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Placements HEAD <placements@cbit.ac.in>  

 

 

29th July, 2022 | (Chaitanya Bharathi Institute of Technology) Oracle (GBU) (Internship 

+ Full Time) Final Selects\  
2 messages  

 
Priya Venkataraman <priya.venkataraman@oracle.com> Fri, Jul 29, 2022 at 11:07 PM  
To: "placements@cbit.ac.in" <placements@cbit.ac.in>, Akshitha Singireddy <akshitha1302@gmail.com> 
Cc: Ashok Reddy <ashok.ar.reddy@oracle.com>, Chitra Raghav <chitra.raghav@oracle.com>  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Dear Team, 
 
 
 

Many thanks for your support for the virtual hiring process. 
 

We take immense pleasure to share the final selects for the role of\Associate Software  
Engineer/Associate Application developer for Oracle GBU group for Internship + Full 

Time hiring \hired in the virtual hiring process held on 29
th

 July, 2022 (Friday) 

 

Final Selects: attached 
 

*Waitlist Candidates: attached 
 
 
 

Congratulations to all the selects and we will connect with them for next steps. 
 

Kindly share the acceptances of the offered candidates by end of day tomorrow\(30 July) 
 
 
 

*Waitlist Policy:- Based on business requirements, wait-listed candidates may be considered. The confirmation\will be 

shared by Oracle only and no action should be taken by the school without consent. 

 
 
 
 
 

 



Follow Oracle Careers 
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Placements HEAD <placements@cbit.ac.in> Sat, Jul 30, 2022 at 10:26 AM To: Priya Venkataraman 

<priya.venkataraman@oracle.com>  
Cc: Akshitha Singireddy <akshitha1302@gmail.com>, Ashok Reddy <ashok.ar.reddy@oracle.com>, Chitra Raghav 

<chitra.raghav@oracle.com>, 2023placementinfo@cbit.org.in, faculty_placementcoordinators@cbit.ac.in, Anne Violet CBIT-
HR <hr@cbit.ac.in>, Principal CBIT <principal@cbit.ac.in> 

 
Namaste & Cordial Greetings!!!  
We sincerely thank Oracle for the unstinted support in hiring the Talent from CBIT.We look forward to a long and 

fruitful association with you.  
[Quoted text hidden]  
-- \ 
With Best Regards,\ 

 
Dr. NLN REDDY,\  
Director - Career Development Centre (A)\ 
Chaitanya Bharathi Institute of Technology\  
98494 66587\ 
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Placements HEAD <placements@cbit.ac.in>  
 

 

CBIT-BE CSE&IT-updated Student Database for XIT Solutions 2023\  
 

Alina Fatima <alina.f@xitsolutionsinc.com> Fri, Nov 4, 2022 at 10:00 PM To: akshaya mamidi 

<ugs19121_it.akshaya@cbit.ac.in>, placements@cbit.ac.in, ugs19160_it.kiran@cbit.ac.in  
Cc: Zia.quraishi@xitsolutionsinc.com, Zubair Ahmed <zubair.ahmed@xitsolutionsinc.com>, Khursheed 
Jahan <khursheed.jahan@xitsolutionsinc.com> 

 

Hi Mr. Reddy, 
 
 
 

It‟s our pleasure to announce the list of selected students from the final round of interview conducted yesterday i.e. 

03
rd

 November, 2022 at the college campus. 
 

 

Please share with us the required details to release the offer letters. 
 

1. Full name:  
2. Permanent Residential Address: 
3. PAN Card #: 

 
We would be extending the Offer to these students shortly. 

 
1. Mohammed Touheed Patel  
2. Merla Jaswanth 
3. Hrudya Chowlur 
4. Ganji Nishanth 
5. Padmaja Kolukulapalli 

 
Once again, we appreciate your continuous support and co-ordination. 

 
Do let me know if you have any concerns. 

 
 
 

Thank you, 
 
 
 

Alina 
 

Operations Manager 
 

XIT Solutions 
 

Phone: 630-560-1081 
 

Mobile: +91 98850 31620 
 

Skype: live:alinafareesa 
 

https://www.xitsolutionsinc.com/  
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From: akshaya mamidi <ugs19121_it.akshaya@cbit.ac.in> \  
Sent: 03 November 2022 09:59\ 
To: alina.f@xitsolutionsinc.com\ 
Cc: placements@cbit.ac.in; ugs19160_it.kiran@cbit.ac.in\  
Subject: CBIT-BE CSE&IT-updated Student Database for XIT Solutions 2023 
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 Placements HEAD <placements@cbit.ac.in> 

  

Gap Inc - PPO's Confirmation\  
4 messages  
  

Praneeta Raparthi <Praneeta_Raparthi@gap.com> Mon, Sep 5, 2022 at 4:27 PM 
To: "placements@cbit.ac.in" <placements@cbit.ac.in>  

Cc: Shalva Vinod Kumar <Shalva_Vinod_Kumar@gap.com>  

Hi NLN Rao,   
 

 

We intent to extend the offer for the below interns. We look forward for your confirmation so that we close the 

HR discussion and the offer process.  
 
 

 

Intern Name 

 

Atla Amith Reddy 

 

G Varsha 
 
 

Kasturi Akanksha 

 

Likhitha Reddy Sirangari 

 

Rikhila Reddy Annem 

 

V Kavya Shri 
 
 
 
 

Please reach out if in case of any queries. 
 
 
 

Regards, 
 

Praneeta Raparthi 
 

Talent Acquisition 
 

Gap Inc.\| C : +91 8142958500 
 

Email:\HDC_TalentAcquisition@gap.com 
 

Follow us | LinkedIn | Facebook | Twitter | Instagram  
 
 
 
 
 

Placements HEAD <placements@cbit.ac.in> Tue, Sep 6, 2022 at 11:59 AM To: amith2610@gmail.com 
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---------- Forwarded message ---------\  
From: Praneeta Raparthi <Praneeta_Raparthi@gap.com>\ 
Date: Mon, Sep 5, 2022 at 4:27 PM\ 
Subject: Gap Inc - PPO's Confirmation\ 
To: placements@cbit.ac.in <placements@cbit.ac.in>\  
Cc: Shalva Vinod Kumar <Shalva_Vinod_Kumar@gap.com>\ 

 
 
 

Hi NLN Rao, 
 
 
 

We intent to extend the offer for the below interns. We look forward for your confirmation so that we close the 

HR discussion and the offer process.  
 
 

 

Intern Name 

 

Atla Amith Reddy 

 

G Varsha 
 
 

Kasturi Akanksha 

 

Likhitha Reddy Sirangari 

 

Rikhila Reddy Annem 

 

V Kavya Shri 
 
 
 
 

Please reach out if in case of any queries. 
 
 
 

Regards, 
 

Praneeta Raparthi 
 

Talent Acquisition 
 

Gap Inc.\| C : +91 8142958500 
 

Email:\HDC_TalentAcquisition@gap.com 
 

Follow us | LinkedIn | Facebook | Twitter | Instagram 
 
 
 
 

 

-- \  
With Best Regards,\ 

 
Dr. NLN REDDY,\  
Advisor - Career Development Centre (A)\ 
Chaitanya Bharathi Institute of Technology\ 
8466997218\  
98494 66587\  
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Placements HEAD <placements@cbit.ac.in> Tue, Sep 6, 2022 at 12:00 PM  
To: Principal CBIT <principal@cbit.ac.in>, Director CDC <director_cdc@cbit.ac.in>, po@cbit.ac.in, Anne Violet 
CBIT-HR <hr@cbit.ac.in>, fpc_cse@cbit.ac.in 

 
 

 

---------- Forwarded message ---------\  
From: Praneeta Raparthi <Praneeta_Raparthi@gap.com>\ 
Date: Mon, Sep 5, 2022 at 4:27 PM\ 
Subject: Gap Inc - PPO's Confirmation\ 
To: placements@cbit.ac.in <placements@cbit.ac.in>\  
Cc: Shalva Vinod Kumar <Shalva_Vinod_Kumar@gap.com>\ 

 
 
 

Hi NLN Rao, 
 
 
 

We intent to extend the offer for the below interns. We look forward for your confirmation so that we close the 

HR discussion and the offer process.  
 
 

 

Intern Name 

 

Atla Amith Reddy 

 

G Varsha 
 
 

Kasturi Akanksha 

 

Likhitha Reddy Sirangari 

 

Rikhila Reddy Annem 

 

V Kavya Shri 
 
 
 
 

Please reach out if in case of any queries. 
 
 
 

Regards, 
 

Praneeta Raparthi 
 

Talent Acquisition 
 

Gap Inc.\| C : +91 8142958500 
 

Email:\HDC_TalentAcquisition@gap.com 
 

Follow us | LinkedIn | Facebook | Twitter | Instagram 
 
 
 
 

 

-- \  
With Best Regards,\ 

 
Dr. NLN REDDY,\ 
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 Advisor - Career Development Centre (A)\  
 Chaitanya Bharathi Institute of Technology\  

8466997218\  

98494 66587\  

   

Praneeta Raparthi <Praneeta_Raparthi@gap.com> Thu, Sep 8, 2022 at 11:06 AM  
To: "placements@cbit.ac.in" <placements@cbit.ac.in>  
Cc: Shalva Vinod Kumar <Shalva_Vinod_Kumar@gap.com> 

 
 

Hi Team, 
 

We would like to hear from you on the confirmations. 
 

Looking forward to it. 
 

Thanks, 
 

Praneeta Raparthi  
 
 
 

 

From: Praneeta Raparthi \  
Sent: Monday, September 5, 2022 4:27 PM\ 
To: placements@cbit.ac.in\ 
Cc: Shalva Vinod Kumar <Shalva_Vinod_Kumar@gap.com>\  
Subject: Gap Inc - PPO's Confirmation 

 

 

Hi NLN Rao, 
 
 
 

We intent to extend the offer for the below interns. We look forward for your confirmation so that we close the 

HR discussion and the offer process.  
 
 

 

Intern Name 

 

Atla Amith Reddy 

 

G Varsha 
 
 

Kasturi Akanksha 

 

Likhitha Reddy Sirangari 

 

Rikhila Reddy Annem 

 

V Kavya Shri 
 
 
 
 

Please reach out if in case of any queries. 
 
 
 

Regards, 
 

Praneeta Raparthi 
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Talent Acquisition 
 

Gap Inc.\| C : +91 8142958500 
 

Email:\HDC_TalentAcquisition@gap.com 
 

Follow us | LinkedIn | Facebook | Twitter | Instagram 
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Placements HEAD <placements@cbit.ac.in>  
 

 

From NPK SOFTWARES TECHNOLOGIES PVT LTD 
 

1 message  
 

info npksoftware <info@npksoftwares.com> Thu, Mar 2, 2023 at 12:48 PM To: hod_cse@cbit.ac.in, 

indhuramineni1307@gmail.com, principal@cbit.ac.in, aec@cbit.ac.in, Placements@cbit.ac.in 
 

Hello,  
On behalf of NPK SOFTWARES TECHNOLOGIES PRIVATE 
LIMITED, we take pleasure in offering you an internship in our 
organization as JR TRAINEE SOFTWARE DEVELOPER  
Please respond to the mail as a confirmation.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

-- 
 

Pavan Kumar Naramala 
 

Managing director 

 

NPK SOFTWARES TECHNOLOGIES PVT LTD  
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3/2/23, 1:02 PM C.B.I.T Mail - From NPK SOFTWARES TECHNOLOGIES PVT LTD 
 

Address : 501, 5th Floor, Manjeera Trinity Corporate, K P H B Phase 3, Hyderabad, Telangana 500072  
Phone : +917396080902 
Website : www.npksoftwares.com 

 
 
 
 

 

Disclaimer 
 

This message may contain legally privileged and/or confidential information. If you are not the intended recipient(s), 

or employee or agent responsible for delivery of this message to the intended recipient(s), you are hereby notified 

that any dissemination, distribution or copying of this e-mail message is strictly prohibited. If you have received this 

message in error, please immediately notify the sender and delete this e-mail message from your computer. 
 

WARNING: Computer viruses can be transmitted via email. The recipient should check this email and any 

attachments for the presence of viruses. The company accepts no liability for any damage caused by any virus 

transmitted by this email. 
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Placements HEAD <placements@cbit.ac.in>  
 

 

CBIT Students Database for D.E Shaw Group | Tech Associates 2022-23 - Reg.\  
 

Periwal, Priyam <Priyam.Periwal@deshaw.com> Fri, Oct 14, 2022 at 2:41 PM To: "placements@cbit.ac.in" 

<placements@cbit.ac.in>, 2023placementinfo <2023placementinfo@cbit.org.in>, "po@cbit.ac.in" <po@cbit.ac.in> 
 

Cc: "Tech Campus (Hyd)" <tech-campus@hyd.deshaw.com>, "Bhandari, Yukta" 

<Yukta.Bhandari@deshaw.com>, "Malekandathil, Noel" <Noel.Malekandathil@deshaw.com> 

 

Hi Team, \ 
 

We are pleased to extend an offer to the following candidates - \ 

 

1. Koppula Sai Charan  
2. Sumadhura Gaddam 
3. Abhinav Vanga 

 

 

Kindly confirm their acceptance and sign them out from any further on-campus recruitment drives. 
 

 

Thank you to the entire team for a seamless and successful process. 
 

 

Thanks, \  
Priyam  

 
 
 
 
 
 

From: Periwal, Priyam <Priyam.Periwal@deshaw.com> \  
Sent: Monday, October 10, 2022 6:45 PM\ 
To: Malekandathil, Noel <Noel.Malekandathil@deshaw.com>; sai akhil p <ugs19044_cse.sai@cbit.org.in>\ 
Cc: Tech Campus (Hyd) <tech-campus@hyd.deshaw.com>; Bhandari, Yukta <Yukta.Bhandari@deshaw.com>; 
nandini gopasi <ugs19007_it.nandini@cbit.ac.in>\  
Subject: RE: CBIT Students Database for D.E Shaw Group | Tech Associates 2022-23 - Reg. 

 

 

Hi Team, \ 
 

Following candidates will have their Round 2 tomorrow as per the below schedule - 

 

1. Koppula Sai Charan 10:30 AM  
2. Abhinav Vanga 2:30 PM 

 

 

Kindly inform them the same. They can use the same link to join the interview.\\ 
 
 

Thanks, \  
Priyam  

 
 
 
 
 
 

From: Periwal, Priyam <Priyam.Periwal@deshaw.com>\\  
Sent: Monday, October 10, 2022 4:36 PM\ 
To: Malekandathil, Noel <Noel.Malekandathil@deshaw.com>; sai akhil p <ugs19044_cse.sai@cbit.org.in>\ 
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Placements HEAD <placements@cbit.ac.in>  

 

Selected Candidates | PwC India Acceleration Center- CHAITANYA BHARATHI INSTITUTE OF TECHNOLOGY  
 

Vyshak Nair (US) <vyshak.nair@pwc.com> Sa  
To: "placements@cbit.ac.in" <placements@cbit.ac.in>, hrishikesh reddy chilakala <ugs19091_ece.hrishikesh@cbit.org.in>  
Cc: "Megha E (US)" <megha.a.e@pwc.com>, "Riddhi Desai (AC Kolkata)" <riddhi.desai@pwc.com>, "SHARMILA S (US)" <sharmila.e.s@pwc.com>, "Sarah Abraham (AC Kolkata)" <sarah.a.a  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Dear Placement Team, 

 
Greetings from Campus Recruiting Team, PwC India Acceleration Center! 

 
We are glad to share that 7 student has been selected from your prestigious institute in PwC. Congratulations! 

 
Please refer to the table below to view candidate details. 

 
Please confirm candidate acceptance to us as a revert through an email at the earliest or latest by 5 December 2022, 2:00 

pm IST. 
 

Below Candidate will receive a compensation of 6LPA. 
 

Candidate Name Email- ID Campus Name Candidate Available to 

   Acceptance Join 

   Yes/No internship - 

    Yes/No 
     

madhu chennoju madhuchennoju2609@gmail.com CHAITANYA BHARATHI   
  INSTITUTE OF   

  TECHNOLOGY   
     

Medha Boosam medhareddy.boosam@gmail.com CHAITANYA BHARATHI   
  INSTITUTE OF   

  TECHNOLOGY   
     

Sai Vaishnavi Patil ugs19011_eee.sai@cbit.org.in CHAITANYA BHARATHI   
  INSTITUTE OF   

  TECHNOLOGY   
     

Krishna sree Vellikanti krishnavellikanti89@gmail.com CHAITANYA BHARATHI   
  INSTITUTE OF   

  TECHNOLOGY   
     

Tharun teja Chidurala tharunteja725@outlook.com CHAITANYA BHARATHI   
  INSTITUTE OF   

  TECHNOLOGY   
     

Premkumar M premgoud354@gmail.com CHAITANYA BHARATHI   
  INSTITUTE OF   

  TECHNOLOGY   
     

Praneetha Koppala praneetha282@gmail.com CHAITANYA BHARATHI   
  INSTITUTE OF   

  TECHNOLOGY   
      

 
Note : Final Semester 6 months Internship is mandatory for all the Selected Students .We will confirm you the starting date soon .Incase candidate is not interes 

not be considered them for this opportunity. 
 

Please ensure that all these students should meet the below mentioned eligibility criteria 
 

1. Meet the eligibility criteria – 60% / 6CGPA + No active backlog at the time of selection, offer & onboarding in current degree. We will be forced to r 

we later find them not meeting our criteria. 
 

2. Should be flexible working in any role / team / time zone and project they may get assigned to. 
 

3. Candidate may be required to work out of any of our India office locations as per business requirements 
 

4. Offer letter is subject to successful verification of documents and meeting the eligibility criteria 
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Training clause:  
 

PwC strongly believes in upskilling our employees to ensure they are able to perform as per their role expectations. As a result, we heavily invest in skill-building 

(including training and certifications) for all our new joiners. Some of our new joiner training programs or other training programs are delivered by external learnin 

cases, we expect our employees to sign a Training Agreement. As a new joiner they would be informed in the event they are required to sign such Training Agre of 

the training. 
 

Our team will stay in touch with the candidates post acceptance until their successful onboarding with us. 
 

Feel free to reach out in case of any queries. 
 

For more details, please visit Website. Thank you for your continued support. 
 

Regards  
Campus Recruitment Team  

 
 

 
© 2022 PwC. All rights reserved.  

 
 
 

 
The information transmitted, including any attachments, is intended only for the person or entity to which it is addressed and may contain confidential and/or privileged material. Any review, 

re dissemination or other use of, or taking of any action in reliance upon, this information by persons or entities other than the intended recipient is prohibited, and all liability arising therefrom 

is received this in error, please contact the sender and delete the material from any computer. 

 
In the event the content of this email includes Tax advice, the content of this email is limited to the matters specifically addressed herein and is not intended to address other potential tax 

cons potential application of tax penalties to this or any other matter. 

 
PricewaterhouseCoopers LLP is a Delaware limited liability partnership. This communication may come from PricewaterhouseCoopers LLP or one of its subsidiaries.  
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Placements HEAD <placements@cbit.ac.in>  
 

 

Confirmation regarding the final selects\ 
 

2 messages  
 

varsha g <ugs19020_cse.varsha@cbit.org.in> Wed, Aug 3, 2022 at 4:22 PM To: "placements@cbit.ac.in" 
<placements@cbit.ac.in>, Ramesh Mudhigiri <ramesh.mudhigiri@servicenow.com>, 
"parthiban.bhavanisan@servicenow.com" <parthiban.bhavanisan@servicenow.com>, "director_cdc@cbit.ac.in" 
<director_cdc@cbit.ac.in>, shravani koduru <ugs19023_ece.shravani@cbit.org.in>, niharika gundu 
<ugs19010_eee.niharika@cbit.org.in>  
Cc: Abhinav Shankar <abhinav.shankar@servicenow.com>, Shreya Reddy 
Gaddam <shreyareddy.gaddam@servicenow.com> 

 

Respected Sir, 
 Thank you for taking your tme and efort to conduct the interviews for our students.\I'm writng to 
formally inform that all the 7 students have\accepted the ofer for the Associate Sofware Quality 
Engineer role at ServiceNow.\  

We are excited to be a part of your team and make notable contributons to it. \  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Thanks again, 
Varsha, CBIT.  

 

Ramesh Mudigiri <ramesh.mudhigiri@servicenow.com> Wed, Aug 3, 2022 at 4:27 PM To: varsha g 
<ugs19020_cse.varsha@cbit.org.in>, "placements@cbit.ac.in" <placements@cbit.ac.in>, Parthiban Bhavanisankar 
<parthiban.bhavanisan@servicenow.com>, "director_cdc@cbit.ac.in" <director_cdc@cbit.ac.in>, shravani koduru 
<ugs19023_ece.shravani@cbit.org.in>, niharika gundu <ugs19010_eee.niharika@cbit.org.in>  
Cc: Abhinav Shankar <abhinav.shankar@servicenow.com>, Shreya Reddy 
Gaddam <shreyareddy.gaddam@servicenow.com> 

 
 

Thanks for the acknowledgement, Varsha!\ 
 
 
 

 
Thanks & Regards, 

 
Ramesh Mudhigiri (He/Him/His) 

 
Sr.Early Talent Recruiter 

 
M: +91 9550080046 
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making the world of work, work better for people 

 
servicenow.com 

 
LinkedIn | Twitter | YouTube | Facebook  

 
 
 

 

From: varsha g <ugs19020_cse.varsha@cbit.org.in> \  
Sent: Wednesday, August 3, 2022 4:22 PM\ 
To: placements@cbit.ac.in; Ramesh Mudigiri <ramesh.mudhigiri@servicenow.com>; Parthiban Bhavanisankar  
<parthiban.bhavanisan@servicenow.com>; director_cdc@cbit.ac.in; shravani koduru 
<ugs19023_ece.shravani@cbit. org.in>; niharika gundu <ugs19010_eee.niharika@cbit.org.in>\  
Cc: Abhinav Shankar <abhinav.shankar@servicenow.com>; Shreya Reddy Gaddam 
<shreyareddy.gaddam@ servicenow.com>\  
Subject: Confirmation regarding the final selects 

 

 

[External Email] 
 
 

 
[Quoted text hidden] 
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Placements HEAD <placements@cbit.ac.in>  

 

 

MAQ Software: Joining Date Confirmation  
 

Neha Kiroula | MAQ Software <nehak@maqsoftware.com> Mon, Nov 21, 2022 at 1:05 PM  
To: Placements HEAD <placements@cbit.ac.in>, Ritika Tyagi | MAQ Software <ritikat@maqsoftware.com>  
Cc: Rahul Singh | MAQ Software <rahulsi@maqsoftware.com> 

 
Hello Team, 

 
We are thrilled to inform you that below candidates are selected from the process and are\now one step closer to being a part of MAQ family!  

 
Name 

 
Email Id 

 
Thandava Krishna 

 
potlacheruthandavakrishna@gmail.com 

 
Dileep 

 
thoutamdileep@gmail.com 

 
Next steps: To finalize the offer, we require the following information from\your end: 

 
Please confirm their offer acceptance for FTE Offer.   
Please confirm if the candidate will be out of the placement process, on acceptance of the offer  

 
# 

 
Required Documents 

 
1 

 
Scanned copy of Aadhaar Card, Pan Card and Marksheets in a zip folder 

 
2 

 
Fill the Personal Details Form: https://forms.office.com/r/S6gSSeypfP 

 
3 

 
Earliest DOJ (Proposal to join the company in June 2023):________ 

 
Please revert with the details by November 22, 2022, 5:00 PM. 

 
Let me know if any other information is required. Thank you! 

 
 
 

 
Best regards, 

 

 
Neha Kiroula  

 
 
 
 

2021 Microsoft Power BI Partner of the Year 

 

 
Direct +91 735 930 5938 | Microsoft\Teams nehak@maqsoftware.com 

 

 

Redmond  Hyderabad \  Mumbai  
 
 

 
From: Placements HEAD <placements@cbit.ac.in>\\  
Sent: 19 November 2022 15:31\  
To: Ritika Tyagi | MAQ Software <ritikat@maqsoftware.com>\  
Cc: Neha Kiroula | MAQ Software <nehak@maqsoftware.com>; Rahul Singh | MAQ Software <rahulsi@maqsoftware.com>\  
Subject: [EXTERNAL] Re: MAQ Software: Joining Date Confirmation 
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Placements HEAD <placements@cbit.ac.in>  

 

 

MAQ Software: Joining Date Confirmation  
 

Neha Kiroula | MAQ Software <nehak@maqsoftware.com> Mon, Nov 21, 2022 at 1:05 PM  
To: Placements HEAD <placements@cbit.ac.in>, Ritika Tyagi | MAQ Software <ritikat@maqsoftware.com>  
Cc: Rahul Singh | MAQ Software <rahulsi@maqsoftware.com> 

 
Hello Team, 

 
We are thrilled to inform you that below candidates are selected from the process and are\now one step closer to being a part of MAQ family!  

 
Name 

 
Email Id 

 
Thandava Krishna 

 
potlacheruthandavakrishna@gmail.com 

 
Dileep 

 
thoutamdileep@gmail.com 

 
Next steps: To finalize the offer, we require the following information from\your end: 

 
Please confirm their offer acceptance for FTE Offer.   
Please confirm if the candidate will be out of the placement process, on acceptance of the offer  

 
# 

 
Required Documents 

 
1 

 
Scanned copy of Aadhaar Card, Pan Card and Marksheets in a zip folder 

 
2 

 
Fill the Personal Details Form: https://forms.office.com/r/S6gSSeypfP 

 
3 

 
Earliest DOJ (Proposal to join the company in June 2023):________ 

 
Please revert with the details by November 22, 2022, 5:00 PM. 

 
Let me know if any other information is required. Thank you! 

 
 
 

 
Best regards, 

 

 
Neha Kiroula  

 
 
 
 

2021 Microsoft Power BI Partner of the Year 

 

 
Direct +91 735 930 5938 | Microsoft\Teams nehak@maqsoftware.com 

 

 

Redmond  Hyderabad \  Mumbai  
 
 

 
From: Placements HEAD <placements@cbit.ac.in>\\  
Sent: 19 November 2022 15:31\  
To: Ritika Tyagi | MAQ Software <ritikat@maqsoftware.com>\  
Cc: Neha Kiroula | MAQ Software <nehak@maqsoftware.com>; Rahul Singh | MAQ Software <rahulsi@maqsoftware.com>\  
Subject: [EXTERNAL] Re: MAQ Software: Joining Date Confirmation 
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Placements HEAD <placements@cbit.ac.in>  
 

 

Summer Internship Placements, 2022-23 | Arcesium\  
 

Heda, Shruthi <Shruthi.Heda@arcesium.com> Fri, Sep 2, 2022 at 5:02 PM  
To: Placements HEAD <placements@cbit.ac.in> 
Cc: "faculty_placementcoordinators@cbit.ac.in" <faculty_placementcoordinators@cbit.ac.in>, 
"2023placementinfo@cbit.org.in" <2023placementinfo@cbit.org.in>, Principal CBIT <principal@cbit.ac.in>, Anne Violet 
CBIT-HR <hr@cbit.ac.in>, "ugs19071_it.kavya@cbit.ac.in" <ugs19071_it.kavya@cbit.ac.in>,  
"ugs19179_ece.venkata@cbit.ac.in" <ugs19179_ece.venkata@cbit.ac.in>, Tech Campus <tech-campus@arcesium.com> 

 

 

Dear Team, 
 

Further to the final interviews conducted today, we are pleased to make 4 Months internship offers\to Bhavana  

Balimidi and Yanamandra Sai Prasanna Karthik. 
 

We will send them a copy of the offer letter in the next couple of weeks. However, please treat this\as an 

official confirmation. 
 

Please do send us a confirmation that the offered students will not participate in the campus 

recruitment\process of any other company visiting your campus (2022-23), since we have confirmed their offer. 
 

Thankyou, 
 

[Quoted text hidden]  
[Quoted text hidden] 
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  Placements HEAD <placements@cbit.ac.in> 

   

 Ford Final results – Campus Recruitment 2023 batch \ 

 4 messages   
    

 Ravichandran, Dinesh (D.K.) <dravich7@ford.com> Sat, Sep 10, 2022 at 10:59 AM  
To: Placements HEAD <placements@cbit.ac.in>, "ifthikhar.ahmed@hirepro.in" <ifthikhar.ahmed@hirepro.in>  
Cc: "fpc_cse@cbit.ac.in" <fpc_cse@cbit.ac.in>, "fpc_ece@cbit.ac.in" <fpc_ece@cbit.ac.in>, IT FPC <fpc_it@cbit.ac.in>, "fpc_mca@cbit.ac.in" <fpc_mca@cbit.ac.in>, 

Anne Violet CBIT-HR <hr@cbit.ac.in>, Principal CBIT <principal@cbit.ac.in>, "po@cbit.ac.in" <po@cbit.ac.in>, "ugs19160_it.kiran@cbit.ac.in" 

<ugs19160_it.kiran@cbit.ac.in>, "ugs19063_ece.ankitha@cbit.org.in" <ugs19063_ece.ankitha@cbit.org.in>, "2023placementinfo@cbit.org.in" 

<2023placementinfo@cbit.org.in> 

 
Dear Academia Partner, 

 

 
We wholeheartedly thank you for the support rendered to us in completing the Campus Recruitment process. 

 

 
We hereby announce the list of candidates who are selected and are entitled to get an opportunity to work with Ford. 

 
 

      Present 

 Candidate     Course 

S.No. ID Candidate Name Institute Course Department Percentage 

1 7406605 Kanaparthy Deevena Mridhula CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. CSE 8.21 
       

2 7406709 Chityala Nikhila CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. ECE 8.7 
       

3 7406767 Sami Shaik CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. ECE 8.77 
       

4 7406531 Bodalapalle Pavan Sai CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. CSE 8.62 
       

5 7406513 Arjun Gandotra CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. CSE 8.29 
       

6 7406495 Bheema Sai Vaibhav CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. CSE 8.74 
       

7 7406673 V Sravani CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. CSE 8.12 
       

8 7407101 Yanala Goutham Reddy CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. IT 8.33 
       

9 7407001 Koppula Avinash CBIT Hyderabad - Chaitanya Bharathi Institute of Technology - Hyderabad B.E. IT 8.44 
       

 

 
Kindly announce the results with the respective candidates and help us with the following information: 

 

 
1. Candidate offer acceptance – Yes/No  
2. Confirm the present course percentage of respective candidates as mentioned in the above table (As derived from the candidate registration process 

for the event) and they hold no active backlogs 

 
 

The\validity of the offer remains intact only when the above 2 points are duly acknowledged by the Placement cell. 

 

 
Thanks in advance! 

 

 
Looking ahead for a long term fruitful association with your esteemed institution. 

 

 
Regards, 

 
Dinesh 

 
Campus Recruitment Team  
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Placements HEAD <placements@cbit.ac.in>  

 

IMPORTANT | JP Morgan Chase & Co. | Final Shortlist for Code for Good event - Chaitanya Bharathi Institute Of Technology\  
 

K, Karthik S <karthik.s.k@jpmchase.com> Mon, May 9, 20  
To: "placements@cbit.ac.in" <placements@cbit.ac.in>  
Cc: "Aind, Namrata" <namrata.aind@jpmchase.com> 

 
Dear NLN Reddy Sir, 

 
 

Greetings from JP Morgan Chase & Co.! 

 

 
Thank you for your unstinting support to JP Morgan Chase & Co.! 

 

 
Please find below the Code for Good event shortlist. As a next step, the below students will be invited to participate in our two-day hackathon. We want to reiterate that 

w all our campus hiring for Software Engineer Program through the Code For Good event only. We will not be coming on-campus this year for hiring, hence request you 

to e below shortlisted students attend this hackathon 

 
 

What is Code for Good? 
 

Code for Good is a hackathon that brings together student technologists and JPMC volunteers together with social good organizations to solve real-world problems using 

t It\is our annual hackathon event in which we partner with non-profit organizations to solve real-world problems using technology Participants come to one of our 

location alongside our technology experts in teams to solve real-world problems for nonprofits.\You‟ll gain new skills, learn more about our firm and build your 

professional netwo making a difference for an organization that needs your skills. 

 

Please acknowledge and confirm the participation of all the students by Tuesday, 10
th

 May. Please note post your confirmation on the below list, we will be 
rollin survey to all these students to capture their availability for the event and other key details. 

 
 

Full Time Opportunity (Class of 2023): 

 
 

Roll Number Candidate First Name Candidate Last Name Candidate Email Address College Candidate Phone Number Date 
       

160119733121 Aashritha Rayala aashritha.rayala99@gmail.com Chaitanya Bharathi Institute Of Technology 9573309961 11th 
       

160119737062 Anusha Bandaru anushabandaru120@gmail.com Chaitanya Bharathi Institute Of Technology 9959773492 11th 
       

160119737153 Balu Chander baludeshamoni@gmail.com Chaitanya Bharathi Institute Of Technology 8801136794 11th 
       

160119733062 Afrah Minhaj afrahminhaj65219@gmail.com Chaitanya Bharathi Institute Of Technology 8142188761 11th 
       

160119737119 Aitha Vamshi Krishna 

aitha.vamshikrishna8101@gmail. 

Chaitanya Bharathi Institute Of Technology 7993428101 11th com 
       

160119733077 Eravelli Srividya eravellisrividya@gmail.com Chaitanya Bharathi Institute Of Technology 8688708273 11th 
       

160119733020 Varsha Gajula gajulavarsha359@gmail.com Chaitanya Bharathi Institute Of Technology 7396872689 11th 
       

160119733122 AKANKSHA KASTURI akanksha.kasturi18@gmail.com Chaitanya Bharathi Institute Of Technology 8247737400 11th 
       

160119737066 Harshitha Chinthareddy chinthareddyharshitha@gmail.com Chaitanya Bharathi Institute Of Technology 9908646610 11th 
       

160119737157 Anirudh Detha dethaanirudh01@gmail.com Chaitanya Bharathi Institute Of Technology 7981612071 11th 
       

160119733058 D Venkata Sai Durgesh Reddy deverapallydurgesh@gmail.com Chaitanya Bharathi Institute Of Technology 8121556188 11th 
       

160119733123 Akshitha Singireddy akshitha1302@gmail.com Chaitanya Bharathi Institute Of Technology 8328533437 11th 
       

160119735129 Podduturi Reddy shailika.shaili@gmail.com Chaitanya Bharathi Institute Of Technology 7032148877 11th 
       

160119733004 KOLAGANI JERUSHA GRACE jerushakolagani@gmail.com Chaitanya Bharathi Institute Of Technology 8977269548 11th 
       

160119733001 Akshitha Jillella jillella.akshitha@gmail.com Chaitanya Bharathi Institute Of Technology 7075946845 11th 
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160119733018 Supriya Taduri supriyataduri6602@gmail.com Chaitanya Bharathi Institute Of Technology 9390356463 11th 
       

160119737109 Surasani Reddy 

surasanisaivardhan850@gmail. 

Chaitanya Bharathi Institute Of Technology 9390568488 11th com 
       

160119734076 Sushma Vinukula sushma.vinukula@gmail.com Chaitanya Bharathi Institute Of Technology 9390480383 11th 
       

160119733112 Sravan Mustyala mustyalasravan@gmail.com Chaitanya Bharathi Institute of Technology 9390396304 11th 
       

160119733133 Nanditha Velagandula nandithavelagandula3@gmail.com Chaitanya Bharathi Institute Of Technology 9573507534 11th 
       

160121862060 Tejaswee Vavaldas tej9honey@gmail.com Chaitanya Bharathi Institute Of Technology 7842589800 11th 
       

160119733116 THARUN CHALLABOTLA tharunreddy0921@gmail.com Chaitanya Bharathi Institute Of Technology 9505475434 11th 
       

160119733055 THANDAVA POTLACHERU thandavakrishna1710@gmail.com Chaitanya Bharathi Institute Of Technology 9381797588 11th 
       

160119733059 Vikram Sabavath vikramvicky12321@gmail.com Chaitanya Bharathi Institute Of Technology 8688598050 11th 
       

160119733076 Srija Nayakam nayakamsrija@gmail.com Chaitanya Bharathi Institute Of Technology 8096263463 11th 
       

160119735012 Naga Geetha Krishna Naga Geetha Krishna ugs19012_ece.naga@cbit.ac.in Chaitanya Bharathi Institute Of Technology 7981376251 11th 
       

160119733021 Varsha Miryala ugs19021_cse.varsha@cbit.org.in Chaitanya Bharathi Institute Of Technology 9347904336 11th 
       

160119733019 Tulasi Priya Malisetti tulasipriyam02@gmail.com Chaitanya Bharathi Institute Of Technology 8688512453 11th 
       

160119737081 shreya oruganti shreya.pinty@gmail.com Chaitanya Bharathi Institute Of Technology 7702046039 11th 
       

160119735061 Enjamoori Akshaya 

ugs19061_ece.akshaya@cbit.org. 

Chaitanya Bharathi Institute Of Technology 9390773675 11th in 
       

160119733038 Nikhil Madagoni ugs19038_cse.nikhil@cbit.org.in Chaitanya Bharathi Institute Of Technology 8688858478 11th 
       

160119737022 Srujana Chowdary ugs19022_it.srujana@cbit.ac.in Chaitanya Bharathi Institute Of Technology 8008116499 11th 
       

160119737020 Srivaishnavi Cheedella ugs19020_it.sri@cbit.ac.in Chaitanya Bharathi Institute Of Technology 9133201855 11th 
       

160119735023 Shravani Koduru shravani002k@gmail.com Chaitanya Bharathi Institute Of Technology 9398198345 11th 
       

160119733142 Shreya Bhattacharyya shreya1504@hotmail.com Chaitanya Bharathi Institute Of Technology 8008277530 11th 
       

160119737026 Varshini Palakollu ugs19026_it.varshini@cbit.ac.in Chaitanya Bharathi Institute Of Technology 8179187326 11th 
       

160119737078 Sai Bhargavi Mamidi saibhargavi260@gmail.com Chaitanya Bharathi Institute Of Technology 9347915984 11th 
       

160119737063 Anvitha Namasani ugs19063_it.anvitha@cbit.ac.in Chaitanya Bharathi Institute Of Technology 9573838238 11th 
       

160119733104 Sai Praneeth Lakkoju saipraneethlakkoju@gmail.com Chaitanya Bharathi Institute Of Technology 9701394722 11th 
       

160119737112 Sharan Prabhath Doosa ugs19112_it.sharan@cbit.ac.in Chaitanya Bharathi Institute Of Technology 9550730100 11th 
       

160119737147 Aadish Sanghvi sanghviaadish@gmail.com Chaitanya Bharathi Institute Of Technology 7013256733 11th 
       

160119737087 Sushma Polisetty ugs19087_it.sushma@cbit.ac.in Chaitanya Bharathi Institute Of Technology 7995904594 11th 
       

160119737134 Keerthi Aluvala ugs19134_it.keerthi@cbit.ac.in Chaitanya Bharathi Institute Of Technology 9515745431 11th 
       

160119733315 Bellala Dhanalaxmi ugs19315_cse.bellala@cbit.org.in Chaitanya Bharathi Institute Of Technology 7032951347 11th 
       

160119735317 Keerthi kandhi ugs19317_ece.kandhi@cbit.ac.in Chaitanya Bharathi Institute Of Technology 8179221926 11th 
       

160119733134 Pavani Soma somapavani05102001@gmail.com Chaitanya Bharathi Institute Of Technology 8688173669 11th 
       

160119735031 MADHU CHENNOJU madhuchennoju2609@gmail.com Chaitanya Bharathi Institute Of Technology 9542759371 11th 
       

160119737019 Sreevani Pasam sreevanipasam@gmail.com Chaitanya Bharathi Institute Of Technology 6303533073 11th 
       

160119733120 VISHNU VARDHAN REDDY MARAM maramvishnuvardhan@gmail.com Chaitanya Bharathi Institute Of Technology 9989712118 11th 
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160119737010 Manchikanti Pravalika  pravaliramana7@gmail.com  Chaitanya Bharathi Institute Of Technology 8501843244 11th 
         

160119735022 Sanjana Puligilla  puligillasanjanarao63@gmail.com  Chaitanya Bharathi Institute Of Technology 9390579377 11th 
         

160119735125 Muthyam Mithila  mithilamuthyam@gmail.com  Chaitanya Bharathi Institute Of Technology 7569813305 11th 
         

160119733009 Meghana Ponna  meghanaponna608@gmail.com  Chaitanya Bharathi Institute Of Technology 9390252992 11th 
         

160119737011 reethika tummeti  reethika.tummeti@gmail.com  Chaitanya Bharathi Institute Of Technology 9390521949 11th 
         

Internship Opportunity (Class of 2024):        

       

Roll Number Candidate First Name Candidate Last Name Candidate Email Address College Candidate Phone Number Date 
       

160120737046 Sahith Kocherla kocherlasahith14@gmail.com Chaitanya Bharathi Institute of Technology 9396444099 25th 
       

160120733126 JHAHNAVI VELDURTHI jhahnavi.v@gmail.com Chaitanya Bharathi Institute of Technology 8985410136 25th 
       

160120733167 Sai Teja Marepally saitejamarepally@gmail.com Chaitanya Bharathi Institute of Technology 8519865201 25th 
       

160120733087 Vaasuki Achampeta vaasuki0531@gmail.com Chaitanya Bharathi Institute of Technology 6301972456 25th 
       

160120733082 Sreeja Somavarapu sreejasomavarapu29@gmail.com Chaitanya Bharathi Institute of Technology 9959290312 25th 
        

160120737064 Gayathri Polamarasetti 
160120737063.gayathrisaisree@ 

Chaitanya Bharathi Institute of Technology 7036238480 25th 
gmail.com        

       

160120737139 Vaishnavi Kairamkonda vaishnavi1092002@gmail.com Chaitanya Bharathi Institute of Technology 8341351467 25th 
       

160120737027 Archith Gandla archithgandla1010@gmail.com Chaitanya Bharathi Institute of Technology 9182363615 25th 
       

160120737135 Sindhu Shaini shainisindhu21@gmail.com Chaitanya Bharathi Institute of Technology 7032251364 25th 
       

160120737180 Syed Lukman Ahmed syedlukman102@gmail.com Chaitanya Bharathi Institute of Technology 9347619681 25th 
       

160120733048 Sai Uppala saivishaluppala528@gmail.com Chaitanya Bharathi Institute of Technology 6304012612 25th 
       

160120733140 Varshika Sunkari svarshikarithika@gmail.com Chaitanya Bharathi Institute of Technology 9133916693 25th 
       

160120737022 Vriddhi Darak vriddhidarak@gmail.com Chaitanya Bharathi Institute of Technology 8688733413 25th 
       

160120733128 Pravalika Badhey pravalikabadhey2020@gmail.com Chaitanya Bharathi Institute of Technology 9000128118 25th 
        

160120737133 Santoshi Borapareddy 
santoshi.borapareddy375@gmail. 

Chaitanya Bharathi Institute of Technology 8328279952 25th 
com        

       

160120733095 N Bhanu Prakash bhanuprakashn4508@gmail.com Chaitanya Bharathi Institute of Technology 9393310946 25th 
       

160120733077 Roopika Ponnur roopikaponnur2003@gmail.com Chaitanya Bharathi Institute of Technology 9014635654 25th 
       

160120737181 Tushar Thakur tt219247@gmail.com Chaitanya Bharathi Institute of Technology 7006911932 25th 
       

160120737005 SIRIKONDA MANASA sirikondamanasa137@gmail.com Chaitanya Bharathi Institute of Technology 7993025165 25th 
       

160120737094 Abhiram Dara daramanojabhiram@gmail.com Chaitanya Bharathi Institute of Technology 8977466949 25th 
       

160120733019 srilekha KATTA srilekha1knd@gmail.com Chaitanya Bharathi Institute of Technology 9440765167 25th 
       

160120747030 Faisal Hussain faisalhussain7008@gmail.com Chaitanya Bharathi Institute of Technology 9440274808 25th 
       

160120733121 Alekhya Gandla gandlaalekhya26@gmail.com Chaitanya Bharathi Institute of Technology 6309422007 25th 
        

160120733168 Nenavath Kiran 
nenavathshashivirat100nsk@ 

Chaitanya Bharathi Institute of Technology 8686767167 25th 
gmail.com        
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160120737068 Laxmi Thodupunuri thodupunurilaxmi2003@gmail.com Chaitanya Bharathi Institute of Technology 9398528454 25th 
       

160120733047 Konjerla Saketh konjerlasaisaketh2002@gmail.com Chaitanya Bharathi Institute of Technology 7989660438 25th 
       

160120733175 Teja Sai Chenna Malleswar Rao Jampani tejasai1804@gmail.com Chaitanya Bharathi Institute of Technology 9182934578 25th 
       

160120737042 Nishanth Artham arthamnishanth123@gmail.com Chaitanya Bharathi Institute of Technology 9059105727 25th 
       

160120733050 Mohmmad Gulam Jahan shahbazjahan9@gmail.com Chaitanya Bharathi Institute of Technology 9491626157 25th 
       

160120748028 Gowtham Madala madalagowthamsai@gmail.com Chaitanya Bharathi Institute of Technology 9014529794 25th 
       

160120733060 Vishnu Sathwik Rebally vishnusathwik03@gmail.com Chaitanya Bharathi Institute of Technology 8520075903 25th 
       

160120737144 Affan Ahmed ahmedaffan958@gmail.com Chaitanya Bharathi Institute of Technology 8074231658 25th 
       

160120737143 Adarsh Shetkar aadarsh.shetkar@gmail.com Chaitanya Bharathi Institute of Technology 9866273273 25th 
       

160120733096 Bharath Nagunuri bharathchandra2030@gmail.com Chaitanya Bharathi Institute of Technology 9121968425 25th 
       

160120749044 Peddi Lohith peddilohith13092002@gmail.com Chaitanya Bharathi Institute of Technology 9032485942 25th 
       

160120748034 Madireddy Sai Siddarth Reddy siddu26.reddy@gmail.com Chaitanya Bharathi Institute of Technology 7670871196 25th 
       

160120749033 KOLLI KRISHNA RISHI k.krishnarishi@icloud.com Chaitanya Bharathi Institute of Technology 9959154294 25th 
       

160120733178 Vijay Vardhan Reddy Nandikonda ugs205328_cse.vijay@cbit.org.in Chaitanya Bharathi Institute of Technology 9133563113 25th 
       

160120733081 Sneha Boorla boorlasneha@gmail.com Chaitanya Bharathi Institute of Technology 8523028483 25th 
       

160120733016 Sindhu Yamsani sindhu.yamsani1@gmail.com Chaitanya Bharathi Institute of Technology 7093393670 25th 
       

160120733070 Harshita Kalva kalvaharshita@gmail.com Chaitanya Bharathi Institute of Technology 7893812452 25th 
       

160120737147 Anuraag B anuraag.cbit@gmail.com Chaitanya Bharathi Institute of Technology 7207842369 25th 
       

160120748030 Sangem Kasinath kasinathsangem@gmail.com Chaitanya Bharathi Institute of Technology 9676905136 25th 
       

160120737071 Nishanka Peesari nishankapeesari001@gmail.com Chaitanya Bharathi Institute of Technology 9391188138 25th 
       

160120733135 Shreya Koka kokashreya@gmail.com Chaitanya Bharathi Institute of Technology 9959044822 25th 
       

 
 

 
We will soon schedule a recruiter catch up with the placement office to explain the next steps of the hiring process. 

 
 

Regards, 
 

Karthik  
 

 
From: K, Karthik S (HR, IND) \  
Sent: Friday, April 29, 2022 12:35 AM\  
Subject: FW: IMPORTANT | JP Morgan Chase & Co. | Registration Process || 

 
Dear All, 

 

 
A gentle reminder to take below survey: 

 

 
https://jpmc.surveymonkey.com/r/RGM35R3 

 
 

Regards, 
 

Karthik 
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From: K, Karthik S (HR, IND) \  
Sent: Wednesday, April 27, 2022 1:43 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Aind, Namrata (HR, IND) <namrata.aind@jpmchase.com>; Bagul, Jaishree (HR, 
IND)\<jaishree.bagul@jpmc Kazi, Sherry (HR, IND) <sherry.kazi@chase.com>\  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process || 

 

Dear All, 

 

 

Greetings from JP Morgan Chase & Co.! 

 

 

While we are evaluating the HireVue responses, we would like you to take\this survey for us to finalize on the\Code for Good Event dates. While you are taking th 

please take into consideration the academic curriculum\of the students and their availability on the mentioned dates. 

 

Please note we would like to have a bootcamp for the shortlisted students a week before the event starts, which would be in the week of May 23rd-27th. The bootcamp 

wil scheduled\for an hour each day in this week and all the shortlisted students are requested to attend the same to know more about the event. We will send the final 

dates onc the final event shortlist with you. 

 

 

PS: This survey is to be taken by placement officer/representative only.\Last date to take the survey is 29th April 12:00PM. 

 

 

In case of any queries, you may reach out to us at: 

 

 

Karthik Sai K -\Karthik.s.k@jpmchase.com 
 

Namrata Aind -\namrata.aind@jpmchase.com 

 

 

 

Regards, 
 

Karthik  

 

 

From: K, Karthik S (HR, IND) \  
Sent: Wednesday, April 20, 2022 1:25 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Aind, Namrata (HR,\IND) 
<namrata.aind@jpmc Kazi, Sherry (HR, IND) <sherry.kazi@chase.com>\  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process || 

 

Dear All, 

 

 

We are currently evaluating all the HireVue responses we have received over the past month. We will get back to you with a final event shortlist once all the evaluations ar 

 

 

We once again thank you for your patience and understanding. We will reach out to you if we need anything else. 

 

 

In case of any queries, you may reach out to us at: 

 

 

Karthik Sai K -\Karthik.s.k@jpmchase.com 
 

Namrata Aind -\namrata.aind@jpmchase.com 

 

 

Regards, 
 

Karthik  

 

 

From: K, Karthik S (HR, IND) \  
Sent: Wednesday, March 30, 2022 9:03 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process || HireVue Test - Full-time and Internship Hiring process - Deadline Extended 
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Dear All, 

 
 

Since we have received multiple queries from students about the HireVue links, we are now\extending the deadline till April 1st 11:59 PM. 
 

 
Request you all to collect the student queries and reach out to only us (marked in the mail), and inform the students to not reach out directly on multiple platforms since\it 

to answer all of them individually. 

 
Please inform the same to the students and ask them to\check their junk/spam folders for the HireVue link. 

 

 
Request you to kindly acknowledge the mail. 

 

 
PS: Do not share our mail ids or contact numbers with the students. 

 
 

Regards, 
 

Karthik  
 

 
From: K, Karthik S (HR, IND) \  
Sent: Monday, March 28, 2022 4:58 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process || HireVue Test - Full-time and Internship Hiring process - Deadline Extended 

 

Dear All, 

 

 

Greetings from JP Morgan Chase & Co.! 

 

 

To ensure maximum participation for all the students we have extended the deadline for the HireVue Video interview test. 

 

 

The students can now take the test till\30th March 11:59 PM. 

 

 

Please cascade the same to all the students. 

 

 

PS: All the test links are auto triggered and only the qualified candidates will receive the links in batches, if not already received. 

 

 

Regards, 
 

Karthik  

 

 

From: K, Karthik S (HR, IND) \  
Sent: Friday, March 25, 2022 7:15 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process || HireVue Test - Full-time and Internship Hiring process 

 

Dear All, 

 

 

As a next step in the process,\all the students (Full time and Internship hiring process) who have qualified in the test\will now receive a link to give th 

interview. This will be a\HireVue video interview which will have two questions to answer and will not take more than 30 minutes. 

 

The deadline for this test is\29th March 11:59 PM. 

 

 

Please keep the students informed about the same. 
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PS: Please note any student who receives this link is deemed to have qualified the coding test. 

 
 

Regards, 
 

Karthik  
 

 
From: K, Karthik S (HR, IND) \  
Sent: Monday, March 21, 2022 8:55 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process || Online Test Instructions - Full-time and Internship Hiring process 

 

Dear All, 

 

 

Thank you for your continuous support to campus hiring at JP Morgan Chase & Co.! 

 

 

We have received multiple mails and queries regarding issues with the test links. In view of this situation, we have\extended the test deadline to 23rd March 202 
 

IST. 

 

 

The registrations for the process are closed. All the students who have applied on or\before 20th March will get the test links in batches. Please cascade the 

same students. We will keep you posted on the further updates. 

 

 

 

Regards, 
 

Karthik  

 

 

From: K, Karthik S (HR, IND) \  
Sent: Thursday, March 17, 2022 3:18 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process || Online Test Instructions - Full-time and Internship Hiring process 

 

Dear All, 

 

 

Greetings from JP Morgan Chase & Co.! 

 

 

Online Test Date & Time : 18th March 2022 (Friday) at 8.00 AM IST for both Full-time and Internship hiring 

process Test link will be received directly on the registered mail id of the candidate 
 

 

Please find below\important instructions for the online coding test with respect to the Software Engineer Program [SEP] selection process. Please share the same with 

a and interested students : 
 

 

The online coding test is the first step in the SEP selection process  

We will use the HackerRank platform to conduct the test  

Students can start the test\between 18
th

 March 2022 8 AM IST till 21
st

 March 2022 8 AM IST.\Students\will not be able to access the test outside of this time w 
 

This is a programming test of 100 marks having 2 programming questions carrying\50 marks each. 
 

There is no negative marking; the students should try to attempt all questions  

The time allowed for this test is 60 Minutes. The students can revisit the questions any number of times  

Switching between tabs, while attempting the test, is\considered a violation and is, hence, not allowed  

The test is proctored. Copying from others or trying to look for solutions over the web is prohibited and will lead to rejection of candidature  

The students will be allowed to start the test only after they have switched on their webcam  

Before starting the test, the students have been asked to mention a few personal details [Name, email ID etc.].\They should enter the same details that they have 

u apply for the Software Engineer Program on the JP Morgan Chase & Co. Careers page.  

For queries related to HackerRank test or the platform please mail -\hackerrank.support.cases@jpmchase.com 
 

 

Request you to kindly acknowledge this email. 

 

 

Thanks!! 
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Regards, 

 
Karthik  

 

 
From: K, Karthik S (HR, IND) \  
Sent: Tuesday, March 15, 2022 7:07 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process open for 2022 Software Engineer Program 

 

Dear All 

 

 

Thank you for your unstinting support to JP Morgan Chase & Co.! 

 

 

I am glad to inform you that the Software Engineer Program Roadshow, was a fantastic success! 

 

 

As a follow-up to the Roadshow, we are organizing a session to resolve any common student queries and work on having students registered and any challenges faced. 

 

 

Hence request you to please join the call at\03.30 PM on 16
th

 March i.e. tomorrow. 

 

Meeting Platform: Zoom 
 

Zoom meeting id: 948 961 3520 

 

 

PS: Do not forward this invite to the students. This is for the placement officer/representative only. 

 

 

Regards, 
 

Karthik  

 

 

From: K, Karthik S (HR, IND) \  
Sent: Monday, March 14, 2022 5:00 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: RE: IMPORTANT | JP Morgan Chase & Co. | Registration Process open for 2022 Software Engineer Program 

 

Hi All, 

 

 

A gentle reminder on the below to have the students register on our portal. 

 

 

Full Time Opportunity -\https://jpmc.fa.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX_1001/job/210245503/?utm_medium=jobshare  

 

Internship Opportunity -\https://jpmc.fa.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX_1001/job/210247021/?utm_medium=jobshare  

 

Please note it is mandatory for the students to register on our portal, without which they cannot progress further in our selection process. 

 

 

Regards, 
 

Karthik  

 

 

From: K, Karthik S (HR, IND) \  
Sent: Wednesday, March 09, 2022 2:36 PM\  
Cc: Nandan Wahi, Priyanka (HR, IND) <priyanka.nandanwahi@jpmchase.com>; Bagul, Jaishree (HR, IND) <jaishree.bagul@jpmchase.com>; Kazi, Sherry (HR,\IND) <sherry.kazi@chase.co  
Subject: IMPORTANT | JP Morgan Chase & Co. | Registration Process open for 2022 Software Engineer Program 

 

Dear All, 

 

 

The registration process for the Code For Good 2022 is now open! 
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5/13/22, 11:05 AM C.B.I.T Mail - IMPORTANT | JP Morgan Chase & Co. | Final Shortlist for Code for Good event - Chaitanya Bharathi Institute Of T… 

 
 

Please share the below registration details and the attached JD with your students and ask them to submit their formal application for the Software Engineer Program on 

ou page\at the earliest. 

 
Please Note:\The Code For Good event is the only way this year by which the students can apply for the Software Engineer Program (SEP) at JP Morgan 

Chase Hence, I request you to urge all eligible students to register themselves for\the Code For Good 2022 at the earliest. 

 
Eligibility Criteria for registration for the Software Engineer Program: 

 
Degrees: B.Tech./B.E./MCA  
2023 Batch Pass-outs [eligible for Full-Time opportunity]  
2024 Batch Pass-outs [eligible for Internship opportunity]  
Streams or Specializations: Computer Science/Information\Science/ Information Technology/Data Science/Artificial Intelligence/Big 
Data/IoT/Electronics/ Electrical/Electronics and Telecommunications etc.  
A well-rounded academic background with\minimum aggregate 7 CGPA [until date] in engineering course  

 
Registration Links: 

 
The students from the 2023 graduating batch, who are applying for the Full-Time Analyst opportunity in 2023, should click\here to register themselves.  
The students from the 2024 graduating batch, who are applying for the Internship opportunity in 2023, should click\here\to register themselves.  

 
Registration Dates: 

 

The last day for registration for students from the 2024 graduating batch, who are applying for the Internship opportunity in\2023, is 16
th

 March 2022.  

The last day for registration for students from the 2023 graduating batch, who are applying for the Full-Time Analyst opportunity\in 2023, is 16
th

 March 2022.  

 
Selection Process: 

 
Eligible students register themselves on the JP Morgan Chase Careers page as per the given deadlines [as mentioned above].  
All eligible students appear for an online coding test. We will share further details on the online tests at a later stage.  
All eligible students appear for a video interview  
JP Morgan Chase announces the final participant shortlist for the Code For Good events  

 
Important Points to Know: 

 
1. Click „Apply Now‟ and sign in with your JPMC career site username and associated personal email address. In case of you have\previously signed up with your 

coll address, please edit the email address to your personal one before proceeding with this application. If you do not recall your password click forgot your 

password an instructions  
2. Complete your application. If you are currently using an „.edu‟ email address please update it to a personal non „.edu‟ email\address. Failure to do so could cause 

de receiving updates regarding your candidacy. You will be required to attach your resume with a Photograph on the right-hand/left-hand corner [Mandatory], 
kindly u prior internship experience with\other skills [optional].  

3. In case your campus does not appear in the application form, please select „other‟ and mention the campus in the free text field. 

4. Click “Submit” to officially submit your application – a confirmation will be sent to the email address on your account when\your application has been received 

 
Incase of any queries please you may reach out to us at: 

 

 
Karthik Sai K -\Karthik.s.k@jpmchase.com 

 
Jaishree Bagul -\jaishree.bagul@jpmchase.com 

 

 
Thanks & Regards 

 
Karthik Sai K | Human Resources |\J.P. Morgan | 

 
karthik.s.k@jpmchase.com 

 

 
This message is confidential and subject to terms at: https://www.jpmorgan.com/emaildisclaimer including on confidential, privileged or legal entity information, malicious content and 

monitorin electronic messages. If you are not the intended recipient, please delete this message and notify the sender immediately. Any unauthorized use is strictly prohibited. 
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16/08/2022, 09:52 C.B.I.T Mail - Darwinbox | Opportunity for Software Engineer Role 2023  
 

 

Placements HEAD <placements@cbit.ac.in>  
 

 

Darwinbox | Opportunity for Software Engineer Role 2023\  
 

HarshithaSai Jagarlamudi <harshitha.j@darwinbox.in> Sat, Aug 13, 2022 at 4:25 PM To: nandini gopasi 

<ugs19007_it.nandini@cbit.ac.in>, "placements@cbit.ac.in" <placements@cbit.ac.in> Cc: Suman Lakkimsetty 

<suman.l@darwinbox.in>, Abdul Md <abdul.md@darwinbox.in> 
 

Hi Nandini, 
 

Hope this email finds you well!\ 
 

***Adding two more final Shortlists to the list, Request you to inform to the students and let us know their 

acceptance. 
 
 

 

Candidate Name Candidate Email 
 

Vinay Kasala kasala.vinay@gmail.com 

Akash Kantet akashkanteti@gmail.com 
 

 

Regards, 
Harshitha  

 

From: HarshithaSai Jagarlamudi <harshitha.j@darwinbox.in>\  
Sent: 10 August 2022 14:58 

 
[Quoted text hidden] 

 
[Quoted text hidden] 
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11/08/2022, 15:37 C.B.I.T Mail - Shortlisted candidates: CBIT || Micron   

  Placements HEAD <placements@cbit.ac.in> 

     

 Shortlisted candidates: CBIT || Micron\    
    

 Srilekha Challagundla (schallagundl) [ CONT-Type2-OBJECT TECHNOLOGY SOLUTIONS INDIA ] <schallagundl@micron.com> Wed, Aug 10, 2022 at 2:41 PM  
To: "placements@cbit.ac.in" <placements@cbit.ac.in>  
Cc: "Orijit Ghosh (oghosh)" <oghosh@micron.com>, "Jhansi Jagannadham Naidu Potham (jpotham)" <jpotham@micron.com>, "S Deepak Kumar (sdeepakk)" 

<sdeepakk@micron.com>, "Sharbari Pradhan (spradhan) [ CONT-Type2-EXPERIS IT PRIVATE LIMITED ]" <spradhan@micron.com>, "Deepika Dadi (ddadi)" 

<ddadi@micron.com> 

 
Micron Confdental 

 
Dear Team, 

 

 

Please find the below shortlisted candidates from us based on the interviews conducted on 9
th

 Aug 22, the below students are being shortlisted for Full time along 
with semester internship for 6 months (starting from Jan‟23).\Kindly let us know their acceptance 

 
 

Candidate Id Candidate Name Gender Disability (YES/NO) Final Degree Final Percentage Final Year of Passing Final Status 
        

7178151 Abhinav Varma Vathadi Male No B.E. 8.74 2023 Selected 
        

7177671 B Sathwik Reddy Male No B.E. 7.91 2023 Selected 
        

7178075 Harikrishna Nalumasu Male No B.E. 8.44 2023 Selected 
        

7178173 Kondi Kavya Female No B.E. 8.76 2023 Selected 
        

7178223 Mahindra Male No B.E. 8.82 2023 Selected 
        

7178179 Manideepak Rao Chitneni Male No B.E. 8.7 2023 Selected 
        

7177795 Mohd Akram Rasheed Male No B.E. 8.14 2023 Selected 
        

7178303 P Nikhil Chandra Male No B.E. 9.04 2023 Selected 
        

7178073 Pantham Nikitha Female No B.E. 8.6 2023 Selected 
        

7178029 Pavan Sai Pulluri Male No B.E. 8.57 2023 Selected 
        

7178317 Prithvi Sandeep Saladi Male No B.E. 9.08 2023 Selected 
        

7178285 Sai Teja Varma Rameti Male No B.E. 8.99 2023 Selected 
        

7178375 Tarun Vishnu Vardhan Chirumella Male No B.E. 9.24 2023 Selected 
        

7178237 Teja Kiran Mirrudoddi Male No B.E. 8.8 2023 Selected 
        

7177835 Vangdale Shiva Male No B.E. 8.14 2023 Selected 
        

 
 

 
Regards, 

 
Srilekha Challagundla 

 
University Relations 

 
 

 
Micron Confdental 
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11/28/22, 9:50 AM C.B.I.T Mail - CBIT Students database for Skolar Campus Placements - Reg.  
 

 

Placements HEAD <placements@cbit.ac.in>  
 

 

CBIT Students database for Skolar Campus Placements - Reg.\  
 

Skolar Recruit <recruit@skolar.in> Sun, Nov 27, 2022 at 8:51 PM  
To: Placements HEAD <placements@cbit.ac.in> 

 
Hi \Dr. NLN REDDY,  
Greetings from Skolar! 

 

Below mentioned is the list of all selected candidates and requesting you to inform the candidates that it is mandatory for 

them to report to the office on 04 January 2023. 

 
Probation period - 04 Months.\  
Location - Bangalore. 

 

NAME EMAIL ID PHONE 
   

Rayini Arun Kumar Reddy arunrayini36@gmail.com 9573617184 
   

 laxmiprasannavarakuti05@gmail.  

Laxmiprasanna Varakuti com 9347380846 
   

Ashish Kumar ak5604157@gmail.com 7051842428 
   

SAHITH KUMAR REDDY sahithkumarmogusala007@gmail.  

MOGUSALA com 9866136546 
   

Ruchitha Saddi ruchithasaddi@gmail.com 9390788691 
   

Sai Prudhvi Dappu dspsaiprudhvi007@gmail.com 6303125378 
   

Keerthana Masa masakeerthana123@gmail.com 9951984687 
   

Padigela Nithin Kumar nithinpadigela2001@gmail.com 7287035691 
   

IPPILI HEMANTH SAI hemanthsaimanikanta1919@gmail.  

MANIKANTA com 8978317055 
   

Khyathi Vardhini Vangala khyathivardhinivangala@gmail.com +918688533611 
   

Gundu Niharika gniharika2902@gmail.com 9949688501 
   

Hima vamsi chirravuri Hvchirravuri1936@gmail.com 9390657539 
   

Dasa Harika harikadasa2002@gmail.com 9154208802 
   

Shaik Ruksana shaikruksana912@gmail.com 6300672245 
   

G Tara Sri gugulothutarasri143@gmail.com 6304148138 
   

B Sai Keerthana keerthanabalasetty@gmail.com 8688904410 
   

Rashid Masood masoodrashid62@gmail.com 9070987977 
   

Janvi Veeramreddy ugs19124_ece.janvi@cbit.ac.in 9346259855 
   

D. Krishna Priya kpdevarabhatla@gmail.com 9573948062 
   

Sai Anjan Kumar Vege anjanvege22@gmail.com 6300196994 
   

Dasari Ravinder Kaveri dasarikaveri21@gmail.com 8523019985 
   

Rachel Shanthi rachelshanthi2221@gmail.com 9502834330 
   

K Nikhil Kumar kalvanikhilkumar1432@gmail.com 8019442215 
   

Sai Teja Gurram gurramsaiteja5653@gmail.com 9346181949 
   

Koppadi Nisha Rani ugs19072_ece.nisha@cbit.org.in 9700745141 
   

G Shashi Yadav ugs19106_ece.shashi@cbit.org.in 9912954053 
   

Pavani Chenna chennapavani2709@gmai.com 9100795729 
   

Venkata Nikhil Balivada nikhilbv.3@gmail.com 8897915409 
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Ashok Nalla ashoknalla99@gmail.com 9182864354 

Nunna Kethan Sai kethansai143@gmail.com 8897544376 
   

Chidurala Tharun teja tharunteja725@gmail.com 7893054174 
   

Shiny Roseleen Manne roseleen3702@gmail.com 7013576500 
   

Surya Mukesh Doddi suryamukeshdoddi@gmail.com 9603126578 
   

Chelle Sabhyata chellesabhyata@gmail.com 8341403436 
   

Harini Bilakanti harinibilakanti@gmail.com 8688238473 
   

Chakka Lahari c.lahari001@gmail.com 8688410719 
   

Nenavath Vinod Kumar chintuisro@gmail.com 6281487395 
   

Hadeel Shaik hadeel3527@gmail.com 8688547300 
   

SAIVAMSI NAGAMALLA vamsi.sai223@gmail.com 9121722443 
   

A.Nitish chander reddy Nitish.arjula2665@gmail.com 8688363818 
   

Mohammed Omar Asif smilewithomar@gmail.com 7075628616 
   

Venkatesh Bandaru bandaruvenkatesh0827@gmail.com 9705939688 
   

Choudavarapu Manasa choudavarapumanasa@gmail.com 9390034787 
   

Rahul Dhir rahul.dhir2001@gmail.com 8897464822 
   

Kavyasri Makkalla kavyasrim1278@gmail.com 8519840949 
   

Chaitanya Bitla chaitanyabitla1001@gmail.com 8688059209 
   

 chandramuralikrishna6515@  

Ch MuraliKrishna gmail.com 9133846515 
   

Gade Likhitha likhithagade2911@gmail.com 9390606033 
   

Sanjana Rao puligillasanjanarao63@gmail.com 9390579377 
   

kranthi esram kranthiesram81619@gmail.com 8688608298 
   

Nishanth Ayyalasomayajula nishanthayyala@gmail.com 8897920179 
   

Vijaya Chandana vijaya.chandana378@gmail.com 8106612412 
   

M.Sai Darshan darshanmedisetty25@gmail.com 8106719164 
   

Nuthan Reddy Vaddireddy v.nuthanreddy789@gmail.com 9390691699 
   

Vangdale shiva vangdaleshiva@gmail.com 9100643797 
   

Madireddy Harika mharikareddy5@gmail.com 6303902459 
   

Thota Sai Chetan t.saichetanpatel@gmail.com 9959971983 
   

ANSHUL KRISHNA 

anshulkrishnas2020@gmail.com 

 

SOMANNAGARI 8374845181 
   

SHANIGARAPU pavankalyanshanigarapu14@  

PAVANKALYAN gmail.com 9347922070 
   

Jashwanth Sambaraju jashwanthsambaraj@gmail.com 7674993949 
   

Sarah Effendi saraheffendi14@gmail.com 9838615155 
   

PRADUMAN VERMA vermapraduman068@gmail.com 7080679381 
   

 Samreensulthanamd2002@gmail.  

Samreen sulthana com 9398644493 
   

Divyansh Prajapati divyanshpvtltd@gmail.com 9648624876 
   

Jayachandra Jchandra453@gmail.com 8328612537 
   

 pgs21018_mca.snehapriya@cbit.  

Snehapriya Enagandula org.in 9100893563 
   

Anugula Rohith rohithanugula31@gmail.com 8886161081 
   

Mohammed Amaan ma2659877@gmail.com 9390793148 
   

manupati vijay kumar ugs19117_ece.vijay@cbit.org.in 9542465619 
   

 burugupallykarthikgoud2001@  

Karrthik Burugupally gmail.com 9908510555 
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Vuppu Bharghav bharghavvuppu7@gmail.com 9014293994 

R.Eshwar chandra ramini.eshwar@gmail.com 9390032867 
   

Chowlur Hrudya chowlurhrudya@gmail.com 9182876223 
   

Vivek Chaurasia kumarvivek7523@gmail.com 8840079507 
   

Narmala vaishnavi narmalavaishnavi953@gmail.com 9121824142 
   

SANJANA KANKIPATI sanjanakankipati0195@gmail.com +917382070901 
   

NAAMA KAVYASREE kavyasree.naama@gmail.com 6305571179 
   

Dasari Esha Vaishnavi ugs19004_ece.esha@cbit.ac.in 9959658342 
   

L Anantha Lakshmi lingala.anantha@gmail.com 9182666409 
   

 Pgs21019_mca.mahesh@cbit.org.  

Mahesh Ghattamaneni in 9381351076 
   

DHARANIKOTA SAI 

Pgs21015_mca.rohini@cbit.org.in 

 

ROHINI 6304124018 
   

Hemanth Kumar Bhoora hemanthbhoora387@gmail.com 7981069712 
   

Kandhuri srihari kandhuri.srihari@gmail.com 8688059540 
   

Rajampet Kushal Kumar kushalkittu22@gmail.com 8688667577 
   

Ankit Yadav ankityadav20041999@gmail.com 9918314139 
   

Ritika ugs19012_it.ritika@cbit.ac.in 8309660927 
   

sravya ugs19025_ece.sravya@cbit.ac.in 8332966358 
   

Mohammed Fasi Ahmed fasiahmed2001@gmail.com 9440992711 
   

Gara Swathi pgs21020_mca.swathi@cbit.org.in 9059357438 
   

Karnam Nikitha nikithakarnam08@gmail.com 9390283779 
   

Rishik Routhu routhurishik1412@gmail.com 7075783976 
   

Karan Singh 9karansinghrajput@gmail.com 8639668891 
   

kalyanam Nandini kalyanamnandini786@gmail.com 9533034666 
   

G. Dinesh Reddy ugs19090_ece.dinesh@cbit.ac.in 8179938614 
   

Mohd Sameer sameermehdi2000@gmail.com 7997094114 
   

Sasi Kiran Ayaluri ayalurisasikiran@gmail.com 9390584299 
   

Pramod Reddy Ambati pramodambati1@gmail.com 9390095818 
   

 
Kindly give a confirmation that these candidates will be reporting to the office on 04 January 2023. 

 
Thanks & Regards, 

 

Haritha |  Vijay 

8095680803 | 8867519922   
Human Resource, SKLR EDTEC PVT LTD 

 
www.skolar.in  
SKOLAR_LOGO_.png\  

 
 

 
IMPORTANT: The contents of this email and any attachments are confidential. They 
are intended for the named recipient(s) only. If you have received this email by mistake, 
please notify the sender immediately and do not disclose the contents to anyone or 
make copies thereof. 

 
 

On Wed, 16 Nov 2022 at 10:53, Skolar Recruit <recruit@skolar.in> 

wrote:\ Dear NLN Reddy,  
\ 
Please confirm the date of interview and the date of joining. 
\ 
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Placements HEAD <placements@cbit.ac.in>  
 

 

Venue Details|| Demandbase Freshers Hiring || Hyderabad || 28th Nov 2022 

@ 9:30AM\ 
  

Seshagiri Manda <smanda@demandbase.com> Thu, Dec 1, 2022 at 2:17 PM  
Reply-To: smanda@demandbase.com 
To: Placements HEAD <placements@cbit.ac.in>  
Cc: sai akhil p <ugs19044_cse.sai@cbit.org.in>, lakshman gunda <ugs19152_cse.lakshman@cbit.org.in>, Gaurav 
Nagpal <gnagpal@demandbase.com>, fpc_cse@cbit.ac.in 

 
Hi\Team, 

 

Please\be informed that Rayilla Tarun has cleared all rounds of interviews and very soon going to release\the offer. 

We are planning to start the internship program from 5
th

 Dec\2022. Please confirm the same. 
 

As\discussed earlier, Salary for initial 6 months - INR 25,000 per\month. After 6 months, we will review and 

depending upon candidate performance\and business requirement, we will look at the possibilities for full 

time\conversion. If converted into a full time employee, CTC offered will be 8-9\lacs per annum. 
 

Regards,  
Seshagiri  
[Quoted text hidden] 
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12/10/2022, 13:52 C.B.I.T Mail - Campus Program : State Street Corporation (STT India)  

 
Placements HEAD <placements@cbit.ac.in>  

 

Campus Program : State Street Corporation (STT India)\  
 

Dubey, Pratima <PDubey4@statestreet.com>  
To: "placements@cbit.ac.in" <placements@cbit.ac.in>  
Cc: "Sheoran, Rnusha" <RSheoran@statestreet.com>, Anjitha V B <A12bc2@statestreet.com> 

 
Hi Pratima, 

 
Trust you are doing well and thank you for providing STT the time and opportunity for conducting our maiden campus campaign for 2022. 

 
 

We are pleased to inform you that the following students from CBIT have been shortlisted for our Internship Program. 

 
 

Pursuant to the same, request you to confirm if the shortlisted students are reserved for State Street to proceed with next steps. 

 
 

Also, we take this opportunity to Congratulate you on the success of your students and trust it was an enriching experience for the students as much as it was for us 

 
 

Sr.No  Candidate Id  Candidate Name  Primary Email Mobile  Status  
             

1 7938425  Ande Naresh  andenaresh01@gmail.com 9133486142  Final Select   
             

2 7938127  Dasa Harika  harikadasa2002@gmail.com 9154208802  Final Select   
             

3 7938609  M.vinitha Reddy  vinithareddie207@gmail.com 8106523499  Final Select   
             

4 7938115  Chidrupi Medavarapu medavarapuchidrupi0012@gmail.com 7386168536  Final Select   
             

5 7937989  V.sravani ugs19305_cse.sravani@cbit.org.in 9849329464  Final Select   
             

6 7937883  Gadipeddapur Preethi gadipeddapurpreethi@gmail.com 9398574018  Final Select   
             

7 7938195  Tarun Kasula ugs19112_ece.tarun@cbit.org.in 8897536706  Final Select   
             

Backups :             

            

Sr.No  Candidate Id  Candidate Name  Primary Email    Mobile Status 
          

1  7937939  Ankitha Vankudothu  ankitha.vankudothu@gmail.com  9100184397 Backup 
          

2  7938639  Gole Akanksha  akankshagole2000@gmail.com  7032035375 Backup 
           

3  7937915  Kavya Shri Vayyala  kavivayyala@gmail.com   9398929626 Backup 
             

 
 

Regards, 
 

Pratima  

 
From: Dubey, Pratima\\  
Sent: Monday, October 10, 2022 6:38 PM\  
To: 'placements@cbit.ac.in' <placements@cbit.ac.in>\  
Cc: Sheoran, Rnusha <RSheoran@StateStreet.com>; Anjitha V B <A12bc2@StateStreet.com>\  
Subject: RE: Registration & Uploading Resume 

 
 

Information Classification:\ Limited Access  
 

Hi Pratima, 
 

Please find the below shortlist from today‟s assessment and request you to please share details with candidates. 
 

These candidates will go through hiring Manager Video interview scheduled tomorrow, 11
th

 Oct and further Shortlist will go through HR Interview same day. 
 

Note : Students need to join link 15mins prior to scheduled time to avoid any technical glitch and Video must be on for interviews 
 

Feel free to reach out to me or team if you need any help. 
 

Sr.No Candidate Id Candidate Name Primary Email Mobile Panelist  
       

1 7937939 Ankitha Vankudothu ankitha.vankudothu@gmail.com 9100184397 James Bincy https://statestree 
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23/09/2022, 09:29 C.B.I.T Mail - Providence India | CBIT Hyderabad (Full-time and Summer Intern) Hiring  
 

 

 Placements HEAD <placements@cbit.ac.in> 

  

Providence India | CBIT Hyderabad (Full-time and Summer Intern) Hiring\  
  

Bajaj, Rahul <Rahul.Bajaj@providence.org> Thu, Sep 22, 2022 at 4:43 PM 

To: Placements HEAD <placements@cbit.ac.in>   
Cc: "tpo@cbit.ac.in" <tpo@cbit.ac.in>, "po@cbit.ac.in" <po@cbit.ac.in>, "fpc_cse@cbit.ac.in" <fpc_cse@cbit.ac.in>, IT FPC <fpc_it@cbit.ac.in>, "fpc_ece@cbit.ac.in"  
<fpc_ece@cbit.ac.in>, "fpc_eee@cbit.ac.in" <fpc_eee@cbit.ac.in>, "ugs19053_cse.surya@cbit.org.in" <ugs19053_cse.surya@cbit.org.in>, 
"ugs19179_ece.venkata@cbit.org.in" <ugs19179_ece.venkata@cbit.org.in>, Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, Providence India 
Campus Hiring <ProvidenceIndiaCampusHiring@providence.org>, "ugs19152_cse.lakshman@cbit.org.in" <ugs19152_cse.lakshman@cbit.org.in> 

 
 

Dear CBIT Team, 
 

It‟s been our pleasure partnering with you and your esteemed institution for campus hiring. We hope to build and nourish this relationship year on year. 
 
 

 

FTE Shortlisted 
 
 
 

Candidate ID Name Gender 
   

7752009 P Sruthi Female 
   

7749893 Akshitha Singireddy Female 
   

7746397 Chandana Samineni Female 
   

7747381 Vemula Praneetha Female 
   

7748565 Hemanth Kumar Gudla Male 
   

7748021 Gatu Pruthvi Nag Male 
    

 

 

Intern Shortlisted 
 

 

Candidate Id Candidate Name Gender 
   

7749543 Sowmika Alwal Female 
   

7750463 Akella Sri Meghana Female 
   

7750153 Veeramallu Meghana Sreeya Female 
   

7750515 Shreya Koka Female 
   

7744881 Maroju Nikhil Male 
   

7750041 Mohammad Sohail Male 
    

 

 

Action Needed - Request you to please collect the filled in form (attached here), Aadhar and PAN card from each of the selected\student (both intern and FTE) and 

share it with us in a zipped folder so that we can setup their profile on our systems. 
 

** Students who do not have PAN card, should immediately apply for one. 
 

Feel free to reach us on\providenceindiacampushiring@providence.org in case of any questions/queries. 
 

Regards, 
 

Providence India Campus Hiring Team 

 
[Quoted text hidden]  

 

Personal Details - Providence Campus Hiring.docx\  
15K 
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27/09/2022, 10:34 C.B.I.T Mail - Mindtree 2023 Batch T School | Interview Selects & Interview in Progress Data  
 

 

Placements HEAD <placements@cbit.ac.in>  
 

 

Mindtree 2023 Batch T School | Interview Selects & Interview in Progress Data\ 
 

1 message  
 

Macherla Kiran Kumar <Macherla.Kirankumar@mindtree.com> Mon, Sep 26, 2022 at 6:34 PM To: 

"nlnreddypo@gmail.com" <nlnreddypo@gmail.com>, Placements HEAD <placements@cbit.ac.in>  
Cc: Ashok Ranjith R <Ashok@mindtree.com>, Pramod M V <Pramod.MV@mindtree.com>, "Yohitha S 
(IN90662)" <Yohitha.S2@mindtree.com> 

 
 

Dear Prof. NLN Reddy, 
 
 
 

We are pleased to share the list of selected students from Chaitanya Bharathi Institute of Technology. Request 
your help in cascading this information to the selected students and keep us updated on the final list of students 

who have opted\for Mindtree. The offer letters will be rolled out only to the subset of students who have opted and 
shared their interest to join Mindtree. 

 

 

PFA sheet\“Mindtree Selected List” consisting of the final list of students‟ details for Graduate 

Engineer Trainee, INR 4 LPA  
PFA Sheet\“Interview in Progress”. We will share the results once the evaluation process for these 
students is completed.  
Interviews for INR 5, INR 6.5 LPA are in progress and will let you know once the interviews are completed  

 

 

We congratulate you and the selected students for their performance in our evaluation process. 
 

Please convey our wishes to all the students , faculty members, placement coordinators of Chaitanya 

Bharathi Institute of Technology . We really appreciate your relentless support and collaboration in making 

the interview process very smooth.\Please share any feedback to improvise our process further. 
 

Disclaimer: 
 

Please note that at any stage of the interview process or upon joining Mindtree, if it is brought to our notice 
that the candidate has indulged in malpractices or used illegal means to\clear the campus assessments, the 
company shall revoke the offer with immediate effect, and reserve rights to take suitable action against the 
candidate as we may deem fit. Mindtree does not charge any fee at any stage of the recruitment process and 
has not\authorized agencies/partners to collect fee for recruitment. 

 

 

Regards, 

 

Macherla Kiran Kumar \\  
University Liaison & Early Career Engagement  

 

Ph: +91 9000049988            \   
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27/09/2022, 10:34 C.B.I.T Mail - Mindtree 2023 Batch T School | Interview Selects & Interview in Progress Data  
 
 
 
 
 
 

http://www.mindtree.com/email/disclaimer.html\  

 

2 attachments 
 

Mindtree Selected List_CBIT.xlsx  
20K 

 
Interview in Progress_CBIT.xlsx\  
13K 
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12/23/22, 2:41 PM C.B.I.T Mail - Re: CBIT - Students database for BizAcuity Campus Placements - Reg.  
 

 

Placements HEAD <placements@cbit.ac.in>  
 

 

Re: CBIT - Students database for BizAcuity Campus Placements - Reg.  
 

Prachi Kulkarni <prachi.kulkarni@bizacuity.com> Fri, Dec 23, 2022 at 12:55 PM  
To: Placements HEAD <placements@cbit.ac.in> 
Cc: fpc_cse@cbit.ac.in, IT FPC <fpc_it@cbit.ac.in>, fpc_ece@cbit.ac.in, kiran nagarapu <ugs19160_it.kiran@cbit.ac.in>, akshaya 

mamidi <ugs19121_it.akshaya@cbit.ac.in>, venkata sai charan nandikolla <ugs19179_ece.venkata@cbit.org.in>, po@cbit.ac.in, 

Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in> 
 

Greetings! 
 

Thank you for your cooperation during the whole process of the recruitment drive. The result of the interviews conducted  
on 22nd December, 2022 is as below. We would like to start with the internship for the below students from 

February 2023. Internship will be from the date they start at BizAcuity till the end of June. The stipend will 
be 10000 per month. If they successfully complete the three month training, internship will be 

retrospectively adjusted to 25000 per month. And also the full time employment conversion will be based 

on their performance during the internship.  
 

Name 

 
CTC 

 
Shashank  
Reddy Samala 7+1 

 
Kamalesh Palle  6+1 

 
Gugulothu  

Revanth 6+1 

Yerramsetti  

Suraaj 6+1 

m premkumar 6+1 
 

Waiting list  
Ruhith 

 
Waiting list will be confirmed later in January.  

 

Regards,  

Prachi Kulkarni 
 

HR Manager 
101, Hitech Pearl, Vittal Rao Nagar,  
HITEC City, Hyderabad, Telangana 500081 |  
Phone: +91 40 4311 1808 | Fax: +1 770 375 2181  

 
 
 

 
Disclaimer: This communication may be privileged and contains confidential information intended only for the person(s) to whom it was intended to be sent. 

Any unauthorized disclosure, copying, other distribution of this communication, or taking any action on its contents is strictly prohibited. If you have received 

this message in error, please notify us immediately and delete this message without reading, copying, or forwarding it to anyone. 

 
[Quoted text hidden] 
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2/17/23, 10:02 AM C.B.I.T Mail - Fwd: AVEVA_Internship opportunity for the campus hires  
 

 

Placements HEAD <placements@cbit.ac.in>  
 

 

Fwd: AVEVA_Internship opportunity for the campus hires 
 

1 message  
 

chandnani gulshan <ugs19088_ece.chandnani@cbit.ac.in> Thu, Feb 16, 2023 at 4:42 PM  
To: Placements HEAD <placements@cbit.ac.in> 

 
 

---------- Forwarded message ---------  
From: Rumaila Kader <rumaila.kader@aveva.com> 
Date: Thu, 16 Feb, 2023, 3:15 pm 
Subject: AVEVA_Internship opportunity for the campus hires 
To: Principal CBIT <principal@cbit.ac.in>, 2023placementinfo@cbit.org.in <2023placementinfo@cbit.org.in> 
Cc: chandnani gulshan <ugs19088_ece.chandnani@cbit.ac.in> 

 
 
 

Dear Reddy Sir, 
 
 
 

Hope you are doing well! 
 
 
 

As we are all preparing ourselves to onboard our campus hires (students) from CBIT as Full-time employees from 3 July‟23 to 

AVEVA, we would like to give them an opportunity to do 12 weeks of internship with us. The following students have shown 

interest for our internship program, and we are glad to provide them with a learning opportunity. 

 

 

Please note that internship details are as of below: 
 
 
 

Start date: 6 March‟23 
 

End date: 22 May‟23 
 

Duration: 12 weeks  
Stipend: 20000 p.m. 

 
 
 
 
 

Name College Branch Email id 
    

Jagruthie Sadula CBIT ECE sjagruthie2002@gmail.com 
    

PONUGUPATI NITIN CBIT ECE ugs19158_ece.nitin@cbit.ac.in 
    

Ketan Kadali CBIT ME kadaliketan2001@gmail.com 
    

Shravya Sarugu CBIT ME sarugushravyaanand03@gmail.com 
    

Valivarthi Sri Chitra CBIT Chemical srichitravalivarthi10@gmail.com  
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Nandikolla Venkata Sai Charan CBIT ECE saicharan.nandikolla@gmail.com 
    

Ashok Nalla CBIT CSE ashoknalla99@gmail.com 
    

Peddapalli Lakshmi Sahitya CBIT EEE plakshmisahitya5@gmail.com 
    

Naraboina Pavan Kumar CBIT EEE pavankumarnaraboina@gmail.com 
    

Chirag jain godha CBIT Chemical ugs19023_chem.chirag@cbit.ac.in 
    

Sravani Narayandas CBIT CSE ugs19075_cse.sravani@cbit.org.in 
    

   ugs19096_cse.mohammed@cbit. 

Mohammed Adnan CBIT CSE org.in 
    

Dasari Esha Vaishnavi CBIT ECE ugs19004_ece.esha@cbit.ac.in 
    

Sruthi Shanker Pydimarry CBIT ME ugs19011_mech.sruthi@cbit.org.in 
    

Bhavesh Agarwal CBIT Chemical Ugs19022_chem.bhavesh@cbit.ac.in 
    

 

 

Please feel free to reach out to me for further information. 
 
 
 

Regards, 
 

Rumaila Kader 
 

Early Careers Specialist – APAC 
 

Mobile no: 9742551114 

 
AVEVA | A global industrial software leader 

 
Twitter | YouTube | LinkedIn | Facebook | aveva.com  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

__________________________________________________________________ 
 

AVEVA Group plc is registered in England at High Cross, Madingley Road, Cambridge, England CB3 0HB. Number 2937296.  
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2 attachments  

 

 
image001.jpg  
13K  

 
 
 

 
image001.jpg  
13K 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permthid=thread-f%3A1757985854330044079&simpl=msg-f%3A17579858543… 3/3 



05/09/2022, 09:58 C.B.I.T Mail - Proposal for Campus Placements by FIX Flyer Infotech  
 

 

Placements HEAD <placements@cbit.ac.in>  
 

 

Proposal for Campus Placements by FIX Flyer Infotech\  
 

Vishaal Kant <vishaal.kant@flyerft.com> Mon, Sep 5, 2022 at 8:37 AM To: Placements HEAD 
<placements@cbit.ac.in>, nlnreddy_chem@cbit.ac.in, Director CDC <director_cdc@cbit.ac.in>, po@cbit.ac.in, 
ugs19096_cse.mohammed@cbit.org.in, tpo@cbit.ac.in, Principal CBIT <principal@cbit.ac.in>  
Cc: Anne Violet CBIT-HR <hr@cbit.ac.in>, ugs19023_ece.shravani@cbit.ac.in, 2023placementinfo@cbit.org.in, 
shireesha talakant <stalakant@flyerft.com> 

 

Dear Prof. NLN Reddy, 
 

Thanks a lot for the warm welcome at CBIT. All our panel members at Flyer had an engaging conversation with 

the talented students at CBIT for 2 days. \  
We are pleased to release offer letters to the below deserving students. 

 

Selected Candidate Name Roll No Branch 
   

M PREMKUMAR GOUD 160119733100 Computer Science and Engg 
   

Vangala Prashanth. 160119735308 Electronics communication and Engg 
   

Aftab Ahmed 160119737149 Information Technology 
   

 

Can you please inform the above candidates to visit the Flyer Financial Technology office at 12:30 pm? 
 

They are invited for Lunch with our team and we will hand over the offer letters physically to them in person. 
 

Thanks & Regards,\ 
 

Vishaal Kant\  
Executive Director\ 
Flyer Financial Technologies\ 
6‟th Floor, Q City, Hyderabad 500032 India\ 
+91-9989844492\  
http://www.flyerft.com/ 

 
[Quoted text hidden] 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A1743097494837544375&simpl=msg-f%3A1743097… 1/1 

http://www.fixflyer.com/
http://www.fixflyer.com/


23/08/2022, 11:53 C.B.I.T Mail - Amazon is hiring for Tech roles!  
 

 

 Placements HEAD <placements@cbit.ac.in> 

  

Amazon is hiring for Tech roles!\  
  

Verma, Shreeji <shreejiv@amazon.com> Tue, Aug 23, 2022 at 10:54 AM 
To: "placements@cbit.ac.in" <placements@cbit.ac.in>  

Cc: "Kumari, Beauty" <bekumari@amazon.com>  

Dear Placement Officer,  

We are pleased to extend an intern offer to the below 20 students.  

Congratulations from Amazon team!   
 
 
 

 

Role Candidate Name 
Candidate last 

Email ID 
College 

name Name    

     

Support Engineer     
II Sai Adithya Tirukkolluru saiadithya34076@gmail.com CBIT 

     

Support Engineer     

II Shivani Sarikonda shivanisrinivas9531@gmail.com CBIT 
     

Support Engineer Uday Kiran    
II Reddy Nallagandla udaykiranreddy1116@gmail.com CBIT 

     

Support Engineer     

II Tejashwini Rachagolla ugs19024_it.tejashwini@cbit.ac.in CBIT 
     

Support Engineer     
II Suhas Gajawada gsuhas80@gmail.com CBIT 

     

Support Engineer     
II Shiva Kumar Chakali ugs19051_it.shiva@cbit.ac.in CBIT 

     

Support Engineer     
II Bhoomika Nimmala bhoomikanimmala2002@gmail.com CBIT 

     

Support Engineer     
II Sowmya Devineni ugs19143_it.sowmya@cbit.ac.in CBIT 

     

Support Engineer     
II Abhinav Vanga vangaabhinavreddy@gmail.com CBIT 

     

Support Engineer   ugs19039_cse.praveenvarma@  

II P. Praveen Varma cbit.org.in CBIT 
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Support Engineer 
 

Supriya 
 

T 
 

ugs19018_cse.supriya@cbit.org.in 
 

CBIT 
 

      

 II          
           

 Support Engineer          
 II  Chippagiri  Sumanth  ugs19117_it.sumanth@cbit.ac.in  CBIT  
           

 Support Engineer          
 II  Naveen kumar  Thatipalli  thatipallinaveenkumar@gmail.com  CBIT  
           

 Support Engineer          
 II  Akash  Kanteti  akashkanteti@gmail.com  CBIT  
           

 Support Engineer          
 II  Aaditya  Jupally  ugs19090_it.aaditya@cbit.ac.in  CBIT  
           

 Support Engineer          
 II  Bharath  Battipally  bharathbattipally@gmail.com  CBIT  
           

 Support Engineer          
 II  mahindra  chowdary  ugs19152_ece.mahindra@cbit.ac.in  CBIT  
           

 Support Engineer          
 II  Reethika  Tummeti  reethika.tummeti@gmail.com  CBIT  
           

 Support Engineer      ugs19179_cse.vishnuvardhan@    
 II  Vishnu Vardhan  Chunchu  cbit.org.in  CBIT  
           

 Support Engineer          
 II  Bhavana  Balimidi  bhavanabalimidi52@gmail.com  CBIT  
           

 

 

The below students will be extended a FTE offer. 
 
 
 

Role Candidate Name Last Name Email ID College Name 
     

Support Engineer II Medha Reddy Boosam medhareddy.boosam@gmail.com CBIT 
     

Support Engineer II KOMMA SHASHANK kommashashank@gmail.com CBIT 
     

Support Engineer II Ravitej Rangineni rangineniravitej@gmail.com CBIT 
     

Support Engineer II KAVYA KONDI ugs19071_it.kavya@cbit.ac.in CBIT 
     

Support Engineer II Dharmateja Eruparsapu ugs19088_cse.dharma@cbit.org.in CBIT 
     

Support Engineer II sumadhura gaddam ugs19086_it.sumadhura@cbit.ac.in CBIT 
     

[Quoted text hidden]     
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Placements HEAD <placements@cbit.ac.in>  
 

 

CBIT Students database for Skolar Campus Placements - Reg.\  
 

Skolar Recruit <recruit@skolar.in> Sun, Nov 27, 2022 at 8:51 PM  
To: Placements HEAD <placements@cbit.ac.in> 

 
Hi \Dr. NLN REDDY,  
Greetings from Skolar! 

 

Below mentioned is the list of all selected candidates and requesting you to inform the candidates that it is mandatory for 

them to report to the office on 04 January 2023. 

 
Probation period - 04 Months.\  
Location - Bangalore. 

 

NAME EMAIL ID PHONE 
   

Rayini Arun Kumar Reddy arunrayini36@gmail.com 9573617184 
   

 laxmiprasannavarakuti05@gmail.  

Laxmiprasanna Varakuti com 9347380846 
   

Ashish Kumar ak5604157@gmail.com 7051842428 
   

SAHITH KUMAR REDDY sahithkumarmogusala007@gmail.  

MOGUSALA com 9866136546 
   

Ruchitha Saddi ruchithasaddi@gmail.com 9390788691 
   

Sai Prudhvi Dappu dspsaiprudhvi007@gmail.com 6303125378 
   

Keerthana Masa masakeerthana123@gmail.com 9951984687 
   

Padigela Nithin Kumar nithinpadigela2001@gmail.com 7287035691 
   

IPPILI HEMANTH SAI hemanthsaimanikanta1919@gmail.  

MANIKANTA com 8978317055 
   

Khyathi Vardhini Vangala khyathivardhinivangala@gmail.com +918688533611 
   

Gundu Niharika gniharika2902@gmail.com 9949688501 
   

Hima vamsi chirravuri Hvchirravuri1936@gmail.com 9390657539 
   

Dasa Harika harikadasa2002@gmail.com 9154208802 
   

Shaik Ruksana shaikruksana912@gmail.com 6300672245 
   

G Tara Sri gugulothutarasri143@gmail.com 6304148138 
   

B Sai Keerthana keerthanabalasetty@gmail.com 8688904410 
   

Rashid Masood masoodrashid62@gmail.com 9070987977 
   

Janvi Veeramreddy ugs19124_ece.janvi@cbit.ac.in 9346259855 
   

D. Krishna Priya kpdevarabhatla@gmail.com 9573948062 
   

Sai Anjan Kumar Vege anjanvege22@gmail.com 6300196994 
   

Dasari Ravinder Kaveri dasarikaveri21@gmail.com 8523019985 
   

Rachel Shanthi rachelshanthi2221@gmail.com 9502834330 
   

K Nikhil Kumar kalvanikhilkumar1432@gmail.com 8019442215 
   

Sai Teja Gurram gurramsaiteja5653@gmail.com 9346181949 
   

Koppadi Nisha Rani ugs19072_ece.nisha@cbit.org.in 9700745141 
   

G Shashi Yadav ugs19106_ece.shashi@cbit.org.in 9912954053 
   

Pavani Chenna chennapavani2709@gmai.com 9100795729 
   

Venkata Nikhil Balivada nikhilbv.3@gmail.com 8897915409 
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Ashok Nalla ashoknalla99@gmail.com 9182864354 

Nunna Kethan Sai kethansai143@gmail.com 8897544376 
   

Chidurala Tharun teja tharunteja725@gmail.com 7893054174 
   

Shiny Roseleen Manne roseleen3702@gmail.com 7013576500 
   

Surya Mukesh Doddi suryamukeshdoddi@gmail.com 9603126578 
   

Chelle Sabhyata chellesabhyata@gmail.com 8341403436 
   

Harini Bilakanti harinibilakanti@gmail.com 8688238473 
   

Chakka Lahari c.lahari001@gmail.com 8688410719 
   

Nenavath Vinod Kumar chintuisro@gmail.com 6281487395 
   

Hadeel Shaik hadeel3527@gmail.com 8688547300 
   

SAIVAMSI NAGAMALLA vamsi.sai223@gmail.com 9121722443 
   

A.Nitish chander reddy Nitish.arjula2665@gmail.com 8688363818 
   

Mohammed Omar Asif smilewithomar@gmail.com 7075628616 
   

Venkatesh Bandaru bandaruvenkatesh0827@gmail.com 9705939688 
   

Choudavarapu Manasa choudavarapumanasa@gmail.com 9390034787 
   

Rahul Dhir rahul.dhir2001@gmail.com 8897464822 
   

Kavyasri Makkalla kavyasrim1278@gmail.com 8519840949 
   

Chaitanya Bitla chaitanyabitla1001@gmail.com 8688059209 
   

 chandramuralikrishna6515@  

Ch MuraliKrishna gmail.com 9133846515 
   

Gade Likhitha likhithagade2911@gmail.com 9390606033 
   

Sanjana Rao puligillasanjanarao63@gmail.com 9390579377 
   

kranthi esram kranthiesram81619@gmail.com 8688608298 
   

Nishanth Ayyalasomayajula nishanthayyala@gmail.com 8897920179 
   

Vijaya Chandana vijaya.chandana378@gmail.com 8106612412 
   

M.Sai Darshan darshanmedisetty25@gmail.com 8106719164 
   

Nuthan Reddy Vaddireddy v.nuthanreddy789@gmail.com 9390691699 
   

Vangdale shiva vangdaleshiva@gmail.com 9100643797 
   

Madireddy Harika mharikareddy5@gmail.com 6303902459 
   

Thota Sai Chetan t.saichetanpatel@gmail.com 9959971983 
   

ANSHUL KRISHNA 

anshulkrishnas2020@gmail.com 

 

SOMANNAGARI 8374845181 
   

SHANIGARAPU pavankalyanshanigarapu14@  

PAVANKALYAN gmail.com 9347922070 
   

Jashwanth Sambaraju jashwanthsambaraj@gmail.com 7674993949 
   

Sarah Effendi saraheffendi14@gmail.com 9838615155 
   

PRADUMAN VERMA vermapraduman068@gmail.com 7080679381 
   

 Samreensulthanamd2002@gmail.  

Samreen sulthana com 9398644493 
   

Divyansh Prajapati divyanshpvtltd@gmail.com 9648624876 
   

Jayachandra Jchandra453@gmail.com 8328612537 
   

 pgs21018_mca.snehapriya@cbit.  

Snehapriya Enagandula org.in 9100893563 
   

Anugula Rohith rohithanugula31@gmail.com 8886161081 
   

Mohammed Amaan ma2659877@gmail.com 9390793148 
   

manupati vijay kumar ugs19117_ece.vijay@cbit.org.in 9542465619 
   

 burugupallykarthikgoud2001@  

Karrthik Burugupally gmail.com 9908510555 
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Vuppu Bharghav bharghavvuppu7@gmail.com 9014293994 

R.Eshwar chandra ramini.eshwar@gmail.com 9390032867 
   

Chowlur Hrudya chowlurhrudya@gmail.com 9182876223 
   

Vivek Chaurasia kumarvivek7523@gmail.com 8840079507 
   

Narmala vaishnavi narmalavaishnavi953@gmail.com 9121824142 
   

SANJANA KANKIPATI sanjanakankipati0195@gmail.com +917382070901 
   

NAAMA KAVYASREE kavyasree.naama@gmail.com 6305571179 
   

Dasari Esha Vaishnavi ugs19004_ece.esha@cbit.ac.in 9959658342 
   

L Anantha Lakshmi lingala.anantha@gmail.com 9182666409 
   

 Pgs21019_mca.mahesh@cbit.org.  

Mahesh Ghattamaneni in 9381351076 
   

DHARANIKOTA SAI 

Pgs21015_mca.rohini@cbit.org.in 

 

ROHINI 6304124018 
   

Hemanth Kumar Bhoora hemanthbhoora387@gmail.com 7981069712 
   

Kandhuri srihari kandhuri.srihari@gmail.com 8688059540 
   

Rajampet Kushal Kumar kushalkittu22@gmail.com 8688667577 
   

Ankit Yadav ankityadav20041999@gmail.com 9918314139 
   

Ritika ugs19012_it.ritika@cbit.ac.in 8309660927 
   

sravya ugs19025_ece.sravya@cbit.ac.in 8332966358 
   

Mohammed Fasi Ahmed fasiahmed2001@gmail.com 9440992711 
   

Gara Swathi pgs21020_mca.swathi@cbit.org.in 9059357438 
   

Karnam Nikitha nikithakarnam08@gmail.com 9390283779 
   

Rishik Routhu routhurishik1412@gmail.com 7075783976 
   

Karan Singh 9karansinghrajput@gmail.com 8639668891 
   

kalyanam Nandini kalyanamnandini786@gmail.com 9533034666 
   

G. Dinesh Reddy ugs19090_ece.dinesh@cbit.ac.in 8179938614 
   

Mohd Sameer sameermehdi2000@gmail.com 7997094114 
   

Sasi Kiran Ayaluri ayalurisasikiran@gmail.com 9390584299 
   

Pramod Reddy Ambati pramodambati1@gmail.com 9390095818 
   

 
Kindly give a confirmation that these candidates will be reporting to the office on 04 January 2023. 

 
Thanks & Regards, 

 

Haritha |  Vijay 

8095680803 | 8867519922   
Human Resource, SKLR EDTEC PVT LTD 

 
www.skolar.in  
SKOLAR_LOGO_.png\  

 
 

 
IMPORTANT: The contents of this email and any attachments are confidential. They 
are intended for the named recipient(s) only. If you have received this email by mistake, 
please notify the sender immediately and do not disclose the contents to anyone or 
make copies thereof. 

 
 

On Wed, 16 Nov 2022 at 10:53, Skolar Recruit <recruit@skolar.in> 

wrote:\ Dear NLN Reddy,  
\ 
Please confirm the date of interview and the date of joining. 
\ 
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 Placements HEAD <placements@cbit.ac.in> 

  

PPO | Goldman Sachs | Off - campus placement\  
  

Pranathi Kodicherla <pranathik2001@gmail.com> Wed, Aug 31, 2022 at 2:03 PM 

To: placements@cbit.ac.in   
 

Hello Sir,  
I am Pranathi Kodicherla (160119733136), a student of B.E, CSE 3, 4/4. I am elated to share that I received a 
Pre Placement Offer from Goldman Sachs with a CTC of 24 LPA. Below is the official communication received 
from the company. 
Regards,  
Pranathi. \ 

 
 

---------- Forwarded message ---------\  
From: Nalin.Singh@ny.email.gs.com <Nalin.Singh@gs.com>\ 
Date: Tue, Aug 30, 2022, 3:13 PM\ 
Subject: Congratulations! Full-Time Offer at Goldman Sachs\  
To: pranathik2001@gmail.com <pranathik2001@gmail.com>\ 

 
 
 
 

 

cid:image001.png@01D5107F.B5E2FA60 
 
 
 
 
 

Hi Pranathi Kodicherla, 
 
 
 

Hope you had a great internship with us! We are pleased to extend a Full-Time offer to you based on your 

Summer Internship performance at Goldman Sachs India.  
 
 

 

Below\Full-time Offer Details 
 

Title Engineering Analyst  
   

Office Location Bengaluru/Hyderabad  
   

Tentative Joining Date June 2023  
   

 a. Total Compensation (a=b+c+d)  INR 2,400,000 
    

 b. CTC  INR 1,750,000 

Compensation Details 
   

c. One-time payment 

 

INR 300,000   
    

 d. Discretionary Bonus  INR 350,000 
    

 
*Discretionary Bonus is paid on basis of individual‟s performance, performance of the Firm and is pro-rated from 

the date of joining. 
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*Offer letter and location confirmation would be shared with students by early next year. 
 
 
 

Would be great to hear on your acceptance on the full-time offer with us by Wednesday, 31 August, 2 PM. 
 
 
 

Kindly note you will also receive emails from us close to your joining which will guide you through joining 

formalities. It is extremely important that you take necessary action on emails as soon as possible\to 

help smoothen your transition into Goldman Sachs. 
 

 

This communication and any consequent offer of Full-Time with GSSPL is conditional upon you accepting 

and signing the offer letters as required by the firm, and also the following: 
 

· \This communicaton and any consequent ofer of employment with GSSPL/GSSPL-Hyderabad/GSISPL is 

conditonal upon you acceptng and signing the ofer leters as\required by the frm, and also the following:  
Satisfactory results of background checks, reference, criminal, credit, education checks and 
other necessary checks as required by the firm;  
You not being subject to any obligation, whether under a contract of employment or otherwise, which would 
in any way restrict your ability to undertake or perform your duties\with GSSPL/GSSPL-
Hyderabad/GSISPL; and  
Your eligibility to work in India. Under Indian Immigration laws, foreign nationals must have 

appropriate employment visas before their Internship employment commences  
 

 

Again, huge congratulations and we are looking forward to having you onboard! 
 
 
 

Regards, 
 

India Campus Recruiting  
 
 
 
 

 

Gold 

man  
Sachs 

 
 
 

 

Keep up with news about Goldman Sachs 
 
GS.com | Careers Blog\| LinkedIn | YouTube | Twitter\  
The Goldman Sachs Group, Inc. All rights reserved.  

 
 
 
 
 
 
 
 
 

 
Your Personal Data: We may collect and process information about you that may be subject to data protection laws. For more information about how 

we use and disclose your personal data, how we protect your information, our legal basis to use your information,\your rights and who you can contact, 

please refer to: www.gs.com/privacy-notices\ 
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Placements HEAD <placements@cbit.ac.in>  
 

 

Final Shortlist | DuPont IT Internship Program 2023  
 

Mahendrakar, Saikiran <saikiran.mahendrakar@dupont.com> Thu, Dec 8, 2022 at 4:29 PM To: "placements@cbit.ac.in" 

<placements@cbit.ac.in>, kiran nagarapu <ugs19160_it.kiran@cbit.ac.in>  
Cc: "Reji, Richa" <richa.reji@dupont.com>, "hr@cbit.ac.in" <hr@cbit.ac.in>, "principal@cbit.ac.in" <principal@cbit.ac.in> 

 

Dear Dr. NLN REDDY Sir, 

 

 

Hope you are doing well. 
 

 

As a part Intern hiring process, we have the below mentioned shortlisted students who will be taken ahead for the Internship Offer 

process. Their tentative joining date with DuPont as IT Intern will be 1-Feb-2023. Within a week, these students will receive the DuPont 

Internship offer letters. 

 

 
We will be in touch with these students to guide them in this journey. 

 

 

Thank you and look forward to your continued support. 
 

 

SN Name of the Student Phone no.  Email ID College / Institute 
        

1 Dineesha Peddineni 6305979682  ugs19126_it.dineesha@cbit.ac.in Chaitanya Bharati Institute of Technology 
        

2 Akshitha Jillella 7075946845  jillella.akshitha@gmail.com Chaitanya Bharati Institute of Technology 
        

3 Mustafa Ahmed 7013918402  ma2k510@gmail.com Chaitanya Bharati Institute of Technology 
        

4 Vijay Chaitanya Reddy Gunturu 9515591579  vijaychaitanaya.51@gmail.com Chaitanya Bharati Institute of Technology 
        

5 

Surasani Sai Vardhan Reddy 9390568488 

 surasanisaivardhan850@gmail. 

Chaitanya Bharati Institute of Technology   com  

        

6 Sushma Polisetty 7995904594  sushmapolisetty2209@gmail.com Chaitanya Bharati Institute of Technology 
        

7 Srija Kotha 9177600981  srijakotha.24@gmail.com Chaitanya Bharati Institute of Technology 
        

8 Doosa Sharan Prabhath 9550730100  ugs19112_it.sharan@cbit.ac.in Chaitanya Bharati Institute of Technology 
        

 
 
 
 
 

 
Regards, 
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Placements HEAD <placements@cbit.ac.in>  
 

 

Invitation for Campus Placements 2022-23\  
 

Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> Tue, Jul 26, 2022 at 6:33 PM To: Placements HEAD 

<placements@cbit.ac.in>, ugs19155_it.chandra@cbit.ac.in  
Cc: po@cbit.ac.in, tpo@cbit.ac.in, Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, Celigo 
India University Relations <ci-universityrelations@celigo.com>, Manisha Dash <manisha.dash@celigo.com>, Nithin 
Gaddam <nithin.gaddam@celigo.com> 

 
Hi Team, 

 

Good evening! 

 

We are glad to announce that we have selected the below 4 candidates for the said position: 

 

1. Abhignya Bulusu  
2. Chandana Samineni  
3. Pranathi Kodicherla  
4. Srihitha Reddy Talusani 

 

We would request you to please inform the students and share their confirmation, so that we can process their offer letter. 

 

Thanks for all the support and seamless coordination. 

 

Regards,  
Pooja Joshi 

 

 

On Mon, Jul 25, 2022 at 5:22 PM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Hi Chandra,  
\ 
Thanks for sharing the CVs. PFA the interview schedule for tomorrow. Please inform the same to the shortlisted students. 
\ 
Thanks! 
\ 
Regards, 
Pooja 
\  
On Mon, Jul 25, 2022 at 10:03 AM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Dear Team,  
\ 
Good morning! 
\ 
PFA the shortlist for the interview. Requesting you to please share the CVs of the shortlisted students ASAP. 
\ 
Also, we will start the process from 9:30AM tomorrow. We will share the interview schedule shortly. 
\ 
Please feel free to call if you have any questions. 
\ 
Regards, 
Pooja 
\  
On Thu, Jul 21, 2022 at 6:21 PM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Hi,  
\ 
As requested, we have included the student name for the test. Please inform the student accordingly. 
\ 
Please share the below Test Instructons with the shortlisted students:\ 
\ 
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Test details:  

Test duration: 2 Hour (120 Minutes)   
Exam Pattern: Programming, Aptitude and Coding Test   
You will receive the test link 15 minutes before the exam time, please make sure you check your spam in case 

you are not able to find the test link in your inbox 
 

Test link will be shared on your registered/ college provided email id   
\  
General Instructons:  

Please ensure you have a stable internet connection.   
There is a negative marking for the incorrect answer, so be sure before choosing the option   
This is a timed test. Please make sure you are not interrupted during the test, as the timer cannot be paused 

once started. 
 

You will get a link that will become active as per the schedule time.   
You must close all other tabs/browsers/windows/applications on your computer before you open the test link 

in a browser. If the test detects any other tab/browser/application on your computer, it will raise a flag on 

submission and your candidature will be canceled. 
 

Ensure that once the test starts you don't open a new tab, window or any other application on your computer.   
Doing so will raise a flag on submission and your candidature will be canceled.  
Please click the link and enter all your details: FirstName, Email & Ph number etc... The test time will only 

start after submitting the personal details and going to the test page. 
 
 

Test Instructons: 
 

The test has 2 sections, the first section has 20 objective questions and the second section has 3 

coding questions. Overall the test has Programming, Coding and Aptitude sections. 
 

Once the test has started, the timer cannot be paused. You have to complete the test in one attempt. Do not 

close the browser window or tab of the test interface before you submit your final answers. Click on "Submit" to 

finish your exam. 
 

Your responses will be automatically checked for plagiarism (check for solutions copied from the web or copied 

from another student), you will be blacklisted if found copying solutions from any other source. Please take this 

seriously as if you copy even one question or part of the solution your entire candidature will be canceled. 
 

Note: Proctoring required for this challenge  
This challenge requires access to the fully functonal web-camera.   
Make sure that your face is visible within the web-camera frame.   
Make sure to sit in a well lit room.   
Webcam snapshots will be taken periodically when you're inside the challenge. Please enable access by clicking the 

buton below. 
 

If your call disconnects due to some reason, please make sure that you rejoin within 2-3 minutes using the 

same link. Otherwise, your candidature will be canceled. 
 

\  
Use of headphones/earphones is not allowed during the test.  
\  
Wishing you all the best for the test!  
\  
Regards,  
Pooja  
\  
\ 
On Thu, Jul 21, 2022 at 4:51 PM Placements HEAD <placements@cbit.ac.in> 

wrote:\ Dear Madam,  
Cordial Greetings!!! 
\  

One of Our student name Vitesh Bharadwaj M (160119736117) was shortlisted for Celigo recruitment drive 
in the first list. In the second list be received from you is not having Vitesh Bharadwaj M. He has having CGPA of 8.7 
Madam, kindly let us know the reason for removing Vitesh Bharadwaj M in the second list. \ 

 
On Thu, Jul 21, 2022 at 12:34 PM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Hi Team,  
\ 
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Further to our discussion today, PFA the revised list of shortlisted students for the Hacker Rank Test.  
Total no. of students shortlisted: 438 Students 
\ 
Here are the details for the Placement process: 
\ 

Process Date & Time  Remark 
       

Pre-placement Talk Fri, 22nd July from  Zoom details: 
 4:00 - 5:00 PM \    

   Join Zoom Meeting 
   https://zoom.us/j/98830698554?pwd= 
       

   WE94UHZQVUFpQ0NRMjB3VVJPb3Budz 
   09   
       

  \    

   Meeting ID: 988 3069 8554 

   Passcode: 825204 
       

Online Test Fri, 22nd July from  HackerRank platform. We will share the test 
 6:00 - 8:00 PM  Instruction over a separate mail. 

   Note: Students will receive the test link 

   invite 15 mins before the scheduled time. 
       

Final Interview Process Tues, 26th July from  Interviews will be conducted over Zoom. 

 9:30 AM onwards  We will share the zoom details soon. 
       

\  
Please inform the students and block their calendar accordingly.  
\  
Feel free to reach out to us if you have any questions.  
\  
Thanks!  
\  
Regards,  
Pooja  
\  
On Mon, Jul 18, 2022 at 12:40 PM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Hi Team,  
\ 
PFA the shortlist for the test. We will be scheduling the test for these shortlisted students on 25th July. 
Thanks! 
Regards, 
Pooja 
\ 
On Fri, Jul 8, 2022 at 12:19 PM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Hello Team,  
\ 
Further to our discussion, sharing below the revised schedule for the placement process. Please block the 
students' calendar accordingly. 
\ 
Pre-placement talk - Fri, 22nd July from 10:00- 11:00 AM 
Online Test on HackerRank - Mon, 25th July from 9:00- 11:00 AM 
Final Interviews - Tue, 26th July from 9:00 AM onwards 
\ 
Regards, 
Pooja 
\  
On Thu, Jul 7, 2022 at 3:27 PM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Hello Team,  
 

As we discussed, we confirm the below slots for the placement process. Please block the students' 

calendar accordingly. 
 

Pre-placement talk - Fri, 22nd July from 10:00- 11:00 AM  
Online Test on HackerRank - Mon, 25th July from 10:00- 12:00 Noon 
Final Interviews - Tue, 26th July from 9:00 AM onwards 

 
Please note: We will be conducting the PPT & Final interviews on the Zoom platform. 
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Please share the email IDs of all the eligible and interested students for the Online test. Also, could you 

please confirm the approximate no. of participants for the PPT & Test. 
 

Thanks!  
Regards, 

 
--\  
Thanks,   
Pooja Joshi  
Principal TX Partner 

 
Talent Acquisition | Celigo  

 
 
 
 
 

 

+91 9849228185  
 
pooja.suresh.joshi@celigo.com  
 
https://www.celigo.com/  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
VIDEO!: Celigo explained in under 2 minutes\ 

 
On Wed, Jul 6, 2022 at 8:51 PM Pooja Suresh Joshi <pooja.suresh.joshi@celigo.com> 

wrote:\ Hi Team,  
\ 
Greetings from Celigo! 
\  
We are glad to receive your invitaton for the campus placement drive for the 2023 batch students. It would be 

our privilege to partcipate in your campus hiring process and hire the best talents. \ 

 

As requested, PFB the key details & the Interview Prerequisites. 
 

\  

Partculars  Remarks    

Job Role:  Sofware Engineer I    

Job descripton:  Atached    

Job Locaton:  Hyderabad    

Compensaton &  - Full tme employee FTE – CTC INR 16 LPA \    

benefts:  - CTC Breakup - 12 L (Base) + 3 L (Joining Bonus) + 1 L (Additonal benefts)   

  - Internship stpend- INR 30,000 Per month \    
Eligible  Only BTech/ BE students with below mentoned branches    

branches/  
Computer Science Engineering 

   

Specializaton:     
 

Informaton Technology IT \ 
   

     

  Electronics & Communicatons \    

  Electronics & Electrical \    

  Electronics & Instrumentaton \    
  Mechanical Engineering \    
      

CGPA cutof:  Students with 7.0 & above CGPA will be allowed for the test & the interview process  
         

Selecton         

Process: 
 

       

Assessment Type  Duraton of Tool/ Platorm  
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Assessment 
  

      

       

   Online Assessment (Apttude + Coding test) ~ 120 Mins Hacker Rank  
       

   Technical Round ~ 90 Mins Zoom  

   Hiring Manager Round (Tech + Behavior) ~ 90 Mins Zoom  

   HR Round (Cultural Fitment) ~ 30 Mins Zoom  

   Please note: Each round is an eliminaton round.    
 Final Selects:  Internship cum PPO model    

   Final selects will be ofered 6 months full-tme internship tentatvely startng from Jan- June,  

   2023 (or as per the college internship tmelines) followed with full tme employment efectve  

   July, 2023.    
 
 

Hope the above informaton is helpful. Kindly let us know the next step ahead.  
\  
We request you to please share the following details ASAP: 

 

Confrmaton on the Internship cum PPO model i.e., we would like to on-board the selected students 

6 months early as an Intern from Jan - Jun, 2023 and then Full time employment effective July, 

2023. List of interested and eligible students in the atached template.   
Please provide a slot for the Pre-placement talk, Test & Drive. We would prefer to do PPT and test on 

the same day. 
 
 

If you have any queries, please feel free to reach out to us anytme.  
\ 

 
Thanks! Looking forward to strengthening our associaton with your esteemed Insttute. 

 
\ 

 
Regards,  
\  
--\  
Thanks,   
Pooja Joshi  
Principal TX Partner 

 
Talent Acquisition | Celigo  

 
 
 

 

+91 9849228185  
 
pooja.suresh.joshi@celigo.com  
 
https://www.celigo.com/  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
VIDEO!: Celigo explained in under 2 minutes\  

\ 
On Wed, Jul 6, 2022 at 6:03 PM Placements HEAD <placements@cbit.ac.in> wrote:\  

To  
Dear Sir/Madam 

Cordial Greetings!!! 
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I\take this great opportunity on behalf of CBIT to extend a Warm invitation to\your 

Esteemed Organization for Participating in Campus Placements / Internships\ at CBIT for 

2022-23 Graduating batch. I also wish to share the (1). Facets of\CBIT, (2). Outlook Magazine 

CBIT Ranking,(3). The Week Magazine CBIT Ranking, (4)\ NIRF Ranking of CBIT & (5) 

Almanac of CBIT 2021-22, for your kind\information 

 

Indeed on behalf of CBIT I take this\opportunity to extend My sincere & Profound gratitude to 

Celigo for the patronage & support\for rolling out various Campus initiatives for the benefit of 

Students & Faculty\of CBIT. I wish the mutual relationship between \ 
 

Celigo & CBIT will be more\cherishing in near future for the success and prosperity of both 

the\organizations. 

 

It‟s\my endeavor to know the Campus Placements schedule for 2022-23 graduating batch.\We 

wish to hear your valuable response on this front. 

 

We\look forward towards a long and fruitful association to reap mutual benefits\and 

wish an early and positive response. 

 

Please\find the attachments. 
 
 

"Stay Alert - Stay Safe" 

 

With best Regards, 

 

Dr. NLN REDDY  
Director -\CDC,  
Chaitanya\Bharathi Institute of Technology. 
Contact: Mobile No.98494-66587  
Email.id: Placements@cbit.ac.in,\director_cdc@cbit.ac.in  
\ 
\ 

\  
\ 

 
 
 

\  
\ 
-- \ 
Thanks,   
Pooja Joshi  
Principal TX Partner 

 
Talent Acquisition | Celigo  

 
 
 
 
 
 
 
 
 
 
 
 
+91 9849228185  
 
pooja.suresh.joshi@celigo.com  
 
https://www.celigo.com/  

 
 
 
 
 
 
 
 
 

 
https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permmsgid=msg-f%3A1739420474520521543&simpl=msg-f%3A17394204745… 6/9 

mailto:Placements@cbit.ac.in
mailto:director_cdc@cbit.ac.in
tel:+91+9849228185
mailto:pooja.suresh.joshi@celigo.com
https://www.celigo.com/


7/26/22, 6:39 PM C.B.I.T Mail - Invitation for Campus Placements 2022-23  
 
 
 
 
 
 
 

 

VIDEO!: Celigo explained in under 2 minutes\  
\ 
\ 
-- \ 
Thanks,   
Pooja Joshi  
Principal TX Partner 

Talent Acquisition | Celigo 
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Pooja Joshi  
Principal TX Partner 

Talent Acquisition | Celigo 
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VIDEO!: Celigo explained in under 2 minutes\  
\ 
\ 
-- \ 
With Best Regards,\ 
\  
Dr. NLN REDDY,\ 
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Director - Career Development Centre (A)\  
Chaitanya Bharathi Institute of Technology\  
98494 66587\ 

\ 
\ 
-- \ 
Thanks,   
Pooja Joshi  
Principal TX Partner 

Talent Acquisition | Celigo 
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VIDEO!: Celigo explained in under 2 minutes\  
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\ 
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Thanks,   
Pooja Joshi  
Principal TX Partner 

Talent Acquisition | Celigo 
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Thanks,   
Pooja Joshi 

Principal TX Partner 
 

Talent Acquisition | Celigo 
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VIDEO!: Celigo explained in under 2 minutes\ 
 

 
-- \  
Thanks,   
Pooja Joshi 

Principal TX Partner 
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  Placements HEAD <placements@cbit.ac.in> 

    

 RE: Acmegrade Campus Recruitment- 2023.\   
    

 acmegrade info <info@acmegrade.com> Fri, Nov 18, 2022 at 5:3 

 To: VANAM SATHWIK <pgs21128_mba.sathwik@cbit.org.in>    
Cc: Dr Daman Jeet <damanjeet_sms@cbit.ac.in>, "placements@cbit.ac.in" <placements@cbit.ac.in>, RATNAPURI PREETHI <pgs21087_mba.preethi@cbit.org.in>, DONTHA PREETHI CHANDANA 

<pgs21009_mba.preethi@cbit.org.in>, C SHALINI <pgs21008_mba.shalini@cbit.org.in>, VAIDYA DIVIJA <pgs21090_mba.vaidya@cbit.org.in>, BHOJANAPU VENKATA CHANDA 

<pgs21045_mba.venkata@cbit.org.in>, GADWAL METI GIRI CHANDRA PRASAD <pgs21050_mba.prasad@cbit.org.in>, NEELE SNEHALATHA <pgs21029_mba.snehalatha@cbit.org.in> 

 
Dear Team, 

 
We are pleased to inform you that we have selected 35 students in the final round of our recruitment process. 

 
PFA list of Selected students in the Final Round Interview. 

 
Thanks & Regards, 

 
On Thu, 17 Nov 2022 at 15:38, acmegrade info <info@acmegrade.com> wrote:\  

Noted. The rescheduled details will be informed with the candidate.  
\  
On Thu, 17 Nov 2022 at 15:09, VANAM SATHWIK <pgs21128_mba.sathwik@cbit.org.in> wrote:\ 

 
Greetings sir.  

 
One of our students is having another interview at the scheduled time i.e 4:15 to 5:00 PM. 

 
As discussed on call, I request you kindly reschedule the interview to the next possible panel at 7:00 PM. 

 
The details of the student are mentioned below.  

 

 
Panel 5 

 

 
160121672095 

 

 
Abhishek Arua 

 

 
aruaabhishek@gmail.com 

 

 
9553981418 

 

 
17-Nov-2022 04:40PM - 05:00PM 

 

 
Thanks & Regards, 

 
Sathwik Vanam 

 
MBA- Student Placement Coordinator 

 
CBIT-SMS.  

 
 
 

 
From:\acmegrade info\  
Sent: 17 November 2022 11:58\  
To: VANAM SATHWIK\  
Cc: placements@cbit.ac.in;\hod_sms;\Dr Daman Jeet;\BHOJANAPU VENKATA CHANDAN;\C SHALINI;\GADWAL METI GIRI CHANDRA PRASAD;\RATNAPURI PREETHI;\VAIDYA  
DIVIJA;\NEELE SNEHALATHA;\DONTHA PREETHI CHANDANA\  
Subject: Re: Acmegrade Campus Recruitment- 2023. 

 

 

Dear Team, 
 

UPDATED SHEET 
 

Please find the Attached List of Students scheduled for Thursday's Video Interview round. The\Content and Excel Sheet attached below is the one to be shared 

wit the shortlisted students regarding the date, time and other details of the Interview Round. 
 

Date of Interview: 17th November, 2022 (Thursday) 
 

-------------------------------------------------------------------------------------------------------------------------------------------------- 
 

Dear Student, 
 

PFA the list of students shortlisted for the final round ( Video Interview) and the link to join the Interview is mentioned in the sheet. 
 

Date of Interview: 17th November, 2022 (Thursday) 
 

Interview Time: From 12:00 PM onwards. 
 

Students should join strictly only 5 minutes prior to the scheduled time. 
 

If you face any issues while joining the meet, contact us at +91 8884432119 or support@acmegrade.com 
 

Thanks & Regards, 

 

 

On Wed, 16 Nov 2022 at 20:10, acmegrade info <info@acmegrade.com>\wrote: 
 

Dear Team,  
 

Please find the Attached List of Students scheduled for Thursday's Video Interview round. The\Content and Excel Sheet attached below is the one to be 

shared with the shortlisted students regarding the date, time and other details of the Interview Round. 
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30/08/2022, 10:54 C.B.I.T Mail - IBM-CIO Shortlist -2023. 

  Placements HEAD <placements@cbit.ac.in> 

    

 IBM-CIO Shortlist -2023.\   
    

 Lochan V M <Lochan.V.M@ibm.com> Sun, Au 
 To: Placements HEAD <placements@cbit.ac.in>, "po@cbit.ac.in" <po@cbit.ac.in>   

 Cc: Naveen Ramaiah <naramaia@in.ibm.com>   

 Dear Placement Team,    

 
Greetings from IBM..! 

 
This is in further to the coding assessments and Interviews which was conducted for IBM India Development centre for the role\Software Developer, we would like to inform that below candidate have been short-listed. 

 

IBM Candidate Reference Number Candidate Full Name (as per EAF) Email ID Highest Qualification CGPA Highest Qualification Branch AR One Time Component College Name 
         

8530636 Akshith Reddy Ganta V S akshith2665@gmail.com BE 8.66 Computer Science and Engineering 725000 50000 Chaitanya Bharathi Institute of Technology_Hyd 
         

8513265 Ribhu Bhatta Charya ribhu5101@gmail.com BE 8.53 Electronics and Communications Engineering 725000 50000 Chaitanya Bharathi Institute of Technology_Hyd 
         

8501870 Sai Vaishnavi Patil saivaishnavi2002@gmail.com BE 8.16 Electrical and Electronics Engineering 725000 50000 Chaitanya Bharathi Institute of Technology_Hyd 
         

 
Candidate Available for Internship + Full Time. 

 
Internship Starts From JAN.\  
Stipend – 30000 PM For B.E & B.Tech. 

 
Location Of JOB – Bangalore or Hyderabad. 

 
No active Backlogs & CGPA of Equal to or greater than 7/70% at the time of Onboarding. 

 
Pls acknowledge. 

 
Thanks & Regards 

 
Lochan Viswakarma Mahendrachar 

 
TA Partner - IBM Campus Team 

 
+91 9916582856 

 
E-mail:\Lochan.V.M@ibm.com  

 
 
 
 

 
Manyata Embassy Park Block-G2,Ground Floor Nagawara, Bangalore, Karnataka 560045, INDIA  
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21/09/2022, 12:25 C.B.I.T Mail - Campus Placement - ValueLabs 

  Placements HEAD <placements@cbit.ac.in> 

    

 Campus Placement - ValueLabs\   
    

 connect <connect@valuelabs.com> Wed, Sep 21, 2022 at 11:42 AM  
To: Placements HEAD <placements@cbit.ac.in>, "ugs19026_eee.arun@cbit.org.in" <ugs19026_eee.arun@cbit.org.in>  
Cc: Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, "2023placementinfo@cbit.org.in" <2023placementinfo@cbit.org.in>, Director CDC 

<director_cdc@cbit.ac.in>, "fpc_cse@cbit.ac.in" <fpc_cse@cbit.ac.in>, IT FPC <fpc_it@cbit.ac.in>, "fpc_ece@cbit.ac.in" <fpc_ece@cbit.ac.in>, EEE FPC 

<fpc_eee@cbit.ac.in> 

 
Dear Placement Ofcer, 

 

 
Thank you for hostng us for the placement drive and we plan to share the Provisional ofer leter with the following candidate shortly. 

 

 

Candidate Name Candidate Email Contact Number Status 
    

Naidu Sudheer sudheerchowdary676@gmail.com 8688389731 Selected - SD 
    

Thandava Krishna Potlacheru potlacheruthandavakrishna@gmail.com +91 9381797588 Selected - SD 
    

Yamini Kusa ugs19020_eee.yamini@cbit.org.in +91 9390915756 Selected - SD 
    

Thota Sai Chetan t.saichetanpatel@gmail.com +91 9959971983 Selected - SD 
    

Chaitanya Nagulapalli chaitanya.k.nagulapalli@gmail.com 7075604097 Selected - SD 
    

PEDDAPALLI LAKSHMI SAHITYA plakshmisahitya5@gmail.com +91 9391493180 Selected - SDET 
    

Koushik Reddy Mushanolla mkoushikreddy02@outlook.com +91 9390564727 Selected - SD 
    

Manasa Bedadha ugs19073_it.manasa@cbit.ac.in +91 9390410617 Selected - SD 
    

Sai Jayanth Kumar ugs19167_it.sai@cbit.ac.in +91 8688150756 Selected - SD 
    

 

 
Request you to share the atached details today before 6:00 PM 

 

 
Do feel free to reach out to us for any further support. 

 

 
Thanks & Regards, 

 
Campus Team  

 
From: connect\\  
Sent: Monday, September 19, 2022 9:09 PM\  
To: Placements HEAD <placements@cbit.ac.in>; ugs19026_eee.arun@cbit.org.in\  
Cc: Principal CBIT <principal@cbit.ac.in>; Anne Violet CBIT-HR <hr@cbit.ac.in>; 2023placementinfo@cbit.org.in; Director CDC <director_cdc@cbit.ac.in>; 
fpc_cse@cbit.ac.in; IT FPC <fpc_it@cbit.ac.in>; fpc_ece@cbit.ac.in; EEE FPC <fpc_eee@cbit.ac.in>\ 
Subject: RE: [External] Re: Campus Placement - ValueLabs 

 

 

Dear Placement Ofcer, 

 

 

Please fnd below the shortlisted candidates 

 

 

Candidate Name Candidate Email Contact Number 
   

Akshay Somisety akshaysomisetty0@gmail.com +91 7013850548 
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2/5/24, 10:59 AM C.B.I.T Mail - offer of internship to CBVIT BT students  
 

 

Dr. Rajasri Yadavalli <rajasriy_biotech@cbit.ac.in>  
 

 

offer of internship to CBVIT BT students 
 

2 messages  
 

Bangalore Suryanarayanaiah Rajanikanth <raj@iisc.ac.in> Fri, Dec 15, 2023 at 9:16 AM To: Hasanthi Vuyyuru 

<vuyyuru.hasanthi21@gmail.com>, ashrita kottakota <ashcbit@gmail.com>, Lakshmi Prasanna Sai Madamanchi 
<lakshmiprasannasaimadamanchi@gmail.com>, Kirthikha Sunder <kirthikhasunder07@gmail.com>, Anshika Gupta 
<anshikagupta2109@gmail.com>, Vaishnavi Reddy Intern Bio Tech CBIT <vaishnavireddygangapuri@gmail.com> Cc: 
"Dr. Rajasri Yadavalli" <rajasriy_biotech@cbit.ac.in> 

 
Dear Hasanthi, Ashrita, Lakshmi, Kirthikha, Anshika and Vaishnavi, 

 

I am in receipt of your mails and CVs. Thanks for your interest in starting your internship in IISc and working with me in the 

high voltage lab. 

 
I understand that all of you are in the biotechnology domain. Working in my area of research will provide you a good 

opportunity to learn applications of plasma technology on seed germination by studying how plasma has affected the 

physiology/morphology/ germination of the seed/root/shoot at microscopic and macroscopic levels. The experience will be a 

new one for all of us and especially this opportunity will expose you to the interdisciplinary research work. 

 
I hereby offer ALL SIX of YOU the internship opportunity to work in our high voltage lab of IISc. Now some points to note: 

 

 

Broad topic of your internship: studying the effect of high voltage plasma on the seed 

characteristics/metabolism/ physiological changes.  
Duration: four to five months in hybrid location (IISc and CBIT)  
Work distribution: Two weeks at IISc with my guidance and rest of the period at CBIT with joint guidance from Prof. 

Rajasri and myself. Please indicate the starting date upon consultation with your Madam. Timings at IISc: 5 days a week, 

11am to 4.30pm  
There will not be any financial assistance nor hostel accommodation from IISc side. You need to stay in nearby PGs 

and couple of addresses I have given to Vaishnavi. Book the PG in advance as there will be huge rush in January 

time. Internship Certificate will be given by me upon submission of results/report/ppt slides. Choice is yours. No 

strict rules on that.  
You may show this email to the concerned authorities at CBIT to obtain necessary permission to work at IISc.  

 
 

Finally, you may even extend the internship work towards your final semester project without any hesitation by making 

proper modifications. 

 
Best wishes 

 

BS Rajanikanth  
9449456342 (request the concerned ones to send a test message to me via whatsapp upon receipt of this email. I will then 

form a group) 
 

-----------------------------------  
Professor 
High Voltage Lab 
Dept. of EE 
Indian Institute of Science 
Bangalore 560012, INDIA 
Tel: +91-80-22932373 
url: http://ee.iisc.ac.in/~raj  
----------------------------------  
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2/5/24, 10:59 AM C.B.I.T Mail - offer of internship to CBVIT BT students 
 

Dr. Rajasri Yadavalli <rajasriy_biotech@cbit.ac.in> Sat, Dec 16, 2023 at 11:43 AM  
To: Bio Tech HEAD <hod_biotech@cbit.ac.in>, "B.Mishra" <bishwambhar_biotech@cbit.ac.in>, sanjeeb 
kumar <sanjeebkumar_biotech@cbit.ac.in>, "B. SUMITHRA" <sumithrab_biotech@cbit.ac.in> 

 

Dear all, 
 

6 of our students got Internship offer at IISC Bengaluru which they will be carrying out from Jan 25th for 2 

weeks during their Internship break. This is for your information. 

 

Thank You  
[Quoted text hidden]  
-- 
Dr.Rajasri Yadavalli Pendem B.Tech., M.Tech., Ph.D 

Associate Professor 
Dept.of Biotechnology 
Chaitanya Bharathi Institute of Technology(CBIT), Gandipet 

https://www.linkedin.com/in/rajasriyadavalli/ 

https://scholar.google.co.in/citations?user=WJHOc0UAAAAJ&hl=en  
https://orcid.org/0000-0001-5926-4308 
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BIOAXIS DNA RESEARCH CENTRE (P) LIMITED 

. Centre for Biological Research 
 

# 3-97/42, Road No. 3, D.V.S.N. Colony, Munaganoor, Hayathnagar 501 511, R.R.Dist, Hyderabad. 
 

E-Mail: info@dnares.in Website: www.dnares.in 

 

Certificate 
 
 

This is to certify that Dr./Mrs./Miss/Mr..adowah... Munika... 
 

registration number.. 2HGTal3032...as attendeda Training Programme 
 

O1L. ReLamanont...DNA..Lechnaloy 
held at BioAxis DNA Research 

Centre...
     .. dsY.abad.. 

During the tenure of... . ...days/ueeksmonths, from...al2e23.to 
 

.5/2laa2t..helshe has succesfulliy completed a Reasearch Project/Training 
 

Teport entitled. 
 

.MA.. 
 
 
 

 

The overall performance of the candidate hasbeen rated under..K.:gaad. 
 

category with
 a  CGPA of. ..8.:.. 

 

Signed and Sealed upon this day 
 

 

+*04*****0 .23).alhna. 
 

ehot 
 

 

Research Scientist/Supervisor ChiefScientific Officer 
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sVeGen Therapeutics 
 

VTX/HR/064/2022 

 

December 12, 2022 
 

TOWHOMIT MAY CONCERN 
 
 
 
This is to certify that Ms. Divya Prema Suroju (Roll No. 1601-20-805-009), student of B.Tech. 
 
Biotechnology), Chaitanya Bharathi Institute of Technology (CBIT)', Gandipet Hyderabad, 

Telangana was provided industrial training under the supervision of Mr. Prashant K. Bhavar at 

their R&D centre situated at ASPIRE Bio-NEST, University of Hyderabad, Gachibowli, 
 
Hyderabad from August 06, 2022, to Aug 20, 2022, as per their curiculum requirement. 
 
We wish him the very best in his future endeavours. 
 
Authorized SignatoryJdoyKumal 

Vdeyk 
 

Uday Kumar SA 
 

Director 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
rh Floor, South Wing, Krishe Sapphire, Hitech City Main Road. Madhapur,  Hydeabad, Telangana 500081 

CIN: U24100TG202 1IPTCI54, PAN: AAICV2676G, GST: 
36AAICV2676G1Zz0 

Email id: info@vegen.in: Phone No: +914067172222 



















































 
PRIVATE AND CONFIDENTIAL  

 

September 22, 2022 

 

Akash Swamy   
Hyderabad  

 

Dear Akash, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 22, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “OIC” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Mustafa Syed. You may be required to undergo 

training in different shifts if necessary to enable you to get adequate exposure of the functioning of different 

departments. Your training hours will be the same as that of regular working hours for the staff. You will observe 

weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the work 

place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 10 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training 
 
/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

August 25, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Akash Swamy 
 
Title: Technology Intern 
 
Date: dateAnchor1  



*,ZEHTI(} 
 
 
 
 

19th December2A22 

 

Bathalapalli Sarang, 

 

Plot no 176,Padma Nagar Colony, Phase 1,  
Behind IDPL, Chintal, Hyderabad, Telangana - 5O0037 

 

Dear Bathalapalli Sarang, 
 

With reference to your application and the subsequent discussion(s) that we had, we are 

pleased to offer you an opportunity to intern with our organization, Azentio Sofhnrare Private 

Limited ("Company"), as an intern on the terms stated hereafter. 
 

1. 
 

2. 

 

Date of Joining: Your internship shall commence with effect from 04-January-2O23. 
 

Term of lntemship: You shall be appointed as an intern for a period of 6 months, i.e., 

up to O3-JuW-2O23, or up to your project conclusion date, whichever is earlier, upon 
which, your internship with the Company shall cease immediately. Completion of the 

internship period does not, in any manner, indicate eligibility for or entitlement to 

employment with the Company. Your internship may be terminated anytime, without  
assigning any reason, by giving one dat'snotice. 

 

3. Location: Your internship shall be based out of any of our locations. However, during 

the course of the internship period, you may be required to be present at other 
locations for the purpose of your internship. 

 

4. Stlpend: You will be eligible for a gross stipend of tNR 15000 per month. You will not 

eligible for any other benefit or facility, including those to which the employees of the 

Company are entitled. The amounts received by you shall be subject to tax deduction 
 

at source, if applicable under the provisions of the lncome-tax Act,196! and the rules  
made thereunder. 

 

5. The discretion with respect to the internship period shall vest solely with the Company. 

During the period of your internship with the Company, you shall devote all of your 

time during the Cqrnpany'sworking hours to intern with the Company. Further, you  

shall not, during the course of your internship, take up any other internship, 

employment or assignment or any office, honorary ar for any consideration, in cash or 
in kind or otherwise, without the prior written permission of the Company. 

 

6. Your role, duties and responsibilities shall be as assigned to you from time to time by 

your assigned supervisor{s) as authorized by the Company. 

 

7. On commencement of the internship you shall enter into the confidentiality 

undertaking as a condition of your internship hereunder. Upon the completion of your 
internship you shall return to the Company all papers & documents or other property, 
which may at that time be in y-o.qfp^-q$!ession, relating to the business or affairs of the 

Company or any of its associates or branches or their clients and you shall not retain 

any copies or extracts of the same. You shall be required to maintain utmost secrecy in 

respect of project documents, commercial offer, design documents, pro.iect cost and 
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estimation, technology, software packages license, Company'spolices, Company's 

patents & trademark and Company'shuman assets profile. 
 

8. You shall be governed by the statutory regulations / provisions and policies of the 

Company applicable to interns, which may be framed from time to time. 
 

9. You shall follow the code of conduct and protocols generally applicable to all interns of 
the Company. 

 

10. You understand that your attendance during your internship period is very essential 

and any leave sought by you during your internship shall be subject to the approval of 
your group head. Your internship will be governed by the following terms with regards 

to any absence: 

 
a) in the event you are on unauthorized leave for more than three {3) consecutive 

days for any reason, without the prior written approval of concerned 
authorities; or  

b) in the event you require extended leave exceeding three {3) consecutive days, 
for any reason; or 

c) in the event you require more than a total of five (5) leaves, consecutive or 
otherwise, during your internship period, for any reason, the Company may, at 

its sole discretion terminated the internship with immediate effect. 
 

11. You acknowledge and agree that you are not an employee of the Company during your 

internship. You shall not represent yourself as an employee of the Company and you 

have no authority to bind the Company by contract or otherwise. The stipend amount 

stated in this letter shall be the sole payment made to you by the Company and apart 

from this the Company is not liable to rnake any other payment to you (i.e. statutory or 

otherwise). You agree that you will not be entitled to participate in any plans, 

arrangements, or distributions by the Company pertaining to any bonus, stock option, 
profit sharing, insurance or similar benefits or any statutory payments. 

 

12. All the tax liabilities on the entire stipend, at present or in the future, shall be borne by 
you. 

 
13. You will not publish any article or statement, deliver any lecture or brsadcast or make 

any communication to the press, including magazine publication relating to the 

Company'sproducts or to any matter with which the Company may be concerned 
without the specific written approval of the Company. 

 

t4. You will not accept any present, commission or any sort of gratification in cash or kind 

from any person, party or firm or company having dealing with the Company and if you 

are offered any, you should immediately report the same to the Company. 
 

15. This internship letter is being issued to you on the basis of the information and 

particulars furnished by you in your application (including bio-data or resume etc), at 

the time of your interview and subsequent discussions. lf it transpires that you have 

made a false statement {or have not disclosed a material fact) resulting in your being 

offered this appointment, the Company may take such action as it deems fit in its sole 
discretion, including termination of your internship. 
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16. Notwithstanding the aforesaid, the Company may terminate your internship forthwith if 

you: 

 

a) willfully disobey a lawful or reasonable order/direction; or  

b) are guilty of fraud or dishonesty or misconduct; or  
c) on any other grounds on which the Company would be entitled to terminate 

your internship forthwith under applicable law. 

 

17. You will be responsible for the safekeeping and return in good condition and order of all 

Company property, which may be in your use, custody or charge. 
 

18. As required under the lnformation Technology (Reasonable Security Practices and 

Procedures and Sensitive Fersonal Data or lnformation) Rules, 2At7, you hereby give 

your consent to the collecticn and storage of your biornetric data safely & securely on 

Cornpany's serverfor Biometric security system, for the purpose of entering into the 

Cornpany'soffice prernises. The information collected from you shall be only used for 
the purpose for which it has been collected and will not be retained longer than it is 
required or is otherwise required under any other law for the tirne being in force. The 

lnformation collected from you will not be shared with any third parfy without your 
consent except as permitted under the law for the time being in force- 

 

19. lf any provision of this contract is held to be unenforceable by a court, the remaining 

provisions shall remain valid, binding and in full force to the maximum extent possible. lf 
a court determines that any portion of this contract is overbroad or unreasonable, 

such provision shall be given effect to the maximum extent possible by narrowing or 
enforcing in part that aspect of the provision found overbroad or unenforceable. 

 

28. This contr"act shall be governed by and construed in accordance with the laws of lndia 
and the courts of Mumbai alone shall have exclusive jurisdiction to settle any dispute 
that may arise in relation to the interpretation and performance of this contract. 

 

With bestwishes,  

rl 
','r,^!''Yt#, 

\'  
Sathiyanarayan  KS  
Global Head - Talent Acquisition 

 

For Azentio Softuvare Private Limited 
 

 

I hereby accept the internship with the Company and acknowledge, understand and agree that  
the internship shall be subject to the terrns and conditions mentioned above under Serial 

nurnbers 7to24. 
 

 

Name: Bathalapalli Sarang 
 

Signature: W 
Date:

 
ZO-\2-2.ozz 
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PRIVATE AND CONFIDENTIAL  

 

September 9, 2022 

 

Begari Arun Prasad   
Hyderabad  

 

Dear Arun Prasad, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 9, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 

Nature of Training:  

 

You will be undergoing training in our establishment in the area of “IDT” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Rajkumar Kusumanthi. You may be required to 

undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 

Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 9 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training / engagement 

with the Company shall automatically stand terminated at the expiry of the Training period on August 25, 2023 

and in no way mean a full time employment with the Company. In case of any performance related issues or 

violation of any Company Policy the Internship / engagement will be withdrawn by issuing a Termination Letter. 
 
 

Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 

Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
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Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 

You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
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You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  

 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad   
DATE: dateAnchor109September 2022  
SIGNATURE OF CANDIDATE: signAnchor1  
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Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
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Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 

Name: Begari Arun Prasad 
 

Title: Technology Intern 
 

Date: dateAnchor109September 2022  
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PRIVATE AND CONFIDENTIAL  

 

September 13, 2022 

 

Dasari Harshini Reddy   
Hyderabad  

 

Dear Harshini Reddy, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 13, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 

Nature of Training:  

 

You will be undergoing training in our establishment in the area of “DTXT - OTP” effective from October 26, 2022 

and during the course of training you shall be under the guidance of Praveena Injamuri. You may be required to 

undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 

Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 9 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training / engagement 

with the Company shall automatically stand terminated at the expiry of the Training period on August 25, 2023 

and in no way mean a full time employment with the Company. In case of any performance related issues or 

violation of any Company Policy the Internship / engagement will be withdrawn by issuing a Termination Letter. 
 
 

Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 

Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



DocuSign Envelope ID: D2BD6334-33A0-46F6-AED2-8DDDD7D023DA 

 
 
 
 
 
 

Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 

You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
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You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  

 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad 
 

DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  
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Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
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Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 

Name: Dasari Harshini Reddy 
 

Title: Technology Intern 
 

Date: dateAnchor1  



 
PRIVATE AND CONFIDENTIAL  

 
September 8, 2022 

 
Dasetty Venkata Sumanth   
Hyderabad  

 
Dear Sumanth, 

 
SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 
This has reference to your application dated September 8, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 
You will be undergoing training in our establishment in the area of “IDT” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Rajkumar Kusumanthi. You may be required to 

undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 
Duration of Training:  

 
The duration of training will be from October 26, 2022 for a period of 9 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training / engagement 

with the Company shall automatically stand terminated at the expiry of the Training period on August 25, 2023 

and in no way mean a full time employment with the Company. In case of any performance related issues or 

violation of any Company Policy the Internship / engagement will be withdrawn by issuing a Termination Letter. 
 
 
Stipend:  

 
Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 
In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
PRIVATE AND CONFIDENTIAL  

 

September 8, 2022 

 

Dusa Sai Kiran   
Hyderabad  

 

Dear Sai Kiran, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 8, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “IDT” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Rajkumar Kusumanthi. You may be required to 

undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 9 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training / engagement 

with the Company shall automatically stand terminated at the expiry of the Training period on August 25, 2023 

and in no way mean a full time employment with the Company. In case of any performance related issues or 

violation of any Company Policy the Internship / engagement will be withdrawn by issuing a Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Dusa Sai Kiran 
 
Title: Technology Intern 
 
Date: dateAnchor1  



 

19
th

 December 2022 
 

E Snehapriya, 

 

H No 10-50, Shalapalli, Huzurabad,  
Chelpur, Karimnagar, Telangana -505122 

 

Dear E Snehapriya, 

 

With reference to your application and the subsequent discussion(s) that we had, we are 

pleased to offer you an opportunity to intern with our organization, Azentio Software 

Private Limited (“Company”), as an intern on the terms stated hereafter. 

 

1. Date of Joining: Your internship shall commence with effect from 04
-
January-2023. 

 
2. Term of Internship: You shall be appointed as an intern for a period of 6 months, 

i.e., up to 03-July-2023, or up to your project conclusion date, whichever is earlier, 

upon which, your internship with the Company shall cease immediately. Completion 

of the internship period does not, in any manner, indicate eligibility for or entitlement 

to employment with the Company. Your internship may be terminated anytime, 

without assigning any reason, by giving one day's notice. 

 
3. Location: Your internship shall be based out of any of our locations. However, 

during the course of the internship period, you may be required to be present at other 

locations for the purpose of your internship. 

 
4. Stipend: You will be eligible for a gross stipend of INR 15000 per month. You will not 

eligible for any other benefit or facility, including those to which the employees of the 

Company are entitled. The amounts received by you shall be subject to tax deduction 

at source, if applicable under the provisions of the Income-tax Act, 1961 and the rules 

made thereunder. 

 
5. The discretion with respect to the internship period shall vest solely with the Company. 

During the period of your internship with the Company, you shall devote all of your time 

during the Company‟s working hours to intern with the Company. Further, you shall not, 

during the course of your internship, take up any other internship, employment or 

assignment or any office, honorary or for any consideration, in cash or in kind or 

otherwise, without the prior written permission of the Company. 

 

6. Your role, duties and responsibilities shall be as assigned to you from time to time by 

your assigned supervisor(s) as authorized by the Company. 

 
7. On commencement of the internship you shall enter into the confidentiality undertaking 

as a condition of your internship hereunder. Upon the completion of your internship you 

shall return to the Company all papers & documents or other property, which may at that 

time be in your possession, relating to the business or affairs of the Company or any of 

its associates or branches or their clients and you shall not retain any copies or extracts 

of the same. You shall be required to maintain utmost secrecy in respect of project 

documents, commercial offer, design documents, project cost and 



estimation, technology, software packages license, Company's polices, Company's 

patents & trademark and Company's human assets profile. 

 

8. You shall be governed by the statutory regulations / provisions and policies of the 

Company applicable to interns, which may be framed from time to time. 

 
9. You shall follow the code of conduct and protocols generally applicable to all interns 

of the Company. 

 
10. You understand that your attendance during your internship period is very essential 

and any leave sought by you during your internship shall be subject to the approval 

of your group head. Your internship will be governed by the following terms with 

regards to any absence: 

 
a) in the event you are on unauthorized leave for more than three (3) 

consecutive days for any reason, without the prior written approval of 

concerned authorities; or  
b) in the event you require extended leave exceeding three (3) consecutive 

days, for any reason; or 

c) in the event you require more than a total of five (5) leaves, consecutive or 

otherwise, during your internship period, for any reason, the Company may, 

at its sole discretion terminated the internship with immediate effect. 

 
11. You acknowledge and agree that you are not an employee of the Company during 

your internship. You shall not represent yourself as an employee of the Company 

and you have no authority to bind the Company by contract or otherwise. The stipend 

amount stated in this letter shall be the sole payment made to you by the Company 

and apart from this the Company is not liable to make any other payment to you (i.e. 

statutory or otherwise). You agree that you will not be entitled to participate in any 

plans, arrangements, or distributions by the Company pertaining to any bonus, stock 

option, profit sharing, insurance or similar benefits or any statutory payments. 

 
12. All the tax liabilities on the entire stipend, at present or in the future, shall be borne by 

you. 

 
13. You will not publish any article or statement, deliver any lecture or broadcast or make 

any communication to the press, including magazine publication relating to the 

Company's products or to any matter with which the Company may be concerned 

without the specific written approval of the Company. 

 
14. You will not accept any present, commission or any sort of gratification in cash or 

kind from any person, party or firm or company having dealing with the Company and 

if you are offered any, you should immediately report the same to the Company. 

 
15. This internship letter is being issued to you on the basis of the information and 

particulars furnished by you in your application (including bio-data or resume etc), at 

the time of your interview and subsequent discussions. If it transpires that you have 

made a false statement (or have not disclosed a material fact) resulting in your being 

offered this appointment, the Company may take such action as it deems fit in its sole 

discretion, including termination of your internship. 



16. Notwithstanding the aforesaid, the Company may terminate your internship forthwith 

if you: 

 
a) willfully disobey a lawful or reasonable order/direction; or  
b) are guilty of fraud or dishonesty or misconduct; or  
c) on any other grounds on which the Company would be entitled to 

terminate your internship forthwith under applicable law. 

 
17. You will be responsible for the safekeeping and return in good condition and order of 

all Company property, which may be in your use, custody or charge. 

 
18. As required under the Information Technology (Reasonable Security Practices and 

Procedures and Sensitive Personal Data or Information) Rules, 2011, you hereby give 

your consent to the collection and storage of your biometric data safely & securely on  
Company‟s server for Biometric security system, for the purpose of entering into the 

Company‟s office premises. The information collected from you shall be only used for 

the purpose for which it has been collected and will not be retained longer than it is 

required or is otherwise required under any other law for the time being in force. The 

Information collected from you will not be shared with any third party without your 

consent except as permitted under the law for the time being in force. 

 
19. If any provision of this contract is held to be unenforceable by a court, the remaining 

provisions shall remain valid, binding and in full force to the maximum extent possible. If 

a court determines that any portion of this contract is overbroad or unreasonable, such 

provision shall be given effect to the maximum extent possible by narrowing or enforcing 

in part that aspect of the provision found overbroad or unenforceable. 

 
20. This contract shall be governed by and construed in accordance with the laws of India 

and the courts of Mumbai alone shall have exclusive jurisdiction to settle any dispute that 

may arise in relation to the interpretation and performance of this contract. 

 

With best wishes, 
 
 

 

Sathiyanarayan KS  
Global Head - Talent Acquisition 

 

For Azentio Software Private Limited 
 

 

I hereby accept the internship with the Company and acknowledge, understand and agree 

that the internship shall be subject to the terms and conditions mentioned above under Serial 

numbers 1 to 20. 
 

 

Name: E Snehapriya 

 

Signature: ___________________________  
Date: 



1
st

 October 2023 
 

Mahesh Ghattamaneni  
8-6-373/1 BHAVANI NAGAR  
OLD BOWENPALLY  
Hyderabad  
Telangana -500011  
Re: Employment Agreement (“Agreement”) 
 
 

 

Dear Mahesh Ghattamaneni, 

 

We are pleased to offer you employment as Trainee, at Azentio Software Private Limited, India (the 
“Company”). Your employment with the Company shall commence on and be governed by the terms and 

conditions as set out in this Agreement, your appointment will be effective on your joining date, 01
st

 
October 2023(“Joining Date”) and shall continue until terminated in accordance with the terms of this 
Agreement. This appointment is subject to: 

 

(a) you having ceased employment with your previous employer and not being in breach of or party to 
any prior agreement, contract, or arrangement with any other person (including, but not limited to, 
any restrictive covenant arising out of employment with any previous employer) which prevents you 
from lawfully fulfilling your employment obligations to the Company; and 

 
(b) satisfactory verification by the Company of all information, background check, documents, and evidence 

that the Company may require you to furnish in relation to your employment with the Company. 

 

In the event that any of the conditions set out above is not fulfilled by the Joining Date, the Company may, 
by written notice to you, immediately withdraw this offer of employment without any liability in your 
favor. 

 

1. Location: You will be based in HYDERABAD. However, you will, from time to time and in connection 
with the performance of your duties, be required to travel to places, whether within or outside 
HYDERABAD, by such means and on such occasions as the Company may from time to time require at 
its sole and absolute discretion. 

 

2. Probation: Your employment will be subject to a probationary period of 6 months (“Probationary 
Period”). If the performance is, in the opinion of the Company, found to be satisfactory during this 
period, then the Company shall confirm the appointment in writing. The Company may, at its sole 
discretion, extend the Probationary Period, by providing you prior written notice. Your employment 
remains subject to one (1) month notice of termination until you are notified in writing of the 
satisfactory completion of the Probationary Period. 

 

3. Deductions & Disclosures: We will withhold and/or deduct from your compensation all such amounts 

as may be required by the prevailing Indian laws and deposit them with the local authorities. We shall 

also be disclosing confidential information, about you and your employment with us, to the authorities 

as may be required under the prevailing Indian laws. You are responsible for complying with tax 

regulations and for declaring taxable earnings as required by the prevailing Indian laws. You shall be 

solely responsible to pay all taxes which may be levied or assessed on any sum paid and/or other 

benefit provided to you by the Company. 



 
4. Duties and Responsibilities: You will assume the position of Trainee of the company, or other such role 

of a like status as the Company considers appropriate and reasonable from time to time and have the 
duties and responsibilities attendant to such position. During your employment with the Company, 
you will: 

 
(a) devote your entire time, attention, and energy to the performance of your duties. 

 
(b) adhere to all the rules, regulations, policies and/or guidelines laid down by the Company for its 

personnel or in respect of the services and the mode and manner of performance thereof. 

 
(c) comply with Azentio’s Codes of conduct (attached herewith as Annexure 2), Company Policies, 

rules or regulations under applicable laws, as set forth by all relevant regulatory agencies, 
exchanges and self-regulatory bodies relevant to you and/or the Company’s business. 

 
(d) not be engaged in any other business activity without the prior written approval of the Company, 

whether or not such business activity is pursued for gain, profit or other pecuniary advantage, 
except for your personal investment activities carried on for your own benefit and account, 
provided that such investment activities do not require any services on your part in any operations 
and do not in any manner interfere with the duties to be performed by you hereunder for the 
Company; 

 
(e) not engage in any activities, which in the opinion of the Company are in conflict with the business 

objectives of the Company or the business objectives of the Company’s related corporations. 

 
(f) perform your duties and functions under this Agreement in a professional manner and in a 

manner satisfactory to the Company. 

 
(g) where required, provide services and/or perform duties for the Company’s affiliates, on behalf of 

the Company. 

 
(h) use your best endeavours to promote and protect the interests and reputation of the Company 

and its related corporations. 

 
(i) disclose any interests you may have in any transaction or proposed transaction with the Company 

or its related corporations. 

 
(j) not at any time make improper use of any information which you may have acquired by virtue of 

your position within the Company to gain any advantage for yourself or for any other person, 
whether directly or indirectly; and 

 
(k) not at any time allow yourself to be placed in a position where your personal interests might 

conflict with your duties and obligations to the Company, whether directly or indirectly. 

 

In addition to the terms and conditions herein, your employment shall be subject to such instructions, 
guidelines, procedures, policies, and regulations which may from time to time be prescribed, 

introduced, varied and/or amended by the Company, and all applicable laws. In the event of a conflict 

between the terms of any such instructions, guidelines, procedures, policies and regulations, and the 

terms of this Agreement, the terms of this Agreement shall prevail. 



5. Compensation, Benefits and Entitlements: 

 
(a) Total Fixed Compensation: Your Total Fixed Compensation shall be as per Annexure 1 of this 

Agreement. 

 
(b) Target Bonus: You are eligible to receive an annual incentive amount as per Annexure 1 of this 

Agreement, subject to the achievement of the performance targets determined by the Company 

in its sole and absolute discretion and notified to you from time to time. The payment of such 

annual incentive amount is not apportionable for any part of a fiscal year served, and payment of 

any such annual incentive amount shall be conditional upon you remaining in service on the date 

when the Company pays bonuses to its employees and not having served notice of resignation or 

been served with notice of termination. 

 

(c) Employees’ Provident Fund: Your contribution towards the Employees Provident Fund Scheme 

under the Employees' Provident Fund and Miscellaneous Provisions Act, 1952, as may be 

amended or replaced from time to time, will be deducted each month from your salary. You 
would be entitled to gratuity as per the Payment of Gratuity Act, 1972 as may be amended or 

replaced from time to time. 

 
(d) Medical Benefits: You will also be entitled to benefits under the Company’s standard medical 

insurance policy. 
 

Please note that your salary and other benefits are confidential and are not to be disclosed to anyone. 
Such information is known only to our authorized staff who have been impressed with the need to 
maintain strict confidentiality. 

 

6. Leaves: You shall be entitled to leaves in accordance with Company’s policy, as amended from time to 
time. In the event you are prevented from performing your duties under this Agreement as a result of 
illness, injury or any other incapacity, you shall be required to give prior notice to the Company at the 
earliest possible opportunity. 

 

7. Other Benefits: You shall be entitled to other benefits such as, benefits under the Employees' State 
Insurance Scheme under the Employees' State Insurance Act, 1948, as may be amended or replaced 
from time to time. You shall also be entitled to other benefits applicable to your level/grade within the 
organization as may be decided by the Company in its sole and absolute discretion from time to time. 
In accordance with applicable law, the Company shall be entitled to amend or vary the terms on which 
these benefits are provided, or withdraw any or all of them, as the Company sees fit. 

 

8. Expenses: The Company shall reimburse you, in accordance with the prevailing policies of the Company, for 
all reasonable travel and business expenses incurred and paid by you (provided prior written approval has 

been obtained for such expenses) in the course of performing your duties, subject to your presentation of 
expense statements or vouchers and such other supporting information/evidence as the Company may 

from time-to-time request. Any expenses incurred in deviation from the said policies shall be reimbursed 
only if the Company has given its prior approval for such expenses. 



 
9. Equipment and Property: During your employment, you will be responsible for the safe upkeep of all 

equipment and property belonging to the Company that may be entrusted to you. In the event of the 
termination of your employment for any or no reason, you undertake to return all such equipment 
and property in good working condition immediately. In the event you fail to return the said 
equipment and property, the Company shall be entitled to recover the value of such equipment and 
property, by adjusting the same against the remuneration payable to you on termination, subject to 
and in accordance with applicable laws. In the event of such recoverable value being more than the 
remuneration payable to you on termination, you undertake to pay the difference within five (5) days 
after being notified of the same. 

 

10. Working Hours: You will be expected to work such hours as may be required or desirable for the 
proper discharge of your duties, and you will not be entitled to be paid any additional compensation 
for work performed outside normal business hours. You shall not, without the prior written consent of 
the Company, devote less than all of your business time to the business and affairs of the Company 
(and such consent shall only be given in circumstances where the relevant role, position or other 
responsibility is performed by you in a non-executive capacity and without compensation of any kind 
other than any de minimis amounts received for reimbursement of costs and expenses). 

 

11. Restrictive Covenants: 

 

You undertake with the Company that, except with the prior written consent of the Company (which 
consent will be withheld only insofar as may be reasonably necessary to protect the legitimate 
interests of the Company), during the term of your employment, you will not: 

 

(a) engage or be interested, directly or indirectly (otherwise than by virtue of your interests as a 
shareholder or employee of the Company), in any business within the Asia-Pacific region, Middle 

East and/or Africa regions, or any other location in which the Company or any of its affiliates is 

conducting business during your employment, similar to or competing with the business carried 
on by the Company or any of its affiliates (the “Competing Business”); 

 
(b) assist with technical advice any person, firm, company, or organization engaged, or about to be 

engaged, in the Competing Business. 

 
(c) either on your own account, or in conjunction with or on behalf of any other person, firm, 

company or organization, for the purposes of the Competing Business, solicit or entice away or 
attempt to solicit or entice away as a customer of the Company or any of its affiliates any person, 
firm or company who, at any time during the term of your employment with the Company, has 
been a customer or client of the Company or any of its affiliates;  

(d) either on your own account, or in conjunction with or on behalf of any other person, firm, 
company or organization, for the purposes of the Competing Business, interfere with the 
relationship between the Company or any of its affiliates and any person, firm or company who, at 
any time during the term of your employment with the Company, has been a prospective 
customer or other business relation of the Company or any of its affiliates; or  

(e) either on your own account, or in conjunction with or on behalf of any other person, firm, 
Company or organization, solicit or entice away or attempt to solicit or entice away from the 
Company, for the purposes of the Competing Business, any person who is an officer, manager or 
key employee of the Company, whether or not such person would commit a breach of his or her 
contract of employment by reason of leaving such employment, and provided, further, that this 
sub-clause (e) will also apply to any individual who previously was an officer, manager or key 
employee of the Company within the 12 (twelve) month period preceding the prohibited conduct. 



 
(f) You undertake with the Company that, except with the prior written consent of the Company 

(which consent will be withheld only insofar as may be reasonably necessary to protect the 
legitimate interests of the Company), for a period of 6 (six) months following the termination of 
your employment (“Restricted Period”) hereunder for any or no reason whatsoever, you will not: 

 
(i) engage or be interested, directly or indirectly, in any Competing Business in the Asia-Pacific, 

Middle East and/or Africa regions or any other location in which the Company or any of its 
affiliates is conducting or actively planning to conduct, business as of the time of your 
termination (each, a “Prohibited Territory”) as carried on by the Company during your 
employment (the “Protected Period”);  

(ii) assist with technical advice any person, firm, company or organization engaged or about to 
be engaged in the Competing Business in any Prohibited Territory, as carried on by the 
Company during the Protected Period.  

(iii) either on your own account, or in conjunction with or on behalf of any other person, firm, 
Company or organization, for the purposes of the Competing Business in a Prohibited 
Territory, solicit or entice away or attempt to solicit or entice away as a customer of the 
Company or any of its affiliates any person, firm or company who, at any time during the 
Protected Period, has been a customer or client of the Company or any of its affiliates;  

(iv) either on your own account, or in conjunction with or on behalf of any other person, firm, 
company or organization, for the purposes of the Competing Business, interfere with the 
relationship between the Company or any of its affiliates and any person, firm or company 
who, at any time during the Protected Period, was a prospective customer or other 
business relation of the Company or any of its affiliates; or  

(v) either on your own account, or in conjunction with or on behalf of any other person, firm, 

Company or organization, solicit or entice away or attempt to solicit or entice away from the 

Company, for the purposes of the Competing Business in a Prohibited Territory, any person who 

is an officer, manager or key employee of the Company with whom you had material dealings 

during the Protected Period, whether or not such person would commit a breach of his or her 

contract of employment by reason of leaving such employment, and provided, further, that this 

sub-clause (v) will also apply to any individual who previously was an officer, manager or key 

employee of the Company within the 12 (twelve) month period preceding 

the prohibited conduct. 
 

You acknowledge that the covenants set forth herein are reasonable as to time, geography and scope 
and that the enforcement of the covenants set forth above will not prevent you from earning  
a livelihood. 

 

12. Non-Disclosure & Confidential Information: In recognition of the special, unique, and highly 
confidential aspects of the Company’s business which you may in the course of your employment 
learn or be exposed to or become privy to or participate in, you hereby acknowledge and agree that: 

 

(a) all rights, title, and interest in and to all Proprietary Information, Proprietary Rights, Proprietary 

Proceeds or Proprietary Assets relating to the business or affairs of the Company shall belong to, 

vest in and remain at all times in the Company solely and absolutely. You hereby assign to the 

Company all such rights, title, and interest to which you are or may at any time after the date of 

this Agreement be entitled by virtue of or pursuant to any of the laws in force anywhere in the 

world, for the full period of the protection of such rights, title, and interest, including all renewals, 

reversions and extensions. You further agree that all materials, documents, or computer media 

containing, comprising or which are necessary for the use of such rights, title and interest are the 

property of the Company. 



 
(b) you will not, during or after the cessation of your employment for any or no reason, claim 

ownership use, possess, copy, disclose, transfer and/or otherwise deal with or make available to 

third party any Proprietary Information, Proprietary Rights, Proprietary Proceeds or Proprietary 

Assets relating to the business or affairs of the Company and its customers, partners and 

prospects for any purpose other than in the usual course of business of the Company for 

discharging your duties and responsibilities as envisaged in this Agreement. 

 
(c) for all purposes of this Agreement, the following terms have the meanings assigned to them as 

follows:  
(I) “Proprietary Assets” shall mean any and all Proprietary Proceeds wholly or partially 

created, completed and/or developed by you, acting alone or jointly with others at any  
time during your employment with the Company. 

 
(II) “Proprietary Information” shall mean any and all sales data, internal procedures, future 

strategies, plans, automation strategies, organizations, inventions, research, designs, 
products, processes, formulae, know-how, customer lists, trade secrets and/or other non-
public information or data (including financial, statistical, technical and personnel data) 
related, directly or indirectly, to the business of the Company or any of its affiliates and  
their respective customers, partners or prospects. 

(III) “Proprietary Proceeds” shall mean all proceeds and products of any Proprietary  
Information and/or Proprietary Rights. 

 
(IV) “Proprietary Rights” shall mean all rights, benefits, title or interest in or to any patents, 

trademarks, copyrights, trade names, web-site names, service marks, brands, trade 
secrets, permits, licenses, franchises, right of confidential information, rights of creators 
and/or similar rights and privileges, and all other intellectual property, proprietary 
information and knowledge, in any technology, computer systems, computer programs, 
computer software, devices, databases, formulae, including information in respect of any 
design, methodology, techniques and documentation thereof, whether domestic or 
foreign, statutory and /or common law, filed or not filed, perfected or unperfected; and 

 

(d) You represent and covenant that you are not presently and will not hereafter become a party to 
any contract or agreement that contravenes any of the terms, provisions, purposes, or intents of  
this Agreement. You agree not to disclose any third party any Proprietary Information, Proprietary 
Rights, Proprietary Proceeds or Proprietary Assets provided to you by the Company, unless such 
Proprietary Information, Proprietary Rights, Proprietary Proceeds or Proprietary Assets is or are: 

 
(I) as of the time of disclosure or thereafter, publicly available through a source other than 

the Company; or  
(II) made known to you by third person and who does not impose any obligation of confidence  

or non-disclosure on you with respect to such information; or  
(III) approved for disclosure by prior written consent of the Company; or 
(IV) required to be disclosed pursuant to the governmental authority, law, regulation, duly  

authorized subpoena, court order or applicable professional requirements, whereupon you  
shall provide prior notice to the Company of such disclosure. 



 

 

13. Termination: 

 

(a) Either the Company or you may, at any time, terminate your employment by giving not less than 2 
(two) months written notice of termination to the other party, provided that, in either case, either 
party may, by written notice to the other party, terminate your employment immediately or with 
such shorter period of notice than that stipulated above, in which case the Company will pay to 
you a payment in lieu of notice (or the remaining balance of the period of notice that is otherwise 
required to be given) (“Payment in Lieu”). You will have no right to receive a Payment in Lieu 
unless the Company has exercised its discretion. This Payment in Lieu will be equal to the basic 
salary (as at the date of termination) which you would have been entitled to receive under this 
Agreement during your notice period (or, if notice has already been given, during the remainder of 
the notice period) less deductions as per applicable law. For the avoidance of doubt, the Payment 
in Lieu shall not include any element in relation to: 

 
(I) any bonus or commission payments that might otherwise have been due during the 

period for which the Payment in Lieu is made.  
(II) any payment in respect of benefits which you would have been entitled to receive during 

the period for which the Payment in Lieu is made; and 
 

(III) any payment in respect of any holiday entitlement that would have accrued during the 
period for which the Payment in Lieu is made. 

 
(b) Notwithstanding anything contained herein, the Company shall be entitled to terminate your 

employment immediately by giving you written notice of termination and without any 
compensation whatsoever if:  
(I) you commit any act of dishonesty or fraud. 

 
(II) you are indicted for, convicted of or plead guilty or no contest to any felony (or its foreign 

equivalent) or any crime of moral turpitude.  
(III) you commit any breach of any of the terms and conditions in this Agreement, or any 

regulation or rule generally applying to the Company’s employees as may be introduced 
by the Company from time to time.  

(IV) you commit any breach of any code of conduct, rule or regulation under applicable laws as  
set forth by all relevant regulatory agencies, exchanges, and self-regulatory bodies relevant 

to you and/or the Company’s business. 
 

(V) you commit any breach of any code of conduct or similar policy maintained by the 
Company or any of its affiliates.  

(VI) you are found to have committed any misconduct or neglect in the discharge of your duties 

hereunder.  
(VII) you repeatedly fail or refuse to follow the lawful directives of the Board of Directors of the 

Company. 
(VIII) you absent yourself from work without the Company’s permission for a period of at least  

two working days, and the reason for your absence is not related to Incapacity, nor such  
other reason that, in the opinion of the Company, could have been communicated to the 
Company by no later than the first day of absence. 

 

(c) You agree that if your employment is terminated, or if so, requested by the Company, you shall 

immediately and automatically resign from all offices held by you in the Company and/or any of its 

affiliates (including as a director or manager of the Company or any such related affiliate) (if 

applicable) without claim for compensation for loss of office. If you fail to do so, you hereby 

irrevocably authorise the Company to appoint any person in your name and on your behalf to sign 

and deliver such resignation or resignations to the Company and/or any of its affiliates. 



 

14. Garden Leave: 

 
(a) Nothing in this Agreement shall be construed as imposing on the Company any obligation to 

provide work to you or that you have the right to perform any work for the Company. 

 
(b) After notice of termination or resignation has been given pursuant to Clause h by either party, or if 

you purport to terminate your employment in breach of contract, the Company may, in its sole 
and absolute discretion, for all or part of the notice period (the “Garden Leave 

 

(I) relieve you of any of your duties. 
 

(II) assign to you reduced or alternative duties at such location (including your home) as the 
Company may decide. 

 
(III) prohibit contact and/or dealings between you and clients, customers and/or such 

employees of the Company as the Company may in its sole and absolute discretion  
determine; and/or 

(IV) exclude you from any office of the Company. 

 

(c) During the Garden Leave Period, you shall:  
(I) continue to receive your basic salary and all contractual benefits in the usual way and 

subject to the terms of any benefit arrangement; and  
(II) shall remain an employee of the Company and bound by the terms of this Agreement 

(including any implied duties of good faith and fidelity). 

 
(d) Such action taken by the Company as set out above shall not constitute a breach of this 

Agreement, nor shall you have any claim against the Company in respect of such action. 

 
(e) During the Garden Leave Period, you shall remain readily contactable and available for work. If so 

requested, you shall report for work at such time and place as the Company may require. 

 
15. Data Protection and Disclosure of Personal Information: 

 
(a) You shall comply with the Company’s data protection policy when handling personal data in the 

course of employment including personal data relating to any employee, worker, contractor, 
customer, client, supplier, or agent of the Company. You will also comply with the Company's IT 
and communications systems policy. 

 
(b) Failure to comply with the privacy notice, data protection policy or any of the policies listed above 

at Clause h may be dealt with under the Company's disciplinary procedure and, in serious cases, 
may be treated as gross misconduct leading to summary dismissal. 

 
(c) You hereby consent to the Company collecting, processing, using and/or disclosing data (including 

any personal data) relating to you, at any time, for the following purposes:  
(i) performing obligations under or in connection with this Agreement.  
(ii) all administrative and human resources related matters within the Company, including 

administering payroll, granting access to the Company’s premises and computer systems, 

processing leave applications, administering your insurance and other benefits, processing 
your claims and expenses, investigating any acts or defaults (or suspected acts or defaults) 

and developing human resource policies. 



 
(iii) managing and terminating the Company’s employment relationship with you, including 

monitoring your internet access and your use of the Company’s intranet email to 
investigate potential contraventions of the Company’s internal or external compliance 
regulations, and resolving any employment-related grievances.  

(iv) assessing and evaluating your suitability for employment/appointment or continued 
employment/appointment in any position within the Company.  

(v) ensuring business continuity for the Company in the event that your employment with the 
Company is or will be terminated.  

(vi) performing obligations under or in connection with the provision of the Company’s goods or 
services to its clients.  

(vii) facilitating any proposed or confirmed merger, acquisition or business asset transaction 
involving any part of the Company, or corporate restructuring process; and  

(viii) facilitating the Company’s compliance with any laws, customs and regulations which may 
be applicable to the Company. 

 
(d) You warrant that where you have disclosed personal data of third parties (e.g., next-of-kin, friends, 

or referees) to the Company in connection with the abovementioned purposes, you have obtained 
the prior consent of such third parties for the Company to collect, use and disclose such personal 
data for such purposes, in accordance with any applicable laws, regulations and/or guidelines. You 
agree to comply with all data protection laws applicable to you, and all rules, policies and 
procedures of the Company relating to data protection in force from time to time. 

 
(e) You also acknowledge and consent to the Company’s disclosure of any data (including any 

personal data) relating to you to any of the Company’s insurers, bankers, medical practitioners, 
service providers and/or any government or regulatory authority and/or potential purchasers of 
the Company (or any part thereof or business comprised therein) for any of the purposes 
described in Clause 13. 

 
(f) Under the Information Technology (Reasonable security practices and procedures and sensitive 

personal data or information) Rules, 2011, you agree to give your consent for collecting your 
biometric data to be stored safely & securely on Company server for biometrics attendance 
system. The information collected from you shall only be used for the purpose for which it has 
been collected and will not be retained longer than it is required or is otherwise required under 
any other law for the time being in force. The information collected from you will not be shared 
with any third party without your consent except order as per the law for the time being in force. 

 
16. Collective Agreement: There is no collective agreement which directly affects your employment with 

the Company. 

 

17. Disciplinary and Grievance procedures: 

 
(a) You shall be subject to the Company's disciplinary and grievance procedures, copies of which are 

available on the Company’s intranet. These procedures do not form part of your contract of 
employment. 

 
(b) If you want to raise a grievance, you may apply in writing to the Chief Operating Officer in 

accordance with the Company's grievance procedure available on the Company’s intranet. 

 
(c) If you wish to appeal against a disciplinary decision you may apply in writing to the appeal officer 

in accordance with the Company's disciplinary procedure. 



 

(d) The Company may suspend you from any or all of your duties for no longer than is necessary to 
investigate any disciplinary matter involving you or so long as is otherwise reasonable while any 
disciplinary procedure against you is outstanding. 

 
(e) During any period of suspension:  

(i) you shall continue to receive your basic salary and all contractual benefits in the usual way 
and subject to the terms of any benefit arrangement.  

(ii) shall remain an employee of the Company and bound by the terms of this Agreement 
(including any implied duties of good faith and fidelity).  

(iii) shall ensure the Company knows where you will be and how you can be contacted during 
each working day (except during any periods taken as holiday in the usual way).  

(iv) the Company may exclude you from your place of work or any other premises of the 
Company; and  

(v) the Company may require you not to contact or deal with (or attempt to contact or deal with) 
any officer, employee, consultant, client, customer, supplier, agent, distributor, shareholder, 
adviser, or other business contact of the Company. 

 

18. Address: You will at all times keep the Company advised in writing of your local residential address in 
full, with unit number, apartment block, building name, street name and postal code, and forthwith 
notify the Company in writing of any change to such information. 

 

19. Injunctive relief: You hereby acknowledge and agree that any breach by you of any provision of Clauses 
11 and/or 12 is likely to cause irreparable harm to the Company and its interests. You accept that 
monetary damages are unlikely to adequately compensate the Company in such event, and hence, in 
the event of any actual or threatened breach of any provision of Clause 11 or 12, and notwithstanding 
anything contained herein, you agree that the Company shall be entitled to injunctive or other 
equitable relief from any court of competent jurisdiction to enjoin such breach, and you expressly 
submit to the jurisdiction of any such court for the purpose. You also consent to the issuance by such 
court of a temporary restraining order to maintain the status quo pending the outcome of any 
substantive proceedings. 

 

20. Waiver: Whenever this Agreement requires or permits consent by or on behalf of any party, such 

consent shall be given in writing. Any provision of this Agreement may be waived if, and only if, such 
waiver is in writing and signed by the party against whom the waiver is to be effective. The rights and 
remedies herein provided shall be cumulative and not exclusive of any rights or remedies provided by 

law. 

 

21. Notices: All notices, requests, demands and other communications required or permitted hereunder 
shall be in writing and all shall be deemed to have been duly given if delivered by hand or mailed by 
certified or registered mail with postage, prepaid and properly addressed to the other party at the last 
known address of such party. 

 

22. Dispute Resolution: Any dispute or difference arising in connection with the interpretation or 
implementation or validity or otherwise of this Agreement or your employment by the Company or 
otherwise arising out of this Agreement or your employment by the Company, which cannot be 
resolved through friendly consultations between you and the Company within 30 (thirty) days from 
the date of commencement of discussions, may be referred to the courts of India for resolution. 



 
23. Applicable Law: This Agreement and your employment by the Company shall be governed and 

enforced in accordance with the laws of India. You and the Company agree to submit to the exclusive 
jurisdiction and venue of the courts of India in respect of all matters relating to this Agreement and 
your employment, including to resolve any disputes arising hereunder. 

 

24. Entire Agreement: This Agreement constitutes the entire agreement between the parties hereto with 
respect to its subject matter and supersedes all other oral or written representations, understandings 
or agreements between the parties hereto relating to the subject matter hereof and may not be 
amended except by a written agreement signed by the parties. No variation or agreed termination of 
this Agreement shall be effective unless it is in writing and signed by the parties (or their authorized 
representatives). 

 

25. Survival: All clauses in this Agreement relating to confidentiality, privacy, non-solicitation and waiver 
shall survive the termination of your employment hereunder, except to the extent that those 
obligations are terminated, replaced or varied by any subsequent contract, but shall, in the context of 
Clause 12, cease to apply to any information or knowledge which may come into the public domain 
other than by any breach of Clause 12. 

 

26. Third Party Rights: A person who is not a party to this Agreement has no right under applicable law to 
enforce any term of this Agreement. 

 

27. Enforceability: The invalidity or unenforceability of any provision of this Agreement shall not affect the 

validity, legality, or enforceability of the remainder of this Agreement in any way. In the event any of 

the provisions of this Agreement shall be held by a court or tribunal of competent jurisdiction to be 

unreasonable restraint of trade, void for public policy reasons or otherwise unenforceable, such 

provision shall be deemed to be severed from this Agreement and the remaining portion of this 

Agreement shall remain in full force and effect and shall be construed as if such invalid or illegal or 

unenforceable provision had never been contained herein. It is intended that all rights and obligations 

of the parties hereunder shall be enforceable to the fullest extent permitted by law. 

 

28. Reconstruction and amalgamation: If the appointment is terminated at any time by reason of any 
reconstruction or amalgamation of the Company, whether by winding up or otherwise, and you are 

offered employment with any concern or undertaking involved in or resulting from the reconstruction 
or amalgamation on terms which (considered in their entirety) are no less favorable to any material 

extent than the terms of this Agreement, you shall have no claim against the Company or any such 

undertaking arising out of or connected with the termination. 



29. Warranty: You warrant that: 

 
(a) you have voluntarily accepted the offer contained within this Agreement without any duress from 

the Company. 

 
(b) other than as set out in this Agreement, the Company has not made any promises, 

representations, or inducements to you to accept this Agreement. 

 
(c) you have had full opportunity to consult your legal advisers concerning the nature, effect and 

extend of this Agreement before accepting it. 

 
(d) all representations made by you in terms of your education, qualification, experience, 

personal/family, and health details for securing this Agreement are true, and you have neither 
held back any material information nor made any false representation; and 

 
(e) you are aware that the Company is relying on this warranty in connection with your employment. 

 

The Company reserves the right to vary any of the terms and conditions of employment in accordance 
with the changes in its policies and practices by notice to you. 

 

If you are agreeable to the above-mentioned terms and conditions, please confirm your acceptance of 

such terms and conditions by signing the acceptance clause as mentioned below within 7(seven) days of 

the date of this Agreement and returning the signed Agreement to us, failing which the offer made to you 

by this Agreement, shall, unless otherwise decided by the Company, be automatically revoked. This 

Agreement is issued to you in duplicate. Kindly have the same signed as a token of acceptance in duplicate. 

Thereafter, you should retain the original and return the duplicate copy. 

 

Yours faithfully,  
For Azentio Software Private Limited 
 
 
 
 

 

1
st

 October 2023 
By : Sathiyanarayan K S  
Title : Senior Director – Human Resources 
 
 
 

I have read the terms and conditions set out above and agree to accept employment on the terms and  
conditions mentioned above in this Agreement.  
Name: Mahesh Ghattamaneni 

 

Signature: 

 

Date: 



ANNEXURE 1  

Name : Mahesh Ghattamaneni 

Reporting Manager : Veerareddy Sagili 

Career Level : T 

Designation : Trainee 

Work Location : HYDERABAD 

Date of Joining : 1
st

 October 2023 
 

A. COMPENSATION DETAILS 

 

Components INR Annual 
  

Basic 1,60,000 
  

Supplementary Allowance/Flexi Allowance 2,18,400 
  

Gross Pay 3,78,400 
  

PF Employer's Contribution 21,600 
  

Total Fixed Pay (TFP) 4,00,000 
  

Gratuity 7,696 
  

Total Target Compensation 4,07,696 
  

 
 

 

In addition to the salary and bonus mentioned in your employment agreement, you will be paid a 
 

• Retention bonus of ₹ 25,000/- (Indian Rupees Twenty-Five Thousand only) along with your first 
month salary and ₹ 75,000/- (Indian Rupees Seventy-Five Thousand only) after completion of 1 
Year and this retention bonus will be subject to applicable taxes and the terms and conditions 
given below. 

 
In the event of, either party gives notice to the other to terminate your employment (for any reason) 
prior to the first 1.5 years of the Commencement Date, you will be required to repay to us an amount 
equal to 100 percent of the net amount of the Joining Bonus and the Retention bonus paid to you. 



 

 

ANNEXURE 2 

 

Code_of_Conduct.pdf (azentio.com) 

https://www.azentio.com/wp-content/uploads/2022/02/Code_of_Conduct.pdf


 
 
 
 
 
 

 
Private and Confdential – Offer of Employment  

 

July 12, 2023 

 

Gole Akanksha 

 

Dear Gole: 

 

On behalf of SS CORP SVCS MUMBAI PVT LTD (the “Company”), a subsidiary/related corporation of State Street 

Corporation ("State Street"), we are excited to provide you with this full time offer of employment (the "Offer of 

Employment"), and we are delighted that you are considering joining our company! We look forward to having you 

on board. 
 
 
The core mission of State Street is to help create better outcomes for the world‟s investors and the people they 

serve through leadership, innovation, and decisive action. Hiring talented employees like you is one critical step 

towards fulflling our mission. 

 
Your employment will be on the terms set out in this Offer of Employment and the associated Terms and Conditions 

document, together known as “the Agreement”. 
 
 
Position Details  

 

Your expected start date is August 28, 2023. You will be employed in the position of Alpha Application 

Engineer, Associate 2 with a Bank Title of Associate 2. 

 
Your normal place of work is at Salarpuria Sattva Knowl City in Hyderabad and, from time to time, the home 

address you have on file. Your working pattern at these locations is subject to agreement with your line manager 

and may vary to accommodate the needs of our business. You may be required to travel to and work at such other 

locations as the Company may require from time to time. The Company reserves the right to change your principal 

place of work. 

 
Base Compensation  

 

You will be paid a base salary at the annual gross rate of ₹1,100,000.00.  

 

You will be eligible for overtime.  

 

Incentive Compensation  
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You will have the opportunity to earn variable, discretionary incentive pay in addition to salary. Your incentive 

compensation will be determined based upon by the performance of the State Street consolidated group of 

companies, the individual business unit for which you work, and your individual performance. Your incentive 

compensation will be delivered in (1) immediate cash, or (2) amounts payable at a future date (i.e., "deferred 

awards") in cash and/or shares of State Street common stock. You will be eligible to participate in the State Street 

Corporation Incentive Compensation Program, (“the Plan”). 
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Acceptance and Acknowledgment  

 

By signing and dating below, I represent and agree that I have read, understand and agree to the terms and 

conditions of the Offer of Employment as set forth above and the associated Terms and Conditions Document. 

 
The acceptance must be received no later than 3 business days from the date refected above or the offer will expire 

and be of no further force or effect. 

 
I am delighted to extend this Offer of Employment to you on behalf of State Street and hope that you will choose 

to join our team. 
 
 
 
 
 
 
 
 

 
For and on behalf of the Company 
 
Narasimhan SL, Global Head of Talent Acquisition 

 

July 12, 2023 
 
 
 
Accepted and Agreed  

 

Name: Gole Akanksha 

 

Signed: …………………………………………...…. 

 

Date: ………………………………………………….
13-07-2023 
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PRIVATE AND CONFIDENTIAL  

 

September 16, 2022 

 

Irshad Ahmad Wani   
Hyderabad  

 

Dear Irshad, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 16, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “DTXT - OTP” effective from October 26, 2022 

and during the course of training you shall be under the guidance of Praveena Injamuri. You may be required to 

undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 10 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training 
 
/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

August 25, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Irshad Ahmad Wani 
 
Title: Technology Intern 
 
Date: dateAnchor1  
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PRIVATE AND CONFIDENTIAL  

 

September 22, 2022 

 

Komireddy Manikanta   
Hyderabad  

 

Dear Manikanta, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 22, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 

Nature of Training:  

 

You will be undergoing training in our establishment in the area of “OSU” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Mustafa Syed. You may be required to undergo 

training in different shifts if necessary to enable you to get adequate exposure of the functioning of different 

departments. Your training hours will be the same as that of regular working hours for the staff. You will observe 

weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the work 

place during the period of training. 
 
 

Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 10 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training 
 

/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

August 25, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 

Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 

Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
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Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 

You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
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You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  

 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad   
DATE: dateAnchor122September 2022  
SIGNATURE OF CANDIDATE: signAnchor1  
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Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
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Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 

Name: Komireddy Manikanta 
 

Title: Technology Intern 
 

Date: dateAnchor122September 2022  



1
st

 October 2023 
 

Mahesh Ghattamaneni  
8-6-373/1 BHAVANI NAGAR  
OLD BOWENPALLY  
Hyderabad  
Telangana -500011  
Re: Employment Agreement (“Agreement”) 
 
 

 

Dear Mahesh Ghattamaneni, 

 

We are pleased to offer you employment as Trainee, at Azentio Software Private Limited, India (the 
“Company”). Your employment with the Company shall commence on and be governed by the terms and 

conditions as set out in this Agreement, your appointment will be effective on your joining date, 01
st

 
October 2023(“Joining Date”) and shall continue until terminated in accordance with the terms of this 
Agreement. This appointment is subject to: 

 

(a) you having ceased employment with your previous employer and not being in breach of or party to 
any prior agreement, contract, or arrangement with any other person (including, but not limited to, 
any restrictive covenant arising out of employment with any previous employer) which prevents you 
from lawfully fulfilling your employment obligations to the Company; and 

 
(b) satisfactory verification by the Company of all information, background check, documents, and evidence 

that the Company may require you to furnish in relation to your employment with the Company. 

 

In the event that any of the conditions set out above is not fulfilled by the Joining Date, the Company may, 
by written notice to you, immediately withdraw this offer of employment without any liability in your 
favor. 

 

1. Location: You will be based in HYDERABAD. However, you will, from time to time and in connection 
with the performance of your duties, be required to travel to places, whether within or outside 
HYDERABAD, by such means and on such occasions as the Company may from time to time require at 
its sole and absolute discretion. 

 

2. Probation: Your employment will be subject to a probationary period of 6 months (“Probationary 
Period”). If the performance is, in the opinion of the Company, found to be satisfactory during this 
period, then the Company shall confirm the appointment in writing. The Company may, at its sole 
discretion, extend the Probationary Period, by providing you prior written notice. Your employment 
remains subject to one (1) month notice of termination until you are notified in writing of the 
satisfactory completion of the Probationary Period. 

 

3. Deductions & Disclosures: We will withhold and/or deduct from your compensation all such amounts 

as may be required by the prevailing Indian laws and deposit them with the local authorities. We shall 

also be disclosing confidential information, about you and your employment with us, to the authorities 

as may be required under the prevailing Indian laws. You are responsible for complying with tax 

regulations and for declaring taxable earnings as required by the prevailing Indian laws. You shall be 

solely responsible to pay all taxes which may be levied or assessed on any sum paid and/or other 

benefit provided to you by the Company. 



 
4. Duties and Responsibilities: You will assume the position of Trainee of the company, or other such role 

of a like status as the Company considers appropriate and reasonable from time to time and have the 
duties and responsibilities attendant to such position. During your employment with the Company, 
you will: 

 
(a) devote your entire time, attention, and energy to the performance of your duties. 

 
(b) adhere to all the rules, regulations, policies and/or guidelines laid down by the Company for its 

personnel or in respect of the services and the mode and manner of performance thereof. 

 
(c) comply with Azentio’s Codes of conduct (attached herewith as Annexure 2), Company Policies, 

rules or regulations under applicable laws, as set forth by all relevant regulatory agencies, 
exchanges and self-regulatory bodies relevant to you and/or the Company’s business. 

 
(d) not be engaged in any other business activity without the prior written approval of the Company, 

whether or not such business activity is pursued for gain, profit or other pecuniary advantage, 
except for your personal investment activities carried on for your own benefit and account, 
provided that such investment activities do not require any services on your part in any operations 
and do not in any manner interfere with the duties to be performed by you hereunder for the 
Company; 

 
(e) not engage in any activities, which in the opinion of the Company are in conflict with the business 

objectives of the Company or the business objectives of the Company’s related corporations. 

 
(f) perform your duties and functions under this Agreement in a professional manner and in a 

manner satisfactory to the Company. 

 
(g) where required, provide services and/or perform duties for the Company’s affiliates, on behalf of 

the Company. 

 
(h) use your best endeavours to promote and protect the interests and reputation of the Company 

and its related corporations. 

 
(i) disclose any interests you may have in any transaction or proposed transaction with the Company 

or its related corporations. 

 
(j) not at any time make improper use of any information which you may have acquired by virtue of 

your position within the Company to gain any advantage for yourself or for any other person, 
whether directly or indirectly; and 

 
(k) not at any time allow yourself to be placed in a position where your personal interests might 

conflict with your duties and obligations to the Company, whether directly or indirectly. 

 

In addition to the terms and conditions herein, your employment shall be subject to such instructions, 
guidelines, procedures, policies, and regulations which may from time to time be prescribed, 

introduced, varied and/or amended by the Company, and all applicable laws. In the event of a conflict 

between the terms of any such instructions, guidelines, procedures, policies and regulations, and the 

terms of this Agreement, the terms of this Agreement shall prevail. 



5. Compensation, Benefits and Entitlements: 

 
(a) Total Fixed Compensation: Your Total Fixed Compensation shall be as per Annexure 1 of this 

Agreement. 

 
(b) Target Bonus: You are eligible to receive an annual incentive amount as per Annexure 1 of this 

Agreement, subject to the achievement of the performance targets determined by the Company 

in its sole and absolute discretion and notified to you from time to time. The payment of such 

annual incentive amount is not apportionable for any part of a fiscal year served, and payment of 

any such annual incentive amount shall be conditional upon you remaining in service on the date 

when the Company pays bonuses to its employees and not having served notice of resignation or 

been served with notice of termination. 

 

(c) Employees’ Provident Fund: Your contribution towards the Employees Provident Fund Scheme 

under the Employees' Provident Fund and Miscellaneous Provisions Act, 1952, as may be 

amended or replaced from time to time, will be deducted each month from your salary. You 
would be entitled to gratuity as per the Payment of Gratuity Act, 1972 as may be amended or 

replaced from time to time. 

 
(d) Medical Benefits: You will also be entitled to benefits under the Company’s standard medical 

insurance policy. 
 

Please note that your salary and other benefits are confidential and are not to be disclosed to anyone. 
Such information is known only to our authorized staff who have been impressed with the need to 
maintain strict confidentiality. 

 

6. Leaves: You shall be entitled to leaves in accordance with Company’s policy, as amended from time to 
time. In the event you are prevented from performing your duties under this Agreement as a result of 
illness, injury or any other incapacity, you shall be required to give prior notice to the Company at the 
earliest possible opportunity. 

 

7. Other Benefits: You shall be entitled to other benefits such as, benefits under the Employees' State 
Insurance Scheme under the Employees' State Insurance Act, 1948, as may be amended or replaced 
from time to time. You shall also be entitled to other benefits applicable to your level/grade within the 
organization as may be decided by the Company in its sole and absolute discretion from time to time. 
In accordance with applicable law, the Company shall be entitled to amend or vary the terms on which 
these benefits are provided, or withdraw any or all of them, as the Company sees fit. 

 

8. Expenses: The Company shall reimburse you, in accordance with the prevailing policies of the Company, for 
all reasonable travel and business expenses incurred and paid by you (provided prior written approval has 

been obtained for such expenses) in the course of performing your duties, subject to your presentation of 
expense statements or vouchers and such other supporting information/evidence as the Company may 

from time-to-time request. Any expenses incurred in deviation from the said policies shall be reimbursed 
only if the Company has given its prior approval for such expenses. 



 
9. Equipment and Property: During your employment, you will be responsible for the safe upkeep of all 

equipment and property belonging to the Company that may be entrusted to you. In the event of the 
termination of your employment for any or no reason, you undertake to return all such equipment 
and property in good working condition immediately. In the event you fail to return the said 
equipment and property, the Company shall be entitled to recover the value of such equipment and 
property, by adjusting the same against the remuneration payable to you on termination, subject to 
and in accordance with applicable laws. In the event of such recoverable value being more than the 
remuneration payable to you on termination, you undertake to pay the difference within five (5) days 
after being notified of the same. 

 

10. Working Hours: You will be expected to work such hours as may be required or desirable for the 
proper discharge of your duties, and you will not be entitled to be paid any additional compensation 
for work performed outside normal business hours. You shall not, without the prior written consent of 
the Company, devote less than all of your business time to the business and affairs of the Company 
(and such consent shall only be given in circumstances where the relevant role, position or other 
responsibility is performed by you in a non-executive capacity and without compensation of any kind 
other than any de minimis amounts received for reimbursement of costs and expenses). 

 

11. Restrictive Covenants: 

 

You undertake with the Company that, except with the prior written consent of the Company (which 
consent will be withheld only insofar as may be reasonably necessary to protect the legitimate 
interests of the Company), during the term of your employment, you will not: 

 

(a) engage or be interested, directly or indirectly (otherwise than by virtue of your interests as a 
shareholder or employee of the Company), in any business within the Asia-Pacific region, Middle 

East and/or Africa regions, or any other location in which the Company or any of its affiliates is 

conducting business during your employment, similar to or competing with the business carried 
on by the Company or any of its affiliates (the “Competing Business”); 

 
(b) assist with technical advice any person, firm, company, or organization engaged, or about to be 

engaged, in the Competing Business. 

 
(c) either on your own account, or in conjunction with or on behalf of any other person, firm, 

company or organization, for the purposes of the Competing Business, solicit or entice away or 
attempt to solicit or entice away as a customer of the Company or any of its affiliates any person, 
firm or company who, at any time during the term of your employment with the Company, has 
been a customer or client of the Company or any of its affiliates;  

(d) either on your own account, or in conjunction with or on behalf of any other person, firm, 
company or organization, for the purposes of the Competing Business, interfere with the 
relationship between the Company or any of its affiliates and any person, firm or company who, at 
any time during the term of your employment with the Company, has been a prospective 
customer or other business relation of the Company or any of its affiliates; or  

(e) either on your own account, or in conjunction with or on behalf of any other person, firm, 
Company or organization, solicit or entice away or attempt to solicit or entice away from the 
Company, for the purposes of the Competing Business, any person who is an officer, manager or 
key employee of the Company, whether or not such person would commit a breach of his or her 
contract of employment by reason of leaving such employment, and provided, further, that this 
sub-clause (e) will also apply to any individual who previously was an officer, manager or key 
employee of the Company within the 12 (twelve) month period preceding the prohibited conduct. 



 
(f) You undertake with the Company that, except with the prior written consent of the Company 

(which consent will be withheld only insofar as may be reasonably necessary to protect the 
legitimate interests of the Company), for a period of 6 (six) months following the termination of 
your employment (“Restricted Period”) hereunder for any or no reason whatsoever, you will not: 

 
(i) engage or be interested, directly or indirectly, in any Competing Business in the Asia-Pacific, 

Middle East and/or Africa regions or any other location in which the Company or any of its 
affiliates is conducting or actively planning to conduct, business as of the time of your 
termination (each, a “Prohibited Territory”) as carried on by the Company during your 
employment (the “Protected Period”);  

(ii) assist with technical advice any person, firm, company or organization engaged or about to 
be engaged in the Competing Business in any Prohibited Territory, as carried on by the 
Company during the Protected Period.  

(iii) either on your own account, or in conjunction with or on behalf of any other person, firm, 
Company or organization, for the purposes of the Competing Business in a Prohibited 
Territory, solicit or entice away or attempt to solicit or entice away as a customer of the 
Company or any of its affiliates any person, firm or company who, at any time during the 
Protected Period, has been a customer or client of the Company or any of its affiliates;  

(iv) either on your own account, or in conjunction with or on behalf of any other person, firm, 
company or organization, for the purposes of the Competing Business, interfere with the 
relationship between the Company or any of its affiliates and any person, firm or company 
who, at any time during the Protected Period, was a prospective customer or other 
business relation of the Company or any of its affiliates; or  

(v) either on your own account, or in conjunction with or on behalf of any other person, firm, 

Company or organization, solicit or entice away or attempt to solicit or entice away from the 

Company, for the purposes of the Competing Business in a Prohibited Territory, any person who 

is an officer, manager or key employee of the Company with whom you had material dealings 

during the Protected Period, whether or not such person would commit a breach of his or her 

contract of employment by reason of leaving such employment, and provided, further, that this 

sub-clause (v) will also apply to any individual who previously was an officer, manager or key 

employee of the Company within the 12 (twelve) month period preceding 

the prohibited conduct. 
 

You acknowledge that the covenants set forth herein are reasonable as to time, geography and scope 
and that the enforcement of the covenants set forth above will not prevent you from earning  
a livelihood. 

 

12. Non-Disclosure & Confidential Information: In recognition of the special, unique, and highly 
confidential aspects of the Company’s business which you may in the course of your employment 
learn or be exposed to or become privy to or participate in, you hereby acknowledge and agree that: 

 

(a) all rights, title, and interest in and to all Proprietary Information, Proprietary Rights, Proprietary 

Proceeds or Proprietary Assets relating to the business or affairs of the Company shall belong to, 

vest in and remain at all times in the Company solely and absolutely. You hereby assign to the 

Company all such rights, title, and interest to which you are or may at any time after the date of 

this Agreement be entitled by virtue of or pursuant to any of the laws in force anywhere in the 

world, for the full period of the protection of such rights, title, and interest, including all renewals, 

reversions and extensions. You further agree that all materials, documents, or computer media 

containing, comprising or which are necessary for the use of such rights, title and interest are the 

property of the Company. 



 
(b) you will not, during or after the cessation of your employment for any or no reason, claim 

ownership use, possess, copy, disclose, transfer and/or otherwise deal with or make available to 

third party any Proprietary Information, Proprietary Rights, Proprietary Proceeds or Proprietary 

Assets relating to the business or affairs of the Company and its customers, partners and 

prospects for any purpose other than in the usual course of business of the Company for 

discharging your duties and responsibilities as envisaged in this Agreement. 

 
(c) for all purposes of this Agreement, the following terms have the meanings assigned to them as 

follows:  
(I) “Proprietary Assets” shall mean any and all Proprietary Proceeds wholly or partially 

created, completed and/or developed by you, acting alone or jointly with others at any  
time during your employment with the Company. 

 
(II) “Proprietary Information” shall mean any and all sales data, internal procedures, future 

strategies, plans, automation strategies, organizations, inventions, research, designs, 
products, processes, formulae, know-how, customer lists, trade secrets and/or other non-
public information or data (including financial, statistical, technical and personnel data) 
related, directly or indirectly, to the business of the Company or any of its affiliates and  
their respective customers, partners or prospects. 

(III) “Proprietary Proceeds” shall mean all proceeds and products of any Proprietary  
Information and/or Proprietary Rights. 

 
(IV) “Proprietary Rights” shall mean all rights, benefits, title or interest in or to any patents, 

trademarks, copyrights, trade names, web-site names, service marks, brands, trade 
secrets, permits, licenses, franchises, right of confidential information, rights of creators 
and/or similar rights and privileges, and all other intellectual property, proprietary 
information and knowledge, in any technology, computer systems, computer programs, 
computer software, devices, databases, formulae, including information in respect of any 
design, methodology, techniques and documentation thereof, whether domestic or 
foreign, statutory and /or common law, filed or not filed, perfected or unperfected; and 

 

(d) You represent and covenant that you are not presently and will not hereafter become a party to 
any contract or agreement that contravenes any of the terms, provisions, purposes, or intents of  
this Agreement. You agree not to disclose any third party any Proprietary Information, Proprietary 
Rights, Proprietary Proceeds or Proprietary Assets provided to you by the Company, unless such 
Proprietary Information, Proprietary Rights, Proprietary Proceeds or Proprietary Assets is or are: 

 
(I) as of the time of disclosure or thereafter, publicly available through a source other than 

the Company; or  
(II) made known to you by third person and who does not impose any obligation of confidence  

or non-disclosure on you with respect to such information; or  
(III) approved for disclosure by prior written consent of the Company; or 
(IV) required to be disclosed pursuant to the governmental authority, law, regulation, duly  

authorized subpoena, court order or applicable professional requirements, whereupon you  
shall provide prior notice to the Company of such disclosure. 



 

 

13. Termination: 

 

(a) Either the Company or you may, at any time, terminate your employment by giving not less than 2 
(two) months written notice of termination to the other party, provided that, in either case, either 
party may, by written notice to the other party, terminate your employment immediately or with 
such shorter period of notice than that stipulated above, in which case the Company will pay to 
you a payment in lieu of notice (or the remaining balance of the period of notice that is otherwise 
required to be given) (“Payment in Lieu”). You will have no right to receive a Payment in Lieu 
unless the Company has exercised its discretion. This Payment in Lieu will be equal to the basic 
salary (as at the date of termination) which you would have been entitled to receive under this 
Agreement during your notice period (or, if notice has already been given, during the remainder of 
the notice period) less deductions as per applicable law. For the avoidance of doubt, the Payment 
in Lieu shall not include any element in relation to: 

 
(I) any bonus or commission payments that might otherwise have been due during the 

period for which the Payment in Lieu is made.  
(II) any payment in respect of benefits which you would have been entitled to receive during 

the period for which the Payment in Lieu is made; and 
 

(III) any payment in respect of any holiday entitlement that would have accrued during the 
period for which the Payment in Lieu is made. 

 
(b) Notwithstanding anything contained herein, the Company shall be entitled to terminate your 

employment immediately by giving you written notice of termination and without any 
compensation whatsoever if:  
(I) you commit any act of dishonesty or fraud. 

 
(II) you are indicted for, convicted of or plead guilty or no contest to any felony (or its foreign 

equivalent) or any crime of moral turpitude.  
(III) you commit any breach of any of the terms and conditions in this Agreement, or any 

regulation or rule generally applying to the Company’s employees as may be introduced 
by the Company from time to time.  

(IV) you commit any breach of any code of conduct, rule or regulation under applicable laws as  
set forth by all relevant regulatory agencies, exchanges, and self-regulatory bodies relevant 

to you and/or the Company’s business. 
 

(V) you commit any breach of any code of conduct or similar policy maintained by the 
Company or any of its affiliates.  

(VI) you are found to have committed any misconduct or neglect in the discharge of your duties 

hereunder.  
(VII) you repeatedly fail or refuse to follow the lawful directives of the Board of Directors of the 

Company. 
(VIII) you absent yourself from work without the Company’s permission for a period of at least  

two working days, and the reason for your absence is not related to Incapacity, nor such  
other reason that, in the opinion of the Company, could have been communicated to the 
Company by no later than the first day of absence. 

 

(c) You agree that if your employment is terminated, or if so, requested by the Company, you shall 

immediately and automatically resign from all offices held by you in the Company and/or any of its 

affiliates (including as a director or manager of the Company or any such related affiliate) (if 

applicable) without claim for compensation for loss of office. If you fail to do so, you hereby 

irrevocably authorise the Company to appoint any person in your name and on your behalf to sign 

and deliver such resignation or resignations to the Company and/or any of its affiliates. 



 

14. Garden Leave: 

 
(a) Nothing in this Agreement shall be construed as imposing on the Company any obligation to 

provide work to you or that you have the right to perform any work for the Company. 

 
(b) After notice of termination or resignation has been given pursuant to Clause h by either party, or if 

you purport to terminate your employment in breach of contract, the Company may, in its sole 
and absolute discretion, for all or part of the notice period (the “Garden Leave 

 

(I) relieve you of any of your duties. 
 

(II) assign to you reduced or alternative duties at such location (including your home) as the 
Company may decide. 

 
(III) prohibit contact and/or dealings between you and clients, customers and/or such 

employees of the Company as the Company may in its sole and absolute discretion  
determine; and/or 

(IV) exclude you from any office of the Company. 

 

(c) During the Garden Leave Period, you shall:  
(I) continue to receive your basic salary and all contractual benefits in the usual way and 

subject to the terms of any benefit arrangement; and  
(II) shall remain an employee of the Company and bound by the terms of this Agreement 

(including any implied duties of good faith and fidelity). 

 
(d) Such action taken by the Company as set out above shall not constitute a breach of this 

Agreement, nor shall you have any claim against the Company in respect of such action. 

 
(e) During the Garden Leave Period, you shall remain readily contactable and available for work. If so 

requested, you shall report for work at such time and place as the Company may require. 

 
15. Data Protection and Disclosure of Personal Information: 

 
(a) You shall comply with the Company’s data protection policy when handling personal data in the 

course of employment including personal data relating to any employee, worker, contractor, 
customer, client, supplier, or agent of the Company. You will also comply with the Company's IT 
and communications systems policy. 

 
(b) Failure to comply with the privacy notice, data protection policy or any of the policies listed above 

at Clause h may be dealt with under the Company's disciplinary procedure and, in serious cases, 
may be treated as gross misconduct leading to summary dismissal. 

 
(c) You hereby consent to the Company collecting, processing, using and/or disclosing data (including 

any personal data) relating to you, at any time, for the following purposes:  
(i) performing obligations under or in connection with this Agreement.  
(ii) all administrative and human resources related matters within the Company, including 

administering payroll, granting access to the Company’s premises and computer systems, 

processing leave applications, administering your insurance and other benefits, processing 
your claims and expenses, investigating any acts or defaults (or suspected acts or defaults) 

and developing human resource policies. 



 
(iii) managing and terminating the Company’s employment relationship with you, including 

monitoring your internet access and your use of the Company’s intranet email to 
investigate potential contraventions of the Company’s internal or external compliance 
regulations, and resolving any employment-related grievances.  

(iv) assessing and evaluating your suitability for employment/appointment or continued 
employment/appointment in any position within the Company.  

(v) ensuring business continuity for the Company in the event that your employment with the 
Company is or will be terminated.  

(vi) performing obligations under or in connection with the provision of the Company’s goods or 
services to its clients.  

(vii) facilitating any proposed or confirmed merger, acquisition or business asset transaction 
involving any part of the Company, or corporate restructuring process; and  

(viii) facilitating the Company’s compliance with any laws, customs and regulations which may 
be applicable to the Company. 

 
(d) You warrant that where you have disclosed personal data of third parties (e.g., next-of-kin, friends, 

or referees) to the Company in connection with the abovementioned purposes, you have obtained 
the prior consent of such third parties for the Company to collect, use and disclose such personal 
data for such purposes, in accordance with any applicable laws, regulations and/or guidelines. You 
agree to comply with all data protection laws applicable to you, and all rules, policies and 
procedures of the Company relating to data protection in force from time to time. 

 
(e) You also acknowledge and consent to the Company’s disclosure of any data (including any 

personal data) relating to you to any of the Company’s insurers, bankers, medical practitioners, 
service providers and/or any government or regulatory authority and/or potential purchasers of 
the Company (or any part thereof or business comprised therein) for any of the purposes 
described in Clause 13. 

 
(f) Under the Information Technology (Reasonable security practices and procedures and sensitive 

personal data or information) Rules, 2011, you agree to give your consent for collecting your 
biometric data to be stored safely & securely on Company server for biometrics attendance 
system. The information collected from you shall only be used for the purpose for which it has 
been collected and will not be retained longer than it is required or is otherwise required under 
any other law for the time being in force. The information collected from you will not be shared 
with any third party without your consent except order as per the law for the time being in force. 

 
16. Collective Agreement: There is no collective agreement which directly affects your employment with 

the Company. 

 

17. Disciplinary and Grievance procedures: 

 
(a) You shall be subject to the Company's disciplinary and grievance procedures, copies of which are 

available on the Company’s intranet. These procedures do not form part of your contract of 
employment. 

 
(b) If you want to raise a grievance, you may apply in writing to the Chief Operating Officer in 

accordance with the Company's grievance procedure available on the Company’s intranet. 

 
(c) If you wish to appeal against a disciplinary decision you may apply in writing to the appeal officer 

in accordance with the Company's disciplinary procedure. 



 

(d) The Company may suspend you from any or all of your duties for no longer than is necessary to 
investigate any disciplinary matter involving you or so long as is otherwise reasonable while any 
disciplinary procedure against you is outstanding. 

 
(e) During any period of suspension:  

(i) you shall continue to receive your basic salary and all contractual benefits in the usual way 
and subject to the terms of any benefit arrangement.  

(ii) shall remain an employee of the Company and bound by the terms of this Agreement 
(including any implied duties of good faith and fidelity).  

(iii) shall ensure the Company knows where you will be and how you can be contacted during 
each working day (except during any periods taken as holiday in the usual way).  

(iv) the Company may exclude you from your place of work or any other premises of the 
Company; and  

(v) the Company may require you not to contact or deal with (or attempt to contact or deal with) 
any officer, employee, consultant, client, customer, supplier, agent, distributor, shareholder, 
adviser, or other business contact of the Company. 

 

18. Address: You will at all times keep the Company advised in writing of your local residential address in 
full, with unit number, apartment block, building name, street name and postal code, and forthwith 
notify the Company in writing of any change to such information. 

 

19. Injunctive relief: You hereby acknowledge and agree that any breach by you of any provision of Clauses 
11 and/or 12 is likely to cause irreparable harm to the Company and its interests. You accept that 
monetary damages are unlikely to adequately compensate the Company in such event, and hence, in 
the event of any actual or threatened breach of any provision of Clause 11 or 12, and notwithstanding 
anything contained herein, you agree that the Company shall be entitled to injunctive or other 
equitable relief from any court of competent jurisdiction to enjoin such breach, and you expressly 
submit to the jurisdiction of any such court for the purpose. You also consent to the issuance by such 
court of a temporary restraining order to maintain the status quo pending the outcome of any 
substantive proceedings. 

 

20. Waiver: Whenever this Agreement requires or permits consent by or on behalf of any party, such 

consent shall be given in writing. Any provision of this Agreement may be waived if, and only if, such 
waiver is in writing and signed by the party against whom the waiver is to be effective. The rights and 
remedies herein provided shall be cumulative and not exclusive of any rights or remedies provided by 

law. 

 

21. Notices: All notices, requests, demands and other communications required or permitted hereunder 
shall be in writing and all shall be deemed to have been duly given if delivered by hand or mailed by 
certified or registered mail with postage, prepaid and properly addressed to the other party at the last 
known address of such party. 

 

22. Dispute Resolution: Any dispute or difference arising in connection with the interpretation or 
implementation or validity or otherwise of this Agreement or your employment by the Company or 
otherwise arising out of this Agreement or your employment by the Company, which cannot be 
resolved through friendly consultations between you and the Company within 30 (thirty) days from 
the date of commencement of discussions, may be referred to the courts of India for resolution. 



 
23. Applicable Law: This Agreement and your employment by the Company shall be governed and 

enforced in accordance with the laws of India. You and the Company agree to submit to the exclusive 
jurisdiction and venue of the courts of India in respect of all matters relating to this Agreement and 
your employment, including to resolve any disputes arising hereunder. 

 

24. Entire Agreement: This Agreement constitutes the entire agreement between the parties hereto with 
respect to its subject matter and supersedes all other oral or written representations, understandings 
or agreements between the parties hereto relating to the subject matter hereof and may not be 
amended except by a written agreement signed by the parties. No variation or agreed termination of 
this Agreement shall be effective unless it is in writing and signed by the parties (or their authorized 
representatives). 

 

25. Survival: All clauses in this Agreement relating to confidentiality, privacy, non-solicitation and waiver 
shall survive the termination of your employment hereunder, except to the extent that those 
obligations are terminated, replaced or varied by any subsequent contract, but shall, in the context of 
Clause 12, cease to apply to any information or knowledge which may come into the public domain 
other than by any breach of Clause 12. 

 

26. Third Party Rights: A person who is not a party to this Agreement has no right under applicable law to 
enforce any term of this Agreement. 

 

27. Enforceability: The invalidity or unenforceability of any provision of this Agreement shall not affect the 

validity, legality, or enforceability of the remainder of this Agreement in any way. In the event any of 

the provisions of this Agreement shall be held by a court or tribunal of competent jurisdiction to be 

unreasonable restraint of trade, void for public policy reasons or otherwise unenforceable, such 

provision shall be deemed to be severed from this Agreement and the remaining portion of this 

Agreement shall remain in full force and effect and shall be construed as if such invalid or illegal or 

unenforceable provision had never been contained herein. It is intended that all rights and obligations 

of the parties hereunder shall be enforceable to the fullest extent permitted by law. 

 

28. Reconstruction and amalgamation: If the appointment is terminated at any time by reason of any 
reconstruction or amalgamation of the Company, whether by winding up or otherwise, and you are 

offered employment with any concern or undertaking involved in or resulting from the reconstruction 
or amalgamation on terms which (considered in their entirety) are no less favorable to any material 

extent than the terms of this Agreement, you shall have no claim against the Company or any such 

undertaking arising out of or connected with the termination. 



29. Warranty: You warrant that: 

 
(a) you have voluntarily accepted the offer contained within this Agreement without any duress from 

the Company. 

 
(b) other than as set out in this Agreement, the Company has not made any promises, 

representations, or inducements to you to accept this Agreement. 

 
(c) you have had full opportunity to consult your legal advisers concerning the nature, effect and 

extend of this Agreement before accepting it. 

 
(d) all representations made by you in terms of your education, qualification, experience, 

personal/family, and health details for securing this Agreement are true, and you have neither 
held back any material information nor made any false representation; and 

 
(e) you are aware that the Company is relying on this warranty in connection with your employment. 

 

The Company reserves the right to vary any of the terms and conditions of employment in accordance 
with the changes in its policies and practices by notice to you. 

 

If you are agreeable to the above-mentioned terms and conditions, please confirm your acceptance of 

such terms and conditions by signing the acceptance clause as mentioned below within 7(seven) days of 

the date of this Agreement and returning the signed Agreement to us, failing which the offer made to you 

by this Agreement, shall, unless otherwise decided by the Company, be automatically revoked. This 

Agreement is issued to you in duplicate. Kindly have the same signed as a token of acceptance in duplicate. 

Thereafter, you should retain the original and return the duplicate copy. 

 

Yours faithfully,  
For Azentio Software Private Limited 
 
 
 
 

 

1
st

 October 2023 
By : Sathiyanarayan K S  
Title : Senior Director – Human Resources 
 
 
 

I have read the terms and conditions set out above and agree to accept employment on the terms and  
conditions mentioned above in this Agreement.  
Name: Mahesh Ghattamaneni 

 

Signature: 

 

Date: 



ANNEXURE 1  

Name : Mahesh Ghattamaneni 

Reporting Manager : Veerareddy Sagili 

Career Level : T 

Designation : Trainee 

Work Location : HYDERABAD 

Date of Joining : 1
st

 October 2023 
 

A. COMPENSATION DETAILS 

 

Components INR Annual 
  

Basic 1,60,000 
  

Supplementary Allowance/Flexi Allowance 2,18,400 
  

Gross Pay 3,78,400 
  

PF Employer's Contribution 21,600 
  

Total Fixed Pay (TFP) 4,00,000 
  

Gratuity 7,696 
  

Total Target Compensation 4,07,696 
  

 
 

 

In addition to the salary and bonus mentioned in your employment agreement, you will be paid a 
 

• Retention bonus of ₹ 25,000/- (Indian Rupees Twenty-Five Thousand only) along with your first 
month salary and ₹ 75,000/- (Indian Rupees Seventy-Five Thousand only) after completion of 1 
Year and this retention bonus will be subject to applicable taxes and the terms and conditions 
given below. 

 
In the event of, either party gives notice to the other to terminate your employment (for any reason) 
prior to the first 1.5 years of the Commencement Date, you will be required to repay to us an amount 
equal to 100 percent of the net amount of the Joining Bonus and the Retention bonus paid to you. 



 

 

ANNEXURE 2 

 

Code_of_Conduct.pdf (azentio.com) 

https://www.azentio.com/wp-content/uploads/2022/02/Code_of_Conduct.pdf
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PRIVATE AND CONFIDENTIAL  

 

September 8, 2022 

 

Kummari Pravalika   
Hyderabad  

 

Dear Pravalika, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 8, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 

Nature of Training:  

 

You will be undergoing training in our establishment in the area of “IDT” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Rajkumar Kusumanthi. You may be required to 

undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 

Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 9 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training / engagement 

with the Company shall automatically stand terminated at the expiry of the Training period on August 25, 2023 

and in no way mean a full time employment with the Company. In case of any performance related issues or 

violation of any Company Policy the Internship / engagement will be withdrawn by issuing a Termination Letter. 
 
 

Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 

Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
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Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 

You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
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You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  

 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad   
DATE: dateAnchor109September 2022  
SIGNATURE OF CANDIDATE: signAnchor1  
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Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
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Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 

Name: Kummari Pravalika 
 

Title: Technology Intern 
 

Date: dateAnchor109September 2022  







 
PRIVATE AND CONFIDENTIAL  

 

September 22, 2022 

 

Marudi Amareshwara Reddy   
Hyderabad  

 

Dear Amareshwara Reddy, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 22, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “OIC” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Mustafa Syed. You may be required to undergo 

training in different shifts if necessary to enable you to get adequate exposure of the functioning of different 

departments. Your training hours will be the same as that of regular working hours for the staff. You will observe 

weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the work 

place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 10 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training 
 
/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

August 25, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Marudi Amareshwara Reddy 
 
Title: Technology Intern 
 
Date: dateAnchor1  



 
PRIVATE AND CONFIDENTIAL  

 

November 7, 2022 

 

Mohammed Imran Shareef   
Hyderabad  

 

Dear Imran, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated November 7, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “DTXT” effective from November 21, 2022 and 

during the course of training you shall be under the guidance of Praveena Injamuri. You may be required to 

undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from November 21, 2022 for a period of 10 Months from the date of 

commencement of the Training. Unless the Company extends the period of your Training in writing, your Training 
 
/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

September 21, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before November 21, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on November 21, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Mohammed Imran Shareef 
 
Title: Technology Intern 
 
Date: dateAnchor1  



IMRAN SHAREEF <imranshareef017@gmail.com>  
 

 

Thomson Reuters - Internship Opportunity\ 
 
2 messages  
 
Ramayapalli, Nikhila (TR People) <nikhila.ramayapalli@thomsonreuters.com> Thu, Nov 3, 2022 at 6:28 PM To: "TR 

SPOC @ CBIT" <faiyaz28571@gmail.com>, "imranshareef017@gmail.com" <imranshareef017@gmail.com> Cc: 

Placements HEAD <placements@cbit.ac.in>, "pnvprasad236@gmail.com" <pnvprasad236@gmail.com> 

 

Hi\Shareef, 
 
 
 

Congratulations on being selected for Intern role under DTXT team Hyderabad. 
 
 
 

Please share us your full Aadhar card and confirm if you have valid passport which will help us to initiate the offer 

process. 

 

 

Use the below link and apply for the role (upload your resume) 
 
 

 

https://thomsonreuters.wd5.myworkdayjobs.com/External_Career_Site/job/IND-Hyderabad-

Raheja-Mindspace/Technology-Intern_JREQ161272 

 

 

....................................... 
 
 
 

Nikhila Reddy 
 

Talent Acquisition Analyst 
 

Pronouns - She/Her/Hers 
 

Phone - +91 8790605533 
 

Thomson Reuters 
 

………………………………………………… 
 

Thomson Reuters is “Great Place to Work” certified in India(March 2020 – February 2021)  
 
 
 
 
 
 
 
 

······································· 
 

Interested in joining Thomson Reuters? 
 

Learn about\#WorkingAtTR,\join our\Talent Network\and check out\our culture! 
 
 
 

This e-mail is for the sole use of the intended recipient and contains information that may be privileged and/or confidential. If 

you are not an intended recipient, please notify the sender by return e-mail and delete this e-mail and 

https://thomsonreuters.wd5.myworkdayjobs.com/External_Career_Site/job/IND-Hyderabad-Raheja-Mindspace/Technology-Intern_JREQ161272
https://thomsonreuters.wd5.myworkdayjobs.com/External_Career_Site/job/IND-Hyderabad-Raheja-Mindspace/Technology-Intern_JREQ161272
https://thomsonreuters.wd5.myworkdayjobs.com/External_Career_Site/job/IND-Hyderabad-Raheja-Mindspace/Technology-Intern_JREQ161272
https://www.linkedin.com/feed/hashtag/workingattr/
http://adtrk.tw/AdIY
http://adtrk.tw/tp/rj6-os19.y_K


 
PRIVATE AND CONFIDENTIAL  

 

September 19, 2022 

 

Sai Koushik Pappu   
Hyderabad  

 

Dear Sai Koushik, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 19, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “Tech Consulting” effective from October 26, 

2022 and during the course of training you shall be under the guidance of Mushtaq Sheikh. You may be required 

to undergo training in different shifts if necessary to enable you to get adequate exposure of the functioning of 

different departments. Your training hours will be the same as that of regular working hours for the staff. You will 

observe weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the 

work place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 10 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training 
 
/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

August 25, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Sai Koushik Pappu 
 
Title: Technology Intern 
 
Date: dateAnchor1  



DocuSign Envelope ID: F94F0C27-BAA3-4BA0-9560-8D52C15AA575 

 
 
 
 
 
 

PRIVATE AND CONFIDENTIAL  

 

September 8, 2022 

 

Saklain Mustaque   
Hyderabad  

 

Dear Saklain, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 8, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 

Nature of Training:  

 

You will be undergoing training in our establishment in the area of “Research Product” effective from October 26, 

2022 and during the course of training you shall be under the guidance of Vijayakumara Narapureddy. You may 

be required to undergo training in different shifts if necessary to enable you to get adequate exposure of the 

functioning of different departments. Your training hours will be the same as that of regular working hours for the 

staff. You will observe weekly holiday and other holidays at par with regular staff. You shall follow rules and 

regulations of the work place during the period of training. 
 
 

Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 9 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training / engagement 

with the Company shall automatically stand terminated at the expiry of the Training period on August 25, 2023 

and in no way mean a full time employment with the Company. In case of any performance related issues or 

violation of any Company Policy the Internship / engagement will be withdrawn by issuing a Termination Letter. 
 
 

Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 

Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



DocuSign Envelope ID: F94F0C27-BAA3-4BA0-9560-8D52C15AA575 

 
 
 
 
 
 

Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 

You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
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You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  

 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad   
DATE: dateAnchor108September 2022  
SIGNATURE OF CANDIDATE: signAnchor1  
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Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
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Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 

Name: Saklain Mustaque 
 

Title: Technology Intern 
 

Date: dateAnchor108September 2022  



 
PRIVATE AND CONFIDENTIAL  

 

September 23, 2022 

 

Sriram Nikhitha   
Hyderabad  

 

Dear Nikhitha, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 23, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “OIC” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Mustafa Syed. You may be required to undergo 

training in different shifts if necessary to enable you to get adequate exposure of the functioning of different 

departments. Your training hours will be the same as that of regular working hours for the staff. You will observe 

weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the work 

place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 10 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training 
 
/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

August 25, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Sriram Nikhitha 
 
Title: Technology Intern 
 
Date: dateAnchor1  







 
PRIVATE AND CONFIDENTIAL  

 

September 22, 2022 

 

Zeba Farheen   
Hyderabad  

 

Dear Zeba, 

 

SUB: LETTER OF ENGAGEMENT AS TRAINEE / INTERN  

 

This has reference to your application dated September 22, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Technology Intern on the following terms and conditions: 
 
 
Nature of Training:  

 

You will be undergoing training in our establishment in the area of “OSU” effective from October 26, 2022 and 

during the course of training you shall be under the guidance of Mustafa Syed. You may be required to undergo 

training in different shifts if necessary to enable you to get adequate exposure of the functioning of different 

departments. Your training hours will be the same as that of regular working hours for the staff. You will observe 

weekly holiday and other holidays at par with regular staff. You shall follow rules and regulations of the work 

place during the period of training. 
 
 
Duration of Training:  

 

The duration of training will be from October 26, 2022 for a period of 10 Months from the date of commencement 

of the Training. Unless the Company extends the period of your Training in writing, your Training 
 
/ engagement with the Company shall automatically stand terminated at the expiry of the Training period on 

August 25, 2023 and in no way mean a full time employment with the Company. In case of any performance 

related issues or violation of any Company Policy the Internship / engagement will be withdrawn by issuing a 

Termination Letter. 
 
 
Stipend:  

 

Scholarship: You will be paid INR. 30,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and 

contractual terms as may be applicable and amended from time to time. Other than the above payment you will 

not be entitled to receive any other amount or insurance benefts. 
 
 
Date of Commencement of Training:  

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of 

this letter of engagement duly signed and report for Training on or before October 26, 2022. While reporting for 

Training please bring 2 Passport size photographs, PAN card copy. 
 



 
Confdentiality:  

 

You acknowledge that information of a confdential nature pertaining to the Company or any other Group 

Company may come into your possession or become otherwise known to you in the course of your employment. 

Such information may include (but is not limited to) trade secrets, know-how, business processes, product 

information, pricing, business strategy, customer lists, supplier terms and conditions, employment practices, 

employee particulars, etc. All such information is called Confdential Information. 
 
 
You will keep the Confdential Information as confdential and not use it for any purpose other than the 

performance of your duties as an employee of the Company. You will not disclose it to any third party, in any 

manner, except to the extent necessary for the relevant third party to know in order for you to perform your duties 

as an employee of the Company, and provided you take appropriate and reasonable steps to make sure such 

third party understands the confdential nature of the Confdential Information and is appropriately bound by 

confdentiality obligations consistent with these terms or more stringent as the circumstances may warrant. 

 
Confdentiality obligations set out in this clause do not apply to information that the Company generally makes 

known to the public or otherwise comes into public domain through no fault of yours. 

 
Code of Conduct:  

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and 

standards of ethics and conduct that apply generally across the Thomson Reuters group of companies. As an 

employee of a Thomson Reuters group company you shall uphold the Thomson Reuters Code of Business 

Conduct and Ethics and any other codes or other relevant local company policies that the Company may from 

time to time notify as applying to its employees, including any modifcations, alterations, additions, deletions or 

replacement of any of them at its sole discretion (together, Codes; each a Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company‟s employees 

as to the standards of conduct expected of each of the Company‟s employees. While no document could 

possibly cover every question or circumstance with regard to your conduct and discipline as the Company‟s 

employee, the Codes provide guidance on some of the conduct issues that are critically important to us. Just as 

important, the Codes can help you identify when it‟s time to ask for guidance from your manager, a Thomson 

Reuters Human Resources business partner or a Thomson Reuters lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please 

acknowledge that you have received access to and read those Codes and that you understand your obligations 

to comply with the Code. Regardless of whether you have provided such written or signed acceptance, you 

expressly agree that each of the Codes are binding on you and that it is important for you to comply with them at 

all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information 

will be provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, 

you should sign a copy of the acknowledgment form at the end of the Code and return it to your local Human 

Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive 

your acknowledged, signed copy of any of the Codes. 
 



 
You acknowledge that non-compliance with any of the Codes or “Confdentiality Inventions Rights & Non-

Competition Agreement” of Company‟s entity may result in disciplinary action against you, including, where the 

Company considers necessary under the circumstances, termination of your employment / engagement with or 

without notice. 

 
Yours faithfully,  
Thomson Reuters International Services Private Limited   
(A Thomson Reuters Company)  
 
 
 
 
 
 

 

Catriona Mackness   
Director Regional HR, India  

 

ENDORSEMENT  

 

I accept all the terms and conditions stipulated in this letter of engagement.  
I shall report to Training on October 26, 2022.  

 

PLACE: Hyderabad  
DATE: dateAnchor1  
SIGNATURE OF CANDIDATE: signAnchor1  



 
 
Intellectual Property related Undertaking  

 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 

1. If at any time in the course of my employment with the Company, I make or discover or participate in the 

making or discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 

(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall 

have no rights with respect to such Intellectual Property. 

 
2. The term „Intellectual Property‟ means and includes inventions (whether patentable or not), copyrightable 

works, improvements, developments, discoveries, proprietary information, trademarks, logos, know how, 

processes, designs, utility models, mask work rights, rights in databases and moral rights and all works, whether 

present or arising in future (whether or not , patent, copyright or other similar protection has been applied for 

registration or granted registration) or forms of protection having equivalent effect anywhere in the world. For the 

avoidance of doubt, this Undertaking does not limit my moral rights to the extent permitted by law. 

 

3. I will do all things necessary, at the Company‟s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confrmations; 

 

(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make 

applications for registration of such Intellectual Property or enforcing the Company‟s rights in such Intellectual 

Property; 

 

(c) joining in any action to perfect or enforce the Company‟s rights in the Intellectual Property. I agree that the 

benefts of any proceeds from any action that the Company takes in relation to enforcing its rights in the 

Intellectual Property belong exclusively to the Company. I further agree that the Company‟s rights granted by me 

by this Undertaking will not be impaired by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by 

me under this Undertaking and that there are, in addition, no royalties or any other payments that are due or will 

accrue to me in consideration of the rights granted by me under this Undertaking. 

 

5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any 

such rights to the fullest extent permitted by law from time to time. Even where law does not permit such waiver 

of moral rights, I hereby undertake not to exercise such moral rights in any manner that is inconsistent with the 

vesting of the Intellectual Property rights in the Company. 

 

6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property 

assigned to the Company under this Undertaking. 

 

7. I will not use any Intellectual Property otherwise than in relation to the Company‟s business and will use the 

Company‟s Intellectual Property only in accordance with the Company‟s instructions from time to time or the 
 



 
Company‟s policies for the time being in force. 

 

ACKNOWLEDGED AND AGREED  
 

 

Signature: signAnchor1 
 
Name: Zeba Farheen 
 
Title: Technology Intern 
 
Date: dateAnchor1  
















































































































































































