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5.2.1 - Average percentage of placement of outgoing students during the last five years 

5.2.1.1: Number of outgoing students placed year wise during last five years  

Year 2021-22 2020-21 2019-20 2018-19 2017-18 

Number 870 826 857 850 720 

 

List of student offer letters for the academic year 2021-22 from S.No. 1 to 167 

S. No. Name of the Student Placed Program Graduated from 

1 Akshitha Jakkam ECE-1 

2 A Anushka ECE-1 

3 Shaik Karishma bhanu ECE-1 

4 Dasi likhitha ECE-1 

5 Namittha Penukula ECE-1 

6 THANGELLA NAVA POOJITHA ECE-1 

7 Nithya Ravula ECE-1 

8 Rishika Bonagiri ECE-1 

9 Sannitha Reddy kondam ECE-1 

10 Regenti Shamitha Reddy ECE-1 

11 Buyyarapu Sirisha ECE-1 

12 Sowbhagya Maganty ECE-1 

13 Sri Srija Chillara ECE-1 

14 N.V.R.Samyuktha ECE-1 

15 Tirumalasetty Vinuthna ECE-1 

16 Govu Vyshnavi ECE-1 

17 Yashmitha Jain ECE-1 

18 Muthineni Abhishek ECE-1 

19 adarsh ECE-1 

20 Masadi ajay ECE-1 

21 Anurag kalapala ECE-1 

22 CHARITH REDDY GOPAVARAM ECE-1 

23 Amirishetti Ganesh ECE-1 

24 Gundluri Lokesh ECE-1 

25 MALOTH MURALI KRISHNA ECE-1 

26 DEVI MUTHYAM ECE-1 

27 Pranay Rao Errabelli ECE-1 

28 Karupalli Prem Charan ECE-1 

29 P RAJESHWAR REDDY ECE-1 

30 SAIRAM KONGARA ECE-1 

http://www.cbit.ac.in/


31 Saiteja Pakala ECE-1 

32 Saivamshi Ausula ECE-1 

33 Nagadevara Sarath Chandra Viswanadh ECE-1 

34 TALLA SATYA SAI KIRAN ECE-1 

35 Sharan kumar ECE-1 

36 G Sreehari Datta ECE-1 

37 Vamshi Varma ECE-1 

38 Duggirala Venkata Sai Ganesh Varun ECE-1 

39 Veggalam Varun ECE-1 

40 Vemula Venkata Sai Vikas ECE-1 

41 CHAPA YASHWANTH SAI ECE-1 

42 Amrutha Bellamkonda ECE-2 

43 Errabothu Anupama ECE-2 

44 Addula Apurva ECE-2 

45 K.Ashwitha ECE-2 

46 Charishma SSSK Kuncha ECE-2 

47 R.Deepika ECE-2 

48 Pothuraju Jagruthi ECE-2 

49 Jahnavi Byreddy ECE-2 

50 Lakshmi Sahithi Prava ECE-2 

51 Madiha Sadaf ECE-2 

52 Adire Mallika ECE-2 

53 Manasvini Nittala ECE-2 

54 Naga Supriya Kotturu ECE-2 

55 Rachana Anumandla ECE-2 

56 Ruchitha Balasankula ECE-2 

57 Sahithi Reddy Maddula ECE-2 

58 Sai Sreeja Gummi ECE-2 

59 M.Sanjana ECE-2 

60 Shravya Reddy Kodur ECE-2 

61 Shaik Sulthana Begum ECE-2 

62 Sumana Madhireddy ECE-2 

63 Vyshnavi Ankam ECE-2 

64 Adithya Math ECE-2 

65 AJAY VAMSHI MIRUPURI ECE-2 

66 Anish Akarapu ECE-2 

67 Avinash Narala ECE-2 

68 Deepak Kadali ECE-2 

69 Harshith Sai Gundu ECE-2 

70 Challah Hemanth Kumar ECE-2 

71 Kotesh Chevula ECE-2 

72 Nagella Mahesh Reddy ECE-2 

73 Mani Preetham Myadaraveni ECE-2 

74 Mir Asaduddin Adil ECE-2 

75 Mohammed Mutahar Mujahid ECE-2 

76 Naveen Anagani ECE-2 

77 Nikhil juluri ECE-2 



78 Nikhil Moses Yerravelli ECE-2 

79 Pradeep Kumar Bethapudi ECE-2 

80 Sai charan reddy ECE-2 

81 Korisapati V Sai Siva Subrahmanya Gowtham ECE-2 

82 Sai Teja Gurrapu ECE-2 

83 Sai Teja Rajaboyina ECE-2 

84 K v sai vardhan reddy ECE-2 

85 Shashank ganivada ECE-2 

86 Gurrala shashi kiran Reddy ECE-2 

87 Nauduri VNS Shravan Kumar ECE-2 

88 Snehith Arugonda ECE-2 

89 Sri Krishna Praneeth Ramayanam ECE-2 

90 Lohit Sriram Velagapudi ECE-3 

91 Upendra Jidugu ECE-2 

92 Gandham Venkata Sai Vishal ECE-2 

93 Vinay Kambhampati ECE-2 

94 Akhila S ECE-3 

95 Koyinni Bhargavi ECE-3 

96 Danya Dilshad ECE-3 

97 Gannamaneni Dharani ECE-3 

98 Godula Pranavi ECE-3 

99 Pranavi Nagubandi ECE-3 

100 SANJANA CHIPPADA ECE-3 

101 Sharon K ECE-3 

102 Sheema Kaleem ECE-3 

103 Sunkari shreya ECE-3 

104 Ramireddygari Spoorthi ECE-3 

105 Polineni Sreenidhi ECE-3 

106 Mula Srinija ECE-3 

107 Banoth Uthpala ECE-3 

108 Varsha Reddy Ravula ECE-3 

109 Kothapalli Abhinav Reddy ECE-3 

110 Abijay Siddhanti ECE-3 

111 Mohd Ali Ubaid ECE-3 

112 Mergu Ankush Reddy ECE-3 

113 Chethan Avinash Reddy Jonnala ECE-3 

114 DHANESH RAO KODEY ECE-3 

115 Mohammed Firasat Hussain ECE-3 

116 Gunji Gopiraju ECE-3 

117 Burri Kalyan ECE-3 

118 Kenith Bayarla ECE-3 

119 Gourineni Koushik rao ECE-4 

120 Loknath Reddy Budda ECE-3 

121 Yeleti Muralidhar ECE-3 

122 Omkar Balu ECE-4 

123 Tonda Pavan Kumar ECE-3 

124 Jeedigari Pranay Kumar ECE-3 



125 Qazi Khaja Wasif Fasiuddin ECE-3 

126 Rahul Dupati ECE-3 

127 Rudrapati Ritvik Bhushan ECE-3 

128 Sai Phani Dhanush S ECE-3 

129 Kodati Sharath Chandra Sai ECE-3 

130 K Shiva Sai ECE-3 

131 Siddharth chaula ECE-3 

132 Mohammad Sohail ECE-3 

133 Kompella Srinivas Lakshman ECE-3 

134 K Srivamshi ECE-3 

135 Mokra Varun ECE-3 

136 Gattu Venkata Harshavardhan ECE-3 

137 Kundarapu Vishnu Vardan Naidu ECE-3 

138 Surya Prakash Bathula ECE-1 

139 Ramadevi Mutharatapu ECE-1 

140 CHATLA TEJASWINI ECE-1 

141 PAVAN SAI YELLABOYINA ECE-1 

142 Shalini Kamble ECE-1 

143 RASAPUTHRA AKANKSHA ECE-1 

144 Aravind Boddu ECE-2 

145 C shekar yadav ECE-2 

146 Vaishnavi Sindham ECE-2 

147 J.Anusha ECE-2 

148 Karuna Narukuti ECE-2 

149 Sahithya Muddisetty ECE-2 

150 Nagulapally Sai Charan ECE-3 

151 Bandari Naveen ECE-3 

152 Mamidala Likhitha ECE-3 

153 Erra Murali ECE-3 

154 Sindhuja Endriyala Comm Engg 

155 Sushmitha Koti Comm Engg 

156 Reddy Sai Saranya Comm Engg 

157 supriya kondra Comm Engg 

158 Saikiran Malkapuram Comm Engg 

159 Kalyani Thota Comm Engg 

160 VISHNU VARDHAN SANGANABHATLA ES VLSID 

161 MANIKANTH NAKKA ES VLSID 

162 SWETHA S ES VLSID 

163 RIYAZUDDIN MOHAMMED ES VLSID 

164 S Sai Sandeep Kumar ES VLSID 

165 FLORANCE ES VLSID 

166 KRISHNAVAMSHI KESANI ES VLSID 

167 susrutha reddy kilaru ES VLSID 

 



HRD/3T/1000577130/20-21 December 2, 2020

Mr. Chaitanya Krishna  Pamidi

2B 404, Smr Vinay Acropolis Whitefields,

Kondapur

Hyderabad-500081

India

Ph: +91-8464925075

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Chaitanya Krishna,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2020.12.02 13:27:19 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1000577130/20-21 December 2, 2020

Mr. Chaitanya Krishna  Pamidi
2B 404, Smr Vinay Acropolis Whitefields,
Kondapur
Hyderabad-500081
India

Ph: +91-8464925075

Dear Chaitanya Krishna,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 04-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2019-20. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2020.12.02 13:27:19 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Chaitanya Krishna  Pamidi

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Chaitanya Krishna  Pamidi

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Date: 21st Mar 2022 

Student Name : Shaik Karishma Bhanu 

Salary Grade : SG04 

Designation : Junior Engineer 

Candidate ID : 4321307 

 
Subject: Provisional Offer Letter 

We are pleased to inform you that you have been selected for employment with Ford Motor Private 
Limited, a wholly owned subsidiary of Ford Motor Company, USA. 

Your tentative date of joining would be 25th Jul 2022 subject to acceptance of this offer. Any further 
change in DOJ will be communicated by Ford onboarding team. The terms & conditions of the 
provisional offer is given below. 

Terms and conditions for employment are subject to: 

• You should have successfully completed your graduation/post-graduation course in the 
academic year 2021-2022 with 70% aggregate or 7.0 CGPA. 

• You will be absorbed as Junior Engineer on the date of joining and will receive the appointment 
letter prior to onboarding. 

• During the initial period of your engagement, you will undergo training to understand Ford 
specific systems, processes and procedures. 

• Your current place of work will be at Chennai. However, you should be flexible to work in any 
other Ford locations worldwide. 

• During your period of service with the company you will receive a salary of Rs.571446 per 
annum (Cost to Company), detailed salary break will be provided in the appointment letter. 

• This offer letter is provisional subject to change and will not automatically entitle you to claim 
for an employment till you get the appointment letter. 

 
We welcome you to the Ford Family and look forward for a long and mutually rewarding association 
with you. 

 
For Ford Motor Private Limited 

 
(Authorised Signatory) 

 
I acknowledge that I have received, read and understood all the terms and condition set out in this 
letter of offer and hereby agree, accept and undertake to abide by all the aforesaid terms and 
conditions. 

 
 

Signature                                                                                        Name: Shaik Karishma Bhanu 

               
 

Date 03/05/2011 
 

 
 

 





 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1291417
 
November 02, 2021
 
Dear Nava Poojitha Thangella,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
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Vignesh.AM@cognizant.com <Vignesh.AM@cognizant.com> Tue, Nov 16, 2021 at 4:47 PM
To: placements@cbit.ac.in
Cc: Yeshwanth.Pendyala@cognizant.com

 

 

 

Dear Professor(s),

 

Greetings from GenC Campus Hiring Team!

 

We are happy to share the most awaited Final results for the Interviews conducted for GenC Pro and other
special skill hiring in Oct 2021.

 

Our hearty congratulations to the selected candidates on their stellar performance. We look forward to
welcoming them onboard into our Cognizant fraternity.

 

We would like to extend our gratitude for collaborating with us in our completely virtual recruitment process and helping us make it a
success. Once again, we would like to appreciate the partnership between Cognizant and your esteemed institution by which we
have been able to identify the best talents and build a strong and skilled digital workforce. We look forward to our continued
association and to further strengthen our position as the Employer of Choice.
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Please find the final results attached herewith for your college.

Note: The LOI (Letter of Intent) will be released to the shortlisted candidates shortly. Acceptance of LOI will be considered as the
offer acceptance & we will keep you updated on the progress.

Disclaimer:

At any point in time, if the self-profile declared by the student during the registration process is found to be false or if the
student is found to have indulged in any sort of malpractice, this confirmation will be withdrawn
The selected candidates are subject to internal audit process. In case, any observation is found to be inappropriate, it will
lead to a withdrawal of the selection
We request you to thoroughly validate the candidates’ authenticity i.e. If any candidate(s) from the attached list is not from
your respective college, please let us know. At the time of background verification, such candidates will get disqualified.
Cognizant takes its hiring practices seriously and appreciates you keeping the Company informed of any individuals posing as
Cognizant employees who make false job offers using Cognizant’s name. We remind you that while recruiting employees,
Cognizant will only communicate with you through authentic Cognizant email addresses and Cognizant will never extend any
job offers to anyone based on an online application without first conducting an in-person, video, or telephone interview through
verified encrypted channels. If any such mails purporting to come from Cognizant are received, we advise you to contact us at
GenCHRComplianceIND@cognizant.com

 

Regards,

Human Resources – GenC

 

 

 

 

 

This e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may contain confidential and privileged
information. If you are not the intended recipient(s), please reply to the sender and destroy all copies of the original message. Any
unauthorized review, use, disclosure, dissemination, forwarding, printing or copying of this email, and/or any action taken in reliance on the
contents of this e-mail is strictly prohibited and may be unlawful. Where permitted by applicable law, this e-mail and other e-mail
communications sent to and from Cognizant e-mail addresses may be monitored.

Chaitanya Bharathi Institute of Technology.xlsx 
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Placements HEAD <placements@cbit.ac.in> Wed, Nov 17, 2021 at 1:06 PM
To: Principal CBIT <principal@cbit.ac.in>, directors-cbit@cbit.ac.in, hods_cbit@cbit.org.in, 2022placementinfo@cbit.org.in

[Quoted text hidden]
--  
With Best Regards, 

Dr. NLN REDDY, 
Director - Career Development Centre 
Chaitanya Bharathi Institute of Technology 
98494 66587 
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10K

mailto:GenCHRComplianceIND@cognizant.com
https://mail.google.com/mail/u/0/?ui=2&ik=1867fd42b4&view=att&th=17d28771e32fa6f7&attid=0.1&disp=attd&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=1867fd42b4&view=att&th=17d2cd3935b75c5e&attid=0.1&disp=attd&realattid=17d2cd368af75e94d8e4&safe=1&zw


Sl.No. Name Email Id College
Results 

Declared
Acceptance 

Status

Branch-

Section
Roll No Mobile No

117 . . adarsh ugs18021_ece.adarsh@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735021 8500153419

118 Charith Reddy Gopavaram ugs18028_ece.charith@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735028 9666451427

119 Dasi Likhitha dasilikhitha@gmail.com CBIT GenC - Select Accepted ECE-1 160118735004 7981442913

120 Nava Poojitha Thangella navapujitha257@gmail.com CBIT GenC - Select Not accepted yet ECE-1 160118735006 8790299436

121 Sarath Chandra Viswanadh Nagadevaraugs18044_ece.sarath@cbit.ac.in CBIT GenC - Select Accepted ECE-1 160118735044 9346072889

122 Sreehari Datta Sreehari Gottimukkalasreeharidatta@gmail.com CBIT GenC - Select Not accepted yet ECE-1 160118735050 9701922044

123 Venkata Sai Ganesh Varun Duggiralaugs18057_ece.varun@cbit.org.in CBIT GenC - Select Accepted ECE-1 160118735057 9652889190

124 Gundluri Lokesh gundlurilokesh@gmail.com CBIT GenC - Select Not accepted yet ECE-1 160118735031 9398874409

125 Muthineni Abhishek ugs18020_ece.abhishek@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735020 9381597306

126 RAJESHWAR REDDY P ugs18039_ece.rajeshwar@cbit.org.in CBIT GenC - Select Accepted ECE-1 160118735039 6303262450

127 Vinuthna Tirumalasetty vinuthnavinnu1611@gmail.com CBIT GenC - Select Accepted ECE-1 160118735017 9381374465

128 Sowbhagya Maganty ugs18013_ece.sowbhagya@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735013 9652601236

129 Karupalli Prem Charan ugs18036_ece.prem@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735036 7893829939

130 CHATLA TEJASWINI ugs18303_ece.chatla@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735303 9703530378

131 Nithya Ravula ugs18007_ece.nithya@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735007 9381219370

132 saiteja pakala ugs18042_ece.sai@cbit.org.in CBIT GenC - Select Not accepted yet ECE-1 160118735042 9704172402

133 Shalini Kamble ugs18305_ece.shalini@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-1 160118735305 6309521510

134 YASHWANTH SAI CHAPA ugs18060_ece.yashwanth@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-1 160118735060 9640976975

135 Pranay Rao Errabelli ugs18035_ece.pranay@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-1 160118735035 8106253402

136 VAMSHI MUTHINENI ugs18056_ece.vamshi@cbit.org.in CBIT GenC Elevate - SelectAccepted ECE-1 160118735056 6303338043

137 DEEPIKA REGULAVALASA ugs18066_ece.deepika@cbit.org.in CBIT GenC - Select Accepted ECE-2 160118735066 9701688426

138 Karuna Narukuti ugs18311_ece.narukuti@cbit.org.in CBIT GenC - Select Accepted ECE-2 160118735311 8688840724

139 Lakshmi Sahithi Prava ugs18069_ece.lakshmi@cbit.org.in CBIT GenC - Select Not accepted yet ECE-2 160118735069 6303966433

140 Apurva Addula ugs18063_ece.apurva@cbit.org.in CBIT GenC - Select Not accepted yet ECE-2 160118735063 8374729255

141 Charishma SSSK Kuncha ugs18065_ece.charishma@cbit.org.in CBIT GenC - Select Not accepted yet ECE-2 160118735065 8790259815

142 shashank ganivada ugs18111_ece.shashank@cbit.org.in CBIT GenC - Select Not accepted yet ECE-2 160118735111 7032234082

143 Adithya Math ugs18085_ece.adithya@cbit.org.in CBIT GenC - Select Not accepted yet ECE-2 160118735085 7975110103

144 Mohammed Mutahar Mujahid ugs18099_ece.mutahar@cbit.org.in CBIT GenC - Select Accepted ECE-2 160118735099 7671912210

145 Madiha Sadaf ugs18070_ece.madiha@cbit.org.in CBIT GenC - Select Accepted ECE-2 160118735070 9160280098

146 Pradeep Kumar Bethapudi ugs18103_ece.pradeep@cbit.org.in CBIT GenC - Select Not accepted yet ECE-2 160118735103 6305423139

147 Sai Teja Rajaboyina ugs18108_ece.sai@cbit.org.in CBIT GenC - Select Not accepted yet ECE-2 160118735108 7032547358

148 Amrutha Bellamkonda ugs18061_ece.amrutha@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-2 160118735061 6302515218

149 Anish Akarapu ugs18087_ece.anish@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-2 160118735087 7013555207

150 Avinash N ugs18089_ece.avinash@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-2 160118735089 9866113703

151 Naga Supriya Kotturu ugs18073_ece.naga@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-2 160118735141 7036545792

152 Deepak Kadali ugs18090_ece.deepak@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-2 160118735090 9603727070

153 Harshith Sai Gundu ugs18092_ece.harshith@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-2 160118735092 6304406248

154 snehith arugonda ugs18114_ece.snehith@cbit.org.in CBIT GenC Elevate - SelectNot accepted yet ECE-2 160118735114 9381130878

155 Sai Teja Gurrapu ugs18107_ece.sai@cbit.org.in CBIT GenC Elevate - SelectAccepted ECE-2 160118735107 7386047266

156 Rachana Anumandla ugs18074_ece.rachana@cbit.org.in CBIT GenC Next - SelectNot accepted yet ECE-2 160118735074 9705450651

157 C shekar yadav shekaryadav05862@gmail.com CBIT GenC - Select Accepted ECE-2 160118735308 6302118783

158 Siddharth Chaula ugs18170_ece.siddharth@cbit.org.in CBIT GenC Next - SelectAccepted ECE-3 160118735170 6303897363

159 Sai Charan Nagulapally ugs18313_ece.nagulapally@cbit.org.in CBIT GenC - Select Not accepted yet ECE-3 160118735313 9030708269
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Strictly Private and Confidential  

 

Date: 05/06/2022  

 

Rishika Bonagiri  

C11028340  

Flat no: 303, Riddhis pebble,Vittal rao nagar, Madhapur, Opposite delta technologies, Hyderabad 

 9381857289  

 

Dear Rishika Bonagiri,  

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

 

Job Profile - Application Development Associate  

Management Level - 12  

Job Family Group - Software Engineering  

 

  
 

Please refer to:

• Annexure I for the compensation and benefits details.  

• Annexure II for documentation to be submitted by you.  

• Annexure III Terms of Employment  

• Annexure IV-Declaration 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date. 
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Signed By: MAHESH VASUDEO ZURALE



You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end. 

 

 Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines. 

 

 Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.  

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.  

 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided

new joiner is employed with the company for minimum three months.

Version 10.0 May-2022 2 Candidate’s Signature ____________



 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

 In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

 To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of

this Offer letter and Terms of Employment. 

 

 

 After accepting this Offer, we encourage you visit Countdown to the Company-  

 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

 In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login  

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us. 

 
 
 
 
 
 
 
Yours sincerely,

 

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED

________________________________

 Rishika Bonagiri    
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ANNEXURE I

 

COMPENSATION & BENEFITS

 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

                       

 

 

 

(A) Annual Fixed Compensation 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 3,83,000/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/-

Maximum Annual Total earning potential(A+B) 4,15,500/-

(C) Joining Bonus

Joining Bonus (Refer to the section C) INR 25,000/-

(D)# Additional Notional Benefits

Gratuity for each year of service (indicative and assumed value calculated at

an approximation of 4.81% of annual basic)

Notional Insurance Premium paid by Company

INR 6,400/-

INR 11,400/-

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 458300/-

(E)##Additional Discretionary Reimbursements

Annual Internet reimbursement

INR 12,000/- (capped at INR 1,000/- per

month)

(F)Optional opportunity to participate in the Employee Share Purchase Plan

Employee Share Purchase plan – to purchase Accenture plc

Class A ordinary shares at 15% discount on the fair market value

INR 5,700/- [discount opportunity with an

optional investment of 10% of gross pay and

no change in share price]
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus  

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

 

 

Note: For International Worker Only* 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

 

Insurance policy Coverage for Coverage amount Premium paid by

Medical

Self, Spouse/partner (if

you identify yourself as

lesbian, gay, bisexual and

transgender) & 2

Dependent children

INR 3,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self
Equivalent to one time of your annual fixed

compensation with minimum cover of INR 5,00,000/-
Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked

Insurance (EDLI)
Self

INR 7,05,000/- (If you contribute towards Employee

Provident Fund)
Company

Version 10.0 May-2022 5 Candidate’s Signature ____________



 

   1.Medical: 

      a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

      b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to

review from time to time.

      c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage

of each claim, as under: 

  • 10% of such claims for self, spouse and 2 dependent children 

  •  20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 

   2.Personal Accident coverage for self, up to three times your annual fixed compensation. 

      a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The

entire premium for this will have to be borne by you.

   3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 

      a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire

premium for this will have to be borne by you.

   4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from

time to time), payable as per the Company policy on your exit. 

      #(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

      ##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

   5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on

NYSE. 

      a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

   6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service 

 

In addition to the above, you will also be eligible for the following benefits:

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

• Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues

payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

 

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you. 

 

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE II

Mandatory documentation at the time of onboarding: 

     1.Two copies of your recent passport size photographs.  

     2.Original marksheet of all semester (PG/UG).  

     3.Original provisional degree certificate or convocation degree certificate. 

     4.Copy of X, XII and all semester mark sheets of PG & UG Degrees.  

     5.Copy of Degree/PG/Diploma (as applicable) certificates.  

     6.Passport copy, if available (if not please apply immediately).  

     7.Pan Card  

     8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 

 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or

contractor relationships  

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-

compete agreement, restrictive employment agreement or other restrictive terms.  

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect. 

 

 

ACKNOWLEDGED AND AGREED:  

 

________________________________  

Rishika Bonagiri 

 

 

Date:  
 

Disclaimer           

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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20 February, 2022 
Ref No: Hyd/HR/R&S/OL/22/1828 
 
To 
Kondam Sannitha Reddy  
Sky Watch Residency, 
Flat No:201,Brindavan Colony, 
Manchirevula Road, 500075. 
 
Dear Kondam, 
 
Further to your interview discussion, we are happy to offer you the position of                                 
Quality Assurance Analyst, Associate with “Infor (India) Private Limited subject to the 
reference check and background verification done by Infor India. 
  

Your place of posting will be Hyderabad, and we expect you to join us on 04 April, 2022 
 

You would be under an internship Programme through this fixed-term employment contract for a 
duration of 6 months from the date of joining and your salary will be INR 30,000 (Rupees thirty 
thousand only) per month as per Annexure1 
 
After successful completion of internship and academics, your fixed-term employment would be 
converted into full-time regular employment with your salary being revised to INR. 600000/- per 
annum (Rupees Six Lakh per annum) Only as per Annexure2 
 
 

Your employment with us is contingent upon the submission of the following documents on the date 
of joining. 
 
 

1. Softcopy photocopy of  
• Education - SSC, Intermediate, Degree & PG (as applicable) 
• Personal IDs – Aadhaar Card, PAN Card, UAN Card, Driving License, Voter ID & 

Passport, etc 
2. 3 passport size colored photographs. 
3. The name on the PAN card & the Aadhaar Card should be in the same format and the Date 

of Birth of Aadhar should be in DD/MM/YYYY format. 
4. Photocopy of Address Proof (Permanent address proof of any of the below is mandatory- 

Electricity Bill, Telephone Bill, Driving license, Aadhar Card, etc) 
 

Please note that this is only an offer letter and a formal letter of appointment will be issued to you 
on the day of your joining the organization. You can get in touch with the undersigned in case you 
need any clarifications. 
 

We request you to confirm your acceptance of the offer via e-mail, phone, fax, or post. We look 
forward to having you onboard by the date mentioned above. 
Thanking you 
 
 

Regards                                               
 

 
Renu Ganotra 
Senior Director HR, India 
The Skyview, Tower 10, Floor 4/5/6/7, Sy. No. 83/1, 
Madhapur, Next to BioDiversity Park, 
Raidurg Village, Serilingampally Mandal, 
Ranga Reddy, Telangana – 500081 India                                                         
E-Mail: renu.ganotra@infor.com 

http://www.infor.com/
mailto:renu.ganotra@infor.com


 

 
 
                                             
 
 
 

 

Annexure 1 
 

 
SALARY STACK-UP:  
 
 

Salary Components Amount (INR) 
Basic (Per Month) 18000 
H R A (Per Month) 7200 
C P F (Per Month) 2160 
Lunch (Per Month) 1100 
Special Pay (Per Month) 1540 
LTA (Per Annum) 0 
Base Salary (Per Annum) *A 360000 

 

 

 

Other Benefits 

 
 

Leave Encashment (Per Annum) 9000 

Medical Insurance (Per Annum) 35000 

Gratuity (Per Annum) 12273 
Total Benefits (Per Annum) *B 56273 

 
Cost To Company (CTC); (A+B) Per Annum = INR 416273/- 

 
                                         *Gratuity is paid as per prevailing gratuity act 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.infor.com/


 

 
 
 

Annexure 2 
 
 
 
SALARY STACK-UP:  
 
 

 

 
Other Benefits 
 

 

 
Cost To Company (CTC); (A+B) Per Annum = INR 656273/- 

 
                    *Gratuity is paid as per the prevailing gratuity act. 
 

 
                                               
 
Accepted  : 
Signature  : 
Date  
 

Salary Components Amount (INR) 
Basic (Per Month) 18000 

H R A (Per Month) 7200 
C P F (Per Month) 2160    
Lunch (Per Month) 1100 
Special Pay (Per Month) 21540 
LTA (Per Annum) 0 
Base Salary (Per Annum) *A 600000 

Leave Encashment (Per Annum) 9000 

Medical Insurance (Per Annum) 35000 

Gratuity (Per Annum) 12273 
Total Benefits (Per Annum) *B  56273 

http://www.infor.com/


3/17/22, 7:16 PM Congratulations – Amazon offer details enclosed! - shamitha reddy regenti - Outlook

about:blank 1/1

 Reply all  Delete  Junk Block sender

Congratulations – Amazon offer details enclosed!
 You forwarded this message on Tue 07 12 2021 17:21

Mon 06-12-2021 10:57

Hi Shamitha Reddy, 

You got the job! We are thrilled to extend you an offer to join Amazon as Programmer Analyst that starts
on June/July 2022 (tentative). Congratulations! 

We know that managing school commitments and job interviews is a lot, and we appreciate the time and
effort you dedicated to the process. 

Please review your offer details below, and complete this survey by December 9, 2021. We also encourage
you to take a look at the mandatory onboarding documents that you will need to submit closer to your start
date.

*The vesting cycle is 5% after Year 1, 15% after Year 2; and thereafter, 20% every six months until fully
vested 

The sign-on bonus is paid in monthly installments for both years. In addition, your offer includes the
following benefits: 

1. Relocation allowance. You are entitled to one of the two options for relocation if the city location of
your offer is equal to or more than 250 km from your current location. We will ask for your decision
closer to your start date.

1. Lump sum (self-managed move). If you select this option, a one-time payment of INR
150,000 will be offered to you to cover all expenses related to relocation.

2. Core package (Amazon-assisted move) detailed information will be shared closer to date
of joining but will include travel, moving, storage, and transit stay.

2. Leave policy.
1. Annual leave of 15 working days in a financial year.
2. Sick leave of 12 calendar days in a financial year.
3. Casual leave of 12 calendar days in a financial year.
4. Mandatory and optional holidays of 10 days in a calendar year.

3. Transportation service is provided for select Amazon offices/entities and cities based on:

1. Any tier 1 city (Bangalore, Hyderabad, Chennai, Mumbai, NCR and Kolkata), you will receive
INR 4,000 per month.

2. Any other city, you will receive INR 1,500 per month.

SA
Student Connect APAC <noreply@qemailserver.com>     

To:  shamitha reddy regenti

Work Location Base Pay Sign-on Bonus Year 1 Sign-on Bonus Year 2 Restricted Stock Unit (RSU) Valu

HYD13 1,200,000 400,000 275,000 1,181,432



https://amazonuni.qualtrics.com/jfe/form/SV_2nJdzQhE4AHvJFY?Q_DL=PNfuJjoTzOkMXzO_2nJdzQhE4AHvJFY_MLRP_eKwGkz7GvfJ4lG6&Q_CHL=email
https://amazonuni.qualtrics.com/CP/File.php?F=F_3IwgUgoPP9s1jca
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XP/OLR/215

Date:29 Jan 2022

To: Maganty Sowbhagya Sri Lalitha
Villa 58, Jayabheri Temple Tree, Opposite To Lansum Etania
Near My Home Avatar, Narsingi C.B.I.T 500075 

Employee Code: XP6266

FIXED TERM EMPLOYMENT CONTRACT
Dear Maganty Sowbhagya Sri Lalitha

We are pleased to offer you employment at ., (herein referred to as The Company orXpheno Private Limited
Xpheno) as , subject to the following terms and conditions:Technology Specialist

1. Your contract of employment will commence from 27 Jan 2022 to 31 May 2023. Notwithstanding the tenure of
this contract, in the event the project/Work for which you are being employed, comes to an end before the
aforementioned period, this contract shall be coterminous, with the project/work. Please note:

At the end of the aforementioned period, the contract will stand automatically terminated without
any notice or communication to you.
This contract may be considered for an extension depending on our Client and The Company’s
requirement, which will be on fresh terms and conditions as may be agreed between you and the
Company, in writing, through a separate, mutually executed employment contract.
Termination of this employment shall not affect the obligations that have been incurred, prior to
such termination of both the parties

During this period, you will be deputed to our  and will renderClient – D. E. Shaw India Private Limited
services at Hyderabad Y ur terms of employment are exclusive with Xpheno, and you will not be deemed. o
to be the employee of the Client, to whom you have been deputed to, under this contract.
Details of your salary, the breakup is as per the attached Annexure. All payments to you such as Salary,
Reimbursements/incentives, if applicable, will be made to you only by The Company by way of bank
transfer to your bank account.
You hereby agree to be liable to the following terms and conditions:

To act/operate in a manner that is professional and in integrity, and to render services exclusively to
the client you are deputed to.
To be on time, present during working hours at the designated location, and follow the working
hours of the Client. In the event you would like to avail of leave, you are required to do so only on
sanction of leave or prior permission. In the event you have gone on leave without information or no
prior sanction, it shall be construed that you have voluntarily abandoned your duties/employment
with The Company and your services are liable to be terminated immediately, without notice.
To abide by the guidelines of the Client organization, as may be prevailing from time to time and will
abide to all the rules & regulations (Public holidays, timings, attendance recording, reporting
structures, working hours, dress code, leave entitlement, discipline, security requirements, work
ethics, targets etc.,) of the Client or Xpheno, as applicable.
To protect any property/asset entrusted to you by the Client/The Company, in the due discharge of
your duties. In the event of your separation by way of resignation/termination, you are obliged to
return all the company’s property/assets such as access/ID card, documents, machines, data, data
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card, mobile, SIM card, files, books etc., that may be in your possession in good condition or
reimburse the value of the same. You agree to indemnify the Client/Xpheno should there be any
loss of any kind to the said property/asset.
To follow Health & Safety requirements of the Client/The Company and comply with relevant
policies that are in practice at the Client Organization that you have been made aware of.
Adherence to the stated and relevant policies is a condition of employment with Xpheno. The
Company reserves the right to take necessary action against you, if you are found to be
non-compliant of applicable policies.
To go through any training that may be offered by Client, from time to time.
To ensure confidentiality of your salary since individual Compensation/Salary is strictly confidential
between you and The Company.
To officially handover your job responsibilities to your immediate supervisor or any other person
nominated by the management, in the event you exit by way of resignation/termination/project
closure.
To not engage in acts/conduct subversive of discipline in the course of discharging your duties for
the Client, within the Client’s premises or outside it, or in acts that may be detrimental to the
interests of the Client/Xpheno. And if found indulging is such act/s, The Company reserves the right
to initiate disciplinary action as deemed fit, including immediate termination of this engagement,
without any notice and without any compensation.
During or after the term of this employment contract, you shall not have any lien or claim on any
employment, right of any nature, whatsoever from the client/s you are deputed to, during the term of
your employment with the Company. For all employment-related aspects, Xpheno shall be your
Employer.
Background Verification: You hereby authorize Xpheno to undertake any background checks
directly, or through an external agency. If on such verification, it is found that you have furnished
false/incorrect information/document/s, including concealment of any information deemed important
for your engagement by The Company, your services are liable to be terminated, with immediate
effect without any notice and without any compensation.
Non-Disclosure/Confidentiality: You are duty-bound by the following:

You hereby acknowledge that by the reason of your services with The Company or its
Client/s, you will have access to records, information, documents, reports, manuals,
magnetic media and information sources deemed “Confidential Material” shall constitute the
property of the Company or its Clients.
To not withhold to The Company/its Client information, inventions, discoveries, products,
designs, programs (“Proprietary Material”) which you have acquired or discovered during the
term of your services with the Company or its Clients.
Violation of any of the above non-disclosures/confidentiality will amount to the breach of
confidentiality and will invoke legal action by The Company/Client
To not remove from The Company or its Client’s premises any confidential material, except in
the performance of your duties. You shall not disclose any information that is confidential in
nature, to the Client’s / The Company’s competitors or any unauthorized personnel during or
after the completion of your services with The Company.
To not claim any copyright or ownership for the work generated by you, during your
employment with The Company or from its Client/s, as such work is deemed to be
Proprietary Material of the company you have been deputed to.

Adherence to Information Technology (IT) Policy and any other Workplace Policy that may be applicable:
You shall be responsible to follow the defined IT policy of the Company and or its Client.
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You will exercise due diligence and follow the correct laid down operating procedures while using
all the hardware including your Desk Top/Lap Top, Printer, Scanner, Photo Copier etc.
You will use the allotted official Email ID for official purpose and official communication only and
shall never transmit/ communicate any text, message or communication in any form which may be
classified as derogatory, defamatory, leading to harassment or sexual abuse to your colleagues,
subordinates, seniors or any person having business interest in your Company or its Client or
otherwise.
You shall also be responsible for the safety and security of the data including but not limited to
various software installed/copied in your desktop/laptop for the period while such
hardware/software is in your possession.
You shall also keep the Company and/or its Client indemnified against any loss or damage which
they may incur due to any act of your misconduct or mishandling of the said hardware and or
peripherals during the term of this employment contract without prejudice to other rights and
remedies available to them under any other Act or Laws in force for the time being.

Separation:
Without Cause: In the event your employment is terminated without cause, you will be provided
with 30 days written notice prior to such termination or paid 30 days salary, in lieu thereof.
By employee: Should you wish to leave the services of The Company, you will be required to
submit a clear written notice of 30.00 to The Company, followed by handover of materials/assets
mentioned above, including Knowledge Transfer to the assigned representatives. In case of failure
to give such notice, you are bound to compensate by giving salary in lieu of notice for the days
short of notice, in order to make good the loss suffered by The Company/its Client. Based on
business requirement/exigencies, The Company may, at its discretion, reject the salary in lieu of
notice and require you to serve your notice period, in part or full. You will be required to obtain a
“No Objection” Certificate from the client as a confirmation of you having complied with the
handover.

Xpheno reserves its right to terminate this agreement forthwith without notice or without payment in lieu of
notice, in cases of poor performance, neglect of duty, misconduct, that could affect the interests of The
Company or the Client, absences from work without justifiable reasons, a breach of terms and conditions
of this agreement, a breach of the rules and regulations, business and operational procedures of the
Company/Client/applicable law.
Termination of this employment shall not affect the obligations that have been incurred, prior to such
termination, of both the parties.
Dual Employment is strictly prohibited and a punishable offense. If at any time during your tenure with the
company, you are found involved in dual employment, you shall be liable for the appropriate action which
might include termination of your employment with the company and/or any other legal action which might
deem fit by the company.
You will automatically retire from the services of the Company on attaining the retirement age of 58 years.
Conflict of interest:

You shall not during the continuance of this agreement except with the knowledge and consent of
Xpheno/Client embark, engage, whether for reward or gratuity, in any activity which would interfere
with the performance of your duties with the Client or which, to your knowledge would constitute a
conflict of interest with the business of the Client.
You shall also not solicit / seek / explore employment with the client and/or with any of the
competitor during your deputation, and if found doing so the same would constitute conflict of
interest and render you liable for legal action including termination of services without any notice or
any salary in lieu thereof besides recovery of adequate damages etc.
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If you are found indulging in any conduct, behaviour and activity either in a group/ isolation, which is
deemed to be against the interests of the Client/Xpheno or violation of the terms of this agreement,
the same would be deemed as Conflict of Interest and render you liable for legal action including
termination of services without notice, recovery of adequate damages etc.

You will be entitled for an Employer’s Contribution under Employee’s State Insurance, if applicable and
Provident Fund to the extent of 12% of your PF basic salary or PF capping, or as applicable. You will be
entitled to other statutory benefits which may be applicable from time to time, while under the duration of
the contract . 

You will additionally be covered under the Family Floater Group Medical Insurance for up to Rs.5
Lakhs. You can include your spouse and Up to two children and either your parents or
parents-in-law under this Policy. And a Group Personal Accident Insurance Scheme to the extent of
Rs.5 Lakh where only you will be covered. This policy will come into effect immediately on your
joining The Company, provided you have completed all the required documentation with us.
You agree to assume full responsibility and submit your complete details through
declaration/nomination forms such ESIC, PF, Gratuity, insurance, as applicable, in an accurate and
timely manner to enable timely inclusion under the said policies. Your/your successors/beneficiaries
agree to indemnify Xpheno in the event of any loss of benefit owing to non-inclusion of your
data/details resulting from your negligence/delays in terms of the paper work/beneficiary
nominations. Xpheno shall not incur any liability with regards to such Claims.

You will be eligible for leave, as per The Company policy, which will be communicated separately on your
joining.
During your employment, you can be transferred anywhere in India to any office/branch/location of the
Client or any other Client of the Company, at any point in time.
Any or all of the terms and conditions pertaining to your employment may be modified/changed at The
Company’s discretion, which will be informed to you, in writing.
You agree to defend, indemnify and hold Xpheno or the Client harmless from any claims, damages,
liabilities, attorney fees or expenses on account of your failure to satisfy any of your obligations under this
offer of employment; or for any acts of indiscipline/violation of any law or creation of any legal liability
arising out of your actions.
Assent to Arbitration: Notwithstanding your place of work/residence or the place where this employment
contract is signed/executed, disputes, if any , shall be referred to a sole Arbitrator appointed by Xpheno.
In the event of any arbitration, it shall be conducted in English language, subject to the jurisdiction of
Bangalore, Karnataka State, India; and shall be as per the provisions of the Arbitration and Conciliation
Act, 1996 and amendments made thereof shall follow Principles of Natural Justice. That the award of the
Arbitrator shall be final and binding except for any saving in law.
This offer stands withdrawn and cancelled, if you do not report to duty within 3 days from the date of
joining. It shall be construed as a rejection of the offer of employment, from your end. Hence, no obligation
would arise on part of The Company in lieu of the issued employment contract.
In case of any breach of this agreement in general or breach of any clause in particular the Company and
its Client shall have exclusive right to withhold your full & final settlement and issuance of your relieving
letter without prejudice to other rights and remedies available to them under any other Act or Laws in force
for the time being.
In addition to the terms of appointment mentioned above, your employment will also be governed by the
standard employment rules of The Company. The combined rules and regulations contained in this letter
and communicated to you through any associate policy handbook shall constitute the standard
employment rules. You are required to read both of them in conjunction.
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You agree to keep The Company informed of any changes in your residential address, in writing. The
address you indicate will be deemed as the correct address for sending all communications from The
Company and shall be deemed to have been duly served.
You are requested to without fail, submit the following documents at the time of your joining.
Non-submission might lead to your salary going on hold.

Employee joining form
Bank A/c No – only through Cancelled Cheque leaf
Statutory Forms (ESIC if applicable, PF, Gratuity)
Educational Certificates – highest education
Experience/Relieving letter
PAN card
Aadhaar Card
UAN No., if already available
ESIC No., if already available
Last payslip
3 Passport size photographs
Current Address Proof

As a token of your having read, understood and the acceptance of the above terms and conditions, you
are requested to sign the duplicate copy of this document and return to us to the address mentioned
below, by mail/post. In the event, we do not receive your signed copy of this letter within 10 days of your
joining, on receipt of your first salary from Xpheno, your employment at Xpheno shall be deemed to be
accepted and in accordance with the terms and conditions of this document.

I have read and clearly understood the above terms and conditions and accept the same.

For Xpheno Private Limited.,                 Signature: Maganty Sowbhagya Sri Lalitha

                     D a t e : 2 9  J a n  2 0 2 2
: HyderabadJayashree Prasad                          Place
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SALARY ANNEXURE
 

components Monthly INR Annual INR
Basic 25,000.00 3,00,000.00
HRA 10,000.00 1,20,000.00
Special Allowance 13,139.00 1,57,668.00
Gross Earnings 48,139.00 5,77,668.00
PF Employer 1,800.00 21,600.00
Employee Compensation 61.00 732.00
Total Employer Contribution 1,861.00 22,332.00
Cost to Company (CTC) 50,000.00 6,00,000.00
PF Employee 1,800.00 21,600.00
Professional Tax 200.00 2,400.00
Total Deduction 2,000.00 24,000.00
Net Pay 46,139.00 5,53,668.00
*Note: Net pay is subject to Income Tax deduction, if applicable, and will be as per the Income Tax Act, 1961.

** Other statutory deductions such as ESIC, Employee Provident Fund, Professional Tax, LWF will be applicable
as and when, and as per applicable rules.
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March 10, 2022 

Sri Srija Chillara 
F1, Venkata Sai Residency, Street no.5,West Marredpally, Secunderabad 
Hyderabad, Telangana - 500026 
srijarao2018@gmail.com 
9502616877 

Dear Sri Srija Chillara: 

We are pleased to offer you employment with Micron Technology Operations India LLP (Micron) on 
the terms set out in this offer letter and the accompanying Standard Terms and Conditions of 
Employment (Standard Terms) and Confidentiality and Intellectual Property Agreement. 

1. Commencement 

Your employment with Micron will commence on August 01, 2022.  The commencement of your 
employment is subject to the conditions set out in section 9 of this offer letter.  If any of those conditions 
is not satisfied, then your employment with Micron will not commence and this offer of employment, if 
you have not accepted it, will automatically be deemed to have been withdrawn.  If you have already 
accepted this offer, Micron may (notwithstanding any other clause in this Agreement) terminate this 
Agreement immediately without notice or any payment in lieu of notice. 

2. Position 

Micron will employ you on a full-time basis in the position of Associate Engineer, ETD, or such other 
position determined by Micron from time to time. 

You will be based at the current Micron premises within a Special Economic Zone (SEZ) in Hyderabad, 
specifically at The Skyview 20, 2nd, 4th, 5th, 6th and 7th Floor, Sy. No. 83/1, Plot Nos. 22, 23, 24, 30/A, 
31, 32 and 33, Raidurg (Panmaqtha) Village, Serilingampally Mandal, Ranga Reddy District, Hyderabad 
500081, Telangana, India but you agree to work at other locations if required to do so by Micron from 
time to time. 

You will report to the Manager - IT MFG AT and will work under the direction of the person in that 
position, or such other position determined by Micron. 

Micron may change these requirements from time to time at its discretion. 

Please note that you have no authority to bind Micron in contract, except to the extent you are expressly 
authorised in writing to do so. 

3. Term 

Your employment is intended to be for an indefinite term, subject to: 

(a) your successful completion of a probationary period of six months (see clause 2 of 
the Standard Terms), which period may be extended by Micron in its sole discretion 
for up to a further six months (such extended period(s) forms part of your probationary 
period); 

(b) the conditions, and rights of termination, set out in Annexure B of this letter (and 
Annexure B is deemed to be part of this letter); 

(c) if relevant, maintenance of the required visas and permits from the relevant 
government authorities to enable you to live and work with Micron in India; and 

(d) termination in accordance with clause 6 of the Standard Terms and the requirements 
of applicable law. 



 

2 

Micron Confidential 

Micron Confidential 

The required period of notice for clauses 6.1 and 6.1(b) of the Standard Terms (which deal with the 
notice of termination to be given by the parties) is two months, or the period required by any applicable 
statute, whichever is greater. 

Your employment with Micron will terminate automatically once you reach the mandatory retirement 
age of 60. 

4. Hours 

You must work full time during Micron’s business hours as determined by Micron from time to time.  
However, you will need to be flexible about when you work and you will be required to work such 
additional hours as are necessary to perform your duties and responsibilities.  You will not receive any 
additional payment for such work, because the possibility of such requirement is already reflected in 
your salary. 

5. Remuneration 

Fixed Salary 

Micron will pay you a fixed salary (Fixed Salary) at the rate of INR 594000 per year.  Your Fixed Salary 
will accrue pro-rata each day and will be paid monthly.  Micron may, at its discretion, divide your Fixed 
Salary into separate pay components. At the time of this offer, your Fixed Salary is divided into the 
following pay components: 

(a) basic salary (Basic Salary) at a rate equal to INR 297000 per year; and 

(b) allowances equal to, annually: 

(i) House rent allowance    INR 118800 

(ii) Special allowance   INR 178200 

Your Fixed Salary includes payment for all hours you work (whether part of ordinary working hours or 
not) and public holidays (whether you work on those days or not), to the extent permissible by law. 

Micron may review the amount of your Fixed Salary from time to time in accordance with Micron 
policy/practice. 

Discretionary Allowances 

Micron will pay you the following discretionary allowances: 

(a) Medical expense allowance   INR15,000 per year 
(payable monthly on a pro-rata basis) 

(b) Leave travel allowance*   INR41,000 per year 
(*The amount of the allowance will be pro-rated if not employed for the full tax year.  
Micron will pay you an amount equal to a pro-rata amount of the allowance monthly.  
In order for the payments to qualify as a leave travel allowance to avail tax exemptions 
under Indian law, you must submit, subject to and in accordance with Micron policy, 
eligible expenses for reimbursement against the amounts paid.  Any amounts paid in 
excess of the amount of eligible expenses validly reimbursable to you as a leave travel 
allowance will be regarded as a cash bonus and will be subject to tax.) 

These allowances are discretionary and are not guaranteed.  Micron may rescind, change or replace 
these allowances, including their amount and the basis upon which they are paid, at any time at its sole 
discretion. 

Discretionary Incentive Pay 

You will be entitled to participate in Micron’s discretionary incentive pay plan as applicable to your 
position from time to time.  The payment and amount of any incentive pay is subject to the rules of the 
plan at the time and payment is not guaranteed.  Without limiting the above, Micron may rescind, change 
or replace the terms of the plan, your entitlements under them and the payments to be paid in respect 
of them at any time at its sole discretion. 
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For information purposes, your current full-year discretionary incentive pay target is 10% of your Fixed 
Salary. 

Employee Provident Fund 

Micron’s present practice is to contribute to the provident fund at the rate of 12% of your Basic Salary. 
You are required to make an equal contribution. Please note that Micron reserves the right to increase 
or decrease the amount of contributions payable within statutorily permissible limits, without the need 
to compensate you for any downward adjustments. Similarly, upward adjustments may also be made 
without increasing your overall remuneration. In no case will the contributions be less than that required 
by law.  Micron’s exercise of these rights will be in its sole discretion.  Contributions will be paid in 
accordance with the rules of the applicable plan and Micron policy. 

Sign-On Bonus 

Micron will pay you a one-time gross sign-on bonus of INR 75000 after you commence employment 
with it (Sign-On Bonus).  You must repay Micron the gross amount of the Sign-On Bonus if you give 
notice of your resignation or Micron terminates your employment for misconduct, absenteeism or any 
other violation of Company policy before you complete one year of service. 

You authorise Micron to withhold from your final pay, to the extent permitted by law, the amount owed 
to Micron and you agree to sign whatever further authorisation may be required by Micron at the time 
to give effect to this.  If the amount you owe Micron is greater than the amount withheld (if any), you 
must pay the balance in full to Micron within 30 days from the date on which your employment 
terminates.  If you fail to repay the balance of the Sign-On Bonus within the time set out above and it is 
necessary for Micron to take legal action against you to recover such amount, you agree to reimburse 
Micron for all costs incurred by Micron to collect such amounts, including attorneys’ fees and court 
costs. 

A summary of your current target compensation is set out in Annexure A, for information purposes only. 

You will be solely liable for your personal tax liabilities and Micron makes no assurances that your 
remuneration has been structured in the most tax efficient manner or that the tax treatment applicable 
to certain emoluments, allowances or benefits will continue for all of your employment.  Without limiting 
Micron’s discretion to revise the components of your Fixed Pay, the components of your remuneration 
may need to be revised from time to time in keeping with regulatory developments or otherwise, and 
Micron will not be liable for any additional tax liability which you may face due to such revisions. 

6. Leave 

You will be entitled to leave (including vacation leave and sick leave) subject to and in accordance with 
applicable law and Micron policy from time to time. 

7. Discretionary Benefits 

Micron may, at its discretion, from time to time provide you with other benefits. Micron may cease 
providing these benefits or change the basis on which it provides them at its discretion and you do not 
have an entitlement to continue to receive these benefits or to receive any other payment or benefit in 
lieu. 

Unless you are advised otherwise in writing, any benefit or compensation apart from your Fixed Salary 
will be a discretionary benefit to which this clause applies. 

Micron’s current discretionary benefits include: 

Insurance 

Micron will make available to you and your eligible family members coverage under group insurance 
plans.  Eligibility for coverage and the terms of coverage will be subject to the rules of the relevant 
policy/policies and any other requirements of the insurer as amended from time to time. 
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8. Additional Contractual Terms 

The accompanying Standard Terms are incorporated into this offer letter and they, and the 
accompanying Confidentiality and Intellectual Property Agreement, form part of the terms of your 
employment. 

You acknowledge also that Micron insists you not violate any confidentiality or other obligations that 
you owe to your prior employers and/or any third parties, and that you avoid creating any potential 
implication or appearance of wrongdoing.  You must not take, use, or disclose any proprietary, 
confidential, or trade secret information (including hardcopy or electronic files, information, documents, 
or other materials) from any prior employer and/or any third party in connection with your employment 
at Micron. 

Micron also insists that you do not retain any potentially confidential, proprietary, or trade secret 
materials from any prior employer and/or any third party.  To the extent you have not done so already, 
please take this opportunity to search your personal email, cloud, and devices to ensure that you do 
not download, take, or retain – even inadvertently – any nonpublic business files or documents from 
any prior employer and/or any third party.  If you locate any such files or documents, please return 
and/or delete them (as provided by your contracts with prior employers and/or any third parties) as soon 
as possible, so that you do not possess any such files or documents on the day you begin work for 
Micron.   

Based on the foregoing, you represent that your employment with Micron will not breach any agreement 
to protect confidential information, knowledge, or data acquired by you in confidence or in trust prior to 
becoming an employee of Micron, and you will not use, access, or disclose to Micron, or induce Micron 
to use or disclose, any such confidential information or material belonging to any prior employer and/or 
any third party.  Further, you agree that in the event you believe at any time that your work with Micron 
would make it difficult for you to not disclose to Micron any confidential information or materials 
belonging to any prior employer and/or any third party, you will immediately inform Micron via email at 
new_hire_cert@micron.com and to your supervisor at Micron. 

9. Conditions on this Offer 

This offer of employment and your commencement of employment with Micron is conditional upon: 

(a) if necessary, you obtaining the required employment and/or visa approvals from the 
relevant government authorities to enable you to work with Micron in India; 

(b) your completion of all required applicant procedures, including but not limited to 
application materials and transcripts; 

(c) if required by Micron, certification by Micron’s appointed medical practitioner that you 
have passed with satisfactory results a pre-employment medical check-up conducted 
by such medical practitioner, which will include a chest x-ray if deemed necessary, 
and are fit for employment;  

(d) you providing to Micron, by no later than 14 calendar days before the date your 
employment is due to commence, proof acceptable to Micron that you are fully-
vaccinated (two doses) against COVID-19; and 

(e) satisfactory completion of reference and/or background checks that may include 
verification of your educational, employment or salary history. Should you fail to 
produce to Micron the required documentation or if any information furnished by you 
proves to be false, misleading or inaccurate, any offer of employment by Micron may 
be withdrawn and, if already accepted, Micron may (notwithstanding any other clause 
in the Standard Terms) terminate your employment immediately without notice or any 
payment in lieu of notice. 

Please note that all Micron sites must observe U.S. export control rules that control information that 
may be provided to persons from Cuba, Iran, North Korea, Sudan, and Syria.  Micron understands that 
you are NOT a citizen of any of these countries (even at a secondary level, such as “dual” citizenship 
with a new country).  If you are a citizen of, or hold dual citizenship with any of these countries, you 
must inform HR immediately, to permit us to request an export control license for you if necessary. 
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This offer is valid for seven (7) working days from the date stated above.  To accept Micron’s offer, 
please sign this offer letter, the attached Standard Terms and the Confidentiality and Intellectual 
Property Agreement and return them to Human Resources within this time-frame.  If these documents 
are not signed and returned by you within this time-frame, this offer of employment will lapse 
automatically. 

Yours sincerely 

 

 

Sharmila Khan 
Director, Regional Business Partner - (India) 
 
 
 
 
To: Micron Technology Operations India LLP 

I, Sri Srija Chillara, have read this offer letter, and the accompanying Standard Terms and 
Confidentiality and Intellectual Property Agreement, and agree to accept this offer of employment. 

 

 

_______________________________   ___________________________ 

Signature      Date  (mm/dd/yyyy) 
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ANNEXURE A - CURRENT ANNUAL TARGET COMPENSATION AND BENEFITS OUTLINE 
(FOR INFORMATION PURPOSES) 

Compensation 

Fixed Salary 

• Basic Salary       INR 297000 

• House Rent Allowance      INR 118800 

• Special Allowance                     INR 178200 

Total                       INR 594000 

Employer Provident Fund Contributions                   INR 35640 

Discretionary Allowances 

• Medical Expense Allowance      INR 15000 

• Leave Travel Allowance      INR 41000 

Discretionary Incentive Target      INR 59400 

TOTAL         INR 745040 

 

Hyderabad Benefits* 

Public Holidays 10 days per calendar year 

Vacation Leave 
15 days per calendar year, pro-rata in the first calendar year of 
service (pro-rated at a rate of 1.25 days per month) 

Sick Leave 12 days per calendar year 

Casual Leave 
12 days per calendar year, pro-rata in the first calendar year of 
service (pro-rated at a rate of 1 day per month) 

Death-in-Family 
3 days per occurrence, in the event of a death of an immediate 
family member 

Maternity Leave (female team 
members) 

26 weeks if fewer than 2 surviving children; 12 weeks if two or 
more surviving children 

Paternity Leave (male team 
members) 

5 days for the birth of each child 

Marriage Leave 5 days per occurrence 

Insurance 
Medical Insurance (employee & eligible dependents), and Life 
and Personal Accident Insurance (employee only) 

*All benefits other than those statutorily required are discretionary and are provided subject to the terms 
and conditions of Micron policy from time to time. 
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ANNEXURE B 
 
 
Bachelor’s Degree – Engineer 
 
1. A Bachelor’s Degree is a pre-requisite for your ongoing employment. 

2. You must submit to the HR Department of Micron by August 31, 2022, an original copy of the 
notification of examination results issued by the Registrar of your college or university, stating 
that you have passed the final examination for the Degree of Bachelor of Electronics & Comm 
Engineering. 

3. You must also submit an original copy of the official transcript of academic record for your 
Degree and the Degree scroll upon conferment to the HR Department of Micron by October 31, 
2022. 

4. If you do not obtain your Degree at the required level within the required time and/or are 
required to repeat any part of your course, Micron reserves the right to terminate your 
employment in accordance with clauses 2.4 and 6 of the Standard Terms.   

5. You will keep Micron duly informed of any delay in the completion of the above Degree program.  
Any delay may result in the termination of your employment as provided for in paragraph 4 
above. 



STANDARD TERMS AND CONDITIONS OF EMPLOYMENT 
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These Standard Terms together with the 
accompanying offer letter and Confidentiality and 
Intellectual Property Agreement set out the terms 
and conditions on which Micron offers you 
employment. 

1 Your Duties 

1.1 You must: 

(a) perform to the best of your abilities and 
knowledge the duties assigned to you by 
Micron from time to time, whether during or 
outside its business hours, at such places 
as Micron requires and for Micron or any of 
its Related Companies as required by 
Micron; 

(b) serve Micron faithfully and diligently to the 
best of your ability and comply with all lawful 
directions of Micron from time to time and 
use all reasonable efforts to promote the 
interests of Micron and act in Micron’s best 
interests; 

(c) devote your time and attention during 
Micron’s business hours exclusively to the 
discharge of your duties except as may be 
permitted in writing by Micron; 

(d) comply with all laws applicable to your 
position and the duties assigned to you and 
comply with all of Micron’s rules, 
regulations, policies and procedures which 
Micron may vary and/or adopt from time to 
time.  Micron may adopt, vary or rescind 
these rules, regulations, policies and 
procedures from time to time in its absolute 
discretion and without any limitation 
(implied or otherwise) on its ability to do so; 
and 

(e) report to the person or persons nominated 
by Micron from time to time. 

1.2 Without limiting your duties to Micron, during 
your employment you must not: 

(a) act in conflict with Micron’s best interests; or 

(b) engage in any business or activity, whether 
in competition with Micron or not without the 
prior written approval of Micron. 

1.3 Micron may require you to provide evidence 
confirming to the satisfaction of Micron that you 
are not in breach of clause 1.2(b). 

1.4 You acknowledge that the restrictions specified 
in clause 1.2 are, in the circumstances, 
reasonable and necessary to protect Micron’s 
legitimate interests. 

1.5 You agree that, without the need to terminate 
the employment relationship, Micron may: 
modify or remove your assigned duties; or 
transfer you to another position, department or 
place of work, without additional compensation 

to you, in accordance with Micron’s needs. Any 
such change will not be deemed to violate the 
terms of this Agreement or constitute any basis 
for constructive or involuntary termination of 
employment. 

2 Probationary Employment 

2.1 This clause 2 applies only if the accompanying 
offer letter states that your employment is 
subject to a probationary period. 

2.2 During this probationary period, you will have an 
opportunity to ascertain whether you are 
satisfied with the job and you must satisfy 
Micron that you have the qualities necessary for, 
and are capable of performing, those duties 
assigned to you at the level required by Micron. 

2.3 Your employment will be assessed by Micron 
during the probationary period.  If your 
employment (conduct, performance, etc.) has 
been satisfactory to Micron and to you, your 
employment will be confirmed and will continue 
in accordance with the terms of this Agreement.  
If this is not the case your employment will either 
be extended on probation or cease at the end of 
the probationary period unless it is terminated 
earlier in accordance with clause 2.4 below. 

2.4 During the probationary period, you or Micron 
may terminate your employment by giving 15 
days’ notice or by Micron paying you a sum 
equal to your Fixed Salary for 15 days in lieu of 
notice.  If the probationary period is extended 
beyond six months, then the relevant notice 
period (and payment in lieu) will be one month. 

3 Travel 

You must make such journeys on the business 
of Micron and its Related Companies as may be 
reasonably required by Micron, using such 
transport as Micron determines. 

4 Expenses 

Micron will reimburse you for all work-related 
expenses: 

(a) properly incurred by you in execution of 
your responsibilities and duties (including, 
without limitation, travel, accommodation, 
entertainment and telephone expenses); 

(b) substantiated to the reasonable satisfaction 
of Micron, whether by production of receipts 
or otherwise; 

(c) which are approved by an authorized 
Micron representative; and 

(d) are otherwise incurred and claimed in 
accordance with applicable Micron policy. 
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5 Leave 

5.1 You are required to notify Micron immediately of 
every absence from work and its probable 
duration.  Upon request by Micron, you must 
promptly provide Micron with reasons for the 
absence. 

5.2 Micron may require you to be examined by a 
medical practitioner nominated by Micron, who 
will provide a report to Micron, the disclosure of 
which you hereby consent to, in respect of any 
illness or injury for which you take paid or unpaid 
sick leave. 

6 Termination 

6.1 Your employment may be terminated at any 
time: 

(a) by you giving to Micron the required period 
of notice in writing as set out in the 
accompanying offer letter (Micron will have 
the sole discretion to allow you to pay Fixed 
Salary in lieu of your notice period or waive 
the same); or 

(b) by Micron giving to you the required period 
of notice set out in the accompanying offer 
letter or by paying you an amount equal to 
your Fixed Salary in lieu of notice for that 
period or in part by giving you notice and in 
part by making a payment to you in lieu of 
notice. 

6.2 Micron may terminate your employment for 
reasons of unsatisfactory performance, 
redundancy, financial difficulties or business 
restructuring, loss of faith or confidence, etc., or 
for no reason at all.  

6.3 During the periods of notice provided for in 
clauses 6.1, Micron may, at its discretion, 
require you to: 

(a) not attend for work or contact any 
customers or clients; and/or 

(b) perform duties which are different to those 
which you were required to perform during 
the rest of your employment with Micron, 
provided only that you have the necessary 
skills and competencies to perform the 
duties. 

6.4 Your employment may be terminated by Micron 
at any time with immediate effect, without notice 
or any payment in lieu thereof: 

(a) if you are guilty of misconduct, including, 
without limitation: 

(i) wilfully, or deliberately, behaving in a 
way that is inconsistent with the 
continuation of the contract of 
employment; 

(ii) commission of any act or omission that 
causes imminent, or serious, risk to: 

(A) the health or safety of a person; or 

(B) the reputation, viability or 
profitability of Micron’s business; 

(iii) in the course of your employment, 
engaging in theft, fraud 
misappropriation of property or assault; 

(iv) intoxication at work; or 

(v) refusing to carry out a lawful and 
reasonable instruction; 

(vi) repeated failure to comply with lawful 
directions of Micron and its officers; 

(vii) habitual unauthorised absence or 
unauthorised absence for a period 
exceeding 3 days. 

(b) if you engage in conduct that could bring 
you or Micron into disrepute, including but 
not limited to acceptance or offering of 
illegal gratification; 

(c) if you materially or habitually neglect your 
duties; 

(d) if you breach any material provision of this 
Agreement or your Confidentiality and 
Intellectual Property Agreement; or 

(e) on any other ground for which Micron would 
be entitled to terminate your employment 
without notice at law. 

6.5 Your employment with Micron will terminate 
automatically once you reach the mandatory 
retirement age of 60. 

6.6 Micron is a member of the Responsible 
Business Alliance (RBA) and complies with the 
RBA Code of Conduct (Code).  If, at the time 
you give notice of termination, the Code requires 
a cap on the amount which may be due from you 
in the event Micron agrees to allow you to pay 
Fixed Salary in lieu of your notice period, then 
Micron will apply the cap that applies at the time.  
The current cap under the Code is 60% of your 
monthly Fixed Salary. 

6.7 Any resignation submitted by you in accordance 
with the terms set under section 3 of the 
accompanying offer letter and clauses 2.4 and 
6.1 of these Standard Terms Agreement must 
be accepted by Micron to become effective. 
Once accepted, your resignation cannot be 
withdrawn by you without the express consent of 
Micron. 

6.8 If you are unable by reason of continued ill-
health, sickness, accident, disability or injury for 
a period of 6 months or more to perform your 
roles and duties hereunder, Micron may at its 
discretion terminate your employment. 

6.9 Micron may suspend you with pay while 
investigating any matter which Micron believes 
could lead to Micron exercising its rights under 
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clause 6.4 or taking any other disciplinary 
action. 

6.10 On termination of your employment, you must 
immediately hand over responsibilities to a 
person nominated for that purpose by Micron. 
You must also deliver to such person all papers, 
documents and other property of Micron and its 
Related Companies that may be in your 
possession, control or power (including but not 
limited to any phones, computers, vehicles, etc. 
provided by Micron). 

6.11 Termination under clause 6 does not affect any 
accrued rights or remedies of Micron in respect 
of any breach or default by you. 

6.12 The rights of termination under clause 6 apply 
according to their terms and are not limited by 
any other term of this Agreement (including 
implied terms). 

6.13 You agree and accept that any statutory or other 
“last in first out” rule or any modifications thereof 
will not apply in the event of termination of your 
employment for any reason whatsoever. 

7 What Happens After the Termination of 
Employment 

7.1 If your employment is terminated for any reason 
Micron may set off any amounts you owe Micron 
(including deductions for the cost of repair or 
replacement of property issued to you) against 
any amounts Micron owes you at the date of 
termination except for amounts Micron is not 
entitled by law to set off. 

7.2 Your obligations regarding non-disclosure of 
confidential information, protection of intellectual 
property, and any other provisions that are 
meant to survive termination of this Agreement, 
that are contained in this Agreement or the 
Confidentiality and Intellectual Property 
Agreement, will survive the termination of your 
employment. 

8 Remuneration 

8.1 Micron may, at its discretion, change the pay 
components that comprise your Fixed Salary, 
provided that it may not reduce the amount of 
your Fixed Salary and the Basic Salary will not 
in any circumstance comprise less than 50% of 
your Fixed Salary. 

8.2 Micron may recover from your Fixed Salary any 
overpayments made to you in respect of any 
payment made to you by Micron.  

9 Compliance 

The exercise of or compliance with any 
discretion, right or obligation under this 
Agreement is subject to compliance with all 
applicable laws. 

10 Data Protection 

You consent to Micron holding and processing 
data relating to you for legal, personnel, 
administrative and management purposes and 
in particular to the processing of any “sensitive 
personal data” (as defined in the Information 
Technology (Reasonable Security Practices and 
Procedures and Sensitive Personal Data or 
Information) Rules, 2011) relating to you.  You 
agree to Micron making such information 
available to third parties on a need to know 
basis. You also consent to the transfer of such 
information to Micron’s business contacts within 
or outside India in order to further Micron’s 

business interests. 

11 Employee Surveillance 

You agree and understand that Micron may use 
various modes to ensure that the internet 
communication systems provided to you are 
used in an appropriate manner. These may 
include scanning, reading, inspection, scrutiny 
of emails sent and received and websites visited 
or created by you. You acknowledge that you do 
not have any expectation of privacy when using 
Micron’s resources. For the avoidance of doubt, 
and for the limited purpose of safeguarding 
Micron’s confidential and proprietary 
information, Micron will have the right to monitor 
any personal or official e-mail or social media 
forum that maybe accessible to you from 
Micron’s resources, including but not limited to 
Gmail, Facebook, Twitter, Instagram, etc. 
Micron also reserves the right to monitor its 
employees using various security measures 
including but not limited to closed circuit 
television systems. These maybe installed on 
Micron’s premises overtly or covertly to ensure 
that the employees do not participate or 
propagate any activities which are or could be 
prejudicial to Micron’s business interests, or 

which could bring it into disrepute.  

12 Warranty 

You warrant that: 

(a) you have not entered into, and will not enter 
into, any agreement in conflict with this 
Agreement or your employment with 
Micron; 

(b) you having provided Micron with 
information that is true and complete in all 
respects; 

(c) your employment with Micron will not violate 
any agreement with, or rights of, any third 
party; 

(d) you have not been arrested, or convicted of, 
or cautioned for, or charged but not yet tried 
with any offence or crime or other similar 
legal action and there is no lawsuit, 
arbitration, administrative or other 
proceeding, disciplinary action, 
governmental or any other investigation 
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pending or, to the best of your knowledge, 
threatened against you; 

(e) you have not been the subject of any 
adverse court judgment which threatens 
your solvency or substantially compromises 
your financial security. 

(f) except as expressly authorized by Micron in 
writing, you will not use or disclose your 
own or any third party’s confidential 
information or intellectual property when 
acting within the scope of your employment 
or otherwise on behalf of Micron; and 

(g) you have not retained anything containing 
any confidential information of a prior 
employer or other third party, whether or not 
created by you. 

13 Severability 

Part or all of any clause of this Agreement that 
is illegal or unenforceable will be severed from 
this Agreement and the remaining provisions of 
this Agreement continue in force. 

14 Waiver 

The failure of either party at any time to insist on 
performance of any provision of this Agreement 
or to fail to exercise a right under this Agreement 
is not a waiver of its right at any later time to 
insist on performance of that or any other 
provision of, or exercise that or any other right 
under, this Agreement. 

15 Additional Remedies 

Notwithstanding anything contained in this 
Agreement, in addition to any remedy available 
to Micron, whether provided herein or conferred 
by statute, civil law, common law, custom, trade, 
or usage, Micron will be entitled to obtain an 
injunction against you from a civil court of 
competent jurisdiction. 

16 Successors and Assigns 

Micron will have the right to assign this 
Agreement and all covenants and agreements 
herein will inure to the benefit of and be 
enforceable by such successors and assigns.  
This Agreement is personal to you and cannot 
be assigned by you. 

17 Entire Agreement 

This Agreement and the Confidentiality and 
Intellectual Property Agreement: 

(a) constitute the entire agreement between 
the parties as to their subject matter; and 

(b) in relation to that subject matter, supersede 
any prior understanding or agreement 
between the parties and any prior condition, 
warranty, indemnity or representation 
imposed, given or made by a party. 

18 Headings 

Headings are for ease of reference only and do 
not affect the meaning of this Agreement. 

19 Alteration and Exercise of Rights 

This Agreement may only be altered in writing 
signed by each party.  Micron reserves the right, 
in the event of there being any variance in any 
terms and conditions of employment or in such 
policies and direction that may be circulated and 
communicated to you, to construe such variance 
in the manner that best reconciles such 
difference having regard to the objectives and 
purpose of your employment under this 
Agreement.  Micron’s construction and 
reconciliation of such variance will be final.  The 
exercise of any right or discretion by Micron 
under this Agreement or in connection with your 
employment is in its absolute discretion and is 
not subject to any implied restrictions (including 
any implied term of mutual trust and 
confidence). 

20 Governing Law 

This Agreement is governed by the law 
applicable in India and the parties irrevocably 
and unconditionally submit to the exclusive 
jurisdiction of the courts of Bangalore, India. 

21 Definitions 

21.1 Agreement means these Standard Terms and 
the accompanying offer letter. 

21.2 engage in means to participate, assist or 
otherwise be directly or indirectly involved as a 
member, shareholder (other than a 
shareholding of less than five percent (5%) in a 
company listed on any recognised stock 
exchange), unitholder, director, consultant, 
adviser, contractor, principal, agent manager, 
employee, beneficiary, partner, associate, 
trustee or financier. 

21.3 Related Companies means Micron’s parent 
and subsidiary companies and corporations, 
and their respective subsidiary and parent 
companies and corporations that may be formed 
from time to time. 

Unless the context otherwise requires, terms defined 
in the accompanying letter have the same meaning 
in these Standard Terms and vice versa. 

 

 

________________________________________ 

Name 

 

________________________________________ 

Signed and Dated (mm/dd/yyyy) 
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Offer and Appointment Letter

 

Date: 31/01/2022

 

Private & Confidential

 

Vinuthna Tirumalasetty

Flat no. :103,plot no. :496, Sri Yadadri Nivas, Road no. 10T ,Bandari Layout, Nizampet
Hyderabad 500090, TelanganaIndia

Hyderabad

 

Dear Vinuthna

Congratulations on your new position with the company Gap IT Services India Private Limited, we support talent development 
across the company and encourage employees to seek out opportunities that best fit their interests and strengths. We feel 
confident your new position will provide many rewarding challenges and opportunities for future career growth. Below is a 
summary of the terms and conditions, which we wish to offer you for the position:

 

1.           Designation: Software Engineer, Grade 5

 

2.           Start Date: As agreed, your start date will be27/06/2022. Please meet with our Human Resources representative at 9:30 
am on the effective date for a new hire orientation. This effective date will be considered by Gap to calculate the tenure of your 
employment with Gap and all other statutory benefits to which you may be entitled.

 

3.           Compensation: Your annual gross base remuneration will be ₹792,000.00 per year, subject to deduction of tax at 
source to be paid to you in accordance with Gap's normal payroll practices. The detailed break-up of salary, allowances and 
benefits is as follows and is also illustrated in Annexure I

 

4.          Company Bonus. Based on your position as Software Engineer you will participate in the Company Bonus Plan. The 
Company Bonus Plan is an incentive program that rewards achievement of Gap Inc. and/or Division financial and operational 
objectives as well as individual performance. You are eligible to participate in the program for fiscal 2022 (February 2022 - 
January 2023). Under the current program, your annual target bonus will be 8% of your base salary. Depending on results and 
your individual performance, your actual bonus can range from 0 – 200% of target. Bonus payments will be prorated based on 
active time in position, divisional or country assignment and changes in base salary or incentive target that may occur during the 
fiscal year.  Bonuses for fiscal 2022 are scheduled for payment in March 2023 and you must be employed by Gap Inc. on the 
payment date to be eligible for an award.  Gap Inc. has the right to modify the program at any time.  Management discretion can 
be used to modify the final award amount.  Bonus payments are subject to supplemental income tax withholding.

 

5.         Place of Work: Your principal place of employment shall be at Hyderabad, India. You may form time to time be required 
to work at or from or undertake travel to any other office, branch or location as directed by Gap, within or outside India. Gap 
reserves the right to transfer you from one location or city to another or to an affiliate or group entity.
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6.         Hours of Work:  Your working hours shall be as communicated to you from time to time. If necessary, you shall work 
such additional hours as may be necessary for you to perform your duties effectively and you shall not be entitled to receive any 
additional remuneration for work done outside your normal hours of work.

 

7.         Leave: You shall be entitled to leave in accordance with Gap's policy as amended from time to time.

 

8.         Benefits: Company paid Life and Medical insurance program will be effective for you from the day you report to work. 
Detailed information on all the Benefits Programs will be provided to you on your first day of employment.

 

9.         Data Protection: You shall ensure that all personal data, including sensitive personal data, is accurate and kept secure at 
all times.  You agree to Gap and any affiliates holding and processing, both electronically and manually, the data it collects in 
relation to you in the course of your employment, for the purposes of administration and management of employees and Gap's 
business, and for compliance with applicable procedures, laws and regulations and to the transfer, storage and processing by 
Gap of such data outside India. You agree that data, including sensitive personal data, relevant to your employment with Gap 
may be collected, processed and retained on a computerized database and can be accessed by and transferred to Gap, its 
related entities, a Human Resource employee of Gap or its related entities and selected management employees for legitimate 
business reasons. 

 

10.         Confidential Information: You shall not, at any time during the term of this Agreement or thereafter, in any way disclose 
or divulge to any person, firm or body corporate any of the dealings, transactions, affairs, plans, proposals, procedures, trade 
secrets, methods, systems or other information of any kind in relation to the affairs of Gap or its affiliates that you shall acquire or 
have acquired by virtue of being in employment with Gap or its affiliates. These restrictions shall continue to apply after 
termination of this Agreement without limit in point of time.

 

11.         Intellectual Property: You agree that the ownership of, and all right, title, and interest in all intellectual properties 
developed or created from time to time for Gap by you, whether before or after commencement of employment with Gap shall 
vest in Gap. You hereby transfer and assign in favour of Gap, all rights, title and interest in and to all the intellectual properties, 
together with the rights to sublicense or transfer any and all rights assigned hereunder to third parties, in perpetuity. You agree 
that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the provisions of Section 19(4) of the 
Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights transferred 
therein revert to you, even if Gap does not exercise the rights under the assignment within a period of one year from the date of 
assignment. You further acknowledge and agree that you shall waive any right to, and shall not raise any objection or claims to, 
the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright Act, 1957.

 

12.         Non-Competition: You hereby agree that, during the duration of your employment under this Agreement and for a 
period of twelve months thereafter, you will not, whether in India or elsewhere in the world, compete, directly or indirectly with, or 
own, manage, operate, control or participate in or be connected with the ownership, management, operation or control of any 
business that is similar to or in competition with the business of Gap or any parent company of Gap.
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13.         Non-Solicitation: During the period of employment and for twelve months following termination of your employment for 
any reason whatsoever, you shall not, directly or indirectly, (i) solicit, encourage, or induce or attempt to solicit, encourage, or 
induce any (A) employee, marketing agent, vendor, partner or consultant of Gap to terminate his employment, agency, contract or 
consultancy with Gap, or any (B) prospective employee with whom Gap has had discussions or negotiations within six months 
prior to your termination of employment, not to establish a relationship with Gap, (ii) induce or attempt to induce any current 
customer to terminate its relationship with Gap, or (iii) induce any potential customer with whom Gap has had discussions or 
negotiations within six months prior to your termination of employment not to establish a relationship with Gap.

 

14.         Indemnity: At all times during the course of your employment with Gap (and even after the termination of this 
Agreement with respect to the terms contained herein), you agree to indemnify Gap and keep it indemnified, as the case may be, 
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which Gap may suffer or 
incur or which may be made against Gap as a result of your acts or omissions during the course of employment.

 

15.         Warranties: You confirm and warrant that:

(a)    you have carefully read and fully understand all the provisions of this Agreement.
(b)    you have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with any offence or crime, even if 
you are subject to a pardon, amnesty, or other similar legal action and there is no lawsuit, arbitration, administrative or other 
proceeding or governmental investigation pending or, to the best of your knowledge, threatened against you.
(c)    you have not been the subject of any adverse court judgment which threatens your solvency or substantially compromises 
your financial security.
(d)    you have all the necessary licenses, permissions, consents, approvals, qualifications and memberships required of you to 
perform the duties under this Agreement.
(e)    by entering into this Agreement or performing any of the obligations under it, you will not be in breach of any court order or 
any express or implied terms of any contract or other obligation binding on you.  You further undertake to indemnify Gap against 
any such claims, costs, damages, liabilities or expenses which Gap may incur if you are in breach of any such obligations.
(f)    in the performance of your obligations, you will not utilize or make available to Gap any confidential or proprietary information 
of any third party or violate any obligation with respect to such information.
(g)    you have never been suspended, censured or otherwise been subjected to any disciplinary action or other proceeding, 
litigation or investigation by any state or governmental body or agency or any regulatory authority or self-regulatory organization.

 

This employment is on the basis that the information submitted by you is complete and and correct.  You agree and acknowledge 
that if it is found that the information submitted is false or incomplete or that you have concealed certain material information 
which detrimentally impacts your employment, Gap may terminate employment without providing any notice or pay in lieu thereof.
 

16.         Equitable Remedies and Employee Representations: You agree and acknowledge that the restrictions contained in 
Clauses 12, 13, 15 and 16 are reasonable and necessary for the protection of the business and goodwill of Gap.  The rights and 
obligations of the parties under Clauses 12, 13, 15 and 16 of the Agreement shall survive the termination of this Agreement and 
shall not be extinguished by termination of this Agreement.

 

You agree that any breach or threatened breach of the aforementioned clauses is likely to cause Gap substantial and irrevocable 
damage that is difficult to measure and may not be remedied solely by damages.  Therefore, in the event of any such breach or 
threatened breach, you agree that Gap, in addition to such other remedies which may be available, shall have the right to obtain 
an injunction from a court restraining such a breach or threatened breach and the right to specific performance of the provisions 
of either such clauses, and you hereby waive the adequacy of a remedy at law as a defense to such relief
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You agree and acknowledge that the restrictions contained Clauses 12, 13, 15 and 16 are considered to be reasonable in all the 
circumstances for the protection of the legitimate interests of Gap and shall be enforceable independently. While the undertakings 
and agreements under the clauses are considered by Gap and you to be reasonable in all circumstances, if one or more should 
be held to be invalid as an unreasonable restraint of trade or for any other reason whatsoever by a final adjudication of any 
tribunal or court of competent jurisdiction, but would have been held valid if part of the wording thereof had been deleted or the 
period thereof reduced or the range of activities or area dealt with reduced in scope, the said undertakings and agreements shall 
apply with such modifications as may be necessary to make them valid and effective.
 

17.         Termination Notice. Your employment can be terminated by 2 (Two) months’ notice or payment in lieu on either side. 
We reserve the right to terminate your employment without notice or payment in lieu for any breach of the Company's regulations 
or misconduct by you, and only your salary accrued (if any) will be paid Confidential. In case this termination voluntarily/ 
involuntarily (through Code of Business Conduct) is within 1 year from the date of joining, all expenses incurred by the employer 
will be recovered through employee’s full and final settlement. This includes both- arrangement costs directly borne by the 
employer or the expense claimed by employee.

 

18.         Handover: Upon the cessation of employment for any reason, you shall immediately hand over charge to such person 
nominated for that purpose by Gap and shall deliver to such person all papers, documents and other property of Gap as may be 
in your possession, custody, control or power, including but not limited to any keys, phones, computers, vehicles, etc. provided by 
Gap. In the event of termination by Gap or in case of a resignation by you, Gap may require you to absent yourself from its 
premises on garden leave and not participate in the working of Gap during any unexpired portion of the notice period.  During 
such garden leave Gap may require you to have no contact with all or any of Gap's agents, employees, customers, clients, 
distributors and suppliers.  

 

19.         Gap Inc. Code of Business Conduct. As part of your employment, you will be given a copy of the Gap Inc. Code of 
Business Conduct.  It outlines many of the standards of business behavior that we expect all employees to live by.  It is important 
for you to fully understand this philosophy and the policies and procedures governing it.  You will be required to separately sign a 
copy of Gap Inc. Code of Business Conduct as an acknowledgement of having read the same and agreement to adhere to its 
standards.

 

20.         Past Record. This employment is on the basis that the information submitted by you is complete and correct.  If any 
declaration given or information furnished by you to Gap proves to be false or if you are found to have willfully suppressed any 
material information, you are liable to be removed from the services of Gap without any notice or compensation whatsoever. This 
offer is contingent & valid only upon successful completion of a background verification and your eligibility to work in India.

 

21.         Miscellaneous: In addition to the terms and conditions of employment as contained in this Agreement, you shall also 
observe and comply with and shall be bound by any rules, regulations, work disciplines, policies and procedures either prevalent 
at the time of your employment or as revised or framed by Gap from time to time for observance and compliance by its 
employees.

 

Any change in job title, reporting relationships, job duties and responsibilities, the legal entity that employs you shall not be 
deemed to violate the terms of this Agreement or constitute any basis for constructive or involuntary termination of employment, 
provided that your base salary is not reduced and your other remuneration for services rendered to Gap is not substantially 
reduced.
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This Agreement shall be governed and interpreted according to the laws of India. The courts at Hyderabad shall have the 
exclusive jurisdiction to entertain any dispute, controversy, claim or breach arising out of or in relation to this Agreement, including 
any questions, issues or disputes concerning its existence, validity or termination. 

 

If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or unenforceable, the remaining 
provisions shall remain in full force and effect. Any invalid or unenforceable provision of this Agreement shall be replaced with a 
provision which is valid and enforceable and most nearly reflects the original intent of the invalid or unenforceable provision.

 

This Agreement and any schedules hereto constitute the entire understanding relating to terms of employment between you and 
Gap and supersede all prior offers, agreements, statements or representations, written or oral between the parties.  Further, you 
acknowledge and agree that, as of the date of this Agreement, you have no former claims of any nature, whatsoever against 
Gap.Again; we are delighted that you have decided to join us.  On behalf of Gap and the staff, I would like to extend a very warm 
welcome and look forward to working with you
 

After reviewing the Agreement as stated here, please sign and return the duplicate of this Agreement as confirmation.  In the 
meantime, if you have any further questions, please feel free to contact us.

 

Yours sincerely,
Shruti Agrawal

 

I have read and understood and accept all the terms and conditions outlined above and agree to abide by the same.

 

Vinuthna Tirumalasetty

31/01/2022

Annexure 1

 

Grade: 5

Name: Vinuthna Tirumalasetty

Designation: Software Engineer

Date of Joining: 27/06/2022

 

Salary (Monthly) INR

Basic Salary: ₹26,400.00

House Rental Allowance:  ₹13,200.00

Leave Travel Allowance:  ₹2,640.00

Special Allowance: ₹23,760.00

Monthly Gross Base: ₹66,000.00
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Salary (Yearly) INR

Basic Salary:₹316,800.00

House Rental Allowance:  ₹158,400.00

Leave Travel Allowance:  ₹31,680.00

Special Allowance: ₹285,120.00

Annual Gross Base: ₹792,000.00

 

 

Retirals and Car Allowance (Monthly) INR

Provident Fund:  ₹3,168.00

Gratuity:  ₹1,270.00

Bonus

Company Bonus:  8%

 

 

Retirals and Car Allowance (Yearly) INR

Provident Fund: ₹38,016.00

Gratuity: ₹15,240.00

Bonus

Company Bonus:  8%

 

 

 

 

 

 

 

Authorized Signatory: Shruti Agrawal

Acknowledged: Vinuthna Tirumalasetty

Date: 31/01/2022 
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20-Apr-2022
  
Dear Muthineni  Abhishek,
B.Tech, Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology
 
Candidate ID – 19715918
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee.
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program (if offered to you) as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Muthineni Abhishek Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

   
Note: The Insurance amount may vary subject to market conditions from time to time.
 
As an associate you are also entitled to the following additional benefits:
 
• Floating Medical Insurance Coverage
• Round the Clock Group Personal Accident Insurance coverage
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

leave by adhering to the conditions as specified in the Cognizant India Leave policy
 
Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
   
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Muthineni Abhishek, 21, residing at ____________________________________ (hereinafter referred to
as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
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• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Muthineni Abhishek
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Date:



Strictly Private and Confidential  

 

Date: 05/07/2022  

 

Adarsh Ajay  

C10960749  

qt no: 4091type-4, odf estate 

 8500153419  

 

Dear Adarsh Ajay,  

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

 

Job Profile - Application Development Associate  

Management Level - 12  

Job Family Group - Software Engineering  

 

  
 

Please refer to:

• Annexure I for the compensation and benefits details.  

• Annexure II for documentation to be submitted by you.  

• Annexure III Terms of Employment  

• Annexure IV-Declaration 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date. 
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Signed By: MAHESH VASUDEO ZURALE



You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end. 

 

 Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines. 

 

 Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.  

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.  

 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided

new joiner is employed with the company for minimum three months.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

 In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

 To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of

this Offer letter and Terms of Employment. 

 

 

 After accepting this Offer, we encourage you visit Countdown to the Company-  

 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

 In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login  

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us. 

 
 
 
 
 
 
 
Yours sincerely,

 

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED

________________________________

 Adarsh Ajay    
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ANNEXURE I

 

COMPENSATION & BENEFITS

 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

                       

 

 

 

(A) Annual Fixed Compensation 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 3,83,000/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/-

Maximum Annual Total earning potential(A+B) 4,15,500/-

(C) Joining Bonus

Joining Bonus (Refer to the section C) INR 25,000/-

(D)# Additional Notional Benefits

Gratuity for each year of service (indicative and assumed value calculated at

an approximation of 4.81% of annual basic)

Notional Insurance Premium paid by Company

INR 6,400/-

INR 11,400/-

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 458300/-

(E)##Additional Discretionary Reimbursements

Annual Internet reimbursement

INR 12,000/- (capped at INR 1,000/- per

month)

(F)Optional opportunity to participate in the Employee Share Purchase Plan

Employee Share Purchase plan – to purchase Accenture plc

Class A ordinary shares at 15% discount on the fair market value

INR 5,700/- [discount opportunity with an

optional investment of 10% of gross pay and

no change in share price]
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus  

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

 

 

Note: For International Worker Only* 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

 

Insurance policy Coverage for Coverage amount Premium paid by

Medical

Self, Spouse/partner (if

you identify yourself as

lesbian, gay, bisexual and

transgender) & 2

Dependent children

INR 3,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self
Equivalent to one time of your annual fixed

compensation with minimum cover of INR 5,00,000/-
Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked

Insurance (EDLI)
Self

INR 7,05,000/- (If you contribute towards Employee

Provident Fund)
Company
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   1.Medical: 

      a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

      b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to

review from time to time.

      c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage

of each claim, as under: 

  • 10% of such claims for self, spouse and 2 dependent children 

  •  20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 

   2.Personal Accident coverage for self, up to three times your annual fixed compensation. 

      a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The

entire premium for this will have to be borne by you.

   3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 

      a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire

premium for this will have to be borne by you.

   4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from

time to time), payable as per the Company policy on your exit. 

      #(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

      ##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

   5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on

NYSE. 

      a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

   6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service 

 

In addition to the above, you will also be eligible for the following benefits:

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

• Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues

payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

 

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you. 

 

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE II

Mandatory documentation at the time of onboarding: 

     1.Two copies of your recent passport size photographs.  

     2.Original marksheet of all semester (PG/UG).  

     3.Original provisional degree certificate or convocation degree certificate. 

     4.Copy of X, XII and all semester mark sheets of PG & UG Degrees.  

     5.Copy of Degree/PG/Diploma (as applicable) certificates.  

     6.Passport copy, if available (if not please apply immediately).  

     7.Pan Card  

     8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 

 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or

contractor relationships  

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-

compete agreement, restrictive employment agreement or other restrictive terms.  

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect. 

 

 

ACKNOWLEDGED AND AGREED:  

 

________________________________  

Adarsh Ajay 

 

 

Date:  
 

Disclaimer           

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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17 February, 2022

Mr. Anurag Kalapala,
℅ Henry,
10-4-2/2, Varalakshmi Nagar, Behind HP Gas Godown,
Karimnagar, Telangana- 505001.

Subject - Offer of Appointment SpringML India Development Center Pvt Ltd

Dear Anurag Kalapala,

It is our pleasure to welcome you to SpringML.

We are very excited to formally offer you the position of Associate Data Engineer in
Hyderabad for SpringML India Development Center (the “Company”). The terms of our offer and
the benefits currently provided by the Company are as follows:

1. Starting Salary.The position offered to you comes with an annual cost to the company
of INR.(6,00,000/-) (Six Lakhs Only) per annum. You will be paid in accordance with the
Company’s normal payroll processes. The payment of salary and other benefits will be
subject to the deduction of Tax in accordance with the provisions of the Income Tax Act,
1961, and provisions of other applicable statutes, applicable at the time of payment.
Please refer Annexure-A for details on the compensation and deductions.

2. Your remuneration package is strictly confidential between you and here after, referred
as The Company and should not be discussed with anyone nor divulged to anyone in
any manner whatsoever

3. Your employment with us will be governed by terms and conditions as specified in
Annexure-B.

4. You are required to join on 11-Jul-2022 at the below mentioned location. The Offer
stands withdrawn thereafter, unless the date is extended and communicated to you in
writing.

5. Place of Work. You will initially perform your duties principally at the address given
below. The Company will have the right to transfer you to any other work locations within
the SpringML offices. You may be required to travel in the course of your duties.

#71, 3RD FLOOR, JUBILEE ENCLAVE HITECH CITY, HYDERABAD, INDIA
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6. On the date of joining, you are requested to report to the Human Resources
Department at 10:00 AM to complete the joining formalities at SpringML India
Development Center Pvt Ltd, 3RD FLOOR, Jubilee Enclave Hitech City,
HYDERABAD, INDIA. At the time of joining, you are expected to carry originals of the
documents as per Annexure – D and submit the copies of the same to the HR Team.

7. This offer will remain open for a week from today.  If you decide to accept our offer, and I
hope you will, please sign a copy of this letter in the space indicated below and return it
to me.  Your signature will acknowledge that you have read and understood and agreed
to the terms and conditions of this offer letter and the attached documents if any.  Should
you have anything else that you wish to discuss, please do not hesitate to call me.

8. For any clarification/ further information on

● Employment terms and conditions, please drop a note to HR Operations India
<hr.ops.india@springml.com>

For SpringML India Development Center Pvt Ltd

We look forward to the opportunity to welcome you to the Company.

Very truly yours,

Girish Reddy
Chief Technology Officer

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms &
Conditions of Employment), Annexure-C (Medical Self declaration), Annexure-D (Check
List of Documents)

Accepted

Date:                                                                                              Signature of Candidate:
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Annexure - A

SPRINGML PRIVATE LIMITED
COMPENSATION DETAILS (All figures in INR)

Salary BreakDown

Computation Statement
Amount in Rs.

P.M P.A

Salary Components

Basic Salary 20,000 240,000
Allowances:
HRA 8,000 96,000
Bonus 4,000 48,000
Other Allowance/ Special
Allowance 5,433 65,200

A TOTAL 37,433 449,200

Flexible Benefits Plan

Flexible Benefits Plan
(FBP)
Meal Voucher 2,100 25,200
Telephone Charges
Reimbursement 2,000 24,000
Internet Charges
Reimbursement 3,000 36,000
LTA 1,667 20,000

Fuel Reimbursement 2,000 24,000
B TOTAL 10,767 129,200

GROSS SALARY A + B 48,200 578,400

C PF Contribution Employer 1,800 21,600

CTC TOTAL (Gross Salary + C) 50,000 600,000

Salary: Your salary will be paid monthly through bank transfer on the last day of the month.
Disbursement of salary is subject to your regular attendance and updation of all mandatory
records.

Bonus: Employee shall be entitled to consideration for bonus compensation, constituting a
percentage of annual base salary earned from his employment by company during every
calendar year. Bonus compensation shall be subject to any deductions required by law.The
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management, at company's discretion, can determine the payout date, amount of and the
formulas and methods for establishing such bonus compensation.

Additional Benefits: The employees shall be eligible for below mentioned benefits:

A. Group Medical Coverage Plan (GMC): You would also be enrolled under the existing
Medical Insurance scheme of the company with a cover of INR 3 Lakhs.

B. Group Personal Accident Insurance (GPA) coverage: You would be enrolled under
the Company's GPA scheme with a cover of INR 5 Lakhs payable in case of permanent
disablement arising out of any unfortunate event of an accident.

C. Company has the right to implement a change in policies as per the market situation and
management decision as deemed appropriate.

Annexure - B

Employee Agreement

1. Code of Conduct During the period of your employment, you will work honestly,
faithfully, diligently and efficiently for the growth of The Company.

● Conduct yourself with decorum and honestly discharge and perform all duties
and functions pertaining to your employment as also such other duties as you
may be required to perform by Company, in relation to your work responsibilities
contributing to the business of SpringML.

● Obey and comply with all lawful orders and directions given to you by company
or by any person duly authorised by SpringML and faithfully obey all the rules,
regulations and arrangements applicable to you for the management of property
or for the control and good conduct of the employees.

● Use all tools provided by SpringML for professional purposes only. Internet and
e-mail access are provided to you as business communication tools for
appropriate internal and external business uses. Generation, transmission or
storage of potentially offensive information is not allowed. This includes, but is
not limited to profanity, material derogatory to any ethnic, gender-based or other
groups of people, or sexually explicit material, threats, harassment, defamation
etc. Furthermore, you agree to always act in the interest of SpringML. Should you
not respect this requirement of professional use, SpringML will be allowed to take
disciplinary action which may lead up to and including termination of
employment.

2. Confidentiality/Non-Disclosure.  As an employee of the Company, you will have
access to certain confidential information of the Company and you may, during the
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course of your employment, develop certain information or inventions that will be the
property of the Company.  To protect the interests of the Company, you will need to sign
the Company’s standard “Employee Invention Assignment and Confidentiality
Agreement” as a condition of your employment.  We wish to impress upon you that we
do not want you to, and we hereby direct you not to, bring with you any confidential or
proprietary material of any former employer or to violate any other obligations you may
have to any former employer.  During the period that you render services to the
Company, you agree to not engage in any employment, business or activity that is in any
way competitive with the business or proposed business of the Company.  You will
disclose to the Company in writing any other gainful employment, business or activity
that you are currently associated with or participate in that competes with the Company.
You will not assist any other person or organization in competing with the Company or in
preparing to engage in competition with the business or proposed business of the
Company.

3. No Breach of Obligations to Prior Employers.  You represent that your signing of this
offer letter, agreement(s) concerning stock options granted to you, if any, under the Plan
and the Company’s Employee Invention Assignment and Confidentiality Agreement and
your commencement of employment with the Company will not violate any agreement
currently in place between yourself and current or past employers.

4. Probation Period. Initially you will be on probation for a period of 3 Months from the
date of appointment. In the event that your capabilities and conduct during the probation
is not satisfactory, the management may at its sole discretion extend the period of
probation to a maximum of 6 Months or be subject to a review or terminate the services.

5. Training Cost Reimbursement. The Employee acknowledges that substantial costs
have been invested for training specifically for effectively handling job responsibilities
and any discontinuance of the employment before the expiry of an eighteen month term
would unfairly impact the Company, and, as such, the Employee undertakes not to leave
the services of the Company for a minimum period of eighteen months from the date of
his/her joining the services of the Company. In case the Employee, for any reason,
leaves the services of the Company before the said period of eighteen months, then
he/she shall forthwith pay a sum of up to three month salary towards the cost of training
to the Company. The Employee undertakes not to dispute the amount, and shall pay the
amount, before requesting a formal relieving order from the Company.

6. Vacation. Vacation will be accrued and can be taken as per the company leave policy
that will be shared on the first day of employment.

7. Unauthorized absence. Absence without permission from duty for a continuous period
of 7 working days would make you lose your lien on employment.In such case, your
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employment shall automatically come to an end without any notice of termination, unless
justified with evidence. Such consideration is subject to HR and management review.

8. Working Hours. You shall be present in the office during normal working hours
Depending on organizational requirement or project contingencies your working hours /
work days may be modified/ altered from time to time.

9. Separation. Should you wish to resign your employment with the Company, you will be
required to provide 3 months written notice to enable us to transition to your work.
Post the submission of resignation notice, you are not entitled for any leaves. In case of
any emergency leaves, the company reserves the right to extend your relieving date.If
the company initiates the separation, the company will provide 3 months notice or basic
salary of 3 months; unless the termination is on the basis of, but not limited to the
following named reasons misconduct, disciplinary issues, non-performance, unnotified
prolonged absence issues.

10. Asset Allocation and Usage. As per policy, SpringML provides a Laptop, Work related
IT Assets, Bag and necessary items as per business requirements to employees. The
usage of such assets is subject to following:

● The asset shall be used by the employee only for business purposes of SpringML
and shall not be used for any unlawful or prohibited purpose.

● The employee in any event of any loss/damage to the asset shall lodge FIR with
concerned police station and submit the FIR to HR department of SpringML

● The Company shall have the right to access the files, folders and data stored in
the official laptop provided to you by the Company and to keep track of individual
users activity and logs stored in the official laptop.

● Further the Company may also monitor the emails and email traffic in your official
mail id provided by the Company as measure to ensure compliance with
Company's policies and network security.

● You also authorize the Company representative to access all the data and
information stored under your mail id during and after employment with the
Company and this access is provided under the applicable data privacy laws.
You also expressly waive any other rights as may be available under the
applicable Data Privacy laws against the Company for providing such access.

● You shall access only those websites, which are relevant to your work at hand.

● You shall not use any company resource for hacking or other unethical / illegal
activities.
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● You shall not circulate or distribute offensive/unwanted material through e-mail or
in any other manner.

11. Asset Return. Upon your Resignation or Retirement from SpringML or Termination of
your Services, you are required to return all assets and property of SpringML such as
Datafiles, Laptop, Mouse, External Drives etc in a good condition.

12. Unauthorized Software. You shall not install, download, copy and duplicate any
unauthorized or unlicensed software, programs, games, attachments on to your
computer systems.

13. Anti-harassment. SpringML strives to create and maintain a work environment in which
people are treated with dignity, decency and respect. SpringML will not tolerate unlawful
discrimination or Sexual harassment of any kind. Appropriate disciplinary action will be
taken against any employee who violates this policy. Based on the seriousness of the
offense, disciplinary action may include verbal or written reprimand, suspension, or
termination of employment.

14. Background Check. This offer is contingent upon satisfactory verification of criminal,
education, driving and/or employment background. This offer can be rescinded based
upon data received in the verification.

15. Reference checks will be made from your previous employers and other references as
may be deemed appropriate. In case there is any adverse report against you which may
be detrimental to the interests of The Company or if the information furnished by you is
not true, The Company reserves the right to terminate your services.

16. Entire Agreement. This offer, once accepted, constitutes the entire agreement between
you and the Company with respect to the subject matter hereof and supersedes all prior
offers, negotiations, and agreements, if any, whether written or oral, relating to such
subject matter.  You acknowledge that neither the Company nor its agents have made
any promise, representation or warranty whatsoever, either express or implied, written or
oral, which is not contained in this agreement for the purpose of inducing you to execute
the agreement, and you acknowledge that you have executed this agreement in reliance
only upon such promises, representations and warranties as are contained herein.

17. Screening Tests. The Company reserves the right to carry out banned/ illegal
drugs/narcotic substance screening tests on you at any point of time during your tenure.
You understand and acknowledge that this is a requirement and you have no objections
whatsoever if such checks, banned/ illegal drugs/narcotic substance screening tests and
verifications are carried out by The Company or a third party agency engaged by The
Company. Arising out of such verification or check or otherwise, if it is detected that the
information furnished by you in your application is mis-stated or is unstated or document
submitted by you are not correct or banned/ illegal drugs/narcotic substance screening
tests, results are positive, The Company shall, at its sole discretion be entitled to fore
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with terminate your employment.

18. Smoking. We owe and assure a smoke free environment for our Associates. Barring
some areas, the entire office premises including conference rooms, lobbies, is declared
as "No-Smoking Zone".

19. Jurisdiction. Even though The Company may depute you overseas for on-site work or
to any other location in India, the jurisdiction concerning any dispute arising out of your
SpringML IDC employment will be in the courts of Hyderabad only.

This is to certify that I have gone through and understood all the terms and conditions
mentioned in Annexure – B and I hereby accept and agree to abide by them. I am also required
to fill the EMPLOYMENT VERIFICATION FORM, complete in all respects and bring it along with
all the other documents / testimonials as required (Annexure D) at the time of joining.

Name in Full -

Signature -

Address -

Date -
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Annexure- C  - Medical Declaration

Medical Declaration form
First Name: Last Name:

Gender: Date of Birth(DD/MM/YYYY):

Candidate's Medical History:

Candidate Medical Details Yes No
Please provide the

details

Have you ever been diagnosed to have any Psychiatric
ailment including Depression, Anxiety Neurosis, Phobic
Disorders, Schizophrenia, Manic Depressive Psychosis
or any other Psychiatric illness?

Have you ever been diagnosed with an alcohol or drug
abuse problem? If yes, are you on treatment for the
same?

Have you ever been disqualified on medical grounds
from any previous employment opportunity?

Have you ever been suffering from any Medical
condition that may require you to take Medical Leave
over the next 12 months?

Candidate's Declaration:

I declare that, to the best of my knowledge, the answers to the questions in this form are
correct and that I am not suffering from any disease/illness that I have not revealed.

Signature:

Name:

Date(DD/MM/YYYY):
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Annexure – D – Checklist of the Documents

At the time of joining, you are requested to bring the following documents in original(For
Verification only), along with 1 copy of each.

A. Certificates' supporting your educational qualifications along with marks sheet
● Xth Certificate & mark sheets
● XIIth Certificate & mark sheets
● Degree Certificate & Semester/year-wise mark sheets
● Master's Certificate & Semester/year-wise mark sheets
● Diploma/PG Diploma Certificate & Transcripts
● Any other Certificate with supporting documents – if any

B. Your relieving letter from your present organization
C. Service Certificates, Offer letters from the last employer as well as all previous

employers.
D. Appraisal/Salary revision letter (if applicable) – Previous Employer
E. Resignation acceptance letter/email from previous organization
F. Two passport-sized color photographs
G. Passport
H. Pan Card
I. Aadhar Copy
J. Salary Slip - Last 3 months

Your offer has been made based on the information furnished by you. However, if there is
a discrepancy in the copies of the documents/certificates given by you as a proof in
support of the above, The Company reserves the right to revoke the offer.

Name:

Signature:

Location:

Date(DD/MM/YYYY):







Date: October 14, 2021

Ref: LTI/HR/EN6/Campus/2022

Name: Gundluri Lokesh

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Gundluri Lokesh,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.35000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  Gundluri Lokesh  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 35000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Gundluri Lokesh       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 25960

A. Base Salary (PA) 563520 46960

Annual Incentive 40000

B. Total Variable (PA) 40000

C. Total Target Cash (A+B) 603520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 652654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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C2 – Vodafone Idea Internal 

To, 

MALOTH MURALI KRISHNA 

Hyderabad                                                                                             

Congratulations! Welcome to Vodafone Idea Limited!  

With reference to your application and subsequent selection process, we are pleased to include you as part of the Graduate Engineering 
Trainee Program in our Organization. 
 
On joining, you shall be designated as Graduate Engineering Trainee in the Technology function. Your place of posting will be Hyderabad. 
                                                    
We are enclosing the details of your compensation package of Rs. 4,50,000 along with this letter of intent. A formal letter of appointment stating 
the terms of employment will be issued to you upon you joining us.   
 
This Letter of Intent is subject to you satisfying the following: 

 

1.  A confirmation to join Vodafone Idea Limited on 01st Aug, 2022 
2.  Your clearance of the Pre-employment Medical Examination by a Medical Officer designated by the company 
3.  A positive Background verification of your educational qualification(s) and employment check (if applicable).  

Kindly accept this letter indicating your acceptance of our terms and conditions by 31st May 2022. You are requested to submit the self-attested 
copy of documents mentioned below on or before your joining day.  

• Documentary evidence of date of birth (PAN Card, Voter ID) 
• Attested copy of all Educational Qualifications (SSC, HSC, Graduate Degree/Diploma) 
• Four passport size photographs (against a white background only) 
• PAN Card copy 

Please note that all the above documents and information provided by you form the basis of your representation and our offer,  and the same 
shall be subject to verification as may be required by the Company from time to time. By acceptance of this Letter of Intent, you hereby confirm 
that you are not subject to any ongoing restrictions or obligations, which would prevent or otherwise place limitations on your ability to join us 
from your designated start date. 
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We wish you the best and believe that you will have a fruitful and successful career with us. 

 

Annexure : Compensation Details 

  Rupees per Month Rupees per Annum       

Monthly Component (A)         

Basic Salary 15,000 180,000       

Management Allowance# 7,587 91,040       

HRA @ 50% of Basic 7,500 90,000       

Retirals ( B)         

Provident Fund @ 12% of Basic 1,800 21,600       

Gratuity @ 4.81% of Basic 722 8,664       

Total Fixed Pay (A+B) 32,609 391,304       

          

Variable Target (C)         

Variable Target Pay* 4,891 58,696   
Variable Pay is @ 15% of 

Fixed Pay 

          

Target CTC (A+B+C) 37,500 450,000       
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# Payout as per applicable (Target Variable Pay/Target Commission (Sales Incentive Plan) and continued employment with Vodafone Idea 
Limited as per policy. 

# Management Allowance & Target Variable Pay, inclusive of statutory bonus, if any, applicable under statute. 

As discussed and agreed under your contract of employment with Vodafone Idea Limited, it is hereby confirmed that in the compensation 
package the employer contribution of the Provident Fund shall be paid only on the Basic wages as specified above. Accordingly, to enable 
you to avail more cash component in hand in CTC, for the retrials component as the PF contribution and deductions, only the  basic wage is 
considered and no other allowances, payments made under your terms of employment should be treated for PF contribution / deduction 
purposes. 

“The TVP/Incentive (basis applicability) amount mentioned above, is at Target (inclusive of statutory bonus, if any) and actual pay-
out against it can range from nil to the upper limit as may be prescribed in line with the Variable Pay guidelines/policy of the Company. 
The final decision on any Variable Pay pay-out will be at the sole discretion of the Company.” 

 

 

Thanks and Regards, 

Khyati Mishra 

HR Ops-CODE & SNOC (Hyd) 

+91 9885014741 

  

 
  
myvi.in  
  
Connect with us  
  

           

https://www.facebook.com/ViOfficialFanWorld
https://www.instagram.com/ViOfficialFanWorld/
https://www.linkedin.com/company/vodafone-idea-limited
https://twitter.com/ViCustomerCare
https://www.youtube.com/channel/UCHLTL1DEP_zelqLvUlYaV8Q
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OFFER LETTER
NAME: DEVI MUTHYAM

POST: ENGINEER (TRAINEE) Emoluments in Rupees

S.NO SALARYHEAD PER MONTH PERANNUM
I Stipend 28,000.00

II Gross Salary 28,000.00 336,000.00
1 *LTC 8,754.50
2 Mediclaim 27,867.00
3 **Medical Reimbursement 8,404.00
4 ***SSS/EDLI 5,868.00
5 PF 12% COMPANY CONTRIBUTION 21,600.00
6 ****Group Gratuity 10,101.00
7 *****PCI 30,240.00

COST TO COMPANY PERANNUM 448,835.00
COST TO COMPANY PER MONTH 37,403.00

NOTE:
*From the date of service confirmation you are eligible for Leave Travel Concession(LTC), which is paid on
proportionate basis from your confirmation date(not eligible during probation period)

**After completion of training period you are eligible to get Medical Reimbursement.

**SSS - Sampurna Suraksha Scheme- You will be covered with sum assured amount of Rs. 10,00,000 by the company
from the date of joining, in case of any unforseen eventuality, amount will be paid to your nominee

**** After completion of 5 years of service you will get eligibility for Group Gratuity

***** PCI - Eligible on Service confirmation upon project completion. Indicative figures only, actual may vary based
on performance of the individual.

for MEDHA SERVO DRIVES PVT. LTD.,

VIRESH KUMAR
DY. GENERALMANAGER – HR
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Offer and Appointment Letter

 

Date: 31/01/2022

 

Private & Confidential

 

Pranay Rao Errabelli

Gandrapalli, Near Thanugula PostOffice, Jammikunta(Mandal)
Karimnagar 505475, TelanganaIndia

Hyderabad

 

Dear Pranay Rao

Congratulations on your new position with the company Gap IT Services India Private Limited, we support talent development 
across the company and encourage employees to seek out opportunities that best fit their interests and strengths. We feel 
confident your new position will provide many rewarding challenges and opportunities for future career growth. Below is a 
summary of the terms and conditions, which we wish to offer you for the position:

 

1.           Designation: Software Engineer, Grade 5

 

2.           Start Date: As agreed, your start date will be27/06/2022. Please meet with our Human Resources representative at 9:30 
am on the effective date for a new hire orientation. This effective date will be considered by Gap to calculate the tenure of your 
employment with Gap and all other statutory benefits to which you may be entitled.

 

3.           Compensation: Your annual gross base remuneration will be ₹792,000.00 per year, subject to deduction of tax at 
source to be paid to you in accordance with Gap's normal payroll practices. The detailed break-up of salary, allowances and 
benefits is as follows and is also illustrated in Annexure I

 

4.          Company Bonus. Based on your position as Software Engineer you will participate in the Company Bonus Plan. The 
Company Bonus Plan is an incentive program that rewards achievement of Gap Inc. and/or Division financial and operational 
objectives as well as individual performance. You are eligible to participate in the program for fiscal 2022 (February 2022 - 
January 2023). Under the current program, your annual target bonus will be 8% of your base salary. Depending on results and 
your individual performance, your actual bonus can range from 0 – 200% of target. Bonus payments will be prorated based on 
active time in position, divisional or country assignment and changes in base salary or incentive target that may occur during the 
fiscal year.  Bonuses for fiscal 2022 are scheduled for payment in March 2023 and you must be employed by Gap Inc. on the 
payment date to be eligible for an award.  Gap Inc. has the right to modify the program at any time.  Management discretion can 
be used to modify the final award amount.  Bonus payments are subject to supplemental income tax withholding.

 

5.         Place of Work: Your principal place of employment shall be at Hyderabad, India. You may form time to time be required 
to work at or from or undertake travel to any other office, branch or location as directed by Gap, within or outside India. Gap 
reserves the right to transfer you from one location or city to another or to an affiliate or group entity.
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6.         Hours of Work:  Your working hours shall be as communicated to you from time to time. If necessary, you shall work 
such additional hours as may be necessary for you to perform your duties effectively and you shall not be entitled to receive any 
additional remuneration for work done outside your normal hours of work.

 

7.         Leave: You shall be entitled to leave in accordance with Gap's policy as amended from time to time.

 

8.         Benefits: Company paid Life and Medical insurance program will be effective for you from the day you report to work. 
Detailed information on all the Benefits Programs will be provided to you on your first day of employment.

 

9.         Data Protection: You shall ensure that all personal data, including sensitive personal data, is accurate and kept secure at 
all times.  You agree to Gap and any affiliates holding and processing, both electronically and manually, the data it collects in 
relation to you in the course of your employment, for the purposes of administration and management of employees and Gap's 
business, and for compliance with applicable procedures, laws and regulations and to the transfer, storage and processing by 
Gap of such data outside India. You agree that data, including sensitive personal data, relevant to your employment with Gap 
may be collected, processed and retained on a computerized database and can be accessed by and transferred to Gap, its 
related entities, a Human Resource employee of Gap or its related entities and selected management employees for legitimate 
business reasons. 

 

10.         Confidential Information: You shall not, at any time during the term of this Agreement or thereafter, in any way disclose 
or divulge to any person, firm or body corporate any of the dealings, transactions, affairs, plans, proposals, procedures, trade 
secrets, methods, systems or other information of any kind in relation to the affairs of Gap or its affiliates that you shall acquire or 
have acquired by virtue of being in employment with Gap or its affiliates. These restrictions shall continue to apply after 
termination of this Agreement without limit in point of time.

 

11.         Intellectual Property: You agree that the ownership of, and all right, title, and interest in all intellectual properties 
developed or created from time to time for Gap by you, whether before or after commencement of employment with Gap shall 
vest in Gap. You hereby transfer and assign in favour of Gap, all rights, title and interest in and to all the intellectual properties, 
together with the rights to sublicense or transfer any and all rights assigned hereunder to third parties, in perpetuity. You agree 
that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the provisions of Section 19(4) of the 
Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights transferred 
therein revert to you, even if Gap does not exercise the rights under the assignment within a period of one year from the date of 
assignment. You further acknowledge and agree that you shall waive any right to, and shall not raise any objection or claims to, 
the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright Act, 1957.

 

12.         Non-Competition: You hereby agree that, during the duration of your employment under this Agreement and for a 
period of twelve months thereafter, you will not, whether in India or elsewhere in the world, compete, directly or indirectly with, or 
own, manage, operate, control or participate in or be connected with the ownership, management, operation or control of any 
business that is similar to or in competition with the business of Gap or any parent company of Gap.
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13.         Non-Solicitation: During the period of employment and for twelve months following termination of your employment for 
any reason whatsoever, you shall not, directly or indirectly, (i) solicit, encourage, or induce or attempt to solicit, encourage, or 
induce any (A) employee, marketing agent, vendor, partner or consultant of Gap to terminate his employment, agency, contract or 
consultancy with Gap, or any (B) prospective employee with whom Gap has had discussions or negotiations within six months 
prior to your termination of employment, not to establish a relationship with Gap, (ii) induce or attempt to induce any current 
customer to terminate its relationship with Gap, or (iii) induce any potential customer with whom Gap has had discussions or 
negotiations within six months prior to your termination of employment not to establish a relationship with Gap.

 

14.         Indemnity: At all times during the course of your employment with Gap (and even after the termination of this 
Agreement with respect to the terms contained herein), you agree to indemnify Gap and keep it indemnified, as the case may be, 
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which Gap may suffer or 
incur or which may be made against Gap as a result of your acts or omissions during the course of employment.

 

15.         Warranties: You confirm and warrant that:

(a)    you have carefully read and fully understand all the provisions of this Agreement.
(b)    you have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with any offence or crime, even if 
you are subject to a pardon, amnesty, or other similar legal action and there is no lawsuit, arbitration, administrative or other 
proceeding or governmental investigation pending or, to the best of your knowledge, threatened against you.
(c)    you have not been the subject of any adverse court judgment which threatens your solvency or substantially compromises 
your financial security.
(d)    you have all the necessary licenses, permissions, consents, approvals, qualifications and memberships required of you to 
perform the duties under this Agreement.
(e)    by entering into this Agreement or performing any of the obligations under it, you will not be in breach of any court order or 
any express or implied terms of any contract or other obligation binding on you.  You further undertake to indemnify Gap against 
any such claims, costs, damages, liabilities or expenses which Gap may incur if you are in breach of any such obligations.
(f)    in the performance of your obligations, you will not utilize or make available to Gap any confidential or proprietary information 
of any third party or violate any obligation with respect to such information.
(g)    you have never been suspended, censured or otherwise been subjected to any disciplinary action or other proceeding, 
litigation or investigation by any state or governmental body or agency or any regulatory authority or self-regulatory organization.

 

This employment is on the basis that the information submitted by you is complete and and correct.  You agree and acknowledge 
that if it is found that the information submitted is false or incomplete or that you have concealed certain material information 
which detrimentally impacts your employment, Gap may terminate employment without providing any notice or pay in lieu thereof.
 

16.         Equitable Remedies and Employee Representations: You agree and acknowledge that the restrictions contained in 
Clauses 12, 13, 15 and 16 are reasonable and necessary for the protection of the business and goodwill of Gap.  The rights and 
obligations of the parties under Clauses 12, 13, 15 and 16 of the Agreement shall survive the termination of this Agreement and 
shall not be extinguished by termination of this Agreement.

 

You agree that any breach or threatened breach of the aforementioned clauses is likely to cause Gap substantial and irrevocable 
damage that is difficult to measure and may not be remedied solely by damages.  Therefore, in the event of any such breach or 
threatened breach, you agree that Gap, in addition to such other remedies which may be available, shall have the right to obtain 
an injunction from a court restraining such a breach or threatened breach and the right to specific performance of the provisions 
of either such clauses, and you hereby waive the adequacy of a remedy at law as a defense to such relief
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You agree and acknowledge that the restrictions contained Clauses 12, 13, 15 and 16 are considered to be reasonable in all the 
circumstances for the protection of the legitimate interests of Gap and shall be enforceable independently. While the undertakings 
and agreements under the clauses are considered by Gap and you to be reasonable in all circumstances, if one or more should 
be held to be invalid as an unreasonable restraint of trade or for any other reason whatsoever by a final adjudication of any 
tribunal or court of competent jurisdiction, but would have been held valid if part of the wording thereof had been deleted or the 
period thereof reduced or the range of activities or area dealt with reduced in scope, the said undertakings and agreements shall 
apply with such modifications as may be necessary to make them valid and effective.
 

17.         Termination Notice. Your employment can be terminated by 2 (Two) months’ notice or payment in lieu on either side. 
We reserve the right to terminate your employment without notice or payment in lieu for any breach of the Company's regulations 
or misconduct by you, and only your salary accrued (if any) will be paid Confidential. In case this termination voluntarily/ 
involuntarily (through Code of Business Conduct) is within 1 year from the date of joining, all expenses incurred by the employer 
will be recovered through employee’s full and final settlement. This includes both- arrangement costs directly borne by the 
employer or the expense claimed by employee.

 

18.         Handover: Upon the cessation of employment for any reason, you shall immediately hand over charge to such person 
nominated for that purpose by Gap and shall deliver to such person all papers, documents and other property of Gap as may be 
in your possession, custody, control or power, including but not limited to any keys, phones, computers, vehicles, etc. provided by 
Gap. In the event of termination by Gap or in case of a resignation by you, Gap may require you to absent yourself from its 
premises on garden leave and not participate in the working of Gap during any unexpired portion of the notice period.  During 
such garden leave Gap may require you to have no contact with all or any of Gap's agents, employees, customers, clients, 
distributors and suppliers.  

 

19.         Gap Inc. Code of Business Conduct. As part of your employment, you will be given a copy of the Gap Inc. Code of 
Business Conduct.  It outlines many of the standards of business behavior that we expect all employees to live by.  It is important 
for you to fully understand this philosophy and the policies and procedures governing it.  You will be required to separately sign a 
copy of Gap Inc. Code of Business Conduct as an acknowledgement of having read the same and agreement to adhere to its 
standards.

 

20.         Past Record. This employment is on the basis that the information submitted by you is complete and correct.  If any 
declaration given or information furnished by you to Gap proves to be false or if you are found to have willfully suppressed any 
material information, you are liable to be removed from the services of Gap without any notice or compensation whatsoever. This 
offer is contingent & valid only upon successful completion of a background verification and your eligibility to work in India.

 

21.         Miscellaneous: In addition to the terms and conditions of employment as contained in this Agreement, you shall also 
observe and comply with and shall be bound by any rules, regulations, work disciplines, policies and procedures either prevalent 
at the time of your employment or as revised or framed by Gap from time to time for observance and compliance by its 
employees.

 

Any change in job title, reporting relationships, job duties and responsibilities, the legal entity that employs you shall not be 
deemed to violate the terms of this Agreement or constitute any basis for constructive or involuntary termination of employment, 
provided that your base salary is not reduced and your other remuneration for services rendered to Gap is not substantially 
reduced.
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This Agreement shall be governed and interpreted according to the laws of India. The courts at Hyderabad shall have the 
exclusive jurisdiction to entertain any dispute, controversy, claim or breach arising out of or in relation to this Agreement, including 
any questions, issues or disputes concerning its existence, validity or termination. 

 

If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or unenforceable, the remaining 
provisions shall remain in full force and effect. Any invalid or unenforceable provision of this Agreement shall be replaced with a 
provision which is valid and enforceable and most nearly reflects the original intent of the invalid or unenforceable provision.

 

This Agreement and any schedules hereto constitute the entire understanding relating to terms of employment between you and 
Gap and supersede all prior offers, agreements, statements or representations, written or oral between the parties.  Further, you 
acknowledge and agree that, as of the date of this Agreement, you have no former claims of any nature, whatsoever against 
Gap.Again; we are delighted that you have decided to join us.  On behalf of Gap and the staff, I would like to extend a very warm 
welcome and look forward to working with you
 

After reviewing the Agreement as stated here, please sign and return the duplicate of this Agreement as confirmation.  In the 
meantime, if you have any further questions, please feel free to contact us.

 

Yours sincerely,
Shruti Agrawal

 

I have read and understood and accept all the terms and conditions outlined above and agree to abide by the same.

 

Pranay Rao Errabelli

31/01/2022

Annexure 1

 

Grade: 5

Name: Pranay Rao Errabelli

Designation: Software Engineer

Date of Joining: 27/06/2022

 

Salary (Monthly) INR

Basic Salary: ₹26,400.00

House Rental Allowance:  ₹13,200.00

Leave Travel Allowance:  ₹2,640.00

Special Allowance: ₹23,760.00

Monthly Gross Base: ₹66,000.00

 



31-Jan-2022 6:48 AM

Salary (Yearly) INR

Basic Salary:₹316,800.00

House Rental Allowance:  ₹158,400.00

Leave Travel Allowance:  ₹31,680.00

Special Allowance: ₹285,120.00

Annual Gross Base: ₹792,000.00

 

 

Retirals and Car Allowance (Monthly) INR

Provident Fund:  ₹3,168.00

Gratuity:  ₹1,270.00

Bonus

Company Bonus:  8%

 

 

Retirals and Car Allowance (Yearly) INR

Provident Fund: ₹38,016.00

Gratuity: ₹15,240.00

Bonus

Company Bonus:  8%

 

 

 

 

 

 

 

Authorized Signatory: Shruti Agrawal

Acknowledged: Pranay Rao Errabelli

Date: 31/01/2022 



  
 
 

Letter of Authorization – Background verification 

I 

I hereby certify that all the statements made in this document are true and are given by me out of my 
own free will. 

I hereby confirm and agree that any submission of false or misleading information will entitle 
Cognizant Technology Solutions India Pvt Ltd (“Cognizant”) to terminate my employment 
forthwith. 

I state that Cognizant may request a credit and/or background check from a credit reporting agency 
or related service and I understand that I have a right to make a written request within a reasonable 
time for the disclosure of the name and address of the credit-reporting agency so that I may obtain a 
complete disclosure of the nature and scope of any investigation. 

I understand that the records will be used only for such purposes arising out of my employment and 
will not be given to any unauthorized person. 

I hereby authorize Cognizant and/or its agents to conduct any reference check, criminal background 
check in any jurisdiction across globe and background verification so that the hiring decision may be 
evaluated at any point of time. 

I hereby agree that during the course of the reference checks and background verifications, my 
previous employers or such persons contacted for checks and verifications may be informed that the 
reference checks and back ground verification are done on behalf of Cognizant. 

I hereby authorize Cognizant to share the reference checks and back ground verification reports to 
such third party as may be required for audit and other reasonable purposes. 

In the event that Cognizant is unable to verify any reference stated in this application, it is my 
responsibility to furnish the necessary documentation. 

I understand that this application or subsequent employment does not create a contract of 
employment nor guarantee employment for any definite period of time. 

Karupalli Prem Charan, s/o Karupalli Radha Krishna aged 20 years, having my 
address at 

* 
 
 
 
 
SIGNATURE:  
*NAME (IN BLOCK LETTERS): KARUPALLI PREM CHARAN 
*DATE:27-JAN-2022 

                         H.no.11-9-65,Burhanpuram,Khammam  hereby solemnly affirm and sincere state as 
follows: 
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Letter of Internship – Samsung R&D Institute India – Noida 

18th January 2022 
Dear Saiteja pakala, 

Congratulations! 

 

The Management is pleased to offer you an assignment as an Intern with Samsung India Electronics 

Pvt. Ltd. at Samsung R&D Institute India, Noida; starting from 24th Jan 2022 for a period of  

05 months,  on the following terms and conditions- 

 
1. You will be paid a consolidated stipend of INR 30,000 per month Inclusive of applicable 

taxes. 

 

2. You would be provided with Lunch (Company sponsored) & Local Transport (to/from 
Office) facility that is being extended by the company. 

 
3. You will have access to gymnasium & library facility of the company.  

 
4. You will do the projects assigned to you with complete efficiency and discipline. 

 
5. You would observe same working hours as applicable to the employees of the 

organization.  

 

6. Interns will be able to avail One Leave per month in case of any medical or personal 

emergencies. Any leave over and above this, shall be treated as leave without stipend. 

 

7. You are being offered Internship on your request based on the particulars and information 

made available by you. In case, any of the said particulars/ information is found false or 

incorrect, your Internship will be deemed cancelled Ab-Initio. 

 

8. The management reserves the right to terminate your Internship at any time without 

any prior notice, if the management is in receipt of unsatisfactory training report/ 

performance or any other gross misconduct. 

 

9. You will not divulge or give out to anyone in any manner particulars or details of any of 

the trade secrets, manufacturing or research process, financial, administrative and /or 

organizational matter or any transaction or affairs of the company of confidential nature. 

 

10. Please be advised that your acceptance to Internship neither confer any right for 

employment in the Company nor any other benefit as applicable to regular employees. 
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11. You are required to report on 24th Jan 2022 at the following venue:  
Samsung R&D Institute India, Noida 
Tower-D, Logix cyber park, 
Plot No C-28/29, Sector-62 
Noida, Uttar Pradesh 

Please Note that the Onboarding is planned virtually due to pandemic. 

 
12. At the time of joining the Internship Program, please bring the following documents in 

original as well as their photocopies for submission/verification:- 

 

A. One Cancelled Cheque Leaf (Individual Bank Account) 

 
a) The Cheque leaf should have the Individual's name printed on it. In case 

the name is not printed, then yo u should bring either a Copy of Passbook 

(stamped & signed by Bank official) or an online Bank Account Statement.  

 

b) IFSC Code should be clearly mentioned on the Cheque.  

 

c) Bank Account should be under single name (i.e. Individual name) only. 

Note: Joint Account will be not allowed. 

d) Bank Account Number should be printed on the Cheque. 

 
B. PAN (Permanent Account Number) Card 
In case, you do not hold a PAN Card yet, it is advised to apply for the same at the 

earliest, since it is a mandatory document required for joining. 

 
Note: Kindly ensure that both the above mentioned documents should be  
submitted on time for timely payout of stipend. 

 

C. Identity Proof and Address Proof  

(Voter ID Card / Aadhar Card / Passport Copy) 

 

D. Two Passport Size Photographs 

 
E. Educational Certificates - 10th  / 12th / Latest Semester of Graduation  

(One copy each) 
 
 
 
 
 
 
 
 

******* 



Date: October 14, 2021

Ref: LTI/HR/EN3/Campus/2022

Name: Saivamshi Ausula

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Saivamshi Ausula,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.30000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  Saivamshi Ausula  Date         :  October 14, 2021

Grade  :  GA2

COMPONENTS Rs. (P. M.)

Stipend 30000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Saivamshi Ausula       Date         :  October 14, 2021

Salary Grade      :  GE2

Components Rs. p.a. Rs.  p.m.

Basic 15000

Bouquet of Benefits 23800

A. Base Salary (PA) 465600 38800

Annual Incentive 0

B. Total Variable (PA) 0

C. Total Target Cash (A+B) 465600

Provident Fund (PF) 21600 1800

Gratuity 8658 722

Mediclaim Premium 6773

D. Retirals & Other Benefits 37031

Cost to Company (CTC) C+D 502631
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.

Page 8 of 8





23/02/2022, 11:57 C.B.I.T Mail - CBIT - EDTEX Product Manager role Selected list Feb 2022

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permthid=thread-f%3A1725530348926724872&simpl=msg-f%3A1725530… 1/1

Placements HEAD <placements@cbit.ac.in>

CBIT - EDTEX Product Manager role Selected list Feb 2022 
2 messages

Arun Korupolu <arun@edtex.in> Wed, Feb 23, 2022 at 10:56 AM
To: Placements HEAD <placements@cbit.ac.in>
Cc: Anil | EdTex <anilkv@edtex.in>

Hello Sir,

Thank you for giving us the opportunity to conduct a placements drive and we were able to finalize the following
students for our Product Management Roles 2022.

1. Satya Sai K
2. Sreenidhi polineni
3. Sohan Kumar Rustumpet

We will be communicating with you and the students on the offer-related details by EOD today.

We thank you for your support.

Regards,
Arun 
---------------------------------------------
Arun Korupolu
Product Manager, EDTEX
Mobile : 8247835789 
Website : edtex.in
LinkedIn Profile

EDTEX is No. 1 Process Automation Brand in the Edu-Tech space in India 

Placements HEAD <placements@cbit.ac.in> Wed, Feb 23, 2022 at 11:51 AM
To: Principal CBIT <principal@cbit.ac.in>, directors-cbit@cbit.ac.in, hods_cbit@cbit.org.in, Anne Violet CBIT-HR
<hr@cbit.ac.in>, faculty_placementcoordinators@cbit.ac.in, institution-industry-cell@cbit.ac.in,
2022placementinfo@cbit.org.in

[Quoted text hidden]
--  
Dear Sir,

Namasthe and Cordial Greetings!!!

With Best Regards, 

Dr. NLN REDDY, 
Director - Career Development Centre (A) 
Chaitanya Bharathi Institute of Technology 
98494 66587 

http://edtex.in/
http://www.linkedin.com/in/korupoluarun


sharan banda <sharanbanda1234@gmail.com>

Welcome to the Deloitte family!

USI Consulting Campus <usiconsultingcampus@deloitte.com> Thu, 24 Mar, 11:04 PM
To: sharanbanda1234@gmail.com <sharanbanda1234@gmail.com>

 

Deloitte | 24th March, 2022

Welcome to the Deloitte family!

 

Dear Sharan Kumar Banda,

Congratulations!

We, at Deloitte, are very excited to have you join the 175-year young family and to
ensure your transition from campus to corporate is smooth, we need start the initial
documentation process.

As a next step, request you to please send your Aadhaar card copy to the below mail
ID in the given format.

Please Note: Before sending make sure you remove the password and share
your Aadhar ASAP, please do not share Google drive links and please share
the file in PDF format only.

 



Uploading File Name
Format

EHM2663_Sharan Kumar Banda_Aadhar
card.pdf

Mail to 4298c11a.deloitte.com@amer.teams.ms

Sample file name EHM6892_Sachin Tendulkar_Aadhar
card.pdf

 

Please ensure that your date of birth on the Aadhaar card is in DD/MM/YYYY format
only. In case it is not, please have it corrected and send it to the above mail ID.
Sending your Aadhaar card in the required format is an essential step for the
offer process.

Kindly share your Aadhar cards by 4 PM 28th March 2022.

In case you do not have your Aadhaar card, do drop us a note on the same and
please apply for the same immediately and send it.

 

Follow our official LinkedIn page for industry updates, thought ware, and more.

if you have any queries, please write to us at here.

Regards,

Campus Recruitment team

 

Disclaimer: This email communication is intended for informational purposes
only. In no event shall this email or its contents be construed as an
employment contract/agreement or letter of intent.

 

     

 

 

 

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee
(“DTTL”), its network of member firms, and their related entities. DTTL and each of its member firms are legally
separate and independent entities. DTTL (also referred to as “Deloitte Global”) does not provide services to clients. In
the United States, Deloitte refers to one or more of the US member firms of DTTL, their related entities that operate
using the “Deloitte” name in the United States and their respective affiliates. Certain services may not be available to
attest clients under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
more about our global network of member firms.



 

© Copyright 2021 Deloitte Development LLC. All rights reserved.

 

To no longer receive emails about this topic please send a return email to the sender with the word “Unsubscribe” in
the subject line.

 

 

 

 

 

 

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly
prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL").
Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide services to
clients. Please see www.deloitte.com/about to learn more.
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28-Jan-2022
  
Dear Sree Hari Datta Gottimukkala,
B.E., Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology, Hyderabad
 
Candidate ID – 19926537
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program, if offered to you:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Sree Hari Datta Gottimukkala Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Sree Hari Datta Gottimukkala, 22, residing at ____________________________________ (hereinafter
referred to as "you", "your" or "yourself", which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
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hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
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Company;
 
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
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• Violation of non-disparagement obligations
• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Sree Hari Datta Gottimukkala
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Name:



 

 

                        

 

Date: 24 Dec, 2021  

Letter Of Intent
 

Dear Vamshi Muthineni,

ugs18056_ece.vamshi@cbit.org.in

CBIT

 

It was a pleasure interacting with you during the interview & evaluation rounds for Merilytics. We wish to express 
our intent on having you onboard as a Technical Associate at Merilytics. We believe your contribution to our 
organization will be valuable.

 

To initiate this process, you are requested to please confirm your acceptance to this letter of intent within 48 hours 
of receiving this letter, failing which this letter stands rescinded.

 

The final appointment letter will be shared with you once your joining date is confirmed. You can expect to 
receive the same in the month of March 2022.

 

Krishna Prashant will be your primary point of contact till then and you can reach out at 
krishna_raju@merilytics.com and 9581319028. Feel free to connect with him/her in case of any issues.

 

Sincerely,

For Meritus Intelytics Private Limited
 

Authorized Signatory
 

Pawan Choudhary
Senior Executive - Finance and Admin

+91 40 48565313          careers@merilytics.com         www.merilytics.com

Meritus Intelytics Pvt. Ltd., 2nd floor, Gutenberg IT Park, Kondapur, Hyderabad, Telangana 500084, India

©2021 Merilytics – Confidential & Proprietary

 



Letter of Authorization - Background verification 

I hercby certifly that all the statements made in this document are true and are given by me out of my 
OWn free will. 

I hercby confim and agree that any submission of false or misleading information will entitle 
Cognizant Technology Solutions India Pvt Ltd ("Cognizant) to terminate my employment 

forthwith. 

Istate that Cognizant may request a credit and/or background check from a credit reporting sgney or 
related service and I understand that I have a right to make a written request within a reasonable time 
for the disclosure of the name and address of the credit-reporing agency so that I may oan a 
complete disclosure of the nature and scope of any investigation, 

I understand that the records will be used only for such purposes arising out of my employment and 

will not be given to any unauthorized person. 

T hereby authorize Cognizant and/or its agents to conduct any reference check, criminal background 
check in any jurisdiction across globe and background verification so that the hiring decision may e 

evaluated at any point of time. 

I hereby agree that during the course of the reference checks and background verífications, my 
previous employers or such persons contacted for checks and verifications may be informed that the 
reference checks and back ground verification are done on behalf of Cognizant. 

I hereby authorize Cognizant to share the reference checks and back ground verification reports to 
such third party as may be required for audit and other reasonable purposes. 

In the event that Cognizant is unable to verify any reference stated in this application, it is my 
responsibility to furnish the necessary documentation. 

I understand that this application or subsequent employment does not create a contract of 
employment nor guarantee employment for any definite period of time. 

SIGNATURE: 

FULL NAME IN CAPITAL: VEA1R SA Crari tSH Veayn Doo(, lL4lA 
DATE: lo-oS - 022 

Note Instruction: 
Kindly do not paste digital signature. Please print this page and sign it. Mention your name 
per PAN and scan the form and upload in onboarding portal. 



 

 
Model N India Software Pvt. Ltd.                                                                                                                   Model N Inc.  
Unit No. 1001, 10th Floor, Building No. 12D,                           www.modeln.com                                         777 Mariners Island Blvd.,                                                                         
Sundew Properties Limited IT/ITES SEZ,                                                                                                      Suite 300, San Mateo, CA 94404   
MINDSPACE, Madhapur, Hyderabad-500081                                                                                               Phone: (650) 610-4600                      
Phone: +91 40 454-65555                                                                                                                              Fax: (650) 610-4699 

 
27-Jan-22 

Veggalam Varun  
H.no: 17-4/2, Srinagar Colony,  
Siddipet, Telangana, 502103. 

 
Letter of Offer 

 
Dear Veggalam Varun , 
  
We are pleased to extend offer to you for the position of “Associate Member Technical Staff” with Model N India Software Private Ltd to join us 
on 01-Jul-22. You will be offered a CTC of Rs. 7,61,250 per annum including 5% bonus and additional benefits added in as per the below stack up. 
You will get the detailed appointment letter of the terms of the offer discussed with you on the date of your joining. Please let me know if you 
can wind up your prior commitments and join us by that date.  
  
Please find below the components of your salary break-up: 
 

Components INR Per Annum 

Basic salary (A) 3,62,500 

HRA (B) 2,17,500 

Employee Provident Fund and family pension fund (Company contribution) @12% 
on basic* (C) 

43,500 

Flexible components (Listed Below) (D) 1,01,500 

Variable Compensation fully funded @ Target 5% 
(Based on Company & Individual Performance) 

36,250 

Cost To Company (CTC)  7,61,250 

 

RSU USD 4000 
 
 
All Payments shall be made net of applicable taxes including Income tax, Professional tax etc. 
 
 
RSUs and ESPP  
Model N management will recommend to the Compensation Committee of our Board of Directors that you be granted Restricted Stock Units 
(RSUs) with a value of USD 4000.  The number of shares will be determined based on the average closing price of the month of hire.  RSUs vest 
over a four-year period with 25% vesting on the first annual anniversary of the 15th day of the second month of the quarter of your start date 
and 6.25% vesting quarterly thereafter.  In addition, as an employee of Model N, you will be eligible to participate in our Employee Stock Purchase 
Program (ESPP).  The ESPP offers employees the opportunity to purchase Model N stock at a 15% discount using post-tax payroll 
deductions.  Enrollment into the program occurs twice a year in February and August. 
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MINDSPACE, Madhapur, Hyderabad-500081                                                                                            Phone: (650) 610-4600                      
Phone: +91 40 45465555                                                                                                                            Fax: (650) 610-4699 

 
 

Flexible Compensation Components (D) 
 
You may select from the following menu of flexible compensation components not to exceed a total of Rs. 1,01,500 per annum.  Conditions and 
limitations may apply. 
 

Flexible Components  Description  
Car Expense Reimbursement  Based on actual fuel bills for car owned by employees and used for 

office. Rs. 1800 per month if car engine capacity is up to 1600cc and Rs 
2400 per month if engine capacity exceeds 1600 cc. RC book, fuel bills 
are required to be submitted.  

Transport Allowance 1. For transportation expenses to and from the office, up to Rs. 2500 per 
month.   
2. Employees can avail transport facility as per policy for commuting 
between home and office. This is subject to availability of vehicles on the 
requested routes. Transport/ Cab policy lays down the guidelines and 
the process.  

Children Education Allowance  Rs. 100 per month per child for max of 2 children  

Children Hostel Allowance  Rs. 300 per month per child for max of 2 children  

Contribution to National Pensions Scheme (NPS)  10% of monthly Basic salary 

Communication Expenses Reimbursement (telephone / mobile 
expenses)  

Up to Maximum of Rs. 800 per month  

Food vouchers/coupons  1. Food vouchers up to Rs. 2200 every month  
2. Model N provides lunch in office at concessional cost and any changes 
therein will be updated from time to time. 

LTA (Leave Travel Allowance) Leave travel expenses will be reimbursed up to a maximum of Rs 50,000 
per year subject to submission of proof of expenses and compliance with 
the rules laid down in the leave travel policy by the company  

Flexi Component  Residuary amount to make up 100% of flexible component and fully 
taxed.  

SUB TOTAL (Flexible)  1,01,500 

 
Additional Components / Benefits  
 
In addition to the RSUs mentioned above, you will be eligible for  

• Leave Encashment as per policy 

• Gratuity as per Employment Laws 

• Medical (Family Floater) Insurance + Group Term Life Insurance as per company policy 

Please reach out to us in case you have any questions. We look forward to having you onboard soon. 

Yours faithfully,  
For Model N India Software Pvt.  Ltd 
 
 

 
Rajalakshmi Sivanand 
Senior Director – Human Resources 
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Placements HEAD <placements@cbit.ac.in>

FW: HCL || CBIT || Virtual Campus Drive - Sept/oct 2021 

Garima Chawla <garima.chawla@hcl.com> Thu, Nov 18, 2021 at 3:06 PM
To: "placements@cbit.ac.in" <placements@cbit.ac.in>
Cc: Ashish Bhalla <ashish.bhalla@hcl.com>, Preeti Sharma <preeti.sh@hcl.com>

Classification: Internal

Dear Sir/Ma’am,

 

Thank you for your wonderful support in arranging the virtual campus drive.

The below students have been selected for the opportunity with HCL, please communicate to the respective students on
his/her selection with HCL.

 

S. No Student Name Email UG Specialization/Branch

1 Veggalam Varun veggalamvarun369@gmail.com ECE

2 M.Sanjana msanjana1403@gmail.com ECE

3 Sirisha Buyyarapu sirisha810810@gmail.com ECE

4 Shaik Sulthana Begum sulthanashaikbegum@gmail.com ECE

5 Venkata Sai Vikas Vemula vikasvem07@gmail.com ECE

6 Singajogi Bhargavi bhargavi.singajogi@gmail.com EEE

7 Kavya pinneboina kavyapinneboina@gmail.com EEE

8 Keerthana Chimarla keerthanachimarla@gmail.com EEE

 

Important Points:

1. CTC offered : INR 4.75 LPA
2. Selected Candidates should be willing to work on any assignment assigned by HCL Technologies including 24*7

operations and Shifts, willing to learn.
3. Selected Candidates should be Willing to work in any location within India or abroad as assigned by HCL Technologies.
4. Service Agreement for 24 Months (as applicable). In case they leave before completing 24 months, they are liable to

pay 1.25 lakh to the organization.
5. Probation Period will be of 12 Months.

 

Please Note:

Their Joining with HCL is subject to BGV Clearance, Re-hire Policy(incase applicable) and Eligibility criteria as follows :

1. Minimum 75% throughout in academics(10th, 12th/Diploma & Graduation) & no Backlogs.
2. B.E/B. Tech Graduation passing Year 2022 & Specialization in Circuit Branch only.

 

Please acknowledge the email with consent that these students are blocked for HCL and should not be appearing for
other organizations. All should join HCL.

mailto:veggalamvarun369@gmail.com
mailto:msanjana1403@gmail.com
mailto:sirisha810810@gmail.com
mailto:sulthanashaikbegum@gmail.com
mailto:vikasvem07@gmail.com
mailto:bhargavi.singajogi@gmail.com
mailto:kavyapinneboina@gmail.com
mailto:keerthanachimarla@gmail.com
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{{Dte_es_:signer1:date}}

 

Yashwanth Sai Chapa

Bangalore
 

PRIVATE AND CONFIDENTIAL
Employment Offer Letter and Terms and Conditions of Employment

 

Dear Yashwanth Sai,

 

We are pleased to offer you employment with PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited (“Company” or "PwC AC Bangalore") in the position of Associate . Your 
work location will be Bangalore. Reporting lines and location are subject to change depending on 
business requirements. The title, roles and responsibilities may also be varied from time to time as may 
be evaluated and considered appropriate by the Company and in accordance with the policy of the 
Company.

 

If you accept this offer, your commencement date with us will be on or before  17 August, 2022, or such 
other date as may be communicated by us to you in writing (“Employment Commencement Date”).

 

Remuneration Package:

 

1. Gross Salary: You are being offered a gross salary of Rs. 600,000/-Six Lakh Only.

 

The details of your gross salary are specified in Annexure 1 to this offer letter (“Offer Letter”).
 

2. Bonus program: In addition to the Total Annual Compensation as mentioned above, you also may be 
eligible for bonuses from time to time, as may be set forth in incentive compensation programs applicable 
to your position.

 

3. Benefits: You will be eligible for Company sponsored India specific benefit programs such as gratuity, 
provident fund, group medical insurance for the employee and his/her family, life insurance and accident 
insurance for the employee. You are also eligible for the executive health check-up plan, for a free annual 
health check-up which contains a series of tests.

 

 

 













PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786

              Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy, Telangana 
500075

Tel: +91 40 7136 9000

April 22, 2022   

Candidate Ref#: 5993373

Ashwitha K
17-1-391/T/74,Saraswathi nagar colony,Saidabad,
Hyderabad, 
Telangana 500059
India 

 Dear Ashwitha K,

It is indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP ("The 
Organization") as an integral member of the team. We look forward to working together towards 
achieving PepsiCo’s vision, to be the global leader in convenient foods and beverages by winning 
with purpose.

This is to confirm our offer to you for the position of Graduate Engineer Trainee - IT, to be initially 
based at Hyderabad -IND. Please find enclosed a copy of our offer to join. Please review the same 
and agree to the terms & conditions stated online, once you join us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your transition to 
our Organization is as smooth as possible.

  

Regards,

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter



PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786

              Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy, Telangana 
500075

Tel: +91 40 7136 9000

April 22, 2022 

Candidate Ref#: 5993373

Ashwitha K
17-1-391/T/74,Saraswathi nagar colony,Saidabad,
Hyderabad, 
Telangana 500059
India 

Dear Ashwitha,

We are pleased to confirm our offer to join “PepsiCo Global Business Services India LLP” ("The 
Organization") as a Graduate Engineer Trainee - IT. The primary terms and conditions are as follows: 

Your appointment will be effective from the date of joining which shall not be later than July 11, 
2022 and based in Hyderabad-IND. 

1. Place of Work:
During the course of your employment with the Organization, your services are liable to be 
transferred, seconded or deputed to any of the divisions, branches or companies belonging 
to, or affiliated to, or associated with the Organization either existing as of date or which 
may come up in future from time to time. Such transfer, secondment or deputation may be 
within India or overseas.

2. Compensation and Allowances: 
The Total Fixed Pay offered to you is INR 985817.00 per annum.  This includes statutory 
retirals. The Target Variable pay offered to you is INR 91953.00, and the pay-out is subject to 
your meeting the performance criteria as per the organization’s annual bonus policy. The 
details of the compensation offered are attached in Annexure A. The details of the 
compensation offered are attached in Annexure A.

In the event that, prior to your first anniversary of your Date of Joining, you resign from your 
employment for any reason or your employment is terminated by the Organization for 
reasons detailed under this Appointment letter (i) you will be entitled to retain only that 
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a 
fraction, the numerator of which will be the number of whole months that have elapsed 
from your Start Date to your termination date and the denominator of which will be 12 
(such amount, the “Earned sign-on cash bonus”), (ii) you will promptly repay PepsiCo any 
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on 
cash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.
The Organization reserves the right to change any element of Compensation.

3. Medical:                                                                                                                                                             
You and your immediate family members, consisting of spouse, dependent children, will be 
covered under the Organization medical scheme on any hospitalization subject to a limit of 
Rs. 4,00,000 (governed by the Medical Insurance Policy.



PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786

              Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy, Telangana 
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4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:
Your services with the Organization can be terminated by either side, without assigning any 
reason, by giving 60 (sixty) days’ notice in writing (“Notice Period”). Upon resignation, you 
will be required to serve the full Notice Period.  Any leave taken during Notice Period will be 
added to the Notice Period. The Organization reserves the right to terminate employment of 
an employee, for any reason whatsoever, by giving notice as applicable or ‘Basic Pay’ in lieu 
of the notice period as applicable, for the level. In case of gross misconduct, negligence, 
fraud, embezzlement or misappropriation, employment may be terminated by the 
Organization forthwith without any notice or compensation in lieu thereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information or 
trade secrets of the Organization or any of its affiliates would cause irreparable loss and 
damage to Organization, and that you shall, besides being liable to be terminated of your 
employment on this account, will also be liable to be proceeded against for such relief, 
including but not limited to, damages.

7. Non-Compete:  
In signing this Offer and Appointment letter, you agree that during the period of twelve (12) 
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director, 
consultant or otherwise, any entity that materially competes with beverage or 
snacks business of the Organization, or any entity associated or affiliated with the 
above businesses, in the U.S., India, Thailand, or any other countries with respect to 
which you have performed services for the Organization or any of its affiliates.

(b) Solicit or endeavor to entice away from the Organization or any of its affiliates any 
employee, or any other person engaged by the Organization or its affiliates, 
(whether or not such a person would commit any breach of contract by reason of 
leaving the service of the Organization or its affiliates), or any customer of the 
Organization or its affiliates.

(c) Disclose to any unauthorized person or persons or misuse confidential information 
or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:   
As consideration for the Organization paying your relocation expenses, notice period, sign 
on cash bonus if any, or any other incidental expenses, you agree that if you voluntarily 
leave the Organization to join another Organization within a period of twelve (12) months, 
then as per the Organization’s policy/ies, you will be required to repay the Organization such 
expenses or allowances, as applicable. Further, you understand and agree that any amount 
you owe the Organization, for whatever reason (including amounts related to the repayment 
of relocation expenses or allowances), at the time you terminate your employment will be 
deducted, in whole or in part, from your last pay check(s) and/or expenses reimbursement.   
  

9. Governing Laws:
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Your right to any compensation or benefit referenced in this Appointment letter will be 
determined under the terms of the applicable plan or program. In the event of a dispute, 
this Offer and Appointment letter shall, for all purposes, be governed and construed in 
accordance with the law of India, without reference to principles of conflicts of laws. 

10. Retirement:  
You will retire from services of the Organization on the day you complete the age of 60 years 
or such age as decided by the Organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safety 
policy / norms prescribed by the Organization from time to time. In case of non-compliance 
/ breach of any terms and conditions of the safety policy/norms, the Organization shall be 
entitled to take such action as deemed fit by the Organization and/or as per applicable law, 
including termination of the employment with the Organization.

12. Code of Conduct:   
You will adhere, at all times, to the Organization's Code of Conduct, all Organization policies 
and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment 
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance
I have read, understood and accept the conditions of my employment outlined above. By 
electronically accepting below, I accept the terms and conditions of this Letter of 
Understanding and I acknowledge receipt and acceptance of several Company documents 
sent electronically using Kenexa Candidate Zone (including but not limited to Personal 
Information Form). Furthermore, I am are aware that by affixing my electronic signature to 
the offer sub-response form and any of these Company documents, it is a legally binding 
equivalent of my handwritten signature and that in future I may not repudiate the meaning 
of my electronic signature.

We are happy to welcome you to our Organization and look forward to you building a mutually 
beneficial long-term association with the Organization.

For and on behalf of PepsiCo Global Business Services India LLP,

  Regards,

  Avantika Susan Nigam

  Head of HR
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ANNEXURE A

Name of Candidate:  Ashwitha K   

External Title – Function:  Graduate Engineer Trainee - IT                    

DOJ: July 11, 2022

Component Amounts in INR p.a.

Basic Salary ₹ 3,94,327

Flexible Compensation ₹ 5,25,204

GBS Base Pay ₹ 9,19,531

Provident Fund (PF) - Employer 
Contribution

₹ 47,319

Gratuity ₹ 18,967

GBS Fixed Pay ₹ 9,85,817

Annual Bonus ₹ 91,953

GBS Total Cost to Company ₹ 10,77,770

Annual Guaranteed Cash

12% of Basic

4.81% of Basic

Sum of all components above

Performance linked payout
Annual payment for the year is pro-rated basis the month of joining for 
employees joining before 1st Oct and joinees on 2nd Oct and after are not eligible 
for that year's bonus

Sum of PepsiCo Fixed Pay & Variable Pay

Basic Pay is 40% of GBS Fixed Pay

This amount can be apportioned to HRA, LTA, NPS, Telecom Reimbursement and 
other components as per employee choice

Details / Linkage
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{{Dte_es_:signer1:date}}

 

Charishma Sai Santoshini Sri Karuna Kuncha

Bangalore
 

PRIVATE AND CONFIDENTIAL
Employment Offer Letter and Terms and Conditions of Employment

 

Dear Charishma,

 

We are pleased to offer you employment with PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited (“Company” or "PwC AC Bangalore") in the position of Associate . Your 
work location will be Bangalore. Reporting lines and location are subject to change depending on 
business requirements. The title, roles and responsibilities may also be varied from time to time as may 
be evaluated and considered appropriate by the Company and in accordance with the policy of the 
Company.

 

If you accept this offer, your commencement date with us will be on or before  17 August, 2022, or such 
other date as may be communicated by us to you in writing (“Employment Commencement Date”).

 

Remuneration Package:

 

1. Gross Salary: You are being offered a gross salary of Rs. 600,000/- Six Lakh Only.

 

The details of your gross salary are specified in Annexure 1 to this offer letter (“Offer Letter”).
 

2. Bonus program: In addition to the Total Annual Compensation as mentioned above, you also may be 
eligible for bonuses from time to time, as may be set forth in incentive compensation programs applicable 
to your position.

 

3. Benefits: You will be eligible for Company sponsored India specific benefit programs such as gratuity, 
provident fund, group medical insurance for the employee and his/her family, life insurance and accident 
insurance for the employee. You are also eligible for the executive health check-up plan, for a free annual 
health check-up which contains a series of tests.

 

 

 

Apr 14, 2022
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Other Terms:

Please read the following terms and contact us with any questions that you may have.

1. Employment Agreement: Once you accept this offer, you will be required to sign an employment 
agreement (“Employment Agreement”), the format of which is attached to this Offer Letter. Your 
employment with the Company will be on the terms of this Offer Letter and the Employment Agreement 
until the end of your employment with the Company until the end of your employment with the Company.

 

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the 
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working 
hours will be consistent with Company’s policies and will include such reasonable working hours as might 
be required for performing your duties competently and to meet the Company's requirements. You hereby 
agree and volunteer to work during the night shift, as and when the Company feels that your services are 
required.  You confirm that you have no objection whatsoever to work during the night shift, as per the 
Company’s policies.

 

Promotion and Salary Review: You will be eligible to participate in the promotion and salary review 
process as per the policy of the Company.

 

3. Visa: If you do not have the right of abode, the right to land or the status of unconditional stay in India, 
an employment visa is required for your employment. The Company will assist you with obtaining the 
necessary documents for you and your family. Any continued employment is contingent upon the 
immigration authorities approving any renewal of the employment visa and will automatically be deemed 
to be terminated should such approval not be granted.

 

4. Taxation: Your remuneration and benefits have been stated gross of tax. You will be responsible for 
all Indian salaries tax on your remuneration, allowance and benefits, where applicable. In the event that 
you have sources of income or expense outside of your employment with the Company, you are 
responsible for ensuring adherence to the tax laws on those matters as well.

 

5. Travel, Assignments or  Secondment:
             a. Within India: You are required to work on any project to which you are assigned, unless there 
is good reason not to do so.
             b. Outside India: While based in India you may be required to travel and stay to work on projects 
outside India, within and/or outside the Asia Pacific region.

 

6. Termination Notice:
         (a) Your employment in the Company is subject to satisfactory verification of your certificates, 
testimonials and personal particulars/credentials. The Company reserves the right to obtain a background 
check (including criminal history record search, education and employment; and personal details 
verification) conducted on you directly or through nominated third party agencies. In the event that such 
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verification or background check reveals any discrepancy in the statement(s) made in your application or 
in the bio-data with the Company or in the declarations made by you in this Offer Letter and/or the 
Employment Agreement, your services are liable to be terminated forthwith without any notice or any 
further compensation from the day such discrepancies are identified.

(b) The Company may terminate your employment for any of the following conduct on your behalf 
effective immediately upon written notice to your address on the Company’s records:
                  (i)  acts of fraud, dishonesty or misconduct involving moral turpitude;
                  (ii)  commission or conviction of any criminal offence;
                  (iii) engagement in any activity that you know or should know could harm the business or 
reputation of the Company;
                  (iv) material failure to adhere to the Company’s corporate codes, policies or procedures;  
                  (v)  continued failure to meet performance standards as determined by the Company;
                  (vi)  a breach or threatened breach of any material provision of this Offer Letter or the 
Employment Agreement if it is not cured to the Company’s satisfaction within a reasonable period after 
the Company provides you with notice to your address on the Company’s records of the breach; provided 
that no notice and cure period will be required if the breach cannot be cured;
                 (vii) violation of any statutory, contractual, or common law duty or obligation to the Company, 
including without limitation the duty of loyalty. In case of termination on account of any of the above 
reasons you will only be entitled to earned and unpaid gross salary and accrued leave (if any) through the 
effective termination date.
          (c) The Company may also terminate your employment for reasons other than those specified 
above or for no reason, effective upon a prior written notice of at least sixty (60) days.  In the event that 
the effective date of your termination is less than sixty (60) days, you will receive payment of the net 
amount of gross salary you are entitled to in lieu for the remaining notice period less any deductions or 
withholdings, as required by law. 

(d) You agree to provide the Company with a prior written notice of at least sixty (60) days of your 
resignation, which shall be effective at the end of the notice period unless agreed otherwise.

7. Return of Property: Upon termination of employment, you will be required to return all property 
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business 
cards, security passes and equipment) which is held in your possession, custody or under your control, 
belonging to or relating to business affairs of the Company.

 

8. Acknowledgement: You acknowledge that your joining the Company will not breach any agreement 
relating to employment or the provision of services to which you are or have been a party.

 
The Company may amend or discontinue any of its plans, programs, policies and procedures at any time 
for any or no reason with or without notice to the extent permitted by law.

We are excited about having you join us. On behalf of the PwC AC Bangalore team, we hope you find 
these terms and conditions suitable. If you have any questions about the contents of this letter, please do 
not hesitate to contact us on us_advisory_ac_india_hc_operations@pwc.com

 

mailto:us_advisory_ac_india_hc_operations@pwc.com
mailto:us_advisory_ac_india_hc_operations@pwc.com
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9. To indicate your acceptance and agreement with all the terms of this Offer Letter and the attachments 
including the Employment Agreement, please share the signed copy of the Offer Letter, no later than 17 
April 2022. It is clarified that the employment offer made to you under this Offer Letter will automatically 
lapse on 17 April 2022. and will no longer be valid if we do not receive your signed acceptance of the 
Offer Letter. It is further clarified that the employment offer under this Offer Letter is contingent upon you 
joining the services of the Company on the Employment Commencement Date. The employment offer 
made to you under this Offer Letter, will be deemed withdrawn on your failure to join the services on the 
Employment Commencement Date.

 

 

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

 

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

I, Charishma Sai Santoshini Sri Karuna Kuncha (C000004639235) , accept the offer and terms of 
employment as detailed in this letter and the attached Employment Agreement.

{{Sig_es_:signer2:signature}}

_________________________________    

Date: {{Dte_es_:signer2:date}}


 

 

 

 

 

 

 

 

 

 

 

 

Jatin Vijay (Apr 14, 2022 11:21 GMT+5.5)
Jatin Vijay

Apr 14, 2022

Charishma SSSK Kuncha (Apr 14, 2022 14:18 GMT+5.5)
Charishma SSSK Kuncha

Apr 14, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAEPXmbB9Rz6C5M63b_5f3ktmgvPfseHAG
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAEPXmbB9Rz6C5M63b_5f3ktmgvPfseHAG
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Annexure 1

 

Private and confidential

 

Date: {{Dte_es_:signer1:date}}
Name: Charishma Sai Santoshini Sri Karuna Kuncha
Designation: Associate   

Salary Components - Annual  (All figures in INR) 

 

Basic Salary  (40% of Gross Salary) : 240,000
Flexible Benefit Package (FBP) : 331,200

Employer contribution of PF: 28,800
    
Gross Salary: 600,000/-
 

Benefits - Estimated Value

 

Term Life Insurance : 1,440
Group Accident Insurance: 425
Group Medical Insurance: 30, 282
Employee Assistance Program and wellness resources : 400

Total Benefits(1): 32,547/-

Gratuity : As per Payment of Gratuity Act 1972

*FBP can be used for the following components:
Food Coupons (Sodexo) - 24,000 (i.e.2000 per month)
Leave Travel Allowance (LTA) - up to a maximum of FBP amount available for allocation
House Rent allowance (HRA) - 40% of Basic for Non-Metro, 50% of Basic for Metro
Special Allowance -  Balancing Figure, FBP minus all above components 

The above are subject to applicable taxes as per the Indian law.

 

All the above benefits are as per Company’s policies and may have tax implications. These are subject to 
change from time to time as may be evaluated and considered appropriate by the Company and in 
accordance with the policies of the Company. Benefits if not availed cannot be claimed as cash 
equivalent.

(1) The value above is only the estimated monetized value of the applicable benefits.

Apr 14, 2022
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EMPLOYEE AGREEMENT/ASSOCIATE

 

This Agreement (“Agreement”) is between PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited ("Company" or “PwC AC Bangalore”) and Charishma Sai Santoshini 
Sri Karuna Kuncha (“You” and all similar references).

 

1. Definitions

 

  (a) “Cessation Date” means the effective date of cessation of your employment with PwC AC 
Bangalore.

  (b)  “Cause” means any of the following conduct by you: 

   (i)  Acts of fraud, dishonesty or misconduct involving moral turpitude;

   (ii) Commission or conviction of any criminal offence;

   (iii) Engagement in any activity that you know or should know could harm the business or reputation of 
PwC AC Bangalore;

   (iv) Material failure to adhere to PwC AC Bangalore’s corporate codes, policies or procedures;

   (v) Continued failure to meet the performance standards as determined by PwC AC Bangalore;

   (vi) A breach of any provision or threatened breach of any material provision of this Agreement if the 
breach is not cured to PwC AC Bangalore’s satisfaction within a reasonable period after PwC AC 
Bangalore provides you with notice to your address on PwC AC Bangalore’s record of the breach 
provided that no notice and cure period will be required if the breach cannot be cured; and

   (vii) Violation of any statutory, contractual, or common law duty or obligation to PwC AC Bangalore, 
including without limitation the duty of loyalty.

  (c) “Offer Letter” means the employment offer letter dated {{Dte_es_:signer1:date}} by which you 
were offered employment with PwC AC Bangalore and accepted by on {{Dte_es_:signer2:date}}.

 

2. Employment

  2.1 You accept employment on the terms of the Offer Letter and this Agreement along with its exhibits 
hereto until the end of your employment with PwC AC Bangalore in accordance with clause 6 of this 
Agreement.

  2.2 Probation: Your first six (6) months of employment are on a trial basis and are considered a 
continuation of the employment selection process. During this probationary period, PwC AC Bangalore 
may terminate employment with 15 days’ notice in writing, with or without cause. Likewise, you may also 
terminate your employment with PwC AC Bangalore giving 15 days’ notice in writing, with or without 
cause. PwC AC Bangalore may decide to confirm your employment earlier than the 6 months’ period 
based on performance and the notice period will change to sixty (60) days as soon as the employment is 
confirmed.

  2.3 By signing this Agreement, you agree to:

Apr 14, 2022
Apr 14, 2022
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    (a) devote your professional time and effort to PwC AC Bangalore’s business and to refrain from 
professional practice outside of the interests of PwC AC Bangalore or any of its subsidiaries;

    (b) abide by all policies of PwC AC Bangalore, current and future, including the Equal Employment 
Opportunity policy attached as Exhibit A and the Anti-Harassment policy attached as Exhibit B to this 
Agreement;

    (c) abide by the Confidentiality and Intellectual Property Agreement attached as Exhibit C to this 
Agreement; and

    (d) abide by the terms of the Consent Form concerning personal data attached as Exhibit D to this 
Agreement.

2.4 You also confirm that you are not currently bound by any agreement that could prohibit or restrict you 
from being employed by PwC AC Bangalore or from performing any of your duties under this Agreement.

 

3. Compensation and Benefits

As of the commencement of your employment, PwC AC Bangalore will pay you a salary as specified in 
the Offer Letter, less required and authorized withholdings and deductions, payable in 12 equal monthly 
installments in accordance with PwC AC Bangalore’s normal payroll practices.

 

4. Leave Entitlement

Your annual leave entitlement will be as provided in the Leave Policy of the Company as amended from 
time to time.

 

5. Covenants

While employed with PwC AC Bangalore, and for 6 months after your Cessation Date you shall not 
directly or through anyone else solicit, employ or retain any current employee of PwC AC Bangalore to 
perform Consulting Services. You agree that these obligations protect PwC AC Bangalore’s legitimate 
interests without unreasonably restricting your ability to earn a living after leaving PwC AC Bangalore.

 

6. Termination and Resignation

  (a) PwC AC Bangalore may terminate your employment on account of Cause effective immediately 
upon written notice to your address on PwC AC Bangalore’s records. 

You will only be entitled to earned and unpaid salary and salary for accrued leave (if any) until the 
effective termination date.

  (b) PwC AC Bangalore may also terminate your employment for reasons other than Cause or for no 
reason, effective upon at least sixty (60) days written notice or payment of the salary you are entitled to in 
lieu less any required deductions or withholdings as required by law. In the event that the effective date of 
your termination is less than sixty (60) days, you will receive payment of the salary you are entitled to in 
lieu for the remaining notice period less any required deductions or withholdings, as required by law.

  (c) You agree to provide PwC AC Bangalore with prior notice of at least sixty (60) days of your 
resignation, which shall be effective at the end of the notice period unless agreed otherwise. The 
company management has the discretion for any notice period waive-off based on the work obligations.
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  (d) In case of failure to serve the notice period, you will agree to pay equivalent gross salary in lieu of 
the notice period not served. The company has the discretion to adjust any unused vacation against 
notice period.

  (e) PwC AC Bangalore may require you to utilize any accrued leave during the notice period.

 

7. Arbitration

  (a)  All disputes between you and PwC AC Bangalore shall be resolved by arbitration in Bangalore or 
any other mutually agreeable location in India. Arbitral disputes include without limitation employment, 
employment termination claims and claims by you for employment discrimination, harassment, retaliation 
and wrongful termination. 

  (b)  Arbitration shall be conducted under the auspices of the Indian Council of Arbitration before a panel 
of three arbitrators, which shall consist of one person selected by each of the two sides to the dispute and 
the third person jointly selected by the other two arbitrators. 

  (c) The arbitration panel shall have no authority to modify this Agreement (except pursuant to clause 8 
of this Agreement) or to award punitive or exemplary damages. PwC AC Bangalore may, without waiving 
its right to compel arbitration, seek injunctive or other provisional relief from a court of competent 
jurisdiction, to prevent any arbitration award from being rendered ineffectual, to protect PwC AC 
Bangalore’s confidential information or intellectual property or for any other purpose in the interests of 
PwC AC Bangalore.

The courts at Bangalore or any court of competent jurisdiction in any other state will have jurisdiction over 
any proceeding relating to arbitration, and may enter judgment on any arbitration award rendered or grant 
judicial recognition of the award or an order of enforcement. 

 

8. Entire Agreement

This Agreement and the Offer Letter forms the entire agreement between you and PwC AC regarding 
these matters and supersede any verbal and written agreements on such matters. In the event of a 
conflict between the main body of this Agreement or the Offer Letter and the Exhibits, the main body of 
the Agreement or the Offer Letter shall take precedence. This Agreement may be modified only by written 
agreement signed by you and the General Manager of PwC AC Bangalore or their designee, provided 
that the policies of the Company may be amended at any time for any or no reason with or without notice 
to the extent permitted by law.

 

Severability

  (a) If any provision of this Agreement is held invalid or unenforceable for any reason, the invalidity shall 
not nullify the validity of the remaining provisions of this Agreement.
  (b) If any provision of this Agreement is determined by a court or arbitration panel to be unenforceable 
by reason of being overly broad in duration, geographical coverage or scope or unenforceable for any 
other reason, such provision will be narrowed so that it will be enforced as much as permitted by law.

 

9. Waiver

Any party’s waiver of the other party’s breach of any provision of this Agreement shall not waive any other 
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right or any future breaches of the same or any other provision.

 

10. Choice of Law

The Offer Letter and this Agreement shall be governed by laws of India. You and PwC AC Bangalore 
consent to the non-exclusive jurisdiction and venue of the courts in New Delhi and agree that any 
permitted lawsuit may be brought to such courts or any other court of competent jurisdiction as provided 
in clause 7 of this Agreement.

 

11. Assignment and Beneficiaries

This Agreement only benefits and is binding on the parties and their permitted assigns provided that you 
may not assign your rights or duties under this Agreement without the express prior written consent of the 
other parties. PwC AC Bangalore may assign any rights or duties that it has, in whole or in part, to its 
affiliates and subsidiaries without your consent.

 

12. Counterparts

For convenience of the parties, this Agreement may be executed in one or more counterparts, each of 
which shall be deemed an original for all purposes.

 

13. Survival    

Clauses: 2, 5, 7 through 13 and Exhibits C and D shall survive any termination of this Agreement or your 
employment (including your resignation).

 

The parties to this Agreement state that they have read, understood and agree to be bound by this 
Agreement:

 

Yours sincerely,                                                              
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

Employee

{{Sig_es_:signer2:signature}}

_________________________________    

Charishma Sai Santoshini Sri Karuna Kuncha 

Date: {{Dte_es_:signer2:date}}

Jatin Vijay (Apr 14, 2022 11:21 GMT+5.5)
Jatin Vijay

Apr 14, 2022

Charishma SSSK Kuncha (Apr 14, 2022 14:18 GMT+5.5)
Charishma SSSK Kuncha

Apr 14, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAEPXmbB9Rz6C5M63b_5f3ktmgvPfseHAG
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAEPXmbB9Rz6C5M63b_5f3ktmgvPfseHAG
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EXHIBIT A

Equal Employment Opportunity

 

                         

It is the policy of PwC AC Bangalore and its group of companies to provide equal employment opportunity 
for all applicants and employees. PwC AC Bangalore does not unlawfully discriminate on the basis of 
race, color, religion, sex, national origin, age, disability, or any other legally protected classification. PwC 
AC Bangalore also makes reasonable accommodations for disabled employees. An employee who 
believes he or she has a disability and requires an accommodation should inform their Human Resources 
Manager so that the employee’s request can be evaluated. PwC AC Bangalore prohibits the harassment 
of any individual and further prohibits the harassment of any individual based on any of the 
aforementioned legally protected classifications. Unlawful discrimination or harassment shall not be 
tolerated by PwC AC Bangalore.

 

This policy applies to all areas of employment including, but not limited to, recruitment, recruitment 
advertising and/or other communications media, hiring, rates of pay and other compensation, benefits, 
overtime, promotions, transfers, demotions, training, layoffs, or terminations, recalls, disciplinary actions 
and all other terms, conditions, or privileges of employment.

 

PwC AC Bangalore, as required by law, will establish a written affirmative program to strive for best 
utilization of minorities, the disabled and women throughout our workforce. The results will be reviewed 
no less than annually and adjusted appropriately to meet stated goals. The coordinator of this program is 
the Director - HC at PwC AC Bangalore.

 

The coordinator will be responsible for ensuring the creation of the program with the inclusion of its 
multiple requirements, the development of an audit procedure to measure the effectiveness of the 
program and the facilitation of the annual status presentation to the executive management group.

 

Each employee is required to abide by this policy and assist with its enforcement. Violation of this policy 
will result in disciplinary action, up to and including termination of employment. If an employee believes 
that he/she has been the unlawfully discriminated against in an employment matter, please direct your 
concerns to the Director - HC the Equal Employment Opportunity coordinator for PwC AC Bangalore. A 
prompt and thorough investigation shall be conducted and a determination made as to the appropriate 
management response. Full cooperation by each employee asked to assist during an investigation is 
required and no reprisals shall result from the reporting or assisting in the investigation of, concerns 
related to this policy. Concerns or complaints of any retaliation should be directed to the Director - HC 
immediately.
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EXHIBIT B

Anti-Harassment Policy

 

PwC AC Bangalore and its group of companies prohibits sexual or other unlawful harassment of its 
employees, vendors, clients or applicants, whether engaged in by company personnel, clients, 
customers, vendors, or others. This policy also prohibits employment actions that are based on an 
employee's submission to or rejection of unwelcome sexual advances or other behavior prohibited by this 
policy. This policy applies at PwC AC Bangalore facilities and at other locations where our employees 
conduct business or socialize, such as client sites or at company or client sponsored business and social 
functions including homes of the employees during a work from home setup and all employees are to 
adhere to this policy even in the course of online meetings, virtual socialization activities and/ or engaging 
in informal conversations during a work from home setup.

Sexual harassment is viewed as a form of employee conduct that undermines the integrity of the 
employment relationship. For the purposes of this policy, sexual harassment is defined as sexual 
behavior that is unwelcome, is personally offensive, and/or creates a hostile, intimidating or offensive 
work environment. PwC AC Bangalore will not tolerate sexual harassment by anyone — supervisors, 
employees, vendors, or clients.

 

Some examples of sexual harassment are:
• Unwelcome or unwanted sexual advances. This includes patting, pinching, brushing up against, 

hugging, cornering, kissing, or any other similar physical contact considered unwelcome by another 
individual.

• Requests or demands of sexual favors. This includes subtle or blatant expectations, pressures, or 
requests of any type of sexual favor accompanied by an implied or stated promise of preferential 
treatment or negative consequences concerning one's employment.

• Verbal abuse or kidding that is sex-oriented and considered unwelcome by another person. This 
includes comments about an individual's body or appearance (where such comments go beyond a 
mere compliment); off-color jokes that are clearly unwanted or considered offensive by others; or any 
other tasteless, sex-oriented comments, innuendoes, or offensive actions.

• Any sexually oriented conduct that would unreasonably interfere with another's work performance. 
This includes extending unwanted sexual attention to someone, which reduces personal productivity.

• Participation in fostering a work environment that is intimidating, hostile, or offensive because of 
unwelcome or unwanted sexually oriented conversation, suggestions, requests, demands, physical 
contacts, or attention.

• Possession in the workplace or display of sexually suggestive objects or pictures; emails, internet 
sites, or other correspondence with sexually suggestive content.

• Tangible employment decisions made because of or influenced by an individual's compliance with or 
refusal to comply with sexual demands.

• Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
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This policy also expressly prohibits behavior that harasses an employee or applicant on the basis of his 
or her race, color, creed, religion, age, gender, national origin, citizenship status, marital status, sexual 
orientation, disability, or other category protected by Central, State, or local law.  Forms of such 
harassment can include physical, verbal and nonverbal behavior that harasses, disrupts, or interferes 
with an employee's work performance or in any way creates or contributes to an intimidating, hostile or 
offensive work environment. This behavior includes, by way of example only, epithets, slurs, off-color 
jokes, threats, or posters, cartoons, emails, or drawings that are insulting, degrading, derogatory or 
ridiculing of one based on his or her protected status.

Behavior prohibited by this policy often can occur without the knowledge of others and what one may 
regard as offensive, another may not. For the company to effectively implement this policy, all persons 
must respond to and report behavior that violates this policy. Cooperation in preventing this type of 
conduct is essential.

If you believe that you have been subjected to inappropriate sexual or other behavior, you should 
immediately tell the offender that his or her behavior is offensive and must cease.  If such a direct 
approach is ineffective or impractical under the circumstances, you must report such behavior to one of 
the persons identified below. If you have reason to believe that another employee of the company has 
been subjected to or has engaged in behavior that violates this policy, you should also immediately 
inform one of the individuals identified below.

 

PwC AC Bangalore will investigate, promptly and thoroughly, any such complaint or report of 
inappropriate behavior.  Complaints and investigations will be handled in a confidential manner consistent 
with the need to investigate and take corrective action.

 

Complaints should be directed to the following person:                                      

Director – Human Capital - PwC AC Bangalore

 

In response to a meritorious complaint, PwC AC Bangalore will as necessary or appropriate, take 
disciplinary action against anyone found in violation of this policy, up to and including termination of 
employment.

 

Overall responsibility for PwC AC Bangalore’s Equal Employment Opportunity and Sexual Harassment 
policy has been assigned to the Director - HC who is responsible for the implementation and enforcement 
of this policy.

 

Every employee may access this confidential system without fear of reprisal. This policy also prohibits 
retaliation against anyone who in good faith complains under this policy or participates in an 
investigation.  Full cooperation by each employee asked to assist during any investigation pursuant to this 
policy is required. Complaints of retaliation (actual, threatened or feared) also should be directed to one 
of the individuals identified above.
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EXHIBIT C

Confidentiality and Intellectual Property Agreement

As a material part of the consideration for my employment by PwC Service Delivery Center – Bangalore 
Private Limited and the salary and other compensation that I shall receive during my employment, I 
acknowledge and agree that, by my signature on the document to which this Confidentiality and 
Intellectual Property Agreement (“CIPA”) is attached as an exhibit, I also agree to this CIPA’s terms:

1.           

  (a) I will, both during my work for PwC AC Bangalore and thereafter, hold in confidence and not directly 
or indirectly reveal, report, publish, disclose, transfer or otherwise share or make any Proprietary 
Information (as defined below) accessible, to any person or entity, or utilize any Proprietary Information 
for any purpose, except in the course of my work for PwC AC Bangalore’s sole benefit. In addition, I will 
not remove, reproduce, transmit, summarize or copy any Proprietary Information except as expressly 
required by PwC AC Bangalore to enable me to perform my duties. I understand that this Section 1 is 
effective as of the commencement of my employment with PwC AC Bangalore or the date I acquired 
knowledge of any Proprietary Information, whichever is earlier.

 

  (b) I will not knowingly use for the benefit of, or disclose to any person employed by, PwC AC Bangalore 
confidential information of any of my former employers or of any other third party or otherwise knowingly 
infringe or misappropriate any proprietary right of any third party. I represent and warrant that no contract, 
agreement or other obligation between or among me and any third party will interfere in any manner with 
my complete performance of my duties to PwC AC Bangalore or with my compliance with the terms and 
conditions of this CIPA.  Without limiting the foregoing, I (have / have not) signed an agreement with [•], a 
previous employer or other entity, relating to inventions and confidential information. I (can/cannot) 
furnish PwC AC Bangalore with a copy of said agreement.

 

  (c) “Proprietary Information” as used in this CIPA means all information or material disclosed to or 
known to me as a consequence of my employment with PwC AC Bangalore or any affiliate of PwC AC 
Bangalore (“affiliate” includes without limitation, for purposes of this CIPA, subsidiaries and other related 
entities of PwC AC Bangalore), including, without limitation, third party information that PwC AC 
Bangalore treats as confidential and any information disclosed to or developed by me or embodied in or 
relating to works for hire. Proprietary Information includes, but is not limited to discoveries, ideas, 
inventions, concepts, software in various states of development and related documentation, designs, 
drawings, specifications, techniques, methodologies, models, data, source code, object code, 
documentation, diagrams, flow charts, research, development, processes, training materials, templates, 
procedures, “know-how,” tools, client identities, client accounts, web design needs, client advertising 
needs and history, client reports, client proposals, product information and reports, accounts, billing 
methods, pricing, data, sources of supply, business methods, production or merchandising systems or 
plans, marketing, sales and business strategies and plans, finances, operations, and information 
regarding employees and other similar information (whether or not reduced to writing). Notwithstanding 
the foregoing, information that is publicly known and is generally employed by the trade at or after the 
time I first learn of such information (other than as a result of my breach of the CIPA), shall not be 
deemed part of the Proprietary Information.

2.     
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  (a) All Works (as defined below) shall belong exclusively to PwC AC Bangalore and/or its affiliates, as 
the context may require whether or not fixed in a tangible medium of expression. Without limiting the 
foregoing, to the maximum extent permitted under applicable law, all Works shall be deemed to be “ 
works made in the course of your employment with the PwC AC Bangalore” or "works made for hire", 
under Section 17 of the Indian Copyright Act, 1957 (as amended from time to time) and PwC AC 
Bangalore shall be deemed to be the author thereof. If and to the extent any Works are determined not to 
constitute “works made for hire,” or if any rights in the Works do not accrue to PwC AC Bangalore as a 
work made for hire, I hereby irrevocably assign and transfer to PwC AC Bangalore to the maximum 
extent permitted by law all right, title and interest in the Works, including all copyrights (including moral 
rights), patents, trade secret rights, and other proprietary rights in or relating to the Works. To the extent 
my moral rights cannot be assigned, I hereby irrevocably and expressly waive them and agree not to 
assert any claims based on such rights against PwC AC Bangalore or its affiliates. Without limiting the 
foregoing, I hereby irrevocably assign and transfer to PwC AC Bangalore all economic rights to the 
Works, including the rights to reproduce, manufacture, use, adapt, modify, publish, distribute, sublicense, 
publicly perform and communicate, translate, lease, sell, offer for sale, import, export and otherwise 
exploit the Works. I shall have no right to exercise any rights to the Works.  Without limiting the foregoing, 
I will not have the right to and will not reproduce, adapt, modify, publish, distribute, sublicense, publicly 
perform or communicate, translate, lease, import or otherwise exploit the Works, except as expressly 
authorized by PwC AC Bangalore in the scope of my employment. I expressly acknowledge and agree 
that I wish to remain anonymous and not to have my name or any pseudonym used in connection with 
the Works. I hereby approve any and all modifications, uses, publications and other exploitation of the 
Works that PwC AC Bangalore or any successor or transferee thereof may elect to make, and I expressly 
agree that no such modifications, uses, publications or exploitations will or may cause harm to my honor 
or reputation. I agree that no modification, use or publication of the Works by PwC AC Bangalore or any 
successor or transferee thereof will be deemed to constitute a distortion or mutilation of the Works.  PwC 
AC Bangalore shall have the unrestricted right to transfer and convey any or all of PwC AC Bangalore’s 
rights in or relating to the Works to any person or entity.

 

  (b) I understand that the CIPA is not intended and shall not be interpreted to assign to or invest in PwC 
AC Bangalore any of my rights in any inventions developed entirely on my own time without using PwC 
AC Bangalore’s equipment, supplies, facilities, resources, or trade secret information, except for those 
inventions that either relate at the time of conception or reduction to practice of the inventions to the 
business of PwC AC Bangalore or the actual or demonstrably anticipated research or development of 
PwC AC Bangalore, or result from any work that I performed for PwC AC Bangalore.

 

  (c) I will keep and maintain adequate and current written records of all inventions, original works of 
authorship, trade secrets or other Works in which rights vest in or are assigned to PwC AC Bangalore 
hereunder. The records will be in the form of notes, sketches, drawings, and any other format that may be 
specified by PwC AC Bangalore. The records will be available to and remain the sole property of PwC AC 
Bangalore at all times.

 

  (d) I will provide any assistance reasonably requested by PwC AC Bangalore to protect its proprietary 
and intellectual property rights, including, to obtain Indian or foreign letters patent and copyright 
registrations covering inventions, original works of authorship and other Works belonging or assigned 
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hereunder to PwC AC Bangalore. I will execute any transfers of ownership of letters patent or 
assignments of copyrights or other proprietary rights transferred or assigned hereunder (including short 
form assignments intended for recording with the Indian, U.S. or any other foreign copyright and patent 
authorities, or any other entity). I understand that my obligations under this Section shall survive any 
termination of this CIPA or of my employment in perpetuity, provided that PwC AC Bangalore will 
compensate me at a reasonable rate for time actually spent performing such obligations at PwC AC 
Bangalore’s request after such termination. If PwC AC Bangalore is unable for any reason whatsoever, 
including my mental or physical incapacity, to secure my signature to apply for or to pursue any 
application for any United States or foreign letters patent or copyright registrations or on any document 
transferring or assigning any patent, copyright or other proprietary right that I am obligated hereunder to 
transfer or assign, I hereby irrevocably designate and appoint PwC AC Bangalore and its duly authorized 
officers and agents as my agent and attorney in fact, to act for and on my behalf and in my stead to 
execute and file any such applications and documents and to do all other lawfully permitted acts to further 
the application, registration, prosecution and issuance of letters patent or copyright registrations or 
transfers or assignments thereof or of any other proprietary rights with the same legal force and effect as 
if executed by me. This appointment is coupled with an interest in and to the inventions, works of 
authorship, trade secrets and other Works to which any proprietary rights may apply and shall survive my 
death or disability.

 

  (e)  “Works” means:

    (i)   any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during my employment with PwC AC Bangalore (which term 
includes, for purposes of this entire definition, any affiliate of PwC AC Bangalore), or which I conceived, 
developed, discovered, or made in whole or in part during my employment or relationship with PwC AC 
Bangalore, and that relate to the business of PwC AC Bangalore or its actual or demonstrably anticipated 
research or development,

    (ii)  any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during or after my employment with PwC AC Bangalore, or which I 
conceived, developed, discovered, or made in whole or in part during my employment or relationship with 
PwC AC Bangalore, and which are made through the use of any of PwC AC Bangalore’s or any PwC AC 
Bangalore’s predecessors’ equipment, facilities, supplies, trade secrets or time, or which result from any 
work that I perform or performed for PwC AC Bangalore, and

    (iii) any part or aspect of any of the foregoing.

  (f) For purposes of Sections 2(a), (b), (c) and (d) of this CIPA, the term PwC AC Bangalore shall mean 
(i) PwC AC Bangalore for any period of time during which I am employed by PwC AC Bangalore and (ii) 
any affiliate of PwC AC Bangalore for any period of time during which I am employed by such affiliate. 

 

3.    I will return immediately to PwC AC Bangalore all property of PwC AC Bangalore and its affiliates 
(including without limitation all Proprietary Information, documents, notes and other work product) in my 
possession or control, including duplicates, when I leave my employment or whenever PwC AC 
Bangalore may otherwise require that such Proprietary Information and other property be returned.

 

4.    I will comply, and do all things necessary to assist PwC AC Bangalore to comply, with the laws and 
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regulations of all governments under which PwC AC Bangalore does business, and with the provisions of 
contracts between PwC AC Bangalore and any such government or its contractors, or between PwC AC 
Bangalore and any private contractors, that relate to intellectual property or to the safeguarding of 
information, including the signing of any confidentiality agreements required in connection with the 
performance of duties during my employment with PwC AC Bangalore.

 

5.    I understand and agree that the provisions of this CIPA shall remain in full force and effect in 
accordance with their terms notwithstanding any termination of my employment with PwC AC Bangalore 
for any or no reason.

 

6.    The CIPA constitutes the entire agreement between PwC AC Bangalore and me with respect to the 
subject matter hereof and supersedes all prior and/or contemporaneous understandings, agreements or 
communications, whether oral or written, on such subject matter, provided that the provisions of any other 
written agreement between PwC AC Bangalore and me shall remain in full force and effect in accordance 
with its terms. 

 

7.    The CIPA shall be governed by and construed and enforced in accordance with the laws of India.

 

8.    The CIPA may not be amended or modified except by a written document signed by me and a duly 
authorized representative of PwC AC Bangalore. The waiver of any right hereunder shall not be binding 
unless set forth in writing signed by the waiving party, and shall not bar the exercise of any other right or 
of the same right on any other occasion.

 

9.  The CIPA shall be binding upon and inure to the benefit of me, PwC AC Bangalore and its affiliates, 
successors and assigns, provided, however, that I understand that I may not assign my rights or delegate 
my obligations under this CIPA without the express prior written consent of PwC AC Bangalore. Without 
limiting the foregoing, the rights of PwC AC Bangalore hereunder may be assigned in whole or in part 
without my consent to any of PwC AC Bangalore’s affiliates or to any other entity that, whether by merger 
or otherwise, acquires all or substantially all of the assets, business or stock of the office or branch in 
which I work.

 

10.   If any provision of this CIPA is held invalid or unenforceable for any reason, the invalidity shall not 
affect the validity of the remaining provisions of this CIPA, and the parties shall substitute for the invalid 
provision a valid provision which most closely approximates the intent and economic effect of the invalid 
provision.

 

11.  I acknowledge and understand that any breach by me of any of Sections 1, 2, 3 or 4 of this CIPA will 
cause PwC AC Bangalore and its affiliates to suffer irreparable harm for which damages are an 
inadequate remedy and are difficult to calculate.  Accordingly, I agree that PwC AC Bangalore and its 
affiliates will be entitled, without limiting any other available legal or equitable remedies, to injunctive relief 
(without the need to post any bond or other security) to enforce the terms of the CIPA in whole or in part 
and to prevent any breach or threatened breach of any of those Sections.
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EXHIBIT D

Consent Form

 

I acknowledge and agree that PricewaterhouseCoopers Service Delivery Center – Bangalore Private 
Limited and its affiliates or related bodies corporate want to develop a global human resources database 
in support of PwC AC Bangalore’s legitimate business purposes.
These legitimate business purposes include, without limitation:
(a) the submission of proposals to clients and potential clients of PwC AC Bangalore;
(b) the compilation of directories;
(c) the organization of security procedures;
(d) the processing of worker compensation and insurance claim and the management of human 
resources.

 

I therefore understand and agree that PwC AC Bangalore hold, collect, receive, store, record, have 
access to, process and transfer personal information about myself (“Personal Data”), including, without 
limitation:
(a) identification data such as my name, home address, telephone and fax number, personal email 
address, date of birth, social security number, citizenship, ID and passport number and/or other employee 
identification number, marital status;
(b) employment data such as my salary, job title, resumes, applications, copies of school, college and 
university diplomas, background verification information, entitlement to stock options, employment 
references;
(c) financial information such as bank account numbers and tax related information; and
(d) other information necessary to PwC AC Bangalore’s legitimate business purposes, which I may 
voluntarily disclose in the course of my application and subsequent employment with PwC AC Bangalore.
 

I understand that, unless allowed or required by laws and/or regulations, PwC AC Bangalore does not, as 
a general rule, collect sensitive data, such as information about racial and ethnic origin, political opinions, 
religious or philosophical beliefs, trade union membership, sexual orientation, health information, etc. 
However, if I have voluntarily in any way disclosed information of that nature to PwC AC Bangalore, I 
understand that PwC AC Bangalore may not be able or may be able only with disproportionate effort to 
delete this information from its database and I agree to the use, disclosure, processing and transfer, 
including cross-border transfer, of these information, even though it is possible that the recipient of such 
information may not be bound by similar obligations to protect such information.

I understand and agree that relevant Personal Data are transferred or shared:
(a) among PwC AC Bangalore affiliates for the purposes of, and in connection with, personnel 
administration, planning and management of my employment relationship with PwC AC Bangalore;
(b) with other individuals joining PwC AC Bangalore and using PwC on-line tools for on-boarding 
purposes; and
(c) to third parties assisting PwC AC Bangalore in the administration and management of my employment 
relationship with PwC AC Bangalore, including without limitation, payroll management companies, 
pension plan companies, health insurance companies or agencies, credit card companies, background 
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verification providers and others that have entered into vendor program agreements with PwC AC 
Bangalore for the provision of their services to PwC AC Bangalore and its employees.

I also understand and agree that PwC AC Bangalore hold, collect, receive, store, have access to, use, 
disclose, process, and transfer Personal Data for purposes of its legitimate business interests and may 
do so even after my departure from PwC AC Bangalore either for a reasonable period of time to allow me 
to join the PwC AC Bangalore Alumni Network or for the applicable statutory period.
 

I understand that the companies transferring my Personal Data and the recipients of my Personal Data, 
both PwC AC Bangalore affiliates and third parties, may be located in any country including any country 
outside of India or my country of origin and/or residence.
I hereby consent to the collection, reception, possession, use, processing and transfer by PwC AC 
Bangalore of my Personal Data, in electronic or any other form, including transborder transfer of Personal 
Data, for the purposes and to parties described above.
I understand that I am responsible to, and may, at any time, review certain of my Personal Data, by 
accessing PwC AC Bangalore’s web page and make any necessary amendments to it to ensure that my 
Personal Data is up to date, and that PwC AC Bangalore may not be held liable for any damages 
incurred by me as a result of PwC AC Bangalore’s use, processing and transfer of inaccurate Personal 
Data provided by me. 
 

I hereby consent to having modifications to my Personal Data done in electronic format rather than in 
writing.  If, however, wherever this option is available to me, I choose to send any requests for 
modifications of my Personal Data to PwC AC Bangalore other than in the electronic format, I 
acknowledge and agree that delays can occur in the processing by PwC AC Bangalore of this written 
request for modification and that additional PwC AC Bangalore employees and/or agents may have to 
access certain of my Personal Data for that purpose. 
 

I agree to promptly notify PwC AC Bangalore in writing of any change in my Personal Data or any 
unauthorized use or unauthorized disclosure of my Personal Data.
 

I understand that I may, at any time, withdraw the consents hereby given to the processing by PwC AC 
Bangalore and/or its agents of my Personal Data by notifying PwC AC Bangalore in writing of such 
withdrawal. As a result of my consent withdrawal, in certain cases, I may no longer be eligible for certain 
benefits, including employment and/or employment benefits and services currently provided to me by 
PwC AC Bangalore and/or the third parties selected by PwC AC Bangalore to render such services to the 
extent the Personal Data affected by my consent withdrawal was necessary to process my benefits.
 

I agree to abide by all policies of PwC AC Bangalore, including the Protection of Personal Data Policy as 
this Policy can be modified from time to time at PwC AC Bangalore’s sole discretion.
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12-Jan-2022
 
Deepika Regulavalasa
B.E. Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology, Hyderabad 
 
Dear Deepika Regulavalasa, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:





Strictly Private and Confidential  

 

Date: 05/07/2022  

 

Byreddy Jahnavi  

C10960777  

Plot no. 2-104, widia Colony, Miyapur, Hyderabad, Telangana, 500049 

 7032384405  

 

Dear Byreddy Jahnavi,  

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

 

Job Profile - Application Development Associate  

Management Level - 12  

Job Family Group - Software Engineering  

 

  
 

Please refer to:

• Annexure I for the compensation and benefits details.  

• Annexure II for documentation to be submitted by you.  

• Annexure III Terms of Employment  

• Annexure IV-Declaration 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end. 

 

 Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines. 

 

 Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.  

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.  

 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided

new joiner is employed with the company for minimum three months.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

 In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

 To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of

this Offer letter and Terms of Employment. 

 

 

 After accepting this Offer, we encourage you visit Countdown to the Company-  

 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

 In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login  

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us. 

 
 
 
 
 
 
 
Yours sincerely,

 

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED

________________________________

 Byreddy Jahnavi    
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ANNEXURE I

 

COMPENSATION & BENEFITS

 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

                       

 

 

 

(A) Annual Fixed Compensation 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 3,83,000/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/-

Maximum Annual Total earning potential(A+B) 4,15,500/-

(C) Joining Bonus

Joining Bonus (Refer to the section C) INR 25,000/-

(D)# Additional Notional Benefits

Gratuity for each year of service (indicative and assumed value calculated at

an approximation of 4.81% of annual basic)

Notional Insurance Premium paid by Company

INR 6,400/-

INR 11,400/-

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 458300/-

(E)##Additional Discretionary Reimbursements

Annual Internet reimbursement

INR 12,000/- (capped at INR 1,000/- per

month)

(F)Optional opportunity to participate in the Employee Share Purchase Plan

Employee Share Purchase plan – to purchase Accenture plc

Class A ordinary shares at 15% discount on the fair market value

INR 5,700/- [discount opportunity with an

optional investment of 10% of gross pay and

no change in share price]
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus  

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

 

 

Note: For International Worker Only* 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

 

Insurance policy Coverage for Coverage amount Premium paid by

Medical

Self, Spouse/partner (if

you identify yourself as

lesbian, gay, bisexual and

transgender) & 2

Dependent children

INR 3,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self
Equivalent to one time of your annual fixed

compensation with minimum cover of INR 5,00,000/-
Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked

Insurance (EDLI)
Self

INR 7,05,000/- (If you contribute towards Employee

Provident Fund)
Company
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   1.Medical: 

      a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

      b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to

review from time to time.

      c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage

of each claim, as under: 

  • 10% of such claims for self, spouse and 2 dependent children 

  •  20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 

   2.Personal Accident coverage for self, up to three times your annual fixed compensation. 

      a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The

entire premium for this will have to be borne by you.

   3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 

      a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire

premium for this will have to be borne by you.

   4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from

time to time), payable as per the Company policy on your exit. 

      #(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

      ##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

   5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on

NYSE. 

      a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

   6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service 

 

In addition to the above, you will also be eligible for the following benefits:

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

• Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues

payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

 

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you. 

 

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE II

Mandatory documentation at the time of onboarding: 

     1.Two copies of your recent passport size photographs.  

     2.Original marksheet of all semester (PG/UG).  

     3.Original provisional degree certificate or convocation degree certificate. 

     4.Copy of X, XII and all semester mark sheets of PG & UG Degrees.  

     5.Copy of Degree/PG/Diploma (as applicable) certificates.  

     6.Passport copy, if available (if not please apply immediately).  

     7.Pan Card  

     8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 

 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or

contractor relationships  

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-

compete agreement, restrictive employment agreement or other restrictive terms.  

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect. 

 

 

ACKNOWLEDGED AND AGREED:  

 

________________________________  

Byreddy Jahnavi 

 

 

Date:  
 

Disclaimer           

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 

Version 10.0 May-2022 9 Candidate’s Signature ____________









Mallika <ugs18071_ece.mallika@cbit.org.in>

Congratulations! Vi Internship Offer

Misra, Khyati (COR), Vodafone Idea <khyati.misra@vodafoneidea.com> Sun, 17 Apr, 10:01 PM
To: Ugs18071_ece.mallika@cbit.org.in <Ugs18071_ece.mallika@cbit.org.in>

Date- 17th Apr 2022 
Internship Offer Letter 

Dear Mallika Adire, 
This has reference to your application for Internship. We are pleased to offer you the same effective 25th Apr, 2022
in our SNOC office, Hyderabad on the following terms & conditions. 
1. You will be on Internship effective from 25th Apr, 2022 to 24th June, 2022. The Internship facilities so offered do
not constitute employment and are liable to be withdrawn any time without notice. 
2. You will be paid a consolidated stipend of Rs. 15,000 per month during you internship period. This stipend is an
all-inclusive payment and will not attract any other allowance or benefits. 
3. You will be bound by rules & regulations in regard to general conduct, which may be framed from time to time.
Your project guide and mentor would be assigned post your joining. 
4. Please note that your project Internship facility thus offered to you, shall automatically come to an end with effect
from 24th June, 2022 after working hours unless withdrawn earlier or extended in accordance with clause no 1. 
5. This is an assignment of a highly confidential nature and sensitive information may come in to your possession
during the course of your assignment. It is understood that this information will not be divulged to any third party
without prior written consent from us. 
6. You are required to do a Presentation and submit a Project Report at the end of the assignment. 

If you are agreeable to the above terms & conditions, please respond/reply to the email stating “I accept the
internship with all the following terms and conditions”. Also, mark mail to Sreenivasulu.N1@vodafoneidea.com 

Regards, 
Khyati Mishra 
HR Team 

C2 – Vodafone Idea Internal 

C2 – Vodafone Idea Internal 

C2 – Vodafone Idea Internal 

This E-Mail (including any attachments) may contain Confidential and/or legally privileged Information and is meant
for the intended recipient(s) only. If you have received this e-mail in error and are not the intended recipient/s, kindly
delete this e-mail immediately from your system. You are also hereby notified that any use, any form of
reproduction, dissemination, copying, disclosure, modification, distribution and/or publication of this e-mail, its
contents or its attachment/s other than by its intended recipient/s is strictly prohibited and may be construed
unlawful. Internet Communications cannot be guaranteed to be secure or error-free as information could be delayed,
intercepted, corrupted, lost, or may contain viruses. Vodafone Idea Limited does not accept any liability for any
errors, omissions, viruses or computer shutdown (s) or any kind of disruption/denial of services if any experienced
by any recipient as a result of this e-mail. 
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Placements HEAD <placements@cbit.ac.in>

FW: Pre Joining Documents | Internship 

Nikhil, Sai (COR), Vodafone Idea (External) <Sai.Nikhil@vodafoneidea.com> Mon, Jan 24, 2022 at 4:19 PM
Cc: "Varghese54, Jills (COR), Vodafone Idea (External)" <Jills.Varghese54@vodafoneidea.com>

 

Hi

PFB the shortlisted,  we require the documents mentioned as per trail mail from the below students at the earliest in a zip folder

 

The name of the folder should be student name

 

Name

Vyshnavi Ankam

Akhila Siddunuri

Malik Arsalan Majid

Anusree

Manasvini Nittala

Rathod Maheshwari

 

Warm Regards,

 

M Sai Nikhil

HR Associate

 

 

Vodafone Idea Limited

(formerly Idea Cellular Limited) 
An Aditya Birla Group & Vodafone partnership

myvi.in

 

This message has been classified C1 – Vodafone Idea External by Nikhil, Sai (COR), Vodafone Idea (External) on Monday, January 24, 2022 at 4:17:01 PM.

 

From: Varghese54, Jills (COR), Vodafone Idea (External)  
Sent: Monday, January 24, 2022 3:21 PM 
Cc: Vissa, Rohan (COR), Vodafone Idea; Misra, Khyati (COR), Vodafone Idea; Nikhil, Sai (COR), Vodafone Idea (External) 
Subject: Pre Joining Documents | Internship

 

Hi,

 

Gentle Reminder.

 

http://myvi.in/


25/01/2022, 15:36 C.B.I.T Mail - FW: Pre Joining Documents | Internship
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Please share the below trail details by today EOD.

 

 

JILLS VARGHESE

Human Resources

 

 

Vodafone Idea Limited

(formerly Idea Cellular Limited) 
An Aditya Birla Group & Vodafone partnership 
SNOC & CODE | Hyderabad 
M: +91 9745264383 | myvi.in

 

Connect with us

 

               

 

From: Varghese54, Jills (COR), Vodafone Idea (External)  
Sent: Monday, January 24, 2022 1:21 PM 
Cc: Vissa, Rohan (COR), Vodafone Idea <rohan.vissa@vodafoneidea.com>; Misra, Khyati (COR), Vodafone Idea <khyati.misra@vodafoneidea.com>;
Nikhil, Sai (COR), Vodafone Idea (External) <Sai.Nikhil@vodafoneidea.com> 
Subject: Pre Joining Documents | Internship

 

 

BCC’d intentionally

 

 

Dear Candidate,

 

We are excited to welcome you to our Vodafone Idea family for internship program. Here are a few essential documents
required, so that we can begin processing your internship . Please share this by tomorrow evening.

 

 

                                                        i.            A copy of your PAN Card

                                                      ii.            A copy of your passport size photograph (JPEG format)

                                                    iii.            A copy of your Aadhar card

                                                     iv.            All the educational qualification certificates ( 10th , +2 & +4 )

                                                       v.            Bank details ( Please fill in the below details & share with us and also attach the bank proof ( Cancelled
Check or Passbook Copy ))

 

 

S.No Name DoB Email
ID

Mobile
No

Aadhar
No.

Name
as per
aadhar

Father
name

Father
Contact
Number

Current
Adress

Bank
Name

Bank
Account

No

IFSC
Code

Branch

Personal

http://myvi.in/
https://www.facebook.com/ViOfficialFanWorld
https://www.instagram.com/ViOfficialFanWorld/
https://www.linkedin.com/company/vodafone-idea-limited
https://twitter.com/ViCustomerCare
https://www.youtube.com/channel/UCHLTL1DEP_zelqLvUlYaV8Q
mailto:rohan.vissa@vodafoneidea.com
mailto:khyati.misra@vodafoneidea.com
mailto:Sai.Nikhil@vodafoneidea.com
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JILLS VARGHESE

Human Resources

 

 

Vodafone Idea Limited

(formerly Idea Cellular Limited) 
An Aditya Birla Group & Vodafone partnership 
SNOC & CODE | Hyderabad 
M: +91 9745264383 | myvi.in

 

Connect with us

 

               

This message has been classified C1 – Vodafone Idea External by Nikhil, Sai (COR), Vodafone Idea (External) on Monday, January 24, 2022 at 4:19:26 PM.

 

This E-Mail (including any attachments) may contain Confidential and/or legally privileged Information and is meant for the intended recipient(s) only. If
you have received this e-mail in error and are not the intended recipient/s, kindly delete this e-mail immediately from your system. You are also hereby
notified that any use, any form of reproduction, dissemination, copying, disclosure, modification, distribution and/or publication of this e-mail, its contents
or its attachment/s other than by its intended recipient/s is strictly prohibited and may be construed unlawful. Internet Communications cannot be
guaranteed to be secure or error-free as information could be delayed, intercepted, corrupted, lost, or may contain viruses. Vodafone Idea Limited does
not accept any liability for any errors, omissions, viruses or computer shutdown (s) or any kind of disruption/denial of services if any experienced by any
recipient as a result of this e-mail.
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INTERNSHIP OFFER 
 
 

Ref.:5588116/ 1179623, 

Date:03/03/2022, 

 

Dear Kotturu Naga Supriya, 

 

 
As per our discussion with you, we are pleased to inform you that you have been provided the opportunity to pursue your internship with Capgemini 

Technology Services India Limited (“Company” or “Capgemini”) during the period 03/04/2022 till 05/26/2022 

You have to report by 8:30 am at office, for joining formalities and contact security at the main gate for your entry pass at 

Address 

164-165, EPIP Phase II, 

EPIP Industrial Area,Whitefield, Bengaluru 560066 

 

During the period of your internship, you will be entitled to an internship stipend of Rs. 22,000.00 /month. Please note aside from the stipend amount, 

you will not be entitled to any other re-imbursements or allowances. 

 

Please note that your internship will not imply any kind of employment regular or contractual and the purpose is solely to facilitate your learning. We 

reserve the right to cancel/terminate the internship without notice and assigning any reason thereto. 

 

Private Information Policy — You will be bound by the Capgemini Private Information Policy as described in Annex 1 for holding in confidence any 

trade secrets or confidential business and technical information of the Company or its clients. 

 

Intellectual Properties — Additionally, you will also be bound by the Capgemini policy with respect to Intellectual Property as described in Annex 2 
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Note: 

 

1. The stipend processing will be as per Company policy notified from time to time. 

 

2. 

You must provide a valid bank account no. where you wish your stipend to be remitted and Permanent Account Number (PAN)/ AADHAR as 

identity and address proof. You are expected to provide accurate and correct information failing which Company shall not be responsible for 

any issue arising out of supplying of erroneous remittance information. 

3. 
During your internship in the Company, you are expected to adhere to the applicable Company policies and processes, failing which the 

Company has liberty to take appropriate steps. 

 

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your 

advisors, attorneys and accountants, for seeking their advice) without our prior written consent. 

 

At Capgemini, one of our goals is to afford all its interns the hands-on experience of its business operations, processes and services. Capgemini 

values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest. 

 

As acceptance of this internship with the Company, please sign in the space provided below and return a duplication version of this letter immediately 

to us within fifteen (15) days from the date of this letter. 

Our internship opportunity shall automatically lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time. 

Yours sincerely, 

For Capgemini Technology Services India Limited 

 

 

Anil Kumar Singh 

Head - Talent Acquisition & Resourcing 

 

I accept the above offer on the terms indicated 

 

Signature Date 
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You agree with Capgemini that: 

ANNEX 1 

PRIVATE INFORMATION 

 
the work to which I am assigned is and will be of a private nature, and in connection with the performance of my assignment on behalf of Capgemini, 

its subsidiaries and affiliates (together with their predecessors and successors, the “Company”), the Company may make available to me information 

of a private nature as to the Company and the Company’s clients’ and prospective clients’ business, strategies, methodologies , operations, 

technologies (including computer software), financial affairs, organizational and personnel matters, policies, procedures, trade secrets, programs, 

operations, clients, prospective clients, employees and other non-public matters, including those concerning third parties (“Private Information”). I 

agree that I will receive in strict confidence all such Private Information belonging to the Company or to its clients or prospective clients. I further agree 

to use my best efforts to maintain and to assist the Company in maintaining the confidentiality of all such Private Information, and to prevent it from 

coming into unauthorized hands. 

 

I further agree that: 

 
I. I will neither copy nor distribute any material, or other information constituting Private Information which comes into my possession as result 

of my assignment with the Company, other than for the Company use; 

II. I will not during the period of my assignment with the Company nor at any time thereafter, directly or indirectly, disclose to others and/or use 

for my own benefit or for the benefit of others, Private Information acquired by me during the period of my assignment, except to the extent 

as may be reasonably necessary in the ordinary course of performing my duties as an Intern of the Company; 

III. I will not disclose to the Company or attempt to induce the Company to use any Private Information or material to which the Company is not 

entitled; 

IV. Upon termination of my internship with the Company, I will return to the Company or to the client or prospective client all materials and 

information that constitutes Private Information and any copies thereof and certify to the Company that I no longer have any rights to such 

materials or information, and I will represent that the original and all copies of such materials and information have been returned to the 

Company or to the client or prospective client. 

V. I agree to abide by the ISMS policies and procedures as published by the organization from time to time. 
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ANNEX 2 

INTELLECTUAL PROPERTY 

I agree that all such inventions, software, manuscripts, documentation, improvement or other intellectual property shall be and remain the sole and 

exclusive property of the Company. I hereby agree to execute such assignments and other documents as the Company may consider appropriate to 

vest all right, title and interest therein to the Company. This provision does not apply to an invention for which no equipment, supplies, facility, or trade 

secret information of the Company was used and which was developed entirely on the my own time, unless (a) the invention relates (i) directly to the 

business of the Company or (ii) to the Company’s actual or demonstrably anticipated research or development or (b) the invention results from any 

work performed for the Company. I agree that all services performed for the Company shall be the original work and shall not incorporate any third 

party materials or work in any third party asserts an ownership interest without the express written consent of the Company 
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Capgemini 
 

UNDERTAKING & ACKNOWLEDGEMENT (“Undertaking”) 
 

I the undersigned, with reference to my acceptance of the internship opportunity with Capgemini do hereby unequivocally agree to abide by the 

Company’s policy and further undertake as follows and execute this Undertaking & Acknowledgement (“Acknowledgment”): 

 

1. I have been explained and provided an understanding of the company policies, and I do hereby undertake and state that during my internship with 

Capgemini, I shall adhere to the company policies, included but not limited to knowledge sharing, safeguarding of Company’s and Client’s intellectual 

property and copyright, code of conduct, ISMS etc. . 

 

2. I agree to act in accordance with all of the provisions of the policies of the Company, and to safeguard all of the knowledge and information I receive 

in the course of my internship with the company, whether it is the property of Capgemini, its client, or some other entity which makes such knowledge 

or information available. 

 

3. I will not use any knowledge, trade secrets or other information of the company or its clients including, except for the purpose of the work I am 

allotted in the course of my duties or as otherwise permitted by the company. Confidential Information does not extend to information already in the 

public domain unless such information arrived there by unauthorized means. 

 

4. Without limiting the previous clause I undertake that I will not, nor will I attempt to: 

 
a. Remove or take any such Confidential Information; or 

 

b. Disclose Confidential Information to any third party other than in the proper course of my duties or as otherwise permitted by the company; 

or 

 

c. Gain personal advantage from trading in or on the basis of Confidential Information; or 

 

d. Cause or procure any other person to deal in the securities of any company on the basis of Confidential Information 

 

e. Obtain nor claim any ownership interest in any knowledge or information obtained from Capgemini and its Clients. 

 
5. Post termination of my internship with the Company, I recognize that I cannot disclose to any future employer, or use for my own purposes any 

Confidential Information I may have access to during my internship tenure with the Company. 

 

6. I undertake to duly return all the assets received by me from the Company on the last day of my internship with the Company as may be identified. 

In the event I fail to return any of the Company assets, the Company is at liberty to take appropriate steps to recover the same including but not limited 

to withholding my stipend and deducting the suitable amount as may be recoverable. 

 

7. Subject to Clause 8 below, I agree that any dispute arising out of this undertaking & acknowledgment ('Acknowledgment'), the Company and myself 

will make best efforts to settle by mutual conciliation any claim, dispute or controversy (''Dispute'') arising out of, or in relation to, this Agreement, 

including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. All disputes, differences and/or 

claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and 

which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the 

Arbitration and Conciliation Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini. 

The award of the Arbitrator shall be final and binding on the Parties.This Letter shall be governed and interpreted in accordance to the laws of India 

and the courts at Mumbai only shall have exclusive jurisdiction. 

 

8. Notwithstanding the provisions of Clause 4, I agree that damages or an account of profits may be inadequate compensation for breach of this 

Acknowledgment and the company may seek an injunction or similar remedy to restrain any conduct or threatened conduct which is or may be a 

breach of this Acknowledgment. 

 

9. This Acknowledgment is governed by the laws of Maharashtra, India. Each party submits to the non-exclusive jurisdiction of courts exercising 

jurisdiction there in connection with matters concerning this Acknowledgment. 

 

I HAVE READ & UNDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITS TERMS 

 

Signature Date 



Page 6 of 6  

CONSENT LETTER 
 

For use of Personal Information & Sensitive Personal Data or Information 
 

I,    residing at  , do hereby provide my 

express consent to the Company Capgemini Technology Services India Limited , having its registered office at No.14, Rajiv Gandhi Infotech Park, 

Hinjawadi Phase III, MIDC – SEZ, Village Man, Taluka Mulshi, Pune – 411057, Maharashtra"(hereinafter referred to as the ''Company'', which expression 

shall unless repugnant to the context or meaning thereof mean and include its successors, nominees, assigns and administrators) as follows: 

1. That I acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive 

personal data or information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN, 

blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time, 

including but not limited to: 

a) for the purpose of verifying the information submitted by me basis which I have been made an offer of employment, 

b) stipend processing 

c) law enforcement agencies, 

d) to comply with a judicial/quasi judicial order, 

e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of 

audit, 

f) insurance companies for the purpose of group insurance, personal accident insurance etc. 

f) service providers providing services for biometric access to office premises for monitoring attendance. 

2. Further, I also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with: 

a. affiliates of the Company for administrative purposes and/or audit; 

b. clients/prospects in relation to any staff augmentation assignments. 
 

3. That I agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive 

jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter. 

4. That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability 

of the remaining provisions of this consent letter shall not be affected or impaired thereby. 

5. I hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in 

any manner whatsoever. 

6. I am aware that I have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation 

to immediately update my sensitive personal data or information inCompany's records in the event of any change. 

7. I am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on 

the Company's intranet. 

This consent letter shall come into force immediately upon its execution by me. 

Name: 

Signature: 

Date: 



Date: October 14, 2021

Ref: LTI/HR/EN7/Campus/2022

Name: Rachana Anumandla

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Rachana Anumandla,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.40000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.

Page 1 of 8

http://www.mhrdnats.gov.in/


9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date

Page 2 of 8



ANNEXURE-1

Name   :  Rachana Anumandla  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 40000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Rachana Anumandla       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 35960

A. Base Salary (PA) 683520 56960

Annual Incentive 70000

B. Total Variable (PA) 70000

C. Total Target Cash (A+B) 753520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 802654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Date: October 14, 2021

Ref: LTI/HR/EN7/Campus/2022

Name: Ruchitha Balasankula

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Ruchitha Balasankula,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.40000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  Ruchitha Balasankula  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 40000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.

Page 3 of 8



                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Ruchitha Balasankula       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 35960

A. Base Salary (PA) 683520 56960

Annual Incentive 70000

B. Total Variable (PA) 70000

C. Total Target Cash (A+B) 753520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 802654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Deloitte | Congratulations 
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Wed, 27 Oct 2021 at 3:27 pm

 

 

 

Deloitte Consulting | October, 2021

rec_glb_ho_2304

Congratulations!
Welcome to Deloitte family!

 

Dear Candidate,

 

Congratulations on being offered a role with Deloitte Consulting. We are looking
forward to have you onboard.

 

While we will be reaching out to you for key information/documents to release the
offer, we wanted you to fill in a short survey as a part of next steps.

 

Click here to take the survey
 

Deadline to take the survey is 1PM on October 28, 2021.

 

http://www2.deloitte.com/us/en.html
https://deloittesurvey.deloitte.com/Community/se/3FC11B2606A86E16


Once we decide on the joining dates, we will be sending you an offer letter with all
the details. Please note that you are required to stay at the address provided in this
survey until you receive the goodies.

 

Please note that Aadhaar card is mandatory for all new joiners with the date of birth
in the DD/MM/YYYY format only. Hence, request you to apply for the same in case
you do not have it.

 

Regards,

US India Campus Recruitment team

 

 

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee
(“DTTL”), its network of member firms, and their related entities. DTTL and each of its member firms are legally
separate and independent entities. DTTL (also referred to as “Deloitte Global”) does not provide services to clients. In
the United States, Deloitte refers to one or more of the US member firms of DTTL, their related entities that operate
using the “Deloitte” name in the United States and their respective affiliates. Certain services may not be available to
attest clients under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn more
about our global network of member firms.

 

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited (“DTTL”), its
global network of member firms or their related entities (collectively, the “Deloitte organization”) is, by means of this
communication, rendering professional advice or services. Before making any decision or taking any action that may
affect your finances or your business, you should consult a qualified professional adviser.

 

No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of
the information in this communication, and none of DTTL, its member firms, related entities, employees or agents
shall be liable or responsible for any loss or damage whatsoever arising directly or indirectly in connection

 

Copyright © 2021 Deloitte Development LLC. All rights reserved.

 

 

 

 

 

 

https://www.facebook.com/DeloitteUniversity
https://www.twitter.com/deloitteus
https://www.youtube.com/user/DeloitteLLP
https://www.linkedin.com/company/1038
https://plus.google.com/u/0/104849850806896094551/posts
http://secure-web.cisco.com/1fpKRyrJjKuSjJqpOQ9OeAcjAB9X3mjWx4FY-1WkfRZKBN1scrYnDtacCv1pjCY_FSH-Rr74VMv1UgZgAvXsRTARonobJhsyG7Ggz56KWhtmAnbcMt98OJBzlr6tP8SE_Wpr7ccJSn78Z50QDShMiPFkKQVrwK8N0eGb_VPhP7F2Ciws8AoXewxkGXiG14bqgC84sTpnM2LxhvoH1wh_ue-D6y2EPmaM2aoRtCXACLQQIgaMDTZ_fIdDDb8keBG55iCOTgRLJS4eB86lux4i3-TH8SBTyZfSnX9Eh5T9A14cgFBhIRo0NASXFNW47YZeulC-5A75CQJBBRZAnsjMSJ2uYdMF-g3zLbhTuOiAfAd2Eop_5Tbb5ZgojhUS6mf3cAuiTTVjdvTw0DjXSWY6AyCSq_G35MohdJ7IogstGU-ukgUCyBiaqWxEBce1KFfgZjmzD4BLwoPvSfxgY63-7Z2Ev9ij-Oi5nVH6EZVOX5ocsNEfyWEBGDIcgmyzo7FKDgx1xJMR8JzNyDwjDt5myBg/http%3A%2F%2Fwww.glassdoor.com%2FOverview%2FWorking-at-Deloitte-EI_IE2763.11%2C19.htm
https://secure-web.cisco.com/1Qd18K-FshweH693CfaxPVr3-MjKQesJGEW1kow6bW9_E9-4D1wRx8-mlyhev2v68V8PxeeMwHWLBbxzzyvTyvIA5V14OWChOcrmN_hYQsD2Q7sWYHhJDgQTe7EREsqqIaBjvZnH7iRqUgDSpsku4nqKsdGwcXDf9nXQzbGojS7qmx4w0cquOPmGpcjy4RKy0Auz-tF3SOfYqZgare9_pfJ4idmaW5w6fs_TqGVkHyNzgNU16CdidhHUU9c3sK9i6myhirW1lLaxrWPEt8zqY0hiGxxcb2Uksb_GLFsjTJn6OX8JRaR52Z4SX6QpNSl1RtilTqLZ3tXPC9C1A3eop2pnk5YDqxmK8kiT9R0EM9Ka3ePVpldBuuEZwCrDXn7Pl85Drvg2X7v3Tl4KY9QpHMSQo1IdQkaaZez74Qolb6AZB43VUHR7L6IeJNCMphTCxpGcVKTFPJMa18uqaqA-57_ab2GrLLhiVCOIV_j3buVwznpIjKwFAl45hTiHE9EAthJBarU0fW8zvULx8mixoOA/https%3A%2F%2Fwww.instagram.com%2Flifeatdeloitteus%2F
http://www.deloitte.com/about


This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each
Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide services to clients.
Please see www.deloitte.com/about to learn more.
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Fwd: FW: HCL || CBIT || Virtual Campus Drive - Sept/oct 2021 
1 message

Placements HEAD <placements@cbit.ac.in> Thu, Nov 18, 2021 at 4:05 PM
To: ECE HEAD <hod_ece@cbit.ac.in>, EEE HEAD <hod_eee@cbit.ac.in>, veggalamvarun369@gmail.com,
msanjana1403@gmail.com, sirisha810810@gmail.com, sulthanashaikbegum@gmail.com, vikasvem07@gmail.com,
bhargavi.singajogi@gmail.com, kavyapinneboina@gmail.com, keerthanachimarla@gmail.com,
ugs18002_ece.anushka@cbit.org.in, ugs18028_ece.charith@cbit.org.in, ugs18047_ece.sharan@cbit.org.in,
ugs18080_ece.shravya@cbit.org.in, ugs18090_ece.deepak@cbit.org.in, ugs18097_ece.mani@cbit.org.in,
ugs18153_ece.kenith@cbit.org.in, ugs18163_ece.ritvik@cbit.org.in, ugs18133_ece.sharon@cbit.org.in, rasagna battula
<ugs18016_eee.rasagna@cbit.org.in>, ugs18039_eee.raghaveshwar@cbit.org.in, ugs18004_eee.kavya@cbit.org.in,
ugs18099_eee.sai@cbit.org.in, ugs18102_eee.saiteja@cbit.org.in, ugs18076_eee.sravya@cbit.org.in
Cc: Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>

---------- Forwarded message --------- 
From: Garima Chawla <garima.chawla@hcl.com> 
Date: Thu, Nov 18, 2021 at 3:07 PM 
Subject: FW: HCL || CBIT || Virtual Campus Drive - Sept/oct 2021 
To: placements@cbit.ac.in <placements@cbit.ac.in> 
Cc: Ashish Bhalla <ashish.bhalla@hcl.com>, Preeti Sharma <preeti.sh@hcl.com> 

Classification: Internal

Dear Sir/Ma’am,

 

Thank you for your wonderful support in arranging the virtual campus drive.

The below students have been selected for the opportunity with HCL, please communicate to the respective students on
his/her selection with HCL.

 

S. No Student Name Email UG Specialization/Branch

1 Veggalam Varun veggalamvarun369@gmail.com ECE

2 M.Sanjana msanjana1403@gmail.com ECE

3 Sirisha Buyyarapu sirisha810810@gmail.com ECE

4 Shaik Sulthana Begum sulthanashaikbegum@gmail.com ECE

5 Venkata Sai Vikas Vemula vikasvem07@gmail.com ECE

6 Singajogi Bhargavi bhargavi.singajogi@gmail.com EEE

7 Kavya pinneboina kavyapinneboina@gmail.com EEE

8 Keerthana Chimarla keerthanachimarla@gmail.com EEE
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BizAcuity Solutions Pvt. Ltd. H. No. 1-98/G/& (P)&8(P). No. 101, Hitech Pearl, Shilpi Valley, 
Madhapur, Hyderabad – 500 081, INDIA. Ph. No. +91 40 43111808 e-mail: info@bizacuity.com 
www.bizacuity.com. CIN U72200TG2011PTC074277 

February 2, 2022 
 

Ms. Shaik Sulthana Begum 
Hyderabad 
Email: sulthanashaikbegum@gmail.com 
Mobile: +91- 8498848448 
 

Subject: Offer of Employment 
 

Dear Ms. Shaik Sulthana Begum, 
 

On behalf of BizAcuity Solutions Pvt. Ltd. (the “Employer”), I am pleased to confirm our offer of 
employment to you as Software Engineer based in Hyderabad. We extend this offer, and the 
opportunity it represents, with great confidence in your abilities. You have made a very favorable 
impression with everyone you met and we are excited with the prospect of you joining our 
organization on July 1, 2022. 
 

Your immediate manager will communicate details of your role and work responsibilities in the 
initial weeks of your joining us. Your annual gross compensation is Rs. 5,00,015/-, and will be subject 
to statutory and other deductions as per Employer policies and practices. The details of your 
compensation breakdown are provided in the attached Annexure A. You are eligible for the Variable 
pay based on the meeting sales target agreed mutually with your line manager. 
 
Your compensation details are confidential and you may discuss it only with the undersigned in case 
of any clarification. It is our hope that your acceptance of our offer will be just the beginning of a 
mutually beneficial relationship with our organization. We would like you to join the Employer on 
July 1, 2022, or an alternative mutually agreed upon date. At the time of joining, it is mandatory for 
you to submit the documents mentioned below.  
 

BizAcuity is committed to providing a safe and productive working environment. Therefore, as a part 
of the policy the Company will carry out a background check on your profile and may appoint a 
professional background check company for this purpose. You will have to provide required 
information as needed which includes verification of such things as prior employment, educational 
background, criminal conviction and civil judgment histories.  
 

As a token of your acceptance of our offer and the terms of employment described herein, please 
sign in the space provided below indicating your acceptance of our offer and deliver the duplicate 
copy of the duly signed offer letter to us at the above mentioned address within three days of 
receipt of this letter, after which period this offer shall lapse automatically. 
 

We look forward to you joining our team. If you wish to discuss any detail of this offer, please feel 
free to contact us. 
 

Due to the nature of the Company’s business, you should expect that you might be required to work 
extended hours and/or weekends based on the needs of the project on which you may be staffed. 
While we try to accommodate personal situations, work assignments to such projects are based on 
the needs of the client. 
 

Sincerely, 
 
For BizAcuity Solutions Pvt. Ltd. 
 
 
Authorized Signatory 

mailto:info@bizacuity.com
http://www.bizacuity.com/


 

BizAcuity Solutions Pvt. Ltd. H. No. 1-98/G/& (P)&8(P). No. 101, Hitech Pearl, Shilpi Valley, 
Madhapur, Hyderabad – 500 081, INDIA. Ph. No. +91 40 43111808 e-mail: info@bizacuity.com 
www.bizacuity.com. CIN U72200TG2011PTC074277 

 
 
 
Acceptance 
 
I, Shaik Sulthana Begum, hereby accept the terms and conditions of this employment offer. The 
following documents have been attached for your records or shall be provided to the Employer on 
joining date. 
_________________________. 
• Passport Copy 
• Copy of Educational Certificates 
• Copy PAN Card 
• Three color passport photographs (Self) 
•   Copy Of Aadhar Card 
 
 
 
 
I will join BizAcuity Solutions Pvt. Ltd. on 1st July, 2022. 
 
 
 
 
Please sign and date your Acceptance 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:info@bizacuity.com
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Annexure A  

Name Shaik Sulthana Begum  

Designation Software Engineer  

Salary Head 
Description  

Monthly Annual 

Earnings   

Taxable Component   

Basic Pay 18,784 2,25,408 

HRA 7,514 90,163 

Transportation Allowance 1,600 19,200 

Special Allowance 5,635 67,622 

Non Taxable Component   

Lunch Allowance 2,200 26,400 

LTA 1,565 18,784 

Gross 37,298 4,47,578 

Deductions   

Provident Fund As per Law  

Professional Tax As per Law  

TDS As per Law  

Lunch Allowance   

Other Benefits   

Annual Medical Insurance Premium  20,000 

Gratuity  10,837 

Provident Fund (Employer’s Contribution) 1,800 
21,600 

CTC  5,00,015 

   
Applicable tax will be deducted as per IT act 
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Deloitte- Letter of Intent - Updated Link - Mandatory 
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Sat, May 7, 2022 at 10:30 AM

Dear Candidate,

 

We request you to fill up the below mentioned survey again, as we were facing some technical difficulties with the previous Letter of Intent Survey.

 

Thank you for your corporation.

 

Regards,

Campus Team

          

 

Deloitte Consulting India Private Limited | May’22

`

Congratulations! 
Letter of Intent to Hire

 

http://www2.deloitte.com/us/en.html


 
Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
click here and share your acceptance (accept/decline) and provide us with a
few details. Kindly do get back to us within three business days (May 10,
2022) of receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

  

Click here to write to us in case you may have any queries. Thank you!

Regards, 
Campus Recruitment team

About Deloitte 
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee (“DTTL”), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

 

 

 

 

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

https://deloittesurvey.deloitte.com/Community/se/3FC11B2641B3668D
mailto:usiconsultingcampus@deloitte.com
http://www.deloitte/
http://www.deloitte.com/about


PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786

              Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy, Telangana 
500075

Tel: +91 40 7136 9000

April 22, 2022   

Candidate Ref#: 5994744

Vyshnavi Ankam
7-1-380, mankammathota,
Karimnagar, 
Telangana 505001
India 

 Dear Vyshnavi Ankam,

It is indeed a pleasure to welcome you to PepsiCo Global Business Services India LLP ("The 
Organization") as an integral member of the team. We look forward to working together towards 
achieving PepsiCo’s vision, to be the global leader in convenient foods and beverages by winning 
with purpose.

This is to confirm our offer to you for the position of Graduate Engineer Trainee - IT, to be initially 
based at Hyderabad -IND. Please find enclosed a copy of our offer to join. Please review the same 
and agree to the terms & conditions stated online, once you join us, for our records.

Please do not hesitate to contact us if there is anything we can do to ensure that your transition to 
our Organization is as smooth as possible.

  

Regards,

Avantika Susan Nigam
Head of HR

Enclosure: Appointment letter



PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786

              Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy, Telangana 
500075

Tel: +91 40 7136 9000

April 22, 2022 

Candidate Ref#: 5994744

Vyshnavi Ankam
7-1-380, mankammathota,
Karimnagar, 
Telangana 505001
India 

Dear Vyshnavi,

We are pleased to confirm our offer to join “PepsiCo Global Business Services India LLP” ("The 
Organization") as a Graduate Engineer Trainee - IT. The primary terms and conditions are as follows: 

Your appointment will be effective from the date of joining which shall not be later than July 11, 
2022 and based in Hyderabad-IND.

1. Place of Work:
During the course of your employment with the Organization, your services are liable to be 
transferred, seconded or deputed to any of the divisions, branches or companies belonging 
to, or affiliated to, or associated with the Organization either existing as of date or which 
may come up in future from time to time. Such transfer, secondment or deputation may be 
within India or overseas.

2. Compensation and Allowances: 
The Total Fixed Pay offered to you is INR 985817.00 per annum.  This includes statutory 
retirals. The Target Variable pay offered to you is INR 91953.00, and the pay-out is subject to 
your meeting the performance criteria as per the organization’s annual bonus policy. The 
details of the compensation offered are attached in Annexure A. The details of the 
compensation offered are attached in Annexure A.

In the event that, prior to your first anniversary of your Date of Joining, you resign from your 
employment for any reason or your employment is terminated by the Organization for 
reasons detailed under this Appointment letter (i) you will be entitled to retain only that 
portion of the sign-on cash bonus determined by multiplying the sign-on-cash bonus by a 
fraction, the numerator of which will be the number of whole months that have elapsed 
from your Start Date to your termination date and the denominator of which will be 12 
(such amount, the “Earned sign-on cash bonus”), (ii) you will promptly repay PepsiCo any 
portion of the sign-on cash bonus already paid to the extent it exceeds the Earned sign-on 
cash bonus and (iii) you will forfeit any unpaid portion of the sign-on cash bonus.
The Organization reserves the right to change any element of Compensation.

3. Medical:                                                                                                                                                             
You and your immediate family members, consisting of spouse, dependent children, will be 
covered under the Organization medical scheme on any hospitalization subject to a limit of 
Rs. 4,00,000 (governed by the Medical Insurance Policy.



PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786

              Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy, Telangana 
500075

Tel: +91 40 7136 9000

4. Annual Leave:
You are entitled to Annual leave in accordance with Organization policy.

5. Termination:
Your services with the Organization can be terminated by either side, without assigning any 
reason, by giving 60 (sixty) days’ notice in writing (“Notice Period”). Upon resignation, you 
will be required to serve the full Notice Period.  Any leave taken during Notice Period will be 
added to the Notice Period. The Organization reserves the right to terminate employment of 
an employee, for any reason whatsoever, by giving notice as applicable or ‘Basic Pay’ in lieu 
of the notice period as applicable, for the level. In case of gross misconduct, negligence, 
fraud, embezzlement or misappropriation, employment may be terminated by the 
Organization forthwith without any notice or compensation in lieu thereof.

6. Non-Disclosure:
You acknowledge and agree that unauthorized disclosure of the confidential information or 
trade secrets of the Organization or any of its affiliates would cause irreparable loss and 
damage to Organization, and that you shall, besides being liable to be terminated of your 
employment on this account, will also be liable to be proceeded against for such relief, 
including but not limited to, damages.

7. Non-Compete:  
In signing this Offer and Appointment letter, you agree that during the period of twelve (12) 
months following the termination of this agreement, you shall not:

(a) Provide services for or be employed by, whether as an employee, director, 
consultant or otherwise, any entity that materially competes with beverage or 
snacks business of the Organization, or any entity associated or affiliated with the 
above businesses, in the U.S., India, Thailand, or any other countries with respect to 
which you have performed services for the Organization or any of its affiliates.

(b) Solicit or endeavor to entice away from the Organization or any of its affiliates any 
employee, or any other person engaged by the Organization or its affiliates, 
(whether or not such a person would commit any breach of contract by reason of 
leaving the service of the Organization or its affiliates), or any customer of the 
Organization or its affiliates.

(c) Disclose to any unauthorized person or persons or misuse confidential information 
or trade secrets of the Organization or any of its affiliates.

8. Termination Payments:   
As consideration for the Organization paying your relocation expenses, notice period, sign 
on cash bonus if any, or any other incidental expenses, you agree that if you voluntarily 
leave the Organization to join another Organization within a period of twelve (12) months, 
then as per the Organization’s policy/ies, you will be required to repay the Organization such 
expenses or allowances, as applicable. Further, you understand and agree that any amount 
you owe the Organization, for whatever reason (including amounts related to the repayment 
of relocation expenses or allowances), at the time you terminate your employment will be 
deducted, in whole or in part, from your last pay check(s) and/or expenses reimbursement.   
  

9. Governing Laws:



PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786

              Hyderabad Office: 14th Floor, SY No 107, Laxmi Infobahn, Tower 2, Kokapet Village, Gandipet Mandal, Ranga Reddy, Telangana 
500075

Tel: +91 40 7136 9000

Your right to any compensation or benefit referenced in this Appointment letter will be 
determined under the terms of the applicable plan or program. In the event of a dispute, 
this Offer and Appointment letter shall, for all purposes, be governed and construed in 
accordance with the law of India, without reference to principles of conflicts of laws. 

10. Retirement:  
You will retire from services of the Organization on the day you complete the age of 60 years 
or such age as decided by the Organization from time to time.

11. Safety:
The employee agrees that during the term of Appointment, he shall comply with the safety 
policy / norms prescribed by the Organization from time to time. In case of non-compliance 
/ breach of any terms and conditions of the safety policy/norms, the Organization shall be 
entitled to take such action as deemed fit by the Organization and/or as per applicable law, 
including termination of the employment with the Organization.

12. Code of Conduct:   
You will adhere, at all times, to the Organization's Code of Conduct, all Organization policies 
and to the laws and regulations of any country in which you work.

13. The Organization conducts background checks on all new employees. All employment 
confirmation is subject to satisfactory completion of the background verification.

14. Acceptance
I have read, understood and accept the conditions of my employment outlined above. By 
electronically accepting below, I accept the terms and conditions of this Letter of 
Understanding and I acknowledge receipt and acceptance of several Company documents 
sent electronically using Kenexa Candidate Zone (including but not limited to Personal 
Information Form). Furthermore, I am are aware that by affixing my electronic signature to 
the offer sub-response form and any of these Company documents, it is a legally binding 
equivalent of my handwritten signature and that in future I may not repudiate the meaning 
of my electronic signature.

We are happy to welcome you to our Organization and look forward to you building a mutually 
beneficial long-term association with the Organization.

For and on behalf of PepsiCo Global Business Services India LLP,

  Regards,

  Avantika Susan Nigam

  Head of HR



PEPSICO GLOBAL BUSINESS SERVICES INDIA LLP
(This entity is registered with Limited Liability) LLP Identification Number: AAO-6786
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500075

Tel: +91 40 7136 9000

ANNEXURE A

Name of Candidate:  Vyshnavi Ankam   

External Title – Function:  Graduate Engineer Trainee - IT                    

DOJ: July 11, 2022

Component Amounts in INR p.a.

Basic Salary ₹ 3,94,327

Flexible Compensation ₹ 5,25,204

GBS Base Pay ₹ 9,19,531

Provident Fund (PF) - Employer 
Contribution

₹ 47,319

Gratuity ₹ 18,967

GBS Fixed Pay ₹ 9,85,817

Annual Bonus ₹ 91,953

GBS Total Cost to Company ₹ 10,77,770

Annual Guaranteed Cash

12% of Basic

4.81% of Basic

Sum of all components above

Performance linked payout
Annual payment for the year is pro-rated basis the month of joining for 
employees joining before 1st Oct and joinees on 2nd Oct and after are not eligible 
for that year's bonus

Sum of PepsiCo Fixed Pay & Variable Pay

Basic Pay is 40% of GBS Fixed Pay

This amount can be apportioned to HRA, LTA, NPS, Telecom Reimbursement and 
other components as per employee choice

Details / Linkage



Date: October 14, 2021

Ref: LTI/HR/EN7/Campus/2022

Name: Adithya Math

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Adithya Math,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.40000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date

Page 2 of 8



ANNEXURE-1

Name   :  Adithya Math  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 40000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Adithya Math       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 35960

A. Base Salary (PA) 683520 56960

Annual Incentive 70000

B. Total Variable (PA) 70000

C. Total Target Cash (A+B) 753520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 802654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Oracle India Private Limited
India Development Center
Oracle Technology Park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
Fax +91 80 2552 6124

Registered office address:
F-01/02, First Floor,
Salcon Rasvilas Plot no. D-1,
District Centre, Saket,
New Delhi – 110 017
Phone: 91-11- 46509000
Fax: 91-11-40574722
CIN: U74899DL1993PTC051764

Private & Confidential

03 May 2022

Mirupuri Ajay Vamshi

Dear Mirupuri,

We are pleased to offer you employment in the position of Associate Applications Developer with
Oracle India Private Limited, IDC ("Oracle") Your base of operation is Hyderabad, India. This offer of
employment is made based on India laws.

We offer you a starting compensation at an annual rate of INR 1,377,724.00 payable over twelve
(12) months. In addition, you will be eligible to participate in the standard compensation plan
relevant to your role and line of business.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a

A. Basic salary 576,376.00

B. Flexible Benefit Plan (FBP) ** 704,459.00

C. Annual Gross Pay AGP (A+B) 1,280,835.00

D. Company's contribution to PF 69,165.00

E. Company's contribution to Gratuity 27,724.00

Total Gross (C+D+E) 1,377,724.00

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment  Agreement  & 
Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 305,402.34
toward relocation costs under the JAPAC and India Relocation Program. Please note that this
amount includes your relocation budget as well as estimated service or tax fees that may apply. The
relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within



the parameters of the Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
India Relocation Policy and processes with you and help you manage the relocation budget.
Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

Following your acceptance of this offer and commencement of employment with Oracle or its
affiliates, a proposal will be submitted requesting approval to grant you an Oracle Corporation
restricted stock unit for 200.00 shares of Oracle Corporation common stock ("RSU") pursuant to the
Oracle Corporation 2020 Equity Incentive Plan (the "Plan").  If approved, any RSU award will be
issued pursuant to the Plan under a written agreement and will be subject to qualification under all
applicable securities regulations. As long as you remain continuously employed by Oracle or its
affiliates, you will receive 25% of the RSU shares per year, beginning one year after the RSU grant
date, subject to the terms of a written RSU agreement and your compliance with Oracle
Corporation's Insider Trading Policy. You should consult your personal tax advisor if you have tax
questions regarding your RSU.

It is Oracle's policy to issue grants dated on the 5th of the month following the month of the approval
or the month of hire, whichever occurs later. You will be notified of your grant once it is available to
view and accept, which is typically towards the end of the grant month.

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. If you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

New employees are inducted every Monday/ Thursday beginning 9.30am. You may therefore



choose to commence on any Monday or Thursday. On your day of commencement you will be
required to sign in all pages including Employment Agreement for our records, a copy of the offer
and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by
your Manager Kiran Yeruva (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC
 

Srihari Beldona
Vice President - Human Resources, India

OFFER LETTER ACCEPTANCE:

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance of this offer. You will also be
required to complete a Disclosure of Interest form.

I acknowledge that I have read and understood the terms of this offer letter. I understand that as a
pre-condition of my employment by Oracle, I will also be required to review and accept

• An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

• A separate Proprietary Information Agreement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which I agree to observe and follow during my employment with Oracle.
These company policies and procedures may be varied from time to time at Oracle's discretion.

Offer letter for candidate Mirupuri Ajay Vamshi
Candidate's response "Accepted" was recorded on May 03, 2022 01:17 AM Singapore
Electronically signed by Mirupuri Ajay Vamshi on May 02, 2022
Electronically signed from 157.47.1.187

https://hritcec-hritpaas.cec.ocp.oraclecloud.com/documents/link/LD7E4217DB15A0A9C1F1DCE6BF60ABE774E32F17850C/fileview/D8EC3441B86F32AE7422C5ED5DE7A60F75EAA54B93F8/_ORCL_IN_All_Employment_Agreement___Employment_Benefits_20210409.pdf
https://hritcec-hritpaas.cec.ocp.oraclecloud.com/documents/link/LD76A22E75BFC5118548B8B12ADAF4B364A9E65CD060/fileview/D7407539869CD599C7D017BBA72A29B5DFA0D3396218/_ORCL_IN_IDC_Proprietary_Information_Agreement_20210506.pdf


Date: October 14, 2021

Ref: LTI/HR/EN6/Campus/2022

Name: AnishAkarapu

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear AnishAkarapu,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.35000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  AnishAkarapu  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 35000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  AnishAkarapu       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 25960

A. Base Salary (PA) 563520 46960

Annual Incentive 40000

B. Total Variable (PA) 40000

C. Total Target Cash (A+B) 603520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 652654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Date: October 14, 2021

Ref: LTI/HR/EN7/Campus/2022

Name: N Avinash

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear N Avinash,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.40000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  N Avinash  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 40000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  N Avinash       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 35960

A. Base Salary (PA) 683520 56960

Annual Incentive 70000

B. Total Variable (PA) 70000

C. Total Target Cash (A+B) 753520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 802654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Date:
Deepak Kadali
10-8-23/1,Chinnarangani Palem,
Bhimavaram, West Godavari,
AP, India - 534201.

Sub: Letter of Appointment

Dear Deepak,

Congratulations on being recognized as top talent! We are delighted to share this offer of employment
as a Software Engineer with Reputation.com India Private Limited (“Company”), having its registered
office at Manjeera Trinity Corporate, 2nd Floor, # 203, K P H B Phase 3, Kukatpally Hyderabad -
500072, Telangana, India, on the following terms and conditions.

Reputation has pioneered the way companies improve customer experience through customer
feedback data. Our Saas based product translates vast amounts of solicited and unsolicited feedback
data into insights that companies use to learn from and grow. Our clients are able to transform
feedback from reviews, likes, listings, comments and clicks into their competitive advantage!

1. Location: You will be based at the Company’s offices in Hyderabad. The Company retains the
right to transfer you to any other office, or department, within or outside India. On such a
transfer, you will be governed by the rules and regulations and other working/service conditions
as applicable at the place of posting. You agree and understand that at all times you will
maintain a validity period of at least 6 months in your passport, to facilitate traveling outside
India, for business needs, as and when required by the Company.

2. Probation: You will be on probation for a period of 6 months from the Joining Date (as defined
hereinafter). During this period, the Company will review and evaluate your performance. At the
end of the Probation Period, the Company reserves the right to a) terminate your services
immediately, without any notice; b) extend the period; or c) confirm you as a regular employee,
in writing, or electronically (via an email). During the Probation Period, the Company reserves
the right to terminate your employment at any time, without notice. If you choose to terminate
your employment during probation you will be required to serve one month notice.

3. Compensation: Your compensation package will be INR 12,00,000 (Twelve Lakh Rupees
Only) per annum. The breakup of emoluments is appended to this letter. Your salary will be
payable as per the addendum in accordance with the Company policy and payroll procedure
and will be subject to all tax and other statutory deductions. Your salary will be reviewed
periodically by the Company in accordance with the policies of the Company as in effect from
time to time. The Company also reserves the right to downward revise the Employee’s Salary.

CIN:  U72200TG2014FTC095776
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4. Bonus: You will be eligible for a performance bonus based on the attainment of performance
targets as are set by the Company and other prescribed objectives. The Company shall have
absolute discretion vis-à-vis payment of performance bonus and no employee has a right to
claim performance bonus. The performance bonus amount will be INR 1,20,000 (One Lakh
Twenty Thousand Rupees Only) per annum paid on a Quarterly basis and will be subject
to statutory tax deductions as applicable.

5. Stock Option: Subject to approval by the Board of Directors of Reputation.com, Inc. (the
"Parent"), you will be eligible to receive a grant of 10000 options to purchase shares of the
Parent's common stock pursuant to Parent's 2007 Equity Incentive Plan (the “Plan”) and the
Option Agreement For Non-U.S. Option Holders, with 25% of these options vesting one year
from your start date, and the remainder vesting in equal monthly installments during the 36
months thereafter. The option award will be considered and, if approved, granted at a regularly
scheduled quarterly Board Meeting and will be priced at the fair market value on the day of the
grant.

6. Benefits: You will also be entitled to participate in incentive schemes and discretionary
benefits provided by the Company, from time to time, at its sole discretion, and as per the
eligibility criteria and other terms and conditions of the respective Company policies. It is
clarified that participation in any benefit or incentive scheme does not give you a continued
right to receive such benefits in the future, and any such benefits are at the sole discretion of
the Company. Nothing in this Section 4 creates a right to continued employment with the
Company.

7. Working Hours: Your working hours will be flexible, based on the Company requirements, and
as per Company policies and procedures. You may be required to work in a 24/7 environment
based on the business needs.

8. Responsibility: You shall operate with the highest degree of initiative, efficiency and
responsibility. You will at all times act bearing in mind the best interests of the Company and
will at no time, do or say anything which compromises the Company’s goals or reputation,
including by way of submitting or posting anything online on any social media site (eg
Facebook, Twitter, Instagram, LinkedIn etc.) or otherwise. You will devote all working hours to
the business of the Company, and will not engage in any other business or profession (whether
for remuneration or not) during your tenure of employment with the Company and will not take
up positions of leadership or management (regardless of it being independent or non-executive
in nature) without the prior permission of the Company.

9. Joining Date: Your expected date of joining the Company is on or before June 27, 2022 or
such other date as conveyed to you by the Company, like your first day of work (“Joining
Date”). You will be reporting to Senthil Murugan - Director Engineering. The Company
reserves the right to change your reporting line at any time, as per its business needs, and at
its sole discretion.
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10. Leave: You will be entitled to annual leave, sick leave and casual leave as per the Company
leave policy, as amended from time to time.

11. Termination with Notice: At any time after the confirmation of your employment, the Company
or you may terminate this employment with written notice of two months, or payment of salary
in lieu thereof. The Company reserves the right to require you to serve the full notice period
and complete the assignment based on business needs or to allow you to serve out a shorter
notice period instead. During probation your notice period will be one month.

12. Termination for Cause: The Company may terminate your services immediately without
notice, or pay in lieu thereof, in the event of your negligence or willful misconduct relating to
your employment, including but not limited to, poor attendance, habitual unauthorized absence
or unauthorized absence for a period exceeding 8 days, insubordination, violation of the Letter
of Appointment, violation of Company policies and procedures, providing false information
regarding educational qualifications and experience, breach of any statutory duty or for any act
or omission adversely affecting the goodwill, reputation, credit, operations or business of the
Company (and/or any of the group companies), theft, fraud, misappropriation of Company
funds, breach of confidentiality provisions, harassment at the workplace including sexual
harassment, and material violation of the law.

13. You agree and accept that any statutory or other ‘last in first out’ rule or any modifications
thereof shall not apply in the event of termination of your employment / this agreement for any
reason whatsoever.

14. Your Responsibilities:
a. You shall not at any time, disclose to anyone any information, know-how, knowledge,

secrets, methods, plans, drawings, designs, etc. of the Company. Also, you shall not
take any technical documents or information or copies thereof belonging to the
Company outside the office unless specifically entrusted to you in writing.

b. You will not undertake the business of a similar nature to any other company during the
period of your employment with the Company.

c. If during the course of your employment with the Company, you are provided with any
Company assets, you shall maintain the same in good working condition and you shall
return the assets to this Company prior to you ceasing to be in the employment of the
Company. Any dues to be paid to you on your ceasing to be in the employment is liable
to be withheld by the Company if the said assets so provided by the Company are not
returned to the Company, apart from the Company’s right to proceed against you as per
the applicable law.

d. You shall surrender all the records, correspondence and such of the papers connected
with the business in the eventuality of your ceasing to be in the employment of the
Company.

e. During your employment with the Company, you shall be subject to, and have to abide
by, the associate handbook, rules and regulations stipulated by the Company. The
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Company may, at its discretion, modify, from time to time, the rules, regulations, and
policies, as it deems fit, preceded with notice.

15. Pre-condition for Employment:
a. The terms and conditions laid out are pre-conditional for employment. This Letter of

Appointment is valid only after you sign the Employee Proprietary Information and
Inventions Assignment Agreement (attached as Annexure A to this Letter of
Appointment), and other associated policy documents at the time of joining.

b. The Company may be conducting background checks on you, regarding your
educational qualification, criminal background, and past employment. Please note that
your employment or continued employment with the Company is subject to the
successful completion of the background checks, to the satisfaction of the Company.

c. All relocation expenses reimbursed by the Company, or incurred by the Company on
your behalf whether for travel, shipping, lodging or any other, will be fully refundable to
the Company should you leave the Company’s service for any reason whatsoever
before the end of one year from the Joining Date.

d. The payment of salary is personal to you and you are expected to treat the information
strictly confidential and will not disclose, divulge or make it public. Any breach of the
provision will be viewed as a violation of regulatory directions and will attract disciplinary
action.

16. Documents: You are required to submit the following documents at the time of joining:
a. Photocopies of your educational qualifications
b. 1 Passport size photograph
c. Relieving letter from your previous employer (if any)
d. Recent salary statements from previous employer (i.e. Payslip, Form 16 and tax

computation)
e. Copy of Passport, PAN Card and Aadhar Card
f. PF account details if any

17. Personal Information: You agree and understand that the Company (and/or any of the group
companies) may, from time to time, during the course of your employment or before, require
information from you (the “Information”) including information that may be classified as
“sensitive personal data or information” under the Information Technology Act, 2000. You
hereby authorize the Company (and/or any of the group companies) to collect, store, transmit
using computer resources and use any and all Information (unless restricted by applicable law)
provided by you to Company (and/or any of the group companies).

You further authorize the Company (and the relevant group companies) to disclose the
Information to other group companies or other persons for legitimate business reasons or for
any other reason that the Company (and/or the relevant group company) may deem necessary
irrespective of whether such group companies or third parties are located in India or any other
country.
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We look forward to having you on board with us and welcome you to our family. Please sign a
duplicate copy of this letter within 48 hours upon receiving and indicate your Joining Date.
Should you not respond within such a time frame, this offer shall stand revoked.
Welcome to the team! We are excited for you to join the Reputation Nation and will provide you
with conditions of success for you to Beat your Best!

Thanking You,
For the Company

[company_signature]
Arun Vydianathan
VP, Engineering
Reputation.com India Private Limited

I have read, understood and accepted the above. I understand that the terms and conditions
are pre-conditions to my being offered employment with the Company. I am under no obligation
or duress to accept these terms and conditions of employment. I accept them of my own free
choice and will.

Signature:

Name:

Place:

Date:

Joining Date: On or Before June 27, 2022
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Deloitte | January 2022

Congratulations!
Welcome to Deloitte family!

 

Dear Candidate,

 

Congratulations on being offered a role with Deloitte.

We are looking forward to having you onboard.

 

While we will be reaching out to you for some information regarding
the delivery status of goodies, we wanted you to fill in a short survey.

 

Click here to take the survey
 

The deadline to take the survey is 10:00 AM on February 4, 2022.

 

Please feel free to write to us if you have any questions.

 

Regards,

US India Campus Recruitment team

https://deloittesurvey.deloitte.com/Community/se/3FC11B26314FFC49
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informa�on in this communica�on, and none of DTTL, its member firms, related en��es, employees or agents shall be liable or
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Copyright © 2021 Deloi�e Development LLC. All rights reserved.

 

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly
prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL").
Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide services to
clients. Please see www.deloitte.com/about to learn more.

v.E.1

8 attachments

image001.png 
9K

image019.png 
4K

image020.png 
4K

image021.png 
4K

image022.png 

https://www.facebook.com/DeloitteUniversity
https://www.twitter.com/deloitteus
https://www.youtube.com/user/DeloitteLLP
https://www.linkedin.com/company/1038
https://plus.google.com/u/0/104849850806896094551/posts
http://www.glassdoor.com/Overview/Working-at-Deloitte-EI_IE2763.11,19.htm
https://www.instagram.com/lifeatdeloitteus/
http://www.deloitte.com/about
http://www.deloitte.com/about
https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.1&disp=inline&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.2&disp=inline&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.3&disp=inline&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.4&disp=inline&safe=1&zw


6/9/22, 12:54 PM Gmail - Welcome to Deloitte family! || Goodies Survey ||

https://mail.google.com/mail/u/0/?ik=e6b5d471a0&view=pt&search=all&permthid=thread-f%3A1723640614636788131&simpl=msg-f%3A172364… 3/3

4K

image023.png 
5K

image024.png 
4K

image025.png 
3K

https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.5&disp=inline&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.6&disp=inline&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.7&disp=inline&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=e6b5d471a0&view=att&th=17eb9a01bbdc99a3&attid=0.8&disp=inline&safe=1&zw


Strictly Private and Confidential  

 

Date: 05/07/2022  

 

Hemanth Kumar Challa  

C10960783  

Plot No: 50, Road No: 9, Sairam Colony, Manikonda, Puppalguda, Hyderabad, Telangana-500089 

 9010464800  

 

Dear Hemanth Kumar Challa,  

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

 

Job Profile - Application Development Associate  

Management Level - 12  

Job Family Group - Software Engineering  

 

  
 

Please refer to:

• Annexure I for the compensation and benefits details.  

• Annexure II for documentation to be submitted by you.  

• Annexure III Terms of Employment  

• Annexure IV-Declaration 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end. 

 

 Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines. 

 

 Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.  

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.  

 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided

new joiner is employed with the company for minimum three months.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

 In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

 To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of

this Offer letter and Terms of Employment. 

 

 

 After accepting this Offer, we encourage you visit Countdown to the Company-  

 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

 In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login  

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us. 

 
 
 
 
 
 
 
Yours sincerely,

 

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED

________________________________

 Hemanth Kumar Challa    
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ANNEXURE I

 

COMPENSATION & BENEFITS

 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

                       

 

 

 

(A) Annual Fixed Compensation 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 3,83,000/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/-

Maximum Annual Total earning potential(A+B) 4,15,500/-

(C) Joining Bonus

Joining Bonus (Refer to the section C) INR 25,000/-

(D)# Additional Notional Benefits

Gratuity for each year of service (indicative and assumed value calculated at

an approximation of 4.81% of annual basic)

Notional Insurance Premium paid by Company

INR 6,400/-

INR 11,400/-

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 458300/-

(E)##Additional Discretionary Reimbursements

Annual Internet reimbursement

INR 12,000/- (capped at INR 1,000/- per

month)

(F)Optional opportunity to participate in the Employee Share Purchase Plan

Employee Share Purchase plan – to purchase Accenture plc

Class A ordinary shares at 15% discount on the fair market value

INR 5,700/- [discount opportunity with an

optional investment of 10% of gross pay and

no change in share price]
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus  

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

 

 

Note: For International Worker Only* 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

 

Insurance policy Coverage for Coverage amount Premium paid by

Medical

Self, Spouse/partner (if

you identify yourself as

lesbian, gay, bisexual and

transgender) & 2

Dependent children

INR 3,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self
Equivalent to one time of your annual fixed

compensation with minimum cover of INR 5,00,000/-
Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked

Insurance (EDLI)
Self

INR 7,05,000/- (If you contribute towards Employee

Provident Fund)
Company
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   1.Medical: 

      a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

      b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to

review from time to time.

      c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage

of each claim, as under: 

  • 10% of such claims for self, spouse and 2 dependent children 

  •  20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 

   2.Personal Accident coverage for self, up to three times your annual fixed compensation. 

      a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The

entire premium for this will have to be borne by you.

   3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 

      a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire

premium for this will have to be borne by you.

   4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from

time to time), payable as per the Company policy on your exit. 

      #(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

      ##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

   5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on

NYSE. 

      a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

   6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service 

 

In addition to the above, you will also be eligible for the following benefits:

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

• Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues

payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

 

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you. 

 

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Version 10.0 May-2022 7 Candidate’s Signature ____________



 

 

 

 

 

ANNEXURE II

Mandatory documentation at the time of onboarding: 

     1.Two copies of your recent passport size photographs.  

     2.Original marksheet of all semester (PG/UG).  

     3.Original provisional degree certificate or convocation degree certificate. 

     4.Copy of X, XII and all semester mark sheets of PG & UG Degrees.  

     5.Copy of Degree/PG/Diploma (as applicable) certificates.  

     6.Passport copy, if available (if not please apply immediately).  

     7.Pan Card  

     8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 

 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or

contractor relationships  

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-

compete agreement, restrictive employment agreement or other restrictive terms.  

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect. 

 

 

ACKNOWLEDGED AND AGREED:  

 

________________________________  

Hemanth Kumar Challa 

 

 

Date:  
 

Disclaimer           

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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N.Mahesh Reddy <nmaheshreddy9876@gmail.com>

Deloitte | Congratulations
5 messages

USI Consulting Campus <usiconsultingcampus@deloitte.com> Wed, Sep 1, 2021 at 11:20 PM

 

 

 

 

 

 

Deloitte Tax | September, 2021

Congratulations!
Welcome to Deloitte family!

 

http://www2.deloitte.com/us/en.html
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Dear Candidate,

 

Congratulations on being offered a role with Deloitte Consulting. We are looking
forward to have you onboard.

 

While we will be reaching out to you for key information/documents to release the
offer, we wanted you to fill in a short survey as a part of next steps.

 

Click here to take the survey
 

Deadline to take the survey is 3PM on September 2, 2021.

 

Once we decide on the joining dates, we will be sending you an offer letter with all
the details. Please note that you are required to stay at the address provided in this
survey until you receive the goodies.

 

Please note that Aadhaar card is mandatory for all new joiners with the date of birth
in the DD/MM/YYYY format only. Hence, request you to apply for the same in case
you do not have it.

 

Regards,

US India Campus Recruitment team

 

 

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”),
its network of member firms, and their related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as “Deloitte Global”) does not provide services to clients. In the United
States, Deloitte refers to one or more of the US member firms of DTTL, their related entities that operate using the
“Deloitte” name in the United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn more about our global
network of member firms.

 

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited (“DTTL”), its global
network of member firms or their related entities (collectively, the “Deloitte organization”) is, by means of this

https://deloittesurvey.deloitte.com/Community/se/3FC11B2606A86E16
https://www.facebook.com/DeloitteUniversity
https://www.twitter.com/deloitteus
https://www.youtube.com/user/DeloitteLLP
https://www.linkedin.com/company/1038
https://plus.google.com/u/0/104849850806896094551/posts
http://www.glassdoor.com/Overview/Working-at-Deloitte-EI_IE2763.11,19.htm
https://www.instagram.com/lifeatdeloitteus/
http://www.deloitte.com/about
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communication, rendering professional advice or services. Before making any decision or taking any action that may
affect your finances or your business, you should consult a qualified professional adviser.

 

No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of the
information in this communication, and none of DTTL, its member firms, related entities, employees or agents shall be
liable or responsible for any loss or damage whatsoever arising directly or indirectly in connection

 

Copyright © 2021 Deloitte Development LLC. All rights reserved.

 

 

 

 

 

 

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly
prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL").
Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide services to
clients. Please see www.deloitte.com/about to learn more.

v.E.1

N.MAHESH reddy <nmaheshreddy9876@gmail.com> Mon, Sep 13, 2021 at 10:30 PM
To: "shravyareddyk23@gmail.com" <shravyareddyk23@gmail.com>

[Quoted text hidden]

N.Mahesh Reddy <nmaheshreddy9876@gmail.com> Thu, Jun 9, 2022 at 10:14 AM
To: nmahesh.reddy139@icloud.com

---------- Forwarded message ---------
From: USI Consulting Campus <usiconsultingcampus@deloitte.com>
Date: Wed, 1 Sep 2021 at 11:22 PM
Subject: Deloitte | Congratulations
To: 

 

 

http://www.deloitte.com/about
mailto:usiconsultingcampus@deloitte.com
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[Quoted text hidden]

[Quoted text hidden]

Mail Delivery Subsystem <mailer-daemon@googlemail.com> Thu, Jun 9, 2022 at 10:14 AM
To: nmaheshreddy9876@gmail.com

Address not found

Your message wasn't delivered to
nmahesh.reddy139@icloud.com because the address couldn't
be found, or is unable to receive mail.

The response from the remote server was:

550 5.1.1 <nmahesh.reddy139@icloud.com>: user does not exist

Final-Recipient: rfc822; nmahesh.reddy139@icloud.com
Action: failed
Status: 5.1.1
Remote-MTA: dns; mx02.mail.icloud.com. (17.57.152.14, the server for the
 domain icloud.com.)
Diagnostic-Code: smtp; 550 5.1.1 <nmahesh.reddy139@icloud.com>: user does not exist
Last-Attempt-Date: Wed, 08 Jun 2022 21:44:44 -0700 (PDT)

---------- Forwarded message ----------
From: "N.Mahesh Reddy" <nmaheshreddy9876@gmail.com>
To: nmahesh.reddy139@icloud.com
Cc: 
Bcc: 
Date: Thu, 9 Jun 2022 10:14:30 +0530
Subject: Fwd: Deloitte | Congratulations
----- Message truncated -----

http://www2.deloitte.com/us/en.html
mailto:nmahesh.reddy139@icloud.com
mailto:nmahesh.reddy139@icloud.com
http://mx02.mail.icloud.com/
http://icloud.com/
mailto:nmahesh.reddy139@icloud.com
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N.Mahesh Reddy <nmaheshreddy9876@gmail.com> Thu, Jun 9, 2022 at 10:14 AM
To: Mutahar Mujahid <mutaharmujahid@gmail.com>

[Quoted text hidden]
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Ref: LTTS/HR/ET/2022-23/10424                                                                           Date: 08th February 2022  
 
 
 
Name: Mir Asaduddin Adil         
 

         Letter of Intent 
 
Dear Mir Asaduddin Adil  
 
Greeting from L&T Technology Services Ltd.! 
 
We are pleased to share with you this Letter of intent for the position of Associate Engineer (Trainee). We 
trust that this opportunity finds you mutually excited about your new employment with L&T Technology 
Services (hereinafter referred as “Company”). We reiterate that you have made the right decision and we 
are certain that you will have a great career with us! 

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements 
under this Letter of Intent, we shall share a detailed Appointment Letter, which will outline the specific 
employment terms, conditions and detailed breakup of remuneration. Please note this Letter of Intent is not 
an offer or offer of employment or a legally binding contract of employment. 

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent 
and the contents here as personal and confidential. 
 
This Letter of Intent is valid subject to you 
 

• Having secured more than 60% in SSC / X and HSC / XII std (10th and 12th). 
• Having secured 60% aggregate in Engineering Graduation 
• Found medically fit by the Company authorized doctors. 
• Submitting a Service Agreement, agreeing to serve the company for a period of up to 2 years 

and 3 months from the date of commencement of training cum employment. 
• Submitting all necessary documents at the time of joining 
• No drop in any semester/ year throughout the course 

If any information provided by you during the selection process is found to be incorrect and / or false, the 
Company reserves the right to revoke this Letter of Intent without any notice. 
 
This Letter of Intent is also contingent upon us working together to determine an appropriate start date for 
your employment. The date of commencement of training cum employment and venue for reporting will be 
intimated to you at a later date. 
 
You will be continuously assessed during your training cum employment. If you do not complete the class 
room / on the job training to our satisfaction, your appointment automatically stand cancelled. 
 
During your employment with LTTS, you will be paid a Total Compensation of INR 4,00,000/- per 
annum. A detailed compensation sheet will be shared along with the appointment letter.  
 
During your period of Training cum Employment, you can be posted / transferred to any of our SEZ / STPI 
sites across India. Your employment will be governed by the rules, regulations and policies of the company. 
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If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of 
Intent within three (3) days from the date of issue. If we do not receive your acceptance within the stipulated 
time frame, this Letter of Intent will be deemed to have been rejected by you. 
 
All communications / notices should be addressed to:  

        Human Resource Dept – Talent Acquisition (Campus Hiring) 
        L&T - Technology Services, SEZ Unit II,  
        Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,  
        Nagawara, Bangalore 560045 
 
 
We are confident you will be able to make a significant contribution to the success of our organization and 
look forward to working with you. 
 
 
Yours truly,                          
For L&T Technology Services Limited 

 
 
Prakash Krishnamoorthy 
Head – Leadership Hiring and Strategic Talent Initiatives 
 
 
Acceptance by applicant below 
…………………………………………………………………………………………………………………… 
I have read this Letter of Intent and accept the same 
 
Name: Mir Asaduddin Adil 
 
College: 
 
Signature 
 
Date: 
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XP/OLR/216 

Oate:29 Jan 2022 

To: Mohammed Mutahar Mujahid 
16-8-536/1 /C, New Malakpet, 
Near Akber Towers Sahifa 500024 

Employee Code: XP6265 

pheno 
People • Effect• Change 

FIXED TERM EMPLOYMENT CONTRACT 

Dear Mohammed Mutahar Mujahid 
We are pleased to offer you employment at Xpheno Private Limited ., (herein referred to as The Company or 
Xpheno) as Technology Specialist. subject to the following terms and conditions : 

1. Your contract of employment will commence from 27 Jan 2022 to 31 May 2023. Notwithstanding the tenure of 
this contract , in the event the project/Work for which you are being employed , comes to an end before the 
aforementioned period, this contract shall be coterminous, with the project/work. Please note : 

a. At the end of the aforementioned period , the contract will stand automatically terminated without 
any notice or communication to you. 

b. This contract may be considered for an extension depending on our Client and The Company's 
requirement, which will be on fresh terms and conditions as may be agreed between you and the 
Company, in writing, through a separate, mutually executed employment contract. 

c. Termination of this employment shall not affect the obligations that have been incurred , prior to 
such termination of both the parties 

2. During this period , you will be deputed to our Client - 0. E. Shaw India Private Limited and will render 
services at Hyderabad. Your terms of employment are exclusive with Xpheno, and you will not be deemed 
to be the employee of the Client, to whom you have been deputed to, under this contract. 

3. Details of your salary, the breakup is as per the attached Annexure. All payments to you such as Salary, 
Reimbursements/incentives, if applicable, will be made to you only by The Company by way of bank 
transfer to your bank account. 

4. You hereby agree to be liable to the following terms and conditions: 
a. To act/operate in a manner that is professional and in integrity, and to render services exclusively to 

the client you are deputed to. 
b. To be on time, present during working hours at the designated location , and follow the working 

hours of the Client. In the event you would like to avail of leave, you are required to do so only on 
sanction of leave or prior permission . In the event you have gone on leave without information or no 
prior sanction, it shall be construed that you have voluntarily abandoned your duties/employment 
with The Company and your services are liable to be terminated immediately , without notice. 

c. To abide by the guidelines of the Client organization, as may be prevailing from time to time and will 
abide to all the rules & regulations (Public holidays, timings , attendance recording , reporting 
structures, working hours, .dress code, leave entitlement, discipline, security requirements , work 
ethics, targets etc.,) of the Client or Xpheno, as applicable. · 

d. To protect any property/asset entrusted to you by the Client/The Company. in the due discharge of 
your duties. In the event of your separation by way of resignation/termination, you are obliged to 
return all the company's property/assets such as access/ID card, documents, machines, data, data 
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Xpheno Pvt. Ltd 
5th A Cross, No. 381, 8th Main Road. BEML Layout 

Thubarahalli , Bangalore Urban 
Pin Code : 560 095 

www.xplleno.com 
Mail Id : askhr@xpheno.com 

Contac l No: 8296011032 
CIN No. :U744999KA2016PTC098222 

• For merly Talon Turn Private Ltd . 
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card , mobile, SIM card , files , books etc ., that may be in your possession in good condition ir 
reimburse the value of the same. You agree to indemnify the Client/Xpheno should there be a y 
loss of any kind to the said property/asset. t 

e. To follow Health & Safety requirements of the Client/The Company and comply with releva~ 
policies that are in practice at the Client Organization that you have been made aware O · 

Adherence to the stated and relevant policies is a condition of employment with Xpheno. The 
Company reserves the right to take necessary action against you , if you are found to be 
non-compliant of applicable policies. 

f. To go through any training that may be offered by Client, from time to time. . . 
g. To ensure confidentiality of your salary since individual Compensation/Salary is strictly con fidential 

between you and The Company. 

h. To officially handover your job responsibilities to your immediate supervisor or any other person 
nominated by the management, in the event you exit by way of resignation/termination/proJect closure . 

i. To not engage in acts/conduct subversive of discipline in the course of discharging your duties for 
the Client, within the Client 's premises or outside it, or in acts that may be detrimental to the 
interests of the Client/Xpheno. And if found indulging is such act/s, The Company reserves the right 
to initiate disciplinary action as deemed fit , including immediate termination of th is engagement, 
without any notice and without any compensation . 

j. During or after the term of this employment contract , you shall not have any lien or claim on any 
employment, right of any nature, whatsoever from the client/s you are deputed to, during the term of 
your employment with the Company. For all employment-related aspects, Xpheno shall be your Employer. 

k. Background Verification: You hereby authorize Xpheno to undertake any background checks 
directly, or through an external agency. If on such verification , it is found that you have furnished 
false/incorrect information/document/s, including concealment of any information deemed important 
for your engagement by The Company, your services are liable to be terminated, with immediate 
effect without any notice and without any compensation. 

I. Non-Disclosure/Confidentiality: You are duty-bound by the following : 

i. You hereby acknowledge that by the reason of your services with The Company or its 
Client/s, you will have access to records, information, documents, reports , manuals. 
magnetic media and information sources deemed "Confidential Material" shall constitute the 
property of the Company or its Clients. 

ii. To not withhold to The Company/its Client information, inventions, discoveries, products, 
designs, programs ("Proprietary Material") which you have acquired or discovered during the 
term of your services with the Company or its Clients. 

iii . Violation of any of the above non-disclosures/confidentiality will amount to the breach of 
confidentiality and will invoke legal action by The Company/Client 

iv. To not remove from The Company or its Client 's premises any confidential material . except in 
the performance of your duties. You shall not disclose any information that is confidential in 
nature, to the Client's I The Company's competitors or any unauthorized personnel during or 
after the completion of your services with The Company. 

v. To not claim any copyright or ownership for the work generated by you, during your 
employment with The Company or from its Client/s, as such work is deemed to be 
Proprietary Material of the company you have been deputed to. 

5. Adherence to Information Technology (IT) Policy and any other Workplace Policy that may be applicable: 
a. You shall be responsible to follow the defined IT policy of the Company and or its Client. 
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b. You will exercise due diligence and follow the correct laid down operating procedures while using 
all the hardware including your Desk Top/Lap Top, Printer, Scanner, Photo Copier etc . 

c. You will use the allotted official Email ID for official purpose and official communication only and 
shall never transmit/ communicate any text, message or communication in any form which may be 
classified as derogatory, defamatory, leading to harassment or sexual abuse to your colleagues. 
subordinates , seniors or any person having business interest in your Company or its Client or 

otherwise . 
d. You shall also be responsible for the safety and security of the data including but not limited to 

various software installed/copied in your desktop/laptop for the period while such 

hardware/software is in your possession. 
e. You shall also keep the Company and/or its Client indemnified against any loss or damage which 

they may incur due to any act of your misconduct or mishandling of the said hardware and or 
peripherals during the term of this employment contract without prejudice to other rights and 
remedies available to them under any other Act or Laws in force for the time being . 

6. Separation: 
a. Without Cause: In the event your employment is terminated without cause, you will be provided 

with 30 days written notice prior to such termination or paid 30 days salary, in lieu thereof. 
b. By employee: Should you wish to leave the services of The Company, you will be required to 

submit a clear written notice of 30.00 to The Company, followed by handover of materials/assets 
mentioned above, including Knowledge Transfer to the assigned representatives. In case of failure 
to give such notice, you are bound to compensate by giving salary in lieu of notice for the days 
short of notice, in order to make good the loss suffered by The Company/its Client. Based on 
business requirement/exigencies, The Company may, at its discretion, reject the salary in lieu of 
notice and require you to serve your notice period, in part or full. You will be required to obtain a 
"No Objection" Certificate from the client as a confirmation of you having complied with the 

handover . 
7. Xpheno reserves its right to terminate this agreement forthwith without notice or without payment in lieu of 

notice, in cases of poor performance, neglect of duty, misconduct, that could affect the interests of The 
Company or the Client , absences from work without justifiable reasons , a breach of terms and conditions 
of this agreement, a breach of the rules and regulations, business and operational procedures of the 

Company/Client/applicable law. 
8. Termination of this employment shall not affect the obligations that have been incurred, prior to such 

termination, of both the parties. 
9. Dual Employment is strictly prohibited and a punishable offense. If at any time during your tenure with the 

company, you are found involved in dual employment, you shall be liable for the appropriate action which 
might include termination of your employment with the company and/or any other legal action which might 

deem fit by the company . 
10. You will automatically retire from the services of the Company on attaining the retirement age of 58 years . 

11 . Conflict of interest: 
a. You shall not during the continuance of this agreement except with the knowledge and consent of 

Xpheno/Client embark , engage, whether for reward or gratuity, in any activity which would interfere 
with the performance of your duties with the Client or which , to your knowledge would constitute a 
conflict of interest with the business of the Client. 

b. You shall also. not solicit / seek I explore employment with the client and/or with any of the 
competitor during your deputation , and 11 found doing so the same would constitute conflict of 
interest and render you liable for legal action including termination of services without any notice or 
any salary in lieu thereof besides recovery of adequate damages etc . 
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c. If you are found indulging in any conduct, behaviour and activity either in a group/ isolation, which \s 
deemed to be against the interests of the Client/Xpheno or violation of the terms of this agreem;.n ' 
the same would be deemed as Conflict of Interest and render you liable for legal action inclu ing 
termination of services without notice, recovery of adequate damages etc . . . nd 

12. You will be entitled for an Employer's Contribution under Employee's State Insurance, 1f applicable_ a 
Provident Fund to the extent of 12% of your PF basic salary or PF capping, or as appl icable . You ~ 111 b~ 
entitled to other statutory benefits which may be applicable from time to time, while under the duration ° 
the contract . 

a. You will additionally be covered under the Family Floater Group Medical Insurance for up to As.S 
Lakhs. You can include your spouse and Up to two children and either your parents or 
parents-in-law under this Policy . And a Group Personal Accident Insurance Scheme to the extent of 
Rs.5 Lakh where only you will be covered . This policy will come into effect immediately on your 
joining The Company, provided you have completed all the required documentation with us. 

b. You agree to assume full responsibility and submit your complete details through 
declaration/nomination forms such ESIC, PF, Gratuity, insurance, as applicable, in an accurate and 
timely manner to enable timely inclusion under the said policies. Your/your successors/benef1c1anes 
agree to indemnify Xpheno in the event of any loss of benefit owing to non-inclusion of your 
data/details resulting from your negligence/delays in terms of the paper work/beneficiary 
nominations. Xpheno shall not incur any liability with regards to such Claims. 

13. You will be eligible for leave, as per The Company policy, which will be communicated separately on your 
joining. 

14. During your employment, you can be transferred anywhere in India to any office/branch/location of the 
Client or any other Client of the Company, at any point in time. 

15. Any or all of the terms and conditions pertaining to your employment may be modified/changed at The 
Company's discretion, which will be informed to you, in writing. 

16. You agree to defend, indemnify and hold Xpheno or the Client harmless from any claims, damages, 
liabilities , attorney fees or expenses on account of your failure to satisfy any of your obligations under this 
offer of employment ; or for any acts of indiscipline/violation of any law or creation of any legal liability 
arising out of your actions. 

17. Assent to Arbitration: Notwithstanding your place of work/residence or the place where this employment 
contract is signed/executed, disputes, if any , shall be referred to a sole Arbitrator appointed by Xpheno . 
In the event of any arbitration, it shall be conducted in English language, subject to the jurisdiction of 
Bangalore , Karnataka State , India; and shall be as per the provisions of the Arbitration and Conciliation 
Act, 1996 and amendments made thereof shall follow Principles of Natural Justice. That the award of the 
Arbitrator shall be final and binding except for any saving in law. 

18. This offer stands withdrawn and cancelled, if you do not report to duty within 3 days from the date of 
joining. It shall be construed as a rejection of the offer of employment, from your end. Hence, no obligation 
would arise on part of The Company in lieu of the issued employment contract. 

19. In case of any breach of this agreement in general or breach of any clause in particular the Company and 
its Client shall have exclusive right to withhold your full & final settlement and issuance of your relieving 
letter without prejudice to other rights and remedies available to them under any other Act or Laws in force 
for the time being. 

20. In addition to the terms of appointment mentioned above, your employment will also be governed by the 
standard employment rules of The Company. The combined rules and regulations contained in this letter 
and communicated to you through any associate policy handbook shall constitute the standard 
employment rules. You are required to read both of them in conjunction . 
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21 . You agree to keep The Company informed of any changes in your residential address , in writing . The 
address you indicate wi ll be deemed as the correct address for sending all communications from The 

Company and shall be deemed to have been duly served. 
22. You are requested to without fail , submit the following documents at the time of your joining. 

Non-submission might lead to your salary going on hold . 
1. Employee joining form 
2. Bank Ale No - only through Cancelled Cheque leaf 
3. Statutory Forms (ESIC if applicable, PF , Gratuity) 
4. Educational Certificates - highest education 
5. Experience/Relieving letter 
6. PAN card 
7. Aadhaar Card 
8. UAN No., if already available 
9. ESIC No., if already available 

10. Last payslip 
11 . 3 Passport size photographs 
12. Current Address Proof 

23. As a token of your having read, understood and the acceptance of the above terms and conditions, you 
are requested to sign the duplicate copy of this document and return to us to the address mentioned 
below, by mail/post. In the event, we do not receive your signed copy of this letter within 10 days of your 
joining , on receipt of your first salary from Xpheno , your employment at Xpheno shall be deemed to be 
accepted and in accordance with the terms and conditions of this document. 

I have read and clearly understood the above terms and conditions and accept the same. 

For Xpheno Private Limited., Signature: Mohammed Mutahar Mujahid 

Jayashree Prasad Place: Hyderabad 
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SALARY ANNEXURE 

components Monthly INR Annual INR 
Basic 25,000.00 3,00.000,00 
HRA 10,000.00 1,20,000.00 
Special Allowance 13 ,139.00 1,5 7,668.00 
Gross Earnings 48,139.00 5, 77,668.00 
PF Employer 1,800 .00 21,600.00 
Employee Compensation 61.00 732.00 
Total Employer Contribution 1,861.00 22,332.00 
Cost to Company (CTC) 50,000.00 6,00,000.00 
PF Employee 1,800.00 21 ,600.00 
Professional Tax 200.00 2,400.00 
Total Deduction 2,000.00 24,000.00 
Net Pay 46,139.00 5,53,668.00 

'Note: Net pay is subject to Income Tax deduction , if applicable, and will be as per the l11come Tax Act . 1961 . 

.. Other statutory deductions such as ESIC, Employee Provident Fund , Professional Tax, LWF will be applicable 
as and when, and as per applicable rules. 
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Date: October 14, 2021

Ref: LTI/HR/EN3/Campus/2022

Name: Naveen Anagani

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Naveen Anagani,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.30000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.

Page 1 of 8

http://www.mhrdnats.gov.in/


9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  Naveen Anagani  Date         :  October 14, 2021

Grade  :  GA2

COMPONENTS Rs. (P. M.)

Stipend 30000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Naveen Anagani       Date         :  October 14, 2021

Salary Grade      :  GE2

Components Rs. p.a. Rs.  p.m.

Basic 15000

Bouquet of Benefits 23800

A. Base Salary (PA) 465600 38800

Annual Incentive 0

B. Total Variable (PA) 0

C. Total Target Cash (A+B) 465600

Provident Fund (PF) 21600 1800

Gratuity 8658 722

Mediclaim Premium 6773

D. Retirals & Other Benefits 37031

Cost to Company (CTC) C+D 502631
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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NIKHIL JULURI <nikhiljuluri007@gmail.com>

Deloitte | Congratulations 
2 messages

USI Consulting Campus <usiconsultingcampus@deloitte.com> Wed, Sep 1, 2021 at 11:20 PM

 

 

 

 

 

 

Deloitte Tax | September, 2021

Congratulations!
Welcome to Deloitte family!

 

Dear Candidate,

 

Congratula�ons on being offered a role with Deloi�e Consul�ng. We are looking forward to
have you onboard.

 

http://www2.deloitte.com/us/en.html
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While we will be reaching out to you for key informa�on/documents to release the offer, we
wanted you to fill in a short survey as a part of next steps.

 

Click here to take the survey
 

Deadline to take the survey is 3PM on September 2, 2021.

 

Once we decide on the joining dates, we will be sending you an offer le�er with all the
details. Please note that you are required to stay at the address provided in this survey un�l
you receive the goodies.

 

Please note that Aadhaar card is mandatory for all new joiners with the date of birth in the
DD/MM/YYYY format only. Hence, request you to apply for the same in case you do not have
it.

 

Regards,

US India Campus Recruitment team

 

 

About Deloi�e

Deloi�e refers to one or more of Deloi�e Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its
network of member firms, and their related en��es. DTTL and each of its member firms are legally separate and independent
en��es. DTTL (also referred to as “Deloi�e Global”) does not provide services to clients. In the United States, Deloi�e refers to
one or more of the US member firms of DTTL, their related en��es that operate using the “Deloi�e” name in the United States
and their respec�ve affiliates. Certain services may not be available to a�est clients under the rules and regula�ons of public
accoun�ng. Please see www.deloitte.com/about to learn more about our global network of member firms.

 

This communica�on contains general informa�on only, and none of Deloi�e Touche Tohmatsu Limited (“DTTL”), its global
network of member firms or their related en��es (collec�vely, the “Deloi�e organiza�on”) is, by means of this communica�on,
rendering professional advice or services. Before making any decision or taking any ac�on that may affect your finances or your
business, you should consult a qualified professional adviser.

 

No representa�ons, warran�es or undertakings (express or implied) are given as to the accuracy or completeness of the
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NIKHIL JULURI <nikhiljuluri007@gmail.com> Wed, Sep 22, 2021 at 10:14 AM
To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

Good morning Sir/Madam
I got placed in Deloitte. I have filled the survey details long time ago still I haven't received the goodies from deloitte.
Please resolve my issue as soon as possible.
                 Thank you 

On Wed, Sep 1, 2021, 11:22 PM USI Consulting Campus <usiconsultingcampus@deloitte.com> wrote: 
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Dear Candidate,

 

Congratula�ons on being offered a role with Deloi�e Consul�ng. We are looking forward to
have you onboard.

 

While we will be reaching out to you for key informa�on/documents to release the offer, we
wanted you to fill in a short survey as a part of next steps.

 

Click here to take the survey
 

Deadline to take the survey is 3PM on September 2, 2021.

 

Once we decide on the joining dates, we will be sending you an offer le�er with all the
details. Please note that you are required to stay at the address provided in this survey un�l
you receive the goodies.

 

Please note that Aadhaar card is mandatory for all new joiners with the date of birth in the
DD/MM/YYYY format only. Hence, request you to apply for the same in case you do not have
it.

 

Regards,

US India Campus Recruitment team

 

 

About Deloi�e

Deloi�e refers to one or more of Deloi�e Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its
network of member firms, and their related en��es. DTTL and each of its member firms are legally separate and independent
en��es. DTTL (also referred to as “Deloi�e Global”) does not provide services to clients. In the United States, Deloi�e refers to
one or more of the US member firms of DTTL, their related en��es that operate using the “Deloi�e” name in the United States
and their respec�ve affiliates. Certain services may not be available to a�est clients under the rules and regula�ons of public
accoun�ng. Please see www.deloitte.com/about to learn more about our global network of member firms.

 

This communica�on contains general informa�on only, and none of Deloi�e Touche Tohmatsu Limited (“DTTL”), its global
network of member firms or their related en��es (collec�vely, the “Deloi�e organiza�on”) is, by means of this communica�on,
rendering professional advice or services. Before making any decision or taking any ac�on that may affect your finances or your
business, you should consult a qualified professional adviser.

 

No representa�ons, warran�es or undertakings (express or implied) are given as to the accuracy or completeness of the
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APPOINTMENT LETTER

January 27, 2022  

Dear YERRAVELLI NIKHIL MOSES, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 
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a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as



1/27/22, 10:04 AM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=…

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=22850004&item=38… 3/11

may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit. 
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10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

mailto:policyclearinghouse@wipro.com
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I YERRAVELLI NIKHIL MOSES, confirm that I am voluntarily sharing my Personal Information including documents
with Wipro Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: YERRAVELLI NIKHIL MOSES

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:  

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding. 

VI. You shall keep the contents of this letter confidential

 
ANNEXURE – V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 

ANNEXURE – VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.  

5. New Pension System: 
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining. 
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year. 

 Accept            Decline

 Signature YERRAVELLI NIKHIL MOSES 27/1/2022 10:03 AM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

22850004
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10-Apr-2022
  
Dear Pradeep Kumar  Bethapudi,
B.E., Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology
 
Candidate ID – 19715861
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee.
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 15 days and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program (if offered to you) as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Pradeep Kumar Bethapudi Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Pradeep Kumar Bethapudi, 21, residing at ____________________________________ (hereinafter
referred to as "you", "your" or "yourself", which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
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hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
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Company;
 
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
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• Violation of non-disparagement obligations
• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Pradeep Kumar Bethapudi
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Date:
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12-Jan-2022
 
Sai Teja Gurrapu
B.E. Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology 
 
Dear Sai Teja Gurrapu, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



 
 
 
 

Date: 16th May 2022 

Student Name : Sai Teja Rajaboyina 

Salary Grade : SG04 

Designation : Junior Engineer 

Candidate ID : 4321365 

 
Subject: Provisional Offer Letter 

We are pleased to inform you that you have been selected for employment with Ford Motor Private 
Limited, a wholly owned subsidiary of Ford Motor Company, USA. 

Your tentative date of joining would be 25th Jul 2022 subject to acceptance of this offer. Any further 
change in DOJ will be communicated by Ford onboarding team. The terms & conditions of the 
provisional offer is given below. 

Terms and conditions for employment are subject to: 

• You should have successfully completed your graduation/post-graduation course in the 
academic year 2021-2022 with 70% aggregate or 7.0 CGPA. 

• You will be absorbed as Junior Engineer on the date of joining and will receive the appointment 
letter prior to onboarding. 

• During the initial period of your engagement, you will undergo training to understand Ford 
specific systems, processes and procedures. 

• Your current place of work will be at Chennai. However, you should be flexible to work in any 
other Ford locations worldwide. 

• During your period of service with the company you will receive a salary of Rs.571446 per 
annum (Cost to Company), detailed salary break will be provided in the appointment letter. 

• This offer letter is provisional subject to change and will not automatically entitle you to claim 
for an employment till you get the appointment letter. 

 
We welcome you to the Ford Family and look forward for a long and mutually rewarding association 
with you. 

 
For Ford Motor Private Limited 

(Authorised Signatory) 
 

I acknowledge that I have received, read and understood all the terms and condition set out in this 
letter of offer and hereby agree, accept and undertake to abide by all the aforesaid terms and 
conditions. 

 

  
Signature Name: Sai Teja Rajaboyina 

 
 

Date: 18th May 2022 
 
 
 
 

 















Date: October 14, 2021

Ref: LTI/HR/EN3/Campus/2022

Name: shashank

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear shashank,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.30000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  shashank  Date         :  October 14, 2021

Grade  :  GA2

COMPONENTS Rs. (P. M.)

Stipend 30000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  shashank       Date         :  October 14, 2021

Salary Grade      :  GE2

Components Rs. p.a. Rs.  p.m.

Basic 15000

Bouquet of Benefits 23800

A. Base Salary (PA) 465600 38800

Annual Incentive 0

B. Total Variable (PA) 0

C. Total Target Cash (A+B) 465600

Provident Fund (PF) 21600 1800

Gratuity 8658 722

Mediclaim Premium 6773

D. Retirals & Other Benefits 37031

Cost to Company (CTC) C+D 502631
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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APPOINTMENT LETTER

January 27, 2022  

Dear Shashi Kiran Gurrala, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 
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a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit. 
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10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

mailto:policyclearinghouse@wipro.com
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I Shashi Kiran Gurrala, confirm that I am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: Shashi Kiran Gurrala

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:  

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding. 

VI. You shall keep the contents of this letter confidential

 
ANNEXURE – V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 

ANNEXURE – VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.  

5. New Pension System: 
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining. 
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year. 

 Accept            Decline

 Signature Shashi Kiran Gurrala 27/1/2022 1:22 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800

22850057
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Letter of Intent | Graduate Engineering Trainee| Vodafone Idea

Misra, Khyati (COR), Vodafone Idea <khyati.misra@vodafoneidea.com>
Tue 5/31/2022 4�59 PM

To: shravan kumar navuduri v n s <ugs18113_ece.shravan@cbit.org.in>

To,
Shravan Navuduri
Hyderabad                                                                                            
Congratulations! Welcome to Vodafone Idea Limited! 
With reference to your application and subsequent selection process, we are pleased to include
you as part of the Graduate Engineering Trainee Program in our Organization.

On joining, you shall be designated as Graduate Engineering Trainee in the Technology function.
Your place of posting will be Hyderabad.

We are enclosing the details of your compensation package of Rs. 4,50,000 along with this letter
of intent. A formal letter of appointment stating the terms of employment will be issued to you
upon you joining us.  

This Letter of Intent is subject to you satisfying the following:

1.  A confirmation to join Vodafone Idea Limited on 01st Aug, 2022
2.  Your clearance of the Pre-employment Medical Examination by a Medical Officer designated
by the company
3.  A positive Background verification of your educational qualification(s) and employment check
(if applicable). 
Kindly accept this letter indicating your acceptance of our terms and conditions by 31st May
2022. You are requested to submit the self-attested copy of documents mentioned below on or
before your joining day. 
* Documentary evidence of date of birth (PAN Card, Voter ID)
* Attested copy of all Educational Qualifications (SSC, HSC, Graduate Degree/Diploma)
* Four passport size photographs (against a white background only)
* PAN Card copy
Please note that all the above documents and information provided by you form the basis of your
representation and our offer, and the same shall be subject to verification as may be required by
the Company from time to time. By acceptance of this Letter of Intent, you hereby confirm that
you are not subject to any ongoing restrictions or obligations, which would prevent or otherwise
place limitations on your ability to join us from your designated start date.

We wish you the best and believe that you will have a fruitful and successful career with us.

Annexure : Compensation Details

Rupees per Month
Rupees per Annum

Monthly Component (A)

Basic Salary
15,000
180,000
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Management Allowance#
7,587
91,040

HRA @ 50% of Basic
7,500
90,000

Retirals ( B)

Provident Fund @ 12% of Basic
1,800
21,600

Gratuity @ 4.81% of Basic
722
8,664

Total Fixed Pay (A+B)
32,609
391,304

Variable Target (C)

Variable Target Pay*
4,891
58,696

Variable Pay is @ 15% of Fixed Pay

Target CTC (A+B+C)
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37,500
450,000

# Payout as per applicable (Target Variable Pay/Target Commission (Sales Incentive Plan) and
continued employment with Vodafone Idea Limited as per policy.
# Management Allowance & Target Variable Pay, inclusive of statutory bonus, if any, applicable
under statute.
As discussed and agreed under your contract of employment with Vodafone Idea Limited, it is
hereby confirmed that in the compensation package the employer contribution of the Provident
Fund shall be paid only on the Basic wages as specified above. Accordingly, to enable you to avail
more cash component in hand in CTC, for the retrials component as the PF contribution and
deductions, only the  basic wage is considered and no other allowances, payments made under
your terms of employment should be treated for PF contribution / deduction purposes.
“The TVP/Incentive (basis applicability) amount mentioned above, is at Target (inclusive of
statutory bonus, if any) and actual pay-out against it can range from nil to the upper limit as may
be prescribed in line with the Variable Pay guidelines/policy of the Company. The final decision on
any Variable Pay pay-out will be at the sole discretion of the Company.”

Thanks and Regards,
Khyati Mishra
HR Ops-CODE & SNOC (Hyd)
+91 9885014741

myvi.in 

Connect with us 

C2 – Vodafone Idea Internal

C2 – Vodafone Idea Internal

C2 – Vodafone Idea Internal

This E-Mail (including any attachments) may contain Confidential and/or legally privileged
Information and is meant for the intended recipient(s) only. If you have received this e-mail in error
and are not the intended recipient/s, kindly delete this e-mail immediately from your system. You
are also hereby notified that any use, any form of reproduction, dissemination, copying,
disclosure, modification, distribution and/or publication of this e-mail, its contents or its
attachment/s other than by its intended recipient/s is strictly prohibited and may be construed
unlawful. Internet Communications cannot be guaranteed to be secure or error-free as
information could be delayed, intercepted, corrupted, lost, or may contain viruses. Vodafone Idea
Limited does not accept any liability for any errors, omissions, viruses or computer shutdown (s)
or any kind of disruption/denial of services if any experienced by any recipient as a result of this
e-mail.



 

  12 Jan 2022

                                                                                                                                                                                               Hyderabad

 

 

                                                                                            Letter of Intent
 

Dear Snehith,  

 

It was a pleasure interacting with you during our interview process and we believe that you would make a great 
asset for Keka. We are pleased to issue this offer at Keka for the role of Intern - Developer. While the 
interview process allowed us to get a brief glimpse of your capabilities, we believe we have an environment that 
can get the best of you. We are looking forward to working with you at the earliest.

1.    Your date of joining would be 17 Jan, 2022 and the offer stands withdrawn thereafter unless the date is 
extended by us and communicated to you in writing.

2.    You will be working in our office located in Hyderabad but will work for the company or any of its 
subsidiaries or associated companies in any location within or outside India. You will be governed 
automatically by the rules and regulations and terms and conditions applicable to the new assignment.

3.    During the internship duration of 6 Months, you are entitled to receive a monthly stipend of 15020.

4.    During this period you would go through continuous training and assessment. You are required to maintain 
standards of performance & uphold the company's values at all times.

5.    On successful completion of the Internship and probation, you will be appraised of your performance and 
salary would be revised. It will be INR 700000 per annum based on your performance during probation. 

6.    You shall be eligible for promotions and increments based on your performance and contributions to the 
Company as per the review and appraisal policies of the company. You will be entitled to leaves and holidays 
as per the Policy of the company.

7.    Please confirm your acceptance of the offer by responding to us within 36 hrs.

 

We welcome you to Keka and look forward to a long and mutually beneficial association.

 

For Keka Technologies Pvt Ltd.

 

- - Confidential - -
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Placements HEAD <placements@cbit.ac.in>

Schedule for PI Round 3 - Futures First Internship Recruitment 2021-22 

Deepika Rawat <deepika.rawat@hertshtengroup.com>
To: paras phull <ugs18185_cse.paras@cbit.org.in>
Cc: "placements@cbit.ac.in" <placements@cbit.ac.in>, sathish tadaka <ugs18111_it.sathish@cbit.org.in>, anushka a <ugs18002_ece.anushka@cbit.org.in>

Hi Paras,

Please see the schedule for round 3, we had shortlisted 3 people.

S.No Full Name Email Mobile Student Id Specializa�on Third Round
Time

1 Siri Chandana Desiraju scdesiraju@gmail.com 8500667672 160118733080 Computer Science 19:00 meet.
2 Srinivas Gaurav Jamalpur ugs18109_eee.srinivas@cbit.org.in 7032114703 160118734109 Electrical and Electronics Engineering 19:30 meet.

3 Sai Manikanta Akasapu ugs18040_mech.saimanikanta@
cbit.org.in 9381413116 160118736040 MECHANICAL ENGINEERING 20:00 meet.

We have also selected 2 people so far, please see their details below. After round 3 I will share with you final selection list and interim offer letter for the same:

Selected
S.No Full Name Email Mobile Student Id Specializa�on

1 Sai Sasank Majety ugs18112_cse.sai@cbit.org.in 8179389958 160118733112 CSE
2 Sri Krishna Praneeth Ramayanam ugs18115_ece.sri@cbit.org.in 9603136905 160118735115 ECE

Regards,
Deepika Rawat | Sr. Manager – HR & Operations | Futures First 
 Internal: 8307 | Phone: +91 40 4242 6666 | www.futuresfirst.com  

On Fri, Oct 1, 2021 at 6:41 PM Deepika Rawat <deepika.rawat@hertshtengroup.com> wrote: 
Hi Paras,
 
Please see the shortlist and schedule for round 2 which is on October 4, 2021 i.e. Monday:
 
Full Name Email Mobile Student Id Specializa�on Date Time Google 
Siri Chandana Desiraju scdesiraju@gmail.com 8500667672 160118733080 Computer Science 4-Oct-21 14:00 meet.go
Sai Kiran Dachepally ugs18168_cse.sai@cbit.org.in 6302851084 160118733168 CSE 4-Oct-21 14:00 meet.go
Nabeel Khan nabeel.khn10@gmail.com 8106104040 160118734033 EEE 4-Oct-21 14:00 meet.go
Srinivas Gaurav Jamalpur ugs18109_eee.srinivas@cbit.org.in 7032114703 160118734109 Electrical and Electronics Engineering 4-Oct-21 14:20 meet.go
Sai Sasank Majety ugs18112_cse.sai@cbit.org.in 8179389958 160118733112 CSE 4-Oct-21 14:00 meet.go
Sri Krishna Praneeth Ramayanam ugs18115_ece.sri@cbit.org.in 9603136905 160118735115 ECE 4-Oct-21 14:30 meet.go

Saimanikanta Akasapu ugs18040_mech.saimanikanta@
cbit.org.in 9381413116 160118736040 MECHANICAL ENGINEERING 4-Oct-21 14:00 meet.go

Pushpak Ganagoni ugs18107_cse.pushpak@cbit.org.in 6305563395 160118733107 computer Science and Engineering 4-Oct-21 14:20 meet.go
 

Regards,
Deepika Rawat | Sr. Manager – HR & Operations | Futures First 
 Internal: 8307 | Phone: +91 40 4242 6666 | www.futuresfirst.com  

 
 
 
 
On Wed, Sep 29, 2021 at 6:27 PM Deepika Rawat <deepika.rawat@hertshtengroup.com> wrote: 

Hi Paras,
 
PFA the schedule for PI round 1, which is scheduled on Oct 1, 2021.
 
Also, only 42 students have filled the  FF Applica�on Form out of 45, please remind them again. It's mandatory to fill the form.
 

Regards,
Deepika Rawat | Sr. Manager – HR & Operations | Futures First 
 Internal: 8307 | Phone: +91 40 4242 6666 | www.futuresfirst.com  

 
 
On Fri, Sep 24, 2021 at 5:54 PM Deepika Rawat <deepika.rawat@hertshtengroup.com> wrote: 

Hi Paras,
 
We have shortlisted 45 students for the personal interview, please see the list below:
 
S.No Full Name Email Mobile Student Id Specializa�on

1 Muzzammil Ahmed ugs18025_cse.ahmed@cbit.org.in 9704663791 160118733025 Computer Science
2 Sri Harsha Manchuonda mksriharsha@gmail.com 6303879912 160118736099 Mechanical
3 Siri Chandana Desiraju scdesiraju@gmail.com 8500667672 160118733080 Computer Science
4 Venkata Ajay Kumar Kadiyala ugs18119_cse.venkata@cbit.org.in 6302243127 160118733119 CSE
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          Date: 21st Mar 2022 

Student Name : Upendra Jidugu 

Salary Grade : SG04 

Designation : Junior Engineer 

Candidate ID : 4321397 

 

Subject: Provisional Offer Letter 

We are pleased to inform you that you have been selected for employment with Ford Motor Private 
Limited, a wholly owned subsidiary of Ford Motor Company, USA. 

Your tentative date of joining would be 25th Jul 2022 subject to acceptance of this offer. Any further 
change in DOJ will be communicated by Ford onboarding team. The terms & conditions of the 
provisional offer is given below. 

Terms and conditions for employment are subject to: 

• You should have successfully completed your graduation/post-graduation course in the 
academic year 2021-2022 with 70% aggregate or 7.0 CGPA. 

• You will be absorbed as Junior Engineer on the date of joining and will receive the appointment 
letter prior to onboarding. 

• During the initial period of your engagement, you will undergo training to understand Ford 
specific systems, processes and procedures. 

• Your current place of work will be at Chennai. However, you should be flexible to work in any 
other Ford locations worldwide. 

• During your period of service with the company you will receive a salary of Rs.571446 per 
annum (Cost to Company), detailed salary break will be provided in the appointment letter. 

• This offer letter is provisional subject to change and will not automatically entitle you to claim 
for an employment till you get the appointment letter. 
 

We welcome you to the Ford Family and look forward for a long and mutually rewarding association 
with you. 
 
For Ford Motor Private Limited 
 
 
(Authorised Signatory) 
 
I acknowledge that I have received, read and understood all the terms and condition set out in this 
letter of offer and hereby agree, accept and undertake to abide by all the aforesaid terms and 
conditions.  
 
 
Signature        Name: 
 
 
Date 

 

29/04/2022

Upendra Jidugu



17/03/2022, 12:12 C.B.I.T Mail - Final selected candidates Kellton Tech || CBIT

https://mail.google.com/mail/u/0/?ik=1867fd42b4&view=pt&search=all&permthid=thread-f%3A1727461941570740663&simpl=msg-f%3A1727461… 1/2

Placements HEAD <placements@cbit.ac.in>

Final selected candidates Kellton Tech || CBIT 
2 messages

KelltonTech Placements <placements@kelltontech.com> Wed, Mar 16, 2022 at 6:37 PM
To: placements@cbit.ac.in
Cc: K Srinivas Subramanyam <k.srinivas@kelltontech.com>, Kunal Upadhayay <kunal.upadhayay@kelltontech.com>

Hi Ma'am,

It gives me immense pleasure to announce that the following candidates have been selected in Today's Interview for
final offers from Kellton Tech.

College Name Contact Email
CBIT Erra Murali 8008445014 erramurali17@gmail.com
CBIT Gandham Venkata Sai Vishal 7981596247 vishalgandham2327@gmail.com

Kindly inform the student regarding the same. Please bar them from sitting in further placements and lock them in for
our offer.

Our HR team will be reaching them directly to start the formal process with the students. They will reach out to you if
they face any problems. 

Please feel free to reach out in case of any queries. 

Regards 
Gurpreet Singh 
9953408856 

CMMi Level 5 | ISO 9001:2015 | BSE: KELLTONTECH

CONFIDENTIALITY INFORMATION AND DISCLAIMER

This e-mail message and/or attachments being sent from Kellton Tech is privileged, confidential, and directed to and
for the use of the addressee only. If you are not the intended recipient of this message, or if this message has been
addressed to you in error, please alert the sender immediately by reply e-mail and then delete this message, including
any attachments. We also request you not to use, reproduce, review, copy, disseminate or distribute it. Distribution or
use of the contents of this message by anyone other than the intended recipient is strictly prohibited.  

Please don't print this Email unless you really need to. This will preserve trees on planet Earth.

Placements HEAD <placements@cbit.ac.in> Thu, Mar 17, 2022 at 12:11 PM

mailto:erramurali17@gmail.com
mailto:vishalgandham2327@gmail.com
https://www.kelltontech.com/


Date: October 14, 2021

Ref: LTI/HR/EN6/Campus/2022

Name: vinay kambhampati

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear vinay kambhampati,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.35000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  vinay kambhampati  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 35000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  vinay kambhampati       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 25960

A. Base Salary (PA) 563520 46960

Annual Incentive 40000

B. Total Variable (PA) 40000

C. Total Target Cash (A+B) 603520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 652654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Akhila Siddunuri <akhilasiddunuri1712@gmail.com>

Internship Offer_Vodafone Idea 
2 messages

Misra, Khyati (COR), Vodafone Idea <khyati.misra@vodafoneidea.com> Thu, Jan 27, 2022 at 9:46 PM
To: "akhilasiddunuri1712@gmail.com" <akhilasiddunuri1712@gmail.com>

Date- 27th Jan 2022 
                                               Internship Offer Letter 

Dear Akhila Siddunuri 
Chaitanya Bharathi Institute of Technology 

This has reference to your application for Internship. We are pleased to offer you the same effective 07th Feb, 2022 in
our SNOC office, Hyderabad on the following terms & conditions. 

1. You will be on Internship effective from 07th Feb, 2022 to 06th May, 2022. The Internship facilities so offered do not
constitute employment and are liable to be withdrawn any time without notice. 
2. You will be paid a consolidated stipend of Rs. 15,000 per month during you internship period. This stipend is an all-
inclusive payment and will not attract any other allowance or benefits. 
3. You will be bound by rules & regulations in regard to general conduct, which may be framed from time to time. Your
project guide and mentor would be assigned post your joining.  
4. Please note that your project Internship facility thus offered to you, shall automatically come to an end with effect
from 06th May, 2022 after working hours unless withdrawn earlier or extended in accordance with clause no 1. 
5. This is an assignment of a highly confidential nature and sensitive information may come in to your possession
during the course of your assignment. It is understood that this information will not be divulged to any third party
without prior written consent from us. 
6. You are required to do a Presentation and submit a Project Report at the end of the assignment. 

If you are agreeable to the above terms & conditions, please respond/reply to the email stating “I accept the internship
with all the following terms and conditions”. Also, mark the reply to jills.varghese54@vodafoneidea.com 

Regards,  
Khyati Mishra 
HR Team 

C2 – Vodafone Idea Internal 

C2 – Vodafone Idea Internal 

C2 – Vodafone Idea Internal 

This E-Mail (including any attachments) may contain Confidential and/or legally privileged Information and is meant for
the intended recipient(s) only. If you have received this e-mail in error and are not the intended recipient/s, kindly
delete this e-mail immediately from your system. You are also hereby notified that any use, any form of reproduction,
dissemination, copying, disclosure, modification, distribution and/or publication of this e-mail, its contents or its
attachment/s other than by its intended recipient/s is strictly prohibited and may be construed unlawful. Internet
Communications cannot be guaranteed to be secure or error-free as information could be delayed, intercepted,
corrupted, lost, or may contain viruses. Vodafone Idea Limited does not accept any liability for any errors, omissions,
viruses or computer shutdown (s) or any kind of disruption/denial of services if any experienced by any recipient as a
result of this e-mail. 

Akhila Siddunuri <akhilasiddunuri1712@gmail.com> Thu, Jan 27, 2022 at 10:07 PM

mailto:jills.varghese54@vodafoneidea.com
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18-Jan-2022
 
Koyinni Bhargavi
B.E. Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology 
 
Dear Koyinni Bhargavi, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:





Date: October 14, 2021

Ref: LTI/HR/EN6/Campus/2022

Name: Dharani Gannamaneni

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Dharani Gannamaneni,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.35000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  Dharani Gannamaneni  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 35000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________

Page 5 of 8



ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Dharani Gannamaneni       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 25960

A. Base Salary (PA) 563520 46960

Annual Incentive 40000

B. Total Variable (PA) 40000

C. Total Target Cash (A+B) 603520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 652654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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To,

Name : Pranavi Godula

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Pranavi Godula,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

Information on Accenture’s Fundamental Skill Primers -Learning Module - As part of providing our
new joiners a unique learning experience, Accenture proposes an online learning program – Fundamental
Skill Primers. We would like to share the details of this program in advance for your ease of information
and familiarity with its conditions.

The learning module of this program is typically made available to potential new joiners to give
them a reasonable time to learn at their pace and comfort.

After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go
through the Fundamental Skill Primers assessment.

After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo
further Accenture stream specific trainings and assessments.

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will
needed to be scored for successful clearance. If they are unable to score 60% in the first attempt, they will
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream
learning program.



If potential new joiners are unable to complete the Accenture specific stream training program in the given
3 attempts successfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new
joiner will be eligible for a learning Incentive of INR 10,000.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
Career Level - 12
Proposed role - Application Development Associate
Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.
Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.
Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.
Maximum Annual Total earning potential - 4,40,500
Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500
Maximum Annual Total earning potential + Total Additional Benefits – INR 4,50,000/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter

“This is an electronically generated document does not require signatures”





 

INTERNSHIP OFFER

Ref.:5587957/ 1179619,
Date:03/03/2022,

Dear Sanjana Sainaga Chippada,

 

As per our discussion with you, we are pleased to inform you that you have been provided the opportunity to pursue your internship with Capgemini
Technology Services India Limited (“Company” or “Capgemini”) during the period 03/04/2022 till 05/26/2022

You have to report by 8:30 am at office, for joining formalities and contact security at the main gate for your entry pass at

Address
164-165, EPIP Phase II,
EPIP Industrial Area,Whitefield, Bengaluru 560066

During the period of your internship, you will be entitled to an internship stipend of Rs. 22,000.00 /month. Please note aside from the stipend amount,
you will not be entitled to any other re-imbursements or allowances.

Please note that your internship will not imply any kind of employment regular or contractual and the purpose is solely to facilitate your learning. We
reserve the right to cancel/terminate the internship without notice and assigning any reason thereto.

Private Information Policy — You will be bound by the Capgemini Private Information Policy as described in Annex 1 for holding in confidence any
trade secrets or confidential business and technical information of the Company or its clients.

Intellectual Properties — Additionally, you will also be bound by the Capgemini policy with respect to Intellectual Property as described in Annex 2
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Note:

1. The stipend processing will be as per Company policy notified from time to time.

2.
You must provide a valid bank account no. where you wish your stipend to be remitted and Permanent Account Number (PAN)/ AADHAR as
identity and address proof. You are expected to provide accurate and correct information failing which Company shall not be responsible for
any issue arising out of supplying of erroneous remittance information.

3. During your internship in the Company, you are expected to adhere to the applicable Company policies and processes, failing which the
Company has liberty to take appropriate steps.

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your
advisors, attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all its interns the hands-on experience of its business operations, processes and services. Capgemini
values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest.

As acceptance of this internship with the Company, please sign in the space provided below and return a duplication version of this letter immediately
to us within fifteen (15) days from the date of this letter.

Our internship opportunity shall automatically lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time.

Yours sincerely,
For Capgemini Technology Services India Limited

Anil Kumar Singh
Head - Talent Acquisition & Resourcing

I accept the above offer on the terms indicated

__________________________
Signature

_______________________
Date
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ANNEX 1

PRIVATE INFORMATION

You agree with Capgemini that:

the work to which I am assigned is and will be of a private nature, and in connection with the performance of my assignment on behalf of Capgemini,
its subsidiaries and affiliates (together with their predecessors and successors, the “Company”), the Company may make available to me information
of a private nature as to the Company and the Company’s clients’ and prospective clients’ business, strategies, methodologies, operations,
technologies (including computer software), financial affairs, organizational and personnel matters, policies, procedures, trade secrets, programs,
operations, clients, prospective clients, employees and other non-public matters, including those concerning third parties (“Private Information”). I
agree that I will receive in strict confidence all such Private Information belonging to the Company or to its clients or prospective clients. I further agree
to use my best efforts to maintain and to assist the Company in maintaining the confidentiality of all such Private Information, and to prevent it from
coming into unauthorized hands.

I further agree that:

I. I will neither copy nor distribute any material, or other information constituting Private Information which comes into my possession as result
of my assignment with the Company, other than for the Company use;

II. I will not during the period of my assignment with the Company nor at any time thereafter, directly or indirectly, disclose to others and/or use
for my own benefit or for the benefit of others, Private Information acquired by me during the period of my assignment, except to the extent
as may be reasonably necessary in the ordinary course of performing my duties as an Intern of the Company;

III. I will not disclose to the Company or attempt to induce the Company to use any Private Information or material to which the Company is not
entitled;

IV. Upon termination of my internship with the Company, I will return to the Company or to the client or prospective client all materials and
information that constitutes Private Information and any copies thereof and certify to the Company that I no longer have any rights to such
materials or information, and I will represent that the original and all copies of such materials and information have been returned to the
Company or to the client or prospective client.

V. I agree to abide by the ISMS policies and procedures as published by the organization from time to time.
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ANNEX 2

INTELLECTUAL PROPERTY

I agree that all such inventions, software, manuscripts, documentation, improvement or other intellectual property shall be and remain the sole and
exclusive property of the Company. I hereby agree to execute such assignments and other documents as the Company may consider appropriate to
vest all right, title and interest therein to the Company. This provision does not apply to an invention for which no equipment, supplies, facility, or trade
secret information of the Company was used and which was developed entirely on the my own time, unless (a) the invention relates (i) directly to the
business of the Company or (ii) to the Company’s actual or demonstrably anticipated research or development or (b) the invention results from any
work performed for the Company. I agree that all services performed for the Company shall be the original work and shall not incorporate any third
party materials or work in any third party asserts an ownership interest without the express written consent of the Company
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Capgemini

UNDERTAKING & ACKNOWLEDGEMENT (“Undertaking”)

I the undersigned, with reference to my acceptance of the internship opportunity with Capgemini do hereby unequivocally agree to abide by the
Company’s policy and further undertake as follows and execute this Undertaking & Acknowledgement (“Acknowledgment”):

1. I have been explained and provided an understanding of the company policies, and I do hereby undertake and state that during my internship with
Capgemini, I shall adhere to the company policies, included but not limited to knowledge sharing, safeguarding of Company’s and Client’s intellectual
property and copyright, code of conduct, ISMS etc. .

2. I agree to act in accordance with all of the provisions of the policies of the Company, and to safeguard all of the knowledge and information I receive
in the course of my internship with the company, whether it is the property of Capgemini, its client, or some other entity which makes such knowledge
or information available.

3. I will not use any knowledge, trade secrets or other information of the company or its clients including, except for the purpose of the work I am
allotted in the course of my duties or as otherwise permitted by the company. Confidential Information does not extend to information already in the
public domain unless such information arrived there by unauthorized means.

4. Without limiting the previous clause I undertake that I will not, nor will I attempt to:

a. Remove or take any such Confidential Information; or

b. Disclose Confidential Information to any third party other than in the proper course of my duties or as otherwise permitted by the company;
or

c. Gain personal advantage from trading in or on the basis of Confidential Information; or

d. Cause or procure any other person to deal in the securities of any company on the basis of Confidential Information

e. Obtain nor claim any ownership interest in any knowledge or information obtained from Capgemini and its Clients.

5. Post termination of my internship with the Company, I recognize that I cannot disclose to any future employer, or use for my own purposes any
Confidential Information I may have access to during my internship tenure with the Company.

6. I undertake to duly return all the assets received by me from the Company on the last day of my internship with the Company as may be identified.
In the event I fail to return any of the Company assets, the Company is at liberty to take appropriate steps to recover the same including but not limited
to withholding my stipend and deducting the suitable amount as may be recoverable.

7. Subject to Clause 8 below, I agree that any dispute arising out of this undertaking & acknowledgment ('Acknowledgment'), the Company and myself
will make best efforts to settle by mutual conciliation any claim, dispute or controversy (''Dispute'') arising out of, or in relation to, this Agreement,
including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. All disputes, differences and/or
claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and
which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the
Arbitration and Conciliation Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini.
The award of the Arbitrator shall be final and binding on the Parties.This Letter shall be governed and interpreted in accordance to the laws of India
and the courts at Mumbai only shall have exclusive jurisdiction.

8. Notwithstanding the provisions of Clause 4, I agree that damages or an account of profits may be inadequate compensation for breach of this
Acknowledgment and the company may seek an injunction or similar remedy to restrain any conduct or threatened conduct which is or may be a
breach of this Acknowledgment.

9. This Acknowledgment is governed by the laws of Maharashtra, India. Each party submits to the non-exclusive jurisdiction of courts exercising
jurisdiction there in connection with matters concerning this Acknowledgment.

I HAVE READ & UNDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITS TERMS

__________________________
Signature

_______________________
Date
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

I,____________________________ ____________residing at ____________________________ __________________ _______________, do hereby provide my
express consent to the Company Capgemini Technology Services India Limited , having its registered office at No.14, Rajiv Gandhi Infotech Park,
Hinjawadi Phase III, MIDC – SEZ, Village Man, Taluka Mulshi, Pune – 411057, Maharashtra"(hereinafter referred to as the ''Company'', which expression
shall unless repugnant to the context or meaning thereof mean and include its successors, nominees, assigns and administrators) as follows:

1. That I acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive
personal data or information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN,
blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time,
including but not limited to:

a) for the purpose of verifying the information submitted by me basis which I have been made an offer of employment,
b) stipend processing
c) law enforcement agencies,
d) to comply with a judicial/quasi judicial order,
e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of

audit,
f) insurance companies for the purpose of group insurance, personal accident insurance etc.
f) service providers providing services for biometric access to office premises for monitoring attendance.

2. Further, I also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:
affiliates of the Company for administrative purposes and/or audit;a.
clients/prospects in relation to any staff augmentation assignments.b.

3. That I agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive
jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4. That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability
of the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. I hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in
any manner whatsoever.

6. I am aware that I have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation
to immediately update my sensitive personal data or information inCompany's records in the event of any change.

7. I am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on
the Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Name:
Signature:
Date:
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{{Dte_es_:signer1:date}}

 

Shreya Sunkari

Bangalore
 

 

PRIVATE AND CONFIDENTIAL

Internship Offer Letter and Terms and Conditions of Internship

 

 

Dear Shreya,

We are pleased to offer you an internship with PricewaterhouseCoopers Service Delivery Center – 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore” ). Your work location will be Bangalore . 
Reporting lines and location are subject to change depending on business requirements.

If you accept this offer, your commencement date with us will be on 3 March, 2022 or such other date as 
may be communicated by us to you in writing (“Internship Commencement Date”). Your Internship end 
date will be on 16 August, 2022
You are being offered a fixed stipend of INR. 35,000/- per month, (Thirty Five Thousand Only).

 
Other Terms:

1. Internship Agreement: Once you accept this offer, you will be required to sign an internship 
agreement (“Internship Agreement”), the format of which is attached to this offer letter (“Offer Letter”) . 
Your internship with the Company will be on the terms of this Offer Letter and the Internship Agreement 
until the end of your Internship with the Company in accordance with the Internship Agreement.

 

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the 
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working 
hours will be consistent with Company’s policies and will include such reasonable working hours as might 
be required for performing your duties competently and to meet the Company's requirements. You hereby 
agree and volunteer to work during the night shift, as and when the Company feels that your services are 
required.  You confirm that you have no objection whatsoever to work during the night shift, as per the 
Company’s policies.
 

3. Taxation: Your stipend has been stated gross of tax. You will be responsible for all applicable Indian 
taxes on your stipend. In the event that you have sources of income or expense outside of your internship 
with the Company, you are responsible for ensuring adherence to the tax laws on those matters as well.

 

Jan 12, 2022
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4. Termination Notice:

(a) Your internship in the Company is subject to satisfactory verification of your certificates, testimonials 
and personal particulars/credentials. The Company reserves the right to obtain a background check 
(including criminal history record search, education and employment; and personal details verification) 
conducted on you directly or through nominated third party agencies. In the event that such verification or 
background check reveals any discrepancy in the statement(s) made in your application or in the biodata 
with the Company or in the declarations made by you in this Offer Letter and/or the Internship Agreement, 
your internship is liable to be terminated forthwith without any notice or any further compensation from the 
day such discrepancies are identified.

(b)During the term of your internship, the Company may terminate your internship for any of the following 
conduct on your behalf effective immediately upon written notice to your address on the Company’s 
records:
            (i)  acts of fraud, dishonesty or misconduct involving moral turpitude;
            (ii)  commission or conviction of any criminal offence;
            (iii) engagement in any activity that you know or should know could harm the business or 
reputation of the Company;
            (iv) material failure to adhere to the Company’s corporate codes, policies or procedures;
            (v)  continued failure to meet performance standards as determined by the Company;
            (vi)  a breach or threatened breach of any material provision of this Offer Letter or the Internship 
Agreement if it is not cured to the Company’s satisfaction within a reasonable period after the Company 
provides you with notice to your address on the Company’s records of the breach; provided that no notice 
and cure period will be required if the breach cannot be cured;
           (vii) violation of any statutory, contractual, or common law duty or obligation to the Company, 
including without limitation the duty of loyalty.
In case of termination on account of any of the above reasons you will only be entitled to earned and 
unpaid stipend through the effective termination date.

(c) The Company may also terminate your internship for reasons other than those specified above or for 
no reason, effective upon a prior written notice of at least 15 days. In the event that the effective date of 
your termination is less than 15 days, you will receive payment of the net amount of stipend you are 
entitled to in lieu for the remaining notice period less any deductions or withholdings, as required by law.

(d) You agree to provide the Company with a prior written notice of at least 15 days if you wish to 
terminate your internship, which shall be effective at the end of the notice period unless agreed otherwise.

 

5. Return of Property: Upon termination of internship, you will be required to return all property 
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business 
cards, security passes and equipment) which is held in your possession, custody or under your control, 
belonging to or relating to business affairs of the Company.

 

6. Acknowledgement: You acknowledge that your joining the Company as an Intern will not breach any 
agreement relating to internship or the provision of services to which you are or have been a party.

 
The Company may amend or discontinue any of its plans, programs, policies and procedures at any time 
for any or no reason with or without notice to the extent permitted by law.
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This Offer Letter and the annexures appended hereto form an integral part of the Offer Letter. Nothing in 
this Offer Letter or any annexures thereto shall be construed as creating an employer-employee 
relationship between the Company and you. Notwithstanding anything contained in this Offer Letter, you 
will not have a right to employment with the Company.

 

7. To indicate your acceptance and agreement with all the terms of this Offer Letter and the attachments 
including the Internship Agreement, please share the signed copy of the Offer Letter, no later than 15 
January, 2022. It is clarified that the Internship offer made to you under this Offer Letter will automatically 
lapse on 15 January, 2022 and will no longer be valid if we do not receive your signed acceptance of the 
Offer Letter. It is further clarified that the Internship offer under this Offer Letter is contingent upon you 
joining the services of the Company on the Internship Commencement Date. The Internship offer made to 
you under this Offer Letter, will be deemed withdrawn on your failure to join the services on the Internship 
Commencement Date.

Shreya Sunkari  , we are excited about having you intern with us. On behalf of the PwC AC Bangalore 
team, we hope you find these terms and conditions suitable. If you have any questions about the contents 
of this letter, please do not hesitate to contact us_advisory_ac_india_hc_operations@pwc.com.

 

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

 

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}}

 

I, Shreya Sunkari, accept the offer and terms of internship as detailed in this letter and the attached 
Internship Agreement.

 

{{Sig_es_:signer2:signature}}

_________________________________    

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

Jan 12, 2022

Jan 12, 2022

mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
mailto:us_pwc_ac_bangalore_hc_operations@pwc.com
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAIUGcV3K4oLNQveD6gWLXjpwAB3pmfezJ
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAIUGcV3K4oLNQveD6gWLXjpwAB3pmfezJ
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INTERNSHIP AGREEMENT

 

This Agreement (“Agreement”) is between PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited (“Company” or “PwC AC Bangalore”) and Shreya Sunkari

(“You” and all similar references).

 

1. Definitions

  (a) “Cessation Date” means the effective date of cessation of your internship with PwC AC Bangalore.

  (b) “Offer Letter” means the internship offer letter dated {{Dte_es_:signer1:date}} by which you were 
offered internship with PwC AC Bangalore and was accepted by you on {{Dte_es_:signer2:date}}.

 

2. Internship

  (a)  You accept the internship on the terms of the Offer Letter and this Agreement along with the exhibits 
thereto until the end of your internship with PwC AC Bangalore on the Cessation Date or in accordance 
with clause 4 of the Offer Letter.

  (b)  By signing this Agreement, you agree to:

    (i) Devote your time and effort to PwC AC Bangalore’s business and refrain from providing services to 
any other third party outside of the interests of PwC AC Bangalore or any of its subsidiaries; ;

    (ii) Abide by all policies of PwC AC Bangalore, current and future, including but not limited to the Equal 
Opportunity policy attached as Exhibit A and the Anti-Harassment policy attached as Exhibit B to this 
Agreement;

    (iii) Abide by the Confidentiality and Intellectual Property Agreement attached as Exhibit C to this 
Agreement; and 

    (iv) abide by the terms of the Consent Form concerning personal data attached as Exhibit D to this 
Agreement.

(v) Work on any project to which you are assigned, unless there is a justifiable reason not to do so.

(c) You also confirm that you are not currently bound by any agreement that could prohibit or restrict you 
from interning with PwC AC Bangalore or from performing any of your duties under this Agreement.

 

 

3. Stipend

As of the commencement of your internship, PwC AC Bangalore will pay you a stipend as specified in the 
Offer Letter, less required and authorized withholdings and deductions. It is clarified that you will not be 
eligible to receive or participate in any social security, insurance, medical or other welfare benefits to 
which the employees of the Company are entitled.

 

Jan 12, 2022
Jan 12, 2022
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4. Covenants

While interning with PwC AC Bangalore, and for 6 months after your Cessation Date you shall not directly 
or through anyone else solicit, employ or retain any current employee of PwC AC Bangalore to perform 
Consulting Services. You agree that these obligations protect PwC AC Bangalore’s legitimate interests 
without unreasonably restricting your ability to earn a living after leaving PwC AC Bangalore.

 

5. Entire Agreement

This Agreement and the Offer Letter forms the entire agreement between you and PwC AC Bangalore 
regarding these matters and supersede any verbal and written agreements on such matters. In the event 
of a conflict between the main body of this Agreement or the Offer Letter and the Exhibits, the main body 
of the Agreement or the Offer Letter shall take precedence. This Agreement may be modified only by 
written agreement signed by you and the Authorized Signatory of PwC AC Bangalore or their designee, 
provided that the policies of the Company may be amended at any time for any or no reason with or 
without notice to the extent permitted by law.

 

6. Severability

  (a) If any provision of this Agreement is held invalid or unenforceable for any reason, the invalidity shall 
not nullify the validity of the remaining provisions of this Agreement.

  (b) If any provision of this Agreement is determined by a court or arbitration panel to be unenforceable 
by reason of being overly broad in duration, geographical coverage or scope or unenforceable for any 
other reason, such provision will be narrowed so that it will be enforced as much as permitted by law.

 

7. Waiver

Any party’s waiver of the other party’s breach of any provision of this Agreement shall not waive any other 
right or any future breaches of the same or any other provision.

 

8. Choice of Law & Jurisdiction

All disputes arising out of or in connection with this internship letter or any breach thereof or any claims 
arising in connection with such breach or dispute shall be governed by laws of India and be subject to 
jurisdiction of Courts at Bangalore, India.

 

9. Assignment and Beneficiaries

This Agreement only benefits and is binding on the parties and their permitted assigns provided that you 
may not assign your rights or duties under this Agreement without the express prior written consent of the 
other parties. PwC AC Bangalore may assign any rights or duties that it has, in whole or in part, to its 
affiliates and subsidiaries without your consent.
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10. Counterparts

For convenience of the parties, this Agreement may be executed in one or more counterparts, each of 
which shall be deemed an original for all purposes.

 

11. Survival

Clauses: 2, 4 through 10 and Exhibits C and D shall survive termination of this Agreement or your 
Internship for any reason whatsoever.  

 

 

The parties to this Agreement state that they have read, understood and agree to be bound by this 
Agreement.

                                                

Yours sincerely,                                                              
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

Employee

{{Sig_es_:signer2:signature}}

_________________________________    

Shreya Sunkari 

Date: {{Dte_es_:signer2:date}}

 

 

 

 

 

 

 

 

 

 

 

Jan 12, 2022

Jan 12, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAIUGcV3K4oLNQveD6gWLXjpwAB3pmfezJ
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAIUGcV3K4oLNQveD6gWLXjpwAB3pmfezJ
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EXHIBIT A

Equal Opportunity Policy

                      

It is the policy of PwC AC Bangalore and its group of companies to provide equal  opportunity for all 
applicants, interns and employees. PwC AC Bangalore does not unlawfully discriminate on the basis of 
race, color, religion, sex, national origin, age, disability, or any other legally protected classification. PwC 
AC Bangalore also makes reasonable accommodations for disabled employees and interns. An intern 
who believes he or she has a disability and requires an accommodation should inform their Human 
Resources Manager so that the intern’s request can be evaluated. PwC AC Bangalore prohibits the 
harassment of any individual and further prohibits the harassment of any individual based on any of the 
aforementioned legally protected classifications. Unlawful discrimination or harassment shall not be 
tolerated by PwC AC Bangalore.

 

This policy applies to all areas of internship including, but not limited to, recruitment, recruitment 
advertising and/or other communications media , rates of pay and other compensation.

Each intern is required to abide by this policy and assist with its enforcement. Violation of this policy will 
result in disciplinary action, up to and including termination of internship. If an intern believes that he/she 
has been unlawfully discriminated against in an internship-related matter, please direct your concerns to 
the Director - HC the Equal Employment Opportunity coordinator for PwC AC Bangalore. A prompt and 
thorough investigation shall be conducted and a determination made as to the appropriate management 
response. Full cooperation by each employee or intern asked to assist during an investigation is required 
and no reprisals shall result from the reporting or assisting in the investigation of, concerns related to this 
policy. Concerns or complaints of any retaliation should be directed to the Director - HC immediately.
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EXHIBIT B

Anti-Harassment Policy

  

 

PwC AC Bangalore and its group of companies prohibits sexual or other unlawful harassment of its 
employees, interns, vendors, clients or applicants, whether engaged in by company personnel, clients, 
customers, vendors, or others. This policy also prohibits  actions that are based on an employee's or 
other person’s submission to or rejection of unwelcome sexual advances or other behavior prohibited by 
this policy. This policy applies at PwC AC Bangalore facilities and at other locations where our employees 
including interns conduct business or socialize, such as client sites or at company or client sponsored 
business and social functions.

 

Sexual harassment is viewed as a form of  conduct that undermines the integrity of the employment or 
internship relationship, as the case may be. For the purposes of this policy, sexual harassment is defined 
as sexual behavior that is unwelcome, is personally offensive, and/or creates a hostile, intimidating or 
offensive work environment. PwC AC Bangalore will not tolerate sexual harassment by anyone — 
supervisors, interns, employees, vendors, or clients.

 

Some examples of sexual harassment are:
• Unwelcome or unwanted sexual advances. This includes patting, pinching, brushing up against, 

hugging, cornering, kissing, or any other similar physical contact considered unwelcome by another 
individual.

• Requests or demands of sexual favors. This includes subtle or blatant expectations, pressures, or 
requests of any type of sexual favor accompanied by an implied or stated promise of preferential 
treatment or negative consequences concerning one's employment or internship, as the case may be.

• Verbal abuse or kidding that is sex-oriented and considered unwelcome by another person. This 
includes comments about an individual's body or appearance (where such comments go beyond a 
mere compliment); off-color jokes that are clearly unwanted or considered offensive by others; or any 
other tasteless, sex-oriented comments, innuendoes, or offensive actions.

• Any sexually oriented conduct that would unreasonably interfere with another's work performance. 
This includes extending unwanted sexual attention to someone, which reduces personal productivity.

• Participation in fostering a work environment that is intimidating, hostile, or offensive because of 
unwelcome or unwanted sexually oriented conversation, suggestions, requests, demands, physical 
contacts, or attention.

• Possession in the workplace or display of sexually suggestive objects or pictures; emails, internet 
sites, or other correspondence with sexually suggestive content.

• Tangible employment or internships-related decisions made because of or influenced by an 
individual's compliance with or refusal to comply with sexual demands.

• Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
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This policy also expressly prohibits behavior that harasses an intern, employee or applicant on the basis 
of his or her race, color, creed, religion, age, gender, national origin, citizenship status, marital status, 
sexual orientation, disability, or other category protected by Central, State, or local law.  Forms of such 
harassment can include physical, verbal and nonverbal behavior that harasses, disrupts, or interferes 
with an intern or employee's work performance or in any way creates or contributes to an intimidating, 
hostile or offensive work environment. This behavior includes, by way of example only, epithets, slurs, off-
color jokes, threats, or posters, cartoons, emails, or drawings that are insulting, degrading, derogatory or 
ridiculing of one based on his or her protected status.

 

Behavior prohibited by this policy often can occur without the knowledge of others and what one may 
regard as offensive, another may not. For the Company to effectively implement this policy, all persons 
must respond to and report behavior that violates this policy. Cooperation in preventing this type of 
conduct is essential.

 

If you believe that you have been subjected to inappropriate sexual or other behavior, you should 
immediately tell the offender that his or her behavior is offensive and must cease.  If such a direct 
approach is ineffective or impractical under the circumstances, you must report such behavior to one of 
the persons identified below. If you have reason to believe that another intern or employee of the 
Company has been subjected to or has engaged in behavior that violates this policy, you should also 
immediately inform one of the individuals identified below.

 

The Internal Complaints Committee (“ICC”) duly constituted by PwC AC under applicable law is available 
to investigate, promptly and thoroughly, any such complaint or report of inappropriate behavior. 
Complaints and investigations will be handled in a confidential manner consistent with the need to 
investigate and take corrective action.

 

If you are aware of conduct by anyone — including those at any level — that may be unethical, illegal or 
inconsistent with PwC’s Code of Conduct, Our Standards, values or policies — help is available. Talk to 
your Human Capital Team (HR) representative. You can also report your concerns to the Ethics Helpline, 
anonymously if you prefer at Bangalore/Hyderabad/Kolkata/Mumbai AC: 000-800-100-1555.

 

In response to a meritorious complaint, PwC AC will as necessary or appropriate, take disciplinary action 
against anyone found in violation of this policy, up to and including termination of employment or 
internship, as the case may be.

 

Every employee or intern may access this confidential system without fear of reprisal. This policy also 
prohibits retaliation against anyone who in good faith complains under this policy or participates in an
investigation. Full cooperation by each intern or employee asked to assist during any investigation 
pursuant to this policy is required. Complaints of retaliation (actual, threatened or feared) also should be 
directed to one of the members of the ICC mentioned above.
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EXHIBIT C

Confidentiality and Intellectual Property Agreement

 

 

As a material part of the consideration for my internship by PwC Service Delivery Center – Bangalore 
Private Limited and the stipend that I shall receive during my internship, I acknowledge and agree that, by 
my signature on the document to which this Confidentiality and Intellectual Property Agreement (“CIPA”) 
is attached as an exhibit, I also agree to this CIPA’s terms:

 

1.        

  (a) I will, both during my internship with PwC AC Bangalore and thereafter, hold in confidence and not 
directly or indirectly reveal, report, publish, disclose, transfer or otherwise share or make any Proprietary 
Information (as defined below) accessible, to any person or entity, or utilize any Proprietary Information 
for any purpose, except in the course of my work for PwC AC Bangalore’s sole benefit. In addition, I will 
not remove, reproduce, transmit, summarize or copy any Proprietary Information except as expressly 
required by PwC AC Bangalore to enable me to perform my duties. I understand that this Section 1 is 
effective as of the commencement of my internship with PwC AC Bangalore or the date I acquired 
knowledge of any Proprietary Information, whichever is earlier.

 

  (b) I will not knowingly use for the benefit of, or disclose to any person employed or engaged by,PwC 
AC Bangalore confidential information of any of my former employers or of any other third party or 
otherwise knowingly infringe or misappropriate any proprietary right of any third party. I represent and 
warrant that no contract, agreement or other obligation between or among me and any third party will 
interfere in any manner with my complete performance of my duties to PwC AC Bangalore or with my 
compliance with the terms and conditions of this CIPA. Without limiting the foregoing, I (have / have not) 
signed an agreement with [•], a previous employer or other entity, relating to inventions and confidential 
information. I (can/cannot) furnish PwC AC Bangalore with a copy of said agreement.

 

  (c) “Proprietary Information” as used in this CIPA means all information or material disclosed to or 
known to me as a consequence of my internship with PwC AC Bangalore or any affiliate of PwC AC 
Bangalore (“affiliate” includes without limitation, for purposes of this CIPA, subsidiaries and other related 
entities of PwC AC Bangalore), including, without limitation, third party information that PwC AC 
Bangalore treats as confidential and any information disclosed to or developed by me or embodied in or 
relating to works for hire. Proprietary Information includes, but is not limited to discoveries, ideas, 
inventions, concepts, software in various states of development and related documentation, designs, 
drawings, specifications, techniques, methodologies, models, data, source code, object code, 
documentation, diagrams, flow charts, research, development, processes, training materials, templates, 
procedures, “know-how,” tools, client identities, client accounts, web design needs, client advertising 
needs and history, client reports, client proposals, product information and reports, accounts, billing 
methods, pricing, data, sources of supply, business methods, production or merchandising systems or 
plans, marketing, sales and business strategies and plans, finances, operations, and information 
regarding employees, interns or any person engaged by PwC AC Bangalore in any capacity and other 
similar information (whether or not reduced to writing). Notwithstanding the foregoing, information that is 
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publicly known and is generally employed by the trade at or after the time I first learn of such information 
(other than as a result of my breach of the CIPA), shall not be deemed part of the Proprietary Information.

 

2.     

  (a) All Works (as defined below) shall belong exclusively to PwC AC Bangalore and/or its affiliates, as 
the context may require whether or not fixed in a tangible medium of expression. Without limiting the 
foregoing, to the maximum extent permitted under applicable law, all Works shall be deemed to be “ 
works made in the course of your internship with the PwC AC Bangalore” or "works made for hire", under 
Section 17 of the Indian Copyright Act, 1957 (as amended from time to time) and PwC AC Bangalore 
shall be deemed to be the author thereof. If and to the extent any Works are determined not to constitute 
“works made for hire,” or if any rights in the Works do not accrue to PwC AC Bangalore as a work made 
for hire, I hereby irrevocably assign and transfer to PwC AC Bangalore to the maximum extent permitted 
by law all rights, title and interest in the Works, including all copyrights (including moral rights), patents, 
trade secret rights, and other proprietary rights in or relating to the Works. To the extent my moral rights 
cannot be assigned, I hereby irrevocably and expressly waive them and agree not to assert any claims 
based on such rights against PwC AC Bangalore or its affiliates. Without limiting the foregoing, I hereby 
irrevocably assign and transfer to PwC AC Bangalore all economic rights to the Works, including the 
rights to reproduce, manufacture, use, adapt, modify, publish, distribute, sublicense, publicly perform and 
communicate, translate, lease, sell, offer for sale, import, export and otherwise exploit the Works. I shall 
have no right to exercise any rights to the Works. Without limiting the foregoing, I will not have the right to 
and will not reproduce, adapt, modify, publish, distribute, sublicense, publicly perform or communicate, 
translate, lease, import or otherwise exploit the Works, except as expressly authorized by PwC AC 
Bangalore in the scope of my internship. I expressly acknowledge and agree that I wish to remain 
anonymous and not to have my name or any pseudonym used in connection with the Works. I hereby 
approve any and all modifications, uses, publications and other exploitation of the Works that PwC AC 
Bangalore or any successor or transferee thereof may elect to make, and I expressly agree that no such 
modifications, uses, publications or exploitations will or may cause harm to my honor or reputation. I 
agree that no modification, use or publication of the Works by PwC AC Bangalore or any successor or 
transferee thereof will be deemed to constitute a distortion or mutilation of the Works. PwC AC Bangalore 
shall have the unrestricted right to transfer and convey any or all of PwC AC Bangalore’s rights in or 
relating to the Works to any person or entity.  

 

  (b) I understand that the CIPA is not intended and shall not be interpreted to assign to or invest in PwC 
AC Bangalore any of my rights in any inventions developed entirely on my own time without using PwC 
AC Bangalore’s equipment, supplies, facilities, resources, or trade secret information, except for those 
inventions that either relate at the time of conception or reduction to practice of the inventions to the 
business of PwC AC Bangalore or the actual or demonstrably anticipated research or development of 
PwC AC Bangalore, or result from any work that I performed for PwC AC Bangalore.  

 

  (c) I will keep and maintain adequate and current written records of all inventions, original works of 
authorship, trade secrets or other Works in which rights vest in or are assigned to PwC AC Bangalore 
hereunder. The records will be in the form of notes, sketches, drawings, and any other format that may be 
specified by PwC AC Bangalore. The records will be available to and remain the sole property of PwC AC 
Bangalore at all times.
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  (d) I will provide any assistance reasonably requested by PwC AC Bangalore to protect its proprietary 
and intellectual property rights, including, to obtain Indian or foreign letters patent and copyright 
registrations covering inventions, original works of authorship and other Works belonging or assigned 
hereunder to PwC AC Bangalore. I will execute any transfers of ownership of letters patent or 
assignments of copyrights or other proprietary rights transferred or assigned hereunder (including short 
form assignments intended for recording with the Indian, U.S. or any other foreign copyright and patent 
authorities, or any other entity). I understand that my obligations under this Section shall survive any 
termination of this CIPA or of my internship in perpetuity, provided that PwC AC Bangalore will 
compensate me at a reasonable rate for time actually spent performing such obligations at PwC AC 
Bangalore’s request after such termination. If PwC AC Bangalore is unable for any reason whatsoever, 
including my mental or physical incapacity, to secure my signature to apply for or to pursue any 
application for any United States or foreign letters patent or copyright registrations or on any document 
transferring or assigning any patent, copyright or other proprietary right that I am obligated hereunder to 
transfer or assign, I hereby irrevocably designate and appoint PwC AC Bangalore and its duly authorized 
officers and agents as my agent and attorney in fact, to act for and on my behalf and in my stead to 
execute and file any such applications and documents and to do all other lawfully permitted acts to further 
the application, registration, prosecution and issuance of letters patent or copyright registrations or 
transfers or assignments thereof or of any other proprietary rights with the same legal force and effect as 
if executed by me. This appointment is coupled with an interest in and to the inventions, works of 
authorship, trade secrets and other Works to which any proprietary rights may apply and shall survive my 
death or disability.

 

  (e)   “Works” means:

    (i)   any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during my internship with PwC AC Bangalore (which term includes, 
for purposes of this entire definition, any affiliate of PwC AC Bangalore), or which I conceived, developed, 
discovered, or made in whole or in part during my internship or relationship with PwC AC Bangalore, and 
that relate to the business of PwC AC Bangalore or its actual or demonstrably anticipated research or 
development,

    (ii)  any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during or after my internship with PwC AC Bangalore, or which I 
conceived, developed, discovered, or made in whole or in part during my internship or relationship with 
PwC AC Bangalore, and which are made through the use of any of PwC AC Bangalore’s or any PwC AC 
Bangalore’s predecessors’ equipment, facilities, supplies, trade secrets or time, or which result from any 
work that I perform or performed for PwC AC Bangalore, and

    (iii) any part or aspect of any of the foregoing. 

 

(f) For purposes of Sections 2(a), (b), (c) and (d) of this CIPA, the term PwC AC Bangalore shall mean
    (i) PwC AC Bangalore for any period of time during which I intern with PwC AC Bangalore and
    (ii) any affiliate of PwC AC Bangalore for any period of time during which I interning or engaged with 
such affiliate.  
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3.   I will return immediately to PwC AC Bangalore all property of PwC AC Bangalore and its affiliates 
(including without limitation all Proprietary Information, documents, notes and other work product) in my 
possession or control, including duplicates, when I leave my internship or whenever PwC AC Bangalore 
may otherwise require that such Proprietary Information and other property be returned.

 

4.    I will comply, and do all things necessary to assist PwC AC Bangalore to comply, with the laws and 
regulations of all governments under which PwC AC Bangalore does business, and with the provisions of 
contracts between PwC AC Bangalore and any such government or its contractors, or between PwC AC 
Bangalore and any private contractors, that relate to intellectual property or to the safeguarding of 
information, including the signing of any confidentiality agreements required in connection with the 
performance of duties during my internship with PwC AC Bangalore.

 

5.    I understand that this CIPA is not intended to and shall not be construed to constitute an express or 
implicit contract of internship for a specific duration of time and that my internship is and will at all times 
remain at-will.

 

6.    I understand and agree that the provisions of this CIPA shall remain in full force and effect in 
accordance with their terms notwithstanding any termination of my internship with PwC AC Bangalore for 
any or no reason.  

 

7.    The CIPA constitutes the entire agreement between PwC AC Bangalore and me with respect to the 
subject matter hereof and supersedes all prior and/or contemporaneous understandings, agreements or 
communications, whether oral or written, on such subject matter, provided that the provisions of any other 
written agreement between PwC AC Bangalore and me shall remain in full force and effect in accordance 
with its terms.

 

8.   The CIPA shall be governed by and construed and enforced in accordance with the laws of India.

 

9.  The CIPA may not be amended or modified except by a written document signed by me and a duly 
authorized representative of PwC AC Bangalore. The waiver of any right hereunder shall not be binding 
unless set forth in writing signed by the waiving party, and shall not bar the exercise of any other right or 
of the same right on any other occasion.

 

10.  The CIPA shall be binding upon and inure to the benefit of PwC AC Bangalore and its affiliates, 
successors and assigns,  and I understand that I may not assign my rights or delegate my obligations 
under this CIPA without the express prior written consent of PwC AC Bangalore. Without limiting the 
foregoing, the rights of PwC AC Bangalore hereunder may be assigned in whole or in part without my 
consent to any of PwC AC Bangalore’s affiliates or to any other entity that, whether by merger or 
otherwise, acquires all or substantially all of the assets, business or stock of the office or branch in which 
I work.
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11.  If any provision of this CIPA is held invalid or unenforceable for any reason, the invalidity shall not 
affect the validity of the remaining provisions of this CIPA, and the parties shall substitute for the invalid 
provision a valid provision which most closely approximates the intent and economic effect of the invalid 
provision.

 

12. I acknowledge and understand that any breach by me of any of Sections 1, 2, 3 or 4 of this CIPA will 
cause PwC AC Bangalore and its affiliates to suffer irreparable harm for which damages are an 
inadequate remedy and are difficult to calculate. Accordingly, I agree that PwC AC Bangalore and its 
affiliates will be entitled, without limiting any other available legal or equitable remedies, to injunctive relief 
(without the need to post any bond or other security) to enforce the terms of the CIPA in whole or in part 
and to prevent any breach or threatened breach of any of those Sections.
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EXHIBIT D

Consent Form

 

I acknowledge and agree that PricewaterhouseCoopers Service Delivery Center – Bangalore Private 
Limited and its affiliates or related bodies corporate want to develop a global human resources database 
in support of PwC AC Bangalore’s legitimate business purposes.
These legitimate business purposes include, without limitation:  

(a) the submission of proposals to clients and potential clients of PwC AC Bangalore; 

(b) the compilation of directories; 

(c) the organization of security procedures; 

(d) the processing of stipend and the management of human resources.

 

I therefore understand and agree that PwC AC Bangalore hold, collect, receive, store, record, have 
access to, process and transfer personal information about myself (“Personal Data”), including, without 
limitation: 

(a) Identification data such as my name, home address, telephone and fax number, personal email 
address, date of birth, social security number, citizenship, ID and passport number and/or other  intern  
identification number, marital status;

(b) Internship-related  data such as my stipend, job title, resumes, applications, copies of school, college 
and university diplomas, background verification information;

(c) Financial information such as bank account numbers and tax related information; and 

(d) Other information necessary to PwC AC Bangalore’s legitimate business purposes, which I may 
voluntarily disclose in the course of my application and subsequent internship with PwC AC Bangalore.

 

I understand that, unless allowed or required by laws and/or regulations, PwC AC Bangalore does not, as 
a general rule, collect sensitive data, such as information about racial and ethnic origin, political opinions, 
religious or philosophical beliefs, trade union membership, sexual orientation and health information. I 
agree to the collection, use, disclosure, processing and transfer, including cross-border transfer, of such  
information.

I have viewed the Privacy Policy Statement (“Statement”) available on the PwC myKcurve/Ethics & 
Compliance/Advisory International Subsidiaries – Our Standards site and have reviewed the statement 
and acknowledge that I am aware of its contents.

 

I understand and agree that relevant Personal Data are transferred or shared:

(a) Among PwC AC Bangalore affiliates for the purposes of, and in connection with, personnel 
administration, planning and management of my internship relationship with PwC AC Bangalore;  
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(b) with other individuals joining PwC AC Bangalore and using PwC on-line tools for on-boarding 
purposes; and   

(c) To third parties assisting PwC AC Bangalore in the administration and management of my internship 
relationship with PwC AC Bangalore, including without limitation, payroll management companies, 
background verification providers and others that have entered into vendor program agreements with 
PwC AC Bangalore for the provision of their services to PwC AC Bangalore.

 

I also understand and agree that PwC AC Bangalore hold, collect, receive, store, have access to, use, 
disclose, process, and transfer Personal Data for purposes of its legitimate business interests and may 
do so even after my departure from PwC AC Bangalore either for a reasonable period of time or for the 
applicable statutory period.

 

I understand that the companies transferring my Personal Data and the recipients of my Personal Data, 
both PwC AC Bangalore affiliates and third parties, may be located in any country including any country 
outside of the India or my country of origin and/or residence.

 

I understand that PwC AC Bangalore or any third party to whom PwC AC Bangalore has transferred my 
Personal Data as stated above will be required to share my Personal Data with (a) Governmental 
authorities upon receipt of a request by PwC AC Bangalore or such third party from such governmental 
authority; (b) any third party, if required under any applicable laws, rules or regulations.

 

I hereby consent to the collection, reception, possession, use, processing and transfer by PwC AC 
Bangalore of my Personal Data, in electronic or any other form, including transborder transfer of Personal 
Data, for the purposes and to parties described above.

 

I understand that I am responsible to, and may, at any time, review certain of my Personal Data, by 
accessing PwC AC Bangalore’s web page and make any necessary amendments to it to ensure that my 
Personal Data is up to date, and that PwC AC Bangalore may not be held liable for any damages 
incurred by me as a result of PwC AC Bangalore’s use, processing and transfer of inaccurate Personal 
Data provided by me.
 

I hereby consent to having modifications to my Personal Data done in electronic format rather than in 
writing. If, however, wherever this option is available to me, I choose to send any requests for 
modifications of my Personal Data to PwC AC Bangalore other than in the electronic format, I 
acknowledge and agree that delays can occur in the processing by PwC AC Bangalore of this written 
request for modification and that additional PwC AC Bangalore employees and/or agents may have to 
access certain of my Personal Data for that purpose.   

 

I hereby authorize PwC AC Bangalore and the appointed agencies to use my photographs and the 
information provided by me for internship purposes, for any business activities and corporate social 
events.
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I agree to promptly notify PwC AC Bangalore in writing of any change in my Personal Data or any 
unauthorized use or unauthorized disclosure of my Personal Data. 

 

I understand that I may, at any time, withdraw the consents hereby given to the processing by PwC AC  
Bangalore and/or its agents of my Personal Data by notifying PwC AC Bangalore in writing of such 
withdrawal. As a result of my consent withdrawal, in certain cases, I may no longer be eligible for certain 
benefits currently provided to me by PwC AC Bangalore and/or the third parties selected by PwC AC 
Bangalore to render such services to the extent the Personal Data affected by my consent withdrawal 
was necessary to process my benefits.

 

I agree to abide by all policies of PwC AC Bangalore, including the Protection of Personal Data Policy as 
this Policy can be modified from time to time at PwC AC Bangalore’s sole discretion.

 









Date: October 14, 2021

Ref: LTI/HR/EN6/Campus/2022

Name: SRINIJA MULA

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear SRINIJA MULA,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.35000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  SRINIJA MULA  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 35000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  SRINIJA MULA       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 25960

A. Base Salary (PA) 563520 46960

Annual Incentive 40000

B. Total Variable (PA) 40000

C. Total Target Cash (A+B) 603520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 652654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Offer and Appointment Letter

 

Date: 01/06/2022

 

Private & Confidential

 

Abhinav Reddy Kothapalli (Kothapalli)

9-1-364/B/64/1/A, Opp Bapu Ghat, Gandhi Nagar Colony, Langar House
Hyderabad 500008, TelanganaIndia

Hyderabad

 

Dear Abhinav Reddy

Congratulations on your new position with the company Gap IT Services India Private Limited, we support talent development 
across the company and encourage employees to seek out opportunities that best fit their interests and strengths. We feel 
confident your new position will provide many rewarding challenges and opportunities for future career growth. Below is a 
summary of the terms and conditions, which we wish to offer you for the position:

 

1.           Designation: Software Engineer, Grade 5

 

2.           Start Date: As agreed, your start date will be27/06/2022. Please meet with our Human Resources representative at 9:30 
am on the effective date for a new hire orientation. This effective date will be considered by Gap to calculate the tenure of your 
employment with Gap and all other statutory benefits to which you may be entitled.

 

3.           Compensation: Your annual gross base remuneration will be ₹792,000.00 per year, subject to deduction of tax at 
source to be paid to you in accordance with Gap's normal payroll practices. The detailed break-up of salary, allowances and 
benefits is as follows and is also illustrated in Annexure I

 

4.          Company Bonus. Based on your position as Software Engineer you will participate in the Company Bonus Plan. The 
Company Bonus Plan is an incentive program that rewards achievement of Gap Inc. and/or Division financial and operational 
objectives as well as individual performance. You are eligible to participate in the program for fiscal 2022 (February 2022 - 
January 2023). Under the current program, your annual target bonus will be 8% of your base salary. Depending on results and 
your individual performance, your actual bonus can range from 0 – 200% of target. Bonus payments will be prorated based on 
active time in position, divisional or country assignment and changes in base salary or incentive target that may occur during the 
fiscal year.  Bonuses for fiscal 2022 are scheduled for payment in March 2023 and you must be employed by Gap Inc. on the 
payment date to be eligible for an award.  Gap Inc. has the right to modify the program at any time.  Management discretion can 
be used to modify the final award amount.  Bonus payments are subject to supplemental income tax withholding.

 

5.         Place of Work: Your principal place of employment shall be at Hyderabad, India. You may form time to time be required 
to work at or from or undertake travel to any other office, branch or location as directed by Gap, within or outside India. Gap 
reserves the right to transfer you from one location or city to another or to an affiliate or group entity.
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6.         Hours of Work:  Your working hours shall be as communicated to you from time to time. If necessary, you shall work 
such additional hours as may be necessary for you to perform your duties effectively and you shall not be entitled to receive any 
additional remuneration for work done outside your normal hours of work.

 

7.         Leave: You shall be entitled to leave in accordance with Gap's policy as amended from time to time.

 

8.         Benefits: Company paid Life and Medical insurance program will be effective for you from the day you report to work. 
Detailed information on all the Benefits Programs will be provided to you on your first day of employment.

 

9.         Data Protection: You shall ensure that all personal data, including sensitive personal data, is accurate and kept secure at 
all times.  You agree to Gap and any affiliates holding and processing, both electronically and manually, the data it collects in 
relation to you in the course of your employment, for the purposes of administration and management of employees and Gap's 
business, and for compliance with applicable procedures, laws and regulations and to the transfer, storage and processing by 
Gap of such data outside India. You agree that data, including sensitive personal data, relevant to your employment with Gap 
may be collected, processed and retained on a computerized database and can be accessed by and transferred to Gap, its 
related entities, a Human Resource employee of Gap or its related entities and selected management employees for legitimate 
business reasons. 

 

10.         Confidential Information: You shall not, at any time during the term of this Agreement or thereafter, in any way disclose 
or divulge to any person, firm or body corporate any of the dealings, transactions, affairs, plans, proposals, procedures, trade 
secrets, methods, systems or other information of any kind in relation to the affairs of Gap or its affiliates that you shall acquire or 
have acquired by virtue of being in employment with Gap or its affiliates. These restrictions shall continue to apply after 
termination of this Agreement without limit in point of time.

 

11.         Intellectual Property: You agree that the ownership of, and all right, title, and interest in all intellectual properties 
developed or created from time to time for Gap by you, whether before or after commencement of employment with Gap shall 
vest in Gap. You hereby transfer and assign in favour of Gap, all rights, title and interest in and to all the intellectual properties, 
together with the rights to sublicense or transfer any and all rights assigned hereunder to third parties, in perpetuity. You agree 
that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the provisions of Section 19(4) of the 
Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights transferred 
therein revert to you, even if Gap does not exercise the rights under the assignment within a period of one year from the date of 
assignment. You further acknowledge and agree that you shall waive any right to, and shall not raise any objection or claims to, 
the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright Act, 1957.

 

12.         Non-Competition: You hereby agree that, during the duration of your employment under this Agreement and for a 
period of twelve months thereafter, you will not, whether in India or elsewhere in the world, compete, directly or indirectly with, or 
own, manage, operate, control or participate in or be connected with the ownership, management, operation or control of any 
business that is similar to or in competition with the business of Gap or any parent company of Gap.
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13.         Non-Solicitation: During the period of employment and for twelve months following termination of your employment for 
any reason whatsoever, you shall not, directly or indirectly, (i) solicit, encourage, or induce or attempt to solicit, encourage, or 
induce any (A) employee, marketing agent, vendor, partner or consultant of Gap to terminate his employment, agency, contract or 
consultancy with Gap, or any (B) prospective employee with whom Gap has had discussions or negotiations within six months 
prior to your termination of employment, not to establish a relationship with Gap, (ii) induce or attempt to induce any current 
customer to terminate its relationship with Gap, or (iii) induce any potential customer with whom Gap has had discussions or 
negotiations within six months prior to your termination of employment not to establish a relationship with Gap.

 

14.         Indemnity: At all times during the course of your employment with Gap (and even after the termination of this 
Agreement with respect to the terms contained herein), you agree to indemnify Gap and keep it indemnified, as the case may be, 
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which Gap may suffer or 
incur or which may be made against Gap as a result of your acts or omissions during the course of employment.

 

15.         Warranties: You confirm and warrant that:

(a)    you have carefully read and fully understand all the provisions of this Agreement.
(b)    you have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with any offence or crime, even if 
you are subject to a pardon, amnesty, or other similar legal action and there is no lawsuit, arbitration, administrative or other 
proceeding or governmental investigation pending or, to the best of your knowledge, threatened against you.
(c)    you have not been the subject of any adverse court judgment which threatens your solvency or substantially compromises 
your financial security.
(d)    you have all the necessary licenses, permissions, consents, approvals, qualifications and memberships required of you to 
perform the duties under this Agreement.
(e)    by entering into this Agreement or performing any of the obligations under it, you will not be in breach of any court order or 
any express or implied terms of any contract or other obligation binding on you.  You further undertake to indemnify Gap against 
any such claims, costs, damages, liabilities or expenses which Gap may incur if you are in breach of any such obligations.
(f)    in the performance of your obligations, you will not utilize or make available to Gap any confidential or proprietary information 
of any third party or violate any obligation with respect to such information.
(g)    you have never been suspended, censured or otherwise been subjected to any disciplinary action or other proceeding, 
litigation or investigation by any state or governmental body or agency or any regulatory authority or self-regulatory organization.

 

This employment is on the basis that the information submitted by you is complete and and correct.  You agree and acknowledge 
that if it is found that the information submitted is false or incomplete or that you have concealed certain material information 
which detrimentally impacts your employment, Gap may terminate employment without providing any notice or pay in lieu thereof.
 

16.         Equitable Remedies and Employee Representations: You agree and acknowledge that the restrictions contained in 
Clauses 12, 13, 15 and 16 are reasonable and necessary for the protection of the business and goodwill of Gap.  The rights and 
obligations of the parties under Clauses 12, 13, 15 and 16 of the Agreement shall survive the termination of this Agreement and 
shall not be extinguished by termination of this Agreement.

 

You agree that any breach or threatened breach of the aforementioned clauses is likely to cause Gap substantial and irrevocable 
damage that is difficult to measure and may not be remedied solely by damages.  Therefore, in the event of any such breach or 
threatened breach, you agree that Gap, in addition to such other remedies which may be available, shall have the right to obtain 
an injunction from a court restraining such a breach or threatened breach and the right to specific performance of the provisions 
of either such clauses, and you hereby waive the adequacy of a remedy at law as a defense to such relief
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You agree and acknowledge that the restrictions contained Clauses 12, 13, 15 and 16 are considered to be reasonable in all the 
circumstances for the protection of the legitimate interests of Gap and shall be enforceable independently. While the undertakings 
and agreements under the clauses are considered by Gap and you to be reasonable in all circumstances, if one or more should 
be held to be invalid as an unreasonable restraint of trade or for any other reason whatsoever by a final adjudication of any 
tribunal or court of competent jurisdiction, but would have been held valid if part of the wording thereof had been deleted or the 
period thereof reduced or the range of activities or area dealt with reduced in scope, the said undertakings and agreements shall 
apply with such modifications as may be necessary to make them valid and effective.
 

17.         Termination Notice. Your employment can be terminated by 2 (Two) months’ notice or payment in lieu on either side. 
We reserve the right to terminate your employment without notice or payment in lieu for any breach of the Company's regulations 
or misconduct by you, and only your salary accrued (if any) will be paid Confidential. In case this termination voluntarily/ 
involuntarily (through Code of Business Conduct) is within 1 year from the date of joining, all expenses incurred by the employer 
will be recovered through employee’s full and final settlement. This includes both- arrangement costs directly borne by the 
employer or the expense claimed by employee.

 

18.         Handover: Upon the cessation of employment for any reason, you shall immediately hand over charge to such person 
nominated for that purpose by Gap and shall deliver to such person all papers, documents and other property of Gap as may be 
in your possession, custody, control or power, including but not limited to any keys, phones, computers, vehicles, etc. provided by 
Gap. In the event of termination by Gap or in case of a resignation by you, Gap may require you to absent yourself from its 
premises on garden leave and not participate in the working of Gap during any unexpired portion of the notice period.  During 
such garden leave Gap may require you to have no contact with all or any of Gap's agents, employees, customers, clients, 
distributors and suppliers.  

 

19.         Gap Inc. Code of Business Conduct. As part of your employment, you will be given a copy of the Gap Inc. Code of 
Business Conduct.  It outlines many of the standards of business behavior that we expect all employees to live by.  It is important 
for you to fully understand this philosophy and the policies and procedures governing it.  You will be required to separately sign a 
copy of Gap Inc. Code of Business Conduct as an acknowledgement of having read the same and agreement to adhere to its 
standards.

 

20.         Past Record. This employment is on the basis that the information submitted by you is complete and correct.  If any 
declaration given or information furnished by you to Gap proves to be false or if you are found to have willfully suppressed any 
material information, you are liable to be removed from the services of Gap without any notice or compensation whatsoever. This 
offer is contingent & valid only upon successful completion of a background verification and your eligibility to work in India.

 

21.         Miscellaneous: In addition to the terms and conditions of employment as contained in this Agreement, you shall also 
observe and comply with and shall be bound by any rules, regulations, work disciplines, policies and procedures either prevalent 
at the time of your employment or as revised or framed by Gap from time to time for observance and compliance by its 
employees.

 

Any change in job title, reporting relationships, job duties and responsibilities, the legal entity that employs you shall not be 
deemed to violate the terms of this Agreement or constitute any basis for constructive or involuntary termination of employment, 
provided that your base salary is not reduced and your other remuneration for services rendered to Gap is not substantially 
reduced.
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This Agreement shall be governed and interpreted according to the laws of India. The courts at Hyderabad shall have the 
exclusive jurisdiction to entertain any dispute, controversy, claim or breach arising out of or in relation to this Agreement, including 
any questions, issues or disputes concerning its existence, validity or termination. 

 

If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or unenforceable, the remaining 
provisions shall remain in full force and effect. Any invalid or unenforceable provision of this Agreement shall be replaced with a 
provision which is valid and enforceable and most nearly reflects the original intent of the invalid or unenforceable provision.

 

This Agreement and any schedules hereto constitute the entire understanding relating to terms of employment between you and 
Gap and supersede all prior offers, agreements, statements or representations, written or oral between the parties.  Further, you 
acknowledge and agree that, as of the date of this Agreement, you have no former claims of any nature, whatsoever against 
Gap.Again; we are delighted that you have decided to join us.  On behalf of Gap and the staff, I would like to extend a very warm 
welcome and look forward to working with you
 

After reviewing the Agreement as stated here, please sign and return the duplicate of this Agreement as confirmation.  In the 
meantime, if you have any further questions, please feel free to contact us.

 

Yours sincerely,
Zaineb M Hajee

 

I have read and understood and accept all the terms and conditions outlined above and agree to abide by the same.

 

Abhinav Reddy Kothapalli (Kothapalli)

01/06/2022

Annexure 1

 

Grade: 5

Name: Abhinav Reddy Kothapalli (Kothapalli)

Designation: Software Engineer

Date of Joining: 27/06/2022

 

Salary (Monthly) INR

Basic Salary: ₹26,400.00

House Rental Allowance:  ₹2,640.00

Leave Travel Allowance:  ₹10,560.00

Special Allowance: ₹26,400.00

Monthly Gross Base: ₹66,000.00

 



01-Jun-2022 12:52 PM

Salary (Yearly) INR

Basic Salary:₹316,800.00

House Rental Allowance:  ₹31,680.00

Leave Travel Allowance:  ₹126,720.00

Special Allowance: ₹316,800.00

Annual Gross Base: ₹792,000.00

 

 

Retirals and Car Allowance (Monthly) INR

Provident Fund:  ₹3,168.00

Gratuity:  ₹1,270.00

Bonus

Company Bonus:  8%

 

 

Retirals and Car Allowance (Yearly) INR

Provident Fund: ₹38,016.00

Gratuity: ₹15,240.00

Bonus

Company Bonus:  8%

 

 

 

 

 

 

 

Authorized Signatory: Zaineb M Hajee

Acknowledged: Abhinav Reddy Kothapalli (Kothapalli)

Date: 01/06/2022 



Date: October 14, 2021

Ref: LTI/HR/EN3/Campus/2022

Name: Abijay Siddhanti

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Abijay Siddhanti,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.30000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  Abijay Siddhanti  Date         :  October 14, 2021

Grade  :  GA2

COMPONENTS Rs. (P. M.)

Stipend 30000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.

Page 6 of 8



ANNEXURE-4

Name                  :  Abijay Siddhanti       Date         :  October 14, 2021

Salary Grade      :  GE2

Components Rs. p.a. Rs.  p.m.

Basic 15000

Bouquet of Benefits 23800

A. Base Salary (PA) 465600 38800

Annual Incentive 0

B. Total Variable (PA) 0

C. Total Target Cash (A+B) 465600

Provident Fund (PF) 21600 1800

Gratuity 8658 722

Mediclaim Premium 6773

D. Retirals & Other Benefits 37031

Cost to Company (CTC) C+D 502631
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Strictly Private and Confidential  

 

Date: 04/30/2022  

 

Ankush Reddy Merugu  

C10987957  

8-7-93/KS/86/1Kasturi Colony, Hasthinapuram CentralSaroornagar MandalKasturi Nursing HostelKarmanghatK.v. Rangareddy

Telangana-500079 

 6304311281  

 

Dear Ankush Reddy Merugu,  

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

 

Job Profile - Advanced App Engineering Associate  

Management Level - 12  

Job Family Group - Software Engineering  

 

  
 

Please refer to:

• Annexure I for the compensation and benefits details.  

• Annexure II for documentation to be submitted by you.  

• Annexure III Terms of Employment  

• Annexure IV-Declaration 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end. 

 

 Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines. 

 

 Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.  

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.  

 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments. 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided

new joiner is employed with the company for minimum three months.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

 In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

 To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of

this Offer letter and Terms of Employment. 

 

 

 After accepting this Offer, we encourage you visit Countdown to the Company-  

 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

 In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login  

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us. 

 
 
 
 
 
 
 
Yours sincerely,

 

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED

________________________________

 Ankush Reddy Merugu    

                                        

Version 10.0 Apr-2022 3 Candidate’s Signature ____________

https://indiacampus.accenture.com/myzone/accenture/auth/login


 

                                

 

 

ANNEXURE I

 

COMPENSATION & BENEFITS

 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

                       

 

 

 

(A) Annual Fixed Compensation 

Your annual fixed compensation is INR 5,41,500. This includes allowances structured in accordance with the Company compensation

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 5,41,500/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 46,028/-

Maximum Annual Total earning potential(A+B) 5,87,528/-

(C) Joining Bonus

Joining Bonus (Refer to the section C) INR 50,000/-

(D)# Additional Notional Benefits

Gratuity for each year of service (indicative and assumed value calculated at

an approximation of 4.81% of annual basic)

Notional Insurance Premium paid by Company

INR 9,100/-

INR 11,600/-

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 658228/-

(E)##Additional Discretionary Reimbursements

Annual Internet reimbursement

INR 12,000/- (capped at INR 1,000/- per

month)

(F)Optional opportunity to participate in the Employee Share Purchase Plan

Employee Share Purchase plan – to purchase Accenture plc

Class A ordinary shares at 15% discount on the fair market value

INR 8,100/- [discount opportunity with an

optional investment of 10% of gross pay and

no change in share price]
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus  

You are also eligible for a joining bonus of INR 50,000/- payable upon joining the organization and that will be paid out along with salary

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

 

 

Note: For International Worker Only* 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

 

Insurance policy Coverage for Coverage amount Premium paid by

Medical

Self, Spouse/partner (if

you identify yourself as

lesbian, gay, bisexual and

transgender) & 2

Dependent children

INR 3,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self
Equivalent to one time of your annual fixed

compensation with minimum cover of INR 5,00,000/-
Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked

Insurance (EDLI)
Self

INR 7,05,000/- (If you contribute towards Employee

Provident Fund)
Company
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   1.Medical: 

      a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

      b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to

review from time to time.

      c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage

of each claim, as under: 

  • 10% of such claims for self, spouse and 2 dependent children 

  •  20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 

   2.Personal Accident coverage for self, up to three times your annual fixed compensation. 

      a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The

entire premium for this will have to be borne by you.

   3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 

      a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire

premium for this will have to be borne by you.

   4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from

time to time), payable as per the Company policy on your exit. 

      #(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

      ##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

   5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on

NYSE. 

      a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

   6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service 

 

In addition to the above, you will also be eligible for the following benefits:

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

• Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues

payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

 

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you. 

 

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE II

Mandatory documentation at the time of onboarding: 

     1.Two copies of your recent passport size photographs.  

     2.Original marksheet of all semester (PG/UG).  

     3.Original provisional degree certificate or convocation degree certificate. 

     4.Copy of X, XII and all semester mark sheets of PG & UG Degrees.  

     5.Copy of Degree/PG/Diploma (as applicable) certificates.  

     6.Passport copy, if available (if not please apply immediately).  

     7.Pan Card  

     8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 

 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or

contractor relationships  

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-

compete agreement, restrictive employment agreement or other restrictive terms.  

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect. 

 

 

ACKNOWLEDGED AND AGREED:  

 

________________________________  

Ankush Reddy Merugu 

 

 

Date:  
 

Disclaimer           

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Oracle India Private Limited
India Development Center
Oracle Technology Park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
Fax +91 80 2552 6124

Registered office address:
F-01/02, First Floor,
Salcon Rasvilas Plot no. D-1,
District Centre, Saket,
New Delhi – 110 017
Phone: 91-11- 46509000
Fax: 91-11-40574722
CIN: U74899DL1993PTC051764

Private & Confidential

02 May 2022

Chethan Avinash Jonnala

Dear Chethan Avinash,

We are pleased to offer you employment in the position of Associate Applications Developer with
Oracle India Private Limited, IDC ("Oracle") Your base of operation is Hyderabad, India. This offer of
employment is made based on India laws.

We offer you a starting compensation at an annual rate of INR 1,377,724.00 payable over twelve
(12) months. In addition, you will be eligible to participate in the standard compensation plan
relevant to your role and line of business.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a

A. Basic salary 576,376.00

B. Flexible Benefit Plan (FBP) ** 704,459.00

C. Annual Gross Pay AGP (A+B) 1,280,835.00

D. Company's contribution to PF 69,165.00

E. Company's contribution to Gratuity 27,724.00

Total Gross (C+D+E) 1,377,724.00

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment  Agreement  & 
Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 305,402.34
toward relocation costs under the JAPAC and India Relocation Program. Please note that this
amount includes your relocation budget as well as estimated service or tax fees that may apply. The
relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within



the parameters of the Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
India Relocation Policy and processes with you and help you manage the relocation budget.
Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

Following your acceptance of this offer and commencement of employment with Oracle or its
affiliates, a proposal will be submitted requesting approval to grant you an Oracle Corporation
restricted stock unit for 200.00 shares of Oracle Corporation common stock ("RSU") pursuant to the
Oracle Corporation 2020 Equity Incentive Plan (the "Plan").  If approved, any RSU award will be
issued pursuant to the Plan under a written agreement and will be subject to qualification under all
applicable securities regulations. As long as you remain continuously employed by Oracle or its
affiliates, you will receive 25% of the RSU shares per year, beginning one year after the RSU grant
date, subject to the terms of a written RSU agreement and your compliance with Oracle
Corporation's Insider Trading Policy. You should consult your personal tax advisor if you have tax
questions regarding your RSU.

It is Oracle's policy to issue grants dated on the 5th of the month following the month of the approval
or the month of hire, whichever occurs later. You will be notified of your grant once it is available to
view and accept, which is typically towards the end of the grant month.

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. If you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

New employees are inducted every Monday/ Thursday beginning 9.30am. You may therefore



choose to commence on any Monday or Thursday. On your day of commencement you will be
required to sign in all pages including Employment Agreement for our records, a copy of the offer
and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by
your Manager Ashish Agarwal (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC
 

Srihari Beldona
Vice President - Human Resources, India

OFFER LETTER ACCEPTANCE:

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance of this offer. You will also be
required to complete a Disclosure of Interest form.

I acknowledge that I have read and understood the terms of this offer letter. I understand that as a
pre-condition of my employment by Oracle, I will also be required to review and accept

• An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

• A separate Proprietary Information Agreement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which I agree to observe and follow during my employment with Oracle.
These company policies and procedures may be varied from time to time at Oracle's discretion.

https://hritcec-hritpaas.cec.ocp.oraclecloud.com/documents/link/LD7E4217DB15A0A9C1F1DCE6BF60ABE774E32F17850C/fileview/D8EC3441B86F32AE7422C5ED5DE7A60F75EAA54B93F8/_ORCL_IN_All_Employment_Agreement___Employment_Benefits_20210409.pdf
https://hritcec-hritpaas.cec.ocp.oraclecloud.com/documents/link/LD76A22E75BFC5118548B8B12ADAF4B364A9E65CD060/fileview/D7407539869CD599C7D017BBA72A29B5DFA0D3396218/_ORCL_IN_IDC_Proprietary_Information_Agreement_20210506.pdf
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Oracle India Private Limited
India Development Center
Oracle Technology Park
3, Bannerghatta Road
Bangalore - 560 029, India
Phone +91 80 4107 6000
Fax +91 80 2552 6124

Registered office address:
F-01/02, First Floor,
Salcon Rasvilas Plot no. D-1,
District Centre, Saket,
New Delhi – 110 017
Phone: 91-11- 46509000
Fax: 91-11-40574722
CIN: U74899DL1993PTC051764

Private & Confidential

02 May 2022

Mohammed Firasat Hussain

Dear Mohammed Firasat,

We are pleased to offer you employment in the position of Associate Applications Developer with
Oracle India Private Limited, IDC ("Oracle") Your base of operation is Hyderabad, India. This offer of
employment is made based on India laws.

We offer you a starting compensation at an annual rate of INR 1,377,724.00 payable over twelve
(12) months. In addition, you will be eligible to participate in the standard compensation plan
relevant to your role and line of business.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a

A. Basic salary 576,376.00

B. Flexible Benefit Plan (FBP) ** 704,459.00

C. Annual Gross Pay AGP (A+B) 1,280,835.00

D. Company's contribution to PF 69,165.00

E. Company's contribution to Gratuity 27,724.00

Total Gross (C+D+E) 1,377,724.00

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment  Agreement  & 
Employment Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 305,402.34
toward relocation costs under the JAPAC and India Relocation Program. Please note that this
amount includes your relocation budget as well as estimated service or tax fees that may apply. The
relocation policy is structured to provide flexibility based on your personal needs. You will be able to
allocate your available funds toward relocation services up the maximum budget amount and within



the parameters of the Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an Oracle purchase order has been created and approved.
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure s/he has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and
India Relocation Policy and processes with you and help you manage the relocation budget.
Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

Following your acceptance of this offer and commencement of employment with Oracle or its
affiliates, a proposal will be submitted requesting approval to grant you an Oracle Corporation
restricted stock unit for 200.00 shares of Oracle Corporation common stock ("RSU") pursuant to the
Oracle Corporation 2020 Equity Incentive Plan (the "Plan").  If approved, any RSU award will be
issued pursuant to the Plan under a written agreement and will be subject to qualification under all
applicable securities regulations. As long as you remain continuously employed by Oracle or its
affiliates, you will receive 25% of the RSU shares per year, beginning one year after the RSU grant
date, subject to the terms of a written RSU agreement and your compliance with Oracle
Corporation's Insider Trading Policy. You should consult your personal tax advisor if you have tax
questions regarding your RSU.

It is Oracle's policy to issue grants dated on the 5th of the month following the month of the approval
or the month of hire, whichever occurs later. You will be notified of your grant once it is available to
view and accept, which is typically towards the end of the grant month.

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and conditions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable) and upon satisfactory clearance of criminal check prior to commencement of
employment. If you fail any of the above checks, validation or approval process, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employment and
revoke the appointment at any time without compensation. Your on-board date will be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

New employees are inducted every Monday/ Thursday beginning 9.30am. You may therefore



choose to commence on any Monday or Thursday. On your day of commencement you will be
required to sign in all pages including Employment Agreement for our records, a copy of the offer
and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by
your Manager Kiran Yeruva (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For and on behalf of Oracle India Private Limited, IDC
 

Srihari Beldona
Vice President - Human Resources, India

OFFER LETTER ACCEPTANCE:

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance of this offer. You will also be
required to complete a Disclosure of Interest form.

I acknowledge that I have read and understood the terms of this offer letter. I understand that as a
pre-condition of my employment by Oracle, I will also be required to review and accept

• An Employment Agreement which, together with this offer letter, will constitute my formal
contract of employment; and

• A separate Proprietary Information Agreement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which I agree to observe and follow during my employment with Oracle.
These company policies and procedures may be varied from time to time at Oracle's discretion.

https://hritcec-hritpaas.cec.ocp.oraclecloud.com/documents/link/LD7E4217DB15A0A9C1F1DCE6BF60ABE774E32F17850C/fileview/D8EC3441B86F32AE7422C5ED5DE7A60F75EAA54B93F8/_ORCL_IN_All_Employment_Agreement___Employment_Benefits_20210409.pdf
https://hritcec-hritpaas.cec.ocp.oraclecloud.com/documents/link/LD76A22E75BFC5118548B8B12ADAF4B364A9E65CD060/fileview/D7407539869CD599C7D017BBA72A29B5DFA0D3396218/_ORCL_IN_IDC_Proprietary_Information_Agreement_20210506.pdf
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Date:        

 

To:  Student name: 
Address: 

 
 
Subject: Internship Offer Letter 

 
Dear Student Name: 

With reference to your application and the subsequent interview you had with us, we would like to 
congratulate you on being selected as an intern (“Intern”) with Blue Yonder India Private Ltd. (“Blue 
Yonder”) under Blue Yonder’s Internship Program.  Your internship is scheduled to commence on the 
effective date stated below (“Effective Date”), and for the duration also stated below (“Internship Term”).  
Upon your signature of the acknowledgement section of this letter, you agree that the terms of this letter 
shall form the binding agreement of internship between you and Blue Yonder (“Internship Agreement” or 
“Agreement”).  You further acknowledge and agree that you have executed Blue Yonder’s Confidentiality, 
Non-Competition and Inventions Assignment Agreement with the effective date as set out below (“NDA”). 

 Effective Date:  February 14, 2022 

 Internship Term: Six (6) months from the Effective Date 

              Effective Date of NDA: February 14, 2022 

 

1. ROLES AND RESPONSIBILITIES:  

1.1 As an Intern, your job responsibilities will include but not be limited to assist Blue Yonder in carrying 
out the following tasks: 

a) Installation and configuration of Blue Yonder product suite including Reporting, Trouble Shoot and 

resolve batch and data load issues 

H. No 2-9/7, Khajaguda, Rangareddy, Hyderabad

Dec 30, 2021

GUNJI GOPIRAJU

GUNJI GOPIRAJU
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b) Perform technical upgrades and handle change requests and other technical enhancements. 

c) Follow Incident, Problem and Change Management Process 

 

2. TERM 

2.1 The Internship Term may be extended with the mutual agreement of the parties.  The general work 
hours for the Internship Program is 40 hours a week, 8 hours a day, Mondays to Fridays.  

3.  COMPENSATION AND BENEFITS. 

3.1 You are entitled for a stipend amount of INR 35000/- per month (Rupees thirty five thousand only) 
during your Internship Term.  The monthly stipend will be paid by Blue Yonder on the last working day 
of each completed month. Taxes will be deducted as per the applicable tax laws.   

3.2 During the Internship Term, you are eligible for one (1) day leave per each completed month of 
internship.  At the end of the Internship Term, the unused leave entitlement if any will expire. 

3.3 You acknowledge and agree that apart from the foregoing, no other compensation, payment or 
benefits shall be provided to you in relation to your internship with Blue Yonder. 

4. CONFIDENTIALITY  

4.1 You acknowledge and agree that you may gain access or be provided with Proprietary Information (as 
defined in the NDA mentioned above), and that you shall use and protect the confidentiality of the 
Proprietary Information strictly in accordance with the terms of the NDA.   

5. BLUE YONDER PROPERTY 

5.1 If any Blue Yonder Proprietary Information or Blue Yonder Equipment is provided by Blue Yonder to 
you, you agree and will ensure to, comply with the terms of this Section 5 (Blue Yonder Property), and 
all terms in the Agreement as they apply to Blue Yonder Proprietary Information and Blue Yonder 
Equipment.  You agree that notwithstanding anything to the contrary in this Internship Agreement, 
Blue Yonder shall not be obliged in any way to provide any Blue Yonder Equipment to you. “Blue Yonder 
Equipment” means Blue Yonder’s appliances, hardware and supplies, and includes, but is not limited 
to: Blue Yonder’s computers, batteries, power adaptors, monitors, headsets, computer accessories, 
virtual desktops, other virtual environments, telecommunication devices, media, and building entry 
keys and cards. 

5.2 When using or accessing any Blue Yonder Proprietary Information or Blue Yonder Equipment, you must 
ensure to adhere to Blue Yonder’s Acceptable Use Policy and any other Blue Yonder policies related to 
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Blue Yonder Equipment, as updated from time to time. You must not allow any person other than a 
you to use or access any Blue Yonder Proprietary Information or Blue Yonder Equipment. 

6. BLUE YONDER POLICIES  

6.1 During the Internship Term, you agree to comply with all rules and regulations and company policies of 
Blue Yonder as may be in existence, or formulated or amended from time to time, including without 
limitation to Code of Conduct, Anti-Bribery and other associated company policy documents of Blue 
Yonder.  You are expected to maintain a high standard of discipline, efficiency and integrity during the 
Internship Term. You must also ensure that you timely complete any required compliance and security 
training mandated by Blue Yonder for performance of the Services. 

7. TERMINATION  

7.1 During the Internship Term, your internship may be terminated by either party by giving two weeks’ 
prior written notice to the other party.  In addition, your internship may also be terminated 
immediately by Blue Yonder without any notice in the event of any misconduct and/or breach of the 
terms of this Agreement and/or the NDA by you.  Blue Yonder reserves the sole discretion to determine 
the existence of such misconduct or breach. 

7.2 You hereby warrant that your application for internship, and all data, information and materials 
(including certificates) provided by you in connection with this Internship Agreement or generally in 
relation to your internship (collectively “Materials”) are true and accurate.  You also agree that in the 
event of any inaccuracy in the Materials, Blue Yonder shall be entitled to immediately suspend or 
terminate your internship by written notice, with no remedy, compensation nor liability to you. 

8. CONSEQUENCES OF TERMINATION 

8.1 Upon termination or expiry of the Internship Term, as the case may be, you shall return all Proprietary 
Information, Blue Yonder Property and/or assets entrusted to you by Blue Yonder during the Internship 
Term.   

8.2 All Blue Yonder Proprietary Information and Blue Yonder Equipment must be returned by you to Blue 
Yonder immediately upon Blue Yonder’s demand, or within ten (10) calendar days of the termination 
or expiration of this Agreement, whichever comes first.   

8.3 In the case of Blue Yonder Equipment, within ten (10) calendar days of the conclusion or termination 
of the Agreement, you must return all Blue Yonder Equipment, in proper working order, to Blue Yonder. 
If Blue Yonder does not receive all the Blue Yonder Equipment within the designated period, you remain 
solely liable to Blue Yonder for the cost of the repair and/or replacement of the Blue Yonder Equipment 
(or its reasonable equivalent).  
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9. OTHER TERMS 

9.1 This Internship Agreement is created and executed to help you to expand your knowledge and skills 
within Blue Yonder and that the parties explicitly agree that there is no intention to conclude any 
apprenticeship or any employment contract whether term or permanent as a result of or arising from 
this Internship Agreement.   

 

Yours sincerely  
 

Jayshankar.M  
 
For Blue Yonder India Private Ltd.  
 

Jayshankar. M  
Director – Associate Success (Talent Acquisition) 

 

DECLARATION: 

I have gone through the terms and conditions mentioned above. By signing this Agreement, I declare that I 
have understood, agreed and accepted the terms herein. I acknowledge that my internship starts on the 
Effective Date.   

Place:  

Date:            SIGNATURE OF THE CANDIDATE 

 

 

 

G. gopiraju (Dec 30, 2021 21:16 GMT+5.5)
G. gopirajuHYDERABAD

Dec 30, 2021

https://blueyonder.na1.echosign.com/verifier?tx=CBJCHBCAABAAEzeFAvrAeBAVRRRVYOPC4RVepiFWhPWS


 
 

Juspay Technologies Pvt Ltd 
No.:444, Stallion Business Center, 18th Main, 6th Block, Koramangala, Bengaluru, Karnataka. 
India-560095. Tel - +91- 080 - 40959660 ; Email ID : info@juspay.in,  Website: www.juspay.in 

Offer cum  Employment Agreement 

                 January 27, 2022 
Dear Burri Kalyan, 
 
Thank you for your interest in working for our organization. Having successfully passed the interviews we are 
pleased to offer you a position with Juspay Technologies Private Limited. It is my pleasure to extend the following 
offer of employment to you on behalf of Juspay. If you accept this Offer you will be designated as “ Associate 
Software Development Engineer” and you will join us at our Bangalore office. 
 
This Offer will be subject to the execution of the Agreement and the Proprietary Information and Invention 
Agreement. Your employment with the Company will also be governed by the policies, rules and guidelines of the 
Company as may be formulated by the Company from time to time.  

The overall CTC offered to you is INR 27,00,000 per Annum (Twenty Seven Lakhs Only). Detailed break up available 
in the Agreement a copy of which has been annexed as Annexure 1 hereto. 

This Offer with Juspay is subject to the successful verification of information provided by you. 

By accepting this Offer you are also confirming that: - 

1. You have terminated your employment with your previous employer (if any) in compliance with their terms 
and conditions; 

2. There are no contractual obligations with respect to your earlier contracts that would prevent you from 
delivering your responsibilities with the Company or taking up this position with this Company; 

3. Juspay is not liable for any past dues owed by you as part of termination of any previous employments; 

4. You are not bringing in any Intellectual Property that you do not have sole ownership of. 

This Offer will be valid for 1 weeks from the date of this letter. If this Offer is acceptable to you, please convey 
your acceptance to the Company by (a) email or telephone; and (b) providing a signed copy of this Offer letter by 
post or email. If we do not hear back from you within a period of 2 weeks from the date of this Offer, this Offer 
will be deemed to be cancelled and we are not obliged to hold the position open for you. 

Due to the pandemic situation we are continuing “Work from Home”, till the further communication. However, 
being physically present in office totally depends on an individual’s discretion or choice provided they take care 
of all the necessary precautions and follow the government guidelines related to COVID -19. 

If you accept this Offer you are required to join on June 06, 2022. It is clarified that your joining will be subject to the 
execution of the Agreement and the Proprietary Information and Invention Agreement. If you are unable to report 
on the Joining Date you are requested to inform the Company in writing of the delay.  

The following documents are required to be produced at the time of joining of the Company. Please provide originals 
and self-attested Xerox copies; originals will be returned after verification. 

1. Relieving Letter from all your previous employers; 

2. Salary slip or salary certificate from most recent employer; 

3. Experience Certificate from all previous employers; 

4. Proof of Academic Qualification (Class 10th Equivalent and above); 

5. Proof of identity i.e. PAN card, driving license, Electoral card; 

6. Photographs (3 copies). 
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We take great pleasure in welcoming you to the Company and sincerely hope that your period of service with us 
will be long, pleasant and of mutual benefit. We hope you will find this Offer acceptable and wait to welcome you 
to the Juspay family. 

 
 
 
_________________ 
For Juspay Technologies Private Limited 
Vimal Kumar, Director 
 
 
Acceptance of Offer 
 
I understand and accept the Offer along with terms and conditions, and annexure(s) set forth herein by signing at 
the end of this document and here under.   
 
 
Candidate Signature ……………………… 
 
Name ………………………………. 
 
Place and Date …………………………. 
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Annexure 1 

EMPLOYMENT AGREEMENT 
 
This contract of employment (“Agreement”) is made and entered into between Juspay Technologies Private 
Limited ("Company”), with its place of business at No. 444, Stallion Business Centre, 18th Main, 6th Block, 
Koramangala Bengaluru KA 560095, India and, “Burri Kalyan” an individual.  You are required to initial all pages 
and sign at the end of this document to signify your acceptance of the terms contained under this Agreement. 
 
1. Commencement and Terms of Employment  
 
a. Your effective date of employment will be June 06, 2022 (“Effective Date”).  

 
b. You agree that you will at all times faithfully, industriously, and to the best of your skill, ability, experience and 
talents, perform all of the duties required of your position. In carrying out these duties and responsibilities, you shall 
comply with this Agreement, all company policies, procedures, rules and regulations, both written and oral, as are 
announced by the Company, from time to time. It is also understood and agreed to by you that your assignment, 
duties and responsibilities and reporting arrangements may be changed by the Company, in its sole discretion, 
without causing termination of this Agreement. This Agreement provides a summary of the main terms and 
conditions of your employment with the Company. You will be required to comply with Company policies and 
procedures with respect to reimbursement claims, Leave & Holidays, Sexual Harassment, Use of Technology and 
such other policies as the Company may bring into effect during anytime of your employment. 
 
2. Place of Posting and Assignment: Your regular place of work will be Bangalore, India. However, you may be 
required to travel to other places for induction, training or for other official purposes.  
 
3.  Probation: You will initially be on probation for a period of six months from your date of joining. Based on 
satisfactory performance, you will be considered and confirmed at the end of six months unless otherwise 
communicated. During the probation period you will be eligible for select benefits. 
 
4. Compensation:  
 

(a) Your fixed  CTC will be INR 16,00,000 per Annum (Sixteen Lakhs Only). The CTC is payable subject to 
deductions under applicable laws, including without limitation the usual deductions for taxation. You will 
find the detailed break-up of your CTC in Annexure 1 hereto. Your CTC may be varied by the Company from 
time to time at the sole discretion of the Company. 

 
(b) You will receive a relocation bonus  upto INR 1,00,000 (One Lakh only). The relocation bonus will be 

credited in 1st month payroll of completion of employment at Juspay and if relocated. The relocation bonus 
should be refunded back to Juspay in case, you decide to terminate the employment at Juspay within tenure 
of 1 year. 
 

(c) You will also receive a retention bonus of IINR  8,00,000 (Eight Lakh only). The retention bonus will be paid 
annually in equal instalments over 4 years (Rs. 2lac /year). 

 
 

(d) You will receive benefits worth INR 2,00,000 (Two Lakhs only) which includes group medical health 
insurance for self and dependent family members, Daily 3 times meals, tea/coffee snacks, Extra for Books 
and Software, Professional Development. 
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5.  Incentives and Benefits: The Company may grant you bonus, royalty, commission, and/or any other incentive, at 
its sole discretion. You shall also be entitled to receive benefits applicable generally to the Company’s employees 
(including without limitation coverage under a health insurance for employees, etc.) and other benefits provided to 
persons at the same level as you. 

6.  Past Record: If any declaration given or information furnished by you in the form of degree certificates or other 
documents to the Company is false and/or if you have willfully suppressed any material information, you may be 
removed from services without any notice or compensation in lieu, any time after the joining date. 

7.    Termination:  

 (a) Your employment with the Company is at will and is not for a specified term. During the period of 
probation, the Company can terminate your employment by giving a written notice or salary in lieu of 14 
days. On confirmation, this period shall be 30 days. However, in the event of gross misconduct or breach 
of the terms and conditions, the Company is entitled to terminate your employment with immediate 
effect. In this case the Company may offset and/or withhold any payment made or due to you.  

            (b)    Notice Period:  In case you wish to terminate or formally resign from the employment with the    Company   
you must serve a 60 days’ notice period in writing to the Company. The Company may, at its sole discretion 
relieve you in less than 60 days, i.e. the stipulated notice period.  Company may at its discretion permit 
you to (a) adjust vacation adjusted to the part of notice period (b) Pay the CTC in lieu of serving the 
requisite notice period prior to resignation.   

          (c)   Consequences of Termination. In the event of termination of this Agreement for any reason whatsoever,  
you will do the following: 

a) handover charge to such person or persons as may be nominated by the Company in that behalf; 
b) surrender to the management of the Company or any person nominated/authorized by it, all 

confidential information and property owned by the Company and which is in your possession or 
custody pertaining to or connected with the business of the Company or any subsidiary, associate 
or affiliate of the Company; 

c) you shall duly certify in writing that (i) all confidential information and all properties belonging to 
the Company have been duly returned to the Company; and (ii) you acknowledge that you are not 
entitled to any severance upon termination of your employment and that except the unpaid 
remuneration for that particular month you have no claims against the Company and waive any 
claim you had or may have had against the Company. 

 
8.   Workplace Ethics: You will conform to industry standard Code of Business Conduct and comply with the policies 
and procedures lay down in the Company and communicated to you from time to time. These include guidelines on 
dual employment policy, leave policy, information technology policy, workplace harassment policy amongst others. 
You will maintain a professional work culture in the organization in terms of attire, company property maintenance 
and use. 

9.   Confidentiality: You shall not disclose any confidential information of the Company, trade secrets or know-how 
to any entity or any other third Party. You shall observe and abide by all the terms of the Proprietary Information 
and Invention Agreement attached as Annexure 2. Breach of any of the terms provided therein, will lead to 
immediate termination of your employment, in addition to pursuing any other remedies that the Company may 
have. 
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10.  Vacation Policy: You are eligible for 18 days of privilege/earned leave every calendar year (January to December) 
and 12 days of sick leave every calendar year (January to December)  
If you are employed for a portion of the year, this number is adjusted downwards accordingly and rounded up to 
the next whole number. Unused vacation/sick/festival leaves cannot be rolled into the next calendar year. 
 
11. Office hour policy: 5 day work weeks. Work timings shall start not later than at 9.00 AM and you shall be required 
to work for eight (8) hours per day. 

12. Non-compete clause: You shall not during the term of this Agreement, engage, directly or indirectly, either 
personally or through an agent, company or through a partnership or as a shareholder, employee, consultant, 
advisor, principal contractor or sub-contractor, director, or agent or in any other manner whatsoever, whether for 
profit or otherwise, in any business which competes with the business of the Company or which is a direct competitor 
of the Company. This clause shall also be applicable for a period of [6 months] from the date of termination of this 
Agreement, for any reason whatsoever. You agree and acknowledge that no separate non-compete fees is payable 
to you, and the consideration for the non-compete restriction contained herein is deemed to have been received 
under this Agreement. You also acknowledge the receipt and sufficiency of such consideration received towards the 
non-compete restriction contained herein. 

13. Non-Solicitation:  During the term of your employment and for one (1) year thereafter, you will not encourage 
or solicit any employee of the Company to leave the Company for any reason or to accept employment with any 
other Company. As part of this restriction, you will not interview or provide any input to any third party regarding 
any such person during the period in question. However, this obligation shall not affect any responsibility you may 
have as an employee of the Company with respect to the bona fide hiring and firing of Company personnel. 

14. No Consultancy: You agree to devote all your business time and attention to the business and affairs of the 
Company and shall make best endeavors in promoting the Company’s interests. You further agree that, during your 
employment with the Company, you will not provide consulting services to or become an employee of, any other 
firm or person whether engaged in a business in any way competitive with the Company or not, without first 
informing the Company of the existence of such proposed relationship and obtaining the prior written consent of 
your reporting manager and the human resource manager responsible in the Company. 

15. You agree that you are employed on an “at-will” basis. This means that you have the right to resign and the 
Company has the right to terminate your employment at anytime for any reason with or without cause. You further 
agree that this term of this Agreement can only be modified by the Company and shall be duly executed by you and 
the Company. 

16. Governing Law and Dispute Resolution. This Agreement shall be governed by the laws of India. You agree that 
the courts in Bangalore, Karnataka shall have exclusive jurisdiction in the event of any and all disputes that you have 
with the Company which arise out of your employment or under the terms of your employment.   

17. If one or more provisions of this Agreement are held to be unenforceable under applicable law, such provisions 
shall be excluded from this Agreement and the balance of the Agreement shall be interpreted as if such provisions 
were so excluded and shall be enforceable in accordance with its terms. 

18. You hereby authorize the Company to notify your new employer about your rights and obligations under this 
Agreement following the termination of your employment with the Company. 

19. This Agreement read with the Proprietary Information and Invention Agreement and the ESOP Plan sets forth 
the entire agreement and understanding between the Company and you relating to the subject matter herein and 



 
 

Juspay Technologies Pvt Ltd 
No.:444, Stallion Business Center, 18th Main, 6th Block, Koramangala, Bengaluru, Karnataka. 
India-560095. Tel - +91- 080 - 40959660 ; Email ID : info@juspay.in,  Website: www.juspay.in 

merges all prior discussions, including but not limited to any and all statements made by any officer, employee or 
representative of the Company regarding the Company’s financial condition or future prospects.  You understand 
and acknowledge that, except as set forth in this Agreement read with the Proprietary Information and Invention 
Agreement (i) no other representation or inducement has been made to you, (ii) you have relied on your own 
judgment and investigation in accepting the employment with the Company, and (iii) you have not relied on any 
representation or inducement made by any officer, employee or representative of the Company.  

20. Modification. No modification of or amendment to this Agreement, nor any waiver of any rights under this 
Agreement, will be effective unless in writing signed by both the Parties. You understand and agree that any 
subsequent change or changes in your role, duties, salary or compensation will not affect the validity or scope of this 
Agreement. 

21. This Agreement shall be effective as of the first day of your employment with the Company and shall be binding 
upon you, your heirs, executor, assigns, and administrators, and shall inure to the benefit of the Company, its 
subsidiaries, successors and assigns. 

22. This Agreement along with the Proprietary Information and Invention Agreement attached as Annexure 2 to the 
offer letter supersedes any oral communications, commitments made by the company representatives in any of the 
clauses mentioned above. 

23. Notice. Any notice or other communication to be given by either party to the other pursuant to this Agreement 
shall be made in writing and signed by or on behalf of the party giving it. It shall be served by letter or facsimile 
transmission or email and shall be deemed to be duly given or made when delivered (in the case of personal 
delivery), at the time of transmission (in the case of facsimile transmission or email, provided that the sender has 
received a receipt indicating proper transmission and a hard copy of such notice or communication is forthwith sent 
by prepaid post to the relevant address set out below) or 5 (five) days after being dispatched in the post, postage 
prepaid, by registered mail to such party at its address or facsimile number specified herein or at such other address 
or facsimile number as such party may hereafter specify for such purpose. The addresses, email address and fax 
numbers of the parties for the purpose of notices are as follows: 

 

(a)        Employee:    Burri Kalyan 

                             E-mail       :   kalyanburriwar@gmail.com 
 
  
 
               (b)       Company:       Juspay Technologies Pvt Ltd 

                           Attention:       Vimal Kumar 

                           Address   :       No. 444, Stallion Business Centre, 18th Main, 6th Block,  

                     Koramangala Bengaluru KA 560095  

                            Email        :      vimal.kumar@juspay.in 

 

A party may change or supplement the addresses given above, or designate additional addresses, for 
purposes of this clause 23, by giving the other party written notice of the new address in the manner set 
forth above. 
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24. Survival. Clauses 12 and 13 (Non-compete and Non-solicitation Obligations), Clause 9 (Confidentiality), Clause 
23 (Notices) and Clause 16 (Governing Law & Dispute Resolution) shall survive termination of this Agreement. 

 

IN WITNESS WHEREOF, the Parties have entered into this Agreement on the day and year first above 
written: 

 

Signed & delivered for and on behalf of the 
within named Company by its Authorized 
Representative  

Vimal Kumar, Director 

)               

) 

) 

) 

     

Signed and delivered by the within named 

Burri Kalyan 

) 

) 
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ANNEXURE 1 to the Agreement 

CTC Break- Up: 

Part (A) Per Annum Per Month 

Basic 8,00,000 66,667 

House Rent allowance 3,20,000 26,667 

Flexible Benefit Plan 4,19,920 34,993 

Employer's contribution to PF 21,600 1,800 

Gratuity 38,480 3,206 

Total earnings (A) 16,00,000 1,28,327 
Less: Deduction per month:   

Employees contribution to PF 21,600 1,800 

Professional tax 2,400 200 

Tax deducted at source *  - 

Total Deduction (B) 24,000 2,000 

Net take home (C= A-B)  1,26,327 

Part (D)   

Relocation Bonus **(Please refer to the notes) 1,00,000  

Retention Bonus **(Please refer to the notes) 8,00,000  

Benefits** (Please refer to the notes) 200,000  

Total Part (D) 11,00,000  

Total Compensation 27,00,000  

* Based on total income at applicable income tax rates   
Notes**  

● Gratuity amount will be payable only after successful completion of 5 years based on the last drawn CTC 
as per the Payment of Gratuity Act,1972. 

● Relocation Bonus (one time) to be paid after completion of one month 
●  - Retention Bonus to be paid annually in equal instalments over 4 years  
● Benefits include :  

○ Group medical health insurance for self and dependent family members. 
○ Daily 3 time meals, tea/coffee & snacks 
○ Extra for Books and Software 
○ Professional Development 

● Net take home amount includes the standard deduction of employee PF contribution & Professional tax. 
● IT deduction will solely be based on the Investments declaration & tax regime opted as per the IT act                                                                            

Employee is eligible to select components from FBP, to avail further tax incentives. 
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Acceptance: 

You have read this agreement carefully and you understand and accept the obligations which it imposes upon you 
without reservation. No promises or representations have been made to you to induce you to sign this agreement. 
You sign this agreement voluntarily and freely. 

You understand and accept the offer along with terms and conditions set forth in letter of appointment, 
compensation details and all annexure attached by signing at the end of this document. 

       Candidate Signature…………………………..                     

Date...………………………………………… 
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Annexure 2 

Proprietary Information and Invention Agreement 

This Proprietary Information and Invention Agreement (“Agreement”) is made and entered into between Juspay 
Technologies Private Limited ("Company”), with its place of business at  No. 444, Stallion Business Centre, 18th Main, 
6th Block, Koramangala Bengaluru KA 560095 , India and “Burri Kalyan” an individual (“you”). You are required to 
initial all pages and sign at the end of this document to signify your acceptance of the terms contained under this 
Agreement. 
 

1. You understand that the Company possesses and will possess Proprietary Information, which is important to its 
business. For the purposes of this Agreement, “Proprietary Information” shall mean any confidential and/or 
proprietary information belonging or relating to the Company or its vendors, customers or other third parties 
including the following (i) Intellectual Property Rights and details regarding the inventions, innovations, works or 
intellectual property rights, trade secrets, ideas and know-how including the Company Documents And Materials of 
the vendors, customers or other associates of the Company disclosed to you during the course of your employment 
with the Company; (ii) information relating to the development, utility, operation, functionality, performance, cost, 
present and proposed businesses, formulae, ideas, strategies, techniques, policy, data related to employees, present 
or proposed vendors/customers, research and development, financial statements, budgets and other financial 
details, business and marketing plans, forecasts, licenses, price lists, quotes, bids, controls, operating procedures, 
responsibilities, policies and procedures, software programs and files, operating manuals, user manuals, 
documentation etc; (iii) confidential and proprietary information of third parties, including former, existing or 
prospective agents, customers, partners, vendors, suppliers or affiliates; (iv) the terms and conditions of this 
Agreement; and (v) all record bearing media containing or disclosing the above information or techniques, whether 
identified as “confidential” expressly or not. The term ‘Proprietary Information’ shall not include (a) information that 
is publicly available through no fault of yours and (b) information disclosed by third parties without any obligation 
of confidentiality. You understand that your employment creates a relationship of confidence and trust between 
you and the Company with respect to Proprietary Information. 

2.  You further, understand that the Company possesses or will possess “Company Documents and Materials” which 
are important to, its business. For the purposes of this Agreement, “Company Documents and Materials” means 
Intellectual Property Rights or parts thereof, conceived, developed, or otherwise made by you, alone or jointly with 
other employees (a) in any way relating to the Company’s business; (b) during the course of your employment with 
the Company; (c) using tools, resources or materials belonging to the Company; (d) or based on material or 
information belonging to the Company; whether or not made during the your regular working hours or whether or 
not made on the Company’s premises.. “Intellectual Property Rights” shall mean any and all intellectual property 
rights, whether or not filed, registered or recorded and whether now or hereafter existing, filed, issued or acquired 
in relation to the business of the Company and the Company Documents and Materials including any improvements 
thereto in any and all parts of the world, including without limitation: (i) patents, patent disclosures, patent rights, 
know-how, including any and all divisions, re-issues, re-examinations, utility, model and design patents/  rights or 
any extensions thereof; (ii) rights associated with works of authorships, including without limitation, copyrights, 
copyright applications, copyright registrations; (iii) rights in trademarks, trademark registrations, and applications 
therefor, trade names, service marks, service names, logos, or trade dress and corporate names and other source 
indicators and registrations and applications for registration and foreign counterparts thereof, and the goodwill; (iv) 
rights relating to the protection of trade secrets and Confidential Information; and (v) internet domain names, 
internet and world wide web URLs or addresses; (vi) mask work rights, mask work registrations and applications 
therefore; (vii) all other intellectual property rights anywhere in the world including rights of privacy and publicity, 
whether or not requiring registration and whether or not such registration has been obtained thereof; (viii) designs 
including registrations and applications for registration thereof; (ix) computer software, data and documentation; 
(x) inventions, trade secrets, know-how, business intelligence and confidential business xi) proprietary information, 
whether patentable or non-patentable and whether or not reduced to practice; (xii) know-how, manufacturing and 
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product processes and techniques, and research and development information, financial, marketing and business 
data, pricing and cost information, business and marketing plans and customer and supplier lists and information, 
formulae, algorithms and blue prints and specifications both printed and electronic, manufacture and manufacturer 
part number, and bill of materials used in the manufacture of the product; and (xiii) copies and tangible 
embodiments thereof. 

3.   In consideration of your employment by the Company and the compensation received by you from the Company 
from time to time, you hereby agree as follows: 

a.  All Proprietary Information created during the course of your employment with the Company shall be the sole 
and absolute property of the Company from date of creation thereof. To the extent that the Company Documents 
and Materials or any portion thereof needs to be assigned to the Company to ensure that the Company is sole and 
absolute owner thereof, you hereby assign and agree to assign in the future to Company all rights, title, and interest 
in and to any and all of the portion of the Company Documents and Materials. To the extent permitted by applicable 
Law, the moral rights in relation to the Company Documents and Materials shall also vest in the Company. To the 
extent such moral rights cannot be assigned to Company and to the extent the following is allowed by the laws in 
any country where moral rights exist, you hereby unconditionally and irrevocably waive the enforcement of such 
moral rights, and all claim and cause of action of any kind against Company or related to Company’s customers, with 
respect to such rights.  You further confirm that your legal heirs shall not retain any moral rights in the Company 
Documents and Materials.  You hereby irrevocably appoint the Company as your attorney for the purpose of (a) 
ensuring that the ownership of the Company Documents and Materials vests in the Company and (b) for the 
purposes of seeking registration or other statutory protection in relation to the Company Documents and Materials. 
You acknowledge that the Company has an interest in the agency and that the same may not be terminated to the 
prejudice of the Company. Termination of your employment shall not result in termination of the agency. 

b. At all times, both during your employment by the Company and after its termination, you will keep in confidence 
and trust and will not use or disclose any Proprietary Information or anything relating to it without prior written 
consent of an officer of the Company, except as may be necessary in the ordinary course of performing your duties 
to the Company. 

c. You agree to make and maintain adequate and current written records, in a form specified by the Company, of all 
inventions, trade secrets and works of authorship assigned or to be assigned to the Company pursuant to this 
Agreement. All Company Documents and Materials shall be the sole property of the Company.  You agree that during 
your employment by the Company, you will not remove any Company Documents and Materials from the business 
premises of the Company or deliver any Company Documents and Materials to any person or entity outside the 
Company, except as required to do in connection with performing the duties of your employment. You further agree 
that, immediately upon the termination of employment for any reason, or during your employment if so requested 
by the Company, you will return all Company Documents and Materials, apparatus, equipment and other physical 
property, except only (i) your personal copies of records relating to your compensation; (ii) your personal copies of 
any materials n relating to the business and or work performed; and (iii) your copy of this Agreement. 

d. You will promptly disclose in writing to your immediate supervisor, or to such other person designated by the 
Company, all “Inventions”, which includes, without limitation, all software programs or subroutines, source or object 
codes, algorithms, improvements, inventions, works of authorship, trade secrets, technology, designs, formulas, 
ideas, processes, techniques, know-practice or developed by you, either alone or jointly with others, during the term 
of your employment. You agree that all such Inventions which you make, discover, conceive, reduce to practice or 
develop (in whole or in part, either alone or jointly with others) during your employment shall be sole property of 
the Company. Further, you will also disclose to the Promoters of the Company all Inventions made, discovered, 
conceived, reduced to practice, or developed by you within six (6) months after the termination of your employment 
with the Company which resulted, in whole or in part, from replication, reverse engineering or re-compiling form 
your employment with the Company.  
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e. You acknowledge that the Company shall be the sole owner of all Intellectual Property Rights in connection with 
Inventions that are the solely designed by the Company or its employee. You further acknowledge and agree that 
such Inventions, including, without limitation, any computer programs, programming documentations, and other 
works of authorship, are works made for hire for purposes of the Company’s rights under copyright and/or other IP 
laws. You hereby assign to the Company any and all rights, title and interest you may have or acquire in such 
Inventions. If in the course of your employment with the Company, you incorporate into a Company product, process 
or machine a prior Invention owned by you or in which you have interest, the Company is hereby granted and shall 
have a non-exclusive, royalty-free, irrevocable, perpetual, sub-licensable, worldwide license to make, have made, 
modify, use, market, sell and distributed such prior Invention as part of or in connection with such product, process 
or machine. 

f. You agree to perform during and after your employment, all acts deemed necessary or desirable by the Company 
to permit and assist it, at the Company’s expense, in further evidencing and perfecting the assignments made to the 
Company under this Agreement and in obtaining, maintaining, defending and enforcing patents, patent rights, 
copyrights, trademark rights, trade secret rights or any other rights in connection with such Inventions and 
improvements thereto and any and all countries. Such acts may include, but are not limited to, execution of 
documents and assistance or co-operation in legal proceedings, including the perfection of assignment and the 
prosecution and issuance of patents, patent applications, copyright applications and registrations, trademark 
applications and registrations or other rights in connection with such Inventions and improvements thereto with the 
same legal force and effect as if executed by you. 

g. You shall keep confidential the Proprietary Information and not disclose the same to any third party or use the 
same for your benefit or for the benefit (financial or otherwise) of any third party, except as expressly permitted by 
the Agreement or except with the prior written consent of the Company; 

4. Dispute Resolution. All disputes and differences arising out of or in connection with any of the matters set out in 
this Agreement (“Dispute”), if not resolved by amicable settlement within 30 (thirty) days from the Dispute, shall be 
finally and conclusively determined by arbitration by a sole arbitrator mutually appointed by the Parties to the 
dispute, in accordance with the Arbitration and Conciliation Act, 1996, of India, for the time being in force. 

 

i. The arbitrator/ panel (as the case maybe) shall reach and render a decision in writing with respect to the 
appropriate award to be rendered or remedy to be granted pursuant to the dispute. 

 

ii. To the extent practical, decisions of the arbitrator/ panel (as the case maybe) shall be rendered no more 
than 90 (ninety) days following commencement of proceedings with respect thereto. 

 

iii. The arbitration shall be conducted in English, and the venue for arbitration shall be Bangalore. 
 

iv. The arbitrator / panel (as the case maybe) shall be entitled to award costs of the arbitration. 
 
 
5. Notice. Any notice or other communication to be given by either party to the other pursuant to this Agreement 
shall be made in writing and signed by or on behalf of the party giving it. It shall be served by letter or facsimile 
transmission or email and shall be deemed to be duly given or made when delivered (in the case of personal 
delivery), at the time of transmission (in the case of facsimile transmission or email, provided that the sender has 
received a receipt indicating proper transmission and a hard copy of such notice or communication is forthwith sent 
by prepaid post to the relevant address set out below) or 5 (five) days after being dispatched in the post, postage 
prepaid, by registered mail to such party at its address or facsimile number specified herein or at such other address 



 
 

Juspay Technologies Pvt Ltd 
No.:444, Stallion Business Center, 18th Main, 6th Block, Koramangala, Bengaluru, Karnataka. 
India-560095. Tel - +91- 080 - 40959660 ; Email ID : info@juspay.in,  Website: www.juspay.in 

or facsimile number as such party may hereafter specify for such purpose. The addresses, email address is the same  

 

as referred in clause 23 of Annexure I. A party may change or supplement the addresses given above, or designate 
additional addresses, for purposes of this clause (g), by giving the other party written notice of the new address in 
the manner set forth above. 

6. Amendments. Except as set forth herein, no amendment to this Agreement shall be binding unless such 
amendment or alteration is in writing and is signed by the Company. 
 

7. This Agreement read with the Proprietary Information and Invention Agreement and the ESOP  

Plan sets forth the entire agreement and understanding between the Company and you relating to the subject 
matter herein and merges all prior discussions, including but not limited to any and all statements made by any 
officer, employee or representative of the Company regarding the Company’s financial condition or future prospects.  
You understand and acknowledge that, except as set forth in this Agreement read with the Proprietary Information 
and Invention Agreement (i) no other representation or inducement has been made to you, (ii) you have relied on 
your own judgment and investigation in accepting the employment with the Company, and (iii) you have not relied 
on any representation or inducement made by any officer, employee or representative of the Company. 

8. Employee’s representation 
You hereby represent, warrant, and confirms that: 
a. You have executed and delivered this Agreement as your free and voluntary act, after having 

determined that the provisions contained herein are of benefit to you, and that the duties and 
obligations imposed on you hereunder are fair and reasonable and will not prevent you from earning 
a comparable livelihood following the termination of your employment with the Company;  

b. You have read and fully understood the terms and conditions set forth herein and the benefits and 
consequences of entering into this Agreement; and 

c. the execution of this Agreement by you and performance of your obligations, responsibilities and 
duties hereunder shall not result in the breach of any of your obligations, covenants or undertakings 
(including any professional, statutory, contractual or fiduciary duties or obligations) to any other 
Person. 

 
9. Remedies. You acknowledge that the Company will suffer immediate, material, immeasurable, continuing and 
irreparable damage and may not have adequate monetary remedies if you breach the terms or conditions of this 
Agreement. You acknowledge that the Company will be entitled to institute and prosecute proceedings in any court 
of competent jurisdiction to prevent you from violating any contractual or legal obligation or to compel performance 
of your obligations hereunder. Relief of injunction and/or specific performance shall be in addition to any remedy 
for damages which the Company may be entitled to. 

 
10. Severability. If one or more provisions of this Agreement are held to be illegal, invalid or unenforceable under 
Applicable Law, such provision of the Agreement shall be renegotiated in good faith. In the event an enforceable 
replacement for such provision is possible, then (a) such provision shall be excluded from this Agreement, and (b) 
the balance of the Agreement shall be interpreted as if such provision were so excluded.  
 
11. Waivers. If the Company shall waive its rights accruing to it, due to breach of any of the provisions of this 
Agreement, such waiver shall not be construed as continuing waiver of other breaches of the same kind or other 
provisions of this Agreement. None of the terms of this Agreement shall be deemed to have been waived or altered, 
unless such waiver or alteration is in writing and is signed by the Company. 
 
 



 
 

Juspay Technologies Pvt Ltd 
No.:444, Stallion Business Center, 18th Main, 6th Block, Koramangala, Bengaluru, Karnataka. 
India-560095. Tel - +91- 080 - 40959660 ; Email ID : info@juspay.in,  Website: www.juspay.in 

 
 
 
 
12. Governing Law & Jurisdiction. This Agreement shall be governed by and construed in accordance with the laws 
of India. The courts at Bangalore, India shall have the exclusive jurisdiction on the matters arising from or in 
connection with this Agreement, without regard to the principles of conflicts of laws. 
 
  This Agreement will survive the termination of the employment agreement entered into by you with the 
Company. 

 

IN WITNESS WHEREOF, the parties hereto have entered into this Agreement on the day and year first above written: 

 

Signed & delivered for and on behalf of the 
within named Company by its Authorized 
Representative  

Vimal Kumar, Director 

) 

) 

) 

) 

    

Signed and delivered by the within named  

Burri Kalyan 

) 

) 

  

 

 

 

 

 
 



Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 1285042

Letter of Intent (''LOI'')

Dear Kenith Bayarla,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the University/ Institute for award of the degree/ diploma and the

minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final

semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced journey inclusive of assignments,

assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. The progress made by you in this learning journey would not only

help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.



Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with Capgemini.

1.

You will be on probation for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

2.

During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period

3.

Capgemini reserves the right to decide the continuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any

time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com, please ensure below format of email subject -

For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1285042

●

For queries about on-boarding process, please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1285042

●

In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1285042

●

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature



ANNEXURE 1

Kenith Bayarla
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950



 
 
 
 
 
 
 
 
Dear Gourineni Koushik Rao, 
 

With reference to your interview conducted by us, we are pleased to inform that you have been 
shortlisted for the position of Product Engineer with TKM Pharma. 

In this regard, we are proposing compensation package and benefits, the details of which are 
set forth in this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all 
curricular requirements as laid down by the University/ Institute for award of the degree/ 
diploma and the minimum passing percentage/ grade/ rank/ class as determined by TKM 
Pharma. 

The location of your initial reporting and training and the date of your joining would be 
communicated to you in due course of time post successful completion of your pre-joining 
trainings and final semester degree/ diploma examination. 

The date of joining will be intimated to you shortly after the successful submission of 
documents by you and the location of operation is Mankhal IDA. 

Upon accepting this LOI, you will be required to undergo training from the relevant department 
for at least two months. A schedule will be provided for the execution of the training and must 
be done so on a timely manner. 

We also encourage you to learn beyond the prescribed course curriculum and acquire industry 
recognized certifications to accelerate your career in this competitive industry. 

Upon joining TKM Pharma, 

1.You are expected to enter into an employment agreement with TKM Pharma which shall 
contain details including the scope, terms and conditions of your employment and the 
contractual obligation with TKM Pharma. 

2.You will be on probation for a period of two months from your date of joining and subject to 
satisfactory performance your employment will be confirmed (vide written confirmation) at 
the end of six months. 

3.During your probation you may be required to undergo trainings for such duration as deemed 
necessary and your performance will be evaluated periodically during such training period. 



TKM Pharma reserves the right to decide the continuance of your further training and your 
employment depending on your performance in its opinion. The terms of this Letter of Intent 
shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from TKM 
Pharma nor should it in any manner confirm our intent to make you an offer of employment. 
We may, at any time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms and let us know if they are acceptable to 
you, within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to 
contact reach@tkmpharma.com. 

Thanking you, 
Yours Truly, 
On behalf of TKM Pharma 

T. Krishna Vamshi 
Head – Fresher Hiring 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:reach@tkmpharma.com


Gourineni Koushik Rao 
Product Engineer 

Your all-inclusive annual compensation (on a cost-to-company basis) will be INR 3,40,000/-
(Rupees Three Lakh Forty Thousand Only). Upon completion of 1 year of service from 
your date of joining, you will receive fixed one time incentive of INR 20,000/-(Rupees 
Twenty Thousand Only) based on your date of joining, your compensation shall be paid 
monthly. The company shall deduct tax at source. 

On behalf of TKM Pharma 

T. Krishna Vamshi 
Head - Fresher Hiring 



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1298992
 
November 02, 2021
 
Dear BUDDA REDDY,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 























To,

Name : Pavankumar Tonda

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Pavankumar Tonda,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

Information on Accenture’s Fundamental Skill Primers -Learning Module - As part of providing our
new joiners a unique learning experience, Accenture proposes an online learning program – Fundamental
Skill Primers. We would like to share the details of this program in advance for your ease of information
and familiarity with its conditions.

The learning module of this program is typically made available to potential new joiners to give
them a reasonable time to learn at their pace and comfort.

After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go
through the Fundamental Skill Primers assessment.

After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo
further Accenture stream specific trainings and assessments.

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will
needed to be scored for successful clearance. If they are unable to score 60% in the first attempt, they will
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream
learning program.



If potential new joiners are unable to complete the Accenture specific stream training program in the given
3 attempts successfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new
joiner will be eligible for a learning Incentive of INR 10,000.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
Career Level - 12
Proposed role - Application Development Associate
Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.
Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.
Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.
Maximum Annual Total earning potential - 4,40,500
Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500
Maximum Annual Total earning potential + Total Additional Benefits – INR 4,50,000/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter

“This is an electronically generated document does not require signatures”



             

 

 

 

             

Dear Pranay Kumar Jeedigari, 
 
M il I’ : ugs18160_ece.pranay@cbit.org.in 
Contact Number: 6304402670 
 
Thank you for exploring career opportunities with Modak Analytics LLP. You have successfully 
completed our selection process and we are pleased to make you an offer. 

Modak Analytics LLP is pleased to offer as an Intern. If you accept this offer, you are expected 
to begin your internship with the Modak Analytics LLP from 03rd January 2022 and will be 
paid Rs.10200 per month during the Internship. You will be a part of the application 
development team at Modak Analytics LLP. 

After internship your CTC including all benefits will be Rs.6,00,000/- per annum, as per the 
terms and conditions set out herein. 

 

Kindly confirm your acceptance of this offer letter by signing the offer letter. If not accepted within 
1 day, it will be construed that you are not interested in this employment and this offer will be 
automatically withdrawn. 

 
COMPENSATION and BENEFITS 

 
 

Health Insurance Scheme- Modak Health Insurance Scheme (MHIS). It will cover you, 
your spouse and children under the age of 21. 

 
 
 
* The above Health Insurance Scheme is subject to revision. 



 

 

 

 
 
PROBATION: 
 
Y u sh ll be  n   pr b ti n ry peri   f r initi l Six   nths (“Pr b ti n Peri  ”)  
Your performance will be reviewed at regular intervals during the probation period 
and at the end of the probation period. The decisions taken by Modak Analytics will 
depend on the evaluation of the outcome of this period. At its sole discretion, Modak 
Analytics may either  
(a)confirm your appointment if your performance is satisfactory 
(or) (b)extend your probation period for further evaluation (or)  
(c)terminate your employment with Modak Analytics, effective immediately, 
without any liabilities other than remuneration until the last date of employment. 
 
 
TERMS AND CONDITIONS 
 
1. Non-Disclosure Agreement- Modak Analytics works on very sensitive client data. 
As an employee of Modak Analytics you will be working on this data, and hence be 
required to sign an NDA with Modak Analytics. 
 
2. Employee Agreement: From date of joining as an Intern you will need to give three 
years and three months of commitment. If you may leave before three years and three 
months from your date of Joining, you have to pay INR 7,50,000/- towards training cost 
to Modak Analytics LLP. 
 
3. Working Hours: You may be required to work in shifts and/or in extended working 
hours as permitted by law. You may be required to work beyond your existing working 
hours depending upon the business requirements/exigencies from time to time. 
 
4. Mobility (Relocation): Modak Analytics reserves the right to relocate you at any of 
its offices, work sites, or associated or affiliated companies in India or outside India, 
on the terms and conditions as applicable to you at the time of transfer. 
 
5.CompensationStructure/Salary components: The compensation structure/salary 
components are subject to change as per Modak Analytics compensation policy from 
time to time at its sole discretion 
 
 
6. Increments and Promotions: Effective on satisfactory performance and contribution 
to Modak Analytics. It will be an important consideration for salary increments and 
promotions, which is based on Modak Analytics Compensation and Promotion policy. 
 
 
 



 

 

 

 
7.Alternative Occupation/Employment: Either during the period of your traineeship 
or during the period of your employment as a confirmed employee of Modak Analytics, 
you are not permitted to undertake any other employment, business, assume any 
public or private office, honorary or remunerative, without the prior written permission 
of Modak Analytics.  
 
8.Confidentiality Agreement: As part of the joining formalities, you are required to 
sign a confidentiality agreement, which aims to protect the intellectual property rights 
and business information of Modak Analytics and its clients.  
 
9.Terms and Conditions: The above terms and conditions are specific to India and 
are to subject to change in case of deputation on international assignments.  
 
10.Notice Period: Modak Analytics shall give 30 calendar days of notice or payment 
in lieu thereof if the employment is discontinued / terminated. No notice or payment in 
lieu thereof shall be payable by Modak Analytics when the employment is 
discontinued/terminated in case of any misconduct, either during the period of 
traineeship or upon completion of the trainee ship. 
 
-During your tenure with Modak Analytics, you can terminate the appointment by giving 
90 calendar days written notice. 
 
-Modak Analytics, reserves the right if it is in the interest of the business and current 

assignment, to ask you to complete your notice period. 
 
11.Retirement: You will retire from the services of Modak Analytics on reaching your 
60th birthday as per the proof of age submitted by you at the time of joining. 
 
12.Pre-employment Medical Certificate: You are required to submit a Medical 
Certificate of Fitness (in the format prescribed by Modak Analytics), which needs to be 
verified by a registered medical practitioner having a minimum qualification of MBBS 
to the Induction Coordinator. 
 

 
13.Employment of Foreign Citizens: In case you are not a citizen of India, this offer 
is subject to your obtaining a work permit and/or any other permissions and/or 
documentation as prescribed by the Government of India. 
 
14.Background Check: Your association with Modak Analytics will be subject to a 
background check in line with Modak Analytics background check policy. An appointed 
agency will conduct internal and external background checks. Normally, such checks 
are completed within one month of joining. 
 
 



 

 

 

-If the background check reveals unfavorable results, you will be liable to disciplinary 
action including termination of traineeship/service without notice. 
 
15.Submission of Documents: At the time of your joining, photocopies of the 
following documents should be submitted: 
 
 
Please carry the original copies for verification. 
 
-Permanent Account Number (PAN) Card: You are required to submit a copy of your 
PAN card along with other joining forms, immediately on joining. As per Indian Income 
Tax rules, the PAN number is a mandatory requirement for processing salary.  
-Degree certificate  
-Birth Certificate/Proof of Age  
-Work permit and/or any other documentation as prescribed by Government of 
India -Passport  
-Six photographs 
-An affidavit/ notarized undertaking stating:  
*There is no criminal offence registered/pending against you *There is no 
disciplinary case pending against you in the university  
*If you were employed, a formal release letter from your previous employer 
 
 
The original documents will be returned to you after verification. 
 
16. Letter of Appointment: You will be issued a letter of appointment at the time of 
your joining and after completing joining formalities.  
 
17. Rules and Regulations of the Company: Your appointment will be governed 
by the policies, rules, regulations, practices, processes, and procedures of Modak 
Analytics as applicable to you and the changes therein from time to time.  
 
18. Compliance to all clauses: You must fulfil all the terms and conditions 
mentioned in this letter of offer. Failure to fulfil one or more of the terms and conditions 
and/or failure to clear one or more tests successfully would entitle Modak Analytics to 
withdraw this offer letter anytime at its sole discretion.  
 
19. Withdrawal of Offer: If you fail to accept the offer from Modak Analytics within a 
day, it will be construed that you are not interested in this employment and the offer 
will be withdrawn by default.  

 

 

 



 

 

 

P st y ur    ept n e  f M     An lyti s’ Offer letter, if y u f il to join on the date 
assigned in the Modak Analytics offer will stand terminated by default at the 
discretion of Modak Analytics. 

 

We are confident that you will make significant contributions to the success of the 
team and look forward to working with you. 

 

Sincerely, 

 
 
 

 

Aarti Joshi 

Designated Partner 

Modak Analytics LLP 

 

 

I accept the offer as stated/outlined above.  

Name: ________________________ Date: _____________ 

Signature: ____________________ Place: ____________ 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Encl: Annexure 1: Increment during 3 years 

 

 
Time Period Fixed Salary Bonus (Paid at the end of the 

period) 
Total CTC 

 (INR) (INR) (INR) 

0-12 Months 600000  600000 

12-24 Months 600000 50000 650000 

24-36 Months 650000 50000 700000 

36 months onwards 700000 100000 800000 

 
 
 
 

 

 



Offer: Computer Consultancy
Ref: TCSL/CT20213691215/Hyderabad
Date: 16/10/2021

Mr. Qazi Khaja  Wasif Fasiuddin
12-2-823/C/44/A,
Mehdipatnam,
Hyderabad-500028,
Telangana.
Tel# -

Dear Qazi Khaja  Wasif Fasiuddin,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such 
flexible working and ensure adherence to TCS Security Policies/Protocols and 
Confidentiality obligations at all t imes. 

12. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by it at its own discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS. 

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=xFx48888pLpF6p66i98i6i668988F8FFF9FFpqpF98pZTp6Txpx4FqFF0TqT06qTxLx48F88UL4


GROSS SALARY SHEET Annexure 1

Name Qazi Khaja  Wasif Fasiuddin

Designation Assistant System Engineer-Trainee

Institute Name Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752

13TCS Confidential

TCSL/CT20213691215



Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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     14th March, 2022 

 

R Ritvik Bhushan, 
Hyderabad 

 

 

Dear R Ritvik Bhushan, 

 

 

On behalf of Head Digital Works India Private Limited., (the “Company”), I am pleased to extend to 
you an offer of employment for the position of “Associate AWS Engineer – L1”. Your annual 

compensation (CTC) will be Rs. 8,00,000 (Rs. Eight Lakhs Only).  

        

Your compensation will be structured as per prevailing tax and other governmental regulations, and a 

detailed breakup is attached. You will be eligible for 14 days of casual leave per year and 12 days of 

sick leave. 

 

Please note that your employment is at will, which means that either you or the Company may terminate 

your employment at any time, with or without cause. The standard notice period is 90 days on either 

side.  

 

You shall be on probation for a period of 3 months, from the date of commencement of your duties. 

After completion of probationary period, your employment will be confirmed in writing, subject to 

satisfactory performance. 

  

As a condition of employment you are required to complete and properly execute the Employment 

Contract, Employee Confidentiality, Intellectual Property and Non-Compete Agreement with the 

company.   

    

This employment offer is subject to verification of the particulars mentioned in your application. In case, 

these particulars are found to be false, your services would be liable to termination without any reason 

or notice at any time.   

  

This offer of employment is assignable to other organizations or legal entities. In the event of such a 

decision by the management, your employment will transfer to the new organization, with existing 

terms and conditions.  

  

We sincerely hope that you find the terms of this offer acceptable and look forward to working with 

you. We request that you indicate your acceptance by signing and returning the enclosed copy of this 

letter along with your projected starting date.   

  

  

For Head Digital Works India Pvt Ltd,  

  

  

 

Deepak Gullapalli  

CEO 

  

  

   

 

DEEPAK GULLAPALLI
Digitally signed by 
DEEPAK GULLAPALLI 
Date: 2022.03.29 12:11:24 
+05'30'



   
 

 

 

CTC Break Up Details  

 

  

A.Monthly Emoluments  Monthly  Annual 
Monthly Emoluments     
Basic         32,433          3,89,200  
House Rent Allowance         12,973          1,55,680  
Special Allowance         16,757          2,01,087  
Leave Travel Allowance            2,703             32,433  
Gross Salary         64,867          7,78,400  
      
Employer Contribution of PF           1,800             21,600  
      
CTC         66,667          8,00,000  

 

 

 

For Head Digital Works India Pvt Ltd 

 

 

 

 

 

Deepak Gullapalli  

CEO  

  

 

ACKNOWLEDGEMENT 

 

  

I accept your offer of employment and will report on _________________ 

  

  

R Ritvik Bhushan __________________________ 

DEEPAK 
GULLAPALLI

Digitally signed by 
DEEPAK GULLAPALLI 
Date: 2022.03.29 
12:15:52 +05'30'





Ref: 0081558_5/1634731 Dated: January 7, 2022                                                           

Component Annual Gross
(INR)      

Basic     195000    Base salary component.    

Customized Allowance Pool*     405970    

This is used towards HRA / CLA, LTA, Medical
Allowance and Children’s Education. You may
want to split the basket as per your tax
plans.     

Bonus     16250    Paid out as per the Payment of Bonus Act if
Basic is less than 21000    

Total     617220         

Company’s contribution to
PF    

 23400    12% of Basic    

Gratuity     9380    As per Gratuity Act    

Gross Compensation    650000         

Group Personal accident
Insurance    

 6864    

Sum Insured is Rs. 11,50,000/-  Please refer to
policy    

Group Health Insurance
Scheme    

Up to four family members (in order of:
Associate, Spouse, 2 Dependent Children
below age 25) are covered up to a limit of Rs.
2,00,000/- P.A    

Term Life Insurance    Sum Insured is Rs. 5,00,000/; Please refer to
policy    

Total Cost to Company     656864         

Sr. No. Particulars Year I Year II Year III Year IV
onwards

1. Salary (CTC) Rs. 6.5 Lacs

Rs. 6.5 Lacs +
applicable

increase as per
company policy

Year II Salary +
applicable

increase as per
company policy

Year III Salary +
applicable

increase + Rs.
1.5 Lacs

2. Retention Bonus Rs. 50,000 Rs. 1 Lacs Rs. 1.5 Lacs NA

3. Total Earnings (1
+ 2)

Rs. 7 Lacs
Rs. 7.5 Lacs +

applicable
increase

Min. Rs. 8 Lacs
+ applicable

increase

Year III Salary +
applicable

increase + Rs.
1.5 Lacs

 
 
To
Sai Dhanush

 
Sub: Offer of Employment

 
Dear Mr. Sai Dhanush,

 
Thank you for the keen interest you have shown in joining our organization. With reference to the interview and the discussions you had with us recently, we are pleased to offer you a career at Zensar. Please accept our heartiest congratulations and warm welcome to the Zensar family.

Your date of joining will be communicated to you separately.

Your ‘Annual Compensation’ is attached herewith as in Annexure – A.

The terms and conditions of employment are in Annexure-B.

You shall be required to work from any of the Zensar office location or as may be instructed by Zensar at the time of joining.
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Please note, this job offer will be contingent upon results of your final year examination. Zensar reserves a right to withdraw this offer in case you fail to satisfactorily perform / pass the exam. Also, the offer is conditional to verification of documents listed in Annexure C.

Please confirm your acceptance, in writing via email within 10 days after receiving this letter.

Yours Sincerely, 
For Zensar Technologies Limited

Sanjeeva Maithani 
Vice President – Human Resources 

Encl:Annexure – A (Salary Structure), 
       Annexure – B (Terms and Conditions of employment) 
       Annexure – C (Document Check List) 
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Annexure – A

Name: Sai Dhanush
Designation: Jr. Software Engineer
Grade : G0
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Your CTC for year 1,2,3 & 4 will be as follows. Break-up of the same will be communicated to you on timely basis.
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Annexure – B

1. GRATUITY:

For every associate, the organization contributes 4.81% of the Basic salary towards the Gratuity fund. 
All associates who have completed minimum 5 years of continuous service with the organization are entitled for Gratuity.

The entitlements are as per the following slabs:

5 years or more, and less than 10 years of service, Gratuity will be calculated @ 15 days basic salary for the number of years completed. 

More than 10 years and less than 15 years of service, Gratuity will be calculated @ one month basic salary for the number of years completed. 

More than 15 years of service, Gratuity will be calculated @ 1¼ month’s basic salary for the number of years completed, subject to maximum of 26 months’ salary. 

The gratuity amount is payable on resignation/retirement subject to above conditions.

In case of death of the associate during the service, the associate’s nominee is entitled for the Gratuity benefit calculated on the basis of anticipated service subject to the conditions under the scheme entered with LIC.

2. PROVIDENT FUND:

The associate becomes a member of the provident Fund Trust administered by the company from the date of the joining.

The company deducts 12% of the basic every month through payroll as the associate’s contribution to PF. Additionally, the company contributes 12 % of the associate’s basic salary and the same is deposited with the Provident Fund Trust. 

Out the associate’s contribution, 8.33% (subject to maximum of Rs. 541 p.m.) is remitted to The Regional Provident Fund Commissioner (RPFC), Pune towards the contribution for pension administered by RPFC.

05

  
 

The associate on resignation or retirement can apply to Trust for transfer or withdrawal of Provident Fund accumulation as per the Provident Fund rules. 

The associate is also entitled for Pension from RPFC on resignation or retirement as per the pension rules of RPFC. 

Voluntary Provident Fund: The associate, if wishes, may request for additional PF contribution minimum if 12% & maximum of 20% of Basic salary by way of deduction through payroll. 

3. Other Benefits

Hospitalization 
You and your spouse will be eligible to avail of the medical insurance cover. 

Leave 
You will be eligible to 30 days of total leave during a year. This will include 18 days of privilege leaves and 12 days of flexi leaves. Flexi leave can be availed as casual leave, sick leave and paternity leave reasons. The details of the policy would be available to you when you join. 

4. Probationary Period

You will be on probation for a period of 12 months from the date of joining and may be confirmed as a permanent associate upon successful completion of your probation. The period of probation can be extended at the discretion of the Company. 

During the probation period, the Company has the right to terminate your services at any time upon serving one day’s notice to you. 

5. Notice Period

You will be required to give three months’ notice in case you decide to leave our services and the same is subject to the company’s discretion. The company reserves the right at its sole discretion, to substitute the notice period by paying whole or part of your base salary in lieu of the notice period. 
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In case you leave the services of Zensar within 1 year of your joining the Organization, due to any reason, you will be required to repay the total expenses incurred by the company towards reimbursement to you on account of your relocation, notice pay buyout and joining bonus, if any.

6. Garden Leave : In a situation wherein continuation of your services for the specified notice period (whether in part or in full) are not considered detrimental to the interest of the Company, the Company may allow you to serve the notice period or require you to proceed on Garden Leave during the notice period which you would have
otherwise served. However, if the Company receives your request to be relieved from your duties before the completion of the notice period or during Garden Leave, then the Company at its own prerogative may relieve you from your duties on or before the completion of notice period or Garden Leave subject to clauses 8 & 9 herein.

Garden Leave shall mean “an arrangement where an employee is not required to attend his duties and responsibilities at the workplace. However, for all purposes he shall continue to be considered as an employee of the Company and make himself available, as and when required by the Company for any work pertaining to his work
responsibilities including transition of responsibilities.”.

7. Employee request for immediate release:  In a situation wherein the Company receives your request to be relieved from your duties without serving the notice period, the Company may at its own discretion relieve you with immediate effect.

8. Notice Pay:  (a)  Notwithstanding the nature of termination of your employment under any of the scenarios as set out, the Company may at its discretion.

allow you to serve the notice period or 
require you to proceed on Garden Leave during the notice period which you would have otherwise served or 
relieve you immediately or at any time while you are serving your notice period in which event you shall be entitled to receive salary for the unserved notice period. 
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(b) In the event, you request the Company for an early release at any time during the notice period being served, you shall be liable to pay the Company, in line with the Company policy on notice pay, for the unserved notice period. Subject to applicable laws and Company’s discretion in this regard, the Company may deduct such amount
from the payments that shall be payable to you as full and final settlement of your dues. The date of your release, in such event, shall be decided by your designated manager / head of department / business head, as the case may be.
The Company will not be liable for any additional severance obligations under any of the above scenarios

9. Your release from the Company’s services shall be subject to satisfactory transition of your duties and responsibilities. You shall also be required to return all Company property in your possession to the person designated by the Company in this regard. Company property shall include all documents and any copies thereof in whatever form
those copies may be made, whether on paper, tape, computer disc, cloud storage-based facilities or any other digital medium or otherwise. If you hold any information on any equipment which you own, you shall forthwith copy that information onto an appropriate medium, supply that copy and any other copies in your possession to the
Company and then delete such information from all equipment in your possession. Subsequent to the completion of the formalities as mentioned herein, you will be notified of the date of your release. Such release date shall be at the sole discretion of Company notwithstanding your willingness to pay for the unserved notice period for an early
release.

10. Statement of Facts:  It must be specifically understood that this offer is made based on your proficiency on Technical / Professional skills you have declared to possess as per the application, and on the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later date, any of your statements /
particulars furnished are found to be false or misleading, or your performance is not up to the mark or falls short of minimum standards set by the company, the company shall have the right to terminate your services at its own discretion.

11. Group Insurances

From the month following your joining, Company will provide you coverage under the Group Mediclaim Policy and Group Accident Insurance Policy, at no cost to you. 

It is mandatory to declare dependent (Dependent Spouse, Dependent Children) information to include them in the company Mediclaim Insurance policy.
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12. Confidentiality
You agree at all times during the term of your employment and thereafter (without limit of time):

Hold Confidential Information in strictest confidence, and not to use or attempt to use the same, except for the benefit of the Company, and 

Not to disclose or divulge Confidential Information to any person or entity without written authorization of the Company 

You agree to return to Zensar all proprietary information, including copies of paper, hard drive, disk, tape and other media, upon completion or termination of any project or upon cessation of your employment. 

For the purposes of Clause, “Confidential Information” means any Company proprietary or confidential information, technical data, trade secrets or know-how, whether oral or written or in electronic format and whether marked confidential or not, including but not limited to; research, business plans, products, product improvements,
processes and process documents, services, projects, proposals, all work produced by you whether during normal working hours or not, computer program, documentation, customer lists and customers (including, but not limited to, customers of the Company with whom you become acquainted), markets, software, developments,
inventions processes, formulas, technology, designs, drawings, engineering, marketing, distribution and sales methods, sales and profit figures, finances, techniques, strategies, discoveries, the title and description of any patents or patent applications filed by the Company in any country or jurisdiction (until the same is generally
available to the public), and any other business information of the Company including its business plans, practice methodologies and technologies (including computer software), training materials, personnel information, client lists and information regarding the business needs, strategies and technologies of present and prospective
clients and internal Company publications, whether directly or indirectly, or by drawings or inspection of documents or other tangible property and all information that comes to your knowledge which would but for this employment would not have been accessed by you, whether such information is in tangible form or not, written or
otherwise and formal or not. Confidential Information however shall not include knowledge, skills, or information which is common to the business of the Company, or which is generally known outside the Company. 
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You understand that retaining the confidential nature of Confidential Information is of utmost importance to the business of the Company and in addition to the terms stipulated in this agreement herein you agree to execute a Non-Disclosure Agreement with the company. 

While performing your duties, you shall not copy / use /infringe a third-party intellectual property or confidential information. 

Any breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be terminated without notice. 

13. Non Solicitation of Associates and Clients

You agree that during the period of your employment with the Company, and for one year after the date of termination of such employment (regardless of whether this cessation of employment is voluntary or involuntary, or caused by the breach of this Agreement by either party), other than on behalf of the Company, you will not, either
directly or indirectly:

Solicit, divert, take away, hire, or recruit, entice or attempt to solicit any associate of the Company or the business of any client, customer, potential client, potential customer, person, or entity with whom Associate had dealings for any purpose related in any manner to the business of the Company. 

Approach or seek employment with the Company’s client(s) where you are/were deployed by the Company 

You agree the foregoing restrictions are reasonable both as to time and extent given the nature and scope of the Company’s present business and the duties of your employment. 

This clause shall be binding on you even after your separation from the company. 
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14. Intellectual Property

All intellectual property rights, including but not limited to, patents, copyright and design rights as a result of the development of and/or the application of all work produced by you during or as a consequence of your employment, whether alone or in conjunction with others and whether during normal working hours or not, including but
not limited to any invention, design, discovery or improvement, computer program, documentation, confidential information, copyright work or other material which you conceive, discover or create during or in consequence of this employment with the Company shall be the exclusive property of the Company and you agree to assign all
such Intellectual Property created during your employment to the company. 

You agree, at the Company’s expense, to provide, during and after this employment, all such assistance as the Company reasonably considers necessary, to secure the vesting of such rights in the Company or Terms of Employment. 

You shall indemnify and keep the Company indemnified and harmless against all claims by any third party for loss, damage, expenses suffered, arising out of infringement of any patent, trademark, label, design or application, including software programs and applications by reason of your acts, actions, activities not authorized by the
Company or acts, actions, activities undertaken by you against Company’s policies, guidelines instructions. 

Retirement:

You will retire/ superannuate from the company on reaching the age of 58 years. 

Notwithstanding the clause on retirement from the company’s service, your employment with the Company is subject to termination on three month's prior notice by either side. The Company however, reserves the right to, at its sole discretion, substitute the notice period by paying you basic salary in lieu of the notice period. 
For abundant caution, it is hereby clarified that you cannot waive the notice period requirement in the event you wish to terminate your employment with the Company, and that your termination/resignation letter (by whatever name it is called) will be accepted by the Company only on your satisfying the required notice period as stated
in our Company’s HR manual. 
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Notwithstanding anything else stated above, the Company shall also have the right to terminate your employment immediately without notice or payment in lieu of notice if: 

You neglect, refuse, fail or for any reason become unable to perform any of your duties under this agreement or comply with the Company policies and code of conduct; or 

You are guilty of any misconduct whether or not in the performance of your duties (including but not limited to being an undischarged insolvent, being convicted by any criminal court, being involved in fraudulent acts, etc) or commit any act which in the opinion of the Company is likely to bring the 
Company any disrepute whether or not such act is directly related to the affairs of the Company; or o You commit any breach of any of your duties or obligations under this agreement or the policies of the Company. 

There is a discrepancy in the documents/certificates given by you as a proof in support of the information provided by you at the time of interview and in the candidate data sheet.

Jurisdiction
Even though the company may depute you overseas for on-site work to any other location, any issues arising out of your contract of employment, shall be governed by the laws of India and the courts of Pune shall have the exclusively jurisdiction

15. Indemnification

You agree to indemnify the Company for all loss, damage, liabilities and costs and expenses, including reasonable attorney fees, suffered or incurred by the Company or caused by or related to your breach of any of the provisions contained in this Terms of Employment.
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16. Other Terms and conditions

You agree not to undertake employment, whether full-time or part-time of any other organization / entity engaged in any forms of business activity without the consent of Zensar. The consent may be given subject to any terms and conditions that the company may think fit and may be withdrawn at any time at the discretion of the
company. 

This offer is purely based on the information / documents provided by you and by accepting the offer, you specifically authorize the company or any external agency through Zensar to verify your educational, previous employment, your conduct and any other background checks prior to your joining the company or thereafter. You shall
extend your co-operation (if asked for) during such verification without any protest or objection. However, if there is a discrepancy in the copies of the documents / certificates given by you as a proof in support of the above, the company reserves the right to terminate the employment at any time during your service You agree to abide
by all the policies of the Company in force from time to time. 

17. SMS Notification

You agree that the Company can contact you via SMS notifications or any other telephonic mode, before , during and after Zensar’s joining process, in order to, inter-alia, keep you updated and well informed on joining and/or subsequent processes and developments.

18. Disciplinary Action:

If at any point of time, Company has reasonable prima facie justification to believe that you may have indulged in act(s) that may have violated any of the conditions mentioned herein, Company’s policies, processes, RPG Code of Corporate Governance & Ethics, any applicable law or regulatory provisions, and the Company decides to
carry out further investigation into such acts, Company reserves the right to suspend you from its services pending investigation. 
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During the period of suspension, Company may ask you not to report to work (physically or remotely) and may suspend the use of your company email. Further Company reserves the right to pay you only 50% (fifty percent) of applicable salary (excluding retirement benefits or performance bonus) for the period of suspension. 
Upon completion of investigation, if the company concludes that you have not committed any such misconduct or breach of your obligations, the salary retained as above during suspension will be paid to you in the next immediate payroll cycle. 
If upon completion of investigation, company concludes that you have committed any misconduct or violated any of the conditions mentioned herein, Company’s policies, processes, RPG Code of Corporate Governance & Ethics, any applicable law or regulatory provisions, Company may impose such punishment as it deems fit,
including suspension or fine or stoppage of annual increment or reduction in rank or termination of your service for cause as provided hereunder. In such event, the salary retained as above during suspension will not be paid to you and the Company reserves the right to adjust the same against any damages or fine recoverable from
you in connection with the acts committed by you. 
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This is to certify that I have gone through and understood all the terms and conditions mentioned in Annexure – B and I hereby accept and agree to abide by them:

Name in Full:

Signature:

Address:

Phone:

E-mail ID:

Date:

Place:

Note: This document gives indicative details of all plans. Their implementation is governed by policies of Zensar and applicable legal agencies and may change from time to time without prior notice. Latest Details and specifics of each plan are available with the Human Resources Function.
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Annexure – C

At the time of joining, you are requested to bring the following documents in Original, along with a copy of each

1. Proof of Age either copy of passport or school leaving certificate 

2. Last Qualification Certificate 

3. Mark sheet of last qualification 

4. Last salary slip 

5. Two passport size color photographs 

6. Copy of Pan Card 

7. Copy of Passport (if available) 

8. Bank Account Number and details 

You must provide your PAN Card copy. Please note that it is mandatory to provide the PAN number for processing of your payroll and no payments on account of salaries can be made without a PAN number

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies of the documents / certificates given by you as a proof in support of the above, the company reserves the right to terminate the employment at any time during your service

Please submit all the certificates supporting your educational qualifications along with mark sheets in original for verification only.

Private & Confidential
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March 9, 2022

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear K   SHIVA SAI

At IBM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every 
technical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are 
citizens of; all united by a single purpose: to be essential.

We invite you to join us as a Software Engineer, in band 06G and experience an inclusive, collaborative and 
learning culture with the support of technical & business experts, mentors, leaders and colleagues worldwide. 
You will thrive in an environment that cultivates creativity and individuality; and; be part of projects that help 
make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by 
IBM’s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay 
agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to 
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of 
our team.

http://www-/
http://www-07.ibm.com/in/careers/
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March 9, 2022

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear K   SHIVA SAI

We are pleased to offer you the position of Software Engineer, in band  06G at IBM India Pvt Ltd (IBM or 
Company). The terms and conditions of your employment contract at IBM are detailed below. Please read 
these important details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires. 
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition 
to a live project.

Your appointment will be effective on your joining date i.e., July 11, 2022 . Please contact us immediately if 
you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an 
alternative date, this offer will be withdrawn. You must complete your formal course of education, 
including final semester examinations to establish your qualifications, before joining. Further, this offer is 
contingent upon your obtaining the degree, consistent academic performance, minimum aggregate or 
equivalent of 70%, failing which IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

To confirm your acceptance of this offer, you are required to:

 Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do 
not provide your acceptance, you will not be allowed to join on the joining date specified above.

 On your first day of employment, please report at 9:00 am to the Main Lobby located at Block 
D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with 
your Onboarding Specialist who will assist you with your joining formalities. If you have questions 
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs 
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms & 
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment 
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the 

http://www-/
http://www-07.ibm.com/in/careers/
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Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory 
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not 
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of 
photocopies of the following mandatory documents:

 Relieving document from most recent employer - Relieving letter or service certificate or resignation 
acceptance e-mail with last working day (LWD) confirmation.

 Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the 
following IDs.

o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)

 In the absence of Passport and Pan card, apply for the same immediately and carry any one of the 
following as mentioned above to complete on boarding process.

 Disability certificate - If you have stated in your application to IBM that you are differently abled, 
please bring the disability certificate as per the prescribed format, duly filled & signed.

 Name change document - If you have ever changed your name at any point of time, and for any reason 
whatsoever. Valid Indian Work Permit, if applicable.

 Education documents (for university hires only) - Degree certificate and all year mark sheets for the 
highest degree attained.

To facilitate your induction, an IBM Connections program is designed to help assist new joinees with their 
initial transition into IBM. You will receive more information about the Connections Program and your 
Connections Advisor upon your joining IBM as a regular employee after you have successfully completed the 
trainee program.

The other terms and conditions of the offer are as follows:

 Your employment with the Company is at all times subject to you having a valid work permit from the 
Government of India. It is your responsibility to obtain and maintain throughout your employment a 
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding, 
failing which you will not be permitted to join.

 You are required to join work at your onboarding location, where you may be assigned to a specific 
training stream based on business requirements. You will undergo training at a specified location for a 
specified duration of time. (Your training location and the duration of training may change due to 
business requirements). You will be expected to undergo your training in any skill at the discretion of 
the Company.

 You acknowledge that the technology industry undergoes rapid transformations and structural 
changes. In this context, IBM frequently enters into agreements with other entities, including 
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions. 
If any such action relates to your role / position, you agree to cooperate with IBM and take any 
necessary steps to ensure a smooth transition. 
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 Your appointment and continued employment at IBM is conditional upon satisfactory reference & 
background checks including verification of your application materials, education and employment 
history. Your employment is also contingent upon your ability to work for the Company without 
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any 
previous employer). If any information furnished by you in your application for employment or during 
the selection process is found at any time during your employment to be incorrect or false, and/or if 
you have suppressed material information regarding your qualifications and experience, the Company 
may terminate your services without notice or compensation.

 Your designation may be changed at the discretion of the Company depending on the work assigned 
to you.

 You may be required to travel on Company work and you will be reimbursed expenses as per Company 
policy.

 If you are absent for a continuous period of 8 days without leave or obtaining your manager’s 
approval, you will be deemed to have voluntarily terminated your service without notice.

 You will be on probation until your successful completion of the probationary period is confirmed in 
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on 
your performance and at your manager’s discretion. At any time during your probationary period, 
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu 
thereof.  

 Upon completion of your probation period and confirmation as a regular employee, you or the 
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu 
thereof. However due to exigencies of business the Company may at its sole discretion reject the 
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be 
deemed to have been relieved of your services except upon issue of a letter by the Company to that 
effect.

 IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during 
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees 
develop their skills and build their career. You shall maintain a satisfactory level of 
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall 
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time 
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and 
effectively utilized at all times. IBM maintains listings of open positions on its internal job 
postings page. If you are no longer deployed on a project/ assignment, you shall search for 
positions that are commensurate with your skills and experience and ensure you are effectively 
utilized. If selected for such positions, your movement to these positions will be subject to 
IBM’s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer 
needs. You hereby consent, should your role require it, to working on any shift, including night 
shift, to support the business requirements of the Company.
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o Your compliance with the above terms and conditions shall be reviewed from time to time, and 
shall be an integral condition of your continued employment with IBM.

 You will retire from the services of the Company on attaining 58 years. Retirement action will be 
performed one day prior to the last working day of the retiring month.

 Upon your resignation or retirement from the Company or termination of your services, you are 
required to return all assets and property of the Company such as documents, machines, data, files 
and books etc. (including but not limited to leased properties).

 Any and all of the terms and conditions of service may be modified or changed at the Company’s 
discretion.  

 Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been 
determined based on numerous factors such as your job, skills-specific background, and professional 
merit. This information and any changes made therein should be treated as personal, confidential and 
should not be disclosed to any person without IBM’s prior written authorization. 

 You will, by default, be enrolled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt 
out. A nominal premium will be charged to you for the same, for as long as you participate in the 
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s 
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable 
from time to time.

 It is your responsibility to notify the Company of any changes in your personal information within 3 
working days. All notices shall be considered duly and properly delivered to the address on file with 
the Company.

 During your service with the Company, you are expected to devote your whole time and attention to 
the Company's affairs and refrain from directly or indirectly engaging in any other employment or 
business in any role or capacity.

 Information pertaining to IBM operations and intellectual property is confidential as detailed in 
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues 
based on business requirements. If you are bound by a confidentiality agreement with a previous 
employer, you must notify the Company and indemnify the Company against any breach thereof.

 All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a 
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may 
result in termination of your services without notice or compensation.

 If any information furnished by you in your application for employment or during the selection process 
is found at any time during your employment to be incorrect or false, and/or if you have suppressed 
material information regarding your qualifications and experience, the Company may terminate your 
services without notice or compensation.

 You hereby agree to abide by all the rules and regulations of the Company and accept the policies and 
processes of the Company which are in force from time to time and the Company shall have the right 
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.

 This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date 
of this offer, you are required to apply for one immediately and produce the relevant 
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are 
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your 
employment for cause. It is a condition of your employment that you have a valid passport at all times.
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 You will be required to register your profile with National Skills Registry once you join IBM. The details 
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the 
registration process, you will be required to submit a photograph, a photo identity proof and 
registration fee of  INR 300 + (Service taxes as applicable) - which includes  INR 50/- annual usage fee 
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is 
mandatory and should be completed within 30 days from your date of joining.

 You will be required to provide the Aadhaar Number on the day of onboarding and the same must be 
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the 
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this 
employment contract. In case there is a mismatch please have the same rectified with Aadhaar 
authority (UIDAI) prior to onboarding.

 You shall be entitled to the following benefits when you join at the training location. These amounts 
are subject to applicable income taxes, and shall not be considered a part of your salary for the 
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25,000 towards settling-in allowance will be paid to 
you upon joining the Company. The payment timeline is subject to the date of joining and the 
company payment cut-off date. For example: if your date of joining is between 1st to 10th of the 
month then the payment will be processed in the same month of joining else it will be processed in the 
subsequent month of joining. This amount is intended to offset any and all expenses applicable during 
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during 
initial training and first project deployment post training) - no additional amounts are payable or 
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be 
required to submit receipts for any expenses incurred. Please note that this settling-in allowance is 
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, or your 
employment is terminated for any reason, within 1 year from your joining date, you agree that you will 
repay the entire settling in allowance to IBM. You may be required to repay to IBM any taxes that were 
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable 
law, and if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your 
final settlement.

A One time Premium Component of INR 50000/-, paid to you after you have joined IBM. The payment 
timeline is subject to the date of joining and the company payment cut-off date. For example: if your 
date of joining is between 1st to 10th of the month then the payment will be processed in the same 
month of joining else it will be processed in the subsequent month of joining. If you resign from IBM, 
or your employment is terminated for any reason, within 1 year from your joining date, you agree that 
you will repay the entire Premium Component to IBM. The Premium Component is subject to 
appropriate income tax as per law. You may be required to repay to IBM any taxes that were deducted 
from your Premium Component and paid to the income tax authorities, subject to applicable law, and 
if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your final 
settlement.

http://www.nationalskillsregistry.com/
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IBM CONFIDENTIAL

ANNEXURE A

DATE March 9, 2022

NAME K   SHIVA SAI BAND  06G

DESIGNATION Software Engineer LOCATION Bangalore

Compensation Components IBM Offer (in INR)

1. Annual Basic Salary 464527

2. Annual Flexible Benefit Plan (FBP) 557432

3. Annual Reference Salary (ARS) 1021959

4. Retirals

a) Provident Fund (PF) 55743

b) Gratuity @ 4.8% 22297

5. Annual Reference Salary + Retirals 1100000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your 
compensation opportunity and is designed to support a team oriented, high-performance work culture. 
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the 
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing 
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or 
altering the payment amount at the region or country level based on unanticipated business issues or 
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award 
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole 
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act, 
1965, against payments made under the Company’s profit distribution schemes GDP & PA.
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OTHER BENEFITS:

 By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate 
family (Spouse & up to Four Children) within 45 days of joining.  If you wish to do so, a nominal 
premium for covering you and your family will be charged to you unless you choose to opt out for 
yourself and family.

 Group Term Life and Accident Rider Coverage
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to 
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you 
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified 
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE 
OF JOINING))

I agree that I have read, understand, and accept employment with IBM under the terms and conditions stated 
above. By signing on this offer, I also agree and acknowledge that this offer letter does not require a physical 
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's 
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to 
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm 
that you agree with the terms and conditions stated in this offer.)
SIGNATURE
------------------------------------------------------------------------------
PRINTED NAME
------------------------------------------------------------------------------
DATE OF JOINING
------------------------------------------------------------------------------
DATE
------------------------------------------------------------------------------

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
-----------------------------------------------------------------------------
PRINTED NAME
-----------------------------------------------------------------------------
DATE
-----------------------------------------------------------------------------
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IBM CONFIDENTIAL

Explanation of Compensation Components

Component Summary Explanation*

1. Basic Salary The fundamental salary component to which many other compensation components are 
linked.

2. Flexible Benefit Plan 
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain 
elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are 
listed below.

(a) Leave Travel Allowance 
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as 
per Income tax rules.

(b) House Rent Allowance Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance Remaining FBP funds and is a taxable amount.

3.  Retirals These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF) 12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on 
actuarial calculations. You are not entitled to this amount as a cash component as this is 
intended to be a retiral benefit. Gratuity is payable to you as per the IBM Gratuity Trust Fund 
Rules and the Payment of Gratuity Act, 1972, on cessation of your employment after at least 5 
years of continuous service with the Company. The amount of gratuity payable shall not 
exceed Twenty Lakh rupees (INR 2,000,000).

(c) ESIC
Until your monthly wages are up to INR 21,000/- per month, or such other amount prescribed 
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be 
entitled to avail benefits under the same.

Annual Reference Salary Annual Basic Salary + Annual FBP

*For detailed information please refer to Company policies, which are subject to change from time to time.
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IBM CONFIDENTIAL

Other Benefits– Additional Information*

Group Term Life and Accident Rider Coverage Scheme
Group Term Life Insurance Plan:
This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit 
basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the 
policy. The coverage is subject to completion of the Insurance Company’s prescribed insurance underwriting procedure 
and awarding of coverage by the insurance company.  Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd. 
The benefit basis for accident coverage against permanent total disability, permanent partial disability and 
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the 
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3 
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four 
Children) through our Third-Party Administrator’s (TPA) website within 45 days of your joining. If you decide to avail 
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not 
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a 
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis 
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days 
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be 
with effect from the date of event (marriage/ birth whichever is applicable) *
*Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims 
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical Illness Buffer
This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or 
child is diagnosed with any of the illnesses defined under the "Critical Illness Buffer" criteria, you can also be eligible for an 
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is 
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50% 
Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Policy.

National Pension System (NPS)
NPS is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It’s a tax saving 
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and 
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maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM 
intranet.

Compensation under Employees Compensation Act
All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to 
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and 
shall be paid under following circumstances:
a) incase of personal injury caused to  an employee by an accident arising out of and in the course of his employment 
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is 
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of 
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other 
device provided for the purpose of securing safety of employees. 
b) Incase of any injury resulting in Death or permanent total disability.
c) Incase of occupational disease as defined under the Act. 

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to withdrawal; change from 
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # :________________   Date Of Hire :  __ __ / __ __ / __ __ __ __

In consideration of my employment or my continued employment by International Business Machines Corporation or one of its 
subsidiaries or affiliates (collectively, “IBM”), which I acknowledge is employment at will, and the payment to me of a salary or other 
compensation during my employment, I agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or 
after my employment, any confidential information or material of IBM, or any information or material received by IBM in confidence from 
third parties, such as suppliers or customers. If I leave the employ of IBM or at the request of IBM, I will return to IBM all property in my 
possession belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether 
stored on an IBM owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and 
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is 
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of 
IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including 
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work 
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in 
a document or other medium and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party. 
Confidential information or material may include, but is not limited to, information and material related to past, present and future 
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information; customer lists; technical 
specifications, drawings, and designs; prototypes; computer programs; and databases.

2. (a) During my employment with IBM and for two years following the termination of my employment from IBM for any reason, I will not 
directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort to solicit, any employee of IBM to 
be employed or perform services outside of IBM. For purposes of this Paragraph 2(a), “Restricted Area” shall mean any geographic area in 
the world in which I worked or for which I had job responsibilities, including supervisory responsibilities, during the last twelve (12) 
months of my employment with IBM. Also, for purposes of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who 
worked within the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.
(b) I agree that during my employment with IBM and for one year following the termination of my employment for any reason, I will not 
directly or indirectly solicit for competitive business purposes any customer with which I was directly or indirectly involved as part of my 
job responsibilities during the twelve (12) months prior to the termination of my employment with IBM. This paragraph 2(b) does not 
apply to any IBM employee whose work location as reflected in IBM records is within the state of California.

I acknowledge that IBM would suffer irreparable harm if I fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to any 
appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. I will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party 
unless authorized by IBM. In addition, I will not incorporate into any product used and/or sold by IBM, any copyrighted materials or 
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. I will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under which IBM does 
business, (b) the provisions of contracts between any such government or its contractors and IBM that relate to intellectual property or to 
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the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology 
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. I hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is 
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all 
hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such 
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate 
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task 
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, I acknowledge that such right, title, and 
interest belong to IBM. Also, I hereby assign to IBM my entire right, title and interest in any such Developments that were or are 
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which 
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet 
both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, I understand that this 
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an 
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including 
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or interest and that 
were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3) 
expressly stated in an agreement that I executed with another party which precludes an assignment to IBM (collectively, these exceptions 
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, I acknowledge that I will not use or cause to 
be used, any Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from 
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that 
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM 
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is 
governed by an agreement executed prior to my IBM employment.
I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g.  United States Patent & 
Trademark Office). In the following table I have provided a brief non-confidential description that sufficiently identifies the Excluded 
Development (e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded 
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates. 
 
If I do not have any Excluded Developments to declare I have left the following table blank or have written “None,” “Non/Applicable,” or a 
similar designation.

Description of Excluded Development Date Created Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded 
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and 
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6.   In connection with any of the Developments assigned by Paragraph 5: (a) I will promptly disclose them in writing to the IBM 
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Intellectual Property Law Department; and (b) I will, on IBM's request, promptly execute a specific assignment of title to IBM or its 
designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of 
protection therefore in the United States and in other countries. In addition, I agree to promptly notify the IBM Intellectual Property Law 
Department in writing of any patent or patent application in which I am an inventor but which is not assigned by Paragraph 5 and which 
discloses or claims any Development made, conceived, or written while I am employed by IBM.I also agree to promptly notify the IBM 
Intellectual Property Law Department if, after I leave the employ of IBM, I am contacted by anyone or any entity outside of IBM regarding 
any transaction, legal or governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments 
assigned by Paragraph 5.

7.   IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development 
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its 
integrity. I hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights I may have 
concerning modifications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for 
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8.   I agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who 
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship 
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its 
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills, 
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical 
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, any personal 
information about others to which I may have access during my employment at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. I 
agree to comply with all IBM policies and practices regarding use of social computing tools and I understand that I am personally 
responsible for the content I post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any 
information I post, including any of my personal information, may be made broadly available to others, potentially inside or outside IBM, 
who have access to these tools.

9.   The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International 
Business Machines Corporation.

10.   The term "employment at will," as used in this Agreement, means the employment at the mutual consent of both me and IBM. 
Accordingly, either IBM or I can terminate the employment relationship at will, at any time, with or without cause or advance notice. 
However, this clause does not relieve me of my responsibility to serve the notice period in accordance with my terms of employment, in 
the event of my resignation from the services of IBM.

11.   This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or 
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing upon my hire or transfer of 
employment to IBM. Any waiver of a term in this Agreement and any amendment to this Agreement may only be made in a writing signed 
by the Senior Vice President of Human Resources for International Business Machines Corporation and myself.

12.   This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder 
shall remain in effect. I recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and 
can result in disciplinary action, including dismissal from IBM, and any other appropriate relief for IBM including money damages, 
equitable relief and attorneys fees.

13.   This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously with my offer of 
employment/ employment contract with IBM.
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My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full Name Employee's Signature Employee Serial No. Date
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23-Apr-2022
 
Dear Siddharth Chaula,
B.E., Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology
   
Candidate ID – 19782069
   
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant"). You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
   
You have been selected for the position of Programmer Analyst.
   
You are entitled to an Annual Total Remuneration (ATR) of INR 675,948/-. This includes an annual target
incentive of INR 22,500/-. This amount may vary, depending on Cognizant's performance and your
performance. The other details about your compensation are detailed in Compensation and Benefits.
   
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
Successful completion of Cognizant Internship (if offered to you), which is a pre-requisite skill and
capability development program will form a critical part of your employment with Cognizant.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship program (if offered to you), one of the below options would be
followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Siddharth Chaula Designation: Programmer Analyst

Sl. No. Description Monthly Yearly

1 Basic 18500 222,000

2 HRA* 11100 133,200

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 2220 26,640

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 16959 203,508

Annual Gross Compensation 633,948

Incentive Indication (per annum)** 22,500

Annual Total Compensation 656,448

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 675,948

 
Note: The Insurance amount may vary subject to market conditions from time to time.
 
As an associate you are also entitled to the following additional benefits:
 
• Floating Medical Insurance Coverage
• Round the Clock Group Personal Accident Insurance coverage
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
 
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
 

S.No Category of Leave No.of Leave Days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

 
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
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• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
 
 
Provident Fund Wages:
 
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
   
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Siddharth Chaula, 22, residing at ____________________________________ (hereinafter referred to as "
you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.
 
4. Confidentiality
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
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hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
9. Non-Compete and Non-Solicit Restrictions
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
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manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
  
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation
• Insubordination or failure to comply with the directions given to you by persons so authorized
• Insolvency or conviction for any offence involving moral turpitude
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company
• Violation of non-disparagement obligations
• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
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16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
   
Cognizant Technology Solutions India Private Limited           Siddharth  Chaula
 
Sign: __________________                                                          Sign: _________________
Name:                                                                                             Date:



 

 

                        

 

Date: 24 Dec, 2021  

Letter Of Intent
 

Dear Sohail Mohammad,

ugs18172_ece.sohail@cbit.org.in

CBIT

 

It was a pleasure interacting with you during the interview & evaluation rounds for Merilytics. We wish to express 
our intent on having you onboard as a Technical Associate at Merilytics. We believe your contribution to our 
organization will be valuable.

 

To initiate this process, you are requested to please confirm your acceptance to this letter of intent within 48 hours 
of receiving this letter, failing which this letter stands rescinded.

 

The final appointment letter will be shared with you once your joining date is confirmed. You can expect to 
receive the same in the month of March 2022.

 

Krishna Prashant will be your primary point of contact till then and you can reach out at 
krishna_raju@merilytics.com and 9581319028. Feel free to connect with him/her in case of any issues.

 

Sincerely,

For Meritus Intelytics Private Limited
 

Authorized Signatory
 

Pawan Choudhary
Senior Executive - Finance and Admin

+91 40 48565313          careers@merilytics.com         www.merilytics.com

Meritus Intelytics Pvt. Ltd., 2nd floor, Gutenberg IT Park, Kondapur, Hyderabad, Telangana 500084, India

©2021 Merilytics – Confidential & Proprietary

 



Date: October 14, 2021

Ref: LTI/HR/EN6/Campus/2022

Name: SRINIVAS LAKSHMAN KOMPELLA

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear SRINIVAS LAKSHMAN KOMPELLA,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.35000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  SRINIVAS LAKSHMAN KOMPELLA  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 35000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  SRINIVAS LAKSHMAN 
KOMPELLA  

     Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 25960

A. Base Salary (PA) 563520 46960

Annual Incentive 40000

B. Total Variable (PA) 40000

C. Total Target Cash (A+B) 603520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 652654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.
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Date:
Varun Mokra
Flat no :407, JPB Apartments,
Dr. Subba Rao Colony, Picket,
Secunderabad, India - 500026

Sub: Letter of Appointment

Dear Varun,

Congratulations on being recognized as top talent! We are delighted to share this offer of employment
as a Software Engineer with Reputation.com India Private Limited (“Company”), having its registered
office at Manjeera Trinity Corporate, 2nd Floor, # 203, K P H B Phase 3, Kukatpally Hyderabad -
500072, Telangana, India, on the following terms and conditions.

Reputation has pioneered the way companies improve customer experience through customer
feedback data. Our Saas based product translates vast amounts of solicited and unsolicited feedback
data into insights that companies use to learn from and grow. Our clients are able to transform
feedback from reviews, likes, listings, comments and clicks into their competitive advantage!

1. Location: You will be based at the Company’s offices in Hyderabad. The Company retains the
right to transfer you to any other office, or department, within or outside India. On such a
transfer, you will be governed by the rules and regulations and other working/service conditions
as applicable at the place of posting. You agree and understand that at all times you will
maintain a validity period of at least 6 months in your passport, to facilitate traveling outside
India, for business needs, as and when required by the Company.

2. Probation: You will be on probation for a period of 6 months from the Joining Date (as defined
hereinafter). During this period, the Company will review and evaluate your performance. At the
end of the Probation Period, the Company reserves the right to a) terminate your services
immediately, without any notice; b) extend the period; or c) confirm you as a regular employee,
in writing, or electronically (via an email). During the Probation Period, the Company reserves
the right to terminate your employment at any time, without notice. If you choose to terminate
your employment during probation you will be required to serve one month notice.

3. Compensation: Your compensation package will be INR 12,00,000 (Twelve Lakh Rupees
Only) per annum. The breakup of emoluments is appended to this letter. Your salary will be
payable as per the addendum in accordance with the Company policy and payroll procedure
and will be subject to all tax and other statutory deductions. Your salary will be reviewed
periodically by the Company in accordance with the policies of the Company as in effect from
time to time. The Company also reserves the right to downward revise the Employee’s Salary.

CIN:  U72200TG2014FTC095776
Regd. Office:  Manjeera Trinity Corporate, 2nd Floor, # 203, K P H B Phase 3, Kukatpally Hyderabad - 500072, Telangana
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4. Bonus: You will be eligible for a performance bonus based on the attainment of performance
targets as are set by the Company and other prescribed objectives. The Company shall have
absolute discretion vis-à-vis payment of performance bonus and no employee has a right to
claim performance bonus. The performance bonus amount will be INR 1,20,000 (One Lakh
Twenty Thousand Rupees Only) per annum paid on a Quarterly basis and will be subject
to statutory tax deductions as applicable.

5. Stock Option: Subject to approval by the Board of Directors of Reputation.com, Inc. (the
"Parent"), you will be eligible to receive a grant of 10000 options to purchase shares of the
Parent's common stock pursuant to Parent's 2007 Equity Incentive Plan (the “Plan”) and the
Option Agreement For Non-U.S. Option Holders, with 25% of these options vesting one year
from your start date, and the remainder vesting in equal monthly installments during the 36
months thereafter. The option award will be considered and, if approved, granted at a regularly
scheduled quarterly Board Meeting and will be priced at the fair market value on the day of the
grant.

6. Benefits: You will also be entitled to participate in incentive schemes and discretionary
benefits provided by the Company, from time to time, at its sole discretion, and as per the
eligibility criteria and other terms and conditions of the respective Company policies. It is
clarified that participation in any benefit or incentive scheme does not give you a continued
right to receive such benefits in the future, and any such benefits are at the sole discretion of
the Company. Nothing in this Section 4 creates a right to continued employment with the
Company.

7. Working Hours: Your working hours will be flexible, based on the Company requirements, and
as per Company policies and procedures. You may be required to work in a 24/7 environment
based on the business needs.

8. Responsibility: You shall operate with the highest degree of initiative, efficiency and
responsibility. You will at all times act bearing in mind the best interests of the Company and
will at no time, do or say anything which compromises the Company’s goals or reputation,
including by way of submitting or posting anything online on any social media site (eg
Facebook, Twitter, Instagram, LinkedIn etc.) or otherwise. You will devote all working hours to
the business of the Company, and will not engage in any other business or profession (whether
for remuneration or not) during your tenure of employment with the Company and will not take
up positions of leadership or management (regardless of it being independent or non-executive
in nature) without the prior permission of the Company.

9. Joining Date: Your expected date of joining the Company is on or before June 27, 2022 or
such other date as conveyed to you by the Company, like your first day of work (“Joining
Date”). You will be reporting to Senthil Murugan - Director Engineering. The Company
reserves the right to change your reporting line at any time, as per its business needs, and at
its sole discretion.
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10. Leave: You will be entitled to annual leave, sick leave and casual leave as per the Company
leave policy, as amended from time to time.

11. Termination with Notice: At any time after the confirmation of your employment, the Company
or you may terminate this employment with written notice of two months, or payment of salary
in lieu thereof. The Company reserves the right to require you to serve the full notice period
and complete the assignment based on business needs or to allow you to serve out a shorter
notice period instead. During probation your notice period will be one month.

12. Termination for Cause: The Company may terminate your services immediately without
notice, or pay in lieu thereof, in the event of your negligence or willful misconduct relating to
your employment, including but not limited to, poor attendance, habitual unauthorized absence
or unauthorized absence for a period exceeding 8 days, insubordination, violation of the Letter
of Appointment, violation of Company policies and procedures, providing false information
regarding educational qualifications and experience, breach of any statutory duty or for any act
or omission adversely affecting the goodwill, reputation, credit, operations or business of the
Company (and/or any of the group companies), theft, fraud, misappropriation of Company
funds, breach of confidentiality provisions, harassment at the workplace including sexual
harassment, and material violation of the law.

13. You agree and accept that any statutory or other ‘last in first out’ rule or any modifications
thereof shall not apply in the event of termination of your employment / this agreement for any
reason whatsoever.

14. Your Responsibilities:
a. You shall not at any time, disclose to anyone any information, know-how, knowledge,

secrets, methods, plans, drawings, designs, etc. of the Company. Also, you shall not
take any technical documents or information or copies thereof belonging to the
Company outside the office unless specifically entrusted to you in writing.

b. You will not undertake the business of a similar nature to any other company during the
period of your employment with the Company.

c. If during the course of your employment with the Company, you are provided with any
Company assets, you shall maintain the same in good working condition and you shall
return the assets to this Company prior to you ceasing to be in the employment of the
Company. Any dues to be paid to you on your ceasing to be in the employment is liable
to be withheld by the Company if the said assets so provided by the Company are not
returned to the Company, apart from the Company’s right to proceed against you as per
the applicable law.

d. You shall surrender all the records, correspondence and such of the papers connected
with the business in the eventuality of your ceasing to be in the employment of the
Company.

e. During your employment with the Company, you shall be subject to, and have to abide
by, the associate handbook, rules and regulations stipulated by the Company. The
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Company may, at its discretion, modify, from time to time, the rules, regulations, and
policies, as it deems fit, preceded with notice.

15. Pre-condition for Employment:
a. The terms and conditions laid out are pre-conditional for employment. This Letter of

Appointment is valid only after you sign the Employee Proprietary Information and
Inventions Assignment Agreement (attached as Annexure A to this Letter of
Appointment), and other associated policy documents at the time of joining.

b. The Company may be conducting background checks on you, regarding your
educational qualification, criminal background, and past employment. Please note that
your employment or continued employment with the Company is subject to the
successful completion of the background checks, to the satisfaction of the Company.

c. All relocation expenses reimbursed by the Company, or incurred by the Company on
your behalf whether for travel, shipping, lodging or any other, will be fully refundable to
the Company should you leave the Company’s service for any reason whatsoever
before the end of one year from the Joining Date.

d. The payment of salary is personal to you and you are expected to treat the information
strictly confidential and will not disclose, divulge or make it public. Any breach of the
provision will be viewed as a violation of regulatory directions and will attract disciplinary
action.

16. Documents: You are required to submit the following documents at the time of joining:
a. Photocopies of your educational qualifications
b. 1 Passport size photograph
c. Relieving letter from your previous employer (if any)
d. Recent salary statements from previous employer (i.e. Payslip, Form 16 and tax

computation)
e. Copy of Passport, PAN Card and Aadhar Card
f. PF account details if any

17. Personal Information: You agree and understand that the Company (and/or any of the group
companies) may, from time to time, during the course of your employment or before, require
information from you (the “Information”) including information that may be classified as
“sensitive personal data or information” under the Information Technology Act, 2000. You
hereby authorize the Company (and/or any of the group companies) to collect, store, transmit
using computer resources and use any and all Information (unless restricted by applicable law)
provided by you to Company (and/or any of the group companies).

You further authorize the Company (and the relevant group companies) to disclose the
Information to other group companies or other persons for legitimate business reasons or for
any other reason that the Company (and/or the relevant group company) may deem necessary
irrespective of whether such group companies or third parties are located in India or any other
country.
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We look forward to having you on board with us and welcome you to our family. Please sign a
duplicate copy of this letter within 48 hours upon receiving and indicate your Joining Date.
Should you not respond within such a time frame, this offer shall stand revoked.
Welcome to the team! We are excited for you to join the Reputation Nation and will provide you
with conditions of success for you to Beat your Best!

Thanking You,
For the Company

[company_signature]
Arun Vydianathan
VP, Engineering
Reputation.com India Private Limited

I have read, understood and accepted the above. I understand that the terms and conditions
are pre-conditions to my being offered employment with the Company. I am under no obligation
or duress to accept these terms and conditions of employment. I accept them of my own free
choice and will.

Signature:

Name:

Place:

Date:

Joining Date: On or Before June 27, 2022
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To,

Name : Kundarapu Vishnu Vardan Naidu

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Kundarapu Vishnu Vardan Naidu,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

Document verification and checks- Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

Information on Accenture’s Fundamental Skill Primers -Learning Module - As part of providing our
new joiners a unique learning experience, Accenture proposes an online learning program – Fundamental
Skill Primers. We would like to share the details of this program in advance for your ease of information
and familiarity with its conditions.

The learning module of this program is typically made available to potential new joiners to give them a
reasonable time to learn at their pace and comfort.

After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go
through the Fundamental Skill Primers assessment.

After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo
further Accenture stream specific trainings and assessments.

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will
needed to be scored for successful clearance. If they are unable to score 60% in the first attempt, they will
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream
learning program.



If potential new joiners are unable to complete the Accenture specific stream training program in the given 3
attempts successfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new joiner
will be eligible for a learning Incentive of INR 10,000.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
Career Level - 12
Proposed role - Advanced App Engineering Associate
Annual fixed compensation for the fiscal will be INR 5,41,500; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.
Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 46,028. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.
Joining Bonus - You are also eligible for a joining Bonus of INR 50,000; payable upon successful
completion of initial training as per company process.
Maximum Annual Total earning potential - 6,37,528
Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 13,000
Maximum Annual Total earning potential + Total Additional Benefits - INR 6,50,528/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter

“This is an electronically generated document does not require signatures”
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Letter of Internship – Samsung R&D Institute India – Noida 

18th January 2022 
Dear Surya Prakash Bathula, 

Congratulations! 

 

The Management is pleased to offer you an assignment as an Intern with Samsung India Electronics 

Pvt. Ltd. at Samsung R&D Institute India, Noida; starting from 24th Jan 2022 for a period of  

05 months,  on the following terms and conditions- 

 
1. You will be paid a consolidated stipend of INR 30,000 per month Inclusive of applicable 

taxes. 

 

2. You would be provided with Lunch (Company sponsored) & Local Transport (to/from 
Office) facility that is being extended by the company. 

 
3. You will have access to gymnasium & library facility of the company.  

 
4. You will do the projects assigned to you with complete efficiency and discipline. 

 
5. You would observe same working hours as applicable to the employees of the 

organization.  

 

6. Interns will be able to avail One Leave per month in case of any medical or personal 

emergencies. Any leave over and above this, shall be treated as leave without stipend. 

 

7. You are being offered Internship on your request based on the particulars and information 

made available by you. In case, any of the said particulars/ information is found false or 

incorrect, your Internship will be deemed cancelled Ab-Initio. 

 

8. The management reserves the right to terminate your Internship at any time without 

any prior notice, if the management is in receipt of unsatisfactory training report/ 

performance or any other gross misconduct. 

 

9. You will not divulge or give out to anyone in any manner particulars or details of any of 

the trade secrets, manufacturing or research process, financial, administrative and /or 

organizational matter or any transaction or affairs of the company of confidential nature. 

 

10. Please be advised that your acceptance to Internship neither confer any right for 

employment in the Company nor any other benefit as applicable to regular employees. 
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11. You are required to report on 24th Jan 2022 at the following venue:  
Samsung R&D Institute India, Noida 
Tower-D, Logix cyber park, 
Plot No C-28/29, Sector-62 
Noida, Uttar Pradesh 

Please Note that the Onboarding is planned virtually due to pandemic. 

 
12. At the time of joining the Internship Program, please bring the following documents in 

original as well as their photocopies for submission/verification:- 

 

A. One Cancelled Cheque Leaf (Individual Bank Account) 

 
a) The Cheque leaf should have the Individual's name printed on it. In case 

the name is not printed, then yo u should bring either a Copy of Passbook 

(stamped & signed by Bank official) or an online Bank Account Statement.  

 

b) IFSC Code should be clearly mentioned on the Cheque.  

 

c) Bank Account should be under single name (i.e. Individual name) only. 

Note: Joint Account will be not allowed. 

d) Bank Account Number should be printed on the Cheque. 

 
B. PAN (Permanent Account Number) Card 
In case, you do not hold a PAN Card yet, it is advised to apply for the same at the 

earliest, since it is a mandatory document required for joining. 

 
Note: Kindly ensure that both the above mentioned documents should be  
submitted on time for timely payout of stipend. 

 

C. Identity Proof and Address Proof  

(Voter ID Card / Aadhar Card / Passport Copy) 

 

D. Two Passport Size Photographs 

 
E. Educational Certificates - 10th  / 12th / Latest Semester of Graduation  

(One copy each) 
 
 
 
 
 
 
 
 

******* 
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Date: October 14, 2021 

Ref: LTI/HR/EN6/Campus/2022 

Name: Ramadevi Mutharatapu 

College: Chaitanya Bharathi Institute of Technology 

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE 

Dear Ramadevi Mutharatapu, 

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 

Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a 

successful background check  

1. During the training period (includes classroom and on the job training) of 3 months, your  

Stipend including all benefits will be Rs.35000 as per the details mentioned in ͚Annexure-1͛͘   

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 

Your remuneration is strictly confidential between you and the Company and should not be 

discussed with anyone nor divulged to anyone in any manner whatsoever, except with the 

prior consent of the Company. 

3. You are required to register yourself as an ͚apprentice on the apprenticeship portal 

http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 

semester is completed as applicable. You shall be required to accept the offer on the portal 

site as well.  

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject 

to you meeting the eligibility criteria as mentioned in ͚Annexure-2͛͘  Your appointment is in 

accordance with the Apprentices Act, 1961. 

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time 

of joining. You may also need to submit other such documents as Company deems fit from 

time to time. In order to facilitate the joining process, we require documents in original from 

your end, which are mentioned in ͚Annexure-3͛͘   

6. Background Verification - As a part of background verification, we need your 

acknowledgement and authorization to undertake necessary background verification through 

internal or external agencies. These are including but not limited to your educational / 

professional credentials/medical background and other background checks. If any discrepancy 

is discovered after you have joined the Company or during background verification, this offer 

shall stand withdrawn, apart from other legal action being initiated against you. 

If the above stated terms and conditions are acceptable to you, kindly upload an 

acknowledged scanned soft copy of this Graduate Engineer Trainee Offer Letter on the 

CampBuzz Portal (https:\ \campbuzz.lntinfotech.com) and register your credentials therein 

within seven(7) days from the date of this letter. If you do not register your credentials within 

the above period on the Company portal and accept the offer on the portal within (7) days, 

the aforesaid offer automatically stands cancelled. Post registration on the CampBuzz portal, if 

you do not join on the date intimated to you, this offer will be cancelled at the discretion of 

the Company. 

7. All Annexures appended herewith shall form an integral part of this letter. 

http://www.mhrdnats.gov.in/
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8. Your engagement with the Company will be governed by the rules, regulations and policies of 

the Company in effect. 

9. The terms and conditions mentioned above are subject to change at any time at sole discretion 

of the Company and as per business demands without prior notice. 

10. According to the standard practice of our Company, you will treat the above terms of this 

letter as strictly confidential. 

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 

including all benefits will be as per the details mentioned in 'Annexure-4'. 

12. As a part of your transition from campus to corporate world, you may be engaged in various 

learning and development programs prior to your joining Company. You are therefore 

requested to complete the Company training which will be communicated to you separately. 

Company has made significant investments into these learning and development programs for 

your professional development and therefore would urge you to actively participate in the 

trainings and complete them with at least the minimum score required. The evaluations of 

your performance in these trainings will be used to allocate you on various projects and the 

results would also impact your date of joining. 

If you do not get the minimum score required, you will be asked to reappear for the training 

assessments prior to your date of joining. 

We welcome you to the LTI family and look forward to a long and fruitful association with you. 

Yours faithfully, 

For Larsen & Toubro Infotech Ltd. 

 

_________________ 
Nikhil Govekar  
Director ²Campus  
Recruitment, Learning & 

OD 

I have read the letter and accept the same. 

__Ramadevi  19-10-2021____________________ 

Signature and Date 

ANNEXURE-1 

Name   :  Ramadevi Mutharatapu   

Grade  :  GA1 

Date         :  October 14, 2021 

COMPONENTS Rs. (P. M.) 

Stipend 35000 

Medical Insurance Premium 

The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 

children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a. 
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Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 

medical allowances.  
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                 ANNEXURE-2 

Eligibility Criteria for Engineering - Year 2022 Batch  

Qualification B.E./B.Tech. 

Branches: All Branches 

Age Criteria: As on 1st July of 

Passing year (2022) 
Less than 24 years 

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma. 

No Year drop allowed.  

Course must complete in: 4 years 

SSC, HSC/Diploma (if applicable) 

Percentages / CGPA: 
60% & Above OR Equivalent CGPA 

NOTE:  
ͻSSC /HSC should have cleared in FIRST ATTEMPT only. ͻRe-exam (Supplementary or 

Improvement exams) given soon after the Main exam will NOT be considered. ͻFor Diploma 

Holders, final semester  should have cleared in FIRST ATTEMPT only. ͻFor candidates pursuing 

HSC and Diploma(both),marks scored in the Diploma course will be taken into consideration. 

Graduation, Post-Graduation 

Percentages/CGPA:   
Aggregate of 60% & Above OR Equivalent CGPA 

ͻFor the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered 
ͻAggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 

semester results 

ͻIncludes aggregate of all semesters AND all appeared subjects (irrespective of the University 

rule) 

ͻConversion from CGPA into Percentage must be calculated as per your respective University 

norms 

ͻProvisional/Passing Certificate(of all courses) must state First class 

Re-attempts/ATKTs  
/Backlogs/Arrears: (Diploma,  
Graduation, Post Graduation) 

ͻNo active/live backlogs allowed at the time of the interview process ͻAll backlogs (if 

any) must be cleared with the final semester exams ͻAll final semester subjects must 

be attempted and cleared in the First Attempt     (No Re-

attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course) 

ͻBacklogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University. 
ͻThis also includes Internal, External, Oral/Verbal/Practical Re-

attempt/ATKTs/Backlogs/Arrears and re-attempts due to Absenteeism. ͻRe-exam 

(Supplementary or Additional exams) given soon after the main exam is also considered as a 

Re-attempt/ATKT/Backlog/Arrear. 

Nature of Course: All Full Time courses Only 

Year of Passing: 2022 SUMMER Pass outs Only  

Citizenship: Resident Indian Citizens Only 

Your College/Institution MUST be: UGC / AICTE Approved ONLY 

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence 

Pre-Employment Medical 

Certificate: 
Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 

which needs to be verified by a registered medical practitioner having a minimum qualification 
of  
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MBBS 

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on  

the job phase is subjected to separation from the organization 

 

Self Declaration : 

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of 

employment. 

2. I am aware that this recruitment process is completely free of cost. 

3. I am aware that I may be subjected to immediate action by the company at any time during or after the 
Interview/Selection/Joining if found hiding any information/producing incorrect information or not meeting all the criteria 
mentioned above. 

4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.  

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement 

6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my 
current interview process. 

Candidate Signature:                                ____Ramadevi________________________________ 

Name:                                                          __Ramadevi Mutharatapu__________________________________ 

Institute Name:                                         _ Chaithanya Bharathi Institute of Technoolgy ___________________________________ 

Mobile No:                                                 ____7997912154________________________________ 
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ANNEXURE-3 

Please bring along with you the following documents in original and one copy of the same. 

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter. 

B. Non-Disclosure Agreement. 

C. Two copies of your recent passport size photograph with white background. 

Attested copies of the following 

1. Proof of age. 

2. SSC/HSC or equivalent examination mark sheets. 

3. Diploma / Degree mark sheets for all the Semesters/Years. 

4. Passport first & last page. 

5. Four wheeler Driving License. 

6. Pan card. 

7. Aadhar card. 

You are requested to note that our offer is subject to submitting the above documents.  
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ANNEXURE-4 

Name                  :  Ramadevi Mutharatapu        Date         :  October 14, 2021 

Salary Grade      :  GE1 

Components Rs. p.a. Rs.  p.m. 

Basic  21000 

Bouquet of Benefits  25960 

A. Base Salary (PA) 563520 46960 

Annual Incentive 40000  

B. Total Variable (PA) 40000  

C. Total Target Cash (A+B) 603520  

Provident Fund (PF) 30240 2520 

Gratuity 12121 1010 

Mediclaim Premium 6773  

D. Retirals & Other Benefits 49134  

Cost to Company (CTC) C+D 652654  
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Medical Insurance Premium: 
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 
yrs of age) for maximum amount of Rs. 3,00,000/- p.a. 
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances. 

Notes: 
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules. 
2) H.R.A. will be deducted for accommodation (if any) provided by the Company. 
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy. 
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act. 
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution. 
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company. 
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents. 

- Following are the components applicable to you under Bouquet of Benefits (BOB). 

Components Limits Remarks 

House Rent Allowance (PM) 10% - 50% of basic Mandatory 

Medical Allowance (PM) Rs. 1,250/- Optional 

Conveyance Allowance (PM) Rs. 1,600/- Optional 

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional 

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable. 

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies. 

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules. 

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the 

management andthe payment of allowances will be governed by the rules and regulations of the Company 

as may be applicable from time to time. 

 



Date: October 14, 2021

Ref: LTI/HR/EN6/Campus/2022

Name: Tejaswini chatla

College: Chaitanya Bharathi Institute of Technology

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Tejaswini chatla,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a 
Graduate Engineer Trainee. This offer is on the following terms and conditions, subject to a successful 
background check 

1. During the training period (includes classroom and on the job training) of 3 months, your 
Stipend including all benefits will be Rs.35000 as per the details mentioned in Annexure-1

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS). 
Your remuneration is strictly confidential between you and the Company and should not be 
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior 
consent of the Company.

3. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final 
semester is completed as applicable. You shall be required to accept the offer on the portal site 
as well. 

4. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in Annexure-2 Your appointment is in 
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of 
joining. You may also need to submit other such documents as Company deems fit from time to 
time. In order to facilitate the joining process, we require documents in original from your end, 
which are mentioned in Annexure-3

6. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external 
agencies. These are including but not limited to your educational / professional 
credentials/medical background and other background checks. If any discrepancy is discovered 
after you have joined the Company or during background verification, this offer shall stand 
withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal (https:\
\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days from the 
date of this letter. If you do not register your credentials within the above period on the 
Company portal and accept the offer on the portal within (7) days, the aforesaid offer 
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on 
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8. Your engagement with the Company will be governed by the rules, regulations and policies of 
the Company in effect.
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9. The terms and conditions mentioned above are subject to change at any time at sole discretion 
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter 
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining Company. You are therefore requested 
to complete the Company training which will be communicated to you separately. Company has 
made significant investments into these learning and development programs for your 
professional development and therefore would urge you to actively participate in the trainings 
and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings will be used to allocate you on various projects and the results 
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training 
assessments prior to your date of joining.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Director Campus 
Recruitment, Learning 
& OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name   :  Tejaswini chatla  Date         :  October 14, 2021

Grade  :  GA1

COMPONENTS Rs. (P. M.)

Stipend 35000

Medical Insurance Premium
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent 
children (below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
Trainees will not be eligible for any other assistance towards domiciliary treatment other than the 
medical allowances.
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                 ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch 

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2022)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation, Post-Graduation 
Percentages/CGPA:  

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University 
rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also 
considered as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2022 SUMMER Pass outs Only 

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, 
which needs to be verified by a registered medical practitioner having a minimum qualification of 

MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that this recruitment process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining 
if found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

 4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement. 

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement

 6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my current 
interview process.

Candidate Signature:                                ____________________________________

Name:                                                          ____________________________________

Institute Name:                                         ____________________________________

Mobile No:                                                 ____________________________________
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ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-4

Name                  :  Tejaswini chatla       Date         :  October 14, 2021

Salary Grade      :  GE1

Components Rs. p.a. Rs.  p.m.

Basic 21000

Bouquet of Benefits 25960

A. Base Salary (PA) 563520 46960

Annual Incentive 40000

B. Total Variable (PA) 40000

C. Total Target Cash (A+B) 603520

Provident Fund (PF) 30240 2520

Gratuity 12121 1010

Mediclaim Premium 6773

D. Retirals & Other Benefits 49134

Cost to Company (CTC) C+D 652654
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs 
of age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus 

payable, if any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management 

and the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are 
available  under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be 
applicable from time to time.

Page 8 of 8
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{{Dte_es_:signer1:date}}

 

Pavan Sai Y

Bangalore
 

PRIVATE AND CONFIDENTIAL
Employment Offer Letter and Terms and Conditions of Employment

 

Dear Pavan Sai,

 

We are pleased to offer you employment with PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited (“Company” or "PwC AC Bangalore") in the position of Associate . Your 
work location will be Bangalore. Reporting lines and location are subject to change depending on 
business requirements. The title, roles and responsibilities may also be varied from time to time as may 
be evaluated and considered appropriate by the Company and in accordance with the policy of the 
Company.

 

If you accept this offer, your commencement date with us will be on or before  17 August, 2022, or such 
other date as may be communicated by us to you in writing (“Employment Commencement Date”).

 

Remuneration Package:

 

1. Gross Salary: You are being offered a gross salary of Rs. 600,000/- Six Lakh Only.

 

The details of your gross salary are specified in Annexure 1 to this offer letter (“Offer Letter”).
 

2. Bonus program: In addition to the Total Annual Compensation as mentioned above, you also may be 
eligible for bonuses from time to time, as may be set forth in incentive compensation programs applicable 
to your position.

 

3. Benefits: You will be eligible for Company sponsored India specific benefit programs such as gratuity, 
provident fund, group medical insurance for the employee and his/her family, life insurance and accident 
insurance for the employee. You are also eligible for the executive health check-up plan, for a free annual 
health check-up which contains a series of tests.

 

 

 

Apr 14, 2022
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Other Terms:

Please read the following terms and contact us with any questions that you may have.

1. Employment Agreement: Once you accept this offer, you will be required to sign an employment 
agreement (“Employment Agreement”), the format of which is attached to this Offer Letter. Your 
employment with the Company will be on the terms of this Offer Letter and the Employment Agreement 
until the end of your employment with the Company until the end of your employment with the Company.

 

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the 
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working 
hours will be consistent with Company’s policies and will include such reasonable working hours as might 
be required for performing your duties competently and to meet the Company's requirements. You hereby 
agree and volunteer to work during the night shift, as and when the Company feels that your services are 
required.  You confirm that you have no objection whatsoever to work during the night shift, as per the 
Company’s policies.

 

Promotion and Salary Review: You will be eligible to participate in the promotion and salary review 
process as per the policy of the Company.

 

3. Visa: If you do not have the right of abode, the right to land or the status of unconditional stay in India, 
an employment visa is required for your employment. The Company will assist you with obtaining the 
necessary documents for you and your family. Any continued employment is contingent upon the 
immigration authorities approving any renewal of the employment visa and will automatically be deemed 
to be terminated should such approval not be granted.

 

4. Taxation: Your remuneration and benefits have been stated gross of tax. You will be responsible for 
all Indian salaries tax on your remuneration, allowance and benefits, where applicable. In the event that 
you have sources of income or expense outside of your employment with the Company, you are 
responsible for ensuring adherence to the tax laws on those matters as well.

 

5. Travel, Assignments or  Secondment:
             a. Within India: You are required to work on any project to which you are assigned, unless there 
is good reason not to do so.
             b. Outside India: While based in India you may be required to travel and stay to work on projects 
outside India, within and/or outside the Asia Pacific region.

 

6. Termination Notice:
         (a) Your employment in the Company is subject to satisfactory verification of your certificates, 
testimonials and personal particulars/credentials. The Company reserves the right to obtain a background 
check (including criminal history record search, education and employment; and personal details 
verification) conducted on you directly or through nominated third party agencies. In the event that such 
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verification or background check reveals any discrepancy in the statement(s) made in your application or 
in the bio-data with the Company or in the declarations made by you in this Offer Letter and/or the 
Employment Agreement, your services are liable to be terminated forthwith without any notice or any 
further compensation from the day such discrepancies are identified.

(b) The Company may terminate your employment for any of the following conduct on your behalf 
effective immediately upon written notice to your address on the Company’s records:
                  (i)  acts of fraud, dishonesty or misconduct involving moral turpitude;
                  (ii)  commission or conviction of any criminal offence;
                  (iii) engagement in any activity that you know or should know could harm the business or 
reputation of the Company;
                  (iv) material failure to adhere to the Company’s corporate codes, policies or procedures;  
                  (v)  continued failure to meet performance standards as determined by the Company;
                  (vi)  a breach or threatened breach of any material provision of this Offer Letter or the 
Employment Agreement if it is not cured to the Company’s satisfaction within a reasonable period after 
the Company provides you with notice to your address on the Company’s records of the breach; provided 
that no notice and cure period will be required if the breach cannot be cured;
                 (vii) violation of any statutory, contractual, or common law duty or obligation to the Company, 
including without limitation the duty of loyalty. In case of termination on account of any of the above 
reasons you will only be entitled to earned and unpaid gross salary and accrued leave (if any) through the 
effective termination date.
          (c) The Company may also terminate your employment for reasons other than those specified 
above or for no reason, effective upon a prior written notice of at least sixty (60) days.  In the event that 
the effective date of your termination is less than sixty (60) days, you will receive payment of the net 
amount of gross salary you are entitled to in lieu for the remaining notice period less any deductions or 
withholdings, as required by law. 

(d) You agree to provide the Company with a prior written notice of at least sixty (60) days of your 
resignation, which shall be effective at the end of the notice period unless agreed otherwise.

7. Return of Property: Upon termination of employment, you will be required to return all property 
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business 
cards, security passes and equipment) which is held in your possession, custody or under your control, 
belonging to or relating to business affairs of the Company.

 

8. Acknowledgement: You acknowledge that your joining the Company will not breach any agreement 
relating to employment or the provision of services to which you are or have been a party.

 
The Company may amend or discontinue any of its plans, programs, policies and procedures at any time 
for any or no reason with or without notice to the extent permitted by law.

We are excited about having you join us. On behalf of the PwC AC Bangalore team, we hope you find 
these terms and conditions suitable. If you have any questions about the contents of this letter, please do 
not hesitate to contact us on us_advisory_ac_india_hc_operations@pwc.com

 

mailto:us_advisory_ac_india_hc_operations@pwc.com
mailto:us_advisory_ac_india_hc_operations@pwc.com
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9. To indicate your acceptance and agreement with all the terms of this Offer Letter and the attachments 
including the Employment Agreement, please share the signed copy of the Offer Letter, no later than 17 
April 2022. It is clarified that the employment offer made to you under this Offer Letter will automatically 
lapse on 17 April 2022. and will no longer be valid if we do not receive your signed acceptance of the 
Offer Letter. It is further clarified that the employment offer under this Offer Letter is contingent upon you 
joining the services of the Company on the Employment Commencement Date. The employment offer 
made to you under this Offer Letter, will be deemed withdrawn on your failure to join the services on the 
Employment Commencement Date.

 

 

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

 

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

I, Pavan Sai  Y (C000004638630) , accept the offer and terms of employment as detailed in this letter and 
the attached Employment Agreement.

{{Sig_es_:signer2:signature}}

_________________________________    

Date: {{Dte_es_:signer2:date}}


 

 

 

 

 

 

 

 

 

 

 

 

Jatin Vijay (Apr 14, 2022 10:35 GMT+5.5)
Jatin Vijay

Apr 14, 2022

Y Pavan Sai (Apr 14, 2022 18:37 GMT+5.5)
Y Pavan Sai

Apr 14, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtJljp2RZ0OVrttmNemxrQxLHcCoVmjzj
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtJljp2RZ0OVrttmNemxrQxLHcCoVmjzj
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Annexure 1

 

Private and confidential

 

Date: {{Dte_es_:signer1:date}}
Name: Pavan Sai Y
Designation: Associate   

Salary Components - Annual  (All figures in INR) 

 

Basic Salary  (40% of Gross Salary) : 240,000
Flexible Benefit Package (FBP) : 331,200

Employer contribution of PF: 28,800
    
Gross Salary: 600,000/-
 

Benefits - Estimated Value

 

Term Life Insurance : 1,440
Group Accident Insurance: 425
Group Medical Insurance: 30, 282
Employee Assistance Program and wellness resources : 400

Total Benefits(1): 32,547/-

Gratuity : As per Payment of Gratuity Act 1972

*FBP can be used for the following components:
Food Coupons (Sodexo) - 24,000 (i.e.2000 per month)
Leave Travel Allowance (LTA) - up to a maximum of FBP amount available for allocation
House Rent allowance (HRA) - 40% of Basic for Non-Metro, 50% of Basic for Metro
Special Allowance -  Balancing Figure, FBP minus all above components 

The above are subject to applicable taxes as per the Indian law.

 

All the above benefits are as per Company’s policies and may have tax implications. These are subject to 
change from time to time as may be evaluated and considered appropriate by the Company and in 
accordance with the policies of the Company. Benefits if not availed cannot be claimed as cash 
equivalent.

(1) The value above is only the estimated monetized value of the applicable benefits.

Apr 14, 2022
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EMPLOYEE AGREEMENT/ASSOCIATE

 

This Agreement (“Agreement”) is between PricewaterhouseCoopers Service Delivery Center 
(Bangalore) Private Limited ("Company" or “PwC AC Bangalore”) and Pavan Sai Y (“You” and all 
similar references).

 

1. Definitions

 

  (a) “Cessation Date” means the effective date of cessation of your employment with PwC AC 
Bangalore.

  (b)  “Cause” means any of the following conduct by you: 

   (i)  Acts of fraud, dishonesty or misconduct involving moral turpitude;

   (ii) Commission or conviction of any criminal offence;

   (iii) Engagement in any activity that you know or should know could harm the business or reputation of 
PwC AC Bangalore;

   (iv) Material failure to adhere to PwC AC Bangalore’s corporate codes, policies or procedures;

   (v) Continued failure to meet the performance standards as determined by PwC AC Bangalore;

   (vi) A breach of any provision or threatened breach of any material provision of this Agreement if the 
breach is not cured to PwC AC Bangalore’s satisfaction within a reasonable period after PwC AC 
Bangalore provides you with notice to your address on PwC AC Bangalore’s record of the breach 
provided that no notice and cure period will be required if the breach cannot be cured; and

   (vii) Violation of any statutory, contractual, or common law duty or obligation to PwC AC Bangalore, 
including without limitation the duty of loyalty.

  (c) “Offer Letter” means the employment offer letter dated {{Dte_es_:signer1:date}} by which you 
were offered employment with PwC AC Bangalore and accepted by on {{Dte_es_:signer2:date}}.

 

2. Employment

  2.1 You accept employment on the terms of the Offer Letter and this Agreement along with its exhibits 
hereto until the end of your employment with PwC AC Bangalore in accordance with clause 6 of this 
Agreement.

  2.2 Probation: Your first six (6) months of employment are on a trial basis and are considered a 
continuation of the employment selection process. During this probationary period, PwC AC Bangalore 
may terminate employment with 15 days’ notice in writing, with or without cause. Likewise, you may also 
terminate your employment with PwC AC Bangalore giving 15 days’ notice in writing, with or without 
cause. PwC AC Bangalore may decide to confirm your employment earlier than the 6 months’ period 
based on performance and the notice period will change to sixty (60) days as soon as the employment is 
confirmed.

  2.3 By signing this Agreement, you agree to:

Apr 14, 2022
Apr 14, 2022



7

    (a) devote your professional time and effort to PwC AC Bangalore’s business and to refrain from 
professional practice outside of the interests of PwC AC Bangalore or any of its subsidiaries;

    (b) abide by all policies of PwC AC Bangalore, current and future, including the Equal Employment 
Opportunity policy attached as Exhibit A and the Anti-Harassment policy attached as Exhibit B to this 
Agreement;

    (c) abide by the Confidentiality and Intellectual Property Agreement attached as Exhibit C to this 
Agreement; and

    (d) abide by the terms of the Consent Form concerning personal data attached as Exhibit D to this 
Agreement.

2.4 You also confirm that you are not currently bound by any agreement that could prohibit or restrict you 
from being employed by PwC AC Bangalore or from performing any of your duties under this Agreement.

 

3. Compensation and Benefits

As of the commencement of your employment, PwC AC Bangalore will pay you a salary as specified in 
the Offer Letter, less required and authorized withholdings and deductions, payable in 12 equal monthly 
installments in accordance with PwC AC Bangalore’s normal payroll practices.

 

4. Leave Entitlement

Your annual leave entitlement will be as provided in the Leave Policy of the Company as amended from 
time to time.

 

5. Covenants

While employed with PwC AC Bangalore, and for 6 months after your Cessation Date you shall not 
directly or through anyone else solicit, employ or retain any current employee of PwC AC Bangalore to 
perform Consulting Services. You agree that these obligations protect PwC AC Bangalore’s legitimate 
interests without unreasonably restricting your ability to earn a living after leaving PwC AC Bangalore.

 

6. Termination and Resignation

  (a) PwC AC Bangalore may terminate your employment on account of Cause effective immediately 
upon written notice to your address on PwC AC Bangalore’s records. 

You will only be entitled to earned and unpaid salary and salary for accrued leave (if any) until the 
effective termination date.

  (b) PwC AC Bangalore may also terminate your employment for reasons other than Cause or for no 
reason, effective upon at least sixty (60) days written notice or payment of the salary you are entitled to in 
lieu less any required deductions or withholdings as required by law. In the event that the effective date of 
your termination is less than sixty (60) days, you will receive payment of the salary you are entitled to in 
lieu for the remaining notice period less any required deductions or withholdings, as required by law.

  (c) You agree to provide PwC AC Bangalore with prior notice of at least sixty (60) days of your 
resignation, which shall be effective at the end of the notice period unless agreed otherwise. The 
company management has the discretion for any notice period waive-off based on the work obligations.
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  (d) In case of failure to serve the notice period, you will agree to pay equivalent gross salary in lieu of 
the notice period not served. The company has the discretion to adjust any unused vacation against 
notice period.

  (e) PwC AC Bangalore may require you to utilize any accrued leave during the notice period.

 

7. Arbitration

  (a)  All disputes between you and PwC AC Bangalore shall be resolved by arbitration in Bangalore or 
any other mutually agreeable location in India. Arbitral disputes include without limitation employment, 
employment termination claims and claims by you for employment discrimination, harassment, retaliation 
and wrongful termination. 

  (b)  Arbitration shall be conducted under the auspices of the Indian Council of Arbitration before a panel 
of three arbitrators, which shall consist of one person selected by each of the two sides to the dispute and 
the third person jointly selected by the other two arbitrators. 

  (c) The arbitration panel shall have no authority to modify this Agreement (except pursuant to clause 8 
of this Agreement) or to award punitive or exemplary damages. PwC AC Bangalore may, without waiving 
its right to compel arbitration, seek injunctive or other provisional relief from a court of competent 
jurisdiction, to prevent any arbitration award from being rendered ineffectual, to protect PwC AC 
Bangalore’s confidential information or intellectual property or for any other purpose in the interests of 
PwC AC Bangalore.

The courts at Bangalore or any court of competent jurisdiction in any other state will have jurisdiction over 
any proceeding relating to arbitration, and may enter judgment on any arbitration award rendered or grant 
judicial recognition of the award or an order of enforcement. 

 

8. Entire Agreement

This Agreement and the Offer Letter forms the entire agreement between you and PwC AC regarding 
these matters and supersede any verbal and written agreements on such matters. In the event of a 
conflict between the main body of this Agreement or the Offer Letter and the Exhibits, the main body of 
the Agreement or the Offer Letter shall take precedence. This Agreement may be modified only by written 
agreement signed by you and the General Manager of PwC AC Bangalore or their designee, provided 
that the policies of the Company may be amended at any time for any or no reason with or without notice 
to the extent permitted by law.

 

Severability

  (a) If any provision of this Agreement is held invalid or unenforceable for any reason, the invalidity shall 
not nullify the validity of the remaining provisions of this Agreement.
  (b) If any provision of this Agreement is determined by a court or arbitration panel to be unenforceable 
by reason of being overly broad in duration, geographical coverage or scope or unenforceable for any 
other reason, such provision will be narrowed so that it will be enforced as much as permitted by law.

 

9. Waiver

Any party’s waiver of the other party’s breach of any provision of this Agreement shall not waive any other 
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right or any future breaches of the same or any other provision.

 

10. Choice of Law

The Offer Letter and this Agreement shall be governed by laws of India. You and PwC AC Bangalore 
consent to the non-exclusive jurisdiction and venue of the courts in New Delhi and agree that any 
permitted lawsuit may be brought to such courts or any other court of competent jurisdiction as provided 
in clause 7 of this Agreement.

 

11. Assignment and Beneficiaries

This Agreement only benefits and is binding on the parties and their permitted assigns provided that you 
may not assign your rights or duties under this Agreement without the express prior written consent of the 
other parties. PwC AC Bangalore may assign any rights or duties that it has, in whole or in part, to its 
affiliates and subsidiaries without your consent.

 

12. Counterparts

For convenience of the parties, this Agreement may be executed in one or more counterparts, each of 
which shall be deemed an original for all purposes.

 

13. Survival    

Clauses: 2, 5, 7 through 13 and Exhibits C and D shall survive any termination of this Agreement or your 
employment (including your resignation).

 

The parties to this Agreement state that they have read, understood and agree to be bound by this 
Agreement:

 

Yours sincerely,                                                              
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

{{Sig_es_:signer1:signature}}    

_________________________________                                     

Authorized Signatory

Date: {{Dte_es_:signer1:date}} 
 

Employee

{{Sig_es_:signer2:signature}}

_________________________________    

Pavan Sai Y 

Date: {{Dte_es_:signer2:date}}

Jatin Vijay (Apr 14, 2022 10:35 GMT+5.5)
Jatin Vijay

Apr 14, 2022

Y Pavan Sai (Apr 14, 2022 18:37 GMT+5.5)
Y Pavan Sai

Apr 14, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtJljp2RZ0OVrttmNemxrQxLHcCoVmjzj
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtJljp2RZ0OVrttmNemxrQxLHcCoVmjzj
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EXHIBIT A

Equal Employment Opportunity

 

                         

It is the policy of PwC AC Bangalore and its group of companies to provide equal employment opportunity 
for all applicants and employees. PwC AC Bangalore does not unlawfully discriminate on the basis of 
race, color, religion, sex, national origin, age, disability, or any other legally protected classification. PwC 
AC Bangalore also makes reasonable accommodations for disabled employees. An employee who 
believes he or she has a disability and requires an accommodation should inform their Human Resources 
Manager so that the employee’s request can be evaluated. PwC AC Bangalore prohibits the harassment 
of any individual and further prohibits the harassment of any individual based on any of the 
aforementioned legally protected classifications. Unlawful discrimination or harassment shall not be 
tolerated by PwC AC Bangalore.

 

This policy applies to all areas of employment including, but not limited to, recruitment, recruitment 
advertising and/or other communications media, hiring, rates of pay and other compensation, benefits, 
overtime, promotions, transfers, demotions, training, layoffs, or terminations, recalls, disciplinary actions 
and all other terms, conditions, or privileges of employment.

 

PwC AC Bangalore, as required by law, will establish a written affirmative program to strive for best 
utilization of minorities, the disabled and women throughout our workforce. The results will be reviewed 
no less than annually and adjusted appropriately to meet stated goals. The coordinator of this program is 
the Director - HC at PwC AC Bangalore.

 

The coordinator will be responsible for ensuring the creation of the program with the inclusion of its 
multiple requirements, the development of an audit procedure to measure the effectiveness of the 
program and the facilitation of the annual status presentation to the executive management group.

 

Each employee is required to abide by this policy and assist with its enforcement. Violation of this policy 
will result in disciplinary action, up to and including termination of employment. If an employee believes 
that he/she has been the unlawfully discriminated against in an employment matter, please direct your 
concerns to the Director - HC the Equal Employment Opportunity coordinator for PwC AC Bangalore. A 
prompt and thorough investigation shall be conducted and a determination made as to the appropriate 
management response. Full cooperation by each employee asked to assist during an investigation is 
required and no reprisals shall result from the reporting or assisting in the investigation of, concerns 
related to this policy. Concerns or complaints of any retaliation should be directed to the Director - HC 
immediately.
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EXHIBIT B

Anti-Harassment Policy

 

PwC AC Bangalore and its group of companies prohibits sexual or other unlawful harassment of its 
employees, vendors, clients or applicants, whether engaged in by company personnel, clients, 
customers, vendors, or others. This policy also prohibits employment actions that are based on an 
employee's submission to or rejection of unwelcome sexual advances or other behavior prohibited by this 
policy. This policy applies at PwC AC Bangalore facilities and at other locations where our employees 
conduct business or socialize, such as client sites or at company or client sponsored business and social 
functions including homes of the employees during a work from home setup and all employees are to 
adhere to this policy even in the course of online meetings, virtual socialization activities and/ or engaging 
in informal conversations during a work from home setup.

Sexual harassment is viewed as a form of employee conduct that undermines the integrity of the 
employment relationship. For the purposes of this policy, sexual harassment is defined as sexual 
behavior that is unwelcome, is personally offensive, and/or creates a hostile, intimidating or offensive 
work environment. PwC AC Bangalore will not tolerate sexual harassment by anyone — supervisors, 
employees, vendors, or clients.

 

Some examples of sexual harassment are:
• Unwelcome or unwanted sexual advances. This includes patting, pinching, brushing up against, 

hugging, cornering, kissing, or any other similar physical contact considered unwelcome by another 
individual.

• Requests or demands of sexual favors. This includes subtle or blatant expectations, pressures, or 
requests of any type of sexual favor accompanied by an implied or stated promise of preferential 
treatment or negative consequences concerning one's employment.

• Verbal abuse or kidding that is sex-oriented and considered unwelcome by another person. This 
includes comments about an individual's body or appearance (where such comments go beyond a 
mere compliment); off-color jokes that are clearly unwanted or considered offensive by others; or any 
other tasteless, sex-oriented comments, innuendoes, or offensive actions.

• Any sexually oriented conduct that would unreasonably interfere with another's work performance. 
This includes extending unwanted sexual attention to someone, which reduces personal productivity.

• Participation in fostering a work environment that is intimidating, hostile, or offensive because of 
unwelcome or unwanted sexually oriented conversation, suggestions, requests, demands, physical 
contacts, or attention.

• Possession in the workplace or display of sexually suggestive objects or pictures; emails, internet 
sites, or other correspondence with sexually suggestive content.

• Tangible employment decisions made because of or influenced by an individual's compliance with or 
refusal to comply with sexual demands.

• Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
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This policy also expressly prohibits behavior that harasses an employee or applicant on the basis of his 
or her race, color, creed, religion, age, gender, national origin, citizenship status, marital status, sexual 
orientation, disability, or other category protected by Central, State, or local law.  Forms of such 
harassment can include physical, verbal and nonverbal behavior that harasses, disrupts, or interferes 
with an employee's work performance or in any way creates or contributes to an intimidating, hostile or 
offensive work environment. This behavior includes, by way of example only, epithets, slurs, off-color 
jokes, threats, or posters, cartoons, emails, or drawings that are insulting, degrading, derogatory or 
ridiculing of one based on his or her protected status.

Behavior prohibited by this policy often can occur without the knowledge of others and what one may 
regard as offensive, another may not. For the company to effectively implement this policy, all persons 
must respond to and report behavior that violates this policy. Cooperation in preventing this type of 
conduct is essential.

If you believe that you have been subjected to inappropriate sexual or other behavior, you should 
immediately tell the offender that his or her behavior is offensive and must cease.  If such a direct 
approach is ineffective or impractical under the circumstances, you must report such behavior to one of 
the persons identified below. If you have reason to believe that another employee of the company has 
been subjected to or has engaged in behavior that violates this policy, you should also immediately 
inform one of the individuals identified below.

 

PwC AC Bangalore will investigate, promptly and thoroughly, any such complaint or report of 
inappropriate behavior.  Complaints and investigations will be handled in a confidential manner consistent 
with the need to investigate and take corrective action.

 

Complaints should be directed to the following person:                                      

Director – Human Capital - PwC AC Bangalore

 

In response to a meritorious complaint, PwC AC Bangalore will as necessary or appropriate, take 
disciplinary action against anyone found in violation of this policy, up to and including termination of 
employment.

 

Overall responsibility for PwC AC Bangalore’s Equal Employment Opportunity and Sexual Harassment 
policy has been assigned to the Director - HC who is responsible for the implementation and enforcement 
of this policy.

 

Every employee may access this confidential system without fear of reprisal. This policy also prohibits 
retaliation against anyone who in good faith complains under this policy or participates in an 
investigation.  Full cooperation by each employee asked to assist during any investigation pursuant to this 
policy is required. Complaints of retaliation (actual, threatened or feared) also should be directed to one 
of the individuals identified above.
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EXHIBIT C

Confidentiality and Intellectual Property Agreement

As a material part of the consideration for my employment by PwC Service Delivery Center – Bangalore 
Private Limited and the salary and other compensation that I shall receive during my employment, I 
acknowledge and agree that, by my signature on the document to which this Confidentiality and 
Intellectual Property Agreement (“CIPA”) is attached as an exhibit, I also agree to this CIPA’s terms:

1.           

  (a) I will, both during my work for PwC AC Bangalore and thereafter, hold in confidence and not directly 
or indirectly reveal, report, publish, disclose, transfer or otherwise share or make any Proprietary 
Information (as defined below) accessible, to any person or entity, or utilize any Proprietary Information 
for any purpose, except in the course of my work for PwC AC Bangalore’s sole benefit. In addition, I will 
not remove, reproduce, transmit, summarize or copy any Proprietary Information except as expressly 
required by PwC AC Bangalore to enable me to perform my duties. I understand that this Section 1 is 
effective as of the commencement of my employment with PwC AC Bangalore or the date I acquired 
knowledge of any Proprietary Information, whichever is earlier.

 

  (b) I will not knowingly use for the benefit of, or disclose to any person employed by, PwC AC Bangalore 
confidential information of any of my former employers or of any other third party or otherwise knowingly 
infringe or misappropriate any proprietary right of any third party. I represent and warrant that no contract, 
agreement or other obligation between or among me and any third party will interfere in any manner with 
my complete performance of my duties to PwC AC Bangalore or with my compliance with the terms and 
conditions of this CIPA.  Without limiting the foregoing, I (have / have not) signed an agreement with [•], a 
previous employer or other entity, relating to inventions and confidential information. I (can/cannot) 
furnish PwC AC Bangalore with a copy of said agreement.

 

  (c) “Proprietary Information” as used in this CIPA means all information or material disclosed to or 
known to me as a consequence of my employment with PwC AC Bangalore or any affiliate of PwC AC 
Bangalore (“affiliate” includes without limitation, for purposes of this CIPA, subsidiaries and other related 
entities of PwC AC Bangalore), including, without limitation, third party information that PwC AC 
Bangalore treats as confidential and any information disclosed to or developed by me or embodied in or 
relating to works for hire. Proprietary Information includes, but is not limited to discoveries, ideas, 
inventions, concepts, software in various states of development and related documentation, designs, 
drawings, specifications, techniques, methodologies, models, data, source code, object code, 
documentation, diagrams, flow charts, research, development, processes, training materials, templates, 
procedures, “know-how,” tools, client identities, client accounts, web design needs, client advertising 
needs and history, client reports, client proposals, product information and reports, accounts, billing 
methods, pricing, data, sources of supply, business methods, production or merchandising systems or 
plans, marketing, sales and business strategies and plans, finances, operations, and information 
regarding employees and other similar information (whether or not reduced to writing). Notwithstanding 
the foregoing, information that is publicly known and is generally employed by the trade at or after the 
time I first learn of such information (other than as a result of my breach of the CIPA), shall not be 
deemed part of the Proprietary Information.

2.     
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  (a) All Works (as defined below) shall belong exclusively to PwC AC Bangalore and/or its affiliates, as 
the context may require whether or not fixed in a tangible medium of expression. Without limiting the 
foregoing, to the maximum extent permitted under applicable law, all Works shall be deemed to be “ 
works made in the course of your employment with the PwC AC Bangalore” or "works made for hire", 
under Section 17 of the Indian Copyright Act, 1957 (as amended from time to time) and PwC AC 
Bangalore shall be deemed to be the author thereof. If and to the extent any Works are determined not to 
constitute “works made for hire,” or if any rights in the Works do not accrue to PwC AC Bangalore as a 
work made for hire, I hereby irrevocably assign and transfer to PwC AC Bangalore to the maximum 
extent permitted by law all right, title and interest in the Works, including all copyrights (including moral 
rights), patents, trade secret rights, and other proprietary rights in or relating to the Works. To the extent 
my moral rights cannot be assigned, I hereby irrevocably and expressly waive them and agree not to 
assert any claims based on such rights against PwC AC Bangalore or its affiliates. Without limiting the 
foregoing, I hereby irrevocably assign and transfer to PwC AC Bangalore all economic rights to the 
Works, including the rights to reproduce, manufacture, use, adapt, modify, publish, distribute, sublicense, 
publicly perform and communicate, translate, lease, sell, offer for sale, import, export and otherwise 
exploit the Works. I shall have no right to exercise any rights to the Works.  Without limiting the foregoing, 
I will not have the right to and will not reproduce, adapt, modify, publish, distribute, sublicense, publicly 
perform or communicate, translate, lease, import or otherwise exploit the Works, except as expressly 
authorized by PwC AC Bangalore in the scope of my employment. I expressly acknowledge and agree 
that I wish to remain anonymous and not to have my name or any pseudonym used in connection with 
the Works. I hereby approve any and all modifications, uses, publications and other exploitation of the 
Works that PwC AC Bangalore or any successor or transferee thereof may elect to make, and I expressly 
agree that no such modifications, uses, publications or exploitations will or may cause harm to my honor 
or reputation. I agree that no modification, use or publication of the Works by PwC AC Bangalore or any 
successor or transferee thereof will be deemed to constitute a distortion or mutilation of the Works.  PwC 
AC Bangalore shall have the unrestricted right to transfer and convey any or all of PwC AC Bangalore’s 
rights in or relating to the Works to any person or entity.

 

  (b) I understand that the CIPA is not intended and shall not be interpreted to assign to or invest in PwC 
AC Bangalore any of my rights in any inventions developed entirely on my own time without using PwC 
AC Bangalore’s equipment, supplies, facilities, resources, or trade secret information, except for those 
inventions that either relate at the time of conception or reduction to practice of the inventions to the 
business of PwC AC Bangalore or the actual or demonstrably anticipated research or development of 
PwC AC Bangalore, or result from any work that I performed for PwC AC Bangalore.

 

  (c) I will keep and maintain adequate and current written records of all inventions, original works of 
authorship, trade secrets or other Works in which rights vest in or are assigned to PwC AC Bangalore 
hereunder. The records will be in the form of notes, sketches, drawings, and any other format that may be 
specified by PwC AC Bangalore. The records will be available to and remain the sole property of PwC AC 
Bangalore at all times.

 

  (d) I will provide any assistance reasonably requested by PwC AC Bangalore to protect its proprietary 
and intellectual property rights, including, to obtain Indian or foreign letters patent and copyright 
registrations covering inventions, original works of authorship and other Works belonging or assigned 
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hereunder to PwC AC Bangalore. I will execute any transfers of ownership of letters patent or 
assignments of copyrights or other proprietary rights transferred or assigned hereunder (including short 
form assignments intended for recording with the Indian, U.S. or any other foreign copyright and patent 
authorities, or any other entity). I understand that my obligations under this Section shall survive any 
termination of this CIPA or of my employment in perpetuity, provided that PwC AC Bangalore will 
compensate me at a reasonable rate for time actually spent performing such obligations at PwC AC 
Bangalore’s request after such termination. If PwC AC Bangalore is unable for any reason whatsoever, 
including my mental or physical incapacity, to secure my signature to apply for or to pursue any 
application for any United States or foreign letters patent or copyright registrations or on any document 
transferring or assigning any patent, copyright or other proprietary right that I am obligated hereunder to 
transfer or assign, I hereby irrevocably designate and appoint PwC AC Bangalore and its duly authorized 
officers and agents as my agent and attorney in fact, to act for and on my behalf and in my stead to 
execute and file any such applications and documents and to do all other lawfully permitted acts to further 
the application, registration, prosecution and issuance of letters patent or copyright registrations or 
transfers or assignments thereof or of any other proprietary rights with the same legal force and effect as 
if executed by me. This appointment is coupled with an interest in and to the inventions, works of 
authorship, trade secrets and other Works to which any proprietary rights may apply and shall survive my 
death or disability.

 

  (e)  “Works” means:

    (i)   any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during my employment with PwC AC Bangalore (which term 
includes, for purposes of this entire definition, any affiliate of PwC AC Bangalore), or which I conceived, 
developed, discovered, or made in whole or in part during my employment or relationship with PwC AC 
Bangalore, and that relate to the business of PwC AC Bangalore or its actual or demonstrably anticipated 
research or development,

    (ii)  any inventions, trade secrets, ideas or original works of authorship that I conceive, develop, 
discover or make in whole or in part during or after my employment with PwC AC Bangalore, or which I 
conceived, developed, discovered, or made in whole or in part during my employment or relationship with 
PwC AC Bangalore, and which are made through the use of any of PwC AC Bangalore’s or any PwC AC 
Bangalore’s predecessors’ equipment, facilities, supplies, trade secrets or time, or which result from any 
work that I perform or performed for PwC AC Bangalore, and

    (iii) any part or aspect of any of the foregoing.

  (f) For purposes of Sections 2(a), (b), (c) and (d) of this CIPA, the term PwC AC Bangalore shall mean 
(i) PwC AC Bangalore for any period of time during which I am employed by PwC AC Bangalore and (ii) 
any affiliate of PwC AC Bangalore for any period of time during which I am employed by such affiliate. 

 

3.    I will return immediately to PwC AC Bangalore all property of PwC AC Bangalore and its affiliates 
(including without limitation all Proprietary Information, documents, notes and other work product) in my 
possession or control, including duplicates, when I leave my employment or whenever PwC AC 
Bangalore may otherwise require that such Proprietary Information and other property be returned.

 

4.    I will comply, and do all things necessary to assist PwC AC Bangalore to comply, with the laws and 
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regulations of all governments under which PwC AC Bangalore does business, and with the provisions of 
contracts between PwC AC Bangalore and any such government or its contractors, or between PwC AC 
Bangalore and any private contractors, that relate to intellectual property or to the safeguarding of 
information, including the signing of any confidentiality agreements required in connection with the 
performance of duties during my employment with PwC AC Bangalore.

 

5.    I understand and agree that the provisions of this CIPA shall remain in full force and effect in 
accordance with their terms notwithstanding any termination of my employment with PwC AC Bangalore 
for any or no reason.

 

6.    The CIPA constitutes the entire agreement between PwC AC Bangalore and me with respect to the 
subject matter hereof and supersedes all prior and/or contemporaneous understandings, agreements or 
communications, whether oral or written, on such subject matter, provided that the provisions of any other 
written agreement between PwC AC Bangalore and me shall remain in full force and effect in accordance 
with its terms. 

 

7.    The CIPA shall be governed by and construed and enforced in accordance with the laws of India.

 

8.    The CIPA may not be amended or modified except by a written document signed by me and a duly 
authorized representative of PwC AC Bangalore. The waiver of any right hereunder shall not be binding 
unless set forth in writing signed by the waiving party, and shall not bar the exercise of any other right or 
of the same right on any other occasion.

 

9.  The CIPA shall be binding upon and inure to the benefit of me, PwC AC Bangalore and its affiliates, 
successors and assigns, provided, however, that I understand that I may not assign my rights or delegate 
my obligations under this CIPA without the express prior written consent of PwC AC Bangalore. Without 
limiting the foregoing, the rights of PwC AC Bangalore hereunder may be assigned in whole or in part 
without my consent to any of PwC AC Bangalore’s affiliates or to any other entity that, whether by merger 
or otherwise, acquires all or substantially all of the assets, business or stock of the office or branch in 
which I work.

 

10.   If any provision of this CIPA is held invalid or unenforceable for any reason, the invalidity shall not 
affect the validity of the remaining provisions of this CIPA, and the parties shall substitute for the invalid 
provision a valid provision which most closely approximates the intent and economic effect of the invalid 
provision.

 

11.  I acknowledge and understand that any breach by me of any of Sections 1, 2, 3 or 4 of this CIPA will 
cause PwC AC Bangalore and its affiliates to suffer irreparable harm for which damages are an 
inadequate remedy and are difficult to calculate.  Accordingly, I agree that PwC AC Bangalore and its 
affiliates will be entitled, without limiting any other available legal or equitable remedies, to injunctive relief 
(without the need to post any bond or other security) to enforce the terms of the CIPA in whole or in part 
and to prevent any breach or threatened breach of any of those Sections.
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EXHIBIT D

Consent Form

 

I acknowledge and agree that PricewaterhouseCoopers Service Delivery Center – Bangalore Private 
Limited and its affiliates or related bodies corporate want to develop a global human resources database 
in support of PwC AC Bangalore’s legitimate business purposes.
These legitimate business purposes include, without limitation:
(a) the submission of proposals to clients and potential clients of PwC AC Bangalore;
(b) the compilation of directories;
(c) the organization of security procedures;
(d) the processing of worker compensation and insurance claim and the management of human 
resources.

 

I therefore understand and agree that PwC AC Bangalore hold, collect, receive, store, record, have 
access to, process and transfer personal information about myself (“Personal Data”), including, without 
limitation:
(a) identification data such as my name, home address, telephone and fax number, personal email 
address, date of birth, social security number, citizenship, ID and passport number and/or other employee 
identification number, marital status;
(b) employment data such as my salary, job title, resumes, applications, copies of school, college and 
university diplomas, background verification information, entitlement to stock options, employment 
references;
(c) financial information such as bank account numbers and tax related information; and
(d) other information necessary to PwC AC Bangalore’s legitimate business purposes, which I may 
voluntarily disclose in the course of my application and subsequent employment with PwC AC Bangalore.
 

I understand that, unless allowed or required by laws and/or regulations, PwC AC Bangalore does not, as 
a general rule, collect sensitive data, such as information about racial and ethnic origin, political opinions, 
religious or philosophical beliefs, trade union membership, sexual orientation, health information, etc. 
However, if I have voluntarily in any way disclosed information of that nature to PwC AC Bangalore, I 
understand that PwC AC Bangalore may not be able or may be able only with disproportionate effort to 
delete this information from its database and I agree to the use, disclosure, processing and transfer, 
including cross-border transfer, of these information, even though it is possible that the recipient of such 
information may not be bound by similar obligations to protect such information.

I understand and agree that relevant Personal Data are transferred or shared:
(a) among PwC AC Bangalore affiliates for the purposes of, and in connection with, personnel 
administration, planning and management of my employment relationship with PwC AC Bangalore;
(b) with other individuals joining PwC AC Bangalore and using PwC on-line tools for on-boarding 
purposes; and
(c) to third parties assisting PwC AC Bangalore in the administration and management of my employment 
relationship with PwC AC Bangalore, including without limitation, payroll management companies, 
pension plan companies, health insurance companies or agencies, credit card companies, background 
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verification providers and others that have entered into vendor program agreements with PwC AC 
Bangalore for the provision of their services to PwC AC Bangalore and its employees.

I also understand and agree that PwC AC Bangalore hold, collect, receive, store, have access to, use, 
disclose, process, and transfer Personal Data for purposes of its legitimate business interests and may 
do so even after my departure from PwC AC Bangalore either for a reasonable period of time to allow me 
to join the PwC AC Bangalore Alumni Network or for the applicable statutory period.
 

I understand that the companies transferring my Personal Data and the recipients of my Personal Data, 
both PwC AC Bangalore affiliates and third parties, may be located in any country including any country 
outside of India or my country of origin and/or residence.
I hereby consent to the collection, reception, possession, use, processing and transfer by PwC AC 
Bangalore of my Personal Data, in electronic or any other form, including transborder transfer of Personal 
Data, for the purposes and to parties described above.
I understand that I am responsible to, and may, at any time, review certain of my Personal Data, by 
accessing PwC AC Bangalore’s web page and make any necessary amendments to it to ensure that my 
Personal Data is up to date, and that PwC AC Bangalore may not be held liable for any damages 
incurred by me as a result of PwC AC Bangalore’s use, processing and transfer of inaccurate Personal 
Data provided by me. 
 

I hereby consent to having modifications to my Personal Data done in electronic format rather than in 
writing.  If, however, wherever this option is available to me, I choose to send any requests for 
modifications of my Personal Data to PwC AC Bangalore other than in the electronic format, I 
acknowledge and agree that delays can occur in the processing by PwC AC Bangalore of this written 
request for modification and that additional PwC AC Bangalore employees and/or agents may have to 
access certain of my Personal Data for that purpose. 
 

I agree to promptly notify PwC AC Bangalore in writing of any change in my Personal Data or any 
unauthorized use or unauthorized disclosure of my Personal Data.
 

I understand that I may, at any time, withdraw the consents hereby given to the processing by PwC AC 
Bangalore and/or its agents of my Personal Data by notifying PwC AC Bangalore in writing of such 
withdrawal. As a result of my consent withdrawal, in certain cases, I may no longer be eligible for certain 
benefits, including employment and/or employment benefits and services currently provided to me by 
PwC AC Bangalore and/or the third parties selected by PwC AC Bangalore to render such services to the 
extent the Personal Data affected by my consent withdrawal was necessary to process my benefits.
 

I agree to abide by all policies of PwC AC Bangalore, including the Protection of Personal Data Policy as 
this Policy can be modified from time to time at PwC AC Bangalore’s sole discretion.



Offer: Computer Consultancy
Ref: TCSL/CT20213693668/Hyderabad
Date: 10/11/2021

Ms. Shalini  Kamble
Plot No. 14,  Syno. 46 & 47Sanjeevaih Colony,  Peddha Thokatta,
Near Ssb Hospital,  New Bowenpally,
Hyderabad-500011,
Telangana.
Tel# 91-9182046061

Dear Shalini  Kamble,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited 
(TCSL).You have successfully completed our initial selection process for 'TCS Digital' and we are 
pleased to make you an offer of employment. 

You have been selected for the position of Systems Engineer in Grade C1. You will be 
assigned a challenging role in any Business Unit as per the business requirements of TCSL. 

Your gross salary including all benefits and Retention Incentive will be INR 7,00,022/- per 
annum, as per the terms and conditions set out herein.Over and above this, you will also be 
eligible for Learning Incentives (Readiness Incentive and/or Competency Incentive) basis your 
performance in TCS Xplore Program which gives you an additional earning potential of upto 
Rs.60,000 during the first year.Annexure-1 provides the break-up of the compensation 
package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
Conditions). You will also be issued a letter of appointment at the time of your joining after 
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completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of INR 
500/- being credited to this card per month. However you may want to re-distribute the 
BoB amount between the components as per your tax plan, once you join TCSL. 
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4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,272/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of INR 4,300/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Performance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of 
each quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Performance Bonus is subject to review on your first anniversary and may undergo a change 
based on the actual performance of the Company, your business unit and your own ongoing 
individual performance. The payment is subject to your being active on the company rolls on the 
date of announcement of Performance Bonus. 

This payment shall be treated as productivity bonus in lieu of statutory profit bonus. 

CITY ALLOWANCE
You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully 
taxable, is specific to India and linked to your base branch. It is subject to review and will be 
discontinued while on international assignments. 

RETENTION INCENTIVE
You are eligible for Retention Incentive of INR 70,000/- payable to you on an annual basis. 
This component is in appreciation of continuity of your service in TCSL and will be paid on 
completion of each year from the introduction of this incentive for a period of 3 years. The 
Company reserves the right to modify the same in line with the TCS Compensation Policy. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 
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OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to INR 6,000/- per insured person 
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured 
person per annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/- 
as a family floater coverage towards hospitalisation expenses, over and above the 
individual basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother, may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be 
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans 
in accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 
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Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs if any during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
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comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 

3. Probation Period
You will be on probation for three months. Your confirmation will be communicated to you 
in writing. TCSL reserves the right to terminate your employment without any notice or 
payment in lieu thereof in case your performance, behaviour and/or conduct during the 
probation period is found unsatisfactory or the Back Ground Check turns out negative. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you to any of its offices, work sites, or associated or 
Affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your probation or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this offer as an employee with TCS you are required to 
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maintain strict confidentiality of the intellectual property rights protected information and 
other business information of TCS and its clients which may be revealed to you by TCS or 
which may in the course of your engagement with TCS come your possession or 
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality 
Clause shall survive the termination or earlier determination of your appointment. The 
detailed Confidentiality related terms and conditions are set out in Annexure 3. 

10. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed. In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

If you are deputed internationally for training, you will be required to sign an agreement to 
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure 
that the knowledge and information gained by you during your assignment is shared and 
available to TCSL and its associates. This transfer of knowledge and information is 
essential for TCSL to continue to serve its clients and customers better. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL 
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14. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by it at its own discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of probation/service without notice. 
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your 
  PAN card along with other joining forms, immediately on joining. As per Indian 
  Income Tax rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university
- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
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aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 3 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. Post acceptance of 
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will 
stand automatically terminated at the discretion of TCSL. We look forward to having you in our 
global team. 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=9LpZU04UFZFFZ3FZ3LxU03qTqxq696pZpqpFpbpFZFFZbbLixLx4Tx6T3qxU04qTpUpFTT6T3bx


GROSS SALARY SHEET Annexure 1

Name Shalini  Kamble

Designation Systems Engineer

Institute Name Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        15,000      1,80,000

Bouquet Of Benefits #        26,522      3,18,264

2) Performance Pay

Monthly Performance Pay         4,300        51,600

Performance Bonus*         3,100        37,200

3) City Allowance           400         4,800

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,800        21,600

Gratuity           721         8,658

Total of Annual Components & Retirals         2,522        38,158

Retention Incentive NA        70,000

TOTAL GROSS        51,844      7,00,022

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         7,500        90,000

Leave Travel Assistance         1,250        15,000

Food Card           500         6,000

Personal Allowance        17,272      2,07,264

GROSS BOUQUET OF BENEFITS        26,522      3,18,264
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 

16TCS Confidential

TCSL/CT20213693668



4.  Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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                    Date: 21st Mar 2022  

Student Name : Akanksha Rasaputhra  

Salary Grade : SG04  

Designation  : Junior Engineer  

Candidate ID : 4321411  

  

Subject: Provisional Offer Letter  

We are pleased to inform you that you have been selected for employment with Ford Motor Private 
Limited, a wholly owned subsidiary of Ford Motor Company, USA.  

Your tentative date of joining would be 25th Jul 2022 subject to acceptance of this offer. Any further 
change in DOJ will be communicated by Ford onboarding team. The terms & conditions of the 
provisional offer is given below.  

Terms and conditions for employment are subject to:  

• You should have successfully completed your graduation/post-graduation course in the 
academic year 2021-2022 with 70% aggregate or 7.0 CGPA.  

• You will be absorbed as Junior Engineer on the date of joining and will receive the appointment 
letter prior to onboarding.  

• During the initial period of your engagement, you will undergo training to understand Ford 
specific systems, processes and procedures.  

• Your current place of work will be at Chennai. However, you should be flexible to work in any 
other Ford locations worldwide.  

• During your period of service with the company you will receive a salary of Rs.571446 per 
annum (Cost to Company), detailed salary break will be provided in the appointment letter.  

• This offer letter is provisional subject to change and will not automatically entitle you to claim 
for an employment till you get the appointment letter.  
  

We welcome you to the Ford Family and look forward for a long and mutually rewarding association 
with you.  
  
For Ford Motor Private Limited  

 
(Authorised Signatory)  
  
I acknowledge that I have received, read and understood all the terms and condition set out in this 
letter of offer and hereby agree, accept and undertake to abide by all the aforesaid terms and 
conditions.   
  
  

 Signature             Name: Akanksha Rasaputhra 
  
  
Date:30-04-2022 



  

  





 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1295501
 
November 02, 2021
 
Dear C yadav,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
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Offer and Appointment Letter

 

Date: 31/01/2022

 

Private & Confidential

 

Vaishnavi Sindham

2-4-123/J/20/D/2, Road number 11, Padmavathi Colony,Uppal, Medchal Malkajgiri district
Hyderabad 500039, TelanganaIndia

Hyderabad

 

Dear Vaishnavi

Congratulations on your new position with the company Gap IT Services India Private Limited, we support talent development 
across the company and encourage employees to seek out opportunities that best fit their interests and strengths. We feel 
confident your new position will provide many rewarding challenges and opportunities for future career growth. Below is a 
summary of the terms and conditions, which we wish to offer you for the position:

 

1.           Designation: Software Engineer, Grade 5

 

2.           Start Date: As agreed, your start date will be27/06/2022. Please meet with our Human Resources representative at 9:30 
am on the effective date for a new hire orientation. This effective date will be considered by Gap to calculate the tenure of your 
employment with Gap and all other statutory benefits to which you may be entitled.

 

3.           Compensation: Your annual gross base remuneration will be ₹792,000.00 per year, subject to deduction of tax at 
source to be paid to you in accordance with Gap's normal payroll practices. The detailed break-up of salary, allowances and 
benefits is as follows and is also illustrated in Annexure I

 

4.          Company Bonus. Based on your position as Software Engineer you will participate in the Company Bonus Plan. The 
Company Bonus Plan is an incentive program that rewards achievement of Gap Inc. and/or Division financial and operational 
objectives as well as individual performance. You are eligible to participate in the program for fiscal 2022 (February 2022 - 
January 2023). Under the current program, your annual target bonus will be 8% of your base salary. Depending on results and 
your individual performance, your actual bonus can range from 0 – 200% of target. Bonus payments will be prorated based on 
active time in position, divisional or country assignment and changes in base salary or incentive target that may occur during the 
fiscal year.  Bonuses for fiscal 2022 are scheduled for payment in March 2023 and you must be employed by Gap Inc. on the 
payment date to be eligible for an award.  Gap Inc. has the right to modify the program at any time.  Management discretion can 
be used to modify the final award amount.  Bonus payments are subject to supplemental income tax withholding.

 

5.         Place of Work: Your principal place of employment shall be at Hyderabad, India. You may form time to time be required 
to work at or from or undertake travel to any other office, branch or location as directed by Gap, within or outside India. Gap 
reserves the right to transfer you from one location or city to another or to an affiliate or group entity.
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6.         Hours of Work:  Your working hours shall be as communicated to you from time to time. If necessary, you shall work 
such additional hours as may be necessary for you to perform your duties effectively and you shall not be entitled to receive any 
additional remuneration for work done outside your normal hours of work.

 

7.         Leave: You shall be entitled to leave in accordance with Gap's policy as amended from time to time.

 

8.         Benefits: Company paid Life and Medical insurance program will be effective for you from the day you report to work. 
Detailed information on all the Benefits Programs will be provided to you on your first day of employment.

 

9.         Data Protection: You shall ensure that all personal data, including sensitive personal data, is accurate and kept secure at 
all times.  You agree to Gap and any affiliates holding and processing, both electronically and manually, the data it collects in 
relation to you in the course of your employment, for the purposes of administration and management of employees and Gap's 
business, and for compliance with applicable procedures, laws and regulations and to the transfer, storage and processing by 
Gap of such data outside India. You agree that data, including sensitive personal data, relevant to your employment with Gap 
may be collected, processed and retained on a computerized database and can be accessed by and transferred to Gap, its 
related entities, a Human Resource employee of Gap or its related entities and selected management employees for legitimate 
business reasons. 

 

10.         Confidential Information: You shall not, at any time during the term of this Agreement or thereafter, in any way disclose 
or divulge to any person, firm or body corporate any of the dealings, transactions, affairs, plans, proposals, procedures, trade 
secrets, methods, systems or other information of any kind in relation to the affairs of Gap or its affiliates that you shall acquire or 
have acquired by virtue of being in employment with Gap or its affiliates. These restrictions shall continue to apply after 
termination of this Agreement without limit in point of time.

 

11.         Intellectual Property: You agree that the ownership of, and all right, title, and interest in all intellectual properties 
developed or created from time to time for Gap by you, whether before or after commencement of employment with Gap shall 
vest in Gap. You hereby transfer and assign in favour of Gap, all rights, title and interest in and to all the intellectual properties, 
together with the rights to sublicense or transfer any and all rights assigned hereunder to third parties, in perpetuity. You agree 
that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the provisions of Section 19(4) of the 
Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights transferred 
therein revert to you, even if Gap does not exercise the rights under the assignment within a period of one year from the date of 
assignment. You further acknowledge and agree that you shall waive any right to, and shall not raise any objection or claims to, 
the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright Act, 1957.

 

12.         Non-Competition: You hereby agree that, during the duration of your employment under this Agreement and for a 
period of twelve months thereafter, you will not, whether in India or elsewhere in the world, compete, directly or indirectly with, or 
own, manage, operate, control or participate in or be connected with the ownership, management, operation or control of any 
business that is similar to or in competition with the business of Gap or any parent company of Gap.
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13.         Non-Solicitation: During the period of employment and for twelve months following termination of your employment for 
any reason whatsoever, you shall not, directly or indirectly, (i) solicit, encourage, or induce or attempt to solicit, encourage, or 
induce any (A) employee, marketing agent, vendor, partner or consultant of Gap to terminate his employment, agency, contract or 
consultancy with Gap, or any (B) prospective employee with whom Gap has had discussions or negotiations within six months 
prior to your termination of employment, not to establish a relationship with Gap, (ii) induce or attempt to induce any current 
customer to terminate its relationship with Gap, or (iii) induce any potential customer with whom Gap has had discussions or 
negotiations within six months prior to your termination of employment not to establish a relationship with Gap.

 

14.         Indemnity: At all times during the course of your employment with Gap (and even after the termination of this 
Agreement with respect to the terms contained herein), you agree to indemnify Gap and keep it indemnified, as the case may be, 
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which Gap may suffer or 
incur or which may be made against Gap as a result of your acts or omissions during the course of employment.

 

15.         Warranties: You confirm and warrant that:

(a)    you have carefully read and fully understand all the provisions of this Agreement.
(b)    you have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with any offence or crime, even if 
you are subject to a pardon, amnesty, or other similar legal action and there is no lawsuit, arbitration, administrative or other 
proceeding or governmental investigation pending or, to the best of your knowledge, threatened against you.
(c)    you have not been the subject of any adverse court judgment which threatens your solvency or substantially compromises 
your financial security.
(d)    you have all the necessary licenses, permissions, consents, approvals, qualifications and memberships required of you to 
perform the duties under this Agreement.
(e)    by entering into this Agreement or performing any of the obligations under it, you will not be in breach of any court order or 
any express or implied terms of any contract or other obligation binding on you.  You further undertake to indemnify Gap against 
any such claims, costs, damages, liabilities or expenses which Gap may incur if you are in breach of any such obligations.
(f)    in the performance of your obligations, you will not utilize or make available to Gap any confidential or proprietary information 
of any third party or violate any obligation with respect to such information.
(g)    you have never been suspended, censured or otherwise been subjected to any disciplinary action or other proceeding, 
litigation or investigation by any state or governmental body or agency or any regulatory authority or self-regulatory organization.

 

This employment is on the basis that the information submitted by you is complete and and correct.  You agree and acknowledge 
that if it is found that the information submitted is false or incomplete or that you have concealed certain material information 
which detrimentally impacts your employment, Gap may terminate employment without providing any notice or pay in lieu thereof.
 

16.         Equitable Remedies and Employee Representations: You agree and acknowledge that the restrictions contained in 
Clauses 12, 13, 15 and 16 are reasonable and necessary for the protection of the business and goodwill of Gap.  The rights and 
obligations of the parties under Clauses 12, 13, 15 and 16 of the Agreement shall survive the termination of this Agreement and 
shall not be extinguished by termination of this Agreement.

 

You agree that any breach or threatened breach of the aforementioned clauses is likely to cause Gap substantial and irrevocable 
damage that is difficult to measure and may not be remedied solely by damages.  Therefore, in the event of any such breach or 
threatened breach, you agree that Gap, in addition to such other remedies which may be available, shall have the right to obtain 
an injunction from a court restraining such a breach or threatened breach and the right to specific performance of the provisions 
of either such clauses, and you hereby waive the adequacy of a remedy at law as a defense to such relief
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You agree and acknowledge that the restrictions contained Clauses 12, 13, 15 and 16 are considered to be reasonable in all the 
circumstances for the protection of the legitimate interests of Gap and shall be enforceable independently. While the undertakings 
and agreements under the clauses are considered by Gap and you to be reasonable in all circumstances, if one or more should 
be held to be invalid as an unreasonable restraint of trade or for any other reason whatsoever by a final adjudication of any 
tribunal or court of competent jurisdiction, but would have been held valid if part of the wording thereof had been deleted or the 
period thereof reduced or the range of activities or area dealt with reduced in scope, the said undertakings and agreements shall 
apply with such modifications as may be necessary to make them valid and effective.
 

17.         Termination Notice. Your employment can be terminated by 2 (Two) months’ notice or payment in lieu on either side. 
We reserve the right to terminate your employment without notice or payment in lieu for any breach of the Company's regulations 
or misconduct by you, and only your salary accrued (if any) will be paid Confidential. In case this termination voluntarily/ 
involuntarily (through Code of Business Conduct) is within 1 year from the date of joining, all expenses incurred by the employer 
will be recovered through employee’s full and final settlement. This includes both- arrangement costs directly borne by the 
employer or the expense claimed by employee.

 

18.         Handover: Upon the cessation of employment for any reason, you shall immediately hand over charge to such person 
nominated for that purpose by Gap and shall deliver to such person all papers, documents and other property of Gap as may be 
in your possession, custody, control or power, including but not limited to any keys, phones, computers, vehicles, etc. provided by 
Gap. In the event of termination by Gap or in case of a resignation by you, Gap may require you to absent yourself from its 
premises on garden leave and not participate in the working of Gap during any unexpired portion of the notice period.  During 
such garden leave Gap may require you to have no contact with all or any of Gap's agents, employees, customers, clients, 
distributors and suppliers.  

 

19.         Gap Inc. Code of Business Conduct. As part of your employment, you will be given a copy of the Gap Inc. Code of 
Business Conduct.  It outlines many of the standards of business behavior that we expect all employees to live by.  It is important 
for you to fully understand this philosophy and the policies and procedures governing it.  You will be required to separately sign a 
copy of Gap Inc. Code of Business Conduct as an acknowledgement of having read the same and agreement to adhere to its 
standards.

 

20.         Past Record. This employment is on the basis that the information submitted by you is complete and correct.  If any 
declaration given or information furnished by you to Gap proves to be false or if you are found to have willfully suppressed any 
material information, you are liable to be removed from the services of Gap without any notice or compensation whatsoever. This 
offer is contingent & valid only upon successful completion of a background verification and your eligibility to work in India.

 

21.         Miscellaneous: In addition to the terms and conditions of employment as contained in this Agreement, you shall also 
observe and comply with and shall be bound by any rules, regulations, work disciplines, policies and procedures either prevalent 
at the time of your employment or as revised or framed by Gap from time to time for observance and compliance by its 
employees.

 

Any change in job title, reporting relationships, job duties and responsibilities, the legal entity that employs you shall not be 
deemed to violate the terms of this Agreement or constitute any basis for constructive or involuntary termination of employment, 
provided that your base salary is not reduced and your other remuneration for services rendered to Gap is not substantially 
reduced.
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This Agreement shall be governed and interpreted according to the laws of India. The courts at Hyderabad shall have the 
exclusive jurisdiction to entertain any dispute, controversy, claim or breach arising out of or in relation to this Agreement, including 
any questions, issues or disputes concerning its existence, validity or termination. 

 

If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid or unenforceable, the remaining 
provisions shall remain in full force and effect. Any invalid or unenforceable provision of this Agreement shall be replaced with a 
provision which is valid and enforceable and most nearly reflects the original intent of the invalid or unenforceable provision.

 

This Agreement and any schedules hereto constitute the entire understanding relating to terms of employment between you and 
Gap and supersede all prior offers, agreements, statements or representations, written or oral between the parties.  Further, you 
acknowledge and agree that, as of the date of this Agreement, you have no former claims of any nature, whatsoever against 
Gap.Again; we are delighted that you have decided to join us.  On behalf of Gap and the staff, I would like to extend a very warm 
welcome and look forward to working with you
 

After reviewing the Agreement as stated here, please sign and return the duplicate of this Agreement as confirmation.  In the 
meantime, if you have any further questions, please feel free to contact us.

 

Yours sincerely,
Shruti Agrawal

 

I have read and understood and accept all the terms and conditions outlined above and agree to abide by the same.

 

Vaishnavi Sindham

31/01/2022

Annexure 1

 

Grade: 5

Name: Vaishnavi Sindham

Designation: Software Engineer

Date of Joining: 27/06/2022

 

Salary (Monthly) INR

Basic Salary: ₹26,400.00

House Rental Allowance:  ₹13,200.00

Leave Travel Allowance:  ₹2,640.00

Special Allowance: ₹23,760.00

Monthly Gross Base: ₹66,000.00
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Salary (Yearly) INR

Basic Salary:₹316,800.00

House Rental Allowance:  ₹158,400.00

Leave Travel Allowance:  ₹31,680.00

Special Allowance: ₹285,120.00

Annual Gross Base: ₹792,000.00

 

 

Retirals and Car Allowance (Monthly) INR

Provident Fund:  ₹3,168.00

Gratuity:  ₹1,270.00

Bonus

Company Bonus:  8%

 

 

Retirals and Car Allowance (Yearly) INR

Provident Fund: ₹38,016.00

Gratuity: ₹15,240.00

Bonus

Company Bonus:  8%

 

 

 

 

 

 

 

Authorized Signatory: Shruti Agrawal

Acknowledged: Vaishnavi Sindham

Date: 31/01/2022 



 

 

                              CSR Campus Drive - 2022 

Dear Anusha Jangidi, 

Greetings from Pentagon Space Pvt Ltd, Bangalore. 

Congratulations on getting selected for Pentagon Space CSR Drive 2022 Batch. We are glad to 
inform that you have cleared all the interview process and further entitled to be one among the 
trainee for our CSR Batch. With regards to this program you are now eligible to get trained on 
JAVA FULLSTACK COURSE. The Date of Batch commencement would be officially sent to 
your registered mail id. 

Adding to the benefits, you get 

1.Industry standard course curriculum worth Rs.30,000/- offered for free inclusive of study                    
materials. 

2.Guaranteed 100 Placement opportunities. 

3.Depending on your performance in the interview, the average salary package       
would be ranging from 3Lpa to 12Lpa. 

Please accept this offer letter & fill the below mentioned details. 

Name: 

College Name: 

Branch: 

USN/ Reg Number:                                                                       

Date: 
 

Student Signature 

Best wishes, 

 

Madhusudan. H 
 
Campus Head - INDIA 



From: CognizantTlntAcq@cognizant.com
Sent: 24 January 2022 05:57
To: karunanarkuti@gmail.com
Cc: c2c@cognizant.com; cognizantHR@cognizant.com
Subject: Welcome Onboard - Onboarding Pass Ready [j1z5iyfs]

Dear Recruit , 
Candidate ID: 19716064 

Greetings from Cognizant!

Congratulations! Your 'Onboarding Pass' has been successfully generated and is now available in the pre-
joining task section. Please check the start date (YYYY-MM-DD) :2022-01-22 in your Onboarding Pass before 
downloading.

Kindly have all the mandatory documents ready along with the Onboarding Pass on your date of joining to 
complete the onboarding formalities. 

We look forward to have you onboard!

We wish you a successful career with Cognizant! 

Regards,
Cognizant Talent Acquisition 

***This is an auto triggered email. Please do not reply and mailbox is no longer monitored *** 

This e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may 
contain confidential and privileged information. If you are not the intended recipient(s), please reply 
to the sender and destroy all copies of the original message. Any unauthorized review, use, disclosure, 
dissemination, forwarding, printing or copying of this email, and/or any action taken in reliance on the 
contents of this e-mail is strictly prohibited and may be unlawful. Where permitted by applicable law, 
this e-mail and other e-mail communications sent to and from Cognizant e-mail addresses may be 
monitored. This e-mail and any files transmitted with it are for the sole use of the intended 
recipient(s) and may contain confidential and privileged information. If you are not the intended 
recipient(s), please reply to the sender and destroy all copies of the original message. Any 
unauthorized review, use, disclosure, dissemination, forwarding, printing or copying of this email, 
and/or any action taken in reliance on the contents of this e-mail is strictly prohibited and may be 
unlawful. Where permitted by applicable law, this e-mail and other e-mail communications sent to and 
from Cognizant e-mail addresses may be monitored. 





Fw: HCL || CBIT || Virtual Campus Drive - Sept/oct 2021 
1 message

mani preetham myadaraveni <ugs18097_ece.mani@cbit.org.in> Fri, Jun 10, 2022 at 11:36
To: manipreetham512@gmail.com <manipreetham512@gmail.com>

From: Placements HEAD <placements@cbit.ac.in> 
Sent: 26 November 2021 11:52 
To: principal@cbit.ac.in <principal@cbit.ac.in>; directors-cbit@cbit.ac.in <directors-cbit@cbit.ac.in>;
hod_ece@cbit.ac.in <hod_ece@cbit.ac.in>; hod_eee@cbit.ac.in <hod_eee@cbit.ac.in>; 2022placementinfo
<2022placementinfo@cbit.org.in> 
Subject: Fwd: HCL || CBIT || Virtual Campus Drive - Sept/oct 2021
 

---------- Forwarded message --------- 
From: Garima Chawla <garima.chawla@hcl.com> 
Date: Fri, Nov 26, 2021 at 10:57 AM 
Subject: RE: HCL || CBIT || Virtual Campus Drive - Sept/oct 2021 
To: placements@cbit.ac.in <placements@cbit.ac.in> 
Cc: Ashish Bhalla <ashish.bhalla@hcl.com>, Preeti Sharma <preeti.sh@hcl.com> 

Classification: Internal

Dear Sir/Ma’am,

 

Thank you for your wonderful support in arranging the virtual campus drive.

The below students have been selected for the opportunity with HCL, please communicate to the respective students on
his/her selection with HCL.

 

S. No Student Name Email UG Specialization/Branch

1 Muddisetty Sahithya sahithyamuddisetty@gmail.com ECE

2 Kobbai Dileep Kumar dileepkumarkobbai123@gmail.com EEE

3 Mani deep Aggadi manideepvarma1122@gmail.com EEE

 

Important Points:

1. CTC offered : INR 4.75 LPA
2. Selected Candidates should be willing to work on any assignment assigned by HCL Technologies including 24*7

operations and Shifts, willing to learn.
3. Selected Candidates should be Willing to work in any location within India or abroad as assigned by HCL

Technologies.
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4. Service Agreement for 24 Months (as applicable). In case they leave before completing 24 months, they are liable to
pay 1.25 lakh to the organization.

5. Probation Period will be of 12 Months.

 

Please Note:

Their Joining with HCL is subject to BGV Clearance, Re-hire Policy(incase applicable) and Eligibility criteria as follows :

1. Minimum 75% throughout in academics(10th, 12th/Diploma & Graduation) & no Backlogs.
2. B.E/B. Tech Graduation passing Year 2022 & Specialization in Circuit Branch only.

 

Please acknowledge the email with consent that these students are blocked for HCL and should not be appearing for other
organizations. All should join HCL.

 

Thanks & Regards

Garima Chawla

Lead- Campus Relations

HCL Technologies Ltd.

www.hcltech.com 

 

 

From: Garima Chawla <garima.chawla@hcl.com>  
Sent: Thursday, November 18, 2021 3:07 PM 
To: placements@cbit.ac.in 
Cc: Ashish Bhalla <ashish.bhalla@hcl.com>; Preeti Sharma <preeti.sh@hcl.com> 
Subject: FW: HCL || CBIT || Virtual Campus Drive - Sept/oct 2021

 

Classification: Internal

Dear Sir/Ma’am,

 

Thank you for your wonderful support in arranging the virtual campus drive.

The below students have been selected for the opportunity with HCL, please communicate to the respective students on
his/her selection with HCL.

 

S. No Student Name Email UG Specialization/Branch
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Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
12-Jan-2022
 
Sai Charan Nagulapally
B.E. Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology 
 
Dear Sai Charan Nagulapally, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



 

APPOINTMENT LETTER  

March 28, 2022  
 
Dear BANDARI NAVEEN, 
 
Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project 
Engineer. The terms of your employment with the Company is listed below. Please be informed that 
the terms may be modified pursuant to changes in the Company policy updated from time to time.  
 
1. Appointment Details:  

a. The date of appointment is effective from the date of joining, unless otherwise communicated 
in writing by the Company. 

  

b. You will be on probation for a period of 12 months from the date of your appointment. On 
completion of the probation period, your appointment shall be confirmed at the discretion of the 
Company based on your performance and other criteria as applicable to your band and 
stream. Unless confirmation is communicated in writing, your probation period shall be 
deemed to have been extended. 

  

c. The retirement age is 58 years. 

  

d. You may be transferred to any other location, department, function, establishment, or branch 
of the Company or subsidiary, associate or affiliate company ,in such capacity as the Company 
may from time to time determine. In such a case, you will be governed by the terms and 
conditions of service applicable to the new assignment including compensation, working hours, 
holidays, leave, people policies, etc. 

  

e. We provide support to our global customers through various Company locations in India to suit 
customer requirements by operating 24x7. You would be operating from any of these locations 
and in any of the shifts, including night shift, as may be decided by the Company, keeping in 
mind the business needs and deliverables to customers. 

  

f. This offer of appointment is subject to your successful completion of all curricular requirements 
as laid down by the University/Institution for award of the degree/diploma and the 
requirements, including aggregate, specified by the Company for your role, and any other 
criteria specified by the Company in terms of your educational qualifications on/before the date 
of appointment. 



  

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of 
joining, 

2. Compensation:  
 
You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet. 

  

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay 
program may be changed or modified in part or full thereof from time to time, at the sole 
discretion of the Company. 

  

c. Other compensation and benefits in accordance with Company policy as modified and 
intimated to you from time to time. 

  

d. Your salary will be reviewed periodically as per Company policy. 

  

e. Changes in your compensation are at the Company’s discretion and will be subject to and on 
the basis of your effective performance and the performance results of the Company during 
your period of employment and other relevant criteria. 

3. Other Benefits:  
 
You will also be eligible for: 

a. Leave, holidays and working hours as applicable to your stream and location of posting. 

  

b. Perquisites, if any, as applicable to your band and stream and / or based on functional 
requirements as determined by the Company. 

  

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to 
your band and stream. 

  



d. Leave Travel Assistance (LTA) as per the Company’s policy. 

  

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of 
the ESI Act. 

  

f. Employee Benefits Program sponsored and administered by the Company for management 
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial 
injury benefits. 

  

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com  

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities 
effectively, diligently and to the best of your ability and ensure results. There may be times 
when you will be expected to work extra hours to achieve the above when the job so requires. 
At all times, you are required not to engage in activities that have or will have an adverse 
impact on the reputation / image and business of the Company, whether directly or indirectly. 

  

b. You may be required to undertake travel for business purposes for which you will be eligible for 
reimbursement of travel expenses as per the Company policy applicable to you. 

  

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are 
expected to comply with all the applicable policies of the Company including the Code of 
Business Conduct and Ethics (‘Policies’) as they form an integral part of the terms of your 
employment with Wipro. Consequently, you are required to understand the scope and intent 
behind these policies and to comply with the same. These Policies are updated / modified on a 
periodic basis and new policies may be introduced and notified to employees from time to time 
and you will be required to comply with the same. 

  

d. Consistent with (c) above, any matter or situation or incident that may arise that could 
potentially result, or has resulted, in any violation of the Policies or the terms of your 
employment, shall immediately be brought to the notice of your Business Unit Head and 
appropriate disciplinary action will be initiated. 

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall 
not take up any independent or individual assignments (whether part time or full time, in an 



advisory capacity or otherwise) directly or indirectly without the express written consent of your 
Business Unit Head. 

  

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any 
interest in, or perform any services for any person who is involved in activities, which are or 
shall be in conflict with the interests of Wipro. 

  

c. The Conflict of Interest Policy also refers to the need on your part, during your employment 
and for a period of one year from the cessation of your employment with the Company 
(irrespective of the circumstances of, or the reasons for, the cessation) not to solicit, induce or 
encourage: 

i. Any employee of the Company to terminate their employment with the 
Company or to accept employment with any competitor, supplier or any 
customer with whom you have a connection pursuant to your employment with 
the Company. 
ii. Any customer or vendor of the Company to move his existing business with 
the Company to a third party or to terminate his business relationship with the 
Company. 
iii. Any existing employee to become associated with, or perform services of 
any type for any third party. 

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to 
understand the Company's position on this and resolve the conflict. 

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how 
that will be made available to you, you will be required to comply with the Confidentiality Policy 
of the Company. Therefore, please maintain all Confidential Information as defined from time 
to time in the Confidentiality Policy of the Company, as secret and confidential and do not use 
or disclose any such Confidential Information except as may be required under obligation of 
law or as may be required by the Company and in the course of your employment. This 
covenant shall endure during your employment and beyond the cessation of your employment 
with the Company (irrespective of the circumstances of, or the reasons for, the cessation). 

  

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, 
including trade secrets, of any former employer or other person with whom you have an 
obligation of confidentiality and by signing below you affirm that you have no conflicting 
obligations or non-compete agreements that would prevent you from working without limitation 
for the Company. 

7. Assignment of Intellectual Property  
 
In connection with your employment and during the term of your employment, upon conception or 
creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 
concepts, discoveries, techniques, and improvements (including, without limitation, legal documents, 



training materials, computer software and associated materials) developed or conceived by you solely 
or jointly with others (whether or not during business hours), and shall comply with the Policies of 
Wipro in relation to Intellectual Property. 
 
8. Non-Compete  
 
In the course of your employment with the Company you will be providing services to customers or 
clients of the Company during which process you will be handling sensitive information including but 
not limited to key customers of the Company, competitor information, customer sensitive information 
(‘Confidential Information’). You acknowledge and recognize that Confidential Information available to 
you, if leaked, would cause irreparable harm to the Company and its protection is of utmost importance 
to the Company. You confirm that for a period of six (6) months after separation of your employment 
from the Company (irrespective of the circumstances of or the reason for the separation), you will not 
accept any offer of employment from a customer or client with whom you have interacted or worked in 
a professional capacity representing the Company during the six (6) months preceding the date of 
separation. 
 
9. General:  
 
This offer of appointment is subject to the precondition that you have not provided us with any false 
declaration and/or documentation or willfully suppressed any material information. If at any point of 
time, it is brought to our notice that you have submitted fabricated documentation or made false 
representation or willfully suppressed material information, you shall be liable to be removed from 
service with immediate effect and the Company reserves its right to initiate appropriate action as per 
applicable policy and /or enforce remedies available to us under law. 
 
Please note that you are required to inform us if there are any agreements, oral or written, which you 
have entered into and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that 
you are aware that the specific performance of the terms of this employment contract may be 
enforced legally, if required. In this connection, if any of the provisions of this letter of 
appointment are declared or found to be void or unenforceable due to any reason whatsoever, 
the remaining provisions of this letter shall continue in full force and effect. 

  

b. These employment terms supersede and replace any existing agreement or understanding, if 
any, between the Company and you on the same subject matter. 

  

c. You warrant that you are not prevented by any court or by any other administrative or judicial 
authority or order from providing the services required under this employment contract. In the 
event that you are not a citizen of the country of posting, you should have a valid work permit 
to work in the country of posting. 

  

d. Your appointment shall be treated as withdrawn in case: 

i. You have not scored minimum aggregate marks of 60% in your 10 th 
Standard or equivalent education. 



ii. You have not scored minimum aggregate marks of 60% in your 12 th 
Standard or equivalent education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in 
your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 
60% in your graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment. 

Please note that at any stage, whether during your online test and/or interview process or upon 
joining the Company, if it is brought to our notice that you have indulged in malpractices or 
used illegal means to clear your online assessment, the Company shall withdraw or revoke the 
offer with immediate effect and we reserve our rights to take suitable action against you as we 
may deem fit. 
 
10. Training Agreement:  
 
As part of your smooth transition from campus to corporate, the Company shall be providing you 
extensive training through learning interventions from the time of your selection to on-boarding. You 
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules, 
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools 
and technology learning. Through this extensive training the Company makes significant investment for 
your project readiness and successful journey in the projects. In consideration of the Company 
reposing confidence in you and providing you with the opportunity to undergo the training as detailed 
above and in consideration of the company bearing all the costs in connection with the training besides 
paying you normal salary and benefits, you solemnly agree to complete the training and continue your 
employment with the company for a period of at least 12 months commencing from the date of your 
joining. In case you choose to leave the Company before the expiration of the said period or if your 
services are terminated before the expiration of the said period, for any reason whatsoever, you shall 
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five 
Thousand only) in the manner defined in the training agreement, signed by you with the Company. 
 
11. Notice Period & Termination:  
 
Your employment with the Company shall be terminable, without reasons, by either party giving one-
month notice during probationary period and three months’ notice on confirmation. The Company 
reserves the right to pay or recover salary in lieu of notice period. Further, the Company may at its 
discretion relieve you from such date as it may deem fit even prior to the expiry of the notice period. 
However, if the Company desires you to continue the employment during the notice period you shall do 
so. Notice period and termination of employment contract shall be governed by the applicable internal 
policies of the Company as updated from time to time. 
 
On acceptance of separation notice, you will immediately hand over to the Company before you are 
relieved, all correspondence, specifications, formulae, books, documents, cost data, market data, 
literature, drawings, effects and comply with all the relieving formalities required by the Company. 
Further, you shall not make or retain any copies of these items. 
 
12. Pre Joining Program (PJP):  
 
During the time period between your offer and onboarding, the Company will provide you an online, 
self-directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific 
technology track to learn and we urge you to utilize this opportunity to gain hands-on experience so as 
to enable you to obtain a suitable project.  
 
Please confirm that the above terms and conditions are acceptable to you and that you accept the 



appointment by submitting a signed copy of this letter of appointment with your original signature on 
the date of joining. 

Yours sincerely, 
For Wipro Limited,  

 
Aparna Shailen 
General Manager - Human Resources  

 
I have read, understood and agree to accept the employment on the terms and conditions herein.  
 
I shall be reporting for duty on  

  
ANNEXURE I  

 
DECLARATION ON CONFLICT OF INTEREST  

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is 
intended to avoid conflict between the personal interest of an employee and the interest of the 
company in dealings with suppliers, customers and all other organizations or individuals doing or 
seeking to do business with the company.  
 
Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any 
organization, which has business dealings with the company where there is an opportunity for 
preferential treatment to be given or received, except where such an interest comprises of 
securities in widely held corporations which are quoted and sold in the open market or the 
interest is not material. 

  

b. For an employee or any dependent member of his family to buy, sell or lease any kind of 
property, facilities or equipment from or to the company or any affiliate or to any company, firm 
or individual who is or is seeking to become a contractor, supplier or customer, except with the 
knowledge and consent of top management. 

  

c. For an employee to serve as an officer, director or in any other management capacity or as a 
consultant of another company or organization doing or seeking to do business with the 
company or an affiliate except with the knowledge and consent of top management. 

  



d. For an employee to use or release to a third party any data on decisions, plans, competitive 
bids or any other information concerning the company, which might be prejudicial to the 
interest of the company. 

  

e. For an employee or any dependent member of his family to accept commission, a share in 
profits or other payments, loans (other than with established banking or financial institutions), 
services excessive entertainment and travel or gifts of more than nominal value from any 
individual or organization doing or seeking to do business with the company. 

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of 
Interest' in my employment. If in future any conflict arises, I will immediately inform my supervisor and 
notify the top management. 

  
Compliance to Company’s Code of Conduct to Regulate, Monitor and  

Report Trading (Code) by Insiders 

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the 
“Company”) internal policy. Insider trading generally involves the act of subscribing/buying/ selling or 
dealing in the Company’s Securities, while in possession of any Unpublished Price Sensitive 
Information (hereinafter referred to as “UPSI”) about the Company. It also involves disclosing or 
procuring any UPSI about the Company to/from others who could subscribe or buy or sell or deal in the 
Company’s Securities. 
 
As an employee of the Company you are considered as an Insider and accordingly advised as below: 
 
1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities 
of the Company when in possession of UPSI concerning the Company. Trading in securities of the 
Company is also prohibited for certain designated employees when the trading window is closed. For 
details please contact: policyclearinghouse@wipro.com. 
 
2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall 
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate 
purposes, performance of duties and discharge of legal obligations and strictly on a need to know 
basis. Employees are strictly prohibited from the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or 
relatives, except on a need to know basis. 

  

b. Counseling as well as expressing opinions or making any recommendations to any person on 
the Securities of the Company when in possession of any UPSI. 

  

c. Unauthorized disclosure or communication of UPSI. 

  



d. Procuring any UPSI from others 

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like 
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider 
trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company 
in certain circumstances. The penalties levied on the employee will not be borne by the Company and 
the employee individually is responsible. 
 
4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall 
disclose to the Company the number of securities acquired or disposed of within two trading days of 
the transaction if the value of the securities traded, whether in one transaction or a series of 
transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For 
more details on procedures and guidelines, employees are requested to refer the Company’s Code of 
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to 
policyclearinghouse@wipro.com. 

  
ANNEXURE II  

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000  

I BANDARI NAVEEN, confirm that I am voluntarily sharing my Personal Information including 
documents with Wipro Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future 
reference/verification; 

  

b. processing my job application including background verification checks; 

  

c. employment-related actions including record keeping, processing compensation and benefits 
and any action required in the context of my employment with Wipro. 

In this context, I also agree to the retention of such Personal Information including documents by Wipro 
for any future reference/verification and authorize Wipro to transfer the same to a third party. 
 
I understand that ‘Personal Information’ means any information including documents, relating to me 
that is available with Wipro and is capable of identifying me.” 

  
ANNEXURE III  

 
SALARY OFFER SHEET  

Name: BANDARI NAVEEN 

Position: Project Engineer Career Group: TRB - II 

  

You shall receive salary as detailed below. 

mailto:policyclearinghouse@wipro.com


COMPONENT AMOUNT (INR) 

Basic 11,670 

HRA 5,835 

Bonus 2,334 

Wipro Benefits Plan (WBP) 4,849 

Total Fixed Cash 24,688 

PF (Employer Contribution) 1,800 

Gratuity (5.31% of Basic) 620 

Total Fixed Compensation 27,108 

Other Compensation Benefits   

Health benefit (Medical) 600 

Variable Pay   

Target Variable Pay 1,459 

Target Cost to Company per month 29,167 

Total Cost to Company per annum 3,50,004 
 

 
*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees 
will be eligible for payment of gratuity as per the Wipro Policy for the same.  
 
Apart from the standard salary components, Project Engineers are also entitled to the following 
unique Company Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a 
two wheeler 

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards 
housing deposits or illness, death in immediate family or self-marriage 

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI 
scheme. 

d. Medical Insurance Coverage up to Rs 2lac per annum. 

  
ANNEXURE – IV  

 
Bonus Details 

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three 
years. This bonus is performance based and will be merged (added) to your salary after 12 months 
from the date of payout. The bonus will be paid as per the details below and will be subject to 
applicable payroll taxes and withholdings:  
 

Year Bonus 



End of 6 
months 

25000 

End of 
18 

months 

25000 - 
75000 

End of 
Year 2 

50,000 - 
1,00,000 

End of 
Year 3 

2,00,000- 
2,50,000 

 
 
Please note the terms and conditions: 

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as 
applicable 

b. your employment has not been terminated for poor performance or for cause prior to 
retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the 
performance criteria is not fulfilled, you will not be eligible to receive the bonus. The same is 
understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 
months of bonus payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus 
processing, you will be eligible to receive the bonus amount in applicable local currency in 
accordance with applicable exchange rate, as per company policy 

V. The management team reserves the right to make changes to the program at any time during 
the year. In the event of an exceptional circumstance the management team’s decision on the 
payout would be final and binding. 

VI. You shall keep the contents of this letter confidential 

  
ANNEXURE – V  

I hereby confirm that I shall submit the required academic certificates including but not limited to mark 
sheet and Provisional or Convocation Degree Certificate within 3 months from my date of joining. I 
understand that my employment is subject to my aggregate meeting the Company’s eligibility criteria 
and submission of the above mentioned documents.  
 



I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the 
event of my failure to submit the above mentioned documents or in case of any discrepancy, I shall be 
liable for immediate termination of my employment with the Company. 

  

ANNEXURE – VI  
 

Variable Pay - A BRIEF OVERVIEW  

Variable Pay Policy Summary & Computation:  
 
Variable Pay is a variable component in your salary stack which would be paid out on a quarterly 
basis. It would be linked to the following parameters: 
 
For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number 
of days employee is billed in a quarter. This factor is applicable only for employees joining in billable 
roles in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their 
salary stack.  
 
For employees joining in above Bands in Support roles and central functions, and who have variable 
pay as part of their salary stack, variable pay will be linked to company’s financial parameters. 
Financial metrics is linked based on specific role for each employee in each quarter, as per the 
respective financial year policy. 
 
The Variable Pay program may be changed / altered or modified in part or full thereof from time to 
time, at the sole discretion of the management. It is mandatory for you to complete the quarter for 
which the Variable Pay applies i.e. you should be on the rolls of the Company on the last working day 
of the quarter to be eligible for payout under the program.  
 
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across 
Countries->my Financials->Variable Pay Policy FY 2022-23. 

  
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER  

Basic, Additional Allowance and Bonus  
 
This are fixed monthly components of your salary and are taxable. They do not vary every month, and 
are fixed for a particular period. 
 
House Rental Allowance:  
 
HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on 
submission of rent receipts. 
 
Wipro Benefit Plan (WBP):  
 
Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax 
exemption. Under WBP, you will be granted Leave Travel Allowance and Education Allowance. 
Benefits regarding the use of Telephone/Mobile phone, Non-transferable Meal card can also be 
availed under the Plan. The actual expenses incurred towards these components are eligible for 
exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to tax for the 
portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are 
subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant 



a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits 
availed under WBP and related recovery of Perquisite Tax and associated charges. Following are your 
WBP Entitlements:  

1. Leave Travel Allowance:  
 
New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For 
details on Income Tax exemption please refer to myWipro on joining. The maximum LTA that 
can be considered for IT exemption is Rs 50,000.  

2. Telephone/Mobile Phone Allowances:  
 
The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also 
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT 
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No 
expenses in respect of rentals or other charges for pre-paid connections will be eligible under 
this head.  

3. Non-transferable Meal card:  
 
An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is 
eligible for IT exemption under WBP.  

4. Education Allowance:  
 
An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a 
maximum of 2 children is eligible for IT exemption under WBP.  

5. New Pension System:  
 
You can contribute between 5% up to 10% of your Basic towards NPS and declare it under 
WBP. This will be over and above Sec 80C investments. 

Retirement Benefits:  
 
It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident 
Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + 
Additional (Where applicable) or INR 1800 pm 

  

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity. 

Employees will be eligible for payment of gratuity as per the Wipro policy on the same. 

  
Travel, Accommodation, Food & Other Miscellaneous Expenses  

Travel 



a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that 
will be credited with your first month salary. You may utilize this amount towards Travel and 
you would not need to submit bills towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of 
attending training or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date 
of joining. You may utilize this amount towards accommodation, food & other miscellaneous 
expenses. This would be paid as a lump sum amount that will be credited with your first month 
salary and you would not need to submit bills towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different 
from the training location (location where you undergo initial training), you would be entitled for 
the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of 
Rs. 8,400) from the date of reporting to the posting location. You may utilize this 
amount towards boarding, lodging, conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and 
will be covered under the Transfer policy for Team Rainbow. For details you can refer the 
policy at myWipro-> My Policies -> India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the 
date of joining, all payments processed under Joining & Relocation Entitlements shall be 
recovered from the employee at the time of exit. 

  
SUMMARY  SOCIAL SECURITY & OTHER BENEFITS*  



Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse 
and your children to the extent of Rs.15000 per annum. This scheme is not applicable for 
employees covered under the Employee State Insurance Act (ESI). This limit will be 
prorated based on your joining and exiting months in a financial year. The amount mentioned 
as Medical allowance in your salary stack is a notional figure and it indicates average outflow 
per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be 
paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, 
spouse & children) towards hospitalization. There will be a deduction from your monthly payroll 
depending on your marital/family status towards the base sum insured premium,10% of the 
claim amount has to be borne by you. 
 
If you wish to enhance the coverage, Top up cover options are also available for a highly 
negotiated premium. More details on the policy are available on My Policies Section in 
myWipro which is accessible on joining. 
 
Base Medical insurance is to be availed by the employee as default. It is accounted for in 
deductions as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable 
during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for 
employees above 40 years of age.  

Gratuity Benefit**: Up to Rs. 20,00,000 
 
This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as 
per applicable laws. 
 
Survivor Benefit Pension Program**:  
 
The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and 
children of an employee, in the unfortunate event of death while in service. The pension payable is 
based on last drawn basic salary at the time of death, number of years till retirement, number and age 
of surviving members. 
 
E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before 
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the 
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * 
Grade Factor * % based on number and age of surviving members. 
 
I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade 
Factor is a band specific predefined pension Accrual rate. 
 
Loans: 
 
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your 
settling down. The amount is primarily intended to cover housing deposit/assistance towards purchase 
of two wheeler. This is recovered in 10 equal installments. 
 
Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross 
whichever is lower as per policy can be availed in case of contingency. This would be recovered in 20 
equal installments. Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as 



per CBDT rules. 
 
** These benefits are subject to the terms and conditions of the company policy and cannot be 
converted to fixed cash. 
 
1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are 
covered by way of round-the-clock risk coverage against any accidents occurring while at work 
or outside of work resulting in partial or total disablement or casualty. Employees can also get 
an extra coverage for a nominal and highly negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of 
either accidents or natural causes, your surviving family members would be eligible for an 
insurance cover under this policy. This sum insured is inclusive of cover as per EDLI 
(Employee Deposit Linked Insurance). Employees can also get an extra coverage for a 
nominal and highly negotiated premium. 
 
Please note: More details on the above mentioned policies are available on My Policies 
Section in My Wipro accessible on joining. Access through My Wipro -> My Policies ->India > 
My Financials -> Group Life Insurance/ Personal Accident  
 
The policies mentioned here are policies of the Company as on date, this is subject to change 
in future as per policies of the Company from time to time. 

2. Voluntary Superannuation Policy (VSS)  
 
Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and 
tension free life by planning your retirement. Starting contribution to pension plan at an early age gives 
you enough time to contribute towards building your retirement corpus and leverage the compounding 
interest earned by the corpus year on year. You simply have to choose the scheme that suits your 
investment horizon and risk tolerance.  
 
A voluntary defined contribution Plan wherein you will have an option to enroll and choose your 
Pension Service Provider (PSP) within 30 days from the date of joining the company.  
 
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI 
offer a superannuation scheme which offers interest on accumulated balance every year. ICICI 
Prudential also has an Unit Linked Superannuation scheme which offers you a market linked return, 
range of fund options to suit your risk appetite & transparent fund management.  
 
The enrollment option can be exercised only once in the service with the organization and cannot be 
reversed once made. VSS enrollment window period will, also, be available once every financial year. 
The Company, on behalf of the member employee, shall contribute 15% of basic salary, towards the 
scheme selected by the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member 
employee will have an option to restrict the contribution to Rs.1,50,000 per annum to avoid perquisite 
tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year). 
 
Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under 
‘Pension’ component in the salary stack of the enrolled member. The accumulated contribution amount 
and the interest earned (or the corpus) can be utilized to avail the retirement benefits.  
 
For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My 
Financials-> Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related 
documents if you wish to enroll into VSS, please log onto My Wipro-> My data->My Financials-> 



Pension, and exercise the option within 30 days of joining the Company. In case you miss enrolling 
into VSS in this window period, you can do the same in the window period that is available for all 
employees once every financial year. 



Accept            Decline 

Signature BANDARI NAVEEN 28/3/2022 12:22 PM  
(checking the checkbox above is equivalent to a handwritten signature) 

Registered Office: 

Wipro 
Limited 

T :+91 (80) 2844 0011     

Doddakannelli F :+91 (80) 2844 0054     

Sarjapur 
Road 

E :info@wipro.com     

Bengaluru 
560 035 

W :wipro.com     

India C :L32102KA1945PLC020800     

24143138 
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Pre-joining fresher training program

Anshika Mehta <anshika_mehta@hcl.com>
Mon 25/04/2022 07:32

To: FPO || Hiring Team <FPOHiringTeam@hcl.com>

1 attachments (306 KB)
E-Learning.pdf;

Classifica�on: Public

Dear Candidate
 
Hope this mail finds you and your family safe and sound!
 
Congratula�ons on ge�ng selected at HCL Technologies rewarding journey is wai�ng ahead.
 
As part of Fresher Training program, We will be rolling out eLearning’s in selected technology. eLearning’s has to be
completed before joining HCL.
HCL team will conduct periodic review of the progress in eLearning’s and sessions will be organized to clarify the doubts.
 
The purpose of this course is to bring you to a pla�orm wherein you are industry ready and able to contribute to self and
organiza�on from day 1.
 
Please note it is important for every selected candidate to complete the eLearning course to receive the joining.
 
Reach out to “HCLDigitalBusiness@hcl.com” for queries related to HCL eLearning’s.
 
All the best!
Stay Sage!
 
 
Thanks & regards,

HCL Technologies Ltd.
www.hcltech.com

    

 
 
 
 
::DISCLAIMER:: 

The contents of this e-mail and any attachment(s) are confidential and intended for the named recipient(s) only. E-mail transmission is not

guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or may contain

viruses in transmission. The e mail and its contents (with or without referred errors) shall therefore not attach any liability on the originator or HCL or

its affiliates. Views or opinions, if any, presented in this email are solely those of the author and may not necessarily reflect the views or opinions of

HCL or its affiliates. Any form of reproduction, dissemination, copying, disclosure, modification, distribution and / or publication of this message

without the prior written consent of authorized representative of HCL is strictly prohibited. If you have received this email in error please delete it and

notify the sender immediately. Before opening any email and/or attachments, please check them for viruses and other defects. 

mailto:HCLDigitalBusiness@hcl.com
http://www.hcltech.com/
https://www.facebook.com/HCLTechnologies/
https://twitter.com/hcltech
https://www.linkedin.com/company/hcl-technologies/
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Date: 17th March 2022 

To, 
 

Mr. Erra Murali 
Chaitanya Bharathi Institute of Technology 

Subject: Offer Letter 
 
 

Dear Murali, 
 

Based on your interview with subsequent discussions, we are pleased to appoint you as a “Trainee – Software 
Development” in our organization on the following terms and conditions: 

 
1. You will be getting stipend of Rs. 12,000/- per month during the 6 months training period. 

 
2. You are required to join us on or before 17th March 2022 at 10:00 AM, failing which this offer will be treated as 

cancelled. 
 

3. You will be based at our Gurgaon / Hyderabad office in India. You should be prepared to work anywhere in India or 
abroad without claiming any extra remuneration for such transfers. The Company reserves the right to transfer you to 
any office, department or establishment forming a part of our Company or any establishment wherever our company 
will be having interest. 

 
4. In case of further clarifications, please communicate with the HR department, and quote the reference as above. 

 
5. Without Prejudice, please note that Kellton Tech Solutions Limited reserves the right to withdraw this offer made to 

you, before receipt of your acceptance of the same, without providing any reasons to you. 
 

6. If on verification, at the time of appointment or at a later date it is found that you have furnished wrong 
information, in such a case, your services with the company will be liable to termination. 

 
 

We welcome you to Kellton Tech Solutions Limited and look forward to a long and mutually beneficial association. 
 
 

 
For Kellton Tech Solutions Limited 

 
(Megha Thakur)  
Senior Manager – Human Resources  
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Annexure 
 

CHECKLIST OF DOCUMENTS 
 
 

At the time of joining, you are requested to submit the copies of the following documents: 
 
 

1. Certificates supporting your educational and professional qualifications along with marks sheets (10 + 12 + 

Graduation + Post Graduation + Course Certifications) 

2. Digital Passport Size color photographs of a recent date. 
 

3. Photo Copy of Pan Card (Mandatory). 
 

4. Valid Passport, Aadhar Card and/or Election Commission Card (Mandatory). 
 

5. Bank Guarantee Original Document (Mandatory). 
 
 
 
 
 

DECLARATION 
 

This is to certify that I have read and understood all the above terms and conditions mentioned in Annexure A and I 
hereby accept and agree to abide by them. I will be reporting for duty on 17th March 2022. 

 
 
 
Date:                                                                                                  Signature:    
                    (Erra Murali)                                                                                                                                       

                                                               

 









Strictly Private and Confidential

19-Nov-2021

Reddy Sai Saranya
C10250523
Hyderabad

Subject: Offer of Employment (“Offer”)

Dear Reddy Sai Saranya,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to
extend an Offer to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Advanced
Technology Centers, India, as per the below terms and conditions: 

Job Profile- Application Development Analyst

Management Level- 11

Job Family Group-Software Engineering

Your joining location would be Hyderabad

Please refer to:
Annexure 1 for the compensation and benefits details.•
Annexure 2 for documentation to be submitted by you.•
Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for
Management Level 10, 11, 12 & 13)

•

Your employment with the Company will be governed by the attached Terms of Employment. You are required to
carefully read and understand these Terms of Employment as a part of accepting this Offer.
As further detailed in the Terms of Employment, this Offer and your employment with the Company is subject to
satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
after the effective start date of your employment.

Further, at the time of joining you are required to provide all documentation identified in Annexure 2.

                             19-Nov-2021 1 Candidate’s Signature ____________

Reference Id: 06502ebd-ba09-4832-9a10-773154c99e84_1
Signed By: Mahesh Vasudeo Zurale



                         
                                                       
Acceptance and Commencement

Based on discussions so far you have confirmed that you will be able to join the Company on 22-Nov-2021. To
indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx)
using your unique reference number, candidate identification (CID) and mobile number within 07 days (seven
days) from the date of this letter, post which the link will be disabled for you. If we do not receive your response
before the expiration of 07 days (seven days) from the date of this letter,the terms of this Offer of employment will be
deemed to have been rejected by you, unless otherwise communicated to you by the Company in writing. Further, at
the time of joining you are required to provide all documentation identified in Annexure 2 along with the singed copy
of this offer letter and Terms of Employment.

By accepting this Offer, you expressly agree that you will join on the aforementioned date, unless otherwise agreed to
in writing with the Company.  

Any request for change in date of joining must be sent to ss.ashwini@accenture.com at least 5 days prior to your
date of joining as provided earlier. Please contact us immediately if you require an alternate joining date.

You are required to submit on the day of your joining, a signed copy of this letter along with copies of the following

annexures:                         
Annexure 1 (Compensation and Benefits)•
Annexure 2 (Documents at time of joining)•
Annexure 3 (Declaration)•
Annexure 4 (Terms of Employment), with your original signature on each page of these documents.•

                         
Your joining the Company will be subject to submission of all of the above along with the mandatory documents listed
in Annexure 2.
After acceptance of the offer of employment or any time during the course of your employment with the Company you
may be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the
Company and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole
discretion, elect to terminate or suspend your employment immediately.

Important to note: You are required to carry two hard copies of this Offer and Terms of Employment on the date of
joining. One signed copy will be retained by the Company and the other will be returned to you.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and

your details will be disclosed to these authorities.
                            
You are required to provide copies of all mandatory documents required by the Company before joining and during the
course of your employment, as per the timelines specified/communicated by the Company from time to time. These
documents include but are not limited to your education and past employment/s. The offer of employment and your
employment with the Company is dependent on timely submission of such required documents. Non furnishing of
mandatory document/s within the specified time shall result in termination of employment. 

19-Nov-2021 2 Candidate’s Signature ____________



In case you have any feedback/ suggestion or have any query, feel free to contact any of the following individuals by
mail / phone, mentioning your Full Name & unique Candidate ID Number (i.e., 8 character alpha numeric number
mentioned between your Full Name and Address at the top of this page):

Primary Point of Contact:
SS Ashwini
        • Email Address - ss.ashwini@accenture.com
        • Mobile Number - 9686293422

•

Alternately, if your query remains unanswered, feel free to contact any of the following individuals by mail / phone,
mentioning your Full Name & unique CID number.                          

                             
                         
Recruitment team:

shweta rai
        • Email Address - shweta.rai@accenture.com

•

manik.banga
        • Email Address - manik.banga@accenture.com

•

        

After accepting this Offer, we encourage you visit Countdown to Accenture

 http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx. This on-line, interactive welcome site

will help you successfully navigate the first days, weeks and months of your career at the Company. It will also

provide an interesting overview of Company history – as well as tips on how to develop yourself (and your career) in

the future.

Yours sincerely,

 
Mahesh Vasudeo Zurale
Senior Managing Director
Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED

____________________________
Reddy Sai Saranya    

 Date:                                         

                                                 

19-Nov-2021 3 Candidate’s Signature ____________

22-11-2021
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual compensation structure as per the Company guidelines are:

                         

 Total Cash Compensation Elements*

    Annual (Rs)

  (A) Annual Fixed Compensation INR 700000/-

  (B) Local Variable Bonus (LVB)
earning potential

  Min.   Max.

  0% 21.00%

   

  Annual Total earning potential 
(A+B)

  Min.   Max.

  INR 700000/- INR 847000/-

*Total Cash Compensation Elements

Annual Fixed Compensation**
 Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components
within in Fixed Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to
‘Compensation Plan Guidelines’ document which elaborates the guidelines applicable to structure your Fixed
Compensation.
**Annual Fixed Compensation includes employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly
salary will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments
from time to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to
government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need
to comply with applicable law and procedures laid down by the authorities.

*As defined by applicable law from time to time. 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be
solely liable for your personal tax liabilities, as per applicable law, both in India and abroad.

19-Nov-2021 4 Candidate’s Signature ____________



ANNEXURE 1 (continued)

Local Variable Bonus (LVB)
You will be eligible to participate in the FY22 (September 2021 to August 2022) Local Variable Bonus programme
(LVB). Your indicative pay-out can range from 0% to 21.00% of the prorated fixed pay in the FY, subject to the
overall terms and conditions of the LVB, including but not limited to your performance achievements and the
Company’s performance.In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify
any of the terms and conditions of the LVB programme guidelines. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in
Accenture India and considering the period of leave without pay during the said financial year.                              

                                 
Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will
be governed by Company policy:

Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300000/-
per annum. Premium for this will be paid by the company.
        a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law and any
additional child under a separate Insurance plan up to INR 500000 per annum. The entire premium for this will
have to be borne by you. This plan allows for coverage of pre-existing ailments.
        b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute
a defined percentage of each claim, as under:                                  
         • 10% of such claims for self, spouse and 2 dependent children                                  
         • 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan

1.

Personal Accident coverage for self up to three times your gross annual fixed compensation2.
Life Insurance coverage equivalent to your annual fixed compensation with minimum cover of INR 500000/-3.
Gratuity as per The Payment of Gratuity Act, 19724.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the
terms and conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme
guidelines. 

Joining Bonus: We are pleased to inform you that you will be paid a joining bonus of Rs. 84000 subject to you
joining on or before 11/22/2021. The joining bonus is a one-time payment that will be paid with the first month’s
salary.
In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion
of one year of employment with the Company, the joining bonus will be construed as debt due and payable by you and
should be repaid on termination of your employment. Any dues payable by you on termination will be recovered from
your final settlement to the extent possible.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of

your employment, will be as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or
succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with
Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month
before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and
payable to you. 

19-Nov-2021 5 Candidate’s Signature ____________



At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also
committed to complying with all government safety protocols as we bring our people to our offices. To operate offices
at full capacity, there is a growing mandate from government authorities to have all employees vaccinated against
COVID-19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the
first dose of the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of
onboarding.

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment
with the Company.

                                                                                                      
                             

ANNEXURE 2
On boarding details

REQUIRED DOCUMENTATION
Two copies of your recent passport size photographs (mandatory to be submitted on day 1)•
PAN card copy (mandatory to be submitted on day 1)•
Signed hard copy of the offer letter (mandatory to be submitted on day 1)•
Signed hard copy of the Terms of Employment (mandatory to be submitted on day 1)•
Document/s containing start date and end date of the last two employers•
Copy of Degree/PG/Diploma (wherever applicable) certificates•
Copy of all semester mark sheets (last semester mandatory)•
Relieving Letters from previous employer•
Experience Certificate from 2 previous employers (if relieving letters not submitted)•
Passport copy , if available (if not please apply immediately)•
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO is
necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

•

                             19-Nov-2021 6 Candidate’s Signature ____________



                       
ANNEXURE 3

DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a)
terminated my employment with any current/previous employer and any other employment or contractor
relationships; and (b) satisfactorily performed and completed all my obligations which apply/applied to me vis-à-vis
any current/previous employer and any other employment or contractor relationships.

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other
employment or contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or
debar or conflict or be inconsistent with my acceptance of the offer made by the Company or employment with the
Company, including, but not limited to, any time-bound non-compete agreement, restrictive employment agreement
or other restrictive terms.

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party
documents (regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture,
including any such documents or materials from my previous employer. To the extent I feel that my employment at
Accenture would require me to bring any third party documents or materials to Accenture I shall not bring any such
documents or materials unless I have taken all permissions/approvals from the third parties before accepting the offer
from Accenture. I further represent and warrant that I have not and will not inappropriately disclose or misuse any
confidential information obtained from and/or in connection with any current/previous employer and any other
employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle
Accenture to terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

________________________________
 Reddy Sai Saranya

Date: Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute
inside information and are for the use only of the addressee. The Communication is the property of Accenture and its
affiliates and may contain copyright material or intellectual property of Accenture and/or any of its related entities or
of third parties. If you are not the intended recipient of the Communication or have received the Communication in
error, please notify the sender or Accenture immediately, return the Communication (in entirety) and delete the
Communication (in entirety and copies included) from your records and systems. Unauthorized use, disclosure or
copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views expressed in
the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its
affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or
interference.”
                          

                                                
                             

                                                                                                           

19-Nov-2021 7 Candidate’s Signature ____________
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23-May-2022
  
Dear Supriya  Kondra,
M.E., Communication Systems
Chaitanya Bharathi Institute of Technology, Hyderabad
 
Candidate ID – 19761866
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee.
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program (if offered to you) as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Supriya Kondra Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

   
Note: The Insurance amount may vary subject to market conditions from time to time.
 
As an associate you are also entitled to the following additional benefits:
 
• Floating Medical Insurance Coverage
• Round the Clock Group Personal Accident Insurance coverage
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
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• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
 
Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
   
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Supriya Kondra, 25, residing at ____________________________________ (hereinafter referred to as "
you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
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c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
 
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
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• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Supriya Kondra
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Date:
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15-Jan-2022
 
Thota Kalyani
M.E. Communication
Chaitanya Bharathi Institute of Technology, Hyderabad 
 
Dear Thota Kalyani, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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Vishnu Vardhan Sanganabhatla                                                                                     26 Jul 2022 
Hyderabad 
 
Tel: (Cell) +91- 9515783598 
 
Dear Vishnu, 
 
We are pleased to confirm the highlights of our employment offer to you. Please call me 
immediately at +91-40-42493993, if you have any questions regarding this offer. This offer is open 
for your consideration until close of business on 27 Jul 2022 
 
Your position will be Engineer II, Software Design reporting to the Manager - MSCC FPGA 
SW Eng in Hyderabad. You will be a full-time employee of Microchip Technology (India) Pvt. 
Ltd., Hyderabad. 
 
Your Total “Cost-to-Company” (CTC) (Total Annual Gross plus Retrials, Benefits, Incentives and 
Perquisites) will be Rs. 1,100,000 (Rupees Eleven Lakhs only) per annum.  
 
The detailed breakup for all components of the salary is attached along with the offer letter. Your 
performance and compensation will be reviewed periodically, and you will be eligible for salary 
adjustments in the future based upon these performance reviews.  
 
You will be on probation for a period of 6 Months, which may be extended or reduced at the sole 
discretion of Management.  During the period of probation, the appointment can 
be terminated either by the company or by yourself by giving 1 month written notice. On 
completion of this probation period of 6 Months, you will be deemed to be confirmed in the 
services of the Company, unless otherwise intimated in writing.  
 
After confirmation, in case you wish to resign from the services of the company, the notice period 
is two months; any short notices will have to be paid by you to the company, during final 
settlement. 

 
 

 
Contd… 

http://www.microchip.com/
http://www.microchip.com/
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Incentive - You are eligible to participate in the Company’s discretionary incentive compensation 

program(s) mentioned below. As the name implies, the purpose of these programs is to give all 
employees a personal incentive to work diligently in performing their functions as a team member 
of the Company.  The Company’s success depends, in large part, on the hard work of our 

employees; when our employees collectively work hard to make the Company successful, the 
Company wants those employees to personally share in its economic success.  
 

1. Microchip’s Employee Cash Bonus Plan (ECBP), which is a discretionary incentive 

program based on the Company’s profitability and growth.  The target for ECBP is up to 

3.85% of your annual base salary payable quarterly (e.g. hourly rate * 20 hours = target).  
The actual amount may vary depending on the discretion of the Company, taking into 
account your performance and the Company’s profitability.   

 
All payments under the plans are in the discretion of the Company and are not included in 
calculations for benefits upon termination of employment or other relevant entitlements.  To be 
eligible for any incentive compensation you must meet all applicable terms and conditions, 
including but not limited to the following and others as may be communicated to you from time to 
time: 
 

• Be an employee by the prescribed start date of the beginning of the quarter and remain an 
employee through the date the bonus is paid (it is not sufficient to be employed on the last 
day of that quarter and then leave the Company’s employment before the bonus is paid 
out).  

 
• Be an active contributor to the Company’s success during the quarter as determined by the 

Company; in particular, you must have actually worked for at least 51% of the quarter.  An 
employee who takes a leave of absence during a quarter and, consequently, actually works 
less than 51% of the quarter is not eligible for that quarter’s bonus.  Because our incentive 

bonus plan is intended to reward your contribution to the Company’s success, employees 

who actually work more than 51%, but less than 75%, of the quarter will have their bonuses 
prorated to 63% of the bonus paid to employees who worked 75% (or more) of the quarter. 

 
• Be a fully contributing performer in your role towards Microchip’s success throughout the 

quarter: However, in cases where management have identified specific performance issues, 
either on an individual basis or group (BU) basis, then the Company reserves the right to 
apply an IPF (Individual Performance Factor) or BPF (Business Performance Factor), 
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which will result in a reduction in the standard bonus that is being paid out for the quarter.  
The IPF/BPF factor is calculated in the form of a percentage. For example, a  
 
75% IPF/BPF would result in the quarterly bonus payment being reduced to 75% of the 
actual payout for the quarter.   This process may also be repeated during subsequent 
quarters, if performance continues to remain below stated expectations, with modifications 
being applied to the level of reduction as appropriate. 

 
• Be a positive contributor to the Company’s success; in particular, employees who have 

been on a Performance Improvement Plan (PIP) or Attendance Notice II (ANII) anytime 
during the quarter or as of the payout date are not eligible to receive incentive compensation 
for that period. 

 
You are personally responsible for all taxation associated with this remuneration package. 
 
You will also be eligible to participate in Microchip Technology (India) Pvt. Ltd.’s employee 

group benefit program. All of these benefits and enrollment periods will be explained to you after 
your joining the Company. 
 
 
Saiteja, the above summarizes the highlights of our employment offer.  We feel you will make a 
vital difference in the overall success of our business and look forward to you joining the 
Microchip team. 
 
 
Sincerely, 
 
For Microchip Technology (India) Pvt. Ltd. 
 

 
 
Sanjini Menon 
Senior Manager – Human Resources 

 
         Contd… 
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Vishnu Vardhan Sanganabhatla                                                                                     21 Jul 2021 
Hyderabad 
 

Acceptance Agreement 
 
 
I hereby accept this offer and its terms and conditions. 
 
 
I understand that I must comply with all policies and procedures of the company including terms 
of employment. 
 
 
I also understand that once I have accepted this offer of employment I will be subject to all 
conditions as may be specified by the company, including but not limited to penalties for breach 
of contract which lead to business losses for the company. Such penalties will be monetary in 
nature and will be settled by me fully, if there is such a breach of contract as determined by the 
company. 
 
 
I hereby state that I have discussed and understood the above from the Human Resources 
department. 
 
 
 
__________________________           ____________ 
               Signature                                         Date 
 
 
My anticipated start date is ________________  
 
 
Please print below your full name appeared on the passport or any form of identification: 
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Appendix 1 

UNDERTAKING WITH RESPECT TO 
CONFIDENTIAL INFORMATION AND INVENTION ASSIGNMENT 

 
THIS UNDERTAKING is made as of this ___ day of ___________, by ___________. 
 
WHEREAS, I have entered into employment with Microchip Technology Inc. and/or any of its 
subsidiaries (the “Company”) as of the date hereof; 
 
NOW, THEREFORE, in consideration of my employment with the Company or its successor or 
assigns and the payment made to me by the Company, I hereby agree as follows: 
 
1. Confidential Information. 

(a) Company Information.  I agree at all times during the term of my employment and 
thereafter, to hold in strictest confidence, and not to use, except for the benefit of the 
Company, or to disclose to any person, firm or corporation without written authorization 
of the Board of Directors of the Company, any Confidential Information of the Company.  
I understand that “Confidential Information” means any Company proprietary 

information, technical data, trade secrets or know-how, including but not limited to, 
research, product plans, products, services, customer lists and customers (including, but 
not limited to, customers of the Company on whom I called or with whom I became 
acquainted during the term of my employment), markets, software, developments, 
inventions, processes, formulas, technology, designs, drawings, engineering, hardware 
configuration information, marketing, finances or other business information.  I further 
understand that Confidential Information does not include any of the foregoing items, 
which has become publicly known and made generally available through no wrongful act 
of mine or of others who were under confidentially obligations as to the item or items 
involved. 

 
(b) Former Employer Information.  I agree that I will not, during my employment with the 

Company, improperly use or disclose any proprietary information or trade secrets of any 
former employer or other person or entity and that I will not bring into the premises of 
the Company any unpublished document or proprietary information belonging to any such 
employer, person or entity unless consented to in writing by such employer, person or 
entity. 

 
(c) Third Party Information.  I recognize that the Company has received and in the future will 

receive from third parties their confidential or proprietary information subject to a duty 
on the Company’s part to maintain the confidentiality of such information and to use it 
only for certain limited purposes.  I agree to hold all such confidential or proprietary 
information in the strictest confidence and not to disclose it to any person, firm or 
corporation or to use it unless that it is necessary to carry out my work for the Company 
consistent with the Company’s agreement with such third party. 



 

 

 
2. Inventions. 

(a) Inventions Retained and Licensed.  I have made a statement to the Company regarding 
and attached hereto, as Exhibit A, a list describing, all inventions, original works of 
authorship, developments, improvements, and trade secrets which were made by me prior 
to my employment with the Company (collectively referred to as “Prior Inventions”) that 

belong to me, which relate to the Company’s proposed business, products or research and 

development, and which are not assigned to the Company hereunder; or, if no statement 
is made or no such list is attached, it represents that there are no such Prior Inventions.   

 
If in the course of my employment with the company, I incorporate into a Company 
product, process or machine a Prior Invention owned by me or in which I have an interest, 
the Company is hereby granted and shall have a nonexclusive, royalty-free, irrevocable, 
perpetual, worldwide license to make, have made, modify, use and sell such Prior 
Invention as part of or in connection with such product, process or machine. 
 

(b) Assignment of Inventions.  If in the course of my employment with the company, the 
Company has ownership and is entitled to apply for patent in respect of all inventions, 
original works of authorship, developments, improvements, and trade secrets made as to 
finish the work assigned by the Company or made by utilizing the material and technology 
of the Company (collectively referred to as “Invention for Hire”).  The Invention for Hire 

mainly falls under: 
 

i. invention made in the regular work; 
ii. invention made in the task assigned by the Company other than the regular work; 
iii. invention made by using the Company’s material and technology. 
 
The material and the technology of the Company referred to in the above shall mean such 
of the Company as the capital, equipment, the spare parts, the raw materials or any other 
technology data undisclosed to the public.  

 
I agree that I will promptly make full written disclosure to the Company all data related 
to the Non-Service Invention which I may solely or jointly conceive or develop or reduce 
to practice, and will hold in trust for the sole right and benefit of the Company.  
 
I hereby assign to the Company or its designee, all title and any other right and interest in 
and to any and all Not-for-Hire Inventions as mentioned in the above.  The Not-for-Hire 
Invention shall refer to any or all original work recording the invention, development, 
concept, improvements and trade secret, whether or not patentable or registerable under 
copyright or similar laws.  
 
 
 

 



 

 

 
 
(c) Maintenance of Records.  I agree to keep and maintain adequate and current written 

records of all Inventions made by me (solely or jointly with others) during the term of my 
employment  

with the Company.  The records will be available to and remain the sole property of the 
Company at all times. 

 
(d) Patent and Copyright Registrations. I agree to assist the Company, or its designee, at the 

Company’s expense, in every proper way to secure the Company’s rights in the Inventions 

and any copyrights, patents or other intellectual property rights relating thereto in any and 
all countries, including the Disclosure to the Company of all pertinent information and 
data with respect thereto, the execution of all applications, specifications, assignments 
and all other instruments which the company shall deem necessary in order to apply for 
and obtain such rights and in order to assign and convey to the Company, its successors, 
assigns, and nominees the sole and exclusive rights, title and interest in and to such 
Inventions, and any copyrights, patents, or other intellectual property rights relating 
thereto.  I further agree that my obligation to execute or cause to be executed, when it is 
in my power to do so, any such instrument or papers shall continue after the termination 
of the Undertaking.   
 
If the Company is unable because of my mental or physical incapacity or for any other 
reason to secure my signature to apply for or to pursue any application for any local or 
foreign patents or copyright registrations covering Inventions or original works of 
authorship assigned to the Company as above, then I hereby irrevocably designate and 
appoint the company and its duly authorized officers and agents as my agent and attorney 
in fact, to act for and in my behalf and stead to execute and file any such applications and 
to do all other lawfully permitted acts to further the prosecution and issuance of letters 
patent or copyright registrations thereon with the same legal force and effect as if executed 
by me. 
 

3. Returning Company Documents.   
I agree that, at the time of leaving the employ of the Company, I will deliver to the 
Company (and will not keep in my possession, recreate or deliver to anyone else) any and 
all devices, records, data, notes, reports, proposals, lists, correspondence, specifications, 
drawings, blueprints, sketches, materials, equipment, other documents or property, or 
reproductions of any aforementioned items developed by my pursuant to my employment 
with the Company or otherwise belonging to the Company, its successors or assigns.  In 
the event of the termination of my employment, I agree to return to the Company 
everything that belongs to or shall be returned to the Company. 

 
 
 
 



 

 

 
4. Notification of New Employer.  

In the event that I leave the employment of the Company, I hereby promise to inform my 
new employer and grant consent to notification by the Company to my new employer 
about my rights and obligations under this Undertaking. 

 
5. Solicitation of Employees.  

I agree that for a period of twelve (12) months immediately following the termination of 
my relationship with the Company for any reason, whether with or without cause, I shall 
not either directly or indirectly solicit, induce, recruit or encourage any of the Company’s 

employees to leave their employment, or take away such employees, or attempt to solicit, 
induce, recruit, encourage or take away employees of the Company, either for myself or 
for any other person or entity. 

 
6. Conflict of Interest Guideline.  

I agree to diligently adhere to the Conflict of Interest Guidelines attached as Exhibit B 
hereto. 

 
7. Representations.  

I agree to execute any proper agreement or verify any proper document required to carry 
out the terms of this Undertaking.  I represent that my performance of all the term of this 
Undertaking will not breach any agreement to keep in confidence or in trust proprietary 
information acquired by me prior to my employment by the Company.  I have not entered 
into, and I agree I will not enter into, any oral or written agreement in conflict herewith. 

 
8. General Provisions. 
 

This Undertaking shall constitute an indispensable part of the employment agreement 
entered into by the Company and the Employee. 

 
 
 
 
Print Name of Employee: ______________________ 
    
 
Signature of Employee: ________________________ 

  



 

 

 
EXHIBIT A 

 
LIST OF PRIOR INVENTIONS 

 
Date  Title   Identifying Number or Brief Description 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
Print Name of Employee:  _______________________ 

 
Signature of Employee:  _______________________ 

 
Date:              _______________________ 

 
 
 
 
 
  



 

 

EXHIBIT B 
 

CONFLICT OF INTEREST GUIDELINES 
 

It is the policy of the Company to conduct its affairs in strict compliance with the letter and spirit of the law 

and to adhere to the highest principles of business ethics.  Accordingly, all officers, employees and 

independent contractors must avoid activities which are in conflict, or give the appearance of being in 

conflict, with these principles and with the interests of the Company.  The following are potentially 

compromising situations which must be avoided.  Any exceptions must be reported to the President and 

written approval for continuation must be obtained. 

 
1. Revealing confidential information to outsides or misusing confidential information.  

Unauthorized divulging of information is a violation of this policy whether or not for personal 
gain or intention to cause harm to the Company.  (The Employment, Confidential Information 
and Invention Assignment elaborate on this principle and is a binding agreement.) 

 
2. Accepting or offering substantial gifts, excessive entertainment, favors or payments which may 

be deemed to constitute undue influence or otherwise be improper or embarrassing to the 
Company. 

 
3. Participating in civic or professional organizations that might involve divulging confidential 

information of the Company. 
 
4. Initiating or approving personnel actions affecting reward or punishment of employees or 

applicants where there is a family relationship or is or appears to be a personal or social 
involvements. 

 
5. Initiating or approving any form of personal or social harassment of employees. 
 
6. Investing or holding outside directorship in suppliers, customers, or competing companies, 

including financial speculations, where such investment or directorship might influence a 
decision or course of action of the Company in any manner. 

 
7. Borrowing from or lending to employees, customers or suppliers. 
 
8. Acquiring real estate of interest to the Company. 
 
9. Improperly using or disclosing to the company any proprietary information or trade secrets of 

any former of concurrent employer or other person or entity with whom obligations of 
confidentiality exist. 

 
 



 

 

 
 
10. Unlawfully discussing prices, costs, customers, sales or markets with competing companies or 

their employees. 
 
11. Making any unlawful agreement with distributors with respect to prices. 

 
 

 
12. Improperly using or authorizing the use of any inventions which are the subject of patent claims 

of any other person or entity. 
13. Engaging in any conduct which is not in the best interest of the Company. 

 
 
 
============================================================= 
 
I fully understand and acknowledge that each officer, employee and independent contractor must 
take every necessary action to ensure compliance with these guidelines and to bring problem areas 
to the attention of higher management for review.  Violations of this conflict of interest policy may 
result in discharge without warning. 
 
 
Print Name of Employee: ____________________________    
 
Signature of Employee: ______________________________ 

 
 

 
 
 
 
 
 
 
 



 

 

                                                                     

 
Date: 28-May-22 
 
To:  
Mr. Manikanth Nakka 
H. No. 10-1-98/9,  
The Eternal Apartment,  
Road No. 1, Bhagyanagar Colony,  
Karmanghat, Opposite  
Srilakshmi Theater - 500035 
 
Phone: 9177318780 
 
Dear Mr. Manikanth Nakka 
 
Congratulations on being selected by Atlas Siliconware India Private Limited (hereinafter, “Atlas Silicon”) 
for a trainee position as ASIC Design Engineer (Logic Design/Physical Design/Verification) You have 
successfully completed the initial selection process and we are pleased to make you an offer of Trainee 
Engineer. At Atlas Silicon, we are building breakthrough solutions powered by ASICs and you have an 
opportunity to be part of the semiconductor research, innovations and development team, guaranteeing 
continuous learning and growth.  

Terms of offer: 

Joining date: Your training assignment will start from: 01-June-2022 

Training details: Training will be combination of offline/classroom and on job during which period you will be 
appraised for satisfactory performance. The training period will be for six (6) months, and you will be provided 
with a stipend during the period of Rs.30,000/- (Rupees Thirty Thousand only) subject to applicable taxes.  
Please note entire classroom and on-job training will be conducted in Hubli, Karnataka.  Atlas Silicon will assist 
you in identifying suitable accommodation; the cost of travel and accommodation will however be borne by you.  

Confirmation:  Post successful completion of training and assessment, you will be hired as an ASIC Design 
Engineer (Logic Design/Physical Design/Verification) with the revised compensation of Rs. 7,00,000/- (Rupees 
Seven Lakhs only) per annum 

Location: Location of posting would be communicated to you upon successful completion of training. 
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Agreement: Atlas Silicon will incur a considerable cost for your training. To ensure mutual growth, you will be 
required to execute an agreement outlining the terms and conditions of your training engagement with Atlas 
Silicon, which shall become an employment engagement upon successful completion of your training. You will 
also be required to maintain your employment with Atlas Silicon for a minimum of 3 years after you are confirmed 
as an employee, failing which you will be liable to pay Atlas Silicon Rs.3,00,000/- (Rupees Three Lakhs only) 
towards expenditures incurred for your training and maintenance.   

Attendance: Minimum attendance of 95% is mandated for successful completion of training period.  

Acceptance: If you fail to convey your acceptance of this offer within 7 days of its receipt, Atlas Silicon will 
regretfully be forced to construe that you are not interested in the position and this offer will be automatically 
withdrawn. Post acceptance of this offer, you will be provided with an agreement documenting the terms of your 
future engagement with Atlas.  
 
 

 

 

 

 

Sincerely, 

 

 
 

 
Kiran Moras 
Director – Atlas Silicon 
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Phone: 8106682653 

 

 
Date: 06-May-22 

 
To: 
Ms. Swetha Surya 
Plot no 267, Teacher's Colony - Phase 1, 
BN Reddy Nagar, 
Hyderabad, Telangana, 
Pincode: 500070 

 

 

Dear Ms. Swetha Surya, 
 

Congratulations on being selected by Atlas Siliconware India Private Limited (hereinafter, “Atlas Silicon”) 
for a trainee position as ASIC Design Engineer (Logic Design/Physical Design/Verification) You have 
successfully completed the initial selection process and we are pleased to make you an offer of Trainee 
Engineer. At Atlas Silicon, we are building breakthrough solutions powered by ASICs and you have an 
opportunity to be part of the semiconductor research, innovations and development team, guaranteeing 
continuous learning and growth. 

 

Terms of offer: 
 

Joining date: Your training assignment will start from 01-June-22. 
 

Training details: Training will be combination of offline/classroom and on job during which period you will be 
appraised for satisfactory performance. The training period will be for six (6) months, and you will be provided 
with a stipend during the period of Rs.30,000/- (Rupees Thirty Thousand only) subject to applicable taxes. 
Please note entire classroom and on-job training will be conducted in Hubli, Karnataka. Atlas Silicon will assist 
you in identifying suitable accommodation; the cost of travel and accommodation will however be borne by you. 

 

Confirmation: Post successful completion of training and assessment, you will be hired as an ASIC Design 
Engineer (Logic Design/Physical Design/Verification) with the revised compensation of Rs. 7,00,000/- (Rupees 
Seven Lakhs only) per annum. 

 

Location: Location of posting would be communicated to you upon successful completion of training. 
 
 
 
 
 

Page 1 of 2 



 

Attendance: Minimum attendance of 95% is mandated for successful completion of training period. 

Acceptance: If you fail to convey your acceptance of this offer within 7 days of its receipt, Atlas Silicon will 
regretfully be forced to construe that you are not interested in the position and this offer will be automatically 
withdrawn. Post acceptance of this offer, you will be provided with an agreement documenting the terms of your 
future engagement with Atlas. 

 
 
 
 

Agreement: Atlas Silicon will incur a considerable cost for your training. To ensure mutual growth, you will be 
required to execute an agreement outlining the terms and conditions of your training engagement with Atlas 
Silicon, which shall become an employment engagement upon successful completion of your training. You will 
also be required to maintain your employment with Atlas Silicon for a minimum of 3 years after you are confirmed 
as an employee, failing which you will be liable to pay Atlas Silicon Rs.3,00,000/- (Rupees Three Lakhs only) 

 
 

 

 
 
 
 
 
 
 
 
 
 
 

Sincerely, 
                                                                                                   

                                                                                                                                        
Kiran Moras 
Director – Atlas Silicon                                                                               
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towards expenditures incurred for your training and maintenance. 

Swetha

Signature of the Candidate



 

 

                                                                     

 
Date: 29-May-22 
 
To:  
Mr. Riyazuddin Mohammed 
H.No. 5-86, Madipally,  
Thorrur, Mahabudabad,  
Telangana – 506163 
 
Phone: 9603833510 
 
Dear Mr. Riyazuddin Mohammed 
 
Congratulations on being selected by Atlas Siliconware India Private Limited (hereinafter, “Atlas Silicon”) 
for a trainee position as ASIC Design Engineer (Logic Design/Physical Design/Verification) You have 
successfully completed the initial selection process and we are pleased to make you an offer of Trainee 
Engineer. At Atlas Silicon, we are building breakthrough solutions powered by ASICs and you have an 
opportunity to be part of the semiconductor research, innovations and development team, guaranteeing 
continuous learning and growth.  

Terms of offer: 

Joining date: Your training assignment will start from: 01-June-2022 

Training details: Training will be combination of offline/classroom and on job during which period you will be 
appraised for satisfactory performance. The training period will be for six (6) months, and you will be provided 
with a stipend during the period of Rs.30,000/- (Rupees Thirty Thousand only) subject to applicable taxes.  
Please note entire classroom and on-job training will be conducted in Hubli, Karnataka.  Atlas Silicon will assist 
you in identifying suitable accommodation; the cost of travel and accommodation will however be borne by you.  

Confirmation:  Post successful completion of training and assessment, you will be hired as an ASIC Design 
Engineer (Logic Design/Physical Design/Verification) with the revised compensation of Rs. 7,00,000/- (Rupees 
Seven Lakhs only) per annum 

Location: Location of posting would be communicated to you upon successful completion of training. 
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Agreement: Atlas Silicon will incur a considerable cost for your training. To ensure mutual growth, you will be 
required to execute an agreement outlining the terms and conditions of your training engagement with Atlas 
Silicon, which shall become an employment engagement upon successful completion of your training. You will 
also be required to maintain your employment with Atlas Silicon for a minimum of 3 years after you are confirmed 
as an employee, failing which you will be liable to pay Atlas Silicon Rs.3,00,000/- (Rupees Three Lakhs only) 
towards expenditures incurred for your training and maintenance.   

Attendance: Minimum attendance of 95% is mandated for successful completion of training period.  

Acceptance: If you fail to convey your acceptance of this offer within 7 days of its receipt, Atlas Silicon will 
regretfully be forced to construe that you are not interested in the position and this offer will be automatically 
withdrawn. Post acceptance of this offer, you will be provided with an agreement documenting the terms of your 
future engagement with Atlas.  
 
 

 

 

 

 

Sincerely, 

 

 
 

 
Kiran Moras 
Director – Atlas Silicon 
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Excelmax Technologies Private Limited 
CIN: U72900KA2019PTCI25840 

Thursday 16 December 2021 

Dear Shetty Sai Sandeep Kumar, 

Congratulations! Excelmax Technologies Limited is pleased to offer you employment on the 
following terms. This letter supersedes all previous offers, verbal or in writing and is contingent
upon successful completion of your background check. 

1. Position: Your position will be Trainee Engineer - Design Verification. This is a full- time 
position. While you render services to the Company, you will not engage in any other 
employment, consulting, or other business activity (whether full-time or part-time) that 
would create a conflict of interest with the Company. By signing this letter of agreement, 
you confirm to the Company that you have no contractual commitments or other legal 
obligations that would prohibit you from performing your duties for the Company 

2. Compensation: The Company will Hire you as an Intern Engineer for first One Year from the 

Date of Joining with stipend of Rs. 10,000/- (Ten Thousand only) per month. After 

Successful Completion of 1 Year and with Monthly evaluations you will be promoted as 
Design Engineer at Excelmax, and your salary will be set to industry standards per annum 
including all benefits. Excelmax reserves the right to terminate your employment during 

your probation period (3 months) if your performance during training period or later, is not 
meeting the expectations 

3. Training: You will initially be on training for a period of six months from your date of joining. 
It may be curtailed or extended based upon your performance and the decision of the 

management. 

4 Transfer: Your work location is Bangalore. During your employment with the company, you 
will be liable to be transferred or deputed to any of the offices/departments of the 

Company/ Associate/ Subsidiary/ Group Companies/ Client locations, whether anywhere in 
India or abroad on the same or similar terms and conditions of the employment. 

5. Non-Disclosure Agreement: Like all Company employees, you will be required, as a 
condition of your employment with the Company, to sign the Company's standard Non- 
Disclosure Agreement, a copy of which is attached hereto. 

Employment Relationship: Your employment with the Company will be governed as per the terms
agreed in Service Agreement.

42/2-3, Gulmohar Enclave, Munnekolalu, Bangalore, Karnataka, India, 560037 

+91 8088625346 www.excelmaxtech.com info@excelmaxtech.com 



Exeelmax 'Technologies Private Limited 
CIN: U72900K A 2019PTCI25840

We hope that you will accept our offer to join Excelmax Technologies Pvt Ltd, and that you have a long, happy, and fruitful career here. You may indicate your agreement with these terms and 
accept this offer by signing and dating of this letter agreement and the enclosed Non- Disclosure Agreement and returning them to us. This offer, if not accepted, will expire at the close of business 
hours on December 17, 2021. Your employment is also contingent upon your starting work with the 
Company on January 03, 2022. You are required to submit the xerox copy of documents listed 
below, on your date of joining. We look forward to having you in the Excelion Family. 

Signed Offer Letter, Terms of employment & NDA should be sent immediately on or before 
December 17th, 2021 

Training will take place at Excelmax Head Office. Kindly report to the office on 03d January 2022 

Very sincerely yours, 
Excelmax Technologies Limited 

Ranjana Elizabeth James 
Human Resources (HRD) 

Ihave read all the terms & conditions and hereby I accept this employment offer: 

Signature:Sandeep 

Full Name (As per Aadhaar): SHETTY 8A SADEEP KUMAR

Dated: December 16, 2021 

Agreed Upon Start Date: January 03, 2021. 

List of Documentsto be presented at the time of Joining: 

1. Photos with White Background 
2. Aadhaar Card & Pan Card Copy 
3. Course Certificate is must for all B. E & B. Tech students 

4. Certificates & Marksheets of all semesters (Sem Wise & Final)-From SSC to Highest 
Education* 

5. Experience Certificate (if applicable) 

6. Pay slips (last 3 months) (if applicable) 
7. Relieving letter (if applicable)

All Documents/Certificates need to be self-attested* 

42/2-3, Gulnmohar Enclave, Munnekolalu, Bangalore, Karnataka, India, 560037 

91 8088625346 www.excelmaxtech.com info@excelmaxtech.com 



28/12/2021, 12:01 C.B.I.T Mail - Offer Letter from Excelmax Technologies Shetty Sai Sandeep Kumar 

C.B.I.T Placements HEAD <placements@cbit.ac.in> 
E-MAIL WEB SERVICEs 

Offer Letter from Excelmax Technologies Shetty Sai Sandeep Kumar 
1 message 

Ranjana Elizabeth James <ranjana.elizabeth@excelmaxtech.com 
To: "hod_ece@cbit.ac.in" shod_ece@cbit.ac.in>, "placements@cbit.ac.in" <placements@cbit.ac.in 
Cc: Shaikh Mustha <shaikh.mustha@excelmaxtech.com>, "pgs20407_ece.sandeep@cbit.org.in" 
<pgs20407_ece.sandeep@cbit.org.in> 

Tue, Dec 28, 2021 at 12:01 PM 

Dear Sirl Ma'am, 

This mail is to inform you that Mr. Shetty Sai Sandeep Kumar, a student of yours has been ofered the position of 

Intern Engineer- Design Verification at Excelmax Technologies Private Limited.

Please find the attached Offer Letter for your reference. 

Warm Regards 
Ranjana Elizabeth James 

HR Executive 
Excelmax Technologies 
M:9110472620 
E: ranjana.elizabeth@excelmaxtech.com 
No. 8, 42/3. First Floor, 

Gulmohar Enclave Road 
Kundanahalli Gate, Bengaluru, India, 560037 | www.excelmaxtech.com 
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WVINX 
The Innovative Team 

OFFER OF INTERN 
19 JAN, 2022 

FILLE FLORANCE 

FILLEFLORANCE@GMAIL.COM 
CONTACT :+91-7981648397. 

Dear Fille Florance,. 

Thank you for your keen interest in ViNX INNOVATIVE TECH SOLUTIONS PVT LTD. Subsequent to 
our discussions with you, we are delighted to extend you an offer to join Vinx Innovative. We believe 

you can play an important role in our rapid growth and success. 

Vinx is a leader in digital innovation. Leveraging the optimum mix of strategy. technology and creativity
we have been driving disnuptive transformation across industry verticals for our clients across the 
world. We specialize in bringing together new age technologies like Mobile, Cloud, loT and Analytics to 

deliver solutions that are intuitive, efficient, reliable and cross platform.

The team at Vinx is young, highly talented, hardworking, and has a passion for quality. The working 
culture at Vinx is fun, informal and entrepreneurial. Being part of the Vinx team will enable you to 

absorb these values. 

Your designation at the time of your joining will be 'SOFTWARE TRAINEE. You are required to Undergo a 
training period of Three morths. The training will be offered on the basis of the client's requirement. During this 

training period, you will undergo through technological stack and assessments. Please communicate your 
acceptance of our offer within next 2 workinig days from date of issue of this offer letter. 

The reward structure at Vinx Innovative is performance based. Please sign the enclosed copy of the 
Employee Agreement that you are expected to abide by. You will be on probation for the first six 

months from your start of employment 
Should you have any clarifications or seek any changes thereon, please write to us on 

info@vinxme.com or call on +91-6300113910. 

We wish you a successful career with us and look forward to a long and mutually rewarding journey 
with us. 

we 

AUTHOZKO SGNATURE 

yderaba 



VINXK 
The innovative Team 

You are required to submit the following in satconv while on boarding at Vinx: 

1 Experience & Relieving certificates from your previous employer 2. Ail the relevant academic certificates 
3. Four latest passport size color photographs 4. PAN and Aadhar card (in full along with the enrollment number) 5. A valid passport (ifany) 
6. Current residential address proof 
7. Names and addresses of two references 
NOTE: AIl the documents to be carried in original to verify on the date of joining 
And also. from your start date at Vinx Innovative tech solutions pvt Itd, you agree to execute the 
company document of Corporate Code of Conduct and ethics 

Reportingtimeforjoining:10:30AM on 19-JAN.2022.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and retun it to 
the undersigned.

Sincerely,

viay Kema 
CEO, Vinx InndivefeSolutions Pvt Ltd 

BY SIGNING BELOW, I HEREBY ACKNOwLEDGE THATI HAVE READ AND HEREBY ACCEPT 

THE TERMS OF THIS EMPLOYMENTOFFER. 

F4lorono o- o- 20 22 
Date Name 



WVINX 
The Innovative Team 

EMPLOYEE AGREEMENT 

This Agreement (the "Agreement") is entered into hy and between Vinx (herelnafter referred to 

as Company"),and "FILLE FLORANCE"(here in after referred to as "intern"). 

1. Employee will be on Probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of Emplovee's probation based on Employee's performance 

Should Employee's services be found unsatisfactory, the Company may elect to extent Employee's 

probation for an additional time frame at the sele discretion of the Company,which shall be intimated to 

the Employee in writing. 

2. Employee shall not use his/her own interests in any materials (including source code, sofware, 

technical and user documentation, business-plans, design versions) produced by him/her personally or 

together with other Company's employees whilst engaged within or for Company. 

3. Employee shall keep confidential any and all non-public information in his/ her engagement with the 

Company (including source code, software, technical and use documentation, business plans, design 

version and information on existing and potential investors, employees, consuliants, clients, projects, 

vendors, etc.) the projects undertaken by him/her for Company) while working for Company and until 

such time as such information is not made available in the public domain by the Company free from 

any restriction following his/her disengagement from the Company. 

4. All rights to materials produced by Employee either himself/herself or together with otheremployees 

I consultants of Company during the period of his/her engagement with the Company shall belong to 

Company, unless expressly exempted in a writing signed by the Employee and the Company 

5. Assignments/Transfer/Deputation: Though Employee has been engaged for a specific position, the 

CompanyreservestherighttosendEmployeeontraining/deputation/transfer/assignmentstoanyother 

locations, departments or units of the Company or its subsidiaries, affiliates or customer locations 

whether in India or abroad. In such a case, the terms and conditions of service applicable to the new 

assignment may be amended. 

6. Employee shall perform work duties reasonably required by Company. Employee engagement with 

theCompanywillbeinadherencewiththeselermsofemploymentandthepoliciesoftheCompany. as may be 

amended from time to time. Violations may lead to disciplinary action or termination of Employee's 

employment with the Company. 

7. This Agreement shall come into force on the date executed, and shall be valid until terminated in 

accordance with the termsherein. 

8. The laws of the Republic of India govern this employment. The appropriate courts situated within 

Hyderabad, Telanganashall have exclusive jurisoiction over matters arising out of or consequent to 

thisemployment. 

9. Termination of employment by Company shall De one month advance notice in writing or payment of 

one month gross salary in lieu of the notice period. T ermination of employment by Employee shall be 

only by serving a three months advance notice wring. Such notice may not be offset by unused 

leave. 
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10-Apr-2022
  
Dear Krishnavamshi  Kesani,
M.E., Electronics & Communication Engineering
Chaitanya Bharathi Institute of Technology, Hyderabad
 
Candidate ID – 19824019
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee.
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 15 days and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program (if offered to you) as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Krishnavamshi Kesani Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Krishnavamshi Kesani, 24, residing at ____________________________________ (hereinafter referred to
as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
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• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Krishnavamshi Kesani
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Date:



 

  

AMD India Private Limited

 

 

 

August 2, 2022

Susrutha Kilaru
flat no 401 Karthikeya nivas, Eenadu colony
kukatpally
Hyderabad, telangana 500072

Personal and Confidential

Dear Susrutha:

At AMD India Private Limited ("AMD") we believe that a great company is made up of great people. In that spirit, we
are pleased to extend to you this offer of employment to join our innovative company. The details of this offer are
outlined below (unless otherwise specified, all monetary amounts are in India’s local currency):

The Position
Your AMD job title will be that of Silicon Design Engineer 2, reporting to Raghu Pattipati, PMTS Silicon Design
Engineer. You will be a member of our Design function and will work at our Hyderabad facility.

This is a Full-time position.

Effective Date
Your employment will commence on August 16, 2022, or at another mutually acceptable date.  

Duties and Hours of Work
Your responsibilities and duties would be intimated to you upon commencement of your employment. The Company
is however permitted to assign you additional tasks, to modify or remove your assigned duties, without additional
compensation to you. 

The working hours shall be in accordance with the standard working hours applicable to your department or section.
 You also agree that AMD may transfer your work place and work assignment, as necessary for the business needs,
subject to applicable law. 

Compensation
Cost To Company (CTC): You will be paid an annualized salary of ₹1,734,480.00 INR, less statutory deductions as
required by law.  Please see ANNEXURE for details.

All payments in this offer are subject to deductions and withholdings required by law. Your salary will be subject to
regular review and any increases will be within AMD’s sole discretion. 
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Annual Incentive Plan  
You will be eligible to participate in Advanced Micro Devices Inc.’s Annual Incentive Plan (Bonus Plan), in accordance
with the terms and conditions of the Bonus Plan document.  Your initial target bonus opportunity will be 9% of your
annual base pay. If your date of hire is October 1 or later, you will not be eligible to participate in the Bonus Plan for
this year (and there will be no payout in respect of this year), but your eligibility will begin next year in accordance with
the Plan terms. All Bonus Plan payments are at the discretion of AMD management and may be adjusted based on
job performance, business conditions and/or employment.  All Bonus Plan payments are subject to deductions and
withholdings required by law.

All Bonus Plan payments are subject to deductions and withholdings required by law. If applicable to you, any Bonus
Plan payment you receive shall be in lieu of, and in satisfaction of (in whole or in part), any entitlement you may have
to statutory bonus under the Payment of Bonus Act. If any Bonus Plan payment you receive is less than the amount
as required by the Payment of Bonus Act, then AMD will pay the differential, if any, between the Bonus Plan payment
and the amount to which you may be entitled pursuant to the Payment of Bonus Act.

Sign-on Bonus You will also receive a one-time gross sign-on bonus of ₹250,000.00 INR (“Bonus”)  (subject to
deductions and withholdings as required by law) to be paid within the first two payrolls of your date of hire at AMD. 
Although you will receive this bonus within the first two payrolls of your hire date, the bonus is only earned in its
entirety when you have been employed at AMD for two full years from the bonus payment date.  If your AMD
employment terminates prior to two years from the bonus payment date, you must repay to AMD all or a prorated
amount of the bonus according to the terms and conditions of the enclosed Sign-on Bonus Agreement. You must
sign, date and return the enclosed Sign-on Bonus Agreement along with this executed offer letter.

Relocation Expenses
AMD will reimburse for packing and moving your personal effects from [current location to Recruited Location].
Should you resign from AMD within one (1) year of your hire date, you will be required to reimburse the complete
amount to AMD. Reimbursement may be deducted from your final employment earning, for which, by signing below,
you give AMD consent to do so.

Holidays and Leave
You will be entitled to holidays and leave rules as per the Company’s policies.  

Benefits
AMD will provide only those benefits as outlined in the Annexure.

Probation
Under mutual agreement, you will be on probation for a period of 6 months from the date of commencement of your
employment.  Upon completion of the 6-month period of probation, you shall be deemed to be confirmed without any
further notice from the Company.  However, the Company may, at its sole discretion, and having regard to your
performance during probation, extend the period of your probation by giving you notice of such extension in writing.

Termination
Your employment with the Company may be terminated by either you or the Company by providing sixty (60) days
prior written notice, or by payment of salary in lieu of notice. The Company reserves the right to terminate your
employment summarily without notice or payment in lieu of notice, if it has reasonable grounds to believe that you are
guilty of misconduct or negligence, or have committed any breach of this agreement.

Retirement: 
Your age of retirement from the service will be on completion of sixty years. However, you may opt for voluntary
retirement at any age before sixty years during your services in the establishment if you are unable to continue in
service satisfactorily. The actual date of retirement shall be the last working day of the calendar month in which your
60th birthday falls. 
 

Background Check and Export License Requirement
This offer is contingent upon you successfully passing a background investigation in accordance with applicable
laws.  As lawfully permitted, this background investigation includes an investigation of previous education and
previous employment history.  The results of this investigation may result in employment being ended in any
probationary period in accordance with applicable law.
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If applicable, this offer of employment is also contingent on AMD successfully obtaining an export license for you in
accordance with government regulations.  Please do not resign from your employment until export control processes
have been successfully completed. 

Privacy Consent 
By accepting this offer you agree that AMD, or related parties such as its affiliates or service providers, may collect,
use, transfer, store, access or disclose your personal information for the purpose of managing the employment
relations in accordance with applicable law and privacy policies in place, and as amended, from time to time.  You
understand that your personal information may also be collected, used, transferred, stored, accessed and disclosed
outside of your work location for employment purposes.

Obtaining and Maintaining Employment Authorization 
If applicable, this offer is contingent upon you obtaining a work permit or visa from the relevant government
authorities, authorizing your employment in the country and location where this position will be located, within a
reasonable amount of time.  Your employment is conditional upon you being able to lawfully work in the work location
and travel outside the country of your work location as reasonably required.

Company Policies
During your employment, you shall adhere to the policies and procedures as laid down by the Company, including
AMD’s Worldwide Standards of Business Conduct, as amended from time to time by AMD.  Any breach committed
during the tenure of your employment, shall be governed by the policies of the Company, as amended from time to
time read with applicable laws, which could attract disciplinary action and may lead to the termination of your
employment.

You are required to review the policies and procedures of the Company available on the Intranet portal and in the HR
Manual.  You are bound by all the policies of the Company as laid down from time to time.

Exclusive Services
You shall at all times during your employment, devote your entire attention, working time, best efforts and skills
towards the business of the Company. You shall not, directly or indirectly, engage in any other business activity,
whether or not for profit, gain or other pecuniary advantages, without the express written permission of the Company. 

You shall not, without prior written permission of the Company, directly or indirectly, in any way engage in, represent,
be connected with or have any financial interest in, any business, which is or may be engaged in a similar business
as that of the Company or which could compete with the Company or any of its affiliates.

Return of Company Property
Upon termination of your employment, for any reason whatsoever, you shall immediately return to the Company all its
property that has been entrusted to you for performing your work, including but not limited to confidential or
proprietary information and all copies thereof, that is / are in your possession, custody or control.

Choice of Law
This Agreement is to be governed and construed by the laws of India.

AMD Agreement and Acknowledgements
This offer is contingent upon your signing and returning this offer letter, the AMD Agreement and completing all new
employee orientation requirements.  By signing this letter, you acknowledge that you are not aware of any legal or
contractual reason you cannot accept employment with or perform work for AMD. You acknowledge that the terms in
this letter accurately and completely describe your employment with AMD, and supersede any other oral or written
agreements or promises made to you. You also acknowledge that all information contained in this offer and related
offer documents, is strictly confidential where permitted by law. If the terms of this offer are acceptable to you, please
initial each page, sign your name below and return the original signed and dated document to Saravanan G. This
offer will remain open until  August 2, 2022. If you have any questions, please feel free to contact me.

Welcome to AMD, Susrutha! We look forward to having you as a part of the team.

For AMD India Private Limited, ("AMD"),
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Authorized Signatory

 

 

Stanly Jone D
Sr. Manager, Talent Acquisition India

 

Prepared by: Saravanan G 

I, Susrutha Kilaru, have read and understood the terms and conditions governing my services/ employment with the
company.

Signature_________________________________________________________

Date _______________________

 

ANNEXURE   

Name of the candidate: Susrutha Kilaru

Designation:Silicon Design Engineer 2

Breakup of Annual Total Remuneration (in INR)

   Base Pay Components  Per Annum INR

 A   Basic Pay (50% of Base Pay)  ₹800,000.00

 B   Flexible benefit Plan (50% of Base Pay)  ₹800,000.00  

 C   Base Pay Sub totals (A+B)  ₹1,600,000.00 

   Retirals  

 D   Employer’s contribution to Provident Fund (12% of Basic Pay)  ₹96,000.00 

 E   Employer’s contribution to Gratuity (4.81% Basic Pay)  ₹38,480.00  

   Cost to Company (CTC) (C+D+E)  ₹1,734,480.00  

As per Payment of Gratuity Act 1972, Sec 4(3). Refer to Gratuity Policy available in MyHR page or contact your Site
HR Ops / ER

*Refer to FBP Components in detail
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FBP components table

Flexible Benefit Plan (FBP) will include the components outlined below. Employees may choose the components
under which they will be paid their FBP.

 

Component Maximum
payable

Tax break Documents needed

(a) House Rent
Allowance
(HRA)

a. Fixed at
40% of Basic
salary for
Non-metros
and 50% of
Basic salary
for Metros.

b. Monthly
payment.

Under Section 10(13A), HRA exemption is the minimum
of the following three, :

• Actual rent paid minus 10% of Basic Salary

• Actual HRA

• 40% of Basic Salary for non-metros (50% of basic salary
for metros – Delhi, Mumbai, Kolkata and Chennai).

a. Rent receipt in a specified
format is required.

b. If the rent paid per month
is INR 8,333 or more, PAN
copy (softcopy) of the
landlord is mandatory to be
provided. HRA exemption
will not be considered if
without the landlord PAN
copy.

 

(b) Leave Travel
Allowance
(LTA)

a. Fixed at
8.33% of
basic salary.
Paid as
monthly
allowance.

b. Monthly
payment.

Under Section 10(5),

a. Actual Fare spent only max limit is Air Economy or
First-Class AC rail fare), including spouse, children and
dependent parents.

b. LTA can be claimed exempt from income tax only in
respect of two journeys performed in a block of four
calendar years (current block of four years is 2022-2025).
In the block of 4 calendar years 2018-2021, if the
employee does not availed exemption, then one trip can
be carried forward to be availed in the first calendar year
of immediately succeeding block 2022-2025.

c. If the journey is through taxi, the amount to be taken as
tax exempt would be the air-conditioned first class rail
fare through the shortest route, or amount actually spent,
whichever is less. The travel cost eligible for exemption
should be for the shortest route to any place in India. 
Where the journey has been performed by air, the amount
exempt is the economy airfare of the national carrier by
the shortest route to the place of destination.

a. Air ticket and boarding
pass / Train Ticket.

b. Form 12BB

c. Employees must apply
leave (for travel dates) in
AMD system.

(c) Children
Education
Allowance

a. Optional.
 INR 100 per
child.

b. Monthly
payment.

Under Section 10(14), INR 100 exemption per child for up
to two children. Up to INR 2,400 for max of 2 school going
children. Limit is INR 1,200 per child.

 

 

Employees need to declare
the children details during
the year-end IPSF
submission window.
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(d) National
Pension System
(NPS)

a. Optional.
0% - 10% of
Basic Salary

b. Monthly
contribution

Under Sec 80 CCD (1), for investment or contribution
made by an employer to such a pension scheme,
employee can claim exemption of INR 150,000 in Sec 80
CCE.

Employees must have PRAN
to enroll to NPS.

(e) Special
Allowance

a. Balance
figure.

b. Monthly
Payment

The amount left over post allocating FBP amount in the
above components will be paid as special allowance. This
is fully taxable.

None

 

SUMMARY OF BENEFIT OFFERINGS:

 

Group Term
Life (GTL)

Company sponsored program; premium paid by AMD. Sum Insured for employee: 3 x Annual CTC

Terminal Illness covered up to 3 x Annual CTC.

Group Personal
Accident (GPA) Company sponsored program; premium paid by AMD.  Sum Insured for employee: 3 x Annual CTC.

Group Medical
Program
(GMC)

Company sponsored program; premium paid by AMD.

Sum insured: Family Floater of INR 8,00,000 per family per policy year.

Maternity: Sum Insured: INR 1,00,000 for normal delivery and caesarian.
10 % Co-Pay on Parental claims. Co-payment does not apply on capped ailments.

Voluntary Top-Up Program: premium paid by the employee

Additional coverage of INR 3 / 5 / 7 / 10 / 12 / 15 lakhs per family (including dependents
enrolled).

Critical Illness Company sponsored program; premium paid by AMD.  Sum insured for employee is INR 25,00,000.

Outpatient
Benefit (OPD) Company sponsored program; premium paid by AMD. Sum insured for employee is INR 15,000.

Global
Business

Travel

Employees who travel outside their home country for business reasons are eligible.

This plan covers up/ to USD $250,000 per calendar year with no individual deductible.
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Insurance

Gratuity Follow local statutory policy.

Provident Fund Follow local statutory policy

Voluntary
Provident Fund

Employees can voluntarily contribute any percentage (Up to 88% of Basic Salary) to their Provident
Fund account beyond the mandatory 12% of Basic Salary contribution.

National
Pension
Scheme (NPS)

This is optional. Up to 10% of Basic Salary can be allocated under this component.

Marriage
Allowance

Employees are entitled to marriage gift amount of INR 5,000 on the occasion of their marriage
during their employment with AMD. .

Creche benefit
Eligibility Criteria : AMD India full-time female employees having child(ren) between 6 months to six
(6) years of age. Reimbursement of INR 15,000 / month or employees can enroll in the AMD
registered Creche Center.

Global
Employee
Assistance
Program (EAP)

Global EAP is a confidential short-term counselling and practical information service available to all
employees and their eligible dependents.

Survivor
Income Benefit
(Death Benefit)

In the event of an employee’s death during employment, a designated beneficiary would receive a
death pay benefit equivalent to one month of the employee’s salary (subject to taxes)

Adoption and
Surrogacy

Reimbursement of up to USD $10,000 per child of expenses incurred during adoption and
surrogacy.

Employee
Stock Purchase
Plan (ESPP)

Eligibility and enrollment rules apply. Six months offering periods with a purchase price of 85% of
the lower of closing price at the beginning or end of the Offering period.

Time-Off
Benefit

Public Holidays: 10 working days and 2 Optional Holidays

Privilege Leave: 20 working days per calendar year

Sick Leave: 7 working days / year

Casual Leave: 5 working days / year

Maternity Leave: 26 weeks as per Statutory norms. Depending upon the nature of work, women
employees may avail work from home benefit after maternity leave, on terms that are mutually
agreed between AMD and the women employee on a case-to-case basis.
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Adoption of child: up to 12 weeks.

Miscarriage: up to 12 weeks.

Tubectomy: up to 10 working days.

Paternity Leave: 10 working days

Bereavement Leave: Up to 20 working days for the death of an immediate family member (spouse,
partner, child, parent). Up to 5 working days for next of kin (sibling, grandchild, grandparent).
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  Name:Kilaru, Susrutha

New Hire RSU Award Notice

Dear Susrutha,

Congratulations on your offer to join AMD! Should
you join AMD and subject to approval by Advanced
Micro Devices, Inc.’s Board of Directors or its
designated committee, you will be awarded
Advanced Micro Devices, Inc. Restricted Stock
Units (RSUs) as follows.  An RSU award is an
investment in your future with AMD and is typically
granted on the 15th day of the next month following
the start of your employment (e.g., a January start
date generally has a February 15 RSU grant date),
assuming continuous employment through the grant
date.

  NEW HIRE RSU AWARD DETAILS

RSU Value
($USD): 18,000.00   

Your RSUs will be subject to the terms and conditions of the Advanced Micro Devices, Inc. 2004 Equity
Incentive Plan (the “Plan”) and its corresponding award agreement thereunder. The number of RSUs granted
will generally be determined by dividing your award value (as noted above) by the 30-trading day average
closing stock price prior to and including the grant date.  The award value is used only to determine the
number of shares subject to your RSUs, as described above, and is not meant to guarantee or predict the
income you may realize from your RSUs.
Your RSUs will generally vest as to 1/4 of the number of RSUs on the first, second, third and fourth
anniversary of the grant date, unless otherwise specifically indicated in the grant confirmation notice. Vesting
of any RSUs is subject to continued active service through each applicable vesting date and the terms and
conditions of the award agreement, which will be provided to you as soon as practicable after the grant date.
If approved, RSUs will be granted by Advanced Micro Devices, Inc. and are separate from your compensation
paid by your employer.  The RSUs are not part of your employment relationship.  This letter supersedes any
prior representations or agreements, whether written or oral with respect to the RSUs.
Advanced Micro Devices, Inc. can grant RSUs to you only if and as long as it is permitted and feasible under
the laws of the country in which you reside or the laws to which you may be subject.  This letter shall in no
way be construed to create an employment relationship between you Advanced Micro Devices, Inc.  or any of
its affiliates that does not otherwise exist.  The terms of your service shall not be affected in anyway by your
participation or entitlement to participate in any stock award plans including the Plan or any grants of the
RSUs.  Such stock award plans shall not form part of the terms of your service (express or implied).  In
calculating any payment, compensation or damages on the termination of your service for whatever reason
(whether lawful or unlawful) which might otherwise be payable to you, no account shall be taken of your
participation in any such plans or any impact upon participation such termination may have, unless required
by statute.
You will receive a grant confirmation notice from E*TRADE after the RSUs have been granted and deposited
in your E*TRADE account where you can view details of your grant, including the Terms and Conditions of the
award agreement and the appendix attached thereto which include details regarding termination of service
and forfeiture of RSUs, and any country-specific terms and conditions.
For your RSUs to remain in effect and begin vesting, you must activate your E*TRADE account on or before
the last business day preceding the first vesting date of the RSUs
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Letter of Authorization 
 
 
To whom it may concern 
 
I hereby authorize AMD and their agents to verify information provided in my resume and application 
of employment, and to conduct enquiries as may be necessary, at the company's discretion.  I 
authorize all persons who may have information relevant to this enquiry to disclose it to AMD.  I 
release all persons from liability on account of such disclosure. I am willing that a photocopy of this 
authorization be accepted with the same authority as the original. 
 
 
 
 
 
Signed   :      
 
Name in Block Capitals :      
 
Date of Birth  :       (dd/mm/yy) 
 
Identity Card Number  :      
      
Date   :      
 
 
Manager Level or higher Position □ 
 
Non-Manager Position   □ 
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KILARU SUSRUTHA REDDY
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 Quit
You are Here : Examination Cell >> Overall Marks

Overall Marks

CGPA: 9.33 Percentage :

Credits Obtained 52.00/52.00 Subject Due: 0/19

*Letter Grade Indicates Grade Points (S - 10.00, A - 9.00, B - 8.00, C - 7.00, D - 6.00, F - 0.00, Ab - 0.)

Credits Obtained Subject Due:

Print

ick on any of the Modules to Start with your ERP Solutions
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S.No. Code Subject Ch1 Ch2 Ch3 Ch4 Ch5 Ch6 Ch7 Ch8 Ch9 Ch10 Ch11 Ch12 CreditsExclude Credits Status Perc

  I Sem  
May
2021

              

1 20ECC201
Analog and Digital
CMOS VLSI Design

B                       0 3.00 P  

2 20ECC203
Microcontrollers and
Programmable Digital
Signal Processors

S                       0 3.00 P  

3 20ECE201
Advanced Computer
Organization (E)

S                       0 3.00 P  

4 20ECE213
VLSI Technology and
Physical Design
Automation (E)

S                       0 3.00 P  

5 20MEM103
Research Methodology
and IPR

S                       0 2.00 P  

6 20EGA101
English for Research
Paper Writing (AC-1)

A                       0 0.00 P  

7 20ECC205
Analog and Digital
CMOS VLSI Design Lab

S                       0 2.00 P  

8 20ECC206
Microcontrollers and
Programmable Digital
Signal Processors Lab

S                       0 2.00 P  

  SGPA: 9.67 CGPA:9.33              18.00   
  Subjects Passed:8                 

S.No. Code Subject Ch1 Ch2 Ch3 Ch4 Ch5 Ch6 Ch7 Ch8 Ch9 Ch10 Ch11 Ch12 CreditsExclude Credits Status Perc

  II Sem  
October

2021
              

  20ECC202
Embedded System
Design using RTOS

A                       0 3.00 P  

2 20ECC204
VLSI Design
Verification and
Testing

S                       0 3.00 P  

3 20ECE205
Low Power VLSI
Design (E)

S                       0 3.00 P  

4 20ECE210 SoC Design (E) S                       0 3.00 P  

5 20ECA101
Value Education
(AC-2)

S                       0 0.00 P  

6 20ECC207
RTL Simulation and
Synthesis with PLDs
Lab

S                       0 2.00 P  

7 20ECC208
RTOS and VLSI
Design Verification
Lab

S                       0 2.00 P  

8 20ECC209
Mini Project with
Seminar

S                       0 2.00 P  

  SGPA: 9.83 CGPA:9.33              18.00   
  Subjects Passed:8                 

S.No. Code Subject Ch1 Ch2 Ch3 Ch4 Ch5 Ch6 Ch7 Ch8 Ch9 Ch10 Ch11 Ch12 CreditsExclude Credits Status Perc

  III SEM  
March
2022

              

  20ECE204
FPGA & CPLD
Architectures (E)

A                       0 3.00 P  

2 20CSO101
Business Analytics
(OE)

A                       0 3.00 P  

3 20ECC210
Industrial Project
/Dissertation Phase-I

B                       0 10.00 P  

  SGPA: 8.38 CGPA:9.33              16.00   
  Subjects Passed:3                 
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 04/4/2017 India 

[AMD Official Use Only] 

 

SIGN-ON BONUS AGREEMENT 

 
 

This Sign-On Bonus Agreement (“Agreement”) is entered into by and between Advanced Micro Devices, Inc. (including its affiliated 
companies) (“AMD”) and Susrutha Kilaru (“Employee”) (collectively, the “Parties”).  Employee may not amend or revise anything in this 
Agreement without express written consent and agreement of AMD. 
   
      

1.   Sign-On Bonus.  AMD agrees to pay Employee a one-time Sign-On Bonus of INR 250,000, subject to all required taxes and 
withholdings, to be paid in the payroll following the Employee’s date of hire (“16-Aug-2022”) or soon thereafter.   The Parties agree 
that the Bonus is an unvested wage advance and upon receipt that Employee will earn the same in its entirety by remaining in 
AMD’s employment for 24 months from the Hire Date. The Parties agree that the Employee’s Hire Date is his/her first day at the job. 

 
2. Repayment of Sign-On Bonus: Employee agrees to repay to AMD all or a prorated amount of the Bonus if his/her AMD 

employment terminates, whether voluntarily or involuntarily, with or without just cause on the following terms: 
 

(a) Repayment Due to Termination of Employment.  If Employee’s employment with AMD terminates less than 13 full 
months after the Bonus payment date, Employee agrees to repay one hundred percent (100%) of the Bonus. If Employee’s 
employment with AMD terminates at least 13 full months after the Bonus payment date, but less than 24 full months after 
the Bonus payment date, Employee agrees to repay the full amount of the Bonus, less eight point thirty-three percent 
(8.33%) for each full month of employment completed after the twelfth month of employment. Employee agrees that 
repayment obligations under this Agreement are not reduced by completion of partial months of employment other than as 
stated in this paragraph. Employee further agrees that Employee will repay the Bonus by no later than the effective date of 
the employment termination the day following the effective date of termination, or on the date, notice of resignation is 
provided, whichever is earlier. 
 

(b) Repayment Forgiveness.  AMD agrees to forgive any repayment due to AMD under this Agreement where AMD 
terminates Employee’s employment due to a company- or department-wide reduction-in-force.  AMD may also, in its sole 
discretion, forgive any repayment due AMD under this Agreement under circumstances of an extraordinary or unavoidable 
nature.  The Parties agree that Employee’s voluntary termination of his/her employment, or AMD’s termination of 
Employee’s employment for any reason other than those stated in this section 2(b), are not conditions requiring 
forgiveness of any repayment due AMD under this Agreement. 

 
4.  No Guarantee of Continued Employment:  Nothing in this Agreement guarantees employment for any specified period of time. 
 
5.  Consent to Offset.  Employee agrees that for any repayment due, AMD may deduct the same to the extent permitted by law from 

any amounts due to Employee from AMD at time of employment termination, including wages, accrued vacation pay, incentive 
compensation payments, bonuses and commissions, and hereby expressly authorizes such deduction(s).   

 
5.   Acknowledgement.  Employee understands he/she has the right to discuss this Agreement with any individual, and that to the 

extent desired, he/she has availed himself/herself of this opportunity; Employee also agrees he/she has carefully read and fully 
understands the provisions of this Agreement, and that he/she is voluntarily entering into it without any duress or pressure from 
AMD.  Employee also understands and acknowledges that this Agreement is the entire agreement between him/her and AMD 
with respect to this subject matter, and Employee acknowledges that AMD has not made any other statements, promises or 
commitments of any kind (written or oral) to cause the Employee to agree to the terms of this Agreement.   

 
6.   Severability.  The Parties agree that should any provision of this Agreement be declared or determined by any court to be illegal, 

invalid or unenforceable, the remainder of the Agreement shall nonetheless remain binding and the invalid or unenforceable 
provision(s) shall be modified only so much as necessary to comply with applicable law.   

 
7.   Jurisdiction: The Parties agree that for any dispute relating to this agreement, the jurisdiction shall be the same as applicable to 

the employment contract / offer letter. 
 

Employee ADVANCED MICRO DEVICES, INC. (or its affiliated company) 
   

Signature:   By:   
   
Printed Name: _ Susrutha Kilaru ____                              Its: Sr. Manager – Talent Acquisition India (Title) 
 

    Date: _______________________________  Date: _________________________  
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