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Part A

Data of the Institution

1. Name of the Institution CHAI TANYA BHARATHI | NSTI TUTE OF
TECHNOLOGY ( A)

Name of the head of the Institution Dr. P. Ravinder Reddy

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04024193276

Mobile no. 8466997204

Registered Email

principal @bit.ac.in

Alternate Email

ravi nderreddyp_nmech@bit.ac.in

Address Chai tanya Bharat hi PO, Kokapet (V),
Gandi pet (M, Ranga Reddy (Dist.)

City/Town Hyder abad

State/UT Tel angana

Pincode 500075




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

22- May- 2013

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. N V. Koteswara Rao

Phone no/Alternate Phone no.

04024193276

Mobile no.

9848244879

Registered Email

director_igqac@bit.ac.in

Alternate Email

nvkot eswararao_ece@bit.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. cbit.ac.in/wp-content/up

| oads/ 2019/ 04/ CBI T- AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww.cbit.ac.in/current_students
[ acedani c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 B 2.73 2010 04- Sep- 2010 09- Mar - 2015
2 A 3.11 2017 12- Sep-2017 11- Sep- 2022

6. Date of Establishment of IQAC

27- Apr - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.cbit.ac.in/wp-content/uploads/2019/04/CBIT-AQAR-2017-18.pdf
https://www.cbit.ac.in/wp-content/uploads/2019/04/CBIT-AQAR-2017-18.pdf
https://www.cbit.ac.in/current_students/acedamic-calendar
https://www.cbit.ac.in/current_students/acedamic-calendar

IQAC
Facul ty Devel opnent 26- Nov-2018 55
Pr ogr amre 5
I nducti on Programe 22-Jun-2019 54
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
TEQ P Sub Conponent MHRD 2011 5000000
1.1 2555
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Feedback process ¢ Self Appraisal Report for faculty ¢ Designing of Curriculum
for UG progranmes as per AlICTE nodel Curriculume Participation in NIRF Ranking e
Initiated participation in AR I A Ranking

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
IVHRD- NI RF Ranki ngs The Institute level NNRF teamis



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13944_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13944_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13944_Minutes.pdf

t horoughly reviewed the data submtted
to MHRD

To revise Sel f-Apprai sal Reports of
Faculty and Staff

To revise SAR fromthe next Academ c
Year

Renewal of NBA for ME and M Tech
Pr ogr ans

The status of conpliances of the
previous NBA visits are addressed

Preparations for PG NBA

SAR Contents are under preparation for
MCA and MBA prograns

Curricul um

Al CTE MODEL CURRI CULUM FOR ALL UG
PROGRAMS

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 09- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e Managenent Information Systemin the
formof Enterprise Resource Planning
(ERP) is under inplenentation in the
Institution for the follow ng purposes:
e Online attendance entry by respective
faculty ¢ Mnitoring the attendance of
the students by the authorities e
Updating the attendance information to
the parents « Rolls |list generation for
seating arrangenents during exam nation
e OVR generation in the Senester end
exam nation process ¢ Ceneration of

At t endance statenents ¢ Codi ng and
decodi ng of answer scripts ¢ Upl oadi ng
of Marks ¢ Process of Results e
CGeneration of reports on results as per
the stipulated norns by the affiliating
University authorities ¢ Ceneration of
Mar ks menos ¢ Generation of
Certificates « Separate nodules are in
use in the institution for attendance
and conduction of examinations ¢ A
separate ERP nodul e i s under




i npl ementati on for generating of Pay

Rolls for the staff o Library is
aut omated with Li brary Managenent
Systens

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Date of Introduction

Code

Programme
Specialization

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization

Dates of Introduction

Ni |l Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE ClVviL 01/ 01/ 2019
BE CSE 01/ 01/ 2019
BE EEE 01/ 01/ 2019
BE ECE 01/ 01/ 2019
BE VECH 01/ 01/ 2019
BE I T 01/ 01/ 2019
BE PROD ENGG 01/ 01/ 2019
BTech CHEM 01/ 01/ 2019
BTech Bl OTECH 01/ 01/ 2019
VBA VBA 01/ 01/ 2019
MCA MCA 01/ 01/ 2019
VE STRUCTURAL ENGG 01/ 01/ 2019
VE CAD/ CAM 01/ 01/ 2019
M ech CSE 01/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/13944_Syllabus_revision_1635142495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/13944_programmes_on_employability_1635143623.xlsx

VE COMMUNI CATI ON ENGG 01/ 01/ 2019

MVE PSPE 01/01/ 2019

VE EMBEDDED SYSTEMS AND 01/ 01/ 2019
VLSI DESI GN

ME THERVAL ENGG 01/ 01/ 2019

M ech CNI S 01/ 01/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Envi ronnent al Sci ences 01/ 07/ 2018 Nill
I nduction Training 01/07/ 2018 Nill
I ndi an Constitution 01/ 07/ 2018 Nl
Essence of Indian 01/ 07/ 2018 Nill
Tradi ti onal Know edge
Basi cs of Bi ol ogy 01/07/ 2018 Nill
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student feedback: 1. Oral/On-1ine Feedback: In obtaining the oral feedback, a
systematic procedure is adopted for collecting the feedback on teaching

| earni ng process (both for theory and | ab courses) and al so on conmon
facilities of the institute. In the oral feedback system D rectors of Interna
Quality Assurance Cell (1QAC), Student Progression, Academi c and Exam nation
Cell (AEC), Respective HoD and a Feedback Conmittee appointed by Principal are
involved in collecting the feedback fromthe students of the respective
class/section. 2. Course End Survey: It is obtained for each course by the
departnent and the analysis of this is to be used as a part of indirect
feedback in conputations of CO anp PO attainnments. This indirect feedback (20)
shal |l be conbined with direct feedback and the analysis are useful in
restructuring the contents of the syllabus if required. 3. Program Exit Survey:
Program exit feedback is collected fromthe outgoing students of the institute.
The feedback on Curriculum Program Qutcones, Program Specific CQutcones,



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13944_Projects_undertaken_1635145590.xlsx

Curricul ar

par anet ers.

over al |

poli ci es,

Trai ning anmp Pl acenent,
activates,
process of collecting feedback shall
of the institute.

fromthe faculty in all

Feedback: An Al ummi
every cal endar year.

prograns for the next

accommodat i on,

neet

Car eer

gener al

The feedback from Al umi
The analysis of this feedback shal
Admi nistrative matters of the respective departnents Enpl oyer
Enpl oyer survey is taken fromthe enployer annually through a structured
questionnaire by the Director-CDC. The Enpl oyer considers various eval uation
paraneters |ike subject know edge,
presentation skills and ability to get along with others etc.
this feedback helps Institute in introducing various skil
batch of outgoing students.
enpl oyability and career growh of the students.
feedback fromthe parents helps the Institute in reorienting the adm nistrative
suitability of the courses for
career growth of their ward. The feedback report fromthe parents is
consol i dated and necessary action will

Devel opnent,

attitude,

anbi ance,

Co curricul ar

noti vati on,

Parent s’

be taken by the Institute.

activities and Extra
Infrastructure and Conmon facilities is collected. The
be carried out through the |earning portal
The respective departnents are shared with this PES feedback
and are directed to prepare action plan for conpliances reported if any.
Teachers Feedback: The respective HoD exercises after collecting the feedback
aspects and the recommendati ons shal
the BoS neeting while devel oping the curriculumand course content.
is conducted by the institute on 25th Decenber of
is collected on various

be used in the Academ c and
Feedback:

be presented in

Al ummi

creativity,

The anal ysi s of
devel oprrent training
This hel ps in inproving
Feedback: The

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4379 569 217 21 60

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
295 295 5 89 1 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13944_Demand_ratio_1633931995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13944_ict_tools_1633930272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13944_e_resource_1633930296.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A Well-defined mechanism for Students Mentoring System is available in the Institution. As part of this, each
department Head allocates a set of students to each faculty member of the department who acts as a student
counselor (mentor) to monitor the progress of the students. In the beginning of each academic year, a set of
newly admitted students will be allocated to each faculty member, who will be continued till the end of the
program. As part of this mechanism, a booklet titled “Student Progress Report” is maintained for each student.
The faculty member who acts as a mentor will convene a meeting in each semester and mentor the allocated
students, which ensure that each student will be on the right path. They periodically monitor attendance, identify
academically weak students and give proper counselling. Remedial classes are arranged if necessary. The
students also get benefited with the guidance of mentor which helps students in excelling in their academics and
in taking the right decision for the future endeavors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4948 295 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

290 295 Nill 28 93

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
4 9728 0. 041

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cbit.ac.in/current_ students/ug-and-pg-syllabus-structure

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13944_Honours_recieved_1633931745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13944_Evaluation_1633932629.xlsx
https://www.cbit.ac.in/current_students/ug-and-pg-syllabus-structure

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1FmireZlyQZeXpOYXpj 74CGkuM_ZFvner |/ vi ew?2usp=s
hari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal T Mal |l eswari PhD under QP 30/ 06/ 2019 Al CTE / MHRD
Devi

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 044

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13944_Pass_percentage_1633933223.xlsx
https://drive.google.com/file/d/1Fm4reZ1yOZeXpOYXpj74GkuMLZFvnerj/view?usp=sharing
https://drive.google.com/file/d/1Fm4reZ1yOZeXpOYXpj74GkuMLZFvnerj/view?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/13944_Seedmoney_1635501541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13944_Research_Fund_1641444892.xls

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bi ot echnol ogy

1

I nf ormati on Technol ogy

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Cheni stry 2
G vil Engineering 15
Comput er Sci ence and Engi neering 7
Chem cal Engi neering 1
Mechani cal Engi neering 3
MCA 3
I nformati on Technol ogy 8
El ectrical and El ectronics 31

Engi neeri ng

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

Unsupervi sed Dat a- Filed 201741001888 Nill
Driven
Pronunci ati on

Adapt ati on Model



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/13944_Seminars_conducted_1635502211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13944_Awards_won_1635502897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13944_journals_notified_on_UGC_1635503184.xlsx

for Automatic
Speech Recognition
Syst ens

Application Type
Ordinary
application Title
of Invention :
Fuzzy Neur al
Net wor k based PI D
control system and
nmet hod t hereof for
I ndustrial Process
Contr ol

Publ i shed

201941024479

28/ 06/ 2019

Dr.D. L. SreenivasF
izzy Neural Network-
Based Pid Control
System And Met hod
Ther eof For
| ndustrial Process
Contr ol

Publ i shed

201941024479

28/ 06/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Semi 11 209 14 68
nar s/ Wor kshops
Present ed 118 27 Nill Ni Il
papers
Resour ce 2 15 10 11
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13944_Bibliometrics_1635503598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/13944_Index_1635503880.xlsx

department project Agency (amount in rupees)
Mechani cal Wor kshop Uni versity of 80850
Engi neeri ng Hyder abad
RCl - DRDO | mprovenent of RCl 382928
Performance of RLG
isi ng Wavel et and S
Transform
Al gorithmns.
RCI - DRDO Per f or mance and RCI 422238
eval uati on of | RNSS
in the context of
position and
vel ocity
No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Anti Raggi ng NSS Wng of the 10 24
Awar eness Institute
Drug Abuse and NSS Wng of the 5 18
Drug Awar eness Institute
Program
Road safety Cyberabad Police 3 25
interactive
sessi ons
Hari t ha Haar am NSS-CBI T 15 20
Col | aborated with
Parivrita- Student
Envi ronnent C ub of
the Institute
Bl ood Donati on N. T. R Bl ood Bank 6 15
drive
Heal th Canp for Li ons d ub, 1 26
Institute Staff Hyder abad
O phanage Visit Hel pi ng Hands 1 20
Wnens Day CBIT 2 40
Cel ebration for our
St af f

No file upl oaded.




3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni |

Nill

Nill

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

engi neeri ng)

ener gi ng
t echnol ogi es and
guest lectures to
t he students and
the faculty of the
col | ege

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| NSOFE 27/ 03/ 2019 To provide Nill
(I'nternational training to the
school of students on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13944_Collab_activities_1635504737.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13944_Linkages_1635504148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13944_MoU_1635504156.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
320000000 7051182
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Q hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenLi b Ful l'y 3.1.4 1997
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

NA

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet
centers

Browsing [Computer

Office
Centers

Departme | Available

nts

Others
Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13944_augmentation_details_1631348464.doc
https://assessmentonline.naac.gov.in/public/Postacc/Library/13944_Library_1639548794.xlsx

GBPS)
Existin| 1885 48 1885 5 4 53 11 500 0
g
Added 320 6 320 0 1 10 0 560 0
Tot al 2205 54 2205 5 5 63 11 1060 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1060 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

LVS https://learning.cbit.org.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
209. 8 159.6 692. 34 151.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Measures for Cyber Security: Al Desktops and Laptops are connected to
i nternet through LAN connectivity. Students and faculty can access the internet
usi ng desktops/ |l aptops and nobiles. Institute has four dedi cated servers for
the academ ¢ and exam nations services. Al these machines are secured and
protected by anti-virus software. Library Information Centre: The library is
of ten considered a hub of thoughts / Know edge. The diverse collection in any
library shapes the m nd-set and opinions of the students. CBIT has established
a good Library Information Centre with a generous collection of literature and
resources in the field of Science, Technol ogy, Engineering, and Managenent
disciplines with well-defined rules, procedures, and policies for the
purchasing, maintaining, and utilizing the Library Information center resources
and facilities for the effective utilization by the staff and students of the
Institute. Information about Library Resources, Procedures, Rules and other
user’'s related information will be displayed on the Library website
(http://202.65.141.232/1ibrary/) Library Resource Purchase Policies and
Procedures: The Faculty and Students can recommend the required Books and
Journal s through the Head of the Departnment for purchase and subscribe to the
Central Library. The Library Staff would then check with the library database
for duplication, availability, utilization and then finalize the list of
reconmended books and Journals and obtain financial sanction through Institute
Devel opnent and Purchase committee for their acquisition and subscription as
per the Institute rules. Utilization of the Library Resources and Services The
Institute Library Information Centre has nore than 1.00 | akh vol unmes and
subscri bes nore than 1000 E.Journals. The Departnent of Physical Education The
departnent of Physical Education started functioning fromthe inception of the
institute for all-round devel opnent of the students. It has the follow ng
i ndoor and outdoor sports facilities. About 23,132 sqg.nts of area for outdoor
sports facilities, which includes Cricket/Athletics, Football, Throwball, two
Vol | eybal | courts and one Basketball court (Concrete court with fiber boards).
An indoor sports conplex has a floor area about 25,000 sft accomvbdati ng al



https://learning.cbit.org.in/

i ndoor sports. It has 2 courts of Badmi nton/ Tenni koit (Woden flooring), 15
carrom boards, 20 chess boards, 7 Tables tennis (Woden flooring), fitness Lab
(16-Session multi purpose Gym commercial Mtorised Treadm ||, comercial Cable
Cross Over,Elliptical Cross trainer Cardio Machine, Multi press, Commercial Spin

bi ke, Dunble rack , Wight training rods, plates and dunbles), and hall with
wooden flooring for Yogal/ Aerobics (Steppers, Gymballs, yoga mats, stretch
bands, toning bands and ski ppi ng ropes) Departnent al so has accomodati on
facilities for the players.

https://www.cbit.ac.in/wp-content/uploads/2019/04/Human-Resources-Policy-Manual-2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol ar shi ps 395 86846000
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal Fee Rei nbur senent 1735 191948162
b) I nternati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 51 51 Nill 12
Counsel I'i ng
2019 Sof t 216 216 Nill Ni Il
skills and e
npl oyabi lity
enhancement
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

Ni |l Nill Nl



https://www.cbit.ac.in/wp-content/uploads/2019/04/Human-Resources-Policy-Manual-2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13944_Development_Schemes_1636606324.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Civil

Number of students selected/ qualifying
Nill

Servi ces

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CGol d Medal Certificate National - Award O 1
O Merit Gold Medal In Menory O

Er. A P Ranganat haswany

Nat i onal - Acadenic 1
Excel | ence Awar d

Certificate OF Academ c
Excel | ence Award

Young Scientist Award Nati onal - Tel angana 3

Envi ronnent Congress 2019
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Bl OTECHNOLOGY 1) Bi ot echnol ogy and Bi oengineering club is constituted and the
students of second, third and final year students actively participating and
conducting the events |ike sem nars, workshops on Advances in Bi otechnol ogy. 2)
Every year Students of Biotechnology actively participating in the
institutional |evel National |evel technical synposium NEQZI ON under SUDHEE as



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13944_Placement_1640256001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13944_Progression_1636607206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13944_Qualifying_1638874108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13944_awards_in_activities_1640938926.xlsx

a volunteers to coordinate the event. ECE The third year students are involved
as placenent coordinators for assisting the placenent cell in the recruitnent
of different conpanies. The topper in acadenm cs of the class is nade as C ass
Representative (CR) for each and every class. The common instructions to the
students fromthe faculty are given through the CR Anong the final year CR s
(considering all the departnents in the college), the one who has hi ghest
academ c percentage is nmade the chairman for the annual day cel ebrations for
that particular year. The annual day cel ebrations consists of sports events,
various conpetitions like singing, dancing and the prize distribution of al
events including cultural program night every year. These prograns continue for
three conpl ete days in the second senester of the academ c year. EEE Student
counsel or Ms. Vijaya Lakshm along with Director-Student Progression and
Director-Student Affairs addressed the EEE staff and highlighted the
significance of identifying the behavior of the student

in the cl ass.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Institution organi zes alumi neet at |east once every year. The annua
gathering usually has alumi fromall the departnents and share their

prof essi onal experience and whereabouts. Expert tal ks and guest |ectures are
organi zed and the alumi associates contributes to the college in terns of

i deas and as resource persons for various sessions.

5.4.2 — No. of registered Alumni:

4000

5.4.3 — Alumni contribution during the year (in Rupees) :

414000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi neeting was organi zed on 25.12.2018 in the CBI T canpus and the
points viz., Organizing Annual Al umi Meet, every year on 25th Decenber,
Sponsoring to sem nars, workshops, conferences, etc., Mentoring students,
Providing internships and placenents to CBIT students, Supporting neritorious
and econom cal ly needy students, Delivering expert tal ks and guest | ectures,
Contributing significantly in Curriculum Design and Devel opnment as BoS nenbers,
Excl usive Alumi Chapter in USA, Miintaining Alumi website etc.,
di scussed.

have been

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute ensures that effectiveness and excell ence of governance is
strengthened with decentralization and participative nmanagenent.
i s adopting decentralization in many aspects,
pr ocesses.

The institute

one of themis teaching | earning
As part of Teaching Learning Process, the respective departnents are

given the freedom and responsibility of designing and devel oping their own
curriculumand in adopting innovative teaching |earning processes. The Head of
t he departnent conduct neeting with the faculty nmenbers before commencenent of
the semester and di scuss the teaching nethodol ogies to be adopted for effective
know edge transferred to the students. The Head of the departnent addresses the
students and nonitors their progress at regular intervals through feedbacks and
interactions. Class teachers and attendance nonitoring teachers are appointed.




Corrective or remedial actions will be initiated if any refinenents are
required fromtine to time. Regarding participative managenent, the institute
adopts this in its Curriculumdesign and devel opnent. As part of this, all the

faculty menbers are involved initially at department |evel and Head takes their

suggestions regardi ng syllabus and other curriculumissues. Then the sanme wl|

be di scussed in BoS neetings of the departnents. The constitution of departnent
BoS Committee nenbers consists of experts fromindustry, academ a and al umi
menbers. All BoS outcones of respective departnents are finally approved in

academ c council neetings. Thus the decentralization and participative
managenent of the institution contributes in inproving governance |eading to
conprehensi ve and holistic devel opnment of the institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students A Candi date seeking adnission to the
four-year degree course in Engineering
BE/ BTech under Conveners quota (70) of
i ntake in each branch. 30 of seats shall
be filled on the basis of rank obtained
in JEE mains, EAMCET and | PE or
equi val ent under B- Cat egory(Managenent
Quota) (15 Merit and 15 NRI). A
candi date seeking adm ssion to the
three year full tinme MCA MBA programme
under Conveners quota (70) of intake in
each branch. The Managenent adnits the
remai ni ng 30 under Managenent quot a.

I ndustry Interaction / Coll aboration CBIT Entered Col | aborations with the
foll owi ng organi sations Cll, FABA,
KERNEL SPHERE, MSME, RPA, ATLAS
GRADVI NE. CIl Organi zed 98 Sem nars,
Vebi nars on various industry specific
thenmes and Industrial visits in 2018-19
benefiting 131 faculty and 380
students. CBIT is recogni zed MSME
I ncubation Centre. Twenty six |deas
Under MBME MyMSME | ncubation Schene and
Five lIdeas for New India Challenge 2020
Schene were submitted. RPA Lab is
established in Collaboration with AAU
to train Faculty and students on RPA.
Transformer Tracking using Artificial
Intelligence, |OT Based GPS projects
wer e devel oped in collaboration wth
Kernel sphere. Collaborated with DSCl,
Di gi ntrude to harness Cyber Security,
Privacy initiatives in building Cyber
Security Eco-Systemin the canpus.
Col | aborated wi th FABA (Federation of
Asi an Bi otech Association)in conducting
15 Activities by resource persons from
I ndustry Research organi zati ons on




energing trends in Life sciences.
Col | aborated with ATLAS, GRADVINE in
st udent devel opnent training prograns,
gui di ng and counseling the students on
hi gher education abroad. In 2018-19,
125 Industry Interaction Activities
wer e conducted. The key objective of
these Interactions is to nmake students
faculty to understand about the
I ndustry 4.0 technol ogi es, Skil
Know edge needed to inprove students
pl acenments. Canpus recruiting conpanies
conduct ed | eadership tal ks, Hackat hons
to devel op codi ng conpet enci es.

Human Resour ce Managenent W at CBIT believe that HRMi s not
only crucial to the Institute’s
success, but is a part of the overal
Institute' s strategic plan. W ensure
the Institute’s values and mssion is
prioritized and is linked to our growh
pl ans and strategies. An el aborative
and systematic plan of action is
devel oped by the human resource
departnent. Qur strategi c plans woul d
include long-termgoals, while the
Human Resource plan may include short-
term objectives that are tied to the
overall strategic plan. W as an
Institute understand that the human
side of the organization is the nobst
i nportant asset and therefore HR has
much nore inportance in our institute.
At CBIT, Human Resources is no |onger
nmerely a functional area, HR has becone
nore of a partnership within the
organi zati on. Qur basic functions
i ncl ude Tal ent Acquisition, Wrkplace
policies, Conpensation and benefits,
Ret ention, Performance Appraisa
System Training and devel opnent,
Regul atory issues, etc..

Li brary, I CT and Physi cal

Conput eri zati on of adm nistration and
Infrastructure / Instrunentation

[ibrary for the inmprovenent of Quality
of Services Conputerisation of the
CBIT- Library Information Centre CBIT
Li brary Information centre automated
its housekeepi ng operations by using
NewGenLi b: an integrated Library
aut omati on software. Library created
its resources Database and provided
Online Public Access Catal ogue (OPAC)
t hrough which users can be accessed
fromany of the conputer connected in
the canmpus LAN to know avail abl e
resources and the status of the book.
Institute Library Information is
subscri bing online e-books and e-




journal s dat abases as per the
requi rement of the institute and al so
Al CTE. Provided | P based access and
these journals can be accessed from any
comput er connected in the canmpus LAN.
It has an exclusive Server with Content
Managenent Software for e-Iearning.
This facility enables the staff and
students to access e-learning resources
such as NPTEL Lectures, MT Lectures
etc.. For the effective utilisation of
resources, it will conduct / arranged a
Informati on Literacy training prograns
to the staff and students based on the
assessnent |evel of skill of the users.
Dependi ng on the need every year 3-4
prograns will arranged for the users.
CBIT Library Information centre is part
of Resources sharing Networks such as
NLI ST- I NFLI BNET and Al CTE- | NDEST.
Li brary has an exclusive Library
Website: http://library.cbit.ac.in

Research and Devel opnent

To enhance research activities and
cultivate pleasant research atnosphere
a multi-crore state of the art building

with nmodern technical facilities was
established in the year 2018. It
facilitates all departnments to carry
out advanced research, establish
i ncubation cells and start-ups. The RD
Centre, helps to pronote research and
i nnovati ons anongst the faculty and
students by identifying new research
areas leading to publications. Al
research activities are being
streamined to nake a mark in ‘ Make in
India concept of Indian
Gover nnent . Proposed to procure anti -
pl agi ari smsoftware to assure quality
and arrange guest |ectures to expose
students and teachers to | atest
t echnol ogi es.

Exam nati on and Eval uati on

The college will conduct continuous
internal evaluation (ClE) and senester
end exami nations (SEE) to evaluate the
acadeni c perfornmance of the students.

The chairperson-BOS of concern
departnent will give list of subject
experts frompremer institutions in
the state and outside the state. The
guestion papers will be brought from
out side the coll ege. The chairperson-

BoS or his nom nee (senior faculty)
will do the nobderation to ensure the
qual ity of question papers. After the
conduct of exam nation, evaluation wll
be done with internal and externa




exam ners to have nore transparency.
The students can apply for physical
verification and revaluation if
required after the declaration of the
results. The grade sheets will be
i ssued to students after the results
decl arati on.

Teachi ng and Learni ng

There is always a need for periodic
assessnent and eval uation to ensure
that all the prograns are acconplishing
the defined objectives. This assessnent
and eval uation | eads to continuous
qual ity inprovenent of the prograns
bei ng nonitored by Program Assessnent
and Quality Inprovenent committees
(PAQ Cs). To strengthen the
t eachi ngl earni ng process, follow ng
procedure is being inplenented: 1.
Adherence to Al manac and Academic
Cal endar Departnents prepare action
plan in alignment with the Institute
al mmnac and academ ¢ cal endar prior to
t he commencenent of the semester.
Action plan includes major routine
tasks for tinely execution of the
teachi ng/l earni ng and other academ c
activities such as preparation of tine
tables formation of different
conm ttees |ike: Conmon Course
Committee, Multiple Courses Committee,
Overall Mnitoring Comm ttee Conduct
and inplementation of Slip-tests,
assi gnnents Periodical student
f eedback, Periodical Project
presentation etc. for snpboth execution
of Teaching Learning process. Course
material and |lab manuals for all the
courses are prepared by respective
faculty and circulated to the students.
Students are provided with curricul um
and schenes well before the
conmencenent of the senester. The
faculty are followi ng the Qutcone based
Education (OBE). The faculty of every
departnent adopts various innovative
Teachi ng Learni ng net hodol ogies to
create the better [earning environnent.
Industrial visits are conducted to
reduce the gap between industry and
institute. Wrkshops are organi zed to
hel p the students to understand
concepts beyond curriculum 2
Pedagogi cal Initiatives - Content
Del i very (method of instruction)
Faculty use various pedagogi cal nethods
for effective teaching |earning
process. ¢ Citing real world exanpl es
for application-based courses. ¢ Power




Poi nt Presentation PPTs ¢ Access to
study material in ERP « Digital texts
enabl e real tinme |earning, nonitoring
conmpr ehensi on and online assessnment e

LMS (Moodl e) for Quiz, Assignnent,

Notes, etc. ¢ ERP for attendance,

f eedback, etc. ¢ Case studies ¢ Project
based Learning ¢ Wrkshops ¢ Expert
tal ks- Departnent regul arly arranges

webi nar s/ sem nars through professional

societies. ¢ Goup discussions/tasks e

Col | aborative / Cooperative teaching/
| ear ni ng: Students share know edge or
di scuss topics in small group or in
peer node. ¢« SWAYAM The faculty
nmenbers are using E-sources from SWAYAM
courses for effectiveteaching. The same
al so provided to the students in order
to develop self-learning and Iife-Iong
| earning skills. « Assignnents based
probl em sol vi ng: Assignnents are given
to students on problens and they sol ved
by thensel ves. Assignnents are set to
addr ess the hi gher order Bl oons
Taxonony | evels. ¢ Laboratory
denonstration: Denpnstration about |ab
experinents is done before conducting
of lab experinents. Students are nade
exposed to usage of nodern tools where
ever it is necessary. ¢« Goup

di scussi on/ presentation: Students
| earn through group discussion or asked

to deliver short presentation on a

topic. 3. Methodol ogies to support weak

students and encourage bright Students

Faculty menbers identify the list of

slow and fast |learners of their

respective courses based on CE
performance of the students. Student
identification of slow |earners, fast

| earners and extra care taken for them

are presented below. Extra care taken
for slow |l earners ? ldentify the
courses in which student is week ?

Conduction of renedial classes ? Extra
counselling to notivate students and

gui de students for better preparation ?

Mentors are facilitated to understand
personal and professional difficulties
of students. Mdtivation to the bright
students ? They are encouraged to
finding the solution of conplex
probl em i nnovative projects. ? Speci al
gui dance to publish papers and carried
out innovative projects. ? Students
notivated to take up additional
advanced | evel MOOCs courses. ?
Students are encouraged to take up




conpetitive exans. ? Bright students
are encouraged to take up mni projects
and case studies etc

Curri cul um Devel opnent

Chai tanyaBharathi Institute of
Technol ogy is established with
affiliation to OGsmania University. The
institute has conferred UGC Aut ononous
status fromthe academ c year 2013-14
and drafted the curricul um and
syl l abus, referred as R-13 Regul ati on.
From the acadenic year 2016-17 the
institute has adopted Choice Based
Credit System (CBCS) accordingly, the
revision of the syllabus (R 16
Regul ati on) has been carried out. The
subsequent revision of the syllabus
(R-18 Regul ation), was done in |line
wi th Al CTE Mbdel Curricul um from
academ c year 2018-19 onwards. As per
the R-18 schenme, students have
provision to acquire Honors /Additiona
M nor Engi neering degree by earning 20
credits additionally through MOOCs. The
Program curriculumis structured in
such a way that it suits the current
technol ogi es, industry needs,
requi rements for continuing higher
education, research and al so hel ps the
students in securing enploynent in
di fferent organizations. The syllab
for the courses are designed based on
the principles of outcone-based
education (OBE) and with a prinme
obj ective of attaining POs and PSGCs.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We at CBIT believe E- Governance is
good governance. Qur E-governance is
characterized by participation,
transparency and accountability. W
ensure e-governance is used for the
pl anni ng, inplenmentation, and
nonitoring of Institute prograns,
projects, and activities. W see that
this helps in deliver cost - effective
and easy - to - access services, and
i mprove processing of various
i nformati on between the enpl oyees and
the Institute and the between the
governnent and ot her agencies. CQur
maj or functions on E-governance incl ude
managenent of processes such as
regi stration, adm ssion, student
information, classes, tinme table,
transport, attendance, library, salary
and expenses, exam nations,




performance, grades, hostels, security
and reports, enployee database,

i nnovative teaching tools etc. Qur
system al so enabl es vari ous
stakehol ders to control the inproved
operational efficiency in various key
processes like grants, utilization
certificates, approval processes,

f eedback mechanismetc. Qur overal
education systemat CBIT is enhanced
while we ensure to focus on (i) Long
terminpact on Institute goals (ii)
| mprove education system (iii) Enmpower
Staff, students encouragenent of their
participation in governance.

Adm ni stration

Qur system at CBIT encourages cost-
ef fective technol ogy conmbined with the
flexibility in [ earning and
adm nistrative activities are essenti al
to enhance efficiency. Technology is
extensively used at our adnministration

(i) General Administration (ii) Pay
Rol | and Financial (iii) Accounting
(iv) Adm nistration of Student Data (V)
I nvent ory Managenent (vi) Personnel
Records Mai ntenance (vii) Library
System (viii) Assessment Practices (iX)
col I aboration and networking practices
(x) Professional devel opnment of our
teachi ng and non-teaching staff W tap
in the digital nmediumto showase the
institute’ s information through coll ege
website and al so use social nedia to
engage with the student and ot her stake
hol ders. Constant support fromthe Top
Managenent, functional autonony,
adequate training and notivation for
the staff and students, financial
support and infrastructural facilities
are sone of the inportant factors in
det erm ni ng success of including e-
governance in our Institute.

Fi nance and Accounts

The Fi nance and Accounts depart nent
of the institute is partially E-
governed with an aimto digitize and
m nimze manual intervention in
mai nt ai ni ng books of accounts and
student fee |l edgers. The coll ege uses
the Student Master for maintaining
student fee |ledgers and Tally ERP 9.0
for maintaining books of accounts for
transparency in the functioning of
Accounts departnent. The sane software
is used to generate various reports
i ke Consolidated Day Book, cash Books,
Journal Register in tally while the
student naster generates student wi se




daily fee Collection report for Tuition
fee, Transport fee, Hostel Fee,
Exam nati ons fees and M scel | aneous
Fees respectively.

Student Adm ssion and Support

A Candi dat e seeking adni ssion to the
four-year degree course in Engineering
BE/ BTech under Conveners quota (70) of

intake in each branch. 30 of seats

shall be filled on the basis of rank
obtai ned in JEE mai ns, EAMCET and | PE
or equival ent under B-

Cat egory( Managenent Quota) (15 Merit
and 15 NRI). A candi date seeking
adm ssion to the three year full tine
MCA/ MBA progranmme under Conveners quota
(70) of intake in each branch. The
Managenment admits the remaining 30
under Managerent quot a.

Exam nati on

Bees Exami nation Tool Software: The
exam nation branch has Bees Exami nation
Tool software to integrate all the
activities of examcell. The pre and
post examination activities are
i ntegrated through this software tool
Paynment gateway is al so avail able for
t he paynent of exam fees online by the
students to nmake the registrations
online for various services. The BET is
enabling the student to downl oad the
hall tickets and results online through
the student info system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13944_Faculty_Emp_1635154327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13944_Development_training_programmes_1635155315.xlsx

Course, Short Term Course, Faculty Development Programmes during the year

for its Teaching and Non-
Teachi ng staff. The
various wel fare schenes
are as follows: - Medical
| nsurance policy -
Acci dental |nsurance
policy - Maternity
benefits as per policy -
Gatuity - ESI - EPF -
Enpl oyees wel fare fund -
Sponsor shi ps on FDPs and
ot her training prograns
The following facilities
are also provided to
enpl oyees for efficient
functioning: 1. Medica
| eave 2. Yoga sessions 3.
Psychol ogi cal counsel ling
4. 24 hour power back-up
5. W-Fi facility. 6.
Wor kspace 7. Conputing
facility 8. Cafeterias in
campus 9. ldentity cards
10. Sports facilities 11.
Transport facilities

for its Teachi ng and Non-
Teaching staff. The
various wel fare schenes
are as follows: - Medica
| nsurance policy -
Acci dental Insurance
policy - Maternity
benefits as per policy -
Gratuity - ESI - EPF -
Enpl oyees wel fare fund -
Sponsor shi ps on FDPs and
ot her training prograns
The following facilities
are also provided to
enpl oyees for efficient
functioning: 1. Medical
| eave 2. Yoga sessions 3.
Psychol ogi cal counsel ling
4. 24 hour power back-up
5. W-Fi facility. 6.
Wor kspace 7. Conputing
facility 8. Cafeterias in
canpus 9. ldentity cards
10. Sports facilities 11.
Transport facilities

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 21 Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
CBIT has effective CBIT has effective Acci dental insurance
wel fare measures in place |welfare measures in place | policy for all admtted

students worth of Rs. 3
Lakhs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

accounts, Student | edgers,

accounts,

The institute has both interna
staff visits canpus quarterly and conducts a through verification of books of

external auditors.

Pur chase proceedi ngs, pay

The interna

auditor their

bills internal controls in

pl ace and give a report on the functionality of same. Wile the externa
auditor their staff visits the college after the end of financi al
conduct a sanple verification(after consulting interna
Pur chase proceedi ngs,
obligation of college such as TDS, ESI
audi tor also verifies the financial

year and they
audi tor) of books of

pay bills a through verification of statutory
EPF Prof essi ona
statenents and gives audit

The externa
report, file

Tax.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13944_Training_Programmes_1636456306.xlsx

| Inconme tax audit reports 3CD, 3CB with IT departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
Experts HYM

I nt er nati onal
Private Limted

Adm ni strative Yes HYM Yes | SO Certified
I nt er nati onal 9001: 2015

Private Limted

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Every nonth during the semester respective class coordinator interact with

parents to discuss about their wards nonthly attendance shortage and academ c

progress. 2) Teachers (class coordinators) interact with student’s parents to

di scuss about the nmaintenance of snpboth ecosystemin the canpus by submitting
the ant ragging affidavits.

6.5.3 — Development programmes for support staff (at least three)

e Encouraged the Supporting staff to undergo |In-House training programes. ¢ To
notivate supporting staff to pursue higher studies and other relevant technical
training progranmes. ¢ Training is provided to supporting staff on ICT tools.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Filling of Vacant Teachi ng and non-teaching posts on regular basis. -

I ntroducing of ICT is teaching-learning process: The institution has taken
sincere steps to encourage the use of ICT in teaching |earning process such as
use of Learning Managenent System MOODLE. ¢ Strengthening of Student feedback

system e+ Faculty are notivated to organize and participate in
wor kshops/ seni nar s/ FDPs/ STTPs/ onl i ne trainings. ¢« Planning to organi ze
I nternati onal Conferences

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year




Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Fi ve days 26/ 11/ 2018 26/ 11/ 2018 30/ 11/ 2018 55
Facul ty
Devel opnent
pr ogr amre
conduct ed by
i n- house
training
center of
Chai t anya
Bhar at hi
Institute of
Technol ogy

2019 I nduction 22/ 06/ 2019 22/ 06/ 2019 22/ 06/ 2019 54
Pr ogr anme

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Report on NATI ONAL ENERGY CONSERVATI ON WEEK CELEBRATI ONS 14th — 20t h DECEMBER
2018 Energy savers’ club of Chaitanya Reethi , CBIT organi zed NECW cel ebrati ons
during 14th — 20th Dec 2018. Dayl: 14th Dec 2018 — Friday The NECW cel ebrati ons

got inaugurated by Sri. C. V. Ratnam Chief Engineer (Rtd.), Indian Railways

for which Dr. P Ravinder Reddy, Principal presided over the function. Dr. G

Suresh Babu Prof Head, EEE briefed about the ESC activities where as Dr. T.

Mural i Krishna, Co-convener ESC narrated about the program M. N. Vasantha
Gowri, Co-convener, ESC expl ai ned about the program schedul e and different
events will be organized in whol e week. The inaugural session concluded wth
vote of thanks by Coordinator, ESC M. C Harish. In afternoon, BE students
propagat ed the energy conservation theme in CBIT canpus. Day 2: 15th Dec 2018 -
Saturday ESC-CBIT team organi zed Energy quiz conpetitions for 8th ,9th 10th
cl ass students at ZP Hi gh School Hydershakote. The Wnners are awarded with LED
lanps in the valedictory. Day 3: 16th Dec 2018 - Sunday ESC-CBIT team j oi ned
the Energy Wl k organi zed by Energy conservation mssion of IE(l), Tel angana

State Centre, from peoples plaza of necklace road to Khairtabad. Day 4: 17th
Dec 2018 — Mobnday ESC-CBI T organi zed one day sem nar on Energy Efficiency using
VFDs integrated with IoT. It was inaugurated by Dr. G Suresh Babu, Prof. HoD

EEE, expl ai ned about various schenes offered in Renewable Sector. Later, the

speaker Sri. Mhammad Akbar Ansari, Chief consultant, Electromation

Techol ogi es, has enlightened the participants by his sem nar and denonstrati on.
The faculty and students fromdifferent colleges participated in this seninar.

Day 5: 18th Dec 2018 — Tuesday ESC-CBIT team reached Hydershakote village and

interacted with the villagers about the energy saving techni ques and

distributed LED | anps to the needy. Day 6: 19th Dec 2018 — Wednesday ESC — CBI T




organi zed half day on energy talk and Quiz is also organized for BE 2nd and 3rd
year students and wi nners are awarded with LED | anps in the val edictory. Day 7:
20th Dec 2018 — Thursday In the valedictory of NECWcel ebrations, Sri. C W
Rat nam Chi ef Engineer (Rtd.), Indian Railways is invited as Chief Ceust, for
whi ch Dr. P Ravinder Reddy, Principal, CBIT(A) presided over the function. Dr.
G Suresh Babu Prof Head, EEE briefed about the ESC activities where as M. N
Sant osh Kumar, Coordi nator ESC expl ai ned about the events that are organized
and narrated about week |ong program Prize winners in energy quiz and essay
witing are presented with LED | anps. Val edi ctory session concluded with vote
of thanks by anot her coordinator of ESC M. C Harish in afternoon. NECW
cel ebrations concluded with National Anthem

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 33
Provision for |ift Yes 33
Ranp/ Rai | s Yes 33
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nl Nl Nl Nill Nl Ni | Ni | Nl
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Code of conduct for 12/ 07/ 2018 Code of conduct is

usual ly nmade available to
all the students during
the student Induction
Program (SI P) conduct ed
every year before the
begi nning of the class
work for fresher’s (1st
year). A lecture
expl ai ni ng the vari ous
contents of this hand
book al ong with the
i nplications and intent
of various classes is
arranged for all the
fresher’s as a part of
SIP. Student can access
the soft copy of the hand
book in the college
websi t e.

students

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants




Ethics in Gvil 28/ 09/ 2018 29/ 09/ 2018 80
Engi neeri ng during
Sudhee-
Civilizations 2018

Facul ty 26/ 11/ 2018 30/ 11/ 2018 74
Devel opnent
Programre, | n-House
Training Centre,
CBIT

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation drive in the canpus during the first year induction progranme
Sept enber 2018. 2. Distribution of eco friendly Ganesha’s by Street Cause CBIT
on the occasion of Ganesh Chaturthi. 3. Devel opnent and presentation of
I nnovati ve Technol ogi es for Waste Recycling Energy Conservation etc. 4.
Competitions regarding Water Conservation 5. C eanliness drive in hostels 6.
Conpetition ‘Best out of waste’ 7. Organization of special drive on water
conservation 8. CHAI TANYA PARI VRI TA

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Strengthening of Teaching Learning Process by “Self |earning” through Online
resources. The institute believes that its strength lies with enmpowering and
enconpassing its Teaching Learni ng processes. As part of this, the institute

focussed on self |earning processes through online resources in accordance with

the energing technol ogi es and dynam ¢ changes with the soci ety and needs of the
st ake hol ders of Hi gher Educational Institutions. The Self-1learning through
online resources is acconplished by using energing technol ogi es and rel evant

practices contributing towards strengthening Teachi ng Learni ng Processes of an
Institute. For the Academ c year 2018-19, 195 registrations have been nade and

142 have got certified. 2. Students Mentoring System Mentoring is a partnership
bet ween Mentor and Mentee. Mentors are student-centric teacher- friends who

hel p young adult learners in their transitory phases and challenging tines. It
is based on mutual trust and respect. It has been introduced for obtaining a

hol i stic assessnent of the |learners’ performance and providing inclusive spaces
for growth and devel opnent. Mentors apply their guidance, experience and
expertise in pronoting their nentees professionally and personally, through
i nterpersonal engagenent. 3. |nplenentation of AICTE Mbdel Curriculumin
practice along with the provision for UG students to earn M nor Engi neering and
Honour s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www. cbit.ac.in/wp-content/upl oads/ 2019/ 04/ CBI T-Best -Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CHAI TANYA BHARATHI | NSTI TUTE OF TECHNOLOGY, established in the Year 1979,
esteened as the Prem er Engineering Institute in the States of Tel angana and
Andhra Pradesh, was pronmoted by a Group of Visionaries fromvaried Professions
of Engi neering, Medical, Legal and Managenent, with an Objective to facilitate
t he Best Engi neering and Managenent Education to the Students and contribute
towards neeting the need of Skilled and Technically conversant Engi neers and



https://www.cbit.ac.in/wp-content/uploads/2019/04/CBIT-Best-Practices.pdf

Managenent Professionals, for the Country that enmbarked on an Econom ¢ G owth
Plan. CBIT is affiliated to Gsnania university, approved as an autononous
institution under UGC, accredited by NAAC for two cycles and by NBA for five
times and it 1SO 9001: 2015 certified institute. The institute got N RF ranking
100 in 2019. The Institute, conmtted to Education and Innovation, started with
t hree-Degree Courses in Engineering for 200 Students and over the 40 Years, has
enmerged as a Dream Destination for Students seeking to excel in Engineering and
Managenent Education, Teaching Comunity to progress with a rewardi ng Career
and Corporates to source well-rounded Engi neers. Stringent Academ c Standards,
I ndustry conpliant Teachi ng Met hodol ogy, Research Projects from Private and
Public Sector Industries in Engineering and Managenent and Consul t ancy
Practice, enabled the Institute to establish its Identity in the Technica
Education and is Ranked No. 1 anpongst the Private Engineering Colleges in both
the Tel ugu Speaking States. The Practices and the Culture at the Institute has
al ways been to provide Quality Education by enhancing the overall Educati onal
experi ence of Students adopting a wi de range of Acadenic, Practical, Co-
Curricular, Extra-Curricular Progranms in the State-of-the-Art Facilities,
Services and Activities to enable the required exposure to a variety of Soci al
Cultural, Intellectual, Recreational Opportunities and Chall enges. Such
| earni ng experiences have enriched the |lives of Students and hel ped themto
develop into a Multi-Skilled and Multi -Tasking Personalities that ensured
success in their Careers and Cccupations. Co-curricular and ExtraCurricul ar
activities are planned and executed through a nunber of Associations, C ubs,
Soci eties, Students’ Chapters of Professional Bodies, with a viewto allow the
Students, the necessary freedomto plan and execute every effort and in the
process nurture themto be the future Leaders and entrepreneurs who learn to
address Chal |l enges and carve a path of Success. In its Four Decades of
exi stence, all the Stake Holders of the Institute, relentlessly endeavoured to
position CBIT as an Institution that is a Leader and an |Innovator in the
Ecosystem of Engi neering Hi gher Education. Wth the Students being the singular
bjective, the Institute has established excellent Infrastructure such as
Stateof — the Art Laboratories, spacious Library with Printed and Digita
Col I ecti on of Books and Journals, Sports, Hostel, and other Infrastructural
facilities for Extra and Co-Curricul ar Engagenents with a total Built-up Area
of about 57,714 Sq. Ms., in the serene Anbience of 50 Acres to inspire,
encourage and pursue Academics. In its relentless strive for Academc
excel l ence CBIT has scal ed great heights both nationally and internationally in
the field of technical higher education.

Provide the weblink of the institution

https://www cbit.ac.in/

8.Future Plans of Actions for Next Academic Year

1. Strengthening of Infra Structure and Facilities. 2. To obtain additiona
intake in B.E. I T Program 3. To conduct Research Day by showcasi ng Research
activities. 4. Mtivating and encouraging faculty nmenbers to apply for nore
Research projects and Techni cal Faculty Devel opnent Prograns. 5. Strengthening of
I ncubation and Entrepreneurial activities. 6. To strive for nore placenents in

core areas. 7. To increase the usage of |ICT based Teachi ng Learni ng Processes. 8.
Strengt heni ng of Student |nternships.



https://www.cbit.ac.in/
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