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5.2.1 - Average percentage of placement of outgoing students during the last five years

5.2.1.1: Number of outgoing students placed year wise during last five years

Year

2021-22

2020-21

2019-20

2018-19

2017-18

Number

870

826

857

850

720

List of student offer letters for the academic year 2020-21 from S.No. 722 to 826

S. No. Name of the student placed Program graduated from
722 | Siddaiah Boyalakuntla MCA
723 | Priyanka K MCA
724 Basaboina Arun Kumar MCA
725 | Deepali Deheria MCA
726 | Deepthi Reddy Pinnamreddy MCA
727 | DURGALAKSHMI Gadi MCA
728 | Karthik Saikumar Reddy Bommireddy MCA
729 | Lohit Kumar Roy MCA
730 | Mahesh Baswaraj MCA
731 KADAMBALA MANISH KUMAR MCA
732 ROJA RANI MCA
733 | Sanjay Appidi MCA
734 Pawan Awar MCA
735 | Arkadutta Chaterjee MCA
736 | Priyanka M MCA
737 'SHIVA KUMAR SATHRAM MCA
738 | Jakkula Sravanthi MCA
739 | Sucharitha Mandala MCA
740 | Mallapureddy Yaswanth Sai Kumar MCA
741 Rushikeswara Rao Tulala MCA
742 | Ankitha Samineni MCA
743 | Anjali Kumari MCA
744 | Ch Sumasri MCA
745 | Srikanth M MCA
746 | Salavath Bhaskar MCA
747 | Ganji Vamshi MCA
748 | Lokesh babu MCA
749 Indla Kranthi Kumar MCA
750 Srinivas A MCA
751 | Alekhya Rumandla MCA
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752 | Anil kumar chintakuntla MCA

753 | VaniG MCA

754 | Ankit Kumar Pradhan MCA

755 | Kongari Akshaya B.E(Mechanical)
756 | Ananya Canakapalli B.E(Mechanical)
757 Raavi Lakshmi Sri Samanvitha B.E(Mechanical)
758 | Mahitha Duddu B.E(Mechanical)
759 | Priyanka Swarnaganti B.E(Mechanical)
760 | Poleni Saidhruthi B.E(Mechanical)
761 Bala Narasimha Banala B.E(Mechanical)
762 | Kiran Chakravarthy Tejavath B.E(Mechanical)
763 | Pavan Kasukurthi B.E(Mechanical)
764 | B. Ritesh Rao B.E(Mechanical)
765 | Sai Prashanth Pinnitti B.E(Mechanical)
766 | Sai Sumanth Kankandhagatla B.E(Mechanical)
767 Nakshatram Sarthak B.E(Mechanical)
768 | SHIVA SAI DEEKONDA B.E(Mechanical)
769 SHRAVAN JAGADAM B.E(Mechanical)
770 | TRILOK B.E(Mechanical)
771 B. VAMSHI KRISHNA B.E(Mechanical)
772 | M MANASA DESAI B.E(Mechanical)
773 YENNAM RISHITHA B.E(Mechanical)
774 | POORI SAADHANA CHANDRA B.E(Mechanical)
775 SRILEKHA JAIN B.E(Mechanical)
776 NAGA VENKATA SATYA B.E(Mechanical)
777 Rahul Galipelli B.E(Mechanical)
778 RICHARD WURMBRAND REGULAGADDA B.E(Mechanical)
779 | Sai Charan Kadaveru B.E(Mechanical)
780 SUVARUN BHATTACHARYA B.E(Mechanical)
781 SYED ANSAR MOHIUDDIN B.E(Mechanical)
782 | Farhaan Syed B.E(Mechanical)
783 | M. Tarun Sai B.E(Mechanical)
784 | Venkata Vinai Dendukuri B.E(Mechanical)
785 | Vishwa sai Bhushan Konduru B.E(Mechanical)
786 | Sneha Chintala B.E(Mechanical)
787 | Vijay Eerla B.E(Mechanical)
788 | M. Sushmitha B.E(Mechanical)
789 | KANDUKURI SANDEEP B.E(Mechanical)
790 | Dileep Kumar Dharige B.E(Mechanical)
791 | Bhukya Kotesh B.E(Mechanical)
792 | Likhit Balivada B.E(Mechanical)
793 | Naga Raja Mohan Kosura B.E(Mechanical)
794 | Korutla Nishanth B.E(Mechanical)
795 | Suresh Donthula B.E(Mechanical)
796 NITHYASHREE BASKAR B.E(Mechanical)
797 | SHREYA MUNNURI B.E(Mechanical)
798 | Nenawath Vineeth Kumar 1 B.E(Mechanical)




799 | VAKHIL B.E(Mechanical)
800 B BALADITYA B.E(Mechanical)
801 | FURQAN AL IDREES B.E(Mechanical)
802 MOHAMMED ABID HUSSAIN B.E(Mechanical)
803 Nihaal Aekka B.E(Mechanical)
804 | Rishikesh Kamalanathan B.E(Mechanical)
805 | RATHNAM SAI BHUVAN B.E(Mechanical)
806 | Rayasam Venkata Naga Akash B.E(Mechanical)
807 | Vignan Babu Dyavanapelly B.E(Mechanical)
808 | Yashwanth Karri B.E(Mechanical)
809 Mahesh Dubidike B.E(Mechanical)
810 | Naveen Kumar Perumalla B.E(Mechanical)
811 | Chandra Mouli Gorrepudi B.E(Mechanical)
812 V S PRATYUSH KUMAR B.E(Mechanical)
813 | Almas Sadaf Production
814 | Neelima Manthri Production
815 | K. Shruthi Prod

816 | DheerajN Production
817 | Konkipudi Durga Production
818 | Vignesh Debbad Production
819 | K Narendar Prod

820 | Avarichandu ME CadCam
821 | Asatish ME CadCam
822 | AbhiramSambaraju ME- Thermal Engg
823 | Yadagiri Maneru ME- Thermal Engg
824 | Manasa Enugurthi ME- Thermal Engg
825 MOHAMMED ABDUL HAQUE ME CadCam
826 AKKENAPALLI SAI KIRAN ME CadCam
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Offer: Computer Consultancy
Ref: TCSL/DT20206747299/Hyderabad
Date: 31/10/2020

Mr. Siddaiah Boyalakuntla
11/179Reddy Nagar,

Near State Bank Of India,
Kadapa-516193,
Andhrapradesh.

Tel# 91-9492161220

Dear Siddaiah Boyalakuntla,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions).You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
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*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.
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(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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TATA

GROSS SALARY SHEET

Annexure 1

Name

Siddaiah Boyalakuntla

Designation

Assistant System Engineer-Trainee

Institute Name

Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,53,578
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

*The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
*xxx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 6,000 72,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 1,035 12,420
GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/CT20203557298/Hyderabad
Date: 21/04/2021

Ms. Priyanka K
1-7-333/2Parklane,
Beside Taruni Showroom,
Hyderabad-500003,
Telangana.

Tel# 91-7013071099

Dear Priyanka K,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Systems Engineer in Grade C1. You will be assigned a role in
the TCS Digital (TCS Digital) Unit, which is subject to change as per the business requirements
of TCSL.

Your gross salary including all benefits will be ¥7,30,034/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy.Your offer is subject to a positive
background check

COMPENSATION AND BENEFITS

Basic Salary
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be ¥7,500/- per month. While restructuring your BoB amount to various
components, it is mandatory that at least 5% of monthly basic pay be allocated towards HRA

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's basic
salary or a pro-rata amount in case you join during the financial year. This will be disbursed on a
monthly basis along with the monthly salary. To avail income tax benefits, you need to apply for a
minimum of three days of leave and submit supporting travel documents.

Personal Allowance
You will be eligible for a monthly personal allowance of of ¥19,373/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic VISA
enabled restaurants and fast food restaurants including TCS cafeterias.As per the Pre-Defined
structure you will be eligible for a Food Card with an amount of I500/- being credited to
this card per month. However you may want to re-distribute the BoB amount between the
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components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥4,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥3,300/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.
CITY ALLOWANCE

You will be eligible for a City Allowance of ¥400/- per month. This allowance is fully

taxable, is specific to India and linked to your base branch. It is subject to review and will be
discontinued while on international assignments.

RETENTION INCENTIVE

You are eligible for Retention Incentive of 70,000 payable to you on an annual basis. This
component is in appreciation of continuity of service in TCSL and will be paid on completion of
each year from the introduction of this incentive for a period of 3 years. The Company reserves
the right to modify the same in line with the TCS Compensation Policy.
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XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.
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Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Relevant Experience
As per the recommendation of our management review panel, out of your total
experience, 0.0 years are being considered to be relevant to the business of our
organization.

At the time of Induction, your experience from date of management review by TCSL
(while in service with current employer) till the date of relieving from your current
employment will be added to your total and relevant experience subject to signing of
declaration to that effect followed by validation of relevance of your experience during
Background Check process.

2. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
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final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

3. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

4. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

5. Probation Period
You will be on probation for three months. Your confirmation will be communicated to you
in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduct during the
probation period is found unsatisfactory.

6. Working Hours
Your working hours are governed by applicable law. You may be required to work in
shifts and/or over time depending upon the business exigencies as permitted by law.
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TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

8. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

9. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

10. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

11. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

12.Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
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customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving
notice as mentioned herein above.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
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background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation (if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

-Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
- If you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:

TCS Confidential 10
TCSL/CT20203557298 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Al | I | i [ d | DL i NILe ¥ 1T, Ivlag I ALFLIT My daErat lI SO CET T



/W

TATA

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.We look forward to
having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

N )
N
Ve rd

P j j f £
X S

L

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Priyanka K
Designation Systems Engineer
Institute Name Chaitanya Bharati Institute Of Technology, Hyderabad
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 28,623 3,43,476
2) Performance Pay
Monthly Performance Pay 4,500 54,000
Quarterly Variable Allowance* 3,300 39,600
3) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
Retention Incentive NA 70,000
4) City Allowance 400 4,800
TOTAL GROSS 54,345 7,30,034
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*xxx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential 13
TCSL/CT20203557298 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
eccanpark, Mo 1 Software Linits Layout, Madhapur, Hyderabacd SO0 081 I

40 6567 2000 Fax: 91 40 6667 2227 Webs|te: wans Lo oom



qv
TATA

Component Category Monthly Annual
House Rent Allowance 7,500 90,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 19,373 2,32,476
GROSS BOUQUET OF BENEFITS 28,623 3,43,476
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20206579097/Hyderabad
Date: 11/01/2021

Mr. Arun Kumar Basaboina
5-9-240/31.Employess Colony,
Boddu Kamalamma Yadav Gardens,
Secunderad-500087,

Telangana.

Tel# 91-9959795673

Dear Arun Kumar Basaboina,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions).You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential 8
TCSL/DT20206579097 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Al | I | i [ d | DL i NILe ¥ 1T, Ivlag I ALFLIT My daErat lI SO CET T



19.

/W

TATA

including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
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*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.
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(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET

Annexure 1

Name

Arun Kumar Basaboina

Designation

Assistant System Engineer-Trainee

Institute Name

Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,53,578
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

*The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*xxx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 6,000 72,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 1,035 12,420
GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India

TCS Confidential

TCSL/DT20206579097 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Deccanpark, Mo 1 Software Linits Layout, Madhapur, Hyderabad S80 081 India
2l: 91 40 6667 D Fax: 91 40 6667 22222 Wehste: Wi IO s 00im
Registered Office Mirmal Building, 9th Floor, Mariman Point, Mumbai 400 021

TCS Careers Serviceline:

BO0 209 311

Email

CArSers oS, Colm

14



/W

TATA

Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 17
TCSL/DT20206579097 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Al | I | i [ d | DL i NILe ¥ 1T, Ivlag I ALFLIT My daErat lI SO CET T



/W

TATA

9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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BE YOURSELF,

MAKEADIFFERENCE, S

Strictly Private and Confidential
Date:27-Oct-2021

Deepali Deheria

C10237224
At/Po - Marakuta, Near Post Office, Dist - Jharsuguda, Odisha, 768202
7008657408

Dear Deepali Deheria,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college as
well as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to

or after your effective start date.

Version 3.0 (Oct 2021) 1 Candidate's Signature
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also
committed to complying with all government safety protocols as we bring our people to our offices. To operate offices at
full capacity, there is a growing mandate from government authorities to have all employees vaccinated against COVID-
19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the first dose of
the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of onboarding.
Please note that compliance with these provisions is a condition precedent for this offer or your continued employment

with the Company post onboarding.

As part of providing our new joiners a unique learning experience, Accenture proposes a learning module - Technology
Fundamentals Online Learning program (Hereinafter “program”). We would like to share the details of this program in

advance for your ease of information and familiarity with its conditions.

The training module of this program is typically made available to potential new joiners before onboarding to give them a

reasonable time to learn at their pace and comfort. Details of which are as under:

Under the program, the learning modules hosted on a technology platform will prepare the potential new joiner to be

Cybersecurity ready.

Post onboarding/joining Accenture, an Accenture specific training program will be conducted for a specific duration on
Technology Fundamentals & specific skill set assigned to you. Periodic tests will be conducted throughout this training
program which the potential new joiners are required to clear as per the standard process outlined below. To clear the
assessments for the program, potential new joiners are required to score minimum 60% marks in each assessment test for
the program. If they are unable to score 60% in the first attempt, they will have up to two additional attempts to score the

same to clear the assessment for the program.

The potential new joiner’s employment with Accenture is subject to successful completion of the assessment of the
program as mentioned above. If potential new joiners are unable to complete the Accenture specific training program in
the given 3 attempts successfully, their services with the Company shall be terminated as per Terms of Employment.
Version 3.0 (Oct 2021) 2 Candidate's Signature



After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

#_,.-a-ﬂ"'
™

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]

Version 3.0 (Oct 2021) 4 Candidate's Signature



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

Version 3.0 (Oct 2021) 7 Candidate's Signature



ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Cyber security or Information Security certification (as applicable)
. Passport copy, if available (if not please apply immediately).

. Pan Card

© 00 N O OO b~ W0DN

. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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BE YOURSELF,

MAKEADIFFERENCE, S

Strictly Private and Confidential
Date:26-Jun-2021

Deepthi Reddy Pinnamreddy
C9684465

26-1-122,4th lane,Gayathrinagar,A.K.Nagar post
7995500999
Dear Deepthi Reddy Pinnamreddy,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

[m]

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
"program"). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible to receive a learning Incentive of INR 10,000.

. In case you falil to clear the assessments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 65% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

,ﬂ‘fﬂ
o,

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o B~ W N

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily provide
for meeting the UAN generation requirement and any other compliance required by governing regulating authorities
like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar details, you are also authorizing
us to share it with third parties under contract with the company and bound by confidentiality provisions to meet any

regulatory requirements and internal procedures of the company including but not limited to making verifications.
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Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 938985

Letter of Intent ("LOI'")
Dear DURGALAKSHMI Gadi,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini®).

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

DURGALAKSHMI Gadi
Analyst and A4

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
trainingand probation, your all-inclusive annual target compensation (on a cost to
companybasis) will be revised to INR 3,80,000/- (Rupees Three Lakh and
EightyThousand only). Effective 18t July 2022, (irrespectiveof your probation status,
except for probation non-confirmation), your all-inclusivecompensation will be revised
to INR 4,00,000/- (Rupees Four Lakh only). Based on your Date of Joining, your
compensation shall be paid monthly. The Company shall deduct tax at source at the time of
making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950 Page 3 of 3



BE YOURSELF,

MAKE A DIFFERENCE, " e

Strictly Private and Confidential
Date:07-Jun-2021

Karthik Saikumar Reddy Bommireddy
C9597093

H.no : 1-112, Guravareddy palem, SanthaNuthala Padu mandal, Prakasam District, Andhra Pradesh
8500858605
Dear Karthik Saikumar Reddy Bommireddy,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
"program"). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible to receive a learning Incentive of INR 10,000.

. In case you falil to clear the assessments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 65% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

,ﬂ‘fﬂ
o,

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o B~ W N

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily provide
for meeting the UAN generation requirement and any other compliance required by governing regulating authorities
like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar details, you are also authorizing
us to share it with third parties under contract with the company and bound by confidentiality provisions to meet any

regulatory requirements and internal procedures of the company including but not limited to making verifications.
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Date: 9-Sep-21

Name: Lohit Kumar Roy
Email ID: :lohitroy37@gmail.com

Mob No: 8789132169
Offer Letter

Dear Lohit Kumar Roy

Congratulations! Lido Learning is pleased to extend you a conditional offer of employment for the position
of Business Development Associate - Online Sales (Currently Work from Home).

Out of the many candidates you are selected to join the LIDO Learning to work at India’s Top Live Online
Classes Platform. We are excited for you to formally begin working with us.

Salary: We confirm offering annual compensation of Rs.700000 ((Seven Lakh Only)) comprising INR
300000/- and a variable component of INR 300000/~ per annum and a retention bonus of 100000/-.

Your salary and other benefits will be as set out in Schedule 1, hereto. Your salary will be paid monthly as
direct deposit to your Bank account by the 1st week of the subsequent month. The structure of your
compensation plan may be altered / changed from time to time in line with the Compensation policy and
practices of the Organization.

Timings: You will observe the timings prevalent in the establishment or establishments where your services
are made use of. The normal working days are Wednesday through Monday (Sales Shift). You will be required
to work for such hours as necessary for the proper discharge of your duties to the Company.

Training: The 21 days of training includes 8 days of dedicated instructional sessions on the product, platform
and processes. With Day 9 being an off, the candidate will have Day 10 to Day 21 to meet the certification
criteria, this will be their OJT or On the Job Training Period. On successful completion of On Job Training
certification you will be assigned a manager and rolled out your final appointment letter.

Probation Period: You will be on probation for 90 Days during which your performance will be reviewed
however you are expected to clear the On the Job Training (OJT) Certification in 21 days.

Your employment is terminable by giving (48 Hours) notice during the probation period & (30 days) post
confirmation. Either party is not bound to give any reason thereof.

By accepting this offer your training will commence from 14-Sep-21.. You will be absorbed with a full time
employment contract subject to clearance of all the assessments during the training program successfully,
failing which leads to termination of contract at any stage of the training program with no obligation from both
the parties.

If you aren't certified during the training period this offer shall stand revoked and the organization is not liable
to compensate during this period.

This job offer is contingent upon the following:

v Completion of a satisfactory background check.



v Passing the classroom training wherein working laptop with good microphone and camera and data
connection are essential

v Clearing the On Job Training (OJT) certification

v Execution of an employment/non-compete/confidentiality agreement.

Once the above contingencies are successfully completed and you have submitted the statutory KYC
documents namely PAN, Aadhar and Bank Account details then you will be appointed as a full time
employee as per the offered role. Failure to provide appropriate documentation before completion of training
will result in immediate termination of employment in accordance with the terms of contract.

This letter of offer is based on the information furnished in your application for employment and during
the interviews you had with us. If, at any time in future, it comes to light that any of this information is
incorrect or any relevant information has been withheld, then your employment is liable to termination
without prior notice.

Indemnity: You agree to defend and hold harmless the company and its officers, directors, employees,
agents, successors and assigns of the company (“Indemnified Parties”) from and against any and all losses,
damages, liabilities, deficiencies, claims, actions, judgments, settlements, interest, awards, penalties, fines,
costs or expenses of whatever kind, including reasonable attorneys; fees and the costs incurred by such the
company or Indemnified Parties that arise out of or relate to any breach of any of its representations,
warranties, covenants or obligations.

You agree that in no event, and at no time during the Term of this Agreement or at any time thereafter,
shall disparage, denigrate, slander, libel or otherwise defame the company, it's businesses, services,
employees, personnel, agents, or representatives.

Non-Compete. You shall ensure that during the Non-Compete Period, refrain from directly or indirectly
(including but not limited to as an employee, consultant, independent contractor, partner, shareholder,
member or in association with any other Person or in any other capacity) carrying on, setting up, soliciting
on behalf of, rendering any services to, engaging in, guaranteeing any obligations of, extending credit to, or
having any ownership interests in or other affiliation in any Competing Business within the territory of India.

You will abide by the rules and regulations of the Company as may be in force from time to time and if
any violation made would be subjected to the Disciplinary action.

Schedule |
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Schedule -1

Name:

Lohit Kumar Roy

Designation:

Business Development Associate

Department: | Sales
A) Salary Components INR (p.m.) INR (p.a.)
| Basic 10000 120000
1 HRA 5000 60000
11 LTA 2083 25000
v Book and Periodicals 1500 18000
\Y Communication Reimbursement 1500 18000
\ Special Allowance 3117 37400
GROSS INCOME 23200 278400
(B) RETIRALS
| Provident Fund (Employer's Contribution) 1800 21600
Total (A+B) 25000 300000
© Annual Variable (Incentive) (Maximum Payable) - 300000
COST TO COMPANY (A+B+C) 25000 700000

Retention bonus

Rs 1 LPA Retention bonus for the candidates, paid as part of monthly salary or in kind, after OJT

certification and on quarterly basis as follows:

CIN number: U74999MH2019PTC322765
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Payout Indicative | Eligibility
Amount
After OJT Rs 5000 1st active day at the assigned office location (online
reporting in case of “Work from Home" roles)

1st Quarter | Rs 15000 72 active days in system

2nd Quarter | Rs 20000 144 active days in system

3rd Quarter | Rs 30000 216 active days in system

4th Quarter | Rs 30000 288 active days in system

*Active days is calculated as any day on which the employee gets attendance

Note:

There will be a minimum input criteria eg talk-time, task completion and customer conductions to earn a
daily attendance basis which the monthly salary will be processed. The organization reserves the right to
change policies based on the business requirements from time to time.

You will receive salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of tax at source in accordance with applicable law.

Payout for Training Cum Certification period

The company is committed to investing its resources in the training and development of its employees. As
such, the company has a reasonable expectation that you will apply the knowledge and skills obtained during
Training to maximize the positive impact of the learnt skills in your assigned key results. Only those
candidates who get certified in the training evaluation will be appointed in the organization. Considering the
significant investment that the training represents, only those who earn training certification will be paid
for the training cum evaluation period . However, If you don't qualify the training certification or
quit the training mid-way then neither you nor the company is liable to compensate for the training
cum certification period.

CIN number: U74999MH2019PTC322765
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Please indicate your acceptance of our offer by signing below and returning one copy of the letter to me no
later than 11-Sep-21 If you have any questions about this offer, write back to us at [ email].

We look forward to having you as part of our team and believe you will find this opportunity both challenging
and rewarding.

Sincerely,
On Behalf of Lido Learning

Sahil Sheth
Authorized Signatory

I have read and understood the provisions of this offer of employment, and | accept the above conditional
job offer. I understand that my employment with Quality Tutorial Pvt Ltd (Lido Learning) is considered at will,
meaning that either the company or I may terminate this employment relationship at any time with or
without cause or notice.

This offer shall remain open until 11-Sep-21 Any acceptance postmarked after this date will be considered
invalid.

Feb 08, 2022
Date:

Signature: ;.;/,;
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Offer: Computer Consultancy
Ref: TCSL/DT20206799760/Trivandrum
Date: 07/09/2021

Mr. Mahesh Baswaraj
4-1096Marthanda Nagar,
Holly Fathima High School,
Hyderabad-500049,
Telangana.

Tel# 91-9963082946

Dear Mahesh Baswaraj,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Program.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.
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You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
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business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential 7
TCSL/DT20206799760 TATA CONSULTANMLY SERVILES

ata Consultancy Services Limiited



/W

TATA
13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card
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20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job

TCS Confidential 10
TCSL/DT20206799760 TATA CONSULTANMLY SERVILES

ata Consultancy Services Limiited



/W

TATA

rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Mahesh Baswaraj
Designation Assistant System Engineer-Trainee
Institute Name Chaitanya Bharati Institute Of Technology, Hyderabad
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual

1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,563,578

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance 6,000 72,000

Leave Travel Assistance 1,250 15,000

Food Card 500 6,000

Personal Allowance 1,035 12,420

GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 17
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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February 3, 2022

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear KADAMBALA MANISH KUMAR

At IBM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential.

We invite you to join us as a Security Analyst, in band 06G and experience an inclusive, collaborative and
learning culture with the support of technical & business experts, mentors, leaders and colleagues worldwide.
You will thrive in an environment that cultivates creativity and individuality; and; be part of projects that help
make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IBM’s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay

agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

our team.

3N
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February 3, 2022

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear KADAMBALA MANISH KUMAR

We are pleased to offer you the position of Security Analyst, in band 06G at IBM India Pvt Ltd (IBM or
Company). The terms and conditions of your employment contract at IBM are detailed below. Please read
these important details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires.
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

You must complete your formal course of education, including final semester examinations to establish
your qualifications, before joining. Further, this offer is contingent upon your obtaining the degree,
consistent academic performance, minimum aggregate or equivalent of 65% or 6.5 CGPA in Bachelors &
Post-Graduation and 60% or 6.0 CGPA in SSLC or X, HSC/PUC/XII, Diploma or the equivalent, failing which
IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e February 7, 2022. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

e Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

e On your first day of employment, please report at 9:00 am to the Main Lobby located at Block D3,
Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045.

If you have questions about your First Day Documentation, send an email to eschoolhiring@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
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Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

e Relieving document from most recent employer — Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmation.
e Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following IDs.
o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)
¢ In the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
e Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
e Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever. Valid Indian Work Permit, if applicable.
e Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoolhiring@in.ibm.com for any queries regarding your employment offer.
The other terms and conditions of the offer are as follows:

e Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

e You are required to join work at your onboarding location, where you may be assigned to a specific
training stream based on business requirements. You will undergo training at a specified location for a
specified duration of time. (Your training location and the duration of training may change due to
business requirements). You will be expected to undergo your training in any skill at the discretion of
the Company.

e You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.
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After the successful completion of the training program, you are expected to join your allocated
posting in any location across India as specified by the Company. This may be different from your
joining location. Please also note that, your services are transferable and you may be assigned to any
office of IBM, a subsidiary, or associate company, or may be required to work out of a client location.
In such case, you will be governed by the policies of that location. Any refusal to take up the
assignment or projects assigned to you for any reason whatsoever, including location preferences, will
be deemed to be a refusal to follow instructions of the Company, and may result in strict action
against you, including termination of your services with the Company.

(Note: It is clarified that IBM may also require you to work from any such offices within the same city
(or, in the case of employees working in the National Capital Region, may require you to work from any
such offices at Noida, Delhi or Gurgaon)).

Your offer is contingent upon you agreeing to authorize IBM to recover a sum of INR 100000/~
(Rupees One Lakh Only) as cost incurred towards your training during the course of your employment,
in the event your services with IBM are terminated for whatever reason, including your resignation
from services, within a period of 12 months from the date of your joining IBM or if you are absconding
from work for a period of 8 days which will lead to eventual termination of your employment.

Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during
the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.

Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

You may be required to undergo certain training and assessments from time to time. You are expected
to successfully complete the training and pass the assessment(s) to the satisfaction of IBM. Failure to
pass these assessments, as determined solely by the company will be deemed as a failure to comply
with the standards of performance required by the company.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
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deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM’s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IBM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.

You will, by default, be enrolled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.
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Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation.

If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the

purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 1st to 10th of the
month then the payment will be processed in the same month of joining else it will be processed in the
subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during
initial training and first project deployment post training) provided your current location in India is
more than 100 kms from your offered work location. Please note that this settling-in allowance is
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, or your
employment is terminated for any reason, within 1 year from your joining date, you agree that you will
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repay the entire settling in allowance to IBM. You may be required to repay to IBM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable
law, and if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your

final settlement.
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IBM CONFIDENTIAL

ANNEXURE A

DATE February 3, 2022
06G
NAME KADAMBALA MANISH KUMAR BAND
DESIGNATION Security Analyst LOCATION Bangalore
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 232264
2. Annual Flexible Benefit Plan (FBP) 278716
3. Annual Reference Salary (ARS) 510980
4. Retirals
a) Provident Fund (PF) 27872
b) Gratuity @ 4.8% 11149
5. Annual Reference Salary + Retirals 550000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,
1965, against payments made under the Company’s profit distribution schemes GDP & PA.
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OTHER BENEFITS:

e By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate
family (Spouse & up to Four Children) within 45 days of joining. If you wish to do so, a hominal
premium for covering you and your family will be charged to you unless you choose to opt out for

yourself and family.
e Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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IBM CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation components are
linked.

2. Flexible Benefit Plan
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain
elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are
listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as
per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Gratuity is payable to you as per the IBM Gratuity Trust Fund
Rules and the Payment of Gratuity Act, 1972, on cessation of your employment after at least 5
years of continuous service with the Company. The amount of gratuity payable shall not
exceed Twenty Lakh rupees (INR 2,000,000).

(c) ESIC

Until your monthly wages are up to INR 21,000/~ per month, or such other amount prescribed
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be
entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

*For detailed information please refer to Company policies, which are subject to change from time to time.
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life and Accident Rider Coverage Scheme
Group Term Life Insurance Plan:
This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit

basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company’s prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and

dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3

Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator’s (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *

*Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or
child is diagnosed with any of the illnesses defined under the "Critical Iliness Buffer" criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.
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Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50%
Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Policy.

National Pension System (NPS)

NPS is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It’s a tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM

intranet.

Compensation under Employees Compensation Act
All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and

shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) Incase of any injury resulting in Death or permanent total disability.

¢) Incase of occupational disease as defined under the Act.

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to withdrawal; change from
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.
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Important Letter on Transfer / Relocation / Type of Work Assigned
Date - February 3, 2022

Dear KADAMBALA MANISH KUMAR,

This letter reiterates some of your obligations with respect to your employment with IBM India Pvt Ltd., and
contains important information on your initial training and work assignment.

You are required to join at BANGALORE where you may be allocated to a specific training stream based on the
organization’s business requirements. You will undergo training at BANGALORE for a specified duration of
time. You will be expected to undergo the training in any skill or technology at the discretion of the
organization.

After the successful completion of the training program, you may be deployed on work and are expected to
work at the allocated posting in any location across India as specified by the organization. This may be
different from your joining / training location. The type of work assigned may vary from one assignment to
the other.

Please also note that, your services are transferable, and you may be assigned to any office of IBM, a
subsidiary, or associate company. In such case, you will be governed by the policies of that location. Any
refusal to take up the specific assigned location /assignment / projects / type of work assigned to you will be
viewed as a refusal to follow instructions of the Company, may result in strict action against you and could
result in your termination from the services of the organization. (Note: It is clarified that IBM may also require
you to work from any such offices within the same city (or, in the case of employees working in the National
Capital Region, may require you to work from any such offices at Noida, Delhi or Gurgaon)).

We wish you all the best for a rewarding career with IBM India. If you have any queries, please write to
eschoolhiring@in.ibm.com

Please sign on a copy of this letter and return the same to On-Boarding coordinator, to indicate your
understanding and acknowledgement of the contents of this letter Signature.

Signature.
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # : Date Of Hire :

________________ SN [

In consideration of my employment or my continued employment by International Business Machines Corporation or one of its
subsidiaries or affiliates (collectively, “IBM”), which | acknowledge is employment at will, and the payment to me of a salary or other
compensation during my employment, | agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or
after my employment, any confidential information or material of IBM, or any information or material received by IBM in confidence from
third parties, such as suppliers or customers. If | leave the employ of IBM or at the request of IBM, | will return to IBM all property in my
possession belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether
stored on an IBM owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of
IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in
a document or other medium and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party.
Confidential information or material may include, but is not limited to, information and material related to past, present and future
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information; customer lists; technical
specifications, drawings, and designs; prototypes; computer programs; and databases.

2. (a) During my employment with IBM and for two years following the termination of my employment from IBM for any reason, | will not
directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort to solicit, any employee of IBM to
be employed or perform services outside of IBM. For purposes of this Paragraph 2(a), “Restricted Area” shall mean any geographic area in
the world in which | worked or for which | had job responsibilities, including supervisory responsibilities, during the last twelve (12)
months of my employment with IBM. Also, for purposes of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who
worked within the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that during my employment with IBM and for one year following the termination of my employment for any reason, | will not
directly or indirectly solicit for competitive business purposes any customer with which | was directly or indirectly involved as part of my
job responsibilities during the twelve (12) months prior to the termination of my employment with IBM. This paragraph 2(b) does not
apply to any IBM employee whose work location as reflected in IBM records is within the state of California.

I acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to any
appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. 1 will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party
unless authorized by IBM. In addition, | will not incorporate into any product used and/or sold by IBM, any copyrighted materials or
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. 1 will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under which IBM does
business, (b) the provisions of contracts between any such government or its contractors and IBM that relate to intellectual property or to
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the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. | hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all
hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such right, title, and
interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such Developments that were or are
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet
both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or interest and that
were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3)
expressly stated in an agreement that | executed with another party which precludes an assignment to IBM (collectively, these exceptions
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, | acknowledge that | will not use or cause to
be used, any Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is
governed by an agreement executed prior to my IBM employment.

I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United States Patent &
Trademark Office). In the following table | have provided a brief non-confidential description that sufficiently identifies the Excluded
Development (e.qg. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

If | do not have any Excluded Developments to declare | have left the following table blank or have written “None,” “
similar designation.

Non/Applicable,” or a

Description of Excluded Development Date Created Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) | will promptly disclose them in writing to the IBM

16
IN_152_445869BR_6232052



Intellectual Property Law Department; and (b) | will, on IBM's request, promptly execute a specific assignment of title to IBM or its
designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of
protection therefore in the United States and in other countries. In addition, | agree to promptly notify the IBM Intellectual Property Law
Department in writing of any patent or patent application in which | am an inventor but which is not assigned by Paragraph 5 and which
discloses or claims any Development made, conceived, or written while | am employed by IBM.| also agree to promptly notify the IBM
Intellectual Property Law Department if, after | leave the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding
any transaction, legal or governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments
assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its
integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights | may have
concerning modifications of such Developments.

| understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. lagree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills,
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, any personal
information about others to which | may have access during my employment at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. |
agree to comply with all IBM policies and practices regarding use of social computing tools and | understand that | am personally
responsible for the content | post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any
information | post, including any of my personal information, may be made broadly available to others, potentially inside or outside IBM,
who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International
Business Machines Corporation.

10. The term "employment at will," as used in this Agreement, means the employment at the mutual consent of both me and IBM.
Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cause or advance notice.
However, this clause does not relieve me of my responsibility to serve the notice period in accordance with my terms of employment, in
the event of my resignation from the services of IBM.

11. This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing upon my hire or transfer of
employment to IBM. Any waiver of a term in this Agreement and any amendment to this Agreement may only be made in a writing signed
by the Senior Vice President of Human Resources for International Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder
shall remain in effect. | recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and
can result in disciplinary action, including dismissal from IBM, and any other appropriate relief for IBM including money damages,
equitable relief and attorneys fees.

13. This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously with my offer of
employment/ employment contract with IBM.
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My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full Name

Employee's Signature

Employee Serial No.

Date
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COVID-19: IBM Initiatives for Employees and Communities

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging environment. The health and safety of IBMers, partners, and clients is our
top priority.

We have put together a comprehensive support plan for our employees and their families to tide through this
pandemic.

Employee Well-being and Safety

e Vaccination for all IBMers: Vaccination camps will be opened (in line with Government regulations and
availability of vaccines) in all major cities with IBMer populations. IBMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

e Dedicated 24X7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point of contact for support for any medical help.

o Access to Oxygen Concentrators
IBM has procured oxygen concentrators to support IBMers and their family members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,
Noida), Kolkata, Chennai, and Hyderabad.

e Eldercare Support with Samarth: IBM has partnered with Samarth, one of India’s leading organizations
supporting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed.

e COVID Care Center: We have worked with Apollo Hospital to offer medically supervised “step down” facilities at
designated hotels in every major city where IBMers and immediate family members can quarantine in case it’s
not feasible at home.

e Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive (for
transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members).

e Additional Insurance Coverage: IBM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered.

e Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of
hygiene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata,
Mumbai, Pune, and Vishakhapatnam.

Leverage the Power of Tech for good
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COVID Assist: We have launched COVID Assist, a Watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. It will also
help you connect with the IBM Squad volunteers on ground.

Mobilizing the collective power of the IBMers

IBMer volunteer COVID squads : We have organized squad groups staffed by IBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements,
ambulances, medicines, and more. With over 2000 volunteers already signed up, this is really making a
difference to quickly triage requests and ensure that needs are matched to resources available nationally.

While we do this, employee health and well-being remain a key priority for us. We have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid
Warrior stories to energise teams.

IBM has partnered with United Way of India to drive an employee giving campaign. Employees can donate
financially to the NGO and they in turn are working with several partners at the ground level to provide critical
and emergency care for the community.

IBMers are volunteering to become first responders on Covid-19 helplines through a collaboration with
StepOne. StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy
volunteers to respond to queries on the government helpline.

Leveraging our voice and influence to rally global support

IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of
Commerce to aid India and other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,000
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in
communities where our teams live and work.

In addition, we are also closely engaged with the government and government agencies in India to offer our support
and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact to understand the current measures in place at IBM.
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BEHIND INSURANCE, BEYOND INSURANCE

02-Sep-2021
FHPL-HR-FT-19, Rev.00

LETTER OF APPOINTMENT

Name : Maloth Roja Rani
Emp ID : 25372
Location : Hyderabad.

Subject: Appointment Letter

Dear Maloth Roja Rani,

Further to your application and subsequent interview you had with us, we have pleasure in appointing
you as “Quality Analyst — IT ” to greater heights of achievement.

FHPL offers immense opportunity for growth, which would depend entirely upon your performance and
contribution.

EMPLOYMENT TERMS AND CONDITIONS

The terms and conditions of your employment including your salary information are strictly
confidential between you and the Company and any breach of this confidentially will lead to
necessary disciplinary action against you.

1. SALARY:

a. Your employment with FHPL will commence from 02-Sep-2021

b. Earnings: The Salary paid to you will be as mentioned in Annexure | of this appointment letter. The
constituents of your salary may be reviewed / revised as and when it is necessary and the same shall
be made applicable.

C. Benefits: You will be eligible Provident Fund, Gratuity, ESI, etc., as per prevailing laws and the rules of
the Company from time to time.

Family Health Plan Insurance TPA Limited
: +91-40-23555353

REGISTERED OFFICE : Ground Floor, Srinilaya - Cyber Spazio, Road No. 2, Banjara Hills, Hyderabad - 500 034 : . +01-40-23541400
Telangana, India. E -
CIN: U85110TG1995PLC133393
IRDA License No: 013 W :

info@fhpl.net
www.fhpl.net



D. Deductions: Your salary shall be subject to all statutory deductions (For example: Provident Fund,
ESI, Professional Tax, and Income Tax as per IT act of India. If your annual salary falls in any of the
Income Tax slabs, the applicable tax amount will be deducted from your salary through TDS.)

2.

4

PROBATION
You will be on probation for a period of one year from the date of your joining.
Your performance will be reviewed annually on successful completion of one year.

During the period you may be required to undergo training for different periods in any
establishment / branch of FHPL or in any of its associated group organizations or such other training
forum as deemed fit by the management

If at any time, any information, detail, document/declaration given or furnished by you to the
Company is found to be incorrect, false or has been forged, or if found to have willfully suppressed
any material/information, the same shall be treated as breach of trust and accordingly your services
will be liable for termination without notice, salary in lieu of notice or compensation and the
Company reserves the right to proceed against you legally for any of the above acts.

. LEAVE:

If you remain absent without proper intimation and approval from the Company for more than a
continuous period of 3 days or if you remain absent beyond the period of leave originally granted,
for more than 3 days without approval and proper notification, you shall loose the lien on the
employment and the same shall be at the discretion of the Company. The Company will take
appropriate legal measures.

You shall work as required by the Company from time to time. The working/duty hours, attendance
and weekly off days shall be regulated to suit the duties entrusted to you from time to time. You
also may be required to attend duties on holidays/weekly offs days as per exigencies of work.

Holidays: The Company observes 12 holidays which you may avail as per the prescribed dates in list
of Holidays.

. TRANSFER:

You are liable to be sent on Training/Deputation/Transfer/Assignments to any place or business of the
Company as existing/operating presently or acquired later in any part of India. You are also liable to be
deputed to any work or assigned the work of any Associate/ Sister concerns, Subsidiaries or any other

Companies/Concerns/Organization/Firms with whom the

Company may make such arrangement or agreement in a capacity considered appropriate by the
Management. In such cases you are governed by rules and regulations and the terms and conditions of
service applicable.

Family Health Plan Insurance TPA Limited

REGISTERED OFFICE : Ground Floor, Srinilaya - Cyber Spazio, Road No. 2, Banjara Hills, Hyderabad - 500 034
Telangana, India.
CIN: U85110TG1995PLC133393
IRDA License No: 013

T : +91-40-23555353
F :+91-40-23541400
E :info@fhpl.net
W www.thplnet



5. CODE OF CONDUCT:

a. During the period of your employment, you will work honestly, diligently, and efficiently for the
growth of the Company. You shall be entrusted with assignments and responsibilities as it may
deem fit and you are expected to accept the same with full faith and commitment. Your behavior is
expected to be suitable to ethical, normal working environment and you will adhere to the norms -
dress code, display of identity, security procedures, working in assigned shifts, prior permission to
work after office hours, etc., of the organization where you are placed, transferred, deputed or
assigned.

b. You will be required to abide by the Company’s policies and procedures, service rules and
regulations that may be in force at the time of appointment and also those that may be promulgate
from time to time by the Company.

6. INFORMATION CONFIDENTIALITY:

During current and post employment, You are expected to maintain information security and
confidentiality in regard to the affairs of the Company - any information written or oral which relates to
internal controls, computer or data processing programs, algorithms, electronic data processing
applications, routines, sub-routines, techniques or systems, or information concerning the business or
financial affairs and present or proposed - methods of operation, transactions, security procedures,
trade secrets, , inventions of the Company or its affiliates, clients, agents, contractors and vendors. You
shall also not disclose to others the identities and any related information of Company’s affiliates,
clients, vendors, agents, contractors etc.

7. CONFLICT OF INTEREST:

You shall be employed in the Company on a whole time basis and you will devote yourself exclusively
for the work assigned to you by the Company. You will not take up any other work part time or
otherwise for remuneration or otherwise, or will be interested in any other Company, trade or business
directly or indirectly (except as a shareholder or debenture holder), during your employment with the
Company. Your name, image or personality shall not be used by any other organization without express
consent of the Company in writing.

8. INTIMATION OF CHANGES/ADDRESSES:

a. You shall intimate the Company in writing any change in your residential address, civil status and
changes in any other information you have provided earlier which is required for updating the
Company records, within seven days of such change. If no such change has been received, the
addresses mentioned will be deemed to be the address of the concerned parties.

b. For any service of notice or communication of whatever kind, you will be informed by
ordinary/registered post at the address given by you at the time of your employment or such other
address you may hereafter intimate to the Management. The Management may also paste a copy of
the letter on the Notice board, which shall be considered to be sufficient service of notice on you.
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9. SEPARATION FROM EMPLOYMENT:

a.

You may resign by giving notice as per your designation. Managers and above notice period is 90
days, below Manager level notice is 60 days. During the notice period, you are expected to serve the
company productively. Shortfall of notice period will be adjusted in Final settlement against Arrears.
In Some cases at the discretion of management, the waiver or reducing of notice period can be
considered.

Nonperformance of contractual obligations, insubordination, disobedience, misbehavior, refusal to
carry out superiors orders non-adherence, noncompliance and / or breach of any of the terms
mentioned herein, as the case may be, the Company reserves the right to terminate your services
forthwith without pay, without any notice notwithstanding any other terms and conditions
stipulated herein. Further, the Company reserves the right to invoke other legal remedies as it
deems fit to protect its legitimate interests.

If you were not reported to your duties continuously for (3) Three days without any intimation to
your reporting head, your appointment/employment status shall be treated as “ABSCONDING” and
the Company shall take the steps to “TERMINATE” your employment and all your entitlements shall
be forfeited. You shall not be allowed to claim/complete your relieving formalities, once the
Termination letter was issued.

10. INTELLECTUAL PROPERTY RIGHTS:

All intellectual property rights, including but not limited to Patents, Copyrights, Designs, Trade
Marks, Processes, Products, Inventions — Technical or Business, developed by you with or without
guidance from your supervisor during your tenure of employment with the Company shall be the
sole and exclusive property of the Company and the same shall be deemed as ‘work made for hire’.
You shall execute/sign such documents for the purpose of assigning such intellectual property, as
and when required by the Company.

The Company reserves the right to proceed in the manner it deems fit against you and recovers
damages, where any such intellectual property is sought to be protected from you and take
appropriate measures to protect the same

11. JURISDICTION:

The jurisdiction concerning any dispute arising out of your employment will be the courts in Hyderabad

only, even though you may be transferred to or deputed for onsite work in other locations of the
country or overseas.

12. USE OF COMPANY RESOURCES:

a.

The resources provided by the Company - owned / leased / hired - like PCs, laptop computers,
mobile devices, hardware and software tools etc., shall be used for the official purposes only and
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shall be returned to the Company whenever you are asked to do so by the Company in proper
condition. You are expected to use the resources carefully.

On termination/resignation all the Company property mentioned above including ID card,
documents correspondence, books etc., to be surrendered to the management and you shall not
make or retain copies of the same.

13. GENERAL:

Salary details as per Annexure | and Terms and conditions of employment are based on Company
policies, procedures and other rules currently applicable and are subject to amendments and
adjustments from time to time. In all service matters, including those not specifically covered here
such as travel matters, etc., you shall be governed by rules of the Company as shall be in force from
time to time.

On the question of interpretation of any of the provisions contained in these presents or in the rules
and regulations of the Company made from time to time, the decision of the Company in this regard
will be binding on the employee.

The invalidity or unenforceability of any provision of this agreement does not in any manner effect
any other provision. If any provision is determined to be invalid or unenforceable then this
agreement shall be construed as if the invalid or unenforceable provision was omitted.

As per Company Policy you will have to also sign and adhere to the Company’s Non-Disclosure
Agreement or any other agreement as specified by the company from time to time, the copies of
which will be handed to you on the date of joining.

e.This letter of Appointment is conditional pending the results of Criminal back ground check,

Educational check and previous employment check from the Third party vendor. If the results are
unacceptable the appointment will be withdrawn. If you have any objection kindly inform the HR
team.

14. JOINING REQUIREMENTS:

You are required to contact HR department on the date of your joining. You would be required to bring

the following:

a. Certificates of educational qualifications (SSC, Intermediate, Degree, Post Graduation)

b. Service certificate from all previous employers

. Relieving letter from all previous employers

d. 2 Nos. recent passport size photographs

e. One Sets of Address proof documents like PAN, electricity bill, ration card, Aadhar Card etc.

f.

One set photocopy of FHPL Offer Letter with a Signature

Note: The above mentioned documents need to be submitted to HR Department within 15 working
days from your DOJ.
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Annexure |

Salary Heads Amount
Basic Pay 11000
House Rent Allowance 4400
Company Pay 6600
Total Gross Per Month 22000

Please sign and return the duplicate copy of this letter as a token of acceptance of the above terms and

conditions.

With best wishes,
For Family Health Plan Insurance TPA Ltd

Jimmy Richard
DGM-HR

| have read and understood the above terms and conditions and hereby signify my acceptance of the

same.
Signature:

Date:

Name:
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virtusa

May 15, 2021

Mr. Sanjay Appidi

himagiri nagar colony rd, madhavi nagar
hydershakote

Telangana

India

Dear Sanjay Appidi,
Thank you for your keen interest in Virtusa Consulting Services Pvt Ltd, India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming
you to the Virtusa family.
At the time of Joining, the following will be applicable.

1. Job : Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be May 17, 2021.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will
continue to do so until the company confirms your services, in writing, based on your conduct and performance during this period meeting the
standards of the Company. You would need to serve a notice period of two months during probation and three months on or after confirmation,
in occasion of resignation from the services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-I.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances
feature gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before May 17, 2021.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with
your confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related
agreements with us.

Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt Ltd, India, in this Letter as of this day of

(G

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource Sanjay Appidi

ANNEXURE-I

COMPENSATION & BENEFITS STRUCTURE

NAME : Sanjay Appidi

DESIGNATION : Associate Engineer-Technology

TIER : Tier 4

Per Month (in ¥) Per Annum (in )

Base Components (A)
Basic 10,500.00 126,000.00
HRA 5,250.00 63,000.00
Basket of Allowances (B)
Leave Travel Assistance* 0.00 0.00
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Compensation at 100%)

Phone & Internet Reimbursement 0.00 0.00

Advance Statutory Bonus™** 1,500.00 18,000.00
Special Allowance 11,112.00 133,339.00
Food Reimbursement 0.00 0.00
Retirement Benefits ( C)

PF - Company's Contribution 1,800.00 21,600.00
Gratuity** 505.00 6,061.00
Fixed Compensation (A + B + C) 30,667.00 368,000.00
Variable Compensation (at 100%) Refer

Annexure 2,667.00 32,000.00
Il for details

Cost to Company ( Fixed Compensation +

Variable 33,334.00 400,000.00

*LTA Can be opted for monthly or annual payment without the tax benefit or can be claimed once in two years to
avail tax benefits as per the Income Tax regulations of Govt. of India.
**Gratuity is contributed by the Company and is payable as per the Gratuity Act published by Govt. of India.

for Virtusa Consulting Services Pvt Ltd, India,

I&Q)‘L\AJ- r:x“&’? s s

Sundararajan Narayanan

Chief People Officer & Global Head of Human Resource

PERFORMANCE BASED PAYOUT (Variable Compensation)

Annexure-ll

Dear Mr. Sanjay Appidi,

You will earn the Performance Incentive based on your Individual Performance, Company Performance and Personal Utilization as per the

guidelines below:

1. The entire financial year is split to two halves which is H1 (1st Apr to 30th Sep) and H2 (1st Oct to 31st Mar).

2. Your Individual Performance will be measured through the Performance (MBO) Score card which you would set with your Reporting

Manager on a half yearly basis.

3. On joining you are required to complete setting your MBO along with your Manager no later than two weeks from the date of your joining.

Sanjay Appidi

4. H1 payout will be based on the Mid- Year assessment results of the individual while H2 Payout will be on Yearly assessment.

5. Company' s performance of first half of the year will be applied for H1 payouts while company's performance of the second half of the year

will be applied for H2 payouts.

6. Based on your tier, Individual & Company weightages will differ, as given in the table below:

2D Approach
Individual Company
2in 1 box 70% 30%
Tier 0 60% 40%
Tier 1 70% 30%
Tier 2 80% 20%
Tier3 &4 100% NA*

2 in 1 box are specific leaders playing roles such as account managers, client partner, segment heads, practice heads, etc. Please check with your

manager if you would be playing 2 in 1 box role.

7. Personal Utilization will be the first criteria to determine your payout eligibility. Please refer to PU Policy & Guidelines on the internal policy

portal for more details.

8. People rated as low performers will not be eligible for any payouts for that assessment period.

https://virtusa.taleo.net/careersection/careersection/offers/myOfferListView.jsf
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9. The payout would be made as per the timelines mentioned in Variable Payout guidelines for the respective H1 & H2 cycles, as applicable,
based on the date of joining.

10. Mid-year rating will be used to arrive at the H1 variable pay (bonus) due amount and Year- end rating will be used to arrive at H2 variable pay
(bonus) due amount.

11. Team member is expected to be actively employed as on the payout date to be eligible for annual payout.

12. You would be eligible to receive Performance Incentive for the period only if you are on the rolls of the company as on the date of
disbursement.

13. If you are joining after 15th September in H1 or after 15th March in H2, then you will be eligible to receive the performance incentive in the
succeeding variable pay cycle.

for Virtusa Consulting Services Pvt Ltd, India,

F&Q‘i\}(\ J:\“R’P\ -

Sundararajan Narayanan
Chief People Officer and Global Head of Human Resource Sanjay Appidi

ANNEXURE-III
SUMMARY OF BENEFITS
You would be entitled for the below given benefits
Health Insurance:

The Company will insure you and a maximum of five immediate dependents for Hospitalization as per the policy for an amount of Rs.200,000/-.
Details would be made available on joining.

Dependents details: Self + Spouse + 2 Dependent Children + 2 Parents or 2 Parent in-laws

The Company will insure you for 1 time for GPA& 1.5 times for GTL of the CTC with a minimum Cover of INR 15 Lakhs. The Policy is
applicable to associates posted in India or on Virtusa India rolls.

CTC for GTL & GPA coverage = Base Components (A) + Basket of Allowances (B)
Maternity Benefit:

The company is also committed to extending the appropriate benefits to the female employees as per the Maternity Benefit (Amendment) Act,
2017.

Marriage Gift:
All Employees getting married during their tenure at the Company are entitled to a gift voucher worth ¥ 10,000/- as a gesture of goodwill.

Details would be made available on joining.

For Virtusa Consulting Services Pvt Ltd, India,

f&'QS‘L\AJ- r:x“&’? -

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource Sanjay Appidi

All Benefits are subject to revision at the discretion of Management from time to time.

EMPLOYMENT AGREEMENT

https://virtusa.taleo.net/careersection/careersection/offers/myOfferListView.jsf 3/8



5/16/2021

eOffer Content

Mr. Sanjay Appidi,
himagiri nagar colony rd, madhavi nagar

This Agreement is intended to formalize in writing certain understandings and procedures that will be in effect during your (Employee)
employment with Virtusa Consulting Services Pvt Ltd, India, No 34, IT Highway, Navalur, Chennai, Tamil Nadu, India, ("the Company”)
and will remain in effect as a condition of your continued employment with the Company, its parent, subsidiaries, affiliates, successors or
assigns.

In consideration of the appointment of the Employee with the Company and acceptance of the Offer Letter of the Company, the Employee has
agreed and come forward to execute this Agreement and accept the terms and conditions of employment more fully laid out herein

Now it is hereby agreed between the parties as under:
The Terms and Conditions shall form the basis of a mutual relationship along with the Offer Letter and the Non-Disclosure Agreement, which
the Company feels confident, will be mutually beneficial and long lasting

N

w

7.

. Designation and Employment: The designation of the Employee shall be "Associate Engineer-Technology" his / her date of joining (as

specified in the Offer Letter being the Effective Date).

The Employee shall be required to submit certified true copy of the following documents, to the Human Resources Department at the time
of reporting on the Effective Date prior to the commencement of the employment with the Company:

(a) School leaving certificates;
(b) Marks cards;
(c) Degree certificates etc.,

(d) Latest payment/salary slip issued by the preceding employer (if any) along with relieving letter and a declaration (format to be furnished
by the Company) to the effect that the same is true and correct;

(e) Such other documents as required by the Human Resources Department.

(f) The submission of the above documents shall be a pre-condition for the commencement and continuation of the Employment; provided
however the Employee shall submit the Employee’s final marks card and final degree certificate of the highest degree that the Employee is
currently pursuing, within 90 days of joining the services of the Company (“Pre-Probation Period”). Notwithstanding anything to the contrary
under this Agreement (including under Section 30), the Company may in its sole discretion and without any liability whatsoever, terminate
this Agreement and the employment of the Employee immediately upon written notice to the Employee at any time during the
aforementioned Pre-Probation Period. In the event the Employee has not submitted the final marks card and/or final degree certificate on or
before the completion of the Pre-Probation Period, then the Employee’s employment and this Agreement shall be deemed to be
automatically terminated (without any liability to the Company) upon completion of the Pre-Probation Period, unless the Company in its sole
discretion specifically provides an extension to the Employee in writing. For avoidance of doubt, in the event of any such early termination of
employment or this Agreement, the Company will not be liable to the Employee for any claims, liabilities, salary, benefits, damages, losses,
costs, payments or expenses etc. of any nature whatsoever.

. Commencement of Employment: The commencement of the employment of the Employee with the Company shall be from May 17,

2021 and shall continue unless terminated earlier in accordance with the terms of this Agreement. The initial appointment and location of
employment shall be at the location notified in writing by the appropriate Human Resource Executive on the Effective Date and in the
absence of any such notification, the Employee shall be deemed to be obligated to report at the registered office of the Company at No 34,
IT Highway, Navalur, Chennai, Tamil Nadu, India. Although, the Employee’s initial place of work is at Hyderabad, INDIA, during the
course of the employment with the Company, the Employee can be considered for employment at other Technology centers of the
Company within India / Abroad. Decisions for such transfers, which may be for short duration or of a permanent nature will depend on the
Employee’s suitability for the intended task and would be at the sole discretion of the Management.

Probation Period: The Employee’s services will be on probation for an initial period of twelve (12) months from his / her date of reporting
and joining the Company, which may be extended by another six (6) months at the sole discretion of the Management. At the conclusion of
the initial probation period or the extended period as the case may be, the Company will have the absolute right and discretion to confirm
the employment of the employee in the Company based upon his/her performance during the probation period. The Company may, in its
discretion, in appropriate cases waive the probation period in part or in full depending on the performance of the Employee.

Remuneration: In lieu of the service rendered, the Employee shall be entitled to a monthly remuneration as described in the Offer Letter.
The said remuneration is for the entire work that is done by the Employee as per the Duties laid down in para 6 of this Agreement. It should
be clear to the Employee that there are no other commitments made by the Company.

Expense Reimbursement: All expenses incurred by the Employee on behalf of the Company as authorized, in connection with the duties
under this Agreement, shall be reimbursed to you at actuals / as per the eligibility indicated in the policy, and on upon presenting supporting
vouchers/documents. Provided that the expenses to be incurred and to be eligible for reimbursement shall as per the accounting policies of
the Company laid down by the Company from time to time.

Service Rules and Regulations: During the Employment with the Company, all the full time Employees’ will be governed by the Service
rules, regulations, policies and procedures of the Company in force or as introduced or amended from time to time. The Employees’ will
also be governed by the Company’s policies and rules regarding Leave, Provident fund, Bonus and ESI/Medical Reimbursement, Leave
Travel Assistance, Misconduct, Indiscipline or/and other matters. The company is also committed to extending the appropriate benefits to
the female employees as per the Maternity Benefit (Amendment) Act, 2017. Further, the Employee during the Employment period shall
perform his/her duties with honesty, diligence, orderliness, obedience and faithfulness towards the Company.

Duties:
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a) Specific Duties:

In view of the appointment of the Employment with the Company in the designation mentioned here in above, the Employee is hereby

expected to undertake and discharge the functions and duties as to be intimated to the Employee from time to time.

b) General Duties:
The Employee shall during the continuance of his/ her employment

i. During normal business hours, and at other times as may be necessary for the due performance of his/her duties, diligently and
efficiently devote his/her entire time, skill and attention to the business of the Company;

i. Perform the duties appropriate to his/her employment and expressly or implied given to him/her by the Board on such terms and subject
to such restrictions as it may impose, and comply with its instructions;

iii. The Employee shall be required to maintain records and documentation, either in writing or electronic format, and submit such
documentation/records to the designated authority of the Company, on a weekly basis or as and when necessary, all technical data,
processes, formula, technology, designs, drawings, engineering, hardware configuration information, software programming information,
improvements, etc., made, conceived or developed by the employee, either alone or jointly with others, in the course of employment with
the Company, whether within the Company's premises or elsewhere, and whether within business hours or otherwise, regardless of
whether such information constitutes invention.

iv. The omission in any of the duties hereinabove or breach of the above clause shall be construed to be a material breach of this

Agreement.

8. Other Employment: The Employee shall not, during the term of employment with the Company, directly or indirectly, be concerned with,
engaged with or commence, any other business, trade or profession, irrespective of whether or not the Employee's involvement is
gratuitous or takes place outside his working hours. The expression "concerned with or engaged in" shall without limitation mean whether
as an employee, advisor, partner, consultant, contractor, sub-contractor, proprietor, director, shareholder or otherwise. You shall not engage,
whether directly or indirectly, in any other employment, occupation, consulting or other business activity directly or indirectly related to the
business in which the Company is now involved or becomes involved during the term of your employment, nor will you engage in any other
activities that conflict with your obligations to the Company and a breach under this clause shall be construed to be a material breach of this
Agreement

PROVIDED THAT the Employee may own beneficially any units of any authorized unit trust or mutual funds and shares or securities listed
on a recognized stock exchange which when aggregated with shares or securities beneficially owned by your parents, spouse, children and
step children, total no more than five per cent of any single class of shares or securities in any company, which is engaged in a business
similar to or conflicting with the Company. PROVIDED FURTHER THAT all such holdings shall be disclosed by you in writing to the
Company on the first day of each calendar quarter.

Subject to any regulations from time to time issued by the Company which may apply to you, you shall not receive or obtain directly or
indirectly any discount, rebate, commission or other inducement in respect of any sale or purchase of any goods or services effected or
other business transacted (whether or not by you) by or on behalf of the Company or an associated company and if you (or any firm or
company in which you are directly or indirectly engaged, concerned or interested) shall obtain any such discount, rebate, commission or
inducement, you shall immediately account to the Company for the amount received by you or the amount received by such firm or
company.

9. Inventions and Intellectual Property:

a) Definitions

For the purposes of this Agreement, the Employee agrees that, all Intellectual Property includes information of a technical and business
nature such as ideas, discoveries, inventions, improvements, trade secrets, know how, machines, Software Development processes,
product designs, formulae, writings and other works of authorship, thesis, books, computer programs, lectures, illustrations, photographs,
marketing plans, business methods and the like, which relate in any manner to the actual or anticipated business of the Company, its
parent, affiliates or subsidiaries or clients or relate to its actual or anticipated areas of research and development.

Invention means any invention capable of being patented in India and / or any other jurisdiction.

b) Disclosure
The Employee shall disclose promptly to the Company all Intellectual Property, which during the term of employment you may conceive,
make, develop or work on, in whole or in part, solely or jointly with others and make and maintain adequate and current records thereof.

c) Assignment of Inventions

In case of all Inventions which during the term of the employment the Employee may conceive, make, develop or work on, in whole or in
part, solely or jointly with others, whether made within or out of the usual working hours or upon the premises of the Company or elsewhere,
shall be works for hire and shall execute, acknowledge make and deliver to the Company any and all instruments at any time, either during
the term of employment or subsequently, which in the judgement of the Company may be necessary or desirable to vest in or secure for or
maintain for the benefit of the Company adequate patent and other property rights in all jurisdictions with respect to any Invention including
(i) patent applications (ii) any other applications for securing, protecting or registering any property rights relating to such Inventions and (jii)
powers of attorney, assignments, oaths or affirmations, supplemental oaths and sworn statements; and further agree to assist the Company
as required to draft such instruments, to obtain and to enforce such rights.

d) Ownership and Assignment of other Intellectual Property Rights

In addition to the Agreement of Assignment of Proprietary Information, the employee does hereby assign, transfer and convey to the
Company the entire right, title and interest in any and all Intellectual Property and Inventions which during the term of your employment may
be conceived, made, developed or worked on, in whole or in part solely or jointly with others, whether made within or out of the usual
working hours or upon the premises of the Company or elsewhere. The Employee shall execute, acknowledge, make and/or deliver to the
Company any and all further instruments which in the judgement of the Company may be necessary or desirable to vest in or secure for or
maintain for the benefit of the Company adequate rights in such Intellectual Property in India, and all foreign countries; and further agree to
assist the Company as required to draft such instruments, to obtain and to enforce such rights.

e) Post — Employment Inventions

For the avoidance of doubt and uncertainty, any Intellectual Property made or developed by the Employee within one year following
termination of your employment shall be presumed to have been conceived during your employment and to fall within the provisions of the
Agreement, unless you demonstrate that it was conceived after such termination.
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Returning Company Property: At the time of cessation of employment with the Company, you will deliver to the Company (and will not
keep in your possession, recreate or deliver to anyone else) any and all devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings blueprints, sketches, materials, equipment, other documents or property, or reproductions of any
aforementioned items developed by you pursuant to your employment with the Company or otherwise belonging to the Company, its
successors or assigns. In the event of the Employee committing default of the above clause, the Employee shall be liable to indemnify the
Company for any losses or charges or loss of profits or business that may arise on account of the breach of the above clause.

. Notification:

i. Of New Employer

In the event that you leave the employment of the Company, you shall be required to notify the Company details of your new employer and

address of appointment.

ii.To New Employer
In the event that you leave the employment of the Company, the Employee does hereby consent to the notification by the Company to your
new employer about your rights and obligations under this Agreement.

. Conflict of Interest Guidelines: The Employee shall diligently adhere to the following guidelines of the Company including to comply with

the policy of the Company to conduct its affairs in strict compliance with the letter and spirit of the law and to adhere to the highest principles
of business ethics. Accordingly, the Employee must avoid activities, which are in conflict, or give the appearance of being in conflict, with
these principles and with the interests of the Company. The following are potentially compromising situations, which must be avoided. Any
exceptions must be reported to the Company and written approval for continuation in this regard must be obtained.

a. Revealing confidential information to outsiders or misusing confidential information. Unauthorized divulging of information is a violation of
this policy whether or not for personal gain and whether or not harm to the Company is intended.

b. Accepting or offering substantial gifts, excessive entertainment, favors or payments, which may be deemed to constitute undue,
influence or otherwise be improper or embarrassing to the Company.

c. Participating in civic or professional organizations that might involve divulging confidential information of the Company.
d. Initiating or approving any form of personal or social harassment of employees.

e. Investing or holding outside directorship in suppliers, customers, or competing companies, including financial speculations, where such
investment or directorship might influence in any manner a decision or course of action of the Company.

f.  Improperly using or disclosing to the Company any proprietary information or trade secrets of any former or concurrent employer or other
person or entity with whom obligations of confidentiality exist.

g. Unlawfully discussing prices, costs, customers, sales or markets with competing companies or their employees.
h. Improperly using or authorizing the use of any inventions, which are the subject of, patent claims of any other person or entity.
i. Engaging in any conduct, which is not in the best interest of the Company.

The Employee shall take every necessary action to ensure compliance with these guidelines and to bring problem areas to the attention of
higher management for review. Violations of this conflict of interest policy shall result in the termination of employment under this
Agreement, as the breach under this clause shall be construed to be a material breach of this Agreement.

. Income Tax Liability: The Income Tax Liability with regards to the Employee’s salary and perks will be the Employee’s liability, and will be

governed by the tax laws of the country as applicable from time to time.

. Communication and Correspondence: Any communication sent to the Employee to his permanent address or any other address as filled

/ amended in the records by the Employee, or on personal email ID used at time of offer of employment at the time of his joining will stand
final and correspondence so sent on behalf of the Company by registered post, will be deemed to have been received by the Employee.

. Enhancement of professional skills:: During the course of the Employment, the Employee may at the instance of the Company pursue &

enhance his/ her professional skills on software/tools developed by organizations like Microsoft, Oracle, Sun Microsystems, etc. at the
discretion of the Company and at the cost of the Company. The Employee agrees that he/she shall complete the said courses within the
prescribed time for the said courses or within the extended time as may be allowed by the management. In the event that the Employee is
not in a position or is unable to obtain the certifications, the Company shall at its sole discretion may take necessary steps, which shall be in
line with its overall business interests or take any action it deems fit in its interest.

. Professional Ethics: The Employees’ are required to deal with the Company’s money, material and documents with utmost honesty and

professional ethics. If the Employee is found guilty, at any point of time, of moral turpitude or dishonesty in dealing with the Company’s
money, material or documents or of theft or of misappropriation regardless of the value involved, the Employee’s services would be
terminated with immediate effect, notwithstanding other Terms and Conditions mentioned in this agreement.

. Internet and E-mail usage: The Employees’ are permitted access to the Internet and Company’s e-mail service, which is restricted only for

the purpose of business use as per the nature of the job. Misuse of the Internet and Company’s e-mail service such as surfing pornographic
sites, job seeking, gaming, hacking or attempting to gain access of other Employees’ and Company information without authorized
permission, being a member of any internet hacking community, using the Company’s e-mail for receiving non-technical newsletters / junk
mail, broadcasting personal messages to all mail service users, forwarding mail communication to external parties, initiating a direct contact
with the Client through mail etc. is prohibited. The Company may at its sole discretion, terminate the said Employment of the Employee with
the Company with immediate effect, in the event of it being found that the Employee violates the usage of Internet and e-mail as dictated by
the Policies of the Company that exist currently, and may be supplemented and amended from time to time.

. Code of Conduct: The Employee shall conduct himself / herself in conformity with the code of conduct from time to time. Further, the

Employee shall carry out the instructions in letter & spirit, given by the superiors, shall not disobey the instructions given and shall not
indulge in any unethical practices which results in loss of productivity or which affect the project deliverables.

. Information Security Management System (ISMS): The Company has certain mandatory training programs to ensure that the employees

and Company meets its audit, regulatory and Client requirements. You are required to successfully complete such mandatory trainings from
time to time and these include Code of Conduct, Foreign Corrupt Practices Act (“FCPA”), SecurityFirst Certification and Anti-harassment, to
name a few. Each new employee is required to read and understand the training material(s) of the Company and complete all mandatory
certifications within the timeframe set forth by the company.

Your appointment with the Company is solely based upon the representations made by you, regarding your qualifications and/or
experience. Please note that the company will be conducting background/reference/pre-employment checks on the basis of the information
provided by you and the representations made by you to the Company. If it is found at any point of time that your representation are
incorrect and/or false and/or fraudulent and/or forged, the Company shall, WITHOUT PREJUDICE TO ITS ANY OTHER RIGHTS, take all
appropriate disciplinary action as per Company policies and as permitted by applicable law against the employee.
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. By accepting the offer made by the Company, you also irrevocably consent to the Company (or the Client, as the case may be) to initiate

and perform all necessary background/reference/pre-employment checks as may be required in and during the course of your employment,
either by Company, Client (as the case may be) or through any third party authorized by the Company or Client in this regard.

Smoking & Drinking: The Company owes and assures a smoke and alcohol free environment for its Employees. The entire office
premises including conference rooms, lobbies/washrooms are declared as “Non-Smoking Zones” & “Alcohol Free Zones”.

Destroying Papers & Materials: Any official communication, which includes electronic data in any form, and e-mails, which is confidential
in nature, shall be destroyed appropriately after the purpose is served, with the knowledge and consent of the immediate superior of the
employee to whom such employee is reporting. A record of such destroyed official communication shall be maintained in the register
maintained for the purpose, the entry in which shall be signed by the employee and counter signed by his immediate superior.

Safe Custody of Company Material: The Employee will be responsible for the safe keeping and good condition and order of all the
Companies property entrusted to his/ her care and charge. The Company reserves the right to deduct the cost of such articles from the
Employees dues, or take such action as may be deemed proper, in the event of failure or damage to account for such property, to the
Company’s satisfaction.

Performance: The Employee shall at all times perform to the best of his/ her abilities and achieve the performance levels as laid down by
the Company. The Company may at its sole discretion, interrupt or terminate the said Employment, without thereby incurring any liability to
the Employee in the event of adverse reports regarding the progress of his/ her training or his / her work performance (based on the reports
emanating from his/ her seniors at regular intervals) or his / her health.

Employee Non-Disclosure Agreement: The Employee shall have access to various proprietary and confidential information during the
course of employment with the Company. Accordingly, the Employee shall be required to execute a Non-Disclosure Agreement in a format
to be provided by the Company and it shall form part & parcel of these terms & Conditions and Offer Letter.

Confidentiality of Salary Information: The Employee’s salary package is based on, besides his/her overall experience level in the IT
Industry, educational qualifications and the experience and knowledge level assessed at the time of selection, particularly in the skill sets
relevant. Therefore, the salary package offered to the Employee is specific and very personal to the Employee. Any comparison of the same
with the salary packages of other Employees, based purely on the total experience level in the IT Industry or by any other benchmarks, may
be unrealistic, and misleading. The Employee is required to strictly maintain the secrecy of and ensure that he / she does not divulge or
communicate in any manner, any information regarding his/her remuneration, to any other Employee of the Company except to their
Immediate Superior / Head of the HR Dept. of the Company. Similarly, when deputed to work / interact at the client’s site, the Employee is
expected to maintain full confidentiality regarding his/her salary package. The Employee is expected not to discuss or disclose the same to
any member of the client staff, in the interest of maintaining and promoting good ethical functional business relations with our clients.
Deputation: While remaining permanently employed at Hyderabad the Employee may be deputed to work at any one of the other centers
of the Company, varying for a period of six months or above in a year, as and when considered necessary, solely at the discretion of the
Management. Depending upon the Employee’s suitability, he/she may be deputed from time to time to work at the Company’s foreign
Collaborators site/ parent Company’s site or any of their clients at the client sites, whether in USA or elsewhere. While being posted
elsewhere as per the terms of this clause the Employee may be required to execute additional agreements as described by the respective
Company at the time of posting. However the Employee shall be paid by the Company in accordance with the living standards of the place
of transfer and the decision of the Company in this regard will be treated as final

The Company has certain committed and long-standing business clients who may, based on business and continuance require the services
of the employee in their organization. In such circumstances, the Company has the absolute right to transfer the employment of the
employee as a full time employee of such client at existing terms and conditions. That under no circumstances such terms and conditions of
the employment shall be prejudicial to the employee as compared to the terms and conditions of employment with the Company. However,
in the event the employee becomes eligible under a stock option plan of the Company during the period of his/her employment with the
Company, all options vested with the employee under such plan but not exercised by the employee at the time of his/her transfer of the
employment as full time employee to any client company shall lapse and the Company shall not be liable for any loss/ compensation on this
account.

Termination of Employment:

a. The Employment of the employee and the terms of this Agreement with the Company may be terminated by the Company by giving 90
(Ninety) days written notice (notice period) or three months gross salary in lieu of such notice period to you.

b. Provided that the employment of the Employee may be terminated without notice or payment in lieu of notice in the event of a breach by
the Employee of the terms of this Agreement.

c. The Employee shall have a right to terminate the employment with the Company or this Agreement by giving three months’ notice or
paying three months basic salary in lieu of such written notice once the employee is confirmed. However, the notice period will be two
months during the probation period of the employee.

d. For the purposes of this clause:

1. Date of Resignation would be taken as the date in the e-mail / formal resignation letter that is submitted by the Employee and should
be signed off as accepted, by the Immediate Reporting Manager, BU Leader / HR Leader.

2. In case the Employee intends to terminate his employment in the Company as stated to in clause 27(c), the Company will have the
sole option / right to waive the notice period requirement. Waiver of Notice Period will be at the sole discretion of the Company to be
given in writing by the Company.

3. Waiver of Notice Period will not be granted for any Employee, as a rule. The Employer can refuse the Employee’s offer of the
payment of three months basic salary in lieu of the notice period / request of the accumulated leaves to be adjusted against the
notice period. The employee will be entitled to receive complete salary, as per current compensation structure, for the notice period
served.

4. The Employer (BU Leader & HR Leader) has the discretion to release the Employee earlier than the actual notice period provided
the Employee has completed the transition, pending tasks & deliverables as dictated by the Project assignment. Leaves that the
Employee may have accumulated during the period of service may be adjusted against the notice period at the Reporting Manager /
HR’s discretion.

5. Depending on the pendency / exigencies of work entrusted to the Employee, the Employer has the discretion to ask the Employee to
stay compulsorily from the date of the Resignation limited to a period of three months, to effectively replace the services of the
Employee or the completion of the duties entrusted to the Employee to the sole satisfaction of the company.

e. Notwithstanding the above and without prejudice to any other rights that the Company may have against the Employee under this
agreement or under any other applicable law for the time being in force or otherwise, in the event that you leave the Company within a
period of 12 months from the date of commencement of your employment, you shall reimburse to the Company the following:

1. All amounts paid to you by the Company, other than your salary, including without limitation, any signing bonus, recruitment fee,
relocation expenses, etc, and

2. All expenses incurred by the Company in connection with any training rendered to you, whether in India or abroad;

3. All expenses incurred by the Company in connection with your employment and termination including attorney’s fees.

4. All fees, charges and expenses incurred on account of your training or continuing education incurred by the Company during the
period of your employment with the Company.

5. A monetary compensation in terms of the damages suffered by the Company by virtue of loss of your services to the Company.
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Absenteeism without Notice: Associates are expected to follow the company’s working hours and holiday and client’s working hours and
holidays while on deputation to client’s site in India/onsite. In the event of the Employee’s unreported absence for more than five days or
unreported deviation from assigned and accepted schedule for more than five days from the services of the Company without written
permission from the concerned Manager or without intimation to the concerned Manager, it would be assumed that the Employee has
voluntarily abandoned services of the Company and the Company has the sole discretion to terminate / continue with the Employee’s
services.

Non - Solicitation & Competition: The Employee shall not during the term of employment with the Company and for a period of 12 months
thereafter immediately following the termination of employment with the Company for any reason, whether with or without cause, you shall
not either:

a. Directly or indirectly solicit, induce, recruit or encourage any of the Company's employees to leave their employment, or join any other
employment or undertake any other activity that is of similar nature so as to give any sort of competition to the business of the Company;

b. Take away any clients or customers of the Company or attempt to solicit, induce, recruit, encourage or take away clients or customers of
the Company, either for yourself or for any other person or entity;

c. Join the services or be associated with any former employee of the Company who is undertaking or seeks to undertake any activity
competing with the business of the Company or with any of the Company’s Clients.

d. A breach under this clause shall be construed to be a material breach of this Agreement

The Employees agree that any dispute in this regard, shall be determined by the Company and hereby agree that the decision of the
Company in this regard shall be final and binding on you.

| hereby represent that | am not a party to, or bound by the terms of, any agreement with any previous employer or other party which
requires me to (a) refrain from using or disclosing any trade secret or confidential or proprietary information obtained in the course of my
employment with the Company or to (b) refrain from competing, directly or indirectly, with the business of such previous employer or any
other party. | further represent that my performance of all the terms of this Agreement and as an employee of the Company does not and
will not breach any agreement (written or oral) with any third party, including without limitation any agreement to keep in confidence
proprietary information, knowledge or data acquired by me in confidence or in trust prior to my employment with the Company, and | will not
disclose to the Company or induce the Company to use any confidential or proprietary information or material belonging to any previous
employer or others. | have not entered into, and | agree | will not enter into, any such agreement either written or oral in conflict herewith
Representations: The Employee warrants, undertakes and confirms to the Company that he/ she are not bound by the terms and
conditions of any non-disclosure agreement, confidentiality agreement or any other similar document, deed or writing by whatever name
called executed prior to the employment with the Company and the Intellectual Property rights assigned by the Company or any other
knowledge or information imparted by the Company is not in breach or violation of any such agreement or contract or the like as aforesaid.
Veracity of Information Provided: The Employee has been engaged based on the presumption that the particulars furnished by him/her in
the resume or testimonials handed over to the Company are correct. In case the said particulars are found to be incorrect or that they have
concealed or withheld some other relevant facts, the Employee’s appointment with the Company shall stand terminated/cancelled without
any notice. However the Company on its own discretion may reappoint the Employee on fresh terms agreed between them.

Legal Advice: It is presumed that the Employee is accepting these Employment Terms and Conditions willingly & after understanding the
full implications by seeking proper Legal Advice.

Reference: Any reference to the masculine gender will also include the feminine gender and any reference to the singular will also include
the plural, wherever applicable.

Liquidation: If the Company shall entirely discontinue operation, liquidate and or dissolve no compensation shall be due to the Employee.
Dispute Resolution: In case of any dispute arising with reference to these Employment Terms and Conditions, both the parties hereby
agree that, it shall be adjudicated by referring the same to a Sole Arbitrator, appointed by the Company. The said Arbitrator shall be an
Advocate of repute and standing with the relevant experience. The seat of Arbitration shall be at Chennai and The Arbitration & Conciliation
Act, 1996, governs the proceedings for Arbitration

Governing Laws: These Employment Terms and Conditions shall be governed and construed in accordance with the laws of India. The
invalidity or non-enforceability of any part shall not affect the rest.

Severability: If one or more of the provisions in this Agreement is declared void by law, then the remaining provisions of this Agreement in
so far as they are enforceable or capable of being enforceable shall continue in full force and effect being applicable to the Agreement.
Survival: Subject to clause (34), the provisions of this Agreement shall survive the termination of employment and the assignment of this
Agreement by the Company to any successor in interest or other assignee.

Waiver: No failure or delay by either of the parties in exercising any right, power or privilege under this Agreement will operate as a waiver
thereof. The waiver by either of the parties of a breach of any provision of this Agreement will not operate or be construed as a waiver of
any other or subsequent breach.

Authorized Official Signature

r&-Qaum,im(;]_R\ /

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resources
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BFS015765-3963546

Date: September 8, 2021
Jakkula Sravanthi
Bangalore

Bangalore

Dear Jakkula
Sub: Appointment letter

We are pleased to offer you an appointment with Genpact ("Company") as Process Developer under the following terms and
conditions:

TERMS AND CONDITIONS
1. Your annual Cost to Company (CTC) will be as indicated in Annexure |l attached herewith.

2. Your initial place of work will be India>Bangalore>Bangalore Surya Park IN — Office. However, your services are transferable,
and you may be assigned after reasonable notice, to any location in India or abroad where the Company or any of its associated or
customers conducts business. While on transfer you will be governed by the rules, regulations and conditions of service of that
location.

3. if at the time of joining, your assigned place of work is different from your current location ("Relocation"), the Company Guest
House can be availed by you. The guest house can be availed for a period of 15days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs. 250 for a period of 24 Months. Further, incase of termination of
employment by either party, before such amount has been fully recovered by the Company, the Company shall deduct the balance
amount from your full and final settlement.

4. The Company will be working 7 days a week, twenty—four hours a day. You will be expected to attend office — except while
traveling on business as assigned to you by your supervisors and as per applicable laws in force. Weekly off will be governed as per
applicable regulations & Company policies.

5. You shall be required to provide the Company all documents and information as set forth in Annexure | of this appointment letter.

6. You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave entitlement and
accumulation / carry-forward of leave and related aspects will be governed as per the existing Company Policy- on the subject.

7. You will be on probation for six months from the date of joining, which may be extended by the Company at its discretion. Your
services at the end of the Probation period shall be treated as confirmed, unless specifically extended by the company in writing.
During the probation period, either party may terminate this contract by giving 60 (Sixty) days' notice in writing in the manner referred
to in clause 9 or payment of 60 days salary in lieu thereof. If you chose not to serve the notice period, if applicable, the Company

also reserves the right to recover from you all expenses incurred with regard to any training and development, special education, up
skilling or on the job training provided to you in the course of your employment with the Company in addition to notice pay. However
the Company reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the notice period.

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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8. Notice to terminate this contract will be accepted by the Company only when it is issued in a form wherein your identity is
ascertainable (such as hard copy letter with original signatures). Notice of termination in electronic form where such identity cannot
be ascertained such as SMS or personal email shall not be accepted as adequate notice of termination for the purposes of this
agreement.

9. Post confirmation, your services may be terminated by either party, giving notice in writing as mentioned in clause 8 for 60 (Sixty)
days or payment of salary in lieu thereof. If you chose not to serve the notice period, if applicable, the Company reserves the right to
recover from you all expenses incurred with regard to any training and development, special education, up skilling or on the job
training provided to you in the course of your employment with the Company in addition to notice pay. However the Company
reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the notice period.

10. The Company reserves the right to terminate your employment on grounds of breach of policy, misconduct or where your
performance has been found to be unsatisfactory.

11. Absence for a continuous period of eight days without prior approval of your supervisors, (including overstay of leave / training),
would be treated as abandonment of service and can lead to your services being terminated without notice. In such an eventuality
the Company reserves the right to recover from you, all expenses incurred with regard to any training and development, special
education, up skilling or on the job training imparted by the Company or damages suffered by Company due to loss of billing.

12. You will automatically retire on attaining the age of 60 years.
13. Whilst employed by the Company:

You will not be permitted to undertake any other full time or part time employment or engage in any external activities of a

commercial nature without prior written approval.

You will be required to effectively carry out all duties and responsibilities assigned to you by your supervisors and others

authorized by the Company to assign such duties and responsibilities. Your performance evaluation will be done

periodically by your supervisors as per the Company appraisal system.

Except in the ordinary course of your employment, you shall not divulge to any third party any information regarding the

affairs or business matters of the Company or information regarding its customers without prior written approval. All

information that comes to your knowledge by reasons of your employment with the Company is deemed to be confidential
and any breach thereof, shall be deemed to be a violation of the Company policies and treated in accordance of clause

« You confirm that there is no litigation /conviction against you before any Court of law which involves any criminal offence or
offences involving moral turpitude.

« You confirm that you have disclosed fully all of your business interests in the Company — whether or not they are similar to
or in conflict with the business (es) or activities of the Company, and all circumstances in respect of which there is, or there
might be perceived, a conflict of interest between Genpact and you or any immediate relatives, Also, you agree to disclose
fully and immediately to the Company any such interests or circumstances which may arise during your employment.

« You will be required to apply and maintain the highest standards of personal conduct and integrity and keep yourself

informed and comply with all Company policies and procedures.

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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14. Any violation of the above mentioned or any other Company procedures and policies would attract action as per Company's
disciplinary policy in force, including and up to termination. In the event of termination by Company on account of breach of
disciplinary policy, the Company will not be liable to any amount in lieu of notice.

15. Upon separation from the Company on account of either resignation or termination, you will be required to immediately return to
the Company, all assets and property (including any leased assets) of the Company including documents, files, books, papers,
training material and memos whether in hard of soft copy which is in your possession or custody.

16. The Company shall, at its discretion, conduct background, reference and medical checks including screens for substance use as
per company policy and this offer is conditional upon the result of such checks. In the event the results of such background /
reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sole discretion, revoke
this offer at any time.

17. You are required to submit your relieving letter in original from your previous employer (if applicable) within 45 days of your
joining the Company failing which your employment with the Company shall be liable for termination without prior notice.

18. All terms and conditions will be governed by the Company's policies as stated from time to time and the Company may in its sole
discretion as it deems fit revoke or change such policies.

19. The terms of this offer shall be kept strictly confidential. You shall execute all other documents as may be required to give effect
to this offer.

20. Any and all disputes arising in connection with the appointment letter shall be referred to arbitration which shall be conducted in
accordance with the Arbitration and Conciliation Act,1996 by a Sole Arbitrator appointed by the General Counsel of the Company.
The venue of the Arbitration shall be Hyderabad and the language shall be English. You agree to submit yourself to the exclusive
territorial jurisdiction of courts at Hyderabad.

Your assignment is effective from September 20, 2021.

Kindly sign and return a copy of this letter. Please initial each page in acceptance of the terms and conditions set out herein latest by
15 days from the issuance of the letter else this offer stands automatically withdrawn.

We welcome you and wish you every success in your career with Genpact.

You are requested to come on the joining date at 9:15 am at Genpact, India>Bangalore>Bangalore Surya Park IN — Office.

Warm regards,
For Genpact India Pvt. Ltd. Accepted and Agreed

Ramit Tyagi

Assistant Vice President-HR Jakkula Sravanthi

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
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Annexure |
Listed below are the mandatory documents (in photocopy) you are required to furnish at the time of joining.

1. Professional Relieving letter from previous employer (last employment) only.
2. If already a member of a provident fund (PF) scheme with previous employer, then;
a. Employer's name
b. Provident Fund account number from your previous employer
c¢. Universal account number provided by your previous employer
d. Employee Pension number provided by your previous employer
OR
e. Date of joining & leaving from previous employer

f. Copy of Passport in case of International Workers(it should contain Nationality, Passport number, Country of issue, Date of
issue, Valid up to)

3. Below mentioned KYC (Know Your Customer) Documents
a. Copy of PAN
b. Copy of Aadhaar Card.

c. Signed Cancelled Cheque with your name printed on it (In case your name is not printed on the Cheque, please attach last 3
months bank statement along with the Cheque)

4. If your salary is less than or equal to the applicable limit mentioned in the ESI Act, 1948[1] you will need to enroll for ESIC (
Employee State Insurance Corporation) which is a Govt. regulation therefore please carry;

a. 3 Post card size (4X7) photographs of yourself
Or

b. If you would like your family covered Family group Photograph of immediate family (4X7, 3 Copies of the same photograph),
only members in the photo will be covered, Photos should be clear and have only your immediate family who are your dependents.

*Please check the company policy for the applicable limit

5. 4 recent Passport size Photograph
a. One for Genpact ID card
b. One for opening a new account if you do not have an one with ICICI/HDFC/Axis
c. Two for PAN card application if you do not have one

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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ANNEXURE — Il
COMPENSATION DETAILS

NAME Jakkula Sravanthi
BAND 5B
DESIGNATION Process Developer
LOCATION India>Bangalore>Bangalore Surya Park IN — Office
COMPONENTS AMOUNT (PER ANNUM)
BASIC PAY 231,000.00
EMPLOYER CONTRIBUTION TO PF 27,720.00
HOUSING RENT ALLOWANCE 91,280.00

FIXED PAY 350,000.00
IANNUAL PERFORMANCE BONUS*(APB) 7200
PERFORMANCE/PRODUCTION LINKED INCENTIVE(VIC)** AMOUNT (PER ANNUM)
Best Performer 60,000.00
lAverage Performer 35,500.00

Low Performer 0.00

Total Earning Potential Amount (Per Annum)
Best Performer 417,200.00
IAverage Performer 392,700.00

Low Performer 357,200.00
Benefits Amount (Per Annum)
Life Insurance Including Employee Deposit Linked Insurance 16,01,000.00
Scheme(EDLIS)

Personal Accident/Disability Insurance (For Employee) 10,00,000.00
Medical Insurance (For Employee) 100,000.00
Interest Free Soft Loan (Post 6 Months) 10,000.00

Out Patient Medical Facilities at Office Free

For Genpact India Pvt. Ltd.

Ramit Tyagi
Assistant Vice President-HR

Accepted and Agreed

Jakkula Sravanthi

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building
7, Tolstoy Marg, New Delhi-110001
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Company Contribution ESIC As per Act
Gratuity 11,106.00
Other Attractions

Parichay (Employee Referral Scheme) As Per Scheme
Rewards & Recognition As Per Performance
Education@Work : Professional Advancement Programs As Per Scheme
Concierge Services Subsidized Rates
Notes:

* The APB amount mentioned above reflects indicative average payouts for your band. The eligibility for APB will depend on the

performance of Genpact and your performance as per the company policy and the Performance Management System (For
example, employees who are rated as "Least Effective" are not eligible for APB).An eligible employee will be paid APB at fixed
rates in March/ April for the preceding calendar year (January — December) and the same will be prorated based on the date of
joining.

**Performance Linked Incentive mentioned above is an indicative average amount possible for the said performance level.
Eligibility for such incentives, actual amount and payout timelines may vary with business/Process. For Employees who are not on
Performance Linked Incentive Plan (VIC), the Company will pay a different Annual Performance Bonus (APB) In such cases;
Annual Performance Bonus potential is similar to the indicative Average Performance Linked Incentives as mentioned in table
above.

« The aggregate of all bonus payouts paid to you during an accounting year including APB, VIC (if any) and other bonus
payouts (if any) shall be in lieu of profit based bonus (if any) payable to you for such accounting year under Section 31A of

the Payment of Bonus Act, 1961 ("PBA") (if applicable).

« In the event that the PBA is applicable to you and the aggregate of APB, VIC (if any) and any other bonus payout made to
you during the year is less than the stipulated payout mentioned in the PBA, for such accounting year, Genpact will pay
you the difference at a later date. You are not entitled to any bonus payout other than those mentioned above, either
under applicable laws or as per your employment terms with Genpact. All amounts payable to you will be after deduction
of applicable taxes.

« Genpact reviews its compensation structure and policies from time to time. The compensation structure and benefits
offered to you in this letter are subject to change and the same will be communicated to you at the joining date or at a later
date when such change becomes applicable.

« Any employee deduction will be governed by applicable laws and prevalent company policy, and will be subject to change.
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Dear Jakkula Sravanthi,
Welcome to Genpact!

In order to make your on—-boarding to Genpact seamless and compliant with the various laws related to Provident Fund (PF) and
Employees' State Insurance (ESIC), it is mandatory for you to submit the below mentioned documents and details before your
joining date:

« Copy of recently downloaded E-Aadhaar Card

« Copy of self-attested cancelled cheque (if you are eligible for ESIC enrolment as per government norms)

« Insured Person number (IP number) of any existing ESIC account where you are enrolled, in case you were eligible for

ESIC benefit in your previous organization.

« Working Mobile number
The above documents/details are required and shall be obtained, stored and processed by Genpact strictly on a need to know
basis as required for statutory requirements pertaining to compensation and benefits. Your records and information will be kept
secure and handled strictly in accordance with the Genpact Data Privacy Policy.

We would encourage you to refer to the Standard Operating Procedure (SOP) and Voiceover guide documents shared with you for
help and guidance in procuring the above documents/details.

Wishing you all the best!
Note: Failure to furnish the above—-mentioned documents and details at the time of joining might lead to delay in the joining date

For Genpact India Pvt. Ltd. Accepted and Agreed

. . Jakkula Sravanthi
Ramit Tyagi
Assistant Vice President—-HR

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001



BE YOURSELF,

MAKEADIFFERENCE, S

Strictly Private and Confidential
Date:07-Jun-2021

Sucharitha Mandala
C9597072

8-3-537/A, road no. 2, Anjandari colony, Bhagathnagar, Karimnagar
9573849092

Dear Sucharitha Mandala,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

O
D
A
=

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

Version 2.1 (Feb 2021) 1 candidate's Signature
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
"program"). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible to receive a learning Incentive of INR 10,000.

. In case you falil to clear the assessments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 65% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

,ﬂ‘fﬂ
o,

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o B~ W N

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily provide
for meeting the UAN generation requirement and any other compliance required by governing regulating authorities
like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar details, you are also authorizing
us to share it with third parties under contract with the company and bound by confidentiality provisions to meet any

regulatory requirements and internal procedures of the company including but not limited to making verifications.
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HRD/3T/1002407979/21-22 September 12, 2021

Mr. Mallapureddy Y aswanth Sai Kumar

Flat No 502 Rr Heights

Ashok Nagar Chinnamushidiwada Visakhapatnam
Visakhapatham-530051

India

Ph: +91-8328276390

Dear Mallapureddy,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Digitally signed by B
Date: 2021.09, 1:51:02 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1002407979/21-22 September 12, 2021

Mr. Mallapureddy Y aswanth Sai Kumar

Flat No 502 Rr Heights

Ashok Nagar Chinnamushidiwada Visakhapatham
Visakhapatham-530051

India

Ph: +91-8328276390

Dear Madllapureddy,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 23-Sep-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed
Date: 2021.09,
Reason: Digitalty' Signed
Location: Bangal$re

1:51:02 IST

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Mallapureddy Yaswanth Sai Kumar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Mallapureddy Yaswanth Sai Kumar
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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BE YOURSELF,

MAKEADIFFERENCE, S

Strictly Private and Confidential
Date:29-Jun-2021

Rushikeswara Rao Tulala

C9692152
0-00 marripadu(vill & post)seethampeta (mandal)srikakulam (district)
8978615807

Dear Rushikeswara Rao Tulala,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

Version 2.1 (Feb 2021) 1 candidate's Signature

Reference Id: 6257fd5¢c-6509-47df-b52a-8e8c63b2ca2l1_1
Signed By: Mahesh Vasudeo Zurale



You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
"program"). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible to receive a learning Incentive of INR 10,000.

. In case you falil to clear the assessments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 65% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

Version 2.1 (Feb 2021) 2 candidate's Signature



After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.

Version 2.1 (Feb 2021) 3 candidate's Signature



After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

,ﬂ‘fﬂ
o,

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]

Version 2.1 (Feb 2021) 4 candidate's Signature



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.

Version 2.1 (Feb 2021) 5 candidate's Signature



(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

Version 2.1 (Feb 2021) 6 candidate's Signature



In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o B~ W N

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily provide
for meeting the UAN generation requirement and any other compliance required by governing regulating authorities
like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar details, you are also authorizing
us to share it with third parties under contract with the company and bound by confidentiality provisions to meet any

regulatory requirements and internal procedures of the company including but not limited to making verifications.
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24" Aug 2021

Kongari Akshaya

D/O Kongari Srinivas Goud,
#2-3-792/11/D,Shanth Nagar,
Amberpet, Hyderabad,
Telangana - 500013

Dear Akshaya,
Sub: Offer of Appointment as “Associate Engineer”

your application and discussion you had with us. We are pleased to offer you a
Associate Engineer” in Grade 12.1. You will be operating from our Hyderabad office in

This has reference to
position as
India.

Your cost to the company will be INR. 5,51,000/- (Rupees Five Lakhs Fifty One Thousand only) per
annum. The payment shall be subject to taxes as applicable. A detailed CTC break -up sheet, mentioning
your cash and other allowances/perks, is attached (Annexure 1) for your reference.

The terms and conditions of your appointment are as follows:
1. You shall join us on or before 1% September 2021,

2. You will be on probation for a period of 06 (Six) months. Your performance and conduct wil
bereviewed during the probation period. Youwill be deemed confirmed, unless the probation
is extended and a letter issued to that effect. In case your performance and/ or conduct is
not up to the required level, the Company may sither terminate your service or extend the
probation period further for & months. The overall probation pericd shall not exceed one yesr

from date of joining.

3 The period of probation does not corfer on the employee any rightto continue in employment
and does not interfere in any way the right of the company to terminate employment at any
time

4. Dependent (parents, spuse and children) will be covered under Group Mediclaim Insurance

Policy along with you for a maximum total amount of Rs. 5,00,000/- p.a. You will be coversd
exclusively under Group Personal Accident Insurance for a maximurn total amount of Rs.
5,00,000/-p.a. You will be also covered exclusively under Group Term Life Insurance for a

maximum total amount of Rs_ 10,00,000/- p.a. The premium for the above policies will be a
part of your cost to the Company.

5 Periodically, the Company may modify any remuneration
has been extended to you. You will follow the Com
currently in force and any future changes.

. benefit, facility or perquisite that
pany's palicies, rules and regulations

mrTmerane, Fane o ek
1D, Moehorom
MDA 5300 078
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BE YOURSELF,

MAKEADIFFERENCE. o accenture

Strictly Private and Confidential
Date:17-Feb-2021

Ananya Canakapalli
C9200179

Plot No. 68, Womens Co-op Housing Society, Road No. 5, Jubilee Hills, Hyderabad, 500 033

8801983173

Dear Ananya Canakapalli,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Lid.
("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and

conditions:

Job Profile - Application Development Associate
Management Level-12

Job Family Group - Software Engineering

[=]:q [=]
K
[=]

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment’

effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
gualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Leamning program (Hereinafter” program™). This
program further enhances and further details the training opportunities and terms of training / assessments that were
previously mentioned in your Letter of Intent. The training module for the program will be made available to you at least 3
months before onboarding to give you a reasonable time to learn at your pace and comfort and prepare for the ensuing

assessments.

Version 6.0 Jan 2021 1 Candidate's Signature

Reference |d: 3b06560d-e24d-49¢cb-a906-a207b38d6dd8_1
Signed By: Mahesh Vasudeo Zurale
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Te: Lakshmi Sri Samanwitha R, Date: I9-Jul-2021
hdohile: +91 91822 68753,
E BAsil: dsri2804 Sgmad. com R BDTIPLY 215 HB -008

Dear Mz Lakshrnd Sri Samanvitha Raaw,
Suby: Offer of Employment

We are pleased to make yau an offer of employment as “Trainee Engineer® at Despsea
Technologies {indial Private Limited. Yoor appointment with ws will be subject to youwr
successful completion of Graduation and your hedical Fitness at the time of reporting to our
oiffice.

On the date of joining, please bring the following documents in originzal a5 well as photooopies:

1. Proof of Bate of Birth [Aadhar]

1. Certificates and Mark sheets of Class X, &I, Gradusation (all semesters), Post-Graduation
{all semesters) if applicable

Passport sie photograghs (2 off), Stamp size Photos |2 off)

Passpart

internship J Training certificates

Bedical Fitness centdlicate and related test reports

oo

In fase you hawe any douht, you ey contact the undersgned for clarifcations:
Weloome to Deepsea Famiby.

For Despisa Technologhes (india) Private Limited

Suhas Gadgoli
General Manager — Engineering
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TATA

Ref: TCELACT2020 3432368 564438/ Bangalore
Date: 09 Dctober 2021

MS. PRIVANKA SWARNAGANTI
.o 9-80 Maheshuaram,

Wity Lancshiri Talkies, RangaReddy,
Tebangana-501358.

Ted 01 8247360402

Sub: Joining Lettar

Dieari Ms. Privanka Swamagarnl,

‘e would like io taks this opportunity 1o exiend a very warm welcoms o TATA Consullancy Services
Limnited {TCEL) Family.

We are pleased fo nfarm you thal your joining dabe af TCSL will be 2181 October 2021 | your joining
locatien is Hyderabad , work location is Hyderabad and your Stream is IT . This has been
provided considering your preference and business requiremeants.

Your wellb=ing & our utmost priodly in the cofment COVID-19 pandemic scenanio across india. Keeping
this in mind, and the requlalions enforced by vasious slates al this peint. we have internally enabled a
wirtual oriboarding process for our future TCSers. For the Vil Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach cul to you over amail in the next few days bto guide you fusther on the
virlual onbsarding process and sleps o be taken (o prepare yourself for enboarding.

Congralulations on completing the firsl phase of your leaming throuwgh TCS Kplere Program. We
sppreciate your passion lowards leaming which has helped you to perform well. You are now s=t o
Exparience learting through our coveled TCS Xparience Program.

Page| 1
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BIBYJU'S

Offer Letter

Name:Kiran Chakravarthy Tejavath
Date:Tuesday, October 12, 2021

Dear Mr. Kiran Chakravarthy Tejavath ,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales in our organization with the
Business Development Team for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

The first 2 weeks of this training will be classroom fraining at the Joining Location itself. It will then be followed by 4 weeks of "On-the-Job
Training (OJT)", to be conducted at the OJT Training Location. Upon successful completion of the training and post your conversion, you will
be posted in the Role Location as a Business Development Associate.

1. Employment Details:

Department: Business Development (51000000)
Designation: Business Development Trainee - Sales
Reporting .

Manager: Shaik Heera Jaan Basha (TNL201608051)

Reporting Time:  9:30 AM
Byjus Hyderabad -Think and Learn Pvt. Ltd (BYJU'S-The Learning App). 2nd Floor, C block, Sanali Info Park

Joining Location: - ing No. 8-2-120/113 Road No.2, Banjara Hills, Hyderabad - 500033

OJT Training
Location:

Role Location: Hyderabad

Byjus - Hyderabad

2. Date of Joining: Your appointment becames effective from the date of joining the services of the Company, which date shall be no later
than Tuesday, October 19, 2021 .Your work location after conversion to the role of Business Development Associate would be Hyderabad or
any other location as may be assigned by the Company. The Company reserves the right to transfer you to any location, as the Company
may deem fit, from time to time.

3. Term: The term of this Agreement would be for a period of 1.5 months (approximately). commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement,

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any Information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

Page 1 of 4
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Infosys

Mavigate your next
HRDVIT IO 7ET71321.22 July 16, 2028

Mr. Pavan Kasukurthi

11, Sai Sandeep Apariments, Knshra nagar colony,
Buaguda, Musheerabad, Secunderabud, Hyiderabad
Hyderabad-5 DHIE])

India

Phe +91-B52289T7R19

Demar Pavim,
Wetoome to Enfirsys!

Taday, the corporate bndscape &5 dynemic and the workd abead 15 full of possibilises! Mone of the amnng
things we do at Infosys would be possshie without an equally armaring cubture, the enyironment where idess
can flourssh and where you are empowered o move forward as far as your ideas wall ke you.

At Imfosys, we asaure that your cancer will never stand still, we will inspane you b haild what's next and we
will maveeate further, jogether. Char pourney of learmability, vahses and inested relatonships with our clients
cumntmee b be the cormerstones of our organmzation and these vakues are upheld only becanse of our people.

We loak foraard 1o workimg wetl yom and wish you success m vour career with us

Warm regarnds,

RECHARD LOEO
EVF and Head Homan Besomrces - Infosys Limited

THFOEY S LIMITEDR

CIN LAS] FEAIIREFLCDI3EES
44, Infisys Avenue
Elermoaics City, Hasar Ruad
Hasgalore S 106, ladis

T 98 B 2R52 0261

F 01 20 1857 0342
skl ey oo

e infieys csin

Ty Uil d - Thei i wriin i confidential hafwaa ini ded Sfona Dieied
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v o ;
Mahindra st BXGEE S
Kandivali (East) Mumbai 400 101 India

www.mahindra com

Date: 21 August 2021

Sai Prashanth Pinninti

Flat no 305, Raghuram residency, silpa park, kondapur,
Hyderabad

Telangana - 500084

Dear Sai Prashanth,

We have pleasure in offering you appointment in Mahindra & Mahindra Ltd as a Graduate Apprentice Trainee under these provisions of the
Apprentices Act, 1973 with effect from 03 September 2021,

® You will be paid a consolidated stipend of Rs. 25000/- per month throughout the period of Apprenticeship Training. Your training will
be governed as per the terms and conditions set forth in the Apprentices Act, 1873.
® During this period it is expected that you will abide by the rules and procedures of the Company.

® You will undergo training for a period of twelve months. However, this training peried could be curtailed or extended at the discretion
of the Company. Completion of twelve months of training does not entitle you or result in automatic confirmation, unless confirmed
in writing.

® Solong as you are in the employment of the Company., you will, at all times. observe secrecy and confidentiality and will not
divulge, disclose or make known to any unauthorized person within or cutside the Company, nor will you unauthorized use any
knowledge or information in respect of manufacturing, technical trade or business data (including manufacturing processes,
technical know-how, customer information, business plans and like matters) which are necessarily confidential and have come to
your knowledge and possession.

® You will alzo not remove any such information in any form whatsocever from the Company premises, nor copy or transmit the same
unauthorized through any medium including social networking networks/ public sites, nor will you grant permission to assist, permit
entry to, or in any manner co-operate with any unauthorized person for the purposes of accessing, obtaining, copying, transmitting
or removing the above. Even after the cessation of your employment with the Company, you will not use, divulge, disclose or
remove in any manner whatsoever confidential information of the type described above of which you were in possession whilst in
service to the detriment of the Company.

* You will also observe all the confidentiality measures which are in existence, or which may be enforced from time to time, as well as
directions as to confidentiality marked on any communication, document, electronic data storage device etc. You shall indemnify
and hold Company harmless and indemnified against any damage or loss caused to the Company on account of breach of
confidentiality on your part. These confidentiality provisions shall survive the separation of your employment with the Company,
either by way of retirement or termination or otherwise

* You will devote your full attention exclusively to the duties entrusted to you from time to time by the Company and while in

Regd. Office: Gateway Building 4pollo Bunder,
Mumbai 400 001, India

CIN: LaS990MHI194EPLCO04S5S
Page 1 of 2
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BE YOURSELF,

MAKE ADIFFERENCE, o | accentr

Emioty Frivate and Confitential
Date:11-Fob-2021

EAl SUMANTH KAMDHAGATLA

CHBEIEE

H Mo 4 123, Taachars Colony, Attwally, Medchal {S01401), Hyderabad, Telangana
3635192364

Dear 841 BIMANTH HANDHAGATLA,
Based on oar recent dscussion with yoo, we ame pleased 10 extend an oifer o join Accenbare Solotions Pyt Lid.
{"Compary of Acceniure as The case maybe”) in our Advanced Technoogy Centar, India as per T below fems ana

Your employment wilh Acoenire will be governed by ihe clauses menticned in the aached Tems of Empoyment
effective from your date of joising. You ane requieed i canefuly nesd and undersiand fese Tems of Empioyment belore
resporcing o this Cffter. Tres Qfier and your employment with ACcontuen s sublect 1o successtul compisSon of o
gualilying examination from your colliege wilh an aggregate of 5% and above or 6.5 CEPA or above, a5 wel

a& salistcinny completion of verfication andior backgeound or Prirence cacks, which may Docur 3 any Eme peiar io o
afier your efecive siar date.

Pre-Cnisoand Leaming Modue: & pos ane awans Sal s par of providieg our new jners 3 unigue laming erpenencs,
Acoentune propeoses @ leaming modile- Technokogy Fundameniats andne Leaming program (Heminahs” grogram™). Ths
pragram further snhances and further dotails he Fairing cppoMunBes and ferme of iraining | assessments Fat wan
previnusly meniongd in your Leser of intent. The fraining module for fhe program 'wil be made swaiable oyou al least 3
mantres hefore anboarnding i g you @ reasceabie Sme i leam o your pace and comiod and precane for the ensuing

= LT

Wrmnn .0 Jan 2021 I Candidainh Sgnalss

Reference |d: 3e699Thd-f711-42d5-0457-Tad 7531706 18_1
Signed By: Mahesh Vasudeo Furale

21-13: 160117736045
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Kind Attn:

Nakshatram Sarthak
B.Tech - Mechanical

Chaitanya Bharathi Institute of
Technology

Hyderabad
Maobile: 9490714411

Dear Mr. Nakshatram Sarthak

Greetings from  Ramky  Enviro
Engineers Limited!

We are pleased to recruit you for
our S5CM 5BU as Graduate Engineer
Trainee (Supply Chain Management).

Il m ¢

21-14: 160117736048
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Offer Letter

MName:Shiva Sai Deekonda
Date:Tuesday, July 13, 2021

Dear Mr. Shiva Sai Deekonda |

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Limited (“Company"), on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no later than Tuesday, July 20, 2021 . Your work location would be Warangal / Bangalore or any other location as may be assigned
by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

3. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

4. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (induding background verification and criminal history check).

5. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. Thizs offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

6. Department, Deslignation & Reporting Manager:

Department: Business Development (51000000)
Designation: Business Development Trainee - Sales
Reporting Manager: Shaik Heera Jaan Basha (TNL201608051)
Role Location: Warangal / Bangalore

Sales Circle Location: Waranagal

BDT Training Location Byjus - Bangalore

The training will be conducted out of BDT Training Location. Upon successful completion of the training and post your conversion, you will be
posted in the Role Location,

Page 1 of 4
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B o camua o s

#3040 8345 1525
Te: Shravan lagadarm, Date: 00-Jul-2021
Mobile: +91° 31218 11345,
E Bail: sravanjagadami @ gmad.com Ref: GTIPLY 21 HE-00F
Dear Mr. Shravan lagadam,
Sub: Offer of Employment

We are pleased to make you an offer of employment a4 “Traimee Engineer” at Despiea
Technologies {india) Private Limited. Your appointment with us will be subiect to your
successiul completion of Graduation and your Medecal Fitness st the time of reporting to our
affice,

O the date of joining, please bring the following docisments in ariginal & well as photocopies.

1. Proof of Date of Birth [Aadhar]

2. Certificates and Mark shests of Class XKl Gradisation {all ers], Post-Graduation
iall semesters) if appdicable

Passport sice ghotogragts (2 off), Stamg soe Photos {2 off)

Passpart:

Internship / Training certificates

Medical fitness cevtificate and related test reparts

P e

Inicase you hiwe any dowh?, you may contact the undersagned for darifications.
Weloome to Despsea family.

For Despiea Technologies |ndia) Private Limited

&G
:

Suhas Gadgoli
General Manager - Enginaering

Rags, S
BTG, Rooic $ia-11, Bargwa by, Hydkad, E30834 Pupatotll
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19540 4 A

RAAM
GROUP

Date: 31 Tuly 2021

Dear Trilok,

angl a8 an outcome

It hos been o ple
of the same, we o

ure interncting with you throughoa the interview proces:
= delighted w afler you the position of Relationship Manager a1 Raam Group.

We e committed to provide you with every opportunity to leam grow and stretch vo the highest
level of your shility und potential. As purt of this fumily, we expect you to build relatioms, be
your pecfommunce and commitied o deliver outstanding quality and resuls thi

peeournible £
exceed expectations.
We are confident thot you will find this new opponunity both challe

ng and rewarding, The

following points outline the terms and conditions we are proposing.
Annual CTC :2ALPA

Probation Period < 6 months

Training Period 1Year

Designation Relationship Manager

Location Hyderabad

rime frame lets you
i the jish.
e frome

Razm Group ases @ |80 days probation time frame for new employees. Th
e liness fuor the position as well as allows us fo determine your ability o
You will be provided documentation. training and performance feedback dunng tha

S5 YOUIT P

Al the end of the probanonory period, if we have confirmed that you are able o meet all job
requirements, vou will be eligible to receive all nonnal and customuey benefils offered w regular
[full time | employees.

Kindly intim
contact Ms

‘our seceptances vio email, If you require any clarification, please
Teja on lelephone no $154749345,

“The offer will be withdrawn if the candidate doesn’t foin within o week of
receiving the affer leter, ®

We welcome you and wish you all the best for o long and fruitful career wath us
¥ ours fuithfully,

Raam Groop

Terms & Conditions

Yau will be off

1 sially joining us as Relaticnship Manager immediately

2 Salary increments would be ns per industry standards

i Lenves are applicible afier serving the probation period.

4 Candidute should he open for tion.

5 The job requires you 1o be present physically al the workplace.

6 A detaled appointment letter will be handed over 1o you at the time of your
ving afler complying with the joining formalities as per the rules of
orgamization
This offer is
I performum,

round verificstion checks,
are not found satisfactory. your
n

ifies that yew ure aware of all the information required

=

alid subject 10 your medical fuess, and ba,
L comduet, general behovior amdior attig

services would be liable o be terminated, without any notice or compensa
9 A signont
offer.

s offer sig
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WYLINDAY
TRAMEYS

Diate24=05-2021

To
Mr B Vamehi Krishima,

Thig is with your reference to pour applicaticn for emplovment and the sybsequant
interview you had with us, we are pleased to offer you GET pasition in Seat -Design (R&ED)
I G arganization,

You should eeport ol the following addeess for |oining formalities on 2™ Auguss
107 ViMoanday).

Mis_Hyondar Transys (1] Pet Lid= BED Certer, Salarpenia Sattva Enowledge city Gate-8,
Orwad-ll, 13t floor HITEC City, inorbit mall road Hyderabad-S00081T,

Pleasa note that your annwal campensation package will ba R, 3,550,000/~ regular letter of
appeimtment stipilating the teons and conditipng of your appontmeant will be wsued to
you after jaining with ud, pou are reguired o submit the Fellowing deoumants at the time
of jaining the duty,

1.Medical fitness certificats from registered medical practitioner.
2 Recent Passport size colour photographs-4 nos.

1, Cogpies of Educational cortificates,

4, Copias of Azdhaar FAN card& Bank accountiCancellad chegquel,

5. Copies of Aadhaar of depandents,

Looking foraard 1o the pleasure of having you with s,

Far Hyundai rrms-.-i india Pt Ltd,
]
7
1
Kong lenngu Gu,
CHO
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Date:24-05-2021

Ta
Mr. M. Manasa Desai,

This i with your refersnce 1o your appliceton Tor empkryment annd the sulBiseguent
snterview you had with us, we are pleased to offer ywou GET  positssn i
Powar Transmission(R&D) in our organizatian,

¥ou should report at the Pollowing address far joining formadities on 2™ August
202 1 Manday].

Mis Hyundai Trandys [1) Pyt Likd- RED Center, Salarpuna Sattve Knowledge ity Gate-8,
Drwel=H, tst floos HITEC City, tnorbit mall road, Hyderabad- 500081

Fiaase note that your annuad compensation package will ba Bs.3,50,000¢' - regular lotter of
appolntment stipulating the terms and conditkeas of your appolntment will be issued o
you alter joining with us, you are requined Do submit the Toliowing gocuments at the time
e joiming Uhe duly.

1. hedichl Ftness corlafcate from regatered medial practitiones,
2.Recent Pagssport dize cofour photagraghs -4 nos.

3. Copies of Educational certificates,

oA Copied of Aadhass,PAN cardd Bank account(Cancelfed cheque).

5. Copies of Asdhaar of depencents,

Loaking farward to the plaasurg of hawing you with us.

Fart Hyuiridl Tfanw_:Ja_ﬂ_w;_{t L1d,
e W

Ty
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INnfosys

Mavigate your next
HEDVAT/AD01 THTSR2 122 Augest 24 03

Mz Rishitha Yenmam

Flat No: 307, Block-3, Pragay Mivas Phase.2
Kattopet

Hyalerubad 500035

lIndia

Pho +%1-BA3904TE58

Dienr Rishsiba,
Wedoome 1o Infosys!

Today, the corporate lndscape & dymamic and the workl abead 15 full of poscibilises! None of 1be amacing
thimgs we do ai Infosys would be posshle wiibout an equally amaecing culture, the environmient wihene 1dess
cun: flourish and where you are empowered o mve forwand s far as vour sdeas will take you

A Imfosye, we assore that vour canser will never stand still, we will mspire vou to boild what's next amd we
will navizale forther, togother. Our poumey of leamability, vahses and nested relationships: with owr clients
comtmmse to be the cormerstones of our orgnonsmation and these valoes are opheld only because of our people

We look fvrwand 1o working with you and wish yon success m wour career with us.

Warm regands.

RICHARD LOECD
EVF amd Hewd Homan Resowrces - Infosys Limited

hl\ Lal -ld\?ll-!‘liu
==

TNFUSTYS LIMITEDR

CIN [E5] EHCAFIRTFLOTI LS
44, Infoys Aveime

Elvammics City, Hesar Road
Hestgalore 560 100, [sdis

T 91 B0 IRS2 0261

F 91 503850362
by | Cu

W il com

Campani Cofiudirin - T « i comfidesstian I g e ffisys it
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Navigate your next
HRD/3T/1001720758/21-22 August 24, 2021

Ms. Rishitha Yennam

Flat No:307, Block-3, Prgjay Nivas Phase-2
K othapet

Hyderabad-500035

India

Ph: +91-8639047858

Dear Rishitha,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Navigate your next
HRD/1001720758/21-22 August 24, 2021

Ms. Rishitha Yennam

Flat No:307, Block-3, Pragjay Nivas Phase-2
K othapet

Hyderabad-500035

India

Ph: +91-8639047858

Dear Rishitha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 04-Oct-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Navigate your next

Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8



Infosys

Navigate your next

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page5of 8
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Navigate your next

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8



ANNEXURE - |

(Compensation during the Training)

Infosys’

Navigate your next

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Rishitha Yennam

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Rishitha Yennam
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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160117736066

26-Apr-2021

D Poosiari mcmn
BTashEE.,

Mechanical Engineering
Chailanya Bhamni inst of Technokgy Hyaranad
Candidite I - 15083374

Thank for CaneaT opponuniles wilh Solutions ndis Private
DA ey e CApI, et s b e
makE o an ofer of empicETent. This offer &5 Sased on your profie and porfemance in the selecion
pfOcess,

“ou harvs boen Seiacied o i posiion of Programmer Analyst Tranio

Duifing your protaition qenod of 12 monifes, which in uses wour irEming program, you wil b entilied 2o an
Arrual Toal Remuseralion (ATH) of IR 401,5387. Ths ncudes an einual el ok of INF 22 500
- a5 waiH as Cognizant's conirbulion of INA 19500 toeards Donalils Such o Wedical, SAocslen: and Lite
mnsuranse. Tha nosnibe BMoUnt may vary, dapending on Cognizants perfanence and vour perlmance
The oher Oslads aboul yoof COMQEnsalion ane difaiod in Compensation aand Banefis Your
o tion & highly confiential and il s niod ares, you may Ssouss I only with your Manager.

On sucossidl compketion of the probason penod, cisanng the: requind Fnng REsessmonts and

10 yu basify et of & delfeary PIHRCY, your Ancual Total Rimuneration (ATR] woukd stnd ievised i 1N
Fis 450.T4N-. This incirdes an annoal Senyel noenive of 1N 22,8000 a5 woll a8 Coonizants conrbulion
owiarcs benefin such oo Modical Accidem and LHE INSUTRnce. a5 apploalie.

Wouf appoinimont Wil bo govemed by T DT and ditions of 1 dad in
Employmsent Agresmant ¥ou wil also be gowemis by the offer nes, mmmnwu
and thome Sl ey charga foom Tme (o ime

mmmmmnmﬂ&dn,u alRment of ot pre-regunsmenis a5 delalo i this keier and
offslf COMTATHCENONS shaned with you

Pisasa raie:

1. This apponimen & su o salistaciony prvkssional refeancs Chitis and you SEtuing & Mamum
of 6% agprepaie |l mh::glmm iAln consicoration| Wil no SEading amears in mmm
O,

Thiss tsfer froem, Cognizam is vkl for 3 mon he and Bencl you e apactnd i aooesl of Gchng e ofler
hrtigh this COMPANG'S SNENE panal witin s Bmo-perind I CESE v G0 1 MBS 3Ny Peiponse foem
iz within: Ehis Time-peniod, this Offer shall siand wihdrswn S will D contidensd & woedl. Ay eaension
0 B ofier valdly will Ba at B Sole discneton of Cogmizont

2 Frie 0 COMEMBNCEY STk Cognizant mnmnngumumu
nqannmmwmwucﬂm e

3 Prioe 10 joining COQRzan, o must i e rescribed indemshig or Continssus Bl
Davuiopmant {C50 | wrogram as diiled bale

A1 Cofnizant, Wi nvest i skl ane capabiity SesHORment of 0ur Al SHeots e Dol They jn s
This i taigh Cognizant Imemanip and Contisuous Skill Dovelepmen! {CE00 prog ram. Thdss RIogyams
ousas imanky on technical seils devalogment \mmmumumawmu

mﬂnhmmmmnmmmmﬂqmmpmcmm kﬂrﬂll

coiieal pan of your empiymenl Wil C L Yeur ont with
based o e suceeteln compition of same. hmnrnmmmmmmnmamnm
=TT gram. Cognizant may al s Soie Skoration Tevoke his ofier of employmant.

Rifod. Oifice: 1158535, 06d Mahabapuram Road. Okklam Thoraipakiam. Chantai - 500 007
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HYLINOAI

TRARSYS
APk, T Mt o Ko (87
Cunimaa e, dra o Dhi

Aeelbin Radeil P 110
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B R T T ]

Diate24-05-3027

To
M, Srilakha Jain,

This is with yous reference to your application for employment and the swhseqguent
interview you had with vs, we ate pheased to offer you GET position in Seat -Design (R&D)
Irr aur arganization,

You should report at the follpaing address for joining focmalities aa 2™ August
202 Tibdanday).

WS Hyundai Transys (1) Pet Lid- RED Ceater, Salarpuria Sattva Knowidge city,Gate-i,
Grwel-ll, 15t floor HITEC City, Inorbit mall road, Hyderabad- 300087,

Please note that your annual compensation package will oe Rs.3,50,0000= regudar letter of
appointmant stipulatig the terms and canddions of your appointmant will be issued to
yizld after joining with wS, youw are required to skt ine following docements at the time
of joining the duty.

1.Medical fitness cortrhcate fram registerad medical practitiamer.
2 Becent Passport size colour photographe-4 nas.

3, Copwrs of Educational certificates.

4. Coples of Aadhaar, PAN cardé Bank accountiCancelled chegue).

3oples of Aadhaar of dependents,

Loaking forwasd Lo the pleasure af having youw with us.

¥ang Jeangu
LTHO
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Mahindra syt
Mahindra Towers, Akurh Road,
Kandivali (East) Mumbai 400 101 India

www.mshindra com

Date: 27 September 2021

Dangeti Jaya Naga Venkata Satya Bobby
14-20-32/3, Shivaji nagar , borabanda ,
Hyderabad

Telangana - 500018

Dear Dangeti,

We have pleasure in offering you appointment in Mahindra & Mahindra Ltd as a Graduate Apprentice Trainee under these provisions of the
Apprentices Act, 1973 with effect from 06 October 2021,

* ‘You will be paid a consclidated stipend of Rs. 25000/- per month throughout the period of Apprenticeship Training. Your training will
be governed as per the terms and conditions set forth in the Apprentices Act, 1873.
® During this period it is expected that you will abide by the rules and procedures of the Company.

® You will undergo training for a period of twelve months. However, this training period could be curtailed or extended at the discretion
of the Company. Completion of twelve months of fraining does not entitle you or result in autornatic confirmation, unless confirmed
in writing.

® Solong as you are in the employment of the Company., you will, at all times, cbserve secrecy and confidentiality and will not
divulge, disclose or make known to any unauthorized person within or outside the Company, nor will you unauthorized use any
knowledge or information in respect of manufacturing, technical trade or business data (including manufacturing processes,
technical know-how, customer information, business plans and like matters) which are necessarily confidential and have come to
your knowledge and possession.

® You will also not remove any such information in any form whatsoever from the Company premises, nor copy or transmit the same
unauthorized through any medium including social networking networks/ public sites, nor will you grant permission to assist, permit
entry to, or in any manner co-operate with any unauthorized person for the purposes of accessing, obtaining, copying, transmitting
ar removing the above. Even after the cessation of your employment with the Company, you will not use, divulge, disclose or
remove in any manner whatsoever confidential information of the type described above of which you were in possession whilst in
service to the detriment of the Company.

® ‘You will also observe all the confidentiality measures which are in existence, or which may be enforced from time to time, as well as
directions as to confidentiality marked on any communication, document, electronic data storage device etc. You shall indemnify
and hold Company harmless and indemnified against any damage or loss caused to the Company on account of breach of
confidentiality on your part. These confidentiality provisions shall survive the separation of your employment with the Company,
either by way of retirement or termination or otherwise

® YYou will devote your full attention exclusively to the duties entrusted to you from time to time by the Company and while in

Regd. Office: Gatewsy Bulding. Apollo Bunder,
Mumbai 400 001, India

CIN: LES?90MHI 245FL C004558

Page 1 of 2
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( Hexagon Capability Centre India Pvi. Ltd.
‘ EXA N DivyaSrea Trinity Campus, HITEC City, Madhapur,
Hyderabad 500 081, India, T: +91 40 7103 5000,

27-Sep-21

Rahul Galipelli
5-6-492,

Maruthi Nagar,
Karimnagar - 505001.

Offer Letter
Dear Rahul,

Further to our recent discussions regarding employment opportunities at Hexagon
Capability Center, we have the pleasure of making this offer to you to join our organization
as Software Developer.

We offer you a Salary of Rs. 550,200/- (Rupees Five Lakhs Fifty Thousand and Two
Hundred Only) the breakup of which is enclosed. This offer is valid up to 28-Sep-21 and
will stand cancelled in the absence of your confirmation. You are expected to join the
organization on or before 4-Oct-21. Please return the signed duplicate copy of letter as an

acknowledgment.

This offer is subject to you producing the Degree Certificate and Statement of Marks
within 3 months of your joining. If you expect to face any difficulty on this account, please
discuss the same with our HR Department.

You shall be posted at Hyderabad. However, the job may require you to be posted
anywhere in India or abroad as per the requirements of the organization from time to time.
You will be on Probation for a period of six months from the date of joining.

You will receive a detailed appointment letter on joining us. We welcome you to Hexagon
Capability Center India Pvt. Ltd. and look forward to working with you.

With Best Wishes,

For Hexagon Capability Center India Pvt. Ltd.,

jaoms ot

Manoj Patloori
Associate Executive Manager Talent Acquisition

Encl: Details of compensation & employee benefits

.

Geospatial Geosystems Manufacturing Intelligence Positioning Intelligence PPM Safety & Infrastructure



21-25 160117736098

Mahindra syt
Mahindra Towers, Akurh Road,
Kandivali (East) Mumbai 400 101 India

www.mshindra com

Date: 21 August 2021

RICHARD WURMBRAND REGULAGADDA
8-3-721/4

Subhash Nagar Srinagar Colony
Hyderabad

Telangana - 500073

Dear RICHARD,

We have pleasure in offering you appointment in Mahindra & Mahindra Ltd as a Graduate Apprentice Trainee under these provisions of the
Apprentices Act, 1973 with effect from 03 September 2021.

* YYou will be paid a consaolidated stipend of Rs. 25000/~ per month throughout the period of Apprenticeship Training. Your training will
be governed as per the terms and conditions set forth in the Apprentices Act, 1873,
@ During this period it is expected that you will abide by the rules and procedures of the Company.

® ‘You will undergo training for a period of twelve months, However, this training period could be curtailed or extended at the discretion
of the Company. Completion of twelve months of training does not entitle you or result in automatic confirmation, unless confirmed
in writing.

®* Solong as you are in the employment of the Company., you will, at all times, cbserve secrecy and confidentiality and will not
divulge, disclose or make known to any unauthorized person within or outside the Company, nor will you unauthorized use any
knowledge ar information in respect of manufacturing, technical trade or business data (including manufacturing processes,
technical know-how, customer information, business plans and like matters) which are necessarily confidential and have come to
your knowledge and possession.

* “ou will also not remove any such information in any form whatscever from the Company premises, nor copy or transmit the same
unauthorized through any medium including social networking networks/ public sites, nor will you grant permission to assist, permit
entry to, or in any manner co-operate with any unauthorized person for the purposes of accessing, obtaining, copying, transmitting
or removing the above. Even after the cessation of your employment with the Company, you will not use, divulge, disclose or
remove in any manner whatsoever confidential information of the type described above of which you were in possession whilst in
service to the detriment of the Company.

® You will also observe all the confidentiality measures which are in existence, or which may be enforced from time to time, as well as
directions as to confidentiality marked on any communication, document, electronic data storage device etc. You shall indemnify
and hold Company harmless and indemnified against any damage or loss caused to the Company on account of breach of
confidentiality on your part. These confidentiality provisions shall survive the separation of your employment with the Company,
either by way of retirement or termination or otherwise

* ‘You will devote your full attention exclusively to the duties entrusted to you from time to time by the Company and while in

Regd. Office: Gatewny Building, Apollc Bunder,
Aurmbas 400 001, Indin

CIN: L6S900MHIPISPLC004558

Page 1 of 2
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Infosys

Mavigata your rext
HRIVIT/ W24 T0542/21-22 September 24, 2031

Mir. Saz Charan Kadaver

3156

Lammwn MNagar Collony, Pochampally
Pochampalhy-S08X84

India

Phe 4] -B464013511

Denr San Charan,
Welcome ta Infosys!

Today, the corpomaie bndsape & dyramic and the workl abead 15 full of possibibies! None of 1k amacing
thimgs we do at Infosys would be posshle wiihout an equally amaecing culture, the environmient where 1dess
cun flourish and where yvou are empowered o move forwand as far as vour sdeas willl take you

A Imfosys, we assure that vour canser will never skand still, we will mspme you b bmld what's next and we
will navizale further, togother. Cur poumey of leamability, vahses and nested relstionships: with our dlients
contmmee i be the cormerstones of our organrzation and these valoes are opheld only because of our people

We look foraard 1o working wiith you and wash yoo sucoess m your career with us.

Warm regands.

RICHARD LOBEC
EVF and Head Homan Resouroes - Infosys Limites

Verified
L oo
f iri i ST
=

INFUSYS LIMITED

TN LSS PHCAIETPLOH LIS
44, Iy Avene

Elvammic City, Hosar Road
Hetgalore 560 100, [sdis

T2 B0 2E52 0261

F 71 E0JESI 0362
el s vy

W afey Cor

Coveyperny Coficdénind - This o it cemyfidesstion Butwavn s wed Sy Limited
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LTI Mr. SINARLIN BHATTACHARYA Jure T8, 2021
Loty Sobve
Jures 38, 2021

Ref: LT1/meR e TOOZS257

Bir. SUWARLIN BHATTACHARYA

W FLAZS, F.No.GE, P_mo, SR st MAGAR COLOMY , DusLasGins

Hyterabac
Telangana, Incts
Tel: 918014302

Dear Mr. SUVARUN BHATTACHARYA,

‘With reference 1o the Oer Of Empioyment ghven to yow, we havwe pleasane in appointing you as a Gracuate
Engineer Trainee on the following terms and conditions:-

1. MEDECAL FITHESS AMD OTHER REQUIREMENTS

a) Being found medically fit by our authorfzed doctor.

b} Conforming to the etigility oriteria mentioned in the offer of employment. isued to you

c]  Signing Letter of Lindertaiong with the company and for Bank Gusrantee as per the specitied
foemat.

d}  Clear scan copy of mandatony documents b be uptoaded withvin one week In the portal

1, PERIOD OF TRAMING

The Period of training will be one{t] year from the date you report for braning.|f applicabie, during the
training you will be registered with the Director of Training and Reghonal Centrad Apprenticeship Adviser
under the Government of India Apprentices Act, 1961,

Your training will commence on June 19, M1 and will comsiet of classroom and/for on the job training.
It I= ementtal that you join on the date ax mentioned above. I you do not repart for tradming on the
stipulated date, this letter of appoiniment will stand withdrawn,

During the training you will be registered with the Director of Training and Aegional Ceniral
Apprenticeship Adviver under the Government of India Apprentices Act, 1961,

During the: training period, you wil be continuously evalusted. In case yoo 00 not complete the training
to our satisfaction, the appointment skands automatically cancedied.

3. STIPEMD & ALLOWAMCES

HieCmtimital i Larsan & Toutra
Group Campany

Registerad Office: LET House, Bakard Estate, Mumbai 400001, Ingia
waw Lnfinfotech.com. | E-mal infodlntintotech.com | CIM: L729008H 1996FLC 10855
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M}"I_ Dr. ¥ 5 Kannan Assi. Professor yskamnan_mochichitacin

CMEBIL & WOE SERVIGES

Fwd: Placed Proof Pwd: NACL Industries Limited - Campus Interview on 1Tth
August 2021 - Results

I messages

syod amsarmohiuddin cugs 7105 mech. syeaicbilong.bns Rdon, et 14, 2021 at 10533 AM
Foc "yskannan_mechdfcbiacin®™ =yskannan mech@obid ac in=

From: syed ansar mohiaddin<Lgs | T108_mech.syed@Eobitong o

Sent Friday, 1 Oclober 2021, B:25 pm

To: knarasimha mechiiott ac.n

Subject: Placed Prool Fwdt BACL lndusines Limiked - Campls derview on T7th August 2021 - Resas

GresEngs S,
fam Syed Arsar Soniuddin from Mochanical F2 batdh- 2321, 1 have foreanded the resulis mail as placemend proof.

Besl Tegards,
Synd Ansar Wichiuddin

From: Phcements HEAD <pfacesmerisgihobil ac i

Sant Monday, & Soptember 2021, 540 am

Ta: hodt_mechiiond acin: direcions-cibipcba ac in; mang kumar penugonda; rahul sarjay bhilane; satya. sai katuns
fjapend rind syed ansar mohiuddn

Co: principalifobi oo mCAnne Vickel CBIT-HR

Subjack: Fwd: MACL incdusbies Limied - Campus dervow on 17th August 2021 - Resuts

Fonwarted MEessagn ————

Fromn: <sis iy oS racing.coms

Dato: Fri, Sep 3, 2021 at 549 FM

Suinject MACL industries Limiled - Campus Inlonew on 17t August 2021 - Resdts
Toc Placements HEAD <placementsficbitacine

Co:-<Maniprasadiinacind com>

Dear Sir,

‘We are delighted to anmounce the results for the campus Interview conducted at CBIT on
17th August 2021,

The following student has been selected to join us as Graduate Engineer Trainee (GET).
S.MNo. | Roll No Name of the Student College | Branch
1 160117736106 | SYED ANSAR MOHIUDINN CBIT Mechankcal

Congratulations to you Syed Ansar Mohiuddin 1!
A detailed appointment letter will be shared in continuation to this mail.

Thanking the placement head and the college team in supporting and coordinating the
recruitment process.

Thanks & Regards
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-
WORLOWIDE m mlﬂﬁ- PYLLTE.
Goagemivam *  Bewewpd, Fosa - 410080
R 'ﬁ-m mmwwﬁ"f‘ F-:rm:l BRI
WOMHR & IR/2021 Dhane: 17092021
W
& MR FARHAANSYED
B TRAINENG
L hix haa pefoichae 1 yoar applkearon daied BT.00 2021 reganiing waleirg Fazilry o be exierded in p
e Ttver dissnes with ypou. The company is ploasad in M‘ua,mowm-n-dmmc In hs
muabfivamers AVPo Velo, Tal Bibor. Dn-Panc on fallasing i2mma wad
- Tdunlllb-epﬂlﬂl,urdullr-lmm
i 'Ih: of 1ining =il b for 11 mostha, The u-;g;ulmm 1709 200 andd will cid 2n
xu:z ou wiind selisvad Trom raindng ar 608
& Foow whall sz o nakis orawEng a5 poe e siming and shifls convenin! 6o the compusty sod the seme
v ot obwirect the mogalar work off he Sy,
5= Ewen though prodiction b eapeoisd from soa. yon shall dévate your Ball time In coscemsratiag e
raiisg Bnd Hudio harend.
‘ & Yoy shall required in abide by U fibs o Be Gomparty asd mainsin the discplios i fie company.

T T comigary hax righl b lesmisale boll EIRisE prier o shave perisd witheu any moties asd waho
asiprnE LAY (RSO0 10 YO8,

E Even Tz h compaay |5 mcumng wapenditune an your Baising. it & nol obliaiory o the part of the
grmgary io skl Fou in il erphir et i e line of e period

Pk i Foie 8 GoRE-TM 3 Tl Bhe Sk P 413 355 indm % Tt ¥35-3042 V0309, BIORS Ao
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e, Ayemden basigsoms

Date:34-03-3021

To
Mr, M. Tarun Sad,

This = with your refereace i your applicaten for empleyment and the subsequent
mterview  you had with us, we are pleased &g offer you  GET  posilicn in
Pawer Transmission{RED) in aur organizatian

You should report at the following address far jaining formalities on 2™ Awgust
02 TiMendayl

e Hyundai Tranays (1) Pt Ltd- RED Center, Salarpuria Sattva Enowledge ity Hate-5.
Oerwvel=N, Pst floor HITEC City, loorbif mall road, Hydecabad-50008 1.

Flease note that your annual compensation packags will bo Rs.3, 50,000/~ regular better of
appalniment stipulating the teems and conditiens of your appointment will be Bsued to
wiri aler posning with us, you are required (0 submit the fellowing decuments at the time
of joiming the duty.

1 Medical Fnews certificate from registered medical practitsosnes,
1. Becent Passport size codour photographs=d noi,

3. Copies of Educational certificates,

4 Coples of Aadhear, PAN cardd Bank account[Cancelled cheque).

S.Lopes of Aadhaar of depandants,

Leoking forward to the pleasyre of having youw with us,
For Hyundai Transys 1 Pyt Lid,
1 .;{.-! /

Kong leengu Gu
CHO
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LIWUl‘]‘ﬂ:“.I gau hepny e
hmmmm”nﬂwmawumpmdh

mhymmnﬁrdmpbywﬂt This offer b hased on your profie and perfemance in the ssheston

PrOCoss

Yious haw b selected dor the positon of Programmen Analyst Traa

During your probation priod of 12 moslts, which inchudts your irinieg prgem, you wil be entifed & an
Arnual Totl Remuneration (ATR) of B 4015837, This inchudes an ansual target ncontive of A 22 500

compensalion is Righly conddamial and if thi neod arses, you may dsouss L oy wilh your kanag ar.

On successil comgpietion of te probation period, cleaning P required Faining assassmants and subect
0 you ing panl of & delivery proect, your Annual Total Remuneration (ATH) woukd stand mevises wm N7
Fis 4507400 This inciudes an anmnal Bnget intenive of ING 22,5000- a5 woll as Cognizants conibuion
Arwanes banefil Such o Medcal, Accdant and Lie Insuronce, as apslicabie.

You agpoinimoent Wil B govemed By e RNMs and Condifions of employment & pesented in

Employmant Agresmant. ¥ou sl sise be govemes by the oifer roes, mgulations and pracioes i wgu
and thime thial may change from: ime (o ime.

This -ofer of employmen s Subjct o mmummnmnmsmw
olhdy OOTETANICANONS Shaned with

Pl EsE M.

1. This arppcin e & su o salistaciony prolessonal referencd chischs and SECLAHG &
Hmaqpngaiﬂtmmmwumlmmmw m!'.:"mr Dmrhd.lml‘Pau
L LT

This ofler from Cognizant & wald for 3 monifa and Rence you @ sepeciod o aooep! of cacine T offer
thrisgh thio Company's oning paral winin Bis Gme-penod. i Caso W G0 101 TEcakG 3y MEsponsa from
i Wi TS Bime-paiod, ths Ofler shall siand withdrswn and will Db considened a6 - Ay NSO
0 oifar vakdiy will Be af the sole dscnelon of Cogaizant

Z. [Prioe Do CORTETBTg @ ploRTe Cogrizani Mmﬂnﬁzﬂ"mmm
qummmmmmmm:nmﬂm =

3, Price fo jeining Cognizant, you must sucoesshully T ritsedl Continuous Sill
TS0} program as diaied Dl

A Cogrizan, -rmhmwwmﬂwwmwbﬂnmmu
This is thmugh Cogniz s csm mu-pmgm
mumymmmmm ?mmumnmdmupum

mmwwhaulmmwmummnmmwpnmgm e @

offizal pan of your amgloymen with Cog L Yeur ding with
based o T SuCoESSAIl complation of same. In et of non dlhl nr#" 3
Sull Dervak program, Cogniz muummmum4mmmmmwm.

Afigd, Ofice: 115535, Obr Mahabakpuram Road, Olidarm Thoraipakian, Chennal - 500 097




FRANKLIN TEMPLEITOIN
INVESTMENTS

1 |160119672029 MOHAMMED ASIF KHAN MBA pgs19029_mba.asif@cbit.org.in 8309417567
2 |160119672018Sakshi jain MBA Pgs19018_mba.sakshi@cbit.org.in 9398718650
3 |160119672003 Pandikonda Bhargavi MBA  |pgs19003_mba.bhargavi@cbit.org.in 9989995482
4 [160119672082J.P. Tarika MBA pgs19082_mba.tarika@cbit.org.in 9618153490
= E Co Internship Cum FTE
(45 H]
1 |160117733078 Sravya Gudipelly CSE-2 |ugs17078_cse.sravya@cbit.org.in 7989522710
2 160117733094 Koushik Patnam CSE-2 ugs17094_cse koushik@cbit.org.in 8309754756
I &
1 160117805023 Sai Harshitha Dakoor Bio-Tech [ugs17023_biotech.sai@cbit.org 8309675134
2 |160117802004/Hanusha Durisety Chemical |ugs17004_chem.hanusha@cbit.org.in 8919112744
3 |160117802042 Sai nitheesh Magasani Chemical [ugs17042_chem,sai@cbit.org.in 7207246797
4 1160117802037/P Ravi Teja Chemical (ugs17037_chem.ravi@cbit.org.in 9949542626
5 |160117802006/Manasa Reddy Chemical [ugs17006_chem.manasa@chit.org.in 6302067353
6 |160117732014|Sindhu Kuruba Civil-1 |ugs17014_civil.sindhu@chit.org.in 8333088813
7 |160117732001|Adharsha Adipelly Civil-1 |ugs17001_civil.adharsha@cbit.org.in 9640412340
8 [160117733058Thota Venkata Sai Teja CSE-1 |ugs17058_cse.venkata@cbit.org.in 9550692172
9 |160117733060 Vineeth Srirangam CSE-1 |ugs17060_cse.vineeth@cbit.org.in 9676030300
10 |160117733023Abdul Qavi CSE-1 |[ugs17023_cse.abdul@cbit.org.in 9703145952
11 (160117733100 Mounish Juvvadi CSE-2 |ugs17100_cse.mounish@cbit.org.in 8977731234
12 1160117735052 Tharun Thota ECE-1 |ugs17052_ece.tharun@cbit.org.in 7893464727
13 |160117735049 Srikanth Gunturu ECE-1 [ugs17049_ece.srikanth@cbit.org.in 9121961931
14 |160117735112 Vamshi Ganna ECE-2 [ugsl17112_ece.vamshi@cbit.org.in 9182760769
15 |160117735085Ajay Srikar ECE-2 |ugs17085_ece.ajay@cbit.org.in 9550618015
16 |160117735077 Sai Harshitha Gollapalli ECE-2 [ugsl17077_ece.sai@cbit.org.in 9110794702
17 |160117735117 Vinay Reddy Pochampally ECE-2 |ugs17117_ece.vinay@cbit.org.in 7981749837
18 160117735104 Rakshith Devunuri ECE-2 |ugs17104_ece.rakshith@cbit.org.in 9100819264
19 160117735116 Vinay Reddy Navari ECE-2 |ugsl17116_ece.vinay@cbit.org.in 9849173219
20 |160117735164|Sai Abhishek Kodi ECE-3 [ugsl17164_ece.sai@cbit.org.in 8977293336
21 [160117735160 Pranav Karangula ECE-3 |ugs17160_ece.pranav@cbit.org.in 9573421392
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22 160117735135 Pravalika chitloju ECE-3 |ugs17135_ece.pravalika@cbit.org.in 7674969086
23 160117734024 Giri charan Reddy EEE-1 |ugs17024_eee.giricharan@cbit.org.in 8919325476
24 |160117734034|Manoj Kudikala EEE-1 [ugs17034_eee.manoj@cbit.org.in 8523878668
25 [160117734055 Srivibhavan Labhishetty EEE-1 |ugs17055_eee.srivibhavan@cbit.org.in 7306820309
26 |160117734049D SAI SURYA EEE-1 [ugs17049_eee.sai@cbit.org.in 7981519111
27 |160117734113Suryateja Reddy Chitti EEE-2 |ugs17113_eee.suryateja@cbit.org.in 7095308899
28 160117734066 Tuppathi Priyanka EEE-2 |ugs17066_eee.priyanka@cbit.org.in 7013883263
29 1160117734103 Chinnam Sai Kumar EEE-2 |Ugs17103_eee.sai@cbit.org.in 0866753628
30 |160117734073Abhiroop Manikonda EEE-2 |ugs17073_eee.abhiroop@cbit.org.in 9701053632
31 160117737025 Srinidhi Reddy IT-1 ugs17025_it.srinidhi@cbit.org.in 9515320576
32 160117737086 Venkat Sai Jyothi - IT-2 ugs17086_it.venkata@cbit.org.in 7702746836
33 |160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 9642564325
34 |160117736060/N VINEETH KUMAR Mech-1 |ugs17060_mech.vineeth@cbit.org.in 7013221271
35 |160117736049 Shravan Jagadam Mech-1 |ugs17049_mech.shravan@cbit.org.in 9121811345
36 |160117736043 Kandhagatla Sai Sumanth Mech-1 |ugs17043_mech.sai@cbit.org.in 8639192364
37 1160117736088 Mohammed Abid Hussain Mech-2 |ugs17088_mech.mohammed@cbit.org.in 8801311282
38 |160117736066/Saadhana Chandra Poori Mech-2 |ugs17066_mech.saadhana@cbit.org.in 9553393311
39 (160117732047 NAVILE SAI VISHAL Civil-1 |ugs17044_civil.sai@cbit.org.in 9182251983
40 [160117735001|Akhila Maarka ECE-1 [ugsl17001_ece.akhila@cbit.org.in 7032541279
41 |160117735029 BHUVANESH SAMMETA ECE-1 |ugs17029_ece.bhuvanesh@cbit.org.in 7386540054
42 |[160117735044| Sohail Shaik ECE-1 |ugs17044_ece.shaik@cbit.org.in 9989780054
43 160117734074 Akshith Nagelly EEE-2 |ugsl7074_eee.akshith@cbit.org.in 9182977269
44 1160117737117 Vinay Pannati IT-2 ugsl7117_it@cbit.org.in 9182419035
45 |160117734009 Revathi Marry EEE-1 |ugs17009_cee.revathi@cbit.org.in 9550135144
46 [160117737109Sanjay kumar Kalwa IT-2  |ugs17109_it.sanjay@cbit.org.in 8309643209
47 |160117735106/Sai Tharun Bairi ECE-2 |ugs17106_ece.saitharun@cbit.org.in 9121658891
48 |160117737008 Manogna Yadav Salendra IT-1 ugs17008_it.manogna@cbit.org.in 7993987434
49 (160117733083 Vaishnavi Kubeer CSE-2 |ugs17083_cse.vaishnavi@cbit.org.in 7729910080
50 [160117736034Pavan Kasukurthi Mech-1 |ugs17034_mech.pavan@cbit.org.in 8522897829
51 |160117735139Sowmika Anjuru ECE-3 |ugs17139_ece.sowmika@cbit.org.in 9182505138
52 |160119744411|ABHINAY KUMAR Emdd VLSI|pgs19411_ece.kuman@cbit.ac.in 8332805910
53 |160118862003 Ankit Pradhan MCA  |pgs18003_mca.ankit@cbit.org.in 8093169421
54 |160118862025 Priyanka K MCA  |pgs18025_mca.k@cbit.org.in 8247070800
55 |160117734002Pilli Ishwarya EEE-1 |ugs17002_eee.ishwarya@cbit.org.in 9100899671
56 |160117735069 Akhila Marrikukkala ECE-2 |ugs17062_ece.akhila@cbit.org.in 8309657699
57 |160117733114| Pokala Vaibhaw CSE-2 |vaibhawvarmal23@gmail.com 6301774665
58 |160117734118Baratam Yashwanth EEE-2 |ugs17118_ece.yashwanth@cbit.org.in 0493352148
59 1160117736119 VISWA SAI BHUSHAN Kondy Mech-2 [ugs17119_mech.viswa@cbit.org 9948585613
60 |160117735159 Nithish Chilukuri ECE-3 |ugsl7159_ece.nithish@cbit.org.in 7396653782
61 [160117732112 Sriman Cherupalli Civil-2 |ugsl71 12_civﬂ.srimannarayana@c@org.i: 766084164 1
62 160117733180 Varun Bamandlapelly CSE-3 9780792013

ugs17180_cse.varun@cbit.org.in / Z/

& e
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63 [160117737108Sampath Bhukya IT-2 ugs17108_it.sampath@cbit.org.in 7993631467
64 |160117737116{Vikas Goli IT-2  |ugs171116_it.vikas@cbit.org.in 8465977640
65 |160117736096|Rahul Galipelli Mech-2 |ugs17096_mech.rahul@cbit.org.in 630405182

e Capcocoernini

CONSULIING ILCHROLD G v, DUTsOoOURCING

1 |160117805023 Sai Harshitha Dakoor Bio-Tech |ugs17023_biotech.sai@cbit.org.in 8309675134
2 [160117802004Hanusha Durisety Chemical |ugs17004_chem.hanusha@cbit.org.in 8919112744
3 |160117732069 Shruthi Gunne Civil-2  |ugs17069_civil.shruthi@cbit.org.in 9985501270
4 |160117732071|Sri Nayani Gajji Civil-2 |ugs17071_civil.sri@cbit.org.in 9182698949
5 |[160117732073 Udayasri Bandi Civil-2 |ugs17073_civil.udaya@cbit.org.in 7993147030
6 |160117733011)NAMYA REDDY GADDAM CSE-1 |ugsl7011_cse.namya@cbit.org.in 8247721320
7 |160117733010Anuhya Lakshmi Gunnam CSE-1 |ugs17010_cse.lakshmi@cbit.org.in 9701166808
8 |160117733058Sai Teja Thota CSE-1 |ugsl7058_cse.venkata@cbit.org.in 9550692172
9 1160117733004/ Bala Sai Apoorva Maradapu CSE-1 |ugs17004_cse.bala@cbit.org.in 9989065239
10 |160117733111Sharath Chandra Sriramula | CSE-2 [ugsl1711 1_cse.sharath@cbit.org.in 9700605174
11 |160117733078 Sravya Gudipelly CSE-2 |sravyagudipelly@gmail.com 7989522710
12 |160117733100 Mounish Juvvadi CSE-2  |ugs17100_cse.mounish@chbit.org.in 8977731234
13 (160117733083 Vaishnavi Kubeer CSE-2 |ugs17083_cse.vaishnavi@cbit.org.in 7729910080
14 |160117733115Varun Boya CSE-2 |ugsl17115_cse.varun@cbit.org.in 6304635375
15 |160117733091|Harshavardhan Potla CSE-2 |ugsl709 1_cse.harshavardhan@cbit.org.in |8309866387
16 [160117733151{Dora Sai Varma Eskepalli CSE-3 |ugsl17151_cse.dora@cbit.org.in 8639711798
17 |160117733136spandana bulusu CSE-3 [ugs17136_cse.sai@cbit.org.in 0381169307
18 |160117733143 Vishnu Priya G CSE-3 |ugs17143_cse.vishnu@cbit.org.in 8500584970
19 [160117733178sujan ch CSE-3 |ugs17178_cse.sujan@cbit.org.in 7780511491
20 (160117733169 Santhosh Kanne CSE-3 [ugs17169_cse.santhosh@chbit.org.in 8096477190
21 (160117733150 Dhanush Pakanati CSE-3 |ugs17150_cse.dhanush@cbit.org.in 7013178611
22 160117735042 jani miya shaik ECE-1 |ugs17042_ece.shaik@cbit.org.in 9182360064
23 |160117735001Akhila Maarka ECE-1 [ugs17001_ece.akhila@cbit.org.in 7032541279
24 160117735009 Namitha Kommineni ECE-1 |ugs17009_ece.namitha@cbit.org.in 7901059379
25 1160117735036/ N.Sandeep Reddy ECE-1 [ugs17036_ece.krishna@cbit.org.in 8179460178
26 |160117735045Shashi vardhan Reddy ECE-1 |ugs17045_ece.shashivardhan@cbit,org.in 9182968169
27 1160117735027 ASHISH ALLAMPALLY ECE-1 |ugs17027_ece.ashish@cbit.org.in 9182246989
28 (160117735049 Srikanth Gunturu ECE-1 |ugs17049_cce.srikanth@cbit.ac.in 9121961931
29 |160117735097 Mahidhara Reddy Kankara ECE-2 [ugs17097_ece.mahidhara@cbit.org.in 8309699930
30 |160117735065 Gayathri Devi Pappu ECE-2 |Ugs17065_ece.gayathridevi@chit.org.in 8919486110
31 |160117735061|Akanksha Thalla ECE-2 |ugsl7061_ece.akanksha@cbit.org.in 9182451552
32 160117735079 Sanjana Guntha ECE-2 |ugs17079_ece.sanjana@cbit.org.in 6309841418
33 [160117735313sumanth reddy banswada ECE-2 |ugsl731 3_ece.banswada@cbit.org.in 9133569493
34 1160117735105 Sayam Rupesh Chandra ECE-2 |ugsl7105_ece.rupesh@cbit.org.in " |7993823019
35 |160117735112 Ganna Vamshi ECE-2 |ugsl71 lz_ece.vamshi@cbit.a;g.m/ \ 918276076

[
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{Hfer Leter

Sir. Sandesp Kandokuri

Hyulerabud.

Dvaitez N3 September 2021
Dbear Samdeep.

n tehalf of PruTech Solutioss India Pvi LTD, we are plesed o confim our offer of employment
vour a5 & Software Trainee-AWS based st oor office m Hyderabad.

We extend this offer, ond the oppostomty (i ropresems, wah gresi confidence in your ahibibes. Yoo have
made a positive Impeession with evervone you had discussoms with and we are exoied by the prospect
ofpour being o pant of Prulech Solwtions Iodia Pvi LTD. Specific details af your role and work
respemsibibities will be commmmnicaied in the inmial davs of yoar oining with the Company

Your mnml compensation pln will be R 300 NHK= per annund {Repees Three Laes only), peyahle o
moathly s, ond wilk be subjert to statwory & other dedhictions as per Company policy

Your employmeni with ws will ke govermed by owr Terms snd Condibions of service s detsled n
Anmevure-A- You will o be goserned by moy rules, regulations, policies md posctces il may change
Ercem tinee Lo fime.

Your eompensation detsils ae confidential and vou mey disoss it only with the undersgned n cese of
vy clonficaiion. b s our hope thet vour sccepiance of owr affer will be ust the begmming of 5 meusdly
beneficial relaibonship with e Compamy

As disoussed, your employment in the compuny will commence from yoor date of jaining which shall be
anor helore 8-Soptembser-2021.

We look forward io you jaming our team ai the earhiest. I vou wish to dows any deimil of this offer,
please feel free io contact us. This offir 5 valid subjeet 1o the clesmonce of Backgrousd Verification
Check

Wiih best wishes,

For Pralech Sebutions Indis Py LTE Accepied

Ms. Jyorhi Kaza
1K Mansger Mr. Sanderp Kandubouri
Dt
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167|16011974101({Bompelli Himaja Structural | himajabompelli14@gmail.com 7989158672
168)160119745105Enugurthi Manasa Thermal |enugurthi.manasa@gmail.com 9959688901
169|16011780204 1| SAI AASHRITH THATIPALLI | Chemical |ugs1704 1_chem.sai@cbit.org.in 9700875850
170/ 160117733023 Abdul Qavi CSE-1 |ugs17023_cse.abdul@cbit.org.in 9703145952
171/160117734104/A. Sai Pranay Reddy EEE-2 [ugs17104_eee.sai@cbit.org.in 7095879677
172|160117735171|Saiteja Reddy Pidugu ECE-3 |ugs17171_ece.saiteja@cbit.org.in 9652512395
Cograabn=—=arxt GenC Next
1 |160117737079Sai Sreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
2 |160117733173Siddharth Tumre CSE-3 |ugs17173_cse.siddharth@cbit.org.in 9666820295
3 160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 0642564325
=¥ AV AN \Ys
(SF—=200OuIeE—
1 |1601-17-805-0|Mahitha Kasturi Bio-Tech |ugs17009_biotech.mahitha@cbit.org.in 9550638779
2 |160117733117Y- V. Srijesh Kumar CSE-2 |ugs17117_cse.venkata@cbit.org.in 8897642639
3 |160117733133K.Peeyusha CSE-3 |ugs17133_cse.peeyusha@cbit.org.in 7095501229
4 |160117735176/S R SUDEEP REDDY ECE-3 |Ugsl7176_ece.sudeep@cbit.org.in 9182769798
5 |160116735152Akkapeddi Chandrahass ECE-3 |ugs16152_ece.lakshmi@cbit.org.in 9059565277
6 |160117735150Joseph Michael Murray ECE-3 |ugs17150_ece.joseph@cbit.org.in 9492922808
7 1160117734079 M. Himanth Kumar EEE-2 |ugs17079_eee.himanth@cbit.org.in 6281810493
8 [160119672009 TEKI KAVITHA MBA  |pgs19009_mba.kavita@cbit.org.in 9676900858
9 [160119672120B. Vishwa Teja Prachodhan MBA  |pgs19120_mba.vishwa@chbit.org.in 8688256160
10 |160117736054| Trilok sharma nitturi Mech-1 |ugs17054_mech.trilok@cbit.org.in 9676522483
11 160117736048 Shiva sai Mech-1 [ugs17048_mech.shiva@cbit.org.in 8464853557
12 |160117736033 Korutla Nishanth Mech-1 |ugs17033_mech.nishanth@cbit.org.in 8639406078
13 |160117736019 Dharige Dileep kumar Mech-1 [ugs17019_mech.dileep@cbit.org.in 9398644861
14 160117736120 Yashwanth Karri Mech-2 |ugs17120_mech.yashwanth@cbit.org.in 8328110111
15 |160117736081|DJ N Venkata Satya Bobby Mech-2 |Ugs17081_mech jaya@cbit.org.in 9515765058
16 |160117736314 Chandramouli Gorrepudi e Tl i e 8639781882
17 |160117738019Dheeraj N Prod [ugs17019_prod.dheeraj@cbit.org.in 8328345698
18 |160117738049 Vignesh Debbad Prod |ugs17049_prod.vignesh@cbit.org.in 9010303603

MBA
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alytics

1 |160117733110shaik waseem Akram CSE-2 |ugs17110_cse.shaik@cbit.org.in 7013303629
2 |160117733148Chanikya Ladi CSE-3 [ugs17148_cse.chanikya@cbit.org.in 9348391491
3 |160117733154/Hemanth Neelam CSE-3 |ugs17154_cse.hemanth@cbit.org.in 8099882326
4 1160117735004/ Haseena Palle ECE-1 |ugs17004_ece.haseena@cbit.org.in 82478985272
5 1160117735052 Tharun Thota ECE-1 |ugs17052_ece.tharun@cbit.org.in 7893464727
6 [160117735051|sunil varma s s rudraraju ECE-1 |ugs17051_ece.sunil@cbit.org.in 9391809999
7 |160117735043Juniath shaik ECE-1 [ugs17043_ece.shaik@cbit.org.in 8919223294
8 |160117735038 Rohith Reddy S ECE-1 |ugs17038_ece.rohith@cbit.org.in 8639134428
9 [16011773509¢ Charanjit Nandigama ECE-2 |ugs17090_ece.charanjit@cbit.org.in 0885437154
10 |160117735117 Pochampally Vinay Reddy ECE-2 |ugs17117_ece.vinay@cbit.org.in 7981749837
11 [160117735162 Rahul Gundala ECE-3 |ugs17162_ece.rahul@cbit.org.in 9182563086
12 |160117735152 Karthik Mathka ECE-3 |ugs17152_ece.karthik@cbit.org.in 8790718987
13 | 160117735147 Akhil Teja Jampani ECE-3 |ugsl17147_ece.akhil@cbit.org.in 6302243205
14 |160117735156Arif Mohammed ECE-3 |ugs17156_ece.mohammed@cbit.org.in 7386173786
15 |160117737030 Yogitha Nandini Manduri IT-1 ugs17030_it.yogitha@cbit.org.in 8919369434
16 |160117737045 Pavan Thalla IT-1 ugs17045_it.pavan@cbit.org.In 79890116443
) o [ o=y A8
1 160119742012 |Anitha Ramatenki M.Tech CSE|pgs19012_cse.ramatenki@cbit.org.in 9951833910
2 | 160119742016 |Samyuktha Mantri M.Tech CSE|pgs19016_cse.mantri@cbit.org.in 9676045674
: ":>
e
JK PAPER LTD.
1 |160117802029 |Ketan Chungi Chemical |ugs17029_chem.ketan@cbit.org.in 7997069537
2 |160117802040 |Pedda bomma Rushikesh Chemical |ugs17040_chem.rushikesh@cbit.org.in 7702660621
3 |160117802046 |Suhanth P Chemical [ugs17046_chem.suhanth@cbit.org.in 9398924589
4 |160117736025 |Bhukya Kotesh Mech-1 [ugs17025_mech.kotesh@cbit.org.in 9550093365
5 |160117736031 |Naga raja mohan Kosuru Mech-1 |Ugs17031_mech.naga@cbit.org.in / 8639105280
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CBIT, Gandipet, Hyd.

Cell: 9849466587
E-mail: placemsnts@cbit.ac.in
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160117735106 Sai Tharun Bairi ECE-2 |ugsl17106_ece.saitharun@cbit.org.in 9121658891
2 |160117735174|Sri Hari Koram ECE-3 |ugsl7174_ece.sri@cbit.org.in 7997591088
1 [160117735105Rupesh Chandra Sayam ECE-2 |ugs17105_ece.rupesh@chit.org.in 7993823019
2 |160117735333 Kesar Nand Kishore ECE-3 |ugs17333_ece.kesar@cbit.org.in 98490635
3 |160117735166/Sai Kiran BANDARI ECE-3 |ugsl17166_ece.sai@cbit.org.in 7330756343
4 |160117736028 Likhit Balivada Mech-1 |17028_mech.likhith@cbit.org.in 8464913672
5 |16011773 5o4g| Shiva sai Deekonda Mech-1 |ugs17048_mech.shiva@cbit.org.in 9390460667
6 |[160117734086|Vijjagiri Manideep EEE-2 |ugs17086_eee.manideep@cbit.org.in 7989341916
NLULIPOIIR=RI=
|—————-]
1 |160116802047 Shivaprasad Mekhala Chemical [ugs16047_chem.shivaprasad@cbit.ac.in 9010531 1?4'
2 [160117805029 Gadela Sreshta Bio-Tech |sreshtabrahmandlapally@gmail.com 9640860443
Electronic Arts
160117733046 Yalla Sathwick Reddy CSE-1 |ugs17046_cse.sathwick@cbit.org.in 9666290002
2 160117733036/ Praneeth Reddy Mallupally CSE-1 |ugs17036_cse.praneeth@cbit.org.in 9502675118

HYLNDoOAI

TRANSYS

|1 | 1601 1773530d Naveen Kumar Perumalla I Mech-1 |ugsl’?305_mcch.naveen@cbit.org i

CB
Cell: 9
E-mail:

849465587
te@co!
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1 |160117733110shaik waseem Akram CSE-2 |ugs17110_cse.shaik@cbit.org.in 7013303629
2 |160117733148Chanikya Ladi CSE-3 [ugs17148_cse.chanikya@cbit.org.in 9348391491
3 |160117733154/Hemanth Neelam CSE-3 |ugs17154_cse.hemanth@cbit.org.in 8099882326
4 1160117735004/ Haseena Palle ECE-1 |ugs17004_ece.haseena@cbit.org.in 82478985272
5 1160117735052 Tharun Thota ECE-1 |ugs17052_ece.tharun@cbit.org.in 7893464727
6 [160117735051|sunil varma s s rudraraju ECE-1 |ugs17051_ece.sunil@cbit.org.in 9391809999
7 |160117735043Juniath shaik ECE-1 [ugs17043_ece.shaik@cbit.org.in 8919223294
8 |160117735038 Rohith Reddy S ECE-1 |ugs17038_ece.rohith@cbit.org.in 8639134428
9 [16011773509¢ Charanjit Nandigama ECE-2 |ugs17090_ece.charanjit@cbit.org.in 0885437154
10 |160117735117 Pochampally Vinay Reddy ECE-2 |ugs17117_ece.vinay@cbit.org.in 7981749837
11 [160117735162 Rahul Gundala ECE-3 |ugs17162_ece.rahul@cbit.org.in 9182563086
12 |160117735152 Karthik Mathka ECE-3 |ugs17152_ece.karthik@cbit.org.in 8790718987
13 | 160117735147 Akhil Teja Jampani ECE-3 |ugsl17147_ece.akhil@cbit.org.in 6302243205
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) o [ o=y A8
1 160119742012 |Anitha Ramatenki M.Tech CSE|pgs19012_cse.ramatenki@cbit.org.in 9951833910
2 | 160119742016 |Samyuktha Mantri M.Tech CSE|pgs19016_cse.mantri@cbit.org.in 9676045674
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e
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11 160117736048 Shiva sai Mech-1 [ugs17048_mech.shiva@cbit.org.in 8464853557
12 |160117736033 Korutla Nishanth Mech-1 |ugs17033_mech.nishanth@cbit.org.in 8639406078
13 |160117736019 Dharige Dileep kumar Mech-1 |ugs17019_mech.dileep@cbit.org.in 9398644861
14 160117736120 Yashwanth Karri Mech-2 |ugs17120_mech.yashwanth@cbit.org.in 8328110111
15 |160117736081|DJ N Venkata Satya Bobby Mech-2 |Ugs17081_mech jaya@cbit.org.in 9515765058
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|79 | 160117733 134| Paduri Punya Keerthi Reddy | CSE-3 [ugs17134_cse.punya@cbit.org.in 7893500177|
—— L ST FfmyTotech 5.0 LPA
1 |160117805035 Poduri Neeharika Bio-Tech |ugs17035_biotech.swaraj@cbit.org.in 9014348987
2 |160117805002Akshitha Gummadi Bio-Tech |ugs17002_biotech.akshitha@cbit.org.in [8179515430
3 |160117802020/Abhishek Changde Chemical |ugs17020_chem.abhishek@cbit.org.in 7032314173
4 [160117732026 Kommi Karthik Choudary Civil-1 |ugs17026_civil. karthik@cbit.org.in 7207106818
5 |160117732010 Prathyusha Badri Civil-1 |ugs17010_civil.prathyusha@cbit.org.in 8309458354
6 |[160117732099A.rakesh Civil-2 |ugs17099_civil.rakesh@chbit.org.in 7337231648
7 _|160117733033Mohammed Zubair Ahmed | CSE-1 |ugs17033_cse.mohammed@chit.orgin |0 02170
8 [160117733024]Abhiram Reddy CSE-1 |ugs17024_cse.abhiram@cbit.org.in e
9 |160117733061|Abhay Singh Baloria CSE-1 |ugsl17061_cse.abhay@cbit.org.in 7051060988
10 |160117733025 Challa Abishek CSE-1 |ugsl17025_cse.abishek@chbit.org.in 9182752661
11 |160117733053 Srinath Brahmeshwarkar CSE-1 |ugs17053_cse.srinath@cbit.org.in 9441153143
12 |160117733007|Sana Simran Khazielakha CSE-1 |[ugs17007_cse.khazielakha@cbit.org.in 8686078086
13 |160117733301|Bolisetty Bhargav Sai CSE-1 |ugs17301_cse.bolisetty@cbit.org.in 8008608072
14 [160117733041/Saad Ahmed CSE-1 |ugs17041_cse.saad@cbit.org.in 9701571945
15 |160117733047 Shaik Abdul Mugtadeer CSE-1 [ugs17047_cse.shaik@cbit.org.in 7989722903
16 |160117733001jAkshitha CSE-1 [ugs17001_cse.akshitha@cbit.org.in 9494605050
17 |160117733011|Namya Reddy Gaddam CSE-1 |[ugs17011_cse.namya@cbit.org.in 8247721320
18 160117733082 Supriya Pakala CSE-2 |ugsl7082_cse.supriya@cbit.org.in 20” HO9F
19 [160117733103|G. Pavan Praneeth CSE-2 |ugsl17103_cse.pavan@cbit.org.in ;9393991-5—
20 (160117733070 Prakashitha Jaladanki CSE-2 |ugsl17070_cse.prakashitha@cbit.org.in 9502385800
21 |160117733094 Koushikpatnam CSE-2 |ugs17094_cse.koushik@cbit.org.in 8309754756
22 |160117733068Nandini Priya Devalla CSE-2 |ugs17068_cse.nandini@cbit.org.in 8897805862
23 |160117733072/Jummala Roshini CSE-2 |ugs17072_cse.roshini@chbit.org.in 8500373023
24 160117733105 Gollapalli Preetham Reddy CSE-2 |ugs17105_cse.preetham@cbit.org.in 9849614763
25 160117733067 Y Madhavi Devi CSE-2 |ugs17067_cse.madhavi@cbit.org.in 7569498647
26 [160117733077|Spoorthi Badikala CSE-2 |ugs17077_cse.spoorthi@cbit.org.in 6303972102
27 1160117733112 Shashank Kandaala CSE-2 |ugs17112_cse.shashank@cbit.org.in 9963659582
28 |160117733130Keerthana Gurinda Gunta CSE-3 [ugs17130_cse.keerthana@cbit.org.in 8464822304
29 |160117733178Sujan Chithaluri CSE-3 |ugsl17178_cse.suj a,n@cbit.org.in_-_ 7780511491
30 [160117733129Jyotika Koneru CSE-3 |ugs17129_cse.jyotika@cbit.org.in 9849055577,
31 |160117733134{Paduri Punya Keerthi Reddy | CSE-3 |ugs17134_cse.punya@cbit.org,.in 7893500177
32 |160117733143|G Vishnu Priya CSE-3 |ugs17143_cse.vishnu@gcbit.org.in 8500584970
33 |160117733144|Vyshali CSE-3 |ugsl7144_cse.vyshali@cbit.org.in 7013570733
34 [160117733139Sneha Miryala CSE-3 |ugs17139_cse.sneha@cbit.org.in 7013211204
35 |160117733127)Deekshitha. O CSE-3 |ugs17127_cse.deekshitha@cbit.org.in 7981712066
36 |160117735007|Lohitha Gundagani ECE-1 ugs17007_ece.lohitha@cbit.org.in 9666126310
37 |160117735059 Kalva Vivek ECE-1 ugs17059_ccc.vivek@cbit.org&uﬂ / 9652679936
38 |160117735010Nikhila Raj ECE-1 |ugs17010_ece.nikhila@cbit/orgid—" |7032873190
wr
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39 [160117735303 Sai Kiran Reddy Govindhuga] ECE-1 |ugs17303_ece.govindugari@cbit.org.in 7989280175
40 160117735006 Sripathi Krishna sai Geethiky ECE-1 |ugs17006_ece.krishna@cbit.org.in 8639918824
41 (160117735315 Nagilla Praneeth Reddy ECE-2 |ugs17315_ece.nagilla@cbit.org.in 7036980340
42 |160117735072 Niharika Hari ECE-2 [ugs17072_ece.niharika@cbit.org.in 8247543676
43 [160117735096Maanvik Thodupunuri ECE-2 |ugs17096_ece.maanvik@cbit.org.in 8639911216
44 1160117735095 Yechuri Lakshmi Srikanth ECE-2 [ugsl17095_ece.lakshmi@cbit.org.in 7731899605
45 [160117735103{Rahul ECE-2 |ugsl17103_ece.rahul@cbit.org.in 8074912212
46 [160117735101|Minuka Prajay Reddy ECE-2 |ugsl17101_ece.prajay@cbit.org.in 9177983699
47 1160117735063/ Anusha Bamar ECE-2 |ugs17063_ece.anusha@cbit.org.in 8179436137
48 [160117735077Gollapalli Sai Harshitha ECE-2 |ugsl7077_ece.sai@cbit.org.in 9110794702
49 |160117735107|Dodda Saketh Reddy ECE-2 |ugsl7107_ece.saketh@cbit.org.in 9182668613
50 |160117735117 Vinay Reddy Pochampally ECE-2 |ugsl7117_ece.vinay@cbit.org.in 7981749837
51 |160117735081| Sowmyasri ECE-2 |ugsl17081_ece.sowmyasri@cbit.org.in 9676608304
52 (160117735320 Andugula Vasavi ECE-2 |ugsl17320_ece.andugula@cbit.org.in 9553866802
53 [160117735177Surya Kankata ECE-3 (|ugsl7177_ece.surya@cbit.org.in 7337580331
54 (160117735153 Madhukar Reddy Varala ECE-3 |ugs17153_ece.madhukar@cbit.org.in 8464841229
55 |160117735143 Dhulipala Teena Chowdary ECE-3 |ugsl17143_ece.teena@cbit.org.in 8686354333
56 |160117735164]{Sai Abhishek Kodi ECE-3 |ugsl17164_ece.sai@cbit.org.in 8977293336
57 |160117735145 Nayakanti Vinoothna Sree ECE-3 |ugsl7145_ece.vinoothna@cbit.org.in 9603132650
58 [160117735139Sowmika Anjuru ECE-3 [ugsl7139_ece.sowmika@cbit.org.in 9182505138
59 |1601177351221G Anusha ECE-3 [ugsl7122_ece.anusha@cbit.org.in 7993605466
60 |160117735140 K.sreeja ECE-3 |ugs17140_ece.sreeja@cbit.org.in 9121007686
61 |160117735124 Deveeka Ravi ECE-3 |ugsl17124_ece.deveeka@cbit.org.in 7901264113
62 |160117735130 Kaza Nagasai Harshita ECE-3 |ugs17130_ece.naga@cbit.org.in 6300221202
63 [160117735129Madiha Fathima ECE-3 |ugsl7129_ece.madiha@cbit.org.in 9182660787
64 [160117735123 Baddam Deepika Reddy ECE-3 |ugs17123_ece.deepika@cbit.org.in 7997006600
65 |160117734033 Banka Mahesh Reddy EEE-1 |ugsl7033_eee.mahesh@cbit.org.in 9951109511
66 |160117734050 Saiharsha Reddy Pasula EEE-1 |ugs17050_eee.saiharsha@cbit.org.in 7981328348
67 (160117734100 Sai Deeekshith Rayaprolu EEE-2 |ugs17100_eee.sai@cbit.org.in 9515705732
68 |160117734111|Srinivas Reddy Duggampudi| EEE-2 |ugsl17111_eee.srinivasa@cbit.org.in 9908073526
69 |160117734072Abhilash Budharapu EEE-2 |ugsl17072_eee.abhilash@cbit.org.in 9505044413
70 (160117734070 Gilakathula Shrinijja EEE-2 [ugs17070_eee.shrinijja@cbit.org.in 9618413520
71 |160117734074 Akshith Nagelly EEE-2 |ugs17074_eee.akshith@cbit.org.in 9182977269
72 |160117737057Syed Danish Hussaini IT-1  |ugs17057_it.syed@cbit.org.in A

73 |160117737010Maddipatla Mukta IT-1  |ugs17010_it.mukta@cbit.org.in o s

74 1160117737027 Swetha kondi IT-1 ugs17027_it.swetha@cbit.org.in 7036808629
75 |160117737052Saiprakash Bollam IT-1 ugs17052_it.saiprakash@cbit.org.in 7780545024
76 (160117737012 Prasanna Kumari Surapured| IT-1  |ugs17012_it.prasanna@cbit.org.in 9347574839
77 |160117737021|Chidura Shivajyothi IT-1 ugs17021_it.shivajyothi@cbit.org.in 8639937654
78 [160117737045Thalla Pavan IT-1 ugs17045_it.pavan@cbit.org.in 7989116443
79 |160117737085Vaishnavi Vemuri IT-2 ugs17085_it.vaishnavi@cbit.org.in gu X ",‘}"p i

80 |160117737082Sree Navya Madhavarapu IT-2  |ugs17082_it.sree@cbit.org.in o

81 160117737095 Hemanth Chanda IT-2_ |ugs17095_it.hemanth@cbit.org.in o

82 |160117737067Apurva Karne IT-2  |ugs17067_it.apurva@chitorgin _~ [7981208031
83 |160117737110/Surabhi Sathvik IT-2  |ugs17110_it.sathvik@cbibofgin 8309378759
84 [160117737315R. Niteesh Bhargav IT-2 3 7673912012

ugs17315_it.rangasube@chit.bfg.in

%
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85 |160117737120 Zohaib Abdullah Ahmed IT-2 ugs17120_it.zohaib@cbit.org.in 7799157042
86 |160117737075Kalakonda Preetha Guptha IT-2 ugs17075_it.preetha@cbit.org.in 9490117902
87 |160117737077|Rajini Masuram IT-2 ugs17077_it.rajini@cbit.org.in 8639670233
88 |160117737322M Banu Teja IT-2 ugs17322_it.teja@cbit.org.in 9133556286
89 1160117737076 K.priyadarshini Reddy IT-2 ugs17076_it.priyadarshini@cbit.org.in 9182114946
90 1160117736051 Suresh Donthula Mech-1 |ugs17051_mech.suresh@cbit.org.in 8498802943
91 [160117736009Poleni Saidhruthi Mech-1 |ugs17009_mech.saidhruthi@cbit.org.in 7997777304
92 |160117736105 Suvarun Bhattacharya Mech-2 |ugs17105_mech.suvarun@cbit.org.in 9618034302
93 |160117736091|Nihaal Aekka Mech-2 |ugs17091_mech.nihaal@cbit.org.in 7675074557
94 (160117736088 Mohammed Abid Hussain Mech-2 |ugs17088_mech.mohammed@cbit.org.in 8801311282
95 |160117736063 Nithyashree Baskar Mech-2 |ugs17063_mech.nithyashree@cbit.org.in (9989287590
) L SeT InyTotaech
_— 6.5 LPA

1 |160117732012Sandhya Koluguri Civil-1 |ugs17012_civil.sandhya@cbit.org.in 8096970869
2 160117733002 Alekhya Thadagonda CSE-1 |ugsl7002_cse.alekhya@cbit.org.in 9182568162
3 |160117733084 Abhilash Devinuri CSE-2 [ugs17084_cse.abhilash@cbit.org.in 9390757965
4 (160117733111/Sharath Chandra CSE-2 |ugsl7111_cse.sharath@cbit.org.in 9700605174
5 |160117733119Vineeth Sharma Buddarapu CSE-2 |ugsl7119_cse.vineeth@cbit.org.in 7993366900
6 |160117733087|Anudeep Kandula CSE-2 [ugsl7087_cse.anudeep@cbit.org.in ' 9951098734
7 1160117733108 Sai Sankeerth Modini CSE-2 |ugsl7108_cse.sai@cbit.org.in 9603555111
8 [160117733126Bhargavi Sunkireddy CSE-3 |ugs17126_cse.bhargavi@cbit.org.in 9951683233
9 1160117733327 T Shiva Sai CSE-3 |ugs17327_cse.t@cbit.org.in 8019443332
10 [160117733182 P Vishnu Vardhan Reddy CSE-3 |ugsl7182_cse.vishnu@cbit.org.in 7997216460
11 160117735311 Vamshi Krishna Motru ECE-1 [ugsl7311_ece.m@cbit.org.in 8187865969
12 [160117735114|Vashista Basava ECE-2 |ugsl7114_ece.vashista@cbit.org.in 9491828071
13 [160117735097/Mahidhara Reddy Kankara ECE-2 [ugsl7097_ece.mahidhara@cbit.org.in 8309699930
14 |160117735125P V Divya Sree ECE-3 [ugsl7125_ece.divya@cbit.org.in 9701220597
15 |160117735154Mahesh Manmari ECE-3 |ugsl7154_ece.mahesh@cbit.org.in 7075667724
16 |160117734027 Harshith Reddy EEE-1 |ugsl7027_eee.harshith@cbit.org.in 7989330077
17 |160117737059 Vinil Kumar Peddi IT-1 ugs17059_it.vinil@cbit.org.in zauz RO

18 |160117737046 Vangala Pradyumna Reddy i 550 ugs17046_it.pradyumna@cbit.org.in 9182288504
19 160117737004 Divisha Sri Sanjana Madupal IT-1 ugs17004_it.divisha@cbit.org.in 9618482200
20 |160117737017|Julakanti Sai Sushma Reddy] IT-1  |ugs17017_it.sai@cbit.org.in 7386509541
21 (160117737016 Kolanukonda Sai Chandana| I7-1 ugs17016_it.sai@cbit.org.in 8985415779
22 160117737065 P.andal Srivaishnavi IT-2 ugs17065_it.andal@cbit.org.in 7013291429
23 [160117737092 Gagankumar Kaira IT-2  |ugsl7092_it.gagan@cbit.org.in ‘:3 i

24 160117737115 Venkata Srinivas Kompally IT-2 _ |ugsl7115_it.venkata@cbit.org.in 9666692492
25 |160117737098 Moksh Sailesh Jain IT-2 _ [ugs17098_it.moksh@cbit.org.in 8897202300
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INSTITUTE OF TECHNOLOGY (A)

Date:12/10/2020

To,

Ms. JyotikaShanbhag

Executive Trainee Program Manager
Hindustan Unilever Limited

Mumbai

Subject: Letter of Intent to join Hindustan Unilever Limited

Dear Maa’m,
This is to thank you for making me an offer of employment as an Executive Trainee
at Hindustan Unilever Limited.

Further | would like to state the following:
1. | have no location constraint and am willing to work anywhere in India.
2. I have no plans for higher studies in the next 24-36 months.
3. I am aware that my joining at the organization is subject to clearance of my
medical and reference checks.

| would like to express my acceptance of the offer of employment proposed to me
and am awaiting association with Hindustan Unilever Limited.

Thanking vou.

Regards,

R e AL

il = # 4 Je
% 3 ‘//ﬁ'r bJ P\[ PFl "‘_\
(Signature) (Signature) _ SieetorLiC
E-mai) \.na:‘e.r a:rr

Candidate Name: Nithyashree Baskar Placement Head Name: Dr. NLN Reddy
Place: Hyderabad Place: Hyderabad
Date: 12/10/2020 Date: 12/10/2020

Chaitanya Bharathi Institute of Technology

(An Autonomous institution)

@ Chaitanya Bharathi (PO, Kokapet (V), Gandipet (M),

a Reddy District, Hyderabad - 500075, Telangana, India
32768, 19, 80
&% principal@chbit.acin 8 www .cbit,.ac.in
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date:
subject:
mailed-by:

security:

HI team;

TechnipFMC - Final CBIT -RESULT

Yogesh Jadhav-External <yogesh.jadhav@external.technipfme.com>
Placements HEAD <placements@cbit.ac.in>

"ugs17026_mech.koustubh@chit.org.in" <ugs17026_mech.koustubh@cbit.org.in>,
"ugs17105_mech. suvarun@ecbit.org.in" <ugs17105_mech.suvaru n@cbit.org.in>

Dec 12, 2020, 8:25 PM
RE: Campus Drive 4th & 5th Dec-20 : TechnipFMC -Hyderabad-CBIT -RESULT
external.technipfmec.com

Standard encryption (TLS) Learn more

Important according to Google magic.

Greetings from TechnipFMC;

Please find below the list of candidates select

discussion before announcing it to them,

Congratulations to all the selects;

ed for TechnipFMC Hyderabad, they will have to go through HR

ast Name ai ontact no Br College
3; &sfe last N E Mail ID c 11 Status
1 K AKSHAYA | Female | ugs17001_mech.akshaya@cbit.org.in | 8919052300 M-1 | CBIT | Selected
2 | Mahitha | Duddu | Female | ugs17006_mech.mahitha@chit.org.in | 09490337406 | M-1 | cmrr | Selected
[ 3 | Shreya | Munnuri | Female | ugs17069_mech.shreya@cbit.org.in | 7093838721 M-2 | c©BIT Selected
Regards,
Yogesh Jadhav ;
People & Culture Dadi
+919930894346
vogesh.jadhavi@external.technipfme.com D 'ﬁ wt,{?, ) ‘)l&
TechnipFMC | FMC Technologies India Pyt Lid. DT vt o
; : ; Gan 8D G.\n
www.TechnipFMC.com LT qa_&i‘ﬁ" s
+ CB ’ ge,ﬁr- e@d—“
‘V;’ TechnipFMC CW * et
% m«a\\ p\a
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1 |160117733169Santhosh Kanne CSE-3 |ugs17169_cse.santhosh@cbit.org.in 8096477190
2 |160117737068Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 9642564325
3 |160117737098Moksh Sailesh Jain IT-2  [ugs17098_it.moksh@cbit.org.in 8897202300
4 |160117737059 Vinil Kumar Peddi IT-1 ugs17059_it.vinil@cbit.org.in 9502186539
- M GenC
Cogrmim=anr it
1 |160117805001/Akanksha Joshi Biotech |akankshasjoshi2000@gmail.com 8106216533
2 |160117805028 Nadimpalli Sphoorthy Biotech |n.sphoorthy28072000@gmail.com 9063501135
3 |160117805011/Navya Buchalli Biotech [navyabuchallil4@gmail.com 7032288248
4 |160117805035 Neeharika Poduri Biotech |nehapoduri@gmail.com 9014348987
5 |160117805023 Sai Harshitha Dakoor Biotech |harshitha27sai@gmail.com 8309675134
6 |160117802019Abhishek Babu chemical |abhishekbabu1999@gmail.com 9346360841
7 |160117802031/Grandhi Lokesh Sai chemical |lokeshsai.grandhi4@gmail.com 8555882702
8 |160117802004{Hanusha Durisety chemical |hanushadurisety27@gmail.com 8919112744
9 |160117802027/Harsh Agarwal chemical |h.agarwall212@gmail.com 8328680181
10 |160117802006{Manasa Kamidi chemical |manasareddyid@gmail.com 6302067353
11 [160116802036/Phanindra Gupta chemical |phanindra.beechani@gmail.com 8885471238
12 |160117802037|Polamuri Ravi Teja chemical |polamuri.raviteja26@gmail.com 9949542626
13 [160117802012 Poojitha Kandati chemical |poojithareddykandati2000@gmail.com 9398690478
14 1160117732047/ Navile Sai Vishal Civil-1 |saivishalnavile@gmail.com 9182251983
15 |160117732014|Sindhu Kuruba Civil-1 |sindhukuruba44@gmail.com 8333088913
16 |160117732073Bandi Udaya Sri Civil-2 |bandiudayasril0@gmail.com 7993147030
17 |160117732118Malyala Varaprasad Civil-2 |malyalavaraprasad84@gmail.com 7032013557
18 |160117732064{Neena Reddy Civil-2 |neena.nandikonda@gmail.com 8309873636
19 (160117732103 Sai Naveen Balla Civil-2 |bsnaveenaecs2@gmail.com 7989926641
20 160117732316 Shirisha Singari Civil-2 |shirisha.singari@gmail.com 9948361445
21 |160117733001|Akshitha Nanavala CSE-1 |akshitha.n.123@gmail.com 9494605050
22 (160117733025 Challa Abishek CSE-1 |abhishekchalla619@gmail.com 9182752661
23 160117733028 Gopikumar Makwana CSE-1 |makwanagopikumar@gmail.com 8187098877]
24 |16011773301(Lakshmi Anuhya Gunnam | CSE-1 [anuhyal916@gmail.com 9701166808
25 [160117733033 Mohammed Zubair Ahmed | CSE-1 |zewbare@gmail.com 7093621962
26 160117733012 Nikitha Bogala CSE-1 |nikkireddy129@gmail.com 8897121047
27 |160117733041/Saad Ahmed CSE-1 |saadahmed05999@gmail.com 9701571945
28 160117733056 Singapanga Teja vamshi CSE-1 |vamshitej49@gmail.com 7093145297
29 |160117733051|Sridhar Kandi CSE-1 |kandisridhar123@gmail.com 9963774499
30 [160117733057 Varun Sundaram CSE-1 |vaasha99@gmail.com A 19550815865
31 [160117733114|Pokala Vaibhaw CSE-2 |vaibhawvarmal23@gmail.com / 6301774665

y



32 [160117733086Adarsh Pati CSE-2 |adarshpati20@gmail.com 8639879765
33 |160117733089Harsh Raj Jeripothula CSE-2 |harshraj201999%@gmail.com 0182026365
34 |160117733096Mohammed Moazzam Zahur] CSE-2 |[zahuruddinl 17@gmail.com 9121872839
35 [160117733100/Mounish Juvvadi CSE-2 |jmounish11l@gmail.com 8977731234
36 |160117733101|Naveen Vamshi Peethala CSE-2 [naveevamsi@gmail.com 63044190818
37 160117733078 Sravya Gudipelly CSE-2 |sravyagudipelly@gmail.com 7989522710
38 [16011773308(¢Srujana Cherukuri CSE-2 |csrujana48@gmail.com 9502383157
39 |160117733127 Obulreddygari Deekshitha CSE-3 [obulreddygarideekshithareddy@gmail.com | 79817 12066
40 |160117733326 Radhika Mandala CSE-3 |mradhikal63@gmail.com 7993268304
41 |160117733175Srinath Gariganti CSE-3 |srinathgariganti@gmail.com 7981809671
42 160117733152V Gana Deekshith Reddy CSE-3 |ganavv20@gmail.com 8555848469
43 |160117733143 Vishnu Priya G CSE-3 |vishnupriyagangarapu@gmail.com 8500584970
44 |160117735033Abbidi Harikrishna ECE-1 |abbidiharikrishna0463@gmail.com 996317944 1]
45 |160117735001|Akhila Maarka ECE-1 |akhilayadav2803@gmail.com 7032541279
46 |160117735027Allampally Ashish ECE-1 |ashishallampally@gmail.com 9182246989
47 [160117735309 Ch Mvn Sai Teja Prashanth ECE-1 |[saitejaprashanth@gmail.com 7981434284
48 1160117735007/ Gundagani Lohitha ECE-1 [lohitha4189@gmail.com 9666126310
49 |160117735004/Haseena Palle ECE-1 |phassil999@gmail.com 8247898522
50 |160117735042Janimiya Shaik ECE-1 |janimiyashaik666@gmail.com 9182360064
51 |160117735302 Karthik Prapanna Vanjiv: ECE-1 |karthikprapannal999@gmail.com 7097574591
52 160117735009 Kommineni Namitha ECE-1 |kommineninamitha@gmail.com 7989566907
53 [160117735009M Khundhana . ECE-1 |khundhana.m@gmail.com 9347050449
54 |160117735013Pragna Dasari ECE-1 |d.pragnal999@gmail.com 9505412348
55 160117735038 Rohith Reddy S ECE-1 |rohithreddysalguti@gmail.com 8639134428
56 |160117735039 Sai Gowtham Chittemsetty | ECE-1 |saigowthamch@gmail.com 7095870329
57 |160117735303 Sai Kiran Reddy Govindhu ECE-1 |saikiranreddy1681l@gmail.com 7989280175
58 |160117735040Saiprathap Reddy Vadicherl{ ECE-1 vadicherlasaiprathap@gmail.com 9182713512
59 [160117735301|Satish Kumar Kolla ECE-1 [kollasatish100@gmail.com 7095248945
60 |160117735045Shashivardhan Reddy Kavell ECE-1 kshashi3329@gmail.com 9182968169
61 |160117735016|Shivani Jannaikode ECE-1 |shivanijannaikode0198@gmail.com 0121354853
62 160117735017 Shravani Reddy Voddula ECE-1 |[shravanireddyj23@gmail.com 8309737510
63 [160117735018Shreya Reddy ECE-1 |nandikashreyareddy@gmail.com 6309291370
64 160117735049 Srikanth Gunturu ECE-1 [srikanth.gunturugsk@gmail.com 9121961931
65 |160117735052 Tharun Thota ECE-1 |tharunthota2000@gmail.com 7893464727
66 |160117735311|Vamshi Krishna Motru ECE-1 |motruvamshikrishna@gmail.com 8187865969
67 |160117735058 Vijay Bhaskar Nittala ECE-1 |mastervijay9@gmail.com 9550036009
68 [160117735084|Abhinav Kalloormana ECE-2 |kjabhinavl6@gmail.com 9515541007
69 |160117735314{Akhilesh Thammishetty ECE-2 [ugs17314_ece.thammishetty@cbit.org.in 8374839839
70 160117735063 Anusha Bamar ECE-2 |anusha.sony0510@gmail.com 8179436137
71 |160117735114|Basava Vashista ECE-2 |vashistabasava@gmail.com 9441759848
72 |160117735079G Sanjana ECE-2 |gunthasanjana@gmail.com 6300841418
73 [160117735112/Ganna Vamshi ECE-2 |vamshiganna2@gmail.com (19182760769
74 (160117735110 Kommidi Teja Reddy ECE-2 |tejudon9@gmail.com A%@saws
75 |160117735118 Kotte Vishnu Bhargav ECE-2 |vishnubhargav.nani77@gmail.com / 1% 8074498449
76 1160117735067 Likhitha Ande ECE-2 [likiande@gmail.com ' 9121686729




77 1160117735066{Madasu Kavya ECE-2 |kavyamadasu98@gmail.com 8309930909
78 160117735069 Mamatha Erugadinla ECE-2 |mamathaerugadinla999@gmail.com 8919450206
79 |160117735315Nagilla Praneeth Reddy ECE-2 |nagillapraneeth888@gmail.com 7036980340
80 160117735090 Nandigama Charanjit ECE-2 [charanjitnandigama@gmail.com 9885437154
81 1160117735100 Nikhil Kanukuntla ECE-2 |nikhilvardhan89@gmail.com 9393622880}
82 [160117735074|Nikitha Kotharamula ECE-2 [nikitha.rdy213@gmail.com 8790025021
83 160117735117/ Pochampally Vinay Reddy ECE-2 |vinayreddy3679@gmail.com 7981749837
84 |160117735111|Rajput Tejeshwar Singh ECE-2 |tejeshrajput99@gmail.com 7780453424
85 |160117735104|Rakshith Devunuri ECE-2 |[rakshithdevunuri@gmail.com 9100819264
86 [160117735105Rupesh Chandra Sayam ECE-2 |sayamrupu@gmail.com 7993823019
87 |160117735107|Saketh Reddy Dodda ECE-2 |doddasakethreddy23@gmail.com 9182668613
88 |160117735081|Sangapu Sowmyasri Sowmyj ECE-2 |sangapusowmyasri@gmail.com 9676608304
89 |160117735313Sumanth Banswada ECE-2 |banswadasumanthreddy3031@gmail.com |g 133569493
90 |160117735148Bhagath Singh Khare ECE-3 |khare.bhagathsingh420@gmail.com 8639238056
91 [160117735149Bob Bathula ECE-3 |bob.abishai@gmail.com 9618783361
92 |160117735150Joseph Murray ECE-3 |mikejoe14918@gmail.com 9492922808
03 [160117735130 Naga Sai Harshita Kaza ECE-3 |nagasaiharshita.kaza@gmail.com 6300221202
94 |160117735329 Nakka Sai Siddartha ECE-3 |nakkasaisiddartha@gmail.com 8499083151
95 1160117735131/ Nikhila Manupuri ECE-3 |manupurinikhila70081@gmail.com 7013061080
96 |160117735159Nithish Chilukuri ECE-3 |nithish.chilukuri@gmail.com 7396653782
97 1160117735160 Pranav K ECE-3 |pranavkarangula@gmail.com 9573421392
98 160117735135 Pravalika Chitloju ECE-3 |pravalikach22@gmail.com 7674969086
99 1160117735173 Shiva Kumar Reddy Nareddy ECE-3 shivareddy2824@gmail.com 7989312529
100{160117735138 Shravani Jalli ECE-3 |shravanijalli@gmail.com 8985480544
101{160117735175 Srinivasa Bharadwaj Chakilf ECE-3 ch.bharadwaj183@gmail.com 8247018234
102|160117735141|Srisai Merugu ECE-3 |srisai.m2000@gmail.com 8978611199
103{160117735145 Vinoothna Sree Nayakanti ECE-3 |vinoothna0O1l10@gmail.com 9603132650
104/160117734012/A Saikeerthi A Saikeerthi EEE-1 [saikeerthi038@gmail.com 9515941279
105/160117734013C Shaheen EEE-1 |shaheen9491156126@gmail.com 9110355991
106/160117734049D Sai Surya EEE-1 |saistod@gmail.com 7981519111
107|160117734020|Gangula Akhil Reddy EEE-1 |akhilreddygangula99@gmail.com 9866876750
108/ 160117734028 Hrishikes Sai Duttaluri EEE-1 [saihrishikeshO8@gmail.com 6303106718
109/160117734034Manoj Kudikala EEE-1 |manoj.kudikalal3@gmail.com 8523878668
110/160117734007|Mudavath Priyanka EEE-1 |ugs17007_eee.priyanka@chbit.org.in 7732045543
111)160117734041|/Pavan Pulimamidi EEE-1 |pavannanil026@gmail.com 7780733448
112/16011773403Pendem Netha EEE-1 |netha833@gmail.com 9441908169
113]160117734052 Srikanth Pilli EEE-1 |srikanthpilli780@gmail.com 7287876826
114{160117734055 Srivibhavan Labhishetty EEE-1 |srivibhavan1990@gmail.com 7306820309
115/160117734018Veditha Lakshmi EEE-1 |vedithal2345@gmail.com 7989629450
116|160117734026 Voladri Gopi Krishna Reddy | EEE-1 gopikrishna.voladri@gmail.com 7330778564
117|160117734117A S N Yashwanth EEE-2 |yashwanthyashu2l@gmail.com 7989657538
118/160117734074/Akshith Nagelly EEE-2 |akshithnagellyl4@gmail.com 9182977269
119/160117734084 Choppakatla Koushik EEE-2 |choppakatlakoushik001@gmail.com 8247793418
120/160117734077 Dheeraj Arumulla EEE-2 dherajarumulla9003@gmaj.l.9¢n 9924024
121)160117734062Jahnavi Guduri EEE-2

jahnavi.guduri@gmailcom/ ~—~ _— |
EIR _

7%

939840144



122|160117734322 Kandukuri Sai Sheetal EEE-2 [saisheetalkandukuri@gmail.com 8143377430
123/160117734075M Arun Kumar EEE-2 |kmarun297@gmail.com 9398574734
124/160117734083 Nanavath Kishan EEE-2 |kishansrinivas123@gmail.com 6304775127
125/160117734115Nuligonda Vashist EEE-2 [vashistnuligonda@gmail.com 0398380589
126/160117734091|Pasupuleti Mohit Srinivas Md EEE-2 mahaveer.dimpu128@gmail.com 7780443884
127|160117734066/Priyanka Tuppathi EEE-2 |priyankatuppathi2920@gmail.com 7013883263
128{160117734096|Ramagiri Poojith EEE-2 |ramagiri.poojith1234@gmail.com 8919560805
129|1601 17734100 Sai Deekshith Rayaprolu EEE-2 [saideekshith6@gmail.com 9515705732
130{160117734102Sai Krishna Voggu EEE-2 |vsaikrishnal998@gmail.com 8978835142
131160117734 106 Saiteja Narahari EEE-2 [sai.narahari25@gmail.com 9182546567
132/160117734113Suryateja Reddy Chitti EEE-2 |suryatejareddy267@outlook.com 7095308899
133]160117734114Vardhan Bandari Swamy De] EEE-2 [vardhanbsd@gmail.com 8639585962
134{160117737033/Aravind Kumar Bodige IT-1 aravindkumarbodige504@gmail.com 9505685973
135/160117737003 Deepshika Maroju IT-1  |d4deepshika@gmail.com 8712886896
136{160117737039 Kranthi Jella IT-1  |kranthij307@gmail.com 7013701139
137|160117737040 Madan Vijay Karnati IT-1  |madanvijayk@gmail.com 8885651191
138{16011773701¢{Maddipatla Mukta IT-1  |maddipatlamuktaS@gmail.com 8309509802
139/160117737310Mani Chandana.D IT-1 dandumanechanndhanha@gmail.com 9642715361
140/ 160117737026 Mylavarapu Sruthakeerthi IT-1 mskeerthi5226@gmail.com 7095545644
141/160117737012Prasanna Kumari Surapured IT-1 surapureddy2010@gmail.com 9347574839
142/160117737020 Shagufta Naaz IT-1  |shagufta25022000@gmail.com 7386017275
143/160117737029 Vidyadhari Kandagatla IT-1  |vidyakandagatla.18@gmail.com 9491425111
144)160117737101|/Gopathi Prashanth IT-2 _ |prashanthgopathi621@gmail.com 9182469567
145/160117737093 Goutham Chiranji IT-2  |chiranjigoutham@gmail.com 8801753369
146/160117737109Kalwa Sanjay Kumar IT-2  |kalwasanjaykumar300@gmail.com 8309643209
147|160117737097Madhav Jindam IT-2  |jindammadhav15@gmail.com 8639064873
148/160117737077/Masuram Rajini IT-2  |rajinimasuram239@gmail.com 8639670233
149/160117737065 Pulapalli Andal Srivaishnavi IT-2 pulapallivaishnavi20490@gmail.com 7013291429
150(160117737073 Ravipati Nissi Mouktika IT-2 nissimouktika2@gmail.com 7013576663
151)160117737105Sai Charan Kopparapu IT-2 _ [saicharan3199@gmail.com 8309262888
152/160117737110/Sathvik Surabhi IT-2 sathvikraosurabhi@gmail.com 8309378759
153)160117737089Sirra Akhilanand IT-2  |akhilanand9999@gmail.com 9640414131
154{160117736018Bala Narasimha Banala Mech-1 |banalabalu04@gmail.com 0440088218
155/160117736002C Ananya Mech-1 |canakapalliananya@gmail.com 8801983173
156/160117736006Mahitha Duddu Mech-1 |mahithaduddu@gmail.com 9490337406
157|160117736309Sneha Chintala Mech-1 |snehachintala2000@gmail.com 9515021356
158/160117736056 Vamshi Krishna Boga Mech-1 |vamshikrishnabhoga@gmail.com 7013976105
159/160117736075/Akhil Vaitla Mech-2 |akhilvaitla29899@gmail.com 8074157845
160| 160117736066 Poori Saadhana Chandra Mech-2 |saadhanapoorill@gmail.com 9553393311
161{160117736112Rayasam Venkata Naga Akaj Mech-2 akashrayasam1729@gmail.com 9494304776
162/160117736101]|Sai Bhuvan Rathnam Mech-2 |bhuvan714715@gmail.com 0182543603
163[160117736069 Shreya Munnuri Mech-2 |shreya.m5899@gmail.com 7093838721
164/160117736115 Venkata Vinai Dendukuri Mech-2 venkatavinai99@gmail.com 9100988863
165160117738035 Rathan Kumar Gemanjyothi| Prod rathangemanjyoﬂl,i@gmaﬂ-com 8500802512
166| 160119766005 Saini Varshini PSPE |varshiniraosaini il.com 7013523695



C“B "l“T Placements HEAD <placements@cbit.ac.in>

E-MAIL & WEB SERVICES

Announcing Infosys Certification Result and Job Offers
2 messages

Kireet Nuthalapati <kireet.nuthalapati@infosys.com> Thu, Sep 10, 2020 at 3:46 PM
To: Placements HEAD <placements@cbit.ac.in>
Cc: Biswa Bhusan01 <Biswa_Bhusan01@infosys.com>

INFY INfosys

INFOSYS CERTIFICATION

Dear Prof. NLN Reddy,

Greetings!

We're delighted to inform you that we received an overwhelming response from students across the country for
taking the Infosys Certification in March 2020.

Please find attached list of students from your institute who have been selected for the role of Systems
Engineer at Infosys after successfully clearing the Infosys Certification test and the HR interview.

Selected students will also get an exclusive opportunity to appear for the selection process of higher roles such as
the Systems Engineer Specialist and the Power Programmer. We will communicate the date of the upgrade test in a
few weeks. Please note, if students do not make it to the higher role, their selection as Systems Engineer will remain
valid.

In few days, we will be emailing the selection confirmation to all students.

If you have any queries, please feel free to contact the regional recruiter.

Look forward to your continued support,

Thanks and best regards,



Kireet N
Team InfyTQ

Infosys Limited

@ CBIT InfyTQ.xIsx
16K

Placements HEAD <placements@cbit.ac.in> Thu, Sep 10, 2020 at 3:53 PM
To: NIn Reddy <nInreddypo@gmail.com>, Director CDC <director_cdc@cbit.ac.in>

[Quoted text hidden]
With Best Regards,
Dr. NLN REDDY,
Director - CDC

CBIT
98494 66587

@ CBIT InfyTQ.xIsx
16K
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63 (160117737108 Sampath Bhukya IT-2 ugs17108_it.sampath@cbit.org.in 7993631467
64 160117737116/ Vikas Goli IT-2 ugs171116_it.vikas@cbit.org.in 8465977640
65 |160117736096|Rahul Galipelli Mech-2 |ugs17096_mech.rahul@cbit.org.in 630405182
— C?lp"-**(‘ﬁﬁili‘l :

1 |160117805023 Sai Harshitha Dakoor Bio-Tech |ugs17023_biotech.sai@cbit.org.in 8309675134
2 |160117802004{Hanusha Durisety Chemical |ugs17004_chem.hanusha@cbit.org.in 8919112744
3 |160117732069 Shruthi Gunne Civil-2  |ugs17069_civil.shruthi@cbit.org.in 9985501270
4 |160117732071|Sri Nayani Gajji Civil-2 |ugs17071_civil.sri@cbit.org.in 9182698949
5 |160117732073 Udayasri Bandi Civil-2 |ugs17073_civil.udaya@cbit.org.in 7993147030
6 |160117733011/NAMYA REDDY GADDAM CSE-1 |ugsl7011_cse.namya@cbit.org.in 8247721320
7 |160117733010Anuhya Lakshmi Gunnam CSE-1 |ugs17010_cse.lakshmi@cbit.org.in 9701166808
8 |160117733058Sai Teja Thota CSE-1 |ugsl7058_cse.venkata@cbit.org.in 9550692172
9 1160117733004/ Bala Sai Apoorva Maradapu CSE-1 |ugs17004_cse.bala@cbit.org.in 9989065239
10 |160117733111fSharath Chandra Sriramula | CSE-2 |ugsl711 1_cse.sharath@cbit.org.in 9700605174
11 ]160117733078Sravya Gudipelly CSE-2 |sravyagudipelly@gmail.com 798952271
12 |160117733100 Mounish Juvvadi CSE-2 |ugs17100_cse.mounish@chbit.org.in 8977731234
13 (160117733083 Vaishnavi Kubeer CSE-2 |ugs17083_cse.vaishnavi@cbit.org.in 7729910080
14 [160117733115Varun Boya CSE-2 |ugsl7115_cse.varun@cbit.org.in 6304635375
15 |160117733091|Harshavardhan Potla CSE-2 |ugs17091_cse.harshavardh an@cbit.org.in (8309866387
16 [160117733151{Dora Sai Varma Eskepalli CSE-3 |ugs17151_cse.dora@cbit.org.in 8639711798
17 |160117733136/spandana bulusu CSE-3 [ugs17136_cse.sai@cbit.org.in 0381169307
18 (160117733143 Vishnu Priya G CSE-3 |ugs17143_cse.vishnu@cbit.org.in 8500584970
19 |16011773317§sujan ch CSE-3 |ugs17178_cse.sujan@cbit.org.in 7780511491
20 [160117733169 Santhosh Kanne CSE-3 [ugs17169_cse.santhosh@chbit.org.in 8096477190
21 |160117733150Dhanush Pakanati CSE-3 |ugs17150_cse.dhanush@cbit.org.in 7013178611
22 |160117735042jani miya shaik ECE-1 |ugs17042_ece.shaik@cbit.org.in 9182360064
23 |160117735001/Akhila Maarka ECE-1 [ugs17001_ece.akhila@cbit.org.in 7032541279
24 |160117735009 Namitha Kommineni ECE-1 |ugs17009_ece.namitha@cbit.org.in 7901059379
25 1160117735036/ N.Sandeep Reddy ECE-1 [ugs17036_ece.krishna@cbit.org.in 8179460178
26 |160117735045Shashi vardhan Reddy ECE-1 |ugs17045_cce.shashivardhan@cbit.org.in |g 182968169
27 |160117735027ASHISH ALLAMPALLY ECE-1 |ugs17027_ece.ashish@cbit.org.in 9182246989
28 |160117735049 Srikanth Gunturu ECE-1 |ugs17049_cce.srikanth@cbit.ac.in 9121961931
29 |160117735097 Mahidhara Reddy Kankara ECE-2 [ugs17097_ece.mahidhara@cbit.org.in 8309699930
30 |160117735065 Gayathri Devi Pappu ECE-2 |Ugs17065_ece.gayathridevi@chit.org.in 8919486110
31 |160117735061|Akanksha Thalla ECE-2 |ugsl7061_ece.akanksha@cbit.org.in 9182451552
32 160117735079 Sanjana Guntha ECE-2 |ugs17079_ece.sanjana@cbit.org.in 6309841418
33 |160117735313sumanth reddy banswada ECE-2 [ugs17313_ece.banswada@cbit.org.in 9133569493
34 |160117735105Sayam Rupesh Chandra ECE-2 |ugsl7105_ece.rupesh@cbit.org.in P 7993823019
35 |160117735112 Ganna Vamshi ECE-2 [ugsl71 12_ece.vamshi@cbit.a;g.in/ K 918276076
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36 |160117735062 Akhila Marrikukkala ECE-2 |ugs17062_ece.akhila@cbit.org.in 8309657699
37 |160117735104 Rakshith Devunuri ECE-2 |ugs17104_ece.rakshith@cbit.org.in 9100819264
38 |160117735111| Tejeshwar Singh Rajput ECE-2 |ugsl7111_ece.tejeshwar@cbit.org.in 7780453424
39 |160117735103 Rahul Tumuluri ECE-2 |ugs17103_ece.rahul@cbit.org.in 8074192212
40 |160117735069 Mamatha Erugadinla ECE-2 |ugsl17069_ece.mamatha@cbit.org.in 8919450206
41 |160117735085Ajay Srikar ECE-2 [ugs17085_ece.ajay@cbit.org.in 9550618015
42 160117735108 Shiva Dhanush Dussa ECE-2 |ugs17108_ece.shiva@cbit,org.in 9553383959
43 160117735116 Navari Vinay Reddy ECE-2 |ugs17116_ece.vinay@cbit.org.in 9849173219
44 [160117735124|Deveeka Ravi ECE-3 |ugs17124_ece.deveeka@cbit.org.in 7901264113
45 |160117735164|Sai Abhishek Kodi ECE-3 |ugsl17164_ece.sai@cbit.org.in 8977293336
46 (160117735159 Nithish Chilukuri ECE-3 |ugsl17159_ece.nithish@cbit.org.in 7396653782
47 160117734072 Abhilash Budharapu EEE-2 |ugs17072_eee.abhilash@cbit.org.in 9505044413
48 160117734073 Abhiroop Manikonda EEE-2 |ugs17073_eee.abhiroop@cbit.org.in 9701053632
49 [160117737003 Deepshika Maroju IT-1 ugs17003_it.deepshika@cbit.org.in 8712886896
50 [160117737020Shagufta Naaz IT-1  [ugs17020_it.shaik@cbit.org.in 7386017275
51 |160117737029 Vidyadhari Kandagatla IT-1 ugs17029_it.vidyadhari@cbit.org.in 9491425111
52 (160117737044 Pavan Pawar IT-1 ugs17044_it.pavan@cbit.org.in 8179124776
53 |160117737040Madan Vijay Karnati IT-1 ugs17040_it.madan@cbit.org.in 8885651191
54 |160117737058Syed Farhan IT-1  |ugs17058_it.syed@cbit.org.in 9515104653
55 |160117737068 Blessy Kotrika IT-2 blessybless. 1310@gmail.com 9642564325
56 |1601177370629Aditi Rayaprolu IT-2 ugs17062_it.aditi@cbit.org.in 9502207034
57 |160117737067]Apurva Karne IT-2  [ugs17067_it.apurva@cbit.org.in 7981208031
58 [160117737105Sai Charan Kopparapu IT-2 ugs17105_it.sai@cbit.org.in 8309262888
59 |160117737079Sai Sreeja Chadalavada IT-2 ugs17079_it.sai@cbit.org.in 8340902720
60 [160118862006/Arun Kumar Basaboina MCA  |pgs18006_mca.basaboina@cbit.org.in 8686850005
61 |160117736043 Sai Sumanth Kandhagatla Mech-1 |ugs17043_mech.sai@cbit.org.in 8639192364
62 |160117736079Furgan Al Idrees Dastagir Mech-2 |ugs17079_mech.furgan@cbit.org.in 8008031094
63 1160117736116 VIGNAN BABU DYAVANAPEL] Mech-2 |ugsl71 16_mech.vignan@cbit.org.in 7981678136
64 |160117738019 Dheeraj N Prod  |ugs17019_prod.dheeraj@cbit.org.in 8328345698
BERIKADIAS MBA
1 |160119672008C Jayalaxmi MBA | pgs19008_mba.jayalaxmi@cbit.org.in 9121578467
2 1160119672021 Manukonda Sirisha MBA  |pgs19021_mba.sirisha@cbit.org.in 709774727 1
3 |160119672034|juttike luka emmanuel MBA pgs19034_mba.luka@cbit.org.in 8297737629
4 160119672077 Sathira Ummul Khair MBA  |pgs19077_mba.sathira@cbit.org.in 9705780828
5 [160119672111/Nune Sampath kumar MBA pgsl9111_mba.sampath@cbit.org.in 6302229439
6 |160119672092 PIRANGI BHUVA ACHARI MBA pgs19092_mba.bhuvaneshwara@cbit.org.il9014414414
7 160119672003 Pandikonda Bhargavi MBA [pgsl 9003_mba.bhargavi@cbj§.org.in 19989995482

£o i



|79 | 160117733 134| Paduri Punya Keerthi Reddy | CSE-3 [ugs17134_cse.punya@cbit.org.in 7893500177|
—— L ST FfmyTotech 5.0 LPA
1 |160117805035 Poduri Neeharika Bio-Tech |ugs17035_biotech.swaraj@cbit.org.in 9014348987
2 |160117805002Akshitha Gummadi Bio-Tech |ugs17002_biotech.akshitha@cbit.org.in [8179515430
3 |160117802020/Abhishek Changde Chemical |ugs17020_chem.abhishek@cbit.org.in 7032314173
4 [160117732026 Kommi Karthik Choudary Civil-1 |ugs17026_civil. karthik@cbit.org.in 7207106818
5 |160117732010 Prathyusha Badri Civil-1 |ugs17010_civil.prathyusha@cbit.org.in 8309458354
6 |[160117732099A.rakesh Civil-2 |ugs17099_civil.rakesh@chbit.org.in 7337231648
7 _|160117733033Mohammed Zubair Ahmed | CSE-1 |ugs17033_cse.mohammed@chit.orgin |0 02170
8 [160117733024]Abhiram Reddy CSE-1 |ugs17024_cse.abhiram@cbit.org.in e
9 |160117733061|Abhay Singh Baloria CSE-1 |ugsl17061_cse.abhay@cbit.org.in 7051060988
10 |160117733025 Challa Abishek CSE-1 |ugsl17025_cse.abishek@chbit.org.in 9182752661
11 |160117733053 Srinath Brahmeshwarkar CSE-1 |ugs17053_cse.srinath@cbit.org.in 9441153143
12 |160117733007|Sana Simran Khazielakha CSE-1 |[ugs17007_cse.khazielakha@cbit.org.in 8686078086
13 |160117733301|Bolisetty Bhargav Sai CSE-1 |ugs17301_cse.bolisetty@cbit.org.in 8008608072
14 [160117733041/Saad Ahmed CSE-1 |ugs17041_cse.saad@cbit.org.in 9701571945
15 |160117733047 Shaik Abdul Mugtadeer CSE-1 [ugs17047_cse.shaik@cbit.org.in 7989722903
16 |160117733001jAkshitha CSE-1 [ugs17001_cse.akshitha@cbit.org.in 9494605050
17 |160117733011|Namya Reddy Gaddam CSE-1 |[ugs17011_cse.namya@cbit.org.in 8247721320
18 160117733082 Supriya Pakala CSE-2 |ugsl7082_cse.supriya@cbit.org.in 20” HO9F
19 [160117733103|G. Pavan Praneeth CSE-2 |ugsl17103_cse.pavan@cbit.org.in ;9393991-5—
20 (160117733070 Prakashitha Jaladanki CSE-2 |ugsl17070_cse.prakashitha@cbit.org.in 9502385800
21 |160117733094 Koushikpatnam CSE-2 |ugs17094_cse.koushik@cbit.org.in 8309754756
22 |160117733068Nandini Priya Devalla CSE-2 |ugs17068_cse.nandini@cbit.org.in 8897805862
23 |160117733072/Jummala Roshini CSE-2 |ugs17072_cse.roshini@chbit.org.in 8500373023
24 160117733105 Gollapalli Preetham Reddy CSE-2 |ugs17105_cse.preetham@cbit.org.in 9849614763
25 160117733067 Y Madhavi Devi CSE-2 |ugs17067_cse.madhavi@cbit.org.in 7569498647
26 [160117733077|Spoorthi Badikala CSE-2 |ugs17077_cse.spoorthi@cbit.org.in 6303972102
27 1160117733112 Shashank Kandaala CSE-2 |ugs17112_cse.shashank@cbit.org.in 9963659582
28 |160117733130Keerthana Gurinda Gunta CSE-3 [ugs17130_cse.keerthana@cbit.org.in 8464822304
29 |160117733178Sujan Chithaluri CSE-3 |ugsl17178_cse.suj a,n@cbit.org.in_-_ 7780511491
30 [160117733129Jyotika Koneru CSE-3 |ugs17129_cse.jyotika@cbit.org.in 9849055577,
31 |160117733134{Paduri Punya Keerthi Reddy | CSE-3 |ugs17134_cse.punya@cbit.org,.in 7893500177
32 |160117733143|G Vishnu Priya CSE-3 |ugs17143_cse.vishnu@gcbit.org.in 8500584970
33 |160117733144|Vyshali CSE-3 |ugsl7144_cse.vyshali@cbit.org.in 7013570733
34 [160117733139Sneha Miryala CSE-3 |ugs17139_cse.sneha@cbit.org.in 7013211204
35 |160117733127)Deekshitha. O CSE-3 |ugs17127_cse.deekshitha@cbit.org.in 7981712066
36 |160117735007|Lohitha Gundagani ECE-1 ugs17007_ece.lohitha@cbit.org.in 9666126310
37 |160117735059 Kalva Vivek ECE-1 ugs17059_ccc.vivek@cbit.org&uﬂ / 9652679936
38 |160117735010Nikhila Raj ECE-1 |ugs17010_ece.nikhila@cbit/orgid—" |7032873190
wr
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39 [160117735303 Sai Kiran Reddy Govindhuga] ECE-1 |ugs17303_ece.govindugari@cbit.org.in 7989280175
40 160117735006 Sripathi Krishna sai Geethiky ECE-1 |ugs17006_ece.krishna@cbit.org.in 8639918824
41 (160117735315 Nagilla Praneeth Reddy ECE-2 |ugs17315_ece.nagilla@cbit.org.in 7036980340
42 |160117735072 Niharika Hari ECE-2 [ugs17072_ece.niharika@cbit.org.in 8247543676
43 [160117735096Maanvik Thodupunuri ECE-2 |ugs17096_ece.maanvik@cbit.org.in 8639911216
44 1160117735095 Yechuri Lakshmi Srikanth ECE-2 [ugsl17095_ece.lakshmi@cbit.org.in 7731899605
45 [160117735103{Rahul ECE-2 |ugsl17103_ece.rahul@cbit.org.in 8074912212
46 [160117735101|Minuka Prajay Reddy ECE-2 |ugsl17101_ece.prajay@cbit.org.in 9177983699
47 1160117735063/ Anusha Bamar ECE-2 |ugs17063_ece.anusha@cbit.org.in 8179436137
48 [160117735077Gollapalli Sai Harshitha ECE-2 |ugsl7077_ece.sai@cbit.org.in 9110794702
49 |160117735107|Dodda Saketh Reddy ECE-2 |ugsl7107_ece.saketh@cbit.org.in 9182668613
50 |160117735117 Vinay Reddy Pochampally ECE-2 |ugsl7117_ece.vinay@cbit.org.in 7981749837
51 |160117735081| Sowmyasri ECE-2 |ugsl17081_ece.sowmyasri@cbit.org.in 9676608304
52 (160117735320 Andugula Vasavi ECE-2 |ugsl17320_ece.andugula@cbit.org.in 9553866802
53 [160117735177Surya Kankata ECE-3 (|ugsl7177_ece.surya@cbit.org.in 7337580331
54 (160117735153 Madhukar Reddy Varala ECE-3 |ugs17153_ece.madhukar@cbit.org.in 8464841229
55 |160117735143 Dhulipala Teena Chowdary ECE-3 |ugsl17143_ece.teena@cbit.org.in 8686354333
56 |160117735164]{Sai Abhishek Kodi ECE-3 |ugsl17164_ece.sai@cbit.org.in 8977293336
57 |160117735145 Nayakanti Vinoothna Sree ECE-3 |ugsl7145_ece.vinoothna@cbit.org.in 9603132650
58 [160117735139Sowmika Anjuru ECE-3 [ugsl7139_ece.sowmika@cbit.org.in 9182505138
59 |1601177351221G Anusha ECE-3 [ugsl7122_ece.anusha@cbit.org.in 7993605466
60 |160117735140 K.sreeja ECE-3 |ugs17140_ece.sreeja@cbit.org.in 9121007686
61 |160117735124 Deveeka Ravi ECE-3 |ugsl17124_ece.deveeka@cbit.org.in 7901264113
62 |160117735130 Kaza Nagasai Harshita ECE-3 |ugs17130_ece.naga@cbit.org.in 6300221202
63 [160117735129Madiha Fathima ECE-3 |ugsl7129_ece.madiha@cbit.org.in 9182660787
64 [160117735123 Baddam Deepika Reddy ECE-3 |ugs17123_ece.deepika@cbit.org.in 7997006600
65 |160117734033 Banka Mahesh Reddy EEE-1 |ugsl7033_eee.mahesh@cbit.org.in 9951109511
66 |160117734050 Saiharsha Reddy Pasula EEE-1 |ugs17050_eee.saiharsha@cbit.org.in 7981328348
67 (160117734100 Sai Deeekshith Rayaprolu EEE-2 |ugs17100_eee.sai@cbit.org.in 9515705732
68 |160117734111|Srinivas Reddy Duggampudi| EEE-2 |ugsl17111_eee.srinivasa@cbit.org.in 9908073526
69 |160117734072Abhilash Budharapu EEE-2 |ugsl17072_eee.abhilash@cbit.org.in 9505044413
70 (160117734070 Gilakathula Shrinijja EEE-2 [ugs17070_eee.shrinijja@cbit.org.in 9618413520
71 |160117734074 Akshith Nagelly EEE-2 |ugs17074_eee.akshith@cbit.org.in 9182977269
72 |160117737057Syed Danish Hussaini IT-1  |ugs17057_it.syed@cbit.org.in A

73 |160117737010Maddipatla Mukta IT-1  |ugs17010_it.mukta@cbit.org.in o s

74 1160117737027 Swetha kondi IT-1 ugs17027_it.swetha@cbit.org.in 7036808629
75 |160117737052Saiprakash Bollam IT-1 ugs17052_it.saiprakash@cbit.org.in 7780545024
76 (160117737012 Prasanna Kumari Surapured| IT-1  |ugs17012_it.prasanna@cbit.org.in 9347574839
77 |160117737021|Chidura Shivajyothi IT-1 ugs17021_it.shivajyothi@cbit.org.in 8639937654
78 [160117737045Thalla Pavan IT-1 ugs17045_it.pavan@cbit.org.in 7989116443
79 |160117737085Vaishnavi Vemuri IT-2 ugs17085_it.vaishnavi@cbit.org.in gu X ",‘}"p i

80 |160117737082Sree Navya Madhavarapu IT-2  |ugs17082_it.sree@cbit.org.in o

81 160117737095 Hemanth Chanda IT-2_ |ugs17095_it.hemanth@cbit.org.in o

82 |160117737067Apurva Karne IT-2  |ugs17067_it.apurva@chitorgin _~ [7981208031
83 |160117737110/Surabhi Sathvik IT-2  |ugs17110_it.sathvik@cbibofgin 8309378759
84 [160117737315R. Niteesh Bhargav IT-2 3 7673912012

ugs17315_it.rangasube@chit.bfg.in
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85 |160117737120 Zohaib Abdullah Ahmed IT-2 ugs17120_it.zohaib@cbit.org.in 7799157042
86 |160117737075Kalakonda Preetha Guptha IT-2 ugs17075_it.preetha@cbit.org.in 9490117902
87 |160117737077|Rajini Masuram IT-2 ugs17077_it.rajini@cbit.org.in 8639670233
88 |160117737322M Banu Teja IT-2 ugs17322_it.teja@cbit.org.in 9133556286
89 160117737076 K.priyadarshini Reddy IT-2 ugs17076_it.priyadarshini@cbit.org.in 9182114946
90 [160117736051|Suresh Donthula Mech-1 [ugs17051_mech.suresh@cbit.org.in 8498802943
91 [160117736009Poleni Saidhruthi Mech-1 |ugs17009_mech.saidhruthi@cbit.org.in 7997777304
92 |160117736105Suvarun Bhattacharya Mech-2 |ugs17105_mech.suvarun@cbit.org.in 9618034302
93 |160117736091|Nihaal Aekka Mech-2 |ugs17091_mech.nihaal@cbit.org.in 7675074557
94 [160117736088 Mohammed Abid Hussain Mech-2 |ugs17088_mech.mohammed@cbit.org.in 8801311282
95 |160117736063 Nithyashree Baskar Mech-2 |ugs17063_mech.nithyashree@cbit.org.in [9989287590
) L SeT InyTotaech
_— 6.5 LPA

1 |160117732012Sandhya Koluguri Civil-1 |ugs17012_civil.sandhya@cbit.org.in 8096970869
2 160117733002 Alekhya Thadagonda CSE-1 |ugsl7002_cse.alekhya@cbit.org.in 9182568162
3 |160117733084 Abhilash Devinuri CSE-2 [ugs17084_cse.abhilash@cbit.org.in 9390757965
4 (160117733111/Sharath Chandra CSE-2 |ugsl7111_cse.sharath@cbit.org.in 9700605174
5 |160117733119Vineeth Sharma Buddarapu CSE-2 |ugsl7119_cse.vineeth@cbit.org.in 7993366900
6 |160117733087|Anudeep Kandula CSE-2 [ugsl7087_cse.anudeep@cbit.org.in ' 9951098734
7 1160117733108 Sai Sankeerth Modini CSE-2 |ugsl7108_cse.sai@cbit.org.in 9603555111
8 [160117733126Bhargavi Sunkireddy CSE-3 |ugs17126_cse.bhargavi@cbit.org.in 9951683233
9 1160117733327 T Shiva Sai CSE-3 |ugs17327_cse.t@cbit.org.in 8019443332
10 [160117733182 P Vishnu Vardhan Reddy CSE-3 |ugsl7182_cse.vishnu@cbit.org.in 7997216460
11 160117735311 Vamshi Krishna Motru ECE-1 [ugsl7311_ece.m@cbit.org.in 8187865969
12 [160117735114|Vashista Basava ECE-2 |ugsl7114_ece.vashista@cbit.org.in 9491828071
13 [160117735097/Mahidhara Reddy Kankara ECE-2 [ugsl7097_ece.mahidhara@cbit.org.in 8309699930
14 |160117735125P V Divya Sree ECE-3 [ugsl7125_ece.divya@cbit.org.in 9701220597
15 [160117735154Mahesh Manmari ECE-3 |ugsl7154_ece.mahesh@cbit.org.in 7075667724
16 |160117734027 Harshith Reddy EEE-1 |ugsl7027_eee.harshith@cbit.org.in 7989330077
17 |160117737059 Vinil Kumar Peddi IT-1 ugs17059_it.vinil@cbit.org.in zauz RO

18 |160117737046 Vangala Pradyumna Reddy i 550 ugs17046_it.pradyumna@cbit.org.in 9182288504
19 160117737004 Divisha Sri Sanjana Madupal IT-1 ugs17004_it.divisha@cbit.org.in 9618482200
20 |160117737017|Julakanti Sai Sushma Reddy] IT-1  |ugs17017_it.sai@cbit.org.in 7386509541
21 (160117737016 Kolanukonda Sai Chandana| I7-1 ugs17016_it.sai@cbit.org.in 8985415779
22 160117737065 P.andal Srivaishnavi IT-2 ugs17065_it.andal@cbit.org.in 7013291429
23 [160117737092 Gagankumar Kaira IT-2  |ugsl7092_it.gagan@cbit.org.in ‘:3 i

24 160117737115 Venkata Srinivas Kompally IT-2 _ |ugsl7115_it.venkata@cbit.org.in 9666692492
25 |160117737098 Moksh Sailesh Jain IT-2 _ [ugs17098_it.moksh@cbit.org.in 8897202300

b7



1 |160117733169Santhosh Kanne CSE-3 |ugs17169_cse.santhosh@cbit.org.in 8096477190
2 |160117737068Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 9642564325
3 |160117737098Moksh Sailesh Jain IT-2  [ugs17098_it.moksh@cbit.org.in 8897202300
4 |160117737059 Vinil Kumar Peddi IT-1 ugs17059_it.vinil@cbit.org.in 9502186539
- M GenC
Cogrmim=anr it
1 |160117805001/Akanksha Joshi Biotech |akankshasjoshi2000@gmail.com 8106216533
2 |160117805028 Nadimpalli Sphoorthy Biotech |n.sphoorthy28072000@gmail.com 9063501135
3 |160117805011/Navya Buchalli Biotech [navyabuchallil4@gmail.com 7032288248
4 |160117805035 Neeharika Poduri Biotech |nehapoduri@gmail.com 9014348987
5 |160117805023 Sai Harshitha Dakoor Biotech |harshitha27sai@gmail.com 8309675134
6 |160117802019Abhishek Babu chemical |abhishekbabu1999@gmail.com 9346360841
7 |160117802031/Grandhi Lokesh Sai chemical |lokeshsai.grandhi4@gmail.com 8555882702
8 |160117802004{Hanusha Durisety chemical |hanushadurisety27@gmail.com 8919112744
9 |160117802027/Harsh Agarwal chemical |h.agarwall212@gmail.com 8328680181
10 |160117802006{Manasa Kamidi chemical |manasareddyid@gmail.com 6302067353
11 [160116802036/Phanindra Gupta chemical |phanindra.beechani@gmail.com 8885471238
12 |160117802037|Polamuri Ravi Teja chemical |polamuri.raviteja26@gmail.com 9949542626
13 [160117802012 Poojitha Kandati chemical |poojithareddykandati2000@gmail.com 9398690478
14 1160117732047/ Navile Sai Vishal Civil-1 |saivishalnavile@gmail.com 9182251983
15 |160117732014|Sindhu Kuruba Civil-1 |sindhukuruba44@gmail.com 8333088913
16 |160117732073Bandi Udaya Sri Civil-2 |bandiudayasril0@gmail.com 7993147030
17 |160117732118Malyala Varaprasad Civil-2 |malyalavaraprasad84@gmail.com 7032013557
18 |160117732064{Neena Reddy Civil-2 |neena.nandikonda@gmail.com 8309873636
19 (160117732103 Sai Naveen Balla Civil-2 |bsnaveenaecs2@gmail.com 7989926641
20 160117732316 Shirisha Singari Civil-2 |shirisha.singari@gmail.com 9948361445
21 |160117733001|Akshitha Nanavala CSE-1 |akshitha.n.123@gmail.com 9494605050
22 (160117733025 Challa Abishek CSE-1 |abhishekchalla619@gmail.com 9182752661
23 160117733028 Gopikumar Makwana CSE-1 |makwanagopikumar@gmail.com 8187098877]
24 |16011773301(Lakshmi Anuhya Gunnam | CSE-1 [anuhyal916@gmail.com 9701166808
25 [160117733033 Mohammed Zubair Ahmed | CSE-1 |zewbare@gmail.com 7093621962
26 160117733012 Nikitha Bogala CSE-1 |nikkireddy129@gmail.com 8897121047
27 |160117733041/Saad Ahmed CSE-1 |saadahmed05999@gmail.com 9701571945
28 160117733056 Singapanga Teja vamshi CSE-1 |vamshitej49@gmail.com 7093145297
29 |160117733051|Sridhar Kandi CSE-1 |kandisridhar123@gmail.com 9963774499
30 [160117733057 Varun Sundaram CSE-1 |vaasha99@gmail.com A 19550815865
31 [160117733114|Pokala Vaibhaw CSE-2 |vaibhawvarmal23@gmail.com / 6301774665

y



32 [160117733086Adarsh Pati CSE-2 |adarshpati20@gmail.com 8639879765
33 |160117733089Harsh Raj Jeripothula CSE-2 |harshraj201999%@gmail.com 0182026365
34 |160117733096Mohammed Moazzam Zahur] CSE-2 |[zahuruddinl 17@gmail.com 9121872839
35 [160117733100/Mounish Juvvadi CSE-2 |jmounish11l@gmail.com 8977731234
36 |160117733101|Naveen Vamshi Peethala CSE-2 [naveevamsi@gmail.com 63044190818
37 160117733078 Sravya Gudipelly CSE-2 |sravyagudipelly@gmail.com 7989522710
38 [16011773308(¢Srujana Cherukuri CSE-2 |csrujana48@gmail.com 9502383157
39 |160117733127 Obulreddygari Deekshitha CSE-3 [obulreddygarideekshithareddy@gmail.com | 79817 12066
40 |160117733326 Radhika Mandala CSE-3 |mradhikal63@gmail.com 7993268304
41 |160117733175Srinath Gariganti CSE-3 |srinathgariganti@gmail.com 7981809671
42 160117733152V Gana Deekshith Reddy CSE-3 |ganavv20@gmail.com 8555848469
43 |160117733143 Vishnu Priya G CSE-3 |vishnupriyagangarapu@gmail.com 8500584970
44 |160117735033Abbidi Harikrishna ECE-1 |abbidiharikrishna0463@gmail.com 996317944 1]
45 |160117735001|Akhila Maarka ECE-1 |akhilayadav2803@gmail.com 7032541279
46 |160117735027Allampally Ashish ECE-1 |ashishallampally@gmail.com 9182246989
47 [160117735309 Ch Mvn Sai Teja Prashanth ECE-1 |[saitejaprashanth@gmail.com 7981434284
48 1160117735007/ Gundagani Lohitha ECE-1 [lohitha4189@gmail.com 9666126310
49 |160117735004/Haseena Palle ECE-1 |phassil999@gmail.com 8247898522
50 |160117735042Janimiya Shaik ECE-1 |janimiyashaik666@gmail.com 9182360064
51 |160117735302 Karthik Prapanna Vanjiv: ECE-1 |karthikprapannal999@gmail.com 7097574591
52 160117735009 Kommineni Namitha ECE-1 |kommineninamitha@gmail.com 7989566907
53 [160117735009M Khundhana . ECE-1 |khundhana.m@gmail.com 9347050449
54 |160117735013Pragna Dasari ECE-1 |d.pragnal999@gmail.com 9505412348
55 160117735038 Rohith Reddy S ECE-1 |rohithreddysalguti@gmail.com 8639134428
56 |160117735039 Sai Gowtham Chittemsetty | ECE-1 |saigowthamch@gmail.com 7095870329
57 |160117735303 Sai Kiran Reddy Govindhu ECE-1 |saikiranreddy1681l@gmail.com 7989280175
58 |160117735040Saiprathap Reddy Vadicherl{ ECE-1 vadicherlasaiprathap@gmail.com 9182713512
59 [160117735301|Satish Kumar Kolla ECE-1 [kollasatish100@gmail.com 7095248945
60 |160117735045Shashivardhan Reddy Kavell ECE-1 kshashi3329@gmail.com 9182968169
61 |160117735016|Shivani Jannaikode ECE-1 |shivanijannaikode0198@gmail.com 0121354853
62 160117735017 Shravani Reddy Voddula ECE-1 |[shravanireddyj23@gmail.com 8309737510
63 [160117735018Shreya Reddy ECE-1 |nandikashreyareddy@gmail.com 6309291370
64 160117735049 Srikanth Gunturu ECE-1 [srikanth.gunturugsk@gmail.com 9121961931
65 |160117735052 Tharun Thota ECE-1 |tharunthota2000@gmail.com 7893464727
66 |160117735311|Vamshi Krishna Motru ECE-1 |motruvamshikrishna@gmail.com 8187865969
67 |160117735058 Vijay Bhaskar Nittala ECE-1 |mastervijay9@gmail.com 9550036009
68 [160117735084|Abhinav Kalloormana ECE-2 |kjabhinavl6@gmail.com 9515541007
69 |160117735314{Akhilesh Thammishetty ECE-2 [ugs17314_ece.thammishetty@cbit.org.in 8374839839
70 160117735063 Anusha Bamar ECE-2 |anusha.sony0510@gmail.com 8179436137
71 |160117735114|Basava Vashista ECE-2 |vashistabasava@gmail.com 9441759848
72 |160117735079G Sanjana ECE-2 |gunthasanjana@gmail.com 6300841418
73 [160117735112/Ganna Vamshi ECE-2 |vamshiganna2@gmail.com (19182760769
74 (160117735110 Kommidi Teja Reddy ECE-2 |tejudon9@gmail.com A%@saws
75 |160117735118 Kotte Vishnu Bhargav ECE-2 |vishnubhargav.nani77@gmail.com / 1% 8074498449
76 1160117735067 Likhitha Ande ECE-2 [likiande@gmail.com ' 9121686729




77 1160117735066{Madasu Kavya ECE-2 |kavyamadasu98@gmail.com 8309930909
78 160117735069 Mamatha Erugadinla ECE-2 |mamathaerugadinla999@gmail.com 8919450206
79 |160117735315Nagilla Praneeth Reddy ECE-2 |nagillapraneeth888@gmail.com 7036980340
80 160117735090 Nandigama Charanjit ECE-2 [charanjitnandigama@gmail.com 9885437154
81 1160117735100 Nikhil Kanukuntla ECE-2 |nikhilvardhan89@gmail.com 9393622880}
82 [160117735074|Nikitha Kotharamula ECE-2 [nikitha.rdy213@gmail.com 8790025021
83 160117735117/ Pochampally Vinay Reddy ECE-2 |vinayreddy3679@gmail.com 7981749837
84 |160117735111|Rajput Tejeshwar Singh ECE-2 |tejeshrajput99@gmail.com 7780453424
85 |160117735104|Rakshith Devunuri ECE-2 |[rakshithdevunuri@gmail.com 9100819264
86 [160117735105Rupesh Chandra Sayam ECE-2 |sayamrupu@gmail.com 7993823019
87 |160117735107|Saketh Reddy Dodda ECE-2 |doddasakethreddy23@gmail.com 9182668613
88 |160117735081|Sangapu Sowmyasri Sowmyj ECE-2 |sangapusowmyasri@gmail.com 9676608304
89 |160117735313Sumanth Banswada ECE-2 |banswadasumanthreddy3031@gmail.com |g 133569493
90 |160117735148Bhagath Singh Khare ECE-3 |khare.bhagathsingh420@gmail.com 8639238056
91 [160117735149Bob Bathula ECE-3 |bob.abishai@gmail.com 9618783361
92 |160117735150Joseph Murray ECE-3 |mikejoe14918@gmail.com 9492922808
03 [160117735130 Naga Sai Harshita Kaza ECE-3 |nagasaiharshita.kaza@gmail.com 6300221202
94 |160117735329 Nakka Sai Siddartha ECE-3 |nakkasaisiddartha@gmail.com 8499083151
95 1160117735131/ Nikhila Manupuri ECE-3 |manupurinikhila70081@gmail.com 7013061080
96 |160117735159Nithish Chilukuri ECE-3 |nithish.chilukuri@gmail.com 7396653782
97 1160117735160 Pranav K ECE-3 |pranavkarangula@gmail.com 9573421392
98 160117735135 Pravalika Chitloju ECE-3 |pravalikach22@gmail.com 7674969086
99 1160117735173 Shiva Kumar Reddy Nareddy ECE-3 shivareddy2824@gmail.com 7989312529
100{160117735138 Shravani Jalli ECE-3 |shravanijalli@gmail.com 8985480544
101{160117735175 Srinivasa Bharadwaj Chakilf ECE-3 ch.bharadwaj183@gmail.com 8247018234
102|160117735141|Srisai Merugu ECE-3 |srisai.m2000@gmail.com 8978611199
103{160117735145 Vinoothna Sree Nayakanti ECE-3 |vinoothna0O1l10@gmail.com 9603132650
104/160117734012/A Saikeerthi A Saikeerthi EEE-1 [saikeerthi038@gmail.com 9515941279
105/160117734013C Shaheen EEE-1 |shaheen9491156126@gmail.com 9110355991
106/160117734049D Sai Surya EEE-1 |saistod@gmail.com 7981519111
107|160117734020|Gangula Akhil Reddy EEE-1 |akhilreddygangula99@gmail.com 9866876750
108/ 160117734028 Hrishikes Sai Duttaluri EEE-1 [saihrishikeshO8@gmail.com 6303106718
109/160117734034Manoj Kudikala EEE-1 |manoj.kudikalal3@gmail.com 8523878668
110/160117734007|Mudavath Priyanka EEE-1 |ugs17007_eee.priyanka@chbit.org.in 7732045543
111)160117734041|/Pavan Pulimamidi EEE-1 |pavannanil026@gmail.com 7780733448
112/16011773403Pendem Netha EEE-1 |netha833@gmail.com 9441908169
113]160117734052 Srikanth Pilli EEE-1 |srikanthpilli780@gmail.com 7287876826
114{160117734055 Srivibhavan Labhishetty EEE-1 |srivibhavan1990@gmail.com 7306820309
115/160117734018Veditha Lakshmi EEE-1 |vedithal2345@gmail.com 7989629450
116|160117734026 Voladri Gopi Krishna Reddy | EEE-1 gopikrishna.voladri@gmail.com 7330778564
117|160117734117A S N Yashwanth EEE-2 |yashwanthyashu2l@gmail.com 7989657538
118/160117734074/Akshith Nagelly EEE-2 |akshithnagellyl4@gmail.com 9182977269
119/160117734084 Choppakatla Koushik EEE-2 |choppakatlakoushik001@gmail.com 8247793418
120/160117734077 Dheeraj Arumulla EEE-2 dherajarumulla9003@gmaj.l.9¢n 9924024
121)160117734062Jahnavi Guduri EEE-2

jahnavi.guduri@gmailcom/ ~—~ _— |
EIR _
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939840144



122|160117734322 Kandukuri Sai Sheetal EEE-2 [saisheetalkandukuri@gmail.com 8143377430
123/160117734075M Arun Kumar EEE-2 |kmarun297@gmail.com 9398574734
124/160117734083 Nanavath Kishan EEE-2 |kishansrinivas123@gmail.com 6304775127
125/160117734115Nuligonda Vashist EEE-2 [vashistnuligonda@gmail.com 0398380589
126/160117734091|Pasupuleti Mohit Srinivas Md EEE-2 mahaveer.dimpu128@gmail.com 7780443884
127|160117734066/Priyanka Tuppathi EEE-2 |priyankatuppathi2920@gmail.com 7013883263
128{160117734096|Ramagiri Poojith EEE-2 |ramagiri.poojith1234@gmail.com 8919560805
129|1601 17734100 Sai Deekshith Rayaprolu EEE-2 [saideekshith6@gmail.com 9515705732
130{160117734102Sai Krishna Voggu EEE-2 |vsaikrishnal998@gmail.com 8978835142
131160117734 106 Saiteja Narahari EEE-2 [sai.narahari25@gmail.com 9182546567
132/160117734113Suryateja Reddy Chitti EEE-2 |suryatejareddy267@outlook.com 7095308899
133]160117734114Vardhan Bandari Swamy De] EEE-2 [vardhanbsd@gmail.com 8639585962
134{160117737033/Aravind Kumar Bodige IT-1 aravindkumarbodige504@gmail.com 9505685973
135/160117737003 Deepshika Maroju IT-1  |d4deepshika@gmail.com 8712886896
136{160117737039 Kranthi Jella IT-1  |kranthij307@gmail.com 7013701139
137|160117737040 Madan Vijay Karnati IT-1  |madanvijayk@gmail.com 8885651191
138{16011773701¢{Maddipatla Mukta IT-1  |maddipatlamuktaS@gmail.com 8309509802
139/160117737310Mani Chandana.D IT-1 dandumanechanndhanha@gmail.com 9642715361
140/ 160117737026 Mylavarapu Sruthakeerthi IT-1 mskeerthi5226@gmail.com 7095545644
141/160117737012Prasanna Kumari Surapured IT-1 surapureddy2010@gmail.com 9347574839
142/160117737020 Shagufta Naaz IT-1  |shagufta25022000@gmail.com 7386017275
143/160117737029 Vidyadhari Kandagatla IT-1  |vidyakandagatla.18@gmail.com 9491425111
144)160117737101|/Gopathi Prashanth IT-2 _ |prashanthgopathi621@gmail.com 9182469567
145/160117737093 Goutham Chiranji IT-2  |chiranjigoutham@gmail.com 8801753369
146/160117737109Kalwa Sanjay Kumar IT-2  |kalwasanjaykumar300@gmail.com 8309643209
147|160117737097Madhav Jindam IT-2  |jindammadhav15@gmail.com 8639064873
148/160117737077/Masuram Rajini IT-2  |rajinimasuram239@gmail.com 8639670233
149/160117737065 Pulapalli Andal Srivaishnavi IT-2 pulapallivaishnavi20490@gmail.com 7013291429
150(160117737073 Ravipati Nissi Mouktika IT-2 nissimouktika2@gmail.com 7013576663
151)160117737105Sai Charan Kopparapu IT-2 _ [saicharan3199@gmail.com 8309262888
152/160117737110/Sathvik Surabhi IT-2 sathvikraosurabhi@gmail.com 8309378759
153)160117737089Sirra Akhilanand IT-2  |akhilanand9999@gmail.com 9640414131
154{160117736018Bala Narasimha Banala Mech-1 |banalabalu04@gmail.com 0440088218
155/160117736002C Ananya Mech-1 |canakapalliananya@gmail.com 8801983173
156/160117736006Mahitha Duddu Mech-1 |mahithaduddu@gmail.com 9490337406
157|160117736309Sneha Chintala Mech-1 |snehachintala2000@gmail.com 9515021356
158/160117736056 Vamshi Krishna Boga Mech-1 |vamshikrishnabhoga@gmail.com 7013976105
159(160117736075Akhil Vaitla Mech-2 |akhilvaitla29899@gmail.com 8074157845
160| 160117736066 Poori Saadhana Chandra Mech-2 |saadhanapooril l@gmail.com 9553393311
161{160117736112Rayasam Venkata Naga Akaj Mech-2 akashrayasam1729@gmail.com 9494304776
162/160117736101|Sai Bhuvan Rathnam Mech-2 |bhuvan714715@gmail.com 9182543603
163[160117736069 Shreya Munnuri Mech-2 |shreya.m5899@gmail.com 7093838721
164/160117736115 Venkata Vinai Dendukuri Mech-2 venkatavinai99@gmail.com 9100988863
165160117738035 Rathan Kumar Gemanjyothi| Prod rathangemanjyoﬂl,i@gmaﬂ-com 8500802512
166| 160119766005 Saini Varshini PSPE |varshiniraosaini il.com 7013523695



INnfosys™

Specialist Programmer & Digital
Specialist Engineer Roles

1 |160117737008 |Manogna Yadav Salendra (SP) IT-1 ugs17008_it. manogna@cbit.org.in 7993987434
2 |160117737029 |Vidyadhari Kandagatla (DSE) IT-1 ugs17029_it.vidyadhari@cbit.org.in 9491425111
3 |160117735116 |Vinay Reddy Navari (DSE) ECE-2 |ugs17116_ece.vinay@cbit.org.in 9849173219
4 |160117737059 [vinil kumar (DSE) IT-1 ugs17059_it.vinil@cbit.org.in 9502186539
5 |160117737045 |Pavan Thalla (DSE) IT-1 ugs17045_it.pavan@cbit.org.in 7989116443
6 1160117737101 |Prashanth Gopathi (DSE) IT-2 ugs17101_it.prashanth@cbit.org.in 9182469567
7 |160117737097 |Madhav Jindam (SP) IT-2 ugs17097_it. madhav@cbit.org.in 8639064873
8 |160117737109 |Sanjay kumar Kalwa (SP) IT-2 ugs17109_it.sanjay@cbit.org.in 8309643209
9 |160117737077 |Rajini Masuram (DSE) IT-2 ugs17077_it.rajini@cbit.org.in 8639670233
10 |160117737116 [Vikas Goli (DSE) IT2  |ugs171116_it.vikas@cbit.org.in 8465977640
11 |160117734076 |Bharath Todupunoori (DSE) EEE-2 |ugs17076_eee.bharath@cbit.org.in 9110575792
12 |160117733180 |Varun Bamandlapelly (DSE) CSE-3 |ugs17180_cse.varun@cbit.org.in 7780792013
13 |160117735032 |Dinesh Reddy (DSE) ECE-1 |ugs17032_ece.dinesh@cbit.org.in 8106450465
14 |160117735109 |Tarun Kalthi (DSE) ECE-2 |ugsl17109_ece.tarun@cbit.org.in 9491667905
15 |160117735085 [Ajay Srikar Medidi (DSE) ECE-2 |ugs17085_ece.ajay@cbit.org.in 9550618015
———
A T F << > F=IT~JX >< >
1 |160117802054 |Jalli Yuvaraju Chemical |ugs17054_chem.yuvaraju@cbit.org.in 6300375706
2 |160117802040 |Pedda bomma Rushikesh Chemical |ugs17040_chem.rushikesh@cbit.org.in 7702660621
3 160117736305 |Naveen Kumar Perumalla Mech-1 |ugs17305_mech.naveen@cbit.org.in 8019882406
4 |160117736099 |Rishikesh Kamalanathan Mech-2 |ugs17099_mech.rishikesh@cbit.org.in 7893704248
~% MassMutual
1 |160117733021 |Stella Ramola Erdani CSE-1 |ugs17021_cse.stella@cbit.org.in 9182663564
2 |160117733010 |G Lakshmi Anuhya CSE-1 |ugs17010_cse.lakshmi@cbit.org.in 9701166808
3 |160117733117 |Srijesh Kumar Yanambaka CSE-2 [ugs17117_cse.venkata@cbit.org.in 8897642639
4 |160117733316 |Vamshi Kundanapally CSE-2  |ugs17316_cse.kundanapally@cbit.org.in 9676089083
5 [160117733114 |POKALA VAIBHAW CSE-2 |ugsl7114_cse.vaibhaw@cbit.org.in 6301774665
6 |160117733329 |Vallapu Sai Keerthana CSE-3 |ugs17329_cse.v.cbit.org.in / 6304929807
7 |160117733154 |Hemanth Neelam CSE-3 _|ugs17154_cse.hemanth@cbit.orglin 8099662326

Dr. N _WIBEﬂﬁY

CBIT, Gandipet, Hyd.
Cell: 9849466587

E-mail: placemente@cbit.ac.in




1 |160117733169Santhosh Kanne CSE-3 |ugs17169_cse.santhosh@cbit.org.in 8096477190
2 |160117737068Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 9642564325
3 |160117737098Moksh Sailesh Jain IT-2  [ugs17098_it.moksh@cbit.org.in 8897202300
4 |160117737059 Vinil Kumar Peddi IT-1 ugs17059_it.vinil@cbit.org.in 9502186539
- M GenC
Cogrmim=anr it
1 |160117805001/Akanksha Joshi Biotech |akankshasjoshi2000@gmail.com 8106216533
2 |160117805028 Nadimpalli Sphoorthy Biotech |n.sphoorthy28072000@gmail.com 9063501135
3 |160117805011/Navya Buchalli Biotech [navyabuchallil4@gmail.com 7032288248
4 |160117805035 Neeharika Poduri Biotech |nehapoduri@gmail.com 9014348987
5 |160117805023 Sai Harshitha Dakoor Biotech |harshitha27sai@gmail.com 8309675134
6 |160117802019Abhishek Babu chemical |abhishekbabu1999@gmail.com 9346360841
7 |160117802031/Grandhi Lokesh Sai chemical |lokeshsai.grandhi4@gmail.com 8555882702
8 |160117802004{Hanusha Durisety chemical |hanushadurisety27@gmail.com 8919112744
9 |160117802027/Harsh Agarwal chemical |h.agarwall212@gmail.com 8328680181
10 |160117802006{Manasa Kamidi chemical |manasareddyid@gmail.com 6302067353
11 [160116802036/Phanindra Gupta chemical |phanindra.beechani@gmail.com 8885471238
12 |160117802037|Polamuri Ravi Teja chemical |polamuri.raviteja26@gmail.com 9949542626
13 [160117802012 Poojitha Kandati chemical |poojithareddykandati2000@gmail.com 9398690478
14 1160117732047/ Navile Sai Vishal Civil-1 |saivishalnavile@gmail.com 9182251983
15 |160117732014|Sindhu Kuruba Civil-1 |sindhukuruba44@gmail.com 8333088913
16 |160117732073Bandi Udaya Sri Civil-2 |bandiudayasril0@gmail.com 7993147030
17 |160117732118Malyala Varaprasad Civil-2 |malyalavaraprasad84@gmail.com 7032013557
18 |160117732064{Neena Reddy Civil-2 |neena.nandikonda@gmail.com 8309873636
19 (160117732103 Sai Naveen Balla Civil-2 |bsnaveenaecs2@gmail.com 7989926641
20 160117732316 Shirisha Singari Civil-2 |shirisha.singari@gmail.com 9948361445
21 |160117733001|Akshitha Nanavala CSE-1 |akshitha.n.123@gmail.com 9494605050
22 (160117733025 Challa Abishek CSE-1 |abhishekchalla619@gmail.com 9182752661
23 160117733028 Gopikumar Makwana CSE-1 |makwanagopikumar@gmail.com 8187098877]
24 |16011773301(Lakshmi Anuhya Gunnam | CSE-1 [anuhyal916@gmail.com 9701166808
25 [160117733033 Mohammed Zubair Ahmed | CSE-1 |zewbare@gmail.com 7093621962
26 160117733012 Nikitha Bogala CSE-1 |nikkireddy129@gmail.com 8897121047
27 |160117733041/Saad Ahmed CSE-1 |saadahmed05999@gmail.com 9701571945
28 160117733056 Singapanga Teja vamshi CSE-1 |vamshitej49@gmail.com 7093145297
29 |160117733051|Sridhar Kandi CSE-1 |kandisridhar123@gmail.com 9963774499
30 [160117733057 Varun Sundaram CSE-1 |vaasha99@gmail.com A 19550815865
31 [160117733114|Pokala Vaibhaw CSE-2 |vaibhawvarmal23@gmail.com / 6301774665

y



32 [160117733086Adarsh Pati CSE-2 |adarshpati20@gmail.com 8639879765
33 |160117733089Harsh Raj Jeripothula CSE-2 |harshraj201999%@gmail.com 0182026365
34 |160117733096Mohammed Moazzam Zahur] CSE-2 |[zahuruddinl 17@gmail.com 9121872839
35 [160117733100/Mounish Juvvadi CSE-2 |jmounish11l@gmail.com 8977731234
36 |160117733101|Naveen Vamshi Peethala CSE-2 [naveevamsi@gmail.com 63044190818
37 160117733078 Sravya Gudipelly CSE-2 |sravyagudipelly@gmail.com 7989522710
38 [16011773308(¢Srujana Cherukuri CSE-2 |csrujana48@gmail.com 9502383157
39 |160117733127 Obulreddygari Deekshitha CSE-3 [obulreddygarideekshithareddy@gmail.com | 79817 12066
40 |160117733326 Radhika Mandala CSE-3 |mradhikal63@gmail.com 7993268304
41 |160117733175Srinath Gariganti CSE-3 |srinathgariganti@gmail.com 7981809671
42 160117733152V Gana Deekshith Reddy CSE-3 |ganavv20@gmail.com 8555848469
43 |160117733143 Vishnu Priya G CSE-3 |vishnupriyagangarapu@gmail.com 8500584970
44 |160117735033Abbidi Harikrishna ECE-1 |abbidiharikrishna0463@gmail.com 996317944 1]
45 |160117735001|Akhila Maarka ECE-1 |akhilayadav2803@gmail.com 7032541279
46 |160117735027Allampally Ashish ECE-1 |ashishallampally@gmail.com 9182246989
47 [160117735309 Ch Mvn Sai Teja Prashanth ECE-1 |[saitejaprashanth@gmail.com 7981434284
48 1160117735007/ Gundagani Lohitha ECE-1 [lohitha4189@gmail.com 9666126310
49 |160117735004/Haseena Palle ECE-1 |phassil999@gmail.com 8247898522
50 |160117735042Janimiya Shaik ECE-1 |janimiyashaik666@gmail.com 9182360064
51 |160117735302 Karthik Prapanna Vanjiv: ECE-1 |karthikprapannal999@gmail.com 7097574591
52 160117735009 Kommineni Namitha ECE-1 |kommineninamitha@gmail.com 7989566907
53 [160117735009M Khundhana . ECE-1 |khundhana.m@gmail.com 9347050449
54 |160117735013Pragna Dasari ECE-1 |d.pragnal999@gmail.com 9505412348
55 160117735038 Rohith Reddy S ECE-1 |rohithreddysalguti@gmail.com 8639134428
56 |160117735039 Sai Gowtham Chittemsetty | ECE-1 |saigowthamch@gmail.com 7095870329
57 |160117735303 Sai Kiran Reddy Govindhu ECE-1 |saikiranreddy1681l@gmail.com 7989280175
58 |160117735040Saiprathap Reddy Vadicherl{ ECE-1 vadicherlasaiprathap@gmail.com 9182713512
59 [160117735301|Satish Kumar Kolla ECE-1 [kollasatish100@gmail.com 7095248945
60 |160117735045Shashivardhan Reddy Kavell ECE-1 kshashi3329@gmail.com 9182968169
61 |160117735016|Shivani Jannaikode ECE-1 |shivanijannaikode0198@gmail.com 0121354853
62 160117735017 Shravani Reddy Voddula ECE-1 |[shravanireddyj23@gmail.com 8309737510
63 [160117735018Shreya Reddy ECE-1 |nandikashreyareddy@gmail.com 6309291370
64 160117735049 Srikanth Gunturu ECE-1 [srikanth.gunturugsk@gmail.com 9121961931
65 |160117735052 Tharun Thota ECE-1 |tharunthota2000@gmail.com 7893464727
66 |160117735311|Vamshi Krishna Motru ECE-1 |motruvamshikrishna@gmail.com 8187865969
67 |160117735058 Vijay Bhaskar Nittala ECE-1 |mastervijay9@gmail.com 9550036009
68 [160117735084|Abhinav Kalloormana ECE-2 |kjabhinavl6@gmail.com 9515541007
69 |160117735314{Akhilesh Thammishetty ECE-2 [ugs17314_ece.thammishetty@cbit.org.in 8374839839
70 160117735063 Anusha Bamar ECE-2 |anusha.sony0510@gmail.com 8179436137
71 |160117735114|Basava Vashista ECE-2 |vashistabasava@gmail.com 9441759848
72 |160117735079G Sanjana ECE-2 |gunthasanjana@gmail.com 6300841418
73 [160117735112/Ganna Vamshi ECE-2 |vamshiganna2@gmail.com (19182760769
74 (160117735110 Kommidi Teja Reddy ECE-2 |tejudon9@gmail.com A%@saws
75 |160117735118 Kotte Vishnu Bhargav ECE-2 |vishnubhargav.nani77@gmail.com / 1% 8074498449
76 1160117735067 Likhitha Ande ECE-2 [likiande@gmail.com ' 9121686729




77 1160117735066{Madasu Kavya ECE-2 |kavyamadasu98@gmail.com 8309930909
78 160117735069 Mamatha Erugadinla ECE-2 |mamathaerugadinla999@gmail.com 8919450206
79 |160117735315Nagilla Praneeth Reddy ECE-2 |nagillapraneeth888@gmail.com 7036980340
80 160117735090 Nandigama Charanjit ECE-2 [charanjitnandigama@gmail.com 9885437154
81 1160117735100 Nikhil Kanukuntla ECE-2 |nikhilvardhan89@gmail.com 9393622880}
82 [160117735074|Nikitha Kotharamula ECE-2 [nikitha.rdy213@gmail.com 8790025021
83 160117735117/ Pochampally Vinay Reddy ECE-2 |vinayreddy3679@gmail.com 7981749837
84 |160117735111|Rajput Tejeshwar Singh ECE-2 |tejeshrajput99@gmail.com 7780453424
85 |160117735104|Rakshith Devunuri ECE-2 |[rakshithdevunuri@gmail.com 9100819264
86 [160117735105Rupesh Chandra Sayam ECE-2 |sayamrupu@gmail.com 7993823019
87 |160117735107|Saketh Reddy Dodda ECE-2 |doddasakethreddy23@gmail.com 9182668613
88 |160117735081|Sangapu Sowmyasri Sowmyj ECE-2 |sangapusowmyasri@gmail.com 9676608304
89 |160117735313Sumanth Banswada ECE-2 |banswadasumanthreddy3031@gmail.com |g 133569493
90 |160117735148Bhagath Singh Khare ECE-3 |khare.bhagathsingh420@gmail.com 8639238056
91 [160117735149Bob Bathula ECE-3 |bob.abishai@gmail.com 9618783361
92 |160117735150Joseph Murray ECE-3 |mikejoe14918@gmail.com 9492922808
03 [160117735130 Naga Sai Harshita Kaza ECE-3 |nagasaiharshita.kaza@gmail.com 6300221202
94 |160117735329 Nakka Sai Siddartha ECE-3 |nakkasaisiddartha@gmail.com 8499083151
95 1160117735131/ Nikhila Manupuri ECE-3 |manupurinikhila70081@gmail.com 7013061080
96 |160117735159Nithish Chilukuri ECE-3 |nithish.chilukuri@gmail.com 7396653782
97 1160117735160 Pranav K ECE-3 |pranavkarangula@gmail.com 9573421392
98 160117735135 Pravalika Chitloju ECE-3 |pravalikach22@gmail.com 7674969086
99 1160117735173 Shiva Kumar Reddy Nareddy ECE-3 shivareddy2824@gmail.com 7989312529
100{160117735138 Shravani Jalli ECE-3 |shravanijalli@gmail.com 8985480544
101{160117735175 Srinivasa Bharadwaj Chakilf ECE-3 ch.bharadwaj183@gmail.com 8247018234
102|160117735141|Srisai Merugu ECE-3 |srisai.m2000@gmail.com 8978611199
103{160117735145 Vinoothna Sree Nayakanti ECE-3 |vinoothna0O1l10@gmail.com 9603132650
104/160117734012/A Saikeerthi A Saikeerthi EEE-1 [saikeerthi038@gmail.com 9515941279
105/160117734013C Shaheen EEE-1 |shaheen9491156126@gmail.com 9110355991
106/160117734049D Sai Surya EEE-1 |saistod@gmail.com 7981519111
107|160117734020|Gangula Akhil Reddy EEE-1 |akhilreddygangula99@gmail.com 9866876750
108/ 160117734028 Hrishikes Sai Duttaluri EEE-1 [saihrishikeshO8@gmail.com 6303106718
109/160117734034Manoj Kudikala EEE-1 |manoj.kudikalal3@gmail.com 8523878668
110/160117734007|Mudavath Priyanka EEE-1 |ugs17007_eee.priyanka@chbit.org.in 7732045543
111)160117734041|/Pavan Pulimamidi EEE-1 |pavannanil026@gmail.com 7780733448
112/16011773403Pendem Netha EEE-1 |netha833@gmail.com 9441908169
113]160117734052 Srikanth Pilli EEE-1 |srikanthpilli780@gmail.com 7287876826
114{160117734055 Srivibhavan Labhishetty EEE-1 |srivibhavan1990@gmail.com 7306820309
115/160117734018Veditha Lakshmi EEE-1 |vedithal2345@gmail.com 7989629450
116|160117734026 Voladri Gopi Krishna Reddy | EEE-1 gopikrishna.voladri@gmail.com 7330778564
117|160117734117A S N Yashwanth EEE-2 |yashwanthyashu2l@gmail.com 7989657538
118/160117734074/Akshith Nagelly EEE-2 |akshithnagellyl4@gmail.com 9182977269
119/160117734084 Choppakatla Koushik EEE-2 |choppakatlakoushik001@gmail.com 8247793418
120/160117734077 Dheeraj Arumulla EEE-2 dherajarumulla9003@gmaj.l.9¢n 9924024
121)160117734062Jahnavi Guduri EEE-2

jahnavi.guduri@gmailcom/ ~—~ _— |
EIR _
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939840144



122|160117734322 Kandukuri Sai Sheetal EEE-2 [saisheetalkandukuri@gmail.com 8143377430
123/160117734075M Arun Kumar EEE-2 |kmarun297@gmail.com 9398574734
124/160117734083 Nanavath Kishan EEE-2 |kishansrinivas123@gmail.com 6304775127
125/160117734115Nuligonda Vashist EEE-2 [vashistnuligonda@gmail.com 0398380589
126/160117734091|Pasupuleti Mohit Srinivas Md EEE-2 mahaveer.dimpu128@gmail.com 7780443884
127|160117734066/Priyanka Tuppathi EEE-2 |priyankatuppathi2920@gmail.com 7013883263
128{160117734096|Ramagiri Poojith EEE-2 |ramagiri.poojith1234@gmail.com 8919560805
129|1601 17734100 Sai Deekshith Rayaprolu EEE-2 [saideekshith6@gmail.com 9515705732
130{160117734102Sai Krishna Voggu EEE-2 |vsaikrishnal998@gmail.com 8978835142
131160117734 106 Saiteja Narahari EEE-2 [sai.narahari25@gmail.com 9182546567
132/160117734113Suryateja Reddy Chitti EEE-2 |suryatejareddy267@outlook.com 7095308899
133]160117734114Vardhan Bandari Swamy De] EEE-2 [vardhanbsd@gmail.com 8639585962
134{160117737033/Aravind Kumar Bodige IT-1 aravindkumarbodige504@gmail.com 9505685973
135/160117737003 Deepshika Maroju IT-1  |d4deepshika@gmail.com 8712886896
136{160117737039 Kranthi Jella IT-1  |kranthij307@gmail.com 7013701139
137|160117737040 Madan Vijay Karnati IT-1  |madanvijayk@gmail.com 8885651191
138{16011773701¢{Maddipatla Mukta IT-1  |maddipatlamuktaS@gmail.com 8309509802
139/160117737310Mani Chandana.D IT-1 dandumanechanndhanha@gmail.com 9642715361
140/ 160117737026 Mylavarapu Sruthakeerthi IT-1 mskeerthi5226@gmail.com 7095545644
141/160117737012Prasanna Kumari Surapured IT-1 surapureddy2010@gmail.com 9347574839
142/160117737020 Shagufta Naaz IT-1  |shagufta25022000@gmail.com 7386017275
143/160117737029 Vidyadhari Kandagatla IT-1  |vidyakandagatla.18@gmail.com 9491425111
144)160117737101|/Gopathi Prashanth IT-2 _ |prashanthgopathi621@gmail.com 9182469567
145/160117737093 Goutham Chiranji IT-2  |chiranjigoutham@gmail.com 8801753369
146/160117737109Kalwa Sanjay Kumar IT-2  |kalwasanjaykumar300@gmail.com 8309643209
147|160117737097Madhav Jindam IT-2  |jindammadhav15@gmail.com 8639064873
148/160117737077/Masuram Rajini IT-2  |rajinimasuram239@gmail.com 8639670233
149/160117737065 Pulapalli Andal Srivaishnavi IT-2 pulapallivaishnavi20490@gmail.com 7013291429
150(160117737073 Ravipati Nissi Mouktika IT-2 nissimouktika2@gmail.com 7013576663
151)160117737105Sai Charan Kopparapu IT-2 _ [saicharan3199@gmail.com 8309262888
152/160117737110/Sathvik Surabhi IT-2 sathvikraosurabhi@gmail.com 8309378759
153)160117737089Sirra Akhilanand IT-2  |akhilanand9999@gmail.com 9640414131
154{160117736018Bala Narasimha Banala Mech-1 |banalabalu04@gmail.com 0440088218
155/160117736002C Ananya Mech-1 |canakapalliananya@gmail.com 8801983173
156/160117736006Mahitha Duddu Mech-1 |mahithaduddu@gmail.com 9490337406
157|160117736309Sneha Chintala Mech-1 |snehachintala2000@gmail.com 9515021356
158/160117736056 Vamshi Krishna Boga Mech-1 |vamshikrishnabhoga@gmail.com 7013976105
159(160117736075Akhil Vaitla Mech-2 |akhilvaitla29899@gmail.com 8074157845
160| 160117736066 Poori Saadhana Chandra Mech-2 |saadhanapooril l@gmail.com 9553393311
161/1601177361124Rayasam Venkata Naga Akaj Mech-2 |akashrayasam 1729@gmail.com 9494304776
162/160117736101]|Sai Bhuvan Rathnam Mech-2 |bhuvan714715@gmail.com 0182543603
163[160117736069 Shreya Munnuri Mech-2 |shreya.m5899@gmail.com 7093838721
164/160117736115 Venkata Vinai Dendukuri Mech-2 venkatavinai99@gmail.com 9100988863
165160117738035 Rathan Kumar Gemanjyothi| Prod rathangemanjyoﬂl,i@gmaﬂ-com 8500802512
166| 160119766005 Saini Varshini PSPE |varshiniraosaini il.com 7013523695



Il |160I 19744410 [Ayush sharma IM.Tech VLSIipgs194]0_ece.ayush@cbit.ac.in 9346717825
3 RS FfT<orre"\rxi
L= ———
1 |160117736042 |Sai Prashanth Pinninti Mech-1 |ugs17042_mech.sai@cbit.org.in 7987864211
2 |160117736049 |Shravan Jagadam Mech-1 |ugs17049_mech.shravan@cbit.org.in 9121811345
3 |160117736116 |VIGNAN BABU DYAVANAPELLY| Mech-2 |ugsl71 16_mech.vignan@cbit.org.in 7981678136
4 160117736098 |Richard Wurmbrand Regulagadd Mech-2 |ugs 17098_mech.richard@cbit.org.in 9849816944
1 |160117733053 |Srinath Brahmeshwarkar CSE-1  |ugs17053_cse.srinath@cbit.org.in 9182700832
2 160117733327 [Shiva Sai CSE-3  |ugs17327_cse.t@cbit.org.in 8019443332
3 |160117733138 |Shwetha Yaramada CSE-3  |ugs17138_cse.shwetha@cbit.org.in 9182804039
4 |160117733073 |Sahaja Samudrala CSE-2  |ugs17073_cse.sahaja@cbit.org.in 9182137093
5 |160117733157 |Kousthubha Krishna CH CSE-3  |ugs17157_cse.kousthubha@cbit.org.in 9182200436
6 |160117733081 |Rishika Rednam CSE-2  |ugs17081_cse.stheertha@cbit.org.in 9959771333
7 |160117733084 |Bogala Indu CSE-2  |ugs17064_cse.indu@cbit.org.in 8501045040
8 (160117737015 |Sahithya Muthyamgari IT-1 ugs17015_it.sahithya@cbit.org.in 7032376751
9 [160117737009 [Meghana Vishwanathula IT-1 ugs17009_it. meghana@cbit.org.in 9963865299
INNOWVATION IS OLIFRE CHERMISTIZY
1 160117732305 |Madda Manikanta Civil-1 ugs17305_civil. nadda@cbit.org.in 8639329609
2 |160117732084 |Hrithik Thakur Civil-2  |ugs17084_civil.hrithik@cbit.org.in 9502572454
Dr. DY
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167|16011974101({Bompelli Himaja Structural | himajabompelli14@gmail.com 7989158672
168)160119745105Enugurthi Manasa Thermal |enugurthi.manasa@gmail.com 9959688901
169|16011780204 1| SAI AASHRITH THATIPALLI | Chemical |ugs1704 1_chem.sai@cbit.org.in 9700875850
170/ 160117733023 Abdul Qavi CSE-1 |ugs17023_cse.abdul@cbit.org.in 9703145952
171/160117734104/A. Sai Pranay Reddy EEE-2 [ugs17104_eee.sai@cbit.org.in 7095879677
172|160117735171|Saiteja Reddy Pidugu ECE-3 |ugs17171_ece.saiteja@cbit.org.in 9652512395
Cograabn=—=arxt GenC Next
1 |160117737079Sai Sreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
2 |160117733173Siddharth Tumre CSE-3 |ugs17173_cse.siddharth@cbit.org.in 9666820295
3 160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 0642564325
=¥ AV AN \Ys
(SF—=200OuIeE—
1 |1601-17-805-0|Mahitha Kasturi Bio-Tech |ugs17009_biotech.mahitha@cbit.org.in 9550638779
2 |160117733117Y- V. Srijesh Kumar CSE-2 |ugs17117_cse.venkata@cbit.org.in 8897642639
3 |160117733133K.Peeyusha CSE-3 |ugs17133_cse.peeyusha@cbit.org.in 7095501229
4 |160117735176/S R SUDEEP REDDY ECE-3 |Ugsl7176_ece.sudeep@cbit.org.in 9182769798
5 |160116735152Akkapeddi Chandrahass ECE-3 |ugs16152_ece.lakshmi@cbit.org.in 9059565277
6 |160117735150Joseph Michael Murray ECE-3 |ugs17150_ece.joseph@cbit.org.in 9492922808
7 1160117734079 M. Himanth Kumar EEE-2 |ugs17079_eee.himanth@cbit.org.in 6281810493
8 [160119672009 TEKI KAVITHA MBA  |pgs19009_mba.kavita@cbit.org.in 9676900858
9 [160119672120B. Vishwa Teja Prachodhan MBA  |pgs19120_mba.vishwa@chbit.org.in 8688256160
10 |160117736054| Trilok sharma nitturi Mech-1 |ugs17054_mech.trilok@cbit.org.in 9676522483
11 160117736048 Shiva sai Mech-1 [ugs17048_mech.shiva@cbit.org.in 8464853557
12 |160117736033 Korutla Nishanth Mech-1 |ugs17033_mech.nishanth@cbit.org.in 8639406078
13 [160117736019 Dharige Dileep kumar Mech-1 |ugs17019_mech.dileep@cbit.org.in 9398644861
14 |160117736120Yashwanth Karri Mech-2 [ugs17120_mech.yashwanth@cbit.org.in (8328110111
15 |160117736081|DJ N Venkata Satya Bobby Mech-2 |Ugs17081_mech. jaya@cbit.org.in 9515765058
16 |160117736314 Chandramouli Gorrepudi e Tl i e 8639781882
17 |160117738019Dheeraj N Prod [ugs17019_prod.dheeraj@cbit.org.in 8328345698
18 |160117738049 Vignesh Debbad Prod |ugs17049_prod.vignesh@cbit.org.in 9010303603

MBA




160117735004 |HASEENA PALLE ECE-1 |ugs17004_ece.haseena@cbit.org.in 8247898522
9 |160117735016 |SHIVANI JANNAIKODE ECE-1 |ugs17016_ece.shivani@cbit.org.in 9121354853
10 |160117735003 |Farooqunnisa - ECE-1 |ugs17003_ece.faroog@cbit.org.in 9989811403
11 |160117735057 |Venkata pavan vishnu Rachapu{ ECE-1 |ugs17057_ece.venkata@cbit.org.in 8688108092
12 160117735310 |Abdul Althaf Raza Mohammad ECE-1 |ugs17310_ece.mohammad@cbit.org.in 8555980008
13 |160117735038 |ROHITH REDDY S ECE-1 |ugs17038_ece.rohith@cbit.org.in 8639134428
14 |160117735001 |Akhila Maarka ECE-1 |ugs17001_ece.akhila@cbit.org.in 7032541279
15 |160117735066 |Kavya Madasu ECE-2 |ugs17066_ece.kavya@cbit.org.in 8309930909
16 |160117735319 |Nasreen Sulthana ECE-2 |Ugs17319_ece.nasreen@cbit.org.in 7981542314
17 |160117735144 |Venkata Sai Sruthi Chebrolu ECE-3 |ugs17144_ece.venkata@cbit.org.in 9505110559
18 |160117735335 |Sravya Neralla ECE-3 |ugs17335_ece.neralla@cbit.org.in 7660858169
19 |160117735332 |Aditya Orem ECE-3 |ugs17332_ece.orem@chit.org.in 7095855100
20 [160117735147 |Akhil Teja Jampani ECE-3 |ugs17147_ece.akhil@cbit.org.in 9553556488
21 |160117737014 |Roshni Vanam IT-1 ugs17014_it.roshni@cbit.org.in 8374060971
22 |160117737310 |Mani Chandana Dandu IT-1 ugs17310_it.dandu@cbit.org.in 9642715361
23 (160117737020 |Shagufta Naaz IT-1 ugs17020_it.shaik@cbit.org.in 7386017275
24 |160117737010 |[Mukta Maddipatla IT-1 ugs17010_it.mukta@cbit.org.in 8309509802
25 |160117737049 |Rahul Racharla IT-1 Ugs17049-it.rahul@cbit.org.in 8008997967
26 [160117737033 |Aravind Kumar Bodige IT-1 ugs17033_it.aravind@cbit.org.in 9505685973
27 |160117737030 |Kranthi Jella IT-1 Ugs_17039_it.kranthi@cbit.org.in 7013701139
28 [160117737081 |Sindhu Sreeram Namaste IT-2 ugs17081_it.sindhu@cbit.org.in 9182291591
29 160117737083 |Chekurtha Swetha 1T-2 ugs17083_it.swetha@cbit.org.in 7673992380
30 |160117737313 |Shivani Hamilpur IT-2 ugs17313_it.hamilpur@ecbit.org.in 9908587610
31 |160117737116 |Vikas Goli IT-2 ugs171116_it.vikas@cbit.org.in 8465977640

T /A== AL
1 |160117732063 |Kavyashree Kalyanam Civil-2 ugs17063_civil. kavya@cbit.org.in 7993203146
2 (160117732315 |Thatipamula Ravi Kiran Civil-2 ugs17315_civil.thatipamula@cbit.org.in 9542073043
Dropsca TecunoLoGiss

1 |160117736005 |Lakshmi Sri Samanvitha Raavi Mech-1 |ugs17005_mech.lakshmi@cbit.org.in 9182268793

160117736049 |Shravan Jagadam Mech-1 |ugs17049_mech.shravan@cbit.org.in ﬁ _ [9121811345~
3 |160117736302 [Mahesh Dubidike Mech-1 |ugs17302_mech.dubidike@cbit.ofgin 3475 L‘M ,




INnfosys™

Specialist Programmer & Digital
Specialist Engineer Roles

1 |160117737008 |Manogna Yadav Salendra (SP) IT-1 ugs17008_it. manogna@cbit.org.in 7993987434
2 |160117737029 |Vidyadhari Kandagatla (DSE) IT-1 ugs17029_it.vidyadhari@cbit.org.in 9491425111
3 |160117735116 |Vinay Reddy Navari (DSE) ECE-2 |ugs17116_ece.vinay@cbit.org.in 9849173219
4 |160117737059 [vinil kumar (DSE) IT-1 ugs17059_it.vinil@cbit.org.in 9502186539
5 |160117737045 |Pavan Thalla (DSE) IT-1 ugs17045_it.pavan@cbit.org.in 7989116443
6 1160117737101 |Prashanth Gopathi (DSE) IT-2 ugs17101_it.prashanth@cbit.org.in 9182469567
7 |160117737097 |Madhav Jindam (SP) IT-2 ugs17097_it. madhav@cbit.org.in 8639064873
8 |160117737109 |Sanjay kumar Kalwa (SP) IT-2 ugs17109_it.sanjay@cbit.org.in 8309643209
9 |160117737077 |Rajini Masuram (DSE) IT-2 ugs17077_it.rajini@cbit.org.in 8639670233
10 |160117737116 [Vikas Goli (DSE) IT2  |ugs171116_it.vikas@cbit.org.in 8465977640
11 |160117734076 |Bharath Todupunoori (DSE) EEE-2 |ugs17076_eee.bharath@cbit.org.in 9110575792
12 |160117733180 |Varun Bamandlapelly (DSE) CSE-3 |ugs17180_cse.varun@cbit.org.in 7780792013
13 |160117735032 |Dinesh Reddy (DSE) ECE-1 |ugs17032_ece.dinesh@cbit.org.in 8106450465
14 |160117735109 |Tarun Kalthi (DSE) ECE-2 |ugsl17109_ece.tarun@cbit.org.in 9491667905
15 |160117735085 [Ajay Srikar Medidi (DSE) ECE-2 |ugs17085_ece.ajay@cbit.org.in 9550618015
———
A T F << > F=IT~JX >< >
1 |160117802054 |Jalli Yuvaraju Chemical |ugs17054_chem.yuvaraju@cbit.org.in 6300375706
2 |160117802040 |Pedda bomma Rushikesh Chemical |ugs17040_chem.rushikesh@cbit.org.in 7702660621
3 |160117736305 |Naveen Kumar Perumalla Mech-1 |ugs17305_mech.naveen@cbit.org.in 8919882406
4 |160117736099 |Rishikesh Kamalanathan Mech-2 |ugs17099_mech.rishikesh@cbit.org.in 7893704248
~% MassMutual
1 |160117733021 |Stella Ramola Erdani CSE-1 |ugs17021_cse.stella@cbit.org.in 9182663564
2 |160117733010 |G Lakshmi Anuhya CSE-1 |ugs17010_cse.lakshmi@cbit.org.in 9701166808
3 |160117733117 |Srijesh Kumar Yanambaka CSE-2 [ugs17117_cse.venkata@cbit.org.in 8897642639
4 |160117733316 |Vamshi Kundanapally CSE-2  |ugs17316_cse.kundanapally@cbit.org.in 9676089083
5 [160117733114 |POKALA VAIBHAW CSE-2 |ugsl7114_cse.vaibhaw@cbit.org.in 6301774665
6 |160117733329 |Vallapu Sai Keerthana CSE-3 |ugs17329_cse.v.cbit.org.in / 6304929807
7 |160117733154 |Hemanth Neelam CSE-3 _|ugs17154_cse.hemanth@cbit.orglin 8099662326
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167|16011974101({Bompelli Himaja Structural | himajabompelli14@gmail.com 7989158672
168)160119745105Enugurthi Manasa Thermal |enugurthi.manasa@gmail.com 9959688901
169|16011780204 1| SAI AASHRITH THATIPALLI | Chemical |ugs1704 1_chem.sai@cbit.org.in 9700875850
170/ 160117733023 Abdul Qavi CSE-1 |ugs17023_cse.abdul@cbit.org.in 9703145952
171/160117734104/A. Sai Pranay Reddy EEE-2 [ugs17104_eee.sai@cbit.org.in 7095879677
172|160117735171|Saiteja Reddy Pidugu ECE-3 |ugs17171_ece.saiteja@cbit.org.in 9652512395
Cograabn=—=arxt GenC Next
1 |160117737079Sai Sreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
2 |160117733173Siddharth Tumre CSE-3 |ugs17173_cse.siddharth@cbit.org.in 9666820295
3 160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 0642564325
=¥ AV AN \Ys
(SF—=200OuIeE—
1 |1601-17-805-0|Mahitha Kasturi Bio-Tech |ugs17009_biotech.mahitha@cbit.org.in 9550638779
2 |160117733117Y- V. Srijesh Kumar CSE-2 |ugs17117_cse.venkata@cbit.org.in 8897642639
3 |160117733133K.Peeyusha CSE-3 |ugs17133_cse.peeyusha@cbit.org.in 7095501229
4 |160117735176/S R SUDEEP REDDY ECE-3 |Ugsl7176_ece.sudeep@cbit.org.in 9182769798
5 |160116735152Akkapeddi Chandrahass ECE-3 |ugs16152_ece.lakshmi@cbit.org.in 9059565277
6 |160117735150Joseph Michael Murray ECE-3 |ugs17150_ece.joseph@cbit.org.in 9492922808
7 1160117734079 M. Himanth Kumar EEE-2 |ugs17079_eee.himanth@cbit.org.in 6281810493
8 [160119672009 TEKI KAVITHA MBA  |pgs19009_mba.kavita@cbit.org.in 9676900858
9 [160119672120B. Vishwa Teja Prachodhan MBA  |pgs19120_mba.vishwa@chbit.org.in 8688256160
10 |160117736054| Trilok sharma nitturi Mech-1 |ugs17054_mech.trilok@cbit.org.in 9676522483
11 160117736048 Shiva sai Mech-1 [ugs17048_mech.shiva@cbit.org.in 8464853557
12 |160117736033 Korutla Nishanth Mech-1 |ugs17033_mech.nishanth@cbit.org.in 8639406078
13 |160117736019 Dharige Dileep kumar Mech-1 |ugs17019_mech.dileep@cbit.org.in 9398644861
14 160117736120 Yashwanth Karri Mech-2 |ugs17120_mech.yashwanth@cbit.org.in 8328110111
15 |160117736081|DJ N Venkata Satya Bobby Mech-2 |Ugs17081_mech. jaya@cbit.org.in 9515765058
16 |160117736314/Chandramouli Gorrepudi | Mech-2 [18S79T#_mMECh.ChandramoungeDitorgt [ — - -
17 |160117738019Dheeraj N Prod [ugs17019_prod.dheeraj@cbit.org.in 8328345698
18 |160117738049 Vignesh Debbad Prod |ugs17049_prod.vignesh@cbit.org.in 9010303603

MBA




1 160117735028 Bhargav Kumar ECE-1 |ugs17028_ece.bhargav@cbit.org.in 0866824765
2 1160117735031/ Damodhar Gaddi ECE-1 |ugs17031_ece.damodhar@cbit.org.in 9346894452
3 |160117735117 Vinay Reddy Pochampally ECE-2 |ugs17117_ece.vinay@cbit.org.in 7981749837
4 |160117735103 Rahul Tumuluri ECE-2 |ugsl17103_ece.rahul@cbit.org.in 8074912212
5 16011773517 1|Saiteja Reddy Pidugu ECE-3 |ugsl17171_ece.saiteja@cbit.org.in 9652512395
6 |160117735160Pranav Karangula ECE-3 |ugs17160_ece.pranav@cbit.org.in 9573421399
7 |160117735150Joseph Murray ECE-3 |mikejoe14918@gmail.com 9492922808
8 |160117732111Shashi kumar Reddy Komati] Civil-2 |ugsl711 1_civil.shashikumar@cbit.org.in (9951391647
9 |160117734013SHAHEEN CHIRAKULA EEE-1 |ugs17013_eee.shaheen@cbit.org.in 9110355991
10 |160117734118Baratam Yashwanth EEE-2 |ugs17118_eee.yashwanth@cbit.org.in 9493352148
11 (160117734120 Yeshwanth Rayankula EEE-2 |Ugsl17120_eee.yeshwanth@cbit.org.in 7730020314
12 |160117734079M. Himanth kumar EEE-2 [ugs17079_eee.himanth@cbit.org.in 6281810493
13 |160117734086 Viijagiri Manideep EEE-2 [ugs17086_eee.manideep@chbit.org.in 7989341916
14 |160117734038Nanaji Gurle EEE-1 |ugsl17038_eee.nanaji@cbit.org.in 9032298896
15 |160117734012A.Sai Keerthi EEE-1 |ugs17012_eee.saikeerthi@cbit.org.in 9110351548
16 |160117734048SaiNaveenAppala EEE-1 |ugs17048_eee.sai@cbit.org.in 6303894053
17 |160117736018Bala Narasimha Banala Mech-1 |ugs17018_mech.bala@cbit.org.in 9440088218
18 |160117736009Sai Dhruthi Poleni Mech-1 |ugs17009_mech.saidhruthi@cbit.org.in 7997777304
@ | INNovacx MBA
1 |160119672042kaniganti rajesh MBA  |pgs19042_mba.rajesh@cbit.org.in 9849636245
2 |160119672015D Prerna MBA | pgs19015_mba.prerna@cbit.org.in 8331902997,
3 |160119672091|VADLA BHANUCHANDARCH MBA pgs19091_mba.bhanuchandan@cbit.org.inlog 18239343
4 |160119672115Ukkalkar Sheshan MBA pgs19115_mba.sheshan@cbit.org.in 9542420359
'
AT - M. e ite:‘::l
1 |160117736001|K.Akshaya Mech-1 |ugs17001_mech.akshaya@cbit.org.in 8919052309
2 |160117736315Pratyush VS Kumar Mech-2 |ugs17315_mech.pratyushkumar@cbit.org.i9110330985

| BB EFE—— i  F——u '



l1 |16011773317dSiddharth Tumre

CSE-3

ugsl7173_cse.siddharth@cbit.org.in

9666820295

Sar~VvVV A

MBA

g

16011967201 1| Shekhawat manju singh MBA pgsl19011_mba.manju@chbit.org.in 8497943371
2 1160119672023 SUJANA MANAPURAM MBA Pgs19023_mba.sujana@cbit.org.in 7382271226
3 |160119672059Yennam Venkata Narasimha MBA pgs19059_mba.venkata@cbit.org.in 910052092

"'___‘i"‘ IDr R eEDi>y s
1 |160117805002Akshitha Gummadi Bio-Tech |ugs17002_biotech.akshitha@cbit.org.in 8179515430
2 |160117805011|/Navya Buchalli Bio-Tech |ugs17011_biotech.navya@cbit.org.in 7032288248
3 |160117805023|Sai Harshitha Dakoor Bio-Tech |ugs17023_biotech.sai@cbit.org 8309675134
4 |160117805026/Sneha Ayyamolia Bio-Tech |ugs17026_biotech.sneha@cbit.org.in 7013746180
5 |160117805030Sri Lalitha Amrita Garlapati | Bio-Tech |ugs 17030_biotech.sri@cbit.org 9010673450
6 |160117805047|Meduri Venkata Krishnasai § Bio-Tech ugs17047_biotech.venkata@cbit.org.in 8978688897
-— l -
I o p N
COOMN=IJJL T ANNC Y SEfRwicE=
1 |160117805023Sai Harshitha Dakoor Bio-Tech [ugs17023_biotech.sai@cbit.org 8309675134
2 |160117802026/harishreddy MADDIKUNTA | Chemical ugs17026_chem.harish@cbit.org.in 8801393790
3 |160117733046 sathwick yalla CSE-1 |ugs17046_cse.sathwick@cbit.org.in 9666290002
4 (160117733023 Abdul Qavi CSE-1 [ugs17023_cse.abdul@cbit.org.in 970;45952
5 |160117733058 Sai Teja Thota CSE-1 ugs17058_cse.venkata@cbit.org.in 9550692172
6 |160117733057 Varun Sundaram CSE-1 |ugs17057_cse.varun@cbit.org.in 9550815865
7 |160117733119Varun Boya CSE-2 [ugs17115_cse.varun@cbit.org.in 6304635375
8 (1601177331249 jyotika koneru CSE-3 [ugsl7129_cse.jyotika@cbit.org.in 9849055577
9 |[160117733178gsujan ch CSE-3 |ugsl7178_cse.sujan@cbit.org.in 7780511491
10 160117733164 sai rohith kommineni CSE-3 |ugsl7165_cse.sai@gmail.com 8978637896
11 |160117733151|Dora Sai Varma Eskepalli CSE-3 [ugs17151_cse.dora@cbit.org.in ,/ 8333941245
12 [160117733175Srinath Gariganti CSE-3 (|ugsl71 75_cse.aﬁnath@cbit.org.i1;{& 7981809671
13 |160117735008 Khundhana Madurai ECE-1 |ugsl 7005ﬂece.khundhana@cbit{g:geﬁi]_z 49
Di. NL'N :
Director-CDC
CBIT, Gandipet, Hyd.

Cell: 9849466587
E-mail: placements@cbit.ac.in



14 |160117735045Shashivardhan Reddy Kaveli| ECE-1 |ugs17045_ece. shashivardhan@cbit.org.in |9182968169
15 |160117735014/ K Priyanka ECE-1 |ugs17014_ece.priyanka@cbit.org.in 9849553389
16 |16011773508(0 shreya g ECE-2 |ugs17080_ece.shreya@cbit.org.in 8500246688
17 1160117735064 Chandana Sunkara ECE-2 |ugsl17064_ece.chandana@chbit.org.in 8790627511
18 |160117735061|Akanksha Thalla ECE-2 |ugsl17061_ece.akanksha@cbit.org.in 9182451552
19 |160117735118vishnu kotte ECE-2 |ugs17118_ece.vishnu@cbit.org.in 8074498449
20 |160117735080 Shreya Reddy ECE-2 |ugs17080_ece.shreya@cbit.org.in 8500246688
21 160117735154 Mahesh Manmari ECE-3 [ugs17154_ece.mahesh@cbit.org.in 7075667724
22 1160117735158 NITESH ALONEY ECE-3 |ugs17158_ece.nitesh@cbit.org.in 9581680547
23 |160117735164/Abhishek Kodi ECE-3 [ugsl7164_ece.sai@cbit.org.in 8977293336
24 (160117735160 Pranav Karangula ECE-3 |ugs17160_ece.pranav@cbit.org.in 9573421392
25 |160117735138Shravani Jalli ECE-3 |ugs17138_ece.shravani@cbit.org.in 8985480544
26 (160117735171} Saiteja Pidugu ECE-3 |ugsl7171_ece.saiteja@cbit.org.in 9652512395
27 1160117735146/ Abhiram M ECE-3 |ugs17146_ece.abhiram@cbit.org.in 9491285902
28 |160117734034|{Kudikala Manoj EEE-1 [ugs17034_eee.manoj@cbit.org.in 852387866
29 (160117734028 Hrishikes Duttaluri EEE-1 |ugs17028_eee.hrishikes@cbit.org.in 630310671
30 160117734103 Chinnam Sai Kumar EEE-2 |Ugs17103_eee.sai@cbit.org.in 9355753523|
31 |160117734079Himanth Mathalapuram EEE-2 [ugs17079_eee.himanth@cbit.org.in 6281810493
32 |160117737029vidyadhari kandagatla IT-1 ugs17029_it.vidyadhari@cbit.org.in 9491425111
33 [160117737033}ARAVIND KUMAR BODIGE IT-1 ugs17033_it.aravind@cbit.org.in 9505685973
34 (160117737110 Surabhi Sathvik IT-2 ugs17110_it.sathvik@cbit.org.in 8309378759
35 [1601177370971JINDAM MADHAV IT-2  |ugs17097_it.madhav@cbit.org.in 8639064873
36 |160117737079 SaiSreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
37 |160118862006/Arun Basaboina MCA  [pgs18006_mca.basaboina@cbit.org.in 8686850005
38 |160117736042 Sai Prashanth Pinninti Mech-1 |ugs17042_mech.sai@cbit.org.in 7287864211
39 |160117736018 Bala narasimha Banala Mech-1 |ugs17018_mech.bala@cbit.org.in 9440088218
40 |160117736105Suvarun Bhattacharya Mech-2 |ugs17105_mech.suvarun@cbit.org.in 9618034302
41 |160117738001|almas sadaf Production|ugs17001_prod.almas@cbit.org.in 9492312480
160117733013 Rishika Reddy CSE-1 |ugsl17013_cse.rishika@cbit.org.in 0963274567
2 |160117735152 Karthik Mathka ECE-3 [ugs17152_ece.karthik@cbit.org.in / 8790718987

(Ve e e




2 1160117733096{Mohammed Moazzam Zahury CSE-2 |ugs 17096_cse.moazzam@cbit.org.in 9121872839
3 |160117733115B Varun CSE-2 |ugs17115_cse.varun@cbit.org.in 6304635375
4 _|160117733164{Sai Raj Yadav Saanam CSE-3 [ugs17164 cse.sai@cbit.org.in 8897804753
5 |160117735103Rahul Tumuluri ECE-2 |ugs17103_ece.rahul@cbit.org.in 8074912212
6 |160117734118Baratam Yashwanth EEE-2 |ugsl7118_eee.yashwanth@cbit.org.in 9493352148
—
accenture
1 |[160117805022 Roshni Raj Bio-Tech |ugs17022_biotech.roshni@cbit.org.in 7659940262
2 1160117805035 Neeharika Poduri Bio-Tech |ugs17035_biotech.swaraj@cbit.org.in 9014348987
3 [160117802004 Hanusha Durisety Chemical |ugs17004_chem.hanusha@cbit.org.in 8919112744
4 |160117732069 Shruthi Gunne Civil-2 |ugs17069_civil.shruthig@cbit.org.in 9985501270
5 |16011773306( Vineeth Srirangam CSE-1 |ugs17060_cse.vineeth@cbit.org.in 9676030300
6 |[160117733007 Khazielakha Sana Simran CSE-1 |ugsl7007_cse.khazielakha@cbit.org.in 8686078086
7 [160117733038 Ram Nithin Reddy CBE-1 |ugs17038_cse.ram@cbit.org.in 7981953631
8 [160117733021|Stella Ramola Erdani CSE-1 [ugs17021_cse.stella@cbit.org.in 9182663564
9 (160117733011 Namya Reddy Gaddam CSE-1 |[ugsl7011_cse.namya@cbit.org.in 8247721320
10 |160117733051|Sridhar kandi CSE-1 |ugs17051_cse.sridhar@cbit.org.in 9963774495
11 |160117733012 Nikitha Bogga CSE-1 |ugsl7012_cse.nikitha@cbit.org.in 8897121047
12 |160117733112 Shashank Kandaala CSE-2 |ugs17112_cse.shashank@cbit.org.in 9963659582
13 |160117733108Sai Sankeerth Modini CSE-2 |ugs17108_cse.sai@cbit.org.in 9603555111
14 |160117733104|Pragnesh Bagary CSE-2 |ugs17104_cse.pragnesh@cbit.org.in 7680039378
15 |160117733115Varun Boya CSE-2 |ugsl7115_cse.varun@cbit.org.in 6304635375
16 |160117733101|Naveen Vamshi CSE-2 |ugs17101_cse.naveen@cbit.org.in 9848249073
17 |160117733075Snehitha Nayaka CSE-2 |ugs17075_cse.snehitha@cbit.org.in 9110701419
18 [160117733100Mounish Juvvadi CSE-2 |ugs17100_cse.mounish@cbit.org.in 8977731234
19 160117733072 Roshini Jummala CSE-2 |ugs17072_cse.roshini@cbit.org.in 8790048567
20 |160117733089Harsh Raj Jeripothula CSE-2 |ugs 1?089_cse.ha:sh@cbit.m;g.in 0918202636
21 [160117733080 Srujana Cherukuri CSE-2 |ugs17080_cse.srujana@cbit.org.in 9502383157
22 |160117733078§Sravya Gudipelly CSE-2 |ugs17078_cse.sravya@cbit.org.in 7989522710
23 (160117733068 Nandini Devalla CSE-2 |ugs17068_cse.nandini@cbit.org.in 8897805862
24 1160117733077 Spoorthi Badikala CSE-2 |ugs17077_cse.spoorthi@cbit.org.in 7095927256
25 |160117733165Sai Rohith Kommineni CSE-3 |ugs17165_cse.sai@gmail.com 8978637896
26 160117733162 Sai Krishna Gantannagari CSE-3 |[ugs17162_cse.sai@cbit.org.in 7993553911
27 1160117733170 Sathvik Mansanpally CSE-3 |ugsl7170_cse.sathvik@cbit.org.in 8008149775
28 1160117733145Anirudh VL CSE-3 |ugs17145_cse.anirudh@cbit.org.in 9581584584
29 |160117733151|Dora Sai Varma Eskepalli CSE-3 |ugs17151_cse.dora@cbit.org.in 8333941245
30 |160117733140 Sreshta Putchala CSE-3 |ugs17140_cse.sreshta@cbit.org.in 7793965624
31 (160117733130 Keerthana Gurindagunta CSE-3 |ugs17130_cse.keerthana@cbit.org.in 34{4822304
32 |160117733139Sneha Miryala CSE-3 |ugs17139_cse.sneha@cbit.orgfin 17013211204
33 |160117733127|Deekshitha Reddy CSE-3 7981712066

ugs17127_cse.deekshitha@chiterg.in””
PV L= +
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34 |1160117733136/Spandana Bulusu CSE-3 |ugs17136_cse.sai@cbit.org.in 7382297414
35 [160117733143 Vishnu Priya G CSE-3 |ugs17143_cse.vishnu@cbit.org.in 8500584970
36 160117735022 Vyshnavi Cheedepudi ECE-1 |ugs17022_ece.vyshnavi@cbit.org.in 9948179629
37 |160117735039Sai Gowtham Chittemsetty ECE-1 |ugsl7039_ece.sai@cbit.org.in 7095870329
38 |160117735058 Vijay Bhaskar ECE-1 |ugs17058_ece.vijay@cbit.org.in 9550036009
39 |160117735049 Srikanth Gunturu ECE-1 |ugs17049_ece.srikanth@cbit.org.in 9121961931
40 |160117735042Jani miya Shaik ECE-1 |ugs17042_ece.shaik@cbit.org.in 9100554015
41 |160117735024{Abhishek Adire ECE-1 |ugs17024_ece.abhishek@cbit.org.in 8464900319
42 160117735009 Namitha Kommineni ECE-1 [ugs17009_ece.namitha@cbit.org.in 7901059379
43 |160117735004HASEENA PALLE ECE-1 |ugs17004_ece.haseena@cbit.org.in 82478985272
44 |160117735013{Pragna Dasari ECE-1 |ugs17013_ece.pragna@cbit.org.in 9505412348
45 |160117735012 Nipuna Vancha ECE-1 |ugsl17012_ece.nipuna@cbit.org.in 8247652717
46 [160117735097|Mahidhara Reddy Kankara ECE-2 |ugs17097_ece.mahidhara@cbit.org.in 8309699930
47 |160117735077Sai Harshitha Gollapalli ECE-2 |ugs17077_ece.sai@cbit.org.in 9110794702
48 |160117735090| Charanjit Nandigama ECE-2 |ugs17090_ece.charanjit@cbit.org.in 9885437154
49 [160117735086/Akshith Aluguri ECE-2 |ugs17086_ece.akshith@cbit.org.in 8522002012
50 |160117735085Ajay Srikar Medidi ECE-2 |ugs17085_ece.ajay@cbit.org.in 9550618015
51 160117735095 Lakshmi Srikanth Yechuri ECE-2 |ugs17095_ece.lakshmi@cbit.org.in 7731899605
52 160117735081 Sowmyasri Sangapu ECE-2 |ugs17081_ece.sowmyasri@cbit.org.in 9676608304
53 |160117735075 Rithika Gurram ECE-2 |ugs17075_ece.rithika@cbit.org.in 8790144008
54 1160117735079 Sanjana Guntha ECE-2 |ugs17079_ece.sanjana@cbit.org.in 6309841418
55 160117735074 Nikitha Kotharamula ECE-2 |ugsl17074_ece.nikitha@cbit.org.in 8790025021
56 1160117735092 Govardhan Katta ECE-2 |ugs17092_ece.govardhan@cbit.org.in 6303658087
57 [160117735078Sai Pranavi Reddy Patlolla ECE-2 |ugs17078_ece.sai@cbit.org.in 8074050017
58 [160117735091|Dheeraj Vamsi Gaddam ECE-2 |ugs17091_ece.dheeraj@cbit.org.in 7981371575
59 [160117735083Abhijit Chandra Utpala ECE-2 |ugs17083_ece.abhijit@cbit.org.in 9959560417
60 160117735072 Niharika Hari ECE-2 |ugs17072_ece.niharika@cbit.org.in 8247543676
61 |160117735100 Nikhil Kanukuntla ECE-2 |ugs17100_ece.nikhil@cbit.org.in 9393622880
62 (16011773506 1|Akanksha Thalla ECE-2 |ugsl17061_ece.akanksha@cbit.org.in 9182451552
63 |160117735065 Gayathri Devi ECE-2 |ugs17065_ece.gayathridevi@cbit.org.in 8919486110
64 [160117735062 Akhila Marrikukkala ECE-2 |ugs17062_ece.akhila@cbit.org.in 8309657699
65 |160117735108Shiva Dhanush Dussa ECE-2 |ugs17108_shiva@cbit.org.in 9553383959
66 |160117735116|Vinay Reddy Navari ECE-2 |ugs17116_ece.vinay@cbit.org.in 0849173219
67 [160117735119Vishwa Teja Bingi ECE-2 [ugs17119_ece.vishwa@cbit.org.in 6302323071
68 [160117735111|Tejeshwar Singh Rajput ECE-2 |ugs17111_ece.tejeshwar@cbit.org.in 7780453424
69 (160117735103 Rahul Tumuluri ECE-2 |ugs17103_ece.rahul@cbit.org.in 8074192212
70 1160117735070 Manisha A ECE-2 [urgs17070_ece.manisha@cbit.org.in 9346350482
71 |160117735142 Sriteja Gopala ECE-3 |ugsl17142_ece.sriteja@chbit.org.in 8465857278
72 |160116735154 Akkapeddi Chandrahass ECE-3 |ugsl6152_ece.lakshmi@cbit.org.in 9059565277
73 [160117735130 Harshita Nagasai Kaza ECE-3 |ugs17130_ece.naga@cbit.org.in 7680846194
74 [160117735122Anusha Gingurala ECE-3 |ugs17122_ece.anusha@gcbit.org.in 7993605466
75 |160117735121Akhila Konakanchi ECE-3 |ugsl7121_ece.akhila@cbit.org 7995757607
76 1160117735129 Madiha Fathima ECE-3 |ugsl7129_ece.madiha@cbit.org.in 9182660787
77 |160117735136 Sarayu Jupudi ECE-3 |Ugsl71 36_ece.sarayu@cbit.orgin 97QA'0/6 7610
78 |160117735127Jyothsnavi Kuppili ECE-3 |ugs17127_ece.jyothsnavi@cb{t/org.in 8706651198
79 |160117734013SHAHEEN CHIRAKULA EEE-1

ugsl701 3_eee.shaheen@cbitﬁ;m /
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80 |160117734018 Veditha Lakshmi Yechuri EEE-1 [ugs17018_eee.veditha@cbit.org.in 7989629450
81 |16011773405(0SaiHarsha ReddyPasula EEE-1 |ugs17050_eee.saiharsha@cbit.org.in 7981328348
82 |160117734049D S AISURYA EEE-1 |ugs17049_eee.sai@cbit.org.in 7981519111
83 |16011773407 Abhilash Budharapu EEE-2 |ugsl7072_eee.abhilash@cbit.org.in 9505044413
84 [160117734111|Srinivas Reddy Duggampudi| EEE-2 |ugs17111_eee.srinivasa@cbit.org.in 9908073526
85 |160117734118Baratam Yashwanth EEE-2 |ugsl7118_eee.yashwanth@cbit.org.in 9493352148
86 |160117734105Sai Rohit Kappala EEE-2 |ugs17105_eee.sai@cbit.org.in 9491727023
87 [160117734104A. Sai Pranay Reddy EEE-2 |ugs17104_eee.sai@cbit.org.in 7095879677
88 |160117734099 Tiwari Sagar EEE-2 |Ugs17099_eee.sagar@cbit.org.in 7794035852
89 1160117734091 Pasupuleti mohit srinivas mal EEE-2 |ugs1709 1_eee.mohit@cbit.org.in 7780443884
90 |160117734089 Ch.Manoj Kumar EEE-2 |ugs17089_eee.manoj@cbit.org.in 9618623776
91 |160117734096 Ramagiri.Poojith EEE-2 |Ugs_17096_eee.poojith@cbit.org.in 8919560805
92 [16011773408(V.Indrasena Reddy EEE-2 |ugs17080_eee.indrasena@cbit.org.in 8247045735
93 [160117734073Abhiroop Manikonda EEE-2 |ugs17073_eee.abhiroop@cbit.org.in 9701053632
94 1160117734063 T.lavanya EEE-2 |ugsl17063_eee.lavanya@cbit.org.in 9182705791
95 |160117737056 Surya Survi IT-1 ugs17056_it.surya@cbit.org.in 9618623776
96 (160117737029 Vidyadhari Kandagatla IT-1 ugs17029_it.vidyadhari@cbit.org.in 9491425111
97 [160117737027|Swetha Kondi IT-1 ugsl17027_it.swetha@cbit.org.in 7036808629
98 |160117737045Pavan Thalla IT-1 ugs17045_it.pavan@cbit.org.in 7989116443
99 (160117737020 Shagufta Naaz IT-1 ugs17020_it.shaik@cbit.org.in 7386017275
100{160117737018Samvidha Mannem Reddy IT-1 ugs17018_it.samvidha@cbit.org.in 7993138940
101§160117737024 Sravani Gopasi IT-1 ugs17024_it.sravani@cbit.org.in 9701505306
102{160117737017|Sai Sushma Reddy IT-1 ugs17017_it.sai@cbit.org.in 7386509541
103[160117737097|Madhav Jindam IT-2  |ugs17097_it.madhav@cbit.org.in 8639064873
104{160117737109Sanjay kumar Kalwa IT-2  |ugs17109_it.sanjay@cbit.org.in 8309643209
105/160117737117Vinay Pannati IT-2 ugsl17117_it@cbit.org.in 9182419035
106/160117737079 Sai Sreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
107|160117737077|Rajini Masuram IT-2 ugs17077_it.rajini@cbit.org.in 8639670233
108|160117737062/Aditi Rayaprolu IT-2 ugs17062_it.aditi@cbit.org.in 9502207034
109/160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 9642564325
110{160117737066/Apoorva Nagavalli IT-2 ugs17066_it.apoorva@cbit.org.in 7674867566
111/160118862004Ankitha Samineni MCA  [pgs18004_mca.samineni@cbit.org.in 9298257257
112/ 160117736002 Ananya Canakapalli Mech-1 |ugs17002_mech.ananya@cbit.org.in 8801983173
113/160117736043 Kandhagatla Sai Sumanth Mech-1 |ugs17043_mech.sai@cbit.org.in 8639192364
114/160117736056| Vamshi krishna Boga Mech-1 |ugs17056_mech.vamshi@cbit.org.in 7013976105
115/160117736091|Nihaal Aekka Mech-2 |ugs17091_mech.nihaal@cbit.org.in 7675074557
116/160117738021| Konkipudi Durga Production|ugs17021_prod.durga@cbit.org.in 0182359436
117)160117738005 Neelima Manthri Production|ugs17005_prod.neelima@cbit.org.in 8179039837
118/160117733058 Thota Venkata Sai Teja CSE-1 |ugsl7058_cse.venkata@cbit.org.in 9550692172
— App%L.Amc.Es Intérns
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LTI

Let's Solve

Date: January 10, 2022

Ref: LTI/HR/Campus/EN1/2021

Name: Shruthi kadaganchi

College: Chaitanya Bharathi Institute of Technology

OFFER OF EMPLOYMENT

Dear Shruthi kadaganchi,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

In the event that the compensation package requires restructuring in order to comply with the

proposed Code on Social Security, 2020, your compensation will be restructured in a manner that will
be cost neutral for the Company.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense,
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment on the CampBuzz Portal

(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.
]

V=

Ashish Naik
Associate Director -
Talent Acquisition

| have read the letter and accept the same.

Signature and Date



167|16011974101({Bompelli Himaja Structural | himajabompelli14@gmail.com 7989158672
168)160119745105Enugurthi Manasa Thermal |enugurthi.manasa@gmail.com 9959688901
169|16011780204 1| SAI AASHRITH THATIPALLI | Chemical |ugs1704 1_chem.sai@cbit.org.in 9700875850
170/ 160117733023 Abdul Qavi CSE-1 |ugs17023_cse.abdul@cbit.org.in 9703145952
171/160117734104/A. Sai Pranay Reddy EEE-2 [ugs17104_eee.sai@cbit.org.in 7095879677
172|160117735171|Saiteja Reddy Pidugu ECE-3 |ugs17171_ece.saiteja@cbit.org.in 9652512395
Cograabn=—=arxt GenC Next
1 |160117737079Sai Sreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
2 |160117733173Siddharth Tumre CSE-3 |ugs17173_cse.siddharth@cbit.org.in 9666820295
3 160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 0642564325
=¥ AV AN \Ys
(SF—=200OuIeE—
1 |1601-17-805-0|Mahitha Kasturi Bio-Tech |ugs17009_biotech.mahitha@cbit.org.in 9550638779
2 |160117733117Y- V. Srijesh Kumar CSE-2 |ugs17117_cse.venkata@cbit.org.in 8897642639
3 |160117733133K.Peeyusha CSE-3 |ugs17133_cse.peeyusha@cbit.org.in 7095501229
4 |160117735176/S R SUDEEP REDDY ECE-3 |Ugsl7176_ece.sudeep@cbit.org.in 9182769798
5 |160116735152Akkapeddi Chandrahass ECE-3 |ugs16152_ece.lakshmi@cbit.org.in 9059565277
6 |160117735150Joseph Michael Murray ECE-3 |ugs17150_ece.joseph@cbit.org.in 9492922808
7 1160117734079 M. Himanth Kumar EEE-2 |ugs17079_eee.himanth@cbit.org.in 6281810493
8 [160119672009 TEKI KAVITHA MBA  |pgs19009_mba.kavita@cbit.org.in 9676900858
9 [160119672120B. Vishwa Teja Prachodhan MBA  |pgs19120_mba.vishwa@chbit.org.in 8688256160
10 |160117736054| Trilok sharma nitturi Mech-1 |ugs17054_mech.trilok@cbit.org.in 9676522483
11 160117736048 Shiva sai Mech-1 [ugs17048_mech.shiva@cbit.org.in 8464853557
12 |160117736033 Korutla Nishanth Mech-1 |ugs17033_mech.nishanth@cbit.org.in 8639406078
13 |160117736019 Dharige Dileep kumar Mech-1 |ugs17019_mech.dileep@cbit.org.in 9398644861
14 160117736120 Yashwanth Karri Mech-2 |ugs17120_mech.yashwanth@cbit.org.in 8328110111
15 |160117736081|DJ N Venkata Satya Bobby Mech-2 |Ugs17081_mech jaya@cbit.org.in 9515765058
16 [160117736314/Chandramouli Gorrepudi o Tl i it i s 8639781882
17 1160117738019 Dheeraj N Prod [ugs17019_prod.dheeraj@cbit.org.in 8328345698
18 |160117738049 Vignesh Debbad Prod |ugs17049_prod.vignesh@cbit.org.in 9010303603

MBA




2 1160117733096{Mohammed Moazzam Zahury CSE-2 |ugs 17096_cse.moazzam@cbit.org.in 9121872839
3 |160117733115B Varun CSE-2 |ugs17115_cse.varun@cbit.org.in 6304635375
4 _|160117733164{Sai Raj Yadav Saanam CSE-3 [ugs17164 cse.sai@cbit.org.in 8897804753
5 |160117735103Rahul Tumuluri ECE-2 |ugs17103_ece.rahul@cbit.org.in 8074912212
6 |160117734118Baratam Yashwanth EEE-2 |ugsl7118_eee.yashwanth@cbit.org.in 9493352148
—
accenture
1 |[160117805022 Roshni Raj Bio-Tech |ugs17022_biotech.roshni@cbit.org.in 7659940262
2 1160117805035 Neeharika Poduri Bio-Tech |ugs17035_biotech.swaraj@cbit.org.in 9014348987
3 [160117802004 Hanusha Durisety Chemical |ugs17004_chem.hanusha@cbit.org.in 8919112744
4 |160117732069 Shruthi Gunne Civil-2 |ugs17069_civil.shruthig@cbit.org.in 9985501270
5 |16011773306( Vineeth Srirangam CSE-1 |ugs17060_cse.vineeth@cbit.org.in 9676030300
6 |[160117733007 Khazielakha Sana Simran CSE-1 |ugsl7007_cse.khazielakha@cbit.org.in 8686078086
7 [160117733038 Ram Nithin Reddy CBE-1 |ugs17038_cse.ram@cbit.org.in 7981953631
8 [160117733021|Stella Ramola Erdani CSE-1 [ugs17021_cse.stella@cbit.org.in 9182663564
9 (160117733011 Namya Reddy Gaddam CSE-1 |[ugsl7011_cse.namya@cbit.org.in 8247721320
10 |160117733051|Sridhar kandi CSE-1 |ugs17051_cse.sridhar@cbit.org.in 9963774495
11 |160117733012 Nikitha Bogga CSE-1 |ugsl7012_cse.nikitha@cbit.org.in 8897121047
12 |160117733112 Shashank Kandaala CSE-2 |ugs17112_cse.shashank@cbit.org.in 9963659582
13 |160117733108Sai Sankeerth Modini CSE-2 |ugs17108_cse.sai@cbit.org.in 9603555111
14 |160117733104|Pragnesh Bagary CSE-2 |ugs17104_cse.pragnesh@cbit.org.in 7680039378
15 |160117733115Varun Boya CSE-2 |ugsl7115_cse.varun@cbit.org.in 6304635375
16 |160117733101|Naveen Vamshi CSE-2 |ugs17101_cse.naveen@cbit.org.in 9848249073
17 |160117733075Snehitha Nayaka CSE-2 |ugs17075_cse.snehitha@cbit.org.in 9110701419
18 [160117733100Mounish Juvvadi CSE-2 |ugs17100_cse.mounish@cbit.org.in 8977731234
19 160117733072 Roshini Jummala CSE-2 |ugs17072_cse.roshini@cbit.org.in 8790048567
20 |160117733089Harsh Raj Jeripothula CSE-2 |ugs 1?089_cse.ha:sh@cbit.m;g.in 0918202636
21 [160117733080 Srujana Cherukuri CSE-2 |ugs17080_cse.srujana@cbit.org.in 9502383157
22 |160117733078§Sravya Gudipelly CSE-2 |ugs17078_cse.sravya@cbit.org.in 7989522710
23 (160117733068 Nandini Devalla CSE-2 |ugs17068_cse.nandini@cbit.org.in 8897805862
24 1160117733077 Spoorthi Badikala CSE-2 |ugs17077_cse.spoorthi@cbit.org.in 7095927256
25 |160117733165Sai Rohith Kommineni CSE-3 |ugs17165_cse.sai@gmail.com 8978637896
26 160117733162 Sai Krishna Gantannagari CSE-3 |[ugs17162_cse.sai@cbit.org.in 7993553911
27 1160117733170 Sathvik Mansanpally CSE-3 |ugsl7170_cse.sathvik@cbit.org.in 8008149775
28 1160117733145Anirudh VL CSE-3 |ugs17145_cse.anirudh@cbit.org.in 9581584584
29 |160117733151|Dora Sai Varma Eskepalli CSE-3 |ugs17151_cse.dora@cbit.org.in 8333941245
30 |160117733140 Sreshta Putchala CSE-3 |ugs17140_cse.sreshta@cbit.org.in 7793965624
31 (160117733130 Keerthana Gurindagunta CSE-3 |ugs17130_cse.keerthana@cbit.org.in 34{4822304
32 |160117733139Sneha Miryala CSE-3 |ugs17139_cse.sneha@cbit.orgfin 17013211204
33 |160117733127|Deekshitha Reddy CSE-3 7981712066

ugs17127_cse.deekshitha@chiterg.in””
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34 |1160117733136/Spandana Bulusu CSE-3 |ugs17136_cse.sai@cbit.org.in 7382297414
35 [160117733143 Vishnu Priya G CSE-3 |ugs17143_cse.vishnu@cbit.org.in 8500584970
36 160117735022 Vyshnavi Cheedepudi ECE-1 |ugs17022_ece.vyshnavi@cbit.org.in 9948179629
37 |160117735039Sai Gowtham Chittemsetty ECE-1 |ugsl7039_ece.sai@cbit.org.in 7095870329
38 |160117735058 Vijay Bhaskar ECE-1 |ugs17058_ece.vijay@cbit.org.in 9550036009
39 |160117735049 Srikanth Gunturu ECE-1 |ugs17049_ece.srikanth@cbit.org.in 9121961931
40 |160117735042Jani miya Shaik ECE-1 |ugs17042_ece.shaik@cbit.org.in 9100554015
41 |160117735024{Abhishek Adire ECE-1 |ugs17024_ece.abhishek@cbit.org.in 8464900319
42 160117735009 Namitha Kommineni ECE-1 [ugs17009_ece.namitha@cbit.org.in 7901059379
43 |160117735004HASEENA PALLE ECE-1 |ugs17004_ece.haseena@cbit.org.in 82478985272
44 |160117735013{Pragna Dasari ECE-1 |ugs17013_ece.pragna@cbit.org.in 9505412348
45 |160117735012 Nipuna Vancha ECE-1 |ugsl17012_ece.nipuna@cbit.org.in 8247652717
46 [160117735097|Mahidhara Reddy Kankara ECE-2 |ugs17097_ece.mahidhara@cbit.org.in 8309699930
47 |160117735077Sai Harshitha Gollapalli ECE-2 |ugs17077_ece.sai@cbit.org.in 9110794702
48 |160117735090| Charanjit Nandigama ECE-2 |ugs17090_ece.charanjit@cbit.org.in 9885437154
49 [160117735086/Akshith Aluguri ECE-2 |ugs17086_ece.akshith@cbit.org.in 8522002012
50 |160117735085Ajay Srikar Medidi ECE-2 |ugs17085_ece.ajay@cbit.org.in 9550618015
51 160117735095 Lakshmi Srikanth Yechuri ECE-2 |ugs17095_ece.lakshmi@cbit.org.in 7731899605
52 160117735081 Sowmyasri Sangapu ECE-2 |ugs17081_ece.sowmyasri@cbit.org.in 9676608304
53 |160117735075 Rithika Gurram ECE-2 |ugs17075_ece.rithika@cbit.org.in 8790144008
54 1160117735079 Sanjana Guntha ECE-2 |ugs17079_ece.sanjana@cbit.org.in 6309841418
55 160117735074 Nikitha Kotharamula ECE-2 |ugsl17074_ece.nikitha@cbit.org.in 8790025021
56 1160117735092 Govardhan Katta ECE-2 |ugs17092_ece.govardhan@cbit.org.in 6303658087
57 [160117735078Sai Pranavi Reddy Patlolla ECE-2 |ugs17078_ece.sai@cbit.org.in 8074050017
58 [160117735091|Dheeraj Vamsi Gaddam ECE-2 |ugs17091_ece.dheeraj@cbit.org.in 7981371575
59 [160117735083Abhijit Chandra Utpala ECE-2 |ugs17083_ece.abhijit@cbit.org.in 9959560417
60 160117735072 Niharika Hari ECE-2 |ugs17072_ece.niharika@cbit.org.in 8247543676
61 |160117735100 Nikhil Kanukuntla ECE-2 |ugs17100_ece.nikhil@cbit.org.in 9393622880
62 (16011773506 1|Akanksha Thalla ECE-2 |ugsl17061_ece.akanksha@cbit.org.in 9182451552
63 |160117735065 Gayathri Devi ECE-2 |ugs17065_ece.gayathridevi@cbit.org.in 8919486110
64 [160117735062 Akhila Marrikukkala ECE-2 |ugs17062_ece.akhila@cbit.org.in 8309657699
65 |160117735108Shiva Dhanush Dussa ECE-2 |ugs17108_shiva@cbit.org.in 9553383959
66 |160117735116|Vinay Reddy Navari ECE-2 |ugs17116_ece.vinay@cbit.org.in 0849173219
67 [160117735119Vishwa Teja Bingi ECE-2 [ugs17119_ece.vishwa@cbit.org.in 6302323071
68 [160117735111|Tejeshwar Singh Rajput ECE-2 |ugs17111_ece.tejeshwar@cbit.org.in 7780453424
69 (160117735103 Rahul Tumuluri ECE-2 |ugs17103_ece.rahul@cbit.org.in 8074192212
70 1160117735070 Manisha A ECE-2 [urgs17070_ece.manisha@cbit.org.in 9346350482
71 |160117735142 Sriteja Gopala ECE-3 |ugsl17142_ece.sriteja@chbit.org.in 8465857278
72 |160116735154 Akkapeddi Chandrahass ECE-3 |ugsl6152_ece.lakshmi@cbit.org.in 9059565277
73 [160117735130 Harshita Nagasai Kaza ECE-3 |ugs17130_ece.naga@cbit.org.in 7680846194
74 [160117735122Anusha Gingurala ECE-3 |ugs17122_ece.anusha@gcbit.org.in 7993605466
75 |160117735121Akhila Konakanchi ECE-3 |ugsl7121_ece.akhila@cbit.org 7995757607
76 1160117735129 Madiha Fathima ECE-3 |ugsl7129_ece.madiha@cbit.org.in 9182660787
77 |160117735136 Sarayu Jupudi ECE-3 |Ugsl71 36_ece.sarayu@cbit.orgin 97QA'0/6 7610
78 |160117735127Jyothsnavi Kuppili ECE-3 |ugs17127_ece.jyothsnavi@cb{t/org.in 8706651198
79 |160117734013SHAHEEN CHIRAKULA EEE-1

ugsl701 3_eee.shaheen@cbitﬁ;m /
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80 |1601177340 18' Veditha Lakshmi Yechuri EEE-1 [ugsl7018_eee.veditha@cbit.org.in 7989629450
81 |16011773405(0SaiHarsha ReddyPasula EEE-1 |ugs17050_eee.saiharsha@cbit.org.in 7981328348
82 [160117734049D S AISURYA EEE-1 |ugs17049_eee.sai@cbit.org.in 7981519111
83 |16011773407 Abhilash Budharapu EEE-2 |ugsl7072_eee.abhilash@cbit.org.in 9505044413
84 [160117734111|Srinivas Reddy Duggampudi| EEE-2 |ugs17111_eee.srinivasa@cbit.org.in 9908073526
85 |160117734118Baratam Yashwanth EEE-2 |ugsl7118_eee.yashwanth@cbit.org.in 9493352148
86 |160117734105Sai Rohit Kappala EEE-2 |ugs17105_eee.sai@cbit.org.in 9491727023
87 [160117734104A. Sai Pranay Reddy EEE-2 |ugs17104_eee.sai@cbit.org.in 7095879677
88 |160117734099 Tiwari Sagar EEE-2 |Ugs17099_eee.sagar@cbit.org.in 7794035852
89 1160117734091 Pasupuleti mohit srinivas mal EEE-2 |ugs1709 1_eee.mohit@cbit.org.in 7780443884
90 |160117734089 Ch.Manoj Kumar EEE-2 |ugs17089_eee.manoj@cbit.org.in 9618623776
91 |160117734096 Ramagiri.Poojith EEE-2 |Ugs_17096_eee.poojith@cbit.org.in 8919560805
92 [16011773408(V.Indrasena Reddy EEE-2 |ugs17080_eee.indrasena@cbit.org.in 8247045735
93 [160117734073Abhiroop Manikonda EEE-2 |ugs17073_eee.abhiroop@cbit.org.in 9701053632
94 1160117734063 T.lavanya EEE-2 |ugsl17063_eee.lavanya@cbit.org.in 9182705791
95 |160117737056 Surya Survi IT-1 ugs17056_it.surya@cbit.org.in 9618623776
96 (160117737029 Vidyadhari Kandagatla IT-1 ugs17029_it.vidyadhari@cbit.org.in 9491425111
97 [160117737027|Swetha Kondi IT-1 ugsl17027_it.swetha@cbit.org.in 7036808629
98 |160117737045Pavan Thalla IT-1 ugs17045_it.pavan@cbit.org.in 79890116443
99 (160117737020 Shagufta Naaz IT-1 ugs17020_it.shaik@cbit.org.in 7386017275
100/160117737018Samvidha Mannem Reddy IT-1  |ugs17018_it.samvidha@cbit.org.in 7993138940
101§160117737024 Sravani Gopasi IT-1 ugs17024_it.sravani@cbit.org.in 9701505306
102{160117737017|Sai Sushma Reddy IT-1 ugs17017_it.sai@cbit.org.in 7386509541
103[160117737097|Madhav Jindam IT-2  |ugs17097_it.madhav@cbit.org.in 8639064873
104{160117737109Sanjay kumar Kalwa IT-2  |ugs17109_it.sanjay@cbit.org.in 8309643209
105/160117737117Vinay Pannati IT-2 ugsl17117_it@cbit.org.in 9182419035
106/160117737079 Sai Sreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
107|160117737077|Rajini Masuram IT-2 ugs17077_it.rajini@cbit.org.in 8639670233
108|160117737062/Aditi Rayaprolu IT-2 ugs17062_it.aditi@cbit.org.in 9502207034
109/160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 9642564325
110{160117737066/Apoorva Nagavalli IT-2 ugs17066_it.apoorva@cbit.org.in 7674867566
111/160118862004{Ankitha Samineni MCA  [pgs18004_mca.samineni@cbit.org.in 9298257257
112/ 160117736002 Ananya Canakapalli Mech-1 |ugs17002_mech.ananya@cbit.org.in 8801983173
113/160117736043 Kandhagatla Sai Sumanth Mech-1 |ugs17043_mech.sai@cbit.org.in 8639192364
114/160117736056| Vamshi krishna Boga Mech-1 |ugs17056_mech.vamshi@cbit.org.in 7013976105
115/160117736091|Nihaal Aekka Mech-2 |ugs17091_mech.nihaal@cbit.org.in 7675074557
116/160117738021|Konkipudi Durga Production|ugs17021_prod.durga@cbit.org.in 0182359436
117|160117738005 Neelima Manthri Production|ugs17005_prod.neelima@cbit.org.in 8179039837
118/160117733058 Thota Venkata Sai Teja CSE-1 |ugsl7058_cse.venkata@cbit.org.in 9550692172
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1 |160117733169Santhosh Kanne CSE-3 |ugs17169_cse.santhosh@cbit.org.in 8096477190
2 |160117737068Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 9642564325
3 |160117737098Moksh Sailesh Jain IT-2  [ugs17098_it.moksh@cbit.org.in 8897202300
4 |160117737059 Vinil Kumar Peddi IT-1 ugs17059_it.vinil@cbit.org.in 9502186539
- M GenC
Cogrmim=anr it
1 |160117805001/Akanksha Joshi Biotech |akankshasjoshi2000@gmail.com 8106216533
2 |160117805028 Nadimpalli Sphoorthy Biotech |n.sphoorthy28072000@gmail.com 9063501135
3 |160117805011/Navya Buchalli Biotech [navyabuchallil4@gmail.com 7032288248
4 |160117805035 Neeharika Poduri Biotech |nehapoduri@gmail.com 9014348987
5 |160117805023 Sai Harshitha Dakoor Biotech |harshitha27sai@gmail.com 8309675134
6 |160117802019Abhishek Babu chemical |abhishekbabu1999@gmail.com 9346360841
7 |160117802031/Grandhi Lokesh Sai chemical |lokeshsai.grandhi4@gmail.com 8555882702
8 |160117802004{Hanusha Durisety chemical |hanushadurisety27@gmail.com 8919112744
9 |160117802027/Harsh Agarwal chemical |h.agarwall212@gmail.com 8328680181
10 |160117802006{Manasa Kamidi chemical |manasareddyid@gmail.com 6302067353
11 [160116802036/Phanindra Gupta chemical |phanindra.beechani@gmail.com 8885471238
12 |160117802037|Polamuri Ravi Teja chemical |polamuri.raviteja26@gmail.com 9949542626
13 [160117802012 Poojitha Kandati chemical |poojithareddykandati2000@gmail.com 9398690478
14 1160117732047/ Navile Sai Vishal Civil-1 |saivishalnavile@gmail.com 9182251983
15 |160117732014|Sindhu Kuruba Civil-1 |sindhukuruba44@gmail.com 8333088913
16 |160117732073Bandi Udaya Sri Civil-2 |bandiudayasril0@gmail.com 7993147030
17 |160117732118Malyala Varaprasad Civil-2 |malyalavaraprasad84@gmail.com 7032013557
18 |160117732064{Neena Reddy Civil-2 |neena.nandikonda@gmail.com 8309873636
19 (160117732103 Sai Naveen Balla Civil-2 |bsnaveenaecs2@gmail.com 7989926641
20 160117732316 Shirisha Singari Civil-2 |shirisha.singari@gmail.com 9948361445
21 |160117733001|Akshitha Nanavala CSE-1 |akshitha.n.123@gmail.com 9494605050
22 (160117733025 Challa Abishek CSE-1 |abhishekchalla619@gmail.com 9182752661
23 160117733028 Gopikumar Makwana CSE-1 |makwanagopikumar@gmail.com 8187098877]
24 |16011773301(Lakshmi Anuhya Gunnam | CSE-1 [anuhyal916@gmail.com 9701166808
25 [160117733033 Mohammed Zubair Ahmed | CSE-1 |zewbare@gmail.com 7093621962
26 160117733012 Nikitha Bogala CSE-1 |nikkireddy129@gmail.com 8897121047
27 |160117733041/Saad Ahmed CSE-1 |saadahmed05999@gmail.com 9701571945
28 160117733056 Singapanga Teja vamshi CSE-1 |vamshitej49@gmail.com 7093145297
29 |160117733051|Sridhar Kandi CSE-1 |kandisridhar123@gmail.com 9963774499
30 [160117733057 Varun Sundaram CSE-1 |vaasha99@gmail.com A 19550815865
31 [160117733114|Pokala Vaibhaw CSE-2 |vaibhawvarmal23@gmail.com / 6301774665
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32 [160117733086Adarsh Pati CSE-2 |adarshpati20@gmail.com 8639879765
33 |160117733089Harsh Raj Jeripothula CSE-2 |harshraj201999%@gmail.com 0182026365
34 |160117733096Mohammed Moazzam Zahur] CSE-2 |[zahuruddinl 17@gmail.com 9121872839
35 [160117733100/Mounish Juvvadi CSE-2 |jmounish11l@gmail.com 8977731234
36 |160117733101|Naveen Vamshi Peethala CSE-2 [naveevamsi@gmail.com 63044190818
37 160117733078 Sravya Gudipelly CSE-2 |sravyagudipelly@gmail.com 7989522710
38 [16011773308(¢Srujana Cherukuri CSE-2 |csrujana48@gmail.com 9502383157
39 |160117733127 Obulreddygari Deekshitha CSE-3 [obulreddygarideekshithareddy@gmail.com | 79817 12066
40 |160117733326 Radhika Mandala CSE-3 |mradhikal63@gmail.com 7993268304
41 |160117733175Srinath Gariganti CSE-3 |srinathgariganti@gmail.com 7981809671
42 160117733152V Gana Deekshith Reddy CSE-3 |ganavv20@gmail.com 8555848469
43 |160117733143 Vishnu Priya G CSE-3 |vishnupriyagangarapu@gmail.com 8500584970
44 |160117735033Abbidi Harikrishna ECE-1 |abbidiharikrishna0463@gmail.com 996317944 1]
45 |160117735001|Akhila Maarka ECE-1 |akhilayadav2803@gmail.com 7032541279
46 |160117735027Allampally Ashish ECE-1 |ashishallampally@gmail.com 9182246989
47 [160117735309 Ch Mvn Sai Teja Prashanth ECE-1 |[saitejaprashanth@gmail.com 7981434284
48 1160117735007/ Gundagani Lohitha ECE-1 [lohitha4189@gmail.com 9666126310
49 |160117735004/Haseena Palle ECE-1 |phassil999@gmail.com 8247898522
50 |160117735042Janimiya Shaik ECE-1 |janimiyashaik666@gmail.com 9182360064
51 |160117735302 Karthik Prapanna Vanjiv: ECE-1 |karthikprapannal999@gmail.com 7097574591
52 160117735009 Kommineni Namitha ECE-1 |kommineninamitha@gmail.com 7989566907
53 [160117735009M Khundhana . ECE-1 |khundhana.m@gmail.com 9347050449
54 |160117735013Pragna Dasari ECE-1 |d.pragnal999@gmail.com 9505412348
55 160117735038 Rohith Reddy S ECE-1 |rohithreddysalguti@gmail.com 8639134428
56 |160117735039 Sai Gowtham Chittemsetty | ECE-1 |saigowthamch@gmail.com 7095870329
57 |160117735303 Sai Kiran Reddy Govindhu ECE-1 |saikiranreddy1681l@gmail.com 7989280175
58 |160117735040Saiprathap Reddy Vadicherl{ ECE-1 vadicherlasaiprathap@gmail.com 9182713512
59 [160117735301|Satish Kumar Kolla ECE-1 [kollasatish100@gmail.com 7095248945
60 |160117735045Shashivardhan Reddy Kavell ECE-1 kshashi3329@gmail.com 9182968169
61 |160117735016|Shivani Jannaikode ECE-1 |shivanijannaikode0198@gmail.com 0121354853
62 160117735017 Shravani Reddy Voddula ECE-1 |[shravanireddyj23@gmail.com 8309737510
63 [160117735018Shreya Reddy ECE-1 |nandikashreyareddy@gmail.com 6309291370
64 160117735049 Srikanth Gunturu ECE-1 [srikanth.gunturugsk@gmail.com 9121961931
65 |160117735052 Tharun Thota ECE-1 |tharunthota2000@gmail.com 7893464727
66 |160117735311|Vamshi Krishna Motru ECE-1 |motruvamshikrishna@gmail.com 8187865969
67 |160117735058 Vijay Bhaskar Nittala ECE-1 |mastervijay9@gmail.com 9550036009
68 [160117735084|Abhinav Kalloormana ECE-2 |kjabhinavl6@gmail.com 9515541007
69 |160117735314{Akhilesh Thammishetty ECE-2 [ugs17314_ece.thammishetty@cbit.org.in 8374839839
70 160117735063 Anusha Bamar ECE-2 |anusha.sony0510@gmail.com 8179436137
71 |160117735114|Basava Vashista ECE-2 |vashistabasava@gmail.com 9441759848
72 |160117735079G Sanjana ECE-2 |gunthasanjana@gmail.com 6300841418
73 [160117735112/Ganna Vamshi ECE-2 |vamshiganna2@gmail.com (19182760769
74 (160117735110 Kommidi Teja Reddy ECE-2 |tejudon9@gmail.com A%@saws
75 |160117735118 Kotte Vishnu Bhargav ECE-2 |vishnubhargav.nani77@gmail.com / 1% 8074498449
76 1160117735067 Likhitha Ande ECE-2 [likiande@gmail.com ' 9121686729




77 1160117735066{Madasu Kavya ECE-2 |kavyamadasu98@gmail.com 8309930909
78 160117735069 Mamatha Erugadinla ECE-2 |mamathaerugadinla999@gmail.com 8919450206
79 |160117735315Nagilla Praneeth Reddy ECE-2 |nagillapraneeth888@gmail.com 7036980340
80 160117735090 Nandigama Charanjit ECE-2 [charanjitnandigama@gmail.com 9885437154
81 1160117735100 Nikhil Kanukuntla ECE-2 |nikhilvardhan89@gmail.com 9393622880}
82 [160117735074|Nikitha Kotharamula ECE-2 [nikitha.rdy213@gmail.com 8790025021
83 160117735117/ Pochampally Vinay Reddy ECE-2 |vinayreddy3679@gmail.com 7981749837
84 |160117735111|Rajput Tejeshwar Singh ECE-2 |tejeshrajput99@gmail.com 7780453424
85 |160117735104|Rakshith Devunuri ECE-2 |[rakshithdevunuri@gmail.com 9100819264
86 [160117735105Rupesh Chandra Sayam ECE-2 |sayamrupu@gmail.com 7993823019
87 |160117735107|Saketh Reddy Dodda ECE-2 |doddasakethreddy23@gmail.com 9182668613
88 |160117735081|Sangapu Sowmyasri Sowmyj ECE-2 |sangapusowmyasri@gmail.com 9676608304
89 |160117735313Sumanth Banswada ECE-2 |banswadasumanthreddy3031@gmail.com |g 133569493
90 |160117735148Bhagath Singh Khare ECE-3 |khare.bhagathsingh420@gmail.com 8639238056
91 [160117735149Bob Bathula ECE-3 |bob.abishai@gmail.com 9618783361
92 |160117735150Joseph Murray ECE-3 |mikejoe14918@gmail.com 9492922808
03 [160117735130 Naga Sai Harshita Kaza ECE-3 |nagasaiharshita.kaza@gmail.com 6300221202
94 |160117735329 Nakka Sai Siddartha ECE-3 |nakkasaisiddartha@gmail.com 8499083151
95 1160117735131/ Nikhila Manupuri ECE-3 |manupurinikhila70081@gmail.com 7013061080
96 |160117735159Nithish Chilukuri ECE-3 |nithish.chilukuri@gmail.com 7396653782
97 1160117735160 Pranav K ECE-3 |pranavkarangula@gmail.com 9573421392
98 160117735135 Pravalika Chitloju ECE-3 |pravalikach22@gmail.com 7674969086
99 1160117735173 Shiva Kumar Reddy Nareddy ECE-3 shivareddy2824@gmail.com 7989312529
100{160117735138 Shravani Jalli ECE-3 |shravanijalli@gmail.com 8985480544
101{160117735175 Srinivasa Bharadwaj Chakilf ECE-3 ch.bharadwaj183@gmail.com 8247018234
102|160117735141|Srisai Merugu ECE-3 |srisai.m2000@gmail.com 8978611199
103{160117735145 Vinoothna Sree Nayakanti ECE-3 |vinoothna0O1l10@gmail.com 9603132650
104/160117734012/A Saikeerthi A Saikeerthi EEE-1 [saikeerthi038@gmail.com 9515941279
105/160117734013C Shaheen EEE-1 |shaheen9491156126@gmail.com 9110355991
106/160117734049D Sai Surya EEE-1 |saistod@gmail.com 7981519111
107|160117734020|Gangula Akhil Reddy EEE-1 |akhilreddygangula99@gmail.com 9866876750
108/ 160117734028 Hrishikes Sai Duttaluri EEE-1 [saihrishikeshO8@gmail.com 6303106718
109/160117734034Manoj Kudikala EEE-1 |manoj.kudikalal3@gmail.com 8523878668
110/160117734007|Mudavath Priyanka EEE-1 |ugs17007_eee.priyanka@chbit.org.in 7732045543
111)160117734041|/Pavan Pulimamidi EEE-1 |pavannanil026@gmail.com 7780733448
112/16011773403Pendem Netha EEE-1 |netha833@gmail.com 9441908169
113]160117734052 Srikanth Pilli EEE-1 |srikanthpilli780@gmail.com 7287876826
114{160117734055 Srivibhavan Labhishetty EEE-1 |srivibhavan1990@gmail.com 7306820309
115/160117734018Veditha Lakshmi EEE-1 |vedithal2345@gmail.com 7989629450
116|160117734026 Voladri Gopi Krishna Reddy | EEE-1 gopikrishna.voladri@gmail.com 7330778564
117|160117734117A S N Yashwanth EEE-2 |yashwanthyashu2l@gmail.com 7989657538
118/160117734074/Akshith Nagelly EEE-2 |akshithnagellyl4@gmail.com 9182977269
119/160117734084 Choppakatla Koushik EEE-2 |choppakatlakoushik001@gmail.com 8247793418
120/160117734077 Dheeraj Arumulla EEE-2 dherajarumulla9003@gmaj.l.9¢n 9924024
121)160117734062Jahnavi Guduri EEE-2

jahnavi.guduri@gmailcom/ ~—~ _— |
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122|160117734322 Kandukuri Sai Sheetal EEE-2 [saisheetalkandukuri@gmail.com 8143377430
123/160117734075M Arun Kumar EEE-2 |kmarun297@gmail.com 9398574734
124/160117734083 Nanavath Kishan EEE-2 |kishansrinivas123@gmail.com 6304775127
125/160117734115Nuligonda Vashist EEE-2 [vashistnuligonda@gmail.com 0398380589
126/160117734091|Pasupuleti Mohit Srinivas Md EEE-2 mahaveer.dimpu128@gmail.com 7780443884
127|160117734066/Priyanka Tuppathi EEE-2 |priyankatuppathi2920@gmail.com 7013883263
128{160117734096|Ramagiri Poojith EEE-2 |ramagiri.poojith1234@gmail.com 8919560805
129|1601 17734100 Sai Deekshith Rayaprolu EEE-2 [saideekshith6@gmail.com 9515705732
130{160117734102Sai Krishna Voggu EEE-2 |vsaikrishnal998@gmail.com 8978835142
131160117734 106 Saiteja Narahari EEE-2 [sai.narahari25@gmail.com 9182546567
132/160117734113Suryateja Reddy Chitti EEE-2 |suryatejareddy267@outlook.com 7095308899
133]160117734114Vardhan Bandari Swamy De] EEE-2 [vardhanbsd@gmail.com 8639585962
134{160117737033/Aravind Kumar Bodige IT-1 aravindkumarbodige504@gmail.com 9505685973
135/160117737003 Deepshika Maroju IT-1  |d4deepshika@gmail.com 8712886896
136{160117737039 Kranthi Jella IT-1  |kranthij307@gmail.com 7013701139
137|160117737040 Madan Vijay Karnati IT-1  |madanvijayk@gmail.com 8885651191
138{16011773701¢{Maddipatla Mukta IT-1  |maddipatlamuktaS@gmail.com 8309509802
139/160117737310Mani Chandana.D IT-1 dandumanechanndhanha@gmail.com 9642715361
140/ 160117737026 Mylavarapu Sruthakeerthi IT-1 mskeerthi5226@gmail.com 7095545644
141/160117737012Prasanna Kumari Surapured IT-1 surapureddy2010@gmail.com 9347574839
142/160117737020 Shagufta Naaz IT-1  |shagufta25022000@gmail.com 7386017275
143/160117737029 Vidyadhari Kandagatla IT-1  |vidyakandagatla.18@gmail.com 9491425111
144)160117737101|/Gopathi Prashanth IT-2 _ |prashanthgopathi621@gmail.com 9182469567
145/160117737093 Goutham Chiranji IT-2  |chiranjigoutham@gmail.com 8801753369
146/160117737109Kalwa Sanjay Kumar IT-2  |kalwasanjaykumar300@gmail.com 8309643209
147|160117737097Madhav Jindam IT-2  |jindammadhav15@gmail.com 8639064873
148/160117737077/Masuram Rajini IT-2  |rajinimasuram239@gmail.com 8639670233
149/160117737065 Pulapalli Andal Srivaishnavi IT-2 pulapallivaishnavi20490@gmail.com 7013291429
150(160117737073 Ravipati Nissi Mouktika IT-2 nissimouktika2@gmail.com 7013576663
151)160117737105Sai Charan Kopparapu IT-2 _ [saicharan3199@gmail.com 8309262888
152/160117737110/Sathvik Surabhi IT-2 sathvikraosurabhi@gmail.com 8309378759
153)160117737089Sirra Akhilanand IT-2  |akhilanand9999@gmail.com 9640414131
154{160117736018Bala Narasimha Banala Mech-1 |banalabalu04@gmail.com 0440088218
155/160117736002C Ananya Mech-1 |canakapalliananya@gmail.com 8801983173
156/160117736006Mahitha Duddu Mech-1 |mahithaduddu@gmail.com 9490337406
157|160117736309Sneha Chintala Mech-1 |snehachintala2000@gmail.com 9515021356
158/160117736056 Vamshi Krishna Boga Mech-1 |vamshikrishnabhoga@gmail.com 7013976105
159(160117736075Akhil Vaitla Mech-2 |akhilvaitla29899@gmail.com 8074157845
160| 160117736066 Poori Saadhana Chandra Mech-2 |saadhanapooril l@gmail.com 9553393311
161{160117736112Rayasam Venkata Naga Akaj Mech-2 akashrayasam1729@gmail.com 9494304776
162/160117736101]|Sai Bhuvan Rathnam Mech-2 |bhuvan714715@gmail.com 0182543603
163[160117736069 Shreya Munnuri Mech-2 |shreya.m5899@gmail.com 7093838721
164/160117736115 Venkata Vinai Dendukuri Mech-2 venkatavinai99@gmail.com 9100988863
165160117738035 Rathan Kumar Gemanjyothi| Prod rathangemanjyoﬂl,i@gmaﬂ-com 8500802512
166| 160119766005 Saini Varshini PSPE |varshiniraosaini il.com 7013523695



167|16011974101({Bompelli Himaja Structural | himajabompelli14@gmail.com 7989158672
168)160119745105Enugurthi Manasa Thermal |enugurthi.manasa@gmail.com 9959688901
169|16011780204 1| SAI AASHRITH THATIPALLI | Chemical |ugs1704 1_chem.sai@cbit.org.in 9700875850
170/ 160117733023 Abdul Qavi CSE-1 |ugs17023_cse.abdul@cbit.org.in 9703145952
171/160117734104/A. Sai Pranay Reddy EEE-2 [ugs17104_eee.sai@cbit.org.in 7095879677
172|160117735171|Saiteja Reddy Pidugu ECE-3 |ugs17171_ece.saiteja@cbit.org.in 9652512395
Cograabn=—=arxt GenC Next

160117737079 Sai Sreeja Chadalavada 1T-2 ugs17079_it.sai@cbit.org.in 8340902720
2 |160117733173Siddharth Tumre CSE-3 |ugs17173_cse.siddharth@cbit.org.in 9666820295
3 160117737068 Blessy Kotrika IT-2 ugs17068_it.blessy@cbit.org.in 0642564325

=¥ AV AN \Ys
(SF—=200OuIeE—

1 |1601-17-805-0|Mahitha Kasturi Bio-Tech |ugs17009_biotech.mahitha@cbit.org.in 9550638779
2 |160117733117Y- V. Srijesh Kumar CSE-2 |ugs17117_cse.venkata@cbit.org.in 8897642639
3 |160117733133K.Peeyusha CSE-3 |ugs17133_cse.peeyusha@cbit.org.in 7095501229
4 |160117735176/S R SUDEEP REDDY ECE-3 |Ugsl7176_ece.sudeep@cbit.org.in 9182769798
5 |160116735152Akkapeddi Chandrahass ECE-3 |ugs16152_ece.lakshmi@cbit.org.in 9059565277
6 |160117735150Joseph Michael Murray ECE-3 |ugs17150_ece.joseph@cbit.org.in 9492922808
7 1160117734079 M. Himanth Kumar EEE-2 |ugs17079_eee.himanth@cbit.org.in 6281810493
8 [160119672009 TEKI KAVITHA MBA  |pgs19009_mba.kavita@cbit.org.in 9676900858
9 [160119672120B. Vishwa Teja Prachodhan MBA  |pgs19120_mba.vishwa@chbit.org.in 8688256160
10 |160117736054| Trilok sharma nitturi Mech-1 |ugs17054_mech.trilok@cbit.org.in 9676522483
11 160117736048 Shiva sai Mech-1 [ugs17048_mech.shiva@cbit.org.in 8464853557
12 |160117736033 Korutla Nishanth Mech-1 |ugs17033_mech.nishanth@cbit.org.in 8639406078
13 |160117736019 Dharige Dileep kumar Mech-1 |ugs17019_mech.dileep@cbit.org.in 9398644861
14 160117736120 Yashwanth Karri Mech-2 |ugs17120_mech.yashwanth@cbit.org.in 8328110111
15 |160117736081|DJ N Venkata Satya Bobby Mech-2 |Ugs17081_mech jaya@cbit.org.in 9515765058
16 |160117736314 Chandramouli Gorrepudi e Tl i e 8639781882
17 |160117738019Dheeraj N Prod [ugs17019_prod.dheeraj@cbit.org.in 8328345698
18 1160117738049 Vignesh Debbad Prod [ugs17049_prod.vignesh@cbit.org.in 9010303603

MBA




E BYJ U's OFFER LETTER

Date: 04-12-2021
Dear Kanapuram Narendar,

We congratulate you on the successful completion of the Fixed Term Traineeship with us. On the basis of your
performance, we would like to offer you the position of Business Development Associate- Sales, with effect
from 06-12-2021.This role involves Direct Sales and you are expected to operate out of the specified Work
Location.

Employment Details

Department : Business Development

Employment Type : Regular

Designation : Business Development Associate- Sales

Work Location : Byjus - Hyderabad

Onboarding Date/Time : 06-12-2021 (9:00 AM)

Reporting Location : BYJU'S, No. 8-2-120/113, 3rd Floor, C Block, Sanali Info Park, Road No.2, Banjara

Hills, Hyderabad, Telangana

Compensation Details

You will be offered a total compensation of INR 1000000 LPA which includes the following components:
Fixed Compensation : INR 700000/~
Variable Compensation : INR 300000/-

Details about the Variable Compensation will be communicated to you post your joining the Company. The
company shall be entitled to deduct, from the above remuneration payable to you, the following contractual,
statutory and compulsory deductions:

Provident Fund

Income tax deducted at source (which will be governed by the taxation laws of the country)
Employment/Professional Taxes

Dues to company including loans and advances

Any other applicable statutory deductions

vk wn o=

You will be governed by and agree to abide by the General Terms & Conditions of Service of the Company and
the provisions of the company’s Code of Conduct, which will be mentioned in detail in the appointment letter,
issued after your joining. You are requested to join the services of the Company no later than 06-12-2021,
failing which you may consider the offer to be withdrawn.

We take this opportunity to thank you for the interest you have shown in our organization and look forward to
welcoming you on-board for a fruitful career with us.

To accept the offer, kindly sign the document digitally and submit.
Best Regards,

Human Resources
Think & Learn Pvt. Ltd. Your Signature: &84

This is a system generated document that does not require a signature from Think & Learn Pvt. Ltd.



Tech Mahindra Limited
Sharda Centre, Off Karve
2cC
Pune 411004, Maharashtra,
P India.
a i n ra Tel: +91 20 6601 8100
Fax: +91 20 2542 4466
techmahindra.com

Registered Office:
Gateway Building, Apollo
Bunder Mumbai 400 001

Ref: 916300 /2104512 /TCTP Date: 29-Jun-2022

Mr. Sambaraju Abhiram
H.No. 8-117/1, Pt No. 73
Mytripuram, Karmanghat
Hyderabad - TS - 500079
Phone No: 9676171948

Subject: Offer of Appointment

Dear Mr. Sambaraju Abhiram,
It is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Engineer on U2 band,
operating out of our HYDERABAD office. However, in the current COVID situation, the Company hereby allows you to
work from your hometown or any other place in India. However you shall be required to report to your base location as and
when required by the Company. Any travel for official work must be in strict compliance with the prevailing travel policy of
the Company. While you are working from home, if you wish to travel outside India in your personal capacity, you shall
inform in advance in writing to your reporting manager and Business HR SPOC. You may be permitted to travel outside
India only after approval of your reporting Manager and BHR lead.

2. Your "Annual Total Cash Compensation" will be Rs. 400,000 (Rupees Four Lakh) Please refer Annexure-A for details on
the compensation and statutory deductions.

3.  Your remuneration package is strictly confidential between you and The Company and should not be discussed with
anyone nor divulged to anyone in any manner whatsoever.

4.  Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5.  You are required to join on 27-Jul-2022 at TECH MAHINDRA LTD, TMLW, PLOT NO. 22 - 25 & 27 TO 34, HITECH CITY
LAYOUT, MADHAPUR, RANGA REDDY DISTT, TELANGANA 500081 This Offer stands withdrawn thereafter, unless
the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Nivya Arumalla at 9:30 AM through Virtual Joining Process to
complete the joining formalities at TECH MAHINDRA LTD, TMLW, PLOT NO. 22 - 25 & 27 TO 34, HITECH CITY
LAYOUT, MADHAPUR, RANGA REDDY DISTT, TELANGANA 500081. You are required to submit soft copies of the
original documents as per Annexure — C to the recruiter and HR Team respectively

7. Please note that this Offer is subject to your being given a clear background check either at the time of reporting/joining or
thereafter depending upon our receipt of the background check report from the agency. In case of any discrepancy in your
background verification, the Company shall, in its absolute discretion, withdraw this Offer or terminate your employment
with immediate effect, without any notice pay, by giving you a written notice thereof.

8. This Offer is issued to you based on the information provided by you in your application form along with the supporting
documents to be submitted within the timelines as stipulated in as per Annexure — C. In case the Company notice any
discrepancy and/or incorrect information in your application form or you fail to submit your supporting documents for
background verification within one week of receiving the offer or within 72 hrs of joining whichever is earlier , the Company
shall, in its absolute discretion, withdraw this Offer or terminate your employment with immediate effect, without any notice
pay, by giving you a written notice thereof.

Page 1 of 23
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Tech Mahindra Limited
Sharda Centre, Off Karve
o] =
Pune 411004, Maharashtra,
p India.
a i n ra Tel: +91 20 6601 8100

Fax: +91 20 2542 4466
techmahindra.com

Registered Office:
Gateway Building, Apollo
Bunder Mumbai 400 001

9. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘'acceptance copy' to
SIVARAMAKRISHNA,VALLABHAJOSYULA latest by 06-Jul-2022. In case of further clarifications, please get in touch
with SIVARAMAKRISHNA,VALLABHAJOSYULA (on E-Mail: Sivaramakrishna.Vallabhajosyula@TechMahindra.com ,
and quote the Reference No. as mentioned above).

For Tech Mahindra Limited
g Kr:_sk“"

Krishna Ramaswami
Head - Resource Management Group

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment), Annexure-C
(Check List of Documents), Annexure-D (Medical Self declaration ), Annexure-E (Confidentiality Agreement), Annexure F —
Intellectual property Assignment, Annexure-G — General Covenant, Annexure H -(Acknowledgement), Annexure | — Template
of Indemnity Bond

Date: Signature of Candidate:

Page 2 of 23
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BHARAT DYNAMICS LIMITED D D .
W TH 1 IH

Govt. of India Enterprise AR mmmsmn
Ministry of Defence BHARAT DYN

FIAAT, YIS

Kanchanbagh, Hyderabad - 500 058 #t 3 U CIN :U24292TG1970G01001353
AT Telangana, 9777 India

T HHe e — foreg d wfdvem
HUMAN RESOURCES - APPRENTICE & TRAINING

ST BDL/0183/Reg - wferr App Trgs. f&. Date: | o\ 2] e

To,
Y Shri / 4l Smu / Al Kum, M \{t"-‘l-% AL
E Mail. Phone No

fawg : Sub: favegga & fore Ryfaa swara & waw

Engagement of Apprenticeship - Appointment Letter- Reg.

oft 1 391 | Frredt Dear ...,

This has reference to your application and subsequent mode of selection through
interview , we are pleased to appoint yoy as "iljduale/ Diploma Apprentice” for a period
of ONE year in the discipline of M&Lﬁm« “erenen i1 BHARAT DYNAMICS LIMITED,
KANCHANBAGH, HYDERABAD.

i.  You will be on Apprenticeship Training for a period of ONE year. During the period of
Training, you will be governed by Rules and Regulations of service of the company
that may be in force and which may be amended or altered or extended from time to
time and your acceptance of this offer carries with it your agreement to observe all
such rules and regulations;

ii.  You have to enter into a contract of Apprenticeship with our Company on the date of
reporting for joining the Apprenticeship Training at BDL, under Apprentices Act, 1961
by accepting in the apprenticeship portal www.mhrdnats.gov.in:

iii. ~ You will be paid a stipend of Rs.ﬂDO_O‘C_—per month as per the Apprentice Act, 1961
iv.  This contract does not entail you for any permanent employment with BHARAT
DYNAMICS LIMITED, HYDERABAD:

v. Your final offer is subject to satisfactory verification of Character and Antecedents
report;

vi.  You will be posted in any Department or Division at the discretion of the Company;

vil. In case of suppression of any fact(s) with regard to qualification, character &
antecedents, age etc and if the company comes to know about the same, subsequently
at any time during the training period, you will be removed from the apprenticeship

training without issuance of notice and concerned authorities will be informed
accordingly.

Scanned by CamScanner
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BHARAT DYNAMICS LIMITED %_B__
SITE T 1 5GaH

wra zrasniyen feisze

Govt of India Enterprise

Ministry of Defence BHARAT DYNAMICS LIMITED
LECUICA L0

Kanchanbagh, Hyderahad - 500 058 #1 k7 CIN :U24292TG1970G01001353

A@NTHAT Telangana, 9174 India
e ——

viil.  While working with our Company you shall confine to the areas where you are
‘required to get the training and shall not trespass to any other Department / section /
area of the company premises. While working with the company you shall diligently
follow all the procedures and practices with regard to the safety and other
instructions.

ix. You are required to produce certificates in support of your Date of Birth, Educational
and Technical Qualifications, Caste certificate etc, along with THREE SETS of Xerox
attested copies of the same at the time of joining,

x.  While reporting for Training you are requested to bring the following,
i The enclosed joining forms duly filled & signed;

ii. You shall bring three passport size photograph and two stamp size
photos;

iil. You are also required to bring a letter certifying your Character from the
Police Station of the area, where you are presently residing, indicating
the period of stay with no adverse remarks;

iv. You shall submit full vaccinated Certificate (2™ dose) for Covid-19
vaccination.

2 You are requested to report to Shri. N Mallikarjuna Swamy - Deputy Manager, HR-App.
& Trgs., Bharat Dynamics Limited, Kanchanbagh Unit, Hyderabad on 29.12.2021, 09.00 A.M
for further instructions. In the event of your failure to report by the stipulated date and time,
this offer will automatically stands cancelled and withdrawn.

for BHARAT DYNAMICS LIMITED

Mp“’a 1o L' 10
(N Mallikarjuna Swamy)
DM (HR) App.Trgs & Legal

Ph: 040 - 24587917
A A\
N, MALLIKARJUNA SWAMY

wonem ) @
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Technology
Arts Sciences

TH Koln

Der Prasident

Postanschrift:

Technische Hochschule Kéln
Studierenden- und Priifungsservice
Gustav-Heinemann-Ufer 54

50968 Kdln

Bescheinigung nach § 9 BAf6G

Herr Teja Krishna Tirunagari

Geburtsname:

Matrikelnummer 11154449

geboren am 14.05.1995

geboren in HanumakondaHaumakonda, In

wohnhaft in Honinger Weg 44 residence
50354 / Harth

ist an der Technischen Hochschule Koln

im Sommersemester 2022 immatrikuliert und nicht beurlaubt.

(Sommersemester ist jeweils vom 01.03. bis 31.08)

Erstmalige Aufnahme eines Wintersemester 2021/22

Studiums:

Aufnahme des Studiums an der (01.09.2021

TH Kélin:

Hérerstatus: Ordentlich Studierende(r)

Hochschulsemester 2

Fakultat: Fakultat fur Raumentwicklung und Infrastruktursysteme

Studiengénge

Abschlussziel:
Studienfach:
Vertiefung:
Fachsemester:
Regelstudienzeit:
Art des Studiums :

Master

Renewable Energy Managem
Renewable Energy Managem
2

5

Vollzeit

Koln, den 15.04.2022

Diese Bescheinigung wurde per Computer erstellt und ist ohne Unterschrift giiltig. Zusatze und Anderungen
bedirfen der ausdricklichen Bestatigung durch das Studienburo.

Verifikations Nr.: SMVP EEYR CCWC
Zur Verifikation dieser Bescheinigung wahlen Sie bitte folgende Webadresse:http://www.fh-koeln.de/verifikation




Cognizant

23-Mar-2021

Dear Enugurthi Manasa,
M.Tech./M.E., Thermal Engineering
Chaitanya Bharathi Institute of Tech,Hyderabad

Candidate ID — 15088478

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant”).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—a 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Compensation and Benefits

Name: Enugurthi Manasa Designation: Programmer Analyst
Trainee

Sl. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA* 6300 75,600
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7349 88,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)** 22,500
Annual Total Compensation 382,488
Company's contribution towards benefits (Medical, Accident 19 500

and Life Insurance) ’
Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage

« Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

- From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
- In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

« Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

- Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Analinear Imaging Systems

4A (1), GMR Aerospace Park,
A N L | N EA R GMR Hyderabad Aviation SEZ.
Rajiv Gandhi International Airport, Shamshabad
Hyderabad — 500108, Telangana, INDIA

Dated: 30 Jan 2022

Offer of Intern Contract

Trainee Engineer Name : Mr. Mohammed Abdul Haque

Dear Mr. Abdul Haque,
We are pleased to offer you position of Trainee Engineer (Internship).

Terms of Internship

1. Position and Duties
Analinear Imaging Systems Pvt Ltd shall employ you as an intern, and you agree to
competently and professionally perform such duties as are customarily the responsibility of the
position as set forth in the job description and as reasonably assigned to you from time to time by
your Manager. You are expected to join the office from 01% Feb 2022.

You will undergo internship for a period of 9 months and training for next 3 months. You
will get a stipend of Rs 25000/- PM during the training period.

On successful completion of your training, based on performance, Analinear Imaging will
offer vou the full-time employment at the organization.

2. Qutside Business Activities
During your employment with Company, you shall devote competent energies, interests, and
abilities to the performance of your duties under this Agreement. During the term of this
Agreement, you shall not, without Company’s prior written consent, render any services to
others for compensation or engage or participate, actively or passively, in any other business
activities that would interfere with the performance of your duties hereunder or compete with
Company’s business.

You’re signing on the original of this offer letter shall constitute an Agreement between you and
the company and serve as your acceptance of the terms and conditions mentioned herein.

Sincerely,

Phone: +91-906-318-0800
Email: info@analinear.com; Website: www.analinear.com




@ darwinbox

Offer for Employment
Date: 14-02-2022

To,
Mr/Ms. Sai Kiran Akkenapalli

Dear Sai Kiran,
Sub: Letter of Offer for Employment

We are pleased to make you an offer as Business Development Analyst in our organization, DarwinboxDigital
Solutions Private Limited (a private limited companyincorporated as per Company's Act, 2013 with
CIN:U74900TG2015PTC101793) with effect from 14-02-2022 and Hyderabad, Telangana, India as work location.

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure —B as well as
Annexure C: PROPRIETARY INFORMATION AND INTELLECTUAL PROPERTY ASSIGNMENT AGREEMENT. Your offer has
been made based on information furnished by you. However, ifthere is a discrepancyin the copies of
documents or certificates given by you as proof of the above we retain the right to review our offer of
employment. Employment as per this offeris subject to your being medically fit.

We congratulate you on your appointment and wish you a longand successful career with us. We are confident
that your contribution will take us furtherin our journey towards becoming world leaders. We assure you of our

support for your professional development and growth.

Yours truly,
For DarwinboxDigital Solutions Private Limited

Pogok frnsed

Jayant Paleti
Director.

With the signature below, | accept this offer for employment.

Name: Sai Kiran Akkenapalli
Date:

Darwinbox Digital Solutionz Private Limited

Regd office address: 5th floor, Plot #17, Kavur Hills, Madhapur Rd, CIN: U74900TG2015PTCIONI793
Opp Best Western Jubilee Ridge, Kavuri Hills Phaze 1, Jubiles Hills,
Hyderabad, Telangana 500036

Corporate office address: 3rd Floor, Vaishnavi's Cynosure, 2-48/5/6, &8 www.darwinbox.com
opp. RTTC, Telecom Nagar Extension, Gachibowli, Hyderabad,
Telangana 500032 B contact@darwinbox.in
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Annexure A - Salary Structure:
You will be paid a total of Rs. 4,95,000 (Four Lakh Ninety Five Thousand Rupees) of which the fixed CTC
is 4,50,000 (Four Lakh Fifty Thousand Rupees) as detailed in the table below.

SALARY COMPUTATION
Components Per Annum
Basic 2,25,000
House Rent Allow ance 90,000
Leave and Travel Allow ance 18,750
Provident Fund 21,600
Mobile and Internet Allow ance 24,000
Professional Development Allow ance 18,750
Special Allow ance 51,900
Fixed CTC 4,50,000
Standard Performance Bonus 45,000
Total CTC 4,95,000

The Performance Bonus payable shall range between 100% - 300% of your standard Performance Bonus based
on your performance rating. The prorated amount will be paid out every 6 months based on performance in the
company bi-annual review cycle.

Performance Bonus Payout Table:

Rating Description Pay-out (for 12-month period)

1 Distinctive 300% of Standard performance bonus
2 Outperforms 200% of Standard performance bonus
3 Consistently Performs 100% of Standard performance bonus
4 Needs Improvement NA

Darwinbox Digital Solutionz Private Limited

Regd office address: 5th floor, Plot #17, Kavuri Hills, Madhapur Rd, CIN: U74900TG2015PTCIONITOS
Opp Best Western Jubilee Ridge, Kavuri Hills Phaze 1, Jubiles Hills,
Hyderabad, Telangana 500036

Corporate office address: 3rd Floor, Vaishnavi's Cynosure, 2-48/5/6, &8 wwwdarwinbox.com
opp. RTTC, Telecom Magar Extension, Gachibowli, Hyderabad,
Telangana 500032 B contact@darwinbox.in
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Annexure B:

1. Personal Particulars:

You will keep us informed of any change in your residential address, your family status or any other relevant
particulars to ensure correspondence at any point throughout your employment and after separation. You
would also let us know the name and address of your legal heir/nominee.

2. Assignment, Transfer and Deputation:

Though you have been engaged to a specific position and location, the company reserves the right to send you
on deputation/transfer/assignment to any position at any of the company’s branch offices in India or abroad,
whether existing at the time of your appointment or to be set up in the future.

3. Probation:

The company follows a policy of a 6 month probation period. The company shall have the opportunity to assess
the suitability of the employee's performance and conduct (in the probation period). During the probation
period, either party can terminate the agreement by giving one month’s notice.

4. Performance Reviews and Appraisal:
The Company follows a policy of bi-annual performance reviews. You will be eligible for performance-based
incentives on the basis of your performance duringthe corresponding review period.

The Company also has a policy ofannual salary appraisal based on performance.

5. Intellectual Property Right:

Ifduring the period of your employment with us you achieve anyinvention, process improvement, operational
improvement, or other processes/method likely to result in the more efficient operation of any of the activities
ofthe company, the company shall be entitled to use, utilize and exploit such improvement and you shall assign
all rights thereofto the company for the purpose of seekingany patent rights or for any other purpose. The
company shall have the sole ownership rights of all the intellectual property rights that you may create during
the tenure of association with the company including but not limited to the creative concept that you may
develop during your association with the company.

6. Secrecy/Confidentiality:

You will not during the course of your employment with the company or at any time thereafter divulge or
disclose to any person whomsoever including competitors and former employees, make any use whatsoever for
your own purpose or for any other purpose other than that ofthe company, ofanyinformation or knowledge
obtained by you during your employment as to the business or affairs of the company including development,
process reports and reporting system and you will during the course of your employment hereunder also use
your best endeavour to prevent any other person from doing so. Failure to do so on your part mayresultin legal
actionagainst you and the person to whom the information was divulged.

Darwinbox Digital Solutionz Private Limited

Regd office address: 5th floor, Plot #17, Kavuri Hills, Madhapur Rd, CIN: U74900TG2015PTCIONITOS
Opp Best Western Jubilee Ridge, Kavuri Hills Phaze 1, Jubiles Hills,
Hyderabad, Telangana 500036

Corporate office address: 3rd Floor, Vaishnavi's Cynasure, 2-48/5/86, &8 www.darwinbox.com
opp. RTTC, Telecom Nagar Extension, Gachibowli, Hyderabad,
Telangana 500032 B contact@darwinbox.in
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7. Restrain:

I. Access to Information:

Information is available on a need-to-know basis for specific groups and the information is segregated to allow
individual sectors information access for projects and units. Access to this is authorized through access
privileges approved by unit mentors or project mentors. Unauthorized access or attempt at unauthorized
access is strictly prohibited and any attempts to do so will result inimmediate termination ofemployment and
legal action as deemed fit by the company. You are bound to inform any access that you continue havingto the
company’s information post your separation from the company thatincluded but is not limited to client data,
access toallinternal and external portals that are provided to facilitate your work and employment during your
tenure at Darwinbox.

II. Restriction on Personal Use:

Use of company resources for personal use is strictly restricted. This includes the usage of computer resources,
information, internet service, and working time of the company for any personal use. You will under no
circumstances carry any work home unless specifically requested by your manager. Any usage of company
information for personal use will resultinimmediate termination of employment without notice and/or legal
action for a misdemeanour as deemed fit by the company. You may/may not be required to reimburse the
company foranylosses incurred by the company on account of personal usage of company data.

8. Security:

Securityis animportant aspect of our communication and office infrastructure. Communication security is
maintained by controlling physical access to the computer system, disabling all working stations, floppy disk
drives and company-wide awareness about the need for protection ofintellectual property and sensitive
customerinformation.

9. Termination of Service:

I. You can terminate this employment by serving a notice of two months. It is the company’s sole discretion to
waive off the notice period with the option to buy out the notice period. In case notice period buyoutis agreed
by the companyin lieu of shortfall of serving notice period, the employee is bound to pay an amount equivalent
to the Basic Salary for the days there is a shortfall of serving the notice period.

Il. The company can terminate employment at any time by giving a notice of two months. However, in cases
where employee performance does not meet expectations, the employee will be put through a performance
improvement plan as perthe prevailing policy. In case there is no progress at the end of the plan, the
employment will be terminated immediately without any notice of termination or notice pay.

I1l. Unauthorized absence or absence without permission from duty for a continuous period of 7 days would
make you lose your lien on employment. Insuch a case, your employment shall automatically come toan end
without any notice of termination or notice pay. The company also holds the right to go for any penal actions
against the employee.

IV. You will be governed by the laid down code of conduct ofthe company and ifthere is any breach ofthe same

Darwinbox Digital Solutionz Private Limited

Regd office address: 5th floor, Plot #17, Kavuri Hills, Madhapur Rd, CIN: U74900TG2015PTCIONITOS
Opp Best Western Jubilee Ridge, Kavuri Hills Phaze 1, Jubiles Hills,
Hyderabad, Telangana 500036

Corporate office address: 3rd Floor, Vaishnavi's Cynasure, 2-48/5/86, &8 www.darwinbox.com
opp. RTTC, Telecom Nagar Extension, Gachibowli, Hyderabad,
Telangana 500032 B contact@darwinbox.in
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or non-conformance ofa contractual obligation or with the terms and conditions laid down in this agreement,
your service can be terminated without any notice; notwithstanding any other terms and conditions stipulated
herein, the company reserves the right to invoke other legal remedies as it deems fit to protect its legitimate
interest.

10. Appointmentin Good Faith:

It must be specifically understood that this offer is made based on your proficiency in technical/professional
skills you have declared to possess as per your application foremployment and your ability to handle any
assignment/job independently. In the case at a later date, any of your statements/particulars furnished are
found to be false or misleading or your performance is not up to the mark or falls short of the minimum standard
set by the company, the company shall have the right to terminate your services forthwith without giving any
notice notwithstandingany other terms and conditions stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently
applicableinIndia and are subject to amendments and adjustments from time to time. In all matters including
those not specifically covered here such as travelling, retirement, etc. you will be governed by the rules of the
company as shall be in force from time to time.

Darwinbox Digital Solutionz Private Limited

Regd office address: 5th floor, Plot #17, Kavur Hills, Madhapur Rd, CIN: U74900TG2015PTCIONI793
Opp Best Western Jubilee Ridge, Kavuri Hills Phaze 1, Jubiles Hills,
Hyderabad, Telangana 500036

Corporate office address: 3rd Floor, Vaishnavi's Cynosure, 2-48/5/6, &8 www.darwinbox.com
opp. RTTC, Telecom Nagar Extension, Gachibowli, Hyderabad,
Telangana 500032 B contact@darwinbox.in
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OFFER OF EMPLOYMENT

January 4, 2022
QI-HR761793/2022

Mr.Chandu Avvari,
2-85/3,Theratpalle,Chandur,

Nalgonda-508253

Dear Chandu,
Further to our discussions, we are pleased to offer you an employment on following terms and conditions:

1. Commencement and Duration

1..1  Your employment will commence with effective from January 12, 2022.

1..2 The Employer reserves the right to amend the term of employment should it be deemed necessary.
Any such amendment shall be shared / communicated / provided by Employer to you in writing.

2. Role Details

2.1 You will be appointed as, Senior Engineer this role is evaluated at 1C in the QUEST’s grading
structure. In this role you shall report to Project Leader.

2.2 You will be expected to work from the following QUEST Office Bangalore, However this is
subject to change as necessary for this role. You may at any time be required to work at another
location on a temporary or permanent basis dependent upon the requirements of the role with as
much notice as reasonably possible.

3. Remuneration

3.1 You will receive an Annual Total Gross Salary (TGS) INR 900000 (Rupees Nine Lakhs
Only),taxes as applicable. Details of remuneration are as given in Annexure — I.

3.2 Employer will deduct from the total remuneration such amounts as are required to be deducted as
source under the Income Tax Act or any other law for the time being in force in India.

3.3 You will be paid monthly in arrears by bank transfer to the nominated Bank Account on the last working
day/banking day of each month, unless advised otherwise.

4. Benefits

4.1 Annual Leave: You will be eligible for Annual Leave as per the Employer’s Leave Policy, the policy
however can be modified time to time at Employer’s discretion.

4.2 Holidays: You are entitled to Public Holidays applicable at India every year at the regular rate of pay. If

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

Communication address: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, Varthur
Hobli, Bangalore East Taluk, Bangalore - 560 103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

www.guest-global.com
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placed at a customer site you must follow holidays observed by customer.

4.3 Medical Benefits: You will be entitled to Medical, Accident & Life insurance coverage as per the Medical

Insurance Plan in place, the Plan however can be modified on yearly basis at Employer’s discretion.
Benefit details are given in Annexure |.

5. Work Hours

5.1

5.2

Your working time shall generally be 47.5 hours per week (Monday through Friday) and the general
shift daily working hours are from 9:30 to 19:00 including half hour of lunch break.

You should however be aware that you can be required to work in different shifts as per QUEST shift
policy to such an extent as the position requires.

6. Accountability & Ownership

6.1

You should perform such duties and conform to such directions and instructions as may be assigned to
by the Employer or by such officers who are placed in authority over you. The management will be
within its rights to allot any additional jobs within your department or in any other department. Employer
expects you to take complete accountability & ownership within the team and the business.

7. Transfer

7.1

You will be initially posted at Bangalore. However, please be aware that you can be transferred at any
time from one role to another, from one department to another, from one location and establishment to
another, owned, operated or managed by the Employer, or any of its associated Companies in India or
abroad. On such transfer Employment will be governed by the terms and conditions applicable to that
role, department, location, and establishment.

8. Personal Data

8.1

8.2

8.3

As a part of your employment and for any legitimate purpose associated with employment, Employer
will keep and process your personal information including sensitive data. Employer maintains, to the
best of its knowledge and belief, appropriate precautions to ensure the security and confidentiality of
your personal information.

This data will only be made available to authorised persons within the Employer, parties providing
services to the Employer (such as pension, benefits and payroll administrators), regulatory authorities
and as required by law. The Employer may, as appropriate, transfer such data to and from any of its
associated companies.

You will have the right, with limited exceptions, to access and, if necessary, update the personal
information held. To make sure that the records are kept up-to-date and to adhere the local
compliance, you should immediately inform the Human Resources in writing of any changes to
personal details or circumstances such as contact address, contact number, academics, family and
dependents information. Any communication or notice required to be forwarded to you will be made to
the address in the official records.

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 IN CIN: U74900KA2014PTC076219

Communication address: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, Varthur

Hobli, Bangalore East Taluk, Bangalore - 560 103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

www.guest-global.com
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9. Transport Service

9.1 You can opt for the transportation facility provided by QUEST based on the availability of seats and the
preset standard routes. The cost of transportation will be borne by you, cost details and the routes
would be as per the QUEST Policy.

10. Exclusiveness

10.1 You will be on an exclusive employment of the Employer and will not engage alone or in company with
any other person in any work or business similar to, or directly in conflict with, the interests of the
Employer in any manner.

11. Termination of Employment

11.1  Your association with us is crucial and any separation without notice on your part would cause
irreparable damage to the company. During the period of your employment, by giving a written notice
of three months or salary (basic salary) in lieu thereof your services may be terminated, by either side.
In the event you have any incomplete assignment; company will have the discretion to relieve you
only at the end of three month notice period. However, at any point of time, your services may be
terminated by the Company with immediate effect for any of the terms and conditions is found to be
violated and /or for any disciplinary reasons at any time without notice or payment in lieu thereof.

11.2 Employer and Employee are obliged to give the notice as a written notification. In conjunction with the
termination, you must immediately deliver to the Employer all working material which you have
produced while in employment, copies thereof and all other material related to the Employer, which
you have in your possession. The same applies to work tools which the Employer has provided to you
with, such as cellular phones, laptops etc

11.3 Employer has the right to terminate the employment with immediate effect in case of breach of
company policy or gross misconduct by you, OR if you are absent from work for 10 or more working
days continuously without leave/authorization from the Employer and/or without sufficient reason, it will
be presumed that you have voluntarily given up the employment in the company and your name shall
be removed from the payrolls / other records of the company from the start date of your absence.

12. Superannuation

12.1 Unless terminated earlier for any reason, you will retire from the services of the Employer on attaining
the superannuation age [58 years], for this purpose the official record of you date of birth available in
Employer records will be treated as conclusive proof of your age.

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

Communication address: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, Varthur
Hobli, Bangalore East Taluk, Bangalore - 560 103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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13. Dispute

12.1 Employer & you have agreed, disputes relating to the employment shall always be settled in
accordance with the laws of India and the courts of Bangalore shall have the jurisdiction.

13. Conditions on Employment

14.1 At all times, you shall be governed by such service conditions of QUEST, as may be in force from time
to time. You will also carry out and abide by any instructions, , Code of Conduct, office orders and
policies & processes issued by the Management from time to time and the same will be deemed to be
a part of your employment service conditions.

14.2 Your continuation in service will also be subject to satisfactory background verification of your
credentials, testimonials, etc.., and the details given by you in your application form as per the
declaration solemnly affirmed by you therein.

14.3 Your services shall be terminated without notice if at any time you have been found to have concealed
any material information or to have given any false information.

14.4 You must sign the standard Non-Competition & Non-Disclosure Agreement. Employee(s), whose
spouse(s)/partner(s) or immediate family member(s) is/are part of competitor companies, with QUEST,
shall have more obligations to maintain QUEST information in Confidence since they are privy to some
highly sensitive business information that shouldn’t be shared with competitors. The employee is
obligated to keep QUEST informed about the company in which his/her spouse/partner/immediate
family member (Parents/Siblings/Children) is/are working, when there is prima facie conflict of interest,
by writing to HR-Policy@quest-global.com.

14.5 You must submit the following documents before the date of joining in QUEST On-boarding portal:
a) Academic Certificates [Mark Sheets of X, Xll, Diploma, Graduation, Post-Graduation]

b) Passport Photo Copy
c) Passport Size Latest Photographs (2)
d) Salary Certificate & Service Certificate from Past employers
e) Relieving Letter from Last Employer.
f) 1D Proof [Driving License, Passport, PAN Card]
g) PAN Card & Aadhar card (Mandatory)
For QUEST Global Engineering Services Private Limited.

it

Jagadish Kadagatti
Manager - Talent Acquisition

| confirm and accept the above terms and conditions.
Name:Chandu Avvari

Place:

Signature :

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

Communication address: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, Varthur
Hobli, Bangalore East Taluk, Bangalore - 560 103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Compensation & Benefit Details

Annexure - |

Employee Name Chandu Avvari

Salary Components Monthly (INR) Annual (INR)

(A) Basic Salary (BS) 28037 336448
(B) House Rent Allowance (HRA) 11215 134579
(C) Conveyance Allowance (CA) 1600 19200
(D) Leave Travel Allowance (LTA) 8333 100000
(E) Food Coupon 2200 26400
(F) Telephone / Internet Allowance 1250 15000
(G) Other Allowance 10672 128062
(H) GROSS SALARY(I=A+B+C+D+E+F+G+H) 63307 759689
(1) Employer Contribution to Provident Fund (PF) 3364 40368
(J) Employer Contribution to Gratuity 1349 16188
(K) RETIREMENT BENEFITS : (K=I+J) 4713 56556
(L) Employer Contribution to Medical Insurance

Premium * 673 8076
(M) Bonus / Ex-Gratia 1400 16800
(N) FIXED GROSS SALARY(FGS):(N= H+K+L+M) 70093 841121
(O) TOTAL VARIABLE PAY (TVP)** 58879
(P) TOTAL GROSS SALARY (TGS) : (P=N+0O) 75000 900000
Other Benefits

(Q) Shift Allowance *** 0 0
(R) TOTAL COST TO COMPANY (TCC) : (R=P+Q) 900000

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 IN CIN: U74900KA2014PTC076219
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www.guest-global.com



mailto:info@quest-global.com
http://www.quest-global.com/

RIEST

)

*Other Allowance includes optional contributions towards NPS and Car Lease.

The tax exemption aspects of sodexo vouchers or food coupons fall under the ambit of Income Tax Act.
These coupons are usable only for meal or snacks or non-alcoholic beverages during working hours at
office or business premises or only at the eating joints. Sodexo coupons are not transferrable.

**Total Variable Pay includes components aligned to QUEST performance, Unit or Department performance
and Individual Performance. This is governed by the variable pay policy for the year.

***Shift/Onsite allowance will be paid as per the applicable policy.

Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band, the amount will change accordingly in case of Band change.
-Onsite & Shift Allowance will be paid as per the applicable policy.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
e Group Medical Insurance cover of INR 300000

¢ Group Personal Accident Insurance cover of INR 2000000

e Group Term Life Insurance cover of INR 2500000

o Employee Deposit Linked Insurance covers as per statutory requirements.

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details.The ownership and right for implementation of these policies rests with QUEST alone. QUEST
reserves the right to make changes to the policies, including but not limited to withdrawal of the same, from
time to time with or without prior notice.
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Annexure

We are excited to welcome you to QUEST fraternity where a bundle of opportunities are waiting for you.

As you are identified for our elite customer, we wish to inform you that completing Background Verification is
a mandatory pre-requisite for us to onboard you at QUEST.

Listed below are some simple actions which can expedite your joining at QUEST:

e Check your inbox or spam folder if you are have not received any email in your inbox from one of
our authorized background screening vendors.

e Login to their portal and follow the guidelines to provide all information & documents, within 1
working day.

¢ Make sure all information is accurate and up-to-date (Past-employment period, CTC, etc.)

e Do ensure that details filled in the background verification form is matching with the documents
submitted, else it is likely that the application for the verification will be rejected.

e Contact details provided for every check should be correct and active (past employer/reference
check/address check)

o Inform all the referee’s to be prepared for a verification call/email/visit from the BGC vendor.

e If any additional information is required by the screening vendor, please provide the same in 1
working day.

e The offer letter should be accepted in the iTracQ tool within seven (7) working days upon receipt of
the letter, failing which the offer stands cancelled.

Above mentioned screening process has to be completed within 15 working days of offer release. Delay in
uploading documents, may delay your joining at QUEST.

Your support in completing the background verification is highly appreciated!

Looking forward to welcoming you soon to QUEST Global!
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