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5.2.1.1: Number of outgoing students placed year wise during last five years

Year

2021-22

2020-21

2019-20

2018-19

2017-18

Number

870

826

857

850

720

List of student offer letters for the academic year 2020-21 from S.No. 559 to 721

S. No. Name of the student placed Program graduated from
559 | SAHER ZAINAB B.Tech. Biotechnology
560 | JOSHI AKANKSHA B.Tech. Biotechnology
561 | AKSHITHA G B.Tech. Biotechnology
562 | KOKU HANITHA REDDY B.Tech. Biotechnology
563 B NAVYA B.Tech. Biotechnology
564 | NITIKA GIRIDHAR CHINTAMANENI B.Tech. Biotechnology
565 | VPRAHARSHITA B.Tech. Biotechnology
566 | ROSHITHA VEGESANA B.Tech. Biotechnology
567 | ROSHNI RAJ B.Tech. Biotechnology
568 | DAKOOR SAI HARSHITHA B.Tech. Biotechnology
569 | ASNEHA B.Tech. Biotechnology
570 | GADELA SRESHTA B.Tech. Biotechnology
571 | Sri Lalitha Amrita Garlapati B.Tech. Biotechnology
572 | NADIMPALLI SPHOORTHY B.Tech. Biotechnology
573 PODURI SWARAJ NEEHARIKA B.Tech. Biotechnology
574 MEDURI VENKATA KRISHNASAI RUTHWICK B.Tech. Biotechnology
575 BANOTH CHANDAR B.Tech. Biotechnology
576 | K MAHITHA B.Tech. Biotechnology
577 UTTANOORU SAI CHARAN REDDY B.Tech. Biotechnology
578 RANGISETTI AS LALITH KUMAR B.E.(civil)

579 | KONKI VINEETH RAJ B.E.(civil)
580 ADHARSHA ADIPELLY B.E.(civil)
581 | BHAVANI AGGE B.E.(civil)
582 | E LOKESHWARI B.E.(civil)
583 | MANISHA GORRE B.E.(civil)
584 SINDHU KURUBA B.E.(civil)
585 | VENKATA MOUNIKA AGNIGUNDALA B.E.(civil)
586 ARAVIND CHELIKANI B.E.(civil)
587 | KARTHIK CHOUDARY KOMMI B.E.(civil)
588 MOHOMMED AWAZE UR RAHAMAN B.E.(civil)
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589 | ROHIT ALEXO B.E.(civil)

590 SAI VISHAL NAVILE B.E.(civil)

591 | SHIVA KOLUPOLU B.E.(civil)

592 MOHAMMED FAHEEM UDDIN B.E.(civil)

593 | GAJULA NARENDAR B.E.(civil)

594 NIVEDITHA AKULA B.E.(civil)

595 | SATHYAVATHI SIRIPANGI B.E.(civil)

596 SRI NAYANI GAJJI B.E.(civil)

597 | SRIVANI LINGAMPALLY B.E.(civil)

598 UDAYA SRI BANDI B.E.(civil)

599 | KAMAL NAYAN MUDIGONDA B.E.(civil)

600 RAKESH ANNAMANENI B.E.(civil)

601 | SAI NAVEEN BALLA B.E.(civil)

602 SHASHIKUMAR REDDY KOMATIREDDY B.E.(civil)

603 | SUMANTH ABBU B.E.(civil)

604 VARA PRASAD MALYALA B.E.(civil)

605 | SINGARI SHIRISHA B.E.(civil)

606 PADAKANTI LAYA B.E.(civil)

607 | RAGUSALA ARCHANA B.E.(civil)

608 PRATYUSHA BADRI B.E.(civil)

609 | Mohammed Shanawaz B.E.(civil)

610 | Snehith Nag B.E.(civil)

611 | Banoth Naveen B.E.(civil)

612 | Immadisetti Venkat Haneesh B.E.(civil)

613 | Neha Mankala B.Tech (Chemical Engineering)
614 | Vijaya Raju Kesanapalli B.Tech (Chemical Engineering)
615 | Sai Nitheesh Magasani B.Tech (Chemical Engineering)
616 | Suhanth P B.Tech (Chemical Engineering)
617 | Harshitha Irigi B.Tech (Chemical Engineering)
618 | M Mounika B.Tech (Chemical Engineering)
619 | Abhishek Changde B.Tech (Chemical Engineering)
620 | Manasa Kamidi B.Tech (Chemical Engineering)
621 | G.Lokesh sai B.Tech (Chemical Engineering)
622 | Abhishek Babu B.Tech (Chemical Engineering)
623 | Poojitha kandati B.Tech (Chemical Engineering)
624 | Hanusha Durishetty B.Tech (Chemical Engineering)
625 | Phanindra Gupta B.Tech (Chemical Engineering)
626 | Harsh Agarwal B.Tech (Chemical Engineering)
627 | P RaviTeja B.Tech (Chemical Engineering)
628 | Shivaprasad Mekhala B.Tech (Chemical Engineering)
629 | K. Rithusha B.Tech (Chemical Engineering)
630 | Ketan Chungi B.Tech (Chemical Engineering)
631 | JYuvaraju B.Tech (Chemical Engineering)
632 | Hemanth Kumar BE_EEE

633 B.Akshita BE_EEE

634 | Iswarya BE_EEE

635 | Jhansi BE_EEE




636 | Priyanka BE_EEE
637 | Revathi BE_EEE
638 | GUNDAGANI SADHANA BE_EEE
639 | Keerthi BE_EEE
640 | C.Shaheen BE_EEE
641 D.Sharvya BE_EEE
642 | Swetha.L BE_EEE
643 | Y.Veditha Lakshmi BE_EEE
644 | G.Akhil Reddy BE_EEE
645 MACHARLA AKSHITH BE_EEE
646 | Giricharan BE_EEE
647 | Gopi Krishna BE_EEE
648 | Harshith Reddy BE_EEE
649 D.Hrishikes Sai BE_EEE
650 | Jay Sankeerth BE_EEE
651 | Mahesh Netha BE_EEE
652 | B.Mahesh Reddy BE_EEE
653 | Manoj Kudikala BE_EEE
654 | Nanaji Gurle BE_EEE
655 GURRALA NAVEEN REDDY BE_EEE
656 | Nikhil Reddy Vakiti BE_EEE
657 Pavan Pulimamidi BE_EEE
658 | Sai Charan.M BE_EEE
659 | Sai Naveen BE_EEE
660 | SaiSurya BE_EEE
661 | Sai Harsha Reddy BE_EEE
662 | Srikanth Pilli BE_EEE
663 | S. Srivastav BE_EEE
664 | Srivibhavan BE_EEE
665 | Atheli Vijay Chnadra BE_EEE
666 P.Vinod BE_EEE
667 | P.Vishwanath BE_EEE
668 | Yoganand Sagar BE_EEE
669 | Nikhil Reddy Karra BE_EEE
670 | GLVJahnavi BE_EEE
671 | T.lavanya BE_EEE
672 | Amgoth Mounika Nayak BE_EEE
673 | A. Neha Saraswatbhi BE_EEE
674 | Tuppathi Priyanka BE_EEE
675 | Ravali lankalapalli BE_EEE
676 | Gilakathula Shrinijja BE_EEE
677 | Abhilash Budharapu BE_EEE
678 | Abhiroop Manikonda BE_EEE
679 | Akshith Nagelly BE_EEE
680 M.Arun Kumar BE_EEE
681 | Bharath Todupunoori BE_EEE
682 Dheeraj Arumulla BE_EEE




683 | Harshith molugu BE_EEE
684 | M. Himanth kumar BE_EEE
685 | V.Indrasena Reddy BE_EEE
686 | M Kalyan Sai Vinay BE_EEE
687 | Nanavath kishan BE_EEE
688 | Choppakatla koushik BE_EEE
689 | Yeluripati S V Krishna Karthik BE_EEE
690 | Vijjagiri Manideep BE_EEE
691 | T. Maniver Reddy BE_EEE
692 | Ch.Manoj Kumar BE_EEE
693 | Pasupuleti mohit srinivas mahaveer BE_EEE
694 | Dharmoju Pavan Kumar BE_EEE
695 | Ramagiri.Poojith BE_EEE
696 | G.Rakesh goud BE_EEE
697 | Tiwari Sagar BE_EEE
698 | Rayaprolu sai Deekshith BE_EEE
699 | VOGGU SAI KRISHNA BE_EEE
700 | Chinnam Sai Kumar BE_EEE
701 | A. Sai Pranay Reddy BE_EEE
702 Sai Rohit Kappala BE_EEE
703 | Saiteja Narahari BE_EEE
704 | Joel Vinod Singavarapu BE_EEE
705 | Srinivas Reddy Duggampudi BE_EEE
706 | Chitti Suryateja Reddy BE_EEE
707 | B.S.D Vardhan BE_EEE
708 | Vashist Nuligonda BE_EEE
709 A SN YASHWANTH BE_EEE
710 | Baratam Yashwanth BE_EEE
711 | Yeshwanth Rayankula BE_EEE
712 | Yenugandula Ranadheer BE_EEE
713 | Kandukuri Sai Sheetal BE_EEE
714 | Abbagowni Akash BE_EEE
715 PINGILI RAMYA BE_EEE
716 SURYA RAMYA BE-EEE
717 K Mallesh BE-EEE
718 | Rohith Solipuram BE-EEE
719 | Chitrapally Sai Kishore PG-PS & PE
720 | Anirveda K PG-PS & PE
721 | Saini Varshini PG-PS & PE




Cognizant

Ref No: 15088413
12-Nov-2021

Kasturi Mahitha

Dear Kasturi,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Junior Researcher with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place of posting will be Hyderabad.

Your annual total compensation will be INR 180,003. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 17-Nov-2021.

Please note:

« This offer is subject to satisfactory professional reference checks

« This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

« Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,

For Cognizant Technology Solutions India Private Limited ("Cognizant"),

-
_-::"'---VZ‘: =

Shibu Balakrishnan
Sr.Director-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Compensation and Benefits

Name: Kasturi Mahitha Designation: Junior Researcher
Sl. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1114.285714 13,371
4 Advance Statutory Bonus*** 2000 24,000
5 Special Allowance* 2412 28,944
1} H H o
6 Cc_)mpanys Contrlbutlo_n of ESI @ 3.25% of Monthly Gross 374 4.488
minus statutory exclusions
Annual Gross Compensation 180,003
Annual Total Compensation 180,003
Company's contribution towards benefits (Medical, Accident
. 19,500
and Life Insurance)
Annual Total Remuneration 199,503

As an associate you are entitled to the following additional benefits:

« Floating medical insurance coverage

» Round-the-clock group personal accident insurance coverage

» Group term life insurance coverage

« Employees' compensation insurance benefit as per the Employee's Compensation Act

« Gratuity on separation after four (4) years and 240 calendar days of continuous service,
payable as per the Payment of Gratuity Act

Leave and vacation:

« From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

» Earned Leave — 18 days
* Sick Leave — 12 days
» Casual Leave — 6 days

» From date of joining, women associates will be entitled to maternity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity leave by adhering to the conditions as specified in the India Leave Policy.

# Provident Fund Wages:

For the purpose of computing contributions to the Provident Fund, Pension Fund and EDLI
Scheme, "Monthly Gross Salary" as stated in "Compensation and Benefits" of this letter,
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excluding "Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout.

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance (ESI):

Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.

Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.

ESI contribution shall continue until the end of the contribution period (April — September and
October — March), if the associate contributes for at least one month in the contribution period.

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

#* Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act
Note:

» Any statutory revision of Provident Fund/ESI contribution or any other similar statutory benefits
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same

» Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the right not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited
This Employment Agreement ("Agreement”) is made effective as of 12-Nov-2021 between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old
Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as
"Company" or "Cognizant," which shall, unless counter to the context or meaning thereof, be
deemed to mean and include its successors and assigns) of the ONE PART;

AND
Kasturi Mabhitha, (Age) ,residing at

(hereinafter referred to as "you," "your" or "yourself,” which shall, unless counter to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of
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Cognizant
the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties" and individually as "Party."

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth
herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time, in letter
and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics and/or other organizational policies shall entitle the Company to take appropriate
disciplinary action(s) including termination of your employment.

¢) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right to require you to work remotely from time to time as per business needs or
government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of
work in the Company. Additionally, you are not allowed to undertake any other gainful
employment, engagement, business, assume any public office or private office, honorary or
remunerative position, without prior written permission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduct in conflict with or
averse to the best interests of the Company, as determined by the Company at its sole
discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's systems or
offices, your prior employer's and/or their clients' proprietary or confidential information, or violate
any agreement or obligations that you have with them.

4. Confidentiality
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a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information”). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it, to any
person or third party.

b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitlement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company.

¢) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company.

d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.

e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties.

f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.

g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices,

c) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. It is clarified that the obligation will not be applicable in case of legally required
disclosures, and

e) you acknowledge and agree that the Company may, in the course of its business, be required
to disclose personal data relating to you, after the end of your employment to any group/statutory
bodies/authorities as required under applicable law/requirements.

6. Work Schedule

a) The Company's normal working hours shall typically comprise of nine (9) hours per day,

exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the
applicable laws. The Company may require you to work for extended working hours/days
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including weekends, depending on the project requirements, business exigencies and/or for
conscientious and complete performance of your duties and responsibilities towards the
Company, subject to the limit of working hours as prescribed by the applicable laws. Any
changes made to the Company's working hours shall be communicated to you.

b) The Company may, at its discretion, vary the normal working hours or days for any employee
or class of employees or for all the employees based on project requirements, Company policies
and prevailing laws, as may be applicable from time to time/in accordance with any applicable
laws currently in place. Any changes to be made to the above work timing or days shall be made
by the Company at its sole discretion and notified to you in advance.

¢) The Company may also require you to work on a shift basis. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from time to
time as per any Company policy, and will be communicated to you in advance.

d) Your working hours shall be monitored by the Company through appropriate systems and
processes, as updated from time to time. You are expected to comply with these processes and
policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and
reference checks in line with Company policy. An independent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of
employment and/or continued employment is subject to a satisfactory background verification
report.

The Company shall be entitled to withdraw its employment offer if the background verification
checks reveal unfavorable results at any time. Similarly, if your background verification report is
found to be unfavorable or unsuccessful after you join the Company, the Company reserves the
right to terminate your employment.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are
required to comply or execute the following Company agreement and attest your understanding
and adherence to following Company policies:

i. IP Assignment Agreement

ii. Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and that are not
specifically mentioned in this Agreement. The applicable rules/processes/procedures/policies are
available on the Company's intranet and you are expected to go through them carefully as a
condition of your employment. For any clarification in relation to applicable policies, guidelines or
processes, please reach out to your HR talent manager. It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicable rules,
processes, procedures or policies of the Company, the Company reserves the right to take
disciplinary action against you, including termination your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions
During the term of your employment with Cognizant and until two (2) years after the termination

of such employment, you will not directly or indirectly, either as an individual on your own account
or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, committee
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member, office bearer, or shareholder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b)
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company during
the six (6) months preceding the date of termination of your employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawfully and
rightfully employed in India with the Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any
employment contract or other contract or agreement with any company(ies), person(s) or entity
(ies) that previously employed or contracted with you and that any previous employment contract
and/or relationships have terminated and/or expired prior to the effective start date of your
employment at the Company and you have all the requisite power and authority, and do not
require the consent of any third party to be employed with the Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use
in any manner) any third-party documents (regardless of media) or materials (including but not
limited to proprietary information or trade secrets), or any such documents or materials of your
previous employer, without written permissions/approvals from such previous employer or third
parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which is attributable to
you, resulting from any of your act or omission irrespective of whether it constitutes a breach of
the terms of your employment or negligent performance of your duties as expected from you
while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to client needs, the Company has several
policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/training and up-skilling
opportunities. As a condition of your employment with the Company, you are responsible for
upskilling yourself to make yourself eligible for appropriate business/client projects, thereby
promoting the spirit of meritocracy and career development with the goal of providing world-class
services to our clients. Therefore, you shall adhere to and meet the obligations under all such
policies and processes, including the Associate Deployment Pool Policy and those that may be
changed by the Company from time to time.

13. Unauthorized Absence
If you are absent from work for a continuous period of three (3) days or as prescribed by

applicable laws, without the prior written consent from your approving authority, it will be
construed that you have voluntarily abandoned your employment with the Company. The
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Company shall be entitled to take appropriate disciplinary action(s) against you as per the
Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in
which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves
its right to change the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any
reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any
notice or balance notice period.

You may resign or terminate your employment with the Company by providing 90 days' advance
notice to the Company. When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice period; and/or
adjust the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole
discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate
effect by a notice in writing (without any notice period or salary in lieu of any notice period) in the
event of your:

» Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company's assets/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other
documents or directions of the Company

« Violation of non-disparagement obligations

» Conduct regarded by the Company as prejudicial to its own interests or to the interests of its
client

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide. On any such secondment, deputation, assignment or
transfer of your employment, the Company and/or affiliate may require you to sign the applicable
Overseas Deputation/International Employment Agreement(s) of the specific country, based on
the policies of the Company.

17. Survival

Clauses 4, 5, 9 and 11 and any other clauses, which by their nature are expected to survive, shall
all survive the termination of your employment (for any reason) and shall continue to apply to you
even after cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make our best efforts to settle by mutual conciliation any claim, dispute or

controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with
respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. This
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Cognizant

Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, to any interim relief including but not limited to an injunction, whether
interlocutory or preliminary, restraining any breach of the provisions of this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relating to its subject matter, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Kasturi Mahitha

- /

—

Shibu Balakrishnan

Sr.Director-Talent Acquisition

I have read, understood and accept the above-mentioned terms.

Signature: Date:
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From: Somesh Tiwari.

To: venkata krishnasai ruthwick meduri

Cc: Kishore Lolakpuri; Srikanth Kataram; Kriti Shukla

Subject: Dr. Reddy"s Email Offer 2021 | Meduri Venkata Krishnasai Ruthwick
Date: 09 July 2021 13:13:30

Attachments: Apollo Centres (1).xlsx

Conflict of Interest Policy with Declaration (1).pdf
Pre-employment Medical Examination (1).pdf

SRL Centres (1).xls

Dear Ruthwick,

Congratulations!

Based on our interaction with you, we are pleased to offer you a position of Technical Trainee.

In terms of Fixed Cost to Company (Fixed CTC), we are offering you Rs. 3.5 Lakhs per annum (Rupees Three Lakhs Fifty
Thousand only). The details of your compensation break-up is given below. Apart from the above, you will be entitled for

relocation allowance as enclosed in the email.

Fixed TCC 3.50,000

SALARY COMPONENTS Monthly Yearly Remarks

Basic 15,000 1,80,000

House Rent Allowance 6,000 72,000 | 40 % of Basic

Education Allowance 200 2,400 | Fixed

Minimum Guaranteed Bonus 4767 57,200

Statutory Monthly Interim Bonus 700 8,400

Sub Total 26,667 3,20,000

Provident Fund 1,800 21,600 | 12 % of Basic

Bonus / Exgratia 700 8,400 | Fixed Annual Component

Total Fixed 3,50,000

Variable Payouts: In addition to the above, you are eligible for a Variable Payout of 10%. The actual pay-out may be higher or lower with
respect to the target Variable Pay depending on your performance, the company's performance, and your Business Unit's performance.

As part of the Skill India initiatives by the Government of India and in line with the recent changes in the Apprenticeship Act,
1961 and Rules thereunder, it is obligatory for Dr. Reddy’s to engage apprentices in its factories/ establishments and run an
apprenticeship programme. Accordingly, as also communicated during the selection process, we wish to inform you that,
once you accept this offer, the Company will enroll you under the Apprenticeship Scheme for a period of 1 year from the date
of your appointment in the Company. You shall get a communication from Directorate General of Training informing you
about the said enrolment soon after you join.

As a part of the joining formalities, you will be required to undergo a pre-employment medical check-up. This offer for
employment is subject to you being medically declared fit as per the tests prescribed by us. You are requested to go to
any of the attached SRL/ Apollo diagnostic centers and carry a copy of the Pre-employment medical form, along with a
passport sized photograph and photo identification proof (PAN card / Driving License/Passport). You need to go with a
fasting stomach and the payment mode is bill to company. To enable your medical check-up given the situation, please
refer to point number (c ) below.

As on the date of this offer, if you have not received the final result in the qualifying exam/professional degree, it shall be
understood and acknowledged that this offer is subject to you obtaining qualifying marks of at least 60% aggregate in the
examination on the date of announcement of results without any backlogs, failing to which we may at our sole discretion
terminate this offer immediately without payment of any kind of compensation.

If you have any clarification on the offer, please feel free to discuss the same with me. As a token of acceptance of our offer,
please send us the confirmation of the acceptance of our offer before end of day, 9t July'2021 on receipt of this email.

Note:


mailto:someshtiwari1@drreddys.com
mailto:ugs17047_biotech.venkata@cbit.org.in
mailto:kishorelolakpuri@drreddys.com
mailto:skataram@drreddys.com
mailto:kriti.shukla@drreddys.com

PAN India

				Sl No.		Region 		Email ID		Contact Person		Contact Details

				Level 1		PAN INDIA		Clinic ID / feedback@apolloclinic.com		Respective Clinic FOE/ Centre Manager( please refer sheet 3 & 4)		18605007788

				Level 2		AP & T REGION - Kondapur /Vizag/AsRao Nagar/Uppal		Balasubramanyam.p@apolloclinic.com		Mr.Bala Subramanyam P		7893555866

						AP & T REGION - Nizampet/Chandanagar/ Nallakunta/Manikonda		pankaj.kumar@apolloclinic.com		Mr.Pankaj Kumar		9676031233

						WEST REGION- VimanNagar/Aundh/Nigdi/Wanowrie		bikash.agrawal@apolloclinic.com		Mr.Bikash Agarwal		80801 74082

						NORTH REGION  -- Indrapuram / Satellite/Faridabad/Amritsar		rajnish.sachdeva@apolloclinic.com		Mr.Rajnish Sachdeva		7838185888

						BANGALORE REGION -Indiranagar/Sarjapur/Marathahalli/Mysore		vinay.vatsayan@apolloclinic.com		Dr.Vinay Vatsayan		9900093644

						BANGALORE REGION - HSR Layout/Bellandur/JPNagar/Basavanagudi/Koramangala/Fraser town/Electronic City		puligandla.krishna@apolloclinic.com		Mr. Puligandla Krishna		9620074351

						CHENNAI REGION		nanda.kumar@apolloclinic.com		Mr.Nanda Kumar		9840978965

						For all Franchise (Network) Clinics		susanta.tripathy@apollohl.com		Mr.Susanta Tripathy		9618536730

						For all AHCN Clinics		aarati.nayak@apollohl.com		Ms.Aarati Nayak		9819532456

				Level 3		PAN INDIA		murali.manohar@apolloclinic.com		Mr.Murali Manohar L		9949644455

						PAN INDIA		madhuri.tanneru@apolloclinic.com		Ms.Madhuri Taneeru		9000081618
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Escalation Matrix

		Escalation Level - 1 

		Sl.No		Clinic Name		City		Region		Centre Manager		CM Cell Phone		CM Email ID

		1		Chanda Nagar		Hyderabad		A P & T Region		Mr.Sanjeeva Reddy L		9652963671		sanjeeva.lakkireddy@apolloclinic.com

		2		Kondapur		Hyderabad		A P & T Region		Mr. E. Kiran Kumar		9490248978		kirankumar.e@apolloclinic.com

		3		A.S. Rao Nagar		Hyderabad		A P & T Region		Nishanth Reddy		9666110001		nishanth.reddy@apolloclinic.com

		4		Nallakuntha		Hyderabad		A P & T Region		Mr. Nidhin Antony 		9538698475		nidhin.antony@apolloclinic.com

		5		Vizag		Vishakapatnam		A P & T Region		Mr.Gopal Krishna		8099167108		gopal.krishna@apolloclinic.com

		6		Nizampet 		Hyderabad		A P & T Region		Mr.Shiva Shankar Reddy		9849988898		sivashankarreddy.m@apolloclinic.com

		7		Manikonda		Hyderabad		A P & T Region		Mr.Naresh Kumar		9395162884		naresh.sadhula@apolloclinic.com

		8		Uppal		Hyderabad		A P & T Region		Mr.Dinesh Kumar		9515104645		dinesh.kumar@apolloclinic.com

		9		Viman Nagar		Pune		West Region		Mr.Vinayak Dimble		9850819757		vinayak.dimble@apolloclinic.com

		10		Aundh		Pune		West Region		Mr.Ankur Khare		9689943420		ankur.khare@apolloclinic.com

		11		Wanouri		Pune		West Region		Mr.Bikash Agarwal(RM)		80801 74082		bikash.agrawal@apolloclinic.com

		12		Nigdi(Pimpri)		Pune		West Region		Dr Prachi Deore		9850970201		prachi.deore@apolloclinic.com

		14		Kharadi		Pune		West Region		Dr.Indrabhan Yadav		9049724872		indrabhan.y@apolloclinic.com

		13		Indirapuram		Ghaziabad		North Region		Mr.Avishake Kumar CM		9953932090		avishake.kumar@apolloclinic.com

		15		Faridabad		Faridabad		North Region		Ms. Sonia Gurha 		8368240149		Sonia.v@apolloclinic.com

		16		Amritsar		Amritsar		North Region		Ms.Rachna Walia		9815228385		Rachna.Walia@apollocradle.com

		17		Basavanagudi		Bangalore		Karnataka Region		Mr.Jomey Josh		9035488604		cm.basavangudi@apolloclinic.com

		18		Koramangala		Bangalore		Karnataka Region		Mr.Irfan Ali S		7019702435		Irfanali.s@apolloclinic.com

		19		HSR Layout		Bangalore		Karnataka Region		Mr.Sambit Kesori		8951358879		sambit.kesori@apolloclinic.com

		20		Indiranagar		Bangalore		Karnataka Region		Manjunath V		9844701222		manjunath.v@apolloclinic.com

		21		Fraser Town		Bangalore		Karnataka Region		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com

		22		Mysore		Mysore		Karnataka Region		Dr.Vedanth MS		9972031341		vedanth.ms@apolloclinic.com

		23		Bellandur		Bangalore		Karnataka Region		Dr.Anusha		9741538575		anusha.s@apolloclinic.com

		24		Sarjapur Road		Bangalore		Karnataka Region		Mr.Hridayananda Barua		8105569519		hridayananda.baruah@apolloclinic.com

		25		JPNagar		Bangalore		Karnataka		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com

		26		Electronic City		Bangalore		Karnataka		Ms.Meena Rajesh		9585378840		meena.rajesh@apolloclinic.com

		27		Marathahalli		Bangalore		Karnataka		Ms.Ritu Mishra		8197955115		ritu.mishra@apolloclinic.com

		28		Anna Nagar		Chennai		Chennai Region		Mrs. Sujatha Haranath		9941014441		haranath.s@apolloclinic.com

		29		Kotturpuram		Chennai		Chennai Region		Ms.Sonia J		7904557072		sonia.j@apolloclinic.com

		30		Velachery		Chennai		Chennai Region		Mr. Sreetharan.V		9884192303		sreetharan.v@apolloclinic.com

		31		T'Nagar		Chennai		Chennai Region		Mr.Bala Murugan		9445021650		balamurugan.a@apolloclinic.com

		32		Ambattur		Chennai		Tamilnadu		Mr.Nanban		9941872299		nanban.dev@apolloclinic.com

		33		Valasaravakkam		Chennai		Tamilnadu		Mr.Kodanram		9176661072		kothandaram.rj@apolloclinic.com

		34		Kailash Colony		New Delhi		Delhi		Sarika Kwatra		9873100380		sarika.kwatra@apollospectra.com

		35		Karol Bagh		New Delhi		Delhi		Sarika Kwatra		9873100380		sarika.kwatra@apollospectra.com

		36		Tardeo		Mumbai		Mumbai		Mr.Yogesh Agarwal		9755091905		Yogesh.agrawal@apollospectra.com

		37		Chembur		Mumbai		Mumbai		Mr.Anurag Sharma		9927287777		anurag.sharma@apollospectra.com

		38		Jaipur		Jaipur		Jaipur		Dr.Satwinder singh sabarwal		9011098826		Dr.Satwinder.Singh@apollospectra.com

		39		Kanpur		Kanpur		Kanpur		Rajeev Ranjan		9956306161		rajiv.ranjan@apollospectra.com

		40		Alwarpet		Chennai		Chennai		Mr.Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com

		41		Koramangala		Bangalore		Bangalore		Ms.Roopa Gonchikar		9663713417		roopa.gonchikar@apollospectra.com

		42		Pune		Pune		Pune		Mr.Ratul		9638908089		ratul.majumdar@apollocradle.com

		43		Gwalior		Gwalior		Gwalior		Dr. Anurag Sharma		9927287777		anurag.sharma@apollospectra.com

		44		Kondapur		Hyderabad		Hyderabad		Mr.Amit Sharma		9914040575		amit.s@apollocradle.com

		45		MRC,Chennai		Chennai		Chennai		Mr. Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com

		46		Rajouri Garden		Delhi		Delhi		Geeta		9711203302		rajourigarden@theapolloclinic.com 

		47		Chandigarh		Chandigarh		Punjab		Dr.Canny Dutt		7508008117		chandigarh@theapolloclinic.com

		48		Lucknow		Lucknow		Uttar Pradesh		Mr.Ritesh Shrivastav		9721455101		lucknow@theapolloclinic.com;  ritesh@apolloclinic.in

		49		Adajan, Surat		Surat		Gujarat		Ms. Sohil Mehsania-		9979858877
9409077009		adajan@theapolloclinic.com 
apolloclinicsurat@gmail.com

		50		Vadodara		Vadodara		Gujarat		Ms.Mary Kutty		7043333913		vadodara@theapolloclinic.com


		51		Kannur		Kannur		Kerala		Ms.Ragini		9020766709		kannur@theapolloclinic.com
prasadpaickat@gmail.com


		52		Trivandrum		Trivandrum		Kerala		Mr. Sudeesh		9995393959		trivandrum@theapolloclinic.com

		53		Aurangabad		Aurangabad		Maharashtra		Mr.Rasheed		91-9765550413		aurangabad@theapolloclinic.com
nacgroup@nac.co.in

		54		Thane		Mumbai		Maharashtra		Mr.Sandeep Talwar 		9820626434		thane@theapolloclinic.com 

		55		Thane GB		Thane		Maharashtra		Ms. Shilu Cherian 		9819601892

		56		Colaba		Mumbai		Maharashtra		Dr Hiral Maniar		8450982225		apolloclinicmumbai@gmail.com
colaba@the apolloclinic.com

		57		Andheri East		Mumbai		Maharashtra		Mrs. Poornima- Head Operationds- 		91 9324357797		andherieast@theapolloclinic.com

		58		Nashik		Nasik		Maharashtra		Dr.Jithender		9881078348		nashik@theapolloclinic.com 

		59		Berhampur		Berhampur		Orissa		Mr. Ashok Nayak 		7682814507		berhampur@theapolloclinic.com

		60		Coimbatore		Coimbatore		Tamil Nadu		Mr. Klement 		9047017800		coimbatore@theapolloclinic.com

		61		Tirupati		Tirupati		Andhra Pradesh		Mr. Vijaysrinivas Naidu		9985422583		tirupati@theapolloclinic.com

		62		Gorakhpur		Gorakhpur		Uttar Pradesh		Mr.Vivek		9935007553		gorakhpur@theapolloclinic.com 

		63		Salt Lake- Calcatta		Kolkata		West Bengal		Ms.Smitha		9903220441		saltlake@theapolloclinic.com

		64		Dehradun		Dehradun		Uttaranchal		Dr.Hema Garg		9219044010		doonapollo@rocketmail.com;dehradunapollo@gmail.com;dehradun@theapolloclinic.com

		65		Howrah		Kolkata		West Bengal		Mr.Achinta Chakraborty		9230565999		howrahclinic@gmail.com, howrah@theapolloclinic.com

		66		Newtown		Kolkata		West Bengal		Ms.Rinki Chatterji		8585073755		newtown@theapolloclinic.com

		67		PA Shah Road		Kolkata		West Bengal		Mr.Atanu		9830196659		pashahroad@theapolloclinic.com

		68		Barrackpur		kolkata		West Bengal		Ms.Deblina Sarkar		8100506814		barrackpore@theapolloclinic.com

		69		Barasat		Kolkata		West Bengal		Mr. NK Mukherjee		7603080321		barasat@theapolloclinic.com

		70		Chinarpark		Kolkata		West Bengal		Mr.Subrata Mukerjee		9230519143		chinarpark@theapolloclinic.com

		71		Narendrapur		Kolkata		West Bengal		Mr. Gurudas Ganguly		9830333028		narendrapur@theapolloclinic.com

		72		BORIVALI (W)		Mumbai		Mumbai		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		73		GOREGAON(W)		Mumbai		Mumbai		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		74		KANDIVALI(W)		Mumbai		Mumbai		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		75		NERUL( E)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com

		76		GURGAON		Gurgaon		Haryana		Mr.Surendra Kumar		9999787223		surendra.kumar@apolloclinic.com

		Escalation - Level 2

				Region 						Regional Operations Manager		Cell Phone		Email ID

		1		AP & T REGION - Kondapur/Uppal/AsRao Nagar/Vizag						Mr.Bala Subramanyam P		7893555866		Balasubramanyam.p@apolloclinic.com

		2		AP&T REGION-Nizampet/Chandanagar AsRao Nagar / Nallakunta/Manikonda						Mr.Pankaj Kumar		9676031233		pankaj.kumar@apolloclinic.com

		3		WEST REGION						Mr.Bikash Agarwal		80801 74082		bikash.agrawal@apolloclinic.com

		4		NORTH REGION						Mr.Rajnish Sachdeva		7838185888		rajnish.sachdeva@apolloclinic.com

		5		BANGALORE REGION -Indiranagar/Sarjapur/Marathahalli/Mysore						Dr.Vinay Vatsayan		9900093644		vinay.vatsayan@apolloclinic.com

		6		BANGALORE REGION - HSR Layout/Bellandur/JPNagar/Basavanagudi/Koramangala/Fraser town/Electronic City						Mr.Krishna P		9620074351		puligandla.krishna@apolloclinic.com

		7		CHENNAI REGION						Mr.Nandakumar(RM)		9840978965		nanda.kumar@apolloclinic.com

		8		For all Network Clinics						Mr.Susanta Tripathy		9618536730		susanta.tripathy@apollohl.com

		9		For all AHCN Clinics						Aarati Nayak		9819532456		aarati.nayak@apollohl.com

		Escalation Level - 3

				Region 						HO Operations Team		Contact No		Email ID

		1		PAN INDIA						Mr.Murali Manohar L		9949644455		murali.manohar@apolloclinic.com

		2		PAN INDIA						Ms.Madhuri Taneeru		9000081618		madhuri.tanneru@apolloclinic.com
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Owned Clinics

		S.No		Clinic		City		Region		Centre Manager		CM Cell Phone		CM Email ID		Clinic Address		Clinic PIN		Clinic Email		Clinic Phone

		1		Chanda Nagar		Hyderabad		AP&T		Mr.Sanjeeva Reddy L		9652963679		sanjeeva.lakkireddy@apolloclinic.com		9, #1-58/91/SS, Suresh Square, Madeenaguda, Seri Lingampally Mandal, Ranga Reddy District		500050		chandanagar@apolloclinic.com		(040) 2304 6744 - 8 

		2		Kondapur		Hyderabad		AP&T		Mr. E. Kiran Kumar		9490248978		kirankumar.e@apolloclinic.com		Apollo Medical Centre, D.No 2-34/2, G.V Classic, Plot No 1 & 6, Survey No 02, Kothaguda 'X' Road, Kondapur, Serilingampally, Hyderabad-500084		500084		hitechcity@apolloclinic.com		(040) 3016 6677; 040 3016 6600

		3		A.S. Rao Nagar		Hyderabad		AP&T		Nishanth Reddy		9666110001		nishanth.reddy@apolloclinic.com		A-12, # 1-9-71/A/12/b, Rishab Heights, Rukminipuri Housing Colony, A.S.Rao Nagar		500062		asraonagar@apolloclinic.com		(040) 2712 6688, 2713 4488, 2714 6688

		4		Nallakunta		Hyderabad		AP&T		Mr. Nidhin Antony 		9538698475		nidhin.antony@apolloclinic.com		2-1-520 to 526/2, First Floor, Vijaya Sri Sai Celestia, Nallakunta		500044		nallakunta@apolloclinic.com		040-66636046/56/76

		5		Vizag		Vishakapatnam		AP&T		Mr.Gopal Krishna		8099167108		gopal.krishna@apolloclinic.com		50–81–1/2, Plot 5, Sheethammapeta, Visakhapatnam		530016		vizag@apolloclinic.com		(0891) 258 5511 - 2, 254 8818

		6		Nizampet 		Hyderabad		AP&T		Mr.Shiva Shankar Reddy		9849988898		sivashankarreddy.m@apolloclinic.com		The Apollo Clinic, Plot no. 3 & 4, Survey no. 239 Qutbullapur mandal, R R Dist.,Nizampet, Hyderabad -    Andhra Pradesh		500072		nizampet@apolloclinic.com		(040) 4007 8444/45/46

		7		Manikonda		Hyderabad		AP&T		Mr.Naresh Kumar		9395162884		naresh.sadhula@apolloclinic.com		Plot No: 8-1-284/OU/439, Opp: Telangana Grameena Bank,OU Colony,Manikonda Road,Shaikpet		500089		manikonda@apolloclinic.com		040-23568984

		8		Uppal		Hyderabad		AP&T		Mr.Dinesh Kumar		9515104645		dinesh.kumar@apolloclinic.com		Apollo Health and Lifestyle Limited 
HNO- 6-48/3,Peerzadiguda Panchayat,
Boduppal,R R District,Hyderabad-500039		500039		uppal@apolloclinic.com		040-49503374;tel:04049503373

		9		Viman Nagar		Pune		Pune		Mr.Vinayak Dimble		9850819757		vinayak.dimble@apolloclinic.com		Nyati Millenium Premises, Cooperative Society Limited, Shop No.S1 & Stilt Floor, Building "C", Viman Nagar		411014		vimannagar@apolloclinic.com		(020) 2663 4331/32/34

		10		Aundh		Pune		Pune		Mr.Ankur Khare		9689943420		ankur.khare@apolloclinic.com		Centriole, Plot #90, Survey #129, 130/1+2, ITI Road, Aundh		411007		aundh@apolloclinic.com		(020) 2588 7961 - 4

		11		Wanouri		Pune		Pune		Mr.Bikash Agarwal(RM)		80801 74082		bikash.agrawal@apolloclinic.com		“AMBA VATICA”, Plot No. B-1, Survey No. 16A/2, Wanowrie, Khondawa Khurd, Taluka Haveli, Pune		411048		wanowrie@apolloclinic.com		(020) 2683 0291/95

		12		Nigdi(Pimpri)		Pune		Pune		Dr Prachi Deore		9850970201		prachi.deore@apolloclinic.com		Shop No.: 14 to 20, City Pride building, Sector - 25, Next to BHEL Chowk, Nigadi Pradhikaran, Pune -411004		411004		nigdi@apolloclinic.com		(020) 27653312 /13 

		13		Kharadi		Pune		Pune		Dr.Indrabhan Yadav		9049724872		indrabhan.y@apolloclinic.com		# 102, B Wing, 1st Floor,Kul Scapes,Magarpatta Road,Opp:Reliance Smart,Kharadi,Pune		411014		kharadi@apolloclinic.com		9168006762/63

		14		Indirapuram		Ghaziabad		North		Mr.Avishake Kumar CM		9953932090		avishake.kumar@apolloclinic.com		11, First Floor, Gaur Gravity, Plot No.8, Vaibhav Khand, Indirapuram		201014		indrapuram@apolloclinic.com		(0120) 640 2598/99; 8586999138         

		15		Faridabad		Faridabad		North		Ms. Sonia Gurha 		8368240149		Sonia.v@apolloclinic.com		5D/ 8A, NIT-5,Railway station Road,Near Neelam Chowk,Faridabad – 121001.		121001		fo.faridabad@apolloclinic.com		0129-4150038.

		16		Amritsar		Amritsar		North		Ms.Rachna Walia		9815228385		Rachna.Walia@apollocradle.com		Naushera House, Railway Link Road, Amritsar – 143001		143001		amritsar@apolloclinic.com		0183-2840400

		17		Basavanagudi		Bangalore		Karnataka		Mr.Jomey Josh		9035488604		cm.basavangudi@apolloclinic.com		99, Bull Temple Road, Basavanagudi		560019		basavanagudi@apolloclinic.com		(080) 2661 1236/7

		18		Koramangala		Bangalore		Karnataka		Mr.Irfan Ali S		7019702435		Irfanali.s@apolloclinic.com		The Apollo Medical Centre,51, Jyoti Nivas College Road, 5th Block, Koramangala		560095		koramangala@apolloclinic.com		(080) 2563 3833; 2563 3820/21

		19		HSR Layout		Bangalore		Karnataka		Mr.Sambit Kesori		8951358879		sambit.kesori@apolloclinic.com		54, First Floor, 12th Main Road, HSR Layout		560102		hsr@apolloclinic.com		(080) 2572 4235 - 8

		20		Indiranagar		Bangalore		Karnataka		Manjunath V		9844701222		manjunath.v@apolloclinic.com		2012, 1st Floor, 100 Feet Road, HAL 2nd stage, Indira Nagar		560038		indiranagar@apolloclinic.com		(080) 2521 4614/15

		21		Fraser Town		Bangalore		Karnataka		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com		65 Madhavaraya Mudliar Road (MM Road), Fraser Town		560005		frasertown@apolloclinic.com		080 25808081,82,83.

		22		Kalidasa Raod		Mysore		Karnataka		Dr.Vedanth MS		9916200341		vedanth.ms@apolloclinic.com		23, Kalidasa Road, VV Mohlla, Mysore		570002		mysore@apolloclinic.com		(0821) 400 6040 - 1

		23		Bellandur		Bangalore		Karnataka		Dr.Anusha		9741538575		anusha.s@apolloclinic.com		74/1, Bellandur Ring Road, Varthur, Bangalore East		560037		bellandur@apolloclinic.com		(080) 4022 2555

		24		Sarjapur Road		Bangalore		Karnataka		Mr.Hridayananda Barua		8105569519		hridayananda.baruah@apolloclinic.com		GYR  Chambers, Opp. South Indian 
Bank , Kaikondanahalli, Sarjapur 
Road, Bangalore – 560034		560034		sarjapur@apolloclinic.com		(080) 2574 6371-73

		25		JPNagar		Bangalore		Karnataka		Mr.Nishanth Tare		9890697171		nishant.tare@apollohl.com		No:22,BNR Complex,Sri Rama Layout,Opp:RBI Layout,JPNagar 7th phase,Above SBI,Bangalore		560078		jpnagar@apolloclinic.com;dcm.jpnagar@apolloclinic.com		080-41279521;080-41289521

		26		Electronic City		Bangalore		Karnataka		Ms.Meena Rajesh		9585378840		meena.rajesh@apolloclinic.com		323-100-123,Neeladri Main road,Neeladri nagar,Electronic city, Phase-1,Bangalore		560100		ecity@apolloclinic.com		080-49557174/75

		27		Marathahalli		Bangalore		Karnataka		Ms.Ritu Mishra		8197955115		ritu.mishra@apolloclinic.com		The Apollo Clinic,#673/A,Varthur main road,Near Kundanahalii Signal,Opp.shriram samruddhi apts,Whitefield,Bangalore-		560066		ITPL@apolloclinic.com		(080) 43351444

		28		Anna Nagar		Chennai		Tamilnadu		Mrs. Sujatha Haranath		9941014441		haranath.s@apolloclinic.com		Apollo Medical Centre,No-30,F- Block,2nd Avenue, Annanagar East,Chennai - 600102		600102		annanagar@apolloclinic.com		(044) 2620 6666, 26224505

		29		Kotturpuram		Chennai		Tamilnadu		Ms.Sonia J		7904557072		sonia.j@apolloclinic.com		The Apollo Medical Centre,15/42, Gandhi Mandapam Road, Kotturpuram, Chennai – 600085		600085		kotturpuram@apolloclinic.com		 044 - 24471212 / 1155. 

		30		Velachery		Chennai		Tamilnadu		Mr. Sreetharan.V		9884192303		sreetharan.v@apolloclinic.com		The Apollo Clinic – Velachery, Plot No 46, 7th Street, Tansi Nagar, Velachery – 600 042		600042		velachery@apolloclinic.com		044 - 2243 2370/ 2243 3370 / 2243 4370

		31		T'Nagar		Chennai		Tamilnadu		Mr.Bala Murugan		9445021650		balamurugan.a@apolloclinic.com		The Apollo Medical Centre,No 62,second floor ,  GN Chetty Road, T Nagar, Chennai – 600017		600017		tnagar@apolloclinic.com		044 - 28151066 / 5316 / 17 / 18

		32		Ambattur		Chennai		Tamilnadu		Mr.Nanban		9941872299		nanban.dev@apolloclinic.com		The Apollo Clinic, Ambattur No.5, Kambar salai Mogappair, Ambattur village, Chennai - 600037,  Tamilnadu		600037		mogappair@apolloclinic.com		(044) 2625 0799/0778

		33		Valasaravakkam		Chennai		Tamilnadu		Mr.Kothandaram		9176661072		kothandaram.rj@apolloclinic.com		Apollo clinic,No:1&2,Prakasam Salai,Valasaravakkam,Chennai,near McDonalds		600087		valasaravakkam@apolloclinic.com		(044) 42698222 / 42698666
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Network Clinics

		Sl.No		Clinic Name/Location		City		State		Address		Centre Manager		Contact details 		Clinic Mail id		Clinic Conatct details

		1		Rajouri Garden		Delhi		Delhi		The Apollo Clinic,C-70, Major Sudesh Kumar Marg, Opp. Madhav Park,Near Main Market, Rajouri Garden, New Delhi - 110027		Geeta		9711203302		rajourigarden@theapolloclinic.com 		 011-25918222/ 25918333
Mobile No: +91 9711203302,9811061009
 Fax: 011-25918444

		2		Chandigarh		Chandigarh		Punjab		Apollo clinic,SCO-170-171,Madhya Marg,Sector 9C,Chandigarh - 160017		Dr.Canny Dutt		7508008117		chandigarh@theapolloclinic.com		0172-4006060/61

		3		Lucknow		Lucknow		Uttar Pradesh		Apollo clinic,2nd floor,Tej kumar plaza,75,Hazratganj,Lucknow-226001		Mr.Ritesh Shrivastav		9721455101		lucknow@theapolloclinic.com;  ritesh@apolloclinic.in		0522-4917777		8874088740		Ruchi

		4		Adajan, Surat		Surat		Gujarat		The Apollo Clinic, Mann Complex, Anand Mahal Road, Adajan, Surat – 395 009		Ms. Sohil Mehsania-		9979858877
9409077009		adajan@theapolloclinic.com 
apolloclinicsurat@gmail.com		0261 – 279 0202 / 279 5031

		5		Vadodara		Vadodara		Gujarat		Apollo Clinic,1, Cosmic Enclave,Opposite SBI Bank ( Sama Branch),Near GIPCL Circle, Sama,Vadodara-390008,		Ms.Mary Kutty		7043333913		vadodara@theapolloclinic.com
		Ph: 0265-2780040,  2780030

		6		Kannur		Kannur		Kerala		The Apollo Clinic, CW-35/2935,City Center,Fort, Road.Kannur 670 001 Kerala.		Ms.Ragini		9020766709		kannur@theapolloclinic.com
prasadpaickat@gmail.com
		Ph:(0497)-2768041/42/43, Fax:(0497)- 2768 046. 

		7		Trivandrum		Trivandrum		Kerala		The Apollo Clinic
TC 12,1235-1, Law College Junction
Vikas Bhavan P.O, Trivandrum - 695033		Mr. Sudeesh		9995393959		trivandrum@theapolloclinic.com		Tel : 0471-2303010,2303017,2303018

		8		Aurangabad		Aurangabad		Maharashtra		The Apollo Clinic
 Plot No 50, Jai Vishwa Bharati Colony,
 Opp Sapna Super Market,
 Chetak Ghoda Chowk,
 Aurangabad 431005, 		Mr.Rasheed		91-9765550413		aurangabad@theapolloclinic.com
nacgroup@nac.co.in		0240 2354304, 2354306,

		9		Thane		Mumbai		Maharashtra		The Apollo Clinic, Z-5, Z Shopping Centre, Flower Valley, Off.Eastern Express Highway, Khopat, Thane (W), Maharashtra.400601		Mr.Sandeep Talwar 		9820626434		thane@theapolloclinic.com 		(022) 2547 0011 / 2547 5055

		10		Colaba		Mumbai		Maharashtra		The Apollo Clinic,Ground Floor, Eucharistic Congress Building No 1, 5, Convent Street , Colaba, Mumbai 400 001 		Dr Hiral Maniar		8450982225		apolloclinicmumbai@gmail.com
colaba@the apolloclinic.com		022-22021166 / 8450982225 ( Clinic No)

		11		Andheri East		Mumbai		Maharashtra		Apollo Clinic, “Xtrium", Ground Floor, Next to Holy Family Church,Andheri Kurla Road, Chakala, Andheri East,Mumbai 400093		Mrs. Poornima- Head Operationds- 		91 9324357797		andherieast@theapolloclinic.com		022 -2826 2741 / 2742 ;28263734/35

		12		Thane GB		Thane		Maharashtra		2nd floor, Highland Park,Above D'Mart, Behind Vihang Inn hotel,off G.B Road, Kolshet Rd, Thane West,Thane, Maharashtra 400607		Ms. Shilu Cherian 		9819601892		cherianshilu@gmail.com;thanegbroad@apolloclinic.com		022-2589 0200

		13		Nashik		Nasik		Maharashtra		The Apollo Clinic, Suyojit Commercial Complex, Mumbai Naka, Mumbai Agra Road, Nashik - 422 001 		Dr.Jithender		9881078348		nashik@theapolloclinic.com 		(0253) 2502001/2

		14		Berhampur		Berhampur		Orissa		The Apollo Clinic, Specimens Holdings Ltd
Bhaba Nagar 1st Line,Berhampur 760004		Mr. Ashok Nayak 		7682814507		berhampur@theapolloclinic.com		9238141414 / 9238151515

		15		Coimbatore		Coimbatore		Tamil Nadu		The Apollo Clinic, # 19, Cowley Brown Road, R S Puram, Coimbatore - 641 002, Tamil Nadu.		Mr. Klement 		9047017800		coimbatore@theapolloclinic.com		0422 - 4200444/555

		16		Tirupati		Tirupati		Andhra Pradesh		The Apollo Clinic,  # 19-9-29/2A, Tiruchanur Road, Sankarambadi Circle, Tirupati – 517 501.		Mr. Vijaysrinivas Naidu		9985422583		tirupati@theapolloclinic.com		(0877) 2255 277 / 377 /477,

		17		Gorakhpur		Gorakhpur		Uttar Pradesh		The Apollo Clinic,  142- A, Hanuman Mandir Road,  Betiahata, Gorakhpur – 273 001.		Mr.Vivek		9935007553		gorakhpur@theapolloclinic.com 		 0551 – 233 5800 / 5801,

		18		Salt Lake- Calcatta		Kolkata		West Bengal		The Apollo Clinic, DC Block, Office Tower, Sector 1, City Centre, Salt Lake, Kolkata 700 064, West Bengal		Ms.Smitha		9903220441		saltlake@theapolloclinic.com		 033 - 2358 1021 - 23

		19		Dehradun		Dehradun		Uttaranchal		The Apollo Clinic, Melody Cottage, 8/4-1,  Ballupur Road, Dehradun 		Dr.Hema Garg		9219044010		doonapollo@rocketmail.com;dehradunapollo@gmail.com;dehradun@theapolloclinic.com		91-9219044012

		20		Howrah		Kolkata		West Bengal		Apollo Clinic, 168 G T Road (South), Shibpur, Howrah 711 102,West Bengal		Mr.Achinta Chakraborty		9230565999		howrahclinic@gmail.com, howrah@theapolloclinic.com		(033) 2642 7018/7019/7020

		21		Newtown		Kolkata		West Bengal		Apollo Clinic, 33-42, Ground Floor, The Galleria - DLF Kolkata, Plot no: BG-8, Action Area : IB, Rajarhat, Kolkata - 7000156		Ms.Rinki Chatterji		8585073755		newtown@theapolloclinic.com		033-4036 5500  

		22		PA Shah Road		Kolkata		West Bengal		The Apollo Clinic,P 72,Prince Anwar Shah Road,Opp: South City Mall, CIT Scheme – 114 B,Kolkata – 700 045. West Bengal		Mr.Atanu		9830196659		pashahroad@theapolloclinic.com		033 - 40212525 - 55, 24224446 / Fax : 033- 4021 2536 

		23		Barrackpur		kolkata		West Bengal		The Apollo Clinic,66/92, Barasat Road, Wireless Para,Barrackpore, Kolkata - 700 122,		Ms.Deblina Sarkar		8100506814		barrackpore@theapolloclinic.com		033 25949595

		24		Barasat		Kolkata		West Bengal		1317, Krishna Nagar Road, Near Fire Station, Barasat, Kolkata – 700126,West Bengal.		Mr. NK Mukherjee		7603080321		barasat@theapolloclinic.com		08231011240/50

		25		Chinarpark		Kolkata		West Bengal		Apollo clinic,SIGNATURE building,Nawapara road,(between Chinar park and City centre 2)(Opp: to Atghara Sandhya Basar club PO:Gopalpur,P.S. New town,Kolkata - 700136		Mr.Subrata Mukerjee		9230519143		chinarpark@theapolloclinic.com		033-66263456

		26		Narendrapur		Kolkata		West Bengal		Apollo Clinic, Adyasakti Complex,   507,  NSC Bose Road,Narendrapur , Kolkata - 700 103		Mr. Gurudas Ganguly		9830333028		narendrapur@theapolloclinic.com		033 - 2477 0555
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Spectra centres

		Escalation Level - 1 

		Sl.No		Center Name		City		Region		Operations Executive		Cell Phone		Email ID		Landline		Address

		1		Kailash Colony		New Delhi		Delhi		Komal Sharma		9717096841  		cc.klc@apollospectra.com		011 4046 5555		A-19A, Kailash Colony, New Delhi - 110 048

		2		Kailash Colony		New Delhi		Delhi		Ajit Kumar		9910056705		ajit.kumar@apollospectra.com		011 4046 5555		A-19A, Kailash Colony, New Delhi - 110 048

		3		Karol Bagh		New Delhi		Delhi		Aadhar Sikka		8860099329		cc.kbh@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

		4		Karol Bagh		New Delhi		Delhi		Sujeet Sharma		9891332707		fo.kbh@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

		5		Karol Bagh		New Delhi		Delhi		Rashid Imam		7290937335		Rashid.imam@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

				Tardeo		Mumbai		Mumbai		Dr. Abdul Rahim		9712910350		Abdul.rahim@apollospectra.com		022 4332 4500		Nova Specialty Hospitals | Famous Cine Labs I 156, Pt. M.M. Malviya Road |Tardeo, Mumbai – 400 034

		6		Tardeo		Mumbai		Mumbai		Hiral Sarin		9821305655		hiral.sarin@apollospectra.com		022 4332 4500		Nova Specialty Hospitals | Famous Cine Labs I 156, Pt. M.M. Malviya Road |Tardeo, Mumbai – 400 034

		7		Chembur		Mumbai		Mumbai		Ms.Manisha Nayak		9867479913		manisha.naik@apollospectra.com		022 4334 4600		Sunder Baug, Ujagar Compound, Opp. Deonar Bus Depot Main Gate, Mumbai - 400 088 

		8		Jaipur		Jaipur		Jaipur		Kabul Singh 		8058012600		Kabul.singh@apollospectra.com		0141 237 7729		J-2/37, Mahaveer Marg, Opposite Jaiclub C-scheme, Jaipur

		9		Kanpur		Kanpur		Kanpur		Amit Sharma		9044443035		Amit.sharma@apollospectra.com		0512 392 2780		14/138,Chenniganj,mall road,kanpur,208001

		10		Kanpur		Kanpur		Kanpur		Piyush Antervedi		9956751666		piyush.antervedi@apollospectra.com		0512 392 2780		14/138,Chunni Gunj,Mall Road,Kanpur,208001

		11		Alwarpet		Chennai		Chennai		Ms.Prabhavati		9884489810		prabhavati.v@apollospectra.com		044 2467 2200		#12 CP,Ramaswamy Road,Alwarpet,Chennai,600018

		12		Alwarpet		Chennai		Chennai		Mr.Pavan		9003027479		pavankumar.t@apollospectra.com		044 2467 2200		#12 CP,Ramaswamy Road,Alwarpet,Chennai,600018

		13		Koramangala		Bangalore		Bangalore		Vivek		9990102860		ops.krm@apollospectra.com		080 4348 5555		143,1sr cross,5th block,near hotel nagarjuna,koramangala,bangalore-34

		14		Koramangala		Bangalore		Bangalore		Ms.Geetha		8861003777		ops.krm@apollospectra.com		080 4348 5555		143,1sr cross,5th block,near hotel nagarjuna,koramangala,bangalore-34

		15		Gwalior		Gwalior		Gwalior		Mr.Ankur Ganguly		9522234800		ankur.ganguli@apollospectra.com		0751-245 4600		18,vikas nagar,near saibaba mandir,gwalior-474002

		16		Swargate, pune		Pune		Pune		Dr Swapnil Rai 		9011068603		swapnil.rai@apollospectra.com		020 6720 6500		Opp. Sanas Sports Ground,Near Pehwe park,Next to Saras Baug,Sadashiv Peth, Parvati Road, Pune – 411 030

		17		MRC		Chennai		Chennai		Ms.PreetI Jha		7022549817		preeti.jha@apollospectra.com		044-66862000		Plot No.41/42, Sathyadev  Avenue,M R C Nagar,R A Puram, Chennai-600028

		18		Kondapur		Hyderabad		Hyderabad		Ms.Allam Saritha		9553371853		allam.saritha@apollocradle.com		040-45455388		Apollo Medical Centre, D.No 2-34/2, G.V Classic, Plot No 1 & 6, Survey No 02, Kothaguda 'X' Road, Kondapur, Serilingampally, Hyderabad-500084

		Escalation - Level 2

				Center Name		City		Region		Centre Manager / Operations Head		Cell Phone		Email ID		Landline		Address

		1		Kailash Colony		New Delhi		Delhi		Dr. Musharraf Hussain		9999670097		sarika.kwatra@apollospectra.com		011 4046 5555		A-19A, Kailash Colony, New Delhi - 110 048

		2		Karol Bagh		New Delhi		Delhi		Ms. Sarika Kwatra		9873100380		sarika.kwatra@apollospectra.com		011 4004 3300		66 A/2, New Rohtak Road, Karol Bagh, New Delhi

		2		Tardeo		Mumbai		Mumbai		Ms. Hiral Sarin		9821305655		hiral.sarin@apollospectra.com		022 4332 4500		Nova Specialty Hospitals | Famous Cine Labs I 156, Pt. M.M. Malviya Road |Tardeo, Mumbai – 400 034

		3		Chembur		Mumbai		Mumbai		Mr.Anurag Sharma		9927287777		anurag.sharma@apollospectra.com		022 4334 4600		Sunder Baug, Ujagar Compound, Opp. Deonar Bus Depot Main Gate, Mumbai - 400 088 

		5		Jaipur		Jaipur		Jaipur		Ms. Shubham Rathore		9983724212		shubham.rathore@apollospectra.com		0141 237 7729		J-2/37, Mahaveer Marg, Opposite Jaiclub C-scheme, Jaipur

		6		Kanpur		Kanpur		Kanpur		Mr. Rajiv Ranjan		9956306161		rajiv.ranjan@apollospectra.com		0512 392 2780		14/138,Chenniganj,mall road,kanpur,208001

		7		Alwarpet		Chennai		Chennai		Mr. Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com		044 2467 2200		#12 CP,Ramaswamy Road,Alwarpet,Chennai,600018

		8		Koramangala		Bangalore		Bangalore		Dr. Roopa Gonchikar		9663713417		roopa.gonchikar@apollospectra.com		080 4348 5555		143,1sr cross,5th block,near hotel nagarjuna,koramangala,bangalore-34

		9		Gwalior		Gwalior		Gwalior		Dr. Anurag Sharma		9927287777		anurag.sharma@apollospectra.com		0751-245 4600		18,vikas nagar,near saibaba mandir,gwalior-474002

		10		Swargate, pune		Pune		Pune		Mr. Ratul Majumdar		9638908089		ratul.majumdar@apollocradle.com		020 6720 6500		Opp. Sanas Sports Ground,Near Pehwe park,Next to Saras Baug,Sadashiv Peth, Parvati Road, Pune – 411 030

		11		Kondapur		Hyderabad		Hyderabad		Mr.Amit Sharma		9914040575		amit.s@apollocradle.com		040-45455388		Apollo Medical Centre, D.No 2-34/2, G.V Classic, Plot No 1 & 6, Survey No 02, Kothaguda 'X' Road, Kondapur, Serilingampally, Hyderabad-500084

		12		MRC,Chennai		Chennai		Chennai		Mr. Praveen Kumar N		9500044656		praveenkumar.n@apollospectra.com		044-66862000		Plot No.41/42, Sathyadev  Avenue,M R C Nagar,R A Puram, Chennai-600028

		Escalation Level - 3

				Region 						HO Operations Team		Contact No		Email ID

		1		PAN INDIA						Mr.Murali Manohar L		9949644455		murali.manohar@apolloclinic.com

		2		PAN INDIA						Ms.Madhuri Taneeru		9000081618		madhuri.tanneru@apolloclinic.com
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AHCN Locations

		S.No		Clinic		City		Region		Centre Manager		CM Cell Phone		CM Email ID		Clinic Address		Clinic PIN		Clinic Email		Clinic Phone

		1		BORIVALI (W)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Health Care medical centre and Diagnostics,1 ST FLOOR, YOGI AVENUE BLD,NEAR VAKHARIA ACADEMY,YOGI NAGAR LAND MARK CORPORATION BANK,BORIVALI(W) 		 		corporate@apolloclinic.com		9491636890

		2		GOREGAON(W)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Health Care medical centre and Diagnostics,10/76, C C I COLONY UNNAT NAGAR-4  , M.G ROAD, NEAR JAIN TEMPLE ROAD GOREGAON(W) MUMBAI 400062		400062		corporate@apolloclinic.com		9491636890

		3		KANDIVALI(W)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Health Care medical centre and Diagnostics,MAHAVIR NAGAR SURYADARSHAN SOC, SATYANAGAR ROAD, MAHAVIR  NAGAR KANDIVALI (W) MUMBAI 400067		400067		corporate@apolloclinic.com		9491636890

		4		NERUL( E)		Mumbai		Maharashtra		Mr.Javed		9987550196		javediqbal.khan@apollohl.com		Nexus Solitaire, Plot no. 4A, Sector-9, Nerul (E), Navi Mumbai 400706, India.		400706		corporate@apolloclinic.com		9491636890

		5		GURGAON		Gurgaon		Haryana		Mr.Surendra Kumar		9999787223		surendra.kumar@apolloclinic.com		A-520, SUSHANT LOK -1, GURGAON 122002		122002		corporate@apolloclinic.com		9491636890
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Sunday timings for Owned Clinic

		S.No		Clinic		City		State		Monday-Saturday timings		Sunday Timings

		1		Chanda Nagar		Hyderabad		Telangana		7am-9pm		7am-4pm

		2		Kondapur		Hyderabad		Telangana		7am-9pm		7am-4pm

		3		A.S. Rao Nagar		Hyderabad		Telangana		7am-9pm		7am-4pm

		4		Nallakunta		Hyderabad		Telangana		7am-9pm		CLOSED

		5		Nizampet 		Hyderabad		Telangana		7am-9pm		7am-4pm

		6		Manikonda		Hyderabad		Telangana		8am-9pm		CLOSED

		7		Uppal		Hyderabad		Telangana		7am-9pm		CLOSED

		8		Vizag		Vishakapatnam		Andhra Pradesh		8am-7pm		CLOSED

		9		Viman Nagar		Pune		Maharashtra		8am-9pm		8am-5pm

		10		Aundh		Pune		Maharashtra		8am-8pm		CLOSED

		11		Wanouri		Pune		Maharashtra		8am-8pm		8am-5pm

		12		Nigdi(Pimpri)		Pune		Maharashtra		8am-8pm		CLOSED

		13		Indiranagar		Bangalore		Karnataka		8am-8pm		CLOSED

		14		Vijaynagar		Mysore		Karnataka		8am-8pm		CLOSED

		15		Sarjapur Road		Bangalore		Karnataka		8am-8pm		8am-5pm

		16		Marathahalli		Bangalore		Karnataka		8am-9pm		8am-9pm

		17		Basavanagudi		Bangalore		Karnataka		8am-8pm		CLOSED

		18		HSR Layout		Bangalore		Karnataka		8am-8pm		8am-5pm

		19		Bellandur		Bangalore		Karnataka		8am-8pm		8am-5pm

		20		JPNagar		Bangalore		Karnataka		8am-8pm		CLOSED

		21		Koramangala		Bangalore		Karnataka		8am-9pm		8am-5pm

		22		Fraser Town		Bangalore		Karnataka		8am-8pm		CLOSED

		23		Electronic City		Bangalore		Karnataka		8am-9pm		8am-5pm

		24		Anna Nagar		Chennai		Tamilnadu		7am-9:30pm		7am-4:00pm

		25		Kotturpuram		Chennai		Tamilnadu		7am-8:30pm		CLOSED

		26		Velachery		Chennai		Tamilnadu		7am-8:30pm		7am-4:00pm

		27		T'Nagar		Chennai		Tamilnadu		7am-8:30pm		7am-1:00pm

		28		Ambattur		Chennai		Tamilnadu		7am-8:30pm		CLOSED

		29		Valasaravakkam		Chennai		Tamilnadu		7am-8:30pm		CLOSED

		30		Indirapuram		Ghaziabad		Uttar Pradesh		8am-9pm		9am-5pm

		31		Satellite		Ahmedabad		Gujarat		8am-8pm		CLOSED

		32		Faridabad		Faridabad		Haryana		8am-8pm		CLOSED

		33		Amritsar		Amritsar		Punjab		8am-8pm		CLOSED






Conflict of Interest Policy

Introduction:

This Conflict of Interest Policy (“the COI Policy”) is applicable to Dr. Reddy’s Laboratories
Limited (referred to as “the Company” or "Dr. Reddy’s”) and their directors, officers,
employees, consultants, business partners and any other person retained or hired by the
Company to facilitate business, world-wide ("Associates”).

In accordance with the Code of Business Conduct and Ethics ("CoBE”) adopted by
Dr.Reddy’s, “Conflict of interest will occur whenever the prospect of direct or indirect
personal gain may influence or appear to influence employee’s judgement or actions which
could materially compromise the integrity, judgment or ability of the employee to fulfil his
or her entrusted duty while discharging business actions for the company.”

Dr.Reddy’s respects the private lives/affairs of all its Associates, however it expects all
Associates to disclose personal, legal, financial, or any other situations that may result in
an actual or potential conflict involving the Company. It is recommended that in all such
situations, Associates detach themselves from any decision making. This COI Policy shall act
as a guide for all Associates in avoiding situations that may possibly create a conflict of
interest between the Company and the Associates. Further, the COI Policy also lays down
the duties and obligations of the Associates in the event of such potential conflict situations.

Potential areas of Conflict of Interest:

A variety of situations, affiliations and relationships concerning an Associate may create
potential conflict(s). Listed below are examples of certain situations which may result in
conflict of interest between the Company and the Associates:

Relationships (which would include any marital, common law or other personal relationship
within a supervisory chain) which might impair an Associate’s independence or judgment, or
result in disruptions in the workplace or other performance problems.

Directly or indirectlyhaving a financial interest (including stock/shares ownership) in any of
the Company’s suppliers, service providers with whom an Associate has a direct interface
and has a business influence in that specific entity of the Company’s suppliers or service
providers. It is clarified that up to 5% shareholding / financial interest in any company
would not be seen as conflict of interest.

Soliciting benefits for Associates or his/her Family members in cash or kind from other
organizations in exchange for using influence to advance the interests of that organization
within the Company.

Any Associate directly or indirectly entering into a transaction of leasing, renting or trading
personal property with the Company.

Conducting the business of the Company with any Family member or with any partnership

in which any Family member has an interest or with such businesses in which any Associate
or his Family has a significant interest.
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Seeking or accepting directly or indirectly any gift or offers of hospitality apart from those
permitted under the Gifts and Hospitality Policy of the Company to obtain or retain any
personal or official benefit from those doing business with or seeking to do business with the
Company.

Misusing or improperly sharing with any third party information which is confidential,
proprietary or otherwise “inside” information of the Company.

Engaging in employment with any third party, engaging in alternate business or consultancy
services for profit or other benefit either directly or indirectly, while being employed with the
Company.

Receiving "kickbacks” (the share of any part of compensation to which another person or
organization is entitled) whether by threat, force or on a voluntary basis.

Attempting to influence the placement of orders or contracts for any personal purpose other
than for the exclusive benefit of the Company.

Having a say in a relative’s career or compensation matters or any other employment
related aspects for any relative who is an employee of the Company.

Responsibilities of Associates:

All Associates are expected to be aware of the above mentioned situations that may create
a conflict of interest between the Company and the Associates.

If any Associate faces any situation which may result in a potential conflict of interest, the
Associate must voluntarily disclose such conflict and withdraw from any decision
making/assessment/influencing or negotiation involved.

Associates should fully and formally disclose any situation that may result in a potential
conflict of interest before undertaking any work in relation to such potential conflict.

As leaders, monitor Associate’s compliance to the Policy and communicate and confirm
Associate’s understanding and compliance with this Policy.

Disclosure and Approval:

Disclosure of a conflict of interest shall be made to the HR Head / Department Head by the
Associate in conflict with a copy to the Compliance Officer where approval is required; such
approval shall be by relevant HR Head in writing.

All such disclosures, approvals and rejections shall be documented in writing and copy shall
be kept by the relevant Associate as well as by his supervisor.

Should the Associate feel that the approval has been denied unfairly, he or she may contact
the Chief of HR or Chief Compliance Officer.

All new hires are requested to disclose all actual or potential conflicts of interest at or before
commencement of employment.
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Areas of Conflict for members of the Board of Directors of the Company:

In addition to the above mentioned situations, all members of the Board of Directors shall
ensure that they duly comply with the applicable laws with respect to related party
transactions including but not limited to Section 297, Section 299, Section 300 of the
Companies Act, 1956; Clause 49 of the Listing Agreement of the stock exchanges and
Accounting Standard 18 issued by the Institute of Chartered Accountants of India

Privacy:

Company recognizes that reporting of potential or actual conflicts of interest and duty may
involve disclosing personal information. Such personal information shall be handled in a
confidential manner in accordance with applicable/prevailing laws governing privacy or data
protection.

How to Seek an Exception to the COI Policy:

An Associate who has questions regarding the interpretation of this COI Policy or who would
like to request an exception to this COI Policy should submit a written request to his or her
supervisor/respective HR department/legal department who will make a decision in writing
and communicate it to the Associate.

Breach of the COI Policy:

In the event of breach of this COI Policy by any Associate, the Company will take immediate
disciplinary action which may vary depending on the circumstances and may include
termination of any Associate who violates this Policy. In addition, the Company may by law
or internal policy is required to take appropriate legal action for any violation of this Policy,
including but not limited to criminal prosecution.

Administration and operation of the COI Policy

This COI Policy would be in operation till it is amended in writing by the management of the
Company ("Management”). The Company reserves the right to amend/withdraw this COI
Policy at any time without assigning any reason whatsoever. The utility and interpretation of
this COI Policy will be at the sole discretion of the Management. This COI Policy will be
administered by the Corporate Compliance team in co-ordination with and support by the
HR team.

For the purpose of the COI Policy, following definitions would apply:

“Family” shall mean spouse, father, mother, son and daughter.

“Associate” shall mean any person who is in the permanent employment of the company.
This includes all part-time and full-time employees, officers and members of the Board of
Directors of the Company, consultants and other persons acting on behalf of the Company.

“Dr Reddy’s” or "Company” shall mean Dr. Reddy’s Laboratories Limited, its direct and
indirect subsidiaries, associate corporations and joint venture companies in India.

“"Board of Directors” shall mean the Board of Directors of the Company its direct and
indirect subsidiaries, associate corporations and joint venture companies in India.
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Declaration

I hereby confirm that:

e I have read and understood the “Conflict of Interest policy” as applicable to
Dr.Reddy’s Laboratories Ltd.

e Furthermore, I affirm / declare that I am not in contravention of any clauses of the
said policy and there is no conflict of interest arising by virtue of my accepting the
offer of employment from Dr. Reddy’s Laboratories Ltd.

e During my employment with Dr. Reddy’s Laboratories Ltd., I will comply with the
Conflict of Interest policy and if any conflicts were to arise, I will ensure that the
same is duly reported to the appropriate authority as per the policy.

Employee Name:

Employee Signature:

Date:

Note: The date of signing this document should be same as the date of your joining
Dr.Reddy’s Laboratories Ltd.
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Dr. Red‘dy's Q:

Pre-employment Medical Check up Letter

Dear Partner,

Please initiate the following Tests for the below mentioned candidate who has been

shortlisted for employment at Dr. Reddy’s. I J
Name: Paste Candidate’s
Age : years BU: Gender : Male/Female photograph
S.No Name of Test ) b
1 | Physical Medical Examination - as per attached Format including checking
for TB & Skin diseases

2 | Eye Check-up - (Visual acuity Near & Distant, Color vision)

3 Complete Blood Picture (Hb%,TWBC,DC,RBC,PCV,MCHC,MCV,MCH, ESR,
Platelets)

4 | Blood Grouping & Rh Typing

5 Random Blood Sugar & HbA1C

6 Lipid profile - (T. Cholesterol, HDL,LDL,VLDL, TGL, Ratio )

7 Liver function test -(Total, D & I. Bilirubin, SGOT, SGPT, ALK Ph, GGT, T.

Globulin, T. Albumin, A/G Ratio)

8 | Renal function test - (S. Creatinine, S. Urea, S. Uric acid , BUN)
9 | HIV (To be done with consent only)

10 | Hepatitis B Surface antigen

12 | Complete Urine Examination

13 | X- Ray chest - (PA view)

14 | ECG with report

15 | Pulmonary Function tests - (Spirometry with interpretation)

16 | Audiometry test - (Audiogram with interpretation by ENT Specialist)

17 | Pap smear ( women employees) - Histo Pathological Report (To be done
with consent only)

18 | TMT -Tread Mill Test (for employees age > 45 years)

Instructions:

1. Pre-employment medical declaration to be filled & signed by prospective candidate.

2. Physical Medical Examination Format to be filled & signed by examining physician.

3. The candidate is not required to make any payment at the approved diagnostic
centres( List attached )

4, The reports shall be directly sent to the Dr. Reddy’s HRSS Partner

Name of the HI_R_S_S_Part er: Sridiar Chinthala Email: sridharc@drreddys.com






Dr. lieddy's ‘:’
Pre-employment/ Job Application Medical Declaration

This medical declaration is being filled to ensure health & wellbeing of the candidate during
the course of employment at Dr. Reddy’s

(To be filled by the candidate)

1. Full Name
2. Date of Birth

3. Gender :- M: [:] F: D Married: Yes [:] No I:l

No. of children

4. Designation / Job at
Dr. Reddy’s

Medical History: Tick (v') wherever applicable & Mark (X) wherever not applicable for the
below conditions. Please Specify (*) details where ever applicable.

1. Allergies, if any,
Dust l:] Drugs I:l Skin |:] Any Other *
2. Lung diseases, if any Acute \:l Chronic |:]

Others: Asthma I:I Tuberculosis El Chronic cough |:|
3. Heart Diseases, if any

Congenilal |:| Shortness of breath |:] Chest pain |:| Palpitations l:]

4. Chronic diseases, if any

Diabetes I:I Blood pressure E’ Thyroid |:| Others D

5. Neural diseases, if any

Fainting attacks|:| Dizziness |:|Unconsciousness El Blackoutslzl
Epilepsy /Fits l:l Depression |:’ Anxiety |:| Head Injury [:,

Psychological treatment [ ] Othernervous [ ] *

6. Ear, if any

Hearing problems |:| Pain D Discharge l:l *

7. Musculoskeletal diseases, if any

Joint Pains |:| Neck pain l:' Backache | | &
Spine problemsD Fractures |:| Injury [::]






[5r.Reddy’s ‘:‘

8. Past medical history or surgery, if any

9. Personal habits

Alcohol [ ] Smoking [ ] Tobacco |:| Drug Addiction [ ] *

10. Reproductive Health Concerns if any, please specify.

11. For Women only

Pregnant: Yes |:] No I:] Do not wish to declare [:I

Declaration:

In order to safeguard my health & that of my unborn child, I hereby declare that it is my
responsibility to update the status of my pregnancy with HR, during the course of my
employment.

12. Occupational History:

D Occupational History and Hazard Exposure (in Hazard
ates ] ]
chronological order) Exposure
From To Organization Location Occupation
Family History, if any,
*
Declaration:

I hereby declare that to the best of my knowledge and belief'the above declarations are true and
complete in every respect.

Candidate’s Signature and date:

Signed in the presence of:

Signature & Registration No. of Medical Officer:

Seal of Medical Officer:

NOTICE: The information collected in this form is for medical evaluation purposes only and would not
have any bearing on the employment status of the applicant.
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Dr.Reddy’s “:‘
Physical Medical Examination Format

Type of Medical Examination

Pre-employment [ Periodical &

Name: Date:

Designation: | Age: Male/Female

E code: - Unit/Department:

Blood Group: I Marital Status: Married/Unmarried

Medical Examination

Complaints (if any)

Personal/T'amily 1listory

Past Medical/Occupational History

Sensitivity/Allergy (if any)

Any other condition

Physical Medical Examination (Systemic Examination)

General Appearance Height (cms) Weight (kgs)
Pulse : /min BP mm of Hg
Eye :

Vision without glasses ( R) (L) Colour Vision

Vision with glasses  (R) (L)

ENT

Ear (R) (L) Nose Throat

Oral Cavity Teeth

Chest & Respiratory System

Symmetry & Movements

Lung &Airways

Any other abnormality:

Cardiovascular System

JVP

Heart Sounds

Peripheral vessels

Abdomen & Genitourinary System

Spleen Liver Hernia

Testes (for male employees/candidates)






Df. Reddy’s “:‘

Kidneys:

Central Nervous System

| H/o of Epilepsy: Yes/No

Skin Examination:

Joints & Vertebrae:

Gynecology & Obstetrics Examination (For females)

Treatment Recommended (If any):

Attach all investigation reports:

Remarks:

I hereby certify that I have examined Mr/Ms for pre-

employment/periodical medical examination, I have found/not found any disease, illness,
contagious illness, tuberculosis or any other significant abnormalities during the medical

examination.

[ certify that employee is medically

Fit Unfit Temporarily Unfit*
Signature of employee Signature & Seal of Medical Examiner
with Registration No.

* Applicable for Pre-Employment Medical Examination only






Joining Docket

Dr. Reddy’s Laboratories Limited
You are soon going to be a part of Dr. Reddy’s. We have associates from diverse origins, cultures,
ethnicities and academic streams. This has created a strong character that enables our company to
realize its full potential. This diversity of over 20000+ associates across 30 nationalities chapters our
creative and unconventional thinking.
We offer challenges very early on. We trust in you and your abilities. We realize that learning from
mistakes builds capability. We thus empower our people. We help you learn all the time — early
challenges, very diverse job roles, fast-track possibilities. We build leaders. Leaders build the future.
At Dr. Reddy’s, career is not just about vertical growth. It is enhancing true competence. It is about
taking intelligent risks with people. It is about trust. It is about breakthrough performance. It is about
you. We respect talent. We respect you.

Welcome to the World of Dr. Reddy’s!

This document will guide you through the following:
e Relocation entitlements
e Pre Employment Medical Examination
¢ Joining documents

¢ On-boarding FAQs





RELOCATION ENTITLEMENTS - DOMESTIC

TRANSPORTATION / PACKAGING EXPENSES

Actual Packing, loading & unloading, and transportation expenses inclusive of insurance coverage in
respect of household goods will be reimbursed against vouchers / bills subject to the distance that
you will be relocating for.

Distance Amount to be
Reimbursed

Less than 300 Km 15,000

300 to 1000 Km 30,000

1000 Km & Above 45,000

The transfer of family and shifting of the household goods should happen within 3 months of your
joining. Any extension beyond the said duration has to be approved by the concerned BU HR Head.
However, any extension should not be exceeding beyond 12 months from the date of joining. Joining
expenses should be claimed in a single instance.

VEHICLE TRANSFER

You can claim transportation costs on actuals for one vehicle (four wheeler or two wheeler). We also
pay for the inter-state registration, road tax and brokerage charges for one vehicle registered in your
name, subject to a maximum amount of INR. 60,000. This amount would be treated in accordance with
Income tax rules.

TRAVEL

We will reimburse a one-time travel cost for a maximum of two of your family members which can
include spouse, dependent children and dependent parents—ifrom your current location to where you
are posted. To help you coordinate the transfer of your family and belongings, you can claim for
yourself up to three paid-for single trips. The reimbursement will be subject to a maximum limit of Tier
IT AC Train Fare for the journey undertaken.

INITIAL STAY EXPENSES

You with the family (spouse, children and dependent parents — maximum of two family members)
can be on tour status up to 15 days to enable to find a suitable accommodation.

Liquor and telephone expenses shall not be reimbursed. Reasonable expenses for laundry shall be
reimbursed.

REIMBURSEMENT / PAYMENT OF BROKERAGE CHARGES





We reimburse brokerage fees subject to a limit of 50% of the monthly rent of the apartment you
choose. In case you are sharing the accommodation with another colleague from Dr. Reddy’s, only one
of you can claim the reimbursement. This amount will be treated in accordance with Income tax rules.
This amount will be treated in accordance with Income tax rules.

INCOME TAX
You will be liable for income tax against the joining expenses.

RESIGNATION / SEPARATION:

In the event of separation of the employee from the company within one year from the date of joining
the company, the employee shall refund the entire joining expenses claimed from the company.





PRE-EMPLOYMENT MEDICAL EXAMINATION

As part of the selection process, you need to go through a pre-employment medical check-up. We
have signed-up with Super Religare ILaboratories (SRL) for the Pre - Employment Medical

Examination.

Your offer with the company stands confirmed subject to the fitness provided by your consultation

physician.

The tests to be conducted are mentioned in the Annexure attached in the email offer letter.

You may complete the medical examination as per the addresses given below:

Super Religare Laboratories Ltd. Plot no-1, Prime Square, Gaiwadi Industrial Estate, S V road,

Mumbai Goregaon -W, Mumbai - 62.  Tel : 022-3081 1234/243/244

Super Religare Laboratories Ltd. 1258, Matruchaya, Deccan Gymkhana, J.M. Road Pune-411 004. Tel :

Pune 020-39401111/ 30251202
Supet Religare Laboratories Ltd. 34/2 New Palasia, Near Om Shanti Bhawan Citcle, Behind Industry
Indore House, Indore- 452 001. Tel : 0731-3940 1111 / 4412121
Super Religare Laboratories Ltd. ,101-102 ist Floor,The Grand Mall, Opp.SB] Zonal Office,Near CN
Ahmedabad | Vidyalaya,Ambawadi, Ahemadabad-380015. Tel 079-39401111 / 30612221

Super Religare Laboratories Ltd. Midland Park Bldg, AN Block, Sector V, Saltlake Byepass Road,
Kolkatta Kolkata- 700102. Tel: 033 3020 3400/3444

Super Religare Laboratory Ltd.C-57, GROUND FLOOR PREET VIHAR DELHI-110092. Tel :011-

Delhi 39401111

Super Religare Laboratories Ltd. GP-26, Maruti Industrial Estate, Udyog Vihar, Sector 18, Gurgaon -
Gurgaon | 122 015. Tel : 0124-4591143

Super Religare Laboratories Ltd., #47, Millers Road, Opp. Ayyappa temple , Bangalore-62. Tel : 080-

Bangalore 39401111/30745214

Super Religare Laboratories Ltd. , #AB 46,1st street,6th main road, Opposite road to Anna Nagar
Chennai Iyyappan koil, (Adjacent road to Sukh Sagar restaurant), Annanagar,Chennai-600040,Phone 044

26204704/26204705

Super Religare Laboratory Ltd. G-2, Mandhana Towers, H.no - 7-159/2, 59/3, Dharamkaram road,

Hyderabad | Ameerpet, Hyderabad - 500 016. Tel : 040-3940 1111/ 3913 5600, ext: 301.






For seamless process of medical examination, please carry the following to the SRL Diagnostic center:
1. Copy of ‘Pre-Employment Medical Check-Up Form’ sent by your Recruiter.
2. A recent photograph and a photo identity proof to the diagnostic centre or hospital.
3. Please do not make any payment for the tests conducted at SRL Centers.
The reports from SRL will reach our office directly and hence you may not follow-up with the centre
for the same.
Non-availability of a listed SRL Center in place of work:

If your cutrent place (city/town) of employment doesn’t have a listed SRL center, you may please
carry out the medicals with any other diagnostic center.

In case of tests at non SRL centre, we would reimburse the expenses incurred on actuals subject to a
maximum amount of Rs 1500/- only (Rupees One Thousand Five Hundred only) for which you have
to submit bills from the place where you have done the medical examination.

Please carty with you the completed medical fitness certificate from a registered medical official/
practitioner along with the reports (X-ray, Blood, Urine etc) at the time of joining.






JOINING DOCUMENTS

Please furnish the following documents at the time of joining:

(a) Date of Birth

(b) Educational Qualifications (Provisional or Final certificates of all qualifications obtained
from SSC to date)

(c) Salary particulars of previous employment (if applicable), and,

(d) Relieving Letters from the services of the last 2 employers (if applicable)

(e) PF, EPF and SA account numbers along with Company code number if you are a member.

(f) Form 16 (Income Tax Act) or provisional certificate in lieu of the same from the previous
employer (if applicable)

(g) 4 passport size photographs of yourself at the time of joining

(h) Photo copy of PAN Card

Important: The information mentioned above / cettificates should be submitted at the time of joining,
without which we will not be in a position to process your salary. We do not accept any affidavit in
lieu of any of the above certificates.

If you have made any false declaration or willfully suppressed any material information, you will be
liable for removal from service without notice.

At Dr. Reddy’s joining takes place only on Mondays and hence request you to coordinate with
your HR Contact to confirm your Date of Joining. Please carry the duly filled in copies of the
joining documents as available in the annexure.





ON-BOARDING FAQs

Guest House

1. Will I be eligible for any guest house accommodation in the initial days of my joining?
Yes, you would be eligible.

2. For how many days can I avail the guest house accommodation?
You along with your family (spouse, children and dependant parents) can be on tour status up to 15
days to enable you find a suitable accommodation.

3. In case I am unable to find an accommodation within 15 days, can I extend my guest
house accommodation?

Ideally you should be able to find an accommodation within 15 days however the individual is
required to bear the expenses in case of any extension.

4. What are the expenses covered as a part of accommodation?

Boarding & Lodging expenses shall be reimbursed. Reasonable expenses for laundry shall be
reimbursed. Liquor and telephone expenses will have to be borne by you. Before checking out from
the guest house, you must verify and sign all the bills in presence of the caretaker and carry the same
with you and present it to your HR contact.

5. As a part of my role, I have to visit the site for a couple of days. Will the period be a part of
my overall eligibility for the guesthouse?

Yes, if you are still using the room by way of placing luggage and other belongings in the room. If
you surrender the room and occupy it again once you are back, the actual number of days occupying
the room would be counted.

6. Whom do I escalate the Guest House Issues to?
Issues relating to guest house can be escalated to Travel Desk Domestic/ GBS/Corp/DRL/IN or
your HR contact.

7. Can I get to and fro fare from guest house to my work location claimed?
The company does not take care of the to and fro fare to office. However if you go on official duty
after you come to office, the same can be paid.

Joining Expenses:

8. What are the joining expenses I can claim?
As per the policy. Info provided as per work level





9. Can I claim my joining Expenses later? Till when can I do that?

Yes, the expenses can be claimed later or in two installments. The same can be claimed up to 3
months from the date of joining. Incase you would like to claim the expenses beyond 3 months; you
will need to keep the BU HR Head informed.

10. Can I take the joining expenses before hand based on estimated expenses and claim
them against bills after joining the company?

All expenses have to be incurred by you and they can be reimbursed as per your eligibility only after
you join Dr. Reddy’s.

11. How do I claim joining expenses?
A joining expenses claim form needs to be filled along with original bills attached and submitted to
the concerned HR contact.

12. Can the joining expenses be directly credited to my account?
The joining expenses can be directly credited to your account.

13. Does the company reimburse brokerage charges towards locating a house?
Yes, one time brokerage charges up to a maximum of 50% of the monthly rent of the house taken
shall be reimbursed against the submission of original bills / receipts.

14. Does the company recommend any particular Movers & Packers for transportation of
household goods?

You can utilize the services of the three vendors we have tied up with. We would

recommend you to take at least three quotations and negotiate with the Packers & Movers.

Salary Advance:

15. Can I get a salary advance to take care of my immediate expenses after joining?
Yes. You can apply for one month gross Total Cost to Company once you join us.

16. What is payment cycle of salary advance?
Salary advance is credited directly into your account (the payment cycle runs twice a week).

17. I want to claim salary advance, would the company charge any interest from me for the
same?

The salary advance is interest free and would be recovered in 6 EMI’s. However, applicable taxes would
be borne by you.

Contributions:

18. What is Employee Benevolent fund?

The employees of Dr. Reddy’s Laboratoties would conttibute an amount of Rs.60/- per month. The
management would make equal contribution. The fund is aimed towards supporting retiring
employees





19. Is the contribution made to Naandi tax exempted?
Contributions / donations made to Naandi Foundation ate eligible for deduction u/s.80G of the
Income Tax Act, 1961

Mediclaim:

20. What is Mediclaim policy?
It’s a medical insurance policy for covering the expenses related to hospitalization of the employee
or dependent family members. The mediclaim cycle is from September to August.

21. Can I modify the family member information in the mediclaim policy later during the
year?
Yes, only if there is a natural addition in the family.

22. How much premium do I need to pay?
It will depend on the members covered under the policy. The company also contributes a part of the
premium amount.

23. What is the sum insured?
A sum of Rs 3, 00,000 per annum for the total family which includes a maximum limit of Rs
2,00,000 per annum for parents.

24. How can I apply for the same?
The mediclaim form is a part of the joining forms that you will have to fill.

25. Is admission in hospital for investigation purposes covered in the policy?
In case there is admission in the hospital for investigation purposes, it is not covered in the policy.

26. Can grandparents/brothers/sisters be included in the policy?
They cannot be included in the policy.

27. Who can I include as my dependent in the policy.
You can include upto 5 dependent family members — partner, up to 2 children, (any two of)
Parents/Parents-in-law

Others:

28. Where can I get contacts for brokers, schools and the city?
Please contact TAT facilitator/ HR contact

29. Does Dr. Reddy’s have tie-ups with schools?
Company does not have any tie-ups with schools.





30. I want to get my PF account transferred, how can I do that?
Form-13 is provided to you in the list of joining forms, the same has to be filled and submitted to
the HR contact after you join who will in turn forward it to the PF Help Desk

31. How will I know whether my PF from previous company has been transferred to my
present account?
You will know it through the yearly PF slips as mentioned above.

32. Does the company organize for Annual Health Check up?
Yes, formal intimation will be sent by the HR contact

33. When is the salary day in Dr. Reddy’s?

Salary is credited to the employee accounts on the last working day of the month. However, if you
join after the 20th of a month, your salary for the month will be paid along with the next month’s
salary.

34. How many number of leaves would I be eligible for in a year?
30 working days, this is prorated to the Date of Joining

35. T already have an account in ICICI/HDFC Bank; can the same be converted into a
corporate account instead of opening a newaccount?

If you have an account in the same bank and same branch than your personal account maybe
converted. Else, a new account has to be opened.

36. Will I be eligible for a mobile handset/connection from the company?
Eligibility would be as per the policy.

37. Is the lunch provided subsidized?
Yes, the employee and the employer together contribute for the same.

38. Can I have my superannuation transferred from the previous organization?
Yes, HR contact will provide you with a transfer form during joining.

39. What does COBE stand for? Is it mandatory to sign it?
Code of Business Ethics. Yes it is mandatory to sign and adhere to it.

40. Does the company provide me with transportation to the plant locations?
The company has buses arranged for selected plant and work locations which follow various routes.
You will be informed about this after joining.

41. Where is the Corporate Office of Dr. Reddy’s located?
7-1-27, Ameerpet
Hyderabad — 500016

42. Does the company have a day-care facility for the children of its employees?
The company has day care facility in selected locations.





We wish you all the very best and a fruitful career with us!
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		Sno		Location		Address		Wellness Incharge/ Coordinator		Contact number		Incharge id		center email Id

		1		Ahmedabad                  (Ambawadi)		SRL Limited                                                                                                                                  1st Floor, The Grand Mall                                                                            Opp. SBI Zonal Office                                                                     Ambawadi                                                                                                                Ahmedabad-380015                                                                                        Gujrat. Ph.079-39401111,
079-30612200		Ms Hetal		079-39401111                   30612200		hetal.parmar@srl.in		wellness.ahmedabad@srl.in

		2		Bangalore  (Bannerghatta)		SRL Limited                                                             No.9, TKN Towers, Bannerghatta Road, 
Next to Jal Bhawan,Bangaluru - 560076.                    Ph: 080 -3940 1111, 080 -3074 5214		Dr. Vaibhav Kumar Tiwari		080 -3940 1111,        080 -3074 5214, 7259203237,		vaibhavkumar.tiwari@srl.in		wellness.bangaluru@srl.in

		3		Delhi NCR Gurgaon                 (Sec-18)		SRL Limited                                                                                                                  GP-26, Maruti Industrial Estate                                                       Udyog Vihar, Sector-18                                                                               Gurgaon. Ph. 0124-39401111,0124- 3001243 0124 -3001209				0124- 3001243         0124 -3001209				wellness.gurgaon@srl.in

		4		Delhi NCR  (Faridabad)		SRL Limited                                                      Wellness Centre, SCO-13,                                              Sector 16 Market, Faridabad,                                      Haryana. Tel: 0129-4179184 / 85		Ms. Anju Mehrotra		01294179185  01294179184		anju.mehrotra@srl.in		wellness.faridabad@srl.in

		5		Delhi                                     (Preet Vihar)		SRL Limited                                                                                                                                C-57, Ground Floor                                                                                   Preet Vihar, New Delhi                                                                            Ph:011-39401111.		Mr Abhinaba Das		01139401111              01144121212                09990703403		abhinaba.das@srl.in		wellness.eastdelhi@srl.in

		6		Delhi                                   (Vasant Vihar)(Part of highend imaging, lab and clinic facility)		SRL Limited                                                                                             8 Palam Marg,                                                                                                        Vasant Vihar N.Delhi                                                           011-42295301		Mr Nazim Anwar		011-42295301 , 9560005420		nazim.anwar@srl.in		customercare.palammarg@srl.in

		7		Chennai		SRL Limited., Sreerosh Renaissance, New No : 52, Old No- 76, New Avadi Road, Kilpauk, Chennai- 600010. TN
 Ph: 044 - 44121212 / 42630424		Ms Sonia & Mr Vinoth		044 - 44121212 / 42630424
044-42630424
09840194779		sonia.d@srl.in		wellness.chennai@srl.in

		8		Hyderabad                        (Secunderabad)		SRL Ltd,
Legend Crystal,
Shop No. 6, Ground and First Floor,
Plot No. 1-7-79/A&B,
Prenderghast Road,
Secunderabad 500003
Ph: 040-39401111, 39135600		Mr Surender.G		9700092599                              040-39401111, 39135600		surender.g@srl.in		wellness.hyderabad@srl.in

		9		Indore                                (New Palasia)		SRL Limited                                                                                                                         34/2, New Palasia,                                                                                          Near Om Shanti Bhavan Circle,                                                             Behind Industry House,                                                                                  Indore.                                                                                                                    Ph. 0731-6900777  / 4412121		Ms Sonal		9993219411
0731-6900777  / 4412121		sonal.trivedi@srl.in		wellness.indore@srl.in

		10		Kolkata                                (Salt Lake)		SRL Ltd
P S Srijan Tech Park
8th Floor
Plot 52, Block DN, Sector V
Salt Lake City
Kolkata- 700091
(Near Rotary Narayan Netralaya)
(West Bengal) Ph.Ph: 033 30203444/400		Ms Soma		9831657901          033-30203444               033-30203400		soma.gope@srl.in		wellness.kolkata@srl.in

		11		Mumbai                      (Goregoan)		SRL Limited                                                                                                                            Prime Square Building,                                                                                 Plot no.1, Gaiwadi Industrial Estate,  Near Kamat Club & Patel Auto, Opp MTNL                                                                        S V Road, Goregaon (West)                                                                          Mumbai - 400 062 (Maharashtra).                                                                     Ph. 022-67801244/ 67801234		Ms Sheela		9920612357                  022 - 67801244    022 - 30811244  67801234		sheela.joy@srl.in		wellness.mumbai@srl.in

		12		Mumbai                         (Andheri)		SRL Diagnostics,
Plot No. 88
Road No. 15
Near tara jewellers / next to Sun pharma.
MIDC area,
Andheri East
Mumbai 400 093
Contact nos. 02244121212, 02240159880, 02240159881		Kiran (temp)		02244121212, 02240159880, 02240159881				wellness.andheri@srl.in

		13		Pune		SRL Limited,
Office No 101-107 First Floor and Office No 503 Fifth Floor, 
Kamla Arcade, Opp Balgandharv Natya Mandir,
JM Road,Pune-411004
Tel no. 020-69421111		Hetal		020-39401111                     020- 30251200				wellness.pune@srl.in

		14		Amritsar                            (Nagpal Tower)		SRL Limited                                                                                    SCO-44 Nagpal Tower-II                                                                                RanJeet Avenue B Block                                                                                         Near MK Hotel, Amritsar- 143001,                                  Ph: 0183-5004221/ 0183-3940111		Dr. Maninder		0183-3940111 & 0183-5004221.09855452346		maninderbir.kaur@srl.in		srl.amritsar@srl.in

		15		Bangalore                        (Millers Road)		SRL Limited , wellness center: 47, Millers Road, Vasanth Nagar, opposite to bhagwan mahavir jain hospital , Bangalore-52, Ph- 080-44121212; 080- 32219423 and 080-32219424		Charan  Raj		080-44121212; 080- 32219423 and 080-32219424       , 9980406957		charanraj.r@srl.in		wellness.millers@srl.in

		16		Bangalore                           (ITPL)		SRL Limited
SRI NARAYANI ARCADE
1st Floor, Above Bata Showroom,
Near Hyper City, Brooke Field Main Road,
Kundalahalli, Bangalore 560 066
Phone : 080 - 4125 4661 to 64		Ms Shobha Vadhyar		080 - 4125 4661 to 64		shobha.vadhyar@srl.in		wellness.itpl@srl.in

		17		Kolkatta                      (Chowrangee)		SRL Limited                                                                        Jawaharlal Nehru Road, 
30B Chowringhee Mansions
Kolkata - 700016. West Bengal
Tel.: 033 - 4412 1212, 033-22276333		Ms Sujata Guha		033 22271315, 22267333		sujata.guha@srl.in		wellness.kolkatapark@srl.in

		18		Mumbai (Thane )		SRL limited 
SK Tower,
Opp Hollywood Opticians,
Hariniwas, LBS Marg
Thane –West 
Mumbai - 400602
Ph- 022 69402777 / 69402778		Mr Lalitkumar Bonde		Ph- 022 69402777 / 69402778/ 99675 33311		lalitkumar.bonde@srl.in		wellness.thane@srl.in

		19		Delhi (Rohini)		SRL Limited                                               Plot no 160, Pocket D-11, Sector 8,                  Rohini Delhi-110085                                                           Ph. 45872190,91,92		Ms Shikha Jain		45872190,91,92		shikha.jain@srl.in

		20		Delhi NCR (Noida)		SRL Limited                                            J-54, Sec-18,Noida 201301
Ph-: +91 1204264805/0120 4357539		Mr Bimal Balooni		Ph-: 0120 4357539/ +91 1204264805
9971187667		bimal.balooni@srl.in;

		21		Vizag		SRL Limited 
Plot No: . 104 to 106,  Animishai Pearl,
Collectorate Junction,
Visakhapatnam-530002
Tel:08912532030 ,08912732030		Mr.Kishore		9490671801/ 08912532030 ,08912732030		kishore.ssvk@srl.in		wellness.vizag@srl.in

		22		Madurai		163, Kamarajar Salai, Madurai- 625009. TN		Mr Vinoth Kumar		0452- 2311445 / 46 / 88830 38883		vinothkumar.r@srl.in		wellness.madurai@srl.in

		23		Coimbatore		SRL LIMITED, # 57, Cowley Brown Road, RS Puram, Coimbatore- 641002. TN		Mr Kamala Karthick		0422- 4370117 / 4358117 / 97899 77898		kamalakarthick.n@srl.in		wellness.coimbatore@srl.in

		24		Goa		SRL Limited                                         Panjim Cedmar Apartments, Block D-A Next to Hotel Arcadia,MG Road. Panjim-Goa		Dr. Dipika Naik		8698422424; 0832-2430111,		dipika.naik@srl.in

		25		Chandigarh		SRL DIAGNOSTICS
SCO-24, Sector 11-D,
CHANDIIGARH.
Ph: 0172-4061121, 4061122		Ms Sheetal/ Ms Kalyani/ Ms Tripti		0172-4061121, 4061122
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f)

g)

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any
clarification.

Your date of joining is 12" July'2021.

You will be required to undergo a proper medical checkup before you join. To help you schedule an appointment we
have attached the list of centers. To schedule an appointment, kindly send a mail to the nearest center from the list
and mark us in cc. Request you to share the details in the below format. Kindly note medical check-up has to be
completed before the date of joining.

Name Preferred location to appear for Contact number
medical test (based on the lists
attached)

Reporting Location: Hyderabad.

Initial accommodation for first 15 days will be provided by us. You need to inform the date of arrival to your
workplace.

You should make your own travel arrangements and get it reimbursed as per the policy. In case if you are taking a

flight, we will reimburse the amount equivalent to 2"4 AC Train fare.

If you are unable to get any Apollo/SRL centers near your place, please get it done at any government hospital or any
private diagnostic center and we will reimburse Rs. 1500/- only.

The purpose of our existence is "We accelerate access to affordable and innovative medicine because Good Health Can’t
Wait". This in itself makes our working at Dr. Reddy's meaningful and exciting. We are glad to have you join us in this journey.

Please email me any queries you have.

Regards,
Somesh Tiwari
Talent Management CoE - Corporate HR

Dr. Reddy's Laboratories Ltd.

Corporate Office

8-2-337 Road #3, Banjara Hills, Hyderabad - 500034
Telangana, India

Mobile: +91 9795988320
E-mail: someshtiwari1@drreddys.com

Good Health Can't Wait.

Disclaimer

This message may contains legally privileged and/or confidential information. If you are not the intended recipient(s),
or employee or agent responsible for delivery of this message to the intended recipient(s), you are hereby notified that
any dissemination, distribution or copying of this e-mail message is strictly prohibited. If you have received this
message in error, please immediately notify the sender and delete this e-mail message from your computer.
WARNING: Computer viruses can be transmitted via email. The recipient should check this email and any
attachments for the presence of viruses. The company accepts no liability for any damage caused by any virus
transmitted by this email.



LTI

Let's Solve

Date: May 31, 2021

Ref: LTI/HR/Campus/EN6/2021

Name: Poduri Swaraj Neeharika

College: Chaitanya Bharathi Institute of Technology

OFFER OF EMPLOYMENT

Dear Poduri Swaraj Neeharika,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.6,52,629/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

In the event that the compensation package requires restructuring in order to comply with the
proposed Code on Social Security, 2020, your compensation will be restructured in a manner that will

be cost neutral for the Company.
The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.



We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

N4

Nikhil Govekar
Director - Campus
Recruitment, Learning
& OD

| have read the letter and accept the same.
S i

i!&]z—l

Signature and Date




Cognizant

23-Mar-2021

Dear Nadimpalli Sphoorthy,
B.Tech/B.E., Biotechnology
Chaitanya Bharathi Institute of Tech,Hyderabad

Candidate ID — 15088427

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—= 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Compensation and Benefits

Name: Nadimpalli Sphoorthy

Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
» Group Term Life Insurance

Designation:

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

» From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Dr. Reddy’s Laboratories Ltd.

§ha
’ °® 8-2-337, Road No. 3, Banjara Hills,
Dr. Reddy S ‘-’ Hyderabad - 500 034, Telangana,
India.

CIN: L85195TG1984PLC004507

Tel  :+91 40 4900 2900
Fax :+91 40 4900 2999
Email :mail@drreddys.com
www.drreddys.com

Dated: 12-07-2021

To,

Sneha Ayyamolia
Flat.no.203,Gayatri Apartment
Subashnagar, Mahabubnagar
Telangana- 509001, India.

Dear Sneha Ayyamolia,

SUBJECT: Offer cum Appointment letter for the post of Technical Trainee

On behalf of the management of Dr Reddy’s Laboratories Limited, I take great pleasure in offering you appointment as Technical Trainee in
the work level TT.

The terms and conditions of the employment are as per Annexure - I.

Your fixed Total Cost to Company (TCC), including all benefits will be INR 350000/- (Rupees Three Lakhs Fifty Thousand only) per annum.
The detailed breakup of the TCC is as per in Annexure-Il. In addition you shall be eligible for a target performance bonus of 10% of your
fixed TCC. The exact payout will depend on the performance of the organization, respective business unit and yourself, which could be higher
or lower.

As on the date of this Offer, if you have not received the final result in the qualifying exam/professional degree, it shall be understood and
acknowledged that this Offer is subject to you obtaining qualifying marks of at least 60% aggregate in the examination on the date of
announcement of results without any backlogs, failing which we may at our sole discretion terminate this offer immediately without payment
of any compensation of any kind.

Further, this Offer is subject to your medical fitness and on our understanding that all the details given in your job application form and
Document furnished by you are correct and complete in all respects, which maybe subject to a Background verification.

Please return one duly signed copy of this offer to us at the above mentioned address as a token of your acceptance. Your tentative joining
date will be July 12, 2021. In case you do not join the organization on or before the above date the offer shall stand cancelled.

We welcome you to Dr Reddy’s and look forward to your significant personal and professional growth during your association with us.
With best wishes,

Yours faithfully,

For Dr. Reddy’s Laboratories Ltd.

DocuSigned by:
E\Iamrata Gill Tyagi .
31DDB5FIBOD443C..

Namrata Gill Tyagi.
Head COE & Corporate HR

ACCEPTANCE
I have read and understood the terms and conditions mentioned above and those in Annexure | and Il. | also agree that the TCC and related
components are confidential between the organization and myself. | undertake that there would be no breach of this confidentiality agreement.
I hereby accept the employment on the said terms and conditions.

I will be joining the organization on or before
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Signature: DocuSigned by: -
Date: Sneha Ayyamolia

893ECFBCATBIAED 16-3u1-2021 | 8:51 AM IST

Dr.Reddy’s ‘

Annexure |

1. Please bring the originals and a copy of the following certificates at the time of joining:

(a) Date of Birth

(b) Educational Qualifications (Provisional or final certificates of all qualifications obtained from SSC to date)

(c) Salary particulars of previous employment (if applicable), and,

(d) Relieving Order from the services of the previous employment (if applicable).

(e) PF, EPF and SA account numbers along with Company code number if you are a member.

®

Form 16 (Income Tax Act) or provisional certificate in lieu of the same from the previous employer (if applicable).

(9) 4 passport size photographs of yourself at the time of joining.

(h) Permanent Account Number (PAN) mandatory as per the CBDT guidelines

Important: The information mentioned above / certificates should be submitted at the time of joining, without which we will not be in a position
to process your salary. We do not accept any affidavit in lieu of any of the above certificates.

2.

10.

11.

If you have made any false declaration or willfully suppressed any material information, you will be liable for removal from service without
notice.

You will be required to sign an Employee Non- disclosure/Confidentiality Agreement with the Company at the time of joining.

You will be expected to sign a Conflict of Interest document with the Company. In the performance of your duties, you will come to
possess information connected with the Company’s financials, operations of our manufacturing processes, documents, plans, drawings,
prints, trade secrets, technical information, reports, statements, correspondence etc., and other matters relating to the Company’s business,
written or unwritten and also information and instructions that pass through you or come to your knowledge. All such information shall
be held by you in strict confidence and shall not be divulged to any person during your service with the Company or thereafter. In the
event of your acting in any contract or thereafter, the Company will be at liberty to initiate appropriate proceedings to safeguard the
interests of the Company.

You will be eligible to receive salary and reimbursements / allowances as per the Annexure - 1.
Changes in your compensation are discretionary and will be subject to and on the basis of effective performance and other relevant criteria.

You will be liable to conform to Company policies and procedures, rules and regulations, discipline and general work practices, which are
subject to change from time to time.

You will be entitled to statutory benefits such as Provident Fund, Gratuity etc., as per the applicability of the respective Acts.

You will be covered under the Employee Benevolent Fund, Term Life Insurance, Group Personal Accident policy and Mediclaim Policy.
For the Employee Benevolent Fund and Mediclaim policy a nominal amount by way of contribution / premium is recovered from your
total salary, as per the company policy.

You will be on training for a period of One year, and the same may be extended at the discretion of the management by such further period
not exceeding six months. During the period of training (including any extended period), the services can be terminated by the employee
or the organization by giving each other a month’s notice or one month’s Basic salary in lieu of the notice period.

On satisfactory completion of the training period, your appointment will be confirmed in writing, and, thereafter your services shall cease
at any time giving three months’ notice in writing or payment of three month’s salary on either side. In case no letter of
confirmation is issued to you at the end of the training period, you will be deemed to continue on training for further period till your
services are confirmed or terminated in writing as the case may be. The management reserves the right to accept your resignation and
relieve you immediately by waving the notice.
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12. You will be in full time employment with the company. You are liable to be transferred anywhere in the world to any department, factory
or establishment forming part of our organization or associate companies without any extra remuneration, and you will abide by the
working conditions and policies of the department, office or establishment concerned.

[ T
Dr.Reddy’s €3¢

13. As per the policy of the Company, we expect all our full-time employees to devote their full attention and effort to the business of the
Company and to continuously develop their professional skill in mutual interest. We clearly disapprove of any employee directly or
indirectly engaging himself/herself in or devoting any time or attention to any part-time employment or business or monetary position
other than that of the Company. So also, you will not undertake either directly or indirectly any activities, which are contrary to
or inconsistent with your obligations to the Company, its reputation/image, or interests whether direct or indirect. At any time, if it is
found that there is any breach of this condition on your part, your services are liable to be terminated, at the discretion of the management.

14. You will be responsible for the safe keeping and return in good condition and order, of all property such as tools, equipment,
instruments, books, uniforms etc., which may be in your use, custody, care or charge. The Company shall have the right to deduct the
monetary value of all such things from your dues and take such other action, as we deem proper in the event of your failure to account for
such property to our satisfaction.

15. Your date of birth as recorded by the Company on the basis of documentary evidence produced by you at the time of your
appointment is April 12, 2000. You are advised to take note that this date will be considered as the authenticated date of birth for all
purposes throughout your service with the Company, and will not be changed under any circumstances.

16. As per the Company’s policy, the age for superannuation is 58 years subject to your being physically and mentally fit as certified by a
medical practitioner designated by the Company and meeting the performance expectations of the Company. Retention of your services
beyond the age of superannuation will be entirely at the discretion of the management.

17. You are required to keep us informed of any change in your personal details (residential address, marital status, educational
qualifications, dependants details etc.) or in your civil status.

18. Unauthorized absence for a period equal to more than 10 consecutive working days without timely or acceptable prior notification to
supervisor or HR, or , your decision to be absent even though supervisor permission was not granted will be deemed as ‘absconding’. The
company in such cases reserves the right to terminate your services without giving any notice or salary in lieu of notice and
initiate suitable action as deemed fit.

19. You are required to comply with the company’s Code of Business conduct and Ethics (COBE).In the event you violate any COBE
regulation, you shall be subject to an enquiry and if proven guilty, be subject to disciplinary action by the Company including without
limitation termination of your services with immediate effect. Nothing in this offer letter shall render the Company liable to reimburse you
or any other person any gifts or payments, offered, paid or promised in violation of COBE.

20. We will be conducting a Background Verification of your credentials post your joining the organization. Any false information may result
in termination of your employment with immediate effect without any further enquiry.

21. Any disputes arising out of and/or related to your employment with the Company shall be subject to Hyderabad City jurisdiction.

NOTE: On the day of joining you are requested to report at following address
Leadership Academy, Dr.Reddy’s Laboratories Ltd , Survey No 42, 45, 46 & 54 , Bachupally , Qutubullapur,
Ranga Reddy Dist - 500090 , Telangana

Be
Dr.Reddy’s €&

Name: Sneha Ayyamolia
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Work Level: TT

Designation: Technical Trainee

SALARY COMPONENTS Monthly Yearly
Basic 15,000 1,80,000
House Rent Allowance 6,000 72,000
Education Allowance 200 2,400
Minimum Guaranteed Bonus 4,767 57,200
Statutory Monthly Interim Bonus 700 8,400
Sub Total 26,667 3,20,000
Provident Fund 1,800 21,600
Bonus / Exgratia 700 8,400

Total Fixed

3,50,000
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Cognizant

23-Mar-2021

Dear Sai Harshitha Dakoor,
B.Tech/B.E., Biotechnology
Chaitanya Bharathi Institute of Tech,Hyderabad

Candidate ID — 15088422

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of nhon-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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donotreply.indiacampus <donotreply@indiacampus.accenture.com>

To: roshni raj <ugs17022_biotech.roshni@cbit.org.in>

L.

Dear Roshni Raj,
Congratulations! You’ve made it.
You are now one step closer to starting your career journey with us!

We are happy to extend the Letter of Intent (LOI) to confirm your selection for a job at
Accenture subject to you fulfilling our selection criteria. You must accept this LOI within the
next five days failing which your candidature will be withdrawn.

Please follow the below steps to accept our LOI:

Login to the portal with credentials we have shared with you in the ‘user credential’
email.
¢ On the dashboard page, click on ‘my task’ tab and select the task assigned to you.
e Download the letter of intent (LOI) and go through the same.
e Select the check box and click on ‘submit’, if you are accepting our job offer.

https://indiacampus.accenture.com/candidate
We welcome you to the Accenture family!
See you soon!

Regards,
Recruitment Team
Accenture in India

Please note, that unless a formal employment offer is provided to candidate specifically
determining the terms of employment with Accenture, nothing contained in this email or any
identified processes for the purpose of candidate’s participation in the interview process shall
be considered as an offer for employment by Accenture notwithstanding any contents or
communications mentioned in process documents or links.

Please be further informed that existence of an offer or offering any employment to a
candidate shall be subject to business needs within Accenture or client requirements; mere
clearance of any processes related to campus hiring does not by itself create an offer of
employment for the candidate.

Stay
Connected

VISIT OUR
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Accenture has not authorized any agency, company or individual to either collect money or arrive on any monetary arrangement
in exchange for a job at Accenture. Accenture's criterion for hiring candidates is merit. Any agency, company or individual
offering employment with Accenture in exchange for money is misrepresenting their relationship with Accenture, which has not
authorized any such action. If you are approached by any entity or individuals who demand money or any other form of
compensation in return for a job offer at Accenture — even if they present themselves as representatives or employees of
Accenture — please send the details to hitps://businessethicsline.com/accenture/.

Accenture is committed to protecting your personal information. Your information will be collected, used and may be shared by
Accenture with third party service providers to serve lawful purposes, for Accenture recruitment process, including processing of
data by third party when required. Your information shall be held only as long as necessary to achieve the purpose for which it
is collected. The use and transfer of your information will be strictly in accordance with the applicable data privacy law and in
line with our privacy policy available at privacy policy and Recruiting and Hiring Statement. Further, you agree and acknowledge

that you have read Accenture’s privacy policy and fully understand your rights to access, correct erase, object to processing,
restrict to processing or withdraw your personal information anytime and seek a copy of the personal information.

https://outlook.office365.com/mail/id/AAQKADEWNWNjMzdjLWNiZDEtNDVIZi04YzNjLTYWMDN;ZGYO0YTZiYWAQAMUF %2FP5QGjJEs7pfS8Z5huc%3D 2/2


https://businessethicsline.com/accenture/
https://www.accenture.com/us-en/privacy-policy
https://www.accenture.com/careers/privacy-policy

To
MS. ROSHITHA VEGESANA
Hyderabad.

Offer of Employment

Dear MS. ROSHITHA VEGESANA,,
Welcome to Futuristic Edu Initiatives,

With reference to your application and subsequent interview, we are pleased to offer you a position of
ENGLISH TEACHER — MIDDLE SCHOOL CBSE in Ambitus World School Hyderabad. You will be initially
reporting to Ambitus World School, Hyderabad.

1. You are required to report to AMBITUS WORLD SCHOOL, Hyderabad on 6™ SEPTEMBER, 2021
2. You shall be on “Probation” for ONE YEAR.
3. You are eligible for 1 CL per month. CL will not be allowed in Probation period.
4. You will have to furnish the following documents at the time of joining:
a. Original & Copies of Educational certificates

b. Copy of Service Certificate & Relieving letter from last employer, if applicable, (in case of
non-submission of relieving letter, you need to sign an undertaking for non-submission
of relieving letter).

c. Last employment salary slip, if applicable
d. Copy of Driving License/Aadhar Card & PAN card or Passport
e. Four Colored photographs

5. Your duties will be governed by the rules and regulations of the Society which will be elaborated in
detail in the appointment letter.

6. Please confirm your acceptance of this offer by signing on a copy of it.

7. If you fail to join your duties as above or if we do not receive confirmation of your accepting this offer
on duplicate copy of this letter within three days from the receipt of the same, this offer letter stand
automatically cancelled and withdrawn.

8. Further you require any clarifications call me at 9100929387 or email me at hr@futuristicedu.com

Wish you all the best.

Head-HR
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Offer: Computer Consultancy
Ref: TCSL/CT20203521273/Hyderabad
Date: 11/01/2021

Ms. Praharshita Valluru

6-1-132/56, Sai Krishna Residency, Flat No.201Street No.12,
Padmarao Nagar,

Hyderabad-500061,

Telengana.

Tel# -

Dear Praharshita Valluru,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSL/CT20203521273 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
AL Al R I‘ Mo 1 Soffware Linits | Sl "I A EFLET "'.-"-':ul' -l_I SO0 E T P

JEE0 S 2000 Fadk 91 GO 60072220 WeEDS Tl Wi Lo 500



L

TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

TCS Confidential 3
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confidential 5
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

TCS Confidential 6
TCSL/CT20203521273 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
canpark, Mo 1 Software Uinits Layaut, Madha r. Hydermabad SO0 081 Indi



L

TATA

confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents
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*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET

Annexure 1

Name

Praharshita Valluru

Designation

Assistant System Engineer-Trainee

Institute Name

Chaitanya Bharati Institute Of Technology, Hyderabad

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,877
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential

TCSL/CT20203521273

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

s = 1
Nnits Layannd !"I.:.:I ALV LET My ciEral

13



qw
TATA

Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 17
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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- Dr. Reddy's Laboratortes Lid.

y y 8-2-337, Road No. 3, Banjara Hills,
Dr.Reddy's ‘_7-' Hyderabad - 500 034, Telangana,
India

CIN: L85195TG1984PLCO04507

Tel  :+91 40 4900 2900
Fax :+91 40 4900 2999
Email :mail@drreddys.com
www.drreddys.com

Dated: 12-07-2021
To,

Navya Buchalli

1-10-21/403, Udaya Platinum Apartments,

St. No: 3, Opposite Lane to Ashok Nagar Park.
Ashok Nagar, Hyderabad

Telangana- 500020,

India.

Dear Navya Buchalli,

On behalf of the management of Dr Reddy's Laboratories Limited, | take great pleasure in offering you appomtment as Technical Trainee
in the work level TT.

The terms and conditions of the employment are as per Annexure - I,

Your fixed Total Cost to Company (TCC), including all benefits will be INR 350000/- (Rupees Three Lakhs Fifty Thousand only) per
annum. The detailed breakup of the TCC is as per in Annexure-11. In addition you shall be eligible for a target performance bonus of 10%
of your fixed TCC. The exact payout will depend on the performance of the organization, respective business unit and yourself, which could
be higher or lower.

As on the daie of this Offer, if you have not received the final result in the qualifying exam/professional degree, it shall be understood and
acknowledged that this Offer is subject to you obtaining qualifying marks of at least 60% aggregate in the examination on the date of
announcement of results without any backlogs, failing which we may at our sole discretion terminate this offer immediately without payment
of any compensation of any kind.

Further, this Offer is subject to your medical fitness and on our understanding that all the details given in your job application form and
Document furnished by you are correct and complete in all respects, which maybe subject to a Backeround verification.

Please return one duly signed copy of this offer to us at the above mentioned address as a token of your acceptance. Your tentative joining
date will be July 12, 2021. In case you do not join the organization on or before the above date the offer shall stand cancelled.

We welcome you to Dr Reddy's and look forward to your significant personal and professional growth during your association with us,
With best wishes,

Yours faithfully,

For Dr. Reddy’s Laboratories Ltd.

Tosutagned by
Eﬂamrata Gill Tyagi .
Namraidl Gl T'yigi.

Head COE & Corporate HR

ACCEPTANCE
1 have read and understood the terms and conditions mentioned above and those in Annexure T and 1L T also agree that the TCC and related
components are confidential between the organization and myself, I undertake that there would be no breach of this confidentiality ngreement.
I hereby accept the employment on the said terms and conditions.

I will be joining the organization on or before
DB nad by,

Signature: _",.g-‘
Date: P -
16-3uf-2021"| 12:04 am 15T
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16" January, 2021

To,
Ms. Navya Buchalli

Dear Navya,

This has reference to the interview and discussion we had with you. We are pleased to offer you a position
of "Graduate Trainee”. You would be on probation for a period of one year. On successful completion of
probation period your services would be confirmed and you will be re-designated as “Career Development

Officer”.

Find below compensation details:

During the first three month (including training) you would be paid remuneration of Rs.25,000/-pm. If
target of first three month is achieved (100%) then your salary will be revised to Rs.35,000/-pm (As per
below table) effective from fourth month.

(Amount in Rupees.)
Particulars For 1% three Effective from 4t
months Month
Basic Salary 3 15,100 15,500
House Rent Allowance : 1,510 6,200
Transport Reimbursement : 1,600 1,600
Telephone Reimbursement : 500 500
Statutory Bonus (Paid Monthly) : 1,258 1,291
Special Allowance : 5,032 9,909
Total 25,000 35,000
Daily Travel Reimbursement : 3,000 3,000
Performance Incentive
(Payable based on the achievement of Monthly targets) : KN s
Performance cum Continuity Bonus (Annual)
(Payable based on the achievement of targets for the year : 2,000 2,000
and continuity in the organization for at least 1 year)
Total : 40,000 50,000
Regards,

Jaro Education

fori22

General Manager - Human Resource

I agree to the above terms & conditions Dated

Jaro Institute of Technology Management and Research Limited
Registered Office : 11th Floor, Vikas Centre, Dr. C. G. Road, Near Basant Theatre, Chembur (E), Mumbai - 400 074, India.
CIN: US0301MH2009PLC 193957 | Tel: +91-22-61439700 | www.jaro.in | Email: comp@jaro.in




Cognizant

23-Mar-2021

Dear Navya Buchalli,
B.Tech/B.E., Biotechnology
Chaitanya Bharathi Institute of Tech,Hyderabad

Candidate ID - 15088414

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/ towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Intemship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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- Dr. Reddy's Laboratortes Lid.

y y 8-2-337, Road No. 3, Banjara Hills,
Dr.Reddy's ‘_7-' Hyderabad - 500 034, Telangana,
India

CIN: L85195TG1984PLCO04507

Tel  :+91 40 4900 2900
Fax :+91 40 4900 2999
Email :mail@drreddys.com
www.drreddys.com

Dated: 12-07-2021
To,

Navya Buchalli

1-10-21/403, Udaya Platinum Apartments,

St. No: 3, Opposite Lane to Ashok Nagar Park.
Ashok Nagar, Hyderabad

Telangana- 500020,

India.

Dear Navya Buchalli,

On behalf of the management of Dr Reddy's Laboratories Limited, | take great pleasure in offering you appomtment as Technical Trainee
in the work level TT.

The terms and conditions of the employment are as per Annexure - I,

Your fixed Total Cost to Company (TCC), including all benefits will be INR 350000/- (Rupees Three Lakhs Fifty Thousand only) per
annum. The detailed breakup of the TCC is as per in Annexure-11. In addition you shall be eligible for a target performance bonus of 10%
of your fixed TCC. The exact payout will depend on the performance of the organization, respective business unit and yourself, which could
be higher or lower.

As on the daie of this Offer, if you have not received the final result in the qualifying exam/professional degree, it shall be understood and
acknowledged that this Offer is subject to you obtaining qualifying marks of at least 60% aggregate in the examination on the date of
announcement of results without any backlogs, failing which we may at our sole discretion terminate this offer immediately without payment
of any compensation of any kind.

Further, this Offer is subject to your medical fitness and on our understanding that all the details given in your job application form and
Document furnished by you are correct and complete in all respects, which maybe subject to a Backeround verification.

Please return one duly signed copy of this offer to us at the above mentioned address as a token of your acceptance. Your tentative joining
date will be July 12, 2021. In case you do not join the organization on or before the above date the offer shall stand cancelled.

We welcome you to Dr Reddy's and look forward to your significant personal and professional growth during your association with us,
With best wishes,

Yours faithfully,

For Dr. Reddy’s Laboratories Ltd.

Tosutagned by
Eﬂamrata Gill Tyagi .
Namraidl Gl T'yigi.

Head COE & Corporate HR

ACCEPTANCE
1 have read and understood the terms and conditions mentioned above and those in Annexure T and 1L T also agree that the TCC and related
components are confidential between the organization and myself, I undertake that there would be no breach of this confidentiality ngreement.
I hereby accept the employment on the said terms and conditions.

I will be joining the organization on or before
DB nad by,

Signature: _",.g-‘
Date: P -
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16" January, 2021

To,
Ms. Navya Buchalli

Dear Navya,

This has reference to the interview and discussion we had with you. We are pleased to offer you a position
of "Graduate Trainee”. You would be on probation for a period of one year. On successful completion of
probation period your services would be confirmed and you will be re-designated as “Career Development

Officer”.

Find below compensation details:

During the first three month (including training) you would be paid remuneration of Rs.25,000/-pm. If
target of first three month is achieved (100%) then your salary will be revised to Rs.35,000/-pm (As per
below table) effective from fourth month.

(Amount in Rupees.)
Particulars For 1% three Effective from 4t
months Month
Basic Salary 3 15,100 15,500
House Rent Allowance : 1,510 6,200
Transport Reimbursement : 1,600 1,600
Telephone Reimbursement : 500 500
Statutory Bonus (Paid Monthly) : 1,258 1,291
Special Allowance : 5,032 9,909
Total 25,000 35,000
Daily Travel Reimbursement : 3,000 3,000
Performance Incentive
(Payable based on the achievement of Monthly targets) : KN s
Performance cum Continuity Bonus (Annual)
(Payable based on the achievement of targets for the year : 2,000 2,000
and continuity in the organization for at least 1 year)
Total : 40,000 50,000
Regards,

Jaro Education

fori22

General Manager - Human Resource

I agree to the above terms & conditions Dated

Jaro Institute of Technology Management and Research Limited
Registered Office : 11th Floor, Vikas Centre, Dr. C. G. Road, Near Basant Theatre, Chembur (E), Mumbai - 400 074, India.
CIN: US0301MH2009PLC 193957 | Tel: +91-22-61439700 | www.jaro.in | Email: comp@jaro.in




Cognizant

23-Mar-2021

Dear Navya Buchalli,
B.Tech/B.E., Biotechnology
Chaitanya Bharathi Institute of Tech,Hyderabad

Candidate ID - 15088414

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/ towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Intemship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




LIDO

Date: Sep 25, 2021

Employee Code: QT5339
Name: Hanitha Reddy
Department: Marketing

APPOINTMENT LETTER

Dear Hanitha Reddy,

We refer to your application for employment with us and the subsequent interview that you have appeared for. We are pleased to inform you
that we are making an offer of appointment to you, and are outlining herewith various aspects in relation to your employment with us.

DESIGNATION: Marketing Associate

SALARY :400000
ESOPs :0

1.Probation Period

You will be on Probation for a period of 90 Days from your date of joining the Company. Based on your performance your services will be
confirmed with the company after 90 Days. Your services will be confirmed upon receipt of such communication from the Company. The
Company may at its sole discretion and depending upon your performance during the probation period extend your probation for one to three
months from the date of completion of your initial probation period. Such extension of probation shall be communicated to you in writing by the
Company

2.Commencement of Employment
Your employment will be effective, as of Sep 10, 2021..

3.Immediate Posting and Future Transfer

You will be designated as Marketing Associate based out at office location Bangalore. It may, however, be noted that you may be posted at/
transferred to any other establishment of the company, at the sole discretion of the management. Such establishment may be outside the city
or state of your immediate or subsequent posting/s and could be at any office, existing or new. Save as may be provided for, you shall not have
entitled to any monetary benefit or compensation solely by virtue of such transfer.

4.Salary

Your salary and other benefits will be as set out in Schedule 1, hereto.

Your salary will be paid monthly as direct deposit to your Bank account by 5™ or 7t of the month.

Your salary will be reviewed as per your performance and responsibilities. You will be notified in writing of any change in your salary.

5.Notice for Resignation / Termination of Employment

5.1. During the probation period your services can be terminated with 2 Days’ notice on either side or payment in lieu thereof and without any
reasons whatsoever. If your services are found satisfactory during the probation period, you will be confirmed in the present position and
thereafter your services can be terminated on 30 Days’ notice on either side or payment in lieu thereof.

Registered address

206, 2nd Floor, Arun chambers,
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CIN number: U74999MH2019PTC322765



LIDO

5.2. For any act/acts of misconduct or acts of omission or commission or negligence, during the probation period or after confirmation, your
services are liable to be terminated immediately. The Company may at its sole discretion hold domestic inquiry to inquire into the act/acts of
misconduct or acts of omission or commission or negligence alleged against you. You could be liable for suspension pending inquiry or final
orders. You will, however, be entitled to salary for the period of suspension if the charges are not proved against you.

5.3. On the termination of your employment for whatever reason, you will return to the Company all property; documents and paper, both
original and copies thereof, including any samples, literature, contracts, records, lists, drawings, blueprints, letters, notes, data and the like; and
Confidential Information, in your possession or under your control relating to your employment or to clients’ business affairs.

5.4. In the unlikely event of cessation of employment due to any reason whatsoever within twelve months from the date of joining, the notice
pay buyout assistance if any provided by the company at the time of joining along with the applicable tax, would be recovered from the employee
at the time of full and final settlement.

5.6. If the Company bears any relocation expense at the time of your appointment and/ or transfer and you leave the Company within 12 (Twelve)
months of such relocation; the Company shall be entitled to reimburse the relocation charges from your full and final settlement.

6.Timings
You will observe the timings prevalent in the establishment or establishments where your services are made use of. The normal working days
are Wednesday through Monday. You will be required to work for such hours as necessary for the proper discharge of your duties to the
Company.

7.Background Verification Check
Your probationary appointment, confirmation as well as continued employment in the services of the company are subject to clearance of
background verification check done by the company.

8.Validity of Offer / Date of Joining
Your employment will be effective, as of Sep 10, 2021.

9.Retirement
You will retire from the services of the company on attaining the age of 58 years

10.Discipline

It is an express condition of services that you shall wholly devote your time to the company’s business. Attending to or pursuing in any other

way, during the office hours, any personal or private business unconnected with your employment in this company or engaging in any part time
business, allied, connected or incidental to the company's business is strictly forbidden.

10.1 Occupation in any part time service of aremunerative character requires the prior consent of the management. Pursuit of any vocation of
this nature detrimental to the efficient discharge of your duties shall be considered inconsistent with the terms of your tenure in this company.

10.2 All formal academic pursuits like attendance at colleges, courses, etc. shall require the prior consent of the Management. The Management
will treat any breach of this condition as misconduct liable to disciplinary action which may include dismissal.

10.3 You shall be governed by and shall be subject to the code of conduct and such other rules, regulations and guidelines applicable to your
category of employees and as prevailing at the time of your joining or as subsequently modified or amended or replaced and in force from time
to time.

10.4 You will not borrow or accept any money, gifts, reward or compensation for your personal gains from or otherwise place yourself under
monetary obligation to any person/client with whom you may be having official dealings.

Registered address

206, 2nd Floor, Arun chambers,
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11.Company Property

You will always maintain in good condition Company property, which may be entrusted to you for official use during the course of your
employment and shall return all such property to the Company prior to relinquishment of your charge, failing which the cost of the same will be
recovered from you by the Company.

12. Code of Conduct and Ethics
You are to adhere strictly to the following Company Code of Conduct & Ethics:

12.1 Investments - Employees are prohibited from investing in any of the Company’s clients, suppliers or competitors unless the securities are
publicly traded and the investments are available on the same terms as available to the general public. This prohibition applies to all forms of
investments and to all employees, directors, officers and agents of the Company and their immediate families. In general, employees should not
have any financial interest in a client, supplier or competitor that could cause divided loyalty or give the appearance of divided loyalty.

12.2 Engaging in private trade or alternate/ outside employment - All full-time employees, shall not engage directly or indirectly in any
trade/business or undertake any other employment or consultancy or undertake such trade/business/consultancy on behalf of anyone else,
either with/without remuneration, during the course of his/her employment with the Company, except with the written permission of the
management. Also, such private trade and/or alternative employment should not adversely affect performance and conflict with the business
interest of the Company (this would include working for a competitor). In cases of conflict with any outside employment activity, the employee’s
obligations to the Company must be given priority. In general, private trade and/or alternative employment is not allowed when:

It prevents an employee from fully performing work for which he/ she is employed with the Company.

It prevents an employee for engaging in overtime assignments (if applicable).

It involves companies that are doing or seeking to do business with the Company, including actual or potential vendors or customers.
It violates provisions of law or the Company’s policies and procedures

12.3 Ethical standards - The Management expects all employees to exercise the highest degree of professional business ethics in all actions they
undertake on behalf of the Company. Employees should observe all laws and regulations governing business transactions and engage in fair
competitive actions. Employees are prohibited from using, directly or indirectly, corporate funds and assets for any unlawful purpose or to
accomplish any unlawful goal. The Company also prohibits the establishment or maintenance of undisclosed or unrecorded funds and assets. All
reporting of information should be timely and accurate. Employees should not make any false or misleading entries in any book or record.
Employees should use Company funds only for legitimate and ethical purposes.

12.4. You shall at all times conduct yourself soberly and temperately while on the work premises and show proper respect and civility to all
concerned and shall use your best endeavor to promote the interests of the Company and to maintain and promote good reputation thereof.

12.5. You shall abide by the rules and regulations of the Company that are in force from time to time and during the period of your employment
with the Company and these will be deemed to form an integral part of this Agreement. The Company shall have right to add, amend and modify
any or all of the above terms and conditions of service which shall be binding on you.

12.6. You shall not, during the continuance of your employment with the company, or at any time thereafter, disclose to any individual, firm,
company, or body corporate, or authority any information or knowledge with regard to the business, dealings, activities, trade secrets,
transactions or affairs (“Proprietary and Confidential Information™) of the Company or its associated or subsidiary companies, except as, may be
required in connection with your employment hereunder or as may be consented to by the Company in writing. The term "Proprietary and
Confidential Information" shall without limitation include any Know How, formulae, any technical, financial, statistical, marketing, designs,
product information or any other data or information of the Company whether expressly designated as confidential or not.

Registered address
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12.7. You shall not, after the termination of your employment with the Company, use in any manner whatsoever on behalf of yourself or any
other individual, firm, company or body corporate, your knowledge of or influence over or contact with any of the customers, suppliers or
contractors of the Company, or its associated or subsidiary companies or utilize any information which may have been obtained by you during
the course of your employment with the Company.

12.8. All works executed by you in the course of discharging your assigned duties and the intellectual properties subsisting therein, shall remain
property of the Company and the same shall constitute “works made for hire”.

13. Confidential Information

13.1. During your employment with the Company you will devote your whole time, attention and skill to the best of your ability for its business.
You shall not, directly or indirectly, engage or associate yourself with, be connected with, concerned, employed or engaged in any other business
or activities or any other post or work part time or pursue any course of study whatsoever, without the prior permission of the Company.

13.2. You must always maintain the highest degree of confidentiality. Keep records, documents and other Confidential Information relating to
the business of the Company confidential which may be known to you or confided in you by any means and you will use such records, documents
and information only in a duly authorized manner in the interest of the Company. For the purposes of this clause ‘Confidential Information’
means information about the Company’s business and that of its customers which is not available to the general public and which may be learnt
by you in the course of your employment.

13.3. At no time, will you remove any Confidential Information from the office without permission.

13.4. Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of this Agreement and/or your
employment with the Company.

13.5. Breach of the conditions of this clause will render you liable to summary dismissal under clause above in addition to any other remedy the
Company may have against you in law.

14. Data Privacy

14.1. By signing this letter, you consent to the Company holding and processing information about you for legal, personnel, administrative and
management purposes and in particular to the processing of any sensitive personal data or information as prescribed by the governing statute
as applicable.

14.2. You acknowledge that any information that is freely available or accessible in public domain or furnished under the Right to Information
Act, 2005 or any other law for the time being in force shall not be regarded as sensitive personal data or information for the purposes of those
rules.

14.3. You consent to the transfer of such personal information to other offices the Company may have or to other third parties, whether or not
outside the Union of India, for administration purposes and other purposes in connection with your appointment, where it is necessary or
desirable for the Company to do so.

15. Indemnity
You agree to indemnify and hold the Company harmless from all losses, liabilities, claims and damages (including the lawyer’s fee) which may
arise of or as a result of any unauthorized act by you or any act caused by you being in contravention of your employment contract.

16. Severability, integration and No Modification Clause
16.1. Severability — In the event that any provision of your employment Agreement should be held to be void, voidable, and unlawful or for any
reason unenforceable, the remaining portions of this Agreement shall remain in full force and effect.
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16.2. No Modification — No modification, amendment or waiver of any of the provisions contained in this Agreement, or any future
representation, promise, or connection with the subject matter of this Agreement, shall be binding upon any party hereto unless made in writing
and signed by such party or by a duly authorized officer agent of such party.

17. Notices

Notices may be given by you to the Company at its registered office address. Notices may be given by the Company to you at the address
intimated by you in the official records.

18. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leave entitlement, maternity leave,
employees’ benefits, working hours, transfer policies etc., and may alter the same from time to time at its sole discretion. All such policy decisions

of the Company shall be binding on you and shall override this Agreement to that extent.

19. Governing Law/Jurisdiction
Your employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of High Court, Mumbai only.

20. Acceptance of terms of Appointment
Please confirm your acceptance of these terms and conditions of appointment by signing and returning the duplicate copy.

We take this opportunity to welcome you to our organization and trust your association with us will be mutually beneficial.

With warm regards,
For Quality Tutorials Private Limited

5.1 ekt

Sahil Sheth
Founder

| agree to accept employment on the terms and conditions as mentioned above.

Date of Joining: Sep 10, 2021 Date: Sep 24, 2021

Name: Hanitha Reddy Signature:

Registered address
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Schedule | - Compensation Details

Annexure
Name: Hanitha Reddy
Designation: Marketing Associate
Department: Marketing
DOJ: Sep 10, 2021 Location: Mumbai
(A) Fixed Components Rupees (p.m.) Rupees (p.a.)
I Basic 10000 120000
I HRA 5000 60000
I LTA 2083 25000
v Book and Periodicals 1500 18000
\Y Communication Reimbursement 1500 18000
Vi Special Allowance 3117 37400
GROSS INCOME 23200 278400
(B) RETIRALS
| Provident Fund (Employer's Contribution) 1800 21600
Total (A+B) 25000 300000
©) Annual Variable Cash (Maximum Payable) - 100000
COST TO COMPANY (A+B+C) 25000 400000

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source
in accordance with applicable law.

Employee Name-Hanitha Reddy
Signature-

Date- 1

Registered address

206, 2nd Floor, Arun chambers,

Pandit Madan Mohan Malviya Marg,

Tardeo, Mumbai — 400034

CIN number: U74999MH2019PTC322765
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Registered office: Flat No. 206, D-Block, Rajapushpa Atria, Golden Mile Road, Kokapet, Hyderabad - 570 075, Telangana, India.

Contact No: +91-9059 284828, Email: contact@provisbiolabs.com, CIN: U24290TG2019PTC135389, GST No: 36AAKCP7669K1ZK

Letter of Offer
19% July 2021

To
Ms. Akanksha,

Sub: Job offer

Dear Ms. Akanksha Joshi,

We are pleased to offer you the position of Trainee officer in our R&D Department based at Hyderabad.

Your immediate supervisor will be Mr. Ravi Kumar, Head of Operations. We trust that your knowledge, skills and
experience will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

Salary: Monthly Net salary of Rs. 10,000 and the same will be revised based on your performance after 3
months from the date of joining.

This offer letter is valid till 22" July 2021. Please send a mail acceptance indicating your acceptance to join. Your
Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out
at your work location i.e Provis Biolabs Pvt Limited, No. 5-9-262/54P & 55P, First floor, Plot No. 54 part and 55
part, Rajiv Gandhi Nagar, Prashanthi Nagar, Kukatpally, Hyderabad — 500 072, Telangana, India.

Please submit the following documents to HR at the time of your joining: (1) Photocopies of your degree
certificates, (2) Proof of address.

We look forward to welcome you aboard.

Sincerely,

Provis Biolabs Private Limited

Hyderabad, Telangana, India

Works: Provis Biolabs Pvt Limited, No. 5-9-262/54P & 55P, First floor, Plot No. 54 part and 55 part,
Rajiv Gandhi Nagar, Prashanthi Nagar, Kukatpally, Hyderabad - 500 072, Telangana, India.
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Letter of Appointment

13th July 2021
Business development Executive Offer Letter
Dear Saher Zainab,

With reference to your application and subsequent interview with us, we are pleased to confirm
your appointment for the position as mentioned above in Entiretyin Pvt. Ltd. subject to the following
terms and conditions.

AGREEMENT CUM APPOINTMENT LETTER

THIS AGREEMENT is made on 11th July 2021 between Entiretyin Pvt Ltd Ch. Vandana( Hereinafter
called the “Employee”) of the other part. WHEREAS The Company is desirous of appointing

Saher Zainab as its Business Development Executive and the Employee has agreed to the terms and con-
ditions outlined here below.

NOW, THIS AGREEMENT WITNESSES as follows:

* Your monthly salary package will be as per the terms mentioned in this letter. Your compensation pack-
age may differ based on period reviews. This is as per the compensation policy applicable to
other employees of your category in your respective department as detailed in Annexure-1.

* The Employee shall perform such duties and exercise such powers, that may from time to time
be assigned to or vested in him by the Company.

* The Employee shall, unless prevented by ill health or any unavoidable cause, during the continuance of
the term of his office, devote his whole time, attention, and abilities to the. business of the Company.

* The Employee shall obey the orders from time to time of the Board of Directors of the Company and in
all respects conform to and comply with the directions given and regulations made by the Board. They
shall well and faithfully serve the Company to the best of their abilities and shall make their utmost en-
deavors to promote the interests of the Company.

* The Company may terminate this agreement at any time before the expiry of the stipulated term by giv-
ing one month's notice in writing to him. The Company can terminate your contract any time if you-
» Commit any material or persistent breach of any of the provisions contained.

* Be guilty of any default, misconduct, or neglect in the discharge of your duties affecting the business of
the Company.
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7.WORKING HOURS:

Your standard working hours will be 11:30 AM to 8:30 PM, Monday through Saturday. Given

your position in the Company, you shall effectively perform to ensure results. You will be expected to
work beyond the standard working hours to achieve the results, whenever your job so requires. Addition-
ally, as mentioned in your interview process, the Company may implement

staggered work shifts from time to time. In such an event, you shall abide by the change in the standard
working hours as may be notified by the Company to accommodate such staggered shifts.

8.DATE OF JOINING:

As per our discussion you will report to the Company on the joining date will be shortly
communicated by the Company as a Business Development Executive - Trainee

9.TRAINING PERIOD:

You shall be on Training Period for three months, from the date of joining the Company. The Company
reserves the right to terminate the tenure of the job upon performance or behavioral grounds.

During the training/probationary period for matters related to discipline or performance, the Company
reserves the right to take action according to the company's policy. The salary during the months of proba-
tion will solely be dependent on performance. Upon hitting your targets, you shall be receiving a stipend
of up to Rs 12,000 plus incentives.

10.LEAVE:

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance
and time period with the Company. All National Holidays will be holidays for all employees. The Com-
pany reserves the right to alter the policy from time to time and the policy in effect for the time being
shall be applicable to you.

11.NOTICE PERIOD and TERMINATION:

* During the Training/Probation Period the Company reserves the right to terminate your employment
and may give you compensation equivalent to one month's salary which is based on annual fixed com-
pensation, in lieu of the notice period.

* In case the termination is initiated by you for pre-closure of contract, you shall serve a
notice period of 3 months. Serve for a period of 1 month without pay, also compensate
the Company equivalent to the last drawn three month's salary which is based on annual
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fixed compensation, in lieu of breaking the service bond contract.

* After confirmation of your service at the Company, the contract of employment is

terminable by the Company. If you initiate the termination, The Company

reserves the right to recover from you, an amount equivalent to three month's salary which is based on
annual fixed compensation, in lieu of breaking the service bond contract, subject to the release date being
approved by the Company.

* If you initiate termination, it shall be treated as breach of contract and the Company

may, at its discretion, relieve you from a date it may deem fit. The Company will agree to the release date
in lieu of notice period. During the notice period, however, you shall cooperate with the Company in en-
suring smooth and proper hand-over of your responsibilities, failing which the Company shall be autho-
rised to withhold/forfeit your dues and recover from you a penalty up-to the equivalent of 3 month's
salary. The Company also reserves the right to legally prosecute the employee in the case of breach of
contract.

* The Company may also terminate/suspend your services at its discretion at any time without giving any
notice or amount in lieu of notice immediately if it has been alleged and prima facie established through
preliminary internal enquiry that you have committed

(1) any heinous criminal act or any offence involving moral turpitude (the term "moral turpitude" includes
crimes having an inherent quality of baseness, vileness, or depravity with respect to

a person's duty to the society in general such as rape, forgery, theft, solicitation, etc.),

(i1) sexual harassment (adjudicated guilty as per the Company's policy and local laws) or

(ii1) other act that threatens or likely to damage Company's reputation or (iv) any misconduct or

* breach of terms and conditions outlined in this contract of employment including the

Company's policies. (v) any activity leading to loss of business

* The Company also expects that you voluntarily disclose details of any of the above acts

to the Company at the time of joining or during your employment with the Company, as applicable, based
on which the Company may terminate/suspend your services at its discretion at any time immediately
upon written notice to you.

12.BASKET OF ALLOWANCES(BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components are as
follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport Allowance and
Telephonic Allowance. You have the flexibility of changing the amounts under each of the above-men-
tioned heads, within your BOA, according to your preferences and income tax plan.

13.NON-DISCLOSURE AGREEMENT

During your employment, you may have access to trade secrets or confidential business information

nn nn

belonging to the Company (including, but not limited to "source code", "graphical assets", "source
repositories", "technical documentation", "development binaries", "company internet accounts",
etc.). By accepting this offer, you acknowledge that you must keep all of this information strictly

confidential, and refrain from using it for your own purposes or from disclosing it to anyone outside
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the Company. In addition, you agree that, upon conclusion of your employment, you will
immediately return to the Company, all of its property, equipment, and documents, including but not
limited to electronically stored information. You agree to hereby indefinitely assign ownership of any
intellectual property rights and copyrights to the Company for any and all work that is done as part of
your employment with the Company.

14. NON COMPETE AND NON SOLICITATION

The Employee undertakes, agrees and covenants with the Company that for a period of 18 (nine) months
from the termination/ expiry of this contract, as the case may be ("Non-Compete Period"), the Employee
shall not, either directly or indirectly work with any company, association, firm, individual or carry on
any activity, which is the same as, or similar to, or which competes or is reasonably likely to compete
with, the business of the Company, including, but not limited, to any company involved in the field of
Education technology. The Employee acknowledges that the restrictions on competitive activity of the
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an
employee. The Employee acknowledges and agrees that the covenants contained in this clause are nomore
extensive than is reasonable to protect the interests of the Company and to protect the business of

the Company. The Employee acknowledges and deems the terms and conditions of this contract,
including the remuneration given hereunder, to be adequate consideration for giving the undertakings
contained in this Clause. The Employee is not allowed to sit for the interview/ selection process at any
other firm/company/organisation during the bond period.

15.EARNINGS

During Internship which spans for a period of 3 months, mentioned in clause 9.

month will be paid with monthly and quarterly incentives (Please note — In case during the internship
period the candidate decides to quit, our organization will not be liable to pay the above-mentioned
stipend to the candidate and it is mandatory for each of the recruited candidate to complete his / her
internship duration to be eligible to qualify for permanent placement and confirmation of internship
completion documents .)

Post completion of Internship and based on individual performances, the intern will be inducted into the
company as a permanent employee and the CTC will be revised to Business Development Executive G3

(refer Annexure).
Basis the performance of the employee for the next three months, they will be promoted to one of the
three grades which are mentioned below in annexure.



* Business Development Executive G 1: Gets a salary of INR 4 - 4.5 Lakhs PA.
* Business Development Executive G 2: Gets a salary of INR 3.6 - 4 Lakhs PA.
* Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA.

We hope you have a great learning experience with us and grow in the process of this role.

Thank you.

PRGN

Nallagatla Vijaya Ram Gopal
Business Development Manager
Entiretyin Pvt Ltd

I hereby accept the aforesaid position and terms and conditions of employment set forth above.
Signed: Date:

Name:
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Annexure 1

Operations Executive G3

Components Per month Annual
P (INR) (INR)
Base Salary 16,000 1.92.000
House Rent Allowance (HRA) 5.000 60.000
Other allowance including flexible components 1.000 12,000
Performance based Incentive (Variable) up-to 8,000 up-to 96,000
Fixed compensation (In Hand) 22.000 2.,64.000
Cost to Company (CTC) 3.60.000
Operations Executive G2
Components Per month Annual
P (INR) (INR)
Base Salary 19.440 2.33.280
House Rent Allowance (HRA) 6.210 74.520
Other allowance including flexible 1350 16.200

components

Performance based Incentive (Variable)

up-to 6.333

up-to 76,000

Fixed compensation (In Hand) 27,000 3.24,000
Cost to Company (CTC) 4.00.000
Operations Executive G1
Components Per month Annual
P (INR) (INR)
Base Salary 22,600 2,59.200
House Rent Allowance (HRA) 6.900 82.800
Other allowance including flexible 2,500 18.000
components
Performance based Incentive (Variable) up-to 7.500 up-to 90,000
Fixed compensation (In Hand) 32.000 3.84.000
Cost to Company (CTC) 4.50,000
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HRD/3T/1003582179/21-22 February 14, 2022

Mr. Rangisettias L alithkumar
Pot-138B,

Housingboard, Moulali
Hyderabad-500040

India

Ph: +91-9848592489

Dear Rangisettias,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified
Fichard Lobo

Digitally signed
Date: 2022.02,14/£9:28:17 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1003582179/21-22 February 14, 2022

Mr. Rangisettias Lalithkumar
MPot-138B,

Housingboard, Moulali
Hyderabad-500040

India

Ph: +91-9848592489
Dear Rangisettias,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 28-Feb-2022.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2022.02,14/£9:28:17 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Rangisettias L alithkumar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Rangisettias L alithkumar
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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31 January 2022

Mr. Konki Vineeth Raj,
9-128, Lingal Road, Achampet,
Mahabub Nagar, Telangana — 509375.

Dear Vineeth,

Congratulations! Based on your discussions with us, we are pleased to offer you a position with Sunera
Technologies Private Limited (“the Company”), NSL SEZ Arena Block |, Floor IV, Survey No.6, IDA, Uppal,
Hyderabad, Telangana State - 500039, India, with effect from 31 January 2022.

We wish to share details which if you accept, will govern the terms and conditions of your employment with us.
Please confirm your acceptance of the offer before 31 January 2022, failing which this offer is considered null
and void.

You are advised to read this Offer letter carefully and if the terms and conditions are acceptable to you, please
sign the duplicate copy as a token of your having understood and accepted the offer. You are required to share
the following documents and contact the HR department on or before the date of your joining:

i Experience letter, payslips, relieving letter/ acceptance of resignation from all previous organizations — if
applicable to you
ii.  Attested photocopies of Original Educational certificates (Class X onwards)
iii. Recent passport size photograph soft copy taken against a white background
iv.  Completed service agreement/guarantor’s agreement — if applicable to you
v.  Passport / Driving License — if applicable to you
vi.  Aadhar Card
vii. PAN Card

TERMS & CONDITIONS OF EMPLOYMENT

1. POSITION: Your position title would be Test Automation Engineer under Technology Track, Band-Az2.

2. SALARY: Your annual compensation would be Rs.4,50,000/- (Rupees Four Lakhs Fifty Thousand Only) which is
inclusive of OGPB — On Goal Performance Bonus of Rs.45,000/- (Rupees Forty-Five Thousand Only) is paid to you
based on assessment of goals achieved on quarterly basis that includes a variable bonus, Provident Fund,
Gratuity and other applicable benefits. Please refer Annexure | for compensation break-up particulars.

(Employee Signature)
Offer of Appointment

suneratech

Sunera Technologies Private Limited
Block I, Floor IV, NSL Arena, Uppal, Hyderabad, Telangana State-500039, India.
Phone: +91 40 66006400| www.suneratech.com

AMERICAS ASIA AUSTRALIA EUROPE
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PROBATION: On joining the Company, you will be on probation for a period of Six (6) months. During probation,
your progress will be reviewed by your manager on a periodic basis. Your employment may be terminated during
the probation period, due to unsatisfactory performance.

RULES AND REGULATIONS: You will be governed by the Service Rules and Regulations as applicable to all
employees of the Company, which is in force at the time of your joining. These may be amended from time to
time, and you are expected to keep yourself updated of all company policies and procedures.

HOURS: Workdays will be from Monday through Friday for nine-hours that includes a one-hour lunch break.
These timings are at the discretion of the management and should normally consist of a 45 hours’ work week.
The Company reserves the right to assign you tasks in any shift, based on your specific assignment and customer
geography, and needs.

HOLIDAYS: The Company observes 8 (eight) holidays in a calendar year and allows an employee 2 (Two) optional
holidays for religious or social activities, which may be availed at the time of joining, after due discussions with the
manager and taking prior approval, based on work schedules

PLACE OF POSTING: It is expected that you perform work in a remote work option arrangement, unless otherwise
communicated to you. Your remote work option arrangement will continue, till the Company at its sole discretion
requires you to return to office. All employees in remote work scenarios, are expected to maintain the same level of
productivity, collaboration and professionalism as when they are working in office. If you are required to work from
office, your place of posting will be in Hyderabad/Client Location.

TRANSFER During your employment with this Company, you may be posted or transferred/attached to any other
Company of Suneratech or to any of the offices/subsidiary’s units/associates’ offices of the Company, to any town or
city in India or abroad, at the sole discretion of the Management. While working in another Company on
transferred/attached, you shall be entitled to emoluments and perks as applicable in transferred/attached Company
and for all purposes you shall be deemed to be employed in the Company transferred/attached.

NOTICE PERIOD: The mutual notice period between you and the organization, you are agreed to work for One Year
from the date of joining. During the service, the termination of employment will be 30 days during probation, and 60
days once confirmed as a full-time employee. The Company has the sole discretion to accept your resignation. The
Company also reserves the right to, at its sole discretion, substitute the giving of notice, by paying you salary in lieu of
the notice period. It is hereby clarified that you cannot seek waiver of the notice period, if you would like to terminate
your employment during the probation period. Till the time the Company accepts your resignation or termination
letter, you continue to remain an employee bound by all terms and conditions of employment in force at that time.
The Company reserves the right to immediately terminate your employment without any notice period or payment in
lieu of, for a) material breach of this contract or evidence of malpractice during the hiring process b) non-performance
reported by customer/Company management during probation c) failure in background verification or (d) in the event
of falsification of documents, affidavits submitted to the Company.

(Employee Signature)
Offer of Appointment

suneratech

Sunera Technologies Private Limited
Block I, Floor IV, NSL Arena, Uppal, Hyderabad, Telangana State-500039, India.
Phone: +91 40 66006400| www.suneratech.com
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OTHER EMPLOYMENT: During the period of your employment, you will not work directly or indirectly for any other
person, firm, Company or organization, be it as a consultant, contractor, vendor, partner, part-timer or in any other
capacity, whether with or without remuneration nor will you engage yourself or be interested directly in any trade or
business, either as employer or employee or partner or advisor or in any other capacity. Suneratech prohibits the use
of Company time and resources related to unethical dual employment, causing a conflict of interest and affecting the
efficiency and productivity of the employee.

EXAMS & COURSES: In case you intend to appear in examinations or courses related to your role at Suneratech, you
are required to obtain prior written permission from your reporting manager after sharing full details of the course,
time frame and schedules involved.

INVENTION & DISCOVERIES: While employed with Suneratech, you will uphold the Company’s trust for propriety
ideas and promptly disclose new inventions, improvements or discoveries made or conceived by you either alone or
jointly with others, which arises out of any work related to such invention, improvement or discovery and in obtaining
domestic and foreign patent or other protection covering the same.

SECRECY: You will not give anyone, by word of mouth, writing, facsimile any devices or otherwise any particulars or
details, which you acquire during your employment of our working systems, technical knowhow, security
arrangements, administrative and or organization matters or our and our clients whether confidential, secret or
otherwise, either during your employment with Company or afterwards.

MEDICAL FITNESS: You are required to continuously maintain yourself in a state of medical/physical/mental fitness
so as perform well and to discharge your responsibilities adequately while in employment. During your employment,
the Company may at its discretion, seek a medical fitness certificate issued by a competent authority, if you are in a
condition that might affect your ability to do your job. If at any point of time during your employment you are found
to be medically unfit for the job or the role assigned to you, then your employment can be terminated as per the
Company rules, notwithstanding anything mentioned in this letter otherwise.

RETIREMENT: The retirement age is 60 years. However, it remains the prerogative of the Company, to extend services
beyond the age of superannuation with the consent of the employee.

GENERAL: Please note that the terms and conditions of your service contract as stipulated here-to-fore or to be
intimated hereafter, are to be treated as strictly confidential and you are not to divulge its contents to any employee
of the Company/person connected with the Company.

This offer for employment given to you by the Company is subject to successful completion of background
investigation, verification and authentication of all facts details and documents submitted by you. Submission of any
wrong or false facts/particulars/details or fake/forged documents or any other misrepresentation of any nature
whatsoever, including but not limited to, suppression of any facts details/particulars/documents shall result in
automatic disqualification and termination of employment. This is without prejudice to all other rights and remedies
which the Company may have against you. Further, in such an event, you shall be responsible to pay Company for all

(Employee Signature)
Offer of Appointment

suneratech
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financial expense and damage incurred by Company in your training, deployment to customer projects, and any direct,
indirect, and consequential costs. You shall also not claim any compensation from Company in the above
circumstance.

The Company reserves the right to change the terms and conditions of employment and its policies and procedures
at any time.

During your employment, you will diligently, efficiently, honestly, faithfully and to the best of your ability devote your
whole time and attention to promote the interest of the Company and generally carry our duties and work as assigned
to you and shall comply with all policies and procedures applicable to employees in the Company.

We are quite excited to have you join the Company and wish you a long and successful career with us.

Yours sincerely,

For Sunera Technologies Private Limited

Sudheer Mareddi
Managing Director

(Employee Signature)
Offer of Appointment

suneratech
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Annexure |: Compensation Structure

S.NO COMPONENTS OF SALARY ANNUAL COMPONENTS (INR) MONTHLY COMPONENTS (INR)
Al BASIC SALARY (50% of FCTC) 2,02,500 16,875
A2 HRA 81,000 6,750
A3 SPECIAL ALLOWANCE 44,160 3,680
A4 STATUTORY BONUS 40,500 3,375
A5 GROSS SALARY (A1+A2+A3+A4) 3,68,160 30,680

FLEXI BENEFITS (Optional) - -

ESIC (EMPLOYER CONTRIBUTION) - -
A6 PROVIDENT FUND (EMPLOYER CONTRIBUTION) 21,600 1,800
A7 GRATUITY 9,740 812
A8 GROUP MEDICAL INSURANCE 5,500 458
A9 Fixed CTC 4,05,000 33,750
A10 ON GOAL PERFORMANCE BONUS (OGPB) 45,000 =
A1l | Total CTC (Cost-to-Company) 4,50,000 37,500

Note:

e Company Contribution to Provident Fund is restricted @12% on the Maximum Salary of Rs.15000/- and employee
Contribution to Provident Fund is restricted @12% on the Maximum Salary of Rs.15000/- is deducted from
monthly gross earnings.

e Gratuity is subject to the rules as referred in the payment of Gratuity Act, 1972.

e Flexi Benefits Component provides tax saving benefits such as Meal Cards, Professional Development, NPS, Broad
Band, Leave Travel Allowance. If opted then, subsequent amount shall be deducted from gross earnings.

(Employee Signature)
Offer of Appointment
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e Group Medical Insurance provides Insurance coverage of INR 2,00,000/- Per Annum to the family (Self, spouse &

2 dependent children) and employee can opt for Voluntary Parental Insurance Coverage which provides sum
insured of INR 2,00,000/- Per Annum.

e Employee net salary is computed post deduction of employee PF or ESI contribution, Professional Tax, Flexi
Benefits and Income Tax as applicable.

I, Mr. Konki Vineeth Raj, have read and understood thoroughly the rules of service and the above terms of offer
of employment of my service, and | do hereby agree with all terms as above and accept the offer of employment
from your Company. | shall abide by all general rules of service which are now or may hereafter to be in force.

(Employee Signature)
Offer of Appointment

suneratech
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HRD/3T/1001724102/21-22 July 16, 2021

Ms. Adharsha Adipelly
20-5 ,Rgjaram,mallia
Karimnagar
Karimnagar-505452
India

Ph: +91-9640412340

Dear Adharsha,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2021.07/16¢£7:30:08 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Ms. Adharsha Adipelly
20-5 ,Rgaram,mallial
Karimnagar
Karimnagar-505452
India

Ph: +91-9640412340

Dear Adharsha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 09-Aug-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2021.07/16¢£7:30:08 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Adharsha Adipelly

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Adharsha Adipelly
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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MAKE A DIFFERENCE, 1 seie

Strictly Private and Confidential
Date:01-Dec-2021

Bhavani Agge
C10390292

13-9-83, Shanthi Nagar, Dilsukhnagar, Hyderabad.
9515891935
Dear Bhavani Agge,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.
("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and

conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college as well as satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

A.Bhavani
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also
committed to complying with all government safety protocols as we bring our people to our offices. To operate offices at
full capacity, there is a growing mandate from government authorities to have all employees vaccinated against COVID-
19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the first dose of
the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of onboarding.
Please note that compliance with these provisions is a condition precedent for this offer or your continued employment

with the Company post onboarding.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning
experience, Accenture proposes an online learning module - Fundamental Skill Primers.
®* The learning module of this program is typically made available to you to give you a reasonable time to learn at
your pace and comfort.
*  After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer

assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill
set assigned to you. Periodic assessments will be conducted throughout this training program which you are expected to
clear. Each of such assessments including Primer assessment will add towards your final score. A min. of 60% will need to
be scored for successful clearance. If you are unable to score 60% in the first attempt, you will have up to two additional

attempts and will be required to score minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and
assessments as mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts

successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and
scoring 75% or above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning

Incentive of INR 10,000. /4 8Aﬁl/af/t;
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the signed copy of this offer letter and Terms of

Employment.

After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Agge Bhavani
Date: 18/02/2022

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]

A.Bhavahi
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits
#

Gratuity as per law

9,500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.

A.Bhavani
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(C) Joining Bonus

You are also eligible for a joining Bonus of INR 25,000 payable upon joining the organization and will be paid out along
with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from the
Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of joining,

then this whole amount shall be recovered from you.

Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

A.Bhavam‘
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

A.Bhavani
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ANNEXURE II

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XlI and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o b~ WN

. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

A.Bhavani
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HRD/3T/1002427745/21-22 November 16, 2021

Ms. Agge Bhavani
No. 2-164,
Ramannapet
Nalgonda-508113
India

Ph: +91-9515891935

Dear Agge,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2021.11/16¢£5:12:07 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1002427745/21-22 November 16, 2021

Ms. Agge Bhavani
No. 2-164,
Ramannapet
Nalgonda-508113
India

Ph: +91-9515891935

Dear Agge,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 06-Dec-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2021.11/16¢£5:12:07 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Agge Bhavani

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Agge Bhavani
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Candidate 1D: 5069029 /960243,
Date of Joining: 10/12/2021,
Joining Location: Chennai-PCT,

Designation: Analyst,

Dear E Lokeshwari,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

1. [Welcome Address

2. [Verfication of master data sheet, which contains your detailed information.
[3. [Verification of joining documents®

4. [Receipt of employee handbook and visitor-cum-bus pass
I?]éubmission of signed documents P
F Iﬁecespt of hard copy of offer letter

[7. [ID cum access card formalities

[6. [Bank account opening formalities

[o.[Meeting the buddy

Please report by 8:30 am at Chennai-PCT office, for joining formalities as per the address mentioned below:

Address

B-45 & B-46, SIPCOT IT Park,
Old Mahabalipuram Road, Siruseri, Chennai - 603103, India

Page 1 of 23
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Please carry a complete set of original and photocopled documents (2 sels) as specified below.

ElHard copy / email copy of Capgemini offer letter shared with you
Employment Documents:

Current Employment( Immediate Previous)

a) Relieving letter /Experience Certificate( if both these documents are not there, Resignation Acceptance Resignation
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last working day
from the HR is mandatory)

2. |b) Payslips for last 3 months

c) Form 16

d) Salary Account 8 months Bank Statement

'€) Letter of appointment/Offer letter from employer which captures start date

Previous Employment
_ lSa'wne!Reﬁevng Certificate all employments- Mentioning date of joining ,designation and last working day

|Echﬂinn Documents
) 10 Markshest and certificate.
b) 12th marksheet and Certificate.
" |c) Graduation Marksheets and certificate/Diploma certificate.
Post-Graduation Marksheets and degree certificate(If applicable)
€) Any other relevant certificate

3

[5. [Passport sizs pholographs(6 nos) o - L
[6. [seif Employed/CO-owner/Freelancing/ Partnership employment(s)(if applicable)

) Form 16/Form 26AS

b) Bank statement for 6 months
{E@wmdmmmmmﬁcmmmw-mmatw

I’Bln_m of your Provident Fund, Employees’ Pension Scheme and Universal Account Number, if earlier member PF/EPS scheme

Page 2 of 23
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Pl
veﬁi‘;t?o‘::epﬁggmmw may ask you to submit additional documents as and when required, especially with respect to the Background

In the absence of the above listed documents your onboarding may be delayed or deferred.

Kindly note:

. Capgemini has a dress code policy and you need to always dress in formal attire.

. If you are driving to office on the first day, please ensure you are there by 8:15AM, and contact security at the main gate for your
entry pass.

T:;fu'maﬁon contained in this message is proprietary and confidential. Copyright ©@ 2013. Al rights reserved by Capgemini.
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i Capgemini Ref: 5069029 /960243,
—r— 10/08/2021,
asic
— E Lokeshwani
{ousE 1-3-75/24/C, RTC Quarters,Rajendra nagar,
Mahabubnagar .Telangana,
— India
¥
Confidential
=1 i
e
Dear E Lokeshwari,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probaticn basis, with Capgemini Technology Services
India Limited (Capgemini’ or ‘Company’) starting from 10/12/2021 (or such other date as may be communicated to you by the Company),
as per details given below.

A) Your current designation will be Analyst/A4
B) You will be required to work at the Company's offices in location Chennai-PCT

On joining will be under probation for 6(six) months from the date of joining. During this period your all-inclusive Annual target

9 {on aygct o company basis) will be INR :‘}00.002.00 (Rupees Three Lakh and Two onlytepiaasa refer Annexure-A for data?lg.

to successful completion of tral and probation after six months from your date of joining, your all-inclusive annual

target compensation (on a cost to company basis) will be revised to INR 380,006,00 (Rupees Three Lakhs Eighty Thousand and Six only).
Please refer Annexure -B for detalls.

* Your compensation shall be paid on a monthly basis, in arrears, The company shall deduct tax at source al the time of making payment.

Page 4 of 23
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Annexure - A

E Lokeshwari

Analyst

Total Cost to Company (CTC). Rs.300,002.00

Monthly Components Per Month Annualized

Basic Rs 15,000.00 Rs 180,000.00|

House Rent Allowance Rs. 3,679.00 Rs 44,148.00

Other Allowances and Reimbursements — 1 Rs. 0 Rs.0

=

Other Allowances and Reimbursements — 2 Rs. 0 Rs.0

-

Advance Statutory Bonus Rs. 3,149.00 Rs. 37,788.00

Gross monthly salary Rs.21,828.00 Rs. 261,936.00

Statutory payments ++

Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00

Gratuity (accrual only) Rs.8.664.00

Total Fixed Compensation Rs.292,200.00
Lﬁ"&d Cash Compensation Rs.292,200.00
hBal'leﬂls

Medical, Accident & Life Insurance Premium Rs. 7.802.00
[Capgemini contribution to ESI Rs.0.00

Page 5 of 23
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Total Cost to Co
g Rs. 300,002.00
Annexure - B
ElLokeshwari
Analyst
Tolal Cost to Company (CTC).
Rs.380,006.00
Monthly Components Fer Month Annualized
Basic Rs.15,000.00 Rs.1,80,000.00
House Rent Allowance Rs.9,000.00 Rs108,000.00
Other Allowance and Reimbursement Rs.1,199.00 Rs.14,388.00
-1
Other Allowance and Reimbursement Rs.147.00 Rs.1,764.00
-2
Advanced Statutory Bonus Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.28,495.00 Rs.341,940.00
Statutory payments ++
Capgemini's contribution to PF++ Rs.1,800.00 Rs.21,600.00
Graluity (accrual only) Rs.722.00 Rs.8,664.00
Total Fixed Compensation Rs.31,017.00 Rs.372,204.00
[Total Cash Compensation Rs.31,017.00 Rs.372,204.00
H- Jedical, Accident & Life Insurance Rs.7.802.00
|Premium
i
A=
Capgemini contribution to ESI Rs.0.00
Page 6 of 23
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Total Cost to Company
Rs.380,006.00

# You need ;
beneﬁt: i 1o choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements — 1 to avail tax
- Balance amount that is not claimed will be paid as taxable component on monthly basis after withholding laxes.

Other Allowance & Reimbursements - 1 Annualized
Remote Working Allowance | 19800.00
Books and Jounals 24000.00
Professional Pursuit 180000.00
Conveyance Allowance 63,600.00

of the following optional instruments thal are a part of the Other Allowances and Reimbursements — 2 to avail tax
on monthly basis after withholding taxes.

;Jr:uﬁtsmamar:no{nl that is not claimed will be paid as taxable personal allowance
Other Allowance & Reimbursements-2 S Annualized
e s i — = e L - 5 ._éo;om‘bo = - -
Meal Card - . 26.40_0.00
' m“ Driver Reimbursement g’ 21_,60!‘._]‘5(_)
e = - - i
Notes:

The payroll processing will be as per Company policy notified from time to time.

should decide on the Other Allowances and Relmbursements (OAAR) at the time of joining; any changes will be

L Employees

accepted as per Company policy applicable from time lo lime.
ssible allowances and reimbursements (eg. LTA, telephone etc), you will have to
sfaction along with the reimbursement claim form in the prescribed format and

timeline s ted by the Company. The reimbursements will be processed as per the applicable Company's
The paymenls described above will not be further grossed up for taxes

policies, which are ecl to change without nolice.
will be responsible for the payment of all taxes due with respect to such payments, which will be deducted at source
any under-withholding, you shall be responsible to pay the necessary tax and any

Page 7 of 23
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4. In cases
2s where Permanent Acco . : 1 "
deductible at source under { rf; ap‘;ir;l l‘:\ng'llberl(PﬁN) is not produced, highest lax rates will apply to all amounts on which tax 1s

The Com 4 )
lime “OmPany reserves the right to change the compensation structure and/or the compensation components from time o

++
These statutory payments are included based on current applicable practice and law and are subject to changes based on

changes in law from time to time.

Also, please further note, that any changes / modification to statutory payments, €ue (o
mgge \?\fﬁ?g amendment in law, shall not be lreated as change yln service condition(s) and therefore no notice of such
o gh.; provided to you. However, Company shall endeavor lo inform you, via separale email communication, about

y changes/ modification to statutory payment.

ETg\ePIOVBB's contribution towards PF will be made from the monthly salary as defined by Law.
Benefits (Accidental, Medical as applicable) amount has been arrived at by considering the maximum eligibility under
each of the component

# All components under Other Allowance and Reimbursement - 1 will be paid along with monthly salary. Tax benefil as per
proof submission will be passed into tax liability calculation basis bills submission.

| -

+ This is the maximum limit you are eligible for. You may choose any of the optional components under ‘Other Allowance &
Reimbursements - 2' Nontaxable components (except Meal Card) would be paid based on a voluntary claim by employee
through payroll. Taxable component would be paid on a monthly basis. All payments will be based on Company’s policies.

D.) The following elements are included in the compensation package stated above:

1. Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees’ Provident Fund
F) erein, the Company will contribute towards PF at the statutory rate as may be defined by the government
from time to time. Your contribution and the Company's contribution have been included as a part of the above-mentioned

compensation.
2. ity- Upon cessalion of employment after completion of conlinuous service of at least five (5) years with the Company,

you will be eligible for gratuity as per the Payment of Gratuity Act. The amount towards gratuity accrual forms a part of the
above-mentioned compensation.

3, ESIC- In the event you are eligible, you will be covered under the Employees' Stale Insurance Act wherein, the Company will

ontribute towards ESIC at the statutory rate. Your contribution and the Company's contribution form a part of the above-
mentioned compensation.

NOTE:

a) Al statutory payments are demonstrated based on current applicable practice and law and may be subject to changes
based on changes in law from time lo time, Further, any changes/madification to statulogapa ents, due to change
and/or mnml ilgﬁljam shall not be "E?:tr.i'ld as c;lr::lngm serv1c.eia fondiﬁon(s] and therefore no notice of such

1 provided to you, However, pany endeavor to inform you, via separate communication, about
m«mm to stalutory payment,

.d the Company, you shall be entitled to the following benefils subject to any change made by the Company
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Group Medical Insur = ; :
Company's policy serl‘r;ce In accordance with the Company's policy, you and your immediate family (as defined in the

be covered under the Medical Insurance policy held by the Company. Additionally, if you are

required to
= travel abroad, you may be covered under the Company's Qverseas Medical Insurance Palicy.

Group P
Camga ny?fSOM| Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the

G =
roup Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

IJS;‘!S@H Facility- Bus transport facility may be avallable, by paying nominal charges as per Company's policy, on various
e sni)r?llhﬂ :ar?:;"Company locations. If you opt for the facility, the applicable charges will be deducted from your salary in

Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's
Leave Policy which is subject 1o change from time to time.

If you become indebted to the Company for an if i
& o y reason, the Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you and collect any remaining balance from you.

F)

G.)

H.)

Probationary Period:

You will be on probation for a period of six months from your date of joining the Company and continuity of your employment
with the Company is dependent on confirmation of your employment. The Company reserves the right to revise the probation

period depending on your performance and/or other consideration.

2. Al any time during your probation period the Company may confirm your employment by way of a written communication, if

our performance is found lo be satisfactory. Your robation shall be deemed extended, for a period not exceeding 30 days,
in a situation where you do not receive the aforesaid written communication from the Company.

Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.
Conditions of hire:
1. Your employment with the Company will be subject to the following pre-conditions:

a You will submit relevant documents as mandated by the Company;

b.  You obtain isite certification or complete mandaled assessments which are basis for offering you em
opportunity with the Company: gy ployment

c. You oblain a clear discharge andlor relieving lelter from your most recent employer (prior to joining the Compan
Nevertheless you must submit a clear discharge and/or relieving letter \.l\.rltIfJ'nin‘f fil‘lSepefn (15]) d:y?s of joinir?g 1323'
Company;
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i ur
d. You represent that acceptance of employment with the Company does not breach any terms/provisions of yo
previous employment agreement or any olher agreement to which you are bound.

are no pending

€. You acknowledge that the Company has offered you employment based on the fact that there R astion

claims, actions, suils or proceedings against you which might reasonably be expected to have an By
your ability to perform your duties hereunder and/or upon the Company.

f. You provide two satisfactory references, one being from your most recent employer (priof to joining Capgemini);

g. Your background verification check (including address, academics, employment, criminal elc as applicable)
conducled by the Company Is cleared; and

h.  You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in
your previous er:-u:»imI menl(s) andfor been part of any pending investigation (whether judicial, quasi-judicial or
otherwise) which youo?-’nave not disclosed from the Company prior to your joining.

i Your employment shall be subjected lo the below-mentioned additional terms and condilions.

a.You should clear the final degree examination and submit your degree marks sheet and/or certificate, as a proof of
passing. In the event you fail to clear the final examination in the first attempt or fail to submit the proof of the same
by 30-November-2021, our Offer shall stand automatically revoked or otherwise your employment with the Company
shall cease immediately without any further obligation or liability upon the Company.

b.You will be required to clear the mandatory Entry Level Cerlification Training Test of the Company in the first
attempl. The details of the mandatory certification and the test will be communicated to you upon your joining the
Company. If you do not successfully clear such test, your employment with the Company shall cease immediately
without any further obligation or liability upon the Company.

¢.As a condition of your employment with the Company, you will be required to undergo certain specialized training,
certification and/or skill up gradation, al lhe cost, resource and expense of the Company. In consideration thereof,
you shall be required to sign a lraining agreement or service agreement with the Company, and inter alia provide a
commitment to work for the Company for 24 months, failing which there would be certain monetary liabilities that you
would need lo bear. Prior to acceptance of our Offer, you may request HR Department for more details in this
respect including draft of such an agreement, for your review.

You fill the complete Back ground verification link given along with the welcome mail of the offer.

j- ‘You have achieved minimum 60% aggregate in all semesters of your graduation.
k. You submit the following mandatory documents before the date of joining..
1. Highest Degree/Provisional Certificate and Final year Mark sheet.

2.In case you do not have the Education documents on the Day of joining, you should submit the same to the HR not
later than 3 months from Date of Joining.

I. You will join our Fresher training and for successful completion of lraining you will be evaluated upon defined
parameters and will be required to score a minimum percentage. Details pertaining lo fresher training will be
provided to you separalely al the time of on-boarding.

Your Is Inter alia based on the information fumnished by you to the Com includi i

unde thereto. If al any time during your emrloymenl with the gz’»mpany. the Cc'?r?-:1 yany dlscggm?sect‘r?;? tmsh:r:g
furnished any false, fake, forged Information (including documentation) for securing employment with the Company or
otherwise, the Company reserves the right lo take disciplinary action against you, including, but not limited to, ri r):: to
terminate your employment without notice and your employment with the Company will be void ab-initio, i

with
Your employment with the Company wil also be governed by the terms and conditions of employment contained in Exhibit 1

The Company's address for sending notice in relation o your employment Is as below:
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Kind Atin: Head - Human Resourcos

Address: :
Capgemini Technoloq‘y Services India Limited, )
Capgemini Knowlodge Park, IT 3 IT 4, S8EZ, Thane-Belapur Rd, TTC Induslrial Area, Airoli, Navi
Mumbal, Maharashtra 400708

Email:

hremployeoservices.in@capgeminl.com

You are required to treat this letter and its contents as slrictly confidential and should not disclose the same to any person or entity (except
to your advisors, altorneys and accountants, for seeking their advice) withoul our prior written consent.

Capgemini, of our s is to afford all our people the opportunily to pursue their careers, to achieve their personal best, and to
::Imca !h;lr p:::nal andgtw;fasslmal goals, Capgemini values your abilities and believes it can provide you with an atmosphere in which
youmdwdopmpfdesdnnaltalanhlommllesl.

token of acceptance of our offer of employment with the Company, please sign in the space provided below and retun a
dA;:lmﬁon £ of this letter immediately to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse
unless (i) you confirm your acceptance of il and return a copy to us within the prescribed time and (i) you join us on or before your date of
joining stated in this Employment Offer Letter,

For Capgemini Technology Services India Limited
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Acceptance
'y and accept all the terms

inafter ‘Letter
Letter and Exhibits hereto (hereina od herein between

oyment Offer dings other than as detail

| have read and understood the contents of this Empl ; derstan
and conditions of this Letter in its totality. | confirm that there are no other oraliwritten unders
me and Capgemini Technology Services India Limited.

not
ements (written or oral) between the parties In relation to the subject-matter. | confirm that | am

This Letter supersedes all lous agre:
e i ment or arangement by accepting this offer.

breaching any terms or provisions of any prior agree
A

£ ,\p")%

Name: E Lokeshwari

Date: 10/08/2021

EXHIBIT 1

|
| Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgeminl Technology Services India Limited ("Capgemini" or "Company") may require you to work at other Company locations and/or
on customers' sites both, within or oulside India. The Company shall seek to give you reasonable notice of extensive travel requirements,

and 1o take into account your personal circumstances where appropriate.

| 1.2 Depending upon exigencies of business you may be transferred/deputed, al Company's sole discretion, withi i i
I Company in any capacity as the Company may desire from time to time, from: e fori el Rida.of oukeide by the

a)  one location to another; o
b) one team/department/accountfunction/Business Unit to another; or
c) one projectfob lo another; or

d) the Company to any other group entity or affiliale or any olher business associate as the Company d
may deem
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d)  the Company to any other group entity or affilate or any other business assoclale as the Company may deem
appropriate from lime to time.

1.3 Such transfer/depulation/assignment/relocation shall not entitie you 1o ask for revision In your salary or any lerms or conditions of your
service. The Company does not guarantee the continuation of any benefits or perquisite at the new location. In all such cases of
transfer/deputation/assignment/relocation you will be governed by the relocation policies and policles of the Company existing at that ime.
Consequent to such transfer/deputation/assignmentrelocation, you will be governed by the terma and condilions of service as applicable 1o
your category of employees in the new locatlon (which Includes but Is not limited 1o affice days/hours and holldays).

2, DUTIES AND RESPONSIBILITIES:

rformance of your dulies and responsibilities towards
shall comply with all directions given to you by your
Further, the Company may, at any

2.1 You shall devole your skill, knowledge and working lime fo the conscientious pe
the Company. You shall perform your dulies with diligence, devotlon and discretion, You
reporting manager/supervisor and shall faithfully observe all the rules, regulations and Company policies.
time, in Its sole discretion, sultably modify your roles, responsibilities and dulies.

3. COMPENSATION:

3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.

4. TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification
. and/or skill upgradation from time 1o lime, which shall inter alla enhance your career opporturnities at the Company and otherwise. In case
| you accept the Company's offer for training, the Company s likely to incur expenses including in relation to training costs, course fees,
recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending on the nature of
training/certification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company
B for a specific period (which will be indicated 1o you at that time) in consideralion of the cost the Company would be incurring for such
training/certification. Under such training agreement, you shall agree to inter alia serve a minimum term of employment with the Company,
falling which you will be required to reimburse the Company for the cost of training/certification identified In the training agreement and any

other costs related to the training/certification.

5, COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Com and for tw 1 i
employment, regardless of the reason of cessation of employment, you will not; =y 5 eive: {12); Monite: aftee e casgation: of

a) directly or indireclly, on your own behalf or on behalf of or in conjunction with a son or legal enti
solicit, or induce, or attempl to recrull, hire, soliclt, or induce, any employee of the Cngm%:rny with w 3m°333h£3°3”e*§u:g§‘
E:sond oor;tacl or supervised while performing your dutles or otherwise, to terminate their employment relationship with

b))  directly or Indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affillates:
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c) direclly or indirect!
: y. solicit or altempl t lici i f the Company or an
or wh pl to solicil or undertake em loyment with any client of the pany ¥
cgﬂ'g;ﬁﬂf’gnd ere you have been taken or sent for training, depu?all!:n or secondment or professional work by the

o its current or prospeclive
e Company during your
to a project.

d.) provide or attem
pt to provide professional services similar lo thos ided
P : o provided by the Company |
eﬁé?oﬂ;;f:hl\ﬂll\h whom you (i) had business interactions or any olher dealings on behalf of th
the Company and/or (i) had been directly assoclated with the customer in relation

5.2 You and
the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable.
are nevertheless determined by 2

Accordi

judicial g?lz'u;(s}?jzxﬂge Company agree that, in the event that any of the covenants contained herein i

b, body to be unenforceable because of the duration or scope thereol, the judicial or quasi judicial body making such

istaeiiion) y reduce such duration and/or scope lo lhe extent necessary lo enable such judiclal or quasi judicial body to determine
enanl is reasonable and enforceable, and 1o enforce such covenant as 0 amended

'5\62“ You :‘:1': 33|5° be governed by all applicable rules, processes, procedures, and policies (including but not imited to Information Security
Leﬂarage;‘h“ Y_Sc::;'“ (ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this
samel Bf:PPlI e mb&pm:»_ses!prooedures}policies are avallable on the Company's Intranet and you are expected 0 go through the
7 carefully. For any danﬁ_catlon in relation to applicable rules/processes/procedures/policies, please get in touch with concerned

epartment. If at ar_\ylime during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right to terminate

your employment without notice.

ghest order of ethical conduct in its dealings with employees, customers, service
is important that you fully understand this philosophy and the relevant policies. If at
of such policy and/or generally accepted ethical/imoral
including right to terminate your employment without

5.4 Capgemini prides itself as a company with the hi
provider, agents, govemnments or any other third party. It
anytime during your employment with the Company, you are found to be in violation
standards, the Company reserves the right to take disciplinary action against you,

notice.

55 You dedare that you are medically fit lo carry out the duties expected of you by the Company. You represent that you have no
t addicted to drugs or any other substance of abuse. During the term of your employment with the

communicable disease and you are no
Company, you are required to be medically fit to perform the duties assigned to you from time to time. As to whether you are medically fit, is
an issue which will be professionally determined by the Company and you shall be bound by such determination. The Company may
require you to undergo periodical medical examination as and when intimated lo you by the Company.

that you are not in preach of any contract with any third party or restricted in any way in your ability to undertake or
enant that you will be fully responsible for any personal liabilities that may arise as the

56 You represent
and any third party and that the Company will in no way be concerned with such

pufotrnyu.tdulleslowatdsthemm;)any.muwv
Mdmwﬂmmg&nwbehveenyou
liabilities.

be employable and in the event of any change in your personal circumstances resulting in

5.7 You will at all imes maintain your ability to
ill keep the Company informed in writing about such change.

possible alteration 10 the employability stalus, you wi

5.8 During your employment with the Company, lo meet the exigencles of business, the Company may require you to (i) work on any
oject or (Ii) work night hours or (iii) work in shifts

project that you are assigned to, on any technical platforms/skills and nature of the pr
(including night shifts).

associate/joinl venture or where you may be required
emaln an employee of the Company exclusively and
green card sponsorship, etc.) payable or applicable
fied in the Employment Letter and/or the salary and

of any secondment (o any of the Company's affiliated enlity/business
overseas for any such entity for an extensive period, you shall at all times r
entitied 1o any such foreign salary or benefits (including medical Insurance,
mini entities other than the salary and benefils speci

s that may be determined by Capgemini and communicated 1o you In wriling.
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510 Un i i

raitan af:i:ﬁ;::g’:'% r;”r:g‘;'md by the Company in writing, you shall not sign any contract or agreement that binds the Company of

the Company for which you ha or otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of

sttt aithan ¥ ve no express authority nor alter or be a party to any alteration of any principle or policy of the Company of
ority or discretion vested in you without the previous sanction of the Company.

of the Company or, in any

5.11 Duri
uring the period of employment, you agree not to draw, accept or endorse any cheque of bill on behalf
elther generally or in any

way, pledge the Company’s credit e
pledos y xcepl so far as you may have been authorized by the Company to do so,

512 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company o its

affairs, without obtaining a specific prior written permission from the Company.

5.13 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or

Information ("SPDI") to the Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever
applicable) provided to the Company with third parties for purposes deemed appropriate by the Company from time to time; (b) to share
information about you with affiliates of the Company for administrative purposes/audit and with clients/prospects in relation to any staff
augmentation requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in accordance

with Company policies and not using any such data other than in connection with and except lo the extent necessary for the purposes for
which it was disclosed to you. You further acknowledge and consent for use of your personal images and voices in marketing material,
relation to the collection, processing, use,

videos, etc; and confirm that you have read and understood the Company's Privacy Palicy in
storage and transfer of SPDI and you agree lo the terms thereol.

514 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but
not limited to the anti-corruption laws, anti bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices
| Act. 1977 of the United States and the Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of
the foregaing, you represent and covenant that you have not, and shall not, at any time, during your employment with the Company, pay,
give, or offer or promise to pay of give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: (i) any public
servant, government official, political party or candidate for political office; or (i) any other person, firm, corporation of other entity, with
knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public servant, govermnment
official, political party or candidate for political office, for the purpose of obtaining or retaining any business, or to obtain any other unfair

advantage, in connection with the Company's business.

5.15 You hereby represent to the Company that:

a.) ywselegalypemﬂledlnresideandbaemployed in India;
b) you have reviewed these lerms and conditions and that you understand the terms, purposes and effects of the same;

c) youhave accepled these terms and conditions only after having had the opportunity to seek clarifications;

d.) yaumnolbeanswbdadloduasaorundualnnuenoeofm kind to these terms and conditi
Y pon sile e o o ¥ accepl e lerms and conditions and these terms

»u have accepled these terms and conditions of your own free will and without
&m B e o ivas. agens of B e und relying upon any slatements made by the
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' w_l

f)  youhaw
e all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1 This i i i
the contents or d5 a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that
etails of this Letter are not shared with anyone.

6.2 !

"Gonfi den\i;|r°|:f :r:: a“walr'e that in the course of your employment with the Company, you shall have access to Confidential Information.
inventions; product adOﬂ shall mean and include, but not limited to, proprietary, confidential, sensitive, personal information about
ok lech;\l o s, designs, methods, know-how, techniques, trade secrets, systems, processes, strategies, software programs, content,
lists .and a;? ot'h plans, deslgns'_proqrams. c_usloma( information, works of authorship, intellectual property rights, customer lists, employee
e Yf - er personally identifiable information about any employee of the Company or its affiliate or personally identifiable
e buo its customers cr_dlanls of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information,
e dgets, plans, projections, forecasts, financial information and proposals, intellectual property, terms of this Letter and any other
< ation which due t_o the nature or character of such information, any prudent person might reasonably under similar circumstances
t eal sl.n_:h as_cnnﬁdenhal or would expect the Company to regard such information as Confidential, all regardless as to whether such
information is in written form or electronic form or disclosed orally before or after the date hereof.

6.3 _ You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or
prospeclive clients of the Company or its affiiates. You further agree to maintain and to assist the Company in maintaining the
confidentiality of all such Confidential Information, and to prevent it from any unauthorized use.

6.4 You agree and confirm thal, you will, at all times:

a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as
necessary to carry out the purpose for which it was shared with you;

b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the

Company's prior written consent;

c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but
in no case less than reasonable care;

d) prevent the unauthorized use, dissemination or publication of such Confidential Information;

‘e) not wi?hr reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was
g you;

not share such Confidential Information with any third party (specifically those person who are in the same field of activiti
Y as that of the Company or are In direct or indirect competition to the Company); activities

not use such Confidential Information in any way so as to procure any commercial advantage for | i
party or in a manner that is directly or indirectly detrimental to the Company,; youssek i fou sy, third
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h)  neither obtain i D
and nor claim any ownership interest in any knowledge or Information obtained from such Confidential Information;

I} not use o | 1 ey, to the company {s affiliate
f alle pt lo use a Y sucl Ci i i ffiliates or its cus!
T My n h Confidential Information in a Y lomers
|eaSU|!ﬂbay expectﬂd o harm or cause |055. whether dhec", o indi v d l . ! .

| 6.5 All such

(including, without “nf;g:{f:-‘"a”al i‘nfolrnaticn shall remain the sole and exclusive property of the Company, and no license, interest or rights

granted or.implied to/be gr'an?:u n‘:ao;ahcj::;ail pr;pei'lsitﬂghts) to such Confidential Information, or any copy, portion or embodiment thereof, is
A ned. n this Letter shall limit in any way the Company's right to develop, use, license, creal derivati

works of, or otherwise exploit its own Confidential Information. y way pany's fig p e derivative

6.6
You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if

the information:

a)  was in your possession before receiving the same from the Company pursuant to this Letter;
b) is or becomes a matter of public knowledge through no fault of yours; or

c) is rightfully received by you from a third party without a duty of confidentiality.

6.7 If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall,
unless prohibited by law, promptly notify the Company before any disclosure and cooperale fully (reasonable expense to be bome by the
Company) with Company and its legal counsel in opposing, seeking a protective order or limit, or appealing any such subpoena, legal
process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall
return or destroy (atthe Company's option) any part of such Confidential Information that consists of original, and copies of, source material
provided to you and still in your possession and., if requested by the Company, shall provide written confirmation o the Company to that
effect.

6.9 You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose,
divulge, publish or distribute lo any person or entity, otherwise than as necessary for the proper performance of your duties and
under this Letter, or as required by law, any confidential information, messages, data or trade secrets acquired by you in the

course of your employment with the Company.

6,10 If you are found fo be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right

1o terminate your employment without nofice.

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know'

basis le. disclose only to those within the Company who need the information to discharge their duty. You shall not pass on such
ectly by way of making a recommendation for the purchase or sale of securities. Further, during

information to any person directly or indir
I you shall be subject lo applicable lrading restrictions e.g. when the trading window is closed, you shall not trade in the

- Company or any of its affiliates’ securities during such period.
INTELLECTUAL PROPERTY:

‘Property Rights" shall mean all industrial and intellectual property rights (including both economic and moral rights),
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including, without limitation, patents, patent applications, patent rights, trademarks, yrademark applications, rade names,
databases, algorithms, manuscripts, computer programs and 0
esign and all documentation and m

iervice mark applications, copyrights, copyright applications,
now-how, trade secrets, proprietary processes and formulae, inventions, \rade dress, logos, d

constituting, describing or relating to the above.

other software,
edia

performed by you for the Company shall be your original work and shall not incorporate any third party
materials or work in which you or any third party asserts an ownership Interest or intellectual Property Right. Provided thatin the event ;29
Company is held liable or i< faced with a claim for your violation of any intellectual Property Rights belonging to  third party, YoU undert :
to indemnify the Company (and/or any of its affiliates, a he case may be) against any and all losses. liabllities, claims, actions: costs an
expenses, including reasonable attomney's fees and court fees resulling there from.

7.2 You represent that all services

7.3 If at any time during your employment with the Company, you (either alone or with olhers) whether or not during normal business hours
or arising in the scope of your dulles of employmen?amake. csonceive. ne Ote. discover, invent or reduce 10 Pr any mver:jbol;.
modification, discovery, design, development, improvement, process, software program, work of authorship, docurnentation, formula, da m
technique, know-how, lrade secret or any Intellectual Property Right whatsoever (including all work in progress) or any interest k;ggral

(.t“me‘hef or not patentable or registrable under copyright, trademark or similar statutes or subject o analogous protection) (col vely

ents') that:
suppliers, of to any of the products or services
{ its affiliate) or which may be used in relation

a) relates to the business of the Company (or its affiliate), or to its customers or
i eveloped manufactured, sold or provided by the Company (or any ©

being d s
therewith;

b) results from tasks assigned to you by the Company; or
results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the

c)
Company o its affiliate,

1|

j ] i such Developments (including all work in prog!es&} and the benefits thereof shall immediately become the sole and absolute property of the
' as works made for hire of otherwise, and you shall immediately disclose to the Company, without cost of delay and without
, each such Development and all available information relating thereto (with all necessary plans and

rights (including any Intellectual Property Rights) you may have
m to the Company and its assigns without additional

7.4 You hereby irrevocably, absolutely and perpetually assign any and all
he Company is adequate

ents and all benefits andJor rights resulting there fro
nts receivable by you from |

or acquire in the Developm
‘compensation on worldwide basis. You acknowledge that the salary and other payme
for such You hereby waive and quitclaim to the Company any and all claims of any nature whatsoever that you
ts (including all work in progress).

mmmormyhueaﬂerhavelnsndtolhe Developmen
75 Al such assignment of rights shall be perpelual irevocable, universal and shall not lapse, even if the Company fails at any lime to
‘cor exploit any such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignmentin
so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to you. even if the Company does not
e nt within a period of one year from the date of assignment. You hereby agree to waive any right to

3 raising any objection of claims to the Copyright Board with respect o any assignment, pursuant to Section 19A of the
Act, 1957. You further agree lo assist and cooperate with the Company in perfecting the Company's rights in any of the

' as of copyright hereunder (and any ownership of a copyright as a work made for hire) Includ i i
me. and withdrawal and any ofher rights thal may be known as or referred lo as ‘moral righl:' (coaezfu::;?aﬁif.;.gahg" “‘f;'

under law 1o retain any rights In any Developments, Including without limitation any Moral Rights, you her. b :
1o waive, all such rights. To the extent that such walvers are deemed unenforceable under applicable law yc;uy ra enﬁ
the Company or its assigns the exclusive, perpelual, irrevocable, universal and royalty-free license to ﬁsa rr?od?l; :nd
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market the Development, without identifying you or seeking your consent.

77 0t ;

L Cor!:'tnpua :;ew?ﬁm emplcye;d with the Company at the lime when the Company requests your assistance in connection with the foregoing,

e Tl whimpay you for your reasonable time expended In complying with the above ferms at an hourly rate equal lo the effective
you were paid the Company immedialtely prior to your termination as an employee.

::; li?:uugdz’ E ompany be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce
authorized office roperty Rights, due to any cause, you hereby irevocably designale and appoint the Company and each of its duly
e officers and agents as your agent and attomeys to do all lawfully permitted acls to further the prosecution, issuance, and
.- nt of the Intellectual Property Rights or protection in respect of the Developments, with the same force and effect as if executed

and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.

8. CONFLICT OF INTEREST:

as a partner joint venture, officer, director, emp_loyee.
consultant, agent, independent contractor or stockholder of any company, business of other commercial enterprise: (i) engage in any
or (i) compete in any way with products or

business activity similar in nature to any
services being developed, marketed, distributed or otherwise provided by the Company.

82 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind
whatsoaver, so long as you are in employment with the Company.

e aware of any potential or actual conflict between your interests and those of the Company., then

8.3 During you employment if you becom ‘
you shall inmediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or couldexist,
it may direct you fo take appropriate action(s) to resolve such a conflict, and you shall comply with such instructions.

benefit or the benefit of

ou shall not, either directly or indirectly, receive or accept for your own
ding to have

emolument, or payment of any kind from any person having of inten

8.4 During the course of your employment, y
any person or entity other than the Company any gratuity,
mwwﬁhﬂscﬂm.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop, laptop, mobile phones
f such facilities meets the ethical and soclal standards

elc.) and other Company infrastructure. You shall ensure that at all times your use o
of the workplace. Further, your use of such facilities must not interfere with your duties and must not be illegal or contrary to the interests of

;_ﬂ; RETIREMENT/TERMINATION:

Retirement

employment with the Company on the last day of the month in which you complete sixty

ﬂ) You will automatically retire from
" (80) years of age. It is hereby clarified thal the Company reserves it right to change the retirement age.
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ou, upon giving the Company

() During the
probation period, your employment with the Company may be terminated (i) b
o o Ml il ik notice or (i) by the Company,

three months' written noti i
ce or al the Company's discretion, payment of gross salary in lieu o
upen giving you two months' wrillen nolice or payment of gross salary in I?eu thereof.

. upon giving the Company three

Upon confirmation -
, your employment with the Company may be terminated (i) by you
bymen o tice or (ii) by the Company, upon

months' wrilten nolice or at the Company'
A y's discretion, payment of gross salary In lieu of no
giving you three months' written notice or payment of gross salary in lieu thereof.

(if) Nolwilhstandin? anything to the contrary, the Company reserves the right to relieve you from services of the Company only
upon your satisfactory handover of all the duties and responsibllities assigned to you (including but not limited to any
knowledge transfer and serving the notice period conditions).

{lil)  Notwithstanding the aforesald or amlc'ning else 10 the contrary, the Company may suspend, dismiss, discharge o terminate
your employment wilh immediate effect by a nolice in writing (without salary in lieu of notice), in the event of (i) fraudulent,
dishonest or undisciplined conduct by you, (ii) you commitling a breach of integrity, or embezzlement, of migapprop{lathn or
misuse or causing damage to the Company’s assel/property, (ill) your insubordination of failure to comply with the directions
given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving moral h.:yrpnme. (v) your
breach of any terms or conditions of this Letter or the Company's policies or other documents or directions o the Company,
(vi) you going on or abetting a slrike in contravention of any law for the time being in force, (vil) you oondudmg“yoyrself ina
manner which Is regarded by the Company as prejudicial o its own interests or to the inlerests of its clients or (viif)misconduct
by you as provided under the labour laws and/or in the Company policies.

sal on your part to carry out the lawful instructions of

(iv) In the event of williul neglect or breach of any of the terms hereof or refu ;
Company may lerminate your employment forthwith

any authorized officer of the Company or being guilty of misconduct, the
without notice and with no obligation to pay you any compensation.

(v) Incase you absent yourself from duty continuously, without prior authorization, for ten (10) conseculive calendar days or more
you shall be deemed to have left and relinquished the service on your own accord and such relinquishment of service shall be
deemed as a repudiation of your employment. In such circumstances, the Company will have the discretion of (a) adjusting

salary against the notice period of such abandonment and recover any oulstanding dues towards pa#able to the Company;
and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the

Company's payroll.

c.) Effects of Cessation of Employment

(i) Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will
immediately return to the Company all of the Company's Confidential Information, tools, assets, accessories, formulae,
documents, specifications, books etc. in your custody, care of charge and obtain clearance certificate from the relevant

person/office/department, on production of which alone your dues, if any, will be settled by the Company, failing which the
Com reserves the rl?;lsl to adjust the dues against any amounts padyable to you or separately claim the same from you or
use available legal remedies to recover the assets or any other amount due to the Company.

(i) I any Letter of Authorily or Power of Attormey is issued to you, you will undertake to return it on demand or immediately uj
cessation of your employment wilth the Company. xiteon

ii cessalion of your employment with the Com , the Com may require to sk opriate rel
o maﬂyaddrHondmpensalion. gk RS ™ Yo on. SOPOPioNG; (oteens s

LIMITATION OF LIABILITY AND INDEMNITY:

Neither party shall be liable to the other party for any Indirect, incidental, contingent, consequential, punitive, exemplary, special or
(damages, including but not limited to, loss of profils or loss of data, whether Incurred as a result of negligence or otherwise
whether either party has been advised of the possibility of the incurrence by the other Party of any such damages. '

‘Company's liabllity arising out of or in connection with this Letter, whether based in contract, tort (includi i i
Con ; ‘ A ng negligence and
o se, shall not exceed the amounl paid by the Company lo you for a period of three (3) months precedlr?ge the cau:lanztf
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103 Notwithstanding anythi

Ciers e ployggs ﬂt,:rrmmagnéoalgh; n:tl‘mal“rag Ioontained herein, you shall indemnify and keep Indemnified the Company, its directors,

charges and expenses), whatsoever ihal alms, demands, actions, sulls and proceedings (including any losses, damages, costs,

amission, non-performance or non-cbserv may be brought or made agains! the Company by any third party as a result of any act or

comply to any statute or enactment/s ance by you of any of the terms and conditions of this Letter and/or arising from your failure to
(Including but not limited anti-bribery laws and data prolection laws).

11, MISCELLANEOUS:

11.1 Notice:

ARG by‘“ "““sl;gm in relation 1o your employment shall be n wriling and in English language and shall be served either by hand

SABaE T sending the same b;{\'::ﬁ:f:md post or by emall (as per Company records) or by courler or by speed post addressed to the
5 tioned hereinabove. your responsibility to inform the Company of any cha in your address and contact detalls

including telephone numbers, personal email addresses elc. . b

All notices o the Company in relation to your employment shall be in wriling and in English language and shall be served either by hand
::"“')' or by sending the same by registered post or by courier or by speed post addressed to the Company's office address referred in
Employment Letter or by email with a physical copy by any of the abovementioned ways.

this Letter is deemed invalid, void, illegal, and

11.2 Severability: The parties acknowledge and agree that if any of the provision of
f this Letter shall remain valid and enforceable.

unenforceable that provision stands severed from this Letter and the remaining provisions 0

Capgemini, its group companies, subsidiaries or associates before

113 Publicty: You shall not use the name and/or trademark/logo of
in any other manner whichis detrimental to the interest, image

media (imespective of the form whether print, audio visual, electronic eic.)
and goodwill of the Company and its affiliates without prior written consent of the Campany. In the event you intend to share/disclose article
which includes any information about the Company or its affiliates/customers for possible publication or dissemination outside the
cq:guﬁim.ymagmtoirdonnmeprenymdobtamnspﬁorwﬁﬂenwnlonu'wearlicleyouwishlodisdose.l-‘unher.you
agree to make modifications/deletions/revisions to the arlicle as are requested by the Company lo protect its

ent with the Company and at all times thereafter, you will not make any false,

11.4 Non-Disparagement During the term of your employm
mawwmmmm.ormﬁmw. officers or directors of the Company that are reasonably likely

to cause damage to any such entity or person.

11.5 Waiver. No delayorfalweolmyputyinaxadslnguanfctdnganyoﬂts rtgntsormedlaswhatsoevershalloperaleasawaim
of those rights or remedies or so as lo preclude or impair the exercise or enforcement of those rights or remedies. No single or partial
exercise or enforcement of any right or remedy by any party shall preclude or impair any other or further exercise or enforcement of that
right or remedy by that Party. Save as expressly provided In this Letter neither party shall be deemed to have waived any of its rights or

whatsoever unless the walver is made in writing, signed by a duly authorized representative of that party and may be given

remedies
mwmmmmmwmm«. Unlessnuwvdseexpmsslyatatedanywaivafsmllbaeﬂectiveonlyintheinstmm and
for the purpose for which it is given.

This Letter alongwith Its Exhibit constitutes the enlire understanding between the parties and supersedes all previous
ents (wr or oral) between the Parties in relation to its subject-matter.

7, 9(c), 10, 11,1, 11.7, 11.8 and 11.9 and any other clause which by its nalure is expected to survive

vival: Clauses 5.1, 5.13, 6,
expiry/lermination (for whatever reason) of the Letler and shall continue to apply.
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11.8 Dispute Resoluti
: on/Gove .
dmng The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim,

'Dis m 0 — )
l'pret:.lio?n L:rr::?g;':; nfgor in relation to, this Agreement, including any Dispute with respect to the existence or
the construction, meaning or effect here : e breach hlereof. All dispultes, differences andlor claims arising out of these presents or as to
conciliation shall be referred to Arbit eof or as to the rights and liabilities of the Parties hereunder and which cannot be setlled by mutual
1996, or any statutory amendm 35 ;a::-.oe f:;zibe:;ld in Mumbai in English Language in accordance with the Arbitration and Conciliation Act
?L?;trilot: shall be final and binding on Parties and shall be referred to a sole Arbitrator to be appointed by Capgemini. The award of the
efter shall be ; |
jurisdiction. governed and interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive

11.9  Right juncti i of
obligations :elt?o:;uigc::e LRehaf‘ You hereby expressly acknowledges that any breach or threatened breach by you of any of your
1S Letter and/or any of the Company policies may result in significant and continuing injury and irreparable harm to

Company, the moneta ;
bl Ty value of which would be impossible to establish. Therefore, you agree that Com shal itled to injunctiv
relief in a court of appropriate jurisdiction with res Gaiich T « You agree tha pany shall be enti inj e

{ CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

. WoKetbusar! resdngat H-00\-1-3 .30yt c,mian&ﬂﬁ;m%gwﬂh adpoaaya
: my express censent lo M?%:tpgemini Technology Services Ihdia Limited, having its tered al No.14, S

hereby provide

w Infotech Park, Hinjawadi e lll, MIDC - SEZ, Village , Taluka Mulshi, Pune — 411057, Maharashtra (hereinafter
to as the"Company”, which expression shall unless repugnant to the context or meaning thereof mean and include its successors,

nominees, assigns and administrators) as follows:

1.That | adm%and I)rovide my consent fo the Company to collect, store, process, transfer and share my personal information and
sensitive personal or information and information of my dependents wherever applicable, (including sensitive personal information like
‘bank accounts, PAN, blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the
‘Company from lime o time, mduJingbutnoulmNed to;

F ! verification agencles for the purpose of verifying the information submitted by me basis
which | have been made an offer of employment,
: mrol processing agencies for processing my payroll (including reimbursement claims),

aw enforcement agencies,
1o with a judicial/quasi judicial order,
“auditor ing intemal auditors, statutory auditors or Capgemini's clients or their auditor) for the

of audit,
m companies for the purpose of group insurance, personal accident insurance elc.

service providers providing services for etric access lg?afﬁoe premises for monitoring attendance.
eign consulales, embassies etc and service providers (Including travel agents) for the purpose of
ssing of visa, work permits etc.
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2. Further, | also acknowledge and provide my consent to the Company o fransfer and share (within India and outside of India) such
information with:

a.; affiliates of the Company for administralive purposes and/or audi;

b.) clients/prospects in relation to any staff augmentation assignments.

Il
3.That | agree and confirm that this consent letter shall be construed In accordance with the laws of India and the courts in Mumbal sha
have exclusive jurisdiction to adjudicale upon any dispute that may arise in relation to this Consent Letler.

idity and
4.That should an?_:eprovisions of this consent letier be held by a court of law to be lliegal, invalid or unenforceable, the legallty. i
enforceability of the remaining provisions of this consent letter shall not be affected or impaired thereby.

{ any undue force
5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any

or coercion in any manner whalsoever,

ided to the Company and
6.1 am aware that | have the right to access and reclify my sensitive Pﬂ}';?m“:'m‘f‘afﬁccgr,:g?ﬂ?: :'230,%'3}'.1 the event of any change.

corresponding obligation to immediately update my sensitive personal data or in

hese are
7.1 am aware that Comp has adopted security practices and procedure to ensure that the information collected s secure and |
available on the Campanfasnrntrarwl.

This consent letter shall come into force immediately upon its execution by me.

Name: E-:‘ L'OVJ'UVH

Signature E- Lo KCA’

t|to]20 2

Date:
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CYIENT

Date: 13-Nov-2021

Personal & Confidential

Gorre Manisha (C544529)
Offer of employment

Dear Gorre Manisha ,

At Cyient we strive to provide comprehensive solutions that help our clients achieve their operational and
business goals.

We are poised to take flight and enter a whole new trajectory of growth and delighted to offer you the position
of Design Engineer (BAND B as per our internal levels), to join Cyient (referred to as Cyient or the Company) in

this journey.

This offer is subject to your acceptance of the attached terms and conditions, please mail your acceptance of
this offer to initiate the on-boarding process

Training & Compensation: You will be provided on-the-job training for the first 6 months and during this
period of time you will be eligible for a stipend of INR 15,000 per month.

On successful completion of the training, you will be placed on assignments under probation for six months,
with a Gross annual package of INR 3,30,000 detailed out in Annexure 1 subject to the terms and conditions
attached.

Start date: On or before 19-Nov-2021

Place of Work: Hyderabad, Manikonda

Address: Plot No. 2, IT Park
Nanakramguda, Gachibowli
Hyderabad- 500032
Telangana

We welcome you to the Cyient family and look forward to a mutually beneficial and purposeful association.
Should you need any clarification, please contact Snehith ram Pappu from the Campus Connect Team at
Snehithram.Pappu@cyient.com.

For Cyient Ltd.
’-{/ )
’II%{‘\___‘)\Q(__&;.:___Q___ -

Keerthi Rannore

General Manager - HR

Annexures:

1) Compensation Structure Details (if applicable)
2) Instructions for onboarding

3) Terms and conditions

Internal Reference: JR-027280
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CYIENT

Annexure -1
Compensation Structure of Gorre Manisha , Design Engineer (BAND B)

Monthly Components Monthly Annualized
Basic Pay 12,600 1,51,200
HRA 5,430 65,160
Advance Bonus* 2,600 31,200
Gross Monthly Salary 20,630 2,47,560
Statutory Components

Company's contribution to ESI (3.25% of Gross Pay) 7,028
Company's contribution to PF(12% of Basic) 18,144
Gratuity(® 4.81% of Basic pa, on completion of 5 7,273
yrs)

Cost to the Company** 2,80,000

Deferred bonus_— On successful completion of probation you will be confirmed and eligible for a bonus of
INR 50,000 per annum for a period of two years. The bonus amount of RS.1,00,000 will be disbursed after
completion of two years. You will need to be active as on the date of payout to be eligible to receive the
combined amount of 1,00,000 INR bonus for the 2 years. Associates serving notice period will not be
eligible to receive the deferred bonus.

Gross compensation per annum : ¥3,30,000 (Rupees Three Lakh Thirty Thousand Only).
* Advance bonus is an advance payment towards statutory bonus payable under Payment of Bonus Act.

At the end of the relevant FY once the bonus is declared by the company the payout will be adjusted
towards Statutory bonus payable

** The company reserves the right to alter the salary structure and make changes in the overall CTC to
accommodate any changes in the regulatory provisions or company policies.

For Cyient Ltd.

'-‘,:/ Y .\
’.,T\___j?l‘(__};-_\_____gf___ -

Keerthi Rannore
General Manager - HR

Internal Reference: JR-027280
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CYIENT

Personal & Confidential

13 November 2021
Dear Gorre Manisha
Sub: Stipend Payable during Training period.

Further to the Offer Letter issued to you, the Stipend amount payable during the Training period of 6 months
will be INR 15,000.

The Stipend is subject to Income Tax as applicable.

Your designation during the Training Period will be “Design Engineer”. All other terms and conditions of the
offer letter cited remain unaltered.

Should you need any clarification, please feel free to contact us on 8639642679 .

For Cyient Ltd.

{/_)\Q( Ej_; I

Keerthi Rannore

General Manager - HR
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A) List of documents to be carried for on-boarding formalities:

Please note that you must carry One set of photo copies of each of the documents mentioned
below and bring the originals along with you for verification on your date of joining.

* Educational Documents(As applicable)
o 10th Standard Mark Sheet
o 12th Standard Mark Sheet
o UG/Diploma Degree Certificate/Provisional and Mark Sheets
o PG Degree Certificate/Provisional and Mark Sheets

*  Previous Employer Documents (As applicable)
o Relieving Letter/Resignation Acceptance Letter
o Last three months Pay Slip
o Relieving Letters or Experience Letters from All Previous Employers

e IDProof
o Aadhar Card (2 photocopies)
o PAN Card (2 photocopies)
o Passport

* Four Passport size photographs(Recent)
* Afitness certificate obtained from a registered medical practitioner
*  Universal Account Number (UAN)
o Youare required to submit UAN from the Employee Provident Fund Organization
(EPFO).
o Ifyouare not having UAN, you may generate the UAN through EPFO Portal.
o Refer UAN generation process link, provided in the joining formalities form.

Other Details:
Reporting Time: 9 AM
Venue: Plot No. 2, IT Park
Nanakramguda, Gachibowli
Hyderabad- 500032
Telangana
Contact Person: PhaniKumar Daivam / Prathibha

For Cyient Ltd.
L
’II%{‘\___‘)\Q(__&;.:____[P___ -

Keerthi Rannore
General Manager - HR

Internal Reference: JR-027280
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CYIENT

Terms and conditions

1. Compensation
As detailed in Annexure 1

2. Education Qualification

This offer of training and subsequent employment to you is made based on the premise that you have acquired
the desired qualification with 60% marks. If you are awaiting the results as on the date of joining and do not
complete the qualification subsequently with the above percentage, this offer stands cancelled.

3. Training Investment Cost recovery

Itis agreed that you will be with company for not less than 12 months from the date of joining. During this
period, you shall not leave, abandon, or resign from the training/employment of the company. Liquidated
damages for breach of this condition will be recovered as the training investment cost of Rs.75,000/-(Seventy
Five thousand Rupees Only). You need to execute an agreement on a non-judicial stamp paper to this effect.

4. Transfer & Deputation

Your services can be transferred to other departments, locations, subsidiaries, sister companies, or deputed to
any client’s site, within or outside India based on the requirements of the organization or exigencies of work
from time-to-time. Disobedience of such orders of the Company will be construed as grave misconduct and
may lead to punitive action.

5. Code of Business conduct
You will be governed by the Code of Business Conduct as is in force from time-to-time.

6. Applicability of changes in the general terms and conditions of employment and policies made by the
company subsequently.

Company reserves the right to amend certain terms and conditions of employment and /or policies from time to
time to cope with the changing business needs and environment which shall be communicated appropriately.
Unless given specific exemption, you shall be bound by these policies of the company and the amended terms
and conditions automatically.

7. Shifts
Company reserves the right to run the shifts, change the shift timings, fix the criteria to attend in shifts within
the applicable laws based on its business needs and all its employees are bound by it.

8. Training

You will be on training for a period of Six Months from the date of joining. On successful completion of Training
you will be placed in probation for a period of 6 months and you shall continue to be on probation unless
confirmed in writing by the company.

9. Exclusivity

Your position is a whole time employment with the company and you shall devote yourself exclusively to the
business of the company. You shall not take up any other work for remuneration or work on advisory capacity or
be interested directly or indirectly in any other trade or business during the employment with the company
without permission in writing from the management. You shall not join in any employment OR accept any
employment OR join the employment with the customer/s of Cyient Limited with whom you worked during the
course of your employment or within 12 months from the time of leaving the employment with Cyient Limited.

Employee’s Signature
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10. Leave
You will be governed by the Cyient leave policy that is in force from time-to-time.

11. Medical Examination
The company reserves its right to have you undergo medical examination from time-to-time. The appointment,
shall at all times, be subject to a doctor, certifying you to be fit to carry out your duties.

12. Dress Code

While at work you are a brand ambassador for Cyient and it is important to therefore dress the part.Please
ensure you align with our Dress Code Policy and dress in Business Formals on Weekdays and especially during
any customer visits or presentations. Business Informal is permitted on Friday.

13. Performance Review
Your performance shall be reviewed periodically as per the Performance Assessment and Career Enhancement
Policy operational in the company. Performance reviews may or may not result in compensation reviews.

14. Compensation Reviews
Compensation reviews shall be purely based on each associate’s profile, contributions, competencies, role,
potential to shoulder higher responsibilities, and internal and external environment.

Compensation reviews are highly personal and confidential and hence, revealing or eliciting compensation
details is considered an impropriety and may lead to punitive action.

15. Declarations & Information

This offer of employment is made based on the information furnished by you regarding your personal data,
education qualification and experience. If any information furnished by you proves to be false or willfully
suppressed, this employment is liable to be terminated.

16. Associate’s Non-Disclosure agreement

You will need to keep all information pertaining to Cyient and it's subsidiaries, customers and all stakeholders
confidential. Please execute the Employee’s Non-Disclosure Agreement as stipulated by the company at the
time of joining.

17. Non-solicitation:

During the term of employment, and for a period of one (1) year immediately thereafter, you agree not to solicit
any employee, or independent contractor of the Company on behalf of any other business enterprise, nor shall
you induce any employee or independent contractor associated with the Company to terminate or breach an
employment, contractual or other relationship with the Company.

18. Termination of contract
Either party can terminate this contract of employment without giving any reasons thereof subject to applicable

clauses.

Employee’s Signature
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19. Period of Notice for termination of contract of employment by the Employee

You shall provide in writing a minimum of two weeks (15 calendar days) notice during the training and probation
period or 60 days' notice post confirmation to terminate this contract of employment. The Company may at its
sole discretion relieve you from such date even before the expiry of the notice period by waiving the remainder
of the notice period without any compensation or salary for such remainder of the notice period.

20. Period of Notice for termination of contract of employment by the company.

Company shall provide in writing minimum of two weeks (15 calendar days) notice during the training and
probation period or 60 days' notice on confirmation to terminate this contract of employment. However,
company reserves the right to pay basic salary in lieu of the notice period and terminate the contract with
immediate effect.

21. Recovery towards shortfall of period of notice.

You are required to give minimum period of notice in writing as per Clause No 19. However, the Company
reserves the right to relieve you before the expiry of the notice period on payment or recovery, as the case may
be, of proportionate basic salary towards shortfall of period of notice.

22. Dismissal.
Company reserves the right to dismiss you without any notice or payment in lieu of notice in the event of
misconduct which constitutes a breach of integrity under the Company’s Code of Business Conduct.

23. Voluntary Abandonment

Should you not report to duty for more than 9 consecutive days without prior sanction of leave from your
superior, it willbe construed that you have voluntarily abandoned the services of the company and your name
shall be deleted from the muster rolls thereof.

24. Surrender of Company assets and Exit Process.

Please adhere to the requirements of the exit process in terms of settling all claims. You will also need to
surrender all the tangible assets of the Company, including the data and information in soft or hard form which
are in your possession by virtue of your employment before separation from the Company.

25. Travel
You may be required to undertake travel on behalf of the Company work and will be paid travel expenses as per
the applicable travel policy for the same.

26. Overseas Service Agreement

As the company will be spending substantial amount of time and money for your deputation or secondment
abroad for training/familiarization program / onsite implementation, you are required to execute a service
agreement depending on the duration of the stay abroad.

27. Contact information

Please keep the company informed of your postal address, telephone number, fax, email, or any other means for
communication including changes that may occur during the period of your employment. Any communication
sent to the last informed address is deemed as served.

Employee’s Signature
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28. Jurisdiction
The appropriate Courts situated in Ranga Reddy District, Telangana shall alone have exclusive jurisdiction to try
any disputes arising out of this contract of employment.

29. Back Ground Verification

Acceptance of this offer also confirms your consent to Cyient Limited to carry out necessary back ground
checks on Education, Previous Employment and felony records.

30. Registration with NSR

Itis mandatory that you need to register yourself with National Skill Registry (NSR) site of NASSCOM within one

month from joining us unless you are already a member of NSR.

31. Retirement
You shall retire from the services of the Company automatically on attaining the age of 60 years.

ACCEPTANCE: | have read and fully understood the above terms and conditions and | accept the same without
any reservations.

Date: Signature

Place:
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Navigate your next
HRD/3T/1001725493/21-22 August 23, 2021

Ms. Sindhu Kuruba
2-72/2, Greenforms Colony
Gandhamguda
Hyderabad-500091

India

Ph: +91-8333088913

Dear Sindhu,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified
Bichard Lobo

Digitally signed
Date: 2021.08, 122:12 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1001725493/21-22 August 23, 2021

Ms. Sindhu Kuruba
2-72/2, Greenforms Colony
Gandhamguda
Hyderabad-500091

India

Ph: +91-8333088913

Dear Sindhu,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 04-Oct-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2021.08, 122:12 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Sindhu Kuruba

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Sindhu Kuruba
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Date: March 12, 2022
Ref: LTI/HR/Campus/EN1/2021
Name: Mounika

College: Chaitanya bharathi institute of technology

OFFER OF EMPLOYMENT

Dear Mounika,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,53,780/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

In the event that the compensation package requires restructuring in order to comply with the
proposed Code on Social Security, 2020, your compensation will be restructured in a manner that will
be cost neutral for the Company.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. You may also need to submit
other such documents as Company deems fit from time to time.

Page 10f 6 \/bd\ﬂw
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4.

Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

Letter Acceptance

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

/

Vi

Ashish Naik
Associate Director -
Talent Acquisition

| have read the letter and accept the same.

Vpork

12/03/2022

Signature and Date
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ANNEXURE-1

Name : Mounika Date : March 12, 2022
Salary Grade : GE2
Components Rs. p.a. Rs. p.m.

Basic 15,000
Bouquet of Benefits 9,330
Bonus | 1750
A.BaseSalary(PA) | 31290 26,080
Annual Incentive 0
B.Total Variable (PA) | oo
C. Total Target Cash (A+B) 312,960

Provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 10,556
D.Retirals & Other Benefits | 4080
Cost to Company (CTC) C+D 353,780
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Medical Insurance Premium

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

Notes:

1.Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2.H.R.A. will be deducted for accommodation (if any) provided by the Company.

3.You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

4.The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus payable, if any,
subsequent to the amendments of payment of Bonus Act.

5.The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's
contribution

6.The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

7.Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and the
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from
time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance (PM) Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and the
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from
time to time.
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ANNEXURE-2
Off-Campus Eligibility Criteria for Engineering - Year 2021 Batch
Qualification B.E./B.Tech.
Branches: All Branches

Age Criteria: As on 1st July of Passing
year (2021)

Less than 24 years

Academic Gap:

Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or
Diploma.
No Year drop allowed.

Course must complete in:

4 years

SSC, HSC/Diploma (if applicable)
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE:

¢ SSC /HSC should have cleared in FIRST ATTEMPT only.

* Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

e For Diploma Holders, final semester should have cleared in FIRST ATTEMPT only.

e For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken
into consideration.

Graduation,Post-Graduation
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

e For the interview process, an aggregate of 60% & abovetill the results of the last conducted
examination will be considered.

* Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final
semester results

 Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

¢ Conversion from CGPA into Percentage must be calculated as per your respective University norms

* Provisional/Passing Certificate (of all courses) must stateFirst Class

Re-attempts/ATKTs
/Backlogs/Arrears:
(Diploma, Graduation,Post
Graduation)

* No active/live backlogs allowed at the time of the interview process

¢ All backlogs (if any) must be cleared with the final semester exams

¢ All final semester subjects must be attempted and cleared in the First Attempt

(No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

¢ Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption
rules implemented by the College/University.

* This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and
re-attempts due to Absenteeism.

¢ Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course:

All Full Time courses Only

Year of Passing:

2021 SUMMER Pass outs Only

Citizenship:

Resident Indian Citizens Only

Your College/Institution MUST be:

UGC / AICTE Approved ONLY

Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical Certificate:

Submitting a Medical Certificate of Fitness (in the format prescribed by LTI) at the time of joining,
which needs to be verfied by a registered medical practitioner having a minimum qualification of
MBBS

Service Agreement:

Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase:

The period of training (classroom/virtual) and the subsequent technology tracks assigned for
training are purely subjected to the business requirements. Non-performance during training/on the
job phase is subjected to separation from the organization

Eligibility for Maternity Leave:

As per the Maternity Benefit Act, 1961, employee would be entitled for maternity leave if she has
worked for a minimum of 80 days in the organization in the twelve months immediately preceding
the date of her expected date of delivery
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Self Declaration :

process.

Candidate Signature:

Name:

Institution Name:

Mobile No:

1. I hereby declare that | meet ALL the eligibility criteria exactly as stated above for the hiring process.
2.1 am aware that this selection process is completely free of cost.

3. I am aware that | may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

4.1 am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.
5. I 'am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.
6. | confirm that | have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview

(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

N

Mounika

Chaitanya bharathi
institute of technology

7780657368
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HRD/3T/1003108317/21-22 January 21, 2022

Mr. Chelikani Aravind

No. 1-48/14,Roop Narayana Peta,
Odela,Peddapalli,
Hyderabad-505152

India

Ph: +91-7680847764

Dear Chdlikani,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified
Fichard Lobo

Digitally signed
Date: 2022.01, 6:19:21 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Mr. Chelikani Aravind

No. 1-48/14,Roop Narayana Peta,
Odela,Peddapali,
Hyderabad-505152

India

Ph: +91-7680847764

Dear Chelikani,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 14-Feb-2022.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2022.01, 6:19:21 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8



ANNEXURE - |

(Compensation during the Training)

Infosys’

Navigate your next

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Chelikani Aravind

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Chelikani Aravind
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Kommi Karthik Choudary

College: Chaitanya Bharathi Institute of Technology

OFFER OF EMPLOYMENT

Dear Kommi Karthik Choudary,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment” at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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4.  Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTl for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

fg\@”/f

Nikhil Govekaro
Sr. Manager - Campus
Recruitment

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1
Name : Kommi Karthik Choudary Date : October 15, 2020
Salary Grade  : GET(ll)-New
Components Rs. p.a. Rs. p.m.
Basic 15,000
Bouquet of Benefits 20,467
A BaseSalary(PA) | 425602 35466
Annual Incentive 40,000
B.Total Variable(PA) | 40000
C. Total Target Cash (A+B) 465,602
Provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 6,108
D.Retirals & Other Benefits | 38372
Cost to Company (CTC) C+D 501,974
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Medical Insurance Premium:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

Notes:

1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2. H.R.A. will be deducted for accommodation (if any) provided by the Company.

3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if
any, subsequent to the amendments of payment of Bonus Act.

5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's
Contribution

6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

7. The Annual Incentive(Al) will be payable after confirmation. Those rated at the lower end of the performance
band as per company policy, will not be eligible for the same.

8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance (PM) Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.
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Eligibility Criteria for Engineering - Year 2021 Batch
Qualification B.E./B.Tech.
Branches: All Branches

Age Criteria: As on 1st July of
Passing year (2021)

Less than 24 years

Academic Gap:

Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or
Diploma.
No Year drop allowed.

Course must complete in:

4 years

Percentages / CGPA:

60% & Above OR Equivalent CGPA

SSC, HSC/Diploma (if applicable)

NOTE:

¢ SSC /HSC should have cleared in FIRST ATTEMPT only.

¢ Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

e For Diploma Holders, final semester should have cleared in FIRST ATTEMPT only.

e For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be
taken into consideration.

Graduation,Post-Graduation
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

¢ For the interview process, an aggregate of 60% & above till the results of the last conducted
examination will be considered

* Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final
semester results

e Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

e Conversion from CGPA into Percentage must be calculated as per your respective University
norms

* Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs
/Backlogs/Arrears:
(Diploma, Graduation,Post
Graduation)

¢ Not more than 2 active/live backlogs allowed during the interview process

¢ All backlogs (if any) must be cleared with the final semester exams

¢ All final semester subjects must be attempted and cleared in the First Attempt

(No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

* Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the
exemption rules implemented by the College/University.

« This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears
and re-attempts due to Absenteeism.

e Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course:

All Full Time courses Only

Year of Passing:

2021 SUMMER Pass outs Only

Citizenship:

Resident Indian Citizens Only

Your College/Institution MUST be:

UGC / AICTE Approved ONLY

Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement:

Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase:

The period of training (classroom/virtual) and the subsequent technology tracks assigned for
training are purely subjected to the business requirements. Non-performance during training/on
the job phase is subjected to separation from the organization
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Date: 22" October 2021

OFFER LETTER

Dear Mohommed Awaze Ur Rahaman,

We are pleased to appoint you for the position of Graduate Engineer Trainee. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company on or before 22"
October 2021.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,40,000/- (Rupees Two Lakhs Forty Thousand
Only). The compensation details are strictly confidential between the Company and yourself and it shall be maintained at all
times. The details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice
period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

=  Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall
been titled to require you, at anytime, to perform any other administrative, managerial, supervisory, or other functions
and you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct / indirect business or
work, honorary or remunerative, except with the written permission of the Company.

Private & Confidential | Aliens Developers Private Limited
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= As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

=  You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

=  You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

=  You will forth with inform the Company of any change in your residential address.

=  You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

=  You will be entitled to leave in accordance with the Company policy.

= |t is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

=  During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

=  Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Pvt, Ltd

Mallikarjun Reddy A
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature
Name:

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited




Salary Annexure

A

Salary Details
Annual Cost to Company X 20,000 X 240,000
Part A

Components Monthly Yearly

Basic Salary X 7,417 | X 89,004
HRA X 4,450 X 53,400
Bonus X 618 X 7,416
Washing Allowance X 1,113 | X 13,356
Attendance Allowance 4 4944\ X 59,328
Gross Salary 3 18,542 | X 222,504
Employee Contribution of PF X 890X 10,680
Employee Contribution of ESI b 131X 1,572
Net Salary X 17,521 | X 210,252
Employer Contribution of PF X 890 X 10,680
Employer Contribution of ESI X 568 | X 6,816
Total Fixed Component X 20,000 | X 240,000

Accepted.

Signature
Name:
Date:

End of Annexure.

Private & Confidential | Aliens Developers Private Limited

ALIENS

DEVELOPERS




I " l Gmall rohit alex <rohitalex888@gmail.com>

Amazon - Onboarding - SPRO HYD

B R, Aiyappa <aiyappar@amazon.com> Mon, 20 Sep 2021, 1:28 PM
To: rohitalex888@gmail.com <rohitalex888@gmail.com>

Dear Oddi Rohit Alex,

Congratulations on being selected to work with Amazon India. We are pleased that you will shortly
be working with us and we hope that you will have a long and fruitful career with Amazon.

You will be joining Transaction Risk Investigator for Hyderabad Location and your date of
joining will be 4 Oct 2021.

Your contract will commence on 4 Oct 2021 and will end on 4 Oct 2022.
Your gross salary for the role will be 290000 INR per annum. (Non — Negotiable)

Please reply to this email with your acceptance within 24 hours of receiving this email and
apply on the below links to complete your joining formalities without which we cannot
onboard you.

https://www.amazon.jobs/en/jobs/1671911/transaction-risk-investigator

Request you to read the email until the end and ensure you complete all the formalities 5
days before the date of joining to ensure that you have a hassle free process on your day 1.
Kindly action every email within 24 hours from the time you receive the email and for any
clarifications please reach out the respective teams for which email ids are given below in
this mail. Any delay in responding to any email from your end would lead to postponement
of date of joining to the next available batch.

Please note the following for your onboarding:



You will receive an email to submit documents for background verification from FADV BGC portal and submit all
the required documents once you receive them.

Upon completing your documentation, you shall receive your offer letter details from MyDocs-
noreply@onbaseonline.com and ensure that you complete it 100% on the portal.

Pan card, E-Aadhaar & bank account are mandatory to join Amazon, so please ensure that you have these
documents ready with you.

Please ensure that your current mobile number is linked to your E- Aadhaar so that you can download it from the
portal. Scan copy of Aadhaar will not be accepted for your onboarding process.

To enable Amazon India to make EPF contributions, the Employees’ Provident Fund Organization (‘EPFQ'), the
statutory body established under Employees' Provident Funds and Miscellaneous Provisions Act, 1952, requires
linking of the employee's Aadhaar details with their respective Universal Account Number (‘UAN’). For this purpose
and to meet the statutory requirement of linking your Aadhaar details with UAN, the Company will mandatorily
collect a copy of your E-Aadhaar, which needs to be uploaded on the <web based online onboarding tool. Kindly
make a note of this mandatory requirement and keep a copy of E-Aadhaar downloaded from UIDAI portal.

Your selection and employment with Amazon is subject to successful background verification clearance.
Graduation is mandatory for this role i.e. should have completed without any backlogs.

Pursuing graduation/post-graduation will be considered for 2021 passing out candidates only with only final
semester/year results are pending or yet to take up exams for the final semester/year. The previous semesters/year
results should be cleared with no backlogs.

Note: You will not be eligible for this role, if you are already an Amazon employee.

Below are few important points to note & acknowledge:

We are allowing all our employees to work from home till the COVID- 19 situation eases and you will be able to
work from home from your current location. However, you have to relocate to your place of posting once the
situation eases or as and when you are required to relocate.

IT equipment will be delivered to your current address to enable work from home option. Please ensure that you
update the address correctly in the Embark form shared along with the offer letter documents.

Please be informed that IT assets will be delivered through courier at the address provided by you. In event the
said address is non-serviceable for any reason, you will be required to travel to your base office location/our nearest
corporate office to collect the IT assets prior to your date of joining. In event you require any additional
clarifications, please reach out to your respective Hiring Manager.

You have to set up internet connection before your joining date with a speed range of 50-100 Mbps.

Key Email ids for Your Reference

Post receiving email from FADV BGC Portal drop an email to screening-svs-corp@amazon.com for any
kind of clarifications or doubts in regards to the portal.

Post receiving email from Mydocs portal drop an email to es-india-offer@amazon.com or
kvyv@amazon.com for any kind of clarifications or doubts in regards to the portal.

Look forward to having you on board.



Thanks & Regards,

Aiyappa BR | | Email:- aiyappar@amazon.com

Amazon India ranks among top 3 in the list of India’s coolest workplaces



Cognizant

27-Apr-2021

Dear Navile Sai Vishal,
B.Tech/B.E., Civil Engineering
Chaitanya Bharathi Inst of Technology,Hyderabad

Candidate ID — 15087805

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—= 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2Cognizant.cognizant.com

Compensation and Benefits

Name: Navile Sai Vishal

Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
» Group Term Life Insurance

Designation:

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

» From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Offer: Computer Consultancy
Ref: TCSL/DT20229583512/Lucknow
Date: 03/02/2022

Mr. Shiva Kolupolu

7-1Durga Nagatr,

Opposite Brahman Gari Temple,
Nalgonda-508207,

Telangana.

Tel# 91-6302281606

Dear Shiva Kolupolu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20229583512 TATA COMNSULTANCY SERVICES

Tata Consultancy Services Limited
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

TCS Confidential 3
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 5
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior

TCS Confidential 6
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

TCS Confidential 8
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

TCS Confidential 9
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

TCS Confidential 10
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential 11
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Shiva Kolupolu
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 17
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Mr. Mohammed Faheem Uddin,
#19-4-430/26/1,
Street No. 6, Basti Nabi Kareem,

Tadban, Bahadurpura,
Hyderabad, — 500084 Telengana, India

Sub: Letter of Appointment
Dear Mr. Mohammed Faheem Uddin,
You are hereby appointed as below in our organization.

Emp. Band| Grade | Designation Dept Funclion
Number l
22092 5 D Trainee Engineer Projects Projects i

Your appointment is effective from the date of your joining, i.e. from 06.09.2021, the terms and
conditions of your appointment are as below.

Terins and conditions:

1. You wiII‘ be on pmbatiun for a period of 1 Year from the date of your joining. During
the‘pmbahnn period your services can be terminated at any time without giving any
notice and without assigning any reason thereof. The Management may, however,

extend the probationary period for a further period.

2. Your service will be confirmed in writing. In case not communicated, you shall
continue to be on probation until confirmed to you in writing.

fidential. You are not supposed to discuss the same

3. Your salary details are strictly con
he delails are enclosed as appendix to this letter,

within or outside the organization. T
which forms the nart of this letter.

4. On attaining the age of 60 year, you will attain the superannuation and retire from

the service.
5. You will be the full time employee of the Company and you cannot tak

other job either part time or otherwise.

e up any

ply with all applicable legislations and shall not to violate any of the
ym time to time in discharge of your duties.

SALARPURIA SATTVA GROUP

orpocate Office: 4" Floor, Salarpuria Windsor, # 3, Ulsoor Road, Bangalore - 5
S00406 /25593043 | Mab: 9620215266 | Toll-free; 18001 213344 | Fax; DBO 4

60 042 Karnataka
159901 1| Website: www.saltvagrou]
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Termination of Service:

1. Your Service may be terminated any time during the probation period without assigning
any Notice.

2. On Confirmation, in case your rormancelconduct is not satisfaclory, your sarvice may
be terminated by giving ONE MONTH notice JONE MONTH pay. in lieu of notice penod.

3. At any time during your employment if you wish o leave the organisation, you are required
\o give one month notice before confirmation and after confirmation two month's notice so
that Company gets sufficient time 1o make allernative arrangement.

Please confirm your acceptance of above lerms of Employment by signing copy of this
appointment Letler.

We wish you a Fruitful and Bright Career with us.

Reqgards,
For SATTVA GROUP Accepled by me
-~
=
Authorized Signatory Employee's Signature

4

SALARPURIASATTVA GROUP
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the staff rules, regulations, and policies including Company S
n force from time to time

7. You shall abide by all

Employees Code of Conduct which are i

Duties and Respo nsibilities:

1. You are expected to perform your duties and responsibilities as per the Job profile
given to you / as per the instructions from your Department Head.

2. During your Service in the Company you are expected to be punctual and
discharge the duties entrusted to you sincerely.

3. You are not expected to leave the Office Premises during the Working Hours
without the prior permission of your Superior Officers,

4. You are nol expected to be absent from your duty without applying for leave in
advance and getting it sanctioned. In case of your unauthorized absence from duty
for a period of one week, you will be treated as having abandoned the work and your

name will be removed from the rolls of the company.

compensation or you shall

5. You shall not borrow/accept any money, gift, reward or
with whom the

not place yourself under any pecuniary obligations with any person
company has official dealings.

6. You would be liable to be transferred to any branch or establishment of the
Company within or outside India.

E You are expected to maintain utmost secrecy with regard to all the affairs of the
ompany.

8. If you conceive any newl/advanced method of improving process/formulael systems
in relation to the operation of the Company, such development shall be
communicated to the Company and the same would be the sole property of the

SALARPURIA SATTVA GROUP

.' E i |
Hoor, Salarpunia Windsar, # 3, Ulwor Road, Hangalore - 560 042 Kamataka

B Molr 9620215266 Toll-fee:
} 7204 | Toll-free: TBODY 2131144 | Fax: DB 4269900 1] Weksite: w dews saltyagrou il
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TIUST TS WHAT WE BleD

ointment letter Dated: 06.09.2021

Appendix to the App
Name: Mr. Mohammed Faheem Uddin Designation: Trainee Engineer
REMUHERATlGH DETAILS
Sl No | Details Monthl Yearl
1 Basic 10,750.00
2 | House Rent Allowance 4,300.00
T3 | City Comp Allowance 1613.00
| 4 Leave Travel Allowance 1.075.00
5 Conveyance 1,600.00 | '
3] Medical Reimbursement 1.250.00
7 Special Allowance 912 .00!
A) Monthl fAnnual Gross 24.500.00 258,.000.00
1 Exgratia/Bonus 21,500.00
2 Leave Encashment | 14,333.00)
B) Total | 35.833.00
1 Employer Contribution of PF 1,29;:‘1 0ol . ;5 4B0 r;_{:._l
2 Gratuity Contribution 12,404 00|
(C) Total 27,884 .00
(D) ESI - Employer Contribution 0.00 0.00]
otal Cost to Company - A+B+C+D 321,717.00
1 PF - Employee Share 1,290.00 =
| 2 | Professional Tax 200.00
3 ES! 0.00
(E) Total 1,490.00
Monthly Net Pay ( A-E 20.010.00
1 Group Mediclaim Ak
| | 5 Lacs

[2__] Personal Accident Insurance

ckoned for calculation of PF.
y including annual increments, only fixed pay,ie. Armt Shown

e paid as on 31 Mar XX or on Completion of 1 year of senice

ave Encashment (Earned Leave) will be paid,as per \he Salva

SALARPURIA SATTVA GROUP

alirpuria Windsor, # 3 Ulsoor Road, Banga
213344 Fax:

lore - 560 042 Kamataka

09y, 20215266/| Toll-free 18001 OB0 42699011 Website: W sattva
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CADSYS

CADSYS (INDIA) LTD

Regd. Office : 3-6-262, 2nd Floor,
Tirumala Estates, Himayath Nagar,
Hyderabad - 500 029.
Phone 040-23224110
URL : www.cadsystech.com
CIN No. L72200TG1992PLC014558

16" December, 2021

Confidential

Ref: HR/CSY/GIS/OPS/2021/JDE/13/12/21

To

Gajula Narendar,

H.No: 10-1-48/A,
Ganesh Nagar,
Rajanna sircilla Mandal,
Telangana — 505301.

Dear Gajula Narendar,

Sub: Offer Letter

With reference to your application and subsequent selection procedures, we are pleased to offer you
a position as Jr. Design Engineer