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5.2.1 - Average percentage of placement of outgoing students during the last five years 

5.2.1.1: Number of outgoing students placed year wise during last five years  

Year 2021-22 2020-21 2019-20 2018-19 2017-18 

Number 870 826 857 850 720 

 

List of student offer letters for the academic year 2020-21 from S.No. 559 to 721 

S. No. Name of the student placed Program graduated from 

559 SAHER ZAINAB B.Tech. Biotechnology 

560 JOSHI AKANKSHA B.Tech. Biotechnology 

561 AKSHITHA G B.Tech. Biotechnology 

562 KOKU HANITHA REDDY B.Tech. Biotechnology 

563 B NAVYA B.Tech. Biotechnology 

564 NITIKA GIRIDHAR CHINTAMANENI B.Tech. Biotechnology 

565 V PRAHARSHITA B.Tech. Biotechnology 

566 ROSHITHA VEGESANA B.Tech. Biotechnology 

567 ROSHNI RAJ B.Tech. Biotechnology 

568 DAKOOR SAI HARSHITHA B.Tech. Biotechnology 

569 A SNEHA B.Tech. Biotechnology 

570 GADELA SRESHTA B.Tech. Biotechnology 

571 Sri Lalitha Amrita Garlapati B.Tech. Biotechnology 

572 NADIMPALLI SPHOORTHY B.Tech. Biotechnology 

573 PODURI SWARAJ NEEHARIKA B.Tech. Biotechnology 

574 MEDURI VENKATA KRISHNASAI RUTHWICK B.Tech. Biotechnology 

575 BANOTH CHANDAR B.Tech. Biotechnology 

576 K MAHITHA B.Tech. Biotechnology 

577 UTTANOORU SAI CHARAN REDDY B.Tech. Biotechnology 

578 RANGISETTI AS LALITH KUMAR B.E.(civil) 

579 KONKI VINEETH RAJ B.E.(civil) 

580 ADHARSHA ADIPELLY B.E.(civil) 

581 BHAVANI AGGE B.E.(civil) 

582 E LOKESHWARI B.E.(civil) 

583 MANISHA GORRE B.E.(civil) 

584 SINDHU KURUBA B.E.(civil) 

585 VENKATA MOUNIKA AGNIGUNDALA B.E.(civil) 

586 ARAVIND CHELIKANI B.E.(civil) 

587 KARTHIK CHOUDARY KOMMI B.E.(civil) 

588 MOHOMMED AWAZE UR RAHAMAN B.E.(civil) 
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589 ROHIT ALEX O B.E.(civil) 

590 SAI VISHAL NAVILE B.E.(civil) 

591 SHIVA KOLUPOLU B.E.(civil) 

592 MOHAMMED FAHEEM UDDIN B.E.(civil) 

593 GAJULA NARENDAR B.E.(civil) 

594 NIVEDITHA AKULA B.E.(civil) 

595 SATHYAVATHI SIRIPANGI B.E.(civil) 

596 SRI NAYANI GAJJI B.E.(civil) 

597 SRIVANI LINGAMPALLY B.E.(civil) 

598 UDAYA SRI BANDI B.E.(civil) 

599 KAMAL NAYAN MUDIGONDA B.E.(civil) 

600 RAKESH ANNAMANENI B.E.(civil) 

601 SAI NAVEEN BALLA B.E.(civil) 

602 SHASHIKUMAR REDDY KOMATIREDDY B.E.(civil) 

603 SUMANTH ABBU B.E.(civil) 

604 VARA PRASAD MALYALA B.E.(civil) 

605 SINGARI SHIRISHA B.E.(civil) 

606 PADAKANTI LAYA B.E.(civil) 

607 RAGUSALA ARCHANA B.E.(civil) 

608 PRATYUSHA BADRI B.E.(civil) 

609 Mohammed Shanawaz B.E.(civil) 

610 Snehith Nag B.E.(civil) 

611 Banoth Naveen B.E.(civil) 

612 Immadisetti Venkat Haneesh B.E.(civil) 

613 Neha Mankala B.Tech (Chemical Engineering) 

614 Vijaya Raju Kesanapalli B.Tech (Chemical Engineering) 

615 Sai Nitheesh  Magasani B.Tech (Chemical Engineering) 

616 Suhanth P B.Tech (Chemical Engineering) 

617 Harshitha Irigi B.Tech (Chemical Engineering) 

618 M Mounika B.Tech (Chemical Engineering) 

619 Abhishek Changde B.Tech (Chemical Engineering) 

620 Manasa Kamidi B.Tech (Chemical Engineering) 

621 G.Lokesh sai B.Tech (Chemical Engineering) 

622 Abhishek Babu B.Tech (Chemical Engineering) 

623 Poojitha kandati B.Tech (Chemical Engineering) 

624 Hanusha Durishetty B.Tech (Chemical Engineering) 

625 Phanindra Gupta B.Tech (Chemical Engineering) 

626 Harsh Agarwal B.Tech (Chemical Engineering) 

627 P Ravi Teja B.Tech (Chemical Engineering) 

628 Shivaprasad Mekhala B.Tech (Chemical Engineering) 

629 K. Rithusha B.Tech (Chemical Engineering) 

630 Ketan Chungi B.Tech (Chemical Engineering) 

631 J Yuvaraju B.Tech (Chemical Engineering) 

632 Hemanth Kumar BE_EEE 

633 B.Akshita BE_EEE 

634 Iswarya BE_EEE 

635 Jhansi BE_EEE 



636 Priyanka BE_EEE 

637 Revathi BE_EEE 

638 GUNDAGANI SADHANA BE_EEE 

639 Keerthi BE_EEE 

640 C.Shaheen BE_EEE 

641 D.Sharvya BE_EEE 

642 Swetha.L BE_EEE 

643 Y.Veditha Lakshmi BE_EEE 

644 G.Akhil Reddy BE_EEE 

645 MACHARLA AKSHITH BE_EEE 

646 Giricharan BE_EEE 

647 Gopi Krishna BE_EEE 

648 Harshith Reddy BE_EEE 

649 D.Hrishikes Sai BE_EEE 

650 Jay Sankeerth BE_EEE 

651 Mahesh Netha BE_EEE 

652 B.Mahesh Reddy BE_EEE 

653 Manoj Kudikala BE_EEE 

654 Nanaji Gurle BE_EEE 

655 GURRALA NAVEEN REDDY BE_EEE 

656 Nikhil Reddy Vakiti BE_EEE 

657 Pavan Pulimamidi BE_EEE 

658 Sai Charan.M BE_EEE 

659 Sai Naveen BE_EEE 

660 Sai Surya BE_EEE 

661 Sai Harsha Reddy BE_EEE 

662 Srikanth Pilli  BE_EEE 

663 S. Srivastav BE_EEE 

664 Srivibhavan BE_EEE 

665 Atheli Vijay Chnadra BE_EEE 

666 P.Vinod BE_EEE 

667 P. Vishwanath BE_EEE 

668 Yoganand Sagar BE_EEE 

669 Nikhil Reddy Karra BE_EEE 

670 G L V Jahnavi BE_EEE 

671 T.lavanya BE_EEE 

672 Amgoth Mounika Nayak BE_EEE 

673 A. Neha Saraswathi BE_EEE 

674 Tuppathi Priyanka BE_EEE 

675 Ravali lankalapalli BE_EEE 

676 Gilakathula Shrinijja BE_EEE 

677 Abhilash Budharapu BE_EEE 

678 Abhiroop Manikonda BE_EEE 

679 Akshith Nagelly BE_EEE 

680 M.Arun Kumar BE_EEE 

681 Bharath Todupunoori BE_EEE 

682 Dheeraj Arumulla BE_EEE 



683 Harshith molugu BE_EEE 

684 M. Himanth kumar BE_EEE 

685 V.Indrasena Reddy BE_EEE 

686 M Kalyan Sai Vinay BE_EEE 

687 Nanavath kishan BE_EEE 

688 Choppakatla koushik BE_EEE 

689 Yeluripati S V Krishna Karthik BE_EEE 

690 Vijjagiri Manideep BE_EEE 

691 T. Maniver Reddy BE_EEE 

692 Ch.Manoj Kumar BE_EEE 

693 Pasupuleti mohit srinivas mahaveer BE_EEE 

694 Dharmoju Pavan Kumar BE_EEE 

695 Ramagiri.Poojith BE_EEE 

696 G.Rakesh goud BE_EEE 

697 Tiwari Sagar BE_EEE 

698 Rayaprolu sai Deekshith BE_EEE 

699 VOGGU SAI KRISHNA BE_EEE 

700 Chinnam Sai Kumar BE_EEE 

701 A. Sai Pranay Reddy BE_EEE 

702 Sai Rohit Kappala BE_EEE 

703 Saiteja Narahari BE_EEE 

704 Joel Vinod Singavarapu BE_EEE 

705 Srinivas Reddy Duggampudi BE_EEE 

706 Chitti Suryateja Reddy BE_EEE 

707 B. S. D Vardhan BE_EEE 

708 Vashist Nuligonda BE_EEE 

709 A S N YASHWANTH BE_EEE 

710 Baratam Yashwanth BE_EEE 

711 Yeshwanth Rayankula BE_EEE 

712 Yenugandula Ranadheer BE_EEE 

713 Kandukuri Sai Sheetal BE_EEE 

714 Abbagowni Akash BE_EEE 

715 PINGILI RAMYA BE_EEE 

716 SURYA RAMYA BE-EEE 

717 K Mallesh BE-EEE 

718 Rohith Solipuram BE-EEE 

719 Chitrapally Sai Kishore PG-PS & PE 

720 Anirveda K PG-PS & PE 

721 Saini Varshini PG-PS & PE 
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Ref No: 15088413
12-Nov-2021
 
Kasturi Mahitha
 
 
Dear Kasturi,
 
We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Junior Researcher with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place of posting will be Hyderabad.
 
Your annual total compensation will be INR 180,003. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.
 
Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment. 
 
We request that you join us on or before 17-Nov-2021. 
 
Please note:
• This offer is subject to satisfactory professional reference checks
• This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing
• Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant
 
We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things. 
 
If you have any further questions or need clarification on this offer, please feel free to contact us.
 
Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

Shibu Balakrishnan
Sr.Director-Talent Acquisition
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                                   Date:
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                                                 Compensation and Benefits

Name: Kasturi Mahitha Designation: Junior Researcher

Sl. No. Description Monthly Yearly

1 Basic 6500 78,000

2 HRA* 2600 31,200

3 Company's contribution of PF # 1114.285714 13,371

4 Advance Statutory Bonus*** 2000 24,000

5 Special Allowance* 2412 28,944

6
Company's Contribution of ESI @ 3.25% of Monthly Gross 
minus statutory exclusions 374 4,488

Annual Gross Compensation 180,003

Annual Total Compensation 180,003

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 199,503

 
As an associate you are entitled to the following additional benefits:
 
• Floating medical insurance coverage 
• Round-the-clock group personal accident insurance coverage 
• Group term life insurance coverage
• Employees' compensation insurance benefit as per the Employee's Compensation Act
• Gratuity on separation after four (4) years and 240 calendar days of continuous service,
payable as per the Payment of Gratuity Act
 
Leave and vacation: 
 
• From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance. 
 
Category of Leave
 
• Earned Leave – 18 days
• Sick Leave – 12 days
• Casual Leave – 6 days
 
• From date of joining, women associates will be entitled to maternity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity leave by adhering to the conditions as specified in the India Leave Policy.
 
# Provident Fund Wages:
 
For the purpose of computing contributions to the Provident Fund, Pension Fund and EDLI
Scheme, "Monthly Gross Salary" as stated in "Compensation and Benefits" of this letter,
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excluding "Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout.
 
Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser.
 
Employee State Insurance (ESI):
 
Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.
 
Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.
 
ESI contribution shall continue until the end of the contribution period (April – September and
October – March), if the associate contributes for at least one month in the contribution period.
 
* Flexible Benefit Plan:
 
Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to
 
1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
#* Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act
 
Note: 
 
• Any statutory revision of Provident Fund/ESI contribution or any other similar statutory benefits
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same
• Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the right not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant
 
 
Employment Agreement – Cognizant Technology Solutions India Private Limited
 
This Employment Agreement ("Agreement") is made effective as of 12-Nov-2021 between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old
Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as
"Company" or "Cognizant," which shall, unless counter to the context or meaning thereof, be
deemed to mean and include its successors and assigns) of the ONE PART;
 
AND
 
Kasturi Mahitha, ____(Age) ,residing at ___________________________________________
(hereinafter referred to as "you," "your" or "yourself," which shall, unless counter to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of
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the OTHER PART. 
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties" and individually as "Party."
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below. 
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth
herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant: 
 
1. Duties and Responsibilities
 
a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time, in letter
and spirit.
 
b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics and/or other organizational policies shall entitle the Company to take appropriate
disciplinary action(s) including termination of your employment. 
 
c) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.
 
   
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right to require you to work remotely from time to time as per business needs or
government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of
work in the Company. Additionally, you are not allowed to undertake any other gainful
employment, engagement, business, assume any public office or private office, honorary or
remunerative position, without prior written permission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduct in conflict with or
averse to the best interests of the Company, as determined by the Company at its sole
discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's systems or
offices, your prior employer's and/or their clients' proprietary or confidential information, or violate
any agreement or obligations that you have with them. 
 
4. Confidentiality 
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a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information"). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it, to any
person or third party.
b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitlement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company. 
c) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company. 
d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.  
e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties. 
f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.
g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
 
b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices,
 
c) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administrators, background verification agencies and regulatory authorities,
 
d) you have the right to amend, modify or alter your personal information. The Company will
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. It is clarified that the obligation will not be applicable in case of legally required
disclosures, and
 
e) you acknowledge and agree that the Company may, in the course of its business, be required
to disclose personal data relating to you, after the end of your employment to any group/statutory
bodies/authorities as required under applicable law/requirements.
 
6. Work Schedule
 
a) The Company's normal working hours shall typically comprise of nine (9) hours per day,
exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the
applicable laws. The Company may require you to work for extended working hours/days
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including weekends, depending on the project requirements, business exigencies and/or for
conscientious and complete performance of your duties and responsibilities towards the
Company, subject to the limit of working hours as prescribed by the applicable laws. Any
changes made to the Company's working hours shall be communicated to you.
 
b) The Company may, at its discretion, vary the normal working hours or days for any employee
or class of employees or for all the employees based on project requirements, Company policies
and prevailing laws, as may be applicable from time to time/in accordance with any applicable
laws currently in place. Any changes to be made to the above work timing or days shall be made
by the Company at its sole discretion and notified to you in advance.
 
c) The Company may also require you to work on a shift basis. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from time to
time as per any Company policy, and will be communicated to you in advance.
 
d) Your working hours shall be monitored by the Company through appropriate systems and
processes, as updated from time to time. You are expected to comply with these processes and
policies at all times. 
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and
reference checks in line with Company policy. An independent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of
employment and/or continued employment is subject to a satisfactory background verification
report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification
checks reveal unfavorable results at any time. Similarly, if your background verification report is
found to be unfavorable or unsuccessful after you join the Company, the Company reserves the
right to terminate your employment.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are
required to comply or execute the following Company agreement and attest your understanding
and adherence to following Company policies:
 
i. IP Assignment Agreement 
ii. Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and that are not
specifically mentioned in this Agreement. The applicable rules/processes/procedures/policies are
available on the Company's intranet and you are expected to go through them carefully as a
condition of your employment. For any clarification in relation to applicable policies, guidelines or
processes, please reach out to your HR talent manager. It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicable rules,
processes, procedures or policies of the Company, the Company reserves the right to take
disciplinary action against you, including termination your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination
of such employment, you will not directly or indirectly, either as an individual on your own account
or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, committee
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member, office bearer, or shareholder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b)
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company during
the six (6) months preceding the date of termination of your employment.
 
10. Representations and Warranties 
 
By signing below, 
 
a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawfully and
rightfully employed in India with the Company under the terms of this Agreement;
 
b. you warrant that you have satisfactorily completed all of your obligations under any
employment contract or other contract or agreement with any company(ies), person(s) or entity
(ies) that previously employed or contracted with you and that any previous employment contract
and/or relationships have terminated and/or expired prior to the effective start date of your
employment at the Company and you have all the requisite power and authority, and do not
require the consent of any third party to be employed with the Company;
 
c. you represent and warrant that you shall not bring into Company premises or systems (or use
in any manner) any third-party documents (regardless of media) or materials (including but not
limited to proprietary information or trade secrets), or any such documents or materials of your
previous employer, without written permissions/approvals from such previous employer or third
parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which is attributable to
you, resulting from any of your act or omission irrespective of whether it constitutes a breach of
the terms of your employment or negligent performance of your duties as expected from you
while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to client needs, the Company has several
policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/training and up-skilling
opportunities. As a condition of your employment with the Company, you are responsible for
upskilling yourself to make yourself eligible for appropriate business/client projects, thereby
promoting the spirit of meritocracy and career development with the goal of providing world-class
services to our clients. Therefore, you shall adhere to and meet the obligations under all such
policies and processes, including the Associate Deployment Pool Policy and those that may be
changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of three (3) days or as prescribed by
applicable laws, without the prior written consent from your approving authority, it will be
construed that you have voluntarily abandoned your employment with the Company. The
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Company shall be entitled to take appropriate disciplinary action(s) against you as per the
Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in
which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves
its right to change the retirement age at its sole discretion.  
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any
reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any
notice or balance notice period. 
 
You may resign or terminate your employment with the Company by providing 90 days' advance
notice to the Company. When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice period; and/or
adjust the vacation accumulated towards part of the notice period.  
 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole
discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate
effect by a notice in writing (without any notice period or salary in lieu of any notice period) in the
event of your:
 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company's assets/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other
documents or directions of the Company 
• Violation of non-disparagement obligations
• Conduct regarded by the Company as prejudicial to its own interests or to the interests of its
client
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide. On any such secondment, deputation, assignment or
transfer of your employment, the Company and/or affiliate may require you to sign the applicable
Overseas Deputation/International Employment Agreement(s) of the specific country, based on
the policies of the Company. 
 
17. Survival
 
Clauses 4, 5, 9 and 11 and any other clauses, which by their nature are expected to survive, shall
all survive the termination of your employment (for any reason) and shall continue to apply to you
even after cessation of your employment with the Company. 
 
18. Dispute Resolution and Governing law
 
The Parties shall make our best efforts to settle by mutual conciliation any claim, dispute or
controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with
respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. This
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Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, to any interim relief including but not limited to an injunction, whether
interlocutory or preliminary, restraining any breach of the provisions of this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relating to its subject matter, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.
 
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.
 
Cognizant Technology Solutions India Private Limited              Kasturi Mahitha

Shibu Balakrishnan
Sr.Director-Talent Acquisition
 
I have read, understood and accept the above-mentioned terms.
 
Signature:                                                Date:



From: Somesh Tiwari.
To: venkata krishnasai ruthwick meduri
Cc: Kishore Lolakpuri; Srikanth Kataram; Kriti Shukla
Subject: Dr. Reddy"s Email Offer 2021 | Meduri Venkata Krishnasai Ruthwick
Date: 09 July 2021 13:13:30
Attachments: Apollo Centres (1).xlsx

Conflict of Interest Policy with Declaration (1).pdf
Pre-employment Medical Examination (1).pdf
Relocation Document - Campus.pdf
SRL Centres (1).xls

Dear Ruthwick,

Congratulations!    

Based on our interaction with you, we are pleased to offer you a position of Technical Trainee.
 
In terms of Fixed Cost to Company (Fixed CTC), we are offering you Rs. 3.5 Lakhs per annum (Rupees Three Lakhs Fifty
Thousand only). The details of your compensation break-up is given below. Apart from the above, you will be entitled for

relocation allowance as enclosed in the email.
 

Fixed TCC           
3,50,000   

    
SALARY COMPONENTS Monthly Yearly Remarks

Basic                
 15,000          1,80,000  

House Rent Allowance                  
 6,000              72,000 40 % of Basic

Education Allowance                      
200                2,400 Fixed

Minimum Guaranteed Bonus                  
 4,767              57,200  

Statutory Monthly Interim Bonus                      
700                8,400  

Sub Total                
 26,667          3,20,000  

Provident Fund                  
 1,800              21,600 12 % of Basic

Bonus / Exgratia                      
700                8,400 Fixed Annual Component

Total Fixed  3,50,000  
Variable Payouts:  In addition to the above, you are eligible for a Variable Payout of 10%. The actual pay-out may be higher or lower with
respect to the target Variable Pay depending on your performance, the company's performance, and your Business Unit's performance.

 
As part of the Skill India initiatives by the Government of India and in line with the recent changes in the Apprenticeship Act,
1961  and Rules thereunder, it is obligatory for Dr. Reddy’s to engage apprentices in its factories/ establishments and run an
apprenticeship programme.  Accordingly, as also communicated during the selection process, we wish to inform you that,
once you accept this offer, the Company will enroll you under the Apprenticeship Scheme for a period of 1 year from the date
of your appointment in the Company. You shall get a communication from Directorate General of Training informing you
about the said enrolment soon after you join.

As a part of the joining formalities, you will be required to undergo a pre-employment medical check-up. This offer for
employment is subject to you being medically declared fit as per the tests prescribed by us. You are requested to go to
any of the attached SRL/ Apollo diagnostic centers and carry a copy of the Pre-employment medical form, along with a
passport sized photograph and photo identification proof (PAN card / Driving License/Passport). You need to go with a
fasting stomach and the payment mode is bill to company. To enable your medical check-up given the situation, please
refer to point number (c ) below.

As on the date of this offer, if you have not received the final result in the qualifying exam/professional degree, it shall be
understood and acknowledged that this offer is subject to you obtaining qualifying marks of at least 60% aggregate in the
examination on the date of announcement of results without any backlogs, failing to which we may at our sole discretion
terminate this offer immediately without payment of any kind of compensation.

If you have any clarification on the offer, please feel free to discuss the same with me.  As a token of acceptance of our offer,
please send us the confirmation of the acceptance of our offer before end of day,  9th July'2021 on receipt of this email.

Note:

mailto:someshtiwari1@drreddys.com
mailto:ugs17047_biotech.venkata@cbit.org.in
mailto:kishorelolakpuri@drreddys.com
mailto:skataram@drreddys.com
mailto:kriti.shukla@drreddys.com

PAN India

				Sl No.		Region 		Email ID		Contact Person		Contact Details

				Level 1		PAN INDIA		Clinic ID / feedback@apolloclinic.com		Respective Clinic FOE/ Centre Manager( please refer sheet 3 & 4)		18605007788

				Level 2		AP & T REGION - Kondapur /Vizag/AsRao Nagar/Uppal		Balasubramanyam.p@apolloclinic.com		Mr.Bala Subramanyam P		7893555866

						AP & T REGION - Nizampet/Chandanagar/ Nallakunta/Manikonda		pankaj.kumar@apolloclinic.com		Mr.Pankaj Kumar		9676031233

						WEST REGION- VimanNagar/Aundh/Nigdi/Wanowrie		bikash.agrawal@apolloclinic.com		Mr.Bikash Agarwal		80801 74082

						NORTH REGION  -- Indrapuram / Satellite/Faridabad/Amritsar		rajnish.sachdeva@apolloclinic.com		Mr.Rajnish Sachdeva		7838185888

						BANGALORE REGION -Indiranagar/Sarjapur/Marathahalli/Mysore		vinay.vatsayan@apolloclinic.com		Dr.Vinay Vatsayan		9900093644

						BANGALORE REGION - HSR Layout/Bellandur/JPNagar/Basavanagudi/Koramangala/Fraser town/Electronic City		puligandla.krishna@apolloclinic.com		Mr. Puligandla Krishna		9620074351

						CHENNAI REGION		nanda.kumar@apolloclinic.com		Mr.Nanda Kumar		9840978965

						For all Franchise (Network) Clinics		susanta.tripathy@apollohl.com		Mr.Susanta Tripathy		9618536730

						For all AHCN Clinics		aarati.nayak@apollohl.com		Ms.Aarati Nayak		9819532456

				Level 3		PAN INDIA		murali.manohar@apolloclinic.com		Mr.Murali Manohar L		9949644455

						PAN INDIA		madhuri.tanneru@apolloclinic.com		Ms.Madhuri Taneeru		9000081618
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Escalation Matrix

		Escalation Level - 1 

		Sl.No		Clinic Name		City		Region		Centre Manager		CM Cell Phone		CM Email ID

		1		Chanda Nagar		Hyderabad		A P & T Region		Mr.Sanjeeva Reddy L		9652963671		sanjeeva.lakkireddy@apolloclinic.com

		2		Kondapur		Hyderabad		A P & T Region		Mr. E. Kiran Kumar		9490248978		kirankumar.e@apolloclinic.com

		3		A.S. Rao Nagar		Hyderabad		A P & T Region		Nishanth Reddy		9666110001		nishanth.reddy@apolloclinic.com

		4		Nallakuntha		Hyderabad		A P & T Region		Mr. Nidhin Antony 		9538698475		nidhin.antony@apolloclinic.com

		5		Vizag		Vishakapatnam		A P & T Region		Mr.Gopal Krishna		8099167108		gopal.krishna@apolloclinic.com

		6		Nizampet 		Hyderabad		A P & T Region		Mr.Shiva Shankar Reddy		9849988898		sivashankarreddy.m@apolloclinic.com

		7		Manikonda		Hyderabad		A P & T Region		Mr.Naresh Kumar		9395162884		naresh.sadhula@apolloclinic.com

		8		Uppal		Hyderabad		A P & T Region		Mr.Dinesh Kumar		9515104645		dinesh.kumar@apolloclinic.com

		9		Viman Nagar		Pune		West Region		Mr.Vinayak Dimble		9850819757		vinayak.dimble@apolloclinic.com

		10		Aundh		Pune		West Region		Mr.Ankur Khare		9689943420		ankur.khare@apolloclinic.com

		11		Wanouri		Pune		West Region		Mr.Bikash Agarwal(RM)		80801 74082		bikash.agrawal@apolloclinic.com

		12		Nigdi(Pimpri)		Pune		West Region		Dr Prachi Deore		9850970201		prachi.deore@apolloclinic.com

		14		Kharadi		Pune		West Region		Dr.Indrabhan Yadav		9049724872		indrabhan.y@apolloclinic.com

		13		Indirapuram		Ghaziabad		North Region		Mr.Avishake Kumar CM		9953932090		avishake.kumar@apolloclinic.com

		15		Faridabad		Faridabad		North Region		Ms. Sonia Gurha 		8368240149		Sonia.v@apolloclinic.com

		16		Amritsar		Amritsar		North Region		Ms.Rachna Walia		9815228385		Rachna.Walia@apollocradle.com

		17		Basavanagudi		Bangalore		Karnataka Region		Mr.Jomey Josh		9035488604		cm.basavangudi@apolloclinic.com

		18		Koramangala		Bangalore		Karnataka Region		Mr.Irfan Ali S		7019702435		Irfanali.s@apolloclinic.com

		19		HSR Layout		Bangalore		Karnataka Region		Mr.Sambit Kesori		8951358879		sambit.kesori@apolloclinic.com

		20		Indiranagar		Bangalore		Karnataka Region		Manjunath V		9844701222		manjunath.v@apolloclinic.com

		21		Fraser Town		Bangalore		Karnataka Region		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com

		22		Mysore		Mysore		Karnataka Region		Dr.Vedanth MS		9972031341		vedanth.ms@apolloclinic.com

		23		Bellandur		Bangalore		Karnataka Region		Dr.Anusha		9741538575		anusha.s@apolloclinic.com

		24		Sarjapur Road		Bangalore		Karnataka Region		Mr.Hridayananda Barua		8105569519		hridayananda.baruah@apolloclinic.com

		25		JPNagar		Bangalore		Karnataka		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com

		26		Electronic City		Bangalore		Karnataka		Ms.Meena Rajesh		9585378840		meena.rajesh@apolloclinic.com

		27		Marathahalli		Bangalore		Karnataka		Ms.Ritu Mishra		8197955115		ritu.mishra@apolloclinic.com

		28		Anna Nagar		Chennai		Chennai Region		Mrs. Sujatha Haranath		9941014441		haranath.s@apolloclinic.com

		29		Kotturpuram		Chennai		Chennai Region		Ms.Sonia J		7904557072		sonia.j@apolloclinic.com

		30		Velachery		Chennai		Chennai Region		Mr. Sreetharan.V		9884192303		sreetharan.v@apolloclinic.com

		31		T'Nagar		Chennai		Chennai Region		Mr.Bala Murugan		9445021650		balamurugan.a@apolloclinic.com

		32		Ambattur		Chennai		Tamilnadu		Mr.Nanban		9941872299		nanban.dev@apolloclinic.com

		33		Valasaravakkam		Chennai		Tamilnadu		Mr.Kodanram		9176661072		kothandaram.rj@apolloclinic.com

		34		Kailash Colony		New Delhi		Delhi		Sarika Kwatra		9873100380		sarika.kwatra@apollospectra.com

		35		Karol Bagh		New Delhi		Delhi		Sarika Kwatra		9873100380		sarika.kwatra@apollospectra.com

		36		Tardeo		Mumbai		Mumbai		Mr.Yogesh Agarwal		9755091905		Yogesh.agrawal@apollospectra.com

		37		Chembur		Mumbai		Mumbai		Mr.Anurag Sharma		9927287777		anurag.sharma@apollospectra.com

		38		Jaipur		Jaipur		Jaipur		Dr.Satwinder singh sabarwal		9011098826		Dr.Satwinder.Singh@apollospectra.com

		39		Kanpur		Kanpur		Kanpur		Rajeev Ranjan		9956306161		rajiv.ranjan@apollospectra.com

		40		Alwarpet		Chennai		Chennai		Mr.Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com

		41		Koramangala		Bangalore		Bangalore		Ms.Roopa Gonchikar		9663713417		roopa.gonchikar@apollospectra.com

		42		Pune		Pune		Pune		Mr.Ratul		9638908089		ratul.majumdar@apollocradle.com

		43		Gwalior		Gwalior		Gwalior		Dr. Anurag Sharma		9927287777		anurag.sharma@apollospectra.com

		44		Kondapur		Hyderabad		Hyderabad		Mr.Amit Sharma		9914040575		amit.s@apollocradle.com

		45		MRC,Chennai		Chennai		Chennai		Mr. Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com

		46		Rajouri Garden		Delhi		Delhi		Geeta		9711203302		rajourigarden@theapolloclinic.com 

		47		Chandigarh		Chandigarh		Punjab		Dr.Canny Dutt		7508008117		chandigarh@theapolloclinic.com

		48		Lucknow		Lucknow		Uttar Pradesh		Mr.Ritesh Shrivastav		9721455101		lucknow@theapolloclinic.com;  ritesh@apolloclinic.in

		49		Adajan, Surat		Surat		Gujarat		Ms. Sohil Mehsania-		9979858877
9409077009		adajan@theapolloclinic.com 
apolloclinicsurat@gmail.com

		50		Vadodara		Vadodara		Gujarat		Ms.Mary Kutty		7043333913		vadodara@theapolloclinic.com


		51		Kannur		Kannur		Kerala		Ms.Ragini		9020766709		kannur@theapolloclinic.com
prasadpaickat@gmail.com


		52		Trivandrum		Trivandrum		Kerala		Mr. Sudeesh		9995393959		trivandrum@theapolloclinic.com

		53		Aurangabad		Aurangabad		Maharashtra		Mr.Rasheed		91-9765550413		aurangabad@theapolloclinic.com
nacgroup@nac.co.in

		54		Thane		Mumbai		Maharashtra		Mr.Sandeep Talwar 		9820626434		thane@theapolloclinic.com 

		55		Thane GB		Thane		Maharashtra		Ms. Shilu Cherian 		9819601892

		56		Colaba		Mumbai		Maharashtra		Dr Hiral Maniar		8450982225		apolloclinicmumbai@gmail.com
colaba@the apolloclinic.com

		57		Andheri East		Mumbai		Maharashtra		Mrs. Poornima- Head Operationds- 		91 9324357797		andherieast@theapolloclinic.com

		58		Nashik		Nasik		Maharashtra		Dr.Jithender		9881078348		nashik@theapolloclinic.com 

		59		Berhampur		Berhampur		Orissa		Mr. Ashok Nayak 		7682814507		berhampur@theapolloclinic.com

		60		Coimbatore		Coimbatore		Tamil Nadu		Mr. Klement 		9047017800		coimbatore@theapolloclinic.com

		61		Tirupati		Tirupati		Andhra Pradesh		Mr. Vijaysrinivas Naidu		9985422583		tirupati@theapolloclinic.com

		62		Gorakhpur		Gorakhpur		Uttar Pradesh		Mr.Vivek		9935007553		gorakhpur@theapolloclinic.com 

		63		Salt Lake- Calcatta		Kolkata		West Bengal		Ms.Smitha		9903220441		saltlake@theapolloclinic.com

		64		Dehradun		Dehradun		Uttaranchal		Dr.Hema Garg		9219044010		doonapollo@rocketmail.com;dehradunapollo@gmail.com;dehradun@theapolloclinic.com

		65		Howrah		Kolkata		West Bengal		Mr.Achinta Chakraborty		9230565999		howrahclinic@gmail.com, howrah@theapolloclinic.com

		66		Newtown		Kolkata		West Bengal		Ms.Rinki Chatterji		8585073755		newtown@theapolloclinic.com

		67		PA Shah Road		Kolkata		West Bengal		Mr.Atanu		9830196659		pashahroad@theapolloclinic.com

		68		Barrackpur		kolkata		West Bengal		Ms.Deblina Sarkar		8100506814		barrackpore@theapolloclinic.com

		69		Barasat		Kolkata		West Bengal		Mr. NK Mukherjee		7603080321		barasat@theapolloclinic.com

		70		Chinarpark		Kolkata		West Bengal		Mr.Subrata Mukerjee		9230519143		chinarpark@theapolloclinic.com

		71		Narendrapur		Kolkata		West Bengal		Mr. Gurudas Ganguly		9830333028		narendrapur@theapolloclinic.com

		72		BORIVALI (W)		Mumbai		Mumbai		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		73		GOREGAON(W)		Mumbai		Mumbai		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		74		KANDIVALI(W)		Mumbai		Mumbai		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		75		NERUL( E)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		76		GURGAON		Gurgaon		Haryana		Mr.Surendra Kumar		9999787223		surendra.kumar@apolloclinic.com

		Escalation - Level 2

				Region 						Regional Operations Manager		Cell Phone		Email ID

		1		AP & T REGION - Kondapur/Uppal/AsRao Nagar/Vizag						Mr.Bala Subramanyam P		7893555866		Balasubramanyam.p@apolloclinic.com

		2		AP&T REGION-Nizampet/Chandanagar AsRao Nagar / Nallakunta/Manikonda						Mr.Pankaj Kumar		9676031233		pankaj.kumar@apolloclinic.com

		3		WEST REGION						Mr.Bikash Agarwal		80801 74082		bikash.agrawal@apolloclinic.com

		4		NORTH REGION						Mr.Rajnish Sachdeva		7838185888		rajnish.sachdeva@apolloclinic.com

		5		BANGALORE REGION -Indiranagar/Sarjapur/Marathahalli/Mysore						Dr.Vinay Vatsayan		9900093644		vinay.vatsayan@apolloclinic.com

		6		BANGALORE REGION - HSR Layout/Bellandur/JPNagar/Basavanagudi/Koramangala/Fraser town/Electronic City						Mr.Krishna P		9620074351		puligandla.krishna@apolloclinic.com

		7		CHENNAI REGION						Mr.Nandakumar(RM)		9840978965		nanda.kumar@apolloclinic.com

		8		For all Network Clinics						Mr.Susanta Tripathy		9618536730		susanta.tripathy@apollohl.com

		9		For all AHCN Clinics						Aarati Nayak		9819532456		aarati.nayak@apollohl.com

		Escalation Level - 3

				Region 						HO Operations Team		Contact No		Email ID

		1		PAN INDIA						Mr.Murali Manohar L		9949644455		murali.manohar@apolloclinic.com

		2		PAN INDIA						Ms.Madhuri Taneeru		9000081618		madhuri.tanneru@apolloclinic.com
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Owned Clinics

		S.No		Clinic		City		Region		Centre Manager		CM Cell Phone		CM Email ID		Clinic Address		Clinic PIN		Clinic Email		Clinic Phone

		1		Chanda Nagar		Hyderabad		AP&T		Mr.Sanjeeva Reddy L		9652963679		sanjeeva.lakkireddy@apolloclinic.com		9, #1-58/91/SS, Suresh Square, Madeenaguda, Seri Lingampally Mandal, Ranga Reddy District		500050		chandanagar@apolloclinic.com		(040) 2304 6744 - 8 

		2		Kondapur		Hyderabad		AP&T		Mr. E. Kiran Kumar		9490248978		kirankumar.e@apolloclinic.com		Apollo Medical Centre, D.No 2-34/2, G.V Classic, Plot No 1 & 6, Survey No 02, Kothaguda 'X' Road, Kondapur, Serilingampally, Hyderabad-500084		500084		hitechcity@apolloclinic.com		(040) 3016 6677; 040 3016 6600

		3		A.S. Rao Nagar		Hyderabad		AP&T		Nishanth Reddy		9666110001		nishanth.reddy@apolloclinic.com		A-12, # 1-9-71/A/12/b, Rishab Heights, Rukminipuri Housing Colony, A.S.Rao Nagar		500062		asraonagar@apolloclinic.com		(040) 2712 6688, 2713 4488, 2714 6688

		4		Nallakunta		Hyderabad		AP&T		Mr. Nidhin Antony 		9538698475		nidhin.antony@apolloclinic.com		2-1-520 to 526/2, First Floor, Vijaya Sri Sai Celestia, Nallakunta		500044		nallakunta@apolloclinic.com		040-66636046/56/76

		5		Vizag		Vishakapatnam		AP&T		Mr.Gopal Krishna		8099167108		gopal.krishna@apolloclinic.com		50–81–1/2, Plot 5, Sheethammapeta, Visakhapatnam		530016		vizag@apolloclinic.com		(0891) 258 5511 - 2, 254 8818

		6		Nizampet 		Hyderabad		AP&T		Mr.Shiva Shankar Reddy		9849988898		sivashankarreddy.m@apolloclinic.com		The Apollo Clinic, Plot no. 3 & 4, Survey no. 239 Qutbullapur mandal, R R Dist.,Nizampet, Hyderabad -    Andhra Pradesh		500072		nizampet@apolloclinic.com		(040) 4007 8444/45/46

		7		Manikonda		Hyderabad		AP&T		Mr.Naresh Kumar		9395162884		naresh.sadhula@apolloclinic.com		Plot No: 8-1-284/OU/439, Opp: Telangana Grameena Bank,OU Colony,Manikonda Road,Shaikpet		500089		manikonda@apolloclinic.com		040-23568984

		8		Uppal		Hyderabad		AP&T		Mr.Dinesh Kumar		9515104645		dinesh.kumar@apolloclinic.com		Apollo Health and Lifestyle Limited 
HNO- 6-48/3,Peerzadiguda Panchayat,
Boduppal,R R District,Hyderabad-500039		500039		uppal@apolloclinic.com		040-49503374;tel:04049503373

		9		Viman Nagar		Pune		Pune		Mr.Vinayak Dimble		9850819757		vinayak.dimble@apolloclinic.com		Nyati Millenium Premises, Cooperative Society Limited, Shop No.S1 & Stilt Floor, Building "C", Viman Nagar		411014		vimannagar@apolloclinic.com		(020) 2663 4331/32/34

		10		Aundh		Pune		Pune		Mr.Ankur Khare		9689943420		ankur.khare@apolloclinic.com		Centriole, Plot #90, Survey #129, 130/1+2, ITI Road, Aundh		411007		aundh@apolloclinic.com		(020) 2588 7961 - 4

		11		Wanouri		Pune		Pune		Mr.Bikash Agarwal(RM)		80801 74082		bikash.agrawal@apolloclinic.com		“AMBA VATICA”, Plot No. B-1, Survey No. 16A/2, Wanowrie, Khondawa Khurd, Taluka Haveli, Pune		411048		wanowrie@apolloclinic.com		(020) 2683 0291/95

		12		Nigdi(Pimpri)		Pune		Pune		Dr Prachi Deore		9850970201		prachi.deore@apolloclinic.com		Shop No.: 14 to 20, City Pride building, Sector - 25, Next to BHEL Chowk, Nigadi Pradhikaran, Pune -411004		411004		nigdi@apolloclinic.com		(020) 27653312 /13 

		13		Kharadi		Pune		Pune		Dr.Indrabhan Yadav		9049724872		indrabhan.y@apolloclinic.com		# 102, B Wing, 1st Floor,Kul Scapes,Magarpatta Road,Opp:Reliance Smart,Kharadi,Pune		411014		kharadi@apolloclinic.com		9168006762/63

		14		Indirapuram		Ghaziabad		North		Mr.Avishake Kumar CM		9953932090		avishake.kumar@apolloclinic.com		11, First Floor, Gaur Gravity, Plot No.8, Vaibhav Khand, Indirapuram		201014		indrapuram@apolloclinic.com		(0120) 640 2598/99; 8586999138         

		15		Faridabad		Faridabad		North		Ms. Sonia Gurha 		8368240149		Sonia.v@apolloclinic.com		5D/ 8A, NIT-5,Railway station Road,Near Neelam Chowk,Faridabad – 121001.		121001		fo.faridabad@apolloclinic.com		0129-4150038.

		16		Amritsar		Amritsar		North		Ms.Rachna Walia		9815228385		Rachna.Walia@apollocradle.com		Naushera House, Railway Link Road, Amritsar – 143001		143001		amritsar@apolloclinic.com		0183-2840400

		17		Basavanagudi		Bangalore		Karnataka		Mr.Jomey Josh		9035488604		cm.basavangudi@apolloclinic.com		99, Bull Temple Road, Basavanagudi		560019		basavanagudi@apolloclinic.com		(080) 2661 1236/7

		18		Koramangala		Bangalore		Karnataka		Mr.Irfan Ali S		7019702435		Irfanali.s@apolloclinic.com		The Apollo Medical Centre,51, Jyoti Nivas College Road, 5th Block, Koramangala		560095		koramangala@apolloclinic.com		(080) 2563 3833; 2563 3820/21

		19		HSR Layout		Bangalore		Karnataka		Mr.Sambit Kesori		8951358879		sambit.kesori@apolloclinic.com		54, First Floor, 12th Main Road, HSR Layout		560102		hsr@apolloclinic.com		(080) 2572 4235 - 8

		20		Indiranagar		Bangalore		Karnataka		Manjunath V		9844701222		manjunath.v@apolloclinic.com		2012, 1st Floor, 100 Feet Road, HAL 2nd stage, Indira Nagar		560038		indiranagar@apolloclinic.com		(080) 2521 4614/15

		21		Fraser Town		Bangalore		Karnataka		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com		65 Madhavaraya Mudliar Road (MM Road), Fraser Town		560005		frasertown@apolloclinic.com		080 25808081,82,83.

		22		Kalidasa Raod		Mysore		Karnataka		Dr.Vedanth MS		9916200341		vedanth.ms@apolloclinic.com		23, Kalidasa Road, VV Mohlla, Mysore		570002		mysore@apolloclinic.com		(0821) 400 6040 - 1

		23		Bellandur		Bangalore		Karnataka		Dr.Anusha		9741538575		anusha.s@apolloclinic.com		74/1, Bellandur Ring Road, Varthur, Bangalore East		560037		bellandur@apolloclinic.com		(080) 4022 2555

		24		Sarjapur Road		Bangalore		Karnataka		Mr.Hridayananda Barua		8105569519		hridayananda.baruah@apolloclinic.com		GYR  Chambers, Opp. South Indian 
Bank , Kaikondanahalli, Sarjapur 
Road, Bangalore – 560034		560034		sarjapur@apolloclinic.com		(080) 2574 6371-73

		25		JPNagar		Bangalore		Karnataka		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com		No:22,BNR Complex,Sri Rama Layout,Opp:RBI Layout,JPNagar 7th phase,Above SBI,Bangalore		560078		jpnagar@apolloclinic.com;dcm.jpnagar@apolloclinic.com		080-41279521;080-41289521

		26		Electronic City		Bangalore		Karnataka		Ms.Meena Rajesh		9585378840		meena.rajesh@apolloclinic.com		323-100-123,Neeladri Main road,Neeladri nagar,Electronic city, Phase-1,Bangalore		560100		ecity@apolloclinic.com		080-49557174/75

		27		Marathahalli		Bangalore		Karnataka		Ms.Ritu Mishra		8197955115		ritu.mishra@apolloclinic.com		The Apollo Clinic,#673/A,Varthur main road,Near Kundanahalii Signal,Opp.shriram samruddhi apts,Whitefield,Bangalore-		560066		ITPL@apolloclinic.com		(080) 43351444

		28		Anna Nagar		Chennai		Tamilnadu		Mrs. Sujatha Haranath		9941014441		haranath.s@apolloclinic.com		Apollo Medical Centre,No-30,F- Block,2nd Avenue, Annanagar East,Chennai - 600102		600102		annanagar@apolloclinic.com		(044) 2620 6666, 26224505

		29		Kotturpuram		Chennai		Tamilnadu		Ms.Sonia J		7904557072		sonia.j@apolloclinic.com		The Apollo Medical Centre,15/42, Gandhi Mandapam Road, Kotturpuram, Chennai – 600085		600085		kotturpuram@apolloclinic.com		 044 - 24471212 / 1155. 

		30		Velachery		Chennai		Tamilnadu		Mr. Sreetharan.V		9884192303		sreetharan.v@apolloclinic.com		The Apollo Clinic – Velachery, Plot No 46, 7th Street, Tansi Nagar, Velachery – 600 042		600042		velachery@apolloclinic.com		044 - 2243 2370/ 2243 3370 / 2243 4370

		31		T'Nagar		Chennai		Tamilnadu		Mr.Bala Murugan		9445021650		balamurugan.a@apolloclinic.com		The Apollo Medical Centre,No 62,second floor ,  GN Chetty Road, T Nagar, Chennai – 600017		600017		tnagar@apolloclinic.com		044 - 28151066 / 5316 / 17 / 18

		32		Ambattur		Chennai		Tamilnadu		Mr.Nanban		9941872299		nanban.dev@apolloclinic.com		The Apollo Clinic, Ambattur No.5, Kambar salai Mogappair, Ambattur village, Chennai - 600037,  Tamilnadu		600037		mogappair@apolloclinic.com		(044) 2625 0799/0778

		33		Valasaravakkam		Chennai		Tamilnadu		Mr.Kothandaram		9176661072		kothandaram.rj@apolloclinic.com		Apollo clinic,No:1&2,Prakasam Salai,Valasaravakkam,Chennai,near McDonalds		600087		valasaravakkam@apolloclinic.com		(044) 42698222 / 42698666
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Network Clinics

		Sl.No		Clinic Name/Location		City		State		Address		Centre Manager		Contact details 		Clinic Mail id		Clinic Conatct details

		1		Rajouri Garden		Delhi		Delhi		The Apollo Clinic,C-70, Major Sudesh Kumar Marg, Opp. Madhav Park,Near Main Market, Rajouri Garden, New Delhi - 110027		Geeta		9711203302		rajourigarden@theapolloclinic.com 		 011-25918222/ 25918333
Mobile No: +91 9711203302,9811061009
 Fax: 011-25918444

		2		Chandigarh		Chandigarh		Punjab		Apollo clinic,SCO-170-171,Madhya Marg,Sector 9C,Chandigarh - 160017		Dr.Canny Dutt		7508008117		chandigarh@theapolloclinic.com		0172-4006060/61

		3		Lucknow		Lucknow		Uttar Pradesh		Apollo clinic,2nd floor,Tej kumar plaza,75,Hazratganj,Lucknow-226001		Mr.Ritesh Shrivastav		9721455101		lucknow@theapolloclinic.com;  ritesh@apolloclinic.in		0522-4917777		8874088740		Ruchi

		4		Adajan, Surat		Surat		Gujarat		The Apollo Clinic, Mann Complex, Anand Mahal Road, Adajan, Surat – 395 009		Ms. Sohil Mehsania-		9979858877
9409077009		adajan@theapolloclinic.com 
apolloclinicsurat@gmail.com		0261 – 279 0202 / 279 5031

		5		Vadodara		Vadodara		Gujarat		Apollo Clinic,1, Cosmic Enclave,Opposite SBI Bank ( Sama Branch),Near GIPCL Circle, Sama,Vadodara-390008,		Ms.Mary Kutty		7043333913		vadodara@theapolloclinic.com
		Ph: 0265-2780040,  2780030

		6		Kannur		Kannur		Kerala		The Apollo Clinic, CW-35/2935,City Center,Fort, Road.Kannur 670 001 Kerala.		Ms.Ragini		9020766709		kannur@theapolloclinic.com
prasadpaickat@gmail.com
		Ph:(0497)-2768041/42/43, Fax:(0497)- 2768 046. 

		7		Trivandrum		Trivandrum		Kerala		The Apollo Clinic
TC 12,1235-1, Law College Junction
Vikas Bhavan P.O, Trivandrum - 695033		Mr. Sudeesh		9995393959		trivandrum@theapolloclinic.com		Tel : 0471-2303010,2303017,2303018

		8		Aurangabad		Aurangabad		Maharashtra		The Apollo Clinic
 Plot No 50, Jai Vishwa Bharati Colony,
 Opp Sapna Super Market,
 Chetak Ghoda Chowk,
 Aurangabad 431005, 		Mr.Rasheed		91-9765550413		aurangabad@theapolloclinic.com
nacgroup@nac.co.in		0240 2354304, 2354306,

		9		Thane		Mumbai		Maharashtra		The Apollo Clinic, Z-5, Z Shopping Centre, Flower Valley, Off.Eastern Express Highway, Khopat, Thane (W), Maharashtra.400601		Mr.Sandeep Talwar 		9820626434		thane@theapolloclinic.com 		(022) 2547 0011 / 2547 5055

		10		Colaba		Mumbai		Maharashtra		The Apollo Clinic,Ground Floor, Eucharistic Congress Building No 1, 5, Convent Street , Colaba, Mumbai 400 001 		Dr Hiral Maniar		8450982225		apolloclinicmumbai@gmail.com
colaba@the apolloclinic.com		022-22021166 / 8450982225 ( Clinic No)

		11		Andheri East		Mumbai		Maharashtra		Apollo Clinic, “Xtrium", Ground Floor, Next to Holy Family Church,Andheri Kurla Road, Chakala, Andheri East,Mumbai 400093		Mrs. Poornima- Head Operationds- 		91 9324357797		andherieast@theapolloclinic.com		022 -2826 2741 / 2742 ;28263734/35

		12		Thane GB		Thane		Maharashtra		2nd floor, Highland Park,Above D'Mart, Behind Vihang Inn hotel,off G.B Road, Kolshet Rd, Thane West,Thane, Maharashtra 400607		Ms. Shilu Cherian 		9819601892		cherianshilu@gmail.com;thanegbroad@apolloclinic.com		022-2589 0200

		13		Nashik		Nasik		Maharashtra		The Apollo Clinic, Suyojit Commercial Complex, Mumbai Naka, Mumbai Agra Road, Nashik - 422 001 		Dr.Jithender		9881078348		nashik@theapolloclinic.com 		(0253) 2502001/2

		14		Berhampur		Berhampur		Orissa		The Apollo Clinic, Specimens Holdings Ltd
Bhaba Nagar 1st Line,Berhampur 760004		Mr. Ashok Nayak 		7682814507		berhampur@theapolloclinic.com		9238141414 / 9238151515

		15		Coimbatore		Coimbatore		Tamil Nadu		The Apollo Clinic, # 19, Cowley Brown Road, R S Puram, Coimbatore - 641 002, Tamil Nadu.		Mr. Klement 		9047017800		coimbatore@theapolloclinic.com		0422 - 4200444/555

		16		Tirupati		Tirupati		Andhra Pradesh		The Apollo Clinic,  # 19-9-29/2A, Tiruchanur Road, Sankarambadi Circle, Tirupati – 517 501.		Mr. Vijaysrinivas Naidu		9985422583		tirupati@theapolloclinic.com		(0877) 2255 277 / 377 /477,

		17		Gorakhpur		Gorakhpur		Uttar Pradesh		The Apollo Clinic,  142- A, Hanuman Mandir Road,  Betiahata, Gorakhpur – 273 001.		Mr.Vivek		9935007553		gorakhpur@theapolloclinic.com 		 0551 – 233 5800 / 5801,

		18		Salt Lake- Calcatta		Kolkata		West Bengal		The Apollo Clinic, DC Block, Office Tower, Sector 1, City Centre, Salt Lake, Kolkata 700 064, West Bengal		Ms.Smitha		9903220441		saltlake@theapolloclinic.com		 033 - 2358 1021 - 23

		19		Dehradun		Dehradun		Uttaranchal		The Apollo Clinic, Melody Cottage, 8/4-1,  Ballupur Road, Dehradun 		Dr.Hema Garg		9219044010		doonapollo@rocketmail.com;dehradunapollo@gmail.com;dehradun@theapolloclinic.com		91-9219044012

		20		Howrah		Kolkata		West Bengal		Apollo Clinic, 168 G T Road (South), Shibpur, Howrah 711 102,West Bengal		Mr.Achinta Chakraborty		9230565999		howrahclinic@gmail.com, howrah@theapolloclinic.com		(033) 2642 7018/7019/7020

		21		Newtown		Kolkata		West Bengal		Apollo Clinic, 33-42, Ground Floor, The Galleria - DLF Kolkata, Plot no: BG-8, Action Area : IB, Rajarhat, Kolkata - 7000156		Ms.Rinki Chatterji		8585073755		newtown@theapolloclinic.com		033-4036 5500  

		22		PA Shah Road		Kolkata		West Bengal		The Apollo Clinic,P 72,Prince Anwar Shah Road,Opp: South City Mall, CIT Scheme – 114 B,Kolkata – 700 045. West Bengal		Mr.Atanu		9830196659		pashahroad@theapolloclinic.com		033 - 40212525 - 55, 24224446 / Fax : 033- 4021 2536 

		23		Barrackpur		kolkata		West Bengal		The Apollo Clinic,66/92, Barasat Road, Wireless Para,Barrackpore, Kolkata - 700 122,		Ms.Deblina Sarkar		8100506814		barrackpore@theapolloclinic.com		033 25949595

		24		Barasat		Kolkata		West Bengal		1317, Krishna Nagar Road, Near Fire Station, Barasat, Kolkata – 700126,West Bengal.		Mr. NK Mukherjee		7603080321		barasat@theapolloclinic.com		08231011240/50

		25		Chinarpark		Kolkata		West Bengal		Apollo clinic,SIGNATURE building,Nawapara road,(between Chinar park and City centre 2)(Opp: to Atghara Sandhya Basar club PO:Gopalpur,P.S. New town,Kolkata - 700136		Mr.Subrata Mukerjee		9230519143		chinarpark@theapolloclinic.com		033-66263456

		26		Narendrapur		Kolkata		West Bengal		Apollo Clinic, Adyasakti Complex,   507,  NSC Bose Road,Narendrapur , Kolkata - 700 103		Mr. Gurudas Ganguly		9830333028		narendrapur@theapolloclinic.com		033 - 2477 0555
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Spectra centres

		Escalation Level - 1 

		Sl.No		Center Name		City		Region		Operations Executive		Cell Phone		Email ID		Landline		Address

		1		Kailash Colony		New Delhi		Delhi		Komal Sharma		9717096841  		cc.klc@apollospectra.com		011 4046 5555		A-19A, Kailash Colony, New Delhi - 110 048

		2		Kailash Colony		New Delhi		Delhi		Ajit Kumar		9910056705		ajit.kumar@apollospectra.com		011 4046 5555		A-19A, Kailash Colony, New Delhi - 110 048

		3		Karol Bagh		New Delhi		Delhi		Aadhar Sikka		8860099329		cc.kbh@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

		4		Karol Bagh		New Delhi		Delhi		Sujeet Sharma		9891332707		fo.kbh@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

		5		Karol Bagh		New Delhi		Delhi		Rashid Imam		7290937335		Rashid.imam@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

				Tardeo		Mumbai		Mumbai		Dr. Abdul Rahim		9712910350		Abdul.rahim@apollospectra.com		022 4332 4500		Nova Specialty Hospitals | Famous Cine Labs I 156, Pt. M.M. Malviya Road |Tardeo, Mumbai – 400 034

		6		Tardeo		Mumbai		Mumbai		Hiral Sarin		9821305655		hiral.sarin@apollospectra.com		022 4332 4500		Nova Specialty Hospitals | Famous Cine Labs I 156, Pt. M.M. Malviya Road |Tardeo, Mumbai – 400 034

		7		Chembur		Mumbai		Mumbai		Ms.Manisha Nayak		9867479913		manisha.naik@apollospectra.com		022 4334 4600		Sunder Baug, Ujagar Compound, Opp. Deonar Bus Depot Main Gate, Mumbai - 400 088 

		8		Jaipur		Jaipur		Jaipur		Kabul Singh 		8058012600		Kabul.singh@apollospectra.com		0141 237 7729		J-2/37, Mahaveer Marg, Opposite Jaiclub C-scheme, Jaipur

		9		Kanpur		Kanpur		Kanpur		Amit Sharma		9044443035		Amit.sharma@apollospectra.com		0512 392 2780		14/138,Chenniganj,mall road,kanpur,208001

		10		Kanpur		Kanpur		Kanpur		Piyush Antervedi		9956751666		piyush.antervedi@apollospectra.com		0512 392 2780		14/138,Chunni Gunj,Mall Road,Kanpur,208001

		11		Alwarpet		Chennai		Chennai		Ms.Prabhavati		9884489810		prabhavati.v@apollospectra.com		044 2467 2200		#12 CP,Ramaswamy Road,Alwarpet,Chennai,600018

		12		Alwarpet		Chennai		Chennai		Mr.Pavan		9003027479		pavankumar.t@apollospectra.com		044 2467 2200		#12 CP,Ramaswamy Road,Alwarpet,Chennai,600018

		13		Koramangala		Bangalore		Bangalore		Vivek		9990102860		ops.krm@apollospectra.com		080 4348 5555		143,1sr cross,5th block,near hotel nagarjuna,koramangala,bangalore-34

		14		Koramangala		Bangalore		Bangalore		Ms.Geetha		8861003777		ops.krm@apollospectra.com		080 4348 5555		143,1sr cross,5th block,near hotel nagarjuna,koramangala,bangalore-34

		15		Gwalior		Gwalior		Gwalior		Mr.Ankur Ganguly		9522234800		ankur.ganguli@apollospectra.com		0751-245 4600		18,vikas nagar,near saibaba mandir,gwalior-474002

		16		Swargate, pune		Pune		Pune		Dr Swapnil Rai 		9011068603		swapnil.rai@apollospectra.com		020 6720 6500		Opp. Sanas Sports Ground,Near Pehwe park,Next to Saras Baug,Sadashiv Peth, Parvati Road, Pune – 411 030

		17		MRC		Chennai		Chennai		Ms.PreetI Jha		7022549817		preeti.jha@apollospectra.com		044-66862000		Plot No.41/42, Sathyadev  Avenue,M R C Nagar,R A Puram, Chennai-600028

		18		Kondapur		Hyderabad		Hyderabad		Ms.Allam Saritha		9553371853		allam.saritha@apollocradle.com		040-45455388		Apollo Medical Centre, D.No 2-34/2, G.V Classic, Plot No 1 & 6, Survey No 02, Kothaguda 'X' Road, Kondapur, Serilingampally, Hyderabad-500084

		Escalation - Level 2

				Center Name		City		Region		Centre Manager / Operations Head		Cell Phone		Email ID		Landline		Address

		1		Kailash Colony		New Delhi		Delhi		Dr. Musharraf Hussain		9999670097		sarika.kwatra@apollospectra.com		011 4046 5555		A-19A, Kailash Colony, New Delhi - 110 048

		2		Karol Bagh		New Delhi		Delhi		Ms. Sarika Kwatra		9873100380		sarika.kwatra@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

		2		Tardeo		Mumbai		Mumbai		Ms. Hiral Sarin		9821305655		hiral.sarin@apollospectra.com		022 4332 4500		Nova Specialty Hospitals | Famous Cine Labs I 156, Pt. M.M. Malviya Road |Tardeo, Mumbai – 400 034

		3		Chembur		Mumbai		Mumbai		Mr.Anurag Sharma		9927287777		anurag.sharma@apollospectra.com		022 4334 4600		Sunder Baug, Ujagar Compound, Opp. Deonar Bus Depot Main Gate, Mumbai - 400 088 

		5		Jaipur		Jaipur		Jaipur		Ms. Shubham Rathore		9983724212		shubham.rathore@apollospectra.com		0141 237 7729		J-2/37, Mahaveer Marg, Opposite Jaiclub C-scheme, Jaipur

		6		Kanpur		Kanpur		Kanpur		Mr. Rajiv Ranjan		9956306161		rajiv.ranjan@apollospectra.com		0512 392 2780		14/138,Chenniganj,mall road,kanpur,208001

		7		Alwarpet		Chennai		Chennai		Mr. Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com		044 2467 2200		#12 CP,Ramaswamy Road,Alwarpet,Chennai,600018

		8		Koramangala		Bangalore		Bangalore		Dr. Roopa Gonchikar		9663713417		roopa.gonchikar@apollospectra.com		080 4348 5555		143,1sr cross,5th block,near hotel nagarjuna,koramangala,bangalore-34

		9		Gwalior		Gwalior		Gwalior		Dr. Anurag Sharma		9927287777		anurag.sharma@apollospectra.com		0751-245 4600		18,vikas nagar,near saibaba mandir,gwalior-474002

		10		Swargate, pune		Pune		Pune		Mr. Ratul Majumdar		9638908089		ratul.majumdar@apollocradle.com		020 6720 6500		Opp. Sanas Sports Ground,Near Pehwe park,Next to Saras Baug,Sadashiv Peth, Parvati Road, Pune – 411 030

		11		Kondapur		Hyderabad		Hyderabad		Mr.Amit Sharma		9914040575		amit.s@apollocradle.com		040-45455388		Apollo Medical Centre, D.No 2-34/2, G.V Classic, Plot No 1 & 6, Survey No 02, Kothaguda 'X' Road, Kondapur, Serilingampally, Hyderabad-500084

		12		MRC,Chennai		Chennai		Chennai		Mr. Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com		044-66862000		Plot No.41/42, Sathyadev  Avenue,M R C Nagar,R A Puram, Chennai-600028

		Escalation Level - 3

				Region 						HO Operations Team		Contact No		Email ID

		1		PAN INDIA						Mr.Murali Manohar L		9949644455		murali.manohar@apolloclinic.com

		2		PAN INDIA						Ms.Madhuri Taneeru		9000081618		madhuri.tanneru@apolloclinic.com
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AHCN Locations

		S.No		Clinic		City		Region		Centre Manager		CM Cell Phone		CM Email ID		Clinic Address		Clinic PIN		Clinic Email		Clinic Phone

		1		BORIVALI (W)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Health Care medical centre and Diagnostics,1 ST FLOOR, YOGI AVENUE BLD,NEAR VAKHARIA ACADEMY,YOGI NAGAR LAND MARK CORPORATION BANK,BORIVALI(W) 		 		corporate@apolloclinic.com		9491636890

		2		GOREGAON(W)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Health Care medical centre and Diagnostics,10/76, C C I COLONY UNNAT NAGAR-4  , M.G ROAD, NEAR JAIN TEMPLE ROAD GOREGAON(W) MUMBAI 400062		400062		corporate@apolloclinic.com		9491636890

		3		KANDIVALI(W)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Health Care medical centre and Diagnostics,MAHAVIR NAGAR SURYADARSHAN SOC, SATYANAGAR ROAD, MAHAVIR  NAGAR KANDIVALI (W) MUMBAI 400067		400067		corporate@apolloclinic.com		9491636890

		4		NERUL( E)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Nexus Solitaire, Plot no. 4A, Sector-9, Nerul (E), Navi Mumbai 400706, India.		400706		corporate@apolloclinic.com		9491636890

		5		GURGAON		Gurgaon		Haryana		Mr.Surendra Kumar		9999787223		surendra.kumar@apolloclinic.com		A-520, SUSHANT LOK -1, GURGAON 122002		122002		corporate@apolloclinic.com		9491636890
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Sunday timings for Owned Clinic

		S.No		Clinic		City		State		Monday-Saturday timings		Sunday Timings

		1		Chanda Nagar		Hyderabad		Telangana		7am-9pm		7am-4pm

		2		Kondapur		Hyderabad		Telangana		7am-9pm		7am-4pm

		3		A.S. Rao Nagar		Hyderabad		Telangana		7am-9pm		7am-4pm

		4		Nallakunta		Hyderabad		Telangana		7am-9pm		CLOSED

		5		Nizampet 		Hyderabad		Telangana		7am-9pm		7am-4pm

		6		Manikonda		Hyderabad		Telangana		8am-9pm		CLOSED

		7		Uppal		Hyderabad		Telangana		7am-9pm		CLOSED

		8		Vizag		Vishakapatnam		Andhra Pradesh		8am-7pm		CLOSED

		9		Viman Nagar		Pune		Maharashtra		8am-9pm		8am-5pm

		10		Aundh		Pune		Maharashtra		8am-8pm		CLOSED

		11		Wanouri		Pune		Maharashtra		8am-8pm		8am-5pm

		12		Nigdi(Pimpri)		Pune		Maharashtra		8am-8pm		CLOSED

		13		Indiranagar		Bangalore		Karnataka		8am-8pm		CLOSED

		14		Vijaynagar		Mysore		Karnataka		8am-8pm		CLOSED

		15		Sarjapur Road		Bangalore		Karnataka		8am-8pm		8am-5pm

		16		Marathahalli		Bangalore		Karnataka		8am-9pm		8am-9pm

		17		Basavanagudi		Bangalore		Karnataka		8am-8pm		CLOSED

		18		HSR Layout		Bangalore		Karnataka		8am-8pm		8am-5pm

		19		Bellandur		Bangalore		Karnataka		8am-8pm		8am-5pm

		20		JPNagar		Bangalore		Karnataka		8am-8pm		CLOSED

		21		Koramangala		Bangalore		Karnataka		8am-9pm		8am-5pm

		22		Fraser Town		Bangalore		Karnataka		8am-8pm		CLOSED

		23		Electronic City		Bangalore		Karnataka		8am-9pm		8am-5pm

		24		Anna Nagar		Chennai		Tamilnadu		7am-9:30pm		7am-4:00pm

		25		Kotturpuram		Chennai		Tamilnadu		7am-8:30pm		CLOSED

		26		Velachery		Chennai		Tamilnadu		7am-8:30pm		7am-4:00pm

		27		T'Nagar		Chennai		Tamilnadu		7am-8:30pm		7am-1:00pm

		28		Ambattur		Chennai		Tamilnadu		7am-8:30pm		CLOSED

		29		Valasaravakkam		Chennai		Tamilnadu		7am-8:30pm		CLOSED

		30		Indirapuram		Ghaziabad		Uttar Pradesh		8am-9pm		9am-5pm

		31		Satellite		Ahmedabad		Gujarat		8am-8pm		CLOSED

		32		Faridabad		Faridabad		Haryana		8am-8pm		CLOSED

		33		Amritsar		Amritsar		Punjab		8am-8pm		CLOSED
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Conflict of Interest Policy 


 


Introduction:  


 


This Conflict of Interest Policy (“the COI Policy”) is applicable to Dr. Reddy’s Laboratories 


Limited (referred to as “the Company” or “Dr. Reddy’s”) and their directors, officers, 


employees, consultants, business partners and any other person retained or hired by the 


Company to facilitate business, world-wide (“Associates”). 


 


In accordance with the Code of Business Conduct and Ethics (“CoBE”) adopted by 


Dr.Reddy’s, “Conflict of interest will occur whenever the prospect of direct or indirect 


personal gain may influence or appear to influence employee’s judgement or actions which 


could materially compromise the integrity, judgment or ability of the employee to fulfil his 


or her entrusted duty while discharging business actions for the company.” 


  


Dr.Reddy’s respects the private lives/affairs of all its Associates, however it expects all 


Associates to disclose personal, legal, financial, or any other situations that may result in 


an actual or potential conflict involving the Company. It is recommended that in all such 


situations, Associates detach themselves from any decision making. This COI Policy shall act 


as a guide for all Associates in avoiding situations that may possibly create a conflict of 


interest between the Company and the Associates. Further, the COI Policy also lays down 


the duties and obligations of the Associates in the event of such potential conflict situations. 
 


Potential areas of Conflict of Interest:  


 


A variety of situations, affiliations and relationships concerning an Associate may create 


potential conflict(s). Listed below are examples of certain situations which may result in 


conflict of interest between the Company and the Associates:  


 


• Relationships (which would include any marital, common law or other personal relationship 


within a supervisory chain) which might impair an Associate’s independence or judgment, or 


result in disruptions in the workplace or other performance problems. 


 


• Directly or indirectlyhaving a financial interest (including stock/shares ownership) in any of 


the Company’s suppliers, service providers with whom an Associate has a direct interface 


and has a business influence in that specific entity of the Company’s suppliers or service 


providers. It is clarified that up to 5% shareholding / financial interest in any company 


would not be seen as conflict of interest. 


 


• Soliciting benefits for Associates or his/her Family members in cash or kind from other 


organizations in exchange for using influence to advance the interests of that organization 


within the Company. 


 


• Any Associate directly or indirectly entering into a transaction of leasing, renting or trading 


personal property with the Company. 


 


• Conducting the business of the Company with any Family member or with any partnership 


in which any Family member has an interest or with such businesses in which any Associate 


or his Family has a significant interest. 
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• Seeking or accepting directly or indirectly any gift or offers of hospitality apart from those 


permitted under the Gifts and Hospitality Policy of the Company to obtain or retain any 


personal or official benefit from those doing business with or seeking to do business with the 


Company. 


 


• Misusing or improperly sharing with any third party information which is confidential, 


proprietary or otherwise “inside” information of the Company. 


 


• Engaging in employment with any third party, engaging in alternate business or consultancy 


services for profit or other benefit either directly or indirectly, while being employed with the 


Company. 


 


• Receiving “kickbacks” (the share of any part of compensation to which another person or 


organization is entitled) whether by threat, force or on a voluntary basis. 


 


• Attempting to influence the placement of orders or contracts for any personal purpose other 


than for the exclusive benefit of the Company. 


 


• Having a say in a relative’s career or compensation matters or any other employment 


related aspects for any relative who is an employee of the Company. 


 


 


Responsibilities of Associates:  


 


• All Associates are expected to be aware of the above mentioned situations that may create 


a conflict of interest between the Company and the Associates.  


• If any Associate faces any situation which may result in a potential conflict of interest, the 


Associate must voluntarily disclose such conflict and withdraw from any decision 


making/assessment/influencing or negotiation involved.   


• Associates should fully and formally disclose any situation that may result in a potential 


conflict of interest before undertaking any work in relation to such potential conflict. 


• As leaders, monitor Associate’s compliance to the Policy and communicate and confirm 


Associate’s understanding and compliance with this Policy. 
 


Disclosure and Approval: 


• Disclosure of a conflict of interest shall be made to the HR Head / Department Head by the 


Associate in conflict with a copy to the Compliance Officer where approval is required; such 


approval shall be by relevant HR Head in writing. 


• All such disclosures, approvals and rejections shall be documented in writing and copy shall 


be kept by the relevant Associate as well as by his supervisor. 


• Should the Associate feel that the approval has been denied unfairly, he or she may contact 


the Chief of HR or Chief Compliance Officer.  


• All new hires are requested to disclose all actual or potential conflicts of interest at or before 


commencement of employment. 
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Areas of Conflict for members of the Board of Directors of the Company: 


 


In addition to the above mentioned situations, all members of the Board of Directors shall 


ensure that they duly comply with the applicable laws with respect to related party 


transactions including but not limited to Section 297, Section 299, Section 300 of the 


Companies Act, 1956; Clause 49 of the Listing Agreement of the stock exchanges and 


Accounting Standard 18 issued by the Institute of Chartered Accountants of India 
 


Privacy: 


Company recognizes that reporting of potential or actual conflicts of interest and duty may 


involve disclosing personal information. Such personal information shall be handled in a 


confidential manner in accordance with applicable/prevailing laws governing privacy or data 


protection. 
 


How to Seek an Exception to the COI Policy: 


An Associate who has questions regarding the interpretation of this COI Policy or who would 


like to request an exception to this COI Policy should submit a written request to his or her 


supervisor/respective HR department/legal department who will make a decision in writing 


and communicate it to the Associate. 
 


Breach of the COI Policy: 


In the event of breach of this COI Policy by any Associate, the Company will take immediate 


disciplinary action which may vary depending on the circumstances and may include 


termination of any Associate who violates this Policy. In addition, the Company may by law 


or internal policy is required to take appropriate legal action for any violation of this Policy, 


including but not limited to criminal prosecution. 
 


Administration and operation of the COI Policy 


This COI Policy would be in operation till it is amended in writing by the management of the 


Company (“Management”). The Company reserves the right to amend/withdraw this COI 


Policy at any time without assigning any reason whatsoever. The utility and interpretation of 


this COI Policy will be at the sole discretion of the Management. This COI Policy will be 


administered by the Corporate Compliance team in co-ordination with and support by the 


HR team.  


 
For the purpose of the COI Policy, following definitions would apply: 


 


“Family” shall mean spouse, father, mother, son and daughter. 


 


“Associate” shall mean any person who is in the permanent employment of the company. 


This includes all part-time and full-time employees, officers and members of the Board of 


Directors of the Company, consultants and other persons acting on behalf of the Company. 


 


“Dr Reddy’s” or “Company” shall mean Dr. Reddy’s Laboratories Limited, its direct and 


indirect subsidiaries, associate corporations and joint venture companies in India. 


 


“Board of Directors” shall mean the Board of Directors of the Company its direct and 


indirect subsidiaries, associate corporations and joint venture companies in India. 
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Declaration 


I hereby confirm that: 


• I have read and understood the “Conflict of Interest policy” as applicable to 


Dr.Reddy’s Laboratories Ltd.  


• Furthermore, I affirm / declare that I am not in contravention of any clauses of the 


said policy and there is no conflict of interest arising by virtue of my accepting the 


offer of employment from Dr. Reddy’s Laboratories Ltd. 


• During my employment with Dr. Reddy’s Laboratories Ltd., I will comply with the 


Conflict of Interest policy and if any conflicts were to arise, I will ensure that the 


same is duly reported to the appropriate authority as per the policy. 


 


Employee Name: 


Employee Signature:  


Date:  


 


Note: The date of signing this document should be same as the date of your joining 


Dr.Reddy’s Laboratories Ltd. 
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Joining Docket 


Dr. Reddy’s Laboratories Limited 


You are soon going to be a part of Dr. Reddy’s. We have associates from diverse origins, cultures, 
ethnicities and academic streams. This has created a strong character that enables our company to 
realize its full potential. This diversity of over 20000+ associates across 30 nationalities chapters our 
creative and unconventional thinking. 


 
We offer challenges very early on. We trust in you and your abilities. We realize that learning from 
mistakes builds capability. We thus empower our people. We help you learn all the time – early 
challenges, very diverse job roles, fast-track possibilities. We build leaders. Leaders build the future. 


 
At Dr. Reddy’s, career is not just about vertical growth. It is enhancing true competence. It is about 
taking intelligent risks with people. It is about trust. It is about breakthrough performance. It is about 
you. We respect talent. We respect you. 


 
Welcome to the World of Dr. Reddy’s! 


 
This document will guide you through the following: 


 


 Relocation entitlements 
 


 Pre Employment Medical Examination 


 Joining documents 
 


 On-boarding FAQs 
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RELOCATION ENTITLEMENTS - DOMESTIC 
 


 


TRANSPORTATION / PACKAGING EXPENSES 
 


Actual Packing, loading & unloading, and transportation expenses inclusive of insurance coverage in 
respect of household goods will be reimbursed against vouchers / bills subject to the distance that 
you will be relocating for.  
 


Distance 
Amount to be 
Reimbursed 


Less than 300 Km 15,000 


300 to 1000 Km 30,000 


1000 Km & Above 45,000 


 
 


The transfer of family and shifting of the household goods should happen within 3 months of your 
joining. Any extension beyond the said duration has to be approved by the concerned BU HR Head. 
However, any extension should not be exceeding beyond 12 months from the date of joining. Joining 
expenses should be claimed in a single instance. 


 
VEHICLE TRANSFER 


 


You can claim transportation costs on actuals for one vehicle (four wheeler or two wheeler). We also 
pay for the inter-state registration, road tax and brokerage charges for one vehicle registered in your 
name, subject to a maximum amount of INR. 60,000. This amount would be treated in accordance with 
Income tax rules. 


 


TRAVEL 
 
We will reimburse a one-time travel cost for a maximum of two of your family members which can 
include spouse, dependent children and dependent parents—from your current location to where you 
are posted. To help you coordinate the transfer of your family and belongings, you can claim for 
yourself up to three paid-for single trips. The reimbursement will be subject to a maximum limit of Tier 
II AC Train Fare for the journey undertaken.  


 
INITIAL STAY EXPENSES 


 
You with the family (spouse, children and dependent parents – maximum of two family members) 
can be on tour status up to 15 days to enable to find a suitable accommodation.  
Liquor and telephone expenses shall not be reimbursed. Reasonable expenses for laundry shall be 
reimbursed. 


 
REIMBURSEMENT / PAYMENT OF BROKERAGE CHARGES 
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We reimburse brokerage fees subject to a limit of 50% of the monthly rent of the apartment you 
choose. In case you are sharing the accommodation with another colleague from Dr. Reddy’s, only one 
of you can claim the reimbursement. This amount will be treated in accordance with Income tax rules. 
This amount will be treated in accordance with Income tax rules. 


 
INCOME TAX 


 
You will be liable for income tax against the joining expenses. 


 
RESIGNATION / SEPARATION: 


 
In the event of separation of the employee from the company within one year from the date of joining 
the company, the employee shall refund the entire joining expenses claimed from the company. 







4 


 


 


 


 


PRE-EMPLOYMENT MEDICAL EXAMINATION 
 


 


As part of the selection process, you need to go through a pre-employment medical check-up. We 
have signed-up with Super Religare Laboratories (SRL) for the Pre - Employment Medical 
Examination. 


 
Your offer with the company stands confirmed subject to the fitness provided by your consultation 
physician. 


 


The tests to be conducted are mentioned in the Annexure attached in the email offer letter. 


You may complete the medical examination as per the addresses given below: 


 


Mumbai 
Super Religare Laboratories Ltd. Plot no-1, Prime Square, Gaiwadi Industrial Estate, S V road, 
Goregaon -W, Mumbai - 62. Tel : 022-3081 1234/243/244 


Pune 
Super Religare Laboratories Ltd. 1258, Matruchaya, Deccan Gymkhana, J.M. Road Pune-411 004. Tel : 
020-39401111/ 30251202 


Indore 
Super Religare Laboratories Ltd. 34/2 New Palasia, Near Om Shanti Bhawan Circle, Behind Industry 
House, Indore- 452 001. Tel : 0731-3940 1111 / 4412121 


Ahmedabad 
Super Religare Laboratories Ltd. ,101-102 ist Floor,The Grand Mall, Opp.SBJ Zonal Office,Near CN 
Vidyalaya,Ambawadi, Ahemadabad-380015. Tel 079-39401111 / 30612221 


Kolkatta 
Super Religare Laboratories Ltd. Midland Park Bldg, AN Block, Sector V, Saltlake Byepass Road, 
Kolkata- 700102. Tel: 033 3020 3400/3444 


Delhi 
Super Religare Laboratory Ltd.C-57,GROUND FLOOR PREET VIHAR DELHI-110092. Tel :011- 
39401111 


Gurgaon 
Super Religare Laboratories Ltd. GP-26, Maruti Industrial Estate, Udyog Vihar, Sector 18, Gurgaon - 
122 015. Tel : 0124-4591143 


Bangalore 
Super Religare Laboratories Ltd., #47, Millers Road, Opp. Ayyappa temple , Bangalore-62. Tel : 080- 
39401111/30745214 


Chennai 
Super Religare Laboratories Ltd. , #AB 46,1st street,6th main road, Opposite road to Anna Nagar 
Iyyappan  koil, (Adjacent road to Sukh Sagar restaurant), Annanagar,Chennai-600040,Phone 044 
26204704/26204705 


Hyderabad 
Super Religare Laboratory Ltd. G-2, Mandhana Towers, H.no - 7-159/2, 59/3, Dharamkaram road, 
Ameerpet, Hyderabad - 500 016. Tel : 040-3940 1111/ 3913 5600, ext: 301. 
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For seamless process of medical examination, please carry the following to the SRL Diagnostic center: 
 


1. Copy of ‘Pre-Employment Medical Check-Up Form’ sent by your Recruiter. 
 


2. A recent photograph and a photo identity proof to the diagnostic centre or hospital. 
 


3. Please do not make any payment for the tests conducted at SRL Centers. 


 
 


The reports from SRL will reach our office directly and hence you may not follow-up with the centre 
for the same. 


 
Non-availability of a listed SRL Center in place of work: 


 
If your current place (city/town) of employment doesn’t have a listed SRL center, you may please 
carry out the medicals with any other diagnostic center. 


 


In case of tests at non SRL centre, we would reimburse the expenses incurred on actuals subject to a 
maximum amount of Rs 1500/- only (Rupees One Thousand Five Hundred only) for which you have 
to submit bills from the place where you have done the medical examination. 


 
Please carry with you the completed medical fitness certificate from a registered medical official/ 
practitioner along with the reports (X-ray, Blood, Urine etc) at the time of joining. 
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JOINING DOCUMENTS 
 


 


Please furnish the following documents at the time of joining: 
 


(a) Date of Birth 
(b) Educational Qualifications (Provisional or Final certificates of all qualifications obtained 


from SSC to date) 


(c) Salary particulars of previous employment (if applicable), and, 
(d) Relieving Letters from the services of the last 2 employers (if applicable) 
(e) PF, EPF and SA account numbers along with Company code number if you are a member. 
(f) Form 16 (Income Tax Act) or provisional certificate in lieu of the same from the previous 


employer (if applicable) 
(g) 4 passport size photographs of yourself at the time of joining 
(h) Photo copy of PAN Card 


 
Important: The information mentioned above / certificates should be submitted at the time of joining, 
without which we will not be in a position to process your salary. We do not accept any affidavit in 
lieu of any of the above certificates. 


 
If you have made any false declaration or willfully suppressed any material information, you will be 
liable for removal from service without notice. 


 
 


At Dr. Reddy’s joining takes place only on Mondays and hence request you to coordinate with 
your HR Contact to confirm your Date of Joining. Please carry the duly filled in copies of the 
joining documents as available in the annexure. 
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ON-BOARDING FAQs 
 


 


Guest House 


 
1. Will I be eligible for any guest house accommodation in the initial days of my joining? 
Yes, you would be eligible. 


 
2. For how many days can I avail the guest house accommodation? 
You along with your family (spouse, children and dependant parents) can be on tour status up to 15 
days to enable you find a suitable accommodation. 


 
3. In case I am unable to find an accommodation within 15 days, can I extend my guest 
house accommodation? 
Ideally you should be able to find an accommodation within 15 days however the individual is 
required to bear the expenses in case of any extension. 


 
4. What are the expenses covered as a part of accommodation? 
Boarding & Lodging expenses shall be reimbursed. Reasonable expenses for laundry shall be 
reimbursed. Liquor and telephone expenses will have to be borne by you. Before checking out from 
the guest house, you must verify and sign all the bills in presence of the caretaker and carry the same 
with you and present it to your HR contact. 


 
5. As a part of my role, I have to visit the site for a couple of days. Will the period be a part of 
my overall eligibility for the guest house? 
Yes, if you are still using the room by way of placing luggage and other belongings in the room. If 
you surrender the room and occupy it again once you are back, the actual number of days occupying 
the room would be counted. 


 
6. Whom do I escalate the Guest House Issues to? 
Issues relating to guest house can be escalated to Travel Desk Domestic/GBS/Corp/DRL/IN or 
your HR contact. 


 
7. Can I get to and fro fare from guest house to my work location claimed? 
The company does not take care of the to and fro fare to office. However if you go on official duty 
after you come to office, the same can be paid. 


 
Joining Expenses: 


 


8. What are the joining expenses I can claim? 
As per the policy. Info provided as per work level 
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9. Can I claim my joining Expenses later? Till when can I do that? 
Yes, the expenses can be claimed later or in two installments. The same can be claimed up to 3 
months from the date of joining. Incase you would like to claim the expenses beyond 3 months; you 
will need to keep the BU HR Head informed. 


 
10. Can I take the joining expenses before hand based on estimated expenses and claim 
them against bills after joining the company? 
All expenses have to be incurred by you and they can be reimbursed as per your eligibility only after 
you join Dr. Reddy’s. 


 
11. How do I claim joining expenses? 
A joining expenses claim form needs to be filled along with original bills attached and submitted to 
the concerned HR contact. 


 
12. Can the joining expenses be directly credited to my account? 
The joining expenses can be directly credited to your account. 


 
13. Does the company reimburse brokerage charges towards locating a house? 
Yes, one time brokerage charges up to a maximum of 50% of the monthly rent of the house taken 
shall be reimbursed against the submission of original bills / receipts. 


 
14. Does the company recommend any particular Movers & Packers for transportation of 
household goods? 
You can utilize the services of the three vendors we have tied up with. We would 
recommend you to take at least three quotations and negotiate with the Packers & Movers. 


 
Salary Advance: 


 
15. Can I get a salary advance to take care of my immediate expenses after joining? 
Yes. You can apply for one month gross Total Cost to Company once you join us. 


 


16. What is payment cycle of salary advance? 
Salary advance is credited directly into your account (the payment cycle runs twice a week).  


 
17. I want to claim salary advance, would the company charge any interest from me for the 
same? 
The salary advance is interest free and would be recovered in 6 EMI’s. However, applicable taxes would 
be borne by you.  


 
Contributions: 


 


18. What is Employee Benevolent fund? 
The employees of Dr. Reddy’s Laboratories would contribute an amount of Rs.60/- per month. The 
management would make equal contribution. The fund is aimed towards supporting retiring 
employees 
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19. Is the contribution made to Naandi tax exempted? 
Contributions / donations made to Naandi Foundation are eligible for deduction u/s.80G of the 
Income Tax Act, 1961 


 
 
 
 


Mediclaim: 


 


20. What is Mediclaim policy? 
It’s a medical insurance policy for covering the expenses related to hospitalization of the employee 
or dependent family members. The mediclaim cycle is from September to August. 


 
21. Can I modify the family member information in the mediclaim policy later during the 
year? 
Yes, only if there is a natural addition in the family. 


 
22. How much premium do I need to pay? 
It will depend on the members covered under the policy. The company also contributes a part of the 
premium amount. 


 
23. What is the sum insured? 
A sum of Rs 3, 00,000 per annum for the total family which includes a maximum limit of Rs 
2,00,000 per annum for parents. 


 


24. How can I apply for the same? 
The mediclaim form is a part of the joining forms that you will have to fill. 


 
25. Is admission in hospital for investigation purposes covered in the policy? 
In case there is admission in the hospital for investigation purposes, it is not covered in the policy. 


 


26. Can grandparents/brothers/sisters be included in the policy? 
They cannot be included in the policy. 


 
27. Who can I include as my dependent in the policy. 
You can include upto 5 dependent family members – partner, up to 2 children, (any two of) 
Parents/Parents-in-law  


 
Others: 


 
28. Where can I get contacts for brokers, schools and the city? 
Please contact TAT facilitator/ HR contact 


 
29. Does Dr. Reddy’s have tie-ups with schools? 
Company does not have any tie-ups with schools. 
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30. I want to get my PF account transferred, how can I do that? 
Form-13 is provided to you in the list of joining forms, the same has to be filled and submitted to 
the HR contact after you join who will in turn forward it to the PF Help Desk 


 
31. How will I know whether my PF from previous company has been transferred to my 
present account? 
You will know it through the yearly PF slips as mentioned above. 


 
32. Does the company organize for Annual Health Check up? 
Yes, formal intimation will be sent by the HR contact 


 
33. When is the salary day in Dr. Reddy’s? 
Salary is credited to the employee accounts on the last working day of the month. However, if you 
join after the 20th of a month, your salary for the month will be paid along with the next month’s 
salary. 


 


34. How many number of leaves would I be eligible for in a year? 
30 working days, this is prorated to the Date of Joining 


 
35. I already have an account in ICICI/HDFC Bank; can the same be converted into a 
corporate account instead of opening a new account? 
If you have an account in the same bank and same branch than your personal account maybe 
converted. Else, a new account has to be opened. 


 
36. Will I be eligible for a mobile handset/connection from the company? 
Eligibility would be as per the policy. 


 


37. Is the lunch provided subsidized? 
Yes, the employee and the employer together contribute for the same. 


 
38. Can I have my superannuation transferred from the previous organization? 
Yes, HR contact will provide you with a transfer form during joining. 


 
39. What does COBE stand for? Is it mandatory to sign it? 
Code of Business Ethics. Yes it is mandatory to sign and adhere to it. 


 


40. Does the company provide me with transportation to the plant locations? 
The company has buses arranged for selected plant and work locations which follow various routes. 
You will be informed about this after joining. 


 


41. Where is the Corporate Office of Dr. Reddy’s located? 
7-1-27, Ameerpet 
Hyderabad – 500016 


 
42. Does the company have a day-care facility for the children of its employees? 
The company has day care facility in selected locations. 
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We wish you all the very best and a fruitful career with us! 






Sheet2

		

		Sno		Location		Address		Wellness Incharge/ Coordinator		Contact number		Incharge id		center email Id

		1		Ahmedabad                  (Ambawadi)		SRL Limited                                                                                                                                  1st Floor, The Grand Mall                                                                            Opp. SBI Zonal Office                                                                     Ambawadi                                                                                                                Ahmedabad-380015                                                                                        Gujrat. Ph.079-39401111,
079-30612200		Ms Hetal		079-39401111                   30612200		hetal.parmar@srl.in		wellness.ahmedabad@srl.in

		2		Bangalore  (Bannerghatta)		SRL Limited                                                             No.9, TKN Towers, Bannerghatta Road, 
Next to Jal Bhawan,Bangaluru - 560076.                    Ph: 080 -3940 1111, 080 -3074 5214		Dr. Vaibhav Kumar Tiwari		080 -3940 1111,        080 -3074 5214, 7259203237,		vaibhavkumar.tiwari@srl.in		wellness.bangaluru@srl.in

		3		Delhi NCR Gurgaon                 (Sec-18)		SRL Limited                                                                                                                  GP-26, Maruti Industrial Estate                                                       Udyog Vihar, Sector-18                                                                               Gurgaon. Ph. 0124-39401111,0124- 3001243 0124 -3001209				0124- 3001243         0124 -3001209				wellness.gurgaon@srl.in

		4		Delhi NCR  (Faridabad)		SRL Limited                                                      Wellness Centre, SCO-13,                                              Sector 16 Market, Faridabad,                                      Haryana. Tel: 0129-4179184 / 85		Ms. Anju Mehrotra		01294179185  01294179184		anju.mehrotra@srl.in		wellness.faridabad@srl.in

		5		Delhi                                     (Preet Vihar)		SRL Limited                                                                                                                                C-57, Ground Floor                                                                                   Preet Vihar, New Delhi                                                                            Ph:011-39401111.		Mr Abhinaba Das		01139401111              01144121212                09990703403		abhinaba.das@srl.in		wellness.eastdelhi@srl.in

		6		Delhi                                   (Vasant Vihar)(Part of highend imaging, lab and clinic facility)		SRL Limited                                                                                             8 Palam Marg,                                                                                                        Vasant Vihar N.Delhi                                                           011-42295301		Mr Nazim Anwar		011-42295301 , 9560005420		nazim.anwar@srl.in		customercare.palammarg@srl.in

		7		Chennai		SRL Limited., Sreerosh Renaissance, New No : 52, Old No- 76, New Avadi Road, Kilpauk, Chennai- 600010. TN
 Ph: 044 - 44121212 / 42630424		Ms Sonia & Mr Vinoth		044 - 44121212 / 42630424
044-42630424
09840194779		sonia.d@srl.in		wellness.chennai@srl.in

		8		Hyderabad                        (Secunderabad)		SRL Ltd,
Legend Crystal,
Shop No. 6, Ground and First Floor,
Plot No. 1-7-79/A&B,
Prenderghast Road,
Secunderabad 500003
Ph: 040-39401111, 39135600		Mr Surender.G		9700092599                              040-39401111, 39135600		surender.g@srl.in		wellness.hyderabad@srl.in

		9		Indore                                (New Palasia)		SRL Limited                                                                                                                         34/2, New Palasia,                                                                                          Near Om Shanti Bhavan Circle,                                                             Behind Industry House,                                                                                  Indore.                                                                                                                    Ph. 0731-6900777  / 4412121		Ms Sonal		9993219411
0731-6900777  / 4412121		sonal.trivedi@srl.in		wellness.indore@srl.in

		10		Kolkata                                (Salt Lake)		SRL Ltd
P S Srijan Tech Park
8th Floor
Plot 52, Block DN, Sector V
Salt Lake City
Kolkata- 700091
(Near Rotary Narayan Netralaya)
(West Bengal) Ph.Ph: 033 30203444/400		Ms Soma		9831657901          033-30203444               033-30203400		soma.gope@srl.in		wellness.kolkata@srl.in

		11		Mumbai                      (Goregoan)		SRL Limited                                                                                                                            Prime Square Building,                                                                                 Plot no.1, Gaiwadi Industrial Estate,  Near Kamat Club & Patel Auto, Opp MTNL                                                                        S V Road, Goregaon (West)                                                                          Mumbai - 400 062 (Maharashtra).                                                                     Ph. 022-67801244/ 67801234		Ms Sheela		9920612357                  022 - 67801244    022 - 30811244  67801234		sheela.joy@srl.in		wellness.mumbai@srl.in

		12		Mumbai                         (Andheri)		SRL Diagnostics,
Plot No. 88
Road No. 15
Near tara jewellers / next to Sun pharma.
MIDC area,
Andheri East
Mumbai 400 093
Contact nos. 02244121212, 02240159880, 02240159881		Kiran (temp)		02244121212, 02240159880, 02240159881				wellness.andheri@srl.in

		13		Pune		SRL Limited,
Office No 101-107 First Floor and Office No 503 Fifth Floor, 
Kamla Arcade, Opp Balgandharv Natya Mandir,
JM Road,Pune-411004
Tel no. 020-69421111		Hetal		020-39401111                     020- 30251200				wellness.pune@srl.in

		14		Amritsar                            (Nagpal Tower)		SRL Limited                                                                                    SCO-44 Nagpal Tower-II                                                                                RanJeet Avenue B Block                                                                                         Near MK Hotel, Amritsar- 143001,                                  Ph: 0183-5004221/ 0183-3940111		Dr. Maninder		0183-3940111 & 0183-5004221.09855452346		maninderbir.kaur@srl.in		srl.amritsar@srl.in

		15		Bangalore                        (Millers Road)		SRL Limited , wellness center: 47, Millers Road, Vasanth Nagar, opposite to bhagwan mahavir jain hospital , Bangalore-52, Ph- 080-44121212; 080- 32219423 and 080-32219424		Charan  Raj		080-44121212; 080- 32219423 and 080-32219424       , 9980406957		charanraj.r@srl.in		wellness.millers@srl.in

		16		Bangalore                           (ITPL)		SRL Limited
SRI NARAYANI ARCADE
1st Floor, Above Bata Showroom,
Near Hyper City, Brooke Field Main Road,
Kundalahalli, Bangalore 560 066
Phone : 080 - 4125 4661 to 64		Ms Shobha Vadhyar		080 - 4125 4661 to 64		shobha.vadhyar@srl.in		wellness.itpl@srl.in

		17		Kolkatta                      (Chowrangee)		SRL Limited                                                                        Jawaharlal Nehru Road, 
30B Chowringhee Mansions
Kolkata - 700016. West Bengal
Tel.: 033 - 4412 1212, 033-22276333		Ms Sujata Guha		033 22271315, 22267333		sujata.guha@srl.in		wellness.kolkatapark@srl.in

		18		Mumbai (Thane )		SRL limited 
SK Tower,
Opp Hollywood Opticians,
Hariniwas, LBS Marg
Thane –West 
Mumbai - 400602
Ph- 022 69402777 / 69402778		Mr Lalitkumar Bonde		Ph- 022 69402777 / 69402778/ 99675 33311		lalitkumar.bonde@srl.in		wellness.thane@srl.in

		19		Delhi (Rohini)		SRL Limited                                               Plot no 160, Pocket D-11, Sector 8,                  Rohini Delhi-110085                                                           Ph. 45872190,91,92		Ms Shikha Jain		45872190,91,92		shikha.jain@srl.in

		20		Delhi NCR (Noida)		SRL Limited                                            J-54, Sec-18,Noida 201301
Ph-: +91 1204264805/0120 4357539		Mr Bimal Balooni		Ph-: 0120 4357539/ +91 1204264805
9971187667		bimal.balooni@srl.in;

		21		Vizag		SRL Limited 
Plot No: . 104 to 106,  Animishai Pearl,
Collectorate Junction,
Visakhapatnam-530002
Tel:08912532030 ,08912732030		Mr.Kishore		9490671801/ 08912532030 ,08912732030		kishore.ssvk@srl.in		wellness.vizag@srl.in

		22		Madurai		163, Kamarajar Salai, Madurai- 625009. TN		Mr Vinoth Kumar		0452- 2311445 / 46 / 88830 38883		vinothkumar.r@srl.in		wellness.madurai@srl.in

		23		Coimbatore		SRL LIMITED, # 57, Cowley Brown Road, RS Puram, Coimbatore- 641002. TN		Mr Kamala Karthick		0422- 4370117 / 4358117 / 97899 77898		kamalakarthick.n@srl.in		wellness.coimbatore@srl.in

		24		Goa		SRL Limited                                         Panjim Cedmar Apartments, Block D-A Next to Hotel Arcadia,MG Road. Panjim-Goa		Dr. Dipika Naik		8698422424; 0832-2430111,		dipika.naik@srl.in

		25		Chandigarh		SRL DIAGNOSTICS
SCO-24, Sector 11-D,
CHANDIIGARH.
Ph: 0172-4061121, 4061122		Ms Sheetal/ Ms Kalyani/ Ms Tripti		0172-4061121, 4061122
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a)      Your compensation details are confidential, and you may discuss it only with the undersigned in case of any
clarification.

b)      Your date of joining is 12th July'2021.
c)       You will be required to undergo a proper medical checkup before you join. To help you schedule an appointment we

have attached the list of centers. To schedule an appointment, kindly send a mail to the nearest center from the list
and mark us in cc. Request you to share the details in the below format. Kindly note medical check-up has to be
completed before the date of joining.

 
Name Preferred location to appear for

medical test (based on the lists
attached)

Contact number

   
 

d)     Reporting Location: Hyderabad. 
e)      Initial accommodation for first 15 days will be provided by us. You need to inform the date of arrival to your

workplace.
f)       You should make your own travel arrangements and get it reimbursed as per the policy. In case if you are taking a

flight, we will reimburse the amount equivalent to 2nd AC Train fare.
g)      If you are unable to get any Apollo/SRL centers near your place, please get it done at any government hospital or any

private diagnostic center and we will reimburse Rs. 1500/- only.
 

The purpose of our existence is "We accelerate access to affordable and innovative medicine because Good Health Can’t
Wait". This in itself makes our working at Dr. Reddy's meaningful and exciting. We are glad to have you join us in this journey.

Please email me any queries you have.

Regards,
Somesh Tiwari
Talent Management CoE - Corporate HR
 
Dr. Reddy's Laboratories Ltd. 
Corporate Office
8-2-337 Road #3, Banjara Hills, Hyderabad -  500034
Telangana, India
 
Mobile: +91 9795988320
E-mail: someshtiwari1@drreddys.com 
 
Good Health Can't Wait.

Disclaimer

This message may contains legally privileged and/or confidential information. If you are not the intended recipient(s),
or employee or agent responsible for delivery of this message to the intended recipient(s), you are hereby notified that
any dissemination, distribution or copying of this e-mail message is strictly prohibited. If you have received this
message in error, please immediately notify the sender and delete this e-mail message from your computer.
WARNING: Computer viruses can be transmitted via email. The recipient should check this email and any
attachments for the presence of viruses. The company accepts no liability for any damage caused by any virus
transmitted by this email. 







Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
23-Mar-2021
  
Dear Nadimpalli Sphoorthy,
B.Tech/B.E., Biotechnology
Chaitanya Bharathi Institute of Tech,Hyderabad
 
Candidate ID – 15088427
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Nadimpalli Sphoorthy Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Dated: 12-07-2021  

  

To,  

  

Sneha Ayyamolia  

 Flat.no.203,Gayatri Apartment    

Subashnagar, Mahabubnagar 

Telangana- 509001,  India.  

   

Dear Sneha Ayyamolia,  

  

SUBJECT: Offer cum Appointment letter for the post of Technical Trainee  

  

On behalf of the management of Dr Reddy’s Laboratories Limited, I take great pleasure in offering you appointment as Technical Trainee in 

the work level TT.  

  
The terms and conditions of the employment are as per Annexure - I.  

  
Your fixed Total Cost to Company (TCC), including all benefits will be INR 350000/- (Rupees Three Lakhs Fifty Thousand only) per annum. 

The detailed breakup of the TCC is as per in Annexure-II. In addition you shall be eligible for a target performance bonus of 10% of your 

fixed TCC. The exact payout will depend on the performance of the organization, respective business unit and yourself, which could be higher 

or lower.   

  

As on the date of this Offer, if you have not received the final result in the qualifying exam/professional degree, it shall be understood and 

acknowledged that this Offer is subject to you obtaining qualifying marks of at least 60% aggregate in the examination on the date of 

announcement of results without any backlogs, failing which we may at our sole discretion terminate this offer immediately without payment 

of any compensation of any kind.  

  

Further, this Offer is subject to your medical fitness and on our understanding that all the details given in your job application form and 

Document furnished by you are correct and complete in all respects, which maybe subject to a Background verification.  

  

Please return one duly signed copy of this offer to us at the above mentioned address as a token of your acceptance. Your tentative joining 

date will be July 12, 2021. In case you do not join the organization on or before the above date the offer shall stand cancelled.  

  

We welcome you to Dr Reddy’s and look forward to your significant personal and professional growth during your association with us.   

With best wishes,  

Yours faithfully,  

  

For Dr. Reddy’s Laboratories Ltd.  

  

 
Namrata Gill Tyagi.   

           Head COE & Corporate HR  

---------------------------------------------------------------------------------------------------------------  

ACCEPTANCE  

I have read and understood the terms and conditions mentioned above and those in Annexure I and II. I also agree that the TCC and related 

components are confidential between the organization and myself. I undertake that there would be no breach of this confidentiality agreement. 

I hereby accept the employment on the said terms and conditions.  

  

 I will be joining the organization on or before      
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Signature:  

Date: 

16-Jul-2021 | 8:51 AM IST 

  

  
  

   

Annexure I  

  
1. Please bring the originals and a copy of the following certificates at the time of joining:  

(a) Date of Birth  

(b) Educational Qualifications (Provisional or final certificates of all qualifications obtained from SSC to date)  

(c) Salary particulars of previous employment (if applicable), and,  

(d) Relieving Order from the services of the previous employment (if applicable).  

  
(e) PF, EPF and SA account numbers along with Company code number if you are a member.  

  
(f) Form 16 (Income Tax Act) or provisional certificate in lieu of the same from the previous employer (if applicable).  

(g) 4 passport size photographs of yourself at the time of joining.  

(h) Permanent Account Number (PAN) mandatory as per the CBDT guidelines  

  
Important: The information mentioned above / certificates should be submitted at the time of joining, without which we will not be in a position 

to process your salary. We do not accept any affidavit in lieu of any of the above certificates.  

  

2. If you have made any false declaration or willfully suppressed any material information, you will be liable for removal from service without 

notice.  

  

3. You will be required to sign an Employee Non- disclosure/Confidentiality Agreement with the Company at the time of joining.  

  
4. You will be expected to sign a Conflict of Interest document with the Company. In the performance of your duties, you will come to 

possess information connected with the Company’s financials, operations of our manufacturing processes, documents, plans, drawings, 

prints, trade secrets, technical information, reports, statements, correspondence etc., and other matters relating to the Company’s business, 

written or unwritten and also information and instructions that pass through you or come to your knowledge.  All such information shall 

be held by you in strict confidence and shall not be divulged to any person during your service with the Company or thereafter.  In the 

event of your acting in any contract or thereafter, the Company will be at liberty to initiate appropriate proceedings to safeguard the 

interests of the Company.  

  

5. You will be eligible to receive salary and reimbursements / allowances as per the Annexure - II.  

  
6. Changes in your compensation are discretionary and will be subject to and on the basis of effective performance and other relevant criteria.  

  

7. You will be liable to conform to Company policies and procedures, rules and regulations, discipline and general work practices, which are 

subject to change from time to time.  

  

8. You will be entitled to statutory benefits such as Provident Fund, Gratuity etc., as per the applicability of the respective Acts.  

  
9. You will be covered under the Employee Benevolent Fund, Term Life Insurance, Group Personal Accident policy and Mediclaim Policy. 

For the Employee Benevolent Fund and Mediclaim policy a nominal amount by way of contribution / premium is recovered from your 

total salary, as per the company policy.  

  

10. You will be on training for a period of One year, and the same may be extended at the discretion of the management by such further period 

not exceeding six months. During the period of training (including any extended period), the services can be  terminated by the employee 

or the organization by giving each other a month’s notice or one month’s Basic salary in lieu of the notice period.  

  

11. On satisfactory completion of the training period, your appointment will be confirmed in writing, and, thereafter your services shall cease  

at  any  time  giving  three  months’ notice  in  writing  or  payment  of  three  month’s  salary  on  either  side.  In case no letter of 

confirmation is issued to you at the end of the training period, you will be deemed to continue on training for further period till your 

services are confirmed or terminated in writing as the case may be. The management reserves the right to accept your resignation and 

relieve you immediately by waving the notice.  
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12. You will be in full time employment with the company. You are liable to be transferred anywhere in the world to any department, factory 

or establishment forming part of our organization or associate companies without any extra remuneration, and you will abide by the 

working conditions and policies of the department, office or establishment concerned. 

  

  
  

  
  
    

13. As per the policy of the Company, we expect all our full-time employees to devote their full attention and effort to the business of the 

Company and to continuously develop their professional skill in mutual interest.  We clearly disapprove of any employee directly or 

indirectly engaging himself/herself in or devoting any time or attention to any part-time employment or business or monetary position 

other than that of the Company.   So  also,  you  will  not  undertake  either  directly  or  indirectly  any  activities,  which  are  contrary  to  

or inconsistent with your obligations to the Company, its reputation/image, or interests whether direct or indirect.   At any time, if it is 

found that there is any breach of this condition on your part, your services are liable to be terminated, at the discretion of the management.  

  

14. You  will  be  responsible  for  the  safe  keeping  and  return  in  good  condition  and  order,  of  all  property  such  as  tools,  equipment, 

instruments, books, uniforms etc., which may be in your use, custody, care or charge.   The Company shall have the right to deduct the 

monetary value of all such things from your dues and take such other action, as we deem proper in the event of your failure to account for 

such property to our satisfaction.  

  

15. Your  date  of  birth  as  recorded  by  the  Company  on  the  basis  of  documentary  evidence  produced  by  you  at  the  time  of  your 

appointment is April 12, 2000. You are advised to take note that this date will be considered as the authenticated date of birth for all 

purposes throughout your service with the Company, and will not be changed under any circumstances.  

  

16. As per the Company’s policy, the age for superannuation is 58 years subject to your being physically and mentally fit as certified by a 

medical practitioner designated by the Company and meeting the performance expectations of the Company.  Retention of your services 

beyond the age of superannuation will be entirely at the discretion of the management.  

  

17. You  are  required  to  keep  us  informed  of  any  change  in  your  personal  details  (residential  address,  marital  status,  educational 

qualifications, dependants details etc.) or in your civil status.  

  

18. Unauthorized absence for a period equal to more than 10 consecutive working days without timely or acceptable prior notification to 

supervisor or HR, or , your decision to be absent even though supervisor permission was not granted will be deemed as ‘absconding’. The 

company  in  such  cases  reserves  the  right  to  terminate  your  services  without  giving  any  notice  or  salary  in  lieu  of  notice  and  

initiate suitable action as deemed fit.  

  

19. You are required to comply with the company’s Code of Business conduct and Ethics (COBE).In the event you violate any COBE 

regulation, you shall be subject to an enquiry and if proven guilty, be subject to disciplinary action by the Company including without 

limitation termination of your services with immediate effect. Nothing in this offer letter shall render the Company liable to reimburse you 

or any other person any gifts or payments, offered, paid or promised in violation of COBE.  

  

20. We will be conducting a Background Verification of your credentials post your joining the organization. Any false information may result 

in termination of your employment with immediate effect without any further enquiry.  

  

21. Any disputes arising out of and/or related to your employment with the Company shall be subject to Hyderabad City jurisdiction.  

  

  

  

NOTE: On the day of joining you are requested to report at following address  

Leadership Academy, Dr.Reddy’s Laboratories Ltd , Survey No 42, 45, 46 & 54 , Bachupally , Qutubullapur,   
Ranga Reddy Dist - 500090 , Telangana  

  

  

  
  

  
  

  
  

   

  
  

  

  

Name: Sneha Ayyamolia  
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Work Level: TT  

  
Designation: Technical Trainee  

  

  

SALARY COMPONENTS  Monthly  Yearly  

Basic                     15,000            1,80,000   

House Rent Allowance                       6,000                72,000   

Education Allowance  200  2,400  

Minimum Guaranteed Bonus  4,767  57,200  

Statutory Monthly Interim Bonus  700  8,400  

Sub Total                     26,667           3,20,000   

Provident Fund                       1,800               21,600  

Bonus / Exgratia                          700                  8,400   

Total Fixed             3,50,000  
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23-Mar-2021
  
Dear Sai Harshitha Dakoor,
B.Tech/B.E., Biotechnology
Chaitanya Bharathi Institute of Tech,Hyderabad
 
Candidate ID – 15088422
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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Congratulations! You have been selected to be part of Accenture!

donotreply.indiacampus <donotreply@indiacampus.accenture.com>
Sun 10/18/2020 12:09 AM
To:  roshni raj <ugs17022_biotech.roshni@cbit.org.in>

banner

See you soon at Accenture! 

Dear Roshni Raj,

Congratulations! You’ve made it.

You are now one step closer to starting your career journey with us!

We are happy to extend the Letter of Intent (LOI) to confirm your selection for a job at
Accenture subject to you fulfilling our selection criteria. You must accept this LOI within the
next five days failing which your candidature will be withdrawn.

Please follow the below steps to accept our LOI:

Login to the portal with credentials we have shared with you in the ‘user credential’
email.
On the dashboard page, click on ‘my task’ tab and select the task assigned to you.
Download the letter of intent (LOI) and go through the same.
Select the check box and click on ‘submit’, if you are accepting our job offer.

Should you have any questions, please feel free to reach out to us at 
https://indiacampus.accenture.com/candidate.

We welcome you to the Accenture family!

See you soon!

Regards, 
Recruitment Team 
Accenture in India 

Please note, that unless a formal employment offer is provided to candidate specifically
determining the terms of employment with Accenture, nothing contained in this email or any
identified processes for the purpose of candidate’s participation in the interview process shall
be considered as an offer for employment by Accenture notwithstanding any contents or
communications mentioned in process documents or links. 

Please be further informed that existence of an offer or offering any employment to a
candidate shall be subject to business needs within Accenture or client requirements; mere
clearance of any processes related to campus hiring does not by itself create an offer of
employment for the candidate.

Stay
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Accenture has not authorized any agency, company or individual to either collect money or arrive on any monetary arrangement
in exchange for a job at Accenture. Accenture's criterion for hiring candidates is merit. Any agency, company or individual
offering employment with Accenture in exchange for money is misrepresenting their relationship with Accenture, which has not
authorized any such action. If you are approached by any entity or individuals who demand money or any other form of
compensation in return for a job offer at Accenture – even if they present themselves as representatives or employees of
Accenture – please send the details to https://businessethicsline.com/accenture/. 

Accenture is committed to protecting your personal information. Your information will be collected, used and may be shared by
Accenture with third party service providers to serve lawful purposes, for Accenture recruitment process, including processing of
data by third party when required. Your information shall be held only as long as necessary to achieve the purpose for which it
is collected. The use and transfer of your information will be strictly in accordance with the applicable data privacy law and in
line with our privacy policy available at privacy policy and Recruiting and Hiring Statement. Further, you agree and acknowledge
that you have read Accenture’s privacy policy and fully understand your rights to access, correct erase, object to processing,
restrict to processing or withdraw your personal information anytime and seek a copy of the personal information.

https://businessethicsline.com/accenture/
https://www.accenture.com/us-en/privacy-policy
https://www.accenture.com/careers/privacy-policy


 
 
 

 
 
To  
MS. ROSHITHA VEGESANA 

Hyderabad. 
 

Offer of Employment 
 
Dear MS. ROSHITHA VEGESANA ,  
Welcome to Futuristic Edu Initiatives, 
 
With reference to your application and subsequent interview, we are pleased to offer you a position of 
ENGLISH TEACHER – MIDDLE SCHOOL CBSE in Ambitus World School Hyderabad. You will be initially 
reporting to Ambitus World School, Hyderabad.  

1. You are required to report to AMBITUS WORLD SCHOOL, Hyderabad on  6TH SEPTEMBER , 2021 

2. You shall be on “Probation” for ONE YEAR.  

3. You are eligible for 1 CL per month. CL will not be allowed in Probation period. 

4. You will have to furnish the following documents at the time of joining: 

a. Original & Copies of Educational certificates 

b. Copy of Service Certificate & Relieving letter from last employer, if applicable, (in case of 
non-submission of relieving letter, you need to sign an undertaking for non-submission 
of relieving letter). 

c. Last employment salary slip, if applicable 

d. Copy of Driving License/Aadhar Card & PAN card or Passport 

e. Four Colored photographs 

5. Your duties will be governed by the rules and regulations of the Society which will be elaborated in 
detail in the appointment letter. 

6. Please confirm your acceptance of this offer by signing on a copy of it. 

7. If you fail to join your duties as above or if we do not receive confirmation of your accepting this offer 
on duplicate copy of this letter within three days from the receipt of the same, this offer letter stand 
automatically cancelled and withdrawn. 

8. Further you require any clarifications call me at 9100929387  or email me at hr@futuristicedu.com 

 

Wish you all the best. 

 
 
 
Head-HR 



 
 



Offer: Computer Consultancy
Ref: TCSL/CT20203521273/Hyderabad
Date: 11/01/2021

Ms. Praharshita  Valluru
6-1-132/56, Sai Krishna Residency, Flat No.201Street No.12,
Padmarao Nagar,
Hyderabad-500061,
Telengana.
Tel# -

Dear Praharshita  Valluru,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=F8FFT06TTU6TpTpFTx6T8x88qZq603qT9ppZ09qTbFLi9LpZib8i6p66Z0FZ3xxU6i66iU8iTi6


GROSS SALARY SHEET Annexure 1

Name Praharshita  Valluru

Designation Assistant System Engineer-Trainee

Institute Name Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 

18TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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DocuSign Envelope ID: D147ABBE-829F-41Cc-91D7-FD29EFC227BC 

Dr. Reddy's LaboratoriesLtd. 
8-2-337, Road No. 3, Banjara Hills, 
Hyderabad -500 034, Telangana, 

Indla 
CIN: L85195TGI984PLCO04507 

Dr.Reddy'sF 

Tel +91 40 4900 2900 
Fax +91 40 4900 2999 

Email mailedreddys.com 

www.drreddys.com 

Dated: 12-07-2021 

ro, 

Navya Buchalli

1-10-21/403, Udaya Platinum Apartments, 
St. No: 3, Opposite Lane to Ashok Nagar Park,

Ashok Nagar, Hyderabad 

Telangana-500020,
India.

Dear Navya Buchalli, 

SUBJECT: Oifer cum Appointment letter for the post of Technical Trainee
On behalf of the management of Dr Reddy's Laboratories Limited, I take great pleasure in offering you appointment as Technical Trainee 
in the work level TT. 

The terms and conditions of the employment are as per Annexure - I. 

Your fixed Total Cost to Company (TCC), including all benefits will be INR 350000/- (Rupees Three Lakhs Fifty Thousand only) per 

annum. The detailed breakup of the TCC is as per in Annexure-. In addition you shall be eligible for a target performance bonus of 10% 

of your ixed TCC. The exact payout will depend on the performance of the organization, respective business unit and yourself, which could

be higher or lower.

As on the date of this Offer, if you have not received the final result in the qualifying exam/professional degree, it shall be understood and 

acknowledged that this Offer is subject to you obtaining qualifying marks of at least 60% aggregate in the examination on the date of 

announcement of results without any backlogs, failing which we may at our sole discretion terminate this offer inmmediately without payment 

of any compensation of any kind. 

Further, this Oier is subject to your medical fitness and on our understanding that all the details given in your job application form and 

Document furnished by you are correct and complete in all respects, which maybe subject to a Background verification. 

Please return one duly signed copy of this offer to us at the above mentioned address as a token of your acceptance. Your tentative joining 
date will be July 12, 2021. In case you do not join the organization on or before the above date the offer shall stand cancelled. 

We welcome you to Dr Reddy's and look forward to your significant personal and professional growth during your association with us. 

With best wishes, 

Yours faithfully, 

For Dr. Reddy's Laboratories Ltd. 

Dousipned b 

Namrata Gill Tyagi.
Namral GilfTyigi. 

Head COE & Corporate HR 

ACCEPTANCE 
I have read and understood the terms and conditions mentioned above and those in Annexure I and IL. I also agree that the TCC and related
components are confidential between the organization and myself. I undertake that there would be no breach of this confidentiality agreement. 

hereby accept the employment on the said terms and conditions.

Iwill be joining the organization on or before
Decugned by 

Signature: 
Date:

16-3u1-2021| 12:04 AM IST 
1/4 



jaro education 

16th January, 2021 

To, 
Ms. Navya Buchalli 

Dear Navya,

This has reference to the interview and discussion we had with you. We are pleased to offer you a position

of "Graduate Trainee". You would be on probation for a periodof one year.On successful completionof 
probation period your services would be confirmed and you will be re-designated as "Career Development 

Officer"

Find below compensation details: 
During the first three month (including training) you would be paid remuneration of Rs.25,000/-pm. If 

target of first three month is achieved (100%) then your salary will be revised to Rs.35,000/-pm (As per 
below table) effective from fourth month. 

(Amountin Rupees.)
For 1 threeEffective from 4th 

Month
15,500 

6,200
1,600

Particulars 
months

15,100
1,510 
1,600 

Basic Salary
House Rent Allowance 
Transport Reimbursement 
Telephone Reimbursement 

Statutory Bonus (Paid Monthly)

Special Allowance 

Total
Daily Travel Reimbursement 
Performance Incentive 

(Payable based on the achievement of Monthlytargets)
Performance cum Continuity Bonus (Annual)

(Payable based on the achievement of targets for the year 

and continuity in the organization for at least 1 year)

Total

500 500 

1,258 
5,032 

25,000 
3,000

1,291
9,909 

35,000
3,000 

10,000 10,000 

2,000 2,000

40,000 50,000

Regards,
Jaro Education 

Sushant Mallya
General Manager - Human Resource

I agree to the above terms & conditions Dated 

Jaro Institute of Technology Management and Research Limited

Registered Office: 1th Floor. Vikas Centre, Dr. C. G. Road. Near Basant Theatre, Chembur(E), Mumbai-400 074, Inda.

CIN: UB0301MH2009PLC193957 | Tel: +91-22-61439700| www.jaro.in I Email: comp@aro.in 



Cognizant 

23-Mar-2021 

Dear Navya Buchalli, 

B.Tech/B.E., Biotechnology 
Chaitanya Bharathi Institute of Tech, Hyderabad 

Candidate ID 15088414

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an 
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 

compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution 
towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfiliment of other pre-requirements as detailed in this letter and 
other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post- 
Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 
through the company's online portal within this time-period. In case we do not receive any response from 
you within this time-period, this offer shall stand withdrawn and will be considered as void. Any extension 
to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 
Development (CSD) program as detailed below: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join uUs. 
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. YOu could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a 
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized 
based on the successful completion of same. In eventof non-completion of the Internship or Continuous 
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment. 

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 



DocuSign Envelope ID: D147ABBE-829F-41Cc-91D7-FD29EFC227BC 

Dr. Reddy's LaboratoriesLtd. 
8-2-337, Road No. 3, Banjara Hills, 
Hyderabad -500 034, Telangana, 

Indla 
CIN: L85195TGI984PLCO04507 

Dr.Reddy'sF 

Tel +91 40 4900 2900 
Fax +91 40 4900 2999 

Email mailedreddys.com 

www.drreddys.com 

Dated: 12-07-2021 

ro, 

Navya Buchalli

1-10-21/403, Udaya Platinum Apartments, 
St. No: 3, Opposite Lane to Ashok Nagar Park,

Ashok Nagar, Hyderabad 

Telangana-500020,
India.

Dear Navya Buchalli, 

SUBJECT: Oifer cum Appointment letter for the post of Technical Trainee
On behalf of the management of Dr Reddy's Laboratories Limited, I take great pleasure in offering you appointment as Technical Trainee 
in the work level TT. 

The terms and conditions of the employment are as per Annexure - I. 

Your fixed Total Cost to Company (TCC), including all benefits will be INR 350000/- (Rupees Three Lakhs Fifty Thousand only) per 

annum. The detailed breakup of the TCC is as per in Annexure-. In addition you shall be eligible for a target performance bonus of 10% 

of your ixed TCC. The exact payout will depend on the performance of the organization, respective business unit and yourself, which could

be higher or lower.

As on the date of this Offer, if you have not received the final result in the qualifying exam/professional degree, it shall be understood and 

acknowledged that this Offer is subject to you obtaining qualifying marks of at least 60% aggregate in the examination on the date of 

announcement of results without any backlogs, failing which we may at our sole discretion terminate this offer inmmediately without payment 

of any compensation of any kind. 

Further, this Oier is subject to your medical fitness and on our understanding that all the details given in your job application form and 

Document furnished by you are correct and complete in all respects, which maybe subject to a Background verification. 

Please return one duly signed copy of this offer to us at the above mentioned address as a token of your acceptance. Your tentative joining 
date will be July 12, 2021. In case you do not join the organization on or before the above date the offer shall stand cancelled. 

We welcome you to Dr Reddy's and look forward to your significant personal and professional growth during your association with us. 

With best wishes, 

Yours faithfully, 

For Dr. Reddy's Laboratories Ltd. 

Dousipned b 

Namrata Gill Tyagi.
Namral GilfTyigi. 

Head COE & Corporate HR 

ACCEPTANCE 
I have read and understood the terms and conditions mentioned above and those in Annexure I and IL. I also agree that the TCC and related
components are confidential between the organization and myself. I undertake that there would be no breach of this confidentiality agreement. 

hereby accept the employment on the said terms and conditions.

Iwill be joining the organization on or before
Decugned by 

Signature: 
Date:

16-3u1-2021| 12:04 AM IST 
1/4 



jaro education 

16th January, 2021 

To, 
Ms. Navya Buchalli 

Dear Navya,

This has reference to the interview and discussion we had with you. We are pleased to offer you a position

of "Graduate Trainee". You would be on probation for a periodof one year.On successful completionof 
probation period your services would be confirmed and you will be re-designated as "Career Development 

Officer"

Find below compensation details: 
During the first three month (including training) you would be paid remuneration of Rs.25,000/-pm. If 

target of first three month is achieved (100%) then your salary will be revised to Rs.35,000/-pm (As per 
below table) effective from fourth month. 

(Amountin Rupees.)
For 1 threeEffective from 4th 

Month
15,500 

6,200
1,600

Particulars 
months

15,100
1,510 
1,600 

Basic Salary
House Rent Allowance 
Transport Reimbursement 
Telephone Reimbursement 

Statutory Bonus (Paid Monthly)

Special Allowance 

Total
Daily Travel Reimbursement 
Performance Incentive 

(Payable based on the achievement of Monthlytargets)
Performance cum Continuity Bonus (Annual)

(Payable based on the achievement of targets for the year 

and continuity in the organization for at least 1 year)

Total

500 500 

1,258 
5,032 

25,000 
3,000

1,291
9,909 

35,000
3,000 

10,000 10,000 

2,000 2,000

40,000 50,000

Regards,
Jaro Education 

Sushant Mallya
General Manager - Human Resource

I agree to the above terms & conditions Dated 

Jaro Institute of Technology Management and Research Limited

Registered Office: 1th Floor. Vikas Centre, Dr. C. G. Road. Near Basant Theatre, Chembur(E), Mumbai-400 074, Inda.

CIN: UB0301MH2009PLC193957 | Tel: +91-22-61439700| www.jaro.in I Email: comp@aro.in 



Cognizant 

23-Mar-2021 

Dear Navya Buchalli, 

B.Tech/B.E., Biotechnology 
Chaitanya Bharathi Institute of Tech, Hyderabad 

Candidate ID 15088414

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an 
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 

compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution 
towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfiliment of other pre-requirements as detailed in this letter and 
other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post- 
Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 
through the company's online portal within this time-period. In case we do not receive any response from 
you within this time-period, this offer shall stand withdrawn and will be considered as void. Any extension 
to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 
Development (CSD) program as detailed below: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join uUs. 
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. YOu could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a 
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized 
based on the successful completion of same. In eventof non-completion of the Internship or Continuous 
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment. 

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 



    QUALITY TUTORIALS PVT LTD

Registered address

              206, 2nd Floor, Arun chambers,

Pandit Madan Mohan Malviya Marg,

Tardeo, Mumbai – 400034

CIN number: U74999MH2019PTC322765

Date: Sep 25, 2021

 Employee Code: QT5339

 Name: Hanitha Reddy

 Department:  Marketing

APPOINTMENT LETTER

Dear Hanitha Reddy,

We refer to your application for employment with us and the subsequent interview that you have appeared for. We are pleased to inform you 

that we are making an offer of appointment to you, and are outlining herewith various aspects in relation to your employment with us.

DESIGNATION: Marketing Associate

SALARY  : 400000

ESOPs     : 0

1.Probation Period

You will be on Probation for a period of 90 Days from your date of joining the Company. Based on your performance your services will be

confirmed with the company after 90 Days. Your services will be confirmed upon receipt of such communication from the Company. The

Company may at its sole discretion and depending upon your performance during the probation period extend your probation for one to three

months from the date of completion of your initial probation period. Such extension of probation shall be communicated to you in writing by the

Company

2.Commencement of Employment

Your employment will be effective, as of Sep 10, 2021..

3.Immediate Posting and Future Transfer

You will be designated as Marketing Associate based out at office location Bangalore. It may, however, be noted that you may be posted at/

transferred to any other establishment of the company, at the sole discretion of the management. Such establishment may be outside the city

or state of your immediate or subsequent posting/s and could be at any office, existing or new. Save as may be provided for, you shall not have

entitled to any monetary benefit or compensation solely by virtue of such transfer.

4.Salary

Your salary and other benefits will be as set out in Schedule 1, hereto.

Your salary will be paid monthly as direct deposit to your Bank account by 5th or 7th of the month.

Your salary will be reviewed as per your performance and responsibilities. You will be notified in writing of any change in your salary.

5.Notice for Resignation / Termination of Employment

5.1. During the probation period your services can be terminated with 2 Days’ notice on either side or payment in lieu thereof and without any

reasons whatsoever. If your services are found satisfactory during the probation period, you will be confirmed in the present position and

thereafter your services can be terminated on 30 Days’ notice on either side or payment in lieu thereof.  



    QUALITY TUTORIALS PVT LTD

Registered address

              206, 2nd Floor, Arun chambers,

Pandit Madan Mohan Malviya Marg,

Tardeo, Mumbai – 400034

CIN number: U74999MH2019PTC322765

5.2. For any act/acts of misconduct or acts of omission or commission or negligence, during the probation period or after confirmation, your

services are liable to be terminated immediately. The Company may at its sole discretion hold domestic inquiry to inquire into the act/acts of

misconduct or acts of omission or commission or negligence alleged against you. You could be liable for suspension pending inquiry or final

orders. You will, however, be entitled to salary for the period of suspension if the charges are not proved against you. 

5.3. On the termination of your employment for whatever reason, you will return to the Company all property; documents and paper, both

original and copies thereof, including any samples, literature, contracts, records, lists, drawings, blueprints, letters, notes, data and the like; and

Confidential Information, in your possession or under your control relating to your employment or to clients’ business affairs.

5.4. In the unlikely event of cessation of employment due to any reason whatsoever within twelve months from the date of joining, the notice

pay buyout assistance if any provided by the company at the time of joining along with the applicable tax, would be recovered from the employee

at the time of full and final settlement.

5.6. If the Company bears any relocation expense at the time of your appointment and/ or transfer and you leave the Company within 12 (Twelve)

months of such relocation; the Company shall be entitled to reimburse the relocation charges from your full and final settlement.

6.Timings

You will observe the timings prevalent in the establishment or establishments where your services are made use of. The normal working days

are Wednesday through Monday. You will be required to work for such hours as necessary for the proper discharge of your duties to the

Company.

7.Background Verification Check

Your probationary appointment, confirmation as well as continued employment in the services of the company are subject to clearance of

background verification check done by the company.

8.Validity of Offer / Date of Joining

Your employment will be effective, as of Sep 10, 2021.

9.Retirement

You will retire from the services of the company on attaining the age of 58 years

10.Discipline

It is an express condition of services that you shall wholly devote your time to the company’s business. Attending to or pursuing in any other

way, during the office hours, any personal or private business unconnected with your employment in this company or engaging in any part time

  business, allied, connected or incidental to the company's   business is strictly forbidden.

10.1 Occupation in any part time service of a remunerative character requires the prior consent of the management. Pursuit of any vocation of

this nature detrimental to the efficient discharge of your duties shall be considered inconsistent with the terms of your tenure in this company.

10.2 All formal academic pursuits like attendance at colleges, courses, etc. shall require the prior consent of the Management. The Management

will treat any breach of this condition as misconduct liable to disciplinary action which may include dismissal.

10.3 You shall be governed by and shall be subject to the code of conduct and such other rules, regulations and guidelines applicable to your

category of employees and as prevailing at the time of your joining or as subsequently modified or amended or replaced and in force from time

to time.

10.4 You will not borrow or accept any money, gifts, reward or compensation for your personal gains from or otherwise place yourself under

monetary obligation to any person/client with whom you may be having official dealings.



    QUALITY TUTORIALS PVT LTD

Registered address

              206, 2nd Floor, Arun chambers,

Pandit Madan Mohan Malviya Marg,

Tardeo, Mumbai – 400034

CIN number: U74999MH2019PTC322765

11.Company Property

You will always maintain in good condition Company property, which may be entrusted to you for official use during the course of your

employment and shall return all such property to the Company prior to relinquishment of your charge, failing which the cost of the same will be

recovered from you by the Company.

12. Code of Conduct and Ethics

You are to adhere strictly to the following Company Code of Conduct & Ethics:

12.1 Investments - Employees are prohibited from investing in any of the Company’s clients, suppliers or competitors unless the securities are

publicly traded and the investments are available on the same terms as available to the general public. This prohibition applies to all forms of

investments and to all employees, directors, officers and agents of the Company and their immediate families. In general, employees should not

have any financial interest in a client, supplier or competitor that could cause divided loyalty or give the appearance of divided loyalty.

12.2 Engaging in private trade or alternate/ outside employment - All full-time employees, shall not engage directly or indirectly in any

trade/business or undertake any other employment or consultancy or undertake such trade/business/consultancy on behalf of anyone else,

either with/without remuneration, during the course of his/her employment with the Company, except with the written permission of the

management. Also, such private trade and/or alternative employment should not adversely affect performance and conflict with the business

interest of the Company (this would include working for a competitor). In cases of conflict with any outside employment activity, the employee’s

obligations to the Company must be given priority. In general, private trade and/or alternative employment is not allowed when:

It prevents an employee from fully performing work for which he/ she is employed with the Company.

It prevents an employee for engaging in overtime assignments (if applicable).

It involves companies that are doing or seeking to do business with the Company, including actual or potential vendors or customers.

It violates provisions of law or the Company’s policies and procedures

12.3 Ethical standards - The Management expects all employees to exercise the highest degree of professional business ethics in all actions they

undertake on behalf of the Company. Employees should observe all laws and regulations governing business transactions and engage in fair

competitive actions. Employees are prohibited from using, directly or indirectly, corporate funds and assets for any unlawful purpose or to

accomplish any unlawful goal. The Company also prohibits the establishment or maintenance of undisclosed or unrecorded funds and assets. All

reporting of information should be timely and accurate. Employees should not make any false or misleading entries in any book or record.

Employees should use Company funds only for legitimate and ethical purposes.

12.4. You shall at all times conduct yourself soberly and temperately while on the work premises and show proper respect and civility to all

concerned and shall use your best endeavor to promote the interests of the Company and to maintain and promote good reputation thereof.

12.5. You shall abide by the rules and regulations of the Company that are in force from time to time and during the period of your employment

with the Company and these will be deemed to form an integral part of this Agreement. The Company shall have right to add, amend and modify

any or all of the above terms and conditions of service which shall be binding on you.

12.6. You shall not, during the continuance of your employment with the company, or at any time thereafter, disclose to any individual, firm,

company, or body corporate, or authority any information or knowledge with regard to the business, dealings, activities, trade secrets,

transactions or affairs (“Proprietary and Confidential Information") of the Company or its associated or subsidiary companies, except as, may be

required in connection with your employment hereunder or as may be consented to by the Company in writing. The term "Proprietary and

Confidential Information" shall without limitation include any Know How, formulae, any technical, financial, statistical, marketing, designs,

product information or any other data or information of the Company whether expressly designated as confidential or not.
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12.7. You shall not, after the termination of your employment with the Company, use in any manner whatsoever on behalf of yourself or any

other individual, firm, company or body corporate, your knowledge of or influence over or contact with any of the customers, suppliers or

contractors of the Company, or its associated or subsidiary companies or utilize any information which may have been obtained by you during

the course of your employment with the Company.

12.8. All works executed by you in the course of discharging your assigned duties and the intellectual properties subsisting therein, shall remain

property of the Company and the same shall constitute “works made for hire”.

13.  Confidential Information

13.1. During your employment with the Company you will devote your whole time, attention and skill to the best of your ability for its business.

You shall not, directly or indirectly, engage or associate yourself with, be connected with, concerned, employed or engaged in any other business

or activities or any other post or work part time or pursue any course of study whatsoever, without the prior permission of the Company.

13.2. You must always maintain the highest degree of confidentiality. Keep records, documents and other Confidential Information relating to

the business of the Company confidential which may be known to you or confided in you by any means and you will use such records, documents

and information only in a duly authorized manner in the interest of the Company. For the purposes of this clause ‘Confidential Information’

means information about the Company’s business and that of its customers which is not available to the general public and which may be learnt

by you in the course of your employment. 

13.3. At no time, will you remove any Confidential Information from the office without permission.

13.4. Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of this Agreement and/or your

employment with the Company.

13.5. Breach of the conditions of this clause will render you liable to summary dismissal under clause above in addition to any other remedy the

Company may have against you in law.

14. Data Privacy

14.1. By signing this letter, you consent to the Company holding and processing information about you for legal, personnel, administrative and

management purposes and in particular to the processing of any sensitive personal data or information as prescribed by the governing statute

as applicable.

14.2. You acknowledge that any information that is freely available or accessible in public domain or furnished under the Right to Information

Act, 2005 or any other law for the time being in force shall not be regarded as sensitive personal data or information for the purposes of those

rules.

14.3. You consent to the transfer of such personal information to other offices the Company may have or to other third parties, whether or not

outside the Union of India, for administration purposes and other purposes in connection with your appointment, where it is necessary or

desirable for the Company to do so. 

15. Indemnity

You agree to indemnify and hold the Company harmless from all losses, liabilities, claims and damages (including the lawyer’s fee) which may

arise of or as a result of any unauthorized act by you or any act caused by you being in contravention of your employment contract.

16. Severability, integration and No Modification Clause

16.1. Severability – In the event that any provision of your employment Agreement should be held to be void, voidable, and unlawful or for any

reason unenforceable, the remaining portions of this Agreement shall remain in full force and effect.



    QUALITY TUTORIALS PVT LTD

Registered address

              206, 2nd Floor, Arun chambers,

Pandit Madan Mohan Malviya Marg,

Tardeo, Mumbai – 400034

CIN number: U74999MH2019PTC322765

16.2. No Modification – No modification, amendment or waiver of any of the provisions contained in this Agreement, or any future

representation, promise, or connection with the subject matter of this Agreement, shall be binding upon any party hereto unless made in writing

and signed by such party or by a duly authorized officer agent of such party.

17. Notices

Notices may be given by you to the Company at its registered office address. Notices may be given by the Company to you at the address

intimated by you in the official records.

18. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leave entitlement, maternity leave,

employees’ benefits, working hours, transfer policies etc., and may alter the same from time to time at its sole discretion. All such policy decisions

of the Company shall be binding on you and shall override this Agreement to that extent.

19. Governing Law/Jurisdiction

Your employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of High Court, Mumbai only.

20. Acceptance of terms of Appointment

Please confirm your acceptance of these terms and conditions of appointment by signing and returning the duplicate copy.

We take this opportunity to welcome you to our organization and trust your association with us will be mutually beneficial.

With warm regards,

For Quality Tutorials Private Limited

Sahil Sheth

Founder

I agree to accept employment on the terms and conditions as mentioned above.

Date of Joining: Sep 10, 2021                                                 Date:

Name: Hanitha Reddy Signature:

Sep 24, 2021



    QUALITY TUTORIALS PVT LTD

Registered address

              206, 2nd Floor, Arun chambers,

Pandit Madan Mohan Malviya Marg,

Tardeo, Mumbai – 400034

CIN number: U74999MH2019PTC322765

Schedule I ‐ Compensation Details

Annexure

Name: Hanitha Reddy

Designation: Marketing Associate

Department: Marketing

DOJ: Sep 10, 2021 Location: Mumbai

(A) Fixed Components Rupees (p.m.) Rupees (p.a.)

I Basic 10000 120000

II HRA 5000 60000

III LTA 2083 25000

IV Book and Periodicals 1500 18000

V Communication Reimbursement 1500 18000

VI Special Allowance 3117 37400

GROSS INCOME 23200 278400

          (B)                               RETIRALS

I Provident Fund (Employer's Contribution) 1800 21600

Total (A+B) 25000 300000

(C) Annual Variable Cash (Maximum Payable) - 100000

             COST TO COMPANY (A+B+C) 25000 400000

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source
in accordance with applicable law.

 Employee Name-Hanitha Reddy

 Signature-

 Date- Sep 24, 2021



 

 
Registered office: Flat No. 206, D-Block, Rajapushpa Atria, Golden Mile Road, Kokapet, Hyderabad – 570 075, Telangana, India.         

Contact No: +91-9059 284828, Email: contact@provisbiolabs.com, CIN: U24290TG2019PTC135389, GST No: 36AAKCP7669K1ZK 

 
 

Letter of Offer 
 

19th July 2021  
 

To 
Ms. Akanksha,   

 

 

Sub: Job offer 
 

 

Dear Ms. Akanksha Joshi, 
 

 
 
 

We are pleased to offer you the position of Trainee officer in our R&D Department based at Hyderabad. 
 

 

Your immediate supervisor will be Mr. Ravi Kumar, Head of Operations. We trust that your knowledge, skills and 

experience will be among our most valuable assets. 
 

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date: 
 

 Salary: Monthly Net salary of Rs. 10,000 and the same will be revised based on your performance after 3 

months from the date of joining. 
 

This offer letter is valid till 22nd July 2021.  Please send a mail acceptance indicating your acceptance to join. Your 

Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out 

at your work location i.e Provis Biolabs Pvt Limited, No. 5-9-262/54P & 55P, First floor, Plot No. 54 part and 55 

part, Rajiv Gandhi Nagar, Prashanthi Nagar, Kukatpally, Hyderabad – 500 072, Telangana, India. 
 

Please submit the following documents to HR at the time of your joining: (1) Photocopies of your degree 

certificates, (2) Proof of address. 
 

We look forward to welcome you aboard.  

 

Sincerely, 

 
 
 Provis Biolabs Private Limited 
 

 Hyderabad, Telangana, India  
 
 
 
 
 
 
 
 

 
Works: Provis Biolabs Pvt Limited, No. 5-9-262/54P & 55P, First floor, Plot No. 54 part and 55 part, 

Rajiv Gandhi Nagar, Prashanthi Nagar, Kukatpally, Hyderabad – 500 072, Telangana, India. 

mailto:contact@provisbiolabs.com


Letter of Appointment 

 13th July 2021 

 Business development Executive Offer Letter 

Dear Saher Zainab, 

With reference to your application and subsequent interview with us, we are pleased to confirm 
your appointment for the position as mentioned above in Entiretyin Pvt. Ltd. subject to the following 
terms and conditions.  

AGREEMENT CUM APPOINTMENT LETTER 

THIS AGREEMENT is made on 11th July 2021 between Entiretyin Pvt Ltd Ch. Vandana( Hereinafter 
called the “Employee”) of the other part. WHEREAS The Company is desirous of appointing  
Saher Zainab as its Business Development Executive and the Employee has agreed to the terms and con-
ditions outlined here below. 

NOW, THIS AGREEMENT WITNESSES as follows: 

• Your monthly salary package will be as per the terms mentioned in this letter. Your compensation pack-
age may differ based on period reviews. This is as per the compensation policy applicable to 
other employees of your category in your respective department as detailed in Annexure-1. 

• The Employee shall perform such duties and exercise such powers, that may from time to time 
be assigned to or vested in him by the Company. 

• The Employee shall, unless prevented by ill health or any unavoidable cause, during the continuance of 
the term of his office, devote his whole time, attention, and abilities to the. business of the Company. 

• The Employee shall obey the orders from time to time of the Board of Directors of the Company and in 
all respects conform to and comply with the directions given and regulations made by the Board. They 
shall well and faithfully serve the Company to the best of their abilities and shall make their utmost en-
deavors to promote the interests of the Company. 

• The Company may terminate this agreement at any time before the expiry of the stipulated term by giv-
ing one month's notice in writing to him. The Company can terminate your contract any time if you-     

• Commit any material or persistent breach of any of the provisions contained. 

• Be guilty of any default, misconduct, or neglect in the discharge of your duties affecting the business of 
the Company. 



7.WORKING HOURS: 

Your standard working hours will be 11:30 AM to 8:30 PM, Monday through Saturday. Given 
your position in the Company, you shall effectively perform to ensure results. You will be expected to 
work beyond the standard working hours to achieve the results, whenever your job so requires. Addition-
ally, as mentioned in your interview process, the Company may implement 
staggered work shifts from time to time. In such an event, you shall abide by the change in the standard 
working hours as may be notified by the Company to accommodate such staggered shifts. 

8.DATE OF JOINING: 

As per our discussion you will report to the Company on the joining date will be shortly 
communicated by the Company as a Business Development Executive - Trainee 

9.TRAINING PERIOD: 

You shall be on Training Period for three months, from the date of joining the Company. The Company 
reserves the right to terminate the tenure of the job upon performance or behavioral grounds. 
During the training/probationary period for matters related to discipline or performance, the Company 
reserves the right to take action according to the company's policy. The salary during the months of proba-
tion will solely be dependent on performance. Upon hitting your targets, you shall be receiving a stipend 
of up to Rs 12,000 plus incentives. 

10.LEAVE: 

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can 
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance 
and time period with the Company. All National Holidays will be holidays for all employees. The Com-
pany reserves the right to alter the policy from time to time and the policy in effect for the time being 
shall be applicable to you. 

11.NOTICE PERIOD and TERMINATION: 

• During the Training/Probation Period the Company reserves the right to terminate your employment 
and may give you compensation equivalent to one month's salary which is based on annual fixed com-
pensation, in lieu of the notice period. 

• In case the termination is initiated by you for pre-closure of contract, you shall serve a 
notice period of 3 months. Serve for a period of 1 month without pay, also compensate 
the Company equivalent to the last drawn three month's salary which is based on annual 



fixed compensation, in lieu of breaking the service bond contract. 

• After confirmation of your service at the Company, the contract of employment is 
terminable by the Company. If you initiate the termination, The Company 
reserves the right to recover from you, an amount equivalent to three month's salary which is based on 
annual fixed compensation, in lieu of breaking the service bond contract, subject to the release date being 
approved by the Company. 

• If you initiate termination, it shall be treated as breach of contract and the Company 
may, at its discretion, relieve you from a date it may deem fit. The Company will agree to the release date 
in lieu of notice period. During the notice period, however, you shall cooperate with the Company in en-
suring smooth and proper hand-over of your responsibilities, failing which the Company shall be autho-
rised to withhold/forfeit your dues and recover from you a penalty up-to the equivalent of 3 month's 
salary. The Company also reserves the right to legally prosecute the employee in the case of breach of 
contract. 

• The Company may also terminate/suspend your services at its discretion at any time without giving any 
notice or amount in lieu of notice immediately if it has been alleged and prima facie established through 
preliminary internal enquiry that you have committed  
(i) any heinous criminal act or any offence involving moral turpitude (the term "moral turpitude" includes 
crimes having an inherent quality of baseness, vileness, or depravity with respect to 
a person's duty to the society in general such as rape, forgery, theft, solicitation, etc.),  
(ii) sexual harassment (adjudicated guilty as per the Company's policy and local laws) or  
(iii) other act that threatens or likely to damage Company's reputation or (iv) any misconduct or 
• breach of terms and conditions outlined in this contract of employment including the 
Company's policies. (v) any activity leading to loss of business 
• The Company also expects that you voluntarily disclose details of any of the above acts 
to the Company at the time of joining or during your employment with the Company, as applicable, based 
on which the Company may terminate/suspend your services at its discretion at any time immediately 
upon written notice to you. 

12.BASKET OF ALLOWANCES(BOA) 

The Basket of Allowances will be paid to you as part of your salary every month. The components are as 
follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport Allowance and 
Telephonic Allowance. You have the flexibility of changing the amounts under each of the above-men-
tioned heads, within your BOA, according to your preferences and income tax plan. 

13.NON-DISCLOSURE AGREEMENT 

During your employment, you may have access to trade secrets or confidential business information 
belonging to the Company (including, but not limited to "source code", "graphical assets", "source 
repositories", "technical documentation", "development binaries", "company internet accounts", 
etc.). By accepting this offer, you acknowledge that you must keep all of this information strictly 
confidential, and refrain from using it for your own purposes or from disclosing it to anyone outside 



the Company. In addition, you agree that, upon conclusion of your employment, you will 
immediately return to the Company, all of its property, equipment, and documents, including but not 
limited to electronically stored information. You agree to hereby indefinitely assign ownership of any 
intellectual property rights and copyrights to the Company for any and all work that is done as part of 
your employment with the Company. 

14. NON COMPETE AND NON SOLICITATION 

The Employee undertakes, agrees and covenants with the Company that for a period of 18 (nine) months 
from the termination/ expiry of this contract, as the case may be ("Non-Compete Period"), the Employee 
shall not, either directly or indirectly work with any company, association, firm, individual or carry on 
any activity, which is the same as, or similar to, or which competes or is reasonably likely to compete 
with, the business of the Company, including, but not limited, to any company involved in the field of 
Education technology. The Employee acknowledges that the restrictions on competitive activity of the 
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an 
employee. The Employee acknowledges and agrees that the covenants contained in this clause are nomore 
extensive than is reasonable to protect the interests of the Company and to protect the business of 
the Company. The Employee acknowledges and deems the terms and conditions of this contract, 
including the remuneration given hereunder, to be adequate consideration for giving the undertakings 
contained in this Clause. The Employee is not allowed to sit for the interview/ selection process at any 
other firm/company/organisation during the bond period. 

15.EARNINGS 

During Internship which spans for a period of 3 months, mentioned in clause 9. 
month will be paid with monthly and quarterly incentives (Please note – In case during the internship 
period the candidate decides to quit, our organization will not be liable to pay the above-mentioned 
stipend to the candidate and it is mandatory for each of the recruited candidate to complete his / her 
internship duration to be eligible to qualify for permanent placement and confirmation of internship 
completion documents .) 
Post completion of Internship and based on individual performances, the intern will be inducted into the 
company as a permanent employee and the CTC will be revised to Business Development Executive G3 

(refer Annexure). 
Basis the performance of the employee for the next three months, they will be promoted to one of the 
three grades which are mentioned below in annexure. 



• Business Development Executive G 1: Gets a salary of INR 4 - 4.5 Lakhs PA. 
• Business Development Executive G 2: Gets a salary of INR 3.6 - 4 Lakhs PA. 
• Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA. 
•
We hope you have a great learning experience with us and grow in the process of this role. 

Thank you. 

Nallagatla Vijaya Ram Gopal 
Business Development Manager 
Entiretyin Pvt Ltd 

I hereby accept the aforesaid position and terms and conditions of employment set forth above. 

Signed:                                                                                                                         Date: 

Name: 



 



HRD/3T/1003582179/21-22 February 14, 2022

Mr. Rangisettias Lalithkumar

Plot-138B,

Housingboard, Moulali

Hyderabad-500040

India

Ph: +91-9848592489

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Rangisettias,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.02.14 19:28:17 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1003582179/21-22 February 14, 2022

Mr. Rangisettias Lalithkumar
Plot-138B,
Housingboard, Moulali
Hyderabad-500040
India

Ph: +91-9848592489

Dear Rangisettias,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 28-Feb-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
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INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2022.02.14 19:28:17 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Rangisettias Lalithkumar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Rangisettias Lalithkumar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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        31 January 2022 

  
Mr. Konki Vineeth Raj,  
9-128, Lingal Road, Achampet, 
Mahabub Nagar, Telangana – 509375. 
 
Dear Vineeth,  
 
Congratulations! Based on your discussions with us, we are pleased to offer you a position with Sunera 
Technologies Private Limited (“the Company”), NSL SEZ Arena Block I, Floor IV, Survey No.6, IDA, Uppal, 
Hyderabad, Telangana State - 500039, India, with effect from 31 January 2022. 
 
We wish to share details which if you accept, will govern the terms and conditions of your employment with us. 
Please confirm your acceptance of the offer before 31 January 2022, failing which this offer is considered null 
and void. 
 

You are advised to read this Offer letter carefully and if the terms and conditions are acceptable to you, please 
sign the duplicate copy as a token of your having understood and accepted the offer. You are required to share 
the following documents and contact the HR department on or before the date of your joining: 

 

i. Experience letter, payslips, relieving letter/ acceptance of resignation from all previous organizations – if 
applicable to you 

ii. Attested photocopies of Original Educational certificates (Class X onwards) 
iii. Recent passport size photograph soft copy taken against a white background 
iv. Completed service agreement/guarantor’s agreement – if applicable to you 
v. Passport / Driving License – if applicable to you 

vi. Aadhar Card  
vii. PAN Card 

TERMS & CONDITIONS OF EMPLOYMENT 
 

1. POSITION: Your position title would be Test Automation Engineer under Technology Track, Band-A2. 

2. SALARY: Your annual compensation would be Rs.4,50,000/- (Rupees Four Lakhs Fifty Thousand Only) which is 
inclusive of OGPB – On Goal Performance Bonus of Rs.45,000/- (Rupees Forty-Five Thousand Only) is paid to you 
based on assessment of goals achieved on quarterly basis that includes a variable bonus, Provident Fund, 
Gratuity and other applicable benefits. Please refer Annexure I for compensation break-up particulars.  
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3. PROBATION: On joining the Company, you will be on probation for a period of Six (6) months. During probation, 
your progress will be reviewed by your manager on a periodic basis. Your employment may be terminated during 
the probation period, due to unsatisfactory performance.   

4. RULES AND REGULATIONS: You will be governed by the Service Rules and Regulations as applicable to all 
employees of the Company, which is in force at the time of your joining. These may be amended from time to 
time, and you are expected to keep yourself updated of all company policies and procedures. 

5. HOURS: Workdays will be from Monday through Friday for nine-hours that includes a one-hour lunch break. 
These timings are at the discretion of the management and should normally consist of a 45 hours’ work week. 
The Company reserves the right to assign you tasks in any shift, based on your specific assignment and customer 
geography, and needs. 

6. HOLIDAYS:  The Company observes 8 (eight) holidays in a calendar year and allows an employee 2 (Two) optional 
holidays for religious or social activities, which may be availed at the time of joining, after due discussions with the 
manager and taking prior approval, based on work schedules 

7. PLACE OF POSTING: It is expected that you perform work in a remote work option arrangement, unless otherwise 
communicated to you. Your remote work option arrangement will continue, till the Company at its sole discretion 
requires you to return to office. All employees in remote work scenarios, are expected to maintain the same level of 
productivity, collaboration and professionalism as when they are working in office. If you are required to work from 
office, your place of posting will be in Hyderabad/Client Location.  

8. TRANSFER During your employment with this Company, you may be posted or transferred/attached to any other 
Company of Suneratech or to any of the offices/subsidiary’s units/associates’ offices of the Company, to any town or 
city in India or abroad, at the sole discretion of the Management. While working in another Company on 
transferred/attached, you shall be entitled to emoluments and perks as applicable in transferred/attached Company 
and for all purposes you shall be deemed to be employed in the Company transferred/attached. 

9. NOTICE PERIOD: The mutual notice period between you and the organization, you are agreed to work for One Year 
from the date of joining. During the service, the termination of employment will be 30 days during probation, and 60 
days once confirmed as a full-time employee. The Company has the sole discretion to accept your resignation. The 
Company also reserves the right to, at its sole discretion, substitute the giving of notice, by paying you salary in lieu of 
the notice period. It is hereby clarified that you cannot seek waiver of the notice period, if you would like to terminate 
your employment during the probation period. Till the time the Company accepts your resignation or termination 
letter, you continue to remain an employee bound by all terms and conditions of employment in force at that time. 
The Company reserves the right to immediately terminate your employment without any notice period or payment in 
lieu of, for a) material breach of this contract or evidence of malpractice during the hiring process b) non-performance 
reported by customer/Company management during probation c) failure in background verification or (d) in the event 
of falsification of documents, affidavits submitted to the Company. 
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10. OTHER EMPLOYMENT: During the period of your employment, you will not work directly or indirectly for any other 
person, firm, Company or organization, be it as a consultant, contractor, vendor, partner, part-timer or in any other 
capacity, whether with or without remuneration nor will you engage yourself or be interested directly in any trade or 
business, either as employer or employee or partner or advisor or in any other capacity. Suneratech prohibits the use 
of Company time and resources related to unethical dual employment, causing a conflict of interest and affecting the 
efficiency and productivity of the employee. 

11. EXAMS & COURSES:  In case you intend to appear in examinations or courses related to your role at Suneratech, you 
are required to obtain prior written permission from your reporting manager after sharing full details of the course, 
time frame and schedules involved. 

12. INVENTION & DISCOVERIES:  While employed with Suneratech, you will uphold the Company’s trust for propriety 
ideas and promptly disclose new inventions, improvements or discoveries made or conceived by you either alone or 
jointly with others, which arises out of any work related to such invention, improvement or discovery and in obtaining 
domestic and foreign patent or other protection covering the same.   

13. SECRECY: You will not give anyone, by word of mouth, writing, facsimile any devices or otherwise any particulars or 
details, which you acquire during your employment of our working systems, technical knowhow, security 
arrangements, administrative and or organization matters or our and our clients whether confidential, secret or 
otherwise, either during your employment with Company or afterwards. 

14. MEDICAL FITNESS: You are required to continuously maintain yourself in a state of medical/physical/mental fitness 
so as perform well and to discharge your responsibilities adequately while in employment. During your employment, 
the Company may at its discretion, seek a medical fitness certificate issued by a competent authority, if you are in a 
condition that might affect your ability to do your job. If at any point of time during your employment you are found 
to be medically unfit for the job or the role assigned to you, then your employment can be terminated as per the 
Company rules, notwithstanding anything mentioned in this letter otherwise. 

15. RETIREMENT: The retirement age is 60 years. However, it remains the prerogative of the Company, to extend services 
beyond the age of superannuation with the consent of the employee.  

16. GENERAL: Please note that the terms and conditions of your service contract as stipulated here-to-fore or to be 
intimated hereafter, are to be treated as strictly confidential and you are not to divulge its contents to any employee 
of the Company/person connected with the Company.  
 
This offer for employment given to you by the Company is subject to successful completion of background 
investigation, verification and authentication of all facts details and documents submitted by you. Submission of any 
wrong or false facts/particulars/details or fake/forged documents or any other misrepresentation of any nature 
whatsoever, including but not limited to, suppression of any facts details/particulars/documents shall result in 
automatic disqualification and termination of employment. This is without prejudice to all other rights and remedies 
which the Company may have against you. Further, in such an event, you shall be responsible to pay Company for all 
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financial expense and damage incurred by Company in your training, deployment to customer projects, and any direct, 
indirect, and consequential costs. You shall also not claim any compensation from Company in the above 
circumstance. 

 
The Company reserves the right to change the terms and conditions of employment and its policies and procedures 
at any time. 
 
During your employment, you will diligently, efficiently, honestly, faithfully and to the best of your ability devote your 
whole time and attention to promote the interest of the Company and generally carry our duties and work as assigned 
to you and shall comply with all policies and procedures applicable to employees in the Company. 
 
We are quite excited to have you join the Company and wish you a long and successful career with us.    

 

Yours sincerely, 

For Sunera Technologies Private Limited 
 
 
Sudheer Mareddi 
Managing Director
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Annexure I: Compensation Structure 

 
 

S.NO   COMPONENTS OF SALARY   ANNUAL COMPONENTS (INR)   MONTHLY COMPONENTS (INR)  

 A1   BASIC SALARY (50% of FCTC)                                                  2,02,500                                                             16,875  

 A2   HRA                                                     81,000                                                               6,750  

 A3   SPECIAL ALLOWANCE                                                     44,160                                                               3,680  

 A4   STATUTORY BONUS                                                     40,500                                                               3,375  

 A5   GROSS SALARY (A1+A2+A3+A4)                                                  3,68,160                                                             30,680  

   FLEXI BENEFITS (Optional)                                                               -                                                                         -    

   ESIC (EMPLOYER CONTRIBUTION)                                                               -                                                                         -    

 A6   PROVIDENT FUND (EMPLOYER CONTRIBUTION)                                                     21,600                                                               1,800  

 A7   GRATUITY                                                          9,740                                                                   812  

 A8   GROUP MEDICAL INSURANCE                                                          5,500                                                                   458  

 A9   Fixed CTC                                                  4,05,000                                                             33,750  

 A10   ON GOAL PERFORMANCE BONUS (OGPB)                                                     45,000  -  

 A11   Total CTC (Cost-to-Company)                                                  4,50,000                                                             37,500  

 
 

 
 Note: 
 

• Company Contribution to Provident Fund is restricted @12% on the Maximum Salary of Rs.15000/- and employee 
Contribution to Provident Fund is restricted @12% on the Maximum Salary of Rs.15000/- is deducted from 
monthly gross earnings. 
 

• Gratuity is subject to the rules as referred in the payment of Gratuity Act, 1972. 
 

• Flexi Benefits Component provides tax saving benefits such as Meal Cards, Professional Development, NPS, Broad 
Band, Leave Travel Allowance. If opted then, subsequent amount shall be deducted from gross earnings. 
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• Group Medical Insurance provides Insurance coverage of INR 2,00,000/- Per Annum to the family (Self, spouse & 
2 dependent children) and employee can opt for Voluntary Parental Insurance Coverage which provides sum 
insured of INR 2,00,000/- Per Annum. 
 

• Employee net salary is computed post deduction of employee PF or ESI contribution, Professional Tax, Flexi 
Benefits and Income Tax as applicable. 

 
 
I, Mr. Konki Vineeth Raj, have read and understood thoroughly the rules of service and the above terms of offer 
of employment of my service, and I do hereby agree with all terms as above and accept the offer of employment 
from your Company. I shall abide by all general rules of service which are now or may hereafter to be in force. 



HRD/3T/1001724102/21-22 July 16, 2021

Ms. Adharsha  Adipelly

20-5 ,Rajaram,mallial

Karimnagar

Karimnagar-505452

India

Ph: +91-9640412340

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Adharsha,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.07.16 17:30:08 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1001724102/21-22 July 16, 2021

Ms. Adharsha  Adipelly
20-5 ,Rajaram,mallial
Karimnagar
Karimnagar-505452
India

Ph: +91-9640412340

Dear Adharsha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 09-Aug-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.07.16 17:30:08 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Adharsha  Adipelly

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Adharsha  Adipelly

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Strictly Private and Confidential 

Date:01-Dec-2021 

Bhavani Agge
C10390292

13-9-83, Shanthi Nagar, Dilsukhnagar, Hyderabad. 

9515891935

Dear Bhavani Agge, 

 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and

conditions:

 

Job Profile - Application Development Associate

 Management Level - 12

Job Family Group- Software Engineering

 

Please refer to: 

   •      Annexure I for the compensation and benefits details 

   •      Annexure II for the documentation to be submitted by you 

   •      Terms of Employment 
 

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment"

effective from your date of joining. You are required to carefully read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the

qualifying examination from your college as well as satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also

committed to complying with all government safety protocols as we bring our people to our offices. To operate offices at

full capacity, there is a growing mandate from government authorities to have all employees vaccinated against COVID-

19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the first dose of

the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of onboarding.

Please note that compliance with these provisions is a condition precedent for this offer or your continued employment

with the Company post onboarding. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning

experience, Accenture proposes an online learning module - Fundamental Skill Primers. 

   •     The learning module of this program is typically made available to you to give you a reasonable time to learn at       

           your pace and comfort. 

   •     After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer   

            assessment. 

 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill

set assigned to you. Periodic assessments will be conducted throughout this training program which you are expected to

clear. Each of such assessments including Primer assessment will add towards your final score. A min. of 60% will need to

be scored for successful clearance. If you are unable to score 60% in the first attempt, you will have up to two additional

attempts and will be required to score minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and

assessments as mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts

successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and

scoring 75% or above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning

Incentive of INR 10,000.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (II) along with the signed copy of this offer letter and Terms of

Employment.

 

After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

 

In case you have a query, please raise them on https://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                   [ Insert full legal name] 
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ANNEXURE 1  
 

COMPENSATION & BENEFITS 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

 

• Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

 

TDS is deducted as applicable from your income.

 

(B) Local Variable Bonus (LVB)

 

•As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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 Total Cash Compensation Elements

Annual (INR)     

  (A) Annual Fixed Compensation   383000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500

  Maximum Annual Total earning potential (A+B)   415500

Joining Bonus (Refer to the Section C)       25,000     

(D) Additional Benefits

  Gratuity as per law#  
9,500

  Insurance Premium(notional value)  

Total Cash Compensation + Total Additional Benefits (A+B+C+D)        450000



                                                     
(C) Joining Bonus

 

You are also eligible for a joining Bonus of INR 25,000 payable upon joining the organization and will be paid out along

with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from the

Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of joining,

then this whole amount shall be recovered from you.

 

Note: For International Worker Only*

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

 

* As defined by applicable law from time to time.      

 

Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per           

    annum. Premium for this will be paid by the Company.  

        a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional   

             child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be   

              borne by you. This plan allows for coverage of pre-existing ailments. 

         b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a       

             defined percentage of each claim, as under: 

                    • 10% of such claims for self, spouse and 2 dependent children 

                    • 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

    1. Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will    
      be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the               

        Company policy.

    2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

    3. Transport facility, as per Company guidelines, can be availed at no cost.

 
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under: 

 

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Original marksheet of all semester (PG/UG).

      3. Original provisional degree certificate or convocation degree certificate.

      4. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      5. Copy of Degree/PG/Diploma (as applicable) certificates. 

      6. Passport copy, if available (if not please apply immediately).

      7. Pan Card 

      8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other         

          compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

          Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties 

          under contract with the company and which are bound by confidentiality provisions to meet any regulatory                 

          requirements and internal procedures of the company including but not limited to making verifications. Do note that 

          the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO   

          is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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HRD/3T/1002427745/21-22 November 16, 2021

Ms. Agge  Bhavani

No. 2-164,

Ramannapet

Nalgonda-508113

India

Ph: +91-9515891935

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Agge,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.11.16 15:12:07 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1002427745/21-22 November 16, 2021

Ms. Agge  Bhavani
No. 2-164,
Ramannapet
Nalgonda-508113
India

Ph: +91-9515891935

Dear Agge,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 06-Dec-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.11.16 15:12:07 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Agge  Bhavani

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Agge  Bhavani

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Date: 13-Nov-2021

Personal & Confidential

Gorre Manisha   (C544529)
Offer of employment

___________________________________________________________________________________________

Dear Gorre Manisha  ,

At Cyient we strive to provide comprehensive solutions that help our clients achieve their operational and 
business goals.

We are poised to take flight and enter a whole new trajectory of growth and delighted to offer you the position 
of Design Engineer (BAND B as per our internal levels), to join Cyient (referred to as Cyient or the Company) in 
this journey.

This offer is subject to your acceptance of the attached terms and conditions, please mail your acceptance of 
this offer to initiate the on-boarding process

___________________
Keerthi  Rannore
General Manager - HR
Annexures:
1) Compensation Structure Details (if applicable)
2) Instructions for onboarding
3) Terms and conditions

Internal Reference: JR-027280

For Cyient Ltd.

Start date: On or before  19-Nov-2021

Place of Work: Hyderabad, Manikonda
Address: Plot No. 2, IT Park
                       Nanakramguda, Gachibowli
                       Hyderabad- 500032
                       Telangana

We welcome you to the Cyient family and look forward to a mutually beneficial and purposeful association. 
Should you need any clarification, please contact Snehith ram Pappu from the Campus Connect Team at 
Snehithram.Pappu@cyient.com.

Training & Compensation: You will be provided on-the-job training for the first 6 months and during this 
period of time you will be eligible for a stipend of INR 15,000 per month.

On successful completion of the training, you will be placed on assignments under probation for six months, 
with a Gross annual package of INR 3,30,000 detailed out in Annexure 1 subject to the  terms and conditions 
attached.
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Annexure  - 1
Compensation Structure of Gorre Manisha   , Design Engineer BAND B)

Monthly Components Monthly Annualized

Basic Pay 12,600 1,51,200

HRA 5,430 65,160

Advance Bonus* 2,600 31,200

Gross Monthly Salary 20,630 2,47,560

Statutory Components

Company's contribution to ESI (3.25% of Gross Pay) 7,028

Company's contribution to PF(12% of Basic) 18,144

Gratuity(@ 4.81% of Basic pa, on completion of 5 
yrs)

7,273

Cost to the Company** 2,80,000

* Advance bonus is an advance payment towards statutory bonus payable under Payment of Bonus Act. 
At the end of the relevant FY once the bonus is declared by the company the payout will be adjusted 
towards Statutory bonus payable

Gross compensation per annum 3,30,000 (Rupees Three Lakh Thirty  Thousand Only).

For Cyient Ltd.

________________

Keerthi  Rannore

General Manager - HR

Internal Reference: JR-027280

** 
accommodate any changes in the regulatory provisions or company policies.

Deferred bonus  On successful completion of probation you will be confirmed and eligible for a bonus of 
INR 50,000 per annum for a period of two years. The bonus amount of RS.1,00,000 will be disbursed after 
completion of two years. You will need to be active as on the date of payout to be eligible to receive the 
combined amount of 1,00,000 INR bonus for the 2 years. Associates serving notice period will not be 
eligible to receive the deferred bonus.
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Personal & Confidential

13 November 2021

Dear Gorre Manisha  

Further to the Offer Letter issued to you, the Stipend amount payable during the Training period of 6 months 
will be  INR 15,000.

The Stipend is subject to Income Tax as applicable.

Your designation during the Training Period will be Design Engineer All other terms and conditions of the 
offer letter cited remain unaltered.

Should you need any clarification, please feel free to contact us on 8639642679 .

For Cyient Ltd.

________________

Keerthi  Rannore

General Manager - HR
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A ) List of documents to be carried for on-boarding formalities:

Please note that you must carry One set of photo copies of each of the documents mentioned 
below and bring the originals along with you for verification on your date of joining.

Educational Documents(As applicable) 
10th Standard Mark Sheet
12th Standard Mark Sheet
UG/Diploma Degree Certificate/Provisional and Mark Sheets
PG Degree Certificate/Provisional and Mark Sheets

Previous Employer Documents (As applicable) 
Relieving Letter/Resignation Acceptance Letter
Last three months Pay Slip
Relieving Letters or Experience Letters from All Previous Employers

ID Proof 
Aadhar Card (2 photocopies)
PAN Card (2 photocopies)
Passport

Four Passport size photographs(Recent)
A fitness certificate obtained from a registered medical practitioner
Universal Account Number (UAN) 

You are required to submit UAN from the Employee Provident Fund Organization 
(EPFO).
If you are not having UAN, you may generate the UAN through EPFO Portal.
Refer UAN generation process link, provided in the joining formalities form.

Other Details:
Reporting Time: 9 AM 
Venue: Plot No. 2, IT Park
       Nanakramguda, Gachibowli
       Hyderabad- 500032
       Telangana
Contact Person: PhaniKumar Daivam / Prathibha 

Keerthi  Rannore
General Manager - HR

For Cyient Ltd.

Internal Reference: JR-027280

______________
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Terms and conditions 

1. Compensation
As detailed in Annexure 1

2. Education Qualification
This offer of training and subsequent employment to you is made based on the premise that you have acquired 
the desired qualification with 60% marks. If you are awaiting the results as on the date of joining and do not 
complete the qualification subsequently with the above percentage, this offer stands cancelled.

3. Training Investment Cost recovery
It is agreed that you will be with company for not less than 12 months from the date of joining. During this 
period, you shall not leave, abandon, or resign from the training/employment of the company. Liquidated 
damages for breach of this condition will be recovered as the training investment cost of Rs.75,000/-(Seventy 
Five thousand Rupees Only). You need to execute an agreement on a non-judicial stamp paper to this effect.

4. Transfer & Deputation
Your services can be transferred to other departments, locations, subsidiaries, sister companies, or deputed to 
any client s site, within or outside India based on the requirements of the organization or exigencies of work 
from time-to-time. Disobedience of such orders of the Company will be construed as grave misconduct and 
may lead to punitive action.

5. Code of Business conduct
You will be governed by the Code of Business Conduct as is in force from time-to-time.

6. Applicability of changes in the general terms and conditions of employment and policies made by the 
company subsequently.
Company reserves the right to amend certain terms and conditions of employment and /or policies from time to 
time to cope with the changing business needs and environment which shall be communicated appropriately. 
Unless given specific exemption, you shall be bound by these policies of the company and the amended terms 
and conditions automatically.

7. Shifts
Company reserves the right to run the shifts, change the shift timings, fix the criteria to attend in shifts within 
the applicable laws based on its business needs and all its employees are bound by it.

8. Training
You will be on training for a period of Six Months from the date of joining. On successful completion of Training 
you will be placed in probation for a period of 6 months and you shall continue to be on probation unless 
confirmed in writing by the company.

9. Exclusivity
Your position is a whole time employment with the company and you shall devote yourself exclusively to the 
business of the company. You shall not take up any other work for remuneration or work on advisory capacity or 
be interested directly or indirectly in any other trade or business during the employment with the company 
without permission in writing from the management. You shall not join in  any employment OR accept any 
employment OR join the employment with the customer/s of Cyient Limited with whom you worked during the 
course of your employment or within 12 months from the time of leaving the employment with Cyient Limited.

Employee s Signature
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10. Leave 
You will be governed by the Cyient leave policy that is in force from time-to-time.

11. Medical Examination
The company reserves its right to have you undergo medical examination from time-to-time. The appointment, 
shall at all times, be subject to a doctor, certifying you to be fit to carry out your duties.

12. Dress Code
While at work you are a brand ambassador for Cyient and it is important to therefore dress the part.Please 
ensure you align with our Dress Code Policy  and dress in Business Formals on Weekdays and especially during 
any customer visits or presentations. Business Informal is permitted on Friday.

13. Performance Review
Your performance shall be reviewed periodically as per the Performance Assessment and Career   Enhancement 
Policy operational in the company. Performance reviews may or may not result in compensation reviews.

14. Compensation Reviews
Compensation reviews shall be purely based on each associate s profile, contributions, competencies, role, 
potential to shoulder higher responsibilities, and internal and external environment.

Compensation reviews are highly personal and confidential and hence, revealing or eliciting compensation 
details is considered an impropriety and may lead to punitive action.

15. Declarations & Information
This offer of employment is made based on the information furnished by you regarding your personal data, 
education qualification and experience. If any information furnished by you proves to be false or willfully 
suppressed, this employment is liable to be terminated.

16. Associate s Non-Disclosure agreement
You will need to keep all information pertaining to Cyient and it s subsidiaries, customers and all stakeholders 
confidential. Please execute the Employee s Non-Disclosure Agreement as stipulated by the company at the 
time of joining.

17. Non-solicitation:
During the term of employment, and for a period of one (1) year immediately thereafter, you agree not to solicit 
any employee, or independent contractor of the Company on behalf of any other business enterprise, nor shall 
you induce any employee or independent contractor associated with the Company to terminate or breach an 
employment, contractual or other relationship with the Company.

18. Termination of contract
Either party can terminate this contract of employment without giving any reasons thereof subject to applicable 
clauses.

Employee s Signature
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19. Period of Notice for termination of contract of employment by the Employee
You shall provide in writing a minimum of two weeks (15 calendar days) notice during the training and probation 
period or 60 days notice post confirmation to terminate this contract of employment. The Company may at its 
sole discretion relieve you from such date even before the expiry of the notice period by waiving the remainder 
of the notice period without any compensation or salary for such remainder of the notice period.

20. Period of Notice for termination of contract of employment by the company.
Company shall provide in writing minimum of two weeks (15 calendar days) notice during the training and 
probation period or 60 days notice on confirmation to terminate this contract of employment. However, 
company reserves the right to pay basic salary in lieu of the notice period and terminate the contract with 
immediate effect.

21. Recovery towards shortfall of period of notice.
You are required to give minimum period of notice in writing as per Clause No 19. However, the Company 
reserves the right to relieve you before the expiry of the notice period on payment or recovery, as the case may 
be, of proportionate basic salary towards shortfall of period of notice.

22. Dismissal.
Company reserves the right to dismiss you without any notice or payment in lieu of notice in the event of 
misconduct which constitutes a breach of integrity under the Company s Code of Business Conduct.

23. Voluntary Abandonment
Should you not report to duty for more than 9 consecutive days without prior sanction of leave from your 
superior, it will be  construed that you have voluntarily abandoned the services of the company and your name 
shall be deleted from the muster rolls thereof.

24. Surrender of Company assets and Exit Process.
Please adhere to the requirements of the exit process in terms of settling all claims. You will also need to 
surrender all the tangible assets of the Company, including the data and information in soft or hard form which 
are in your possession by virtue of your employment before separation from the Company.

25. Travel
You may be required to undertake travel on behalf of the Company work and will be paid travel expenses as per 
the applicable travel policy for the same.

26. Overseas Service Agreement
As the company will be spending substantial amount of time and money for your deputation or secondment 
abroad for training/familiarization program / onsite implementation, you are required to execute a service 
agreement depending on the duration of the stay abroad.

27. Contact information
Please keep the company informed of your postal address, telephone number, fax, email, or any other means for 
communication including changes that may occur during the period of your employment. Any communication 
sent to the last informed address is deemed as served.

Employee s Signature
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28. Jurisdiction
The appropriate Courts situated in Ranga Reddy District, Telangana shall alone have exclusive jurisdiction to try 
any disputes arising out of this contract of employment.

29. Back Ground Verification
Acceptance of this offer also confirms your consent to Cyient Limited to carry out necessary back ground 
checks on Education, Previous Employment and felony records.

30. Registration with NSR
It is mandatory that you need to register yourself with National Skill Registry (NSR) site of NASSCOM within one 
month from joining us unless you are already a member of NSR.

31. Retirement
You shall retire from the services of the Company automatically on attaining the age of 60 years.

ACCEPTANCE: I have read and fully understood the above terms and conditions and I accept the same without 
                                              any reservations.

Date:                                                                                                                                                                                                                          Signature

Place: 
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HRD/3T/1001725493/21-22 August 23, 2021

Ms. Sindhu  Kuruba

2-72/2, Greenforms Colony

Gandhamguda

Hyderabad-500091

India

Ph: +91-8333088913

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Sindhu,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.08.23 22:22:12 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1001725493/21-22 August 23, 2021

Ms. Sindhu  Kuruba
2-72/2, Greenforms Colony
Gandhamguda
Hyderabad-500091
India

Ph: +91-8333088913

Dear Sindhu,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 04-Oct-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
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INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Sindhu  Kuruba

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Sindhu  Kuruba

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Date: March 12, 2022

Ref: LTI/HR/Campus/EN1/2021

Name: Mounika

College: Chaitanya bharathi institute of technology

OFFER OF EMPLOYMENT

Dear Mounika,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,53,780/- as 
per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in Annexure-2

In the event that the compensation package requires restructuring in order to comply with the 
proposed Code on Social Security, 2020, your compensation will be restructured in a manner that will 
be cost neutral for the Company.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Offer of Employment on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Ashish Naik
Associate Director - 
Talent Acquisition

I have read the letter and accept the same.

12/03/2022

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Mounika       Date         :  March 12, 2022

Salary Grade      :  GE2

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 9,330

Bonus 1750

A. Base Salary (PA) 312,960 26,080

Annual Incentive 0

B. Total Variable (PA) 0

C. Total Target Cash (A+B) 312,960

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 10,556

D. Retirals & Other Benefits 40,820

Cost to Company (CTC) C+D 353,780
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Medical Insurance Premium
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1.Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2.H.R.A. will be deducted for accommodation (if any) provided by the Company.
3.You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4.The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus payable, if any, 
subsequent to the amendments of payment of Bonus Act.
5.The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
contribution
6.The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7.Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and the 
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from 
time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and the 
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from 
time to time.

Page 4 of 6

12/03/2022



                                ANNEXURE-2
         Off-Campus Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of Passing 
year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 

into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered. 

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

Conversion from CGPA into Percentage must be calculated as per your respective University norms

Provisional/Passing Certificate (of all courses) must state First Class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

No active/live backlogs allowed at the time of the interview process 
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt 

(No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption 
rules implemented by the College/University. 

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 
re-attempts due to Absenteeism. 

Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical Certificate: Submitting a Medical Certificate of Fitness (in the format prescribed by LTI) at the time of joining, 
which needs to be verfied by a registered medical practitioner having a minimum qualification of 

MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on the 

job phase is subjected to separation from the organization

Eligibility for Maternity Leave: As per the Maternity Benefit Act, 1961, employee would be entitled for maternity leave if she has 
worked for a minimum of 80 days in the organization in the twelve months immediately preceding 

the date of her expected date of delivery
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Self Declaration :
1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above for the hiring process.

2. I am aware that this selection process is completely free of cost.

3. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

4. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

5. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

6. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature: 

Name:  Mounika

Institution Name: Chaitanya bharathi 
institute of technology

Mobile No:   7780657368
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HRD/3T/1003108317/21-22 January 21, 2022

Mr. Chelikani Aravind

No. 1-48/14,Roop Narayana Peta,

Odela,Peddapalli,

Hyderabad-505152

India

Ph: +91-7680847764

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Chelikani,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.01.21 16:19:21 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1003108317/21-22 January 21, 2022

Mr. Chelikani Aravind
No. 1-48/14,Roop Narayana Peta,
Odela,Peddapalli,
Hyderabad-505152
India

Ph: +91-7680847764

Dear Chelikani,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 14-Feb-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Page 1 of  8
Company Confidential - This communication is confidential between you and Infosys Limited 



Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2022.01.21 16:19:21 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Chelikani Aravind

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Chelikani Aravind

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Kommi Karthik Choudary

College: Chaitanya Bharathi Institute of Technology

OFFER OF EMPLOYMENT

Dear Kommi Karthik Choudary,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in Annexure-2

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Offer of Employment on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Kommi Karthik Choudary       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

Not more than 2 active/live backlogs allowed during the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt

 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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Private & Confidential | Aliens Developers Private Limited 

 
Date: 22nd October 2021 

 

OFFER LETTER 
 

Dear Mohommed Awaze Ur Rahaman, 
 
We are pleased to appoint you for the position of Graduate Engineer Trainee. We extend this offer, and the opportunity it 
represents, with great confidence in your skills and abilities. You are expected to join our Company on or before 22nd 

October 2021. 
 
Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your 
employment with us will be governed by policies (referred in the Company Policy Handbook). 
 
The following are the terms and conditions of our Company M/s Aliens Developers Private Limited. 
 
Compensation and Benefits: Your Annual Cost To Company will be INR 2,40,000/- (Rupees Two Lakhs Forty Thousand 
Only). The compensation details are strictly confidential between the Company and yourself and it shall be maintained at all 
times. The details of the remuneration package are provided in the Annexure (attached). 
 
Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company 
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of 
the Company existing or to be set at any other location in India or abroad. 
 
Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the 
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or 
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation 
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated. 
 
Increment and Career Progression: Increments are not automatic but any increase in your compensation and future 
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good 
conduct and such other relevant factors including your performance, potential for next role and Company’s performance. 
 
Recovery: In the event of separation from services of the company (separation can also include termination on performance 
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice 
period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the 
compensation structure. 
 
Termination: On confirmation of your employment, either party- shall give 60days’ notice in writing or salary in lieu thereof 
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the 
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the 
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management. 
 
Code of Conduct 
 
 Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall 

been titled to require you, at anytime, to perform any other administrative, managerial, supervisory, or other functions 
and you will be bound to carry out such functions. 

 You will devote full time to the work of the Company and shall not undertake any other direct / indirect business or 
work, honorary or remunerative, except with the written permission of the Company. 
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 As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in 

respect of any technical, trade or business data or any other information that might come to your knowledge or 
possession, which according to the Company, are necessarily confidential and form valuable property of the Company 
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to 
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of 
the Company, you shall not disclose them to anyone. 

 You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety. 
 You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to 

you or may come in your possession and shall return the same when required. 
 You will forth with inform the Company of any change in your residential address. 
 You will observe work timings as applicable to your location and place of work in compliance with the policies. 
 Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables, 

calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the 
Company or any of its subsidiaries. 

 
Other Terms & Conditions 
 
 You will be entitled to leave in accordance with the Company policy. 
 It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or 

perquisite that may be extended to you on a review of the Company’s decision in this behalf. 
 During the period of your employment with us, if you achieve any invention, process improvement, operational 

improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the 
Company, the Company shall be entitled to use, utilize and such improvements. 

 Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s), 
id/address proof etc. and background verification clearance. 

 
We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in 
taking the Company ahead and an exciting work relationship. 

 
 
    
  
 
 
 
  

  Mallikarjun Reddy A 
 Head – Human Resources 

 
Declaration and Offer Acceptance 
 
I hereby warrant and confirm that I am not prevented by previous employment terms and conditions, or in any other way, 
from entering into employment with the Company or performing any of the duties of employment referred to above. I 
hereby, accept the terms & conditions of the employment offered in totality. 

 
Signature 
Name: 
 
Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will 
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance 
with applicable law. If you have any questions, please contact HR department.  
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Salary Annexure 
 
 

 
 

 
Accepted. 
 
 
 
 
Signature 
Name: 
Date: 
 
 
End of Annexure. 

 

Annual Cost to Company 20,000₹          240,000₹             

Components Monthly Yearly
Basic Salary 7,417₹             89,004₹               
HRA 4,450₹             53,400₹               
Bonus 618₹                7,416₹                 
Washing Allowance 1,113₹             13,356₹               
Attendance Allowance 4,944₹             59,328₹               

Gross Salary 18,542₹          222,504₹             
Employee Contribution of PF 890₹                10,680₹               
Employee Contribution of ESI 131₹                1,572₹                 

Net  Salary 17,521₹          210,252₹             

Employer Contribution of PF 890₹                10,680₹               
Employer Contribution of ESI 568₹                6,816₹                 

Total Fixed Component 20,000₹          240,000₹             

Salary Details

Part A



rohit alex <rohitalex888@gmail.com>

Amazon - Onboarding - SPRO HYD

B R, Aiyappa <aiyappar@amazon.com> Mon, 20 Sep 2021, 1:28 PM
To: rohitalex888@gmail.com <rohitalex888@gmail.com>

Dear Oddi Rohit Alex,

 

Congratulations on being selected to work with Amazon India. We are pleased that you will shortly
be working with us and we hope that you will have a long and fruitful career with Amazon.

You will be joining Transaction Risk Investigator for Hyderabad Location and your date of
joining will be 4 Oct 2021.

 

Your contract will commence on 4 Oct 2021 and will end on 4 Oct 2022.

 

Your gross salary for the role will be 290000 INR per annum. (Non – Negotiable)

 

Please reply to this email with your acceptance within 24 hours of receiving this email and
apply on the below links to complete your joining formalities without which we cannot
onboard you.

 

https://www.amazon.jobs/en/jobs/1671911/transaction-risk-investigator

 

____________________________________________________________
____________________________________________________________
__________________________________________

 

Request you to read the email until the end and ensure you complete all the formalities 5
days before the date of joining to ensure that you have a hassle free process on your day 1.
Kindly action every email within 24 hours from the time you receive the email and for any
clarifications please reach out the respective teams for which email ids are given below in
this mail. Any delay in responding to any email from your end would lead to postponement
of date of joining to the next available batch.

 

Please note the following for your onboarding:



 

·       You will receive an email to submit documents for background verification from FADV BGC portal and submit all
the required documents once you receive them.

·       Upon completing your documentation, you shall receive your offer letter details from MyDocs-
noreply@onbaseonline.com and ensure that you complete it 100% on the portal.

·       Pan card, E-Aadhaar & bank account are mandatory to join Amazon, so please ensure that you have these
documents ready with you.

·       Please ensure that your current mobile number is linked to your E- Aadhaar so that you can download it from the
portal. Scan copy of Aadhaar will not be accepted for your onboarding process.  

·       To enable Amazon India to make EPF contributions, the Employees’ Provident Fund Organization ('EPFO'), the
statutory body established under Employees' Provident Funds and Miscellaneous Provisions Act, 1952, requires
linking of the employee's Aadhaar details with their respective Universal Account Number (‘UAN’). For this purpose
and to meet the statutory requirement of linking your Aadhaar details with UAN, the Company will mandatorily
collect a copy of your E-Aadhaar, which needs to be uploaded on the <web based online onboarding tool.  Kindly
make a note of this mandatory requirement and keep a copy of E-Aadhaar downloaded from UIDAI portal.

·       Your selection and employment with Amazon is subject to successful background verification clearance.

·       Graduation is mandatory for this role i.e. should have completed without any backlogs.

·       Pursuing graduation/post-graduation will be considered for 2021 passing out candidates only with only final
semester/year results are pending or yet to take up exams for the final semester/year. The previous semesters/year
results should be cleared with no backlogs.

Note: You will not be eligible for this role, if you are already an Amazon employee.

 

Below are few important points to note & acknowledge:

 

·       We are allowing all our employees to work from home till the COVID- 19 situation eases and you will be able to
work from home from your current location. However, you have to relocate to your place of posting once the
situation eases or as and when you are required to relocate.

·        IT equipment will be delivered to your current address to enable work from home option. Please ensure that you
update the address correctly in the Embark form shared along with the offer letter documents.

·       Please be informed that IT assets will be delivered through courier at the address provided by you. In event the
said address is non-serviceable for any reason, you will be required to travel to your base office location/our nearest
corporate office to collect the IT assets prior to your date of joining. In event you require any additional
clarifications, please reach out to your respective Hiring Manager.

·       You have to set up internet connection before your joining date with a speed range of 50-100 Mbps.

Key Email ids for Your Reference

 

·       Post receiving email from FADV BGC Portal drop an email to screening-svs-corp@amazon.com for any
kind of clarifications or doubts in regards to the portal.

·       Post receiving email from Mydocs portal drop an email to es-india-offer@amazon.com or
kvyv@amazon.com for any kind of clarifications or doubts in regards to the portal.

 

Look forward to having you on board.



 

Thanks & Regards,

_______________________________________________________________________________________________

Aiyappa B R | HVH Recruiter | Email:- aiyappar@amazon.com

 

Amazon India ranks among top 3 in the list of India’s coolest workplaces

 

 



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
27-Apr-2021
  
Dear Navile Sai Vishal,
B.Tech/B.E., Civil Engineering
Chaitanya Bharathi Inst of Technology,Hyderabad
 
Candidate ID – 15087805
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Navile Sai Vishal Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.



Offer: Computer Consultancy
Ref: TCSL/DT20229583512/Lucknow
Date: 03/02/2022

Mr. Shiva  Kolupolu
7-1Durga Nagar,
Opposite Brahman Gari Temple,
Nalgonda-508207,
Telangana.
Tel# 91-6302281606

Dear Shiva  Kolupolu,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
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written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such 
flexible working and ensure adherence to TCS Security Policies/Protocols and 
Confidentiality obligations at all t imes. 

12. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 

7TCS Confidential

TCSL/DT20229583512



serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by it at its own discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS. 

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 
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18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
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 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=9ipZbbLiqpq6p8pFT66TbLLiUZ4UZ6FZi38ipppFbLLiqpq6b8LiTx6T4x44q4q6FbFF98pZ6Z6


GROSS SALARY SHEET Annexure 1

Name Shiva  Kolupolu

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752

13TCS Confidential

TCSL/DT20229583512



Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 

17TCS Confidential

TCSL/DT20229583512



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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16
th

 December, 2021                   Confidential 
 
Ref: HR/CSY/GIS/OPS/2021/JDE/13/12/21 
        
 
To 
Gajula Narendar, 
H.No: 10-1-48/A,  
Ganesh Nagar, 
Rajanna sircilla Mandal,   
Telangana – 505301. 

 

 
Dear Gajula Narendar, 
 

 
 

Sub: Offer Letter 
 

With reference to your application and subsequent selection procedures, we are pleased to offer you 
a position as Jr. Design Engineer (Smart City and IoT Solutions) in our company located at 
Hyderabad on the following terms and conditions. 
 
 
Your Salary Structure will be as per Annexure- A. 

  
You will be working in shifts as may be decided by the company. 
 
As you step in, along with us you also carry with you the expectations of Cadsys family – that you 
would truly identify and exemplify Cadsys Code of Conduct. 
 
Your appointment will happen only upon submission of copies of following testimonials (originals to 
be presented for verification) 
 

 Academic qualification certificates (SSC, Intermediate or Diploma, Graduation) including proof of 
date of birth, professional proficiency certificates, four latest passport size photographs, copies of 
Aadhaar, Pan and passport, where applicable 
 

 Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), 
as applicable.  

 
 

In the event that there is any discrepancy in the submitted documents and information stated during 

the interview, we reserve the right to cancel your candidature. 
 

 
 

 

You need to report our office on 20
th

 December 2021 to complete the joining formalities, which 
includes 
 

-       Verification of your certificates 

-       Submission of filled joining forms as per the company’s procedures 

-       Execution of bank guarantee 

Your employment shall be effective from the day the above joining formalities are completed and your 
probation period of two years also starts from the same day. 
 
 

 

 

 
 



 

Secrecy and Duty: 
 

During the period of your employment, you will work honestly, faithfully, diligently and efficiently for 

the growth of the company. You are expected to maintain utmost secrecy with regards to the affairs of 

the company and shall keep confidential any information, instruments, documents etc. relating to the 

company that may come to your knowledge. 
 

As an employee, you will be privy to sensitive and commercially valuable information concerning 

company and business. Such information is deemed to be the property of the company more so in 

the nature of intellectual property, and must not be disclosed during or after this employment to any 

third party without prior written consent of the company. Hereby, you undertake to indemnify the 

company and its affiliates from any loss or damage arising from any breach of this undertaking. 

The company has various software, methodologies, systems and strategies that are of high quality 

involving several man-hours of effort. During your employment with company you will or may receive 

or contribute to confidential information, which is value to the company. You need to maintain strict 

confidentiality regarding any such information whether oral or written. You need to execute Non-

Disclosure Agreement and Employee Proprietary Information and Intellectual Property 

Agreement which is enclosed with this agreement. 

 

In view of your position and office, you must effectively and diligently and to the best of your ability 

perform all responsibilities and ensure results. In this connection you are required not to engage in 

activities that have or will have an adverse impact on the reputation/image and business of company, 

whether directly or indirectly. 

 

Misconduct 
 

Any time during your employment, if you are found guilty of any act of misconduct or any willful 

breach or continuous negligence or under performance in terms of this appointment letter or rules or 

duties, disobedience of the instructions given to you from time to time, the management may, without 

any notice, put an end to your services with the company. You will be deemed to have brought about 

such a situation by your misconduct compelling the management to put an end to your services and 

in addition you shall be liable for losses, damages to the company. 

 

Termination of employment: 

 

During the period of probation your employment can be terminated by the company without notice 

and with or without any cause. 

 

During the period of probation, if you decide to terminate the employment you will not only be 

required to give two months of prior written notice but also amount spent on training by the company. 

The company reserves the right to withhold your salary and other benefits in lieu of the same. 

After completion of two years from the date of joining, your employment with the company can be 

terminated either by you or the company upon two months prior written notice. Further, until the 

company accepts your separation & relieves you of the responsibilities, you are deemed an employee 

of the company and the terms and conditions of your employment shall continue to bind you. 

 

The company reserves the right to terminate without any notice on the grounds of unethical, 

misconduct, non-performance, lack of requisite attendance, or sexual harassment entirely at its own 

discretion. 
 

 

 
 

 

 
 

 

 

 
 



 

 

Liquidated Damages 
 

(a) You acknowledge and agree that the Cadsys is providing you with training so as to enable you to 
perform in this position.  You neither had the skill nor the capability to perform in this position 
without undergoing this training.   
 

(b) You acknowledge and agree that as an employee of Cadsys, you will receive highly sensitive 
information from customers all over the world. Any breach in confidentiality of this valuable 
information not only causes irreparable damage to the company but also loss of reputation in 
international market.  
.   

(c) You further acknowledge and agree that in lieu of the special training given and the nature of 
services you were provided with, it may not be possible for the company to accurately estimate 
and/or establish the loss it will suffer if you breach the terms of this offer letter and leave your 
employment with the company before completion of two years from the date of joining the 
employment.  

 
 

Having regard to those matters in clause (a) to clause (c), if your employment is terminated for breach 
or by you, including if you seek to leave your employment before the Probation End Date, you must 
pay to the company, a sum of Rupees Fifty Thousand (Rs. 50,000) towards the liquidated 
damages. To this effect, before joining the company you shall provide an irrevocable Bank 
Guarantee in the format provided to you. 
 

You further agree and acknowledge that this amount is a genuine pre-estimate of the loss that the 
company will suffer as a result of you terminating your employment before the end date or for 
breaching any of the confidentiality clauses of the intellectual property agreement. This amount is 
exclusive of damages, if any, which arise out of your breach of the mandatory terms and conditions 
outlined in this agreement.  
 

Severability: 
 

In the event any provision of this agreement is deemed invalid or unenforceable by a court of law, the 

remaining provisions shall continue in full force and effect. 

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by 
the rules and regulations laid by the company from time to time. The above-mentioned terms and 
other rules & regulations shall be in force and binding until you are separated from the company by 
way of a written agreement/ letter issued to you.  

 
Any action to enforce, or which arises out of or relates in any way to, any of the provisions of this 
agreement, or any dispute with regard to the terms stipulated herein shall be resolved in accordance 
with the laws of India, and any dispute, reference to this shall be dealt at Hyderabad under the 
exclusive jurisdiction of the courts of India. 
 
Please sign and return the duplicate copy of this letter in token of your acceptance of the terms 
described in this letter.  
 
 
 
Looking forward to a mutually beneficial association. 
 
Welcome once again and wishing you the best time ahead!!! 

 
 

 
 

 

 

 

 
 

 

 

 

 
 

 

For CADSYS (INDIA) LIMITED                                                          
        I accept the terms of this letter 

        _________________________ 
Manager – Human Resources                                                           

 

 

 
 

 
 



 

 

 

 

 

ANNEXURE-A 
 
 

 

Cost to Company break -up Details 

Earnings     Deductions as applicable 

Break - up Monthly Yearly Monthly 

Basic 8000 96000 

 
Professional Tax, Individual  
 

PF Contribution, Individual  
 

ESI Contribution, Individual 
 

Income Tax (If applicable) 

  

  
  

  

HRA 3200 38400 

Professional Development Allowance 800 9600 

WiFi Allowance 1000 12000 

Conveyance 1600 19200 

Medical 1400 16800 

Fixed Salary 16000 192000 

PF  Employer Contribution 1536 18432 

*ESI Employer Contribution  520 6240 

Gratuity - 4615 

**Performance Incentives  upon reaching 

minimum target 
5500 66000 

Total 23556 287287 

Fixed CTC Per Annum 
 

Rs.221287/-  

Rupees Two Lakh Twenty One Thousand Two Hundred 

and Eighty Seven Only   

Total CTC including performance 

incentives on reaching minimum target 

Rs.287287/- 

Rupees Two Lakh Eighty Seven Thousand Two Hundred 

and Eighty Seven Only    
 

*ESI Contribution may vary based on total earnings in a month.       
** Incentives are variable and based on individual performance. 

 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 
 

 
 

 

 



Date: 06-Apr-2022

Personal & Confidential

Madhumitha Midivelli   (C297218)
Offer of Apprenticeship

___________________________________________________________________________________________

Dear Madhumitha Midivelli  ,

At Cyient we strive to provide comprehensive solutions that help our clients achieve their operational and 
business goals.

To help Cyient meet its accelerated growth plan, we are delighted to offer you the position of   Trainee 
Apprentice  to join Cyient (referred to as Cyient or the Company) in this journey.

Duration of this assignment shall be for 12 months (twelve months) from the date of joining and is expected to 
extend or decrease, based on the company needs. You shall be intimated time to time on any changes in the 
assignment.

This offer is subject to your acceptance of the attached terms and conditions, please e-mail your acceptance 
of this offer of apprentice to initiate the on-boarding process.

___________________
Soumya  Pola
Senior Manager - HR
Annexures:
1) Compensation Structure Details (if applicable)
2) Instructions for onboarding
3) Terms and conditions

                                                                                                                                                                                                               Trainee Apprentice Signature

For Cyient Ltd.

Start date: On  07-Apr-2022

Place of Work: Hyderabad, Uppal
Address: SEZ Arena Town Center, Block No. 1, Plot No. 6, Survey No-1, IDA Uppal,, Hyderabad- 500039, 
Telangana

We welcome you to the Cyient family and look forward to a mutually beneficial and purposeful association. 
Should you need any clarification, please contact Talent Acquisition SPOC Suresh Gunari and Email - 
suresh.gunari@cyient.com
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For Cyient Ltd.

________________

Soumya  Pola

Senior Manager - HR Trainee Apprentice Signature

  Annexure  - 1

Components Description Monthly
(INR)

Yearly
(INR)

Stipend First 6 months (A) 13,000

After completion of 6 months 
(B)

14,000

Overall CTC (A+B) 1,62,000

Special Allowances

*Productivity Linked 
Performance (PLI)

Paid every 3 months in 4 
equal installments based on 
performance, post 
completion of training

Upto 25,000

Special Stipend Paid every 6 months in 2 
equal installments

13,000

Full year Potential earnings 200,000

* PLI - You will be eligible for productivity linked incentive (PLI) post completion of training which has a 
maximum earning potential of INR 6,250 per quarter in addition to monthly stipend. The PLI will be based on 
your performance.
Company reserves the right to amend certain terms and conditions of PLI from time to time to cope with 
the changing business needs and environment which shall be communicated appropriately.

Benefits
• You are eligible for annual leaves as per the Cyient policy
• You and your family are eligible for Employee State Insurance (ESI) 
• Subsidized office transportation

Note: Your performance shall be reviewed on completion of one year, basis which you could be 
considered for a full-time employment with Cyient. The gross salary for a full-time employment based 
on your role will vary from INR 2,50,000 – INR 2,75,000 per annum. In addition to the compensation you 
will also be eligible for PLI, allowances and other benefits.
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Annexure 2

List of documents to be carried for on-boarding formalities:

Please note that you must carry One set of photo copies of each of the documents mentioned 
below and bring the originals along with you for verification on your date of joining.

• Educational Documents(As applicable) 
◦ 10th Standard Mark Sheet
◦ 12th Standard Mark Sheet
◦ UG/Diploma Degree Certificate/Provisional and Mark Sheets
◦ PG Degree Certificate/Provisional and Mark Sheets

• ID Proof 
◦ Aadhar Card (2 photocopies)
◦ PAN Card (2 photocopies)

• Four Passport size photographs(Recent)

Other Details: 

Contact Person: PhaniKumar Daivam / Prathibha

 

Soumya  Pola
Senior Manager - HR

For Cyient Ltd.

Internal Reference: JR-028734

_________________
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Annexure 3

Terms and conditions 

1. Compensation
As detailed in Annexure 1

2. Education Qualification
This offer of apprenticeship to you is made based on the premise that you have acquired the desired 
qualification with 50% marks. If you are awaiting the results as on the date of joining and do not complete the 
qualification subsequently with the above percentage, this offer stands cancelled.

3. Transfer & Deputation
You can be transferred to other departments, locations, subsidiaries, sister companies, or deputed to any 
client’s site, within India based on the requirements of the organization or exigencies of work from time-to-
time. Disobedience of such orders of the Company will be construed as grave misconduct and may lead to 
punitive action.

4. Code of Business conduct
You will be governed by the Code of Business Conduct as is in force from time-to-time.

5. Applicability of changes in the general terms and conditions of apprenticeship and policies made by the 
company subsequently.
Company reserves the right to amend certain terms and conditions of apprenticeship and /or policies from time 
to time to cope with the changing business needs and environment which shall be communicated appropriately. 
Unless given specific exemption, you shall be bound by these policies of the company and the amended terms 
and conditions automatically.

6. Shifts
Company reserves the right to run the shifts, change the shift timings, fix the criteria to attend in shifts within 
the applicable laws based on its business needs and all its employees are bound by it.

7. Leave
You will be governed by the Cyient annual leave policy that is in force from time-to-time.

8. Medical Examination
The company reserves its right to have you undergo medical examination from time-to-time. The appointment, 
shall at all times, be subject to a doctor, certifying you to be fit to carry out your duties.

9. Dress Code
While at work you are a brand ambassador for Cyient, and it is important to therefore dress the part. Please 
ensure you align with our Dress Code Policy and dress in Business Formals on Weekdays and especially during 
any customer visits or presentations. Business Informal is permitted on Friday.

10. Performance Review
Your performance shall be reviewed periodically as per the Performance Assessment Guidelines Policy for 
Apprentices which is operational in the company.

                                                                                                                                                                                      Trainee Apprentice Signature
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11. Declarations & Information
This offer of apprenticeship is made based on the information furnished by you regarding your personal data, 
education qualification and experience. If any information furnished by you proves to be false or willfully 
suppressed, this apprenticeship is liable to be terminated.

12. Associate’s Non-Disclosure agreement
You will need to keep all information pertaining to Cyient and its subsidiaries, customers and all stakeholders 
confidential. Please execute the Non-Disclosure Agreement as stipulated by the company at the time of joining.

13. Non-solicitation:
During the term of apprenticeship , and for a period of one (1) year immediately thereafter, you agree not to 
solicit any employee or apprentice, or independent contractor of the Company on behalf of any other business 
enterprise, nor shall you induce any employee  or apprentice or independent contractor associated with the 
Company to terminate or breach an apprenticeship, contractual or other relationship with the Company.

14. Termination of Apprenticeship
Either party can terminate this contract of apprenticeship without giving any reasons thereof subject to a 
minimum of one month’s notice period (in writing).  However, company reserves the right to pay one month’s 
stipend in lieu of the notice period and terminate the contract with immediate effect.

15. Dismissal.
Company reserves the right to dismiss you without any notice or payment in lieu of notice in the event of 
misconduct which constitutes a breach of integrity under the Company’s Code of Business Conduct.

16. Voluntary Abandonment
Should you not report to duty for more than 9 consecutive days without prior sanction of leave from your 
superior, it will be construed that you have voluntarily abandoned from the apprenticeship and your contract for 
the same will stand terminated.

17. Surrender of Company assets and Exit Process.
Please adhere to the requirements of the exit process in terms of settling all claims. You will also need to 
surrender all the tangible assets of the Company, including the data and information in soft or hard form which 
are in your possession by virtue of your apprenticeship before separation from the Company.

18. Travel
You may be required to undertake travel on behalf of the Company work and will be paid travel expenses as per 
the applicable travel policy for the same.

19. Contact information
Please keep the company informed of your postal address, telephone number, fax, email, or any other means for 
communication including changes that may occur during the period of your apprenticeship. Any communication 
sent to the last informed address is deemed as served.

20. Jurisdiction
The appropriate Courts situated in Ranga Reddy District, Telangana shall alone have exclusive jurisdiction to try 
any disputes arising out of this contract of apprenticeship.

                                                                                                                                                                                      Trainee Apprentice Signature
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21. Back Ground Verification
Acceptance of this offer also confirms your consent to Cyient Limited to carry out necessary back ground 
checks on Education, Previous apprenticeship/employment and felony records.

22. Extension of apprenticeship.
The Company reserves the right to curtail or extend the training period of the trainee at its discretion besides 
that the Company can shift the trainee from the present Company to some of its other unit or subsidiary 
company.

ACCEPTANCE: I have read and fully understood the above terms and conditions and I accept the same without 
any reservations.

Date:                                                                                                                                                                                                                             

Place:                                                                                                                                                                                   

                                                                                                                                                                                      Trainee Apprentice Signature
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Offer: Computer Consultancy
Ref: TCSL/CT20213768490/Chennai
Date: 11/11/2021

Ms. Niveditha  Akula
15-17915-179,Vidyanagarcolony,Kothakota,
Best Grammar School,
Wanaparthy-509381,
Telangana.
Tel# -9100642147

Dear Niveditha  Akula,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

2TCS Confidential

TCSL/CT20213768490



PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
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written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such 
flexible working and ensure adherence to TCS Security Policies/Protocols and 
Confidentiality obligations at all t imes. 

12. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
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serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by it at its own discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS. 

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 
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18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

9TCS Confidential

TCSL/CT20213768490



 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=Z9FZpFpF99pZ3UxULpL80iqT6T668U88LLL89bpZFxFFb6LibZLi03qT30xUxqx436xUpqpFbUL


GROSS SALARY SHEET Annexure 1

Name Niveditha  Akula

Designation Assistant System Engineer-Trainee

Institute Name Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Strictly Private and Confidential 

Date:03-Nov-2021 

Sathyavathi Siripangi
C10271482

H.NO:42-367/2, Anjaiah nagar,Jagathgirigutta,Qutubullapur,Medchel,Hyderabad-500037,Telangana 

8639845214

Dear Sathyavathi Siripangi, 

 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

 

Job Profile - Application Development Associate

 Management Level - 12

Job Family Group- Software Engineering

 

Please refer to: 

   •      Annexure I for the compensation and benefits details 

   •      Annexure II for the documentation to be submitted by you 

   •      Terms of Employment 
 

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also

committed to complying with all government safety protocols as we bring our people to our offices. To operate offices at

full capacity, there is a growing mandate from government authorities to have all employees vaccinated against COVID-

19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the first dose of

the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of onboarding.

Please note that compliance with these provisions is a condition precedent for this offer or your continued employment

with the Company post onboarding. 

 

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

“program"). This program further provide details about the training opportunities and terms of training/assessments that

were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

 

Details of the program and assessment are as below: 

•   The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the         

      information and trainings that you need to begin your career at Accenture. 

•   After going through all the learning modules, you will be required to go through Technology Fundamentals                     

      Assessments based on what you have learned in the program. 

•   On successfully completing the program within 45 days and clearing the program assessments in your first attempt,     

      you will be eligible to receive a learning Incentive of INR 10,000.

•   In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days from the 

      receipt of the training link, you will not be eligible for any learning incentive. 

•   To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are not   

      able to score the required 60% in your first attempt, you will get two additional attempts where you will need to score a 

      minimum of 60% marks to successfully clear the assessments. 
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•   During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you. 

      Your employment with Accenture is subject to you successfully completing the program assessments mentioned         

      above. In case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

 

After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your

first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.  

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (II) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

 

In case you have a query, please raise them on https://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                   [ Insert full legal name] 

            
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Version 3.0 (Oct 2021)                                4                                  Candidate's Signature      
 



            

ANNEXURE 1  
 

COMPENSATION & BENEFITS 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

 

• Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

 

TDS is deducted as applicable from your income.

 

(B) Local Variable Bonus (LVB)

 

•As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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 Total Cash Compensation Elements

Annual (INR)     

  (A) Annual Fixed Compensation   383000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500

  Maximum Annual Total earning potential (A+B)   415500

Joining Bonus (Refer to the Section C)       25,000     

(D) Additional Benefits

  Gratuity as per law#  
9,500

  Insurance Premium(notional value)  

Total Cash Compensation + Total Additional Benefits (A+B+C+D)        450000



(C) Joining Bonus

 

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•  Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month

of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

 

Note: For International Worker Only*

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

 

* As defined by applicable law from time to time.      

 

Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per           

    annum. Premium for this will be paid by the Company.  

        a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional   

             child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be   

              borne by you. This plan allows for coverage of pre-existing ailments. 

         b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a       

             defined percentage of each claim, as under: 

                    • 10% of such claims for self, spouse and 2 dependent children 

                    • 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

    1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined   

        in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy. 

    2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

    3. Transport facility, as per Company guidelines, can be availed at no cost.

 
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under: 

 

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Original marksheet of all semester (PG/UG).

      3. Original provisional degree certificate or convocation degree certificate.

      4. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      5. Copy of Degree/PG/Diploma (as applicable) certificates. 

      6. Passport copy, if available (if not please apply immediately).

      7. Pan Card 

      8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other         

          compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

          Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties 

          under contract with the company and which are bound by confidentiality provisions to meet any regulatory                 

          requirements and internal procedures of the company including but not limited to making verifications. Do note that 

          the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO   

          is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai ? 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 280759

Letter of Intent (''LOI'')

Dear Sri Nayani Gajji,

With reference to your interview conducted by us, we are pleased to inform that you have

been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all

curricular requirements as laid down by the University/ Institute for award of the degree/

diploma and the minimum passing percentage/ grade/ rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements

of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this LoI, you will be provided access to the ADAPT (Accelerated Digital Aid for

Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by Capgemini and the

successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at Capgemini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in this competitive industry.

Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini.

1.

You will be on probation for a period of six months from your date of joining and subject

to satisfactory performance your employment will be confirmed (vide written

confirmation) at the end of six months.

2.

During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

3.

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any

third party.

You may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhiring.in@capgemini.com

Thanking you,

Yours Sincerely,

 For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

This is a system generated document and does not need a signature



ANNEXURE 1

Sri Nayani Gajji
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this

period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The

Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950 Page 3 of 3



Offer: Computer Consultancy
Ref: TCSL/CT20203489646/Chennai
Date: 26/08/2021

Ms. Srivani  Lingampally
8-1-362Kranthi Nagar Colony,
Near Hanuman Temple,
Nalgonda-508001,
Telangana.
Tel# 91-7730881599

Dear Srivani  Lingampally,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
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written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
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day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=q3q6Z9FZb6LiUi4UUp4U08qT4L44q9q6b3LiL0L8xbx4pUpF8i889UpZ39xU6Z66xZx400qT4F4


GROSS SALARY SHEET Annexure 1

Name Srivani  Lingampally

Designation Assistant System Engineer-Trainee

Institute Name Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
22-Mar-2021
  
Dear Bandi Udaya Sri,
B.Tech/B.E., Civil Engineering
Chaitanya Bharathi Institute of Tech,Hyderabad
 
Candidate ID – 15087817
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Bandi Udaya Sri Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.











Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: A.rakesh

College: Chaitanya Bharathi Institute of Technology

OFFER OF EMPLOYMENT

Dear A.rakesh,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in Annexure-2

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Offer of Employment on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  A.rakesh       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

Not more than 2 active/live backlogs allowed during the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt

 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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22-Mar-2021
  
Dear Sai Naveen Balla,
B.Tech/B.E., Civil Engineering
Chaitanya Bharathi Institute of Tech,Hyderabad
 
Candidate ID – 15087835
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Sai Naveen Balla Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.





HRD/3T/1002436337/21-22 September 16, 2021

Mr. Abbu  Sumanth

Gopal Rao Peta(Vil),Bhadhradri Kothagudem(Dist),H-No=2-220

Gopal Rao Peta(Vil),Bhadhradri Kothagudem(Dist),H-No=2-220

Manuguru-500075

India

Ph: +91-7993953233

www.infosys.com
askus@infosys.com
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Dear Abbu,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.09.16 18:42:27 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Dear Abbu,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 23-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.09.16 18:42:27 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Abbu  Sumanth

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Abbu  Sumanth

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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23-Mar-2021
  
Dear Malyala Varaprasad,
B.Tech/B.E., Civil Engineering
Chaitanya Bharathi Institute of Tech,Hyderabad
 
Candidate ID – 15087839
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Malyala Varaprasad Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.



December 23, 2021

Ms. Shirisha Singari
Chennai

Dear Shirisha Singari,

 
This is to inform you of your compensation structure revision effective December 01, 2021.
 
Your revised Annual Compensation for the year 2021-22 is Rs. 7,09,618/-.

The details of your compensation and related benefits are enclosed in the Annexure to this letter. Kindly note 
that the above details are specific to India and may be subject to change of long term deputation on 
international assignents, if any.

I look forward to your continued commitment and a fulfilling career with TCS in the years to come.
 
Warm regards and best wishes,

Milind Lakkad 
Chief Human Resources Officer

TCS Confidential 
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ANNEXURE I

The details of your compensation and benefits are given below:

FIXED COMPENSATION

Basic Salary
Your Basic Salary will be Rs. 15,000/- per month.

Bouquet of Benefits (BoB)
 
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the defined framework, 
twice in a financial year. All the components will be disbursed on a monthly basis. Bouquet of Benefits comprises 
the following salary components.

House Rent Allowance

To avail tax benefit on this amount, you have to access the TRLP link in Ultimatix and submit rent receipts at 
least once a quarter to the Finance department of your base branch.

Leave Travel Allowance

If you wish to avail tax benefits, you need to apply for a minimum of three days of earned leave, apply in 
Ultimatix and submit supporting travel documents.

Food Card

You will be eligible for Food Card. It can be set up to a maximum of Rs. 3,000/- per month for tax exemption. 
It can be used to purchase food items at all domestic VISA enabled restaurants and fast food restaurants 
including TCS cafeterias.

Elevate Incentive

You will be paid an Elevate Incentive of Rs. 22,905/- per month. This incentive is subject to review and may 
change or be discontinued.

TCS Confidential 
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PERFORMANCE PAY
 

Your performance pay will comprise of 2 parts as indicated below.

Monthly Performance Pay

You will receive a monthly performance pay of Rs. 4,400/-.

Performance Bonus

Your performance bonus will be Rs. 3,200/- per month, and will be paid at the closure of each quarter based on 
the performance of the company and your unit. Additionally, the extent of your allocation to the business unit would 
also be a measure of your performance bonus. The payment is subject to your being active on the company rolls 
on the date of announcement of performance bonus.

Performance pay shall be treated In lieu of statutory profit bonus, based on the performance of the company, unit, 
employee and allocation.

CITY ALLOWANCE
 
You will be eligible for a City Allowance of Rs. 1,200/-, per month. This allowance is fully taxable, is specific to 
India and linked to your base location. It is subject to review and will be discontinued while on international 
assignments.

OTHER BENEFITS
 
Health Insurance Scheme
You are covered by the Group Health Insurance Scheme. The insurance cover entitles your family and you 
towards reimbursement of medical expenses up to Rs. 2,06,000/- per annum per insured. This scheme also 
provides enhanced hospitalisation cover up to Rs. 12,00,000/- per annum per family, on payment of premium, as 
applicable. For details, please refer to the policy on HIS.

RETIRALS
 
Provident Fund 
TCS will contribute 12% of your basic salary every month as contribution to the Provident Fund. 
 
Gratuity 
You will be eligible for gratuity in accordance with the rules applicable.

Afterlife Benefit
You are covered under Afterlife Benefit policy, the cost for which is borne by TCS. The sum payable to nominee(s) 
is six times the annual compensation (CTC) with a minimum payout of INR 23 Lakhs. For details, please refer to 
the policy on Afterlife Benefit on Knowmax.
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The details of your India compensation and benefits are given below. The CTC and its components are subject to 
review and change, based on the prevailing regulatory framework. Taxation will be governed by the Income Tax 
rules and the Company will be deducting tax at source as applicable.

COMPONENT CATEGORY ANNUAL

BASIC SALARY 1,80,000

BOUQUET OF BENEFITS 1,11,000

CITY ALLOWANCE# 14,400

ELEVATE INCENTIVE^^ 2,74,860

RETIRALS

Provident Fund 21,600

Gratuity 8,658

PERFORMANCE PAY**

Monthly Performance Pay 52,800

Performance Bonus*** 38,400

TOTAL SALARY 7,01,718

INSURANCE

Health Insurance@ 7,900

CTC 7,09,618

Afterlife Benefit$ 2,725

# Specific to India and is linked to base location. Will be discontinued while on international assignment. Allowance 
is subject to review.

^^ You will be paid an Elevate Incentive. This incentive is subject to review and may change or be discontinued.

** In lieu of statutory profit bonus, based on the performance of the company, unit, employee and allocation.

*** Performance Bonus will be paid quarterly and is subject to being active on the company rolls on the date of 
announcement.

@ Premium for Health Insurance Scheme for self and dependants borne by TCS.

$ Cost for the Afterlife Benefit is borne by TCS. The sum payable to nominee(s) is six times the annual 
compensation (CTC) with a minimum payout of Rs. 23 Lakhs. For details, please refer to the policy on Afterlife 
Benefit on Knowmax.
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In case, you wish not to opt for BoB, Defined structure as given in Table 2 will be applicable.

Table 2: TCS Defined Structure for Bouquet of Benefits

COMPONENT CATEGORY ANNUAL

House Rent Allowance 90,000

Leave Travel Allowance 15,000

Food Card 6,000

BOUQUET OF BENEFITS 1,11,000

To design your Bouquet of Benefits, access the Link to BoB in the Global Employee Self Service Link in Ultimatix.
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Strictly Private and Confidential 

Date:02-Sep-2021 

Archana Ragusala
C10044402

11-23-1210,Telecom colony, Warangal 

8919838185

Dear Archana Ragusala, 

 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

 

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

 

Please refer to: 

   •      Annexure I for the compensation and benefits details 

   •      Annexure II for the documentation to be submitted by you 

   •      Terms of Employment 
 

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

 

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of training/assessments that

were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

 

Details of the program and assessment are as below:

 

•           The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the   

             information and trainings that you need to begin your career at Accenture.

•           After going through all the learning modules, you will be required to go through Technology Fundamentals             

            Assessments based on what you have learned in the program.

•           On successfully completing the program within 45 days and clearing the program assessments in your first             

            attempt, you will be eligible to receive a learning Incentive of INR 10,000.

•           In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days         

            from the receipt of the training link, you will not be eligible for any learning incentive.

•           To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are   

             not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to 

             score a minimum of 60% marks to successfully clear the assessments.

•           During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to 

             you.

 

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your

first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.  

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (II) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                   [ Insert full legal name] 
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ANNEXURE 1  
 

COMPENSATION & BENEFITS 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

 

• Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

 

TDS is deducted as applicable from your income.

 

(B) Local Variable Bonus (LVB)

 

•As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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 Total Cash Compensation Elements

Annual (INR)     

  (A) Annual Fixed Compensation   383000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500

  Maximum Annual Total earning potential (A+B)   415500

Joining Bonus (Refer to the Section C)       25,000     

(D) Additional Benefits

  Gratuity as per law#  
9500

  Insurance Premium(notional value)  

Total Cash Compensation + Total Additional Benefits (A+B+C+D)        450000



(C) Joining Bonus

 

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•  Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month

of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

 

Note: For International Worker Only*

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

 

* As defined by applicable law from time to time.      

 

Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per           

    annum. Premium for this will be paid by the Company.  

        a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional   

             child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be   

              borne by you. This plan allows for coverage of pre-existing ailments. 

         b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a       

             defined percentage of each claim, as under: 

                    • 10% of such claims for self, spouse and 2 dependent children 

                    • 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

    1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined   

        in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy. 

    2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

    3. Transport facility, as per Company guidelines, can be availed at no cost.

 
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under: 

 

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Original marksheet of all semester (PG/UG).

      3. Original provisional degree certificate or convocation degree certificate.

      4. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      5. Copy of Degree/PG/Diploma (as applicable) certificates. 

      6. Passport copy, if available (if not please apply immediately). 

      7. Pan Card 

      8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other         

          compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

          Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties 

          under contract with the company and which are bound by confidentiality provisions to meet any regulatory                 

          requirements and internal procedures of the company including but not limited to making verifications. Do note that 

          the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO   

          is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Prathyusha Badri

College: Chaitanya Bharathi Institute of Technology

OFFER OF EMPLOYMENT

Dear Prathyusha Badri,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in Annexure-2

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Offer of Employment on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Prathyusha Badri       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

Not more than 2 active/live backlogs allowed during the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt

 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 
exemption rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears 
and re-attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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HRD/3T/1002437005/21-22 September 19, 2021

Mr. Vijaya Raju Kesanapalli

H. No: 7-52/1, Pentakhurd

Salampad Camp, Bodhan

Bodhan-503185

India

Ph: +91-9603564896

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Vijaya Raju,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.09.19 18:19:42 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1002437005/21-22 September 19, 2021

Mr. Vijaya Raju Kesanapalli
H. No: 7-52/1, Pentakhurd
Salampad Camp, Bodhan
Bodhan-503185
India

Ph: +91-9603564896

Dear Vijaya Raju,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 23-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Vijaya Raju Kesanapalli

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Vijaya Raju Kesanapalli

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Page 8 of  8
Company Confidential - This communication is confidential between you and Infosys Limited 







Chemical HEAD <hod_chem@cbit.ac.in>

Fwd: Orient Cement Database for GET Position-Chemical Engineering stream 

Placements HEAD <placements@cbit.ac.in> Sat, Aug 28, 2021 at 1:04 PM
To: Chemical HEAD <hod_chem@cbit.ac.in>, ugs17027_chem.harsh@cbit.org.in, hanusha durisety <ugs17004_chem.hanusha@cbit.org.in>,
harshithairigi@gmail.com
Cc: Principal CBIT <principal@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>

---------- Forwarded message --------- 
From: ANJU DAS <anju.das@orientcement.com> 
Date: Fri, Aug 27, 2021 at 8:56 PM 
Subject: RE: Orient Cement Database for GET Position-Chemical Engineering stream 
To: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in> 
Cc: placements@cbit.ac.in <placements@cbit.ac.in>, mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>, harsh agarwal
<ugs17027_chem.harsh@cbit.org.in> 

Dear Hanusha,

 

Thanks for the co-ordination.

 

Please find below the final shortlist  from the interview -

 

1. Irigi Harshitha (Chemical)

 

Request you please submit her educational certification and adhaar card for offer process.

 

Thanks !

Anju

 

 

From: ANJU DAS  
Sent: Thursday, August 26, 2021 4:52 PM 
To: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in> 
Cc: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; harsh agarwal <ugs17027_chem.harsh@cbit.org.in> 
Subject: RE: Orient Cement Database for GET Position-Chemical Engineering stream

 

Dear Hanusha,

 

Please find below the zoom link for interview scheduled tomorrow 27th Aug 2021 at 2:30 PM.

 

Join Zoom Meeting

https://orientcement.zoom.us/j/92227868690?pwd=UHg5K2cxRmxnbnlVNSsyZ2c3WHFNUT09

 

Meeting ID: 922 2786 8690

Passcode: 463839

 

Sequence of interview :-
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Sequnce Name

1 Tharunesh Ponukanti

2 Kiranmai Palcham

3 Irigi Harshitha

4 Kandati Poojitha

5 Mohammed Mansoor Ali

6 Lokesh Sai Grandhi

 

Please let me  know for any other details.

 

Thanks !

Anju

 

From: ANJU DAS  
Sent: Thursday, August 26, 2021 12:32 PM 
To: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in> 
Cc: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; harsh agarwal <ugs17027_chem.harsh@cbit.org.in> 
Subject: RE: Orient Cement Database for GET Position-Chemical Engineering stream

 

Dear Hanusha,

 

We will be having final interviews via zoom tomorrow at 2:30 PM. Will share your zoom details shortly.

 

Please inform the students accordingly.

 

Thanks !

Anju

 

From: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in>  
Sent: Wednesday, August 25, 2021 9:55 PM 
To: ANJU DAS <anju.das@orientcement.com> 
Cc: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; harsh agarwal <ugs17027_chem.harsh@cbit.org.in> 
Subject: Re: Orient Cement Database for GET Position-Chemical Engineering stream

 

Dear sir,

 

PFA of CVs of the students selected for interviews.

 

 

Thanks&Regards,

mailto:ugs17004_chem.hanusha@cbit.org.in
mailto:placements@cbit.ac.in
mailto:ugs17154_ece.mahesh@cbit.org.in
mailto:ugs17027_chem.harsh@cbit.org.in
mailto:ugs17004_chem.hanusha@cbit.org.in
mailto:anju.das@orientcement.com
mailto:placements@cbit.ac.in
mailto:ugs17154_ece.mahesh@cbit.org.in
mailto:ugs17027_chem.harsh@cbit.org.in


 

Hanusha Durisety

From: ANJU DAS <anju.das@orientcement.com> 
Sent: Wednesday, August 25, 2021 4:27 PM 
To: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in> 
Cc: placements@cbit.ac.in <placements@cbit.ac.in>; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; harsh agarwal
<ugs17027_chem.harsh@cbit.org.in> 
Subject: RE: Orient Cement Database for GET Position-Chemical Engineering stream

 

Dear Hanusha,

 

Please find below the shortlisted students for the interview , we soon share the details regarding the interview. Meanwhile pls share the
CVs.

 

Candidate Id Name Gender Date of Birth Mobile Email

25473896 Tharunesh Ponukanti Male 02-Sep-2000 +91 8309195215 ugs17047_chem.tharunesh@cbit.
org.in

25473996 Hanusha Durisety Female 27-May-2000 +91 8919112744 hanushadurisety27@gmail.com

25474077 Kiranmai Palcham Female 02-Sep-1999 +91 9912775268 krpalcham@gmail.com

25474080 Irigi Harshitha Female 10-Jun-1999 +91 9515071502 harshithairigi@gmail.com

25474117 Kandati Poojitha Female 05-Aug-2000 +91 9398690478 poojithareddykandati2000@
gmail.com

25474137 Mohammed Mansoor Ali Male 02-Mar-1999 +91 9121751691 mans8rali@gmail.com

25474265 Lokesh Sai Grandhi Male 04-Aug-1999 +91 8555882702 lokeshsai.grandhi4@gmail.com

 

 

Thanks !

Anju

 

From: ANJU DAS  
Sent: Monday, August 23, 2021 12:04 PM 
To: ugs17004_chem.hanusha@cbit.org.in 
Cc: Placements HEAD <placements@cbit.ac.in>; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>;
ugs17027_chem.harsh@cbit.org.in 
Subject: FW: Orient Cement Database for GET Position-Chemical Engineering stream

 

Dear Hanusha,

 

We will be conducting online test tomorrow, 24th August at 10 am – 12 pm. Please share the required details in attached template.

Also, hope these all students are of 2021 batch. We will consider them only.

 

Please share your contact number as well.
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Thanks !

Anju

9542909393

 

From: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in>  
Sent: Saturday, August 21, 2021 5:27 PM 
To: ANJU DAS <anju.das@orientcement.com> 
Cc: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; harsh agarwal <ugs17027_chem.harsh@cbit.org.in> 
Subject: Orient Cement Database for GET Position-Chemical Engineering stream

 

Dear sir,

 

Hope you are safe and doing well. Thank you for your interest in the recruitment of CBIT chemical engineering
students. PFA the list of interested students.

 

Thanks &Regards,

 

Hanusha Durisety

Chief Placement Coordinator

CBIT
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PRIVILEGED AND CONFIDENTIAL under applicable laws. If you are not the intended recipient, please notify us by return email and delete
the message from your system. Any review or reliance by others or copying or distribution or forwarding of any or all of the contents in this
message is STRICTLY PROHIBITED and all liabilities arising there-from is disclaimed. We take no responsibility for any viruses or other
damaging elements that may be contained in this email together with any of its attachments. Company reserves the right to monitor and
review the content of all messages sent to or from this e-mail address. Messages sent to or from this e-mail address may be stored on
Company’s e-mail system”.'. If the disclaimer can't be applied, attach the message to a new disclaimer message.

 

--  
With Best Regards, 

Dr. NLN REDDY, 
Director - Career Development Centre 
Chaitanya Bharathi Institute of Technology 
98494 66587 
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Chemical HEAD <hod_chem@cbit.ac.in>

Fwd: Final selects - List of LTI offered candidates @ CBIT (2021 batch) 

Placements HEAD <placements@cbit.ac.in> Thu, Sep 24, 2020 at 5:27 PM
To: Principal CBIT <principal@cbit.ac.in>, Director CDC <director_cdc@cbit.ac.in>, Director-Academics
<director_academics@cbit.ac.in>, Joint Director_Academics <jd_academics@cbit.ac.in>, Director-IQAC
<director_iqac@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>, IT HEAD <hod_it@cbit.ac.in>, CSE HEAD
<hod_cse@cbit.ac.in>, EEE HEAD <hod_eee@cbit.ac.in>, Mechanical HEAD <hod_mech@cbit.ac.in>, Chemical HEAD
<hod_chem@cbit.ac.in>, Bio Tech HEAD <hod_biotech@cbit.ac.in>, hod_civil <hod_civil@cbit.ac.in>, ECE HEAD
<hod_ece@cbit.ac.in>
Cc: navya b <ugs17011_biotech.navya@cbit.org.in>, ugs17047_biotech.venkata@cbit.org.in,
ugs17027_chem.harsh@cbit.org.in, hanusha durisety <ugs17004_chem.hanusha@cbit.org.in>,
ugs17014_civil.sindhu@cbit.org.in, ugs17040_civil.rohit@cbit.org.in, ugs17099_civil.rakesh@cbit.org.in,
ugs17071_civil.sri@cbit.org.in, KRUTHIKA MAMIDALA <ugs17009_cse.kruthika@cbit.org.in>,
ugs17050_cse.sri@cbit.org.in, ugs17301_cse.bolisetty@cbit.org.in, ugs17079_cse.sri@cbit.org.in, PAVAN GOPI
PRANEETH GIDDA <ugs17103_cse.pavan@cbit.org.in>, ugs17108_cse.sai@cbit.org.in, ugs17136_cse.sai@cbit.org.in,
DORA SAI VARMA ESKEPALLI <ugs17151_cse.dora@cbit.org.in>, KOUSTHUBHA KRISHNA CH
<ugs17157_cse.kousthubha@cbit.org.in>, sahithya muthyamgari <ugs17015_it.sahithya@cbit.org.in>, manideep
laxmishetty <ugs17041_it.manideep@cbit.org.in>, ugs17054_it.satya@cbit.org.in, ugs17070_it.meghanaa@cbit.org.in,
ugs17102_it.preethi@cbit.org.in, sumanth paramkusam <ugs17112_it.sumanth@cbit.org.in>,
ugs17015_ece.saathvi@cbit.org.in, ugs17042_ece.shaik@cbit.org.in, ugs17311_ece.m@cbit.org.in, tejeshwar singh
rajput <ugs17111_ece.tejeshwar@cbit.org.in>, ugs17093_ece.hrithik@cbit.org.in, ugs17075_ece.rithika@cbit.org.in,
ugs17129_ece.madiha@cbit.org.in, ugs17333_ece.kesar@cbit.org.in, ugs17154_ece.mahesh@cbit.org.in,
ugs17001_eee.akshita@cbit.org.in, ugs17033_eee.mahesh@cbit.org.in, kavya sree harini m
<ugs16006_eee.kavya@cbit.org.in>, ugs17070_eee.shrinijja@cbit.org.in, ugs17087_eee.manikanth@cbit.org.in,
yashwanth baratam <ugs17118_eee.yashwanth@cbit.org.in>, ugs17006_mech.mahitha@cbit.org.in,
ugs17026_mech.koustubh@cbit.org.in, ugs17105_mech.suvarun@cbit.org.in, ugs17078_mech.faisal@cbit.org.in,
ugs17019_prod.dheeraj@cbit.org.in, ugs17033_prod.rahul@cbit.org.in

---------- Forwarded message --------- 
From: Jay Shah <JayH.Shah@lntinfotech.com> 
Date: Thu, Sep 24, 2020 at 3:37 PM 
Subject: Final selects - List of LTI offered candidates @ CBIT (2021 batch) 
To: placements@cbit.ac.in <placements@cbit.ac.in>, mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>,
Principal CBIT <principal@cbit.ac.in>, nlnreddypo@gmail.com <nlnreddypo@gmail.com> 
Cc: Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>, Priyanka Allen <Priyanka.Allen@lntinfotech.com>, Niranjan
Kale <Niranjan.Kale@lntinfotech.com> 

Dear team,

Gree�ngs from LTI !!!

 

We would like to express our gra�tude for your kind support throughout our virtual selec�on process.

 

A�ached is the list of final selects offered by LTI from Year-2021 batch through the virtual selec�on process. (Intended to
candidates mee�ng the a�ached eligibility criteria only)

 

Total No. of selects: 120

 

Level-1: 95 selects
Level-2: 25 selects
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Our Offer of Employment will be released to all final selects shortly.

Roadmap ahead on receiving the Offer le�er from our ‘CampBuzz Portal’:

 

       1. Candidate is requested to Login to our CampBuzz Portal (CampBuzz Portal ID & Password will be shared in the 'Offer of
Employment' Email)

       2. Candidate should mandatorily register by filling the Candidate Registra�on form on the portal.

       3. Candidates comple�ng their Registra�on on the CampBuzz portal ONLY will be considered for joining.

 

Kindly note that the selec�on of the candidate is made on the basis of him/her mee�ng the following condi�ons (repea�ng these
again to avoid any ambiguity):

 

1. Mee�ng the eligibility criteria a�ached with the e-mail

2. Selected candidate must be ready to sign a 2 year service level agreement with us.

3. Selected candidate must be open for reloca�on (their job loca�on could be any of our development centers across India).

4. Candidate found medically fit (details on this would be shared in the joining e-mail).

 

We expect close to 100% Joining ra�o from students offered by the Company. This is very crucial in order to con�nue this rapport
with your Ins�tute.

 

Likewise, in our endeavour to excel through con�nuous improvement, request your valuable feedback on the overall ‘Virtual
selec�on process’ experience on the below link:

TPO Feedback form - Virtual Selection Process (2021 batch)

 

We also urge you to encourage the selected students to keep on adding to their technical & communica�on skills before they join
LTI.

 

Looking forward to a long and frui�ul associa�on with your Ins�tute!

 

Thanks & Regards,

 

Jay Shah

Campus Recruitment Team

 

 

Larsen & Toubro Infotech Ltd.

Plot No- EL200, TTC Electronic Zone,

Shil-Mahape Road, Navi Mumbai - 400 701, India

https://ind01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLScYy3uWcwbFM1pkOOYiy3E_E0vTiJXAJ2LnS8bl8PfXneT0YA%2Fviewform&data=02%7C01%7CJayH.Shah%40lntinfotech.com%7C2c4202cff9084ab4aab408d84fea3fed%7C02aa9fc118bc4798a020e01c854dd434%7C0%7C0%7C637347215639388653&sdata=6BIeMbkEQ%2FvLlxb9qEWV4JaBpuidoMA5HnYg7uiCMls%3D&reserved=0
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M +91 98926 03001

 

 

 

 

 

 

From: Jay Shah  
Sent: Tuesday, September 22, 2020 12:31 PM 
To: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; Principal CBIT
<principal@cbit.ac.in>; nlnreddypo@gmail.com 
Cc: Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>; Priyanka Allen <Priyanka.Allen@lntinfotech.com>; Niranjan
Kale <Niranjan.Kale@lntinfotech.com> 
Subject: RE: HR Interviews

 

Hello Mahesh,

Greetings from LTI!!

 

As discussed over the call, please ask the following candidates to join the attached teams invite.

 

Candidate Names:

1. Sree Navya Madhavarapu
2. K.priyadarshini Reddy

 

Do let know in case of any queries.

 

Thanks & Regards,

 

Jay Shah

Campus Recruitment Team

 

 

Larsen & Toubro Infotech Ltd.
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Plot No- EL200, TTC Electronic Zone,

Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001

 

 

 

 

 

From: Jay Shah  
Sent: Friday, September 18, 2020 10:01 AM 
To: 'placements@cbit.ac.in' <placements@cbit.ac.in>; 'mahesh manmari' <ugs17154_ece.mahesh@cbit.org.in>;
'Principal CBIT' <principal@cbit.ac.in>; 'nlnreddypo@gmail.com' <nlnreddypo@gmail.com> 
Cc: Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>; Priyanka Allen <Priyanka.Allen@lntinfotech.com>; Niranjan
Kale <Niranjan.Kale@lntinfotech.com>; Anuja Chaudhari <Anuja.Chaudhari@lntinfotech.com>; Pranjal Agarwal
<Pranjal.Agarwal@lntinfotech.com>; Juhi Thakur <Juhi.Thakur@lntinfotech.com> 
Subject: RE: HR Interviews

 

Hello team,

Greetings from LTI!!!

 

We have scheduled the HR round of interviews for shortlisted candidates of your Institute today from 12:30 pm
onwards.

 

The detailed schedule with the candidate list and interview start time will be shared across with you shortly.

 

Thanks & Regards,

 

Jay Shah

Campus Recruitment Team

 

 

Larsen & Toubro Infotech Ltd.

Plot No- EL200, TTC Electronic Zone,
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Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001

 

 

 

 

 

From: Jay Shah  
Sent: Thursday, September 17, 2020 4:57 PM 
To: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; Principal CBIT
<principal@cbit.ac.in>; nlnreddypo@gmail.com 
Cc: Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>; Priyanka Allen <Priyanka.Allen@lntinfotech.com>; Niranjan
Kale <Niranjan.Kale@lntinfotech.com>; Anuja Chaudhari <Anuja.Chaudhari@lntinfotech.com>; Pranjal Agarwal
<Pranjal.Agarwal@lntinfotech.com>; Juhi Thakur <Juhi.Thakur@lntinfotech.com> 
Subject: Technical Interview Shortlists

 

Hello team,

Greetings from LTI!!!

 

Attached is the list of candidates shortlisted for the HR round of interview. Details regarding the process will be
communicated shortly.

 

Please Note: As virtual interviews may experience various unpredictable factors during the execution phase, the
above schedule may undergo last minute changes/have a delay in case of any run time hurdles. We will notify you
about the same from time to time.

 

Likewise, request to communicate run-time changes (if any) at your end from time to time.

 

Looking forward to your kind co-operation.

 

Thanks & Regards,

 

Jay Shah

Campus Recruitment Team

 

https://ind01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.larsentoubro.com%2F&data=02%7C01%7CJayH.Shah%40lntinfotech.com%7Ceb68979229dc4be9832108d846949338%7C02aa9fc118bc4798a020e01c854dd434%7C0%7C0%7C637336951220165422&sdata=B4FF6GJuY3mgR81tflBRCzi9UbZ63OSHMS3NPCZeLQw%3D&reserved=0
https://ind01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fl%26t-infotech&data=02%7C01%7CJayH.Shah%40lntinfotech.com%7Ceb68979229dc4be9832108d846949338%7C02aa9fc118bc4798a020e01c854dd434%7C0%7C0%7C637336951220165422&sdata=as%2BrkVY%2B%2BUtUym3vmzg6xHNz7knEYVEwragqbF8VUW8%3D&reserved=0
https://ind01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2FLTI_Global&data=02%7C01%7CJayH.Shah%40lntinfotech.com%7Ceb68979229dc4be9832108d846949338%7C02aa9fc118bc4798a020e01c854dd434%7C0%7C0%7C637336951220175413&sdata=%2FIVB9a5wtkRNV2wqlJgZXvIhMOR9F7ZNMRuHOfkRyY8%3D&reserved=0
https://ind01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fuser%2FLarsenToubroInfotech&data=02%7C01%7CJayH.Shah%40lntinfotech.com%7Ceb68979229dc4be9832108d846949338%7C02aa9fc118bc4798a020e01c854dd434%7C0%7C0%7C637336951220175413&sdata=U52V0ReOeQk%2BTIGgFOYMFfyMOU7lUdoJ2ArjhYI20xo%3D&reserved=0
mailto:placements@cbit.ac.in
mailto:ugs17154_ece.mahesh@cbit.org.in
mailto:principal@cbit.ac.in
mailto:nlnreddypo@gmail.com
mailto:Nikhil.Govekar@lntinfotech.com
mailto:Priyanka.Allen@lntinfotech.com
mailto:Niranjan.Kale@lntinfotech.com
mailto:Anuja.Chaudhari@lntinfotech.com
mailto:Pranjal.Agarwal@lntinfotech.com
mailto:Juhi.Thakur@lntinfotech.com


 

Larsen & Toubro Infotech Ltd.

Plot No- EL200, TTC Electronic Zone,
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From: Jay Shah  
Sent: Sunday, September 13, 2020 10:14 PM 
To: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; Principal CBIT
<principal@cbit.ac.in>; nlnreddypo@gmail.com 
Cc: Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>; Priyanka Allen <Priyanka.Allen@lntinfotech.com>; Niranjan
Kale <Niranjan.Kale@lntinfotech.com>; Anuja Chaudhari <Anuja.Chaudhari@lntinfotech.com>; Pranjal Agarwal
<Pranjal.Agarwal@lntinfotech.com> 
Subject: Details of the interview scheduled tomorrow - 14th Sept'2020

 

Dear team,

Greetings from LTI!!!

 

As discussed, we have scheduled the Technical round of interview for Online shortlisted candidates of your Institute
tomorrow, 14th September from 10:00 am onwards.

 

The detailed schedule with the candidate-wise list will be shared across with you by EOD today.

 

Request to share across details of the student co-ordinator to help with the co-ordination.

 

SPOC for the process from LTI – Ms. Anuja Chaudhari – 8275270292

 

Do let know in case of any queries.
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Thanks & Regards,

 

Jay Shah

Campus Recruitment Team

 

 

Larsen & Toubro Infotech Ltd.

Plot No- EL200, TTC Electronic Zone,

Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001

 

 

 

 

 

From: Jay Shah  
Sent: Friday, September 4, 2020 1:50 PM 
To: 'placements@cbit.ac.in' <placements@cbit.ac.in>; 'mahesh manmari' <ugs17154_ece.mahesh@cbit.org.in>;
'Principal CBIT' <principal@cbit.ac.in> 
Cc: Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>; Priyanka Allen <Priyanka.Allen@lntinfotech.com>; Niranjan
Kale <Niranjan.Kale@lntinfotech.com>; Jay Shah <JayH.Shah@lntinfotech.com> 
Subject: List of Online shortlisted candidates

 

Dear team,

Gree�ngs from LTI!!!

 

This is to inform that the a�ached list of candidates from your Ins�tute have cleared our ‘Online assessment’ process at various
levels as men�oned in the a�achment.

 

Request to share across the results with all shortlisted candidates.

 

We will connect on soon  to freeze on the interview schedule.
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Also let know if we can get the so� copy of student mark sheets (SSC, HSC/Diploma, Gradua�on semester-wise and backlog mark
sheets if any) as per candidate names in a common drive that can be accessed from our end.

 

It will help to streamline the document verifica�on process during HR interviews.

 

Please Note: In case of unavailability of any mark sheet, the student can submit a transcript/e-mail communica�on from the
Ins�tute men�oning their semester-wise details in an excel sheet.

 

This excel sheet can be a consolidated document shared by the Ins�tute for all document unavailable candidates.

 

Do let know in case of any queries.

 

Thanks & Regards,

 

Jay Shah

Campus Recruitment Team

 

 

Larsen & Toubro Infotech Ltd.

Plot No- EL200, TTC Electronic Zone,

Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001

 

 

 

 

 

From: Jay Shah  
Sent: Wednesday, September 2, 2020 6:58 PM 
To: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in> 
Cc: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; navya b
<ugs17011_biotech.navya@cbit.org.in>; yashwanth baratam <ugs17118_eee.yashwanth@cbit.org.in>; sahithya
muthyamgari <ugs17015_it.sahithya@cbit.org.in>; PAVAN GOPI PRANEETH GIDDA
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<ugs17103_cse.pavan@cbit.org.in>; Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>; Priyanka Allen
<Priyanka.Allen@lntinfotech.com>; Niranjan Kale <Niranjan.Kale@lntinfotech.com> 
Subject: RE: List of students whose Test got submitted by mistake

 

Hello team,

Greetings from LTI!!!

 

This is to inform that the below candidate’s test ended due to the following reasons:

1. Exceeded browsing tolerance
2. Clicked on Finish Test and Submit

 

Hence we will be unable to resume the test for these cases.

 

Do let know in case of any other queries.

 

Thanks & Regards,

 

Jay Shah

Campus Recruitment Team

 

 

Larsen & Toubro Infotech Ltd.

Plot No- EL200, TTC Electronic Zone,

Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001

 

 

 

 

 

From: hanusha durisety <ugs17004_chem.hanusha@cbit.org.in>  
Sent: Wednesday, September 2, 2020 5:44 PM 
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To: Jay Shah <JayH.Shah@lntinfotech.com> 
Cc: placements@cbit.ac.in; mahesh manmari <ugs17154_ece.mahesh@cbit.org.in>; navya b
<ugs17011_biotech.navya@cbit.org.in>; yashwanth baratam <ugs17118_eee.yashwanth@cbit.org.in>; sahithya
muthyamgari <ugs17015_it.sahithya@cbit.org.in>; PAVAN GOPI PRANEETH GIDDA
<ugs17103_cse.pavan@cbit.org.in> 
Subject: List of students whose Test got submitted by mistake

 

Respected Sir, 

 

The following are the students whose test got submitted by mistake or because of laptop
problems.

 

S.No Name Branch Roll no Registered mail id

1 Hanusha
Durisety

Chemical
Engineering 160117802004 ugs17004_chem.hanusha@cbit.

org.in

2 Susmitha Banoth Mechanical  160117736011 ugs17011_mech.susmitha@cbit.
org.in

3 Varaprasad
Malyala  Civil  160117732118 ugs17118_civil.vara@cbit.org.in

4 Akhilesh
Thammishetty ECE 160117735314 ugs17314_ece.thammishetty@

cbit.org.in

5 P.sai Pranavi
Reddy  Ece 160117735078 ugs17078_ece.sai@cbit.org.in

 

 

We request you to kindly look into the issue.

 

Regards,

Placement Team CBIT.

The contents of this e-mail and any attachment(s) may contain confidential or privileged
information for the intended recipient(s). Unintended recipients are prohibited from taking action
on the basis of information in this e-mail and using or disseminating the information, and must
notify the sender and delete it from their system. LTI will not accept responsibility or liability for
the accuracy or completeness of, or the presence of any virus or disabling code in this e-mail"

The contents of this e-mail and any attachment(s) may contain confidential or privileged
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information for the intended recipient(s). Unintended recipients are prohibited from taking action
on the basis of information in this e-mail and using or disseminating the information, and must
notify the sender and delete it from their system. LTI will not accept responsibility or liability for
the accuracy or completeness of, or the presence of any virus or disabling code in this e-mail"

--  
With Best Regards, 

Dr. NLN REDDY, 
Director - CDC 
CBIT 
98494 66587 

2 attachments

Final Selects_CBIT (2021 Batch).xlsx 
21K

Eligibility Criteria_Year 2021_Engineering_v1.0 (1).pdf 
107K
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Sr. No. Gender CandidateName TraineeType Email ID Mobile Number
1 Mr  Mohammed Zubair Ahmed GET(II)-New ugs17033_cse.mohammed@cbit.org.in 7093621962
2 Ms  Supriya Pakala GET(II)-New ugs17082_cse.supriya@cbit.org.in 8639165907
3 Mr  Abhiram Reddy GET(II)-New ugs17024_cse.abhiram@cbit.org.in 9000345841
4 Ms  Vaishnavi Vemuri GET(II)-New ugs17085_it.vaishnavi@cbit.org.in 8074362099
5 Mr  G. Pavan Praneeth GET(II)-New ugs17103_cse.pavan@cbit.org.in 7989899183
6 Ms  Sree Navya Madhavarapu GET(II)-New ugs17082_it.sree@cbit.org.in 6303531256
7 Mr  Hemanth Chanda GET(II)-New ugs17095_it.hemanth@cbit.org.in 9515214869
8 Mr  Syed Danish Hussaini GET(II)-New ugs17057_it.syed@cbit.org.in 7032435468
9 Ms  Maddipatla Mukta GET(II)-New ugs17010_it.mukta@cbit.org.in 8309509802

10 Mr  Nagilla Praneeth Reddy GET(II)-New ugs17315_ece.nagilla@cbit.org.in 7036980340
11 Mr  Abhay Singh Baloria GET(II)-New ugs17061_cse.abhay@cbit.org.in 7051060988
12 Mr  Challa Abishek GET(II)-New ugs17025_cse.abishek@cbit.org.in 9182752661
13 Ms  Poduri Swaraj Neeharika GET(II)-New ugs17035_biotech.swaraj@cbit.org.in 9014348987
14 Ms  Apurva Karne GET(II)-New ugs17067_it.apurva@cbit.org.in 7981208031
15 Mr  Surya Kankata GET(II)-New ugs17177_ece.surya@cbit.org.in 7337580331
16 Mr  Srinath Brahmeshwarkar GET(II)-New ugs17053_cse.srinath@cbit.org.in 9441153143
17 Mr  Surabhi Sathvik GET(II)-New ugs17110_it.sathvik@cbit.org.in 8309378759
18 Ms  Prakashitha Jaladanki GET(II)-New ugs17070_cse.prakashitha@cbit.org.in 9502385800
19 Ms  Niharika Hari GET(II)-New ugs17072_ece.niharika@cbit.org.in 8247543676
20 Mr  R. Niteesh Bhargav GET(II)-New ugs17315_it.rangasube@cbit.org.in 7673912012
21 Ms  Swethakondi GET(II)-New ugs17027_it.swetha@cbit.org.in 7036808629
22 Mr  Koushikpatnam GET(II)-New ugs17094_cse.koushik@cbit.org.in 8309754756
23 Ms  Keerthana Gurinda Gunta GET(II)-New ugs17130_cse.keerthana@cbit.org.in 8464822304
24 Mr  Maanvik Thodupunuri GET(II)-New ugs17096_ece.maanvik@cbit.org.in 8639911216
25 Mr  Suvarun Bhattacharya GET(II)-New ugs17105_mech.suvarun@cbit.org.in 9618034302
26 Ms  Nandini Priya Devalla GET(II)-New ugs17068_cse.nandini@cbit.org.in 8897805862
27 Mr  Sai Deeekshith Rayaprolu GET(II)-New ugs17100_eee.sai@cbit.org.in 9515705732
28 Mr  Saiprakash Bollam GET(II)-New ugs17052_it.saiprakash@cbit.org.in 7780545024
29 Ms  Sana Simran Khazielakha GET(II)-New ugs17007_cse.khazielakha@cbit.org.in 8686078086
30 Ms  Akshitha Gummadi GET(II)-New ugs17002_biotech.akshitha@cbit.org.in 8179515430
31 Mr  Yechuri Lakshmi Srikanth GET(II)-New ugs17095_ece.lakshmi@cbit.org.in 7731899605
32 Mr  Rahul GET(II)-New ugs17103_ece.rahul@cbit.org.in 8074912212



33 Mr  Nihaal Aekka GET(II)-New ugs17091_mech.nihaal@cbit.org.in 7675074557
34 Mr  Zohaib Abdullah Ahmed GET(II)-New ugs17120_it.zohaib@cbit.org.in 7799157042
35 Mr  Banka Mahesh Reddy GET(II)-New ugs17033_eee.mahesh@cbit.org.in 9951109511
36 Mr  Minuka Prajay Reddy GET(II)-New ugs17101_ece.prajay@cbit.org.in 9177983699
37 Mr  Sujan Chithaluri GET(II)-New ugs17178_cse.sujan@cbit.org.in 7780511491
38 Ms  Lohitha Gundagani GET(II)-New ugs17007_ece.lohitha@cbit.org.in 9666126310
39 Mr  Bolisetty Bhargav Sai GET(II)-New ugs17301_cse.bolisetty@cbit.org.in 8008608072
40 Mr  Madhukar Reddy Varala GET(II)-New ugs17153_ece.madhukar@cbit.org.in 8464841229
41 Mr  Saiharsha Reddy Pasula GET(II)-New ugs17050_eee.saiharsha@cbit.org.in 7981328348
42 Ms  Jummala Roshini GET(II)-New ugs17072_cse.roshini@cbit.org.in 8500373023
43 Mr  Gollapalli Preetham Reddy GET(II)-New ugs17105_cse.preetham@cbit.org.in 9849614763
44 Mr  Saad Ahmed GET(II)-New ugs17041_cse.saad@cbit.org.in 9701571945
45 Ms  Dhulipala Teena Chowdary GET(II)-New ugs17143_ece.teena@cbit.org.in 8686354333
46 Mr  Shaik Abdul Muqtadeer GET(II)-New ugs17047_cse.shaik@cbit.org.in 7989722903
47 Mr  Sai Abhishek Kodi GET(II)-New ugs17164_ece.sai@cbit.org.in 8977293336
48 Ms  Anusha Bamar GET(II)-New ugs17063_ece.anusha@cbit.org.in 8179436137
49 Ms  Nayakanti Vinoothna Sree GET(II)-New ugs17145_ece.vinoothna@cbit.org.in 9603132650
50 Ms  Prasanna Kumari Surapureddy GET(II)-New ugs17012_it.prasanna@cbit.org.in 9347574839
51 Ms  Sowmika Anjuru GET(II)-New ugs17139_ece.sowmika@cbit.org.in 9182505138
52 Ms  Gollapalli Sai Harshitha GET(II)-New ugs17077_ece.sai@cbit.org.in 9110794702
53 Mr  Suresh Donthula GET(II)-New ugs17051_mech.suresh@cbit.org.in 8498802943
54 Ms  Jyotika Koneru GET(II)-New ugs17129_cse.jyotika@cbit.org.in 9849055577
55 Ms  Paduri Punya Keerthi Reddy GET(II)-New ugs17134_cse.punya@cbit.org.in 7893500177
56 Mr  Kalva Vivek GET(II)-New ugs17059_ece.vivek@cbit.org.in 9652679936
57 Mr  Srinivas Reddy Duggampudi GET(II)-New ugs17111_eee.srinivasa@cbit.org.in 9908073526
58 Ms  Chidura Shivajyothi GET(II)-New ugs17021_it.shivajyothi@cbit.org.in 8639937654
59 Ms  G Vishnu Priya GET(II)-New ugs17143_cse.vishnu@cbit.org.in 8500584970
60 Ms  Nikhila Raj GET(II)-New ugs17010_ece.nikhila@cbit.org.in 7032873190
61 Mr  Abhilash Budharapu GET(II)-New ugs17072_eee.abhilash@cbit.org.in 9505044413
62 Mr  Dodda Saketh Reddy GET(II)-New ugs17107_ece.saketh@cbit.org.in 9182668613
63 Ms  Vyshali GET(II)-New ugs17144_cse.vyshali@cbit.org.in 7013570733
64 Ms  Sneha Miryala GET(II)-New ugs17139_cse.sneha@cbit.org.in 7013211204
65 Mr  Vinay Reddy Pochampally GET(II)-New ugs17117_ece.vinay@cbit.org.in 7981749837



66 Mr  Sai Kiran Reddy Govindhugari GET(II)-New ugs17303_ece.govindugari@cbit.org.in 7989280175
67 Mr  Mohammed Abid Hussain GET(II)-New ugs17088_mech.mohammed@cbit.org.in 8801311282
68 Ms  Sripathi Krishna sai Geethika GET(II)-New ugs17006_ece.krishna@cbit.org.in 8639918824
69 Mr  Kommi Karthik Choudary GET(II)-New ugs17026_civil.karthik@cbit.org.in 7207106818
70 Ms  G Anusha GET(II)-New ugs17122_ece.anusha@cbit.org.in 7993605466
71 Ms  Poleni Saidhruthi GET(II)-New ugs17009_mech.saidhruthi@cbit.org.in 7997777304
72 Ms  Gilakathula Shrinijja GET(II)-New ugs17070_eee.shrinijja@cbit.org.in 9618413520
73 Ms  Kalakonda Preetha Guptha GET(II)-New ugs17075_it.preetha@cbit.org.in 9490117902
74 Ms  Y Madhavi Devi GET(II)-New ugs17067_cse.madhavi@cbit.org.in 7569498647
75 Ms  Deekshitha. O GET(II)-New ugs17127_cse.deekshitha@cbit.org.in 7981712066
76 Ms  Prathyusha Badri GET(II)-New ugs17010_civil.prathyusha@cbit.org.in 8309458354
77 Mr  Akshith Nagelly GET(II)-New ugs17074_eee.akshith@cbit.org.in 9182977269
78 Ms  Akshitha GET(II)-New ugs17001_cse.akshitha@cbit.org.in 9494605050
79 Ms  Rajini Masuram GET(II)-New ugs17077_it.rajini@cbit.org.in 8639670233
80 Ms  K.sreeja GET(II)-New ugs17140_ece.sreeja@cbit.org.in 9121007686
81 Ms  Sowmyasri GET(II)-New ugs17081_ece.sowmyasri@cbit.org.in 9676608304
82 Ms  Andugula Vasavi GET(II)-New ugs17320_ece.andugula@cbit.org.in 9553866802
83 Mr  Thalla Pavan GET(II)-New ugs17045_it.pavan@cbit.org.in 7989116443
84 Mr  M Banu Teja GET(II)-New ugs17322_it.teja@cbit.org.in 9133556286
85 Mr  A.rakesh GET(II)-New ugs17099_civil.rakesh@cbit.org.in 7337231648
86 Ms  Spoorthi Badikala GET(II)-New ugs17077_cse.spoorthi@cbit.org.in 6303972102
87 Ms  Nithyashree Baskar GET(II)-New ugs17063_mech.nithyashree@cbit.org.in 9989287590
88 Ms  K.priyadarshini Reddy GET(II)-New ugs17076_it.priyadarshini@cbit.org.in 9182114946
89 Ms  Deveeka Ravi GET(II)-New ugs17124_ece.deveeka@cbit.org.in 7901264113
90 Mr  Abhishek Changde GET(II)-New ugs17020_chem.abhishek@cbit.org.in 7032314173
91 Mr  Shashank Kandaala GET(II)-New ugs17112_cse.shashank@cbit.org.in 9963659582
92 Ms  Kaza Nagasai Harshita GET(II)-New ugs17130_ece.naga@cbit.org.in 6300221202
93 Ms  Madiha Fathima GET(II)-New ugs17129_ece.madiha@cbit.org.in 9182660787
94 Ms  Baddam Deepika Reddy GET(II)-New ugs17123_ece.deepika@cbit.org.in 7997006600
95 Ms  Namya Reddy Gaddam GET(II)-New ugs17011_cse.namya@cbit.org.in 8247721320
96 Ms  P.andal Srivaishnavi GET(VI) ugs17065_it.andal@cbit.org.in 7013291429
97 Mr  Gagankumar Kaira GET(VI) ugs17092_it.gagan@cbit.org.in 9912697162
98 Mr  Vinil Kumar Peddi GET(VI) ugs17059_it.vinil@cbit.org.in 9502186539



99 Ms  P V Divya Sree GET(VI) ugs17125_ece.divya@cbit.org.in 9701220597
100 Ms  Bhargavi Sunkireddy GET(VI) ugs17126_cse.bhargavi@cbit.org.in 9951683233
101 Mr  Abhilash Devinuri GET(VI) ugs17084_cse.abhilash@cbit.org.in 9390757965
102 Mr  Vashista Basava GET(VI) ugs17114_ece.vashista@cbit.org.in 9491828071
103 Mr  Venkata Srinivas Kompally GET(VI) ugs17115_it.venkata@cbit.org.in 9666692492
104 Mr  Mahesh Manmari GET(VI) ugs17154_ece.mahesh@cbit.org.in 7075667724
105 Mr  Sharath Chandra GET(VI) ugs17111_cse.sharath@cbit.org.in 9700605174
106 Mr  Vangala Pradyumna Reddy GET(VI) ugs17046_it.pradyumna@cbit.org.in 9182288504
107 Mr  Harshith Reddy GET(VI) ugs17027_eee.harshith@cbit.org.in 7989330077
108 Mr  T Shiva Sai GET(VI) ugs17327_cse.t@cbit.org.in 8019443332
109 Mr  Moksh Sailesh Jain GET(VI) ugs17098_it.moksh@cbit.org.in 8897202300
110 Mr  Vineeth Sharma Buddarapu GET(VI) ugs17119_cse.vineeth@cbit.org.in 7993366900
111 Ms  Divisha Sri Sanjana Madupalli GET(VI) ugs17004_it.divisha@cbit.org.in 9618482200
112 Ms  Alekhya Thadagonda GET(VI) ugs17002_cse.alekhya@cbit.org.in 9182568162
113 Mr  P Vishnu Vardhan Reddy GET(VI) ugs17182_cse.vishnu@cbit.org.in 7997216460
114 Ms  Julakanti Sai Sushma Reddy GET(VI) ugs17017_it.sai@cbit.org.in 7386509541
115 Ms  Sandhya Koluguri GET(VI) ugs17012_civil.sandhya@cbit.org.in 8096970869
116 Ms  Kolanukonda Sai Chandana Amulya GET(VI) ugs17016_it.sai@cbit.org.in 8985415779
117 Mr  Anudeep Kandula GET(VI) ugs17087_cse.anudeep@cbit.org.in 9951098734
118 Mr  Vamshi Krishna Motru GET(VI) ugs17311_ece.m@cbit.org.in 8187865969
119 Mr  Mahidhara Reddy Kankara GET(VI) ugs17097_ece.mahidhara@cbit.org.in 8309699930
120 Mr  Sai Sankeerth Modini GET(VI) ugs17108_cse.sai@cbit.org.in 9603555111



College Degree Branch YearofPassing Tier Clearance Level
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Biotech 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Mechanical Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Biotech 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1



Chaitanya Bharathi Institute of Technology BE-BTech Mechanical Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Mechanical Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1



Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Mechanical Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Civil Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Mechanical Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Civil Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Civil Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Mechanical Engineering 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Chemical 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 1
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2



Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Electrical & Electronics 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Civil Engineering 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Information Technology 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Electronic & Communication 2021 T1                                                Level 2
Chaitanya Bharathi Institute of Technology BE-BTech Computer Science 2021 T1                                                Level 2



Chemical HEAD <hod_chem@cbit.ac.in>

Fwd: Cognizant Accepted list - Reg
1 message

Placements HEAD <placements@cbit.ac.in> Mon, Dec 21, 2020 at 7:33 AM
To: Principal CBIT <principal@cbit.ac.in>, Director CDC <director_cdc@cbit.ac.in>, Joint Director_Academics
<jd_academics@cbit.ac.in>, Director-Academics <director_academics@cbit.ac.in>, Director-IQAC
<director_iqac@cbit.ac.in>, director_studentprogression@cbit.ac.in, Director Incubation & Innovation
<director_ii@cbit.ac.in>, hods_cbit@cbit.org.in

---------- Forwarded message --------- 
From:Placements HEAD <placements@cbit.ac.in> 
Date: Sat 19 Dec, 2020, 8:13 PM 
Subject: Cognizant Accepted list - Reg 
To: <Sowmya.Sankranthi@cognizant.com>, <Shiva.Tammishetti@cognizant.com> 

Dear Sir/Madam,
Cordial Greetings!!!

                       Please find the attached Cognizant Accepted Students List for your reference. 

--  
With Best Regards, 

Dr. NLN REDDY, 
Director - CDC 
CBIT 
98494 66587 

Virus-free. www.avg.com

Cognizant  Accepted Students List 19.12.2020.xlsx 
17K

mailto:placements@cbit.ac.in
mailto:Sowmya.Sankranthi@cognizant.com
mailto:Shiva.Tammishetti@cognizant.com
http://www.avg.com/email-signature?utm_medium=email&utm_source=link&utm_campaign=sig-email&utm_content=webmail
http://www.avg.com/email-signature?utm_medium=email&utm_source=link&utm_campaign=sig-email&utm_content=webmail
https://mail.google.com/mail/u/2/?ui=2&ik=5c1937893f&view=att&th=176830a1ee8e1aaf&attid=0.1&disp=attd&realattid=f_kivt9v7u0&safe=1&zw




Chemical HEAD <hod_chem@cbit.ac.in>

Fwd: Final Selection
Placements HEAD <placements@cbit.ac.in> Mon, Apr 26, 2021 at 10:32 AM
To: Principal CBIT <principal@cbit.ac.in>, directors-cbit@cbit.ac.in, Chemical HEAD <hod_chem@cbit.ac.in>, Bio Tech
HEAD <hod_biotech@cbit.ac.in>, Anne Violet CBIT-HR <hr@cbit.ac.in>
Cc: navya b <ugs17011_biotech.navya@cbit.org.in>, ugs17047_biotech.venkata@cbit.org.in,
ugs17027_chem.harsh@cbit.org.in, hanusha durisety <ugs17004_chem.hanusha@cbit.org.in>, Placements HEAD
<placements@cbit.ac.in>

---------- Forwarded message --------- 
From: Nitish <nitish@nupore.com> 
Date: Mon, Apr 26, 2021 at 10:24 AM 
Subject: Final Selection 
To: navya b <ugs17011_biotech.navya@cbit.org.in> 
Cc: <placements@cbit.ac.in>, sakshi jain <pgs19018_mba.sakshi@cbit.org.in>, hanusha durisety
<ugs17004_chem.hanusha@cbit.org.in>, venkata krishnasai ruthwick meduri <ugs17047_biotech.venkata@
cbit.org.in> 

Hi Navya,

 

We are pleased to inform that we have finally selected the following two students:

             

Student Name

Sreshta Gadela

Shivaprasad Mekhala

 

Please note, I will update about the final location & final CTC by the end of this week .

 

Please let me know if the students are ready to accept our offer.

 

Regards,

Nitish Singhal

 

Nupore Filtration Systems Pvt. Ltd.

Address: Plot No.7, Industrial Area Meerut Road, (Near Morta Police Chowki), Ghaziabad - 201 003 (UP), INDIA

Phone Nos.: (+91) 120 2783834,  Cell. No.: (+91) 9910108894

Website: www.nupore.com

mailto:nitish@nupore.com
mailto:ugs17011_biotech.navya@cbit.org.in
mailto:placements@cbit.ac.in
mailto:pgs19018_mba.sakshi@cbit.org.in
mailto:ugs17004_chem.hanusha@cbit.org.in
mailto:ugs17047_biotech.venkata@cbit.org.in
https://www.google.com/maps/search/No.7,+Industrial+Area+Meerut+Road?entry=gmail&source=g
http://www.nupore.com/


 

--  
With Best Regards, 

Dr. NLN REDDY, 
Director - CDC 
CBIT 
98494 66587 



Chemical HEAD <hod_chem@cbit.ac.in>

Re: Invitation for Jaro Education and Job Description 

Placements HEAD <placements@cbit.ac.in> Mon, Jan 4, 2021 at 2:16 PM
To: Principal CBIT <principal@cbit.ac.in>, Director CDC <director_cdc@cbit.ac.in>, Director-Academics
<director_academics@cbit.ac.in>, Joint Director_Academics <jd_academics@cbit.ac.in>,
director_studentprogression@cbit.ac.in, Anne Violet CBIT-HR <hr@cbit.ac.in>, SMS HEAD <hod_sms@cbit.ac.in>,
hods_cbit@cbit.org.in, placement information <placementinformation@cbit.org.in>,
pgs19097_mba.mohammed@cbit.org.in, pgs19103_mba.piyush@cbit.org.in, pgs19079_mba.sharanya@cbit.org.in,
pgs19033_mba.hem@cbit.org.in, pgs19014_mba.preethi@cbit.org.in, pgs19018_mba.sakshi@cbit.org.in

---------- Forwarded message --------- 
From: Rahul Dixit <rahuldixit5692@gmail.com> 
Date: Mon, Jan 4, 2021 at 12:32 PM 
Subject: Re: Invitation for Jaro Education and Job Description 
To: Placements HEAD <placements@cbit.ac.in>, <pgs19018_mba.sakshi@cbit.org.in> 
Cc: <pgs19033_mba.hem@cbit.org.in> 

Dear Team,

WIshing you a very Happy New Year'21,

I would like to share with you that the students namely-

Ritusha Khamma (B.Tech)
Navya Buchalli (B.Tech)
P. Suhant (B.Tech)
Piyush Agarwal (MBA)
 
Have been selected with Jaro Education.

For the remaining few students who could not appear due to exams. They all have been put on hold. as the company
has a put a hold on the process. I would want you to allow these candidates to appear for other drives in the
meanwhile we resume the process. I shall let you know from my end.

On Fri, 4 Dec 2020 at 14:37, Rahul Dixit <rahuldixit5692@gmail.com> wrote: 
Dear Placements Head,
 
The groups have been made for tomorrow's programme for 3 branches. Please go through it and do get back for
any clarifications.
 
 
 
On Thu, 3 Dec 2020 at 14:30, Rahul Dixit <rahuldixit5692@gmail.com> wrote: 

Dear Placement Head,
 
As we have a good number of registrations happening this year. I would like to extend the drive for 1 more day
that is on 8th of December also. As it will be difficult for me to finish the GD in 1 day. on 5th we'll be having the
GD of the branches like CSE, IT & ECE. The Gd for these branches will alone take 6-7hours. And on Monday we
will go ahead with the GD of Branches Bio-tech, Chemical dept., CIvil dept, Mech. dept, & EEE, MBA
 
On Mon, 23 Nov 2020 at 11:36, Placements HEAD <placements@cbit.ac.in> wrote: 

Dear Rahul Dixit,
 
We would like to confirm the dates for the drive (5th and 7th December) as proposed by you. We
would like to confirm from you the rounds and the process, and also a confirma�on on the drive
will be held online.
 
On Fri, Nov 20, 2020 at 1:42 PM Rahul Dixit <rahuldixit5692@gmail.com> wrote: 

Dear Team,

mailto:rahuldixit5692@gmail.com
mailto:placements@cbit.ac.in
mailto:pgs19018_mba.sakshi@cbit.org.in
mailto:pgs19033_mba.hem@cbit.org.in
mailto:rahuldixit5692@gmail.com
mailto:rahuldixit5692@gmail.com
mailto:placements@cbit.ac.in
mailto:rahuldixit5692@gmail.com


 
We would like to propose a drive date on the 5th & 7th of December at your college. Please confirm the
same from your end.
 
On Fri, 9 Oct 2020 at 11:40, Placements HEAD <placements@cbit.ac.in> wrote: 
[Quoted text hidden]

[Quoted text hidden]
[Quoted text hidden]

mailto:placements@cbit.ac.in


Chemical HEAD <hod_chem@cbit.ac.in>

Fwd: Campus Placement for Engineer Trainee - (Sirpur Paper Mills Ltd.) JK Paper
Ltd. !! 

Placements HEAD <placements@cbit.ac.in> Thu, May 27, 2021 at 4:26 PM
To: Principal CBIT <principal@cbit.ac.in>, directors-cbit@cbit.ac.in, Chemical HEAD <hod_chem@cbit.ac.in>, Anne Violet
CBIT-HR <hr@cbit.ac.in>, ugs17027_chem.harsh@cbit.org.in, hanusha durisety <ugs17004_chem.hanusha@cbit.org.in>

---------- Forwarded message --------- 
From: Naga Raju <naga.raju@spm.jkmail.com> 
Date: Thu, May 27, 2021 at 12:44 PM 
Subject: Campus Placement for Engineer Trainee - (Sirpur Paper Mills Ltd.) JK Paper Ltd. !! 
To: <placements@cbit.ac.in> 
Cc: Bensam K Raja <bensam.raja@spm.jkmail.com>, Dibyendu Basu <dibyendu@jkmail.com>, Dikshya Debnath
<dikshya.debnath@jkmail.com> 

Mr. Reddy Garu,

Chaitanya Bharathi Institute of Technology

Hyderabad

 

Dear Sir

 

We are pleased to announce the names of the selected candidates, for the positions Engineer
Trainee.

 

B. Tech Chemical

1. Mr. P Rushikesh

2. Mr. Ketan Chungi

3. Mr. P Suhanth
 

Their engagement at Sirpur Paper Mills Ltd.., is subject to securing first class (minimum 60%) in 10th

 standard, 12th   standard and B.Tech exams and medical fitness, to be certified by our Chief Medical Officer.

 

We will send their Appointment Advice in couple of days and their tentative date of Joining is 14th

June 2021.We thank you again, for all your supports extended to us.

 

Regards

mailto:naga.raju@spm.jkmail.com
mailto:placements@cbit.ac.in
mailto:bensam.raja@spm.jkmail.com
mailto:dibyendu@jkmail.com
mailto:dikshya.debnath@jkmail.com


Nagaraju M

Sr. Manager – HRD

Moblie No: 9912345001
 

--  
With Best Regards, 

Dr. NLN REDDY, 
Director - Career Development Centre 
Chaitanya Bharathi Institute of Technology 
98494 66587 







   

 

  Strictly Confidential 
 

23rd Nov 2021 
 
 
 
 
 
To,  

Enuguri Hemanth Kumar, 
Hyderabad. 

OFFER LETTER 
 

Dear Enuguri Hemanth Kumar, 
 
 
Please refer to your application and the subsequent interview with us. We are happy to inform you that 

you have been selected by us for the position of “Associate Engineer” Department: Infrastructure at 

“SCHNABEL DC CONSULTANTS INDIA PRIVATE LIMITED.” 

We are, therefore, pleased to appoint you in the permanent employment of this Company on the 

following general terms and conditions of employment. 

 

1. Your consolidated salary is Rs.6,00,000/- p.a., (Six Lakh Only) and other emoluments will be as 

per Appx ‘A’. 

 
 

2. During your employment with this company, you will be bound by such rules and regulations at any 
time, and also by such legal requirements as may be applicable. You are expected to give to the 
company, your best efforts, attention and commitment. You are explicitly advised to refrain from 
any such activity, whether for monetary or any other considerations, as may become in our opinion, 

a hindrance to your performance. 

 

3. You are, by virtue of employment with this company, required to do work allied, ancillary or 
related to incidental to the main job. Similarly, you may be asked to do any other job within your 

competence as judged by the company, depending upon the exigencies of the situation. 

 

4. During the course of your employment with us, you will come in possession of the knowledge of 
the trade and methods of the business. It is essential that you under take to maintain total secrecy 
about all the information, knowledge, or such other matters. You shall not by yourself or through 
others, allow the same to be used in any manner detrimental to this company either during your 

employment or thereafter. 
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5. You would report to your seniors or as assigned by the management from time to time during your 
employment. You would be responsible for all the objectives/targets set in accordance with your 

reporting authorities, which are considered for evaluation of your probation period for Six months. 

 

6. Your appointment and the employment will be subject to your being and remaining medically fit. 

It is necessary for you to get medically examined, as and when required by the company. 

 

7. Your employment is substantially based on the information provided by you. If, it is found that the 
information provided by you are incorrect or that some information is suppressed, then your 

employment is liable for summary termination. 

 

8. The contract of employment can be terminated by either Party, without cause, by giving to the 
other Party 3 months’ notice, in writing, of its intention to do so. The Company may, at its sole 
discretion, waive the whole or part of the notice period. In the event the employee is on probation, 
and his/her employment has not been confirmed, the contract of employment can be terminated 
by either Party by giving to the other Party a notice of 1 month, in writing, of its intention to do 

so or by tendering a sum equivalent to 1 month salary, in lieu thereof. 

 

9. Your employment at the company could be terminated for cause, upon immediate written notice 

to you, if there is any kind of: 

(a) Illegal activity - relating to work or not - harming the reputation of the company. (b) Indecent 

behavior with colleagues, customers or suppliers. (c) Personal bankruptcy / insolvency. (d) Refusal 

to do any lawful work assigned by the company. (e) Absenteeism. (f) Willful neglect of work. (g) 

Repeated insubordination or violation of employment rules. (h) Undisclosed conflict of interest. (i) 

Financial irregularity with respect to expenses incurred or reimbursed by the Company. (j) 

Corporate espionage 

 

10. You hereby covenant, undertake and agree that during the term of your employment and for a 
period of 1 year following the termination of the employment, thereafter, you shall not on your 
own or together with any Person, directly or indirectly: 

    (i)Solicit or take away from the Company or attempt to solicit or take away, the business of any 

customers or any potential customer with whom you have dealt during the employment with the 

Company, any other related parties or clients of the Company who have been customers or 

clients of the Company. 

 (ii)Solicit or entice away or attempt to solicit or entice away any person who at any time during 

such period shall have been a director, officer, employee or associate of the Company.  
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Be directly or indirectly interested, concerned, or engaged as principal or partner or director, agent     

or employee, assistant, consultant, advisor or contractor in any other capacity in any business 

whether for profit or otherwise relating to Internet Data Center Solutions, Internet Services or such 

fields which is in direct competition with the business of the Company or any business contemplated 

by the Company, in any geographical area within India 

 

11. On ceasing to be in the employment of this company for any reason, you will promptly settle all 
accounts including the return of all Company properties, tools, equipment, documents, etc., 

without making or retaining any copies. 

 

12. Your growth in this company depends, among other factors, primarily upon contribution, 
dedication, sincerity and initiative. 

 

13. You are requested to submit the documents as intimated by the “HRD Department”, at the time 

of joining. 

 

14. You will receive your job profile in due course of time.  

 

15. Please acknowledge and confirm your acceptance of the terms and conditions mentioned in this 

letter. 

We welcome you, and look forward to many years of mutually rewarding and beneficial association. 

Hope that you work with much more enthusiasm and dedication in your future to come out with 

stupendous performance 

 
 
 
Yours truly, 
For SCHNABEL DC CONSULTANTS INDIA PRIVATE LIMITED. 
 

 
 
P Rajani Reddy 
Authorized Signatory 
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APPX ‘A’: DETAILS OF SALARY & OTHER ALLOWANCES 

 

                     The details of the offer given to you are as given below: 

1. Name   : Enuguri Hemanth Kumar 
2. Designation   : Associate Engineer 
3. Grade   : L0 
4. Location    :  Hyderabad 

 

Monthly Earnings Amount in Rs Yearly Earnings Amount in Rs 

Basic 17600 Basic 211200 

HRA 11000 HRA 132000 

LTA 5000 LTA 60000 

Special Allowance 8600 Special Allowance 103200 

A. Fixed Salary         42200 A. Fixed Salary                               506400 

B. Performance Linked Pay  6000 B. Performance Linked Pay  72000 

C. Employer Provident Fund 1800 C. Employer Provident Fund 21600 

D. Employer ESIC 0 D. Employer ESIC 0 

Total CTC (A+B+C+D) 50000 Total CTC (A+B+C+D) 600000 

    

Other Perks  Limit (p.a) Coverage  

Medical Insurance Coverage 200000 Employee, Spouse and 2 Children  

Life Term Insurance 500000    

Accidental Insurance 500000    

 

Note:  Performance linked pay will be released on basis proportional to your performance ratings. 

TDS will be deducted according to the income tax norms 
 
 
 
Yours truly, 
For SCHNABEL DC CONSULTANTS INDIA PRIVATE LIMITED. 
 
 
 
 
 
P Rajani Reddy 
Authorized Signatory 
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Eelaitte- Deloitte Consulting India Private
Limited

Opposite to Meenakshi Tech park,
4th Floor, Survey No 41, Gachibowli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 040 67621000
www. deloitte.com

08t19t2021

Ms. Balidi Akshita
Amr Residency, First Floor, Mig-197, Aphb colony, Gachibowri, Hyderabad, 500032

hyderabad - 500032

Subject: Offer of Employment

Dear Balidi Akshita:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Analyst based in Hyderabad. We extend this offer, and the
opportunity it represents, with great confidence in your abilities. You have made a very favorable impression
with everyone you met and we are excited with the prospect of you joining our organization on September 27,
2021.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs.6,00,000/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs.100,000/- subject to your
reporting for fulltime employment on September 27,2021. This amount will attract applicable taxes and will
be processed as part of your first month's payroll. You will have an obligation to repay the entire amount of
your joining bonus if you resign your position or are terminated for cause by the Company within one year of
your start date.

Yott may also receive additional benefits, including and not lirnited to, in cash anclr'or in kind and/or as
reimbursement, rvhich could be ref'erred as rewards, awards and gifts, lvhich are generally accorded to the
ernployees of the Elnployer. subject to the applicable taxes, policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as
any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD0476HLZT CIN: U72900TG2000pTC039976
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Offer: Computer Consultancy
Ref : TCS U CT 2020321 2491 I Hy dera bad
Date: 1110112021

Ms. lshwarya Pilli
5-1 0,

Thangallapally,
Siddipet-505473,
Telangana.
Tel# 91-7993868971

Dear lshwarya Pilli,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, yrcu will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS ellgibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCSL/CT20 203212491
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Offer: Computer Gonsultancy
Ref : TGS L I CT 20203 438027 I Hy de ra bad
Date: 1110112021

Ms. Jhansi Macherla
#2-53, Pangidipally, Tekumatla, Jayashankar(Bhupalpally). Pangidipally,
Near Bus Stop,
Jayashankar Bhupal pally-506356,

Telangana.
Tel# 91-9701848128

Dear Jhansi Macherla,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCS L/CT20 203438027
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23-Mar-2021

Dear Mudavath Priyanka,
B.Tech/B.E., Electronics and Electrical Engineering
Chaitanya Bharath i lnstitute of Tech, H yderabad

Candidate lD - 15502345

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia private
Limited ("Gognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entifled to an
AnnualTotal Remuneration (ATR)of INR 401,988/-. This includes an annualtarget incentive of INR 22,500
/'as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/posl
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment. 8
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Offer: Computer ConsultancY
Ref: TCSL/DTZ0206S81 51 6lAhmedabad

Oate: 25/10/2021

Ms. Sadhana Gundagani
Opposite Essarbunk,
Thungathurthy,
Suryapet-508280,
Telangana.
Tel# -

DearSadhana Gundagani,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

you have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer'Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

your gross salary including all benefits will be (3,36,877/' per annum, as per the terms and

conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter'. lf not

..."it"d within 7 Days, it *itt Ur construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining ietter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory prr-loining learning curriiulum named TCS Xplore/ TCS Xperience (detailed under

Terms & Conditionsllvou wilialso be issued a letter of appoinlment at the time of your ioining

after completing joining formalities as per company policy' Your olfer is subject to a positive

background check.

TCS Gonfldentlal
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
08-Apr-2021
A Saikeerthi
B.Tech/B.E. Electronics and Electrical Engineering
Chaitanya Bharathi Inst of Technology,Hyderabad
 
Dear A,
 
Further to our offer for the position of Programmer Analyst Trainee and in response to your
confirmation into the Internship opportunity we had extended, we are pleased to offer you an
Internship with us for a period of 3 to 6 months, during which you will be offered a stipend
Amount of INR 12000/- per month based on the Internship performance and completion.
Actual Internship dates and duration would be based on the business demand aligned skill tracks
offered to you and would be shortly communicated to you.
Cognizant Internship being a pre joining skill and capability development program, it would form a
critical part of your employment with Cognizant.
You will undergo a learning curriculum as per the learning track assigned to you. The learning
path will include in-depth sessions, hands on exercise and project work. There will also be series
of webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to
accelerate your learning. The performance during Internship would be monitored through formal
evaluations.
The Cognizant Internship completion would qualify as the entry criteria to your post joining
training program and would be used as basis towards your allocation to projects/roles.
Prior to joining Cognizant, you must successfully complete the prescribed Internship program. In
event of non-completion of the Internship, Cognizant may at its sole discretion revoke this offer of
employment.
Please also note that:

• The Internship Training will be done from Monday through Friday for 8 hours from 9
am to 6 pm (IST).

• Interns are covered under Cognizant's calendar holidays of the respective
location of internship and you would need to adhere with attendance
requirements. Pre-approvals are to be sought towards unavoidable leave or
break requests from the program.

• There would be zero tolerance to plagiarisms and misconduct during the internship.
• You would be required to ensure timely completion and submission of assignments,

project work and preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business

need as per your internship plan
• Cognizant reserves clauses regarding IT infra if applicable and access to information

and material of Cognizant during the period and could modify or amend the
Cognizant GenC program terms and conditions from time to time

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure
Agreement with the company. During the course of your Internship and after completion of the
same, you are required to maintain strictest confidentiality with respect to company proprietary or
products that you access or come into contact with, during your project as an Intern, at all times
as per our Policy. Use of company proprietary information or products shall not be made without
prior permission from the concerned authority.
You will also be required to submit the following documents at the time of reporting;

• Photocopy of your Passport & Visa



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

• Photocopy of your Certificates / Mark Sheets in support of your Educational
Qualification(s)

• 2 Passport-size photographs

• Pan Card

• Aadhar Card

• Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,
 

Suresh Bethavandu
Global Head-Talent Acquisition
 
I accept the terms and conditions of the offer as mentioned above. 
 
Signature:                                                                                                           Date:



160117734013 C Shaheen_Accenture

Stricfly private and Confidential
Date:17-Feb-2021

SHAHEEN CHIRAKULA
c9200188

6-211101 Manisha Residency, Road no. SABhavani Nagar, DilsukhnagarNear Bhashyam school
91 1 0355991

Dear SHAHEEN CHIRAKULA,

Based on our recent discussion with

("Company or Accenture as the case

conditions:

you, we are pleased to extend an offer to join Accenture Solutions pvt. Ltd.
maybe") in our Advanced rechnorogy center, lndia as per the below terms and

Job Profile - Application Development Associate

Management Level-12

Your employment with Accenture will be governed by the clauses mentioned in the attached ,Terms of Employment,
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this offer' This offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 650/o and above or 6.5 CGpA or above, as well
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
after your effective start date.

Pre-onboard Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter,,program,,). This
program further enhances and further details the training opportunities and terms of training / assessments that were
previously mentioned in your Letter of lntent. The training module for the program will be made available to you at least 3
months before onboarding to give you a reasonable time to learn at your pace and comfort and prepare for the ensuing
assessments.

Ver*ion {i.A }a*\d?_l

Reference ld: 4ce3026 1-e231-4dc6-ab51-2da1a3e1 g62d 1
Signed By: Mahesh Vasudeo Zuralie

Ceryi ide l*', Sigr:al: re
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APPOINTMENT LETTER

July 4, 2021  

Dear Dheeravath Shravya, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 
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a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit. 
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10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

mailto:policyclearinghouse@wipro.com
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I Dheeravath Shravya, confirm that I am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: Dheeravath Shravya

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV
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I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents. 

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 
ANNEXURE – V 

 
Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2021-22.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
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charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.  

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  
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1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining. 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.
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2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year. 

 Signature Dheeravath Shravya 4/7/2021 12:36 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru 560 035 W :wipro.com

India C :L32102KA1945PLC020800

20993104
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C.B.I.T Mail-HCL I Final Selection Confirmation 

C.B.I.T 
E-MAIL & WER SERVICES Placements HEAD <placements@cbit.ac.in> 

HCL II Final Selection Confirmation 1 message 

Ketan Arora <KetanA@hcl.com> 
To: "placements@cbit.ac.in" <placements@cbit.ac.in> 
Cc: Ashish Bhalla «ashish.bhalla@hcl.com>, Preeti Sharma <preeti.sh@hcl.com>, Madnde <madhumita.m@hd.com> 

Thu, May 27, 2021 at 12:03 PM 

Murali 

Dear Dr N.L.N Reddy, 

Greetings!! Hope you are doing well. 

Thank you for your wonderful support in arranging the campus drive. 

Below Students also have been selected for the opportunity with HCL, Please communicate to respective student on their 
selection with HCL. 

Candidate name Email ld PG Specialization UG/PG Drive College Course 

Samyuktha Mantri Pgs19016 cse.mantri@cbit.org 
n CBIT CSE PG M.E/M. Tech 

pgs19012_cse.ramatenki@cbit. 
org.in 

Anitha Ramatenki 
CSE PG CBIT 

M.E/M. Tech 

Important Points: 

1.CTC offered: INR 6 LPA 
2. Selected Candidates should be illing to work on any assignment assigned by HCL Technologies including 24*7 

operations and Shifts, willing to learn. 

3. Selected Candidates should be wiling to work in any location within India or abroad as assigned by HCL 

Technologies. 
4. Service Agreement for 24 Months (as applica ble), incase leave HCL before completing 24 Months then liable to 

pay an amount of 1.25 lakhs INR to organization. 
5. Probation Period will be of 12 Months. 

Please Note: Their Joining with HCL is subject to BGV Cearance, Re-hire Policyincase applicable) and Eligibility criteria 

as follows: 
1. Minimum 70% throughout in academics(10,12Diploma, Graduation & Post Graduation) & no Backlogs. 
2. M.E/M. Tech Graduation passing Year 2021 & Specialization in CSE/IT/Circuit Branches only. 

nps://mail.google.com/mail/u0?ik= 1867fd42b48&view=pt&search=all&permthid=thre ad-f%3A17008922319577 179938simpl=msg-f%3A17008922319... 1/2 
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C.8.1.T Mal- HCL I| Final Selection Cornfirmation Please acknowledge the email with consent that these students are blocked for HGL and should not be appearing for other organizations. All should join no 

Thanks, 

Ketan Arora 

HCL Technologies Ltd. 

www.hcltech.com 

www.hcd.com/ 

: DISCLAIMER:: 

The conenis or this email and any attachment(s) are confidential and intended for the named recipient(s) only. E-mail transmission is not guaranteed to De secure or ero eree as inormation could be intercepted, comupted, lost, destroyed, arive late or incomplete, or may contain viruses in transmission. ne e ma and ts contents (with or without referred erors) shall therefore not attach any liability on the originator or HCL or its affiliates. views Or opinions, y presentea in this emal are solely those of the author and may not necessarily reflect the views or opinions of HCL or its affliates. Any form ot reproducuon, disseminauon, opying. aisclosure, modification, distribution and/ or publication of this message without the prior written consent of authonzed representatve 
of HCL IS Stnctly prohibited. If you have received this email in error please deleie it and notify the sender immediately. Before opening any emal anaor attachments, please check them for viruses and other defects. 

nt&search=all&permthid=thread-f%JA1700892231957717993&simpl=msg-%3A17008922319.. 2/2 S./mail.google.com/mai/w0?ik=1867fd42b4&view=pt&.search=alspermihid=thread-f% 3A17008922319577170 



160117735106 Sai Tharun Bairi 
91216588991 
8309930909 
8374839839 
9182563086 
8367349804 

Ugs17106 ece.saitharun@cbit.org.in ECE-2 
160117735066 Kavya Madasu ugs17066 ece.kavya@cbit.org.in ECE-2 
160117735314 Akhilesh Thammishetty ECE-2 

160117735162 ugs17314 ece.thammishetty@colt.org.in 
Rahul Gundala ECE-3 ugs17162_ece.rahul@cbit.org.in 

21 160117735328 Govindolla Bhavani ECE-3 ugs17328_ece.govindolla@cbit.org.in 
22 160117735151 Kailas Salavath ugs17151 _ece.kallas@cblt.org.in ECE-3 8143503387 P. Vishwanath Anand 

Reddy 
23 160117734059 EEE-1 9398593656 

9010098316 
9502470036 
8374638090 

ugs17059_eee.vishwanath@cbit.org.in 

160117734302 -

KARRA NIKHIL REDDY ugs17302_eee.karra@cbit.org.ln EEE-1 

25 160117734046 Sai Charan Munjala 
ugs17046 eee.sal@cbit.org.in EEE-1 

160117734017 Swetha Lenkala EEE-1 ugs17017 eee.swetha@cbit.org.in 
160117734040| NIKHIL REDDY VAKITI| ugs17040_eee.nikhil@cbit.org.ln 

27 
EEE-1 B099096229 

28 160117734081 M Kalyan Sai Vinay 8639357814 EEE-2 ugs17081 eee.kalyan@cbit.org.in 
29 160117734120 Rayankula Yeshwanth EEE-2 Ugs17120_eee.yeshwanthe@cbit.org.in 7730020314 
30 160117734078 Harshith Molugu ugs17078eee.harshith@cbit.org.in EEE-2 9398324852 
31 160117737019 Sanjana Malthumkar Ugs17019 it.sanjana@cbit.org.in 7995670249 IT-1 

32 160117737030 M.Yogitha Nandini ugs17030_It.yogitha@cbit.org.in 8919369434 
33 160117737033 Bodige Aravind Kumar IT-1 ugs17033_it.aravind@cbit.org.in 9505685973 

160117737081 Sindhu Sreeram ugs17081 Jt.sindhu@cbit.org.in IT-2 9182291591 
160117737116 Vikas goli ugs171116 it.vikas@cbit.org.in IT-2 8465977640 

Alankrutha Reddy 

Barlapally 
6 160117737063 ugs17063 Italankrutha@dbit.org.in IT-2 

9182968225 
37 160117737 101 Prashanth Gopathi ugs17101 it.prashanth@cbit.org.in 

ugs17109 it.sanjay@cbit.org.in 

IT-2 9182469567 
8309643209 160117737 109 Kalwa Sanjay Kumar 38 IT-2 

39 160117737313 Hamilpur shivani ugs17313 1t.hamilpur@cbt.org.in IT-2 9908587610 
Important Points: 

1. CTC offered: iNR 4.75 LPA 
2. Selected Candidates should be willing to work on any assignment assigned by HCL Technologies including 

24*7 operations and Shifts, willingg to learn. 

3. Selected Candidates should be Willing to work in any location within India or abroad as assigned by HCL 

Technologies. 
4. Service Agreement for 24 Months (as applicable). In case they leave before completing 24 months, they 

are liable to pay 1.25 lakh to the organization. 

5. Probation Period will be of 12 Months. 

Please Note: Their Joining with HCL is subject to BGV Clearance, Re-hire Policy(incase applicable) and Eiigibility 

criteria as follows: 
Minimum 75% throughout in academics(loth, 1zth/ Diploma & Graduation) & no Backiogs. 

1. 

2. B.E/B. Tech Graduation passing Year 2021 & Specialization in cSE/IT/Circuit Branch only 

Please acknowledge the email with consent na se suaents are blocked for HCL and should not be 

appearing for other organizations. All should join HCL 

Madhumita Murali 
HCL 



BE YOURSELF, 
MAKE A DIFFERENCE accenture 

Strictly Private and Confidential 
Date:11-Feb-2021 
SAI SUMANTH KANDHAGATLA 

c9184096 

No 4-123, Teachers Colony, Athwelly, Medchal (501401), Hyderabad, Telangana 8639192364 
Dear SAI SUMANTH KANDHAGATLA, 
oEsed on our recent discussion with you, we are pleased to extend an offer to join Accenture Soiutions Pvt. Ltd. Ompany or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and conditions: 

Job Profile - Application Development Associate 
Management Level-1 2 
Job Family Group Software Engineering 

Your employment with Accenture will be governed by the clauses mentioned in ihe attached 'Terms of Employment effective from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well 
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective start date. 

Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique leaming experience, Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). This 
orogram further enhances and further details the training opportunities and terms of training l assessments that were 
nreviously mentioned in your Letter of lntent. The training module for the program will be made available to you at least 3 months before onboarding to give you a reasonatble time to learn at your pace and comfort and prepare for the ensuing 
assessments. 

Candidate's Signature 
Version 6.0 Jan 2021 

Reference ld: 3a6997bd-f7 11-42d5-9457-7a4753f7081e 1 

Signed By: Mahesh Vasudeo Zurale 

4-06 



Details of the program 

Under the program, the leaming modules hosted on a technology platform will prepare you to be code ready. 

gram and assessment are reiterated as under: 

Before onboarding/joining A 
gjoining Accenture, you will need to go through the Technology Fundamentals assessment bases 

on the Pre-Onboard online leaming program that was provided to you. 
clearance of the program assessment in the first attempt along with the completion of Pre-Onboard 

eaming program content, you will be eligible for a leaming Incentive of INR 10,000 

On 

yu ail in the first attempt or do not complete your pre-onboard leaming, you will not be eligible for any leaming incentive. 
To clear assessments for the progran ram, you are required to score minimum 60% marks in each assessment test for CpOgram. if you are unable to score 60% in the first attempt, you will have up to two additional atemps and wi Derequired to score minimum 65% marks to ciear the assessment for the program. g each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 
to clear the assessment. 

TOur employment and onboarding with Accenture is subject to your successful completion of the assessment Of the prOgramwithin stipulated period for Accenture to provide you date of joining), as mentioned above. Should you not clear 
same this offer shall become redundant and will be revoked. 
FoSt Successtul completion of the aforementioned assessment and upon joining the Company further training program(s) 
will be conducted for a specific duration on the specific skill set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear. You are required to score minimum 60% marks in each 
test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to 
two additiornal attempts to score the same to clear the training. Your employment with Accenture is subject to your 
successful completion of this training as mentioned above. If you are unable to complete the Accenture specific training 
program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10 
outlined in the Terms of Employment. 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may 
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your 
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the 
instance of failing these tests namely the druglalcohol/substance test, Accenture may, in its sole discretion, elect to 
terminate or suspend your employment immediately. 

In the event a government body/Authority exercising its Jurisdiction and statutory power/Authority seeks information 
pertaining to any aspect of your empioyment, tne uompany shall provide such information to the government 
hodv/Authority without any notification to you. Ihe above shall be applicable to information pertaining to your employment 
heina shared in pursuance of statutory requiremenisrcompidnce. TOu may belong to this category and your details will be 
disclosed to these authorities. 

Version 6.0 Jan 2021 

Candidate's Signature 



ur acceptance of this Offer and Terms of Employment with Accenture, please confirm your 

on by logging on to Accenture Recruitment Portal 
(https://india.jobs.accenture.com/default.aspx) using 

reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the 

er, post which the iink will be disabled for you. If we do not receive your response before the expiration of 

ofau n days) from the date of this letter, the terms of this Offer of employment will be deemed to have been 

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are 

rdto provide all documentation identified in Annexure ll along with the singed copy of this Offer leter and Terms of 

Employment. 

ATTer accepting this Offer, we encourage you visit Countdown to the compay 

CCenture.com/Microsites/countdown/ Pages/welcome-india.aspx). This online, interactive welcome site will 

you Successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an 

neresting overview of Company history-as wellas tips on how to develop yourself(and your career) in the future. 

Ese you have any feedback/suggestion or have any query, feel free to write an e-fnan 

http:/indiacampus.accenture.com/candidate 
E OK TOrward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of 

you and look forward to your joining us. 

Yours sincerely, ACKNOWLEDGED AND AGREED: 

Wwala 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Center, India [ Insert full legal name] 

Version 6.0 Jan 2021 
Candidate's Signature 



81 

011773405d 

aiHarsha ReddyPasula 

85 
160117734118 

aratam Yashwanth 

80160117734018 Veditha 

S AISURYA 

kshmi Yechuri EEE-1 ugs17018_eee.veditha@cbit.org.in 

798962945 
7981328348 
7981519111 
9505044413 
9908073526 
949335214 
9491727023 
|7095879677 
7794035852 
7780443884 
9618623776 
8919560805 
824704573s 
9701053632 
9182705791 
9618623776 
9491425 111 
703680862 
7989116443 
7386017275 
7993138940 
9701505306 
7386509541 
8639064873 
8309643209 
9182419035 
8340902720 
8639670233 
9502207034 
9642564325 

767486756 
929825725 
8801983173 
8639192364 
7013976 105 
7675074557 
9182359436 
8179039837 

955069217 

EEE-1 

82 
160117734049 

D s 

83160117734072 

84 
1601177341 1 1/Srin 

ugs17050_eee.saiharsha@cbit.org.in EEE-1 ugs17049_eee.sai@cbit.org.in 

EEE-2 ugs17072_eee.abhilash@cbit.org.in 72 Abhilash Budhara 

Reddy Duggampudi ugs17111_eee.srinivasa@cbit.org.in 
ugs17118_eee.yashwanth@cbit.org.in 
|ugs17105_eee.sai@cbit.org.in 
ugs17104_eee.sai@cbit.org.in 

EEE-2 Ugs17099_eee.sagar@cbit.org.in 

EEE-2 

EEE-2 

EEE-2 

87 160117734104A. Sai 

S 160117734099 Tiwari Sagar 

6160117734105 Sa Rohit Kappala 

Pranay Reddy EEE-2 

89 16011773409 1 

90 160117734089 Ch.Manoj Kumar 

91 160117734096 Ramagiri. Poojith 
92 16011773408qV.indrasena Reddy 

93 160117734073 Abhiroop Manikonda 

94 160117734063 T. lavanya 

95 160117737056 Surya Survi 
96 160117737029 Vidyadhari Kandagatla 

97 160117737027 Swetha Kondi 

98 160117737045 Pavan Thalla 

99 160117737020 Shagufta Naaz 
100 1601177370 18Samvidha Mannem Reddy 
101 160117737024 Sravani Gopasi 
102 1601177370 17 Sai Sushma Reddy 
103160117737097 Madhav Jindam 
104 160117737 109 Sanjay kumar Kalwa 
105 160117737117Vinay Pannati 
106 160117737079 Sai Sreeja Chadalavada 
107 160117737077 Rajini Masuram 
108160117737062 Aditi Rayaprolu 
109 160117737068 Blessy Kotrika 
10 160117737066 Apoorva Nagavalli 
111 160118862004 Ankitha Samineni 
2160117736002 Ananya Canakapalli 
160117736043 Kandhagatla Sai Sumanth 
4160117736056Vamshi krishna Boga 
S 160117736091 Nihaal Ackka o160117738021 Konkipudi Durga 
7160117738005 Neelima Manthri 

Pasupuleti mohit srinivas ma ugs17091cee.mohit@cbit.org.in EEE-2 

ugs17089_eee.manoj@cbit.org.in 
|Ugs 17096_eee.poojith@cbit.org.in 
ugs17080_eec.indrasena@cbit.org.in 
ugs17073_eee.abhiroop@cbit.org.in 
ugs17063_eee.lavanya@cbit.org.in 
ugs17056_it.surya@cbit.org.in 
ugs17029_it.vidyadhari@cbit.org.in 
ugs17027_it. swetha@cbit.org.in 
ugs17045_it. pavan@cbit.org.in 
ugs17020_it. shaik@cbit.org.in 
ugs17018 it. samvidha@cbit.org.in 
ugs17024_it.sravani@cbit.org.in 
ugs17017_it.sai@cbit.org.in 
|ugs17097.it.madhav@cbit.org.in 
ugs17109it. sanjay@cbit.org.in 
ugs17117_it@cbit.org.in 
ugs17079 it. sai@cbit.org.in 
ugs17077_it.rajini@cbit.org.in 
ugs17062 it.aditi@cbit.org. in 
ugs17068 it.blessy@cbit.org.in 
ugs17066 it.apoorva@cbit.org.in 
Pgs18004 mca.samineni@cbit.org.in 
ugs17002_mech.ananya@cbit.org.in 

Mech-1ugs17043_mech.sai@cbit.org.in 

Mech-1 ugs17056_mech.vamshi@cbit.org.in 
Mech-2 ugs1709 1_mech.nihaal@cbit.org.in 

Production ugsi 7021_prod.durga@cbit.org.in 

Production ugs17005 prod.neelima@cbit.org.in 
CSE-1|ugs17058_ cse.venkata@cbit.org.in 

EEE-2 

EEE-2 

EEE-2 

EEE-2 

EEE-2 

IT-1 

IT-1 

IT-1 

IT-1 

IT-1 

TT-1 

IT-1 

IT-1 

IT-2 

IT-2 

IT-2 

IT-2 

IT-2 

IT-2 

IT-2 

IT-2 

MCA 

Mech-1 

18 17733058Thota Venkata Sai Teja 
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Mr. Mogiligari Reddy

Hno. 5-26 Bhanur Village Patancheu

Sangareddy District

Hyderabad-5 02305

India

Ph: +91-8919325476

Dear Mogiligari,

liavigatc y*$ nev,t.

luly 16,2021

Welcome to Infosys!

Today,the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED
CIN: L85 I l0KAl 981 PLCOI3 1 1 5

44, Infosys Avenue

Electronics City. Hosur Road

Bangalore 560 100, India

T 91 80 28520261

F 9r 80 28s20362

askus@infosys.com

www.infosvs.com

Company Confidential - This communication is conJidential between you and Infosys Limited

Lobo
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"Ltt 1 601 1 77 34027 _Harshith Reddy_LTl

Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name; Harshith Reddy

College: Chaitanya Bharathl lnstitute of Technology

OFFER OF EMPLOYMENT

Dear Harshith Reddy,

Welcome to LTI (hereinafter referred as the "Company"), Congratulations on succersfully completing
our initial selection process and being selected as Graduate EnglneerTrainee.

During the initial tralning period of 12 months, your CTC lncludlng all benefits will be Rs.O51,968/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in ?nnexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your joining LTl, You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1, lncrements and Promotlons

Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

2. overseas Deputation/lnternationalAssignment

It would be to your advantage to possess a valid passport and driving license. ln case You do not

already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time ol joining. the

details of which will be intimated to you prior to your joining LTl. You may also need to submit

other such dosuments as Company deems fit from time to time.

Page 1 of 6

Scanned by CamScanner
13



16011 7734o28bishikes Sai Duttaluri-Medha Servo Drives {ffiWffiW&
t-'l.'
I

MIvIEi HRISHIKES SAI DUTTALURI

POST: ENGINEER (TB4INEE)

S.NO

OFFER LETTER

Eg4q\rnents in Rupees

SALARY HEAD

Qross SgleIJr 22,000.00 264,000.00

8,446.50*LTC

Mediclaim 2!,857,00]

8,109.00

1,900.00

9,746.00

,**Mediq4 lBqqn qrsglqgn!

4 ".**SSS/EDLI
5 PF 12% COMPANY CONTRIBUTION

****Glqup !Ie!qi!L
COST TO COMPAI\Y PERAI\NUM

I

t,yuu.uu

21,600.00

l

331t,659.00

COST TO COMPANY PER MONTH , 281105:00

NOTE:
*From the date of service confirmation you are eligible for Leave tavel Concession(LTc), which
is paid on proportionate basis from your confirmation date(not eligible during probation period)

xxAfter completion of training period you are eligible to get Medical Reimbursement.
x*SSS-Sampurna Suraksha Scheme- You will be covered with sum assured amount of Rs.
10,00,000 by the company from the date of joining in case of any unforseen eventuality, amount
will be paid to your nominee

*{"tc* After completion of 5 years of service you will get eligibility for Group Gratuity

for MEDHA SERVO DRMS PVT. LTD.,

VIRESH KUMAR
DY. GENERAL MANAGER - HR

14
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1 601 1 7734OgO_Jay Sankeerth_TCS upgrad

Offer: Computer Consultancy
Ref : TCS L I CT 2020331 207 1 I Hy de ra bad
Date: 2010412021

Mr. lsukapatla Jaya Sankeerth
H-No:20-126,M.E.s colony,Venkatapuram,Arwal,secunderabadVenkatapuram,
Venkatapuram Andhra Bank,
Hyderabad-50001 5,
Telangana.
Tel# 91-9346778999

Dear lsukapatla Jaya Sankeerth,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. you have been
selected forthe position of Systems Engineer in Grade G1. You will be assigned a role in
the TCS Digital (TCS Digital) Unit, which is subject to change as per the business requirements
of TCSL.

Your gross salary including all benefits will be <7,00,022/- per annum, as perthe terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCSL/CT20 20331207 1

ll i.,;;i t",,,,

iii'i I lir,r'it
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1 601 1 7734032_Mahesh Netha CTS Cognizont

1S-May-2021

Dear Pendem Netha,
B.Tech/B.E., Electronics and Electrical Engineering
Chaitanya Bharathi lnst of Technology,Hyderabad

Candidate lD - 15060291

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia private
Limited ("Cognizant") YoY have successfully cleared our initial selection protess and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of programmer Analyst Trainee

During your probation period of '12 months, which includes your training program, you will be entifled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,sOO
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annualtarget incentive of INR 22,5001- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

ffi,ffi
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Strictly Private and Conlidential

Date:2lJun-1021

Manaj fiudikalr
c9659259

2-t I {94vijayanagar colony roadno-2,gopalpur road,Hanamkonda,Warangal

8523878668

Dear Manoj Kudikala,

Based on our reeent discussion wlth you, we are pleased to extend an ofler to join Accenture Solutions

fCompan/) in our Myanced Technology Center. lndia as per tha below terms and condilions:

Job Frollle - Appllcatlon Development Asspclale

Llaragem.nt Lrvtl - 12

Job Famity Group- Software Engineering

Pvt. Lld.

t4

i4
#

t

I

?|easereler la:

' Annerute I lor the cotnp€nsatit n and benefits details

' Annexure ll lor lhe doarmentation to be submitted by you

. TenncolEmpbyment

Yotg ernplnyment with Accenture will bo govemod by the glauses menlioned ln the attached Terms of Employment'. You

ara requlred to c.arelulfl read and understand lhere Terms of Employmenl before responding to lhis Oliar- Thls Offar and

your employmerrt r{ith Acce0hJro ls subiect to succossful completion ol the qualifylng examlnalion trom your college with

an agqregate ol Slr/e sN abovs or 8.5 CGPA and abovo ln tho cutront degreo a3 w€ll as 3atislacioty complelion ol

verification and/or bacl(grourld ot rclsrurltre checkt, whlch may occur 8t sny tlmo prlor la oI aner yow ollective start dato.

Version 2.1 {Fob 20211
k. I'1o,,41

candidato's Signaturo

gffiil|.,',fi ,tt'1?'$93;??X'#':'i-e6ea'cb85e'd640ro-1
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1601 17734038_GURLE NANAJI_SCHNABEL DC Sol Pvt.Ltd

[I""-rNAEEI
,J,- i"trl$ir'ld:ii5

1 .. i ij i it t' 1 :11 I i i.i t)

03t12t2021
sDcct/HR/sDccl-23 5

To

Gurle Nanaji,
Hyderabad.

APPOINTMENT LETTER

Dear Nanaji,

Ptease refer to your apptication and the subsequent interview with us. We are happy to inform you that you
have been setected by us for the position of "Associate Engineer", Department: lnfrastructure at
"SCHNABEL DC Consultants lndia Pvt. Ltd."

We are, therefore, pteased to appoint you in the permanent emptoyment of this Company on the following
general terms and conditions of emptoyment.

1. You are appointed on the above said position from 24th November, 2021.

2. Your consotidated satary is Rs.6000001- p.a., (Six Lakh Onty) and other emotuments witt be as per

Appx'A'.

3. During your emptoyment with this company, you wilt be bound by such rutes and regutations at
any time, and also by such [ega[ requirements as may be appticable. You are expected to give to
the company, your best efforts, attention and commitment. You are expticitly advised to refrain
from any such activity, whether for monetary or any other considerations, as may become in our

opinion, a hindrance to your performance.

4. You are, by virtue of emptoyment with this company, required to do work atlied, ancil[ary or
retated to incidental to the main job. Simitarly, you may be asked to do any other job within your

competence as judged by the company, depending upon the exigencies of the situation.

During the course of your employment with us, you will come in possession of the knowtedge of
the trade and methods of the business. lt is essentia[ that you under take to maintain total
secrecy about att the information, knowtedge, or such other matters. You shatl not by yoursetf or
through others, attow the same to be used in any manner detrimental to this company either
during your emptoyment or thereafter.

You would report to your seniors or as assigned by the management from time to time during your

emptoyment. You woutd be responsibte for a[[ the objectives/targets set in accordance with your

reporting authorities, which are considered for evatuation of your probation period for Six

months.

5.

6.

SCHNABEL dc consultants lndla prlvate llmlted., Hyderabad
I6, Software Unlts Layout, Madhapur (Hltech-tlty), Hyderahad - 50008f , Telangana, lndla,

Contact : +91 40 rl?030700, Fax: + 91 40 231 16055 19
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1 601 I 7734039_GURRALA NAVEEN REDDy_Cognjzent

l6ctl++z't041

Oear Naveen Gurrala

Congratulutione on cucceesfully confirming your rff*r with Cognizant and slraring with us your date of
Joining!

At Cognizant, we are committed to provlding our *ssoeiates with an enriching, rewarding and
encour*ging work culture" We believe in thinking out of the box, in doing bi6 thingr earlyt With that
thought in mind, we welcome you into the fcgnizant fcmity with *n expectati*n ttrat youi experience
with us w**ld be nothing l*ss, Wlth that hope you entoy your.lourney with fognizant and we wish you
$tellar $ueee$s in all that you undertake while working with the organization,

Ac w* move along with yCIur On boarding, we realize that you might have some queries and concerns
abaut'the ploeess. Towardc the same, our helpdesk associate witl reach out to you and help you
understand the process a little better.

Please rrote:

a. An email wilf be sent to you requesting you to upload the documents in onhoarding application.
Pleas* upload and submit th* dacum*nt$ to proceed with frlllng up the nnline forms.-

b. lt is mandatory to campl*te the forms ln the pre-joinlng section hefore your date of Joining to ensure a
seamless onbo*rding experience. You may also refer to the sarnple forms provided in the'Resource
center'to as$ist you with lilling up of pre-joining fcrm*,

c. N$ft; Cognizant has mac,e National $killa Registry (NSR), registration a n:andate. H€nce, requeet you
tc eonrplete the registretion using the URL j;{li:*:.*lri:tit:r:*}*killrrrr3iritr.l.u(}t:rr'wilhin ?0 days on reeeipt
of the offer letter. lf you have an trI$R lTPlhl number, kindly share it with your c$ftcerfi recruiier.'

But before we proeeecl to that, we reque$t you to submil the requtred docurcents for B*ckgrouncl
verifrcationFrocss$ and complete o*e cogniz*nt online pra joinf ng fonxalities.

We look forward tCI you joining our organization anrl we hope you have a grsat expertence working with
usl

Thank you.
CCIllnizant Talent ACIquisition

***fhi6 l$ aft autCI triggered emall,Pfea*e do not reply and mailbox is no lnnger nroni&r*d ***

*
w
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5/27/2021 

C.B.I.T Mail-HCL I Final Selection Confirmation 

C.B.I.T 
E-MAIL & WER SERVICES Placements HEAD <placements@cbit.ac.in> 

HCL II Final Selection Confirmation 1 message 

Ketan Arora <KetanA@hcl.com> 
To: "placements@cbit.ac.in" <placements@cbit.ac.in> 
Cc: Ashish Bhalla «ashish.bhalla@hcl.com>, Preeti Sharma <preeti.sh@hcl.com>, Madnde <madhumita.m@hd.com> 

Thu, May 27, 2021 at 12:03 PM 

Murali 

Dear Dr N.L.N Reddy, 

Greetings!! Hope you are doing well. 

Thank you for your wonderful support in arranging the campus drive. 

Below Students also have been selected for the opportunity with HCL, Please communicate to respective student on their 
selection with HCL. 

Candidate name Email ld PG Specialization UG/PG Drive College Course 

Samyuktha Mantri Pgs19016 cse.mantri@cbit.org 
n CBIT CSE PG M.E/M. Tech 

pgs19012_cse.ramatenki@cbit. 
org.in 

Anitha Ramatenki 
CSE PG CBIT 

M.E/M. Tech 

Important Points: 

1.CTC offered: INR 6 LPA 
2. Selected Candidates should be illing to work on any assignment assigned by HCL Technologies including 24*7 

operations and Shifts, willing to learn. 

3. Selected Candidates should be wiling to work in any location within India or abroad as assigned by HCL 

Technologies. 
4. Service Agreement for 24 Months (as applica ble), incase leave HCL before completing 24 Months then liable to 

pay an amount of 1.25 lakhs INR to organization. 
5. Probation Period will be of 12 Months. 

Please Note: Their Joining with HCL is subject to BGV Cearance, Re-hire Policyincase applicable) and Eligibility criteria 

as follows: 
1. Minimum 70% throughout in academics(10,12Diploma, Graduation & Post Graduation) & no Backlogs. 
2. M.E/M. Tech Graduation passing Year 2021 & Specialization in CSE/IT/Circuit Branches only. 

nps://mail.google.com/mail/u0?ik= 1867fd42b48&view=pt&search=all&permthid=thre ad-f%3A17008922319577 179938simpl=msg-f%3A17008922319... 1/2 



5/27/2021 

C.8.1.T Mal- HCL I| Final Selection Cornfirmation Please acknowledge the email with consent that these students are blocked for HGL and should not be appearing for other organizations. All should join no 

Thanks, 

Ketan Arora 

HCL Technologies Ltd. 

www.hcltech.com 

www.hcd.com/ 

: DISCLAIMER:: 

The conenis or this email and any attachment(s) are confidential and intended for the named recipient(s) only. E-mail transmission is not guaranteed to De secure or ero eree as inormation could be intercepted, comupted, lost, destroyed, arive late or incomplete, or may contain viruses in transmission. ne e ma and ts contents (with or without referred erors) shall therefore not attach any liability on the originator or HCL or its affiliates. views Or opinions, y presentea in this emal are solely those of the author and may not necessarily reflect the views or opinions of HCL or its affliates. Any form ot reproducuon, disseminauon, opying. aisclosure, modification, distribution and/ or publication of this message without the prior written consent of authonzed representatve 
of HCL IS Stnctly prohibited. If you have received this email in error please deleie it and notify the sender immediately. Before opening any emal anaor attachments, please check them for viruses and other defects. 

nt&search=all&permthid=thread-f%JA1700892231957717993&simpl=msg-%3A17008922319.. 2/2 S./mail.google.com/mai/w0?ik=1867fd42b4&view=pt&.search=alspermihid=thread-f% 3A17008922319577170 



160117735106 Sai Tharun Bairi 
91216588991 
8309930909 
8374839839 
9182563086 
8367349804 

Ugs17106 ece.saitharun@cbit.org.in ECE-2 
160117735066 Kavya Madasu ugs17066 ece.kavya@cbit.org.in ECE-2 
160117735314 Akhilesh Thammishetty ECE-2 

160117735162 ugs17314 ece.thammishetty@colt.org.in 
Rahul Gundala ECE-3 ugs17162_ece.rahul@cbit.org.in 

21 160117735328 Govindolla Bhavani ECE-3 ugs17328_ece.govindolla@cbit.org.in 
22 160117735151 Kailas Salavath ugs17151 _ece.kallas@cblt.org.in ECE-3 8143503387 P. Vishwanath Anand 

Reddy 
23 160117734059 EEE-1 9398593656 

9010098316 
9502470036 
8374638090 

ugs17059_eee.vishwanath@cbit.org.in 

160117734302 -

KARRA NIKHIL REDDY ugs17302_eee.karra@cbit.org.ln EEE-1 

25 160117734046 Sai Charan Munjala 
ugs17046 eee.sal@cbit.org.in EEE-1 

160117734017 Swetha Lenkala EEE-1 ugs17017 eee.swetha@cbit.org.in 
160117734040| NIKHIL REDDY VAKITI| ugs17040_eee.nikhil@cbit.org.ln 

27 
EEE-1 B099096229 

28 160117734081 M Kalyan Sai Vinay 8639357814 EEE-2 ugs17081 eee.kalyan@cbit.org.in 
29 160117734120 Rayankula Yeshwanth EEE-2 Ugs17120_eee.yeshwanthe@cbit.org.in 7730020314 
30 160117734078 Harshith Molugu ugs17078eee.harshith@cbit.org.in EEE-2 9398324852 
31 160117737019 Sanjana Malthumkar Ugs17019 it.sanjana@cbit.org.in 7995670249 IT-1 

32 160117737030 M.Yogitha Nandini ugs17030_It.yogitha@cbit.org.in 8919369434 
33 160117737033 Bodige Aravind Kumar IT-1 ugs17033_it.aravind@cbit.org.in 9505685973 

160117737081 Sindhu Sreeram ugs17081 Jt.sindhu@cbit.org.in IT-2 9182291591 
160117737116 Vikas goli ugs171116 it.vikas@cbit.org.in IT-2 8465977640 

Alankrutha Reddy 

Barlapally 
6 160117737063 ugs17063 Italankrutha@dbit.org.in IT-2 

9182968225 
37 160117737 101 Prashanth Gopathi ugs17101 it.prashanth@cbit.org.in 

ugs17109 it.sanjay@cbit.org.in 

IT-2 9182469567 
8309643209 160117737 109 Kalwa Sanjay Kumar 38 IT-2 

39 160117737313 Hamilpur shivani ugs17313 1t.hamilpur@cbt.org.in IT-2 9908587610 
Important Points: 

1. CTC offered: iNR 4.75 LPA 
2. Selected Candidates should be willing to work on any assignment assigned by HCL Technologies including 

24*7 operations and Shifts, willingg to learn. 

3. Selected Candidates should be Willing to work in any location within India or abroad as assigned by HCL 

Technologies. 
4. Service Agreement for 24 Months (as applicable). In case they leave before completing 24 months, they 

are liable to pay 1.25 lakh to the organization. 

5. Probation Period will be of 12 Months. 

Please Note: Their Joining with HCL is subject to BGV Clearance, Re-hire Policy(incase applicable) and Eiigibility 

criteria as follows: 
Minimum 75% throughout in academics(loth, 1zth/ Diploma & Graduation) & no Backiogs. 

1. 

2. B.E/B. Tech Graduation passing Year 2021 & Specialization in cSE/IT/Circuit Branch only 

Please acknowledge the email with consent na se suaents are blocked for HCL and should not be 

appearing for other organizations. All should join HCL 

Madhumita Murali 
HCL 









Stricfly private and Confidential

Date:14-Jul-2021

SaiCharan Munjala
c9760296

10-15, Ashoknagar, Khanapur, Warangal Rurat, Telangana

9502470036

Dear Sai Charan Munjala,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture solutions pvt. Ltd.
("Company or Accenture as the case maybe") in our Advanced Technology center, lndia as per the below terms and
conditions:

Job Profile - Application Devetopment Analyst

Management level - 11

Job Family Group . Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ,Terms of Employment,
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 6570 and above or 6.5 CGpA or above, as well
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
after your effective start date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary informatlon provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. you understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture. As well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria. up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure
of verification, you are not meeting the eligibillty criteria / any misrepresentation at your end.
Vslsion $ 1 M*r2C2i

Refe rence ld: c2\Gal eb-T b2t -4d91 -b049-3 g72ce09bc 
1 f 1

Signed By: Mahesh Vasudeo Zurale

Cerdi*ei*'$ $iEraiure

EIr.t{EIffi
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1 601 1 7734048_Sai Naveen_SCHNABEL DC Sol Pvt.Ltd

I )**HHABEL
"''"''l; -:',"'"'r I''I:'';''

23'd Nov 2021

To,
Sai Naveen Appala,
Hyderabad.

OFFER LETTER

Dear Sai Naveen Appala,

Ptease refer to your apptication and the subsequent interview with us. We are happy to inform you that
you have been setected by us for the position of "Associate Engineer" Department: lnfrastructure at
.SCHNABEL DC CONSULTANTS INDlA PRIVATE LIMITED."

We are, therefore, pleased to appoint you in the permanent emptoyment of this Company on the
fottowing generaI terms and conditions of employment.

1. Your consotidated salary is Rs.6,00,000/- p.a., (Six Lakh Onty) and other emotuments witI be as
per Appx 'A'.

During your emptoyment with this company, you witl be bound by such rutes and regulations at any
time, and also by such [ega[ requirements as may be appticabte. You are expected to give to the
company, your best efforts, attention and commitment. You are expticitty advised to refrain from
any such activity, whether for monetary or any other considerations, as may become in our opinion,
a hindrance to your performance.

You are, by virtue of emptoyment with this company, required to do work altied, anciltary or
retated to incidentaI to the main job. Similarty, you may be asked to do any other job within your
competence as judged by the company, depending upon the exigencies of the situation.

During the course of your employment with us, you witt come in possession of the knowtedge of
the trade and methods of the business. lt is essential that you under take to maintain total secrecy
about a[[ the information, knowtedge, or such other matters. You shatl not by yoursetf or through
others, atlow the same to be used in any manner detrimentat to this company either during your
emptoyment or thereafter.

2.

3.

4.

Strictly Confidential
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BE YOURSELF, 
MAKE A DIFFERENCE accenture 

Strictly Private and Confidential 
Date:11-Feb-2021 
SAI SUMANTH KANDHAGATLA 

c9184096 

No 4-123, Teachers Colony, Athwelly, Medchal (501401), Hyderabad, Telangana 8639192364 
Dear SAI SUMANTH KANDHAGATLA, 
oEsed on our recent discussion with you, we are pleased to extend an offer to join Accenture Soiutions Pvt. Ltd. Ompany or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and conditions: 

Job Profile - Application Development Associate 
Management Level-1 2 
Job Family Group Software Engineering 

Your employment with Accenture will be governed by the clauses mentioned in ihe attached 'Terms of Employment effective from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well 
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective start date. 

Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique leaming experience, Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). This 
orogram further enhances and further details the training opportunities and terms of training l assessments that were 
nreviously mentioned in your Letter of lntent. The training module for the program will be made available to you at least 3 months before onboarding to give you a reasonatble time to learn at your pace and comfort and prepare for the ensuing 
assessments. 

Candidate's Signature 
Version 6.0 Jan 2021 

Reference ld: 3a6997bd-f7 11-42d5-9457-7a4753f7081e 1 

Signed By: Mahesh Vasudeo Zurale 

4-06 



Details of the program 

Under the program, the leaming modules hosted on a technology platform will prepare you to be code ready. 

gram and assessment are reiterated as under: 

Before onboarding/joining A 
gjoining Accenture, you will need to go through the Technology Fundamentals assessment bases 

on the Pre-Onboard online leaming program that was provided to you. 
clearance of the program assessment in the first attempt along with the completion of Pre-Onboard 

eaming program content, you will be eligible for a leaming Incentive of INR 10,000 

On 

yu ail in the first attempt or do not complete your pre-onboard leaming, you will not be eligible for any leaming incentive. 
To clear assessments for the progran ram, you are required to score minimum 60% marks in each assessment test for CpOgram. if you are unable to score 60% in the first attempt, you will have up to two additional atemps and wi Derequired to score minimum 65% marks to ciear the assessment for the program. g each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 
to clear the assessment. 

TOur employment and onboarding with Accenture is subject to your successful completion of the assessment Of the prOgramwithin stipulated period for Accenture to provide you date of joining), as mentioned above. Should you not clear 
same this offer shall become redundant and will be revoked. 
FoSt Successtul completion of the aforementioned assessment and upon joining the Company further training program(s) 
will be conducted for a specific duration on the specific skill set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear. You are required to score minimum 60% marks in each 
test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to 
two additiornal attempts to score the same to clear the training. Your employment with Accenture is subject to your 
successful completion of this training as mentioned above. If you are unable to complete the Accenture specific training 
program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10 
outlined in the Terms of Employment. 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may 
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your 
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the 
instance of failing these tests namely the druglalcohol/substance test, Accenture may, in its sole discretion, elect to 
terminate or suspend your employment immediately. 

In the event a government body/Authority exercising its Jurisdiction and statutory power/Authority seeks information 
pertaining to any aspect of your empioyment, tne uompany shall provide such information to the government 
hodv/Authority without any notification to you. Ihe above shall be applicable to information pertaining to your employment 
heina shared in pursuance of statutory requiremenisrcompidnce. TOu may belong to this category and your details will be 
disclosed to these authorities. 

Version 6.0 Jan 2021 

Candidate's Signature 



ur acceptance of this Offer and Terms of Employment with Accenture, please confirm your 

on by logging on to Accenture Recruitment Portal 
(https://india.jobs.accenture.com/default.aspx) using 

reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the 

er, post which the iink will be disabled for you. If we do not receive your response before the expiration of 

ofau n days) from the date of this letter, the terms of this Offer of employment will be deemed to have been 

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are 

rdto provide all documentation identified in Annexure ll along with the singed copy of this Offer leter and Terms of 

Employment. 

ATTer accepting this Offer, we encourage you visit Countdown to the compay 

CCenture.com/Microsites/countdown/ Pages/welcome-india.aspx). This online, interactive welcome site will 

you Successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an 

neresting overview of Company history-as wellas tips on how to develop yourself(and your career) in the future. 

Ese you have any feedback/suggestion or have any query, feel free to write an e-fnan 

http:/indiacampus.accenture.com/candidate 
E OK TOrward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of 

you and look forward to your joining us. 

Yours sincerely, ACKNOWLEDGED AND AGREED: 

Wwala 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Center, India [ Insert full legal name] 

Version 6.0 Jan 2021 
Candidate's Signature 
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ct t+*zu1 art/.:*it'q4au - De[oit-te

Deloitte Consulting India private
Limited

Opposite to Meenakshi Tech park,
4th Floor, Survey No 41, Gachibowli
village,
Ranga Reddy, Hyderabad.
Telangana - 500032

Tel: +91 040 67621000
www.deloitte.com

08/20/2027

Mr. Sripadi Srivastav
Hno2-106/4, Road No 3/1, Mallikarjuna Nagar
Uppal Depot, Peerzadiguda, Boduppal,
Hyderabad - 500092

Subject: Offer of Employment

Dear Sripadi Srivastav:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company,,), I am pleased to
confirm our offer of employment to you as Analyst based in Hyderabad. We exiend this offei, and the
opportunity it represents, with great confidence in your a.bilities. You have made a very favorable impression
with everyone you met and we are excited with the prospect of you joining our organizaiion on September 27,
2021.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. During your employment, the (3ompany rnay .eqri." you to work on any project that
you are assigned to' on any technical platforms/skills and nature oithe-prolect, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs.6,00,000/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 

-o-tox 
ofyour Total Salary. The actual paid amount could vary depending upon the busineis and individual performance

each fiscal year and, in some situations, could exceed tir,: payouirange indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policiJs and practicer. rn. details of your
compensation breakdown are provided in the attached Annr:xure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs.100,000/- subject to your
reporting for full-time employment on September 27,202.1. This amouilt will attract applicable taxes and will
be processed as part of your first month's payroll. You vr,'ill have an obligation to repay the entire amount of
your joining bonus if you resign your position or are termj:nated for causeLy the Company within one year of
your start date.

You may also receive additional benefits, including an<l not limited to, in cash andior in kind and/or as
reimbursement, rvhich could be referred as rewards, awa.rds and gifts, ,r4ri.l, u." generally accorded to the
employees of the Ernployer. sr-rbject to the applicable taxes, policies inil practices otttr"e Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as
any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from

Regd' off.: Floor 4, Deloitte Tower 1, survev No. 41, Gachibowli viilqqg. li1noa Reddy District, Hyderabad - 500032, Tetangana, IndiaGST Reg No: 36AABCD0476H7ZT CIN: U72900TGZOOOprCO]S976
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- Deb i4a

Deloitte Consulting India private
Limited

Opposite to Meenakshi Tech park,
4th Floor, Survey No 41, Gachibowli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 O4O 6762|000
www. deloitte, com

08t19t2021

Mr. Atheli Vijay Chandra
H No 5-1-53/1, Sanjeeva Nagar
Sangareddy Mandal,
Sangareddy - 502001

Subject: Offer of Employment

Dear Atheli Vijay Chandra:

On behalf of Deloitte Consulting India Private Limited (the "Employer', or "Company,,), I am pleased toconfirm our offer of employment to you as Analyst based in Hyderabad. We extend ihis offer, and the
opportunity it represents, with great confidence in your abilities. You have made a very favorable impression
with everyone you met and we are excited with the prospect of you joining ou. orgurirution on September 27,
2021.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer' During your employment, the Company ,uy ..qui.. you to work on any project thatyou are assigned to, on any technicalplatforms/skills and natuie oitne pro.lect, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs.6,00,000/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% ofyour Total Salary' The actual paid amount could vary depending upon tlie business and individual performance
each fiscal year and, in some situations, could exceed tire pay6ut'range indicated. Any amounts paid will besubject to statutory and other deductions as per Employer policies and practicer. tn" details of your
compensation breakdown are provided in the attached Annexure A.

As an incentive to join the CompanY, you are eligible to receive a joining bonus of Rs.100,000/- subject to your
reporting for full-time employment on September 27,202t. This amount will attract applicable taxes and will
be processed as part of your.first month's payroll. You will have an obligation to repay the entire amount of
your joining bonus if you resign your position or are terminated for.urr. by the Company within one year ofyour start date.

You t.nay also receive additional benefits. including and not limited to, iu casl.r and/or in kind and/or asreimbursement, rvhich could be refbred as rewards, awards and gifts, u,hich are generally accorded to the
employees of tire Ernployer, sub.iect to the applicable taxes, policies and practices of 1i Emptoyer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as
any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from

Regd' off': Floor 4, Deloitte Tower 1, survey No. 41, Gachibowli villg!.-Eqlqu Reddy District, Hyderabad - 500032, Tetangana. IndiaGST Reg No: 36AABCD0476HLZT Cir.r, UzZSOorCZo6OprCOiSsz6 '
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14/07/2021 
C.B.I.T Mail Total Offers-Medha Servo Drives Pvt Ltdl 

C.B.I.T 
E-MAILWEB SERVI1CES Placements HEAD <placements@cbit.ac.in> 

Total Offers-Medha Servo Drives Pvt Ltd 1 message 

Jyothi Mamidanna (HR) siyothim@medha.com To: Placements HEAD <placements@cbit.ac.in> CC: APpala kaju P appalarajup@medha.com> "Vamsikrishna Maduguia (HR)" <vamsikrishnam@medha.com> 

Wed, Jul 14, 2021 at 3:55 PM 

Dear Sir, 

Greetings from Medha Servo Drives Pvt Ltd! 

Hope you are doing great. We are happy to share that below are the total ofers to students of your Institution. 

Pieasc neip us understand the availability of these students so as to plan for their on-boarding process which is tentatively scheduled in the Ist week of Aug8. 
Wishing to continue this partnership experience even for the coming years. 

S.No NAME COLLEGE EMAIL ID Mobile No BRANCH 

VINOD PONUGOTI CBIT ugs17058_eee. vinod@cbit.org.in 7981511713 EEE 

HRISHIKES SAI 
|DUTTALURI CBIT saihrishikesh08@gmail.com 6303 106718 EES 

ALLAMPALLY ASHISH ugs17027 ece.ashish@cbit.org. CBIT 9182246989 ECE 
n 

PRAVALIKA CHITLOJU CBIT pravalikach22@gmail.com 7674969086 ECE 

Regards, 
Jyothi.MExecutive-HR 
T:040-672372 18|M:77999 12137 
Medha Servo Drives Pvt. Ltd. 
Email: jyothim@medha.com 
web:www.medha.com 
***********************k********w*********w********h*****w**************hhht*****kkk******* 

Disclaimer: The information contained in this e-mail and/or attachments to it may contain confidential data (or) 
privileged information of Medha. If you are not the intended recipient, any dissemination, use in any manner, review, 

distribution, printing, copying of the information contained in this e-mail and/or attachments to it are strictly prohibited. 
lf you have received this communication in error, please notifly the sender and immediately delete the message and 

attachments (if any) permanently. 
"Please consider the environment before printing this message." 
****w*w*****kkkhwwiew*wwhwkhkh**w*****w** ***kw **wwww*******w*** *w*****kww*wwwwR 
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Ryan 
Pgs19038_mba.puneet@cbit.org.in 

Pgs19039 mba.rafiuddin@cbit.org.in 

Pgs19063 mba.anuhya@cbit.org. in 
Pgs19081_mba.swathi@cbit.org.in 
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MBA 
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MBA 

MBA 

MBA Taraka Swathi 

8& 



5/27/2021 

C.B.I.T Mail-HCL I Final Selection Confirmation 

C.B.I.T 
E-MAIL & WER SERVICES Placements HEAD <placements@cbit.ac.in> 

HCL II Final Selection Confirmation 1 message 

Ketan Arora <KetanA@hcl.com> 
To: "placements@cbit.ac.in" <placements@cbit.ac.in> 
Cc: Ashish Bhalla «ashish.bhalla@hcl.com>, Preeti Sharma <preeti.sh@hcl.com>, Madnde <madhumita.m@hd.com> 

Thu, May 27, 2021 at 12:03 PM 

Murali 

Dear Dr N.L.N Reddy, 

Greetings!! Hope you are doing well. 

Thank you for your wonderful support in arranging the campus drive. 

Below Students also have been selected for the opportunity with HCL, Please communicate to respective student on their 
selection with HCL. 

Candidate name Email ld PG Specialization UG/PG Drive College Course 

Samyuktha Mantri Pgs19016 cse.mantri@cbit.org 
n CBIT CSE PG M.E/M. Tech 

pgs19012_cse.ramatenki@cbit. 
org.in 

Anitha Ramatenki 
CSE PG CBIT 

M.E/M. Tech 

Important Points: 

1.CTC offered: INR 6 LPA 
2. Selected Candidates should be illing to work on any assignment assigned by HCL Technologies including 24*7 

operations and Shifts, willing to learn. 

3. Selected Candidates should be wiling to work in any location within India or abroad as assigned by HCL 

Technologies. 
4. Service Agreement for 24 Months (as applica ble), incase leave HCL before completing 24 Months then liable to 

pay an amount of 1.25 lakhs INR to organization. 
5. Probation Period will be of 12 Months. 

Please Note: Their Joining with HCL is subject to BGV Cearance, Re-hire Policyincase applicable) and Eligibility criteria 

as follows: 
1. Minimum 70% throughout in academics(10,12Diploma, Graduation & Post Graduation) & no Backlogs. 
2. M.E/M. Tech Graduation passing Year 2021 & Specialization in CSE/IT/Circuit Branches only. 

nps://mail.google.com/mail/u0?ik= 1867fd42b48&view=pt&search=all&permthid=thre ad-f%3A17008922319577 179938simpl=msg-f%3A17008922319... 1/2 



5/27/2021 

C.8.1.T Mal- HCL I| Final Selection Cornfirmation Please acknowledge the email with consent that these students are blocked for HGL and should not be appearing for other organizations. All should join no 

Thanks, 

Ketan Arora 

HCL Technologies Ltd. 

www.hcltech.com 

www.hcd.com/ 

: DISCLAIMER:: 

The conenis or this email and any attachment(s) are confidential and intended for the named recipient(s) only. E-mail transmission is not guaranteed to De secure or ero eree as inormation could be intercepted, comupted, lost, destroyed, arive late or incomplete, or may contain viruses in transmission. ne e ma and ts contents (with or without referred erors) shall therefore not attach any liability on the originator or HCL or its affiliates. views Or opinions, y presentea in this emal are solely those of the author and may not necessarily reflect the views or opinions of HCL or its affliates. Any form ot reproducuon, disseminauon, opying. aisclosure, modification, distribution and/ or publication of this message without the prior written consent of authonzed representatve 
of HCL IS Stnctly prohibited. If you have received this email in error please deleie it and notify the sender immediately. Before opening any emal anaor attachments, please check them for viruses and other defects. 

nt&search=all&permthid=thread-f%JA1700892231957717993&simpl=msg-%3A17008922319.. 2/2 S./mail.google.com/mai/w0?ik=1867fd42b4&view=pt&.search=alspermihid=thread-f% 3A17008922319577170 



160117735106 Sai Tharun Bairi 
91216588991 
8309930909 
8374839839 
9182563086 
8367349804 

Ugs17106 ece.saitharun@cbit.org.in ECE-2 
160117735066 Kavya Madasu ugs17066 ece.kavya@cbit.org.in ECE-2 
160117735314 Akhilesh Thammishetty ECE-2 

160117735162 ugs17314 ece.thammishetty@colt.org.in 
Rahul Gundala ECE-3 ugs17162_ece.rahul@cbit.org.in 

21 160117735328 Govindolla Bhavani ECE-3 ugs17328_ece.govindolla@cbit.org.in 
22 160117735151 Kailas Salavath ugs17151 _ece.kallas@cblt.org.in ECE-3 8143503387 P. Vishwanath Anand 

Reddy 
23 160117734059 EEE-1 9398593656 

9010098316 
9502470036 
8374638090 

ugs17059_eee.vishwanath@cbit.org.in 

160117734302 -

KARRA NIKHIL REDDY ugs17302_eee.karra@cbit.org.ln EEE-1 

25 160117734046 Sai Charan Munjala 
ugs17046 eee.sal@cbit.org.in EEE-1 

160117734017 Swetha Lenkala EEE-1 ugs17017 eee.swetha@cbit.org.in 
160117734040| NIKHIL REDDY VAKITI| ugs17040_eee.nikhil@cbit.org.ln 

27 
EEE-1 B099096229 

28 160117734081 M Kalyan Sai Vinay 8639357814 EEE-2 ugs17081 eee.kalyan@cbit.org.in 
29 160117734120 Rayankula Yeshwanth EEE-2 Ugs17120_eee.yeshwanthe@cbit.org.in 7730020314 
30 160117734078 Harshith Molugu ugs17078eee.harshith@cbit.org.in EEE-2 9398324852 
31 160117737019 Sanjana Malthumkar Ugs17019 it.sanjana@cbit.org.in 7995670249 IT-1 

32 160117737030 M.Yogitha Nandini ugs17030_It.yogitha@cbit.org.in 8919369434 
33 160117737033 Bodige Aravind Kumar IT-1 ugs17033_it.aravind@cbit.org.in 9505685973 

160117737081 Sindhu Sreeram ugs17081 Jt.sindhu@cbit.org.in IT-2 9182291591 
160117737116 Vikas goli ugs171116 it.vikas@cbit.org.in IT-2 8465977640 

Alankrutha Reddy 

Barlapally 
6 160117737063 ugs17063 Italankrutha@dbit.org.in IT-2 

9182968225 
37 160117737 101 Prashanth Gopathi ugs17101 it.prashanth@cbit.org.in 

ugs17109 it.sanjay@cbit.org.in 

IT-2 9182469567 
8309643209 160117737 109 Kalwa Sanjay Kumar 38 IT-2 

39 160117737313 Hamilpur shivani ugs17313 1t.hamilpur@cbt.org.in IT-2 9908587610 
Important Points: 

1. CTC offered: iNR 4.75 LPA 
2. Selected Candidates should be willing to work on any assignment assigned by HCL Technologies including 

24*7 operations and Shifts, willingg to learn. 

3. Selected Candidates should be Willing to work in any location within India or abroad as assigned by HCL 

Technologies. 
4. Service Agreement for 24 Months (as applicable). In case they leave before completing 24 months, they 

are liable to pay 1.25 lakh to the organization. 

5. Probation Period will be of 12 Months. 

Please Note: Their Joining with HCL is subject to BGV Clearance, Re-hire Policy(incase applicable) and Eiigibility 

criteria as follows: 
Minimum 75% throughout in academics(loth, 1zth/ Diploma & Graduation) & no Backiogs. 

1. 

2. B.E/B. Tech Graduation passing Year 2021 & Specialization in cSE/IT/Circuit Branch only 

Please acknowledge the email with consent na se suaents are blocked for HCL and should not be 

appearing for other organizations. All should join HCL 

Madhumita Murali 
HCL 
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Deloitte. Deloitte Tax Services India Private 
Limited 

Opposite Meenakshi Tech Park, 10th 
Floor, 
Survey No. 41,Gachibowli Village, 
Ranga Reddy, 
Hyderabad, Telangana - 500032 

Tel:+91 040 67621000 
www.deloitte.com 

05/07/2021 

Mr. K Surya 

35-72/8/1, Pt-136, Ground Floor 
Brundavan Colony, GK Colony, Neredmet, 
Hyderabad - 500094 

Subject: Offer of Employment 

Dear K Surya: 

On behalf of Deloitte Tax Services India Private Limited (the "Employer" or "Company", I am pleased to 
confirm our offer of employment to you as Consultant I - Tax based in Hyderabad. As you are aware, the 
business operations of Deloitte Tax Services India Private Limited ("Employer") are closely aliyned with the 
professional services provided by Deloitte Tax Services LLP. In accordance with the level mapping with U.S., 
your position as is closely aligned with the position of Tax Analyst of the Employer. This title alignment is 
provided for informational purposes only and does not create any additional benefit, entitlement or obligation 
with regard to your employment with the Employer. We extend this offer, and the opportunity it represents, with 
great confidence in your abilities. You have made a very favorable impression with everyone you met and we 
are excited with the prospect of you joining our organization on November 15, 2021. 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of 
your joining the Employer. During your employment, the Company may require you to work on any project that 
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at 
designated work space and location as may be decided by the company. 

As part of your annual compensation. you will receive a Total Salary of Rs.5,50,008/- and, will be eligible for a 
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of 
your Total Salary. The actual paid amount could vary depending upon the business and individual performance 
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be 
subject to statutory and other deductions as per Employer policies and practices. The details of your 
compensation breakdown are provided in the attached Annexure A. 

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs.70,000/- subject to your 
reporting for full-time employment on November 15, 2021. This amount will attract applicable taxes and will 
be processed as part of your first month's payroll. You will have an obligation to repay the entire amount of 
your joining bonus if you resign your position or are terminated for cause by the Company within one year of 
your start date. 

Regd. Off.: Floor 4, Deloltte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad 500032, Telangana, India 
GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 
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Annexure A 

Mr. K Surya Consultant I - Tax 

Description Monthly Annual 

(Rs. per month) (Rs. per Annum) 
Basic Pay 16,050 1,92,600 
House Rent Allowance (HRA) 8,025 96,300 
Special Allowancels & i 10,681 1,28,172 
Leave Travel Allowance? 1,605 19,260 
Meal Card3 2,200 26,400 
Differential Allowance(L) 5,347 64,164 
Employer's contribution to PF 1,926 23,112 

Total Salary (in Rs.) 45,834 5,50,008 

Variable Bonus You will be eligible for a performance linked variable bonus. If 
applicable, it will be paid out on the 31st of August on the basis of 
your performance and performance of the business 

Medical Insurance 1,870 22,440 Premium 

The Variable Bonus will vary, primarily based on your performance and the performance of the business, during the Employer's fiscal year which is June through May. Your performance will be formally assessed as a 
part of the Employer Performance Review Cycle Process. At your level, the variable bonus opportunity could 
range from 0-10% of your Total Salary. The actual paid amount will vary depending upon the business and 
individual performance and in some circumstances, could exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer on August 3 lst following the close of the fíiscal year. For employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid on August 31st of that subsequent year. The Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation of, and any determinations reiated to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. 

All compensation and benefits are based on employee's position with the Employer in India. 

Contd/ 



42 160117734054Snvastav Sripadi 

43 160117734057Atheli Vijay Chandra 

EEE-1 ugs17054_eee.srivastav@cbit.org.in 
EEE-1 ugs17057_eee.vijay@cbit.org.in 

EEE-1|ugs17060_eee.yoganand@cbit.o 
Ugs17088_eee.maniver@cbit.org.in 

IT-1ugs17013_it.prerana@cbit.org.in 

8309184234 
|8309129684 
8328614055 
944077 1684 
9030316850 
986675743 
9542824868 
7893498346 

44 16011773406 Yogana Sagar Sugu 

45 160117734088 Maniver Reddy Tummala 

46 160117737013 Prerana Rajole 

47 160117737023 Spoorthy Reddy Chappidi 

48 160117737038 Hemanth Reddy Kakarla 

49 160117737099 Nitin Reddy Vatt 

50 160117737072 Nikhita Reddy 

51 16011773708qShivan Datha B 

EEE-2 

IT-1 ugs17023_it.spoorthy@cbit.org.in 
IT-1 ugs17038 it.hemanth@cbit.org.in_ 

ugs17099 it.nitin@cbit.org.in 
ugs17072_it.nikhita@cbit.org.in 

IT-2 usg17080_it. shivani@cbit.org.in 

52 160117737091Dharani Kumar eddy Gow IT-2 ugs17091_it.dharani@cbit.org.in_ 

IT-2 

IT-2 8860892345 
8500174205 
I799776 18-47 

Deloitte Tax 

53 160117733084Abhilash Devinuri 
54 16011773307 Prakashitha Jaladanki 

CSE-2 ugs17084_cse.abhilash@cbit.org.in 

ugs1707o_cse.prakashitha@cbit.org.in 
cSE-2 ugs17087_cse.anudeep@cbit.org.in 
CSE-2 ugs17118_cse.vidyadhar@cbit.org.in 

ugs17111_cse.sharath@cbit.org.in 

9360757965 
CSE-2 9502385800 

55 160117733087Anudeep Kandula 

56 1601177331 18Vidyadhar Pogul 

57 16011773311 1Sharath Chandra 

58 160117733178Sujan Chithaluri 

9951098734 
9542587468 

CSE-2 9700605174 
ugs17178_cse.sujan@cbit.org.in 7780511491 

9849055577 

CSE-3 

ugs17129_cse.jyotika@cbit.org.in 59 1601 17733 129Jyotika Koneru 

60 16011773702 1shivajyothi chidura 

61 160117737004Divisha Sri Sanjana Madup IT-1 ugsl7004_it.divisha@cbit.org.in 

CSE-3 

IT-1 ugs17021_it.shivajyothi@cbit.org.in 8639937654 
9618482200 

ugs17044 it.pavan@cbit.org.in 
IT-2 ugs17067_it.apurva@cbit.org.in 

817912477 
|798120803 

IT-1 62 160117737044 Pawar Pavan 

63 160117737067 Apurva Karne 
06011773711S Venkata Srinivas Kompally T-2 ugs17115it.venkata@cbit.org.in 

65 160117737069 Meghana Reddy Yeddula 

9666692492 

900004955 IT-2 ugs17069_it.meghana@cbit.org.in 
Deloitte Audit 

EEL-2 ugs17070_eee.shrinija@cbit.org.in 9618413520 o6 16011773407 Gilakathula Shrinijja 

7 160117735101 Prajay Reddy Minuka 
68 16011773512Divya Sree PV 

9177983699 
9701220597 

ECE-2 ugs17101_ece.prajay@cbit.org.in 

ECE-3 ugs17125_ece.divya@cbit.org.in 



1 601 1 77 34302_Karra Nikhil Reddy_HCL

OFFER & APPOINTMENT LETTER

Offer Release Date: October L4,2021

Dear KARRA NlKHlt REDDY,

L6-4-490
Shivanagar, Warangal,
Telangana, lndia, 506002

Dear KARRA NIKHIL REDDY, service

Congratulations! With reference to the interviews conducted by HCLTechnologies Ltd (herein referred as "HCL" or
"Company"), we are pleased to inform you that you have been selected for employment in our organization as Software
Engineer in band E1.

ln the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least - keep your
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on October 74,2021 at 9:00 A.M at the following address BengaluruSEZ-T4-U2-L,2,!-ex4,7-

ex2,8-4-6.Your joining would be subject to successful completion and compliance with the pre joining requirements as

applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries including our lnfrastructure , BPO division etc. ln line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be

in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total Compensation will be INR 4,75,000 per annum, outlined in Annexure l.

You will be required to sign a service agreement of 24 months with a surety amount of INR 1.25 takhs, This amount
shall be payable to the Company only on the event of your separation from the company before 24 months from the
date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexqfe ll.

On the date of joining, you would be required to submit the documents listed in Anne{gle 1!1. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure lV provides details on the various compensation components and selected benefits that we offer you as a

part of the HCL family.

HCL Confidential flq#L

i i::: i r: lj';:ti.l.:r,:fir) I lrl:
'1.,. . ., l: , ',i.. : . .'.111 .fj-i'/r:?,:..:.1):..t1

1r,t , -itrt ,t-t-, i.-r,l-'ll'-Lt:i,t-.' :i''\

,\xi'lt l,?.,.:i"'!i.i 1....1,';-.i ii,l tl:i "l.lh4;

ll:t:t?iqr.-r. . I'i:: :,41I;,1, !* llr .:iF.;t.c.llr:pri.r ri.'11111 ,,r.
$& .r.:'.gt ': ;:*1
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1 601 1 7734062_c Jhahnavi CTS Cognizont

22-Mar-2021

Dear Jahnavi Guduri,
B.Tech/B.E., Electrical and Electronics Engineerlng
Chaitanya Bharathi lnstitute of Tech, Hyderabad

Candidate lD - 15088161

Thank you for exploring career opportunities with Gognizant Technology Solutions lndia private
Limited ("cognizant").You have successfully cleared oui initiat selection process and we are pleased tomake you an offer of employment. This otfei is based on your profile and performance in the selectionprocess.

You have been selected for the position of programmer Analyst rrainee

During your probation period of 12 months, which includes your training program, you will be entiiled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This intludes an annual targei incentive of INR 22,soo
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as illedical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performan"" 

"nd 
your performance.

The other details about your compensation are detailed in compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450'740/-. This includes an annual target incentive of INR 22,5OOt- as wefl as Cognizant,s contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and praciices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1 This appointment is subiect to satisfactory professional reference checks and you securing a minimum
gf 60% aggregate (all subjects taken into consideration) with no standing arrears in your. Cirirrtion/post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response fromyou within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing. employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as cognizant may request.

3' Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of in"i" ,r p"i your cottege
processes while in the final semester and continue with skill building until you join Cognizant. inis forms a
critical part of your employment with cognizant. Your onboarding with cognizant"would be prioritized
based on the successful completion of same. ln event of non-comf,letion of i'he lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 25



Stricily private and Confidential

Date:24-Mar-2021

Lavanya Telapudi
c9324540

H.No:1 -1 3,ponnekal(v),khammam(m),khammam

9182705791

Dear Lavanya Telapudi,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture solutions pvt. Ltd.
("Company or Accenture as the case maybe") in our Advanced Technology center, lndia as per the below terms and
conditions:

Job Profile - Application Development Associate

Management Level-12

Job Family Group - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGpA or above, as well
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
after your effective start date.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will recelve an email from onboarding.doc.ase@accenture.com. you are expected to
confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

\ierete* ti.1 f +l: 2t21

Referen ce I d : b7 44ef7 4- 1 ebc-4c3d-9b42- 1 d1 ba4Of2fbe 1
Signed By: Mahesh Vasudeo Zurale

C i:n*i4 er-+' t, $ igr t:\ti ; t:

EJf;E
i'r!
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{nno*nika}

,9el 3

Lavanya V (Multiplier A1... Jut 31

to me, recruitment, placemen... rz

Dear Mounika,

Greetlngs fronr Multiplier Al Solutions!!!

Congratulationsl your profile got selected for the role
'''of Digital Marketing & Presales Execuitve in the final

interview. Please initiate the joining formalities ASAP. lf
you have any queries or concerns regarding your offer

;t nd the HR policies ptease feel free to reach us

al r * * r uilr* * rzt @ ;r t s*,xt, pl a * { ffi *l *ta * ffi * " * * "

Also please give a confirmation lf you are lnterested to
take up this offer.

It is requested that you begin your joining formatities
with a simpte bank account opening at HDFC Bank

through an online process so as to avoid any delay or
r:nnfl leinn in vnt lr inininn anrl nnhnnrr{inn nrr^rr\a<:rr hllalra

27



1 601 1 7734065_Neha Saraswathi_Capgemini

Candidate ID: 4869971 t935872,

Date of Joining: 091071202i ,

Joining Location: Hyderabad,

Designation: Analyst,

Dear Neha Saraswathi A,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

i-

2. iVerification of master data sheet, which contains your detailed information.

.. 
:

Please report by 8:30 am at Hyderabad office, for joining formalities as per the address mentioned below:

Address

capgemini rechnology services lndia Limited. lr park 1,115 t 32&3s, Nanakram Guda,Gachibowli, Hyderabaii - 500 032

Page 1 of23

28



160117734066-Tuppathi priyanka_Cognizent COgniZAnt

22-Mar-2021

Dear Priyanka Tuppathi,
B.Tech/B.E., Electronics and Electrical Engineering
Chaitanya Bharathi lnstitute of Tech,Hydeiabad

Candidate lD - 15088165

Thank you for exploring career opportunities with Cognizant Technology Solutions tndia private
Limited ("cognizant").You have successfully cleared ou-r initial selection process and we are pleased tomake you an offer of employment. This orei is based on your profile and performance in the selectionprocess.

You have been selected for the position of programmer Analyst rrainee

During your probation period of 12 months, which includes your training program, you will be entiled to anAnnualTotalRemuneration (ATR) of INR 401,988/-. This intludes an annuattarget incentive of INR zz,sooI as well as cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Lifelnsurance. The incentive amount may vary, depending on Cognizant's performan"" und'your performance.
The other details about your compensation are detailed in compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneiation (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,soot- as weil as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and pr""ii"", in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1' This appointment is subject to satisfactory professional reference checks and you securing a minimumoj 60% aggregate (all subjects taken into consideration) with no standing arrears in your Giaiuation/post-
Graduation.

This offer from cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any iesponse rrom
you within this time-period, this offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2 Prior to commencing. employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documenti as cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) prograr. fn"r" programs
focuses primarily on technical skills development. You could enroll in either or inei" ,, p.. your collegeprocesses while in the final semester and continue with skill buitding until you;oin Cognizani. ihi, forrr. 

"critical part of your employme.nt with Cognizant. Your onboardin! with-Cognizant"woutJ be prioritized
based on the successful completion of same. ln event of non-comiletion of ihe lnternship or continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Rl'qd. Office: 1151535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai- 600 097 29



Strictly Private and Confidential

Date:20-Sep-2021

Ravali Lankalapalli
c10135086

7-114E1102, Aditya Sugandhi Residency, HUDA colony , Nallagandta village Hyderabad

81 06287326

Dear Ravali Lankalapalli,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions

("Company") in our Advanced Technology Center, lndia as per the below terms and conditions:

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

Pvt. Ltd.

Please refer to:

. Annexure I for the compensation and benefits details
o Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". you

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

Versron 2 1 (F*i:2021)

Referen ce I d : 49a80d 3 4 -421 7 -48 1e-99a4-7bb 04aec225O 1

Signed By: Mahesh Vasudeo Zurale

cendid*i*'s $ign*tur*
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Stdctly private and Confidentiat
Date:l 7-Feb-2021

Abhiroop Manikonda
c9200r76

2-2-1 1 OS IbkJ mlg.1 I l,bahkammakunta, ba g h amberpef
9701053632

Dear Abhiroop Manikonda,
Based on our recent discussion with you, we are pleased to extend an ofler to join Accenture solutions pvt. Ltd.("company or Accenture as the case maybe") in ourAdvanced rechnology center, lndia as per the below terms and
conditions:

Job Profile , Application Development Associate
Management Level-l2

Your employment with Accenture will be govemed by the clauses mentioned in the attached ,Terms of Employment.
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to thls offer- This offer and your employment with Acceniure is subject to successful completion of the
qualifying examination from your college with an aggregate of 6so/o and above or 6.s cGpA or above, as well
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
afler your effective start date,

Pre'onboard Leaming Module: As you are aware that as part of providing our new joiners a unique leaming experience,
Accenture proposes a leaming module- Technology Fundamentals online Leaming program (Hereinafter. program.). This
program further enhances and further detalls the tralning opportunlties and terms of training / assessments lhat were
previously mentioned in your Letter of lntent. The training module For the program will be made available to you at leasl 3
months before onboarding to give you a reasonable time to laam at your pace and comfort and prepare for the ensuing
assessments.

#WvoaV
Vsr$rgn $.A Jan 2021

Re fere n_ce I d : 1 T cT a34a-4 0c g-45 1 1 -g2Ab 4 B 530 fcT8e c3 1Signed By: Mahesh Vasualo ZJril'e---'

Cilrr dicla le""s S i g nalure

Job Family Group - Software Englneering

trfifiEItr
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BE YOURSELF, 
MAKE A DIFFERENCE accenture 

Strictly Private and Confidential 
Date:11-Feb-2021 
SAI SUMANTH KANDHAGATLA 

c9184096 

No 4-123, Teachers Colony, Athwelly, Medchal (501401), Hyderabad, Telangana 8639192364 
Dear SAI SUMANTH KANDHAGATLA, 
oEsed on our recent discussion with you, we are pleased to extend an offer to join Accenture Soiutions Pvt. Ltd. Ompany or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and conditions: 

Job Profile - Application Development Associate 
Management Level-1 2 
Job Family Group Software Engineering 

Your employment with Accenture will be governed by the clauses mentioned in ihe attached 'Terms of Employment effective from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well 
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective start date. 

Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique leaming experience, Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). This 
orogram further enhances and further details the training opportunities and terms of training l assessments that were 
nreviously mentioned in your Letter of lntent. The training module for the program will be made available to you at least 3 months before onboarding to give you a reasonatble time to learn at your pace and comfort and prepare for the ensuing 
assessments. 

Candidate's Signature 
Version 6.0 Jan 2021 

Reference ld: 3a6997bd-f7 11-42d5-9457-7a4753f7081e 1 

Signed By: Mahesh Vasudeo Zurale 

4-06 



Details of the program 

Under the program, the leaming modules hosted on a technology platform will prepare you to be code ready. 

gram and assessment are reiterated as under: 

Before onboarding/joining A 
gjoining Accenture, you will need to go through the Technology Fundamentals assessment bases 

on the Pre-Onboard online leaming program that was provided to you. 
clearance of the program assessment in the first attempt along with the completion of Pre-Onboard 

eaming program content, you will be eligible for a leaming Incentive of INR 10,000 

On 

yu ail in the first attempt or do not complete your pre-onboard leaming, you will not be eligible for any leaming incentive. 
To clear assessments for the progran ram, you are required to score minimum 60% marks in each assessment test for CpOgram. if you are unable to score 60% in the first attempt, you will have up to two additional atemps and wi Derequired to score minimum 65% marks to ciear the assessment for the program. g each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 
to clear the assessment. 

TOur employment and onboarding with Accenture is subject to your successful completion of the assessment Of the prOgramwithin stipulated period for Accenture to provide you date of joining), as mentioned above. Should you not clear 
same this offer shall become redundant and will be revoked. 
FoSt Successtul completion of the aforementioned assessment and upon joining the Company further training program(s) 
will be conducted for a specific duration on the specific skill set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear. You are required to score minimum 60% marks in each 
test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to 
two additiornal attempts to score the same to clear the training. Your employment with Accenture is subject to your 
successful completion of this training as mentioned above. If you are unable to complete the Accenture specific training 
program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10 
outlined in the Terms of Employment. 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may 
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your 
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the 
instance of failing these tests namely the druglalcohol/substance test, Accenture may, in its sole discretion, elect to 
terminate or suspend your employment immediately. 

In the event a government body/Authority exercising its Jurisdiction and statutory power/Authority seeks information 
pertaining to any aspect of your empioyment, tne uompany shall provide such information to the government 
hodv/Authority without any notification to you. Ihe above shall be applicable to information pertaining to your employment 
heina shared in pursuance of statutory requiremenisrcompidnce. TOu may belong to this category and your details will be 
disclosed to these authorities. 

Version 6.0 Jan 2021 

Candidate's Signature 



ur acceptance of this Offer and Terms of Employment with Accenture, please confirm your 

on by logging on to Accenture Recruitment Portal 
(https://india.jobs.accenture.com/default.aspx) using 

reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the 

er, post which the iink will be disabled for you. If we do not receive your response before the expiration of 

ofau n days) from the date of this letter, the terms of this Offer of employment will be deemed to have been 

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are 

rdto provide all documentation identified in Annexure ll along with the singed copy of this Offer leter and Terms of 

Employment. 

ATTer accepting this Offer, we encourage you visit Countdown to the compay 

CCenture.com/Microsites/countdown/ Pages/welcome-india.aspx). This online, interactive welcome site will 

you Successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an 

neresting overview of Company history-as wellas tips on how to develop yourself(and your career) in the future. 

Ese you have any feedback/suggestion or have any query, feel free to write an e-fnan 

http:/indiacampus.accenture.com/candidate 
E OK TOrward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of 

you and look forward to your joining us. 

Yours sincerely, ACKNOWLEDGED AND AGREED: 

Wwala 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Center, India [ Insert full legal name] 

Version 6.0 Jan 2021 
Candidate's Signature 
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qFFER OF €MPLOyMENT

Dear Akshith Nagelty.

welcome to LTI (hereinafter referred as the "cornpany"). congraturations on successfu[y compretrngour rnitrar selection process and being ,etected a5 

'raduet' 
Engrncer Trarnee.

You wrll also be issued
meerins the errgbilitri;,L.i;"ir',rfiffitj:r,ffiIil:;ithe tirne or your ioininsLn subiect to you
The date of commencement of training and venue for reporting wiil be inurnated to you iri advance.

ilJi-r--t1ffi1:[tiri:"-?il]J::: continuousrv apprarsed and vourconfirmarion ,s subjected to

A$ a part of your transition from campus to corporate wodd, you may be engaged in various learningand developrnent programs prior to yourlorning LTl. you ,.u ii,*ruro.. requested to activelyparticipate in such programs and add maximum varue to rou, pioi*rrinar and personargrowth.

rEHft4sANO aoNptTloNs
1. lncrernents and promotions

Your perforrnance and contribution ro LTI will be an important consideration for your salary

i,lllll-Tii;promotions 
and vour career progressions which is subiect ro cornpany,s porrcy and

Oyerscas Deputationlnternrtianal Assigfrment
It would be to your advantage to possess a valid. passport and driving 6cense. rn case you do notarready have one, you are required to appry for the same at your own expense.Based on the busrness requirernentr and'your perforrnance, ,"" ,r, u- given an rnternationarArrignmenr subjected to the gurdellnes defined by the Comp;;; '

Oocuments
Yaur alf er ls sublect to you submittrng all the mandatory documents at the trme of j,rnirrg, thedetarl: of whrr'h wtll be inttmated to yiu prior toyourioining Lrr you may arlo neerj ti: submrtrslher tuch dt:c\:menls al Company deems fit From tlrne to tlme.

[?t

Date: October 1S, 2020
Refr lTllHR/Campus120Z1

Namei Akshrrh Nagelly

College: CJraltanya gharattri fnstitute of Techrology

1 60 1 17 7 3407 4 _Akshit Na get ti_LTt

2.

3.

i;;rill I tl {i 34



1601 1 773407s-M.Arun Kumar_cognizant COgniZAnt

22-Mar-2021

Dear M Arun Kumar,
B.Tech/B.E., Electrical and Electronics Engineering
Chaitanya Bharathi tnstitute oi fecn,UyJe[UaO

Candidate lD - 1S0g8174

Thank you for exploring career opportunities with cognizant Technology solutions lndia privateLimited ("cognizant")'You have successfully cleared ou-r initiar serection process and we are pleased tomake you an offer of employment. This offei is based on v"ri pi"rr" and performance in the selectionprocess.

You have been serected for the position of programmer Anaryst rrainee

During your probation period of 12 months, wh]9n includes your training program, you will be entifled to anAnnual rotal Remuneration (ATR) of INR 401,988/-. This inhudes an annualtarget incentive of INR 22,soo/- as well as cognizant's contribution of INR 19,500/- towards oenents such as Medical, Accident and Lifelnsurance' The incentive amount may vary, depending ;, c;g;;r;i,s performance and your performance.The other details about _your compensation are detail"i in- Corpensation and Benefits. yourcompensation is highly confidential and if the need arises, yo, ,"y Jir"rs it only with your Manager.

on successfulcompletion of the probation period,.clearrng the required training assessments and subjectto you being part of a delivery project, your Annual Total iemuneiation (ATR) woutd stand revised to INRRs'450'740/-' This includes an annualiarget incentive ot rrli zi,iodl- 
". 

well as cognizant,s contributiontowards benefits such as Medicar, Acciden-t and Life tn"rr"n"e, 
"s 

appticabre.

Your appointment will be. governed by the terms and conditions of employment as presented inEmployment Agreement. You will also be governed by the other rules, regulations and practices in vogueand those that may change from time to timj.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter andother communications shared with you.

Please note:

1' This appointment is subject to.satisfactory professional reference checks and you securing a minimum

STlJ:,ilt:-gate 
(all subjects taken into considerationl witn no sianding ,rr"rr.'i, v"ri6iroration/post-

This offer from cognizant is valid for 3 months and hence you are expected to accept or decline the offerthrough the company's online portal within this time-perioo. tn caie we do not receive any response fromyou within this time-period, this offer shall stand withdrawn and witt oe considered as void. Any extensionto the offer validity will be at the sole discretion of Cognizant

2' Prior to commencing, employment with cognizant you must provide cognizant with evidence of yourright to work in rndia and other iuch documenti as cognizanimav request.

3' Prior to joining cognizant, you must successfully complete the prescribed lnternship or continuous skillDevelopment (CSD) program as detailed below:

At cognizant, we invest in skill and capability development of our campus selects even before they join us.This is through cognizant lnternship ano continuoui st<itt oevetopmJnt (csD) program. These programsfocuses primarily on technical skills development. you could enroll in either of these as per your collegeprocesses while in the final semester and continue with skill ouitJing untit you join cognizant. This forms acritical part of your employment.with cognizant. Your onooiroini witn cognizant would be prioritizedbased on the successful completion of saire. ln event of nor-com[letion of the lnternship or continuousSkill Development program, Cognizant may at its sole discretion ,"rbk" this offer of employment.

Rl'qd' offlce: 115t535, old Mahabalipuram Road, okkiam Thoraipakkam, chennai- 600 097 35
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OFFER & APPOINTMENT LETTER

Offer Release Date: September 27, ZO2!

Dear M, Harshith,
H. NO 10-4s4 / tl L,P.V.N COTONY,
MIRZALAG UDAMALKAJG lRt, Hydera bad,
Telangana, lndia,.

Dear M. Harshith, service

Congratulations! With reference to the interviews conducted by HCLTechnologies Ltd (herein referred as,,HCL,, or
"Company''), we are pleased to inform you that you have been selected for employment in our organization as Software
Engineer in band E1.

ln the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least - keep your
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on August 3l,2o2l at 9:00 A.M at the following address chennaisEZ-sDBl-All ex
4FttB,1D,2A,2B,2c .Your joining would be subject to successful completion and compliance with the pre joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries including our lnfrastructure , BPO division etc. ln line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organlzation will be
in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total compensation will be INR 4,75,000 per annum, outlined in Annexure l.

You will be required to sign a service agreement of 24 months with a surety amount of INR 1.25 Lakhs. This amount
shall be payable to the Company only on the event of your separatlon from the company before 24 months from the
date of Jolning.

You will be on probation for a period of 1.2 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure ll.

On the date of joining, you would be required to submit the documents listed in Annexure llt. please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

4*nexure lV provides details on the various compensation components and selected benefits that we offer
part of the HCL family.

you as a

HCL Confidential HGE
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23'd Nov 2021

To,

Mathalapuram Himanth Kumar,
Hyderabad.

OFFER LETTER

Dear Mathalapuram Himanth Kumar,

Please refer to your apptication and the subseguent interview with us. We are happy to inform you that
you have been setected by us for the position of "Associate Engineer" Department: lnfrastructure at..SCHNABEL DC CONSULTANTS INDIA PRIVATE LIA{ITED."

We are, therefore, pteased to appoint you in the permanent emptoyment of this Company on the
fottowing generaI terms and conditions of employment.

1. Your consotidated salary is Rs.6,00,000/- p.a., (Six Lakh Onty) and other emoluments witI be as
per Appx 'A'.

1601 1 7734079_Mathalapuram Himanth kumar Ctrls

[)sc**o"*t
rlti,:r::' :;r:ii.;t::r;

During your emptoyment with this company, you witt be bound by such rules and regutations at any
time, and also by such [ega[ requirements as may be applicabte. you are expectej to give to the
company, your best efforts, attention and commitment. You are expticitty advised to r|frain from
any such activity, whether for monetary or any other considerations, as miy become in our opinion,
a hindrance to your performance.

You are, by virtue of emptoyment with this company, required to do work atlied, ancittary or
retated to incidentaI to the main job. Simitarty, you may be asked to do any other jo'b within your
competence as judged by the company, depending upon the exigencies of the situition.

During the course of your emptoyment with us, you witt come in possession of the knowtedge of
the trade and methods of the business. lt is essentia[ that you under take to maintain totat seclrecy
about at[ the information, knowtedge, or such other matters. You shatt not by yoursetf or througit
others, atlow the same to be used in any manner detrimental to this company either during yoir
employment or thereafter.

2.

3.

4.

Strictly Confidential
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1601 17734080 Y-lndrasena Redd

Date:11-Feb-2021

Vukanti lndrasena Reddy
c9184098

58-9-170, Rampet, kadipikonda, kazipet

9866142439

Dear Vukanti tndrasena Reddy,

Based on our recent discussion with

("Company or Accenture as the case

conditions:

Strictly Private and Confidential

you, we are preased to extend an offer to join Accenture sorutions pvt. Ltd.
maybe") in our Advanced rechnorogy center, rndia as per the berow terms and

Job Profile . Application Development Associate

Management Level-12

Job Family Group - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ,Terms of Employment,
effective from your date of joining You are required to carefully read and understand these Terms of Employment before
responding to this offer' This offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65o/oand above or 6.5 cGpA or above, as well
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
after your effective start date.

Pre-onboard Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter,,program,,). This
program further enhances and further details the training opportunities and terms of training / assessments that were
previously mentioned in your Letter of lntent. The training module for the program will be made available to you at least 3
months before onboarding to give you a reasonable time to learn at your pace and comfort and prepare for the ensuing
assessments.

",re;'*orr 
*.* .ja* ?l:21 t Cx){inklgi #igr'rtiurt:

reference td : e9240c.7 a-21 sr -4b4g-b4f3-e 1 b 1 e00 1 a366 1Signed By: Mahesh Vasudeo Zurate- 
"
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1 60 1 1 77 34081 _MKatyanSaiVinay_HC L

lfiIcl*oms ts Discsver HCL- M Kaylan $ai vlnay

El$ i-onboard
k*lyan **i wi**y m, W*t4ffiye#;W*L"**tg

0ear M i{;ry!,:it Sa{ Vir}d}.

welcome to H{L Jechmf'loqrc5, we would ftke ro lhank you for occeptrng the offer of ernployment wilh HCL Technologies Ltd.

As a nerl slep' please login to l' 't--,ll-'-' 
.tl 

fulfrll lhe.lorning formaliries.onlrne*you may recollecl lhat rn our previous communrcation,w* had explained thatthe**arc maodtstory fo.m6,iiie* to coniptere rtre;t;il;rg'il;-.liiease ignore ir a*eady dooe)

lltst*vtt lltL fias a coniprehens we <t*kne pinng lotut tor yaw eose . your arcess to ;}i$ cover HCL has ake,dy beefi {,cl,yale d anrl wittremarn acfrve riti l5 day$ ftom your date ot pinig.

To login, please use the folrowing credentials; {rfie credent ars shared n previous Mait)

Logrn ld:

NAle: "ll ';1rt; t:1, rn)"t ftr'^t;.1111;tt t ll,tt: 1:;ll:t*<yr1, tl:;i: {:*ttStt? yA,:,:,;x*rtl irt,Lr'i* lt;l..:.t:

ln*a*e you hav* aknady filbd lhe torfi kitilll!, the infaffialion will be avoilable lo you it a nsfi4ditabla mode.

Shouldlouhave0nyqueston$,ple0seteeltree(ogelintouchw[hyourRecrutte,!.i:,1111..,,,,J1y1.;)l,a

AII the best drld welconre to HCL Trchnologies!

$tuuercly,
Hf;L Technologire

2* ewry
?
4
/4

*** lxltf.{ h +*fi

WffiK
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1601 17734083_Nenavath Kishan_Cognizent COgniZAnt

22-Mar-2021

Dear Nanavath Kishan,
B.Tech/B.E., Electronics a.nd Electrical Engineering
Chaitanya Bharathi tnstitute ot r""hfrvJ"il'O]i

Candidate tD - 15088182

Thank you for exploring career opportunities 
.with cognizant rechnology solutions lndia privateLimited ("cognizant") Vou have t,.i"""tsirrrv cteareo oui-initl"i'sere_"tion process and we are preased toI:::#' 

an orrer or emptovme"i ih;;rr;; i;G;;i;;';;1 ilor" and perrormance in the serecrion

You have been serected for the position of programmer Anaryst rrainee

During your probation period. of 12 months' 
ryry9l includes your training program, you wiil be entifled to anAnnual rotal Remuneration (ATR) of ir'rn iol,saal-. Thi. i";il;"iln 

"rrrrt target incentive of rNR 22,soo/- as well as cognizant's contribuiion oi rruii 19,s00/- to*"rJ, i"nJnts such as Medical, Accident and Lifelnsurance' The incentive amount ,"v ,"rv,'q"p'enoing ;n c-;;;;!" performance and your performance.The other details about your 
"o,i 

p"n.ltion are 
"oetait"i 

in- c_orpensation and Benefits. yourcompensation is highly confidential and if the neeo arisei,lo, ,ry oi""r." it only with your Manager.
on successfulcompletion of the probation o:Ii9d:,.l"aring the required ll1ling assessments and subjectto you being part of a delivery project, )/orr"nnnrrr totat iemunliriion (ATR) would stand revised to tNRRs'450'740/-' This includeg j.1'r1'nrri [arlei incentir" or rrun ii,i6bl- ,, we1 as cognizant,s contributiontowards benefits such as Medicat, ncciOen-tlnO r_ife tnsurancl]allppric"Ore.

Your appointment will be..governed by the terms and conditions of employment as presented in
ili'^"J#?iljtiff:ili|rt;Y;3#1llj,:'il oe go'e'neo bv the other rures, resuraiions and piactices in vogue

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter andother communications shared witn you. 
- - -'

Please note:

1' This appointment is subject to satisfactory professional reference checks and you securing a minimum
SflJ:,il'r:'gate 

(all subjlcts taren inio'co'nsideration) witn ,o ii*oi"g arrears in your Graduation/post-

This offer from cognizant is valid for 3 months and hence you are expected to accept or decline the offerthrough the companv's online portatwithin i'nir tir"-p"iili:i;;;;" do not receive any response fromyou within this time-period, this oner snair siano witirorawn ;.i;il be consioered as void. Any extensionto the offer varidity wiil be at the sore di;r;ti;; of cogniiint 
-' '- ""' vi

2' Prior to commencing employment with cognizant yo.u must provide cognizant with evidence of yourright to work in rndia an-d otnlr Jr"n oo";;fi: as cognizant may request.

3' Prior to joining cognizant, you must successfully complete the prescribed lnternship or continuous skillDevelopment (CSD) program as detailed below:

At cognizant' we invest in skill and capability oe-veronqglf of our campus serects even before they join us.This is through cognizant lnternship-Jno C6niinroui skirr oeveiopmJrt 1csol program. These programslocuses primarily on technical skills develofment. you couro eniii ii'either of these as per your coregeprocesses while in the final semester and continue with skill uuirJing untir you join cognizant. This forms acritical part of your employme.nt. witiL cognizant. Your 
"ro"rrliri ivrtn cognizant wourd be prioritizedbased on the successfui completion;;;;;;1, event.of non-"orir"iion of the rnternship or continuousskill Development program, cbgnizant mrv ,i iL sote discretion i"r[r"'tni, offer of emptoyment.

Rl'qd' office: 115/535, old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 0g7 41



160117734084-Choppakafla koushik_cognizant Cognizcnt

28-Apr-2021

Dear Choppakafla Koushik,
B.Tech/B.E., Electronics and Electrical Engineering
Chaitanya Bharathi lnst of Technotogy,Hy;erabaO

Candidate lD - 15088203

Thank you for exploring career opportunities with cognizant rechnology solutions lndia privateLimited ("cognizant")'You have successfully cleared ou-r initial s;lection process and we are pleased tomake you an offer of employment. This onei is baseo on y,ori pi"nr" and performance in the selectionprocess.

You have been serected for the position of programmer Anatyst rrainee

During your probation period of 12 months, 
ryhlql includes your training program, you will be entifled to anAnnual rotal Remuneration (ATR) of INR 401,988/-. this inttudes an annuat target incentive of INR 22,soo/- as well as cognizant's contribution of INR 19,500/- towards oenefits such as Medical, Accident and Lifelnsurance' The incentive amount may vary, depending o, cognirrni's performance and your performance.The other details about 

-your 
compeniation are detailed in compensation and Benefits. yourcompensation is highly confidential and if the need arises, you *ry Jir.rs it only with your Manager.

on successful completion of the probation period,.clearing the required training assessments and subjectto you being part of a delivery project, your Annual Total iemunelation (ATR) would stand revised to INRRs'450'740/-' This includes an ann-ualiarget incentive of ttli iz-,soot-as well as cognizant's contributiontowards benefits such as Medicar, Accidenit and Life tnsurance, a, appricabte.

Your appointment will be. 
-governed by the terms and conditions of employment as presented inEmployment Agreement, You will also be governed by the other rules, regulations and practices in vogueand those that may change from time to timj.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter andother communications shared with you.

Please note:

1' This appointment is subject to.satisfactory professional reference checks and you securing a minimum
1r 

olz aggregate (all subjects taken into considerationl witn no iiariing ,rr"r* in your Graduation/post-Graduation.

This offer from cognizant is valid for 3 months and hence you are expected to accept or decline the offerthrough the company's online portal within this time-perioo. tn 
""r"-*" do not receive any response fromyou within this time-period, this offer shall stand withdrawn and *irr o" considered as void. Any extensionto the offer validity wiil be at the sore discretion of cognizant

2' Prior to commencing, employment with cognizant you must provide cognizant with evidence of yourright to work in rndia an-d other iuch oo.rr"nti as cognizant may request.

3' Prior to joining-Cognizant, you must successfully complete the prescribed lnternship or Continuous SkillDevelopment (CSD) program as detailed below:

At cognizant, we invest in skill and.capability development of our campus selects even before they join us.This is through cognizant lnternship and continuous Skill oevetopmJnt (csD) program. These programsfocuses primarily on technical skills development. You could enroll in either of these as per your collegeprocesses while in the final semester and continue with skill ouitJing until you join cogni=Jnt. ini, forr. ,critical part of your employme.nt.with_Cognizant. Your onoo-roini witn cognizant would be prioritizedbased on the successful completion of saire. ln event.of ,on-"orf,l"tion of the lnternship or continuousskill Development program, cognizant may at its sole discretion r"rot . this offer of employment.

Rl'qd' office: 115/535, old Mahabalipuram Road, okkiam Thoraipakkam, Chennai - 600 097

EI
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1 601 1 7734085_Yeturipati S V Krishna Karthik_Cognizant
Cognizont

26-Aug-2021

Dear Yeluripati Karthik,
B.E., Electrical & Electronics Engineering
Chaitanya Bharathi tnstitute of Technotoly

Candidate lD - 1tt8709O

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia private
Limited ("cognizant").You have successfully cleared ou-r initial selection process and we are pleased tomake you an offer of employment. This orei is based on v"ri pi"nr" ano perrorma;";l; the selectionprocess.

You have been serected for the position of programmer Anaryst rrainee

During your probation period of 12 months, which includes your training program, you will be entifled to anAnnual Total Remuneration (ATR) of INR 401,988/-. This inludes an annual target incentive of INR 22,soo/- as well as cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Lifelnsurance The incentive amount may vary, depending on cognizant's performan"" ,rj youi perrormance.The other details about 
-your 

compensation are detailed in compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

on successfulcompletion of the probation period,.clearing the required training assessments and subjectto you being part of a delivery project, your Annual Total Remuneiation (ATR) i,voutd stand revised to tNR
Rs' 450'500/-. This includes an annual target incentive of INR 22,soot-as well as Cognizant,s contributiontowards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented inEmployment Agreement. You will also be governed by the other rules, regulations and practices in vogueand those that may change from time to time. Your compensation is hig[ly confidential ano if the needarises, you may discuss it only with your Manager.

Please note:

1- This appointment is subject to satisfactory background verification including professional referencechecks and you securing a minimum of 60% aggregate (all subjects taken int-o consideration) with nostanding arrears in your Graduation/post-Graduation. 
-

This offer from cognizant is valid for 3 months and hence you are expected to accept or decline the offerthroug.h the.company's online portal within this time-period. ln case we do not receive anyiesponse rromyou within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2' Prior to commencing. employment with Cognizant you must provide Cognizant with evidence of yourright to work in lndia and other such documenti as cognizant may reqiest.

3' Prior to joining cognizant, you must successfully complete the prescribed lnternship or Continuous SkillDevelopment (CSD) program as detailed below:

At cognizant, we invest in skill and capability development of our campus selects even before they join us.This is through cognizant lnternship and continuoui st<itl DevelopmJnt (CSD) program. These programsfocuses primarily on technical skills development. You could enroll in either of these as per your collegeprocesses while in the final semester and continue with skill building until you ;oin cognizanl. ini. iorr, ,critical part of your employment with cognizant. Your onuoaroini witn cognizant would be prioritized

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai- 600 097 43



1 601 1 7734086_Vijjagiri Manideep_ScHNABEL DC Sol Pvt.Ltd

[]g*HHIBHL
.-.,,{ ., ,,

23'd Nov 2021

To,
Vijjaeiri Manideep,
Hyderabad.

OFFER LETTER

Dear Vijjagiri Manideep,

Ptease refer to your apptication and the subsequent interview with us. We are happy to inform you that
you have been setected by us for the position of "Associate Engineer" Department: lnfrastructure at
.SCHNABEL DC CONSULTANTS INDIA PRIVATE LIMITED."

We are, therefore, pteased to appoint you in the permanent emptoyment of this Company on the
fotlowing generat terms and conditions of emptoyment.

1. Your consotidated satary is Rs.6,00,000/- p.a., (Six Lakh Onty) and other emotuments witI be as
per Appx 'A'.

During your emptoyment with this company, you wi[[ be bound by such rules and regutations at any
time, and atso by such [ega[ requirements as may be appticabte. You are expected to give to the
company, your best efforts, attention and commitment. You are explicitly advised to refrain from
any such activity, whether for monetary or any other considerations, as may become in our opinion,
a hindrance to your performance.

You are, by virtue of emptoyment with this company, required to do work attied, ancittary or
retated to incidentaI to the main job. Similarty, you may be asked to do any other job within your
competence as judged by the company, depending upon the exigencies of the situation.

During the course of your emptoyment with us, you witt come in possession of the knowtedge of
the trade and methods of the business. lt is essential that you under take to maintain total secrecy
about at[ the information, knowledge, or such other matters. You shatl not by yourself or through
others, attow the same to be used in any manner detrimental to this company either during your
emptoyment or thereafter.

2.

3.

4.

Strictly Confidential
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tleloltte. Deloitte Consulting India Private
Limited

Opposite to Meenakshi Tech park,
4th Floor, Survey No 41, Gachibowli
village,
Ranga Reddy, Hyderabad,
Telangana - 500032

Tel: +91 040 67621000
www.deloitte,com

081t91202t

Mr. Dharmoju Pavan Kumar
18-4-115/8, Street Number 5
Raghavendra Nagar,
Siddipet - 502372

Subject: Offer of Employment

Dear Dharmoju Pavan Kumar:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Analyst based in Hyderabad. We extend this offer, and the
opportunity it represents, with great confidence in your abilities. You have made a very favorable impression
with everyone you met and we are excited with the prospect of you joining our organization on September 27,
2021.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs.6,00,000/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-107o of
your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs.100,000/- subject to your
reporting for full-time employment on September 27,2021. This amount will attract applicable taxes and will
be processed as part of your first month's payroll. You will have an obligation to repay the entire amount of
your joining bonus if you resign your position or are terminated for cause by the Company within one year of
your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as

reimbursement, rvlrich could be refbrred as rewards, awards and gifts, which are generally accorded to the
employees of the Ernpioyer. sLrbject to the applicable taxes, policies and practices of tlie Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as
any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No, 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD0476HLZr CIN : U72900TG2000PTC039976
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BE YOURSELF, 
MAKE A DIFFERENCE accenture 

Strictly Private and Confidential 
Date:11-Feb-2021 
SAI SUMANTH KANDHAGATLA 

c9184096 

No 4-123, Teachers Colony, Athwelly, Medchal (501401), Hyderabad, Telangana 8639192364 
Dear SAI SUMANTH KANDHAGATLA, 
oEsed on our recent discussion with you, we are pleased to extend an offer to join Accenture Soiutions Pvt. Ltd. Ompany or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and conditions: 

Job Profile - Application Development Associate 
Management Level-1 2 
Job Family Group Software Engineering 

Your employment with Accenture will be governed by the clauses mentioned in ihe attached 'Terms of Employment effective from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well 
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective start date. 

Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique leaming experience, Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). This 
orogram further enhances and further details the training opportunities and terms of training l assessments that were 
nreviously mentioned in your Letter of lntent. The training module for the program will be made available to you at least 3 months before onboarding to give you a reasonatble time to learn at your pace and comfort and prepare for the ensuing 
assessments. 

Candidate's Signature 
Version 6.0 Jan 2021 

Reference ld: 3a6997bd-f7 11-42d5-9457-7a4753f7081e 1 

Signed By: Mahesh Vasudeo Zurale 

4-06 



Details of the program 

Under the program, the leaming modules hosted on a technology platform will prepare you to be code ready. 

gram and assessment are reiterated as under: 

Before onboarding/joining A 
gjoining Accenture, you will need to go through the Technology Fundamentals assessment bases 

on the Pre-Onboard online leaming program that was provided to you. 
clearance of the program assessment in the first attempt along with the completion of Pre-Onboard 

eaming program content, you will be eligible for a leaming Incentive of INR 10,000 

On 

yu ail in the first attempt or do not complete your pre-onboard leaming, you will not be eligible for any leaming incentive. 
To clear assessments for the progran ram, you are required to score minimum 60% marks in each assessment test for CpOgram. if you are unable to score 60% in the first attempt, you will have up to two additional atemps and wi Derequired to score minimum 65% marks to ciear the assessment for the program. g each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 
to clear the assessment. 

TOur employment and onboarding with Accenture is subject to your successful completion of the assessment Of the prOgramwithin stipulated period for Accenture to provide you date of joining), as mentioned above. Should you not clear 
same this offer shall become redundant and will be revoked. 
FoSt Successtul completion of the aforementioned assessment and upon joining the Company further training program(s) 
will be conducted for a specific duration on the specific skill set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear. You are required to score minimum 60% marks in each 
test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to 
two additiornal attempts to score the same to clear the training. Your employment with Accenture is subject to your 
successful completion of this training as mentioned above. If you are unable to complete the Accenture specific training 
program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10 
outlined in the Terms of Employment. 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may 
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your 
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the 
instance of failing these tests namely the druglalcohol/substance test, Accenture may, in its sole discretion, elect to 
terminate or suspend your employment immediately. 

In the event a government body/Authority exercising its Jurisdiction and statutory power/Authority seeks information 
pertaining to any aspect of your empioyment, tne uompany shall provide such information to the government 
hodv/Authority without any notification to you. Ihe above shall be applicable to information pertaining to your employment 
heina shared in pursuance of statutory requiremenisrcompidnce. TOu may belong to this category and your details will be 
disclosed to these authorities. 

Version 6.0 Jan 2021 

Candidate's Signature 



ur acceptance of this Offer and Terms of Employment with Accenture, please confirm your 

on by logging on to Accenture Recruitment Portal 
(https://india.jobs.accenture.com/default.aspx) using 

reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the 

er, post which the iink will be disabled for you. If we do not receive your response before the expiration of 

ofau n days) from the date of this letter, the terms of this Offer of employment will be deemed to have been 

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are 

rdto provide all documentation identified in Annexure ll along with the singed copy of this Offer leter and Terms of 

Employment. 

ATTer accepting this Offer, we encourage you visit Countdown to the compay 

CCenture.com/Microsites/countdown/ Pages/welcome-india.aspx). This online, interactive welcome site will 

you Successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an 

neresting overview of Company history-as wellas tips on how to develop yourself(and your career) in the future. 

Ese you have any feedback/suggestion or have any query, feel free to write an e-fnan 

http:/indiacampus.accenture.com/candidate 
E OK TOrward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of 

you and look forward to your joining us. 

Yours sincerely, ACKNOWLEDGED AND AGREED: 

Wwala 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Center, India [ Insert full legal name] 

Version 6.0 Jan 2021 
Candidate's Signature 
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Capg*tttit-ti T *chnolagy S*rvtc*s lr,(iia Lillit"od
tf rsrrrerly /,n*vtn as lCihT#. *l*y:al #alutians tr_ixilr*r}t
lT 1, tT 2, An*t tt4t*C. Tltan* - **lapur R*ad,
btrtavi t"4umbai "l 40*/*g. $llaharashlra, lndia.
7el.-r91 2p 7144 4283 i Fax: +g1 22 7141 2121
v'trw vt . cap ge m tni. *am i in_e *

Superset tD: 306070

Letter of lntent ("LOl',)

Dear RAKESH G,

with reference to your interview conducted by us, we are pleased to inform that you havebeen shortlisted for the position of Analyst and A4 with capgemini rechnology serviceslndia Limited., (hereinafter referred to as ,,Capgemini,,). 1

ln this regard' we are proposing compensation package and benefits, the details of which areset forth in Annexure 1 to this letter.

The final Employment offer Letter shall be subject to your successfur compretion of a,curricular requirements as laid down by the University/ lnstitute for award of the degree/

:'i[ffi;'d 
the minimum passing percentage / gradetrank/ ctass as determined by

The location of your initial reporting and training and the date of your joining would becommunicated to you in due course of time post successfur compretion of your pre-joiningtrainings and final semester degree/ diploma examination.

The date of joining and the location of posting willbe purery based on business requirementsof capgemini' capgemini solely reserves the right to make any changes to the date of joiningand the location of posting during the course of your training and emproyment with capgemini.
Upon accepting this Lol, you will be provided access to the ADApr (Accelerated DigitalAid forPre-onboardins ralent) elearnins ptatform which alows you to;;;;;ffi;;: conceptsand skills required to be industry ready' The learning witi oe a serf-paced journey incrusive ofassignments, assessments and webinars as deemed appropriate by capgemini and thesuccessfurcompretion of the same is a prerequisite for joining capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear
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$trlelly pr'1/al6 and 0ontide*tidl

Ual*;7V&pr;2011

Tlwerl Srgar
ts{0rs$t

1 {4-f; $3.Oppo*ltr Dsep* l{orptrat, Bcgu m ia:er
7?!4ilX$Blt

Onar Tlwarl $agar,

Based on our recenl discussion with you. we

('Company or Accenture as the case maybe')

condili0ns:

are rletcod ls sttsnd afi dfrBr to ioin Aecefitura *olutions pvt" Ltd"

in our Advancad Tadrnology Csnter, lndia es p€r lhe below lerms and

Jpb Profi lc " Applicatirn U*v*hpmut Axroctde

liilanagement Level-l 2

Job Family Group - $aftrr*re Errginoaing

Your employment with Accenture will be govemed by the clauses mentioned in Bre otlached "Ienns ol Employment'

effeclrve from your dale of joining. You are required lo carefu[y read and understand these Terms of Empb]rnent before

responding 1o this 0ffer" This gffer and your 6qnpoyt11eil witrl A$f{rture is suh{ecl lo auccessful completion of the

q$alifying examinatlfi frorn your calleg* wlth an aggrygate ol 65iS and abqrry or 6,5 CAPA or Sgrrc, a* uell . ' 
,

ar ratirfarlrry cornpletico ol veqfication andlar hadtgro$d ot {efsr&Ke &e*S, x*ri$ fi}ay ocarr at any time lor to or

after your elfeclive start date.

Your onboarding date will be intimaled to you over a separate e<nail by Accenture onboarding team few weeks prior to

your sctuat onbsadins date, Ypu y/.ill racriya an smaif frxrr {,ryUcarding.arc"a*ega$csnlura.Gom. Y_txi are Bxryded io

confirm to ths same by responding to our email and share y(xr accepl,ance to Join us or th6 stiprHed date.

Y*r€r*ytti.l F&!*21

'

*.*nfrdal*'* $bnature

ftefererce ld: 6a34386e.a2bc4!2$.abbe-20d3c8h,72374
Signed By: Mahesh Vasudeo Zurale

160117734099
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1 601 177 341 00_Sai Deekshith Rayaprotu_LTt

Date: October 15,2020

Ref: LTIIHR/Ca mpus/202L

Name: Sai Deeekshith Rayaprolu

College: Chaitanya Bharathi lnstitute of Technology

OFFER OF EMPLOYMENT

Dear Sai Deeekshith Rayaprolu,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.
During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01 ,974/- as
per the details mentioned in ,Annexure-1,.

You will also be issued a detailed 'Letter of Appointment' at the time of your jolning LTI subject to you
meeting the eligibility criteria as mentioned in ,Annexure_2,.

The date of commencement of training and venue for reporting will be intimated to you in advance.
During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTl. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMSAND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company,s policy and
guidelines in force.

Overseas Deputation/lnternational Assignment
It would be to your advantage to possess a valid passport and driving license. ln case you do not
already have one, you are required to appry for the same at your own expense.
Based on the business requirements and your performance, you may be given an lnternational
Assignment subjected to the guidelines defined by the Company.

Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. you may also need to submit
other such documents as Company deems fit from time to time.

2.

3.

Page 1. of 6
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1 601 1 7734102_Voggu Sai Krishna_Cognizant COgniZOnt

22-Mar-2021

Dear Sai Krishna Voggu,
B.Tech/B.E., Electrical and Electronics Engineering
Chaitanya Bharathi lnstitute of Tech,Hyderabad

Gandidate lD - 15060296

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Gompensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annualtarget incentive of INR 22,5001- as wellas Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Pos!
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 51



. ,Mr- Sai Kurnar Chinnam
3-208f8,ehandupatla,
NgarTswer,.

_ Bhongir{08ltr6,
- Telangana.'

::r.::::..f: 3,1 &SS0S88?*7

Dear Sai Kumar Chinnam.

Sub: Letter of Offer

ilra*1, y*u frr *xplrring career opportunities with TATA Consultancy Services Linlited rye$L)"
yo* tra** $$eces$ xtyi*mpleted our initial *slection prsc*$s and w* ar* pleared t* n:*ka ycu

an offer.

?his offer is bas*d on your profile and performance in the selection plocessj Yau hava &een

**ii*i** for t!"re position of Assistant $ystem Engine.er-Trainoe in Grade Y Y:u will be a,

part of the application development and rnaintenance projects acroEs any of th* blrsifi*es w{ts of

TCSL,

Xour grosi salary including all benefits will be (3,36,8771' per annum,-as.per tfte tym* 
-1.1f-

crndifrsns set nui herein. Qver and above this, you will alsr: be eligibte for Learning$::Y*:
{Readin**s Inrentive andlar Cornpetency lncentive) basis your per{olT1ry:n ICS."Xpfrt
rrogranl wl.lieh gives you an additional earning potential of upto R*.s0,0$s duri*g the firtt
y*rr.Ann*xure-1 provides the break-up of the compensation package.

rffar nnlina thrnrroh the nnlion 'Acceot Offef letter'. tf notK*nslyconfirrn Y*aracceptanceof thisofferonlinethroughlheoption't:*?,eJC"'-"-""-
a*e**Awithin T Oays, it witt b* ronstrued that you are not interested in thir ernpl*yment *nd

this offer will be automatically withdrawn.

Afier you aefieptfhis rfrer, you will.be giy*.n a joining letter.indicaiing the detail* *f your ]oinlng
,datp and init1ai* pla,*e of posting. The jaining letter will be issued t* yau only upon succe*sful

i , *.mei*tlan *{ your a$adsmic courr*, you meeting the TCS e,igo:lltl .:i:*ji* & you 
Trftpfting 

th:

p ff*o 
pie'jo nins learnins curriculum Ramed ro$ xplore {detaile-;T::rrns & 

-

i- TCb, Conrtdantlat rT'&I{ rta"^*1 I

Mi,.IE9uoo,;ryrn..:ffif.f.r#rxm*u,:'-,.....'],=...=.ffi' il,ffiffi i:ffi i:ffir:*kflH*,*1:;#l;-*i-
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160117734104 A.
W:;;E Sai

[l;.i:jrF

Siric$y Pfivatc and Confid6nttal

Oatar{6*pr"?021

$ai Pranay Reddy A*ro
c940{32s

2.1 {?,Hsatllnabed,ilothcy

709587*57?

Sear $d Ftan:y Rrddy Aare,

Saeed on ot r rBrant diecussion with you, rire are plsa66d to oxtsnd an offer 1o joln Accanture $olutione pvt. Ltd.

i'Cornpany or !.ccenture ss the case maybe') in our Advanced Terhnology center. lndia as per the below lerms and

coaditroos

Joe Profrk -*pplicatian Oeyetopmer* Arsociate

lr.afi t gerfienl Lerrel,'l 2

.Iob Family Group - Saftrmre Englneering

Yaur emFloymeat wifr Accenhrre will bs govemed by the clauses mentioned in tha attached 'Iorm* of Employlrrrent'

efe*1ivr from your dale of joining, You are required to earofufy rrad and underetand lhese Terna of Employment belore

raryrding to &ie Offer. This (}ffer and your ernployment with Amanture is aubjecl to s$cces$fLlt cnmpletian of the

gualfying exernination from your colhge with an aggregate of 65% and above or S.$ CGFA or abr*e, as well

as satsracttry coroplelion of varificalion and/or backgrauod or referencg dncks, wtrich may occur at any lrme p{ior lo or

a&or your effedivr rtart data"

Yanr nnbwrdi rg dalet+ill be intimated to you over a separata e-mail by Accenture onboartllng teanr few rr,re*ks priar lo

yar *(iual onboarding date. Yott will ttcpive an srnell l?orn Onbaarrding.daaa*e@acr*nturs.rorn. You ar* exp&cted !o

mn$rm & tlrr rame b,y lespondtng to urr email and thsra ys{jr sn#ptane* 10 Join u on ths rtipulated date .

::::ni!:=

'f)anr",1
,, ,-*.:_::f*
l-iii.irrid! 1r'! j,,lit,tl' rrll
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Mr. Sai Rohit Kappala

A-787 Bdl Township ,Bhanur ,Sangareddy

A-l 87 Bdl Township,Bhanur,Sangareddy

Hyderabad-5023 05

India

Ph: +91-9491727023

Dear Sai Rohit,

I6,ol l-ll 3+wq-3''f R'nL U^f,..<'^ Inffi.
Navigate y$\*r *exL

November 2,2021

District,Patancheru Mandal, 502305

District,Patancheru Mandal, 502305

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85 I 1OKA 1981 PLC013 1 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28520261

F 91 80 28520362

askus@infosys.com

www.infbsys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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08-Apr-2021
Saiteja Narahari
B.Tech/B.E. Electronics and Electrical Engineering
Chaitanya Bharathi !nst of Technology,Hyderabad

Dear Saiteja,

Further to our offer for the position of Programmer Analyst Trainee and in response to your
confirmation into the lnternship opportunity we had extended, we are pleased to offer you an
lnternship with us for a period of 3 to 6 months, during which you will be offered a stipend
Amount of INR 12000L per month based on the lnternship performance and completion.
Actual lnternship dates and duration would be based on the business demand aligned skill tracks
offered to you and would be shortly communicated to you.
Cognizant lnternship being a pre joining skill and capability development program, it would form a
critical part of your employment with Cognizant.
You will undergo a learning curriculum as per the learning track assigned to you. The learning
path will include in-depth sessions, hands on exercise and project work. There will also be series
of webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to
accelerate your learning. The performance during lnternship would be monitored through formal
evaluations.
The Cognizant lnternship completion would qualify as the entry criteria to your post joining

training progi"am and would be used as basis towards your allocation to projects/roles.
Prior to joining Cognizant, you must successfully complete the prescribed lnternship program. ln
event of non-completion of the lnternship, Cognizant may at its sole discretion revoke this offer of
employment.
Please also note that:

. The lnternship Training will be done from Monday through Friday for 8 hours from 9
am to 6 pm (lST).

. lnterns are covered under Cognizant's calendar holidays of the respective
location of internship and you would need to adhere with attendance
requirements. Pre-approvals are to be sought towards unavoidable leave or
break requests from the program.

. There would be zero tolerance to plagiarisms and misconduct during the internship.

. You would be required to ensure timely completion and submission of assignments,
project work and preparation required prior to the sessions.

. You may be required, to travel to other locations within lndia if there is a business
need as per your internship plan

. Cognizant reserves clauses regarding lT infra if applicable and access to information
and material of Cognizant during the period and could modify or amend the
Cognizant GenC program terms and conditions from time to time

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure
Agreement with the company. During the course of your lnternship and after completion of the
same, you are required to maintain strictest confidentiality with respect to company proprietary or
products that you access or come into contact with, during your project as an lntern, at all times
as per our Policy. Use of company proprietary information or products shall not be made without
prior permission from the concerned authority.
You will also be required to submit the following documents at the time of reporting;

. Photocopy of your Passport & Visa

06_5aiteja Narahari_Cog nizant

EIT#EE

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 55
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-_ - -: 
trictty Rrivate ano ConttOontla

?1.Fob-201 I

Joel Vinod Slngavarapu

H.No: 3-3;82f12, Ftat No 30T, Ctassic Etogant Aparrmonts, KutbiSUda, Hydi(abad: 500?:?

9t I 07t 661 3

We are p,eased to extand alr offer to Jorn Acmntu.e Sorulton-1"151t0 ,{ifom$3f lfiiEffi{.f,l taa.f indldiitsnta$, I nd,a

DBar Joal Virod,

a9 per lhe belo\\. terfis ind condltionel

Rola . Applicatlon Oovotbpmint Argoci*tb

Caagor Leve,. Caroor lovel . l2

Talsn! Ssgment. Sotlvare Engtnaering,'..,,

Plpase rerer to,

Annexure Lot hC co{fipensation end bensJits

ennexure ll foi ttre .rocumentalion lo bs

Terms of Employment
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Mr. Srinivas Reddy DuggamPudi June 27,7071
Lef's Solve

June 27,2021
Ref : LTI / HR/EM/T0029402

Mr. Srinivas Reddy Duggampudi

ptot No 372 ,street Nog,srisrinivasapuram Cotony,Vanasthatipuramst.ANNAS HIGH SCHOOL

Hyderabad-500070
Telangana,lndia
Tet: 9908073526

Dear Mr. Srinivas Reddy Duggampudi,

With reference to the Offer Of Emptoyment given to you, we have pleasure in appointing you as a Graduate

Engineer Trainee on the following terms and conditions:-

1. MEDICAL FITNESS AND OTHER REQUIREMENTS

a) Being found medicatly fit by our authorized doctor.
b) Conforming to the etigibitity criteria mentioned in the offer of emptoyment issued to you.

.i Signing Letler of Undertaking with the company and /or Bank Guarantee as per the specified

format.
d) Ctear scan copy of mandatory documents to be uptoaded within one week in the portat'

PERIOD OF TRAINING

The Period of training witt be one(1) year from the date you report for training.lf appticabte, during the

training you witt be registered with the Director of Training and Regionat Central Apprenticeship
Adviser under the Government of lndia Apprentices Act, 1961 .

Your training wi[[ commence on June 29,2021 and witl consist of ctassroom and/or on the job training.
It is essential that you join on the date as mentioned above. lf you do not report for training on the
stiputated date, this letter of appointment witl stand withdrawn.

During the training you witt be registered with the Director of Training and Regional Centrat
Apprenticeship Adviser under the Government of lndia Apprentices Act, 1961 '

During the training period, you witt be continuousty evaluated. ln case you do not comptete the training
to our satisfaction, the appointment stands automaticatty cancetted.

STIPEND & ALLOWANCES

During the course of your training, the Company witt pay you Stipend and Attowances as per detaiLs in

the Annexure enclosed. ln the event that the compensation package requires restructuring in order to
compty with the proposed Code on Social Security, T0?0, your compensation wit[ be restructured in a
manner that witl be cost neutral for the Company.

LTI-Confidential

z.

3.
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Registered Office: L&T House, Ballard Estate, Mumbai 400 001, lndia
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26-Jun-2021

B.Tech/B.E., Electrical and Electronics Engineering
Chaitanya Bharathi lnst of Technology,Hyderabad

Candidate lD - 15088214

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Gognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an

Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.

The other details about your compensation are detailed in Gompensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR

Rs.450,740/-. This includes an annualtarget incentive of INR 22,5001- as wellas Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in

Emptoyment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Rl'qd. Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 58









A S N Yashwanth
B.Tech/B.E. Electronics and Etectrical Engineering
Chaitanya Bharath i lnst of Tech nology,ttyderabaJ

Dear A S N,

Further to our offer for the position of Programmer Analyst rrainee and in response to yourconfirmation into the lnternship opportunity-we had extenoeo, we are pleased to offer you anlnternship with us for a period of 3 to 6 months, during which you will be offered a stipendAmount of INR 12oo0l- per month based on the lnternship 
-performance 

and completion.
A-ctual lnternship dates and duration would be based on ine business demand arigneo skilltracksoffered to you and would be shorfly communicated to you.
Cognizant lnternship being a pre joining skill and 

"rproltity 
development program, it would form acritical part of your employment with Cognizant.

You will undergo a learning curriculumLs per the learning track assigned to you. The learningpath will include in-depth sessions, hands on exercise and-project work. There will also be seriesof webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. toaccelerate your learning. The performance during lnternship would be monitored through formal
evaluations.
The Cognizant lnternship completion would qualify as the entry criteria to your post joining
training program and would be used as basis towardi your allocation to projects/roles.
Prior.tojoining Cognizant, you must successfully corpl"te the prescribed lnternship program. ln
event of non-completion of the lnternship, Cognizant may at its sole discretion revoke this offer ofemployment.
Please also note that:

' The lnternship Training will be done from Monday through Friday for g hours from 9
am to 6 pm (tST).

' lnterns are covered under Cognizant's calendar holidays of the respective
Iocation of internship and you would need to adhere with attendance
requirements. Pre-approvals are to be sought towards unavoidable leave or
break requests from the program.

' There would be zero tolerance to plagiarisms and misconduct during the internship.
' You would be required to ensure timely completion and submission of assignments,project work and preparation required prior to the sessions.
' You may be required, to travel to other locations within lndia if there is a business

need as per your internship plan
' Cognizant reserves clauses regarding lT infra if applicable and access to informationand material o^f Cognizant d"uring 

-the 
period anO coutO ,oOity-oiamend thecognizant Genc program terms and conditions from time to time

At the time of your reporting for the internship, you will be required to sign a Non - DisclosureAgreement with the company. During the course of your lnternship and a'fter completion of thesame, you are required to maintain strictest confidentiality with respect to company proprietary orproducts that you access or come into contact with, during youipiolect as an tnt6rn, at all timesas per our Policy. Use.of company proprietary informatiorior products shall not be made withoutprior permission from the concerned authority.
You will also be required to submit the following documents at the time of reporting;

1 601 1 223411 7-A N s yAsHwANTH_cognir.Sognizqnt

08-Apr-2021

. Photocopy of your passport & Visa

Rl'qd' office: 115/535, ord Mahabaripuram Road, okkiam Thoraipakkam, chennai _ 600 0g7 59
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February 17,2021

Yashwanth Baratam
Flat no:407,Narmada Block,Ocean Grsens,Simon Nagar'
Kurmanpalem, Andhra Fradesh - 530046
70138069'58
baratamyas hwanth @gmail.com

Dear Yashwanth Baratam :

We are pleased to offer you ernployment with Micron Technology Operations lndia LLP (Micron) on

the terms set sut in this ofier letter and the accompanying $tandard Ternrs and Conditions of
Employment {standard Tenns) and Confidentiality and lntellectual Property Agreement.

1. Commencement

Subiect to the conditions set out in section I of this offer letler, your employment with Mioon will

commence on A,ulgust 12,2021.

?. Position

Micron will employ you on a full-time basis in the position of Associate Engineer - IT So,fhxare' or

such other position determined by Micrcn from time to time.

You will be based at the current Micron prernises within a Special Economic Zone (SEZ) in
Hyderabad, specificatly at The $kyview 20, 2od, 4b, 5h, 6e and 7h Floor, Sy, No' 83/1, Plot Nos, 22,

23,24,301A, 31, 32 and 33, Raidurg (Panmaqtha) Village, Serilingampally Mandal, Ranga Reddy
District, Hyderabad 500081, Telangana, lndia but you egree to work at other locations if required to
do so by Micrsn from time to time.

You will report to the SR. Manager - lT Offiee OF CIO and will work under the direction of the person

in that position. or such other position determined by Micron.

Micron may change these requirements from time to time at ite discretion.

Please note that you have no authority to bind Micron in contract, except to the extent you are
expressly authorised in writing to do so.

3. Term

Your employrnent is intended to be for an indefinite term, subject to:

(a) Your successful completion of a probationary period of six months (see clause 2 of
the Standard Terms), which period may be extended by Micron in its sole discretion
for up to a furiher six months (such extended period(s) forms part of your
probationary period);

(b) The conditions, and rights of termination, set out in Annexure B of this letter (and
Annexure B is deemed to be part of ihis letter);

(c) [f relevant, rnaintenance of the requlred visas and permits from the relevant
govemment authorities to enable you to live and work with Micron in lndia; and

{d} Termination in accordance with clause I of the Standard Terms and the
requirements of appticable law.

The required period of notice for clausas 6.1 and 5.1(b) of the Standard Terms (which deal with the
notice of iermination to be given by the parties) is two months, or the period r€quired by any
applicable statute, whichever is greater.

Micron €onfidential $6*rhw";['* 60



23'd Nov 2021

To,
Yeshwanth Rayankula,
Hyderabad.

OFFER LETTER

Dear Yeshwanth RaYankula,

Ptease refer to your apptication and the subsequent interview with us. we are happy to inform you that

you have been selected by us for the position of "Associate Engineer" Department: lnfrastructure at

"SCHNABEL DC CONSULTANTS INDIA PRIVATE LIMITED."

we are, therefore, pleased to appoint you in the permanent emptoyment of this company on the

foltowing generaI terms and conditions of emptoyment'

1. Your consotidated satary is Rs.6,00,000/- p.a., (six Lakh onty) and other emotuments wit[ be as

per Appx 'A'.

1 601 1 7734120_Yeshwanth Rayankula-ScHNABEL DC Sol Pvt'Ltd

Ilec*H,LBEL'.i. ,-rt",il'; '., : ': .

During your emptoyment with this company, you wit[ be bound by such rutes and regutations at any

time,;d atso 
'by 

iuch tegat requirementi as may be appticabte. You are expected to give to the

.oriuny, your best effort's, attention and commitment. You are explicitty advised to refrain from

uny ir.( uitiuity, whether for monetary or any other considerations, as may become in our opinion,

a hindrance to your Performance.

you are, by virtue of employment with this company, required to do work atlied, ancittary or

retated to incidentat to the main job. Simitarty, you may be asked to do any other job within your

competence as judged by the company, depending upon the exigencies of the situation.

During the course of your emptoyment with us, you witt come in possession of the knowledge of

the tr:ade and methodi of the business. lt is essential that you under take to maintain total secrecy

about atl the information, knowtedge, or such other matters. You shatt not by yoursetf or through

others, attow the same to be used in any manner detrimental to this company either during your

emptoyment or thereafter.

z.

3.

4.

Strictly Confidential
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Ref: TCS L I DT 20206976369/1 40 1 20S/Hyderabad
Date: 11 June2021

MR. YENUGANDULA RANADHEER
1-8-42 Daity Market,
Kamareddy, Kamareddy,
Telangana-S031 1 1 .

Tel# 918099577050

Sub: Joining Letter

Dear Mr. Yenugandula Ranadheer,

we would like to take this opportunity to extend a very warm welcome to TATA consultancy servicesLimited (TCSL) famity.

we are pleased to inform you that your joining date at TCSL will be 0gth July 2021 ,your joininglocation is Mumbai , work location is Mumbai and your stream is tr. This has beenprovided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current covlD-19 pandemic scenario across lndia. Keepingthis in mind' and the regulations enforced by various states at this point, we have internally enabled avirtual onboarding process for our future TCSers. For the Virtual onboarding process, you will not berequired to physically report at the TGS offices on the date of your joining .

TCS xP HR Team will reach out to you over email in the next few days to guide you further on thevirtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through rCs Xplore program. weappreciate your passion towards learning which has helped you to perform well. you are now set toexperience learning through our coveted rcs Xperience program.

Private and Confidential
fATXA C{) NsU LTAN CY 5 ERV ICES
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1 601 1 77 34322-Kandukuri Sai Sheetat-Cognizenl COgniZOnt

22-Mar-2021

Dear Kandukuri Sai Sheetal,
B.Tech/B.E., Electrical and Electronics Engineering
Chaitanya Bharathi lnstitute of Tech,Hyderabad

Gandidate lD - 15088233

Thank you for exploring career opportunities with cognizant Technology Solutions tndia private
Limited ("Gognizant").You have successfully cleared ori initial selection process and we are pleased tomake you an offer of employment. This otfei is based on your profile and performan"" in tn" selectionprocess.

You have been selected for the position of programmer Analyst rrainee

During your probation period of 12 months, which includes your training program, you will be entiled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This intludes an annuai targei incentive of INR zz,soo
/- as well as cognizant's contribution of INR {9,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performan." rrd youi performance.
The other details about your compensation are detailed in compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

on successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneiation (ATR) 

"would 
stand revised to INR

Rs.450,740/-. This includes an annual target incentive of INR 22,soot- as *eil as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulaiions and praciices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter andother communications shared with you.

Please note:

1' This appointment is subject to.satisfactory professional reference checks and you securing a minimumoj 60% aggregate (all subjects taken into consideration) with no rirnoing arrears'in vori cijor"tion/post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offerthroug.h the company's online portal within this time-period. ln case we do not receive any 1.esponr" rro,you within this time-period, this offer shall stand withdrawn and will be considered as void. Any extensionto the offer validity will be at the sole discretion of Cognizant

2' Prior to commencing. employment with Cognizant you must provide Cognizant with evidence of yourright to work in lndia and other such documenti as cognizant mav reqrest.

3' Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous SkillDevelopment (CSD) program as detailed below:

At Cognizant, we invest in skill and.capability development of our campus selects even before they join us.This is through cognizant lnternship and continuoui stitt oevelojment (csD) program. These programsfocuses primarily on technical skills development. You could enroll in either of these as per your collegeprocesses while in the final semester and continue with skill building until you join Cognizant. irris forms acritical part of your employme.nt.with cognizant. Your onboardini with cognizant would be prioritized
based on the successful completion of same. ln event or non-com[leiion of iie tnternship oi continuoussklll Development program, cognizant may at its sole discretion revoke this offer or emplovment.

Rl'qd. Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 65
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&PT*ntlne
Offer: Technical,

Ref: APT0nline/tlyderabadAssociate Softnarre Ergineer- Trainee/Technical,

Date: 2l Novenbet 2021

Sub: I*tterof Off'er

Dear Mr. Abbagormi Akasll

Thank you for exploring career opportunities with APTOnline Ltd. You have successfully completed our selection process and we are

pleased to make you an offer of employment.

This offer is based on your profile, relevant work experience and performance in the selection process. You have been selected for

the position of Associate Software Engineer - Trainee at APTOnline Ltd.- Hyderabad. Your gross salary including all benefits will be

Rs.240408/- per a nnum. Annexure 1 provides a break-up of the compensation package.

Kindly confirm your acceptance of the terms and conditions mentioned herein by returning Annexure 3 duly signed-in to APTONLINE

HR executive /lnduction officer located at APTOnline Office. lf not accepted within 7 days, this offer is liable to lapse at the

discretion of ApTOnline. please initiate your Background Check and submit the required documents to the regional point of contact

within 5 days of your offer acceptance, post which we can confirm your date of joining Jour offer is subject to a positive background

check.

On joining and successful completion of joining formalities, you will be issued a Letter of Appointment by APTOnline.

COMPENSATION & BENEIITS

The details of your compensation and benefits are given below:

Basic Salary:

Your Basic Salary will be Rs.15000.00/- per month

Taxation will be governed by the lncome Tax rules. The company will be deducting tax at source as per income tax guidelines.

House Rent Allorarrce:

Your HRA will be Rs.750/- per month.

Conveyance Allorrance :

You will be eligible to a conveyance allowance of Rs.O/-per month.

Sundrr l\ledical Reintursenr nt:

You will be eligible for reimbursement of sundry medical expenses incurred by you for you and your family. You are eligible for Rs.O/

per month. This will be disbursed on a monthly basis along with the monthly salary.

To avail tax benefit you may submit medical bills for the same at the end of each calendar quarter. At the end of the financial year,

the un-availed amount will be taxable.

l-eave Travel Allowance :

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's basic salary or a pro-rata amount in case

you join during the financial year. This will be disbursed on a monthly basis along with the monthly salary.

APTOnline Linited SGA-Z STP Block Synergr Park(Non Saaar**
Jointvenhue ofTCS andState Governnrnt GachibouliHyderabad500032

CIN:U75142TG2002PIr039671 rmnr.aptonline.inllinfo@aptonline.in
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EMPLOYMENT OFFER LETTER

Capgemini Ref . 47 8247 5 I 808202,

0810112021,

Ramya Pingili
H.noi3-97,,Ennampally, Boinpally,Rajanna sircilla,
Telangana,
lndia

Confidential

Dear Ramya Pingili,

Pursuant to our discussions, we are pleased to offer you employmentopportunity, on probation basis, with Capgemini TechnologyServices
lndia Limited ('Capgemini' or 'Compahy') starting froni 08/03i2021 (or such other date as may be communicated to you bythe Company),
as per details given below.

A) Your current designation will be AnalysVA4

B) You will be required to work at the Company's offices in location Hyderabad

C) On joining you will be under probation for 6(six) months from the date of joining. During this pelod your all-inclusive Annual targ-et
compdnsatidn (on atost to company basis) will be INR 300,002.00 (Rupees Three Lakh and Two only). Please referAnnexure-A for details.
Subiequent to your successful completion of training and probation after six months from your dateof jqtnilg, your all-inclusiv^e annual
target compensition (on a cost to company basis) will be revised to INR 380,006.00 (Rupees Three Lakhs Eighty Thousand and Six only).
Please refer Annexure -B for details.

Your compensation shall be paid on a monthly basis, in arrears. The company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:

Page 4 oI 23
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