bnpiloyer may bring an actkrn agairl* you.

Zi. |lodiftcatioas. lly obligaUons hereunder may rlot be dErlg€d or modified, re;leased, disdtarg,ed, abandoned or
terrninated, in rrvhole or in part, except hry an insfu.neflt in nrriting siqned by an Audtuizd Sgtl5,1p6y.

25- Severability. fuery provision of this Angbfnent Agreernent is intended to be severable. If any terrn or provision is
illegal or inval&d fur any neasort whatsoever, gJdr terrn or pIoL,isbn will be enforEed b the rnarinrum qt€nt perraitted by law
and, in any even(, sudt illegElity or invalility strall not aftct ttre yalirity of the renrairder of the Emp$oyment AgrEemeot.

27. Blue-Pendliag. U any ourt deteflnitres th* any prurision of tfils Emdoyflrent Agreemeflt, or any pa,rt hereof, or the
aPdbtk n of any sudl provisbn, (x any part lrcreof, b any person or cirqrnrstance is unenfureaHe or void, sucir court shall
have the Po$,€r to modily srdt provision, Gr any part hereof, b the extent rleessary to render it bgnl and €nfioreable while
presening its intent, or if sudl modifEation is not pcible, by srbstih:ting threfiore another Wovision that is legal and
enforeable and that adrieves the same obiective.

2& Waiver. None of my obligatioos unrler thb Empbyment Agreemeot shal{ be deerned to have been waived by the
Efiido}ler qcePt af the glvlng of suctt waiver as cofltaaned in a written notice glven to rne and oo srrch waiver slrall be deemed
to be a waiver of any other or furtirer obliEatlon I have under this Emplloymeot AgreemerNt-

29. Eatirc AgreernenL This Empb-yment AgreemenL tlre Emf,oyerS ernpbyment application, Ure Terrns and Conditions of
S€rui{E issr€d Pur$ant to the offer of ernpbyrnent and any doomentat}on erllpbylns rne o,r transferring me to the
Employr, @ntain $e mtire urderstanding between rre and the Emplo}ler or any other De&r@ Elfity wlth l-espect to the
subiect matter hereof and supersedes all prbr representatims, lf,arriaflti€s, arud agreenrents with respect to such subject
matter, arxl no rePresentations, warranties or odrer covenants exist wittr rcsped tD stdt sr.lbjed matter ttrat are not
@ntained or epressly rEferrcd to h€rein. ltotwi0rstardirg ttre forryning, any wrifren agreernent between a Deloitte Entjty
and rne with respeC b the subject matter trcreof that was signod by me p.ior to tire effectiye date of this Ernployment
Agreement shall rerpin valid and enbrrrable a@rding b the terms of srdt agreernent wi$ rcspect to al! acts and
osnlssions ocEirriog pdtlr to &e etrectire dat€ of this Enptoyrnent Agreernent In Ule event of a aoaffid between this
Enpblpent Agreernent and th€ enrployrnent application or any otfrer doorrnent purportlng to s€t for& te,rrns a,rod conditions
d my Enploymant, thls Employrnent Agreement will ontrol.

3O. Transfer and AssignmeaL Unless as the Employer stmll otircrwise deterwrine. the rights, obllgntions and benefits of
the Empbyr under this Ernployment Agna:ment irduding h:t not lirnited to Urose rights ard beneftS reJating to my post-
enPioyme.tt ot{igatlons set forth in tfiis Palagraph 3O and in Paragraphs 4, 5,7,8, 9, 10. !1,, 12, !.4, 15, L6, !7, 18, 19 and
23 above, are transferred and assigned, in whole or in part (as ttre Employer strall deterrnine) and without the need for my
corsent on the formality of doormentation or prescribed prooesses, to (a) any De/o,ite Entity in connedion with my transfer
to that Ncite &rtity or (b) any entity that aoquires all or a part of the assets or business of the Employer. All provisions of
this Enptoyrnent Agrreenrent shail inure b the benefit of and be binding upon the respective heirsn executors, adrninistrators,
representatives, srr@ssors, and assigns, of the Bnpbyer and rne, and any Debitte Atity b whidl I rnay be
transfierred during my funploymal prcvid€d, trowever, none of rny d{rtles or obligatlons under ttris Employrnent Agreement
rnay be assigned or O-arrsferred by nre tD any oflrer person or entity wifhout the ErnployerS priff written approval of such
assignment ortnnsfer. Any purported ass$nrnents in vlrlation of tfils Paragraph 30 $a!l be null aDd void.

31. tleading The headings contain€d -m this Emfloyment Agreenrent are for reference purposes only artd strall not affect in
any uay the meanlng or interpretation of $is Empbyrnort AgreemmL

I have rEad fie bregoirq, understand it, arid agre to omply wift ats terms.

lts'8;5588€CE5489

eooja uadnani

Talent

R€gd. tr": Hry4, D€hfte To*g 1" Srft'ey lrlo. 4!" Gedribodi VtralE, naqE f,€dry Di$rid, tilyds-obad - Exx)3a TebDgana, IBdia
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qHIBITA

The definitions bdour appty to the italidzed trms ttrat appear in the Enpbyrnent Agrcement (induding tfte exhibits):

Attest Oient - attest dient (or an afifil,iabe of srdr d-lent) of Ddoitte & Toude l-l-P or aoeUt e Eroty.

Authorized Signatory - a director, offrcer or otfier person who is au$ortzed to sign on behalf of aDdodte htjty.

CooFtdential Inforrnation - any infiorrnation not generally knorrrrn b ffi€ pubfuc, in any,forrnn U|at (1) relates to the
operatftm d a Ddoitte Ettity w ptorides theDeloflte btffi*s with a conrpetitine advantage, (2) corunst of personally
Idenffiable Informatbn (PII) u otircr personat information aboutPssonae{, dient ard otirer third party personnet,
independent @nuactors. sttboonfactors, agents, vendo6, suppliers or othe.s whid the Emptoyer or arrcttrer Delxitte Enfify
recgv€s in the urse of h:siness, and (3) all otlrer irfrrnratirn enfustEd b the Emplop or anoth€r Defoti0te &tity by
dents ild odter third partir:s. Wttbl tuy'/utrlrit*n lU.ldes, hJt is not lirnited b, hrtffilal nooruty, supplier
krhrmatior, desiJns, busforcss or nrarketing ffins, furecasts ard financial inhormatinn, tax r€turlE, tax idenuftcation numbers,
agrcernents' dient or FosiPective dlent f:sts, spedfic inbrrnatbn about d-rents or pr6pective d-lents qrdr as prefierences for
sPedfrc Foducts and servies, dient or pflrsp€ctive dient n€eds based on financiill htstory and pd p{.}rEitases of services,
dtent or PrcPediv€ di{:nt devebprnent plans, specilic rates dErg6d to a diBnt or o{tered b a pmspedive dient and other
h-uiness or dEnt reods. @Dffiaittid Intotmat*n also indudes, but b not limited to, d€bit or credit card information,
erplqrnent applicatinns, organization clrarts. performanoe mtings and oHrer personnd reords.

Detoittc EnUty - the Empiloyer, Deloltte UP, arx! any orporation, cD{npafly, parttership, llrnited Niabality cornpany or other
enuty (a) UEt (i) is owned, dire(tty or indiledy, in whole or in part, by De{oitte Ln-P (ttE'Deloitte U.S. Firms], including but
not llmited b Ddcritte llP zubsldiaries in lrdia, the Deloatte Toucfre Tohmat$ verein, Deloitte Globall Services Limited,
Dekitte Global Senri<ps tloldings Urnited, Hoitte Toudrc Tohrnatsu Urnitd CDITL') or any member firrn of DTTL or affiliate
thereof (@llecliv€{y, Ure'DITL l.{edber Finns) or (ii) ontrots, is con&ollod by or is uoder cornmon confol with any of the
mtities listed in dause (i); or (b) in whidr any Fersonne{ partkipated on its behalf, or carried out any duties with respect to-lts affairs. For porposes of this Empbyment Agreenreng the terrn'oontro{' (induding the terms'oo&tl{led by" and 'under
crrnrxro ontr(}| with') means the posses;bn, diredy or indinedy, of dre ponrer b dircd or c.luse the direction of the
lnanagerne.lt and policies of a person or entity, wheher throrah ttre ownerstrip of notlrq seqrrities, by @ntrad, or otherwise.

D€lolttc PIDPerty -ffisrbl tnmatim, Sfr€nq, equiEnsrL debit and @dit cards iss.pd in connedion urith my
anfuyznat, funriurre, faci[ti{rs and any and dt ottrcr rnaterids orrrred, Iar-nsed or leased by aDerlaifte B*ity, i6cluding,
uithurt [mitatirn, @mputeft€d or dectronic inforrnathn and all opk:s ttraeof in any forrn or rredia, created by, furnished
b, obtained by or prepared by rne in tlre course of my employrnent an any capacity.

DeJoitte India (Offices of Ute uS) - Ttr€ folbwipg ornpanies slrall be d€enled to be ttrc afifiliates of each othe,r and are
@llectiv€*y refierred to as Deloitte Indla (offices of tfre US): (a) Detoitte C.oazuttlrg Indla Prtvate l-irnited (ii) Deloitte Tax
Servies India Private l-imlted (iii) Ddoitte Support Servi<s Indfa Private l.rfinited (iv) Dekritte Financial Advisory Services
India Private Limlted and (v) Deloitte & Torxtrc Assurance & Enterprise Risk Sqvi<s Irdia Private !-inrited.

Electnonic Cornmunications - all text audb, video, images, inforrnation, dab, files and attadrrnents created, displayed,
senL received, posted, accessed o{- $ored, n4rcttrcr @etEd or arot, by rneans of the Syenrr

Employment - the nad.Ire of my rebtitxtsttip with tjhe Employer or aDcJoitfE Entity gursltant to this Ernployment
AgreernenL Alternatlvdy, and dependlng on onbG, Enfuymant is ttle period of Urne durlng whtdr thu relationship
persiSs.

Foml - paper, @muter disc, USB drive, wehsite; ary otfter targlbk or dectron-lc rnedium by urhldl -mfo'rnration may be
storcd or aooess€d; and hurnan msnory.

frUepeaOence - ilatinEl Offioe (Ldependene) of DeJoilte L!.P.

Iatdlecural ProPerty - worb of autiorship (indrding, without S{nEtatiqr, books, artldes, data ornpihtions, software and
otfter cogyrightable materials), nrateriiab, patents, invwrtftxrs, designs, bedrniques, methodologies, processes, discoveries,
know-how. ideas, trade s€crets. moral rightr;, trademarks and other indiria of origin tog€ffier widr dre goodwili Sterein, and all
patent appll@tions, oopyright and tradernark applbtions and regi-stratiofts, and octensbns aM renewats ffiereof, throughout
tfie wodd,

Inffirrd P]operty Rights - all rights, titi€ and anterest in Intetr{ed}al Froperty.

ACI08 - the United States RJblic Cornpany Accounting Over:;dght Board.

REod- Off-: Floor 4- DebltctrovBr !.. Suvey No, +!- Cr.dribodi Mlboe- Rrnoa f,eddy Disbict. Hyderabad - 5OO0]2. T'elaBoaB. lf,dii
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SiJnaUJrE

Koy:ra rooja

EXHIBIT B

Ptp<xlstino Ctcations- Pte,-exisEno Aorerlments or Arranoements
I undersbnd and agree tnt the Employer rnakes no attempt b verify my dailn of ownerslrip to any of the*e-ersDag/
CrEaUar|s ltsted, and rnakes no admission that anyffeerslqg Gaatlotls llsted are owned by nre.

[If yes, please enter detalls below]

Yes, I do tuve tue-exist/.1g
Oea6ons, Pre-exisIng
/grEnerrts q fuTang€,Ine/?,f5

iib, I do not have fre+xistittg
C.rBa,&ons, Pre-exisl.ing
Agre€nw?,E w Arangemeng

Title Dal:e Brief Description

Date

Narne (Print)

AGPIED AI{D AGREED TO:
Deloittc Consultlng India Private Umitsd

nooja nadnani
Taleat

16.' Attlwid *ppWy
uay 30, 2023

Dete

:,, "NtAtttwizd Signabrl/s siEnah-lre ts rcqurired only if kreexi$ing Creations orfreexisr@g grrrrlrlcrlts crArriangstrlng are
listed ptrrsnnt to Paragrapls 2 and t1 of thb emppyrnert egrcement- The sftJnatur€ d an tuttffi Sgtlelbty andicates
hb or her judgment made in light d Faragnph 2 that Pre-qisting Ouat*rrs, if any, are dessibed and elqiained in sufficient
detail so U|at tte [kefihood of otfision between the employee5 m+e$*lfg Creaaons and trc Ir$dlech]a! @y of a
W Ettily qt be aw*ted or minimized in dE fr.&rre and furttrer indcates trrat flreae-erlstirqg /4g[ieensrfs or
,grangunuttshave been obbined and rwienl€d and that ltefutlwlzed *naWy is satisfied that srdrfreexrsehg
&runl€rnfs orAtangemeatswill ttot interfiere with Urc enrpbyeeS ability to oomply wift tre nequirements of this
AnphtmentA$BemenL

Iarul ()6: Ftmr 4 l.Jebttt TM l SuruFV Na a: (:;r.+nihnelivilh6e trMr Dtrl.jv Dietri.+ *lvrlaahrrl - <nnnl, Yrhh6ru, th.lit
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DooAE Endrys [t IXEFISA1@r

EX}IIsIT D

F,cqrdons to Post-FalFraJ"rncat Rcstrictions: te (llcnts

[rrcne, unless oEe]uise specifi€dl

As +ecil*d ln hragraph 13, I agree that after a perird of three (3) years frronr rry silart dat€ or tfie da6 of my ernfloyment,
as the ase my be, the Empbyer will have irrue$d sufficrrnt tirne, fimncial srpport and effiort in dercloping and =ruing the
cfierts fisted on Efiit t D to support the applidbn d Ute obfigations of Paragraph lZ to urce dteflts.

Yes. I do have
Pod-Ezfuymat Refricti<nj
r€: C[€nts

Ito, I do not have
Fod-Eqpbzrrent ResUictions
re:fu

tlame d0ient Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte ConsulUng India Private Limiteid

Nanre Date

:,:,,,', saErfo: OSDELO|IrIEOO0{6LI'A|GDfiXAPRITATE|!trIED t0

qr{5 ur {rE{ ]UUgH{errr LHdL (JtteJtd ln rardqrapn lJ ndve Degleen nd the kinds oT services permitted have bedn described witl

Sio.nebo,ryb t
:tbture I uzu {r{5 ur {rE1 -juugrr{Er{L Llrdr. (JrteJrd rn rara
lients li een nd the krnds o1 services permitted have

lJ ndve Deen
ith

Pooja nadnani

T.lent

Its: AJthorized Sgnatory

I haye read and unders@d tfie abore polbytems.

Signafure

An Auttrtuizerl

Ko)rya Fooja

May 30, 2023

Rryl4 ffi": ffiM + D6loittc Tof,q !, suruey hb- at, G:rdrltrcr[ Vliltrgg RiryE Rddy Di$iir4 fiydtrabad - 5O003d Telangnna" lndia
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accordaoce with appllcable Indian cenbral, stat€ or bcal law. The fuil poiicy will be accessible to you on DeloitteNet after
jolning Deloitt€ U.S. India.

+ woRlgNG HoURS, HOLIDAYS, LEAVESAilD I|ATERIITY AENEFTTS

You will be prwided with yor.rr standard working trours, wh-rdr rnay vary over tire oo{,Jrse of your @ner. The Ernployer may.
frorn tirne to tirne, s:bjed to applicabNe laurs, rcqrire ttre enrplofiee to rerort belond tpse hours-

Yur shalt be entitled b paid hdidays and leave as per the Emdoflds trollcies.

tllomen emdoyees are efigible fur matemity benefits as per the reoent arnendmstts (2017) in the rnaternity beflefit act,
1961., incfuding haying 25 weet<s of maternity leave with pirl os applbble.

5. REIIREXEN.rACE

The age of rctirernent for ernpbyees d Deloatte Indh (Omces d the US) is @ years. Your enrfloyrnent will therefore
aubruticalty terminate at the eftd of tte montfi in whirlr )ryJ auain 6O years.

6. TRANSFERS
Yor may be traasferred. assigned. or asked to attend training at the ffices of a Deloitte Entity or its clients or third parties in
India or abroad urith or without additiqral oompensation. In sucfr an event, you will also be governed by the terms and
onditions of service apprlicable to the transfer. assignment or training.

7. ilOECE PERIOD FOR,TERTIIilATIOII OFSERVICES

The notice period br terrninalion of your sen irEs isgo Davs ry €i6er side an{.Ior salary in laeu of noti@ period on part of
the Empbyeronly.
Ihe Emdryer er@eds aI ernpbyees b maintain Ure high€st stardards of protesiond conduct at all times.

In ord€r b assre orddty operations and provile UE best possible work environrnen!, tire Ernp{ofrer er<peds you to follow
rules d cDridud Urat uiu protect tfie intgests and safrty d all personnd. induding hjt not lirnited tD tfi€ Code of Ethics and
Profiesdonal Coftduct

In the event of any breadt of tle Code of Efiacs and Eofies*md Coftdud, notperformance of a co,ntracural obligation or the
Enns and @rditions laid down in &b fuinexure, or if yo{, engage iin any rni-sconduct wt6fer or not inr connection with or
aftcting the hrsiness or affairs of the funpbyer or th€ utort cooduct, as specifted by Erndoyer, you wi{l be subject to
disciplinary a€tion up b and indudittg teilnination of lour serviaes/ emp$oynent wtth th€ Enployer wi$rout any notice or

^ payment in fierl of notb notwittrstandieg any ofier Errns and aonditions stipulated herdn.

& ltEtoot{DucT

Hisorduct rnay ind.rde hrt b mt limited to:

. Irregular atEndanc: rqpeated or exoessatre absene, tardiness or eady depar0re$ late cornings withor.rt approval.

. Unrepotted or unapproved abseoce (aftduding (rve.stay of leave) for rnore ttran frv€ consecutive days or deviation from
asigned and acepted sdtedu&e for more than fue dap.
o Falsifitation or manigCation in baokground verificatbn Procss or ernployrnent reor6, emplownent infornnaUon, or other
reorris prior to or afterloinirqg the Brpbyer.
. Fabifiotion or rnanig:latbn of Debitte Tirne & @gse (DTE).
. tGtottit€ly providing false staternents, either vertally or in written fiorm.
. l{eglect of norrnal duties and fund!'ons-
. ka(ti-s sudr as readlng personal materials durring rrcrking Urne, travirlg obscene or inappropriate posters or sseen savers
at lreur r o(t station, daying games at your wo{t( statiofl, ef.-
o Continued disdrarge of work functkxrs UEt do nd meet the standards reasorubly expeded.
o Breadr of ttp onfidentiality provtilon [n tte t{oc-Dlisdosure, Nort-Soficit artd Intdt€chlal F.Dperty Rights Assignment

R4d- ffi": floar + Delolte Tors l, Suruey No" 4I" 6adrdx)x|[ Vaualle, nnrryo Rdy Dsoid" firyterabad - 500032, Tslaagaria, 1{ldia
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Deloitte,,
iltay 30, 2023

}ls. Xoyya Pooja

Flat No.G2,Kiran R esidency,Road !lo.&Pjr
Endane,Xadhavapuri Hills,ChanadanagarArDeenpury

Hyderabad, 5OOO5O

Irdia

Tranning Agreernent

Dear Xoyya:

On behalf ofDelcitte ConsulUng India Private timited, elease a@pt our congraElatiors on your recent offer of
entPbyrnent to join ttrc Company as Analyst pursuant b th€ terms and onditinns of yor:r offier letter datedJuly 3, 2023.
You rrade a \€ry favorabb impressbn with everyone you nret and we are excited about the possibility of you joining the
@mpany.

As you may be aware. as a conditioo of eflrp.iloyment with the Corrlpany, lrou r{ray be requis-ed to traMel Ove,rseas to aftend a
s€rk5 of training sessions for a penod of up b 9O days. Thls trainiog will be a cornbinat{on of dassroorn procedura:l training as
wdl as o.l-site Uaining to observe enrptloyees ondr.lding simibr wol'k at various dlent locations. ThB faining represents the
conftdene we have in your abllity to be a valuable member of ttre practbe of the @rnpany.

As per Cornpany Pollcy, $€ kindly bring b your attentbn tfiat all enrpbyees attending training drerseas are required to sign a
Training Agreement whitJt uill oHll;ate the enpbyee to repay a cala.rilated amount of ttle @sts associated vvith the training,
ooly if the ertpbyee rEsbrls higher pqdt on or are terminated fur cause wlthin a spe€ifi€d period after conrfletbn of the
training (usually be-tween 6 to 18 months). Thb repayrnent obligation dlsappears after tfie specined period of time has
lapsed.
We all bok forrvard to s€€ing you agdn son and having you lrin or.rr team of ouEtandng professionals-

Sincrely,
For De&ritte @asutEog India Prlvate Lirnited

'D@SEasdby:

Signature

Authorized Signatory

[j
By:

Rqld Offi.: EImr 4, Deloltte Tw L Supey No. 41, Gadrlbo*li Vlllagq REDga n8ddy Disbict Bydmbad - 5OO032, TelEDgaDa, India
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Goldman Sachs S$rvices private Limited
octave 3 I salarpr*ia sattva Knorrledge ciU t Hi-Tec crty t Hyderabad - 5ffi0g1 | tndia

Park | 1S0 Outer RirE Rod I Kad.beesanahalli

80 4t27 1601

Na.,rc '. P*'^lU
W No , pso1g6619t

B"^,"* eS"dr*t.' cse -3
(^il No, l6a na1ezt36

January 18,2023

Pranathi Kodicherla

Flat No 202, Ace Gleen Hills Apartment, Road No 2/6
Green Hills Colony,, Kothapet
Hyderabad
Telangana
lndia
500035

Dear Pranathi,

We are delighted to ofier you employment with Goldman Sachs Services private Limited - Hyderabad
('GSSPL" or "the firtn') as an Engineering Analyst in Platform Solutions in Hyderabad.
The enclosed Statement of Terms and Cmditions of Employment ("your Statement') sets out the particulars of
your employment wift the firm, which will apply b you upon joining.

You will be expected to comply with tre policies and procedures as outlined in the lndia Employee Handbook.
Conditions of Employment

YOur 0fi0r 0f eniplophent with GSSPL and dlt€r the eommeneement of your ernptoyment, your eontiRuing
employmentwith GSSPL is conditional upon:

' you joining thg firm on the joining date that shall be communicated to you in writing by the firm, which
shall not be laler than July 24, ZOZ}.

' satisfaclory repults of a pre and post-employment background checks, reference, criminal, credit, edu-
cation checks and other necessary checks, including pioviding accurate and complete information for
the same.

' you n9l being subject to any obligation, vr/hefier under a contract of employment or other\,vise, whieh
would in any way restrict your ability to undertake or perform your duties with the firm, including any
applicable nom--compete or non-solicit agreeme rt with your prior employer.

' your eligibility lo work in lndia. Under lndian lmmigration laws, foreign nationals must have appropriate
employment viFas before their employment commences

' your obtaining any relevant registration, qualification or licences, within 12 months of the commence-
ment of your elnployment with the firm

. satisfactory cotrnpletion of the probationary period

' in circumstanoes where your previous employer has an ofice in lndia, your providing the firm with a
relieving letter lrom your previous employer, within 2 weeks of the commencement of your emptoyment
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' you agree that you will cooperate fully with the Firm (and its respective counsel, if applicable) in connec-
tion with any cliant matter, inquiry, investigation, administrative proceeding, litigation or dispute relating
to any matter relating to the Firm in which the Firm believes you were involved or of which you hav!
knowledge. Tfiese obligations survive the termination of your employment

' for candidates who were referr,ed to Goldman Sachs by or who have had a relationship with a govern-
ment offcial / entity or by an employee of a client or piospective elient of Goldman Sachs, the-rirm's
offer of emplryment is conditiorral on resolution of any actual or perceived conflict ol interest. ln some
instanees, this will include a confirmation from the applieable client, prospective client or government
entity that it is aware of the referrral or relationship

lmmigration

When you accept this offer, please confirm whether you will nee ment visa. tf you are
an lndian national, for administrative purposes it would be useful copy of the first page
of your passport and any other relevant stamped pages with you

We will assist you ln applying for an employment visa, although we cannot guarantee the outcome of the
application.

Accepting this ofler
we hope that you will accept our offer, in which case please do the following:

' signify your acceptance of lhis offer by signing this offer letter, your Statement and the enclosed Verifi-

. 
.rilon of Employee Details Authorisation

sent to you upon
horisation. lf you
be delayed. The
on the on-line

misleadins, rarse or inaccurare inrormation, 
"r,n3Hilr5"ffiH*;lfl"1i,n##;,il""j::[1i:l 3l

the firm, result in immediate withdrawal ol this offer of employment or, once you have joined the firm, for
disciplinary action up to and including dismissal, ln signing this offer letter, you accept the statements
and agree to the authorities given by you as set out in the Verification of Employee Details Authorisation

' if you need an employment visa, please contact us at lndiaOampusC@ny.email.gs.com

[This space is intentionally left blank. signature required on the following page.]
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Once you have leted and signed allthese documents, please return them to Human Capital Manage-
provided. 'rhis offer is valid untilfourteen calendar days from the date of issue of inis

ment in the
letter, after which already accepted it will lapse.
We look forward

Yours sincerely,

joining ine firm.

Anuj Vohra
Vice President
Human Capital
For and on of Goldman Sarchs Services private Limited - Hyderabad

Pranathi

Are you legally to work in llndia? Yes [ ]; No [ ];

Do you need to
No[ ];

an employment visa to commence your employment with Goldman sachs? yes [ ];

Before you
e-mail address or a

employment w,e would prefer to correspond with you via e-mail. lf you have a private
rk e-mail that y'ou are happy to use, please put it here.

(Date)

Emailaddress:
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This Statement sets out the terms and conditions of your employment with Goldman Sachs Ser-yices Priyate Limited - Hyderabad (,
offer letter, constitutes your contract
Handbook as amended from time to
will be expected to comply. lf ttrere is a eonfli
the Em tement wilt prevail. This Statement reptaces and supersedes a1other I , with respect to its subject matter. GSSPL reserves the right toamend ry to comply with applicable law.
1. Employee: Pranathi Kodicherlar

2. Emplover and Job Title

Goldman Sachs and shall accept any additional offce or position without further remuneration in any Goldman
Sachs entity at any time and, in that event, you shall execute all such documents and agreements as the firmmay consider reasonably necessary lor this purpose.

2'2You are required to work exclusitrely for the firm unless you obtain prior written consent from the firm inrespect of your involvement in outside employment or business activities.
3. Date of Employment

3.1 Your employment (and your perio
in writing by the firm. The start <late
will be subject to an initial probationi
-Subject to your performance during tl
to extend the probalionary periorJ for
extension to it, being the "probatiernary period,'). Duri
your employment on 24 hours written notice. At the expiry of the probationary period, unless otherwise
communicated to you by the firrn at its sole discretion, your employment with ir'e nrm will be deemed to
be confirmed, subject to continued satisfactory job performance and the rest of this agreement, including
Paragraph 9.

3'2 Notwithstanding the other provisions of this Statement, your employment will automatically terminate onyour 58th birthday unless extended b'y the firm by written agreement.
4. Compensation

4.1 Your basic salary will be INR 875,,000 per annum, payable monthly, less tax or other withholdings and
applicable deductions as requirecl by law or in accordance with nrm poiicy.

4-2Yau will receive a housing allowance of 40% of your annual basic salary which will be INR 350,000 per
annum payable monthly less tax or other withholdings as required by law.

4.3 You will receive transport allowance at the rate of tNR 19,200 per annum payable monthly less tax or
other withholdings as required by law.

4.4 The firm will make contributiorrs terwards the Employees, ptovident Fund Scheme ol 1Zo/.of your annual
basic salary which will be INR 105,000. You will aisobe required to pay 'l2,/" of your annual basic salary
towards the provident fund. Such contributions will be deducted by the fiim from your basic salary.
4'5 You will receiv€ a special allowanr;e of INR 400,800 per annum less tax or othet withholdirlgs as required
by law.

4'6 ln summaty, your minimum per annum cost to company for fiscal year 2023 (fiscal year refers to January
01 - December 31 of the relevanl yezrr) will be INR 1,75d,000. Sinle you will be joining the firm after the
beginning of fiscal year 2023, your total compensaticn will be pro-rated for the actual tJme of your active
ernployment during the fiscal yeat. When Goldman Sachs determines your pgI annum total compensation,
it will take into account your annuializerd Goldman Sachs cost to company and not any salary you'may have
received from a former employer. All amounts paid to you will be subjectio applicable deductions.
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4-7 ln addition as soon as praclicable after commencing employment with the firm you will receiye a one-time
hich y'ou may on costs as necessary, payable less tax or
red by law. S or any reason or cease actire employmentcomrnencem you will be expected to reimburse the firm
00.

2023, and have been in aclive employment at some
discretionary compensation. Since you will be joining
etionary compensation will be pro-rated for the actual

. When Goldman Sachs determines your per annum
alized Goldman Sachs cost to company and not any
Alt amounts Baid to you wilt be subject to applicable

4.9 For years subsequent to 2023, your compensation will be reviewed at least annually; each person,sc vencerJ by', am hings, his or her porformance, his oi her aniicipatedc 5 results. Discr s not a part of the salary of the ernployeee yer a period of mpensation, if any, will 
'be 

payable in ihes s date and in a e determined by the firm.

4'10 consistent with other similarly compensated employees, all or part of any discretionary compensation
that you may receive in2023 or future years may be satisned with cash andlar a non-cash award (which
may vest in the future), at the fimr's sr)le discretion. ln the event of a non-cash award, the firm will determine
value, the nature of the equity interest and other conditions that are attached to the award. Such other
conditions may include (but not be Iinrited to) vesting conditions. an increased period of notice of termination
of employment, and the like, and ther firm's decision in tnis regard will be final. you should be aware that
by accepting a change to your noticr= period as a condition oireceiving a non-cash award, you would beaccepting a. permanent change lo your terms a,nd eonditions of employmLnt.

5. Place of Work

5.1 The firm's regislered ofice is located in although yo ed to work in any of the
firm's other offces in lndia. you are currenily work inlhe b e firm, which is curientty
located at Octave 3, Salapuria Sattua Know Hi-Tec City,
5.2 During your employment, you may be required to travel within lndia and around the world on business
for the firm. You may also be reqiuirerj to work on a temporary basis in any of the firm's international offices
either for training purposes or to prol'ide short term cover in if,at ofice. ln such circumstances the firm willprovide you with appropriate assistarrce.

velt than your prim any of-'qui . 'business tra ration,'equ or the firm will on theyou to obtain a bu beforemus t either the appropriate licenses or registrations are inplace before business traveloccurs or that an exemption allows yo, io be accompanied by arr individual who
holds the appropriate licenses/registrations lor the country of travelto conduct your proposed activities. The
firm does not protect or otherwise reimburse business viiitors for any tax andlor sociai security obligations
that may arise from your business travral and you will be responsiblo foiany personal tax and/or social s-ecurity

y tax return preparation. To the extent required by
le payroll taxes, social security or similar obligations
proved business travel) lrom your compensation. ln
ur citizenship and traveldocuments are up to date in
travel, please refer to the Global Business Traveller

GSWeb. esource Center under @Work >Travel portal on the

6. Hours of Work
6'1 Your minimum weekly hours of work are 40 per week with a 5 day week, but you will be required to work
such additional hours as are necessary to meet the business demands of yourlob. your compensation is
comprehensive and inclusive of all work done by you.

6.2 You may be required to work eith€rr on day or on night shifts and which shift pattern you wilt be required
to work, will be determined by and conrmunicated to you by your manager. your hours of work, days of work

583



y willbe informed in writingo you are required to work-.o crease or increase in the

7. Annual Vacation and Holidays
7.1 You will be entifled to such a number of annualvacation day ation, Holidays andOther paid time off" policy of the lndia Employee Handbook. Thii r first and last yearsof service and details of the pro-rated entirrement wiil be set out i andbook.
7'2 ln addition, you will be entitled to 10 days.paid public holidays details of which will be provided to you atthe start of each holiday year anrl which miy be subject to crranie on an annual basis.

paid in respect of any accrued but untaken vacation.
nt, you hereby consent to the excess being deducted

7'4You may be required by the firm to take any outstanding vacation entitlement during your notice period.
7'5 Further details about vacation entitloment. including how to book vacation. are eontained in the lndiaEmployee Handbook' Details of authorised vacation otier than ,r""ii"r-"riiir",il'nirr" atso found in thelndia Employee Handbook.

E. Sickness

t you comply with the firm's notification procedures
paid your salary and usual benefits and allowances

may claim and any appl tions) and usual

in the lndia Employee Handbook. details of sickness abse pay are detailed

8.2 Entitlement to the firm's sick pa,,1 scheme is at the firm's discretion and.subject to the firm,s right toterminate your employment at any tinne in accordance with the firm's notice provisions set out in paragraph
9 below.

8'3 ln connection with your absence, the firm may require you to undergo a medical examination by its nomi-nated doctor or consultant. The firm rnay also elect, with your consent, to consult your own doctor.
9. Notice Entiflement
g'1 2 bel< g the Probationary Period (if appticable), themin e Firr your employment is 30 days. The minimumPeri are r( 30 days.

paragraph s right to terminate your contract wirhout any
grounds to of serious or grossmisconduct (which shali,
any breach this contract of employment), in which case
notice will b

9.3 The Firnr reserves the right to rec;uire you to iem
duties of employmenl and/or not to contact certain c
notice of termination of your em;lloyr
company is paid and contractual bene
continue to be bound by your duties a

9'4 ce pursuiant to sub-paragraph g.1 above or any other period of notice applicable
to y levant time, the Firm may, at its discretion, elect to payyou a sum equivalent tothe benefits)which you *ould have received during yog noti"" period.
1 0. Termination Gratuity
10'1 You will be ontitled to Gratuity in accordance with the Payment of Gratuity Act lgT1provided you meet
the eligibility criteria set out therein. Further details are provid'ed in the lndia Employee Handbook.

10'2 In considering anypayments duer to you on termination of employment whether discretionary ol not the
firm will deem any Gratuity due to you ais being inclusive of or in lieu of any payrents due to you on terminarion
of employment.

11. Benefits and Allowances
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summary of the benefits currently available and the provision of any such benefit will be subject always to therules and/or policy (as amended from time to time) governing the provision of such benefit.
11'2 The firm nsurance cover for hospitalisation treatment, subject to any underwritingrequirements the insurer. Coverage is provided for 5 family members (which can beyour spouse, t parents), if applicable.

11.3 The firm will provide accidentalrleath insurance cover, which willpay nual
99:t !o company to your beneficiaries, and life insurance cover of three ii ,^,
This insurance cover will be subject to any undenrvriting requirements or
12. Discipline and Grievance

policy is
contract i

ngs and t
notice, a
penalty, i t appears that you have committed an act of serious or

.be 
suspt uties, pending the outcome of the firm's investigation

12'2ll you are dissatisfied with a disciplinary decision taken against you, you should contact Human CapitalManagement, which willarrange folyour concern to be raised with the ajpropriate prrron.
12'3ll you have a grievance, you rnay raise the matter with the person you report to either in writing or inperson or you may use the firm's forrmal grievance procedure, details of which'are set out in the Em[loyeeHandbook.

13. Deductions

13'1 You agree as a term of your employment with the firm that the firm shall be entiiled at any time duringyour employment, or in any event on termination, to deduct from your actualtotalcompensation any moniesdue from you to the firm, including but not limited to:

' any debt or advance for the time being owed by you to the firm or to any Goldman Sachs entity;

' any deduction relating to leave clr holiday taken in excess of entitlement as at the date of the termination
of employment;

' any deduction in respect of costs incurred by the firm or the cost of repairing damage to the firm,s
property caused by you (and of recovering the same);

' any deduction in respeet of employee contributions towards benefits provided by you to the firm; and
. any other money owed by you to the firm.

1 4. Confi dentiat and proprieta0ll{gMAllg!
14'1 ln connection with your employrnent by the firm, you may have access to rron-public irrformation andmaterials, including but not limited to information and materials describing or relating to the business and
financialaffairs. personnel matters. oFrerating procedures, organisational reiponsibilitiis, marketing matters.
and policies or procedures of Goldman Sachs or its Managing Directors, employees, clients or other third
parties; or the personal affairs of Managing Direclors or employees ("Confidential and proprietary lnformation
and Materials"). With respect to such Confidentialand Proprietary information and Materials, vou agree that:

' Confidential and Proprietary lnlormation and Materials shall be used only as authorised and only for
the purposes intended by Goldrnan Sachs; and

' you willhold allConfidentialand Proprietary lnformation and Materials in strict confidence and, except
for the above authorised uses, lffill not, nor will you permit any agent to give, disclose, copy, reproduce,
sell, assign, license, market or transfer Confidential and Proprietary lnformation and M'aierials to any
person, firm or corporation, including any Managing Director or empioyee of Goldman Sachs who doei
nol have a need to know or see lfie Confidential and Proprietary lniormation and Materials. This provi-
sion applles to authorised writings of any kind containing such information or materials, inclucling books
and articles; and

' unless you have prior written aruthorisation from Goldman Sachs, you will not publicise, disclose or
allow disclosure of any information about Goldman Sachs, its present or formel Managing Directors,
emOlOvees aoenis nr elientq il,c nr lhoir hrrcinoco anr{ f,aaaaiat ^*^i-^ ^^,^^--^r
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of your candidacy for employrnent or your tenure as an employee of the firm or of the termination of such
r or similar person or entity, or take any other action

mation in any way likely to result in such information
form, including books, articles or writings of any other
other medium;and

twill not disclose or use withotrt authorisation any information concerning
Goldman Sachs that is confidential or proprietary to them, nor will yoi
that would constitute a violation of any undertaking or agreement wiih a
nd

' upon the termination of your ernrployment (or earlier if requested by the firm), you will return lo Goldman
Sachs alloriginals and copies; of documents and other materials rllating to'botoman Sachs or contain-
ing or derived from Confidentialand Proprietary lnformation and Materials that are in your possession
or control, accompanied, if reqr.rested, by a certificate signed by you and satisfactory to-Go6han Sachs
to the effect thal all such ConfirJential and Proprietary lriformaiion and Materials have been returned.

14'2 You hereby irrevocably assign to Goldman Sachs, its successors and assigns, and Goldman Sachs
out limitation, all patent, copyright and trade secret

ited to, any invention, discoveries, concepts, ideas or
mployment wilh Goldman Saehs, and all documents,

ating, based upon or derived from the foregoing,
will be the property of Goldman Sachs, shall be

considered a work made for hirer anrj may not be used for any purposes other than the benefit of Goldman
sachs' Any and allsuch property'ancl material containing suclrproperty shall be delivered to Goldman sachs
on request and in any event at the termination of your employment bi the firm, and no copies thereof shall
be retained by you unless the prior rarritten consent of ( oldman Sachs is obtained with respect thereto. you
will cooperate fully with Goldman Sachs to estab,lish, protect or confirm Goldman Sachs' exclusiye righls in
such work or to enable it to transfer legal title together with any patents that may be issued, A certificate
evidencing compliance with this provision shall, ifrequested, beprovided to Goldman Sachs.
14"3 The obligalions set out in this prrragraph shall survive the termination of your employment. you hereby)i on ions couldlc bu ensable ini in i hreatenedio re
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15. Compllancq

15.1 You musl review and comply with the policies and procedures outlined in the lndia employee Handbook.
Also, you will be expected to comply with the firm's code of business conduct and ethics and applicable
policies published in the firm's comprendium of policies. Specifically. on Personal Compliance poiicies, as
related to maintaining Brokerager acr:ounts, Demat accounts, lnvestment accounts (Collectively, "Covered
Accounts") and making Private lnverstments, you and your related persons must disclose anj obtain ap_
propriate pre approval, which is sub.ject to the firm's discretion. lf you wish to maintain Brokerage / Demat
account(s), they need to be held withr a designated broker approved by Goldman Sachs. lndia based employ-
ees are allowed to only open and maintain the covered account(s) exclusively with a GS Designated Bioker
(Kotak Securities Lld. lZerodha.Securities Private Limjted / lnteractive Brokers LLC) or any otherbroker that
the firm may designate from timeto tirne after seeking appropriate approval from Compliance. There are also
division specific policies around personaltrading, which you will need to adhere to. As for personal outside
activities, you will be required to pre-clear your existing and all future external engagements and the firm
reserves the right to not approve / allow any external engagement / activity at its discretion. Notwithstanding
the generality of the foregoing, in general, the firm will not approve 'for profit' directorship, or any activitiei
that could cause conflict to your role ,or reputational risk to the firm.

[This space is intentionally left blank. signature required on tho following page.]
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1 6. Res u latory 4UtIeIlteS
16.1 lt is a condition of your emplslrrnsnt to comply with the rules of any organization by which Goldman

Sachs is regulated, or with whom Goldman Sachs may be registered as amended from time to time.

17. Mlscellaneous

17.1 The terms and conditions of this contract of employment shall be governed and interpreted according

to the laws of lndia. Any dispute, controversy or claim arising out of or in connection with this contract of

employment shall be finally settled under the Rules of Arbitration of the lnternational Chamber of Commerce.

The seat of arbitration shall be Bengaluru. The language of arbitration shall be English.

Signed

Dated

Signed

Anui Vohra
Vice President
Human Capital Management

For and on behatf of Goldman Sachs Services Private Limited - Hyderabad
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VERIFIGATIOIN OF EMPLOYEE DETAILS AUTHORISATION

ln signing below lconfirm thatthe information I will be providing in the on-line forms willbe complete, accurate
and true. I understand that this offerr of employment is conditional upon the verification, to the firm's entire
satisfaction, of any or all of the information I will be supplying and that if any of the information I provide is
found to be misleading, false or otherwise inaccurate. the firm may in its sole discretion withdraw this offer
of employment or, if I have already commenced employment with the firm, take disciplinary action (up to and
including dismissal) against me"

I understand that the ftrm and/or an!/ persons or organisation acting on the firm's behalf (which may include
third parties outside the Goldman Sachs group) (hereinafter, "you") may, to the extent permitted by law, pro-
cure, processand store information l'rom any individual, company, institution or other bodywhich you consider
neceEsary or desirable for the assesisment of my suitability for employment, I understand and agree that this
will include the verification of the information I will be providing in the on-line forms and may well include the
obtaining of documents and/or information covered by various data protection laws, of investigative and con-
surner credit reports which mayconlain information regarding my background, character, legal history, credit
worthiness and personal reputation. I also understand and agree that you may perform reference checks of
my employment (including any current employment unless I have otherwise instructed).

I acknowledge thal undertaking verification of the informalion provided in response to the questionnaire and
the additional background screenine process is necessary to satisfy the firm as to my suitability for employ-
ment with the firm, and to help proterct the firm against potential reputational, legal and economic risks. I also
acknowledge that if my employment is subject to regulatory supervision, such verification and background
screening may be necessary for regulatory purposes.

I also agree that, during the course of my employment with the firm, a consumer or investigative report may be
procured in connection with subseqruent employment decisions. I understand that you agree that you will not
use or publish any such documents and/or information save as is reasonably required by the firm in respect
of my application for employmenl [ry it. I authorise you to carry out all such investigations as are described
above. I hereby explicitly consent lo the processing by you of personal data (including sensitive personal
data) and understand and accept that this data may be transferred to and processed outside the country.
I understand that, upon my written request, I will be advised of the name and address of each consumer
reporting agency from which a consumer report or investigative report may have been obtained.

I confirm that in carrying out such enquiries and investigations you are entitled to and will rely upon the
consents and authorities I have given. I further agr"ee that you and any person or entity supplying information
shall incur no liability whatsoever in respect of any document or information supplied as a result of or obtained
through such inquiries and investigzrtions. This shall be the case whether the content of any such document
obtained is accurate or inaccurate €nd/or any information is true or untrue.

Print Name:

Signature: Date:
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!nd!g Jgllpglsallon & Benefirs Srructure

Please note, the below summary dms not form part of your terms and conditions of employment and is
provided for lllustratlve purposes only. The benefits may change from tlme to time at the discreflon of the
firm.

To assist you in reviewing the ofier we have made to you we set out below a summary of the compensation
and benefrts Etructure which will be afiorded tg you should you accept the ofier of employment with the firm,
For specifc information regarding compensation and benehts you should reler to the terms and conditions
of your employment or the firm's policies and procedures as appropriate.

Components of Cost to Company (CTC)

Components Definition Figures

Basic Salary 507o of CTC (cost to company) tNR E75,000

Housing Allowance 4O/"ot your annual Basic Salary INR 350,000
payable monthly

. 
Emptover's Provident Fund Effiid::y'3$i::"t:IiJ::*" rNR 105'000

Scheme at the rate ol 12Y"
of your annual Basic Salary

Transport Allowance(l) Transport Allowance payable INR 19,200
monthly

SpecialAllowance Allocations(Z) may be made from INR 400,800
SpecialAllowance as per the lndia
lncome Tax guidelines. Any
unallocated amounl will be paid
out monthly after deductlon of
applicable taxes

(1)For persons with disabilities, allowance per the lncome Tax guidelines will apply.

(2)Leave Travel Allowance (LTA) up to 12.5Y" of Basic or INR 75,000 per annum whichever is lower.

Telephone bills reimbursement - up to a m€x of INR 24,000 per annum.

National Pension System - up to max'107" of Basic Salary p€r annum.

The composition otthe SpecialAtlowance may be changed by the firm at any time and is subject to annual
review.

Provident Fund - in accordance with the law in lndia the firm pays 1Tl,ol the 'basic salary'to the provident
fund. A contribution ol lP/o is required to be paid by both the employer and the employee. The amount
shown in the CTC is the contribution by the employer. There will be a monthly deduction of a similar amount
from your pay covering the required employee contributions.

[This space is intentionally left blank.]

590



Other Compensation and Benefiits

Discretionary Compensation - lilyou are an active employee and have nol given or received notice of
termination as at the fiscal year end you may cr.eligible to receive discretionary compensation. As you will
be joining the firm afler lhe beginninll of the fiscalyear 2023,such discretionary compensatjon will bepiorated
for the actual time of your active employment during the fiscal year. Discretionary compensation is not a part
of guaranteed annual salary of the ramployee even if paid consistently over a period oi years. Discretionary
compensation payments will be pa.yable in the subsequent fiscal year on a date, and in a manner, to be
determined by the firm. Pleaso note that this discretionary compenaation and eligibility to receive
this compensation as at the discretion of the firm. As you will be joining the firm itter me beginning
of the fiscal year 2023, such discretionary compensation will be prorated for ihe actualtime of your-activ6
employment during the fiscal year.

Medical lnsurance - the firm provides insurance cover for hospitalization treatment, subject to any under-
writing requirements or limits imposed by the insurer. Coverage for family is provided (employee and five
dependants which can be spouse, children or parents) if applicable.

Maximum annual benefit limit is INFI 500,000 per family. This insurance cover will be subject to any under-
writing requirements, conditions or limits imposed by the insurer.

Accidental Death/Permanent Disability lnsurance - the firm provides accidental death insurance cover,
in the event of death or permanent disability a sum equal to three times annual cost to company is paid, in
the event of permanent partial disability a percentage will be determined and paid based on guidetines in
the policy. This insurance cover will be subject to any underwriting requirements or timits imposed by the
insurer.

Life lnsurance - the firm will provide life insurance cover of three times your annual cost to company. This
insurance cover will be subject to arry underwriting requirements or limits imposed by the insurer,

Termination Gratuity - you will be entitled to gratuity in accordance with the Payment of Gratuity Act 1972
provided you meet the eligibility criteria set out therein. Compulsory termination payments on leaving after
four years and eight months continuous service or, at any time, due to death or disability. Forfeiture wiliapply
if termination due to negligence or nnisconduct.

Paid Leaves - You will be entitled tcr Parenting teayes and other paid leaves provided by the firm, in addition
to the Annual Vacation and Holldays. The details will be as set out in the "Paid Leaves" policy of the lndia
Employee Handbook.

591



October7,2o22

Dear Praneeffia Vemula,

V.?rdn e.*Lc.

CJE 3

\[o\11-1]3 13-l

133I1(31 0r{'7

welcome to Providence Gl"F! center (?Gg)! we are excited that you are joining our outstanding team of dedicatedprofessionals who work together every day tb bring our Health foia Better woiid vision to life. As a not-for-profit,Mission-driven organization, we continue our legacy-of service that began in the western United states over 100 yearsago' lt is this commitment to our heritage, Mission and core valuLs that sets us apart from other heatth careorganizations' Thank you for contributing yiur talent and expertise to our continued groMh and development.
It is my pleasure to confirm the fotlowing detalls_ of your employment offer, with a mutually agreed- upon joiningdate July 3, 2023' (Please contact us immediately if yo, rlqrir" an altemafive joining date. please note inconsonance to our discussion we hatve also outtined the-externai and internaljob tifle that-will be used accordinglyduring your tenure with the organization.

Please confirm your acceptance of this offer by communicating via email within 10 working days, failing which this offerfor employment with us shallstand rerscinded.

OFFER JOB DETAILS:

inq time: , Raiduryam..Hitech City Rd

- Please rrote that it is important to be on time to complete the joining formalities

return for-the p'ayments set forth in this letter, you agree to devote your full busines
re, best efforts, skill, knowledge, attention, and energLs to the advancement of pGC,

its affiliates' business and interests and to the performance of your dutiesrnsibilities asi an emproyee of pGC and not to engage in any other busi
without prior approvalfrom pGC.

Benefits

'ou will be entifled to^ receive compensation and benefits per the enclos
lemuneration schedule. such compensation may be adjusted from time to time

:e with normal business practice and in the sole discretion of pGC. Any
made a'vailable by PGC, and the rules, terms and conditions for partic

with the laws of lndia.

such benefit plerns, may b changed by pcc at any time without advance notice.
mpensation will be subject to any withholdings required by or elected by you

Page 1 of 5
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Proprietary
lnformatior

t/ou acknowledge that the nature of PGC's and its affiliates' business is such that protection
tf its proprietary ancl confldential information is critical to the suruival and success of the
rusiness. You willbr= required to execute an INVENTION AND NON- DISCLOSURE
\GREEMENT and i1'requested, a NON-COMPETITION AND NON-SOLICITATION
\GREEMENT, to th,e satisfaction of PGC. The Agreement(s) will be shared upon joining
and is/are a condition of your employment with PGC.

lnformatior
Required:

Dlease bring the listed documents / details on your day of joining. You will not
re permitted to join if you are unable to provide all the required documents.

, Date of Birth proof certificate (Copy of passport / birth certificate / S.S.C)
' Original Academic Certificates (allfrom 10 to Highest)
, Original Resignation Letter with acknowledgement
, Relieving letter from previous employer (Original)
, Proof of compensation last drawn (3 Months - Original)
,Two passport size photographs (Recent)
,Passport
,Aadhar Card
,Copy of PAN Card
, Universal Account Number
,Other appropriate valid work permits

You will be required to provide the Aadhar Number on the day of onboarding and the same must be updated on PGC's
HR Systems within 30 days of your o,nboarding. Please do ensure that the name listed with Aadhar is the same as the
name given by you to PGC, and that appears on your PGC employment contract. lf there is a mismatch, please have
the mismatch rectified with Aadhaar authority (UlDAl) prior to onboarding.

This position is benefits eligible. lnformation about compensation and benefits is provided in the enclosed
Remuneration schedule, with additional current benefits details outlined in the attached Health and Wellness
addendum. Any benefrt programs made available by PGC, and the rules, terms and conditions for participation in such
benefit plans, may be changed by PGC at any time without advance notice.

JOINING AND RETENTION BONUSES:

The Company shall pay you a one-time joining bonus and retention bonus as detailed further. The INR 200,000.00 will be paid on
the next feasible payroll following your date of employment ('Hlrc Date'). The INR 300,000.00 will be paid after completion of your
first year with PGC. The INR 300,000.00 will be paid after completion of your second year with PGC. The INR 300,000.00 will be
paid after completion of your third year with PGC. Terms and Conditions requiring your signature will be provided upon joining,
which will include a repayment requirement if your employment terminates within 1 year of the payment.

OFFER CONTINGENCIES:

As with all offers, this job offer depends upon successful completion of all post-offer requirements and conditions
including background checks prior to your first day of employment. Any delay in completing these post-offer
requirements and conditions may impact your start date. Please note that PGC may share the resuhs of your post-
offer requirements results with its affiliates, partners and related entities. lf your position requires licensure and/or
certification through your state, profesisional organization, or as identified in your job description, it is your responsibility
to renew those professional credentials before they expire and keep them in good standing. lt is your responsibility to
provide these documents to be verified prior to hire and each time they are renewed.

You will be on probation for a periorJ of g0 days from the date of joining PGC. You will be considered confirmed in
ongoing services after 9O-days, base,d on your performance during the probationary period. Your probationary period
may be extended by your supervisor, based on your performance. Your association and employment will be governed
by the various associate-related policies and guidelines of PGC in addition to the core values of our organization
chsished over the last many years and witl be subject to the ternrs & conditions, mentioned in your assignment letter,
which will be issued to you on your jolning with PGC.

This ofier is being made to you based on the information submitted/declared by you to PGC and consequently, if any
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declaration given or information fumished by you to PGC proves to be false/forged or if you are found to have willfully

suppressed any material information, you will be removed from services without notice or compensation. You

represent that you are not bound by any employment contract, restrictive covenant or other restriction preventing (or

tf it priports to prevent) you from rntrring into e,mployment with or carying out your responsibilities for PGC, or which

is in-any way inconsistent with the terms of this lefter.

PGC expressly reserves the right tor end your employment wtthor.rt 'Cause' wtth appropriale notice or by payment in

lieu of notice period, which will be setforth in detail in the assignment letter on the dayof joining. PGC mayterminate
your services irnmediately for 'Causel or by such notice as it deems fit. You agree to not resign or otherwise terminate
your employment with PGC without first giving PGC 60 days' written notice of the effective date of your last day of
employment.

Gh6r lmportent Tenns: This otfer tretter is your formal offer of employrnent srd supersedes any and dl prior or
contemporaneous agreements, discussions and understandings, whether written or oral, relating to the subject matter
of this letter or your employment with PGC. This letter, and the legal relations between you and the Company, will be
governed by and construed in accordance with the laws of lndia and the courts in Hyderabad, Telangana, lndia shall
have jurisdiction with respect to any disputes arising out of, or in connection with, the terms of this letter.

Congratulations on your new role and welcome to the PGC team! We are committed to providing a smooth transition
as you ^be4in your enployment with us. Additional details will be outlined in your assignment letler on the day of
joining, as well as in the PGC policies. Don't hesitate to contact me or your supervisor if you have any questions.

Sincerely,

Nri*i %r*"
Nagral Shriyan
Senior Director, Talent Acquisition
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1.1 Remuneratim
Uq9.1 joining the Organization, your total annual
is INR 1,600,000.00. The break-up of [n" tot"t annuat CTCprorated if for part of an applicable preriod.

. 
to company (CTC) for the year

be as set out below. The CTC strait be

cost
shall

1.2 CTC strucftrre (allamounts in INR)
__

Componenh Annual Ofrer
A. Basic salarv

581,607.00
I..]EISIUS eelelU,tan (FBp) 639,767.00

HRA
232,643.00

rxeo siatary (A+B+c)
1,454,017.0O

?__g omEnE_gonqi b uti on to p F 69,793.00
tleo ElleselerylAnn Base+D) 1,523,810.00

. Annual Target % 5.00
E_4!nlglJarget Bonus 76,191.00
Elxed_Balt_rqEelt Bonus (D*E) 1,600,000.00
rota!_cg$& lqmprUy 1,600,000.00
fota!_qgstlg_CgqtXmy + Sign On 1,800,000.0c
Md Ons

INF
200,000.00

BetCntign Bgrygyearone 300,000.0(
Retention Bonus year two 300,000.0c
{ercnuon Eonus year hree 300,000.0c

*Pl€ase note that the payment of tfre annr,rd target borus is discr€tionary and is, amon$st other conditions,subject to satisfactory organizational and indiiidual perrormance, viable business case and applicablemarket conditions.

1'3 Benefits - please also find attached Health and wellness Highlights for more details regarding specificprograms. Additional information will be provided at joining.

a) Medical lnsurance coverag aftner, all dependent chrrdren up to 25 years of age,plus two dependent parents/in e annual insured amount for the persons covered willbe in accordance with pGC's g relevant time.

b) Personal Accident lnsurance coverage: Applies only to the caregiver and does not cover the caregiver,sfamily' The insured amount wiltbe in acJordance with pcbt prri.ies applicable at the retevant time.
c) Life lnsurance coverage: Applies onty to the caregiver and does not cover the caregiver,s family. Theinsured amount will be in accordance wifli 4
PGC's policies applicable at the relevant tirne.

d) Maternity Benefit and crdche Facility: where applicable, benefits will be as per the Maternity Benefits Act1961 and PGC's Maternity Benefit Policy will be available to all femate caregivers.

e) Gratuity: where applicable, as required under the payment of GratuityA cl, 1glz.
1'3 Telephone ReimbursementReimbursement of expenses incurred on telephone and mobile can beclaimed against valid original bills (i.e. original bills for the period you are in employment with theorganization issued in your name wiihin thJsame financial year in which the claim is made). Maximumannual reimbursements will apply.

1'4 Meal Beneflt: A meal subsidy to be provided with a daily allotment to all employees.

Page 4 of 5
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PRIVATE AND CONFIDENTIAL
13'10155141

January 17,2023

Preethi Byra
&1 -1 67l50a 1 I N 1 Prime Heights Apartrnenuagtial, Telangana 505327
lndia

Dear Preethi Byra,
It is indeed a pleasure to welcome you to PepsiGo Gl&al Business Seryioes lndia Ltp
ffie Organization) as an integral member of the team. We look forward to working
together towards acfrieving PepsiCo's vision, to be the global leader in convenient foods
and beverages by winning with purpose.

fhis is to confirm our offer to you for the position of Graduate Engineering Trainee
- lT, to be based at Hyderabad -lND. Please find enclosed a copy of our offer to join.
Please review the same and agree to the terms & conditions stated online, once you join
us, for our rec.ords.

Please do not hesitate to contact us if there is anything r/ye Gan do to ensure that your
transition to our Organization is as smooth as possible.

Regardg

rt

W,x..^Lhr- l^*^*- MnY*

Avantika Susan Nigam
Head of HR

Enclosure: Appointment I etter

PEPSICO GLOBAL 8l'SINESS SERVICES INDI.A tLP
(Ihis entityis tegistered wil1n Limitd Liebi@) LLP ldentification Number: AA0-6785

Hyder$ad Offtcer I4$ Floor, SY No 107, launi tnfoba]ur, Torarer I lGkqpet M$age, Gardip€,t Mandal, Range Reddy,

TelarEana 9rc075. Tel +91 40 7t 36 9000
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S"=psrco
PRI VATE AND CONFIDENTIAL

January 17,2023

Preethi Byra
8-1-1 67 150a1 / N1 prime Heights ApartmentJagtial, Telangana 505327
lndia

Dear Preethi,

we are pleased to confirm our offerto join "Pepsico Global Business services lndia LLp-
fihe organization) as a Graduate Enjineeriri Tr"in"e - lT. The primary terms and
conditions are as follows:

Your appointment will be effer:tive from the date of joining which shallnot be later than
August 7,2o?3 and you are being emptoyed to wori from and report to our office unit on
15th Floor, Tower B in Special Economic Zone located at Sy No 107, Laxmi lnfobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work
on joining, you will be requiredlto relocate to Hyderabad or to any place within commuting
distance of the office within 30 day's of the Joining Date- During the course of your
employment with the Organizertion, your services are liable to be transferred, seconded or
deputed to any of the divisions;, branches or companies belonging tq or affiliated tq or
associated with the Organization either existing as of date or wnicn may come up in future
from time to time. Such transfiel semndment or deputation may be wittrin lndia or
overseas- lt is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the Clrganization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowanoes:
The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals- The Target Variable pery offered to you is INR 91,953.00 and the payout is subject
to your meeUng the performance criteria as per the organization's annual bonus policy.
The details of the compensation offered are attached in Annexure A.

ln the event that prior to your first anniversary of your Date of Joining you resign from
your employment for any reason or your employment is terminated by the Organization for
reasons detailed underthis Ap,pointment letter (i) you will be entitled to retain only that
portion of the signon cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed
from your Start Date to your termination date and the denominator of which wiil be 12
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signon cash bonusJ, (ir) you wiil prompily repay pepsico any
bonus already paid to the extent it exceeds the 

-Eamed 
sign_on

lf,orfeit any unpaid portion of the signon cash bonus.

3. Medical:
You and your immediate family members, onsisting of spouse, dependent children, will becovered under the organization medical scheme oniry hospitalization subject to a limitof Rs. 4,00,000 (govemed by the Medicar rnsurance poricy.)

4. Annual Leave:
You are entitled to Annuallea've in accordance with organization policy-

5- Termination:
You zation can beterminated by either side. without assigningany ) day:'notice in writing ('Notice Period). Upon resijnatLn,you re full Notice Period. Any leave taken during Notice Feriod

ization reserves the right to terminate
hatsoever, by giving notice as applicable or

icable, for the level. ln case of gross
t or misappropriation, employment may be

terminated by the organization forthwith without any notice or compensation in lieu
thereof.

5- Non-Disclosure:
You acknowledge and agree that unauth onzeddisclosure of the confidential information
or trade secrets of tre organizauon or any of its affillates would cause ineparable loss
and damage to Organization, ernd that you shall, besides being liable to be terminated of
your employment on this account witlalso be liable to be proceeded against for such
relief, including but not limited to, damages.

7. Non-Compete:
ln signing this Offer and Appointment letter, you agree that during the period of twelve (12)
months following the termination of this agreement you shall not:

(a) Provide services for or be employed by, whether as an employee, director,
consuttant or otherwise, any entity that materially cornpetes with beverage or snacks
business of the Organization, or any entity associated or affiliated with the above
businesses, in ihe U-S-, lndia, Thaitand, or any other countries with respect to which
you have performed services forthe Organization or any of its affiliates.
(b) Solicit or endeavor tor entice away from the organizition or any of its affiliates
any employee, or any other person engaged by the Organization oi its affiliates,
(whether or not such a person would commit any breach of contract by reason of
leaving the servlce of the Organization or its affiliates), or any customer of the
0rganization or its affiliates.
(c) Disclose to any unaulJrorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:
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As consideration for the orgarnization paying your relocation expenses, notice period, sign
on cash bonus if any, or any other incidental expenses, you agree that if you volunt 

"rity 
"

leave the organization to join another organization within a plriod of twelve (12) months,
then as per the Organization's policy/ies, you will be required to repay the organization
such expenses or allowances;, as applicable- Further, you understand and agiee that any
amount you owe the Organizatioo for whatever reason (including amounts related to the
repayment of relocation expenses or allowances), at the time yoi terminate your
employment will be deducted, in whole or in part, from your lait pay check(sj and/or
expenses reimbursem ent

9. Governing Laws:
Your right to any compen$tion or benefit referenced in this Appointment letter will be
determined under the terms o,f the apptlcable plan or program. ln the event of a dispute,
this offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of tndia, without reference to principles of conflicts of laws.

10. Retirement
You will retire from services of the organization on the day you complete the age of 60
years or such age as decided bythe organization from time to time.

11. Safety
The employee agrees that during theterm of Appointment, he shall comply w1h the safetypoliry / norms prescribed by the Organization from time to time- ln case of non-
compliance / breach of any terms and conditions of the safety policy/norms, the
Organization shall be entitled to take such action as deemed fit by the Organization and/or
as per appllcable law, including termination of the employment with the Organization.

12. CodeofConduct:
You will adhere, at alltimes, tcrthe Organization's Code of Conduct, all Organization
policies and to the laws and regulations of any country in which you work

13' The organization conducts background checks on all new ernployees. All ernployment
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read, understood anrJ accepted the conditions of your employment outlined
above. By clicking "Actept- at the next prompt, you will be electronicaliy accepting the
terms and conditions of this Lr-'tter of Understanding, thereby acknowleiging and
confirming that you have read and understand the terms and conditions contained
herein. You thereby agree to all of the terms and conditions contained therein, including
any additional policies, agreenlents, and addendums located on pages following this
slgned letter- Furthermore, yolJ are aware that by affixing your elecironic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your electronic signature-

We are happy to welcome you to our Organization and look forward to you building a
mutually beneficial long-term erssociation with the organization.
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Regardq

Avantika Susan Nigam
Head of HR

**ff'-r""

PEPSIDO GLOBAT BI.ISINESS SERVICES INDI,A LLP
fl'his eatityisregisterecl wih Limitcd Liahitity) LLP ldenUfication Number: AA0-6780

Hrderabad Officel1'{$ Floor,SY ttlo 10} l-arml lnfoba}rr Tower Z Xokapet Villagq candipet Mandal Ranga Reddy,

TdarEana SOOME Tet rfl {0 7i 36 9000
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PCPSIGO
PRIVATE AND CONFTDENTTAL

ANNDruRE A

Name of Candidate: preethi gyra
Externd ritle - Function: Grerduate Engineering Traineelr
DOJ: August7,2023

_e:9_?:9 
P_1:,y 

i_s_+0);% ot GBS Fixed pay INR Rs394,327.00

This am,cunt can be apportioned to HRA'
Flexible Compensation LTA' NPS. Telecom Reimbursement and INR Rs525,204.00

components as per choice

2% of Basic ilNR Rs47,319-00

Rs]8,967.00

llnked payout Annual payment

INR Rsg1,953.00

,for the ymr is prorated basis the month of
Annual Bonus joining for employees joining before t st Oct

and joineres on 2nd Oct and after are not
eligible for that year's bonus

PEPSICO GLOBAT BUSINESS SERVICES INDIA LtP
ff6t:s eatrUis registered with Limited Uabiliry) ILP ldentification Number: AAO-678G

Hyderabad Office I 4th Floor. SY No 107. l-axrni lnfobahr\ Tower Z Kokaper Village" Gandipet Mandal Ranga Reddy,

Telangana 500075. Tel: +91 40 7'l 36 9000

''p;a*of 
Basic

GBS Total Cost tD

cornpany-,.. . 
sum of F'epsico Fixed Pay & varlable Pav ll'liR Rs1,07j?,77't|-og
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"{ollno, -

Ref: TMETC/GEf DO23t3g

Ms. Dasari Ravinder Kaveri
3-18-6/a , Pedda Kamela ,Tirunralgiri,
Hyderabad,Telangana -5000'l 5

Dear Ms. Dasari Ravinder Kav,eri,

Sub: Offer for Training with the Organization.

Head - Corporate HR
Encl: Annexure-A(CompensationDetails)

Annexure - B (Tems & Conditions c,f Training)

D R, k"-"*
E E csE-3

lln.o :- 85&So riq'5
lb"nql33!,3, Tll.rEtrC

Date:08102t2023

opportunities *ltl ]yqtc tndustriat Systems tndia pvt. Ltd. we are pteased
er interviews conducted.recently, you'are selected as ,,Griduit; ilgfi;;;'You shatt ,ndglg_o-,tlgiling in oirr organization roi, pei,oJ or on6 y"ii
our joining the organization.

nd week

s in the
have to
fter the

you are.require ly between
ate of joining wi 6vent of fai
r su.bmitting the , this offer
u fail to join on t offer will st

lnitially you shall be based at our office at Unit # O3-01, Third FIoor, Block 2, Cyber pearl, HITEC City,Madhapur, Hyderabad - 500 o8l. ln times to Come, based on the rlquirements, you may be placed at anyother locations where the comparny has factory, office or busin"si uiiirities, eithdr ln tnbia or-anroao.

The details of your Compensation and Benefits is mentioned in Annexure-A. The terms and conditions thatwill govern your training are mentioned in Annexure-B.

This offer automatically stands ierminated at the..end.of .the period of one year, unless you are informedothenryise about further extension of training in writing oy tne rfiinigement. -

ln case of further clarifications, pklase feel free to contact Mr. Karthik Rao Joginipelly on mobile: ggg5337177
or email: karthikrao.joginipellyd)tlneic.in.

We welcome you to TMEIC lndia and look forward to a long and mutually beneficial association.

For TMEIC lndustria! Systems lndia pvt Ltd.

THIEIC Industrial Systems Indla private Llmited
Unit # 03-01 3" Floor ElorJr 2 Cyber Pearl, H ITEC City, Madhapur. Hyduabad - S00 081 , Telangana, tndia

clN: u74120TG2010PTc06s7s3 lwwwtneic-in lcorporare@tmeic.in lret: +gt 40 44g4 0000 I Fax: +g1 40 44J4 0034

Page 1 of 4
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Annexure - A

COMPENSATTON DETAILS

B) Total Benefits (l[+|y1y;

GTG (A+B)

lnsurance Benefits

For TMEIC lndustria! Systems lrrdia pvt Ltd.

Group Personal Accident Insurance - Maximum amount covered is equal to Two times of cTb.@ --Childien and Dependent parentr;. )ouse'

Uttam Rathod
Head Corporate HR

THEIC lndustrial Systems tndia private Limited
Unit#03-01 3" Floor Elock 2 Cyber Pearl, HITEC City, Madhapur, Hyderabad - SOO 0g1, Tetangana, tndia

clN:U74120TG2010PTG069753lwwwtneic.inlcorporale@tmeicinlrel +9.14044g400001Fax:+g14044340034

TII'EtrC

Fixed Gomponent

l) Basic Salary

ll) Other Flexi Allowances

A)Total Fixed Components (l+ll)

lll)Employer's contribution to tne proriOEnttd as per
ofthePF Act (@) /2% ofBasrc

lV) Gratuity (As per the provisions of the Gratuity Act) 12410
V) Notional Value of lnsurance eremiumlaiO Oy tne
company for Group Mediclaim policy, Group personal

rident Policv & Group Term Life lnsurance

Group Term Life lnsurance l! t t" 
"maximum of 'l Crore.

Page 2 of 4

The other Flexi allowances and their permissible limits are as follows:

13,200 per annum or Rs.26,400 pei

Balance Amount
'Leave Travel Allowance: Reitnbursement can be claimed in accordance with the lncome rur. r.rt"".Unclaimed amount if any al end of the financial year will be taxed and credited to employee account.
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1. Training Agreement

(a) Secrecy
During the period of your training, you will work honesily, faithfuily, ditigenfly and efficienfly for the groMh ofthe Company' You are expected io maintain utmost slcrecy iniegard to the affairs of the company andshall keep confidential any info tation, instruments, documents, 6tc., relating to the company that maycome to your professional,knowledge.

(b) Conflict of lntercst
Your position with the company calls for whole time training and you will devote yourself exctusively to thebusiness of the company. You will not take up any other wort< foi remuneration (part time or otherwise) orw-ork on advisory capacity or be interested directly or indirecfly (except as shareholder or debenture holderof the parent companies) in any other trade or business, ourin'g i;u-;tra ining with the Company.

2. Termination of Training
a' During the training period of one year, either party can terminate this contract without giving anynotice or without giving erny reason.

b' At the end of the duration of the training period of one year, the company/management at its solediscretion' may decide t9 offel you a r6guhr emptoymLni on lts rolls, else your traineeship shallautomatically stand terminated.

c' Unauthorized absence or absence without permission from duty for a continuous period of 7 dayswould make you lose your lien on training. in such .r.", yoritraining shall automatically come toan end without any notice lf termination.

d' Your behavior will be g.overned by the Company's code of conduct "lntegrity commitment,,. you willbe required to acknowledg-e the receipt of tire sime and ,"k" , commitment to abide by the ruleslaid down in the policy_. lf there is iny non-compliance with the "rr" o, non-p"rrorrrnce ofcontractual obligation of Lhe terms and conditions laid down in this agreement, youi"eruices couldbe terminated without any notice, notwithstanding any otherterms an? conditioris"liput"t.o herein.The company further reser es the right to invok6 other legal-remedies as it deemj hi to protect itslegitimate interests.

e' ln case there is any 
-adverse report against- you through either reference check or if you haveprovided us with any false declaration or willfully suppreised ary material information which maybe detrimental to the interests of the company, itre 

'cbmpany 
reseryes the right to terminate your

services without notice (notwithstanding any other provisionsi, on the groundrii.isr"pr"sentation
of facts.

3. Retirement Age
The age of retirement from the services of the company is 6O years.

4. Assignments/Transfer/Deputation
Though you have been engaged for a specific position, the Company reseryes the right to send you on
training/deputation/secondmenUkansfer/assignments to sister compinies, associate iompanies, clients
locations or third parties whether in lndia or abroad. ln such 

"".", 
th" terms and conditions of service

applicable to the new location shall govern you.

You shall, only at the request of the Company, enter into a direct agreement or undertaking with any
customer to whom you may be assigned/seconded/deputed accepting restrictions as such cusiomer mayreasonably require for the protection of its legitimate interests.

5. Restralnts
lUondisclosurc
You are expected to maintain utmost secrecy in regard to the affairs of the Company and shall
confidential any information, instruments, documt nts-, etc., relating to the Company tnat you may
pursued as an associate of the Company.

TilElC lndustrial Systems tndla private Limited
Unit # 03-0i, 3" Floor Block 2 Cyber Pearl, HtfEC City, Madhapur, lryderabad _ 500 0gl, Ietangana, India

CiN:U74120TG2010PTC069753 lmnufneicinlcorporale@tmeicinlTet: +gt4044140fi)OlFax: +g1 4044g4rtr,B|

Annexure - B
TI}ilEtrC

keep
have

Page 3 of 4
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TMEtrC
Authonsation
only those authorized by a specific power of attorney may sign legal documents, representing the company

6. Overseas Service Agreement
unt of time and money for your deputation / secondment

withfhe Company and also execute a Surety
e. (This agreement will consist, ink.,r alia, of
our returning to lndia after comprletion of the

7. lntellectual property Rights
All intellectual property rights, including, but not limited to, patents, copyrights, Methodotogiers, Designsand Semiconductor chips shall be assignable to the Company and shall be deemed to be ,work 

made forhire"' You shall execute/sign such documents for this prrpor", as and when required by the C6mpany.
8. Jurisdiction
Even though the Company may depute you overseas for on-site work or to any other location in lndia, thejurisdiction concerning any dispurte arising out of yourtraining will be the courts in Secunderabad only.
9. General
The above terms and conditionr; including those in Annexure - A (Compensation Details) arel bersed onprevailing Company policies, procedures and other rules currenfly applicable in lndia as well as overseasand are subject to amendments ,and adjustments from time to time. ln all services matters, inclurding those
not specifically covered here such as Travel, Leave, Retirement, Code of Conduct, etc. you wilr br.. ggverned
by the rules of the company as s;hail be in force from time to time.
10. Joining Procedure
At the time of joining, you are rec;uested to submit the foilowing documents:

a) Self - attested copies of r:ertificates supporting your qualifications (from schooling onwards to

b) Five colored passport sized photographs.
c) Attested copies of

. Passport /Driving License
o Aadhar Card
. PAN card

'Your offer has been made based on the information furnished by you. However, if there is a discrerpancy
in the copies of the documents/ct;rtificates given by you as a prooiin support of ihe above, the cornpanyreseryes the right to revoke the offer.

For TMEIC lndustria! Systems lndia pvt Ltd.

..""-'-

dtt". n"tnoU
Head Gorporate HR

Acceptance and Acknowledqement

I' Kaveri, hereby acknowledge that I have read all the terms and conditions mentioned above in lhe offer
for training with the organization and confirm my acceptance to the same.

(Signature) Date:

TMEiC lndustrial Systems lndla private Limited
Unit#03-01 3"FloorBtock2Cyberpeart,H|TECCity,Madhapur,Hyderabad_SOO06l,Telanqana,tndia

CIN: U74120TG2010PTC069753 | m rneic in I corporate@tmeic.in I Tet: +St 40 4434 000O I Fax: +91 40 44A4 003{

Page 4 of 4
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PoKJ* hv"*Teoq
\ 6o\\1133ttt1

13t6\\ffiDev ja30@gmail.com>

Deva Teja Pokara - Accept the offer from svAAS wertness Ltd.
Deva Teja <devateja3O@gmail.com>
To: Aparna Pavan Vad la <aparnapavon@rsy,3ar*ellness.com> Tue, 13 Jun2023 al2:37pM

I have reviewed the tdrmt of employment as set out in the contract and am happy to accept my starting sarary for this
ffi:t:J,1.,:'t],::t"olthe 

terms of ihe companv as detailed in the confrict ot inierest poricy.

On Tue, 13 Jun 2023, 11i57 am Aparna pavan Vadla, <aparnapavan@svaaswellness.com> wrote:
Hi Deva Teja pokala,

_\Congratulations!

3ii"^i"#"1lJJl:T,tt'on 
with vou, we are pleased to offer vou a position of rrainee - Ensineerins ream with

ln terms of Total Compensation, we are offering you Rs. 6,23 Six Lakhs Twenty ThreeThousand Four Hundred and Fifty Six only). The details of l

from the above, you will be entiflejfoirelocation allowance. 'p 
are given below. Apart

Target Total Compensation :

SALARY COMPONENTS

House Rent Allowance

Education Allowance

Minimum Guaranteed Bonus

Leave Travel Allowance
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Statutory Monthly lnterim Bonus 700 8,400

Bonus / Exgratia
8,400 Fixed Annual

Component

Total Guaranteed Compensation 47600 5,71,200

Provident Fund
2,400 28,900 12 o/o of Basic

Total Fixed Compensation 50000 6,00,000

Target Total Compensation
6,00,000

Additiona! Benefits

Gratuity
962 11,544 4.81% of Basic

GTLI
1,912

GPA

Mediclaim
10,000

Sub Total
23,456

Total Cost to Company 6,23,456

Retention Bonus: ln addition to this yor,r will be paid a one-time bonus of Rs. 1,00,000 (one Lakh only) at thecompletion of 1 year f rom your date of joining.

to undergo a pre-employment medical check-up. This
declared fit as per the tests prescribed by us. you are

centers and carry a copy of the pre_employment
dentification proof (pAN card / Driving
payment mode is billto company. To enable

r to point number (d ) below.

lf you have any clarification on the offr:r, please feel free to discuss the same with me. As a token of
acceptanceof ouroffer,pleasesenrdustheconfirmationof theacceptanceof ourofferbeforeT:oopM, 

_, ..i. r on receipt of this email.

Nnta.
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:lr" I;:ilHffii:""11i'x 
details are confidential, and vou mav discuss it onry with the undersisned in

b) Your date of joining is if 
gth U-Une 2O.Z-3.

c) Probation period: - There will be ? on€:!o?r probation from the date of your joining. postcompletion of one year, you wilt be confirmed.

I

Name Preferred location to appear for
medicaltest (based on the lists
attached)

Contact number

e) Reporting Location: Hyderabad.

f) lnitialaccommodation for first 15 days will be provided by us. you need to inform the date ofarrival to your workplace.

s) You should make your own travel arrangements and get it reimbursed as per the policy. ln caseif you are taking a flight, we will reimburse the amount equivalent to 2nd AC Train fare.

The purpose of our existence is "we accelerate access to affordable and innovative medicine because GoodHealth can't wait"' This in itsetf makes our working at Dr. Reddy,s meaningtul anu exciting. we are gtad tohave you join us in this journey.

Please email me any queries you have.

Thanks & Regards,

Aparna Pavan vadla I svAAS wellness. ( A fully owned subsidiary of Dr Reddy,s ) I RecruitmentSpecialist I Mobile: +91 97001616S)s

svaas logo

imageO01.png
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{ft Providence

October 7,2022

Dear Hemanth Gudla,

ter ("PGC')! We are excited that you are joining our outsta cated
very day to bring our Hearth for a Better worrd vision to profit,
tinue our legacy of service that began in the western Unite years

, heritage, Mission and core values that sets us apart careorganizations. Thank you for contributing your talent and expertise to our continued grovytti and development.

It is my pleasure to confirrn the following details of your employment offer, with a mutually agreed- upon joining
date July 3, 2023. (Please contar:t us imnrediately if you ieqrire an attemative joining date). please note inconsonance to our discussion we have also outlined the external and internal job tifle that will be used accordinglyduring your tenure with the organization.

Please conflrm your acceptance rcf this offer by communicating via email within 10 working days, failing which this offerfor employment with us shall stand rescinded.

OFFER JOB DETAILS:

L\a>

\60\\q433ls/

External
(Business
Carcj)Job Title:

Data Enginerer

lnternal

iAddress Book)
Job Title:

Data Engineor

-ocation of
:mployment

lyderabad, Tr:langana

)epartment: lnformation Services

{ddress and

Providence Gilobal Center LLp
Bth Floor, Slcyviow 10
93/1, Raidurgam - Hitech City Rd
{yderabad, Telangana S00OB1
):00am - Please note that it is important to be on time to complete the joining formalities

EPUil.tng Ume

Duties

ln return for the payments set forth in this letter, you agree to devote your full business
time, best efforts, skill, knowledge, attention, and energLs to the advancement of pGC,s
and its affiliartes,' business and interests and to tne 

-performance 
of your duties and

responsibilitiers ias an employee of pGC and not to engage in any'otnei;r;#*;
activities without prior approval from pGC.

'ou will be erntifler to_ receive compensation and benefits per the enclos
l,emuneration schedure. such compensation may be adjusted from time to timerith in the sole discretion of pGC. Any bende les, terms and conditions for participat

'it F C at any time without advance notice.I w holdings required by or elected by you
ith

vvt I tlJgt taqlt(

and Benefits

Page 1 of 5
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)ase bring the listed documents / details on your day of joining. you will not
permitted to join if you are unable to provide all the required documents.

Date of Birth proof certificate (copy of passport / birth certificate / s.s.c)
OriginalAcademic Certificates (all from 10 to Highest)
Original Resignation Letter with acknowledgement
Relieving letter from previcus employer (Original)
Proof of compensiation last drawn (3 Months - Original)
Two passport sizr= photographs (Recent)
Passport
Aadhar Card
Copy of PAN Card
Universal Accounrt Number
Other appropriiater valid work permits

ou acknowledl3e that the nature of PGC's and its affiliates' business is such that protection
its proprietary and confidential information is critical to the survival and success of the
siness. You will be required to execute an INVENTION AND NoN- DlscLosuRE

ernd if requested, a NON-COMPETITION AND NON-SOL|C|TATION
iNT, to the satisfaction of PGC. The Agreement(s) will be shared upon joining
a corrdition of your employment with PGC.

You will be required to provide the A,adhar Number on the day of onboarding and the same must be up<Jated on pGC's
HR Systems within 30 days of your onboarding. Please do ensure that the name listed with Aacjhar is the same as the
name given by you to PGC, and thert appears on your PGC employment contract. lf there is a rnismatch, please have
the mismatch rectified with Aadhaar authority (ulDAl) prior to onboarding.

This position is benefits eligitrle. lnformation about compensation and benefits is provided in the enclosed
Remuneration schedule, with additional currerrt benefits details outlined in the attached Health and Wellness
addendum. Any benefit programs made available by PGC, and the rules, terms and conditions for participation in such
benefit plans, may be changed bv pGC at any time withcut advance notice.

The company shall pay you a one{im€, joining bonus and retention bonus as detailed further. The INR 2oo,ooo.oo will be paid onthe next teasible payroll following your date of employment ('Hire Date'). The INR 3oo,ooo.oo will be paid after completion of your
first year with PGC' The INR 300,0C10.00 will be paid after completion of your second year with pGC. The tNR 3OO,OOO,00 will bepaid after completion of your third Ys31 with PGC. l-erms and Conditioni requiring your signature will be provided upon joining,
which will include a repayment requirement if your employment terminates within 1 /ear of th-e payment.

As with all offers, this job offer depends upon successful completion of all post-offer requirements and conditionsincluding backgrtlund checks prior to your first cJay of empioyment. Any delay in completing these post-offer
requirements and conditions ma'y' irnpact your start date. Please note that eec may share ihe reiults of your post-offer requirements results with its affiliates, partners ancl related entities. lf your position requires licensure and/or
certification through your state, profe as icentified in your loo descriftion, it is your responsibilityto renew those professionalcredent nd keep them in good standing. lt is vour responsioititytoprovide these docunrents to be verifi time they are renewed.

date of joining pGC. you will be considered confirmed in
onary period
be governed
organization
nment letter,

This offer is being made to you based on the information submitted/declared by you to pGC and consequenly, if any

Page 2 of 5
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en notic :?

Sincerely,

Nr^g4 Sl"4r*
NagrajShriyan
Senior Director, Talent Acquisition

Page 3 of 5
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1.1 Remunoration
Uq9.1 joining the Organization, your total annual
is INR 1,600,000.00. The break-up ot ine total annuat CTC
prorated if for part of an appiicable period.

1.2 CTC structure (ail amounts in INR)

c9r! to company (CTC) for the year
shall be as set out below. The CTC snait Ue

Oomponents AnnualOffer
\. Basic salary 581,607.00
L_EEIe!9_E9!92,tan ( FB p) 639,767.00
C. HRA 232,643.00
lxsglelerylAlB+'c) 1,454,017.00
?-Cgglgqrntribution to p F 69,793.00

EqEeSg t{eq(Ann Lase+D) 1,523,810.00

5.C0
Annual Target Bonus /6,191.00

:ixed Base + Targgrt Bonus (D+E) 1,600.000.00
Io!q!_q9$lq tqmpely 1,600,000.00
lotal Cost to Company + Sign On 1,800,000.0c
Ldd Ons INF
Sion on Bonus 200,000.0(
Retention Bonus Yerar one 300,000.0c
@LEgnuglr€Er tw.) 300,000.0c
&_!gdtg!_ Eqn us Yerr,r three 300,000.0c

*Please note that the payment of the annual target bonus is discretionary and is, amongst other conditions,subject to satistactory organizational and inoividual performance, viabte business clse and applicablemarket conditions.

1'3 Benefits - plea'se also find attached Health and wellness Highlights for more details regarding specificprograms. Additional information will be provided at joining.

a) Medical lnsurance coverage: caregiver, spouse/Partner, all dependent children up to 25 years of age,plus two dependent parents/in laws in iny one set. The annual insured amount for the persons covered willbe in accordance with pGC's poricies appiicabre at the rerevant time.

b) PersorralAccident lnsurance. covr:rage: Applies only_to_lhe caregiver and does not cover the caregiver,sfamily' The insured amount will be in acirdance with PGC's policies applicable at the relevant time.
c) Life lnsurance coverage: Applies only to the caregiver and does not cover the caregiver,s family. Theinsured amount will he in accordance with 4
PGC's policies applicable at the relev,ant time.

d) Maternity Benefit and creche Facility: where applicable, benefits will be as per the Maternity Benefits Act1961 and PGC's Maternity Benefit Pc,liiy will be available to all female caregivers.
e) Gratuitv: where appricabre, as required under the payment of GratuityAc r, 1gr2.

rsement:Reinrbursement of expenses incurred on telephone and mobile can beoriginal bills (i,e. originar bils for the period you are in 
"mpiovr"nt 

with theyour name within the same financial year in wlrich the claim is m'aoey. Maximumwillapply.

1'4 Med Benefit; A meal subsidy to bre provided with a daily allotment to all employees.

Page 4 of 5
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lii,l;1,!t"#i,IL1t"'Allowance):Leave 
Travel Allowance wil be payabte as per pGC,s poticies appticabte

1'6 organization's contribution towards provident Fund (pF): The pthe Emproyment start Date, subjei:t to tn" ."r.giver joining pcc. u 
p begins on

caregiver shail continue to be a mernber of tne pr during the tenure of 
by law, the

1'7 Annual Leave Entitlement: Annual Leave Entiflement will be applicable as per pGC,s policiesapplicable at the rerevant time. prease refer to the Leave poticy roi Jetaits.

The following are the general terms and conditions that apply to the Remuneration and Benefits:
2'1 Remuneration payabl." T!:t the Employment.contract (including, its structure or components or any ofthe benefits) are subject,to PGC's policies aiplicable at tne ieteiani-time1s1. Any of these may from time totime be revised, modified or replacerC by pci.'
2'2 cerlain payments or benefits 

1eou]1e that you must be in the employment of pGC at the time of payment.These will be either set out in this offer lettei, assignment letter oi as appticabte under pGc,s poticies forsuch payments or benefits at the rek:vant time.

Pag6 5 of 5
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Placements HEAD <placements@cbit.ac.in>

DBS Final Select List

Shruthi SINGH-AGS <shruthisinohtOdbs mryl>
To: Placements HEAD <placeme in, W"d, Nov 23, 2O22 at 10:53 AM

3i-;;'iilrl^3-.:::;ff::ffi1x 1e020-cse.varsha@cbit.ors.in>, Shantomona BHAMDWAJ <shantomona@dbs.com>, Reshma

Dear NLN Reddy Sir,

we are glad to confirm on the selected candidates for whom the full time with DBS opportunity is confirmed.

we shall roll out the offer in mid-December and looking for 100% offer to joiner ratio.

For the remaining shortlisted candidates who are yet to be confirmed, an update can be expected in the 2nd week of December.

Name Gender Email lnstitute Phone Number

jyothi swaroopa Female jinka..lyothiswaroopa@grnail.conr Chaitanya Bharathi lnstitute of Technology 91 93904521 7s

ankitha.vankudothu Female ankitha.vankudothu@gmail.com Chaitanya Bharathi lnstitute of Technology 91 91 001 84397

Anjila Gurala Female anjila.gurala(|gmail.com Chaitanya Bharathi lnstitute of Technology 91 703261 901 9

Sharvani G Female sharvanireddy2l 9@gmail,com Chaitanya Bharathi lnstitute of Technology 91 709541 9656

Shriya Dornala Female dornalashriya @gmail.corn Chaitanya Bharathi lnstitute of Technology 91 8688644933

Sreeja Kumari Pallela Female sreejakumari2'002@gmail com Chaitanya Bharathi lnstitute of Technology 917386075857

Srija Kotha Female srijakotha.24(|gmail.com Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnstitute of Technology

919't77600981

917337328172
Rishitha Female rishithaerukull,a@gmail.com

Jahnavi Sidda Female ugsl I 1 32. it.jerhnavi@ctrit.ac.in Chaitanya Bharathi lnstitute of Technology 91 9392808544

Dileep Thoutam

Sai Srinivas Anantha

Male thoutamdileep,@gmail.cont Chaitanya Bharathi lnstitute of Technology 91 97t)1 803366

Male saisrinivasanar.rtha@gnrail.corn Chaitanya Bharathi lnstitute of Technology 91 9666282879

Vivek Reddy Male pokalavivekrectdyg@gmail.com Chaitanya Bharathi lnstitute of Technology 91955390,1644

917331113317
lekffman Gunda Male gundalakshma :r4@gmail.com Chaitanya Bharathi lnstitute of Technology

Name Gender Ernail lnstitute Phone Number

Nithin Thangallapelly Male u g s 1 I 1 02_it. nithi n(Ocbit.ac.in Chaitanya Bharathi lnstitute of Technology 9'19989116367

Merla Jaswanth Male ja s;wanthnrerla2002@gmail. conr Chaitanya Bharathi lnstitute of Technology 91 93987s1803

J=msojo/.lat zso26?i A"r aoa^^E{ oo ^:--,--
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Shruthi singh

Tal ent Acquisiti on Gncup

Email : shruthisingh@dbs.com

DBS Tech lndia I Hyderabad

DBS. Live more, Bank less

Vishnu Vardhan Chunchu Male chunchuvishnuvardhan@gmail.com Chaitanya Bharathi lnstitute of Technology 919347989220

Manideep udumula Male udumulamanideep 1 58@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9553601482

kandhuri.srihari Mae kandhuri.srihari@gmail.com Chaitanya Bharathi lnstitute of Technology 918688059540

Suhas Vangala Male 'vsuhas118@gmail.com Chaitanya Bharathi lnstitute of Technology 9't6309436567

Kottakki Veera Venkata Uday Kiran Male udaykiran.k5S5B@gnrail.com Chaitanya Bharathi lnstitute of Technology 9193903't8224

Lavudya Manoj Male rnanojlavudya3@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9390834250

Naidu Sudheer Male t; udheerchowdary6T6(@gmail com Chaitanya Bharathi lnstitute of Technology 91 8688389731

ffanottr Male banothmaheshTS9@gmail.com Chaitanya Bharathi lnstitute of Ter:hnology 91 9390256094

Shashank Mothkuru Male mshashank2403@gnrail.corn Chaitanya Bharathi lnstitute of Technology 919030227878

Karan Singh Male Slkaransin ghrajput@gmail.com Chaitanya Bharathi Institute of Technology 91 8639668891

Kothapally Harish Male kothapallyharish200l @gmail.com Chaitanya Bharathi lnstitute of Ter;hnology 91630230331 I
Ashruth Reddy Male a shruthreddy. gangula@yahoo.com Chaitanya Bharathi lnstitute of Technology 91 9347433838

Padigela Nithin Kumar Male nithinpadigela200 1 @gmail.com Chaitanya Bharathi lnstitute of lechnology 91 7287035691

DILLIKAR SHRUTHI Female ugs'l 93 I 0_it.dillikar@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 91 6309347081

Gyanaji Aravind Reddy Male gyanajiaravi ndreddy@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9705879206

Thota sai chetan Male t.saichetanpatel@gmall.com Chaitanya Bharathi lnstitute of Technology 9'199599719B3

Garigaboina Revanth Sai Male revanthgarigaboina@gmail.cont Chaitanya Bharathi lnstitute of Technology 91 90 14552618

Ashok Nalla Male ashoknalla99@gmail.com Chaitanya Bharathi lnstitute of Technotogy 91 91 82864354

rohithanugula3l Male rc,hithanugula3 l @gmail conr Chaitanya Bharathi lnstitute of Technology 91 88861 61 081

BHUTHAM MADHU Male madhubhutham09@gmail.com Chaitanya Bharathi lnstitute of Technology 91 630361 0293

Vanga Bhagathkumar Male bhagathvanga5g32@gmail com Chaitanya Bharathi lnstitute of Technology 91 9391 095932

https://mail.google.com/mail/u/0l?ik=1867td42b4&view=p,t&search=all&permmsgid=mso_f%3A175026316318a5oo8.t 
ox.cim ^t=,.6^ nt e A aaE^^a^. ^^.

615



11123122,3:13 pM
C,B.l.T Mail - DBS Final Select List

CONFIDENTIAL NOTE:

ined in th only for the use of the individual.or entity named above and may contain information that isI and exe under applicabr" uw, rt tne reader of this messaJ" i. 
"oJ 

tn" intended recipient, you are herebymination' ing of this communication is siiictty prohibited. iffi, nrr" ,"""ir"d this message in errol pleasesender a [hank you.

https://mail.google.com/mail/u/0/?ik= 1g67fd42b4&view=pt&search=all&permmsoid=mso_fol"3A178o2A?.r A"r qoE^nr4 o o ^:__,__- -

Wqrld's Best yet AEain
,,x DBS

more. 6ank le5a
Glqbsl Bnnk of rfisyBEtrZOt& Th€6aru(6
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2310812022, 10:46 C.B.l.T Mail - RE: CBIT I List of Finat Setecrs

C"B,[,7
BMAII 

' 
WEB SERVICES

Placements HEAD <ptacements@cbit.ac.in> , { Y

RE: CBIT I List of Fina! Selects
2 messages

campusrecruitmentmailbox'india@barclays,com <campusrecruitmentmailbox- Mon, Aug 22, ZOZZat 6:49india@barclays.com>
to:pticemenis@coit.ac.in PM

cc: u9s19035-it.hanoch@cbit.ac.in, swapna.!'arun@barclays.com, aditi.sakhare@barclays.com, isaac.s@barclays.com

Dear Placement Team,

We are pleased to inform that the following c;andidates have been shortlisted as final selects for Barclays after theinterview process,

Please Acknowtedge and confirm their aoceptances at the earliest.

S. F{o hi*rxs $?re*rn

1 Akanksha Kasturi Female Computer Science

2 Akshitha Jillella [:emale Computer Science

3 Ashritha [:emale lnformation Technology

4 Bhavana Balimidi Female Computer Science and Engineering

5 C T Richa Bhavani Female I nformation Technology

6 Dasari sai nishitha F:emale Computer Science

7 Dineesha Peddineni Female I nformation Technology

B Doosa Sharan Prabhath Mae lnformation Technology

I Gayathri Vavilala Female lnformation Technology

10 Hari Priya Kusuma Female I nformation Technology

11 Juwairiyyah Female computer science and engineering

12 Kavya ShriVayyala F,emale CSE

13 Kiran Nagarapu lVale lnformation Technology

14 Komma Shashank Ir4ale Computer Science

'15 Lau,Cia Jahnavi chavan Female lnformation Technology

httpsJ/mail'google.com/mail/u/0/?ik=1867fd42b4&view=ol&search=eil,{,normthir{=t,."66Ant-a^iar.oo,.o...n,.,nn-'n.
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'16 Maitreyi Vankayala Female Computer Science

17 Manasa Choudavarapu Female I nformation Technology

-y Meghana Ponna
t Female Computer Science

V Mohammed Zubair Male Computer Science and Engineering

20 Niharika A Female I nformation technology

21 PruthviNag Gattu Male Computer Science

22 Rayilla Tarun Male Computer Science and Engineering

23 Rohith Burra Mae lnformation Technology

24 SaiKrishna Chava Male lnformation Technology

25 Sai Ruthvik Male Computer Science

26 Sangeetha Chetharasi [:emale lnformation Technology

27 Snigdha Reddy Sathineni Female Computer Science

28 13owmya Devineni F:emale lnformation Technology

29 Sravan Kumar Mustyala Male Computer Science

30 Sreya F:emale lnformation Technology

31 Sumadhura Gaddam Female T

32 SwathiJaishetty Female lnformation Technology

33 Thoom Manjunath Sai Vamshi Male I nformation Technology

34 Vaishali Kamble Female computer science and engineering

35 Vikram Sabavath Male Computer Science

2310812022, 10:46 C.B.l.T Mail - RE: CBIT I List of Finat Setects

llegurds,

lndia (iunpus l.liriug

Itespect I lntegril; I S*rvicr I Iixcellence I Stervar<lslrip

('rcrrtiug opprrrluuitiel to risc

5{ I'lelrse cc'usitler the unvironment belbrc prinlin-u this r:mail

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=ot&search=ail*ncrmrhirt=t..r6cA-p/-aAiattocrEe4E..,r.^^-n.
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Strictly Private and Confldential

Date:0612312O23

Nithin Kumar Padigela

c11958560

14-203Chaitanya nagar

7287035691

| 6 c tr,z i-3 3 \5 q
CSE*3

Dear Nithin Kumar padigela,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions pvt. Ltd. (,'company or Accenture
as the case maybe") in our Advanced Technology centers, lndia, as per the below terms and conditions:

Job Profile - Packaged App Development Associate

Management Level - 12

Job Family Group - Software Engineering

Please refer to:

. Annexure I for the compensation and benefits details.

. Annexure ll for documentation to be submitted by you.

. Annexure lll Terms of Employment

. Annexure lV-Declaration

Your employment with Accenture will be governed by the clauses m

date of joining. You are required to carefully read and understand lhese Terms of Employment before responding to this Offer. This Offer

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , which shall be

completed, without any delay or extension, within the course timeline as prescribed by the college/institution/university, as well as

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date.
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ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any

aspect of your employment, the company shrall provide such information to the government body/Authority without any notification to

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. you may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and rerms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (lrttps://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (clD) and mobile nunnber within 7 days (Seven days) from the date of this letter, post which the link will be

disabled for you. lf we do not receive your rersponse before the expiration of 7 days (Seven days) from the date of this letter, the terms of

this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ll along with the signed copy of

this Offer letter and Terms of Employment.

Afteracceptingthisoffer'weencourageyouvisitCountdowntotheCompany-

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you

successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an interesting overview of

company history-as well as tips on how to develop yourself (and your career) in the future.

ln case you have a query, please raise them on

we look forward to hearing from you regarding your decision to join the company. I wish you a successful career ahead of you and look

forward to your joining us.

ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Centers, lndia

Yours sincerely,

Nithin Kumar Padigela
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indicative pay_out can range from 0% to g.5% of the prorated fixed pay in the Fiscar year, subject to the overall terms and conditions of

the lpB, including but not limited to your pertormance achievements and the company's peformance' The company may' at any time

and in its sole and absorute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB

programme guidelines. The lpB will be paid out subject to you being on the rolls of the company on the date of disbursement of these

payouts and will be prorated based on your tenure in Accenture lndia and consldering the period of leave without pay during the said

fiscal year.

(C)Joining Bonus:

you would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your ioining the company

on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first

month,s salary. ln the unlikely event of you <;hoosing to leave the company, or your services being terminated, before the completion of

one year of employment with the company, the full amount of joining bonus amount shall become payable by you and shall be repaid on

termination of your employmenuseparation from the company. you agree that any dues payable by you on termination/separation from

the company as aforesaid shall be recovered/adjusted from your final settlement to the extent possible and if adjustments/set off are not

possible, you agree to pay back to the company the required amounts (part or full as the case may be) on or before your last working

day or within a timeline as demanded by the company. The same applies to any partial or shortfalls that needs to be recovered from you'

To be abre to receive any joining bonus amount, you shail need to be on the payroll of the company and in good standing (i'e'' not

serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

you authorize the company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due

from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company.

However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the company to you at the time of your

exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount' as the case may be) within

the notified timelines provided by the company. ln the event, you fail to repay the balance or full amount of the Joining Bonus' as the

case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount' you

agree to reimburse the company for all costs incurred by the company to collect such amounts' including attorney's fees and court

costs.

Note: For lnternational Worker Only*

As per lndian provident Fund (pF) regulations, membership to the provident Fund is mandatory for all lnternational workers' Exemptions

if any, shall be as per the existing law. please note that since your cost to the company (crc) includes employee's as well as

employer,s contribution to provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions

as per appticable laws/regulations in existence (or amendments from time to time). withdrawal (if any) from Provident Fund is regulated

by the government of lndia and is subjer:t to government approvals and prevailing laws (amended from time to time)' Any person

desirousofsuchwithdrawalneedtocomplywithapplicablelawandprocedureslaiddownbytheauthorities.

-in6^+r,Y^
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company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. Currently, the

discretionary WFH benefits as mentioned in Annexure 1 (E) are available for our people until August 31 ,2023 as per the company

guidelines, provided such employees have joined/onboarded with Accenture before August 31s12023.

5.You will also be eligible for the Employeer Stock Purchase Plan, which will provide a 15olo Discounted Rate on ACN Stock traded on

NYSE.

a) Employee Stock Purchase Plan (ESt,P): The Employee Share Purchase Plan gives the employee an opportunity to purchase

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture's success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

servtce

ln case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled to

relocation assistance up to the maximum lirnit of INR 2500.00/-, to be reimbursed on actuals along with appropriate supporting bills

towards the following:

. Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence to

the joining location, including any conveyance expenses.

. Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence to

the joining location.

. Expenses towards movement of one vehicle including Road Tax / Octroi.

. Brokerage charges for new residence at th€, joining location. Refundable deposits shall not be reimbursed.

you will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further updates

regarding your relocation assistance, 30 days; before Date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the

reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - Other

Expense - Sub Type- Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

ln the unlikely event of you choosing to lea've the Company, or your services being terminated, before the completion of one year of

employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your

employmenyseparation from the Company. ln the event, you fail to repay the relocation amount, and it is necessary to take legal action

against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such amounts,

including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your flnal settlement

to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required amounts (part or

full as the case may be) on or before your last working day or within a timeline as demanded by the Company' The same applies to any

partial or shortfalls that needs to be recovered from you.

GST Clause:
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ANNEXURE !I

Mandatory documentation at the time of onboarding:

1.Two copies ofyour recent passport size photographs.

2.Original marksheet of all semester (PG/UG).

3.Original provisional degree certificate or convocation degree certificate.

4.Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

5.Copy of Degree/PG/Diploma (as applicable) certificates.

6.Passport copy, if available (if not please apply immediately).

. 7.Pan Card

S.Certification Completion Document (as mentioned in the eligibility criteria)

g.Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required

by governing regulating authorities like EPFCI, ESIC, labour welfare fund and others.

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators.
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4124123,12:51 PM C.B.|,T Mail - Aakash Byju's I Campus Recruitment | 2022-23 | CBI d I

t6ol ttL .t {L
Placements HEAD <placements@cbit.ac.in>C,B,[,7

Fmall s lrEB sEivlgEs

Aakash Byiu's I Gampus Recruitmentl2022-23 | CBIT- Hyderabad I

12 messages

D Praveen Kumar <praveenkr@aesl.in>
To: placements@cbit.ac.in
Cc: Ramavathu Kishore <ramavathukishore@aesl.in>'

Dear T&P Team,

Greetings from Aakash lnstitute!

Fri, Mar 10,2023 at 5:09 PM

AESL, under the banner of Aakash Byju's, Aakash llT-JEE & Aakash Foundations offers entrance exam coaching to students aspiring for a career
in medical & engineering.

Aakash has a nationwide presence with more than 290+ study centers, which are spread in 23 states.

.As 
discussed with you over phone, we look forward to recruiting the finest talent, who aspire to take upon teaching as a vocation.

Job Proflle -Assistant Lecturer

Sublect optlons - Medical Physics, Engineering Physics, Medical Chemistry, Engineering Chemistry Botany and Zoology.

CTC Range - INR 7.25 LPA to 9.00 LPA + A retention bonus of INR 3,00,000 will be paid over and above CTC in 3 equal installments.

Ellglblllty - Final year students of B.Tech/M.Tech/M.Sc with CGPA6.0 & above are eligible for the process.

Note: B.Tech/M.Tech candidates are not eligible to apply for Botany/Zoology.

Tentatlve Date of Joinlng- 30th October 2023

'lease find below links of Campus lnformation sheet, which briefs about job description, eligibility criteria & short-listing process. lnterested students
rre suggested to go through sample test papers (link enclosed). Kindly share detalls of students (Subject wise: Physics/ Chemistry/
Mathematics/ Botany/ Zoology) interested in appearing for Campus Recruitment of AESL as per the attached format.

Alternatively, candidates can directly apply through the link:- https://forms.gle/6N4Tb34q7D6AkJoR7

Sample Papers- https://drive.google.com/file/d/'l uaCbjvKKSTFl fb5uygwUBjvD4adgci4Y/view?usp=sharing

Regards,

Gampus Team

Aakash Byjus

D Praveen Kumar - 9205557065

Kamal Sharma - campus@aesl in

https://mail.google.com/mail/u/O/?ik=1867fd4254gvlsw=pt&search=all&permthid=thread-f:1759980691 316661732&simpt=msg-f :1 75998069 j 316661 ... 1t27
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Boh,nu; Pard ltq Soraal h,.

Offer: Faculty (physics)

Refld : AESL/Campus202 3/CBtT

Mr. Bobburi pardha Saradhi

lbolnt:aE+
(S'e -3

'i.]'1-tttt 'iirr 1'1:i:" 'r! ji"'.'rlqe,: r i+;ti+,:, r

Cl N: U8O3O0KA2007PLCr 5OOST
*.1r corporate@aesl. 

i n
.il{ rirww.aa kash.ac. in

Date: 29th April 2023

Dear Mr. Bobburi pardha Saradhi,

Thank you for exploring career opportunities with Aakash Educationat services Limited (hereinafter
;J:::T,:"#.liH:l ;:ilr#*: u h a ve,,..;;; ;i; .o, p r"t"a o,,,.i".iion p rocess a nd we a re

By joining AESL you would become part of rndia,s reading Educationar rnstitute.
With robust trainin
have made J;;;;?;.I"T::[f,'"r^',,:I 

l!i,:,Jfl:[,nTJ[:ffi.::::::,;:HJ:[H',:i1..,,,ffiTH:ff:-?,ff::;::llJ:lfrHnl :::l*$ikreer in manaserneni ro,e ir you have rair

AESL takes pride in not onry producing good students but arso good facurty.

n;:,:,:iliffi,ff[:I",lo"l,.ji,,,ii:'j:.jillv, where we offer a prethora of opportunities for
This offer is based o**;il;;;::,il#ffiTl;::,1,:"j;,J;:::i:,,5;::",::::j.,".Tjl;l?lj,il.,::H"l:.j,",1,:;

Your date of joining will be 30th octobe r 2023.Kindry confirm your acceptance of this offer by signing
Annexure-L and send yo" 

'ign"d;;;; of the acceptance r"tte, to canr.rr-: r,,,,.r,:,sr.rr within 5 days oftT::t"l [ff:.:;11:?fr.,-:;" vo,.',.."ptance o*his orrer within st,^, ,n,#*er woura be riab]e to

After we receive acceptance of this offer letter, we wourd send. an 
.emair 

indicating the detairs of youri]ilffir:'I'J["l],o["1|jff*;:nl . retter or,ppoin,,1nt at the time or joining,ft., compreting

Address : Flat No.301, Oasis Greens, Kousalya Cotony,Bachupally, Medchal_Matka giri oiri., i.frnsana_500049

No. I I l. 8th Cross, paramount Gardens, Thalaghartapura,Kanakapura M ain Road, aen gatu,., - io-o ;;;:''r,," llh:h Towcr; 8, pusa Road, New Delhi - I I OOO5-Trlrphone: (0t t) 47623456 I Far: torrl iiiiJiiz

Page 1 of 3
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No. I I l,8th Cross, paramountGardens, 
Thalagharrapura,

Kanakapura Main Road, Bengaluru _ soo0oi.'--"'

' -1. l:
Cl N: U803O0KA20O7pLC.t 5O057
'r4 corporate@aesl.in
,$r wwwaakash.ac.in

Aakash Towe4 g, pusa Road, Naw Delhi - t.l Ofi)5.Tolrphono: (o'r't) 47623456 I Far: tor tl qtiiiitz

Terms of Emplovment

1. Training period:

Your training will be conducted offline in the initial 3 months of your service, during which you will beoffered salary package as per the sheet enclosed. During training, you will be paid Rs. 7500/- p.m. overand above your monthly salary for lodging expenses. Lodging allowance of ns.zsboT_ p.m, (prorated basis)shall only be given to the candidates it o .r" non-residents of the city where *inins wi, be conducted.Training location will be shared with you after rs6givlng yor,. 
".."ptance for this job offer. During offrinetraining vou will be offered complimentary lunch facilition ail working days of the iraining period. Lodgi;rgallowance & Lunch facility will not be applicable incase training is conducted online.

During training' we will work on your academic as well as professionar deveropment required for workingat AESL' At each step during training, you will be dury guijedrnd counseled by your seniors. However, in
:.T: [X"l:T"Jffi:.flil:iJ:il5J:,1;:to,ni ;;,;;" mark, AESL,s management may extend

The terms and conditions of the training will be governed by AESL's terms & condition as written in servicemanuar' AESL reserves the right to ,oJiry or amend the training poricy.

2. Probation period:

After satisfactory completion of your initial training for three months, your probation period of E monthswill begin' Annexure-2 provi'ces detaits of the salary pu.r"g"lrring probation. During this period, you wi,be offered salary as per the :;heet enclosed and Rs. 7500/--p.m. towards the lodgrng 
"*p.nru, 

incurred byyou' The lodging allowance rof Rs' 7500/- p.rn. (prorated basis) shaI onry be given to the candidates whoare non-residents of the town in which they are posted.

During probation period y'u will be appraised for satisfactory performance for which AESL wourdnormally confirm you' This r:onfirmation will be communicated to you in writing. Annexure-2 containsdetails of your salary packagr: after probation.

During probation' your performance will be duly guided, counseled and monitored by your seniors.However' in case your performance during probation is not found up to the mark, AESL'S managementmay extend probation periocr or may rerieve you from servrces.

Page 2 of 3
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Cl N: uSO3OoKA2O0ZpLCr SOO57

corporate@8esl.in
www. aa kash. ac. in

The terms and conditions of the probation will.be governed by AESL,s Employment terms & condition. AESLreserves the right to modify or amend the probation policy.

3. Working Hours:

You may be required to work in shifts and/or extended working hours as permitted by Company policy.
4. Mobitity:

AESL reserves the right to transfer your services at any of its branches, centers or associates on the terms& conditions as appricabte to you ai the time of transfer.

5. lncrements and promotions:

Your performance and contribution to the company wilt be an important consideration for salaryincrements and promotions' salary increments and promotions will be based on AESL,s Employment terms& condition.

6. AlternativeEmployment:

As a whole time, associate of AESL, you are not permitted to undertake any other business, assume anypublic office, honorary or remunerative, without itre written permission of AESL.

7. Service Agreement:

You willexecute an agreement contract of two years with AESL, Employment terms and conditions will behanded over to you on the day of your joining.

ducationa

a

lServices Limited

Enclosed: Annexure -1:Acceptance of Joining
Annexure _2: Salary Break up

No. I 1 l, 8lh Cross, paramount Gardens, Thalaghattapura,
Kanakapura Main Road, Bengaluru - C;OOOOZ. 

--"- Aakash Tower. 8, pusa Rood, New Delhi - I I fiX)s.
TCcphonc: (o1 I ) 47623456 I Far: 1Ot,,1 +tiiiizz

Page 3 of 3
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From Mr./lt,ls..

EmaillD

To,

HR Departnrent-Second Floor
Aakash Educational Services Limited,
Aakash Tower
Plot No-8, Pusa Road
New Delhi-110005
Ph on e-01 1- 47 623748 I 285

Dear Sir,

I hereby accept to join AESL on

I have read and understood all the clauses mentioned in the joining letter.

I understanrd and accept that my continued services with the Company will depend on
my performance, during training, probation & confirmed services thereafter.

Signature:

Name:

629



rur. gotUuri pardha Gra;hi
AssistantGEuE

ial Allowance

-During 
probation

Special Allowance
Gross Salary dr-ri.g p.ohrti;

SpecralnttowanE

#:': i'":-i}:: "; .",Eil"" (A)

G ratui ty.
707,558

'You will be entitled for Grat
Gratuity Act, 1972 

uity after co pletion of 5 yrs. continuous se

o You will be entitled for R

r First, INR I lakh 
etention Bon lakh which will b

J second, INR I la 
r with the compa allments: -

:r Third, INR 1 lakh 
th the Performan th succeeding months'salary.

the performance

Further' rNR 1 rakh wi'be our annuar crc effective Fy,2a25-zTAppraisar 
cycre.

All of these payouts are subject to your continued employment with the Company.

c ross s a t a ry d u.i nJia i rr ing-
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2410912022, 11:07
C.B.l.T Mail - List of Final Selects _ pegasystems

C,B,I,T
BHAll I WEE SERVtcEs

Ir%
Placements HEAD <placements@cbit.ac.in>

List of Final Selects - pegasystems

Bherurani, Dinesh <DineshKumar. Bherwani@in.pega.com>
To: Placements HEAD <placements@cbit.ac)ir>
Cc: "Bheruani, Dinesh" <DineshKum-ar.Bherweini@in.pega.com>

Hello Team,

Fri, Sep 23,20ZZ at 8:41 pM

Please find below the final selects from your esteemed institute with us i.e. pegasystems for your reference.

We have 7 final selects from the two day event concluded on 15th and 16th Septemb er,2022.

S.No Name Email

1 Teja Kiran Mirrudoddi ugs 1 91 76_it.teja@cbit.ac.in

2 Varshitha Koppula varshithakopputa200l @gmail.com

3 Koppula Avinash ugs 1 903 1 _it.avinash@cbit.ac. in

v Bodalapalle Pavan Sai bodalapallepavansai@gmail.com

5 Gounipalle Sreelatha gounipallersreelatha@gmail.com

6 Ellapagari Anusha an ushaellapagari@gmail.com

7 Supriya Taduri supriyata duri6602@gmail.com

Apologies for the delay in sharing the Email.

Do reach out to me if you wourd require any fufther information or detairs from us.

Regards,

Dinesh Bheruvani I Talent Attraction programs Lead I pegasystems wortdwide lndia

Phone : +9 1 9885922859 | Emait : dineshkuma r.bherwani@itp=ga.com I pega.com

https://mail'google com/mailiu/01?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-fo/o3Al 
7447737523gg1g4082&simot=m sd-fo/^.1,a,t?a^7a2 I t.
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Otfer Cum Appointment letter

N F/ H R/O F FER/ Moy / 2023 -24 Moy 12,2023

Deor Modhosu Proshonlh Kumor,

Congrolulotions! We ore delighted lo moke you on offer os o Soflwore Englneer in the Technology ond innovollon deportmenl
ot NowFloots Technologies Pvt Lld. ("Compony") qnd the locotion sholl be Hyderobod, Telongono.

ffiiferms ond condilion of the employment ore os follows:

l. Commencemenl ol Employmenl:

Your full-time employmenl os o r sholl be effective from 23rd Moy 2023 ot your bose locolion subject to lhe completion of
your ocodemic course/exit formolilies from the ptevious employer. ln cose you do not report for duty on or before your dote
of joining, this offer of oppoinlmenl will siond concelled or wilhdrown. Your oppointment slonds effeclive from the dote you
join the Compony.

,rtler, during employment with lhe Compony, you moy be posled ot ony other locotion in lndio or obrood, without ony
odditionol remunerolion. Further your services moy be tronsfened lo ony other Group Compony.

2. [ocotion

Your locotion of employment is Hyderobod, Telongono( H. Vomskoms Jubilee Coso, Rood no 62, Jubllee Hllts, Hyderobod
500033). However, the Compony reseryes the rigl'rt to osk you to relocote to ony of its units, deportments or the oifices of its
offiliolesi ond/or the office(s) of our customers, depending on business requirements. ln such on event, your remunerotion
ond other benefits sholl be delermined in occordonce with the relevont Policies df the Compony in thol work tocotion.

3. Compensotlon:

Our offer to you includes on onnuol fixed compensotion of Rs.6,(1,@0/-. Aport from the onnuol fixed compensotion, you sholl
be odditionolly entilled to o Holf Yeorly Retention Linked lncentive of Rs.2,00,0fi)/.. the poyment of which will depend on the
presence of the individuol on lhe compony rolls on lhe doie os specified in Annexure l. lt is olso dependent on the
performonce level of lhe individuol, the concernerd business, ond the overoll orgonizotion subject to ihe eRLl policy which will
be decided by the compony from lime to time. /\ detoiled breok-up of the compensotion pockoge is given in Annexure l.
The compony reseryes the righi to chonge or mo<Jify lhe monner, composition or mode of delivering compensotion in its full
discrelion.

4. Benetlls progrom:

- Compony is committed to providing employees comprehensive ond compelilive levels of compensolion ond benefits. Our
rlory ond benefii progroms ore competitive in our industry ond ore designed lo meet lhe needs of employees ond lheir

,omilies. You will be eligible for the benefit plon crs odopteci by lhe compony from time to lime which sholl be governecJ by
the terms of opplicoble plons. Pleose refer to the <rnnexure for o descriplion of eoch benefit progrom.

5. lnformollon glven or Bockground vedllcollon:

The Compony reseryes the right, lo undertoke bockground verificotion/reference check bosed on need from time to lime.
The commencement or continuolion of your employment with the Compony is conlingenl on the results of o bockground
check which includes reference check ond vrarificotion of ocodemics. lf the resulls of your bockground checkleveol
informotion thot is inconsistent with our stondords, this offer moy be rescinded or your employment with lhe Compony moy be
subjecl lo immediole lerminolion. You ore requested to provide us with necessory informotion to enoble bockground
verificolion os required (refer to Annexure ll for requirements).

6. Confldentlolfi:

You musl olwoys moinloin the highest degree of secrecy ond keep confidentiol the records, documents ond such other
informolion reloting lo the business of the Compony which moy be known to you or confided in you by ony meons in the
course of your employment with the Compony.

u(}R

632



7. Exclusivity

Your position is o whole-time employment with the compony ond you sholl devole yourself exclusively to lhe business of the
Compony' You sholl nol toke up ony other wort. for remunerotion or work on odvisory copocity or be interested direcfly or
indirectly in ony other trode or business during the employmenl wiih the Compony withoul permission in writing trom ine
monogement. You sholl not solicit ony employmenl OR occepl ony employment OR join the employment with the iustomer(s)
ond/or portners/ Competitors of the Compony rvith whom you worked during the tourse of youi employment or within l2
months from lhe time of leoving the employment with the Compony.

8. Repiesenlollons ond wononties:

By signing this letter, you ore represeniing to the C:ompony your occeptonce of this offer ond ogreeing to the employment of
the Compony under these terms will not conflict vrith, violote or constitute o breoch of ony employment or other ogreement
to which you ore o portyand thot you ore not recluired to obloin the consent of ony penon, firm, corporotion or oiher entity
in order to occepl this offer of employment.

You further wonont ond represent thol you ore nc,t subject lo ony restrictive covenonts or other continuing obligotions thot in
ony woy restrict your obility to engoge in or solicit ony business of ony type engoged in by the compony or porticipote in
recruiting or stoffing efforts on beholf of the compony.

You further represent ond ogree thot you will not knowingly use or olherwise disclose ony confidenliol, business ond
proprielory or lrode secret informotion obtoined cts o result of ony prior employment in connection with the performonce of

lour job duties for the compony, unles specificolly outhorized to do so by iomeone wiih the oppropriote outhority from lhe
cplicoble ploce of former employment ond thol this provision should be regorded os this compony,s instruclion ior you not

ro do so.

,. Rules Regulollons qnd Pollcy on Elhlcs:

You will be covered by the service rules ond regul,ctions including conduct, discipline ond odministroiive orders ond ony such
other rules or orders of the compony thot mqy come in force from time to time. You must observe the policies thot the
Compony publishes from time to time. These inclu,le o requirement thot you moinloin the highest slondords of conduct ond
oct wilh the highesl ethicol principles. You must not do onything thot moy be o con1ict of interest with your responsibitities os
on employee.

10. Iermlnotlon of Employmenl:

o. Employment AT-WILL: You ond the Comp,ony ocknowledge thol the employment is ond sholl continue to be AT-WILL.
This meons, thol you hove lhe right to lerminote your employmenl of ony time ond for ony reoson. Likewise, the
Compony moy.terminote your employment wilh or wilhout couse of ony lime ond for ony reoson. Accordingly, this
letter is nol lo be construed or interpreled os conloining ony guoronlee of conlinued employment. Rs suih, tne
recilotion of certoin time periods in this letter is solely for the purpose of defining your compensolion. lt is olso not to
be conslrued or inlerpreted os contoining ony guoronlee of ony porticulor leveior noture of compensotion.

b' Performonce: Your oppoinlment ond subrsequent conlinuotion of employmenl wilh lhe Compony is stricly bosed on
your delivering consistently on the ogreerl performonce porometers ond business torgels.

c' Superonnuotion: You will outomoticolly relire from the service of the compony on ottoining the oge of 58 yeors.

d. Absenteeism: lf you obsent yourself withoul leove or remoin obsent beyond ihe period of leove originolly gronted or
subsequently extended, you sholl be considered os hoving voluntorily terminoted your employment withoul giving
ony notice unless you:

l. Return lo wo* within 8 doys frorn the commencemenl of such obsence, ond
ll. Give on explonotion to lhe sotisfoction of the Monogemenl regording such obsence

e' Medicol Filness: The Monogement hos the righl to gei you medicolly exomined by ony certified medicol proctitioner
during lhe period of your service. ln ccrse you ore found medicolly unfit to conlinue wilh the job, you moy be
terminoted from employment.

f' Notice Period: Notwithstonding onything contoined herein, the Compony, in its sole discretion, moy lerminote your
employmenl wilhout couse by giving two monlhs' notice in writing or poyment of pro roto two months'solory, in lieu
thereof. Likewise, you moy resign from employment without couse by giving two monlhs' nolice in wriling or by
poyment of pro rolo two monlhs' solory, in lieu thereof. ln the event of your resignotion, the Compony in its sole
discretion will hove on oplion to occepl the some ond relieve you prior to the completion of the stipuloted notice
period of 2 monihs, without ony poy in lieu of the notice period.

633



h.

Terminotion for Misconduct: your services ore lioble to be terminoted without ony notice or solory in lieu lhereof for

misconduct, without being exhoustive ond without prejudice to the generol meoning of the term "misconducf in the

cose of reosonoble suspilion of misconduct, disloyolt/, ond commission of on oct involving morol turpitude, ony

oction of indiscipline or inefficiency.

Suspension: You moy be ploced under suspension, withoui solory, pending enquiry into the chorges of misconduct
or otherwise. The solory for the suspensir:n period will be poid to you only when you ore found not guilty of ony of the

chorges for which you were suspended ond not otherwise

Horossment: The Estoblishmenl considers horossment ond discriminotion of ony noture to be on unocceploble form

of behoviour, which is not toleroted under ony circumstonces. All people hove lhe right to work in on environment
thot is free from horossment ond discrinrinotion. Disciplinory oction will be token ogoinst onyone found to be guilty of
horossing or discriminoting ogoinst o fellow employee thot moy result in terminotion of employment.

I 1. Dlspule Jurlsdlctlon:

li is hereby expressly ogreed ond declored thoi this letter of employment sholl be deemed to hove been mode ol
Hyderobod ond thot ony dispute or suit or oclion or proceedings whoisoever orising out of or under this letter of

oppointment or breoch thereof or in respeci ol ony motter or thing herein contoined ond ony cloim by either porty

ogoinst the olher sholl be instiluted or odjuclicoted upon or decided by o court of competent jurisdiction ot
Hyderobod.

This letter supersedes ony prior orol or written un<Jerstonding regording lhe lerms ond condiiions of your employmenl with the

Compony, ond ony chqnges to such terms musl be in writing ond signed by you ond on outhorized representotive of lhe
Compony.

We believe thot you ore copoble of moking on ouhtonding contribution ond we con offer you o chollenging ond rewording
coreer oi NowFlools.

pleose review lhis letter ond sign this copy on or before 2&d Moy 2023, os this dote represents the expirotion of this otfer letter.

Sincerely,

For NowFlooh Technologles lld Accepled

Nitin Bojoj
Chief Operoling Officer

o

F-l^

NOW F LOATS .,

I zrr.r I ir^Mc16AM,c lr loll C< .AcA DnAh dE, lrlQll FF gll I q HYnr:EIARAD - SOOO3il I NOWFLOATSTECHNOLOT'IESLTD
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Annexure I

Sl.No Salary Components Monthly Quarterly Annualised
7 Basic 20,000 2,4O,OOO
2 HRA L0,000 1,20,000
3 Medical Allowance 4,167 50,000
4 LTA 5,000 50,000
5 Special Allowance 9,033 1,08,400
A Gross Salary 48,2O0 5,79,40O
B Companyt contribution to pF* 1,900 2L,600

Total Fixed Pay (A+B) 50,000 5,00,000
c Half Yearly Retention linked tncentive* 1,00,000 2,00,000

Total Cost to Company (A+B+C| 8,00,000

*

ln oddiflon io lhe obove cosh compensolion, you will be eliglble for other benefih like.

I . rThe provident fund plon is o contributory plon ond employee should contribufe ot minimu m lZTo of pF woges everymonth in oddition to Ihe 12%, which is r:ontributed >y the orgonizoiion. On leovin! m. compony, employee con
either withdrow or tronsfer the bolonce irr his pF occount.

2. Holf Yeorly Relentlon'Llnked lncenlive omounl moy r nil os per the . Theincentive progrom is discretionory, subject to chong ou coniinuing rolls,ond meeling boseline performonce e4cectotions. lt the poyroil io orterfrom your dote of joining (incruding proroted oneon rte4. it is poyo e on
NowFloots' poyroll on the doy of the poyout, ond will repoyoble by you if you chose to resign irom the services of lhe
compony within six months from the doft: of the poyout for eoch quorter.

3. ln oddition io the obove cosh compensolion, you olso hove the following benefits:
' coveroge under the Group Me'dicroim poricy os per the compony,s poricy.
' Coveroge under Group Accidernt lnsuronce Scheme os per the Compony's policy.
' coveroge under Group Life rnsr.rronce scheme os per the compony'i poiicy.

4. All lox liobilities orising out of lhe oborre compensotion sholl be borne by lhe employee. Tox ot source will be
deducted os per the lncome Tox Act.

FL(
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Annexure- ll

INTORMATION SHEEI

Documents required to be submitted on or beforc the dote of joining
Before the dote of joining, you ore required lo submii oll the documJnts mondotory os mentioned below,

o) Closs l0 (or equivolenl) Mork Sheet (s)
b) Closs l2 (or equivolent) Morks Sheet (s)
c) Groduotion Morks Sheet (s)

d) Finol Groduotion Degree Certificote
e) Post Groduolion Morks Sheet (s) (if opplicoble,t
f) Diplomo Certificote (if opplicobte)
g) Prior Experience Certificote (s) (if opplicoble).
h) Possport (Oplionol)
i) PAN Cord
j) Aodhor Number (only for one{ime verificotion rrnd for enrolment into benefits progromme, will not be stored)
k) Concelled Cheque or Possbook.
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-rr=ACl_€' Oracle India Private Limited
India Development Center
Oracle Technology Park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
tr'ax +91 8025526124

I b t tot?i 3 t[o
Registered office address:
F-01/02, First Floor,
Salcon Rasvilas Plot no. D-1,
District Centre, Saket,

New Delhi - 110 017

Phone: 91-11- 46509000
Fax: 9l-11-40574722
CIN: U74899DLI 993PTC051764

Private & Gonfidential

23May 2023

Ravitej Rangineni

Dear Ravitej,

We are pleased to offer you employment in the position of Associate Applications Developer with

Oracle lndia Private Limited, IDC ("Oracle")Your base of operation is Hyderabad, lndia. This offer of

employment is made based on lnrCia laws.

We offer you a starting compensation as detailed below payable over twelve (12) months. ln

addition, you will be eligible to participate in the standard compensation plan relevant to your role

and line of business.

ln addition to the above you will be eligible for Gratuity beneflt in accordance with the statutory
provisions governing payment of Gratuity which may be applicable at the time.

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement &

Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance :

lf you accept your employment offer, Oracle has agreed to make a contribution of INR 309,525.16
toward relocation costs under the JAPAC and lndia Relocation Program. Please note that this

amount includes your relocation budget as well as estimated service or tax fees that may apply. The

relocation policy is structured to provide flexibility based on your personal needs. You will be able to

allocate your available funds torirrard relocation services up the maximum budget amount and within

605,195.00A. Basic salary

B. Flexible Benefit Plan (FBP) **

C. Annual Gross Pay AGP (A+B)

D. Company's contribution to PF

Components I Amount flNR) p.a

739,682.00

1,344,877.00

72,623.00

1,417,500.00
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DBS Tech lndia Hyderabad - Request for Docu
1 rnessage

Reshma DIRISALAJGS <reshmadirisala@dbs'com>

Dear Candidate,

Thu, Jul 13,2023 at 2:06 PM

As the nextlstage of the hiring process f or the position of 2023 Skill Enhancement Education & Development

iie'iiil p-Irft;r., inai. - Z2OOOOuC, )fou are required to submit the below documents

i

Education Qualification coPies :

1. 4.1 Original Marks Memo
2.4.2originar rrr"moliniernet copy, if you are submitting lnternet copy please get it attested by your principle

(Signat-ure and stamp are mandatory)

Request you to Submit the documents by t4th July 2023'

Stay tuned for the next communication!

Note : Offer is subjected to successful completion of Pr}'emPlo.yment $creentng 
-

Thanks and Regards

Reshma Dirisala

Mail: reshmadirisala@dbs'com

Talent Acquisition GrouplDBS Tech lnrlia

#LiveFulfilled | #BeTheBest | #BeTheChange I #BeTheDifference

CONFIDENTIAL NOTE:

^^A^A ^nlrr rnr iho t tce nf the individual or entitv named above and may
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OocuS(n Enctope ID: 90|AF66{41F,16B .&!EOASC!'!(E2GE0

\.gni W/,r^
tboll Ttss L(r- Ct+r" t,.)
t S€ - 03 l;.rirl -r-at

AtrgrdBth,20?l

J<wreEII

Ssi KrbhmGeatauugrri
192, WNagarColory,
luiribarak Nagar, Nizamabad,
tetmerua- 503003

DcarSaiKdshm,

Onbehatrof KOREAI SOFTWI{RE INDLAPRfVATE LIMTED (tte -Cmpatry"), I am pleased to

€x5ad b you an offer of erylolment for fre position of Asociete Eugirer, GndFAf . Your annual

comp€nsation (CTg will b€ Rs.SS0,flXV- (tupece Ftve Lelhs Ftfty Thousand oufy).

;.. \Ile look forwad to you, joining us otr or before August 9to.^202l,-

Your compensation will be stnrcuued as perprerniling tax and ofter govcrnrnental regulations" and a

detaild br€ahry is atmH as Anm,rurc-AMo-

As a condition of eq&ymi ym are roquired to mplete ad Prqp€rty qecute rte

. KORE-AI SOFTWARE INDIAPRMTE LIMTTED Emplo5'mAgro€ment arachod hereto

asAnmure-B;

o KORE-AI SOFTWARE IhIDLAPRMTE LIMITED Fmp[oyoe InmtionAssignmezrt and

Crliridentiality Agreement arac'hed keto as Annexure{-

This employmmt offer is $bject to vcrificaion of the particuhrs mentiond in your application ln

case, these particuhm are foud to be frlse, your s€f,vices would be liable to termination without any

reason or mtioe af snytime'

This offer of oplol,mcot is assignable to & ugruizalioos or hpl €otities- In tre evffit of zuch a
/^. decision by Se naoaryt, yuu emplryuent will transftr to tre mtv organization, with existing

ttrmsaDdmdilioas"

We siwcly hope iht yur find fu ffi of ftis offer rybls and bok fuffiard to working with

yul We *i*s-Oa 1mr indicate ,,u11 "rcel6ffi by *igi.S ad reurmhg the reImod copy of ttris

t fi3a A*g'wit youi projocrca sarf"g dda This offer will rcmain qPeo aod ralid for a period of 7

day,s"

YounSinerdY,
For KORE.AI SOITWABE L\DIA PRIVATE' LIMIIE)

--Ooq.6tgc.db!,:

I S.*t.1; tU4J/*.-
\-r*r,rro*orr*
Sarada Sruti Kandanur
Senior Dirrector - IIR & Recrruimetrt
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Page 1 of 1

NCR Corporation India Pvt. Ltd.

Queen's Plaa, L-8443,
Sardar Patel Road,

Secunderabad - 500 003, India
Tel.: +91 - 40 - 6720 5555

Fax: +91 - 40 - 6600 8821 I 8822

PERSONAL AND CONFIDENTIAL

NCR Global (Levet f)>Divisions & Functions (Level 2)>Softurarc Solutions>Softurarc - Business Ops

September 28,2016

Prashanth Kumar Adipikatla
H.No. 3-55/ 1, Peddakorukondi,Kallur
Khammam,Telangana
Khammam, Andhra Pradesh 507209

Dear Prashanth Kumar,

Welcome to NCR, a global technology company that runs the everyday transactions that make our life easier.

With a presence in 180 countrie, our people offer a broad perspective and range of skills that enable our customers to

making every cu*omer interaction with their business an exceptional experience.

We are pleased to present you with this offer of employment at NCR. I am certain you will be a key contributor to this

organization. On behalf of my team, we look forward to you iolnlng us'

Employer (Legal EntitY):

NCR Corporation India PVT. LTD. (the'Company')

Pcition:

,--'. Software Engineer

Job Grade:

This position is a Grade 08.

Reporting To:

Srinivas Maddipatla, Hyderabad Admin Manager

Planning Organization:

NCR Global (LEyel 1)>Divisions & Functions (Level 2)>Software Solutions>Software - Business Ops

Location:

Hyderabad

Changes in NCRs real estate may result in the reassignment of this position to another NCR office, shared space at a customer

site, or a virtual assignment where you work primariiy from your home. Should this occur, o<isting NCR policies will describe

the conditions associated with s.tch a reassignment.

Start Date:

htQs://rrcr.tdo.neUcareersectiorVcaersectioy'processes/pmsTaskU st j sf 114
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Offer Letter Review
912d2016

Your employment shall commence on June 19,2017 '

Base Salary:

Your annual base salary will be Rs. 222,922.00.

Flexible Compensation Plan (FCP):

You shall be eligible for a payment equivalent to 130o/o of your basic salary under the n' Detailed

policies/ procedures/ rules and regulations governing the monthly/ annual allowances, and

perquisties will be given to you oi your join-ing the lompany' Tht reimbursements are by vouchers'

Incentive Plan - NIP:

As of your start date, you are eligible to participate in the Global Profit Sharing Plan (the Plan), zubject to the tenns of the

plan. The plan is designed to reiard employees, in grades 6 -1 0 who arenot in any other bonus plan, when the Company

exceeds its annual flnancial goal for Non-Pension oienting Income (NPOI)' The annual payout from the Plan will be

determined by the CEO following the completio r of the calendar year'

The Company,s Incentive plans are designed to address the conditions of an ever<hanging marketplace, and the Company

cannot make definitive representations ioncerning the continuation of format or the size of individual awards under the

plans. The Company ,o"*o the nght to modify or cancel, to the odent permissible under local laws and regulations, each

such plan and its terms at any time, at the Company's sole dirretion'

plan eligibilig requircments and guidelines are available for rwiew on the Company's Intranet website following your start

date.

Annexure- I

Name rrashanth Kumar AdiPikatla

Grade )8

)esiqnation ioftware Engineer

i. No Elements Amount (P.A) in INR

\ lasic 222.922.00

3 :lexible Compensation Plan 289,799.00( 1 3 O% ot 222,922.00)

[otal Tarqet Cash 512,721.00

Retiral Benefits
)rovident Fund 26,7 51 .OO(12o/o ol 222,922.00)

lratuity 1 0.7 23.00(4.81 % ol 222.922.00\

Total Compensation i50,194.00

Background Ched<:

your appointment will be subject to a satisfactory background check by the Company on its own or through an outside

a9ency.

Annual Leave:

You shall be eligible for annual leave as per the Company poltcy.

Probation Period:

you will be on probation for a period of Six(6) months commencing from the date of joining.

you will need to be confirmed in the services of the Company immediately upon the expiry of these six months by your

manager, unless othenarise your period of probation is expressly extended by such period as may decided by the Company if
your performance during the probation penod is not found satisfactory.

https://ncr.taleo.reVcareersectiory'careersectioy'processes/poesTaskListjsf
2J4

)
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9t2812016 Offer Letter Review

Accepting this Offer of Employment:

By accepting and signing NCR's offer of employment you ceftify to NCR that you are not subject to a nonrompetition
agreement with any company or to any other post-employment restrictive covenants that would preclude or restrict you from
performing the NCR position being offered in this letter. We also advise you of NCR's strong policy of respecting the
intellectual property rights of other companies. You should not bring with you to your NCR position any documents or
materials designated as confidential, proprieltary or trade secret by another company, nor in any other way dirlose trade
secret information while employed by NCR.

You further acknowledge that this employment letter, Appendix A and the Non-Competition Agreement and Related Covenants
documents reflect the general descripUon of the tenns and conditions of your employment with NCR, and is not a contract of
employment for any definite duration of time. The employment relationship with NCR is by mutual consent ("Employment at
Will"). This means either you or NCR have the right to dirontinue the employment relationship with or without cause at any
time and for any reason.

I have read the foregoing information relative to NCR's conditions of employment and understand that my employment offer
is conditioned upon their satisfaction.

xResponse

Not Specified

Refuse the offer

* Accept the offer

By entering my email address and selecting 'Submit', ! confirm that I have read and understand this
information. This also acts as a legally-binding electronic signature.

NOTE: Please remember to print or save a copy for your files.

{<

E-Signature - please enter your email address. Please note: For all intemal employees the format for your email

should be; OuickLooklD@ncr.com

https://ncr.taleo.neUcareerstrtiory'careersectiory'process€s/processTaskListjsf 414
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m PERSoTKELLY

Date of lssue: 12th Jan2023'

Dear Thota Sai Chetan,

Greetings from KellY Servicers!

ln pursuance of your application followed by your interview, we are pleased to offer you the position of

Contract Analys[ with our clirent Arcesium tnOia pvt Ltd Hyderabad on the mutually agreed terms and

Conditions.

This Contract is from to 1.tl=eb 23 to 31st Jan24 and the same will be renewed based on your

performance and client confirmation.

You are requested to join the services of Arcesium lndia Pvt Ltd on 1'r Feb 23'

The Annual cTC shall be Rs.723804/-. The Salary structure is attached herewith as Annexure-A.

Please bring the following d(scuments on the day of joining:

Educational Certificates - Original and Photocopies

Experience Certificate, if applicable
Salary slips of last three months, if applicable
Signed copy of updated Resume
Resignation acceptance letter from previous employer'
4 Passport size PhotograPhs
Copy of PAN Card and original for verification
proof of Address (Voter lD, Passport, Aadhar card, Driving License etc.)

Copy of Aadhar Card and original for verification

This letter of offer is issued tjyou on the presumption that the furnished by you in your application are

correct.

please reply with your acceptance of the offer within 24 hours of the receipt of offer. ln case you fail

to reply, this offer shall stand withdrawn afler 24 hours'

ln case of any queries, feel free to contact the undersigned.

I S *, C,[^r tsao f>a l<' I

t6ou1?331(+
cs€ -3
t., S, c^, ( i^r'l-oro f on +t/ qry
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Annexure-A.

Particulars Monthly
Basic+DA (Should be equal to or higher then Minimum wage of
respective Employee work State)

27,750

HRA (50% of Basic,Exclude MaharashtraL) 13,875

Conveyance 1,600

Medical Reimbursement (1250 Per Month Max) 1,250

Other Allowance 11,025

Fixed Monthly Gross 55,500

Employer's Contb. To PF 3544

LWF (Employer) 1

lnsurance 1,272

Monthly GTC 60,317

)eductions
Fixed Monthly Gross 55,500

Employee's Contb. To PF 3,330

ProfessionalTax (Willvary based on State Rules) 200

lncome Tax (WillVary based on earnings and Savings) As Applicable

LWF 1

NET PAY ( Subject to deduction under P Tax, lncome Tax and
LWF if applicable) 51,969

Annual CTC 723,9O4

Best Wishes,
For Kelly Services lndia Pvt. Ltd.

Vandana Sharma
Operations Head- Staffing Solutions

PERSOLKELLY lndia Pvt. Ltd. (Formr:rly known as Kelly Services lndia Pvt. Ltd.)

Registered Office:
Sriram Samanthu
Chambers, #3287, 1 2rhMain,
HAL 2nd Stage, lndiranagar,
Bengaluru - 560038 T+91
80 6708 1800

persolkelly.co
.in

645



2110912022,12:25

C.E}.I,7
E-t{ [!wc!SEw|GES

Campus Placement - ValueLabs

connect <connect@valuelabs com> Wed, Sep 21,2022 at 11:42 AM
To: Plac€ments HEAD <plac€m€nts@cbit.ac.in>,'ugs19026_eoe.arun@cbit.org.in" <ugs19026_eee.arun@cbit.org.in>
Cc: Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>,'2o23plac€mentinfo@cbit.org.in- <2o23placementinfo@cbit.org.in>. Director CDC
<director_cdc@cbit.ac.in>, "fpc_cse@cbit.ac.in' <fpc_cse@cbit.ac.in>, lT FPC <fpc_it@cbit.ac.in>, 'Fc_eco@cbit.ac.in' <fpc_ece@cbit.ac.in>, EEE FPC
<fpc_eee@cbit.ac.in>

Dear Placement Officer,

Thank you for hosting us for the placement drive and we plan to share the Provisional offer lefter with the following candidate shortly.

candidate Name candidate Email Contact Number Status

Naidu Sudheer sud heerchowdary6T'6@ gmail.com 8588389731 Selected - SD

Thandava Krishna Potlacheru potlacherulhandavakrir;hna@gmail.com +91 9381797588 Selected - SD

Yamini Kusa ugsl 9020_eee.ya mini@cbit.org.i n +91 9390915756 Selected - SD

Sai Chetan t.saichetanpatel(lgmail.com r/ +91 9959971983 Selected - SD

Chaitanya Nagulapalli chaitanya.k.nagulapillli@gmail.com 7075504097 Selected - SD

PEDDAPALLI LAKSHMI SAHITYA plakshmisahitya5t@gmail.com +91 9391493180 Selected - SDET

Koushik Reddy Mushanolla rnkoush ikreddy02(|outlook.com +9L9390554777 Selected - SD

Manasa Bedadha ugsl 9073_it manar;a@cblt.ac.in +91 9390410617 Selected - SD

Sai Jayanth Kumar ugsl 91 67_.it saiLq)cbit.ac.in +91 8688150756 Selected - 5D

Request you to share the attached details today before 6:00 PM

Do feel free to reach out to us for any further support.

/'1hanks & Regards,

Campus Team

From: connect

Sent: Monday, September 19, 2022 9:09 PM

To: Placements HEAD <placements@cbit.ac.in>; u9s19026_eee.arun@cbit.org.in
Cc: Principal CBIT <principal@cbit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac.in>; 2023placementinfo@cbit.org.in; Director CDC <director_cdc@cbit.ac.in>;
fpc_cse@cbit.ac.in; lT FPC <fpc_it@cbit.ac.in>; fpc_ece@cbit.ac.in; EEE FPC <fpc_eee@cbit.ac.in>
Subject: RE: [External] Re: Campus Placement - ValueLabs

Dear Placement Offlcer,

Please find below the shortlisted candidates

https://mail.google.com/mail/u/0/?ik=18671d42b4&view=pt{isearch=all&permmsgid=msg-fa/o3Al 744558643721955377&simpt=msg-p/o3A1744558
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Arcesium lndia Private Limited
Building No. l2C, Floor Nos. 12 (Part)
13 and 14 (Part), Mindspace. Cyberabad
si. No. 64 (Part)
M/s. Sundew Properties Ltd.. IT/ITES SEZ

at Madhapur Village, Serilingampally Mandal
Ranga Reddy District. Telangana
lndia - 5OO 081

CIN : U7 22OOTG2O1 5 FTCO9882 6
Phone: (+91) 40-4639-OOOO

\b5\\otlt
YS P

133

cs€)
l(or hrlt

26-May-23

Mr. Yanamandra Sai Prasanna Karthik
S - 3 - 167 lK I L6l, Flat No. 201, Bharathi Nilayam

Opposite Sai Baba Temple, Kalyan Nagar

Phase - 3, Hyderabad, Telangana - 500018

DearYanamandra:

It is our sincere pleasure to make you this formal offer for the position of Softruare Engineer in Arcesium India Private Limited

("Organization").

,a, Upon your acceptance of our offer and subsequent joining, you will be paid a gross base compensation of {1,800,000 (Rupees Eighteen

Lakhs Only) per year. You will be eligible for a guaranteed bonus of {250,0N (Rupees Two Lakhs Fifty Thousand Only) for the year 2023 and

?350,000 (Rupees Three Lalirs Fiffy Thousand Only) for the ye at 2024. Guaranteed bonus for the year 2023 will be pro-rated based on your

actual date of joining. The details of the compensation are attached as Annexrre I foryour reference.

You will also be eligible for a signing bonus of {200,000 (Rupees Two La}<}rs Only) which will be payable alongwith your first month's salary.

You are granted an award of {I,500,000 (Rupees Fifteen Lakhs Only) under the Organization's 'Long Term Incentive' program. The vesting

schedule of the grant award is detailed in Annexure I to this letter. All payments under this progr.rm .ue contingent on you being employed

by the Organisation when the vested award is paid out, and are subiect to the terms and conditions of the said program.

You are required to confirmyour acceptance of the employment offerwithin three (3) days of receipt of this letter bysigningthe copyof this

letter. This offer of employmentis liable to be invalid incasewe do not receiveyour acceptance of offer inwritingwithinthe stipulatedtime.

The ofreris contingent on:
(i) The successfi.rl completion of your backgound checks and verification of your credentials, testimonials, successful completion of all

requirements of the graduation course, reference checks, and other particulars mentioned byyou in your application at the time of your

appointrnent and

^ 
(ii) Yoru acceptance of the terms of the Organisation's employment agreements and policies existing and modified Aom time to time.

You will be required to join the Organisation on or before 05-Jun-23. Please report at 10:00 hrs. at Building No. I2C, Floor 13, Mindspace

Cyberabad, Madhapur.

Should you accept the offer, in case of termination for any lawful reason/resigration of services either party will be required to give two (2)

months' notice in writing.

We lookforward to the prospect of a long and mutuallyrewarding professional relationship.

BestWishes,

\ Digitally signed by
\ \ >4 RANVIJAYLAMBA

\\ \--V Date:2023.05.26l6:39:05

\= / +05'30'

Ranvijay Lamba

Managing Director

Accepted

Yanamandra Sai Prasanna Karthik
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Annexurel

petdb of Compenoatton and Key Enil

Name : yanamandra Sai prasanna Karthik
Position : Software Engineer

PARTICULARS t {
Per Month PerYear

A. Gross Base Compensation

r Basic SaIary 73,7tO 884,52O

' House Rent Allowance (40% of Basic Salary) 29,484 353,808
. Flexible Benefits (Note I) 34,4L7 413,005

B. Standard Benefits

r Orgardzation Contribution to proMdent Fund 8,845 106,t42
. Graturty as per the Payment orf Gratuity Act,1972 3,544 42,525
Iotal Gross Base Compensatiorr 150,000 l,80o,oo0

C. Annualized Guaranteed Bontrs 1t{,ii$
c Year2023

250,000
t Year2024

350,000

D. Onetime SigningBonus (Note 3)
200,000

E. Key Employee Benefits *
Value ofBenefit

. Group PersonalAccidentlnsurance (Note 4) 7,200,ooo
r Group Medical Insurance fo:r Dependents (Note 5) 750,000
. Group Term Ufe Insurance (Note 6) 7,200,oo0
r Relocation Assistance (Note 7) 70,000
r HigherEducation Support (llote 8) 100,000
. Employee Meals (Note 9) As Applicable
. Cab Facility (Norc r0) As Applicable

* Thevalues provided against employee benefits are indicative and are subjectto change asperthe organization,spolicies from time
to time.

Long Terrn lncentive
Award+t

Long Term Incendve Award vesting echedule

lll-Dec-24 3l-Dec-25 3I -Dec-26 3l-Dec-27

{l,soo,ooo t37s,ooo {37s,ooo {s7s,ooo {37s,ooo

'r rhis award is subject to the terms of the tong Term IncentiveAward Program and the said amounts are not due until their respective
vestng dates indicated above.
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Notes:

Note l- Plexible Benefits: You will be eligrble to claim Income Tax benefits for all the actual eryenses under l,eave Travel Assistanceprorated from your date of joining and subiect to the internal limits prescribed. Any barance amount after reimbursement ,nder any ofthe benefits mentioned will be paid as Special Allowance.

Note & Annualfued Guaranteed Bonus: 2023 guaranteed bonus will be prorated from your date of joining and will be contingent on youbeing employed by the Organization wtren the guaranteed bonus is paid out in lan,Z4. ZLL4guaranteed bonus will be paid in two equaltranches; first tranche paymentwill be made alon8with June'24 payroll and the second tranche paymentwill be made along with Jan,25payroll and will be contingent on you being employed by the organizauon when the guaranteed bonus is paid out.

Note 3- slgntng Bonus Recovery: In the evr:nt your employment is terminated by us for cause or in case of voluntary resigrration wlthinone (1) year from the date of foining the entire signing bonus paid to you will be recovered in frrll including all applicable taxes. Therecoverywill be deducted from the F,ll and Final settlement due to you and anyshordall wil be payable byyou to the organization beforeyour lastworhng daywith the Organization.

Note'l- Group Pereonal Accident Inourance: You will be covered under this plan up to {l crore or four times of yoru annual gross basecompensation, whichever is less.

Note 5- Group Medlcal IncuranceforDependentc:You andyourfamily (uptolive dependents)will be coveredunderthe Group MedicalInsurance Plan for t7.5 Lakhs.

Note 6- Group Term ufe Insurance: You wll be covered under this Plan up to four times of your annual gross base compensaton.

Note 7- Relocation Ascistance: In case you are getting relocated from outside Hyderabad, relocaflon assistance will be provided asfollows:
i' Economy class air fare foryou andyour immediate family (spouse and children only)
ii' Reimbursement of actual expenses for shifting of personal effects subject to a maximum amount of {25,000.iii' organization provided accommodation for two weeks. To avail the facility, you are required to inform the Human CapitalDepartrnent at least l5 days prior to vour date of joining.

In the eventyour employment is terminated by us for cause or in case of voluntary resignation within one (l ) year from the date of joining
the entire relocation assistance provided to you will be recovered in full including all applicable taxes. The recoverywill be made from theFull and Final settlement due to you and any shordall will be payable by you to the organization before your last worhng day with the
Organizadon.

Note 8- Irigher Education support: You can claim financial assistance for higher education for a maximum of {100,000 per calendaryear' In the event your employment is terminated by us for cause or in case of voluntary resigrration within two (2) years from the date ofpayment' the entire amount paid to you will be recovered in full including all applicable taxes. The recovery will be deducted from theFtr]l and Final settlement due to you and any shorffall will be payable uy y"" to the organization before your last working day with theOrganization.

Note g- Employee Meals: Brealdast, Lunch, Ilvening snacks & Dinner are provided as per the organisation,s policies and is applicable toyou onlywhile working from office

Note l0- Cab Facilitp You can avail the horne drop facility provided by the organization, if you are working beyond g:00 pM for work
related reasons' You can also avail this facility, if you are required to work over the weekend. This is applicable only when you are working
from ofhce.
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JPMoncAN Cuasn,& Co.
Message from Jamie Dimon, Ch;airman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional company
- one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for our
customers, and great experiences for our employees. Named #l in Fortune's Change the World list, we are
focused on helping communities large and small grow around the world. It's an exciting time to join JpMorgan
Chase, and now - with your skills, experience and creative ideas - you'll help us continue to drive change.

During your time here, you will hrrve opportunities to learn and grow in a supportive, respectful and inclusive
environment. Do your best to conl.ribute and excel in every,thing you do. By building strong relationships and
doing the right thing - at all times - we have made this a company of which we can all be proud. lt's how we
do business. And, it is what has made us a top employer and a great business partner.

As you begin your career with JP\4organ Chase, I offer you an essential piece of advice: do your job weII, and
earn the tmst and respect of the people around you. Throughout your employment, you will hear advice like
this from our senior leaders - and.we encourage you to put it into practice every day.

I hope you enjoy working here as rnuch as I do, and I look forward to meeting many of you.

Best of luck in what I am sure will be a rewarding experience.
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APPENDIX A - Personal Employmcnt Terms and Conditions

A1. Title/Category

You will join us as a/art Full-time Analyst in the Software Engineer Program, Class of 2023, at
JPMorgan Chase & Co. and will carry out your role while physically present in the .1,P. Morgan
offices in Hyderabad, India.

Your position and title may change as a result of successful completion of the Program, promotion, or
other operational requirenrents of the Company's busrness.

42, Employment Commencement Date

Your employment is expected to commence on 07-Aug-2023. We will confirm any change to this date
to you in writing in advance.

In addition to the conditions set out in paragraph I of Appendix B, your offer is sub.ject to you
successfully meeting the educational criteria that has already been communicated to you in lvriting.

.4.3.Working Hours / Place of Wrork

Your manager will assign you specific working hours, often during J.P. Morgan's n<lrmal offrce
hours. Depending on the needs of your department, however, you may be required to work oulside the
official hours to fulfill your duties.

You will normally work at the Company's offices in Hyderabad, but you may be required to work at
any other location of the Oompany or its affiliates, as required by the Company.

Remuneration

Your total fixed pay will be INR 13,00,000 per annum and comprises the following componenl.s:

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will pay
you a one-time sign-on award of INRI,50,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination within
twelve months after your start date, you must repay to J.P. Morgan the full amount of this cash

payment, within 30 days of your termination date. You agree that J.P. Morgan may satisry all or part
of this repayment obligation by withholding, to the fullest extent permitted by law, any amounts not
yet paid to you at the time you leave J.P. Morgan.

A4.

1. Basic Salary 3,90,000

2. Leave Travel Assistance 40,000

3. House Rent Allowance 1,95,000

4. Provident Fund 46,800

5. Special Allowance 6,28,200

A. Total Fixed Pay 13,00,000
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APPENDIX B - GENERAL EMPLOYMENT TERMS AND CONDITIONS

81. Employment

B l.l Your employment is subje.ct to:

a) eing able to be physically present in a JpMC
aining a valid work permit and such other
to time may be necessary to enable you to

b) ompletion.of.all pre-emPlormgnl screening processing, including obtaining
nces and checks as required, and the executionbfany oth'ir to.rs nJ..rrury foi

c) your being legally able to work with the Company. you agree to
contractual post-empl,oyment restraints yo, ur" subjected ti which
affect your employmerrt with the Company and affirm that:

i) you are not in breach of any prior employment contract;

ii) you have not taketl or otherwise misappropriated - and you do not have in your possession or
control - any cc,nfidential and proprietary information be - prior
employers or connected with or derived from your services to u have
returned to alr pric,r employers any and all such confidential or and

iii) you are not subject to any other employment or any contractual post-employment restraints

iv) you shall indemnily and hold harmless the Company from any and all claims arising, fiom any
breach ofthe warranties in this paragraph,

B1 '2 Whilst you and/or the Conrpany may have agreed a tentative date of commencement of employment
with- the Company, you rvill not, unless the Company decides otherwise, be able to commence
employment with the ComPany without our receipt oi completed and satisfactory results frorn our pre-
employment screening process.

Bl.3 You may be required to provide services for other members
employment. When providing these services, you may from time
work in different locations within and outside your hiring location.

Bl'4 Your retirement age will be as per Company's policy and subject to satisfactory completion olyour
probation period and provicled that your employment is not terminated.

82. Remuneration

B2'l We will pay your total monetary remuneration in 12 equal monthly installments on or around the 30thof each month- We will rt:view this remuneration annually, ard *" reserve the right to amend its
terms, level and strucfure from time to time at our sole discrition.

B2'2 You will be liable for all tax payments and any other imposts that may be levied or payable on any
sums paid and/or other benefits we provide to you. We aie entitled to deduct or retain from the sum
payable to you any withhokling and other taxes levied or payable.

82.3 Any payment of salary or bonus by, or other sum due to you from the Company shall be subject lo any

disclose any employn'lent or
L may, and will continue to,

of the Group throughout your
to time be required to travel and
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iii) disobey the Company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

v) otherwise commit a material or repeated breach of your employment terms or an1, of the
Company's or Gr,rup's policies.

B4'2 During any Notice Period, the Company may put you on "garden leave" and may, amongst other
things, do any or a combination of the following:-

(a) suspend you from the performance ofany duties or assign you alternative duties;

(b) exclude you from an'7. premises of the Company or any of the Group companies and/or require
you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social contact,
with any employees, officers, directors, agents or consultants of the Compury o, uny other
member of the Group:

(d) require that you have no or limited contact or communication with any customer or client of the
Company or any other member of the Group;

remove your access to the Company premises and computer systems;

require that you retum any property belonging to the company under paragraph 7 in this
Appendix; or

(e)

(0

(g) require you not to do any act or thing, or make or cause to be made, any statement r:easonably
likely to damage the business or reputation of the company or the Group. 

'

B4'3 If paragraph 5 of Appendix A states that your employment is subject to probation, your probation
period will be the first 3 rnonths of employment, whic-h you agree is reasonable. arj iuir, in tigtrt of
the responsibilities of the role.

84.4 At its sole discretion, the Clompany may notifu you of an extension to your probationary period.

B4'5 All your duties (whethe_r gxpress or implied) t and this letter, includirrg without
limitation your duty of hrlelity, good faith, duties in relation to the Ciroup,s
confidential information shLall continue throug including any period that y,ou are
on garden leave.

84.6 During any Notice period:

a) you will provide such assistance as the Company may require to effect an orderly handover of
your duties and responsibilities to any individual appointed by the Company or any of the Group
Companies to take over your role or respo rsibilities; and

b) you shall make yourself available to deal with requests for information, provide assistance, be
available for meetings and to advise on matters relating to work.

c) you shall not, directly or indirectly, in any capacily whatsoever, interfere in any way lvhatsoever
with the business or operations of the J.p.V organ. 

'

85. Leave
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you in the course of

i5##;:1"*3;TJ::
materiars (whether original documents arrd other

and/or J.P. Morgan or their
have come into your poss
Company. This includes, w
Cg
O1
nr
d s ted in the Company and,/or J.p. Morgan.

88. Post Employment Rcstrictions

B8'l tths commencing on the Relevant Date, you shall not directly or.inrlirectly
ount, for or with any other person, firm or cornpany) solicit or endeavor to
pany or any other Group Company any Cntical person.

B8'2 FoI a period of three months commencing on the Relevant Date, you shall not directly o1 inilirectly
(whether on your own account, for or with any other person, firm or company) solicit or endeavor toentice away from the Company or any other Gicup Company the business or custom of any Restricted
Client.

B8'3 The duration of the restrictions will be redlced by any period of notice that you work out or anyperiod ofgarden leave as p,rovided in this offer lettei.

B8.4 In this paragraph B8:

a) "Critical Person" means arly person who was an employee or director of the Company or an\/ other
Group Company al any time within one year prior to the Relevant Date who had access to trade
secrets or confidential inlbrmation of the Company or any other Group Company. This includes
knowledge of, involvement with or influence over suppliers or clients of tn. Cornpuny or any other
Group Company with whom you worked at any time duiing that period.

b) "Group Company" means the Company, its ultimate holding company, any subsidiary of the Co:mpany
and any holding company l'rom time to time. "Subsidiary" *a "i,otOlng company" shall have the same
meaning as in the relevant companies' legislation.

c) "Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the Cornpany
or any other Groupr Company; and

with whose custorn or business you, or persons repofiing to you, were personally ilvolved
with during the period of one year prior to the Relevant Date;

but does not include publicly known institutional clients which you serve subsequent to your
employment with the Company without the use of confidential 

-or 
proprietary information of

the Company and J.P. Morgan.

d) "Relevant Date" means thr: date your employment with the Company or the Group term:inates for
whatever reason.

ii)

iii)
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89. Code of Conduct and Staff Regulations and Affirmation

89' 1 It is a condition of your continuing employment and it is your obligation that you comply u,ith:

(a) the Code of Conduct (as amende uperseded). At the time of acceptance of
the offer of employment and on ill be requrred to sign an affirniation (or
reaffirmation) confinning your u iance wiih the provlsions of the Code of
Conduct; and

(b.1 the Company's other intemal policies and procedures and all relevant policies and procedures fbr
the line of business in which you are to undertake work.

89.2 The Company shall be en,titled at any time to amend the Company's internal policies and procedures
(including but not limited to the Code of Conduct), the benefits sit out in the Appendices arrd other
staff regulations,_ as well as to put in place new policies as the Compuny ,i., fit. Any such
amendments shall be notified in writing to each employee and shall on p.ouirio, of such notice,
become legally binding.

B9.3 The Company's Human l(esources work policies are set out in the me@jpmc website, as amended
frorn time to time. Please take time to familiarise yourself with these po-tiiies when you begin your
employment.

89.4 To the extent that the contents of policies or procedures refer to obligations on the Corlpany, you
agree that they are guides only and are not contractual terms, conditioni or representations on which
you rely.

Bl0. Working Hours

Bl0.l The total of your official .vorking hours (excluding one hour lunch daily) is 40 hours perweek. your
local business managemerrt will schedule your work hours, which depend on the needs of the business
anrl may be outside of thesre core hours.

811. RetirementBenefits

811.1 Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resoutces policies that are in force and amended from time to tim-e.

Bl2. Miscellaneous

Bl2.l This letter represents the entire agreement between the parties with respect to your employrnent by the
Company and supersedes any previous written or oral agreement betwien the parties in relatiorr to the
matters dealt with in it. Y,cu acknowledge that you have not been induced to enter into this letter by
an1'representation, warranty or undertaking not expressly incorporated into it.

812.2 If any paragraph (or part cf any paragraph) of this letter is invalid or unenforceable, the validity or
enforceability ofthe remaining paragraphs (or parts ofa paragraph) shall not be affected and the other
paragraph (or parts of a paragraph) shall remain in full force and effect as if the invalid or
unenforceable parts had been deleted. This letter shall remain in full force and effect and survive the
termination of your emplorlment for any reason whatsoever.

812.3 If, during your employment with the Company, you become indebted to the Company or are oyerpaid
any amount for 

_any 
reasc)n, the Company will be entitled to recover that amount from you. The

Cornpany may, if it so elec:ts, set off any sum due to the Company from you against the cornpensation
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tivities to
ement an
the basis
JPMC's p

In addition to the monitoring activ.ities discussed above, JPMC may obtain and store other information relatedto your employment or compensation information, performanceinformation, benefits info pMC may transfer such information, andthe information it obtains countries other than the country in whichthe information originally 
s,

understanding obligations under the Firm's personar Ac0ount Dealing policy (pAD):

The Personal Account Dealing Policy (Policy) of JPMorgan chase & co. (frrm or JpMC) is designed to helpprevent and detect violations of securities laws and inJustry conduct standards and to minimize actual orperceived conflicts ofinterest that c,ould arise due to personal investing activities.

ing offered is considered to be subject to the policy.
ing in a subject group, unless notified otherwise ofa
will continue to be subject to the provisions of the
luding, but not limited to, garden leave or medical

e provisions of this Policy and will need to be familiar
Persons includes your spouse, domestic partner or
s anyone to whom you provide significant financial

or shares the power, directly or indirectly, to make

once subject to the Policy, you must disclose and certify your Covered Accounts (which include accounts ofyour Connected Persons). you will be required
the firm's Approved Brokers and precleir all
publicly traded and privately held financial in
confirmations must be received prior to executing
restrictions on personal trading in certain financial
Workforce Members and their Connected persons or
Members and their Connected persons are not permittec
of an issuer while in the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

requires that seasonal workers refrain from trading in Covered Accounts for the time period
oyed in a short term haining program. Please verifo that you will comply with the following
equirements:

1. For the duration of the short term program I am joining I will not trade in any of my Covered
Accounts
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compliance with the principles ancl intent of the Code of Conduct, and applicable laws and regulations.

I also affinn that I havereported eLny potential or actual violations of the Code of Conduct, JpMC policies, orlaws or regulations applicable to JiMC's business, as required by the Code of Conduct. I understand thatfailure to do so can result in disciplinary action, up to and includingiermination of employment.

I understand that the code of Con,cuct may be updated periodically, as necessary; and that the cunent version
is posted on the JPMorgan chase intranet as welias on iis public *Ltrit"

lndependent Auditor Tax Servic,es to Employees of JPMorgan Chase and its Affiliates:

To be in compliance y-,ll ,h:.Public Company Accounting oversight Board (PCAOB) Rule 3523, it isJPMorgan Cfrrye's (JPMC) policl' that PricewaierhouseCoop-ers (Pw6) cannot provide any tax services toemployees of JPMC or any of its controlled entities (hereaftei referred to as JpMC employee). This restriction
is regardless of whether the indivrLdual is in a financial reporting oversight role or not, un6*n.ther pwC is
engaged by the individual or by JPMC' PwC is also prohibiled from providing any tax services to a spouse of a
JPMC employee if the work is related to a joint tax retum. Exceptions to i-his poticy will be reviewed on a
case-by-case basis and will require the approval of the JpMC controller.

APPENDIX D - SPECIFIC COIISENTS

You are, required to provide specific consents in accordance with the applicable laws, details oi'which areprovided in Annexure I and 2 resltectively. It is essential that you carefuliy read/understand and specifically
agree to the same.

Annexure - I

Please read ts careful organ" as used in these statemenls, ref'ers to
and is defi :r jointly . Morgun Chase & Co., and./or any of itssubsidiaries ted body ed in ihe Corporations Act, 2001 (cwlth)),
and/or their nts, or em

verification: The information I ha're provided in this Statement of Information is accurate to the best of my
knowledge and subject to verificatton. I understand that any untrue statement or misrepresentation of fact in
any of these statements to any extent, at J.P. Morgan sole discretion, may be grounds for terminating my
employment with J.P. Morgan with immediate effect in accordance witir tho terms- and conditions set out in J.
P. Morgan Offer Letter.

Security Procedures: At all times during the performance of services for J.p. Morgan, I shall abide by all
applicable J'P' Morgan security.standards, guidelines and procedures, including, wh"ere'applicable, those set
forth_in J.P' Morgan Data Security Policies and Standards Manual and Technica"t Users: security policies and
Standards Manual.

ownership of Intellectual Property: I hereby agree that J.P. Morgan shall have ownership of the entire rights,
title and interest in all inventions, original works of authorship, developments, improvements, technical or
other contributions, including computer software and trade t....1., and oiher works which I make, conceive,
create_or write, alone or jointly witlt others, dunng the course of and within the scope of my employnent with
J'P. Morgan or within six months after termination of sr ch employment if the ,u-. i, relaied to the course of
my employment ("Developments"). In connection therewith, I hereby assign to J,p. Morgan, all rights, title and
interest in and to the Developments to which I am or may at any time after the date 

-of 
my emlplol,rnent be

entitled to by virtue of or pursuarrt to any of the laws in force in any part of the world, whether ,rr not
patentable or registrable under coplrright or similar laws, which assignment shall include, without limitation,
the right to file and prosecute patent applications and copyright regiitrations in any and all countries and all
rights of priority under intemational conventions. I t .ttrei a&nowledge that all original works of authorship
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thereof even though that liability may arise out o
Agreement and Reiease Form may be asserteJ as a tu il.tJj* ffl; ;:i:for an injunction against any clairns, action or lawsuit
granted herein shaii be binding upon my estate, heirs u 'organ' 

The rights

This Agreement and Release is deemed to be made under and shall be construed according to the laws of India
and subject to the exclusive jurisdiction of Mumbai Courts. J.P. Morgan - pre Employment Screening

rgree that I shall h
vely orjointly) (Jp
; my employment

connection with the course of o,J'ililH'.T,'i:1,
Information" means any informati,cn which relates to confidential, proprietary and./or trade secret information

Morgan, any affiliate of J.P. M ustomer or vendor of J.P. Morgan and all copies andreproductions thereof, whether o ed by J.P. Morgan, except such information which is inthe public domain at the time of hic-tr subsequiltly enters the public domain other than
as a result of a breach of duty_ on !y part. I agree that, upon J.P. Morgan written demand for whatever reason, I
shall immediately deliver to J.P. Morgan any-and all noies, drawingi documents, manuals, diskettes and other
m

copies or excerpts thereof and confirm to J.p.
acknowledge that my right to retain and/or use t

demand and I sha
s clause shall sun
services, or of my

. agree that any brei - iality obligations will cause J.P. Morgan irreparable
d1T1qt and J.P. Morgan shall have the right to enforce e provisiois of this paragraph by -"u,i, orinlun.tiu.
relief including specifi c performanc:e.

Annexure- 2

Consent for Use, Transfer and Verification of personal Data

l' This consent is for collecting, using, holding. receiving, possessing, storing, dealing, transferring,
disclosing or handling ("Use") your Personal lnformatioi (befined bllow) liittualng 

-your 
Sensitive

Personal Data or Information(d.efined below)) from you (collectively, "personal Data") in connection and
during your employment with J. P. Morgan Services india Private Limitea ("Company',j("Consent"),

2. sent direct or indirect,
Pers r the purposes set

JH Company for its

2.1 personnel administration, including administration of certain employee benefits such as medical and
insurance benefits;

2.2 processing applications firr employment and regulatory licensing (if applicable);
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3

employment or contrzrctual relationship with the Company; and

(viii) any of the informatic'n received under above clauses by the Company for processing, stored or
processed under lawfirl contract or otherwise.

You uttderstand and give consent that your Personal Data collected by the Company will be handled in
accordance with the reasonable security practices and policies and procedures of the Company and
JPMorgan and that the procerlures and policies may change from time to time and that it shall be your
responsibility to keep myself tLpdated on the same.

You understand and give consent that the Personal Data collected from you by the Company, may be
transferred or disclosed by thr: Company, when such transfer or disclosure of Personal Data is necessary
for the Purpose stated in Clausre 2 above, to:

4.1 any of its affiliates, subsitliaries, associate companies or branch in the JPMorgan group of cornpanies
("JPMorgan"), whether in India or any other country;

4.2 any agent, contractor, or third party service provider who provides administrative,
telecommunications, com.puter or other services to JPMorgan in connection with the operation of its
business;

4.3 any other person under a duty of confidentiality to JPMorgan, which has undertaken to keep such
inlbrmation confidential, including clients of JPMorgan;

4.4 any person seeking employee references;

4.5 any actual or proposed purchaser of all or part of the business of JPMorgan or, in the case of any
merger, acquisition or other public offering, the purchaser or subscriber for shares in any entitv which
is part of JPMorgan;

4.6 third parties in the form of directories of names and office telephone numbers of key olficers of
JP\4organ for promotional and administrative purpose; and

4.7 any statutory, regulatory, governmental authority, body or association and/or to other third parties
where such disclosure is rr:quired by applicable la'*'or regulation.

You give consent to the Company, JPMorgan and any adviser, agent, contractor, service provider of JP
Morgan or any persons or organizations acting on its behalf, to verifi and process information and
documentation presented by .you or any other third party on your employment application/resume and
relating to your engagement with JP Morgan (including Personal Data and complete details of your).

You hereby grant authority for the bearer of this Consent, with immediate effect, to access or be provided
with details of your previous employment records held by any company or business for whonr you have
previously worked.

Upon a request made by you, '/ou may review the Personal Data provided by you to the Company in order
to ensure the authenticity of such Personal Data. In the event, any Personal Data provided b1, you to the
Company is found to be inacr:urate or deficient, you may request the Company to correct or arnend the
records as feasible and in accordance with the internal policies and process of the Compan),. It is your
responsibility to keep the Cornpany updated with regard to your Personal Data as and when there is a

change in the information provided by you to the Company. The Company shall not be responsible for the
authenticity of the Personal Data provided by you. Failure to provide Personal Data or failure to provide
consent to the Company or wilhdrawal of consent given to the Company required for the Purpose stated in
Clause 2 above or such other purpose as the Company may notifu to you from time to time may result in
the Company being unable to process the job application or continue to have you in employment with the

5.

1
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January 18,2023

Saketh Siddartha T L
1-3-1 1 5/3/B,saddalagundu, RajendranagarMahabubnagar, Telangana 509001
lndia

Dear Saketh Siddartha T L,
It is indeed a pleasure to welcome you to pepsico Global Bu Lp
("The Organization") as an integral member of the team. We I

together towards achieving F,epsico's vision, to be the global ods
and beverages by winning with pr.rrpose.

This is to confirm our offer to you for the position of Graduate Engineering Trainee
' lT, to be based at Hyderabad -lND. Please find enclosed a .opy of olJr oif", to join.
Please ret'iew the same and agree to the terms & conditions staied online, once you join
us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your
transition to our Organization is as smooth as possible.

Regards,

dt^I^lr- l*1* h0'*-
-J'i'€

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSICO GLOBAL BUSINESS SERVICES tNDtA LLP
(Ihr.s entrtyis registeredr with Limited Liability) LLP ldentification Number: AAO-67g6

Hyderabad office: 14th Floor, SY No 1 07, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +9.! 40 7136 9000
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January 18,2023

Saketh Siddartha T L
1-3-1 1 5/3/B,Saddalagundu, RajendranagarMahabubnagar, Tetangana 509001
lndia

Dear Saketh Siddartha,

Vr/e are pleased to confirm our offer to join "PepsiCo Global Business Services tndia LLp"
("The Organization") as a Grarduate Engineering Trainee - tT. The primary terms and
conditions are as follows:

Your appointment will be effective from the date of joining which shall not be later than
August 7,2023 and you are being employed to work from and report to our office unit on
1Sth Floor, Tower B in Speciarl Economic Zone located at SY No 107, Laxmi lnfobahn,
Kokapet, Hyderabad, Telangerna- 500075 on the Joining Date.

1. Place of Work:
On joining, you will be required to relocate to Hyderabad or to any place within commuting
distance of the office within i30 day's of the Joining Date. During the course of your
employment with the Organiz:ation, your services are liable to be transferred, seconded or
deputed to any of the divisions, branches or companies belonging to, or affiliated to, or
associated with the Organization either existing as of date or which may come up in future
from time to time. Such trans;fer, secondment or deputation may be within lndia or
overseas. lt is further clarifierl that except the relocation expenses and transport benefits
(as per policy) offered by the Organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:
The Total Fixed Pay offered to you is INRE5€1Z49per annum. This includes statutory
retirals. The Target Variable pay offered to you is INR 91.953.03 and the pay-out is subject
to your meeting the performance criteria as per the organization's annual bonus policy.
The details of the compensation offered are attached in Annexure A.

ln the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your ernployment is terminated by the Organization for
reasons detailed under this Appointment letter (i) you will be entitled to retain only that
portion of the sign-on cash bonus detei'mined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole months that have elapsed
from your Start Date to your termination date and.the denominator of which will be 12
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(such amount, the "Earned si (ii) you wi, promptry repay pepsico anyportion of the sign-on cash b the extent it exceeds the Earned sign-oncash bonus and (iii) you will ' rtion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will becovered under the organization medicat scheme on any hospitalization subject to a limitof Rs. 4,00,000 (governed by the Medicar rnsurance poricy.)

4. Annual Leave:
You are entitled to Annual learve in accordance with organization policy.

5. Termination:
Your services with the Organi
any reason, by giving 60 (sixt1
you will be required to serve t
will be added to the Notice pe

employrrrent of an employee,
'Basic Pay' in lieu of the noticr
misconduct, neg iigence, frauc
terminated by the 0rganization forthwith wit
thereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential lnformationor trade secrets of the organiz:ation or any of its affiliates would cause irreparable lossand damage to organization, and that you shall, besides being liable to be terminatecl ofyour employment on this account, witl also be liable to be proieeded against for suchrelief, including but not limited to, damages.

7. Non-Compete:
ln signing this offer and Appointment letter, you agree that during the period of twelve (12)months following the termination of this .gr".r.nt, you shail not:

(a) Provide services for or be employed by, whether as an employee, director.
consultant or otherwise, any entity that materially c .^
business of the organization, or any entity associat
businesses, in the U.S., lrrdia, Thailand, oi.ny other
you have performed serviices for the Organization or any of its affiliates.(b) Solicit or endeavor to entice away fiom the organization or .nv or its affiliates
any employee, or any othrer person engaged by the organization oi its affiliates,(whether or not such a p€rl'son would con mit any Ureach of contract by reason of
leaving the senvice of the organization or irs affiiiates), or .ny .r.iorer of the
Organization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:

662



As consideration for the 0rgernization paying your relocation expenses, notice period, signon cash bonus if any, or any other incidentai.xp.n..., you agree that if you volunt.iirv '
leave the 0rganization to join another organizaiion within a period of twetve (12) months,then as per the organization'r; policy/ies, you will be required to repay the organization
such expenses or allowances;, 0S aPplicable. Further, you understand and agree that anyamount you owe the organization, for whatever reason (including amounts related to therepayment of relocation expenses or allowances), at the time yol terminate your
employment will be deducted, in whole or in part, from your last pay check(s) and/or
expenses rei mbursement.

9. Governing Laws:
Your right to any compensaticln or benefit referenced in this Appointment letter will be
determined under the terms of the applicable plan or program. tn the event of a dispute,
this offer and Appointment letter shall, for all purposes, be governed and construed in
accordance with the law of lnrJia, without reference to principles of conflicts of laws.

10. Retirement:
You will retire from services o'f the Organization on the day you complete the age of 60
years or such age as decided by the organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safety
policy / norms prescribed by tlle Organization from tirne to time. ln case of non-
compliance / breach of any tenms and conditions of the safety policy/norms, the
organization shall be entitled to take such action as deemeo iii by the organization and/or
as per applicable law, includinr3 termination of the employment with the Organization.

12. Code of Conduct:
You will adhere, at all times, to the Organization's Code of Conduct, all organization
policies and to the laws and regulations of any country in which you work.

13' The Organization conducts background checks on all new employees. All employment
confirmation is subject to satis;factory completion of the background verification.

14. Acceptance:
You have read, understood ancl accepted the conditions of your emptoyment outlined
above. By clicking "Accept" at the next prompt, you will be electronic.lty..."pting the
terms and conditions of this Lertter of Understanding, thereby acknowleiging and
confirming that you have read iand understand the terms and conditions contained
herein. You thereby agree to alrl of the terms and conditions contained therein, including
any additional policies, agreements, and addendums located on pages following this
signed letter. Furthermore, yoLt are aware that by affixing your electionic signature, it is a
legally binding equivalent of your handwritten signature and that in future you may not
repudiate the meaning of your relectronic signature.

We are happy to welcome you 1lo our Organization and look forward to you building a
mutually beneficial long-term association with the organization.
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Regards,

Avantika Susan Nigam
Head of HR

d*il ., l,*"* [fi0**''
tal**

PEPSII]O GLOBAL BUSTNESS SERVICES INDIA LLP
(Ihis entityis registerecl with Limited Liability) LLP tdentification Number: Mo-67g6

Hyderabad office: 14th Floor, SY lrlo 1 0Z Laxmi lnfobahn ,Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075. Tel: +91 40 7136 90OO
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ANNEXURE A

Name of Candidate: Saketh S;i666r16a T L
External Title - Function: Gr,duate Engineering Traineetr
DOJ: August7, Z0Z3

INR Rs47,319.00

NR Rs18,967.00

linked payout Annual payment
the yr:ar is pro-rated basis the month of
ing for employees joining before 1st Oct iNR Rs91,953.00
joineres on 2nd Oct and after are not

for that year's bonus

PEPSICIO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liabitity) LLP tdentification Number: AA0-67g6

Hyderabad office: 14th Floor, SY No 107, Laxmi lnfobahn, Tower 2, Kokapet Village, Ganclipet Mandal. Ranga Reddy,
Telangana 500075. Tel: +91 40 7t 36 9OO0

Compensation

Basic Ptay is 4Oro of GBS Fixed

amount can be apportioned to HRAu

TA, NPS, Telecom Reimbursement and

817o ol' Basic

Base Pay

Fund (PF) -

Contribution

GBS Tota! Cost to

127o of Etasic

Sum of allcomponents above

Sum of P,epsiCo Fixed pay & Variabte pay

Rs525,204.00

INR Rs1,077]70.0OCompany

iAnnualBonus
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January 17,2029

Sashank Koka
10'284/3lane no-13 vasanthapuri colony, MatkajgiriHyderabad, Telangana 500047lndia

Dear Sashank Koka,

epsiCo GlobalBusiness Services lndia LLp
f the team. We look forward to working
to be the global leader in convenient foods

This is to confirm our offer to you for the position of Graduate Engineering Trainee- lr' to be based at Hyderabad -lND. Please find enclosed a copy of our offer to join.Please review the same and agree to the terms & conditions stated online, once you joinus, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that yourtransition to our organization is as smooth rs possibrJ.

Regards,

.* l'u,f*

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter

PEPSIOO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liabitity) LLp tdentification Number: AAo-6786

Hyderabad office: 14th Floor, sY N': 107, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,

Telangana 500075 Tel: +91 40 7t 36 9O0O
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January 17,2029

Sashank Koka
10-284/3lane no-13 vasanthapuri Colony, MalkajgiriHyderabad, Telangana 500047
lndia

Dear Sashank,

we are pleased to confirm our offer to join "Pepsico Global Business services lndia LLp,,("The organization") as a Graduate Enjineering Trainee - lT. The primary terms andconditions are as follows:

Your appointment will be effective from the date of joining which shall not be later than
August 7,2023 and you are being employed to worl from and repoft to our office unit on15th Floor, Tower B in Special Economic Zone located at Sy No 107, Laxmi lnfobahn,
Kokapet, Hyderabad, Telangana- 500075 on the Joining Date.

1. Place of Work:
on joining, you will be te to Hyderabad or to any place within commuting
distance of the office the Joining Date. During the course of your
employment with the services are liable to b; transferred, seconded or
deputed to any of the s or ( ompanies belonging to, or affiliated to, or
associated with the organization either existing as of date or whilh may come up in future
from time to time. Such transfer, secondment or deputation may be wit-hin lndia or
overseas. lt is further clarified that except the relocation expenses and transport benefits
(as per policy) offered by the organization, all other expenses for to and fro office will be
borne by the employee.

2. Compensation and Allowances:
The Total Fixed Pay offered to you is INR 985,817.00 per annum. This includes statutory
retirals. The Target Variable pay offered to you is lNR 91,953.oo and the pay-out is subject
to your meeting the performance criteria as per the organization's annual bonus policy.
The details of the compensation offered are e ttached in Annexure A.

ln the event that, prior to your first anniversary of your Date of Joining, you resign from
your employment for any reason or your emptoyment is terminated b, ihe organization for
reasons detailed under this Appointment letter (i) you will be entitled io retain only that
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a
fraction, the numerator of which will be the number of whole mont[s that have elapsed
from your Start Date to your termination date and the denominator of which will be 12
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(such amount, the "Earned sign-on cash.bonus"), (ii) you wiil promptry repay pepsico anypoftion of the sign-on cash bonus already paio io ihe extent it exceeds the Earned sign-oncash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.

3. Medical:
You and your immediate family members, consisting of spouse, dependent children, will becovered under the organization medical scht me oniny hospitalization subject to a limitof Rs. 4,00,000 (governed by the Medicar rnsurance poricy.)

4. Annual Leave:
You are entitled to Annual leave in accordance with 0rganization policy.

5. Termination:

terminated by the organization forthwith without any notice or compensation in lieuthereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information
or trade secrets of the organization or any of its affiliates would cause irreparable lossand damage to organization, and that you shall, besides being liable to be terminated ofyour employment on this account, will also be liable to be proieeded against for suchrelief, including but not limiteclto, damages.

7. Non-Compete:
ln signing this offer and Appointment letter, you agree that during the period of twelve (12)months following the termination of this agreer.it, you shall not:

by, whether as an employee, director,
aterially competes with beverage or snacks
y associated or affiliated with the above

vou have perrormed services ror the o.nf;:r",:11,,"ffi:ffi.:itX,,'r','*l'- 
to which

(b) Solicit or endeavor tcl entice away from the organization or any of its affiliates
any employee, or any other person engaged by the Organization oi its affiliates,
(whether or not such a person would con mlt any breach of contract by reason of
leaving the service of the organization or its affiiiates), or any customer of the
Organization or its affiliates.
(c) Disclose to any unauthorized person or persons or misuse confidential
information or trade secrets of the Organization or any of its affiliates.

8. Termination payments:
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As consideration for the organization paying your relocation expenses, notice period, signon cash bonus if any, or any other incidental expense ' rvvv' 
voluntarilyleave the organization to join another organizaiion w (12) months,then as per the organization's poticy/ies, you wi, be r ganizationsuch expenses orallowances, as ajplic.Ol. fr.tfor, you u ree that anyamount you owe the Organization, for whatever reason (inc elated to therepayment of relocation expenses or allowances), at the time you terminate youremployment will be deducted, in whole or in part,'from your last pay check(s) and/orexpenses reimbursement.

9. Governing Laws:
Your right to any compensation or benefit referenced in this Appointment letter will bedetermined under the terms of the applicable plan or program. ln the event of a dispute,this offer and Appointment lertter shail, for all prrporJr, be governed and construed inaccordance with the law of lndia, without refeience to principles of conflicts of laws.

10. Retirement:
You will retire from services of the organization on the day you complete the age of 60years or such age as decided by the organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safetypolicy / norms prescribed by the Organization from time to time. ln case of non-compliance / breach of any terms and conditions of the safety policy/norms, theorganization shall be entitled to take such action as deemed fit by the organization and/oras per applicable law, including termination of the employment *itr' pr" organization.

12. Code of Conduct:
You will adhere, at all times, to the organization's code of conduct, all organizationpolicies and to the laws and regulations of any country in which you work.

13' The organization conducts background checks on all new employees. Allemploymentconfirmation is subject to satisfactory completion of the background verification.

14. Acceptance:
You have read, understood and accepted the conditions of your employment outlinedabove' By clicking "Accept" at the next prompt, you will be electronically accepting theterms and conditions of this Lr:tter of Undersianding, thereby acknowledging andconfirming that you have read and understand the terms and conditions containedherein' You thereby agree to all of the terms and conditions contained therein, includingany additional policies, agreements, and addendums located on pages following thissigned letter' Furthermore, yoLr are aware that by affixing your etectionic signature, it is alegally binding equivalent of your handwritten siinature and tl at in future you may notrepudiate the meaning of your electronic signatuire.

We are happy to welcome you to our Organization and look forward to you building amutually beneficial long-term association with the organization.
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Regards,

Avantika Susan Nigam
Head of HR

..,^. [u0*

PEPSICO GLOBAL BUSINESS SERVICES INDTA LLP
(rhis entity is registered with Limited Liability) LLp tdentification Number: AA0-6786

Hyderabad office: 14th Floor, sY lrlo 107, Laxmi lnfobahn ,rower 2,Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7t 36 9OOO
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Name of Candidate: Sashanll Koka
External Title - Function: Graduate
DOJ: August7,2023

sr=psrco
PRIVATE AND CONFIDENTIAL

ANNEXURE A

Engineering Trainee-lT

Pay is 40% of GBS Fixed

Compensation
amount can be apportioned to HRA,

LTA, NF,S, Telecom Reimbursement and INR Rs525,204.00

127o of lSasic Rs47,319.00

.81% of Basic NR Rs18,967.00

ormance linked payout Annual payment
the year is pro-rated basis the month of

oining for employees joining before 1st Oct
joinr:es on 2nd Oct and after are not

1or that year's bonus

INR Rs91,953.00

PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entl'ty is registered with Limited Liability) LLp ldentification Number: AAo-5786

Hyderabad office: 14th Floor, SY No 107, Laxmi lnfobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy,
Telangana 500075. Tel: +91 40 7156 }OOO

Details/Linkage Amounts in

)nts as per employee choice

-

Base Palr Anrrual Guaranteed Cash lAlR Rs919,581.00/yr.
Fund (PF) -

Contribution

GBS Fixed Pay
INR |Is985,817.00

Total Cost to
Company Surn, of lrepsiCo Fixed pay & Variable pay lNlR FIsl,077 ,77O.OO
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1110812022, 15:37

S:P.:kH,
Shortlisted candidates: CBIT ll Micron

ND|A I at2:41 PM

am)"'j P
LIMITE

Micron Conffdential

Dear Team,

Please find the below shortlisted candidates from us based on the interviews conducted on 9th Aug 22, the below students are being shorilisted for Full time alongwith semester intemship for 6 months (starting from Jan,23). Kindry ret us tno" tn"iir"""pt"n."-" 
--' E(uueIr(J drv ur l

Candidale Narna Gendei Oisability tYES/NO) Final ,eSrs$ Finfl FErqe,ixttge Finrl Year of Parsing Fiiial Slfitus

7178151 Abhinav Varnra Vathadi Male No B.E, 874 2023 !ielected

N B Sathwik Reddy Male No BE 7.91 2023 Selected 
-

7178075 Harikrishna Nalumasu Male No B.E. 844 2023 Selected

7170173 Kondi Kavya Female No B.E. 876 2023 Selected

7178223 Mahindra Male No BE 9.82 2023 Selected

7178179 Manideepak Rao Chitneni Male No BE 87 2023 Selected

7177795 Mohd Akram Rasheed Male No B.E. 8.14 2023 Selected

7178303 P Nikhil Chandra Mirle No B.E. 904 2023 Selected

7178073 Pantham Nikitha Female No BE 86 2023 Selected

7178029 Pavan Sai Pulluri Male No B.E. 8.57 2023 Selected

7',t78317 Prithvi Sand€ep Saladi Mals No BE 9.08 2023 Selected

7178295 Sai Teja Varma Rameti lvlale No BE 899 2023 Selected

7178375 Tarun Vishnu Vardhan Chhumella Male No B.E 924 2023 Selected

/ 178237 Teja Kiran Mirrudoddi Mae No B.E 88 2023 Solected

7177835 Vangdale Shiva Male No B.E 8.14 2023 Selected

Regards,

Srilekha Challagundla

Univercity Relations

Micrcn Confidential

https://mail'google.com/mail/u/o/?ik=1867fd42b4&view=pt&sr:arch=all&permmsoid=mso-fo/.3A,t 
7 4o7f'aLeaR7^^n { RDoeai*^r--^ ^ @, .   " a^,^.
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Barclays Global Service Centre Private Limited
DLF lT Park, Level 8, Building 9A and B
Nandambakkam Post, Ramapuram,
Mount Poonamallee Road, Manapakkam, Chennai
Tamil Nadu
600089
lndia
Phone: +91 2261752000

17 April2023

Shashank Komma

A-13, Mahindra Executive Colony
Sanga reddy
Zaheerabad
502220

Dear Shashank,

Following our recent discussions, we are dr:lighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, arry applicable Schedules and Detailed Terms and Conditions which set out important

conditions relating to your employment and which, together, form your employment terms with Barclays ("Employment Letter").

The Employment Letter refers to the Barclzrys Values (Respect, lntegrity, Service, Excellence and Stewardship) as these are a

central part of everything we do The Valuers form a critical pa( of how Barclays is changing and the Values as wr:ll as our purpose

and behaviours, will have formed a key part of your selection process when being offered a role at Barclays. You will be expected

to act in accordance with the Values as a Eiarclays employee, and in particular, to follow our Code of Conduct (known as the

Barclays Way). More information on this, and how we 'live' the Values will be available prior to and on joining Barclays

This offer is conditional upon you satisfyingt Barclays recruitment and screening conditions and procedures and where applicable,

the appropriate regulatory approvals To start the process you will need to complete an application form lf you herve not already

received it, you will receive a link to the siter shortly.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in

lndia. You will also need to sign one copy of your Employment Letter (enclosed) confirming, that you have read, understood and

- accept the terms. You must return this o0 yesr first day of employment.

We look fonruard to welcoming you to Barclays.

Yours sincerely

() , fi.,
'}aY-aCa )Y,'utJdJ

-...---,--

Sarada Srinivas
Head - HR Operations and Payroll

Registered Office: Barclays Global Service C€)ntre Private a 
il,:l;r::!f"fth 

Floor(Part), Buildins G2, Gera Commerzone SEZ, Survev No 65'

CtN: U72200PN2OO7FrC 132479 f el +91 2067'160007 Fax: +9'1 206716800 Website: barclays com
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$urnrnary of Key Terms

lntroduetion to thris Section

This section is intended as an "at a glance" summary of the key terms of the offer to you. You must, therefore, read these terms in

conjunction with any applicable Scheduk:s and the enclosed Detailed Terms and Conditions which together comprise your
Employment Letter.

Name

Employing Gompany

Position

Start Date

Working Hours

lnitial Place of Work

Shashank Komma

Barclays Global Service Centre Private Limited ("the Company")

Your role w'ill be Graduate Analyst, BA3 (or equivalent), or such other role as the Company
reasonably decides from time to time.

24 July 2023, or such other date agreed between us in writing, subject to the pre-employment

conditions being met to the Company's satisfaction. Your start date for the purposes of continuous
employment is as set out above.

ln addition lo the terms set out elsewhere in the Agreement, this offer of employment is contingent
upon successful completion of your current degree prior to your anticipated start date. Successful

completion of your degree means that it is completed within the specified timelines highlighted in
your application and that your final degree classification matches or exceeds the predicted results

stated in your application to Barclays. lt is your responsibility to inform our recruitment team
immediately, if you suspect that your grades will be lower than those predicted. Your start date for
the purposes of continuous employment is as set out above

Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from

the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, so depending on your business
function, your working days and hours may involve day and night shifts, and working on
weekends/weekly offs and holidays, as permitted under applicable laws. Your manager will inform
you if you are required to work in a different shift

You will devote sufficient time to your duties. Subject to applicable laws, you may be required to

work such additional hours as are required for the proper performance of your duties as per any

applicable Company policy, which may require that you attend the office, or be available to fulfil
your function, outside normal hours and days. Your working hours can be varied by the Company
at its discretion, with reasonable notice and in accordance with applicable laws.

You will initially be based in DLF lT Park, Level 8, Building 9A and B, 11124, Shivaji Gardens,
Moonlight Stop, Nandambakkam Post, Ramapuram, Mount Poonamallee Road,Manapakkam,
Chennai, Tamil Nadu 600089, lndia.

However, y,our place of work will be determined in line with the requirements of the scheme at
Barclays' sole discretion. lt is a condition of your employment that you agree that you may be
required to work or travel to any branch or office (in lndia or overseas). Where you are required to
work outside of lndia, additional terms and conditions may apply to your employment, which will be
provided at the relevant time.

Your employment is subject to a probationary period of 6 months, or such additional period as the
company rnay in its discretion consider necessary.

Probationary Period
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Salary

Other Payments

Qualifications/
Examinations

Componenrts ln INR Per Annum

3asic salanl 462,000.00

-louse Rent Allowance 231,000.00

=lexible Benefit Plan (see further
'Statutory ernd other Benefits"
celow)

162,000.00

Annual Sallary ,155,000.00

Provident Fund (Employer's
Contribution)

t5,440.00

Gratuity (pt>r Company policy) 22.212.00

Total Fixed Pay 1,232,652 00

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and

other statut,cry deductions, and is currently paid on or around the 24th (or the prior working day

if the 24th is not a working day) of each month. The estimated CTC above does not create any

contractual right to any such payment.

You may be eligible to receive discretionary allowances as mentioned above or olherwise,
subject to and in accordance with the Company's policy on such allowances / flexible benefit
pay component of the salary, subject to amendment from time to time by the Company, to
reflect charrges in law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be paid along with your salary as mentioned above, subject to applicable

taxes, duties, cesses and other statutory deductions.

The Comprany agrees to pay you a one-off non-pensionable scholarship and bursary payment of
Rs.100,000.00 (the "scholarship and Bursary Payment") in recognition of your studying costs. The
Scholarship and Bursary Payment will be paid within 90 days from your date of joining Barclays.
The paymernt will be made subject to applicable tax and / or other withholdings or deductions as
required b), law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your compliance with

the following requirements:
You will be required to repay the Scholarship and Bursary Payment net of any taxes or other
deductions or withholdings as required by law or regulation within 30 days of any of the following
occurnng:

. you have terminated your employment voluntarily (or have given the Company notice to
te,rminate your employment) within 12 months of your start date; or

. you are dismissed for gross misconduct or fundamental breach of contract or for a
serious breach of the Risk and /or Compliance requirements of the Barclays Group (or
you have been given notice to terminate your employment for these reasons) within 12

months of your start date; or
o you fail to satisfy the pre-employment conditions of as set out in this Agreement or as

otherwise determined by the Company.

The Company may adjust this repayment amount from any amount payable to you by any
Barclays Ciroup company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other award, nor is it any assurance as to
the level of any award which may be made to you in future, which will be at the Company's
discretion.
You were also given an opportunity to join your employment without the Scholarship and Bursary

Payment and therefore your liability to repay the amount, as has been mentioned above, in no

case to be considered as a deterrent to restrict your employment for a specific term.

It is a condition of your employment and continued employment with the Company that you

successfully complete any professional qualification and/or examination as may be required and

notified to you by the Company from time to time, including without limitation any qualifications or
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examinations required by the Regulator. You will be expected to pass all exams within a
predetermined period and/or within one or more sittings, which shall be set out in the Company
policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for
the cost of any first attempts at any such qualification with our preferred provider, including study
books and associated examination fees. You should refer to the Company policy for details.

lf you do nrrt pass any exam or obtain a qualification within the period specified or within the
relevant number of attempts (which may in some cases only be one) the Company reserves the
right to terrninate your employment

ln the event that your employment is terminated for gross misconduct, or if you resign from the
Company or otherwise terminate your employment or if you fail to join the Company for any
reason and / or you fail to satisfy the pre-conditions of employment as set out in this Agreement or
as otherwise determined by the Company, you will be required (except where a qualification or
examination is required by the Regulator) to repay to the Company the following sums in full within

30 days:

o 100% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment at any time during your course of study, or within six months of
completing your course of study, or if you fail to join the Company for any reason and / or
you fail to satisfy the pre-conditions of employment as set out in this Agreement or as
otherwise determined by the Company; or

o 50% of all fees and costs paid for by the Company in respect of any course of study if
your employment is terminated for gross misconduct or you resign or otherwise terminate
your employment within six twelve months of completing your counse of study

Any such sums owed by you to the Company will be deducted from any sums due to you from the
Company or, if such a deduction is not made, will be deemed to be due as a debt from you to the
Company.

Discretionary lncentive You may be eligible to be considered for a discretionary incentive award on an annual basis, at the
Award absolute discretion of the Company and subject to you being eligible at the relevant time.

Normally, awards are made in the first quarter, in respect of the previous financial year.

Statutory and Other You will be eligible for various statutory benefits in accordance with the relevant laws. You will also
Benefits be eligible to participate in the Company's benefits scheme, details of which are set out in the

attached flyer which does not form part of your contract or have any contractual effect.

Any benefits are subject to the relevant policies/plans from time to time in force. The Company
reserves the right to change the benefits or policies/plans from time to time.

lf the Company pays or reimburses any expense on your joining the Company towards your
relocation from your current place of stay to your place of posting as agreed between the Company
and you, if your employment ends less than one year after the Start Date you confirm that you will
pay to the Company (or alternatively Company may set-off againsV write off) any amount paid or
reimbursed in respect of such relocation from the amount payable to you.

Annual Leave You are entitled to avail annual leave which includes privilege leave, casual leave and sick
leave entitlement in accordance with the applicable laws in the state of your Place of Work. Further
details are included in the Detailed Terms and Conditions and on your intranet.

Notice Period Either you or the Company may terminate your employment by giving two months written notice,
however, the Company may terminate your employment with immediate effect in accordance with
applicable Company policies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company
may adjust balance of annual leaves, while granting such reduction/ waiver.
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Overtime

Data Privacy

Confidentiality

Post- Termination
Restrictions

Further information on Notice is included in the Detailed Terms and Conditions.

Employees who are eligible under applicable laws to be paid Overtime for work beyond normal

working hours, will be paid for the same in accordance to the applicable State laws at your Place

of Work.
Further details in regard to Overtime are included within the Additional Time Guidelines available
on the company's lntranet.

The Company processes employee information for legal, regulatory, administrative and other
purposes n:lated to your employment and the conduct of the business of the Barclays Group (the
"Agreed Pr.rrposes"). Processing includes obtaining, holding, editing, destroying and disclosing
employee information to any Barclays Group company and its employees and/or any third parties

(for example, insurers, pension scheme trustees, banks, auditors, consultants, lawyer/ law firm,

business partners, suppliers and vendors engaged to provide products or services to the
Company, business partners, suppliers and vendors engaged to provide products or services to
the Company, and other employers following a business transfer or merger) for the Agreed
Purposes ("Processing" or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group
company and/or any third parties (for example, insurers, pension scheme trustees, banks,

business partners, suppliers and vendors engaged to provide products or services to the
Company, and other employers following a business transfer or merger) in order to Process
employee information for the Agreed Purposes.

You confirrn that you will provide your employee information to the Company and consent to the

Processingt of employee information for the Agreed Purposes. This may include transfers to
recipients based in another country to your place of employment (either within or outside the
European Economic Area) with different levels of protection of your personal data to lndia.

You confirm that the Company and/or any Barclays Group company may monitor and/or record
your use of office equipment, for example, e-mail, internet (including chats and blogs), telephones
and mobiler telephones for the purposes of compliance with Company procedures and policies,

maintenance, security and regulatory requirements or as permitted by law.

Aforesaid rJause/ conditions shall apply to information relating to your family members/ relatives
with respect to insurance policy, emergency contact details, etc., in accordance with prevailing

Barclays'/ t3ompany policy. lt is your responsibility to inform such individuals that their data will be
processed in this manner and to obtain their consent.

It is important that you recognise that during your employment with the Company you will have
access to, and be entrusted with, confidential information and trade secrets relating to the
Company, the Barclays Group and any of our clients and customers. Both during and after your
employment you must comply with all policies and procedures relating to confidentiality,

confidential information and trade secrets and any stricter policy which applies to your role.

ln protectirrg the interests of the Company, you must not, for a period of 3 months from the
termination date of your employment:

o approach, solicit or deal with any person, firm, company or other entity who is or was a
customer/supplier of Barclays Group and with whom you had material dealings within the
12 months period immediately prior to your termination.

o solicit or entice, or attempt to solicit or entice away or engage or employ any director,
officer or employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and
Conditions.
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Acceptance

ln accepting the terms of this Employment L-etter, you confirm that all information provided by you to us in connection with this offer
of employment (including at interview) is true and not misleading. You further confirm that you will notify us of any change in that
information between the date of this offer of employment and the Start Date and during the term of your employment wiin tne
Company, including any change in the information you provided during the pre-employment recruitment and streening process
and any change in the circumstances of the termination of your employment with your current employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Letter. This includes the Key Terms, any
applicable Schedules and the enclosed Detailed Terms and Conditions. By accepting this offer, you further accept t-hat you are
bound by all applicable policies, guidelines, processes and procedures as amended irom time to time and that you shali ensure that
you acquaint yourself with the terms of all such policies, guidelines, processes and procedures. This Employment Letter set out the
complete and exclusive terms and conditionrs between you and the Company and supersedes all proposals or prior agreements,
oral or written and all other communications between the parties relating to the subject matter of these terms. ln the event of any
conflict between the Summary of Key Terms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed
Terms and Conditions will prevail. ln addition, by accepting this offer you will be deemed to confirm that you have received, read,
understood, accept and will comply with the requirements detailed in the Detailed Terms and Conditions.

Yours sincerely,

$*J* (;;u*

Sarada Srinivas
Head - HR Operations and Payroll
17 April 2023

I have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules
and the Detailed Terms and Conditions seclion). I have been given an option not to accept these terms and thereby, not to join the
Company and to seek appropriate Legal adrrice to understand interpretation of these terms.

Signature: Date:

Taleo Number: 00282390
Contract Type: lndia Grad Offer Letter
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Wetai|ed Terrns and &onditions

lntrodurction

About the Detailecl Terms and Oond tions

The purpose of the Detailed Terms and Conditions is to provide you with the relevant information on what the Company and the
Barclays Group expects from its employees,.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has
developed to reflect our values, purpose and behaviour and as part of our high performance culture and, in accor<jance with your
contractual obligations, must be adhered to at all times. Further information and policies can be found on your own business unit
intranet site.

It is important that we review our policies, practices, guidelines and processes to ensure that we stay at the leading edge, enabling
us to be one of the most admired financial s;ervices companies in the world. From time to time, our policies and procedures do
change and you must familiarise yourself with them on joining and periodically throughout your employment. References in the
Detailed Terms and Conditions to a policy, practice, guideline and / or process generally are references to the relevant policy,
practice, guideline and / or process in force at the relevant time.

These detailed terms and conditions also refer to the Barclays Values which must be adhered to at all times. The Barclays Values
(Respect, lntegrity, Service, Excellence and Stewardship) are set out on your own business unit intranet site.

You should also refer to Appendix 1 which sets out definitions of the terms used in the Detailed Terms and Conditions.
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Your Detailed Terms and Conditions of Employment

1. lntroduction to this Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of
Key Terms and any applicable Schedules. These documents form your employment terms with the Company and are referred to
in this document as "Employment Letter". By signing the Employment Letter you confirm that you have read, understood and
accept the terms set out in the Detailed Terms and Conditions.

2. Pre-employment and ongoing conditions

2.1 Your confirmation in the employment will be subject to successful completion of the Probationary Period as mentioned in the
summary of terms or such additional period as the Company considers necessary in its absolute discretion. Your employment
shall be deemed io be confirmed automatically unless communicated otherwise in writing.

2.2 You understand that the Company's offer of employment is made to you subject to and conditional on the completion of
certain pre-employment procedures and processes You certity that the information that you have provided in connection
with completion of the procedures and otherwise in connection with this offer of employment (including at interview stage) is
true and accurate both at the time it is given and on the Start Date. The Company reseryes the right to carry out screening
checks on all employees, and such procedures may include but are not limited to:

(a) receipt of references and documentary proof that are satisfactory to the Company that you are legally entitled to reside
and work in your country;

(b) completion of credit checks to the satisfaction of the Company;

(c) where criminal record checks are applicable to your role, completion of those checks to the satisfaction of the Company;

(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) where Regulator approval for your appointment is required and such approval is sought before your employment
commences, such approval either (i) being obtained or (ii) not being withdrawn by the Company or a Barclays Group
company following consultation with the Regulator; (iii) receipt of documentary proof that you hold the appropriate and
relevant qualifications; and

(f) the Company receiving a signed copy of the Terms from you.

2.3 \Mrilst every effort will be made to complete all the checks and processes in the pre-employment procedures before your
Start Date, this may not always be possible. ln case you are employed prior to completion of the pre-employment procedure,

the Company may terminate your employment at any time on minimum statutory notice if the check reports are not up to our
satisfaction or the procedures are not completed within a reasonable period of time.

This offer of employment and your continued employment is also subject to your obtaining, holding and continuing to hold all
applicable qualifications, licences and registrations as required by your role. Where Regulator approval for your role is

required and such approval is sought after your employment commences, then your continued employment is conditional on
such approval either: (i) being obtained; or (ii) not being withdrawn by the Company or a Barclays Group company following
consultation with the Regulator (or other relevant regulatory body).

You shall be liable and responsible to inform and update your latest contact and address details, in the records of the
Company, from time to time. Failure to comply may constitute gross negligence on your part.

You should not engage in any matter which would or could be anticipated to result in a conflict of interest between you and
the Company.
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2.7 This offer of employment and your continued employment ertain trainings
(such as Communication & Culture and/or other process a signed to you by
the Company from time to time. ln case you remain absent
become unaLt" to quatify the trainings to the satisfaction of ',if"r?l,fri" ,r*

provisions of Clause 1 8.1 (e) viii of
to any personal emergency, your

bsence, may recommend the
rin a period of 30 days of your returning from absence. ln case you

are realigned for the next training as mentioned above, there may be possible change in procesi and/ or compensation on
account of such realignment. lf for any reason you do not agree to the realignment terms or no such realignment is possible
within a period of 30 days of your returning from absence, the Company shall have the sole discretion to Grminate your
employment forthwith in accordance with provisions of Clause 1g.1 (e) viii.

3. Place of Work and Mobility
Your place of work is as set out in your Summary of Key Terms. However you may need to travel to other locations and offices as
reasonably required in the performance of your duties. You confirm that you will trivel to such places (both inside and outside
lndia) as the Company may reasonably require from time to time. Should the Company need to permanently change your place of
work, you will be given reasonable notice of any such change (acceptable in e-mail/ letter formag

4. Duties
4.1 During your employment with the Company you confirm that you will:

(a) act in a manner consistent with and which supports our values, purpose and behaviours and in particular the Barclays
Values;

(b) devote the whole of your working time and attention to the business of the Company and the Barclays Group;

(c) diligently and faithfully perform such duties and exercise such powers and functions as may reasonably be assigned to
you by the Company in relation to its trusiness and that of the Barclays Group to the best of your ability and with infurity, due
skill, care and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to
harm those interests;

(e) comply with all reasonable requests, instructions and regulations given by the Company and the Barclays Group and
promptly provide such explanations, information and assistance as to your activities in the business of the borprny and the
Barclays Group as they may reasonably need;

(f) neither engage in any activities whir:h would detract from the proper performance of your duties under the terms of this
Employment Letter, nor (without the prior written consent of the Company) in any capaiity including as director, shareholder,
principal, consultant, agent, partner or employee engage or be concerned or interested directly or indirectly in any other
trade, business or occupation whatsoever provided always that such activities are in compliante with Barciays policies on
outside or external business interests. This paragraph will not prevent you holding for investment purposes only, shares or
securities which do not exceed three per cent (3%) in nominal value of the share capital or stock of any class of any company
quoted on a recognised stock exchange;

(g) not engage or be interested in any activities which place you in a position where your interests conflict improperly with
those of the Barclays Group, its clients, customers or shareholders. Barclays ,ecognises that, on occasion, a confliit of
interest may arise which is unavoidable. ln such circumstances you must make your line manager and local compliance
control room or compliance contact aware of the issue immediately. You must not act in relation to the matter, without their
written direction or approval; and

(h) report any actual or proposed unlaMul activity or behaviour affecting the Barclays Group by you or any other employee,
officer, contractor of the Barclays Group or any other person to your minager (or, li they are pot.nti"lly involved in such
unlawful activity or behaviour, to your i1R Business Partner or a member of your Compliance team) immediately on becoming
aware of it.

681



62

63

5. Salary and allowances

Your salary will be paid on a monthly basis on or around the last working day of each month and is subject to applicable taxes,
duties, cesses and other applicable withholdings. All tax liabilities arising out of your entire remuneration package, present or
future, shall be borne by you. Your salary and any allowances will accrue on a daily basis and will be paid pro rata if you are
employed for part of a month.

Your salary will be reviewed annually without commitment to increase. The Company may deduct from any payments to you any
money owed by you to any Barclays Group company in accordance with the applicable laws.

Your acceptance to these terms shall confirm your consent to the Company making payment of your salary, compensation, award,
incentive/ bonus etc. by way of credit to bank account with the bank of Company's choice or via such other mode as the Company
may deem appropriate.

6. Discretionary incentive award

6.1 You may be eligible to be considered for a discretionary incentive award on an annual basis. The value, form, conditions of
delivery and timing of any such awards are at the Company's discretion. This discretion includes the right to make the award
or a proportion of the award in a form other than cash, including an award of Shares and to defer an element of an award
under the terms of a Barclays Group incentive plan.

Any discretionary incentive award will only be made if, at that time, you are in employment and are not under notice (whether
given or received) nor under suspension or investigation for a regulatory or disciplinary matter.

lf you are subject to any investigation or disciplinary process at the time when communication, payment or making of any
payment and/or award would otherwise occur, then the delivery of that payment and/or award will be suspended. lf on

conclusion of any investigation and/or disciplinary process, you are dismissed for gross misconduct or cause and / or have

committed any serious breach of the Risk and / or Compliance requirements of the Barclays Group, then no payment and / or
award will be made to you. lf no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a
payment and / or award may be made to you after the conclusion of that process. However, the amount of any award and /
or payment to which you are entitled rnay be reduced by the Company in its sole discretion. For the avoidance of doubt, any
award and / or payment may be redur:ed to nil in such circumstances.

Notwithstanding paragraph 6.3, any unpaid or unvested award (or portion of an unpaid or unvested award) may be reduced
(to nil if appropriate) at the Company's discretion and to the e)dent permitted by applicable laws. For the avoidance of doubt,

the Company may exercise its discretion including as a result of:

(a) Barclays PLC or any subsidiary's financial statements having been materially restated for the period for which the award
was made other than restatement due to a change in accounting policy or to rectify a minor error; or

(b) Your actions having, in the reasonable opinion of the Remuneration Committee, following consultation with the Company:

i. deliberately misled the management of the Company, the market and/or Barclays PLC shareholders regarding the financial
performance of Barclays PLC or of any subsidiary;

ii. caused harm to the reputation of the Barclays Group;

iii. amounted to misconduct; negligence, incompetence or poor performance ("misconduct", "negligence", "incompetence",

and "poor performance" as determined by the Remuneration Committee acting in good faith, following consultation with the
Company); or

(c) The Barclays Group or any of its subsidiaries, in the reasonable opinion of the Remuneration Committee, following
consultation with the Risk Committee, has suffered a material failure of risk management.

Should the Company become aware that the amount of any award that has been paid or released to you was calculated on

the basis of any false, incorrect or misstated information, then, the Company may, within one year of any such payment or
release being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be

determined in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a

repayment obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other
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amounts due to you (including in instalments) as it determines in its discretion and to the extent permitted by applicable laws.

6 6 A payment of cash and / or a release of shares or other instruments under an award will be subject to tax and otherapplicable withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any appticable incentive plan.

6.7 Whether you are eligible to receive a discretionary incentiv
discretion of the Company. you have no contractual right,
of any particular amount, and the merking of an award in
make an award in any future year. For the avoidance of do
time, for any reason, in accordance wrth clauses 1g or 19 o
is not limited or fettered by any term (express or implied).

6.8 Within Barclays, certain (usually senior) roles are des Risk Taker,(,MRT,) roles. Where you are a MRTfor any particular year you will be notified of this durin d of the relevant year. At any time during the sevenyear period from the date on which any variable remu to you in respect of a period for which you are aMRT (the "Relevant Variable Remuneration,'), if Barclays de

(a) your actions or omissions have, in the reasonable opinion of Barclays amounted to misbehaviour or material error; and /or

(b) Barclays or the relevant business r.rnit has suffered a material failure of risk management,
then, without prejudice to Barclays other remedies, Barclays may require that you rep-ay an amount, not exceeding the value
of the Relevant Variable Remuneration. The repayment shall be of such value as ,ay oe determined in Barclays discretionacting in good faith, to such Barclays Group Company and on such terms as Barclayi may direct.

ln respect of paragraph 6.g (b) above, to account you 
Iof responsibility before any request for ln respect of p

for repayment is made, Barclays shall n whether you
conduct which resulted in significant losses to the Barclays 3roup or (ii) fai
propriety.

For the avoidance of doubt, the whole or any part of the Relevant Variable Remuneration can be clawed back if Barclays
makes its determination within seven y'ears from the date that the Relevant Variable Remuneration was awarded to you evenif an event falling within (a) or (b) above occurred prior to the date of award.

The determination of what constitutes ''misbehaviour", "material error", "material failure of risk management,,, ,,significant
losses" and "appropriate standards of fitness and propriety" ;hall be determined by Barclays acting in good faith.

You confirm that in the event Barclays makes a repayment determination, you shall repay the amount subject to thatdetermination within the time period specified in the determination. You.furiher confirm and provide authorisation for Barclaysto deduct the appropriate repayment amount from your salary or any other amounts oue to you, to the full extent permitted
under local law, whether from Barclays or any other Barclays Grouj company.

You acknowledge that (in addition to ils rights at clause 1 s and conditions of employment) the terms
of this clause 6.8 may be amended by Barclays to the ext necessary in order to comply with law,
regulations or guidance published by any regulatory authorit thority from time to time.

This clause shall apply in addition to the general right of repayment set out in clause 6.5 of the Employment Letter.

7. Statutory and Other Benefits
7 '1 You will be eligible for various statutory benefits as mentioned in the Summa ry of Key terms and in accordance with therelevant laws.

The Comp I a benefits programme for its employees and your benefits arelwill set out in full in theattached b statutory benefits mentioned above, these benefits do not form part of your contract ofemployme other legal effect).

The Company has the right at its absolute discretion to amend or withdraw the benefits at any time and without any
compensation or notice to you and / or replace any benefit wit r an alternative at its discretion.

Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and issubject to you satisfying any applicable requirements of the insurers or third party providers (where relevant). your
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participation may be excluded where, in Barclays opinion, cover can only be obtained on the basis that exceptional conditions
or unusually high premiums are imposed or levied by the insurer or provider.

8. Annual Leave

8.1 Your annual leave entitlement is set out in the Summary of Key Terms. The Company's annual leave year currently runs from
1 January to the 31 December. The dates of the annual leave year may be changed. You are obliged to take all your annual
leave entitlement in the relevant year, unless a policy/Handbook applicable to you states otherwise, in which case leave may
only be carried over subject to and in accordance with those terms and applicable law. Your annual leave dates must be
agreed in advance with your line manager. You will be allowed to carry your unutilised privileged leaves over to the next
annual leave year, subject to the limit and restrictions as may be defined in the company policy and subject to the applicable
laws. There is no provision of encashment of unutilised leave (including in case of termination of employment), except where
such encashment is mandated by law applicable at the place of your employment at the relevant time.

8.2 lf your employment begins during an irnnual leave year, your annual leave entitlement (plus any Bank or Public Holidays
which fall during this period), will be calculated pro rata. During the probationary period you may only take such annual leave
as has accrued in your favour up until the time of taking such leave. Any unutilised leave at the time of cessation of
employment shall lapse and any payment to be made in lieu of the unutilised leave shall be at the sole discretion of Barclays
unless mandated by the applicable law. lf you have taken more leave than your accrued entitlement, you shall be required to
repay to the Company an amount eqL,livalent to any holiday taken in excess of your pro rata holiday entitlement, and the
Company is authorised to deduct the appropriate amount from your final salary instalment or any other sum owed by the
Company to you at the Termination Date.

8.3 ln accordance with regulatory guidelines and the Company's policies, the Company may require you to go on a mandatory
block leave.

9. lntellectual Property

9.1 For the purposes of this paragraph:

"lntellectual Property Rights" means (i) copyright and related rights, patents, know-how, confldential information, database
rights, lnventions and rights in trademarks and designs (whether registered or unregistered), (ii) applications for registration,
and the right to apply for registration, for any of the same, and (iii) all other intellectual property rights and equivalent or
similar forms of protection existing anvwhere in the world;

"lnvention" means any invention, idea, discovery, development, improvement or innovation made, whether or not patentable
or capable of registration, and whether or not recorded in any medium; and

"Works" means all documents, materials, software, photographic or graphic works of any type, and other materials in any
medium or format which are created or developed, or are in the process of being created or developed, or used (whether in
final form or othenruise) by you or on your behalf or by the Company in the course of your employment with the Company or
for the benefit of the Company and which are protected by, contain or relate to any lntellectual Property Rights.

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you during and in the
course of your employment (whether r:onceived, or made during normal working hours, in your normal place of work, or in
conjunction with others, or otherwise). You confirm that you will provide the Company with all originals and copies of all
correspondence, documents and othe,r materials in whatever medium or form relating to or concerning the Works and the
lntellectual Property Rights they contarin.

You confirm that you will only use the Works to perform your obligations under Employment Letter and that you will not make
personal copies of any Works other than for the purposes of your employment with the Company.

It is understood that all lntellectual Property Rights created by you in the course of your employment shall be "work for hire".
You acknowledge that you have, and will have at all times while you are employed by the Company, a special obligation to
further the interests of the undertakings of the Company, and that all Works and lntellectual Property Rights in the Works will
automatically, on creation, belong to ernd vest in the Company absolutely to the fullest extent provided by law.

To the extent that the Works and lntellectual Property Rights do not vest in the Company or the Barclays Group
automatically, you will hold such Work.s and lntellectual Property Rights on trust for the benefit of the Company until the
Works and lntellectual Property Rightr; vest absolutely in the Company.

You confirm that you will immediately, upon request and at the Company's expense, provide all such documents and
assistance as may be necessary to vest the Works and lntellectual Property Rights in the Works in the Company, to enable
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the Company to enjoy the full benefit of the lntellectual Property Rights, and to enable the Company to enforce its lntellectualProperty Rights against third parties or defend claims brought igainst the company in relation to any lntellectual property
Rights.

By signing Employment Letter you accept and confirm to assign to the Company or a member of the Barclays Group (as
specified by the Company) all current and future lntellectual Property Rights in t-he Works and any other proprietary rights
capable of assignment by way of present assignment of future rignts forihe full term of such rigrris.-iou confirm that suchassignment shall be perpetual, worldra,ide and royalty free. standing on19(4) of the Copyright Act, 1957, such assignment in so fa material rights
transferred therein revert to the Employee, even if the com ghts und in aperiod of one year from the date of assignment. you ackno shall wai ll not
raise any objection or claims to the Co,pyright Board with respect to the assignment, pursuant to Section 19A of the CopyrightAct,1957.

You urconditionally and irrevocably wiaive your moral rights in relation to existing and future Works, including your right to beidentified as the author of the Works and not to have the Works subject to derogatory treatment. you acknowledge that,
except as may be expressly provided by law, no further remuneration or compensation other than that provided for under
Employment Letter is or may become due to you.

9'9 When this Employment Letter expires or terminates, for whatever reason, you will immediately deliver up to the Company allWorks in your possession or under your control, and under no circumstances may any Workjbe retained by you except with
the prior written consent of the Company.

9'10 Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no further remuneration orcompensation other than that expressly provided for in this Employment Letter will become d-'ue to you in respect of your
compliance with this Section 9.

10. Confidentiality
'10'1 During your employment with the Company or at any time aftenrvards, you must not disclose lo any person or make use of

any Confidential lnformation or trade secrets that you have obtaineO in tne course of your employment. This includes
information that you have acquired in the course of your employment concerning the buiiness or affairs of the Company
andlor any other Barciays Group company or our customers or clients. You are required to use your best efforts to prevent
the unauthorised publication or disclosure of any such Confidential information. Exceptions to thii are the use of information
for the proper performance of your duties under this Employment Letter, where the borpany has given written consent ordisclosure is required by law, where the information is already in or comes into the puotil oomiin (other than by your
unauthorised disclosure).

10'2 During your employment or at any time aftenarards, you must not make any copy or record (whether recorded in writing, on
computer disc, electronically or othenrvise) of any Confidential lnformation, unleis this is required for the proper perforirance
of your duties under this Employment Letter. Any such information belongs to the Barclay" brorp and must be returned by
you either at any time during the course of your employment on the request of the Complny and immediately on termination
of your employment.

'10'3 Forthe purposes of this Employment Letter, "Confidential lnformation" means information concerning the business, affairs,
finance, clients or trade connections of the Company, any member of the Barclays Group, or any of its customers, clients,
suppliers or agents. This includes but is not limited to:

(a) commercially sensitive information or trade secrets;

(b) corporate and marketing strategy, business development plans, sales reports and research results;

(c) business methods and processes, technical information and know-how relating to the Barclays Group's business and
which is not available to the public aenerally, including inventions, designs, programmes, techniques, daiabase systems,
formulae and ideas;

(d) business contacts, lists or details of clients and suppliers and details of contacts with them, their business or affairs,
including client names and client contact details, financial and personal affairs, and trading history and methodology;

(e) information on employees and the terms and conditions of their employment, details of employee benefits, incentive
schemes/plans, salary scales and/or current or anticipated trade union/employee disputes;
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(f) information or details of any actual' potential or threatened litigation, legal action, claim, dispute or arbitration against orwith any member of the Barclays Group or any current or former direcior, officer or employee of the Barclays Group in suchcapacity and any information in respect of provisions for any such action;

(g) budgets, management accounts, trading statements and other financial reports;

(h) unpublished price sensitive information relating to shares or securities listed or dealt in on any recognised stockexchange; and

(i) any other information which any member of the Barclays Group or any of its employees or consultants has identified(orally' in writing, or by its or their actions) as being secrei o, contiolntlai in nature'or which would reasonably be consideredas confidential.

10'4 You shail not soricit business for the company from any crients beronging to your h of your termsof employment with your previous emproyer. you shail not use any lonfioentiar in nowredge inthe course of your previous employmenUs while working with the'Clmpany. ompanyagainst any action that the company may face on accoint of your actions inemployer/s. r prevlous

11. Regulatory compliance and dealing codes
11'1 The nature of the Barclays Group's business is such that it is authorised and regulated by the appropriate Regulator.

11'2 lt is your responsibility to know, with all legal, regulatory and governance obligations, including theprovisions of the Regulatory an at are relevant to you. rf you are in any doubt as to yourresponsibilities in this regard or you, you must contact the compriance team within your businessarea.

'l 1'3 lf you are a Regulator approved persr pulator) you must comply w1h theRegulator's statement of Principles a r meet the applicable standards). Failure tomeet these Principles / Standards anr
investisation by ,ie resurator, appric ;$[il:rJ::1,:;;:113?:1?"H:;X1r,j:[by the Company which may result in

11'4 You confirm that yo.u will be bound by and will comply with the Barclays Group Share Dealing code and with any morestringent dealing rules applicable to you or the area of tne ouslneis in whicn you work. ln particular, you agree not to makeany investment, directly or indirectly, in any company or business which is a omer or client of the Barclays Group andwhich may in the reasonable opinion of the Company be expected to cause ersonal or family interests to conflict withyour duty to the Company in any respect.

'l 1 '5 sation payable to you by any member of the company or Group company (under this Employment
ng any guaranteed amounts and including, where applicable, the payment and settlement
and Shares as set out in this loyment tette4 a or modification to the extentreasonably deemed necessary by the Company includingin order to rem rdays remuneration policy (asamended from time to time) or to comply with liws and rfoulations, including any r guidance published by theRegulator from time to time.

12. Expenses

There may be occasions when you incur business expenses for instance, travelling to a training course or visiting anotherbusiness location for a meeting. Any expenses must be pre-approved ani ctaimeJ orompir, ,;o;i be reimbursed to you in linewith our procedures, a copy of which can be found on your intianet.

The company at its sole discretion may bear certain expenses on your training, learning and developmental needs, subject to youracceptance of the terms and obligations as would be mentioned inihe agreement ("Training Agreement,,) that may be executedwith you.

As a consideration to the training expenses to be incurred by the company, you may be asked to work with the company for acertain period of time, post completion of the said trainings/ programs/course nd/or to compensate theCompany by paying an agreed sum as liquidated Oamag-es.'Vol rp""ifi" oUt the Training Agreement to beexecuted with you. For the execution of the Training Agieement, yo, ,"y L"
under the terms of the Training Agreement. 

re AYIssrIreIrr'' you may oe undertake your obligations

686



Unless othenivise agreed in the Training Agreement, any breach of the terms of the said Training Agreement, will be considered as
the breach of the terms of this Letter.

13. Attendance at work
13.1 Your Summary of Key Terms will provide you with details of the particular working pattern that applies to you, and any

specific arrangements that may apply regarding changes to this pattern. lf you work full time, or for 8 hours or more on a
given day, your normal working hours would additionally include up to a daily one hour break.

13.2 From time to time, the Company may need to vary your hours, days and times of work if this is necessary to accommodate
the needs of the business or the absence of your colleagues. Should the Company need to vary your working hours, you will

be given reasonable notice of any such changes.

14. Sickness Leave

14.1 lf you are unable to work through ill health or injury you will be entitled to sick leave in accordance with the policy on Leave
and Holidays, which can be found in the Company's lntranet. The Company reserves the right to only approve sick leave of
more than two consecutive workdays if certified by a medical practitioner of the Company's choice, and you hereby confirm
that you co-operate with such an examination and to authorise the full disclosure of any resulting report to Barclays.

14.2 The payment of salary and any allowances during periods of sickness will be subject to as prescribed under the applicable
laws and you following the requirements regarding notification and certification of absence as set out in this Employment
Letter, on your intranet and the Company being satisfied that you are unable to work due to illness or injury.

15. Other absences from work
Approval should be obtained in advance from your line manager for absence during working hours. lf unexpected circumstances
mean that this is not possible, you should inform your line manager as soon as possible. Absence without approval and / or
explanation will be dealt with Under the disciplinary procedure which could result in disciplinary action being taken against you by
the Company and which may result in the termination of your employment.

16. Amendments to terms and conditions of employment

16.1 The Company reserves the right to review, revise, amend, replace or withdraw the contents of these Terms and introduce
new policies, practices, guidelines and procedures from time to time to reflect the changing needs of the business or any
changes in legislation or regulation from time to time.

16.2 For the avoidance of doubt, where the Company retains a discretion under these Terms (including but not limited to the
discretion to make incentive award(s) to you, any matters considered in the decision whether to make such an award and the
value, form, conditions and timing of delivery of any such award(s)) such discretion cannot be limited or fettered in any way
other than by consent between you and the Company which is documented formally in writing on the Company's headed
paper by an authorised member of the Human Resources Department.

17. Allocation of duties and transfer within the Barclays Group

You confirm that the Company will be entitled at any time and with [prior notice (where required by applicable law) to: (i) assign
you to carry out such projects and/or duties commensurate with your abilities as it will in its absolute discretion determine; and/or
(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties commensurate with your
abilities within any part or parts of the Barclays Group as it will in its absolute discretion determine; and/or (iii) second you on a
temporary or permanent basis to work for any company in the Barclays Group or to a third party and/or (iv) transfer your
employment and its rights and obligations to another company in the Barclays Group.

18. Leaving Barclays

18.1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment
Letter in accordance with the "Notice" paragraph set out in your Summary of Key Terms. ln addition:

(a) either you or the Company may terminate your employment by giving one month's written notice (or, if greater, the
minimum notice according to local applicable law) during any probationary period that may apply to you as set out in your
Summary of Key Terms;

(b) your employment shall be conditional on your ability to start work on the agreed Start Date. lf you are unable to do so, you

will have no entitlement to receive any payment or other benefit whatsoever from the Company or the Barclays Group;
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(c) your employment may also be terntinated by the Company without notice or pay in lieu of notice if you commit an act of
gross misconcluct (as may be defrned under applicable Company policy from time to time which may include failure to comply
with any policies and/or procedures including those referred to in the Detailed Terms and Conditions, lack of competence,
serious breach of the Terms including improper or unethical behaviour;

(d) Your contractual and normal retiretnent age is 60 years On the day you attain that age, your employment shall end
automatically without any need for either party to serve written notice; and

(e) the Company may (without notice, pay in lieu of notice or incurring any obligation to pay compensation) irnmediately
terminate your employment if you:

i. are convicted of any criminal offence (other than a minor offence which, in the opinion of the Company, cloes not affect
your position as an employee of the Company); or

ii are guilty of any act o-f dishonesty or gross or serious misconduct or any conduct which brings or is intended to bring any
member of the Barclays Group or yourself into disrepute or may damage the business or affairs of the Barclays Group; or

iii have been found by the Compan)/ to have materially or repeatedly breached or have not complied with the terms of this
Employment Letter (or othemrise fail or refuse to carry out the duties assigned to you); or

iv have breached or otherwise failed the Barclays Group sanctions screening policy or process; or

v. cease to hold orfail to obtain any regulatory approvals or consents which are required for the effective discharge by you
of any duties assigned to you under this Employment Letter; or

vi. materially breach the rules of the Regulator; or

vii breach any Barclays Group rules on anti-bribery or anti-corruption;

viii. don't obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Comp,any's opinion, or
according to relevant regulators or professional bodies) to be able to work in your job profile

ix. be repeatedly absent without leave or absent without leave for a period exceeding 14 days.

This sub paragraph is not exhaustive and does not restrict any other right which the Company may have (whether at common
law or othenrvise) to terminate your employment summarily

18 2 You shall be liable to pay the Damages to the Company, in case you fail to serve the requisite notice as mentioned in the
Summary of Key Terms. These Damar;es shall be in addition to the payment of salary in lieu of notice period. ln respect of
the Damages, the Company reserves the right to set-off againsu write off as amount payable/ withhold from the salary and/or
any allowances. Further, you shall not be relieved from your contractual notice period, unless expressly relieved in writing.

18 3 The termination of your employment will not affect any terms of this Employment Letter which are intended to operate after
the termination date, including the paragraphs relating to lntellectual Property, Confidentiality and Post Termination
Restrictions

18.4 On termination of your employment, irrespective of the reason, or at any other time when asked by the Comprany, you will:

(a) immediately return to the Company all vehicles, equipment and documents, whether electronic or otherwi,se, and any
other property (of any kind) (security piass, business cards, etc) relating to the business of or belonging to ther Barclays
Group, together with all copies of any r;uch documents that you have in your possession or under your contr,ol;

(b) irretrievably'delete any information relating to the business of the Company or the Barclays Group stored on any computer
or storage device and all information derived from the same in your possession or control and held outside ol,any darclays
Group premises;

(c) resign with immediate effect from ary offices or appointments you hold within or connected to the Barclays Group; and

(d) confirm in writing that you have conrplied fully with the terms of this paragraph and provlde evidence of compliance as the
Company may request.
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19. Payment in lieu of notice

19.1 The Company reserves the right rn its sole and absolute discretion to terminate your employment and your terms with
immediate effect (whether or not notice has been given by either party) by giving notice in writing to you of its intention to
make a payment in lieu of notice and, if it does so, the Company shall make you a payment in lieu of notice, equal to the
salary which you would have been entitled to receive if you had worked during your Notice Period or, if your Notice Period
has started, the unexpired portion (the "Payment in Lieu"). Where the Company elects to make a Payment in Lieu of some
or all of your Notice Period, your employment shall terminate on the date specified by the Company, regardless of when the
Payment in Lieu is paid

19.2 Any Payment in Lieu will be paid less tax and any applicable withholdings You will not be entitled to receive any payment in
respect of holiday entitlement that wor.rld have accrued during the period for which the Payment in Lieu is made.

19.3 Any Payment in Lieu may be paid by the Company in accordance with the Company policies and subject to the applicable
laws. Any Payment in Lieu may at the Company's discretion be paid as a lump sum within one month of the Termination Date
or in equal monthly instalments from the date on which notice is served until what would have been the end of the Notice
Period provided always that if after exercising its discretion to make a Payment in Lieu the Company becomes aware of any
grounds that would permit it to summarily terminate your employment any payments due under this clause 19.3 will cease to
be payable and the net value of any Fayment in Lieu that has been received by you shall be repaid as a debt to the Company
within 30 days of the Company notifying you of this repayment obligation.

20. Garden leave irnd suspension
20.1 The Company may suspend you at any time from the performance of all or any of your duties:

(a) for the whole or any part of any applicable Notice Period; or

(b) for such periods and on such terms as is necessary to allow any investigation to take place (including, but not limited to an
investigation by a regulatory authority or an investigation under the Company's disciplinary procedure).

20.2 During any period of suspension, the Company will be under no obligation to provide work for or assign any duties to you and
may require you not to attend any premises of any member of the Barclays Group (other than as a customer) and may
require you to:

(a) not speak to, contact or othenavise communicate with or engage with any director, consultant, agent, contractor or
employee of any member of the Barclays Group other than to carry out your personal banking, or any person, firm or
company who, at the date of such sus;pension or exclusion is a client or customer of any member of the Barclays Group
unless they are members of your imnrediate family;

(b) at any time to carry out such special projects or duties commensurate with your abilities as the Company shall in its
absolute discretion determine;

(c) meet with representatives from ther Company in order to facilitate a handover of work and provide assistance with ongoing
business activity; and

(d) take any holiday which you have erccrued

20.3 During any period of suspension:

(a) your employment with the Company and this Employment Letter will continue and you will continue to be bound by your
obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of
confidentiality, good faith and fidelity to the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual way.

21. Post termination restrictions
21 1 You confirm to the Company (for itself and as trustee and agent for each member of the Barclays Group) that you will not,

whether directly or indirectly, on your own behalf or on behalf of or in conjunction with any other person, firrn, company or
other entity:
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(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVp or below or
equivalent grade) from the Termination Date approach, solicit or deal with any person, firm, company or other entity who is or
was a customer, client or supplier of the Company or the Barclays Group and with whom you had mate1al dealingi in the
course of your employment with the Company or in respect of whom you were aware of material and confidential information,
in both cases within the 12 month period immediately prior to the Termination Date. Nothing in this paragraph will prohibit you
from seeking or doing business which is not in direct or indirect competition with the busineis of the Barilays Group; and

(b) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVp or below or
equivalent grade) from the Termination Date solicit or entice away or attempt to solicit or entice away or employ or engage
any director, officer or employee of executive status in the Barclays Group with whom you had material dealings within the 12
months period immediately prior to ther Termination Date. For the purposes of this paragraph "employee of executive status"
will include without limitation any employee of the Barclays Group with a corporate grading Managing Director, Director, Vice
President (or equivalent grades, or anything which replaces these grades) and any employees otlhe aarctays Group with a
lower corporate grading where in the "l 2 months prior to the Termination Date, you have had line manager responsibilities in
relation to that employee or they have had line manager responsibilities or have been engaged in work or projects which in
the Company's reasonable opinion are key to its business and / or mean that they are in poisession of material and
confidential information relating to the Barclays Group.

21 .2 Each of the restrictions contained in thris paragraph are considered by the parties to be reasonable in all
the circumstances as at the date of this Employment Letter. However, the parties acknowledge that if any one or more of
such restrictions will be judged to be void as going beyond what is reasonable in all the circumstances for the protection of
the interests of the Barclays Group, but would be enforceable if words were deleted or one or more of the duration, range of
activities and area covered were reduced in scope, the restrictions will be deemed to apply with such modifications as may be
necessary to make them valid and effective. Any such modification will not affect the validity of any other restriction contained
in this Employment Letter and it is confirmed that each restriction in this paragraph will be construed as separate and
individual restrictions.

21.3 You confirm that if, during either your employment with the Company or the period of the restrictions set out in this paragraph
you receive an offer of employment or engagement, you will provide a copy of these restrictions to the offeror as soon as
reasonably practicable after receiving the offer.

22. Further terms
22.1 No omission to exercise or delay in exercising any right, power or remedy of the Company under this Employment Letter will

constitute a waiver of that right, power or remedy.

22.2 During your employment:

(a) the Company may at its discretion require that you undergo screening, including for criminal record, sanctions list and/or
credit reference checks from time to tirne. lt is anticipated that any such screening would only be undertaken if required for
regulatory purposes or in order to comply with the minimum standards for the role you are undertaking; and

(b) you should advise the Company sl'rould any of the circumstances as set out in paragraph 1S.1(e) of this Employment
Letter arise or be brought against you.

22.3 You acknowledge that in entering into these Terms you have not relied on any representation or undertaking by the Company
whether oral or in writing, except as er:pressly incorporated into this Employment Letter.

22.4 You consent to the Company monitoring your use of all Company resources and its communication and electronic equipment
(including without limitation the telephone, internet, blackberry, software applications and email systems) and information
stored on the Company's computer equipment, as described in your local acceptable use policy in accordance with the
Barclays Group procedure and / or guidance on electronic communications. A copy of the policy that applies to you can be
found on your intranet.

22.5 You understand that you may, during your employment, be granted awards under the terms of one or more of the Company's
long term incentive plans or any incentive or bonus plan operated by the Barclays Group. lf, on termination of your
employment, you lose any of the rights or benefits under any such plans you will not be entitled, by way of compensation for
loss of office or otherwise, to any compensation for the loss of any rights under any such plans.

22.6 ll your employment is terminated at any time by reason of any reconstruction or amalgamation of the Company or any
Barclays Group company, whether by winding up or otherwise, and you are offered employment with any epncem or
undertaking involved in or resulting from the reconstruction or amalgamation on terms which (considered in their entirety) are
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no less favourable to any materia extont than the terms of this Employment Letter, you shall have no claim against thecompany or any such undertaking arir;ing out of or connected with the termination.

23. Certifications

23.1 You confirm and certify that:

(a) you are nol precluded or restrii:ted by any term of any agreement, undertaking or court order or any obligation to any third
ii[il.JS#rJ# 

into this Emplovmerni Letter or unoeiat<ins or property perforiins unv oitn" duties of yJ,.,, 
"rpioyr"nt

(b) you will notify the company of any change in circumstances around the termination of your employment with yourprevious employer between the derte of this Employment Letter .nJ in" start Date;

(c) you are not currently, and haver never been, the
or corruption activity where either: (i) the investigati bribery

where the investigation ,rr. on-going anJ did not r , or (ii)

company or body was terminateJ rJurlng the investigation , that
otherwise);

(d) you are not currently, and have never been, the subject of an investigation into suspected criminal activity involvingelements of dishonesty (incruding theft or fraud) or antijcompetitive uenaviour; ano

(e) you will not during your employment at the company breach any third party's rights in respect of confidential informationand/or intellectual property

23'2 Any breach of these certifications will entitle Barclays to immediately terminate your employment

24. Governing law

lace of wor in
he parties i exclusive
mbai if you ng,
action or p of or in

25. Key policies, prt>cedures and practicers
25'1 During with the comp plicabre after your emproy must comprywith all policies and p legal and/or statutory and inctuding (butnot limi roup policies o snd any other obligaiions nd corruption.Failure lt in disciplinar n against you.

25'2 You should familiarise yourself with all p,olicies and procedures that appry to your grade and business area as set out on yourintranet' The code of conduct and the policies, guidetines and proceduies on the"followi;; ;;;;;;""pili,;i ilJonrn,(although this is not intended as a comprehensive list;:

- Any applicable Employee Handbook

- Anti Bribery and Corruption
- Regulator's Business principles
- Disclosure obligations
- Data protection, confidential inforrnation and Chinese walls
- Equality and Diversity
- Managing people, including on various, types of leave and our disciplinary and grievance policies
- Bullying, Harassment and Discriminatir:n p6;1.,
- Prevention of Sexual Harassment at tre Workplace
- Dress at Work
- Electronic and other forms of communrcation
- Personal account and share dealing
- conflicts of interest and outside busine'ss interests and affiriations
- Market conduct
- Gifts and Entertainment
- Health and Safety
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- Wtristleblowing or Raising Concerns
- Substance Abuse

25.3 Unless otherwise stated, these policies, guidelines and procedures do not form pa( of this Employment Letter.

25.4 The disciplinary and grievance rules and procedures which are applicable to your employment are set out on your intranet.
These rules and procedures do not form part of this Employment Letter. lf you wish to aipeal against a discipiinary decision
you should apply in writing to your line manager or HR contact in accordance with the iorpa.['" disciplinary procedure. lf
you wish to raise a grievance please apply in writing to your line manager or HR contact in accordance'with ihe Company,s
grievance procedure.
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APPENDIX 1

Definitions and interpretation

ln the Detailed rerms and conditions, the following terms have the following meanings:

"Barclays" means Barclays pLC.

"Barclays Group" means Barclays, the Company, and any company which is from time to time:

(a) a holding company (as defined by Section 1 '159 of the Companies Act 2006) of Barclays

(b) a subsidiary (as defined by section 1 159r of the companies Act 2006) of Barclays or of its hotding company;

(c) a company over which Barclays has conl:rol within the meaning of Section 1124 of lhecorporation Tax Act 2o1o; or

(d) a subsidiary undertaking (as defined by {iection 1162 ol the companies Act 2006) of Barclays;

and "Barclays Group company" will br,, interrpreted accordingly.

"Company" means your employing entily within the Barclays Group

"Damages" shall mean loss and damage suffered by the company on account of unauthorized termination of the EmploymentLetter in breach of the provisions mentiirned herein.

"FCA" means the UK's Financial Conduct Authority, or any successor or applicable regulatory authority

"Notice Period" means the notice periorJ as set out in your Summary of Key Terms.

"PRA" means UK's Prudential Regulation Authority, or any successor or applicable regulatory authority

"Regulator" means the FCA and / or ther PR,A, and/or RBI and/or SEBI as may be applicable, or any successor or,pplicableregulatory authority.

affii:#f1,::ffiin:".:J"Tuirements" 
means a control or resulatory issue of business unit sisnificance that is identified by the

"RBl" means the Reserve Bank of lndia or any successor or applicable regulatory authority.

- "SEBI' means the securities Exchange uoard of lndia or any successor or applicable regulatory authority.

"Share" means an ordinary share in Barclays pLC.

"Start Date" means the start date as set out in your Summary of Key Terms.

"Termination Date" means the date on lvhich your employment terminates

Some capitalised terms in the Detailed rerms; and conditions are as defined in your summary of Key Terms and any applicableSchedules unless stated otherwise. References to any statute or legislation will include any modificailon, re-enactment orextension of that legislation.

Offer electronically accepted by: Shashank Komma
Offer electronically accepted on: .lg Apr 2023,01 :54 GMT+05:30
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!]NTERNSHIP OFFER LETTER

Date:27 10212023
Place: Hyderabad

Shashank Mothkuru, S/O: Mothkuru Ram Mohan Rao, H.No: 5-3-598/9, Venkata Ramana Colony, Khairatabad, Hyderabad,

Telangana-500004. '

Dear Mr. Shashank Mothkuru,

It is our pleasure to offer you an internship-training as a project intern in the Department of A2A at Brane Services Private

Limited, Hyderabad. This appointrnent will begin on 1st March 2023 with an internship stipend of INR 30000/' per month.

you will work for 45 hours per week totalling to 1080 hours for the duration of the internship. You will be working from office

location address: Floor No. 3 & 4, Building No. 3A, Raheja Mindspace lT Park, Survey No. 64, TSllC, Madhapur,

Serilingampally, Mandal, Hyderabad-500081. However, at the sole discretion and options of the Organization You may be

given an opportunity for working from lrome depending on the Organization's working policy and the prevailing COVID-SARS

pandemic situation.

We anticipate that your internship app,cintment will continue for 6 Months i.e., till 31st August 2023, contingent upon your

training progress, funding availabil ty, program needs and satisfactory performance'

On your joining day You will be reporting to Leadership Module/HR Team and for your internship period You will be

collaborating and working with your Module Leader working in A2A.

Please note that this is not any offur for permanent employment in our Organization. This offer for internship does not entitle

you for any automatic or permanent ernployment with our Organization either during or after successful completion of your

internship with us. Your internship may, be terminated at any time at the sole discretion of the Organization with or without

any reason. During your internship You'will not be eligible for any benefits (or) emoluments (or) schemes which our Employees

are eligible for or awarded. You shall strictly adhere to and follow in letter and spirit the Organizational policies and the

guidelines issued by your Supervisor from time to time. lf You do not agree with any of these terms and conditions, please do

not accept or sign this internship offer letter.

We look forward to working with you. Please do not hesitate to call Leadership Module/HR Team if you have any questions

aboutyourinternship. lfyouareunabletoaccessthewebsitesindicatedinthisletter,pleasecontactLeadershipModule/HR
Team for a hard copy of these material:;.

lf You accept to the above terms and conditio,ns and the internship opportunity, please send us a counter signed copy of this
letter as an acknowledgement of acceprtance to the above and also the lnternship.

Thanking you,

for Brane Services Private Limited

I IrL\^J-
Raghava Awari
HR Head

Brane Services Private Limited

3rd Floor, Building No.38, Sy No. 54(P), Raheja Mindspace, lT Park Madhapur, Serilingampally, Hyderabad, Rangareddi,

TG-500081
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VLOGS FOOD COMPANY PRIVATE LIMITED
HYDERABAD

TO WHOM SO EVER IT MAY GONCERN

14th August 2023

Hyderabad

It is to certify that Mr. Jangala Sree Sai Chaitanyanand is the employer of VLOGS Food

Company pvt.Ltd. (Yummy Bee - Hyderabad) as a 'Associate Marketing Manager' in Marketing

from 14h August 2023 till dater.

He is Hardworking, Honest, and Dedicated Employee.

With Regards,

HR, Vlogs Food Private Limited.

*This is computer-generetted document and it doesn't require signature .

:r. g.s,

c-se -9

[6ortq+\\t+L
l0L \\'hite Square, Vittal Rao Nagar, Madhapur,Hyderabad, Telangana 500081
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Placements HEAD <placements@cbit.ac'in>C"B,I,T
E-r,rAr] s wEl SEwICEt

DBS Final Select List

Shruthi SINGH_AGS <shruthisingh@dbs.com> wed, Nov 23'2022 at 10:53 AM

To: Placements HEAD <placements@cbit.ac.in>

Cc: "ugs19020_cse.vars'hagcbit.org-jn" <ugs19020-cse.varsha@cbit.org.in>, Shantomona BHAMDWAJ <shantomona@dbs.com>, Reshma

DIRISALA_AGS <reshmedirisala@dbs.com>

Dear NLN Reddy Sir,

We are glad to confirm on the selected candidates for whom the full time with DBS opportunity is confirmed.

We shall roll out the offer in mid-December and looking for 100% offer to joiner ratio.

Name Gender Email lnstitute Phone Number

jyothi swaroopa Female jinka.jyothiswerroopa@gmail.cont Chaitanya Bharathi lnstitute of Technology 91 93904521 75

ankitha.vankudothu Female ankitha.v anku dothu@gmail.com Chaitanya Bharathi lnstitute of Technology 91 91 001 84397

Anjila Gurala Female anjila.gurala@tgntail.com Chaitanya Bharathi lnstitute of Technology 91 703261 9019

Sharvani G Female sharvanireddy2'1 9@gmail.com Chaitanya Bharathi lnstitute of Technology 91 709541 9656

Shriya Dornala Female dornalashriya{@gmail.com Chaitanya Bharathi lnstitute of Technology 91868B644933

Sreeja Kumari Pallela Female sreejakurnari2002@gmail.com Chaitanya Bharathi lnstitute of Technology 91 7386075857

Srija Kotha Female srijakoth;r.24()gmail.com Chaitanya Bharathi lnstitute of Technology 91 91 77600981

Rishitha Female rishithaerukulla@gmail.com Chaitanya Bharathi lnstitute of Technology 917337328172

Jahnavi Sidda Female ugsl 91 31) it.jahnavi@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 91 9392808544

Dileep Thoutam Male thoutamdileep@gmail.com Chaitanya Bharathi lnstitute of Technology 9 1 9701 803366

Sai Srinivas Anantha Male saisrinivasanarntha@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9666282879

Vivek Reddy Male pokalavivekre Jdy9@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9553901 644

Lakshman Gunda Male gundalakshman4@gmail.com Chaitanya Bharathi lnstitute of Technology 917331'113317

For the remaining shortlisted candidates who are yet to be confirmed, an update can be expected in the 2nd week of December.

Name Gendrlr limail lnstitute Phone Number

Nithin Thangallapelly Male tugs l 9 1 0r_it, nithin@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 91 998911 6367

Merla Jaswanth Male .jaswanthmerla2002@gmail com Chaitanya Bharathi lnstitute of Technology I 1 9398751 803

https:/imail.google.com/mail/u/Ol?ik='l867td42b48view=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpl=msg-f%3A17502631631... l13
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Shruthi singh

Talent Acquisition Group

Email: shruthisingh@dbs.com

DBS Tech lndia I Hyderabad

DBS. Live more, Bank less

Vishnu Vardhan Chunchu Male clrunchuvishnuvardhan@gmail.com Chaitanya Bharathi lnstitute of Technology 919347989?20

Manideep udumula Male udumulamanideepl 58@gmail com Chaitanya Bharathi lnstitute of Technology 9 1 9553601 482

kandhuri.srihari Male kandhuri.srihari@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8688059540

Suhas Vangala / Male vsuhas118@gmail.com .-/ Chaitanya Bharathi lnstitute of Technolog 916309436567

Kottakki Veera Venkata Uday Kiran Male u daykiran k5858@gnail.com Chaitanya Bharathi lnstitute of Technology 91 939031 8224

Lavudya Manoj Male rnanoj I avu d ya3@ g ma i l.com Chaitanya Bharathi lnstitute of Technology 91 9390834250

Naidu Sudheer Male s,udheerchowdary6T6@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8688389731

Mahesh Banoth Male banothmaheshTS9@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9390256094

Shashank Mothkuru Male mshashank2403@gmail corn Chaitanya Bharathi lnstitute of Technology 919030227878

Karan Singh Male ()karansinghrajput@gmail.com Chaitanya Bharathi lnstitute of Technology 9'18639668891

Kothapally Harish Male kothapallyharish200l @gmail.com Chaitanya Bharathi lnstitute of Technology 91630230331 8

Ashruth Reddy Male ashruthreddy gangula@yahoo.com Chaitanya Bharathi lnstitute of Technology 91 9347433838

Padigela Nithin liumar Male nithinpadigela200 1 @gmail.com Chaitanya Bharathi lnstitute of Technology 91728703569'l

DILLIKAR SHRUTHI Female ugsl 93'1 0_it dillikar@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 91 6309347081

Gyanaji Aravind Reddy Male llyanajiaravindreddy@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9705879206

Thota Sai Chetan Male t.saichetanpatel@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9959971 983

Garigaboina Revanth Sai Male revanthgarigaboina@gmail com Chaitanya Bharathi lnstitute of Technology 91901455261 I

Ashok Nalla Male ashoknalla99@gmail.com Chaitanya Bharathi lnstitute of Technology 919'182864354

rohithanugula3l Male rohithanugula3l @gmail.com Chaitanya Bharathi lnstitute of Technology 91 88861 61 081

BHUTHAM MADHU Male rnadhubhutham09@grnail.conr Chaitanya Bharathi lnstitute of Technology 91 630361 0293

Vanga Bhagathkumar Male bhagathvanga5932@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9391 095932

https://mail.google.conVmail/u/0/?ik=1867fd42046ris\,1r=pt&search=all&permmsgid=msg-f%3A1750263163189500519&simpt=msg{%3A17502631631 ... 2lg
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CONFIDENTIAL NOTE:

The information contained in this email is interrded only for the use of lhe individual or entity named above and may contain information that is
privileged, confidential and exempt from disclosure under applicable law. lf the reader of this message is not the intended recipient, you are hereby

noti1ei that any dissemination, distribution or copying of this communication is strictly prohibited. lf you have received this message in error, please

immediately notify the sender and delete the rrrail. 'Ihank you.

https:/imail.google.com/mail/u/01?ik=1867td42646v1s\ /,=pt&search=all&permmsgid=msg-f%3A17502631631gg500519&simpl=msg-f%3A17502631631... 3/3

,(, DBS
6ank less
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Barclays Global Service Centre Privale Limited
DLF lT Park, Level 8. Building 9A and t3

Nandambakkam Post, RamaPuram,
Mount Poonamallee Road Manapakkam, Chennai
Tamil Nadu
600089
lndia
Phone. +91 226175200O

2May2023

Tarun Rayilla
Flat No 103, RV Residenry, Ram Gopal enclave,
Old Bowenpally, secunderabad
Hyderabad

DEarTarun,

Follorring our recent discussions, w€ are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailsd Terms and Conditions which set out important

conditions relating to your employment and which, together, form your employment terms with Barclays ('Employment Letter")'

The Employment Lettet refers to the Barclays Values (Respect, lntegrity, Service, Excellence and Stewardship) as these are a

centrai part of everything we do. The Values form a critical part of how Barclays is changing and the Values as well as our purpcse

and behaviours, wiil havi formed a key part of your selection prooess when being offered a role at Barclays. You will be expected

to act in accordance with the Values as a Barclays employee, and in particular, to follow our Code of Conduct (known as the

Barclays Way). More information on this, and how we 'live'the Values will be available prior to and on joining Barclays.

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and procedures and where applicable,

the appropriate regulatory approvals. To start the process you will need to compiete an application form. lf you have not already'

received it, you will receive a link to the site shortly.

Cn or before your first day of enrployment, you will need to provide written documentation which proves your eligibility to work in

lndia. You will also need to sign one copy of your Employment Letter (enclosed) confirming, that you have read, understood and

accep! the terms. You must return this on your first day of employment.

We look fonryard to welcoming you to Barclays.

Yours sincerely

.\ /\(' l L',.
.j(}}.,Xir fi- .jf.Att i,*

--''' 
-'--

Sarada Srinivas
Head - HR Operations and Payroll

Registered Office: Barclays Global Service Centse Private Limited, 5th to 12th Floo(Part), Building G2, Gera Commezone SEZ, Survey No. 65,
Kharadi, Pune 4110'14

CIN: U72200PN2007FTC 132479 Teli +91 2067160007 Fax: +91 206716800 Website: barclays.com
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Summary of Key Terms

lnlroduclion to this Section

This section is intended as an "at a glance" summary of the key terms of the offer to you. You must, therefore, read these terms in

conjunction with any applicable Schedules and the enclosed Detailed Terms and Conditions which together comprise your
Employment Letter.

Name

Employing Gompany

Position

Start Date

Working Horrrs

Tarun Rayilla

Barcla,ys Global Service Centre Private Limited ('the Company')

Your role n,ill be Graduate (Developer), BA3 (or equivalent), or such other role as the Company
reasonably decides from time to time.

24 July, 2023, or such other date agreed between us in writing, subject to the pre-employment
conditions lrcing met to the Company's satisfaction. Your start date for the purposes of continuous
emplo)'merrt is as set out above.

ln addiltion lo the terms set out elsewhere in the Agreement, this offer of employment is contingent
upon successful completion of your current degree prior to your anticipated start date. Successful
comple,tion of your degree means that it is completed within the specified timelines highlighted in
your application and that your final degree classification matches or exceeds the predicted results
stated in your application to Barclays. lt is your responsibilig to inform our recruitment team
immed[ately, if you suspect that your grades will be lower than those predicted. Your start date for
the purposers of continuous employment is as set out above

Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from
the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, so depending on your business
function, your working days and hours may involve day and night shifts, and wori::ing on
weekends/weekly offs and holidays, as permitted under applicable laws. Your manager will inform
you if )rou arre required to work in a different shift

You will de''lote sufficient time to your duties. Subject to applicable laws, you may be required to
work such additional hours as are required for the proper performance of your duties as per any
applicable Company policy, which may require that you attend the office, or be available to fulfil
your function, outside normal hours and days. Your working hours can be varied by the Company
at its discretion, with reasonable notice and in accordance with applicable laws.

You will initially be based in DLF lT Park, Level 8, Building 9A and B,'11124, Shivaji Gardens,
Moonlil3ht Sitop, Nandambakkam Post, Ramapuram, Mount Poonamallee Road,Manapakkam,
Chennai, Tamil Nadu 600089, lndia.

However, your place of work will be determined in line with the requirements of the scheme at
Barclay,5'scrle discretion. lt is a condition of your employment that you agree that you may be
required to 'work or travel to any branch or office (in lndia or overseas). Where you are required to
work outsid,e of lndia, additional terms and conditions may apply to your employment, which will be
provide,d at the relevant time.

Your employment is sulrject to a probationary period of 6 months, or such aclditional period as the
company nray in its discreticn consider necessary.

lniii;rl Place t
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Salary

Other Payments

Componerrts ln INR Per Annum

Basic s;alary 462,000.00

House Rent Allowance 231,000.00

Flexible Benefit Plan (see further
''Statulory zrnd other Benefits"
below)

462,000.00

Annua! Salary ,155,000.00
)rovid ent F:und (Employe/s
3ontrihution)

t5,440.00

3ratuily (pr:r Company policy) 22,212.O0

Iotal Fixerl Pay 1.232,6s2.00

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and
other statutory deductions, and is currently paid on or around the 24th (or the prior working day
if the 24th is not a working day) of each month. The estimated CTC above does nct create any
contractual right to any such payment.

You mray be eligible to receive discretionary allowances as mentioned above or othenivise,

subject to and in accordance with the Company's policy on such allowances / flexible benefit
pay component of the salary, subject to amendment from time to time by the Company, to
reflect charrges in law, tax, or other reasons. These allowances may be reduced or withdrawn.

Your allowernces will be paid along with your salary as mentioned above, subject to applicable
taxes, dutie,s, cesses and other statutory deductions.

The Crrmpany agrees to pay you a one-off non-pensionable scholarship and bursary payment of
Rs.100,000.00 (the "Scholarship and Bursary Payment") in recognition of your studying costs. The
Scholerrship and Bursary Payment will be paid within 90 days from your date of joining Barclays.
The paymernt will be maoe subject to applicable tax and / or other withholdings or deductions as
;equired b), law or regulation.

As a,3reed by you, this Scholarship and Bursary Payment will be subject to your compliance with
the following requirements:
You will L -o required to repay the Scholarship and Bursary Payment net of any taxes or other
deductions or withholdings as required by law or regulation within 30 days of any of ihe following
occurflng:

. y(,u have terminated your employment voluntarily (or have given the Company notice to
terminate your employment) within 12 months of your start date; or

. you are dismissed for gross misconduct or fundamental breach of contract or for a
serrious breach cf the Risk arrd /or Co;npliance requirements of the Barclays Group (or
yclu have been given notice to terminate your employment for these reasons) within 12
monlhs of your start date; or

o you fail to satisfy the pre-employment conditions of as set out in this Agreement or as
othenivise determined by the Company.

The Compirny may adjust this repayment amount from any amount payable to you by any
Barclays Group company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other award, nor is it any assurance as to
the lev'el ol any award which may be made to you in future, which will be at the Company's
discrei:ion.
Yorr were also given an opoortunity to join your empioyrnent without the Sicholarsnip and Bursary
Paynrr:nt and therefore your liability io repay the amount, as has been mentioned above, in r:o
case tD be considered as a deterlent lo restrct'rou!'enrployment fci'a specific term.

It is a condiition of your employment and continued employmenl with the Company that you
successfully complete any professional qualification and/or examination as may be required and
notified to you by the Company from time to time, including without limitation any qualifications or
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lncentiv

examinations required by the Regulator. You will be expected to pass all exams within a

predetormiled period and/or within one or more siftings, which shall be set out in the Company

policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for

the los,t of 6ny first attempts at any such qualification with our preferred provider, including study

books iend iassociated examination fees. You should refer to the Company policy for details.

lf you clo ngt pass any exam or obtain a qualification within the period specified or within the

reievarrt number of attempts (which may in some cases only be one) the Company reserves the

right to terntinate your employment

ln the event that your employment is terminated for gross misconduct, or if you resign from the

Compcrny c,r otherwise terminate your employment or if you fail to join the Company for any

reason 
"hd 

/ or you fail to satisfy the pre-conditions of employment as set out in this Agreement or

as otherwis,e deiermined by the Company, you will be required (except where a qualification or

examination is required byihe Regulator) to repay to the Company the following sums in full wlthin

30 days:

. 100% of all fees and costs paid for by the Company in respect of any course of study if

yqur employment is terminated for gross misconduct or you resign or otherwise terminate

yqur employment at any time during your course of study, or within six months of

lompleting your course of study, or if you fail to join the Company for any reason and / or

yqu fail to satisfy the pre-conditions of employment as set out in this Agreement or as

othenrise determined by the Company; or

o 50% of all fees and costs paid for by the Company in respect of any course of study if

ygur employment is terminated for gross misconduct or you resign or otheruvise terminate

your employment within six twelve months of completing your course of study

Any such s,ums owed by you to the Company will be deducted from any sums due to you from the

Compiany or, if such a deduction is not made, will be deemed to be due as a debt from you to the

Complirny.

you may be eligible to be considered for a discretionary incentive award on an annual basis, at the

absolurte discretion of the Company and subject to you being eligible al the relevant time.

Normerlly, awards are made in the first quarter, in respect of the previous financial year.

You w ll be eligible for various statutory benefits in accordance with the relevant laws. You will also

be eligible to participate in the Company's benefits scheme, details of which are set out in the

attachr:d flyer which does not form part of your contract or have aily contraclual effect.

Any bgnefits are subject to the relevant policies/plans from time to time in force. The Company
reseryes thre right to change the benefits or policies/plans from time to time.

lf the Clomprany pays or reimburses any expense on your jcining the Company towards your

rel<.rcation lrom your current place of stay to your place of pcsting as agreed between the Company
and you, if your employment ends less than one year after the Start Date you confirm that you will

pay to the Company (or alternatively Company may set-off againsU write off) any amount paid or

reimbursed in respect of such relocatiorr from the amount payable to you.

You are entitled to avail annual leave which includes privilege leave, casual leave and sick
leave r:ntitlement in accordance with the applicable laws in the state of your Place of Work. Further
details are included in the Detailed Terms and Conditions and on your intranet.

Either you or the Cornpany may ternrinate your employment by gi,ring tlvo months wr-itterr notice,

however, tlre Company may terminate your employment with immediate eftect in accordance with

applicilble Company poiicies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company

may adjusl balance of annual leaves, while granting such reduction/ waiver.

Statutor
Benefits

lisr

702



Overtime

Data Privacy

Confirlentiality

Further information on Notice is included in the Detailed Terms and Conditions.

Employees who are eligible under applicable laws to be paid Overtime for work beyond normal

working hours, will be paid for the same in accordance to the applicable State laws at your Place

of Worl<.

Further detirils in regard to Overtime are included within the Additional Time Guidelines available

on the company's lntranet.

The Cqmparny processes employee information for legal, regulatory, administrative and other
purposes redated to your employment and the conduct of the business of the Barclays Group (the
i'Agreed Purposes'). Processing includes obtaining, holding, editing, destroying and disclosing

employ'ee information to any Barclays Group oompany and its employees and/or any third parties

(for exsmple, insurers, pension scheme trustees, banks, auditors, consultants, lawyer/ law firm,

business p:lrtners, suppliers and vendors engaged to provide products or services to the

Comperny, business partners, suppliers and vendors engaged to provide products or seivices to

the Comparny, and other employers following a business transfer or merger) for the Agreed

Purposes ("Processing' or "Process').

For the Agreed Purposes, the Company may transfer employee information to any Barciays Group
company and/or any third parties (for example, insurers, pension scheme trustees, banks,

business partners, suppliers and vendors engaged to provide products or services to the

Company, and other employers following a business transfer or merger) in order to Process
employee irnformation for the Agreed Purposes.

You cqnfimr that you will provide your employee information to the Company and consent to the

Processing of employee information for the Agreed Purposes. This may include transfers to

recipients trased in another country to your place of employment (either within or outside the
Europgan ficonomic Area) with different levels of protection of your personal data to india.

You cqnfimn that the Company and/or any Barclays Group company may monitor and/or record
your u:ie ol office equipment, for example, e-mail, internet (including chats and blogs), telephones
and mr:bile telephones for the purposes of compliance with Company procedures and policies,

maintenanr;e, security and regulatory requirements or as pernnitted by law.

Aforesaid crlause/ conditions shall apply to information relating to your family members/ relatives
with respect to lnsurance policy, emerge'tcy contact details, etc., in accordance with prevailing

Barclays'/ Company policy. lt is your responsibility to inform such individuals that their data will be
processed in this manner and to obtain their ionsent.

It is imrportiant that you recognise that during your employment with the Company you will have
accesli to, and be entrusted with, confidential information and trade secrets relating to the
Company, the Barclays Group and any of our clients and custorners. Both during and after your
employmerrt you must comply with all policies and procedures relating to confidentiality,
confidientia,l information and trade secrets and any stricter policy which applies to your role.

ln protectii'rg the interests cf ihe Cornpany, you must not, lor a period cf 3 months from the
terminatiorr date of your employment:

. approach, solicit or deal with any person, firm, company or other entity who is cr was a
customer/supplier of Barclays Group and with whom you had material dealings within the
112 months period immediately prior to your termination.

o solicit or entice, or attempt to solicit or entice away or engage or employ any director,
olficer or employee in the Barclays Group

Full de;tails of the restrictions you will be bound by are inciuded in the Detaiiecl Terms ano
Condilrons.

Pust* Terntlrration
Restrictiorts
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Acceptance

ln accepting the terms of this Employment [.etter, you confirm that all information provided by you to us in connection with this offer
of employment (including at interview) is true and not misleading. You further confirm that you will notiff us of any change in that
information between the date of this offer of employment and the Start Date and during the term of your employment with the
Company, including any change in the information you provided during the pre-employment recruitment and screening process
and any change in the circumstances of the termination of your employment with your current employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Lefter. This includes the Key Terms, any
applicable Schedules and the enclosed Detailed Terms and Conditions. By accepting this offer, you further accept that you are

bound by all applicable policies, guidelines, processes and procedures as amended from time to time and that you shall ensure that
you acquaint yourcelf with the terms of all sruch policies, guidelines, processes and procedures. This Employment Letter set out the
complete and exclusive terms and conditiorrs between you and the Company and supersedes all proposals or prior agreements,
oral or written and all other communications, between the parties relating to the subject matter of these terms. ln the event of any
conflict between the Summary cf Key T'erms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed
Terms and Conditions will prevail. ln acldition, by accepting this offer you will be deemed to confirm that you have received, read,
understood, accept and will comply witlr the requirements detailed iri the Detailed Ternrs and Conditions.

Yours sincerely,

Sarada Srinivas
Head - HR Operations and Payroll
2May 2023

I have read, understood and accept thrr terrns of this Employment Letter (inciuding the terms set out in any applicable Schedules
and ihe Detailed Terms and Conditions section). I have been given an option not to accept these terms and thereby, not to join the
Company and to seek appropriate Legal advice to understand interpretation of these terms.

Signature: Date:

Taleo Number:00283064
Conti'act Type: lndia Grad Olfer Letter

n..
5wn^uaJ
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Detailed Terms and Conditions

lntroduction

About the Detailed Terms and Condition'i

The purpose of the Detailed Terms ancl Conditions is to provide you with the relevant information on what the Company and the

Barclays Group expects from its employees.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has

developed to reflect our values, purpose and behaviour and as part of our high performance culture and, in accordance with your

contractual obligations, must be adhered to at all times. Further information and policies can be found on your own business unit

intranet site.

It is important that we review our policir:s, practices, guidelines and processes to ensure that we stay at the leading edge, enabling

us to be one of the most admired finan,:ial services companies in the wodd. From time to time, our policies and procedures do

change and you rnust familiarise yourself with them on joining and periodically throughoui your empioyment. References in the

DetaitLd Terms and Conditions to a po{icy, practice, guideline and / or prooess generally are references to the relevant policy,

practice, guideline and / or process in force at the relevant time.

These detailed terms and conditions also refer to the Barclays Values which must be adhered to at all times. The Barclays Values

(Respect, lntegrity, Service, Excellence and Stewardship) are set out on your own business unit intranet site.

You should also refer to Appendix 1 wlrich sets out definitions of the terms used in the Detailed Terms and Conditions.
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Your Detailed Terms and Contlitic'ns of Employrnent

1. lntroduction to tlnis Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of

Key Terms and any applicable schedules. l-hese documents form your employment terms with the Company and are refened to

in this document as "Employment Letter'. By signing the Employment Letter you confirm that you have read' understood and

accept the terms set out in the Detailed Tenns and Conditions'

2. Pre-employrnent and ongoing cortditions

2.j your confirmation in the employment will be subject to successful completion of the Probationary Period as mentioned- in the

summary of terms or such additiorral period as tire Company considers necessary in its absolute discretion. Your employment

shall be deemed to be confirmed rrutornaticaily unless communicated otherwise in writing.

2.2 youunderstand that the Compan,y's oltfer of employment is made to you subject to and conditional on the completion of

certain pre-employment procedui:es and processei. You certify that the information that you have provided in connection

with completion ofttre procedures and othenrise in connecticn with this ofor of employrnent (including at interview stage) is

true and accurate both at the time it is given and on the start Date. The company reserues the right to carry out screening

checks on all employees, and suc:h pnrcedures may include but are not limited to:

(a) receipt of references and documerrtary proof that are satisfactory to the Company that you aro legalty entitled to reside

and work in Your country;

(b) completion of credit checks to the r;atisfaction of the Company;

(c) where c6minal record checks are erppiicable to your role, completion of those checks to the satisfaction of the Company;

(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) where Regulator approval for your appointment is required and such approval is sought before your employment

commences, such appioval either (i) being obtained or (ii) noi being withdrawn by the Company or a Barclays Grcup 
.

company fol6wing cohsulation r,lith ttre Regulator; (iii) receipt of documentary proof that you hold the appropriate and

relevant qualifications; and

(f) the Company receiving a signtlo ropy of the Terms from you.

2.3 Whilst every effort will be made to cornprete all the checks and processes in the pre-employment procedures before your

Start Date, this may not always be possible. ln case you are employed prior to completion of the pre-employment procedure.

the Company may terminate your employment at any time on minimum stratutory notice if the check reports are not uP to our

satisfaction or the procedures are! not completed within a reasonable period of time.

2.4 This offer of employment and your oontinued employment is also subject to your obtaining, holding and continuing to hold all

applicable qualifications, licences and registrations as required by your role. Where Regulator approval for your role is

required and such approval is sought after youi'employment commences, then your contintled employment is conditional on

such approval either: (i) being obtarned; or (ii) not being vrithdrarvn by the Company or a Barclays Group company following

consultation with the Regulator (or other relevant regulatory body).

2.5 you shall be liable and responsible to inform and update your iaiest contact and address details, in the records of ihe

Company, from time to time. Fail.rre trr comply may constitute gross negligence on your pari.

2.6 you should not engage in any m:rtter which would or could be anticipated to result in a conflict of interest between you and

the Company.
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2.7 This offer of employment and youn conrtinued employment is also subject to your successful completion of certain trainings

(such as Communication & Culture and/or other process to you by

the Company from time to time. lrr case you remain abse you

become unable to qualify the trainings to the satisfaction ion to take

appropriate action induding termirraiion of your employment (e) viii of

the detailed terms and conditions of this Employment Letter. ln case of your absence due to any personal emergency' your

Line Manager shall on his/her solrr discretion and upon evaluation of the reason of your absencc, may recommend the

Company to realign you for the nerxt arrailable training within a period of 30 days of your returning from absence. ln case you

are realiined for [he'next training as mentioned above, there may be possible change in process andl or compensation on

account of such realignment. lf fon any, reason you do not agree to the realignment terms or no such realignment is possible

within a period of 30 iays of your returning from absence, the Company shall have the sole discretion to terminate your

employment forthwith in accordarrce rarith provisions of clause 18.1 (e) viii.

3. Place of Work and MobilitY

s set out in your sur tions and offices as

the peforminoa of I ide and outside

may reasonabl'1 req hange your place of

reasonable notice o

4 Duties

4.1 During your employment with Ure Con:pany you confirm that you wili:

(a) act in a manner consistent with and which supports our values, purpose and behaviours and in particular the Barclays

Values;

(b) devote the whole of your work.ing time and attention to the business of the Company and the Barclays Group;

(c) diligenuy and faithfully perfomt such duties and exercise such porvers and functions as may reasonably be assigned to

you Oy tne Company in relation to its business and that of the Barclays Group to the best of your ability and with integrity, due

skill, care and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to

harm those interests;

(e) comply with all reasonable requests, instructions and regulations given by the Company and the Barclays Group and
promptly provide such explanations, irrformation and assistance as to your activities in the business of the Company and the

Barclays Group as they may reas;onably need;

(f) neither engage in any activitie:; which would detract from the proper performance of your duties under the terms of this

Employment Letter, nor (without the prior written consent of the Company) in any capacity including as director, shareholder,
principal, consultant, agent, partner or employee engage or be concerned or interested directly or indirectly in any other

trade, Lrusiness or occupation lvhatsoeve:'provicied always that such activities are in compliance with Barclays policies on

outside or externa! business interests. This paragraph will not prevent you hclding for investment purposes only, shares or

securities which do not exceed thrree per cent (3%) in nominal vallte of the share capital or stock of any class of any company
quoted on a recognised stock exr:hange;

(g) not engage or be interested irr any'activities which place you in a position where your interests conllict improperly with
those of the Barclays Group, its clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of
interest may arise which is unavoidable. ln such circumstances you must make your line manager and local compliance
control room or compliance cont€lct ariyare of the issue immediately. You must not act in relation to the matter, without their

written direction or approval; and

(h) report any actual or proposed uniarwfui activitv or behaviour aifecting the Barclays Group by you or any other employee,
officer, contractor of the Bai'clays Group or any other person to your managel (or, if they are potentially introlved in such
unlawful activity or behaviour, to your HR Business Partner or a member of your Compliance team) irnnteciiately on becoming
aware of it.
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5. Salary and allou'ances
your salary y basis on or around the nth and is subject to applicable taxes,

duties, cess withhokjings. All tax liab e remuneration package, present or

future, shall sal,ary ernd any allowanc s and will be paid pro rata if you are

employed for part of a month.

your salary will be reviewed annually urithout commitment to increase. The company may deduct from any payments to you any

money owed by you to any Barclays Gnoup company in accordance with the applicable laws'

your acceptance to these terms shall c;onfirm your consent to the Company making payment of your salary, compensation, award,

incentive/ bonus etc. by way of credit to bank iccount with the bar k of Company's choice or via such other mode as the company

rnay deem approPriate.

6. Discretionary incentive award

6.1 You may be eligible to be considerred for val

delivery and timing of any such awards " 
the

or a proportion of the award in a lorm oth an

under the terms of a Barclays Group incentive plan'

6.2 Any discretionary incentive awarcl will only be made if, at that time, you are in employment and are not under notice (whether

givln or receivedl nor under suspension or investigation for a regulalory or disciplinary mattor.

6.3 lf you are subject to any investigettion or disciplinary process at the time when communi of any

payment and/br award would othr:nryise occur, then the delivery of that payment and/or lf on

conclusion of any investigation and/or disciplinary process, you are dismissed for gross or have

committed any sLrious bieach of the llisk and / or Compliance requirements of the Barclays Group, then no payment and / or

award will be made to you. lf no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a

payment and / or a*ari may be rnadel to you after the conclusion of that process. However, the amount of any arvard and /

or payment to nrhich you are entilled may be reduced by the Company in its sole discretion. For the avoidance of doubt, any

award and / or payment may be redur:ed to nil in such circumstances'

6.4 Notwithstanding paragraph 6.3, arny unpaid or unvested award (or portion of an unpaid or unvested award) may be reduced

(to nil if appropriate) a1 the Company':s discretion and to the extent permitted oy appl,:able laws. For the avoidance of doubt,

the Company may exercise its discrelion including as a result of:

(a) Barclays PLC or any subsidiary's l'inancial statements having been materially restated for the period for which the award

was made other than restatement due to a change in accounting policy or to rectity a minor eror; or

(b) Your actions having, in the reiasonable opinion of the Remuneration Committee, following consultation with the Company:

i. deliberately misled the management of the Company, the market anC/or tsarclays PLC shareholders regarding the financial

performance of Barclays PLC or of arry subsidiary;

ii. caused harm to the reputation of the Barclays Group;

iii, amounted to misconduct; negligence, incompetence or poor performance ('misconduct", "negligence", "incompetence',

and "poor performance" as determine,d by the Remuneration Committee acting in good faith, following consultation with the

Company); or

(c) The Barclays Group or any o{ its subsidiaries, in the reasonable opinion of the Remuneration Committee, follouring

consultation with the Risk Committee, has suffered a rnaterial ,'ailure of risk management.

0.5 Should the Company beccme arruare that the arncurrt of any award that has been paid or released to you was calculateC cn

the basis of any false, incorrect or nrisstated information, then, the Company may, within one year of anyt such paynrent or

release being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be

determined in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a

repayment obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other
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6.6

6.7

amounts due to you (including in instalments) as it determines in its discretion and to the extent permittsd by applicable laws.

A payment of cash and / or a rerleasie of Shares or other instruments under an award will be subject to tax and other

appliiable withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any applicable incentive plan'

Whether you are eligible to receive a rliscretionary incentive award, and if so, the amount shall be determined at the absolute

discretion of the Company. you have no contractual right, whether express or implied, to receive an award at all, or an award

of any particular amount, and thg marking of an award in any year does not give rise to any obligation on the Company to

make an award in any future yean. For the avoidance of doubt, your employment may be terminated by the Company at any

time, for any reason, in accordance with clauses 18 or 19 of this Employment Letter and the exercise of that right to terminate

is not limited or fettered by any tenm (express or implied).

Within Barclays, cerlain (usually senior) roles are designated as'Material Risk Taker'C'MRT") roles. Where you are a MRT

for any particular year you will be notilied of this during or following the end of the relevant year. At any time during the seven

ye", feiioa from the date on which any variable remuneration is awarded to you in respect of a perioc for which you are a

Mnf ltne "Relevant Variable Rentuneration'), if Barclays determines that:

(a) your actions or omissions havre, in the reasonabie opinion of Barclays amounted to misbehaviour or material enor; and /or

(b) Barclays or the relevant busin,ess rrnit has suffered a mat

inen, witfrout prejudice to Barclays otlrer remedies, Barclays mount, not exceeding the value

of the Relevant Variable Remuneration. The repayment shall b ermined in Barclays discretion

acting in good faith, to such Barclays r3roup Company and on such terms as Barclays may direct.

ln respect of paragraph 6.8 (b) atrove, Barclays shall take into account your proximity to the appiicable failure and your level

of responsibility before any request for repayment is'made. ln respect of paragraphs (a) and (b) above, before any request

for repayrnent is made, Barclays shall take into consideration whether you (i) have participated in, or were responsible for,

conduct which resulted in significiant losses to the Barclays Group or (ii) failed to meet appropriate standards of fitness and

propriety.

For the avoidance of doubt, the vrrhole or any part of the Relevant Variable Remuneration can be clawed back if Barclays

makes its determination within seven years from the date that the Relevant Variable Remuneration was awarded to you even

if an event falling within (a) or (b) above occurred prior to the date of award.

The determination of what constitutes "misbehaviour", "material error", "material failure of risk management", "significant

loss:s" and "appropriate standar<Js of fitness and propriety" shall be determined by Barclays acting in good faith.

You conlrm that in the event Ban:laysi makes a repayment determlnation, you shall repay the amount subject to that

determination within the time period specified in the determirration. You further confirm and provide authorisation for Barclays

to deduct the appropriate repayment amount from your salary or any other amounts due to you, to the full extent permitted

under local law, whether from Banclays or any other Barclays Group company.

Ycu acknowledge ihat (in addition to its rights at ciause 16 (Amendments to terms and conditions of employment) the terms
of this clause 6.8 may be amendeid by Barclays to the extent deemed reasonably necessary in order to comply with law,

regulations or guidance published by any regulatory authority or other relevant authority from time io time.

This clause shall apoly in additiorr to the general right of repayment set out in clause 6.5 of the Empioyrnenl Letter.

l. I!;ai 'ior'/;lr,*t {l.tiitr:r [ltrr,t,i 1.,

7.1 You will be eligible for various staturtory benefits as mentioned in the Summary of Key terms and in accordance with the
relevant laws.

7.2 fhe Company operates or may operate a benefits programme for its employees and your benefits arelwill set out in full in the
attached benefits brochure (except the statutory benefits mentioned above, these benefits do not form part of your contract of
employment of have any colitractual <lr other legal etfect).

7.3 The Company has the right at its absolute discretion to arnend or withdraw the benefits at any time and without anv

compensation or notice tc you and / or replace any benefit with an alternative at its discretion.

7.4 Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and is

subject to you satisfying any applicable requirements of the insurers or third party providers (where relevant). Your

6.8
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participation may be excluded where, in Barclays opinion, cover can only be obtained on the basis that exceptional conditions

or unusually high premiums are irnposed or levied by the insurer or provider.

8. Annual Leave

8.1 your annual leave entitlement is set out in the Summary of Key Terms. The Company's annual leave year currently runs from

1 January to the 3'l December. Tlre dates of the annual leave year may be changed. You are obliged to take all your annual

leave entigement in the relevant y,ear, unless a policy/Handbook applicable to you states otheruvise, in which case leave may

only be carried over subject to and in accordance with those terms and applicable law. Your annual leave dates must be

agreed in advance with your line man:rger. You will be allowed to carry your unutilised privileged leaves over to the next

annual leave year, subject to the limit and restrictions as may be defined in the company policy and subject to the applicable

laws. There is no provision of enc;ashment of unutilised leave (including in case of termination of employment), except where

such encashment is mandated byr l2riy applicable at the place of your employment at the relevant time.

8.2 lf your employment begins during an annual leave year, your annual leave entitlement (plus any Bank cr Public Holidays

wnicn tatt during this period), will be calculated pro rata. During ihe probationary period you may only take such annual ieave

as has accrued in your favour up until the time of taking such leave. Any unutilised leave at the time of cessation of

employment shall lapse and any payntent to be made in lieu of the unutilised leave shall be at the sole discretion of Barclays

unless mandated by the applicable law. lf you have taken more leave than your accrued entitlement, you shall be required to

repay to the Company an amount equrivalent to any holiday taken in excess of your pro rata holiday entitlement, and the
Company is authorised to deduct the ,appropriate amount from your final salary instalment or any other sum owed by the

Ccmpany to you at the Termination Date.

8.3 ln accordance with regulatory guidelirres and the Company's policies, the Company may require you to go on a mandatory

block leave.

9. lntellectual Prolterty

9.1 For the purposes of this paragrapth:

"lntellectuat Property Rlghts" nrean:s (i) copyright and related rights, patents, know-how, confidential information, database

rights, lnventions and rights in trardemarks and designs (whether registered or unregislered), (ii) applications for registration,
and the right to apply for registralion, for any of the same, and (iii) all other intellectual property rights and equivalent or
similar forms of protection existing an'ywhere in the world;

"lnvention" means any invention, ide,a, discovery, development, improvement or innovation made, whether or not patentable

or capable of registration, and wlrether or not recorded in any medium; and

'Works" means all documents, materials, software, photographic or graphic works of any type, and other materials in a,:y

medium or format which are created or developed, or are in the process of being created or developed, or used (whether in
final form or otherwise) by you or on y'our behalf or by the Company in the course of your employment with the Company or
for the benefit of the Company and wlrich are protected by, contain or relate to any lntellectual Property Rights.

9.2 You will promptly disclose and derliver up to the Company all and any Works conceived, or made by you during and in the
course of your employment (rrlhether'conceived, or made during norrnal working hours, in your normal place of work, or in
conjunction lvith cthers, or othervrise), You confirm that you will provide the Company with all originais and copies of all
correspondence, docurnents and otherr materials in whatever medium or form relating to or concerning the Works and the
lntellectual Property Rights they r:ontain.

9.3 You ccnfirm that ycu will only use the Works to perform your obligations under Ernployment Letter and that you will not make
personal copies of any Works other tlran for the purposes of your employment with the Company.

9.4 lt is understood that all lntellectual Property Rights created by you in the course of your employment shall be "work for hire".
You acknowledge that you have, and will have at all times whlle you are employed by the Company, a special obligation to
further the interests of the undert,akings of ihe Company, and that all Works and lntellectual Property Rights in the Works will
automaticaliy, on creation, belong tc and vest in the Company absolutely to the fullest extenl provideci by law.

To the extent that the Works and lntellectual Property Rights do not vest in the Comoany or the Barclays Group
automatically, vou will hold such Works and lntellectual Property Rights on trust for the benefit of the Company until the
Works and lntellectual Property Flights vest absolutely in the Company.

You confirm that you will immediately, upon request and at the Company's expense, provide all such documents and
assistance as may be necessary to vr;st the Works and lntellectual Property Rights in the Works in the Company, to enable

9.5

9.6
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the Company to enjoy the full benefit of the lntellectual Property Rights, and to enable the Company to enforce its lntellectual
property Rights against third parties or defend claims brought against the Company in relation to any lntellectual Property

Rights.

g.7 By signing Employment Letter you accept and confirm to assign to the Company or a member of the Barclays Group (as

specified by the Company) all current and future lntellectual Property Rights in the Works and any other proprietary rights

capable of assignment by way of present assignment of future rights for the full term of such rights. You confirm that such

asiignment shall be perpetual, wrrlduride and royalty free. You also confirm that notwilhstanding the provisions of Section

1 9(4) of the Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights

transferred therein revert to the Employee, even if the Company does not exercise the rights under the assignment within a

period of one year from the date of assignment. You acknowledge and confirm that you shall waive any right to and shall not

iaise any objection or claims to thre Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright

Act,1957.

9.8 you unconditionally and irrevocably waive your moral rights in relation to existing and future Works, including your right to be

identified as the author of the Works and not to have the Works subject to derogatory treatment. You acknowledge thai,

except as may be expressly provided by law, no further remuneration or compensation other than that provided for under

Employment Letter is or may become due to you.

9.9 When this Employment Letter expires or terminates, for whatever reason, you will immediately deliver up to the Company all

Works in your possession or undr:r yo,ur control, and under no circumstances may any Works be retained by you except with

the prior written consent of the Company.

9.10 Without prejudice to any specific legall rights which you may othenrvise have, you acknowledge that no further remuneration or

compensation other than that ex;rress,ly provided for in this Employment Letter will become due to you in respect of your

compliance with this Section 9.

10. Contitientiality

10.1 During your employment with the Company or at any time afterwards, you must not disclose to any person or rnake use of
any Confidential lnformation or tracle secrets that you have obtained in the course of your employment. This includes
information that you have acquired in the course of your employment concerning the business or affairs of the Ccmpany
and/or any other Barclays Groupr cornpany or our customers or ciients. You are required to use your best efforts to prevent
the unauthorised publication or disclcrsure of any such Confidential information. Exceptions to this are the use of information
for the proper performance of your duties under this Employment Letter, where the Company has given written consent or
disclosure is required by law, vrher,e .lre information is already in or comes into the public domain (other than by your
unauthorised disclosure).

10.2 During your employment or at any time aftemards, you musl not make any copy or record (whether recorded in writing, on
computer disc, electronically or othenrvise) of any Confidential lnformation, unless this is required for the proper performance
of your duties under this Employrnent Letter. Any such information belongs to the Barclays Group and must be returned by
you either at any time during the course of your employment on the request of the Company and immediately on termination
of your employment.

'10.3 For the purposes of this Empioyment Letter, "Confidential lnformaiion' means information conceming the business, affairs,
finance, clients or trade connections crf the Company, any rnember of the Barclayrs Group, or arry of its customers, clients,
suppliers or agents. This includesi but is not limited to:

(a) commercially sensitive inform,ation or trade secrets;

(b) corporate and marketing strategy, business development plans, sales reports and research results;

(c) business methods and processes, technical information and know-how relating to the Barclays Group's business and
which is not available to the public generally, including inventions, designs, programmes, techniques, database systems,
formulae and ideas;

(d) business contacts, lists or details of ciients a;'rd suppllers and details cf contacts with thern, their business or affairs,
including client names and client contact details, financial and persona! affairs, anC trading history and mcfhoeology;

(e) information on employees ancl the terms and conditions of their employment, details of employee benefits, incentive
schemes/plans, salary scales and/or current or anticipated trade union/employee disputes;
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(f) information or details of any actual, potential or threatened litigation, legal action, claim, dispute or arbitration against or

wittr any member of the Barclays Group or any current or former director, officer or employee of the Barclays Group in such

capacity and any information in rerspect of provisions for any such action;

(g) budgets, management accounts, trading statements and other financial reports;

(h) unpublished price sensitive inlbrmation relating to shares or securities listed or dealt in on any recognised stock

exchange; and

(i) any other information which any mermber of the Barclays Group or any of its employees or consultants has identified

(orally, in writing, or by its or their actir:ns) as being secret or confidential in nature or which would reasonably be considered

as confidential.

10.4 you shall not solicit business for the Gompany from any clients belonging to your previous employer/s in breach of your terms

of employment with your previousi employer. You shall not use any confidential information that carne to your knowledge in

the course of your previous employmenUs while working with the Company. You undertake to indemniff the Company

against any action that the ComSrany may face on account of your actions in breach of your obligations to your previous

employer/s.

11. Regulatory compliance and dealing r:odes

11.1 The nature of the Barclays Groupls business is such that it is authorised and regulated by the appropriate Regulator.

11.2 lt is your responsibility to know, understand and comply with all legal, regulatory and governance obligations, including the

provisiorrs of the Regutatory and Conlpliance policies that are relevant to you. lf you are in any doubt as to your

responsibilities in this regard or the rules which apply to you, you must contaci the Compliance team within your business

afea.

11.3 lf you are a Regulator approved pers(,n (or any equivalent status with any other regulator) you must comply with the

Regulator's Statement of Principlres and Code of Practice for Approved Persons (or meet the applicable standards). Failure to

meet these Principles / Standards and / or to comply with this Code of Practice (or other applicable standards) may result in

investigation by the regulator. applicable regulator and/or the Company, and / or disciplinary action being taken against you

by tlre Cornpany which may resullt in the termination of your employment.

1 1.4 You confirm that you will be bound by and will comply with the Barclays Group Share Dealing Code and with any more

stringent dealirrg rules applicable to you or the area of the business in which you work. ln particular, you agree not to make
any investment, directly or indirectly, in any company or business which is a customer or client of the Barclays Group and

which may in the reasonable opinion r)f the Company be expected to cause your personal or family interests to conflict with
your duty to the Company in any respect.

11.5 Any incentives or compensation payable to you by any member of the Company or Group Company (under this Employment
Lef,er or otherwise, including any guaranteed amounts and including, where applicable, the payment and settlement
schedule and split of cash and Slrares as set out in this loyment Letter) are subject to limitation or modification to the extent
reasonably deemed necessary br1 the Company including in order to remain consistent with Barclays remuneration policy (as
amended froi'n time to time) or tc corrply with laws and regulations, including any regulations or guidance published by the
Regulator from time to time.

;"r" ;", be occasicns when you incur business expenses for instance, travelling to a training course or visiting another
business location for a meeting. A.ny expenses must be pre-approved and claimed promptly and will be reimbursed to you in line
with our procedures, a copy of which can be found on your intranet.

The Company at its sole discretion may bear certain expenses on your training, learning and developmental needs, subject to your
acceptance of the terms and obligaticrrs asi would be mentioned in the agreement ('Training Agreement') that may be executed
rvith you.

As a consideration to ihe training expenseli to be incurred by the Company, you may be askeci to work tvith the Company for a
certain period of time, post complelion of the said trainings/ programs/courses, as the case may be and/or to compensate the
Company by paying an agreed sum a$ liquidated damages. Your specific obligations will form part of the Training Agreement to be
executed with you. For the execution of the Training Agreement, you may be asked to get a surety to undertake your obligations
under the terms of the Training Agreement.
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Unless othenlrise agreed in the Trainint] Agreement, any breach of the terms of the said Training Agreement, will be considered as

the breach of the terms of this Letter.

13, Attendance at rirork

13.1 Your Summary of Key Terms will provide you with details of the particular working pattem that applies to you, and any

specific arrangements that may apply regarding changes to this pattem. lf you work full time, or for 8 hours or more on a

given day, your normal working hours would additionally include up to a daily one hour break'

13.2 From time to time, the Company may need to vary your hours, days and times of work if this is neoessary to accommodate

the needs of the business or the erbsernce of your colleagues. Should the Company need to vary your working hours, you will

be given reasonable notice of anyr 5r"n changes.

14. Sickness, Leave

14.1 lf you are unable to work through ill heralth or injury you will be entitled to sick leave in accordance with the policy on Leave

and Holidays, which can be founcl in tlre Company's lntranet. The Company reserves the right to only approve sick leave of

more than two consecutive workdays if certilied by a medical pi'aciitioner of the Company's choice, and you hereby confirm

that you co-operate with such an examination ancl to authorise the full disclosure of any iesulting report to Barclays.

14.2 The payment of salary and any allowarnces during periods of sickness will be subject to as piescribed under the applicable

laws'and you following the requirements regarding notification and certification of absence as set out in this Employment

Letter, on your intranet and the Company being satisfied that you are unable to work due to illness or injury.

15, Other absences from work

Approval should be cbtained in advance from your line manager for absence during working hours. lf unexpected circumstances

mean that this is not possible, you should inform your line manager as soon as possible. Absence without approval and / or

explanation will be dealt with under ther disr:iplinary procedure which could result in disciplinary action being taken against you by

the Company and which may result in the termination of your employment.

16 Atnecdrl+:rl$ !1) teIfl1-r, irlld f,fl111]{;tif i;; '1'li't !:!o'"'trrr rr;

16.1 The Company reserves the right to review, revise, amend, replace or withdraw the contents of these Terms and introduce

new policies, practices, guidelines anrJ procedures frorn time to time to reflect the changing needs of the business or any

changes in legislation or regulation from time to time.

16.2 For the avoidance of doubt, where the Company retains a discretion under these Terms (inclttding but not limited to the

discretion to make incentive award(s) to you, any matters considered in the decision whether to make such an award and the
value, form, conditions and timing of clelivery of any such award(s)) such discretion cannot be limited or fettered in any way
other than by consent between you and the Company which is documented formally in writing on the Company's headed
paper by an authorised member of thr: Httman Resources Department.

You conflrm that the Company will be ,entitled at any time and with [prior noiice (where required by applicable law) to: (i) assign
you to carry out such projects and/or dutiqi commensurate with your abilities as it will in iis absokrte discretion deterrnine; and/or
(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties commensurate with your

abilities within any parl or parts of the lBarclays Group as it will in its absolute discretion determine; and/or (iii) second you on a
temporary or permanent basis to wcrk for a ny company in the Barclays Group or to a third party and/or (iv) transfer your
employment and its rights and obligatirrns lo another company in the Barclays Group.

1: i

18.1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment
Letter in accordance with the "Notice" paragraph set out in your Sumrnary of Key Terms, ln adcjition:

(a) either you or the Company may terminate your employment by giving one month's written notice (or, if greater, thc
minimum notice according to local apglicable law) during any probationary period that may apply to you as set out in your
Summary of Key Terms;

(b) your employment shall be corrditional on your ability to start work on the agreed Start Date. lf you are unable to do so, you
will have no entitlement to receivr-. 2n,7 payment or other benefit whatsoever from the Company or the Barclays Group;
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terminated by the Company without notice or pay in lieu of notice if you commit an act of

ned runder applicable Company policy from time to time which may include failure to comply

rs inr:luding those referred to in the Detailed Terms and Conditions, lack of competence'

ling improper or unethical behaviour;

(d) your contractual and normal retirernent age is 60 years. On the day you attain that age, your employment shall end

automatically without any need fon either party to serve written notice; and

(e) the Company may (without no,tice, pay in lieu of notice or incurring any obligation to pay compensation) immediately

terminate your emPloYment if You:

i. are convicted of any criminal ofience (other than a minor offence which, in the opinion of the Company, does not affect

your position as an employee of the Company); or

ii. are guilty of any act of dishonesty or gross or serious misconduct or any conCuct which brings or is intended to bring any

member of the Barclays Group or yorn""tt into disrepute or may damage the business or affairs of the Barclays Group; or

iii. have been found by the Comrpan,T to have materially or repeatedly breached or have not complieci with the terms of this

Employment Letter (or othen,llse fail or refuse to carry out the duties assigned to you); or

iv. have breached or otheruise failerl the Barclays Group sanctions screening policy or plooess; or

v. cease to hold or fail to obtain any regulatory approvals or consents which are required for the efiective discharge by you

of any duties assigned to you uncler ilris Employment Letter; or

vi. materially breach the rules of the Regulator; or

vii. breach any Barclays Group ruler; on anti-bribery or anti-corruption;

viii. don't obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Company's opinion, or

according to relevant regulators or professional bodies) to be able to work in your job profile

ix. be repeatedly absent without lea've or absent without leave for a period exceeding 14 days.

This sub paragraph is not exhaus;tive and does not reslrict any other right which the Company may have (whether at common

rlw or otherwise) to terminate your ennployment summarily.

1g.2 you shall be liable to pay the Damages to the Company, in case you fail to serve the requisite notice as mentioned in the

Summary of Key Terms- These Etamages shall lre in addition to the payment of salary in lieu of notice period. ln respect of

the Damiges, the Company reserves the right to set-off againsU write off as amount payablel withhold from the salary and/or

any allowances. Further, you shall not be relieved from your contractual notice period, unless expressly relieved in writing.

1g.3 The termination of your employment will not affect any terms of this Employment Letter which are intended to operate after

the termination date, including the paragraphs relating to lntellectual Property, Confidentiality and Post Termination

Restrictions.

18.4 On termination of your employment, ir:respective of the reason, or at any other lime when asked by the Company, you will:

(a) immeCiately return to the Conrpany all vehicles, equipment and documents, whether electronic or othenivise, and any

other property (of any kind) (secr.rrity pass, business cards, etc) relating to the business of or belonging to the Barclays

Group, together with all copies ol'any such documents that you have in your possession or under your control;

(b) irretrievably delete any information relating to the business of the Company or the Barclays Group stored on any computer

or storage device and all information derived from the sanre in your possession or ccntrol and held outside of any Barclays

G;oup premises;

(c) resign with immediate effect frcrn any offices cr appointments you hold within or connected to the Barclays Group; and

(d) confirm in writing that you have complied fully with the terms of this paragraph and provide evidence of compliance as the

Company may request.
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19. Payment in lieu of notice

19.1 The Company reserves the right in its sole and absolute discretion to terminate your employment and your terms with

immediate effect (whether or not notice has been given by either party) by giving notice in writing to you of its intention to

make a payment in lieu of notice and, if it does so, the Company shall make you a Payment in lieu of notice, equal to the

salary which you would have been entitled to receive if you had worked during your Notice Period or, if your Notice Period

has starteO, the unexpired portionr (ther "Payment in Lieu"). Where the Company elects to make a Payment in Lieu of some

or all of your Notice period, your employment shall terminate on the date specified by the Company, regardless of when the

Payment in Lieu is Paid

19.2 Any payment in Lieu will be paid less tax and any applicable withholdings. You will not be entitled lo receive any payment in

respectof holiday entitlement that would have accrued during the period for which the Payment in Lieu is made.

19.3 Any payment in Lieu may be paicl by the Company in accordance with the Company policies and subject to the applicable

laws. Any payment in Lieu may at the Company's discretion be paid as a lump sum within onE month of the Termination Date

or in equll monthly instalments from the date on which notice is served until what would have been the end of the Nctice
period provided always that if after exercising its discretion to make a Payment ln Lieu the Company becomes aware of any

grounds that would permit it to summarily terminate your employment any payments due under this clause 19.3 wilt cease to

5e payable and the net value of arny P'ayment in Lieu that has been received by you shall be repaid as a debt to the Cotnpany

within 30 days of the Company nr:tifying you of this repayment obligation.

20. Garden leave and susPersirrn

20.1 The Company may suspend you at any time from the performance of all or any of your duties:

(a) for the whole or any part of arry applicable Notice Period; or

(b) for such periods and on such terms as is necessary to allow any investigation to take place (inciuding, but not limited to an

investigation by a regulatory authority or an investigation under the Company's disciplinary procedure).

20.2 During any period of suspensicn, the Company will be under no obligation to provide work for or assign any duties to you and

rnay require you not to attend any premises of any member of the Barclays Group (other than as a customer) and may

require you to:

(a) not speak to, contact or othenivise communicate with or engage with any director, consultant, agent, con..'actor or
employee of any member of the lSarclays Grcup other than to carry out your personal banking, or any person, firm or
company who, at the date of suclr sus;pension or exclusion is a client or customer of any member of the Barclays Group

unless they are members of your imnrediate family;

(b) at any time to carry out such s;pecial projects or duties commensurate with your abilities as the Company shall in its

absolute discretion determine;

(c) meet with representatives frorn ther Company in order to facilitate a handover of work and provide assistance with ongoing
business activity: and

(d) take any holiday which you have arccrued.

20.3 During any period of suspension:

(a) your employment with the Company and ihis Employment Letter will continue and you will continue to be bound by your

obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of
confidentiality, good faith and fidelity lo the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual way.

21.1 You confirrn to the Company (for itself and as trustee anci agent for each mernber of the Bai'clays Group) that you will not,
whether directly or inclirectly, on your own bel'rall or on belralf of or in conjunction with any other person, firm, company or
other entity:

(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) from the Terminatic,n Date approach, solicit or deal with any person, firm, company or other entity who is or
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was a customer, client or supplier of tl're Company or the Barclays Group and with whom you had material dealings in the

course of your employment with tlre Company or in respect of whom you were aware of material and confidential information,

in both cases within the 12 month period immediately prior to the Termination Date. Nothing in this paragraph will prohibit you

from seeking or doing business which is not in direct or indirect competition with the business of the Barclays Group; and

(b) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or

equivalent grade) from the Termirration Date solicit or entice away or attempt to solicit or entice away or employ or engage

any director, officer or employee of ex,ecutive status in the Barclays Group with whom you had material dealings within the 12

months period immediately prior to ther Termination Date. For the purposes of this paragraph "employee of executive status'

will include without limitation any r:mployee of the Barclays Group with a corporate grading Managing Director, Director, Vice

President (or equivalent grades, crr anything which replaces these grades) and any employees of the Barclays Group with a

lower corporate grading where in the '12 months prior to the Termination Date, you have had line manager responsibilities in

relation to that employee or they have had line manager responsibilities or have been engaged in work or projecb which in

the Company's reasonable opinion anr key to its business and / or mean that they are in possession of material and

confldential information relating tcr the Barclays Group'

21.2 Each of the restrictions contained in this paragraph are considered by the parties to be reasonable in all

the circumstances as at the date ,of thiis Employment Letter. Horvever, the parties acknowledge that if any one or more of

such restrictions will be judged tc be v'oid as going beyond what is reasonable in all the circumstances for tha protection of

the interests of the Barclays Group, but would be enforceable if words were cjeleted or one or rnore of the duration, range of

activities and area covered were nedu,ced in scope, the restrictions will be deemed to apply with such modifications as may be

necessary to make them valid anrC effrsctive. Any such modification will not afrect the validity of any other restriction contained

in this Employment Letter and it is confirmed that each restriction in this paragraph will be construed as separate and

indiv!dual restrictions.

21.3 You confirm that if, during either your employment with the Company or the period of the restrictions set out in this paragraph

you receive an offer of employment or engagement, you will pi'ovide a copy of these restrictions to the offeror as soon as

reasonably practicable after receiving the offer.

22. Further ternls

22.'l No omission to exercise or delay in e>lercising any right, power or remedy of the Company under this Ernployment Letter vrill

constitute a waiver of that right, power cr remedy.

22.2 During your employment:

(a) ihe Company may at its discretion require that you undergo screening, including for criminal record, sanctions list and/or

credit reference checks from time, to time. lt i' anticipated that any such screening would only be undertaken if required for
regulatory purposes or in order lo comply with the minimum standards for the role you are undertaking; and

(b) you should advise the Company should any of the circumstances as set out in paragraph 18.1(e) of this Employment
Letter arise or be brought against you.

22.3 You acknowledge that in entering into these Terms you have not relied on any representation or undertaking by the Company
whether oral or in writing, except as expressly incorporated into this Employment Letter.

22.4 You consent to ihe Conrpany monitoring your use of all Company resources and its communication and electronic equipment
(including without limitation the te,lephone, internet, blackberry, software applications and email systems) anci information
stored on the Company's compuler equipment, as describerl in your local acceptable use policy in accordance with the
Barclays Group procedure and / or guridance on electronic communicaticns. A copy of the policy that applies to you can be
found on your intranet.

22.5 You understand that you may, during your employment, be granted awards under the terms of one or more of the Company's
long term incentive plans or any incerrtive or bonus plan operated by the Barclays Group. lf, on termination of your
employment, ycir lose any of the .ighls cr benelits under any suclr plans vou will not be entitleC, by wal/ cf cor"npensation for
loss of crfice or othenrrise, to any ceirrpensation for the loss of any rights uaoer any such plans.

22.6 l{ your employment is terminated at arry time by reascn of any reconstructicn or amalgarnation of the Company or any
tsarclays Group company, whethrer by'winding up or otherwise, and you are offered employment with any concern or
undertaking involved in or resulting from the reconstruction or amalgamation on terms which (considered in their entirety) are
no less favourable to any materiarl extent than the terms of this Employment Letter, you shall have no claim against the

Company or any such undertaking arising out of or connected with the termination.
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23. Certifications

23.1 You confirm and certify that:

(a) you are not precluded or restricted by any term of any agreement, undertaking or court order or any obligation to any third
party from entering into this Emplroymr:nt Letter or undertaking or properly performing any of the duties of your employment
with the Company;

(b) you will notifu the Company ol any change in circumstances around the termination of your employment with your
previous employer between the date of this Employment Letter and the Start Date;

(c) you are not cunently, and have ne'yer been, the subject of an investigation by any company or body into suspected bribery
or com.rption activity where either: (i) the investigation was concluded and your conduct found to amount to misconduct; or (ii)
where the investigation was on-going and did not reach a conclusion because your employment (or engagement) with that

company or body was terminated during the investigation (whether by mutual consent or by voluntary termination or

othemise);

(d) you are not cunently, and have never been, the subject of an investigation into suspected criminal activity involving
elements of dishonesty (including thelt or fraud) or anti-competitive behaviour; and

(e) you wilt not during your employment at the Company breach any third party's rights in respect of confidential information
and/or intellectual proper$.

23.2 Any breach of these certifications will entitle Barclays to immediately terminate your employmenl.

24. Governing law

Your Terms are governed in accordanr:e with the laws of the state of your normai place of work, or Mumbai if you work in
Corporate Banking, lnvestment Bankinrg or Wealth and lnvestment Management. The parties irrevocably submit to the exclusive
jurisdiction of the competent courts of the state of your normal place of work, or Mumbai if you work in Corporate Banking,
lnvestment Banking or Wealth and lnvestment Management in relation to any legal action or proceedings that arise out of or in
connection with this Employment Letter.

!i is,.r rrtii,'if,r, 9.ttti,fj(lrr*,! i ri1 r! jl,

25.1 During your employment with the Company (and where applicable after your employment has terminaled) you must comply
with all of the Company's policies and procedures and any legal and/or statutory and/or regulatory obligations, including (but
not limited to) Barclays Group policies and procedures on, and any other obligations relating to, arrti-bribery and corruption.
Failure to do so may result in disciplinary action being taken against you.

25.2 You should familiarise yourself with all policies and procedures that apply to your grade and business area as set out on your
intranet. The Code of Conduct and the policies, guidelines and procedures on the following issues are particularly important
(although this is not intended as er connprehensive list):

- Any applicable Employee Handbooli
- Anti Bribery and Corruption
- Regulator's Business Principles
- Disclosure obligations
- Data protection, confidential infirrmation and Chinese walls
- Equality and Diversity
- Managing people, including on varicrus types of leave and our disciplinary and grievance policies

- Bullying, Harassment and Discrimination policy
- Prevention of Sexual Harassmernt alt the Workplace
- Dress at Work
- Elecironic and alher forms of cclmrnunication
- Personal account and share dealing
- Conflicts of interest and outside business interests and affiliaiions
- Market conduct
- Gifts and Eniertarnment
- Health and Safety
- Whistleblowing or Raising Conc;erns,

- Substance Abuse
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25.3 Unless otherwise stated, these policies, guidelines and procedures do not form part of this Employment Letter.

25.4 The disciplinary and grievance rules arrd procedures which are applicable to your employment are set out on your intranet.
These rules and procedures do not form part of this Employment Letter. lf you wish to appeal against a disciplinary decision
you should apply in writing to your line manager or HR contact in accordance with the Company's disciplinary procedure. lf
you wish to raise a grievance plearse apply in writing to your line manager or HR contact in accordance with the Company's
grievance procedure.
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APPENDIX 1

Defi nitions and interpretation

ln the Detailed Terms and Conditions, lhe following terms have the following meanings:

"Barclays' means Barclays PLC.

'Barclays Groupn means Barclays, the Company, and any company which is from time to time:

(a) a holding company (as defined by Section 1 159 of the Companies Act 2006) of Barclays

(b) a subsidiary (as defined by Section 'l 159r of the Companies Act 2006) of Barclays or of its holding company;

(c) a company over which Barclays has contlrol within the meaning of Section 1124 of the Gorporation Tax Act 2010; or

(d) a subsidiary undertaking (as defined by iSection 1162 of the Companies Act 2006) of Barclays;

and "Barclays Group company'will be interpreted accordingly.

"Company' means your employing entity within the Barclays Group.

"Damages' shall mean loss and damage suffered by the Company on account of unaulhorized termination of the Employment
Letter in breach of the provisions mentioned herein.

"FCA' means the UK's Financial Conduct Authority, or any successor or applicable regulatory auihority.

"Notlce Period" means the notice period as set out in your summary of Key Terms.

"PMn means UK's Prudential Regulation Authority, or any suocessor or applicable regulatory authority.

"Regulator" means the FCA and / or the PRA, and/or RBI and/or SEBI as may be applicable, or any successor or applicable
regulatory authority.

"Risk and/or Compliance requirements' means a control or regulatory issue of business unit signilicance that is identified by the
Company in its i-bsolute discretion.

"RBl" means the Reserve Bank of lndia or any successor or applicable regulatory authority.

"SEBI' means the Securities Exchange Board of lndia or any successor or applicable regulatory authority.

"Sharen means an ordinary share in Barclayr; pLC.

"Start Date' means the start date as sel out in your Sumrnary of Key Terms.

'Termination Date" means the date on which your employment terminates.

Some capitalised terms in the Detailed 'l'ermrs and Conditions are as defined in your Summary of Key Terms and any appiicable
Schedules unless stated otheruise. References to any statute or legislation will include any modificaiion, re-enactment or
extension of that legislation.
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1311012022, 11:45 C.B.l.T Mail - RE: CBIT I List of Final Selects

C"B,[,7
BI,IAII E WEB SER,VIGES

Ir0r tlW3tYL 11.6
Placements H EAD <placements@cbit.ac.in>

RE: CBIT I List of Final Selects
2 messages

campusrecruitmentmailbox-india@barclays.com <campusrecruitmentmailbox- Mon, Aug 22,2022 at 6:49india@barclays.com> pM
To: placements@cbit.ac.in
Cc:u9s19035-it.hanoch@cbit.ac.in, swapna.varun@barclays.com, aditi.sakhare@barclays.com, isaac.s@barclays.com

Dear Placement Team,

We are pleased to inform that the following candidates have been shortlisted as final selects for Barclays after the
interview process.

Please Acknowledge and confirm their acceptances at the earliest.

$treoryr

1 Akanksha Kasturi Female Computer Science

2 Akshitha Jillella Female Computer Science

3 Ashritha Female I nformation Tech nology

4 Bhavana Balimidi Female Computer Science and Engineering

5 C T Richa Bhavani Female lnformation Technology

6 Dasari sai nishitha Female Computer Science

7 Dineesha Peddineni Female I nformation Technology

8 Doosa Sharan Prabhath Male lnformation Technology

I Gayathri Vavilala Female I nformation Tech nology

10 Hari Priya Kusuma Female lnformation Technology

11 Juwairiyyah Female computer science and engineering

12 Kavya ShriVayyala Female CSE

13 Kiran Nagarapu Male lnformation Technology

14 Komma Shashank Male Computer Science

15 Laudia Jahnavi chavan Female lnformation Technology

https://mail.google.com/mail/u/o/?ik=1867td42b4&view=pt&search=all&permthid=thread-p/o3A17418675615.13451995&simpl=msg 
-fo/o3A1741867 ... 114
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16 Maitreyi Vankayala Female Computer Science

17 Manasa Choudavarapu Female lnformation Technology

18 Meghana Ponna Female Computer Science

19 Mohammed Zubair Male Computer Science and Engineering

20 Niharika A Female lnformation technology

21 Pruthvi Nag Gattu Male Computer Science

22 ./ Rayilla Taru Male Computer Science and Engineering

23 Rohith Burra Male lnformation Technology

24 SaiKrishna Chava Male I nformation Technology

25 Sai Ruthvik Male Computer Science

26 Sangeetha Chetharasi Female lnformation Technology

27 Snigdha Reddy Sathineni Female Computer Science

28 Sowmya Devineni Female I nformation Technology

29 Sravan Kumar Mustyala Male Computer Science

30 Sreya Female I nformation Technology

31 Sumadhura Gaddam Female T

32 Swathi Jaishetty Female lnformation Technology

33 Thoom Manjunath Sai Vamshi Male lnformation Technology

34 VaishaliKamble Female computer science and engineering

35 Vikram Sabavath Male Computer Science

1311012022. 11t45 C.B l.T Mail - RE: CBIT I List of Final Selects

Regurds,

lndia Cunpus l.liritg

Respect I Intcgrity I Scrrice I Excellence I Stewards}ip

Creatlng opporturrlties to rlse

1;$ I,lease consitier Ole cnvirorxnent belbre prinling this em:ril

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permthid=thread-P63A'17418675615134S'199S&simpt=msg -p/ogA1741g61... Z4
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@zLTEcH
Rct': ZL,'HR/HYD/OFFEtu 202

Mr. KottakkiVeera Venkata Uday Kiran,
udaykira n.k5858@gmail.com,
Mobile No:9390318224

for ZL Technologies lndia Pvt Ltd,

Kon Lcong, (iEO

rbot\7+331"+
C>83 '

Date: January 20'h. 2021

ZLTECHNOLOGIES

Sub: Offer cum APPointtnent Letter

Dear Kottakki Veera Venkata Uday Kiran'

I \\'e are pleased to ol'fer yotl ttll etnploymeut with ZL Technologics lnclia Pvt Ltd ' as a llember

of .f cchnical Staff - Software Engineer-Engineering with stanclartl corllpally job dcscriptiotl lrrrl

operating frorn Hydcrabad in lndia'

2. your Total Annual Compensation will be Rs.10,00,000/- (Rupees Ten Lakhs Only) cost to

companyperannum.PleaserefertoAnnexure-Blortentativebreakupdetailsoltheabove
comPensation.

3. your employment with us will be governed by our terms and conclitions referred in Arrnexute-C

4. you arc required to join on or betore 3''d of Julv ?023 on acccptance of the off'cr o[ t'hc -ioirrirrL:

datcshouldbecomIllunicatcdbyyouo-,a..1,p'..,*.tbythcC.onlparlyTlrcof1etstatlclsu'itlldrltrlll
thcrcaftcr lrnless tl,re datc is cxtcnded and courn1urricatccl to yoLl 1l) \\l'ltlllg

-5 A clea, backgr-ouptl check verification report is nrardatory t'or all the etllpltlvees al lhc tirlle ol'

reporting/.1 oining. A third party and authoiized vetlclor may contact you for the sallle atld \'oLt ate

requircd ti proniO. all infornrition and coopcrate with thenr to cot.nplctc thc satrlc'

6. your requested to report to Ms. Maclhavi Haridas (HRBP) at 10:--10 AM on the joining tlate 1o

complete the joining tonnalirres at 14th floor - My l-lome Trvttza. Ititech city nlain llcl^ Diirniottti

Hrlts. Lumbini Avenue Hyderabad, Telangana - 500081. At the tirnc ol.i oining' yoir arr: rccl rteslutl

to submit the copies of the clocunlents as peI Annexure-D

7 ^ please provide your acceptance of this offer cum appointlnetlt Ietter by signing the acccptatlce

letter and u...piing the terms & conditlons specified in Annexure - C'

g. In case of furthcr clarifications, please communicate with Ms. Cecta Chandana

(gchandana@zltr.com. Te I.+91 9985836767 ) and quote the ref ct'cncc as abovc'

Wc welcomc you to ZL Tcchnologies and look forw'ard to a loug and rrtutr-lally bcnclicial associatitltr

@2021ZL Technologies lndia Pvt. Ltd., clN: U72300TC2014PTC151375
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@zLTEcH
ANNEXURE.D

At the time of joining, you are requested to bring the following documents in original'

along with a coPY of each.

l. Certificates supporting your educational qualifications along with marks sheets

2. X Certificate & rnark sheets

3. XII Certificate & mark sheets

4.DegreeCertificate&Semester/year-wiseMarksheets
5. Master's ccrtificatc & Scmcstcr/year-wise Mark shccts

6. Diploma,/PG Diploma Clcrtiflcate & Transcrtpts

7. Any othcr ccrtrficatcs with sLrpporting docut]le:trts i1- arly

8. 5 recent passport-sized colour photographs (not less than 3 months old)

g. Identity & Residencc proo{'( temporary residence and pcrmanent residence) as per GOI like PAN

Card & Aadhar card (Both are required)

10. Relievirlg Letter from the last Employer or Resignation acceptance letter

ll.Last3monthsSalarySlipofpreviottsorganization.

12. Service Certificate / proof of Employment from all previous Employers

13. Landline No. and official ernail id of the company last worked

14. Contact No. of imrnediate supervisor of the company last worked

15.2 Copies of ZL's ofTer cum appolntment letter

16. Form l6 fbr last {-inancial ycar to calculatc T'axablc Ittcolr-tc Statcmcnt

17. Copy of valicl Passport ancl En-rployment Authorization in casc of forcign cm;rloyccs & origtnals

fbr veriflcation.

lg. Birth Certificate or equivalent - should be from the Municipal Office on Form 9 of self, spousc

&. children (if applicable) with full narne of the individual, full namc of the father. full narnc of

the mother, date of birth and place of birth. This is required 1br lnsr.trance and other stattttory

filings.

19. Cancelled chequc for salary account Inapplng'

20. UAN for LrPdating PF details.

21. Registered e-mail id's/phone no's'

This offer has been made based on the inlbrmation l-urnished by yott. I{otuerer. il-1llc|e-

is a discrepancy in the coptes of the documents i ccrtifrcates grven by votr as a ;rroo1-

in sgppori uf the abovc. thc Corn;lany rcscrvcs thc right to rcr"okc thc offcr at attr titltc

dtrling yottr service.

please bring all the certificates supporting your educational qualifications along with n-rark

sheets in original for veriflcation only'

@2021ZL Technologies lndia Pvt. Ltd., clN: U72300TG2014PTC151375
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AzLTEcH

1. Employment Agreement

(a) Code of Conduct

During the period of your employment, yon will work honestly, faithfully, and diligcntly to uphold the

Code of Conduct of the Cornpany in forcc.

(b) Secrecy

you are expected to maintain utnrost secrecy rn regard to the affhirs of the Corttpany and slrall keelr

co'lidc,tial any information, whether written or oral, which rclatcs to irttcrnal controls. 0omputcr or ciata

processing programs. algorithms, electronic data proccssing applioations. routincs' subroutincs'

techniques or systems, or information concerning the bustness or financial affairs and methocls ol

operation or proposed methods of operation. accounts. transactit'rns. proposed transactions' secltrity

procedures. trade secrets, know-how, or inveutions of ZL Technologies' or its Affiliate. or any client.

agent, contractor or vendor. you shall not disclose the identities and other related informatirln clf any ot

its clients.

Breach of this provision shall be tr-eated as a gross violation of the tenns herein and yout' services are

liable to be terminated without notice.

(c) Conllict of Interest

yourpositio' with thc Cioutpany calls for wholc timc cmploynrcrrt ancJ voLt r'r'ill clcvotc vtltttscll'

cxclusiv'ely to thc bustness of the Company.

you will not take Llp alty other work fbr remuneration (par1 time or otherwise) or work on advisory

capacity or be intercsted directly or indirectly (except as shareholder or debenture holdcr) in any othcr

trade or business for remuneration during your employment with the Company, without writtcn

permission from the ComPanY.

2. Assignments/Transfer/Deputation

Though you have been engaged for a specific position. the Cornpany rcservcs thc right to scncl ,vor.r olr

trailing assignments to sister companies, employee companies, clients' locations or third parties wltetltcr'

i. India or abroad. ln such case. the tenns and conditrons of service applicablc to the neu' asslglll-l1cnt

will golern you.

you shall. only at the request of the Company, enter into a direct agreement or undertaking with any

customer to whom you may be assigned/seconded/deputed accepting restrictions as such customer may

reasonably require for the protection of its legitimate interests.

ANNEXURE _ C

TERMS AND CONDITIONS

@ 2021ZL Technologies tndia Pvt. Ltd., clN: U72300TG2U4PTC151375
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a)

@zLTEcH

3. Probation
you will be on probation for a period of six (6) months, from thc datc of yourloining. The pcriod o1'

probation rnay be either reduced or extended at the sole discretion of the Management. Conf irmation of

your services is purely subject to satisfactory perfonnance and your suitability to the organizational

needs.

4. Termination of emPloYment

Either party can teminate this employment by sewing a notice of 60 davs on the other. Howclcr' if

approved by the Cornpany, au ernployee may surrender leave to his, her credit or pay salary (basre ) rrl

lie, of Notice period. Sirnilarly, tkre Cornpany may pay salary (basic) in lieu of Notrce period. if recltrrlcd

While on probation, the notice period is one month for tctmination of employmcnt / serviccs or contract

on either party i.e. Company or Probationer.

In case of Ernployees who are governed by scrvice agreements for serving a minimum stipulated period'

the employee can exercise option under the clause 4(a) only on their completion of the stipulated service

period agreed to and provided therein

Unauthorized absence or absence without permission from duty for a continuous period of 7 day s. rvottlcl

make you lose your lien on employment. ln such case your ernployment shall autotnaticalll' cotle to an

enc'l without any notice of tennination.

you will be govemed by the Company's laid down Code of Concluct and if there is any' breach of the

same or non-perfonnance of contractual obligation or the tenls and conditions laid down in this

agreement, your service could be terminated without any notice notwithstanding any other terlns atrd

conditions stipulated herein. The Company further reserves the right to invoke other legal remedies as it

deems fit to protect its legitimate interests.

The cogpany at its discretion may tenninate yollr sen,ice with or without notice period in case yoLl are

found to te 1ot productive for the organizationland,lor have breachedh'iolated the company nonns, rttles

and regulations, insubordination and/or the company losses conf-tdence in you as a result of your condtlct

due to commission or omission of any act subversive of discipline and good behavior leading to loss o1-

imagc of the company through any act involving moral turpitude. any instmctions. rorttinc and practiccs.

working and followed in the compiury.

Reference check will be made fi'om your previous employers. In adclition. a background check r'r ill illstr

be conducted from your previous Employers and Educational lnstitutious. [n case there is any adverse

report against you which may be detrimental to the interests of the company or if the infbrnlatiorl

b)

c)

d)

e)

s)
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@zLrrcH
furnished by you is not true, the company reserves the right to terminate your services forthwith

(notwithstanding any other provisions) on the grounds of misrepresentation of facts.

5. One-time Premium Component
A Onetime Premium Component of NR 100,000/-(Rupees One Lakhs only), paid to you after you

have joined ZLTI. The payment tirneline is subject to the date of joining and the company payment cut-

off date. For example: if your date ofjoining is between lst to l5th of the month then the payn-rent n'ill

be processed in the next month ofjoining else it will be processed in the subsequent month ol'.jorrrrnr ll'

yoLr resign fromZLTI, or your employment is tenninated fbr any reason. u,ithin I year fi-onr l'our'.joinirtg

date. you agree that you ll'ill repay the entire Premmm Component to ZLTI. The Prerniunr Componcnt ts

subjcct to appropriatc incorne tax as pcr law. You may be rcquircd to rcpay IoZLTI any taxcs that u'crc

deducted from your Premium Component and paid to the income tax authorities, subject to applicable

law, and if such amounts cannot be reclairnedby ZLTI, ZLTI n'ny l'ecover all such amollnts fronr your

hnal settlement.

6. Company Policies

All Company Policies (including access to office premises, mails, compLrter facilities, email and othet's)

are available on the Intranet. You are advised and instructed to go through these policics and strictly'

adhere to them.

7. Restraints

Access to Information
lnformation is available on need-to-know basis for specified groups. The network file server is segregated

to allow individual sectors for projects and units. Access to these is authorized through access privileges

approved by unit Managers and/or Project Managers.

b) Escalation / Exception Reporting

A set of areas/jobs to be carried out by each function/dcpartment will bc dccided.

For each arealjob - a suitable policy will be formulated/evolved.

For every policy - standards of measurement will be laid down.

Goals for yearlquarter/month will be periodically reviewed.

Deviation if any regarding policies or standards will be monitored and brought up for discussion in review

meetings if such deviation could wait till review meeting.

a)

@ 20212L Technologies lndia Pvt. Ltd., CIN: U72300TG2014PTC151375
Regd Office: 3rd Floor, ISR Towers, No 1-118/23, Plolfl23, Rohini Layout, Madhapur, Hyderabad-500081, Telangana, INDIA |'M: +919985836767 | www.zlti.com

sANJosE I cHARLorrE I NEWvoRK I ToKyo I HvDERABAD I DUBuN I vANCouvERBC Page5of10

727



@zLTr,.cH

Alternatively, if such deviation will pose a threat and if it is not corrected it will be escalated immediately

for corrective action jointly agreed upon and it will be implenrented as per schedule. If there is arry

deviation/modification/amendment it will be further escalated to next level.

c) Authorization
Only those authorized by a spec:ific power of attorrey may

Company.

legal docunlents, representing the

d) Smoking.

We owe and assure a smoke free environment for our Employees. Barring some areas, the entire office

premises including conference rooms, lobbies, is declared as "No-Smoking Zone".

Passwords

Access to our network, development environment and MS-Exchange is through individual's passu'ord.

For security reasons it is essential to maintain confidentiality of the same. lf the password is forgotten,

the Networking & Communication Group is to be contacted to reset and allow you to use a new password.

Unauthorized Software

You shall not install, download, copy, and duplicate any unauthotized or unlicensed software, programs'

games, attachments on to your computer systems.

Security

Security is an important aspect of our communication and office infrastructure. We have security

personnel deployed in all the floors who take care of the security. Those of you rvho wish to work [ate.

or early hours are requested to produce their identity cards to the Security personnel on demand. lf there

is a need to take some of the equipment's/infrastructure out of the office premises fbr any reason the

ernployee shall obtain the gate pass from the security staff after the authorization from your manager.

The communication security is maintained by controlling physical access to computer systems. disabling

all workstation floppy disk drives, and a Company-wide awareness about the need for protection of

intellectual property and sensitive customer information. For some projects, the Company uses

sophisticated data encryption devices. Your worktable and storage space is lockable. Please ensure they

are locked when unattended. Duplicate keys are maintained with Security. One can take a duplicate key

after signing for it for one's own or team members table or storage.

Destroying Papers & Material

Any official communication. which is confidential in naturc. shall bc clcstroycd through papcr shrccldcr

after the purpose is served.

sign

e)

g)

h)

@ 2021 ZL Technologies lndia Pvt. Ltd., CIN: U72300TG2014PTC151375

Regd Office: 3rd Floor, ISR Towers, No.1-1 '18/23, Plol #23, Rohini Layout, Madhapur, Hyderabad-500081 , Telangana, lN D lA | ' M: +91 9985836767 | www zlti com

sAN JOSE I CHARLOTTE I NEW YORK I TOKYO I HYDERABAD I DUBLIN I VANCOUVER BC Page 5 of 10

728



@zLTEcH

D Use of Company Resources

You shall use the Company's resources only for official purposes.

8. Overseas Service Agreement

As the Company will be spending substantial amount of time and money for your deputation /secondment

abroad, you will be required to sign a deputation agreement with the Cornpany and execute a Sr-rrety Bond

on such tenns, as the Company may deem appropriate. (This agreentent will consist, inter alia. of issues

like (i) your commitment to complete the project (ii) you're returning to India after completion of thc

project and seruing the Company for a stipulated period).

9. Intellectual Property Rights

All intellectual property rights, including but not limited to, Patents, Copyrights, Designs, Trademarks

and Semiconductor chips developed by you during Offrce time or using the Company infrastructurc, or

while performing or discharging official duties shall be the sole and exclusive property of the Cornpany

and the same shall be deemed to be "work made for hire". You shall execute/sign such docurtents ftrr the

purpose of assigning such Intellectual property, as and when required by the Company.

The Company reserves the right proceed legally against you and recover damages, where any suclr

intellecrual properfy is sought to be protected by you independently of the Company.

l0.Jurisdiction

Even though the Company may clepute you overseas for on-site work or to any other location in India,

the jurisdiction concerning any dispute arising out of your employrnent will be the courts only in

Hyderaba<l or Ranga Reddy District as per the location of the Hyderabad Office.

I l.Retirement

your ernployrnent stalus with thc company is at-witt and as such. agc sl,oLrld uot iittcl rtill ttol l'r,''

copsrdered a factor wrth respect to auy term, condition, or privilege olemployttlent. inclLldillg hilrrlg.

firing, promotion, layoff, compensation, bcnefits, job assignments. and training etc. Conrpanv's

comprchensive policy in this regard will bc applicable as per the prcvailing policy and related lau's.

@ 2021 ZL Technologies lndia Pvt. Ltd., CIN: U72300TG2014PTC151375
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l2.General

The above tems and conditions are based on Company policies, procedures and othcr rulcs cun'cntly

applicable in India as well as Ovcrseas and are subject to amcndmcnts and adjustrncnts from time to tintc.

In all serices mattcrs, including those not spccifically covered here such as Traveling. Lcavc.

Retirement, Code of Conduct, etc. you will be govemed by the rules of the Company as shall be in force

from time to time.

l3.Attendance

You sliall be present in the office during normal working hours as specrfied in the employee harrdbook

and other documentation provided to you, or during hours exprcssly clcsignated for you in writing. Irr

casc you are attached to any projcct whcrc the client nray havc rccluircrncnt olrccording spccific tinr,-.-

cfforts. you shall comply with such rcquirernent.

l4.Verification

This employment offer is purely based on the infornation and docurnents provided b1,),otr anc'l by

accepting the offer, you specifically authorize the Company or any extenral agency through ZL to r,'erilir

your educational, employment antecedents, your conduct and any other background checks prior to vour
joining the Company or thereafter. You shall extend your co-operation (if asked fbr) dr-rring such

verification without any protest or demur.

* You may be required to fill in "EMPLOYEE VENFICATION FORM" and bring it along u,ith all

documents/testimonials at the tirne of your joining.

This is to certiff that I ha,v'e gone through and understood all the terms and condttions ntentionecl hcrcrn

above and I hereby accept and agree to abide by thern:

Narne in firll:

Signature:

Address

Date:

Place:

@ 2021 ZL Technologies lndia Pvt. Ltd., CIN: U72300TG2014PTC151375
Regd Office: 3rd Floor, lSRTowers, No.1-118/23, Plol#23, Rohini Layout, Madhapur, Hyderabad-50008'1, Telangana, INDIA l. M: +919985836767 lwww.zlti.com

SAN JOSE I CHARLOTTE I NEW YORK I TOKYO I HYDERABAD I DUBLIN I VANCOUVER BC Page 8 of 10

730



@zLTEcH
Private and Corrfidenti al

Name: Kottakki Veera Venkata Uday Kiran

Designation: Nlember of Technical Stall'-Soltrvare Engineer- Eng neerlng

Location: H1'derabad

Basic Components (Salary) Per Monthly in Rs. Per Annum in Rs.

Basic < 27,748.00 t 332.976.00

HRA < I I,099.00 { 133.188.00

Conveyance < t.600.00 < 19.200.00

Food Allowance { 2,250.00 { 27.000 00

Medical Allowancc { 1,250.00 t r-s.000.00

Speclal Allorvances < 25.423.00 t -105.076.00

Total A (Gross pay) t 69,370.00 t 832,440.00

Employer's PF contri bution { I,800.00 { 2 t ,600.00

Gratuitv ? I,334.00 { I6,008.00

Medical Insurance (5 Lakhs) { 1 ,500.00 t 18.000.00

P e r.g on al Ac c id en t in.sttrartce < I,000.00 < 12.000.00

Total B { 5,634.00 7 67,608.00

Total Fixed Pay ( A+B) t 75,000.00 ? 900,000.00

One time Contponent 0.00 { 100,000.00

I ndividual Perf' Incentive pay 0.00 000

TotalPay(C) { 0.00 { r 00,000.00

Total Cost to the Companl' (A+B+C ) < 75.000.00 t I,000.000.00

##Thc total figure has becn roundcd offto the ncarest dccinlal

for ZL Technologies India Pvt L,td,

ZLTI Management Team

CONFIDENTIALTTY & POLICY AWARENESS:
1. THIS LETTER CONTAINS ALL DETAILS WITH REGARD TO YOUR SALARY, BENEFITS AND SUPERCEDES

ALL EARLIER COMMUNICATIONS. PLEASE NOTE THAT THE CONTENTS OF THIS LETTER AND THE

COMPENSATION DETAILS ARE CONFIDENTIAL.ASSOCIATES SHOULD REFRAIN FROM DISCUSSING

OR SHARING THE SAME WITH COLLEAGUES & NON ZL TECHNOLOGIES EMPLOYEES.

2. Taxation will be governed by ther lncome Tax rules. The company will be deducting the taxes at sc,urces as per

the lncome Tax guidelines. Non-Taxable part of your salary is paid only subject to the bills provided by you on

yearly basis. ln-case, if you fail to submit the bills to us then the non-taxable income is paid to y<lu as special

allowances, which will be parl of your taxable income.
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@zLTEcH
The above breakups are subject to change to make it compliant to relevant laws and rules in force and for the

benefit of employees in general as per the company policy from time to time. Please note that the salary structure
of The Company may be altered/modified at any time without any prior notice and your remuneration and other

terms may accordingly be altered/ modified from time to time.

Provident Fund denotes Managements' cost towards Provide Fund .PF contribution applicable on Employer

/Employeewill becalculatedseparatelyal12%onbasic/Rs.l5000andforthenewjoiners afixedcontribution
of INR 1800 or 12% on the gross-HRA whichever is lesser will be made applicable if chosen by the employee.

lf basic is below Rs.15000 contribution will be calculated on gross-HRA. Employee contribution is included in

Gross salary.

Personal Accidental lnsurance is for employee only and insured amount is Rs,50,00,000i-.

6. You will be entitled for Gratuity as per the rules of Payment of Gratuity Ac1.1972. Eligible after 5 years of service.

Medical lnsurance is applicable for INR 5 Lacs (Family floater plan). Family means: yourself, Spouse, Children-

2, lmmediate parents (father & mother).

For purpose of contribution to Gratuity and encashment of leave, if any etc., computations will be on Basic of the

salary,

CTC - CTC includes benefits and benefits are solely per company policy .

10. PleaseNotethatincaseof anyerroneouspaymentsbeingmadethroughthesalary,thesamewillberecovered
automatically with/ without prior intimation.

** Annual lndividual Performance lnr;entive Pay. This policy is applicable for Sales/ Marketing or if it is atSreed during

the offer: lt will be paid annually based on your performance, subject to KP|/targets as communicated to you by

Dept Head, the same will be reviewed/measured on quarterly basis.

Acceptance bv Emplovee:

This is to certify that I have gone through and understood all the terms and conditions mentioned herein above and

I hereby accept and agree to abide by them.

Signatureof emptoyee, (.V U 
W,

NAME: KOTTATTI VEERA VEI''IKATA UDAV KIRAIV

Date:

7.

8.

9
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Vishnu Vardhhn Chunchu

2-163,Village : Velganoor,mandal, dandepally,

district : -mancherial, Telangana, pincode :-504215

Dear Vishnu Vardhan

Congratulations!

We are pleased to confirm our offer of employment to you in our organization as Software Engineer !

with effect from 18 December, 2023 . You will be based in our lndia, Hyderabad, DVS, SEZ-1 - Orion
84; FL 7,8,9,11(Hyderabad - Divyasree 3) office. We extend this offer and the opportunity with great

confidence in your 
-aUitities 

based upon your credentials and the information shared during your interview.

We feelthat you will be able to make an outstanding contribution to our organization.

Your annual Cost to the Company is INR 10,08,905 and will be subject to statutory and other deductions

as per employer policies and practices.

I

The details of your compensation br'eakdown are provided in the Annexure A.

Your compensation details are confidential and you may discuss it only with the undersigned in case of
any clarification. lt is our hope that your acceptance of our offer will be just the beginning of a mutually

beneficial relationship with our organization.

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure B.

Please provide your response indicating your acceptance of our offer as per the terms and conditions
mentioned in the Annexure-B within 2 working days of receipt of this letter, after which period this offer
shall lapse automatically.

Copyright o 2019 F0ctsgt Rcscarch Systcms lrc All riEhts rcscrvcd w$v t'uctsct com
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,'; i SEE THE ADVANTAGE

I

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming market leaders. We
assure you of our support for your professional development and growth.

ANNEXURE-A

NAME: ViShnu Vardhan Chunchu

. JOB TITLE: Software Engineer I

MONTHLY AMOUNTS

24,7[2BASIC SALARY 
I

ALLOWANCES:

9,917 HOUSE RENT ALLOWANCE

36,:1 25 SPECTAL ALLOWANCE

70,833 TOTAL FIXED BASE SALARY

BENEFITS:

. 2,975 EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND

1,991 MEDICAL INSURANCE

, 1j92GMTUITY

I

76,992 TOTAL GROSS SALARY AND BENEFITS

7,083 PERFORMANCE BONUS (pAtD ANNUALLY)

84,075 TOTAL COST TO THE COMPANY

, YEARLYAMdUNTS

Copyright () 2019 Fnctset Rcsearch Systcms lnc. All rights rcscrvcd 2
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j"",& -l, ) ser rHE ADVANTAci,-:

2,97,5OO BASIC SALARY

ALLOWANCES:,

I

1,19,000 HOUSE RENT ALLOWANCE

4,33,500 SPECIAL ALLOWANCE

8,5O,OOO TOTAL FIXED BASE SALARY

BENEFTTS:

35,700 EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND

23,895 MEDICAL INSURANCE

14,310 GRATUITY

9,23,905 TOTAL GROSS SALARY AND BENEFITS

85,OOO ANNUAL PERFORMANCE BONUS

i
10,08,905 TOTAL COST TO THE COMPANY

1.You are eligible for an annual performance-based bonus, which is based upon individualperformance,
as well as the performance of the team and the performance of the Company as whole. The details of
the functibning of the bonus scheme will be communicated to you by your manager after you join. This
bonus is payable bi-annually / annually as per eligibility and is prorated based on length of the service.
You must be e.mployed by the Company as on date of payout to be eligible for the bonus.

2. FactSet follows performance evaluations with iatings as Performed Exceptionally, Exceeded Goals,
Achieved Goals, Partially Achieved Goals and Did Not Achieve Goals. Employees will not be eligible
for the annual bonus if the rating is Did not achieve goals.

3. 12% of the eligible salary per PF act will be deducted as contribution towards provident fund plan. This
is in addition to the 12% of the contributions by the organization. On leaving the company, you can either
withdraw or transfer the balance in your PF account as per the applicable PF act.

i
4.You will be enrolled in the Group Medical insurance scheme for a coverage of lNR 3,00,000 applicable
as per the eligibility and your grade in the organization. You can nominate 5 dependents in addition to
yourself to be covered under the policy. Employees who are eligible for the ESI benefit as per the
government rule will be covered under ESI medical scheme.
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S.You willalso be covered under Round-the-clock PersonalAccident lnsurance for INR 25,50,000. The

coverage is for self and premium towards the same will be paid by the firm on your behalf.

6. You will be also eligible for Term Life lnsurance coverage up to INR 25,50,000. The coverage is for
self and premium towards the same will be paid by the firm on your behalf.

You are eligible for Gratuity, which is pay,able after 5 years of continuous service with the Company.

8. All employee tax liabilities arising.out df the above compensation shall be borne by you. Tax at source
will be deducted as per the lncome Tax act.

9.For purpose of contribution to Provident Fund, Gratuity, Superannuation Fund, encashment of leave
. etc., computations will be on basic pay.

FACTSET BENEFITS:

. FactSet provides Flexi Benefit Plan which makes the compensation structure more tax friendly.
Employees may choose to modify or restructure the 'special allowance' component as per the flexi-
benefit plan to avail the tax benefits. These are governed as per the eligibility, grade and salary band.

. Transport facility to all the employees up to 40 KMS distance from office who adhere to the standard
shift schedules. Foint pick up and point drop for all day shift employees and home pick up and home
drop facility for employees working in the night shifts. However due to safety reasons transport
facility is not provided to employees living in certain specific areas within 40 KMS'distance.
Organization'takes reasonable safely precautions to ensure safety of its employees and employees
are expected to follow the guidelined mentioned in the transport policy. You acknowledge that you
are solely responsible for your safety in case of violation of these guidelines. More information
regarding the eligibility for this benefit will be communicated to you by the recruiting team in detail
during verbal offer discussion.

Standard Shift Schedule:

First Shift : 06:30 AM - 03:30 PM

GeneralShift :09:30 AM - 06:30 PM

Second Shift : 04:00 PM - 1:00 AM

Third Shift : 01:00 AM - 09:00 AM

Transport facility will not be provided to the employees who do not adhere to the above shift timings
. Mobile / Blackberry based on the level in the Company, requirement and eligibility.. Bi-AnnualTeam Outing
. Subsidized lunch / dinner during the working hours.
. Snacks & beverages will be made available in the cafeteria.
' A gift voucher of T 1500 is given to any employee who gets married during their tenure at FactSet.
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Small gifts / token of remembrance is handed out to employee on their special occasions such as

Birthdays, New Born child (Born with a silver spoon), anniversaries etc.

Employees can also participate in the referral program and be eligible for the referralbonus as
guided by the referrai policy which will be commuiicated to allthe employees by the FactSet

Recruiting team.

ANNEXURE.B

1. !nformation given or Background verification:

The commencement or continuation of your employment with the Company is contingbnt on the results

of a background check which includes, but not limitbd to reference checks and verification of academics,

Please provide us with academic credentials & professional reference within 2 weeks of joining the

organization, failing which the company can take punitive actions, including and up to termination of
employment. FactSet retains the right to terminate any employee who has indulged in or has legal

proceedings for misrepresentation or crimes. By accepting this offer you are accepting FactSet's policy

on background verification.

2. Probationary period:

Foi the first 6 months from the actual date of appointment you will be deemed to be on probation and

during this period either party may terminate this agreement by giving 15 days' notice in writing or salary

in lieu thereof. On completion of the said 6 months, you will be advised by your manager in writing if your

performance does not meet company's standards and you will be advised on further action. ln case of no

such notice received for 2 weeks after confirmation due date, your probation will be deemed to have

been successfully completed.

3. Personal Particulars:

You will keep us informed of any change in your residential address, your family status or any other
relevant information / detaiis. You wouidrblso let us know the name and address of your legal heir I

nominee and an emergency contact.

a. Privacy:

ln respect of the personal information collected during the joining process, you hereby consent to (a) the
use and processing thereof by the organization and its authorized third parties for a number of purposes'
connected with the management of our personnel; and (b) the sharing of the personal information with
other members of the FactSet group (including in countries in the United States of America and the
Philippines), ai well as to third parties or vendors, for the same purpose. You may refer to the
organization's privacy policy for more details.

4. Nature of Work:

Copyright c) 2019 Foctsct Rcscrrch SystcDrs Inc All rights rcscrrcrl \\a\av lrctsct cunl

737



Your nature of work mainly includes all the aspects of the duties and responsibilities mentioned in your
job description as well as any other ad-h.pc duties assigned to you from time to time. You will work at a
high standard of initiative, creativeness, bfficiency and economy in the organization. The nature of work
and responsibilities will be assigned and explained to you by your immediate manager from time to time.

5. Working Hours / Shift Hours:

The norrnal working hours of the Company are from 9:30 AM- 6:30 PM from Monday to Friday including
lunch break and tea breaks. As the Company works 24 / 5 and depending on organizational requirement
or project contingencies, working hours and days for specific employees or groups of employees or all
employee may be modified / altered from time to time which will be communicated to you by your
Manager. Further, you should be prepared to work on any shift, as may be warranted by the Company's
work requirements.

6. Salary Payment:

Regular Employees in lndia are paid their monthly salary through bank transfer on the last working day of
the month for which employees must open a bank account in the Company's corporate bank. You are
requested to note that processing of monthly pay will be subject to submission of Permanent Account
Number (PAN)details to the Company. ln case you do not have a PAN, please initiate the application
process for the same immediately and cdrry the acknowledgment as issued by the lncome Tax
authorities with you while coming foi joining. A copy of the acknowledgement would need to be submitted
by you for our records.

7. Dual Employment:

You are iequired by the Company rules not to undertake any employment or enter into any other type of
association, even on part-time basis whether for any consideration or not. Contravention of this will lead
to termination of your services from the Company without any notice, with no liability on the part of the
Company for payment of any compensation in lieu of such notice. Further, this contravention will be
deemed as voluntary termination / resignation by you of your services without the required notice having
been given. However, if you want to associate yourself with a charitable non-profitable organization
during non-business hours or days, you will have to disclose the details with your direct manager &
Human Resources Department, allowing your participation at the disclosed charitable non-profitable
organization.

8. Leave / Holidays:

You are entitled to 12 Casual/ Sick leaves and 15 Privileged / paid leaves every year. The leaves will
be credited to your leave balance @ 1 Chsual and 1.25 Privileged leaves per month. The eligibility for
the paid leaves will be on completion of 6 months. You are also eligible for 10 paid Holidays every year
including the government mandated holidays. Well-deserved time to celebrate 2 days for moments
that matters and 2 Wellness days to enhance your work-life balance. Company encourages to follow
assigned work schedules and promotes discipline on work timings

9. Overtime Payment / allowances:
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Employees may be required to work on holidays and weekends depending on the nature of the project.
Such employees shall be eligible for compensatory off or overtime allowance as detailed in the policy.
This allowance will be paid through monthly payroll and shall be subject to deduction of lncome Tax at
source.

iffiil;tyoro"lf in readiness t9r any training at any ptace whenever required. such training woutd
be imparted to you at the Company's expense.

11. Performance Reviews / Appraisa!:
The Company also has a policy of yearly performance appraisal. You may be eligible for a salary
appraisal under this policy based on your individual ratings as well as the perforrirn.. of the team and
the performance of the company for the fiscal year. Performance reviews iake place in the month of
september and the revised salaries will get affected in the month of october,

12. Intellectual Property Right:
lf during the period of your employment with us you achieve any invention, process improvement,
operational improvement, or other process / method likely to reiult in more efficient operation of any of
the activities of the Company, the Company shall be entiiled to use / utilize such improvement and you
shall assign all rights thereof to the Company for the purpose of seeking any patent rights.or for any
other purpose. The Company shall have the sole ownership rights of ali the intellectua-l property rig'nts
that you may create during the tenure of your association with the Company including but not limited to
the creative concbpt that you may develop during your association with'the'Companyi.

13. Secrecy / Confidentiality:
You will of your employm mpany o e ordisclose mation to any per er includemploye atsoever for your r for any of .

the Com ion or knowledge u during
business or affairs of the Company including development, process reports and reporting system and
you willduring'the course of your employment hereunder also use your best endeavor to pievent any
other person from doing so. Failure to do so on your part may ,esuit in legal action againsi you and t'he
person to whom the information was divulged.

14. Restrain:

a. Access to lnformation:
lnformation is available on need to know basis for S information is
authorized througjh piivileges approved (y unit men thorized access or
attempt at unauthorized access is stricfly prohibited ll result in immediate
termination of employment and legal action as deemed fit by the company.
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b. Restriction.on Personat Use:

Use of Company resources for personal use is strictly restricted. This includes usage of computer
internet service, and working time of the company for any f,ersonal use. you will

s carry any work home unless s by your manager. Any usage
n for personal benefit will result tion of employment *itnouinotice and / or legal action for misdemeanor as deeme . you shall be liable toreimburse the company for any losses incurred due to misuse of company data.

15. Security:

Security is an important aspect of our coinmunication and office infrastructure. security of the companyresources is maintained by controlling physical access to computer system, by disabling allthe workstations, usb drives and other measures. Please refer the security policy for more details on lp protection.

16. Termination of Service:

d at the end of the month in which you attain the
mployment may also be initiated earlier by either
per the notice period stipulated in this offer.

, the applicable notice period will be 60 days for
ither waive the notice period in part or in full atits sole discretion or require payment of equivalent base salary with applicable taxeJin lieu of the un-served notice period. The Company further reserves the right io terminate with sooner effect bytendering equivalent base salary in lieu of the notice perioi subject to the employment histor:y /

ce of termination of employment by submitting a
the General Terms and Conditions of

o the satisfactory handing over of your duties,
ssets, etc. to the relevant parties. The details of

Unauthorized absence or absence without perm.ission from duty for a continuous period of 7 days
would make you lose your lien on employment. ln such case your employment shall automatically
come to an end without any notice of termination >r notice pay.

aid down code of conduct of the company and if there is any breach of
e of contractual obligation or with the terms and conditions liiO down in
can be terminated without any notice; notwithstanding any other terms

anQ conditions stipulated herein the Company reserves the right to invoke other leial remedies as it
deems fit to protect its legitimate interest.

17. Changes to the Employment Terms & Conditions:
From time to time the Company reserves the right to make necessary changes or modifications to any of
the terms and conditions of employment, policies due to its dynamic work environment. By accepting ihisoffer, you hereby acknowledge and accept to comply with company rules, regulations and policies in
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,I

existence together with any changes or modifications made thereof .

18. Gompany polices:

You acknowledge that the company operates in a dynamic environment which may, from time to time,requiretheCompanytomakechangestoitspolicie-s

You also agree that the company, at its discretion, may accordingly revise, modify, add, delete orreplace any of its current policies and that you agree to be bound by all such changes.

19. Appointment in Good Faith:

ade based on your proficiency on technical /

The above terms and.c:lgltio": are based on the company's poticy, procedures and other rulescurrently applicable in lndia and are subject to amendments and adjustments from time to time. ln allmatters you will be governed by the rules of tne companv ,. .ri"lr be in force from time to time.

lf you havb any queries / clarifications regarding your offer or joining please contact your Recruiter. wewelcome you.to our Factset family ana wlstr you a tong rnJ ,r""".sful career with us.

OF JOINING:

in set of documents, etc. (as per the below .

re advised to come prepared accordingly,
not to accept you into the rolls or afteisuch

you do not fulfill the requirements as specified in the
oof of your qualifications, experience etc.

1. Copy of the Educational certificates.
a. 1Oth Standard Marks Memos / pass certificate.

b. lntermediate Marks Memos / pass certificate.
c. Graduation Marks Memos / pass Certificate.
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d. Post-Graduation Marks Memos / pass certificate
e. Certificates of other Qualifications if any.

2' Copy of Service certificates / Relieving letters from the previous employers.
3. 3 most recent pay slips.

. 4. Copy of pAN and Aadhaar card.
5. Residential proof (Telephone / Etectricity / License / Passport copy).

. 6. Form-16 lForm-128 from the tast previous emptoyer.
7. 4 Passport Sized photographs.
gincerely,

t1: fi,n*p rv,to 1t-
. Anupma Barlan

Senior Tafent Acquisition [lanager
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PRIVATE AND CONFIDENTIAT

January 17,2024

Vishnuvardhan Chunchu

velganoor

.J

Dear Vishnuvardhan,

LETTER OF APPOINTMENT

We are pleased to offer you employment with DBS Technology Services lndia Private Limited (formerly known as 'DBS Asia Hub 2 Private

Limited;) ('Company/DTl/DBS"j, subject to satisfactory references, on the terms and conditions set out in this letter and in Appendices I

and ll totiris letier which together constitute your contract of employment with DBS ("Letter of Appointment").

Position

yoirr appointmentwill be SNROFFCR, Specialist, Graduate Associate - SEED, Technology & Operations (8N0005), with the corporate rank

of SeniorOffrber in Company at Hyderabad Offrce in lndia Your role and responsibilities may from time to time extend to cover other

entities within the DBS Group ("Group") which may be siluated at,any location where the Company has or may in future commence

operation. As we continue to make our mark in Asia, we look forward to having you on board to seize the opportunities offered by a

growing Asia.

TOTAL COMPENSATION

You will receive a total compensation comprising an Annual Guaranteed Cash (Basic Salary and Other Allowances), Variable Bonus and

Benefits.

(a) Your commencing Annual Guaranteed Cash (Basic Salary and Other Allowances) is INR 8,50,000 only

Refer'Annexure A" for a detailed bieakup of your CoSl to Company (Basic Salar)', Other Allowances and Retirals)..

(b) Variable Bonus

You will be eligible for a Variable Bonus provided you are not serving your notice period consequent to your resignation/termination of
your employment by the Company as on the payment date. The amount will be determined by the Company at its sole discretion taking
into account your performance, the performance of the Company and the operating unit you are deputed to, as well as other factors that
may be determined by the Company. The Company's decision in this regard will be final and binding and shall not be called in question.

The Variable Bonus may include:-
(i) cash; and/or
(ii)'long-term incentives
(iii) quarterly performance bonus for sales staff (Where Applicable instead of Variable Bonus)

Provided that such performance bonus shall be dependent upon your performance.

Benefits

You will enjoy a host of benefits which covers various types of leave including annual leave, medical leave and insurance. Details of these
key benefits are set out in Appendix I enclosed All schemes on staff benefrts, allowances, bonuses, and incentives are granted at ihe
Company's sole discretion. The Company may review and modify these schemes from time lo time and this may result in changes in or
withdrawal of the schemes, upon notification by the Company

Probation

Your probationary service period is 3 months starting from (and including) the date on which you commence your employment with the
Company. Confirmation of your appointment is subject to satisfactory work performance and conduct during the probationary service
period. Unless you are notified otherwise, your appointment willbe conftrmed automatically.

Resignation and Notice Period

On confirniation of your appointment with the Company, you will continue to be employed by us until either you or we terminate your employment by
giving noticb period as applicable enumeraled in the table below, however, it will be at Company's discretion. We may, in lieu of notice, also terminate
your employment by paying you (Subject to paragraph 1 2 (d) & 1 2 (g) in appendix 2) or such proportionate amount according to any unexpected poltior
of such notice.

The notice period for termination of your employment with the Qompany is dependent on your corporate rank as follows:

J
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Provid€nt Fund

pF contributions will be made by yourself and the Company in accordance with the prevailing regulations.

lncome Tax

you will be responsible for the full amount of personal incoDe tax due and payable as a result of your employment with the Company. Taxation will be

governedunderthe(lndian)lncomeTaxAct, 1961 andtherulesandregulationsmadethereunder.TheCompanywill deductthetaxatsourceasper
apilicable rates of income tax.

GST

During the course of your employment (including the tirne upto terrninalion of such ernploytnent), if DBS determines that any supply (whelher of
goodi/services or otherwise)/facility/convenience/ forbearance made/provided to you attracts GST then DBS will be entitled to recover such GST from
you. Further,bBS shall have final authority on all matters with respect to such recovery of GST including but not limited to applicability, rate, manner of
recovery etc.

PRE.CONDITIONS

This offer of employment is subject to the following:

l. Satisfactory verificalion cif all information submitted in your job application to the Company

ll. Your character antecedents/references are satisfactory in all respects;

lll. Receipt of a clear discharge certificate from your present employer prior to commencement of work;

lV. You are medically fit and able to effectively undertake your duties;

V. You have disclosed information regarding relative and friend employees working with the Company;

Vl. Receipt of acceptable employment references by the Company. Approval by MAS/RBl or any other relevant regulatory body for you to carry out the
duties envisaged by the role offered to you, where applicable;

Vll. The solicitation and sale of certain products to customers is regulated by regulatory agencies like Securities and Exchanges Board of lndia (SEBI),

lnsuranceRegulatoryAuthorityof lndia(IRDA) andanyotlrerreQulatoryagencies lncertaincases,solicitationandsaleoftheseproductscanonlybe
done by professionals, who have acquired the necessary qualifrcations and/or licenses as mandated by SEBI, IRDA or any other regtrlatory agency You

are prohibited from soliciting and selling any such product without acquiring the necessary qualifications/licenses and submitting documentary
evidencethereoftoyourimmediatesupervisor Youarerequiredtokeeprenewingthesequalifications/licensesasmandatedbytheregulatoryagenciel

Vlll. The solicitation and sale of any such products without required qualifications/licenses will be considered as a violation of terms and conditions of
the Employment and Code of Conduct and will invite appropriate discipllnary action; and

lX. An employment pass approved by the relevant authority, where applicable.

ln the event that any of the-conditiqns above is not f ul[rlled before you commence work with the Company, the Company reserves the right tg rescind
this Letter of Appointment, and you agree and accept',ihat you shall have no claim whatsoel'er against the Company. lf you have commenced your

employment with the Company, the Company reserves the right to suspend/ terminate your employment with immediate effect, without any obligation
to make to you any payment in-lieu of notice, should (a) any of the above results be unsatisfactory, (b) any of the conditions above remain unfulfilled, or
(c) any information given by you (including information given in the submitted forms) is untrue o[ inaccurate,

The solicitation and sale of certain products to customers is regulated by regulatory agencies like Securities and Exchanges Board of lndia (SEBI),

lnsurance Regulatory Authority of lndia (IRDA) and any other regulatory agencies. ln certain cases, solicitation and sale of these products can only be

done by professionals, who have acquired the necessary qualifrcations and/or licenses as mandated py SEBI, IRDA or any other regulatory agency.

You are prohibited from soliciting and selling any such product without acquiring the necessary qualifications/licenses and submitting documentary
evidencethereoftoyourimmediatesupervisor Youarerequiredtokeeprenewingthesequalifications/licensesasmandatedbytheregulatory
agbncies.

Thesolicitation and saleof any such products without requiredqualifications/licenses will be considered as a violation of terms and conditions of the
Employment and Code of Conduct and will invite appropriate disciplinary action

An employment pass approved by the relevant authority, where applicable.

ln the event that any of the conditions above is not fulfrlled before you commence work, the Company reserves the right to rescind its offer of
employment and you shall have no claim whatsoever against the Company. lf you have commenbed work, the Company also reserves the right to
suspend/ terminate your seryices having regard to the provisions of notice period contained in Appendix ll, without payment in-lieu of notice, should (a)

any ofthe above results be unsatisfactory, (b) any of the conditions above remain unfulfilled, or (c) any information giveri by you (including information
given in the Health Declaration Form) is untrue or inaccurate (d) information given by you in the Health Declaration Form and the documents, leads the
Company to believe that you are unfit to assume employment with the Company.

General Terms

DBS is required to collect employee personal data that is provided in the course of or in connection with employee employment or job application with
DBS either received from employee or through the third party (vendors/consultants of DBS)

As an employee I hereby provide consent to the collection, usage and storage of personal data for the purpose of verifying employee identity and the
accuracv of oersonal details and other information orovided to DBS oerformino oblioations under or in connection with contract of emDlovment with
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As an employee I authorize DBS to share my personal data with DBS'croup company/alfrliates and/or with any statutory authorities, within or outside c

lndia.

The purposes listed in the above clauses may continue 1o apply even in the situations where employee employment wilh DBS has been terminated, for r

reasonable period thereafter.
Such amendments, modifications, supplements and i or replacements, shall take effect upon notification by the Company.

Other

Vour salary is confidential to you and is not to b.e disclosed to anyone. Other than yourself, it is known only to authorized staff who are required to
maintain strict confidentiality. Any contravention will result irr disciplinary action.

The Company has a policy against sexual harassment and is committed to providing an environment free from sexual harassment at the work place.

ANNEXURE - A

Please find detailed breakup of your Cost to Company (Basic Salary, Other Allowances and Retirals).

ANNEXURE - A Table

Academic Qualification

lf you are currently in your last year of underEraduate study, this offer of employment is further subject to the condition that you will graduate with a

bachelol's degree (or the equivalent thereof)iwithin 3 months from the date on which you commence your employment with DBS.

Further, in the event if you do not obtain the gaid degree withln the above defined period and fail to meet the mandatory criteria of 607o or above or
equivalent CGPA within the above defined p(riod or have backlogs for the said degree then DBS reserves the right to terminate your employmetrt, or tak
any action.as deemed necessary.

Acceptance

Your employment with the Company shall comrrence on a clate to be mutually agreed with the Company lf you do not or are unable to report for work
on the agreed date of commencement with a valid reason, the Conrpany shall have the right to extend or postpone your dale of commencenrent. [n the
event that the Company does not agree to extend or postpone your date of commencement, the Company may treat this Letter of Appointment as
havingbeenterminatedimmediatelywithoutanyliabilitytoeitherparty lf youfail tocommenceatworkonthemutuallyagreeddate,thisagreement
stands terminated in one week from aforesaid date, withoul any liability to either party

You acknowledge that you have read carefully and understand the contents of this Leltei of Appointment as well as in Appendix I and Appendix ll befor,
accepting the terms of the Company's offer f f employmerrt to you and you agree to be bound by and will comply with those terms.

Please confirm your acceptance of the termi within this Letter of Appointment byJanuar y 19,2024,failing which this offer will lapse.
i

Please do not hesitate to contact Shantomofa BHARADwAJ at shantomona@dbs.com if you have any queries.
I

lr
We look forward to welcoming you on boardland wis[you a successful career with DBS.

I

Yours sincerely,

Ashwin Kumar D0MALAPALLY
Talent Acquisition Group Team Head
Human Resources
DBS Technology Services lndia Private Limited (fornrerly known as 'DBS Asia Hub 2 Private Limited'), lndia

Attachments

Guaranteed Cash (A)
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Offer electronically accepted by: Chunchu, Vishnuvardha n
Offer electronically accepted on:Jan jl,2024 4.44 pM
Offer electronically accepted from: 125.22 gj.j77
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Katuri Yashwanth
H.no: 3-1 18,Janpahad, Nereducherla Mandal,Nalgonda,508218
Miryalaguda 508218

rNvEsco (lNDlA) PRIVATE LIUITED
15th Floor, Block 6, North Tower
Divyasree Orion
SEZ, Raidurgam, SerilingamPallY,
Hyderabad, Telangana 500 032

Tel +91 40674 80000 / Fax 6748 0840
HR.Hyd@invesco.oom
CIN# : U72200TG201 2PTCO7 8512

January 31,2023

Dear Katuri Yashwanth

ssociate l, Tech Strategy for lnvesco lndia Pvt' Ltd' ('llPL or
d in our office at DivyaSree Orion, Survey No' 66/1 , Ranga

of our sucress and we believe you possess the experience'
one of the preeminent leaders in the investment community'

ok forward to the opportunity of working with you to achieve our

collective objectives.

The terms and conditions of your employment with llPL arc set forth below, which, together with Annexure A (compensation),

Annexure B (Additional rerms and conditions of Employment), Annexure c (Sensitive Personal Data or lnformation collection

Statement), Ann"rr* D (Notice) and Annexure e firansportation, Work from Home and Company Assets) attiachment hereto and

you and llPL regarding your employment with llPL (collectively'

et with your approval, please evidence your acceptance of such

nexure A, Annexurc B, Annexure C, Annexure D, and Annexure

This offer and your services are contingent upon the successful completion of the course and the satisfactory background
ny
to

;J
initiated by us prior to expiry of 7 days of your accepting the offer lefter.

Gomoensation

Annual CTC

you will receive an annual CTC of Rs 9,00,000. For further details, please refer to Annexure A hereof'

Discrctionary Bonus Prognm

ln addition, you will be eligible for lnvesco's dnnual discretionary bonus program. Your target bonus range will be between 0% -
1Oo/o ol youi annual CTC. your actual bonus award will be based upon company and individual performance and subject to

applicabie policies of company from time to time..Any incentive or performance bonus paid by the Company to the employee shall

be inclusive of the statutory annual bonus, if, where and when, tl e same may become payable by the Company to the employee'
you shall not be entiled to receive any bonus payment to which you may otherwise have been entitled of or notified, if at the time

of actual payment you are under noiice perioO-either because you or Company has given notice of termination as per the

provisions of this Offer Letter.

Relocation Expenses:
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Domestic Relocation (e.9., within lndia only) expense will be reimbursed if you are relocating from a location that is more than 150
Kms away from lnvesco Ofiice Location. This is a onetime payment at the time of hiring and you must provide lnvesco with
documentation acceptable to lnvesco documenting the relocation expense. Relocation allowance must be repaid to lnvesco within
30 days should your employment with lnvesco be terminated for any naason, save for death, permanent disability or involuntary
reduction in force within twelve months from your actual start date with lnvesco. Such repayment may be made by lnvesco
deducting relocation amounb from your final paycheck. Below are the detrails on relocation:

[evel / Title Eligible Amount
frainee INR 2.50.000

Note: You can utilize the allocated relocation budget against any of below Service stack (fnvel, Tmnsit Stay, Movement of Goods,
Miscellaneous Expenses, Brokerage Charges, Bike/ Car Movement, Bike/ Car registration and Local Travel). However, the
reimbursement amount should be within the overall relocation budget. All the reimbursement will be paid on the actuals. You must
submit dully filled and signed Gimbursement form along with original bill containing Vendor GST Number and payments receipts for
availing the reimbursement.

Please refer the attached relocation guide for more details

Annual Leaw

Your annual leave will be communicated to you separately and will not be less than 30 working days in each full year and pro-rata
in any part of a year.

Leave encashment would be paid as per the prevailing poliry of llPL at the time of your cessation of employment. The annual leave
policy, cany over policy and leave encashment policy can be amended by llPL at ib sole discretion from time to time.

Termination

Your employment may be terminated in accordance with the terms and conditions of Part 12 of Annexure B hereto.
Katuri Yashwanth, we are excited to welcome you to lnvesco!

Sincerely,

lf you are agreeable to the above terms and all terms and conditions as described in the Annexures to lhis document and lnvesco
(lndia) Private Limited Employee Guide, please sign this letter and return to Vaishnavi Pyaraka (at
vaishnavi.pyaraka@invesco.com) by February 3,2023. Please be sure to retain a copy of this letter for your records.

ln the event you fail to provide your acceptance of this ofier by February 3, 2023, this ofier shall stand rescinded.

Read and Acknorledged by:

K tlo$hda$U.)

Signature:
Katuri Yashwanth

Date: 16.0/2-2023
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Start Date: 1047-2023
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KaturiYashwanth rNvEsco (rlrrDrA) pRlvATE LIMTTED
H.no: 3-1 18,Janpahad, Nereducherla Mandal ,Nalgonda,5082'18 15th Floor, 

'Block 
6, No(h Tower

Miryalaguda 508218 Divyasree Orion
SEZ, Raidurgam, Serilingampally,
Hyderabad, Telangana 500 032

Tet +91 40 67480000 / Fax 6748 0840
HR.Hyd@inveooo.oom
CIN# : U722O0TG201 2PTC 07 851 2

Annexuru A: Gompensetion Detalls

January 31,2023
Name: Katuri Yashwanth

Annual Compensation (Ruoees.)
3asic Salary 2,70,000
Bonus/ex-gratia 12.000
Special Allowance (Flexible Plan) 5.72.il0
3o4pany contribution to Provident Fund 32,400
3ratuity as per Gratuity Act 12,960
rotal cTC 9,00,000
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Katuri Yashwanth
H.no: 3-1 lE,Janpahad, Nereducherla Mandal,Nalgonda,50821B
Miryalaguda 508218

INVESCO (lNDlA) PRTVATE L!illTED
15th Floor, Block 6, North Tower
Divyasree Orion
SEZ, Raidurgam, Serilingampally,
Hyderabad, Telangana 500 032

Tel +91 40674 80OOO / Fax 6748 0840
HR.Hyd@invesoo.oom
CtN# : U7 22O0Te20 1 2PTC 07 85'l 2

Annerum B: Addltional Tcrms and Conditlons of Emoloyment:

PART I- EIIPLOYf,ENTAI{D DUTIES

1.1 You shall perform such duties, assume such responsibilities and carry out such instruclions or policies as may be assigned by
llPL from time to time.

1.2You shall at all times faithfully, diligenfly and to the best of your abilities perform all duties that may be required of you, and shall
devote the whole of your working time, skill, experience, knowledge, labor, energy and aftention exclusively to those duties and to
the business and afiairs of llPL.

1.3 During the term of your employment with llPL and for a period of [12] months from the date of cessation of employment, you
shall not, without first having obtained the written permission of llPL, either ae partner, officer, advisor, consultrant, agent, employee,
office bearer, contractor or othenrise, (i) be involved or become involved while this Employment Agraement is in effect or engage in
any other ac'tivities that may conflic't with your obligations to the Company; and (ii) cany on, own, manage, operate, join, assist,
enable, have an interest in, control or otherwise engage or participate in a business similar to that of the Company or be connec,ted
(as a majority shareholder, director, ofiicer, employee, partner, representative, lender, guarantor, distributor or advisor of, or
consultant to or othanrvise) in any business/ business entity which directly or indirectly is engaged in the business of the Company.

1 .4 During the term of your employment with llPL and for a period of [12] months from the date of cessation of employment, you will
not, either on your ouvn or on behalf of any other poraon, firm or llPL canvass, solicit, attrempt to solicit or entice any of llPL's
customera, vendors, clients or any other employee working in llP

1.5 You shall not bind llPL to any commitment or obligations to third parties (whether in contract, tort or otherwise) without the prior
approval of llPL.

1.6 You shall in the discharge of your duties and in the exercise of your powers, observe, comply and adhere to all such prevailing
laws and regulations, policies and procedurcs a8 may be applicable to llPL, from time to time.

1.7 You represent to llPL that you:

(a) have the required skills and experience to perform the duties outlined in paragraph 1.2;

(b) are mentally and physically fit to perform the duties outlined in paragraph 1.2;

(c) are not using any illicit drugs;

(d) are not bankrupt;

(e) are not party to any agreoment or covenant with any third party that may preclude your employment with llPL;
and

1.8 You agree to strictly comply with llPl's HR poliry as set out in llPL's Employee Guide during the course of your employment
with llPL.

1.9 Working in Shift
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- The normal 'regular full-time'work sc*redule for llPL is forty (lo) working hours, not exceeding forty eight (rlE)
working hours, during eaci working week.
- Daily and weekly work schedules may be ctranged ftom time to time, at the sole discretion of the Company, to
meet varying business needs.

- ln this regard, an employee is expec'ted to nork in any shift in a rotational basis in order to meet the business
raquiremenb. This may include working over the weekends / holidays, subject to applicable law.
- All employees are expected to adjust to these changes. Employees will be informed of changes in work
schedules as far in advance as possible.

- All beneftts contingent to working on shifts are guided by the Shift Allowance poliry as described in the
Emptoyee Guide.

PART 2. TERT OF ETPLOYTENT

2.1 Once your amployment has commenced, it shall continue until terminated as hereinafrer provided in part 12, provided however
that Parte I and g, ehall remain efiec'tive after the termination of employrnent hereunder.

PART 3. TRANSFERS AND PROTOTIOI{S

3'1 Alltransfers and promotions will be oonsidered on an individual basis and in line with llpl's policy.

3.2 llPL may, at its discretion, transfer you to any business location of llPL or its afiiliates in accordance with the Employee Guide.

PART'+. REllUl{ERATlOttl

4.1 For all services rendered by you as an employee of llPL, you shall be entitled to trotal remuneration as set forth in Annexure A.

4.2llPL reserves the right to deduct from your salary and benefib any sums which you may owe llPL including, without limitration,
any ovelPayment made to you by llPL or other deduc'tions authorized or required by law.

4.3 ln the event of any alteration of remuneration, being so notified, the alteration shall thereafter have effect as if it were
specifically provided for in Annexure A.

4.4Your remuneration will be reviewed periodically in accordance with the establishsd Company policies.

PART 5. BETTIEFITS

5.1 llPL ag]Ees to make awilable to every employee from the strart date, the insurance scheme or insurance cum savings scheme
as may be notified by the Govemment at the rates, stipulated bylhe Govemment in the notification either in lump sum eyery year
or in monthly installmenb as may be prescribed by the Gove rment in the notification from time to time.

PART6. LEAVE

6.1 You will be eligible to rscoive the annual leave in each full year (January to December) and pro-rata in any part of a year, in
ac@rdan@ with the Company policy.

6.2 Your leave entitlement shall be pro-rated for the yearc in which your employment with llpL begins and terminales.

6.3 llPL shall comply with regulatory rcquirements when authorizing leaves of absence for you due tro medical conditions,
pregnancy,.childbirth, civic duties, or personal situations.

6.4 You shall request approval from your supervisor prior to taking leave.

PART 7. REITIBURSETEIIIT OF EXPENSES

7 -1 llPL shall reimburse you for all authorized travel and other expenses actually and properly incuned in connedion w1h
your duties as an employee of llPL in accordance with llPL's travel and entertainment poiicy.

7 -2You agEe to provide any 6xPense information raquested by llPL together with an itemize expen$e account and receipts
showing all monies acdually exponded under paragraph 7.1.
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PART 8. CONFIDENTIAL INFORMATIOI{

8'2 You acknorledge that you shall have aocess to and be entrusted with confidential lnformation in the oouGle of youremployment with llPL, and that llPL's business would be ineparably rrarreo if such confidential lnformation were disclosed to, orused by, any persons outside llpl,s employment.

8'3 You acknowledge and agree that the right to maintain the absolute confidentiality of its confidential lnformation is a proprietaryright, which ilpL is entifled to protect.

PART9. ttttVENTtONS

"lnvention'means and includes any invention, improvement, method, prooess, advertisement, concept,design or computer program or softrryare, system or database or copyriitrG, p.lt"nt", trademarks end designsor unregistered), trade secrets or know how.

ilpL or

iness
vention.

9.4 You further
more than a pe of the rights in any of the assigned lnventions for
such rights will ts in such assigned lnventions will not lapse and

Agreement are specially ordered or
r hire' at the instanca of the Company in
will not, during or at any time after the

any way question or dispute the ownership of the lnventiorrs
practice by you, either alone or joinfly with others, during the
ment.

his Employment Agreement. you agree not to use the

9'7 The obligations contained in Part t hereof shall continue beyond the termination of your employment and shall be binding upon
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your a6signs, executors, administratorc and other legal representatives.

PART 10. INJUITICTIVE RELIEF

11'1 You agree to comply with and be bound by the provisions of llpL's Guide and code of Business conducd and Ethics.

12.1 Your employment may be terminated at any time by llpl:

a) without notice or remunemtion in lieu thereof at any time:

i) for just cause;

ii) if you are convicted of an indictable criminal ofiense or become bankrupt;
iii) if you are guilty of any misconduct which in the reasonable opinion of llpL could injure the
reputation or business of llpL;
iv) if you, by reason of illness or mential or physical disability or incapacity, are unable toperform lour duties under this as an employee of llPL for any period of sixty (60) consecutive
calendar days; or
v) if you breach any obligation of irours contained in this Annexure B.

:fff*o", 
for conveniencs, upon notice of 60 days prior notice, in writing or with a payment to you in tieu of

12'2You may terminate your employment with llPL at any tim€ by providing llpL with 60 days prior notice in writing to that etrect orpayment in lieu of any shortfall for the notice on receipt of no objicijon email from Line t,tanager.

12.4The paymen 
.1 (a) if appt nts accruedpursuantto pamg and setflem and theEmployee agroes or payment

PART 13- GOVERT{ING LAW

13'1 This document shall be construed and interpreted in accordance with lndian law and the courts of Hyderabad shall haveexclusive jurisdiction on any mafters related themto.
are subject to the terms and conditions of the Employee
his Employment Agreement and Employee guide.'The
e at any time without notice and the tatest eirployee guide

754



PART 14. OTHER TERTIS

'14. 1 Non-Disparagement:

ral

emise,

slatements conceming llpL or its affiliates, be mad or oral

disparaging or negative, or from urging or influencing any penlon to make any such stiatement.
b) You understand that nothing in this Employment Agreement shall in any way limit or prohibit you from
engaging for a lawful Purpose in any Protected Activity. For purposes of this Employment Agreement, "protectedActivity'shall mean filing a charge or complaint, or otherwise communicating, cooperating, or participating withany govemmentar agenry or regulatory body, in acDordance.with appricabre raws.'

Read and Acknowledged by:

K tloghdqnUr
Signature:

Date: 1ffi2-2023
Katuri Yashwanth
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Annexutu c: Sensitlve Persona! Data or lnformation (spDD collection statement
Throughout the course of your employment or service with lnvesco lndia private Limited cllpL), we may colect cerlain sensitivePersonal Datia or lnformation gSeOf") from you.

sPDl includes but is not limite qualifications and suitability including stateor task, adm-inistering a range of payroll benefits, record retentiongement, staff action on career , disclosures as permitted and required by
regulatory or other investigation or inspection, if any, or intemal audit procedure and / or other administrative tasks (,purposes.).

from time to time may listed above by llpL and/or mayoying country) to our g companies, our ttrirO party
nistrators and other thi ed in contracfuat aAljt-ieJ on ou,

Please visit
colected, in ata Protec'tion Policy should y.ou. lr.ave_anv enquiries conceming the SpDl
be updated any corection' Please note that the Employment Data protect-ion pori*'r",

By signing below' you a tive Personal Data or lnformation collection statement andacknowledge that you h ment Data proteJion p;liry. yo, have the right to opt-out,in which Gase, you may

Read and Acknowledged by:

f gashdonG
Signature:

Dater 1642-2023
KaturiYashwanth
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Annexur€ D : totice to potential Emptoyees
lnvesco Limited and its subsidiaries (lnveico)

urities

an

Financial disclosure:
Due information and records, you will be subjecr to disclosure of your peraonal investment holdingsand of your immediate tamiryitttire wo*iii *itr tre company. oL.io"r. and other requirementsmay to, the following: 

!r rY wr I rrs' rr' vrovr

a) Disclosure of direct or ip of securities held now or in the future;
b) clearance by rnvesco personar securities transactions;
c) Reporting of certain personal securities transactions to lnvesco;
d) Restrictions on engaging in personal securities tmnsactions or holding securities issued during an initial public
ofiering;

e) Restrictions on and disclosures regarding personal securities transactions involving the purchase or sale ofunregistered or restilcted securities;

0 Restrictions on engaging in personal securities transactions in certain securities during certain periods of time;and

g) Holding demat and hading accounts with an approved broker only.

llPL's compliance depa(ment.will.contact you shortly after you begin your assignment regarding disclosure requirements andpre-clearance of personat trades (if appticiOtel.

cd

that

Read and Acknowledged by:

K tloghdonBr
Signature:

Date: 1642-2023
KaturiYashwanth
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Annerurc E:

PART I. TRA[spoRTATIoItI

H'J:H: 
regulatory requirement and prevailing lnvesco policy, tnvesco provides door to door transport where applicable, for

r:frHffi:LilL::j""H::t 
los- out falls in between 7em-Tamcan opt for companv-provided rransporr facility, provided rhe

(l) Transport service is provided to employees who resides within 30kms radius from llpl ofiica location.(ll) lt is intended that the maximum joumey time should not be more than 120 minutes (one way). The calculatedtime is basod on normal trafiic conditions,

One of the prerequisite
unablo to reside within .your 

proximity of residence to the Invesco office location. lf you are
n6oes8ary steps as ma igibility' during your tenure at llPL, llPL shall be entitled to taie sucn

(l) Ceasing the transportation facitity
(ll) Termination of your employmont with lnvesco.

e lnvesco Transport policy by reading the policy available on lntranet. More
es Services department. Please note tnat itr" lnre.- Transport poricv r"v ue

PART 2 WORK FROTI HOIIE

It is understood that the work from home location is the city that is mentioned in the ofier lefter.

ln certain situations' euch as a pandemic, the employee might request to work from home at a location other than the one that ismentioned in the ofier.

take explicit permission in writing from the immediate supervisor and the function leader in suchhtbe permitted depending on business need and infrastructure rrril available. This concessionusiness need and/or company policy.

PART3. GOTPAI{YASSETS

I"r"#t'ffn||;?,H| s a pandemic, the companv mav provide the required rechnotosy assets
no ronger an emproyee of r 

rking, in advance of your joining. ln case you do not join tnves#oi arc
responsible to retum the same prompfly to the comiany.

By signing below, you agree and confirm your understanding and acceptance ofthe above.

Read and Acknowledged by:

K qo$hdo$U.l
Signature:

Katuri Yashwanth
Date: 1642-2023
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AA,fuN tnnrtDoTpa

l6ot tqt 3t t?L

Ford Motor Private Umited

3 July 2023
Arirur Gandotra
H- hlo. 161, TangeWatr GaI"
lGctri Chawi" Jaflurul"
J&K- 18U)O1

Dear Ariun Gandotra

Congratiations!

We take irrnense pleastrre <xr !rcur appcfutrnmt as Junior Engineer ald tadoorniry ,tru .rs a mernber in
our OillE FORD farrtily-

We are s.re that you rufl fird yor.r car€er uilh Fo.d to be excitiB- At Ford. we ofrer tremerdoJs
Woruq*x fur you to mal@ the best use and Go trther h the fiuney. Fod has ahralrs been a firn,
sde ard retmr*tg dace to norkWe amr€E you to ersre yoursdf in qr uo.l@e lrttiatirres to
en$re ne coriltrre to be me dtrc g[ed pbcesbwk h fte cumfry.

WEtriU you a[the best!

Arthodad Signatory

HRSgnat.lre Nanre (Ashok AC!

For Ford lndia Private Limiled

13fi g.r:!.1 Cltt rj,tr:a?j,Ii!.
:i ;{)tL,. 8t \ltt},f , LN

Registered Mdress: Plot t'los" 13115 and 16, Survey No.602t3 Part, ELCOT IT/ITES SEZ,
Sholinganallur, Chemai600f 19, Tamil Nadr Ph: +91-4{ 64741111, Fax: +91-44-U74O6r'-7

Corporate lden0ty Mrmber U741 20TNl 998PTCO'I1 070

*frftxftfr*raAft*ott
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LETTER OF APPOINTMEhIT

3,Sdy XH!

Arlun Gandotna
H- hb- 161, TangEWa! GaI"
l(adri Ctrawri" Jirrrrul,
J&K - 180001

It gircs us great Ceastre to conFrm to yon q.r offer of ernCoyrnent ard sd o{rt its terms and conditions
utth Fod llotor Private Limitad- We edend thb ofier, along wifrr the qpportmilbs it represents, with full
onftdgroe ln pur capaU&l*

We uoudd tke to udmrne pu aboad as a Junior Engineer in SGO4 podlion bvd and yor-r will report to
Uanager witft lnfiornation Teclurology q to sudr otlpr person nornnabd by hlm / her in the
Cornpany. Yor Manager n'fl smur*:ate d#s d pr rcle ard work rcsponsiffibs iln the initial
ueeks of you|*r&rg the Corparry-

Yor ir*lial dae of uuk wB be at Chennai. Horcrer, it b expressly ryeed tnf yos servbes are
fansferable, and lou can be seconded s @fred based sr hrsiness ffirthgprxies by tte co,lrpany to
any operalbns h lnda or aboad: nfietpr exlillrg as tn dde d yur ape*tnem or b be esbbEshed
wtds Ute rnanagernert and q qrnerslq, of Fod llda Company.

Al$to,lgh Sris offer rernains ln effect und and lrctxtlng 7d July 20Zi we uotdd appreciate being advised
d your @*Son as soon as possftIe. Please revbw Ee Global Personal Uentitier Data Cotbctjon and
l,Jse S&aternent fomd at ftis lhk We wdl be sendng you a request lor your necessary personal
infonnation som after arceptarrce of this bfer. Your offer aoceptarrce and provisfum to us of the
infonnation reqrircd to generale a GPID 's 

ttory coflsent to thls GPID Staternenl tjpon acceptance we will
as$gn Io yon t{ pu dont alrcady have one) a Global Peconal ldentifbr (GPID} wtridr wiU trniquely
identry pu and Ostlrgrristr you frorn otrcr hdvfohsls withln Ford in a gbbalty corsistent rnanner. This
GPID b used opsdy to idenE'fy hdui&ab at Ford afld to hdp urfrd access to Ford $lstenrs, facilities
ard servt-s. To gmeraie a GPID, ute uil resile pr to prnide yor day" rnonth and day oI the week of
blttt You name and partial tLttdde hlumalhr rryfl be retalrcd h fie GPID sftern nfift as localed in
fte tffied $des.

@UPEI{SAilO}I AIIID BEIIEFIIS:

. Your rernuneralion wll be as ehbrated h fumemre A" $,hid torms an htegmal palt of this offer of
enlplcymenf Your renurneralbn tns been aflived at" based on )'ow back$qmd and msit. You
are e:eeded to keqp this ltfornatim and any dtarces made fre{dn frqn tirc to time as personal
and sticily conftdential. ln case yur have any queries. )ot, may &soss the ma.Her wlth your
tulman nesouroe rqpresantative- The conrpafly in accordarrce with its pnwailing @iry and
pl.adl-s will revieur )our compensalio{r pedodbaly-

. Your renurierafirxr *U be srdiect to staMory and o$.er dedudiors as per oornparry policies and
pradie. You uil be respcrsiCe foryow tax taMbs ard ompllance under a$catfe tax laws
ard regdati$s-

. The onpaly reserues Ure tF[ to dsconflirrue a tnodfy any unpensation" incsrtive, benefit,
peqtrfte flan, prograrn or practice. Mumver, the very trief surmalies cmtahed herein are
s.triectbtste acfuaf tems ard condlirxs of sudr Cails" programs ard pnadfrxs"
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o ln addtion, yur rnfl be reinh.rsed a[ official expeflses'ctqrred dtxing the ourse o{ ernployment
:rs per @fipany po8cy, as lail dom from tine totire.

WORKING }IO[IRS:

. The numd wglfig lnys rxil be fu a d.ratim d not exee&rg {8 hdrs a rryeelc Sr.tiecf b fte
gerrafig smnory gontiqs" tlrc urpry rry teqie you to nofton any sl*ft qpttbfic/ toeddy
hohlrs basod m h.stpss reqnerneG"

PROBADON:

o You u,il be on probation tor a 6 Uontt{$ ftorn tre date of yqr @rEnemSE u,oft l.htsss notified
to tre contrary, you vrfl be deerned to harrc been cmfumed as a regular ernployee of tfie company
ot corT$etion of the ped, d gobation. Ttts pe{iod rnay be e:derded d fte abso&rte dissetion of
tre conrpany- hrnU goUation a at ary tlne belore cont&mat*rn" yur servbes shall be liable to
be terminated by eilher siJe givnp one rnonth"s notbe h w'titiq or pafneflt d salary in lieu
hereof.

TERIII}IATDN:

r Eithg party may tern&ub lrour ernilqmsrt al ary lrne by givirE to fie oUtg re,tty 2 ilonth(s)
rrrifien ndbe a payrnent d salary h Eeu ftsmf- The dacblon m rffifver d rdie petiod or
arepliq noti@ pay h 5eu of rclbe pe.bd*fl be alfte managernerfs dscre{irn

o lNdnithstan&rg tp Sore, the urpany reserues tte rillllt at aI tines to teilnhafe }ran
eflrCoperrt forttwilho uifnttt nolice or paFnenft h E€rJ of notioe, if pu arc lnlolved in grms
r@rce" mbqresefltatim" ntsud*t tr afly crir*pl offsse tr afly oilter moral beacfi of
ycur rcspors&ebs.

RETIREIIEI{T:

o Upon afiairtng tre retirenrent qte" yotr ernpb0/.neru with tte conpany wil temdnate. The present
retlemeilt age tor tEs pmition b 60 (SDCfn )€ars- tlcurerer, the erndofnent can be extended for
rnaximrn pe/iod of tt{to years wi0t a co.rsent f.orn tte emdoyer / en$oyee-

OTIIER TERIIS AllD @NDfflONS:

o Yql wil be g6,emed by tre n{es ald resdalims of ffte ffirpany as amficaHe" enforced,
arnerded q ahered ftom tlne to line fuiE tlre couse of yor.u emflo,y{ned- You are expected to
canpty uitr aI &Etirrs fiuEn to pt by the uryany ard faittfrIy obse.re a[ tte rdes,
regdatlms and araruerterls aplc&bto yotl.

o Whib ln Ure erTrdoyned d ttre ornpary, trcu afie in no way alou,ed to be entplqEd by any other
@npafiy on a pennanenL teflporary, fr.dl time or part{fone basis or otfa pur services, with or
witholrt pay, to any ptr)€ical person, hgal entity or puHic zuthottty or to be ooct tid !n your own
hrs&ress without tte priry lmodedge and consert cf te conpany.

o Yqr are reryired to dsdose ldy b the company aI yor.r bus&ress irterests wtcther or not they
are sinf,ar to or in cortrct utlh fie UusUess(es) or divities of the oornpany, ard all circunrsances
h rcspect of $,hidl ttrcre h or frrere mfuht be" a conilcl of interest befircen ttp cornpany and you
trany kmedate dativcs
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@I{FIDENTI,AUTY:

o The terms ol this offer b sfii.fly onfidential in nafirre and yor.r sfuff rd ctsdose to any
unattfiodzed pelso.r" elfte. duir€ or after your enrCoyment wifi fte oo.npany. lor any neasort, any
hbnnatim abodtte hterestqhrdness of ttreconrpany or afiy afffiated Cornpa*:s.

o Yqt are nd expeded to ,rsdose any ifarnalim tr docu.nents" fficial s ofienpise rdalkg to the
corparlf wilhotil gbr apovd trorn tE managernent 1r pr.fiEc paptrs! iqirnab, pamphlets,
leaflets and in Yttnl meda

. fury intenliot, dewloentent Cscorcry, fmnfre" @t, spaciEcalbn, p.qgilaflL design, processr
aOaptati<n q imgutemerl h pocedre q otpr rnatte{s or nsk ercU*U ary arHb, fitemary or
oher ruoft rryt$dt can be sl$iect mafier d ryd$t nttutsoever, fliade, deldoped or cfisoovsed
by yor eiher alone or ioirfly with any ofier person or percons uiEe in emfloymenl of the
@rnparly" in wmectbn wih q h ary uay affucting or rdatirg to fie business of tfre orpany or
capaHe of beir€ used or dapted for use therein or ln cormedion ftereu,ith straH be disdosed to
fie conpany ard shail bdo.rg to and be fre absolute prope$ of the company.

o t-pon termination of yor emdoyment with the @{npanly, yor.r rrr$ be reqt4red to refi.rm to the
cornpany" aU tre assets and goperty d fte cotr1parry Grcfirdkrg any leased propertlx),
docunefltsi fibs, books, FEpers, nreflrrs tr any ofrrcr pryty of the corqpany in yor pcsession
u uderyouconfol

GEilERAL

o Yqr enrpbyrned b cort(lEent m the res$s of a bdqround dredq ufiich may frcfi.de a
personat ltrtory ched( ard refererre dedrs, and can irrclde vedficalion of educalbn and uork
l&tory, f fie rcs.fts of fiese inrcsftains rercal hfornafim thal b inconsistsrt with our
stardads, fib otrer rnay be canoefled ff your enrdoyment wlth the cornpany rnay be $rtiect to
immedate tennirntlrn-

Thb appcnnEnent u,U be oorUipent m 1ou dedarir€ your medical @ndition, whlch is deerned fit.
Please submit yow medcd dedaratbn to the oornpany pbr to pn acUaDy jdlilq tte services of
the oorqpany-

Tlris offer le$er" toge0reruifi fte aruEx.r'es! conslihrtes ttp offer of er4floyrnenl arul supersedes
ail other previotrs tr conternptraneous oral ry uritrsr representatiurs" uderstardir€s or
4[eernenls rdaEg to the srrtiect rnafier of tris offer between pu and the co*npany or its
affides-

. You arc requested to sifily you ameptarrce d fte t€rms ard cstditlms bf t$gnt&rE affl rctrning
to r.rs tlp apEcate oopy of tis leffer at tte eafiest lt b qr hope tlat )lot.tr aDceptarce of our offer
u,il be it st tre bqhnlq of a ruhraly beneficial rdarunsltip wi8t our o{ganization- ln Ap event of
us nd heallg from fou urithh a reassnbh time pedod, it will be assmed that ye have dedined
qr offer of ernployrnant ard Ute offer w& automatialy stand withdrawn-

We uould E<e pu to lokr fte Corpany on or betore 711712023. AI &e time of iclining, it is mandatory for
yon to srrbmit fte documents rnentioned h putudcqne e'nal.

We wekorne you to our cornpany ad rnish 1lou a bryila$ing and rarardrq association with trs

762



ANNEIURE A

Name Ariu GanCotra
Grade SG04
Designation Junlx Engineer

Monthly Annually
Salary Break Up Rs 4{)985 Rs 491823
Base Safary 1639r 1%729
Flexible Benetit Allowance 24591 295094
TotalCash (A) 40985 491823
Retirals (Emolover Contributionl (B) 27fi &3070
Provident Fund 1*ot Base Monthly Salarv 12/" of Base Annu,al Salary
Gratuity 4-8't% of Base Monthly Salary 4.81% of Base Anrrual Salary
Total Pav (A+B) Rs 4S1741 Rs 52t1893

S.un oihlonttily Base Salary +
Flexble Benetfr Albwarrce +
ProvirJat Fund + Gratuity

Sm of Anrual Base Salary +
Fb:6le BqpffiAllayance +
ProvirJfft Furd + Grafuiry

Performance based Variable Pay (C ) Bs 75132
Total @st to the Comoanv {A+Br€l Rs 600025
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AI{NEXURE - B Additional Beoefit tnformation

A Reimbursements and Albwanoes in the Flexible Benetits plan:

1. Tdqphone Befunbursement You can dain relnhnsenrent d tdqhone expenses" ar acurab,
and srri€ct to a maxtrnrn d INR 24,(xxy- per arrrsn for sG01 to sGM" FCG; ard INR 96"000/-
per iilrm br SGffi to SG08

Z t{diond Fension Sdteme $lPS): Nre b a rrc&.ntary sctrenre lrfiroduced by tre Gorcnrmer{ of
llobr b enable hdvidnb b sare fior trel re*lemert emdorces can cortrfo.rte buads NPS
sporate Modd tro.St FBA modde h ADP urilr a dnirmrrn srEibr.{inn cf INRS(}() per rnonth
ard uiillout arly lW EmiL Ody rp to rraxirnrrn d 10% basic salary b tax ererpted q.t of *re
amount stUblted torards NPS Corprae llodd- This tax exernptlon is orcr ard above Src
Emit of INR'l50,UXU-.

3- Leave Tnavel Allowance: You can dafon reifitxrsement of your holiday travel expenses incurred
for sdf" spouse" depadent chiE en, slCirqq and parenb up to a flutxirruim of INR 50,000 per
aruum for SG0l to SqN, FCG and INR 100,@0/- ps anflrn for ofrrer grades- As per the
prevailng tax rubs, leave tratd aDorratloe can be dairned twice in a block cf fou.r cabndar years.

4- Ueal Allowance: Thb ts a roft.nrtary p.Dgfiam and is apdl=Ute to emdo]rees based in nonfhnt
locations onty. Yot can droose to allocate r+ to INR 26,400 per arrlrn frorn yar FBA to rneal
allqf,ane, which uil be stliecttotax exgrqtfuis as perpreraerg incometax rld6-

AI dairnslsrclr&usementof eryensesshou{d be s.pported Uyapgop*te tils/redpts
Please note Utat these reinhrsernenfiS alomrrces $fi be urddered ior tax cahialbns based on
preyafng tax rdes that mry drarge tom tine to tine. Retircnrenfi Beoefts;

& lncentive or Pqrformance [rcentive:

Yott wil be diglbb for Psfonnance lnoerdve ard / or borurs ooly if you arc afl ernployee on the rolls of
the company as on 31st Decenrber of ttre pertonnance year for wtridr the annual Perforrnance Incentive
and / or boruls is dedared <x as pe( Urc 2{psrcdHe shtute- Fur$rer yor: will be elgible to receive this
papnent only if you are on ttre ro0s of Urc Crynpany on the date on urtridt tte aruura, perfonnance
incentive and / or bonr.rs b rdified At tatget perfonnance level, your boruls payorrt will be equivatent to
15% of the arcrage total cash for yor grade. BofiJS payments are based on cornpany and irdividual
pafomance ard will vary based on these paranr€{ers- ln case of a gnade cfiange during the year, the
target bonts tt& be prorated fs the nmber d morifits $,orked in the prior salary grde. Arry enf,oyee
&awilp fltorIttry badc salary lessUran q up b INR 21"(X)0 ufl be eEgICe for INR 'l6"Bm Borxrs per year
as per Bdnis lepilatim- Bdxrs u,i be poi, to 4g+{e erdqtees m nronildy has's, a'd ftb w[C be
ptoeled hs€d or wkiry mdrtrrs/dalrs, Thisnrl be part d FBA

C. RetirementBenefits:

1. Providant Fund: The Conpany wfl orfifuita 1% of your base salary towads PF- 
-fhe 

cornpany
ryttitx{ion to PF u,il be in Bre ufih ad corpEant with the preryaling stanrry pruvt*ms.

2. Gratuity: The Conrpany rd ma*e pwtion for payment of gratuity in amdance with the
Payment of Gratuity Act Yq.r urgl be eEgble tor grafirity on baving the services of the cornpany at
the rate of 15 da1rs of Base salary for every year of ssvioe. This wifi be capped to a ma:<imum of
INR am0,OOO in case of ernpoyees ioin&rg on or after lsl October 2018.
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D. Ule & lledcal lnsurance Sgrefits:

1. Uie lnsur:ance-Y9r t,1 be provited a lfe irsuarrce ooner based on your grade. The corerage
ryalaHebygadeb as b&ry

1.

z

GSR 1,2 & 3 6,00,(x)0

GSR 4,5 & 6 7,50,000

GSR 7 &8 10,00,(D0

}lospitati'ation lnsurance: Yql !u.c spdrse ard two dependent ctriEren; or Yo-r and your
LGBTQ paffter $dl be overcd trtder tre snpaflys trospita[zatidr irrsuranoe poficy- The annual
medcal itsurarce cover b INR 350"fi#- per fam$ lsured and an arlditinnal INR 50,(80 if you
have enro0ed a thid dild Yan can opt to oaner yor.r parents and a fiird ctritd under our
tpsfftaroa*n irstr-arc polby Oy paytp the stigdated prerreim.

Personal Accident hsuranou Yq.r rf, be govided a personal arlJer[ trsurance couer for a
$tm qdvaleflt to sixty times d you nronEdy basb saiary

3. Employee Deposit Unked lnsurance: Sum insured INR 7OaO00

4- Dependent Benefit Sctrame: Ttts b paid in tfre event of deattt d Ule employee enrilled in this
sde.ne, due to any reason lrclxttrg a.{idenl The arnn:nt paid to fre beneficiaryges) depends on
fte ufirifution ftom aI enrdo],ees Wro halrc emolled ln fiiS scherfle. whicfi b fufter rnalched by
Ford to a max of INR 500.m0.

5. eranrity RiCr Cover: Vzies by Age and Terue

E Other Benefits: (Please
Paragraph

ensure Ofier Benefit is sequenced as E since ure removed the above

1. Long Service Awards You are e6git e to receive serrrbe awards on
cofl$etion d five, ten and ltfteefl and twenty
years of se rice-

You are c$gble to recdve anrards r.rder this
prqgtram- This progtr-an alrns to reoognie
erngrloys r+,ho have od&)ited an eltaprbe view"
Osdayed an iffturalbn minds€,t, behav*rurs h
Ete uih qrr Fod+ B€havicntrs. You m.dd refer to
tte AP r@ryretbn PoEcy 

-rn Lifeatrord portat tor

2. AP Recognition Program

Grade lnsurance coverage (Rs.)
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3.

4.

TranSport

QBche

5. Non-standard Slrift AUowance

6. Vadabte L-ocation allowance

ruedeta&.
hen&E on ttre locailm of urodq lrou may have
aocess to sSsidzed failspofialion ftacf,ilir:s-

Ogpen&€ on ttre locatir:n o[ ulo.tq 1or,r may have
arcess to the Creche facey-

Oependng on )aour vuork timings, pu rnay be
e6gble for nonsEndard sflift allourance of
Rs-475/- per day.

hemng on ttre location of work ad grade" you
may be ptovlded w8lh Variable l-ocafio{l
AlqYance.

13* referto the poucytlocr.mens orreactr u.rt to prr HR Gpresatatiye fs more detaib on fl,re abwealomnceq ftfufursemems, and benefits-

The abotementirvred benefrs are prwiJed at fib poant of tfute and w& be sutiecr to reuisim fronr time to
t*rne based on Cornpan/s dscre{ion-
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CSE*1 P'\,SoiNlvedh l6olt1+3?3o/

craACL€"
Oracle India Private Limited
Inclia Development Center
Oracle Technology park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
Fax +91 80 2552 6124

Registered offi ce address:
F-0L102, First FIoor,
Salcon Rasvilas plot no. D-I,
District Centre, Saket,
New Delhi - 110 017
Phone: 9l-ll- 46509000
tr'ax: 91-11-40574722
CIN: U74899DL1 993pT C0St7 64

Private & Confidential

24May 2023

Sai Nivedh Kumar Maram

Dear Sai Nivedh Kumar,

We are pleased to of.fel you 
-employment 

in the position of Associate Applications Developer withoracle lndia Private Limited, IDC ("oracle") Your 6"r" of opuiation is Hyderabad, lndia. This offer ofemployment is made based on lndia laws.

We offer you a starting compensation as. detailed below payable over twelve (12) months. lnaddition, you will be eligible to participate in the standard clmpensation plan relevant to your roleand line of business.

ln addition to the above you will be eligible.for Gratuity benefit in accordance with the statutoryprovisions governing payment of Gratuity which may be appticaole at the time.
** - Details of Flexible..Benefit Plan is provided in the Annex ure "Employment Agreement &Employment Benefits,,

The Company may, at any time, review and/or restructure the Compensation package.

Relocation Assistance:

lf you accept your employment offer, oracle has agreed to make a contribution of INR 309,525.16toward relocation costs under the JAPAC and ln-dia Relocation program. please note that thisamount includes your relocation budget as well as estimated service orlax fees that may apply. There-location policy is structured to provide flexibility based on yorr personal needs. you will be able toallocate your available funds toward relocation iervices up ih" ,rrimum budget amount and within

A. Basic salary

B. Flexible Benefit PIan (FBp) **

C. Annual Gross Pay AGp (A+B)

D. Company's contribution to?F
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the parameters of the Relocation Policy'

your own relocation prior to speaking toilRVA Doing so

eassociatedcosts.SlRVA*irr-'L,i'*i-heoracleJAPACand
,"s *itiJo' and help you manage the relocation'budget'

ssistance you will oe r"qu''-"Jio sign and return a Relocation

d bY SIRVA)'

in conjunction with the

and Disclosure of interest'

there are other comPanY

r emPloYment with Oracle'

time'

L

.Byacceptingthisofferyouconfirm.thattherearenocontractualorotherlegalImpedimentswhich

may prevent Vo, Jo,irln.ing employment with the Compaiy' Upon acceptlnce by you' this offer

shallform tn" 
"rnpiJvt"niugi"t'ent 

between you and the Compi ny'

on your day of commencement you will be required to sign in all pages including Employment

Agreement to,. ouii""oiJ.,l "opybt 
*,"'"t"i "niin" 

Proprie-tary lnformation Agreement'

The letter of offer is varid for two (2) weeks from the date hereof for conveying your acceptance and

conditional on confirmation by you taiyou will 
"o.*"n""Lmptoyment-on 

tne date specified by

your Manag", rany' io-Wai (untess 
'g'""0 

otherwise by your Manager)'

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof'

We look fonryard to having you with us in our team'

Yours SincerelY,
foianO on behalf of Oracle lndia Private Limited' IDC
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h

Congratulations on your offer with Deloitte!
I : ,;',' . ,

Recruiting at Deloitte <donotreply@deloitte.com>
Reply to: system.admin@avature.net
To: 302krishnaveni@gmail.com

r t 0 tt71t33or-

cse 
I

Thu, 1 Jun, 2023 at 12:'14

-

Dear Oruganti,

Congratulations!

Welcome to the Deloitte family.

We are pleased to extend the Employment Offer to you.

Please formally accept/decline il.:, within 3 days (three days).

Should you accept this offer: a separate link will be emailed to you to upload all
mandatory documents for background verification.

Please do the needful within three days, failing which this offer maybe withdrawn at the
sole discretion of the Deloitte lndia (Offices of the US).

This offer and your employment with Deloitte lndia (Offices of the US) are conditional
upon the successful background investigation into matters relating to your suitability for
employment by Deloltte lndia (offrces of the US), including, successful completion of your
current graduation/ post-graduation program and the submission of your mark sheets
and passing certificate on/ before your date of joining and prior employment (if any).

At Deloitte we believe we can be successful only when we help others succeed.As a
leading professional services frrm,we take pride in investing in our people,s personal and
professional aspirations.

Keeping this in mind we bring to you onboarding assistance services providing
personalized guidance for your seamless transition into the organization.

tt'r/,
>

I

I
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complete this step you wil need to enter emergency contact names, phone
numbers, and addresses as weil as bank routing number for direct deposit.

Note:

' should you have any questions, prease contact your Deroitte recruiter.. lt is mandatory to e-sign the offer letter as a confirmation of your acceptance.

As of Decemb er 6,2021 , ail personner shourd be fuily vaccinated against coVrD-.r 9 to
access any Deloitte US lndia office facilities. "Fully vaccinated', is defrned as 15 days after
the administration of the second dose of the vaccine or as further defined by
central/state government protocols and guidelines. Employees who have personal
circumstances that prevent them from complying with this policy may request flexibility.

Deloitte consulting lndia private Limited will periodically review our policy as the
pandemic evolves and make any appropriate adjustments. client vaccine requirements
will determine whether personnel are eligible to work on-site at a client facility.

Regards

Deloitte lndia (offrces of the US)

About Deloitte

Continuous learylrg
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l6o1l9+:3303

flrnnRcuYs

cse- +
P-oae lutto'*

Barclays Global Service Centre private Limited
DLF lT Park, Level 8, Building gA and B
Nandambakkam Post, Ramapuram,
Mount Poonamallee Road, Manapakkam, Chennai
Tamil Nadu
600089
lndia
Phone: +91 2261752000

28 Apil2O23

K Vaishali

4-7-44157, N M Guda, Kishan Bagh,
Bahadurpura
Hyderabad
500064

Dear Vaishali,

Following our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a summary of Key Terms, any applicable schedules and Detailed rerms and conditions rrr*rich set out importantconditions relating to your employment and which, together, form youremployment terms with Barclays ("Employment Letter..).

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and procedures and where applicable,the appropriate regulatory approvals. ro s[art the process you will need to complete an applicatlon form. lf you have not alreadyreceived it, you will receive a link to the site shortly.

On or before
lndia. you wi , you will need to provide written documentation which proves your eligibility to work in
accept the te ;:J#f.:IJ"J[ilJ,:;["J"!:""'"sed) 

connrmins, that vou have readlunderstood and

We look forward to welcoming you to Barclays.

Yours sincerely

Sarada Srinivas
Head - HR Operations and payroll

Registered office: Barclays Global seMce centre Private Limited, Sth to 12th Floo(part), Building G2, Gera commerzone SEZ, survey No. 65,

clN: U72200PN2o07Frc 1t24ts t.', $i'i3lfffi#:J.t.rl 20671680; wehsite: bardays.com
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1311012022, 11:45

Fnatt & wEB SERV|gES

C,B,I,T
C.B.|.T Mail- RE: CBIT I List of Finatset

tI0 \

Placements

RE: GBIT I List of Finat Selects
2 messages

campusrecruitmentmailbox'india@barclays.com <campusrecruitmentmailbox- Mon, Aug 22,2ozzat 6:49india@barclays.com>
To:pticemenisg"uit.ac.in PM

cc: u9s19035-it'hanoch@cbit'ac'in, swapna.varun@barclays.com, aditi.sakhare@barclays.com, isaac.s@barclays.com

Dear Placement Team,

We are pleased to inform that the following candidates have been shortlisted as final selects for Barclays after theinterview process.

Please Acknowledge and confirm their acceptances at the earliest.

s. tYo Gend*r

1 Akanksha Kasturi Female Computer Science

2 Akshitha Jillella Female Computer Science

3 Ashritha Female lnformation Technology

4 Bhavana Balimidi Female Computer Science and Engineering

5 C T Richa Bhavani Female lnformation Technology

,r' Dasarisai nishitha "/ Female Computer Science ./

7 Dineesha Peddineni Female lnformation Technology

8 Doosa Sharan Prabhath Male lnformation Technology

I Gayathri Vavilala Female lnformation Technology

10 HariPriya Kusuma Female lnformation Technology

11 Juwairiyyah Female computer science and engineering

12 Kavya ShriVayyala Female CSE

13 Kiran Nagarapu Male lnformation Technology

14 Komma Shashank Mae Computer Science

S{rear*'l
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1211012022, 13:52

*P.rLL

c.B.r.r Mair - campus prosram : state street 
""r*"i"d;il '" 30rr3efl

Placements HEAD <placements@cbit.ac.ln>

Campus Program : State Street Corporation (STT lndia)

Dubey, Pratlma <PDubey4@statostreet.com>
To:'placements@cbit.ac.in', <placements@cbit.ac.in>
cc: "sheoran, Rnusha" <Rsheoran@stateatreet.com>, Anjitha v B <A12bc2@stiatestr€et.com>

Hi Pratima,

Trust you are doing well and thank you for providing sTT the lime and opportunity for conducting our maiden campus cam paign fot zozz.

We are Pleased to inform you that the following stud€nts from cBlT have be€n shorilisted lor our lntemship program.

Pursuant to the same, request you to contirm if the shortlisted students are reserved for state street to proceed with next steps.

Also' we take this opportunity to congratulate you on the success of your students and trust it was an enriching experience for the students as much as it was for us

$r.llt Cillrrii*at* kl
M{}*1!$r

1 7938425 Ande Naresh andenareslt0l @gnrail.com 9133456142 Final Select

2 7938127 Dasa Harika harikadasa2002@gmait.com 915/.200902 Final Select

3 7938009 M vinitha Reddy vinitharsddie20T@gmail.com 8106523499 Final Select

4 79381 1 5 Chidrupi Medavarapu medavarapuchidrr4ri00l 2@gmail.cr:rn 7386168536 Final Select

u-/ /rrrrr$
V.sravani / ugsl 930s_cse.sravani@cbil.org.in 9849329464 Final Select I

D 7937883 Gadipeddapur Preethi gadipeddapurpreetlri@9mail com 93985740'18 Final Select

7 7938 t 95 Tarun Kasula ugsl 91 12_ece-taru n@cbit.org.in 8897536706 Final Select

Backups :

Regards,

Pratima

From: Dubey, Pratima
Sent: Monday, October I 0, 2022 6:38 pM

ac.in' in><RSh m>; Anjitha V B <A12bc2@statestreet.oom>
tion &

lnlormatlon Clesslltcaflon: r. Llmlted Accas,

Hi Pratima,

Please find the below shortlist from today's assessment and request you to please share delails with candidates.

These candidates will go through hking Manager Video interview scheduled tomonow, 11h oct and further shortist will go through HR lnterview same day.
Note : students need to.ioin link 1smins prior lo schedulod time to avoid any technical glitch and vldeo must be on for int€lviews
Foel free to reach out to me or l6am if you need any help.

Sr.No

1 7937939 Ankitha Vankurlothu ankitha.vankudothu@gmail.com 9100'184397 Backup

2 7930639 Gole Akanksha akirnkshagole2000@gmail.cont 7032035375 Backup

3 7937915 Kavya Shri Vayyala kavivayyala@gmail.com 9398929626 Backup

Candicl;rto ld
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1610912022, 10:01

C"B,I,T
EIIAII E rYEB SER,VIGES

C'B'I'T Mail - Placement opportunity & Engagement with prodapt- 2023 Fulltime Batch & way fonvard

Placements HEAD =e+<placements@cbit.ac. i

To: Pla 1:43 pM
Cc: Pri
HEAD <hr@cbit.ac.in>, CSE in>, lT
Joint D Director_Academics <d c.in>,

Placement Opportunity & Engagement with
forward Prodapt- 2023 Fulttime Batch & Way

ChandfamOUti Ramamurthv <ehanrlr= mnr r ti 16\nra-r^^r ^^--Tn'Dla

Dear Sir

Please find the details below, kindly help us with slots

Eligible branches - CSE/|T/EEE/ECE

Criteria - O0% from 1Oth /Zth &graduation till last semester

crc: super dream 7'5 LPA, Dream 5.5 LPA, Normal 4 LPA (based on online assessment & evatuation process)
JD: Enclosed

Thanks

Chandru

lQuoted text hiddenl

[Quoted text hidden]

frl JD SE.docx
- 83K

I Ielrqt33jo
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Sl.No. Roll No. Name Branch Mail
I 160lr9733043 Rohit sunk CSE-I

Phone Final offer level

2 160119733038 8328117725 Dream

Dream
Nikhil Madaeoni CSE-1

J 160119733054 Tagore Naralasetti csFr
6OEUE5E478

ugs I 9054 cse. tagore(Ecbit.org.in 8 l 79583548 Dream4 lrtt)uttytS3tu3 Koppula Sai Charan e6E-2

-r' 160|9733307 Dream
Mothkula Vinay Goud </ CSE.2 - ugs I 9307 cse.mothkula(Dcbit.ors.itr

6
849R87R7R5 Dream

Dream
t6un9133164 Thota Sai Chetan CSE-3 ussl9l64 cse saiDchir

7 160t19733159 Prashanth Kumar Madhasu CSE.3
79891 88700 Dream

_q

9

60119733158 Bodalapalle Pavan Sai CSE.3 uesl9158 cse navnnrr2)nhi 938 I 950753 Dream60]r9735087 Chaitanya Jonnadula ECE-2 9963335976 Dreaml0 601r9735r11 Yeramsetti Suraai ECE-2 suraa.iyerramsetti(@gmai L com 9121994407 Dreamll 60|9735t40 unrrag Agarwal ECE-3 uss 9140 ece ahirao7iolir 8008882598 Dream)
3
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Prlvate and Confidenfial - Offer of Employment

July 12,ZO2A

V Sravani

Dear V:

on behalf of ss coRP svcs MUMBAI PVT LTD (the 'companyr), a subsidiary/related corporarion of state Streetcorporation ('state streef), we are excited to provide you with this full time offer of employment (the ,,offer ofEmployment"), and we are delighted that you are considering joining our company! we look forward to having you onboard.

The core mission of State street is to help create better outcomes for the world's inveslors and the people they servethrough leadership, innovation, and decisive action. Hiring talented employees like you is one critical step towardsfulfilling our mission.

Your employment will be on the terms set out in this offer of Employrnent and the associated Terms and conditionsdocument, together known as "the Agreement,,.

Position Details

Your expected slart date is August 28,2023.You will be employed in the position of Alpha Application Engineer,Associate 2 with a Bank Title of Associate 2.

Your normal place of work is at salarpuria Sattva Knowl city in Hyderabad and, from time to time, the home addressyou have on file' Your working pattern at these locations is subject to agreemenr with your line manager and mayvary to accommodate the needs of our business. You may be required to travel to and work at such other locationsas the company may require from time to time. The company reserves the right to change your principal place ofwork.

Base CompensallleD

You will be paid a base salary at the annual gross rate of t1,100,000.00.

You will be eligible for overtime.

lncentive Compensatlg!

\. Sravoni

l6oti Q 4333os

cse -L y

Srarn Srnnrr

Page 1 of 3
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You will have the opportunity to earn variable, discretionary incentive pay in addition to salary. your incentivecompensation will be determined based upon by the performance of the state street consolidated group ofcompanies' the individual business unit for which you wor( and your individual performance. your incentivecompensation will be delivered in (1) immediate cash, or (2) amounts payable ar a future date (i.e.,,,deferredawards") in cash and/or shares of state street common stock. you will be eligible to participate in the state streetCorporation lncentive Compensation program, ("the plan,).

Page 2 of 3
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Srarn STnEET

Acceptance and Acknowledgment

By signing and dating below, I represent and agree that I have read, understand and agree to the terms andconditions of the offer of Ernployment as set forth above and the associated terms and conditions Documenl.

The acceptance must be received no later than 3 business days from the date reflected above or the offer will expireand be of no further force or effect.

I am delighted to extend this offer of Employment to you on behalf of state street and hope that you will choose tojoin our team.

For and on behalf ofthe Company
Narasimhan SL, Global Head of Talent Acquisition

July 12,2023

Accepted and Agreed

Name: V Sravani

Signed

Date:

Page 3 of 3
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..lioSign Document lD: c0a8c4f6_87ed_18f9-g1 B8_0f61 e82a64fd

C*e-L
Offer Cum Aopolnlmenl lefier ) eouHrhu,\ st\\rr\\ pA

Ie o1111eaeot

V6 - l%13fi\t1gp
Moy 12,2023

DeorYed \4a-afl.|^S"il., dqrfn1r40r-congrotul to moke you on o.fl:t 9t o ! Englneer inlhe Technology ond lnnovoilon deportmentot NowFlo (,,Compony;) ond the locot tOEXyO"roUod, Ielongonq.
The terms ond condilion of the employment ore os follows:

l. Commencemenl ol Employmenl:

23td Moy 2O23 o
emPloyer. ln cos the comPletion of
orwithdrown. yo 

"1rntil::..,i,".r.J:
Further' during employment with the compony, you moy be posted ot ony other locotion in lndio or obrood, without onyodditionor remunerotion. Further your se.i.;, ;;y be tronsfened to onv oin", croup compony.
2. locollon

loqd no 62, Jubllee Hl[r, Hyderobod

,;i::f ::"#ili;JJh"Jffi ,eJ"
e Compony in thoi work locotion.

3. Compensollon:

Nt/HR/OFFER/ Moy / 2O2t-24

1. Beneltls progrcrm:

levels of compensotion ond benefits. Our
meet lhe needs of employees ond their
time to time which sholl be governed by
benefit progrom.

5. lnfonnqllon glven or Bockground verlflcollon:

6. Confldenlloltty:

.the- 
highest degree of secrecy ond keep confidentiol the records, documenls ond such otherbu.sines o-f the compony which moy be known to you or confideJ in you by ony meons in thewith the Compony.

NO\fiIF LUATS
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JioSign Document tD: c0agc4f6-g7ed-1 8f9-81 88_0f61 e82a64fd

7. Excluslvlty

"i,ttl!-,r ri *r

8. Repre3enlofiong ond wononfles:

By signing

f";nl:ff'?f'liJ:he-emProYmentor
in order ro n the conse ;ln"l..r?:",ffi#

You further wononf ond represent thot you ore nol subjeci to ony restrictive covenonls or other continuing obligorions thot in:##r2ffT;1I;J'.?HJ:;:fl:fl:l?fJ::'fiffiry6;,,"";";;;p. ensosed in byrhe componyorporr,:cipore in

You further
proprietory
yourjob du

,-.- opplicoble
to do so.

9. Rules Regulollons ond pollcy on Elhlcs:

You will be covered by the service rules ond reg
other rules or orders of the compony thot moy t ch
Compony publishes from time to fime. Theseinc
oct with the highest ethicol principles. you mrsj d
on employee. os

10. Iermlnollon of Employmcnt

b' Performonce: Your oppointment ond subsequenl conlinuotion of employment with the compony is stricily bosed onyour delivering consistently on the ogreed performonce po*"t"o ond business torgels.

c' superonnuotion: You will outomoticolly retire from the service of ihe compony on ottoining lhe oge of 5g yeors.
d' Absenieeism: lf you obsent yourself without leove or remoin obsent beyond the period of leove originolly gronted or

:'ff#::tyrff:ilff"'vou shollbe considered or h"ung roirntoriryrerminotSJ yorr-"rproymenr wirh-our sivins

l' Return to wok within 8 doys from the commencemenl of such obsence, ondll' Give on explonotion to the sotisfoction of the rraonotement regording such obsence
e' hos the right to gel you medicolly.exolhed by ony certified medicol proctitioner' rn cose you ore found medicoily unfit ro conrinle w*h the job, v5r--"v u"

fi'l 0WFr-snrs
LEVEL 1, VAMSIPAM'C flIqII CE 

'^'r
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s' Terminotion for Misconduct: Your services ore lioble to be terminoted wthout ony notice or solory in lieu thereof formisconduct' without being exhoustive ond wthour pr"iroi.. i. ii. generor meoning of the term ,,misconduct,in 
rhe:$il:ffi::,;ffi:Y::'"1',"lor misconduct, oisro-voriii, onoioirirrion ot on ocT inuorrlng moror rurpitude. ony

h' Suspension: You moy be ploced under suspension,.wiihout solory, pending enquiry into the chorges of misconduct
31,3133}5i;'*:fflil,J:.,Ji:-ll:::lTf."Xil"H':ff,giiiol!, onrv *-n.n vt,'*. io,no not 6,ntv "1;;;;;o

i' Horossment: The Estoblishmeni considers horossment ond discriminotion of ony noture to be on unoccepiobre formof behoviour' which is not toleroted und"r.ony 
-circunstoncei. 

nir peopt" hove the right to work in on environmentthot is free from horossmenl ond discriminotion. oisciprino.v ocJion wirt oe toten ogoinsT onfon" found to be guilty ofhorossing or discriminoling ogoinsl o fellow employee thot'rnoy iesutt in lerminotion of employment.

I l. Dlspule Jurisdtcllon:

It is hereby expressly ogreed ond declored lhot this leiter of employment sholl be deemed to hove been mode otHyderobod ond thot ony dispute or suit or oction or proceedings whotsoever orising out of or under this retter ofoppointment or breoch thereof or in respect of ony motter or thinjherein conloined ond ony cloim by either porfy

ffiI]r[: 
other sholl be instituted or odjudicoted upon or decided by o court of competeni jurisdiction ot

JioSign Document lD: c0agc4f6_B7ed_.1 8f9_Bl 88_0f61e82a64fd

This letter supersedes ony prior orol or written underslonding regording the terms ond_ conditions of your employment with the
33I33lI: 

ond onv chonses lo such tetms musibe in witiig oiroiigi"Jiv"vo, ond on ourhorized iepresenrorive of rhe

[?"?5lij]TJ;;.t" copoble of mokins on outslondins contribufion ond we con offer you o cholensins ond rewording

Pleose review lhis letter ond sign this copy on or before 2*d l{ny 2t23, os this dote represents the expirolion of this offer lefier.

Sincerely,

For NowFlools Technologles Ltd Accepted

Nitin Eojoj
Chief Operoling Oflicer

f"lCIw F LoATs"
:ilFVEitlrAM<rE^M,.
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Annexure I

Sl.No Salary Components JVlonthly Quarterly Annualised
L Basic 20,000 2,40,0o0
2 HRA 10,000 7,2O,OOO
3 Meotcat Allowance 4,167 50,000
4 LTA 5,000 50,000
5 Special Allowance 9.033 1,09,400
A Gross Salary 4g,2OO 5,79,4OO
B Lompany's contribution to pF* 1,900 27,600

rotalFixed Pay (A+B) 50,000 6,00,000
c Harr yeany Retention linked lncentivc* 1,00,000 2,OO,OOO

r otat Cost to Company (A+B+C)
8,00,000

ln oddlllon to rhe qbove cosh compensoilon, you wil be elgtbre for orher beneEts ilke.

ee should contribute ot minimum 12 % of pF woges every
Orgonizotion. On leoving the compony, employee con

hove the following benefits:
os per the Compony,s policy.
cheme os per the Compony's policy.

os per the Compony,s policy.
n sholl be borne by the employee. Tox ol source will be

NOwFr-oRrs
I Elrel r r, 

^ 
M.ra
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Annexure- ll

INFONiAAIION SHEEI

Documents required to be submitted on or before the dote of joining
Before lhe dote of ioining, you ore required to zubmit oll tne oocum5nh mondolory os menlioned below,

et (sl

et (s)

le
opplicobleI

pplicoblef

X,ilt["J,,::??:jj:'lJ:'":ffi:['veriricotion ond ror enrormeni inro benerirs prosromme, wir nor be stored)

I EVEI r lr^uc]6
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Rotlnlo: l60t - rq - qa3 - toq
Co"rhot r.lu ?otgt 6tbtg
wu\\Sa, R.1u[. d,*,+h.y@6 *fi Ico,",

fr eroadridge

Position:

Grade:

Work Schedule:

Date of Joining:

Compensation:

Probation Period:

Notice Period:

Place of work:

Working Hours:

Broadridge Financial Solutions (tndia)
Private Iimited
Survey No 54 (Adjacent to Cyber Towers)
Hi-Tec City, Madhapur, Serilingampally Mandal
Ra nga Reddy District, Telangana,50OO81

Cl N : U7l999TG2007pTC0-s2368

B +91 40 6627 8000
F +97 40 6@2 aall
E info-brindra(Dbroadridge com
www broadridge comNov 06,2023

Ms. Ragula Chaithanya
H.No: 3- I -65l I , Mehar Nagar, Sirci[a, Rajanna Sirciila, Terangana 505301

Dear Ragul4

congratulations! Subsequent to the discussions we had with you recently, we are happy to make you an offer in our organizationBroadridge Financial Solutions (lndia) Private Limited ("the company" or "we"). please find the details below the terms forthe said offer:

Member Te,chnical

G2LI

FullTime

on or before Nov 09,2023. in evenl you don't join on the date ofjoining herein, this offer shall cease
on the said clate ofjoining. Any exception hereof shall be communicated and acknowledged by the
Company in writing.

Your CTC i:; INR 10,00'000/- per year. Detailed breakup of the CTC is provided in Annexure l.

You will be 'on probation for a period of 6 months from their date ofjoining the Company. The
probation will be in accordance with the Company's probation policy.

This emplolrment is at-will Notice period during probation is 30 days and pgst confirmation of
probation is !)0 days. Either party can terminate the employment contract Ly serving the requisite notice
period or salary in lieu of notice period. Separation hereof wiil be governed by cJmpany;s separation
policy.

Your initial place of work will be at Bangalore. However, your services are transferable, and you may
be assigned, to any location in India or abroad vhere the Company or any one of its associates or
customers, conducts business. Any change with respect to your place tf workwill be as per Company,s
sole discretion and approval.

The Companlr works 7 days a week, twenty-four hours a day. You will be required to work for 9 hours
a day (lncluding a break of I hour) for / 5 days a week and your weekly off may not necessarily be on
Saturday and Sunday.
You will be required to attend office and work during the hours assigned to your by your reporting
manager which may include night shifts.

You are eligible to avail the relocation assistance extended to new hires for relocating to Hyderabad
/Bengaluru as per your place of work defined above subsequent to the offer of employment made by
the Cornpany.

Relocation:
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Affirmation:

Policies:

Ritu Rakhra
Head - Human Resources

Background verification: Your employment is subject to a clear background verification check event, in absence of the same
the Company at its discretion shall take suitable action. Further, by accepting this offer you expressly
provide your consent to to collect, use, process and store your credentials data including but not limited
to, your name, address, date of birth, passport, Aadhar number, PAN, driving license, biometric,
telephone number and email address ("Data') by the Company or its designated third party for the
purpose of background verification with respect to your employment with Company. You are required
to sign a copy ofthis letter confirming the acceptance and compliance ofthe terms of offer existing and
modified from time to time within 5 days from this offer letter, post which this oflbr shall cease, except
and otherwise as agreed by the Company at its discretion.

Once again, Iet me express our unanimous excitement at the prospect of you joining the organization. We look forward to the
prospect of a long and mutually reu,arding professional relationship.

Sincerely, Accepted

The Company pays for expenses related to travel, hotel accommodation, transp<lrtation of personal
luggage, anY fee paid to a real estate agent and miscellaneous expenses subject lo the arnounts
specified be,low:

' If you are single, you are entitled to claim upto a maximum of Rs.75,000/ or actual. whichever is
lower.

' If you are married, you are entitled to claim upto a maximum of Rs. 1,25,000 or actual. whichever is
lower.

You hereby affirm that you are legally eligible for this employment with the Cornpany and do not have
employment related constraints from your previous employers by virtue of contract executed with them.
you further rlffirm that you shall not use any confidential information of your prior employers or related
third parties while in employment at the Company.

Your employment with the Company will be subject to the company's policies. procedures and as
applicable firom time to time.

Ragula Chaithanya
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Annexure I

Name : Ragula Chaithanya

Position : Member Te,chnical, G2Ll

CTC Break Up Per Annum

Base

Basic (50% of Total Fixed) 444168

HRA 177667

Flexible Allowance 243t0t

Costed Benefits
Sodexo r 5000

Internet 8400

Total Fixed Base * Costed Benefits 888336

Retirals
PF s3300

Gratuity 2t36s

Statutory Bonus Statutory Bonus 36999

CTC Total Fixed * Iletirals + Statutory Bonus 1000000

Thefollowing componenls are available under " Flexible Allowance" for you lo make allocalions and claim tax beneJit in line with thelncome Tax laws:
. Sodexho
o LTA
o NPS

Broadridge Financial Solutions (tndia)
Private Limited

Survey No. 64 (Adjacent to Cyber Towers)
Hi-Tec City, Madhapur, Serilingampally Mandal
Ranga Reddy District, Telangana-5OOO81
CIN: U71999TG2007p rc052368

B +91 40 6627 a000
F +97 40 6602 8444
E info-brindia@broadr idge com
www.broadridge com
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Annexure 2

l. Bonus

Statutorv Bonus: You will be eligible for a Statutory bonus (8.33% of basic) and the payouts would be made every
month

2. Retirals

Provident Fund: Provident Fund (l2Yo of Basic) will be deducted from your salary. The Company will also contribute a
matching amount towards your Provident Fund. The PF related components of the compensation would be governed by the
relevant statutory laws as may be applicable from time to time.

Gratuity: The Gratuity is paid to the associates as per the Gratuity Act, 1972. For every completed year pf service, the
Company shall pay gratuity to you at the rate of fifteen days' wages based on the rate of wages last drawn by the employee
on retirement or resignation from the services of the Company on completion of at least 4 years 190 days olcontinuous
service.

3. Benefits

3.1 lnsurance Benefits

Health lnSurance: You as an associate are covered under the Group Medical Insurance policy from day one of employment.
Dependents are also covered basis your declaration on the portal.
Dependent Coverage : Spouse, Childlren, Parents/ Parents-in- I aw

Personal Accident Insurance: YouL as an associate will be covered under the Group Personal Accident lrnsurance plan

Group Term Life Insurance: You as an associate will be covered under the Group Term Life Insurance

3.2 Holidays & Leaves

You are eligible for Eamed leaves of l8 days, Casual Leaves of I2 days and Sick Leaves of l2 days per c;alendar year on a.- pro rata basis. You are also entitled rro all the Public Holidays notified by the Company. Leave should be taken at times
mutually agreed between you and your reporting manager.

For those members who joined the o,rganization after January I st, leave entitlement for the period betwee;n your date of
joining and the 3lst of December will be allocated on a pro rata basis.

Annexure 3

l. Confidentiality

You will be required to execute a confidentiality agreement (FTE Agreement) at the time of joining us regarding your
employment and the business matters of the Company.

2. Authenticity

Please note that this offer is subject to the authenticity of the information and documentation provided by you. In the event
the information provided is proved to be false / untrue, the company reserves the right to immediately terrninate your
services.
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Broadridge Financial Solutions (tndia)
Private Limited

Survey No 54 (Adjacent to Cyber Towers)
Hi-Tec City, Madhapur, Serilingampally Mandal
Ranga Reddy District, Telangana-5000g1
Cl N : U7.1999TG20(t7p Tc0-52i68

B +91 40 5627 80OO

F +97 40 6@2 8444
E rnfo-brindia@broadridge com
www broadridge.com

3. Duties and Responsibilities

I faithfully, industriously, and to the bes1. ollyour skill, ability,
d of your position.

ith all policies, procedures, rules and regulations, both

ffTjffii:jf -o shalt honor and comply with ail

b) All Ideas and Innovations as part rcf your employment with Broadridge would be considered as a property and [ntellectualProperty of Broadridge.

c) All information and knowledge gaLined in process/product or technology or client's process/product or technology, as partof your employment with Broadridge is to be considered confidential.

d) You shall not without the company's prior written consent, be in any way directly or indirectly engagecl or concerned withany other business or employment during or outside your hours of work i, ih. .orpany.

You shall' however, undertake honorary work of social or charitable nature literary artistic or scientific character only withthe express written permission from the competent authority.

e) You shall' tisfactory performance and upskillyourself in accordance with the businessrequirements isfactoryor poor performance shall entitle Company to tut" appropriate disciplinaryaction(s) incl r employment.

4. Llnauthorized Absence

If you are absent from work for a continuous period of four (4) calendar.days, without the prior written consent from yourapproving authority, it will be construed that yo.u have voluntarily abandoned your employment with the company. Thecompany shall be entitled to take aPp,ropriate disciplinary action[s) against you as per the company,s policy.

5. Code of Business Conduct anrC Ethics

Your appointment at Broadridge would require youlo be bound by the prevailing code of conduct, rules, p,elisie5,regulations, procedures, and guideline,s of ihe oiganization.

6. Termination of Employment

The company may terminate your employment at any time with or without assigning any reasons in certain exceptional
CASES:

' Is discovered guilty of fraud, embezzlement, or other kinds of illegal actions against the company. Is guilty of impersonation
. Is guilty of discriminatory behavior or harassment. Is guilty of unlawful or immoral behavior on the job
o Has failed the backgroundlverification
r Is discovered to have caused intentional danrage to company,s assetso Continuously disregards company policy
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In view of the above' your emplol'ment with Broadridge can be terminated with immediate eff-ect. There will be noadjustment against notice period or payment of salary io be made in lieu of the notice period from eirher of the party.
7. Documents

our offer is subject to the completion of separation formalities at your previous emproyer. At the time ofjoining the companyyou are required to produce the foilowing d-ocuments lptroiocopies), as appricabre:

o Relieving Lefter from your last timployer
. Copy ofthe passport

. Copy of Birth Certificate / School Leaving Certificate. Academic & professional Certificates

. Last payslip drawn

. Four passport size photographs
o If member of provident Fund schreme, the membership numbero Form l6 (1) / Form l2 (B) (pertaining to Tax Deducted at source) from the previous employero Bank Account proofdocument - Cancelled cheque / passbook
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1110812022, 15:37

C"B"I"T
C.B.l.T Mail - Shortlisted candidates: CBIT ll Micron

EilA[ c lYEt sEtvtcE3 Placements, *o .r,""".F,"a1" o?".^,

Shortlisted candadates: CBIT lt Micron

iJl':J:9._1&Xi36:1fl::Jffl."l','.:#:?,!B:il1;:r,::, oe.re;r recHNoLocy soLurorus r*on 1 <sctrarrasunarsmic,on.com, 
werd, Aus 10,2022 at2:41

Cc: 'Orijit Ghoshloghosh),,<o'ghosh@mic-ron-."orir', ".1p,"n"; Jagannadham Na, potham (ipotham),,<jpotham@micron.com>, ,,S Deepak Kumar (sdeepakk),,<sdeepakk@micron'com>. "sharbariFradhan lspraor'anJfcbrfi-i;;;it$- s ii';iriiuhr. Lrnirrd'ol Irpy"ji-rffi,.ron."or>, ,,Deepika 
Dadi(ddadi),,<ddadi@micron.com>

Mlcron Confidential

Dear Team,

iff::i::,*:.i:,,.?H|?#.3'H##'3im["fltr]",85,:[lir:;[i1l[Hllr",n":"..#;# s22,theberow students are beins shorrisred ror Fu, time arons

PM

C*ndklate ld C,xn(ri(l6f{, fr{ar}o Gondor Oisability (YESiNO) Final Dogror Fiilsl Fo.contdgo Firral Year of Fassing

7 178151 Abhinav Varma Vathadi Male No B.E 8.74 2023 Selected

717767 1 B Sathwik Reddy Male No B.E. 7.91 2023 Selected

Selected

7178075 Harikrishna Nalumasu Male No B.E. 8.44 2023

7178173 Kondi Kavya Female No B.E. 876 2023 Selected

7',t78223 Mahindra Male No B.E.

B.E.

8.82 2023 Selected

7 178179 Manideepak Rao Chitneni Male No 87 2023 Selectedv MohdAkram Rasheed ./ Male No B.E.

BE.

8.14 2023 
-/

Selecled ,z
7178303 P Nikhil Chandra Male No 904 2023 Selected

7't78073 Pantham Nikitha Female No BE, 86 2023 Selected

7178029 Pavan Sai Pulluri Male No BE.

B.E.

8.57 2023 Selected

7178317 Prithvi Sandeep Saladi Male No 9.08 2023 Selected

Selected

Selected

7178285 Sai Teja Varma Rameti Male No B.E. 8.99 2023

7 178375 Tarun Vishnu Vardhan Chirumella Male No B.E. s.24 2023

7178237 Teja Kiran Mirrudoddi Male No BE 88 2023 Selected

7177835 Vangdale Shiva Male No BE 8.14 2023 Selected

Regards,

Srilekha Chaltagundla

University Relations

Micron Confidential
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2117123,12:30 PM

C"B.I-T
6lr^lt a rE| 3Ei,vtcE3

3rl

List of Final Shortlists: HSBC Technotogy tndia - cBlr, Hyderabad 122-Nov-221
satyosh PATI <satyesh.pati@hsbc.co.in> - _ :.

cc: Geeta R KULKARNI <geeta.r.kulkami@hsbc.co.in>, poomifra GF-oDKe.poornimi.gtrodiiOtr"'u".co.in;, ltinalz stttci .ietraiz.iingn6nsuc.co.in,

Dear Dr. Solomon R6j,

Greetings from HSBC Technology lndia.

PFB the list of I studonts shortlist€d For HSBC rochnology lndia in tho campus interui€w at cBlr, Hydsrabad on 22-Nov-22 Kindly confirm on their offer ac@ptan€.

c.u.l.T Mail - List of Final Shortlists: HSBC Technology lndia - cBlr, Hyderabad (22-Nov-22)

Placements HEAD <placements@cbit.ac.in>

Cp Crba$
C.,rdi{int( iP tleild illa**tr, Stgrrr

,| 34902204 Afrab Ahmed Male +9'l 9182469270 u gs1 91 4 9_it altab(@cbit ac.in CBIT Hyderabad lnformation Technology, B.E.

\y '3490'1966
Laxmiprasanna Varakuti [:emale +91 9347380846 laxnripEsannavarakuti0S@grnail cotD CBIT Hyderabad computer science and engineering, B E

3 34902337 Manidoep Udumula Male +91 9553601482 udrrmulamanidoop r 58(Ogmail com CBIT Hyderabad CSE, BE

4 3490't993 Polu Abishek Reddy Male +91 7075954326 poluabhishekreddy(.0grnail com CBIT Hyderabad electrical and electronics engineering, B E

5 3490200'l Rishitha Erukulla [:emale +91 7337329'172 rishithaerukulla@9mail mm CBIT Hyderabad lnformation Technology, B E

6 34902007 Shriya Dornala [:emale +91 8688644933 ugsl9142_it shriyB@cbit ac in CBIT Hyderabad IIBE

7 34902003 Suhas Gajawada Male +91 7207739698 gsuhasB0@9ff rail.cotrl CBIT Hyderabad lnformation Tochnology, B.E

I u902162 Swapnil Vaitla Male +9'1 9346879235 swapnilvaitla@gmail.com CBIT Hyderabad electri€l and electronics, B.E

Plect€ Note: These students wil be on+oardsd subject to mesting our ergrbility c.iteria as foflow':

. 60% or 6.00/10.00 CGPAtrrwghout (lotM2th/ Diploma / BE / B.Tech). ShouH not hsve any dJnent backlog during hiring / on+oarding pro@ss

wo th8nk you toi th. supDott .xtendsd ln clnductlng th. c.mpu3 ev.nt rnd look fomard to furth.i st sngthonlng ou, iolaflonrhlp.

Regards.

Saty€rh Patl

Resourcing & Onboarding
HSBC Tachnology lndia
Level 'l , Business Bay, Survey No ,1 

03, Hissa No 2,

Airport Road, Yenilada, Pune4i 1 006.

Know more aboul us - httpsr/www.hsbc.com/hti

98
Email: satyesh.pati@hsbc co in

This e-mail is
tfyou are not fl?lrr,.."
or use anY Pa in error,
please delete rtify the

PUBLIC
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=wd: DBS Finalselect List

)c: p-ncbit.ac.in, Principal cBlr <principal@cbit.ac.in>, Anne violet cBlr-HR <hr@cbit.ac.in>

------ Forwarded message 

-
From: Shruthl SINGILAGS <shrulh isi n g h @d bs. co m >
Date: Wed, Nov 23, 2022a110:53 AM
Subject DBS Final Select List
To: Placements HEAD <placements@)cbit ac.in>
Cc: ugsl 9020-cse.varsha@)cbit.org. in <ugs1 902i1-cse.varsha@cbit.org.il'r>, Shantomona BHARADWAJ <shantomona@db:;.com>, Reshma
Dl RISALLAGS <resh m a d i ri sa la fdd bs. conr >

Dear NLN Reddy Sir,

we are glad to confirm on the selected candidates for whom the full time with DBS opportunity is confrrmed.

We shall roll out the offer in mid-December and loohng for 100% offer to joiner ratio.

Nb,,t€ Gender Email lnstitule Phone Number

jyothi swaroopa Female jinka.jyothiswaroopa@gmail.com Chaitanya Bharathi lnstitute of Technology 91 93904521 7s

ankitha.vankudothu Female ankitha.vankudothu@gmail.com Chaitanya Bharathi lnstitute of Technology 91 91 001 84397

Anjila Gurala Female anjil a. gurala@gmail.com Chaitanya Bharathi lnstitute of Technology 91-t032619019

Sharvani G Female sharvanireddy2l 9@gmail.com Chaitanya Bharathi lnstitute of Technology 91 709541 9656

Shriya Dornala Female dornalashriya@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8688644933

Sreeja Kumari Pallela Female sreejakumari2002@9mail corn Chaitanya Bharathi lnstitute of Technology 91 7386075857

Srija Kotha Female srijakotha.24(Dgmail.com Chaitanya Bharathi lnstitute of Technology 91 91 77600981

Rishitha Female rishithaerukulla@gmail.com Ghaitanya Bharathi lnstitute of Technology 917337328112
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Dileep Thoutam Mae thoutamdileep6lgmai l.com Chaitanya Bharathi lnstitute of Technotogy 91 9701 803366

Sai Srinivas Anantha Male saisrinivasanarrtha@grnail.oom Chaitanya Bharathi lnstitute of Technology 919666282879

Vivek Reddy Mae pokalavivekreddyg@gma il com Chaitanya Bharathi lnstitute of Technology 91 9553901 644

Lakshman Gunda Male gundalakshman4@gmail com Chaitanya Bharathi lnstitute of Technology 91 7331 1 1 331 7

For the remaining shortlisted candidates who are yet to be confirmed, an update can be expected in the 2nd week of December.

Name Gender Emall !nstitute Phone Number

Nithin Thangallapelly Male ugsl 91 02_it.nithin@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 91 99891 1 6367

lr..-, ra Jaswanth Male jaswanth merla2002@) g mai l. com Chaitanya Bharathi lnstitute of Technology 91 9398751 803

Vishnu Vardhan Chunchu Male chunchuvishnuvardhan@gmail.com Chaitanya Bharathi lnstitute of Technology 919347989220

Manideep udumula Male udumulamanideepl 58@gmail. com Chaitanya Bharathi lnstitute of Technology 91 9553601 482

kandhuri.srihari Male kandhuri.srihari@gmail com Chaitanya Bharathi lnstitute of Technology 91 8688059540

Suhas Vangala Male vsuhasl 18@grnail.com Chaitanya Bharathi lnstitute of Technology 91 6309436567

Kottakki Veera Venkata Uday Kiran Male udaykiran.k5S 58@gmail-com Chaitanya Bharathi lnstitute of Technology 919390318224

Lavudya Manoj Male manojlavudya3@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9390834250

Naidu Sudheer Male sudheerchowdary6T6@gmail.com Chaitanya Bharathi lnstitute of Technology 91 8688389731

lV, :sh Banoth Male banothmaheshT8g@gmail com Chaitanya Bharathi lnstitute of Technology 91 9390256094

Shashank Mothkuru Male mshashank2403@gmail.com Chaitanya Bharathi lnstitute of Technology 919030227A78

Karan Singh Male 9 ka ran sin gh raj put@ g m a i l.com Chaitanya Bharathi lnstitute of Technology 91 8639668891

Kothapally Harish Male kothapa llyha rish2001 @gmail.com Chaitanya Bharathi lnstitute of Technology 91 630230331 8

Ashruth Reddy Male ashruthreddy. gangula@yahoo.com Chaitanya Bharathi lnstitute of Technology 91 9347433838

Padigela Nithin Kumar Male nithinpadigela200'1 @gnrail.com Chaitanya Bharathi lnstitute of Technology 91 7287035691

DILLIKAR SHRUTHI Female ugsl 931 O_it.dillikar@cbit.ac.in Chaitanya Bharathi lnstitute of Technology 91 6309347081

Gyanaji Aravind Reddy Male gyanajiaravind reddy@gmail.com Chaitanya Bharathi lnstitute of Technology 91970587e206

Thota Sai Chetan Male t.saichetanpatel@gmail.com Chaitanya Bharathi lnstitute of Technology 91 9959971 983

Garinahnina Darranth Qa trla
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Ashok Nalla Mae ashoknalla gg6)9mail. com Chaitanya Bharathi lnstitute of Technotogy e1e182864354

rohithanugula3l Male rohithanugula3i @gmail. corn Chaitanya Bharathi lnstitute of Technology 91 88861 61 081

91 630361 0293

91 9391 095932

BHUTHAM MADHU Male madhubhutham0g@gmail com Chaitanya Bharathi lnstitute of Technology

Vanga Bhagathkumar Male bhagathvanga 5932@gmail.com Chaitanya Bharathi lnstitute of Technology

Shruthi singh

Talent Acquisition Group

Email: shruthisingh@dbs.com

DBS Tech lndia I Hyderabad

D\Live more, Bank less

CONFIDENTIAT NOTE

idual or entity named above that is
reader of this message is n are hereby
s strictly prohibited. lf you h error, pleise

With Best Regards,

DT NLN REDDV

(A)

949#6587

x
-- , I)BS

I lY(: n1ore. tJur't lt.r
CT

794



\

{1
Sl.No. Name Gender Email Phone

Number

7 jyothiswaroopa Female iinka.ivothiswaroopa @email.com 919390452175

2 ankitha.vankudothu Female ankitha.vankudothu@gmail.com 919100184397

3 Shriya Dornala Female dornalashriva (oemail.com 918688544933

4 Sharvani G Female sharvani reddv219@ema il.com 917095419655

5 Jahnavi Sidda Female uesL9132 it.iahnavi@cbit.ac.in 119392808544

5 Sreeja Kumari Pallela Female 91738607s857

7 Rishitha Female rishithaerukulla@smail.com 9L7337328772

8 Srija Kotha Female sriiakotha.24@email.com 919777600981

9 Anjila Gurala Female aniila-eurala @email.com 917032619019

10 Dileep Thoutam Male thoutamdileeo@ema il.com 919701803355

11 Vivek Reddy Male pokalavivekreddvg@ email.com 119553901544

t2 Sai Srinivas Anantha Male 979666282879

13 Lakshman Gunda Male sundalakshman4@gmail,com 917331113317

74 Naidu Sudheer Male sudheerchowdarv6T6@smail.com 918688389731

15 Thota Sai Chetan Male 919959971983

16 Karan Singh Male 9karansinehraiput@email.com 918639668891

77 Kothapally Harish Male 916302303318

L8 Vishnu Vardhan Chunchu Male chunchuvishnuvardhan @email.com )t9347989220

79 Kottakki Veera Venkata Uday Kiran Male udavkiran.k5858@email.com 919390318224

20 Shashank Mothkuru Male mshashank2403@email.com 9L9030227878

2t Merla Jaswanth Male iaswanthmerla2002 @email.com 919398751803

22 Suhas Vangala Male vsu has118@smail.com 916309436567

23 Lavudya Manoj Male manoilavudva3@email.com 919390834250

24 Mahesh Banoth Male banothmaheshTSg@ emai l.com 919390256094

25 Garigaboina Revanth Sai Male revanthEarisaboina @qmail.com 919014552518

26 Ashruth Reddy Male 119347433838

27 Vanga Bhagathkumar Male bhaeathvanea5g32@ gma il.com 919391095932

28 Manideep udumula Male udumulamanideepl58@email.com 19553601 48?
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2310912022, 11:35 C.B.l.T Mail - Campus placements - pepsiCo

C,B"I,T
ErtArt g tyEB SEnvteEs

3tt
Placements HEAD <placements@cbit.ac.in>

leon q7333\
Campus Placements - pepsiCo

[o:gd, Ahmed. (pEp] <Ahmed. Moeed@pepsico.com>
lo: Placements HEAD <placements@cbit^ac.in>

Hello Sir

PFB the details required

Wed, Aug 10,2022 at 10:40 AM

1' Hiring Process - onrine Test , Group Discussion , personar interview , HR round
2' Eligibility criteria - 8o % in 1Oth , 12th and graduation ( till present semester )
3' Time line - prepracement tark and hiring process - the best srot avairabre

4. Job description and CTC - 1027770 INR

AHMED MOEED

Executive Manager- Tatent Acquisition

PepsiGo Global Business Services lndia LLp

15th Floor, Tower 2, GAR Laxmi lnfobahn

Kokapet, Hyderabad, 500075, lndia

Mobile: +91- 961 827BOO0

From: Placements HEAD <placements@cbit.ac.in>
Sent: 04 August 2022 1O:4i

Io: Yo9"9, Ahmed (pEp) <Ahmed.Moeed@pepsico.com>
Subject: Re: Campus placements _ eeps-iC-o

WARNING: Email originated outside of pepsiCo.

lQuoted text hiddenl

[Quoted text htdden]

61 JD_FinalCampus_vl.docx.- 16K
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C"B,I,T
etlrll r rEl SEtVtoE3

Final offers- pepsico

C.B.l.T Mail - Final offers- pepsico

Placements HEAD <placements@cblt.ac.in>

<principal@cbit'ac'ln>, Anne violet cBlr-HR <hr@cbit.ac.in>, "2o23ptac€mentinfo@cbit.o,g.in. .zozepracemelliffi

HiAII

PFB the Final offers for pepsiCo

Name Roll No Stream Gender

Chaltanya Bharatht tnsfltute of Technology Khyathi ,"rdn,r, *"n"n

Chaitanya Bharathi lnstitute ofTechnology Atufa Tanyeem

Chaitanya Bharathi tnstitute ofTechnology : Koppala praneetha

I

Ghaitanya Bharathi lnstitute of Tschnology Akshay Somisetty

Chaitanya Bharathl tnstituto of Tochnology I Md Sohail

Chaitanya Bharathi institute o, Technology I Mohammed Asim

Ghaltanya Bharathl lnstitute ofTechnology i Madagoni Nikhil
l

Chaitanya Bharathi lnstitute of Technology 
' 

Sunkara Rohit

Chaitanya Bharathi lnstitute ofTechnology Bheema Sai Vaibhav
l

Chaitanya Bharathi lnstitute of Technology i 1.11.9.6 T"ror"

i Female ; khyathivardhinivangala@gmail.co, i ge8gsgSett

; --
. Female ; atufa.l307@gmail.com 7386197042

": i
' Female : praneotha2g2@gmail.com 

, SO4OSSOOSZ

, Male I akshaysomisetg0@gmait.com . ZOt3gs0sae

, Male i mohammodsohaitT84go@gmait.co 
^ 

l 
6O0414lg2O..

;Male :asimnrohammsd3g2@gmail.com 
l:7032673367

-i -- -- - -
Malo : nikhitmadagoni20Ol@gmail.com B6gSgSB4Tg

i ....
' Male rohitsunkara24@gmail.com I eg26filtZS

.

, Male ' bheemasaivaibhav@gmait.com , 9550672721
,.i

Male'naralasettyloshiya@gmajl.com :El295S3546

i Male , mohammedsananlB@gmail.com t tsgl4il6lt
i-*

Male'kopputasaicharano0l@gmail.com 9618i52076-

: Male : suryapratapg485@gmail.com : l20lgl1g93

: Male ; ugs19145_cse.afsnnh6cuit.org.in , lOzZaUUt
:,

, Male : U.sakethsiddartha@gmait,com . SSOSZ5SS34
,i

' Male' kokasashank2ooz@gmait.com,SSS9OSZ4AS::
. i - -i

Female i:

i i "-- -^-i
Female i I i

-:--!

Female ugsi9025_ece.sravya@cbit.ac.in jgggZgoO3se

. Fomsle , enjamooriakshaya@gmail.com j ,arorZruZa
;;i
Femsle ugs.l9077_ece.sathvika@cbit.org.in, g24lA7,l1gg

Male'ugs19105_ece.shaik@cbit.org.in,StSgSSOgZl

Male srikarthodupunurioT2oo2@gmail. , gO3gZSigSg
,COm : -

Female : mithilamuthyam@gmail,com

'''"-i
Female i shailika.shaili@gmail.com

Male i latittraOittryanOSqgmail.com

Email Contact No

Ghaitanya Bharathi lnstitute of Tochnology ' Mohrr.ed Sanan Moinuddin

Chaitanya Bharathi lnstitute of Technotogy I Xopprt" Sai Charan

Chaitanya Bherathi lnstitute ofTechnology Surya pratap

Chaitanya Bharathl lnstitute of Technology Akshith Reddy canta V S

Chaitanya Bharathl lnsfltute of Technology , T L SAKETH STDDARTHA

Chaitanya Bharathi lnstitute ofTechnotogy r Koka Sashank
.l

Chaitanya Bharathi lnstitute ofTechnology i Jsy3s1s. Kolipakula

i
Chaitanya Bharathi lnstitute ofTechnology , Lasya Guduru

Chaitanya BharathilnstituteofTechnology Sravya Karyampudi

Chaitanya Bharathi lnstitute ofTechnology Akshaya Enjamoori 
,

Chaitanya Bharathi lnstitute ofTechnology , Nagelli Sathvika

Chaitanya Bharathi lnstitute ofTechnology : 
Sami Shaik

Chaitanya Bharathi lnstitute of Technology Srikarthodupunuri

Chaitanya Bharathl lnstitute of Technology

Chaitanya Bharathl lnsfltute of Technology

Chaitanya Bharathl lnstitute of Technology

Chritrnva Qh^--.L! r-^1!^ .

Muthyam Mithita

P*odduturi Shailika

S Lalith Adithyan

: 160'119732008 i Civit

160119732061 i Civit

i

160119733010 ; csE

:J
160119733025 i CSE

ir

I 160119733034 j CSE

ir
, 160119733035 j CSE

l- "" * *".i*.- ."

, 160119733038 : CSE

ii
; 160119733043 : CSE
:J
ti
: 160119733046 : CSE

i 1601i97330s4; csE
!

I 160119733097 j CSE

-':-
' 160119733103 i CSE

' 160119733114 ; CSE
.
rlj 160.fi9733r45 i CSE

i 160119733167 i CSE

't60119733168 i CSE

i"- "--*i'
' 16011973s008 j ECE

"a

160119735009 j ECE

" * -!

16011973s02s J ECE

!

160119735061 r ECE
I

I

160't19735077 I ECE
".""-.".i

160119735105 | ECE

160119735107 i ECE
j

I

160119735125 i ECE

16011973s129 i ECE
1

J

160119735150 j ECE

I
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Chaltanya Bharathi lnetitute of Technology

C.B.l.T Mail - Final offers- pepsico

160119734110 ,EEE Mab lrineshchetku ri@gmail. com

santhoshmaroju200l @gmail.com

anushabandarul 20@gmail.com

ugsl 9073_it.manasa@cbit.ac.in

lrishakarhale@gmail.com

swethareddygaddaml 7@gmail.com

gshanthan0i @gmail.com

, vikasbhafti.il@gmail.com

i gottamanvesh55S@gmail.com

i nikhilkumar.nallal 0@gmail.com

1

manishwar.gyajangi@gmail.com

i yasasvimalladi06@gmail.com

maddinradugusunayana@gmail,com

shreyayamjala@gmail.com

sravaninarayandasl 729@gmail.cotyt

u gs 1 9'1 25_cse.harika@cbit.org.tn

marampallymeghanal 7@gmail.com,
i

preethibyra@gmait.com 
i

I

shivanisrinivasg53l@gmail.com 
:

i

:llllll: :ll i

Chaitanya Bharathi lnstitute of Technology

Chaitanya Bharathi lnsfitute of Technology

Chaitanya Bharathl tnsfltute of Technology

Chaitanya Bharathi ln6titute of Technology

Chaitanya Bharathi lnstitute of Technology i swetha Gaddam

Chaitanya Bharathi tnsfitute of Technology : Shanthan Kumar

Chaitanya Bharathi lnstitute of Technology Vikes Bhatti

Chaitanya Bharathl tnstitute ofTechnology Gottam Anvesh

Chaitanya Bharathi lnstitute of Technology , nikhil kumar nalla

Chaitanya Bharathi lnsfltute ofTechnology Gyajangi Sai Manishwar

Chaitanya Bharatht lnsfltute of Technotogy Sai yasasvi Dutt Maltadi

Chaltanya Bharathl lnsfltuteofTechnology Sunayana Maddimadugu

Chaltanya Bharathl lnsfltute ofTechnotogy Shreya yamjala

Chaitanya Bharathi lnstitute ofTechnology . Sravani Narayandas

Chaitanya Bharathi lnstitute ofTechnology , Harika Nallapati

Chaitanya Bharathi tnsfitute of Technology Meghana Marampally

Chaitanya Bharathi lnstitute ofTechnology preethi Byra

chaitanya Bharathi lnsfltute of Technology , Shivani Sarikonda

:l:

, 160119737062 i tT Femateil
;

, 160119737073 : tT 'Femate
il:i:

160119737088 , tT Fomate

i-i
160119737145 , tT FemateJ"

"-"f " i- ....

160119737170jlT ,uar"

160119737180 j tT iMate

'1601197360,15 i Mechanical 
: 

Matei:
ji

160119736092 j Mechanical iMale

160119736040 i Mechanicat Mate
:

1601'19736097 t Meohanical : Mate

;r

'1601197330i7 I CSE : Femalo :

160119733074 
.CSE 'Female 

,

160119733075 i CSE : Femate i

160119733141 , CSE Femate

I

16011973331s j csE

Male

l;;;;.;;;
, 85228A2715

9959773492

: 9390410617

;8688100690

6302668449

; 9494868432

i 9951067230

'6302151211

'.4074228697

i 8886444651

; 6309899630

8096726096

9390519729

8688649037

93/.762480/.

9010649639

93907s5923

9390077612

7095760929

AHMED MOEED

Executive Manager- Talent Acquisition

PepslGo Global Buslness Servlces lndla LLp

1 5h Flool Tower 2, GAR Laxml lnfobahn

Kokapet, Hydenbad, 500075, tndia

Mobile: +91- 961A270000

THls ELECTRONIC MAIL MESSAG-EAND lrs coNrENrs ARE tll]-Fl{gqq oNLy FoR THE USIqI^TIFRDDRESSED RECtptENTls)AND MAy coNrAtN tNFoRMAIoN rHAT
PRI,ILEGED' coNFlDENrlAL' AND- EiEMii F-Rdit'l rirsdicii-une u*-oen niFr-rcidri rlivi r5-v.gg nneroinn r*il]loei_n_e_crprerur, oR rHE AGENr RESpoNSTBLE F(
DELIVERING THIS EMAIL TO TI-srRrcrLYpRo'i,Br6AG,i?HffifrT"'.''"H?#i,lSll,'+iflill,'Sl=-UiiAlJ^!ffi{".ft?UHli$mgi^yl,ll"g[.""T",",1][18,,Iru..:,?t%y
TELEPHONE, AND DELETE THE
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AV=VA
Ito\\q133jlY

Cse4
Na\

EMPLOYMENT AGREEMENT

15-NOVEMBER-2O22

BETWEEN

AVEVA SOLUTIONS INDIA LLP

AND

ASHOK NALTA

799



DocuSign Envelope lD: D270185A-88E34854-A607-303M0AD3719

(2) Ashok Nalla a citizen of lndia, with address at H No 5-344-158 Near Anna Memorial School,

Hanuman Nagar, Choutuppal, Telangana, lndia - 508252.

The Company and the Employee are collectively referred to as the Parties and individually
as the Party.

APPOINTMENT

The Employee shall commence employment with the Company on 17-July-2023 as the
Graduate Trainee at Job Level B.

The Employee shall be bound by the terms and conditions laid down in the Agreement. The
Employee will report to R&D Manager, Product Development. The Employee's designation
and reporting relationship may undergo a change from time to time as may be determined
by the Cornpany.

The employment is conditional upon completion of a background check of the Employee.
Should any information provided by the Employee be determined as false, or material
information has been withheld during the recruitment process, it will be considered a breach
of the Agreement and the Company may then terminate employment without providing any
notice or pay in lieu thereof.

The employment is further subject to the Employee maintaining his/her right to work in lndia
(including any requirements under immigration laws).

PROBATION

The Employee will initially be on probation for a period of [5] months from the Effective Date.
The confirmation of service with the Company is subject to the Employee's satisfactory
performance during the period of probation. The Company reserves the right to (i) extend
the period of probation and (ii) terminate employment at its sole discretion at any time
during the probation period, without notice/ with 15 days' notice (or pay in lieu thereof) or
such other notice as required under law.

The Employee will continue to be on probation, till the time he/she is given an order in
writing, confi rming his/her services.

1.1

7.2

2.

2.t

1.3

L.4

AV=VA
This employment agreement is entered at Hyderabad/ Bangalore, on 15-Nov-2022

BY AND BETWEEN:

(1) AVEVA Solutions lndia [LP, a company having its registered office at 2nd Floor, Salarpuria
Touchstone, Sarjapur Outer Ring Road Bangalore - 560103 hereinafter referred to as the
Company which expression shall, unless contrary to the context or meaning thereof be
deemed to mean its successors in business and permitted assigns;

AND

2.2

800
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3.

3.1

3.2

4.

4.t

4.2

4.4

4.3

AV=VA
PLACE OF WORK

The Employee's principal place of employment shall be at Hyderabad/Bangatore lndia. The
Employee may be required to (i) relocate to other locations in lndia or abroad permanently
or for a specific duration; and/or (ii) undertake such travel in and outside lndia, from time to
time, as may be necessary in the interests of the company's business.

lf the Company believes that the nature of the Employees' duties and responsibilities are
such that the Employee may work from home, the Company, in its discretion, may on a case
to case basis, allow the Employee to work from home, for such period as the Company may
deem fit' lf the Company allows an Employee to work from home, the Employee would be
responsible for ensuring that their home is a suitable and safe place of work.

DUT!ES AND RESPONSIB!IITI ES

The Employee is required to carry out all duties that are normally associated with
employment in the Company or for such Group Companies as the Company may direct.
Group Companies for the purpose of this Agreement includes the Company, its subsidiaries
or holding companies and any subsidiary of any holding company that may be f'ormed from
time to time. The Company reserves it's right to assign such additional alternative duties to
the Employee, as it may deem appropriate from time to time.

The Employee agrees to comply with the Company's decision should it consider it necessary
or appropriate to change the Employee's job title, reporting relationships, job duties and
responsibilities, the legal entity that employs the Employee and the jurisdiction where the
Employee is expected to perform his/her duties (despite location of his/her residence) on the
basis of the Employee's performance or the Company's business requirements. Any such
change shall not be deemed to violate the terms of this Agreement or constitute any basis
for constructive or involuntary termination of employment, provided that the Employee,s
base salary is not reduced and the Employee's other remuneration for services rendered to
the Company is not substantially reduced.

During the subsistence of this Agreement, the Employee shall devote full working time,
attention and energy to the performance of the duties assigned to him/her. The Employee
shall not, whether directly or indirectly, be employed, engaged, concerned or interested in
any manner whatsoever in any trade, business or profession other than the business of the
Company or accept any appointment to any office (including directorships) whether for gain
or otherwise without the written consent of the Company. Should the Employee receive
written consent under this Clause to conduct any such external activity, he/she shall not
utilize the assets, resources and time of the Company for such external activities.

The Employee shall, at all times, be subject to and bound by the policies, rules and regulations
of the Company as may be updated from time to time or as may be brought to the notice of
the Employee by the Company.

The Employee shall not have the right or the authority to make any representation, contract
or commitment for or on behalf of the Company without obtaining the prior written
permission of the Company in this regard. The Employee shall have no authority, implied or
otherwise, to pledge the credit of the Company. ln the eventthe Company is held liable for
any damage, loss, claim or action arising directly or indirectly from any action of the

4.5
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Ford Motor Private Limited

Ref No: 7406655

16 February 2023

Provisional Offer Letter

Dear Bellala Dhanalaxmi,

We are pleased to inform you that you have been selected for an employment with Ford ;iotor private
Limited.

Your date of joining will be duly communicated by Ford onboarding team subsequentty. The terms &
conditions of the provisional offer are given below.

Terms and conditions for emplovment are sublect to:

' You should have successfully completed your graduation/post-graduation course in the academic
year 2022-2023 with 70% aggregate or 7 CGPA. You will receive the appointment letter prior to onboarding.

' During the initia! period of your engagement, you will undergo training to understand Ford specific
systems, processes and procedures.

' Your current place of work will be at Chennai. However, you should be flexible to work in any other
Ford locations worldwide.

' During your period of service with the company you will receive a salary of Rs. 600025 per annum
(Cost to Company), detailed salary break wil! be provided in the appointment letter.

' This offer letter is provisional sublect to change and will not automatically entile you to claim for an
employment tillyou get the appointment letter.

We welcome you to the Ford Family and look foruard for a tong and mutually rewarding association with/- \ yOU.

For Ford Motor Private Limited

(Authorised Signatory)

I acknowledge that I have received, read and understood all the terms and condition set out in this letter of
offer and hereby agree, accept and undertake to abide by all the aforesaid terms and conditions.

Name: Bellala Dhanalaxmi
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Ford Motor Private Limited

3 JulY 2023

Samreen Sulthana
i-i-ll q, Nakkala Gutta, Hanamkonda'

Warangal,
Andhra Pradesh-506001

Dear Samreen Sulthana

Congratulationsl

WetakeimmensepleasureonyourappointmentasJuniorEngineerandwelcomingyouasamemberin
our ONE FORD familY'

d to be exciting' At Ford' we offer tremendous

rther in tf'e Journey' Ford has always b99n.a fuJt'

to arot".t yo"t"tt in our workplace initiatives to

ork in the country.

Wishing You allthe best!

Authorized Signatory

HR Signature Name (Ashok AC)

For Ford lndia Private Limited

too BEST coMpANr[s
FOR VJOIV!EN

202 0

Registered Address: Plot Nos. 13,15 and 16, Suruey No.602/3 Part, ELCOT IT/ITES SEZ'

Shoiinganallur, Chennai-6001 19. Tamil Nadu. Ph: +91'44-6474 111 1 , Fax: +91-44-6474 O647

Corporate ldentity Number: U741 20TN1998PTCO41070
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' *;:?::lJ"",iXlffi::[tJffjf11ffi,fl,""f;1.":s incurred durins the course or emproyment

WORKING HOUBS:

o The normal working hours will be for a duration of not exceeding 4g hours a week. subject to thef,:;l:yli::1'5:AfJ.?:Tt,ln*lf{;;;;il;" vou to io,.r on i,.,v shirt or pub,ic / weekry

PROBATION:

TERMINATION:

o Either party 
T1y terminate your employment at any time by giving to the other parry zMonth(s)written notice or payment 6r sarirflin'ii., in.r8ri il'r oLclsion-d, *.ir., or notice period or

. ""',nn ",.';;ffi 
*ffi;ll;;:|lltTY:: :;:hwith, withour norice or plvr"ri'i-n ri", of 

-notice,;'y;;';;" 
rnvorved in grossepsresentation, misconduct or any criminat offense or any other morar breach of

RETIREMENT:

. ,?.on attaining lhe.retirement age, your emptoymentretirement ase for this positionl! od tsrxivi y;;;;. H minate. The presenr
maximum period of two y.rrc *itr' . consent from the can be extended for

OTHER TERMS AND CONDITIONS:

ions of 
,the _.g.p3ny as applicable, enforced,

ourse of your employment. Vou are expected tocompany and faithfully observe aff the ru6s,

tn no way 
flloweO to be employed by any otherr part_time basis or offer your services, *itn or

:i,il:":"ilJ}'Jlv 
or to be occupied in v'o'i'o*n

u,y to lf:^::Il:ry a,.your business interests whether or not thevthe business(es) o'r activities. ot f f.,. ..rprrlr.i# alt circumstancesthere might be, a confrict orinterest uetween tn"-"orprny and you
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ANNEXURE A

4.81% of Base

Sum ot MonthDEiG
:,1mgr{n-nuaidtGs-rary-Flexible Benefit Allowance +
!I9y!dg!t Fund + Griiuit
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D. Life & Medical lnsurance Benefits:

f ' 
ilt:ffiUi:ilJ1.'rlilltelrovided a lire insurance cover based on your srade. The coverase

Hospitalization lnsu

:i:i: [i;::i;iiTJ'li:;"1,J;J"?[".?"ffi;{ ,Y:^,?,",?,"j1^"jl^:t!_oi:", or you and your
LGBTQ partner -irr;i ."-*1"g;r#h':""ffi#{ #1r,.,:,i,Tl^T1-1!lraren; oq yo1 and your
l?1t1 ins.urance cover is rrrrn gs0l0d0l ire,, r,-;r, t iao,,.nA ^-]ion 

ins.urance policy. rn" inirai[?1.3iffi :!,1.,,^::J"j;:^,r5Jil*j6;*l[Tilr',ffi lJf 
,:,,i,"*,

have. enro,eo a lniro 
"rriio.,"vti"L",irJrf"r 

ramity insured and.an additionatirrr.n_to,ooo ir vo,hospitalizario" inariurae ooticv hv na,i^^l^^t?.,:oygt your parents and a triio ,:hil"d ,,n.ro, ^,,,
h o s p i r a r i z a r i o n i n s u ri n c 

" 
p, r i. v' ;; ;; d i;., 1,, X I [ilr; iJ#ffr r:hild under bur

2' 
iflffiiffiiff:Lili'J:ffi;,y;',:llfffjl[r,:x.a personar accident insurance cover ror a

3' Emproyee Deposit Linked tnsurance: sum insured rNR 7o2,o0o

the event of death of the emptoyee enroiled in this

,,,H,il i# ?,1 3i:;:,lT 3?*Tfl+iftri 1*il3i ;;
5. Gratuity Risk Cover: Varies by Age and Tenure.

F;rlJl""J, 
Benefits: (Please ensure other Benefit is sequenced as E since we removed the above

1.

1. Long Service Awards

2. AP Recognition program

You are eligible to receive
completion of five, ten and
years of seryice.

servtce awards on
fifteen and twenty

lnsurance coverage (Rs.)

GSR 1,2 & 3

GSR4,5&6
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P.B.VINAY KUMAR Computer Operator .:pbvinaykumar_co@cbit.ac.

wd: Interns Drive - 4 July 2023
message lbo nlvzt

Wed, Feb 14,2024 al2:37
SE FPC <fpc_cse@cbit.ac.in>
t: pbvinaykumar_co@cbit.ac.in

Fonivarded message 
----From: Placements HEAD <placements@cbit.ac.in>

Date: Wed, Jul 5, 2023 at'11:39AM
Subject Fwd: lnterns Drive - 4 July 2023
To: Principal CBIT <principal@cbit.ac.in>, Director CDC <director-cdc@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, <faculty_placementcoordinators@cbit.ac.
in>
Cc: <p9s21046-mca.koushik@cbit.org.in>, tarun palamuru <tarungoudpalamuru@gmail.com>, 3'17_D Sai Prudhvi <dspsaiprudhvi00T@gnrail.com>

Fonivarded message -----
From: Dalal, Darshana <Darshana.Dalal@dleboldnixdorf.com>
Date: Wed, Jul 5,2023 at 1'l:'l5AM
Subject RE: lntems Drive - 4 July 2023
To: placements@cbit.ac.in <placements@cbit.ac.in>
Cc: PAPPU SAI KOUSHIK <p9s21046_mca.koushik@cbit.org.in>

Hi'-,n,

PFB the final shortlisted candidates.

Sr No First Name Last Name

\_-, Dappu

2 Palamuru Tarun Goud

Thanks & Regards,

Darshana Dalal

TalentAcquisition Partner -APAC I Human Resources

Diebold Nixdorf

Mobile: +91 7710979806

From: Dalal, Darshana
Sent: Monday, July 3,2023 3:28 pM
To: placements@cbit.ac.in
Gc: PAPPU SAI KOUSHIK <pgs2,l 046_mca.koushik@cbit.org.in>
Subject: lnterns Drive - 4 July 2023
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Thanks & Regards,

Darshana Dalal

Talent Acquisition partner - ApAC I Human Resources

Diebold Nixdorf

Mobile: +91 771 09Z9806

With Best Regards,

Dn NLN REDDY,
Advlsor - Career Development Centre
Chaitanya Bharatht lnstitute of Technology (A)
984a<66587
u, )7218

s ,, ors,,group.ail ators-+unsubscribe@cbit.ac.in.tdt rdinators/CA7oiari"6yNi"iah.gz
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'1510912022' 09:32 c.B'l.T Mail - Visiting school Program 2023 - congratulations! shorflisted students from cHAtrANyA BHARATHT tNSTtrur...

C,B,I,T
Et(AtL c wEB sEnvrcEs

ptacements HEAD .placem"kJ$..".,",

Thammareddy, Hasitha <hasitha.thammareddy@accenture.com>
To: "placements@cbit.ac.in" <placements@cbit.ai.in>
cc: "PRAMoD JADHAV, RU pALl' <rupali. firamod.jadhav@accenture.com>,
<prakhar.d.tripathi@accenture.com>

Wed, Sep 14,2022 at 4:15 pM

"Tripathi, Prakhar"

lqqIryt*r*rg
Visiting School Program 2023 - Congratulations! Shortlisted students from
GHAITANYA BHARATH! tNSTtrurE oF TEcHNolocy.xlsx
1 message

Dear Placement Officer,

W-e thank you for partnering with us in our recruitment drive 2023. Our team thanks you for your
efforts and support across our process.

It gives us imme 70 students have been shorflisted from your
prestigious instit to extend a Letter of lntent to them. Students will also
receive an email heir selection.

once the Lol is accepted, the students will need to submit all necessary documents. The offer is
dependent on submission of all necessary documents and will be rolled out post that.

It. has been an exciting journey for us and are glad to have had an opportunity interviewing your
students.

For any queries, please reach out to hasitha.thammareddy@accenture.com

P^:l::lly,ll 
be in contact with the shortlisted students as we proceed further in the process til

caneerc furlimitless
p
C0 change
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