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5.2.1 - Average percentage of placement of outgoing students during the last five years 

5.2.1.1: Number of outgoing students placed year wise during last five years  

Year 2021-22 2020-21 2019-20 2018-19 2017-18 

Number 870 826 857 850 720 

 

List of student offer letters for the academic year 2018-19 from S.No. 1 to 203 

S. No. Name of the student placed Program graduated from 

1 Manisha Madhyarla ECE-1 

2 Ranjith Boorugula ECE-1 

3 Akella Praveen ECE-2 

4 Amitha Shreshta Papetla ECE-1 

5 Apeksha Khairtabad ECE-1 

6 Ashwitha Pasham ECE-1 

7 Asna Fatima ECE-1 

8 Divya Bhoomi ECE-1 

9 Durga Deekshitha Karamsetty ECE-1 

10 Harini Kolloju ECE-1 

11 Harshitha Ambilpur ECE-1 

12 Himabindu Manikarao ECE-1 

13 Likhitha Muvva ECE-1 

14 Madhuri Kandi ECE-1 

15 Praneesha Reddy Junuthula ECE-1 

16 Praveka Surapaneni ECE-1 

17 Raveena Ginjala ECE-1 

18 Sahithi Chamanthula ECE-1 

19 Sai Himaja Manchikanti ECE-1 

20 Sharanya Gandla ECE-1 

21 Sharon Keerthana Chiluvuri ECE-1 

22 Sindhu Gundu ECE-1 

23 Sivani Srea Bandarupalli ECE-1 

24 Soumya Sajja ECE-1 

25 Srujithyareddy Kotha ECE-1 

26 Suchithra Reddy Yellolu ECE-1 

27 Supraja Paloju ECE-1 

28 Neelima Swarna ECE-1 

29 Usharani Pathlavath ECE-1 

30 Varalakshmi Mirdoddi ECE-1 

http://www.cbit.ac.in/


31 Vennela Bandlamudi ECE-1 

32 Aashrith tadkamadla ECE-1 

33 Abhilash Reddy Devarinti ECE-1 

34 Anil kumar Potharaju ECE-1 

35 Anirudh Kodavatiganti ECE-1 

36 Arun Kumar Allam ECE-1 

37 Emmaneul Prajeeth Jakaregari ECE-1 

38 Hareesh Gunda ECE-1 

39 Harun Sai Reddy Devireddy ECE-1 

40 Idrees Ali Jabalpurwala ECE-1 

41 Kamalvamsi Mesa ECE-1 

42 Kaushal Prudhvi Raj Tungaturthy ECE-1 

43 Mallikarjuna Reddy Bobbala ECE-1 

44 Murali Venkateswara Gopi Krishna Ponnada ECE-1 

45 Naga Venkata Sai Krishna rayapureddy ECE-1 

46 Parashu Ram Naik Nenavath ECE-1 

47 Pavan Kumar Tadi ECE-1 

48 Raghuram Chepuri ECE-1 

49 Sachin Ambala ECE-1 

50 Sai Harsha Devulapalli ECE-1 

51 Sai Pranav Rao Pulakonti ECE-1 

52 Sampreeth Suruvu ECE-1 

53 Sreesanth Reddy Chenreddy ECE-1 

54 Tulasi Kishore Reddy Chavali ECE-1 

55 Uday Morampudi ECE-1 

56 Vivek Kodepaka ECE-1 

57 Sanjana Reddy ECE-2 

58 Aishwarya Kasim ECE-2 

59 Akanksha Yelisetty ECE-2 

60 Bhargavi Lukalapu ECE-2 

61 Bindu Devalla ECE-2 

62 Sarparapu Divya Sri ECE-2 

63 Geethika Tiramdas ECE-2 

64 Monika Satla ECE-2 

65 Nisha reddy Challa ECE-2 

66 Devaraju Rashmi Devi ECE-2 

67 Roshini Bijjala ECE-2 

68 Ruchitha Ambothu ECE-2 

69 Priyanka Chintamani Sateesh ECE-2 

70 Shaik Roshna ECE-2 

71 Dulapalli Shanthi Priya ECE-2 

72 Sreeranjani Didugu ECE-2 

73 Sri Haritha Deevi ECE-2 

74 Sri Manika Makam ECE-2 

75 Sri Sowbhagya VVSL ECE-2 

76 Suhethaa Kurmeti ECE-2 

77 Swapna Vemula ECE-2 



78 Utkarsha Shagala ECE-2 

79 Shravanthi Musti Venkata ECE-2 

80 Pulipaka Vishnu Priya ECE-2 

81 Bhanu prakash Renikuntla ECE-2 

82 Ata Cherithesh REDDY ECE-2 

83 Velgapuni Deepak Raya ECE-2 

84 Goutham Sadubathula ECE-2 

85 Tejas Kini ECE-2 

86 Mahipal reddy Daggula ECE-2 

87 Mohammad Mansoor ECE-2 

88 Methuku Mohan Kumar ECE-2 

89 Bachu Naveen kumar ECE-2 

90 Gattu Nikhil ECE-2 

91 Rahul Devunuri ECE-2 

92 Srikanth Naradasu ECE-2 

93 Thakur Rana Prathap Singh ECE-2 

94 Ravi Teja ECE-2 

95 Revanth sai Kumar reddy Patel ECE-2 

96 Rayapudi Sai akhil ECE-2 

97 Saikumar Patel ECE-2 

98 Sampath kumar Thallada ECE-2 

99 Tayyala Sheshu ECE-2 

100 Karne Shivasai ECE-2 

101 Shivanand Reddy Gujjala ECE-2 

102 Sriram Narla ECE-2 

103 Vamshi Krishna Boddupally ECE-2 

104 Vamshi Krishna Mallu ECE-2 

105 Vishal Naik ECE-2 

106 Adithi Reddy ECE-3 

107 Avanthi Bindla ECE-3 

108 Divya Sree ECE-3 

109 Divya Teja ECE-3 

110 Tummalapalli Lakshmi Deepika ECE-3 

111 Liji p Jose ECE-3 

112 Meghna Raman ECE-3 

113 Mounika Amgoth ECE-3 

114 Poojitha Borra ECE-3 

115 Preethi Thota ECE-3 

116 Ramya Sri Pothineni ECE-3 

117 Sai priya Talluri ECE-3 

118 Chandana KoppakaSaiSri ECE-3 

119 baswa sairama amulya ECE-3 

120 Kondapuram Sampangi Tejaswini ECE-3 

121 Ulligadda sreeja ECE-3 

122 Sushma Cheruku ECE-3 

123 Varshitha Indukuri ECE-3 

124 Ajith kumar Silasagaram ECE-3 



125 Akhil Sabbani ECE-3 

126 Amit Anchaliya ECE-3 

127 Bhanu Challa ECE-3 

128 Kuruva Hanumanthu ECE-3 

129 Jaya Maheedhar Manthripragada ECE-3 

130 Karthik reddy Gaddam ECE-3 

131 Mahidhar Kanugovi ECE-3 

132 Mohammed Noman Junaid ECE-3 

133 Nikhil Bestha ECE-3 

134 Nikhil Madhunala ECE-3 

135 Pillapalem Nirnay Reddy ECE-3 

136 Rajamallareddy Bakkammagari ECE-3 

137 Tudi Riteesh Reddy ECE-3 

138 Rohith Ramesh ECE-3 

139 Koppulapalli Ronith Raj ECE-3 

140 Sai Charan ECE-3 

141 sai caharan battula ECE-3 

142 Sai Krishna Nallani ECE-3 

143 Y.sai krishna vaideek ECE-3 

144 Vandanapu Sai nikhil ECE-3 

145 Sai Niranjan Karthik Mulugu ECE-3 

146 Sai Pratheek Reddy ECE-3 

147 Shiva Krishna Adigoppula ECE-3 

148 Shiva shanth reddy Gurrala ECE-3 

149 Sriraj Kandala ECE-3 

150 Sujan Kumar ECE-3 

151 Adarsh Sukumaran ECE-3 

152 Suresh Kumar Begari ECE-3 

153 Trivedh Audurthi ECE-3 

154 Uma Mahesh Banakari ECE-3 

155 varshik chebrolu ECE-3 

156 Arun Vishnu ECE-3 

157 Vishwa Teja Thangalapalli ECE-3 

158 Yahdidya Narmala ECE-3 

159 Yaswanth Sai Ibathula ECE-3 

160 Pranaykumar Dasari ECE-1 

161 Sandeep Goud Pebberu ECE-1 

162 Anjali Gummadavelli ECE-1 

163 Ramya Karnakanti ECE-1 

164 Mounica Vaddepally ECE-1 

165 Pavan Kumar Boorla ECE-1 

166 Shirisha Kalal ECE-1 

167 Vandana Ramagiri ECE-1 

168 R.Sravani ECE-1 

169 Sanjeeva Chennamgari ECE-1 

170 Pranuthi Kota ECE-1 

171 Radhika erusavadla ECE-2 



172 Minipuri Rajashekar Reddy ECE-2 

173 Manish Kumar Jaiswal ECE-2 

174 Lokesh Krishna bharadwaj Kota ECE-2 

175 Angoori Anusha ECE-2 

176 Limbadri Kaipalli ECE-2 

177 Vijaya Laxmi Talla ECE-2 

178 Muddamalla Prashanth ECE-2 

179 Latha Gunja ECE-2 

180 Naveen Gade ECE-2 

181 Rokulaman Vijayalaxmi ECE-2 

182 Divya Banja ECE-3 

183 Vamshi Krishna Thaviti ECE-3 

184 Akula Sudhikshana ECE-3 

185 Mohammad Kareem Pasha ECE-3 

186 Anvesh Kanaganti ECE-3 

187 Arvind Keesara ECE-3 

188 meghana mekala ECE-3 

189 Koppula Ganesh ECE-3 

190 Masiuzzama Mohammed ECE-3 

191 Sabavath Janardhan ECE-3 

192 Rizwana Shaik ECE-1 

193 DONTI REDDY RAKESH REDDY Comm Engg 

194 PATNAM BHAVANA Comm Engg 

195 BALASTI NIKITHA Comm Engg 

196 ADIMULAM SWAPNA Comm Engg 

197 PRASANNA VANGALA   ES VLSID 

198 J.VAMSHI KRISHNA  ES VLSID 

199 RAMAVATH RAJKUMAR ES VLSID 

200 PYATA SWATHI ES VLSID 

201 MEDA SATHISH KUMAR ES VLSID 

202 POTTURI AKHIL VARMA ES VLSID 

203 Rumala Niyathi ES VLSID 

 









































































































































































































































H DEVULAPALLI SAI HARSHA 

Welcome to Amazon! We are excited to have you onboard. In this email, you will 
find information about Day 1 at Amazon and the documents/information you 

need to bring along with you for a smooth Onboarding process. You will have a 
New Hire Orientation program on your date of joining to Induct you on Amazon 
Cutture, Business Teams, Leadership Principles, etc. 

Your joining date, reporting time and venue for New Hire Orlentation is given 
below 

Date of Joining: 11 November 2019 

Reporting Time: 8:00 am 

Amazon Office Address: Amazon Development centre India Pvt Ltd, Jayabher 
Orange Towers, Road No 2 Financial District Nanakramguda; Hyderabad, 
Telangana 500032 

Reporting Building and Filoor: HYD 11; 1 Foor 

It is mandatory for you to have the following documents/information with you on 
the date of joining: 

Pan Card no. 

2 Aadhaar card no. 

3. Bank Account Details 

lf you want to transfer an existing Bank Account with HDFC, ICICI, Citibank 
SBl, please get information on 

Your Bank Account Number 

The Bank's IFSC Code 

Pleas Note: If you want information nt to open a new account, you will not require this 





























































































































































































































































































HRD/CONF/2021/02/1072156
February 26, 2021

Ms. Divya Sree Marrireddy
Emp. No. 1072156
CISCLD

Dear Divya,

We firmly believe that the core strength of our Company is its people and that each and every employee has an
indispensable role to play in realizing our vision of becoming a globally respected corporation that provides
best-of-breed business solutions, leveraging technology, delivered by best-in-class people. We recognize that you
have played an important role in our endeavor to achieve our aims and have great pleasure in confirming your
services effective March 01, 2021. Effective this date, your compensation has been revised as follows:

Total Gross Salary: Rs. 33,619 /- per month

The details of your revised compensation are in the Annexure.

1.   Increments & Promotions:

Your growth and increase in salary will depend solely on your performance and contribution to  the Company.
Salary increases are normally given on an annual basis in April.

2.   Notice of termination:

As you must be aware, the confirmation of your services results in a change in certain terms of your employment.
As a regular employee, you will be required to give three month's notice or salary thereof in case you decide to
leave our services subject to the Company's discretion; in the event of you having any incomplete assignment, the
Company will have the discretion to relieve you only at the end of the three-month notice period. Similarly, the
Company can terminate your services by giving three month's notice or salary thereof.

3.   Transferability:

Your services can be transferred to any of our units and departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

4.   Other Terms & Conditions:

You will be required to claim all business related expenses and settle all dues within 30 days of incurring the
expenditure. Expense claims, which are received after 30 days from the date of incurring the expenditure, will be
deemed to be unauthorized. Also, any unsettled dues post the aforementioned period would be deducted from the
salary.

You will also be governed by the rules and regulations of the company as applicable to your category of
employees.

Company Confidential - This communication is confidential between you and Infosys Limited.
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We are confident that your continued contribution and co-operation will help us on our exciting journey to
excellence.

With best wishes,

Richard Lobo
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 3



Divya Sree Marrireddy
Emp.No. 1072156
CISCLD

ANNEXURE

 SALARY COMPONENTS  AMOUNT
(in INR per month) 

Fixed Salary

 Basic Salary 16,810 /-

 Basket of Allowances * 10,621 /-

 Bonus/Ex-Gratia 3,362 /-

 Retirement Benefits

(i)    Provident Fund 2,017 /-

(ii)   Gratuity 809 /-

 TOTAL FIXED SALARY 33,619 /-

 TOTAL GROSS SALARY 33,619 /-

 TOTAL GROSS SALARY (per annum) 403,428 /-

*(HRA, LTA, Medical, Children's Education, Transport Allowance)

Please note that your acceptance of the above mentioned salary will be considered as an acceptance of the other
terms laid out in the letter in addition to your existing terms of employment.

 Company Confidential - This communication is confidential between you and Infosys Limited
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BE YOURSELF 
MAKEADIFFERENCE accenture

Strictly Private and Confidential 

03-Apr-2019 

Challa Bhanu 

Hno: 1-17/n ,Rathnagiripalli, Machareddy, Kamareddy 
9502645502 

Dear Challa, 

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. ("Company') in our Advanced Technology Centers, India 

as per the below terms and conditions: 

Role Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

Please refer to: 

Annexure I for the compensation and benefits details 

Annexure Il for the documentation to be submitted by you 

Terms of Employment 

Your employment with Accenture will be governed by the clauses mentioned in the attached Terms of Employment' effective 
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to 

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from 

your college with an aggregate of 60%% and above or equivalent CGPA, as well as satisfactory completion of verification and/or 

background or reference checks, which may occur at any time prior to or after your effective start date. 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). The training 
module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at 

your pace and comfort. Details of which are reiterated as under 

Version 10.0 (Feb 2019 Candidate's Signature 

Reference Id: dc8ccaa8-d 709-48cf-a77e-0118c9bb6e2c_1 
Signed By: Mohan Sekhar 



OFFER LETTER

NAME: HANUMANTHU KURUVA

POST: ENGINEER (TRAINEE) Emoluments in Rupees

S.NO SALARY HEAD PER MONTH PER ANNUM

I Stipend 22,000.00 

II Gross Salary 22,000.00 2,64,000.00 

1 *LTC 7,870.00 

2 Mediclaim 25,857.00 

3 **Medical Reimbursement 7,555.00 

4 ***SSS/EDLI 1,900.00 

5 PF 12% COMPANY CONTRIBUTION 31,680.00 

6 ****Group Gratuity 9,081.00 

COST TO COMPANY PER ANNUM 3,47,943.00 

COST TO COMPANY PER MONTH 28,996.00 

NOTE :

* From the date of confirmation you are eligible to get Leave Travel Concession.
** After completion of training period you are eligible to get Medical Reimbursement.

**** After completion of 5 years of service you will get eligibility for Group Gratuity

for MEDHA SERVO DRIVES PVT. LTD.,

VIRESH KUMAR
DY. GENERAL MANAGER – HR

*** Sampurna Suraksha Scheme (SSS) - You will covered with sum assured amount 
of Rs. 10,00,000 by the company from the day you joined in the company, if any 
Un foreseen eventuality happens will be paid to the nominee of you



























Offer: Computer Consultancy 
Ref: TCSL/DT20184584389/Hyderabad 

Date: 26/07/2019 

Mr. Nikhil Madhunala 

28/4Kokapet, 

Near Gram Panchayath, 

Hyderabad-500075, 

Telangana. 

Tel# 

Dear Nikhil Madhunala, 

Sub: Letter of Offer 

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the 

business requirements of TCSL. 

Your gross salary including all benefits will be 3,36,875/- per annum, as per the terms and 
conditions set out herein. Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option Accept Offer letter'. If not 
accepted within 48 hours, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer you will be issued a joining letter indicating the details of your joining 
date and initial place of posting. You will also be issued a letter of appointment at the time of your 
joining after completing joining formalities as per company policy.Your offer is subject to a 

positive background check. 

TCS Confidential 1 

TCSL/DT20184584389 TATA cONSULTANCY SERVICES 
Tata Consultancy Services Limited 

Regsterpci O11e Nirma Bealdn:,. itfi Flear, Narirtan Peoirnt,. Murnhai 400 021 

TSarear 5ervrelire zRI 2139 tTEmal. rarers trs.com 

































27/09/2022, 19:49 Gmail - Joining Date & Location Details

https://mail.google.com/mail/u/0/?ik=848171a555&view=pt&search=all&permthid=thread-f%3A1744207181927018428&simpl=msg-f%3A174420… 1/1

Sai Pratheek <saipratheekreddykasarla@gmail.com>

Joining Date & Location Details 
1 message

Vanaja Lakshmi Gudibandi <vanajalakshmi.g@algonox.com> Sat, Sep 17, 2022 at 2:36 PM
To: Sai Pratheek <saipratheekreddykasarla@gmail.com>
Cc: Dileep Annavarapu <dileep.a@algonox.com>

Dear Pratheek, 
We are all really excited to welcome you to our team! As agreed, your start date is 19-09-2022. We expect you to be 
in our offices by 10.30 AM. 
If you have any questions prior to your arrival, please feel free to email or call me and I’ll be more than happy to help 
you. 
Once again, congratulations, we are lucky to have you join us! We look forward to meeting you on your first day. 
Office Address: 
Unit-D, T-Square building, 
Spaces n more biz park, 
Kavuri Hills, Madhapur, 
Hyderabad, India - 500 033 

Link: https://www.google.com/maps/place/Algonox+Technologies+Pvt.+Ltd./@17.435097,78.3921406,17z/data=!
3m1!4b1!4m5!3m4!1s0x3bcb915abd6a8b8b:0x96ac851bc4aafca1!8m2!3d17.4350944!4d78.3943332 
Contact Person: Vanaja  

--

Regards,

Vanaja G

HR Specialist

AlgonoX Technologies

Mob: 8074773135

This message contains information that may be privileged or confidential and is the property of the Algonox
Technologies. It is intended only for the person to whom it is addressed. If you are not the intended recipient, you are
not authorized to read, print, retain, copy, disseminate, distribute, or use this message or any part thereof. If you
receive this message in error, please notify the sender immediately and delete all copies of this message. 

https://www.google.com/maps/place/Algonox+Technologies+Pvt.+Ltd./@17.435097,78.3921406,17z/data=!3m1!4b1!4m5!3m4!1s0x3bcb915abd6a8b8b:0x96ac851bc4aafca1!8m2!3d17.4350944!4d78.3943332
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iLenSys 
APPOINTMENT LETTER 

To, 

Dute: 05/08/2018 Mr. Prashanth Muddamalla, 

H. No: 4-34-151, 

Venkateshwara Nagur, 

Jagathgiri Gutta, Hyderabad, 

Telangana- 500 037 

Dear Mr. Prashanth Muddamalla. 

With reference to the discussions you had with us recently. we are pleased to appoint you as 

Junior Engineer- Component Engineering" in M/s. ilenSys Technologies Pvt Ltd 

effective from 12h August 2019. We are happy to have you join our team and look forward 

to a long and mutually beneficial association with you 

Your targeted annual gross compensation is INR 2,50,o0- (Rupees Two Lakhs Fifty 

Thousand Only) and will be subject to statutory and other deductions a per Employer

policies and practices. The details of your compensation breakdown are as beiow. Salary 

payable om monthly basis. 

Your compensation delails are confidential and you may discuss it only with the undersigned 

in case of any clarification. It is our hope that your acceptance of our offer will be just the 

beginning of a mutually beneficial relationship with our organization. 

wwwweecsm 

ILENSYS TECHNOLOGIES PRIVATE LIMITED 

8-2-293/82/1/231/ABC, MLA Colony, Road No 12, Banjara Hils, Hyderabad-500034, Telangana, India 

CIN No: U72200TG2012PTC084563 I Phone : +91 040 66998246 I www.ilensys.com 

iLenSys 
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OFFER & APPOINTMENT LETTER 

 
                                                                                                                                        24th June 2019  

 
Akula Sudhikshana 
H.No:1-55, Brahmanapally(Village), 
Lingapur(Post Village), Narsapur(Mandal), 
, Medak(District), 502313 
 
Dear Akula Sudhikshana, 
 
Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or 
“Company”), we are pleased to inform you that you have been selected for employment in our organization as 
Software Engineer in band E1. 
 
In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this 
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least – keep 
your work and life in perfect balance, because that is the prerequisite for success. 
 
You are requested to join us on 16th July 2019 at 9:00 A.M at the following address HCL Technologies Ltd, SDB 
2 – Induction Hall, ELCOT – SEZ Unit -II Special Economic Zone , 602/3, 138, Shollinganallur, 
Medavakkam High Road, Chennai. Your joining would be subject to successful completion and compliance with the 
pre joining requirements as applicable. 
 
We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various 
locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same 
approach, we look forward to your being flexible towards your placement in the Company. Your growth in this 
organization will be in line with your capabilities. 
 
Your Terms and Conditions of employment are detailed in this offer and  appointment letter and appended 
annexure(s) 
 
Your Total Compensation will be INR 4,75,000 per annum, outlined in Annexure I.  
 
You will be required to sign a service agreement of 18 months with a surety amount of INR 1.25 Lakhs. This 
amount shall be payable to the Company only on the event of your separation from the company before 18 months 
from the date of Joining. 
 
You will be on probation for a period of 15 months from the date of your joining. The general terms and conditions 
governing your employment are outlined in Annexure II. 
 
On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the 
submission of all listed documents is essential for the validity of your appointment in the Company. 
 
Annexure IV provides details on the various compensation components and selected benefits that we offer you as a 
part of the HCL family. 
 
At the time of joining, you are required to have completed your degree without any standing arrear/backlogs. 
 
Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate 
copy of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this 
offer & appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability. 
 
Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter 
extended to you by HCL Technologies Ltd. will stand withdrawn without any liability.   
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Looking ahead, we see exciting times – we look up to you to provide impetus in accomplishing our mutual endeavor of 
being the best in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful 
association. 
 
 
Yours truly, 
For HCL Technologies Limited,   

 
 Amrita Das 
 Vice President, Head-Global Rewards 
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ANNEXURE I 

COMPENSATION PLAN 
NAME Akula Sudhikshana 
BAND E1 
DESIGNATION Software Engineer 
CITY Chennai 

Monthly Components (in INR) 
Basic Salary                                           15,243  
House Rent Allowance                                             7,622  
Food Wallet                                             2,000  
Holiday Allowance                                             4,166  
Compensatory Allowance                                             2,803  

    
TOTAL: Monthly                                            31,834  
TOTAL: Monthly Components : Annualized                                          3,82,006  

  
Retirals & Other Benefits (in INR) 

Provident Fund                                            21,950  
Medical Insurance Premium/ESIC                                           10,000  
Gratuity                                             8,794  

TOTAL : Retirals                                           40,744  
    

Variable Components (in INR) 
Performance Bonus (in Rs.)                                           28,500  
Engagement PB (paid monthly) @ 100% achievement levels                                           23,750  

TOTAL: Variable Components                                            52,250  
  

COST TO COMPANY                                          4,75,000  
  

Insurance & Medical Benefits (in INR)  Max Sub limits (p.a.)  

Hospitalization cost reimbursement limit                                          3,60,000  
Term life Insurance Cover                                      20,00,000  
Disability cover due to accident (upto)                                      18,00,000  
 

NOTE:    
1. All salary components are governed by the company policies and statutory guidelines. 
2. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting    

Manager and/or your HR Manager.   
3. Any personal tax liability arising out of compensation will be borne solely by the employee.  
4. Gratuity to be payable as per act   
5. Your CCA amount will be subject to your working location - City / Zone classification as per the CCA table in 

Annexure V of this letter. The value mentioned in the table is for locations in Zone A+. 
6. CCA component will subject to change if there is a change in your Band or working location(City) 
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ANNEXURE II 
Welcome aboard…  

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously 
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic monetary 
benefits for HCLites, but also takes care of their professional growth by providing empowerment, knowledge, 
recognition, transformation and support.  

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction 
with the offer letter as attached.  

 
GENERAL TERMS AND CONDITIONS OF EMPLOYMENT 

 
 

1. Location 
 

As you are aware that HCL is coming up with IT/ITES SEZ Operating Units in some cities; till the time SEZ campus 
becomes operational, you may be assigned to another facility in the city of posting – Chennai. 
 
2. Medical Check up 

 
Your employment is subject to you being declared medically fit by the company doctor. 
 
3. HCLT  Training Program: 

 
Training (classroom/on the job) sessions will be conducted after your joining.  
The training period may be either extended or may be deemed completed earlier, at the discretion of the 
Management. You shall continue to be under probation, unless specifically confirmed in writing. 
 
4. Increments and promotions 

 
Your growth in terms of role, compensation etc. in the company will solely be based on your performance. Unless 
notified in writing, you will be deemed as "confirmed" on completion of your probation period i.e. 15 months from 
date of joining. Subsequently, your annual performance appraisal and compensation review will be aligned and 
effected from the first day of the subsequent quarter thereafter.  
 
5. Notice Period/ Separation 

 
Your employment with the Company can also be terminated either by the Company or by you by giving the other 
party 90 days’  advance notice. If the Company terminates the employment and decides to relieve you before the 
completion of the notice period, the “Basic” component of the salary for the balance notice period would be paid to 
you. If at your request, the Company agrees to relieve you before serving the full notice period, you will be liable to 
pay the Company the “Basic” component of the salary for the balance notice period. However, please note that 
accepting any such early relieving request would be entirely at the discretion of the Company. 
On termination of your employment for any reason, you shall comply with the Company’s termination procedures, 
sign all documents and return all Company property. The Company will not be bound to pay the dues, if any, till you 
have completed all the separation procedures. 

 
6. Agreements 

 
You may be required to sign necessary agreements with the Company or any other client as required and complete 
various formalities as per the agreements at the time of joining and during the tenure with the company. 
 
You may also be required to sign other Agreements with the Company, as the Company may decide from time to 
time, in order to secure the interests of the Company as also to ensure your performance and adherence to all terms, 
conditions, rules and regulations of the Company. 
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7. Background and Reference Check 
 
 The company will undertake the background verification / validation process of employees in terms of 

education, previous employment(s), criminal verification, database and web searches, address verification, 
claims made against achievements in the resumes/CVs of the employees etc. with the help of a third party as 
and when required. You would be required to submit photocopies of documents detailed in Annexure III to 
facilitate the joining and background verification process.  

 The company may also undertake reference check through at least two professional references submitted 
during the process of selection.• In case the Prospective Employees fails to submit any document required for 
conducting background verification, they will not be considered for hiring.  If the Prospective Employees fails 
the background verification, appropriate actions including withdrawal of offer of employment will be taken 
basis the recommendations given by the background verification team & in line with HCL policies.  

 
8. Working Hours 

 
You will be governed by the normal working hours as existing in the company. You may be required to work in shifts 
and/or in extended working hours, as permitted by law, if required as per business needs. The same are subject to 
change from time to time. 
 
9. Mobility 

 
The Company may require you to perform duties and undertake assignments for the Company in any part of India or 
abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be transferred to 
any office or branch of the Company anywhere in India or abroad. During deputation to any customer/client’s 
premises you shall abide by the terms and conditions pertaining to such premises. 
 
10. Deputation/ Transfer 

 
Company may also depute you to work with any of the Group Companies or transfer your services to any Group 
Company. On such transfer of your employment, the present terms and conditions will cease and the employment will 
be governed by the terms of employment of the Company you are transferred to. You shall however be entitled to 
continuity of service.   
 
11. Retirement 

 
You will retire from service on attaining superannuation at the age of 55 years. 
 
12. Other benefits 

 
You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of 
employment in the Company. Notwithstanding the above, the Company reserves the right to change the above-
mentioned benefits as and when it deems necessary and you will be notified accordingly. 
 
13. Correctness of the Details Furnished 

 
You have been appointed on the presumption that the particulars furnished in your application and resume are 
correct.  In the event the said particulars are found to be incorrect or that you have concluded or withheld some other 
relevant facts, your appointment with the Company shall stand terminated/cancelled without any notice.  
  
14. Data Protection: 

a. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes 
of the administration and management of his/her employment and/or the Company’s business. 

b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored 
and processed by the Company in India and any other countries where the Company, its Group Company and 
Company Clients have offices, in accordance with the applicable laws. 

c. The Employee also agrees that the Company may make such data available to its advisors, other agencies, 
such as pension providers, medical, insurance providers, payroll administrators, background verification 
agencies and various regulatory authorities. 
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d. During employment, the employee will have the right to amend/modify/alter his/her personal information. 
The employer will exercise all reasonable diligence for safeguarding personal information, as have been 
disclosed by the employee. It is clarified that the said obligation will not be applicable in case of legally 
compelled disclosures.   

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required 
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory 
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no 
longer required, will be deleted without undue delay. 

 
15. Other Rules and Regulations of the Company 

 
Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as 
applicable to you and the changes therein from time to time.  
 
Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s 
Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure 
to do so shall entitle HCL to take appropriate disciplinary action which may lead & include up to termination of your 
employment with HCL. 
 
You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of 
any other organization or entity engaged in any form of business activity without the consent of HCL . The consent 
may be given subject to any terms and conditions that the company may think fit and may be withdrawn at the 
discretion of the company. 
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ANNEXURE III 
 

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED TO FACILITATE JOINING, PRE-EMPLOYMENT 
BACKGROUND VERIFICATION / VALIDATION AND APPOINTMENT PROCESS AT HCL 

  
PRE-EMPLOYMENT BACKGROUND VERIFICATION 

S.No. Particulars (To be submitted to the Recruiter) 

1 
Highest Qualification -  Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required 
for courses completed in the last 6 months from the current date 

2 
Permanent/Current Address Proof – Passport, Ration Card, Voter ID, Driving License, , Rental 
agreement or Lease agreement etc. 

3 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization) 
4 Identity Verification - Copy of valid passport and PAN card required 

 Additional documents (To be submitted on request) 
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail 

Things to Remember 
 
1. The information provided in Resume and background verification form must be same. 

2. Information provided in background verification form must be accurate. 

3. Period of stay mentioned in the background verification form should be correct and in continuation 
(without any GAP). 

4. Any Gap in Employment or Education must be informed explicitly to the recruiter. 

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to 
submit these documents along with the mandatory documents. 

 
 
List of Documents required for joining-induction day 
 
 

S. No Document Check List Number of Photocopies 

1  
Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 
ANNEXURES)  

1  

2  Extension Letter (if the Date of Joining in the offer letter is past dated)  1  

      3 Passport – Front Copy only for name & DOB Proof 1  

      4 10th MARK SHEET, only if Passport is not available 1  

5  Passport Sized Photographs (white background)  3 

6  Vendor NDA- (For THIRD PARTY Resources ONLY)  1  
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 Please ensure all documents are Self-attested (Photocopies).  

 Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.  

 Please avoid clicking pictures of documents and taking printouts.  

 Please do not send soft copies through Emails.  

 Please keep your PF account number (immediate previous employment), UAN information handy as these 
details are required on the induction day.  

 Please ensure you carry a soft copy of your Photo and Graduation Degree Certificate.  

 Induction Timings are 0900 to 1830 IST.  

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00 
a.m. at your respective location of joining as following: 

Location of HCL Onboarding Team for joining formalities:  
 

S. No Location Address  
1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301 

2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, 
Shollinganallur Village, Shollinganallur-Medavakkm High Road, Chennai-600119 

3 BANGLORE HCL Technologies Ltd,Surya Saphire, Plot#3, 1St Phase, Hosur Road, Electronic City Banglore-
560100 

4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-
700091 

5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2 , Hitec 
City 2-Survey No. 30,34,35 & 38, Madhapur, Hyderabad-500081 

6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, 
Sez, Pune-411013 

7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch 
Hotel, Mumbai-400093 

8 LUCKNOW HCL Technologies Ltd,Hcl It City, Sdc-01, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar 
Pradesh-226002 

9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 
1/19, 1/20, 4/1, 2/1, 2/2, 4/2, & 5, Plot No. 5&7,Ilandhaikulam Village-Madurai-Tamil Nadu-

625020 
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur 
11 Coimbatore State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 – 2Nd 

Floor, Tidelpark Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526| 

12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers,Third 
Floor,Kesarapalli,Gannavaram,Krishna District 521102 
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ANNEXURE IV 

 
EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS 

 
To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components 
have been categorized under the following broad heads:  
 

 Basic Salary  
 Monthly Allowances 
 Variable Pay  
 Retirals & Insurances Benefit 

 
 Disclaimer:   
 Your individual compensation structure may not necessarily have all the components as 

applicable to the respective Band. 

 

The details for each component falling under these heads are explained as following:  

BASIC SALARY  

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact 
on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has 
to be balanced so as not to substantially reduce the employee's take home salary.  

MONTHLY ALLOWANCES  

 House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid 
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a rented 
accommodation, can declare the same in the system post joining and this amount would be paid as taxable 
component. 

 Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non- 
alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints 
outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet cannot be used in 
any other outlet other than designated food outlet. 

 Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months. 

 Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 (excluding variable 
component) as per the Payment of Bonus Act.  

 Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC 
against all other fixed components.  

 VARIABLE PAY 

The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group” 
in HCL. 
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Performance Bonus (PB):  

Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales / delivery / functional 
support) as applicable at that time. The quantum of pay-out will be subject to the current year’s Bonus Policy and will 
be calculated based on your individual contributions against your Key Performance Parameters (KPP) as well as the 
company's performance. 

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active 
on the rolls of the company at the time of reward distribution as per Performance review and Reward cycle. 
 
Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a 
monthly basis. This component allows employees to participate and take control of delivery excellence in their 
respective engagements. Payout of EPB will be based on EPB guidelines as applicable to the respective engagement. 
 
 

RETIRALS & INSURANCES BENEFIT 

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered 
by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is 
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance). 
.  

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows 

 The policy covers Hospitalization expenses and Maternity expenses.  

 By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered 
under the benefit. The benefit will also be available to cover Spouse, dependent children, dependent 
parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters 
(unmarried & unemployed), additionally, by declaring them as dependants and on confirming that they 
are NOT covered under any other employer-sponsored medical scheme (e.g., Central Government Health 
Scheme) and that they are wholly or substantially dependent on you for their medical needs. 

 The premium payable depends on the dependants declared. 

 The hospitalization coverage limit will be same as defined in compensation structure.  

 Company reserves the right to amend the benefit plan and shall keep all employees informed/updated. 

 You may refer ‘Medical Insurance policy’ for further details. 

 Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with 
the applicable norms and amendments made during time to time or any further amendment which may come into 
force during the employment tenure under Employees’ State Insurance Act, 1948. 

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. Option to 
enroll under medical insurance is available as well; however, in such a case, the additional cost of annual medical 
premium has to be borne by the employee as per terms and conditions elucidated under Medical Insurance policy. 

 
*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.  

 
 Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 

12% of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's 
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards 
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation, 
except those who had opted out of EPS as per Form-11 declaration.   
 
*The percentage and amount is in compliance with the current PF Act. 
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 Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic salary (15/26 of a 

monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after five 
years of continuous service, subject to maximum limit of INR 20.00 lakhs. 
 

 Term Life Insurance (including EDLI):  At HCL, you will be covered under the Term-life Insurance which 
provides safety net to family in case of death of the employee due to any reasons. The applicable amount is 
mentioned in your offer letter. 

 
 Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an 

accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount 
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You may 
refer ‘Personal Accident Insurance’ policy for further details. 

 
 

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and 
hope our relationship will go a long way!  

Disclaimer 
You will be liable to pay all applicable taxes on your income as per the local laws. You will also be responsible for filing 
your personal Income Tax returns. You acknowledge that the Company is not in any way influencing, guiding, 
suggesting on aspects of taxation or tax saving measures in any form and that the same is individual’s decision / 
personal choice. 
Please note that all components mentioned above may or may not be a part of your compensation structure. HCL 
reserves the right to alter, append or withdraw the benefits extended either in part or in full based on management’s 
discretion. 

 
 
 
 
  
We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and 
hope our relationship will go a long way!  

 
 

 

HCL Technologies will correspond with you on the address & contact details mentioned below :-  
 
Permanent Address:  H.NO:1-55, BRAHMANAPALLY(VILLAGE), LINGAPUR(POST VILLAGE), 
NARSAPUR(MANDAL), MEDAK(DISTRICT), 502313 
Email ID:  akulasudhikshana@gmail.com 
Telephone Number:  7659030719 



















































































 
 
 

 

_________________________________________________________________________ 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED 

Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, Hyderabad, Telangana,  
                                                                   India, 500081 
 

July 16th, 2020 
 
  
 
Rakesh Donti Reddy 
H.No: 1-4-1066, LBS Nagar,   
Gunj Road, Bodhan,   
Nizamabad District, Telangana - 503185 
 
Dear Rakesh, 
 
On behalf of KORE.AI SOFTWARE INDIA PRIVATE LIMITED (the “Company”), I am pleased to 

extend to you an offer of employment for the position of Associate Engineer, Grade-A1. Your annual 

compensation (CTC) will be Rs.5,00,000/- (Rupees Five Lakhs Only).  
 
We look forward to you, joining us on or before July 27th, 2020. 

 
Your compensation will be structured as per prevailing tax and other governmental regulations, and a 

detailed breakup is attached as Annexure-A hereto.   
 
As a condition of employment you are required to complete and properly execute the  
 

• KORE.AI SOFTWARE INDIA PRIVATE LIMITED Employment Agreement attached hereto 

as Annexure-B; 
  

• KORE.AI SOFTWARE INDIA PRIVATE LIMITED Employee Invention Assignment and 

Confidentiality Agreement attached hereto as Annexure-C. 
 
This employment offer is subject to verification of the particulars mentioned in your application. In 

case, these particulars are found to be false, your services would be liable to termination without any 

reason or notice at any time.  
 
This offer of employment is assignable to other organizations or legal entities. In the event of such a 

decision by the management, your employment will transfer to the new organization, with existing 

terms and conditions. 
 
We sincerely hope that you find the terms of this offer acceptable and look forward to working with 

you. We request that you indicate your acceptance by signing and returning the enclosed copy of this 

letter along with your projected starting date. This offer will remain open and valid for a period of 7 

days.  
 
Yours Sincerely, 
For KORE.AI SOFTWARE INDIA PRIVATE LIMITED 
 
 
 
 
Prasanna Kumar Arikala 
Chief Technology Officer 

 
 

http://kore.ai/
http://kore.ai/
http://kore.ai/
http://kore.ai/
http://kore.ai/


 
 
 

 

_________________________________________________________________________ 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED 

Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, Hyderabad, Telangana,  
                                                                   India, 500081 
 

Compensation-Annexure-(A) 
 
 
Compensation Breakup Details  
 

Compensation per annum           500000    
Compensation per month 41667   
      
Compensation  Monthly (In INR) Annual (In INR) 
Basic                 16667              200000  
House Rent Allowance                6667              80000  
Special Allowance                14032              168385  
Total Allowances -  A                37366           448385  
*Flexible Benefit Plan – B                 1500                18000  
PF Contribution-Employer                 2000                24000  
**Gratuity                 801                9615  
Total Retirals  - C                 2801                33615  
Total Fixed Compensation (A+B+C)              41667           500000  

 
 
For KORE.AI SOFTWARE INDIA PRIVATE LIMITED 
 
 
 
 
 
Prasanna Kumar Arikala  
Chief Technology Officer   
 
 
 
ACKNOWLEDGEMENT 
 
I accept your offer of employment and will report on (“Effective Date”) _________________. 
 
 
_________________________  
Rakesh Donti Reddy 
   
 
 
 
 
 
Annexure-(A) - Contd 
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_________________________________________________________________________ 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED 

Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, Hyderabad, Telangana,  
                                                                   India, 500081 
 

*Flexible Benefit Plan 
 

1. Flexible Benefit Plan is available as per the table below. You have an option of availing the 

benefits (you can choose any one or two) or else alternatively can choose to opt out of the FBP 

scheme and receive the total amounts as taxable in your monthly salary. 
 

Benefit Available Total Amount 
(Monthly in INR) 

Monthly 
Amounts (INR) 

Food Plus Card 
Rs5667/- 

Rs1500/- 

LTA Rs4167/- 
 

You have a choice of selecting the benefits available to you under FBP once a year in April or 

at the time of joining. (For those whose salaries are below Rs. 5,00,000/- those employees will 

not be entitled for LTA) 
 

2. Employees opting for LTA should submit bills on or before March 17th every year in the 

absence of which tax would be deducted. 
 

3. For claiming LTA (for self and dependents) your leave dates should coincide with the dates on 

the LTA bills like train or airfare tickets. 
 
 

**Gratuity  

This amount is payable as per Gratuity Act 1972. 

***Variable Pay 

 This amount is defined specific to level and payable every quarter based on company and individual 

performance (as assessed in the Annual Talent Review (TREK) cycle for all employees at KORE.AI. 

 
Group Mediclaim / Group Term Life 

 
Additionally you will be eligible for the following –  
 

1. Group Mediclaim (GMC) coverage of upto Rs.3,00,000/- family floater. 

2. Personal Accident coverage of upto 3 times Cost to Company upto a max cap of Rs.50,00,000/- 

whichever is lower.   

3. Group Term life (GTL) coverage of upto 3 times your Gross Cost to Company upto a max cap 

of Rs.50,00,000/- whichever is lower.  

Note :- Benefits mentioned above are indicative but not exhaustive. Please refer to the detailed 
policy documents on applicability and other benefits. 
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Annexure-B 

 

EMPLOYMENT AGREEMENT 

 

This employment agreement (the “Agreement”) is made and entered into on this July 16th, 2020 by 

and between: 
 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED registered under the Indian Companies Act, 1956, 

having its registered office at Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, 

Hyderabad, Telangana, India, 500081 (the “Company”), its parent, subsidiaries, affiliates, successors 

or assigns of the FIRST PART  
 
And 
 
Rakesh Donti Reddy, H.No: 1-4-1066, LBS Nagar,  Gunj Road, Bodhan,  Nizamabad District, 

Telangana - 503185 (the “Employee”) of the OTHER PART 
 

For the purposes of this Agreement, “Parties” shall have a collective reference to both the Company 

and Employee and “Party” shall mean either the Company or the Employee. 
 
In consideration of the Employee’s acceptance of the Offer Letter (as revised from time to time and 

currently in force; enclosed herewith as Annexure A) of the Company and the consequent appointment 

of the Employee with the Company, the Employee has agreed and has come forward to execute this 

Agreement and accept the terms and conditions of employment more fully laid out herein. 
 

Now, therefore, it is hereby agreed between the Parties as under:  
 

1. The terms and conditions laid down herein shall henceforth govern the working relationship 

between the Employee and the Company, whereas your present designation, compensation and 

related matters will remain the same as described in the offer letter, till such time you are intimated 

by the concerned authority in the form of a formal communication.  
 

2. The location of employment of the Employee shall be at the location  mentioned in the Offer 

Letter/present location as advised by the concerned authority and in the absence of any such 

notification, the Employee shall be obligated to report at 12th Floor, E – Park, Plot No 1, Hi-tech 

City Road, Jubilee Garden, Kondapur, Hyderabad 500084. During his/her course of employment, 

the Employee may be required to work at other existing technology centers or such other offices of 

the Company located within India or abroad. Decisions for such transfers, which may be for a short 

duration or of a permanent nature will depend on the Employee’s suitability for the intended task 

and would be made at the sole discretion of the Company. 
 

3. Compensation: In lieu of the services rendered, the Employee shall be entitled to a monthly 

compensation as described in the Offer Letter /latest revised salary letter (the “Compensation”).  

The said Compensation is for any and all services of every nature rendered and to be rendered by 

the Employee, including “Duties” laid down in clause( 6 )of this Agreement and comprises the 

entire amount payable by the Company to the Employee in connection with his/her employment.  
 

4. Expense Reimbursement: All expenses incurred by the Employee on behalf of the Company in 

connection with the Duties under this Agreement, shall be reimbursed at actuals or up to limits 
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prescribed under the applicable expense reimbursement policy of the Company, whichever is lower, 

upon submission of bills, receipts and other such supporting vouchers/documents. It should be noted 

that the eligibility criteria for expenses to be incurred shall be as per the accounting policies of the 

Company determined solely by it, from time to time 
 

5. Service Rules and Regulations: During employment with the Company, the Employee will be 

governed by the all applicable rules, regulations, policies and procedures of the Company, in force 

or as introduced or amended from time to time. Where, and in the manner applicable, the Employee 

will also be governed by the Company’s policies and rules regarding Leave, Provident Fund, Bonus 

and ESI/Medical Reimbursement, Leave Travel Assistance, Misconduct, Indiscipline or/and other 

matters. Further, the Employee during the employment period shall perform his/her duties honestly, 

diligently, orderly, sincerely and shall at all times conduct himself/herself in a professional manner. 

All such rules, regulations, policies and procedures of the Company are more fully described in the 

Company Employee Handbook, which may be accessed on the Company’s website. 
 

6. Duties 
a) Specific Duties:  

In view of the appointment of the Employee by the Company in the designation mentioned 

hereinabove, the Employee is hereby expected to undertake and discharge the functions and 

duties as shall be intimated to the Employee from time to time. 
 
b) General duties: 

The Employee shall during the continuance of his/ her employment:  
 

i. During normal business hours, and at other times as may be necessary for the due 

performance of his/her duties, diligently and efficiently devote his/her entire time, skill 

and attention to the business of the Company; 
ii. Perform all such duties expected from him/her including those expressly or in an implied 

manner assigned to him/her by the Company, on such terms and subject to such 

restrictions as it may impose from time to time; 
iii.  Maintain records and documentation, either in writing or electronic form, and submit 

such documentation/records to such designated official of the Company, on a weekly 

basis or as and when necessary of all technical data, processes, formulae, technology,  
designs, drawings, hardware configuration information, software programming 

information, improvements, etc., made, conceived or developed by the Employee, either 

alone or jointly with others during course of and in connection with his/her employment 

with the Company.  
 
Failure to perform any of the duties mentioned hereinabove or breach of this clause shall be 

construed to be material breach for the purposes of this Agreement.  
 
7. Other Employment: The Employee shall not, during the term of employment with the Company, 

directly or indirectly, be concerned with, engaged with or commence any other business, trade or 

profession, irrespective of whether or not the Employee's involvement is gratuitous or takes place 

outside his working hours.  The expression "concerned with or engaged in" shall without limitation 

mean whether as an employee, advisor, partner, consultant, contractor, sub-contractor, proprietor, 

director, or otherwise. Additionally, the Employee shall not engage, whether directly or indirectly, 

in any other employment, occupation, consulting or other business activity directly or indirectly 

related to the business in which the Company is now involved or becomes involved during the term 

of his/her employment, nor will he/she engage in any activities that conflict with his/her Duties and 

Responsibilities. A breach of this clause shall be construed to be material breach for the purposes 

of this Agreement. 
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PROVIDED THAT the Employee may own beneficially any units of any authorised unit trust or 

mutual funds and shares or securities listed on a recognized stock exchange which when aggregated 

with shares or securities beneficially owned by your parents, spouse, children and step-children, 

total no more than five per cent of any single class of shares or securities in any company, which is 

engaged in a business similar to or conflicting with the Company.  PROVIDED FURTHER THAT 

all such holdings shall be disclosed by you in writing to the Company on the first day of each 

calendar quarter. 
 

Subject to the exceptions laid down in the applicable Company policy, the Employee shall not 

receive or obtain directly or indirectly any discount, rebate, commission or other inducement in 

respect of any sale or purchase of any goods and/or services rendered, or any other business 

transaction by or on behalf of the Company or an associated company. Additionally, if the Employee 

engages in any such business transaction with the Company in which he/she is directly or indirectly 

engaged, concerned or interested, the Employee shall immediately inform the Company about the 

same. Further, in the former instance, the Employee is under obligation to account for such discount, 

rebate, commission or other inducement, he/she may have received or obtained by or on behalf of 

the Company. 
 

8. Inventions and Intellectual Property: All Intellectual Property (defined herein), created, 

developed, co-developed, obtained or conceived by the employee during the course of and in 

connection with his/her employment with the Company or its affiliates, shall be owned by, shall 

belong exclusively to the Company. 
 
In the event that the authorship rights in any Intellectual Property are or become subject of 

registration under any legislation, the Employee shall: 

a) Provide the Company and its attorneys with all necessary assistance and co-operation in 

connection with the preparation and prosecution of any application in respect of such 

Intellectual Property. 
 

b) In order to ensure compliance of this clause, the Employee and the Company shall enter into 

Employee Invention Assignment and Confidentiality Agreement annexed herewith. 
 

“Intellectual Property” means and includes (i) all patents and applications therefore, including 

docketed patent disclosures, awaited filings, re-issues, divisions, renewals, extentions and 

provisional thereof (ii) all inventions (whether patentable or not), disclosures and improvements, 

all trade secrets, confidential business information (including research and development, know-

how, compositions, designs, specifications, pricing and cost information and business and 

marketing plans), proprietary information, technical drawings and specifications, processes, 

methodologies etc.; (iii) all works of authorship, moral rights, copyrights (including derivative 

rights thereof), copyright registrations and applications therefor; (iv) all trade names, trade dress, 

logos, product names, collective marks, collective membership marks, trademarks certification 

marks and service marks, trademark and service mark registrations and applications together with 

the goodwill of the business of the Company symbolized by the names and the marks; (v) all data 

and related documents, object code, databases, passwords, encryption technology, firmware, 

development tools, files, records and data, and all media on which any of the foregoing is recorded; 

(vi) all technology developed or modified, including without limitation, customizations of third 

party technology and software, middleware, data base components, user interfaces and any other 

technology or software related thereto, (vii) any similar, corresponding or equivalent rights to any 

of the foregoing; (viii) all documentation related to any of the foregoing; and (ix) all goodwill 

associated with any of the foregoing. 
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9. Returning Company Property: Upon Termination of employment with the Company, as per 

clause [ 23] of this Agreement, , the Employee will hand-over to the Company (and will not keep 

in his/her possession, recreate or deliver to anyone else) any and all devices, records, data, notes, 

reports, proposals, lists, correspondence, specifications, drawings blueprints, sketches, materials, 

equipment, other documents or property, or reproductions of any aforementioned items, whether or 

not developed by the Employee pursuant to his/her employment with the Company or otherwise 

belonging to the Company. In the event of the Employee committing default of the above clause, 

the Employee shall be liable to indemnify the Company against any losses or claims or loss of 

profits or that may arise on account of such breach. 
 
10. Conflict of Interest : The Employee hereby undertakes and agrees to fully comply with the Conflict 

of Interest Policy of the Company as detailed and substantiated in the Company’s Employee 

Handbook/Intranet and also to conduct his/her affairs in strict compliance with the letter and spirit 

of the law of the land. 
 

11. Income Tax Liability: The Income Tax Liability with regards to the Employee’s salary and perks 

will be the Employee’s liability, and will be governed by the tax laws of the country as applicable 

from time to time. However, all statutory requirements of taxes to be deducted at source by the 

Company will be complied with by the Company (or its agent, as applicable). 
 

12. Communication and Correspondence: Any communication sent to the Employee to his 

permanent address or any other address as filled / amended in the records by the Employee, at the 

time of his joining will stand final and correspondence so sent on behalf of the Company by 

registered post, will be deemed to have been received by the Employee. 
 

13. Professional Ethics: The Employee is required to deal with the Company’s money, material and 

documents with utmost honesty and professional ethics. If the Employee is found guilty, at any 

point of time, of moral turpitude or dishonesty in dealing with the Company’s money, material or 

documents or of theft or of misappropriation regardless of the value involved, the Employee’s 

services would be terminated with immediate effect, notwithstanding other Terms and Conditions 

mentioned in this agreement. 
 

14. Internet and E-mail usage: The Employees’ are permitted access to the Internet and Company’s 

e-mail service, which is restricted only for the purpose of business use as per the nature of the job. 

Misuse of the Internet and Company’s e-mail service such as surfing pornographic sites, job 

seeking, gaming, hacking or attempting to gain access of other Employees’ and Company 

information without authorized permission, being a member of any internet hacking community, 

using the Company’s e-mail for receiving non-technical newsletters / junk mail, broadcasting 

personal messages to all mail service users, forwarding mail communication to external parties, 

initiating a direct contact with the Client through mail  etc. is prohibited. The Company may at its 

sole discretion, terminate the said Employment of the Employee with the Company with immediate 

effect, in the event of it being found that the Employee violates the usage of Internet and e-mail as 

dictated by the Policies of the Company that exist currently, and may be supplemented and amended 

from time to time.                                             
 
15. Code of Conduct: The Employee shall conduct himself / herself in conformity with the code of 

conduct from time to time. Further, the Employee shall carry out the instructions in letter & spirit, 

given by the superiors, shall not disobey the instructions given and shall not indulge in any unethical 

practices which results in loss of productivity or which affect the project deliverables. 
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16. Smoking & Drinking: The Company owes and assures a smoke and alcohol free environment for 

its Employees. The entire office premises including conference rooms, lobbies/washrooms are 

declared as “Non-Smoking Zones” & “Alcohol Free Zones”. 
 

17. Destroying Papers & Materials: Any official communication, which includes electronic data in 

any form, and e-mails, which is confidential in nature, shall be destroyed appropriately after the 

purpose is served, with the knowledge and consent of the immediate superior of the employee to 

whom such employee is reporting.  A record of such destroyed official communication shall be 

maintained in the register maintained for the purpose, the entry in which shall be signed by the 

employee and counter signed by his immediate superior. 
 

18. Safe Custody of Company Material: The Employee will be responsible for the safe keeping and 

good condition and order of all the Companies property entrusted to his/ her care and charge. The 

Company reserves the right to deduct the cost of such articles from the Employees dues, or take 

such action as may be deemed proper, in the event of failure or damage to account for such property, 

to the Company’s satisfaction. 
 
19. Employee Non-Disclosure Agreement: As the Employee shall have access to various proprietary 

and confidential information during the course of employment with the Company, he/she shall be 

required to execute an Employment Invention and Confidentiality Agreement enclosed as Annexure 

[C] hereto and it shall form part & parcel of this Agreement. 
 

20. Confidentiality of Compensation: The Employee’s Compensation is based inter alia on his/her 

overall experience level in the IT Industry, educational qualifications and the experience and 

knowledge level assessed at the time of selection, particularly in the requisite skill sets. Therefore, 

the salary package offered to the Employee is very specific and personal to the Employee. 

Therefore, Employee agrees to strictly maintain the secrecy of and shall ensure that he / she does  
not divulge, discuss or communicate in any manner, any information regarding his/her 

remuneration, to any other Employee of the Company except with their immediate supervising 

officer/ Head of the HR Dept. of the Company. Similarly, when deputed to work / interact at any 

client’s site, the Employee is expected to maintain full confidentiality regarding his Compensation. 

The Employee further agrees not to discuss or disclose the same to any member of the client staff, 

in order to maintain and promote good ethical functional business relations with Company’s clients. 
 

21. Deputation: The Employee shall be permanently employed at the Company’s Hyderabad location. 

However, he/she may be deputed to work at any of the Company’s offices located elsewhere, 

varying for a period of six months or above in a year, as and when considered necessary, solely at 

the discretion of the Company. Depending upon the Employee’s suitability, the Employee may be 

deputed from time to time to work at the Company’s foreign collaborators’ site/ parent company’s 

site or with any of their clients at such client sites, whether in USA or elsewhere. While being posted 

elsewhere as per the terms of this clause the Employee shall execute all or any additional agreements 

as may be required by the respective company at the time of posting. However the Employee shall 

be paid by the Company in accordance with the living standards of the place of transfer and any 

decision in this regard is solely reserved by the Company and will be treated as final and binding 

on the Employee.  
 
22. The Company reserves the right to depute the Employee on a secondment, in circumstances it deems 

necessary, as a full time employee at existing terms and conditions.  
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23. Termination of Employment:  
 

a) Either the Company or the Employee can terminate this Agreement at any time by giving 

two (2) months’ prior written notice or two (2) months’ basic salary in lieu thereof.  The 

termination will not affect the rights and remedies that the Company may have under any 

laws, rules and regulations for the time being in force. 
 
b) The Company reserves the right to pay or recover the relevant amounts in lieu of Notice 

Period. In case the Employee intends to terminate his employment in the Company as stated 

to in clause [23(a)] above, the Company will have the sole option/ right to waive the notice 

period without paying the employee for the notice period and shall ensure the termination 

of the Employee from the Company forthwith without incurring any obligations to pay any 

amounts for the unexpired Notice Period. Waiver of Notice Period will be at the sole 

discretion of the Company to be given in writing by the Company. 
   
c) In the event that the Employee is in the middle of an assignment, the Company may require 

the Employee to complete all operative parts of the assignment, as determined by the 

Company before agreeing to relieve the Employee from his/her services. 
 
d) Upon termination of this Agreement, the Employee will immediately return to the 

Company, any and all documents, manuals, data, records, Confidential Information, 

Intellectual Property, material and property belonging to the Company that may be 

entrusted to and/or placed in the Employee’s possession by virtue of and/or during the 
course of his/her employment with the Company, without making any copies thereof and/or 

extracts there from.  The Employee will also immediately deliver to the Company all notes, 

analyses, summaries and working papers relating thereto. 
  
e) Provided that the employment of the Employee may be terminated forthwith without 

providing any notice in the event of breach by the Employee of any term stipulated under 

this Agreement or the published company policies. However, in this event, the Company 

will not pay salary in lieu of such notice. The Company further reserves the right to include 

the recovery of such salary paid, in its claim for damages for the breach of this Agreement, 

if any. 
 

f) For the purposes of this clause: 
  

(i) Date of notice of termination by the Employee would be taken as the date in the e-

mail / formal resignation letter that is submitted by the Employee which in turn 

should be signed as accepted, by the Immediate Project Manager, HR-

Representative and the Head - HR. 
 

(ii) Leaves that the Employee may have accumulated during the period of service may 
be adjusted against the Notice Period at the Employer’s discretion provided that 

the Employee has completed the pending tasks and deliverables as dictated by the 
then current project assignment. 

 
(iii) Depending on the pendency / exigencies of work entrusted to the Employee, the 

Company may ask the Employee to extend stay compulsorily for such periods from 
the date of serving of the required notice, for such period as would be required for 
the Company to effectively replace the services of the Employee or the completion 
of the duties entrusted to the Employee to the sole satisfaction of the Company.  
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g) Notwithstanding the above and without prejudice to any other rights that the Company may 

have against the Employee under this agreement or under any other applicable law for the 

time being in force or otherwise, in the event the Employee leaves the Company within a 

period of 12 months from the date of commencement of his/her employment, the employee 

shall reimburse to the Company the following: 
 

(i) All amounts paid to you by the Company, other than your salary, including 

without limitation, any signing bonus, recruitment fee, relocation expenses, etc.; 
 
(ii) All expenses incurred by the Company in connection with any training rendered 

to you, whether in India or abroad; 
 

(iii) All expenses incurred by the Company in connection with the employment and 

termination of the Employee including attorney’s fees.  
 
(iv) All fees, charges and expenses incurred on account of your training or 

continuing education incurred by the Company during the period of your 

employment with the Company.  
 

24. Absenteeism without Notice: In the event of the Employee’s absence from the services of the 

Company without written permission from the concerned manager or without intimation to the 

concerned manager for a period of 5 days (including weekends), it would be assumed that the 

Employee has voluntarily abandoned services of the Company and the Company has the sole 

discretion to terminate the Employee’s services. 
 

25. Non - Solicitation & Non- Compete: The Employee shall not during the term of employment with 

the Company and for a period of 12 months thereafter immediately following the termination of 

employment with the Company for any reason, whether with or without cause: 
 

(i) Directly or indirectly solicit, induce, recruit or encourage any of the Company's 

employees to leave their employment, or join any other employment; 
 
(ii) Take away any clients or customers of the Company or attempt to solicit, induce, 

recruit, encourage or take away clients or customers of the Company, either for 

yourself or for any other person or entity; 
 
(iii) A breach under this clause shall be construed to be a material breach of this 

Agreement 
 

26. Representations: The Employee warrants, undertakes and confirms to the Company that he/ she 

are not bound by the terms and conditions of any non-disclosure agreement, confidentiality 

agreement or any other similar document, deed or writing by whatever name called executed prior 

to the employment with the Company and the Intellectual Property rights assigned to the Company 

are not in breach or violation of any such agreement or contract or the like as aforesaid. 
 

27. Veracity of Information Provided: The Employee has been engaged based on the presumption 

that the particulars furnished by him/her in the resume or testimonials handed over to the Company 

are true and correct. In case they said particulars are found to be false or incorrect or that the  
Employee has concealed or withheld relevant material fact(s), the Employee’s appointment with 

the Company shall stand terminated without any notice.  
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28. Legal Advice: It is presumed that the Employee hereby accepts these Employment terms and 

conditions stipulated in this Agreement willingly & after understanding the full implications by 

seeking proper Legal Advice. 
 
29. Governing Law and Jurisdiction: These Employment Terms and Conditions shall be governed 

and construed in accordance with the laws of India.  The courts at Hyderabad will have jurisdiction 

in case any dispute between the Company and Employee, in connection with this Agreement.  
 

30. Severability: If one or more of the provisions in this Agreement is declared void by law, then the 

remaining provisions of this Agreement in so far as they are enforceable or capable of being 

enforceable shall continue in full force and effect being applicable to the Agreement. 
 

31. Waiver: No failure or delay by either of the Parties in exercising any right, power or privilege under 

this Agreement will operate as a waiver thereof or of any other or subsequent breach will not operate 

or be construed as a waiver. 
 

 
 
 

 
 

  

 

 

 

 

 

 

 

For  KORE.AI SOFTWARE INDIA 

PRIVATE LIMITED: 
  Employee: 

By:   

 Signature Signature 

Name: Prasanna Kumar Arikala Rakesh Donti Reddy 

   

Title: Chief Technology Officer Associate Engineer_   ___                              _                                        
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Annexure-C 

 
EMPLOYEE INVENTION ASSIGNMENT AND CONFIDENTIALITY 

AGREEMENT- 
 

This invention assignment and confidentiality agreement (the “Agreement”) is made and 

entered into on this July 16th, 2020 by and between: 
 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED registered under the Indian Companies Act, 

1956, having its registered office at Floor No. 12, e Park, Plot No.1, Jubilee Gardens, Kondapur, 

Cyberabad, Hyderabad, Telangana, India, 500081 (the “Company”), its parent, subsidiaries, 

affiliates, successors or assigns of the FIRST PART  
 
And 
 
Rakesh Donti Reddy, H.No: 1-4-1066, LBS Nagar,  Gunj Road, Bodhan,  Nizamabad District, 

Telangana - 503185 (the “Employee”) of the OTHER PART 
 
For the purposes of this Agreement, “Parties” shall have a collective reference to both the Company 

and Employee and “Party” shall mean either the Company or the Employee. 
 
WHERE AS: 

 
(A) The Employee is in employment with the Company as “Associate Engineer”, from the Effective 

Date (defined below); 
 
(B) The Employee understands and acknowledges that during his employment with the Company, 

the Employee is required to receive training, which shall be imparted directly or indirectly by 

the Company, to update his or her skills to be properly equipped to effectively perform his/her 

duties and responsibilities of employment; 
 

(C) Information that Employee is exposed to for the direct or indirect purpose of performing his/her 

duties and responsibilities during the course of the employment is highly confidential; 
 

(D) The Employee is aware and understands that substantial expenditure is and would be incurred 

by the Company for imparting such training, whether formal or on-job training to the 

Employee; 
 
NOW, THEREFORE, in consideration of the mutual promises and agreements contained herein; in 

consideration of the Employee’s acceptance of the Offer Letter (defined below), signing of the 

Employment Agreement(Annexure-B) dated July 16th, 2020 with the Company; and the consequent 

appointment of the Employee with the Company, the Company and the Employee hereby agree as 

follows: 
 
1. Definitions 
 

(a) “Confidential Information” means any data or information that is written, oral or 

graphical, belonging to the Company, its affiliates, its clients or customers, including 

but not limited to any data or information related to Company’s 

current, future and/or proposed products and services, technology, research, 
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development, patent or patent applications, techniques, sketches, drawing, works of 

authorship, models, inventions, processes, equipment, algorithms, software 

programs, software  source  comments and formulae, financial information and data, 

procurement and/or purchasing requirements, contractual relationships, business 

forecasts, sales and merchandising data, marketing plans, customers or business 

activities; any proprietary information, technical data, trade secrets or know-how, 

including but not limited to research, product plans, products, services, customer lists 

and customers, markets, software, developments, inventions, processes, formulas, 

technology, designs, drawings, engineering, hardware configuration information, 

marketing, finances or other business information disclosed to the Employee by the 

Company either directly or indirectly in writing, orally or by drawings or observation 

of parts or equipment; 
 
(b) “Effective Date” means the date mentioned in the Offer Letter; 
 
(c) “Employee Handbook” means the Company’s employee handbook/intranet which 

contains all Company policies and procedures including any amendments made 

thereto; 
 
(c) “Employment Agreement” means the agreement signed by the Employee with the 

Company with respect to his terms and conditions of his employment; 
 
(d) “Intellectual Property means and includes (i) all patents and applications therefore, 

including docketed patent disclosures, awaited filings, re-issues, divisions, renewals, 

extensions and provisionals thereof (ii) all inventions (whether patentable or not), 

disclosures and improvements, all trade secrets, confidential business information 

(including research and development, know-how, compositions, mask works, designs, 

specifications, pricing and cost information and business and marketing plans), 

proprietary information, technical drawings and specifications, processes, 

methodologies etc.; (iii) all works of authorship, copyrights (including derivative rights 

thereof), copyright registrations and applications therefor; (iv) all trade names, trade 

dress, logos, product names, collective marks, collective membership marks, 

trademarks certification marks and service marks, trademark and service mark 

registrations and applications together with the goodwill of the business of the 

Company symbolized by the names and the marks; (v) all data and related documents, 

object code, databases, passwords, encryption technology, firmware, development 

tools, files, records and data, and all media on which any of the foregoing is recorded; 

(vi) all technology developed or modified, including without limitation, customizations 

of third party technology and software, middleware, data base components, user 

interfaces and any other technology or software related thereto, (vii) any similar, 

corresponding or equivalent rights to any of the foregoing; (viii) all documentation 

related to any of the foregoing; (ix) all goodwill associated with any of the foregoing;  
(x) any and all moral rights (as defined below) that the Employee may have in or with 

respect to any Intellectual Property.  The Employee hereby forever waives and agrees 

never to assert any and all moral rights he/she may have in or with respect to any  
Intellectual Property, even after his/her termination from the Company.  “Moral rights” 

mean any rights to claim authorship of or credit for Intellectual Property, to object to 

or prevent the modification or destruction of any Intellectual Property, or to withdraw 

from circulation or control the publication or distribution of any Intellectual Property, 

and any similar right, existing under judicial or statutory law of any country or 

subdivision thereof in the world, or under any treaty, regardless of whether or not such 

right is denominated or generally referred to as a “moral right.” 
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(e) “Offer Letter” means the letter issued by the Company to the Employee offering 

him/her employment in the Company. 
 
2. Except as otherwise provided in this Agreement and at all times hereafter, the Employee shall 

keep secret and retain in strictest confidence, any and all Confidential Information relating to 

the Company or any of its affiliates, and shall use such Confidential Information only in 

furtherance of his/her duties as an Employee of the Company or its affiliates and not for 

personal benefit or the benefit of any interest adverse to the interests of the Company or any of 

its affiliates. 
 
3. The Employee shall not disclose such Confidential Information to any person other than the 

Company, except as may be required by law or any court or administrative order (in which 

event the Employee shall so notify the Company as promptly as practicable).  Upon the 

termination of the Employee's position as an employee of the Company or its affiliates for any 

reason, the Employee shall promptly return to the Company or destroy all copies, reproductions 

and summaries of Confidential Information in the Employee’s possession or control and erase 

the same from all media in the Employee’s possession or control, and, if the Company so 

requests, shall certify in writing that he or she has done so. 
 
4. All Confidential Information and such information that the Company or any of its affiliates 

received from a third party which the Company is obligated to treat as confidential shall remain 

the property of the Company. The Employee shall not use the Confidential Information and 

such third-party information in his/her Curriculum Vitae, bio-data, resume or any other 

professional description of the Employee either during or after termination of his/her 

employment with the Company. 
 
5. The Employee agrees any and all Intellectual Property that (i) is developed using equipment, 

supplies, facilities or trade secrets of the Company, (ii) results from work performed by me for 

the Company, or (iii) relates to the Company’s business or actual or demonstrably anticipated 

research and development, will be the sole and exclusive property of the Company and hereby 

agrees to assign, and does hereby assigns, such Intellectual Property to the Company. 

6. The employee therefore does hereby assign, transfer and convey to the Company the entire 

right, title and interest in any and all Intellectual Property which may be conceived, made, 

developed or worked on, in whole or in part, solely or jointly with others during the term of the 

employment in order to secure for the benefit of the Company, adequate rights in such 

Intellectual Property in India, and all foreign countries; and further he/she agrees to assist the 

Company as required to draft such instruments, to obtain and to enforce such rights. 

 
7. The Employee agrees to assist the Company in every proper way to obtain proper legal 

protection for Intellectual Property and for the proper enforcement of such Intellectual Property 

in India and abroad. The Employee will execute any and all documents that the Company may 

reasonably request for use in obtaining or enforcing such patents, copyrights, mask work rights, 

trade secrets and other legal protections.  These obligations of the Employee will continue  
beyond the termination of my employment with the Company, provided that the Company will 

compensate him/her for the expenses actually spent by him/her at the Company’s request on 

such assistance. The Employee further agrees to execute such further documents and 

instruments and to take such further actions as may be reasonably necessary to carry out the 

purposes and intent of this Agreement. 
 

http://kore.ai/


 
 
 

 

_________________________________________________________________________ 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED 

Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, Hyderabad, Telangana,  
                                                                   India, 500081 
 

8. The Employee represents that his/her performance of the terms of this Agreement and his/her 

duties as an employee of the Company will not breach any invention assignment, proprietary 

information, confidentiality or similar agreement with any former employer or other party.  The 

Employee represents that he/she will not bring to the Company or use in the performance of 

his/her duties for the Company any documents or materials or intangibles of a former employer 

or third party that are of a confidential nature, not generally available to the public or have not 

been legally transferred to the Company. 
 
9. Non-Compete 
 
9.1 The Employee agrees that he/she will not, without the Company’s express written consent, 

engage in any other employment or business that (i) directly competes with the current or future 

business of the Company; (ii) uses any Company information, equipment, supplies, facilities or 

materials; or (iii) otherwise conflicts with the Company’s business interest and causes a 

disruption of its operations.  
 

9.2 In furtherance of clause 9.1 during his/her employment with the Company he/she will not 

provide services to a Competitor in any role or position (as an employee, consultant, or 

otherwise) that would involve Conflicting Business Activities.  “Competitor” means an 

individual, corporation, other business entity or separately operated business unit of an entity 

that engages in a Competing Line of Business. “Competing Line of Business” means the 

business of providing products or services to enable customers to develop, or developing for 

customers, applications or services across different platforms and channels including mobile 

devices, tablet devices, kiosks and/or web sites (mobile and traditional) and includes any other 

business that involves a product or service offered by anyone other than the Company that 

would replace or compete with any product or service offered or to be offered by the Company 

with which he/she had material involvement while employed by the Company (unless the 

Company and its subsidiaries and other affiliates are no longer engaged in or planning to engage 

in that line of business). “Conflicting Business Activities” means job duties or other 

business-related activities where the Company does business, or management or supervision of 

such job duties or business-related activities, if such job duties or business-related activities are 

the same as or similar to the job duties or business-related activities in which he/she participates 

or as to which he/she receives Confidential Information during his/her employment with the 

Company. 
 
10. Non-Solicitation 

10.1 Non-Solicitation of Employees/Consultants:  During his/her employment with the Company 

and for a period of one (1) year thereafter, he/she will not directly or indirectly solicit employees 

or consultants of the Company for my his/her benefit or for the benefit of any other person or 

entity. 

10.2 Non-Solicitation of Suppliers/Customers: During and after the termination of his/her 
employment with the Company, he/she will not directly or indirectly solicit or otherwise take 
away customers or suppliers of the Company if, in so doing, he/she uses or discloses 
Confidential Information of the Company.  The Employee agrees that the names and addresses 
of the Company’s customers and suppliers not in the public domain, and all other information 

related to them, including their buying and selling habits and special needs, created or obtained 
by him/her during his/her employment, constitute trade secret or proprietary or confidential 
information of the Company.   
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11. Name & Likeness Rights: The Employee hereby authorizes the Company to use, reuse, and 
to grant others the right to use and reuse, his/her name, photograph, likeness (including 
caricature), voice, and biographical information, and any reproduction or simulation thereof, 
in any form of media or technology now known or hereafter developed (including, but not 
limited to, film, video and digital or other electronic media), during his/her employment, for 
no purposes whatsoever other than those related to the Company’s business, such as 

marketing, advertising, credits, and presentations. 

12. Governing Law and Jurisdiction: This Agreement shall be governed and construed in 
accordance with the laws of India.  The courts at Hyderabad will have jurisdiction in case of 
any disputes which may arise between the Company and Employee in connection with this 
Agreement. 

 
13. If any provision of this Agreement is invalid or prohibited under the applicable law, such 

invalidity shall not affect the validity of other provisions contained herein. 
 
 14. If at any time either Party fails to enforce any provision of this Agreement, it shall not be 

construed as a waiver of any provision and not prevent either Party from enforcing that 
provision or any other provision of this Agreement. This Agreement may be amended only by 
a written agreement executed by each of the Parties hereto.  No amendment of or waiver of, or 
modification of any obligation under this Agreement will be enforceable unless set forth in a 
writing signed by the Party against which enforcement is sought.  Any amendment effected in 
accordance with this clause will be binding upon the Parties and each of their respective 
successors and assigns.  No delay or failure to require performance of any provision of this 
Agreement shall constitute a waiver of that provision as to that or any other instance.   

 
15. The Employee understands that any failure to perform any acts or deeds required to be 

performed under the terms and conditions of this Agreement would result in breach thereof and 
such breach would entitle the Company such reliefs, including a claim for damages, injunctions, 
in addition to any other remedies that may be available at law. 

 
16. Counterparts: This Agreement may be executed in any number of counterparts, each of which 

when so executed and delivered will be deemed an original, and all of which together shall 
constitute one and the same agreement. 
 

 17. This Agreement shall be effective as on the Effective Date mentioned above. 

For KORE.AI SOFTWARE INDIA 

PRIVATE LIMITED: 
  Employee: 

By:    

 Signature Signature 

Name: Prasanna Kumar Arikala Rakesh Donti Reddy 

   

Title: Chief Technology Officer    Associate Engineer                                       ___                                         
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KORE.AI SOFTWARE INDIA PRIVATE LIMITED  
3rd Floor, Western Aqua, Hi-Tech City, White Fields, Kondapur, Hyderabad,  

Ranga Reddy, Telangana, 500084 
 

 

March 31, 2022 

 

Dear Rakesh Reddy Donti Reddy, 
 
  
We take this opportunity to extend our sincere thanks for being an integral part of Kore.ai Software India Private 
Limited. 
  
In recognition of your performance and contributions for the year 2021, we are pleased to inform you that you have 
been promoted to Senior Software Engineer, Grade - A3 and your current compensation has been revised to 
INR 11,96,000/- per annum, effective 01st January 2022. 
  
Thank you for your steadfast dedication and support! You have played an important part in influencing the outcomes 
that we achieved by working together as one team. 
 
All other terms and conditions of your employment remain unchanged.  
  
Please note that maintaining confidentiality of your compensation details is essential and hence you are requested 
not to disclose these details to anyone. Noncompliance to this will attract disciplinary action. 
  
We look forward to your valuable contributions and wish you a rewarding career with Kore.ai. 
  
 
 
Yours Sincerely, 

 
 

 

Sarada Sruti Kandanur 
Senior Director – HR & Recruitment 

 

 

Acknowledgement  
Please share your signature as a token of acceptance. 

 
 

 
  

Rakesh Reddy Donti Reddy  

DocuSign Envelope ID: F0BB23CF-E703-4628-9C16-6DD307C69879
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February 3rd, 2020 
 
  
 
Patnam Bhavana 
House Number:16-2-301, Flat Number 301,   
Arpitha’s R.K. Residency, S.S. Colony, Hydernagar,  
Hyderabad - 500085 
 
Dear Bhavana, 
 
On behalf of KORE.AI SOFTWARE INDIA PRIVATE LIMITED (the “Company”), I am pleased to 

extend to you an offer of employment for the position of Associate Engineer, Grade-A1. Your annual 

compensation (CTC) will be Rs.4,50,000/- (Rupees Four Lakhs Fifty Thousand Only).  
 
We look forward to you, joining us on or before February 3rd, 2020. 

 
Your compensation will be structured as per prevailing tax and other governmental regulations, and a 

detailed breakup is attached as Annexure-A hereto.   
 
As a condition of employment you are required to complete and properly execute the  
 

• KORE.AI SOFTWARE INDIA PRIVATE LIMITED Employment Agreement attached hereto 

as Annexure-B; 
  

• KORE.AI SOFTWARE INDIA PRIVATE LIMITED Employee Invention Assignment and 

Confidentiality Agreement attached hereto as Annexure-C. 
 
This employment offer is subject to verification of the particulars mentioned in your application. In 

case, these particulars are found to be false, your services would be liable to termination without any 

reason or notice at any time.  
 
This offer of employment is assignable to other organizations or legal entities. In the event of such a 

decision by the management, your employment will transfer to the new organization, with existing 

terms and conditions. 
 
We sincerely hope that you find the terms of this offer acceptable and look forward to working with 

you. We request that you indicate your acceptance by signing and returning the enclosed copy of this 

letter along with your projected starting date. This offer will remain open and valid for a period of 7 

days.  
 
Yours Sincerely, 
For KORE.AI SOFTWARE INDIA PRIVATE LIMITED 
 
 
 
 
Prasanna Kumar Arikala 
Chief Technology Officer 
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Compensation-Annexure-(A) 

 
 
Compensation Breakup Details  
 

Compensation per annum           450000    
Compensation per month 37500   
      
Compensation  Monthly (In INR) Annual (In INR) 
Basic                 15000              180000  
House Rent Allowance                6000              72000  
Special Allowance                12479              149746  
Total Allowances -  A                33479           401746  
*Flexible Benefit Plan – B                 1500                18000  
PF Contribution-Employer                 1800                21600  
**Gratuity                 721                8654  
Total Retirals  - C                 2521                30254  
Total Fixed Compensation (A+B+C)              37500           450000  

 
 
For KORE.AI SOFTWARE INDIA PRIVATE LIMITED 
 
 
 
 
 
Prasanna Kumar Arikala  
Chief Technology Officer   
 
 
 
ACKNOWLEDGEMENT 
 
I accept your offer of employment and will report on (“Effective Date”) _________________. 
 
 
___________________ 
Patnam Bhavana 
   
 
 
 
 
 
Annexure-(A) - Contd 
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*Flexible Benefit Plan 

 
1. Flexible Benefit Plan is available as per the table below. You have an option of availing the 

benefits (you can choose any one or two or all three) or else alternatively can choose to opt out 

of the FBP scheme and receive the total amounts as taxable in your monthly salary. 
 

Benefit Available Total Amount 
(Monthly in INR) 

Monthly 
Amounts (INR) 

Food Plus Card 
Rs5667/- 

Rs1500/- 

LTA Rs4167/- 
 

You have a choice of selecting the benefits available to you under FBP once a year in April or 

at the time of joining. (For those whose salaries are below Rs. 5,00,000/- those employees will 

not be entitled for LTA) 
 

2. Employees opting for LTA should submit bills on or before March 17th every year in the 

absence of which tax would be deducted. 
 

3. For claiming LTA (for self and dependents) your leave dates should coincide with the dates on 

the LTA bills like train or airfare tickets. 
 
 

**Gratuity  

This amount is payable as per Gratuity Act 1972. 

***Variable Pay 

 This amount is defined specific to level and payable every quarter based on company and individual 

performance (as assessed in the Annual Talent Review (TREK) cycle for all employees at KORE.AI. 

 
Group Mediclaim / Group Term Life 

 
Additionally you will be eligible for the following –  
 

1. Group Mediclaim (GMC) coverage of upto Rs.3,00,000/- family floater. 

2. Personal Accident coverage of upto 3 times Cost to Company upto a max cap of Rs.50,00,000/- 

whichever is lower.   

3. Group Term life (GTL) coverage of upto 3 times your Gross Cost to Company upto a max cap 

of Rs.50,00,000/- whichever is lower.  

Note :- Benefits mentioned above are indicative but not exhaustive. Please refer to the detailed 
policy documents on applicability and other benefits. 
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Annexure-B 

 

EMPLOYMENT AGREEMENT 

 

This employment agreement (the “Agreement”) is made and entered into on this February 3rd, 2020 

by and between: 
 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED registered under the Indian Companies Act, 1956, 

having its registered office at Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, 

Hyderabad, Telangana, India, 500081 (the “Company”), its parent, subsidiaries, affiliates, successors 

or assigns of the FIRST PART  
 
And 
 
Patnam Bhavana, House Number:16-2-301, Flat Number 301,  Arpitha’s R.K. Residency, S.S. Colony, 

Hydernagar, Hyderabad - 500085 (the “Employee”) of the OTHER PART 
 

For the purposes of this Agreement, “Parties” shall have a collective reference to both the Company 

and Employee and “Party” shall mean either the Company or the Employee. 
 
In consideration of the Employee’s acceptance of the Offer Letter (as revised from time to time and 

currently in force; enclosed herewith as Annexure A) of the Company and the consequent appointment 

of the Employee with the Company, the Employee has agreed and has come forward to execute this 

Agreement and accept the terms and conditions of employment more fully laid out herein. 
 

Now, therefore, it is hereby agreed between the Parties as under:  
 

1. The terms and conditions laid down herein shall henceforth govern the working relationship 

between the Employee and the Company, whereas your present designation, compensation and 

related matters will remain the same as described in the offer letter, till such time you are intimated 

by the concerned authority in the form of a formal communication.  
 

2. The location of employment of the Employee shall be at the location  mentioned in the Offer 

Letter/present location as advised by the concerned authority and in the absence of any such 

notification, the Employee shall be obligated to report at 12th Floor, E – Park, Plot No 1, Hi-tech 

City Road, Jubilee Garden, Kondapur, Hyderabad 500084. During his/her course of employment, 

the Employee may be required to work at other existing technology centers or such other offices of 

the Company located within India or abroad. Decisions for such transfers, which may be for a short 

duration or of a permanent nature will depend on the Employee’s suitability for the intended task 

and would be made at the sole discretion of the Company. 
 

3. Compensation: In lieu of the services rendered, the Employee shall be entitled to a monthly 

compensation as described in the Offer Letter /latest revised salary letter (the “Compensation”).  

The said Compensation is for any and all services of every nature rendered and to be rendered by 

the Employee, including “Duties” laid down in clause( 6 )of this Agreement and comprises the 

entire amount payable by the Company to the Employee in connection with his/her employment.  
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4. Expense Reimbursement: All expenses incurred by the Employee on behalf of the Company in 

connection with the Duties under this Agreement, shall be reimbursed at actuals or up to limits 

prescribed under the applicable expense reimbursement policy of the Company, whichever is lower, 

upon submission of bills, receipts and other such supporting vouchers/documents. It should be noted 

that the eligibility criteria for expenses to be incurred shall be as per the accounting policies of the 

Company determined solely by it, from time to time 
 

5. Service Rules and Regulations: During employment with the Company, the Employee will be 

governed by the all applicable rules, regulations, policies and procedures of the Company, in force 

or as introduced or amended from time to time. Where, and in the manner applicable, the Employee 

will also be governed by the Company’s policies and rules regarding Leave, Provident Fund, Bonus 

and ESI/Medical Reimbursement, Leave Travel Assistance, Misconduct, Indiscipline or/and other 

matters. Further, the Employee during the employment period shall perform his/her duties honestly, 

diligently, orderly, sincerely and shall at all times conduct himself/herself in a professional manner. 

All such rules, regulations, policies and procedures of the Company are more fully described in the 

Company Employee Handbook, which may be accessed on the Company’s website. 
 

6. Duties 
a) Specific Duties:  

In view of the appointment of the Employee by the Company in the designation mentioned 

hereinabove, the Employee is hereby expected to undertake and discharge the functions and 

duties as shall be intimated to the Employee from time to time. 
 
b) General duties: 

The Employee shall during the continuance of his/ her employment:  
 

i. During normal business hours, and at other times as may be necessary for the due 

performance of his/her duties, diligently and efficiently devote his/her entire time, skill 

and attention to the business of the Company; 
 

ii. Perform all such duties expected from him/her including those expressly or in an implied 

manner assigned to him/her by the Company, on such terms and subject to such 

restrictions as it may impose from time to time; 
iii.  Maintain records and documentation, either in writing or electronic form, and submit 

such documentation/records to such designated official of the Company, on a weekly 

basis or as and when necessary of all technical data, processes, formulae, technology,  
 

designs, drawings, hardware configuration information, software programming 

information, improvements, etc., made, conceived or developed by the Employee, either 

alone or jointly with others during course of and in connection with his/her employment 

with the Company.  
 
Failure to perform any of the duties mentioned hereinabove or breach of this clause shall be 

construed to be material breach for the purposes of this Agreement.  
 
7. Other Employment: The Employee shall not, during the term of employment with the Company, 

directly or indirectly, be concerned with, engaged with or commence any other business, trade or 

profession, irrespective of whether or not the Employee's involvement is gratuitous or takes place 

outside his working hours.  The expression "concerned with or engaged in" shall without limitation 

mean whether as an employee, advisor, partner, consultant, contractor, sub-contractor, proprietor, 

director, or otherwise. Additionally, the Employee shall not engage, whether directly or indirectly, 

in any other employment, occupation, consulting or other business activity directly or indirectly 
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related to the business in which the Company is now involved or becomes involved during the term 

of his/her employment, nor will he/she engage in any activities that conflict with his/her Duties and 

Responsibilities. A breach of this clause shall be construed to be material breach for the purposes 

of this Agreement. 
 

PROVIDED THAT the Employee may own beneficially any units of any authorised unit trust or 

mutual funds and shares or securities listed on a recognized stock exchange which when aggregated 

with shares or securities beneficially owned by your parents, spouse, children and step-children, 

total no more than five per cent of any single class of shares or securities in any company, which is 

engaged in a business similar to or conflicting with the Company.  PROVIDED FURTHER THAT 

all such holdings shall be disclosed by you in writing to the Company on the first day of each 

calendar quarter. 
 

Subject to the exceptions laid down in the applicable Company policy, the Employee shall not 

receive or obtain directly or indirectly any discount, rebate, commission or other inducement in 

respect of any sale or purchase of any goods and/or services rendered, or any other business 

transaction by or on behalf of the Company or an associated company. Additionally, if the Employee 

engages in any such business transaction with the Company in which he/she is directly or indirectly 

engaged, concerned or interested, the Employee shall immediately inform the Company about the 

same. Further, in the former instance, the Employee is under obligation to account for such discount, 

rebate, commission or other inducement, he/she may have received or obtained by or on behalf of 

the Company. 
 

8. Inventions and Intellectual Property: All Intellectual Property (defined herein), created, 

developed, co-developed, obtained or conceived by the employee during the course of and in 

connection with his/her employment with the Company or its affiliates, shall be owned by, shall 

belong exclusively to the Company. 
 
In the event that the authorship rights in any Intellectual Property are or become subject of 

registration under any legislation, the Employee shall: 

a) Provide the Company and its attorneys with all necessary assistance and co-operation in 

connection with the preparation and prosecution of any application in respect of such 

Intellectual Property. 
 

b) In order to ensure compliance of this clause, the Employee and the Company shall enter into 

Employee Invention Assignment and Confidentiality Agreement annexed herewith. 
 

“Intellectual Property” means and includes (i) all patents and applications therefore, including 

docketed patent disclosures, awaited filings, re-issues, divisions, renewals, extentions and 

provisional thereof (ii) all inventions (whether patentable or not), disclosures and improvements, 

all trade secrets, confidential business information (including research and development, know-

how, compositions, designs, specifications, pricing and cost information and business and 

marketing plans), proprietary information, technical drawings and specifications, processes, 

methodologies etc.; (iii) all works of authorship, moral rights, copyrights (including derivative 

rights thereof), copyright registrations and applications therefor; (iv) all trade names, trade dress, 

logos, product names, collective marks, collective membership marks, trademarks certification 

marks and service marks, trademark and service mark registrations and applications together with 

the goodwill of the business of the Company symbolized by the names and the marks; (v) all data 

and related documents, object code, databases, passwords, encryption technology, firmware, 

development tools, files, records and data, and all media on which any of the foregoing is recorded; 

(vi) all technology developed or modified, including without limitation, customizations of third 
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party technology and software, middleware, data base components, user interfaces and any other 

technology or software related thereto, (vii) any similar, corresponding or equivalent rights to any 

of the foregoing; (viii) all documentation related to any of the foregoing; and (ix) all goodwill 

associated with any of the foregoing. 

 
9. Returning Company Property: Upon Termination of employment with the Company, as per 

clause [ 23] of this Agreement, , the Employee will hand-over to the Company (and will not keep 

in his/her possession, recreate or deliver to anyone else) any and all devices, records, data, notes, 

reports, proposals, lists, correspondence, specifications, drawings blueprints, sketches, materials, 

equipment, other documents or property, or reproductions of any aforementioned items, whether or 

not developed by the Employee pursuant to his/her employment with the Company or otherwise 

belonging to the Company. In the event of the Employee committing default of the above clause, 

the Employee shall be liable to indemnify the Company against any losses or claims or loss of 

profits or that may arise on account of such breach. 
 
10. Conflict of Interest : The Employee hereby undertakes and agrees to fully comply with the Conflict 

of Interest Policy of the Company as detailed and substantiated in the Company’s Employee 

Handbook/Intranet and also to conduct his/her affairs in strict compliance with the letter and spirit 

of the law of the land. 
 

11. Income Tax Liability: The Income Tax Liability with regards to the Employee’s salary and perks 

will be the Employee’s liability, and will be governed by the tax laws of the country as applicable 

from time to time. However, all statutory requirements of taxes to be deducted at source by the 

Company will be complied with by the Company (or its agent, as applicable). 
 

12. Communication and Correspondence: Any communication sent to the Employee to his 

permanent address or any other address as filled / amended in the records by the Employee, at the 

time of his joining will stand final and correspondence so sent on behalf of the Company by 

registered post, will be deemed to have been received by the Employee. 
 

13. Professional Ethics: The Employee is required to deal with the Company’s money, material and 

documents with utmost honesty and professional ethics. If the Employee is found guilty, at any 

point of time, of moral turpitude or dishonesty in dealing with the Company’s money, material or 

documents or of theft or of misappropriation regardless of the value involved, the Employee’s 

services would be terminated with immediate effect, notwithstanding other Terms and Conditions 

mentioned in this agreement. 
 

14. Internet and E-mail usage: The Employees’ are permitted access to the Internet and Company’s 

e-mail service, which is restricted only for the purpose of business use as per the nature of the job. 

Misuse of the Internet and Company’s e-mail service such as surfing pornographic sites, job 

seeking, gaming, hacking or attempting to gain access of other Employees’ and Company 

information without authorized permission, being a member of any internet hacking community, 

using the Company’s e-mail for receiving non-technical newsletters / junk mail, broadcasting 

personal messages to all mail service users, forwarding mail communication to external parties, 

initiating a direct contact with the Client through mail  etc. is prohibited. The Company may at its 

sole discretion, terminate the said Employment of the Employee with the Company with immediate 

effect, in the event of it being found that the Employee violates the usage of Internet and e-mail as 

dictated by the Policies of the Company that exist currently, and may be supplemented and amended 

from time to time.                                             
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15. Code of Conduct: The Employee shall conduct himself / herself in conformity with the code of 

conduct from time to time. Further, the Employee shall carry out the instructions in letter & spirit, 

given by the superiors, shall not disobey the instructions given and shall not indulge in any unethical 

practices which results in loss of productivity or which affect the project deliverables. 
 

16. Smoking & Drinking: The Company owes and assures a smoke and alcohol free environment for 

its Employees. The entire office premises including conference rooms, lobbies/washrooms are 

declared as “Non-Smoking Zones” & “Alcohol Free Zones”. 
 

17. Destroying Papers & Materials: Any official communication, which includes electronic data in 

any form, and e-mails, which is confidential in nature, shall be destroyed appropriately after the 

purpose is served, with the knowledge and consent of the immediate superior of the employee to 

whom such employee is reporting.  A record of such destroyed official communication shall be 

maintained in the register maintained for the purpose, the entry in which shall be signed by the 

employee and counter signed by his immediate superior. 
 

18. Safe Custody of Company Material: The Employee will be responsible for the safe keeping and 

good condition and order of all the Companies property entrusted to his/ her care and charge. The 

Company reserves the right to deduct the cost of such articles from the Employees dues, or take 

such action as may be deemed proper, in the event of failure or damage to account for such property, 

to the Company’s satisfaction. 
 
19. Employee Non-Disclosure Agreement: As the Employee shall have access to various proprietary 

and confidential information during the course of employment with the Company, he/she shall be 

required to execute an Employment Invention and Confidentiality Agreement enclosed as Annexure 

[C] hereto and it shall form part & parcel of this Agreement. 
 

20. Confidentiality of Compensation: The Employee’s Compensation is based inter alia on his/her 

overall experience level in the IT Industry, educational qualifications and the experience and 

knowledge level assessed at the time of selection, particularly in the requisite skill sets. Therefore, 

the salary package offered to the Employee is very specific and personal to the Employee. 

Therefore, Employee agrees to strictly maintain the secrecy of and shall ensure that he / she does  
not divulge, discuss or communicate in any manner, any information regarding his/her 

remuneration, to any other Employee of the Company except with their immediate supervising 

officer/ Head of the HR Dept. of the Company. Similarly, when deputed to work / interact at any 

client’s site, the Employee is expected to maintain full confidentiality regarding his Compensation. 

The Employee further agrees not to discuss or disclose the same to any member of the client staff, 

in order to maintain and promote good ethical functional business relations with Company’s clients. 
 

21. Deputation: The Employee shall be permanently employed at the Company’s Hyderabad location. 

However, he/she may be deputed to work at any of the Company’s offices located elsewhere, 

varying for a period of six months or above in a year, as and when considered necessary, solely at 

the discretion of the Company. Depending upon the Employee’s suitability, the Employee may be 

deputed from time to time to work at the Company’s foreign collaborators’ site/ parent company’s 

site or with any of their clients at such client sites, whether in USA or elsewhere. While being posted 

elsewhere as per the terms of this clause the Employee shall execute all or any additional agreements 

as may be required by the respective company at the time of posting. However the Employee shall 

be paid by the Company in accordance with the living standards of the place of transfer and any 

decision in this regard is solely reserved by the Company and will be treated as final and binding 

on the Employee.  
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22. The Company reserves the right to depute the Employee on a secondment, in circumstances it deems 

necessary, as a full time employee at existing terms and conditions.  
 

23. Termination of Employment:  
 

a) Either the Company or the Employee can terminate this Agreement at any time by giving 

two (2) months’ prior written notice or two (2) months’ basic salary in lieu thereof.  The 

termination will not affect the rights and remedies that the Company may have under any 

laws, rules and regulations for the time being in force. 
 
b) The Company reserves the right to pay or recover the relevant amounts in lieu of Notice 

Period. In case the Employee intends to terminate his employment in the Company as stated 

to in clause [23(a)] above, the Company will have the sole option/ right to waive the notice 

period without paying the employee for the notice period and shall ensure the termination 

of the Employee from the Company forthwith without incurring any obligations to pay any 

amounts for the unexpired Notice Period. Waiver of Notice Period will be at the sole 

discretion of the Company to be given in writing by the Company. 
   
c) In the event that the Employee is in the middle of an assignment, the Company may require 

the Employee to complete all operative parts of the assignment, as determined by the 

Company before agreeing to relieve the Employee from his/her services. 
 
d) Upon termination of this Agreement, the Employee will immediately return to the 

Company, any and all documents, manuals, data, records, Confidential Information, 

Intellectual Property, material and property belonging to the Company that may be 

entrusted to and/or placed in the Employee’s possession by virtue of and/or during the 
course of his/her employment with the Company, without making any copies thereof and/or 

extracts there from.  The Employee will also immediately deliver to the Company all notes, 

analyses, summaries and working papers relating thereto. 
  
e) Provided that the employment of the Employee may be terminated forthwith without 

providing any notice in the event of breach by the Employee of any term stipulated under 

this Agreement or the published company policies. However, in this event, the Company 

will not pay salary in lieu of such notice. The Company further reserves the right to include 

the recovery of such salary paid, in its claim for damages for the breach of this Agreement, 

if any. 
 

f) For the purposes of this clause: 
  

(i) Date of notice of termination by the Employee would be taken as the date in the e-

mail / formal resignation letter that is submitted by the Employee which in turn 

should be signed as accepted, by the Immediate Project Manager, HR-

Representative and the Head - HR. 
 

(ii) Leaves that the Employee may have accumulated during the period of service may 
be adjusted against the Notice Period at the Employer’s discretion provided that 

the Employee has completed the pending tasks and deliverables as dictated by the 
then current project assignment. 

 
(iii) Depending on the pendency / exigencies of work entrusted to the Employee, the 

Company may ask the Employee to extend stay compulsorily for such periods from 
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the date of serving of the required notice, for such period as would be required for 
the Company to effectively replace the services of the Employee or the completion 
of the duties entrusted to the Employee to the sole satisfaction of the Company.  

 
g) Notwithstanding the above and without prejudice to any other rights that the Company may 

have against the Employee under this agreement or under any other applicable law for the 

time being in force or otherwise, in the event the Employee leaves the Company within a 

period of 12 months from the date of commencement of his/her employment, the employee 

shall reimburse to the Company the following: 
 

(i) All amounts paid to you by the Company, other than your salary, including 

without limitation, any signing bonus, recruitment fee, relocation expenses, etc.; 
 
(ii) All expenses incurred by the Company in connection with any training rendered 

to you, whether in India or abroad; 
(iii) All expenses incurred by the Company in connection with the employment and 

termination of the Employee including attorney’s fees.  
 
(iv) All fees, charges and expenses incurred on account of your training or 

continuing education incurred by the Company during the period of your 

employment with the Company.  
 

24. Absenteeism without Notice: In the event of the Employee’s absence from the services of the 

Company without written permission from the concerned manager or without intimation to the 

concerned manager for a period of 5 days (including weekends), it would be assumed that the 

Employee has voluntarily abandoned services of the Company and the Company has the sole 

discretion to terminate the Employee’s services. 
 

25. Non - Solicitation & Non- Compete: The Employee shall not during the term of employment with 

the Company and for a period of 12 months thereafter immediately following the termination of 

employment with the Company for any reason, whether with or without cause: 
 

(i) Directly or indirectly solicit, induce, recruit or encourage any of the Company's 

employees to leave their employment, or join any other employment; 
 
(ii) Take away any clients or customers of the Company or attempt to solicit, induce, 

recruit, encourage or take away clients or customers of the Company, either for 

yourself or for any other person or entity; 
 
(iii) A breach under this clause shall be construed to be a material breach of this 

Agreement 
 

26. Representations: The Employee warrants, undertakes and confirms to the Company that he/ she 

are not bound by the terms and conditions of any non-disclosure agreement, confidentiality 

agreement or any other similar document, deed or writing by whatever name called executed prior 

to the employment with the Company and the Intellectual Property rights assigned to the Company 

are not in breach or violation of any such agreement or contract or the like as aforesaid. 
 

27. Veracity of Information Provided: The Employee has been engaged based on the presumption 

that the particulars furnished by him/her in the resume or testimonials handed over to the Company 

are true and correct. In case they said particulars are found to be false or incorrect or that the  
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Employee has concealed or withheld relevant material fact(s), the Employee’s appointment with 

the Company shall stand terminated without any notice.  
 

28. Legal Advice: It is presumed that the Employee hereby accepts these Employment terms and 

conditions stipulated in this Agreement willingly & after understanding the full implications by 

seeking proper Legal Advice. 
 
29. Governing Law and Jurisdiction: These Employment Terms and Conditions shall be governed 

and construed in accordance with the laws of India.  The courts at Hyderabad will have jurisdiction 

in case any dispute between the Company and Employee, in connection with this Agreement.  
 

30. Severability: If one or more of the provisions in this Agreement is declared void by law, then the 

remaining provisions of this Agreement in so far as they are enforceable or capable of being 

enforceable shall continue in full force and effect being applicable to the Agreement. 
 

31. Waiver: No failure or delay by either of the Parties in exercising any right, power or privilege under 

this Agreement will operate as a waiver thereof or of any other or subsequent breach will not operate 

or be construed as a waiver. 
 

 
 
 
 

 

  

 

 

 

 

 

For KORE.AI SOFTWARE INDIA PRIVATE 

LIMITED: 
  Employee: 

By:   

 Signature Signature 

Name: Prasanna Kumar Arikala Patnam Bhavana 

   

Title: Chief Technology Officer Associate Engineer_   ___                              _                                        
 

http://kore.ai/
http://kore.ai/


 
 
 

 

_________________________________________________________________________ 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED 

Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, Hyderabad, Telangana,  
                                                                   India, 500081 
 

 

Annexure-C 

 
EMPLOYEE INVENTION ASSIGNMENT AND CONFIDENTIALITY 

AGREEMENT- 
 
 

This invention assignment and confidentiality agreement (the “Agreement”) is made and 

entered into on this February 3rd, 2020 by and between: 
 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED registered under the Indian Companies Act, 

1956, having its registered office at Floor No. 12, e Park, Plot No.1, Jubilee Gardens, Kondapur, 

Cyberabad, Hyderabad, Telangana, India, 500081 (the “Company”), its parent, subsidiaries, 

affiliates, successors or assigns of the FIRST PART  
 
And 
 
Patnam Bhavana, House Number:16-2-301, Flat Number 301,  Arpitha’s R.K. Residency, S.S. 

Colony, Hydernagar, Hyderabad - 500085 (the “Employee”) of the OTHER PART 
 
For the purposes of this Agreement, “Parties” shall have a collective reference to both the Company 

and Employee and “Party” shall mean either the Company or the Employee. 
 
WHERE AS: 

 
(A) The Employee is in employment with the Company as “Associate Engineer”, from the Effective 

Date (defined below); 
 
(B) The Employee understands and acknowledges that during his employment with the Company, 

the Employee is required to receive training, which shall be imparted directly or indirectly by 

the Company, to update his or her skills to be properly equipped to effectively perform his/her 

duties and responsibilities of employment; 
 

(C) Information that Employee is exposed to for the direct or indirect purpose of performing his/her 

duties and responsibilities during the course of the employment is highly confidential; 
 

(D) The Employee is aware and understands that substantial expenditure is and would be incurred 

by the Company for imparting such training, whether formal or on-job training to the 

Employee; 
 
NOW, THEREFORE, in consideration of the mutual promises and agreements contained herein; in 

consideration of the Employee’s acceptance of the Offer Letter (defined below), signing of the 

Employment Agreement(Annexure-B) dated February 3rd, 2020 with the Company; and the consequent 

appointment of the Employee with the Company, the Company and the Employee hereby agree as 

follows: 
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1. Definitions 
 

(a) “Confidential Information” means any data or information that is written, oral or 

graphical, belonging to the Company, its affiliates, its clients or customers, including 

but not limited to any data or information related to Company’s 

current, future and/or proposed products and services, technology, research, 

development, patent or patent applications, techniques, sketches, drawing, works of 

authorship, models, inventions, processes, equipment, algorithms, software 

programs, software  source  comments and formulae, financial information and data, 

procurement and/or purchasing requirements, contractual relationships, business 

forecasts, sales and merchandising data, marketing plans, customers or business 

activities; any proprietary information, technical data, trade secrets or know-how, 

including but not limited to research, product plans, products, services, customer lists 

and customers, markets, software, developments, inventions, processes, formulas, 

technology, designs, drawings, engineering, hardware configuration information, 

marketing, finances or other business information disclosed to the Employee by the 

Company either directly or indirectly in writing, orally or by drawings or observation 

of parts or equipment; 
 
(b) “Effective Date” means the date mentioned in the Offer Letter; 
 
(c) “Employee Handbook” means the Company’s employee handbook/intranet which 

contains all Company policies and procedures including any amendments made 

thereto; 
 
(c) “Employment Agreement” means the agreement signed by the Employee with the 

Company with respect to his terms and conditions of his employment; 
 
(d) “Intellectual Property means and includes (i) all patents and applications therefore, 

including docketed patent disclosures, awaited filings, re-issues, divisions, renewals, 

extensions and provisionals thereof (ii) all inventions (whether patentable or not), 

disclosures and improvements, all trade secrets, confidential business information 

(including research and development, know-how, compositions, mask works, designs, 

specifications, pricing and cost information and business and marketing plans), 

proprietary information, technical drawings and specifications, processes, 

methodologies etc.; (iii) all works of authorship, copyrights (including derivative rights 

thereof), copyright registrations and applications therefor; (iv) all trade names, trade 

dress, logos, product names, collective marks, collective membership marks, 

trademarks certification marks and service marks, trademark and service mark 

registrations and applications together with the goodwill of the business of the 

Company symbolized by the names and the marks; (v) all data and related documents, 

object code, databases, passwords, encryption technology, firmware, development 

tools, files, records and data, and all media on which any of the foregoing is recorded; 

(vi) all technology developed or modified, including without limitation, customizations 

of third party technology and software, middleware, data base components, user 

interfaces and any other technology or software related thereto, (vii) any similar, 

corresponding or equivalent rights to any of the foregoing; (viii) all documentation 

related to any of the foregoing; (ix) all goodwill associated with any of the foregoing;  
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(x) any and all moral rights (as defined below) that the Employee may have in or with 

respect to any Intellectual Property.  The Employee hereby forever waives and agrees 

never to assert any and all moral rights he/she may have in or with respect to any  
Intellectual Property, even after his/her termination from the Company.  “Moral rights” 

mean any rights to claim authorship of or credit for Intellectual Property, to object to 

or prevent the modification or destruction of any Intellectual Property, or to withdraw 

from circulation or control the publication or distribution of any Intellectual Property, 

and any similar right, existing under judicial or statutory law of any country or 

subdivision thereof in the world, or under any treaty, regardless of whether or not such 

right is denominated or generally referred to as a “moral right.” 
 

(e) “Offer Letter” means the letter issued by the Company to the Employee offering 

him/her employment in the Company. 
 
2. Except as otherwise provided in this Agreement and at all times hereafter, the Employee shall 

keep secret and retain in strictest confidence, any and all Confidential Information relating to 

the Company or any of its affiliates, and shall use such Confidential Information only in 

furtherance of his/her duties as an Employee of the Company or its affiliates and not for 

personal benefit or the benefit of any interest adverse to the interests of the Company or any of 

its affiliates. 
 
3. The Employee shall not disclose such Confidential Information to any person other than the 

Company, except as may be required by law or any court or administrative order (in which 

event the Employee shall so notify the Company as promptly as practicable).  Upon the 

termination of the Employee's position as an employee of the Company or its affiliates for any 

reason, the Employee shall promptly return to the Company or destroy all copies, reproductions 

and summaries of Confidential Information in the Employee’s possession or control and erase 

the same from all media in the Employee’s possession or control, and, if the Company so 

requests, shall certify in writing that he or she has done so. 
 
4. All Confidential Information and such information that the Company or any of its affiliates 

received from a third party which the Company is obligated to treat as confidential shall remain 

the property of the Company. The Employee shall not use the Confidential Information and 

such third-party information in his/her Curriculum Vitae, bio-data, resume or any other 

professional description of the Employee either during or after termination of his/her 

employment with the Company. 
 
5. The Employee agrees any and all Intellectual Property that (i) is developed using equipment, 

supplies, facilities or trade secrets of the Company, (ii) results from work performed by me for 

the Company, or (iii) relates to the Company’s business or actual or demonstrably anticipated 

research and development, will be the sole and exclusive property of the Company and hereby 

agrees to assign, and does hereby assigns, such Intellectual Property to the Company. 

6. The employee therefore does hereby assign, transfer and convey to the Company the entire 

right, title and interest in any and all Intellectual Property which may be conceived, made, 

developed or worked on, in whole or in part, solely or jointly with others during the term of the 

employment in order to secure for the benefit of the Company, adequate rights in such 

Intellectual Property in India, and all foreign countries; and further he/she agrees to assist the 

Company as required to draft such instruments, to obtain and to enforce such rights. 
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7. The Employee agrees to assist the Company in every proper way to obtain proper legal 

protection for Intellectual Property and for the proper enforcement of such Intellectual Property 

in India and abroad. The Employee will execute any and all documents that the Company may 

reasonably request for use in obtaining or enforcing such patents, copyrights, mask work rights, 

trade secrets and other legal protections.  These obligations of the Employee will continue  
beyond the termination of my employment with the Company, provided that the Company will 

compensate him/her for the expenses actually spent by him/her at the Company’s request on 

such assistance. The Employee further agrees to execute such further documents and 

instruments and to take such further actions as may be reasonably necessary to carry out the 

purposes and intent of this Agreement. 
 
8. The Employee represents that his/her performance of the terms of this Agreement and his/her 

duties as an employee of the Company will not breach any invention assignment, proprietary 

information, confidentiality or similar agreement with any former employer or other party.  The 

Employee represents that he/she will not bring to the Company or use in the performance of 

his/her duties for the Company any documents or materials or intangibles of a former employer 

or third party that are of a confidential nature, not generally available to the public or have not 

been legally transferred to the Company. 
 
9. Non-Compete 
 
9.1 The Employee agrees that he/she will not, without the Company’s express written consent, 

engage in any other employment or business that (i) directly competes with the current or future 

business of the Company; (ii) uses any Company information, equipment, supplies, facilities or 

materials; or (iii) otherwise conflicts with the Company’s business interest and causes a 

disruption of its operations.  
 

9.2 In furtherance of clause 9.1 during his/her employment with the Company he/she will not 

provide services to a Competitor in any role or position (as an employee, consultant, or 

otherwise) that would involve Conflicting Business Activities.  “Competitor” means an 

individual, corporation, other business entity or separately operated business unit of an entity 

that engages in a Competing Line of Business. “Competing Line of Business” means the 

business of providing products or services to enable customers to develop, or developing for 

customers, applications or services across different platforms and channels including mobile 

devices, tablet devices, kiosks and/or web sites (mobile and traditional) and includes any other 

business that involves a product or service offered by anyone other than the Company that 

would replace or compete with any product or service offered or to be offered by the Company 

with which he/she had material involvement while employed by the Company (unless the 

Company and its subsidiaries and other affiliates are no longer engaged in or planning to engage 

in that line of business). “Conflicting Business Activities” means job duties or other 

business-related activities where the Company does business, or management or supervision of 

such job duties or business-related activities, if such job duties or business-related activities are 

the same as or similar to the job duties or business-related activities in which he/she participates 

or as to which he/she receives Confidential Information during his/her employment with the 

Company. 
 
 
 
 
 

http://kore.ai/


 
 
 

 

_________________________________________________________________________ 
KORE.AI SOFTWARE INDIA PRIVATE LIMITED 

Floor No. 12, e Park, Plot No. 1, Jubilee Gardens, Kondapur, Cyberabad, Hyderabad, Telangana,  
                                                                   India, 500081 
 

 
 
 
10. Non-Solicitation 

10.1 Non-Solicitation of Employees/Consultants:  During his/her employment with the Company 

and for a period of one (1) year thereafter, he/she will not directly or indirectly solicit employees 

or consultants of the Company for my his/her benefit or for the benefit of any other person or 

entity. 

10.2 Non-Solicitation of Suppliers/Customers: During and after the termination of his/her 
employment with the Company, he/she will not directly or indirectly solicit or otherwise take 
away customers or suppliers of the Company if, in so doing, he/she uses or discloses 
Confidential Information of the Company.  The Employee agrees that the names and addresses 
of the Company’s customers and suppliers not in the public domain, and all other information 

related to them, including their buying and selling habits and special needs, created or obtained 
by him/her during his/her employment, constitute trade secret or proprietary or confidential 
information of the Company.   

11. Name & Likeness Rights: The Employee hereby authorizes the Company to use, reuse, and 
to grant others the right to use and reuse, his/her name, photograph, likeness (including 
caricature), voice, and biographical information, and any reproduction or simulation thereof, 
in any form of media or technology now known or hereafter developed (including, but not 
limited to, film, video and digital or other electronic media), during his/her employment, for 
no purposes whatsoever other than those related to the Company’s business, such as 

marketing, advertising, credits, and presentations. 

12. Governing Law and Jurisdiction: This Agreement shall be governed and construed in 
accordance with the laws of India.  The courts at Hyderabad will have jurisdiction in case of 
any disputes which may arise between the Company and Employee in connection with this 
Agreement. 

 
13. If any provision of this Agreement is invalid or prohibited under the applicable law, such 

invalidity shall not affect the validity of other provisions contained herein. 
 
14. If at any time either Party fails to enforce any provision of this Agreement, it shall not be 

construed as a waiver of any provision and not prevent either Party from enforcing that 
provision or any other provision of this Agreement. This Agreement may be amended only by 
a written agreement executed by each of the Parties hereto.  No amendment of or waiver of, or 
modification of any obligation under this Agreement will be enforceable unless set forth in a 
writing signed by the Party against which enforcement is sought.  Any amendment effected in 
accordance with this clause will be binding upon the Parties and each of their respective 
successors and assigns.  No delay or failure to require performance of any provision of this 
Agreement shall constitute a waiver of that provision as to that or any other instance.   

 
15. The Employee understands that any failure to perform any acts or deeds required to be 

performed under the terms and conditions of this Agreement would result in breach thereof and 
such breach would entitle the Company such reliefs, including a claim for damages, injunctions, 
in addition to any other remedies that may be available at law. 
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16. Counterparts: This Agreement may be executed in any number of counterparts, each of which 

when so executed and delivered will be deemed an original, and all of which together shall 
constitute one and the same agreement. 
 

 17. This Agreement shall be effective as on the Effective Date mentioned above. 

For KORE.AI SOFTWARE INDIA 

PRIVATE LIMITED: 
  Employee: 

By:    

 Signature Signature 

Name: Prasanna Kumar Arikala Patnam Bhavana 

   

Title: Chief Technology Officer    Associate Engineer                                       ___                                         
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Nuronics Labs Private Limited
3-72/3/187, Puppalaguda Rangareddy Hyderabad Telangana 500089 India

Payslip for the month of May 2022

Employee Pay Summary

Employee Name Nikitha Balasti, NPL-010

Designation Engineer

Date of Joining 19/08/2019

Pay Period May 2022

Pay Date 01/06/2022

Employee Net Pay

₹34,800.00
Paid Days : 31 | LOP Days : 0

Earnings Amount YTD

Basic ₹17,500.00 ₹27,500.00

House Rent Allowance ₹7,000.00 ₹11,000.00

Fixed Allowance ₹10,500.00 ₹16,500.00

Deductions Amount YTD

Professional Tax ₹200.00 ₹350.00

Gross Earnings ₹35,000.00 Total Deductions ₹200.00

  | Total Net Payable ₹34,800.00 (Indian Rupee Thirty-Four Thousand Eight Hundred Only)

**Total Net Payable = Gross Earnings - Total Deductions

-- This is a system generated payslip, hence the signature is not required. --
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AMD India Private Limited
Mindspace Cyberabad, TSIIC Software Layout

8th-11th Floor, Building No: 11, Madhapur, Hyderabad - 500081
Tel: +91 40 4061 5000, Fax: 91 40 40615001

CIN #U72200KA1997PTC094389

September 11, 2019

Prasanna Vangala

Personal and Confidential

Dear Prasanna:

At AMD India Private Limited, ("AMD") we believe that a great company is made up of great people. In that spirit, we
are pleased to extend to you this offer of employment to join our innovative company. The details of this offer are
outlined below (unless otherwise specified, all monetary amounts are in India’s local currency):

The Position
Your AMD job title will be that of Silicon Design Engineer 2, reporting to Ravi Kantam, SMTS Silicon Design Engineer.
You will be a member of our Design function and will work at our Hyderabad facility.

This is a Full-time position.

Effective Date
Your employment will commence on September 23, 2019, or at another mutually acceptable date.  

Duties and Hours of Work
Your responsibilities and duties would be intimated to you upon commencement of your employment. The Company
is however permitted to assign you additional tasks, to modify or remove your assigned duties, without additional
compensation to you. 

The working hours shall be in accordance with the standard working hours applicable to your department or section.
 You also agree that AMD may transfer your work place and work assignment, as necessary for the business needs,
subject to applicable law. 

Compensation
Annual Salary: You will be paid an annualized salary of 1290774 INR, less statutory deductions as required by law.
 Please see ANNEXURE for details.

All payments in this offer are subject to deductions and withholdings required by law. Your salary will be subject to
regular review and any increases will be within AMD’s sole discretion. 

Annual Incentive Plan  
You will be eligible to participate in Advanced Micro Devices Inc.’s Annual Incentive Plan (Bonus Plan), in accordance
with the terms and conditions of the Bonus Plan document.  Your initial target bonus opportunity will be 8% of your
annual base pay. If your date of hire is October 1 or later, you will not be eligible to participate in the Bonus Plan for
this year (and there will be no payout in respect of this year), but your eligibility will begin next year in accordance with
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the Plan terms. All Bonus Plan payments are at the discretion of AMD management and may be adjusted based on
job performance, business conditions and/or employment.  All Bonus Plan payments are subject to deductions and
withholdings required by law.

All Bonus Plan payments are subject to deductions and withholdings required by law. If applicable to you, any Bonus
Plan payment you receive shall be in lieu of, and in satisfaction of (in whole or in part), any entitlement you may have
to statutory bonus under the Payment of Bonus Act. If any Bonus Plan payment you receive is less than the amount
as required by the Payment of Bonus Act, then AMD will pay the differential, if any, between the Bonus Plan payment
and the amount to which you may be entitled pursuant to the Payment of Bonus Act.

Holidays and Leave
You will be entitled to holidays and leave rules as per the Company’s policies.  

Benefits
AMD will provide only those benefits as outlined in the Annexure.

Probation
Under mutual agreement, you will be on probation for a period of 6 months from the date of commencement of your
employment.  Upon completion of the 6-month period of probation, you shall be deemed to be confirmed without any
further notice from the Company.  However, the Company may, at its sole discretion, and having regard to your
performance during probation, extend the period of your probation by giving you notice of such extension in writing.

Termination
Your employment with the Company may be terminated by either you or the Company by providing sixty (60) days
prior written notice, or by payment of salary in lieu of notice. The Company reserves the right to terminate your
employment summarily without notice or payment in lieu of notice, if it has reasonable grounds to believe that you are
guilty of misconduct or negligence, or have committed any breach of this agreement.

Background Check and Export License Requirement
This offer is contingent upon you successfully passing a background investigation in accordance with applicable
laws.  As lawfully permitted, this background investigation includes an investigation of previous education and
previous employment history.  The results of this investigation may result in employment being ended in any
probationary period in accordance with applicable law.

If applicable, this offer of employment is also contingent on AMD successfully obtaining an export license for you in
accordance with government regulations.  Please do not resign from your employment until export control processes
have been successfully completed. 

Privacy Consent 
By accepting this offer you agree that AMD, or related parties such as its affiliates or service providers, may collect,
use, transfer, store, access or disclose your personal information for the purpose of managing the employment
relations in accordance with applicable law and privacy policies in place, and as amended, from time to time.  You
understand that your personal information may also be collected, used, transferred, stored, accessed and disclosed
outside of your work location for employment purposes.

Obtaining and Maintaining Employment Authorization 
If applicable, this offer is contingent upon you obtaining a work permit or visa from the relevant government
authorities, authorizing your employment in the country and location where this position will be located, within a
reasonable amount of time.  Your employment is conditional upon you being able to lawfully work in the work location
and travel outside the country of your work location as reasonably required.

Company Policies
During your employment, you shall adhere to the policies and procedures as laid down by the Company, including
AMD’s Worldwide Standards of Business Conduct, as amended from time to time by AMD.  Any breach committed
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during the tenure of your employment, shall be governed by the policies of the Company, as amended from time to
time read with applicable laws, which could attract disciplinary action and may lead to the termination of your
employment.

You are required to review the policies and procedures of the Company available on the Intranet portal and in the HR
Manual.  You are bound by all the policies of the Company as laid down from time to time.

Exclusive Services
You shall at all times during your employment, devote your entire attention, working time, best efforts and skills
towards the business of the Company. You shall not, directly or indirectly, engage in any other business activity,
whether or not for profit, gain or other pecuniary advantages, without the express written permission of the Company. 

You shall not, without prior written permission of the Company, directly or indirectly, in any way engage in, represent,
be connected with or have any financial interest in, any business, which is or may be engaged in a similar business
as that of the Company or which could compete with the Company or any of its affiliates.

Return of Company Property
Upon termination of your employment, for any reason whatsoever, you shall immediately return to the Company all its
property that has been entrusted to you for performing your work, including but not limited to confidential or
proprietary information and all copies thereof, that is / are in your possession, custody or control.

Choice of Law
This Agreement is to be governed and construed by the laws of India.

AMD Agreement and Acknowledgements
This offer is contingent upon your signing and returning this offer letter, the AMD Agreement and completing all new
employee orientation requirements.  By signing this letter, you acknowledge that you are not aware of any legal or
contractual reason you cannot accept employment with or perform work for AMD. You acknowledge that the terms in
this letter accurately and completely describe your employment with AMD, and supersede any other oral or written
agreements or promises made to you. You also acknowledge that all information contained in this offer and related
offer documents, is strictly confidential where permitted by law. If the terms of this offer are acceptable to you, please
initial each page, sign your name below and return the original signed and dated document to Satish Kumar Koneru.
This offer will remain open until  September 23, 2019. If you have any questions, please feel free to contact me.

Welcome to AMD, Prasanna! We look forward to having you as a part of the team.

For AMD India Private Limited, ("AMD"),
Authorized Signatory 
 

 

Fathima Farouk
Director – HRBP
AMD 

Prepared by: Satish Kumar Koneru 

I, Prasanna Vangala, have read and understood the terms and conditions governing my services/ employment with
the company.

Signature_________________________________________________________

Page 3 of 7

DocuSign Envelope ID: E3732A46-6B07-4595-8FFF-4F8EB7DBA450

11-Sep-19 | 9:34:29 PM PDT



Date _______________________

 

 

ANNEXURE 

Name of the candidate: Prasanna Vangala 

Designation: Silicon Design Engineer 2 

Breakup of Annual Total Remuneration (in INR) 

Base Pay (Annually): 1200000          

Base Pay (Monthly): 100000             

  

Base Pay Components Per.
Month

Per
Annum Remarks

Basic Pay 45000 540000 Taxable

Flexible Benefit Plan (FBP)* 55000 660000 Less Taxable depending on the bills submitted

Base Pay Sub totals (A) 100000 1200000 Fixed Salary or Monthly Gross

Retirals      
Employer Contribution to PF -12% of
basic pay 5400 64800  

      Gratuity is payable as per Company's policy read
with applicable  law

Retirals Sub-total (B) 7565 90774  
Cost to Company (CTC) (A+B) 107565 1290774  

 

As per Payment of Gratuity Act 1972, Sec 4(3). Refer to Gratuity Policy available in MyHR page or contact your Site
HR Ops / ER 

*Refer to FBP Components in detail 
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Life & Health Benefits 

Annual Health Checkup 

Group Mediclaim Insurance Coverage:  5lakh (for self, spouse, kids and parents) 

Group Personnel Accident Insurance Coverage 

3 Times Cost to Company [CTC is defined as Base Pay + Retirals] 

Provides compensation for accidental death or injury including disablement occurring to an employee 

Group Life Insurance Coverage 

2 Times Cost to Company [CTC is defined as Base Pay + Retirals] 

“Basic Life Cover” - a lump sum onetime benefit  paid to the beneficiary/nominee of employee, in event of
death – natural or accidental and in case of terminal illness (as determined by doctor) 

Employee Assistance Program (EAP): Toll Free counselling available for work life issues to help employees cope with
stress situations 

Refer to policy documents in MyHR page for further clarifications or reach out to your respective Site HR Ops / ER 

Other Benefits 

Leave Encashment (subject to Leave Policy) 

Subsidized Lunch may be provided from time to time

Note  

Basic Salary, this is the component on which Provident Fund (PF) and Gratuity are calculated 

  

Annexure - Maternity Benefit 

Eligibility: A woman employee who has worked with AMD for a period not less than 80 (Eighty) Days in the 12
(Twelve) months immediately preceding the date of her expected delivery, will become entitled to claim Maternity
Benefits. 

Leave: On becoming eligible, the woman employee will be entitled for paid maternity leave of not exceeding 26 weeks
in all. 
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No. of children (up to 2): The above entitlement will be applicable for the birth of first two children only. 

No. of children (more than 2): If the woman employee has more than two surviving children, the woman employee will
be entitled for 12 weeks of paid maternity leave. 

Adoptive / Commissioning Mothers: The adoptive / commissioning mothers also are entitled to 12 weeks of maternity
leave, from the date of adoption. 

Work from home: Depending upon the nature of work, women employees may avail work from home benefit after
maternity leave, on terms that are mutually agreed between AMD and the women employee on a case to case basis. 

Crèche Facility: AMD intends to assist you up to fifteen months from delivery date and is awaiting for issuance of
guidelines from Government. We will get back once the same is published. 

Any change in the above, will be intimated to woman employees though an announcement /circular. 

The details, further questions and clarifications, please contact your respective   HRBP’s onsite. 

  

FBP components table 

Flexible Benefit Plan (FBP) will include the components outlined below. Employees may choose the components
under which they will be paid their FBP. 

Component  Maximum
payable   Tax break  Frequency of payment  Documents

needed 

(a) House Rent
Allowance 

No limit, employee
may specify  how
much he/she
needs under this
component 

Tax exempt portion of HRA
is the minimum of the
following three:  

- Actual rent paid minus
10% of Basic Salary line 

- Actual HRA  

- 40% of Basic Salary for
non-Metros (50% of basic
Salary for Metros - Delhi,
Mumbai, Kolkata and
Chennai 

Monthly 
Rent receipt in
a specified
format 

(b) Transport
Allowance 

INR 19200 p.a.
(INR 1600 per
month) 

INR 19200 p.a. (INR 1600
per month)  Monthly   None 

( c) Children’s
Education
allowance 

INR 2400 p.a. 
INR 100 per child per month
(max of 2 school going
children) 

Monthly   None 
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(d)
Reimbursement
of  Medical
Expenses  

INR 15,000 p.a.  INR 15,000 p.a.  Quarterly as a part of claims 

Doctor’s bill,
Pharmacy bill 

  

(e) Leave Travel
Allowance 

10% of the Fixed
cash 

Actual Fare spent only (max
limit is Air Economy or First
Class AC rail fare)  

This can be claimed twice in
a block of 4 years for travel
within India (the current
block is Jan 2009 to Dec
2012).  Family includes
spouse and children and
dependent parents  

Once in 2 years (when
claimed based on bills), paid
in the payroll on the
submission of bills.
Unclaimed amt is paid in
March each year 

Air ticket and
boarding pass
/ Train ticket 

(f) Special
Allowance 

Remaining FBP
not allocated in (a)
to (e) above 

This is fully taxable  Monthly  None 
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AMD India Private Limited
Mindspace Cyberabad, TSIIC Software Layout

8th-11th Floor, Building No: 11, Madhapur, Hyderabad - 500081
Tel: +91 40 4061 5000, Fax: 91 40 40615001

CIN #U72200KA1997PTC094389

 

August 23, 2019

Swathi Pyata

Hyderabad

Personal and Confidential

Dear Swathi:

At AMD India Private Limited, ("AMD") we believe that a great company is made up of great people. In that spirit, we
are pleased to extend to you this offer of employment to join our innovative company. The details of this offer are
outlined below (unless otherwise specified, all monetary amounts are in India’s local currency):

The Position
Your AMD job title will be that of Silicon Design Engineer 2, reporting to SRI PANDURANGABALAJI VURA, Manager.
You will be a member of our Design function and will work at our Hyderabad facility.

This is a Full-time position.

Effective Date
Your employment will commence on August 29, 2019, or at another mutually acceptable date.  

Duties and Hours of Work
Your responsibilities and duties would be intimated to you upon commencement of your employment. The Company
is however permitted to assign you additional tasks, to modify or remove your assigned duties, without additional
compensation to you. 

The working hours shall be in accordance with the standard working hours applicable to your department or section.
 You also agree that AMD may transfer your work place and work assignment, as necessary for the business needs,
subject to applicable law. 

Compensation
Annual Salary: You will be paid an annualized salary of 1290774 INR, less statutory deductions as required by law.
 Please see ANNEXURE for details.

All payments in this offer are subject to deductions and withholdings required by law. Your salary will be subject to
regular review and any increases will be within AMD’s sole discretion. 
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Annual Incentive Plan  
You will be eligible to participate in Advanced Micro Devices Inc.’s Annual Incentive Plan (Bonus Plan), in accordance
with the terms and conditions of the Bonus Plan document.  Your initial target bonus opportunity will be 8% of your
annual base pay. If your date of hire is October 1 or later, you will not be eligible to participate in the Bonus Plan for
this year (and there will be no payout in respect of this year), but your eligibility will begin next year in accordancewith
the Plan terms. All Bonus Plan payments are at the discretion of AMD management and may be adjusted based on
job performance, business conditions and/or employment.  All Bonus Plan payments are subject to deductions and
withholdings required by law.

All Bonus Plan payments are subject to deductions and withholdings required by law. If applicable to you, any Bonus
Plan payment you receive shall be in lieu of, and in satisfaction of (in whole or in part), any entitlement you may have
to statutory bonus under the Payment of Bonus Act. If any Bonus Plan payment you receive is less than the amount
as required by the Payment of Bonus Act, then AMD will pay the differential, if any, between the Bonus Plan payment
and the amount to which you may be entitled pursuant to the Payment of Bonus Act.

Holidays and Leave
You will be entitled to holidays and leave rules as per the Company’s policies.  

Benefits
AMD will provide only those benefits as outlined in the Annexure.

Probation
Under mutual agreement, you will be on probation for a period of 6 months from the date of commencement of your
employment.  Upon completion of the 6-month period of probation, you shall be deemed to be confirmed without any
further notice from the Company.  However, the Company may, at its sole discretion, and having regard to your
performance during probation, extend the period of your probation by giving you notice of such extension in writing.

Termination
Your employment with the Company may be terminated by either you or the Company by providing sixty (60) days
prior written notice, or by payment of salary in lieu of notice. The Company reserves the right to terminate your
employment summarily without notice or payment in lieu of notice, if it has reasonable grounds to believe that you are
guilty of misconduct or negligence, or have committed any breach of this agreement.

Background Check and Export License Requirement
This offer is contingent upon you successfully passing a background investigation in accordance with applicable
laws.  As lawfully permitted, this background investigation includes an investigation of previous education and
previous employment history.  The results of this investigation may result in employment being ended in any
probationary period in accordance with applicable law.

If applicable, this offer of employment is also contingent on AMD successfully obtaining an export license for you in
accordance with government regulations.  Please do not resign from your employment until export control processes
have been successfully completed. 

Privacy Consent 
By accepting this offer you agree that AMD, or related parties such as its affiliates or service providers, may collect,
use, transfer, store, access or disclose your personal information for the purpose of managing the employment
relations in accordance with applicable law and privacy policies in place, and as amended, from time to time.  You
understand that your personal information may also be collected, used, transferred, stored, accessed and disclosed
outside of your work location for employment purposes.

Obtaining and Maintaining Employment Authorization 
If applicable, this offer is contingent upon you obtaining a work permit or visa from the relevant government
authorities, authorizing your employment in the country and location where this position will be located, within a
reasonable amount of time.  Your employment is conditional upon you being able to lawfully work in the work location
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and travel outside the country of your work location as reasonably required.

Company Policies
During your employment, you shall adhere to the policies and procedures as laid down by the Company, including
AMD’s Worldwide Standards of Business Conduct, as amended from time to time by AMD.  Any breach committed
during the tenure of your employment, shall be governed by the policies of the Company, as amended from time to
time read with applicable laws, which could attract disciplinary action and may lead to the termination of your
employment.

You are required to review the policies and procedures of the Company available on the Intranet portal and in the HR
Manual.  You are bound by all the policies of the Company as laid down from time to time.

Exclusive Services
You shall at all times during your employment, devote your entire attention, working time, best efforts and skills
towards the business of the Company. You shall not, directly or indirectly, engage in any other business activity,
whether or not for profit, gain or other pecuniary advantages, without the express written permission of the Company. 

You shall not, without prior written permission of the Company, directly or indirectly, in any way engage in, represent,
be connected with or have any financial interest in, any business, which is or may be engaged in a similar business
as that of the Company or which could compete with the Company or any of its affiliates.

Return of Company Property
Upon termination of your employment, for any reason whatsoever, you shall immediately return to the Company all its
property that has been entrusted to you for performing your work, including but not limited to confidential or
proprietary information and all copies thereof, that is / are in your possession, custody or control.

Choice of Law
This Agreement is to be governed and construed by the laws of India.

AMD Agreement and Acknowledgements
This offer is contingent upon your signing and returning this offer letter, the AMD Agreement and completing all new
employee orientation requirements.  By signing this letter, you acknowledge that you are not aware of any legal or
contractual reason you cannot accept employment with or perform work for AMD. You acknowledge that the terms in
this letter accurately and completely describe your employment with AMD, and supersede any other oral or written
agreements or promises made to you. You also acknowledge that all information contained in this offer and related
offer documents, is strictly confidential where permitted by law. If the terms of this offer are acceptable to you, please
initial each page, sign your name below and return the original signed and dated document to Satish Kumar Koneru.
This offer will remain open until 29th Aug 2019. If you have any questions, please feel free to contact me.

Welcome to AMD, Swathi! We look forward to having you as a part of the team.

For AMD India Private Limited, ("AMD"),
Authorized Signatory 
 

 

Fathima Farouk
Director – HRBP
AMD 

Prepared by: Satish Kumar Koneru 

Page 3 of 7

DocuSign Envelope ID: 41D888D2-1AEA-462C-8526-1699E7F2A588

22-Aug-19 | 9:52:07 PM PDT



I, Swathi Pyata, have read and understood the terms and conditions governing my services/ employment with the
company.

 

Signature_________________________________________________________

Date _______________________

 

 

ANNEXURE 

Name of the candidate: Swathi Pyata 

Designation: Silicon Design Engineer 2 

Breakup of Annual Total Remuneration (in INR) 

Base Pay (Annually): 1200000            

Base Pay (Monthly):  100000            

 

Base Pay Components Per.
Month

Per
Annum Remarks

Basic Pay 45000 540000 Taxable

Flexible Benefit Plan (FBP)* 55000 660000 Less Taxable depending on the bills submitted

Base Pay Sub totals (A) 100000 1200000 Fixed Salary or Monthly Gross

Retirals      
Employer Contribution to PF -12% of
basic pay 5400 64800  

      Gratuity is payable as per Company's policy read with
applicable  law

Retirals Sub-total (B) 7565 90774  
Cost to Company (CTC) (A+B) 107565 1290774  
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As per Payment of Gratuity Act 1972, Sec 4(3). Refer to Gratuity Policy available in MyHR page or contact your Site
HR Ops / ER 

*Refer to FBP Components in detail 

Life & Health Benefits 

Annual Health Checkup 

Group Mediclaim Insurance Coverage:  5lakh (for self, spouse, kids and parents) 

Group Personnel Accident Insurance Coverage 

3 Times Cost to Company [CTC is defined as Base Pay + Retirals] 

Provides compensation for accidental death or injury including disablement occurring to an employee 

Group Life Insurance Coverage 

2 Times Cost to Company [CTC is defined as Base Pay + Retirals] 

“Basic Life Cover” - a lump sum onetime benefit  paid to the beneficiary/nominee of employee, in event of
death – natural or accidental and in case of terminal illness (as determined by doctor) 

Employee Assistance Program (EAP): Toll Free counselling available for work life issues to help employees cope with
stress situations 

Refer to policy documents in MyHR page for further clarifications or reach out to your respective Site HR Ops / ER 

Other Benefits 

Leave Encashment (subject to Leave Policy) 

Subsidized Lunch may be provided from time to time

Note  

Basic Salary, this is the component on which Provident Fund (PF) and Gratuity are calculated 

  

Annexure - Maternity Benefit 
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Eligibility: A woman employee who has worked with AMD for a period not less than 80 (Eighty) Days in the 12
(Twelve) months immediately preceding the date of her expected delivery, will become entitled to claim Maternity
Benefits. 

Leave: On becoming eligible, the woman employee will be entitled for paid maternity leave of not exceeding 26 weeks
in all. 

No. of children (up to 2): The above entitlement will be applicable for the birth of first two children only. 

No. of children (more than 2): If the woman employee has more than two surviving children, the woman employee will
be entitled for 12 weeks of paid maternity leave. 

Adoptive / Commissioning Mothers: The adoptive / commissioning mothers also are entitled to 12 weeks of maternity
leave, from the date of adoption. 

Work from home: Depending upon the nature of work, women employees may avail work from home benefit after
maternity leave, on terms that are mutually agreed between AMD and the women employee on a case to case basis. 

Crèche Facility: AMD intends to assist you up to fifteen months from delivery date and is awaiting for issuance of
guidelines from Government. We will get back once the same is published. 

Any change in the above, will be intimated to woman employees though an announcement /circular. 

The details, further questions and clarifications, please contact your respective   HRBP’s onsite. 

  

FBP components table 

Flexible Benefit Plan (FBP) will include the components outlined below. Employees may choose the components
under which they will be paid their FBP. 

Component  Maximum
payable   Tax break  Frequency of payment  Documents

needed 

(a) House Rent
Allowance 

No limit, employee
may specify  how
much he/she
needs under this
component 

Tax exempt portion of HRA
is the minimum of the
following three:  

- Actual rent paid minus
10% of Basic Salary line 

- Actual HRA  

- 40% of Basic Salary for
non-Metros (50% of basic
Salary for Metros - Delhi,
Mumbai, Kolkata and
Chennai 

Monthly 
Rent receipt in
a specified
format 
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(b) Transport
Allowance 

INR 19200 p.a.
(INR 1600 per
month) 

INR 19200 p.a. (INR 1600
per month)  Monthly   None 

( c) Children’s
Education
allowance 

INR 2400 p.a. 
INR 100 per child per month
(max of 2 school going
children) 

Monthly   None 

(d)
Reimbursement
of  Medical
Expenses  

INR 15,000 p.a.  INR 15,000 p.a.  Quarterly as a part of claims 

Doctor’s bill,
Pharmacy bill 

  

(e) Leave Travel
Allowance 

10% of the Fixed
cash 

Actual Fare spent only (max
limit is Air Economy or First
Class AC rail fare)  

This can be claimed twice in
a block of 4 years for travel
within India (the current
block is Jan 2009 to Dec
2012).  Family includes
spouse and children and
dependent parents  

Once in 2 years (when
claimed based on bills), paid
in the payroll on the
submission of bills.
Unclaimed amt is paid in
March each year 

Air ticket and
boarding pass
/ Train ticket 

(f) Special
Allowance 

Remaining FBP
not allocated in (a)
to (e) above 

This is fully taxable  Monthly  None 
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BHARAT ELECTRONICS LIMITED
 

Bangalore Complex
 

No. 383/ TE/HR/Central 
Date: 03.03.2021

Application No.: 453658 
Name of the Candidate: MEDA SATHISH KUMAR
Date of Birth: 01-02-1995
Address:
H.NO 6-147
BESIDE LIBRARY, KATTANGUR NALGONDA
KATTANGUR
Telangana-508205

Sub: Provisional Offer of Appointment for the post of Trainee Engineer-I.
Further to the Interview, we are pleased to inform you that you are selected as
"Trainee Engineer-I" provisionally on the following terms and conditions:

TERMS OF THE ENGAGEMENT:

1. You will be engaged on temporary basis for a period of ONE YEARS with effect
from the date of your joining duty. Your engagement on temporary basis is
subject to satisfactory verification of your credentials/testimonials.

2. You will be paid a Consolidated amount of Rs. 25,000/- (Rupees twenty five
thousand only) per month of during your employment period. In addition to the
remuneration indicated above, a consolidated amount of Rs. 10,000/- per year
will be paid towards expenses like medical insurance premium, attire allowance,
stitching charges, footwear allowance etc. The additional amount shall be paid in
two instalments i.e., first instalment to be processed in the first month's salary
after joining and the second instalment will be paid after completion of 6 months
from the date of joining. Income tax/ Professional tax deductions and other
statutory deductions will be made as per rules. You are required to produce a
copy of your Permanent Account Number (PAN) for Income Tax purpose.

3. You will not be entitled to any other benefits applicable to regular employees of
the Company such as DA, HRA, PF, Gratuity, Medical, Incentive, etc. However,
you can avail Company’s canteen / transport services on payment basis at actual
rates.

4. You will be required to attend an initial training that will be provided at
Bengaluru Unit. The location of posting will be further assigned to you and the
same is subject to change, based on the project requirements. You should be
willing to travel / re-locate to locations assigned to you during the course of your
employment.

5. You are eligible for one day casual cum sick leave for every completed month of
service.

6. You are required to take Mediclaim Policy for a period of one year for a minimum
coverage of Rs. 2,00,000/-. The copy of the same to be submitted for our
records at the time of reporting for duty.

7. You are required to get Police Verification done from the Police authorities and a
copy of the same has to be submitted to us at the time of joining.
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8. Your performance will be reviewed periodically with reference to the tasks
assigned to you and necessary corrective action taken from time to time in order
to ensure completion of the assigned Job/Project on time.

9. You shall not communicate, directly or indirectly, any official document or any
part thereof, or part with any information, which comes in to your possession or
knowledge, in connection with your official duties, to any other person to whom
you are not authorized to communicate such document, article, paper, etc.,
without obtaining prior and specific permission of the superiors. In other words,
you will maintain utmost secrecy of the work related aspects of the above
assigned Job/ Project, any classified /secret/ critical information relating to the
assigned Job/ Project in the interest of the progress of the assigned Job/ Project,
and the national interest and also safeguard the security of all such information /
documents to which you have access in the course of official duties or which you
come into possession of it in any other way.

10. Further, you shall at all times during the tenure of this engagement:
a. Maintain absolute integrity:
b. Maintain devotion to duty: and
c. Do nothing which is against the interest of the Job/Project/Company.

11. You are required to be regular in attendance. The engagement shall be
terminated immediately without notice or compensation in lieu of notice, if
absent without prior permission.

12. The Employment would come to an end on completion of the tenure of the
contract appointment or on completion of the project whichever is earlier. During
the period of contract Employment your services would be terminable by one
month’s salary in lieu thereof by the management. If the termination of the
service is by you, you will give one month’s notice in writing or one month’s
salary in lieu thereof. Before leaving the company you should hand over all
documents etc., related to your assignment to the concerned authorities.

13. During your engagement you will be bound by rules and regulations of service
including conduct and discipline as applicable to the personnel engaged on
contract, that may be in force and your acceptance of this offer of appointment
carries with it your agreement to observe all such rules and regulations.

14. Any other matter regarding your service not dealt with herein shall be governed
by the discretion or decision of the Management. You may be assigned to any
other project, as per the requirement of Management, and your acceptance of
this offer of appointment carries with it your agreement to abide by such
instructions. You are also required to work in shifts as decided by the
Department Head / Divisional Head.

15. You will not have any right to claim for permanency of employment or for
extension of the engagement. At the end of the engagement period, your
services shall stand terminated.

16. While reporting please bring the following documents in Original and a copy of
each for our records:

a. All semester / year mark sheets/CGPA to percentage conversion and
degree certificate.

b. SSLC marks card or any age proof certificate.
c. SC/ST/OBC/EWS/PWD Certificate, if applicable, and OBC/EWS certificate,

should be latesti.eon or after 01.01.2020, and in the enclosed format only.
d. Copy of mediclaim policy as stated above in clause 6.
e. Any other relevant Certificates.
f. Three latest stamp size color Photographs.
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g. Relieving letter and Experience Certificate from the present employer.
h. Copy of PAN Card and Bank Pass Book front page.
i. Medical fitness Certificate from a medical officer not below the rank of Civil

Surgeon/Asst. Surgeon.
j. Copy of the Offer Letter sent through mail.
k. Pre-employment Police verification document.
l. Negative RT-PCR Report. (within 72 hours of reporting)

Please note that induction will not be done, if any of the above
documents are not produced/ not in order.

17. If all the above terms and conditions are acceptable to you, you are required to
report to Manager (HR/Central) at BEL Rashtrakavi Kuvempu
Kalakshetra, Jalahalli P.O, Bangalore – 560013 with your acceptance letter
and other documents. You are required to report on 13-03-2021 at 08.45 AM at
the mentioned venue. Failure to report on the mentioned date and time, will be
treated as cancellation of offer.

Yours Faithfully,
For Bharat Electronics Limited,

 

SR.DGM (HR) Central
 



AMD India Private Limited
Mindspace Cyberabad, TSIIC Software Layout

8th-11th Floor, Building No: 11, Madhapur, Hyderabad - 500081
Tel: +91 40 4061 5000, Fax: 91 40 40615001

CIN #U72200KA1997PTC094389

September 11, 2019

Akhil Varma Potturi

Hyderabad

Personal and Confidential

Dear Akhil Varma:

At AMD India Private Limited, ("AMD") we believe that a great company is made up of great people. In that spirit, we
are pleased to extend to you this offer of employment to join our innovative company. The details of this offer are
outlined below (unless otherwise specified, all monetary amounts are in India’s local currency):

The Position
Your AMD job title will be that of Silicon Design Engineer 2, reporting to Nimish Agarwal, Sr. Manager Silicon Design
Engineering. You will be a member of our Design function and will work at our Hyderabad facility.

This is a Full-time position.

Effective Date
Your employment will commence on September 23, 2019, or at another mutually acceptable date.  

Duties and Hours of Work
Your responsibilities and duties would be intimated to you upon commencement of your employment. The Company
is however permitted to assign you additional tasks, to modify or remove your assigned duties, without additional
compensation to you. 

The working hours shall be in accordance with the standard working hours applicable to your department or section.
 You also agree that AMD may transfer your work place and work assignment, as necessary for the business needs,
subject to applicable law. 

Compensation
Annual Salary: You will be paid an annualized salary of 1290774 INR, less statutory deductions as required by law.
 Please see ANNEXURE for details.

All payments in this offer are subject to deductions and withholdings required by law. Your salary will be subject to
regular review and any increases will be within AMD’s sole discretion. 

Annual Incentive Plan  
You will be eligible to participate in Advanced Micro Devices Inc.’s Annual Incentive Plan (Bonus Plan), in accordance
with the terms and conditions of the Bonus Plan document.  Your initial target bonus opportunity will be 8% of your
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annual base pay. If your date of hire is October 1 or later, you will not be eligible to participate in the Bonus Plan for
this year (and there will be no payout in respect of this year), but your eligibility will begin next year in accordance with
the Plan terms. All Bonus Plan payments are at the discretion of AMD management and may be adjusted based on
job performance, business conditions and/or employment.  All Bonus Plan payments are subject to deductions and
withholdings required by law.

All Bonus Plan payments are subject to deductions and withholdings required by law. If applicable to you, any Bonus
Plan payment you receive shall be in lieu of, and in satisfaction of (in whole or in part), any entitlement you may have
to statutory bonus under the Payment of Bonus Act. If any Bonus Plan payment you receive is less than the amount
as required by the Payment of Bonus Act, then AMD will pay the differential, if any, between the Bonus Plan payment
and the amount to which you may be entitled pursuant to the Payment of Bonus Act.

Holidays and Leave
You will be entitled to holidays and leave rules as per the Company’s policies.  

Benefits
AMD will provide only those benefits as outlined in the Annexure.

Probation
Under mutual agreement, you will be on probation for a period of 6 months from the date of commencement of your
employment.  Upon completion of the 6-month period of probation, you shall be deemed to be confirmed without any
further notice from the Company.  However, the Company may, at its sole discretion, and having regard to your
performance during probation, extend the period of your probation by giving you notice of such extension in writing.

Termination
Your employment with the Company may be terminated by either you or the Company by providing sixty (60) days
prior written notice, or by payment of salary in lieu of notice. The Company reserves the right to terminate your
employment summarily without notice or payment in lieu of notice, if it has reasonable grounds to believe that you are
guilty of misconduct or negligence, or have committed any breach of this agreement.

Background Check and Export License Requirement
This offer is contingent upon you successfully passing a background investigation in accordance with applicable
laws.  As lawfully permitted, this background investigation includes an investigation of previous education and
previous employment history.  The results of this investigation may result in employment being ended in any
probationary period in accordance with applicable law.

If applicable, this offer of employment is also contingent on AMD successfully obtaining an export license for you in
accordance with government regulations.  Please do not resign from your employment until export control processes
have been successfully completed. 

Privacy Consent 
By accepting this offer you agree that AMD, or related parties such as its affiliates or service providers, may collect,
use, transfer, store, access or disclose your personal information for the purpose of managing the employment
relations in accordance with applicable law and privacy policies in place, and as amended, from time to time.  You
understand that your personal information may also be collected, used, transferred, stored, accessed and disclosed
outside of your work location for employment purposes.

Obtaining and Maintaining Employment Authorization 
If applicable, this offer is contingent upon you obtaining a work permit or visa from the relevant government
authorities, authorizing your employment in the country and location where this position will be located, within a
reasonable amount of time.  Your employment is conditional upon you being able to lawfully work in the work location
and travel outside the country of your work location as reasonably required.

Company Policies
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During your employment, you shall adhere to the policies and procedures as laid down by the Company, including
AMD’s Worldwide Standards of Business Conduct, as amended from time to time by AMD.  Any breach committed
during the tenure of your employment, shall be governed by the policies of the Company, as amended from time to
time read with applicable laws, which could attract disciplinary action and may lead to the termination of your
employment.

You are required to review the policies and procedures of the Company available on the Intranet portal and in the HR
Manual.  You are bound by all the policies of the Company as laid down from time to time.

Exclusive Services
You shall at all times during your employment, devote your entire attention, working time, best efforts and skills
towards the business of the Company. You shall not, directly or indirectly, engage in any other business activity,
whether or not for profit, gain or other pecuniary advantages, without the express written permission of the Company. 

You shall not, without prior written permission of the Company, directly or indirectly, in any way engage in, represent,
be connected with or have any financial interest in, any business, which is or may be engaged in a similar business
as that of the Company or which could compete with the Company or any of its affiliates.

Return of Company Property
Upon termination of your employment, for any reason whatsoever, you shall immediately return to the Company all its
property that has been entrusted to you for performing your work, including but not limited to confidential or
proprietary information and all copies thereof, that is / are in your possession, custody or control.

Choice of Law
This Agreement is to be governed and construed by the laws of India.

AMD Agreement and Acknowledgements
This offer is contingent upon your signing and returning this offer letter, the AMD Agreement and completing all new
employee orientation requirements.  By signing this letter, you acknowledge that you are not aware of any legal or
contractual reason you cannot accept employment with or perform work for AMD. You acknowledge that the terms in
this letter accurately and completely describe your employment with AMD, and supersede any other oral or written
agreements or promises made to you. You also acknowledge that all information contained in this offer and related
offer documents, is strictly confidential where permitted by law. If the terms of this offer are acceptable to you, please
initial each page, sign your name below and return the original signed and dated document to Satish Kumar Koneru.
This offer will remain open until  September 23, 2019. If you have any questions, please feel free to contact me.

Welcome to AMD, Akhil Varma! We look forward to having you as a part of the team.

For AMD India Private Limited, ("AMD"),
Authorized Signatory 

 

Fathima Farouk
Director – HRBP
AMD 

Prepared by: Satish Kumar Koneru 

I, Akhil Varma Potturi, have read and understood the terms and conditions governing my services/ employment with
the company.
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Signature_________________________________________________________

Date _______________________

 

 

ANNEXURE 

Name of the candidate: Akhil Varma Potturi 

Designation: Silicon Design Engineer 2 

Breakup of Annual Total Remuneration (in INR) 

Base Pay (Annually): 1200000           

Base Pay (Monthly): 100000           

  

Base Pay Components Per.
Month

Per
Annum Remarks

Basic Pay 45000 540000 Taxable

Flexible Benefit Plan (FBP)* 55000 660000 Less Taxable depending on the bills submitted

Base Pay Sub totals (A) 100000 1200000 Fixed Salary or Monthly Gross

Retirals      
Employer Contribution to PF -12% of
basic pay 5400 64800  

      Gratuity is payable as per Company's policy read with
applicable  law

Retirals Sub-total (B) 7565 90774  
Cost to Company (CTC) (A+B) 107565 1290774  

 

As per Payment of Gratuity Act 1972, Sec 4(3). Refer to Gratuity Policy available in MyHR page or contact your Site
HR Ops / ER 

*Refer to FBP Components in detail 
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Life & Health Benefits 

Annual Health Checkup 

Group Mediclaim Insurance Coverage:  5lakh (for self, spouse, kids and parents) 

Group Personnel Accident Insurance Coverage 

3 Times Cost to Company [CTC is defined as Base Pay + Retirals] 

Provides compensation for accidental death or injury including disablement occurring to an employee 

Group Life Insurance Coverage 

2 Times Cost to Company [CTC is defined as Base Pay + Retirals] 

“Basic Life Cover” - a lump sum onetime benefit  paid to the beneficiary/nominee of employee, in event of
death – natural or accidental and in case of terminal illness (as determined by doctor) 

Employee Assistance Program (EAP): Toll Free counselling available for work life issues to help employees cope with
stress situations 

Refer to policy documents in MyHR page for further clarifications or reach out to your respective Site HR Ops / ER 

Other Benefits 

Leave Encashment (subject to Leave Policy) 

Subsidized Lunch may be provided from time to time

Note  

Basic Salary, this is the component on which Provident Fund (PF) and Gratuity are calculated 

FBP components table 

Flexible Benefit Plan (FBP) will include the components outlined below. Employees may choose the components
under which they will be paid their FBP. 

Component  Maximum
payable   Tax break  Frequency of payment  Documents

needed 

Tax exempt portion of HRA
is the minimum of the
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(a) House Rent
Allowance 

No limit, employee
may specify  how
much he/she
needs under this
component 

following three:  

- Actual rent paid minus
10% of Basic Salary line 

- Actual HRA  

- 40% of Basic Salary for
non-Metros (50% of basic
Salary for Metros - Delhi,
Mumbai, Kolkata and
Chennai 

Monthly 
Rent receipt in
a specified
format 

(b) Transport
Allowance 

INR 19200 p.a.
(INR 1600 per
month) 

INR 19200 p.a. (INR 1600
per month)  Monthly   None 

( c) Children’s
Education
allowance 

INR 2400 p.a. 
INR 100 per child per month
(max of 2 school going
children) 

Monthly   None 

(d)
Reimbursement
of  Medical
Expenses  

INR 15,000 p.a.  INR 15,000 p.a.  Quarterly as a part of claims 

Doctor’s bill,
Pharmacy bill 

  

(e) Leave Travel
Allowance 

10% of the Fixed
cash 

Actual Fare spent only (max
limit is Air Economy or First
Class AC rail fare)  

This can be claimed twice in
a block of 4 years for travel
within India (the current
block is Jan 2009 to Dec
2012).  Family includes
spouse and children and
dependent parents  

Once in 2 years (when
claimed based on bills), paid
in the payroll on the
submission of bills.
Unclaimed amt is paid in
March each year 

Air ticket and
boarding pass
/ Train ticket 

(f) Special
Allowance 

Remaining FBP
not allocated in (a)
to (e) above 

This is fully taxable  Monthly  None 
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Date: 23-Jun-2021

Personal & Confidential

R. Niyathi   (C424221)
Offer of employment

___________________________________________________________________________________________

Dear R. Niyathi  ,

This has reference to the discussions you had with us, we are pleased to make an offer to you as  Trainee 
Engineer (BAND B) and the details given below. This offer is subject to your acceptance of the enclosed terms 
and conditions.

___________________
Keerthi  Rannore
General Manager - HR
Annexures:
1) Compensation Structure Details (if applicable)
2) Instructions for onboarding
3) Terms and conditions

Internal Reference: JR-022959

We will initiate the pre onboarding processes and provide you any additional requirements for onboarding 
separately.

For Cyient Ltd.

Start date: On or before  28-Jun-2021

Place of Work: Hyderabad, Lanco Hills
Address: Lanco Hills Rd, Sai Vaibhav Layout, Manikonda, Hyderabad- 500089, Telangana

We welcome you to the Cyient family and look forward to a mutually beneficial and purposeful association. 
Should you need some clarification, please contact  Snehith ram Pappu from the Talent Acquisition Team at 
Snehithram.Pappu@cyient.com.

Please indicate the acceptance of the offer by   24-Jun-2021.

Total Compensation: 20000/- PM. 
On successful completion of the training period you will be placed under probation period with a 
compensation package of 455032/- CTC P/A on the terms and conditions enclosed here with.
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Annexure  - 1
Compensation Structure of R. Niyathi   , Trainee Engineer BAND B)

Monthly Components Monthly Annualized

Basic Pay 15,170 1,82,040

HRA 6,070 72,840

Bouquet of Benefits* 12,130 1,45,560

Advance Bonus* 2,000 24,000

Gross Monthly Salary 35,370 4,24,440

Statutory Components

Company's contribution to PF(12% of Basic) 21,840

Gratuity(@ 15 days Basic pa, on completion of 5 yrs) 8,752

Cost to the Company** 4,55,032

* Advance bonus is an advance payment towards statutory bonus payable under Payment of Bonus Act. 
At the end of the relevant FY once the bonus is declared by the company the payout will be adjusted 
towards Statutory bonus payable

Total compensation per annum 4,55,032 (Rupees Four Lakh Fifty Five Thousand Thirty Two 
Only).

For Cyient Ltd.

________________

Keerthi  Rannore

General Manager - HR

Internal Reference: JR-022959

** 
accommodate any changes in the regulatory provisions or company policies.
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Personal & Confidential

23 June 2021

Dear R. Niyathi  

Further to the Offer Letter issued to you, the Stipend amount payable during the Training period of 6 months 
will be  INR 20,000.

The Stipend is subject to Income Tax as applicable.

Your designation during the Training Period will be Trainee Engineer All other terms and conditions of the 
offer letter cited remain unaltered.

Should you need any clarification, please feel free to contact us on 9700779093 .

For Cyient Ltd.

________________

Keerthi  Rannore

General Manager - HR
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A ) List of documents to be carried for on-boarding formalities:

Please note that you must carry One set of photo copies of each of the documents mentioned 
below and bring the originals along with you for verification on your date of joining.

Educational Documents(As applicable) 
10th Standard Mark Sheet
12th Standard Mark Sheet
UG/Diploma Degree Certificate/Provisional and Mark Sheets
PG Degree Certificate/Provisional and Mark Sheets

Previous Employer Documents (As applicable) 
Relieving Letter/Resignation Acceptance Letter
Last three months Pay Slip
Relieving Letters or Experience Letters from All Previous Employers

ID Proof 
Aadhar Card (2 photocopies)
PAN Card (2 photocopies)
Passport

Four Passport size photographs(Recent)
A fitness certificate obtained from a registered medical practitioner
Universal Account Number (UAN) 

You are required to submit UAN from the Employee Provident Fund Organization 
(EPFO).
If you are not having UAN, you may generate the UAN through EPFO Portal.
Refer UAN generation process link, provided in the joining formalities form.

Other Details:
Reporting Time: 9 AM 
Venue: Lanco Hills Rd, Sai Vaibhav Layout, Manikonda, Hyderabad- 500089, Telangana
Contact Person: PhaniKumar Daivam / Prathibha 

Keerthi  Rannore
General Manager - HR

For Cyient Ltd.

Internal Reference: JR-022959

______________
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Terms and conditions 

1. Compensation
As detailed in the Annexure.

2. Education Qualification
This offer of training and subsequent employment to you is made based on the premise that you have acquired 
the desired qualification with 60% marks. If you are awaiting the results as on the date of joining and do not 
complete the qualification subsequently with the above percentage, your offer stands cancelled.

3. Training Investment Cost recovery
It is agreed that you will be with company for not less than 24 months from the date of joining. During this 
period, you shall not leave, abandon, or resign from the training/employment of the company. Liquidated 
damages for breach of this condition will be recovered as the training investment cost of Rs. 3,00,000/-(Three 
Lakh Rupees Only). You need to execute an agreement on a non-judicial stamp paper to this effect.

4. Transfer & Deputation
Your services can be transferred to other departments, locations, subsidiaries, sister companies or deputed to 
any client s site, within or outside India based on the requirements of the organization or exigencies of work 
from time to time. Disobedience of such orders of the Company will be construed as grave misconduct and may 
lead to punitive action.

5. Code of Business conduct
You will be governed by the Code of Business Conduct as is in force from time to time.

6. Applicability of changes in the general terms and conditions of employment and policies made by the 
company subsequently.
Company reserves the right to amend certain terms and conditions of employment and /or policies from time to 
time to cope with the changing business needs and environment which shall be communicated appropriately. 
Unless given specific exemption, you shall be bound by these amended terms and conditions automatically.

7. Shifts
Company reserves the right to run the shifts, change the shift timings, fix the criteria to attend in shifts within 
the applicable laws based on its business needs and all its employees are bound by it.

8. Training
You will be on training for a period of Six Months from the date of joining. On successful completion of Training 
you will be placed in probation for a period of 6 months and you shall continue to be on probation unless 
confirmed in writing by the company.

9. Exclusivity
Your position is a whole time employment with the company and you shall devote yourself exclusively to the 
business of the company. You shall not take up any other work for remuneration or work on advisory capacity or 
be interested directly or indirectly in any other trade or business during the employment with the company 
without permission in writing from the management. You shall not solicit any employment OR accept any 
employment OR join the employment with the customer/s of Cyient Limited with whom you worked during the 
course of your employment or within 12 months from the time of leaving the employment with Cyient Limited.

Employee s Signature
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10. Leave 
You will be governed by the Cyient leave policy that is in force from time to time.

11. Medical Examination
The company reserves its right to have you undergo medical examination from time to time. The appointment, 
shall at all times, be subject to a doctor, certifying you to be fit to carry out your duties.

12. Dress Code
You are required to be dressed in Business Formals on Weekdays and Business Informal is permitted on Friday.

Gentlemen: To be dressed in full/half sleeved shirt, Full Trousers and Leather Shoes (Black or Brown)
Ladies: Sarees / Salwar Kameez / Business Suits.

13. Performance Review
Your performance shall be reviewed periodically as per the Performance Management System (PMS) operational 
in the company. Performance reviews may or may not cause compensation reviews.

14. Compensation Reviews
Compensation reviews shall be purely based on individual s profile, contributions, competencies, role, potential 
to shoulder higher responsibilities and internal & external environment.

Compensation reviews are highly personal and confidential and hence, revealing or eliciting compensation 
details is considered as impropriety and may lead to punitive action.

15. Financial or Nonfinancial reviews
Financial or non-financial reviews like payment of ex-gratia, incentive, variable pay etc shall not be considered 
for the employees who tender their resignation and serving the notice period.

16. Declarations & Information
This offer of employment is made based on the information furnished by you regarding your personal data, 
education qualification and experience. If any information furnished by you is proved to be false or you willfully 
suppressed any information, this employment is liable to be terminated.

17. Employee s Non-Disclosure agreement
You shall execute the Employee s Non-Disclosure Agreement as stipulated by the company at the time of 
joining duty.

18. Termination of contract
Either party can terminate this contract of employment without giving any reasons thereof subject to applicable 
clauses.

Employee s Signature
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19. Period of Notice for termination of contract of employment by the Employee.
You shall provide in writing minimum 2 weeks  (15 calendar days) notice during the probation period or 60 days 
notice on confirmation to terminate this contract of employment. The Company may at its sole discretion 
relieve you from such date even before the expiry of the notice period by waiving the remainder of the notice 
period without any compensation or salary for such remainder of the notice period.

20. Period of Notice for termination of contract of employment by the company.
Company shall provide in writing minimum 2 weeks  (15 calendar days ) notice during the probation period or 60 
days notice on confirmation to terminate this contract of employment. However, company reserves the right to 
pay basic salary in lieu of the notice period and terminate the contract with immediate effect.

21. Recovery towards shortfall of period of notice.
You are required to give minimum period of notice in writing as per Clause No 19 . However, the Company 
reserves the right to relieve you before the expiry of the notice period on payment or recovery, as the case may 
be, of proportionate basic salary towards shortfall of period of notice.

22. Dismissal.
Company reserves the right to dismiss you without any notice or payment in lieu of notice in the event of 
misconduct which constitutes a breach of integrity under the Company s Code of Business Conduct.

23. Voluntary Abandonment
Should you not report to duty for more than 9 consecutive days without prior sanction of leave from your 
superior, it is construed that you have voluntarily abandoned the services of the company and your name shall 
be deleted from the muster rolls thereof.

24. Surrender of Company assets.
You need to surrender all the tangible assets of the Company, including the data and information in soft or hard 
form which are in your possession by virtue of your employment before separation from the Company.

25. Travel
You will be required to undertake travel on Company s work and you will be paid travel expenses as per the 
prevailing travel policy in the company.

26. Overseas Service Agreement
As the company will be spending substantial amount of time and money for your deputation / secondment 
abroad for training/familiarization program / onsite implementation, you are required to execute a service 
agreement depending on the duration of the stay abroad. This bond is applicable only for associates up to and 
including Level 7. (This agreement will, inter alia, requires (i) your commitment to complete the Project, and (ii) 
your returning to India after completion of the Project and serving the Company for a stipulated period).

27. Contact information
You will keep the company informed of your postal address, telephone number, fax, email or any other means for 
communication including changes that may occur during the period of your employment. Any communication 
sent to the last informed address is deemed as served.

Employee s Signature
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28. Jurisdiction
The appropriate Courts situated in Ranga Reddy District, Telangana shall alone have exclusive jurisdiction to try 
any disputes arising out of this contract of employment.

29. Back Ground Verification
Acceptance of this offer also confirms your consent to Cyient Limited to carry out necessary back ground 
checks on Education, Previous Employment and felony records.

30. Registration with NSR
It is mandatory that you need to register yourself with National Skill Registry (NSR) site of NASSCOM within one 
month from joining us unless you are already a member of NSR.

31. Retirement
You shall retire from the services of the Company automatically on attaining the age of 60 years.

ACCEPTANCE: I have read and fully understood the above terms and conditions and I accept the same without 
                                              any reservations.

Date:                                                                                                                                                                                                                          Signature

Place: 
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