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5.2.1 - Average percentage of placement of outgoing students during the last five years

5.2.1.1: Number of outgoing students placed year wise during last five years

Year 2021-22 | 2020-21 | 2019-20 | 2018-19 | 2017-18

Number 870 826 857 850 720

List of student offer letters for the academic year 2017-18 from S.No. 423 to 517

S. No. Name of the student placed Program graduated from
423 Lavanya B.Tech. Biotechnology
424 | Alekhya Vemula B.Tech. Biotechnology
425 | Ayushi Sharma B.Tech. Biotechnology
426 | Anvitha B.Tech. Biotechnology
427 | Apoorva lillella B.Tech. Biotechnology
428 | Harini Kollavarjula B.Tech. Biotechnology
429 Namrata Galigari B.Tech. Biotechnology
430 | Pranati Goturi B.Tech. Biotechnology
431 | Priyanka Pitta B.Tech. Biotechnology
432 | Samiksha B.Tech. Biotechnology
433 | Sonika Yadla B.Tech. Biotechnology
434 | Sruti Paturi B.Tech. Biotechnology
435 | Bhagavath Balaji Bhonsale B.Tech. Biotechnology
436 | Madhava Tirukovela B.Tech. Biotechnology
437 | Mourya Reddy B.Tech. Biotechnology
438 | Premkumar B.Tech. Biotechnology
439 | SAIKIRAN KOUDI B.Tech. Biotechnology
440 | Shivank Shah B.Tech. Biotechnology
441 | SNEHITH B.Tech. Biotechnology
442 | Sudhamvishal B.Tech. Biotechnology
443 | YASHWANTH KUMAR B.Tech. Biotechnology
444 | N RATNA RAJITHA B.Tech. Biotechnology
445 | Sanjana Veerapaneni B.Tech. Biotechnology
446 | ShubhakaranGondla B.E.(civil)

447 | Mohammed Azmatullah B.E.(civil)
448 | AlekhyaBochkar B.E.(civil)
449 | ChakaliShailaja B.E.(civil)
450 | Asif Syed B.E.(civil)
451 | Gangishetty Shiva Kumar B.E.(civil)
452 | AfshaShareenShaik B.E.(civil)
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453 | Mohammed Abdul Sajjath B.E.(civil)
454 | Pallavi B.E.(civil)
455 | Srivatsavpulipati B.E.(civil)
456 | Ananya Malik B.E.(civil)
457 | Sravya B.E.(civil)
458 | Vidavalapatikovida B.E.(civil)
459 | VarshaYashaswiniKuruva B.E.(civil)
460 | YanakaSucharita B.E.(civil)
461 | Anirudh B.E.(civil)
462 | SadhashivaPosu B.E.(civil)
463 | Susarla prawaal B.E.(civil)
464 | Bharath B.E.(civil)
465 | GunaSekar B.E.(civil)
466 | Priyanka B.E.(civil)
467 | Ramun koyyada B.E.(civil)
468 | TharunK B.E.(civil)
469 | VineethDubbaka B.E.(civil)
470 | GannuNikhitha Reddy B.E.(civil)
471 | Durgam Deekshith B.E.(civil)
472 | Navya Reddy Cherlapalli B.E.(civil)
473 | Yadagiri kota B.E.(civil)
474 | Deva Kiran Sala B.E(Civil)
475 | Nikitha Reddy Gannu B.E(Civil)
476 | R Hareesh B.E(Civil)
477 | Koppisetty Sudheer B.E(Civil)
478 | Hima Bindu Kothwal B.E(Civil)
479 | Anjali Thukuntla B.E(Civil)
480 | Sai Varun Sangarsu B.E(Civil)
481 | Spoorthy Reddy Kommera B.E(Civil)
482 | Adulla Shivadhar reddy B.E(Civil)
483 | Bommireddy Krishna Kanth Reddy B.E(Civil)
484 | Gudipally Niharika B.E(Civil)
485 | Maloth Pawnlal B.E(Civil)
486 | Khaazam B.E(Civil)
487 | Dheeraj patlolla B.E(Civil)
488 | Nishoka Sama B.E(Civil)
489 | Priyanka Anne B.Tech (Chemical Engineering)
490 | Samanvita Kancharla B.Tech (Chemical Engineering)
491 | Vinuthna Thiruvaipati B.Tech (Chemical Engineering)
492 | Mohammed Jawad Ali B.Tech (Chemical Engineering)
493 Pavankumar reddy Tuvva B.Tech (Chemical Engineering)
494 | PragathiJha B.Tech (Chemical Engineering)
495 Raghav Kaushik Siddavaram B.Tech (Chemical Engineering)
496 | pulugundla rahul B.Tech (Chemical Engineering)
497 | Durga Gudipati B.Tech (Chemical Engineering)
498 | Sindhuja Talla B.Tech (Chemical Engineering)
499 | ghanathe balaji sai kumar B.Tech (Chemical Engineering)




500 | Mudigiri Raju B.Tech (Chemical Engineering)
501 | Shashank B.Tech (Chemical Engineering)
502 | K. Sumanth B.Tech (Chemical Engineering)
503 | Ishitha Chatterjee B.Tech (Chemical Engineering)
504 | E Rohini B.Tech (Chemical Engineering)
505 | G S ShriDurga B.Tech (Chemical Engineering)
506 | K Srivarsha B.Tech (Chemical Engineering)
507 | N Devisree Preetham B.Tech (Chemical Engineering)
508 | K Gnaneshwar B.Tech (Chemical Engineering)
509 | Md. Ajlan Parvez B.Tech (Chemical Engineering)
510 | B Naganna B.Tech (Chemical Engineering)
511 | V Rahul B.Tech (Chemical Engineering)
512 | M Srinivas B.Tech (Chemical Engineering)
513 | P Prashanth B.Tech (Chemical Engineering)
514 | G. Sathish Kumar B.Tech (Chemical Engineering)
515 | Surender Reddy B.Tech (Chemical Engineering)
516 | K Madhavi B.Tech (Chemical Engineering)
517 | KSurya B.Tech (Chemical Engineering)
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AUROBINDO

July 22, 2019

-
Nama  Me BHAGAVATH BALAMN BHONSALE
Emp Code D 1zamn
Designation  : Executivwe- (GET_4)
ODepartment  : Opersbon

: s
Location : Head Ofice

-
Dear M. BHAGAVATH BALAN BHONSALE,

SubseQUEnt 1o yeur Sutoialul compibon of ‘Prebafion Paricd" we wizh 8 inform that your Seavices
are “Confursed" s yor a0l CTC Fhas been ranised fom Rs 3,60,000% o Rs. 4,20,000
PA, with effec from m«é’%’“

-
You wit be Casignsted 35 Seaior Exocutive - {GET_4) in the grade of E5, in Production Department

and your place of posting wil be at Unit 411, saunied 81 Pt No 103A & 1044 SVICEIDA Balarsen
Aeeacsn Mandsl, Medak Distict, Telangara with mmadiaa etiect.

Tha ravaod CTC patcdiang ase given balow:

Salary Particulars Monihiy (fte) Annual (Rs )
Bavic 16328 195934
HRA 10885 130622
TRA 1600 19200
Medcl 1361 16328
Totat Gross 30174 362084
LTA 1361 16328
Bonus | Exgrate 1667 20000
PE (Emproyes CONDUNGH) 18060 21600
Cost to Company 35001 420012 ~
Ywmnhﬁumwemﬁewﬂ.blﬂnonomn,&“mmmmdw
emnployemnt wil reman same.

You teing an officer of 1 company in Executive cadre, Is goverrad by the code of conduct applcatie
10 SAE ard Sasior Oficars of the Company, whichs is enclosad ke your famnce

Wa ok Srward 10 your coninged cxcelion] connbiion towdrnts achiveng Organzational gosls.

With Best Wishes,
Far AUROBIN ARMA LIMITED

U N B Raju
Vice President ~ Corparate HR

NOTE: Mene A%t 1har e comprovssiin daailk ane svsel)y confdewal borwam exploper and the ooy, Enyplaveer
whonid ef frove Jutasaing o dbeving et adler (el g

AUROBINDO PHARMA LIMITED

{CN - L26Z30TG1996M L0 15109 PAN No. AABCATI66H
Cap of1.: Tha Watar ek Eahiing. P01 40 10, Sorwey 0.5, W tach Sy, Konagen, Wptarkad - 100 064 75, 3008 Tel . 97 43 8672 5008 | 00 Yar: o] QO6TTT 4083
N o1 P01 W 2 Mo, Aempal Pyfbribad 500 638 TS5 NGSA T <6140 200 827 Fia - 031 40 2074 T4 G- dofhnermtvet comn
www.assobindo.com
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APLIAPIAL/2018-18/2810
Date: 16" July 2018

To

Mr. sagavath Bkl
Vinayaknagar Calany,
Hayathnagar,
Hyderatsx
Ph.No:@553830207,

Sub: - LETTER OF A
Wih reference Lo your appication and subsequent intericw you had with us, we have pleasure in
appeinting you foe the position of Executive (GET_4) - Opcmlms.lnlhe&wﬁvegm n
our company on Ihé falowing leems and condifions:

1 Ymmdmlmwhmmdurmmwmm«nmbwmmf.mg
Telangana States.

2. You wik be paid Nomthly Selary, anal and sistutory benelss as per the atisched Annexuss — | and
rules of the company applicabia 19 your cadew pariodcally.

meummmvaumdmmmuabdwgmmu
exended 3t the dicretion of e Manag 10 you in weiting, the
probaten perod may desm to have 4 - fut he probston pericd € your
perfamancs is found to be not satisfactory, your services are lable for temisaticn Witvou! assigning
Ay MeEsons

% Yo aupurtiient b Isither SUDDCT 10 by you on the "Applcason

Formr for Empioymant’ wmmmmwwm In ¢330 ary particdars mentioned by
mm&WWMmmmmhmuM“ i OF Joining o Ihwresft
e found 1o b2 false or | curing shad e i
mewmwmmwmuum

& v«:mmuummmmwﬁummhmmmm«mu
manths’ Notice Pay in feu thersod, after confiminion.

7 !wmmmm-ﬂummmwwnmmnm e
both cvect, ndseet fnancal and The ¥on Y impearees your prok |
standing, pobsuland ay ELS oﬁm 9 opp
by the Comgany o5 an and e Comgany
mamlmﬁwmwmmmmwwwaom”'ﬂ'”“‘*
panaty for non-fulliment of the terms of aeplopsent. hcmmmdmmmbwbemmw
¥ net

%o Company, you shal agree and 1o serve the C heaving the
Srvices of the Comparny
s.mmaMae«um BNy your 0 e Company, w cay ool menawy
on your St 1 POy and other records
ok by hed porty Servios Provider! intereal R tam. S of 3 &
§ou Wil lead 1o lomietion of your evploy mmmwlmwmmnhﬂ
proceedings
on-uemrosrcoss | AUROBINDO PHARMA LIMITED AR ARSEATISEH

om0 Th W o g, 7 e 31 oy W ch o, Ko, ot 00 60 5, VR T 140 671 608 ) 130 Fo 1 80 6067 685
ot o . 2, M, Ao, Mkrstad S0008 T3, MM uvqaulm“l- VB 422208 10 el - ot s




anmmemewofmeandmnm g
el 43 Canied Standing Orders that are apgicatie 16 fhe sstabiishmen, I

10 You wil be rezponsdie for ab the functiong that are slocaled o reporing athorit

wmantwmmomwﬁuWMGMamwmm,?ﬁhﬁmwmmn
management You.smnm with Righ standarcs of Gscighion, nitlatve, etficikncy and ooonomy e the
department of section, whereas you aee posted and stive for achiaing B chinctives of the Comgany,

1. You =hall devote your whole ime 10 the busness of the Organization and shal nit undertaie
business of work, efther directly o indrecty, whether on remu > woept wmm
permissicn of the Management, snatod "

12. Yeu shall nol diulge to anyone, particulars or detals of the manfacturing\qually grocesses, technical
keow-how, product poriolio, -GG PRORCs, futae FoRcts, markeSing strategies, saes promotons
pm,:sumymno;m;m;.mdmmlwwnwnmnwanymd

wcation, wheth canfidential or become wrown J L
”w‘muv o M i may AccESIe 1o you for Being

13, The Company resaras the rght 1o depute you for 3 limited period or Yransfor you on peemanont basis &
moﬁumlWJﬁl_JWwdmeaummanMemw
mncomgwmu:ndememhMﬂmdmtu.mth
your austing beeefits,

M.Oneompbﬁmp!ﬂtyonﬂ(ﬂ)mdmasporhmmymm“htmmm
services of the company as per the prevaiing pelicy.

15, “Cutrers Good Manufaciuring Pracioes (CGMPs) are reguations (laws), estabiched by nspoctie counries
andcemmmodwmw.mthﬂwm;wmwummm.ummu
mmnmnmmnnmwmmmmmmmwmm
Mmop«mwmmtm:mism.mmmmofmmmmmmm
has F2 overal Qually it cRims The cGMPs exisls 20 prowect pabents from dangerous, scubsrated and
coumerfed dugs ns-mpomn«wmmumxmxn»mmnmﬂwmmmw
GV Is considernd &5 Adutiernted Drug, even it meets 8 specilcatons. Fabng to comply with CGMPs
nuumwmmwwmmmnwlm.wmm:m.
mtm\gs,mmmhnwmmnmmmnsumhmm

E'S Mmdﬂ?muedmﬂpm&csmﬂyshnbomm»umm
beanch of integrity.

b. Aoy indrachal Gils mﬂymmmmmnsmuumwamww
mwumpmymmdm.Wmnmwmmd

the case.
G mswummwmmummnc&upm.
16, VNMMwQunymamenm&masm (EHS)PoicydMComth
spiil wihout ary deviations.

17. Aty absence from the duty withoul pbwmmmmmrmpmmam
superiocls shall be consdeed 35 MWM'wmmwmwnqm

18 An wmmuwrmmnymmmmn
Mwmmwmvmommc«m'a mwwumuwmmwb
e omployes awmmumlmbwmulmmmumm
“rights of the Company.




NDO PHARMA L}
oBl MITED —

29, In case you avail any kind of lcan / salary sdvance eftc, from t
agresd during e period of your asseciation with the Company, ,:um&g 'l:‘l 10 repay e same a4

pe Jable for approphiate legal proceedings as Wbcmmmmefodﬁlh!:‘é;m s

22. At the tme of leaving the services of the compary upon compiction of algitie G aerics b By
ba submitied to HR, in order 1o receive the Grabuty an Sme. regard inchuding Claim Form 1o

23. You are required 10 henizh detsis of the nominees for payment of statulory benefas (EPF, Grandty exc)
AND update the ssid defails a5 may be necessary. Al statutery payments shall be made Jdeburssd to e
employasineminees by the Campany as per the sad detals lurnished.

24. You =hall require 10 submit copies of Certicates o prool of your age / copy of Aadhar card J educationat
qualfications, experiance, relleving certificate, Medical filness certficate, copy of PAN Card and feur
passport size pholographs, as confirmed by HR Department for owr recornds, st the time of your iinieg

25, The Courts at Hyderabad slone shall have exclisive jurisdicticn to tiry any dsputes ansing out of this
contract of employment / letler of appeintment,

You are required to retsm the copy of this letter of appointmeant duly signed by you 85 8 token of your acceplance
of all the lerms and condifions,

We welcome you fo Aurobindo family and wish you a happy and rewarding caresr wilh us.

Yours faithfuily,

For AUROBINDO PHARMA LIMITED

- L3
N B Raju
Associate Vice President - Corporate HR



L0BINDO PHARMA LIMITED

Continuation Sheet
Annexure — |
Name; Mr.Bhagavath Balaji Designation: Executive (GET_4)
Component Monthly Yearly |
Basic 13685 164232
HRA 9124 1059488
TRA 1600 19200
Medical 1141 136386
Gross 28551 306606
LTA 1141 13686
Bonus/Exgratia 1667 20000
PF (Empioyer Contribution] 1642 19707
Total CTC 30001 360000

For AUROBINDO PHARMA LIMITED

B Raju
Associate Vies President -~ Corporate HR
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30 Seplember, 000

hare  Mr. BHAGAVATH BALAJN EHONIALE
Emp Code : 1220m1

Designaton  © Exsouthve [3ET_4)

Depariment  © Dparations

Grage: D E3

Location * UNIT -M

Daar Mr. BHARAVATH BEALAN BEHONRALE
Congranathoms i

A e cagimet plaane armepd our gresinges for your dedicated =for to mnced pariormance inoour busiess operaons e s
pieased D announce e anmedl Increment appicabie for sfigitis epicyess Tor e agh One year. 0 the ine of the PREE
procmss, we howes cecided o effect the sl incesce bosed on ndhvidesl performance and ol perforrance of the
CHpanisator.

e reposes wimicst faith In your valushée contrbuson I Bking e Orpenisation o e newl s, lsading o Rigner erpioyes
engagement, reaton of Superior Paformance Cidhers. e ane sume your contribufon wookd make s achisvs e Dusiness

objarives g drive Improyemenis responsiby,

We e pleased o infor you that based on your comsisi=ros periomance: durng Te iast On= year, pou ans promoisd as
Bzcictant Managesr{OET 43 and vour srrel OTC hos besn mevised froms F4230018 0 P4,82 T7R., effechve ot Anguct,
2820

¥our revised CTC parSogiars ars ghen beloa

Basc 18,526 2T 112
HFLA 12,648 151416
TRA 1,600 18,200
Medice Alowance 1,577 12925
Fioscad Allowsnos 1,300 15500
LTA 1,597 18525
Bonus | Exgraiia 1.6ET] 20,000
PF [Emplyyer contribution) 1,200 21 800

Al pber s and cordiBons of wour sppointent shal! reman urckangesd el furtner communicabion.

Az we oontnus our Journey iowartds schieving cr vision and business objecties, et us eam oo o Dot eeperience: and
pledge o seacTasty push oarssives Tor Deer reculs I the oument pear oG,

W ook forwand i your conmnued =for] eands acheving opanization Qo

Wih Bect Wishes,
For AURDBINDD FHARMA LIMITED

— TR,

UN E Raju
Vioe Precidend - Corporats HR

SUTE: Moy now dhal e cospemucnion deais aev oericriy confdiesnial, fenesen smpiover aned s ey, oo shosdd ingfroa,

AURCBINDD PHARRS LINITED
O LI IRTIRIPLCOT310T] PEN Moo BEBIATIONN
o o 1 B i iy i B 11wy ¥ B 5 iy B, Sy 00 0 1 (L o 7 8 B N | T e T
S 2H i e Sl Ayl S prsie SOIR 0 e T T TLEAT b T L D THE el o s
AWW.AUTOD IAED. SOMm



amazon

04 August 2019

FRIVATE S COMNFIDENTIAL

To whom it may concem,

Be: Hmrimi K
Address: goinaka, sfaal, India

This letter is to oonfirm thet Harsini K i corrently employed 8t Amazon Deveinpment Centre {india)
Frivate Lamited

Harini K iz emplioyed a5 8 Quality Specialist and commenced empioyment with Amazon on 05 Awgust
2,

The above information is gieen im the stnctest conficence and with no lisbEity acceptsd oy the
COmpany o any of 0w empicyees. This inflormation should not be divalged to ary third party withowt
first seeking permissian from the respective Amazon entity.

on banalf of
Amazron Development Centre (india) Private Limited

Kind Regerds,

Arijit Basw
5. Marager, HA Operstions — HR Services

MEGSTERELD DO CE © @ 251, Brigate Grtewary, Workd Trade Centre, 1088 Voo, O, Rgumr Foed, Malledwiram (W)
Bangalore - 560 055, Kamataia indie
Tl - obl - B0 - E0ET SO000, Vace: 497 <80 3007 1058 /535 OM -
L A O TR 32



Tech Mzhindry Limited

Irifiy ity Hitmch il Layoid
El Sachigie, Fnloubad F006] Tndia

Tel: =0l 40 FET 36T
- Fas £ 4 11TH
Mahindra Fov v 633501 51
|":|_.".|:|r.|"l":'|_—

litrway Hiskhing Aol Bk A
A0 Eifl |

Ref: 7644731766595/ Permt Date: O7th lanusry, 2000

Jillela Apocrva
Flat No-301, Jewel resigency, Teachers Colony

East M=rredpally, Hyderabed-S00026
Phione No: 3E52581306

Subject - Offer of intrment
Dear lilk=lls Apoarva,

itis pur pleasure to weloome you to Tech Mshindrs Limit=d.

1. Wikh reference booour ciSCUSSHONS, WeE are ple=sed ko affer you ugpn'l'rtnm'rt i ur I:IrE'un'Juti-:rn Az Associte
Technical Support an U bard, opersting out of our Hydersbad office.

1 Your “Anmusd Toksl Cash Compensabion”™ will b= Rs. 360503 [Rupees Thres Lakbs Sixty Thousand Five Hundred
And Three Ondy]. Fiease refer Annexure-2 for deteils on the compensation sand satutory deductions,

3 Your remunerstion peckage 3 ﬂ:l'il:tl'r‘ confidenttal between you and here after, refarred as The Company and
should mot be discussed with anyone nor divuiged to anyone in any manner whetsoeyer.

4 Youremployment with us will be governed by terms and conditions as specified in Anmexure-B.

T Yoware r:q_u'rctl 'n:-jl:-im on D2th lanuary, 2020 at the selow mentionsd omtion. The Offer stands withdrewn
Shemrmnfier, wnless e date is extended and commurscates to o in umtmﬁ

& DOn the dute= -ur'jnininE. you are reguested to report to Maresh Kumar & at 12200 FM to complste the jn'mirlE
formalitias at Tech Mahindra Limibed, S5 Block, Unit ¥, Eahadurpaily, Hydersbad - 500043, At the time of joining,
you are sxpecied to carry originals of the doouments a5 per Annexure — O snd submit the copies of the ssme o the
HR Team.

7. Flease note thet this Offer & subjech to your being piven @ clear background check either 2t the time of
reportingfoining or theresfter depending upon our receipt of the backgrourd check repaort from the agency,

2 Kirdly sckrowledge sccepiance of this Offer of Appointment by sisning snd returning the ‘sco=ptsnce copy” to
Maresh Kumar & isksst I:Hll D3th January, 2020,




Tech Malindra Limited

Infin cify. Hi-tech Ciry Layout
I B2 h Madhapur, Hrderabad 500081 India

Tel: +01 40 3063 6363

Mahindra Fox 1910 31 01

Registered Office:
Gateway Building, Apoello Bumder Mumbai
405 001

9.  Forany clarification / further Information on-
*  Employment terms and conditions, piease get in towch with Offers Team (E-Mail:
PSD0551100@TechMahindra.com)

*  On boarding iogistics / operations, kindly drop a mail to Hub. Connect@techmahindra.com
{Please quote the Reference Me. as mentioned above in emails)

For Tech Mahindra Limited
S
i
Q‘\ s
Vishal Khanna

Head - Resource Management Group
Endl: Annexure-A [Salary Structure), Annexure-B {Important / Indicative Terms & Conditions of Employment),
Annexure-C {Medical Self declaration}, Annexure-D {Check List of Documents), Annexure-E {Confidentiality

Azreement), Annexure F — Intellectual property Assignment, Annexure-G — General Covenant, Annexure H -[Code of
Conduct and Ethics).

Accepted

Date: Signature of Candidate:



Tech Mshindrs Limirsd

Iz ity , Fo-tmdh Chy Ladiia

Tech e
Mahindra ity
IR LTL TR T
Rogiseral Gifice
Crtcway Fickb=y, dpnllh Binde Mol
FIysae il
Annexure - &
| HAME | sitents apearva
TITLE " Associte Technicsl Support
| BAMD .
Locamion | Hyde:
- m Hederaoed e
IMIE in Indizn RUE]
BASIC | @30% OF TOTAL FINED PaY] - 24300 )
HRA [@70% OF BASIC) 56190
TRANSPCAT ALLOWAMNCE 12000
BONUS | STATUTORY BORLUS 16300
EMPLOYER'S CONTRIEUTION TO FROVIDENT FUND |@12% OF BASIC PAY) 11340
EMPLOVER'S CONTRIBUTION TO ESI [3.29% OF TOTAL SALARY COMPONENTS] o
PERSOMAL PAY 114240
TOTALFMEDPAY. .. _|A] 315000
TOTAL VARIABLE PAY [TWP)......._.. (8] 35000
ADTICNAL BENEFITS. ............... ] 10583
GRATUITY ] 4335
INSURANCE PREMIUME [bowsrds GTL, GMIF AND GRAIL 5538
TOTAL COST TO COMPANY._ (0] = [&] * (8] + [c] 360503

Adcitionsl Benefis - In adéition to the sbove, you will also be eligibie for the below-mentiored benefits -

i} *Transport Allowsnos:
- &ppicable, only f company transport is not avsiled.

currenthy appliczble to you.

ii} **Payment of Bonus: The provisions of Payment of Bonus Act, 1965, a5 amended from time to time are

be paid-out as per existing company policy.

iii} ** * Performance Incentive would be payable to you starting from your Go Live Date. Maximum
amount based on 1007 performance; however, the actual payout shall be based on individual
performanos against set tangets and £ or performance of the organization. The Performaoe incentioe will
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ANHNEXURE 1
Your compensation 5 35 mentioned beioa:

Annual(INR)
{A) Annual Fleet Compensation” INR1E5000
_ Min, Max
{B) Vanabie Bonus eaming potental . p—
MIn. Max
Annual Total eaming potential [A+E) —— —

" Annual Fixed Compensation incdudes employer's confribution to Provident Fund, as applicable.

Mote: For Inbarmational Worker Onily*

&z per Indlan Provident Fund (PF) regulations, membership to the Provideni Fund Is mandatory for all Intemational Workers.
Exemptions If any, shall be a5 par the existing law. Mease note that since your cost o the Company (CTC) Includes employes’s 35 well
as employer's contribution to Provident Fund, appropriate adjustment In your monthly salary will be mage for Provigent Fund
contribations 35 par applcatle lawsTeguiation In existencs (oF amendments from me to tme). Withdrawal (I any) from Provident Fund
Is reguiatad by the govemment of India and Is subject to government approvals and prevaliing laws (amendead from time to time). Any
person desious Of SUch wildrawal nead 10 comply With applcable law and procedures [aid down Dy the aumnorties.

"As defined by appilcabic Law from Sme to tme.

Al compensation will be pald to you after deduction of tax at 5ource, In accontance Wwith appiicabie law. You will be soicly lable for your
parsonal tax §ablitles, a5 per applicable [aw, both In India and abroad.

in addition to your total cash compensation, you will be eligible Tor following benefits, which will be govemed by Company

guidelings:

1. Effectve your date of fransfer Medical Insurance for seif, spouse and 2 dependent children up 10 INR 300,000 par annum. Premium
for this will be paid by the company.
You have the option of avalling Accenture negobiabad rates t Cover your parents, parents In-aw and any addlional child under a
separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be bome by you. This plan allows
for coverage of pre—swsting allments.
For Permissitle cialms under fie Medical Insurance plans detalled above, you wil be required fo contribute a defined ©o pay. a6
undar

= 10% of such clalms for salf, 5pouse and 2 dependent children

= 20% of such clalms for parents, parents In-4aw and addSonal chiliren under the separate IFsurance plan

2. Parsonal Accdent covarage up 1o thines times your annual feed compensation

3. Life Insurance coverage equivaient 19 one tme of annual fieed compensation with a mirimum cover of INR 5.00,000

4. Gratulty as per The Payment of Gratulty Act, 1972

The Company may, at any ime and In ks 50l and absolute discnetion, amend, suspend, vary and modiy any of the terms and
condltiors of the above mentioned benefits.



Subject: Email Offer from Dr.Reddys. : Prem Kumar Kamisetty - Production Specialist
To: premkamisetty96@gmail.com <premkamisetty96@gmail.com=
Cc: Rajesh Kumar Kudikala <Rajesh.Kudikala@drreddys.com=>

Dear Prem Kumar Kamisetty,

Congratulations!

Based on our interaction with you, we are pleased to offer you a position of Production Specialist — Biologics division.

In terms of Total Cost to Company (TCC) we are offering you Rs. 3,80,008/- Pa (Three Lakh Eighty Thousand & Eight rupees Only ).
The details of your compensation break-up are provided below.

You will also be entitled to additional benefits as are generally extended to the employees of Dr. Reddy's at your work level.

we are working on redesigning the benefits in line with newly implement work levels; till then you will receive benefits applicable for R(1)

Name . Prem Kumar Kamisetty
Role Band : Violet 3

Fixed TCC 3,61,000







DATE: 02-May-2018

Candidate Name: Ratna Rajitha Nakka

Candidate Id: C3133819

Unique Reference Number/Unique Id: cd5a3d48-bd6e-4e86-8aa5-
88fc81d0ed7d_2

Dear Ratna Rajitha,

This is with respect to your application and the subsequent rounds of
discussions you had with us. We are pleased to extend an offer to join
Accenture in India.

Please follow below steps to access / view your Offer Letter

- Click on this link https://india.jobs.accenture.com/default.aspx
and Login/Sign-in as a candidate using your registered credentials
(email & password)

- You will be directed to your profile page

- Click on “Offer Letter - Click here to view the details” and enter
your Unique Reference ID (mentioned at the top of this email),
Candidate ID & registered mobile number. Click on Authenticate Offer
Letter.

- An OTP is sent to your registered mobile number. Enter the OTP
and click submit.

- The Offer letter and Terms of Employment will be listed along
with other relevant documents and Annexures (Collectively called
“Offer Letter”).

- You may download/print the required documents and review
them.

Request you to verify the details in the Offer Letter and confirm your
decision by clicking on ‘Accept Offer’ or ‘Reject Offer’ within 7 days
from the receipt of the offer, post which the link will be disabled.

If you have any queries on the above process, please refer to the
attached ‘Job aid’ document.

In case you have any other queries, feel free to contact any of the
following individual/s by mail / phone, mentioning your Full Name and
Candidate ID Number (CID)

Regards,

monica.rana
momca.rana@accenture.com
8142752622

Accenture Disclaimer
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Biological E. Limited
BE/HR/VACCINE/2020/JE/SS/MPR. 1647 Toesday, 11" February 2020

My, Shivank Shah
Door No: 403,
Wythei Elegance,
Basheerbagh,
Hydersbad - S00029,
Telangana.

Dear Mr. Shivank,
Sub: Offer of Employment with Biologics! € Limited

This has ceference 10 Giscussion you had with us based on your interest in pursuing an opportunity
for employment with Biclogical E. Limited. We are pmsedtoemndan oﬂevo!employmmnom
for the postion of Junlor Executive in f 3 - lyti
Department at Shameerpet.

You will be paid an anawal compensation of Rs.4,00,000/- [Rupees Four Lakhs Only) as detaded in
Annexure A

Biokogical E, limited reserves the rght to canced the offesr of employment at any time f facts
canveyed by you are found 1o have been either misrepresented or falsified about yourself, your
employment history, your past compensstion details, your accomglishments, your academic
quaidications or any other matters that may have had 3 signdfi bearing on the dec of an
offer of eployment In your favar,

You will be required to respoad back with your acceptance of the offer of employment o later then
15-February-2020, failing which this offer will aut lcally stand fed. None of the contents of
this communication will have any bearing thereafter,

This offer of emplayment & contingent 1o remain in force after your acceptance of the same as lang
as you are #ble to join Biological E. Lienited and repart 1o your supervisor on or befare 17-February-
2020, Faflrg which, thi affer will ically stand Ped.

This offer letter « vaiid subject 1o you being found medicaly fit = the pré-eenployment medicas
examination.

This offer of emplayment when sent via e-mail, it will suffice for you to respond back via e-mail
conflrming your acceptance thesein,

& signed hardcopy of the letter of appointment and detaled terms & cenditions will be ssued 1o you
upon your jowning of duties on a designated day that is iy ptable. When the hardcopy of
the offer of employment is presented 10 you, you will be reguired 1o Sgn your acceplanke on a
duplicate copy and return the samve to the BE HR representative
As you woukd be already aware, icati ini P jan details is considerad
sxnwv persanal and confidential i nature. You are npoaoc 10 keep matters cancerning
ion strictly confidential in general and discuss the same onky with authosized personnel
fmm Biological £, Umited.

ON.U01120TGT953PLC001095
Plot No. 1, 5 P Biciech Park. Phase 5, rdmmmga.stmtmpx ﬁm 91 a:mum
Fac +51 40 27610715, e-mak: lofi am

Celebrating .Life Every Day




Bivological E. Limited

Please indicate the probable date of joining by 15-Febeuary-2020 <o that suitable onboarding plans
and follow on activties thereupon can be mitlated within the organization to faciizate your joining.

We ook forward to have you onbosrd Biologica!l £, Limited and wish you 10 bave & very sucoesshal
and fulfiling carcer. We hope you wil be able to contribute sigrificantly and positively influence the
wark cultuee and the people within far 2 great future abead for the arganization|

With best Wishes
For BIOLOGICAL E. LTD.

NGO 120161953 C001 004
Fion N 1, S Sotech Pk Phace K, Koithur Viage. Shameaipes Phione: 491 40 1021 3959
Fae 491 42 27616715, 0 mait infogbiclogicadecom www.biokgicakecom

Celebrating Life Every Day
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Biological E. Limited

(Breakup of compensation for the year 2020-21)
Date of Issue: 11-february-20

Mr. Shivank Shah
Hyderabad

Position/Designation: Jr. Executive, Mfg. Sclences - Analytical Development, Shameerpet.

ﬁ Compensation Structure & Offer Break up

L 13333 160000
House Rent Allowance 5333 64000
Conveyente Allowance 1600 19200
Edt;calion Allowance 200 2400
Medical Mowance 1250 15000
Sodexho / Lunch Al | 1500 18000
Special Allowance | 5143 61721

*Gratulty payable as per Gratuity Act.

**Medical | premi twill be borne by the company, {For Employee + Sp
+ 2 dependent children)

*Group Term Life nsurance Policy: Premium will be borne by the Company for Group Life
Term Caverage with Sum Assured value equivalent to 5 times of your CTC, aimed to take care
of social security for the family members in any unfortunate fatal events arising for the inswred,
Spouse will be the default beneficiary unless otherwise spedfied. Matters related 1o coverage
or claims will be subject to prewvalent terms & conditions with the vendor at the time of any
such claim/coverage inCluding the validity thereol.

ON:U0T120TG1953PLC001 055
Plot N 1, S P Slotech Park, e B, Kalthur Vilige, Shameeneec. Phone: 491 9030213959
Fac <51 40 27614715 e-mak: infodbiclogicalecom  www biclogicale com

Celebrating Life Every Day



Hi Snehith Ch,

Welcome to Amazon! We are excited to have you enboard, [n this email, you will
find information about 'Day 1' at Amazon and the documents/information you
need to bring along with you for a smooth Onboarding process. You will have a
New Hire Orientation program on your date of jaining to induct you on Amazon
Culture, Business Teams, Leadership Principles, etc.

Your joining date, reporting time and venue for New Hire Orientation is given
below:

» Date of Joining: 10th June 2019
*  Reporting Time: 8:30 am

« Amazon Office Address: Amazon Development Centre Indla Pt Ltd; Jayabherl
QOrange Towers; Read No 2; Financial District; Nanakramguda; Hyderabad,
Telangana 500032

' Reporting Bullding and Floor: HYD 11; 4% Floor

Itis mandatory for you to have the following documents/ information with you on
the date of joining:

1. Pan Card no.



Hi Vishal Sudham

Welcome to Amazon! We are excited to have you onboard.

In this email, you will find information on the documents/information you need to
bring aleng with you for a smooth Onboarding process.

Your joining date, reporting time and Base location for work is given below.

+ Date of Joining: 9th March 2020
* Reporting Time: 9:00 am to 10:00 am
* Amazon Office Address: Amazon Development Centre India Pvt. Ltd

Floors - Part Ground, L1, L2, L3, L4, LS & L6, Building No. HO3, Avance Business
Hub,

Phoenix Infocity Private Limited, IT/ITES SEZ, Survey No 30(P), 34(P), 35(P) &
38(P),

Gachibowli Village, Serilingampally Mandal,

Hyderabad, Telangana - 500081 India. Ph: +91-040-42961000

* Reporting Building and Floor: HYD16 Ground Floor

Every new hire is expected to complete and acknowledge all the offer documents
in Mydocs portal received from mydocs-noreply@amazon.com on or before
Friday 12 noon which includes Terms of Employment, Payroll direct deposit form,
Employee information form etc. If you do not complete the documents, your
onboarding will be auto-cancelled on Monday. In case, you have not received any
email from mydocs, request validation check of your spam folder and write to es-
india-offer@amazon.com immediately.

It is mandatory for you to have the following documents/ information with you on
the date of joining:




Hi yashwanth kumar,

Welcome to Amazon! We are excited to have you onboard. In this
email, you will find information about ‘Day 1’ at Amazon and the
documents/information you need to bring along with you for a
smooth Onboarding process. You will have a New Hire Orientation
program on your date of joining to induct you on Amazon Culture,
Business Teams, Leadership Principles, etc.

Your joining date, reporting time and venue for New Hire
Orientation is given below:

* Date of Joining: 24th June, 2019

* Reporting Time: 8:30 am

« Amazon Office Address: Amazon Development Centre India Pvt
Ltd; Jayabheri Orange Towers; Road No 2; Financial District;
Nanakramguda; Hyderabad, Telangana 500032

Reporting Building and Floor: HYD 11; 4t Floor




TRMS Selection _ Amazon Inbox & B

Pradeep, Bethaveen -|porades@amazan coms Wed, Jun 12,2018, 1:11 PM k -

o

Dear Candidate,
Congratulations on being selected to work with Amazon India. We are pleased that you will shortly be working with us and it is our hope that you will have a long and fruitful career.

We are looking forward 1o onboarding you In our team and your date of joining would be 24" june 2013,

Please share your last 3 months pay slips if you carry work experience (Fresher’s ignore this point)
Note:

* You will receive emails and calls regarding background verification and offer letter from 18" June 2019, request you to be available on phone and email to do the needful from

this time.
* Your selection is subject to background verification clearance.
e 2019 graduetion pass-outs should submit all semester mark sheets to proceed further for joining fermalites {Please share all semester memos dll 4:1).

» Please note that additionally you would need a PAN number and Bank account to complete documentation to join Amazon,

1 M Bethaveen Pradeep | Recruiter | Amazon India
E: jppradee @amazon.com M 5

328209

amazon
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Ayushi Sharma -2nd
Accenture Strategy | Darwinbox | ISB Co 2022
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Accenture

GIsB,,..

Indian School of Business

Hyderabad, Telangana, India - Contact info

500+ connections

m 3 mutual connections: Manoj Kranthi V V, Prashant Kumar, and 1 other

CED o) (i)

Activity

1,176 followers

Ayushi Sharma posted this « 2mo

\ 200 I'm happy to share that after a phenomenal year at the Indian School of

https://www.linkedin.com/in/ayushi-sharma-sks/ 1/7
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Dr.Reddys U

Consulting Analyst
Accenture - Full-time

Jul 2022 - Present - 4 mos
Bengaluru, Karnataka, India

Intern
EY - Internship
Dec 2020 - Apr 2021 - 5 mos

Darwinbox
Full-time - 2 yrs 3 mos

Customer Experience Specialist
Mar 2020 - Oct 2020 - 8 mos

Customer Success Associate
Jan 2019 - Mar 2020 - 1 yr 3 mos
Hyderabad Area, India

Customer Success Intern
Aug 2018 - Jan 2019 - 6 mos
Hyderabad Area, India

Project Trainee
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Education

Indian School of Business

Post Graduate Program - PGP, Management
2021 - 2022

Chaitanya Bharathi Institute Of Technology

Bachelor of Technology - BTech, Biotechnology
2014 - 2018

Skills

Problem Solving

Qe
as | endorsement

Business Relationship Management

Training

Qe
as | endorsement
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https://www.linkedin.com/company/8126/
https://www.linkedin.com/company/12070/
https://www.linkedin.com/company/12070/
https://www.linkedin.com/company/15141100/
https://www.linkedin.com/company/15141100/
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Namrata Galigari -2nd
Analyst

° « Apple

% Chaitanya Bharathi Institute Of Technology

Hyderabad, Telangana, India - Contact info
239 connections

w 2 mutual connections: Navya Sree Duggi Reddy and Mourya Reddy

CEED (o) (i)

Activity

243 followers

Namrata Galigari commented on a post « 2w

Congratulations!

https://www.linkedin.com/in/namratagaligari/ 1/7
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Experience

2 Analyst

. Apple

Jan 2021 - Present - 1 yr 10 mos

- Working on Siri interface with NLP processing to improve speech
recognition for the betterment of user experience Working on Si ...see more

Community Operations Executive
Uber 'y P
Uber - Full-time

Sep 2018 - Dec 2020 - 2 yrs 4 mos
Hyderabad Area, India

- Resolved rider queries regarding trip-related issues and provided extended
support to look into the better functioning of the accounts and | ...see more

Intern

- Shantha Biotechnics Limited,Part of Sanofi Aventis Group - Internship
Jul 2017 - Sep 2017 - 3 mos
Hyderabad Area, India

Worked closely with professionals on Analytical Testing Procedures of
Vaccines. ...see more

Education

Chaitanya Bharathi Institute Of Technology

Bachelor of Engineering - BE, Biotechnology
2014 - 2018
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Priyanka Pitta -3+

Analyst Programmer

° GFG Alliance

==

o BEA Charles Sturt University

Greater Sydney Area - Contact info

500+ connections

(@ Message ) (_+ Follow ) (" More )

Activity

710 followers

Priyanka hasn't posted lately
Priyanka’s recent posts and comments will be displayed here.

Show all activity =
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Analyst Programmer
GFG Alliance - Full-time

Jun 2022 - Present - 5 mos

niC Marketing Data Analyst
Markets  |C Markets
Jan 2022 - Jun 2022 - 6 mos

6 Business Analyst

Genpact - Full-time
Jun 2018 - Feb 2020 - 1 yr 9 mos

Education
Charles Sturt University
U8 Master of Computer Applications - MCA, cybersecurity
2020 - 2021
, Chaitanya Bharathi Institute Of Technology
= Bachelor of Technology - BTech, Computer and Information Sciences and

Support Services
Jun 2014 - Feb 2018

Grade: 70

Licenses & certifications
m Artificial Intelligence Foundations: Machine Learning

https://www.linkedin.com/in/priyanka-pitta-a18222218/ 2/7
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Sanjana Veerapaneni 3
Content Strategist from Hyderabad.

&)

=% Chaitanya Bharathi Institute Of Technology

Hyderabad, Telangana, India - Contact info

30 connections

D (ovsr) (o)

About

Experienced Content Strategist with a demonstrated history of working in the e-
learning industry. Skilled in Microsoft Excel, Creative Writing, Social Media, Research,
and Text Editing. Strong media and communication professional graduated from
Chaitanya Bharathi Institute Of Technology.

https://www.linkedin.com/in/sanjana-veerapaneni-33a567 166/
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Sanjana’s recent posts and comments will be displayed here.

Show all activity =

Experience

Content Strategist

__ MentorMind
Sep 2018 - Mar 2019 - 7 mos
Hyderabad Area, India

Key responsibilities:
- Coordination with the business development team for the co-ci

Sales Intern
Piolifics
Prolifics
Jun 2017 - Jul 2017 - 2 mos

Hyderabad Area, India

Key responsibilities:
- Assisting with marketing data cleansing ...see more

Education

;_:':; Chaitanya Bharathi Institute Of Technology
® 2013 -2018

Volunteering

https://www.linkedin.com/in/sanjana-veerapaneni-33a567 166/
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Contact

www.linkedin.com/in/sravani-
motaparthy-a9387b134 (LinkedIn)

Top Skills
Teamwork
Cell Based Assays

Instrumentation

Languages

English (Full Professional)
Hindi (Native or Bilingual)

Telugu (Native or Bilingual)

Certifications

Cryogenic Liquids and High
Magnetic Fields Safety Training
Shop Safety Training

Hazardous Waste Management
Classroom Training

Fundamentals of Labaratory Safety

Autoclave Part Il: Classroom
Training

Sravani Motaparthy

Associate Scientist Il at AbbVie

Summary

| recently graduated in MS Biomedical Science. During my
Undergraduate study and my internships at CSIR- Centre for Cellular
and Molecular Biology and GVK Biosciences Private Limited, |
gained experience of lab work and different lab instrumentation and
processes like PCR, electrophoresis, etc. Through my internships
and Masters, | worked extensively in cell culture and have found a
liking in it. These opportunities have led me to wanting to pursue a
career in this field.

On a lighter note, | also like to travel and dance.

Experience

AbbVie
1 year 8 months

Associate Scientist Il
March 2022 - Present (8 months)

Biologist Il
March 2021 - April 2022 (1 year 2 months)

Northeastern University

Graduate Student
May 2019 - August 2019 (4 months)

Comparative Study between GCaMP6s and RCaMP6s cells to detect [Ca]2+
» Designed and executed a calcium detection study with GCaMP6s and
RCaMP&6s cells intracellularly and investigated which detected calcium better
» Worked with acetyl choline and serotonin-2A receptors in G-protein coupled
receptors to help in comparing the green fluorescent proteins and red
fluorescent proteins

 Concluded that GCaMP6s cells showed a higher sensitivity to detect

fluorescence when serotonin receptors were added than RCaMP6s cells

Page 1 of 3
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« Utilized techniques such as restriction digestion, restriction mapping,

transfection and other genetic engineering processes

Chaitanya Bharathi Institute Of Technology

Undergraduate Student
June 2017 - May 2018 (1 year)

Project and Thesis: Demographic Studies of Parkinson’s Disease in
Hyderabad

» Conducted a population study of patients with Parkinson’s Disease testing 34
different parameters

* Engineered clinical observations and interviews along with literature and
market reviews to identify the current clinical standpoint of the disease

* Interacted with and interviewed actively practicing physicians and patients,
using a standard list of questions

» Analyzed findings to identify the risk factors and patient symptoms

» Composed a technical report and provided suggestions for future direction for

study

Centre for Cellular and Molecular Biology

Summer Intern
May 2017 - June 2017 (2 months)

» Handled different types of stem cells with a primary interest to use gingival
tissue stem cells to differentiate into hepatic cells using extra cellular matrix
* Worked with cell lines, primary cells, mammalian and cancer cells and
learned to work with different laboratory instruments like SDS-PAGE, FACS,
western blotting, PCR, other cell culture techniques like preservation of cells,
reviving cells and measurement of cell viability, imaging of tissue, performed

DNA and RNA extraction and purification

GVK BIO

Summer Intern
June 2016 - July 2016 (2 months)

» Executed starch gel electrophoresis to separate different enzymes from leaf
extracts for isozyme comparison

* Assisted with hepatitis C treatment plasmid vector - bacterial cell research

» Performed gel filtration chromatography and affinity chromatography to purify

different types of cells and isozymes used in the experiments

Page 2 of 3



Education

Northeastern University
Master of Science - MS, Biomedical Sciences, General - (2018 - 2020)

Northeastern University
Certificate Program, Nanomedicine - (2019 - 2020)

Chaitanya Bharathi Institute Of Technology
Bachelor of Technology, Biotechnology - (2014 - 2018)

FIITJEE
High School Diploma - (2012 - 2014)

Jubilee Hills Public School
High School Diploma - (2002 - 2012)

Page 3 of 3




10/12/22, 10:49 AM (4) Mourya Reddy | LinkedIn

O s
f a ® 2 =
Home My Network Jobs

.-

Messaging

Mourya Reddy (He/Him) - 2nd

Software Analytics at Roche | UIUC | Ex-Uber
° Roche

° E University of lllinois Urbana-Champaign
Cupertino, California, United States - Contact info
500+ connections

9 mutual connections: Dr Rajasri Yadavalli, Dr. Varimadugu Aruna, and 7
others

(@ Pending) (’I Message) (More)

Highlights
N You both worked at Chaitanya Bharathi Institute Of Technology
Mourya worked at Chaitanya Bharathi Institute Of Technology before you

https://www.linkedin.com/in/mouryareddyd/
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lechnical Project Mianager

Internship
May 2022 - Aug 2022 - 4 mos
Santa Clara, California, United States

« Work with the engineering team, and product teams to ensure a smooth
delivery of software applications

Skills: Problem Solving - Analytics - Scrum

Course Assistant

University of lllinois Urbana-Champaign - Part-time
Dec 2021 - Sep 2022 - 10 mos

« Carry out performance evaluation for iMBA course assignments

Skills: Analytics

Uber
3 yrs 3 mos

Real Time Analyst

Full-time
Nov 2020 - Jul 2021 - 9 mos
Hyderabad, Telangana, India

As a part of the Workforce Management team, | looked after scheduling,
forecasting, and maintaining schedules for various LOBs. ...see more

Skills: Consumer Insight - Problem Solving - Analytics

Insight Generation Analyst
May 2018 - Oct 2020 - 2 yrs 6 mos
Hyderabad, Telangana, India

Collaborated with the operations teams on insight generation projects that

N

Me ¥

3M


https://www.linkedin.com/company/1602/
https://www.linkedin.com/company/1602/
https://www.linkedin.com/company/2650/
https://www.linkedin.com/company/1815218/
https://www.linkedin.com/company/1815218/
https://www.linkedin.com/company/1815218/
https://www.linkedin.com/company/1815218/
https://www.linkedin.com/feed/?nis=true
https://www.linkedin.com/feed/?nis=true&
https://www.linkedin.com/mynetwork/?
https://www.linkedin.com/jobs/?
https://www.linkedin.com/messaging/?
https://www.linkedin.com/notifications/?

10/12/22, 10:49 AM (4) Mourya Reddy | LinkedIn

o = [ 4)
M a ® = =& o =«
Home My Network Jobs Messaging  Notifications
ANalytcs - customer >atistaction

Placement Coordinator

Chaitanya Bharathi Institute Of Technology
Feb 2017 - May 2018 - 1 yr 4 mos
Hyderabad Area, India

| was responsible for placements for a class of 45.
...see more

Intern

DrReddys ¥ .
Dr. Reddy's Laboratories
May 2017 - Jun 2017 - 2 mos

CTO-1

Interned at Quality Analysis lab, responsible for looking after API quality &
water used for manufacturing. ...see more

Show all 8 experiences =

Education

University of lllinois Urbana-Champaign

Master's degree, Technology Management
Aug 2021 - 2022

:_-'-; Chaitanya Bharathi Institute Of Technology
: Bachelor of Technology, Biotechnology
2014 - 2018

Sri Gayatri Junior College, Madhapur
May 2011 - May 2013

https://www.linkedin.com/in/mouryareddyd/
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- BEYOURSELE,
MAKE ADIFFERENCE.

12-Feb-2018

Shubhakaran Gondala

10-4-343, Big Bazar,Nlzamabad
9542589122

Dear Shubhakaran,

We are pleased to extend an Offer to join Accenture Solutions Pyt Ltd, (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
L]
Career level - 12

Talent Segment - Software Engineering

Please refer to:
« Annexure | for the compensation and benefits details
« Annexure Il for the documentation to be submitted by you

« Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding o

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examinaticn from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background of reference checks, which may occur at any time prior o or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional altempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successiul
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.

Version 5.0 (Feb 2018)

Candidate's Signature
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TPL/Campus/2018/1 096
May 17, 2018

Mr. Mohammed Azmat Ullah

H No 7-14-196, Habeeb Nahar, Bodhan Road
Nizamabad, Telangana - 503 001

Ph: 9848724442

Dear Mohammed Azmat Ullah,

Sub: Provisional Offer Letter

Please refer to the Campus Hiring process at your campus on January 31, 2018. Consequent
to the selection process, we have pleasure in informing that you have been selected as
Graduate Engineer Trainee - Civil in our organization. The terms and conditions of selection
are as mentioned below:

Designation : Graduate Engineer Trainee - Civil

Nature of appointment B Trainee

Duration of Training : 12 months

Grade : G-0

CTC - : Rs. 340000 P.A. (Guaranteed Pay) + upto

Rs. 35000 Reward (on successful completion
Of training) + Medical Coverage for self.

Date of Joining : 02M July 2018
Place of Joining 3 Hyderabad (for Induction) and Project sites
Thereafter.

Detailed breakup of the CTC is annexed to this letter. This offer is exclusive to you and
confidential in nature and you are requested not to share the same with anyone.

TATA PROJECTS LIMITED

Registered Office : "Mithona Towers-1* 1-7-80 to 87 Prenderghast Road Secunderabad - 500 003 Telangana India
Phone +91-40-6623 8801 Fax 6617 2535

CIN U45203TG1979PLC057431 e-mail tplidtataprojects.com  www.tataprojects.com

Scanned by CamScanner
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TATA
nai

Formal letter of appointment shall be issued to you at the time of your joining, subject to your
successful completion of the Engineering degree course with overall 60% Marks. This offer
of employment is subject to you being found medically fit. You will be required to undergo
a pre-employment medical checkup before joining. Failure to clear the medical checkup shall
lead to an automatic withdrawal of this employment offer.

Our Authorised Agency for conducting the Pre-employment Medical Checkup shall get in
touch with you (on the Mobile number provided by you in your application at the time of written
test) between 25.05.2018 and 15.06.2018. They shall provide details regarding pre-
employment medical checkup, location of checkup and other relevant details to you. In case,
however, you do not receive a call by 10" of June 2018, please call Mr. Shafi on +91
9010198833 who shall advise you of the acticn to be taken. Charges for pre-employment
medical checkup shall be borne by Tata Projects Limited.

You shall be required to carry the following documents when you report for joining at our
Corporate Office, Hyderabad:

(a) Copies of Educational Certificates from 10" standard to the highest degree/qualification.
(b) PAN Card,

(c) Aadhaar Card,

(d) Cancelled Cheque leaf, and

(e) 4 Color Passport Size Photographs.

Kindly return the copy of the offer (attached) as a token of your acceptance, for our records.

Wishing you a very rewarding career with Tata Projects Limited.
Yours Sincerely,
For TATA PROJECTS LINITED

-

(SURESH&Hﬁﬁf’T/i"

Assistant Vice President - HR

Acknowledgement and Acceptance

| have fully understood all the terms & conditions
Indicated above and this offer is fully acceptable to me.

(Signature of Mr. Mohammed Azmat Ullah)

Scanned by CamScanner



ANNEXURE

COMPENSATION & BENEFITS PLAN

S.No. Particulars | em. | PA
1 SALARY & ALLOWANCES
(a) Basic @ 33% of GP 9,350 1,12,200
(b)  [Special Allowance 15,430 1,85,164
SUB TOTAL (1) 24,780 2,97,364
. RETIRALS / TERMINAL BENEFITS
(a) Provident Fund @ 12 % of basic 1,122 13,464
(b) Gratuity @ 4.81 % of basic 450 5,397
(c) Statutory Bonus @ 20% of Basic** 1,870 22,440
Accident Insurance + Health Insurance Scheme @
() 1.19 % of basic == Baes
SUB TOTAL (2) 3,553 42,636
GUARANTEED PAY (GP) = TOTAL (1+2) 28,333 3,40,000
3 OTHER BENEFITS
(a) |performance Linked Reward 2,917 35,000
SUB TOTAL (3) 2,917 35,000
COST TO COMPANY (1+2+3) 31,250 3,75,000

** . On pro-rata basis

Ps : The above compensation is subject ta Necessary Statutory Deductions including Income Tax Act

»

=
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We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. ("Company”) in our Advanced Technology Centers, India

Dear Alekhya,

as per the below terms and conditions:

-
b

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

- *  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached “Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any fime prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as menticned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.

Version 5.0 (Feb 2018) 1 Candidate's Signature

Reference Id: 300d691a-4c98-4fe0-86f0-04ddeef10ea9_1
Signed By: Mohan Sekhar



After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (hitps://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining ryou;are required to provide all documentation identified in Annexure I

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

ww«\”ﬂ’/

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
Version 5.0 (Feb 2018) 2 Candidate’s Signature



ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934

{C) Additional Benefits

Annual (INR}
Gratuity as per law" _ 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000

Annual Fixed Compensation

Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*
¥ As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.

Version 5.0 (Feb 2018) 3 Candidate’s Signature



Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1.  Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a.  You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

*  10% of such claims for self, spouse and 2 dependent children
*  20% of such claims for parents, parents in-law and additiona! children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3.  Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximumn of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible,l
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenlure change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalis will be adjusted against any further amounts due and payable to you.

Version 5.0 (Feb 2018) 4 Candidate’s Signature



ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

& oo G b

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

Version 5.0 (Feb 2018) 5 Candidate’s Signature
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Strictly Private and Confidential
12-Feb-2018

Shailaja Chakali
HNO: 3-7-86,Ravindra nagar, Sadasivapet, Telangana, India-502291
9603398489

Dear Shailaja,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
+ Annexure | for the compensation and benefits details
«  Annexure |l for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment. i
Version 5.0 (Feb 2018) 1 Candidate's Signature

Reference 1d: d6d562a4-93bd-46d5-ada4-bc92993c3814 _1
Signed By: Mohan Sekhar



Strictly Private and Confidential

13-Feb-2018

Asif Syed
D.NO:1-328, NAVANEETHA RESIDENCY, DWARAKA NAGAR, ANANTHAPURAM, ANDHRA PRADESH.
9515225559

Dear Asif,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

160114333 13 [14o120]

Role - Application Development Associate TN '
Career level - 12 Sgﬁ S ' F‘)S "f'-
Talent S t - Software Engineerin : )
ent Segmen e Engineering C;Vn éy\gl negn l"?j

edase refer o s ) }
Flesserelert S asd‘@_ F39@ gl

* Annexure | for the compensation and benefits details

* Annexure Il for the documentation to be submitted by you

*  Terms of Employment 9\}\\"\?]

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Empldyment.

Version 5 U (Feb 2018) ] Candidate s Signature



i Boiea 8 § [ = ¢
aarvee gssocilates
architects engineers & consultants pvt. ltd.
An iSO 2001:2008 Certified Company

Ref: AA/HRD/HO/GTE/18-19/APT/0748
Date: 05.05.2018

To, .

Mr.Gangishetty Shiva Kumar,

#43-318/110,

RTC Colony,

Moulaali,

Hyderabad — 500 040.

Mobile No.: 09030737463

e-mail: shivagangishetty@gmail.com
Sub: Offer Letter.

Dear Mr.Gangishetty Shiva Kumar,

We are pleased to offer you the position of “Graduate Trainee Engineer” in our organisation with the

following terms and conditions.

1. You will be under probation for a period of three months from the date of joining and your services
can be regularized upon successful completion of the same.

2. You will be required to execute a Service Agreement upon your joining. Details of the “Service
Agreement” is herewith enclosed.

3. During the probation period, you will be on a monthly salary of Rs. 22,500/~ (Rupees Twenty Two
Thousand Five Hundred only), as mutually agreed during our discussions, which will be subject to
deductions for PF contributions, Professional Tax, IT etc. This includes all allowances for
Accommodation, Conveyance, Leave Travel, Medical Reimbursement etc.

4. Upon successful completion of the probation period and based on your performance during the period
your salary will be fixed up to maximum of Rs. 30,000/~ (Rupees Thirty Thousand only) per month.

5. In addition to the above, you will be eligible for an Incentive of Rs. 22,500/- based on your
performance during the service period and the same will be paid after successful completion of
service period of twelve (12) months.

6. You shall keep your salary details strictly confidential.

7. You shall submit the following copies of documents before or at the time of joining.

*  Proof of Date of Birth certificate (Self attested)

= Qualification certificates (Self attested)

«  Experience Certificates (if any)

+  Two Passport size photographs

*  Copy of PAN and Aadhar card (Self attested)

<  Attached Personal Data Sheet duly filled

= Bank accaunt details (preferably in SBI or Yes Bank)

8. In the event of any information given in your application/bio-data being found incorrect in any
respect, this offer may be held void and liable to be cancelled forthwith besides any other action
management may take.

9. In case of any dispute, the courts of Hyderabad alone shall have jurisdiction.

10. The detailed appointment letter will be issued to you, from our office, at the time of joining, on
submission of above said documents.

11. You will be joining at our Corporate Office, Hyderabad at the earliest.

12. As a token of acceptance please sign the duplicate copy of the offer and return to us.

Wishing you all the best,

for Aarvee Associates Architects Engineers & Consultants Pvt. Ltd.,

Flde—

B.Venkateshwar Reddy
Director
Acceptance
I, voervnrsersasssnnssaseresnensasssrsreiasassssensessenssssnsamssenssnesennanssnsesnsni@CC@PE  this offer and I will be joining on duty on or
BRFOIE. wuimmsssisssrssmsmmmmisssissoassmvies
DatE s csrnsvavesmpavarnyusnnsasssse SIGNALUNE: ..evcviiriirieressnrerarrarinssnsssssisereanaes

Ravula Residency, Srinagar Colony Main Rd., Hyderabad - 500 082, India.
Tel: +91-40-23737633,48483456; Fax: +91-40-23736277; email: aarvee@aarvee.net; web: www.aarvee.com
CIN: U74200TGR005PTCO45491



TPL/Campus/2018/1095
May 17, 2018

Ms. Afsha Shareen .
Piot No 26-41, Karywell House léol l L}'—T -3 (Loé J
Opp Global Discovery School, Hyderabad "

Ph: 9989911488 | C| WU =

Dear Afsha Shareen,

Sub: Provisicnal Offer Letter

Please refer to the Campus Hiring process at your campus on January 31, 2018. Consequent
to the selection process, we have pleasure in informing that you have been selected as
Graduate Engineer Trainee - Civil in our organization. The terms and conditions of selection
are as mentioned below:

Designation ] Graduate Engineer Trainee - Civil

MNature of appointment : Trainee

Duration of Training "3 12 months

Grade 3 G-0

CTC : Rs. 340000 P.A. (Guaranteed Pay) + upto

Rs. 35000 Reward (on successful completion
Of training) + Medical Coverage for self.

Date of Joining : 02 July 2018
Place of Joining : Hyderabad (for Induction) and Project sites
Thereafter.

Detailed breakup of the CTC is annexed to this letter. This offer is exclusive to you and
confidential in nature and you are requested not to share the same with anyone.

TATA PROJECTS LIMITED

Registered Office ; "Mithona Towers-1" 1-7-80 10 87 Prendarghast Road Secunderabad - 500 003 Telangana lidia
Phone +91-40-6623 88071 Fax 6617 2535
CIN U45203TGI979PLCOS 7431 e-mail tplEtataprojects.com www. tataprojects.com
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TATA

1n2i1

Formal letter of appointment shall be issued to you at the time of your joining, subject to your
successful completion of the Engineering degree course with overall 60% Marks. This offer
of employment is subject to you being found medically fit. You will be required to undergo
a pre-employment medical checkup before joining. Failure to clear the medical checkup shall
lead to an automatic withdrawal of this employment offer.

Our Authorised Agency for conducting the Pre-employment Medical Checkup shall get in
touch with you (on the Mobile number provided by you in your application at the time of written
test) between 25.05.2018 and 15.06.2018. They shall provide details regarding pre-
employment medical checkup, location of checkup and other relevant details to you. In case,
however, you do not receive a call by 10" of June 2018, please call Mr. Shafi on +91
9010198833 who shall advise you of the action to be taken. Charges for pre-employment
medical checkup shall be borne by Tata Projects Limited.

You shall be required to carry the following documents when you report for joining at our
Corporate Office, Hyderabad:

(a) Copies of Educational Certificates from 10" standard to the highest degree/qualification.
(b) PAN Card,

(c) Aadhaar Card,

(d) Cancelled Cheque leaf, and

(e) 4 Color Passport Size Photographs.

Kindly return the copy of the offer (attached) as a token of your acceptance, for our records.

Wishing you a very rewarding career with Tata Projects Limited.

Yours Sincerely,
For TATA PROJECTS LIMITED

- A

(SUR_ESH‘BAXI}/

Assistant Vice President - HR

Acknowledgement and Acceptance

| have fully understood all the terms & conditions
Indicated above and this offer is fully acceptable to me.

(Signature of Ms. Afsha Shareen)



ANNEXURE
COMPENSATION & BENEFITS PLAN

S.No.. Particulars [ pm. | P.A.
1 SALARY & ALLOWANCES
(a) Basic @ 33% of GP : 9,350 1,12,200
(b) |Special Allowance 15,430 1,85,164
SUB TOTAL (1) 24,780 2,97,364
2 RETIRALS / TERMINAL BENEFITS
{a) Provident Fund @ 12 % of basic 1,122 13,464
(b} Gratuity @ 4.81 % of basic 450 5,397
{c) Statutory Bonus @ 20% of Basic** 1,870 22,440
(d) Accident 1n5u.rance + Health Insurance Scheme @ 111 1335
1.19 % of basic
' SUB TOTAL {2) 3,553 42,636
GUARANTEED PAY (GP) = TOTAL (1+2) 28,333 3,40,000
3 OTHER BENEFITS
(a) performance Linked Reward 2,917 35,000
SUB TOTAL (3) 2,917 35,000
COST TO COMPANY (1+2+3) 31,250 3,75,000

** . On pro-rata basis

Ps : The above compensation is subject to Necessory Statutory Deductions including Income Tax Act



B@ aarvee associates

architects engineers & consultants pvt. ltd.
An 1SO 9001:2008 Certified Company

Ref: AA/HRD/HO/GTE/18-19/APT/0761

Date: 05.05.2018 /

To,
Mr.Mohammed Abdul Sajjath,

#12-2, . .- ._1 ,Lgl 0
ﬁl;zzm%ala [) L{,') ,l 60, ] :—['MB
' Cl

Telangana — 500 028.

8

Mobile No.: 08125828814

e-mail: mohd.shajjath@gmail.com . a@ ' 7 | K/
Sub: Offer Letter. ik

Dear Mr.Mohammed Abdul Sajjath,

We are pleased to offer you the position of “Graduate Trainee Engineer” in our organisation with the

following terms.and conditions.

1. You will be under probation for a period of three months from the date of joining and your services
can be regularized upon successful completion of the same.

2. You will be required to execute a Service Agreement upon your joining. Details of -the “Service
Agreement” is herewith enclosed.

3. During the probation period, you will be on a monthly salary of Rs. 22,500/~ (Rupees Twenty Two
Thousand Five Hundred only), as mutually agreed during our discussions, which will be subject to
deductions for PF contributions, Professional Tax, IT etc. This includes all allowances for
Accommodation, Conveyance, Leave Travel, Medical Reimbursement etc.

4. Upon successful completion of the probation period and based on your performance during the period
your salary will be fixed up to maximum of Rs. 30,000/~ (Rupees Thirty Thousand only) per month.

5. In addition to the above, you will be eligible for an Incentive of Rs. 22,500/ based on your

performance during the service period and the same will be paid after successful completion of

service period of twelve (12) months.

You shall keep your salary details strictly confidential.

You shall submit the following copies of documents before or at the time of joining.

«  Proof of Date of Birth certificate (Self attested)

Qualification certificates (Self attested)
* Experience Certificates (if any)
Two Passport size photographs
Copy of PAN and Aadhar card (Self attested)
Attached Personal Data Sheet duly filled
Bank account details (preferably in SBI or Yes Bank)

8. In the event of any information given in your application/bio-data being found incorrect in any
respect, this offer may be held void and liable to be cancelled forthwith besides any other action
management may take. -

9. In case of any dispute, the courts of Hyderabad alone shall have jurisdiction.

10. The detailed appointment letter will be issued to you, from our office, at the time of joining, on
submission of above said documents.

11. You will be joining at our Corporate Office, Hyderabad at the earliest.

12. As a token of acceptance please sign the duplicate copy of the offer and return to us.

Wishing you all the best,

for Aarvee Associates Architects Engineers & Consultants Pvt. Ltd.,

No

B.Venkateshwar Reddy

Director
Acceptance
I, e e BEoap ThIE Gffer and 1 will be joining on duty on or
DEFOFE 1.vveesramsarssennesnsnesnsnsississnanitass :
Datel., . osmesesnsisscisisassiars Signature: .....ccceeeeemeciiinan

Ravula Residency, Srinagar Colony Main Rd., Hyderabad - 500 082, India.
Tel: +91-40-23737633,48483456; Fax: +91-40-23736277; email: aarvee@aarvee.net; web: www.aarvee.com
CIN: U74200TG2005PTC045491
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Ms. Sri Pallavi Gorantla
Candidate ID: 12013495
2-2-18/18/4/52/1,

Dd Colony

Hyderabad - 500013
Telangana

India

Ph: (91) 98660 89017

Dear Sri Pallavi,

Welcome to Infosys!

Infosys

[60 (14132009
cilud A

April 25, 2018

2ol 1g”

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: L85110KA1981PLCD13115

44, Infosys Avenue
Electronics Cily, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2018.04.25 16:46:32 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Lintited.

Page 1 of &
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zcrsggargae:s! Offer From Accenture ;20 ) -7 - ) 8/

campus.offerletter@accenture.com <campus.offeretler@accenture.com> \ Tue, Feb 13, 2018 at 7:53 AM

To: Sreeplpt@gmail.com

9501

Srivatsav Pulipati

CANDIDATE ID:C6992604

UNIQUE REFERENCE NUMBER/UNIQUE ID:72d31e1d-8fb7-4da2-9fd5-05d5c3218324_1 Pk
Dear Srivatsav Pulipati,

This s with respect 10 your appli and the subseq rounds of di jons you had with us, We are pleased to extend an offer to join Accenture in India.

Kindly note you will receive a separate email to reset your password,

Please follow below steps to access / view your Offer Lelter
- Click on this link hitps:/findia.jobs.accenture. com/defaull.aspx and Login/Sign-in as a candidate using your regi i credentials (email & p. 1)
- You will be directed to your profile page
- Click on "Offer Letter - Click here to view the delails” and enfer your Unique Reference 1D (mentioned ol the top of this email), Candidate 1D & registered mobile number. Click on Authenticate Offer Lelter.
- An OTP is sent to your registered mobile number. Enter the OTP and click submit.
- The Offer letter and Terms of Employment will be listed along with other relevant documents.
- You may d dfprint the required and review them,

Request you to verify the detalls in the offer letter released on 02/13/2018 and inform your dacision. By clicking on ‘Accept Offer or ‘Reject Offer” within 42 days (forty two days) from the recelpt of the offer, post which
the link will be disabled,

During the aforementioned period when the Accenture offer is under reviewlnot yet accepted, A resenves the right lo revoke and rescind the offer by providing a reason In wriling for such revocation or
rescinding of the offer,

If you have any queries on the above process, please refer to the attached ‘Job aid' document.

In case you have any other queries,please write lo campus.queries@@acceniure.com.

Regards,

Campus Recruitment Team - Accentura India.

Acceniure Disclaimer

A ki in p di jons during the hiring process. WhllE a prospective would be enc i 1o cooperale for backy d checks and s anolher is
discl pre-employ history wilh Accaniure. All prospecti ang cled to disclose their history to Accenture hiring teams at the earliest opporiunity. Cmdaies woulcl be asked
to provide their pre employment status at the ime of first interaction with recruiters, at the time of submission of EAF and other pre-employment documents, at the time of getting first offer and at the time of accepting
offer. Any intentional i of the ploy status may entitle Accenture to modify the offer or reject the offer of employment or terminate employment of the Candidate at its sole discretion with no

further liability 1o the Candidate. Any waiver or exceplion to this rule will be at Accenture's sole discretion.

This s for thy i ipiant orly and may conlain privileged, i or = ial i ion. ¥ you have recaived it in arror, please notify the sender immedistely and delote the orginal, Any other use of the e-mai by
you is prohibited. Where aliowed by local law, i ications with and its affliates, including e-mai and instant messaging (including content). may bo scanned by our systems for the purpases of infermation securily and
of internal i wilh policy,
www.accanise.com
_1 Job aid.pdf
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To: rahul chitturi <rahulchitturiS@gmail.com=>

[Quotad taxt hidden]
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£ A 1anya Dear Candidatﬁ,

We are pleased to inform you that your Onboarding has been allotted for the month of Ma
join the Accenture team on 18-May-18

We will be helping you in your transition into Accenture and will also be your point of con
with you over mails in the coming weeks, you will also receive calls from Accenture with r
formalities.

Hiba Aljaz In this regard, we would like you to confirm or provide us with the following information |
12-May-18

ey

T

ST,

https://ssautomation.accenture.com/topo/

Note:

o [fyou have any backlog or awaiting backlog results on the day of on-boarding y¢

e Pan Card/Acknowledgement of PAN application is Mandatory. You will not be al
PAN card or the PAN acknowledgement letter.
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H.no:49-422/2/1, Bapunagar, Chintal, Hyderabad, Telangana, India-500054
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Dear Sravya,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company") in our Advanced Technology Centers, India

Strictly Private and Confidential

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
+ Annexure | for the compensation and benefits details
« Annexure || for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment effective
from your date of joining. You are required to carefully read and understand these Terms of Employment befars razponding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying =xamination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verfication and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional atteinpts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.

Version 5.0 (Feb 2018) 1 Candidate's Signah

Reference Id: 11294a0a-2f4d-4e89-8b42-27f8c1cd42e2_1
Signed By: Mohan Sekhar



After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drugialcgholfsubslance test based on the project you are deployed. This Offer and your employment with
Accenture are conlingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https:/findia.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobiie number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you. unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http:ﬁcareers,accenture.comfl\flicros':teslcountdown!Pages!welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.quaries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mo Skl

Mohan Sekhar
Senior Managing Director
Lead, Advanced Technology Centers, India [Insert full legal name]

Version 5.0 (Feb 2018} 2 Candidate’s Signature
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Kovida Vidavalapati %' 7 - , g/

House no. 23-1-454, poosalavari street, Fathekhan peta, Nellore, dargamitta, Andhra Pradesh.-524003
9492572827 )

Strictly Private and Confidential

Dear Kovida,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

)
Role - Application Development Associate s S lg I

Career level - 12

Talent Segment - Software Engineering

Please refer to:
« Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment witin Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Actenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment. . M

Version 5.0 (Feb 2018) 1 Candidate's Signature 55 ~¥

Reference Id: 8c62d56f-fe5b-4da4-8efa-7173d26d8¢c13_1
Signed By: Mohan Sekhar



After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure |

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mohan Sekhar
Senior Managing Director

NS

Lead, Advanced Technology Centers, India [lsert full legal name)

Version 5.0 (Feb 2018) 2 Candidate's Signature ¥
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Strictly Private and Confidential
22-Mar-2018

Varsha Yashaswini Kuruva
H. No.: 5-126/2, Road number 3, Shanti Nagar Colony, Hydershakote, Hyderabad, Telangana, India-500091
8179600858

Dear Varsha,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions: =

Role - Application Development Associate

Career Level - Career level - 12

Talent Segment - Software Engineering e 8

‘\__

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

» Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college v;rith an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terrs of
Employment.

HonEature

Version 5.0 (Feb 2018

Reference Id: 0377b899-4b06-40a9-8ca7-4631707216bb_1
Signed By: Mohan Sekhar



ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934

C) Additional Benefits

Annual (INR)

#

Gratuity as per law 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation

. Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*
. As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
" Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

. As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709, The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and madify any of

the terms and conditions of the Local Variable Bonus guidelines.




ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

R A

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

Version 5.0 (Fab 2018)

Candidate’s Signature
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12-Feb-2018

Yanaka Sucharita
H NO:5-6-390, NEHRU NAGAR, GR ROAD, JEEDIMETLA, QUTHUBU ) MEDCHAL(DIST), Hyderabad,
Telangana, India-500055

7702371008

Dear Yanaka,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
« Annexure | for the compensation and benefits details
»  Annexure |l for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment' effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score. minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

Reference Id: 82bcbced-d389-4326-b3b8-615a3e4d4e99_1
Signed By: Mohan Sekhar



Version 5.0 (Feb 2018) 1 Candidate's Signature

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal {https:ﬁindia.jobs.accenture.com,’default.aspx) using your unique reference number,
candidate identification (CID) and mabile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ||

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http:ﬂcareers.accenture.comfMicrositesfcountdown.-‘Pagesiwe!come-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture,com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]

Version 5.0 (Feb 2018) 2 Candidate’s Signature N Suchavite



ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934

{C) Additional Benefits

Annual (INR)

Gratuity as per law” 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000

Annual Fixed Compensation

. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

. As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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1 message

Azmath Ullah <azmathullah345@gmail.com>

anirudh aelay <anirudh.android1997 @gmail.com>
To: azmathullah345@gmail.com

Fri, Jul 13, 2018 at 1:18 PM

eV
....... -- Forwarded message --------- g g L'L ‘-P‘rN [RUD H

From: <campus.offerletter@accenture.com>

Date: Tue, Feb 13, 2018, 7:54 AM -

Subject: Congrats! Offer From Accenture \bO| "\l‘l "(—)37*"@8 g
To: <anirudh.android 1997 @gmail.com> 8/
13-Feb-2018

Anirudh Aelay
CANDIDATE ID:C6992605
UNIQUE REFERENCE NUMBER/UNIQUE ID:c4¢c88210-7254-4bef-9¢1b-a7973¢ccc670b_1

Dear Anirudh Aelay,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend an offer
to join Accenture in India.

Kindly note you will receive a separate email to reset your password.

Please follow below steps to access / view your Offer Letter

- Click on this link https://india.jobs.accenture.com/default.aspx and Login/Sign-in as a candidate using your registered credentials
(email & password)

- You will be directed to your profile page

- Click on "Offer Letter - Click here to view the details" and enter your Unique Reference ID (mentioned at the top of this email),
Candidate ID & registered mobile number. Click on Authenticate Offer Letter.

- An OTP is sent to your registered mobile number. Enter the OTP and click submit.

- The Offer letter and Terms of Employment will be listed along with other relevant documents.

- You may download/print the required documents and review them.

Request you to verify the details in the offer letter released on 02/13/2018 and inform your decision. By clicking on ‘Accept Offer’ or
‘Reject Offer’ within 42 days (forty two days) from the receipt of the offer, post which the link will be disabled.

During the aforementioned period when the Accenture offer is under review/not yet accepted, Accenture reserves the right to revoke
and rescind the offer by providing a reason in writing for such revocation or rescinding of the offer.

If you have any queries on the above process, please refer to the attached ‘Job aid’ document.
In case you have any other queries,please write to campus.queries@accenture.com.

Regards,
Campus Recruitment Team - Accenture India.

Accenture Disclaimer

B R S

Accenture believes in transparent discussions during the hiring process. While a prospective candidate would be encouraged to
cooperate for background checks and verifications; another important parameter is disclosure about pre-ernployment history with
Accenture. All prospective candidates are expected to disclose their employment history to Accenture hiring teams at the earliest
opportunity. Candidates would be asked to provide their pre-employment status at the time of first interaction with recruiters, at the time
of submission of EAF and other pre-employment documents, at the time of getting first offer and at the time of accepting offer. Any
intentional non-disclosure of the pre-employment status may entitle Accenture to modify the offer or reject the offer of employment or
terminate employment of the Candidate at its sole discretion with no further liability to the Candidate. Any waiver or exception to this
rule will be at Accenture's sole discretion.

B b o o




This message is for the designated recipient only and may contain privileged, proprietary, or otherwise confidential information. If you have received it in
error, please notify the sender immedialely and delete the original. Any other use of the e-mail by you is prohibited. Where allowed by local law,
electronic communications with Accenture and its affiliates, including e-mail and instant messaging (including content), may be scanned by our systems
for the purposes of information security and assessmenl of internal compliance with Accenture policy.

www.accenture.com

=y Job aid.pdf
793K
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Dear Mr. Sadhasiva Posu,

Further to our discussions, please be informed that you are requested to report at our corporate
office Hyderabad on Monday, 25t June 2018 1o complete all your joining formalities.

~  You are requested to report at our office at 9:30 AM on the date of your joining.
+  You are requested to be formally dressed.

« Do not miss out carrying all the originals of your document as mentioned in the mail
alongside.

- Make sure you have completed your medical during the pre-boarding phase.

+  Reporting Venue Address ; Mytrah Energy (India) Pvt Ltd, gth floor, A Block, 8001,Q -
City, S.No 109, Gachibowli, Hyderabad=500032. Land Mark — Near Wipfo Circle.

As part of our On-Boarding process, you are also required to carry the below mentioned hard copies
of the documents on mandatory basis. Your onboarding will not be done in the absence of any of
these documents —

+« 4 self-passport size formal photographs with white background

+  Passport size photograph of family dependents (1 each) — Dependent would include
Parents/Spouse/2 children

= All originals related to our education including marks cards & certificates

+  Medical Fitness certificate (Only if you have undergone the medical check up in any of
the private hospitals other than Apollo as advised and approved by us)

+  PAN Card & Address proof copies
Please feel free to contact the undersigned for any further clarification/assistance.

Thanks & Regards,

Ria Susan Cheriyan | Team HR | Mytrah Energy (India) Private Limited
M: +91 9946753232 | D:+91 40 3376 0230

£ [ RO

lofl - _ _ 1/3/2019, 2:14 PM
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| maii Prawal Cooldue <pr n47@gmail.com>

Ria Susan Cheriyan <ria.cheriyan@mytrah.com> Tue, May 15, 2018 at 5:40 PM
To: "prawaln47@gmail.com" <prawaln47 @gmail.com>
Cc: Veena Putrevu <veena.putrevu@mytrah.com>, Sheetal Sinha <sheetal.sinha@mytrah.com>

3 messages

Dear Prawaal,

160|113 2306
Al /)
Qo1

Greeting from Mytrah Energy!!

In reference to the discussions you had with us, you have been selected as “Graduate Engineer Trainee”.

To take this forward, there are couple of Pre-boarding formalities that you need to complete —

1. Submission of below listed scanned copies of the_ documents

- Educational credentials of 101, 12", UG/PG with certificates and marksheets

= ID proofs (Pan & Aadhar Card)

2. Pre-employment medical checkup: we have a tie up with Apollo in various cities across and would like to know
the convenient date & location where you would like to undergo the medical examination.

3. Back Ground Verification: We do have a process of back ground verification (BGV) which includes the
verification of education. You will also receive an online link to fill up the BGV form mentioning all the required
details and attaching the relevant documents as well. The BGV check will only be initiated post submission of
degree certificate.

For any clarification, please contact the undersigned.

Thanks & Regards,
Ria Susan Cheriyan
Human Resources

MYTRAH

Mytrah Energy (India) Private Limited
8001, Q-City, S.N0:109, Gachibowli, Hyderabad- 500 032, India.

Board: +91 40 33760 100 / 49760 100 Foroysamal
disclaimer, please

https://mail.google.com/mail/u/0/?ui=2&ik=fd666fddf5&jsver=nz7ocdzvxrc.en.&cbl=gmail_fe_180612.09_p5&view=pl&qg=ria&qs=true&search=que .. 1/2



SOUTHERN RAILWAY

No. P(S)268/1/4/JE/D&D Headquarters Office
Personnel Branch
Chennai — 600 003.
Dated : 17.08.2020

Shri. KURAPATI BHARATH KUMAR (OBC-NCL),
S/o ,Shri KURAPATI ASHOK,

H.No. 2-38, Mecharajupally,

Nellikudur, Mahabubabad,

Telangana

Pin code 506 368.

Sub: Offer of Appointment to the post of Trainee JE/Civil/Design &
Drawing and Estimation in Level 6 of VIl CPC Pay Matrix under
RRB - Engineering Department.

'Congratulations "

You are offered appointment as Trainee Junior Engineer/Civil/Design,
Drawing and Estimation in Level 6 of VIl CPC Pay Matrix / on Stipendiary Pay of
Rs.35400/- in Level-6 of VIl CPC Pay Matrix per month and other allowances
admissible under the rules in force from time to time subject to the following
conditions:

1. Your appointment will be on probation for a period of 2 years.

2. You must produce the necessary documents in original i.e. Educational
Qualification, SSLC Book, Transfer Certificate, Community Certificate (if you
belong to SC/ST/OBC community ) etc. for verification.

3. You will have to undergo training for a period of 12 months in the Training
Centre at SRETC/TBM and at other field units or other stations on Southern Railway
and your retention in service will depend upon your successful completion of the
apprenticeship training and passing the prescribed examination from time to time.
You should also qualify in Hindi.

4, During the period of apprenticeship training, if you are found guilty of any
insubordination, misconduct, disobedience or disregard to Departmental Rules,
absence from training/duty without prior sanction or proper Railway Medical
Certificate, you will be discharged. After successful completion of your
apprenticeship  training, you will be absorbed as Temporary Junior
Engineer/Civil/D&D and Estimation in any Division to the extent vacancies available.
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Mr. SINGIREDDY GUNASHEKAR REDDY
T - Dalhi
Contacl No. 9063780030

Dear Sir,

Offer of Employment on Probation

With reference Io the interview you have had with us, we have pleasure in offering you employment as
SR.ENGINEER (CIVIL) in the l:mmnriﬂ-i Cadre on the following terms and condiions:

1.

Medical Fitness:

Your appointment is subject o your being found medically fit by the Company's Doclor.
Brobation;

The initial period of probation will be six months, but the Managemenl reserves the right to
exlend this period. il necessary. Il al the end of the period of probation you are found suitable,

your appointment will be confirmed by us in writing. Until your appointment is confirmed by us
in writing, you shall be deemed lo be on probation.

Salary and Scalg.

Your Basic salary will be ¥ 16250/ (Rupees Sixleen Thousand Two Hundred Filty only) per
month in the following scale:

Payscale : ¥ 8000 & ABOVE.
The allowances and perguisites applicable io you are as per Annaxure A
Salary Review:
Increments will depend on:

a) The financial results of the Company and that ol your Department. and
b} Your individual performance.

Subject to the above, increments will be granted in accordance with the above-mentioned scale
and Company's rules.

Borformance Linked Reward:

¥ou will be considered for Performance linked reward for each financial year (April to March),
@5 decided by the Managemenl, in the following July, based on Company / Group / Business
Unit performance and your own individual performance.

Performance linked reward on pro-rata basis relating 1o the performance in the previous
financial year will be considered in the following July, provided the employee has joined Lhe
Company on or before 27 January.

Regustivred OVfice: LAT Moo, & M Mang Bafand Esfiadie, Murmbai < 400 007, INDIA
Liconci Mo CIN - LS99900MH | Q4GP 00 768

LA T Consina rom - My Chl frasmeciyee & 8 Deand of Lamen 8 Tl Lo

Sansitivily: LNT Commtruction | nbemal Lue

23+ July 2020
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CONSTRUCTION

Mr. Sama Priyanka
Passport No.: M9971574

Dear Ms. Priyanka,
We are pleased to invite you to accept the position of QAQC Inspector. Our offer is as follows:
Remuneration Consolidated salary for this position is as the following:

Total Salary  BD 250,000 (Bahraini Dinars Two Hundred Fifty Only)

Working Hours Duty schedule is at the sole discretion of the management.

Contract Term 1 year contract from joining date, subject to successful completion of a probation period
of 3 months.

Annual Leave Equivalent to 30 calendar days per annum due upon the completion of 12 months in

service. The utilization of the annual leave shall be coordinated with the department head.
Indemnity Payment According to the Provisions of the Labour Laws in Bahrain,

Date of Joining As early as possible,

Hoepe you would find the offer acceptable. Please return one copy of this letter with vour signature in the
designated place acknowledging your acceptance of the above te rms to HR department within 5 days only and
You must report to the HR office on vour first day of duty,

1, the undersigned, w il ot i
Name: Sama

Redha Fath
Chairman




This is to inform that Sri/Smt. KAE AVINASH

S/D/W/o _KARRE RAJENDER REDDY is provisionally selected for the post

of GDS ABPM/ Dak Sevak,Tekumatla Bo aw Chityal 5.0 S0 under
Parkal H.O HO, subjected to the verification and genuineness of certificates

You are requested to present before the undersigned on

12/11/2020 at 11:00 AM
along with the required and submitted certificates in original for verification of records

esponse received from you within 15 days from the issuance of this letter, the
selection will autumatitallv be cancelled and no further nppnrtumr‘, will be gn.en

Hanamkonda Division
__Hanamkonda Divisic

Hanamkonda
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¢ RPS GROUP- Merugu Vinay Bhaske... @

RPS GROUP

PS5

Engineering & Consultancy

REG, NO- 27 AAZFRIN77LIZB/ Pan. No-AAZFRUT7L
RPS GROUP

Engineering & Consultancy

Ta,

Mr. Merugu Vinay Bhasker,

Address: H. No:2-4/2, Lingapuram,
Chennaraopet, Warangal, Telangana
Pin: 506332, India.

221092020

Employment Reference Number: RPS//D/1489

Dear Vinay,

Re: Offer of employment with RPS GROUP.

We are pleased to confirm our offer of employment. To help you understand the full extent of
our offer, we have set out below the terms and conditions of your employment. Your
employment conditions are governed by the Ministry of corporate Affairs. This contract does
not diminish these conditions, The National Employment Standards also contains minimum
entitements which apply to your employment.

You have been appointed to the position of Site Consultant Engineer. A full position
description is attached. You will report directly to Deputy Snr. Project Manager- RPS GROUP.

If you wish to accept this offer of employment please sign the attached copies of this letter and
the position description and return to me no later than 22/09/2020 | have also included the
following forms for you to complete. These can be returned with your acceptance letter or on
your first day.

» Personal delails form

+ Superannuation standard choice form
* Tax File Number declaration

+ Code of Conduct palicy

* Privacy statement

We look forward 1o seeing you on 22/09/2020, time 3.30 pm at Goregaon W Mumbai. You are
welcome to contact us at any lime prior if you have any questions.

Yours sincerely

R.P SINGH
Manager- Human Resource

Office no. 10, F Wing, Sumith Samarth RPS GROUP (Engineering & Consultancy)
Arcade Bld. Aray Road Goregaon wesl, i v Akl o 3558; e -
Mumbai 400062, Maharashtra, sl Ay pall Zdl LY

T: 02266T10777/9324128574, W: www.rpsgroups.co.in
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'Ih'ﬁ THE SINGARENI COLLIERIES COMPANY LIMITED
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Ref No. CRP/PER/R/POAID2/64/1330 0T, 19.12.2018

PROVISIONAL OFFER OF APPOINTMENT ORDER

ir. HOYYADA RAMU CALL LETTER MNe.:6401536
5/0. KUMARASWAMY

| B-2~10/1/E

SERTHOTA

HARFEMABAD-506002

WARBHGAL

Dear:Sir,

Sub: Provisional Offer of Appointmant as SUB OVERSEER TRAINEE(CIVIL), TS GR-C {EXTERNAL) - Req.
Refl : Employment Notification No: 05/2017.
Wae compliment on your pedormance  in the Wrillen Test held on 22.04.2018, and pleased 1o offer
Mrovisional  Appoiniment as SUB OVERSEER TRAINEE(CIVIL),T&S GRADE-C (EXTERNAL) in the Pay Scale of
R= 31852 56 with admissible allowances as may be sanctioned by ihe Company from tima to time.

2 We take this opportunity o welcome you to the Singareni Family and Inck forward ta a long association with you.

i It the Terms and Condifions ooveming this offer enclosed as Anpexure-l & Bond as Annexure-ll are
aeoeplable, you may  pleasa report to the General Manager{Fersonnel)/RC,IR&FM, Recruitment Cell, The Singareni
Colleries Company  Limited,  Head Office, Kothagudem Collieries P.0O. 507101, Bhadradri Kothagudem Dist.,
Telangana State on 27.12.2018 at 09.30 AM for verification of your Orginal Certificales and for undergoing. Initial
Wedical Examination,

4, This offer of Provisional Appointment is subject to you are being found Medically Fit by the Company's
Medical Officer{s)/ Board and preduction of your Original Educational Certificates and Latest Caste Certificate,
Study Certificates from Class IV to SSC issued by Competent Autherity, in conformity with that of gualifying
Diploma In Civil Engineering (from institutions approved by AICTE) and details mentioned in the Online
Application and other parameters notified.

. A erossed DD for Rs.2425/-{Rupees two lhousand four hundrad and twenty five only) drawn in favor of
/s, Singareni Collieries Company Ltd., Payable at Kothagudem, on any Nationalized Bank lowards Initial
Medical Examination at Main Hospital, Kothagudem.

i On heing found Medically Fit and becoming ellgible as per the Terms and Conditions of appointment for the
post of Sub Overseer Trainee{Civil) you will be required lo undergo the Induction Training Pragramme &8s arranced
twy HRD Dapartment,

i You are advised to produce Original SSC Certificate in proef of Date of Birth, Educational qualifications, | atast
(aste Certificate, Study Certificates from Class 1V to SSC along with 4 sets of Xerox copies of the same and 10 |atest
passport size photos at the time of reporting for Cartificates verification on 27.12.2018.

f If you fail to  report as advised on 27.12.2018 or if you are declared Medically Unfit by our Medical
(¥ficar(s)/Board or fall to produce Original eligible Certificates on the above date as delailed above or not reporting for
Initial Medical Examination, this offer stands cancelled automatically, Further you have to produce relfeving letler from the
prasent amployer if you are working in any Gavernmeant Qrganization elc

. This (gsues with the approval of Competent Authority.

Enclala
o, Direclor{Operations WP AGW
CEMCEIDY
il T - o oatvice lhe concerned to make necassary arangamants o condost IME to the sbove candldate on
28.12.2018, _
GIMIHRD) - may pleass arrange for induelion traiming vath sumiiarly slaced vandidales as par convenience.
Chiel af Vigiiance
DGMPorsonnel VP wing
[neharge, AEPATE Cell iCorp.



HRD/3T/18-19/12057529

Mr. Tharun Kalyadapu

Candidate ID: 12057529

20-217/A

sri lakshmi kiranam,huzurabad road,
Telangana

Warangal - 506164

India

Ph: (91) 96764 39283

Dear Tharun,

Welcome to Infosys!

INfOsys

MNavigate your next

September 28, 2018

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2018.09.28 17:37:22 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 1 of 8
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HRD/3T/18-19/12057529 September 28, 2018

Mr. Tharun Kalyadapu

Candidate ID: 12057529

20-217/A

sri lakshmi kiranam,huzurabad road,
Telangana

Warangal - 506164

India

Ph: (91) 96764 39283

Dear Tharun,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be December 17, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 8
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure
- | of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 8
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 4 of 8
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When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in employment with
Infosys. You will be required to produce all marks sheets and other relevant documents at the time of joining.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5 of 8
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO

EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 6 of 8
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Tharun Kalyadapu

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous

Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)

PERSONAL ALLOWANCE 2,935
MONTHLY GROSS SALARY 21,161

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)

SALARY LOAN

(subject to submission of 12,000 Nil 12 Nil

Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement

of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the

ICompany as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 7 of 8



ANNEXURE- 11
(Compensation post Training)
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Tharun Kalyadapu

ROLE Systems Engineer

ROLE DESIGNATION

Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid out on a monthly basis)

MONTHLY GROSS SALARY 21,978
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,060
GRATUITY - 4.81% of (Basic + FDA) 425
FIXED GROSS SALARY (FGS) (1+2+3) 23,551

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,178 2,355 3,533

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084

payout of 15% of FGS)

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfiliment of all criteria defined for the same to the satisfaction of the
Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
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LETTER OF INTENT

Date: 15" Feb, 2020

We refer to the recent discussions we had regarding career opportunities in the Vedanta Group. We are pleaseq to

extend you a letter of intent for the position of Management Trainee at Total Target Remuneration of INR 13 Lakhs
per annum (Refer Annexure 1 for details).

A detailed Offer cum Appointment Letter will be issued to you post completion of our entire recruitment Procedyre
for hiring Management Trainees. The place of posting and reporting date will be communicated to you Separately,

This offer is subject to you being found medically fit at the time of joining (as per the medical test attached in the
Annexure 2), Reference Checks & fulfilling the following eligibility criteria:

Eligibility Criteria for Final Placement Process- MBA Batch 2019 -20:

*  60% throughout in 10th, 12th, Graduation and Post-Graduation, without any
backlogs at the time of selection and joining

Should have done B.E / B.Tech and MBA / PGDM.
For students with MBA / PGDM in HR, Graduation in any discipline is allowed.
For students with MBA/ PGDM in Finance, Graduation in B.Com/B.Tech/ CA.

No other gap in regular course of studies is allowed. Not more than 1 year of gap between either 12th &
Graduation or between Graduation & Post Graduation.

¢ Max 2 years’ experience Post Graduation can be included

You are required to submit the following documents at the time of joining:

* Originals & Photocopies of all educational Certificates - X, XII, UG/PG, additional qualifications (If any)
*  Proof of your Date of Birth

® 5 Passport size photographs

® PAN Card

Please sign the duplicate copy of this letter as a token of your acceptance and return the same to us.
We welcome you to the Vedanta family and wish you a rewarding and successful career ahead.

With Best Wishes,

Ny >

Authorized Signatory

Vedanta Limited, Jharsuguda
Vill : Bhurkamunda, P. O. : Kalimandir, Dist. : Jharsuguda (Odisha) : 768202
T +91-664 566 6000 F +91-664 566 6267 www.vedantalimited.com

~ Andheri

ed Office: Vedanta Limited, 1st Floor, 'C' wing, Unit 103, Corporate Avenue, Atul Projects, Chakala,
St), Mumbai 400093, Maharashtra, India.

~ CIN:L13200MH1965PLC291394
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Name

Company / Business Unit Vedanta Lim_i'ted

Annexure 1: Compensation Breaku

Set forth below is an outline of the management compensation terms and conditions by which the undersigned
parties agree to abide. The existence, nature, terms and conditions of this agreement are strictly confidential and
sholl not be disclosed by candidate in any manner or form, directly or indirectly, to any person or entity without the
company’s consent.

Date: 15" Feb, 2020

Position / Title

Management Trainee

Training Period

6 Months

Probation Period

6 Months (Associate Manager (M6))

Confirmation

Post 12 months

Compensation Scheme

|. Total Target Remuneration from Date of Joining

Fixed Pay
s Pacticilors Amount (INR) Per Notes
Annum
- Basic is paid on a monthly basis.
I | Basic 2/85,908 Retirals are linked to this. Subject to tax.
House Rent Allowance is paid on a monthly basis.
HRA is provided to meet the cost of accommodation. HRA
is calculated at 40% of the Basic pay. HRA is an allowance
Ly - 1,15, : : < ; :
Il | House Rent Allowance (“HRA”) i and is subject to income tax. The exemption on HRA is
covered under Section 10 (13A) of the Income Tax Act and
Rule 2A of the Income Tax Rules.
Personal Allowance is paid on a monthly basis. This
m | Personal Allowance 3,26,161 element has no linkage to any component Of
compensation / retirals. Subject to tax.
Bonus is paid on a monthly basis and calculated at 20% of
57,960 R
IV | Statutory Bonus the Basic pay, subject to Income tax. _etiis S |
Uniform Allowance is paid on a monthly basis.
It is granted to meet the expenditure incurred on
12,000 : i
V| Uniform Allowance purchase or maintenance of uniform to wear during the
performance of the duties of an office. It is taxable.
Conveyance Allowance is paid on a monthly basis.
It is paid to meet the conveyance expense of an
“cA" 19,200
VI | Conveyance Allowance (“CA”) employee. CA is exempted U/S 10(14), rule 288 up to s
1600 /- per month.
Vehicle Maintenance Allowance is paid on a monthly basis
VI | Vehicle Maintenance Allowance 21,600 It is paid to meet the vehicle maintenance expense of an
employee. It is taxable.
QURECEE S
Amount (INR) per
# Particulars annum Remarks

il G e b

)

s
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Leave Travel Allowance (“LTA")

I

X | Medical

24,150

15,000

x | Provident Fund ("PF")

34,776

Tr:av?Tr_av_el Allowance is @ reimbursement fm
within India. It is gouerned by IT Act where one can clitic
tax exemptions twice in a block of four years angd should
be on Privilege leave for a minimum period of 5 ind
this can be clubbed with weekly off or a paid holiday,
M_r-varzl'_allowance is a fixed component paid as 3 p;rra‘f‘
salary post deduction of applicable taxes. No bills are

required to be cubmitted for taking this allowance

" As per employee provident fund Act 1952,?{%
required to contribute minimum 12% of the Basic Salary
to EPF. And equal amount will be deducted as employee
contribution from monthly payroll.

XlI | Gratuity

13,933

The employer will contribute 15 days m
completed year of service. This will be payable when the [
employee leaves / superannuates. The eligibility condition

is minimum 5 years of service as per the payment of

Gratuity Act 1972.

Xil | Mediclaim Policy

14,500

Covered under insurance scheme as per company policy.
Coverage as per floating policy. Maximum coverage as per
policy is INR 9 Lacs. This component is not cashed out.

Xl | Personal Accident Insurance

5,000

Covered under accident insurance scheme as per
company policy. Coverage for self only. Maximum
coverage as per policy is INR 24 Lacs. This component is

not cashed out.

Fixed Pay

9,50,000

Sum of all above

Performance Pay Scheme (As currently ap

licable and subject to

change as per company rules from time to time)

Target Annual Performance Pay

3,50,000

The objective of Performance Pay Scheme is to incentivize
employees to achieve specific Group/Business and/or
financial and strategic predetermined goals, within the
Group’s/Business risk appetite. The evaluation on the
performance measures will be done on completion of the
financial year (April — March). The plan and payout is
linked to achievement of business and individual targets.
First year payout will be pro-rated basis date of joining.
This policy is subject to management discretion and can
be revised from time to time, payout is subject to tax.

INR3.50L INRSL

A A
Target S[}I‘Eltl'led
BN S

Nil INR 167 L

A A

Minimum Threshold

13,00,000

50,000

e
You will be eligible for Production Incentive from Training
Period onwards (in Business / Unit locations only) as per
the Scheme in Vogue (subject to Company Policy) up t0 2
maximum of INR 50,000 .This is not applicable in
Corporate and Non Unit Locations. e ——

1. 100% complianc

and Benefits are subject to taxes, to be borne by the incumbent as per prevailing tax

 of company’s rules, regulations, code of conduct and Group Values

it
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Authorized Signatory

The provisions of this offer of employment have been read, are understood, and the offer is herewith accepted, |
understand that my employment is contingent upon of resignation with my present employer and subsequent
communication of the same to you along with the date of joining.

nave) \VINEETH  DubeA KA

(DATE] 15 / 02/1020

Scanned with CamScanner
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Engagement of Graduate Apprentice under Apprentices Act, 1961.

1 message

hydhrgen <hydhrgen@bel.co.in> Wed 14 Aug, 2019 at 11:18 AM
To: akalapumahendar@gmail.com, sureshbhukyaisme@gmail.com, aparanjani17@gmail.com,
anugantivijayé@gmail.com, arunkumargunti1001@gmail.com, shivacheera123@gmail.com, priyankabanalaé@gmail.com,
srikanthsimharajula@gmail.com, sithalashirisha1234@gmail.com, yerra.akhila393@gmail.com,
meghanapriya1997@gmail.com, srinivas.mark480@gmail.com, mounikathada024@gmail.com,
mohammadzakir205@gmail.com, farheensultanasyed0@gmail.com, meghanathreddypashya625@gmail.com,
karhikadapa123@gmail.com, makwaneshivani1234@gmail.com, sitaramapavankumar@gmail.com,
sumanjali090@gmail.com, kasaramoniudaybhasker@gmail.com, potuprasanth97@gmail.com,
mohammadtabassum42@gmail.com, venkyv983@gmail.com, shruthiakula22@gmail.com, jallellaravinder@gmail.com,
arunkumarmamidala@gmail.com, nenavathshiva66@gmail.com, saikumardasi@gmail.com, skamalkumar@yahoo.in,
nikithareddygannu@gmail.com, harishrayabarapu19@gmail.com, gobburjyothi@gmail.com,
sharma.jaggu220@gmail.com

Dear Candidate,
Greetings!!!

1. With reference to the apprenticeship selections held at “K.G.Reddy College of Engineering & Technology,

Moinabad Main Road, Chilkur Village, Moinabad (M), Hyderabad — 500 075’ on 26t and 27th July 2019’, we are
pleased to inform you that you have been provisionally selected for Apprenticeship Training at M/s.Bharat
Electronics Limited, I.E. Nacharam, Hyderabad - 500 076, for a period of ONE year.

2. You are required to report for verification of Certificates and other Joining formalities on 26.08.2019 (Monday)
at our factory at 10:00 hrs along with the following:

a. Print-out of this mail.

b. A certificate of physical fithess from a Civil Assistant Surgeon.

c. Police Verification Certificate.

d. Latest passport-size (four) and stamp-size (two) color photographs.

e. Two sets of self-attested photocopies of Certificates from matriculation to the qualifying
degree/diploma along with Originals for Verification.
f. A photocopy of the Aadhar Card.
g
h

. A photocopy of the 15! page savings bank account of SBI
. Registration Number generated on portal www.portal.mhrdnats.gov.in

3. It may please be noted that the selection is only provisional and final selection is subject to document
verification and the candidates satisfying all the other eligibility criteria as indicated above. Candidates not
reporting for verification on the above date OR those who fail to produce the above, will not be considered for
apprenticeship.

4. You will be required to undergo 12 months apprenticeship training in BEL under Apprenticeship Act, 1961. During
the training period, a consolidated stipend of Rs.11,110/- p.m. will be paid to you. It may please be noted that 80%
of the eligible stipend will be paid on monthly basis as per the attendance and the remaining 20% will be paid upon
successful completion of apprenticeship. Free Transportation and Subsidised Canteen facilities will be provided by
the Company.

5. You may please be noted that BEL will not consider you for absorption on completion of the Apprenticeship
training. Consequently, on completion of training, the Contract of Apprenticeship stands terminated automatically,
and no further notice will be given in this regard.

6. During the period of training, your apprenticeship will be terminated in case you do not follow the Apprenticeship
Guidelines and carry-out your obligations accordingly.

7. Candidates Selected are required to wear white colour apron during the period of Apprenticeship training.
8. Please confirm your acceptance by replying to e-mail id hydhrgen@bel.co.in on before 23.08.2019 (Friday).
Thanking you,

SR.DGM (HR)
M/s.Bharat Electronics Limited,


http://www.portal.mhrdnats.gov.in/
mailto:hydhrgen@bel.co.in

(A Govt. of India Enterprise, Ministry of Defence)
I.E.Nacharam, Hyderabad — 500 076.

Phone No: 040-2719 4432.
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TPL/Campus/2018/1271
September 07, 2018

Mr. Durgam Deekshith

H No 6-71, Ashok Nagar, Khanapur
Warangal, Telangana

Ph: 7306918775

Dear Durgam Deekshith,

Sub: Provisional Offer Letter

Please refer to the Campus Hiring process at your campus on September 06, 2018.
Consequent to the selection process, we have pleasure in informing that you have been
selected as Graduate Engineer Trainee - Civil in our organization. The terms and conditions
of selection are as mentioned below:

Designation : Graduate Engineer Trainee - Civil

Nature of appointment : Trainee

Duration of Training ; 12 months

Grade : G-0

CTC : Rs. 340000 P.A. (Guaranteed Pay) + upto

Rs. 35000 Reward (on successful completion
Of training) + Medical Coverage for self.

Date of Joining : 17" September 2018
Place of Joining : Hyderabad (for Induction) and Project sites
Thereafter.

Detailed breakup of the CTC is annexed to this letter. This offer is exclusive to you and

confidential in nature and you are requested not to share the same with anyone.
A’

W

\

TATA PROJECTS LIMITED

Registered Office : "Mithona Towers-1" 1-7-80 to 87 Prenderghast Road Secunderabad - 500 003 Telangana India
Phone +91-40-6623 8801 Fax 6617 2535
CIN U45203TG1979PLCO57431 e-mail tpl@tataprojects.com www.tataprojects.cam



qw

TATA

121/

Formal letter of appointment shall be issued to you at the time of your joining, subject to your
successful completion of the Engineering degree course with overall 60% Marks. This offer
of employment is subject to you being found medically fit. You will be required to undergo
a pre-employment medical checkup before joining. Failure to clear the medical checkup shall
lead to an automatic withdrawal of this employment offer.

Our Authorised Agency for conducting the Pre-employment Medical Checkup shall get in
touch with you (on the Mabile number provided by you in your application at the time of written
test) between 10.09.2018 and 13.09.2018. They shall provide details regarding pre-
employment medical checkup, location of checkup and other relevant details to you. In case,
however, you do not receive a call by 13" of September 2018, please call Mr. Shafi on
+91 9010198833 who shall advise you of the action to be taken. Charges for pre-employment
medical checkup shall be borne by Tata Projects Limited.

You shall be required to carry the following documents when you report for joining at our
Corporate Office, Hyderabad:

(a) Copies of Educational Certificates from 10" standard to the highest qualification.
(b) PAN Card,

(c) Aadhaar Card,

{d) Cancelled Cheque leaf, and

(e) 4 Color Passport Size Photographs.

Kindly return the copy of the offer (attached) as a token of your acceptance, for our records.

Wishing you a very rewarding career with Tata Projects Limited.

Yours Sincerely,
For TATA PROJECTS LIMITED

(SUREM

Assistant Vice President - HR

Acknowledgement and Acceptance

| have fully understood all the terms & conditions
Indicated above and this offer is fully acceptable to me.

(Signature of Mr. Durgam Deekshith)



BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential

12-Feb-2018

Navyareddy Cherlapalli
H.no 4-24/4,Appanapally, Dubbak, Siddipet, Telangana, India-502114
9959211356

Dear Navyareddy,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.

Version 5.0 (Feb 2018) 1 Candidate’s Signature

Reference Id: d3690fca-8055-4eb1-bb19-fa46bab5e7157_1
Signed By: Mohan Sekhar



After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mohan Sekhar
Senior Managing Director
Lead, Advanced Technology Centers, India [Insert full legal name]

Version 5.0 (Feb 2018) 2 Candidate’s Signature
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

Version 5.0 (Feb 2018) 5 Candidate’s Signature



Proceedings of the Addl. Commissioner of Police, Administration, Hyderabad City

Present: Shikha Goel, IPS

D.0.N0.401/2020.
No.HCP/R&T/RT-2/0001/2020 Date:13-01-2020.

Sub: Hyderabad City Police — 9 Months Basic Induction Training for
SCTPCs (Civill/AR) (Men/Women) of Recruitment Notification-2018 —
Selection Order — Issued.

Read: 1) Notification Rc.No.88/Rect./Admn.1/2018, dt.31-05-2018 of the
Chairman, TSLPRB, Hyderabad.
2) Memo.Rc.No.166/Rect./Genl.2/2019, dt:05-10-2019 of the
Chairman, TSLPRB, Hyderabad.(Provisional Selection List)
3) Memo.Rc.No.180/Rect./Genl.2/2019, Dt:06-01-2020 of the
Chairman, TSLPRB, Hyderabad.(Final Selection List)

* Kk k % %

ORDER:

Sri.KOTA YADAGIRI, Regd.N0.1383274, S/o.KOTA KRISHNA is selected to the
post of SCT PC (Civil)(Men) in Hyderabad City under the provisions of A.P.Police
(SCT) Rules, 1999 as adopted for Telangana State vide in G.O. Ms. No. 96 Home
(Legal) Dept. dated:31-12-2015, and its amendments from time to time.

The selected SCTPC should undergo 9 (nine) months Basic Induction Training in the
training centre allotted to him/her and he/she will be paid an amount of Rs.9000/- per
month as stipend during the training period from the date of commencement of training
at the training centre i.e.17-01-2020. The trainee shall not be entitled to any other
allowances or special pays etc.,

The selection is subject to the following conditions:

1) The trainee should report on 16-01-2020 at 08:00 AM, prepared to undergo
(9) months Basic Induction training commencing from 17-01-2020 FN at
CTC Khammam

2) The trainee should report at above training centre on the allotted date, failing which,
his/her selection will be cancelled as per the rules and regulations of the
Department.

3) If any irregularity, misconduct or deficiency is noticed during the training period,
he/she is liable to be discharged.

4) The trainee shall serve anywhere in the State of Telangana and any place in India
according to the exigencies of service.

9) The trainee shall submit a security Agreement bond for sum of Rs. 5000/- (Rupees
Five Thousand only) on a Rs.100/- Non-Judicial Stamp Paper that he/she shall
serve the Department after training for a minimum period of 5 (five) years from the
date of his/her actual appointment. In the event of discharge from training for any
reason, he/she would forfeit the security amount as compensation towards training
expenses and remuneration etc., received by him/her.

6) The trainee shall appear for all the prescribed tests during the training and on
completion of training in all indoor and outdoor subjects. The trainee is required to
pass all the subjects on completion of Institutional training according to the scheme
of the examination. Those who fail in one or more subjects shall be retained in the
training institution and shall be required to appear in the supplementary examination
within a periods of 2 (two) months from the date of completion of final examination.
Un-successful candidates of supplementary examination shall be discharged from
the training and they shall not be offered any appointment in the Department.




7) The trainee shall adhere to discipline and good conduct in the training institution

and show satisfactory progress during the period of training. The trainee shall be
discharged from training without assigning any reasons and without issuance of any
prior notice to him/her for unsatisfactory conduct or unsatisfactory performance.

8) As per rule 6(iv) of T.S. Police (SCT) Rules, 1999 in G.O. Ms. No. 96 Home (Legal)

Dept. dt.31-12-2015, a cadet who remains absent for a total period of 7 (seven)
days shall be discharged from training after issuing notice and obtaining explanation
and as per Rule 6(v), appeals can be made to the Chairman, TSLPRB, Hyderabad
within a period of 30(thirty) days from the date of acknowledgment of the discharge
orders. Appeals preferred after the prescribed period shall not be entertained.

9) The trainee shall not be entitled for any kind of leave during the 9 (nine) months

Basic Induction training period. Absence from training exceeding one month due to
medical disability shall result in temporary medical invalidation requiring the trainee
to undergo the training afresh with the next batch of the trainees if found medically
fit at that time.

10) After successful completion of training and passing of tests, the trainee shall be

appointed in the time scale of pay prescribed for Police Constables (Civil/AR) and
will be put on probation for a period of 2 years within a continuous period of
3 (three) years.

11) The selection is subject to Hon’ble High Court Orders dated 23-04-2019 in Writ

Appeal No.350/2019 wherein the Hon’ble High Court has directed that
“any selection made for the posts of Sub-Inspector of Police / Constable in
the Police, shall be subject to the final decision of this appeal”
and also subject to orders given in any other relevant W.Ps/SLPs Pending in
Hon’ble High Court/Supreme Court.

12) The trainee shall follow all the instructions issued during the training, carefully

To

He/she should exhibit exemplary conduct, discipline and devotion to duty.

Acknowledge receipt of this proceedings.

Addl. Commiss! {e’r of Police,
Administration, Hyderabad

Sri.KOTA YADAGIRI,

Regd. No.1383274, SCT PC (Civil)(Men)
of Hyderabad City.
(Through Officer concerned)

Copy to the Principal of CTC Khammam for information and necessary action.
Copy to Service Book.

Copy to D.O. book.

Copy to Stock File.
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Thanks & Regards,
Ria Susan Cheri

Private Limited
M: +91 9946 753 2
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YA Enpagement of Apprentices (Graduate & :

The tollowing candidates have joined as Graduate / Diploma Af o= They r:' pomed ©
1961 (as amended in 1973) for a period of QNL YILAR wel 1808 2019 (FN) rands. T cnnotidated
Divisions thown against each and are required to report 1o bve

resprc! Apprentice DFY
StIpend paid 10 each Graduate Apprentice per month fs s 11,110/ and o<t O
month s Ry 10,400/

— —
SLN Name of the Candidate | Discighine S .:ID i
jfmuwm;: T T (emanic "ﬁ"“l- 2001
h_g_]___ o __"*—-'—*—_ ._- “w l——m-'l 2002
.3 | AxalAPy MANENDAR o BYECH (ECE) s T 200
|4 | BALAVANTULA APARANIANI {uw'liim s | 2004
S | BANALA PRIVANKA BTECH(ECE) | ~— +——
| & | CutrASHNA STEOM(ECE) | A | 2000
[ 7 1mxwmt sHvan "_m:ﬂ (ece) | A5 | 3006
W | MDZAKIRHUSSAN TaTECH(ECE) | AS 2007
"9 euepAlAsNvAS [ B.TECH (ECE) IR
|10 | SAKAPURAM SUPRIVA | BTECH (ECE) NS | 2009
|11 | SYED FARHEEN SULTANA | BYECH(ECE) o] S
R +\fwunn.mum B.TECH (ECE) ops | 2011
L 13 [ Gvorw i BTLCH(EEE)  OPS-PARS =~ 2012
|14 | SIMMARAJULA SRIKANTH | eTecH(eE) am 2013
| 1§ T axuia seUTW ) _ | BTECH(MECH) MM | 2014
=0 fD.II.ASISMKUMAI  oarcH e MW w5
17 | DODDA VINKATESHWARLU BTECH (MECH) AFS 2018
18 | JALLELLA RAVINDER ' T [eTec (Meck) AFS | 2017
i et T
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KD | 'S KAMAL KUMAR : [BTECH(MECH) | OPS | 2020
22 | ADDEPALLI NAGA LAKSHMI | DIPLOMA (ECT) N | 200
23 | AMBOTHSANDHYARANI [ DIPLOMA(ECE) | NS | 2002
24| DEGAM ANURADHA | DROMA (ECE) s o3
25 | PONNALAVAISHNAVI | DIPOMA ((CE) | AFS | 2004
T 26 | AMANCHISARAM | DIPLOMA (MECH) |~ WBS | 2028
27 | SURYA SAIPAVAN - DIPLOMA (MECH) | OPS 2026

* it may please be noted that 80% of the elipible stipend will be pawd on monthly basis as per the
attendance and the remaining 20% will be |-2id upoa successful compietion of apprenticestip.
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amazon

Development Centre
India

OFFER CUM APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

koppisetti sudheer

Ft.no-201, Sai Nivas,Laxmi Nagar,Miyapur,Hyderabad.
hyderabad — 500072

IN

Dear koppisetti,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or
“Amazon India"), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment (hereinafter the “Offer cum Appointment Letter”) the position of Transaction Risk
Investigator at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the employment
contract that is a valid and binding agreement of employment between Amazon India and you, and you
shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your fixed-term employment with Amazon India will commence on 15-Feb-2021 and shall end as
per the provisions contained in Section 14 herein below.

2. Probation
You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining.
Your performance will be reviewed and evaluated at regular intervals during the Probation Period.

Depending on the outcome of such evaluation/s, the Company may, at its sole discretion, either
1

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel.: +91-80-6787 3000, Fax:+91-80-3007 1031 /33CIN:
U72200KA2004FTCO34233
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I : I Gma“ nin reddy <ninreddy80@gmall.com>
RE: [External] Re: Accenture Campus Hiring- VSP18 Invitation
.%ah_a ;m:;m ‘m'iah'Si“Qh@amnlun com> Sat, Sep 16, 2017 at 1:07 PM
on @gma“.wn- i
Ce: "V Raju, Divya® <givya u e e 00Y80@gmail com>

VYa.v.raju@accenture. com>, "Arora, Sonal S.” <sonal.s.arora@accenture.com>
Dear Sir,

Greetings from accenturel |l

Please find attached, the list of final selects for CBIT college for our recruitment process.

You shall also shortly receive an email natification from the tool on the same.

On 1 candidate who had medical reasons — we are validating his documents and will get back on his
case. L

[Quoted text higdan)

— e et e

3 CBIT-Student_format.xisx
&)
3K

@ Vbl '

07-02-2018, 11:17

Scanned with CamScanner
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HNYDERABAD METROPOLITAN WATER SUPPLY & SEWERAGE BOARD

Office of the Managing Director,
Khairatabad, Hyderabad — 500 004.

Proc.No. 7438/B2/Manager(ingg)/2019/ |9 (6 )} . Datedpj.04.2021

Sub:  Estt. - Engg. - HMWS&SB ~ TSPSC - Direct Recruitment (General) to the post
of Manager (Engg.) in HMWS&SB Enginecring Service vide Notification
No0.03/2020 — Appointment of Mr.Adulla Shivadhar Reddy as Manager (Engg.) -
Orders — Issued.

Ref: 1. B.P.No.16. MA., dated:30.01.1992
2. G.0.Ms.No.582 , M.A, Dated: 17.11.1994 & G.O.Ms No. 111, Finance
(HRM-I1) Dept. dated: 01.08.2018.
3 Principal Secretary, TSPSC, Lr.No.880/RP-I[I/MNGR/2018.
Dated:18.03.2021.
4. Managing Director, HMWSSB’s Note Orders, Dated: 06.04.2021.

ORDER:

T

Mr.Adulla Shivadhar Reddy a candidate provisionally selected by Telangana Public

Service Commission. Hyderabad in the Direct Recruitment (Notilication No.03/2020) for

the post of Manager (Engg.) under HMWS&SB Enginecring Services is hereby

appointed as Manager (Engg.) under HMWS&SB Service Regulations 1992 with effect
from the date of joining in the time scale of pay of Rs. 37100 — 1030 — 39160 — 1110 —
42490 - 1190 — 46060 — 1270 — 49870 — 1360 — 53950 — 1460 — 58330 — 1560 — 63010 -
1660 - 67990-1760 — 73270 — 1880 - 78910 - 2020 — 84970 — 2160 - 91450,

The appointment order above is purely temporary and liable to be terminated at any time
without prior notice and without assigning any reasons thereof. The appointment is also
subject to receipt of verification reports of character and antecedents from Police

Department.

He should join duty along with physical fitness certificate issued, not below the rank of
Civil Surgeon at the Director (Personnel), HMWSSB, Administrative Office at
Khairatabad, Hyderabad within (30) days from the date of issue of order. After reporting
to duty at HMWSSB, Head Office, Khairatabad, he shall undergo training as prescribed
by the Board.

lHe is further informed that if he fails (0 join within the above stipulated time, the
appointment order shall be treated as automatically cancelled and his name will be
deleted from the approved list, as per rulcs.



J; Further reposting orders will be issued on his completion of training.

Sd/-
DIRECTOR (PERSONNEL)

To

Mr.Adulla Shivadhar Reddy
S/o.Adulla Sudheer Reddy: 5-317.

Pothaigadda, Mothkur,
Yadadri Dist.. Bhuvanagiri, Telangana - 508277

Copy submitted to the Principal Secretary. TSPSC. Nampally, Hyderabad for information.
Copy to all the Directors for information.
Copy to the Dy.General Manager (F&A),
necessary action.

Copy to the President, Jalamandali Engincers Association for information.
Copy to E.D.”s/ M.D.’s Table.

Copy to SF/ PF.

Pre-audit and staff claims for information and

/IF.B.O// [
h ' e ‘_J\‘Fg{’j
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E«a_‘ffi Gmall nin reddy <ninreddy60@gmailfcom>

RE: [External] Re: Accenture Campus Hiring- VSP18 Invitation

Jaba Singh, Sam <sam.jaba.singh@accenture.com> Sat, Sep 16, 2017 at 1:07 PM
To: "ninreddy60@gmail.com" <ninreddy60@gmail.com>
Cc: "V Raju, Divya" <divya.v.raju@accenture.com>, "Arora, Sonal S." <sonal.s.arora@accenture.com>

Dear Sir,
Greetings from accenture!l!!

Please find attached, the list of final selects for CBIT college for our recruitment process.
You shall aiso shortly receive an email notification from the tool on the same.

On 1 candidate who had medical reasons — we are vaiidating his documents and will get back on his
case. e

[Quoted text hidden]
53 CBIT-Student_format.xlsx
&) _
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AUROBINDO

APL/API/AL/I2018-19/2793
Date: 16" July 2018

To

Mr. T Pavan Kumar Reddy.

Flat No.5, Vivekanandanagar Colony,
Kukatpally,

Hyderabad

Ph.N0:8297082434.

Sub: - LETTER OF APPOINTMENT

With reference to your application and subsequent interview you had with us, we have pleasure in
appointing you for the position of Executive (GET_4) - Operations, in the Executive grade,in

our company on the following terms and conditions:

1. Your place of posting will be at any of our manufacturing locations or R&D locate

Telangana States.
2 You will be paid Monthly Salary, annual and statutory benefits as per the attached
rules of the company applicable to your cadre periodically. !

3. You shall disclose pre-existing ailments voluntarily before joining the Col
appointment and your continuance in the employment are subject to Yo
physically and mentally fit, that are required to discharge your ﬁ;nct{;;’p‘ai'

k

authorized Medical Officer of the Company. o

4. You shall be on probation for a period of Twelve months from e date
extended at the discretion of the Management. Unless otherwise inforr
probation period may deem to have completed succe
performance is found to be not satisfactory, your services are

any reasons whatsoever.

5. Your appointment is further subject to verification of the partict
Form for Employment’ and other documents submitted
you and/or other documents, which you have submi
are found to be false or incorrect, your services
forthwith without any notice and further appropriate

6. Your services shall be terminable with three ‘month’s p
months' Notice Pay in lieu thereof, after confirmation.

7. The training that will be imparted to you duri
both direct, indirect, financial and un-liquic o
standing, job skill and technology awareness as
considerable expenditure is incurred by the
expects a commitment from you to se
penalty for non-fulfilment of the terms «
the Company. you shall agree and
services of the Company.

8. Acceptance of this offer also ce
background verification/fchecks or
etc by a third party Service Provider/ in
you will lead to termination of your
proceedings. :

(CIN : L2 39131330?1.1:0151@.‘
Corp off.: The Water Mark Building, Plot No. 11, S
Regd. off.: Plot No. 2, Maithrivihar, Amé



10.

11

12.

13.

14.

15,

16.

17.

18.

18.

. You shall be governed by the Leave Rules of the Company and shall abide by the ru

Continuation Sheet

les and regulations as
well as Certified Standing Orders that are applicable to the establishment.

You will be responsible for all the functions that are allocated to you by your reporting authority amﬁ_
other higher official from time to time and shall discharge your duties up to the best satisfaction level 0 i
management. You shall work with high standards of discipline, initiative, efficiency and economy i B
department ar section, wherever you are posted and strive for achieving the objectives of the Company.

You shall devote your whole time to the business of the Organization and shall not mﬂeﬂmwm \
business or work, either directly or indirectly, whether on remuneration or not, except with w
permission of the Management. a

You shall not divulge to anyone, particulars or details of the manufacturing/quality
know-how, praduct portfolio, on-going projects, future projects, marketing strategies, sales
plans, security arrangements, or of administrative and / or organization ﬁm
communication, whether of confidential or not, that may become known / accessil
associated with the Company.

The Company reserves the right to depute you for a limited period or transfer
any other section / department / unit / location of the Company or its subsidiar
may come up in future of your capacity for which you may be found fit and
your existing benefits. .

On completion of fifty eight (58) years of age as per the company
services of the company as per the prevailing policy.
. g

“Current Good Manufacturing Practices (cGMPs) are regulations
and are being monitored by their agencies, which are similar an
mandatory responsibility of all the pharmaceutical manufacturers
routine operations and ensure that a drug is safe, correctly
has the overall Quality it claims. The cGMPs exists to
counterfeit drugs. It is important to note that, the product that
cGMPs is considered as Adulterated Drug, even it meets
has severe implications on the Organization with respect fc
stock holdings, reputation in the global market and in fact it
a. Non-compliance of cGMP procedures/ practice
breach of integrity.
b. Any individual fails to comply with
action by the Company including terr
the case. 5
c. This clause is applicable to the employe

You shall adhere to Quality Policy and Envin
spirit without any deviations. Q2

Any absence from the duiy o
superior/s shall be considered asm d

rights of the Company.

You shall keep the Comp:
other means of com

the Company. Any ¢



-AQBOBINDO PHARMA LIMITED Continuation Sheet

20. In case you avail any kind of loan / salary advance etc, .from the Company and fail to repay the same as.

abgrged during the period of your association with the Company, you along with Sureties, as applica
e liable for appropriate legal proceedings as per the agreements you entered with the Company.
the
of

21. Your attention is drawn to the ‘Code of Conduct for dealing in shares of the Company' formulated as per
requirements of SEBI (Prohibition of Insider Trading) Regulations, 2015. As per e Code, ail lypos &
[.'ieahngs in the shares of the Company are subject to pre-clearance and violation of the samé ! Mh
imposing of penalties and / or other disciplinary action by the Company and also WS&l ‘Further
required to disclose your shareholdings in the Company held by you or your immedi
as you join the Company in Annexure-5 of the said Code. You may please refer to the Co
Compliance Officer at cs@aurobindo.com or ig@a robindo.com.

22. At the time of leaving the services of the company upon completion of eligible:
payment, you are required to comply with all requirements prescribed in this
be submitted to HR, in order to receive the Gratuity on time.

23. You are required to furnish details of the nominees for payment of stamry ,
AND update the said details as may be necessary. All statutory payments
employee/nominee by the Company as per the said details furni ;

24. You shall require to submit copies of Certificates in proof of your age / copy
qualifications, experience, relieving certificate, Medical fitness
passport size photographs, as confirmed by HR Department for our

5. The Courts at Hyderabad alone shall have exclusive jurisdiction o
contract of employment / letter of appointment. —

You are required to return the copy of this letter of appoint
of all the terms and conditions.

We welcome you to Aurobindo family and w@:ywahappya)d
Yours faithfully, o
!-‘_'rli"ﬁ .\ it

For AUROBINPO PHARMA LIMITED

B Raju ,
Associate Vice President — Corporate HR

| have understood the terms &conditi
same. '

Signature of the candidate i
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List of Selected.Candidates -

from: Vasudev Munji <Vasudev.Munji@corecompete.com>
to: NIn Reddy <nInreddypo@gmail.com>
ce; Biswajit Das <biswaijit.das@corecompete.com>

date: Mon, Aug 21, 2017 at 5:49 PM
subject:  List of Selected Candidates - CoreCompete
mailed-by: corecompete.com
signed-by: netorg148170.onmicrosoft.com
security: Standard encryption (TLS) Learn more
Important mainly because of the people in the conversation.

Hi S.ir

Please find the below.list who have been selected with us. We will be rolling out offer
to all of them. '

S.No | First Name | Last Name Institution Course Specialization

Computer Science and 2 =
1 Soundarya | Tekkalakota | CBIT B.Tech Engineering
Computer Science and
2 Srirangam | Likhitesh CBIT B.Tech Engineering o il
Raghu 5
3 Kaushik Siddavaram | CBIT B.Tech Chemical
Sai e
Chaitanya '
4 Venkata Nandigam CBIT MCA MCA f
Computer Science and
5 Meghana Chunduru CBIT B.Tech Engineering
Regards ’ . o
Vasudev Munji

Sr. Manager — HR, CoreCompete
Mobile: +91-7093099970
vasudev.munji@corecompete.com

%M&AWW%"’W
Lot CAE Clotryf ) mes

LH1
. ‘ @{/¢ .
1‘;% e wIr
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DrReddys &
From: Sandeep Dava <sandeepdava@drreddys.com>
Date: Fri, May 25, 2018, 17:19
Subject: Dr.Reddy's Email Offer 2018 | rahul pulugundla
To: pulugundla.rahulsarma@gmail.com <pulugundla.rahulsarma@gmail.com>

Cc: ninreddypo@gmail.com <nlnreddypo@gmail.com>, Sweta Choudhary<swetachoudhary@drreddys.com>

Dear Rahul Pulugundla,
Congratulations!

Based on our interaction with you, we are pleased to offer you a position of Technical Trainee.

In terms of Overall Cost to Company (Overall CTC), we are offering you Rs.4 Lakhs per annum (Rupees
Four lakhs Only). The details of your compensation break-up is attached. Apart from the above, you will
be entitled for relocation allowance as enclosed in the email.

As a part of the joining formalities, you will be required to undergo a pre-employment medical check
up. This offer for employment is subject to you being medically declared fit as per the tests prescribed
by us. You are requested to go to any of the attached SRL/ Apollo diagnostic centers and carry a copy
of the Pre-employment medical form, along with a passport sized photograph and photo
identification proof (PAN card / Driving Licence / Passport).

If you have any clarification on the offer, please feel free to discuss the same with me. As a token of
acceptance of our offer, please send us the confirmation of the acceptance of our offer by May 28,
2018 of receipt of this email.

Note:

a) Your compensation details are confidential and you may discuss it only with the undersigned in
case of any clarification

b)  Your date of joining is 4" June’18

c)  Complete your Pre-Employment medical checkup by 315 May’18

d) Reporting Location: Leadership Academy, Dr.Reddy’s Laboratories Itd, Bachupally, Hyderabad
e)  Unit Allocated: CTO Unit lll, Bollaram, Hyderabad

f)  Accommodation Details: The Residence, Leadership Academy, Dr.Reddy’s Laboratories Itd,
Bachupally, Hyderabad (Accommodation available from 3™ June)

The purpose of our existence is "We accelerate access to affordable and innovative
medicine because Good Health Can’t Wait ". This in itself makes our working at Dr. Reddy's meaningful
and exciting. We are glad to have you join us in this journey.

Sandeep Dava

Corporate HR

Dr. Reddy's Laboratories Ltd.

8-2-337, Road No. 3, Banjara Hills,

Hyderabad - 500034. Telangana, India.

Mobile: +91 98855 25586

E-mail: sandeepdava@drreddys.com | Website: www.drreddys.com



mailto:sandeepdava@drreddys.com
mailto:pulugundla.rahulsarma@gmail.com
mailto:pulugundla.rahulsarma@gmail.com
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mailto:nlnreddypo@gmail.com
mailto:swetachoudhary@drreddys.com
mailto:sandeepdava@drreddys.com
http://www.drreddys.com/

|benefits) at Target Variable Pay

#:
1 L)
Dr.Reddy’s Q,’
Name
Work Level : TT
Designation : Technical Trainee
TCC 3,50,000
SALARY COMPONENTS Monthly Yearly Remarks
Basic 11,667 1,40,000 40 % of TCC
House Rent Allowance 4,667 56,000 40 % of Basic
Conveyance Allowance 1,600 19,200 Fixed
Education Allowance 200 2,400 Fixed
IMinimum Guaranteed Bonus 6,983 83,800 Monthly Component
Statutory Bonus (Interim monthly (700 8,400
payout)
Sub Total 27,067 3,24,800
IMedical Reimbursment 1,250 15,000
Provident Fund 1,400 16,800 12 % of Basic
Statutory Bonus (Post Interim 700 3,400 Fixed
Payout Adjustment)
|Fixed TCC 29,167 3,50,000
Variable Pay (at target of 10%) 35,000
Total Fixed + Variable pay at Target 3,85,000
of 10%
Additional benefits:
Gratuity 561 6734 4.81% of Basic
GTLI 210 Company Contribution; not included in TCC
GPA 130 Company Contribution; not included in TCC
IMediclaim 3,000 Company Contribution; not included in TCC
Sub Total 15,074
Total Compensation (including 4,00,074




Marathon Electric India Private Limited

Purva Summit, 7th Floor, Office B1, SY. No. 8,

White Field Road, HiTech City, Phase 2,

Hyderabad- 500081, Telangana, India.

Tel: +91-40-40007300 www.marathonelectric.in
CIN: U31909HR1994FTC032429 Fax: +91-40-40007364 www.regalbeloit.com

September 28 2020

Sub: Offer of Appointment.

Dear Durga Gudipati,

H No :8-37/A,sai baba lane ,street number 12 near Aroura college, Chikkadpally, Hyderabad, Telangana — 500020

We are pleased to offer you an appointment in our organization as Commodity Planner | for Regal Beloit Corporation
operating from Purva Summit, 7th Floor, Office B1,SY. No. 8, White Field Road, HI Tech City, Phase 2, Telangana 500081.

Your Annual Gross Salary is attached as Annexure - A.

Your employment with us will be governed by terms and conditions referred in Annexure - B.

You are required to join us 01%* October,2020

As a token of your acceptance, please sign the duplicate copy of the appointment letter on all sheets at the bottom right
corner and return the same to Anil Kumar GowReddy, Marathon Electric India Pvt. Ltd. (Regal Beloit Corporation), Purva
Summit, 7th Floor, Office B1,SY. No. 8, White Field Road,Hi Tech City, Phase 2, Telangana 500081 within one week of
receipt of this letter (marking on the envelope “ACCEPTANCE OF OFFER”).

At the time of joining, you should submit the copies of the documents as per Annexure-C.

In case of further clarifications, please communicate with Lavanya Malleni (on telephone: 040 40007453 or email:
Lavanya.Malleni@regalbeloit.com ) and quote the reference as above.

We warmly welcome you to Regal-Beloit Corporation, and look forward to a long and mutually beneficial association.

All information contained in this offer are only for your reference and confidential. Any inappropriate disclosure of this
information will be treated as violation of terms and conditions of the offer letter and employment and necessary action
would be taken against such violations.

For Marathon Electric India Pvt. Ltd.

M.

CONFIDENTIAL

Lavanya Malleni
DGM - Human Resources

Encl.:  Annexure — A (Salary Structure)
Annexure — B (Terms & Conditions of Employment)
Annexure — C (Check list of Documents to be submitted)

Regd. office & Works: Sector 11, Model Town, Faridabad - 121006 (HR), INDIA.
Ph: +91-129-2286421, Fax: +91-129-2284855, 2286423


http://www.marathonelectric.in/
http://www.marathonelectric.in/
http://www.regalbeloit.com/
http://www.regalbeloit.com/
mailto:Lavanya.Malleni@regalbeloit.com
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CONFIDENTIAL

* This information is not to be shared except with HR, Finance and your immediate supervisor

Annexure A

Name: Durga Gudipati
Designation: Commodity Planner I
Career Band: 15 A

Monthly (INR) Annual (INR)
A Fixed Component
Basic Salary (35% of CTC) 15,001 1,80,012
Employee Provident Fund (@ 12% of 1,800 21,600
Basic Salary)
Sub Total 16,801 2,01,612
B Flexible Component 22,458 2,69,495
Gross Salary (A + B) 39,259 4,71,107

Benefits Insured Amount
Group Term Life Insurance - Premium borne by company 15 Lakhs

Group Personal Accident Insurance - Premium borne by company 10,00,000
Group Medical Insurance (Self + Spouse + Children(2)) 3,50,000
Parents(2) - Premium borne by company 3,00,000

*Note on flexible components:

completion of 5 years with the organization.

Over and above the CTC, you shall also be covered under the Gratuity act and will be paid a gratuity on

The Components and the permissible limits of the flexible component are as follows:

Components Limits

House Rent Allowance : 0 - 40 % of Basic

Canteen Coupons : Rs.0 to Rs.26400 per annum
Leave Travel Allowance : Rs.0 to one month Basic Salary
Special Allowance : Balance Amount

Leave Travel Allowance: Reimbursement can be claimed in accordance with the Income Tax rules.
Unclaimed amount if any at end of the financial year will be taxed and credited to employee account.

MNUWM.

Lavanya Malleni
Deputy General Manager — Human Resources

Regd. office & Works: Sector 11, Model Town, Faridabad - 121006 (HR), INDIA.

Ph: +91-129-2286421, Fax: +91-129-2284855, 2286423
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Dale: 21/03/2018

Ms. Talla Sindhuja

Plot Na.

27412, Adarsh Nagar, Beside HAL Colony,

Gajularamaram, Qutubullapur,
Ida Jeedimetla, K. V. Rangareddy,
Telangana - 500055,

OFFER FOR EMPLOYMENT

Dear Sindhuja ,

With reference to your application and subsequent interview you had with us, we are pleased to offer you a position at ORIENT
CEMENT LIMITED, a C K Birla Group, on the following terms and conditions:

\\H

1. You will be designated as Graduate Engineer Trainee. This offer is conditional on Orient Cement Limited receiving a
satisfactory reference and background check on you.

2, Your appointment is effective from the date of your reporting for duty, which shall be in the month of July 2018
(tentatively). On your first day of employment, you will need to report at 10:00 am at ORIENT CEMENT LIMITED, 2nd
FLOOR, G.P. BIRLA CENTRE, ADARSH NAGAR, HYDERABAD - 500 063 (INDIA). :

3. Your total annual fixed compensation (inclusive of annual benefits such as the company’s contribution to Provident
Fund and Gratuity), would be Rs. 4,00,000/- (Rupees Four Lakh Only). Please note that tax will be deducted at source
from your gross compensation above in compliance with prevailing tax regulations. The detailed break-up of the
compensation offered to you is outlined in Annexure - A to this letter.

4. Your location of posting will be communicated to you in due time. However, Orient Cement Limited reservas the
rightto transfer you to any of the offices / divisions / units of the company or to any town/city anywhere in India and
abroad depending on the business requirements, without any change in the terms and conditions of your employment.

5. As an employee of Orient Cement, you will have access 1o Orient Cement's confidential information and you may,
during the course of your employment, develop certain information or inventions, which will become the property of
Orient Cement, or its parent or any of its subsidiaries, associate companies. You will need to sign an employment

agreement as a condition of your employment at the date of joining Orient Cement as well as where necessary,
separate employee information and a letter of assignment. We wish to impress upon you that we do not wish you to
bring any confidential or proprietary material of any former employer or to violate any other abligation to your former
employers. Also, you represent that you are nat subject to any restrictions that prevent you from working for Orient

Cement.
6. You will be on training cum probation for a period of One (1) Year,

7. For separation during the setvice period, either party may give notice of separation of employment at any time,
subject ta three (3) months nofice in writing. The Company has a right to waive the notice period on payment of a sum
of money equal to three month's basic salary in lieu thereof.

8. Your services are liable for termination without any notice or compensation, if any of the particulars fumished by you
either In your application or during the interview are found to be false or incarrect. Further, you are required to inform HR
Department any change of particulars submitted in your application or duringthe interview till the date of reporting for
duty and from time to time including change of address,

9, You will be governed by the Company's rules which are in vogue now and as changed from time to time.

Page 1 of 2

Orlent Cement Limited
#5-9-22/57/D, 2™ & 3" Floor, G P Birla Centre, Adarsh Nagar, Hyderabad - 500063, Telangana.

Ph: 040-2368 8700, Fax: 040-2368 8654 E-mall: info@orientcement.com
Registered Office: Unit Vili, Plot No.7, Bholnagar, Bhubaneshwar, Odisha 751012, Indla www.orlentcement.com

CIN No : L269400R2071PLCO13933
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10. Your appointment is subject to you being found medically fit by the Medical Officer of the Company or Heakh
Diagnostic Centre authorized by the Company.

11. You should submit the following at the time of your joining:
a) True copies of educational certificates along with originals.
b) Proof of Date of Birth.

c) Two recent pass-pori size phatographs.

Please sign and retumn the duplicate copy of this offer letter as a token of your acceptance of the above terms an'd wndtm
and report for duty within fortnight. If you do not join within the stipulated time, it will be presumed that you are not interested in
our offer and the offer stands cancelled.

Thanking you,

Yours faithfully,
For ORIENT CEMENT LIMITED

N S SRINIVAS
VICE PRESIDENT - HUMAN RESOURCES

Page 2 of 2

Orient Cement Limited

#5-9-22/57/D, 2™ & 3" Floor, G P Birla Centre, Adarsh Nagar, Hyderabad - 500063, Telangana.

Ph: 040-2368 8700, Fax: 040-2368 8654 E-mail: info@orientcement.com

Registered Office: Unit Viil, Plot No.7, Bholnagar, Bhubaneshwar, Odisha 751012, India www.orlentcement.com
CIN No : L 268400R201PLC0YI933

Scanned by CamScanner



2\

Sal&

make it better fogether

Date; 11th June,2018

APPOINTMENT LETTER

Mr. Balaji Sai Kumar Ghanathe
Sf0.Prakash H,No:11-145,

Phase 3, Chowdariguda Venkatadri Township, Ghatkesar,
KV Rangareddy, Telangana-501301.

Dear Balaji Sai Kumar,

We are pleased to appoint you as Trainee-Regular products in the Level 0 in Production department at
our Unit-IV Located in Bidar with effect from 11th lune, 2018 on the following terms and conditions:

K2

Your present total compensation (CTC) is Rs.300000/- (Rupees Three Lakhs Only) per annum, The
detailed breakup of the same is given in the Annexure.

2. You will be on training for a period of One Year from the date of joining. The training period can be
curtailed or extended at the sole discretion of the Management depending on the assessment of your
overall performance, Unless confirmed in writing, you will continue be on training.

3. During training period your services may be terminated by giving one month notice period on either
side or payment of one month basic salary in lieu thereof and upon confirmation your service may be
terminated by giving three months’ notice on either side or payment of three months basic salary in
lieu thereof. The Company may immediately terminate your service without any compensation or
notice thereof, if you are in any breach of your responsibilities as determined by the Company.

4. Your continuance in employment will be further subject to your remaining medically fit. The
management will have the right to get you examined or re-examined from Company’s Physician
whose decision shall be final and binding on you,

5. You will be entitled to all statutory benefits like Leave, Bonus and Gratuity etc. as applicable to your
cadre and in accordance with the Company's policies from time to time.

6. Your service are however, liable to be transferred or deputed to any of our Offices/Units/Divisions

etc. purely at the discretion of the Management on account of exigencies of work without any
additional remuneration.

7. You will be a whole-time employee of the Company and will not engage yourself in any work similar
in nature to that of the Company and / or engage yourself anywhere in any work, profession or
employment in any capacity either honorary or otherwise,

Sal Life Sclences Limited (CIN: U241101G 1999PLC030970)
Office # L4-01 & 02, SLN Terminus, Survey No. 133, Gachlbowll Miyapur Road,
Gachibowll, Hyderabad - 500 032, Telangana, indla.

P el +91 40 3315 6000 » Fax: +91 40 3315 6199 » Info@sallife.com  » www.sallife.com
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Cate: 11th June, 2018

APPOINTMENT LETTER
Mr. Raju Mudigiri

Sfo.Beeraiah

Gollakurumawads, Kesamudram M), Peruganda
Warangal,Telangana-EDE 101, ‘

Dear Raju,

We are pleased 1o appoint

YOU &5 Trainee-Regular products in the Level 0 in Production department at
our Unit-1V Locatag

'n Bidar with effect from 11tk June, 2018 on the following terms and conditions:

1. Your present total FomPpEnsation (CTC is Rs.300000/- (Rupecs Three Lakhs Only) per annum. The

detailed breakup of the SAME is given i the Annexure,

You will be on training for a Perod of One Year from the date of joining. The training period can be
curtailed or extended at the sole discretion of the Management depending on the assessment of your

averall performance. Unless confirmead in writing, you will continue be on training.

3. During training period your services mazy be terminated by giving onc month notice period an either
side or payment of ane month basicsalary in lieu thereaf and upon confirmation your service may be
terminated by giving three months’ notica on either side or payment of three months basic salary in

lieu thereof. The Company may immediately terrminate yaur service without any compensation or
notice thereot, if you are in any breach of your responsibilities as determined by the Company,

4. Your continuance in emoloyment will be further subject ta your remaining medically fit. The
management will have the right to get you examined ar re-examined from Company's Physician
whose decsion shall be final and hinding on you,

5. You will be entitled to all statutory benefits like Leave, Bonus and Gratuity etc, a5 applicable to your
cadre and in accardance with the Company’s policies from time to time.

6. Your service are however, liable to be transferred or deputed ta any of our Offices; Units/Divisiong
etc. purely at the discretion of the Management an account of exigencies of wark withoyt any

additional remuneration,

You will be a whole-time employee of the Company and will not engage yaurself in any work similar
Fi ‘ nature to that of the Company and / or engage yourself anywhere in any work,
inn

empl
sal Life Sclences Limited (CIN: V2411015 1999PLC030%70)
# [4-071 & 02, 8LN Tarrminus, Survey Mo, 133, Gachibowi Mivapur Road,
\\ Oiflce Gachibowl, Hyderabad - 500 032, Telangana, India,

A

» Fax: +91 453315 6199 b info@salllfe.com

b wwwsaliife:
y Tal +71 A0 3315 &000 £.Com
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make It better together

Date: 11th June,2018

APPOINTMENT LETTER

Mr, Shashank Muntha
S/o. Muntha Anjaneyulu,H.No:2-50,

Saptagiri Colony, Ghatkesar (M), Narepalle, Venkatadri,
Rangareddi, Telangana-500088.

Dear Shashank,

We are pleased to appoint you as Trainee-Regular products in the Level 0 in Production department at
our Unit-IV Located in Bidar with effect from 11th June,2018 on the following terms and conditions:

1. Your present total compensation (CTC) is Rs.300000/- (Rupees Three Lakhs Only) per annum. The
detailed breakup of the same is given in the Annexure.

2. You will be on training for a period of One Year from the date of joining. The training period can be
curtailed or extended at the sole discretion of the Management depending on the assessment of your
overall performance. Unless confirmed in writing, you will continue be on training.

3. During training period your services may be terminated by giving one month notice period on either
side or payment of one month basic salary in lieu thereof and upon confirmation your service may be
terminated by giving three months’ notice on either side or payment of three months basic salary in
lieu thereof. The Company may immediately terminate your service without any compensation or
notice thereof, if you are in any breach of your responsibilities as determined by the Company.

4. Your continuance in employment will be further subject to your remaining medically fit. The
management will have the right to get you examined or re-examined from Company’s Physician
whose decision shall be final and binding on you.

5. You will be entitled to all statutory benefits like Leave, Bonus and Gratuity etc. as applicable to your
cadre and in accordance with the Company’s policies from time to time.

6. Your service are however, liable to be transferred or deputed to any of our Offices/Units/Divisions
etc. purely at the discretion of the Management on account of exigencies of work without any
additional remuneration,

7. You will be a whole-time employee of the Company and will not engage yourself in any work similar
in nature to that of the Company and / or engage yourself anywhere in any work, profession or
employment in any capacity either honorary or otherwise.

Sal Life Sclences Limited (CIN: U24110TG 1999PLC0O30970)

\&\ Office # L4-01 & 02, SN Terminus, Survey No. 133, Gachibowll Miyapur W - ”ﬂ.,
Gachibowll, Hyderabad - 500 032, Telangana, India. y

b Tel: +91 4033156000 » Fax: +91 40 3315 6199  » Info@sallife.com » w

W :"- ’
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Our Ref : CNWSPL/Gen/Offerltr/18-1
Date : 16" May, 2018 :

Mr. Sumanth Kasoju,

H No: 5-416/3C/1

Hanuman Nagar, Choutuppal -
Yadadri Bhuvanagir, Bangalore - 508252 L

Sub: Offer letter for the post of “Trainee Engineer”

Dear Mr. Sumanth,

We are glad to inform you that you have been selected for the position of “Trainee Engineer” in
our company. You are required to join us on 25" June 2018 and will be on probation for a
period of One year.

Your CTC details will be shared separately by the HR representative through email. Detailed letter of
appointment with salary breakup will be given to you after your joining, subject to your submission of

the following documents to the office on your joining day:

L4

»
*

Copies of all qualification certificates.

Copy of school leaving certificate / Birth certificate
Relieving letter from the previous employer.

Last salary slip / salary certificate.

Certificate of experience from all previous employers.
Three passport size photographs.

Copy of ID Proof (Pancard, Aadhar card, Passport etc)

7
.”..

*
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*
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Please bring the originals for verification. We look forward to a mutually beneficial association with
you. To accept the offer, you just need to send an acceptance email.

Withdrawal of Offer:; If you fail to accept the offer from CN within 5 days, it will be construed that you
are not interested in this employment and this offer will be automatically withdrawn

Congratulations and welcome on board!

With warm regards

For CN Water Systems Pvt. Ltd, She

ZLakoa

‘-_____...---'L
Sakina Kurawadwala

Head HR & Admin

CN Water Systems Pvt.Ltd

EL - 89, Electronic Zone, MIDC Mahape; TTC Industrial Area, Navi Mumbai - 400 710, INDIA.
T: +91224128999/9000 F: +91 22 4128 9048 E: info@cnwater.in W: www.cnwater.in




B.S. ENVI - TECH PVT. LTD.
CONSULTANTS - ENVIRONMENT & ENERGY

Date: 08-10-2018

To,

Ms. ISHITA CHATTERJEE

Flat No: 304, Mount Kailash Apartments
Road No: 4, Opp. G VK,

Banjara Hills, Hyderabad,
Andhra Pradesh - 500034,

Sub: LETTER OF APPOINTMENT
Dear Ms. ISHITA CHATTERJEE,

We are pleased to appoint you in the position of Trainee Environmental
Engineer in B. 8. ENVI-TECH PVT LTD., HYDERABAD, TELANGANA.

Enclosed are terms and conditions of service and you are required to confirm that
these are acceptable to you by signing and returning the original documents.

Please provide Confidentiality Agreement duly signed along with Xerox Certificates
( Xth, Xiith, Graduation and Post-Graduation), Address Proof, Date of Birth
Certificate and 3 passport size photographs.

This offer is subject to verification of your educational certificates, credit checks
and satisfactory references.

We look forward to your joining the company.

Yours sincerely,
for B. S. ENVI-TECH PVT LTD




Bang

Paper &
Boards Pvt. Ltd.

Date: 8t July 2020

To
Eppa Rohini

Adress: H.No-272,
Audaiah Nagar Ghasmandi
Secunderabad-500003.

Sub: OFFER LETTER

Dear Eppa Rohini

Based on your interview on 09thJune 2020 with our management, we are pleased
to inform you that you have been selected to join our organization. Details as
below:

Post - Admin Executive

Salary terms - 2,40,000/- Only per Annum

Date of joining - 12/06/2020

You are requested to submit your ID and address proofs along with 2 passport
sized photographs. Kindly get your biometric assessment done immediately after
reporting for duty.

Please find enclosed copy of HR policy of the company. Kindly read the policy and
confirm your agreement by counter signing on all pages of the policy along with
countersign on this letter as a token of your acceptance.

Thanking you,

For Bang Paper & Boards Pvt. Ltd.,

HR / Admin Manager

Corp. Off.:301, Reliance Manor, Opp Audi Hyderabad, Road No 12, Banjara-Hill, Hyderabad-
500034 - Phone: 040-23396224; Email: info@bangpapers.in



Marathon Electric India Private Limited

Purva Summit, 7th Floor, Office B1, SY. No. 8,

White Field Road, HiTech City, Phase 2,

Hyderabad- 500081, Telangana, India.

Tel: +91-40-40007300 www.marathonelectric.in
CIN: U31909HR1994FTC032429 Fax: +91-40-40007364 www.regalbeloit.com

September 28 2020

Sub: Offer of Appointment.

Dear Durga Gudipati,

H No :8-37/A,sai baba lane ,street number 12 near Aroura college, Chikkadpally, Hyderabad, Telangana — 500020

We are pleased to offer you an appointment in our organization as Commodity Planner | for Regal Beloit Corporation
operating from Purva Summit, 7th Floor, Office B1,SY. No. 8, White Field Road, HI Tech City, Phase 2, Telangana 500081.

Your Annual Gross Salary is attached as Annexure - A.

Your employment with us will be governed by terms and conditions referred in Annexure - B.

You are required to join us 01%* October,2020

As a token of your acceptance, please sign the duplicate copy of the appointment letter on all sheets at the bottom right
corner and return the same to Anil Kumar GowReddy, Marathon Electric India Pvt. Ltd. (Regal Beloit Corporation), Purva
Summit, 7th Floor, Office B1,SY. No. 8, White Field Road,Hi Tech City, Phase 2, Telangana 500081 within one week of
receipt of this letter (marking on the envelope “ACCEPTANCE OF OFFER”).

At the time of joining, you should submit the copies of the documents as per Annexure-C.

In case of further clarifications, please communicate with Lavanya Malleni (on telephone: 040 40007453 or email:
Lavanya.Malleni@regalbeloit.com ) and quote the reference as above.

We warmly welcome you to Regal-Beloit Corporation, and look forward to a long and mutually beneficial association.

All information contained in this offer are only for your reference and confidential. Any inappropriate disclosure of this
information will be treated as violation of terms and conditions of the offer letter and employment and necessary action
would be taken against such violations.

For Marathon Electric India Pvt. Ltd.

M.

CONFIDENTIAL

Lavanya Malleni
DGM - Human Resources

Encl.:  Annexure — A (Salary Structure)
Annexure — B (Terms & Conditions of Employment)
Annexure — C (Check list of Documents to be submitted)

Regd. office & Works: Sector 11, Model Town, Faridabad - 121006 (HR), INDIA.
Ph: +91-129-2286421, Fax: +91-129-2284855, 2286423


http://www.marathonelectric.in/
http://www.marathonelectric.in/
http://www.regalbeloit.com/
http://www.regalbeloit.com/
mailto:Lavanya.Malleni@regalbeloit.com
mailto:Lavanya.Malleni@regalbeloit.com

CONFIDENTIAL

* This information is not to be shared except with HR, Finance and your immediate supervisor

Annexure A

Name: Durga Gudipati
Designation: Commodity Planner I
Career Band: 15 A

Monthly (INR) Annual (INR)
A Fixed Component
Basic Salary (35% of CTC) 15,001 1,80,012
Employee Provident Fund (@ 12% of 1,800 21,600
Basic Salary)
Sub Total 16,801 2,01,612
B Flexible Component 22,458 2,69,495
Gross Salary (A + B) 39,259 4,71,107

Benefits Insured Amount
Group Term Life Insurance - Premium borne by company 15 Lakhs

Group Personal Accident Insurance - Premium borne by company 10,00,000
Group Medical Insurance (Self + Spouse + Children(2)) 3,50,000
Parents(2) - Premium borne by company 3,00,000

*Note on flexible components:

completion of 5 years with the organization.

Over and above the CTC, you shall also be covered under the Gratuity act and will be paid a gratuity on

The Components and the permissible limits of the flexible component are as follows:

Components Limits

House Rent Allowance : 0 - 40 % of Basic

Canteen Coupons : Rs.0 to Rs.26400 per annum
Leave Travel Allowance : Rs.0 to one month Basic Salary
Special Allowance : Balance Amount

Leave Travel Allowance: Reimbursement can be claimed in accordance with the Income Tax rules.
Unclaimed amount if any at end of the financial year will be taxed and credited to employee account.

MNUWM.

Lavanya Malleni
Deputy General Manager — Human Resources

Regd. office & Works: Sector 11, Model Town, Faridabad - 121006 (HR), INDIA.

Ph: +91-129-2286421, Fax: +91-129-2284855, 2286423
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YOUR PERSONAL TEACHER ONLINE

30 June 2020

Dear Srivarsha Kothapally,

Congratulations! We are extremely excited to extend an offer to you to join the young and
vibrant team of Vedantu as a “Associate Manager- Program Delivery & Training” in our
Tuitions Team. | am sure your valuable experience and passion to excel will be of great value
to Vedantu and will help Vedantu move faster towards its Global vision.

Let's try and understand what this opportunity has in store for you. Vedantu, started as a
consequence of the passion for education and learning that the founding team shared and with
a vision to change the way technology can help make learning more effective and engaging for
anyone. Since inception, Vedantu has grown from being just a start up to a company taking its
first steps into the market and planning the bigger leaps in the coming days. Our products and
services have been a result of passionate work of the team and valuable feedback of the users
and needless to say, everyone has loved the products/services in their early stage itself.

We, as a team, take as much pride in our work culture as we do in our offerings, well, these two
are inseparable for us. We are a group of extremely passionate and talented individuals who are
attached to the vision of the company and take the onus on themselves to attain that Vision.
The only rule in Vedantu is to enjoy work and be accountable for the same, and, that binds us
all. There will be times when the targets will be pressurizing but we feel that passion and love
for what we are doing will always sail us through the arduous tides, together.

We understand that this will mark a very significant step in your career as well. This will be a
very different experience for you and we hope you are equally excited about the same. We hope
that you can carve out a niche for yourself in this team and find the satiation and joy that
everyone craves for in the professional aspect of Life and in the process grow with everyone
else.

Coming to the professional part of the offer, you will need to join Vedantu Team in Bangalore &
Your probation period would be 6 months from the date of joining. During probation period the
company shall have a right to terminate the employment with the company by giving 15 days’
notice. The employee shall have the right to terminate the employment with the Company by
giving 15 days’ notice. On confirmation of Probation, notice period will be 30 days for both
parties.

Your employment is contingent upon the Company receiving satisfactory references or
background check results. Please note that in the event the Company is not satisfied with any of
these items, the Company reserves the right to end this agreement of employment.

Your fixed remuneration would be INR 800,000 (Rupees Eight Lakhs only) per annum as
per Annexure A.

On the financial front, your growth at Vedantu will be linked to your performance and company’s
growths, we are confident of both. We are looking forward your date of joining on 01 July 2020.
A wonderful experience awaits you here, that's a promise!

Cheers!

Anand Prakash

Director & Co-founder
Vedantu Innovations Pvt. Ltd.

Vedantu Innovations Pvt. Ltd.
#1081,2™, 374 & 4 Floor, 14" Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102
CIN: U72900KA2011PTC060958

www.vedantu.com



Vedanti,

YOUR PERSONAL TEACHER ONLINE

Annexure A

Sr. No. Components Structure Monthly Yearly
1 Cost-to-company (CTC) as per Offer 66,667 800,000
2 Employer's Contribution to Provident Fund 1,800 21,600
3 Employer's Contribution to ESIC 0 0

NET CTC 64,867 778,404
Salary Break Up

A1l. Basic Salary 32,434 389,208
A2. House Rent Allowance 12,974 155,688
A3. Statutory Bonus 2,919 35,028
(A) Sub Total (A1+A2+A3) 48,327 579,924

B1. Mobile /Internet Reimbursement 2,750 33,000
B2. Professional Development 3,308 39,696
B3. Leave Travel Allowance 4,962 59,544
B4. Special Allowance 5,520 66,240
(B) FBP Sub Total (B1+B2+B3+B4) 16,540 198,480
Sub Total (A)+(B) 64,867 778,404

Deductions
C1. Employee's Contribution to Provident Fund 1,800 21,600
C2. PT 200 2,400
Cs. Employee's Contribution to ESIC 0 0

(C) Sub Total (C1+C2+C3) 2,000 24,000
*Estimated Take Home [(A)+(B)-(C)] 62,867 754,404

* TDS applicable as per Income Tax and other applicable law.

Vedantu Innovations Pvt. Ltd.
#1081,2™, 374 & 4 Floor, 14" Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102
CIN: U72900KA2011PTC060958

www.vedantu.com
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Our Ref : CNWSPL/Gen/Offerltr/18-19
Date :16" May, 2018

Mr. Devisree Preetham N,
Hyderabad

Sub: Offer letter for the post of “Trainee Engineer”

Dear Mr. Devisree,

We are glad to inform you that you have been selected for the position of “Trainee Engineer” in
our company. You are required to join us on 25" June 2018 and will be on probation for a
period of One year.

Your CTC details will be shared separately by the HR representative through email. Detailed letter of
appointment with salary breakup will be given to you after your joining, subject to your submission of
the following documents to the office on your joining day:

*,
R %

Copies of all qualification certificates.

Copy of school leaving certificate / Birth certificate
Relieving letter from the previous employer.

Last salary slip / salary certificate.

Certificate of experience from all previous employers.
Three passport size photographs.

Copy of ID Proof (Pancard, Aadhar card, Passport etc)

e
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Please bring the originals for verification. We look forward to a mutually beneficial association with
you, To accept the offer, you just need to send an acceptance email.

Withdrawal of Offer: If you fail to accept the offer from CN within 5 days, it will be construed that you
are not interested in this employment and this offer will be automatically withdrawn

Congratulations and welcome on board!

With warm regards

For CN Water Systems Pvt. Ltd,
Sakina Kurawadwala
Head HR & Admin

CN Water Systems Pvt.Ltd

EL - 89, Electronic Zone, MIDC Mahape, TTC Industrial Area, Navi Mumbai - 400 710, INDIA.
T: +91224128999/3000 F: +91 22 4128 9048 E: info@cnwater.in W: www.cnwater.in '
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ALPL/HRD/2018-19
Date: 13" August 2018

To

Mr.Kandepi Gnaneswar,
S5/0 K.Srinivasa Rao,
Apuroopa Colony,
Hyderabad-500055

Telangana.

Sub: Appointment as an “Executive Director”

Dear Mr. Kandepi Gnaneswar,

We refer to your application dated 08" August 2018 and the interview you had with us on 11" August 2020 we
are pleased to inform you that you have been selected for the post of Executive Director and we hereby offer
appointiment for the same in our organization on the following terms and conditions:

1.

2.
3

Your appointment is subject to your being found medically fit, by a doctor, appointed by the company or
civil surgeon for the purpose, and you be required to undergo the medical exanimation periodically.

You will join our services in a mutually agreed date 13" Angust 2018,

You will be paid Gross salary Rs. 1,11,049/-p.m. (One Lakis Eleven Thousand and Forty Nine Only).
You will be reporting to Managing Director,

You will also be eligible to receive such other allowance / benefits as are applicable to the other
employees in your grade / classification in accordance with the company’s rules and regulations
governing the payment of such allowances / benefits in force from time to time.

i)
i)

itf)

iv}

iii)

You wili be on probation for a period of Six (6) from the date you report on duty.
This period of probation may be further extended if considered necessary at the sole

Discretion of the management.

Unless confirmed in writing, your employment with the company will be deemed to
Be on probation.
During the probaticnary period, your services may be terminated by the company at
Any time without assigning any reason,

After successful completion of the probationary period, you will be confirmed in your
employment in writing and the following will be tlte principle terms of your employment;:-
You will be eligible for the benefit of gratuity in accordance with the payment of

Gratuity Act, 1972, as long as your salary consisting of basic & dearness allowance

Of consolidated salary as the case may be.
You will be eligible for such leave benefits as are applicable to other employees of
the company in your grade / classification in accordance with the company’s rules and
regulations in force from time to time,
On  successful completion of probationary period and on making vour services
confirmed in the regular employment of the company, your services may be terminated at any
time by giving one months notice in writing by either side, or on payment of one month’s salary
in liev thereof and also in accordance with the provisions of clauses-7 of this letter of
appeintment, In case you leave the company’s employment without giving notice, we shall have
the right to deduct liquidated damages, an amount equivatent iwo months notice or salary in lieu
thercof the company will have the right to deduct amount equivalent to the salary for notice
period (inclusive of all allowances) from money that may be payable to you,

If you resign from the services of the company by giving two months notice, it is
the company’s discretion to accept you resignation forthwilh and relieve you, in which event,
You will not be paid yalary or any compensation for the two months. oc for the unexpired p+ dod

AMSULITHA LABORATORIES PVT. LTD.
An 150 9001:2015 Certified Company

Office & Factory : Plot No. 34/A, Survey No. 298 & 300, S.V. Co-Op, Industrial Estate, IDA, Jeedimetla,
Hyderabad - 500 055. Ph : + 81- 40 - 23093339, 23194449, E-mail : athudithaiabs@gmail.com
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v) As agreed in the service contract and promised by vou that, you shal] continue to serve the
company for a minimwm period of Three years from the date of your joining and in case if you
fail to continue with us, you shall be liable to pay to the company Two months® salary or Two
month advance notice,

7. 1) You will be liable to be transferred to any department, Office, Company’s other
establishment, forming part of our organization, anywhere and on such transfer vou
will be governed by the terms and conditions service as are applicable to the
employees of the said establishment, department or office concerned without any
extra remuneration ot compensation in any form whatsoever,

i) You will devote your whole time and attend to your duties and will not directly or
indirectly for any part of your time, carry on any business, for profit what any other
fitm, company or person.

iii) You will be responsible for the safe custody and return in good condition and order
all property and / or assets which may be entrusted to vou by the company. The
company shall have the right to deduct the money value of all such property and /or
assets from your dues and take such other action as it may deem proper in the -vent
of your failure or account for such property to its satisfaction.

iv) You- will abide by all the applicable ru]es regulations, procedures and practices of
the company in force from time to time. .
v) You will keep us informed of any Change in your residential address. Should you not

keep us informed of the change in your residential address, we shall send our
communications at the address given by you on the company’s records and if such
communications are returned by the pastel authorities for failure on your part to inform us of the
change in your address, such communication from the company shall be deemed to have served
on you and you shall be solely responsible for the consequence, following from the non.receipt
of such communication.

8, You will not at any time or times disclose, divulge or make public any of the processes,
accounts, transactions and dealings of the company whether the same may be confided in you or
become known to you in the course of your service or otherwise,

. No travelling allowance will be paid for joining duties.

10.  Your appointment is also subject to verification or your character and antecedents by the
appropriate authorities. If any point of time if the information given in application is wrong your
services are terminated without giving any notice

11.  The Service certificate shall be issued as satisfactory on the basis of your performance if is good
and complete the agreed period of your tenure including notice period otherwise issued as
unsatisfactory. 1

12, You are not entitling any kind of leaves during the probation period. :
13.  The superannuation age will be normally on attaining 55 years subjected to the desecration of
management.

Kindly signify your acceptance of these terms and conditions by affixing your full signature and
date at the foot of the duplicate of this letter and return the same to us.

e %j,};d{;{‘_gaju\-
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ATHULITHA LABORATORIES PVT. LTD.

An ESO 9001:2015 Certified Company

Office & Factory : Plot No. 34/A, Survey No. 298 & 300, 8.V. Co-Op, Indusirial Estate, IDA, Jeedimetla,
Hyderabad - 500 055, Ph . + 91- 40 - 23093339, 23194448, E-mail : athulithalabs@gmail.com
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HTH= HHTH S99 T4 / Human Resource Management Division
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SHRI/MS. NAGANNA BANOTHU
S/D/W/o SHRI BANOTHU VASRAM
212 MEKALATHANDA
KONDAPURAM

PALAKURTHI

JANGAON, TELANGANA

506316
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Dear Sir/Madam,
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With reference to your application and subsequent written test under common recruitment
we have the pleasure to inform that you have been

‘A’ in the Clerical Cadre in our Bank on the

process conducted by IBPS, Mumbai,
selected for appointment as Single Window Operator

following terms and conditions:-

1 oMo TR ¥ fufteta gar &g wMid daTEH 31ufd 11765-655(3), 1373&815(3%{[:"61?5—
| 319

980(4), 20095~1145(7), 28110-21 20(1), 30230—.1 310(1), 31540 (20 Years) €T
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licable to clerical employees in the

the scale of pay app

You will draw salary per month in
A 3730-815(3), 16175-980(4), 200951 145(7), 281 10-
ears). You will also be eligible for other allowances

bank, which is 11765-655(3), 1

2120(1), 30230-1310(1), 31540 (20 i
as are admissible under Bipartite Settlement/Awards.
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@ GRANULES

FIMISHED DOSAGES

GRANULES FNDIA LTDy, Sy Moy, 16008, 161/E, 162 & 174/A
Gagillapur Village, Dundigal-Gandimaisamma Mandal,
Medchal - Malkajgirl District- 500 063, Telangana, India

Tel: +9) 8418 A06400, Fax: +9]1 B4 1§ 306407

Mr. Vasireddy Rahul,
Plot No:214N,
Kakateeya Hills,
Madhapur.

Dear Vasireddy Rahul

This has reference to your application for employment and subsequent interviews you had with us. We are pleased
to appoint you as Technical Trainee in QA function In the grade TT, in our company on the following terms and
conditions:

Your total remuneration and other perquisites will be Rs1 80,000/~ {Rupees One Lakh and Eighty Thousand oaly) per
annum (Refer Annexure for detalled breakup)

Matters pertaining to your remuneration are treated In strictest of confidence by the company and the same is
expected on your part. You shall maintain complete confidentiality in all the information herein disclosed to you. Ary
inconsistent action by you involving a disclosure of these details will attract strict disciplinary action,

Al present you will be posted at our GGP. Howover, yvour services are liable o be transferred tooany other
department, to any shift, work sites, offices, branches, factories associales or group companies anywhere in
india/outside India depending upon the exigencies of work.

Your appointment s subject to your being found physically fit which need to be certified by a Registered Medical
Offices. Your date of birth as per your application for appointment is 07.12.1996 and the same Is hereby confirmed.

August 08,2018

We request you to join the organization at the earliest, however not later than August 13,2018, Please carry the
below mertioned original documents for verification and submit the photocoples.

a) Prool of date of birth / S5LC / HSC tertificate stating date of birth

b) Educational Quakifications

¢ Relieving and Experience letter from the previous employer/s

d)Aadhaar card and PAN Card (mandatory)

e} Passport / Vioter card / Driving License / Ration Card

f) Four coples of your recent Identity card size and ane copy of stamp size color photograph
i) Farm =16 of fast two financial years from previous employer (if applicable)

Please contact the HR Department at 09:30 hrs on the date of joining at Granules India Ltd., Gagillapur Village,
Dundigal-Gandimaisamma Mandal, Madchal-Malkajgiri District —500 043 to complete the joining formalities.

Please sign the duglicate copy of this letter as an acceptance of the terms contained herein and confirm the date by
which you will be joining the organization latest by August 09,2018 after which the offer will stand withdawn.

W look forward to having long-term association with you.

With best wishes

for GRANULES INDIA LIMITED
- |

8. Pr r Reddy

General Manager = HR & Admn

Page | of § Vasireddy Hahul



Ref: BL/HR/LET_OFR/546
Date: 07/27/2020

Mr. MUDU SRINIVAS
SVR Boys hostel
Near KFC

Telangana - 500035

Dear MUDU,

Subject: Letter of offer for employment

Further to the interview you had with us, we are pleased to offer you employment in our organization as EXECUTIVE in API PRODUCTION.
Your base location would be: Hyderabad

Attached to this email offer are the following:

Annexure 1 - Detailed Emoluments.

Annexure 2 - Key Policies and Benefits.

Annexure 3 - Documents required to be submitted by you on the day of joining.
Annexure 4 - Medical Declaration Form.

Travel & Business Policy

P20 TO

You may confirm your acceptance of this offer by responding to this email.
We look forward to your acceptance of offer and request you to join us on 08/20/2020 at 8.30 AM.
You would be issued a detailed appointment letter once you join our organization.

On the date of joining, it is mandatory for you to submit copies of the following documents and originals of the completed forms to the Area
Manager/Regional Manager and send a soft/scanned copy of the same to the designated HR person as stated below:

Name: RAMESH KUMAR CHITTURI
Email ID: [[ramesh.chitturi@biocon.com]]

Please ensure that all declarations are true, failing which the company holds the rights to revoke the offer/ appointment. As a policy a detailed
Employee Background Verification is done for all employees who join Biocon Group.

This offer stands withdrawn, in case you do not confirm your acceptance (in writing or through an email) within seven days from the date of
this letter. Consequently you will not have any further claim for employment with us.

This offer is subject to your medical fithess as per the rules of the company. Further to your offer acceptance you will be required to complete
Pre-employment Medical Check up.

Please Note : On your date of joining , it is mandatory for you to produce an acknowledged copy of your resignation letter or the relieving
letter from your last employer.

Thanking You,
Yours faithfully,

For BIOCON LIMITED,

AMITAVA SAHA
PRESIDENT- HR

Page 1 of 1
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Date: 06th January,2020

APPOINTMENT LETTER

Mr. Penta Prashanth

S/o.Penta Kumaraswamy,

1-170/1 ,Shambumipally,Kariparthi,
Karlmnagar,Telangana-505102.

Dear Prashanth,

We are pleased to appoint you as “Executive”, Level 1 in “Production” department in our
Organisation, effective 06th January,2020 and your Employee ID is 103691. You shall be governed by
the following terms and conditions:

1. COSTTO THE CO NY: You will be paid annual salary of Rs.350000/- (Rupees Three Lakh Fifty
Thousand Only). The details of the Salary is mentioned in the Annexure.

2. PLACE OF POSTING: You wilt be posted in Unit-Il located in Shameerpet. You shall be transferred
to any one of our existing Branches, Units, Department, Division that exists now or which may be
set up in future within the Indian Union, that the company considers expedient due to any
exigencies. Upon such transfer, you will be governed by the rules ard regulations as applicable of
that Unit.

3. ROLES & RESPONSIBILITIES: You will be responsible for all functions that will be allocated to you
by your reporting authority from time to time. You will discharge your duties up to the best
satisfaction level of the Management. During the period of employment, you shall devote your
entire attention and time for the Company’s business and you shall not be engaged in any other
business activity directly or indirectly.

4. PROBATION: You will be on probation for a period of six months from the date of joining. On
successful completion of probation period, you will be given a letter of Confirmation. The
probation period may be extended, based on your performance.

5. BENEFITS:
a) You will be governed by the Company Provident Scheme which is operated through the Regional
PF Office.
b) You will be entitled to Gratuity, as per the Payment of Gratuity Act.
c) You will be covered under Medical insurance scheme as per the Company policy. You will eligible
for reimbursement of hospitalization expenses subject to the ceiling limits as per the scheme.
d) You will be covered under the Personal Accldent policy of the Company, as per the scheme.

6. LEAVE: You will be governed by the Leave rules of the Company as applicable from time to time.

VQI Life Sclences Limited
CIN : U24170TG1999PLC030970
Office # L4-01& 02, SLN Terminus, Survey No, 133,

Gachibowll Miyapur Road, Gachibowll, Hyderabad - 500 032, Telangana, India,
T: 491403316 6000 F: +9140 3315 6199

E: info@sailife.com | www.sallife.com
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12.

13.

14,

MEDICAL FITNESS: Your appointment in the Company Is subject to the conditions that you are
medically, physically & mentally fit and for that purpose you shall undergo medical examination
by the Medical Officer as nominated by the Company.

CONFIDENTIALITY: You shall owe total allegiarce to the Company and shall not disciose, discuss,
divulge or part with any information, technical know how, financial position, marketing strategies,
or any other Company related information that you may come to know by virtue of your position
in the Organization to anybody without obtaining official permission from the Company. You are
expected to maintain high personal integrity and moral conviction.

PROTECTION OF INTEREST: If you develop / conceive any new methods of improving processes /
formulae / systems in relation to research or operations of the Company, all such developments
will be fully communicated to the Company and will be the sole right / property of the Company.

- JESTIMONIALS VERIFICATION: All the educational certificates and experience certificates

submitted by you will be verified with the concerned authorities. If any information proves to be
false or if you are found to have wilifully suppressed any information, in such cases you are llable
to be removed from the services without any notice.

RETIREMENT: You will retire from the services of the Company on completion of 58 years of age
as per records submitted by you at the time of joining.

NOTICE PERIOD: If you intend to leave the services of the Company, you need to give three
months prior notice in writing or notice pay in lieu thereof. Upon cessation of your employment,
you shall hand over all the Company related documents, tools, plans drawings, etc, to the person
nominated by the Company and obtain a “NO DUES CERTIFICATE” from ail the concerned
departments before being relieved from the Company.

SEPARATION: You are liable to properly inform your reporting authority or HR when you decide
to resign from the services of the company. Uninformed absence from work will be considered as
abandonment of services and no relieving letter will be issued if you fail to properly resigned and
serve the notice period. During Probation period your services may be terminated by giving one
month notice period on either side or payment of one month basic salary in lieu thereof.

Upon confirmation, either side may terminate the services by giving three months notice or
payment of three months basic salary in lieu thereof. The Company may immediately terminate
your services without any compensation or notice thereof, if you are in any breach of your
responsibilitles as determined by the Company.

GENERAL RULES:

a) Your services shall be governed by the rules and Standing Orders of the Company as applicable
from time to time.

b) You will keep the Company informed of any change in your residential address or civil status.

¢) Your remuneration Is confidentlal and shall not be divulged to others.

d) You need to take written approval from the Compary If you want to appear for any written
test or higher studles, The Company is at Its sole discretion to approve or reject such requests.

e) You will not enter into any speculation or become Interested In any business or do any trading
in your own account without recelving permission In writing from the company.
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f) You will be bound to observe the rules of the office disclpline and /or other instructions in
force from time to time,

to the entire satisfaction of your superiors. The Company may
terminate you services without notice in case of misconduct, breach of trust, loss of
confidence, insubordination or for 3 similar cause.
B) The rules of the Company governing all the benefits mentioned above, are subject to change
without any prior notice

Please confirm and signify your acceptance of the terms and conditions stated above

by signing the
duplicate copy of this letter.

We heartily welcome you for a long and happy association.

Fat SAI LIFE SCIENCE LIMITED
*WEW’[QE g
i aDas -

Vice President & Head - HR.

"I accept appointment on the terms and conditions stated above,”

Date: Gﬁloqlw%

(Signature)
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ANNEXURE

Name : Penta Prashanth

Emp.ID : 103691

Designation : Executive

Department  : Production

Level el

Location : Shameerpet
Components CTC Rs. Per Month | CTC Rs. Per Annum
Basic 15000 180000
Special Allowance 9367 112400
Bonus 3000 36000
Total . 27367 328400

Annvual Benefit

Employer Provident Fund | 1800 21600
Total Cost to Company 350000
Other Benefits*
Transport Facility 40000
Subsidized Food & Beverage Facility 24000
Total other benefits 84000
» |(*) Faclities provided by the company as per company policy as part of employment terms, cannot be

exchanged for Cash. )
« Taxation will be as per fhe applicable laws in force to be bome by the employee in full. For reimbursements
to be non-toxable, necessary bills to be submitied on quarterly basis.

Far Sai Life Sciences Limited,
@MW/@W

uﬁcﬂﬁbas/

Vice President & Head - HR
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DEPARTMENT OF CHEMICAL ENGINEERING

Rajiv Gandhi University of Knowledge Technologies

Basar-504 107, Telangana, India

KANNOJU NANDINI
HEAD OF THE DEPARTMENT

Date: 25" Jan, 2020

EXPERIENCE CERTIFICATE

This is to certify that Mr.GAADHARI SATHISHKUMAR
S/o GAADHARI YADAGIRI working as Guest Laboratory Assistant in the
department of Chemical Engineering at this University from 12" June, 2018 to till
date. He was linked up with management work and Technical work too.

His sincere service rendered for the department of Chemical engineering is
satisfactory.

l\-- ﬁilli 1 r
HEAD OF THE DEPAR TMENT
KANNOJU NANDINI

Head Of The Department
Departiment Chemical Engineering
R.GUK.T BASAR,
'irmal, Telangana State-504107

Ph. : +91-9441779168 E-mail: hod.che@rgukt.ac.in website: www.rgukt.ac.in
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Name: Surender Reddy
Employee No: 10025337

Blood Group: O+
Emergency No: 3553234476 _
Emergency Co:it: Hari prasad reddy

If found, please return to

Syngene |aternational Ltd.

Biocon M'lot No.2 &3
Bommasandra lV Phase
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@ VISAKHAPATNAM
STEEL PLANT

(A Gowt. of India Enterprise)

No. 180’8—3__

NAME :K.MADHAVI

DESG :JR.TRAINEE
EMP.No.: 126476
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Letter Of Intent

Dear Kasoju Surya,

Date: 14th Sep, 2019

This is with reference to the discussion you had with us. This is to confirm our intent to offer
you a position as per the details below:

Designation: Brand Ambassador
Date of Joining : 15" Sep, 2019

You will be undergoing the Five Stages of The Skill UpGrad Program. Each level is designed to
teach you all the aspects of Management viz. Personal Development, Team Management,
Human Resource / Recruiting, Client Acquisition / Retention, Customer Service and Project
Management. Your Job Position is further described in Appendix A attached with this
document.

Further Terms & Conditions of your employment are compiled in Appendix B & C attached
with this document respectively. Your formal BA Agreement Copy is subjected to submission
of your bonafide documents on the date of joining.

We encourage an open environment conducive to active learning and participation. Do not
hesitate to ask any relevant questions that might help you in your development.

Looking forward to a long and mutually beneficial association.
I
P it (777

Antriksh Bajaj

Founder - Aura Marketing
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Appendix A
Position Description

Brand Ambassador

On outset of your employment you will be joining us as a Brand Ambassador, wherein
you will be introduced to the Skill UpGrad Program in which you are provided with a
comprehensive training in all the major streams of management including Marketing,

Human Resource Development, Financial Planning & Operations.

Itis an On the Job Training programme wherein you’d be provided with performance-
based remuneration which is further explained in Appendix B.

Job Overview:

Stage 1: Brand Ambassador
F2F Advertising, Corporate Etiquettes, Confidence Management, Effective

Communication, Unconventional BTL Activities)

Stage 2: Leader
(Time Management, Customer Service, Public Speaking, Individual Financial

Management, Business Travel)

Stage 3: Senior Leader
(Level 1 Recruitment, Training & Development, Performance Assessment, Brand
Management, Facilitation Skills)

Stage 4: Team Leader
(Team Management, Decision Making, Creative Thinking, Evaluation Skills, Campaign

Design)

Stage 5: Senior Team Leader

(Managing Human Capital, New Product Launch, Risk Management, Market Analysis,
Innovation)*There is no ascertain period in which you will be promoted from one level
to another, its specifically based on your performance and certain predefined criteria

which you need to achieve for moving to one development level to the other.
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Appendix B

TERMS AND CONDITIONS

1. WORKING DAYS
We have two working week formats:
1) Tuesday to Sunday (Full Time), Monday would be a week off
2) Monday to Saturday, Sunday would be a week off

The 1°t type of working structure is applicable strictly for a month after the
commencement of your training, after that you would be provided to choose
between the two working week format.

2. WORKING HOURS
Work timings would be 9:00 am to 6:00 pm, total 10 hours a day out of which 4-5

hours per day would be completely dedicated in various behavioural and managerial
trainings.

3. PERIOD OF ENGAGEMENT
Subject to these terms the period of your employment is regarded as on going, we
don’t sign any legal bond or contract which bound you to work with us to a notified
period of time. You can leave the organisation any given time, provided a 30 days

prior notice, contrary to which you can replace yourselves on the given position.

4. RENUMERATION STRUCTURE
We have put together a competitive Profit Sharing/ Performance Based
Remuneration (PBR) scheme to ensure you are competitively rewarded for your
efforts and success. Your weekly Profit Sharing’s/ Remuneration will be paid to
you by NATIONAL ELECTRONIC FUND TRANSFER each Saturday 2 weeks in arrears
(i.e. for sales submitted and activated in the first week, the Profit Sharing/ PBR
will be paid to you by the third week on Saturday via NATIONAL ELECTRONIC
FUND TRANSFER).

*The Profit Sharing/PBR may also vary depending on the rate plan signed (you will be informed via email as
and when the changes are made)



PATTERN OF EARNINGS:
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AURA

Product FEE PAID
1200 195
Average Daysina | Supports Per Per Weeks Earnings Average
week in in in
Daily Sale Week Earnings in
a week (MSF) . a a month ayear

Supports (Profits) Month

5X 6 30 195 5850 X |4 23,400 2.80 lakh
6 X 6 36 195 7,020 X |4 28,080 3.36 lakh
7 X 6 42 195 8,190 X |4 32,760 3.93 lakh
8 X 6 48 195 9,360 X (4 37,440 4.49 lakh
9 X 6 54 195 10,530 X 4 42,120 5.05 lakh
10X 6 60 195 11,700 X 4 46,800 5.61 lakh
12 X 6 72 195 14,040 X 4 56,160 6.73 lakh
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5. SECURITY BOND

A security bond of Rs. 3,000/- shall be secured from you by taking deductions from
your weekly earnings until the full amount is held. This bond will be held as
security against:

a. Loss or damage done to or its CLIENTS property (for example stands,
presentation folders or booklets)

b. Rejection of customer contracts

Refunds owed to customers on account of misrepresentation

d. Any other sums owed to the Palladium Group.

o

An amount of your earnings is transferred into your personal bond account
weekly to cover any rejects that may be deducted, which would be transferred
to your account to you after ONE EIGHTY DAYS after the end of the month of
termination of this Agreement provided the notice period is served. It will be
your responsibility to contact us after the ONE EIGHTY DAYS and collect the
bond amount payable from our office.

6. ENSEMBLE

Tuesday-Friday: Strictly Business Formals
(Male: Formal Trousers, Shirts, Neck Tie, Formal Shoes)
(Female: Western Formals, Indian Formals)

Saturday-Sunday: Smart Casuals

7. CLIENT SERVICING

e Our goal of providing high quality, cost effective service to our
(members/clients) and functioning as a centre of excellence can be
maintained and enhanced only with your assistance.

Respect the privacy of the donor/consumer at all times by concluding a sales
call, by visit or telephone, immediately on the request of the
donor/consumer.

Provide a professional efficient, courteous and diligent service to
donors/consumers.

Present themselves before the parties concerned in a formal manner.

Shall be polite with donors/consumers and shall not discriminate whether
with respect togender, race, religion, age or disability.



Appendix C

Summary Termination

At any time, the Company may, by notice in writing summarily terminate the services of the
Brand Ambassador under this agreement if the Brand Ambassador:

e Accept cash in any condition from donor/ customer (Deal can only be closed by
accepting cheque in favour of the respective clients)

e Engages in any act of Profit Sharing or omission constituting serious misconduct in
respect of their duties;

o Wilfully fails or neglects to perform or carry out their powers, functions or duties in
an agreed manner;

e |sengaged in any conduct which may tend to injure the reputation or standing of the
Company;

o Refuses or neglects to comply with any lawful and reasonable order given to them by
the Company or any other person duly authorised by the Company;

In joining our team, you share our commitment to providing the best service to our
members/clients. For this to be achieved, your ideas, suggestions and initiative are
encouraged as we strive to improve the way we work and how we present ourselves to the
community at large.

Our working ethics revolve around taking responsibility for decisions, pride in our work,
sharing our knowledge and expertise with others, and willingness to contribute to the
resolution of issues collaboratively.
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Documents to be submitted

The following documents have to be submitted within two days:

1.

2.

Academic Documents
Pan Card And Aadhar Card (Mandatory)

Photo ID Proof - Documents that can be taken as valid ID proof:
(1) Passport
(2) Government ID Card
(3) Voters ID Card
Address Proof - Documents that can be taken as valid Address proof:
(1) Passport
(2) Driving License
(3) Telephone bill
(4) Ration card
(5) Voters ID Card (if it has address)
(6) Electricity bill

Release/Relieving/Experience letter from previous Company / Accepted copy of the
resignation from the current Company (if applicable)

1 Cancelled Cheque
Copy of Pass Book / Copy of Bank Statement

1 Passport size Photograph

We are extremely pleased that you have chosen to join us and we look forward to have you

as part of Aura Marketing.
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