CHATTANYA BHARATHEINSTITUTE OF TECHNOLOGY (A), HYDERABAL

SCHOOL OF MANAGEMENT STUDIES
DEPARTMENT ADVISORY BOARD (DAR)

Objective:

I'o ensure that the Vision and Mission of the Department are ac hieved by acting as a catalyst in imp

the quality of the programs ollered

Ihis s a core committee of the department constituted to help the decision-making process of the mattes

pertaining to the department in Academic, Infrastructural facilities, student support systems, short- and

long-term goals

Composition:

S. No. T;’Q.\Et- of the Members /Category _Dvsignalion

| [ Principal Prof.P.Ravinder Reddy

l’nnup.\l, Chaitanya Bharathi Institute ol

Technology, (Jandlpch Hyderabad

2: Head of the Department Dr.S.Saraswathi,
Head of the Department, CBIT-SMS
3. Two Senior Faculty 1) Dr.T.S.Poornachandrika

Associate Professor, CBIT-SMS.
2) Mrs.B.Lavanya
Assistant Professor, CBIT-SMS, CBIT-SMS \

4. NBA Coordinators Dr.K.Sowmya
| Assistant Professor, CBIT-SMS
5 Two Alumni 1) Venkata Ramanand Cheedella,

Assistant Vice President, Barclays, USA
2) Shri, Krishna Adepu,
Lead Consultant in Wipro, Toronto, Canada

[ 6. Two Expert members [rom [ITs/ 1.Prof. M.H.Balasubramanya
NITs/ LITs Prolfessor, Department of Management Studies

IISC, B;\ngnlorc
2. Prof. Sudershan Kuntluru
Professor of Accounting and Finance

[ndian Institute of Management Kozhikode

7 Iimpln_\'vr Mr. Jayakar Karna
Manager, Berkadia Services India Private Ltd,
Hyderabad

- 1

8 I Industry Expert Ms.Suparna Kapoor
‘ ‘ DGM- HR, HAL Cou porate Oflice, Bangalore
Note: Any of the Directors and Joint Directors may be called 1o the mecting as special invitee whenever required

Chaitanya Bharathi Institute of Technology (A)
Q ya Bharath| (PO), K /). Gandipe! (M)

Telangana, India




Tenure: Three vears (Preferably 3 acatlemic years)
.“N'Nng l-rrqnmu"\-: Iwice i an Academic Year

Quorum: 60",
Roles and responsibilitios:

[he roles and responsibilities of the DAB are as follow s:

1. Tosuggest on the Academic Infrastruc ture, Budget and 1CT facilities

2. To Sugpest amprovements in academic plans and recommend stand

attainment of PEOs
3. To encourage Industry-Institute interactions o bridg(- the gaps
4. To suggest quality Improvement initiatives 1o enhance cmployabilit v
5. Tomonitor and advise on current and luture issues related 1o the program
6. To Deline, Review and Redeline PEOs and PSOs 1o ident ily and sugpest thr

activities (final year projects, training courses and additional experiments

8. Toidentify latest domains to organisc FDPs

9. To review survey reports, analyse leedbacks and suggest an action plan

Continuation Sheet

ard practices/systems for

me
ustareas to conduct various
) to meet PEOs

. To ensure the quality in teaching learning process through Faculty Development Programs

10. To review reports submitted by PAC and monitor the progress of the program

Deliverables: To submit a report to IQAC on the effectiveness

PRINCIPAL



